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AGREEMENT

Agreement effective February 8, 2003 by and between THE
TRANE COMPANY for its plants in the city of Clarksville,
Tennessee, hereinafter refarred to as the “Company'’; and SWOPE
LODGE NO. 1296 of INTERNATIONAL ASSQCIATION OF
MACHINISTS and AERQSPACE WORKERS, AFL-CIQ, DISTRICT
LODGE 71| of INTERNATIONAL ASSOTIATION of MACHIN-
ISTS and AEROSPACE WORKERS, AFL-CIO, and INTERNA-
TIOMNAL ASSQCIATION of MACHINISTS and AERQOSPACE
WORKERS, AFL-CIO hereinafter collectively referred to as the
“Unian™,

ARTICLE 1.
RECOGNITION

Section |.

I, Pursuant to and by virtue of a “Centification of Represeritative”
of the National Labor Relations Board dated September 19,1962,
issued to the Intemational Union, the Company recognizes the
Union as the sole and exclusive bargairing representative for all
production and rnaintenance employees at- its Clarksville,
Tenmessee, plants including working leaders, shipping and receiving
employees, storeroom employees, tool room employees, and
sanitors; but excluding all office clerical employees, professional and
technical employees. inspectors, salesmen, guards and afl superw-
sors as defined in the National Laber Relatians Act as amended.

2. The term "plants” for all the purposes of this Agreement shall
mean solely those facilities of the Company which are physically
located on Wilma Rudolph Boulevard in Clarksville, Tennessee, as
now so located, and any accretion thereto,

3. The term “ernployee”, for all the purposes of this Agreement.
except as otherwise axpressly set forth herein, shall refer solely to




employees in classifications falling within the unit described in the
first paragraph of this Section.

4, This Agreement shafl be binding on any and all successors and
assigns, who may by purchase, lease, transfer of stock or merger,
or any other manner acquire control of the Company’s manufac-
turing facilities in Clarksville, Tennessee.

ARTICLE Il
MANAGEMENT RIGHTS

Section |.

5. The Union recognizes and agrees that the Company has, and
shall retain and exercise, the exclusive right to supenvise, manage
and conduct its business, operations and plant; that all rights,
pawers and authority possessed by the Company prior to the
signing of this Agreement shall remain vested exclusively in the
Company without limitation, except to the extent expressly
modified by the provisions of this Agreement.

Without limiting the generality of the foregoing, such exclusive
rights shall include:

(@) The direction of the working force;

{b) The hiring, re-hiring, assignment. transfer, promotion,
laying off. recalfing, suspension, discharge, and disciptine of
employees;

" {c) The determination of the number of employees in any
department, shift or job classificatior; the determination of
the number and size of departments,

{d) The establishment, rewssion, suspension and enforcement
of working schedules;




(e) The determination of the products to be manufactured,
the location and quantity of such manwfacture, and the
market distribution of such products;

() The work to be sub-contracted,

(g) The activities to be conducted in the plant. including the
scheduling, methods, processes and means of manufacturing
and distributing all products; and

(h) The determination of reasonable levels of productivity
and quality.

ARTICLE Il
STRIKES AND LOCKOUTS
Seaction [. .
6. The Union agrees that during the term of this Agreement there
shall be no sanctioned or condoned strike, stoppage. slowdown of
work, picketing, or work interference of any form or kind for any
reason whatsoever,

The Union further agrees that if employees engage or participate
in an unsanctioned strike, stoppage, slowdown of work, picketing,
or work interference of any form or kind for any reason whatso-
ever, then the Union, upon receiving notice thereof, will in a good
faith effort 1o terminate such activity, immediately contact the
employees involved, instruct them to returm ta work at once, and
use all efforts at the Union's command and wathin its power 1o see
that they do so.The failure of the Union ta so act afier due notice,
wil be construed to mean that the Union sanctioned or
condoned the action of the employees. On the other hand, if the
Union futfills its abligations pursuant to this Section, such fulfiliment
shall be construed to mean that the Union did not sanction or
candone the action of the employees, and in consequence the
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Unien shafl not be hetd financially responsible for such unautho-
rized strike, stoppage, slowdown of work, picketing or work inter-
ference,

