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AGREEMENT

THIS AGREEMENT made and entered into on the __| [day of April 2015, by and
between NIAGARA FRONTIER TRANSPORTATION AUTHORITY, a body corporate and
politic, constituting a public benefit corporation, organized and existing pursuant to Chapter
717 of the Laws of 1967 of the State of New York, as amended with its principal office for the
transaction of business at 181 Ellicott Street, in the City of Buffalo, County of Erie and State

of New York, -(hereinafter referred to as “Employer”) and the TEAMSTERS LOCAL #264,

INTERNATIONAL BROTHERHOOD OF TEAMSTERS hereinafter referred to as “Union”).

ARTICLE1 ,
RECOGNITION UNION MEMBERSHIP

Section 1.1: Recognition

~_Pursuant to PERB Case No. C-4009, the Employer recognizes the Teamsters Local Union
_ #264 as the representatlve of NFTA Polrce Lieutenants and . Sergeants. -

The Employer recognizes the Union as the sole and exclusrve bargarnlng agent for the
purpose of establlshrng salaries, wages, hours and other conditions of employment and the
administration of grievances arising thereunder for the term of this agreement for all
Employees covered by this agreement in all classifications as determined by the New York
State Public Employment Relations Board to be in the bargaining unrt

The period of unchallenged representatlon for the Union shall be the maximum permitted by
the Taylor Law

The terms “Officer,” “Member,” Employee” are used interchangeably herein to refer to

“permanent Employees (excluding those Employees on probation) of the Employer on a full-

pay status, who are represented by the Union and whose terms and conditions of
employment are governed by this agreement These terms are used to designate both male
and female.

Pursuant to successor negotiations to the April 1, 11999 to March 31, 2002 agreement, the

. parties have agreed that upon implementation, the Job Title of NFTA Police Sergeant shall
- be changed to NFTA Police Lieutenant and the Job Title of NFTA Police Lieutenant shall be

changed to NFTA Police Captain. The NFTA recognizes the rank of Sergeant that has
supervrsory responsrbrlrty is the exclusrve work of the bargamrng unrt

Section 1.2: Purpose of Agreement

The parties hereto desire to provide, through this agreement: the promotlon of harmonious
relations between the Employer and the Union; the establishment of an equitable and
peaceful procedure for the resolution of differences; and the establishment of rates of pay,

hours of work, and other conditions of employment.

Section 1.3: Applicable Law

-In consideration of the mutual covenants and agreements, herein contained, the Employer

and the Union, through their authorized representatives, agree that this agreement has been
negotiated pursuant to the provisions of the Public Employees Fair Employment Act and is
governed by the applicable provisions of New York State law.



- Section 1.4: Legislative Reqwrements

It is agreed by and between the parties that any provision of this agreement requiring
legislative action to permit its implementation by amendment of law or by providing the
additional funds, therefore, shall not become effective until the appropriate legislative body
has given approval

Section 1.5: Union Officials |

" The Union will advise the Employer, in writing, to the Director of Human Resources, -of the

names and titles of its Employees, and will promptly give the Employer written notification of
any changes durlng the term. of this agreement within two (2) calendar weeks of any such
change

Sectlon 1 6 Dues Checkoff and Authorrzatlon | '
An-Employee desiring to become a member of the Union may execute a wntten authorlzatlon

~__in the form annexed hereto as Appendix “C”". Upon receipt of the authorization from an. -
__Employee, the Employer shall, pursuant to the authonzatlon deduct from the Employee’s”
‘wages, dues each pay period.

The Employer, following each pay period from which those deductions are made, will
transmit the amount so deducted to the Union within thirty (30) days.  All transmittals shall be
sent out by a listing of the members from whom the deductions have been made and the
amount from each to:

- TEAMSTERS LOCAL #264
_ 35 TYROL DRIVE
CHEEKTOWAGA, NEW YORK 14227

The Union shall certify to the Employer, in writing, the current rate of membership dues and
shall give the EmplOyer thirty (30) days notice prior to the effective date of any changes.

‘A deduction authonzed by an Employee shall continue as long as so authorized unless and

until such Employee notifies the Human Resources Department of the Employer of his desire

‘to discontinue or to change such authorization, in writing, and by registered mail and the

Employer shall forward a copy of the'Employee’s notlflcatron to the Unlon

The Employer further agrees to grant to the Union, an exclusive payroll deductlon of
premlums for an Employee organization. sponsored i insurance program :

The Unron agrees to |ndemn|fy and hold the Employer harmless from any loss |t may incur as
a result of such deductlon :

‘Section 1.7: Agency Shop Fee

Agency Shop fee deductions, of an equal amount to Union membership- dues, shall be
continued for the term of this agreement. Such amount shall be deducted on a monthly

basis and shall be transmltted at the same time and to the same office as set forth in Section
1 6 o



If, through inadvertence or error, the Employer fails or neglects to make a deduction which is
properly due and owing from an Employee’s paycheck, such deduction shall be made from
the next paycheck of the Employee and submitted to the collective bargaining representative,
Employee or any party by reason of the requirements of this section of the agreement for the
remittance or payment of any sum other than that constituting actual deductlons made from
- Employee wages earned. ~

On the effective date of this agreement, the Employer shall supply to the Union at the
address listed above, a list of all current Employees in the bargaining unit showing the
Employee’s full name, home address, social security number, job title, work location,

___membership_status, insurance deductions and first date of employment Such information =

shall hereafter be provided to the above if any changes occur.

~ The Union, pursuant to such deductions, agrees to establish and maintain a procedure

providing for the refund to any non-members demanding the return of any part of such -

agency fee deduction which represents his/her prorated share of expenditures by the Union -
in aid of activities or causes of a political or ideological nature, only InCIdentally related to -
terms and conditions of employment.

The Union shall hold the Employer harmless against any and all suits, claims, demands and .
liabilities arising out of any action of the Employer implementing or deducting amounts of
money from wages under this section.

Section 1.8: Pledge Against Dlscrlmmatlon and Coercion

The provisions of this agreement shall be applied equally to all Employees in the bargalnlng
unit without discrimination as to age, sex, marital status, race, color, creed, national origin or
political affiliation. The Union shall share equally with the Employer the responS|b|||ty for
applying this provision of the agreement : '

In connection with the Equal Employment Opportunity Program of the United States, the
Employer pledges its full support to Executive Order 11246 of September 1965 as amended
by Executive Order 11375 dated October 13, 1968, in continuing its well established policy to
. provide equal employment opportunities for all individuals on the basis of qualifications and
merit without regard to race, color, creed, age, sex, religious affiliation or national orlgln

Wthh policy the Union enthusiastically endorses.

All references to Employees in this agreement designate both sexes wherever the male
gender is used it shall be construed to include male and female Employees.

The Employer agrees not to interfere with the rights of Employees to become members of
the Union, and there shall be no discrimination, interference, restraint or coercion by the
Employer or any Employer representative against any Employee because of Union
-‘membership or because of any Iawful Employee activity in an oft“ cial capacity on behalf of

: 'the Union.

The 'Union' recognizes its responsibility as bargaining agent and agrees to represent all
Employees in the bargaining unit without discrimination, interference, restraint or coercion.



The Union agrees that it will not interfere with, coerce, or intimidate any of the Employees
into joining the Union. The Union recognizes that no Employee is required to join the Union
and every Employee has the right to join or refrain from joining the Union.

Section 1.9: New Job Classification/Plain Clothes Detail '

The Employer agrees that in the event it establishes any new classifications within the scope
of the bargaining unit, the Employer will furnish the Union with the new job"de'sc’:riptidn'and
will confer with the Union the basic annual salaries for each such position. It is understood
that in order to become a Detective Lieutenant you must hold the rank of Lieutenant within
the Bargaining Unit. Any Employee assigned to plain clothes detail for a period of eighteen
--——--(18)-months-or -longer,-shall be classified_as_a Detective Lieutenant within the department

Such Employee will continue to be covered by the terms of this agreement.

