AGREEMENT BETWEEN

S,1*0

FOODTOWN SUPERMARKETS

This Union contract, negotiated for you by UFCW Local
, carefully explains in detail all of the terms and conditions
of your employment and your many rights and benefits as a

Union member.

FOR ASSISTANCE
WITH
HEALTH AND WELFARE
OR PENSION
CALL
N.J. 800/522-4161
Other States 1-800/526-7447
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You should read this agreement carefully because it is impor-
tant for you to be fully aware of all of these protections and
benefits and to understand how they help you on the job.

When all of the provisions of this contract are observed, you
receive the full measure of benefit you are entitled to in return
for your hours of labor. If you find that this contract is not being
followed to the fullest, notify your Shop Steward or Union Bus-
iness Representative immediately.

In addition to providing job security, this contract has an effi-
cient grievance procedure for the orderly and fair settlement of
any problem you may encounter in the course of your employ-

ment.

If you have any questions regarding your rights or benefits
under this agreement, please ask your Shop Steward or Union
Business Representative for assistance.

Also feel free to call or visit the Union Office. Remember,

FOR ASSISTANCE
WITH
ON-OR-OFF-THE-JOB
PROBLEMS
CALL
N.J. 201/777-3700
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help is always as close to you as your telephone.

Sincerely and Fraternally,

Sam Kinsora, President
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payroll prior to April 9, 1984,1shall continue to re-
ceive tne cost-of-fiving protection increases. Part-
time employees who are on the full-time wage pro-
gression and who are converted to full-time status,
shalf continue to progress on the full-time wage
scale each October and April and shall be ehgible
for across-the-board and cost-of-living protection
wage increases. Said employees shall be given
credit for their service on a one (1) month for tw<o (2)
month basis to establish their vacation entitlement
for full-time employees.

@) Except as otherwise provided in this Agree-
ment, no employee shall suffer a reduction in the
employee’s earnings as a result of any of the provi-
sions of this Agreement, nor shall present part-
time employees’ hours of work be reduced as a
result of this contract except for economic reasons
such as a reduction of business.

@ All new full-time employees hired by the
Employer who have had verified similar super-
market industry experience in the classification for
which they were hired within two (2) years pre-
ceding their date of hire by the Employer, who
claim such experience on the job application, shall
be given credit for such experience after thirty (30)
days’ employment, and their rate of ?a?/ thence-
forth shall be based on their so verified full-time ex-
perience within the preceding two (2) years accord-
ing to the rate schedule of this contract.

(K Rehired part-time employees shall be given
credit for up to one (1) year’s experience with the
same Employer, preceding their new date of hire by
the Employer, to determine their rate of pay ac-
cording to the part-time rate schedule of this con-
tract.

ARTICLE 8 - HOLIDAYS

(@ The following days shall be recognized as
paid holidays. When a holiday falls on Sunday, the
folllowing Monday shall be observed:

New Year’s Da Labor Day
Washington’s Birthday Presidential Election
Memorial Day Day (if registered
Independence Day voter)

Christmas Day Thanksgiving Day

Work may be performed on any of the hoBdays,
but said work shall be compensated for at the rate
of time and one-half QVZ) the employee’s regular
Bolurly rate plus pay for the holiday as set forth

elow.

() () The work week during which one of the
holidays occurs is a four (4) day week consisting of
thirty-two (32) hours. Hours worked in excess of
thirty-two are overtime and compensated at the
rate of time and one-half (1Vi).

()] (2? However, part-time employees may be
scheduled to work a fifth day in a holiday week at
their straight time rate by mutual agreement.

(© The Employer shaU have fuB discretion in de-
termining the number of employees who shall work
on a given hoBday but shall draw said employees
from the normal complement of employees who
would work in the store on that particular day of
the week.

(@ An employee shaU be required to work the
scheduled day before and after a hoBday to be eligi-
ble for hoBday pay unless excused for good and
just cause. The part-time employees must also
work aU the hours scheduled for the week unless ex-
cused in advance for cause.

(©) FuB-time employees shaB receive eight (8)
hours” pay for the hoBday at their straight time
hourly rate, after thirty (30) days of service.

(f) After six (6) months service, the part-time
employee hired after April 6, 1981 shall be paid for
the hoBda?/s and receive four (4) hours pay unless
the day falls on a day he or she would normally be
scheduled to work. The employee wBl receive up to
Six (((? hours’ pay for the hoBday if he or she was
scheduled to normaBy work more than four (4)
hours on that day. For employees hired after April
8, 1984, up to four (4) hours pay, maximum, for the
hoBday.

(@) Night crew employees shaB not be required to
work on the eve of Thanksgiving, Christmas and
New Year’s. However, they will work the foBowingi
night at their regular straight-time rate. It shal
not be a violation of this provision for the sched-
uled night crew to continue the practice of working
one or the other evenings at straight time at the
employees’ option.

(h) Noemployee’s schedule shaB be changed dur-
ingBa hoBday week to avoid granting an entitled
hoBday.

@) Personal Days

, . t
the year. a

(@ FuB-time employees hired after AprU 9,
1984 shall receive one (1) personal day off with pay
for each three (3) months of service, up to a max-
imum of four (4) days per year. After cappleting
one (1) year of service, these ‘employees shaB
receive five (5) personal days off with pay in each
ensuing year.

(3 Effective April 9, 1984, part-time
employees on the payroll as of April 8, 1984 with
six (6) months or more of service shaB receive three
(3) personal days off with pay per year.

