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COMMERCIAL WORKERS UNION
LOCAL 791, AFL-CIO,CLC

] 1L and )
. I SHAW’S SUPERMARKETS, INC. :
I SOUTHERN REGION STORES
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AND STORE MAINTENANCE

Effective Dates:

August 1, 2004 ~ August 2, 2008
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United Foodiand.Commercial
Workers Union
Local 791, AFL-CIO, CLC

55 Norfolk Avenue, South Easton, MA 02375
(:!74_!)_588-0791 +1-800-535-2752

_ Dear Union Member:

. Enclosed‘in this book is one of the best
Contracts 'in ‘the industry. These wages and
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This Agreement is made and entered into this 1st
day of August 2004 between Shaw's Supermarkets,
inc. (for the Southern Region stores and stare
maintenance), a Massachusetis carporation with its
piincipal place of business located at West Bridgewater,
pMassachusetts, hereinafter referred to as the
"Employer*, and United Food and Commercial Workers
Local 794, AFL-CIQ, a voluntary uningorparated
association hereinafter referred to as the “Union”.

ARTICLE 1
RECOGNITION

Subject to any applicable provisions of State or
Federal law or regulalion now or hereafter in effect, the
Employer recagnizes the Union as the exclusive
bargaining agent with respect 1o wages, hours, and
other conditions of emplayment of all Employees at the
Employer's stores and warehouses presently, or
hereafter, located in the following counties within the
Commonwealth of Massachusetts: Morfolk, Plymouth,
Brisiol and Bamsiable and the State of Rhade Island,
inciuding part-time Employees, but excluding axaculives,
buyers, store managers, one perishable manager and
one non-perishable manager per store, phamacists and
one personnel coordinator per store, office clerical
Employees, guards, professional Employees and
supervisors as defined by the National Labor Relations
Act, and as hereinafter used in this Agreement the words
*Employee” and “Employees” will be deemed to rafer to
and only to an Employes or Employees, respectively, of
the Employer in the bargaining unit described above.

The Employer may employ two additional non-unit
managers in new prototype stores. In high volume
conventional stores the Employer may employ one
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additional non-unit manager pravided. that there is a full-
time. grocery manager assigned..In.any-conventional store
.with a food service. opesation .the Emplayer may employ
two additienal managers.if there is: 2 full-time grocery
manager and one-additional manager if no full-time grocery
manager is assigned. .

ARTICLE 2
UNION SECURITY
A. All Employees who are members of the Union
as of the signing of this Agreement shall remain memhbers
of the Union as a condition of continued employment
with the Employer. L :

.B. .A[l present Employees who are not now
members of the Union shall make_application far
membership not later ihan the thirtielh (30th) day following
the signing of this Agresment; and, if.accepted, must
remain members of the Union as a condition of continued
employment with the Employer.

C. All Employees hired or transferred into the
bargaining unit subsequent to the signing of this
Agreernent shall, not later than the thittieth (30th) day
after such hiring or transfer, make application for
rmembership, and if accepted, must remain members of
the Union as a condition of cantinued employment with
the Employer. -

D. The provisions of paragraphs A, B, and C of
this Article shall not apply to any Employee covered by
this Agreement whose membership in the Unien is denied,
of whose merbership therein has been terminated for
reasons other than the failure of such Empioyee to tender
his/her initiation fee or periodic dues.

.-

E | is understood that the Employer s:‘:‘a_ll‘ nA?:ix
required to discharge any gmpioyee underc'd i (I:SUUBS .
for reasons other than the !aslure_ to pay peri o e ot
initiation fees uniformly requueq as t: ﬁ:‘ion
scquiring of maintaining membershfp_in L] .

tify atl new
. The Employer agrees to no

Emproyees under the bargaining unit abou:. t‘r‘:zi.;
obligations under this Art;methl::e:e fl;l;?gy?;:] 9:1 aays e

idered probaticnary tor irsf
gf'r?:lloymant which probationary pe:iot: ?:rie bre“:ﬂeor;clleh:
itional thirty (30) days by mutud ’

aE?’n?:nc::;);er andthe Union. The store Manager must notify
the Union office in writing, prior to the extension.

ing. there shall
G Inthe event of a new stofe opanng. then
be a sixty (60} calendar day pfobatlopary pen§dn:;0r
newly hired Employees for that store, Ml_ncn ?robauo t:y
pefiod may be extended an additional thinty \30? daya_-.m z
' E F and the Union.
) Agreement of the Employer and the Union. |

3?;3 Magnager must notify the Union office in writing,
prior o the extension,

ARTICLE 3
CHECKOFF

_ The Employer, for each of |ts Employees who,
indivi:ua-!ll-y and ir? w?iting. duly authorize the ﬁ;nptt:y:ar 2
do so, will deduct from the eamings paya esfor e
e o e Lion and hall prompty
Employee's membership in the Lir promety

i Union all such deductions accompanied Dy
:;Tgft?‘i‘:'niloyees from whom membership du:s ga:i:
been collected and this amount 50 daducli: c.m s
deductions shall be made from the wages pa
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weekly payday and shall ba remi
‘ emitted to the Presi
the Union not later than-the Friday.of.each wff entot

B. The.form of authorization shall be that
;el'ow.and shatl be ravocable. al the time an;eitnﬁ:t':z
anner as therein descriped. “You are hereb
authorized and directed to deduct from my wagesreth:
::2:22?3 f:fet ::?J tl;t:dw:::;y dues as_established by

: ‘ n d and .Commercial
gm_ofn..LocaI 791, N_’L—CIO and certified to yo:v:;k fhl:
resident oi,tha; Union,” *The' sum(s) so deducied b
you shall be remitted 1o the Président of the Uni Th‘y
authorization shalt remain in effect until: von. e

‘ {a} Revoked by me and shall be i
a pengd of one (1) year.from the date app:;z:;c::h far
or urg::m the expiraton of the present Agreement betwoon
wloyer and the Union (whichever is soone
;mlcg “:m:e it may I?q_ revoked by written notice by mr; ?;
the E¢ :f r:eya; by registered mail at ary time during the
ot n (10) days prior to the expiration of the one
a period or ten {10) days prior to the expiration of
@ present Agreemenl (whichever is sooner)™

ba rgainif:)g] uv::t.en l?a:osfesm pen;lanemry ven thie
inin . - notice is gi [
:lf.lt:nc;nﬁ;m shall be irrevocable for s:oézssgi:rvee:érim:
year thereafter, or untit the terminal;
then current Agreement, whichevec occurs“::?nl: f“;r::

the same conditions and privil revocati
end of each such period.p oges of ron at the

Signature
Date

C. The Employer agrees 10 ded iodi
uct periodical
the pay of each Employee who is a Unig: memerm

-4-

whe executes an dppropriate voluntary checkoff
authorization form to the UFCW Active Ballot Club the
amount spacified in the checkofl authorization farm
signed and dated by the Empicyee. The deduction shaf
cantinue for the life of this Agreement for each Employee
wheo signs a checkoff authorization form unless ihe
Employee revokes the autharization in weiting. The

- Emiployer agrees lo transmit periodically UFCW Active

gallot Club deductions to the UFCW Active Ballot Club in
caré of the local Union or the UFCW, as may be
appropfiate, together with the names of Employees for
whom deductions have been made and the amounts
deducted for each Employee. .

All deductions and transmilials shail be subject 10
and in strict accordance with all applicable taws.’

D. The Employer agreesto deduct periodically from
the pay of each Employee who is a Union member and
who executes an appropriate voluntary checkoff
authorization form to the UFCW Local 791 Special
Defense Fund the amount specified in the checkoff
authorization form signed and dated by the Employee.
The deduction shall continue for the life of this Agreement
for each Employee who signs & checkoff authorization
form unlass the Employee revokes the authorization in
wiiting. The Employer agrees 1o transfer periodically
UFCW Local 791 Special Defense Fund deductions 1o
the UFCW Local 761 Special Defense Fund in care of the
local Union or the UFCW, as may be appropriate, together
with the names of Employees for whom deductions have
been made and the amounts deducted for each Employse.

All deductions and transmittals shall be subject ta
and in sirict accordance with all applicable laws.

-5.




E An employee who falls i
e Ui I an arrears amouni to
the Umonm th excess of twenty-fiva doflars ($25.00) shall
twe:ty t?:'e ag::;s a;;gur;t deducted at no more than
nty- joblars 5.00) per weak, in additi
their re;gular weekly deduction, uniil they are mlrtrlg:l to

_F. The Company will provide
The any will provide new hires a ch
ﬂl: i::thg'll'lzatnnp card as part of the hiring process. '?r::
will provide check off cards in multiple copies: the

Company will retain one si
oiher e to o pmon .5fgned co?y Iand forward the

Sl el s s s e SO
v he without any fusther liabili
323;"!2:: r:: f:;?langeh_hr the foregeing agreerne::ltt: ::

auythorized monies, The Emplo
g:;::;ir::lan?e of the foregoing checkoff aggmﬂi
es its full end only obligations under this Article.

ARTICLE 4
HOURS

obser?e:u:n "1! Hours of employment as heretofore

paeved c;:’ :‘ lﬁ'n Employ:fg shall, except as otherwise
. ue in effect during the term of thj

f:::i:c:‘ The Em_ploygr agrees that no Employee sthalz
a reduction in wages or increase in haurs

worked with i i
. 0ut being paid therefora as a result of this

Section 2. Full-Time Em
wark schedule for full-time Em
(40) hours. five (5) days
Section 4. '

ployeas. The regular
ployees shall be fory
except as provided in Article 5,

-§-

Section 2.

A. Part-Time Employaes. For purposas of this
Agrezment, a part-time Employee is defined as one who
is normally schaduled to work less than 35 hours weekly.
I a part-time Employee hired before 06/01/04 works
more than 36 hours in a week, he/she shall be paid a
premium of 30% for all hours worked i 6xcass of 36
hours. :

B. Part-timers hired before 08/01/04 shall be
scheduled no lgss than fifteen (15) hours & week,
Monday through Saturday, except during roliday week.
However, all part-lime Employees hired prior 10 July
27,1474, shall have the discretion to be scheduled (o
less than twelve (12} haurs & wiek except during a
holiday week. Part-time empioyees hired after 08/01/04
shall be scheduled no less than fiftzen (15) hours a
weak, Monday through Sunday, except during a holiday
weel. Part-limers shajl be scheduled no less than twelve
{12) hours a week during holiday weeks, except during
weeks with Saturday holidays, when there shatli be no
minimum hours. Students may work less than fifieen
{15) hours per week, provided the reduced hours are
requesied through & waiver form for a specified amount
of time. A copy of the waiver form will be forwarded to
the Union office, Part time émployees who desire to be
scheduled for less than the fifteen {15} hour minimum
may be scheduled for less than this rpinimum, with
ranagement approval, provided the empioyee signs a
written waiver, which will include a waiver of any health
and welfare benefits for any waivers signed after the
effeclive date of this agreement, only for employees
hired after B/1/04. An employee may revoke the waiver
or reapply for a new waiver at any time. A copy of the
agreed upon waiver form and/or request that the waiver

-7




Ze“r;vf::td n\:nll be forwarded to the Union office. In the
ove ‘that more employees request. minimum waivers
an can be alipwed, the requests will be honored by
seniodily. Non-student waiver schedules will include
:_enda_z;nd!or Saturddy availability.,. Managers will be
ngitive to the needs of senigs citizens and the ho
they are allowed to work. , . w

C.  When additional part-time hou
schedule are available, preference shall bri:rrl':n?:l:f;
dorec:aearr_tgr:. ;:;:i{o:gyt(o ;gqr,‘_vpa;t-_time Employee 'in the
tme Ip to 32.-hours a week), within
ic:la.-ssaficatn:m. within the store, provided said Empld)tr::
iz(:::z:a::l: tl::\ a oor?nn:ciln_g basis. Pan-time Employaes
_ such additional hours shall submi
stal_ement ona prepa_red form indicating hours aﬁ%n;:y:
available on a continuing basis. The assignment of
ad_datronal‘hou;s, if practicable, shall be made among
:_:lg pan-ime Employges who submit such. statements.
In no way restricts the Employer from workin
Employees across classifications. | 9
Section 4. Overtime. Overti
and palc! for when authorized by Stn:::: ;2:1;:::,::?3
the designated person in charge. No one shall be
cmn?elled to accept overtime in the stores, provided that
:mp; :ﬁs‘ may be reguired to accept gvertime if there
are in : cient volupteeljs available within the store with
the ¢ cessary qugllﬁcaupns when the work is needed.
tnveluntary overtime will be assigned by rotation in
inverse ordes. of seniority among employees in ll':
department who are at the store when the work i:
:::e::'a& llf an amployee volunteers for overtime, he/
she » Placad on the bottorn of the list for required
vertime for tl'!at week. Overtime assignments will be
made in compliance with State law. Involuntary overtime

shall not exceed 2-tours per day or B hours pet week
per employee; When thére is'ivoluntary overime, it will
be the employee’s 5ption to count the extra work as part
of their regutar workweek” Managenient will be sensilive
1o the personal ieeds of all employées in the assignment

of involuntary overime. Managemefi will attempt to give

no less than ane hour prior notios of involuntary overtite.
No part-time empiloyee hired prior to 7/27/01 may be
compelled to accept gvertimé, ~

Sectian 8. Eveéning Work. No Employee who is
fulktime as of July'27, 1965 will be required to work
more than two (2) evenings per week (after 6 PM},
except, present (as of July 27,1985), full-time night
stocking Employees, night cieanars and night bakery

Employees. )
Section 6. Overtime Pay, Hours worked by ful-

time and part-tinie' Employees in excess of forty {40)
shall be compensated for at the hourly rate of one and

one-half (1%) fimes their regular raie for said excess .

hours, and in excess of thirty-two (32) hours in a holiday
‘week. If there are two (2) hoiidays during a weeak,
overtime shali be paid after twenly-four (24) hours.

Section 7.