- _Any Detective Lieutenant shalf be issued a pager. .

- When a holiday occurs during the regularly scheduled workweek, a plain-clothes Employee
shall have the option to work such holiday.
Plain clothes Employees shall receive a clothlng allowance of $800 00 each year if they work

* in a plain clothes assignment for more than SIX (6) months. Such payment shall be included
in the first payroll after January 1St each year.

The Employer may" relleve any Employee classified as a Detective Lieutenant under this
section, after the eighteenth (18™") month, when budgetary or emergency situations arise.

Any Employee relieved from this assignment shall have first right to recall (up to two (2) *

years) if the posrtlon is re-established.

| ARTIC‘LE 2
HOURS OF WORK

Section 2.1: Work Day and Work Week
Each Employee shall be assigned_ to one of the two (2) following work days:

A Eight-(8)- hour day -

For those Employees assigned to an eight (8) hour work day, the standard work week
shall consist of forty-one (41) hours and forty (40) minutes, (five, eight (8) hour days
plus reporting time) within any calendar week with two (2) consecutive days off, not -
- having to work more than five (6) consecutive days.

- B. Ten (10) hour day

For those Employees assigned to a ten (10) hour work day, the standard work week
shall consist of forty-one hours and twenty (20) minutes, (four, ten (10) hour days plus
reporting time) within any calendar week with three (3).consecutive days off, not
having to work more than four (4) consecutive days into the next calendar week.



Each Employee shall report for the workday twenty (20) minutes before his/her starting time.
This twenty (20) minute reporting time shall be treated and paid as time worked for purposes
of computing overtime compensation, only when the employee works overtime. Excluded
shall be sick, vacation, disciplinary suspension and jury duty. Each employee must be
present for the twenty (20) minute briefing, in order to be entitled to same.

It is understood that the sole responsibility and authorlty for determining the number of hours
of work in excess of the standard work day or week and the actual number of and scheduling
of shifts shall remain vested in the Employer or its designee (Chief). The Employer will
review requests for shift selection within job assignments and consider seniority, as well as
-abilities,.attendance, work records, evaluations and special needs, in the assignment of work

shifts. The. Employer must provide three (3) calendar days notice to officers regarding shift
or schedule. changes.

. C. Both paﬁiés agree to discuss twelve (1 2)L'ﬁbur"sh'ift's.

Section 2.2: Postmg Work Schedules

Work shifts, days and hours shall be posted on all appropriate bulletin boards at all times and

shall be posted on the preceding Thursday of each work week. In the event such schedule is
- not posted by Thursday, the Employer or his designee shall be responsible for notifying any

Employee whose schedule is changed from the regular schedule for the coming week.

Section 2.3: Overtlme '

Overtime shall be paid in the foIIowmg manner based upon the work day assigned to each
Employee. Authorized time worked in excess of eight (8) hours and twenty (20) minutes or
ten (10) hours and twenty (20) minutes actually worked in any day or hours worked in excess
of forty-one (41) hours and forty (40) minutes in any given week, (including reporting time),

shall be compensated at one and one-half (1 & ¥%) times the hourly rate. Daily overtime will .

be credited against weekly overtime. All holidays, personal leave, paid sick time and
vacation. time are considered time actually worked for the computation of overtime.

Section 2.4: Overtime Distribution - _
Overtime within the unit will be offered to Employees based upon a mutually agreed upon -
overtime rotation system. _Lieutenants will be eligible for Captains overtime also, if declined

- by a Captain. If overtime cannot be fi lled by members of the unit, then the Employer has the
right to assign this work to PBA members.

~ Section 2.5: FLSA Sectlon 207(k)
The NFTA and Union agree and declare that all Employees subject to this agreement are law
- enforcement personnel employed by a public agency on a work period basis, that they have
a work period of seven (7) consecutive days, that the partial overtime exemption provided in
Section 7(k) of the Fair Labor Standards Act (FLSA) applies to the Employees’ overtime
compensation on a weekly basis, and that the Employees are therefore entitled to overtime
- compensation on a weekly basis when their time worked exceeds forty-one (41) hours and
forty (40) minutes i ina week.



- It is understood that Employees also have the right to receive overtime compensation on a
daily basis in appropriate circumstances under this agreement and that such daily overtime
compensation is to be credited against the entitiement to weekly overtime compensation.

Section 2.6: Cali-in Pay
When an Employee is called to work other than as scheduled, he or she will be guaranteed a
mmlmum of four (4) hours pay at the appropnate rate.-

Section 2.7: Lunch and Rest Perlods (Eight Hour Day)
Each Employee assigned to work an eight (8) hour day will be allowed a sixty (60) minute
meal period, with pay, which may be taken at a time designated by the Employer, after

—actually working -three (3)-and-before-six-(6) hours. It is.agreed that lunch_periods mustbe

taken within the scope of the Employee’s dutles and any Employee may be requ1red to stay
on-his/her post.

_Section 2.8: Lunch and Rest Periods (Ten Hour Day)
Each Employee assigned to work a ten (10) hour work day will be allowed a sixty (60) minute
meal period, with pay, which may be taken at a time designated by the Employer, after
actually working three (3) and before six (6) hours. In addition, each Employee assigned to
work ten (10) hours will receive a fifteen (15) minute break period with pay.. The time and
location of the break period will be designated by the Employer. It'is agreed that lunch -
periods must be taken within the scope of the Employee’s duties.

Any Employee required work more than four (4) hours beyond their scheduled work day,
shall be allowed thirty (30) minutes for a meal period with pay at the appropriate rate.

Section 2.9: Shift Differential .
Employees who work (3:00pm -~ 11:00pm shift) shall receive an additional $.20 per hour.
Employees who work (11:00 pm — 7:00 am) shall receive an additional $ 40 per hour.

The shift differential shall be paid for actual hours worked. Excluded are: vacatlon days,
personal leave, sick leave, mllltary leave and injured on duty.

ARTICLE 3

‘HOLIDAYS

Section 3.1: Holidays '
The following are to be holidays, whether or not they fall within the scheduled work week:

New Year's Day - Columbus Day

- Martin Luther King, Jr. Day Veterans Day
President’s Day _ , Thanksgiving Day
Good Friday (1/2 Day) - Day Preceding Christmas
Easter Sunday Christmas Day

Memorial Day
- Independence Day
- Labor Day



. In addition, each Employee will be credited with one (1) “floating” holiday'at the start of each
Lo fiscal year. This holiday may be taken at any time during the fiscal year, providing the
; Employee informs the Chief, in writing, forty-eight (48) hours in advance.

In order to be paid for a holiday, an Employee must be on full-pay status. Employees on
unpaid leave, non-job related disability or disciplinary suspension when a holiday occurs, or
is observed, will not be paid for that holiday. In any fiscal year, an Employee must have
worked the last scheduled work shift prior to and the next scheduled work shift after a holiday
in order to be paid for such holiday. The Employer reserves the right to schedule Employees
to work or excuse them from work on a holiday.

... Section3.2: HolidayPay

In the event an Employee is scheduled to work on one of the aforementioned holidays, he or
she_may be paid time and one-half (1 & %) their hourly rate for the shift worked, plus the

_holiday, or may, in lieu of holiday pay, receive a floating holiday that must be used durlng that

-~ fiscal year subject to forty-eight (48) hours notice to the Employer for approval. Whenan =~~~

Employee is not scheduled to work, but is required to work on Easter Sunday, Thanksgiving
“or Christmas; he or she |s to be paid twice the hourly rate for the shift worked, plus the
holiday.

An Employee must inform the Chief, in writing, forty-eight (48) hours in advance of a holiday,
if he or she desires to receive a floating holiday rather than holiday pay.

When an Employee is scheduled to work a holiday and calls in S|ck he or she will be paid
sick tlme for this day and will not be ellglble for holiday pay.

