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MEMORANDUM AGREEMENT

BETWEEN

RETAIL CLERKS UNION LOCAL 1222

AND

RETAIL FOOD MARKET OPERATORS OF SAN DIEGO COUNTY

2n""»Q

The parties hereto agree to the following changespm
the collective bargaining agreement covering'empkjyees
represented by Local 1222.

1
be effective from April 1st, 1959, to and including
March 31st, 1964. The changes shall become effective
on the anniversary date of the contract, namely April
1st, 1959.

Effective April 1st, 1960, a contribution of Ic per
straight-time hour worked shall be made into a jointly
administered trust fund for the purpose of providing
supplemental unemployment insurance and supplemen-
tal extended disability benefits. An additional contribu-
tion of Ic per straight-time hour worked shall be made
effective April 1st, 1961. The coverage to be provided
shall be determined by the trustees of such fund and
limited to such benefits as can be purchased by the
contributions provided for above, except that benefits
for unemployed persons shall not exceed 65% of the
weekly straight-time earnings, or 80% of the weekly
straight-time earnings for disabled persons who receive
benefits under the State Disability or Workmen’s Com-
pensation laws for the duration of such benefits and
based on the eligibility requirements of the State pro-
grams except for employees unemployed because of a
strike by employees covered hereby. If possible, such
contributions shall be made to a separate account in
one of the existing trust funds.

The existing sick leave clause shall be revised to pro-
vide six days per year, effective April 1st, 1960, non-
accumulative, and payable only during the first week
of absence beginning with the third day, for non-hos-
pitalized individuals.

TERM OF AGREEMENT. The agreement shall

C. Psychiatric Care.

Effective April 1st, 1960, contributions of %c per
straight-time hour worked shall be made into a sep-
arate account of the San Diego County Retail Grocers
Industry Trust Fund for the purpose of providing psy-
chiatric care for employees. An additional y2c contri-
bution shall be made effective April 1st, 1961, April 1st,
1962, and April 1st, 1963, respectively. The coverage
to be provided shall be determined by the trustees of
such Fund and limited to such benefits as can be pur-
chased with the contributions as provided for herein.

D. Dental Care.

Effective April 1st, 1960, a separate account in the
San Diego County Retail Grocers Industry Trust Fund
shall be established for the purpose of providing dental
care benefits for employees and their dependents. The
employers agree to contribute for this purpose the fol-
lowing amounts: Ic per straight-time hour worked,
effective April 1st, 1960; an additional 2c per straight-
time hour worked, effective April 1st, 1961; an addi-
tional 2c per straight-time hour worked, effective April
1st, 1962. The coverage to be provided shall be deter-
mined by the trustees of such Funds and limited to such
benefits as can be purchased with the contributions pro-
vided for herein.

E. Pension Plan.

Effective April 1st, 1959, the beginning age for the
accumulation of service credits under the Pension Trust
Fund shall be reduced from age 25 to age 20 for em-
ployees entering the plan during the term of this agree-
ment. The employers’ contribution to provide for such
revision shall be an additional %c per straight-time
hour worked beginning April 1st, 1961. In the event
this y2c is more than necessary to provide for such
revision, the surplus shall be used by the Fund includ-
ing funding the Cost-of-Living below.

Beginning July 1st, 1959, semi-annual adjustments
in monthly retirement benefits to reflect changes in
living costs shall be made for employees who retire dur-
ing the term of this agreement. These adjustments shall
be computed on a percentage basis according to per-
centage changes in the Consumer Price Index for Los
Angeles, measured from the November, 1958 Index.
Additional contributions to the Pension Fund for this
purpose shall be made annually on or about January 1
of each year only if determined necessary by actuarial
valuations made by the joint consultants to the pension
fund.
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Cost of Living Adjustments.

Beginning April 1st, 1961, and on each April 1st and
October 1st thereafter for the duration of this agree-
ment, the straight-time hourly rate of pay for all em-
ployees except box boys in effect on these dates, shall
be adjusted for changes in the cost of living, based on
changes in the Consumer Price Index for Los Angeles,
available on such dates as compared with such index
or November, 1958 (126.1). An upward or downward
adjustment of Ic for each u.5 point change in the Con-
sumer Price Index shall be made. However, in no event

/if)shall there be a reduction in the basic straight-time

hourly rate in effect on April 1st of each year.

