





































































































7.1 Teacher Improvement Plans (TIP)

Upon receiving & rating of “developing™ or “ineffective™ on a summative (year-end) evaluation, a
teacher shall be provided with a TIP. The TIP shall be provided as soon as praeticable, but in no
case later than ten days after the date on which teachers are required lo report prior to the
opening of classes for the school year. The Parties understand and agree that the sole and
exclusive purpose of 2 TIP is the impravement of teaching practice and that the issuancc of a TIP
is not a disciplinary action. The TIP shall be developed in consultation with the teacher and
Agssociation representation shall be afforded at the teacher’s request. The teacher shall be advised
of his/her right to such representation. The Union president shall be timely informed whenever a
teacher is placed on a TIP and, with the agreement of the teacher, shall be provided with a copy
of the TIP. :

A TIP shall clearly specify: (i) the area(s) in need of improvement; (ii) thc performance goals,
expectations, benchmarks, standards and timelines the teacher must meet in order to achieve an
effective rating; (iii) how improvement will be measured and monilored, and provide for periodic
reviews of progress; and (iv) the appropriate differentiated professionst development
opportunities, materials, resources and supports the District will make available to assist the
teacher including, where appropriate, the assignment of 2 mentor teacher.

After the TIP is in place, the teacher, administrator, wmentor (if one has been assigned) and a
Union representative (if requested by the teacher) shall meet, according to the schedule identified
in the TIP, to assess the effectiveness and appropriateness of the TIP, for the purpose of assisting
the tcacher to achieve the goals set forth in the TIP. Based on the outcome of such assessmeni(s),
the TIP shall be modified accordingly.

A teacher who belicves that the terms of a TIP are arbitrary, unreasonable, inappropriate or
defective, or that the District has failed to meet its obligation to properly implement the terms of
a TIP, may seek relief through an appeal pursuant to the appeals process specified i this
agreement.

All costs associated with the implementation of a TIP including, but not limited to, tuition, fees,
books and travel, shall be bomc by the District in their entircty. No disciplinary action
predicated upon ineffective performance shall be taken by the District against a teacher until 2
TIP has been fully implermented and its effectiveness in improving the teacher’s performance hasg
been evaluated. No disciplinary aetion shall be taken by the District against a teacher predicated
on an meffective rating who has met the performance expectations set by a TIP.



7.2 Termination and Tenure Determinations for Probationary
Teachers

The APPR is to be a significant factor for termination and tenure determinations. In the event
that an evaluator is concerned with the eompetence of a probationary teacher, it is agreed that the
teacher will be invited to a conference with the evaluator, appropriate administrator Gf different
[rom the evaluator), and the Association Prcsident or his/her designee as early in the school year
as reasonable. The conference will result in an intervention and TIP being developed.

A probationary teacher, who 18 disciplined, dismissed, not renewed, or denied tenure, hased in
whofe or in part upon elassroom performance or any olher factor meusured hy the APPR, shall
have the right to appeal such action through the APPR Appeals procedure. Nothing herein
relieves the District of its obligations under New York State Bducation Law Seetions 3012(2)
and 3031.

The parties agree that in cases of teachers appointed to a probationary term at the start of a
school year, notification dates shail be as follows:
» The notice of thc superintendent’s recomunendalion to grant or deny tenure shall be

provided to the unif member by April 1st of the final probationary year.

« A probationary teacher shall be inforincd of the final action of the Board of Education cn
the granting or denial of his/her tenure by May st of the final probationary year,

In the case of teachers appointed after the opening of the school year and who are eligibie for
tenure, the notification dates shall be as follows:

« The notice of the superintendent’s recomuncndation to grant or deny (cnure shall be
provided to the unif member by the first day of the month four months prior to the
conciusion of their final probationary year (for example, a teacher who comnences their
probationary employment on Jannary 1 shall receive the notice of intent by the preceding
Septcmber 1).

» A probationary teacher shall be informed of the final action of the Board of Education on
the granting or denial of his’her tenure a mininum of sixty (60) days prior to the
conclusion of their final probationary year.



Appeals procedures

The purpose of the internal APPR appeal process is to foster and purture growth of the
professional staff in order to maintain a highly qualified and effective work force. All tenured
and probationary employees who meet the appeal process criteria identified below may use this
appeal process. A teacher may not file multiple appeals regarding the same performance review
or TIP. All grounds for appeal must be raised within one appeal, provided that the teacher knew
or could have rezsonably known the ground(s) existed at the time the appcal was initiated, in
which instance a further appeal may be filed but only based upon sueh previously unknown
ground(s).

8.1 APPR Subject to Appeal Procedure

Any unit member aggrieved by an APPR rating of “ineffective” on a summative evaluation
may challenge that APPR.

In accordance with Education Law §3012- (5), an APPR which is the subject of a pending
appeal shall not be sought to be offered in evidence or placed in cvidenee in any Edueation
Law §3020-a proceeding, or any locally negotiated procedure, until the appeal process is
concluded.

8.2 Grounds for an Appesl

An appeal may be filed challenging the APPR based upon one or more of the following
grounds;

a. The substance of the Annnal Professional Performance Review,
b. The district’s failure to adhere to the standards and methodologics required

for the Apnual Professional Performance Review, pursuant to Education Law
§3012-¢ and applicable rules and regulations;

c. The district’s failure to comply with either the applicable regulations of the
Commissioner of Education, or locally negotiated procedures;

d. The district’s failute to issue and/or implement the terms of the Tcacher
Improvement Plan, where applicable, as required under Edueation Law §3012-c.



8.3 Notification of the Appceal

In order to be timely, the notification of the APPR appeal shall be filed, in writing, within ten
(10) school days atter the teacher has rcceived the APPR. Notification of the appcal shall be
provided to the superintendent of schools or his/her designee.

8.4 Supervising Administrator’s wrilten response io appeanl

Within five {5) school days of reccipt of an appeal, the supervising administrator must submit a
detailed written response. The response must include any and all additional documents or written
materials that are speeific (o the point(s) of disagreement and/or are relevant to the resolution of
the appeal. Material not submitted at the time the response is filed shall not be considered in the
deliberations related to the resolution of the appeal,

8.5 Decisions on Appeal

A. Within five (5) school days of reccipt of the Supervising
Administrator, the member shall be entitled to a meeting with the
Superintendent (or  hisfher designee if the Superintcodent's
evaluation/observation is being appealed). Any administrator rendering a
decision on an APPR appeal must be appropriately trained and certified
pursuant to the requirements outlined m paragraph 3 of the APPR plan
between ihe District and the Union. The bargaining unit memher shall
upon request be entitled to a Union representative being present

B. The Superintendent of Schools {or histher designee) shall
decide the matter based npon the written appcal, information obtained
from the evaluating admmistrator and information obtained at 4 meeting
with the teacher.

C. The Superintendent of Schools shall provide a written
determination on the appeal to the member with a copy to the evaluating
administrator within fourteen (14) calendar days of the meeting with the
Superintendent. The written determination and appeal shall be placed in
the member’s personnel file.

D. The determination of the Superintendent of Schools is final
and binding. It i3 not subject to any further appeal pursuaat to the
grievance procedure.



s. Modifications

The parties agree that the evaluation of professional staff is an ongoing process and that it may
be in the best interest of the District and the Union to review the terms and conditions of this
agreement. To that point, at any fime during the life of the collective bargaining agreement, the
parties may mutually agree in writing to modify the APPR plan. Any changes or modifications to
this agreement sball be reduced 1o writing and signed by the Superintendent and Union
President.

