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AGREEMENT

THIS AGREEMENT effective APRIL 2, 
1967, between INDEPENDENT SUPER 
MARKET OPERATORS, its successors and 
assigns, h e re ina fte r designated as the 
"E m p loye r" and  the  AMALGAMATED 
MEAT CUTTERS AND  BUTCHER WORK­
MEN OF NORTH AMERICA, LOCAL No. 
539, A.F.L.-C.I.O., he re in a fte r designated 
as the "U n io n ."

ARTICLE 1

Intent and Purpose

The Em ployer and  the Union each 
represent th a t the purpose and  the in ­
ten t o f this A greem ent is to  prom ote 
cooperation and  ha rm ony, to  recognize 
m utua l interest, to  p rov ide  a channel 
th rough  w h ich  in fo rm a tio n  and  p ro b ­
lems m ay be transm itted  from  one to 
the other, to  fo rm u la te  rules to govern  
the re la tionsh ip  between the Union and 
the Employer, to  prom ote efficiency and  
service and  to set fo rth  herein the basic 
agreem ents covering rates o f pay, hours 
o f w o rk  and  conditions o f em ploym ent.
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ARTICLE 2

Coverage

The Em ployer recognizes the Union as 
the sole and exclusive collective b a r­
g a in in g  agen t fo r  a ll em ployees w ho 
are engaged in rece iv ing, cu tting , g r in d ­
ing, slic ing, curing , d isp la y in g , p re p a r­
ing, processing, sea ling, w ra p p in g , b a g ­
g ing , p ric ing , p re fa b rica tin g , and  sell­
ing o f a ll m eat products; sausage, p ou l­
try , rabb its , fish and sea food  products, 
canned hams, bacon, po rk  loins and 
picnics, w he the r such products a re fresh, 
frozen, ch illed , cooked, cured, smoked 
or barbequed inc lud ing  those em ployees 
ope ra ting  equ ipm en t used in w ra p p in g , 
cub ing, tende riz ing  o f such m eat p ro d ­
ucts and w ho pe rfo rm  th e ir duties in a ll 
areas w here  such products are p re ­
pared, d isp layed  and o ffe red  fo r  re ta il 
sale in service o r se lf-service cases lo ­
cated in re ta il m arkets th a t a re  present­
ly  ow ned, leased, acqu ired , opera ted  or 
supervised by the  Em ployer d u rin g  the 
period o f th is A greem ent and not cov­
ered by any  o ther contract w ith  Local 
539, A m a lg a m a te d  M eat Cutters and
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Butcher W orkm en o f N orth  Am erica ,
A.F.L.-C.I.O.

A ll services as ind ica ted  above shall 
be perfo rm ed by employees covered by 
this Agreem ent. It is agreed th a t on ly  
M eat D epartm ent Employees shall pe r­
fo rm  the duties as ou tlined  in A rtic le  2 
o f th is Agreem ent.

ARTICLE 3

Union Shop and Duet

The Union shall be the sole rep re ­
sentative and  b a rg a in in g  agen t o f a ll 
employees covered by th is A greem ent 
in collective b a rg a in in g  w ith  the  Em­
ployer.

It shall be a con tinu ing  cond ition  o f 
em p loym ent th a t a ll em ployees o f the 
Em ployer covered by th is A greem ent 
w ho  are mem bers o f the Union in good 
stand ing  on the execution date o f this 
A greem ent shall rem ain  mem bers in 
good stand ing  and those w ho  a re  not 
members on the execution date o f the 
A greem ent shall, on the 31st d a y  fo l ­
low ing  the execution o f th is  A greem ent
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become and  rem ain  m em bers in good 
s tand ing  in the Union.

It shall also be a con tinu ing  cond ition  
o f em p loym ent th a t a ll em ployees cov­
ered by th is A greem ent and  h ired  on 
or a fte r the date o f execution sha ll, on 
the 31st d a y  fo llo w in g  the beg inn ing  
o f such em ploym ent, become and  re­
m ain  m em bers in good s tand ing  in the 
Union.

The Em ployer shall fu rn ish  to  each 
new  em ployee an a p p lica tio n  card fo r  
m em bersh ip  in the  Union, in a fo rm  
supp lied  by the Union, w h ich  such em ­
ployee m ay execute and  file  subject to  
the provis ions a fo resa id . N ew  em ­
ployees, pend ing  th e ir a p p lica tio n  fo r, 
and  m em bersh ip  in , the  Union as a fo re ­
said, shall w ith  a ll o ther em ployees be 
u n ifo rm ly  subject to  the provis ions o f 
th is A greem ent, inc lud ing  those p e rta in ­
ing to w ages, hours and  w o rk in g  con­
d itions; except new  em ployees w ith in  
th ir ty  (30) days o f h ire  m ay be d is ­
charged o r d isc ip lined  w ith o u t recourse 
fo r  a n y  reason w hatsoever.

W hen the  Em ployer needs a d d itio n a l
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employees, it shall a ffo rd  the  Union 
equa l o p p o rtu n ity  w ith  others to  nom ­
inate  or re fe r su itab le  app lican ts , p ro ­
v ided  th a t the Em ployer shall not be 
requ ired  to  h ire  those nom ina ted  o r re ­
fe rred  by the  Union.

Check-Off

The Em ployer agrees to  deduct Union 
dues, in it ia t io n  fees and  assessments 
from  the w ages o f each o f its em ployees, 
present and fu tu re , as the same shall 
be due, p rov ided  each such em ployee 
executes w ritte n  a u tho riza tion  the re fo r 
in a fo rm  au tho rized  by la w , and such 
a u tho riza tion  is tu rned over to  the Em­
p loyer. The Em ployer agrees to rem it 
such dues, in it ia t io n  fees and  assess­
ments, as deducted, to  the  Union.

The Union sha ll, on or before the 15th 
d a y  o f each m onth, fu rn ish  to the Em­
p loye r a list o f m em ber-em ployees and 
the am ounts due the re fo r, inc lud ing  
dues ow in g  fo r  the succeeding m onth. 
The Em ployer shall, on o r before the 
25th d a y  o f the same m onth, deduct 
and rem it such dues, as au thorized , to 
the  Union.
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A t the tim e  o f such rem ission o f 
checked-off sums, the  Em ployer sha ll 
a lso fu rn ish  the Union a lis t o f a ll pe r­
sons h ired w ith in  the  previous th ir ty  
(30) days (or since the last such list w as 
fu rn ished , w h icheve r is la ter), inc lud ing  
name, address, c lassifica tion, assigned 
store, and  da te  o f h ire.

The Em ployer sha ll also fu rn ish  from  
tim e to tim e, upon the Union's request, 
and w ith in  tw o  (2) weeks o f such re­
quest, a sen io rity  lis t o f a ll em ployees 
covered by th is A greem ent.

ARTICLE 4 

M anagem ent Rights

The m anagem ent o f the  business and  
the d irection  o f the w o rk in g  forces, in ­
c lud ing  the  r ig h t to  p lan  and  d irec t 
store opera tions, h ire , suspend o r d is ­
charge fo r  p rope r cause, tra n s fe r o r 
re lieve  em ployees fro m  d u ty  because 
o f lack o f w o rk  o r o the r le g itim a te  
reasons; the  r ig h t to  s tudy o r in troduce 
new  o r im proved  production  methods 
o r fa c ilit ie s  and the r ig h t to  establish
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and m a in ta in  rules and  regu la tions 
covering the em ployees in the stores, a 
v io la tio n  b f w h ich  shall be am ong the 
causes fo r d ischarge, a re  vested in the 
Em ployer; p rov ided , how ever, th a t this 
r ig h t shall be exercised w ith  regard  fo r  
the rights o f the em ployees, and sub­
ject to the provis ions o f th is contract, 
and, p rov ided , fu rth e r, th a t it w il l  not 
be used fo r  the purpose o f d isc rim ina ­
tion  aga inst any  em ployee. The Union 
shall be advised re g a rd in g  changes in 
store hours.