The adjustment for box boys shall be Vac for every
.5 point.

G. Night Premium.

Clerks 50c per hour after 6 P.M., and before 6 A.M.
Maximum $2.00 per shift. Box boys: 25c per hour.

H. Sunday Premium.

Experienced clerks: Double time with maximum of
$4.60 per hour in 1959; $4.75 per hour in 1960 and $5.00
per hour in and after 1961. (Maximum rates for other
classifications proportional). Box boys: 50c per hour
premium.

I. Box Boy Wage Rates.

-oA < $1.40 per hour in 1959. Each year thereafter: 2.5c

J
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increase.

J. Bakery and Candy Department.
Sunday guarantee of four hours.

K. Department Head.

The basic straight-time weekly rate for department
heads shall be increased by $2.50 effective April 1st,
1963.

L. Health and Welfare.

Effective April 1st, 1960, a contribution of \2C per
straight-time hour worked shall be made into the
Southern California Retail Clerks and Food Employers
Pension Fund to provide medical coverage for em-
ployees retired under such fund. Benefits for these
retirees shall be determined by the pension fund trus-
tees and shall be the same, insofar as possible, as bene-
fits provided by plans of the local unions of these em-
ployees, except that coverage shall be limited to such
benefits as can be purchased with the contribution
provided for in this paragraph.

Effective April 1st, 1960 an additional contribution
of y2c per straight-time hour shall be made into sep-
arate accounts of the existing health-and-welfare trust
funds for the purpose of providing extended coverage
under the respective health-and-welfare plans for em-
ployees disabled and covered by Workmen's Compensa-
tion laws. The coverage to be provided shall be deter-
mined by the trustees of the respective funds and lim-
ited to such benefits as can be purchased with the con-
tribution provided in this paragraph.

3. The following shall be added to Article Il as Sec-

tion G:

1. Selection of applicants for referral to jobs shall be
on a non-discriminatory basis and shall not be based
on, or in any way affected by, Union membership, by-
laws, rules, regulations, constitutional provisions, or
any other aspect or obligation of Union membership,
policies, or requirements, race, color, creed, national
origin, age or sex.

2. The Employer retains the right to reject any job
applicant referred by the Union. Employers shall be
governed in the selection of applicants by the qualifica-
tion and ability of the applicant in relation to the re-
guirements of the job to be filled, without reference to
race, color, creed, national origin, age or sex.

3. Itis the intent of the parties that this section shall
not be used as a means of harassment or abused in any
other manner.

4. The Union and the Employer shall post in places
where notices to employees and applicants for employ-
ment are customarily posted, a copy of Article 1l of
this Agreement.

5. Nothing in the above shall bar the Employer from

considering age and/or sex where it can be reasonably
shown that they are factors in qualifications for the job
to be filled.

4. Article HI, Paragraph A, shall be amended to read
in its entirety as follows:

A. Discharge for Cause. The Employer shall have
the right to discharge any employee for good cause,
such as dishonesty, insubordination, incompetency, in-
toxication, unbecoming conduct, or failure to perform
work as required.

Employees who are discharged for failure to perform
work as required shall first have had a prior warning
in writing of related or similar failure to perform work
as required, with a copy sent to the Union. The em-
ployee so notified shall be required to initial such notice,
but such initialing shall in no way constitute agreement
with the contents of such notice.

Any employee who is discharged shall be informed
at the time of discharge of the immediate cause of dis-
charge. Such information shall be confirmed in writing
promptly upon request.

5. Article Ill, Paragraph H, Sub-paragraph 2, shall
be amended in its entirety to read as follows:

2. Transfers

a. When the transfer of an employee becomes nec-
essary, due to slackening of business, the Employer
shall not require said employee to travel one way more
than one (1) hour by public transportation, or forty-
five (45) minutes by other means of transportation,
between his place of residence and the new location.
In making transfers under Paragraph G and H-2 of
this Article, the Employer will make every effort to
assign employees to the store where such transfer will
require the lesser travel time. The transfer provisions
shall not be applied in an arbitrary, capricious, or dis-
criminatory manner, and shall not be utilized as a de-
vice for creating hardship to the employee in order to
force or provoke his resignation.
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6. Article 111, Paragraph H, Sub-paragraph 3 (a) 10. Article 1V, Paragraph J, shall be amended in its