7. Signatures

~C W o @ Z-zo-14

F. Daniel Myers, I1[, Superntendent of Schools Date

L A0 - [ef

resentative Date 4

er Lamphere, Union

8. Relevant Forms



Richfield Springs Central School District
Formal Classroom Teacher Observation Summary (Announced)

Name: School/Location:
Subject/Grade Level: o Time/Period: '
Date of Ohservation: Number of Students:
Years of Service: Tenured:
Observation #; Date of Post-
Evaluator: Observation Conference:
re-ohservation conference: Date:
‘omment:

Saommary of Lesson Observed:

The following classifications are used to rank instructional competence:

Highly Effective - The teacher consistently exceeds expectations for the performance
indicators.

Effective - The teacher consistently meets the performance indicators.
Developing - The teacher inconsistently meets the performence indicators.
InefTective - The teacher fails to meet the performanee jndieators.

*Any rating of “Ineffective” requires a comment to be written by the administrator.

(.0 Knowledge of Students and
student Learning — Teacher acquires
owledge of cach student, and
emmonsirates knowledge of student
evelopment and lcaming to promote
hievement for all strdents,




NH Knowledge of Content and
nstructions! Planning — Teacher

ows the content he/she is responsible
or teaching, and plans instruction that
nsares growth and achievernent for all
tadents.

.0 Instructionsl Practice —
eacher implernents ingiruction that
ngages and challenpes all students 10
eet or exceed the leamning standards.

omments:

8] Learning Environment —
eacher works with all stdents to create
dypamic leaming covironment that
upports achievement and growth.

.0 Assessment for Student
earning — Teacher uses mmiltiple
easures to assess and document student
owth, evaluates instructional

ffectiveness and modifies instruction.

L

Teacher: Date:

Evaluator: B Date:

Initial if attachments are included.  Teacher: Evaluator:




Richfield Springs Central School District
Professional Staff Performance Review
Instructional Walk (Unannounced)

Teaching Standards 3,4, and 5

Standard 3. Instructional Practice
3.1c Engages students,
3.2a Teacher provides direction and procedures
3.3a Articulates measures of success.
3.4a Differentiates instruction.

3,4b Implements stralegies for mastery of learning outcomes.

Standard 4. Learning Environment
4.2a Promotes student pride in work and accomplishments

4.2b Promotes student curiosity and enthusiasm

Standard 5. Assessment for Student Learning

5.1e Aligns assessmcnts 1o leamning goals,

5.2b Engages students in self-ussessment
Add the rate (1-4) for each indicator observed, divided by the number of indicators =
Teacher Rating: Highly Effective Developing

Lffective Ineffective

Administrator Signature:

Date: ,



Administrator Comments:

Teacher Comiments;

Teacher Signalure: -

Date:

Post-Observation Confercnee Requested?  Yes No

Date of Conference:

Copics to:  Personnel file, Teacher, Observer




Richfield Springs Central School District
Summative Professional Performance Review
For Educators Identified Under Education Law §3012(c)

Employee Namc:

Job Title:

Date of Review:

Tenure Status: Tenured 1% Year Probation 2™ Year Probation 3™ Year Probation

Observations: (for submission to SED this equates to 32 points}

A. Evidence Collection (Announced Observation) 147%
B. Instructional Walk (Unannounecd Observation) 3%
C. Instructional Walk {Unannounced Observation) 3%

Other Evidence — Teacher Artifacts: (for submission to SED this equates to 28 points)

A. Professional Staff Self - Reflection 20%
Feer Collanoration Yideo Self-Relleciivn Evidence Rinder

Researcl;-Hased Analysis Pedegogical Journal

B. Goal Setting 13%

C. Professional Growth and Coinmunity Enhancement 7%

D. Professional Responsibilities 7%
Total for Teacher Effectiveness Score 160 points
Locally Selected Measures of Student Achievement {20} points
Student Growth on State Assessments /20 points
Compesite Score for Teacher Effectiveness /100 points

HEDI Rating {1-4)
- Overall Professional Staff Rating:

Highly Effective Developing

Effective Ineffective



Teacher Improvement Plan Initiated (for Devcloping or Ineffective Ratings Only)

Yes No

Date Initiated:

Auxecdotal Support:

Administrator Date

Professional Staff Member Date

t31am ¢lecting to attach supporting documentation or a rabuttal statement to this Review.




Richfield Springs Central School District

Summative Evalaation for Guidanee Counselors

School Year
Name: School/Locnti'un:
Subject/Grade Level: Time/Period: .
Date of Observation: Number of Students:
Years of Service: Tenured:

e —— . —

Observation #:

Evaluater:

Summary of Employee Conference:

The following classifications are used to

Highly Effcctive -
indicators.

Effective -
Developing -
Ineffective -

rank instructional competence:

Date of Emploves Conference:

Consistently exceeds expectations for the performance

Cousistently meets the performance indicators,
Inconsistently meets the performance indicators.
Fails to meet the performance indigators.

a. Any rating of “Ineffective” requires a comment ta be written by the administrator.

1.0 Possesses knowledpe of subject
matter aed curiculum, including the District
Counseliug Program and curziculum.

ho Organization and preparation

employing necessary practices to suppart

instruction and degigning lessons that will
dress student needs.




ounseling program that results in active
tudent involvement and meaningful lesson
blans that result in sludent learning,

E.O Instructionsl delivery of the

£ Classcpom or group management (s
upportive of diverse student learning needs
ireating a supportive [caming environment.

.0 Knowledge of student development,

ppeeciation of divergity and regular

pplication of developmentally- appropriate
tructional yategies.

0 Student assessment techniques are
bused un appropriate leamming standards and
students’ intervention needs.

omments:

omments:

omments:

7.0 Establishes and maintains
collaborative relationships that are effective
with students, parents or caregivers, support
personnel, eolleagues, administrators and
pommunity referral agepoies.

E,_[f Reflective and responsive practice
that demonstrate adjustments are made on a
continuous basis to improve the
effectivencas of instructing, agsessmeni and
pbehaviors through appropriate professional
development.

|

ﬁ.o Responsive services through the

minents:

ommenis:

ffective use of individual and small-group |

omments:

omments:




! ounseling, consultation and referral skills.

100 Collccts and analyzes datn o guW
tudents’ program dirsctzon and cmphasis
inchiding student choice of classes and
pecial programs.

11.0 Monitors the studenls on a regular
basis as they progress in school and provides
imanagernent and support towardy their
educational program.

120  Acts as a student advocate,
collaborator and a systems chahge agent to
promote acadermnic success of students.

130  Implements the individual planping
component by guiding individual and groups
of students and their parents/ guardians
through Lhe development of educational and

pareer plank.

14.0  Provides responsive services
through the effective use of individual sad
Fma]l-group counseling, consultation and
referral skills.

156 Fulfills alf professional obligations




Couunselar: . Dadie:

Evaluator; Date:

Tuitial if attachments are included: Counselor: Evaluator:




Richfield Springs Central School District

Summative Evaluation for Occupational Therapists

School Year
Name: - School/Location:
Subject/Grade Level: o Time/Perjod:
Years of Service:
Evaluator;

The following classifications are used {o rank instructional competenee:

Highly Effeclive ~ (oes above and beyond the performance of responsibilitics,
Elfective -~ Is skillful in performing duties.