A. Cali-ins and Report Pay. When fui-ime or
part-ime Empioyees’are cailed in for oliier than their
scheduled hours, they shall be paid a minimum of four
{4) hours at the applicable rata. Reporting pay shall not
be payable when the failure to provide wark is beyond
the control of the Employer.

B. Cali-in Hours. Part-lime Employees who desire
additional call-in hours shall submit a slatement on a

.9
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‘?orrepc:m fr?;:n‘sir;c:‘icahnga (‘mt:t:e‘ dasés and hours available
] Inuing basis, and a
a:%l:er where said Employee can be reaohteel:p?r?:r;
which group a s :h:llb be established. The assignment
i rs shall be made, as far as practi
from said st in order of saniony. Faiure of pall?li;:!eé
m;}zoyee} ee ;:::t:gallsl to repon in response to a call on
(2 e > accasions shall resuit in re
that Employee’s name from the list for a period o?t?r: l(;f
months uniess otherwise mutually agreed. - ,

This procedure does-not a
Th fe does pply when the
determines to assign hours on a hold-aver bagiost.npany

unscl?éd t‘:::i:;:a;mzrswmn additional hours of

he - ‘ are availabie; the: )
_be distributed to the senior qualified part-time Em:tSh::
in the-department then on duty, o

Seciion,ls.

A, Schedule. The sch
. edules of all
S’mpbyees shallbe posted by 100 p.rm. of the day hr;lfz::
w: end of th_e previcus waek {for example, if the
tnink at t:eb:tgo'r;sﬁ?;?::: y"l‘: e )
| . Tha schedule listi
;nr;lde by department In order of seniority, m:g s:::g:!:
weezny ;;vh:enge t:erem shall remain posted for the entire
eek. here changes are necessary, the
:::: e?:l;: a:llreasonabla effort te crrf'ange Ermp::oyﬁ:
_ ot least one day in advance; howeve
;Jmon recognizes thal this will not be ;Jossibte :vl':::
aaf?:'s Eare beyond the Employer's conlre), such as failure
fme thal orine wil mt seport o acre o oonabe
it for work. Any sched
changes for stock-taking wil " e
e g will be made the Friday of the

-10Q-

B. Supper ‘hours will begin no earliar than
23:30PM. Co :

¢. Employees assigned 1o aarly A.M. grocery
stocking shaii be scheduled no less than four (4} hours.

D. No Employee shall be required to work a
schedufod split shitt. A spht shifi shall he defined as any
shift where there is more than a Sidy {60) mimite break
in the work schedule. :

Section'§. Sharing of Overtimy, The Employer
will continue its practica as to sharing of overtime within
ihe depariment, provided that schedyulzd overticne will
be rotated within the department. et

Saction 10. Rest Poriods. Fulk-time Employees
may take fifeen (15) minutes for midmoming rest period
and fifteen {15) minutes for mid-afternpon rest period.
Stuch period lo include time for lunch, if desired.
Depariment head will be responsible for arrangeiment of
sest periods to-assure that here will be no distuption of
customar service. Part-time Employees shall receive a
fiteen. (15) minute break during their work shift, Part-
time Employee who works a seven (7) hour shift shall
be given two (2) fifteen {1 5) minute breaks in addition 1o
lunch period. Reliaf periods shall be given as near as
possible to the middle of the farencon, aftermoon, and
evening work perod.  When overtime work is assigned
1o fulktime Employees afier a regutar work schedule, a
twenty (20) minute break shall be scheduled immediately

prior o the overtime and a fifteen (15) minute break each
two (2) hours of overtime thereafier, except when said
break coincides with the end of the work periad; & third
fiteen (15) minute break will be provided to all store
Employees when working a scheduled eleven (11} hour

+11-
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day. Afourth break will be provided to a loyees
il store E
when working a twalve (12) hour day. i .

Section 11 Scj)&di:le Changes.

‘ The Employer retains the Aaht to
axisting sc_he_dule of hours aﬁ? its cﬁ?c::tlteoﬁre:::g
necesgary, in rts_opinion. o the efficient operation of its
ggsmess in the interest of praviding a better servica to
;‘ dﬁc:i?rm?l:tﬂklmﬂ?gt to it. The Employer agrees,

s not instijute any changes in

work sghedule. affecting any change )i’n the gubs:antt?;
E:opomon of the Empioyees (such as a change in shifts

company-_w:de _or store-wide changes for a
sybstanhal p_erpd_of time in regular hours of employment)
g:thou: affording the Union reasonable opportunily to

Iscuss such & chahge prior fa annauncing such change

Section. 12. Full-Time O

2. - vernight Groo

3:2:1&“3 _Schadules. Full-time overnight gr(::c‘:rr:
oc ers will nol be scheduled to start earlier than 6:00

p.m. an _Saturday unless they have been offered the

Opportunity to have Friday off.

ARTICLE S .
WAGES-WAGE PAYMENT

A, The ralas of pay i i
' y in effect during the
:::‘:e ggmzs sh:li: -be those set forth ?r? App;m ?&!
A st id i
caoh, chocy o Al d:re Er’nplayees shall be paid in

B. Paychecks shail be ready no later than 9:00

Thursday. The Employer agrees {0 amange with an ares
bank to cach checks-or checks can be cashed in the

storas at na expense (o 311& Employea‘

€. Vacation pay shall be paid in agvance of the
vacations and checks'will bescashed in the stoies, at no
cost to the Employee. - -7 7 _ .

D. Tha Employer may: hife, on 2 store by store ) [
basis, at any rate on the wage schedules or at rates i}
above the schedufes and such hiing rate will be the =
reaminnun hiting-tate for that store as iong as that store
reizins that rale, "When a store saises its hiring rate for
inexperienced Employees in any job viassification,
incumbeni Employges in that classification in that stare
who are below 1he new hiring rate will move immediately
tn the new hifing rate.

. When & store reduces a hinng rate for new hires,
no incumbent Employée will be affected.

Any parttime stora Employee will be allowed 1o
transter to a store offening & higher stadting rate.  The
Employer will natify the tnion In writing prior 1o {
}
'

implementing higher wage rates, The Employer retains
the ¥ight to place newly hired Employees at wage rates
above the hiring rate based on prior relevant experience.

E  Mimmum Wage. Whan the minimum wage is
raised, the Company and the Union will meet to agjust

the appropriate wage scales,

F. The Cornpany will. make paycoll deductions
available for a Union credit Union ot another designated (

AM. Wednesday, except that if
. Wednesday is a holi y . . il .
sl y 5 a holiday,
ore thecks shail be ready not fater than 8:00 AM. o):\ oreddep :s::mon, in tieu of the currem avaiability of direct |
- 1
-12. '
1 -13- i
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ARTICLE 6.
HOLIDAY - SUNDAYS

Section 1. The Empluyiar agrees to recognize the
following twelve (12) days as paid holidays under this
Agreement, as herainafter provided.

" Major Holidays
New Years Day ' Midependence Day
Memoriat Day Labor Day
Christmas Day Thanksgiving Day
" Three Persenal Holidays*

“Personal holidays shall be granted on two (2)
weeks prior notice, except that the Employer may, on a
seniority basis, fimit the number of Empioyees taking a
particutar day if the demands of the business so require.
Personal days may bé used for an Employee's bitthday
on two weeks prior notice. if an Employee does not use
histher personal days they will be forfeited uniess the
Employee is unreasonably denied a requested day. When
a state of emergency is declared, Employees may apply
persanal days to make up for lost hours,

Part-Time

Employees hired on or after July 31, 1984 will earn
personal days during their first year of employment, based
on their period of employment, an the foliowing non-
cumulative schedula:

one day after 3 months
one day after 6 months
one day after 9 months
three days effective January 1 (afler 6 months of servica)

Personai holidays will be rescheduled
is out sick or on funera) leava.

«14.

ifthe Employee

Minor Holidays

Patriots Day
" Columbus Day
'Viteranis Day

it d stores, the
ade Island Stores: In Rivode Islaq :
hoﬁd;hs are the same, excapt t_hat v-J Day is subs';:uted
for Patriots Day and is racognized as 4 major holiday.

n 2, Holiday Pay Eligibillty‘- Full-Time
Empﬁ;?::. In order to be eligible for haliday p?i’a?r:
Employce must be a fullk-time Employ2e and musnd ove
worked his/er last schedu'ed work da_y beforfé ‘ahe -
firsi scheduled work day after, the holiday, a: e tg
of.th=. hofiday, if schedulec, excspt for ab&_seno; due to
death in a-family in acc;:rd;:x ‘i‘!ull‘r::sgril:\cﬁh ® o7 Vs

ant, OF in case of P
:2;::: must have worked at Ieasi.qng gay du:fhget'hﬁ
holiday waek. If afullktime Emp!oy_ee is m]uredd oled w?rk
e bt weekﬂandé::::z;;;\ 1s:l?ebroi§h%eiause of
day hefare, or aiter, 3 . oy
id inj /she shall not suffer the_ lo_s§ of
::': frru:?étr:eeu anly in which the said injury occurs.

Section 3.

igibhi . Part-Time
A. Holiday Pay Eligibllity
Employees. Part-time Ernployoe_ s who t?ave avera%ek:
ffteen (15) baurs per week during ‘the eight (a}'wethe
prior to the two (2) weeks immediately pre;e::gﬁon
i i inctuding pa .
week in which the holiday falis (in \
C id si hall be paid for the
holiday hours, and paid sick leave) 8 A
i i ber of hours worked
holiday according to the average numoer ¢
duringythe aforesaid eight (8) week period as seltJ hl';h
below; provided that they have been employed by the
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Employer for six (6) months, and worked the last
scheduled day before and the first scheduled day afler
the-holiday, and the day-of the holiday, if scheduled,
except for absence due fo daath in ihe family in
accordance with Article 9 of this Agreement, or in case
of proven iliness, in which casa they must have worked
at laast one day during the holiday week,

B. Ifapart-time Employee is injured on the job in a
holiday week and is absent on his/her scheduled work
day before, or after, the holiday, or both, because of
said.injury, he/she shall not suffer the loss of holiday
pay for that week only in which the said injury occurs.

. C. A parttime Employee who is absent for pan
of the eight (8) waek period due to a work related injury
shall be paid holiday pay of at least four.(4) hours {at
least six {68) hours if employed for five (5) years or

more) if he/she meets the above requirements for work
during the hofiday week. .

0.  Apart-ime Employee who retums from a work
related injury on the day after a holiday which i his/her
first regutarly scheduled work day in that week (excluding
days absent because of proven iliness or absence due
1o funeral leave in accordance with Article 9) is sligible
for hotiday pay of at least four (4) haurs (six (6) hours if
employed for five (5) years or.mose) if he/she meets any
requirements which apply for fub-time Employees
conceming medical documentation of the accident.

Less than 24 howrs- 4 hours pay
24 to 30 hours - 6 hours pay
30 to 35 hours - 7 hours pay

35 hours and over - 8 hours pay

18-
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E Pan-time Employees w'lln five ('.:u) Of mor
years of service shall be paid’a’mmimum of six (6) hours
of holiday pay 4 they midel the above requirements. for
work during the holiday week:

F  Parttime Employeés shall not be‘_d}squa'aiifged
from holiday pay by virtue ‘of job-refated injury when
otherwise eligible.

Section 4. - .

A. Work FPerformed on'a Holiday or Sqnday. If
any work is performed op any of the qmmor holidays, a'l::
Employees who work on such days will be compensate
at the rate of one and one»haﬁ-_u%] ll'I‘I!eS their regu_lar
rate of pay for hours worked in add_lu_an“lo m:;emng
their reqular weekly pay for the weex dui SuLn how;z
warked shall ndt be counted as hours wod_tsd tow
figuring weekly overtime, - Al -I-;mplo!ees hu?d befor_:
July 31, 1904 wha work on major hoiidays will be p?l
the rate of two (2) times their regular_rate of pay for
hours worked in addition-to raceiving their r.egular weekly
pay for the week But such hours work_eu §hall not be
counted as hours worked toward figuring weekly
overtima. The faregoing shall also apply to store;
Employees hired on or after July 31, 1994, ezcgpt m:d
tha work on the holiday wifl be compenssted at time ar
one-half their vegular rate of pay. For purposes of this
Article, during holigay weeks the sct]eduled' work week
for all full-time Emplayees shall consist of thinty-twa (:_52)
hours, unless twa holidays fall during the week, in which
case the scheduled work week shall be twenty-four
{24} hours.

B. If the Emplayer elects ta open its store or 2
depariment within the store on Sunday, the Employees
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will receive one and one-haif.{134) times their regular
rate of pay for all hours worked, such hours to be
voluntary. Prior to implementing such a schedule, the
Emplayer will notify the Union and distues same. Store
maintenance Empioyees will be paad double time forwork
on Sundays.

-

Secl!on‘ 5.

If the Employer wishes to call in full-time store
Employees for added work on regular work days during
2 holiday week, all Store Employees shall have the optian
of working the difference between the thity-two (32)
and forty (40) hours. Hours in excess of thily-two {32)
in a haliday waek shall be paid at the rate of time and
one-half {1%).

Section 6.

When a store is open on a Sunday, or holiday,
Employees who work shall be paid a minimum of four (4)
hours at the applicable rate. Sunday work shall be
assigned fust 1o employees who votunteer 10 work
Sunday as part of their regular scheduted workweek.

Section 7.

when an Employee is requesied by the Employer to
work any Sunday or holiday, the Employee shall receive
the Sunday and holiday rates described above for hours
worked, but such hours worked shall not be counted as
hours worked toward figuring weekly overtime.

1#

-,
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Section 8. Deiet_ed

Section 3.

Employees shall work up to forty-five minules, as
neaded, beyond closing hours in the event of early store
closing on New Year's Eve and Christmas Eve.

Section 10.

Employees who are 55 or older with len (10} years
of service will be reimbursed at full pay for any unused
personal days remaining for the yesr in which they retire.

“Section 11.