Section 2. )

7. The Union and its members individually and collectively, agree
that if there i5 any strike, stoppage. stowdown of work, pitketing or
work interference of any form or kind, for any reason whatsaever,
the Company may discharge, or otherwise discipline, any
ermployee or employees wha may instigate, actively support, give
leadership to, or participate in such activity,

Section 3,

8. The Company agrees that during the term of this Agreement
there shalt be no lockouts; provided, however, that neither this
provision nor any other provision of this Agreement shalt be
construed as requiring the Company to stay in continuous opera-
tion, it being distincty understood that the Company shalt have
the right at all times to reduce the number of hours of plant, shift
or department operations, to close all or any parts of the plant or
departments, in order to pravent an accurmsdation of inventory, or
because of necessary repairs or the taking of inveniory, or a
shortage of caw materials or equiproent necessary for the opera-
tion of the plant or departments, or any other cause in the discre-
tion of the Company The right thus reserved by the Company to
shut down the plant or any department thereof, shall not be
exercised for the purpose of discriminating against the Union or
any employee represented by the Union,

ARTICLE iV
ENTIRETY OF AGREEMENT
Section .

2. No subject or matter treated o referred 1o in this Agreement,
or which is not specificalty treated or referred to, or is omitted
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hareby, shall be the subject of collactive bargaining during the term
of this Agreement, even though such subjects or matters may not
have been within the knowledge or contemplation of either or
both of the parties hereto at the time of negotiations, or at the
time of the signing of this Agreement except by mutual agreement
of the parties pursuant to Section 3 of this Article,

Section 2.

10, There shall be no alteration or waiver of any of the specific
terms or conditions of this Agreament by any employes or group
of emplaoyees and in no case shall it be binding upon the parties
extept as provided in Section 3 of this Article,

Section 3.

1§, Should the parties mutually agree to supplement or modify
any portion of this Agreement during its term, no such supple-
ment or modification which varies, waives or madifies any of the
terms or conditions contained in this Agreerment shalt be binding
vpen the parties hereto unfess made and executed in writing
between the parties,

ARTICLEY
HOURS AND OVERTIME
Section |.
+2. The regular work week shalf be forty (40) hours per week
beginning on Monday and ending on Friday except for the second
shift which may finish on Saturday. A regular work week for those
employees on the Variable Output Schedule shall be:

w Forty (40} hours beginning on Monday and ending on
Thursday for shiftsV-1 andV-2, except that the V-2 "Thursday”
shift fmishes on Friday.



== Thirty-six {36} hows beginning on Friday and ending on
Sunday for WE-) & WE-, except that the WE-2 “Sunday”
shift finishes on Monday.

13. The regular work day shall be eight (8) consecutive hours
exdusive of the lunch period. Such lunch period shall be without
pay. If a depariment or overtime group is placed on a three {3)
shift operation, Monday through Friday, the Company will consider
placing the employees on a “Straight Eight (8 Work Schedule™
that includes a fifteen (i5) minute paid lunch. The Company will
discuss the reason for such decision with the Union priorto irmple-
rgrtation and will consider alt suggestions the Union presents. For
those employees on shifts V-1 and V-2 of the Vanable Quiput
Schedule, a regular work day shall consist of 10 consecutive hours
exclusive of an unpaid lunch peried. The regufar work day for shifts
WE-{ and WE.Z will consist of |2 consecutive hours exclusive of
an unpaid funch period,

14, The work week shall mean a period beginning four (4) hours
prior to the established shift starting time of the Ist day of an
ernployee’s scheduled work week and continue for 168 consecu-
tive hours there-after

15. A work day will be a period beginning four (4} hours prior to
the established starting time of an employee’s shift and continue
for 24 hours thereafter.

Section 2.
t&. The existing work schedule starting times as ol the date of this

Agreement is as follows:

st shift — 500 am.to 700 am,
2ruet shift - 200 pm. 1o 400 pm.
3rd shift — 1000 pm.to V200 am.




