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MASTER LABOR AGREEMENT

*

between
SOUTHERN CALIFORNIA GENERAL CONTRACTORS
and

THE SOUTHERN CALIFORNIA DISTRICT COUNCIL OF LABORERS

This Agreement entered into this first day of July 2003, by and between the Assoelated General Contractors of
Californla, Inc., the Buildiag Indusiry Assoeeiation of Southern Callfornia, Inc., and the Southarn Call-
formia Contraciors Assoelatlon, Inc., on behalf of their respective eligible menbers, hereinafter referred o as the
CONTRACTORS; and, the Southern Callfornia District Councll of Laborers affillated with Laborers'
International Unlon of North America, AFL-C10, on behalf of itself and on behall of its affiliated Local Unions
which have jurisdiction over the work in the territory hereinafter described, afl affiliated with the Building and
Construciion Trades Department of the American Federation of Labor and Congress of Indastrial Organizations;
hereinatter referred to as the UNION,

PURFOSE

The Contractors are engaged in construction work in Southern California and, in the performance of their present and
future operations, are employingand will employ workmen under the terms of this Agreement. The Contractors want
to be assured of iheir ability to procure workmen in the geograpfiic area hereinafier defined in Article I, in sufficient
number and with sufficient skill to assure continuity of work in the eompletion of their eonstruction work. The Union
aud the Contractors, hy this Agreement, intend lo establish uniform rates of pay, hours of employment and working
conditions for the employees covered by this Agreement. The Union and the Contractors further intend by this
Agreement to provide, establish and put into practice an effeetive method for the settlement of misunderstandings,
disputes or grievances, with the thought in mind that the Contractors are assured continuity of operation and the
employaes of the Contractors are assured continuity of employment and industrial peace is maintained.

The parties to this Agreement recognize the necessity of assuring the competitive position of the parties within the
industry during the term of this Agreement, Consistent with that recognition, the parties will continvally monitor the
effectiveness of this Agreement relfative, to specific geographic or market areas and will endeavor, by mutual agree-
ment, to initiate such modifications to the Agreement during its ferm as may be necessary o assure the work opportu-
pities of the employees and the competitive position of the individval employers.

Toeffectively implement the foregoing, the parties to the Agreement hereby establish a Commitiee composed of seven (7)
representatives appointed by the Southern California District Council of Laborers and seven (7) representatives
appointed by the Southern California General Contractors. This Commitiee will review requests for changes in the
terms and eonditions of the Labor Agreement that may be necessaryto preserve work opportunities for employees and
individual employers covered by the Agreement. The Committee is authorized to recommend such changes asit deems
tobe in the best interest of the parties to the Agreement, which changes, if approved as set forth below, shail not be
‘subject to Article X, Paragraphs A or B of the Agresment,
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Approval of any change shall not be subject to Article IV or VI of the Agreement, and shatl require a written agreement
approved and execuied by duly authorized representatives of the Sonthern California District Couneil of Laborers and
the Seuthern California General Contractors,

This Committee shall be empowered to develop rules and procedures for its deliberations.

ARTICLE |
General Provisions

A. DEFINITIONS:

b=4]

7.

The term “Contractor” or “Employer,” as used herein, shall refer to an Employer party to or bound by this
Agreement,

The term “Association,” as used herein, shall refer to the Associations previously named and signatory to this
Agreement.

The tertn “Union,” &s used herein, shall vefer to the Sonthern California District Council of Laborers and its
affiliated Local Unions which have jurisdiction over the work in the territory covered hy this Agreement, The
term “Local Urion", as used ttereig, shall refer to a local Union affiliated with Southern California Distriet
Couneil of Laborers, which has jurisdiction over the work in the territory covered by the agreement.

The term “Workman" or “Workmen," as used herein, shall refer to 2 person, or persens, in the labor inarket who
are not employed.

The term “Employee(s)” as used herein, shall reter to the employed person, or persons, working in the jurisdic-
tion covered by this Agreement.

The term "Superintendent” as used herein shall refer to an employee who does not work with the tools of the
trade and who may supervise emplovees working at the trade,

All personal nouns and pronouns refer to the male and female gender.

B. COVERAGE

1.

This Agreement shall applyto and cover all hours of employment of each employee of the Contractors, including
Developers, Builders or Construction Managers and to Owrner-Builders to the extent permitted by law within
the territory as deseribed in this paragraph, employed to perform or performing any construcion work withia
the jurisdiction of the Union, as such employees and construction work are respectively defined hereafter in this
Agrepment in the area known as Southern California and more particularlydescribed as the Counties of Los
Angetes, Inyo, Mono, Orange, Riverside, San Bernardino, Imperial, Ventura, Santa Barbara, San Luis Obispo,
Kern and iz addition: Richardson Rock, Santa Cruz [sland, Arch Rock, San Nicholas Island, Santa Cataling
Island, San Miguel Island, Santa Barbara Island, San Clemente Island, Santa Rosa Island, Anacapa Island,
including the Channel Islands Monument.

This Agreement is made for and on behalf of and shall be binding upon all eligible persens, finns or corporations
who at the time of execution of this Agreement are, or during the term bhereol become, eligible members of the
Associations.

Each individual Contractor, whether corporate or other legal entity, or its successor, shall be liable under,




subject to and bound by this Agrecment. It is agrecd that the wages, hours and working conditions of {his
Agreement are the wages, hours and working conditions in the area covered by this Agreement.

This Agreement is separate and distinct from and independent of all other Agreements entered into between the
Union and other Contractor orprnizations, irrespective of any similarity between this Agreement and any such
other Agreements, and no acts or things done by the parties to such Agreements or notices given pursuant to the
provisions hereof, shall change or modify this Agreement or in any manner affect the contractual relationships
of the parties herein, except as otherwise provided in the Article covering existing and other Agreements.

This Agreement shall cover alt work coming within the claimed jurisdiction of the Laborers’ International
Union of North America, inchuding all work involved in laying and installation of pipe, to be performed at the
jobsite as set forth in Article I of this Agreement.

@ [t shall cover work on building, heavy highway, and engineering construction, including the construetion
of. in whole or in part, orin improvement or medification thereof, including any strueture or operations
which are iucidental thereto, the assembly operation, maintenance and repair of all equipment, vehicles,
and other fucilities, ineluding helicopters used inconnection with the performance of the aforementioned
work and services and including without limitation the following types or classes of work:

(t)  Street and highway work, grading and paving, excavation of earth and rock, including non-destructive
utility fine location (hydrovac operaticns), grade separations, elevated highways, viaduets, bridges,
ahutments, retaining walls, subways, airport grading, surfacing and drainage, electric transmission
line and conduit projects, underground comniunication and conduit installation, beroptic installation,
blowing, splicing, testing and related work for telephone, TV. or ather communication transmission
through underground condeit, water supply, water development, reclamation, irrigation, draining and
flon control projects, watcr mains, pipe lincs, sanitation and scwer projects, dams, aqueducts, canals,
reservoirs, intakes, channels, tevees, dikes, revetments, quarrying of breakwater or riprap stone, foun-
dations, pile driving, piers, locks, dikes, river and harbor projects, breakwaters, jetties, dredging,
tunnels, soil testing and building inspecticn.

(¢  Theconstruction, erection, alleration, repair, modification, demolition, addition or improvement, in
whole or in part, of any building structure, including oil or gas refineries and incidentat structures, solar
energy installations and appurtenances thereto, also including any gradiag, excavation, or similar
operations which are incidenial thereto, or the installation, operation, maintenance and repair of equip-
ment, and other facilities used in connection with the performance of such building construction exeept
where such structures arean incidental or snpplemental part of highway and engineering construction,
as defined in this Articte.

@) All work involved in laying aod installation of industrial pipe regardless of the material used or sub-
stance conveyed.

(¢  Allwork involved in laying and installation of pipe both ouiside and within sewage filtration and water
treatment plants, including, but not limited to, mechanical and pressurized pipe within.

{0  Allworkinvolved in laying and installation of landscaping irrigation pipe.

All'work performed in the Contractor’s warehouses, shops or yards which have been particularly provided or
set up to handle work in connection with a jobor project covered by the terms of this Agreement and all of the
production or fabrication of materials by the Contractor for use on the project shall be subject tothe terms and
conditions of his Agreement,
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Repairs

Repairs necessitated by defeets of material or workmanship or adjustments of newly purchased and/or
installed equipment or machinery will not be subject to this Agreement when such repairs and/or adjustments
are made by the manufacturer thereof or his agents or employees pursuant to the terms of 2 manufacturer’s
guarantee and the Union will not hamper such manufacturer or his agents or employees on such exempted
work. .

Demolltion

1t is agreed that where demolition work is included under the terms of the job specifications of the General
Contractor or subcontractor such work, including the salvage of the material from the buildings to be demol-
ished, as limited by the definition of “Demelition Laborer, the Cleaning ol Brick and Lumber” contained in the
wage scale, shali be performed by a person, firm or corporation signatory to this Agreement.

This Agreement shall cover all work coming within the claimed jurisdiction of the Laberers’ International
Union of North America, including all work involved inlaying and installation of pipe, to be performed at the
jobsite as set forlhin Article 1of this Agreement.

Subject to the preceding paragraph, and subject to Paragraphs 1 and K of this Article, it is agreed that
Laborers work shall include but not be Limited to:

1. Allwork necessary to tend all other building trades craftsmen, ivcluding stripping of concrete forms,
handling and raising of slip forms, sewer cleaners, gardening, horticulture, landscaping, trackmen
(construction, maintenance and repair), cleanup of debris, grounds and buildings and all General
Lahorers’ work. The hoisting of rods except when a derrick or outrigger operated by other than hand
power isused is claimed as Laborers® work, also the erection and dismantling of scaffolding regardless
of height.

2. Allworkin connection with excavation for building and other construction including digging of trenches,
piers, foundations and holes; digging, lagging, sheeting, cribbing and bracing of foundations, holes,
caissons and cofferdams, manning, setting and moving all manually movable pumps.

3. Allwork in conneetion with concrete work, including all conerete tilt-ap, including chipping and prind-
ing, patching, sandblasting, water biasting, mixing, handling, shoveling, rough-strike off of concrete,
conerete that may be hand worked by any method or means, conveying, pouring, kandling of the chute
from readymix trucks, walls, slabs, decks, floors, foundations, footings, curbs, gotters and sidewalks,
concrete pumps and similar type machines, groot pumps, cozzlemen, (including gumnen and potmen),
vibrating, guniting and otherwise applying concrete whether done by hand or any other process; and
wrecking, stripping, dismantiing and handling conerete forms and false work, cutting of concrete piles
and filling of cracks by any method on any surface.

4. Installation and application of epoxy.

6. All work in the excavation, grading, preparation, concreting, asphait and mastic paving, paving, ram-
ming, curhing, flagging, traftic control by any method, and laying of other stone materials, and surfac-
ing of streets, ways, courts, underpasses, overpasses and bridges.

6.  Allworkin connection with the operation of spreader hoxes, such as True-Lay, Rola Pavers and Laytons
or similar type models, including hut not limited to shoveling and shifiing material and cleaning of boxes,




10.

11.

12.

13.

14

15,

18.
17.

18,

19.

20.

All work in connection with the cutting of strects and ways for all purposes, including aligning by any
method, digging of trenches, manholes, ete., handling and conveying of all materials for same; concrete
of same; and the backfilling, grading and resurfacing of same.

Al} work ir: connection with the construction of caissons, cofferdams, subways (except as covered by the
Tunnel Master Lahor Agreement), aqueducts, irrigation water lines, culverts, flood controls, and both
metallic and non-metallic drains and sewers, any type of conduit, no-joint pipe, includiog the cribbing,
lagging, bracing, sheeting and checking grade for pipe laying, trench jacking and handling of hand-
guided lagging hammers on all open irenches and ditches.

Al} work in connection with the shoring and under-pinning, including cutting, fitting, placing and
raising, of all structures, soldier beams and sheet heams.

Al work in connection with drilling, all work of loading, placing and blasting of all powder and
explosives of whaiever type, regardless of the method used for such loading and placing. All power drills
(whether core, diamond, wagon, track, multiple unit or other) and anyand all types of mechanical drills
without regard to melive power, size of drill bit, or self contaired nature of the machine.

All work in connection with horizontal directional drills, including operation of drill and electronic
tracking deviee (locator). All helper work on water well drills.

All'work involved in the construction, replacement, alteration or modification of all rail lines, including
salvage, demelition and take up, on main lines, siding, service lines or on any structures part of or
appurtenant to such facilities, whether located on railroad, public or private property and rights of way
of any sort.

All signaling and rigging in contieetion with Laborers’ work.

Al work in connection with the wrecking of buildings and structures as limited by the definition of
“Demolition Laborer, the Cleaning of Brick and Lumber” contained in the wage scale.

All work in conneetion with the slinging, handling and placing of all riprap, rock and stotie on highways,
jetties, retaining walls or wherever used, wrecking yards and wrecking work ot construetion and/or
razingsiles.

The operation of remote controlled robotic equipment in connection with Laborers” work.

Mechanically stabilized earthen wall construction and instaliation.

All work on precasting or prefabrication at the construetion project site or at a precast ar prefabrication
yard specifically established and operated for that one particular constraction joh.

All stocking ard distributien of drywall material after it has been delivered to the jobsite; general
cleanup of drywall serap, [raming scrap, lathiug scrap, roofingscrap, plastering scrap, electrical scrap
and associated materials; jobsite distribution of all appliances, ranges and furniture as well 23 cleanup
work associated therewith.

The installation of all forms of fencing of any tvpe or material including chain link, V-mesh, rectangular
and square mesh fabries, revetments, wire netting and barb wire, basehall backstops, tennis courts,
ctibs, cages, window guards and safety screens, jnterior and exterior. All screens including panels of
metal, fiberglass, glass or synibetic materials. Metal corrals, pens, runs or enclosures. Metal and wood
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guard rail, road markers and sireet signs, Postand cable or chain fences or barriers. Installation of
recreational game equipment including swings, slides, climbing structure, basketball backstops, net
post and hars. Installation of metal pates and mechanical operators. Baleony railings where wire mesh,
metal or wood panels are involved. Flag poles and street subdivision identification sign posts. All post
hole drilling or excavation and the driving of fence pests tor the work described above. The loading,
moving and unloading of fencing materials.