Work on Sundays and holidays shall be voluntary.
Employees may be compeiied to accept holiday work i
there are insufficient volunteers with the necessary
qualifications. Maridatory holiday work wil be assigned
in inverse order of seniority,. Sunday and haliday work
may be allocated separaiely to full time employees and
part time employeas to obtain the full-time/pan-lime ratio
determined appropriate by slore management, and shailt
not exceed 8 hours for fulime employees. Sunday and
holiday assignments will be made in compliance with
State law.

If there are more employees with Sunday and
Holiday availability than needed by the Employer, Sunday
and Holiday work shall be rotated among employaes
with the nacessary quahﬁcat'.uns by seniofity within their
classification,

-19-
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ARTICLE 7
VACATIONS

Section . Empluyees shall be ehguble for vacations
on the following schedule:

T -t Year .« ) Week
2 Years'or mare - 2 Weeks
S Yéars or more © ' 3 Weeks
12 Years ormore 4 Weeks
20 Years or more 5 Weeks

. Eligibility shall be on !he anniversary dale of

employmenl

Vacation credit will be posted in January. Vacation
time will be availabie for schedute and use, but vested
over 10 months. Teminated Employees, except those
who are 55 or older with 10 years of sarvice, will be
paid only for vested time. Any vacation time paid in
excass of the vested amount will be repaid. The
Emplayee's final pay will be subject to mthholdmg as ful
or partial repayment.

Section 2. Part-Time Employee Ellgibility. A
part-time Employee with less than five (5) years service
as of the anniversary date of employment must have
accumulated at least 250 hours (including vacation,
halidays, and sick pay) during the year prior to histher
anniversary to be eligible. Part-time employees hired
after the effective date of this agreement must have
accumutated 780 hours (including vacation, holidays and
sick pay} during the year prior 1o hisiher anniversary to
be eligible.

Section 3. Scheduling of Vacations. Vacations
taken during the regular vacation season will be assigned

.90 -

on the basis of the Empfoyees company seniority with
limitations being placed upon such classifications as are
necessary, in the opinion of the Employer, to properly
effactuate the demands of the busingss. When a holiday
falls during a vacation week, tie Emplayee is to receive
an extra day of vacation, either the lest schedulad work
day prior to that vacation of the first. scheduled work
day of the week that the Employee retums to work at the
Employee's aption and that week shall be treated as a
holiday week for. . all purposes. The Employer
will make its best efforis 1o schedute each full-time
Employee for two weeks of his/her vacation ¢uring the
pubtic schoo! vacation, before any olher vacations are
scheduled.

- -

Schedules for vacation shall be posted cn Apiil 15.
Employaes shall have an opporunity for the succseding
two (2) weeks to indicale -their vacaiion praference in
order of seniority ip their classification.

Vacations must be taken in the calendar year in
which thay accrue and may not be accumutated, except
wilh the consent of the Employer.

Section 4. Amount of Vacation Pay. Pay for
vacation hours will be based on the regufar weekly rate
and schedule, Overtime shall not ba counted in
determining vacation pay. Vacation pay for par-lime
Employees will be based on the average hours worked
during the 52 weeks preceding their most recent
anniversary. Waeks during whick an Employee was
abseni due to temporary illness or injury will be excluded
from the calculation,

If feasible, all part-time insurance deductions are to
be taken out of the paycheck prior to the vacation.

.01,
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Sgction 5. An Employee shail not be required to
take histher military training duty, as his/her earned
vacation, . .

__Sm::tlon &. Accrued vacation pay shall be paid on
fermination, except a discharge due 1o dishonasty.

Seétion 7.

Any employee with four (4) or more waeks vacation
may take one week invacation days. Full time emplayees
with five vears or more of service may take up to two
weeks of their vacation allotment in vacation days. -Fidl
week vacations and personal days will take precedence
over requests for vacation days.

-

ARTICLE 8
SICK LEAVE

Section 1.

A. Al full-ime Employees who were appointed
before July 27, 1997 and have at least one year of
service as of January 1, and who are actively employed
will be credited with nine (9) days of sick leave effective
each January 1, or on such later date when they resurne
active empioyment. Any sick leave which rerains
unused as of Decernbar 31 will be reimbursed at full pay
during the month of January provided the Employee is
still employed as of December 31,

All full-time Employees who were appointed after
July 27, 1997, who have at least one year, but not more
than two years, of service as of January 1, and who

-2p.

are actively employed will be credited with five (5) days
of sick Jeave effeciive January 1, or on such fater date
when they resume aclive employment. All full-time
Employees who were appointed after July 27, 1997,
who have at least two years, but not mare thai three
years, of service as of January 1, and who are actively
employed will be crediled with seven (7) days of sick
leave effective January 1, or on such later date when
they resume active employment. Al full-time Employees
who were appoinied after July 27, 1997, who have at
least three years, but not more ihan four years, of service
as of January 1, and who are actively employed will be
credited wilh eight (8) days of sick leave effective
January 1, or'on such later date when they resume
active employment. All fuli-time Employees who were
appointed after July 27, 1897, who have at teast four
years of service as of January 1, and who are actively
employed will be credited with nine (9) days of sick
laave effective January 1, or on such later date when
they resume aciive employment. Any sick leave which
remains unused as of December 31 will be reimbursed
at full pay during the manth of January provided the
Employee is still employed as of December 31,

B. Fulltime Employees appuointed before July 27,
1997 who aitain their first anniversary date after January
1 will be credited with one (1} day of sick leave for each
full 45 calendar days remaining in the calendar year,
Any days remaining unused at the end of the year will
be reimbursed under the conditions sat forth above,
Emplsyees promoted 10 full-time during the yearand ona
date prior fo July 27, 1997 will be credited with one
additional day of sick leave far each full 45 days remaining
in the calendar year up to a maximurn entitlement
{inclusive of pari-time sick leave) of nineé days in the
year.
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Full-time Employees appointad after July 27, 1997
who aliain their first anniversary date after January 1
will be credited with one (1) day of sick leave for each
fult 70 catendar days remaining in the calendar year.
Any days rernaining unused at the end of the year will
be reimbursed under the conditions set farth above.
Employees promoted to full-time during the year and on a
date after July 27, 1997 will be credited with one additional
day of sick feave for each full 70 days remaining in the
calendar year up to a maximum entilement (inclusive of
part-time sick leave) of five days in the year.

C. Allpan time Employees hired prior to July 27,
1997 who have at least two years of service as of
January 1 and wha are actively empioyed as of January
1 will be credited with 24 hours of sick leave gach
January 1, or on such later date when they resume
active employmenit.  Any sick leave which remains
unused as of Daoember 31 will be rearnbursed at full pay
durmg the month of January, provided the Empioyee is
still employed as of Dacember 31. Part-time Employees
hired prior to July 27, 1997 who attain their second
anniversary date after January 1 will be credited with
two hours of sick pay for each ful month remaining in
the calendar year. Any hours remaining unused at the
end of the year will be reimbursed. under the conditions
set forth above.

All part-time Employees hired aftar July 27, 1997
who have af laast two years, bul not meore than three (3)
years, of service as of January 1, and who are actively
employed as of January 1 will be credited with twelve
{12) hours of sick leave each January 1, or on such later
date when they resume active emplayment. All pact-time
Employees hited afler July 27, 1997 whao have a least
three (3) years, but not more than four (4) years, of

~0d-

service as of January 1 and who are aclively employed
as of January 1 will be credited with eighteen (18) hours
of sick leave each January 1, or on such later gate
when they resume active _en-iploymenl,

Al part-time Employees hired after July 27, 1997
who have at least four (4) years, as of January 1 and
who are aclively employed as of January 1 will ba
credited with twenty- four (24} hours of sick leave each

*Junuary 1. of on such laler date when they resume

active employment, Any sick keave which remains unused
as of December 31 will be reimbursed at full pay during
tie month of January, provided the employee is still
employed as of December 31,

Part-time Employees hired after July 27, 1997 who
attain their secand anniversary date after January 1 will
be credited with one hour of sick pay for each full month
remaining in the calendar year” Any hours remaining
unused at the end of the year will bé reimbursed under
the conditions set forth above. '

0. Any Employee who has sick days of hours
accumulaied under the carryover provisions as of
December 31, 1988 will be allowed to maintain that
existing batance. One-half of any days remaining in a
fultime Employes's curent year sick leave allowance
as of December 31, 1988 will be credited to the sick
{eave carryover up to a maximum carryover of 40 days.
One-half of any hours remaining on a part-time
Employee's current year sick leave allowance as of
December 31, 1988 will be credited to the sick leave
camryover up 1o a maximum carryover of 100 hours,
Any Employee who is age S5 or older with 10 years of
servica will receive sick pay, including banked sick time,
upon leaving the Company, and said payment shall be a

25
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It_nmp sum. Sick leave shafl be charged against cument
sick leava aflowance unlil exhausted,

E  The anniversary date of Employees will be the
Monday of the week in which the anniversary of their
emp!oyment occurs. In the event an eligibie Employee
receives Worker's,Compgnsation, the Employer agrees
to pay only the difference o total a regular weekly wage.

. F. Verifications of. accidents or iliness may be
required by the Employer if the Employee is patteming,
or if the Employer has reasonable suspicion of abuse.
Sick teave will not be construed as time worked in the
camputation of overtime compensation.

ARTICLE 9
FUNERAL LEAVE

A, Inthe event of a death in the immediate family
of a full-time Employee, the full-time Employee shall be
granl;ei':l three (3) working day's leave without loss of
pay which shall inciude the day of burial, A leave of five
(5) work days without loss of pay, which will include the
day of burial shall be granted in case of death of the
spouse, child or stepchild of the Employee.

B. For tha purpose of this Article, i is agreed that
amember of the immediate family shall be considered to
Pe the Employee’s Father, Mother, Brother, Sister, Mother-
in-taw, Father-in-law, Grandchild, a Grandparent who
pro‘vi‘deq parental care to the Emplovae, or who was
residing in the Employee's home al the fime of death, or
:ggne member of the family residing in the Employee's

-26-

C. The date of notification of death of a mernber
of the immediate family to those Employees wha'are on
the job shall not be counted as one of the three (3) days
funeral leave. B :

L. The Employér agrees that in the event of the
death of a Grandparent, Son-in-law, Daughter-in-iaw,
Brother-in-law, or Sister-in-law, of any full-time Employes,
the Employee shall be granted one (1) work day off
without loss of pay-to aitend the funeral. Par-lime
Employees shall pe-granted the same funeral leave
benzfits without los$é of pay oniy according to hours
they are regularly scheduled to work during this pericd.

E An Employee on funeral leave will be allowed
10 use sick leave, personal days, or vacation days as an
extansion of funeral leave.

ARTICLE 10
INSURANCEPENSION

Section 1.
A. UFCW Health & Weifare Trust -

1. The Employer will pay monthly contributions to the
United Food & Commergiat Warkers Mational Health
& Weltare Fund (the “Fund} for projected costs for
claims, administraiive expenses and required
reserses. The menthly contribution will be adjusted
as required below to account for projected medica)
trend and any actuarial factor or credit required by
the National Fund's underwriting policy. The Fund
will issue adjusted monthly coniribudion at least 30
days before it being effective. Effective March 1,

-27-
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2002 the_ monthly contributions will be converted to
a _three tier siructure, ‘liier { will e individual, Tier
will be two person or single parent family, and Tier

. 1 will be family.
B 2 Person of Single
Effective Date ndividual -  Parent Family
Sept1, 2004 | $204.42 $665.02 §963.27
March 1, 2005 = $200.56 . .5656.08 $955.45

It a change of Employer Contribution is naces
change shall be made as follows; cessary such

June 4, 2006 Maxirnum Increase of 10% or maximumn
Jdecsease of 5%,

Juna 1,2007  Maxisnum Increase of ©% or rmaximum
decrease of 5%,

Jung 1, 2008 Maximum Ingrease of 9% or maximum
decrease of 5%.

2. The Employer has signed a Participation Agreement
and agrees to be bound by all of the terms and
provisions of the Agreement and Declaration of Trust
of the National Health and Welfare Fund (the “Trus
2g£eement;], as currently in force and with such

ubsequent amendmenis which
the Trustees of the "Fund”. are adoted by

3. The Employer shall make contributions to the “Fund®

monthiy by the 10th of that month, For terminated
employees, the last Employer payment will be made
the 10th of thg manth for the month temination
m place, with coverage effective for that entire

“28.

. The Employer's obligatian to contribute to the “Fund”

shail remain in effect until either the expiration of
the cotlectivé bargaining agréement, or the Employer
iz no longer under a duty to make such contributions
according to the National Laber Relations Act or
ather applicable law, whichever is later.

Nothing herein cantained shaft limnik the dght of the
Employer and the Local Unien, by mutual agrsemant,
10 terminate participation in the “Fund”, subject to
the terms of the then existing *Trust Agreement”,

B. Maedical Benefits

Employees will be eligivle for medical insucance
provided by the ‘Fund” as described by the
Summary Plan Descripiion and Pian Document as
amended from tirne to time.

Employees will be efigible for and may enroll or
change enroliment in the medical insurance program
during new hire eligibility, or within 30 days of a
qualified family or employment status changa, of
during the annual enraliment period eslablished by
the Company. Initial coverage will be effective under
the same terms and condiions as non-bargaining
unit employees, bui no later than the first of the
month after 3 months of emplayment.—Changes
made within 30 days of a qualified event will be
effective the first of the month after the event or
notification iffater. Changes made during the annua)
enroliment period will be effective the first of the
new plan year, The Employer fully retains
the right to change terms and conditions of
anroliment.
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: i ividual medical
e vore SMmployess enrolled in medical insurance 7. Parttime employees énrolied in individual m

i % ervice
coverage will be required, as a condition of coverage w“h. jess than threi -(t?i :e:;sc%’n;nued
continued coverage, ta pay the Employer weekly will be required-2s a condi

‘ ) . fuil "individual
by payroll deduction or. athenwise as. follows; Coverage, 10 pay the Employer he tui

premium’™ by payroll deduction or olherwize.