ARTICLE 4
VACATION

Section 4.1: Vacation Entitiement '
Vacation credits shall be earned in three (3) increments as follows:

Basic vacation credits shall be earned at the rate of one- half (4 hours) day per two week
" period, provrdmg an Employee is on full-pay status

Ten (1) hour day vacation credits Employees assigned to work ten (10) hour days will, in
addition to their other vacation accruals, earn a bonus of one (1) vacation hour for each pay
period worked, or on full pay status. The bonus hour will be earned only if the Employee was
- assigned to a minimum of eight (8), ten (10) hour days during any pay period. The bonus
hours will be calculated and credited on a quarterly basis. - :

Annlversary vacation credlts will be earned at the rate of one addltlonal day (8) hours for
each full year of employment for a maximum of seven (7) years. Such credit will be deemed
earned on the day immediately following the Employee’s swearlng in date. -



Longevify vacation credits will be deemed earned on the Employee’s twelfth, seventeenth, -

~ twenty-second, twenty-seventh and thirty-second anniversary of their swearing in dates. This

credit will be a maximum of one day (8 hours) and will conform to the schedule in Section 4.2
of this Article. ,

Vacation credits must be taken in not less than one-half (1/2) dé_y increments. |

Section 4.2: Schedule of the Incremental Steps

Flscal Year of Em@yment ‘ Vacatlon Credlts

First Year ‘ : - Up to 13 (104 hours) days
Second Year—— ‘ﬂ—*\f%—mUp -to-14-(112 hours) days

Third Year - - Upto15(120 hours)days

Fourth Year ' Up to 16 (128 hours) days
Fifth Year : o Up to 17 (136 hours) days
Sixth Year _ Up to 18 (144 hours) days
Seventh Year : Up to 19 (152 hours) days
Eighth Year — Eleventh Year- = = Upto 20 (160 hours) days
Twelfth Year — Sixteenth Year Up to 21 (168 hours) days
Seventeenth Year — Twenty-First Year Up to 22 (176 hours) days

“Twenty-Second Year — Twenty-Sixth Year Up to 23 (184 hours) days

Twenty-Seventh Year — Thirty-First YearUp to 24 (192 hours) days
Thirty-Second Year or more . Up to 25 (200 hours) days

Section 4.3: Entitlemeni Pro-Rated '
Vacation credits in.a fiscal year will be pro-rated in those instances in which an Employee is
on unpaid leave of absence, dlsablhty ora d|s0|plmary suspensnon

Section 4.4: Vacatlon Carry Over '
Vacation credits may be carried over to the next year prowdlng the total does not exceed

' thlrty-flve (35) days (280) hours.

Section 4.5: “Monetary Equivalent————————————

An Employee who leaves employment with the Employer for any reason shall be
compensated for vacation that has been earned and unused in the immediately preceding
fiscal year and in the current fiscal year. All vacation benefits accrued will be pald to the

.. estate of an Employee who becomes deceased while on full pay status or who is recelvmg
vdlsablllty workers compensation benefits or course of duty injury pay. :

Section 4.6: Vacation During Hollday
An Employee who is otherwise eligible for holiday pay and who is on vacation when a hohday

~occurs, shall be entitled to such holiday pay and marked accordmgly in the time records and

not charged not paid for vacatlon time.



Section 4.7: Vacation Pay

 Upon request, the Employer shall provide the Employee with his or her vacation paycheck on

the last day worked prior to the commencement of his or her vacation if such request is made
at least two (2) calendar weeks prior to the commencement of the vacation and such -
vacation check is for a minimum of two (2) weeks.

Section 4.8: Vacation Selection ‘ '
Vacations shall be granted only at such times as the work of the department will permlt and

- upon the approval of the Chief.

"~ The selection—of -vacations-will-be-based -primarily-upon-the-Employee’s..rankingon the

seniority list (“Appendix ‘B”).

-Section 4.9: Vacation Cash Value o
-—Employees have the option to convert. accumulated vacatlon t|me into cash value twice

during the fiscal year. -This election must be submitted, in writing, to.the Employer prior to
March 31t and/or September 30" of each year. An Employee may only receive the cash
value of a maximum of ten (10) vacation days and only if he or she has a minimum of five (5)
accrued vacation days left after receiving this cash value. The cash value will be pald W|th
the last paycheck in April or October.

ARTICLE 5§
COMPENSATION

Section 5.1: Salary

~ The Employer shall compensate Employees in accordance with the salary grade schedules

attached hereto and made a part hereof marked Appendlx “A”.

Section 5.2: Jury Duty and Testlmony

Upon certification from the Commissioner of Jurors, the Employer agrees to pay all
Employees summoned to serve on jury duty, the difference between the fees they receive
and their regular straight time rate. It is understood that the aforementioned compensatlon

. shall be pald to all Employees who will be aSS|gned by the Employer to the day and evenlng

Employees will report to work prior to or subsequent to the performance of thelr jury duty on
the same day if the complete day is not all credited to jury duty.

In any litigation involving testlmony on behalf of the Employer, the Employer will pay an
Employee his/her regular pay for all time lost from work as a wutness in a court or other
administrative proceeding unrelated to the Employer.

Section 5.3: Out-Of-Title Pay S '
Whenever an Employee is assigned to perform the duties of a higher paid job classification,
within the bargaining unit, he/she shall be paid an additional sum of $2.00 per hour, for all

- hours actually worked in the higher paid job classification. If assigned to perform outside the

bargaining unit, the Employee will be paid ten percent (10%) above their present bi-weekly
pay for the period worked in the higher classification. :



Section 5.4: Training Pay .

If a Employee is required by the Chief to attend a training session not during his/her regular
scheduled work shift, he/she will be paid the appropriate rate at straight time for the
approved training hours, unless said training is in excess of the normal eight (8) hours and
twenty (20) minutes or ten (10) hours and twenty (20) minutes work day, as appllcable or
-exceeds the forty one hours and forty (40) minute work week.

Section 5.5: Court Pay '
When an Employee is required to appear in court or before any adm|n|strat|ve agency in
connection with his/her official police duties and such court appearance commences at any

——-———time-other-than- durlng his/her-regularly-scheduled work hours, he/she will be paid for all time_

spent, with a minimum of four (4) hours pay for each appearance, except as provided in the
next-paragraph-

lf the court appearance begms dlmng the employee’s regularly scheduled shift and extends R

beyond the end of that shift, then the Employee will only be paid for time actually worked and
will not be eligible for the four (4) hours minimum mentioned above.

Only that time that the employee actually works will be included as time worked for purposes
of calculating daily or weekly overtime under this agreement. Other court time compensated
(because of the four (4) minimum) will not be included as time worked for overtime

~ calculation purposes, and pay for that time will not be included in a Employees regular rate
of pay for overtlme calculation purposes. :

Employees will be required to provide proof of actual time worked on a form to be provided

by the NFTA and validated by the Assistant District Attorney. For off-duty arrests related to

NFTA, an Employee will be paid for time spent for booklng a prisoner and court pay for
necessary court appearances.

. Section 5.6: Longevity Pay

Longevity pay wiil be earned by Employees with at least fi ve (5) years of service and in
~accordance W|th the following schedule

Length-of Service _Longevity Pay

5 years — 9 years $ 700
10 years — 14 years $ 900
16 - 20 years . : $1,100
20 or more years - - $1,300

For the purpose of computing longevity pay, an Employee shall receive a longevity increment
on April 1%t of his/her 5% — 9t 10% — 14t and 15" or more year of service shall be completed
at any time within that fiscal year. Once eligible, the Employee’s annual increments shall
become a part of his or her salary. ' -

10



-2, Days absent.on paid vacation;

Section 5.7: Stipend for Non-Use of Sick Leave

All Lieutenants and Captains will be eligible for a stipend for non-use of sick leave as follows:

A. Eligible Lieutenants and Captains who receive the $450.00 bonus for each quarter
- of the calendar year

'B. For purposes of thls Section, the following shall be considered 'a.s days worked:

- 1. Full days actually Worked

3. ‘Days absent on paid holidays desngnated in this Agreement
4. Days absent on ordered military reserve or National Guard duty, not full-time

_active duty; -

5. Days absent on paid bereavement leave under the provrsrons of this

Agreement;
~ 6. Days absent on paid personal days, which were pre-scheduled and
approved forty-eight (48) hours prior to the needed time;

7. Days absent on paid emergency personal leave, provided written verification
of the nature of the emergency within three (3) business days. With respect
to the stipend for non-use of sick leave, each use of an emergency personal
day shall be subject to review by a Company Committee, (i.e. Chief,
Lieutenants and Captains President, Manager of Labor Relations), however,
the final decision shall not be subject to the grievance procedure.

