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Any part-time employee regularly
assigned to the meat department for
clean up purposes only shall be a mem-
ber of the Amalgamated Meat Cutters
and Butcher Workmen of North America,
A.F.L. C.I.O., Local 539.

Rate of pay:
1st 6 mos. — $1.60 per hour
2nd 6 mos. — 1.70 per hour
3rd 6 mos. — 1.80 per hour

Thereafter, progress to the beginning
rate for meat clerk.
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Meat Clerks required to work more
than 50% of the work week as a scaler
will receive a five cent (5¢) per hour
premium.

Employees working full-time in the
cooler shall receive ten cents (10c) per
hour premium.

Any meat department manager work-
ing more than 50% of the work week
in the cooler shall receive a five cent
(5¢) per hour premium.

Effective April 2, 1967, all employees,
except Meat Department Heads, Meat
Cutters, Butchers and Meat Apprentices,
shall be paid the rate set forth in the
foregoing wage schedule or twelve cents
(12c) per hour in addition to their exist-
ing wage rates, whichever shall be
greater. Meat Department Heads, Meat
Cutters, Butchers, shall receive the wage
set forth in the foregoing wage schedule
or twenty cents (20c) per hour in addi-
tion to their existing wage rates, which-
ever shall be greater.

An apprentice is an employee in
training to become a journeyman meat
cutter.
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except Meat Department Heads, Meat
Cutters, Butchers, and Meat Apprentices,
shall be paid the rate set forth in the
foregoing wage schedule or ten cents
(10c) per hour in addition to their exist-
ing wage rates, whichever shall be
greater. Meat Department Heads, Meat
Cutters, and Butchers shall receive the
wage set forth in the foregoing wage
schedule or fourteen cents (14c) per hour
in addition to their existing wage rates,
whichever shall be greater.

Effective March 31, 1969, all em-
ployees except Meat Department Heads,
Meat Cutters, Butchers, and Meat Ap-
prentices, shall be paid the rate set
forth in the foregoing wage schedule
or twelve cents (12c) per hour in addi-
tion to their existing wage rates, which-
ever shall be greater. Meat Department
Heads, Meat Cutters, and Butchers shall
receive the wage set forth in the fore-
going wage schedule or twenty cents
(20c) per hour in addition to their exist-
ing wage rates, whichever shall be
greater.

Rates of pay and pay schedules as
set forth in the wage schedule above
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Part-time employees who have been
employed for twelve consecutive weeks,
prior to a holiday, and who have
worked the scheduled day before and
the scheduled day after the holiday,
excepting Sunday, shall receive holiday
pay, consisting of four (4) hours pay at
the straight time hourly rate.

If Veteran's Day (November 11th) is
declared in the future as a National
Holiday, the Employer agrees to desig-
nate this day as a paid holiday.
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Any work performed on Sunday, or
the above holidays, shall be paid at
double the regular hourly rate. An em-
ployee shall not receive holiday pay for
any holiday that occurs during a leave
of absence.

The Employer agrees to close all
stores at 6:00 p.m. on the eve of
Thanksgiving, Christmas and New Year
days.

In the event Sunday or Holiday opera-
tions are scheduled for a store, the em-
ployees in that store, including both
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before and after school hours on week
days, who are instructed to report for
work shall be guaranteed at least four
(4) hours pay. Should a full-time em-
ployee be called into work on his or her
scheduled day off, such employee shall
receive time and one-half for that day
and shall not work less than four (4)
hours. Said employee shall be permitted
to work the balance of the week as
scheduled.
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All employees shall be allowed a
fifteen (15) minute rest period in each
half shift on company time. These rest
periods should come as near as possible
in the middle of each shift, but may be
staggered. These rest periods are in
place of, not in addition to, rest periods
as permitted in the past.
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All full-time employees who have
been employed by the Company for a
period of six (6) months or more shall
be given one week's notice, or one
week's pay in lieu thereof, if perman-
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Part-time employees having one year
or more of continuous service will be
eligible for vacations with pro-rata pay
based on average hours during the pre-
ceding calendar year. Part-time em-
ployees with three or more years of
service will be eligible for two weeks
pro-rata vacation pay.

Part-time employees having worked
10 years will be eligible for a third week
of pro-rated vacation. Part-time em-
ployees with eighteen (18) years of
service will receive a fourth week of
paid vacation.

= + > 8 — Effective the
signing of the contract, time off work
up to 90 calendar days will not affect
vacation time or pay. Time off from 90
to 180 days reduces vacation pay by
one-quarter. Time off work from 180 to
270 days will reduce vacation pay by
one-half. Time off in excess of 270 days
makes employee ineligible for any va-
cation. This applies to both full and
part-time employees.

Employees working four months or
more beyond their vacation anniversary
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