. . 2 Person or Single 8. Par-ime employees enrolied in individual medm;:

Eifective Dote Individug) - Eamily | insurance coverage with thee (3} of MOte YES
- will be required, as a condi

August 1, 2003 $5.00 $6.00 ¥5.00 O e e ane, to pay (he Emplayer the same
Sept 1, 2004 $7.00 -~ $10.00 $12.00 continued coverage, roll dedyction or
March 1, 2005 $8.00 $13.00 $16.00 ‘deductions per week by'pas < .
Jme 1, 2006 $10.00° $16.00 $16.00 otherwise as full-time empioyess.
Juna 1, 2007 51000 $18.00 32000
June 1, 2000 31100 $17.50 $22.00

' in family medical

_time employees eniolled in fam c
> Pomart r;ge withptf?rfee (3) or more year's of :ﬁ:\ﬂ:g

i 3t conlinu

il be required as a cordition @ :
‘:overage,'lz pay the Empioy?r hy pag;?nn'd‘e:;fttlz:

r otherwise the full “family premnd '

?;ompany cost of individuut voverage. The Employt:
shall contribute 35% of tne additional cost for pa f
time employees with five {5) of more years 9

4. . Full-time-employees may take advantage of the
Employer's opt qut plan for medical insurance
coverage. Employees. electing to exercise this
option will receive additional payroll compensation
in liau of medical insuranca caverage and
contribution on the same temms and conditions as e il ical
non-bargaining unit employees, The Employer fully sefvice who ate enrolled with tamby medi
retains the right to change terms and conditions coverage,
except that family opt-aut will not be less than $100
per month, 10. Deleted

11. Early reticees hiced before July 3, ; 3494 ‘:213 :;2:

5. Pant-time employees with less than three (3) yoars cetirees hired on of after July ri;_,;;may o e

of service are only eligible to enroll with individual with wenty (20 years of se y purchase
o 1 at their own expense, coverage from

No part-time empioyee, otherwise eligible, who is ‘
presently or subsequently cavered under any other
graup medical insurance plan shall be afforded 1
coverage by the “Fund”. Said coverage shall ba
subject lo any non-duplication and/or caardination 13.
of benefits provisions in the *Fund”.

12. The Employer shall raintain the medica) insura:gg
. program as a program qualfied under Seclion
of the intema! Revenue Code,

COBRA coverage and HIPPA ceniiication shall be
provided by the “Fund”.

30 -31-
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4. ‘ll'ehe,_Employemﬁ_I! continue medical insurance during
. mave. because of injury, iliness or other related
lh:sFm:ci by making the appropriate payments to
A me::' . If an e;nployee_:on leavae {alls into arears

. inther emploayes contributions for medical coverage,
e Employer and the employee will arrange :a'

xymam Plan acceptable to the Employer to pa
nd?(cum:e:lapgid contributions. i the employee ig

_ &Nt with a payment plan, i
m;;:re than the “individual pge;i:m'a::rj 1“; :vr;eei?
megqhewms fust, ther the Employer may notifg;'
Fund to cantet coverage.

C.. Dental

in:pépyees may ennoll or may change enrﬁllment in
e!igibii‘:?;a;;:::mw prograrm during new hire
; . Of within 30 days of a i
;armly or employment status change, or dunngq?ahftltet:
cr;::ﬁual enro_{!men_t period establishad by the
Ca s];any. Initial coverage will be effective under
et meldlems and condilions as non-bargaining
monmﬂeﬁs l_)uri.:q: later than the first of the
f months of employment, Ch,
. made within 30 days of a i ' il oo
_ qualified event will b
effective the first of the month o
Clive th after the event
aotification if kater. Chan i vl
lef. Changes made during th
:::llrnem period will be efective thegﬁr;aor;nlﬁl
plan year. The Employer fully retains the

right ta chan o
evrolirmnt ge the terms and conditions of

The dental plan wil! i
provide 100% payment
::;g:gﬁ prgcedures when perform‘:ed by“:
N " A
s .500.9 entist. Maximum annval benefit will

-32.

Part-time empioyees with less than three (3) years
of service are only efigible to enroll with individual
coverage and will by required as 2 condition of
" coniinued coverage, to pay the Employer the full
vindividual presiur” by payroll deduction ot
otherwise. .

4. Parttime employees with three (3) or more years

of service may enroll in family dental caverage and
will be required as a conditiop of continued
coverage, to pay the Employar by payrol deduction
or otherwise the fuli “family pramium” less the
company cost of individua! covernge, Effeciive
March 1, 2002, the Employer shall contributa 35%
of the additionat cost for pait-timg employees with
five (5} or more years of service who are enrolled
with family“demal coverage. )

0. Full and par-iime Empioyees who were

anrolled in HMO's as of July 26, 1991 will be entilted to
remain covered under the pian in which they are enrolled
as long as that plan is willing to provide gioup Insurance
to Shaw's Employees. The Emplayer will pay the cost of
such HMO coverage for full-time Employees with a
contribution noi 1o exceed the Employer's prevailing
insured medical cosi. For part-iime Employees with more
than two years of service the Empioyes will pay the cost
of HMO individual Coverage with a contribution nat to
axpeed the Employer's pravailing insured medical prefiur
for individual coverage. in the case of part-time
Emplayees with five of more years sefvice who maintain
continuing farily coverage undef an existing HMC, the
Employer's contributian wiil ot exceed 35% of the
additional cost of family coverage under the Employers
prevailing insured medical and dental plans.
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E The parties agree that it i i

; itis essential to the io
'tEer::l:x;l: tzftt::e?ctq;ﬁa?z and the job security of lgg
oo o, preﬁiiﬁmc:;;:tr:,l the rate of increase

- bl

Section 2, . Disability
A. Ful-time

1 . .
::: (E1mployer will pfovlde fulktime Emplayees with
covera} yaahr qf service. Short Term Disability {(STD)
cover ge {by ln?urgnog or otherwise) in an amount
n:qug to two-thirds -of a2 normal hour's pay with a
aﬂaeTTl:’emEor;: l1'2'.(.’!!2! per howr for 26 weeks, effective

] nployee has exhausted Com' ny si
::::e. sub;ef:t to the terms of the a:::iizaslfit
wee;anwoiﬁ gzl:zy. S;jTD benefit payment for a full

- ased on a 40 hour week. T
:::verage shall not apply in the case of inj‘:u1is
vered by Worker's Compensation Act, Y

S0 e o & s s emomert, witn
_ amily or employmen

change, or d_unng the annual enmllr:gnt p;r?;“:s
purchase Optional STD until coversd under oompan;

paid pian, subject
insurance poﬁtl:y’ 0 the terms of the applicable

Fullti
sgll&t;me oEfmpdoye_m may elect at employmaent, within
chang? ! ad 3::;#’1:‘1:! family or employment status
. e annual enrollment pari
g-lt:'mgrnase Supplemental STD to increziloc:ht:
" maxi;mur:%:g g%r:)efn to 2/3’s of hourly rate with
_ .00 per hour, subj
of the applicable insurance polic:’ed 10 the terms
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s Fulitime Employées may elect at smployment, within

30 days of'a guaiified Tamily of employmeit status
change, or-during thé annual enrgliment period to
purchase Long Tern Digability coverage, at the rates
through a separate plan of the Employer, to replace
80% of the Employee's annual base salary if the
Employee is disabled for more than twenty-six (26)
calendar weeks, subject 10 the terms of the
applicable insurance policy. .

- Optional STD, LTD, and Supplemental STy coverage
wilt be effeclive under the ‘same tanms and conditions as
ror-bargaining unit employees but initial coverage will
be no later than the first of the month after 3 months of
gmployment.” The Employer fully retains the right 1o
changa the lefms and gonditions of enroliment.-

Changes made within 30 days of a qualifie¢ even
will be effactive the later of the first of tne month after
the event or natification if later, of the first of the month
after approva: from the insurance company for coverage
requiring evidence of insurability.

Changes made during the annual enroliment period

will be effective the fater of the first of the new plan year

. a7 the first of the month after approval from the insurance
company for coverage requiring svidence 3 insurability.

B. Part-time

The Employer will provide part-time Employses with
two (2) years of service STD coverage (by insurance
or otherwise) in an amount equal to two-thirds of a
normal hour's pay with 8 maximum of $10.00 per hous
and with a minimum of $105 per week for twetve (12}
weeks, effective the Bth day of absence due to Mness
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or injury, subject to tha terms of i
| ) 1S of the applicable insur.
gﬁtﬁe g;;t:‘ ﬁ;&gﬁ; mﬁgx ; fuil week will be b:x
: oUrs . This cove
not apply in case of injury cov frial
Corabply n case injury r.fwared by the Worker's

Section 3. Life Insurance.

A.  The Employer will pravide.futi-time Emplayees with

ane year of senvice, life insurance i
h ce, ca in the a
. :;r {#) imes thear_snnua[ base salary. The ;n‘;.:lg;eo:
ok provide‘ : ‘patt-%me Employees with two years of
, su‘l‘;xf 'ﬁ;e-trsl.;rance inthe amount of $10,000.00
e e N . e - L}
i @s of the applicable insurance

B. Employees may elect at employment, within 30 days

-of a qualified famity o
ualtied family or amploymnent status cf
%rszl.:;l:ge m:na&r;uaslaenroﬂment period Optio:aall.lﬂg
me terms and conditi
El;ar;::o non-ba{gaining uhit employevla;nsT::
desegn rvf:r‘:}é;??m ash:.et e Shomoe the plan
. 1675, erms. The maxi

ﬁc::e;agn_a avallaple will be equal 1o greai::Tt:’aTt

(5} times their annual base pay, subject to the
terrns of the applicable insurance policy.

C.  Employees may elect at emploi@ent. within 30 days

of a qualified family or emplovmen
l?fg during the annya! anrolhv;e‘:n pext'i:lda:::urw&:.agsi
oy i!ﬂ?:n:am _for their spouse and eligible dependent
Sharer subje;t to the terms of the applicable
sl Ce policy and on the same terms and
empula lo:s as f:ffered to non-barpaining wunit
om 1“ye 5. Initial enroliment will be no later than
of the month after 3 months of employment,
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The maximum spousal coverage available wilt be
equal to or greater than $25,000. The maximum
chitd({ren) coverage avaliable will be equal o o
greater than $10000. The Emplover fully retains
the dight to change plan design, vendors, and lems.

tnitial coverage will be effective the first oi the manth
after approval from the insurance company for
coverage Fequiting evidence ot insurability, '

Changes made within 30 days of a qualified event
will be effective the later of e first of the month
after the event or notification if yater, of the first of
the month after approval from the insurance
company for coverage requiring evidence of
insurability.

Changes made during the annual anroliment period
will be efective the latet of the fiist i the new plan
year or the first of the montn after approval from
the insurance company for coverage requiring
evidence of insurability.

Section 4. Pension

Employer sponscred ‘Pension Plan for efigible
Employees will provide se ice banefits for each
year of credited service, subsequent to January 1,
1975, Effective Movember B, 1983 Employees will
ve eligible for up to 8 maximum of 40 years of
credited service under the plan. The basic benafit
rmultiplier for crediled service will ber

£33 for service before Janvary 1, 2006,
$40 for service on or after January 1, 2006,
$41 for servica on or after January 1, 2008.

-q37-




Supplemental pension it wi

hental pen: credit will be applica
:’:313‘?:’3"“1_::;' :’a:‘_eahqu,se and store mi?r:te:;é:
. ' u i i

R ositione will o iphier for-cfedued sefvica In such

$44 for service before Jany
_ 3 ary 1, 2006
. $;4§;ar service on or after January 1, 2066
46 for sewvice on or afier January 2008 '

B. "Eligible part-time Emy
: - ployees shall ba entitle
ﬁns:or': beneﬁt; on a fractional basis for eaalzh ;je::
Crediled service subsaequent to January 1, 1976.

Union,,
Section 5. 401(K)

The company will offer :
w the same 401
g:feozed e} non—bargalr!mg associates with the eg::}e l:'tli:n
e ;E;na;:_l c?'nlt;butmn,for match and profit sha?ingn
The c: y fully retains the dght to modi ‘
including: design, investments, and vend:r:‘.iy the pian

Section 6. Joint
- Lab
Committee for Employes Bane‘i’irts Management

Bemg;e Union and tll;e Coui1pan;{ will establish a Joint

rep,asgntaum. ach party will dasignate up to five
! ves to serve on the commitiee, The i

will meet at least quarterly. ' cornmiliee

eacthhaee?mmm will jointly determing agendas for
sachr wﬂth ng. Mmgtes of each meeting will be kept and
the Lnion and the Company. The commitiee
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Any future non-technical am .
i endments to the Uni
pension plan shall be subject to approval by :::

will prapare an annual report describing its findings and
achievemnent. Members of the committee’ who disagree
with the contents of the report may file @ fesponse which
will be inciuded as pan of the report. This report will be
digtiibuted to the Union and the Company at the end of
the month following each year of the contract, The
Company agreses 1o provide access to’ all Union-related
Employee benefit information, regarding Employees
within the coflective barggining unt. The committee is
responsible for keeping this information confidential.

The committee will play an active ‘rote with
bargaining unit Employees in the implementation of any
naw Empioyee benefit programs. The committee wil
review and assess all education programs related to
pargaining unit Employee benefit programs. The
committee will assess the quality and cosis of all
Employee hanefil programs. They will give reasonable
consideration 16 all potential sirategies lo controi costs,
including, without limitation, increasing efficiency in
adminisiration, benefit adjusiments and plan design
madifications and will recommend changes of
moditications of these programs where appropriate.

One purpose of the commitlee is to educate the
membérs about the rising cost of health care and quality
issues that effect efnployees, their families., ané the
competitive position of the company.

A special study group will be established within the
commitize 1o evaluate the funding strategy and the
investment strategy and financial periormancs of the
Unioh pension plan.

The committee will ‘evaluate optional supplemental
benefit programs that can be provided through Local
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791 and will make a recommendation to the bargaining
parties by December. 1, 201 whether or not to transfer
this benefit responsibility to Local 791.

