The factual information set forth on the Tracking Charts was submitted to the FLA by each Independent External Monitor and Participating Company and reviewed by FLA staff. It is being made
available to the public pursuant to the FLA Charter in order to strengthen the monitoring process. The FLA Charter provides for regular public disclosure of the factual results of independent
monitoring and the resulting specific actions taken by Participating Companies.

What is a Tracking Chart?

Compliance is a process, not an event. A Tracking Chart outlines the process involved in FLA independent external monitoring and remediation. It is used by the accredited independent external
monitor, the participating company and the FLA staff to do the following:

= Record Findings: The independent external monitor uses the Tracking Chart to report noncompliance with FLA Code standards. The monitor should also cite the specific Code
benchmark or national/local law that was used to measure compliance.

= Report on Remediation: The FLA participating company uses the Tracking Chart to report on the remediation program that was implemented in order to resolve the noncompliance and
prevent any future violations.

= Evaluate Progress: The FLA uses the Tracking Chart for purposes of collecting and analyzing information on the compliance situation of a particular factory and for publication on our
website. This information is updated on an ongoing basis.

What a Tracking Chart is NOT -
= An exhaustive assessment of factory conditions

Working conditions - in any type of workplace - are dynamic. Each Tracking Chart represents a survey of the factory’s conditions on a specific day. Over time, a fuller picture emerges as
we compile information from various sources to track the compliance progress of a factory.

= A pass or fail evaluation
The Tracking Charts do not certify whether or not factories are in compliance with the FLA Code. Monitoring is a measurement tool. The discovery of noncompliance issues is therefore not

an indication that the participating company should withdraw from a factory. Instead, the results of monitoring visits are used to prioritize capacity building activities that will lead to
sustainable improvements in the factory’s working conditions.

e A one-time event

Each monitoring visit is followed by a remediation program, further monitoring and remediation in an ongoing process. The Tracking Charts are updated accordingly.



Note on Language

Please be advised that because FLA independent external monitors are locally-based and English is generally not their native language, the language presented may at times appear unclear to a
reader who is a native English speaker. In order to preserve the integrity of the transparency process and the information we receive, our policy is to publish the original text from the monitor and
participating company. However, the reader will note that we have taken the precaution to remove any identifying information about the factory that was monitored or the workers interviewed.

For example, in cases where monitors and/or participating companies have cited the actual number of workers in reference to a noncompliance issue, in order to protect the workers’ identities, we

have replaced the numbers with generic wording in brackets (i.e. “[some]’, “[worker interviews revealed that]”,etc.).

We do not disclose the name of the factory that was monitored in order to ensure that the FLA’s efforts to encourage and reward transparency do not have detrimental consequences for the
factory and the workers.

Instructions for Printing
The information contained in the Tracking Charts is organized by columns and rows in a table format. Due to the number and width of the columns, the charts have been formatted for legal size

(8.5 x 14in.) paper. To print the charts, please make sure to select “legal”’ size paper from Print properties.



[FLA Audit Profile

[Country

Factory name
IEM

Date(s) in facilit
PC(s) [adidas AG & Nike, Inc.

[Number of workers 377

[Product(s;

[T-shirts and sweats made from knitted cotton and lycra mixed

[Production processes |Sewing, pressing,

and packing

reporting channel

flopersonulie emplweﬂ atan age younger than 15 (or 14

Developa Lina

‘appropriate o the culure and situation, to

noncompliance with the workplace standards, with
|security that they shall not be punished or prejudiced
for doing so.

[There wil not be any use of forced labor, whether in the form of prison labor, indentured labor, bonded labor or

Iyounger th

 wil b treated with respect and dignity. No er
e e o e i

e o st ot cobn ot pnisctre sk o
country age s higher

mployee will be subject to any physical, sexual,

|complance
|defined in the plant

factories' systems. The factories are expected to get the
lownership of their compliance programs. Both brands.
|share contact information during some interview where
needed. Also, we get contact information of workers
|where needed. In addition to the information above, in

|where the contact details of the responsible compliance

person is written.