21.  Installation and cuiting of pavers and paving stone.
22.  Operation of all small skid steer loaders.

Classificalions listed in this Agreement which are not listed under this Section shiafl be included in the eoverage
and description of Laborers’ work claimed just as though incorporated ie full in this Article. This does not
restrict the Lahorers from performing other work,

Any Contractor not signatory to both the Laborers’ Tunnel Agreement and the Master Labor Agreement shall
agree that whenever work is performed which is covered by the terms of the Laborers’ Tunnel Master
Agreement for the Eleven Southern Calitornia Countics, the provisions of that Agreement shall be fully appli-
cable to and binding upon the individual Contractor,

Itis agreed ihat work coverad hy the following agreements: Plaster Tenders, Brick Tenders, Tunnel, Gunite,
Housemovers, Horizental Yirectional Drill, Parking and Highway Improvement and Landscape area part of (he
work description covered by this Agreemert and are a part of the bargaining unit work covered by this
Agreement for work in the Eleven Southern California Counties. To the extent thal any work covered by such
agreement is encompassed by any construction agreement being performed by or let to the Contractor, such
other wages, hours and ecenomie terms of empleyment shall be considered a part of this Agreement in the
Eleven Southern California Counties byreference. Itis agreed that the foregoing werk is unit work and assuch
the subcontracting provisions of Article V shall e applicable to snch worle

This Agreement shall not prevent the Contractor from negotiating or making agreements with the Laborers’
Union for any work or classification not covered by this Agreement,

Whenever any work covered by this Agreament is (o be eliminated or maodified by the mtroduction of any new
machine, mechanized process, aew or different materiuls, or uew or different method or technology with
respect to the performance of such work, persons employed under this Agreement and subject therelo, will be
given preference for employment and will be assigned such work where it is not in confliet with International
iurisdictional agreements with respeet to such new machine, mechanized process, new or different material, or
new or different method or technology. and the use of any such new machine, mechanized process, new or
different material, or newor different method or technology shall be subject to and covered by this Agreement,
regardless of the nature, size or characteristies of such new machine, mechanized process, new or different
material, or new or differenl method or technology.

Manhole buitding shall be performed by bargainingunil cmployees qualified to perform manhole building. The
Contractor may suhcontract such work to a licensed contractor whose bargaining unit employees shali perform
such work. Such subcontract shall in all ways eomply with the article of this Agreement dealing with
subconiracting, Bargaining unit employees shall receive wages and benefits equivalent toor greater than those
contained in this Agreement for unit employees performing such work. In either case the bargaining unit
employees shall receive benefits for actual hours worked, as per Article XVIII, Paragraph M, of this Agreement.

Work invelved in laying and installation of pipe which is covered by this Agreement shall include, but sha]l not
be limited to:




1. Altwork incidental to the laying of pipe, the unloading, handling and distribution of ali pipe, fittings,
tools, materials, equipment and laser beam operation.

2. Industrial pipe fitting in connection with Laborers’ work.
3. Allinside pipe coatingor lining by any method including joint finishing; pipe bursting,
4, VWelding, certified or otherwise, in connection with Lahorers' work,

5. Installation of low voltage antomatic irrigation and lawn spriukler systems, including but not limited to
installation of automatic controllers, valves, sensors, master control panels, display boards, junction
boxes and cenductors ineluding al} compouents thereof.

6. Installation of valve hoxes, thrust hlocks, both precast & poured in place, pipe hangers & supports
incidental toinstallation of the entire piping system.

7. Start-upiesting, fushing, purging, water balancing, placinginto operation ail piping equipment, fix-
tures and appurtenanees installed under this Agreement.

8. Anylineinside a structure which provides water to work covered by this Agreement, including piping for
ornamental pools and fountains when done in conjunction with landscaping,

4. Allpipingfor ornamental stream hads, waterways and swimming pools.

10. Al piping for sewers and drain lines and all preparation on the jobsite allied directly therelo, including
fabrication, replacemtent, repair and service of such installations.

11.  Alltemporaryirrigation and lown sprinkler systems, all temporary water lines.

12.  Alldecorative landscaping, such as decorative pools, ponds, reflecting units, hand grade landscaped
arcas, finish grade, spread top seil, build mounds. trenching by normal methods, backfill trenches, seed
lawnis, lay sod, use of ground cover such as flatted materials, riprap, gravel & rock, erushed rock, pea
grave) and all other landscapable ground covers, installation of header boards and mowing edges, soil
preparation such as wood shavings, fertilizers (organie, chemical or synthedic), top dress ground cover
areas with bark or any wood, residual or ather specified top dressiag.

All work in connection with the handling, control, removal, abatement, encapsulation or disposal of ashestos
and/or toxic waste. The work asks shall inelude, but not be limited to, the erection, moving, servicing and
dismantling of all enclosures, scalfolding, barricades, ete., and the operation of all tools and equipment used in
the handling, control, removal or disposal of ashestos and toxic waste; as well as the bagging, cartoning,
craling, or otherwise packaging of materials for dispesat.

All work in connection with Lralfi¢ control, including but not limited to flagging, signaling, assisting in the
moving and instaliation of barriers and harricades, safety borders and all equipment; operation of pilot trueks.

Allwork in connection with geotechnical, toxic o hazandeus waste, environmental remediation, environmental
investigation, anode or cathodic protection drilling, including but not limited 1o helper, drilling crew foreman,
operation of geotechnical or environmental drills and development equipment without regard to motive power,
size of drill hit or gig, type or method of drilling or self contained nature of the machine. Drills include but are
not limited to Central Mine Equipment (CME), Foremost, Geoprobe or other similar makes,
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ARTICLE N
Union Recoonition

A

The Contractor herehy recognizes the Union as the sole and exclusive collective bargaining representative of all
employees and persous employed to perform work covered by this Agreement. It is understood that the Union
docs not at this time, nor will it during the term of this Agreement, claim jurisdiction over the following elass
of employees: executives, superintendents, assistant superintendents, master mechanics, tie keepers, mes-
senger hoys, office workers or any employees of the Contractor above the vank of craft foreman. Emplayees and
persons employed to perform work covered bythis Agreement specifically include Cratt Foremen,

The Union recognizes the Associated General Contractors of Calitornia, Inc., the Building Industry Assoeiation
of Southern California, Inc., and the Scuthern California Contractors Association, Inc., as the sole and exclusive
bargaining representatives for their respective eligible members, present and future, who are or who become
bound by this Agreement and agree that during the term of (his Agreement it will not negotiateor enter into any
agreement with such individual members of the Associations relative to part or all of the subject matter covered
by this Agreement,

This Agreement shall be binding upen each and everyeligible member of the Associated General Contractors of
California, Inc., the Building lodustry Association of Southern California, Inc., and the Southern Catifornia
Contractors Association, [ne., with the same force and effect as if this Agreement were entered izto by each
eligible memberindividoally. Al eligible members of the Associated General Contractors of California, Ing., the
Building Industry Association of Southern California, Ine., and the Southern Califernia Contractors Assoela-
tion, Inc., shali remain jointly and severally liable under this Agrecment for the icrm of the Agreement
irrespective of whether anyeligible member shall resign or be suspended from anyof the Associations priordo
theexpiration date of this Agreement and soch liability shall survive the termination or suspension of member-
ship ard remain in force during the term of this Agresment, provided, however, that as to such former or
suspended members, the provisions of Article IV and Article V1 shall not apply from the time when such member
resigns or is suspended from any of the Associations. Such former or suspended member shall automaticatly
be bound hy all of the terms of the Laborers’ Shori-Form Agreement for the Construction Industry except that
he may terminate the Short-Form Agreement by giving the appropriate Association and the Union at least sixty
(60) days written netice prior to Jupe 30, 2003 (or June 30 of apy subsequent year if the Union fails to give
notice in 2003) of his intent not tc be bound by any new or renewed agreement. Therealter the termination
clause of the Short-Form Agreement shall apply The Asscciations will advise the Union of anynew or resigned
or suspended members within thirty (30) days after admission to membership or change in membership status.

ARTICLE NI '
Dispatching Procedures, Hiring Hall Provisions

A

In the employmtent of workmen for all work covered by this Agreement, the following provisions shall govera:

1. Each Local Union shall establish and maintain an employment facility at which it shali establish and
maintain an open and non-diseriminatory employment list for the use of applicants for employment in the
geographical area servieed by that employment lacility.

2. Applieants shall e registered on the employment list in the order of time and date of registration. There
shall be five (5) groupings in the out-of-work list as hereinafter more particularty deseribed.

3.  Each applicant for employment shall be required to furnish such data, records, names of employers,
tength of employment or other information as may be considered necessary to the aperation of said




employment lists and each applicani shall complete prior io registration such forms for recording sueh
information as may be submitted to him. Applicants shall list any special skills which they may possess.

The Contractor shall first call the employment facility servicing the geegraphical area in which the
project is located on which employecs are needed and that employment facility shall inmediztely dis-
patch to the Contracior the number of qualified and competent applicants of the classifications needed
and requested by the Contractor. The employment facility shall dispatch workmen strietlyin accordanee
with the provisions of this Agresment,

It shall be the responsibility of the Contractor, when ordering men, to give the employment faeility all of
the pertinent information regarding the prospective employment.

(a) The employmert facility will furnish in aceordance with the request of the Contractor each such
qualified and competent applicant from among those registered ox said employment list to the Contrae-
forby use of a written dispalch slip staling information pertinent to the prospeetive employment, in the
order of preference stated below. The selection of applicants for dispateh to jobs shall be on a non-
discriminatory basis and shall not be based on, or in any way affected by, Union membership, by-laws,
rules, regulations, constifutional provisions, or anyother aspect or obligation of Union membership,
palicies or requirements. The order of preference in ibe dispatch of applicants who are available for
employment i3 as follows:

Group A: Applicants whom a Contractor requests by name who have been laid off or terminated from
employment of the type covered hy this Agreement in the area served by the employment facility
within tive (5) years before a request from the same Contractor ora jeint venture of which one
(1) or more members is a former employer, who laid off or terminated them provided they are
available for employment, Thig provision shall also apply to individual employers wishing to
rehire employees of a joint venture of which the individual employer was a member,

Group B: Inaddition to requests permitted in Group A, above, the Contractor may request for employ-
ment in Wage Classification Groups IL, 111, IV,V and V1, any person registered on the out-of-work
list out of order for any reason; provided, however, that the person has worked at least three
hundred (300) hours under this Agreement in the previous six (6) months in the area served by
the Local Union employment facility, or has heen available for work on the out of work list at
least 300 hours {calculaied at 8 hours per day) al the Local Union employment facility, ora
combinalion of both totaling at least 300 hours. Underthis section, working in the arca served
by the Local Union employment [acility shall inelude a person dispatched to a Contractorin that
arez and then transferved by the Contractor to another area pursuant to the transfer provisions
contained in this Agreement. At no titae shall any job contain more than fifty (50%) percent of
persons requested under this seetion. Any Local Unien, may at its option, permit a percentage
ol individual requests greater than fifty (50%) percent on amy job.

Group C: Applicaats whose names are entered on the etnployment list of the registration facility and whe
are available for employment and whe have been employed in the type of work covered by this
Apreement within the geographical jurisdiction of the Uinion, excluding San Diegn County, for at
teast one hundred {100) hours within the preceding year. Workmen in Group C ghall be referred
on & first-in, Grst-out hasis; that is, the first man registered in that group shall he the first man
referred.

Group D: Allother applicants whose names are entered on the employment list of the registration facility
and who are available for employment. Workmen in Group D shall be referred on a first-in, first-
out basis: that is, the first man registered in that group shall be the first man referred.
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Apprentices: The Local Union, throngh the Joint Apprentice Committes, shall dispateh Apprentices from 2 separate list
on a first-in, first-out basis: that is, the first person registered in that group shall be the first person referred; provided,
however, a Contractor may request an Apprentice by name and such Apprentice shall be dispatehed regardless of the
Apprentice's placement on the list.

(b}

©

Expedited Dispateh Group: The Union recognizes the need of the Contractor to have the Union dispatch
workers on an expedited basis 1o jobsites, and the Contractor recognizes the requirement for the Union
to operate a fair hiring hall. Notwithstanding any other provision of this Artiele, if the Contractor
contacts the Local Union alter posted dispateh howrs and roquests workers (o be dispatehed lo a jobsite
within twenty-four (24) hours of the Contractors’ call to the Local Union (aud the Contractor does not
request the worker by name pursuant to Greup A and B, abeve), the Local Union shall dispateh the
person nearest lo the top of the out-of-work lisi who is present at the Local Union hiring ball apd if no one
is present, then the person nearest to the top of the out-of-work list who can be contacted by telephone.
I the Local Union eannot contact a person by telephone after one telephone call, the Local Union shall call
the next qualified person o the list. A person who is not present at the Local Union hiring kall or
reachable by telephone for an Expedited Dispatch shal not be eliminated from the ont-of-work list,

Notwithstanding the provisions of this Arficle, a worker shall be given preference in the order of
dispatch under any of the following circumstances:

a. A Contractor becomes newlybound to this Agreement and requests the dispatch of its existing
employees at the time the Contractor becomes bound.

b. A Contractor agrees to sponsor an employee as a Journeyman Laborer who has not worked
under any Laberers Union Agreement; provided the Conéractor agrees in writing that il intends
toemploy the worker on a full time basis. The Contracior shafl send a letterto the Lecal Union
todocument its request.

c. Aworker is “stripped” from a non-union employer and is dispatched to a Contractor.

d. Aworkeris a certified job steward and is dispatched to the jobto act in such capacity,

At no time shall any job contain more than fifty percent (50%) of persons requested under subseetion b, cand d, ahove.
Any Local Union may, al its option, permit a percentage of individual requests greater than fifiy percent (60%) on any

job.
@

®

For Contractor requests by aame pursuant to the provision of Article [11, Section 6(a), Group A and Band
Apprentices, above, the Coniractor shall document the request in writing, dated, signed by an appropri-
ate management representative, specifying whether the person is a rehire and names the job for which
the referral is requested.

Available for employment shall mean persons eligible for referral and present at the hiring hall or
present at Lheir residence telephone (if the Local Union permits digpatching by telephone) during the
Local Union’s posted dispatch hours, and all persons eligibie for referrat and present at the hiring hall
after posted dispatch hours, unless excused for the following reasons:

@ When death occurs in the immediaie family, from the date of death and not exceeding one (1)
week after the date of burial; provided, however, that the applicant produces bona fide proof of
such death,




"

)

o

(@) Persons on jury duty, provided they produce bona fide proof they are serving on jury duty.

(iiiy  Persons temporarily servingin the U.S. Military Reserve, provided they produce bona fide proof
of such service.

vy  Required attendance at a Workers' Compensation hearing or other administrative or court
hearing, provided they produce bona fide proof of their required attendance at such hearing.

V)] Anyother reason stated in the Local Union’s hiring hall rules.
Persons shall beeliminated from the registration list for the following reasons:

@ Dispatched do a job, except that a person who is rejected by the Contracior or fails to complete
five (5) days of work (or such other period of time set forth in a Local Union's hiring hall rules)
shall retain his/her position on the list. Upon request of the Contractor, no person whe is
rejected by the Contractor shall be dispatched again to the Contractor. Upon Local Union's
request, the Contrictor will confirm its request in writing.

(i)  Failuretoaccept the dispatch.
(i)  Unavailableforemployment during posted dispatch hours.
(iv)  Failure to report to a job to which the person was dispatched.

W) Failure to register or attend roll cell in accordance with the Local Union's rules.
()  Anyotherrcason stated in the Local Union’s hiriag hall rules.

Thiere is herehy established a Joint Referral Commitiee consisting of four {4) representatives of the
Contractor and four {4) representatives of the Union. The establishment of the Committee is for the
purpose of interpreting and enforeing all the terms and provisions of Article [I}, A. Any person having
any disagreement with an applicant’s placement or dispatch under Ariicle 111, A, shall submit his
grievance to the Joint Referral Committee, by filing a written grievance with the Local Union stating the
reasons for the grievance within ten (10) working days after the occurrence of the grievance, The Joint
Referral Committee shall have full power to adjust ihe grievance and its decision shall be final and
binding upon the persen submitting the grievance and ali other parties involved in the dispute, In the
event of deadlock of the Joint Referral Committee, the grievance shall he referred to the permanent
hiring hall neatral arhitrator, whase decision shall be final and binding. The casts of arbitration shall
be horne equally by the Employer and the Locat Union involved in the dispute. Forms for the submission
of any suck grievance shall be available at all times in the offices of thte Local Unions. Neither the Joint
Referral Committee nor the permanent hiring hall newiral arbitrator has the autharity to modify, vary,
change, 2dd to or remove wiy of the terms or conditions of this Agreement.

