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THIS AGREEMENT, made this 24" day of February, 2000 by and
between the Elevator Manufacturers Association of New York, Inc..
hereinafter called the Association, on behalf of its member Compa-
nies, hereinafter called the Employer(s), and the Intemattonal
Union of Elevator Constructors, Local No. 1, of New Yark and New
Jersev, hereinafter called the Union, a voluntary association of more
than seven persons, acting through its President and his successor
in office. witnesseth: That, in consideration of the mutual ptomises
hereinafter obtained, the parties hereto covenant and agree as
follows:



SECTICN 1
Recognition

(4) The Employer recognizes the Union as the exclusive bargaining
representative for all Elevator Constructor Mechanics and Elevator Con-
structor Apprentices (hereinafter sometimes referred 10 25 Employees) in
the employ of the Emplover, engaged in Construction, Modernization,
Repair, Maintenance and Contractual Service work for the area within a
radius of 35 miles of the City Hall of the City of New York, except Mon-
mouth County, New Jersey, but including all of Long Island.

The Union recognizes that it is the responsibility of the Employer
in the interest of the purchaser, the Employer's company and its employ-
ees to maintain the highest degree of operating efficiency and to continu-
ally improve the design, tools, and methods of manufacture and assembly
of his equipment to obtain better quality, reliability and cost of its prod-
uct. However, the above stated responsibility and objectives are not in-
tended to affect the work jurisdiction provisions set forth in Sections IV,
IVA, ¥ and VI of this Agreement, Paragraph 2 (except Z[a]), Paragraph 3
and Paragraph 9 of Article 1V of the Standard Agreement, Joint Industry
Committee decisions.

The Union and its members recognize each metnber's/Emplovee’s
individual accourmability for each and every action undertaken by such
Employee on behall of histher Employer. The Employer will protect each
ard every Emplovee acting on ity bebialf by indemnifying them against
any claim by any third party based upon lawful action(s) taken by em-
ployees on behalf of the Employer in accordance with the direction(s) of
the emplayee's supervisor or manager, provided that the Employee coop-
erates fully with the Empioyer in defense of such claim.

Each Employee undemstands hisher chligation 1o comply with
custorner requirements. These requirements Include issues such as build-
ing/facility secusity, cooperation with building personnel, and any other
special requirements.

In addition, each Employee understands his/her responsibility to
properly and safely plan all work, and execute such plans in conformance
with the Employer's safety practices and standard work processes, This
paragraph is expressly subject to the

Grievance and Arbitration provisions outlined in this collective
bargaining agreement.

The Employer understands that work is to be scheduled by supeni-
sion, and that supervision is responsible to ensure necessary tools, equip-
ment and materials are avaifable when requested by employess,

The Union also recognizes that all work is to be petformed safely
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in accordance with the methods and processes as established by the Em-
ployer and will be acknowledged Lo the extent completed by the Emplovee
in whatever fashion prescribed by the Employer. The Union will cooperate
in ensuring each Employee of the Employer understands his/her obliga-
tions under this provision of the collective bargaining agreement.

(B} Association Recognition and Security

The Union tecognizes the Association 2s the exclusive bargaining
representative of all members of the Association.

The Association represens that it is duly authorized by its members
employing Elevator Constructoss to enter into this coltective bargaining
agreement, that in so doing, it is authorized to bind such members to the
terrns znd conditions of this Agreement, for the full term of this Agree-
ment, that it will require, 25 2 condition of membership in said Associa-
tion, that such members shall continue to be bourd by such temms or,
shall upon admission to the said Association. after the date of execution of
this Agreement, agree to be bound from the date forward by all the terms
and conditions of this Agreement.

No modification, variation. or waiver, of anv term or provision
hetein shall be valid unless agreed upon in witing by both the Associa-
tion and the Union.
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SECTION I1

General Conditions

{x} Employment Practices

The Employer and the Union mutually agree that they will comply
and cooperate with all Federal, State and/or Local laws, codes, rules and
ordinances prohibiting discrimination based on race. creed, color, sex,
national origin, age, or disability, The Employer and Union shall nat
discriminate against any Employee or Applicant for employment because
of race, creed, color, sex, natienal origin, or age. All gender references in
this agreement shall apply to male or female.
1. The Union shall establish, maintain and keep current an open
employment list for the employment of workmen competent and physi-
cally fit to perform the dutles required. Such list shall be established,
maintained, and kept current on a non-discriminatory basis and shall not
be based on or in any way affected by Union membership, Unicn By-Laws,
Rules. Regulations or constitutional provisions or any other aspect or
obligation of Union membership, policies or requirements,
2. Whenever desiring to employ workmen covered by this Agresment,
the Empleyer shall call the Union (except as noted in Paragraph 3) and
the Union shal} promptly refer to the Employer, but in no event later than
72 hours exclusive of Saturdays and Sundays, workmen who are believed
to be cormpetent and physically fit 10 perform the duties needed by the
Employer. The Employer shall have the right to reject for good cause any
warkmar: referved (o it by the Union, The applicatien of this pravision
shall be subject te arbitration under Section V111 of this Agreernent. If the
Union fails to refer qualified competent workmen within the specified
period, the Employer may obtain workmen from any available fabor
Source.
3 The Employer may during any calendar year hire from other sources
the number of employees set forth in the table that is applicable;

Average Number
Ermployees Represented Maximum
By [UEC On Employer's Outside Hiting
Payroll During During Cutrent
Preceding Year Calendar Year
01010 1
111020 2
216 53 3

Plus one (1) for each additional 125 employees.
11



4. The Union shall refer to the Emplover only workmen whose names
appear on the cpen employment list and in so deing shall be govemed by
the following criteria;

(a) If the Employer requests by name from the open employment

list a workman, other than a probationary man, who has had

previous employment with the Employer within the past wo (2)

years, that workman shall be referred by the Unicn to the Em-

ployer unless the workman Is then working for another company
or is unwilling to accept employment with the Employer.

{b) If the Emplover does not request that 4 partboular workman be

referred to It 1o fill a panticular vacancy as provided in sub-

paragraph (a}, above, the referral shall be by ¢lasses and priorities
in the following order:

First: Workmen competent and experienced in the perfm.
ance of work of their classification and who have kad employment
experience, cther than probationary men, with any company party
to this Agreement. The order of referral within this class of work-
men, known as Experienced Class, shall be in the order of regisira-
tion of the applicants on the ernployment list.

Second: Workmen competent and able to perform the work
in the classification to be filled but who have had no previous
emplovment experience with any company party to this Agree-
ment. The order of referral within this class of workman shall be
in order of registration of the applicants on the employment list.

5. The term "Employer” shall refer to the particular company request-
ing an Employee. .

6. Whenever 2n Employer decides to reduce its work force on any job,
it shall select the employees 1o be retained on the basis of competency,
ability to perform the available work and length of all prior service with
the Employer.

When an employae decides ta teduce its workforce of Expetienced
Apprentices {Apprentices who have more than six (6) menths of industry
experience and who are receiving the rate of pay for Apprentices set forth
in Section VII(BY of the collective bargaining agreement) on any job, it
shall sefect the Experienced Apprentices 1o be retained on the basis of
competency, 4bility 1o perform the available work and length of service
with the employer. The determination of competency and ability to per-
form the available work shall include consideration of the apprentice’s
recard of absenteeism and tardiness, ability to perform assigned wark,
safety habits, and general work habits. The employer's superintendent
shall consult with the mechanic in charge or other mechanics who have
worked with the Experienced Apprentices for the purpase of evaluating the
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competency and ability to perform available work of such Experlenced
Apprentices.

Where Experienced Apprentices are determined to be equal in
regard to competency and ability to perform available work, the Emplover
shall give preference to those Experienced Apprentices who are actively
participating in the National Elevator Industry Educational Program, and
such Experienced Apprentices shall be the last ta be |aid off. Where one or
more Experienced Apprentices are participants in the National Elevator
Industry Education Program, between such Experienced Apprentices.
length of service with the employer shall govern the order of [ayoff.

The parties agree that Union membership or [ack thereof, (except

for failure to render periodic dues and initiation fees), shall not be a
criterion in any employer's decision to retain or fay off an Experienced
Apprentice, .
The term "actively participating” shall mean an apprentice who
has been regularly pursuing the NEIEP program. An apprentice who has
ot been regularly pursuing the NEJEP program dusing the entire period
of his employment and who enrolls in the NESEP program in the six-
month period prior te the date of Yayoff shall not be deemed to be actively
participating in the NEIEP program.

‘The Emplayer reserves the right 1o transfer emplovees to and from
job sites except that no employee shall be transferred 10 a job site for the
sole puspose of layoff frony that job site. The application of this provision
shall be subject to arbitrationr under Section YIII of this Agreement,

7. All Employment Practice provisions are to be posted in the Union
Hall and in the Employer's persennel office.

(B) Maintenance Of Elgvators In Temporary Operation

The Emplover shall have the unquestioned right to accept contracts
from owners. contractors and others to provide maintenance on elevators
during this pericd of their temporary operation. The Employer, shall, as
between the Employer and the Union, have the exclusive right to provide
such malntenance. The selection and assignment of ernployees to main-
tenance on such elevators and the control of such wark shall be solely
with the discretion of the Emplover. Employees assigned to such work
shall be paid at the rate of pay for construction workers established by this
contract during the period of temporary operation Le. while the car is
cperated by an elevator constructor or operaling engineer or until the
final certificate of occupancy for the building is issued or until the car is
accented by the customer, whichiever oceurs first All overtime hours will
be paid fer at double time for all work after the regular eight- (8) hour
workday, Monday to Friday between the hours of 8 AM to 5 PM. However,
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such emplavee(s) shall be paid at the rate of pay for Service Work no Jater
than six (6} months after the final certificate (or until the car is accepted
by the customer) on the car is issued by the appropriate governing
agency.

(C)  Membership Requirernents

1. All employees covered by this Agreernent, shall. as a condition of
emplovment, apply for membership in the Ynion or or after the 30th day
following the beginning of their employment, or the exeruted date of this
Agreement. whichever is later,

2. The Emplover shall be obligated under this Section to terminate the
employment of any emplovee who fails to cbtain or maintain member-
ship in the Union s required by this Section, upon rteceipt of written
request for such temaination from tha [inion; evcent that the Emplover
shall have the right to refuse such request if there are reasonable grounds
for believing () that such membership is not available to the Emplovee
on the same terms and conditions generally applicable to other members,
ot ¢h) thay cembership bvas been denied of teominaned fot weasons othes
than the failure of the Employee to tender the periodic dues and initiation
fees uniformly required as a ¢cendition of acquiring or retaining member-
ship.

(D) Probationary Employees
1. A newly hired Emplovee without previous mechanical experience

shall be classified as a Probationary Emplovee, in the status of an Appren-
tice for a period, or periods of not less than six (6) months ner more than
nine (9} months.

2. A Probationary Employee shall advance from probationary status
upon completion of the probationary period provided such probationary
Apprentice has worked a minimum of one hundred (100} hours in six
thirty (30) day periods during the six (8) to nine {9) month prabationary
pettod. The probationary peried may be werked with more than one
Emplover signatory to this Agreement.

3. Probationarv Employees as defined abave, shall be paid forty-five
(45%) percent of the average of the Construction Mechanic's rate and the
Service Mechanic's rate as outlined in Section VII of this Agreement.

4. Following completion of the probationary period. Apprentices who
have an industrv hire date of March 17, 2000 or later shalt be compen-
sated in the fellowing manner:

. End of the Probationary Period to completion on an addi-
tional six- (6) month pericd: 45% of the average of the

14



Construction Mechanic's rate and the Service Mechanic's
rate as set forth in Section V11 of this Agreement. Addition-
allv, contributions ta all benefit plans shall commence
upon completion of the Probaticnary Period.

Second year apprentice: 55%* i

Third year apprentice: 65%*

Fourth year apprentice: 75%*

Fifth year apprentice: 75%*

* Of the rate for Mechanics in the department to which the Appren-
tice is assigned. :

5. Apprentices may work as Temporary Mechanics when no qualified

Journeymen are available for referrat under the following provisions:
(a) From the effective date of this collective bargaining agreement
until the results of the Speclal Mechanics’ Examination to be held
in December, 20K are posted by the Local 1 Joint Examining
Committee; The emploves{s) may select apprentices or helpers
from their workforce who are to wark as Temporary Mechanics.
When working as Temporary Mechanics. emplovees shall be paid
the wage rate for Journeymen in the depastment to which the
Temporary Mechanic is assigned.
(b) After the results of the Special Mechanics' Examination to be
held in December, 2000 are pested by the Joint Examining Com-
mittee, the employer(s) may select apprentices who are to work as
Temporary Mechanics by first seeking Temporary Mechanics from
the emplovees of the employer whio are fifth vear apprentices, then
from the employees of the employer who are fourth year appren-
tices, then from the empioyees of the emplover who are third year
apprentices, then from the employees of the emplover who are
second year apprentices, and lastly from the employees of the
emplover who are first year apprentices.
(c) Fifth year apprentices who choose not to take the Mechanics’
Exarmination when they are eligible to do se and, fifth year ap-
prentices that do nat successfully complete the Mechanics™ Exami-
nation with a passing grade will not be eligible to work as Tempo-
rary Mechanics for a one vear period following the date of such
Mechanics’ Examination, This prohibition may be waived solely at
the discretien of the Jolnt Examining Committee upon receipt of 2
written request from the union and the employer setting forth the
reasons why such a waiver should be granted.
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(E) Joint Examining Commttee

A Joint Examining Comrnittee shall be appointed consisting of
theee (3) representatives from the Association and three (3) from the
Union.

. No Apprentice may qualify or be raised to the capacity of Mechanic
until he has warked for a period of three (3) vears in the efevator industry,
has successfully completed the required National Elevator Industry Edu-
cational Program courses, and has passed a2 mechanic's examination
administered by the N.E.LE.P. Director’s office. Such examination shall
be administered no less than once every twelve (12) months. An appren-
tice who has successhully passed the Mechanic's examination shall be-
come 2 Mechanic no later than thicty (30) days after the date of the
examination. Sheuld he fail 10 qualify, he cannot again take the me-
chanic's examinatinn far a pg_rjr_\d of one {1} year,

2, An apprentice is eligible to work 25 a temporary mechanic provided
he has complied with the requirements for temporary mechanics pre-
scribed from time to titme by N.E.LE.P. There shall be no restrictions on
hours of work 2 temporary mechanic may perform, except that a tempo-
rary mechapic will not act a5 3 mechanic in charge on a job where there
are permanent mechanics.

When an employer needs an additional mechanic in Confract
Service it shall have the right to upgrade an apprentice from among the
apprentices on the payroll of the Company to the position of temporary
mechanic, When the Employer needs ancther mechanic in Contract
Service, it shall ¢all the Union and request the referral of a mechanic. in
accordance with Sectior: 11 hereof. Further openings for mechanics and
temporary mechanics shall be filled in the same alternative roanner. if a
coniract service mechanic or mechanics are laid off by an emplover
signatory to this agreement subsequent to the designation of a temporary
mechanic under this precedure, the Ynion may, pursuant to Section 11 of
this Agreement, refer such laid off contract service mech artic or mechan-
ics to the apptopriate employer as a replacement for the temporary rme-
chanile or mechanics most recently designated pursuant to this procedure.
This provision shall apply on an industry-wide basts. [n such event the
designated temporary mechanic or mechanics in contract service will
revert Dack to the priot status as an apprentice.

With respect to Construction, Modemization and Repair, prior to
making any apprentice a lemporary mechanic the employer will first
request a mechanic Irom the Local union in accordanice with Section 1T of
this Agreement. [f during the time an apprentice is working 25 a tempo-
rary mechanie the Local Unlon can refer a mecharic in accotdance with
Section 11 of this Agreement then the Emplover agrees that such tempo-
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rary mechanic will revert back to his prior status as an apprentice. The
last tesnporary mechanic mads shall be the first required to revert back to
apprentice status on an industry-wide basis. §t is understood, however,
that such reverting back will not include a mechanic laid off in Construc-
tion or Modemization requiting a temporary mechanic in Repair or
Contract Service to revert back o Apprentice status, nor a mechanic laid
off in Contract service or Repair requiring & temporary mechanic in
Censtruction or Modemization to revert back to Apprentice status. An
Emplover may also make an apprentice a temporary mechanic to per-
form work as an adjuster, subject, however, to the prior agreement of the
Business Manager of the Union, The Union will not act in Abilrary or
capricious manner relative to such a request.