(@) Part-time employees hired after AprO 9,
1984, shall, after six $6 months of service, receive
one (1) personal day off with pay during each ensu-
ing three (3) month period during their first year of
employment. After completing one (1) year of serv-
ice, these employees shall recelve three (3) personal
days off with pay in each ensuing year.

(5) Personal days may be used for the pur-
pose of mini-vacations, that is, consecutive work
days off. Employees with two (2) or more years of
service shaB be entitled to such days off at a time
of their choice, subject to department seniority in
the event of conflict of employee choice. An em-
ployee shaB notify the store manager at least two
(@ weeks in advance of his or her intention to use
personal days for a mini-vacation, which shaB be
taken with due regard to business needs and not in
conjunction with a regular vacation.

(6) Employees shaB notify the store manager
at least two (2) weeks in advance of schedule
posting of intention to take a personal day off and
the employee shall receive such day or a mutually
agreed upon day off. In the event of a confBct of
employee choice, department seniority shall
prevail. In the event the Employer refuses to per-
mit an employee to take a previously scheduled
personal day, the Employer wBl pay the employee
in lieu of that day.

(7) FuB-time employees shaB be paid eight (8)
hours pay at their straight time hourly rate for
each personal day. Part-time employees shaB be
ﬁaid up to six (6) hours (but not less than four (4)

ours) pay at their straight time hourly rate for
each personal day if said employee normaBy would
have been scheduled to work more than four (4
hours on that day. For employees hired after Apri
8, 1984, up to four (4) hours pay, maximum, for the
holiday.

ARTICLE 9 - SUCCESSORS AND ASSIGNS

(@ This Agreement shall be binding upon the
successors, assignees, heirs, purchasers or lessees
of these Employers or of any store or part thereof
of the Employers.

(b) Employees of acquired supermarkets who are
hired and retained after the completion of their pro-
bationary period shaB have seniority for layoff pur-
poses only, among themselves in the acquired
supermarkets, but not over other employees em-
ployed by the Employer prior to any such
acquisition.

ARTICLE 10 - SAFETY AND
SANITARY CONDITIONS

The Employer shall comply with all appBcable
laws concerning safety and sanitary conditions.

The Emplo¥er and the Union shall make every
effort to see that the safety rules are obeyed.

ARTICLE 11 - VACATIONS

@  Regular full-time employees hired prior to

AFriI 9, 1984, shall receive vacations with pay as
follows:
One (1) week’s vacation after six (6) months’
service prior to AprU 1
Two (2) weeks’ vacation after two (2) years’
service.
Three (3) weeks’ vacation after six (6) years’
service.
Four (4) weeks’ vacation after twelve (12)
years’ service.
Five (5) weeks’ vacation after twenty (20)
years’ service.

Regular full-time emrployees hired or appointed
after April 8, 1984, shall receive one (1) week vaca-
tion after one year of service. AB other vacation
benefits will be the same as for full-time employees
hired prior to AprU 8, 1984.

The vacation period is May 1 through
September 30, except that those employees who
are entitled to more than three (3) weeks’vacation
may be required to take the additional vacation
week outside the vacation period. Eligibility for
fuU-time employees shall be determined as of their

@ Effective April 9, 1984, full-timeanniversary date and the length of service which

employees on the payroll as of April 8, 1984 with
one (1) year or more of service shaB receive five (5)
personal days off with pay per year. FuB-time em-
ployees with less than one (1) year of service shaB
receive four (4) personal days off with pay during

fads prior to or within the vacation period. Those
employees who desire to take their vacation at a
time other than the vacation period (May 1
through September 30) or to split their vacation
period between that time and another time may do

so provided it is not taken during a peak business
week period.

(b) By mutual consent, full-time employees’
vacations may be taken in two (2) separate periods
or by consecutive periods in accordance with
seniority on a store-wide basis.

(©) FuU-time night crew employees shaU receive
their night pay differential in their vacation pay.

(d) FuB-time employees who work forty-five (45)
or more hours per week for a period of twenty-six
§26) weeks or more during a year shaU receive forty-

ive (45) hours’ straight-time pay for each week of
vacation to which they are entitled.

(e) Part-time employees with one or more years
of service as of June 30 in any year shall be granted
vacation with pay pro-rated on the basis of average
weekly straight-time hours worked in the
preceding calendar year as follows:

One (1) week for one (1) year continuous serv-
ice prior to June 30.

Two (2) weeks for two (2) years’ continuous
service prior to June 30.

Three (3) weeks for six (6) years’ continuous
service prior to June 30.

Four (4) weeks for twelve (12) years’ con-
tinuous service prior to June 30.

Five (5) weeks for twenty (20) years’ con-
tinuous service prior to June 30.

Part-time employees hired after AprU 8,1984,
with one or more years of service, will receive vaca-
tions with pay under the same terms and condi-
tions as part-time employees hired prior to April 8,
1984, pursuant to the foBowing amendments to the
present schedule:

One (1) week for one (1) year continuous serv-

ice prior to June 30.

Two (2) weeks for three (3) years’ continuous

service prior to June 30.

(H Employees joining the Armed Forces shall re-
celve one-twelfth (/12) of the vacation pay to
which they are entitled for each month of em-
ployment during the employee’ anniversary year.

(@ In the event a hoBday occurs during a full-
time employee’s vacation, said employee shall, at
the option of the Employer, be given an additional
day’s vacation or an additional day’s pay. The ad-
ditional day may be taken either the last work day
before, or the first work day after, the employee’s
vacation, said choice to be at the employee’s op-
tion.

No employee shall be required to work be-
yond 6:00 p.m. the evening prior to the com-
mencement of the employee’s vacation.

