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ARTICLE 1
PREAMBLE

In order ‘o cffectuate the provisions of the Public Employees’ Fair Employment Act of the State of New
York {Chapter 392 of the Laws of 1967} and to cneourage the increuse of effeclive and harmonious
working relationships between (he Rome Superiniendent of Schools as Chief Exceutive Officer and as the
reprosentative ol the Rome City School District and the profcssional employces represented by the Rome
Teachers’ Association (heremafter referred to as the “Association™) and to enable the professional
employecs mare fully to participate in and contribute to the cause of public edncation in Rome, New
York, this Agreerncnt:

WITNESSETH

WHERELAS, the Superinfendent as Chiel Executive Officer and as representative of the Rome City
Schou] District and 1he Assoctation recognize and declare that providing a qualily
cducation for the children of Rome, New York, i3 (heir primary nwtual aim and
responsibility and the quality of such educalion is heavily dependent upon the qualily and
inorale of the professional swaff, and

thu members of the teaching staff have personal needs and desires that must be
considered in making any decisions affecting the hours, wages and terms and condilions
af employment, and

el ATy

WHEREAS, the Association and the adminisiralion have a joint responsibility lo respect and obcy all
provisions of this Agreement and lo make every effort to assure (hat ity mernhers
discharge their duties faithfuliy, and -

WHEREAS, the Superintendent as Chief Exccutive Officer of the District and the Association as
representative of the professional staff have a statutory obligation pursuant to the Puhlic
Cmployees’ Fair Employment Act to negotiate in good faith with respeet to hours, wages
and terms and conditions of employment, and

WIIEREAS, the parfics have reached certain undcrstandmgs which they desire to confirm this
Apreement:

1t is herehy agreed as follows:

ARTICLE 2
RECQGNITION

A. The Board of Education of the Rome City School District recognizes the Rome Teaehers' Association
as the exclusive and sole bargaining representative for the following professional employees:
classroom teachers, special teachers, lihrary media specialists, psychologists, guidance counselors,
social workers, school nurse teachers, registered nurses, speech therapists, and all other professionally
certified employees and all non-certificaled employees flling positions for which certification is
normally required by the New York State Cducation Department excluding substitutes and the
administrative unit legally recognized by the Board. During the term of this Agreement, the
Assoctation will be notified of the creation of any new pomlmm whose function is essentially similar
Lo any already in the unit.




B. The Board recognizes the Associalion as the exclusive representative of the employees so named
above for (he purpose of ncgotiations regarding wages, houss, terms and conditions of employmenl
and in the sctilement of grievances under the laws of the Staic of New York.

C. The parties agree 10 exlcnd the period of unchallenged representation status for the maximum period
authorized by Article 14 of the Civil Service Law, seelion 208¢.

D. DEDUCTION OF FEES TROM SALARY

t. The Superintendent agrees to deduct from the salaries of the employees in the unit defined above
dues for the Association aud its affiliales as said teachers individually submit written
authorizavon for the Board to deduet.

2. The following comhinalion will be eligible for salary deduction:
R.T.A. and its affiliates, VOTE-COPE and N.Y .S.U.T. Benefil Trust.

3. Deductions for the above will be made in twenty (20) equal installments, beginning  with  the
second paycheck. R.T.A. mcmbers may begin payroll deductions at any time afier the second
paycheck upon len (10) days prior to notification to the payrell department.

4, Payroll deductions will aulomatically be renewed for the next year unless the Association
received noticc of cancellation of such authorization. It shall further be the responsibility of the
Association Lo notify the central office administration at least ten (10) days prior to receipi of the
second paycheck.

5. Any leacher who wish to have the Board discontinue deductions will be able to do so by notifying
-the administratinn and the Association in wriling one pay period before the change is to lake
place. That teacher must then complete his/her payment of Association dues Lo the Association in

a single payment within thirty {30) days.

6. All receipts will be deposited to the Rome Teachers® Association account.

7. The Payroll Department shall provide the Association with a print-out of dues deductions for
Association membcrs al such times as payment is made to the Association

E. The Administration agrees to deduct from cach paycheck, and in accordance with a signed, written
voluntary authorization to do so, the amount stated on such autherizalion to be used for the purchase
of Uniled Stales Savings Bonds in such denominations as indicated by the employee on the voluntary
authorization. '

ARTICLE 3
SUPPORT OF EXCLUSIVE TEACHER REPRESENTATIVE

A. Effective July 1, 1985, all members of the bargaining unit who arc newly employed fos the 1985-86
school year and thereafter and who do not join the Assoctation, shall pay to Lthe Association a service
charge as a confribution towards thec cost of administration of this Agreement and the representation
of such employecs. The amount of such service charge shall be equivalent to the dues required of
mcmbers of the Associalion. The service fee shall be deducted by the District, subject Lo the



provisions of the applicable law, from each cmployee’s paycheck in equal wstallments beginning
with the first paycheck.

. The Associalion certifies that il has created 4 legal refund procedure for agency fee payors who object
to iflegal expenditures, and that it has procedures for dealing with such fees and with agency fee
puyers in a lawful manner.

In the event that the Districl incurs any Habilily for dumages, Htigation expenses, or any olher
cxpenses whatsoever in connection with (he agency fee deduction, the Associalion dprecs lo
indemnify the District and hold it harrnless for such expenses. :

ARTICLE 4
NEGOTIATION PROCEDURE

TIME AND SCOPE OF NEGOTIATIONS

On or ahout November 1 and no later than December 1 the parties agree to enter into eollective
negotiations for the ensuiny sehool year in accordanee with the procedures set forth herein in a good
faith effort 1o reaeh agreement on all matters raised by either party concerning the terms and
conditions of professional staff employment for the cnsuing school year. The Association and
Superintendent negotiating teams will make every effort to commence formal negotiations prior o
February 1.

Items suhject 1o negotiations include any of the lenns in this contyact as well as such additionx|

matiers as may be properly negotiated under the Jaws of the Slate of New York. Any agrcement so
negotiated shall be redueed to writing.

. AVAILABILITY OF BUDGETARY AND STATISTICAL INFOKRMATION

During negotiation, the Supcrintendent or his’her designated representative(s) shall fumish to the
Association upon request such information as required for negotiations. In the event that extensive
rescarch is required, the Assoeiation will do the research with the Superintendent providing all
necessary data. Sueh information shall be in sufficient detail to facilitate the negotiation process. By
examplc, the Superintendent, upon request, shall furnish all lahor costs, to include wages and salarics,
retirement, henefit costs, hospitalization and other insurance costs, sick leave costs, personal leave
costs, etc., budget information and tax and other revenue information. Upon request the Association
will provide the Superinlendent with pertinent publie information in its possession.

. On matiers which affect earnings, hours of work and other working conditions not already covered in
the agreement, whenever feasible the Board should apprise the Association in sufficient lime hefore it
takes action Lo allow an opportunity for the presentation of an Association position. When this is not
feasible, after the action is taken, ap opportunity should be aftorded the Association to be heard and
the Board should agree to reconsider the action in light of the Association position. In no case,
however, should it be rcquired that the Board obtains Association agrcement on the action, if it is not
otherwisc in violation of the Agrecment,



G.

ARTICLE 5
RESPONSIBILITY

‘Teachers shall bc responsible directly to the principal of the school, and, if applicable, the director of
the department of which they are assigned. As a general rule, the principal shall be in charge of
building malters and the directors shall be in charge of departmental matters. Any conflict in
directives shall be resolved by the administration upon the request of the teacher. A teacher assigned
to more than onc school shall be responsible directly Io the principal of each school during the lime
the teacher is assigned (o that school,

Teachers shall carry into effect the directives of the Board of Education and the Administrations
which are applicable or affect their positions as long as lhey are nol contradictory to this Agrcement
and shall receive copies of wrillen directives.

It will be the teacher’s responsibility to fulfill all eertification requirements of New York State.
Teachers who do not pursue certification as required by New York State law may be subject to
dismissal.

Teachers shall be responsible fr- providing professional services for the enlire sehool ycar. The
Superintendent may, al his'her discretion, grant time off without pay during the instructional calendar
for reasons other than those described elscwhere in this Agreement. A teacher will not ask to be
rcleasced prior Lo the end of the school year for purposes of taking courses, except in emergency or
unusual situations.

Tt will be the teacher’s responsibilily Lo prepare in advance lesson plans for < least threc consecutive
days. Thc lesson plans shail be written so as to show clearly and conci.  what the tcacher has
planned for his or her students in each subject area. Individual diffcrences ... teacher preparation of
plans shall be recognized. Lesson plans may bc collecled or inspecied al the adminjstration’s
discreciion.

Classroom teachers will have readily available and, visible procedures for firc drills, €ivil defensc -
dnlls and building evacuation which will be provided by the administration.

Teachers shall keep or report an accurate and complele reeord of pupils, including their attendance
and educational developmen.

Each teacher shall be responsible for the educational progress of his or her pupils, and shall be
acquainied with the abilities, the achievements and the handicaps of each child in order thal the
instruction may be adapted Lo the nceds of each child.

Teachers shall assist in developing improved meaﬁs of pupil évaluation.

Pupil progress should be graded according to the report cards provided in each school. The teacher
shall use a combination of subjective and objective data Lo arrive at a prade.

Professional slaff absent on a superintendent’s in-service day is required to become familiar with all
materials presenled during the in-service day.



ARTICLE 6
APPOINTMENT OF TEACIIERS

A. DESCRIPTION OF DUTTES

All newly appointed teachers shall be given an orientation folder containing information necessary lo
acquaint them with the school districl. Included in this shall be a lelier provided by the President of
the Rome Teachers’ Association. a copy of Lhis Agreement, a teachers’ handbook provided by the
administration. .

B. PLACEMENT ON SALARY SCHEDULI

Newly appoinied teachers may be given credit for years of prior experienec in the ficld of education
up to a maximuun ol tcn years as agreed upon by the (cacher and the district. Honorably discharged
military personnel may be granied one year credit on the salary schedule for eaeh year ol military
service. Military Serviee credit shall not cxcced two (2) vears. Additional credil not to exceed rwo
(2) years for Peace Corps, Vista, or National Teaching Corps work related Lo the icaching field may
be given upon initial employment or reemployment.

C. 'Y'he administration and association recognize Lhe desirability of familiarizing (cachers with their
rights, duttes and respansibilities under this Agreement and shall endeavor to do so.

D. During the teru of this Agreement in the appointment of teachers who have not been previously
employed in the Rome School System, the Supcrintendent shall make every reasonable effort to
appoint only such tcachers who are eertified for the position to which they are appointed.

E. The Distnct and the Association will joimly sponsor a meeting of all new bargaining vnit staff prior
to the opening ol school as part of the reguler work year. Al this meeting new unil employees will be
given a brief deseription ol their responsibilities and rights as employees of the Distriet by the Rome
Teachers Association’s New Teacher Committce in conjunction with the offices of the Direetor of
Employee Relations and Administration and the Assistani Supetriniendent for Instruclion/Cummiculum.

F. TERM SUBSTITUTES

Term subslitutcs may be used when there is no bargaining unit member in the appropriate tenure area
on the District’s Preferred Eligible List. When appropriately certified term substitutes are in a position
that is expected to remain eneumbered for more than one ycar, or in a position that may remain
eneumbered for more than one year, the (erm substitute shall eontinue in said position without a break
in serviee. This continuation shall be eonlingent upen positive evaluations being reecived by the term
substitute.

ARTICLE 7
TEACHER ASSIGNMENT

A. The Administration and the Association recognize that pupils are entitled to be langht by teachers
who are working within their area of eompetence. In order to assure that pupils are taught by teachers
working within their arcas of competence, teachers will not be assigned to teach classes outside the
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scope of their certificates and/or their major or vunor fields of study except in emergency silualions
and hy mutual consenl.

When 4 tvacher is temporarily assigned outside the scope of his/her teaching certificate, (he
administration shall make a reasonable effort to reducc the teacher’s nurmal respousibilities.

Teachers will be naotified in wriling of their tentative assignments for the coming school year, as soon
as practicablc, and under normal circumstanccs al least one week prior lo Lhe close of school in June.
The notifieation of assignments shali be in writing and include the grades and/or subjects that they
will teach, and any spceial or unusual clagses that will be assigned and may not preclude change of
assignment,

Teachers who will be affected by a change in grade assignment in (he elementiary school grades and
by changes in subjeci assignment in the secondary grades - ill be nofified and consulted by their
principals as suon as practicable and under normal circumsi.. ces no laler thun one week prior to the
¢lose of school in June.

Every effort will be made to avoid rcassigning probationary bargaining unit members to different
grade levels and/or subject area asmgnments, unless the teacher rcyuesis such a change or the
Administration considers it educationally desirable. Prior to reassignment, building administralors
will meet with the affected members.

A secondary teacher will not ordinarily teach more than two (2) subject areas nor more than a lotal of
three (3) 1eaching preparalions within ihese areas at any one lime, unless the teacher so requests or
agrees. 1t is intended that subjecl areas refers Lo science, mathematics, social studies, ete., and that
preparation refers to grade levels such as 7, 8, and 9. Preparations are not to be confused with
grouping of students by abilily.

Every etfort will be made by ihe secondary principals and depantmenl heads to assign classes of
different ability among all the leachers in their department and to match ieaehers with their particular
capabililies and/or preferenees.

In arranging schedules for professional siaff members who are assigned to more than one school, an
effort will be made to limit the amount of inter-school travel.

Such professional staff members will be notified of any changes in their schedules as soon as
practicable, and under normal circumstances, no laler than one week prior to the close of school in
June.

All professional assignments will be made without regard to raee, creed, color, religion, nationality
ancestry, sex, sexual orienlation, marital status, age or place of rvsidence, unless a bona fide
occupalional or education requirernent exists.

Teachers who do travel between buildings will not be responsible for the supervisory duties on the
segondary level (i.e., home room and study hall).

Teachers who rotate on a semester basis between secondary schools will be assigned a homeroom and
study hall only one semester.




ARTICLE 8
VACANCIES

. Whcnever any vacaney shall oecur in any protessional position in the Rome Public Schools, the
Superntendent shali publicize the same by giving written notice of such vacancy to (he Assoeiation
and by providing for appropriate posting in the office of the Assistant Superintendent and on Lhe
R.T.A. Bulletin Board in each school. Such positions may be filled on a temporary basis until such
vacancy shall ave heen posted for at least ten days.

Additioually. the District shall nse the Distriet website in order 10 nalify bargaining unit members of
open positions.

The Dhstrict will post vacancies hy distributing notice of same in the school mail system lo the
principa! and hoead Association representative in each building as per the most current distribution list
on file with the Distoct. A copy will also be senl lo the President of the Assoeialion at the Rome
Teachers’ Association’s oflice.

. Any qualified 1eacher may apply for sueh vacancy. In filling such vacancy all other criteria being
equai preference shall be given 1o @ member of (he negotiating unit represented by the Association.
The Superintendent aprees to give due weight to the professional background and attainments of all
applicants, Stmiority in the Rome School System shall be a factor in selection for the position.

. The Superinlendeni in his/her writien notice of vacancies shall give the qualifications necessary for
filling such a position and a bref job deseription.

. Teachers who desirc (0 apply for a position which may be available during lhc Summer vacation
period shall submil their names 1o the Superinlendent, together with the position or positions for
which they desire to apply, and an address where they can be reached during the summer vacation
period. The Superintendent shall notify such Leachers of any vacancy in a posilion for which Lhey
desire to apply and such notification shall set forth a description of the qualifications for the position
(ogether with a brief job description including the duties and salsry range. Such notice shall be sent
as far in advance as practicable, ordinarily at least twenty-one (21) days before the final date when
applications must be submifted. In addition, the Superintendent shall, within the same time periods,
post a list of vacanl positions to be filled during the summer vacation period on an R.T.A. bulletin
board al the administration office and shall send such list of positions (o the Association.

If an applicamt for any vacancy 1s not selecled, he/she shall be so notified m writing within five (5)
days after selection. [f an applicant wishes to determine why he/she was not selected he/she may
requesl a personal interview.



ARTICLEY
TEACHER TRANSFERS

A. VOLUNTARY TRANSFERS

I. Teachers who desirc a change in grade and/or subject assignments or who desire to  transfer Lo
another building shall file direclly with the office of the Supeninlendent of Schools and his/her
designee an application for voluntary iransfer at such time as the vacancy, which they seek, 1s
posted. Such applications will be held in active status for one year in any case where the transfer
is not granted and (his will entitle the applicant Lo be considered for similar vacancies which may
ocewr during that time period.

Teachers may also submit a request lo be considered for any vacancies that may occur during the
Sunrier.

2. In evalualing requests for transfer the following cnteria shall be followed by the  Superintendent:

a.

The request by a leacher who niad previously been transferred involuntarily shall be given
first consideration.

A teacher declared in excess in one school shall have preference in filling a vacancy in a
comparablc position in another school.

The Superintcndent shall cause  be prepared a sehedule or other appropriate presentation of
system-widc data including all new positions for the coming year, vaeancies and existing
positions filled for the eoming year, the names of persons reassigned, transferred and newly
appoinied and the position they have been given. Such schedule or prescntation shall be
given to the Association.

The following principles shall be applied in the reassignment or transfer of teachers:
1. Individual qualifications,
2. Instructional requirements.

3. Where the foregoing faclors are substantially equal, consideration in assignment of
transfer shall be given to the incumbent applicant with the greatest number of years of
service in the Rome School System. 1f the meost senior unit member is not seleeted for a
transfer, he approprialc administrator shall provide justification in writing to the unit
membcer as to why the transfer was not granted. A copy of said letter shall also be
forwarded lo the RTA.

In unusual circumstances, a tcacher may apply for lransfer to become cffective during the
schoo! year in which the application is made, giving reasons therefore. Such requests and
reasons, therefore, shall be kept in confidence by the Administration. -

8

B. OLUNTARY TRANSE

1. In the event involuntary transfers are nccessary, such shall be affected on the basis of grade level
within the school from which the transfer is to bc madc for elementary teachers and upon the
basis of district-wide certification area within the aftected schooi at the secondary level, The
individual with the lowest seniority shall be the person transferred.
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.

In the event that two individuals within the allected school shall have the saine Districtwide
seuiorily as above defined, the person to he trausferred shall be thal person with the jowest
seniority in accordance with the following:

District-wide overall senigrity. In the ¢vent that two individuals shall have commenced their
cmployment with the District on the same date, the date of the resolution of appointiment shall
govern provided both of such persons were nol appointed at the same meeting,

Tn the event both such persons wore appointed at the same meeting, lotal ieachmyg cxperience
shall be the delcnmining criteria.

In the event both such persons shall have the same teaching experiences, (wtal credit hours
shall be the delcrmining factor.

It is desirahle thal transfers and changes in assignmenl be on a velantary basis whenever
feasible. In making involunlary transfers and/or changes in  assignments, the prcference of
the individual teacher shall be honared whenever feasible. An involuntary transfer will be
made only aficr a meeting wilh the teacher and notitication of (he reasons for the proposed
transfer has been stated. In the event that a teacher objects 10 the transfer al this meeling, the
Superiniendent will meet with the teacher to discuss the proposed transfer. Teachers shall be
notilicd at the earliest possible date of involuntary (ransfer and/or changes in assignmenl and
in conjunction with this reassignment the Assistant Supenntendent or his’her designee shall
discuss the transfer with the teacher.

Teachers who are involuntarily transferred shall be transferred lo a comparable position.  [f
no such position is availablc, the teacher shall be consulted ahout an opiional assignment.

No teacher whoe is transferred shall, by reason therefore, lose his‘her tenure stalus or be
deprived of any uther professional advantage.

In the event that a teacher shall be involuntarily iransferred after the commeneement of Lhe
sehool year, the District shall accord the individual at least  one day’s relief from his or her
leaching duties in order lo cffcctuate the transfer. In addition, the District shall provide
assislanee to the teacher for the purpose of  packing and transporting to the receiving school
the teacher’s personal property.

In no event shall this subparagraph B apply to transfers, whether voluntary or involuntary,
wilhin a school.

1.

2.

If entire schools are being vacated, the teachcrs in the vacated school shall be given firsl
preference of assignments in the new school.

The second preference will be given to teachers presently teaching in the Rome Public Schools in

aecordance with Lhe crileria established in Section A of this Article,
{Application of the [ollowing provision is conlingent upan Section 80.2 of the Commissioner’s
Regulations as of July 1, 1990, still being in cffect at the time).

If additional positions or grade levels are added as part of the move to a new building {i.e. 6"
grade positions being added in what are the middle school schools and 9* grade positions being
added in the high school), then these positions would be filled in the following order:

a.

Teachers encuwinbering posilions in the grade levels affected (i.e. 6° and 9") will have first
preference to voluntarily transfer into the new position of their choice based on their District-

9



wide seniority. The teacher with (he preatest District-wide seniority would have the [irst
choice and so on. A ninth grade 1eacher shall be considcred to be someonc teaching 50% or
more 9" gradc courses at the time of the transfers.

b. If vacant positions stil] exist afier applying a. above, then they will be filled from voluntary
transfer requests using seclion A of this Article.

¢. If vau.. . positions still exist after applying both a. and b. above, then the least senior 6" gradc
teacher and the least senior 9" grade teacher in the certifiealion area required would be
involuntanly transferred to (hc remaining positions first. Teachers would then continue to be
plaeed in remnaining pusitions in the reverse order of their District-wide seniority.

Note:  Ties in Distnel-wide senjonty would be broken in accordance with the procedure as
sel forth in Sectlion B, subsections 2 a, b and ¢ of 1his Article.

D. CLOSING SCHOOLS

1. All teachers employed within a building scheduled to be closeC 5 arc thercfore to be excessed
(or involuntarily transforred) shall be assigned in accordanc: b the procedure set forth in
Section B of this Arlicle.

ARTICLE 10
TENURE

A teacher who " ~3 satisfaclorily compleied the prescribed probationary period as described clsewhcre in
this Agreemen: .nd has been recommended for the appoiniment to lenure by the Superintendent, may
receive an appointment to teriure by a majority vote of the Board of Education. The procedure for such
appointments and the righls and protection for hoth the Board of Education and the teacher lo be in
accordance with the conditions sel forth in thc Education Law.

ARTICLE 11
SUBSTITUTES

A. All positions requiring the employment of substitutes will be filled by personnel who have met the
State certification requirements whenever available. If s certified subslitute teacher is unavailable,
such vacancy will be filled by the best qualified non-certified person available.

B. The District will make every effort (o provide a substitute for 2 elassroom teacher and shall maintain a
list of substitute teachers. One copy of thce clementary substitutc list shall be available in each
elemcntary building; onc eopy of the secondary substitutc list shall be available in each sccondary
building, The Administration shall issue updated lists at the begmmng of each scmester, and shail
provide onc copy of each list to the Association.

C. Except in unusual eircumslances, secondary teachers should call to report unavailability for work
before 6:30 A.M. and elementary Leachers should call before 7:00 A M.

D. The responsibility of arranging for and employing a substituie teacher rests with thc Cenlral Oftice
Administration. Whenever possiblc, substitutes shall be obiaincd for all teaching assignmen(s. The
Adminisirative Personnel will be responsible for bricfing substitutes assigned to a schouol conceming
the following dutjes:

1. Adherence to the lesson plans provided by the regular teaeher. H no lesson plans arc  available
for a particular day or class, the substitute should continue the assignment of the previous day 1o
the best of his/her ability.
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2. Following esiablished attendance procedures.
3. Assumplion of all other assigned tasks of the repular teacher.

E. SUBSTITUTE TEACHING PROCEDURE

1. Reguests for per diem substitutes will he made in accordance with procedurcs established and
pronulgated by the Dislirict.

!\)

Requests for specific per diem substihites by the building teacher who will be absent may be
made and will be eonsidered.

3. The Building Administrator witll give serious consideration lo ncgalive eomments by teachers
with regard to the performance of parlicular substitutes,

4. Teachers who are on prelcerred eligible status, will be grven first opportunity (o fill any long-terin
or permanent substitute positions in the lenure area from which they were excessed.

F. "Yerm substitutes hired to replace specific teachers on lcave of absence for a semester or more will
immediately be placed in the bargaining unit with all fringe benefits.

If the term ol employment is not known in advance, subslitutes working in excess of twenly (20)
consecutive days in a single given position will, as of the twenly-first day be entitled to salary,
retroactive without fringe benefits cxeupt thal they shall accrue sick leave al the rale of one day per
month, also retroaclive. There will be no earry over of said accrued sick Ieave to subscquent penods
of employment.

Per Dicm substitutes who are not on the District’s prelerred eligibility list working in exeess of
twenty (20} conscculive days 1n a single given position will, as of the twenty-first day, be enlilled to
the first step of the BA/BS lcvel of the district’s salary schedule, relroactive without fringe benefits
excepl that they shall accrnue siek leave al the rate of one day per month, also retroactive, There will
be no earry over of said accrued sick leave o subsequent periods of employment.
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H. UNAVATLABILITY OF SUBSTITUTES

1. Inthe cvent that a substitule is unavailable for a classroom leacher, individua! teachers might, by
mutual consent, cover such classes, [n thal event, each teacher in (ke secondary schools shall be
colnpensated at the rate of 0.1% of siep 10 — BS + 60 of the current salary schedule per period of
class epverage.

ARTICLE 12
ADMINISTRATIVE INTERNSHIP PROGRAM

A. Subject 10 budgetary limilations, the District will endeavor to provide funds to conduel « program
designed to train polential school administrators.

B. Thc general framework of said program will be as follows: Up to ten (10) teacher applicants will,
upon approval of the Superintendent of Schools, or his’her designee, be selecicd cach year to
participate in an Adnunistrative Internship Training Program to be conducted during said school year.

In selectit:.  nterns, il two or more applicants® qualifications are relatively equal, preference will be
given Lo applicants from the Rome City School District.

C. The selection of applicants lo participate in the Administrative Internship Training Program shall be
made hy the Superintendent of Schools or hig/her designee. AH applicants will have the option of
consulting with the Superiniendent after the final selection has been made.

D. The inlerns selected shall have the right to return 10 the assignment they held before participating in
the intern program with all tenure rights.

E. The Association and the Superintendent agree thal the purpose of the Adminisirative Intern Program
is to trajn members in the various areas ol school adminisiration not including, however, participatiou
in collective bargaining which involves the nit represented by R.T.A.