3. In the case of a reduction in the work force of any Employer in any
department, temporasy mechanics in that department shall revent back to
apprentices before any mechanics in the department shall be laid off. It is
further understood that men working as adjusters shall not be subject to
the ahove,

4. The above stated rules with regard to the Joint Examining Commit-
tee and Temporary Mechanics are the only ones which govern and neither
party shall take unilateral action which changes such rules.

5. Aman with previcus mechanical experience in the elevator industry
may be hired as 2 probationary emplover in the Service Department either
4s an apprentice ar at a mechanic's scale of wages for a period of six (6)
manths a1 which time he shall be subject to an examination 1o qualify a5
a mechanic administered by the N.ELE.F. Directors office. if such em-
ployee does not qualify and pass the examination a1 the end of the six (6
month’s period, he may be discharged on recommendation of the Exam-
ining Committee, unless his Employer elects 1o retain him as an appren-
tice. At the discretion of the Examining Committce, he may be given
another examination for mechanic at the end of a further one (1} year
period,

(F) Holidays

‘The following holidays shall be observed:

New Year's Day, Lincoln's Birthday, President's Day, Memorial
Day, Fourth of July, Labor Day, Columbus Day, Veterans Day, Thanksgiv-
ing Day, Friday after Thanksgiving, and Christmas Day.

"Emplavees will not be granted time off from work on Election Day
for voting purposes except as otherwise provided by law,”

Any bonafide employee who does not work on the holidays men-
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tioned above will be paid at his single time rate for such days. A honafide
employee, within the meaning of this Section, must have worked the Jast
cormplete scheduled wotkday prior to, and the next complete scheduled
workday after such holiday. Exceptions for the above requirements will be
given when, due to a legitimate family illness or due to an emergency
that prevented attendance, an employee is unable to comply, then such
employee will receive pay for the holiday. To qualify for this exception the
emplovee must provide Supervision with satisfactory documentary evi-
dence that may be required,

The above holidays shall be observed on the day set for such obser-
vanees by the majority of the trades in the Building and Construction
Industry in the City of New York and the parties shall mutually agree on
the specific date at least thirty days in advance of the observance of the
holiday, Holidays that fall on Saturday will constivte no days off from the
reguiar workweek, Menday 1o Friday. Employees will receive an additional
days pay at straight time as holiday pay for holidays that fall on Saturday.
All holidays that fail on Sunday will be observed on Monday.

(G} Health Plan And Pension Plan
1. The National Elevator Industry Health Plan and the National Eleva-
tar Industry Pension Plan and Declarations of Trest as the same now exist
or may hereafter be amended during the term of this Agreement includ-
ing any change in benefits and Employer and/or employee contributions,
are hereby made part of this ageeement.
{a) The Health Plan shall be financed by mutual contributions of
employers and Elevator Constructor Mechanics and Apprentices as
provided herein. The Employer agrees to pay and contribute the
amount listed below for each hour of work performed by all eleva-
tor constructor mechanics and apprentices In its employ,

Effective Health

Dake Contsibation
¥17/00 4125
170 4325
¥17/02 4425
03 4.525
3/17/04 To Be Determined

Each Elevator Constructor Mechanic and Apprentice shall con-
linue to contribute three and one-half cents (3%¢) per hour.
Paymenits of said contributions by Employers and Elevator Con-
structor Mechanics and Apprentices shalf be in accordance with
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the National Elevator [ndustry Health Plan and Declaration of
Trust,

(b} The Plan of Pension Benefits shall be financed by contribu-
tions as provided herein. The Emplover agtees to pay 4nd contrib-
ute the amount listed below for each hour of work performed by all
Elevator Constructor Mechanics and Apprentices in its employ:

Effactive Pension
Date Contribution
¥17/00 241
1o 246
3/17102 261
31703 276
¥4 To Be Determined

Payments of said conyributions by Employers shall be in accor-
dance with the terms of Declaration of Trust adopted by the Board of
Trusiees appointed under the National Elevator Endustry Pension Plan.

2. If the Employers are required for any reason to increase the
Employer's contribution to the National Elevator Industry Health Plan or
Pension Plan, then the amount of such additional employer contribution
shall serve to reduce the effective wage rate set forth in Section VII of this
Agreermient in an amount adjusted to reflect such increased employer
contribution and its effect upon the wage rate,

3. In no event shall the contribution rate of any employer exceed the
lowest contributicn rate paid by any other contributor to the Welfare and
Pension Plans for the type of wark covered by this Agreement,

(H) Method Of Payment

All employees shall be paid by check, which shall be sent to any
address they elect to designate, other than the Employer address, Employ-
ees may be given the option of electing direct deposit in lieu of the forego-
ing. Once entolied in direct deposit, the employee may elect 1w discon-
tinue enrollment by giving his Employer ten (10) days written notice. No
man is to cash any check other than his own personal check. The Em-
ployer agrees that the pay day will be either Thursday or Friday except
when compelled by City or Gavernment contract 1o pay differently, Men
must be paid by voucher on the moming of the next regufar work day
following the emplovees regular pay day if the employee did not receive
his regular check, Vouchers must be at least seventy-five percent (75%) of
employees eamned pay (gross).

Time tickets shall be made out on Employers time. Emplovers
shall not change the hours or expenses on any time ticket without in-
forming the employee, The employee's time not in dispute shatl not be
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held up. Elevator Constructors shall receive, at the timze of weekly pay-
ment, 3 check stub containing the following information:

Emplovee’s name and social security number.
Total hours worked - regular and gvertime,
Total wages - weekly and accumulative.
Federal income taxes withheld.

F.1.CA. taxes withheld.

Welfare and pension deduction.

Any other autherized or legitimate deductions.
Annuity hours weekly and accumulative,

on pay davs preceding Thanksgiving Day, Christmas and New
Year's checks are 10 be delivered 1o each emplovee during the regutar
working hours.

Should an Employer’s payroll and/or accounting deparirnent
experience a short work week due to a holiday or any other reason, Em-
ployers shall make any special arrangements necessary to- insure Employ-
ees receiving pay on schedule.

{1) Fraction Of A Day

The emplayee shall be paid for any fraction of a day at the regular
hourly rate. Any fractton of an hour worked will be rounded to the next
h'igher quarier of an hout for pay purposes. This applies to jobs on which
an employee is paid at a single time rate,

) Reporting Time

Whenever 2 Mechanic or Apprentice covered by this Agreement
reports to work on a Construction, Modemization or Repair job as defined
in Section V1 (B) "Work Assignments” a1 the request of the Emplover and
there is no work available except for reasons beyond the control of the
Emplover, the Employee shall receive two {2) hours pay at straight time.

When a Mechanic or Apprentice covered by this Agreement reports
to work on a Construction, Modemnization or Repair job as defined in
Section VI (B) "Work Assignments”, without beirig notified not to report
and cormences work on such fob, the Emploves shafl receive two (2)
hours pay at straight time rates if the Employee ceases to work at the
direction of the Employer.

R N

(K} Trangportation And Trave] Time

An Employee who is covered by this contract, who is sent out of
town by his Emplover, shall be paid travel time at time and one-half, if
such travel takes place prior 1o and/or after the segular work hours, at the
start and fintsh of the job. The Employee will also be reimbursed for alt
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out-of-pocket transporfation expenses and room and board. The room
and board allowance shall not be less than $20.00 per day or $140.00 per
week. If the Employer and the Employee agree that the Emplayee use his
persondl auto for transpertation the Employee is 1o be pald 34.5¢ per
mile.

NOTE: The mileage reimbursement rate shail be changed thirty
{30) days after receipt of notification of a change in the IRS Standard
Mileage Rate then in effect. The rate at thay time shall be the new RS
Standard Mileage Rate then in effect,

Employees operating vehicles provided by the Emploger shall not
be entitled to payment of wages or commuting expense for time spent
driving from the Employee's home to the first job site of the regular work
day or driving from the Last job site of the regular work day to the Em-
plovee’s home (Note: Emplovees shall be reimbursed for any tolls in
excess af the toll charge for passenger vehicles).

(L) Sub-Contractors

On any job where the Employer sublets any work within the trade
jurisdictions of the Elevator Constructor, it is understood that the Em-
plover shall have inserted in its contract with the sub-contractor a clause
requiring that Elevator Constructor Mechanics and Apprentices covered by
this Agreement be emploved on this work. If the Union cannot supply
Elevator Constructers qualified for the class of work invalved, or if said
workers cannot perform this work competitively, the sub-contractor may
employ other qualified men at rates specified herein,

(M} Names - Communications - Rules

1. The Employer agrees that a1 the end of the calendar year, the Em-
ployer shall, upon request of the Union fumnish the names of merbers of
Locat No. 1. cartied on their payroll during the year. with the total num-
ber paid in wages to each man, Also upon request of the Union, the Em-
ployer will. within twe (2) working days supply the weekly wage, hours
worked and travel time of any mermber of Local No. 1 {Limit to eight (8)
tmen in any week or ninety-six (95) men per year per Emplover),

2. No discrimination shall be made against any member of the Union
or any Employer, All written communications passing between the Asso-
ciation and the Elevator Constructors Union shall be addressed to their
respective secretaries.

3. Nesalaried Emplovee, partner or member of a firm of an Emplayer
shall perform any of the physical work of Ernployees covered by this
Agreesnient unless agreed o by the Union, except for situations of emer-
gency or in which the services of the Elevator Construttors are not avail-
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able. An emergency shall be defined as a situation in which someone is
caught in an elevator, of personal safety is in immediate danger or sub-
stantjal property damage is involved.

4. Neither the Association, any Employer nor the Unlon shall adopt
any rule ar regulation that CO[lﬂlCli with any of the provisions of this
Agreemem

(%) Jurisdictional Disputes

The Union and the Association agree that the Aritration Plan
adopted by the Building Trades Employers Association of New York shall
be used to sesolve any disputes eorceming, trades jurisdiction artsing,
under Section IV. Construction Work and/er Section V New Construction
and Modemization Work in Existing Buildings. The Unten shall not be
compelled to violate any of the rules of its International Union, The
Employer(s) shiul uet be compeiled 10 abide by any decision, agreement,
understanding or the like with respect to any Award of Jurisdiction not
arising, from 2 dispute conceming wark performed under Section [V,
Censtruction Work and/or Section V New Construction and Modernization
Wark in Existing Buildings.

{0}  LossOf Clothing And Tools

L The Employer shall furnish suitable lockess or chests for storage
of clothing and tools. In the event of sheft or fire, and in order to definitely
place the responsibility, it is agreed that ctaims be limited 2s follows:

Clothing.......
Tools. oo,

2. in order to fix the responsibility far the amount of loss by theft or
fire, it shall be the duty of the men in charge of the work to obtain from
the men, when reporting such a lass, a list of the value of the property,
which shall be verified by affidavit,

3. Payment shall be upon presentation of an itemized bill dated no
Tater than sixty {60) days fellowing the reported date of loss for the re-
placed items. EMANY on behalf of its members agrees to pay sixty percent
(60%) of the loss, subject to the above limitations, and Lhe Union agrees
to pay the remaining forty percent (40%).

(P) Laws

In the event that any provisions of this Agreement shall be declared
bv any Act. Governmental Board, or Agency having jurisdiction. to be
illegal or contrary v any law. order of directive of any such Board ar
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Agency having jurisdiction, then such provision shall be incperalive
without any effect upen the remaining provisions of the Agreement. It is
further provided that in the event any provision or provisions are declared
to be in conflict with such Act, Gavemment Board, or Agency, both parties
shall meet within thirty (30} days for the purpose of renegatiating the
provision or provisions so invalidated.

Q) Tools
The Employer shall furnish all power operated lools rigging
equipment, instruments and meters as may be required. -

(R} Safety

The Employer and the Unicn recognize a mutual obligation to
provide a workplace free of hazards. Every Emplovee is obligated to 2bide
by all safety practices, procedures, methods, policies. ete.

The Union shall designate a Safety Commistee, which may review
the Safety Practices of the Employers and make recomemendations to
individual Emplovers. Quanterly meetings of such Safety Committee will
be held with representatives of the

Association, 1t is further understood betweer the Employer and the
Union that Employer assumes no financial suppert or liability for such
Safety Committee.

The Employers recognize their obligation 10 comply with applica-
ble state statutes and OSHA regarding the health and safety of its work-
force including the handling, use and proper lahelmg of potentially
hazardous materials.

{5) Shop Steward .

The Emplover hereby recognizes that, on any construction or
modernization job site with more than seven (7) employees, there shall
be a Shop Steward. The Shop Steward shall be designated by the Unian
Business Manager from among, the men on the job. Similarly, for each
other department of the Employer, providing that such department has
more than thirty (30) emplovees, a Shop Steward shall be designated for
each such department from among the employees i that department. If,
however, such department has fewer than thirty {30) employees, then
there shall be one (1} Steward who will represent more than one depart-
ment, selected as above. Where the Employer operates its departments
{other than construction) out of more than one location. the ahove
recognition shall apply to each such location,

Such Shop Steward will perform his normal work assignments
during his normal working hours and will only conduct Union business
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prior ta or after working hours, Unien business ts defined as the investiga-
tion of grievances, trade jurisdictional probilems, Unjon security problems
and safety. The Shop Steward shall have no tght to interfere with any
work assignement, nor have any right to engape in of calt any work stop-
page, slowdown, or in any. other means interfere with the work duties of
the employees.

The Shop Steward, once appointed, shall not be transferred or laid
off from thas job while that job meets the requirements of Paragraph 1
above, provided however, that the Steward must have the skill and ability
to perform the remaining work.

The Union will notify the Employer in writing of the employee
appointed the Shop Steward.

(T) Metric Tools

When and if an Empioyer requires the use of Metric Tools by an
employee In the course of his employment, the emplover agrees, upon
receipt from the employee, to relmburse the emplovee for all tools re-
quired or to provide such tools, at the Employer's option.

() Industry Fund

1. Cominencing with the first full payroll period on or afier July 1,
1996, the employer(s} agree to contribute five cents ($.05) for each hour
worked by each employee covered by this agreement to the New York
Elevator Industry Fund (NYEIF).

The NYEIF shall be administered by EMANY for activities designed
to promote and improve the industry, and the Agreement and Dectaration
of Trust, dated February 15, 1979 under which the NYEIF has been cre-
ared, together with any and all amendments, is incorporated into this
agreement by reference.

2 In addition to the forgoing, the employers agree to contribute an
additional o cents ($.02) for each hour worked {for 2 total of seven
cents) 1o the NYEIF commencing August 1, 2000 until March 16, 2001
and shereafter commencing again on March 17, 2002 for 2 twelve month
period ending on March 16, 2003 and every other vear thereafter for the
same twelve (12) month period. This additional two cents ($ 02} per hous
contribution shall be used 2o fund the Jury Duty Pay Fund which shali be
administered by EMANY for all NYEIF contributing emplovers in ageor-
dance with the rules established by the parties.

3 Pavment shall be foewarded monthly to the NYEIF &n a forn and
manner prescribed by the Trustees no later than fifteen (15) calendar
days following the last day of the month in which the work was per-
formed. Failure to do so will be considered a breach of this agreement on
the part of an individual employer.
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SECTION III
Vacations

The following plan is established for Vacations:

No Vacation Pay shall accrue for the first six months worked in the
industry.
(A} The vacation schedule shall be as follows: Six {6) months or mare,
but less than five (5) vears - two weeks, five (5) years, but less than fifteen
{15) years - three {3) weeks. Fifteen {15) years or more - four (4) weeks.
(B) An emplovee who has worked less than 5 years in the industry shall
receive Vacation Pay credit on the basis of 4% of his houry rate for all
hours actually worked. An employee who has worked 5 to 15 years in the
industry shall receive Vacation Pay credit on the basis of 6% of his regular
hourly rate for all hours actuaily wotked. An emplove: who has worked 15
or moge years in the industry shall receive Vacation Pay credit on the basis
of 8% of his regutar hourly rate for all houss actually worked.
(C) The vacation pay accrued from January 1 of one vear through June
30 of the same year shall be paid in full to the employee by July 15 of that
vear. The vacation pay accrued from July L of one year through December
31 of the same veat shall be paid in full 10 the employee by January 15 of
the succeeding year.
(D) Except in cases of hardship, each employee shall scheduie his
vacation as follows:
Each emplavee wilk take one-haif (1/2) of his vacation between January 1
and June 30 and one-half (1/2) between July 1 and December 31. Em-
ployees entitled to three (3] weeks vacation may elect to take the odd week
in gither period. Eraployees shall schedule vacations in no less than five
(5) regular work days, exclusive of any holidays which may fall in the
vacation period. Vacations shall be arranged with the Employer so as 1o
cause 2 minimum of interference with work. Where a team is breken up
because of vacation, the Employer shall have the right to place the extra
empioyee to the Employer's advantage. As between employees, the first
selection of vacation date shall be given to the emplovee with the fongest
service in the bargaining unit. The taking of all vacation shall be manda-
tory.
(E) Vacation pay accrued will change from 4% to 6% on the first payroll
period after the first month following completion of five vears in the
business. These five years include the six (6} months probationary period.
(¥) ‘The local Union shal} fumish the Employer on request, dates that
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Elevator Constructor Mechanics and Elevator Constructor Apprentices
were first emploved in the elevator industry.