Saction 7.

Meither the provisions of this Articte nor any question
as to the application or interpretation-of any of saig
programs may be made the subject of a grievance or be
arbitrable under this Agreement excepl disputes
conceming determination of employer contribution rates
to the Trust which shall be subject to expedited arbitration,
Hearings shall begin within sixty (60) days-and be
completed within ninety (80) days,

ARTICLE 11
UNIFORMS

A. Whenever the Employer requires the
Employees to wear uniforms, coals, aprons,- or frocks,
ihe uniforms shall be furnisked and taundered by the
Employer. Fulktime Employees shall be fumished such
laundered uniforms with not mare than two (2) changes
weekly, except that Emplovess in the meat rooms shall
be provided dally changes and shall also be provided
thermal vests, if requested, provided the Employees so
requesting shall wear the vest. Meat Cutters shall be
provided wilh protective aprons, and Employees
assigned 1o Meat Room cleaning duties shall have
coveralls available to tham. Part-time Employees will be
provided uniform changes as necessary. Each Employee
shall tum in the soiled garment in arder to receive a fresh
one and should use every precaution to keep said
garment clean, ,

B. Thermal vests ghall be provided to the prirary
person responsible for Dairy and Frozen Food.
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' otedt hall be made
C. Three protective apfons S ]
available 1o warehousé mainlenance Employees wh:n
handling corfosive subsiances and shall be made
available 1o porters as needed.

3 will i ive footwear
D. TheEmployer will have am—corrosnte_
available for the use of stere apd wafenpj.:se maintenance
Employees when working with acid. " -

;g ar 4 ba fumnished
E  Grocery Stockers shall weaar an
with two Company polo shifts, which may be exchanged
for replacements as needed. .o .

ARTICLE 12
SENIORITY

A. When ability, availability anq skills are equal,
the principle of seniority is 10 goverm in casef of layr-:t:
and recalls within each job classification as & sepa le
seniovty unit. Meat c:uuars.who would othen:nse be
laid-off and who have previously served as $8co <
men may bump less seniot sacond men N ordler to avo ¢
being laid-off. For all purposes -:n_f this ,Agrepmeptr;
seniority means the Employea’s continuous sénice man
the Employer beginning with the dalo_ of tast hl.nf.g as
Empioyee without senicrity and ending when

(1} The Employes quits of is discharged for
cause, of
(2) When an Employes is sbsent for more

than two {2} days without having notified he Employet
untess prevented from doingbso by good causes; of

is |laid-off or absent
3) When the Employee is laid-o
because cEt flness o other bona fide reason for mare
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than one {1} year in tha case of a fullime Employee or
six (6) months in the case of a part-time Employee, or
unless the Employer grants a longer leave of absence;

(4} When the Empdoyee fails fo report to work
promptly on the expiration of any leave of absence unless
such Employee secures an extension of such leave of
absence with the consent of the Employer.

{5) When an Employee fails to return to work
after lay-off within a week after the certified mailing
notice of recall. Any nefice required to be given by this
Adticle, shall be considered given when the same has
been depositad in the mail addressed to the Employee al
his/her tast known address as shown by the Employer's
record.

" (6} An Employes promatad ar transferred
out of the bargaining unit shall lose- seniority afier one
hundred and eighty (180) calendar days for all purpases,
except finga benefits. The Company shall notify the
Union prier to said promotion ar transfer.

B. Fulkime employees laid off because of lack of
work when no other full time work is available shall be
allowed to bump by seniority, the least senior employes
In a lower-rated classification (general duty, service clerk,
part-time) where their seniority carrigs him/her at the
applicable rate for thal position. Fulltime employees laid-
off because of lack of work when no other full-time
work is available shall be offered part-time work at the
rate applicable thereto if pari-time work is available even
if displacement of par-{ime employeas is required. A
ful-time employee who accepts part-time work shall be
given preference for re-employment for full time work
as if hefshe were on tayoff. The employer agraes that it
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will provide the President of the Union with three (3)
copies of written statément of the names and addressas
of each person hercinafter 2mployed by it for mdre than
six (G) days. The Employer agrees that it will provide
additional infermation of ‘hargaining unit employees
‘affected by the layoff io the Union upon request, no later
than seven (7) calendar days of the request or no fater
than thirty (30} caléndar days if the request requires the
rewriting of computer programs.

C. The foregoing pringiples shail apply to pan-
time Employaes in gach job classnﬁcatlon as a separate
senionty unit,

D

Section 1; The Employer shall continue its efforts
to train sanior employees to fill higher-rated
classifications. in the matter of promotions, the Emplayer
shall have the right to exercige ite judgment on fitness

“and ability and shall make its detemnination aflar giving

due regard to seniority and aftes considering suggestions
and recommendations of the Union.

Saction 2: Wherever & Fuli-time job becomes
available, the job will be filied {hrough pearnation or
transfer. The Employer shall kave the right to exercise
its judgment on qualifications and ability and shall make
the determination after giving due regard to senionty. In
instances where qualifications and ability are equal,
seniority will be the determining factor.

Section 3: The employee promoted to full-time
shall be on probation far a period of 90 days. i either the
ernployee or Employer should determine that the change
is nol satisfactory, tha employee shall be returned to his
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former position with seniority and pay as if heishe had
never lefi. B

E Deleted

F.  Bargaining unit emplayees shall have priority
over non-bargaining unit employees for vacancies in
'bargaining unit stores provided tha Employee is qualified
for the vacancy. The position to be filled through
promotion will be posted for ten (10} qalandar days. In
the event the Company is unable to assign the employee
awarded the job to the position within twenty-one
calendar days of being selected, for any reason, the
Employee will receive the pay rate of the position
beginning the twenty-second (22nd) calenda:er day,_or
their rate of pay, whichever is higher and ‘WI"‘ receive
the difference-in travel pay if the new position is closer
1o the employee’s home than their current tocation. The
company will give the Union copies of gll postings, names
of applicants and the successiul apphcant,' All applicants
shall be notified of the results of job postings.

G The Employer shall fumish the Union with an
up-to-date seniority list for full-time Employees and p'art-
time Employees quarterty on request. When a full-time:
Employee has had prior continuous service as a part-
iime Employee before being appointed to full-ime and
has worked fulltime for & continuous period of two (2)
months he/she shall be creditad for one (1} mr.b_nth of
service for each twa (2) manths of part-time service far
the purpose of layoff by seniosity, rate ctassaﬁcal[qn.
vacations, sick leave, life insurance and disability
insurance. When the pari-time Employee is made a ful}-
time Employee within the same department, he/she is
credited with part-time service, one manth for each two
months of part-time service, for the purpose of lay-off
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by seniority, rate classificabion, sick leave, ife insurance
and disability insurance immediately upon assurning full-
time status, These benefits shall not be applied
retroactively. When a full-time Employee becomes a
pant-time Employes, he/she shall retain his/her full langth
of service for all part-time benefits. Any part-time
Employee promoted to fulHime after July 31, 1994 ghall
retain histhe: full vacation berefit, - v

H. When a part-time clerk is needed, the job willbe
posted within the store s¢ thai &l Employaes within tha
store may notify management that they are interested in
the position. .

I. Deleted

J. When a warehouse Empluyee transfers to the
stores, he/she shall be placed at the bottom of the senigrity
list with no 1088 of company senioriy lowards benefits
and wages, o

ARTICLE 13
GRIEVANCE AND ARBITRATION PROGCEDURE

Section 1. The Company and Union concur on the
usefulness and mulual advantages of providing for the
prompt and fair resclution of disagreements thal cowld
arise on the meaning and inteipretation of this Agreement.
The following procedures are intended to be the sole
means jor the resolution of grievances, ‘which for the
purposes of this Agreement are defined as disputes
between the Management and the Union or coverad
Employee(s) conceming the meaning or application of
this Agreement. Nothing in this Agreemani prevents any
individual Employee from personally pursuing a grievance
with the Management, provided that the Union has been
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given a reasonable opporubity.to be present at any

adjustment of the grievance and. provided that any

adjustmen! is consistent with. the. contract.

Step 1: - An aggrieved Employee of tha Union will bring
his or her complaint to his or her Store Manager
within seven (7) calendar days of the incident
or action being complained of, ar having

reasonable knowledge thareof. The Store

Manager willmake a good faith effort to resolve

. the matter within seven (7) calendar days of

. being notified. i the Store Manager cannot

resoive tha matter, it will be reduced to writing

. ky ihe Unjon and submitted {o the Store

.. Manager within five {5) calendas days of the

receipt of the Manages's vefbai response.

_ The grievance must be signed by the grieving

Employee(s) or the Uinion Representalive, and

muyst contain a statement describing the nature

of the allaged contract violation and a good

faith effort to. identify the psovision of the

contract violation and- dates, if known. The

Manager will have five (5) calendar days to

answer the grievance in wriling. Empioyees

may request their Steward to bring the matter

to their supervisor's attention on their behaif.

It is the intention of the parties to resolve as
many grievances as possible al this step.

Step 2:  If no resolution at Step 1, the matter may be
submitted t¢ the Regional management
reprasantativa or his designee within seven
{7} calendar days of receipl of the Store
Managet's answer.

TN

A Step 2 hearing will be held within ten {10}
calendar days from lhe - -management
représentative’s receipt of the written
grievance. A, written response will be given fo
the Union representative within ten (10)
talendar days of the Siep 2 hearing. -

Step 3: Ifnot settled af Step 2, the matter may be furher
" appealed in writing by the Union ta the
Company's Labor Relaticrs representative,
within ten {10} calendar Gays fram the receipt
of the fdanagement’s Step 2 response. AStep
3 hearing will be held witnin twenty-one (21)
calendar days of the appes) and may be
attended by appropriaie representatives for
the Union and Company. 4 written response
© will be given 10 the Unicsn within fourieen (14)
calendar days of the Step 3 hearing, or within
thirty (30) calendar days of the appeal if no
hearing can be scheduled. If no answer is
given within these time imits, the Union may
proceed to tha next Step.

Step 4; If not setlied atl Step 3, the matter may be
appealed t> arbitration in strict accordance
with the procedures for arbitralion provided
eisewhere in this Agreement,

Section 2. The time hkmits specified in thess
grievance procedures are meant to be carefully observed
by all parties. Any grievance not handled or appealed
within specified time limits at any step will be considered
settied on the basis of the Management's last response.
Failure of the Management to respond within a specified
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time limit will allow the matter to advance to the next
step. Time limils may be extended only by the mutual
written consent of the Company and Union. Uniess
specifically stated in writing to the contrary, no grievance
settlement will be considered to set any precedent or
establish any. biﬂﬂil:lg practice. . .

-Calér}dar days shall be. exclusive of Saturdays,
Sundays and Holidays.

Section 1. Arbitration is the fourth and final step of
the grievance procedurss. If a grievanoe is not settled
at Step 3, the Unien may submit the griavance to arbitration
by written notice 1o the American Arbitration Assotiation
and the Company's Labor Refations Department within
thirty (30} calendar days of receipt of the Step 3 answer.

Section 2. A requsst for. a pans! of arbitrators wit
be sent to the American Arbitration Association. The
parties will selact an arbitrator from the American
Arbitration Assaciation panet by alternately striking a
name from the liat until only one (1) name rerains. The
parties will then nolify the Amesrican Arbitration
Association of the selacted arbitrator. I the final
remaining arbitrator is unacceptable to either parly, one
(1} additional panel may ba jointly requested, from which
an arbitrator must be selacted.

Saction 3. The authority of the arbitrator is
expressly limited Yo deciding if a violation of the Agreerment
has accurred. The arbitrator shalt have no gutherity to
add to, detract from, or in any way change or alter any
of the terms and conditions of this Agreement. The
arbitrator shall give due consideralion to the rights of
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at unduly abiidges
managernent and shall mak&mruﬁpgﬁ'n ! Al

or res?ﬁcls managanment fights cr wnprope.rly substitutes
the arbitrator's judgmient for management’s.

ion 4, The arbitralor's decisian wilt be final
and b?:;-:zg on ail parfies provided the decision is made
within the authority dejegated to the arbitrator by the
parlies, The Union and the Company shali each bear
ene-half (1/2) af the fee and expenses of the a_mltragor.
All other expenses will be bome by lhe pady thcumng
them, The Company willnct be rasponsibie for the wages
of any Employees for lime lost from work due {0 preparing
for of participating In arbitraiion prpoae_dmgs.

Section 5. The parties agree that neither 'will use
the services of lagal caunsel .during aruutrsh‘oln
praceadings without first having grven sdvance notice
10 the other of such intent, Tie parties futher agree not
to withhoid relevant information from the other during
the preliminary grievance sieps m‘g gopﬂ faith effort to
resolve disagreernents without arbitration.

Section 8. Arbitrator selection must be njada within
0 days of iha date of submission tv arbitration, and a
hearing must be scheduled for hea;nng_'withfn one year
trom ihe date of submission to aibiration by the IUrnon,
Any arbitralion case tha_l does not meet ?e?‘:
raquirements shall be gonsidered to be t:asolva a
shall not be further processed by the parties.

ARTICLE 14
-STEWARDS

A. The Union shall have the dght to have one £}
steward in each of the Employer's stores covered by
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thig Agreament, and one for store. maintenanca. The
Union may designale an alternate. steward in each store;
the allernate stewards shall.be recognized by the;
company in the absence of the regular steward, A
second alternate in the stores may.be designated if so
desired by the Union. Sem o i .

B. In addition to their sepiority rights as regular
Employees, Stewards, Alternate: Slewards and Union
Qfficers shall have top seniority in layoffs due to tack of
work within their respeciive store and classification, or
within their warehouse shift.

C. No Steward .or Alternate shall be transforred
unless such transfer is mutually agreed upon between
the Employer and the Union. No mora than one Steward
or Allema:g per department shall be protected.

. D. Innoinstance shallthe Steward be discriminated
against for discharging duties. ’

E. ‘[hg_Union shall supply the Employer, upon
request, with a list of the Stewards and the store
locations. The Union wil notify the Employer of all
changes.