IEW Findings Remediation [5tatus] [ Dpdates (Gle Bats of Eolow ooy AN
FLA Godel Complance ssue |Country Law/Legal FLA Benchmark Non-compliance RISk of Non-compiance Evidence of Non- T ot Soutces/bucumertaton used or [Noable — [PCHNGMa| PG Remedaton pan Date Faclory Respor pany i (une 15, 2007) [Completed; _[Company Follow |Documentation |External _[Documentation- |Company Follow up [Documentation|
Reference compliance borated it Veriication (Cite date of
(uncorroborated) |, explain why| mpiemenca (KSR lgoing (Date) planned or follow
Factory |(Optonal) up visit, if
Management appropriate)

Jor Com;
[Confidential non-compliance [FLA Principle of Monitoring, Obligalion of Companies: | There s no confidential no & and Adidas are stiving (0 have sustainabilty in [Completed

{termination conditions

No person will be subject to any discrimination in employment.
iscipline, termination or

retirement, on the
nationality, political opinion, or social or ethic origin.

 including hiring, salary, benefit, advancemen,

ihe basis of gender, race, religon age, dsabilty, sexual orentaton,

the termination is caused by

poor p
non-conforming product

hing
|a worker can get termination.

mistake should be rained.

e are expecting them to do their jobs

more than one time, we are stil raining
awarning. If the

|correctly. If @ worker makes mistakes for |employe

|documents include the defences of the
s in their own hand writ
|and also supporting documentation
h as pi f defects. Defences.

then after 3 warnings, the worker can
|get a termination which we think that it is
normal. Also, during the termination
|defences are taken from all employees
lexcept the ones in the probationary

lare not taken
lare in the probationary period.

Discipinary Practices. o [There T Toma Discipinary action policy 1s prepared | Training [Completed
practices that are applied fairly among all workers. | policylprocedure andior a procedures in factory's policy. However, factory will 1-3un-07 |discipline committee in the Labor Law.  |and posted. The policy is distributed to  |document and
itiee. The disciplinary [provide more details about discipline policy n their [Trainings: Atraining was given to_|signed attends
practices like written warnings |Company Policy. A training about these new detais wil ~[15-Jun-07 lthe employees on 17t of May. st
lor termination are decided by be given to all the management and workers. Training
management. Workers or their Inotes and signatures of the participants wil be filed.
representatives did not
partcipate in such decisions.
Monetary Fines and Penallies |Labor Law ATicle 25 Employers wil not use monetary fines and penalties for [There are no wiiten records There st Gy s oy g sheddvave itand raining our workers about thel ndwarings |Samples of |Completed
poor per andlor defences to ensure that agair m the worker should be received. The d I Al the checked [termination
[documents

Employers wil recognize and respect the rightof empioyees 1o freedom of associaion and collecve bargaining

Employers recognize that wages are essental to meeting employees' basic needs. Employers wil pay employees, as
2 base, at least the minimum wage required by local law or the prevailing indusiry wage, whichever is higher, and will
provide legally mandated benefis

|was open during audi.

o a dedicated person who will be responsible for that
larea. Also the Administrative Manager has a spare key of|
the area in his room. The area will be checked by Nike
Jwith a visit.

tank was locked. The key is kept by the
person responsible for that area. One
[spare key is kept by the Admin
Manager.