F. No tcacher presently cmployed by ll'ie District shall suffer any reduction in pay as the result of the
implementation of this Artiele.

ARTI 13
MEETINGS

Teachers, whenever possible, shall be required to attend sueh meetings as may be called by ke
Superintendent of Schools, the Directors, and the Principals for the purpose of improving their teaching
and for diseussing maticrs of educational importance. ‘leachers must be excused from atlending such
mectings by the appropriate administrator. These meetings shall be announced at {east four days pror to
the date of the meeling. Ocessiunally, emergency meelings may require shorter notice. Whenever
possible a written apenda, ineluding the antieipated length of the meeting and the topics to be addressed
will be distributed at lzast two days in advance of the meetiny,
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ARTICLE (4
SCHOOL CALENDAR
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ARTICLE 17
REOQUISITIONS

. Upon prior approval the Rome City Sehool District shall reimburse a tcacher for any uncxpeeted or
emergency expenses incurred by the teacher in purchasing classroom and instructional materials.
Said teacher shall he reimbursed through rcgular adminisirative channels afler eompleting a
requisition form provided for this purpose.

ARTICLE 18
TEACHER PROTECTION

. A tcacher shall have the right, without threat Lo his/her tenure, promotion, drafl slatus, or any
professional advantages whieh he/she may possess, 1o participate in any legal activilics of the
Association or collective negatiation with the Superinicndent, to institule any grievance, complaint, or
proceeding under this Agreement, to evaluale and criuicize in a profcssional manner the policies and
programs of the school system, and to voice opinion for or against « proposed or cffective contract.

. A teacher shall be hcard by the superior in any situation where the teacher desires lo present
information whieh he/she cor:  ders pertinent to the matier al hand.

. The privale and personal life of a teacher is not within the appropriate coneern of the Board or
Administration excepl as is stated in rclevant state law and the regulations of the Commissioner of
Education and the aclion taken shall be consonant with such law and regulations. Where the
apphieability of the law and/or the regulations is not clear, any action taken by the Board or the
Administration shall be subject to (he grievance procedure.

. Tcaehers, as promplly as possible, shall be advised in a confidential manner of any significant
complaint or zecusation reported to the Supernlendent which may be used in action against the
teacher. In the event of such complaint, or action, the teachcer or teachers involved may at the request
of the teacher have the Association representation and/or legal counsel present at any formal or
informal hearing, The Administration shall advisc the teacher of this right and of the righl to legal
counsel at the lime that the Leacher is first informed of the complaint or accusation so that the teacher
may exercise Lhe right to representation and counsel.

. The Board agrees to pay all lcgal fees and expenses incumred by the teacher in defending
himself’herself in any legal difficulty arising from the legal performance of his/her duties within the
scope of hiz’her employment.

A teacher is to promptly report to hisher principat or immediale supervisor any accident or injury
occurring under his/her supervision.

. Teachers shall report, immediately and in wriling to their principals or inunediate supervisors all
cases of assault and/or battery suffered by them in connection with their employment.

. Should an assault on a teacher occur as a direct result of his/her dulies, and if it results in loss of time,
the leacher shall be paid in fill during the peried of time lost duc 1o the incident. Sueh paid absence
shall aot be deducted from any sick or personal leave to which Lhe teacher is entiiled.

In cases of aceident or such assault, the teacher shall be reimbursed for any medical costs or for costs
of replacing or repairing dentures, eyeglasses, hearing aids, ot any similar bodily appnrtenances not
covered by workmen’s compensation, which are destroyed, damaged, or lost while the teacher was
acting in the legal discharge of his/her duties wilhin the scope of his/her employment.




Teachers shall be reimbursec Jur the cost of clothing ar other personal propenty destroyed, damapcd,
or lost as a result of an accident or an assault suffered by the teacher while the Leacher was acting in
the legal discharge of his/her duties within the scope of his/her employment.

. Inthe event that any school huilding is evacuated in whole or in part by reason of any repori or threat
of damage therelo by bomb, fire, or other lethal instrument or incident, the teacher’s first
responsibility is Lo cvacuate the students as quickly as possible accurding to the prearranged plan for
that cmergency. After evacualion, the teacher shall report to proper authomties anything «f a
suspicious nature observed during the evacuation, bul teachers shall nol be required to participale in
any search for such lethal or destruclive instrument and shall be required 1o evacuale the building
while such search is undor way,

No teacher shall be held responsible, financially or otherwise, for damage, loss or destraction ol
monies, building and classroom malerials, furniture, or artieles unless the teacher is proved negligent.

. The Administration shall nolify the Association of the probability of layofTs and subcontracting and
provide the opportunity for discussivn of allemmatives and courses of aclion to maximize the
amelioration of the necessary actions.

. In determining seniority for purposes of this Agreement, (he seniorily date for cach employee shall be
established as beginning with his’her most recent date of hire (i.e, the date the employee actually
comumenced work in the District).

. A teacher on special assignment shall:
1. accruc scniority in the tenure area thal he/she was in prior (0 going on special assignment.

2. suffer no professional disadvantages as a resull of being placed on special assignment.

3. return to the pusition and building that he/she held immediaicly prior to being placed on special
assignment.

When a teacher is summoned (o a mecling with an administrator or supervisor, the purpose of which
is disciplining or reprimanding said teacher, either verbally or in wriling, reduction in cownpensation
or deprivation of professional advantage, the administralor/supervisor shall inform the teacher in
writing of the right to bave an Association represenlative present and shall schedule such meeting to
facilitale the availability of an Associalion representative. If a Leacher desires to pursuc a grievance
as a result of the substance of such a meeting, the teacher wmay consider such a meeting o be the
informal step of Level One of the Grievance Procedure in this Agreemcnt and proceed to the next
step.
ARTICLE 19
TEACHING HOURS

. TEACHER'S WORK DAY

1. Teachers shall report to their regpective school at least fifieen {15) minutes beforc the start of the
school murning and afternoon.

]

All teachers shall remain a rmmmum of 20 (twenty) minutes aftcr the dismissal bell with the
following cxceplions:
a. The building principal shall have the rght o excuse teachers from remaining afler
school the twenty (20) minutes designaled above if the teacher does nol have a prior
professtonal commitment.
b. Special teachers shall adhere to the schedule in the building lo whieh they are assigned
unless the teacher has a prior professional commitment.
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The length of the teacher work day, including at least a thirfy (30) minute uninterrupled duty-free
luneh and al least one (1} planning period of at least thirly (30) ininutes, shall be six (6) hours for
the clementary schools and six and cne half (6 %) hours for secondary schools. In the elementary
schools, there shall aiso be a five (5) minulc transition period prior 10 the opening bell, in which
students may b allowed access to classrooms, and teachers must be present lo supervise students,
but no instruetional duties shall Lake place. 1t is further wnderstood that the fificen (15) minute
requiremcnl to repor to the building, as noted in Artiele 19.A.1 of the agreement belween the
parties, shall be prior to the start of the instructional day, nol the transitional period.

‘I'eachers shall devote themselves faithtully to the duties of (heir positions during the abovcmen-
tioned school day.

Any problems arising from the teacher’s work day which cannol be resolved -through
administrative channels may be referred to the Grievance Comunitlee for resolution.

If the District contemplates any significant changes in bus sehedules or instruetional hours in any
of the District’s schools, it shall nolily the Association, which sball then have the right to open
negotiations with regard to any impact such changes might have on the work day.

Bargaining unil members assigned 1o elementary sebools shail have al least twa {2) half days in
June, designated in the school calendar, 10 complete duties as they see tit. Unit members shall not
be required 1o remain in the building, and may compleie their professional duties as they see fit.

B. ELEMENTARY SCHOQL PERIODS

1.

Elementary leachers will be assigned at least one planning period of at least thirty (30) minutes

each school day.

In the event of schedulmg conflicts which impact assignments of thicty {(30) minutes planning
time for onc or more teachers, principals shali consult with their building representatives in an
effort 10 resolve such. Any resolution that would violate the contract shall be subject (o approval
by the Superintendent and the Associalion President.

I the scheduling conflicts cannot be resolved pursuant o paragraph 2, or in the event tbe special
teacher is absent and a substitule is not available, coverage shall be provided on an individual
basis as follows:

a. By monitors or teachers assistants, if available,
b. From available icacher volunteers, il any.

e. If no relief is availahle alter resorting 10 a or h above, the leacher shall remain in the
classroom and the principal shall insure the teacher receives fifteen (15) minues reliel
during the school day [or personal needs and the teacher shall be reimburscd for the
remaining fifteen (15) minutes at the hourly rute of 1.5 times the seeondary rale described in
Article 11, Section H.1.and pro ratcd for any additional time worked.

d. Whenever special arca leachers (i.e. reading, speech, resource, etc.) arc pulled from their

regular daily schedule to cover a elassroom, they will be compcensaled at the additional rate of
$25 per day.
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4. Lvery elemenlary leacher shall have the oplivn of leaving his/her classroom when a special -

teacher 15 in charge of the class. Such period is to be used as a preparation period.

a. Elementary schoo! teachers shall have one (1) thirty (30) minute free lunch  puriod  daily,
during which time the teachcr may leave the buiiding.

A teacher's lunch periad or any part of a teacher’s lunch period shall nol be considered as
prepuration period.

In the evenr elernentary musie teachers are required to tcach a performance group in more than
one school in any school vear, such teacher shall receive a stipend of two hundred dollars
{$200.00) as specificd in Article 40 of Lhe Agreement. A perfonmance group shall be a group of
students which, with the approval of the Districl, the teacher prepares for performance befure an
audicnce: such preparation and performance tnusl involve time outside of normal school hours
such as after schoo! rehearsals and/or evening performances.

During special school day sessions of one half day, in-servicing days or delayed openings, lhe
district will not be required (o provide the prep pcriods described in Article 19. Tlowever, aver
the coursc ol an instructional ycar the district agrees, upon the mutual, written conscnl of the
Superintendent and RTA President, to make adjustments to scheduling so that the loss of
preparation periods 1s cqually balanced.

C. SECONDARY SCHOOL. PERIODS

D. ]

L.

Academic subjecl-area secondary school teachers shall have eight (8) periods (nine {9} pentods in
the Middle Seiwol) cach day as follows:

a. Five (5) ipstruction periods, Science teachers shall have five (5) instructional periods and
tour (4) instruction periods and one (1} laboratory period.

b. One (1) duty-free lunch period during which time the teacher may leave the building,.

¢. One (1) preparation period {two (2) preparation periods in the Middle School), the length of a
regular class period, during which they will not Be assigned to any other duties.

d. One (1) extra assignment period which may require supervision of pupils, but which will not
require instruction,

e. A teacher shall not be required to eonduct {ive (5) straight instruclion periods except by
mulual agrecmenl,

A secondary school teacher may be assigned a homeroom assipnment exclusive of extma
assipnment period as defined in subdivision d, ahove. Such homeroom responsibility shall
consist of those dutics required for attendance and school bulletins.

A teacher may agree 10 an assignment of a sixth instruclion peried in lieu of an extra assignment
period or be compensated at least 1/6™ of the day’s salary for cach such period.

During special school day sessions of one half day, in-servicing days or delaycd openings,  the
districl will nol be tequired to provide the prep periods described in Article 19. However, over
the course ol an insiruciional year the disirict agrees, upon the mutual, wntten consent of the
Superiniendent and RTA President, to make adjustments to schedulmg so thal the loss of
preparation periods is equally balanced.

ANDA ST
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When teachers arc required to cotrect Basic Minimum Competency '1ests, they shall be additionally
compensaled al the rale of une dollar ($1.00) for each sueh Rasic Minimum Competency Test they
review and carrect upon satisfactory proof'to the District of the number of (sts corrected.

Elemcnlary teachors will be paid {§1.00 per} for the correction of mandated state tests.

For courses of study which arc duplicaled at two or moie sccondary schools in the Disrict, one
teachcr (fom each building impacied will be responsible for constructing the {inal exarnination in {hat
covurse. The procedure for constructing such exams will be as follows:

1. Teacher 1ests preparators will formulate tests for cach traek (honors, regents and non-regents) as
necessary, for caeh grade level.

2. Tworeleasc days or up to two days financial remuneratiou will be provided for each  teacher
test preparer. The daily raie of pay for 1those preparers selecting that option will be the ¢ rent
Romc per diem certified substitute teacher’s rale. (Additional lime may be provided w:  he
approval of the Superintendent.)

ARTICLE 20
ACADEMIC FREEDOM AND INDIVIDUAL FREEDOM

. 'Teachers shall teach the courses of siudy and use the basic textbooks adopted by the Board of
Education and shall use Lhe materials and methods prescribed by the Superiniendent of Schools.

. Teachers shall tcach fully the course of study for each grade and each subject and shall be granted
academic and individual freedom as described below.

. It is the duty of the panties to educate the youth in Lhe demnocratic traditions, to foster a recognition of
individual frcedom and social responsibilily, to inspire meaningful awareness of and respect for the
Comnsiitution and the Bill of Righis, and to instill appreciation of the values of individual rights,
pe- mality and property. In the exercise of these freedoms wilthin acceptable standards of
pr. ssional educational responsibility, the tecacher may discuss his’her own subject and related
subjects in the classroom in an atmosphere which is free from undue censomship and artificial
restraints and one in which academic freedom for teacher and studeni 15 encouraged.

. Academic frecdom shall be guamnteed to Icachers, and no limilations shall be placed upon studying,
investigating, presenting and interpreting facts and ideas concerning man, human society, the physical
and biological world and other branches of leaming as defined in parl C. 1 shall be the policy of the
Superinlendent and Association 10 maintain and encourage full freedom, within the law, of speech,
inquiry teaching and rcsearch.

. The Supcrintendent shall provide academic freedom from interference in grading of students. The
mark given by a teacher is the record of the teacher’s evaluative judgment of the work of the pupil.
The teacher shall be considertd the expert in evalualing the work of pupils and the integrity of the
Lcacher in marking the pupil will be respected.

ARTICLE 2]
PUPIL DISCIPLINE

. The Superinl.end.e:nt and Associelion rccognize that discipline and pupil behavior are important in the
lcamning situation and sehool environment. Discipline in the classroom should have as ils objective
the studenis’ adherence o aceepted rules of conduct, behavior, and order as set by the Leacher.
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13. Each teacher is required to mamniain appropriate pupil behavior so that the objectives of traming for
self-discipline and individual responsibility may be realized and a favorable climate for leaming may
cxist. 3t is recognized that diseipline problems arc less likely to oceur in elasses which are well
planncd und well taught where a high level of student inlerest is maintained. No teacher or ¢luss shall
be required to lolerate any acts of gross misconduct, including bul not limited to flagrant discourtesy,
abusive language, acts of violence or deliberate insubordination.  Persistenl mishchavior may make
the continued presence of the student in the classroom intolerable. In such cases, the well being of
Lhe class as a whole musi be the prime responsibility,

C. Teachers shall practice such discipline in the school as would be exercised by a kind, judicious parent
recognizing, however, that corporal punishment 18 prohibited by the policies of the Board of
[iducation and the Board of Regents.

D. The leacher may use such measures with 4 student as are necessary and rcasonable to protect
himselt/hersel [ againsl attack or assault, Any case of assaull on a leacher shall he promptly reported
10 the Superintendent or his/her designated vepresentative. The Board will provide legal advice Lo the
leacher of his’her rights and ohligations with respect to such an assaull.

E. SCHOOQJ, DISCIPLINE COMMITTEE

1. School discipline policies are the responsibility of the building prineipal.

2. In each school, a Diseipline Commitice of at least iwo (2) classroom leachers and the principal
shall be formed 1o meet within two school weeks afier the committee’s formation and al any time
deemed necessary by the committee’s members. These classroom leachers shall be chosen, one
by the principal and the remaining by the faculty of each schoal. This selection shall take place
at a faculty meeting during the last month of the preceding school year or within the first two
weeks of the new school year,

3. It shall be the funciion of this commiltee to cooperate with the principal in drawing up policics
and practices of good discipline in their school, and to inform the teachcrs in writing of the
palicics and practices being used in their school,

4, A program shall be set up by this commitice 1o inform and give gnidanee Lo the new teachers in
the area of student discipline.

S. Ateacher experiencing a serious discipline problem shall have the right Lo request and encourage
the principal to bring it to the attention of suid eommitiee.

6. The commitlee shall have the right 1o request and encourage the principal io  call  upon the
services of guidance counselors and other specialized personnel (o be in attendance at the
meetings of said committee when it appears that the expertise of such  specialists  would be
beneficial to the committee and would assist them in making the most prudent decision.

F. REMOVAL OF PUPIL FROM CLASSROOM

1. A teacher inay send a pupil from the class to the principal when the student’s behavior is such as
to endanger himself/hersell or others, interferes with the learning of others or makes him/her
insuborndinate or disorderly. Pursuant to the Rome City School District Code of Conducl, Lhis
removal shall he for a period of time up 1o two (2) hours. In such cases, the teacher shall furnish
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the principal, as promptly as possible, full deiails of the incident. Such a student will not be
permitted to return to his/hier class untif (he matter has been reviewed by the proper administrator.
The prinvipal shall be required to discuss and review the matter with the teacher, whengver
possible, before readmission of the student to class is effected. In severe cases, other appropriate
specialized personnel shall be consulled hefore a decision regarding readmission o class is
effected.

)

A leaeher can request (he permanent removal ol a pupil from the classroom. Such requests shall
be directed Lo he principal or his/her designated supervisor.

a. Pcrmanent removal of a child from a classroom shal! be the decision of the principal who
shall sigmficanlly consult with the wacher and school specialist concerned. 1 is recognized
that this scction does not deal with permanent removal from school, bul only from a
panticular classroom, with the hope of placing the child in a more compatible classroom
situation which would be 1o his'her advantage.

b. When il is determined that a child is so disruptive that proper classroom instruction eannot
take place, the child shall be remaved from the class 1o reccive special serviees and
instruction until such time as he/she can return Lo a regular classroom situation,

3, The Superiniendent and RTA agree thal student disecipline policy lools, and their consistent
application needs immediate attention. The Superimendent and the RTA president shall immedi-
ately jointly appoinl an Ad Hoc commiltee 10 resolve these issues.

G. To help problem children, the leacher may request and every effort will be made by the principal to
secure, as rapidly as possible, the scrvices of special counselors, social workers, law enforcement
personnel, physicians or other professional persons.

ARTICLEF, 22
EACHER-ADMINISTRATION LIAISON

A. DEFINI(] SE

The building representatives elected in the manner specified by the constitution of the Association
shall be the liaison between the teachers of the school and the building principal, when it affects terms
and conditions of employment,

If the contract negotiated and ratified by the Supcrintendent and Association is to be implemented to
the besl intcrests of both parties, it is essenhal that the contents of the sagreement be thoroughly
communicated to teachers, administrators and supervisors.

B. DIVISION OF RESPONSIBILITY

I. ‘It is the responsibility of the Superintendent to make familiar to local school administrators the
provisions of lhe agreemenl.

2. 1t is the responsibility of the Association to educate the membership to all rights and
responsibililies of the agreement.

C. PROCEDURE

1. The liaison(s) shall meet with the prineipal whenever necessary to review and discuss school
problems and practices within the school relative 1o terms and conditions of employment,
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H.

2. The liaison(s} with 1he advice and consent of the building principal shall have Lhe right to
schedule, as described in the anicle on use of school facilities, Association neetings in the
school. Advance notice of these meetings will be given as wel! as the planned agenda.

3. ‘The liaison(s) shall be permitied (o mect with individual {eachers as long av it does not interfere
with instructional program.

4, In event that a gnestion of violatien of any article of the agreemnent should arise, the teacher-
admirustration liaison(s) and/or teachur may be Lhe agent to bring the matter to Lhe allention of the
grievance comimittee.

5. Qrienation of teachers 1o ihe (erms and conditions of this Agrecment will be the responsibility of
the Associalion.

ARTICLE 23
ETHICS

The teacher participates in fhe formulation of general school policy under the leadership of the
supervisor and administrator.

'the tcacher, administraior and Superintendent transact all official business through proper channels
and held inviolate all confidential information. Such channels musl be open to all requested
communicalions.

The teacher, supervisor, alminisirator and Superintendent recognize their obligations to develop
growing apprecialion, understanding aml implementation of the principles of democraey. They

rcfrain from using the school 1o promote persons! views on religion, race or partisan policies.

The teacher, supervisor, administralor and Superintendent shall give due notice in fair time in all
eases of appointment, resignation of termination of service,

Proflessional courtesy shall be observed by both teacher and administratoer at all times.

The teacher, supervisor, administrator and Superintendent shall avoid disparagement of fellow
professionals in education.

The teacher, supervisor, administrator and Superintendent shall be impartial in all relalionships with
(he pupil pertinent to race, creed, sex, national origin, age or marital status.

The teacher shall receive from the administrator professional appraisal of his/her work and receive
help with his problems as requested by the teacher. The Superintendent shall apply supervisory

assistance.

The teacher may actively participate in the work of local, state and national professional educational
assoclations.

Ethical procedures shall be used by the teacher, supervisor, administrator and Superintendent in
securing positions and filling positiohs and in maintaining harmonious working relationships,

The professional stafT shall dress in a manner consistent with the Commissioner of Education’s nuling
on such matters.
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ARTICLE 24
IN-SERVICE PROGRAMS

‘The continuing improvement of the qualily of instruction should be a vital concemn of every school

syslem, The staff of the Rome Public Schools will encourage this through In-service Education
conducted by qualified personnel.

‘The Associalion shall appoint 3 commitiee of six (6) 10 study Ibe area of ln-service courses to he
offered Lo the teachers of the Rome Public Schools.

[. The comemillee shall be cmmpowered to make recommendations in the name of the Association ta
the Supcrintendent.

2. The commilice shall make its milial report by December 1.

‘The courses of study, approved by this commitiee and the Superintendent shall be recommended to
the Board iu writing thirty (30} days prior to budget submission date to be included as a budgetary
Hem.

Teachers and nurses who eormplete in-service education courses approved by the Board shall receive
credit, as recommended by the committec lo the Superiniendent for purposes of administering the
salary schedules.

Teachers selected as instructors or coordinators will be compensated for instructional and planning
time as determined by the commitice and the Superiniendent.

An In-service program will be offered by the Superintendent in each of the years of the coniract.

ARTICLE 25
CURRICULUMP NING

The professional staff at all levels shall have the right to significantly participate in the formulation of
curriculumn changes and in educational planning. Any such changes must fulfill the requirernents of
the Stale Education Law and be in keeping with the recommendations of the State Education

"Department. These changes shal) be spproved by the Rome Board of Edueation before becoming a

part of the curriculum.

When an arca of cusrieulum needs to be studied, as detcrmined by the Superintendent with input from
the Association President, a commitiee shall be sc.zcted to institute appropriate changes. Curriculum
Planning Comumilices shall be sclected hy the Superintendent and the Association President.
Elementary Curriculum Commitlees shull be comprised of 5 classroom leachers whenever possible,
while secondary Curriculum Committees shall be comprised of al least one teacher from each
secondary building affected or by two teachers from those subject areas taught in only one building.
Comniittees shall also include an equal number of other professional staflf which will include
directors, coordinslors or principals. SUCH COMMITTEE WILL:

1. Enlist the services of other members of the professional staff for suggestions. opinions and jdeas
that will aid them in formulating the curriculum.

2. Evaluate and reeommend appropriate audio-visual materials.
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3. Ruecommend textbooks to appropriate personuel.

4. Whenever practicable, all curriculum planmng will take place during the summer and participants
will be paid at the summer school ralc.

Atfter approval by the particular department or grade level and the Superintendent and Board of
Education, the changex or courses of study, shall then be mnade available o all personnel involved
in the implementation of the specific curriculwn. Tt shall contain a list of available resources and
indicate wherc suggcsted supplementary malerials may be found.

Lh

6. The professional sta(f will follow (he curriculum as developed by the committee and approved as
detined in ltern 5.

ARTICLE 26
MONITOR

. The Association and Board agree that a cacher’s pnmary responsibility is the contribulion he/she can
make (o children’s educational development and thal his/her enerpies should be utilized to this end. II
is, therefore, recognized that the purpose of teacher aides, henceforth called monitors, is to relieve
teachers from non-teaching duties. No menitor or other non-eertificated person shall be used to
replace a professional staff member or assume duties which are directly associated with (he child’s
educational devclopment. Monitors shall be hired with due regard to their ability. Although a
professional staff member musl be readily available, a monitor does uol have to be under the direct
physical supervision of a professional staff member, Monitors will work in the following areas where
their duties are custodial, clerieal or otherwise of a nature nol requiring a professional staff member.

1. Cafeteria supervision.

2. Busduty,

3. Playground supervision.

4. Clerteal Work.

5. Inventory of books and supplies.
6. Corridor supervision.

The foregoing enumeration is for the purpose of illusiration of the type of duties a monitor may
perform and not a total list of those duties.
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ARTICLE 27
TEACHERS O STUDENTS IN 12 MONTH PROGRAM

NG

Al) openings for teaching students in the 12 month program will be advertiscd in the same manner as
provided for vacancies, transfers, reassignments or promotions.  Tecachers who have applied for such
positions will he nolified of their cligibility to teach students in the 12 month program by June 1
along with a list of the staff, and all other rules relating to the filling of regular positions by
reassipnment, (ransfer or promotion shall apply with respect to teaching students in the 12 month
program.

SELECTION

Subject to there being sufficient enrollment.

1.

r

All teachers who taught students in the 12 month program the prior year will be firsi considered
io return to a position unless they laught outside their area(s) of cerlification.

All vacancies will be filled in accordance with the methad of selection crileria listed below. All
other criterta being equal among competing candidates, seniorily in the 12 month program will
prevail and, if that is equal, then Districlwide seniority will be the deciding factor,

Critenia

Teachers in the Rome Public School System who teach full-time in the particular subjccls and
gradc level during the repular school year and have teught students in the 12 month
program.

Teachers in thc Rome School District who were selected to teach students in the 12 moenth
program the prior year but were nol utilized due to low enrollment.

Teachers in the Rome Public Sehool System who teach full-lime in the particular suhjects and
grade lcvel during the repular school year.

Teachers in the Rome School Disirict having certification in the suhject area, who have
previously taught students in thc 12 month program, but are not regular teachers of that
subject area and/or grade level.