(h) FuB-time employees with more than one (1)
year’s service who are laid off or who voluntarily
terminate their employment shaB receive a pro-
rata vacation and payment for fifty (50%) percent
of unused sick leave up to a maximum of twenty
%O) hours. In the case of voluntary termination,
the employees must give two (2) weeks’ advance
written notice to the Employer. Pro-rata vacation
is vacation time earned since last anniversary date
and not already taken.

() Payment for amounts due an employee under
(h) above shall be in a separate check or by separate
computation not included with other remuneration.

ARTICLE 12 - STORE LINEN

The Employer agrees to furnish and launder (ex-
cept drip dry garments) the customary store coats,
aprons and gowns required by the Employer to be
worn by the employee. Employees who normaBy
are_not required to work in the sales area, during
their working day, will not be required to wear
white shirts, but wBl, nevertheless, be expected at
all times to be neat and tidy in their dress and
appearance.

ARTICLE 13- SENIORITY

(@ Seniority shall be defined as continuous
length of service within the bargaining unit of this
Agreement.

(®) () The Employer shall maintain four (4) sep-
arate seniority lists for these groups of employees:

() Department managers and other clas-
sifed employees
(i) FuB-time employees other than the
above
(iii) Part-time employees
(iv) Service clerks
(2 Part-time employees shaB not accumulate
seniority over full-time employees. Service clerks
wBl have and accumulate seniority only in their
classification and only in their own store.

(3 FuB-time employees involuntarBy re-
duced to part-time shall have their full-time seniori-
ty frozen and shall pick it up when returned to fuB-
time employment. Seniority as part-time employ-
ees shaB be measured from original dates of hire
and shall include all service with the Employer in



the bargaining unit.

(4 When full-time employees voluntarily re-
duce themselves to part-time employment, their
original dates of hire shall be their seniority dates.

(5) When part-time employees are reclassi-
fied to full-time, their seniority as full-time
employees shall begin with the date of reclassifica-
tion to full-time. Their service as part-time
employees shall be frozen for them.

(©) Noemployee can exercise seniority to claim a
classified job.

(d) All employees working less than forty (40)
hours per week who are interested in obtaining full-
time positions shall place their names on a bid
sheet. When a full-time job opportunity becomes
available within the bargaining unit, the most
senior capable employee within the department or
skill level on the bid sheet shall be assigned to the
job, provided the employee is available to work
such hours on a continuing basis. Bid sheets shall
be posted for six (6) month periods. Employees ma:
place their names on them in the months of Marc
and September of each year on a form approved by
and made available to the Union.

© All employees interested in promotion to de-
partment manager and other classified positions
shall place their names upon a classified job oppor-
tunity sheet. The Employer shall make promotions
from such sheet provided the employees on such
sheet are capable to perform the work. Classified
job olgportunity sheets shall be posted for six (6)
month periods. Employees may place their names
on them in the months of March and September of
each year on a form approved by and made
available to the Union.

(f) Employees promoted to classified jobs shall
retain previously acquired seniority, and new
seniority in the classified job shall commence as of
the time of promotion. In the event of layoff or the
reduction of hours or replacement of classified
employees, such employees shall be permitted to
reclaim positions they previously held, or whatever
equivalent jobs the emplo%/ees are entitled to by
the combined seniority in the employees' classified
and unclassified jobs.

(@ When there is a reduction of hours or layoff,
employees shall be treated in the following manner:

(1) No employee shall have hours reduced
until there has been a reduction of hours among
less senior employees as long as customer service is
maintained.

(@ Full-time employees who have worked for
the Employer for six (6) consecutive months or
more, and are laid off due to a reduction in the work
force, shall be given five (5) days’ written notice or
forty (40) hours pay in lieu of such notice of layoff
by the Employer.

(3) Part-time employees who have worked for
the Employer for twelve (12) consecutive months or
more, and are laid off due to a reduction in the work
force, shall be given one (1% week’s written notice or
one (1) week’s pay (normal scheduled hours) in lieu
of such notice of layoff by the Employer.

(4) Layoffs shall be in reverse order of sen-
iority, first in the store of employment, then by
bumping the least senior employee in another store
of the Employer on a districtwide basis or in a
mutually agreed upon geographical area, and final-
ly on a bargaining unit-wide basis, provided the
employee is capable to perform the work of the
displaced employee and Is available for the hours
required to be worked.

(B In the event of a layoff or reduction of
hours amon% part-time employees, the?/ will have
the right to be reclassified as service clerks at the
applicable service clerk rates, conditions and bene-
fits in order to claim the hours of service clerks who
have less seniority.

6 In the event of a store closing or a major
layoff, the Employer and the Union shall meet two
weeks prior to the layoff to resolve the bumping
rights of all the affected employees.

(h) Recall of employees from layoff shall be made
in order of seniority so long as the most senior
employee is capable and available to perform the
work.

@ An employee on layoff shall retain seniority
for a period of six (|6) months provided the em-
ployee has been employed in the bargaining unit
for six (6) months or more prior to the date of
layoff.

(i An employee on a leave of absence shall re-
tain seniority accumulated prior to the leave, for
the period of the leave of absence, in accordance
with the terms of Article 40.

(K The shop steward or stewards shall, in any
event, have top seniority in the stores for purpose
of layoff.

() Seniority shall be terminated for any one or

more of the following reasons:

(D) Any employee recalled after layoff who
fails to report for work within a period of forty-
eight (48) hours, not including Saturday or Sunday,
after tljg*?equired date to report shall forfeit the
right to re-emplojrnent.