8. Lieutenants & Captains shall not receive sick leave stipend for any quarter
in which he/she is off on workers’ compensation.

The hourly rate shall be that to which the Lieutenant and/or Captain is entitled on the last day
of each quarter which applies. - The NFTA shall pay the stipend in a separate check.

ARTICLE 6
CLOTHING ALLOWANCE/NFTA PROPERTY

Section 6.1:-Uniforms-and Equipment

The Employer shall provide, at no cost, all unlforms and equnpment for all Employees, and
agrees to repalr and replace same.

Section 6.2: Uniform Malntenance Allowance
The Employer will provide each Employee with $650.00 for umform maintenance and

. cleaning on January 1%t of each year in a separate check.

Section 6.3: NFTA Property ‘ ‘
On or before the date of termination or separation from employment, a Employee must turn

in his or her badge to the Chief. Employees must also return any other property issued to

them by the Authority to include, but not limited to, uniform and uniform items, automobiles,
radios, calculators, gasoline credit cards and other equipment and supplies. Final payment
will not be released until this requrrement is met.

11



”‘"femployment

—cannotagree that the coverage-is equivalent, the matter will-be-submitted-to-final and- binding-

ARTICLE7
MEDICAL DENTAL, OPTICAL INSURANCE

Section 7.1: Medical Coverage - Effective Dates

The provnsmns of this Article shall be effective for all active employees on April 1, 2015.

 Section 7. 2 Effective Date of Medical, Dental and Optical Coverage for Newly-leed '

Employees
For employees hired from outside the NFTA/Metro, the effective date of the insurances listed
in this Article shall be the first of the month followmg the completlon of thlrty (30) days of

Section 7.3: Type of Coverage- Available' for Active- Employees

- Effective April 1, 2015, the sole medical insurance offered to active employees shall be the
~-Labor Management Healthcare Coalition, Inc. (LMHC) High Deductible Health Plan (HDHP))

or a Replacement Plan selected by the Company under.Section 7.5 below.

Section 7.4: Employee Monthly Premium Cost for Active Employees

" Effective April 1, 2015, or as soon as practicable thereafter, all currently (active) employees

and employees hired or promoted into Teamsters Local 264 (Police Lieutenants and
Captains) will contribute ten (10%) percent of the monthly premium cost for either single or
family coverage on the HDHP or replacement plan. The Company will establish a debit

“account (105h) of three thousand dollars ($3,000) for a family plan and replenish that

account each year thereafter on January 1% to a maximum of three thousand dollars
($3,000). For a single plan, fifteen hundred dollars ($1,500) will be placed in the employee
account and refilled once each year thereafter on January 1%, to a maximum of fifteen
hundred dollars ($1,500).

Section 7.5: Termination of Coverage and Replacement Plan Selection

The NFTA reserves the right to opt out of the Labor Management Healthcare :
Coalition, (LMHC) High Deductible Plan and/or the Core Plan effective April 1, 2015 and
replace that coverage with equivalent coverage (“Replacement Plan”), which the NFTA will
submit to the Teamsters 264 for its review and comment. If the NFTA and Teamsters 264

arbitration using the arbitration procedure outlined in the collective bargaining agreement.

Section 7.6: Dental Insurance

‘The NFTA agrees to provide Group Health Incorporated (GHI) Preferred Dental Plan

coverage for all active employees effective April 1, 2015. This coverage ceases once an
employee is removed from the payroll, for any reason, or leaves the bargaining unit.

The partles agree that the Dental Insurance provnder may be changed by the Employer
during the life of the agreement.

Section 7.7: Optical Insurance

" The NFTA agrees to provide Group Health lncorporated (GHI) Optlcal Coverage (CBP) for all

active employees effective April 1, 2015. This coverage ceases once an employee is
removed from the payroll, for any reason, or leaves the bargaining unit.
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' The parties agree that the Optical Insurance provrder may be changed by the Employer
during the life of the agreement.

Section 7.8: Active Employees on Disability or Workers’ Compensation

Employees collecting New York State disability or workers’ compensation will have premiums
* paid on their behalf for up to two (2) years for single or family coverage, as appropriate, for
- medical, dental and optical i insurance.

Section 7. 9 Waiver of Medical lnsurance for Active Employees
_ During the annual enroliment period, an employee ellgrble for coverage, at his/her optron
may warve medlcal insurance coverage and receive the followmg cash payment

Slngle‘ $3,000

ramlly\$5 000

,,To qualrfy for the cash payment program an employee must provide proof of duplicate

medical insurance coverage. This may be in the form of a letter from the medical benefits
provider or a photocopy of a current medical identification card, which reflects alternative
coverage. Such documentation must be submitted with the completed application.
Employees interested in participating in this program can obtain an application from the .
Human Resources Department during the' annual open enroliment period.

Section 7.10: Retiree Medical Insurance Coverage
A. Effective Date - The provisions of this Section shall be effective on April 1, 2015 forall
employees who retire on or after that date, subject to the elrgrbrlrty provisions listed below.

B. To be eligible for the retlree medrcal coverage benefrt the retiree must meet the followmg
conditions:

Retire with a minimum of ten (10) years of credited service with the NFTA.
Must retire from full-time employment with the NFTA.

Must not be eligible for coverage under another medical plan if spouse is strll
employed.

+ Employee(s) who opt out of coverage under -another- medlcal plan,-may- re-apply -for

medical coverage with the NFTA upon a qualrfymg event at the premrum rate in
effect at that time.

The retiree loses his or her eligibility if he or she or his/her spouse is employed orre-
employed and becomes eligible for medical coverage as a reSult of that employment.

Upon death of the retiree, the surviving spouse will be elrglble for a 50% premium
contribution for single coverage only for a maximum of eighteen (18) months, provided
he/she retains his/her eligibility per the above listed conditions. After an eighteen (18)
month period, an eligible spouse may elect to remain in the NFTA retlrees group and pay -
the full medical premlum cost for single coverage.

ifa Employee dies in the line of duty, the Employer will provide and pay for health
insurance for the Employee’s surviving spouse and eligible dependents untll the spouse
remarries or obtarns comparable coverage.

13



At the time of retirement, eligible Employees may redeern unused sick leave in the values
listed to apply toward their 50% share of the medical benefits costs or may opt to the
“cash value buy—out the value of which is equai to the cash equivalent for the schedule

—51=60days -

listed below:
0-10days
11 — 20 days
21— 30 days
31— 40 days
41 - 50 days
- 61-70 days
71—80-days
- 81-90days .
91— 100 days

- 101 — 110 days

111 - 120 days

121 - 130 days
131 — 140 days
141 - 150 days

161 -160 days

161 — 170 days
171 - 180 days
181 — 190 days

191 — 200 days -

201 -210 days
211 -219 days

- one month current premium cost

two months current premium cost

" three months current premium cost

- four months current premium cost
five months current premium cost

six months currentpremium-cost-. - . ...

seven months current premiumi cost
eight months-current premium cost

__ nine months current premium cost
~ ten months current premium cost

eleven months current premium cost
twelve months current premium cost
thirteen months current premium cost
fourteen months current premium cost
fifteen months current premium cost .
sixteen months current premrum cost
seventeen months current premium cost
eighteen months current premium cost
nineteen months current premium cost
twenty months current premium cost
twenty-one months premium cost

~twenty-two months premium cost

C. Type of Coverage for Age Pre-65/Pre-Medicare Eligible Retirees — Effective April 1, 2015,
there are four (4) LMHC plans for Age Pre-65 retirees who retire on or after April 1, 2015.
Eligible employees will be permitied to select coverage (single, double or family) offered
through the Labor Management Healthcare Coalitron (LMHC).