Teachers in the Rome City School District having certification in the subject area, who have
never Laught students in the 12 month program, and are not regular teachers of that subject
area and/or grade levcl.

If no teacher having cerfification in the subject area is available for assignment in the 12
month program afier the application of the foregoing crileria, recruitment and hiring of
certified personncl for the necessary positions 1s then at the discrction of the Dis{rict.

If no certified teacher can be found, then uncertified applieants from the Rome City School
District will be given preference over those from outside.

C. In case therc are culs in teaching positions in the 12 monlh program, the person(s) wilh thc lcast 12
month program seniority in the suhject area to be cut shall be laid off and shall be first rehired should
the positions be reinstated within the same period of time as allowed for preferred eligible status
under section 2510 of the Education Law.
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D. Once a teacher has been notificd of employment in the 12 month program and has accepled such
employment, he/she shall be available for the period specified and shall be employed in an
appropriale professional capacity for the {ull period and salary specified herein unless the teacher
voluntarily agrees 10 work (or less than the (ull period, in which case, the salary shall be reduced pro
rata

ARTICLE 28
TEACHING CONINTIONS

A, TEACHING FACILITIES ITIE BOARD OF LDUCATION WILL PROVIDE

1

Space in or near each classroom for adequale storage of instructional materials and recerds,
supplies and personal belongzings.

Safe and healthful conditions under which leacbers can carry out Lheir professional duties.

Au adequale but separate smoke-free area in each school building for the usc of tcachers for
eating their lunch apart from the students.

Well-lighted, clean and smoke-free teacher rest rooms with ap assurance of privacy.

A room or space set aside in each schoo! for the plamning and preparation of malerials for
teachers. Said room should be a smoke-free environment,

Adequate blackboard and bulletin board space in every elassroom.

An appropriately furnished room(s) to he reserved for the use of teachers as a faculty lounge(s).
Said room(s} will be in addition to the aforemcnlioned teacher work area and will also be a
smoke-free cnvironment, “

A separate serviceable desk for each classroom and/or homeroom teacher.

Copies, exclusively for leacher’s use, of all texts used in each of the eourses he/she is Lo teach.

. Each teacher shall have reasonable access lo copying cquipment necessary for the performance of

his/her every day responsibilities.

B. COLLECTION AND HANDI.ING OF MONEY

L.

Teachers will not be required to solicit, collect, handle or account for monics or  merchandise
from students, parents, other Lcachers and employcees of the Board for nen-cducational purposes.
This includes such things as money for photographs, money for P T.A., service agencies, drives,
etc.

Teachers may, when neccssary, collect and transmit money o be used for educational purposes,
i.t., books, milk, cafeteria, ficld trops, etc., only when ibe collcction and transmission of this
money could not be reasonably achieved by present non-teaching persornel.

Each schoo! shall have a location designated by the principal for the deposit of monies and
storage of malerials of a confidential nature.

C. CLASSROOM VISITATION
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Classroom teachers may be requesied and may also requesl (o visil olher classrooms with the prior
approval of the appropriatc administrators &nd the visited lcachers. When a teacher is absent from
class for a classroom visit, as approved by the Adminisiration, a substitute teacher shall be provided
and the teacher shall not suffer any loss of pay or leave.

. TRANSPORTATION OF PUPILS BY TEACHERS

Teachers will not be required 1o diive pupils to activities which take place away from (he school
building, Teachers may do so voluntarily, howcver, with the advancc approval of their prineipal or
immediale supervisor. In such event, the teacher will be relieved of all personal liahility for any
accident which may oceur in connection with said trip.

NON-IT:ACIING DUTIES

‘The Superintendent and Association acknowledge that a teacher’s primary responsibility 15 to teach
and that his/ber encrgies, 1o the cxtent possible, should be utilized o this end. Therefore, the
Superinlendent and Association agree that profcssional staff members will not be routinely asked or
assigned to do non-professional duties excepl in unusual circumstances,

i. Non-professional duties shall be defined as: Any job assignment that should normally be carried
out by a non-professivnal employee, or any job or assignment that should normally be carried on
by the maintenance, clerical or janitorial staff.

2. Any professional staff member who is given any assignment or duty he/she deems unprofcssional
may reporl this to the Grievanee Comrmitlee.

TICLE 29
ASSOCIATION RIGHTS

. Each building represenlative shall have the right to schedule Association meelings through the
building principal before or after school or during the lunch period in his or her building. Such
meetings shall be scheduled so asnot {o inlerfere with the normal operation of the building,

. The R.T.A. will be allowed (wenty-two {22) days pcr year, cumulalive during the life of the contract,
to be used for business vitally connecled with the welfare of the Association. The President of the
Association wil} be allowed onc-half (1/2) day per week cumulative during the life of the contraet.
Allhough it is rccognized that the President of the Association or highher designee may sometimes
need additional released time to conducl Association business, il shall be without cost to the Board or
loss of instruction time unless authorized by the Supeviniendent of Schools. The R.T.A. may utilize
up (o ten additional days per ycar upon exhaustion of the above pool of days. For each such day used
the Association will reimburse the District for the aetual cost of the substitute teacher.

. Whenever members of the ncgotialing unit, including Association represcniatives, are scheduled by
the parties to partieipate during working hours in conferences, meetings or in negotiations, they shall
suffer no loss in pay or leave. ‘

., The President ol the Romc Teachers’ Associalion or his/her designaled rcpresentative will attend
regularly scheduled meetings of the Board of Education and shall be provided a copy of the agenda
when il becomes availahle.

The Association shall be given a place on the agenda of regularly scheduled building faculty meetings
for reports and announcements,

The Association shall be actively involved in the recruitment of new teachers.
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The Association shall be given a place on the agenda of the orientation program for new teachers.
The Association and the Superintendent will further develop the onentation program so that new
teachers will be more readily acclimated to the educational system of the Rome City School District.

Members of the Assoeiation will be granted time off without loss of pay when allending grievance
bearings held at 4 mutually agreed upon time or called by an arbitrator,

There will be no reprisals of any kind taken against any teacher by reason ol his/her membership in
the Association or participation in any ol its legal activities.

Duly authorized representalives of the Assoelation and its affilialcs shall be permitled Lo Iransact
official organization business on school property at all reasonable tirues, providud that this shall not
interfere with or interrupt normal school activities.

[n formulating desipns and plans for the construetion of new school buildings and/or the malenal
alteration of existing school facilities, the Board, the Administralion and the architects will consult
with thc Association and representative leachuers of thosc grade levels and specialists (o be affecled
thereby, and (he recommendalions and suggestions of such commitiee will be given full and thorouph
consideration in formulating such plans. After revision of such cornmitiec recommendations another
meeting will be held with the teachers” committee and an aftempt to recoucile any differences of
onion will be made.

The Assoeiation will be allowed the equivalenl of one conference day for in-service training amnd/or
leacher orienlalon.

Whenever the Board is considering a proposed school budget, il wilt give notiee Lo the Assogialion
prior to any decision with respecl (hereto and will give the Association the opporlunity to meet with
either the Finance Committee of the Board or such other representatives as the Board may select 1o
diseuss the RBoard’s conlemplated proposed budget.

Inlormation available to ihe Superintendent will be made available to R.T.A. upon request unless it is
of a confidential nature.

0. Up to three leachers per year designated by the Association shall, upon request, be granted leaves of

absence withoul pay for Associalion activilies. Up to lwo such teachers shall be granied Jeaves 10
serve in elected statewide or national offiee for up Lo two lerms of office ot to exceed four years. An
additional (cacher shall be granted a leave of up to two years lo cngage in local, state or national
association activities other than elected office. Upon return from this leave, such teacher will be
allowed one step on the salary schedule. Any request for such leave will be filed in wnling by June 1
of the year that the leave is desired.

ARTICLE 3{
DEPARTMENT RIGHTS

Each teacher who is a member of a specific department shail be accorded full participation in the
formulalion and development of policies and practices alfecting terms and conditions of employment
and shall have a right and obligation to signifieantly participale in the initiation, development and
implementation of the edueation program of that depariment to the [ullest extent outlined in this
Apgreement as pertains to;

1. Curriculum.

2. Selection of methods and matenals.

3. IDstablishment of in-service eourses.

4. Planning and remodeling facilities.
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. Arranging for department meetings.
6. Notificalion of vacancies.
7. Other education matters as may involve the specific department.

B. If a coordinator is jucapacitated or absenl tor oue month or more, he/she shall be replaced on a
tcmporary basis wilh pro-rated compensation by a member ol the department.

C. Teacher Coordinators shall be elected on a bi-annual basis in accordance with the (ollowing
procedures.

). Each year. the first weck of May, a lisling shall be posted of all those coordinator positions
available, ‘

Those eligible to vote would be:

a. Current, active members of the department. ('Vhis includes part-time).
b. Those people on sabbatical leave.

Thosc ineligible to vote would be:

8. Teachers onspecial assignment.
b. Teachers on unpaid leave,
Those eligible to run are:

a. Anyone who is a current member of the department, excluding term subs,

b. Anyone who has notificd the District that they are retuming {rom a leave and have been
assigned to thal particular departrent.

c. Anyone relurning from a léacher on special assigimment position.

d. A person who has requested a transfer within the District and has been confirmed for Lhe
requested position Lhe following year.

Eligibility to vote will be determined by May 15™ and elections should be held by June 1°",

Teacher Coordinators shall be subject to the same standards ol performance applicable to other
instructional positions. Teacher Coordinators shall be supervised by the Assistant to the
Superintendent for Insiruction/Curriculum and the building prneipal, and may be
administratively removed during the school year for substandard performance, subject to Lhe
grievance procedure. Should the Superintendent desire (o administratively remove a ‘Leacher
Coordinator, a committee made up of the Assistant to the Superintendent for
Insiruction/Cumiculum, the President of the RTA, and a member of thc affected department,
agreed to by the Superintendent and RTA President, shall decide on the employee’s individual -
status as a Teaeher Coordinator.

Teacher Coordinalors will be responsible for: curriculumn work, lexibook selection committee,
coordination ol programming, budgel input as requested, dissemination of information,
mentoring, Superintendent’s Day activities, and other dulies.

In (his article, department shall mean grade level for elementary teachers.

D. There shall be the following Teacher Coordinators:

Secondary: English
Math




Sociul Studies

Science

Foreign Language

Technology/family & Consurner Science/Business
Elemeritary: One per grade level (K, 1.2, 3,4, 5. 6)

District Widc: Art
Heulth
Library
Music
Nurscs
Physical Education
(Guidance
Special Liducation

E. Coordinalors wili have up Lo 5 days rcleased time per year to assist with their duties; the days will be
coordinated through the Assistant Superintendent for Instruction/Curriculum’s Office.
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ARTICLE 31

POSITIONS IN SUMMER AND EVENING SCHOOL.S

A. APPLICATION FOR HIRING

All openings for summer school and evening school positions will be adveriised in the same manner
as provided for vacancies, transfers, reassignments, or promotions. Tcachers who have applicd for
such positions will he notified of their eligibility to teach summmer school by June }* along wilh a list
of the stall and subject area, and all other rules relating to the filkug of regular posilions by having
reassignument, trausfer or promotion shall apply with respect to summer and evening school. Summer
school and evening school openings shall be publicized as soon as possible. A tentative wrilten
contract shall be made July 1™ for summer school openings and no later than September 1™ for
evening school openings.

B. METHOD OF SELECTION
Subject Lo there heing summer school and enroliment:

1. Al teachers who taught summer school the prior year will be first considered to rctum to a
summer schoul position uniess they laught outside their area(s) of certificalion.

2.  All vaeancies will be filled in accordance with the method of selection criteria listed below. All
other criteria being cqual among eompeting candidates, summer school seniority will prevail
and, if (kat is equal, then districl-wide seniority will be the deciding factor.

Scleclio ileria

a. Teachers in the Rome Public School System who teach full-time in the particular subjects and
grade level during the regular school year and have taught summer school.

b. Teachers in the Romc Public School Systemn who teach in the partieular subject area and
grade level during the regular school year,

¢. Teachers m the Rome City School District who were sclected to teach summer school the
prior year and nol utilized duc to low enrollment.

d. Teachers in the Rome School Systern having recognized compcicence in the subject area, who
have previously taught summer sehool, but are nol regular teachers of that subject arca and/or
grade level.

€. Teachers in the Rome Public School System having recognized competence in the subject
area, who have not previously taught summer school, and are not regular teachers of that
subject and/or grade level.

£ If no teacher having recognized compelence in the suhject aren is available [or summer

school assignment after application of the foregoing crileria, recruitment and  hiring  for
sunimer school positions is then at the discretion of the summer school principal.
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In case there are culs in summer school positions, the person(s) with the least summer school
senionty in the suhject area Lo be cut shall be first laid off and shall he first rehired should the pasition
be reinstated within the same period of {ime as allowed for preferred eligible status under section
2510 of the Cducation Law.

MUTUAL COMMITMENT FOR SUMMER AND LEVENING SCHOQL TERM

Omnce a (eacher has been notified of suinmer school employment and has accepted such employment,
he/she shall be available for the period specified and shall be employed in an appropriate professional
capacity for the full period and salary specified herein unless the teacher volnntarily agrees 1o work
for less than the full period, in which case, the salary shall be reduced pro-rata.

Any teacher who works registering students for surniner school, but is not employed due Lo lack of
enrollment, shall be compensaled at the rate of 1/30™ of the surnmer school rate for each day of
registration worked. '

ARTICLE 32 SUPERVISORY ASSISTANCE. TEACHER

OBSERVATION EVALUATION
AND RECORDS

BIECTIVE OF OBSERVATION

The primary objective of obsecrving teachers is to improve the quality of instruction,

CRITERIA USED IN OBSERVATION

The criteria for teacher observation shall he generally limited to and dirceted al the teacher’s ability to
teach in ao effective manner. Effective teaching is nol limiled to or synonymous wilh any one
particular method or technique of instruction. The observation of teachers will be based primarily on
those criteria set forth in the ohservalion form contained herein.

OUTSIDE ACTIVITY NOT A CRITERIA IN OBSERVATION

No outside activities shall be a ¢riteria in teacher observation.

PERSONNEL MAKING OBSERYATIONS

Only qualified members of the certificd staff shall be used to conduct ohservations of ieachers, and no

observation will be made by persons who are not certifieated for the position being ohscrved or the
administrative posilion in which they are acting in making said observation. The following puidelines
shall be followed in these observations:

1. Observations may be conducted by any certified administrator not a member of the bargaining
un.

2. Tenured teachers who receive a clearly unsatisfactory obs¢rvation which contains inherently

adverse criticism of the teacher’s performance may request and will be granled another
ohservation by a different administrator.
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OBSERVATION REPORT FORM

No substitutions, additions or any other modifications of the printed fommn, except to create additional
space for comments, shall be given to the teacher. In cuses where an obscrvation indicates
performance is unsatisfactory or in need of improvement, the teacher will be advised in acecrdance
with the following steps:

1. Why the parlicular phase of the teaching process was not reporied to be  satisfactory.

2. 'What specific supervisory assistance was given (o improve the phase of teaching that was not
fonnd 1 be satisfaciory.

3. Snggest positive recommendations for further growih and development.

. OBJECTIVE OF EVALUATION

The primary objective of evaluating leachers 1s to improve the quality of instruction.

;. CRITERIA USED [N FVALUATION

The criteria for teacher evaluation shall be generally limited to and directed at 1he teacher’s ability to
teach in an cfiective manner. Fffective teaching is not limited to or synonymous with any onc
particular method or technique of instruction. The evaluation of tcachers will be based primarily on
those criteria sct forth in the evaluation form contained hercin.

. QUTSIDE ACTTVITY NOT A CRITERIA IN EVALUATION

No outside aclivities shall be a crilcria in teacher evalualion.

PERSONNE] ING EVAL NS

Only qualified members of the certified staff shall be used to evaluate teachers, and no evaluation will

be made by persons who are not certificated for the position being cvaluated or the adminisirative

position in which they are acting in making said evaluation. The following guidelines shall be

followed in thesce evaluations:

1. Evaluations may be conducted by any certified administrator not a member of the bargaining unit,

2. Tepured teachers who receive a clearly unsatisfactory evaluation whieh contains inhercnily
adverse criticism of Lhe Leacher’s performance may request and will be granted another evaluation
by a different administrator.

EVALUATION FORM

No substitutions, additions or any other modifieations of the printed form, except to create additional

spaces for comments, shall be given to the teacher. In cases where an evaluation indicates

performance is unsatisfactory the teacher will be advised in accordance with the following steps:

1. 'Why the particular phase of the teaching proccss was not reported to he  satisfaetory

2. What specific supervisory assislance was given lo improvc the phase of teaching that was not
found to be satisfactory '

3. Suggesl positive recommendations for further growth and developraent.
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The tcacher/professional must, when receiving an unsatisfactory evaluation, address the noted
deficiencies when developing their annual goals.

DUpon completion, prior 1o October 1, ibe teacher/professional musi meet with the administrator (o
review their goals and develop an improvement plan.

K. EVALUATION REPORT, CONFERENCE AND COMMENTS

A wrilten report will be made of ezch classroom observation or evaluation thal 1s (o form a part of the
teacher’s pcrsounel record. A copy of every repon shall be given lo the teacher involved promptly
after such observation or cvaluation After the delivery of a copy of such report to the teacher, a
conference shail be held hetween these parties (o discuss the report, unicss such conference is
munually dispensed with.  No report shall be submitted to central administration, placed in the
teacher’s personmnel file or olherwise acted upon until the signature of both the evaiualor and the
teacher involved bave been affixed lo the report, mdicatiug compleic knowledge of its content and
acknowledging ihe opportunity for a couference. A teacher's signature on such report shall not
constitute approval. A tcacher shall have the right lo include remarks, slatemeuts, cle. concerning
said report.  Such remarks may be madc upon the original cvaluation form and/or ou attaehed shuels
it necessary. Signature of both the teaeher and evaluator will be affixed (o these statements.

L. FREQUENCY AND TONE QF RETORTS

The numher of observation reports shall b at the discretion of the evaluator within the following
limitations:

1. Non-tcnure (or probalionary) teachers at leasl 3 observation rcporis on non-tenure teachers shall
be filed with the centra) office during a school year. Such reports should be spread over the
school year. Observations/Evaluations of a first year teacher during the first semester should
focus on assistanee. Teachers who are experiencing difficully should rceeive the henefit of
additiona! observations. Itis  here recommmended that, in the interests of encouragiug
innovation and crealive approaches o edueation, lhe non-tenured teacher should mvite the
evaluator to observe al least one lesson or unit which the teacher feels to be particularly effective
or noteworthy. The evaluator shall then write his/her evaluation of the lesson and it shall be filed
as a regular observation report.

I a non-tenured teacher is not recommended for reappointment, al least two observation reports
shall be filed by March 1%

M. RECOMMENDATION FOR CONTINUATION OF EMPLOYMENT

A recommendation for the continuation of employment in the case of a probationary teacher shall be
filed with the Superinicndent twice a year, onee in the period of December 1" - December 15, and
again in the period of March 1* - March 15", A recommendation for the termination of employment
in the case of a probationary teacher shall be filed in the period from March 1" to March 15%. Such
recommendoations shall be based upon the professional opinion of the evaluator and upon the written
reports previously filed.

The icacher shall be given a copy of the recommendation and shall he provided adequate opportunily
for a confercaec with the evaluator prior to the filing of the recommendation. The teacher shail affix
his/her signature to the recommendation aeknowledging his‘her opportunity to have discussed it with
his/her evaluator. : .

N. EQTE‘]CATIGN OF TENURE. DENIAL OR TERMINATION OF EMPLOYMENT

I. Probalionary teachers to be denied tenure, shall be notified hy March 15", Such teachers may
request a conlerence with the Superintendent regarding such action and said eonfcrence will be
held. The teacher may bring an Association representalive with him/her to said conference. The
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purposc of this conference is Ly allow the teacher 10 submit pertinent metcerials and statemcnis
concerning the action. The leacher will also be given a wrilitn explanation pursuant (o the
provisions of seetion 3031 ol the Education Law of the reasons his/her recommended dismissal or
recommended dcnial of tenure.

Should any prohationary icacher he terminated hy the District prior lo heing granted tenure. said
teacher shall have no recourse to the gricvance or arbitration procedure (as set forth in Article 38
of Lhis Agreement} except for the sole and absolule purpose of determining whether or not said
teacher was affuorded procedural due praocess with respect to the evaluation procedare described in
this Article. In tbe evenl the matter evertually reaches the arbitration stage, the Arbitrator shall
bt strictly Jimited (0 determining only this issue and be precluded from considering any issues,
arguments or evidence concerning any other malier related to such termination, such as
substantive evalualion gueslions.

a. If auy teacher is first notified of termination or layoffin the spring  semester, subsequent to
April 15", the teacher will he entitled to three and one-half (3 '4) wonths additional
emnloyment as described herein or pay in leu thereof. Example: a teacher notified of
terrunation on May 1%, is entitied to rcmain in paid status until the following October 15%, or
to receive pay in liew thereof for all or any part of sajd period.

b. If said notification oceurs prior to April 16th, employment will be continued 1o the end of the
scimester.

If any teacher is first nolified of termination or layoff, between July 1" and September 1%, the
teacher shall be entiticd (o employment during the fall semester, during which the district shall
have the option 1o use such leachcr as a permanent substitule.

a. If any teacher is firdt notified of termination or layoff in the fall semesier subsequent to
October 15", the teacher will be entitled to three and one-half (3-1/2) months additional
employmen! as deseribed herein or pay in lieu thereof. Example: a teacher notified of
termination on December 1" is entitled (o remain in paid status until the following March
15 or to receive pay in lieu thereof for all or any part of said period.

b. If said notification occurs prior to October 16%, employment will be continued to the end of
the semester.

“Pay in lieu thereof” under the terms of this section shall he al the teacher’s regular rate and
would include a supplement based upon the District’s premium coninbulion for the employee’s
actual health insurance based upon the coverage in effect at lhe date of notification.

O. PERSONNEL FILE

Each teacher has the nght to revicw, and upon request to make eopies of, al the 1cacher’s expernse,
any material in the personnel folder except the maietial received from eolleges and universities
marked “confidential” and which the Disvict accepis on thal basis, shall not be available for
review. Should the teacher wish Lo eopy any other matenal in the personncl lile, such copies will
be made by the District al the offices of the Board of Education as soon as it is convenient Lo do
50 in light of the nonmal responsibilities of the staff member who is going to make such copies at
the tine the request is made. The parties recognize that it is desirable to provide advanee nolice
in order 1o make the requesicd material availablc Lo said teacher in an expeditious manner.

Any material which is to be placed in a teacher’s pcrsonnel folder (file) exeept thal whieb is

generated hy the teacher or received on a confidential basis as defined in Subsection 1 hereof,
shall be calied to Lhe attention of the teacher; the teacher may receive a copy of such material at
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the leacher's cxpense, and the copy or an addendum shall make clear the Distriet’s intent 1o place
the malerial in the teacher’s personnel folder.

3. All material n a teacher’s personne! folder shall be daled at the time of entry and shall  be  ini-
tialed by the person aulharizing (he enlry.

4. Any material which disciplines or reprimands a tcacher, or which in any way rufers 10 the
disciphining and reprimanding of a teacher, may be placed in Lhe teacher’s [older within thirty
(30) school days following knowludpe by the Disirict of the incident which resuited in the
disciplinary action or reprimand. If such material has not been placed in a leacher’s file within
the aforementioned thidy (30) day period, it shall therealicr be barred from inclusion therein.

r

Whenever maletial within a personnel folder (file) is needed for the purposes of preparing and/or
processing a prievance or prepanng and/or conducting a tenore hearng or a conterence pertaining
to the denial of tenurc or termination of employment, (he Superintendent of Schools and his/her
desigmee shall, upon the request of the teacher or authorized represenlative for such malcrial,
forthwith comply with such request and provide copies of such material al Distdcl expense.

6. The teacher shall also have the right to attach a written statement in answer to any matcrial
already in hasther file,

7. Teacher personnel files shall not be open to publie inspection except upon specific written
conseni by the teacher.

ANONYMOUS MATERIAL

No ancnymous malerial shall be placed in a icacher’s personnel file. Pertinad anonymous material
upon receipt, shall bc brought 1o the teacher’s atlention.

. DISCIPLINE OF TEACHERS

No teacher shall he disciplined, reprimanded, reduced in rank or compensation, or deprived of any
professional advantage without just causc, nor shall any teacher be disciplined or reprimanded
publicly, except as vonstituled by law. A teacher shall be given the opportunity to answer in his/her
own defense, with a representalive of the Association or legal counsel present if he/she so chooses. A
representative of the Association shall have the right, with the consent of the teacher, to be present at
any meclings, formal or informal, resulting from such aclion. Any such action, including adversc
evaluation of a teaeher's performance or a violation of professiopal ethics asserted by the Board, shall
be subjcct Lo the grievance procedure set forth in this Agrecment.

. SPECIAL COMMENDATION FOR TEACHERS
Administrators are hereby encouraged o place in the teachers’ files information of a positive nature
indicating special competencies, achicvement, perforinances or contribntions of an academic or

professional nalure. Any such material received from competient, responsible, outside sources shall
be included in the teacher’s [ilc.
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ROME CITY SCHOOL DISTRICT
TEACHER OBSERVATION REPORT

Name _ _ School/l.ocation o
Subject/Grade Level Time/Period

Dale of Observation _ o Number of Students B __
Y ears of Serviee: 1 2 3 4 Tenure

Date of Post Observation Conference

L Summary of Classroom Obscrvation

IL.  A. Evaluation of Lesson and Recommendation{s)

B. Review of Previous Recommendations (if appropriate)

Signature of botk teacher and evaluator will be affixed v this document. the signature hereto gffived indicates that
the teacher has reviewed ihis document. It does not necessarlly imply agreement or disagreement with the
observation. A teacher’s sighature on this report shall not constitute approval. A teacher shall have the right 1o
include remarks, sialements, etc. concerning said report. Such remarks may be made upon the original ohservation
reporr and/or atiached sheets If necessary.

The affixed sighature or comments do not abrogate the teacher’s rights as outlined in the contract.