(G} When an employee leaves the Employer the Vacation Pay shall be
retained. He shall receive the retained amount due him at the time speci-
fied in {c) above.

{H) Time spent outside the industey whether or not a member of the
local union, shall not count toward vacation eligibility stams, An em-
plovee with a1 least | year of service in the industry who takes 1ime off for
anrual training dury in the United States Armed Service shall have such
service time counted toward his vacation eligibility status upon retumn 10
the Emplover.

(1) Hours worked for the employer by a member of 2 Local Union. while
outside of the jurisdiction of that Local shali count for Vacation Pay.

(1) Hours paid ac Holiday Py, vacation of travetiug luue ouiside of the
regular working hours, are not to be counted as hours worked when
computing Yacation Pay.

(K} At the time vacation pay is paid, Federal and State and Jocal taxes
shall be withheid on the basis of the number of weeks of vacation or
portion of a week of vacation the accrued vacation pay represents. The
intent of this provision s that 1axes will be withheid ar weekly rates rather
than the higher rates for a lump sum payment of vacation pay.

(L) Minimum vacation will be paid under the following conditions:

1. Anemployee in the Construction Deparmment works 1530 hours, but
less than 1750 hours in 2 vacation year, or

2. An emplovee in the Modemization or Service Department works
1750 haoues, but less than 2000 hours in 2 vacation vear,

Minimum annual vacation payments for emplovees in Service and Mod-
ernization departmen?s will be equivalent to 40 hours pay for each week
of vacation eligibility provided they have worked at Jeast 1750 _hours
during the vacation vear.

Minimum annual vacation payments for employees in the Construction
department will be equivalent to 35 hours pay for each week of vacation
eligibility provided they have worked at least 1530 hours during the
vacation vear,

The January 15 vacation payout will be made each vear according to the
4, 6. and 8 percent formula, without regard to the minimums. A the end
of the vacation vear, the hours worked by each employee will be sotaled
and any difference between the amount paid under the percentage for-
muta and the amount due according to the above minimums will be
calculated and paid in the July 15 payoul.

(M) The vacation vear shall be Julv 1 to June 30.
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SECTION IV
Construction Work

(4)  Definition Of "Construction Work

1t i5 agreed by the parties to this Agreement that all work specified in
this Paragraph shall be pedformed exclusively by Elevator Constructor
Mechanics and Elevator Canstructor Apprentices in the employ of the
Employer. This section shall alse include Paragraph 2 (except for 2(a)).
Paragraph 3. and Paragraph 9 of Article IV of the Standard Agreement
and Joint Industry Committee decisions.

Construction work is defined 25 follows:

1. The erection of complete new or used elevators. escalators. dumb-
waiters, elevettes, parking garage elevatars. stage lifts. curtain lifis, con-
sole lifts, moving sidewalks, Trav-0-Lators. speed ramyps or the like,

2. The remyoval ot dismanthing of old elevators, escalators, dumbwait-
ers. eleveltes, parking garage elevators, stage lifts. curtain lifts, console
Yifts, moving sidewalks, Trav-O-Lators, speed ramps or the like except as
noted under the definition of service Work, Section V1 of this Agreement.

(B} Joint Industry Committee

The Joint Indusiry Committee. consisting of six {6) members.
three (3) designated by the National Elevator Industry, Inc. (NE.L1.) and
three (3) designated by the Unicn {Intemational Union of Elevator
Constructars), established by a joint resolution adopted during the week
of October 28, 1963, is hereby recopnized and continued for the term of
this Agreement. The decisions of this Joint Industry Committee which
involves the Employer's change in design, new design. or a newly de-
signed product ot tools. methods or equipment in connection with such
design changes, shall be binding on alt parties during the term of this
Agreement. Decisions heretofore made and to be made will be annexed to
this Agreement as Appendices.
1. Anv work jurisdiction question or dispute which involves the Em-
plover's change in design, new design ar a newly designed product or
tools, methods or equipment in connection with such design changes,
shall be submitted, within three (3} working days. by either National
Elevator Industrv, Inc, (N.ELL) ot Local No. 1 to the New York Arbitra-
tion Committee, If within five (5) calendar days thereafter the New York
Arbiteation Committee is unable 10 reach a decision or is deadiocked, then
either National Elevatar Industry. Inc. (NELL) or Locad No. | may
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submit the question or dispute to the Joint Industry Commitiee. Within
seven (7) calendar days after such submission, the Jeint Industry Com-
miittee shall meet. If within five (5) calendar days thereafter the Joint
Industry Committee is unable to reach a decision or Is deadlocked, then
either National Elevator Industry, Inc. (NELI) or Local No. 1 may
submit the question or dispute 1o an Impartial Arbitrator a5 provided in
Paragraph § of this Section.

2. Any question or dispute which arises concerning Paragraph {4) of
this Section which is not covered by the preceding Paragraph B (1),
including lecal work practices, shall be submitted, within three (3) work-
ing days. by either National Elevator [ndustry, tnc. (N.E.LL) or Local No.
1 10 the New York Arbitration Committee. Withln seven (7) calendar days
after such submission, the New York Arbitration Committee shall meet. [f
within five (3) calendar days thereafter the New York Arbitration Commit-
tee is unable to reach a decision or is deadlocked, then either National
Elevator Industry, Inc. (N.E.1.L) or Eocal No. # may submit the question
or dispute to an Impartial Ahitrator chosen in accordance with the vol-
untary rules of the American Arbitration Association,

3. While any question or dispute pertaining to this Section is being
processed, the Employer, where possible, shall assign the employees work
other than the work in dispute. Where a determiration is made by the
Emplover that the employees are to continue to be assigned to work in
dispute, and if such determination is challenged, then a Local Committee
consisting of two (2) representatives, experienced in the operations of the
Industey, one {1} from each party, shall promptly visit the job site to
review the validity of the Employers determination, it being understood
that the employees shall continue 10 perform the disputed wotk pending
final resolution through 2l? the proceduces set forth herein. The unani-
mous decision of this Local Committee shall be binding on the parties. If
there is no such unanimous decision, then the dispute, if it involves
Paragraph B (1}, shall be referred te arbitration as provided in that Para-
graph, and i it involves Paragraph B(2) shall be referred to arbitration as
provided in that Paragraph.

4. Where the Emplover does assign work other than the work in dis-
pute and a point is reached where it is not possible to perform work other
than the work in dispute, then the emplovees shall perform the disputed
work pending final resolution as provided herein,

5. Where there has been a binding decision of the Joimt Industry Com-
mittee or an award of an arbiteator, and the Emplayer involved therein or
any other Employer at some future date and under the same factual
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situation fails 1o comply with such 2 decision or award. then the above
Local Committee of two (2) representatives shall promptly visit the site of
the dispute (o detecrmine whether the same factual situation exists and
whether the Emplayer is failing 10 comply. The unanimous decision of
the Local Committee shall be binding on the parties. If there is no agree-
ment by the Local Committee, then the matter shall be submitted to the
same forum which originally determined the dispute. Pending final
eesolution by this forum the provisions of sub-paragraphs 3 & 4 abowe
shall apply.
6. Arbitration
(a) The parties hereby agree to use the permanent Arbitrator or
Panel or Arbitrators mutualty agreed on by N.E.LL and the LUEC.
for rendering decisions pn questions or disputes conceming Para-
geaph B (1) of this Section. The decisions of the Arbitrator shall be
final and binding upon all pasties and his expenses shall be borne
equally by both parties, The Arbitrator must promptly hold a
hearing and musi, within ten (10) work days after the hearing,
render a written decision,
{b) The Arbitrator shall not have the power to add to, subtract
from or modify in any way any of the provisions of Section [V,
Paragraph A and Section [VA (Systems, Modular and Industrial
Structures} or the procedure set forth in Paragraphs 2, 3.4, and 5
above. However, the Arbitrator shall have the power to detertmine
what, if any, remedial action should be directed to correct any
violations of Section [V, Paragraph A or Section [VA, by either
party.

(C} All Work Is To Be Paid For At Rates Hereinafter Eiablished
(D) Work Day And Week

For the purpose of establishing straight time working houss, the
regular work day on construction work shall not exceed seven (7} hours
in any one day. Monday, Tuesday, Wednesday, Thursday and Friday shall
constitute the regular work week of thirty-five (35) hours.

Monday, Tuesday, Wednesday, Thursday and Friday the regular
work day of seven {7) haurs is to be performed between the bours of eight
AM. (8:00 AM.) in the forenoon and three-thiny P.M. (3:30 PM.) in the
afterncon with one-half hour alfotted as funch period from 12 Noon to
1230 P.M.
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(E) Overtime v

Alt construction work performed after the regular work day and/or
hetween the hours of three-thirty P.M. (3:30 PM.) in the afternoon and
eight AM. (8:00 AM.) in the forenocn and all work performed on any
Saturday or Sunday shall be overtime work and paid for at double the
regular rate. Should the Emplover require hat the employee work on any
paid holiday, he shall be paid double tirme plus holiday pay.

Overtime will be shared among the employees on each job site as
equally as practicable, considering the type of overtime work involved, the
emplevees presently performing such work during the regular working
hours, and the skill and ability of the various eraployess to perform such
overtime work.

{t) Travet Expense
Travel expense shall be allowed for each day worked by an em-
ployee reporting to work in the area set forth in Appendix A.

{G) Apprentices

The 1otal number of apprentices employed by the Emplover shall
not exceed the number of mechanics, but Employers may use a5 many
apprentices as best suit their convenience, under the direction of mechan-
ics, in wrecking oid plants, hoisting of all kinds, handing of matedals,
putting on cables and all foundation work; and it is agreed that there will
be no restrictions placed on the character of the work which the appren-
tices may perform under the direction of the mechanics. (except that
mechanics shall operate all hoisting machines). Tt is also agreed that in
drilling holes for plunger elevators, stage, organ, console or orchesira
elevators two (2) apprentices may be employed 10 one (1) mechanic.

(#) Hoisting

The Employer reserves the right to hoist or lower all machine
room equipment except governors and secondary sheaves, but to include
pistons and cylinders with the aid of dercicks being used on a building by
other contractors. Where the Employer elects 1o preassemble ot prefabri-
cate Apartment House Elevators as provided in Article [V, par. 3(2)(6) et
seq. the Employer shall have the right to hoist or lower ail such equip-
ment with such mechanical equipment as the Employer deems necessary
to perform such work. It is understood that work of this character will be
done under the supenvision of the Elevator Gonstructor in charge. The
handling of all rails is under the jurisdiction of the Elevator Constructor.
Ire addition, where trusses or sections of trusses are to be hoisted or low-
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ered outside of the structure. a derrick or crane can be used under the
supervision of the Efevator Constructors in the employ of the Empioyer.
(1) Temporary Operation Of Cars For Other Trades

The Employer reserves the right to assign Elevator Constructor
Mechanics or Apprentices to operate and move incompleted cars to permit
trades performing work for the Elevator Contractor, not belonging to the
Elevator Constructor, to complete the work. The assignment of employees
te do such work shall be solely in the discretion of the Employer. Employ-
ees assigned to such work shall be paid at the rate of pay for Construction
Workers,

THE EMPLOYER SHALL NOT BE REQUIRED TO FURNISH AN
OPERATOR WHILE ELEVATOR CONSTRUCTORS ARE WORKING IN
CONCERT WITH EMPLOYER'S SUB-CONTRACTOR'S EMPLOYEES WHO
ARE MEMBERS OF OTHER TRADES.

If there is a need for more than one moverent of a car 1o be used
a5 4 platform for other trades during the period of a day, the Employer
will hire a full time operator to move such car. In those situations where
multiple cass are involved, the Employer shall not use the spotting of all
cars at specified floor levels to avoid the Employer's obligation to hire a
full time operator.

() Mechanic In Charge (Foreman) 0f Job

1. When four (4) or more persons but less than sixteen (16) persons,
including the Elevator Constructor Mechanic in charge, are emploved on
a new construction job, one (1) shall be designated as the Elevator Con-
structor Mechanic in Charge of the job and shall have his hourly rate
increzsed by twelve and one-half percent {1214%) for all hours actually
worked.

2, When sixteen (16) or more but less than twenty-five (25} petsons
including the Elevator Censtructor Mechanic in Charge are employed on
a new construction job, one (1) shall be designated as the Elevator Con-
structor Mechanic in Charge of the job and shall have his hourly rate
increased by fifteen percent {15%) for all hours actually warked.

3. When twenty-five {25) or more persons, including the Elevator
Constructor Mechanic in Charge, are employed on a new construction
job, one (1) shall be designated as the Elevator Constructor Mechanic in
Charge of the job and shall have his hourly rate increased twenty percent
(20%) for all hours actually worked.
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4. When the number of men emploved on the job drops below the
ahove stated numbers, the rate for the Elevator Constructor Mechanic in
Charge will be Immediately reduced to the applicable rate.

5. Under the direction of 2 Superintendent the Mechanic in Charge
shall have the right to assign and schedule work, direct the work force
and to enforce the safety practices and procedures on the job to which he
is assigned by the Employer.
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SECTION IV(A)
Systems, Modular and Industrial Structures

(A} Systems Building. Systems, modular, industrialized or similar
structures are those whose superstructures and components are preassem-
bled in sections, reoms or floors, in whole ot in part, in greas adjacent 1o
or remote from the permanent site of the siructure. The erection and
assemnbly of elevator components in building modules is to be done by
Elevator Constructor Mechanics and Apprentices whether the assembly
site is adjacent te the job or remote from the job. If the Employer has no
chaice as to assernbly site and such assembly site is outside of the jurisdic-
tion of Local No, 1, then the work at such remote assembly site shall be
done by Elevator Constructor Mechanics and Apprentices of another local,
and members of Local No. 1 shall perform the remainder of such work at
the permanent job site. If, however, the Employer has a choice of assem-
bly site and the permanent job site is within the jurisdiction of Local No.
1, then the assembly, as well a5 remainder of the work, shall be performed
by members of Local No. 1. The elevator work remaining 1o be done after
modules have been put into permanent place, shall be peformed by
Elevator Constructor Mechanics and Apprentices so that the jurisdiction of
the Elevator Constructors as related to any other Building Trade, shall
remain intact as outlined in the latest "Green Book”, er "Plan for Settling
Jurisdictional Disputes, Nationally & Locally” as approved by the Building
& Construction Trades Department, AFL-CL0.

(B) The work to be done by Elevator Constructots is as follows:

1. The installation and assembly of all machine room equipment
whether overhead or below on prefabricated machine room floors,

2. Assemble car frames and cabs complete with door operating equip-
ment, control, signal and operating devices.

3. Connect electric traveting cables to either car. controller or half-way
junction box. The connections 10 be prepared and/or made at both ends
of assemnbly site.

4. Shackle hoist, compensating and governor cables and pre-connect
to car or counterweight hitches.

5. Thesetting of templates.

6. The installation of all grating and counterweight screens, overhead
work, either wood oriren. and all material used for mounting of elevator
apparatus in machine

rooms, overhead or below.

33



7. All foundatlons, either of wood or metal, that should take the place
of masonry. -

8, Theinstallation and aligning of guide rails In hoistway modules,

9. Erect and assemble doors, hangers, tracks, door locks or locking
devices for cpening or closing and all related equiptment.

10.  Install corridor side operating and signal devices.

11, Install hoistway wiring.

12, Install all elevator equipment and devices in holstway and hoistway
modules including govemor rope tension sheaves, control equipment,
buffers and supparts,

13. The operating of temporary elevators.

14. The installation and aligning of all pistons and cylinders on hy-
draulic elevators.

Unloading, handling, hoisting and lowering of material covered in 1
theough 14 vill be performed under the supervision of Elevasor Consirue-
tors. -

{Cy Nothing In this Section is intended to change the practices either

party has previously enjoyed in erection of elevators in conventional type
buildings as related to Section 1V,
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SECTION VSECTION V
New Construction and Modemization Work
in Existing Buildings

(&) Definition

1. The addition, replacement, refurbishing or relocation of control,
drive, generating equipment, hoistway or pit equipment, including work
involving a structural tise in the elevator shafts in an existing building
and other elevator work in the machine reom, holstway o pit.