Developing -~ Meets fundamental requirements.

InefTective —~ Work is substandard and inadequate.

«  Any rating of “Ineffective” requires a commen o be writicn by the
administrator.

IR} Knowledge of subfeet maticr A
d curviculum s it relates to the area o
expertise.

2.0 Organization and preparation
mploying necassary practices o
upport instruction end derigning

interventions/therapy that will address
tudent necds Lo promote ecademic
uceess of students,

LRV Instructional delivery of
therapy sessions that results in active
student involvement and meaningful
lesson plans that result in student
learning and progress toward goals.

|




L.
K0 Classroom or group
L'nanagemenl is supportive of diverse
student leamning needs which create a
upportive leaming £nvironment
konducive to student learning,

5.0 Knowledge of student
development and appteciation of
iversity and regular application of
developmentally- appropriate
Fns&uctional strategies.

|

B;O Student assessment techniques
8t will guide student intervention
nezds, monitor the students on a regular
basis as they progress in schoo) and/or
lead 10 & recommeodation for increased
or decreased therapy services.

omments:

0 Reflective and responsive
practice that demonstrates adiustments
are made on 8 conbnnous basis to
improve lhe effectiveness of therapy/
instruction, assessment and behaviors
irough appropriate professionel
evelopment.

‘gmments:

omments:

omments:

8.0 Implements the individual
lanning component by guiding
individual and proups of students and
eir parents/ guardians through the
evelopment of cducational and carcer
lans.

0 Provides responsive services
ough the offective use of individun]

nd small-group counseling,

onsultation and referral skills.

pmments:

ommenis:




lSummary Commen|s:

Annual Evaluation:

Thernpist:

Date:

Evaluator:

Initial if actachments are included:

Date:

Therapist: Evaluyator;
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Richfield Springs Central School District
Summative Professional Performance Review for All Other Educators

Employee Name:
Job Title:
Daate of Review:

Observations
A. Evidence Colleetion (Announced Observation) 47%
B, Instructional Walk (Unannounced Obscrvation} 3%
C. Inslruetional Walk (Unannounced Observation} 3%

Other Evidence - Artifacts

A. Professional Staft Self - Reflection 120%

Peer Collaboralion Video Self-Refleclion Evidence Binds

Research-Baswl Analvsiz Pedagogical Joumal

B. Goal Setting 3%

C. Prolessional Growth and Community Enhanccment 1%

D. Professional Responsibilities F1%
Total /100 points

HEDI Rating (1)

Overall Professional Staff Rating:
Highly Eftective
Effective
Developing

Ineffective




Richfield Springs Central School District
Summative Professional Performance Review

Scoring Rubric

Observations
A. Evidence Collecting (Anncunced Observation)

Ior tenured leachers, the classroom observation shall be worth 47% of the Teacher Effectiveness
Seore (TES).

For probationary teachers on a two-year tenure track, each observation shall be worth one-half of
the TES (47%).

For probationary teachers on a thme-year tenure frack, each observation shall be worth one-third

of the TES (47%).

Administrators shall collect evidence of observable teaching and observed strategies that
improve instruction in the chosen focus areas and note them on the obscrvation form. Points will
be awarded according to the rubric agreed to by the Faculty Association and the District.
Classroom obscrvation forms shall be returned to the teacher within seven (7) school days.

B. Evidence Collecting (Unannounced Observation)

Each teacher shall have two unannounced observations per year. In order to effectively evaluate
the observable teaching standards, the observer shall be in the classroom for a minimum of
fifteen (15) minutes. Feedback will be provided on Ihe observed tcaching standards using the
attached form, within forty-eight (48) hours of the observation. The unannounced observations
shall each be worth 3% of TES.




Other Evidence of Effective Teaching Practice - Artifacts
A. Professional Staff SeH-Reflection

Educators are provided with five (5) choices for scli-reflection. Educators may choose among
peer collaboration, video self-reflection, evidence binders, rescarched based analysis, or a
pedagogical journal.

A HEDI rating of Highty Effective shall be awarded to an employee for effectively completing
the self-reflective task. Should the educator choose not to complete a self-refleetive task, he/she
shall receive zero (D) points. Staff members shall nol choose the same self-reflection for two
consecutive years. Professional Staff Self-Refleetion shall be warth 20% of TES.

B. Goal Setting

Professional staif shall set goals for the upcoming year, and then meet with administration prior
to the end of September of each school year. At this meeting, the administrator and cducator
shall mutually agree upon the educator’s goals for the upeoming year. They shall review student
assessment data, prior evaluations, and any other relevant material to agree upon up to (wo (2)
teaching standards in whieh the educator shall focus, with the ultimate goal being greater student
achievement. The employee shall be awarded a HEDI rating {1-4) for setting goals, and the
administrator shall provide a HEDI rating for effectively attaining the identified goals, Goal
setting shall be worth 13% of the TES.




C. Professlional Growth and Community Enhancement

It is important to recognize professional growth as part of a teacher’s overall effectiveness. To
that end, all professional staff should seek to expand their professional knowledge. Throughout
the schoo] year, each staff member shall gather artifacts to support their professional growth
opportunities. Professional growth can be evidenced in several ways. The following are
cxamples of acceptable professional growth (this is not an all-inchuasive list, but is meant to
provide samples of acceptable growth): mentoring a new teacher or teacher on a TIP, attending
mn-service or graduate courses taken outside the school day, teaching in-service or graduate
courses ouiside the school day, participation in professional or subject area committecs or
associations, participation in regional, state or national professional associations or groups,
reading professional journals, etc.

Participation in the cntire school community is integral in enhancing student achievement. In

- recognition of that, educators shall provide administration with a summary of outside activitics
or groups in which they participate that enhance the school commuaity. The following are
examples of acceptable activities or groups (this is not an all-inclusive list, but is meant to
provide samples of acceptablc school community participation): advisor or coach of
extracurricular clubs or sports teams, member of school-based committees, member of a booster
chib or PTO, involvement with the Youth Athietic Association, after school tutoring/helping
students, writing for the school newsletter, Pcimysaver or other local publication, etc.

A HEDI! rating of Highly Effective shall be awarded for educators who exceed expectations for
yearly professional growth/eommmunity enhancement, Effective shall be awarded for educators
who meet expeetations for profcssional growth/community enhancernent, Developing shall be
awarded for educators who fall below expectations for professional growth/community
enhancement, and Ineffective shall be awarded to educators who fail to show professional
growth/community ephancement. This rating shall be worth 7% of TES.



D. Professional Respouosibilities

Professional responsibilities (e.g. timelines, following dircctives, commuunications with students
and parents} play an important role in teacher effectiveness. As such, a HEDI rating of Highly
Effective shall be awarded for educators who exceed expectations for professional
responsibilities, a rating of Effective shall be awarded for educators who meet expectations for
professional responsibilities, a rating of Developing shall be awarded for educators who fall
below cxpectations, and a rating of Ineffective shall be awarded to educators who fail to exhibit
professional responstbilities. Professional Responsibilities shall count for 7% of TES.