F. Tha Siteward shall nol in any way interfare with
the Manager in his/her operation of the store.

G The Union agrees to do averything within its
power through advice, instruction, and examples to obtain
compliance by its members with the cbligations undertaken
in this Agreement. The Employer agrees ta do everything
within its power through advice, instruction, and
examples 1o obtain complianca by its Supervisors with
the obligations undenaken in this Agreement.
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H. The Union shall; within a reasonablg period of
time, be notified in-writing of ali suspensions and
discharges after the probatiohary period, )

I. The Union will conduct an aniual seminar for
stewards to be scheduled on a mutually agreeabie date,
which shall be a Monday, Tuesday or Wednesday and
which shall not be in the waek before a holiday. One
steward per siore and one steward for store
maintenance will rective one day off with pay 1o attend
the seminar, The Emplayet will pay all said individuals.

ARTICLE 15 )
NOSTRIKE - LOCKOUTS

A.  Iis mutually agreed by tiw paries hereto that
throughout the life af this Agreement there shall be no
strikes, lockouts, picketing, boycolts, or stoppage of
work, and that any difference or misunderstanding as to
meaning or application of this Agreement which may
arise between the contracling parties shall be anicably
adjusted by and between the parties (hemselves under
the grievance procedure herein anove provided.

8. Inthe even of the threat of, preparation for, or
occumence of any unauthorized strike, walkout, picketing,
boycolt, or stoppage of work, the Union and ali of its
officials will promplly take every possible step to prevent
and to stop such action by any of #s members,

C.  Itis further mutually agreed thai the Employer
shall have the unqgualified right to take any action it deems
advisable, including discipling angd discharge, against
any Employee engaging in, participating in, encouraging.
aiding and abetting any such unauthorized strike,
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walkout, or stoppage of work,- However, any issue of
fact as to whether or, not .any particular Employee
engaged in, participated in, or encouraged any sitrike or
work stoppage, may be subject to the grievance
procadure established by Article 13 hereof,

D. This Article shall not be construed $o0 as to
preclude the Union from engaging in tawful organizing
activities at non-Union stores,

.

. ARTICLE 16
JURY DUTY

.. Any ful-time Employee who is called 1o serve for
Jury duly shall receive. pay on actual hours worked for
the Employer. If this pay, together with hisMer jucy duty
pay, does aot equal his/her regular five (5) day weekly
rate of pay, the Employer shall make up the difference.
providing he/she works for the Employer during such
hours when, because the juty is not siting, he/she is
reasonably available for work. However, the Employee
shall not be required to work the sixth day if he/she

_serves on Jury Duty andfor works five (5) days or mare

in @ regular week and hefshe shall not be required to
work the fifth day if he/she serves on Jury Duty andfor
four (4) days or more in a holiday weak. An Employee
on jury duty shall be granted holiday pay as if he/she
were working regulady. Part-lime Employees shall receive
lika benefits on a pro-rata basis. Days spent on jury
duty shall be courted as eight hours worked for purposes
of overtime eligibility. Part-time Employees will be paid
jury duly pay, calculated on the same basis as holday
pay, for days served on jury duty.

L2,

VICLE 17 -
MISCELLANEOUS PROVISEQNS o

Section 1.  No Employee shall be cbligated to

use a privately owned vehicle Tor Company business,

Section 2. . '

A. Employees injured while at work and requirifig
outside medical service must first notify the Store
Manager, and shall ba paid for time lost while visiting the
doctor. 1 an Employee is required by the doctor o be
absent from work, hefshe shall be paid for the entire
day, including lost overtime, if Lhe injury occurs after the
overtime begins.

B. Thereafter, the Employee shall be'paid for time
st while visiting the doctor duiing histher warking hours
for a-ssheduled appointiment provided the Empioyee
returns 10 work (o complete nisfher scheduled hours.

Saction 3. The Emptoyer shall not enter inta
individital Agreements with Cmployees with sespect {o
terms and conditions of employment.

Section 4. Safety Committee Meetings shaill be
held monthly in the stores. The Store Steward may atiend
the monihly siore Safety Commiltiee Meetings. The
Company will continua to make reasonable provisions
for tha health and safety of il Employees during the
course of their employment and will continue to comply
with all applicable state and federal health and safety
regufations or ¢odes and they shall be the minimum
acceptable standards. Management and Employees will
obsarve the safety rules and will cooperaie in the
prevention of accidents and mjuries. Stewards will be
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informed of the resufts of al monlhly store safety, and
OSHA inspections.

Sei:tion 5. One bulleti,il;' boa_rd in each store shall
be designated as Union bulletin boards.

Section 6 A. If an Employee is called in on histher
day off or temporarily transferrad to another store farther
from his/tier home than is hissher home store he shall ba
paid the Internal Revenue Service allowable daduction
for each additional mife traveled, except if the transfer is
to avoid a layoff, or is at the Employee’s reguest.

Section 6 B. No Employee shall be permanently or
temporarily transferred more than 30 miles from his/her

-home store without hissher consent, except that transfers

to stafi new stores whére the Union is recognized, and
the first backfill, madé during a three month period al the
time of a'store epening will be subject to a thirty mile limit,
provided that Employees so transferred shall thereafier
be paid the Intemal Revenue Service allowance per mile
for miles in'excess of 30. Thereaiter the Empioyee's
former store shall be considered histher home store until
he/she is retransferred back to within thinty miles of the
home store. :

Section 7. Delated -

Section 8. Warning and suspension shall not be
used for disciplinary purpeses after 12 months.

Section 9. Nothing in this Agreement shall prohibit
vendors and others from supplying and stocking their
own products. It shall not be a violation of this provision
to allow nat more than two non-unit management trainees,
per store, to perfarm bargaining unit work, Managers
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and Supervisors will be’ permitted to perform work
normally assigned to bargaining unit nembers iri the case
of emergencies, safety considerations, and tralning and

-leaming, 10 meet customer service needs.

Section 10. Covers will be provided {or all cashier
tills. The Company will provide an emetgency personal
alarm device L0 be used by Empliyees who are gathering
cariages tate at night. The ajarm will be the property of
the Company and will be issuad and returned to the
Checkout Assistant who is assigning carriage duty.

Section 11. The Employer will rot subject any
Employee to a lie detector test, or request, directly or
indirectly, any Employee tp take a lie detector test. This
does not apply to lie detector tests administered by law
enforcement agencies. The Employer has the nght to
subject candidates for promotion to a drug screen, subject
to applicable state and federal law.

Section 12. it shall rot be 2 violation of this
Agreemant for the Emoloyer 1o allow third party operation
of leased departments, within s stores, staffed by
employees of the leased operator, to operate specialized
departments that can't be operatad by Shaw's (8.g. banks,
travel agencies, hair salons, si¢.). If Shaw’s assumas
the operation of a leased depariment, the work in that
depariment will be performed by Employees covered by
this Agreement,

Section 13. Store cards or dacals of the Union
shali be displayed in a prominent place in ail of the
Employer's stores covered by this Agreemeant, but these
cards or decals shall nemam at all times the property of
the Union,
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Section 14.. The Employer will notify the Union in
writing of all terminations, -suspensions, job postings

. and policy changes ihat affecd the bargaining unit.

Section 15. Salety and Health Committee: The
Employer will cooperate with-the Union in the joint
operation of the Safety and Health Committee, which
meets at least quarterly, which shall consist of members
of Management and Union Represeniafives. The
Empioyer agrees to pay all Employees their rale of pay to
attend geminars that are developed by lhe Committee.

Sectlon 18. Grocery Emplayees are entitled upan
request, 1o one set of kneepads per contract period.
They must wear the kneepads at work. If the pads are
not wom at work they must be retumed to the Company.
The Ccampany will.replace broken. or worn kneepads,
throiigh normal wear and tear, upon presentation of such
kneepads by the, Emplgyee Lost or stolen kneepads will
ba the responsibility of the Employee.

Section 17, Respecting demotions: The Store
Manager or Supervisor will ask the Employee if hefshe
wants the Steward present at the stage where the
Empioyee is being told that absent improvement hefshe
will ba demoted and will honor the Employee's desire.
The Steward will be present at the time of demation.

Section 18. Deleted
Saction 19. Deleted

Section 20. The Emplover and the Union agree
that, in accordance with applicable staie and federal
laws, neither party will discriminate against any person
because of race, color, sex, creed, marital status, sexual
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orientation, age, national origin, religion, menta! ar physical
disability, or union inembérship. The Employer and Univn
recognize that it is their obligation to engage in good faith
attempts to resolve issues of alleged discrimination,
including accommodation for dentally or physically
disabled members of the bargainiig unit.

Saction 21. Rescue $quad

The following statéments are a lisi of guidelines for
the Rescue Squad that the Shaw's Management Team
intends to use in the management of the squad and will
make every effort to abnde by:

{a) The Rescue Squad will be staffed by volunteers.
When an opening becomes available on the Rescue
Squad, the Store Manager wiil poi their Empluyees and
Employees will be assigned ic the Rescue Squad on a
voluntary basis senior by choice, junior by force.

(b} The store that a Rescus Squad Employee
comes from will remain hiz or her home store. In the
event that there is no Rescue Squad work on & given
day, the Rescue Squad tmployee will be given an
assignmen:,

{¢} # an Employee on the Rescue Squad decides
that they no longer want to be on the Rescue Squad,
they may inform the Rescue Squad Manager of their
desire to return to a permanent store, they will be
permanently reassigned within 30 days to their home
store or to a store not mare than 20 miles from their home
store and tp the last posilion they held.

{d) The regular hours for a Rescue Squad Employee
based on an 8 hour day will ba hetween 6:00 a.m. and
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5:00 p.m. and one evening on a weekly basis. Based on
a waekly placement, the Employes will work a normal
schedule by contract.
{(e) Rescue Squad Employees shall be paid mileage
based on the difference between the distance from their
home staore and from thelr hometa their daily assignment.

We will compute that on a daily basis and not sublract -

for legser distances. The Employee can select @ home
store for travel purposes and be paid mileage from that
store within their district.

(f} The Rescue Squad Employees schedule will
be posted by 1:00 p.m. on Fnday in the slore where they
are assigned, .

(g) Rescue Squad personnel will be asslgned to
a'Store Manager as designated by the Employer. In the
event of any type of disagreement Rescue Squad
personnel should deal exclusively with that Store
Manages. In the event of any type of disagreements
with their respective managers that cannot be readily
resolved, Rescue Squad Employees shoukd seek out the
respective Union Stewards.

{h} The above guidelines do not exclude the Union
or the Employees from their rights under the Collective
Bargaining Agreement and policies or procedures agreed
1o by the Campany and Union.

Section 22. Lateral Store Transfer

“This agreement does not restrict the Company in
transferring of Employees in accordance with the pregent
Callective Bargaining Agreement. The purpose of this
agreement is to provide a vehicle to ransfer Employees
closer to home.

5B

(a) Any gqualified non-classified Employee who
lives at a distance of 30 or more miles from their home to
their present store is efigible 1o request a transfer closer
to their home

(b) The Company wiil provide a request form every
six (6) months, in September and March, with a two (2)
week response period, where eligible Employees can
request a transfer ta not mori than four (4) slores in a
particutar geographical area.

(c) When a vacancy occurs, the Company will
refer o the requests of transfer and fill the position by
the mast senior qualified person requesting that ‘stare.
The Company will back fill the vacant positions until all
positions are filled until there is a vacancy. at which time
that position will be posted. An Employee that fills a
newly bidded position’ will have a six {6) manth waiting
periad before thal Employee goes on the list.

) {d) Employees hired or transferred to a new store
opening will have to wait one year to become eligible for
the benefits provided under provision (a} of this
agreement.

ARTICLE 18
MEAT DEPARTMENT

A. The Employer and the Linion shall review the
number of and activities of the Apprentice Meat Cutters
so that Apprentices shall have an opportunity to progress
in all phasas of the meat business.

B. An Employee promoted to Appreniica Cutter
shall maintain histher rate or receive the starting rate
listad in the Apprentice schedute, whichever is higher. I
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hisfher rate is higher than the starting rate of Apprentice,
hefshe shall receive his/her next increase in pay after
having served the required period of time in accordance
with the Apprentice Progression Scale herein and shall
thereafter receive the applicable progression rate and
hefshe shall receive all general increases.

C. Store Manaéer will notify both Management
and Union when 5tarting an Apprentice Meat Cutter.

- D:- Meat room cleaning Monday through Friday
will normaily bsgin not before 8- PM. and Saturday not
before 12 noon except days of eary closings and day
before holidays where Saturday schedule will be
followed.

E  Apprentice Meat Cutters may cut on Sundays,
at the Meat Cutter rate, if no meat cutters are available.
The COmpany will honor its past practice as to only Meat
Cutters and apprentlces doing production cutting.
Grinding of meat will not be a reguiarly scheduled part of
the work of the clerk, except at the end of the shift if no
Meat Cutter is available or in case of emergency, 10 meel
customer service needs or for the efficient completion
of work.

F. The Unicn and the Company agree that the
Company may ask Meat Cutters to come out of the meat
room, op a voluniary basis, -as needed. 1t is also
undersicod that if there are no volunteers, then first
Meat Cutters in the store by inverse seniority, will be
reassigned an a tempaorary basis to work other
depanments within their regular scheduled hours and
maintain their pay rate, and then the Stewards and
Alternate Stewards, and then the Assistanl Meat
Managers and the Meat Managers, who shall be the last
employees to ba reassigned out of the meat roam.
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ARTICLE 15
MAINTENANCE

A. Maintenance Provisions:

1. When maintenance Employees are called in,
they will be paid a minimum of four (4} hours at one and
ane-half (1 172} times. their regular, rate of pay but such
haurs worked shall not be counted as hours worked
toward figuring weekly overtime. The Union agrees to
give the Company the right {o give maintenance
Employees, called in on a service call, additional work i
the service call is completed within. the 4 hour minimum,

2. Overtime shall be awarded based on
geographic aréa of coverage and skill set. The Company
agrees {0 pay & mirdmum of one (1) hour at the appropridte
rate for any work performed in reyaras to ielephone ar
computer network after the regular shik.