'FhefI;MHFfGore—P—Ianf(fTrad|t|onaLBIuefROS,(203,)iCore,Elan

The LMHF Value Plan.
The Core Traditional Blue PPO with RX
The HDHP 6312 $1,500 Single $3,000 Family (deductible the responsibility of the retiree(s)

The Core Traditional Blue PPO with RX (Traditional Blue PPO 812), and the HDHP 6312

$1,500 single, $3,000 family deductible pian (deductible retiree(s) responsibility) are available

for retirees who reside outside the Western New York approved service area or whose

spouses are age 65 or older who must elect coverage through the Core Traditional Blue PPO
~with RX plan option D and enroli in Medicare Part B

D. Employee Monthlv Premium Cost for Age Pre-65/Pre-Medicare Eligible Retirees — The
Company will pay 50% of the monthly premium cost for single, double or family coverage,
as appropriate, in the Core Plan or a Repiacement Plan selected under G, for Age Pre-65
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retirees. Retirees may elect Traditional Blue PPO 812 coverage; however, the dollar
amount paid by the Company toward such coverage will be no greater than the dollar
amount paid by the Company toward the appropnate coverage under the Core Plan or a
Replacement Plan.

E. Type of Coverage Available for Age Post-65/Medicare Eligible Retirees —

~ Effective April 1, 2015, there are four (4) LMHC plans for age Post-65 Retirees.
Participation in the plans is subject to residency reqmrements established by the carrier,
Blue Cross/Blue Shield of Western New York. Option D is the only option available to
employees who permanently live outside of the Western New York area, as defined by
- -the-carrier-Blue Cross-and-Blue Shield-of Western New York.

Therefare four LMHC plans available:

Optlon A BC/BS of WNY Senior Blue 402

Option B — BC/BS of WNY Senior Blue 401 with Unlimited Rx

Option C — BC/BS of WNY Traditional PPO 201 with Unlimited Rx

Option D — Core Tradmonal Blue PPO with Rx (Traditional Blue PPO 812)

F. Employee Montrm/ Premlum Cost for Aqe Post—65 Medlcare Eligible Retirees

- The Company will pay 50% of the monthly premium cost for single or double coverage, as
. appropriate, for Option A, Option B or Option C, ortheir counterparts in the Replacement
Plan selected under G, for Age Post-65 retirees who retire on or after April 1, 2015. Upon
becoming eligible for Medicare, retirees/spouses of the bargaining unit will be required to
take Medicare Parts A & B (Part B contribution is the responsibility of the employee).

- When a Post-65 retiree has a spouse ahdlor eligible dependents under the age of 65, the
-Company will pay 50% of the monthly premlum cost for coverage for those individuals in
the Core Plan. .

- Age Post-65 retirees electing single coverage under Option D will be responsible for
paying the difference between 50% of the monthly premium cost for single coverage of

the most-expensive_plan among Options A; B and C and the monthly premium cost of

Option D. Age Post-65 retirees electing double coverage under Option D will be
- responsible for paying the difference between 50% of the monthly premium cost for

double coverage of the most expensive plan among Optlons A, B, and C and the monthly .

premium cost of Option D.

Age Post-85 retlrees who have spouses under the age of 65 and/or eligible covered
dependents may elect single or family coverage, as appropriate, under Option D, and if
they do so, they will be responsible for paying the difference between 50% of the monthly
premium cost of double coverage from the most expensive plan among Options A, B, C
and the monthly premium cost of Option.D. ,
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G. Termination of Coverage and Replacement Plan Selection for Both Age Pre-65/Pre-
Medicare Eligible and Age Post-65/Medicare Eligible Retirees

The NFTA reserves the right to opt out of the Labor Management Healthcare Coalition
and/or the retiree options outlined above, effective on or afterApril 1, 2015, and to replace
that coverage with equivalent coverage (“Replacement Plan”) which the NFTA will submit

' to the Teamsters Local 264 for its review and comment. If the NFTA and Teamsters
Local 264 cannot agree that the coverage is equivalent, the matter will be submitted to
final and binding arbitration using the arbitration procedure outlined in the collective
bargarnlng agreement

Section 7.11: Life Insurance
The Employer-agrees-to provide-$5000 worth_of lrfehlnsurance coverage > for all Employees.

-This coverage ceases once an Employee is removed from the payroll, for any reasomww—

leaves the bargalmng unit. .

Section 7.12: Disability Insurance

Disability benefits will be provided as per practice, unless and alternate is mutually agreed
u'pon by the Employer and the Union.

Section 7.13: Workers’ Compensation Pay

Workers' Compensation benefits are allowed for job related injuries that cause disability
beyond seven (7) calendar days. Payments begin to accrue with the eighth day after
disability commences. If an Employee is receiving Workers’ Compensation, the Employer
will continue to pay all benefits under this agreement. '

Section 7.14: Course of Duty injury Pay

When a Employee is injured in the course of his/her duties, any time required rmmedlately '
after the injury to obtain first aid or treatment by a physician, shall be considered as time
worked unless he/she is admitted as an inpatient at the hospital.

Time lost from duty because of injuries sustained in the course of duty shall be compensated
without deduction from the Employee’s sick leave, vacation or personal leave accumulation.
The NFTA reserves the nght at its expense at its expense, to have Employee(s) |njured
while on duty, examined by the NFTA physician. The NFTA may require a Employee to
return to work in light duty classification if medlcally able. .Workers’ Compensation payments
received by the Employee in connection with the injuries shall be paid over to the NFTA.-

Compensation by the NFTA to an eliglble Employee injured while on duty shall normally be
limited to a total of twelve (12) months’ paid time off, which must be taken within a twenty-

four (24) month period measured from the date of the original injury. However, this payment - |

may be extended by up to an additional 12 months at the discretion of the NFTA. In no case
shall a Employee receive more than twenty-four (24) months of course of duty injury pay and
in no case shall the time in which such payments are made exceed twenty-four (24) months
from the original date of injury.

Such pay shall not be allowed for single days or for periods of less than one (1) week, except
for the initial period following the original injury or for surgery substantially and casually -
related to the initial injury. : '
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Such payments shall not be made for the Employee(s) attendance at any Workers’
Compensation or any other proceedings related to the injury or for visits to any physician or
other medical treatment providers, unless such appearances or visits occur during a period in
which the Employee is disabled and already off from work and receiving course of duty injury

pay.

If any dispute shall arise between the parties here to as to the application of the foregoing
. provisions of this Section relating to the physical or mental condition of any Employee at any
time, then it shall be considered as a grievance by the parties, and in the event it cannot be
so adjusted, it shall then be submitted to an impartial physician provided notice of its
—--intention-to do-so-is-given by either party to the other within forty-five (45) days following the

decision which results in disagreement. The impartial physician shall be selected by the

physician for the_NETA and the physician designated by the Union and the decision of the

|mpart|al physician shall be conclusive and binding. The expenses of the lmpartlal phySICIan
shall be borne equally by the NFTA and the Union. R o

Section 7.15: Equivalent Coverage

The Employer and the Union agree that all benefits listed in this Atticle are subject to change
upon mutual agreement of the parties; and that the levels and types of coverage provided
shall be the equivalent of those under the plans Ilsted in this Article unless mutually agreed to
be otherwise.

Section 7.16: Humamtarlan Clause '
If. an Employee dies while employed by the: Employer the Employees estate shall receive
the following from the Employer:

1. All unpaid wages due the Employee.
2. All unused vacation time and any personal leave time.
3. The pro-rated share of any clothing allowance due the Employee.