Teacher Improvement Plan Checklist

A Teacher Improvement Plan will include the following:

Check the specific area(s) of Professional Practice Standards to be improved

Specific goals for improvement whieh are linked to the performance indicators and/or the APPR
evaluation critetia

Achvifics, strategies are identified elearly
Identification of multiple resources and supports are listed to help the teacher such as, bus not

limited to:
*  Mentors

s Professional Development Plan offerings

*  BOCES and Teacher Center workshops,

»  Higher Education Institution courses

s Qbservations af other environmentis

*  Employee Assistance Program recommendation

*  Release time for courses, worksheps, observarions, and mentoring
Indicators of progress are defined with criteria (if needed)
Evaluation procedures and methods are identified
Lvaluation timeline with review timeframes are listed

Sighatures by the teacher and administrator(s) are included



TEACHER IMPROVEMENT PLAN

Teacher’s Name: Tenured:  Yes
School Building: School Year:
Collahorative Mecting Dates: 1" 2™

3rd

Dates of tmplementation for this plan;

Submitted by: Title:

Check specific focus area(s) of Professional Practicc Standards to be improved:

Knowledge of Students/Learning Leaming Environment Professional Responsibilities
Knowledge of Content/Planning Assegsmeni for Student Leurning

Instructionsl Practice Professional Growth



Specifie goals for improvement in each area:

Goals for Improvement:

Strategies and Activitles (with dmelines if applicabla):

Supports and Resources:

Goalks for Improvement:

Strategles and Activitles (with iimalines if appitcabie):

Supports and Resources:

Goals for Improvement:

Strategies and Activitles gwis timelines if applicable):

Supports and Resources:
Indieators of Progress:

Evalnation Procedures:




Evaluation Timeline and Review Periods:

to Meeting:

to Meeting:

w Meeting:

to Meeting:
Educator’s Name: (Please print) . Date:
Educator's Signature: Date,
Administrator’s Signature and Title: __ Date:
Union Representative's Signarure and Title: - Date:

School:

Qriginal; Personnel File
Copy:  Teacher




Annual Professional Performance Review

Richfield Springs Faculty Association

Conversion Charts and Rubrics

A.Observation—Tenured, Cumulative Untenured

47% of TES
B H 3.9-4 |
E 3-3.8
D _,J 2"2.9 “l
| | 0-1.9

Conversion Chart—HEDI Rating to 28 points

k H 3-4 27-28
E 2-2.9 23-26
D 1-19 18-22
E | 0-.9 0-17

28 Point Conversion Chart—Announced Observation

0 B 0 |
1 ~ 1
2 3
3 5
I A 7
i S 9
E .6 13
7 13
| .8 15
.9 17
1 18
1.1 18.5
1.2 19
1.3 19.5
1.4 20
1.5 20
1.6 [ 20.5




(
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Conversion Chart - HEDI Rating to 60 points (TES)
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Total
Average
Rubrie
Score

Category

Conversion
score for
composite

1.000
1.000
1.000

0
1
2
3




1.000 4
1.000 5
1.000 6
1.000 7
1.000 8
1.000 9
1.000 10
1.000 11
1.160 12
1.100 13
1.100 14
1.100 15
1.100 16
1.100 17
1.100 18
1.100 19
1.100 20
1.100 21
1.100 22
1.100 23
1.100 24
1.200 25
1.200 26
1.200 27
1200 28
| 1,200 29
| 1.200 30
1.200 31
1.200 32
1.200 33
1.200 34
1.200 35
1.200 36
1.200 37
1.200 38
1.200 39
1.200 40
1.200 4)




1.200 42
1.200 43
1.200 44
1.200 45
1.200 46
1.200 47
1.200 48
1.400 49
1.5 50
1.6 50.7
1.7 514
18 52.1
1.9 528
2 53.5
2.1 54.2
2.2 549
2.3 55.6
2.4 56.3
2.5 57
2.6 572
2.7 574
28 7.6
29 57.8
3 58
3.1 58.2
3.2 8.4
3.3 58.6
3.4 38.8
3.5 59
3.6 593
3.7 50.5
3.8 59.8
3.9 60




60.25 (round to
60)

- L

Conversion Chart - HEDI Rating to 100 points (Professional
Educators)

Total .
Average Conversion
- | Category | score for
Rubric .
composite
Score
2
1.050 4
1.075 6
1.100 8 |
1.150 10
1.175 12
1.200 14
1.210 15
1.220 16
1230 17
1.240 18
1.250 19
1.260 20
I 1.275 21
| 1.280 23
| 1300 25
| 1310 27 |
| 1.320 29
| 1.330 32
| 1.340 35
| 1350 37
1.360 39
1.370 42
1.380 44




1.390 46
1.400 48
1.410 51 |
1.420 54
1.430 57
1.440 59

| 1450 6l |
1.460 62 j
1.470 63 |
1.490 64

3.5 91
3.6 93
3.7 93

3.8 97




39 98

4 100

g.Unannounced Observations (2)

3% each of TES

H
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C. Professional Staff Self-Reflection

20% of TES

Educators are provided with five (5) choices for self-reflection. Educators may
choose among peer collaboration, video self-reflection, evidence binders,
research-based analysis, or a pedagogical journal. HEDI Category rating shall
be chosen using the appropriate indicators from the NYSUT Rubric. Should the
educator choose not to complete a self-reflective task, he/she shall receive
zero {0) points. Educators shall not choose the same self-reflection for two
consecutive years,
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. Evidence Binder

Teaching Standard 5 Assessment for Student Learning
Teaching Standard 7 Professional Growth

Rubric: NYSUT Teacher Practice Rubric 2012 Edition
Standard V Element 5,1 B
Standard VIl Element 7.1 A

. Peer Collaboration
Standard 6: Professional Responsibilities and Collaboration

Rubric: NYSUT Teacher Practice Rubric 2012 Edition
Standard VI Element 6.2 B

. Video Self-Reftection Rubric

Standard 7: Professional Growth

Rubric: NYSUT Teacher Practice Rubric 2012 Edition
Standard 7 Element 7.1 Band 7.2 B

. Research-based Analysis

Standard 7: Professional Growth

Rubric: NYSUT Teacher Practice Rubric 2012 Edition
Standard 7 Element 7.2 B

. Personal Pedagogical Journal

Standard 7 Professional Growth

Rubric: NYSUT Teacher Practice Rubric 2012 Edition
Standard 7 Element 7.1 A, 7.1B




D. Goal Setting
13% of TES

Professional staff shall set goals for the upcoming school year, and then meet
with administration prior to the end of September of each school year. At this
meeting, the administrator and educator shall mutually agree upon the
educator’s goals for the upcoming year. They shall review student assessment
data, prior evaluations, and any other relevant material to agree upon up to
three (3) teaching standards in which the educator shall focus, with the ultimate
goal being greater student achlevement. The educator will be awarded a rating
of Highly Effective for adequately setting goals relevant to improved student
instruction and the administrator will assign a HEDI rating based on their review
and determination that the educator attained the goals that were set. A rating
of Ineffective shall be awarded if the educator failed to meet the specified goal,
a rating of Developing shall be awarded if the educator apprcoached the goals, a
rating of Effective shall be awarded if the educator met the specified goals, and
a rating of Highly Effective shall be awarded if the educator exceeded the goals.
This activity will be drawn from and align with the NYSUT Teacher Practice
Rubric 2012 Edition Standard 7, Element 2.a.
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Goal Setting Meeting Notes:
Educator:

Date: Administrator:

Comments on previous year's;

Assessment Data:

Evaluations:
Focus Area #1: Goal:
Focus Area #2: Goal:

Professional Staff Self Refiection Option:

Focus:

Duration:

HED! Rating for goal setting (max 4):

HEDI Rating for goal attaining (max 4):



E. Professional Growth and Community Enhancement

7% of TES

Professional growth and Community Enhancement can be evidenced in several
ways. The teacher will share with the appropriate evaluator examples and
evidence of their professional growth and community enhancement activities
performed throughout the school year. These activities will be drawn from and
align with the NYSUT Teacher Practice Rubric 2012 Editlon Standard 7.