(2) Seniority may be broken only by quit, jus-
tifiable discharge or failure to return to work in
accordance with the terms of Leaves of Absence.

(m) It is expressly understood that this Article

shall be applied in accordance with Article 21 of
this Agreement.

ARTICLE 14 - GRIEVANCE PROCEDURE
AND ARBITRATION

(@ All disputes, differences or grievances as to
the interpretation or application of the provisions
of this Agreement shall be settled in the following
manner:

The Union shall give written notice of the
nature of the dispute, difference or grievance to the
duly designated representative of the Employer.

After receipt of such notice by the Employer,
the duly authorized officials of the Union and a du-
ly designated representative of the Employer shall
confer to adjust such dispute, difference or
grievance. The Employer agrees to supply the
Union with the relevant information necessary to
process the grievance.

In the event such dispute, difference or
grievance shall not have been satisfactorily ad-
Justed between the parties in the manner provided
above, then such dispute, difference or grievance
shall be referred to arbitration by either party by
notice in writing. Upon the giving of such notice in
writing by one party to the other, the parties shall
mutually agree upon an impartial arbitrator who,
in cases involving discharge will hold hearings
within approximatel¥ thirty (30) days after accep-
ting appointment. If this does not occur in such
cases, the exgedited arbitration procedure of the
American Arbitration Association may be utilized
by the submitting party. If no agreement upon an
impartial arbitrator is reached within five (5) days
after the giving of such notice of intention to ar-
bitrate, either party may apply to the American
Avrbitration Association for the appointment of
such impartial arbitrator.

In order to comply with Union’s internal ap-
peal procedure, the Union shall have ninety (90)
days from the date of initial filing of grievance to
notify Employer that it may go forward to arbitra-
tion.

(b) The decision of said arbitrator shall be final
and binding upon the parties. The parties further
aghree that there shall be no suspension of work
when any such dispute, difference or grievance
arises and while it is in the process of adjustment
or arbitration. The parties agree that the expenses
of arbitration shall be borne equally between them.

(© Any member of the Union who shall, at the
direction of the arbitrator, be required to testify at
any arbitration procedure shall not suffer any loss
in wages by reason thereof.

(d) A dispute, difference or grievance concerning
the discharge of an employee shall be deemed
waived unless, within ten (10) calendar days after
the date of discharge, the Union gives written
notice of such dispute, difference or grievance to
the duly designated representative of the
Employer.

(©) Neither party shall utilize any coercive or re-
taliatory measure to compel the other party to
accede to its demands.

(f) The arbitrator shall not have the power to ar-
bitrate provisions of a new agreement, to arbitrate
away, in whole or in part any provision of this
Agreement, and shall not have the power to add to,
delete from or modify the provisions of this Agree-
ment.

(@ The shop steward or Union representative
has the right to be present during any corrective in-
terview between an official of the Employer and a
member of the bargainingh unit concerning disci-
pline or the application of the interpretation of this
Agreement.

An employee has the right to request the
presence of a Union representative or shop steward
at any investigatory interview which the employee
reasonably believes might result in disciplinary
action.

ARTICLE 15- NO STRIKE CLAUSE

There shall be no strikes, sitdowns, slowdowns or
stoppages of work authorized or sanctioned by the
Union, nor shall there be any lockout on the part of
the Employer during the term of this Agreement.
This clause shall not bind a party to this Agree-
ment if the other refuses to arbitrate or abide by
the arbitrator’s award.

ARTICLE 16.- SUBSTITUTE .
DEPARTMENT MANAGER *

An employee-designated by the Employer to
substitute for a department manager shall be paid
the premium of the job for which the employee is
substituting.

ARTICLE 17 - LUNCH PERIOD

Where applicable, full-time employees shall
receive from thirty (30) minutes to one (2) full hour
for lunch as close to noon as possible between the
hours of 11:30 a.m. and 2:00 p.m. When an employ-
ee works in excess of five (5 hours or more, the
employee shall be entitled to a lunch period during
the shift. If employees are required to work over-
time, one-half (\&) hour for supper shall be granted
which shall not be deemed hours worked providing
the overtime shall be of at least two (2) hours’ dura-
tion.

ARTICLE 18- REST PERIODS

All full-time employees shall be granted a fifteen
(15) minute rest period twice a day, which must be
punched in and out on the time card, once in the
morning and once in the afternoon, and shall be at
their work station immediately after the rest
period ends. Employees on a second shift shall be
granted rest periods as set forth in Article 5, Sec-
tion (i). Time off for rest periods shall be included as
time worked.

Part-time employees shall be entitled to a rest
period when they work a four (4) hour shift during
the middle two (2) hours of such shift.

ARTICLE 19 - REPLACEMENT OF
FULL-TIME EMPLOYEES

(@ The Employer agrees that whenever a full-
time job becomes vacant, the EmploYer will replace
the full-time employee with a new full-time employ-
ee taken from the bid sheet, unless the vacancy oc-
curs because of a reduction for economic reasons or
a transfer under Article 13.

(b) Any full-time employee with one (1) or more
ears of continuous service who is discharged or
aid off, providing such discharge was not for
dishonesty, shall be paid a pro-rata vacation and
the pay for fifty (50%) percent of unused sick days
up to a maximum of twenty (20) hours. Pro-rata

vacation is vacation time earned since the em-
ployee’s last anniversary date and not already
taken.