V-1 shift —_ 400 am.to 700 am.

V-2 shift — 430 pan.to 530 pm.
WE-| shift -— 500 am.to 7:00 am.
WE-2 shift — S0G pm.to 700 pm.

7. Excluding the Variable Qutput Schedule as described
elsewhere in this Agreement, when production needs require, the
Company may add to, subtract from or otherwise revise the
existing work schedule, including individual schedules. A schedule
change for an entire department or the plant as a whole will be
made anly after consultation with the Union, ard in no event will
any arbitrary changes be made, including changes for the specific
purpose of avoiding payment of gvertime. Lunch periads may be
staggered among the various departments, groups of employeas,
or individuals. Lunch periads, once established, will be adhered to
insofar as practicable. if it is necessary to change an employee's
assigned unch period, the employee and his union steward will be
notified and given the reason therefore,

Section 3.

18. Sections 1 and 2 of this Article and any other prosisions of
this Agreement shall not be construed as either puarantesing or
lirniting the days of work per week, of the hours of work per day.

Settion 4,

9. Because of the nature of the Compary's business, the
Company shall have the right to schedule overtime and 1o require
attendance thereat Hawever, an emplayee shall have the right to
refuse to perform overtime work () where the Company can
find another qualiied employee in the department and on the
shift w0 perform the required overtime work: or (b) where the
overtime 15 50 excessive as to endanger the employee’s health: or
(¢} where the employee presents an excuse which is acceptable
ta the Company (the Company will not act in an arbitrary manner




in denying legitmate excuses), or {d} where the employee is
scheduted to work a shift on the seventh day of the wark week;
or (&) where an employee has been required to work on an
overtime basis for two {2) consecutive Saturdays and is scheduled
to work a third consecutive Saturday shift; or (f) an employee on
a Tult day vacation on Friday andfor Monday will not be required
to work overtime on Saturday during this vacation period.
Subsections {d), (), and {f) of this Section are not applicable to
employess assigned to & continuous seven day operating schedrile,
the Variable Qutput Schedule or Weekend Shift Schedule.

The Company will endeavor to notify employees of overtime
pricr 10 the following times:

For dally overtime:
By the end of the employee’s regular work day imraediately
prior to the day the overtime is required.

For weekend overtime:
By the end of the shift on Thursday.

Monday overtime for WE-| and WE-2:
By the end of the shift on Saturday.

For daily overtime including WE-1 and WE-2:
By the end of the employee's regular work day immediatety prior
ta the day the overtime is required.

All overtime requested afier the above tires will be voluntary
with the employees except where unforeseen circumstances anse
necessitating emergency overtime work in which case the appro-
priate Union steward will be notified and given the reasons for the
emergency overtime work and the employees may then be




required to work in accordance with the procedures set forth
abave.

Section 5,

20. Except for employess assigned to a shift of the Variable
Cutput Schedule, all hours worked in excess of eight (8) in a work
day, will be paid for at ane and ane-half (1-(/2) times the regular
straight time hourly rate.

When an employee works outside his normal work schedule on
any day, Monday through Friday inclusive, the emplayee shall be
paid for those hours worked on that particular day at the appli-
cable rate of pay for that overtirne assignment; provided that any
emplayee on the shift who does not work all hours scheduled for
him on that particufar day shall not be paid overtime pursuant to
this paragraph unless he is expressly excused by the Company
from such scheduled hours for reasons of personal urgency; and
provided Rirther. that such overtime pay shall not be paid when
an employee so reporting for work cannot work all scheduled
haurs on that particutar day if the conditions which curtailed the
work were due 10 power failure or interruption, fire, flood, storm,
strike ar other condition which occurred without the fault of the

Company.

For employees assigned to shift Vol andV-2 of the Variable Qutput
Schedule, all hours worked in extess of ten {10} on their sched-
uled work day will be paid at one and one half {I-1/2) times the
regular straight time hourly rate.