The parties agree that, at its option a Local Union may elect to delete Group D by posting written notice
of such election at the place of dispatch.

When ordering workmen, the Contractor will give notice to the appropriate Local Union, or its Agents,
not later than 2:30 PM. of the day prior (Monday through Friday), or in anyevent, not less than seventeen
and one-half (17%4) hours before the reguired reporting time; and in the event that forty-cight (48) hours
after such notice the appropriate Local Union, or its Agents, shall not furnish sueh workmen, the
Contractor may procure workmen from any other source, or scurces. II'werkmen are so employed, the
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B.1..

B.2

Contractor will immediately report to the Local Union having work and area jurisdiction, or ils Agents,
each such workman by name.

New Employees who have not worked under this Agreement may be employed by the Contractor as a Jourpey-
man, if so requested by the Contractor and if in accord ance with this Apreement. Otherwise, all such employees
should be screened and tested by the Joint Apprenticeship Committes {0 determine whether the employee is a
journeymau orshould be registered as an apprentice.

In the event an cmployee is cmployed as a Journeyman at the request of a Contractor pursuant to section 1,
above, and leaves the employment of the Contractor and returns to the Local Union for dispatch, the employee
shall be referred to the Joint Apprenticeship Committee for screening and testing to determine whather the
employee shall maintain journeyman status or should be registered as an apprentice. The JAC's decision shall
determine whether the employee is placed on the journeyman or apprentice out-of-work list for dispatch to
another employer.

It is agreed that all employees, covered kereby shall be, or become, on the eighth day afier employment or the
eighth day after (beexecution of this Agreement, whickever is later. and remain continuously, members in good
standing of the Union signatery hereto through its affiliated Local Unions having work and area jurisdiction
and on whose behalf this Agreement is executed as a condition of employment. Membershipin such Unior: shall
be available upon terms and qualifications nat mare burdensome than those applicahle at such times to other
applicants for membership to such Union.

The Contractor shall discharge any employee pursuant to the foregoing section upon written notice from the
Union of such employee's non-payment of initiation fees or dues. Such written noticeshall indicate the amount
of initiation ees or dues which arein a state of delinquency and shall give the employee forty-eight (48) hours
within which to cure ike delinquency. The Ceniractor agrees to furnish a copy of such notice to the employee
forthwith. The Uninn will kold the Contractor harmless for compliance with this Section.

Supplemental Dues

1. Subject to the following conditions, the Contractor agrees that he shall, i he is furnished with his
employee’s written authorization to do so, deduoct the sum certified by the Union as the amount owing for
supplemental dues from the amousts required tobe paid by the third paragraph of Attachment No. 1 of
this Agreement for each emplovee for each hour worked or paid for in each payroll period. as special
supplemental dues. Inimplementing the foregoing, the parties have heretofore established the Laborers
Vacation Dues Reconciliation Trust (hereinafter “Dues Trust™) as agent for the purpose of receiving and
holding written authorization cards and for receiving, holding, allocating and distributing the dues
monies.

2. Said supplemental dues shall be transmitted to the Dues Trust coneurrently with, but not as a part of,
ike employer’s monthly vacation contributions with respect to his employees covered by this Agreement
to the Construction Laborers Vacation Trust for Southern California. All sums deducted by the employ-
crs pursuant lo the provisions of this Seetion shall, from the instani of their deduction, be considered
dues if proper authorization shall have heen furnished. All other sums transmitted by the employers
parsuant to the provisions of this Sectian shall, from the instant of their transmittal, be considered
vacation contributions it no such proper authorization shall have heen furnished and shall be held by the
Vacation Trust for the account of the employee. Prior todeposit in the separate bank accounts of the
Dues Trust, on the one hand, and the Vacation Trust, on the other, the bank shall separate the funds
transmitted into dues and vacation contributions, respectively, based upon whetheror not a proper dues
deduetion authorization shall have heen filed. The bank shall then deposit such sums in the aceount of




the appropriate Trust referred to in this Section. The Union shall bear the entire responsibility for
furnishing the written authorization referred to above, All costs incidental to receipt, administration
and remiltance to the Union of the supplementa) dues payments shall be borne solely and entirely by the
Union. This provision shall not reduce the obligiations of the Contractor to pay the full amount of vaeation
contributions specified in this Agreement. All written authorizations referred to above shall be frreve-
cahle for a perind of one (1) year from the date of the execution and shall renew automatically from year
to year thereafier, unless the employee, by written notice served upon the Southern California District
Council of Lahorers and/or the Dues Trust, as agent for the Contractor, within fifteen (15) days
following the first year or any year thereafter, revokes such authorization.

Subject to the foregoing, the Contractor shall have complete freedom of selectivity in hiring and the Coniractor
retains the right to reject, for any reason, any job applicant referred by the employment faeility. The Contractor
may discharge any employee tor any cause which he may deem sufficient, provided there shall be no diserimi-
nation on the pari of the Contractor agaiust any applicant or employee, nor shall any such employee be
discharged by reason of any Union activity not interfering with the proper performance of his work.

The Contractor recognizes the desirability of employing workmen from the area in which the work is located
and the Union recognizes (hat in the employof the Contractor are Lahorers who are necessary to the efficient
oontinuityof the Contractor's operations. Therefore, the Contractor may transfer up to four (4) Laborers and
one (1} foreman from area to area. After the transfer of no more than four (4) Laborers and one (1) foreman,
the Contractor must hire the next two (2) Laborers from the Local Union hiringhall in the geographical area
in which the work is performed. Thereatter the Contractor may transfer one (1) additional Laborer tor each
Laborer hired from the Local Union hiring hall in whose jurisdiction the work is performed. The Employer shall
keep this B0-50ratio intact (one (1) local person and oze (1) person from outside the area) in employing, laying
off and terminating Laborers, Culy employees who have been employed by the Contractor for at least three
hundred ¢300) hours in the last six (6) months may be transferred from onc area to another area. The
Contracter must properly clear all employees, including foreman and Key employess, with a dispatch slip from
the Local Union having geographieal jurisdiction over the project priorto thoseemployees beginning work. The
Union will not unreasonably withhold issuing & clearance. For the transfer of additional Laborers, the
Contractor shall first contact the office of the appropriate Local Union in the area where the work is to be
performed. The ahove additional transfers shall only be made by mutual consent.

Employees employed hy any Contractor pursuant to the terms of this Agreement shall not be removed nor
transferred by the Union unless the prior approval of the Contractor has been abtained.

ARTIGLE IV
Strikes - Lockouts - Jurisdictional Disputes

A

It is the purpose and intent of the pariies that all grievances or disputes arising between them over the
interpretation or application of the terms of this Agreement shall be settted by the procedures set forth in
Article VI aed that during the derm of tkis Agreement the Union shall not call or engage in, sanction or assist
ina strike agninst, or any slowdown, or steppage of work of the Contractor. During the term of this Agreement,
a Contractor shail ot cause or permit any lockout of the employees covered under this Agreement.

Exeept as otherwise provided in this Agreement, there shall be no strike, lockout or work stoppape by any party
bereto or any individual Employer.

No employee covered hereby may be discharged byan individual Emplayer for refusing to cross a primary picket
line sanctioned by the Building 2nd Censtruction Trades Council in the area or for engaging in any conduct
protected by Sections 7 or 502 of the Labor-Management Relations Act of 1347, as amended.
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1. If work on a project is declared to be unfair as the result of a primary dispute by a Building and
Construction Trades Council in the area and the work thereon is stopped for that reason, the Unioz shall
not he deemed to have violated this Agreement if, during the period of said work stoppage, the members
of the Union f2il to perform their work for the Cotitractor or their subeontractors.

During the term hereof there shall be no sirikes, slowdowns or stoppages of worls occasioned by jurisdictional
disputes between the Union signatory hereto and any other Union and that all employees eovered by this
Agreement shall perform the work customarily performed by them and will cooperate and work with members
of other organizalions affiliated with the Building and Construction Trades Depariment, AFL-CIQ, or the
International Brotherhood of Teamsters, Chauffeurs, Warehousemen and Helpers of America, without regsird
to past, present or future disputes on jurtsdictional claims.

When making work assignments, the Contractor shall assign the work in accordance with existing intercraft
agreements. In the absence of stteh intercraft agreements, then past practice or the prevailing practice in the
locality shalt apply. The Union will furnish the Association with approved intercraft agreements. The locality
for the purpose of determining the prevailing practice shall he defined as the geographical area covered by this
Agreement. If a dispute ariges prior to the assignment of work, or where there is no predominant practice in
thelocality or intereratt agreement, the Contractor shall consull the representatives of the contesting trades
regarding any arguments of facts the trades may wish to present to their claim to the work.

Jurisdictional disputes shall be settled by the Unions themseives. If not settied, then the dispute shall he
submitted to the Intemationa! Presidents of the Unions involved in the dispute for deteriination. While such
procedures are being invoked and exhauvsted, the work shall proceed as assigned by the Contractor. The
Contractor and the Union shall be and are bourd by such determination and decision and the misassignment,
if anyis found, shall be gromptly corrected by the Contractor.

ARTICLE V :
Subcontracting, Employee Rights, Union Standards and Wark Preservation

A

Lol
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The purposes of this Article are to preserve and protect the work opportunities normally available to employees
and workmen covered by this Agreement, maintenance ard protection of standards and berefits of employees
and workmen negotiated over many years and preservation of the right of Union employees, emploved hereun-
der; from heing cempelled to work with non-union workmen,

Definition of Subconiractor. A subcontractoris defined as any person {other than an employee covered by this
Apgreement), firm or corporation, holding a valid state contractor's license where required by law, who agrees
orilly or in writing to perform, or whe in fact performs for or on behalf of an individual Contractor, or the
subcontractor of an individual Coniractor. any part or porticn of the work eovered by this Agreement.

Neither the contractor nor any of his subcontractors shall subcontract any work to be done at the site of the
construction, atteration, painting or repair of a building, structure or other work coming within the jurisdiction
of the Union except to a person, firm or corporation party to an appropriate current labor agreement with the
Union or with the appropriate Locat Union,

Jobsite work covered by the Plasier Tenders, Brick Tenders, Tunnel, Gunite, Housemovers, Horizontal Direc-
tional Drilling, Parking 2nd Highway Improvement and Landscape Agreements of the Union are a part of the
work description and bargaining unit covered by this Agreement.

Anydispute invalving this Article will be resolved under the grievance procedure of this Agreement. Anaward
of the Laborers Joint Adjustment Board may be judicially enforced. Notwithstanding any other provisions of




this Agreement, the Union shall not have the right to use strike or any ether econemic action to coforce any
provisions of this Article cn subcontracting,

The Contractor shall provide in his contract with the subeontractor the following provisions: “The subcontrac-
toraccepts and agrees to be bound by the procedures for settling jurisdictional disputes as set forth in Aticle
IV of this Agreement. The suhcontractor agrees that ke will bind his subeontractor to said procedures in the
same manner and to the same effect as provided with respect to him.”

The Contracior and his subcontractor shall have frecdom of ehoice in the purchase of materials, supplics and
equipment, except that every reasonable effort shall be made by the Contractor and his subeontractor to refrain
from the use of materials, supplies and equipment. which will tend 1ocause any discord or disturbance on the

Project.

in the event the Contractor is required to subcontract work or a public works projeet to a certitied MBE/WBE/
DRE subcontractor to meet requirements contained in governunental rules or regulations, the contraetor shall
notifyin writing the Local Union in whose jurisdiction the work is to be performed. The Unton shall offer to sign
the subcontractor to the Union's MBE/WBE/DBE Public Works Short-form Agreement.

In the event the contractor is a partnership, no more than one (1) partner shall perform work covered by this
Agreement. However, duringeach day onwhich the parinership employs on a full-time hasis at least three (3)
Laborer employees, pursuant to the terms of this Agreement, then one () additional partner shall be allowed
to perform work coverai by this Agreemenl. All partners wha perform work covered by this Agreement and
pursuant to this Paragraph I, shall be paid not less than the hourly wage rates stipulated in this Agreement for
such work and the partrership shall contribate to all Trust Funds ou behalf of all working partners at the
bourly rates specified in Attachment #1, excepi the hourly Pension contribution rate which instead shall be
paid to the Construclion Laborers® Vacation Fuad for Southern California, The Contractor shall be liable in
damages to the Union iz a sum equivalent to the hourly wage rate, and te the Trust Funds in a sum equivalent
to the hourly contribution rate, for each hour worked by a pariner in violation of Paragraph L.

In the event the Contractor ig a sole proprietorship that employs other individuals and the sole proprietor
performs work covered by this Agreement, the sole proprietor shali be paid not less than the henrly wage rates
stipulated in this Agreement for such work and the sole proprietorship shall contribute to atl Trust Funds on
behalf of the working sole proprietor at the hourly rates specified in Attachment #1, except the hourly Pension
confribution rate which instead shall be paid to the Construction Laborers’ Vacation Fund for Southern
California. The Contractor shall be liable in damages to the Union in a sura cquivalent to the hourly wage rate
and to the Trust Funds in a sum equivalent to the hourly contribution rate for each hour worked by the sole
proprietor in violation of this Paragraph J. If the sole proprietor has o employees, the sole proprietorship shall
be considered an owner-operator subject to the provisions of Article V, Paragraph K.

1. An Owner-Operator is a person who has legal or equitable title to his equipment and operates the
equipment himself or work covered by this Agreement and he shall eperate only that equipment to which
he has legal or equitable title. An Owuer-Operator shall have proof of swnership of the equipment being
opcrated in his possession at all times and shall produce such proof of ownership upon request by the
Union or Coniractor. It is further agreed that any time an individual Owner-Operator has a piece of
equipment operated by someone other than himself on any given job or project, the provisions of this
Paragraph K will not apply to such equipment, rather the subcontracting provisions contained in Article
V. Paragraph A to C of this Agreement shall become applicahle,

2. The Owner-Operator shall not be subject to the dispatch obligations contained in Article III of this
Agreement, provided that the Qwrer-Operator has signed a W-4 form and becomes a hona fide employee
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of the Employer prior to going to work and the Union shall be notilfied of the name and Social Sceurity
Number of the Owner-Operator within twenty-four (24) hours after the Owner-Operator is hired, such
notice to he given to the Local Union in whose area the work is being performed and eonfirmed in writing
within twenty-four (24) hours thereafter. A copyof the notification shall be turnished by the contracting
Employer (o the Owner-Operator. and this copy shall he in the possession of the Owner-Gperator at all
iimes, so long as he remains on the job or project. This notice must be produced upon request of the
Union. Failure of the Owner-Operator to provide proof of ownership of the equipment being operated
shall be eause for his removal from the job or project unti} the Owner-Operator and the Employer have
complied with the requirements of this Paragraph K. The Owner-Operator is subject to the union
security and supplemental dues provisions of Article IT1.