ARTICLE 8
RETIREMENT BENEFITS

Section-8.1: New York State Retirement System

Officers are eligible for and shall enroll in the 20-year 1/60t retirement plan of the New York
State Retirement and Social Secunty Law (NYS & SSL) with all benefits and conditions of
said Retirement Plan as set forth in Section 384-d and Section 384-e of the NYR & SSL, as -
‘the statues may be amended, the NFTA shall support membership in said Retirement Plan -
by - making the required employer contribution - to same.
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ARTICLE 9 -
SENIORITY, LAYOFF AND RECALL

Section 9.1: Seniority Defined

Seniority shall be based entirely upon an Employee’s uninterrupted service with the
Employer from the date of entry in a position covered by the Union and shall be broken if he
or she leaves service for any period of time, for any reason, except authorized sick leave,
military leave or authorized leave of absence. When more than one (1) appointment is made
on the same date, the seniority list (Appendix “B”) showing the Employee’s position shall
determlne senlonty within this agreement Seniority shall be used solely for layoff and recall.

Section 9 2: Probatlonary Perlod (New Off' cers)

~ New: officers (not Authority employees) shall have a probatlonary period of twelve (12)

months during which time said employee may be suspended dlsmlssed dlscharged or laid
off at the sole discretion of the employer '

Section 9.3: Probationary Period (Promotion of Non-Unit Employees)
Newly promoted Authority Employees shall have a probatlonary period of twelve (12) months ,

Section 9.4: Job Postings

Any vacancy within the bargaining unit, shall be posted for a period of five (5) work days in
order to give an opportunity to any interested Employee to make application, in writing, for
such job. Such application must include the Employee’s qualifications for the position. .

Promotions within the bargaining unit will be based upon an Employee’s qualification, abilities
and experience to perform.the posted position. An Employee’s disciplinary convictions may
be considered as part of this evaluation process. The parties agree that as a part of this
evaluation process, an “external assessment’ program will be established. This external
assessment will utilize law enforcement personnel from other police departments to review
and rank candidates for promotion. Seniority will be considered in the evaluation process.
The final decision for the prOmotion of an employee shall be vested in the Employer. -

An— Employee—who |seselected—for promotlon W|th|nethe~barga|n|ng\un|Lshall have_
promotlonal probatlonary penod of 120 days of actual work.

During the probationary period, the promoted employee may be removed by the Employer’
and returned to his/her former position. In addition,  during the probationary period, the
promoted Employee may voluntarily relinquish their rights to the promoted position and return
to the position previously held. The promoted Employee may be removed also upon the
exercise of any nghts by Unlon Employees to return. to that position pursuant to this

~ agreement.

While 0n promotional probation, an Employee will be entitled to all benefits provided herein.
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Section 9.5: Promotion (Outside Union) '

Employees in the bargaining unit who are promoted to positions outside the bargaining unit
shall have a probationary period not to exceed six (6) months in order to determine whether
they like, and are able to perform the work and whether the Employer wishes to continue
-them- in their new position. During this probationary period, there shall be no prejudice to
their Union membership nor their right to return to their previous job classification in the
bargaining unit, with full seniority rights as described in this Article. If, after the probationary
period is completed, an Employee who was promoted outside the bargaining unit is removed
from that position as a result of position elimination or layoff, then that Employee may bump
back to the bargalnlng unit based on'his/her senlonty date when he/she first left the unit.

Sectlon 9 6 LayoffIDemotlon
In-the-event of a layoff, seniority shall « determlne the order in which such Employees are laid

- off (Appendix B), those Employees with the greater seniority being the last laid off. It is

_understood that seasonal Employees must be laid off first then regular part-time employees

before any full-time Employees are laid off. In the case of ties, a union system shall be used
to establish seniority ranking. :

Employees selected for layoff may “bump” other less senior employees with. an equal or
lesser salary grade ranking. An Employee may only bump into a position, which he or she is
qualified for in the judgment of the Employer.

"~ When an Employee “bumps” to an equal salary grade, he or she shaII retain his/her current
salary grade and step. ,

if “bumping” to a lower grade, the Employee will assumé the salary grade step for that grade
which is nearest or equal to his/her present salary providing it is not higher than his/her
current salary. The Employee will also receive all benefits provided herein.

Section 9.7: Recall
in the event that Employees will be recalled to work such recall will be based upon seniority
as defined in Section 9.1 of Article 9 as follows:  The most senior Employee will be recalled,
provided he/she has the ability to perform the duties required To be ellglble for recall an
employee must malntaln his/her pollce certification

ARTICLE10
LEAVES OF ABSENCE WITH PAY

Section 10. 1 Personal Leave '

Each Employee with seniority of at least one (1) year wrth the Employer shall be entitled to
five (5) days personal leave per year commencing April 1. Employees with less than one
(1) year seniority shall be entitled to a pro-rated share of personal leave days, based on their
employment date commencmg April 1st,
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Personal leave shall be granted for such personal business as arises from time to time and
as approved by the Chief. Personal leave shall be granted only upon at least 48 hours prior
written notice to the Chief (excluding emergencies subject to approval of the Employer).
Personal leave time may be taken in not less than one (1) hour increments. At the start of
each fiscal year, any personal leave time not used by an Employee during the previous fiscal
year will be converted into sick leave in equal increments and added to the Employee’s
“accumulated sick leave time, providing it does not exceed the maximum allowed. However,
an Employee shall have the option of carrying over a maximum of sixteen (16) hours of
personal leave time to be used within the first ninety (90) days of such fiscal year. The
election of such option must be submitted in writing to the Employer prior to March 30t of

--—---——each fiscal year.-Upon separation- of employment an Employee wrll not be_ compensated for

unused personal leave.

Section 10.2: Sick Leave

- Sick leave is exclusively to help compensate Employees who are unable to work due to a

bonafide illness or injury. The use of sick leave may include required doctor and dentist -
needs. Sick leave . may be used in cases when an immediate family member is ill and
requires medical care and there is a need by the employee to attend to them. The Chief or -
his/her designee may require proof of illness and/or medical care from a physrcran after three
(3) consecutive workdays. :

Employees shall earn sick leave credits at a rate of one-half day per biweekly pay period, to
the extent that that Employee is on full pay status during such period. Sick leave credits may
be accumulated up to a total of 219 days (1,752 hours). Employees assigned to work ten
(10) hour days will, in addition to the basic one-half day (4 hours) per pay period accrual,
earn a bonus of one (1) sick leave hour for each pay period worked. The bonus hour will be
earned only if the Employee was assigned to a minimum of eight (8), ten (10) hour days
during any pay period. Bonus hours will be calculated and credited on a quarterly basis.

Of th'e maximum of thirteen (13) sick days accumulated each year, an Employee may use up

to five (5) sick days without medical documentation in accordance with the conditions set
forth in the first paragraph of this section. :

must present medlcal documentatlon from a physman verlfylng the |l|ness or |njury

Employees have the responsrblllty to notify the Employer as soon as possible when they are
sick. This should be prior to their scheduled working hours. The Employee’s time record
sheet will reflect the period of time the Employee was on sick leave. These records will be
verified and approved by the signature of the Employer.

For illness in excess of five (5) consecutive workdays,‘ an Employee will be required to have a
physician’s release to return to work. The Employer, at its own expense and selection, may
require an Employee to take a physidal examination whenever deemed necessary.

Abuse or falsifi catlon of sick leave is a serious violation of Employer work rulés, which may -
result in disciplinary action lncludmg dismissal.

A record of the Employee’s approved sick leave shall be kept by the Employer and shall be
~ related to the Employee upon request.
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Reinstatement of Sick Leave: When an Employee is reinstated into the same posrtron or re-
employed to a position in the bargaining unit within one (1) year following reinstatement or -
layoff, sick leave credits accumulated at the time of relnstatement or layoff shall be restored.

The Employer will require a uniform, confidential and equally applied department-wrde testrng
of Employees for drug and alcohol screenmg .