ARTICLE 20 - ENFORCEABILITY OF
ANY PART OF AGREEMENT

The parties hereto a%ree that should any section,
part or paragraph of this Agreement be or become
unlawful, invalid, ineffective or unenforceable by
virtue of the National Labor Relations Act, as
amended, any other act, law or decision of any
established administrative agency or court, then
said section, part or paragraph so declared shall
not affect the validity and enforceability of any
other section, part or paragraph thereof, and the re-
mainder of this Agreement shall continue to
remain in full force and effect.

ARTICLE 21 -NO DISCRIMINATION

There shall be no discrimination against any
employee concerning any condition of employment
because of the employee’ race, color, sex, religion,
creed or national origin.

ARTICLE 22 - EFFECT OF STRIKE AND
PICKETS

The Union agrees that it will not refuse to cross a
picket line unless such picket line is directed
against the Employer in its capacity as an Employ-
er and unless such picket line is authorized by the
International Union of the picketing Union, and
unless the Employer has been notified by the
Union by registered mail at least three (3) working
days in advance of its intention to honor the
picketing Union’s line.

ARTICLE 23 -JURY DUTY

@ An?/ full-time employee who has worked for
the Employer for ninety ﬁ90) days or more and who
is called to jury duty shall be paid by the Employer
the difference in pay between the employee’s base
wages and the amount received for the jury service,
limited to not more than fourteen (14) days’ pay in
any one (1) year. Employees on jury duty shall
report to work on Saturday, if not serving on the
jury unless they have served on the jury five (5)
days during the week, in which event they will not
be required to work on Saturday and shall be paid
the differential on a five (5) day basis as if the
employee had been scheduled Monday through Fri-
day. An employee who is dismissed from jury serv-
ice sufficiently early to enable the employee to
work four (4) hours or more of a scheduled shift
shall report to the store to complete the employee’s
shift.

(b) Any part-time employee who has worked for






when hiring employees currently
eligible and covered by another
contributing Employer under
contract with Local 1262, and
shall make contributions from
the first (1st) of the month
following hire.

(iv) Employer contributions shall be
discontinued the month follow-
ing:

Leave of Absence
Voluntary Quit
Termination for Cause

Layoff, except for full-time
employees with five (5) or more
ears of service as set forth
elow.

Employer contributions shall be
resumed on the first (1st) of the
month immediately following the
return to work on Employer's
active payroll after illness, in-
jury, leave of absence or recall
form layoff providing the
Employer contribution had been
previously discontinued.

If an eligible part-time employee
is reclassified to full-time, the
Employer shall begin making
full-time contributions for said
employee the first (1st) of the
month following reclassification.
If an employee is reclassified to
full-time and was not eligible for
part-time participation, fifty
(50%) percent credit will be given
for the employee’s part-time ser-
vice toward the waiting period
for full-time participation. Full
credit shall be given for an
employee who converts from full-
time to part-time and who had
not reached eligibility.

(vii) The Employer shall continue to
make full-time contributions for
an employee who is involuntarily
reduced to part-time for three (3)
months next following the
reclassification.

The Employer shall make part-
time contributions the first (1st)
of the month following the
month in which an employee
voluntarily changes to part-time
status if an employee was eligi-
ble as a full-time employee.

(viii) Contributions shall begin the
first (1st) of the month following
re-employment of an eligible
employee who leaves employ-
ment to enter the military ser-
vice of the United States and
who is entitled to re-employment
under the applicable laws of the
United States.
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4. Full-time employees with five (5 or more
years of service who are laid-off shall continue to be
covered for Health and Welfare for three (3) calen-
dar months following the date of layoff, unless they
are otherwise employed and eligible for benefits.

5. Retiree Benefits:

@) The Employer shall continue to provide
those full-time employees who retired prior to June
1,1984, with at least fifteen (15) years of “credited
benefit service” as defined in the Local 1262 Pen-
sion Plan, with Blue Cross and Blue Shield "750”
coverage for the retired employees between the
ages of 62 and 65 and their eligible spouses, a
medicare sugplement after 65; and a contribution
to the Health and Welfare Fund to cover the costs
of certain other benefits as determined by the
Trustees of the Fund.

(b) To qualify for such coverage, such em-
ployees must retire with fifteen (15) years of
credited service.

(©) Based upon consultation with the Plan
Administrator and the Plan Consultant, the
Employer shall provide that full-time employees
who retire on or after June 1, 1984, who have
reached age 55 and whose combination of age and
years of "credited benefit service” as definedin the
Local 1262 Pension Plan totals a minimum of 77
(disability pensioners need have only 15 years of
“credited benefit service”), shall receive the follow-
ing benefits listed below:

Preventive Dental —Maximum Benefit
$100.00 Per Year
Vision Care —Maximum Benefit
$40.00 Per Year
prescription Plan —50% Co-Pay
Major Medical, Blue Cross, Blue Shield
With Wraparound —50% Co-Pay
Each retiree must opt, take and pay for
the 50% co-pay in order to be eligible for the
benefit. If any retiree does not opt, take or an for
the benefit, the retiree will be given the op-
portunity to do so again in two (2) years.

countant or ljy an authorized representative of the
mFunds. ’ [ ] »

ARTICLE 38 “RESPONSIBILITY FOR CASH

Where the Employer does not have a cash control
system, the cashiers will not be financially respons-
ible for shortages.

ARTICLE 39 - REPRIMANDS

T,he Employer agrees that no employee will be
reprimanded in public. Company policy manuals
shall be furnished to the Union upon request.

The Trustees of the Food Fund, U.F.C.W.,ARTK:'-E 40 - LEAVE OF ABSENCE

@

Local 1262 and the Employers Welfare Fund and
the Pension Plan will meet to determine whether
the Pension Plan can provide all retiree benefits. If
it is determined that the benefits can be so provid-
ed, it shall be done in a legal and prudent manner.