(a) Effective from the time the Owmer-Operator first reports to work on the job or project, the Cottrae-
tor shall take all necessary steps to make the Owner-Operator an actual bona fide employee of the
Contractor. The Contractor shall retain and exercise supervision and control over the manner and
means hy which the Owner-Operator performs work under this Agreement, aad shall ireat the Owner-
Operator in al! respects a3 any cther employee of the Contractor is treated, except as otherwise provided
in this Paragraph K. The Contractor shall deal with the Owner-Operator solelyin an employeremployee
relationship, and shall not freat the Owner-Operator as a sell-cmployed person, independent contractor
or brokered service. The Contractor shall not act as broker of Owner-Operator services to any other
partyand any paymend by the Contractor to anybroker or other person except a signatory suhcontractor
for the services of an Owner-Operator shall be a violation of this Agreement.

{t) The Contractor shall not permit a self-employed person to perform any work covered by this
Apgreement, except as otherwise provided in Arficle V, Paragraphs 1 and J. A “self-employed persen”™is
ene who works for an unincorporated trade or business in which that person owns ten (10%) pereent or
more of the interest in ihe eapita)] or profits.

© The Contractor shall be liable to the Trust Funds described in this Agreement in an amaunt equat
to the contributinns plus interest and liquidated damages from the date contributions would have been
due that would have been paid on an employed person ta perform work covered by this Agreement, The
portion of the contribution designated as supplementad dues shall be forwarded to the Union by the Trust
Administrator. The sums paid under thig provigion shall be as damages and not for the benefit of any
specific individual,

{d} An incorporaied Owner-Operator shall for the purposes of this Agreement, be designated and
recogmized as a subcontractor and subject to the provisions of Article V and, as such provide the
Contractor, Union and Trust Funds with bona fide informatien to the effect of such incorporation.

Separate checks shall be isseed to such Owner-Operator for [1} employee wages and [2] for his equip-
meat, -

All hours worked or paid for under the terms of this Paragraph X shall be reported to, and payments
made to, the Trust Funds, as provided for in this Agreemen.

The individual Employer will not devise or put into aperation any scheme to defeat the terms of this
section of this Agreement.

1t a Contractor, throngh the grievance procedure, is found violating any portion of this Article, the
Contractor shall immediately pay compensatory damages in the amount of onte (1) day’s pay at the Group
ITE rate for each day or portion of a day in which the violation occurred.
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ARTICLE VI
Procedure for Setilement of Grievance and Dispules

A There is hereby established a Laborers” Joint Adjustment Board consisting of four (4) regular and four (4}
alternate representatives of the Contractors and four (4) regular and four {4) alternate representatives of the
Union. The establishment of this Board and the purpose of its existence is for the purpose of interpreting and
enforcing all the terms and provisions contained in this Agreement. Ne dispute, complaint or grievance shall be
recognized unless called to the attention of and, in the event it is not resolved, confirmed in wrifing to the
individual Contractor, the appropriate Association, or the Local Union and the Union within fifteen (15)
calendar days, except on discharges, which shall be seven {7) working days after the alleged violation occurred.

B. An individual cmployee having a grievanec or dispute shall first attenipt loadjust said grievance or dispute with
the Contractor or his representative. If the grievance or dispute is not settled as the first step, then the job
steward, if any, is to receive grievances or disputes from employee members of his eraft and shall immediately
report them te his business representative or special representative, who shal! attemipt to adjust said grievance
or dispute with the Contractor or his representative,

C.  Incasesof violation, misunderstanding or differences of interpretation of this Agreement by ¢ither party, there
shail be no cessation or stoppage of work except as otherwise provided in this Agreement.

D In the event a grievance or dispuie cannot be satisfactorily adjusted on the job between the representative of the
Union and the Contractor or his represen{ative withiz twenty-four (24) hours, the Labor Relations Represen-
tative of the appropriate Contractor’s Association shall meet as soen as possible with the Contractor and the
Union representative in an attempt to resolve the dispute. If the dispute is not resolved at this meeting, theissue
shall be inumediately referred {o the Joint Adjustment Board in writing for their consideration aud decision,

E A contractor shall refer a grievance or dispute to the Chairman of the Joint Adjusiment Board through the
appropriate Employer Associatior. The Association shall then refer the grievance or dispute to the Board by
sending writien notice to the Contractor and the Union Chairman of the Joint Adjuziment Board. The Local
Union shall refer a grievanee to the Joint Adjustment Board by sending written notice to the Union Chairman
of the Joint Adjustment Board and the Management Chairman of the Joind Adjustment Board. The written
notice of referral required by this paragraph shall eontain the nasme of the Contractor and the Loeal Union
directly involved, the date and place of oceurrence of the grievance or dispute and a brief description of the
nature of the grievance or dispute.

F Each of the parties shall within ten {10) days after the execution of this Agreement, appoint its representatives
and immediately notity the other party, in writing, of the name and business address of each representative
appointed, The Joint Adjustment Board shall thereafter meet witkin ten (10) days, select its Chairman and
Secretary and agree upon its precedural roles.

G The Joint Adjustment Board shall meet at 9:00 A.M. on the first Wednesday of each month, and shall in addition
meet af the call of the Co-Chairmen. The Joint Adjustment Board shallissue decisions inunediately. In the event
the Joint Adjustment Board does not reach a decision forreasons of its own, any dispute or grievance may be
referred to arbitration by either or hoth parties within five (5) working days to the arbitrator designated in
Paragraph H. The arbiirator shall meet with the members of the Joint Adjustment Board within seventy-two
{72) hours and render a decision wilhin seventy-two (72) kours thereafter, The time Eimits speeificd in this q’""
paragraph may be extended by mutual agreement. A simple majority of the Joint Adjustmert Board shali be ARG X
final and binding upon all parties and the grievants. [n the event of a deadlock and the use of the arbitrator is CALIFORNEA
required, a majority decision of the Joint Adjustment Board and the arbitrator shall be final and binding upon ASSOCIATED
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The regular membets of the Joinl Adjustment Board designated in accordance with Paragraph F shall select
alist of seven (7) permanent arbitrators. In the event the members of the Joint Adjustment Beard, by majority
vote, are unahle to agree upon the names of the seven {7) permanent arbitrators, then as to those upon whom
agreement cannet be reached, the following procedure shall be followed:

1. The Union representatives shall nominate ten (10) persons for the positions remaining anfilled on the
panel of arbitrators and the Contractor Representatives shall nominate ten {10) persons tor the posi-
tions remaining untilled on the panel of arbitrators. Thereafter, the Union Joint Chairman and the
Contraclor Joint Chairmaa shall alternately sirike names from the lists until there remain only thai
number of names necessary to fill the remaining seven {7) positions on the permanent panel of arbitra-
tors. Those names remaining shall be added to the permanent panel of arbitrators. The determination
as to who wil) strike first will be by lot, with the loser making the first strike.

2. Thereafier the Joint Adjustment Board shall select an arbitrator to hear a pending grievance or dispute
by rotation. It lor any reasen the arbitrator whose turn it is to hear a dispite is unavailable or the
parties mutually agree that an unreasonable time would be required in order for him to become avail-
able, then the next arbitrator in successicn shall be selected.

The Contractors and the Union shall each have a total of four {4) votes on the Joint Adjusiment Board and four
{4) representatives and not less than two (2) appointed by each party and the Chairman shall constitute a
quorum.

All expenses incurred and approved by the Joint Adjustment Board necessary for the consideration and decision
of grievances or disputes submitted to it shatl be horne by and divided equally by the Union and the Contractor.
All fees and expenses of the Arbitrator shall be borne by the party against whom the Arbitrator rules,

If there is any question as to which is the loging party, or if a case is referred hack to the parties without decision
orif there aredecisions against more than one of the parties to the arbitration, the Arbitrator is authorized and
requested to determine who shali pay the fees and mayin such case order a sharing of such fees. In sieh event
the decision of the Arbitrator on this issue shall be final and binding.

No jurizdictional disputes shall he submitted for determination 1o any grievance procedure provided in this
Article, but shail be determined in the manner provided in Article [V of this Agreement.

No grievance body established under this Agreement, including the Joint Adjustment Board and Arbitrator, in
determining any grievance, shall have the authority to modify, vary, change, add to or reraove any of the terms
or conditions of this Agreement. -

The provisions of this Article VI shall not apply in the event the Contractor or the subcontractor or the
subcontractor of A subcontractor fails to pay or is delinquent in contributions to any Trust established under
this Agreement,

The Joint Chairmen of the Joint Adjustment Board shall, immediately following the decision rendered in
Executive session, announce the decision of the Board to the parties. In addition, such decision shal! be served
upon the parties in writing, with copies of such decision being furnished to both the Union and the Association.
The Joint Adjustment Board shall have full authority to fashion such remedies, wheiher by way of damages,
orders tocease and desist, or anyand all other reasonahle remedies designed to correct any violation which the
Joint Adjustment Board may have found ¢o have existed.




Minutes of all meetings of the Joint Adjustment Board shall be recorded by one of the Beard members selocted
by the Board, and shall be signed by all members of the Board. Minutes shall be condensed and need not be
verbatim.

Each decision of the Joint Adjustment Board and the Arbitrator shall be made in writing and a copy of each sent
to each interested party, particularlyincluding separate copies to the Local Union and the Contractor directly
involved, and each of the Contractor Associations and Unions signatory to this Agreement. The determinations
of the Joint Adjustotent Board or Arbitrator are final and binding upon the parties.

It is understood and agreed that the precedures outlined in this Article VI shall be the exclusive remedy for any
violation of this Agreement.

ARTICLE VII _
Craf Steward and Business Representative

A

The Union business representative or special representative shali have access to the project during warking
bours and shall make every reasonable effort to advise the Contractor or his representative of bis presence on
the project.

The crafi joh steward, if any, shall be a working employee appointed by the Union, who shall, in addition to his
regularly assigned work, be permitted to perform during working hours, such of his steward duties, as outlined
in Paragraph D, &s canvot be performed otherwise. The Union agrees that such duties shall be performed as
expeditiously as possible and the Contractor agrees to allow the performance of such duties as berein set forth.
The Union shall notify the Contractor or his representative, in writing, of the appointment of a craft job
steward, and send a copy to the Contracter’s home oftice address.

Itis recopnized by the Contractor that the employee selected as the job steward shall remain on the jobas long
as there is work being performed in a classification in which he is qualified to perform, except that at the
completion of the job, the Contractor shall not be required to retain the steward in lieu of the foreman or key
man upon reduction iit force. The Contractor or his representative, before laying off, or discharging the craft
job steward for any catise other than stated in Paragraph D, below, shall notify the Union in writing ofhis intent
to do so two full working days prior tosuch intended layofT or discharge. The Contractor or his representative
will meet with the representative of the Union during this twoday period and attempt to resolve the matter. The
craft job steward shall not be discharged or laid off for the performance of his agreed upon duties when
performed in accordanee with this Article, or without just cause,

To promote harmony between the Union and the individual Contractor, the craft job steward shall betimited to
and shall not exceed the following duties and activities:

1. Check the job referral of each employee dispatched under the terms of this Agreement to the Contractor.

2. Work with the Contractor’s desiguated representative in charge of the job in an attempt {o resolve
disputes prier to the application of the grievance procedure.

3. Report to the Contractor’'s designated representative any employee eovered by this Agreement whe
works for less than the negotiated wage scale, [or less than the overtime rate or who goos to work
without & referral,

4. Reportio the Contractor's designated representative any work belonging to his craft being done hy non-
dispatched men or hy workmen of another craft.
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5. Reporl to his Business Represcntative infractions of the Agreement which have not been resolved
between himself and the Contractor's designated representative.

6.  Maleacomplete joh check during working hours ne more often than once a week.

7. Report tohis Business Represeniative any employee covered by this Agreement who leaves the jobsite
without giving the Contractor and the craft job steward prior notiee.

8  Reportany reckiess or unsale employecs covered by this Agreement on the jobsite to the Contractor's
designated representative or his Business Representative.,

9. Theecraft job steward shall not:
a.  Step the Contractor’s work for any reason.
b. Tell any workman or any employee covered by this Agreement that he cannot work on the job.
c. Initiate anyphysical allereation with any person on the jobsite.

10.  Infraction of 2nyof the rules in subparagraph 9shall be cause for immediate dismissal of the eraft job
steward without any pricr notice and this shall be the exclusive remedy for a violation of this section.

11.  Anydispute in connection with this Article VII shall be referred to the Grievance and Arbllratmns
procedure of this Agreement,

ARTIGLE Vil
CGlassifications

A

Shoutd the Contractor or any subcontractors, as defined in Arlicle Iand V of this Agreement employ employees
in the prosecution of this work in oecupations or upen equipment which is not covered by one of the classifica-
tions herein specified, such employment shzll, within three working days after a work assignment is made, or
the equipment is operated, be temporarily classified by the appropriate Contractor Association and the Union
under the classifications eontained herein which more earlyfit the particular character of the employment.
Temporary classifications and wage rates shall be immediately referred to the Laborers’ Joint Adjustment
Board which shall review and recommend usage of the proper classifications and wage rates. Either party
shall thereafter have theright to submit a dispute under this section in the manner set forth in Article VI of this
Agreement.

The number of employees and the number of classificalions of employees required to perform any operation
covered by this Agrecment shali be determined by the Contractor, provided that if a Contracior, in delermining
the number of employees. or the number of classifications of employees, shall lessen the number of employees or
the mumber of classifications eustomarily used to perform any such operation, the Union may have the issue of
such reduction in employees or in classifications determined by the grievanee and arbitration procedure
provided in Article VI of this Agreement. In determining such disputes, consideration shall be given to the
necessity for additional employees or classifications as well as other pertinent factors.

Because the Contractors and the Union recognize the necessity of eliminating restrictions on production and
promoting efficiency, nothing shall be permitted that restricts production or increases the {ime required to do
the work, and no limitation shall be placed upon the amount of work which an employee shall perform, nor shall
there be any restriction against the use of any kind of machinery, tools, or labor-saving devices, provided,
however, that such machinery or power equipinent shall be furnished by the Contractor, and provided further
ihat noemnployee shall be required to work vinder any conditions that are injurious to his health or safetyor in
conflict with a present well-established custom regulating such use where the work is being performed.




E.

The Contracler agrees to recognize and observe craft jurisdiction insefar as possible and practicable and that
wage scales apply to elassifications rather than to men, and the Union agrees to permit the oecasional or
temporary transfer of employees froin one elassification to any other classifieation; provided that, when such
transfers are made, the employee shall be paid for the entire day on the basis of the rate of the highest paid
classification in which be worked during the day. When such transfers involve the classificalions of more than
onecraft, it shall not be neeessary for the operation of this policy that employees be referred to a project by more
than one Union oremployed at classifications of more than one craft, Abuse by any Contractor of the privilege
granted in this paragraph D, Article V111, skall subject him to withdrawal of the privilege for an appropriate
period ihrough the procedures established in Article VI of this Agreement.

Each employee employed in accordance with the terms of thig Agreement shall receive wages hased upon the
minimum hourly wage rates specified in Artiele XIX of this Agreement calculated hy the mmmber of hours he
was employed, less all legal deductions. Any other method of paying the employees, such as the use of piece
work, bonus systems or lumping of the work, shall be deemed a violation of this Agreement. Grievances shall
be settled in accordance with Article V1 of this Agreement.