ARTICLE 5

Dispute Procedure

A. The Union shall have the r ig h t to  
designate or elect a shop s tew ard  fo r  
each store.

B. Should any  differences, disputes or 
com pla in ts a rise  ove r the  in te rp re ta tion  
or ap p lica tio n  o f the  contents o f th is 
Agreem ent, there  shall be an  earnest 
e ffo rt on the p a rt o f the parties, to  settle 
such p ro m p tly  th rough  the fo llo w in g  
steps:
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Step 1. By conference betw een the 
agg rieved  em ployees, the 
shop s tew ard , o r both, and  
the M anage r o f the  store.

■o' Step 2. By conference betw een the 
shop s tew ard  and  the busi­
ness agen t o f the  Union, and 
the D istrict Personnel Super­
v iso r o r Personnel D epart­
m ent Representative.

Step 3. By conference betw een an 
o ffic ia l o r o ffic ia ls  o f the 
Union and  the  D istrict Per­
sonnel S upervisor a n d /o r  
Personnel D epartm ent Repre­
sentative o f the C om pany.

Step 4. In the event the  last step 
fa ils  to  settle the com p la in t, 
it shall be re fe rred  to  the 
Board o f A rb itra tio n .

C. The Board o f A rb itra t io n  sha ll con­
sist o f one person appo in ted  by the 
Union and  one person appo in ted  by the 
Em ployer. In case o f d isagreem ent, a 
th ird  m em ber shall be chosen by the 
A rb itra tio n  Board. Should the  A rb itra ­
tion  Board be unab le  to agree  on the
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th ird  m em ber w ith in  five  (5) days, the 
Federal M ed ia tion  and  C oncilia tion  
Service shall be asked to a p p o in t as a 
th ird  m em ber a pa id  em ployee o f the 
Federal M ed ia tion  and C onc ilia tion  
Service. A  m a jo rity  decision o f the A rb i­
tra tion  Board shall be rendered w ith o u t 
undue de la y  and  sha ll be fin a l and  
b ind ing  on both parties, and  upon the 
employees hereunder.

D. No em ployee shall be d ischarged 
except fo r  p roper cause. The Union m ay 
file  a w ritte n  com p la in t w ith  the Em­
p loye r asserting th a t the d ischarge was 
im proper. Such com p la in t must be taken 
up p ro m p tly  and  i f  the  Em ployer and  
the Union fa i l  to  agree w ith in  fo r ty -  
e igh t (48) hours, it shall be re ferred  
w ith in  tw e n ty -fo u r (24) hours to  the 
Board o f A rb itra tio n . Should the Board 
de term ine th a t it  w as an im p rope r d is ­
charge, the em p loyer shall re insta te  the 
em ployee and  pay  him  com pensa­
tion  a t his re g u la r ra te  o f pay  fo r  the 
tim e lost. Such com p la in t must be settled 
w ith in  tw e n ty  days fro m  its receipt, in ­
c lud ing  the  decision o f the Board o f 
A rb itra tio n .
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E. Lengthy discussions betw een em ­
ployees and  representatives o f the 
Union inc lud ing  the shop s tew ard , or 
am ong them selves concerning disputes, 
shall not take  place d u rin g  w o rk in g  
hours.

F. The M an a g e r o f a store sha ll g ra n t 
to  any  accredited Union o ffic ia l access 
to the store fo r  the purpose o f sa tis fy ­
ing h im se lf th a t the  term s o f th is A g re e ­
m ent a re  be ing com plied  w ith  and  fo r 
the purpose o f checking rates o f pay 
and schedules.

G. The Em ployer shall have the  r ig h t 
to ca ll a conference w ith  the  shop s tew ­
a rd  and  o ffic ia ls o f the Union fo r  the 
purpose o f discussing his grievances, 
criticism s, o r o the r problem s.

H. G rievances must be taken  up 
p ro m p tly  and  no g rievance w il l  be con­
sidered or discussed w h ich  is presented 
la te r than fourteen  (14) ca le n da r days 
a fte r such has happened, w ith  the e x ­
ception o f w a g e  claim s.
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ARTICLE 6

No Strike —  No Lockout

A. D uring the  te rm  hereof, the Union 
agrees th a t there shall be no strike  or 
a n y  o ther in te rfe rence w ith  o r in te r­
rup tion  o f the norm a l conditions o f the 
Employer's business by the  Union o r its 
members. The Em ployer agrees th a t 
there shall be no lockout.

B. The Em ployer agrees th a t it shall 
not request o r dem and th a t em ployees 
go th rough  a le g itim a te  p icket line. The 
Union agrees th a t it w il l  not refuse to 
cross a p icket line  unless such has been 
d u ly  sanctioned by the Local Union and 
un til the Em ployer has been o ffic ia lly  
no tified  by the Union.

C. A ny em ployee w ho  engages in an 
unauthorized  strike, w a lko u t, s low dow n 
o r w o rk  stoppage shall be subject to 
im m ed ia te  d isc ip line  on the  p a rt o f the 
Em ployer up to and  inc lud ing  d ischarge.
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ARTICLE 7

Other Agreements

The Em ployer agrees not to  en te r in to  
any  agreem ents o r contract w ith  his 
employees, in d iv id u a lly  o r co llec tive ly , 
w h ich  in a n y  w a y  conflicts w ith  the 
term s and provis ions o f th is  A greem ent.

The Em ployer agrees not to  en ter in to  
any  o ther agreem ents w ith  a n y  o ther 
la b o r o rg a n iza tio n  d u rin g  the  life  o f th is 
agreem ent w ith  respect to  em ployees 
covered by th is  A greem ent.

ARTICLE 8 

"Other W ork"

Employees shall pe rfo rm  any  w o rk  
w h ich  the m anage r o f the store o r super­
v iso r m ay d irec t w ith  the unde rstand ing  
th a t w hen an em ployee is assigned to 
a job  w ith  a lesser rate, he w il l  be en ­
title d  to  his re g u la r ra te  o f p a y  unless 
due to  a decrease o f w o rk  o r dem otion  
in accordance w ith  the  provis ions o f th is 
A greem ent, he has been re g u la rly  as­
signed to a lo w e r ra ted  job.
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It is agreed th a t the Em ployer m ay 
designate certa in  persons as M anagers 
in T ra in ing . M anagers in T ra in ing  shall 
w ith in  a period  o f six m onths be p ro ­
moted to  Store M anagers o r Assistant 
Store M anagers or placed in one o f the 
classifications w ith in  the b a rg a in in g  un it 
as set fo rth  here in.

ARTICLE 9

Maintenance of Standards

The Em ployer agrees th a t a ll cond i­
tions o f em p loym ent re la ting  to  w ages, 
hours o f w o rk , ove rtim e  d iffe re n tia ls  
and  genera l w o rk in g  conditions shall be 
m a in ta ined  a t not less than  the highest 
m in im um  standards in effect a t the tim e 
o f the s ign ing  o f th is  A greem ent, and 
the conditions o f em p loym en t shall be 
im proved w hereve r specific provisions 
fo r  im provem ent a re  m ade e lsewhere 
in th is A greem ent.

No em ployee is to  receive a reduc­
tion in w ages as a result o f the  s ign ing  
o f th is Agreem ent.
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ARTICLE 10

Wages and W orking Conditions

For the purposes o f es tab lish ing  e lig i­
b ility  fo r  the fu l l  tim e  benefits set fo rth  
in this contract, a  fu l l  tim e  person is one 
w ho is h ired as such and  w h o  re g u la rly  
w orks th ir ty  (30) hours o r m ore per 
w eek, fo r  tw e lve  consecutive weeks.

A. Pay for All Time

The hours o f each em ployee sha ll be 
scheduled by the em p loye r in co n fo rm ­
ity  w ith  the A g reem en t m entioned here­
in. Employees shall be pa id  fo r  a ll tim e  
spent in the service o f the  Employer. 
Every w eek, each em ployee sha ll punch 
the tim e  clock and  record a ll hours 
w orked  on a tim e  card.