Supervisor’'s Signature Daie

Teacher’s Signature Date __

Initial if there are attached documents
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ROME CITY SCHOOIL. DISTRICT
TEACHER PREPARATION FORM
FOR
FORMAL: CLASSROOM OBSERVATIONS

Mame of Teacher; . Schouliucation: -
Subject/Grade/Level: - Time/level:
Date of (bservation: _ Dumber of Students: _
Date Form Submitted: - )

This (orm was completed: belfore ihe observation

after the observation

I.  Lessons to be Observed (Standards Based)

1L Procedure and Instructional Activities

111. Criterin For Assessment
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ROME CITY SCHOOL DISTRICT
PROFESSIONAL GOALS

Name - Scheal

Subject/Grade Level Years of Service; | 2 3 4 Tem

Must be completed by October 1 of each academic year.

1. Goals - Objectives for year

Daic Professional Administrator

2. Progress of Goals/Objectives

Date Professional Administrator

BOE Form # 3b

40



ROME CITY SCHOOL DISTRICT
EVALUATION FORM

Check One:

Psychologist
Guidance Counselor
Nurse

Name: _ Schoal: . o
Subjeet/Grade Level: Yearsof Service: | 2 3 4  Tenure
Analysis Code: 1. SBatistactory 2. Unsatisfaclory {Circle one below)
A, Professional Perfonmance
l. Communicates effectively with students 1 2
2. Communicates effectively with parent/guardians, outside agencies and 1 2
co-workers
3. Demonsirates professional skills 1 2
4. Ulilizes organizational skills 1 2
5. Manages time and resources 1 2
6. Exercises effective practices 1 2
BOEForm#1a  (over) r-7/01B. Professional Responsibilities
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. Is prampt in performance of duties { 2
2. Follows school pulioi;;;‘egulations' . : 1 _2
3. Is accurate in reports B - [ ——2_
_-4._;]‘_‘16:;0_!'.1131({‘. use of suggestions a ; 1 2 -
C. Nairative - d _

|. Commendable points

2. Rcecommendations

. Evaluation is: Satisfaciory Unsatisfactory

Signature of both leacher and evaluator will be affixed io this document, The signature hereto affixed indicates that
the teacher has received this document. It does nut necessarily imply agreemen: or disagreement with the
evaluation. A teacher's signature on this report shall not constitute appraval. A teacher shall have the right to
include remarks, statementis, elc. concerning said report. Such remarks may be made upon the original evaluation
report and/ur attached sheets if necessary.

The affixed signature of comments do not abrugaie the teacher's rights as outlined in the contract.

Supervisor's Signature _ i . Date

Teacher's Signature Date
Initial if there are attached documents
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ROME CITY SCHOOL DISTRICT
COACH'S OBSERVATION AND EVALUATION FORM

Name of Coach Sport
____Date

Position

No. of Years Coaching this Sporl
First Aid Completed  Yes_ No___ Date

Codching Certification  Yes _ No_

T - T Needs |
Major Responsibilitics Goad Acceptable | Improveme |
nt

Not
Observed !

Squad Management
Locker Room
Showers
Fieldor Court _ o _
Trips - ] T
Equiptent —
Knowledge-Sports & Rules . L
3. Planning & Preparation
| 4. Techniques & Methods of Instruction
5. Game Administration
a. Preparation for Game
b. Bench Conduet
¢. Conduct with Officials
6. Coach-Player Relationship
7. Coach-Staff Relationship

i

BN G —

9. Public Relations |

Comments: Include such areas as Professional Advancemenl, Kecommendations, Concerms
*Sugpest posilive recommendations for future growth and development.

Signature of both coach and evaluator will be affixed o this document. The signature hereto affixed
indicates that the coach has reviewed this document. Il does not necessarily imply agreement or
disagreement with the observation. A coach’s signature on this report shall not constitute approval. A
coach shall have thc right to include remarks, statements, ctc., conceming said report. Such remarks may
be made upon Lhe original obscrvaiion report and/or atlached sheels if necessary,

The affixed signature or comments do not abrogate the coach’s rights as oullined in the contract.

Signature of Coach Date

Signature of Observer Dale

Initial if there are attached documents
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ARTICLE 33
CLASS STZE

The Board of Education and the Association recognize the principle that a class size of 30 or less is
desirable. The Administration will maintain classes of 30 or less unless physical facilitics make this
impossible.

If thc number of students in any class shall exceed 34, then the principal will explain to the tachers
involved the reasons therefore. If the reasons given in the opinion of the teacher appear invalid or if
alternate solutions have not been pursued, then it is the right of the teacher to report the situation 1o
hus/her school liaison for further consideration.

As a further step, the [iaison may report the unrcsolved situation to the Superintendent and the
President of thc R.T.A.

To insurc the conlinuation of acceptable standards within budget limitations, any reduction of
teacher-speciulist pupil ratio shall be effected only afler consideration by the Superintendent and the
President of the R.T.A,

The Superintendent or his/her designec will present a description of the complete school district
enrollment to the President of the R.T.A.

All tcachers to whom severe iearning disabled students or students with handicapping conditions who
are heing mainstreamed out of seif-contained special cducation elassrooms are assigned will be
notified of said students’ handicapping conditions as soon as praeticable.

In the Elementary Schools, prior to gradc level transilions (moving from one grade te another), the
grade level teachers involved. both the current teachers and the teachers in the subsequent grade level,
shall meet and confer to evenly distrbute the students im each classroom, based on the best
educational interests of the students. These class rosters shall then be forwarded to the Building
Principal for final approval.

ARTICLE 34
LEAVES

SICK LEAVE

Sick leave is defined as absence with pay nccessitated by illness or other physical disability of the
employec and/or emergency or personal Ieave as described in this artiele.

1. At the beginning of each ycar, eaeh professional employee shali be credited with fifteen (15) days
of sick leave which may be used during the year.

2. At (he ead of cach school year, the number of unused days of siek leave for that year shall be
credited 1o the employee’s accumulative sick leave.

3. Professional staff members who have exhausted their sick lcave may apply to the Superintendent
of Schools for additional siek leave. The Superintendent, at his/her discretion, shall be authorized
to treat highly exceptional cases as such and to recommend to the Board, in these cascs, such
additional sick leave as in his‘her opinion may seem wise and equitable.

4, a. There shall be a Sick Leave Bank for the purp.ose of making svailable, under the terms and

conditions set forth in this Scction, additional sick leavc to employees who have cxhausted
current and accumulated sick leave, are unable to return to work because of a prolonged
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serious illness o injury, and have no other source of incoine such as income protection and/or
accident and heaith insurance which would provide an income equal (o (he teacher’s salary.

Any teacher who has completed at least oue year ol service with the District (said year of
service 10 commence with the date of the first day of actual work in the District) shall he
eligible to contribuie two (2) days of aceumulated sick leave o the Bank. Said contribution
shall be made by writlen notification to the Sick Leave Bank Comimttec by no later than
November |, or within 60 days afier the fist anniversary dale of the teacher’s first day ol
service Lo the District.

Tceachers who do not so conlribute to the funding of Ihe Sick Leave Bank shall not be eligible
to pauticipale in the benelits of said Bank. Membership in the Sick Leave Bank will begin on
the date of receipl of the application by the offiee of the Superiniendent of Schools and/or his
designee.

Contributions 10 the Bank by teachers may be made oniv once during any Bank vear. Should
the total nwmnber of available days falt below 30 in any Bank year (10/1 — 9/30), the Bank
may be replenished by additional coniributions by eligible employees of one day per
employee, said contributions to be made by written notification of the Commiltee helween
the opening day ol schoul and October 1™ of the Bank year for which the replenishment days
are intended to be made. In no evenl can any employee contribute more than one addilional
day per vear in any DBank year except the inilial Bank year during which the maximum
contribution shall be two.

The Sick Leave Bank shall be administered by a Committee consisting of two (2) members
appointed by the Association and two (2) mmembers by the Superniendent who shall be
mutually acccplable (0 both parties. The Committee shall maintain a current inventory of
avatlable sick bank days and make determinations regarding all applications to use said
available days. Any such additional siek leave days which are pranted by the Committee
shall not exceed one semester (90 days) per illness or injury per employece.  Should the
Committee hecome deadloeked or otherwise unable to reach a decision regarding the nature
or seriousness of a particular illness or injury or the number of days to bc granted, then the
members shall appoint a qualified and compelent licensed physician {who may be a specialist
with regard to the illncss or injury in question) to assist themn in their determination and, if
necessary, cast the deciding vole. In no event, however, shall any decision of the Committee
be considered to be a proper subject to be proecssed under Article 3%, Grievance, of the
Agreemeni and the decisions of the Committec shall be specifically excluded from the
provisions of thal Anicle.

For the putposes of this Article, the term “scrious illness or injury” shall be defined as one
which is generally regarded as such by the medical profession.  Applications for use of
additional siek leave days shall be accompanied by writien confirmalion/verification from the
applicant’s attending physician and the anticipaled date of recovery and rcturn to work. The
Committee shail have the right to request additional medical information, if it deems such
infonpaliun o be necessary, as well as the right to have the teacher examined by a physician
of its own choosing. Any disputc as to whether or not an illness or injury is “serious™ or
“prolonged™ as those terms are used herein, shall be resolved by the liccnsed physician who
may be appointed as hereinbefore provided in subscelion (d). The purpose of the Siek Leave
Bank is to providc additional sick leave in extraordinary situations where a seriously ill,
injured or disabled teacher has no other significant means of income and cannot refurn (o
work for a prolonged period of time (afler accumulated sick leave has been exhauslcd) which
will creale a bona fide cconomic hardship upon the teacher,

Il is not intended to cover absences of a single day, or several days, where there is no scrious

or prolofiged illness or injury or wherc no bona fide economic hardship cxists. The Com-
mittee may, however, granl additional sick leave upon a pro rata basis wherc, in its discretion,
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it deems it appropriate to do so and such proration does nat exceed the general 90 day limita-
tion set forth herein.

f. Additional siek leave pranted under the provisions of this Article shall be eharged by the
District.

8. EMERGENCY LEAVE

C.

Fmergency leave shall be given for absences occasioued by hinth in the family, sickness in the
immediate family, atlendance at the funeral of a ¢lose 1¢lative or associale, or other valid emergencies
as approved by the Superintendent or his/her designee.

1.

td

Birth in the {amily refers 1o situations where 2 husband mnst he in attendance at home or  the
hospital due to the birth of a child in his household. Mothers or fathers shall be considered part
of the immediate family when a hushand cannot be present. In cases other than specificd above,
permission st be given by Lhe Superintendent or his‘her designee.

Sickness in the family refers to ahsence from work when either spouse must be in altcudance at
home or in he hospital o care for a member of the immediate family unil. In cases where
sickne.. occufs other than in the immediate family urmit, approval for absenec must be given by
the Superintendeni or his’her designee.

Death in the family refers to attendance at a funeral or any membher of the family or attendance at
the funeral of a close associate.

PERSONAL LEAVE

1.

4.

Al the beginning of each year each professional staff memher shall be granted three (3) days
personal leave. For a variety of reasans the parties agree that the use of personal leave on the
days before and after the four major school holidays {(Thanksgiving, Christmas, February-mid
wipter break and April-spring break) should be discouraged as a matter of professional
responsibility. However, they also recognize that unusual circumstances may sometimes arise
which necessilale a very limired use of it.

Notwithstanding this, any undue bardship caused by the strict interpretation of this provision can
be appealed to a commitiee of three ~ two teachers and an administrator jointly appointed by the
Superintenden! of Schools and the president of the KTA, who shall have authority lo exceed even
the paramcters of this pruvision, whose deeision is final and not subject to the grievance process
or other appeals.

No more than one perscnal day in any year may be used on the days immediately before or after
the four major school vacation periods outlined above.

Professiona) siafl members shovld give as much advance notice to the appropriate administrator
a5 possible when requesting personal leave. Emergencies may preclude such advance notice.

Unused personal leave days shall be credited to the employec’s sick leave account a1 the end of
each schoal year so that Lthe total possible sick leave for cach sehool year is eighteen {18) days.

Reasons for personal leave need not be given.

D. LLEAVE OF ABSENCE

Any professional member desiring a leave of absence other than pregnancy shall ootify the Super-
intendent of Schools in wnting at least four (4} montbs hefore the closc of a semester excepl as
emergencies may require shorter notification.
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A request {or leave of absence shall be for a period of nol more than one school  year excepl as
provided elsewherc in this section or at the discrelion of the Superintendent,

Professional staif members on leave of absence (including those on parental or child care leave)
shall subinit, in wriling, requests for extension or modification of lcave or Iheir intent to rewum or
not. Such written requests or notifications shall be submitlcd during the prior semester of the
lerminalion of the leave, either by March 1™ or November 1™ whichever applies.

Such leave shall be granted without pay.
A professional staff member inay continye his’her hospitalization.

A professional staff member will have his/lier retircment benefits continued during his/her leave
of absence, '

When a member of the bargaining unit 1s 12id off or goes on leave of absencc, the District shall
advise the employee as to the procedure to he followed with regard to continuation, or future
reinslaicment, of health insurance coverage. Should the employee discontinue coverage during
the leave of abscnee, applications for reinstalcment and other uceessary information will be
available from the Health Insurance Office.

At the discrelion of the Superintendent and subject to Board of Education approval, unpaid leaves
of absence of limiled duration may be granted fiw the purpose of olher cmployment on a irial
basis including self-employment. Serving as a full-time clected official may also be an allowed
leave for purposes of this section. However, employees subject lo disciplinary proceedings shall
not be eligible for such leaves of alisence #s noted in this section.

PARENTAL AND CHILD CARE LEAVE

1.

EJ

A teacher who becomes pregnant shall notify the Superinlendent of Schools or his/her designee of
her pregnancy as soon as possible but not later than the beginning of the fourth month., Said
nolification shall include probable due date and, if known, whether she intends to take malernity
lzave of abscpce and, if so, the expected duration. Any information submitted pursuant o this

Article shall he subject 1o the confidentiulity guidelines under the Heulth Insurance Portability

and A4 ccou_nmbiiity Act ¢HIPAA).

A teacher who becomes pregnant shall be entiiled (0 a malernity leave of absence of up to two (2)
years, without pay or increment, up to one year al a time. Application for said leave shall be
accompanied by a staternent (rom the teacher’s physician confirming pregnancy. The leave may
be for a period of less than one or Iwo years’ duration, at the leacher’s discretion, so as lo
conform to the individual circumstances of each case but it is the intention of the parties that
maternity leaves he taken m such a manner so as to minimize instructional disruption and
maximize classroom continuity. Toward this end, it is recognizcd that in many instances it is
desirable that the leavc be completed at the end of a semester. Accordingly, the teacher shall
consult with the Assistant Superintendent in deciding upoen a return date which satisfactoriiy
meets the objectlives of this provision,

A pregnan teacher may continue her emmployment until such time as she is unable to do so
without endangering or impairing her physical condition as evidenced by a writien statement
from the teacher’s personal physietan. II the teacher continues Lo work until such time as her
physician indicales she should no longer do so, she shall be entitled Lo use any accumulated sick
leave for the period during which she is physically/mcdically unable to eonlmue her teacher
dulies because of her pregnancy up o a penjod of seven weeks, Should this period excced scven
weeks, Lhe Districi shall have the right to consult with the teacher’s physician and should any
dispute arise regarding the disabilily period, the Disinct shall have the right to have the teacher
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examined by its own physician. If the teacher conunences her matemily ieave while she is still
able to continuc working, and pnior to the aforementioned date established by her physician, her
leave shall be considered in the same manrner as any other leaves of abscnce, and she shail not be
eligible for any unused accumulated sick leave henefits. In the cvent that a teacher docs continuc
to work until physically unable to do so, as set forth above, she shall be eligible for said
accunulated sick icave benefits only tor the period of aclual disability.

4. Any teachcr, parent of a minor child, shall be granted, upon writien application, a child care leave
of up 1o two (2) years which shal} be withoul pay or incremcnlt and for 2 period of one (1) year at
a lime. Any such leave which is for less than a full year must terminate at the completion of the
semester in which such leave is commenced, or al the end of the following scmester.

5. Inthc event that both father and mother are cmployed by the District, there shall not be a
duplication of child care and/or maternity leave, and only one individual shall he granted leave at
any one time. 1f the mother is not an employce ot the District, and remains at home to care of the
infant, Child Care Leave shall not be granted 1o the father employed by the Districl unless the
mother is his legal spouse and he can prove to the satisfaction of the District thal there are cxeep-
tional and medically compelling circumstances which require him lo remain at home.

6. A teacher who adopis an infant will be ehgible for a leave of absence of up (o two (2) years
subject to the conditions of the Malernity and Child Care provisions of this section. Application
for such leave should be madc as carly as possiblc prior to the scheduled adoplion. 1n the event
both parents are employed by the Districl, Adoption Leave shall not be granted to both.

F. PEACE CORPS, VISTA, EXCHANGE TEACHER

Leave of absence without pay of up to two (2) years may be granled to any teacher who joins the
Peace Corps, Vista or who serves as an exchange teacher. Such a teacher shall be entitled 1o retum to
:t; " wommparable to the onc he/she held prior to going on leave at the same status,

G. MILITAR VE

Teachers who are drafted, recalled or placed on active duty in the armed forces of the United
States shall be guaranteed their former teaching position or equivalent upon discharge from active
duty, in accordance with subsection 243 of the New York State Mililary Leave.

H. TERMINAL LEAVE

1. Any bargaining unit member, age 55 or older, who retires or resigns from the District in good
standing and has served at least (cn (10) years in the Rome City School District will be
granted terminal pay added to his/her final year’s salary.

&

A professional employee qualifying under (1) shall bc paid an amount equal to one four-
hundredih (1/400") of his or her final year' salary limes one-third (1/3) of his or her
accumulated unused sick days.

3. Each employee qualifying under (1) will, by Scplember 1% preceding the effective date of
withdrawal from employineni, submit to the Board 2 letter indicating his or her intent to
relire. Where unusual circumstances exist, the September 1* notification requirement may be
waived at the discretion of the Superintendent.

4. 1n case of death, 1nonies owced Lo the individual under this pruvision will be paid to the same
beneficiary as stipulaied on the New York Stale Retiretnent Plan, unless otherwise slipulated
by the individual.
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5. In the event that the District offcrs a local retirement inceniive, nolwilhslanding the
notification requirements lisicd above, eligible bargaining unil members shall provide an
irrevocable letier of intent to retire from Distriel service on or befare close of business on the
lasi Monday in February. If there is no focal retiremeni incentive, then the aforementioned
nolification requirements shall be followed.

JURY DUTY

Jury duty leave will not be charged bul compensation for jury service is to be returned o the
Dhstrict, exclusive of expenses.

ARTICLE 35
SABBATICAL LEAVE

. To be eligible for a sabbalical leave, an applicant must be a memher of the professional staff with
seven (7) years of service in the Rome Public Schools and hold a permznent certification in the field
m whielr he/she is working at the time ot application.

Sabbatical must be a professional value to the applicant and to the Rome Public Schools. Candidates
must submil a statement in support of (his and outline in detail the objectives and the program (o
achieve il which may be ewther advanced study travel, researeh or other activity.

Criteria for the awarding of sabbaticals shall be established each year by the Superintendent i
consultation with the president of thc RTA. However, beginning in the year 2002-03 at jeast onc
sabbatical will be awarded without necessarily filling the criterta described above nnless so agreed to
by the Superintendent and RTA president.

1. Applicants will be expected to return lo the Rome Public Schools for a period of no less than twa
(2) full employment years [ollowing a sabbatical. Anyone granted a sabbatical leave shall sign an
agreement to be filed with the District Clerk, thal in the event of his or her failure to complete the
two (2) years of service following the leave, he or she will repay to the District an amount equal
to the sabbaiical pay for the portion of the two (2) vear service requirement which is not
completed.

2. The Districl may waive these service and repayment obligations il an individual can show tbat
circumstances beyond his or her control prevent compliance with the two (2) year service
requirement.

-3, Any person who takcs a sabbatical leave will not be eligible for a second sabbatical until the end
of the another seven (7) year period of service.

. Applications will be reviewed and sclection of recipients made by a committee as follows:
. The President of the Board of Education.
2. Superintendenl of Schools or Assistant Superintendent of Schools.

3. Chairmean of the Commiitee on Instruction and Services or member of the committee designated
by the chairman,

4. President of the Rome Teachers” Association.
S. A principal appointed by the Superintendent of Schools from a list of three (3) principals selected

by the Rome Teachers’ Association.
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6. I'wo (2) teachers appoinicd by the Superinivndent of Schools from a list of seven {7) teachers
selected by the Rome Teachers” Association.

The selection comunittee shall be aulhorized to consult with administrative and supervisory personnel
and others who mighi be able lo conbribute information relative to an applicant’s qualifications.

The decision of the selection commiltee shall be subject to (he approval of the Board of Education in
its funetion of granling leaves of absenee.

If selected applicants are unable to accepl sabbaticals, replaccments, if made, shall be chosen from
those applicants already on file.

All applications for leave shall be filed by March 1* and selection made by May 1™ for an ensuing
school yeur. Applications ay be made for a leave of one (1) semester at full pay or onc (1} year at
half pay. :

Application forms shall be made available from the Associalion, a Leacher’s immediale supervisor
and/or 1he office of the Assistam Superintendent.

During sabbatical leaves, professional staff members shall have the oplion of continving their health
insurance.

During sabbatical leaves, professionul staff members shall have their retiremem benefits continued.

Sabbatical leaves shall be himited to no more than three (3) per year. In ycars of a contingent budget
or reduction-in-forec due to fiscal constraints, sabbaticals shall be limited 1o a number established by
mutual agreement between the Superintendent of Schools and the President of the RTA.

ARTICLE 36
PROFESSIONAL DEVELOPMENT AND EDUCATIO PROVEMENT

Any member of the Unit shall have the opportunity to grow professionally by requesling lime fo
attend workshops, seminars, conferences, profcssional meetings and visiting other schools.

Persons wishing to attend such meetings shall submit a conference request form for the
Superiniendent’s consideralion.

Any teacher who bas been authorized 1o attend such a session shall be grenled a leave of absence
without loss of salary, with the School District providing a substitute.

The District shall reimbnrse all reasonable expenses incurred by leachers who atiend such sessions on
the advance approval of the Superintendents (meals, lodging, transportation and registration fees).
Teachers may attend at their own expense with the Superintendent’s approval,

Time may be allowed as per prior practice without loss of pay For duly elected or appointed
Assoeiation representatives to atlend NYSUT, New York Retirement Syslem, and American
Federation of Teachers and A.F.L.-C.1.O. conferences and eonventions.

Attendance al above-mentioned meelings, where permission has been granted, shall be subject to
regular attendance procedures. Non-allendanee must be cleared with the Superiniendent.

When changes are made in allocations for purchasing requisitioned equipment or supplies affecting
individua! departments and/or classroom teachers, said iridividunl departments and/or (cachers shall
have the opporunity to indicate in wriling, their recommended priorities as 1o whal shouid or should
not be purchased with available funds.
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ARTICLE37
GRIEVANCE

The Rome Cily Schoel District and the Rome Teachers® Association in compliance wilh Article 16 of the
General Municipal [aw (Chapter 534 of the Laws ol 1962) regarding the establishment ol gricvance
procedures for pubiic employees, do hereby establish and adopt the followmg procedures for the orderly
sclllement of grievances of members of the staft of the Rome City Schonl District to be effective
immediately. The purpose of this procedure is o promoic a more harmonious and cooperative
relalionship between teachers, administrators, and members of the Board of Education, Such a procedurc
shall provide for prompl and equitable solutions te grievances at the lowest possiblc administrative level.

A, DEEFINITIONS

l.

it

fr.

Grevance shall mean any elaimed violalion, misinterpretation, or inequitable application of
policy affecting the welfare of the teaeher and/or Lhe terms and conditions of employment as
deseribed in (his Agrecmenl.

Apgrieved Party shall wean any person or group of persons in the ncgotiating unit filing a
grievance.

Party in [nterest shall mean the Grievance Committee of the Rome Teachers’ Association and any
party named in a grievance who is not the aggricved party.

Association Grievance Commiltee is the committee created and constituted by the Roine
Teachers® Association. [t shall consist of five members, one who shall be appointed by the
Associalion President for the representation of the aggrieved, the Association and its members in
the enforeement of (his Apreement, and the assertion of their rights.

Administrator shall mean any director, principal, assistant principal, immediatc snperior or other
administrator responsible for the area in which an alleged gricvance arises, except for the Chief

Executive Officer.

Chiel Executive Offieer is the Superiatendent of Scheols.

B. PROCEDURE

1.

Al grievances shall inelude the name and position of the aggrieved party, the idenlity of the
provisions of law, this Agreemenl; policies, etc., involved in said grievance, the time when and
the place where the alleged events or conditions constituting the gricvance existed, the identity of’
the party responsible for causing the said evenis or conditions, if known 1o the aggrieved party,
and a general statemenl of the nature of Lhe grievances and the remedies sought by Lhe aggrieved
party.

Al) decistons shall be rendered in writing, except at Level {A at the end of each sicp  of  the
grievance procedure,

Grievances affecting a group of teachers may be submitted by the Association directly at Level 2.

All documents, communications and reeords dealing with the prievances shall be filed separately
from the personnel files of the participants.

Forms for filing grievances, serviee notices, taking appeals and making reports and recommenda-
tions, and other necessary documents will be jointly developed by the Board and the Association.

An employee shall have the ri ght to present grievances in accordance with these  procedures, free
from coercion, interferences, restraint, discrimination or reprisal.
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7. An employee shall have the right to be represcnted at any stage of the procedure by the Associa-
tion Grievance Commuiltee or by a ~=rson or persons of his/her own choice.

8. Each party 1o a prievance shal : access al reasonable times to all wrillen statements and
records pertaining to the case.

5. Any party in interest may be represented al all stages of the prievance procedure by a person(s)
of his/her own choosing.