ARTICLE IX
Qualifications

A

Euch of the parties hereto warrants and agrees that it is under no disability of any kind whether arising out of
the provisions of its Articles of Incorporation, Constitution, By-Laws, or otherwise, that will prevent it from
fully and completely carrying out and performing each and all of the terms and conditions of this Agreement and
terther, that it will not, hy the adoption or amendment of any provisions of its Artictes of Incorporation,
Constitution, or By-Laws, or by contract or by any means whatscever, take any action that will prevent or
impede it in the full and complete performance of each and ¢very term and eondition hereof. The warranties
and agreements contained in this paragraph are made byeach of the signatories heretoon his own behalf and
on behall of each erganization for which it is acting hereunder, The individuals signing this Agreement in their
official capacity and the signatories hereto herehy gnarantee and warrant their anthority to act for and hind
the respeetive parties orerganizations and each of their eligible membets and the Union on whose hehalf the
said parties are sipning the said Agreement.

Nothing contained in any other Agreement will change theconditions as set forth in this Agreement pertaining

{o use of equipment ar the working rules and classifications of employees when said equipment is owned by the
Contractor and operated or used on anywork on which he is the prime or subcontractor. Nothing contained in
this Agraement shall relieve any Contractar or subcontractor from his contractual obligations under sueh other
agreemenis.

Ne agenl or represeniative of cither party has authority lo make, and none of the parties shafl be bound by nor
Liable for, any statement, representation, promise, inducement or agreement not set forth berein. Any provision
in the working rules of the Uninn with reference to the relations between the Contractors and their employees,
in conflict with the terms of this Agreement shall be deemed to be waived and any such rules or regulations
which may hereinafter be adopted by the Union shall have no application to the work covered herein.

ARTICLE X
Existing and Other Agreements

A

In the event the Union establishes special conditions for wark covered by this Agreement, those special eondi-
ticns shall he made available to the Contractor or individual Contraciors who wish to perform: the designated
wotk in the same locality.
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B. The Union will prompily netify the Employer in wrilingof any amendnient, moedification, exception or adden-
dum of this Agreement which might be negotiated in anyarea covered by this Agreement between the Union, an
individual employer or group of individval employers. No contractor signatory heveto shall he required to pay
higher wages or be subject to less lavorable working conditions than those applicable to other Contractors
employing workers covered by the ferms of this Agreement,

C. The provisions of the article will not apply to special projects, jobsite Agreements or MBE/WBE/DEE public
works Agreements which may be negotiated in any area covered by Agreements.

D. This Agreement shall be deened to be executed when ihe parties signing shall bave affixed their signatures
hereto, Before accepting as an afftliate or issuing a charter to a focal Union in the area herein defined, the
Union shall be required as a condition of sneh affiliation that said local Union be hound by the terms hereof.

ARTICLE Xt
General Saving Claose

It is not theintent of either the Contractors or the Union to violate anylaws, rulings or regulations of any Governmental
authority or agency baving jurisdiction of the subject matter of this Agreement, and the Contractor and the Union agree
that, in the event any provision of this Agreement is finally held or determined fo be illagal or void, as being in
contravention of any such laws, rulings, or regulations, the remainder of the Agreement shall remain in full foree and
effect, unless the part so found to be void is whelly inseparable from the remaining portion of this Agreement. The
Contractors and the Union agree that if and when any provision of this Agreement is held or determined to be illegal or
void, they will then promptty enter into lawful negotiations concerning the substance thereaf. In the event the parties
are unahle to reach agreement within sixty (60) days following the heginning of such negotiations the parties agree to
submit the issuc to final and binding arhitration. Selection of anarhitrator shall be made in the manner preseribed in
Artiele VI of this Agreement. The Arbitrator shall render decisions onlyon the specitic issue submitted to him, and shall
have o autherity to change or abrogate other conditions of this Agreement. Any fees and/or expenses of the Arbifrator
shali be borne by and divided equally by the Union and the Contractors. The decision of the Arbitrator shall be final and
binding on the partics. The no-strike, no lockout provisions of Article IV shall not apply if either party fails to comply
with the decision of the Arbitrator.

ARTICLE X0
Term, Termination and Renewal

The term of this Agreement is July 1, 2003, to June 30, 2006, and from year to vear thereafter unless either the Union
or the Associations give writien notice received by the others not less than sixty (60) days prior to June 30, 2006, or sixty
(60) days prior to June 30 of any subsequent year. of a desire tochange, amend, modify, or terminate the Agreement.

ARTIGLE Xl
Equal Employment Opportunity

A The Employer and the Union will not discriminate against any person with regard to employment or Union
membership because of his race, religion, color, sex, age, national origin, or ancestry and hereby declare their
acceptance and support of existing laws. This shall apply to hiring, placement, training during employment,
rates of pay or other forms of compensation, layoff or termination, and application for admissicn to Union
membership. A violation of this paragraph shall be subject to the grievance procedure but not subject to the
hearing procedure before the Joint Adjustoient Board or arbitrator contained in Article V1.

B. Iftke Union is unahle to refer applicants for employment to an employer in sufficient number, or sufficient type,
from the groups represented within the Jocal area as may be necessary to enable the Employer to fully comply




wilh mizerity or female biring requirements imposcd by its construction contract with any Federal, Statc or
governmental bedy, commission or agency or {o enable the employer to fully comply with all Federal and State
Laws, Presidential Executive Orders, regulations, riles, direetives ororders which cover hiring and which are
applicable to the Employer, the Employer may directly recruit from any source such number of minority or
female applicants accepiable to the Employer as may be necessary to satisfy the Employer’s needs (o effect such
compliance. Asanexception to the dispateh procedures in Article I, the Unjon may dispatch workers whoare
not next in order, {o aid the Employer in complying with governmenl requirements.

The Employer sha!l submit to the Union, in writing, any such request for minorily or female applicants for
employment, together with a copyof the order, directive, rules or regulations pursuaut to any such Presidential
Executive Order. Federal, State or local Jaw; the Construction project number; and a copy of the compliance
order.

ARTICLE XIV
Pra-joh Conierence

A

it is agreed there will be a pre-job conference prior to the start of any job or project at theoption of either party
where the agreed or estimated cost is one million doliars ($1,000,000.00) or more.

Itthe Contractor is 8 member of a signatory Association, the pre-job conference will be arranged through the
appropriate Agsociation with the Building and Construction Trades Council or a Union having jurisdiction over
the work in the area of the project.

The individual Contractor shall, upon request, advise the Union, in writing, of the namnes and addresses of all
subeontractors employed or contracied with for services to be performed under this Agreement.

ARTICLE XV
Lahorers’ Feremen

A

The seleciion of the employee whowill be the Laborer Foreman is at the sole discretion of the Contractor. Where
the employees of the Contractor employed on the project are predominantly Lahorers and performing Laborers’
work, ihe employes selecled by the Employer to be Foreman shall be an employee emploved under the terms of
this Agreement and shall receive the Laborer Foreman's wage rate. The Laborer Foreman may work with the
tools of the trade in accordance with the provisions of Paragraph C. Article VU of this Agresment. As an
exception to the dispatch procedures contained in Article IT, the Union maydispateh workers requested by the
Contractor as a Laborer Foreman, who are pot next in erder on the out of work list.

Only Laborer Foremen who normally work with the fools of the trade during straight time perieds, in addition
tothe performance of Foreman duties, may work with the tools of the irade during overtime periods. The need
for and the number of Laborer Foremen required for the performance of the work shall be determined in
aceordance with the provisions of Paragraph B, Arlicle VIII of this Agreement. 1t is understood ihat in certain
cases, by reason of custom and practice established by the parties kereto, a Foreman may be over the work and
employees of more than one craft. Ifa dispule arises with respeet to theapplicatien of this understanding. such
dispute shall be determined according to the procedure set forth in Article VI of this Agreemeni on the basis of
such custom and practice,

In the event the Contractor, at his option, elects to use a Laborer Foreman to supervise other Laborer Foremen,
he shall be paid not less than one dollar ($1.00) per hour more than the hourdy raie of the highest elassified
Laborer Foreman over whom he has leadership.
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13 Except in case of cmergency, if any of Lhe eraployees not covered by this Agreement as set forth in Paragraph A,
Article 11 of this Agreement such as superintendents, assistant superintendents or master mechanies, shall act
in the capacity of a Laborer Foreman or work with the Laborers” toals or at classifications in the Laborers’
category, tie shail be an employee arder the jurisdiction of the Umion.

ARTIGLE XVI
Holidays, Payment of Wages, Meal Perlods

A.  Holldays

The following helidays shatl be observed on the date desigpated by Federal Law: New Year's Day, Memorial Day,
Independence Day, Labor Day, Veterans' Day, Thanksgiving Day, the day afier Thanksgiving Day, and Christmas Day. [f
any of the above holidays should fall on Sunday, the Monday following shall be considered a legal holiday. Work on such
days shall be paid for af the holiday overtime rate provided fierein. No work shall be performed on Labor Dayexceptin
¢ase of extreme urgency when life or propertyis in imminent danger.

B. Payment of Wages

1.

All wages shall be paid on a designated weekly payday and in no event shall the Contractor withhold
more than five (3) working days. If the regular payday talls on a holiday, the employees shall be paid on
the next regular workday. Employees shall be paid prior to the endingof their regutar shift. In theevent
an employee is not paid prior te the ending of his regular scheduled shifi, he shall he compensated in
increments of one-half (4) hour af the applicable overtime rate until such time as he does receive his pay.

When men are laid off or discharged, they must be paid wages due them at the time of layoff or
discharge. At such times as an employee is paid, he shall be furnished a personal record, showing
straight time and overtime hours paid and all deductions itemized for the current pay period. Such
record shall show the employes's name, and the Employer's name and address. In the event the
Employer fails to pay emptoyees laid off or discharged. they shall be paid waiting time at the straight
time rate of eight (8} hours per day; five (5) days per week, until the time such payment has been made,

An employee who quits shall be mailed his pay in full by certified mail to his last known address within
seventy-two (72) hours, or be paid prior to leaving the job or project, 1o theevent these stipulations are
aot met, he shall receive waiting time as noted ahove.

If a Contractor pays an employee by check, draft or voucher, which check, draft or voucher is subse-
quently refused payment because the Contractor has no account wilh the bank, institution or perscn on
which drawn, or insulficicr funds to his account al the time of presentalion, the Contraclor shall be
required to issue only certitied checks for all employees working under this Agreement on that job for the
duration of the joh on which said check was issued, and shall reimburse the employee immediately by
certified check for the insufficient fund check issued and for the bank charges assessed.

When employees coverad under the terms of this Agreement are employed at a higher rate of pay than the
minimum established herein during any shift, the higher rate of pay shall apply on all time workeq
during that day.

The Employer shall not discharge or discriminate against an employee under this Agreement because of
any industrial injury incurred prior to employment, or the filing of a claim for worker’s compensation
benefits.




7. Whenanemployee is injured while at work to the extent of being unable to werk for the balance of the
day, he shai} be paid for.a full day at his regular rate. His ability to work or not to work shall be
determined hy a qualified physician.

C. Meal Perfod

Employees shall not work more than five (5) consecutive hours withoui a one-hal {\4) hour meal period. When employees
work over five (5} hours without being provided with a one-half (%) hour meal period, they shall receive one-half (4)
hour payai the double time rate (2), in addition to their normal straight time shift peried of eight (8) hours. When an
employeeis required to work more than three (3) hours after bis regular shift, he will be entitled te a one-half () hour
meal period at the end of the three (3) hours without loss of pay and an additionai half {*4) hour each five (5) hours
thereafter, without Joss of pay, In the event az employee is required to work through an overtime meal period, then the
employee shall receive pay for an additional one-half (44) hour at the double time rate. Meal periods maybe staggered
to meet job requirements.

D. Breaks

The parties to this agreement recognize ndustrial Wage Order 16-2001 covering “Oun Site Construetion, Mining, Drilling
and Logging Industries,” Any dispute or grievance arising from the Wage Order shall be processed under and in
accordance with Article VI, Procedures for Seftlement of Grievances and Disputes of this agreement.” Wherever the
Wage Order refers to collective bargaining agreements, this Master Labor Agreement shall be deemed to satisfy all of
the requirements for treatment as a qualified collective bargaining agreement.

ARTICLE Xull
Safety, Rest Perlods, Parking, Drinking Water, Johisite Transportation,

Signing of Documents
A Safety

The Unioas shail cooperate {1) with the individual Contractor and with each other in earrying out all of the individual
Contractor's safety measures and practices for accident prevention. and (2) emplioyees shall perform their duties in
each operation in such a manner as to promote efficient operations of each paritcular dutyand of anyjobasa whole. The
individual Contractors must post the name and address of their docior and the compensation insurance carrier on the
jubsite.

1.  Anemployee who has been found, through the grievance procedure, to have been unjustifiably disciplined
ordischarged tor refusing ¢o perform work which would endanger his health or safety, or the health or
safety ol anyother employee, shall be reinstated in his former classification. This is not to be consirued
as a waiver of the employee’s rights under Seciton 502 of the Labor Management Relations Act of 1947,
as amended.

2. The Contractor shall be solely responsible for implementation and maintenance of such safety laws,
rules, regulations, standards, orders and decisions. Neither the Untoa nor anylecal Unions or Distric
Cauncils are responsible for such implementation or maintenance,

3. After July 1,2000, all graduates of a Laborers Training Program shall receive certification {hat they
have successfully completed the Basic Safety Course to he developed by the Lahorers Training and
Retraining Trust Fund of Southern California.  Such eertification will be at no cost to the Empleyer.
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The starting time of single shifts shall be at 5:00 a.m., 5:30 a.m,, 6:00 a.m., 6:30 am.. 7:00 2.m., 7:30
a.m., or 5:00 a.m., Monday through Friday. Starting iimes may be changed to meet joh requirements,
neluding maximum uilization of daylight hours. Telephonic notice shall be given to the Union in cases
of deviation from the original starting time, followed by written confirmation.

All time worked before 5:00 a.m. and after 5:00 p.m., or all time worked in excess of eight (8) consecutive
kours, exclusive of meal peried, and 211 work performed on Salurdays, Sundays and Holidays, shall be
paid at the applicable overtime rate.

Multiple Shifis:

L

When s elected by the Contractor, multiple shifts may be worked for three (1) or more consecutive
warking days, provided that the Union is notified in writing twenty-four (24) hours in advance of the
effective date of the starting of such multiple shift operations, provided however, that men working on
mmltiple shifts shall not be interchangeable with those working on a single shift basts. Allemployeeson
multiple or single shifts commencing work prior to the established starting time, shall be paid at the
applicable overtime rale. In no event shall the regular working hours of ditferent shifts overlap nor shal!
aryinterval between shifts exceed the reasonable time necessary to change shifts, and in no event shall
such interval exceed one {1} hour, except when a special shift is established in accordance with Para-
graph F Special Shifts.

(a) It is understood that a single and a multiple shift maywork concurrentlyon a project.

When two (2) or three (3) shifts are worked, the first and second shift shall work eight (8) consecutive
hours, exclusive of meal period, for which eight (8) hours of straight time shall be paid Monday through
Friday and the third shift shall work seven (7) consceutive hours, exelusive of meal period for which
eight (8) hours straight tinze shall be pai¢, Monday through Friday. All time worked orhours paid for,
after seven (7) hours worked or paid for, on fhe third shift, in one (1) day on Saturday, Sunday and
holidays shall be paid for &t the appropriate overtime rate.