B. W ork Week

The basic w o rk  w eek fo r  a ll fu l l  tim e  
em ployees shall be fo r ty  (40) hours to 
be w orked  in five  (5) e ig h t (8) hour 
days, not necessarily consecutive. The 
w o rk  w eek fo r  M eat D epartm ent Heads 
and  M ea t Cutters shall be scheduled

14



from  M onday th rough  S atu rday. M eat 
D epartm ent Heads sha ll reserve the 
op tion  to  be re insta ted in the  jou rney­
m an classification, w ith  the exception o f 
m isconduct.

The Em ployer agrees th a t M ea t M a n a ­
gers shall have a fu ll d a y  o ff each w eek, 
exclusive o f h o lid a y  weeks. They shall 
be g iven the  o p p o rtu n ity  to schedule a 
fu ll d a y  o ff i f  possible. It is fu r th e r 
agreed th a t the re g u la r w o rk  w eek plus 
re g u la rly  scheduled overtim e, i f  so 
scheduled, up to  and inc lud ing  five  (5) 
hours overtim e, shall be w orked  in five  
(5) days.

Each fu l l  tim e em ployee shall be 
guaran teed  w o rk  or pay fo r  the num ­
ber o f hours in his (o r her) basic w o rk  
w eek, as set fo rth  above, i f  he (or she) 
is a v a ila b le  to w o rk  his (or her) schedule 
p rov ided , on ly , th a t the Em ployer m ay 
reduce, in accordance w ith  the p ro v i­
sions o f th is contract, the num ber o f 
hours( and, acco rd ing ly , o f pay) o f the 
employee(s) w ith  the least sen iority .

The Em ployer sha ll, each w eek in 
each store, post a w o rk  schedule fo r
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such store fo r  the fo llo w in g  w eek. Each 
em ployee, w he the r fu l l  o r p a rt tim e , 
shall be gua ran teed  w o rk  o r p a y  fo r  
the num ber o f hours so posted. This 
gua ran tee  sha ll be in a p p lica b le  in  the 
event o f fire , flood , o r acts o f God.

C. Overtime

A ll w o rk  in excess o f e ig h t (8) hours 
in a n y  one day, fo r ty  (40) hours in 
a n y  one w eek a n d /o r  five  (5) days in 
any  one w eek shall be p a id  fo r  a t the 
ra te  o f tim e  and  on e -h a lf the  s tra ig h t 
tim e  ho u rly  rate.

D. W age Schedule

The s ch e d u le  o f  w a g e  p a y m e n ts  s h a ll b e  a s  fo llo w s :

E ffe c t iv e  4 -2 -67

S ta rt 6  m os. 12 m os.

M e a t  C le rk s $2 .2 5 $2 .37 $ 2 .59

B utche r* 2 .90 3 .03 3 .25

C u tte r 3.51 3 .5 9 3 .69

M e a t  D ep t. H e a d 3 .79 3 .90

E ffe c t iv e  4 -1 -68

4 .08

S ta r t 6  m os. 12 m os.

M e a t  C le rk s $2 .3 5 $ 2 .47 $2 .69

Butche r* 3 .0 4 3 .17 3 .3 9

C u tte r 3 .6 5 3 .73 3 .83

M e a t  D ep t. H e a d 3 .93

1 6

4 .04 4 .22



Effective 3-31-69
S ta rt 6  m os. 12 m os.

M e a t  C le rk s $2 .47 $2 .59 $2.81

Butcher* 3 .24 3 .37 3 .59

C u tte r 3 .35 3 .93 4 .03

M e a t  D ept. H ead 4.13 4 .24 4 .42

M e a t  A p p re n t ic e

S ta r t 5 5 %

6 m onths 6 0 %

12 m onths 6 5 %

IS  m on th s 7 0 %

24 m onths 80%

30 m onths 9 0%

36 m onths

o f  c u rre n t to p  jo u rn e y m a n  ra te  

o f  cu rre n t to p  jo u rn e y m a n  ra te  

o f  cu rre n t to p  jo u rn e y m a n  ra te  

o f  c u rre n t to p  jo u rn e y m a n  ra te  

o f  c u rre n t to p  jo u rn e y m a n  ra te  

o f  cu rre n t to p  jo u rn e y m a n  ra te  

J o u rn e y m a n  ra te

* N o  h ire s  o r  p ro m o t io n s  in to  th is  c la s s if ic a t io n

A ny pa rt-tim e  em ployee re g u la rly  
assigned to  the  m eat depa rtm en t fo r  
clean up purposes o n ly  shall be a m em ­
ber o f the A m a lgam a ted  M ea t Cutters 
and Butcher W orkm en o f N orth  A m erica , 
A.F.L. C.I.O., Local 539.

Rate o f pay:
1st 6 mos. —  $1.60 per hour 

2nd 6 mos. —  1.70 per hour 
3 rd  6 mos. —  1.80 per hour

Thereafter, progress to the beg inn ing  
rate fo r  m eat clerk.
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M eat Clerks requ ired  to  w o rk  m ore 
than 50%  o f the w o rk  w eek as a scaler 
w il l  receive a five  cent (5c) per hour 
p rem ium .

Employees w o rk in g  fu ll- t im e  in the 
cooler shall receive ten cents (10c) per 
hour p rem ium .

A n y  m eat d e p a rtm en t m anage r w o rk ­
ing m ore than  50%  o f the  w o rk  w eek 
in the  cooler shall receive a five  cent 
(5c) per hour p rem ium .

Effective A p ril 2, 1967, a ll em ployees, 
except M ea t D epartm ent Heads, M ea t 
Cutters, Butchers and  M eat A pprentices, 
shall be p a id  the ra te  set fo r th  in the  
fo rego ing  w age  schedule o r tw e lve  cents 
(12c) per hour in a d d itio n  to  th e ir  ex is t­
ing  w age  rates, w h icheve r sha ll be 
g rea te r. M eat D epartm ent Heads, M eat 
Cutters, Butchers, sha ll receive the w a g e  
set fo r th  in the  fo re g o in g  w a g e  schedule 
o r tw e n ty  cents (20c) per hou r in  a d d i­
tion  to  th e ir  ex is ting  w a g e  rates, w h ic h ­
ever sha ll be g rea te r.

An appren tice  is an em ployee in 
tra in in g  to become a jou rneym an  m eat 
cutter.
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The em ployee agrees a t the accept­
ance o f an appren ticesh ip  to  rem ain 
w ith  the em p loye r fo r  the du ra tio n  o f 
the apprenticesh ip ; the em p loye r agrees 
th a t a ll apprentices shall be scheduled 
fo r  fo r ty  (40) hours per w eek fo r  the 
du ra tion  o f the appren ticesh ip  p rog ram .

If  an em ployee leaves the appren tice  
p rog ram  before com pletion o f the p ro ­
gram , he shall not be recognized as a 
journeym an under the  ju risd ic tion  o f 
th is local union.

The em p loyer and  the union agree  to 
recognize any  appren tice  w ho  has suc­
cessfully com pleted the app ren tice  tra in ­
ing p rog ram , sponsored by the  D etro it 
Board o f Education and  the  M ich igan  
Em ploym ent Security Commission. The 
appren tice  sha ll receive six (6) m onths 
c red it to w a rd  the p rogram , and  shall 
beg in  in th e  second step o f the w a g e  
progression.

A  q u a rte r ly  repo rt covering the num ­
ber o f apprentices em ployed in re la tion  
to the num ber o f journeym en shall be 
fu rn ished  to  the  union.

The em p loyer agrees to  ro ta te  a ll
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apprentices in his m arkets so as to  g ive  
them suffic ient w e ll rounded experience 
to q u a lify  them  as journeym en a t the  
end o f the th ree  (3) ye a r app ren tice ­
ship p rog ram .

Tests to judge the  com petency o f an 
apprentice  shall be conducted by a jo in t 
Labor-M anagem ent A pp ren tice  Com­
m ittee. Said tests shall be conducted 
jo in tly  by  one representa tive  o f industry, 
and one representa tive  o f  the  union. 
Their jo in t decision sha ll be f in a l and  
b ind ing  upon a ll parties.

One appren tice  sha ll be a llo w e d  to 
every th ree  (3) journeym en per m arket. 
In m arkets em p loy ing  less than  three 
(3) journeym en, by m u tua l agreem ent 
betw een the Union and  the Em ployer, 
one (1) appren tice  m ay be em ployed.