10. Time Limnits:
a. Sineeit isimport 1o good relationships that gricvances be processed as rapidly as possible,
every effort will nade by all parties lo expedite the process. The time limits specified for
either party may  .xtended only by mutual agreement.

b. Faihue at any siage of the grievance procedure to give a decision to the aggrieved party or
his/her representalive within the specified time limit shall permit a lodging of an appeal at (he
next stage of the procedure wilhin the titne which would have been allotied had the decision
been communicated by the final day.

c. The lerm “school days™ as used in this Article shall be interpreled as week days (Monday
through Friday) during the summer, so (hat grievances may procecd to resolution without
interruplion dwing the summer months. “

d. All parties agrce that a grievance proceeding shall be confidential,
C. LEVELS
1. Level One:

a. An aggrieved rerson shall Tirst present histher grievance (in writing or orally as he/she may
choose) to the :mediate supervisor with theohjective of resolving the matter informally.
During the infurmal discussion of the grievance with the supervisor, the aggrieved party

1. May discuss the pnievance personally and privately
2. May be accompanied, vpon request, by the Associalion’s representative; or

3. May request that the Association representative act in his/her behalf. The teacher’s
absence must be agreed upon by all pariies, )

b. If the grievance is not resolved it must be reduced (o writing and presented Lo the appropriate
supervisor within forty (40) school days afler the alleged grievance has occurred or the
grievant has knowledge of facts alleged to constitute a grievance. Wilthin five (5) school days
after the written grievance is presented to him/her, the supcrvisor shall render a decision in
wriling and present it Lo the teacher or his‘her representative, with a copy to R.T.A.

2. Level Two:

a. The Association Grievance Cormmittee, whether or not it concurs in the finding of Level One,
shall upon the request of the aggrieved party file a written appeal with the Chief Excculive
OfTicer within ten (10) school days following receipt of such decision.
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b. The Chicf Excoutive Officer shall make whalever investigation he/she deems appropriate,
and shall afler eonsultation with the Board of Education, within fifteen {15) school days atter
receiving the written appual of the Association Grievance Committee, render a decision in
wrilmg o all parties,

3. Level Thrce:

a. Within len {10} school days after such decision by the Superintendenl, and the Board of
Fducation, the aggrieved party may request in writing that the Grievance Committee submit
the grievance Lo arbitration. The Grievance Commmtiee will make its determination within
sixty (60) days of receipt of the written request by the avgricved parly and will give writlen
notificatjion of its intenl to procced lo arbitration to the Assistant Superintendent by
submission lo himMer of a copy of the demand for arbitration as submitted 1o 1he American
Arbiration Associstion.  Such demand will be submnitted within ten (10) davs of the
determination by the Grievanee Committee.

b. ‘The parties will then be bound by the rules and procedures of the Americann Arbitration
Assoeiation.  The cost of arbitralion shall be borne equally by the parties. In appropriaie
cases, lhe parties may mutually agree to submit the gricvance to expedited arbilraiion
pursuanl to the rules of the American Arbilraiion Association.

c. The arbitrator so selected shall confer with representatives of the Board and the Grievance
Committee and hold hearings promptly and will issue hinvber decision no later than twenty
(20) school days from the date of the close of the hearings. 'Uhe arbitrator’s deeision shall be
1n writing and will be [inal and binding on the parties.

ARTICLE 38
MISCELLANFOUS

A, REPRISALS PROHIBITED

C.

There will be no repnsals of any kind laken against any teacher by reason of histher membersbip in
the Assoeiation or participaling in any of its aclivities.

. TIME FOR NEGOTIATIONS AND GRIEVANCE PROCESSING

If meetings belwecn the Board and the Associalion are scheduled during a school day, the
representatives of the Association will be relieved from all regular duties necessary to permit their
participation in such meetings, with no loss in leave or pay. When il is necessary pursuant to the
Grievance Procedure, for a building representative, member of the Grievance Commilitee or their
representatives designated by the Association to investigale a grievance or attend a grievance meeting
or hearing to said person’s immediale supenor or the Supernintendent upon notice of such fact by the
chaitman of the Grievance Commiittee, said person shall be released without loss of pay as necessary
in order Lo permil participation in the foregoing activilics. Any teacher whose appearance in such
investigatious, meetings or hcarings as a witness is necessary will be aceorded the same right. Both
parties agree to make themselves available for the above investigations and hearings at times when,
insofar as possible, there will be no interference wilh the usual dulies of Lhe teacher.

COPIES OF AGREEMEN

Copies of this Agreement will be printed at Board expense and a copy given each teacher.
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SAVINGS CLALSE

if any provision of the Agreement or any application of the Agreementi to any emnployee or group of
empioyces shall be found contrary to law, then sueh provision or applieation shall not be deermed
valid and subsisting, excepl to the extent permitted by law; but all other provisions or applications
will continue.

AGREEMENT CONSTITUTES SUPERINTENDENT POLICY

This Agreement constitutes Superiniendent’s policy for the termm of said Agreement. The
Supenniendent will carry out the commitments contained herein and give them full force and effect as
Board pulicy. The Board will amend its policies and take such other aelion as may be necessary in
order to give full force and etfect to the provisions of the Agreement.

ROME TEACHERS ASSOCIATION COMMITTEES

1L is agreed that the Rome Teachers’” Association has and refains full power and control over all of its
committees which il is hereby required to establish and that the Rome Teachers’ Assoeiation retains
the unilateral right 10 define the duties and powers of such committees and to designate the members
thereof unless otherwise specitied in this Agreement.

PROFESSIONAL CQURTE

Although the Superintendent and the Association recognize and appreciate that non-professionals
perform a valuable service to the school system, non-professional employees shall not direct teachers
concerning prolessional matters, Non-professional employees shall not make decisions regarding
curriculem and [acilities or impinge upon the duties of the professional stafl.

No-matter covered by this Agreement shall he construed to apply to any person or persons outside the
negotiating unil, except as required by law or stipulated in this Agreement.

204-a. AGREEMENTS BETWEEN PUBLIC EMPLQOYERS AND EMPLOYEE ORGANIZA-
TIONS

I. ANY WRITTEN AGRECMENT BETWEEN A PUBLIC EMPLOYER AND AN
EMPLOYEE ORGANIZATION DETERMINING THE TERMS AND CONDITIONS
OF EMPLOYMENT OF PUBLIC EMPIL.OYEES SHALL CONTAIN THE FOLLOW.
ING NOTICE IN TYPE NOT SMALLER TIIAN THE LARGEST TYPE USED
ELSEWHERE IN SUCIT AGREEMENT. “IT IS AGREED BY AND BETWEEN THE
PARTIES THAT ANY PROVISION OF THIS AGREEMENT REQUIRING LEGIS-
LATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF
LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, SI1ALL NOT
BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS
GIVEN APPROVAL.

2. EVERY EMPLOYEE ORGANIZATION SUBMITTING A WRITTEN AGREEMENT
TO ITS MEMBERS FOR RATIFICATION SHALL PUBLISH SUCH NOTICE, IN-
CLUDING SUCH NOTICE TN THE DOCUMENTS ACCOMPANYING SUCH SUB-
MISSION AND SHALL READ IT ALOUD AT ANY MEMBERSHIP MEETING
CALLED TO CONSIDER SUCH RATIFICATION.

3. WITHIN SIXTY DAYS AFTER THE EFFECTIVE DATE OF TIIS ACT, A COPY OF
THIS SECTION SHALL BE FURNISHED BY THL CHIEF FISCAL OFFICER OR
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LACH PUBLIC EMILOYER TO EACH PUBLIC EMPLOYEE LACH PUBLIC
EMPLOYEE EMPLOYED TIIEREAFTER SHALL, UPON SUCH EMPLOYMENT,
BE FURNISHED WITH A COPY OF TIIE PROVISIONS OF THIS SECTION.

I, TITLEIX OF THE EDUCATION AMINDMENTS OF 1972 DECLARES. IN PART, TIAT

The Rome City School Districl will adhere to the Title IX regulalions sct forth by the Department of
LEducation and Departmen! of Ileaith and Hminan Resources. Neither the Rome City School Distriet
nor the Rome Teachers” Associalion discriminates on the basis of sex in their educalional activities
and cniploymenl practices.

K. The Rome Teachers Assuciation and all memhers of the bargaining unit recognize and agree thal
thcre should be no pyramiding of benefits or stipends, eilher intentionally or unintenlionally by any
unil mewmher, Any such benefil or stipend so obtained may be subjec to recovery by the distriel upon
discovery of such fact. Examples of this would include but not be limited to, filing elaim for payment
when services are not rendered.  Anolher example would be teaching an in-service conrse for
paymenl and then receiving graduate hour paymeni for the same course.

ARTICLE 39
DEFINITIONS

ADMINISTRATION The Superintendcul of Schools and his/her central office adminisiration and all
other professional emnployees who are exeluded from the negotiating unil represented by the Association.

TEACHER All other employees of the Rome City. School District in the employer-cmployee
negoliating unil represenled by the Assoeiation as hereinafier provided.

ASSOCIATION The Rome Tcaehers’ Association

BOARD ‘The Board of Education of the Rome City School Ulistrict. Somctimes also referred to as the
School Board.

ROME CITY SCHOOL DISTRICT The schools and all the related services and facilities operated by the
Rome City School Districi of Rome, New York. .

BUILDING REPRESENTATIVE The duly designaled representative(s) of the Rome Teachers’
Association.

NEGOTIATING UNIT The group of ¢mployees of the Rome Cily School Distnet represenied by the
Association and consisting of all professional certificated employees and all non-certificaled employecs
filling positions for which certification hy the New York State Education Department is normally
required; exeept the Adminisiration as defined ahove.

ACCREDITATION SERVICES 'Lhe parties agree that the source book known as the Accreditation
Institute of Post-Secondary Education Programs, Candidates; published for the Commission on
Recognition for Post-Secondary Accreditation, by The American Counci! of Education shall be utilized
for detcrmining that a degree granting inslitution is accrediled for purposes of Artiele 40, A.3.

NON _CONTACT COURSES This term applies Lo graduate or other classes where the material is

presenled by/from video, audio lapes or other correspondence and work/study is done independently
rather than heing in a classroom at/for a prescribed time.
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DISTANCE LEARNING COURSES This term applies to graduate or other classes whereby
instructor(s} and studeni(s) arc peographically distant but where formal elass time is scheduled and
utilized allowing lor live interaction between instructor(s) and student{s) via elecironic means such ay
interaclive salellite, video transmission, and/or interactive computer access. Approved distance learning
courses shall be considered as contacl courses.

ACCREDITATION RECONCILIATION COMMITTEE I questions arise as to accredilations that do
not appear in the publication Accreditation Institute of Posi-Secondary Education Drograms, Candidates,
upon request hy the affected teacher, Ibe President of the RTA and the Superiniendent of the Rome City
School District will mulually apree on a third panty to be incladed with one RTA and one District
representative, to comprise a committee which will review the facts, evaluate and determine the
questioned accreditation. Such delerminalion shall he on a case by case basis only and shall not be
subject 10 the grievance procedure.

ARTICLE 40
SALARY

A. The basic salary scheduled attached hereto shall also include the following:

1. All memhers of the professional staff who have received a masters degree shall reccive an
additional $550. An additional $550 will be paid for earned Doctorates.

2. Omn completion of 6 hour blocks of approved study, teachers who have less thar 90 hours of
approved credits will receive $80.00 per credit howr except at 30, 60, and 90 hours at which time
" the teacher will be placed on the appropriate column on the schedule. Effective July 1, 2001,
teachers who have already reached 90 hours and have been placed on the 90 hour column of the
salary schedule will receive $65 per credit hour on eompletion of 6 hour blocks of approved
siudy. Effective July 1, 2001, teachers who complete more than 60 hours beyond the 90 hour
block level will receive $50.00 per credit hour for all bours heyond this. The teacher will notify
the Superintendent or his/her designee of the propused course(s) prior to the commencement of
classes in the eourse(s). Salary credit will be approved for those courses which are required for
certification and/or are part of an accredited degree program at an accrediled institution of higher
learning. In order to receive salary credit for any other graduate course(s), the course(s) in
queslion must be given by an accrediled collecge or universily, Accreditation i5s defined under
Agticle 39, Accreditation services.

Approved courses shall eontinue to fulfill iwo of the following vonditions:
a. be in the field of education |

b. relate o the performance or the teacher’s dutics

c. beinthe gmeral area of the teacher’s assignmeni

Any course which does not meel the requirements of this section {3 a, b, ¢) must hc approved in
advance by the Superintendent in order to qualify for salary credit.
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3. Longevity Steps:

4.

L

Slep 24 plus $1,000 and who ;
have taupht i the Rome City
School Disincl frfteen (13) years
| or more o
Step 25 pus $1,000 and who
have tauglt in (h¢ Rome Ciy
| School Disinct fifieen {15} yeurs

ormore
Step 26 plus $2,000 and who
have taught in thc Rome City

i School District fifleen (15) vears
oI §

NI0re ) ]

The leacher must provide official transcripts and must file on the form provided. Salary adjust-
ments will be clfective twice each year for those credits filed prior to October | or February 1.

All hours of graduate study submitted for salary credit will be placed in 30 hour blocks with
payment conlingent upon completion of six howr blocks. Approved graduate course hours shall
be subject to no nurnerical limit.

Any combination of non-contact*/in-service hours within a 30 hour block may not excaxd 15
credit hours until June 30, 1994, Effective July 1. 1996 and thereafter, any combination of non-
contact/in-service hours within a 30 hour block may not exceed 12 credit hours. In-serviee credit
shall eontinue Lo be limited lo nine (9) houts in cach 30 hours of graduale study credit used for
the wachers' salary purposes. Teachers who aiready have received credit above the newly agreed
upon ratie in a 30 hour block will not be subject retroaclively to these slandards,

*Non-conlact hours are defined in Article 39

No more than 12 hours per semester (24 hours per year) of approved graduale/non-contact
courses of study may be submitied for salary credit. Additienally, in-scrvice credit up 10 six (6)
haues per year can be used for salary purposes. Teacher matriculated in an approved graduate
degree or certiBeation program shal] not be subject to the 12 hour per semester graduate course
limit for salary eredit provided the courses are taken as part of the program of study in which they
arc matriculated.

If, at the terminaiion of this Agreetnent, no successor agrecment has been reached, and the New
York State “Inborough™ amendment is still in effect, teachers will, where applicable, move up
one step on the 2011-2012 sehedule and increments will be paid.

No teacher presenlly employed by the District shall suffer any reduction in pay as a resull of the
implementation of this articlc.

Upon completion of the probationary period and being awarded tenure, eachers will receive a

one-time tenure award of $500. Such payment will be made by tbe district within (hirly days of
the effeclive date of the board action and will be in the form of a separate check.
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9. Beginning July 1, 2011, a Top Step Differcntial of $200 added to base salary shall be provided to
Teachers who move Lo off-sehedule Step 27. A $200 Top Step Differential shall also be provided
for Lhree subsequemt years {off-schedule Steps 28, 29, and 30), up to a maximum of $800 added 10
base salary. Any Teacher who 15 at off-schedule Step 28, 29 or 30 shall be eligible for the Top
Step Difforential for those years. Teachers who are beyond off-schedule Siep 3¢ shall not bhe
eligible for this differential. All registered nurses who are currently off schedule, and who move
off schedule on or afier July i, 2011, shall reccive a Top Siep Differential of $200 added o their
base salary, lor four years, up to a maximim of $800 added Lo hase salary.

. SALARY DISBURSFMENTS
The adminisiration shall offer the following pay options:
1. 21 or 22 pay periods distribuled over a twelve month petiod.

2. 26 0r 27 pay periods distributed over a twelve month poriod.

3. 26 or 27 pay periods with 21 or 22 checks issued during the school year and a lump sum
equivalent to five pay periods 10 be isstied at the end of the school year,

> $600 §1,600 above salary as teacher:

1. Guidanee Counselor (If hired before July 1, 1998):
The differential for guidance counsclors shall be applied m the same manner as the coaching
differential. Teachers presently ahove this will bc “saved harmless”. First vear counselors will
receive a minimum of one-third of the differential. :

2. Coordinalor of Student Aclivities, R.F.A,, if a teacher,

. $700 $1,800 above salary as teachcr:

1. Coordinator of Elementary Education
2. Chairman of Secondary Deparunent

. §2,500 above szlary as a teachcr:

1.. Teacher Coordinator
$1,500 $2,800 above salary as teacher:
1. School Psycheiogist (If hired before July 1, 1998):
Teachers presently roceiving a differential will continuc to receive that differential.

. 1. Registered Nurses shall bc hourly employees with a seven (7) hour day for each full school day
with pant day sessions prorated. Registered Nurses who possess g masiers degree shall receive an

additional $550, paid in the same manner as the teaching staff.
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|- 2010-11 2011-12 r 1012-13 ‘(
i Step ourly Rate Hourly Rate |  Hourly Rate
| [ $1557 | 31580 $16.04

2 $16.57 stek2 1 s17.07 .
3 | stesi | sv7r [ sisoa |

4 $15.02 $18.29 WL §18.56 |
% 5 | s18.63 | 81891 51919
e T swwa2 T smmar | $19.70
7 ] s1e70 | $2000 [ 52039
| s | saria [ suiad ] 576
9 $21.73 $22.06 $22.39

10 $21.45 | $22.79 82313

11 | $2156 s:;sl | s2427
12 | sz | w2459 | 32496
[ 13 | 50489 $25.36 $25.64

14 $2573 $26.12 2651 |
i s | seeas | w2 $f7_01’_:

16 $26.67 $27.07 £27.48

17 | $27.34 T$775 $2817
T ~ $30.56 | 83172 83235 ‘#

R.N.’s shall be paid for snow days, in-service days; and seven paid holidays — Columbus Day,
Velerans Day, Thanksgiving, Christmas, New Years, Martin Luther King Day and Memorial
Day.

Repistered nurses will receive an additional hour of wages for each month of their work year, for
required altendance at their monthly departmental meeting which is in addition to their normal
workday.

In addition 1o the required monthly meeting, registered nurses may select to attend one optional
meeting per semester to be compensated at Lheir hourly rate.

Reygistered mirses who work beyond their normal workday 1o assist in or prepare for sports physi-
cals shall be compensated at their. hourly rate for each hour worked.

Approved in-serviee ercdit (non-contact) for nurses will be limited to 3 credits per semester (45
eonlact hours per semester) to be paid al the rate of $33.00 per eredit hour.
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II. INTERPRITERS, IN-SCHQOL. SUSPENSION SUPERVISORS AND TUTORS

1. Interprewers for the Hearing lmpaired

) B 2010-2011 | 20112012

2012-2013 |
_Hr. Rate

Hr. Rate Hr. Rate
| step1 $19.20 $1920 | $19.4Y
| step 2 $19.62 $19.62 | $19.91 q
step 3 | $19.98 $19.98 $20.28
step 4 $20.29 $20.29 $20.59
step 5 $20.70 | §21.22 $21.64 ‘J
Longevity/year | 8592 | $607 | $619
Inlerpreters shall be paid for snow dnys.
2. In School Suspensiop Supervisor
L ISS Schedules ]
2010-2011 2011-2012 2012-2013 T
Hourly Rate Hourly Rate Hourly Rate
step 1 $16.76 | $16.76 $17.01
step 2 $17.32 | $17.32 §17.58
step 3 $117.77 $172.77 $18.04
step 4 $18.15 §18.15 $18.42
step § $18.43 $18.89 $19.27
Longevity/vear $590 3605 $613
RFA Sup/year | $590 $605 %613

In-School Suspension Monilors shall he paid for snow days.

3. Tutoars

Tutor Yearly Schedule

20102011 $ 38
2011-2012 $ 477
[ 2012-2013 i .027

Tutors’ graduate hour payments for courses will fall within the same credit hour rules/limits
as previously deseribed in part A5 of this article for all unit members.
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ADDITIONAL WORK

Any additional howly work outside of the defined workday (i.¢. curriculum, home tulor, chaperones,
detention supervisors, summer school, paid commitice work*) thal is approved by the administration
shall be paid at the following hourly rate:

Effective July 1, 2010 the rate shall he §26.00/hour.

* Membels must be informed in writing of whether committee work is pad or wnpaid prior to
canvassing for volunicers.

SPECIAL PROGRAM SALARIES

1. Director of Adull Education..........ceovicececicc 0. 31,630 per year
Supervisor of Americanization Program, if a teacher ... $ 330 per year

2. Adult Bducation Hate  §2.00 per hour

a} One 80 minule class per evening .................... $£11.00
b) Two 80 minute classes per evening ................ $22.00
¢) Onc 120 minule class per evening ................ $16.00
d) One 160 minute class per evemng ..o $21.00

3. Gifted and Talented Coordinator

a} $333 for each discipline coordinated

Any professional staflf member who is required ro use his/her private vehicle in the discharge of
his/her duties shall be coinpensated at the rale of 32 cents per mile or at the cnrrent Federal rate as
designated by the IRS, whichever is higher.

Detention Supervisors will be compensated at the home instruction rate,

* Members of this unil who are assigned beyond the school calendar shall be compensated at

1/200™ of Lheir annual salary except those employed in special programs and summer school.
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M.

SALARY [XTRA CUHRICUIAR

ROME FREE ACADEMY

~ Activity 2010-11 2011-12 2012-13

| Att Club ] L $497 $507 $517 |

hsian Culiure Club || - - - |
Black History Club _L $565 $576 $588 [
Block R Club _4 3565 $576 $588
Bookstore _ 31355 | s13g2 . $1410
BSI Rroadcast | $565 $576 $588
Chess Club | %42 $461 8470
Freshmen Class $1072 $1093 f1115 |

} Sophomore Class 81072 | $1093 $1115
Junior Class | §1072 | 81093 $1115
Senior Class j £1072 $1093 $1115
De-O-Wain-Sta (Yearbook) T $2146 $2189 $2233 |
Drama ] $904 $922 $941

| French Club ] $497 | 50 §517

| Future Business Leaders $904  $922 $941 ‘

| Galleries N | $565 $576 3588
Honor Society $1072 £1093 $1115
Engineering Club $508 $518 $529
Italian Club $497 $507 $517
Key Club N $395 5403 $a) |
Knight Spot $497 $507 8517
| Knight Times $1863 $1900 $1938
Majorettes (Color Guard) $904 $922 $941
Marching Band 31242 | s1267 $1292 J
Mathcmatics $734 $749 | §764
Media Counsel $497 $507 $517
Mock Trial | $497 $507 §517 |
Musical Advisor B $922 941 #
Musical Director $904 $922 $941
Musical-Costumes | 8565 3576 | $588
Musical-Set Construction 3565 $576 $588
Peer Leaders $497 | $507 $517
Pep Club 734 $7499 | 3764

| Reach $497 | gs07 | ss17

| Recycling Club ___E ' ] - - N
Rome Jr. League $395 $403 $411
SADD $734 | 3749 $764
Science Club $544 | 8555 $566 |
Select Choir sto72 | $1093 $1115
Sign Language Club - - 1 -
Ski Club $395 $403 $411
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Epanish Club | $4%7 5507 | $517
Speech and Debate | 8504 $922 $941
Stage Band _$904 $922 $941
Stage Manager o $904 §922 $2ﬂ_L__|
- . . T
| Strolling Strings $1072 $1093 _ $1115
~ Student Association (coordinalor student
activitics) E)OE'L $922 | $94 |
Teen ATDS Task Force 5497 §507 | 8517
| ViswalAns §565 $576 | 858%
FYES $497 $507 | 8517

Activity 2010-11 2011-12 2012-13
Bookslore | $734 £744 $764
" Checrlcading 57 $749_ | 5764
Chess ) $305 $403 $411 Ir
Drama | %904 $922 $941 |
' Environmental Ski Clnb $395 $403 $411
Future Teachers $395 £403 $411
Guilar Ensembles $365 $576 $588
| History Club N $395 | $403 $411
Home Economics $395 $403 $411
Honor Society (2 stipends@50%) $1412 5,1_44(} $1469
“Ttalian Club $395 $403 411
Marching Band o o $504 £922 $941 T
Newspaper $904 £922 . 8041
Science Club $395 $403 5411
"Student Conngil (2 stipends@>50%) 51412 £1440 $1469
| Stage Manager $734 $749 $764
[ Ycarbook - $1581 31613“' 31645

STROUGH -

o Activity ~2010-11 2011-12 2012-13
"Bookstore [ 8734 $749 $764
Cheerleading $734 $749 5764
Chess Club o $395 " $403 $411 |
Dramma — 8904 8922 $941 |
Foreign Language $395 $403 $411
Guitar Ensemble o $565 $576 $588
Ttalian Club $395 $403 $411
(Honor Society (2 slipcndg@ 50%) 51412 $1440 $1469
“Key Club $395 $403 $a1t |
Newspaper 8904 $922 $941
Ski Club " $305 $403 $411
Storytellers’ Club o $395 $403 $411
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| Stage Manager _ $73 T s7a9 | $74
FﬁﬁudentCouucﬂ(zsﬁpmub@§5096) ~ $1412 $1440 | 51469
| Yearbook | 1581 $1613 | s1645
[-_—. - —  — —_— A
) Activity 2010-11 2011-12 2012-13
Computer Club %331 L $358 ‘ $365
"Yearbook s | y3ss | $3%65
Musical All City Music (4 stipends @ 25%) | $790 | $806 $822 J
Musical All County Music (4 stipends @ | o ) |
| 25%) . 18790 | $806 | %822 i
_ ]
Activity 2010-11 ‘ 2011-12 2012-13
Art Club ‘r $395 $403 $411
| Student Council J $395 $£403 3411
Friendship Club - T $395 L $4° 411 |
$395 $as $411
Activity 2010-11 _2011-32 2012-13
Student Council $395 | $403 s
Drama Club 3395 | $403 %411
Activity 2010-11 2011-12 2012-13
Drama Club $395 _‘_ $403 \ $411
!
A DOR
Activity 2010-11 2011-12 2012-13
Student Assembly 83 93 | $403 8411 4
Friendship Club $395 $411

..5403

Activity 200011 201112 2012-13
[ Guitar Club | 8395 ] $403 | sa11

*Revenue neutral changes for newly created, vacant clubs, or for those whose function may have
changed since the previous contract, will be made out of a yearly pool of $2,000. This will be
allocsated as necessary at the discretion of the superiniendent.

Attendance officer who possesses 2 guidance degree $600.



Q.

1.

10.

11.

PHYSICAL EDUCATION COACHING AND EXTRA ACTIVITIES

All assignments will be considered 10 be on a ycar to year basis. Natification of resignation
from or lernunalion of assignment or any change in assignmeni will be given in writing with
reasons as soon as possihle following the sport season.