In the interim period until such matter is
resolved, all retiree benefits shall be provided by the
Food Fundand U.F.C.W,, Local 1262 and the Employ-
ers Welfare Fund, which shall be protected by the
maintenance of benefits provisions of those Plans
ARTICLE 35 -PENSION

(@ The Employer agrees, effective May 1, 1984,
to make contributions for each eligible full-time
employee at the rate of forty-three ($43.00) dollars
per month, for each eligible employee on the first
(1st) day of each month, to the U.F.C.W., Local 1262
and Employer Pension Plan.

(b) The Employer agrees to make contributions
for each eligible part-time employee at the rate of
fourteen dollars and thirty-three cents ($14.33) per
month, for each eligible employee on the first (1st)
day of each month, to the U.F.C.W., Local 1262 and
Employer Pension Plan.

(© The monthly contributions by the Employer
for full-time employees will commence with the
first (Lst) full payroll month following the comple-
tion of the employee's probationary period with the
Employer. The monthly contribution by the Em-
ployer fortpart-time employees will commence the
first (1st) full payroll month following six (6) mon-
ths of continuous part-time employment with the
Employer.

(d) The Pension Plan is administered jointly by
the Union and various Employers under agreement
with the Union and is governed by an Agreement
and Declaration of Trust and a Pension Plan
adopted thereunder. The Employer agrees to be
bound by the terms of the Agreement and Declara-
tion of Trust and the rules established by the
Trustees governing contributions and delinquen-
cies.

(©) The Pension Plan, as adopted, must have a
continuing approval of the IRS as an exempt plan
and shall be in compliance with the Employees’
Retirement Income Security Act (ERISA) and any
amendments thereto.

(f) The Employer further agrees to grant to eligi-
ble employees time off with pay up to a maximum
of twenty (20) hours for the purpose of attending a
pre-retirement counseling program.

ARTICLE 36 - PRE PAID LEGAL BENEFIT

(@ The Employer shall make a contribution of
five ($5.00) dollars per month for every full-time
employee to U.F.C.W., Local 1262 and Employers
Legal Services Fund for the purpose of providing a
pre-paid legal benefit for such employees and then-
dependents.

(b) The Employer shall make a contribution of
two ($2.00) dollars per month for every part-time
emplq¥ee to provide them with a pre-paid legal
benefit.

(© The monthly contribution by the Em-
ployer for new employees will commence on the
first (1st) of the month following three (3) months'
service for full-time employees and on the first (1st)
of the month following six (6) months’ service for
part-time employes hired or appointed prior to
April 9, 1984. The monthly contribution for part-
time emf)loyees hired or appointed after April 8,
1984, will commence on the first (1st) of the month
following twelve (12) months' service.

(d) If the monthly contribution shall be insuffi-
cient to provide the benefits established as of this
Agreement, then the Employer’s monthly contri-
bution shall be increased so that the established
level of benefits will be maintained for the duration
of this Agreement.

ARTICLE 37 - EXAMINATION OF
PAYROLL RECORDS

In order to facilitate the proper functioning of
any employee benefit plan, and to insure that con-
tributions are being made for all employees covered
by this Agreement in accordance with the provi-
sions of the bargaining agreement, the Employer
hereby agrees to the examination of those anroll
records deemed necessary by a certified public ac-

The Employer agrees to grant a leave of absence
without pay to those employees with one (1) or
more years of continuous service for the following
reasons and periods of time:

(@ Recuperation from illness or injury of the em-
ployee which requires absence from work for a
period of up to one (2) year.

(b Maternity shall be treated as an illness or in-
jury for the purpose of this Article.

(0 Serious illness, ing'ury or death in the employ-
ge’s immediate family for a period up to thirty (30)

ays.

(d) Military service, as required.

(e) Other reasons acceptable to Employer for a
period up to thirty (30) days.

During any leave of absence granted for the
reasons as above described, seniority shall be
restored upon employee’s return to work, giving
credit up to the date on which said leave of absence
commenced and excluding only the period of such
leave of absence.

Leaves of absence of sixty (60) days or less
shall not adversely affect wage progressions.

Leaves of absence of ninety (90) days or less
shall not adversely affect vacation entitlement.

ARTICLE 41 -JOB PROTECTION

The Employer reserves its right to study and in-
troduce new and improved methods of production
and facilities. By this, it is not the intention of the
Employer to replace or displace employees on the
payroll as of April 5 1981, and the Employer
agrees to retrain or place any such affected
employees in new jobs.

ARTICLE 42 - AFFIRMATIVE ACTION
PROGRAM FOR EQUALIZATION OF
EMPLOYMENT OPPORTUNITY

The Employer and Union agree to encourage
women and minority employees, irrespective of
race, religion, or national origin, in their advance-
ment to higher rated positions covered by this
Agreement, including department managers.

ARTICLE 43 - COST OF LIVING
ADJUSTMENT

Cost of Living protection has been provided for
in Schedule "A”. This clause shall not apply during
the term of this Agreement.

(@ During the period of this Agreement, the
Cost of Livm? Adjustment, if applicable, shall be
effective the first full payroll week of December,
1982 and December, 1983 and shall be applicable to
all full-time and part-time employees who have
completed thirty 1gf?»()) consecutive days of service as
of the C.O.L.A."effective date excluding all service
clerks who will not be paid any Cost of Living Ad-
justments.