2. Changes in design and appearance of basic escalator equipment.

(B} Al WorkIs To Be Paid For At Rates Hereinafter Established

(C) Wark Day & Week

For the purpese of establishing straight time working houss, the
regular work day shall not exceed eight (8) hours in any one day. Mon-
day, Tuesday, Wednesday, Thursday and Friday shall constitute the regu-
lar work week of forty (40} hours. Each day's work of eight (8) hours is 1o
be petformed between the hours of eight A.M. (8:00 AM.) in the forenoon
and four-thirty P.M. (4:30 PM.) in the aftemoon with one-hall hour
(from E2:00 Noon to 12:30 P.M.) alotted as the lunch period. Each
employee shall be required to take a lunch period during his work day.

(D) Overtime

All work performed after the regular work day and/or between the
hours of 4:30 o'clock in the afternoon and 8:00 o'clock in the forenoon
and all work performed on any Saturday or Sunday shall be paid at
applicable rates,

Should the Employer tequire that the Employee work on any paid
holiday, he shall be paid at applicable rates.

Overtime will be shared among the employees on each job site
equally as practicable, considering the type of overtime work involved, the
employees presently performing such work duting regular working houss,
and the skill and ability of the vartous employees to perform such over-
time wark. '

(E} Teavel Expense

Teavel expense as set forth in Section 1V (f) will apply to work
under this section.
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(F) Apprentices ‘

The total number of apprentices employed by the Employer shail
not exceed the number of mechanics but the Emplover may use as many
apprentices as best suits 11s convenience, under the direction of mechan-
ics, In wrecking old plants, hoisting of all kinds, handling of materials,
putting on ¢ables and all foundation work and it is agreed there will be
no restrictions placed on the character of the work which the apprentices
may perform under the direction of the mechanics (except that mechan-
ics shall operate all hoisting machines).

(G} Holsting

The Employer reserves the right to hoist or lower all machine
room equipment, ex¢ept governors and secondary sheaves, with the 1id of
derticks being used on a building by other contractors. It is understood
that work of this character will be done under the supervision of the
Elevator Constructor in charge, The handling of all raiks is under the
jurisdiction of the Elevator Constructor. In addition, where trusses or
sections of trusses are to be hoisted or lowered outside of the struclure, a
derrick or crane can be vsed under the supervision of the Elevator Con-
structors in the employ of the Employer.

(H) Temporary Operation Of Cars For Other Trades

The Employer reserves the right o assign Elevator Mechanics or
Apprentices to operate and move incompleted cars to permit trades per-
forming work for the Elevator Contractor, not belonging to the Elevator
Constructor, to complete the work, The assignment of emplovees to such
work shall be solely in the discretion of the Employer. Employees assigned
to such work shall be paid at the appropriate rate of pay,

The Employer shall not be required to furnish an operator while
elevatar constructors are working in concert with the Emplover's subcon-
tractors’ emplovees who are members of other trades.

{I)  Mechanic In Charge (Fareman} Of Job

1. When four (4) or more persons but less than sixteen (16) persons,
including the Elevator Constructor Mechanic in Charge, are employed on
work under this section, cne (1) shall be designated as the Elevator Con-
structor Mechanic i Charge of the job and skall have his hourly rate
increased by twelve and one-half percent {12%4%) for all hours actually
worked.

2. When sixteen (16) or more but less than twenty-five (25) persons
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including the Elevator Constructor Mechanic in Charge are emploved on
work under this section, one (1} shall be designated as the Elevator Con-
structor Mechanic in Charge of the job and shall have his hourly rate
increased by fifteen percent (15%) for all hours actually worked.

3. When twenty-five (25) or more persons, including the Elevator
Constructor Mechanic in Charge, are employed on work under this sec-
tion, ofie (1) shall be designated as the Elevator Constructor Mechanic in
Charge of the job and shall have his hourly rate increased twenty percent
(20%) for all bours actuaily worked.

4, When the number of men employed on the jeb drops below the
abave stated numbers, the rate for the Elevator Constructor Mechanic in
Charge will be immediately reduced to the applicable rate.

5. Under the direction of a Superintendent, the Mechanic in Charge
shall have the right to assign 2nd schedule work, direct the work force
and te enforce the safety practices and procedures on the job to which he
is assigned by the Employer.

6. When four {4) or less persons are employed on residential
(Apartment house, condo, etc.) modernization work under this section,
there sha!l not be 2 Mechanic in Charge.
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SECTION VI
Service

(&)  Definition Of Service Wark

Service Work is defined as that service rendered under a contract
between the Employer and an owner or agent in which the Empleyer
provides regularly scheduled inspection, cleaning, oiling and adjusting
and/or including repair and reptacernent of parts for the purpose of
maintaining the elevator, escalator, dumbwaiter and equipment cutlined
in Section ¥ Paragraph (2) in good operating condition. Service Work
shall include response to unscheduled callbacks. emergency service and
special contract service hereinafter described.

Service Work shall also include repair and replacement of parts and
assernblies of an elevator, escalator or dumbwaiter because of normal
wear, damage ot deterioration.

(B)  Work Assignments
1. The following jobs have been identified as assignments to be per-
formed by a tewm of Emplovees consisting of a service mechanic and
setvice apprentice or two mechanics.
(a) Renewal of all ropes.
(b) Renewal of brake linings {except small machines).
(c) Shorening of all hoistway and counterweight cables..
{d) Replacement of any hoistway traveling cable.
{e) Safety tests, including adjusting and readjusting where tes
weights are required except where the test weights are equal to or
less than the balance load and the adjustment does not 1ake place
in the hoistway outside of the car.
{0 Replacement of crosshead, counterweight or deflector sheave
bearings.
(g} Rescoring of sheaves ar drums.
(h) Replacement of machine worms and gears.
(i) Rebabbitting of bearings.
(j) All work of installing sound isolation.
(k) Realigning guide rails.
() Replacing crossheads, stiles, safeties or equalizers.
(m)  Replacement or relocation of hall lanterns. cormidor
position indicators, hall push button statiens and lobby panels.
(n) Escalators prepared and/or disassernbled for cleaning, oiling.
greasing, adjusting and minor replacement requiring more than
two (2} hours work.
(0} Complete hoistway cleandown.
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2. The iollowing jobs have been identified as assignments to be per-

formed by 4 service mechanic:
(a) Replacement of door hangers and door locks.
(b} Replacement of safety edge cables, detector cords, air cords,
tight ray cords and spirators (except for freight bi-parting doors).
(c) Rewiring car switches and selectors.
(d) Rewiring and replacement of limit switch due 1o normal wear.
(e} Replacement of automatic rail or track cilers.
(/) Replacement of door gibs.
{g) Replacement of hall button face plates,
(h) Escalator cleaning (including landing pans), ciling, greasing,
adjusting and minor replacement requiting less than two (2)
hours work. This shall mc]ude the removal of steps necessary to
(1) Wiring changes to controllers.
(i) Replacement of roller guides.
(k) Al repaics on residential and Limited Use/Limited Access
(LULA) elevators.
(1) Replacement or relocation of hall lanterns, cotridee position
indicators, hall push button stations and lobby panels if the fixture
bax is being relocated and work is either inside or outside the
hoistway. the fixture box is being extended, and/or coverplates and
attachments are being altered.

It is understood other werk assignments not listed above
mzy be one (1) ar two (2) Employee assignments depending on
- the factar of safety. If any dispute should arise as to whether work

is te be performed by one (1) or two (2} Emplayees, supervision's
assignment shall be observed and the dispute shall be immediately
referred 10 the atbitration procedure.

(C) All Work Is To Be Paid Fer At Rates Hereinafter Established

(D) Work Day & Week

For the purpose of establishing straight time working hours, the
reguiar work day for service employees shall be any eight (8} consecutive
hours between 7.00 AM. and 5:00 PM. with an unpaid lunch period not
to exceed one (1) hour, Monday through Friday.

Any service employee starting a regular work week shall be paid in
full for each hour worked. The Employer wilt provide a minimum of eight
(8) hours work per day and forty (40) hours per week, except when suffi-
cient work is ot available, such emplovee mav be terminated.

11 is further agreed, that the emplover may utilize a 6:00 AM stan-

40



ing time should employees agree voluntarily to begin the start of their
regular workday at that time. Employees who voluntarily agree to begin
their workday at 6:00 AM shall end their regular workday at 2.30 PM. -

(E} Overtime
1. Service department employees shall be paid at time and one-half
under the following conditions:
(a) All service work performed on overtime callbacks and service
work performed by a single mechanic.
(b) All service work performed by a team of employees (as defined
in (B)1.) after the completion of their regular shift. Monday
through Friday up to 12 o'clock, Midnight.
{c) All service work performed by a team of employees (as defined
in (B)1.) between 8:00 AM. and 12 o'clock, Midnight on Satur-
days.
(d} All travel time outside of regular working hours.
2. Service department employees shall be paid a1 double time under
the following conditions:
{a) All service work performmed by a team of employees, .., me-
chanic and apprentices scheduled in advance by supervision
between 12 o'clock, Midnight and 7:00 A.M., Monday through
Friday. .
(b) Al service work performed by a team of emplovees, ie., me-
chanic and apprentices, scheduled in advance by supervision
between 12 o'clock, Midright on Saturday, and 7:00 AM. on
Monday.
(e} All service work performed by a team of emplovees scheduled
in advance by supervision on a paid holiday.

{F} Emergency Callbacks

1. It Is agreed that, in the mutual interest of the Emplover,
employee and the public, the employee has a special obligation to accept
assignment 1o an emergency callback during any hour of the day. it is
understood that the ubligation on the part of the servicemen to make
overtime callbacks is not intended to impose 2 mandatory cbligation, but
simply a mutual recognition of responsibility. The Employer reserves the
right to establish a list of alt Service Emplovees and assign each to call-
back coverage periods, using volunteers where possible but assigning
employees as required to meet callback coverage needs.
2. When an emplayee is assigned to an emergency callback at any
hour of any day other than the single time hours specified under Para-
graph (D)) ahove, he is to be paid at a rate of one and one-half (144) times
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the single time rate for all hours worked and traveled. The Employer shall
eeimburse the employee for alf mileage and out-of-pocket expenses In-
curred. Such expenses must be documented by appropriate receipts.
3. The Employer shall have the right at its sole option 1o schedule
service emplovees on the night call list to work past the end of the em-
ployee’s scheduled work day, Monday through Friday. However, if an
employee is scheduled to work, he shall be scheduled to work six {6)
hours. The rate of pay for such hours shall be one and one-half (1-1/2)
times the service rate. He shall also receive time and one-half (1-1/2) for
time spent Iraveling home plus mileage and out-of-pocket expenses
incurred, Employees shall take a meal period of one-half (1/2) hour.
Such employees will exerrise their initiatlve to perform Service work when
not answering callbacks however, there shali be no restrictions on the
chararter of Service wark that the Sarvice Emnloveels) i to padfarm, nor
shall be geographic boundaries apply.
4. In addition, the Emplover shall have the cight at its sole apticn 1
schedule service employees to work from 8:00 AM, (0 5:00 P.M. on Satur-
days, Lincoln's Birthday, Washington's Birthday, Columbus Day, Election
Day or Veteran's Day. However, if an employee is scheduled to work, he
shall be scheduled to work eight (8) hours. The rate of pay for such hours
shall be one and one-half (1-1/2) times the single time rate. He shall also
receive time and one-half (1-1/2) for time spent traveling home plus
mileage and out-of-pocket expenses incurred. Such employees will exer-
cise their initiative 1o perform Service work when not answering callbacks
however, there shall be no restrictions on the character of Service work
that the Service Employee(s) is to perform, nor shall geographic bounda-
ries apply.
5. In those areas where the Employer deems it not practical to utilize
the option set forth IN (3} above, the Erployer shal) have the right, at its
sole option, to schedule service employees on the night call Iist to work
past the end of the Employee's scheduled work day, Monday through
Friday. However, If an employee is scheduled to work, he shall be sched-
uled to work three (3} hours. The rate of pay for such hours shall be one
and one-half (1%4) times the Service Rate. He shall also receive time and
-ane-half {1¥5) for time spent traveling home plus mileage and out-of-
pocket expenses incurred. Employees shall take 4 meal period of one-half
{¥) hour, Such employees will exercise their initiative to perform Service
work when not answerlng calibacks however, there shall be no restrictiens
on the character of Service work that the Service Employee(s) is to per-
form, nor shall geographic boundaries apply,

The Emplayer shall have the right, at its sole option, to schedule
ard assign service employee(s) to emergency callback service from 11:00
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PM 10 8:00 AM with one (1} hour lunch, Monday through Friday, These
hours shall be the Employees' normal work hours. The rate of pay shall
be time and one-half the service rate for hours worked, and no travel time
home shall be involved, nor mileage nor expenses. When not answering
calibacks, there shall be no restrictions on the type of work that the Ser-
vice Employee(s) is to perform. No geographic boundaries shall apply to
assigninents during this work period, Employee(s) will come from the
normal night call list and shall work a maximem of thinty (30) day
pericds on a rotating basis, unless thete are no interested employees, in
which case longer periods may be worked. In the event there are no
interested employees on the normal night call list to fill openings, the
Employer shall assign employee(s) from the Service Department.

7. Employees assigned 1o work under Subparagraphs 3, 4 or § shall be
paid for time spent traveling home plus mileage and out-of-pocket ex-
penses incurred, however such traveling time shall not exceed one (1)
hour.

(G) Removal OF 0ld Material

In the total rip out of old equipment where the reinstallation of
elevator or escalator equipment has not yet been contracted, the work
may be done by a service mechanic and as many as four (4) apprentices
at the respective service rate of pay provided twe (2) of the apprentices are
experienced.

If the reinstallation has been contracted, or if the equiptent is
reused on a construction or modernization job, it shall be installed by
construction or modernization mechanics and apprentices, whichever is
applicable?

(H) Service Apprentices

1. The Employer may use sufficient Appteotices to perform Service
Work as it deems necessary in the interests of efficiency and safety.

2 There shall be no restrictions on the character of work appren-
tices may perform when working with a mechanic, Service Apprentices
may work alone and shall be assigned daily by supervision or by a Me-
chanic¢ to one or more locations. If assigned by supetvision, supervision
shall notify the appropriate Mechanic or Mechanic in Charge of the
tacatien and nature of such assignment,

3. When working alone, the Apprentices shall be assigned on a day to
day basis to one or more job locations. When working alone the appren-
tices may perform only that work which he can perform safely and only
such tasks that are within the apprentice’s capabilities. Such tasks shall
Include the following list and other, well defined tasks: cleaning, oiling.
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greasing, painting, changing brushes, fixture maintenance, observing the
aperations of equipment, relamping, replacing combplate teeth, replacing
carbons, contacts and shunts (not to include soldered contacts or shunts),
replacing door gib inserts and similar work as required.

4. The Employer agrees that it shall furnish the apprentice(s) with the
tools and electronics necessary to complete his assigned tasks.

() Uniforms

In order to enhance customer satisfaction and insure professional
appearance, service employees shall be required to wear complete com-
pany furnished uniforms when working ar customer premises (employees
are permitted to change into uniforrns at the job site prior to starting work
and out of the uniform after completion of the work day). Uniforms

tggned by the Emplaver may not he altered in any way withant tha avnress

appmval of the F.mployer

() Mechanic in Charge (Foreman)

When five (5) or more men including the Elevator Constructor
Mechanic in Charge are employed on a service job, one (1) shall be
designated zs the Mechanic in Charge of the job and shall have his hourly
rate increased by twelve and one-half percent (1214%) for all hours actu-
ally worked.

Under the direction of a Superintendent, the Mechanic in Charge
shall have the right to assign and schedule work, direct the work force,
assure the quality and efficiency of the assignment, and to enforce the
safety practices and procedures on the job to which be is assigned by the
Employer.

(K) Special Contract Service (Double Shift)

1. Special Contract Service is defined as the service to be rendered on a
single building or group of buildings where the Employer's contracts
require continuous service during sixteen (16) hours (two shifts) per day
and six days per week, Monday through Saturday.

2. Men assigned to each of the double shifts shall work eight {8} hours
per day and six (6) days per week - total forty-elght (48) houss. They shall
be paid for fifty-two (52) hours per week at single time rates,

3 If because of a holiday when no work is petformed, or for any
other reason, a man assigned to shift work works less than forty-eight
(48) haurs, he shall be paid for all hours worked a$ straight time rate plus
a four {4} hour bonus.

4, When only two (2) men are assigned to double shift work both men
wilt be Mechanics.
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5. When more than two (2) men are assigned, the third and fourth
man may be a apprentice.