F.Professional Responsibliities

7% of TES

The Administrator shall use personal observations and anecdotal evidence to
evaluate the effectiveness of an educator’s professionalism. in addition, the
teacher may share with the evaluator examples and evidence of their
professional responsibillties performed throughout the school year. This
evidence will be drawn from and align with the NYSUT Teacher Practice Rubric
2012 Edition Standard 6.



APPENDIX G - PROCEDURES FOR HEALTH INSURANCE BUY-OUT

MEMORANDUM OF AGREEMENT
between the
RICHFIFLD SPRINGS FACULTY ASSOCIATION
and the
RICHFIELD SPRINGS CENTRAL SCHOOL, DISTRICT

Pursuant tn the Agreement between the
Richfield Springs Board of Education and the
Richfield Springs Faculty Association

Pursuant to the Agreement reached between Richfield Springs Central School Distriet and the
Richfield Springs Faculty Association, the District will bc making avuilable a health insurance
buy-out option to teachers eligible for such insurance. Employees wishing to participate in the
buy-out program must elect to have no health insurance through the Distriet. The District will
share the savings on that portion of the insurancc premium, which the Distriet would otherwise
have been obligated 10 pay equal to 25% of the premium.

l.

The buy-out figures referred to in thesc procedures arc based upon current premiums as of
July 1, 1998. However, as the premiums and employee contributions amounts increase or
decrease the buy-out figures shall chapge proportionately. Additionally, any employees
enrolled in CHP or MVP will be cntilled to similar buy-outs based upon thosc plan
premiums.

Any employee wishing to elect nu insurance must submit proof of alternative insurance at the
fime of such election and must sign a waiver absolving the District from liability for
uninsured medical costs.

The buy-out payment will be included in the final paycheck of the school ycar, on or about
June 30" of each year.

For those cmployees who have a change of family circumstances m accordance wilh
applicable insurance industry standards, after October 1% of any year, mid-year clections will
be honored and the savings pro-raicd from the elcction date, An c{fective mid-ycar election
under (hese circurstances must be received at least five (5) days prior to the first day of the
month in which the ehangc shall be effeetive.

For those employees (a) leaving employment mid-year, (b) re-enrollmg in health imsurance or
(c) experiencing a change in plan chgibility during the year, any buy-out figure will be based
upon a pro-rated sharc of the savings.

Part-time cinployees whao are eligible for hcalth insurance coverage with full or partial
payment made by the District may opt out at a pro-rated amount according to the percentages
of (he time they work.
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HEALTH INSURANCE BUY-OUT OPTION

Eligible members of this bargaining unit who voluntarily cancels his/her health insurance with
the District shall reeeive payment of 25% of the premium in effect on September 1 of the year in
which the voluntary eancellation is made. Such eligibility for payment shall continue until the
employee requests reinstatement of health covcrage, in writing, to the administration. Payment
shall be made in the employee’s final paycheck for the school year in which the employee was

not enrotled in the health msurance plan.

Part-time employees who are eligible for health insurance coverage with full or partial premium
peyments made by the District may participate in the buy-out plan at a pro-ratcd amount
according to the percentage of time he/she works.

There will be no obligation on the pant of the District to provide health insuranee coverage under
the terms of the current contract if the employee voluntarily eancels his/her coverage pursuant to
the terms of this Article. If eonditions necessitate the employee requesting remstatement of
health coverage, the District will provide it upon written application by the employee as long as

all criteria of the applieable health insurance carrier are met.

Any employee who elects not to participate in the health insurance plan must present proof of
alternative insurance coverage to the administration on an annual basis. Procedures, time lines
and forms from the buy-out plan shall be developed by the District with the participation of the
Association by September 30, 1998.

7




Richfield Springs Central School District
And the
Richfield Springs Faculty Association
HEALTH INSURANCE OPTION FORM

To the Superintendent:

I, . ecrtify that T have read the procedures

relating to the Health Insurance Buy-out Option,

[ have indieated below the option that I am electing for the school year.

q [ am currently enrolled in the family health insurance coverage and eleet to have no coverage. |
herewith submit proof of alternative health insurance coverage aud the executed waiver below.

g I am cumrently corolled in the supplemental health insurance coverage and I elect to have no
coverage. 1 herewith suhmit proof of alternative health insurance coveroge and the exeeuted
waiver below.

q 1am curently enrolled in the individual heslth insurance coverage and elect to have no coverage.
1L wherewith suhmit proof of altemative health insurance coverage and the executed waiver
below.

g [Ieurrently do uot have health insurance coverage with the District, but previously had

level of coverage and 1 wish to continge with my election of no
insurance. I herewith submit proof of onlternative health insurance coverage and the executed
waiver below.

q Iam a new employee. I would be eligible for the supplemental level of insurauce, and I wish to

have no insurance coverage and the executed waiver helow.

Signature  Date
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DECLINATION OF MEDICAL INSURANCE AND WAIVER OF LIABILITY

[, , swear that [ have been advised of the availability of medical
benefits available. | cbose to elect no insurance and agree o pay for all uninsured medical costs. I further agree that
the District shall not be liable for any uninsured medical costs.

Signatre Drste
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APPENDI X H-Prescription Drug Card Settlement

MEMORANDUM OF AGREEMENT
between the
RICHFIELD SPRINGS FACULTY ASSOCIATION
and the ) .
RICHFIELD SPRINGS CENTRAL SCHOOL DISTRICT

The Richfield Spnings Faculty Association (the Association) and the Richiield Springs

Central School District (the District) hercby apree that the following constitutes a full and
complete settlement of the Prescription Drug Gricvance and Improper Practice Charge between
the Association and the Distriet. The parties agree to the following:

L

The Association herehy withdraws the pending grievance and demand for arbitration in
AAA Case No. 15-390-00132-98, and agrees ib notify the American Arbitration
Assgociation of such withdrawal, The Association hereby withdraws the improper practice
charge in PERB Case No. U-19932, and agrees to notify PERB of such withdrawal, The
Association agrees not to re-file them or permit them to be re-filed, or to commcnce any
additional actions or proceedings of any kind arising out of the ssme occurrences.

By entering into this Agreement, the parties shall not he deemed to admit liability or
wrongdoing of any kind.

The Association agrees not to commence any additional actions or proceedings of any kind
arising out of the designation of Blue Cross/Blue Shield/Diversified Pharmaceutical
Services, Inc. (DPS) as the preseription benefit manager for the District, or the use of DPS
as it affects persons participating in the District’s health insurance program.

The parties agree that, if the District continues to use DPS as its prescription benefit
managger, this satisfies any obligation by the District 1o provide prescription drug coverage
which may arise out the collective bargaining agreement between the District and the
Association.