shall be amended in its entirety to read as follows:

a. A full-time employee shall have seniority over a
part-time employee only to the extent that a full-time
employee who is to be laid off or transferred in order
of seniority may claim, in his store, the part-time
schedule calling for the least reduction in the number
of hours worked. Part-time employees shall have the
same seniority over other part-time employees. The
principle of seniority, including number of hours of
work shall apply to box boys within their own class-
ification, insofar as is practical and feasible. Box boys
shall have no seniority over apprentices or experienced
clerks, nor shall box boy seniority apply toward exper-
ienced clerks status.

A part-time employee shall have the right to claim
a part-time position with more hours, when one be-
comes available in the store in which said employee is
employed, based on seniority over other part-time em-
ployees, provided such part-time employee has the
gualifications and ability to perform the duties of the
position claimed.

When an employee’s employment is voluntarily re-
duced from full-time to part-time, his part-time senior-
ity is dated from the original date of hiring. When a
part-time employee is promoted to full-time, his full-
time seniority dates from his latest assignment to full-
time work.

7. Article 111, Paragraph |, Sub-paragraph 1 shall be
amended in its entirety to read as follows:

1. lllness and Injury. The Employer agrees to grant
to any employee who has been with the company for
six (6) months or more, a leave of absence for certified
illness and/or injury up to ninety (90) days, and to an
employee who has been with the company for one (1)
year or more, a leave of absence for certified illness
and/or injury up to six (6) months.

In cases of Workmen’s Compensation, the employee’s
leave of absence shall be continuous until such time as
said employee has been released from his period of
temporary disability and is available and qualified
for work, provided however such leave of absence shall
not exceed one year.

8. Article 1V, Paragraph F, shall be amended in its
entirety to read as follows:

F. Sixth or Seventh Day. No employee shall be re-
quired to work seven (7) days in any work week except
in an emergency. It shall not be a violation of this con-
tract, nor shall it constitute cause for discharge, if said
employee declines to work on the sixth or seventh day
of the work week unless scheduled to work on such
days.

9. Article 1V, Paragraph I, Sub-paragraph 1 shall be
amended in its entirety to read as follows:

I. Tolerance Periods.

1. The integrity of the eight (8) hour day shall be
preserved and all time worked shall be paid for, includ-
ing appearances in legal proceedings in behalf of the
Employer. Time records may show a tolerance not to
exceed five (5) minutes prior to the beginning of the
day’'s work shift and not to exceed ten (10) minutes
immediately following the end of the day’s work shift.

entirety to read as follows:
J. Work Schedule.

The Employer shall post a work schedule for all
employees not later than Wednesday preceding the first
day of the following work week. Any alteration in such
work schedule must be made not later than Friday of
each preceding week. If the work schedule within any
day is changed after Friday without reasonable cause,
the matter may be subject to the grievance procedure.
An employee shall be guaranteed pay for the specific
days in a work week upon which he is scheduled to
work. In formulating the work schedule of any em-
ployee, a minimum of twelve (12) hours shall have
elapsed between the two consecutive work shifts unless
the rotation of Sunday and night shifts is involved.

11.
entirety to read as follows:

F. Vacation Schedule.

Vacation periods shall be fixed by the Employer to
suit the requirements of his business, but as far as
possible and practicable, vacations will be given during
the summer months, and for employees with school-age
children, during the school vacations.

12. Article VI, Paragraph L, 1, shall be amended
its entirety to read as follows:

1. Upon mutual agreement between the Employer
and the Union, it should be permissible to institute a
plan in the individual stores whereby box boys may
work a portion of their work period as apprentice
clerks, as long as in so doing, such box boys are paid
as apprentice clerks for those hours in which they per-
form work falling into that category, and as long as
said box boys receive full credit for such hours worked
toward their proper classification.

N. Jury Duty.

When an employee is required to be in any court or
courthouse for jury service and such service deprives
such employee of pay that he otherwise would have
earned, he shall be scheduled to a Monday-through-
Friday work week day shift and shall receive pay dur-
ing such work week for each day of' such jury service
at the rate of eight (8) hours times his straight-time
hourly rate (except in the case of part-time employees,

the number of hours regularly scheduled as the day in ££

guestion) less any remuneration received by him for
jury service.