6. Ifmore than four (4} men are assigned, each additiona! odd man
must be 2 Mechanic.

(L} Five Day Contract Service

1. Five Day Contract Service is defined as the service to be rendered on

a single building or group of buildings where the Employer's contracts

require continuous service during sixteen (16) hours (two shifts) pet day

and five (5) days per week, Monday through Friday.

2. Employees assigned to work 8:00 AM to 4:00 PM shall be paid at the

straight fime service rate. Employees assigned to work 4:00 PM 10 12:00

QM shall be paid at the straight time service rate with an eight (8) hour
0fs,

3. If, because of a holiday when no work is performed, or absence due

10 a bonafide illness, or for any other reason beyond his contrel, an em-

ployee assigned to work 4:00 PM to 12:00 AM, works less than forty (40}

hours, such emplovee shall be paid for all hours warked at straight time

rate plus an eight {8) hour bonus.

4. When only two (2) employees are assigned to dav/night contract

service, both employees will be mechanics.

5. When more than wo (2) employees are assigned, the third and

fourth may be an apprentice.

6. 1f more than four (4) employees are assigned under this provision,

each additional odd emplovee must be a mechanic.

(M) Newark, New Jersey
There shall be no travel expense for employees working on Service
in the Newark area, within a four (4) mile radius of Newark City Hall,

(N} HOLIDAYS

If an employee works on any paid holiday, he shall be paid 1ime
and ene-half plus holiday pay for such days worked, Employees scheduled
for a team assignment as outlined in paragraph (B) herein, shall be paid
double time plus holiday pay for such days worked.

Service employees shall work on a holiday when required by the
Employer provided however, in scheduling employees to work on any of
the paid holidays the Employer will give due consideration ta the wishes
of the employees.
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(0} Travel Expense

1. There shall be no travel expense by employees working an mainie-
nance in any area that is not mere distant from City Hall than any of the
$20 zones listed in Appendix A of this Agreement, In the more distant
areas, the present practices will be continued.

2. Except as provided in Paragraph 1 of this Section, it Is understood
there will be no travel time, no expense and ne mileage paid for travel
from home to the flrst job, nor from the fast job to home.

3. Service mechanics covered by Section VI Service Work, when author-
ized by the Employer to use their personal vehicles en Company business,
shall receive an allowance of $10.00 (Apprentices shall receive $5.00) for
a 24 hour period. This allowance includes cartage and is the only travel
related reimbursement other 1ha.n per diem and cents per m:le traveled

- rha b b s
and it shall not be made to :mpwym using Coinipany velicles. an addi-

tional $20.00 shall be paid to mechanics ($20.00 fer Apprentices) using
their personal vehicles for a round trip delivery of landing blocks/rope
kits, test weights, hoist moters, generator armatures, carhoistway doors,
five 5-gallon cans of oil or cleaning ¢compound or 3 ton or more chain
falls.

4, Employees who are provided with a company vehicle and who are
regularly asstgned to two-man service jobs (as defined in (B)1,) shall not
be entitled to zone pay as set forth in Appendix A Employees will use
Company vehicles when provided by the Eraplayer.

5 Employees who utilize their personal vehicles will continue 10
receive such zone pay as they have in the past,

6. Emplovees assigned 1o work listed in Section {F) Callbacks Subsec-
tiens (3), (4) and (5) and any other similar 1vpe assignments will receive
a maximum of one hour travel in liew of the travel time specified in any
agreement prior 10 June 30, 1993. Any Emplovee entitled to receive pay for
time spent traveling shall ceceive no mere than two hours’ pay for round
trip travel (barring unusual circumstances).
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SECTION VII
Effective Date - Wage Rates Termination

(&) This Agreement Expites March 16, 2005

(B The Straight Time Working Hours During The Term Of This (8-
tract Are As Follows:

CONSTRUCTION - 7

NEW CONSTRUCTION AND MODERNIZATION
IN EXISTING BUILDINGS - 8

SERVICE- 8

(C) The Straight Time Hourly Rates Of Pay* For All Emplovees Are
Listed [n APPENDIX “A”.

*The hourly rates are subject to reduction depending on the addi-
tional contributions required in the Health Plan, Pension Plan, Education
Plan, the Annuity/40] (k) Plan or other Plans the parties may adopt
which require additional contributions,

() Annuity And 401(K) Plan

1. Elevator Manufacturers Association of New York, Inc. (EMANY) &
International Union of Elevator Constructors, Local No. 1 (Local 1) do
hereby agree to continue the Annuity and 40] (k) Plan (hereinafter re-
ferred to as the Annuity Plan) administeted by a board of six (8) Trustess,
three (3) appointed by the EMANYand three (3) appointed by Local 1. The
Annuity Plan known as the Internaticnal Union of Elevator Constructors,
Local No. 1 Annuity and 401(k) Plar provides annuity benefits for eleva-
tor constructor mechanics and apprentices.

2. The Board of Trustees has adopted a Restated Agreement
and Declaration of Trust and Annuity Plan, which 1s a pact of this Agree-
ment and binding on al} parties signatory.

The Annuity Plan is financed by contributions from members of
the EMANY and other companies with whom the Union has collective
bargaining agreements and by Elective Contributions of employees of
employers signatory to this Agreement. Beginning July 1, 1975 and con-
tinuing throughout the period of this collective bargaining Agreement,
the Emplover agrees to make contributions on behalf of their elevator
mechanics and apprentices as herein below set forth:
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Total Gontribution for Mechanics and for Apprentices and Helpers
with an jndustry date before March 17, 2000 for Each Full "Worked
Hour™:

Eff Const, Mod. Service

Date Mechs. Mechs. Mechs.
17700 465 4.50 4,50
317401 4.90 475 475
Y102 515 5.00 5.00
317/03 5.40 5.25 5.25
Y17/ 565 5.50 5.50

Total Contribution* for Apprentices with an industry date of March
17, 2000 and theraaftar for Each Full “Worked Hour'™:
. First year apprentice: 45% of the contribution rate for
mechanics in the department where the pprentice is
worldng {following completion of the Peobationary Period).
& Second year apprentice: 55% of the contribution rate for
mechanics in the departnent where the apprentice is
working.
«  Third year zpprentice: 65% of the contribution rate for
mechanics in the department where the apprentice is
working,
«  Tourth vear apprentice: 75% of the coniribution rate for
mechanics in the department where the apprentice is
working.
e Fifth year apprentice: 75% of the contribution rate for
mechanics in the department where the apprentice Is
warkiag,
. Temgporary Mechanic: 85% of the contribution rate for
mechanics in the department where the temporary me-
chanic is working,
*See Appendix “4” fot actual contribution rates.
All tax deferred contributions must be compliant with IRS Reg.
415 regulations

Wage rates znd Annuity Contributions for apprentices and belpers
may be adjusted periodically on the anniversary date of this collective
bargaining agreement to assure compliance with IRS Reg.415 require-
ments.

Hours worked do not include hours paid for vacations, holidays
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and travel time outside of normal working hours except those overtime
travel hours which occur between continuous emergency callbacks.

3. Payment of the Employer contributions shall be made by the end of
the month following the month for which they are due.

4. In no event shall the contribution rate of any Employer exceed the
lowesy contribution rate paid by any other contributor 1o the Annuity Plan
for the type of work covered by this Agreement.

5. The Employer contributions currently provided for in the
Agreernent shall be designated profit-sharing contributions, Said contri-
butions shall be the employers’ sole financial obligation te the Annuity
Plan. The Employer shall not make contributions to the 401(k} accounts
of employees other than ferwarding to the Plan the wages by which
emplovees fiave reduced their salaries.

The Emplayers agree to withhold from the wages of
Emplovees, pursuant to a Wage Reduction Agreement approved by the
Trustees, wages in any whole percentage of wages payable in each payroll
period but not less than 1% nor more than 4% for mechanics and not less
than 1% nor more than 1% for apprentices. The amount by which an
employee’s salary is so reduced shall be refecred to as an Elective Contri-
bution. The Employers will make such Elective Conttibutions 1o the
Annuity Plan in an amount equal 1o the total amount by which the
Emplayee’s wage from the Employer was reduced pursuant to the Wage
Reduction Agreement. The Emplovers shall make said payments monthly
together with the Annuity Plan contributions together with such forms as
the Trustees may require.

7. It is expressly understood and agreed by the parties that
all expenses incurred in the establishment and ongoing administration of
the Annuity Plan shall be the expenses of the Plan and not the obligation
of the Employers. [n the event that any Emplover incurs added expenses
because of the inclusion of a 401 (k) feature and the amendment of the
Annuity Plan to be a profit-sharing plan, then in that event. the Union
agrees to a reduction In wages, benefit contributions cr other economic
termns of the Agreement equal to the amount of expenses incurred by said
Employer or Employers. The type of reduction is subject 10 agreement
between the parties. If the parties are unable to agree on where the reduc-
tioty shall be made, the matter will be submitted to arhitration in accor-
dance with the Agreement.

(E) Educational Fund

The Joint Educational Cornmittee shall be continued consisting of
three (3) representatives from the Association and thres (3) representa-
tives from the loca Union,

The Joint Educational Gommittee shall be responsible for provid-
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ing a program for educating and training Elevator Constructor Mechanics
and apprentices in the local Union area in conjunction with the National
Elevator Industry Educational Program. Such progeam shall be under the
sole and exclusive direction of the Joint Education Comrmitiee.

The Employer agress to contribute the amount listed below for
each hour worked by al[ Elevator Constructor Mechanics and apprentices
in its employ for the period of this agreement 1o the Educational Trust
Fund known as the National Elevator Industry Educaticnal Program
which Teust is hereby made part of this Agreement.

Effective

Date Contribution
3/17/00 0.14
31701 nis
317/02 0.16
17703 017
31714 To Be Determined

No contributions shall be made during the six (6) months proba-
tionary period on behalf of probationary employees unless otherwise
provided by the NEIEP Trustees.

If the Ermplovers are required for any reason to increase the Em-
plover's contribution to the National Efevator industry Educational
Program. ther: the amount of such additional Employer contribution
shall serve to reduce the effective wage rate set forth in Section VI (B) of
this Agreement in an amount adjusted to reflect such increased Emplover
contribution and its effect upon the wage rate.

(F) Local No.I Education And Training Fund

1. The Local | Education and Training Fund (the Fund)
shall provide 2 program for the education and training of apprentices and
shail be fonded by an employer contribution of ten cents ($.10) per hour
worked. This contribution shall be the result a reallocation of five cents
($.05) from the first year gross increase and an equal five cent ($.05)
contribution by the employer(s).

2. The Fund shall be governed by a written Agreement and
Declaration of Trust and admiristered by a Board of Trustees, three (3) of
whom shall be appointed by the unicn and three (3) appointed by the
employers Two (2) by EMANY and one (1) by Otis in accordance with,
arid 5o provided in, the governing docurnents of the Fund and subsequent
amendsments thereto. The Agreement and Declaration of Trust shall
become a part of this Agreement and bindirg, on all parties signatory to
this Agreement,
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SECTION VI
Arbitration

1. If any Employee, any Employer, or the Union has a grievance,
complaint, of dispute concerning, the interpretation or application of any
provision of this Agreement, except for differences and disputes in and
deseribed in Section IV, Paragraph B of this Agreement, such grigvance,
complaint, or dispute shall be discussed either with the Emplaver’s desig-
nated representative or with the Union’s Business Representative if it is the
Employer which has a grievance. If the grievance is initiated by an Em-
plovee, the Union’s Business Representative shall be present during any
discussion of this grievance. The Emplover's designated representative or
the Unicn’s Business Representative shall respond to the grievance and
advise the other party of his answer within five (5) warking days after the
discussion.

2. IF the grievance is not resolved after such discussions, or if the
responding party does not advise the other party of the disposition of the
grievance, either the emplover or the Union may submit the grievance at
the next regularly scheduled meeting of the New York Arbitration Com-
mittee. Such submissicn to the New York Arbitration Comrittee shall be
in writing, stating the nature of the geievance and the provisions of the
Agreement alleged to be violated and shall request 2 meeting of the New
York Arbitration Committee to consider that grievance, tegether with any
other pending grievances which either party desires to raise at such meet-
ing, Neither party shall be limited by such submission.

3. Any dispute or grievance must be initizted and processed to the
New York Arbitration Commitiee within thirty (30) calendar days after the
Union or the Employer became aware of the grievance, otherwise, the
dispute or grievance shall be considered null and void,

4. Itisagreed that the New York Arbitration Committee shall meet on
the second Wednesday of each month to consider unresolved grievances.
If either party believes that there is not sufficient reason to hold such
meeting, then either party may cancel the next scheduled monthly meer-
ing by notifying the other party of its desire to cancel such meeting by
giving five {5) working days notice.

5. If the New York Arbitration Conmittee is unable to reach a deci-
sion. or is deadlocked on the grievance or fails to meet a5 described above,
then either the Union or the Association may, within ten (10} working
days, submit the grievance to ambitration under the rules and procedures
of the American Asbitration Association which shall designate an impar-
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tial arbitrator and conduct the arbitration hearing in accordance with ils
procedures. All such submission of grievances to arbitration shall be to
the American Arbitratlon Association in New York City. Failure to process
the Issue te arbitration within the foregoing ten (10) day period shail
restelt in the tssue being considered null and void,

6. Itis understood that neither the New York Arbitration Comumittee
nor an arbitrator shall have the power to add to, subtract from, or modify
in any way any of the provisions of this Agreement.

7. The New York Arbitration Comumittee shall consist of three (3)
representatives of EMANY and three (3) representatives of the Union. Both
the Union and EMANY shall have an equal vote on the New York Arbitra-

tion Cormmittee regardless of the number of representatives of each side
present At any meating of tha New York, Arhitration Committas,
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SECTION IX
Employee Grievances

Should any employee have a grievance based upon a disciplinary
action of the Emplover (including a disciplinary discharge) or a discrimi-
niatory transfer or reduction of status, such grievance shall be taken up by
the Union under the Grievance Procedure set forth in Section VIIT abave,
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SECTIONX
Strikes and Lockouts

1. ltis agreed by both parties to this Agreement that so long as the
provisions herein contained are conformed to, there shall be no lockours
or strikes, including concerted refusals to wotk overtime.

2, Nostrike will be called against the Employer by Local No. 1 unless
the strike is approved by Local No. ! Intemational Union of Elevator
Constructors. Sufficient notice shall be given to the Employer before a
strike shall become effective. Except in the case of Service Work s speci-
fied in Section V1! of this Agreement, wotk stoppages brought about by
picketing or strikes by building trades local unions affiliated with Build-
ing Trades Councils shall not constitute a strike within the meaning of
this Secticn.

3. In the event of a suike, work stoppage or lockout affecting Me-
chanics and Apprentices on New Construction or Repair Work, men
working on Service shall not be affected by such strike, work stoppage or
lockeut and the Unlon will supply competent men to the Employer to do
all work covered under Service whether such men are continuously em-
ployed in this work or not prior to the strike, work stoppage or jockout.
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SECTION X1

Complete Agreement

This Agreement constitutes the complete agreement between the
parties and there is no oral agreement which exists between them.

In witness whereal, the parties hereunta subseribe theie names and
affix their seals the day and year set forth below.,

Signed, sealed and delivered in the presence of:

for the Union

John G. Green
President

Brian J. Kelly
Business Agent.

Walter ). Burke, Jr.
Business Agent

Bobert E. Shannon
Business Agent

Anthony 1. Oreipn
Treasurer
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for the Assoclation:

E. James Walker, Jr.
EMANY

Michzel Shelburme
Thyssen

Paris Q. Hammon
Thyssen

Richard ). Messina
Thyssen

Charles M. Gutowski
Schindler

Earl M. Romnes
Schindler

Nicholas . Stanton
Fujitee

Roger Cutisinger
Millar

Bruce Birdsel)
KONE

John Jaster
KONE

Gordan Oliver
KONE



APPENDIX A
Wages and Benefit Contributions

Legend: Heading Value
w Wage
H Health
P Pension
N NEIEP
A Annuity
WPF Work Pres,
E&T Ed & Tralning
1D, Juty Duty

Rates for Local #1 Employees with an lndustry Hire Date
Prior to March 17, 2000 - Const. & New Const. in Exist, Bides.

w H P N A WPF EAT J.D.

' .36.08.4.125° 2410 O.MJ?? 4850 0.050-:0.100 0.020
ez, R ! '

ate

19.79 4125 2.410 0140 0.020

21.59 4125 2410 0140 0.020

T .2340- 4128 12.41D 0440 00 0,020

TOWH . 2520 14125 2410 0140 0.020

75% M 27.0% 4125 2410 0140 0.020

—
T W H P N A WPF EAT JD.