The Disirict agrees to continue to make whole any persons receiving prescription drug
coverage by virtue of the collective bargaining agreement between the District and the
Association, 50 that such persons will not incur additional expenses as a result of the
change in preseription benefit manager from Prescription Card Service (PCS) to DPS plan,
effective February 1, 1998.

The Association agrees not to pursue any claim to the effect that the Association, or
persons represented by it, are entitled to any or all of the difference in premium, or savings,
resulting from the change from PCS to DPS. However, the District agrees to honor any
provisions of the Collective Bargaining A greement coricerming the amount or percentage, if
any, which persons receiving health insuranec through the District shall pay toward health

insurance premiums and/or as co-payments for prescription drug coverage or other health
benefits,
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7.

10.

11.

12,

If the Distriet shall need to eonsider possible future changes to any portion of the health
insurance plan, those changes shall be equal to or better than those benefits provided in the
parties July 1, 1998-June 30, 2001 Collective Bargaining Agreement. The parties, in uging
the above reference plan as a benchmark for future changes shall benchmark alf aspects of
that plan, ineluding benefits, procedures, eligibility and formulas ineluding the UCR when
considering future changes. It is understood the current plan does not contain a managed
care component. To implement one would be considered a change.

The Assoeiation shall be provided with all documents pertaining to the benefit levels and
procedures of the District's health insurance program. The specific formula for UCR shall
be identified as a benefit level.

The District retains the right to change the earriers, prescription benefit manager, and other
persons of entities that insure or administer health benefits. The parties acknowledge that a
change from a licensed insurance carrier to self-funding will be deemed to be a change in
benefits for purposes of this Agreement.

The parties agrec that if the District intends to make a change in carmier, coverage,
prescription drug card or prescription benefit manager, the Association will be sent copies
of all requests for proposals within 5 days of when they are sent to potential proposers.
The Association will be sent copies of all proposals submitted within seven (7) days after
they are received by the District. It is expressly understood that all of those responding to
the RFPs by the District will be asked to submit proposals for identically the same benefits
on an itemn-by-item basis. Should the District seek to make a change, the Association will
receive one hundred twenty (120) days advance notice of such proposed change, along with
specific information about the proposed change. The Association will be provided the
opportunity to provide comments and information before a final decision is made.

If the Association disputes whether such a proposed change results in coverage with
benefits that are equal to or hetter than, on an item-by-item basis, the benchmark level of
benefits discussed in paragraph 7, including benefits, procedures and payment formulas
{e.g., UCR), the Association will notify the District of the specific issucs within sixty (60)
days of receipt of the notice referred to in paragraph 0. The parties will engage in a good-
faith effort to address and resolve such a dispute by exchanging relevant, non-confidential
information concerning the henefits involved. If the Association does not provide such
notice within said sixty (60) days, then the District may make or accept the change(s)
included in the RFPs without further discussion with the Association or submission to
arbitration.

The parties agree to explore all options availahle in addressing any disputes relative to
proposed changes. After such process, if a dispute still exists, the parties agree to promptly
submit such dispute to an impartial, neutral arbitrator sclected by the parties for its

resolution. If any party unduly delays in addressing the dispute, the other party may subhmit
the dispute to the arbitrator.
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13

13a.

L4.

15,

16.

17.

L8.

Any disputes regarding thc interpretatiou or enfoicement of this Agreement shall be
submitted to an arbitrator in accordance with this Agreement, the Collective Bargaining
Agreement, and the labor arbitration rules of the American Arbitration Association. It is
specifically understood thet any party to this Agreement has the absolute right to submit
any dispute regarding the application of this Agrecment to a hearing before an impartial
arbitrator. Tt is specifically agreed that no party to this Agreement will seek any court order
or ruling to prevent the arbitration hearing from being held.

If the District makes a chenge in carner, coverage, prescription drug card or benefit
manager, or if it is about to make¢ an imminent change in the same, and it is contended that
irreparable harm will occur if such change is made or if it is not made, then this
Agreement shall not limit the right of a party to apply for a preliminary mjunction in
accordance with Section 7502(c) of the Civil Practice Law and Rules or to request an
intcrim award from the arbitrator pending the final determination and award of the
arbitrator. This Agreement shall also not limit the night of a party to oppose a request for
such preliminary or interim relief.

The partics will attempt to agree on an arbifrator. If there is no such agreement, then the
arbitrator will be selected in accordance with the proccdure set forth in the Collective
Bargaining Agreemeont,

When a dispute is submitted to an arbitrator, the partics will have the right to a hearing at
which they may present evidence and cross-examine witnesses. The parties will have the
right to submit post-hearing briefs. The cost of the arbilrator will bc shared equally
betwcen the partics. Each party will be responsible for the expenses of its representatives,
expert witnesses, and other costs.

If the dispute is over an alleged change in benefits, the issues for consideration hy the
arbitrator will be (a) whether therc was a change in benefits; (b} if so, whether there should
be a remedy; and (c) if so, what the remedy should be.

It is agreed that no party shall be prohibited from introducing evidence or making
arguments in such proceeding regarding the standard of comparison to be used by the
arbitrator in evaluating the change. Such evidence and/or arguments may be presented
with respect to issues {b) and (c) in paragraph 16 above. This is not to be construed as a
stipulation regarding the standard to be used, or as a waiver of any party's right to make an
arpument concerning the appropriste standard,

[t the arbitrator determines that a change resulted in a diminution of hencfits, and that it is
appropriate to remedy i, the arbitrator may order appropriate make-whole selief, which is
not punitive in nature, or such other appropriate remedy the arbitrator deems appropriate. It
is expressly understond that the arbitrator's decision shall be binding on the District and the
Association, subject to revicw nnder Article 75 of the Civil Practicc Law and Rules. The
arbitrator shall have no power or authority to add to, subtract from, or modify any provision
of'this Agreement,
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19. 1f the District withdraws from participation in the Herkimer BOCES Health Insurance Plan,
or if the Plan itself ceases to exist, then the rights and obligations of the District and the
Association will be governed by the Collective Bargaining Agreement. Said Plan, with all
benefits, shall be considered to be the plan in effect in the District as of the effective date of
guch withdrawal or termination.

IT 1S AGREED BY AND BETWEEN the parties that any provision of this agrecment
requiring lcgislative action to permit its implementation by amendment of law or by providing
additional funds, therefore, shall not become effective until the appropriate legislative body has
given approval.

IN WITNESS WHEREQF, the partics have signed this Memorandum of Agreement as of
the 15™ day of Deccmber, 2000.

RICHFIELD SPRINGS RICHFIELD SPRINGS
FACULTY ASSQCIATION CENTRAL SCIHIOOL DISTRICT
B)%M:‘* By. 0L, 3
L Thocy Y ' Nicholas Fegio,
Pregiden Superintendent
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APPENDIX [-TECHNOLOGY AGREEMENT

MEMORANDUM-OFAGREEMENT

BY AND BETWEEN
THE RICHPIELD SPIUNGS CENTRAL SCHOOL DISTRICT
AND

THE RICAFIECD SPRINGS FACULYVY ASSQCIATION

On &ﬁsﬁ day of Navembey 2009, the: Richficld Sotlngs Central -Selus] Diswict (heceigaftes
“Ihe Distriet™) and the Richfleld Spvinis Faculyy Asyocistion (hxedinafier “the Association™)
beteby agree W the toffowing terni relalive to the igrms and conditions for Association
enibers,

Tt is Hereby agieed as Follows;

I, N mieinber of e Agsociation dhall.be disciplined 6r dedied future employrment,
ihcluding the. geanting of faniire, based bnt their willingness, exjledise ar effettivaniess
in utiliziog new and innevad Ve feelinplpgies in their glagsroams o curricutumg. Thesé
wihinolapies ay inchide bur shall vot be Motited 1o smart hoards; gtmos, graphiiy
'nalculafom anf pmjﬂ.nml gydterns, mp3 playss, ¥iudent espanae systerivs #iid ane teoue
lapto]y programs.