If such employee in addition works for the Employer
on Saturday, he shall be paid at the rate of straight-
time. If he works for the Employer on Sunday, he shall
be paid at the Sunday rate of pay.

If an employee is excused, temporarily or perma-
nently, from jury service on any scheduled day, i.e.,
Monday through Friday, he shall immediately report
for work to complete the remaining hours of his sched-
uled work shift.

The Employer may require proof of attendance for
jury service.

Article V, Paragraph F, shall be amended in its

n



14. Article XII1, Paragraph B shall be amended in
its entirety to read as follows:

B. Holiday Premium.

Work can be performed on any of the hereinabove
mentioned holidays with the exception of Thanksgiving
Day and Christmas Day. However, work as such shall
be compensated for at three (3) times the straight-
time hourly rate of pay for all hours worked. Said
triple-time shall include any premium pay or overtime
that may be applicable, and includes pay for the holi-
day itself. It is expressly understood that no employees
coming under the terms of this Agreement will be re-
quired or allowed to work on Thanksgiving and Christ-
mas calendar days.

15. Article XII, Paragraph G,
Article X1, as follows:

shall be added to

G. Holiday Guarantee

Full-time employees scheduled to work on a holiday
shall be guaranteed eight (8) hours work on such holi-
day. A part-time employee may be scheduled to work
on a holiday for the number of hours no less than those
usually worked by him on the day on which the holi-
day falls.

16. Article X111l shall be amended in its entirety to
read as follows:

Whenever the Employer requires the bonding of any
employee or the carrying of any insurance for the in-
demnification of the Employer, the premiums for the
same shall be paid for by the Employer.

Should an employee be refused bond by a bonding
company, after his first thirty (30) days of employ-
ment, the Employer agrees to make a reasonable effort
to secure a bond in an appropriate case.

17. Article X1V shall remain the same in substance,
subject to such changes in procedure as may be agreed
upon by the parties.

18. To be included under Article XX 1V, General Con-
ditions:

UNION PRINCIPLES. The Employer shall not dis-
charge or discriminate against any employee for up-
holding Union principles, and nothing herein shall be
so construed as to abrogate an employee’s rights under
the law, including the right individually to refuse to
cross a picket line established by any bona fide labor
organization.

FOR THE EMPLOYER:
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By.

Address.

Phone.

City.

%

19. The following shall be added to Article XXTV, as

Paragraph E:

E. Alterations.

This contract can only be altered, amended, or
changed by an instrument in writing signed by the
Union and the Employer and any oral statements or
agreements shall be of no force and effect whatsoever.

20.
agreement in effect on March 31st, 1959, shall continue
in full force and effect for the term of this agreement.

PROPOSED BASE WAGE RATES FOR 1959
FOOD, BAKERY AND CANDY AGREEMENT

Hourly 40-Hour Sunday

Food Rates Bate Bate Bate
Department Head $2.70 $108.00 $5.10
Experienced Clerk 2.45 98.00 4.60
Apprentices:

1st 4 months 1.84 73.60 3.46

2nd 4 months 1.96 78.40 3.68

3rd 4 months 2.21 88.40 414
Box Boys 1.40 56.00 1.90
Bakery and Candy Department
Department Head 2.30 92.00 4.30
Experienced Clerk 2.015 80.60 3.73
Apprentices:

1st 4 months 1.70 68.00 3.14

2nd 4 months 1.86 74.40 3.44
Bakery Rates (hired prior to November 1, 1949)
Bakery Experienced 2.30 92.00 4.30
Bakery Dept. Head 2.45 98.00 4.60

Night Premium:

Clerks: 50c per hour after 6 p.m., and before 6 a.m.
—maximum of $2.00 per shift.

Box Boys: 25c¢ per hour after 6 p.m., and before 6 a.m.

FOR THE UNION:

RETAIL CLERKS UNION,
LOCAL No. 1222, A.F. of L.-C.1.O.

By.
PHIL J. SCOTT, Sec'y-Treas.

Organizer

Except as provided herein the provisions of the
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