In the event that employees on the Variable Output Schedule V-1
and V-2 are assigned 10 a thirty-two (32) hour work week as
described in Paragraph 24, all hours warked in excess of their
scheduled eight {B) will be paid at one and ane half (1-1/2) times
their regular straight time hourly rate.
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Al hours worked in excess of twehve {12) in 2 work day will be
paid at two (2) times the reguiar straight time bourly rate.

Section §.

2). Saturday work will be paid at one and one half (1-1/2) times
the regular straight time hourly rate except for regular shifts
finishing after midnight on Fridays and those employees on the
WE-1 and WE-2 shift of the Variable Output, Schedule.

In addition, Friday work wilt be paid at one and one half {}-1/2}
times the regular straight time hourly rate for employees assipned
to shifis V-t and V2 (Monday -Thursday) of the Variable Output
Schedule except for the V-2 shift finishing their regular shift after
rmidnight on Thursdays.

22. Sunday work will be paid at two {2) times the regular straight
time hourly rate, except for second and third shift employees
finishing a Saturday shift on Sunday and third shift employees
starting a Monday shift on Sunday and thase employees assigned
to the WE-{ and WE-2 shift of the Variable Output Schedule,

23, There shalt be no pyramiding of overtime,

24, Employees assigned 10 a continuous seven {7} day operating
schedule will not receive overtime pay for Saturday and Sunday as
such.These employees will receive one and one half (1-1/72) times
the repular straight time hourly rate for a sixth day worked in the
work week and two {2) times the regular straight time hourly rate
for a seventh day worked in the work week For alt the purposes
of this Agreement, only plant utlity operatorrepairmen shall be
assigned to a continuows seven (7) day operating schedute.

In recagnition of the requiremerts for flexible production capacity,
the parties agree that the Company shafl have the right to imple-
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ment a Variable Qutput Schedute or Capacity Schedule. AVariable
Qutput Schedule is defined as 2 combination of shifts and hours
designed 10 accomwodate variations in sales demand and better
roaintain work force stability. A Capacity Schedule is designed to
improve capacity utilization but does mat include the reduced
work week option. Except for this option, the words Variable
Output and Capacity are interchangeable throughout this
Agreement. This schedule may consist of one, two. three, or four
shifts as described below:

= Shift V-1 wilt normally be a regular work week of four (4)

10 hour days; Monday through Thursday. The daily work
schedule, untess otherwise agreed upon by the parties, shall
be from 600 am. to 700 am. exclusive of a 30 minute
unpaid lunch period. There will be two (2) scheduled rest
periods in each regular work day; one of ten (10} minutes
duration and one of fifteen {15} minutes duration.

— Shift V-2 will normally be a regular work week of four (4)
tQ hour days; Monday through Thursday The daily work
schedule, uniess otherwise agreed upon by the parties, shal
be from 4:30 pm. to 530 pm. exclusive of 3 30 minute
unpaid lunch period. There will be two (2) scheduled rest
periods in each regular work day; one of ten (10} minutes
duration and one of fifteen (15) minutes duration.

— Stift WE-| will normalty be a regular work week of three
(3) 12 howr days; Friday through Sunday The daily work
schedule, unless otherwise agreed upon by the parties, shall
be from 500 am. ta 700 am. uatil 5:30 pm. to 7:30 pan.
exclusive of a 30 minute unpaid lunch period. There will be
two (2} scheduled fifteen (15) minute rest periods in each
repular work day
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— Shift WE-2 will normally be a regular work week of three
{3) 12 hour days. Friday through Sunday The daily work
schedule, unless otherwise agreed upon by the parties, shall
be from 500 pm. to 7:00 pm. until 500 arn. to 700 am,
which will include a 25 minute paid lunch period. There wil
be twa {2) scheduled fifteen {) 5} minute rest periods in each
regular work day.

Employees assigned to the WE-! and WE-2 shifts wilt be paid at
two (2) times the regular straight time hourly rate for all hours
warkead on Thursday.