(b) Such adjustment shall be made based on
changes, if any, in the first published Consumer
Price Index (New Series - for Urban Wage Earners
and Clerical Workers) of the Bureau of Labor
Statistics, U.S. Department of Labor
(1957-1959=100) “All Cities” (hereinafter referred
to as the CPI), as of the prior May and October
respectively.

(©) To determine the adjustment, if any, to be
made under this paragraph, the change in the CPI
level between May, 1982 and October, 1982 shall be
used and a one %./01) cent change will be made for
each full four (4) tenths point increase in the CPI.
The same procedure shall be applied for the Decem-
ber, 1983 adjustment, if any, using May, 1983 and
October, 1983.

(d) If after an adjustment has been in effect, pur-
suant to the foregoing paragraph, the CPI shall de-
crease, one $$.01) cent shall be deducted from the
adjustment for each four (i4) tenths point decrease
in the CPI below the level which the CPI was re-
quired to reach in order to earn the last previous
amount of adjustment provided that no deduction
shall be made from the authorized wage rate.

© In the event that the CPI for May through
October has not been issued by the following De-
cember, then any adjustments that are required
will be made at the beginning of the first pay period
after receipt of the CPI.



e () The amount a$any adjustment ip effect shall
be Included in competing any payments under this
Agreement which are based on the Regular hourly
rate.

(@  The Cost of Living Adjustment shall not be-
come a fixed part of any base wage rate.

ARTICLE 44 -POLYGRAPH TEST
No employee will be required to take a polygraph
test. 1

ARTICLE 45 - SERVICE CLERKS

(@ Employees Covered - Employees classified as
Service Clerks who have been employed for sixty
(60) days or more shall be eligible to receive only
those benefits and working conditions as herein set
forth or which are specifically incorporated herein
by reference.

Provided such employees’ functions are
limited to personal service to customers and re-
lated counter duties, exclusive of production and
preparation, the Employer agrees to include em-
ploales of the following sections and departments
under this Article 45:

Snack Bars

Quick Food Sections

Salad Bar

Pizza Departments

Warm Beer Departments

Electronic (TV) Departments

Candy and Ice Cream Counter Personnel
Bakery Counter Personnel

In addition, the Employer will include em-
ployees of any similar such departments or sec-
tions, which the Union and the Employer agree to
have covered under this Article 45. Any full-time
employee in charge of these sections or depart-
ments will be a clerk covered by the clerk rates and
employment conditions under this Agreement. In-
itial manning and/or experimentation will not set
the precedent for the final rate structure and
employment conditions in any of these newly
covered departments or sections.

(b) Trial Period - The trial period for Service
Clerks shall be the first sixty (60) days of em-
ployment.

(© Union Shop - The Union Shop provisions of
Anrticle 2 shall apply after a Service Clerk’s sixtieth
(rE]SOth) day of employment, or sixty (60) days after
t

! te execution date of this agreement, whichever is
ater.

(d) Hours
(1% Service Clerks shall be offered no less
than three (3) hours work each day they are
scheduled to report.
Service Clerks shall receive one and one-
half (V/i) times their straight-time hourly rate of
pay for all hours worked on Sunday.

SCHEDULE"A”
WAGES
SECTION |
FULL-TIME EMPLOYEES
A.  ACROSS-THE-BOARD INCREASES

1 All full-time employees on the Employer’s payroll prior to April 9, 1984,
and who are continuously employed shall receive the following Increases in

their base rate of pay for'a forty (40) hour week:

Beginning on Beginning on
or nearest to or nearest to
4/9/84 4/7/85
payroll week payroll week

$20.00 per week $20.00 per week

For cost of living protection purposes, effective the first full payroll week

» »
(e) Holidays i

(1) Service Clerks with at least six (6) months
but less than one (1) year of service shall receive the
following holidays with three (3) hours straight-
time pay per holiday provided that the holidav oc-
curs onkthe day the employee is norlffaily scheduled
to work:

New Year’s Day Labor Day
Memorial Day Thanksgiving Day
Independence Day Christmas Day

(@ Service Clerks with more than one (1) year
of service shall receive the above holidays, with
three (3) hours’ straight-time pay per holiday,
regardless of the day of the week on which the holi-
day occurs.

(3) To be eligible for holiday pay, Service
Clerks must work all scheduled hours in the holi-
day week.

(4) Service Clerks shall receive one and one-
half élA) times their straight-time hourly rate of
pay for all hours worked on the above holidays if
otherwise eligible.

(f) Vacations - Service Clerks who on June 30th
have completed one (1) or more years of service
shall be eligible to receive vacation with pay, at
straight time, based upon their average hours
worked in the preceding fifty-two (52) weeks, but in
any event they shall receive at least ten (10) hours’
vacation with pay at their straight-time rate.

(@ Aservice clerk on layoff shall retain seniority
for a period of three (3) months provided the
employee has been employed in the bargaining unit
for one (1) year or more prior to the date of layoff.

(h) Health and Welfare - Effective May 1, 1984,
the Employer shall contribute fourteen dollars and
fifty-seven cents ($14.57% per month to the Health
and Welfare Fund on behalf of Service Clerks with
twelve (12) or more months service to provide
individual Dental and Optical coverage.

@) Pension - Effective January 1,1985,1986 and
1987, the Employer shall make the following con-
tributions retroactively to January 1, 1984, 1985
and 1986 resepectively, to the U.F.CW., Local
1262 and Employer Pension Plan on behalf of those
Service Clerks with one () or more year’s of service
who have attained age 25 and who have worked
1,000 or more hours during the prior year.