An appren tice  sha ll not replace, o r 
d isp lace a jou rneym an. A nd  in no event 
shall an appren tice  w o rk  longer than  
three (3) hours in a n y  one day , o r  six 
(6) hours in a n y  w eek w ith o u t jo u rney­
m an supervis ion, exclusive o f the meal 
period.

Effective A p r il 1, 1968, a ll em ployees
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except M eat D epartm ent Heads, M eat 
Cutters, Butchers, and  M ea t Apprentices, 
shall be p a id  the ra te  set fo r th  in the 
fo rego ing  w a g e  schedule o r ten cents 
(10c) per hour in a d d itio n  to th e ir ex is t­
ing w age rates, w h icheve r shall be 
grea te r. M eat D epartm ent Heads, M eat 
Cutters, and Butchers shall receive the 
w age set fo r th  in the  fo rego ing  w age  
schedule o r fou rteen  cents (14c) per hour 
in a d d itio n  to th e ir  ex is ting  w a g e  rates, 
w h icheve r sha ll be grea te r.

Effective M arch 31, 1969, a ll em ­
ployees except M eat D epartm ent Heads, 
M eat Cutters, Butchers, and M ea t A p ­
prentices, shall be p a id  the ra te  set 
fo rth  in the fo re g o in g  w a g e  schedule 
o r tw e lve  cents (12c) per hour in a d d i­
tion  to  th e ir ex is ting  w a g e  rates, w h ich ­
ever shall be g rea te r. M eat D epartm ent 
Heads, M ea t Cutters, and  Butchers shall 
receive the w a g e  set fo rth  in the fo re ­
go ing  w a g e  schedule o r tw e n ty  cents 
(20c) per hour in a d d itio n  to  th e ir  ex is t­
ing w a g e  rates, w h icheve r shall be 
grea te r.

Rates o f pay and  pay  schedules as 
set fo r th  in the  w age  schedule above
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shall rem ain  in effect fo r  the  life  o f th is 
A greem ent and sha ll constitu te  the 
basis o f de te rm ina tion  o f w ages fo r  
tim e  w orked .

The Em ployer shall post a ll hours pa id  
fo r  on pay  check stubs.

Employees re lie v ing  a M ea t D epart­
m ent Head fo r  one w eek o r m ore shall 
receive tw e lve  do lla rs  ($12.00) per w eek 
in a d d itio n  to  th e ir re g u la r w eek ly  
w age.

Employees prom oted to  depa rtm en t 
heads sha ll receive the next h ighest rate 
in the new  classification a fte r not m ore 
than th ir ty  (30) days tra in in g  period .

E. Split Shifts

There sha ll be no sp lit sh ift schedule 
fo r  a n y  em ployee.

F. Holiday Pay

The fo llo w in g  shall be considered as 
lega l ho lidays: N ew  Year's Day, M e­
m o ria l Day, Fourth o f Ju ly , Labor Day, 
Thanksg iv ing  Day and  C hristm as Day, 
o r days le g a lly  ce lebra ted  in lieu the re ­
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of. Employees shall w o rk  the scheduled 
day  before and the scheduled day  a fte r 
each ho liday , Sundays excepted, to  re­
ceive h o lid a y  pay. Pay fo r  the  ho lidays 
shall be e ig h t (8) hours a t the s tra ig h t 
hou rly  ra te . Employees w h o  a re  absent 
d u rin g  a h o lid a y  w eek sha ll be pa id  
on ly  fo r  hours a c tu a lly  w o rked  unless 
absence is caused by a proven illness. 
O vertim e pay  a t tim e  and  on e -h a lf w il l  
be pa id  d u rin g  a h o lid a y  w eek a fte r 
th ir ty - tw o  (32) hours. Fu ll-tim e em ­
ployees shall be e lig ib le  fo r  h o lid a y  pay  
a fte r th ir ty  (30) days o f em ploym ent.

Effective A p r il 2, 1967, em ployees are 
e lig ib le  fo r  a seventh p a id  h o lid a y  —  
the em ployee's b irth d a y . It is the o b lig a ­
tion  o f the em ployee to n o tify  the m eat 
m anager tw o  weeks in advance o f the 
date o f th e ir b ir th d a y . This h o lid a y  m ay 
be taken on the em ployee's b irth d a y  or 
a m u tu a lly  agreed upon date  w ith in  the 
next w eek. Hours p a id  fo r  th is  h o lid a y  
are to be considered as tim e  w orked  
fo r  the purpose o f com puting  overtim e 
pay. Double tim e w il l  not be pa id  i f  the 
employees w o rk  on th e ir b irthda te .
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Part-tim e em ployees w ho  have been 
em ployed fo r  tw e lve  consecutive weeks, 
p r io r to  a h o lid a y , and  w h o  have 
w orked  the scheduled d a y  be fore  and  
the scheduled d a y  a fte r  the  ho liday , 
excepting Sunday, shall receive h o lid a y  
pay, consisting o f fo u r (4) hours pay a t 
the s tra ig h t tim e  h o u rly  rate.

If Veteran 's Day (N ovem ber 11th) is 
declared in the  fu tu re  as a N a tiona l 
H o liday, the Em ployer agrees to  des ig ­
nate th is d a y  as a pa id  ho liday .

G. W ork on Sundays and Holidays

A n y  w o rk  pe rfo rm ed  on Sunday, o r 
the above  ho lidays, sha ll be p a id  at 
doub le  the  re g u la r h o u rly  rate. A n  em ­
ployee shall not receive h o lid a y  pay  fo r  
any  h o lid a y  th a t occurs d u rin g  a leave 
o f absence.

The Em ployer agrees to close a ll 
stores a t 6:00 p.m . on the eve o f 
T hanksg iv ing , C hristm as and N ew  Y ear 
days.

In the event Sunday or H o liday  o p e ra ­
tions are scheduled fo r  a store, the  em ­
ployees in th a t store, inc lud ing  both
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fu ll- t im e  and pa rt-tim e  employees, shall 
have the firs t r ig h t to  Sunday w o rk  
a v a ila b le  to th e ir c lassification and 
w ith in  th a t store. Sunday w o rk  sha ll be 
ro ta ted am ong q u a lif ie d  em ployees in 
the classifications requ ired  w ith in  the 
store.

Insofar as possible, the  w ishes o f 
employees w h o  do not w a n t to  w o rk  
on Sundays or H olidays shall be re ­
spected, how ever, i f  it is essential fo r  
the ope ra tion  o f any  m arke t outside the 
M e tropo litan  D etro it A rea , a n y  q u a lif ie d  
em ployee m ay be requ ired  to  w o rk  on 
any  g iven Sunday o r H o liday.

Employers agree tha t, in the event 
any  m ajor changes in Sunday op e ra ­
tions are contem pla ted , they  w il l  nego­
tia te  w ith  the local un ion p rio r to  m a k­
ing said changes.

Employees shall be gua ran teed  tim e 
o ff d u rin g  the  hours fro m  12:00 to 3:00 
on Good F riday fo r  the purpose o f a t­
tend ing  church services. There sha ll be 
no reduction in w ages fo r  such tim e  off.
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H. Lunch Period

A ll em ployees shall be gua ran teed  
th ir ty  (30) m inutes to  one (1) hour fo r  
lunch to be scheduled as near as pos­
sible to  the m idd le  o f the w o rk  day. 
Employees shall not be scheduled fo r  
m ore than  one lunch period  w ith in  an 
e ig h t (8) hou r sh ift. In the event an 
em ployee is requ ired  to  w o rk  overtim e 
in excess o f one and  on e -h a lf (1%) 
hours, he m ay receive a second lunch 
period  no t to  exceed th ir ty  (30) m inutes.

I. Uniforms and Tools

A n y  un ifo rm s o r tools deem ed neces­
sary shall be fu rn ished  by the  C om pany 
and shall be laundered  a t the  Com­
pany's expense.

First A id  Kits a re  to be m a in ta ined  in 
a ll m eat departm ents. The em ployee in 
charge o f the depa rtm en t is to  be re ­
sponsible fo r  the  contents.