Mech..’ 37.95 4325 2460 -0.150 4900 0050 0.100°
65%H | 2080 4325 2480 6450 -4.900 0,050 0:100
60%H 2279 4325 2460 0150 4500 0050 0.100
65% M 2468 4325 2460 0150 4900 0050 0100
70%M 2658 4325 2460 0450 4.900° 0050 0100

T5%H 2848 ‘4.325 2460 0150 4800 0.050 0.100




Rates for Local #1 Emplovees with an Industty Hire Date
Priet to March 17, 2000 - Const. & New Const. in Exist, Bldgs, (Continued)

M2 0w H P N A WPF E&AT J.D.
M 3944 4425 2610 C.160 5150‘.00’50 0100 0029
55%” 2165 4425 2610 : wb5150 gofo 91?9' 0020
SONH 2365 4425 2610 0160 5% 0050 0100 0020
G65% H 2583 4.425 2610 0180 5150 0050 0100 0020
70N 3750 4425 2810 0.060 5150 00500100 0.020

TANH - 20.57° 4425 2610, 0160 -6150"

0050133000029

J703 W H P

WPF E&T_ J.D.

Mach. ""4’102 4525 2750

55% H "-2257 '} 525 2750.

IS SR P

4.525 2760 0170 5400

60%H 24,62
B5%H 2667 4525 2760 0.170 5400
70% H: 5:28.72

0.05¢ 0.100

0.050 Q.100

TS?tHf*SO.;T5 [525 2760 0170 5400};0050 01
A, ! R LT

* NEW BENEFIT RATES WILL CHANGE WAGE RATES. RATES
SHALL BE ADJUSTED AFTER IUEC STANDARD AGREEMENT
BENEFIT RATES HAVE BEEN AGREED UPON FOR NEW TERM.

3TINE W H WPF  EAT

Moch, ¢ 4266 - <"

-55% H. 2355, - - " *sssohooso o1oof 0.020
i mm =TT S v o oo
65%H 27.867 ~ < 5650 0050 0.100 0.020
B T R
Tk 3218 = - 5850 0.050 0400 0.020
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Rates for Local #1 Employees with an Industry Hire Date
Priorto March 17, 2000~ Seevice & Modernization

WT0 W H P N A WPF EaT JD.

S5% H 1821 4125 2410 0140
BOM H 17.685 4.125 2410 0140

4500 0.050 ©.100 0020

WPF EAT J.D.

G0% H 18.44 4325 2.460 0,150 4.750 0.050 0.100
B5% H 1988 4325 2480 0150 4750 0050 0.100

— TR g

Tz W H P N A WPF EAT JD.

"'191 4425;281& owo 8,000 anso 6100 eazo

!

55'!6H f?M 4425 2810 0180 5000 0050 D‘IDD:ODQD

PO N N TS S T LDV PR A . S

SO%H 1913 4425 2810 0180 5000 0050 0900 D020

B5% M 2073 4425 2610 0160 5000 0050 0400 0020

‘2232 425 2e1u 0160 5000 ooso o-.oo 75020

2392 4425 26'!0 D'IBO 5&0 0.050'0100 0207
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Rates for Local #1 Employees with an Industry Hire Date
Prior to Manch 17, 2000 - Service & Modemization (Continued)

TV W H 14 N A WPF EAT JD

Mech. = 334874525 2760 0.470 5250 0050 04K
: R S I ’
55% M 182874525 2780 Q170 5250 -0.050 0100

60% H 1992 4525 2760 0170 5250 0050 0100
65% H 2158 4525 2760 0.170 5250 Q.05¢ Q.100

7O% M 9724 4528 270 047G 5350 0060 0.700

75% M 24805 4525 2760 -0.170 52500050 0100 J

** NEW BENEFIT RATES WILL CHANGE WAGE RATES. RATES
SHALL BE AQJUSTED AFTER IUEC STANDARD AGREEMENT
BENEFIT RATES HAVE BEEN AGREED UPON FOR NEW TERM.

l—.'sﬁ?m w H P N A WPF E&T JD.

Mech 3474 <=

= 5500 0050 0100 0020
L ~ L

St 5.’500.'91050 10100 0,020

55% M- 19,10

- S vt

60%H 2083 - * 5500 0050 0.100 Q020
65%H 2257 e * 5500 0050 0100 0.020

%0, 2431 - L= 5500 0.050 0100 0020

75%H. 26045 . = -

- ™ 755000050 0100 0.020
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Rates for Local #1 Employees with an Industry Hire Date:
On or After March 17, 2000 - Const. & New Const. In Exist, Bidgs.

31700 W H P N A WPF EAT JD.
Joumy.. 3608 4125 2410 0.140 4.650. 0050 0.100 '0.020
Prob. A 14775 a L - N
45% A: Ai5'.21'5‘4,125- 2410 0.140 1;59640.056.0.100. 0.020.
SS%A 1979 4125 2410 0140 2560 0,050 0.100 0020
85%A 2340 4.125 2410 0140 3020 0050 0100 0.020
7S%A 2701 4125 2410 0.140. 2480 0,050°.0.100,-6.020
31 W W P N A WPF EAT JD.
Joumy, 37.96 42325 2480 01504900 0050 0100 |
Prob.A 1545 N
45%,\;_'15.96 4325 2480 0.150"1.705v"ofq‘.:;o"0.190‘-"
sS%A 2089 4325 2460 0150 2685 0050 0.100
B5% A 2458 4325 2460 0150 3185 0050 0100
TSHA 2648 4325 2460 0150 3675°0.050 0.400
M2 W H P N A WPF EAT JD.
Journy. 3844 .4.425 2610 0160 5150 0050 0.100 .0.020
Prob.A 1605 R B
45%A 1604 1,425 2610 0.160. 2320 oosoNo;oo 0.020
s5%A 2168 4425 2510 0150 2830 0050 0100 0020
65% A 2563 4.425 2610 0950 3.350 0050 0.100 0020
7E%A 2957 4425 2610 0160 3.860 0050 0.100 0.020
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Rates for Local #1 Employees with an industry Hire Date:
On or After March 17, 2000 - New Const. in Exist, Bldgs, (Continued)

MM w H

P

N

A WPF EAT J.D.

“Joummy. 4i.o£e - 4.525-

2760 0.170- 54007 0.050 D107 ° .

ProhA 18695 '

45%:\ 16 705 4 525

[N U U P S, e

5% A 2257 4525

65% A 2867 4525

75%1\’

4

2760 0170 2430 0050 0100

R SR B

2760 0170 2.970 0.050 0.100

LT
s «

N oeew d w’&... #

2760 0170 3.510 0050 0100

30775 4595 z:rso' 0170 “a080: oosu 0100

** NEW BENEFIT RATES WILL CHANGE WAGE RATES. RATES
SHALL BE ADJUSTED AFTER IUEC STANDARD AGREEMENT
BENEFIT RATES HAVE BEEN AGREED UPON FOR NEW TERM.

TS%A 3216

[sa70a w P N A weF EAT D,
Joumy. 4289 7 L . '5650° 0,050 0,100 (0,020
Prob. A 1747 T, WL T 7S L
%A 748 ‘2540,‘_0050 0.100. 0.020
s%A 2w .+ = 3110 00%0 0100 002
65%A 2787 = = 3670 0050 0.100 0020

"4.240 0.050:0.100” 0.020
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Rates for Local #1 Employees with an Industry Hire Date:
On or After March 17, 2000 - Service & Modernization

MO W H P N A  WPF E&T JD.
Journy., 29.575. 4125° 2415044 450°-0.05 0,10 0.02

s "
WS AL 521574925 241 14’ 1.5

PRI E T SR P AP AR PR S

55% A 1671 4125 241 094 1975 005 010 0.02

85% A 1816 4.125 241 014 2925 005 0.0 002
4 o T e T

o i o

55% A 17.41 4325 245 015 2110

B5% A 19.98 4325 248 015 3090

T2 w H P N A WPF EAT JD

Joury. "+ 3081 ' 44255261, 0.496..°5007 0057 0.10. 0.2

Probn-mosl' i

YT

45% A A1654?: o 005 0.19:'o.§2
SS%A 1004 4425 251 018 2250 005 010 002
§5%A 2123 4425 261 016 2750 005 010 002
75%A. 2282 0 4426 261 04873750 005 64D 002

- AR
-4 PR - i .

P LS A
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Rates for Local #1 Emplovees with an Industry Hire Date:
On or After March 17, 2000 - Service & Modernization {Continued)

1703 w H P N A WPF E&T J.D.
Joumy. 3348 4525 276 017 525. 005 010,
Prob. A 18895° ' -

45“‘#A 17.205 ‘4‘525 2.75_0.177 1-.560 -‘0..05 010
S5%A 1876 4525 276 017 2390 005 010
65%A - 2208 4525 276 017 2910 005 010
75% A 4525 276 017 380 005 040

24.895

-

** NEW BENEFIT RATES WILL CHANGE WAGE RATES. RATES
SHALL BE ADJUSTED AFTER IUEC STANDARD AGREEMENT
BENEFIT RATES HAVE BEEN AGREED UPON FOR NEW TERM.

3Nntes W H P N A WPF EST JD.
Journy 3474 %= ™0 550 005 ‘0.10: 0,02
Prob. A . 17.47 ,

AS%A 1746 = 2475 005 010 002
S5%A 1940 = % = 3025 005 0.10 002
65%A 2257 < ™ = 3575 005 010 002
75% A - = .= 4125 005 Qt0 002

26.045
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APPENDIX B
Travel Expense

1. Long Island Expense

(a) Zone 1-815.00 per worked day:

(1) In Queens: .

Any new construction project having 15 or more units or any two
(2) man service job that takes 80 hours (40 team hours) or more to
petform ini that area bordeced ot the West by a line running from the
Whitestone Bridge South on the Whitestone Expressway 1o the Van Wyck
Expressway to the Belt Parkway, East cn the Belt Parkway to Rockaway
Boulevard, East on Rockaway Boulevard to the Massau County [ine; and
on the East by the Queens-Nassau County Line South to Rockaway Beule-
vard; and

(2) Tn Nassau County:

that area bordered on the East by the Nassau-Suffolk County fine
and on the West by the Queens-Nassau County line and including all of
John F. Kennedy International Airport and all of the Rockaways in
Queens.

(b) Zone 2-$20.00 per wotked day:

that area bordered on the West by Zone 1 and on the East by a line
extending from Long Island Sound South to the intersection of Route 254
and Route 46 (William Flovd Parkway), Scuth on Route 46 ta the Atlantic
Ocean.

2. Staten Island Expense
Zone 1 - $15 per worked day: al} of Staten Island

3. Westchester County Expense

(a) Zone 1 ~ $15 per worked day:

that area bordered on the south by the New York City - Westchester
County line and on the North by a line beginning at the Tappan Zee
Bridge East on Route 287 to Route 95 and East on Route 95 to the Con-
necticut State line.

(b} Zone 2-$20.00 per worked day.

that area berdered on the South by Zone 1; and on the North bv a
Tine beginning on the East at the intersection of Route 35 at the Connecti-
cut State line, West on Route 35 10 Route 202/35. West on Route 202/35 to
Route 202/6, West en Route 202/6 1o the Bear Mountain Bridge.

4, Rockland County Travel Expense

(2) Zone 1 - $15.00 per worked day:

that area bordered by a line beginning on the North by Route 287,
beginning at the Tappan Zee Bridge, West on Route 287 to Route 304.
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South on Route 304 to the tew York-New Jeney State line, Bast on the
New York-New Jersey State line to the Hudson River.

{b) Zone 2-$20.00 per worked day:

that area bordered by a line beginnlng at 'the Bear Mountain
Bridge, West on Route 6 to the Palisades Parkway, South on the Palisades
Parkway to Route 287, East on Rottte 287 to the Tappan Zee Bridge.

5.. New Jersey Expense
(a) Zene 1-815.00 per worlted day; that area bordered on the east

by a line beginning at the intersection of Route 503 a the New York-New
Jersey State line, South on Route 503 to Route 80, West on Route 80 to the
Garden State Parkway, South on the Garden State Parkway to Route 82
(Morris Avenue), East o Route 82 th Ronee 430 Fact an Route 42910 the
Goethals Bridge; and ort the West by a line beginning at the New Yark-
New Jersey State line at Route 287 South an Route 287 (or the Route 287
Right of Way) and East on Route 287 1o Route 440, East on Route 440 1o
the Garden State Parkway, South on the Garden State Parkway to the
Raritan Bridge, East on the Raritan River to Raritan Bay.

(b} Zone 2-$20.00 per worked day:

1) In Rorth Jersey:

that area borderad on the East by Zone 1; and on the West by a line
beginning at the New York-New Jersey State line at Route 94, South on
Route 94 to the imersection of Rowe 206, Seuth on Route 206 to Route
287; and

(2) In South Jersey:

that area bozdered on the Narth by Zone 1 and by a line begioning
at the intersection of Route 287 and Route 527, East on Route 527 to the
intersection of Reute 18, East on Route 18 to the Middlesex - Monmouth
County line, North along the Middlesex - Monmouth County line 1o
Raritan Bay.
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APPENDIX C:
Decisions of The Joint Industry Committee

The following decisions of the Joint Industry Committee were
included as Appendix A to the Standard Agreement between NELL and the
1UEG which expired on July 8, 1987. EMANY and the Union recognize
these decisions as binding during the term of the present Agreement,
except to the extent any of these decisiens are in conflict with changes:
made o Aticle IV or Anticle [V (4) during negotiations for the present
Agreement.

1. Wirlng of Car Stations

After due consideration of all inforrration that the Executive Boand
could gather back as far as 1948, it was the decision of the Board that the
Manufacturers be permitted to do the internal wiring in the car stations to
a terminal block within the carstation. -

2. Pre-Drilled Overhead Beams

Decision arrived 21 was that Otis would refrain from drilling holes
on the bettom flange of the eve heam used to suppost the deflector sheave
25 5000 25 it was possible to stop the production line.

3. Pre-Wiring of Controllers

On the peotest cegistered over the pre-wiring of conteollers. the
Emplovers agreed that the pre-witing of cross connections on controllers
would be discontinued and in the future, auxiliary panels would go out
without any feads for any wiring on them.

The Employers further agreed that there would be na objections to
a tocal removing the wirng, and replacing it, until the sitation is cor-
rected.

4 Multi-Wire Cable

The ruling of the Board was that the use of multi-wire cable has
become prevalent throughout the Industry and they can find no objection
16 its use.

5. Key Hole Slots

A review of past decisions and precedent established the Eact that it
had been previously agreed that the key hole slots provided in car and/or
landing doors are not a viglation of Article IV of the Standard Agreernent.
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AMlso, it is found that it had previcusly been agreed that holes
provided in the factory for mounting of interlocks, safety edges, detectors
and photocells, are not a violation of Article 1V of the Standard Agree-
ment,

When door closer arms, lazy arms, or relating arms are fastened 1o
the doors by means of drilled and/or tapped holes on the door such drill-
ing and tapping, shall be done in the field by Elevator Constructors. It
cases where doors are delivered to the fob site, pre-drilled ot tapped for
such devices as referred to in this paragraph, doors will not be installed
until a satisfactory settlement between the emplover and the Union i
made.

6. Escalators

It is agreed that the escalator truss or parts of truss may be used as
a shipping container for escatator components, such as tracks, sprockets,
eic. Such components shall be secured within the truss with only suffi-
cient fastenings to provide safe transit and shall not be permanently
aligned.

It shall nat be a requirement that tracks be removed from the truss
prior te final alignment.

Connections between straight inclined track system and the upper
and Jower end curved track systemns shall be made in the field by Elevator
Constructers.

Upper and lowes sprockets or carriages are jo be installed in the
field by Elevator Constructors. See Article IV, Par. 2, Jtem C for additional
information.

7. Extended Wirlng on Contmollers

Controllers are not to be shipped from the factory with extended
wiring attached thereta.

It the case of escalator controllers, because of limited space avail-
able, extended wiring in the form of cables or separate wires may be
connected at one end to the controller in the factory, provided, however,
that the other end of such extended wiring Is not prepared for connec-
Tions.

8 Plug-In Connections Door Protection

Prepared plug-in conmections for door protection devices such as
furnished on the photocell protection device is not a violation of Article IV
of the Standard Agreement.
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9. DMR Plug-In Connection

The plug connection presently being used on the DMR Regulating
Unit will be discontinued. Factory installed wires leading out of the regu-
lator shall have the locse ends unprepared for field connection by the
Edevator Constructor.