Any time worked from Friday midnight to Sunday midnight, or on holidays or in exeess of the regular
shift hours or hours paid for shall be paid at the appropriate Craft Overtime Rate, except as provided in
Paragraph 4 of this Paragraph B.

The Friday graveyard shift ending on Saturday merning will be considered Fridaywork. The Saturday
graveyard shift ending Sunday morning will be considered Saturday work. The Sunday graveyasd shift
ending on Monday marning will be considered Sunday work.

When so elected by the Contractor, a single shift starting at 5:00 a.m., 5:30 a.m., 6:00 a.m., 6:30 a.m.,
700 a.m., 7.30 a.m. or 8:00 a.m., of tour (4} ten (10) hour days may be worked for eight (8) or more
consecutive days, excluding Saturdays, Sundays and bolidays, provided the Unien is notified in writing
twenty foor (24) hours in advance of the effective date of the starting of such shift. All employees
working this shift shall work ten consecutive hours, exclusive of meal peried, for which ten (10) hours of
straight time shalf be paid Monday through Friday, All time worked before 6:00 a.oi. or in excess of ten
(10) hours in any one (1)} day shall be paid for at tire appropriate overtime rate. All hours worked in
excess of forty (40) hours in any one week shall be paid at the apprepriate overtime rate. Written notice
shall be given to the Union in cases of deviation from the original starting time.

The provisions of Paragraph C will apply enlyif the Carpenters, Cement Masons, Operating Evgineers
and Teamsters who have members working on the job or project for the Contractor agree to the same
provisions as outlined in the preceding Paragraph.
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3. 1f the Contractor works for a period of less than cight (8) days, employees will then be paid at the
appropriate overtime rate for all hours in excess of eight {8} hours for the days worked.

In the event, due to inclement weather or similar Act of God, it is not reasonably possible to complete forty (40)
hours of work, on either an eight (8) hour day shift or ten (1) hour day shitt, as outlined in Paragraphs A or
C of this Article, Monday through Friday, then the balance of the forty (40} hours may be worked on Saturday
at the straight (ime rate. No employee will be terminated for refusing to work on Saturday at the siraight time
rate of pay. )

Itisagreed that the contractor ang the Union may muiually agree, by telephone to be foflowed in writing, upen
different starting or quitting times for any of the ahove shift arrangements,

Special Shifts:

1. When the Contractor produces evidenee in writing to the Union of a bonafide job requirement that work
can only be performed outside or in addition to, the regutar day shitt due to safety conditions or other
requirements, an employee shall work eight (8) consecutive hours, exclusive of meal peried, for which he
shall receive cight (8) hours payat the straight time rate of pay, Monday through Friday. All time worked
or hours paid for Saturday, Sunday and holidays shall be paid for at the appropriate overtime rate. In
addition, when the above conditions exist and itis necessary to begin or end a shifi during the hours
specified in paragraph B.4 of ihis Article (for Sundaywork) in order for an employee to complete a forty
{40) hour work week, the overtime rate will not apply; otherwise, al! time worked or hours paid for
Saturdays, Sundzays and Holidays and hours worked in excess of eight (8) hours, shall be paid for at the
appropriate overtime rate. it is agreed, however, in the operation of this shitt, no employee will lose a
shift's work. Employees working this special Sunday shift shall receive fifty cents ($.50) per hour in
addition to his regular rale of pay.

2. If maintenance or remedeling work cannot be performed on the regular shift because of the fact that
establishments cannot suspend operations during the day, a special single shift may be employed
starting at a time designated by operations of the establishment, Monday through Friday. The employees
on this shift wili work eight consecutive hours exclusive of meal period for which they shall receive eight
(8) hours pay at the straight time rate.

Tide Work Schedule:
The tollowing provisions shall apply to employees on johs working a singte shift only:

1. Whenemployees arecalied out to work broken time or tide work, Monday threugh Friday, the minimum
pay for such work shall be eight (8) hours at the applicable, regular straighi- lime rate. Subject to the
above minimum, in compating the time to be paid for uader this provision, eight (8) bours or less worked
between 7:00a.m. and 5:00 p.m. shall be paid for at the applicable siraight-lime rate, and time in excess
of eight (8) hwurs worked between 7:00 a.m. and 5:00 p.m., and 2ny time worked befere 7:00 a.m. or
aler 5:00 p.m. shall be paid for at the applicable overtime rate.

2. Whenemployees are called out to work broken time or tide work on Saturdays, Sundays or holidays, ihe
minimum pay for such work shall be eight (8) hours at the applicable overtime rate.




H.  Emergencies:

When it is mutually agreed thai an emergency exists, such as earthquakes, flonds or fire, the starting time for the shift
may be made to fit the emergency and eight (8) hours in any twenty-four (24) hour period may be worked at the straight
time rate. All other terms and conditions of this Agreement shall apply.

L Subsistence
1. Subsistence shall be paid at the rate of forty-five doilars ($45.00) per scheduled workday. There shall be
ne prorating of subsistence. Subsistence shall apply to workmen and/or employees who report to work

and for whom no work is provided.

2. Subsistence as provided in Paragraph I-1 hereof shall be paid on jobs on the following offshore islands:

Richardson Rock San Migpel Island
Santa Cruz Island Santa Barbara Island
Arch Rock San Ciemenie [sland
San Nicholas Island Santa Rosa Istand
Santa Catalina Istand Anacapa Tstand

{2 Employees reporting at the embarkation point for iravel to the above named islands shall be
paid travel time from the mainland to the islands and return at the straight-time rate and in no
event shall the travel time be less than one (1) hour regardless of mode of ravel.

3. In licu of subsistence, the Contracior may provide and maintain acceplable room and board on or
immediately adjacent to the project seven (7) days per week incompliance with California State Laws.

Jd. Employees shall travel to and from their daily initial reporting place on their own time and by means of their
own transportation. The Contractor shall be responsible for payment of wages from the reporting point, as
ardered by the Contractor, to the jobsite and trom job to job and return, However, empleyees who voluntarily
report toa point for free transportation to the jobsite will not be compensated frem the time en route and return,
For offshore work, employees will receive travel pay at straight-time rates trom port of embarkation to jobsite
and from jobsife to deburkation regardless of mode of transpertation, which transportation shall be at the
Contractor's expense. If no camp is furnisbed by the Contractor, such transportation shall be furnished daily

K. Workmen referred under Article I to the Contractor's job who arrive in an unfit condition lor work, without &
written dispatch slip from the employment facility, without the proper documertation as set forth on INSI-9
Form, or who are not ready to go to work ot who are nof otherwise qualified in aceordance with their written
dispatch slip from the employment facility shall not be paid show-up time or subsistence. Grievances or
disputes arising out of the interpretation or application of this particular paragraph shall be referred to the
procedure for settlement of grievances and disputes,

L. Any time worked on Saturday, Sunday or holidays outside of the shift hours provided in the Agreement shall be
paid for on the basis of the actual hours worked at the Lahorers’ overtime rate, except that any workmen or
employees reporting for worl at the stipulated time and for whom no work is provided shafl receive payfor two
(2) hours at the overtime rate; anyworkmen or empioyees who report for work and for whom werk is provided
shall reeeive not less than four (4) hours’ pay at the overtime rate; and il an employee works more than four (4)
hours, he shall be paid for the actnal hours worked at the overtime rate,

2003 - 2006
Laborers

Agreement
Page 28

R 3
CALIFORNIA
ASSOGIATED
GENERAL
CONTRAGTORS
OF CALIFORNHA




2003 - 2006
Lahorers

ASSOCIATED
GEMERAL
CONTRACTORS
OF CALIFORNIA

M. 1. Anyworkman or employee reporting for work ad the regular stariing time and for whem no work is
provided, shall receive pay for two (2) hours at the stipulated rate for so reporting, unless he hag heen
notified before the end of his last preceding shift not to report; and any workiman or employee who
reports for work and for whom worl is provided shall receive not less than four (4) hours’ pay; and if
more than four (4) hours are worked in any one day, he shall receive not less than a full day's pay
therefor, unless prevented from working for reasons beyond the control of the Contractor, including, but
ot limited by, such factors as inclement weather, a breakdown causing discontinuance of a major unit
of the project during which time workmen or employees are not required or requested to remain on the
projeet by the Contractor or his agent. New employees on their firsi day of work shall be paid for their
actual time worked.

2. Onconcrete coring and concrete sawing operations, only, any employee reporting for work and for whom
no work is provided shal! receive pay for two (2) hours at the stipulated rate for se reporting, unless he
has been notified before the end of his last preceding shift not to report; and any workman or employee
who reports forwork and for whom work is provided shall receive not less than four (4) hours pay; and
it more than lour (4) hours are worked in anyone (1) day, he shall receive not less than six {) hours pay,
and if more than six (6) hours work is provided, te shall receive not less than eight (8) bours pay.

N, When it is necessary to shué down a job or project because of a bomb threat, employees will be compensated as
follows:

(@)  Tisuchanevent cccurs before the repular starting time, all workimen or employees who have net been
notitied not io appear for work and who show up at the jobsite shall receive twe (2) bours’ pay and
subsistence at the applicable rate.

(b}  [oorder to gualify for this two (2) hours’ pay (and subsistence if applicable), the employce and/or
workman must remair oa the job availahble for work during the two (2) hour period of time for which he
receives pay unless released sooner by theemployer or his representative. Time spent in a holding area
ag directed by the Contractor shall be considered as time worked and paid aceordingly.

Q Flagmen shall be entitled to adequate relief for the use of toilet facilities.

P The Contractor shall he required to furnish goggtes and/or hard hats where needed. When employees are
required to work outside in the rain or snow, they shall be furnished rain coats, rain hats and boots. Employees
working in or handling cement or concrele shall be furnisbed rubber boots and gloves. Employees required to
work in mud, shesh or water shall be furnished boots and other necessary waterproof clothing. Theemployee -
shall return all such clothing of the Contractor in the same condition as received, subject to reasonable wear
and tear. Such equipment shall be sanitized hefore reissue. The emplaoyee shall sign for receipt of such
protective clothing and on signed authorization the reasonahle value of such protective clothing may be de-
ducted from the employee's pay check. Upon return of the protective clothing, the employee shall be reimbursed
in the amount of the deduction.

ARTIGLE XIX
Wage Scales

The following hourly wage rates shall apply lo the following classifications on all work covered by the terms of this
Agreement:

A Overiime Rates:

Time and one-hall, except hours worked over 12in a single workday, Sundays and Holidays, which are double {2) time.




B. Watchmen:

Watchmen shall work eight (8) consecutive hours per day, exclusive of lunch period, and forty (40) hours per week,
Monday through Sunday, at straight-time rates, provided they receive theit two-day rest period consecutively. Waich-
men shal receive time 2nd one-half for all time worked in excess of cight (8) hours per day and for the sixth consecutive
dayworked, and double time for the seventh consecutive day worked. Watchmen shall also receive time and one-half for
holidays, except where & holidayfalls on the seventh consecutive day worked, which shall be double time. This provision
shall be applicable to persons whose principal funietion is to tend patrol dogs at the jobsite but shall not include services
exclusively of deliveryand rotrieval of the dogs.

C. Health and Welfare:

1.

Contractors covered by the terms of this Agreement agree to pay to the Laborers” Health and Welfare
Trust Fund for Seuthern California the sum designated in Attachment #1 of this Agreement for cach
hour worked or paid for on all classifications contained in this Agreement.

The Contractor may take voluntary contributions on beliall of supervisory employees above the raitk of
crafl {oreman in the amounts and manner to e determined by ihe Trustees,

Contracters covered by the terms of this Agreement approve and consent to the appointment of the
Trustees designated by the Laborers’ Health and Welfare Trust Agreement for Southern California and
further ratify, confirm and consent to all acts heretofore taken in the creation and administration of said
Trust by the joint Trustees, its agents and representatives, and agree to be bound by all the terms,
conditions, provisions, privileges and obligations provided for by said Agreement and Declaration of
Trust as same may be consiituted in its original torm, as amended, and as may be subsequently
amended.

D. Pension:

1.

Contractors covered by the terms of this Agreement agres to pay to the Construction Laborers’ Pension
Trust Fund for Seuthern Calitornia the sum designated in Attachment #1 of this Agreement for each
hour worked or paid for on all classifications contained in this Agreement.

The Contractor may make voluntary coniributions on behalf of supervisory emplovees above the rank of
cralt foreman in the amounts and manner 10 be determined by the Trustees.

Contractors covered by the terms of this Agreement approve and conzent to the appointment of the
Trustees designated by the Construction Laberers Pension Trust Agreement for Sevthern Caiifornia and
further ratily, confirm, and consent to all acts heretofore taken in the creation and administration of said
Trust by the joiut Trustees, its agents and representatives, and agree to be bound by all the terms,
conditions, provistons, privileges and obligations provided for hy said Agreement and Declaration of
Trust as same may he constituted in its original form, as amended, and as may be subsequently
amended.

The Pension Trust Fund agreement will he amended to provide that the Trustees may not increase
pension benefits during the lifeof the Agreement. Any increasein pension coniributions will be directed
to decrease the unfunded acerued liabilities. The establishment of an Annuity Trust Fund Agreement
between the Contractors and the Union may be inifiated at anytime during the life of this Agreement by
mutual eonsent.
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Yacatlon:

1. Contractors covered by the tarms of this Agreement agree tn pay to the Construction Laberers® Vacation
Trust Fund for Southers Califernia the sum designated in Attachment #1 of this Agreement fer each
hour worked or paid foron all classifications contained in this Agreement.

2. Contractors covered by the terms of this Agreement approve and consent to the appointment of the
Trustees designated by the Consiruction Laborers' Vacation Trust Agreement for Southern California
and further ratify, confirm, and eonsent to all acts heretofore taken in the creation and administration
of said Trust hythe joint Trustees, its agents and representatives, and agree to he bound by all the terms,
conditiens, provisions, privileges and obligations provided for by said Agreement and Declaration of
Trust as same may be constituted in its original form, as amended, and as may be subsequently
amended.

Training and Retraining:

1. Contractors covered by the lerms of ihis Agreement agree to pay to the Laborers’ Training and Retrain-
ing Trust Fund for Seuthern California the sum designated in Attachment #1 of this Agreement for cach
hour worked or paid for on all classifications contained in this Agreement.

2. Contractors covered by the terms of this Agreement approve and consent to the appointment of the
Trustees designated by the Laborers’ Training and Retraining Trmst Agreement for Southern California
and further ratify, confirm, and consent to all acis heretofore taken in the creation and adminisiration
of said Trusi by the joint Trustees, its agents and representatives, and agree to be hound by all the terms,
conditions, provisions, privileges and obligations provided for by said Agreement and Declaration of
Trust as same may be constituted in its original formn, as amended, and as may be subsequenily
amended.

The collective bargaining parties direct the Trustees of the Lahorers’ Health and Welfare Trust and the
Construction Laborers’ Pension Trust for Seuthern California to adopt procedures which will permit a retiree
to authorize the Penston Trust to deduct lawfully from his pension benefits and to remit to the Health and
Welfare Trust the amount of the retiree’s coniribution to the Health and Welfare Trust should a refiree
contribution he required by the Health and WeHare Trustees,

Where the Contractor transfers key [aborers out of the geographical area of this Agreement, to an arca where
the Contractor is not signatory to a Laborers’ Agreement, the Contractor shall contribute to the Trust Funds
mentioned in this Agreement for all hours worked by or paid to such keylaborers for the duration of the job for
which they were transferred.