3. The Company will provide winter ¢lothing,
incleding: thermal vests, coveralls, gloves, boats, rain
gear and ¢oats. The Company also agrees to replace
these tems fisted above when they become woin out,
as needed. The Company and the Union will astablish
one standarg nama of clothing for these purposes. The
Company will replace an Employee's safety shoes during
the contract yaar if the shoes ara damaged due to
workplace hazerds =nd are na langer functional. Shoes
worn out through normal wear and tear will not be
reptaced. The Emplayer will reimburse store maintenance
employees for the purchase of approved work bools up
to $125.00 annually.

4. A, Maintenance Employees shall have a separate
seniority unit. Employees in maintenance as of
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July 27, 1979 will have their date of hire as their senionity
date. Employees entering tne Maintenance Depariment,
thereafier, shall have the date of entry as their seniority
date. This seniority is for competitive purpose only.
(Choice of shifts, vacation, day-off).

B. Maintenance Employees who leave the
Maintenance Depariment will go 1o the bottom of the
store senjority list. Company seniority will be used for
benefits.

5. The work week for Maintenance Employees
hired or appointed prior to July 27, 1985 shall be forty-
two and one-half (42 1/2) hours per week, five (5) days,
time and one-half, (11/2) afier eight (8} hours in a day,
forty (40} hours in a week, thirty-two {32} hours in a
holiday week, and twenty-four (24) hours in a week
with two (2) holidays. Maintenance Employees hired or
appointed aker July 26,- 1985 shall-work gight {8) hours
a day, forty (40) hours a week; thirty-two {32) hours in
a holiday weelk; twenty-four (24) hours in a week with
two {2} holidays. The Union agrees to allow the Company
to offer a 4 day 10 hour per day work week schedule to
existing Maintenance Employees, on a voluntary basis
only. New hires in the. Maintenance Departmant may be
scheduled on a 4 day 10 hour per day work week
schedule, Once a new hire is put on this 4x10 schedule,
the splt shift will be eliminated in the Maintenance
Department. .

€. Maintenance Employees shall be provided with
safety prescription lenses as needed but no more than
one {1) pair per year. The Employer agrees to pay an
amount which would be paid to the Company eye doctor
to a private eye doctor to pay for photogray lenses if
prescribed by a doctor and for safety frames if needed,
subject to OSHA standards,
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7. Tools: The Company wilt replace broken or
wom tools upon presentation of said toals and lost tools
will be replaced. 3t the discretion of the Maintenance
Manager. The Company will continue’ its practice of
supplying maintenance personnel with specialty and
power tools. .

3. Deleted

9. a. The company agrees to provide training as
needed on updated equipment or ary job related changes
which affect maintenar.ce Employees. :

b. The ccmpany shail cantinue to cffer training
and educalion for maintenance Employees who desire
to be ceriified in the trades: HVAC, wak.':ng. plumbing,
electrical, refrigeration, etc

10. Deleted

11. The Company will provide two way
communication .devices for all maintenance vans,

12. All maintenance Emplayees will wear only
Company provided uniforms and approved work shoes.
The Company will provide clathing that is weather
appropriate,

13. Al fuliime maintenance vacations shall be
calculated based on average hours paid during previots
calendar yaar but not less than forty (40} hours per
week.

-83-




;

. ARTICLE 20
SERVICE CLERKS

ILis not the intention of the Service Clerk to displace
an existing General Duty Clerk, However, the Employér
does have the cight 1o ransfer General Duty Clerks to
vacancies and new gtores, and back fill those positions.
No existing General Duty Clerk will ba displaced for a
fulkime Service Clerk.” ~ = ™

a. Aslong as cutrent staffing requirements for General
Duty Clerks are met, a service clerk-can be assigned
to work as needed in any department where they
are needed ’

b. Service Clerks cannot stock regular grocery.

Service Clerks cannot receive. c

Service Clerks may volunteer to order andlor

supervise. - T . - : .

€. Cashier/Price Change Seivice Clerks who voluniear
to supervise shall receive the C.O.A, differential for
all hours performing that function.

The full-time Service Clerk position performs
functions in store departments as follows:

BAKERY

service clerk will not be utilized in bakery unfess
thiee general duty clerks are assigned to the
department including the manager and assistant
perform any function required in the department

DEL

service clerk will not be utilized in deli unless two
general duty clerks are assigned to the department
inciuding the manager and assistant

primarily service customers

stock service and seif service cases
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Service Clerks in the deli may crossover inta seafood
perform any function required in the department

SEAFQOD . .

primarily service custamers

stock service and self service cases )
in departments with no seafood manager there will
be at least one full rated general duty clerk before
there will be fulbtine service clerks

Service Clerks in seafead may crossover into the
deli . :

perivrm any function required in the depariment

MEAT

may perform functions not performed by maat cutters
perform any function required in the department

PRODUCE

service clerk will not be utilized in produce unless
three general duty clerks are assigned to the
department including the manager and astistant -
perform any function required in the department

FLORAL
perform any function required in the floral department

GROCERY

priofities generaly include high volume items thal
require restocking an less than a 24 hour cycle such
as: bread; milk; soda; chips; snacks

perform any function reguired in the department
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CASHIER/PRICE CHANGE |

gan perfrt:nn price chacks
ar perform duties associated with
_ . ) the scan
a::;gteg-change price ‘in system if necessary,
price on the stock on th if nai '
gunge ookl e sheff if necessary,
an put up price signs at the time of the pri
‘ : g price cha
perform any function requirad in the departrnemtﬂge

ASSISTANT SRO SERVICE CLERK

The store can appoint, in accorda i
oint, nce to the posti
::roceduye. an Assistanf SRO Service Clerk t::sss?s%
he ft_:lHnma SRO General Duty Clerk to perform an
functions pertaining to SRO. Y

DUTIES OF SERVICE CLERKS

Service, Clerks cannat work b '
vice, Cle etwee
s midnight and 5:00 A M. " (he hours of
erv_ioe Clerks cannet stock regular gro
Senvice Clerks cannot rece'iy:g grocem

If there is an emergency situation (the dem.
ge business dicta_les immediate atl(ention) a aslr:::;f
efk can work in @ department other than their
Essrglned depart{nantf‘rf there are no other qualified
S:'lpvoyees working at that time and will be paid the
fu"{v_rce Clerk rate of pay except when replacing a
t{me Generat Duty Clérk they will receive the
fuill-time ngeral Duty Clerk rate of pay for the
ampunt of time they are performing that duty. The
Urtion must be notified of this. -

When Management is aware
_ of a shift that neeq
mge ﬁI}ed (sick call, vacation, etc.) in a departmen:
?ha ervice Clerk can work in a department other
n their regularly assigned depariment,
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If there is an emergency situaiion (a load arrives
late) and there are no qualified Employees working
at that ime, a, Service Cleric may be used to pull a
icad and will be paid the full-time General Duty Clerk
rate of pay for the amount of time thay are

performing that duty.
Servioe Clerks are permitied 1o unload kve loads.

Department Service Clerks can work’ other
departments in an-emergency (the needs of the
business dictates-immediate attention) if there are
no other qualified Employees working at this time
and will be paid the Service Clerk rate of pay except
when replacing a full-time General Duty Clerk they
will receive the full-tirme General Duty Clerk rate of
pay far the amoun? of time they are performing that
duty. The Union musi be notified of this.

ARTICLE 21
MANAGEMENT

The Employes retains the scia right to manage S
business including, without restricting the foregoing, the
rights to deside the numbar and location of its
warehouses and stores; the equipment to be used; the
functions to be performed; the products to be
manufactured, purchased, meschandised or otherwise
dealt in; the mathod of cperations; the schedule of
operations, the processes of handling, manufacturing.
of assembling; and the controt of raw materials, semi-
manufactured and finished goods which it may determine
te incorporate into the products manufactured,
purchased, merchandised or atherwise dealt inby it; to
maintain in order and efficiency in its operations; to hire,
assigh and promote Empicyees; to fay-off, recall and
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Lr?ré?fg_r I?mpbyee; fof legitimate business reasons: to
c: plfne. demote and dischame Empioyees for pm:Der
anzst?;e a:: n:ge crle:fenmne :geé:taﬂing and quitting time
\ howrs 16 be worked; subject on
such regulations and restrictions goveming lll'le exer'gi;:

of these rights a \
Aéfeement.g $ are expressly provided in this

ARTICLE 22
SCOPE OF AGREEMENY

All of the contractual commitme ployer
_ nts of th
:ao(rrlnd?g:lreno? to all matter of wagas hourse aEnrg other
‘ s of employment have been integ
incorporated into this Agreeme; o ot
ent - thase matte
specifically referred.to herein havi % and
vecificall arred ko he aving been raised
gi;;t;sr:g of'; prowdgq, however, thai nothing in ?hq:
Employegts £ c:w:hdﬂm thg Employer from granting the
ed nereby more favorable
:?:: or other conditions of emplayment than ms:gamggs,
-that a:l}ractually bour@d {0 provide hereunder in the event
» aLils sole.discration, the Employer detérmines to da

0.

ARTIGLE 23
SEPARABILITY AND SAVING PROVISION

Riders thortor sl b ety T st o o any
g, eio invalid by operati
:::n ;;-aby lrw;ll:mnal of competent jurisaiction,ogls' 3:
oo bngeres tt:amfzmemem of any Article or Section
be ¢ ¥ such iribunal pendin
dczﬁr::é:naulm as to i:_s validity, the ramaindeg :fﬁ:?;
and of any Rider theseto, or the application of
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such Articles or Section to fersons or ctumsiances
other than those as to which it has been held invalid, or
as to which compfiance with ot enforcement of has
been restrained shall nat be affected thereby. In the
evant that any Aricle dr Section is held invalid or
enforcement of or compliance with which has heen
restrained. as above set forth, these parties affected
thereby shall enter into immadiate collective bargaining
negotiations upon the requests of either party, for the
purpase of arfiving #t & mutually satisfactory replacement
of such Adicle or Sactian dunng the pariod of invalidity
of restraint,

ARTICLE 24
MILITARY LEAVE

Section 1. Ewmargency Hational Guard and
Reserve Duty: =0

An Employee called {o Mational Guard andfoc
Raserve Duly because of focal emergency by decree of
the State shull suffer no loss af basic pay. The Empiayar
shall maka up the differencs batween the Employee’s
regular weekly pay and military pay.

Section 2. An Employee shall not be required to
take Mititary Training Cuty as hisfher earned vacation. If
a holiday provided for in this Agreement falls during an
Emplayee's two {2) week training period, the week
immediately following shall be that Employee’s holiday
work week. .

Section 3. An Employee shall not suffer any l0ss
of pay for aitending two week spmmaer duty. The
Employer shall make up the difference between the
Employee’s regular weekly pay and military pay.
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ARTICLE 25
DURATION

This Agreemant shall become effeclive as.of
August 1, 2004 and shall remain in full force and effact
through August 2, 2008 and shall thereafter be continged
for successive one yoar periods unless notice in writing,
by cerlified rnail, is sent by one party to the other of the
desire i terminate or modify this Agreement at least
sixty {60) days pricr lo the next expiration date on this
Agreameni. Upon recelpt of any such notice, a
conference will be arranged for within ten {10) days.

INWITNESS WHEREOF., he parties hereln caused
their hands and seals to be placed hereon by thelr duly

authgrized representatives and officers this 13th day of
August, 2004.

smw's suUP (ETS, E.
Eric J, Nadwﬁ\y
Associate and m

UNITED FOOD AND COMMERCIAL WORKERS UNION
LOCAL 791, AFL - CIO

%%%,

Rugsell Regan, Presidant

———y———

Russell Regan,
President k

*
PRI
1

[T
ey

Erank J. Runey‘ 4t

-.;ccretary i Treasufer

Loorta

Mike FCx

Director :al C(:llebtive’Bé_atgaining!Un

Pater Deroved,
Recorder

Lyneile Shan shelo,

o

Stors Vice president at Large

Kurt Stigelman

Vice Pres1dent 1 Meat Departrent

Richard Cerci,

jon Represemaﬁve

5
vVice President Fult-Time Store Empioy2e

Mary Tamutavich,

Vice President i Pant Time Sors Employeas

Roben Andessat,
Union Represet“auve

Patsicia Benner,
Uaion Representatwe

pdary McClay,

Disactor of Grievance and Arbitration

-




SIDE LETTER ONE L
E VT July M, 1984

The Union and the Company agree'that the following shal
be an addendum to the current collective bargaining Agreement:

1. Any member of the Union-wha is elecled or appointed to
a Union office, Business Agent, Office Staff, Delegate to a
Union Convenlion, orwho is assigned to participate in negotiations,
grievance or arbitration shall be granted a leave of absence from

the Company for the term of office and any subsaquent lemms.

2. The Company agrees that any full-time Officer granted
a leave of absencs in accordance with Paragraph 1, above, who
Ivaves office for any reason except. for moral furpitude, shan
retum o the Company and be reinstated the last held position, al
the cutrent rate with no loss of senlarity o accrued benefils,
providing that an applrahon for said retum is mage withiny thirty
{30) days l'olmnng the Ieawm of office.

3, The Company agrees ta allow the Umon 1o purchase, at
the: appimble group rate, alt applicable health and life insurance
and pension benefits.

4. Duly authorized representatives of tha Union shall be
granted reasonable access to all stores andd maintenance facilities
contained wilhin the collective bargaining unit to canduct Union
business: provided that such access shalt not interfere with
praduchion or with Employees white at work.

- Weeks in which an Employes was temporarily absent -

dua to Union business will ot be included in \h@ base for cakculating
ho!lday or vacation pay, provided that the payroll department
récaives nolice, at least one week prior o the vacation or holiday
week, fisting the weeks which should not be included in the
calculation. In the event that temporary fime off for Union
business would have resuited in additional pension credit if the
time had been spent working for Shaw's, the Union may puichase
additional credits, in quartery incremants, for the affected
individual by making a contribution to the Fund in the amount of
the ¢asi of the purchased credit.
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ADDENDUM ONE
6. Proposelm

A.ll proposals by both pariies not granted were
withdrawn as if nat preposed.