Rceords of assigrments will he maintained by the Athlctic Director or the Director of
Activity or Principal.

Head Varsity coaches and trainer may be allowcd 1o attend one or more cliimes in their
assigmed arca during the school year.

Physical Education Teachers have raditionally been ntilized to conduct intramural aclivilies
and it is intended that this practice shall contmuc. Should a situation arise where no P.E.
faculty desire 1o handle a particular intramural activity, that vacancy will be posted and
assigned to another qualified applicant. I'or purposes of this provision “qualificd” shall mean
that the individual shall () have a college major in physical education or (h)} have
participated in (he activity in question in college al the varsity or club level or (¢) have
satisfactory experience In the activity as part of the intramural prograrm in the Rome City
Schools or (d) have such othcr expericnce which the District may, at ils discretion, deem
adequate in lien of the above criteria.  Assignment may be made to a P.E. teacher if no
quatified applicant can be found.

The intramural/extramural scheduling of physical education teachers or other qualified stafl’
shall include four nights a week. Friday scheduling will be avoided whenever possible.

Compensation for coaching or intramurals will be paid in a lump sum, by separale eheck at
the end of the activity unless the staff member natities the Distnet prior to the beginning of
the activity thal he/she wishes it to be incorporated in the anmuazl salary. ln cases where
teachers receive salary for services nol rendered, such salary will be returned to the Board of
Edncalion.

Credil for previous coaching will apply only to that experience accunulated in the specific
area. J.V. experience will apply if one is advanced o the varsity level. Experience from
other schools will be considered.

‘The minitnum coaching differential shall apply for the first year of experience in the
particular sport; the mid-point of the differential shall apply at the beginning of the sccond
year, and the maximum at the beginning of the third year.

Any coach who has previously signed a contract for the following season may apply for any
coaching position which may thereafter become vacant without being penalized for having
signed the forthcoming year’s contract carly.

Teacher participation o interscholastic and extramural/intramural activities shall be on a
mulually acceplable basis.

‘Teachers of Physical Educalion and teachers of subjects other than physical education who

may bc assigned to a eoaching aclivity shall be paid for that activity in accordance with the
tollowing lisl: :
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INTERSCHOLASTIC/EXTRAMURAL INTRAMURAL

The following is agrecd as the revised list of coaching assipgmments and their classification lor pay
purposes. In the event of a downgrade, the change will not be made while an incumbent coach
retains the position.

Couches of Inlerscholastic sports leams will be placed on the apmopriate salary schedule in
accordance with the sports team lthey coach.

Category A

Category B

Category C

Category D

Categoiy E

Category F

Varsity Football, Varsily Baskethall, Varsity Wrestling, Varsity Ice Hockey,
Varsity Boys Swimming, Varsity Indoor Track, Varsity Girls Volleybal).

Varsity Soceer, Varsity Track, Varsity Baseball, Varsity Field Hockey, Varsity
Lacrosse, Varsily Sofiball, Varsity Cross Couniry, Varsity Girls Swimming,
Varsity Gymnastics, Assistant Varsity Football, Equipment/Trainer Football.

Head JV Football, JV Wrestling, JV Basketball, Assislant Varsity lce 1lockey,
Assistan! Varsity Boys Swimming, JV Girls Volleyball,

Assistanl JV Football, JH Wrestling, JH Basketball, JH Boys Swimming,
Assistanl Varsity Track, JV Baseball, Head JH Track, JV Soccer, JV Field
Hockey, JV Softball, Head JH Fooiball, Head 9% Football, g Boys Basketball,
JH Basketball, Varsity Skilng, Varsily Teanis, JH Volleyball, Varsity Golf,
Varsity Bowling, JH Cross Counlry, Assistant-Girls Varsity Swimiming,

9% Volleyball, 9* Girls Basketball, Assistant TH Football, JH Field Hockey, JH
Soccer, 9 Soccer, JH Girls Swimming, 9" Lacrosse, JH Softball, JH Baseball,
9™ Baseball, Assistant JH Track.

Varsity Fall Cheerleading, Varsity Winter Cheerleading.
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SCHEDULLE

2010-2011
Year 1 2 | o3 ] s 5 | 6 2ol 8 9 |l 2 o3
Category | J

A |$3,437 | $4.101 | $4,765 | $4,909 | $5.042 | $5,174 | 85,306 | $5,43%8 | 85,571 | $5.703 | $5,836 | §5.967 | $6,100 |
B $2.6%6 | $3,131 | 33,624 [ $3.767 [ $3.901 | $4.031 | $4.164 | $4,207 | $4.429 | $4,561 | $4,693 | $4.826 | $4,050
| ¢ Is25071 $3.015 | $3,500 | S3.644 | $3,777 | $3,900 | 54,041 | $4,173 | $4306 | $4,435 | 54,571 | $4,702 | $4,835
D 82376 ] $2,773 | $3.298 - $3,312 | 53.446 | $3,576 | $3,708 | $3,842 | $3,974 | $4.107 _$4,23%8 | $4,370 | $4,504
L 152245 ] 82,641 | $3.038 | $3,181 | §3,314 | $3,446 * $3578 | $3,711 | $3,843 | $3.975 | $4,108 | $4,239 | $4,373

¥ [ 51889 | $2,200 | 2,552 | $2,695 | 52,829 | $2.960 | $3,092 | $3.226 | $3357 | $3.490 | $3,622 | $3.753 | $3,857 |

2011-2012
Year 1 J 2 3 4 | s G | 7 . & |9 |10 11 L 12_| 13

| Category . L _ | B
1 $3.506 | $4.183 | $4.860 | $5.007 | 85,143 | $5.277 | $5.412 | $5,547 | $5.682 , $5.817 | $5,953 | 56,086 | $6.222 |
$2,680 | $3,194 | $3,606 | $3,842 | $3,079 | 84,112 | $4,247 | $4,383 [ $4.518 | 84,652 | $4.787 | $4,923 | $5,058
$2,57% | $3,075 | $3,570 | $3,717 | $3,853 | $3,987 | $4,122 [ $4,256 | $4,392 | $4.527 | $4,662 | $4,796 | $4,932
$2.424 | $2828 | $3384 [ $3,378 | $3,515 | $3,648 | $1.782 | $3,010 | $4,053 | $4,180 | 84,323 | $4,457 | $4.594
$2.290 | $2,694 | $3,099 | $3,245 | $3,380 | $3,515 | $3,650 | $3,785 | $3.920 | 34,055 | $4,190 | $4,324 | $4.460
51,927 | $2264 | 52,603 [ 82,749 | $2,886 | $3,019 | $3,154 | $3,291 | $3.424 | $3,560 | $3.694 | $3,828 | $3,965

M| e

| 2012-2013
Year [ 2 3 | 4 5 6 | 7 8 9 10 1n | 12 3

[ Category

$3,576 | $4,267 | 34,958 | 85,107 | 85246 | $5,383 | $5,520 | $5.658 | 85,796 | $5,933 | $6,072 | $6,208 | $6,34a
82,742 $3,257 | $3,770 [ $3,919 | $4,059 | $4,194 | $4,332 | 54,471 | 54,608 | $4,745 | $4,883 | $5,021 | $5,159
82,629 | $3.137 | $3,641 | $3,791 | $3,930 | $4,067 | $4,204 | 54,342 | $4,480 | 34617 | 54,756 | $4,892 | $5,030
$2,472 | $2,885 | 83472 | $3,446 | §3,585 | $3,720 | 53,858 | $3,997 | $4.135 | $4,273 | 34,409 | $4,547 | $4,686
$2,336 | $2,748 | 33,161 | $3310 | $3,448 | $3,585 | $3,723 | 83,861 | $3.958 | $4.136 | $4.274 | $4,410 | $4,550

$1,965 | $2,310 | $2,655 | $2,804 | $2,943 | §3,080 | $3,217 | $3,356 | $3,493 | $3.631 | $3,768 | $3,905 | $4,044

e Rl e RieN= 0 k-3

INTRAMURALS
2010-2011 2011-2012 2012-2013
2days  4days 5days 2days 4days 5 days 2days 4days Sdays

Fall $195 £791 5988 Fall %403 $807 31.008 Fall 411 $823 F1,028
Winter $593 51,185 $1484  wWinter 3615  $1,231  $1,514  Winter 8627  $1,256-  $1,544
Spring  $50% 31,016 $1270  Spring  $527  $1.036  $1,295  spring  $53%  $1,057  §17321
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SPECIAL STIPEND

If any interscholastic team or athlete gualifies for Seciional or State competition beyond the pormal
season, the District shall rcumburse the accompanying coach{cs} for reasonable expenscs of travel,
lodging, and meals, suhject 10 approval by ibe Athletic Director and the Director of Business & Finance.

Varsity coaching pay beyond the sectional leve!l will be increased on a per diem basis pro rata.

SALARY SCHEDULES

[ Salary Schedule 2010-2011 : ||
Step BS BS+30 BS+60 BS+90 |

4  $35,867 $39,023 $42,391 $45,758

s | $36,709 $40,076 $43,444 $46,811

6 $37,760 $41,128 $ 44,495 $47,863

7 $ 38,813 $42,181 $45,548 $48,916

8 $39,865 $43.233 $ 46,600 $ 49,968

L9 840,918 | 344,286 $47,653 $51,021
10 $41,970 $45,337 $ 48,705 $52,072 |

11 $43,023 $46,390 $49,758 $53,125

Y $44,075 $47,442 $50,78] $54177

| 13 $45,127 $ 48 495 $ 51,862 $ 55,230
14 $46.179 $49,547 §$52,914 $56,282 |

15 $47,232 $50,600 | $53,967 $57,338

16 $48.284 $51,651 | $55,019 $ 58,387

2 $49,337 $52,704 [ $56,072 $59,439

18 $50,389 $53,756 $57,124 $ 60,491

19 $51,442 $55,125 $ 58,703 $62,175

20 $53,125 $56,703 $60,912 $64,280

21 $54,190 $58,083 $62,502 $65,818

22 $55,978 $ 59,662 $ 65,555 $69,818

23 558,504 $ 62,608 568,817 $ 73,501

24 $ 60,105 $63,789 $ 70,208 $ 74,787
25 $62,210 $67,051 $72,734 $77,838 |
26 _ | $66,761 | . 871,154 $77,536 $82,876 |
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Salary Schedule 2011-2012
Step | BS BS+30 R&+60 BS+9p |
4 $36,405 $ 39,008 $43,027 $46,444
|5 $37.260 $ 40,677 $44,096 $47,513
6 $38,326 $41.745 $45,162 $48,581
7 $39,395 $42,814 ° $46,231 $49,650
8 $40,463 ~ $43,881 $47,299 $50,718 |
9 541,532 $ 44,950 $48,368 $51,786
L $42,600 $46,017 $49,436 $52,853
. n $43,668 $47,086 $ 50,504 $53,922
12 $44,736 $48,154 $51,543 - $54,990
| 13 $45,804 $49,222 $52.640 $56,058 |
14 $46,872 $ 50,290 $ 53,708 $57,126
15 $47,940 $51.359 $ 54,777 $58,195
16 $49,008 $52,426 $ 55,844 $59,263 |
17 $50,077 $ 53,495 $56,913 $60,331
18 $51,145 $54,562 $57,981 $61,398
19 $52,214 $55,952 $59,584 $63,108
20 $53,922 $57,554 $ 61,826 $65,244
21 $55,003 $ 58,954 $ 63,440 $ 66,805
12 $56,818 $ 60,557 $66,538 $ 70,865
23 $59,382 $ 63,547 $65.849 $74,604
24 $61.007 $ 64,746 $71,261 $75,909
25 $63,143 $ 68,057 $73,825 $79,006
26 | 368096 $72,577 $79,086 $84,534



Salary Schedule 2012-2013
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Step | BS BS+30 BS+60 BS+90 |
4 | 836951 | $40,202 $43,672 $47,141
' 5 $37,819 $41,287 $44,757 $48,226
. 6 $ 38,901 $42,37] $45,840 $49,310 |
7 $39,986 $43,456 $46,925 $50,394
| 8 $41,070 $44,540 $ 48,008 $51,478
K $42,155 $ 45,625 $49,093 $52.563
| 10 $43,239 $46,707 $50,177 $53,646 |
11 L $44,323 $47,792 $51,262 $54,731
T 12 $45,407 $48.876 $52,316 $55,814
13 | $46,49 $49,061 $ 53,430 $56,899
14 | $47575 $ 51,045 $54,513 $57.983
15 $ 48,660 $52,129 $55,598 $ 59,068
16 $49,743 $53,212 $ 56,682 $60,152
17 $50,828 $54,207 $57,767 $61,236 |
18 $51,912 $55,381 $ 58,851 $62,319
|19 $52,997 $56,791 $60,477 $64,054
20 $54,731 $58,417 $62,753 $66,223
21 $55,828 $59,839 $64,391 $67,807
22 $57,670 $61,465 $67,536 ' $71,928
23 $60,272 $ 64,500 $ 70,897 $75,723
24 $61,922 $65,717 $72,330 $ 77,047
5 $ 64,090 $69,078 $ 74,932 $80,191
2 $ 69,458 $74.028 $ 80,668 $86,225 |




ARTICLE 41
INSURANCE AND ANNUITIES

A, HEALTH INSURANCE

I

A.

All bargaining unit members assigned full time or full schedule for the type of
assipnmeni involved shall be entitled o coverage in the Madison-Herkimer-
Oneida BOCES Health Consortium $10 Blue PPO Plan (hereinafter “the plan™).
This plan shall include dental and vision nders, and a $5 eo-pay for generic drugs,
$15 co-pay for brand nanie drugs, and $30 co-pay for non-formulary drugs.

Participation hy RTA members in the plan shall be governed by the following
terims. The health insurance plan shall be a fully insured producl regulated by the
New York State Health Insurance Department,

The parties apree thal the health insurance benefit levels, as provided through
Excellus Blue Cross/Btue Shicld and as configured through the efforts of that
company and the Madison-Oneida-Herkimer BOCES IHealth Consortium are the
agreed upon levels. These levels will be maintained, and will not be changed
without the mutnal writtcn agreement of the partics W this collective bargaining
agreeinent. Any changes to the plan or benetit levels throughout the duration of
this agreement must be equal to, or better then the $10 Blue PPO plan.

The parties mutually agree to re-open 'n'egotialions concerning health insurance
during the term of this contraet in the event that:

1. Benefit Jevels are reduced by the administrators of BC/BS, or the Consortium,
or

2. U the District experienees sharply increased premium charges or consistently
increasing premium charges in consecutive years dunng the life of the
agreement,

Any changes in the plan or benefit levels that are not made by mutual wntten
agreement between the parties, or that the Association deems to be a reduction in
benefits, are subject to the grievance and arbitration language as outlined in
Article 37 of this Agreement.

The District shall make available nny information and provide copies of any
documents concerning the operation of the MOH Health Care Consortium, its
health plans, its financial conditions and any matter pertinent to the subject as
may be requested by the Romc Teachers Assoeiation. The Superintendent shall
notify the RTA president in advance of any MOH Board of Directors meeting and
provide a copy of the agenda prior to such meeting, and a copy of the minutes of
any mecting of the MOH Board of Directors.

The District will provide a Flex Plan to provide tax benefits (or those contributing to health

insurance premiuras and/or having eligible child care expenses.

Omn the same etfective date, the District’s contribution rate will change from 100% employee cost

and 80% dependent cost to 100% and 70% respectively.
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If the Federal Governmenlt and the District should render the tax benefit null and void, the rate
will retum to 80%.

Effective January 1, 1994, the District will offer part three of the Flex Plan. Any unit member
electing o participatc will be responsible for the administrative fee.

Persons retiring after July 1, 1992, shall bave a Dislirict contribulion rate of 100% individual and
70% dependent premium cost.

Lt is agreed by lhe parties that contibution of heslth insurance coverage for retirees and Lhe
contribution rates agreed hereunder are enforceable under the grievanee procedurc to acbitration.
1t is further understood that retired members who are eligible to receive Mcdicare reimbwsemeny,
or who qualify for the sare duttny the term of this Agreement, will receive said reimbursement.

The specific health insurance package agreed upon and provided for herein shall remain in  full
force and effeet unless inodified or changed by mutual agreement of the parties.

Employees leaving the District or laid off will be entitled to coverage beyond the inal date  of
employment as per currenl practice.

Int cases where married couples are employed by the District, the spouse with individnal voverage
may clect to waive same on an annual basis in return for a lump sum payment of one thousand
dollars {$1,000), minus laxes and other applicable withholding. Said waiver shali be on a form
to be provided. At the end of cach employment year the waiver will automatically conlinue
unless withdrawn by signing up for a renewal of eoverage in the appropriate District officc.

A married person employed by the distriet, may elecl o waive eoverage on an annual basis for a
consideration of $1,000 as previously described.

An employee whose marital or personal status is subjeel (o cbange may elecl lo withdraw the
waiver on other than an annual basis with a pro raia adjustment of the thousand dollar rate.

Additionally, an employee currently covered under the Disirict’s health insurance plan may opt to
wilhdraw from the plan under the same provisions outlined above.

The parties agree that portions of the finaneial settlement may be applied to a Benclit Trust
Program. '

The parties agree that unit members employed after July 1, 2001 must have completed al least
five (5) vears of service in the Bome City School Distret in order to be vested with regards to
heallh insurance benefits after retirement.
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ROME CITY SCHOOL DISTRICY
112 EAST THOMAS STREET
ROME, NEW YORK 13440

Indrvidual Medical Coverage
Declination Form

L

L]

1 hereby exercise my option to decline my individual medica! coverage provided by the
Rome City School District,

I verify that I have coverage on the insurance of my spousc. (Copy of proot reguired;

1 understand that by declinung my medical coverape, I will receive a $1,000 stipend
{minus taxcs and other applicable withholdings) no Jaler than thirty days fullowing the
inilial filing ol this form with the Health Insurance Otifice.

I understand that this agrecment shall remain in foree in succeeding years unless I choose
to terniinate this declination m writing.

Tunderstand that in the succeeding years, the slipend will be paid to me at the second
payroll date in October.

T understand that it T choose to terminale this declination and return 1o the District
coverage, I must do 30 no later than June 15% of the current plan year. (Plan year defined
as July 1 to June 30)

I nnderstand that as a new cmployec hired afler June 15 -- this eleetion must be made
wilhin thirty days after I qualify for coverage.

I'understand that if Telecl lo waive coverage afier June 15 - the $1,000 payment will be
prorated based on the nunber of months remaining in the plan year following the
election.

Tundersiand that a “qualifying event™ such as a death of a spouse, divorce, or loss of
coverage due to loss of employmenl would allow me to relurn 1o the Disinet's eoverage
on the first day of the month following the event and I understand the rules as cited above
would hold true for this decision.

Declin ing Employee Signature Date Spouse’s Sig,naturc Dale
~ Print Employee Name Here Print Spouse’'s Name Here )
Social Secunty Number ) Name of Plan Cov;rage Plan 1D#

*Nol¢: Prool of insurance (i.c., copy of insurance card) must be attached to this form upon receipt by the
Health Insurance Office.

73




B. TAX SHEL TERE{D ANNUITIES

{. The Board shall gram the aclive professional stalf the opporiunity to participaie in an annuily
program,

2. The Board will comply with the stated rules in the Inlernal Revenue Code, which affords so-
called tax sheltered treatment to participants who meel the conditions specilicd in the Code.

ARTICLE 42
EDUCATIONAL POLICY COMMITTEE

An Education Policy Committee shall be appointed by the Superintendent and the President of (he
Teachers® Association, The objectives of lhe eommittee are to promote harmonious and cooperative lahor
relations, 10 assure full communications between the parties, to provide a torum for the discussion of
educational programs, and philosophy and to permit non-adversary citorts 10 cormeet current school
problems.

Nems for discussion include, but arc not limited to, building needs, building design, cumicula,
development and implementation of new programs, educational philosophy, long-term planning, school
problems and practices, cooperalive efforts and other matters of professional coneern. The Committee
will meet wilb the Snperintendent at least once a monlh relcased time and afier school. The President of
the Association and the Superintendenl will consult on agenda prior 1o the meeting.

The Superintendent will inform the President of the R'T.A. when an uncertified teacher is employed. At
the reques! of the President, lhe matier will be mcluded on the agenda for the next lollowing Committee
meeting. :

‘The Superintendent agrees to discuss with the Educational Policy Commitiec, pursvani to the procedures
comtained in this Article, the development and implementation of new programs for which funds may be
requested from the stale or fedcral governments or any other souree.

This Commiltee is nol designed to perform the funetions of nor be a substitute for the grievance and
negotiations procedures.
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ARTICLE 43
DURATION

UNLESS MODIFIED BY MUTUAL AGREEMERNT OF THE PARTIES.

The priwisions of this Agrcement shall be effective a5 of Jaly 1 2010 e June 30, 2013, except 4
oiherwise herein provided in this Aprement and shall remzin in fif] force and effect for ag |
Assoctaiion Is recommized under the curment recognition ot any avlomatic estenston or renzwal thereof as
the exciusive representarive of the emnlayees of tie Baard i the emplovar-emplovee negotiaing unit £

presently defiped,

Provided, however, that efther party wishing to amend this Agreeinent i any respect for the ensuing
contract veay may so noify the other by Decomber 1, 2010, of the topice 1o which modification ts desired

and the parties will thereupon negoliate such modificaton pursuant to the provisions hereof.

IN WITNESS WHFRECF the parties haxc heraunto set their hands and seals this A0 day of D-‘Z-L.:,
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SIDE LETTERS

Qetaber 1, 2005

Mr. Bugene Teren:  iti
President

Rome Teachers Association
194 Chapt .¢ James Blvd
Rome, New York 13422

RE: Corridor Duly Assignments
(Strough and RFA)

Dear Mr. Terenzetti:

This is to eonfirm the mutual understanding of the parties which resulted from the negotiation and
mediation session relating to the rencpotiation of the Collective Bargaining Agreemcnl between the Rome
City School Disirict and thc Rome Teachcrs Association and, more particularly, the assignment of
tcachers to eorridor duty in the above mentioned schools. Said assignmenis shall be madc as bereinafter
described.

Beginning upon ratification of the 2005-2008 collective bargaining agreement, the District may seek
twelve (12) volunieers to perform corridor supervision in each of two buildings: Strough and Rome Free
Academy. The number of teachers required for each period shall be delermined by the Principat.

If less than twelve (12) teachers volunteer in any one of the aforementioned buildings. the Principal may
assign teachers until the maximum of twelve (12) is reached. All teachers who vol.nteer for corridor
supervision must provide the service during a preparation or lunch period (as requirement may
nccessitate) and will be paid at the rate of one thousand eight hundred dollars ($1,800) per school year.

Teachers may not bc assigned during preparation or lunch periods. Teachers who musi he assigned will,
if possihle within the limits of moderate schedule changes not affecting teaching assignmenis, be given
the option of providing the service during a preparation or lunch period al the $1,800 per annum rate, or
perform said supervisory duty in lieu of study hall for no pay.

Beginning in the second scmnester of the 2005-2006 School Year comdor supervision positions will be
posted with applications due early enough to be incorporated inte the make-up of teacher schedules for
the following year. Principals will schedule staff assignments so as (o maximiZe the use of volunteers in
providing coveragc throughout the day.

All ihvolu.nlary assignments to corrider supervision will be rotated each semesier I reverse order of -
seniorily among Lhose teachers available for the period during which an assignment is to be made.

if less money is expended in a given year then Lthat budgeted for the twenly-four (24) positions, il will be
utilized to support the program of student control as determined hy the parties.

I a Principal wishes to exceed the twelve (12) cormidor supervision positions, additional volunteers may
be utilized and will be paid at thc one thousand eight hundred dollars ($1,300) rate.
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In the event that a teacher who volunteers for, or is assigned 10, corridor supervision is unable to perfornn
such duty for any reason, such reacher shall not be compensated for the peried that eorridor supervision is
not performed and the person who replaces (he teacher will be compensated upon a pro rala basis for the
day(s) in question.

I believe that this letter accuralely describes the understanding of the parties regarding assignment of

corridor July in the subject schools. |If you apree, please indicate that fact by affixing your signature in
the space provided below and return this letter 10 me. The addilional copy 1s for your files.

Very iruly yours,

Thomas Gallagher

DATE.

Eugene Tercnzetti, Iresident
Rome Teachers Association
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Qctober 1, 2005

Mr. Eugene Terenzeti:
President

Rome Teachers Associalion
194 Cheppie James Bivd.
Rome, New York 13442

RT:  Morning Corridor Duty at RFA

This is o confirm the mulual understanding of the parties which resuited from the negotiation and
mediation sessions relating 1o the renegotialion of the Colleclive Bargainung Agreement belween the
Rome City School Distnet and the Rome Teachers Association and, more particularly, the assignment of
teachers to corridor duty in Lhe above mentioned schools. Said assignments shall be made as heremnafter
described.

Teachers al Rome Free Academy may provide corridor supervision from 7:10 am. to 7:40 p.n. This
morning duty shall be subject to the fullow(ng conditions:

Participation in morning corridor duty shall be voluniary on the part of bargaining unit mernbers, unless
the District established minimum is not met. The Disiricl has established a mimipmm of ten (10)
members for moming cotridor duty, the maximum number of unil members shall he established by the

District, based on its yearly necds. '

Should the District established minimum of ten (10) members nol be met, the District has the rght 1o
assign teachers Lo morning corndor duty to meel the minimum number of supervisors. Assignment shall
be made by inverse Districi-wide seniority with the building location. 1f il is necessary to asgign unit
members, the actual assignment shall nol execed one (1) semester per year, unless the incumbent agrees
(0 extend this assignment for the second semester. Any incumbent who is assigned shall have the first
option of continuing this assignment for the second semesler.

Any unil member who performs morning corridor duty, whether they volunteer or are assigned, shall be
paid a stipend of one thousand two-hundred dollars ($1,200) per year or six-hundred dollars ($600) per
semester,

Any unit member accepting or assigned lo morning corridor duty shall have their workday shifted to start
and end twenty (20) minutes carlier than the normal teacher day. Start and cnd times are established in
the second paragraph of (hus side letter.

If the number of volunteers exceeds the District cslablished miinmum, then vnil members will be chosen
based on Districl-wide seniority within the building location up Lo the established maximum.