It is agreed that the Emplovers will use up present stock of regula-
tors equipped with plugs, However. any regulators installed on new johs
after July 1. 1964, will be prepared as described in the above paragraph.

10.  Car Door Operators

Haughton Tvpe 'T' and 'TH' and Westinghouse tvpe 'E’ and other
simifar car door operators shall have the external wiring to the motar and
the door or gate contact installed in the field by Elevator Constructors.

11. Wood Flooring

When wood ficoring on elevator platforms. including stage lifis.
organ consoles and orchestra elevators, is to be installed in the field, the
work shall be done by Elevator Constructors.

12.  Door Operators

{1) The pattern for the [ndustry. for shipping door operaters would
be based on the practice in existence at the fime of the Joint Industry
Committee's decision of December 12, 1963,

(2} As a guide for present and future Joint Industry Committees. it
was determined that the following Exhibits would be used to settle any
future dispute relative 1o the shipping of door operators and would be
construed as examples of the practice In existence in December 9-12,
1963.

Exhibit ‘A" (Haughton 'T' Operator as per photo dated 12-13-67).

Operators may be shipped as per this Exhibit except all external
wiring. all greenfield, all greenfield connectots and the gate switch shall
be removed.

Exhibit 'B' (Haughton 'TH' Two-Speed Operator as per photo
dated 12-13-67).

Operators may be shipped s per this Exhibit except all external
wiring, alt greenfleld, all greenfield connectors and the gate switch shall
be removed.

Exhibit 'C’ (Haughton "TH' Center-opening Operator as per photo
dated 12-13-67}.

Cperators may be shipped as per this Exhibit except all external
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wiring, all greenfield. all greenfield connectors and the gate switch shall
be removed.

Exhibit ‘D' (Westinghouse 'E' Line Operator as per photo 500-
5B14A. dated 12-13-67).

Operators may be shipped as per this Exhibit except all external
wiring, all greenfield. all greenfiel connectors and lhe magnetic locks
shall be removed.

Exhibi 'E' (Dover Operator per photo dated 12-13-67).

Operators may be shipped s per this Exhibit except all external
wiring, all greenfield, all greenfield connectors, the gate switch and the
cams 1o actuate the safety edges shall be removed,

13 Pre-Assembling of Machine @ Maching Deanis (Armor Edevator
Company)

It was agreed by the Joint industry Committee that the Amor
Elevator Company [ in violation of Article IV. Paragraph 2, sub-itern "g"
of the Standard Agreement by the method of pre-assembling the machine
10 the machine bears and the pre-drilling of the governor mounting
plate.

14, Holes Drilled in the Factory for the Mounting of Sight Guards

Holes drilled ir: the factory for the mounting of sightguards shall
not be considered a violation of Article 1V of the Standard Agreement. The
installation (and tapping if required}, shall be done in the field by Eleva-
tor Constructors.

15. )Type M Hoistway Door Track Assembly (Haughton Elevator Cd-
pany,

It was mutually agreed that the spirator would be removed and
that the pre-drilling and tapping was covered by Decision #1 of the Joint
Industry Committee dated Decernber 12, 1563.

16. Pre-Fastening Booster or Blocking Beams to Machine Beams
{General Elevator Company of Baltimore)

The Joint Industry Committee finds that General Elevator of Balti-
more method of pre-fastening booster ot blocking beams. as established
and shown an Exhibit "A” entitled "Standard Machine Beam Detail with
Booster Beam" dated May 7. 1968 is not a violation of Article [V.

17.  Dover Leveling Switches
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Dover Leveling Switches, as they are now constructed, are not a
violation of the Standard Agreement.

18. Westinghouse and Otis Basement Machines

Westinghouse Basement Type #28 Geared Machine with deflector
sheave attached as per DS Sheet 274D and Otis Basetent Type 16BT
machine with attached deflecior sheave as per sheet 6588G are not in
violation of Article I¥ of the Standard Agreement.

19. Top Emergency Exit Switches (Otis)
It was agreed that the switch could be removed in the field and
remounted.

20. Otis Integral Hanger

That the ptimaty function and responsibility of both the Union
and the Industry is 10 assure a safe, reliable and workmanlike installation
as regard door equipment. The Employers agree that they cannot object to
the dismantling of components if such becomes necessary 1o accomplish
this.

(1t continues:} There has been some question on interpretation of
this clause, therefore, it has been agreed that the application of this
decision requires that the mechanic-in-charge use his discretion with
regard to removal of the hanger bar to accomplish the stated objective.
Management supervisors should not be critical o attempt to penalize the
mechanic for using such discretion but if he questions the decision, it
should be adjusted between the Construction Manager and the Local
Business Representative,

At the 1954 meeting of the Intematicnal Executive Board and the
Manufacturers' Labor Committee. it was mutually agreed that:

The Executive Board believes that when Article IV, Paragraph 8.
that states “No restrictions shall be imposed as to methods, tocls. or
equiptent used” was written in the Standard Agreement, neither party. at
the time. had in mind lethal taoks, therefore, we believe the members of
the Intemnational Union have a perfect right to refuse 1o use explosive
powered tools.

21, Cargo Masters 500 Lbs. up to 1000 Ibs.
All door assembly units must be removed before installation of car.
Pre-wiring of Cargo Master 1o be limited to door and ejector opera-
tion.
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Ejector unit must be shipped separately.

The above conditions apply specifically to the Cargo Master with a capac-
ity of 500 Ibs. to 1000 1bs. as manufactured by Guilbest, [nc., and are not
to be applied to the D/W provision of Article 1V, Paragraph 3, Item 3, of
the Standard Agreement.
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APPENDIX D
ARTICLE IV Work Jurisdiction

Par. 1.

It is agreed by theﬂpanies to this agreement that all work specified
in Article 1¥ shall be performed exclusively by Elevator Constructor Me-
chanics and Elevator Constructor Apprentices In the emplay of the Em-
plover.

Par. Z.

(a) The erecting and assembling of all elevator equipment to wit:
electric, hydraulic, stearn, belt, dumbwaiters, residence elevators, parking
garage elevators (such as Bowser. Pigeon Hole, or similar types of eleva-
tors}, compressed air and ham?mw r

{b) Tt is understood and agreed that the preassembly of all escala-
tors. moving staitways and link belt carriers that may be done in the
factory shall include the following:

1, Truss or truss sections with tracks, drive units, machines, hand-
rail drive sheaves, drive chains, step chains and steps installed and perma-
nently aligned.

2. Balustrade brackets may be shipped attached but not aligned.

3. Setting of all controllers and all wiring and conduit r%m the
controller.

All other work on escalators, moving stairways and Jink belt carsi-
ers shall be performed in the field by elevator constructor mechanics and
Apprentices either before or after the truss or truss sections are joined and/
or hoisted and placed in permianent position [as per Section I¥ (H) and
Section ¥ (G}, this includes any and all work not done in the factory.

The erecting and assembly of al] theater stage and curtain elevator
equipment and guides and rigging thereto, organ consoles and orchestra
elevators shall be performed by Elevator Constructor Mechanics and
Apprentices

(c) All wiring, conduit. and raceways from main line feeder termi-
nals on the contraller 1o other elevator apparatus and operating circuis.
Controllers afe not to be shipped from iﬁe factory with extended wiring
antached thereto.

(d) The erecting of all guide rails.

{e) The inslalfation of all grating and counterweight screens,
gverhead work, either wood or iron, and all material used for mounting
of elevator apparatus in machine room, ovethead or below.

{f} The drilling of overhead beams for attaching machines.
sheaves, kick angles, and all other elevator equipment.

(g) The setting of all templates,

(h} All foundations, either of wood or metal, that should take the
place of masony,
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(i) The assembly of all cabs complete.

(L) The installation of all indicators.

(k) The erecting of all electrical or mechanical automatic or serni-
autornatic gates complete.(1) The hanging of all automatic or semi-
automatic elevator hoistway doors, together with the installation of hang-
ers and tracks.

() The installation of all devices for opening and closing, and
locking of elevator car and haistway doors and gates.

(n) The drilling of doors for mounting of closing devices.

(o) The drilling of angle supponts for mounting of closing devices
except one template hole.

(p) The drilling of sills for sill trips.

(q) The opem\mig of temnporary cass.

(r) The sening of all elevator pressure open or pit tanks.

(s) e setting of hydraulic power unils {power urits include:
motot, pump, drive valve system, intemal piping, muffler, Internal wir-
ing, controller and tank). Where power-units arrive in parts, they shall be
assernibled a1 the job site. The wiring and piping to and hetween multiple
hydraelic power units shall be performed at the job site.

{t) All air cushions with the exception of these built of brick or
those put together with hot rivets, .

Par. 3. {a) Nothing contained in Article IV shall preclude an Employer
from pre-assembling and prefabricating the following:

(1) Temporary efevators }

A temporary elevator is defined a5 a non-permanent elevator
installed prior to or during construction work inside or outside buildings.
The assembly, disassembly and moving of temporary elevators from job 10
job or area to area may be accomplished In the most economical fashion
provided, however, whatever work is Tequired to be performed at the
jobsite in connection thetewith shall be performed exclusively by Elevator
Constructor Mechanics and Apprentices

(2) Residence elevators :

Residence elevators shall mean elevators installed solely for use in
a single family residence and not for general public use. Single family
residences may be part of 2 multi-unit structure,

(3) Dumnbwaiters

(4) Dock elevators .

{5) Parking garage elevators (such as Bowser, Pigeon Hole or
similat types of elevators).

(6) Apartment house elevators

Apartment house elevators shall mean an elevator installed in a
multi-unit, multi-family strueture, (excluding condominiums) but not 20
exceed three (3) stories in beight (i.e. 35 f1.} and the eleralor shall not
make more than three (3) stops nor exceed a capacity of 2500 bs,
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(7) Preassernbled plug contiectors may be used to interconnect
solid state components of the elevator systems limited to:

Solid state controllers,

Power conversion modules,

Speed and position monitoring devices,

Load measuring devices,

Digjtal data components,

Ha[ﬁ lantems,

Hall buttons,

Position indicators.

(solid state to solid state only), and to connect any component in
and on the car excluding traveling cable).

When the use of fiber optics is applied 1o the elevator system,
preassembled plugs/coupling devices mayaﬁe used to maintain the integ-
rity of the connection{(s),

1t is understood and agreed that the connecting and/or coupling
devices will be done by the Elevator Constructor whether accomplished by
exter}l:a.l wiring or preassembled plug connectors 4s provided in the para-
graph,

{8) Landing door entrance assemblies which will be limited 1o
struts, sills, headers, frames and associated hardware for installation
purpases; door header including tracks, hangers, and all related devices
(adjusting and aligning to be done in the ﬁeltf).

(%) Limited Use/Lirnited Access Elevators which shall mean eleva-
tors described under the scope of Limited Use/Limited Access Elevators as
defined in ASME. Al7.1. Limited Use/Limited Access Elevators and
residence elevators may be installed in the most economical fashion
provided there is no factor of safety involved. No zone expense shail be
paid for such work,

{10) Stairway chair fifts and wheelchair lifts shall be installed in
the most economical fashion by a mechanic, o 2 mechanic and appren-
tice, provided there is no factar of safety involved.

{11) Car top inspection station which may only include pre-wired
service li%hl, gate switch, and inspection station.

(a) Pre-wired canoples with lights and fans

Par.3 (b) It is understood and agreed that the preassembly and/ar prefab-
rication of electric walks, travelators, speed ramps or simifar of
moving walks, (limited to 15 incline per ANSI Code}, shalt include the
following;:

(1} Truss sections with drive units, machines, handrail drive
sheaves and drive chains instalied and aliﬁned.

{2) Truss sections with tracks installed and aligned.

(3) Balustrade brackets may be shipped attached but not aligned.

(4) Setting, of all controllers anclj all wiring and conduit from
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controllers.

Work 1o be done in the field shall include setting and aligninﬁ of
truss sections and supports, setting controllers, all wiring and conduit
from the controller, installation of pallets (platform and belting), hand-
rails, handrail idler sheaves, centering guides, combplates, balustrades
and trim.

Par. 9. No restrictions shall be imposed as to methods, tocls or equipment
used.
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APPENDIX E
LETTERS of UNDERSTANDING

July 1, 1996

M. E. James Walker, Jr.

Elevator Manufacturers' Association
of New York, [nc,

185 Bridge Plaza North

Fort Lee, NJ 07624

Dear Mr. Walker:

It is agreed that in each calendar year each Employer having more than
125 employees may hice five {5} emplovees from sources ather than the
Union, in addition to the number of employees which the Emplover may
hire under the provisions of Section 11 {A)3 of the collective barpaining
agreement.

1t is further agreed that each Employer having more than fifty (50) but
less than 125 emplovees mav, during the term of this agreement, hire
from outside saurces twa (2) employees in addition to the number of
empiovees which the Emplover may hire under the provisions of Section
11 (A)3 of the collective bargaining agreement.

Sincerely.

John G. Green, President
Local No. 1, TUEC
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July 1, 199

Mr. John G. Green, President
TUEC Local No. 1

150-42 12th Avenue
Whitestone, NY 11357

Dear Mr. Green;

During the negotiations for the agreement between TUEC Local Ne. 1 and
Elevator Manufacturers’ Association of New York, Inc. to be effective July
1, 1990 it was understood and agreed that the Employer reserves the right
1o review with the [Tninn technalogieat changes to peaduct dmigns which
may necessitate addlr.lonal plug connector ﬂpphcatmns during the ferm of
this congract.

Very truly yours,

E. Jarnes Walker, Js.
Executive Director
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July 1,199

This letter will confirm the understanding and agreement with respect to
the Employer's use of the outside personnel/material hoist (rack & pinion
hoist).

It is agreed that, where job conditions warrant, the Union recognizes that
the Emplover may utilize the outside personnel/material holst and/or the
Inside car to move equipment such as air and gas tanks, tools, chain falls,
safety equipment, parts and equipment in limited quantities, and motor
room wiring; provided the haist or car is operated under IUEC Local No.
1's trade jurisdiction.

The Employee(s) agrees that it will not abuse this general exception to
hoisting.

FOR EMANY:
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July 1, 1596

John G. Green, President
[UEC Locat No. 1
150-42 12th Avenue
Whitestone, NY 11357

Dear Mr, Green:

This letter will serve to clarify the intention of the Parties with respect 10 the employ-
ment of persons who pass the Mechanic Examination referred to in Section [1(F) of
this Agteernent.

4 apprentice who has successfully completed all of the requirements to become a
permanent mechanic {including passing the mechanic's examination) may elect (o
become a permznent mechanic no later than thirty (50) days after notification of

etinn af tha ! h {4} nf Cactien
suerecsinl mmn| axamin ant i ......,,.... aprph a) of Segtion

11(F). & appre‘nlil:e who so elects shall have no guaranlee of employment.

In the altemative, the apprentice’s Emplover may offer to retain any such apprentice
as a apprentice for 4 period not to exceed eleven (11) months from the date of the
examination.

At the end of eleven {11 months after the mechanic exantination, any apprentice
who passed the mechanic examination wil} automatically become 2 permanent
mechanic. such permanent mechanic shall kave no guarantee of continued em-

ployment.

There shail no be restrictions an the Emplover's right to fay off mechanics and/or
apprentices or 1o 1erminate any employee for cause during this eleven (1) month
period other than those set forth heretn or in the Collective Bargaining Agreement.
Any apprentice who is qualified o work s a mechanic and who Is terminated for
cause sha!l become a permanent mechanic at the time of his emination.

Please indicate your agreement by signing above the word "AGREED" below.

Sincerely,
E. James Walker, Jr.

AGREED John G. Green, President
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July 1, 1996

It has been the intention of the pasties to develop a highly skilled Service
workforce that can perform a broad range of tasks. The Employers agreed to
pay a wage premium 1o gain greater flexibility in the assignment of Service
Work. The parties understood that this would not be immediately acoom-
plished but agreed to expose service emplovees to a greater variety of such work
by assigning them o a broader variety of assignments. Such assignments
might have included work that had been pedformed previously by Service
teams.

Inasmuch as several years have passed since the parties agreed to this change
and, nasmuch as Employees have enjoyed this additional wage premium
during this period whil the Employers have enjoyed limited use of the privi-
leges of assignment of Service Employees: the parties agree that on the effective
date of this collective bargaining agreement all prior agreements limiting the
assignment of Service Employees are tetminated,

Empleyees assigned to work in Service as defined in Section VI of this agree-
ment can be assigned by the Employer 10 any work petformed under that
section: of the agreement provided however, -that no Maintenance Employee
shall be assigned tn perform work that is performed by a teain of employees as
defined in Sec. VI B. 1. if an Employee assigned o such team work bas been
laid off during the 30 calendar days prior to such assignment. Conversely, no
Employee assigned to team work shall be assigned to perform Maintenance
Woek if a Maintenance Esmployee has been Taid off in the thirty (30) calendar
day period prior o such assignment.