2. That ol other termgand condjtions of emplaymeatset forth in the collettive bargaining
agreerhent by -aid betiveen (Fe Astovistion and the District-shall reraain in-fall force and
effen,

3. By sgceplting e tetms of ‘iiis Apreemciit, the Associition fin mo way waives ariy
clgiins that may exist tethe execlusivity of baggainihg unit werk performed in the District.

4, Notiiing tontainet withiny thix: Agreemenr ghall be perceived by eitter gany a seting:d

precedent or walving aiy nighis that exist, gr that the patits may-clalin cxist under Lhe
puitent collective Baggaiding agreament.

S. The poities expressly agme that this Memoerandum of Agreemeot shall besome
effeottve. from the date of ewecution of thts Memorandium of’ Apreemont arid
aorwithisianding 2098 1) ey of the Chal Service Law (Ttiboroigh Amendiher), shall
continue yntll extended 6r madified by muiys) written agreement between the partics,

Rebeﬂ Bartacs, Supermwndent i T o
Richfleld Springs Cemtral Schiool Kichfleld Springs Faf;ulty Association
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APPENDIX |-ONLINE INSTRUCTION AGREEMENT

Memorandum of Agreement
by and between the
Richfield Springs Faculty Association
and the
Richfield Springs Central School District

This Agreement is entered into between the Richfield Springs Faculty Association
(hercinafter “Union™) and the Richfield Sprmgq Central School District (hereinaficr “District™)
on this day of

WHEREAS, there exists the sbility for students in the Disirict to avail themselves of on-
lin¢ instruction offered by a BOCES in New York State; and

WHEREAS, on-line instruetion is a complicated system that offers us mauy challenges
as the parties begin to define this electronic work assignment/environment with regards to terms
and conditions of employment; and

WHEREAS, the suecess of the program is predicated upon the collaborative
accomplishments of the District and the Union; and

WHEREAS, the teachers and other staff of the Disirict have dedicated their careers to a
standard of quality education for the students of the District;

BE IT RESOLVED THAT:

1. The Disfrict and the Union agree to an open dialogue in order to insure that virtual
instruction in the district is properly vetted and implemented, so that student instruction is
maximized.

2. To this end, the parties agree to furnish any information required and requested so that an
informed decision can be made.

3. The District agrees to inform the Unjon prior to offering any virtual or on-line courses, s0

that alternatives might be explored, and so that any impact on the terms and conditions of
employment may be bargained.
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4. Tt is the intent of the parties that the dialogue surrounding on-line instruction, or any
vormmittee formed to study on-line instruction, is advisory in nature, Nothing in this
memorandum shall be construed as giving said committee any power to reach agrecment
regarding terms and conditions of employment.

5. Notwithstanding §200-a of the Civil Service Law (Taylor Law), this Memorandum of
Agreement shall be effective immediately upon its signing by the parties, and shall be an
addepdum to the current collective bargaining agrcement, and shall expire fully and
completely on June 30, 2013, unless the parties specifically agree in writing to extend it.

Date: &~ fﬂ“’:f_:_‘_nd‘

W - -

F. Daniel Myers, 111, Superintendent of Schools
Richfield Springs Central Sehool District
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APPENDIX K-403(B) NON-ELECTIVE EMPLOYER CONTRIBUTION

Memorandum of Agreement
Between
The Richfield Springs Central School District
And The
Richfleld Springs Teachers Association

The undersigned parties hereby agree as follows:

L. Notwithstanding Section 209-a of the Civil Service Law, this Memorandum of Agreement
shall be effective immediately upon its signing by the parties, and shall be an addendum to

the current collective bargaining agreement and shall expire on June 30, 2013, unless the
parties specifically agree in writing to extend it.

2 Remittance The employer agrees to make a nonelective employer contribution for the amount
the employee is entitied to under the Terminal Incentive in Form of Non-Elective Employer
Contribution. Such contribution will bec made to a 403(b) program ablc to aeccpt employer
contributions as defined in the Intemnal Revenuc Code. This contribution will be processed
within 30 days of retirement.

3.Ne Cash Option No employee may receive cash in lieu of or as an altemative to any of the
Employer's Nonelective Contribution (s} described herein.

4 Contributiog [imitations In any applicable year, the maximum Employer contribution shall
not cause an employee's 403(b) account 1o exceed the applicable contribution limit under
Section 415(c)(1) of the Code, as adjusted for costofliving increases. For Employer non-
elective confributions made postemployment to former employees' 403(b) account, the
Contribution Limit shall be based on the employee's compensafion, as determined under
Section 403(b)(3) of the Code and in any event, no Employer nonelective contribution shall
be made on behalf of such former cmployee after the fifth taxable year following the taxable
year in which that employee terminated employment.

In the event that the ealculation of thc Employer Nonelective Contribution referenced in any

of the preceding paragraphs exceed the applicable Contribution Limits, the exeess amount
ghall be handled by the Employer as follows:
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For all members in the New York State Teachers' Retirement System ("TRS")
with 2 membership date before June 17, 197} ! and for all members in the New
York State Employees' Retirement System regardless of their membership date,
the Employer shall first make an Employer Nonelective Contribution up to the
Contribution Limit of the Intermal Revenue Code and then pay any excess amount
as compensation direetly to the Emnployee. In no instance shall the Employee have
any rights to, including the ability to receive, any excess amount as compernsation
unless and untjl the Contribution Limit of the intemal Reverue Code are fully met
through payment of the Employcr's NonElective Contribution: and

For all members in the New York State Teachers Retirement System (*TRS"}
with a membership date in the TRS on ar after June 17, 1971, and for all
members in thc Ncw York State Employee's Retirement System regardless of
their membership date, the Employer shall first make an Employer Nonelective
Contribution np to the Contribution Limit of the Intemal Revenue Cade. To the
extent that the Employer Nonelective Contribution exceeds the Contribution
Limit, such excess shall be realloeated to the Fmployee the following year as an
Employer Nonelective Contribution (which Contribution shall not exceed the
maximum amount permitted under the Code), and in January of the following
year for up to four (4} yecors alter the year of the Employee's employment
severance, until such time as the Employer NonElective Contribution is fully
deposited mto the Employee's 403(b) account. In no case shall the Employer
Nomnelective Contribution exceed the Contribution Limit of the Intermal Revenue
Cade.

5.403(b) Accounts Employer contributions shall be deposited into the 403(b) account selected by
cmployee to receive Employer contributions, provided such account will aceept Employer
Nonelective Contrihutions. If the employee does not designate a 403(b) account to rcceive
Fmployer's contribntions, or if the account designated will not accept Employers
Nonclective Contributions for any reason, then Emplayer shall deposit eontributions, in the
name of the crmployee, into the endarsed 403(b) program.