7. Penslon: ,

The Pension Plan will provida for early retirement at
age 62 without penalty, for retirements after November
6, 1988, and will provide that an Employee shall be credited
with a full year of service in any yaar in which he or she
works 1560 hours. The pension plan documents will be
amended to provide for retirernent at age 55 with an
actuarialty reduced benefit, to altow for a 100% jomt and
survivor annuity option, and to provide for a 100% joint
and survivor annuity defauit for pre- reurnrnent death
benefit.

8. New Stores:

When the Employer opens new stores within the
geographic area described in Article 1, the Employer will
allow access within the stcre prior to cpening during the
hiring process, will remain neutral regarding union
representation, and wilt recognize the Unian and apply
the contract when a majority of Employees have
authorized the Union to represent them. Neutrality shall
not be canstrued ta prohibil truthful statements by the
Company, provided that the Employer will not advocate
agairst union representation,

9. Maintenance Clothing:

When the present clothing conlracts expire for store
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and warshouse maintenancg Employees, the Company
will check with suppliers as to the availability of light and
heavy clothing and, to the extent available from suppliers,
the Company will allow maintenance Employees to make
seasonal selections, it being, understood that the
Employes is held to the selection for-a season,

21. The following 1985 and 1991 understandings
are hereby continued but shall not be subject fo arbitration.

1985 SIDE AGREEMENTS
ARTICLE 4 HOU RS

Section 3B;- Managers -wili be sensitive to the
needs of senior citizens and the hours they are aliowed
to work. . .

'Mon 3c: The Compaﬁy witt be sensitive and
try to avaid scheduling a part-time Employee more than
five days but reserves the right to schedule six days
when it must be done. -

Section 3C: The Company will be sensitive to the
desire of senior part-time Employees for more day hours.

Sectlon 5: Full-time night stocking Employees, night
cleanars and night bakery Employees (as of 7/27/85)
will not be required to work more than two (2) evenings
per week in other classifications.

Section 5: Prasent night stocking crew will not be
forced to evenings and lose the premium,

Section 5: Full-time night stbcking Employees that
want 1o go to evening stocking wilt have a preference
but lose the pramium,
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Section 8A: The Company will be sensitive and
give reasonable nouoe to Employees.

Section 8: Nine hours off between scheduled
shifts: the Compariy-agrees they will be sens'-me in this
area (unless the Empicyee agraes).

Section 8; The Company will Lindertake some
sensitivity in the desire of senior cashiers not to pack,

ARTICLE &
HDLIDAY" AND GUNDARYS

Section 1: The Company wlll be sensitive to those
Employees who demonstrate a sincere interest in the
cause represented by the observance of Martin -Luther
King Day, the day off without pay. -

Section 4: The Company agrees that the Manager
will be sensifive to Employees who want to work not
more than four days in @ holiday week and not more than
three days in a week with two holidays.

ARTICLE 7
VACATIONS

Section 3: The Company has agreed that Store
Managers will not automatically deny vacations during
holiday weeks. We have agreed that Store Managers
will look at each vacation request as a separate entity
and where practical we will allow vacations during those
holiday weeks.
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ARTICLE12 - _
SENIORITY

Respecting Promotions:. The Company will
continue {0 post jobs as is the present practice in the

,stores.

-

" ARTICLE 14
STEWARDS

The Company agrees to continue the present
practice for Union Representatives to be excused from
work for Union business.

ARTICLE 17
MISCELLANEOUS PROVISIONS

Section 5: Tha Company will be sensitive to the
Union's interest in having bulletin boards in conspicuous
places.

Section 68: The Company will not make any
transfers which circumvent the purpose of this language.

TG

FURTHER SIDE AGREEMENT CONCERNING
ARTICLE1T:

1. The Company agrees to abice by the Union and
Company Agreement, any Unjon member training for a
management position cannot discipline an Employee until
promoted,

2. The Company also agrees to abide by the Union
and Company Agreemeni, that a depariment head (or
Union member) shatl not discipline an Employee.

3. Carriage duty wilt be- assigned to packers by
one {1) hour inlervals and half {1/2) hour intervals in
inclement weather.

1991 SIDE AGREEMENTS

The Union will be sancitive to 1he Employer's
difficuities in staffing stores on Sunday and will work
with the Employer to insure that this problem does not
adversely affect customer service.
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1994 SIDE AGREEMENTS
10. Benefit Modifications

Shaw's and Local 791 have discussed the following
modibcations in benefit programs provided by Shaw's lo
Employees covered by the collective bargaining
Agreament and that Local.781 has confimned that it has
no cbjection i the 1mplementahon of the following benefit
maodifi cabons

(a) ‘Spacial Joint and Survivor Annuity for
Married Member: A married member who
retires or terminates employment after July 31,
1994 may elect fo recaiva the monthly payments
on the basis of a Special Joint and Survivor
Annuity. The Special Joint and Survivor Annuity
shall have all of the provisions of the Qualified
Joint and Survivor Annuity described in Section
B. 6(a} with the additional provigion that in the
event that, after the Annuity Starting Dats, the
Member's spouse shall predecease the
Member, the monthly annuity payable to the
Member shall then be increased 1o be the
amount which would have been payable
manthly if the Member had initially elected to
receive his benefits on a single life basis.

11. Sunday Wark

llis recognized that adequate staffing of the stores
on Sunday is in the interesis of both the Employer and
the Union. Therafore, Employees should be encouraged
to make themselves available for Sunday work,
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In the event ikat the stoi manager is unable to
praperly staff his store for a Sunday, the Union will
provide guidance and assistarce o fil the unfilled shifts
and schedules by encnuragmg Employees to work

13 Outside Contracﬁng

The Company agreas to fllow its Surrent psam
in regards to additional work for maintenance depariment
personnel, but the Union acknowledges that there may
be times when an outside contractor must be called
upon because of safety, techninal knowledge and timing.

1997 SIDELETYER
1. Exoreszs Terminals

The Company will be sensitive to the interests of
cashiers in not being assigned to the express terminal in
increments of longes than one hour and in rolating such
assignments among all cashiers.

4. Work en Sundays and Holidays shallba voluntary
except that Employees hired after July 27, 1997 may be
compelled, in inverse order of senionty, to accept such
work if there are insufficient volunteers with the
necessary qualifications. The Cornpany agrees to comply
with state laws regarding Sunday and Holiday work.
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1. Wage Rates and General Increases

Lavel

1 PIT Packer & Porters

2 PIT Clerk ,
P/T Reclaim

3 FT Servige Clerk,
FiT Packers & Poriers,
Secondary Floor Care,
Meat Room Cleaner,
Ptiarmacy Yech
{FIT& P

Positions

Minimum Starting Rate
30 days after hire
General Wage increase

Minimum Starting Rate
30 days afier hire
General Wage Increase

Minimum Starting Rate

30 days after hire
General Wage Increase

APPENDIX A

2004

3$6.75
$0.25
$0.25

$7.25
$0.25
$0.25

$9.00

$0.50

$0.305
$0.320

2005 ™

$8.75
$0.25
0.20

$7.25
$0.25
$0.20

$9.00

$0.50

$0.305
$0.320
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2006 "

$6.75
$0.25
1,30

$7.25 °

$0.25

$0.30

se.00

$0.50
$0.305
$0.320

2007

$5.75
50.25
$0.175
$0.175

§7.25
$0.25
$0.175
50.175

$9.00

$0.50
$0.305

$0.320
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4  Fyli-time General Minimum Starting Rate $11.00 $11.00 $11.00 $11.00
Outy Clark, FIT
Reclaim . : .
30 days atter hire $0.50 $0.50 $0.50 $0.50
General Wage Increase $4.305  $0.3p5 80305 $0.305
$0.320 $0.320 $0320  $0.320
Classified Fuli-time  Minimum Starting Rate $14,50 $14.50 §$1450  $14.50
. Clerk (includes
= Receiver, 8RO,
' Primary Floor Care, 4
Assl. Crew Chief,
Resat Team Leader,
Asst LaCarte Mgr,
Agst C/O)
30 days shter hire £0.50 $0.50 $0.50 $0.50
GGeneral Wage Increase $0.205 $0.305  $0.305 $0.306
$0.320 $0.320 $0.320 $0.320
8 Meat Cutter, Minimum Starting Rate #18.00 $18.00 $18.00 $18.00
Meaat Second Parson
(A meat cutter promoted
to Meat 2 Person witl
feceive wage increase
of $1.00 per hour)
30 days after hire £0.50 $0.50 F0.50 $0.50
General Wage Increase $0.305 $0.305 $0.305 $0.305
- $0.320 50,320 $0.320 . $0.320
@ Agsistanl Department Minimum Starting Rate $15.Q0 $15.00 $15.00 $15.00
b Mzenager [also includes
Seafnod Mar.,
LaCarte Mgr., Craw Chiaf,
Sarvice Desk Mpr,
Asst. Cust.
Service Mgr) . o
30 days afier hire $0.50 50,50 $0.50 $0.50
General Wage Increase $0.305 30305 $0.305 30305
$0.320 $0.320 $0.320 $0.320




$17.00

$17.00

$17.00

$17.00

" §0.50.
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$0.50
$0.305
50.320 .
$18.00

$0.305
$0.320
$18.00

$0.50 $0.50
$0.3058  30.308
$0.320 $0.320

30.50
$0.305
$0.320

$0 .50
$0.305
$0.320

{ A Meat 2nd Person promoted to Meai Mgr. will receive wage increase of $1.00 per hour}

= _First increase on 1 Sunday in August; Second increase on I Sungay in February

Promotion will result in wage that is no less than the minimum for the new level or $71.00 for promotion to

Section 2. Fill in pay

Where there is no Department Manager or Assistant
Department Manages running a deparment, and a Full
fime Clerk is designated by the Company to run the
depariment, or an Assistant Depatment Managef is
designated to run the department in the absence of the
Department Manager, that individual shall receive the
base rate for the position, or an additional amount of
$8.00 per day ($40.00 per week) premium, whichever is
greater, for all full shifts running the department.

Section 3.

The Employer may institute differential pay
increases for part time clerks in hard-to-staff
departments in a store, such as Deli. Paftime ernployees
shalt receive the pay differential for all hours worked in
the department with the diffarential.

-

.g
[ 3 2 : 3 &
;. S & e £ Section 4. Mon-benefit rate for part time
g8 g g2 = clerks
£ s § £g 3
g 2 £ Terms of the orograny:

A B 5
é % E §‘§ ] a. Offered on an individual siore basis to part-time
E - 25 3 _ o% 5 clerks
£ & 99 rng 7% = b. Must be 18 years of age or oider to apply |
% §§_ :E‘ ?_ & g ¢, Mutually agreed to by manager and employee:
§8% ¥k il d.  Most senior applicant selected
§c3 H §§ 5 e. While in the program, time does not count toward
8= 3= = service eligibility for time off and health & wellare
g 2063 5 %g, % benefits, except for Retirement
5EZx 5838 g f.  While in the program seniority will acerue foc all
§ % L 1 3 SE g purposes other than benefits

fa0 ooz b g. Time before or after the program does count taward
@ S 2 eligivility for benefits
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h. Must be regularly scheduled to work at least 25
hours per week y i

i.  Must be available to work Saturdays, Sunday and
holidays

j-  MNon-benefit rate is $10.00 per hour

Section §,6; delefbd . :
Saction 7.
Premiums and Differentials:

FULL-TIME NIGHT STOCKERS: -

Hired or appointed prior to 7/27/82 - 75 cents per hour
premium for all hours warked including Monday inventory
provided ali other hours are night stocking.

Hired or appointed after 7/26/82 - 75 cents per hours
premium for housrs worked between 11:00 PM and 7:00
AM.

PARTTIME CHECK OUTASSISTANT:  40¢ per hour

HEAD SERVICE DESK PERSON PART TIME: 50¢
per hour

PTNIGHT & EARLY MORNING STOCKING DIFFERENTIAL
(After 11:00 PM and before 7:00 AM)  75¢ per hour

Night premium for all employees except grocery

Holiday, vacation, sick pay and funeral pay for full-
time and part-time night stockers will be' calculated on
the basis of the negular rate plus night premium.

STORE MAINTENANCE

The following general wage increases shall be
granted to maintenance employees:

GENERAL STORE MAINTENANCE

; 2004 2005 2006 20T ™
Slart -31550 . $1550 31550 $15.50
Aftar & months §20.80 $20.80 $20.850 $20.80-
GeneratWage

Increase $0.305 30305 $0.305  30.305
50320 $0.320  $0.320 $0.320

STORE MAINTENANCE REFIGERATION ANDYOR,
ELECTRICAL

2064 2005 2006 2007+

Starl 5146.50 $16.50  $18.50 $18.50
After 6 months $21.80 $21.80 521.80 $21.80
General Wage

Increase £0.305 $0.30% £0.305 $0.305

$0.320  $0.320  $0.320  30.320
2004 *¢ 2005 2006 “* 2007

night stockers, fulktime floor cleanars and full-time or LEAD
part-time night cleaners listed as part-time store gﬁ'mﬁr&““ $2280  $20.30 52280  $2280
Employees, who work more than two (2) consecutive enera’ Wage
howrs betwaen the hours of 11:00 p.m. and 7:00 a.m. Increase :ggg: :g:gg ;ggg: :g;gg
shanI: r:c:awe 75 :?::th petr hou(; ;rgg’uum for all hours - First increase on 1* Sunday in August
worked batween 11:00 p.m. and 7:00 a.m. Second increase on 1¥ Sunday in February
-85 - -B7-
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All employees shall receive the highest rate of their
classification {including all past general wage increase)
vpon the third year anniversary date of entering said
classification and shall pregress with additional general
wage increase thereafter.
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