The em p loye r agrees to  p rov ide  in ­
sulated vests in cooler opera tions and  
one (1) rubbe r ap ron  per store.

J. Call-In Pay

A ll employees, except those w o rk in g  
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before and a fte r school hours on w eek 1
days, w ho  a re  instructed to  repo rt fo r  |
w o rk  shall be gua ran teed  a t least fo u r 
(4) hours pay. Should a fu ll- t im e  em - . 
p loyee be ca lled in to  w o rk  on his o r her 1 
scheduled d a y  o ff, such em ployee sha ll j 
receive tim e  and  o n e -h a lf fo r  th a t d a y  
and shall not w o rk  less than  fo u r (4) !
hours. Said em ployee shall be perm itted  I 
to  w o rk  the ba lance o f the w eek as [ 
scheduled. i

K. Rest Periods

A ll em ployees sha ll be a llo w e d  a 1
fifteen  (15) m inu te  rest period  in each I
h a lf sh ift on com pany tim e. These rest j 
periods should come as near as possible 
in the m id d le  o f each sh ift, bu t m ay be 

j staggered. These rest periods a re  in
place o f, not in a d d itio n  to, rest periods 
as pe rm itted  in the past.

r
L. Dismissal Notice or Pay

A ll fu ll- t im e  em ployees w ho  have 
been em ployed by the  C om pany fo r  a 
period o f six (6) m onths o r m ore shall 
be g iven  one w eek's notice, o r one 
w eek's pay in lieu the reo f, i f  perm an-

I
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en tly  dismissed fro m  em p loym ent due 
to lack o f w o rk . Dismissal notice or 
d ism issal w ages shall no t a p p ly  to  any  
em ployee w ho  is d ischarged fo r  a just 
and  p rope r cause. In no case shall any  
em ployee receive d ism issal notice o r 
dism issal w ages m ore than  once in any  
tw e lve  (12) m onth period.

M . Vacations

A ll fu ll- t im e  em ployees so em ployed 
fo r  one (1) yea r a re  en titled  to  one (1) 
week's vaca tion  w ith  pay.

A ll fu ll- t im e  em ployees so em ployed 
fo r  three (3) years a re  en titled  to  tw o
(2) w eek's vaca tion  w ith  pay.

A ll fu ll- t im e  em ployees so em ployed 
fo r  ten (10) years a re  en titled  to  th ree
(3) w eek's vaca tion  w ith  pay.

A ll fu ll- t im e  em ployees so em ployed 
fo r  e ighteen (18) years a re  en titled  to 
fo u r (4) w eek's vaca tion  w ith  pay.

V acation  pay  shall be com puted by 
m u ltip ly in g  the num ber o f hours in the 
gua ran teed  w o rk  w eek by the  then p re ­
v a ilin g  s tra ig h t tim e  h o u rly  ra te  a t tim e  
o f vaca tion .
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Part-tim e em ployees hav ing  one yea r 
o r m ore o f continuous service w il l  be 
e lig ib le  fo r  vacations w ith  p ro -ra ta  pay 
based on average  hours d u ring  the p re ­
ceding ca lenda r yea r. Part-tim e em ­
ployees w ith  th ree  o r m ore years o f 
service w il l  be e lig ib le  fo r  tw o  weeks 
p ro -ra ta  vaca tion  pay.

Part-tim e em ployees hav ing  w orked  
10 years w il l  be e lig ib le  fo r  a th ird  w eek 
o f p ro -ra ted  vaca tion . Part-tim e em ­
ployees w ith  e ighteen (18) years o f 
service w il l  receive a fo u rth  w eek o f 
pa id  vaca tion .

Vacation Eligibility —  Effective the 
s ign ing  o f the  contract, tim e  o ff w o rk  
up to 90 ca lenda r days w il l  no t a ffect 
vaca tion  tim e  o r pay. T im e o ff fro m  90 
to 180 days reduces vaca tion  pay  by 
one-quarte r. Time o ff w o rk  fro m  180 to 
270 days w il l  reduce vaca tion  pay  by 
one -ha lf. T ime o ff in excess o f 270 days 
makes em ployee in e lig ib le  fo r  a n y  v a ­
cation. This app lies  to  both fu l l  and  
p a rt-tim e  em ployees.

Employees w o rk in g  fo u r  months or 
m ore beyond th e ir vaca tion  ann ive rsa ry
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date w ho  a re  te rm ina ted  fo r  a n y  rea ­
son, except just and  p rope r cause, sha ll 
be pa id  p ro ra ted  vaca tion  p a y  fro m  
th e ir last a n n ive rsa ry  date .

Vacations and  vaca tion  p a y  sha ll be 
due and  p a yab le  a fte r  a n n ive rsa ry  da te  
o f em p loym ent d u rin g  the  prescribed 
vaca tion  period , w h ich  sha ll be deem ed 
to be M a y  1st to  O ctober 1st, inclusive. 
Specific vaca tion  periods w ith in  the  
a fo resa id  prescribed vaca tion  period , 
shall be de te rm ined  in so fa r as the  Em­
p loyer's personnel needs w il l  pe rm it, in 
accordance w ith  em ployee preferences, 
w ith  sen io rity  to govern  in  the  event o f 
conflic t betw een em ployee preferences. 
Employees w o rk in g  th ir ty  (30) to  fo r ty  
(40) hours per w eek sha ll receive p ro ­
ra ta  vaca tion  w ith  pay.

Vacations outside the  re g u la r va ca ­
tion  period  m ay be g ran ted  by  the  Em­
p loye r upon request o f the  em ployee.

I f  a h o lid a y  fa lls  d u rin g  an  em ­
ployee's vaca tion , he o r she w il l  receive 
an a d d itio n a l day 's  vaca tion  o r an a d ­
d itio n a l day 's  pay.
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N. Sick Leave Pay

A ll fu ll- t im e  em ployees shall be en­
title d  to  six (6) days per y e a r sick 
leave. Pay fo r  such sick leave shall be 
based on an e igh t (8) hour d a y  and 
according to  w age  classification. An em ­
p loyee w ith  less than  one year's sen ior­
ity  shall be en titled  to  one day 's  sick 
leave fo r  each tw o  months service. The 
Em ployer m ay ask fo r  the  su itab le  p roo f 
o f an em ployee's illness, how ever, a 
doctor's certifica te  is not necessary. Sick 
pay  w il l  be pa id  fro m  December 1st to 
December 1st.

Employees in ju red  on the job and  un­
ab le  to com plete the day 's  w o rk  shall 
be p a id  fo r  a ll hours scheduled fo r  th a t 
d a y  p rov ided  a doctor certifies th e ir 
in a b il ity  to  w o rk .

O. Insurance

1. Effective the  firs t o f the month fo l­
low ing  the s ign ing  o f th is  agreem ent, 
the Em ployer shall con tribu te  to  M eat 
Cutters Local 539 H ealth and  W e lfa re  
Fund, $3.00 per m onth fo r  a ll fu ll- t im e  
em ployees in the  em p loy o f the  Com ­
pany fo r  six (6) months, fo r  the purpose
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o f p ro v id in g  life  insurance to  em ployees 
covered by th is A greem ent. It is fu r th e r 
agreed th a t Employers sha ll con tribu te  
up to  tw o  (2) months paym ent to  the 
H ealth and  W e lfa re  Fund in cases w h e re ­
in em ployee is o ff w o rk  on a bona fide  
leave o f absence g ran ted  by the em ­
p loyer.

2. The m u tu a lly  agreed upon hospi­
ta liza tio n  p rog ram  shall be continued, 
the cost be ing shared by  the  em p loye r 
and  employees. The de ta iled  h o sp ita li­
zation p rog ram  w il l  be p rin ted  in book­
let fo rm  and w il l  be a v a ila b le  to  the 
em ployees covered by th is  Agreem ent.