Section 10.3: Union Leave
The Employer grants to the Union Stewards, reasonable amounts of paid release time to

- conduct the followrng activities:

' a) lnvestlgate and process grlevances ”
b)Postnotices.

~_c) _ Distribute literature.

d) Attend negotiating meetings and union meetings. '
e) Consult with the Employer concerning the enforcement of any provisions of this
agreement.

' f) Any Employee selected by the Un|on to represent it in any district, state or national

convention shall be granted leave of absence to attend such convention without pay and
without loss of seniority rights or other benefits, provided the Employer receives suffi crent
prior written notrce to obtain a replacement.

Section 10.4: M|I|tary Leave : '

Any Employee who enters the National Guard or the military service of the United States
-Government shall, at the expiration of such service, be accorded all the rights and privileges
provrded for Employees pursuant to the New York State Law.

Section 10.5: Bereavement Leave ' ‘
In the event of a death occurring in an Employee’s immediate family, the Employee shall be
granted three (3) leave days, including holidays and weekends.

The immediate family shall be defined as: father, mother, spouse, children stepchildrenA
brother, - sister, - mother-in-law, father-in-law, brother-ln law, srster-ln law, grandparents
grandchildren. . —— -

- ARTICLE 11 .
GRIEVANCE AND ARBITRATION PROCEDURE

A grievance is any controversy between the Employer and the Union with respect to

interpretation or application of any of the terms of this agreement or compliance with any of
the terms of this agreement
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All grievances as defined above shall be settled in the following manner:

Step 1:

The aggrieved party and steward shall first discuss the grievance W|th the Chief with the -

objective of resolving the matter informally.

-~ Step 2: ,
" If the matter is not resolved at Step 1, it may be submitted as a grlevance in writing, on the
- executed form to be provided by the Unlon and presented to the Chief within five (5) calendar

days after the reason for the grievance has occurred. The grievance shall include the

“—name(s) -and-position(s)-of-the - aggrieved--party; the_current _date _and the details of the
grievance and relief requested, mcludlng the specific clauses or provisions of the agreement

alleged-to-be-violated.

fA meetmg between the deS|gnated Emp|oyer representatlve and a Unlon Busmess-

- grievance. Within seven (7) calendar days after such meeting, the Employer will provide the
‘Union with a written response to its grievance. ‘ .

Step 3: '

If, at this point, the grievance has not been satisfactorily settled either party hereto shal|
have the right to submit such grievance to arbitration providing such written submission is
made within ten (10) calendar days after receipt of the Step 2 written response. The

Employer and the Union agree that the arbitrator shall be selected by the process

established by the Public Employment Relations Board. The arbitrator shall have no power
or authority to add to, detract from or modify, explicit or implied, any express terms of this
agreement, and his authority shall be limited to decldlng only whether a specific provision of

~ this agreement has been violated. Only one (1) grievance shall be submitted to or be heard

by an individual arbitrator except by mutual written agreement of the parties. The decision of

‘the arbitrator shall be final and binding upon the parties hereto. In any event, should either
party fail to comply with the arbitrator's award, the parties agree that either party may petition

a court of competent jurisdiction to confirm and enforce said award and that judgment may
be entered thereon unless the award is vacated by court order. The expense and fees of the
arbitrator-and- PERB -shall-be-shared- equally by the Employer and the Unlon

ARTICLE 12
DISCIPLINE PROCEDURE

Section 12:1: Disciplinary Action

‘Upon completion of a twelve (12) month probatlonary period, a newly hired Employee shall

become permanent and shall not be terminated or otherwise subjected to any discipline
except for just cause. The only procedure for taking disciplinary action shall be set forth.in

“this Article. An Employee shall not be disciplined for acts, which occurred more than twelve
* (12) months prior to the implementation of the d|SC|pl|ne prowded however, that such acts do

not constitute a crlme
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Section 12.2: Procedure _
An Employee against whom disciplinary action is taken shall be served with written notice of

- the reason for such discipline and the penalty imposed. The notice of discipline may be the

subject of a grievance, which shall be filed in accordance with the procedures set forth under
the grievance and arbitration article of the agreement

Section 12.3: Bill of Rights '

a) An Employee who is under mvestlgatron fora matter which would not constitute a crime,
must be informed- of the nature of the investigation before any interrogation begins. The
rnformatron must be sufficient to reasonably inform him of the investigation which is being
~~conducted: - S

b)-An-Employee-who-is- under rnvestlgatron has_the right to_have a representative of the

~ Union_present and also has the right to the presence of an attorney with him durrng any

questioning.

c) Interrogation of an Employee»for—any~disciplinary—investigation_‘wiIl ‘be-recorded, either
mechanically or by stenographer and there will be no off-the-record. statements. The
officer shall be furnrshed wrth a copy of any statement he has signed or made.

d) No Employee shall be given a polygraph examination.

e) 'No Employee shall use or be subject'to offensive language and shall not be threatened
with transfer as an inducement to answering questions. Nothing herein is to be construed
as to prohibit the Employer.from informing an Employee that his conduct may be subject
to other drscrplrnary action with resultant disciplinary punishment.

f) An Employee who is under investigation for a matter which would not constrtute a crime,
must be informed of the name of the person conductrng the rnvestrgatron

g) Any Employee, who is fransferred from his/her assignment without requesting the
| transfer, shall be advised of the reason for the transfer. '

ARTICLE 13

SAFETY AND WELFARE

Section 13.1: Safety Devices ‘
The Employer will continue to install safety devices for the protection of the lives and health
of Employees and will use its best efforts to maintain necessary equipment, vehicles,

- buildings and other facilities in safe and sanitary condition. The Employer will cooperate with

the Union in the receipt and investigation of complarnts concernrng matters affectrng the

- health and safety of the Employees.

The Employer shall make bullet proof vests available to Employees.
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Section 13.2: Access to Employees :

Each contract year, the Employer will furnish the Union a list of new Employees in the
bargaining unit in addition to any change of address of current Employees in the unit. Such
list of new Employees shall contain the name, address, position and salary. It is understood
that it is the obligation of an Employee to notify the Employer of any change of address,
phone number, name, marital status. Failure to do so may result in disciplinary action taken
against the Employee. This information will be held in strict confidence and will not be used
to harass any Employee

One (1) month after the signing of this agreement, the Employer agrees to provide job

._descriptions_of all positions covered by this agreement to the Union and annually thereafter
" during the term of this agreement. For any new job titles within the bargaining unit created
-__during the_term_of this agreement, the Union Business Representative shall be provided a

~ copy of such job description within thlrty (30) calendar days after an Employee is appomted .
to such new posrtlon Co T e o

Section 13 3: Access to Premises

The Employer agrees to permit representatives- of the International Unlon and/or Local Union
to enter the premises of the Employer at any hour after permission from the Chief or his
designee has been granted for individual discussions of working conditions with Employees,
provided such representatives or the .discussions do not unduly interfere with the
performance of duties assigned to the Employees.

~ ARTICLE 14
' PERSONNEL FILE

Section 14.1: Disciplinary Memo or Notice '

No dlscrphnary memo- or notice of any nature which mrght reflect adversely upon the
Employee’s character or career will be placed in any personnel file without his knowledge.
The Employee shall be given the opportunity to respond, in writing, to any such material and

- to have the response maintained as part of his/her personnel file. After one year all
~ disciplinary memos or notices may be subject to review.

Section 14.2: Unsupported Charges

If complaints or charges lodged against an Employee and malntalned in hls/her personnel file
are subsequently found to be unsupported, all record thereof shall be removed from the
Employee s personnel file. : : :

Section 14.3: Inspection

: Upon request of the Employee concerned, his/her personnel file shall be made available to

him/her for review.. ‘The personnel file cannot be removed from its regular place of
maintenance or storage at 181 Ellicott Street, Buffalo, New York and must be rewewed in the

- presence of the normal custodian of such file.
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- ARTICLE 15
MISCELLANEOUS BENEFITS

Section 15.1: Bulletin Boards 4

The Employer agrees to allow authorized Stewards of the Union to use the designated
bulletin boards for posting official Union notices, which must be signed by and authorized
Union official. The Union agrees to use these designated bulletin boards for the posting of
notices and announcements of meetings, elections, appointments to offices and results of
elections, social, educational or recreational affairs of the Union.