I believe that this letter accuratcly descrihes the understanding of the parties regarding assignment of
comridor duty in the subject schools. If you agree, please indicate that fact by affixing your signaturc in
the spacc provided below and return this letter to me, The additional copy is for your files,

Very truly yours,

Thomas Gallagher
DATE:
Eugene Terenzetti, President

Rome Teachers Association
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Seprember 6, 1984

Mr. Michae! Kunkel, President
Mame Teachers' Association
310 Morth Genrge Sireet
Rome, New York 13440

RE- Collecnion and Handling of Lupeh Money
Dear Mr. Kunkel:

Thus lerer 1 to <onfirm the metual undersanding of the parties regarding collection and handling
of lunth money by tlementary siaff members, b3 reached duting negotistinas for the 1984-87 Agreement.
The Dusinct agrees 10 take reasongble measarts dunng the term of the agreemenl to relieve the
clementary stafl from the cbliganen to collect students' unch maney on a daily besrs, provided that, o so

dawng, the Dhstreca:
E)) Shal! be ahie to comply with applicable Federal and State regulalions;
b} Shall incur no additionel osts;
o} Shall remam free (o requite the clementary stafl to ke o daily lunch
"count” of the sudents mtending wo utilize cafatera faciliives.
The sbave procedanex will be effective on & date between the 15th and 31 5t of October, 1984,
If you agres thal the shave pamgraph scourately describes the understanding of the parnes regatding
collection and kandling of Yunch meney 1n reference to Artichs XXV, Section B, please affix your
wignature on the lime provided belew, and retum the sigead ongum! 1o me. The copy 15 for your files.

Yery wuly yours,

Julius T Perille
Asistani Supenntendent
Rome City Sehool Distric

Michae! Kunkel, President
Rome Teschors' Assoclation

DATE: __
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MEMORANDA OF UNDERSTANDING

As part of the 2601-2005 contract resolusion, the Rome Teachers Association a.nd‘ the Rome City School
Datrict, have agreed w and signed seven letiers or Memorenduim(s) of Undersanding.

These address the followiag subjects and are pnnted hereafter.

Articles 15 and 194  Mectings and Teacher Work Day
Article 19 Delsyed Opening of School

Artcle 194, 1 and 2 Professioma) Judgment Clause

Arnticke 27 Specal Learners .

Anicle 32 Professional Performance Review Forms

Pilet Program Flex Schedule

Vanous Ariicles Comract Committes Appomtments/Ranos

N el

Dawe: ¥~ 24 —c¢

NDUM RSTANDIN:

This 13 1n reference 10 Article {5 Meetings and Article 19A Teacher Work Day It has been and
remains the RTA 5 position that these provinons ere exclunve of one another  While teachers normally
are required 1o remamn twenty gunutes after the dismmsal bell, meetings scheduled by the building
Twenty mingtes and teachers miay be requited to stay beyond this tme.

_@/%—-;;-A-ﬁ

Pat Mungan
Acting Supenntendent of Schools President, Rome Teachers Assoc.
Dare: ¥ -2¢(-ar

The Rome Ciry Sthool Diemmel and the Rome Teachers Assocmnon have egreed that on occasions of
advecrse weather conditions, the district may need w implement a lade ammvel procedure which will apply
to all naff and students, Thir may be for a duration of ons or two hours as determined by the distrier
On those dsys when such a procedure (s unplemented, the district may find it necessery o alter the

ching day as described 1n Article 19 and may do so without reference o the normsl liminations

._@/%M——J

Pat Mungan 7

Achmg Supennténdent ol Schools Preswdent, Rome Teachers Assoc.
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Date: _«f —Z4L ~O ¢
EM UM OF RSTAMNDING

This 1s in reference to Article 27 Special Learners. The Rome City School District and the Rome
Teachers Association agree to the following language previously found i this article.

A, HANDICAPPED STUDENTS

When a child 1s recommended for consideranon by the Commttee on Special Educalion,
the child's regular classroom teacher shall be notified in a timely fashion and shail have
the right, upon request, io appear before said commutiee. Time off granted for s
purpose shall include, sn addition to the time spent with the Commtee, twenty (20)
munutes travel hme each way ‘The Admimstration will arrange for coverage of the
teacher's regular class. There 15 no requirement 0 employ a suhstitute; however, the

. Distnct may not require another teacher to take additionz| students or to cover another
teacher’s class for this purpose unless on a voluntary basis.

B. PECIAL NEEDS

1 The Supenntendent and the Association recognize the spectal needs of learners not
qualifying as handicapped m accordance wath statute.

2. The assessment of these needs end the means of meeung these needs shalt be
determined by a committee appomied by the Supenintendent and the Association
President. The professional staff shall expiore and wilize all methods to accommodate
the urgent needs of the special learner.

C. GIFTED AND TALENTED
If a gified talented program 15 reinstated, the superintendent agrees 1o negotiate the
pact of rogram with the Rome Teachers Association pres;dent
-

ran-;;m. Murphy 16.D Pat Mungm E

Acting Superiatendent of Schools ' President, Rome Teachers Assoc.
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Date: 4-2L~0/

MEMORA OF UNDERST N

This 15 m reference to Article 19A parts | and 2. For a renewable penod of up to one year the parties
agree to set aside the fifteen and twenty minute clauses about teachers reporting and departure times and
replace them with a professional judgment clause as follows,

Teachers will be expected to be in theis classrooms at least five minutes before the start of school and
wiil remnain until the students leave at the end of the day (the student dismussal bell),

The remaining decisions ebout the length of the teacher day are the professional responsibility of
teachers. They will exercise professional judgment about the time they use.

Any disputes arsing from the application of this principle will be dectded by a committee of two
<onsisting of the supenntendent of schools and the RTA president  This pilot will be reviewed by the
parties as necessary each year and either party has the nght o revoke this clause at the end of the school

y ussion the other party and with appropniate notification to the staff,
- C#r
rancis M. Miffahy Ph. Pat Mungan

Acting Supermtendent of Schools President, Rome Teachers Assoc.
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Date: &~ 26 —2 ¢/

MEMORANDUM OF UNDERSTANDING

This 15 1n reference 10 Article 32 Supervisory Assistance, Teacher Observation, Evaluation and
Records. The Rome City School District and the Rome Teachers Association agree 1o the following in
tegard to Professional Performance review

Professtonal Performance Review
Professional Growth Options (Self-directed)

The full review may be seiected from, but not limtted to, those options listed below These options may
- be exercised when both the teacher and the teacher's principal/or designee agree to do so and the teacher
has had a satisfactory evaluation the previaus school year.

Erior to Qctober | 5th of the year in which the Full Review is {0 be conducted, the teacher shall submit a

plan for his/her professional growth dunng that year to the principal or other supérvisor designated by the
principal. The plan shall include 1ptial wainimg, a statement of goals and obyectives, a list of acuvities, a
tentative umetable, and 2 method of assessment. Professional Growth Options may be selected from but
not {imited to those listed below

a. Peer Coachmng

b. Crmcal Friends

C. Action Research

d. Teacher Portfolios

The supervisor may suggest changes in the plan; once the plan 1s acceptable to both the teacher and the
supervisor, both shall sign it. Duning the year the teacher and the supervisor shall meet when appropriate
to discuss progress on the plan. On or before June !5t the teacher shall submit to'the supervisor a wnitten
report of what he or she did and what he or she learned. The teacher and the supervisor shall meet to
discuss thereport, and the supervisor-inay add his or her comments. The report shall then be signed by

- : sf9rvisor and placed n the teacher's file,

_@f/@mw

Ph. ' Pat Mungan v
Acting Supenntendent of Schools President, Rome Teachers Assoc.
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Date: ¥- 26- 20/

Memorandum of Understanding
Pil;]l Program  Flex Schedule

The parties have agreed on the need to 1mplement a pilot program 12 incarporate s stidiog or flex
schedule due to new siate educations regulations. The supenimtendent and Rome Teachers Association
presidemt will incorporate Isnguage pertaming to offerng extended day classes wnth saff involvement on
a volunta:y basis. Additiopal details that may alse aioed t0 be resolved include veriable schedules, six

or other such matiers not currently foreseen.

_@f%ﬁ—’?_
Pat Mungan

P .
Acting Supenintendent of Schools President, Rome Teachers Assoc.

Date: ¥- 2% -0/

Thus 15 In reference to severa) arixcics in the contract whuch relate to the appointment of commirtees. The
Rome Tuchcrs Assocmnon and the Rome City School Dhstrict agree that ¢ll appoimiments to contractua

ppmreved by the supenntendent of schools and the RTA president. Ratias o
pfttees will remain the same.

Pat Mungar
Acting Supeninternck President, Rome Teachers Assoc.

1SS/Interpreter

Note:

Matenal previously contained mn the 1995-1998 contract on péges 116-120 enttied “Terms anc
Conditions for Interpretars and In School Suspension Supervisors™ has becn placed it & acparak
document for reference by the parties and these speciafized unst members,
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MEMORANDUM OF AGREIMENY
BY AND BETWEEN
THE ROME TEACHERS ASSOCIATION
AND
THE ROME CITY SCHOOL DISTRICT

WHEREAS, the Rome City School Disweict (CDHstnet™) aned the Rome ‘Teachers
Association (“Umon™™) arz pasties to o collective bargaming agreement for the period
2HIDOR 1o 2014; and.

WHEREAS, the partics have addressed the issnes samounding the pranting of,
aned paymenr for, gradizate credils 1 Anicles 39 and 40 of the rollective barguining
agreemnent between the panies: anl,

WHEREAS, wehnolopy has made prear advances since he above refarenced
language was bargamed tn completion by the parties; and,

WHERLKAS, the partics wish to clarify the existing language and how itrelates 1o
anl-line mstruglicon, .

Il 5 HEREBY AGREED AS FOLLOWNS:

1.

Employees whe are matciculated in, or who have been matriculated in, an on-
line degres pragram, appraved by the New York Silate Educalion Department
shall e held hammless and shall be granted salary aedit for all op-line classes
required as part of the conferral of an advanved degres, pursuant (o Article
40.A.2. ’

BEsmnployees who urc enrolled in, or who have becn enrolled in on-line vlusses,
provided by institate of higher education opproved by the New Yorlke Siate
Education Dcpartment, for the purpose nf attaining or maintaining
certiticalion shall e held harmless and shall be pranted salary credit for all
un-line eladres, pursuam to Artwle 40.A.2,

Approved on-line classes shall be considered contact hours. Employees who
desire ro take on-line vourses for gradvate credit and salary advancement,
piher than that which is associnted with a matriculated degree program or
which is reguired for cerritication, shull follow the procedures cutlioed mn
Articte 40.A.2 in order 1o have said classes approved by the Superintendent ar
his/hier designee.

Only on-line classes diat Teceive pre-approval from the Superintendent or

his/her designee shall be considered for salary advancement. Exceptions may
be made ar the discretion of Lthe Superintendent.
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The employee requesung approval of en-iine coursewntk shall submit a
course desctintion from (he approved institute of higher leaning with the
request for approval.

Nothing in Gis agreement shall diminsh 2ny existing rights of (he
Superitendezl of Schools to grani or deny the ablhity fo appeove or
disapprave graduate credits, provided that the deniel i neither arbitrary nor
capricious, : '

This agreement is meant t0 clarify the existing language in Articles 39 and 40
of the current collective bargaining agreement, and shall be incorparated mto
any and all successive hargaining agreements by reference.
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MEMORANDUM OF AGREEMENT
BY AND} BETWEEN
THE ROME TEACHERS ASSOCIATION
AND
THE ROME CITY SCHOOL DISTRICT

WIIEREAS, the Rome Clty &chool Disrict ("Districl’™ and the Rnme Taachers Association
{"Un'on™) are parties to o collective bargaming 2greement for die period 2008 1o 20. 1% and,

WHEREAS, Pant 100,2(0) of the Rutles ang Reguletions o7 the Commissizner of Education af the
State of New York reguires the Disirict an Union o mnmaly develop an Annual Pretessionsl
Parformance Beview (AFER): and,

WHERFAS, Uie cullective hetguining agreement belween the parties contwines A detiled
ohservation and evaluation procedure in Arlicle 32 which makes said obzervations and evaluations 6
mandatory subject o? bargaining; and,

WHEREAS, Part 100.2{p} of the Rules and Regulaticns af the Commissioner af Educalign
specifiey procedures and critria which ans contradicwery o Uie procedures and criteria tn Asiicle 312 of the
Apreement betwesn the paities ; and,

WIHERAS, Head Coaches and Assistant Coaches are in the burgaining unit represented hy the
Union; and,

WHEREAS, Distrer Atuleic Head Conches and Assistent Coaches are covered by applicable
Janglape in the eollective bargaining agreement, and,

WHEREAS, the parties have 5 mutually agreed upon APPR thal must be reviewed an an anpual
hasis; and.

WHERLEAS, the parties wish 10 modify the instrument used tv evalugte Head Coaches and
Assistan( Cazches, .

IT IS HEREBY AGREED A5 FOLLOWS:

L. For the duation of the current calleslive bargaining agreament, the APPR Documen: apreed
upon by the Cistriet and the Union, as well as the “Head Coach Observation and Evaluation
Form™ and “ Assistani Coach Ewivalion Form® (atached hereto), shall superseds the
procedurss, criteria, and glbservationfavaluation forms outlined in Artlela 32 of the collective
bargalning agreement between the parties,

Any changes to the APPR, Intlodiag the Coach Evaltagon/Observation forms rust bo
mntually agreed upen in writing by U perites,

[

3. Any afleged viniations of the APFR zre subject 0 the grievanze acd arbitvarion frocedure
mecified io Anile 37 of the ewuent Agreement.
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“ 4. ltis understood by the parties that the appoiniment af Coaches and Assistant Caachzg
{hereimatier “CpachesY"} is an angnal ocourrence,

sports season, then there is no requiremen (o past the position pursuant to Article B of the
collective bargaining agreement. f the Amletic Direcinr wishes o re-appiint 2 Coach for the
foilowing sporls seasou, he'she must make an 3 [firmative recommendation to e
Supenntendsn: of Sehoals.

| 5. Should the District re-appoint the incumbent Coach ‘0 (e same position for the following

6. Should the Ditrict not re-appoint the incumbet Crach [ the same position for the following
sporis seasan, the Abletic Director mus! notify the Coach of his intent nat to recommend
him/her for e following sports season within 13 days of the end of the sporls ser "~ [fthe
Athletic Direcior does not inlend 1o recommend & cogch for re-appeintment, no
recommendation ncud be made to the Suncrintendent of Schoolks.

In the evem thal an incamben: Coack s o re-appe’ =7, ther the positian shal; be poseed
within two weeks of Lhe final evajyation of the incun want Coach. Said postings shall follow
the practice estgblished in the District.

8. The parcies expressly agrec that this Memorandum of Agrezment shall become effective fram
the date of execution of this Memorandum of Agreement and notwithstanding §209{a) [)(e)
of the Civil Service Law (Tribocough Amendment). shall expire on June 30, 2011 unfess
extended or modiF.¢ by mulual writlen agreemant bedwean e parties.

ﬂ%/ s %ﬂ S
{ imons , Suferintendent of Schools Pmﬂh%

Romc Clty School District Romk Teachers Association
z{//cz/ & llﬁf,bmfr
DATE ’ . DATE
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APPENDIX A

TERMS AND CONDITIONS OF EMPLOYMENT OF INTERPRETERS FOR THE.HEARING

IMPAIRED
And _In-School Suspension Personnel

The following articles in this collective hargaining agreement apply (o these job catcgorics with

no revision:

Article |

Article 2

Article 3

Article 4

Article 13
Article 15
Article 21
Article 22
Article 23
Arnticle 29
Article 36
| Article 37
Article 38
Article 39
Article 41
Article 42

Article 43

Preamble

Recognition (except that the titles of regularly appointed Interpreter for
Hearing lmpaired students and In-School Suspension Supervisor shall be
considered as added thereto)

Support of Exclusive Teacher Representation

Negotialion Procedure

Meetinps

[Jse of School Facilities

Pupil Discipline

Teacher-Administration Liaison

Ethies

Association Rights
Professional Development
Gricvance Procedure
Miseellaneous

Definitions

Insuranee

Educational Policy

Duration

The following articles in this collective bargaining agreement do not apply to these job

categories:
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Article 10 Tenure

Arhicle 12 Adminisirative Intcrnship Program
Article 14 Student Program Calendar

Article 16 Textbooks

Article 19 Teaching Hours

Article 20 Academic Freedom

Article 24 Inscrvice Programs

Article 25 Curriculum

Article 26 Monttor

Article 27 Teachers of Students in the 12 Month Program
Article 30 Department Rights

Article 31 Positions in Summer and Evening Schools
Article 33 Class size

Article 34 Leaves

Article 35 Sabbatical I.eave

All appendices and side letters excluding this.

Contract Articles that apply in part or with revisions as indicated (sections of these Articles not
listed do not apply):

Responsibility

Article 5
A, B, and D epply to In-Schoo! Suspension Personne] only; F and
G apply to both
Article 6 Appointments of Teachers
A, C and E apply
Article 7 Tcacher Assignment
C (1* scntence) and H apply
Article 8 Vacancies
A, C, D and E apply
Article 11 Substitutes -
_ C, I (1% sentence) and E.1 apply
Article 17 Requisitions
Applies to ISS
Article 18 Teacher Protection

A,B,C,D,EF G HLIJ K, Land P apply
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Article 28

Article 32

Teaching Conditions

A, B and D apply
Fvaluation

L K, Land M apply

Article 40 will be revised to inclade [T and 1

Work Day/Year

A. Interpreters for Hearing Impaired Students

1.

Interpreters for Heanng Impaired Students shall be hourly einployces with a work
schedule established by the District. Employees shall be provided with their
expected reporting and ending times at the beginning of their assignments.

Full-time Interpreters for Hearing Impaired Students shall he paid for one
personal leave day, three sick days, snow days and one paid holiday-Christmas.

Employces shall be expected to report when the student(s) for whom they are
responsible for providing services are in attendance. In addition, employees shail
be paid for any non-student related time they are instructed to report for ineluding
conference days and student exam days.

Additional hours of work outside of the regnlar school day/year rejated to the
student for whom the interpreter is responsible for providing services to, shall first
be offered to that interpreter. In the event that the interpreter elects not 1o
volunteer for this work, the District reserves the right to offer such work to any
other individual/agency.

B. 1n-School Suspension Supervisor

1.

1SS Supervisors shall be hourly cinployees with a work schedule established by
the District. Employecs shall be provided with their expected reporting starting
and ending times at the beginning of their assignment.

Fuli-time ISS Supervisors shal) be paid for three personal days, fifieen sick days,
snow days and one paid holiday-Christmas.

Employees shall be expected to report when the student(s) for whom they are
responsible for providing services are in attendsnce. In addition, employees shall
be paid for any non-student related time they are instructed to report for including
conference days and student exam days.

C. Parttal Hours/Overime

i

FTime wirked shall be paid in [ 5 minute increments (i.e., if time warked i3 1-15
minutes over an hour = 15 minutcs pay, if time worked 1s 16-30 minutes over an
houw=30 minutes pay, etc.)

Hourly emaployees shall be paid the overtime rate for any hours over 40 bours
physically werked in one (1) week,
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12, Insurance

District health premiumn contributions shall be paid pursuani 1o Article 41 only to
regularly employed full-timc interpreters and [SS Supervisors.

E. Layoff and recall of Full-time Interpreters (us long as (hey are not subject to Civil Service
rules and regulations. In the event that they arc subject to such rules this provision is null
and void).

a. An Interpreter may be cxcessed, wirhout any senivrity consideration, in the event
that the student to whom they are responsible for providing services no lonper
requires interpreting services or leaves the Distnct. [n sueh event, the Tnterpreter
shall be placed on a recall list for a period of one (1) year.

b. All other factors being equal and subject to ability and filness to perform, any
mmterpreler who is more senior than any other interpreter shall be eligihle to be
first reemployed in the following sehool (fiscal) year. Ile/she will be assigned to
the interpreler position designated by the District,

c. The recall notice shall be sent to the last address on record with the District. The
employee shall be responsible for notifying the District of any ehange of address.

d. Upon reemployment, the interpreter shall be placed on step as follows:

1. If worked less than one full semester the year laid off he/she returns at the
same step as when he/she left,

2. If worked in excess of one semester in the year laid off, he/she retums at
next higher step, if any.
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APPENDIX B RETIREMENT INCENTIVE

BY AND BETWEEN .
THE
ROME TEACHERS ASSOCIATION
AND TIE
ROMI CITY SCHOGL DISTRICT

WHEREAS, the Rome City Schoo!l Disirict (“District™) and the Rome Teachers

Association (“Union™) are parties to a collective bargaining agrecrocnt for the period
2008 ro 201 1; and,

WHEREAS, the Districtr and the Union have reached termis fur 8 successor

agreement ta the current callective bargaining agreement; and,

WHEREAS, the partjes desire to offer a retirernenc incentive in arder to mitigate

the effects of the New York State Budeer; and,

I~

WHEREAS, the Union has a desire (o assist the District in this tme of crisis;
1T IS HEREBY AGREED AS FOLLOWS:

For the 2008-2010 school year, the District shall offer a retircmenl incentive of
fifteen thousand dollars ($[5,000) 1o any teacher or registered nurse who provides
an (rrevocable lerter of intent to retire at the end of the 2009-20{0 schoel year.
This letter must be received by the close of business on Apnil 15, 2010. This
incentive will he offered to any reacher or registered nurse who is eligible to retire
with or without penalty, under the teyms specified by the MNew York State
Teachers' Retirement Systern (hereinafter “TRS™) or the New York State
Employees® Retirement System (herginafter “ERS”). Tor the purposes of this
agreeinent, an employee who is eligible to retive with penalty, shall not be deemed
to be in hissher first year of eligibility to retize without penalty.

For the 2010-2011 school year, any tcacher or registered aurse who did not opt to
recire in the 2009-2010 school ycar, may provide an irrevocable letter of intent to
retire, pursuapt to Afticle 34.H.5 of the collective bargaining agreement,
specifically the last Monday in Febrrary, Those ermployees shall be provided
wilh a retirement mcentive of zeven thousand dollars ($7,000). ¥ reacher or
registered nurse becomes eligible o retire without penalty under the terms of the
TRS or FRS for the first time, he/she shall receive a reticement incentive of
fifteen thousand dollars ($15,000),
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3.

For the 2011-2012 schoot year, any teacher or registered nurse who was first time
eligivle 1o retire in 2010-2011 shall have the opportunity to retire pursuant to the
potification requirements in Article 34.1H.5, specifically the last Monday in
Februaiy, and shal) receive an incentive of seven thousand dotlars (37,000} Any
teacher ot registercd nurse who becomes first tme eligible pursuant to TRS ar
ERS rules, shall also be eligible for an incentive of scven thousend dollars

(57.000).

In anticipation that the New Yuork State Legisfatre amends the rules and
regulations of tie TRS and/or ERS o permtt retiremcit without penalty when the
employee reaches 55 vears of age with a minimum of 25 years of service
(hereinafter “35/257), employees who are not otherwise elipible to retire without
the 55/25 enhancement shall be permitted to submit a letter of intent o retire
during the 2009-2010 school year, but the Board of Education shall not act on
those retirements until notification of passage of the 35/25 legisiation is provided.

This agreement will be cffecrive frorn the date of execurion and shall terminate
fully and completely by the closz of busingss on June 30, 2012,

Nothing contained s this agreerent may be used by either party to make claim
that a past practice has been established, The parties acknowledge that this
apteement is non-precedent setting,

This Memorandum of Agreement constilutes lhe eatire agreement and
uniderstanding between the parties on the issue addressed herein.

This Memorandum of Agreement may not be modified except by a writing signed
by all parties.

WG =

For the Distriet: _ For the Uhioh: \\\

Dated: _ZZ‘;Z‘_'_L—_ Dawd:__ﬁ_a‘q*?ff‘/ 2 o
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APPENDIX C _ _
APPR

Documents Relative to Annual Professional Performance Review

The lollowing forms shall replace the observation and evaluation forms found in Article 32 of
the collective bargaining agrcement between the parties. The use of the APPR documents in this
Appendix shall be valid for the duration of this agreement and notwithstanding §209(a)(1)(e) of
the Civi! Service Law {Triborough Amendment}, shall expire on June 30, 2013 unless extended
or modified hy mntual written agreement between the partics.
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Rome City School District
Formal Classroom Teacher Observation Summary

Name: _School/Location:

Subject’Grade Level: _Time/Period:

Date of Observation: B Number of Students:
_Years of Service: _Tenured:

Observation #: Date of Post-

Evaluator: Ohtservation Conference:
[—[P re-observation conference;  Date:
| Comment:

|

‘ Summary of Lessou Observed:
i

[E—

Distinguished
Proficient

The following clussifications arc used to rank instructional competence:

- The teacher consistently exceeds expectations for the performance indigators.
~ The teacher consistently mecis the performance indicators.

Needs Improvement - The teacher inconsisiently meets the performance indigators,

Unsatisfactory

-~ The leacher fails to meet the performance indicators.

. Any rating of “Unsatisfactory” requires a comment to be written by the

administraror.

1.0 Content knowledge of subject
tatter and cutriculum,

20 Preparation employiog
necessary praclices to supporl
nstruction.

30 Instructional delivery that
resulls in active student
jnvolvement and meaningful
lesson plans that result in
student learning,

‘ 40 Classroom management is
supportive of diverse student

! {eaming needs creating a

‘ supporlive learning
environmment.

5.0 Knvowledge of student

Comments:

Comments:

1 Comments:
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[ development and apprecialion al .
of diversity and regular ~
application of developmenially- Y
appropriute instructional L.
| strategies. P
6.0 Student assessment techniques |7 Comments:
arc based on appropnale o
learning standards, M. =
D_ _Improvement ]
F r Il Unsalisfictqu""
7.0 listablishes and maintains |—D ' ] Comments:

|
|
]

collaboralive relationships,
Protessional Learning
Commumnities (PL.C), that are
effeclive with students, parents
or caregivers, support
personnel, colleaguoes,
administrators, and community

referral agencies.

Dislinguish'ul

Employs reflective and
responsive practiccs which
decmonstrate thet adjustments
are made on a continuous bigis
to improve the effectivensss of
instruction and assessment.