P. Jury Duty

If  any  fu ll- t im e  em ployee is requ ired  
to serve on a ju ry , he shall be pa id  the 
d iffe rence betw een his pay  fo r  such ju ry  
service and  his gua ran teed  ra te  o f pay 
hereunder, fo r  a period not to  exceed 
th ir ty  (30) days; p rov ided  th a t a n y  such 
em ployee, i f  excused fro m  ju ry  service 
fo r  one (1) fu l l  d a y  o r m ore sha ll be 
o b lig a te d  to  report fo r  re g u la r w o rk  on 
the firs t a v a ila b le  d a y  so excused and  
fo r  subsequent fu l l  days so excused.
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Q. Death in Family

A m axim um  o f th ree  (3) days leave 
o f absence w ith  pay  shall be g ran ted  
in the event o f a death  in the  im m edia te  
fa m ily  o f any  fu ll- t im e  em ployee, bu t in 
no case w il l  he receive m ore than  the 

• basic w eek ly  pay. By im m ed ia te  fa m ily  
is m eant paren t, b ro ther, sister, w ife , 
husband, ch ild , m o the r-in -law , fa th e r- 
in -la w , o r any  o ther re la tive  res id ing  
w ith  an em ployee, o r a n y  re la tive  w itn  
w hom  the  em ployee is res id ing . '

R. Night Work

N o fu ll- t im e  em ployee shall be sched­
uled to  w o rk  m ore than  tw o  n igh ts per 
w eek unless such scheduling w o u ld  con­
flic t w ith  e ffic ient m anagem ent. W hen­
ever possible S a tu rday  n ig h t w o rk  fo r  
fu ll- t im e  em ployees shall be ro ta ted 
p rov ided  th is does not in te rfe re  w ith  
the e ffic ient ope ra tion  o f the  business. 
The Union has the r ig h t to  rev iew  w o rk  
schedules. W here they  fee l th is  p ro v i­
sion has been abused, they sha ll have 
the r ig h t to  consult w ith  the  Employer. 
There w ill be no reduction in an em-
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ployee's job c lassification w ith o u t p r io r 
consulta tion w ith  the  Union.

Employees assigned to  a n ig h t sh ift 
a re  to receive a s h ift d iffe re n tia l o f 15c 
per hour. N ig h t sh ift em ployees a re  to 
be scheduled to  sta rt no la te r than  1:00 
a.m . and  are to  be g iven  o n e -h a lf (Vi) 
hour lunch periods. Once the  n ig h t sh ift 
s ta rting  tim e  has been established fo r  
an em ployee in a g iven  w eek, it  is to 
rem ain  the same fo r  the ba lance o f the 
w eek.

S. Supervisory Employees

Store M anagers, C o-M anagers, o r 
anyone in a superv isory capac ity  shall 
not be scheduled to perfo rm  a n y  m eat 
depa rtm en t duties.

T. Travel Time

Employees requ ired  to  tra ve l between 
stores, a fte r repo rting  fo r  w o rk  sha ll be 
pa id  th e ir hou rly  ra te  o f pay fo r  a ll 
such tra ve lin g  tim e, and such tim e  shall 
be considered as p a rt o f the scheduled 
w o rk  day .
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ARTICLE 11

Seniority

A. In lay-offs, re h ir in g  and  choice o f 
vacations, the p rinc ip le  o f sen io rity  shall 
app ly . S en iority  shall be de te rm ined  on 
the length o f service o f the  em ployee, 
w ith  rega rd  to  his experience and  a b i l­
ity  to pe rfo rm  the w o rk . A ll c ircum ­
stances being reasonab ly  equa l, length 
o f service shall be the  con tro lling  fac to r. 
In the m a tte r o f p rom otions or transfers 
from  one typ e  o f w o rk  to ano the r o r 
from  one store to the other, the Em­
p loye r sha ll have the  r ig h t to  exercise 
his fin a l judgm en t a fte r g iv in g  due re­
ga rd  to sen io rity . W here the  Union feels 
th a t transfers a re  u n fa ir, they sha ll have 
the r ig h t to raise a grievance. The em ­
p loye r agrees to g ive  a t least three days 
notice to an em ployee th a t is to  be 
transfe rred  pe rm anen tly . If the  em ­
ployee feels th a t the tra n s fe r is d is ­
c rim in a to ry  or creates a hardsh ip , he 
shall have the r ig h t to request a rev iew , 
subject to A rtic le  5 o f th is A greem ent.

Emergency transfers a re  perm itted . 
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These transfers, how ever, sha ll be o n ly  
o f a tw o  (2) w eek du ra tio n , except fo r  
a p ro longed  illness w h ich  m ig h t neces­
sitate a longer period  o f tim e , o r new  
store openings. The em ployee sha ll have 
the r ig h t to  question said tra n s fe r under 
A rtic le  5 o f th is  A greem ent.

B. W hen a fu ll- t im e  em ployee, hav- 
ing one o r m ore years o f service is 
in v o lu n ta r ily  reduced to  a pa rt-tim e  
basis, he sha ll be designated as a fu l l ­
tim e  em ployee fo r  a period  o f s ix (6) 
m onths fo r  benefit purposes, a t w h ich  
tim e his fu ll- t im e  sen io rity  sha ll be 
frozen. He shall then accum ulate  pa rt- 
tim e  sen io rity  and  shall p ick up his fu l l ­
tim e sen io rity  w hen re turned to  fu ll- t im e  
status.

W ith  respect to  the  reduction  or 
restora tion  o f forces, ( la yo ff o r recall), 
em p loye r-w ide  sen io rity  shall govern  
w here  practicab le , in the  reasonable  

^f.U Zopin ion o f the C om pany, hav ing  due 
rega rd  fo r  p lace o f em p loym ent and  
place o f residence o f em ployees, fo llo w - 

’ ing  e a rlie r successive a p p lica tio n  o f 
s to re-w ide  and d is tr ic t-w id e  sen io rity . 
O therw ise , on reduction o r restora tion
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o f forces, d is tric t-w ide  sen io rity  sha ll 
govern fo llo w in g  app lica tions  o f store­
w id e  sen iority . D is tric t-w ide  sen io rity  
shall govern in a ll instances o ther than 
the reduction o r restoration o f forces. 
D istric t-w ide  sen io rity  shall be sen io rity  
acqu ired  w ith  reference to  the store 
d istricts o f the  C om pany.

C. S en iority  shall be considered 
broken i f  an em ployee is d u ly  d is ­
charged by the Employer, o r he vo lu n ­
ta r ily  qu its, i f  he has been la id  o ff 
continuously fo r  a period  o f m ore than 
one (1) yea r, o r i f  he is ca lled back to 
w o rk  a fte r a lay-o ff, a fte r  a reasonable 
no tifica tion  by the  C om pany and  does 
not report fo r  w o rk  w ith in  one (1) w eek.

D. Union stew ards sha ll have top  
sen iority  w ith  respect to  layo ffs  in th e ir 
stores, p rov ided  th e y  a re  q u a lif ie d  to 
do the job  to  w h ich  such top  sen io rity  
shall o therw ise  en title  them .

E. Part-tim e em ployees shall be g iven  
preference in fu ll- t im e  em p loym ent 
over app lican ts  w ith  no previous service 
w ith  the  C om pany. P art-tim e em ployees 
shall not accum ulate  sen io rity  over 
re g u la r fu ll- t im e  em ployees. Part-tim e
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em ployees shall accum ulate  pa rt-tim e  
seniority . A ll pa rt-tim e  em ployees sha ll 
be used fo r  pa rt-tim e , supp lem en ta ry  
o r fi l l  in purposes on ly , and  sha ll not, 
a lone or w ith  o ther pa rt-tim e  em ployees, 
be used in substitu tion  fo r  o r to  d isp lace 
fu ll- t im e  em ployees fo r  a n y  p a rt o f the 
basic e ig h t hour d a y  or basic fo r ty  hour 
w eek.

F. Employees w ith  one (1) ye a r o f 
service m ay be g ran ted  a leave o f a b ­
sence, not exceeding th ir ty  (30) days 
upon the Em ployer's perm ission, w ith ­
ou t loss o f sen io rity , and  sha ll be g ra n t­
ed a leave o f absence, not exceeding 
one (1) year, fo r  his o r her ce rtified  
illness, w ith o u t loss o f sen io rity . Leaves 
o f Absence in excess o f the fo re g o in g  
periods m ay be g ra n te d  by the Em­
ployer, bu t re ten tion  o f sen io rity  in such 
event sha ll requ ire  agreem ent by the 
Union and  the Em ployer.