As in the past, both parties agree that such assignments shall not be punitive in
natute.

FOR TUEC LOGAL NO. 1

FOR_EMANY:
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July 1. 1996

Mr. John G. Green
IUEC Local No. 1
150-42 £ 2th Avenue
Whitestone. NY 11357

Dear Mr. Green:

I

- af this lntens L s s sim Ao A
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negotiations with respect to Shop Stewards,

When a jobsite that has had a Shop Steward has less than seven (7)
emplovess. the Union may request that the Emplover transfer that em-
plovee that has served as Shop Steward to another jobsite that has more
than seven {7} emplovees. The Emplover shall give due consideration to
the Union's request, however it shall not be obligated to transfer such
emnployee. ’

Verv truly yours,

E. James Walker. Jr.
Executive Director
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TRADE SECRET AGREEMENT

IT IS AGREED that during the term of my employment with
and thereafter, [ will refrain from dis-
closing to other persons or entities, except with the comsent of
and for the benefit of
during the course of such
employment any trade secres ar confidential information of

1 FURTHER AGREE that 1 will deliver to, or leave with
all written and other materials,
tools and the like containing trade
secret, confidential, or proprietary information upon termination of my
employment.

I acknowledge receipt of an executed copy of this agreement

By:
Employee signature

Print name
Date:
By
For:
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July 1, 1996

John G. ¢ireen, President
[UEC Local No. t

150-42 12th Avenue
Whitestone, NY 11357

Dear Mr. Green:
This letter will conlirm the understanding and agreement with respect 1 furure

modilications to APPENDIX (. which is 2 part of the 10041690 eollactivs hee
agreement,

1t is agreed that should Article IV of the Standard Agreement between Narional
Elevator Industry [nc, {NEII) and the Intemationa! Union of Elevator Constructors
(IUEC) be modified in fulere negotiations between NEX and the [UEC, Local 1.
International Unicn of Elevator Constructors {Local 1} and Elevator Manulacturers'
Jesociation of New York, Tnc. (EMANY) shall make such medifications a part of the
EMANY/Local 1 agreement, upon notilication by one party to the other specifying
such modificatians the party so natifying the other chaoses te adopt 25 a part of this
agreement.

Please indicate your agreement with the foregoing by signing above the wond
"AGREED" below,

ety taly yours,

E. fames Walker, Jr.
Executive Director

AGREED
John G. Gireen, President
July 1, 1996

John G. Green, President
Local 1, 1UEC

150-42 12th Avenue
Whitestone, NY 11357
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Dear Mr. Green:

It i5 understood and agreed that under nomal circumstances “future
hatches” wili be considered New Construction work, However, whenever
an Emplover signatory 1o this Agreement is bidding for such work when
such work is a part of a Modernization project or whenever, because of
competition from other than Local 1 employers, it &s necessary to lower
the bid that would otherwise be made, the Employer may bid for and
perform such work under the wages and working conditions set forth for
New Construction and Modernization Work in Existing Buildings.

Please indicate your agreerent with the faregoing by signing above the
word AGREED below.

Sincerely,

E. James Walker, Ir.

AGREED
John G. Green, President
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Loca) 1. Imtemational Union of Elevator Constructors (Lecal 1) and
Elevator Manufacturers' Association of New York, Inc. (EMANY) agres 1o
settle and resolve the outstanding grievance of EMANY which Is captioned
before the American Arbitration Assocfation as Case No. 13 300 00260 90
15 follgws:

1. When a second individual is required on an emergency callback
solely for the protection of the mechanic because of the dangerous or
threatening nature of the area or for other reasons creating dangerous
conditions at the location in which the emergency callback takes place. it
Is agreed that the second person may be a apprentice assigned by the
emplover. -

2. Any apprentice so assigned to #n emergency callback because of
such dangerous conditions or the dangerous nature of the area in which
the emergency callback takes place shall be assigned to perform only
apprentice's work as set forth in Section V1 (%) Service Apprentices, of the
Agreement between EMANY and Local 1. Such apprentices shall not be
permitted or guthorized to work as mechanics, but shall be limited solely
10 apprentices dutkes as set forth herein.

3. EMANY shall withdraw the pending arbitration proceeding cap-
tioned as above. EMANY and Local 1 agree to meet ta resolve any prob-
lemns, difficulties or disputes arising out of this agreement and 1o submit
any such grievances or disputes to the procedure set forth in section Vil
of the collective bargaining agreement.

For EMANY For Local |
E. James Walker, Jr., John G. Green,
Executive Director President
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July 1, 1956

John G. Green, President
Local 1, IUEC

150-42 12th Avenue
Whitestone, NY 11357

Dear Me. Green:

This Letter of Agreement between Elevator Manufactuters’ Association of
New York, Inc. {EMANY) and Local 1, International Union of Elevator
Constructots (Local 1) shall set forth the agreement and understanding of
the parties regarding exceptions to the termns of the Agreement. This Letter
of Agreement shall be a part of the Agreement hetween EMANY and Local
1 as if it were included therein.

The parties to this Letter of Agreement are committed to the concept that
the ahility of employers and their employees to meet the demands of the
market place and to obtain and retain elevator work at a reasonable profit
is the most effective way to ensure job security for elevator constructor
mechanics and apprentices represented by the union,

The parties to this Letter of Agreement agree that, except where otherwise
explicitly stated, the terms of this Letter of Agreement shall be applicable
to any and all of the service and modetnization work that the emplayer is
performing on the effective date of this Letter of Agreement and any
service and modermization work that the employer may obtain thereafter,
For the purpose of measuring the effectiveness of this Letter of Agreement
as it applies 1o elevator work being performed by Local | emplovees,
employets shall be required to notify EMANY when obtatning or retainin%
work under the terms of this Letter of Agreement. Such notification shal
include the name of the job, the anticipated starting date, the owner or
his agent, the terms the employer intends to utilize on the job, the num-
ber of employees by classification or prospective empl affected and
the probable time the job is expected to last. EMAN%’TEal notify Local | of
the employet's intention and shall retain 2 record of all such employer
notifications. The parties agree 1o meet quarterly to review the effective-
ness of this Letter of Agreement as it applles to elevator work being lEer-
formed by Local 1 employees. To assist the parties in their understanding
as to the effectiveness of this Letter of Agreement as it applies to elevator
wark being performed by Local 1 employees, the employer agrees that it
will make contract or bidding documents available for review by Local |
upon request. All such contracts and bidding documents shall be treated
in 2 confidential manner, and no copies shall be made of such docu-
ments.

The parties understand and agree that confidentiality conceming the
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terms of this Letter of Agreement is important to bath the Employer and
Local 1. No party to this Agreement may disclose its terms to any other
party not immediately affected,

This Letter of Agreernent shall expire concurrently with the collective
bargaining agreement on June 30, 1999 unless the parties expressly agree
to exterd the terms of the Letter of Agreement beyond that date. However,
work obtained pussuant to the terms of the Letter of Agreement shall be
permitted to continue under such terms until the contract for the work
terminates or the work conitracted for is completed.

The parties undersiand and agree that the purpase of this Letter of Agree-
ment is to improve the Employer's competitive position in the market-
place by specific work rule changes on specific jobs and by 2 general
reduction in the cost of doing business.

Therefore, nowithstanding any provision of the rollective bargaining
agreement 1o the contrary, when performing service or modemization
work (or any combination thereof), the employer may utilize any or all of
the work ruzs listed below on any of its existing work or any work it may
contract or renew contracts for in the future:

Emplovers may schedule Shift Work on Modernization work including
shift work where no “"day shift" is being worked. The “day shift" is the
regular work day, 8:00 AM ta 4:30 PM, Emplovees working a second shift
after the day shift shall work, from 4:30 PM to 1:00 AM which includes an
additional unpaid one-half hour meal period, shall be paid 115% of the
straight time hourly rate. In the event a third shift is necessary, the Em-
plover and the unien agree that an appropriate rate shall be agreed upon
priot o the commencement of anv work on such a third shift. If there Is
no other agreement, Emplavess who work the thied shift shall be paid
time and ene-half for work performed during the third shift. Each shift
shall be eight {8) consecutive hours with an additional unpaid meal
period. Employees who work in excess of eight {8) hours shall be entitled
to gvertime at one and one-half times the straight time rate of pay, in-
cluding shift premium if the Employee is receiving it for the remaining
work performed that day;

Employees assigned to modernization work in any area beyond the pri-
mary shall be entitled 10 zone expense and/or per diem expense on the
first day of his assignment and on the last day of his assignment to the
jobsite where the modernization work is being performed;

The Emplover shall have the right to utilize the skills of its warkforce in
the most efficient manner and without regard to departmental o other
limitations. The employer agrees that Emplovees will not be transferred or
assigned work for the sole purpose of lavoff, nor wilt Employees be teans-
ferred or assigned for punitive reasons.

An Emrlnyer may assign no more than five (5} of its Service Employees in
each office to a Tuesday to Saturday work week. When wotking on Satut-
day. such Employees shall be paid 115% of the regular hourly wage rate.
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When rf1'»<:,rfonn':er!1(¥ work on Saturday. such Emplovees shall be permitted
to perform scheduled Service Work, callbacks in the facifity where such
Employees are working, and any work relating to entrapements at anv
location, :
Notwithstanding any provision of the collective bargaining agreement or
this letier to the contrary, when pedforming service or modemization work
(or any ¢combination thereof), the emplover may utilize any or ali of the
wark rules listed below on any work

it may contract or renew confracts for in the future;

Where required to retain or obtain customers, the Emptoyer may agree to
provide custarmers with flexible maintenance, repait. and modemization
scheduling, That is. if the customer desires that malatenance and/or
repair and/or modernization be accomplished at other than “normal”
working hours, the Employer may agree Lo provide these services at com-
petitive rates, in whatever method meets the customer’s needs. The Em-
loyet will not use its discretion under this provision in any punitive
ashion and agrees that all employees assigned to non-traditional work
schedules shall be schieduled for at least a full work-week (40 hours) or
more.
The Employer may pay wages and/or [ringes less than those cutlined in
the contract to atiract or relain new or existing business. The Employer
will utilize its best efforts to schedule Emplayees affected by this provisian
for overtime.
Should an Emplover encounter the need for conditions other than these
listed herein to obtain or retain work, the Emplover may confer with
EMANY or a representative of Local 1 concerning these requirements. No
Employer shall be entitled to utilize any conditions other than thase listed
in this Agreement unless the unien and the Emplover or EMANY agree. in
writing. that such conditions can be utilized. A copy of any agreement
between the union and an emplover containing terms other than those
listed herein shall be delivered to EMANY for retention.
EMANY and Local 1 agree that should Local 3, IBEW Emplavers negotiate
terms that affect the competitiveness of EMANY Emnployers. the parties will
meet and review this Letter of Agreement to consider other changes that
may be appropriate.

For EMANY For Local 1
E. James Walker, Jr., John G. Green.
Executive Director President
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John €& Green, President
LUEC Local No. 1

150-42 12th Avenue
Whitestone, NY 11357

Dear Mr. Green:

This lester wiil serve to confimm the Intention of the parties with respect 10 the length
of a Construction Work Day and the Construciion Hours of Work as referenced in
Section [V {D) of the collective bargaining agreement,

The coflective bargaining agreement states that the "...regular work day shall not
exceed seven {7) hours In zny one day..” and "..is to be performed between the
hours of eight AM. (8:00 AM.) In the forenoon and three-thirty P.M. (3:30 P.M.) In
the afternoon with one-hall hour allotted as lunch period..."~.

The parties agree that when an eight (8) hour workday is required through a project
labor agreement or by a similar custemer requirement, the workday shall be eight
(8) straight time hours with an additienal unpatd period of one-half hour for lunch
beginning at the starting time established by the owner or general contracior. The
parties further agree that an eight (8) hour workday may be required for rezsons
ather than those presently considered. In this event, the emnployer shall, with notice
in wriling 1o the union, may elect to work  regular work day of eight () straight
time hours beginning between the hours of seven AM. (7.00 AM.) and eight AM.
{8:00 A.M.) with an additional unpaid period of ane-half hour for ranch.

The parties alse agree that in the interests of job efficiency, or when required by &
custorner through a project labor agreenent or otherwise, the workday may begin
between seven AM. (7:00 AM.) and eight AM, (8:00 AM.). Eligibility for overtime
pay begins after completion of the regular workday, imespective of the starting time,

Please indicate your agreement with the foregoing by signing above the wonl
"AGREED" below.

Very truly yours.,

E. James Walker, Jr.
Executive Director

AGREED
Jahn ;. Green, President
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March 15, 2000

John G. Green, President
Local 1, IUEC

150-42 12th Avenue
Whitestone, NY 11357

Dear Mr, Green;

During the negotiations for the collective bargaining agreement effective
March 15, 2000, the parties agreed 10 adopt a Pilot Project tc examine the
effectiveness and acceptabillty of a four day, nine hour per day work week
in Construction,

The trial period shall commence May 1, 2000 and continue until the
expiration of this collective-bargaining agreement. Each job shall be
identified by the employer. Teams performing the work shall be inter-
viewed by persons designated by the parties following completion of the
work; management personnel having oversight responsibility for such
jobs shall be interviewed quarterly.

Fither party shall have the right to teﬁnlnate this Pilot Project by giving
the other party thisty (30} days written notice.

Should the parties desue to continue this arrangement followmg the
pertiod allotted for this Pl]DI Project, the parties shall confirm such agree-
ment in writing.

Please indicate your agreement with the foregoing by slgmng above the
word "AGREED" below.

Sincerely,

E. James Walker, fr.
Executive Director

AGREED
John G, Green, President
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March 15. 2000

John G. Green, President
Local 1, IUEC

150-42 12¢th Avenue
Whitestone, NY 11357

Dear Mr. Green:

During the negotiatians for the collective bargaining agreement effective
March 15, 2000, the parties agreed o adopt a Pilot Project to examnine the
sffactiveness and arcentahility of a four £4) dav work weel: in New Con-
struction and Modemization in existing Buildings where the workday
shall be ten (10) straight time hours per day with an additional unpaid
period of ene-half hour for lunch,

The regular work week on any job where this four {4} day work week is
utilized shall be either Monday to Thursday or Tuesday to Friday. The
regularly scheduled hours of work for employees working such a four (4)
day work week shall be from 7.00 AM to 530 PM. Eligibility for overtime
pay begins after completion of the regular ten {10) hour workday or when
such emplovees are scheduled to work on days not considered regular
work days as defined herein,

Employees who are working this four day work week schedule when a
paid holiday occurs shall be entitled to holiday pay as follows:

If the holiday is observed on a regularly scheduled workday, the emplovee
shall be entitled 10 ten (10} hours pay for the holiday if the employee
otherwise meets the requirements for holiday pay as specified in Section I1
(G) of this agreement;

If the holiday is chserved on 2 day other than a regularly scheduled
workday, the employee shall be entitled to eight (8) hours pay for the
holiday if the employee otherwise meets the requirements for holiday pay
as specified in Section 11 (G) of this agreement.

When assigning employees to work under the terms of this Letter agree-

ment, the emplover shall first seek 10 assign such work to emplovees who
votuntarily agree to accept such work assignments,
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The trial period shall commence May 1, 2000 and continue until the
expiration of this collective bargaining agreement. Each job shall be
identified by the employer, Teams performing the work shall be inter-
viewed by persons designated by the parties follawing corpletion of the
work, management personnel having oversight responsibility for such
jobs shall be interviewed quarterly.

Either party shall have the right to terminate this Pilot Peoject by giving
the other party thirty (30) days written notice.

Should the parties desire to contitue this arangement following the
period allotted for this Pilot Project, the parties shall confinm such agree-

ment in writing.

Please indicate your agreement with the foregoing by signing above the
word "AGREED" belaw.

Sincerely,

E. Jarnes Walker, fr,
Executive Director

AGREED
John G. Green, President
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March 15, 2000 g

John G. Green, President
Local I, IUEC

150-42 12th Avenue
Whitestone, NY 11357

Dear Mr. Green:

During the negotiations for the cedlective bargaining agreentent effective
March 15, 2000, the Association agreed that the award of Arbitrator Robent
Light dated Aumost 17, 1909 shall hiave oo ajphication or elfect on any
employer other than the employer named in the dispute

Sincerely,

E. lames Walker. Jr.
Executive Director
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