Foreman:

Laborer Foremen employed in aceordance with Article XV of this Agresment shalk be paid not legs than ene doilar and
filty cents {$1.50) per hour more than the hourly wage rate of the highes! classification over which they have
leadership. In the event the Contractor, at his option, elects to use a Laborer Foreman to supervise other Laborer
Foremen, hie shall be paid not less than one dotlar ($1.00) per hour more than the hourly rate of the highest classified
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d. Laberers’ Hourly Wage Scales
July 1,2003,increases allocated as foltows:

$0.75 to Health & Welfare
$0.55 to Pension *

$0.10s also reallocated from Training to Pension
Classifications 07/01/03  07/01/04
GROUP] $20.10 *31.35

Boring Machine Helper (outside)
Cleaningand Handling of Panel Forms
Concrete Screeding for Rough Strike-Off
Conerete, Water Curiug
Conerete Curb and Gutler Laborer
Certitied Confined Space Laborer
Demolition Laborer, the cleaning of briek if performed by an employee
performing any other phase of demolition work, and the cleaning of lumber
Expansion Joint Cautking by any method (including preparation and clean-up)
Environmental Remediation, Monitoring Well, Toxic waste, and Geotechnical Drill Helper
Fiberoptic Installation, Blowing, Splicing, Testing and related work
Fire Waicher, Limbers, Brush Loaders, Pilers and Debris Handlers
Flagman
(as, Oil and/or Water Pipeline Lahorer
Taborer, Asphalt-Rubber Material Loader
Lahorer, Concrete
Lahorer, General or Construetion
Laborer, General Cleanup
Lahorer, Landscaping
Laharer, Jetting
Laborer, Temporary Water and Air Lines
Material Hoseman (Walls, Slabs, Floors and Decks)
Plugging, Filling ol Skee-Bolt Holes; Dry Packing of Concrete and Patching;
Post Hole Digger {manual)
Railroad Maintenance, Repair Trackman and Road Beds; Streetear
and Railroad ConstructionTrack Laborers
Rigging and Signaling
ScalerSlip Form Raisers
Filling of Cracks by any method on any surfaceTartoan and Mortar Man
Tool Crib or Tool House Lahorer
Traffic Control by any method (including assisting in the moving and
installation of construction signs, barriers barricade, delineators, cores, etc.)
Trattic Control Pilet Truck
Water Well Drill Helper
Window Cleaner
Wire Mesh Pulting - A}l Conerete Pouring Operations
Vehicle Operatorin conncction with all Laborers work,

07/01/05
**81.40
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Classt{leations 07/01/03  07/01/03
GROUP L $20.65 “*81.35

Asbestos AbatementAsphalt Shoveler

Cement Dumper {ou 1 yard or larger mixerand  handlingbulk cement)
Cesspool Diggerand lnstaller

Chuckiender

Chuic Man, pouring conerete, the handling of the chute from readymix
trucks, such as walls, slabs, decks, flooes, foundations, footings,
curbs, gutters and sidewalks

Conerete Curer - Impervious Membrane and Form Oiler

Cutting Torch Operator (Demolition)

Fine Grader, Highways and Street Paving, AirportRunways, and
similar type heavy construction

Gas, Oil and/or Water Pipeline Wrapper Pot Tender and Form Man

Grout Man (including ferming, pouring, handling, mixing, finishing
and cleanup of alk types of grout)

Guinea Chaser

Headerboard Man - Asphalt

Installation of all Asphalt Overlay Febric andMaterials used

for Reintorcing Asphali

Irrigation LaborerLaborer, Macking Rod Steel and Pans

Membrane Vapor Barrier Instalter

Power Breom Sweepers (small)

Riprap, Stoncpaver, placing stone or wet sacked concrelc

Roto Scraper and Tilter

Sandblaster (Pot Tender)

Septic Tank Digger and Installer (leadman)

Tank Scaler and Cleaner

Tree Climber, Faller, Chain Saw Operator,
Pittshurgh Chipper and similar type Brush Shredders

Underground Laborers, including Caisson Bellower

Classilcations 02/01/03  07/01/04
GROUP I : $21.20 *$1.35

Asphalt, Installation of all tabrics

Buggymobile Man

Bushing Hawnmer

Compactor (all types including Tamper, Barko, Wacker)

Conerete Cutting Torch

Concrete Pile CutterDriller, Jackhameer, 2-1/2 feet drill steel or longer

Dri Pak-it Machine

Fenoe Erector

Gas, Oil and/or Water Pipeline Wrapper - 6" Pipe and over by
any method, inside and out

Guardrait Erector

High Scater (including drilling of same)

07/61/05

5140

07/01/05

*$1.40
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Hydro Seeder and Similar Type

Impaci Wrench, Multi-Plate

Keftlemen, Potmen and Men applying asphalt, lay-kold, ereosote, limn
caustic and similar type materials (“applying” means applying, dipping,
brushing or handling of such materials for pipe wrapping and waterproofing)
Operators of Pneumatic, Gas, Electric Tools Vibrating Machines, Pavement
Breakers, Air Blasting, Come-Alongs, and similar mechanical tools not
separatelyclassified herein: eperationof remote controlled robotic

tools in connectionwith Laborers’ work
Pipelayer's Backup Man, coating, grouting, makingof joints, sealing,
cauiking, diapering and including rubber gasket joints, pointing and

any and all other services

Power Post Hole Digger

Rock Slinger

Rotary Scarifier or Multiple Head Concrete Chipping Scarifier

Shot Blast Equipment Operator (8 to 48inches)

Small Skid Steer Loader

Steel Headerboard Man and Guideline Sctler

Trenching Machine, Hand Propelled

Classifications 47/01/03  07/01/04
GROUP IV . $22.75 **$1.35

AnyWorker Exposed to Raw Sewage

Asphalt Raker, Luteman, Ironer, Asphatt Dumpman and

Asphalt Spreader Boxes (all fypes)

Concrete Core Cutfer (walls, floors or ceilings) Grinder or Sander
Concrete Handworking by any meihod or means

Concrete Saw Man, Cutting Walls or Flat Work Scoring old or new concrete

Cribber, Shorer, Lagging, Sheeting and Trench Bracing,
Hand-Guided Lagging Hammer

Head Rock Slinger

Instaler of Subsurface Insirumentation, Monitoring Wells or Points,
Remediation Systems Installer

Laharer, Asphalt-Rubber Distributor Beotman

Laser Beam in connection with Laborer’s work

Oversize Concrete Vibrator Operator, 70 pounds and over

Pipelayer performing all services in the laying, installation and all ferms
of connection of pipe from the point ¢f receiving pipe in the ditch uotil
completion of operation, including any and all forms of tubular material,
whether pipe, metallic or non-metallic, conduit, and any other stationary
typeof tubular deviee used for the conveying of any subsiance or clement,
whetker water, sewage, solid, gas, air, or other preduct whatsoever
and withont regard to the natore of material from which the tubular material

is fabricated; No-joint pipe and stripping of same; Industrial Pipefitter

in connection with Laborers’ Work

Prefabricated Manhole Installer

Sandblaster (Nozzleman), Porta Shot - Blast, Water Blasting

Traffic Lane Closure, Certified

07/01/05

“*31.40
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ClassHleatlons 07/01/03
GROLPV $23.10

Blasters Powderman - All work of loading holes,placing and blasting
of all powder and explosives of whatever type, regardless
of method used for such loadingand placing
Herizontal Directional Driller, Boring System Electronie Tracking
Driller: All power drills, excluding Jackhammer, whether core, diamond,
wagon, track, moltiple unit, and anyand all other types of mechanical
drills without regard to the form of motive power
Environmental, Remediation, Monitoring Well, Toxic Waste and Geotechnical Driller
Toxic Waste RemovalWelding, certified or otherwise. in connection with Laborers® Work

Classificatlons 07/01/03
GROUP VI $24.60

Horizontal Directional Prill Locator and/or Foreman

Watchman §18.11

**To he allocated hy the Union (includes $0.64 to Pension on 07/01/04 and $0.40 to Pension on07/01/05)

Resldenilal Work (See Appendix A for definition)

Restdential Wage Rates 07/01/03
Cleanup, Landscaping, Fencing $18.57
{Chain Link and Wood)
All other work on residential projects as described in MLA $19.57
Residential Fringe Benelit Contribution Rates 07/41/02
Health & Weliare $4.16
Vacation* $1.65
Pension $1B
Training & Retraining $ .26

* Includes Supplemental Dues Contribution
FUTURE INCREASES: WATCHMAN AND RESIDENTIAL

07/01/04:  $1.35 to be allocated by the Union {includes $0.64 to Pension on 07/01/04)
07/01/05; 31.40 to be allocated by the Union (includes $0.40 to Pension on 07/01/05)

07/01/04

**$1.35

07/01/04

**$1.35

**$1.35

07/01/05

8140

07/01/05

“*$1.40

**$1.40

* pon written notice to the Associations at least sixty {60) days prior to July { of anyyear, the Union may allocate all
or a portion of the future increases to (1) Hourly wage rate; (2) Health and Welfare; (3} Pension; (4) Vacation; (5)
Trainingand Retraining; (6) Supplemental Dueg; {7) Center for Contract Compliance; (8) Any combination thereof.




ARTIGLE XX
Fund for Construction Industry Advancement

A

The Parties to this Agreement recognize that to proteet and expand the interesis of the Construction Industry,
to be aware of modes and methods of improving the efficiency of the industry and to protect the industry from
harmful legislation whose impact is detrimental to both the employees and the Contractors and without regard
to whether such employees are employed by members of Contraciors the individual employer will contribute the
sum of six cents ($0.06) per hour for all hours warked or paid far by all emplayees employed ender the lerms
of this Agreement to the FUND FOR CONSTRUCTION INDUSTRY ADVANCEMENT, an employer established
and administered Trust formed and created for this purpose and the individual employer hereby adopts and
agrees to he bound by the terms of that certain Trust Agreement establishing the FUND FOR CONSTRUCTION
INDUSTRY ADVANCEMENT, and further agrees to observe and be bound by the actions and deterniinations of
the Board of Trostees of said Trust,

it is understood that independent of any other provisions, contained in this Agreement which provide for its
termination, ASSOCIATIONS shafl have the right and power tocancel unilaterally the provisions, solety of this
Article at any time by delivering notice o the Union in writing to that cffect.

The Fund for Constritction Industry Advancement shall be used onlyfor the purpose set forth in paragraph A
and shall not be used for anti-labor or anti-employee purposes.

ARTICLE XX}
Gontract Administration Fund

A.

Aftrust fund entitled “The Contract Administration Trust Fund for Southera California” shall he used only to
provide compensation to the Contractors fer negotiations &nd administration of the provisions of this Agree-
ment, including Articte VI, for the Indusiry. Individual Employvers shall condribute into the Contract Adminis-
tration Trust Fund six cents ($0.06) per hour for each hour paid for or worked and an additional two eenis
{$0.02) per hour may be allocated hy the Trustees during the life of this agreement. The trust fund shall be
administered solely by Trustees selected by the Contractors in accordance with a trust agreement to be
executed by the contractors. The Union shall have the right, not more than one (1) time per year, to indepen-
dently audit the Trust Fund.

Contractors covered by the terms of this Agreement approve and consent to the appointment of the Trustees
designated pursuant to the Declaration of Trust establishing the Contract Administration Trust Fund for
Southern California and turther ratify, confirm, and consent to all acts heretofore taken in the creation and
administration of said Trust by its Trustees, its agents and representatives, and agree to he hound by all the
terms, conditions, provisions, privileges and obligations provided for by said Agreement and Declaration of
Trust as same may be constituted in its original form, as amended, and as may he subsequently amended.

ARTICLE XXt
Center For Gontract Gompliance Trust Fund

Contractors covered by the terms of this Agreement agrec to pay to the Center for Contraet Compliance Trust
Fund effective July 1, 2000, the sum of fifteen cents ($0.15) per hour for each hour worked or patd for on all
classifications contained in this Agreement,

Contractors covered by the terms of this Agreement agree to be bound by all the terms and conditions of the
Agreement and Declaration of Trust as they may he constituted in its ortginal form and insofar as it may be
amended.
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The parties agree thal a review of the Center for Contract Compliance may he performed annually

This Article shall he snhject to the Agreement of the parties on the language for the Agreement and Declaration .
of Trust.

ARTICLE XXHI
Delinquency and Collection Pracedure

A

The Trustees of the Trust Fund skali furnish the Coniractor Associations and the Union with a list of delinquent
coutractors each month. Such list will alse be available to all signatory contractors on request, sibject to such
reagonable cost as may be determined by the administrative office of the Trust Funds as representing the eost
of duplication and lransmission of such lisis, payment for which to be made in advanee, The Contractor agrees
he will not suhcontract any pertion of his job to azy subeontractor whose name appears on the delinquent list
until such subcontractor has paid all delingoent monies fo the various Trust Funds. In the event the Contractor
subcontracts to anysuch delinquent subcontractor in violation of the foregoing, the Contractor shall remove
such subcontractor Irom the job immediately, unless such delinquent subeontractor immediately niakes full
payment for all delinquencies to the Trusts.

1tthe Contractor fails to remove the delinguent subeontractor, the Contractor shall become financially vespon-
sible for all fringe benefils owed to any funds established by this Agreement by the Contractor or by his
subcontractor or the subcontracter of his subcontractor for work performed on the Contractor's job or project
in accordance with the requirements set forth below,

The term “Contractor™ for delinquency purposes only, shell include all entities of the delinquent eontractor,
change of name, or change of entity, provided that the delinquent contractor holds at least ten {10%) pereent
ownership in the new entity.

I the eveitt the Coatractor subcontracts to a subcontractor that is not on the delinquency list at the time the
subcontracl ig entered inte, the Trust Office shall notify the Contractorof any delinquency of ihe subeontractor
within ninety (30) days of the date the delinquency first oceurred and in no case shall the Contractor be liahle
for fringe benefit contributions of a subcontractor for mote than ninety (%) days prior to the date the Trust
Office notice is sent to the Contractor.

Where a Contractor contracts with a lisied delinquent subeontractor or subcontraetors, and the Contractor
{ails to terminate the subcontract of such delinquent subcontractor, or subcontractors, the contractor shall
beceme finaneially responsible for the Liabiiity of the delinquent subcontractor's fringe benefits on that job from
the commencement of the work under the subcontract to the date of termination of that subcenérac.

The Trust Office shall send delinguency notices to Contractors whose contributions are not paid as required.
The Trust Office shall notify the Union of those contractors who fail tn pay within five (5) days of such notice and
the Union shali within forty-eight (48) hours atter receipt of such notice withhold service from the Contractor
involved until eontributions are paid or satisfactory arrangemenis made with the Trustees for payment.

Any employee rendered unemployed hy reason of the foregoing shall not be deemed engaged in a work stoppage
or fabar dispute but shall be deemed eonstruetively faid off by the Contractor by tailure to pay monies due for
the benefit of the employees. Contractor agrees that such employcees are entifled to unemployment insurance
and warrauts that he will iake no action to interfere with the emplayee’s application for unemployment
insurance. Anydispute inconnection with this paragraph is subject to the grievance procedure.