G. A ll fu ll- t im e  fem a le  personnel 
w ho  have been em ployed fo r  a t least 
tw e lve  (12) m onths p r io r to  p regnancy 
are e lig ib le  fo r  a m a te rn ity  leave o f 
absence. The em ployee m ust request a 
leave o f absence fro m  the  M eat M a n a ­
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ger or D istrict Personnel Supervisor. A 
w ritte n  doctor's certifica te  ce rtify in g  the 
p regnancy and  the  a p p ro x im a te  da te  
o f d e live ry  must accom pany the  request 
fo r  the leave o f absence. The op tion  to 
te rm ina te  the  em ployee d u rin g  the tim e 
o f p regnancy rests w ith  the  com pany. 
The em ployee must re turn to  w o rk  w ith ­
in n ine ty  (90) days fo llo w in g  the  b irth  
o f the ch ild . This must be ve rified  by a 
w ritte n  doctor's certifica te . Upon re turn 
from  an au thorized  m a te rn ity  leave o f 
absence, the  em ployee w il l  re ta in  her 
o rig in a l sen io rity , how ever, sen io rity  
w il l  not accum ulate d u ring  the  tim e  o f 
the leave o f absence.

H. In h ir in g  an experienced em ­
ployee, hav ing  no previous record w ith  
the com pany, such em ployee sha ll be 
placed on a p ro b a tio n a ry  period  fo r  
th ir ty  (30) days. Upon com pletion o f the 
p ro b a tio n a ry  period such em ployee sha ll 
be classified accord ing to  a b ili ty  and 
g iven top  ra te  o f th a t classification. 
W hen h ir in g  em ployees w ith  previous 
experience w ith  the com pany w h o  have 
been absent fro m  the tra d e  no more 
than one year, such em ployees shall 
receive no less than  the e q u iva le n t rate
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received a t the tim e  o f te rm in a tio n  w ith  
exception o f fo rm e r D epartm ent Heads 
w ho  shall receive the top  ra te  o f a 
Journeym an M ea t Cutter.

ARTICLE 12

Pension Plan

A. Pension C ontribu tions —  Em­
ployers agree to  increase the  pension 
fu n d  con tribu tion  to  $26 per m onth fo r  
a ll e lig ib le  fu ll- t im e  em ployees effec­
tive  the firs t o f the  m onth fo llo w in g  the 
s ign ing  o f the new  contract.

B. The agreem ent to  p a rtic ip a te  in 
th is Plan w il l  be con tingen t on the Plan 
being app roved  by  the T reasury D epart­
m ent as w e ll as o ther gove rnm en ta l 
agencies hav ing  ju risd ic tion  the reo f.

C. C ontribu tions w il l  be m ade a fte r 
the em ployee has com pleted th ir ty  (30) 
days o f service on the  em ployer's  active 
p a y ro ll. No con tribu tions w il l  be m ade 
by the em p loye r fo r  em ployees o ff w o rk  
fo r  a n y  reason, w ith  the  exception o f 
vaca tion  and lega l ho lidays  as specified 
under th is  A greem ent.
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ARTICLE 13

M ilitary Service

A ny Employee w ho  enlists o r is in ­
ducted in to  m ilita ry  service shall be re­
tu rned to  his job and re ta in  his sen io rity  
under the provis ions o f the  Federal Se­
lective Service T ra in ing  Act o f 1940, as 
am ended.

ARTICLE 14

Union Cooperation

A. The Union agrees to  upho ld  the 
rules and  regu la tions o f the Em ployer 
in regard  to  punctua l and  steady a t­
tendance, conduct on the  job, and  a ll 
o ther reasonable rules and  regu la tions 
established by the Employer.

B. The Union agrees to  cooperate 
w ith  the Em ployer in m a in ta in in g  and 
im p rov ing  safe w o rk in g  conditions and 
practices; in im p rov ing  the  cleanliness 
and good housekeeping o f the stores; 
and in ca ring  fo r  equ ipm en t and  m a­
chinery.

C. The Union agrees to  cooperate in
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correcting inefficiencies o f mem bers 
w h ich  m ig h t o therw ise  necessitate d is ­
charge.

D. The Union recognizes the need fo r  
im proved  m ethods and ou tp u t in the 
interest o f the em ployees and  the  busi­
ness and  agrees to  cooperate w ith  the 
Em ployer in the  in s ta lla tion  o f such 
methods, and in the education o f its 
m em bers in the  necessity fo r  such 
changes and im provem ents.

E. The Union recognizes the need fo r  
conservation and  the  e lim in a tio n  o f 
w aste  and agrees to  cooperate w ith  the 
Em ployer in suggesting and  practic ing  
m ethods in the  interests o f conservation 
and w aste e lim in a tio n .

ARTICLE 15 

Change of Ownership

In the  event o f a change o f o w n e r­
ship, the em p loye r shall pay o ff a ll o b ­
liga tions  rega rd ing  accum ulated w ages, 
p ro -ra ta  o f earned vacations and  shall 
g ive  em ployees one w eek's notice, in 
w r it in g , o r one w eek's pay, in lieu 
thereof.
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ARTICLE 16

Transfer of Company Title or Interest

This A g reem ent shall be b in d in g  upon 
the parties  hereto, th e ir successors, a d ­
m in is tra to rs, executors, and  assigns. In 
the event an en tire  ope ra tion  o r any 
p a rt the reo f is sold, leased, trans fe rred , 
o r taken over by sale, trans fe r, lease, 
assignm ent, receivership o r bankrup tcy  
proceeding, such opera tions shall con­
tinue to be subject to  the  term s and 
conditions o f th is A greem ent fo r  the life  
thereof. It is understood by th is  section 
th a t the parties hereto shall not use any  
leasing device to a th ird  p a rty  to evade 
this contract. The Em ployer sha ll g ive  
notice o f the existence o f th is  A g re e ­
m ent to  a n y  purchaser, transferee, les­
see, assignee, etc., o f the opera tion  
covered by the A g reem ent o f a n y  p a rt 
thereof. Such notice sha ll be in w rit in g  
w ith  a copy to the Union not la te r than 
the effective da te  o f sale.
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ARTICLE 17

In the  event the  Em ployer cuts, p re ­
pares, packages, o r Cry-O-Vacs sm oked, 
fresh meats, p o u ltry  o r fish, a t a  centra l 
po in t, such w o rk  w il l  be done by m em ­
bers o f M eat Cutters Local 539, covered 
by th is  A greem ent.

ARTICLE 18 

Expiration

This A g reem ent shall become e ffec­
tive  th is 2nd d a y  o f A p r il,  1967, and  
shall continue in fu l l  fo rce  and  effect 
up to  and inc lud ing  A ugust 2, 1970, 
and th e re a fte r fro m  yea r to  ye a r unless 
e ithe r p a rty  serves notice in w r it in g  up ­
on the  o ther p a rty  a t least s ix ty  (60) 
days p rio r to  A ugust 2, 1970, th a t such 
p a rty  desires to  cancel o r te rm ina te  such 
agreem ent. It is agreed, how ever, th a t 
w here  no such cance lla tion  o r te rm in a ­
tion  notice is served and the  parties de ­
side to  continue said agreem ent, but 
desire also to  nego tia te  any  changes o r 
revisions in th is  contract, each p a rty  m ay
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serve upon the  o the r a notice, a t least 
s ix ty  (60) days p rio r to  A ugust 2, 1970, 
adv is ing  th a t such p a rty  desires th a t 
they revise o r change designated p ro ­
visions o f such agreem ent. The respec­
tive  parties shall be pe rm itted  a ll la w ­
fu l economic recourse to  support th e ir 
request fo r  such revisions i f  the parties 
fa i l  to  agree thereon.

FOR THE EMPLOYER:

FOR THE UNION:

ANTHONY J. SZYMANSKI 

President, Local 539
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JOB DESCRIPTIONS

MEAT DEPARTMENT HEAD

The Head Journeym an shall be a 
q u a lif ie d  jou rneym an m eat cu tte r w ho  
shall be responsible fo r  the  e ffic ient 
ope ra tion  o f the  m eat depa rtm en t.