' Expl

tion for TRS Categorles: Undar Educafion Law § 501 {11)(a), Ihs calculation of a pre-June 17,

1971 TRS Tier | member's last Rve years final average salary (upon which a member's jife-time pansion
is, in part, calculated) includes any non-ordinary income {such as lammination pay) which is received as
compensalion, prior ty December 31* of the year of retirement. Thus, such member wouid banefit from
receiving, as compensation, tn their final year of empiloyment thatl portion of the Employer non-elective
cantributlon, which is In excess of the maximum contrbution fimils of IRC §415.

The final average salary of all other members of the TRS {L.e. all TRS members with a membership date
an or after June 17, 1971} may nol inclade any farm of terminalion pay; therefore, the Employer's posl-
retirement payment inlo the employee’s 403(b) account of that portion of ths Employer Man-elective
conlribution, which is in excess of the maximum Contribution Limits of IRC §415, is more advanlageous
for those membars.
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. Tler 1 Adjustments Tier [ members with membership dates prior to June 17, 1971, Employer
Nonelective Contribution hereunder will be reported as nonregular compensation to the New
York State Teachers’ Retirement System.

7. This MOA shall be subjeet to IRS regulations and rulings. Should any portion be declared
eontrary to law, then such portion shall not be deemed valid and subsisting, but all other
portions shall continue in full foree and effect. As o those portions declared contrary to law,
the Assoeiation and Employer shall promptly meet and alter those portions in order to
provide the same or similar benefit(s), whieh conform, as closest as possible, to the ariginal
intent of the partics.

8.This MOA shall further be subject to the approval of the 403(b) Provider, which shall review
the MOA solcly as a matter of form and as the provider of investment products designed to
meet the requirements of Section 403(b) of the Intemal Revenue Code. Any 403(b) provider
will agree to defend, indemnify and hold harmless the District for any potential liability
arising from the provider's acts or omissions with respect to the 403 (b) program, except for
that which is due o the fault of the District or its employees.

9. Both the Employer and the Employee sball provide accurate (nformation to the 403(b)
Provider regarding the employee's Elective, the Employer NonElective Contributions, and
the amount of the employee's compensation.

10. Emplover Nen-Elective Contribution Equal to Termination Pay The Employer agrees lo
make an Employer Non-elective Contribution to the 403(b) account of cach covered employec,
who scvers their employment with the Employer during the contruct year and who is cligible to
apply for and who cominences their retirement from the stete sponsored retirement gystem. The
amount of Employer’s contribution for each eligible employee shall equal the value of each
such cmployee’s aceumulated leave days, determined in accordance with Article 15:03 of the
Collective Bargaining Agrcement. The Employer shall make the maximum contribution
pennitted under Section 415(c)(1) of the Internal Revenue Code of 1986, as amended, for the
year in which the employee severs employment. The Employer shall deposit the contribution
no later than thirty (30) days following the employee’s scverance date.

t1. Early Retirement Incentive Pursuant to Artiele 15:08 of the Collcctive Bargaining
Agreement, the Employer agrees to make an Employer Non-elective Contribution to the 403(b)
account of each covered employee who notifies the Employer of his or her intent to retire no
latcr than April [*. The total amount of Employer’s Non-Elective Contribution for each
eligible employec shall equal $5,000 and shall be deposited into the employee’s aecount no
Iater than 30 days following the employee’s severance date.

For the District Fort eg;jz LL

F. Daniel Myers, IIL, Spperintendent ther Lamphere, Uméﬂ Representative
Date € ~TO — M Date - 20 - 14




APPENDIX L-DISTANCE LEARNING AGREEMENT
Memorandum of Agreement
Between
The Richfield Springs Central School District
And The ‘
Richfield Springs Teachers Association

It is agreed that the Richfield Springs Faculty Association and the Richfield Springs Central
School District will participate in Virtual and/or Distance Lcaming (Tanberg) programs under
the following conditions:

Parties acknowledge and contirm that participation shall not be used by the
Distriet to argue that the Union may have waived any tights that may exist to
the exclusivity of bargaining work and involved bargaining wunit wotk.
Involvement in Virtual/Distance Leaming shall not result in a reduction in
force of the Richfield Springs Faculty Association, in whole or in part.

a. Any teachers involved with tansmitting or receiving must agree to the
assignment and it will be considered one of their six (6) teaching
assignments during regular school hours. Any teacher agreeing to
monitor recciving classes shall not be responsible for grading,
providing extra help, or lesson planning for the class being received.

1)The District shall provide any and all of the neeessary training inherent in
transmitting or receiving Virtual/Distance Learming at District expense. When
a trausmitting teacher is absent, the District shall provide a trained substitute
when it elecis to transmii. Transmilting teachers shall not be required to
participate in any functions of the receiving schools.

The transmiting teacher will send grades to the receiving schools at the time
and in the manner when he/she does in the host school district.

HA Virtual/Distanee Learning governance committee will be created by the
Superintendent and the Richfield Springs Faculty Association President to
address and resolve any problems with the program as they arise.

STeachers shall not have the responsibility to maintain or repair equipment used
for either transmission or reception of Virtual/Distance Learning.

é)Evaluation of teachers transmitting or receiving Virtual/Distance Leaming shall
be done in aceordance with the provisions of the school employees® collective
bargaining agreement.



It is expected that the teacher will consent to making recordings for the sole purpose of aiding
students enrolled in the course. All recordings shall be erased, deleted or destroyed at the end of
the school year at the direetion of the teacher.

8) The parties cxpressly agree that this Memorandum of Agreement shall
become c¢ffective from the date of execution of this memerandum of
agreement and notwithstanding §209(a)(1)(¢) of the Civil Service Law
(Triborough Amendment), shall cxpire on June 30, 2013 unless extended or
modified by muius] written agrcement betwcen the parties.

Representative F. Daniel Myers, III, Superintendent

Association Richfield Springs Central School
— ~z0 %
Date T

2



APPEMN 1 - DOMESTIC PART NI AFFIDAVIT

RICHFIELD SPRINGS CENTRAL SCHOOL. DISTRICT

Name of Empluyee

Name of Domestic 'artner

The indessigned emnloyee and domestic partaer, being of sound mind, baving been duly sworn (or maldng
affirmation) under law, hereby state the following:

L. The undersigned employee and domestic pariner have an exclusive mulual commitment to share
responsibility for euch other’s welfarc and financiet vhligations and ihat this coinmiment is of at least two
years’s duration prior to the dete of this affidevit and is expected to continue indefiritely.

2 That the undersigned ewployee and domestic partner share a single permanent residence,
3 That the undersipred employee and dowesiic parthes are financially intercdependent,
4, That the undersigned empleyec and domesiic parmer (cheek one):

have filcd a domestic partner declarntion with the City/County/Borough of

do not reside in a jurisdiction which provides for the registration of domestic partnership declamations

5. That neither the undersigned employee and domestic pariuer would be able to effirm questions 1 through 4
above with reapect to any person except the other.

6. That neither the undersigned emnployee and domcstie partoer has executed or Glcd a declaration of affidavit
of domestic partner slatus with any other person within the 1ast 24 wonths.

Employee ' Date

Domeslc P&rtnef Datc

Sworn Lo before me this

day of o , 20

Notary Public

92