plors vt .0 o hookhy Morking et Brevert acokints B kb it asing ol
m linked with, or occurring result of
Fire Safety & Health and Labor Law Article 77 Employer wil comply Taciity [The inspector's report was seen. The factory should add in thelr Thiee Year T December 2008 |1 We have conducied a suvey 0 T Faciory added chid care vammy n Pending
|Saety legal compliance endors ot an Sy (s and legulamns Inany case where laws and  |as required by regulations and |Compliance Pan either to open a child care faciliy at  |2. December 2007 |understand the need for a creche. their Compliance Plan,
I e of thus. their premises or sign an agreement with an existing nccoriing o tne suvey,Some ofthe |commitd tclose i e
|Operational Permit i . The actory il possess all lgally requied |notyet received flom Minisry chid care facilty in the region lemployees stated thal they can send  |2. Factory has applied for the training.
Regulation. per lof Labor. 2. The factory has applied for the training for the their children 1o creche. The number of | They are on the waiting list. If untl the
|specialist. They are stil on the walting list. children that can be sentwill be 17 |deadine, factory is not able to get his
[The regulation about hiring an HSE specialstis on hold (aged between 3-6). Since the HSE specialst certfied, then they will
2110 ot i s s cectons ot s o the in the
the children are taken care of mostly by
e iamnry Wil either make their factory specialist get the other family members, there is no
the raining and become certiicated or will make an really a creche need. Also, it s stated
lagreement with an external consultant. that with a new regulation, the ereche
requirement will not exist
2. The work permit cannot be received
|due to 2 outstanding topics: One is
lcreche and the other is lack of health
land safety specialist. We have applied
ot g o th spectaler. W sro
still on the waitin
[Chemical Management Labor Law Aticle 77 il chermica [The MSDS of some stain [Site tour observation [The raining and the The T30 07 Every chernicalin generul in e factoyDurg Cal [Training [Compieted
mentions Health and Safety pmpem/ not related partis. The hazard label and the missing MSDS sted i o
requirements lavailable. is provided. The remediation activity will be verified by lworkplace. T o ot s ot WSS, [oned Training was given (o the igned attend:
lappropriate o thei Jch lespcm\hlhhes nthe save use  [label on the barrels. Nike with a visi il be provided. There is no hazard  |employees. st
lof ehemicals and other hazardous substant el oy o e ama¥contaive ht
used for transporting th
[Other [The LPG tank area fence door [Site tour observation [The door of the LPG tank wil be closed. The Key s given Tay-07] During the visi. the door of the LPG [Compieted

False Payroll Records.

[Employers wil not use hidden or muliple payrol
records in order to hide overtime, o falsely
|demonstrate hourly wages, o for any other fraudulent
reason.

|48 hours per week an

the law of th

[country of b

y plus 12

the hours of work, the regular work week in

i@ are correct but not
included in offcial payrolls
|Also performance incentive

lofficial payrols, either.

[Social securly payols, fime
[cards, real payrolls, interviews

[Starting from Aprl 2007, all premiums wil be included in
the payrolis. It will be veriied by Nike with  visi.

Remedilion: 1-May-07
|Verification: 1-Jun-07

[The overtime paid (o the workers are
|shown/included on the offcial payrolls

|was to measure the motivation of the
lemployees.

erlime payments are ncluded in the
lfficial payrolls. The factory is

paying premiums, however they
|committed to inclue them in the oficial

pay pr

[Completed

Except in extraordinary business circumstances, employees will ) not be required to work more than the lesser of (a)
d 12 regular I e

[Overtime Limiations.

Except

lemployees wil () not be required to work more than
the lesser of (a) 48 hours per week and 12 hours
|overtime o (b) the limits on reguar and overtime hours
lallowed by the law of the country of manufacture or,
[where the laws of such country will not limit the hours
lof work, the regular work week in such country plus 12
Ihours overtime: and (i) be entitled to at least one day
ot in every seven day period. An extraordinary
business circumstance is a temporary period of extra
|work that could not have been anticipated or alleviated
by other reasonable efforts

ot o gt e e S v leokto e oo st o e

d in the counr

vt at e a Ieast equal t (ot rogular houry compensation ae,

legal annual imit which is 270
Ihours and daily working hours
[which is maximum 11
hours/day e.g. by maintenance
personnel.

[Time cards,

[The factory will monitor the workers ot to work for mort
than 1.1 hrsiday. For the annual limit, the factory will
[continue to review it periodically. The management and
|l the workers will be trained about this subject, Training
Inotes with participants' signatures should be filed.

[The daily and annual overtime of maintenance.
|department wil be reviewed periodically and in case
|where overime needed, the overtime will be arranged
Jwith more even distribution.

15-3un07|

facilty s 480 5o the percentage is 1%.

Jur vist. Al he employees o
managers had a training on the.
lovertime limits and the implementation.
[The working schedule of the
maintenance department was
fescheced Thee empoyees il
lonly do 2 hours of overtime

ieh docs ho oxceed any s of OT
[The time card information of

s per year | The factory is monioning . [Sample of
s exceeded by 7 employees. The total  |weekly, monmly andamualy. The g
of empl the | document

[Completed
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