The Trust Oftice shall issue delinquency notices and cfearances to Contractors confirmed in writing.




All enaployees shall be covered by this Agrecment and the provisions applicable to Trust Funds. The Trustecs
shall bave aufhority to audit Contractor records to determine the appropriate contributions and shall have
specific anthority to examine the Contractor’s records, including but not limited to payroll records, time cards,
Federal W2 Forms, 1099 and 1196 Forms, Quarterly State Tax returns and cash disbursement ledgers, all
canceled cheeks, check registers and invoices. If requested by the Trusts, the Contractor shall provide payroll
breakdown by job when a lawsuit has been filed against a contracior. The Trustees may tile suit to enforce this
obligation, and, if successtul. shall recover their attorneys fees and costs, whetheror not the audit revealsa
delinquency. Any Contractor delinquent under this Article may be required by the Trust Funds te submit, in
addition to reguiar reports, payroll hreakdowns by job, and the lailure to submit timely job breakdowns shall
be considered a delinqueney under this Article. If a Contractor refuses to furnish the foregoing the linion may
take economic action.

1tis recogpized that a delinquency in contributions causes damages beyond {he value of the unpaid contribu-
tious, which are difficult to quantify. These damages inelude, but are not limited to, the administrative costs of
processing and collecting delinquencies, the costs of adjusting benefit eredits and notifying participants, the
additional hurden placed on Contractors who faithfully pay their contributions, and the burden upon partici-
pauts and beneficiaries who may be unable to qualify for benefits they may have otherwise been entitled to but
tor the delinqueacy of the Conlractor, Because these damages are difficult, if not impossible, to quantifyona
case-by-case basis, the parties agree that liquidated damages, not a penalty, for such losses shall be set ai the
greater of $250r 20% of (he contributions late or unpaid for each Trust Fund. The parties have reviewed the
costs of collection hy the Trust Funds, and agree that 20% liquidated damages is an aceurate projection of the
Trusts’ damages that result from a delinguency. Inaddition, any Contracter delinquent in its obligations under
this Article shall be required to payinterest on the delinquent eontributions (at arate to be set by the Trustees
of the Trust Funds), and any audit fees. In the event that litigation is necessary to collect any delinguent
contributions (including litigation to enforce mechanic liens, stop notices, bond claims or simitar remedies, and
any bankruptcy or receivership proceedings) or to coforce any obligation under this Article, in addition to
liguidated damages owed by the delinquent Contractor, the Contractor shall also be Hable for all reasonable
attorney fees and legal costs incurred in such litigation. The Trustees of the Trust Funds may waive or reduce
the amount of liquidated damages, at their sole discretion and consistent with their fiduciary duties. The
decision of the Trustees in any request o waive or reduce liguidated damages shall be final and binding upon
the parties.

For the purposes of this Agreement, delinquency in failure to make the required reports and contributions to the
Trusi Fund as determined by the Trustees, shall eonsist of the following:

(@)  Failure to submii trust report forms.

M Failure toreport on al) employees.

(©  Failure to make the paymnents as required on tine.

{d) Failure to pay audit amounts and audit fees and other cosis and damages as determined by the Trust.
{e)  Failureof the bank to honor checks submitted.

{) Failure o pay monies due.

{®  Failure to submit to an audit.

In addition to any other remedics under this Article, the Union may terminate the participation of a delinguent
contractor, Notice of such termination shall be sent to the Contractor, and each of the emplayees listed on the
last report submitted by that Coatractor, znd shall be effective 30 days from such notice. Upon termination, no
employee of the delinquent Contractor shall accrue credit for any benefits for hours worked for that Contractor.
However, termination shall not end or alier the obligations of the Contractor (or any Contractor subeontracting
to that Contraetor) under this Article. In addition o any other damages under this Artiele, a Contractor so
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terminated shall be liable fo the Trusi Fund for the cosl of notice, and shall be liable (o its employees for the
value of any berefits lost in an ameunt not exceeding the hourly eontributions and liquidated damages that
would otherwise have heen due.

ARTICLE XXV
Publlc Warks Project Davis-Bacon Act and Related Statutes

[n the event an individual Employer bids a public job or project being awarded by a federal, state, county, city or pubtic
entity which is to be performed at a predetermiced and/er prevailing wage rate esiahlished by the Secretaryof the U.S.
Department of Labor (pursuant to Public Law 74-403 as amended by Public Law 88-349 whose regulations are
contained in 29 CFR Parts 1,3, 5 and 7, and which determinations are published in The Federal Register), or by the
Directorof ihe California Diviston of Industrial Refutions, or a County, City or other public cntity and the established
prevailing wage rate, including vacation contribotions, is lower by no more than fifteen {15%) percent on residential or
housing work or by 2o more than ten (10%) percent on any other type of work, than the Master Labor Agreement hourly
wage rate (excluding fringe henefits) the published hourly wage rate, including vacation contributions, at the time of
bid shall apply to the job or project for the-duration of ihe jobor project but in no event to exceed an eighteen (18) month
period.

In the event the job or project extends beyond eighteen {18) months, the wage rates, including vacation contributions,
shall be increased thereatter to maintain the appropriate fitteen (15%) or ten (10%} percent differential under the then
current Master Labor Agreement.

Should the predelermined wage rate and the Master Labor Agreement rate be the same, it is agreed that rate shall be
in effect foran eightean (18) month period. On work that extends beyond eighteen (18) months, then the current Master
Labor Agreement rate shall apply.

It any public agency publishes prevailing wage and fringe benefit rates tor Laborers classifications for a speciic job or
project which are less than the rates set-forth in the Master Lahor Agreement, and there are non-signatory prime
bidders ou the plan holders list, or if there is no bid list published, then the individual Employer may bid said project in
aceordance with the wage rates, fringe benefit rates and other applicable provisions of the Prevailing Wage Determina-
tion incorporated in the bid specifications.

ARTICLE Xx¥
Laborer Joint Apprenticeship Committee

A Tite Contractors and the Union recognize the need for apprentice training and to this end shall indenture
apprentices in conformity with California Laber Code Section 1777 5 governing employment of apprentices
upon public work. Apprentices shall be employed in aceordance with the Standards and geidelines as estab-
lished by the Laborers Joint Apprenticeship Committee and approved by the Division of Apprenticeship Stan-
dards. The terms aund conditions of this Agreement shall apply to Apprentices.

B The ratio of Apprentices to Journeymen shall be one Apprentice when at least five (5) Journeymen are reguiarly
employed, and one (1) additional Apprentice for everyfive (5) additional Journeymen.

C. The Contractor will make an effort to keep Apprentices reasonably employed regardless of period slatus or
advancement {o & higher period of pay.

" 5 -;;;

B0
gﬁu A n The Local Union, through the Joint Apprenticeship Committee, shall dispateh Apprentices to the Contractors.
A%i?égﬁg E. The Contractor shall pay to Apprentices the wages and to the Trust Funds the sums designated below for cach
CONTRACTORS hour worked or paid to Apprentices.

OF CALIFORNIA




F The partics have agreed to a Memorandum of Understanding regarding Apprenticeship ratios.

1. Apprentice wages shall be paid pursuant to the wage schedule set forth below and centained in the
Apprenticeship Standards of the Joint Apprenticeship Committee, whieh is based on the following
percentages of the Group V journeyman rate of $23.10;

1*period
2 period
3" period
4% peried
5% period
6% period

*Apprentices shall receive the appropriate percentage of any increase to the journeyman wage during

1 - 500 hours
501 - 1000 hovrs
1001 - 1500 hours
1501 - 2000 hours
2001 - 2500 hours
2501 - 3000 hours

the term of this Agreement.

2. The Contractor shall pay to ihe Laborers Trust Funds the sum desigraied below for ezch hour worked

or paid for on all Apprentiees.

Trust Fund eontributions for Apprentices®;

Health & Weltare (70°h)
ension (20%)
Vaeation/Supp. Dues, (70%)
Training and Retraining (100%)
C.C.C. (100%)
Industry Fund (100%)

*Apprentice shall receive the appropriate increase te the journeyman [ringe benefil rate increases.

ARTICLE YoV

291
$0.86
$1.79
$0.26
$0.16
50.06

Drug and Alcohol Abuse Prevention Programs

The parties recognize the problems which drug and alcohol abuse have created within the construction industryand
have reached formal agreement on a Memorandum of Understanding on Drug Abuse Prevention and Detection. Any
testing program implemented by an individual employer must conform to the provisions of the Memorandum of Under-

stunding agreed upon by the parties.

50%
55%
60%
70%
80%
8a%

$t1.56
$12.71
$13.86
$16.17
31848
$19.64

The partics have agreed to a Memorandum of Understanding on Drug Sereening.

2003 - 2006
Laborers

Agreement
Page &1

E

alts

AGC %o
CALIFORN
ASSOCIATED
GENERAL
CONTRACTORS
OF CALIFORNIA




2003 - 2006
Lahorers

Agreement
Page &2

CALIFORNIA
ASSOCIATED
GENERAL
CONTRACTORS
OF CALIFORNIA

[T S AGREED by the parties hereto that all matters of wages, hours, and conditions, whether or not speeifically sct

forth in this Agreement, are closed for the term of the Agreement.

Assoclated General Contraetors

Southern California District Council

of California, Inc. of Laborers
By: Thomas Holsman By Mike Quevedo, J1.
Date Date

Bullding Industry Assoelation of
Southern Calllornia, Ine.

Southern Callfornia District Council
of Laborers

By: Pamela Ackrich

By Tony R. Hoffman

Date

Southern California Coniractors
Assoclatlon

Date

Southern California District Couneil
of Lahorers

By Jere Meacham

Bv: Angel Sambrano, Sr.

Date

Date




Appendix A
Residential Work

The provisions of the Master Labor Agreement apply except as modified by this Apperdix A.

Definition:

Residential work is defined s all Laborers' work on wond or metal frame construetion of single tamily
residences, apartments and condominiums. This residential work shall not inelude projects that exceed
three stories over a parage level; any utility work, such as telephone, gas, water, sewer, and other
utilities; or any work outside property lines, including curbs, gutters, and sidewatks.

This residential work shall include all rough grading work at the job site behind the existing public right-
of-way. al the time of commencement of said work. It shall not include any fine grading work, utility
work, or paving work in the future street and public right-of-way.

Application: The Contractor may pay to its employees the rate for residential work, but only on residential
work. Anywork that is not residential work or is excluded from residential work as defined in paragraph A,
shall be paid at the construction rate.

Enforcement: For purposes of this Appendix A and uot withstanding any other steps in the grievance pro-
cedure of this Agreement a claimed violation of this Article shalt be handled in the following manner;

1.

Within twenty-four (24) hours of a request by the Union to the Contractor and to the Associalions, a
representative of the Union and a represeniative of the Associations shall meet on the job and review
with the Contractor the work in question or the contractor's bid, er both, to determine whether the
Contractor has bid the job or a portion of the joh, or has permitted any work to be performed on the job
under residential rates where the work in question was not residential. If the Contractor refuses to
participale or to furnish its bid, it shall be presumed that a deliberate, major viglation of this article
uecurred.

If the Union and Association representatives find a violation of this Article, or less than censtruciion
rates were paid at a time when the Contractordid aot have an Agreement with the Union ic pay less thaa
consiructiou rates, the representatives shall issue a writien award in the {ollowing langaage:

*{Name of Contractor) is herchy found to be performing non-residential work, for which the Contractor
has paid or proposes {o pay residential rates. The remedy for this violation is an injunction against
turther work oz the job known as (deseribe joh) except at the construction overtime rate (as Liquidated
damages). This injunction shall be enforeeakle by a court injunction, and the plaintiff shall be entitted
toits attorncys’ fees and cost.”

The Union and the Association represantatives shall thereafter examine the Contractor’s books and
records and make an award of damages, with the overtime portion of the award being paid to the Union
asits damages.

If the Union and Association representatives find, or if it is found by any other arbitrator that the
payment of less than construction rates hy the Contractor for other than residential work was not
inadvertent and minor, the Contractor shall lose the benefit of the residential rate of this Agreement for
one year from the finding of a violation. The burden of showing that the viclation was inadvertent and
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minor is on the Contractor. f there isa finding of a second vielation, the Coniractor shall lose the benefit
of the residential rate for the remainder of the Agreement.

4. ItheUnion and Association representatives cannot agree, the dispute shall proceed through the normal
grievance procedure of this Agreement or the Short Form Agreement (whichever is applicable to the
Contractor), and the award shall be as set forth in paragraph 2.

If the Union finds that the enforcement of this elause is not succeeding, the Union may reopen the Agreement for
the purpose of amending this paragraph, and if no agreement is reached within 15 days on more stringeni
enforcement, the dispute shall be submitted to arbitration tor the sole porpose of adopting language that is
more siringent and easter to enforce.

Transfer Provislons: The Contractor recognizes the desirahility of employing workmen from ihe area in
which the work is located aud the Union recognizes that in the employof the Contractorare Laborers who are
necessary to the efficient confinuity of the Contractor’s operations. Therefore, the Contractor maytransferup
to four {4} Laborers and one (i) foreman froms area fo ared. After the transfer of o more than four {4)
Laborers and one (1) foreman, the Contractor must hire the next two (2) Laberers from the Local Union hiring
hallin the geographical area in which the work is performed. Thereatier the Contractor may transfer one (1)
additional Laborer for rach Labozer hired from the Local Union hiring ball in whose jurisdiction the work is
performed. The Employer shall keep this 50-50 ratio intaet (one (1) local person and one (1) person from oudside
the area) in employing, laying off and terminating Laborers. Only employees who have been employed by the
Centracior for at least three hundred (300} hours in the last six (6) months may be transferred from one area
toanother area. The Contractor must praperly clear all employees, including foreman and Key employees, with
a dispateh slip from the Local Unien having geographical jurisdiction over the project prior to those employees
hegianing work. The Union will not unreasosably withhold issuing s elearance. For the transfer of additional
Laborers, the Contractor shall firsi contact the office of the approprizte Local Union in the area where the
work is to be performed. The ahove additional transfers shall only be made by mutual consent.
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ATTACHMENT #1

CONTRIBUTIONS PAYABLE TO TRUST FUNDS

EFFECTIVE 07/01/03 07/01/04** 07/01/05**
Laberers’ Health and Welfare Fund for Southern California 84.16
Construction Laborers’ Pension Fund for Southern California .31 $0.64 9040
Construction Laborers' Vacation Fund for Southern California ...........orecverrensrer S2.65%
Laborers’ Training and Retraining Fund for Soutbern Califorsia .....cconecnerrnn.. 30.26
Fund for Construction Industry Advancement 30.06
Center for Contract Compliance Trust Fund $0.15
Contract Administration Fund $0.06

* Includes Supplemental Dues contribution

FUTURE INCREASES ™

07/01/04:  $1.35 tabe allocated by the Union (inetudes $0.64 to Pengion on 07/01,/04)
07/01/05:  $1.40 to be allocated by the Union (includes $0.40 to Pension on 07/01/05)

** Tobe allocated by the Uniou to (1) Hourly wage rate; (2) Health & Welfare; (3) Pension; (4) Vacation; (5) Training and
Retraining; (6) Supplemental Dues: {7) Center for Contract Complianee; (8) Any comhination thereof.
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