Notwithstanding any other circumstances or provision existing in
this agreement that may reduce or imit the available work hours,
it is agreed that for the sole purpose of responding to various
production demands. the Company may reduce the scheduled
work week 1o 32 hours (4 gight hour days) or 30 hours (3 ten
hour days) if the parties mutually agree for shifts V-1 and V-2.
Notification of such schedule change will be given no fater than
that shift's last scheduled work day of the preceding week.

"Employaes on this schedule may be scheduled for a total of six
(6) 32 hour work weeks in a 12 month period not offset by 4B
hour work weeks ir the same |2 month periad. When this limit is
reached, the Comparty is reguired 10 layofl in accordance with
Article VI of this Agreement, unless atherwise agreed upon at the
tirme between the Company and the Union”

Ermployees assigned to such schedules will be paid their straight
time fvourly rate for all hours worked except that employees
working the WE-) and WE-2 shift will be paid at a rate equivalent
to 40 hours pay for 36 hours worked for aff hours worked during
their regular 36 hour work schedule.

13




Section 7.

25. The Company will endeavor to distribute overtime equally
among the emplayees in the same job classification ar other
appropriate overtime group within a classification on each shift in
each depariment. Those in the job classification or other appro-
priate overtime group within a classification with the least amount
of overtime charged on their records who are capable of doing
the work involved, will be asked to work overtime first. However
nothing in this article shafl restrict the ability of the Company to
provide training to employees with seniority and probationary
employees on an overtime basis. Training on overtime, in the
Training Laboratory, will be done based on need and not neces-
sarily tha lowest person on the avertime record. I twa o mare
employees in the same department and overtime group have the
same training needs, the senior employee will be asked first. On-
the-job training, on the fine, will be done during regular work
hours by a qualified trainer assigned to the department where the
trairing is needed. Before training an employee, including 2 proba-
lionary employee, on an overtime basis, the Company will first
discuss the training need with the Union comrhitteeman before
the training is conducted. Notwithstanding, the provisions of
Section 4 of this artide should additional employees be needed to
perform wark in this job classification, the Company will first offer
work 1o the emnployee on the same shift and department with the
least amount of overtime charged on their record wha are
capable of doing the work invotved regardless of their job classifi-
cation. An employee will not receive a further overtime assign-
ment while he is more than 28 hours ahead of the ernployee with
the lowest number of overtime hours to his credit in the same
departrnent, shift, and classification, or gther appropriate overtime
group within a classification, provided there is another employee
readity available and fully qualified for the overtime assignment
with less overtime hours credited to his record in the same
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department, shift and dasstfication or other appropriate overtire
group within a classification. This will not apply when ali available
employess in the same department, shift and classification or
other appropriate overtime group within a classification are being
asked to work overtime or whers the application of this principle
would require any amployee 10 perform more than aight (8)
consecutive hours of weekend premium pay work or more than
two (2) hours of daily overtime work This 28 hour maximum
spread refers to maimtenance and tool room department
employees and will not be applicable to production emplayees
except in emergency situations. At the termination of this
Agreerment, all emplayees will be charged with zero (0} overtime
and the previous record will then be aull and void.

An empioyee working waekend avertime will not be assigned ta
work outside his job classification for maore than one-fourth (1/4)
of this scheduled overtime work period unless the Company is
unable to promptly have such work performed by an employee
who holds the classification of the work to be performed.

Probationary emplayees wilt not be askad to work ovartime until
ali seniority employees who are capable of performing the work
and who are working in the depariment and on the shift invoived
have been asked,

The Company will make a good faith effort to maintain as reason-
able a palance of overtime among the shifts in a department as
production necessities allow and may assign shifts of other than
norrmal starting times and duration such as (bt not limited to) five
(5} or six {6) hour overtime shifts for first and second shifts,

The Staff Focused Management Team Leader or Production
Leader will audit overtime balance between shifts on a monthly
basis with the comwnitteeman assighed to that area.
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26, When 11 becomes necessary for an employee 10 work
overtime, he shall not be required 1o take time out of his regutarty
scheduted work day for the purpose of avaiding the payment of
overtime,

27, An employee who is farmed out will have any overtime avail-
able to him while farmed out charged against his recard in his
home depariment.