-~ -Section15:2: Printingof Agreement . P

The Employer agrees to reproduce a sufﬁcrent number of coples of thls agreement for
distribution- by Union-Stewards-to-the membership.

Section 15 3: lndemmf‘ cation ‘

In the event an Employee is named as a defendant in a civil lawsmt ‘and the suit arises out of
the Employee’s enforcement of his or her duties and is based upon actions taken by the
Employee which are within the scope of his or her employment and authority, whether on or
off duty, the Employer at its option, shall either furnish a defense for the Employee or
assume reasonable attorney fees and other reasonable cost of defense.

The Employer will indemnify each Employee.fdr claims against him/her arising during work
hours and based upon false arrest, detention or imprisonment, or malicious prosecution.

Section 15.4: Reimbursement for Damage to Personal Property

‘The Employer will reimburse Employees for the expense of repairing or replacing damaged
personal property of an Employee which results from the performance of his/her official
duties, provided the damage was not caused by neglect or carelessness by the Employee.

Sect|on 15 5: Employee Assrstance Program

The Employer agrees to contmue current EAP services to Employees and their immediate
farnily. '

Section15:6: Mlleage AIIowance\N

if an employee is requested by the Employer to work at another location, the Employer must
provide transportation for the employee or reimburse the employee the established IRS rate
for the use of an employee’s personal vehicle. Employees may not be required to use
personal vehicles in the course of their duties. -
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Section 15.7: Daylight Savings Time
All Employees who are working the first shift (midnight shift) when the clocks are turned
forward or back as a result of daylight savings time, shall be compensated as follows:

1. In the event that an Employee is required to work a nine (9) hour shift as a result. of = -

daylight savings time, the Employee shall be compensated at a rate of time and one-half
(1 & %) for the ninth hour :

2. In the event that an Employee works a seven (7) hour shift as a result of daylight savings
time, the Employee shall be compensated as hls/her regular rate of pay for eight (8)

ARTICLE 16

SAVINGS CLAUSE

" If any section, subsection, sentence, clause, phrase or any portion of this agreement is for

any reason held to be invalid of unconstitutional by any court of competent jurisdiction, such
provision shall be deemed a separate, distinct and independent provision and such holding
shall not affect the validity of the remaining portions of this agreement.

ARTICLE 17
MANAGEMENT RIGHTS

Except as expressly limited by the provisions ‘of this agreement, all of the authority rights and

- responsibilities of the Employer are retained by it including the sole right to conduct the

business of an carry out the mission of the NFTA Transit Police. Such rights are subject to
such conditions, requirements and limitations as may be applicable under law and must be
exercised consistently with the other provrsrons of this agreement. Such rights lnclude but”
are not llmlted to the followrng

e To determine the mission and policies of the NFTA Transit Police. -

e To determine the facilities, methods, means and number of 'personnel to designate the
members needed to carry-out-the- NF'FA~Transrt Police- missions-and-to introduce new or
improved methods of facilities. : :

ARTICLE18
NO STRIKE CLAUSE

- The Union recognizes the status of the NFTA Employees as "publlc employees and the

provrsrons of law applicable thereto.

The Union shall not engage in a strike, nor cause, instigate, encourage or condone one. In
the event a strike or work stoppage occurs, the Union shall exert its best effort to prevent and
terminate the same. . : '

No lockout of Employees shall be mstrtuted by the Employer during the term of this
agreement

26



~ARTICLE 19
TERMS OF AGREEMENT

The effective date and term of this agreement shall be from April 1, 2015 and the agreement
shall continue in full force and in effect until March 31, 2019, unless extended or modified by
mutual agreement of the parties.

Notice of intent fo change or amend the provisions of this agreement shall be served, in
writing, by the party desiring such change or amendment to the other party at least one
hundred twenty (120) days prior to said expiration date

~~If-neither- party sends-a notice of intent -to. change _or. amend _this_agreement, then this

agreement shall be considered to have been automatically renewed for the term of one (1)
year:

,_|N WITNESS WHEREOF the. partres hereto have executed this agreement thls i ‘day of

Arx\\ _ 2015.

NIAGXRA FRONTIER TRANSPORTATION AUTHORITY: .

KrMBEIﬁEYA MINKEL, EXECUTIVE DIRECTOR

TEAMSTERS LOCAL #264: -
/ At

RONALD LUCAS, PRESIDENT
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4-1-2011 TO 3-31-2018
APPENDIX A

REF. ARTICLE 5, SECTION 1:

It is hereby agreed that the following schedule reflects the annual wage rate payable to the
Employees covered by this agreement. The following wage schedule covers a period
commencing 4-1-2011 and endlng 3-31-2019. :

TITLES/SALARY SCHEDULE:
" — -RATESFORLIEUTENANTS - - _ N —
STEP1  STEP2 . STEP3 __ STEP4

CEff. 4111 '$2047  $3062  $3152  $32.82
Eff. 41112 $2047 . $3062  $3152  $32.82
Eff. 4/1113 $2047  $3062  $3152  $32.82
Eff. 4/1/14 $30.1331  $31.3000 $32.2292  $33.5585
Eff. 4/1/15 $32.0163 $33.2656 $34.2434  $35.6557
Eff. 4/1/16 $32.6566 $33.9300 $34.9283  $36.3688
Eff. 41117 | $33.3007 $34.6096 $35.6268  $37.0062
Eff. 4/1/18 $33.9750  $35.3017  $36.3304  $37.8381
RATES FOR CAPTAINS . |

STEP1  STEP2  STEP3  STEP4

 Eff. 41111 $30.87  $3202  $32.92 = $34.22
Eff. 4/1/12 $30.87  $3202  $3292  $3422
Eff. 41113 $30.87 .  $3202  $3292 $34.22
Eff. 4/1/14 $31.5646  $32.7405 $33.6607  $34.9900
Eff. 4/1/15 $33.5372 $34.7866 $35.7644  $37.1767
Eff. 4/1/16 $34.2080  $35.4823  $36.4796  $37.9202
Eff. 4/1/17 $34.8921 $36.1920 $37.2092  $38.6786
Eff. 4/1/18 | $355000  $36.9158  $37.9634

$39.4522

Newly promoted or appointed Employees will begin at the hire rate and will be eligible to
move to Step 1 following six (6) months of satisfactory service. Satisfactory service will be .
determined by an evaluation of the Employee’s performance for relevant period including-
his/her attendance and disciplinary record. The Employer will have the right to determine if
an is Employee eligible for a salary step increase.

Movement to Step 2 and full rate will be at 12-month intervals and will be based upon
satisfactory service.-
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APPENDIX A (CONTINUED)

Employees promoted to one of the above listed positions will begin at the salary level of that
position which is closest to their current salary, but at a higher rate.

Technical Lieutenant: At any time the Employer will have the right to eliminate the position
of Technical Lieutenant and replace it with a Line Lieutenant Position. The Employer agrees

to notify the Union prior to this change being made. The Union agrees that the duties o
performed by the Technical Lieutenant may or may not be assigned to the Union.
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Lieutenants

Karaszewski, Philip
Garrity, Michael
Bittner, James
Jones, Fred

~- ——Shafer, Brucg—-—-—--

Porter, Jason
Halliday,-James

APPENDIX B

SENIORITY LIST

07/22/92
07/12/99
03/30/03
03/30/03

12/116/07- e

12/16/07
12/22/10

Captains

~ Jones, Marty
Chiodo, Chris

" 05/09/94
05/09/94

_ . Ford,JohnM.
Gallivan, Matthew

- 09/11/11

04/13/14
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