50

Fulfills all professional
. obligations,

._Cnmmenls:

1 Comments:

Poxt Observation Conference;

Teacher; _Date:
_Evaluator: Date:
Initial if sttachments are included.  Teacher: ___Evaluator:
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Rome City School District
Observation for School Psychelogists
School Year

Name: School/Lacation:
_Subject/Grade Level: _Time/Period:
Date of Observaiiou: L _Nomber of Students:
Years of Service: Tenured:
Observation #: Date of Post-
Evaluator: Observation Conference: -

_Did a pre-observation conference accur?

Comment:

Date:

Summary of Lesson Observed:

The following classifications are used to rank instructional competence:

Distinguished Co-
Proficient ~
Needs Improvement —
Unsatisfactory -

Goes above and beyond the performance of responsibilities.
Is skiliful in performing duties.

Meets fundamental requirements.

Work is substandard and inadequate.

« Any rating of “Unsatisfaciary” requires a comment to be written by the administrator.

1.0 Knowledge of educational programs, education
laws, psychological theories, the application of
developmentally-appropriate instructional
strategies, and developing strategic
instructiona!, behavioral, or molivalional
interventions that strengthen the leamning

process and address smdent needs.

2.0 Actively participates in activities desigoed to
continue, enhance, and upgrade their
professional training and skiils to help ensure
high-quality service provisios.

[ 3.0 . Demonstrates commitment to students and
their leerning by participating in school-based
problem-solving mcetings in an cffort w
idenltify the factlors that positively influence
student achievemen( and uses duta-driven
processes that provide meaningfil
information 1o teachers abaut how students
learn, -

Comments: j

Comments: , -

4.0 School psychologists use a decision-making
process in colleboration with other team -
members, school staff, students’ family
members, and other stakeholders, as




appropriate, to identify academic and
behavior problems, collect and analyze
information w understand the problems, make
decisions about service delivery, and evalnate
the outcomes of service delivery.

|
{
i
|
1

thy
L]

Engages in indirect and direct consultation

und assessmenl praclicas that identify why
students are not bemnp academically or

| soeiaily successful und complered student

| asscesment based o student’s needs,

Conmnents:

[mplements the planninp component by
gmding staff and students’ parents/ guardians
through the development of an Indjvidualized
Fducation Program and plan for services at

‘Dﬂﬂﬂgm_a-

J Comments:

| 7.0 Responsi;ré. gervices through the effcctive use
of individual and smatl-proup ceunseling,
consultation and referral skills.

OoOO|m o

|

Comments:

=

In callaboration with others, develop
challenging but achievable cognitive,
socialfemotional, and academic goals for all
students and prowvide information about ways
in which students can achieve these gosls.

[=if=

Fulfills all professional obligations.

...__.__.___
o) 2
=

Dmmgpﬁﬁ

Post Obscrvation Conference;

=
>

i1 Comments:

Comments:

Teacher:

_Evaluator:

Imitial if attachments are included,

Teacher:

_Date:

_ Datc:

Ev#luator:
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Rome City School District
Observation for Occupational, Physical and Speech Therapists

and Teachers of the Visually ¢nd Hearing Impaired
School Year ___

Name: B L __School/Location:

Subject/Grade Levei: _Time/Period:

Datc of Observation: _ Nuither of Students:
_Years of Service: B o Tenured: .

Obsel‘!ﬂﬁﬂﬂ #: B _ Datc of Post-
_Evalustor: _Observation Conference:
_Did a pre-abservation conference eccur? Date:

Comment:

Summary of Lesson Obscrved:

The following classifications are used to rank instructional competence:

Distinguished - Goes above and beyond the performance of responsibilities.
Proficient Is skiliful in performing duties.

Needs Improvement — Meets fundamental requirements.

Unsatisfactory Work ig substandard and inadequate.

1

1

« Any rating of “Unsatisfactory” requires a comment to be written by the
administrator.

110  Knowledge of subject matter |
and curriculum as it relates to
the area of expertise.

4 Commenis:

2.0  Organization and preparation Comments:

employing neccessary practices
to support instruction and
designir  erventions/therapy
that wi. Jress student needs
lo prom: . - academic success of
students.

30  lastructional delivery of therapy Comments:

sessions that resulls i active

100



student involvement and
meaningful lesson plans that
resull in student leaming und
progress ioward goals.

Q

Classroom or gruup
managemert is supportive of
diverse student Jearning needs
which create a supportive
leaming envirorunent conducive
to student learming.

O

0

O

Comments:

Imjrovemeng

50  Knowledge of student
development and appreciation
of diversity and regular
application of developmentally-
appropriale instructional
slrategies.

Comments:

6.0  Student assessment techniques
that will guide student
intervention geeds, momnitor the
students on a regular basis as
they progress in school and/or
lead 1o 2 recommendation for
increased or decreased therapy
services,

7.0  Establishes and mainiains
vollaborative relationships that
are effeciive with students,
paretits or caregivers, other
support personnel, coileagues,
administralors and community

referral agencies.

R0 Reflective and rexponsive
practice that demonstrates
adjustrnents are madc on 2
continuous basis (o improve the
effectiveness of therapy/
instruction, asscssment and
behaviors through appropriate
prolessional development.

90  Implements the individual
plaoning component by guiding
individusl end groups of
students and their parents/
guardians through the
developmert of educational and
carecr plans.

Comments:

Comments:

olofojolgjo/alojololololojojolojlgjogjlold[C ;o 010

Comments:

101




1.0 Provides responsive setvices
trough the effeetive uge of
individual aod small-group
counseling, consultation and
referral skills.

Fulfills al} professional
obligations

[
=
.

[—

Proficeal

SiE=SisR =N =R NER =R

o Comments:

Summary Comments:

Annual Evaluation:

Teacher:

Evaluator:

Initial if attachments are included:

Teacher:

102

Date:

Date:

Evaluator:




Rome City School District

Observation for Guidance Counselors
School Year

Name: o o _SchoolLocation:
Subject/Grade }.evel: _Time/Period:
Date of Observation: o Number of Students: B
Y cars of Service: _Tenured;
_Observation #: Date of Post-
Evaluator: Observation Conference;

Did a pre-observation conference occur?

Comment:

_Sumr_u;r? of Lesson Observed:

___Date:

The following classifications are used to rank instructional competence:

Distinguished

Consistently exceeds expectations for the performance

indieators.

Proficient -
Needs Improvement
Unsatisfactory -

Any rafing of “Unsatisfactory” requires a comment to be wristen by the administrator.

20

3.0

Possesses knowledge of subject
matter and ¢urrieulum, including the
District Counseling Program and
curriculum.

Organization and preparation
employing necessary practices to
support instruclion and deaigning
lesgone that will address student
needs.

CIE:B
i AT
A T I TN B Y

Instructional delivery of the
counseling program that results in

103

Consistently mects the perfonnance ipdicators.
Inconsistently meets the performance indjcators.
Fails to meet the performance indicators.

P Comments:

Comments:




active student invalvement and
meaningful 1esson plans that result in

Prhﬁcimt B

student learming.

4.0

Classroom OF group masiagement is
supportive of diverse student

leaming needs crealing a supportive
leaming environmenl.

“Neads

. -‘m

peoyement |

5.0

Knowledge of student development,

appreciation of diversity and regular
application of developmentally-
appropriate instructional sirategies. ‘

olojoloolniojJdly

6.0

Student asgessment techniques are
based on approprale leaming
standards and studenls’ intervention
needs.

7.0

Establishes snd maintayns
collaborative relationships thal are
effective with students, parents or
caregivers, suppori personnel,
collepgues, administrators and

£OCIES.

8.0

Reflective and responsive practice
that demonstrate adjustmenls are

made on a continuous basis 1o
improve the effectiveness of
instruction, assessment and
behaviors through appropriate
profeszional develppment.

9.0

Responsive servives through the
effective usc of individual and small-

group counseling, consuliation and
referral skills.

10.0

students’ program direction and

Collects and analyzes data to guide

olojolglo/gjalojololo|ojo/oc]olo/a[o]n

104

Comments;

Comments;

Comments:

Comments:

Comments:

S R

Comments:




M eraphasis including student chaice of

classes and special programs.

Proﬁéiqﬁ!_ '

’ "_;ﬂuilﬁ!faﬁtpry

11.0  Monitors the students on a rogular
basis as they progress in school and
provides management and support
towurds their educational program.

.

.l.)ll.l.i_-llg!ﬁ.'&l‘;td

k Comm?ﬁt_s:

[2.0 Actsasu student advocate,
collaboratur and a systems change
apent to promote academic success
of students.

13.0 Implements the its the individual planning |
component by guiding individual
and groups of students and their
parents/ guardians throuph the
development of educalional and
carcer plans,

Comments:

14.0 Provides responsive services through
the effective use of individual and
small-group counseling, consultation
and refcrral skills,

15.0 Fulfills all professional obligations

I

| Comments:

Comments:

Comments:

Teacher: - Date:
Evaluator: i Date:
Initial if attachments are included: - Teacher: Evalustor:

105



Rome City School District
End-of-Year Teacher Evaluation

School Year
Name: o _School/Location:
_Subject/Grade Level: ) Date: o
Years of Service: . Tenured: -
_Evaluator: —_

The following classifications are used to rank instructional competence:

Distinguished — The teacher consistently exveeds expectations for the
performanec indigators.
Proficient ~  'The teacher consistently meets the performance indicators.

Needs Improvement -~  The tcacher inconsistently mects the performance indicatorss.
Unsatisfactory The reacher fuils 1o meet the performance indicators.

i

- Any raring of “Unsatisfactory™ requires a comment vo be written by the
administrator.
« A rating of unsatisfactory in twe or ntore areas will result in an overall unsatisfac-

tory evaluation and require a Teacher Improvemenyt Plan (TIP).

| 1.0 Coutent knowledge of subject Comments:

matter and curmiculum.

e

Comments:
necessary practices 1o supporl
tstraction.

(2.0 Preparation employing

D80 0oioyoiais

3.0 [Instmctional delivery of the
resuits in active student
involvement and mcaningfil
lesson plans that result in
student learning.

—

Commenix:

4.0 Classroom mapagement is Comments;
supportive of diverse student
learning needs crealing a
supportive loaming

environment,

5.0  Knowledgc of student Comments;
development, appreciation of
diversity and regular application
of developmentally- appropriate
instructional strategies.

6.0 Student assessment techniques Comments:
are based on appropriate

learning slapdards.

O digoialohioiginoioialo

L.
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|

: Unsatisfactory.

2l ]

Estahlishes and maintainys
collaborative relationships that
are effective with students,

1 Comments:

parenls or caregivers, suppon
personncl, colleagues,
administators and conununity

referral azencies.

Reflective and responsive
practice that demnonstrale
adjustments are made on 4
continuous basis to improve the

Comnients:

effecliveness of insyuelion,
ASSCSSITICAT

—

E S S =

=

N

Post a_li;c_rva tion Conference:

trulfills all professional
pbligations.

4 Commen ix;

olojoju

Annual Evaluation:

Teacher:

Evalustor:

Initial if attachments are included.

Teacher:
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Date:

Date:

~__ Evaluator:




Rome City School District
End-of-Year Evaluation

for Occupational, Physical and Speech Therapists
and Teachers of the Visually ans Hearing Impaired

Sehool Year
Name: i _Schaal/Location:
_Subject/Grade Level: . - _ _Date: .
_Years of Service; B _Tenured: L
Evaluater:
The following classifications are used to rank instructional competence;
Distinguished — Goes above and beyond the performance of responsibilities.
Proficient — Iz skillful in performing duties.
Needs Improvement — Mo is fundamental requirements.
Unsatisfactory - Work is substandard and inadequate.
« Any rating of “Unsatisfactory” requires a commenl (o be written by the
administrator.
« A rating of unsatisfuctory in two or more areas will result in an overall unsatisfac-
tory evaluation and require a Teacher Improvement Plan (TIP).
10 Knowledge of subject matter o Comments:
and curriculum ax it relates to (1} Distinguished
the area of experlise.
O} Proficent l
- Neady
L Impraovement
| Unsatisfactory
2.0 Organization and preparation Comments:
employing necessary practices (I} Distinguished :
to support instruction and
designing interventions/therapy [} Proficlent
that will address student nceds [~ Need
- 5
1o promote academic success of [ improvemacat
studeats,
! Unsatistactary
1.0 lastructional delivery of therapy Comments:
sessions that résults in active (] pusuaguicned
student involvement and _
meaningful lesson plans that .E‘ Proficient
result in student icaming and Need
CELE
progress loward goals. O fmprvemen
D Uonsalisfactory
4.0 Classroorr} or group management a Distinguished Comments:
i3 supportive of diverse student
learning needs which create a _
| supportrve lwng CBviruml E] Proficient
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conducive Lo sludent learning.

Meeds

D Improvement
]| Unsaiistactory
5.0 Knowledge of student (]| Distingui Comments:
\ development and apprecistion of istinguished
diversity and regular application I
\ of developmentally- appropriate {[1|  Proficient
instructional strolegies.
\ u| Newds
Inprovement
I O insstisfactory
} 60  Student assessment techniques O Distinguished Comments:
‘ that will guide student ietinguishe
intorveniion needs, monilor the
‘ students on a regular basis as [C]  Proficient
i they progress i sehaol and/or
lezd to a recommendation for L] Needs
. Inprovement
increased or decreased therapy
services. (3| Unsatistaciory
7.0  Establishes and maintains - I:_j Distingaished Comments;
colluhorative relationships that istinguishe
are effeclive with studenls,
parents or carcgivers, other [J|  eroficent
support persorel, colleagues, eed
. . " . {5
adfmmxerr lst:alomi a:d community |{{] Iprovement
e 4l IRENCICY.
(C], Unsatlsfactory
B.0 Reflactive and responsive L Comments:
praclice that demonstrates [ Distioguished
‘ adjustmenis are made on a
continupus basis to unprove the O Proficient
‘ eifectiveness of Need
. H . CedF
therapy/instruction, assessment a Improvement
and behaviors through
325;?51 ;::nzwfﬁss'oml [J| vnsatistactory
. . _'T_"_"_—__
\ 90 lmplements the individual [ Distinguishea | ©ORUPERAS:
plagning component by guiding tmeuishe
\ individuel and groups of _
students and their parents/ L] * Proficient
\ guardians throngh the — ~eea
. L
development of educational and |{ ] Improvement
\ career plans. o
]| Unsatisfaciory

.




10.0 Provides responéivc services N—] o "Comments:
through the eftective use of CT} Distinguished |
individual and small-group _—
counseling, consultation and [J|  Profictent
| referral skills,
| 0 Neads
|| Imptovement
| | Unsotisfactory _
110 Fulfills all neofessional o D] oistinguished | COMmMents:
obligations.
M Proficient
| -- Needs
; U l_{ﬁpruvelmut
| J_llnnllsfaclory
Post-Ohservation Conference:
Annual Evaluation;
_Teacher: Date:
Evaluator; _ Date;
Initial if attachments are included: Teacher; Evaluator;
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Rome City School District
End-of-Year Evaluation for Guidance Counselors

School Year
Name: _ - _School/Location:
_Subject/Grade Level: Guidance Counselor _Date: .
Years of Service: Tenured: [ Yes [ }No .
_Evaluator; _ . o —

The following classifications are used to rank instructional competence: |

Distinguished — Consistently exceeds expectanons for the performance
indicators.

Proficient - Covsistently meets the performance indicators.

Needs Improvement — Inconsistently meets the performance pndicalors.

Unsatisfactory — Fails o meet the performance [ndicalors.

+  Any rating of “Unsatisfactory” requires a comment to be written by the administrator.
» A rating of unsatisfactory in two or more areas will result in an overall unsatisfactory

evaluarion and require a Teacher Improvement Plan (TIP).

1.0 Possesses knowledge of subject Comments:
matter and curficuluni, including the
District Counseling Program and
curricudum,
Comments: )

(2.0 Organization and preparation
employing necessary practices o
i support instruction and designing
\ lessons that will address student
needs.

Comments:

30 TInstructional delivery of the
counseling program that results in
active student involvement and
meaningful lesson plans that result in

. student learning.

11



4

=

needs crealing a Supporiive learning
environmeni.

Disituguished -

Comments:

) Classroom or é}Sup management s 0]
supportive of diverse student leaming
D 5

=]

. Uu-lufmnrv .

E:

. " _
=

6.0

Knowledge of student development,
appreciation of diversity and regular
application of developmentaily-
apprupriate instructional stratepies.

_—

0la

a|o|a

Commen(s:

Studeqt assessment techniques are
based on appropriate leamning
standards and students’ inlervention
needs.

aia{oq{a

7.0

Establishes and maintains
collabomtive relationships that are
effective with students, parents or
caregivers, support persodnel,
colleagues, administralors and
community referral agencies.

8.0

9.0

Reflective and responsive practice
that demonstrate adjustments are
made o1l a coptinuous baris o
improve the effectiveness of
instruetion, assessment and
behaviors through appropriate
professional development.

Responsive services through the
effective use of individual end
sinall-group cobnseling,
gonsuliation and reierral skills,

|

112

Commeuts:

Comments:

Commecnts:;

Cumneltl.AJ
| |



10.0 Collects and analyzes data to guide Comments;
smdenis’ program direction and
emphasis including student choice

af classes und special programs.

._.
(=)

Monitors the students 00 a regular
hasis as they progress in school and
provides management end suppaort
! wwwards their educational program.

Com ments;

ojo ojolofofo

Comments:

collaborutor end a systems change

‘ 12.0  Acts sy a student advocate,
‘ agent to promote acadewmic success

of students.

13.0 Implements the individua) planning Comments;
component by guiding individual
and groups of students and their
parents/ guardians through the
development of educational and

career plans,

14.0 Provides responsive services Comments:
through the effective use of
individual and small- group
counseling, consultation and referral

skills, '

15.0 Fulfills all professional obligaﬂoﬁs._ Comments:

clololpl 010|100 D]D 0]/0 0/ 0]0]0 )0
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Summary Caeminents:

_Annual Evaluation: [(] Satisfactory ] Unsatisfactory

Teacher: - _ _Date: -
_Evahmator: Date:
_Initial if attachments are included: ‘Teacher: Evuluator:
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Rome City School District
Evaluation Appraisal for School Nurses

Name: o _Evaluator: o
_Assignment: _Position: _
School Year: Date:

The fellowing classifications are used to rank nursing competence:

Dislinguished - The muse consistently excecds expectations for the performarice
indicators.

Proficient - The nurse consistently meels the performance indicators,

Needs Improvement — The nurse inconsistently meets the performance indicators.

Unsatisfactory ~ The nurse fails to meet the performance indicators.

= Any rating of "Unsatisfactory” requires a comment lo be written by the administraior,
« A rating of unsatisfactory in two or more aregs will result in an everall unsatisfactary
evaluation and reqaire an improvement plare

1.0 Qualixy of Care

1.1 Demonstrates knowledge and
ability to manage student/staff
health problemns and emergency
care needs.

.2 Demonstrates flexibility in
practice based on previous
interventions.

1.3 Provides wrilten instructions for
substitutes,

2.0  Performance Appraisal

2.1 Continuously evaluates his/her
practice and develops individual
goals,

2.2 Sceks and acts on cogstruetive
feedback regarding ones own
praclice.

2.3 Complies with school district
policies and State and I'ederal
regulations.

3.0 Education (Nurse’s Professionsl

Growth)

3.1 Pursues continuing education
opportunites relaled to
student/stalT nceds.

3.2 Applies new information to meet
studenV/staft needs.
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[40

Collegiality

4.1

4.2

4.5

Works collaboratively with
building staff and administralors
regarding students’ health
problems that impacl leaming
rcadiness.

Shares information and assists in
planning for unique student
neeqs.

Monitors siudent/slaf{ healthcarc
needs and medications.

Shares in team responsabiliticy.
Works gooperatively with
healthcare providers.

U-T

-

Ethics

5.1
5.2

53

54

Acts as a student advocate.
Mantains student, family and
staff conlidentiality.

Delivers cauc in a non-
discriminatory manner that i
sensitive to studont diversity,
Conducts self as a professional
through attiudes, demeanor,
dress and work habits.

6.0

Collaboration

6.1

6.2

6.3

Communicates hcalth
information to students, families,
and teachers as appropriate.
Refers students for treatment
and/or correction of health
problems,

Collaborates with parenis,
teachers, students and other
bealth care providers to meet the

educational goals of students. |

7.0

[

Regource Utilization

7.1

7.2

7.3

Maintains health office in o
friegdly, safe and effictent
manner.

Trams stall and subshtute qurses
as needed. '
Refers student/staff to
approprige comumunily
resSourtes,

-

af

ok ‘ Comments:
Ok

. .

o

0 ) Comments:
o

0

O

i
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§0 Communication

\ R.1

\ 8.2

‘ 8.3

| ks

Uses appropriule and accurate
verbal and non-verbal
communication with
administrators, students, staff,
and parents,

Counsels individuals and
rroups in cosis situations.
Commumcates the policies,
programs. and mission of the
school disinet to the school
comunumnily.

Comununicales his'her
collaborative role in snpporting
the educational goals of the
school district,

- TT

: .| Connments:

0.0 Research

9.1

10.4

10.2

10.3

104

1dentifics 1msucs of concern,
patterns of health, safety and
illness and shares with staf¥ as
appropriale.

4 {Comments:

10.0 ['rogrﬁi;l.lv_lanagemenl

Makes recommendations to
improve school bealth services,
Monitors commuiicable
diseases and reports Lo
appropriate officials ns nceded.
Collzhorates to review/revise
pulicy and procedures.

Serves on committees related Lo
health scrvices as appropriate,

Comments:

rTl.O Health Education

11.1

11.2

11.3

Provides inpul and proprams to
smdents and staff on health
rclated issues.

Acts as a health resource 1o
schuool staff.

Supports the upplication of
health promotion within the
school agtting (i.€., playground,
food service, custodial).

rapria i Comments:
4"

S

I

12.0 Fulfills 8]l professional obligations.

Annual Evaluation:

Nurse:

Date:

Evaluator;

Date;

Initial if attachments are included.  Nurse; Evaluator: B
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Rome City School District
Individualized Performance Review

IPR ~ FINAL REFLECTION REPORT

= = —r— e
'Pleasc complete this refiection exercise, vsing additional pages as needed. Include pages conwining the rubrics
selecled for review and attach any supporting documents you wish to include. This packet will be submilted to and
discussed with your Bulding Admimsrator during the Year-End Conferchce,

Please record the dates of the three meetings and have your Building Administrator initial
below each meefing date.

Beginning Point Mid Point : £nd Point
Building Administrator Building Administrator Building Administrator

Please reflect on the qucstions below to describe how the JPR supported your growth ax a
professional. (Use addirional pages as necessary)

» Describe the impact on your professional skills as a result of this initiative.
» Describe the impact or anticipaled impact on your students' performance.

» H: he IPR process led you to an interest in further study? If so, what would be your focus in
the wature?

» Additional Remarks (attach additional sheets if necessary)

The APPR committee would appreciate your reactions to your ¢xperience with your IPR, project.

Give this to any member of the APPR commiftee, your building principal or send it to the
Superintendent or designee,
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Teacher Improvement Plan Checklist

A Teacher Tmprovement Plan will include the following:

U

o

d

0o 0O 0O O

Chegk the specific area(s) of Professional Practice Standards to be improved

Specific goals for improvement which are linked to the performancce indicators and/or the
APPR evaluation criteria

Activities, stralegmes are identified clearly

Identification ol multiple resources and supports are listed to help the teacher such as, but not
timited to:

Mentors

Professional Development Plan offerings

BOCES and teacher Center workshops,

Higher Education Institution courses

Observations of other environments

Emplayee Assistance Program recommendation

Release time for courses, workshops, observaiions, and mentoring

ORI U VR (.

Indicators of progress are defined with criteria (if needed)
Evalustion procedures and methods are identified
Evaluation timeline with review timeframes are listed

Signatures by the teacher and administrator(s) are included
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TEACHER IMPROVEMENT PLAN

‘Leacher’s Name: ) _ - Tenured: [] Yes ” No
_School Building: ) _ School Year:

Collaborative Meeting Dates: 1" 2™ 3~

Dates of implementation for this plan: _ .
_Submittedby: 00000000 _Title:

Check specific focus area(s) of Professional Practice Standards to be improved:

[ Content Knowledge {1 Classroom Manapgement {3 Collabaration/’PLCs
[} Planning & Preparation [ Swndent Development ] Reflective & Responsive Practice
3 Instructional Delivery [ Swudent Assessment [ Fulfills Professional Obligations

Specific goals for improvement in each area:

(oals for Improvement:

Strategies and Activities pwith iimelines if applicabie):

Supports and Resources:

Goals for Tmprovement:

Strategies and Activities (with sinelines if applicablel:

Supports and Resources:

i

Goals for Improvement:
Stratcgles and Activities pwik timelines if applicable):
Supports and Rescurces:

Indicators of Progress:

Evaluaton Procednres:
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Evaluation Timeline and Review Periods:

to Meeting:

o Mecting: o
to o Meeting: _

o Meeting:

Fducator’s Name: (Pleasc print} ~ o Date:
Educator’s Signature: ) _Date: B
Administrator’s Signature and Title: . Date:

School:

Original: Personnel File
Coypy:  Teacher
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Teacheér Improvement Plan Chart

Teacher's Name:

Tenured: [JY¥es []Neo

School:

Submitted by:

Dates of Plap Implementation:
Collaborative Meeting Date(s):

Specifle Arens SpetiicGuoaly
. to be fmproved for Improvement

1
|

?t?neg!es, Activities, Suppocts | Indicatars of Progress E[u_aﬁm rocedures
& Resources for Each Area

ladeatified
(Arviviiies and Tireline when applicable)

" Plan Evaluation ‘
Timelipe/Review
Period(s) |

Content Knowledge

Planning and Preparation

_ I R

Instructional Delivery

Classroom Management

Student Development

Student Assessment

Collaborative PL(C’s

—

oalolololalolo

Reflective and Responsive
Practices

Fulifills Professional
. Ohliga_tions

L

Educator’s Name: (Please print)

Educator's Signature:

Date:

_Admipistrator’s Name and Title (Please pring):

Administrator's Signatuge:

Date;

Scheol:

Original: Persumnel File
Copy:  Teacher