28. An employee emering a classification or other appropriate
overtime group within a classification for the first time as a new
employes or on a permanent transfer will be given a new
overtime record and wilt be charped with the average number of
overtime hours worked in his job classification or other appro-
prizte overtime group within a dassification in the department
and shift to which he is assigned. If there is no employee already
on that shift in the same departrnent and classification or other
© appropriate overtime group within a classification, he will be
charged with the average number of overtime hours worked on
the other shift{s) in the same department and classification or
other appropriate overtime group within a dassification,

An employee transferred from one shift to another within the
same department and classification or other appropniate overtime
group within a classification wilt be charged. at the time of transfer,
with the same number of overtime hours that had been charged
1c him on the shift from which he was transferred.

19. An empioyee will be charged with alj overtime requested of
him whether or ot he worked in arcordance with the following
schedule.

16



Where the applicable rate of pay is time and one-half, the
employee will be charged with one and ane-half (1-1/2) haurs
overtime for each overtime hour.

Where the applicable rate of pay is double time, the employee will
be charged with two {2) hours overtime for each overtime hour

An absent ermnplayee will be charged with the number of overtime
hours warked during his absence, including vacation and approved
medicat leave, if the overtime would have been available to hirn.
The only exceptions to this is an employee on layoff will not be
charged with any overtime during such absence. YWhen such
employee is retumed to work, he will be charged the amount he
had before the layofl or an armaount equal to the lowest amount
charged to an employee in his job classification or other appro-
priate overtime group within 2 classification in his departrment and
shift whichever is the higher amount,

The overtime record of a working Jeader will be kept separate
from other employees in his classification. However, if overtime is
scheduled for which the Compary does not require working
leader functions, the working leader will be assigned such overtime
in his classification {or other appropriate overtime group within his
dlassification) enly if his credited overtime hours are Jess than
other qualified employees in such overtime distribution group or
if no other qualified employess in such overtime distribution
group with less credited hours are readily available to performn the
wark,

9. Overtime records will be kept by job dassification overtime
groups and shift within each department. Such records will be
maintained in the Production Leader's electronic overtime record
keeping system and will be brought up to date before further
overtime assignments are made, Such records will be made avail-
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able electronically to the steward or committeeman. A copy of
these records will be provided to the President of Swope Lodge
1296 and/or grievance committeeman upon request. In addition,
the Production Leader and Steward, if requested by either party,
will agree upon a ime each month to review these records.

Section 8.

31, There will be two scheduled ten {10} mimse rest periods in
each regular work day. The Company may vary the scheduling of
the rest periods of one or more employees to satisfy produttion
requiremerts.

32. If more than one (1) hour overtime is to be worked, the
overtime period will start twelve (12) minutes after the end of any
regular shift. If more than 60 minutes are worked, the employee
will receive pay for one-haff (i/2) this break time or six (6)
minutes at the applicable rate. If two (2) hours or more of
overtime are to be worked at the end of the shiR, there will be a
ten (10} minute Company-paid rest period at 2 time to be desig-
nated by the Production Leader in charge, and the twelve (12)
minute period referred to above will not apply.

if an employee works two (2} or more hours of overtime prior to
the start of his regular shift there will be a ten (10) minute
Company-paid rest period at a time to be designated by the
Production Leader in charge.

Sectlon 9.

3. If an employee reparts for work at the baginning of his regutar
scheduled work period and no work is available, he will receive
four {4) hours pay at his regular straight time hourly rate plus
applicable shift premium, far the first four (4) hours of such sched-
uted work period, unless he was previously instructed not to
report.
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34. I an employee reports for work for his scheduled work
period and is sent home after working less than four (4) hours, he
will receive up to.four (4} hours pay at his regular straight time
hourly rate plus applicable shift premiumn, for the time lost during
the first half of his scheduled work period,

35. The provisions of this section shall not be applicable if the
conditions which curtailed the work were due to power failure or
interruption, fire, flood, storm, strike or other similar conditions
which occurred without the fault of the Company,

Section 10.