JOURNEYMAN MEAT CUTTER

A  journeym an is a sk illed  m eat cu tte r 
w ho  has e ithe r served his app re n tice ­
ship in accordance w ith  the period  o f 
tim e as set fo rth  in th is  contract o r w ho  
has q u a lif ie d  as a sk illed  m eat cutter. 
His duties shall consist o f rece iv ing, 
h and ling , cu tting , processing o f m eat, 
pou ltry , sausage, o r fish, fresh, frozen, 
ch illed  o r smoked.

WRAPPER OR CLERK

A  w ra p p e r o r c lerk is a person em ­
ployed in a service or se lf service m a r­
ket engaged in w ra p p in g , w e ig h in g , 
scaling, se lling , d isp la y in g , and  pric ing  
m eat, pou ltry , and  fish.
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APPRENTICE

An A ppren tice  is a person lea rn ing  
a ll the deta ils and  deve lop ing  m anua l 
skills fo r  pe rfo rm in g , a fte r  a stated 
period o f tra in in g , the duties o f a jo u r­
neym an m eat cutter.

BUTCHER

It is m u tu a lly  agreed between the 
parties hereto, th a t em ployees in the 
Butcher c lassification be rev iew ed every 
six (6) months fo r  the purpose o f de ­
te rm in ing  th e ir capab ilitie s  fo r  p rom o­
tion  in to  the  jou rneym an classification.

FOR THE EMPLOYER:

FOR THE UNION:

ANTHONY J. SZYMANSKI 

President, Local 539
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LETTER OF UNDERSTANDING

............................................. 1967

A m a lgam a ted  M eat Cutters and  Butcher 
W orkm en o f N .A.

Local No. 539, A.F.L.-C.I.O.
Francis Palms Bu ild ing
2111 W oo d w a rd  Avenue, Room 408
D etro it, M ich igan  48201

G entlem en:

This is to  confirm  o u r understand ing  
in supp lem ent to  the exis ting  collective 
b a rg a in in g  agreem ent da ted  A p r il 2, 
1967.

The fo llo w in g  has been agreed  to  by 
both parties:

1. The M ea t A pp ren tice  C lassifica tion, 
under the collective b a rg a in in g  a g re e ­
m ent da ted  3 /2 8 /6 4 , replaces the 
Butcher C lassification. The Em ployer 
agrees th a t no em ployee shall be h ired  
fo r  o r p rom oted to  the  Butcher C lassi­
fica tion . It is fu r th e r ag reed  b y  both 
parties th a t those em ployees cu rren tly
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classified as Butchers shall rem ain  so 
classified unless prom oted to  the  M eat 
C utter c lassification o r te rm ina ted  from  
the C om pany.

2. Employers agree to continue to 
pay th e ir  share o f* g roup  insurance 
prem ium  fo r  em ployees o ff w o rk  due 
to com pensable in ju ry  fo r  th ree  months. 
Employers w il l  pay th e ir  share o f in ­
surance prem ium s fo r  em ployees ofF 
due to  non-occupationa l sickness o r in ­
ju ry  fo r  one m onth. No contribu tions 
w il l  be m ade fo r  em ployees o ff due to 
m a te rn ity  o r personal leave o f absence.

The Em ployer agrees to  m ake the 
fo llo w in g  im provem ents in the exis ting  
group  insurance p lan :

a. Im prove w e e k ly  Sickness and  Ac­
c ident D isa b ility  benefits fro m  the 
present $75 per w eek to  $100 per w eek 
fo r  M ea t D epartm ent Heads, Butchers 
and M eat Cutters up to  26 weeks. For 
a ll o ther classifications increase to $60 
per w eek up to  26 weeks.

b. Provide insurance fo r  a ll c lassifica­
tions to  p rov ide  fo r  paym en t o f the 
difference betw een th e ir respective
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wefekly Sickness and  A ccident benefit 
and the w eek ly  am o u n t specified under 
the W orkm en's Com pensation A ct up to 
a m ax im um  o f 26 weeks.

c. A dd  M a jo r M ed ica l coverage up to 
$10,000 (80%  - 20%  co-insurance).

d. Extend g roup  insurance coverage 
to em ployees chang ing  em ployers w jio  
are  mem bers o f the Independent Super 
M a rke t Association w ith in  30 days. Pro­
b a tio n a ry  period  on a ll others to  be 90 
days.

e. Effective the  m onth fo llo w in g  the 
sign ing  o f th is A greem ent, reduce em ­
ployee's con tribu tion  to  $9.32 per m onth 
fo r  fa m ily  coverage and to  $3.85 per 
m onth fo r  s ing le  coverage.

f. Effective A p r il 1, 1968, reduce em ­
ployee's con tribu tion  to  $5 per m onth 
fo r  fa m ily  coverage and to  $1.25 per 
m onth fo r  s ing le  coverage.

Cost o f im provem ents and  a n y  rate 
increases in the g ro u p  insurance p rem ­
iums d u rin g  the life  o f th is  contract w il l  
be borne by the  Employer.
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FOR THE EMPLOYER:

FOR THE UNION:

ANTHONY J. SZYMANSKI 

President, Local 539
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R E M E M B E R

1. Attend your union meetings regularly.

2. Cooperate with your union officers.

3. Be courteous and friendly with your 
fe llow  members.

4. Purchase only union m ade goods.

5. IF YOU LEAVE THE MEAT INDUSTRY 
BE SURE TO APPLY FOR A  RETIRING 
CARD, by sending $1.00 to your local 
union office along w ith a request for
same.

* >

6. It is your obligation to w rite to your 
local office for your w ithdraw al card.

»-
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6787
U.S. DEPARTMENT OF LABOR

DEC 1 51969 •

BUREAU OF LAROR STATISTICS 

W a sh in g t o n , O.C. 20212

October 31, 1969

Amalgamated Meat Cutters and Butcher 
Workemen of North America 

c/o Mr, Samuel C„ Leone 
211 Woodward Avenue Room 408 
Detroit, Michigan 48201

Budget Bureau No. 44-R0003. 
Approval expires March 1971.

Gentlem en:

We have in our file of collective bargaining agreements a copy of your 
agreement(s) between the United Supermarket Association of Michigan, located 
in Detroit, Michigan and the Amalgamated Meat Cutters and Butcher Workmen 
of North America local #539, The agreement we have on f i l e  expired in 
April 1967,
Would you please send us a copy of your current agreement— with any 
supplements (e. g. , employee-benefit plans) and wage schedules— negotiated 
to replace or to supplement the expired agreement. If your old agreement 
has been continued without change or if it is to remain in force until 
negotiations are concluded, a notation to this effect on this letter will 
be appreciated. We would also appreciated your sending us copies of your 
Health Insurance and Pension Plans,
In addition, please provide the information requested below. You may 
return this form and your agreement in the enclosed envelope which 
requires no postage.

I should like to remind you that our agreement file is open to your use, 
except for material submitted with a restriction on public inspection.

PLEASF RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).

truly yours,

GEOFFREY H/ MOORE 
Commissioner

If more than one agreenent is enclosed, please provide information separately 
for each agreement on the back of this form.

1. NUMBER OF EMPLOYEES NORMALLY COVERED BY AGREEMENT 1200

2. Number and location of establishments covered by agreement_______ 30

3. Product, service, or type of business Super Markets__________________

4. If previous agreement h is been extended without change, indicate new
expiration date_____________________________________________________________

ANTHONY J. SZYMANSKI PRESIDENT
Room 408^^prancis-Palms Bldq, , 2111 Woodward Ave., ^Detro'jt, Mich, 48201 

(S treet)BU SINESS ADDRESS (C ity  and State)
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Identification of employer 
or employer group

Employer:

Product:

Employer:

Product:

Employer;

Name of union

dumber o f  
employees 
normally 

covered by 
agreement

Product:

Employer:

Product:

Product:

Employer:

Product:

Employer:

Product:

Please use additional sheet if necessary.
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