Full-time  $43.00 per month
Part-time  $14.33 per month

() Duties - The duties of Service Clerks are
limited to bagging, carrying out orders, shop
backs, handling empty bottles and bottle refunds,
picking up carts, cleaning store, sidewalks and
parking lots, replenishing front-end suEpIies, per-
forming parcel pickups and other work historically
performed by Service Clerks in a particular store.
Additional service duties, excluding preparation
and production, will be consistent with the type of

service and entry level functions covered by this
Article 45.

(K Additional Terms and Conditions Included
by Reference - The following Articles of this Agree-
ment are hereby incorporated by reference:

Recognition, Union Shop, modified by (¢
above, Checkoff, Management, modified by
above, Government Enactment of Maximum
Hours and Minimum Wages, Successors and
Assigns, Safety & Sanitary Conditions, Store
Linen, Grievance Procedure and Arbitration, No
Strike, Lunch Period, Rest Period, Enforceability,
No Discrimination, Effect of Strike and Pickets,
Union Visitation, Wage Information, Individual
Agreement, Discrimination on Discharge, Shop
Stewards, Compensation Insurance, Military Serv-
ice, Examination of Payroll Records, Reprimands,
Leaves of Absence, Polygraph Tests, Schedule
“A”, Wages Section V.

(I) Excluded Terms and Conditions - All of the
other Articles of this Agreement, which are not
specifically mentioned hereinabove, shall not apply
to Service Clerks.

ARTICLE 46 - SCHOLARSHIP FUND

On May 1, 1985, and on May 1, 1986, all Food-
towns under the jurisdiction of this Agreement will
send the Union checks totaling $5000.00 made
payable to the recipients of the Union’s scholarship
program. The names of such receipients will be pro-
vided by the Union in the form of an audited report.

ARTICLE 47 - TERMINATION CLAUSE

This Agreement shall take effect April 9, 1984,
and shall remain in full force and effect until mid-
night, April 4, 1987, and thereafter from year to
year unless either party, at least sixty (60) days
prior to expiration date, shall service upon the
gther g/ritten notice of any changes or demands to

e made.

IN WITNESS WHEREOF, the undersigned
have affixed their signatures as the duly author-
E'ed legal representatives of the Employer and the

nion.

UNITED FOOD AND COMMERICAL
WORKERS LOCAL 1262

Sam Kinsora, President
Joseph Rizzo, Secretary-Treasurer
FOR THOSE EMPLOYERS TRADING UNDER

THE NAME OF FOODTOWN
SUPERMARKETS

Calvin Bell, President

B. WAGE PROGRESSION SCALES AND MINIMUM RATES OF PAY

1 The followin?
u

shall apply to all

After
consecutive
service of:

L Start
Beginning on 6 months
or nearest to 12 months
4/6/86 18 months
payroll week 24 months
$15.00 per week 30 months
36 months

wage progression scales for a forty (40) hour work week
ll-time food employees:

Beginning on  Beginning on Beginning on
or nearest to  or nearest to or nearest to
4/9/84 477/85 4/6/86
payroll week  payroll week payroll week

$230.00
250.00
275.00
300.00
325.00
350.00
400.00 $420.00 $435.00

2. Any employee hired at a rate in excess of the starting rate shall progress

of December, 1985 and of December, 1986, full-time employees on the
Emﬁloyer’s payroll prior to April 9,1984, shall receive an additional $5.00 per
week.

2. No employee shall be deprived of the wage rate for length of service due
to any increase granted under the terms of this contract.

3. Any employee receiving wages above the rates specified herein shall,
nevertheless, receive the increase as granted under the terms of this contract.

4. Present Department Managers shall receive the across-the-board in-
%rz%aggs set forth in paragraph 1 above, except that the first increase shall be

successively to the next higher rate after six (6) months in any given bracket,
but no employee shall receive more than the maximum of the progression rate
as a result of the operation of this clause.

3. Full time employees, who as a result of the April, 1984 across-the-board
increase receive a wage rate in excess of the rate to which they would be enti-
tled for consecutive service pursuant to the progression scale of this Schedule,
will in the first full payroll week in October, 1984 advance to the next higher
progression rate above their actual rate and shall, so long as continuously
employed in the first full payroll week in each succeeding April, receive the ap-
plicable across-the-board increase or the new next higher progression level
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Collective Bargaining Studies

This report is authorized by law 29 U.S.C. 2.

006814 Your voluntary cooperation is needed to make Form Approved
the results of this survey comprehensive, O.M.B. No. 1220-0001
accurate, and timely. Approval Expires 7/31/84

JULY 30, 1984
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United Food and Commercial Workers

1389 Broad Street

Clifton , NJ. 07013 PREVIOUS AGREEHENT EXPIRED
APRIL 08, 1984

Respondent:

We have in our file of collective bargaining agreements a copy of your agreement(s):

WITH RETAIL CLERKS
Foodtoim Supermarkets NY & NJ LU 1262 INTERSTATE

Would you please send us a copy of your current agreement—with any supplements (e.g., employee-benefit plans) and wage
schedules—negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter will be appreciated.

| should like to remind you that our agreement file is open for your use, except for material submitted with a restriction on
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.

/\ Sincerely yaurs,

QAN ET L. NORWOOD
Commissioner

If more than one agreement, use back of form for each document. IPlease Print)

1. Approximate number of employees involved LOO

2. Number and location of establishments covered by agreement _ 102 .
3. Product, service, or type of business 61 Lpt.f" f'VIFKfLL".

4. If your agreement has been extended, indicate new expiration date # y s
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