3&. An employee who is called back for emergency work after
feaving the premises following his regular shift will be paid not less
than four {4) hours pay at his applicable rate.

Section (]

37. An employee who leaves the plant by Company authorization
for treatment of a compensable njury sustained on that woerk day
shall be paid at his regular straight time hourly rate plus applicable
shift premium for the time lost during his regular work shift for
recefving such treatmert. If the doctor treating such empioyee
instructs the employee not to returm to work during bis work shift
on the day of the injury, because of the sevenity of the injury, the
employee shall be paid for the balance of that work shift up to a
total of eight {8) hours pay at his regular straight time hourly rate
plus applicable shift premium. In the event that outside medical
attention was not authorized by the Company on the date of a
reported compensable injury, and the company determines on the
next work day that an employee should be sent to seek initial
outside medical treatment and so autharizes such visit in advance,
this pay provision will also apply.

19




Where it is necessary, the Company will provide transportation to
the doctor or hospital and retum, In taking an employee from
wark to the doctor or hospital, the use of public taxicab service
will be avoided wherever possible.

If an employee is authorized by the Company to receive subse-
quent outside treatment during his regufar working hours because
of his inability to continue work due to the original injury, he will
be paid for time necessary to obtain such treatment at his regular
straight time hourly rate plus applicable shift premium,

A employee who is otherwise eligible 10 receive pay for time lost
from work due to a compensable injury, pursuant to Article V,
Section 11 of the current Labor Agreement, will be paid for time
lost on the day that the employee under goes approved surgery.
provided that the employee works the day immediately preceding
and the work day inwnediately following the day of surgery,
except, however, when an employee is determined to be unable
to work the day immediately following the day of surgery by the
surgeon, the employee will also be eligible to receive pay at his
regular schedule, exclusive of overtime, provided that the
employee has complied with all other provisions of this article.

In addition, if the physician required subsequent calls for follow-up
medical attention or authorized therapy and it is not possible for
such follow-up wvisits to be arranged outside the employee's
regular working hours such employee will be excused from his or
her job without loss of pay for such period as may be necessary
for such calls but such period shall not exceed two (2) hours per
call. However, if the required subsequent follow-up call must be
scheduled at a location that is more than forty (40) miles from the
plant, the two (2} hour limitation referred to above can be
extended to four (4) hours per call. The employee may be
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required to present a slip showing the time required far such
treatment,

Section 12,

38. An employee with seniority, who is warking at the time, will
be granted up 1o three (3) consecutive regular working days off
with pay during the period ¢ommencing with the date of death
and ending with the thind calendar day afier the day of the funaral
of a member of his immediate family provided he attends the
funeral. "mmediate family” is defined as the employee's wife,
husband, father, mother, son or daughter, brother or sister, mother-
in-law or father-in-taw. Where a grandparent or a step-parent has
raised an emplayee as a parent, the provisions above referring to
mother or father may apply. Employees assigned to the Variable
Crtput Schedule will be granted up to three (3) consecutive work
days off in accordance with the above. Employees will be paid for
two {2} full days of pay or 24 hours at their regular straight time
rate whichever is greater if two {2} or more work days are missed,

An employee with seniority will be granted up to one (1) regular
work day off with pay to attend the funeral of the employes’s
grandparent, grandchildren, son-inlaw, or daughterin-iaw, brother
n-law or sisterindaw or his spouse’s grandparent Employees
assigned to the Varizble Cutput Schedule will be grarted one (1)
day off with pay equal to the straight-time hours for which he is
scheduted on that day to attend the funeral of the employee's
grandparent, grandchifdren, son-in-law, or daughterin-law, brother-
in-taw or sister-in-taw ar his spouse’s grandparent

Section 13.

39. An emplovee working on the second shift and those on V-2
ar WE-2 shifts of the Variable Cutput Schedule will receive shift
premium zt the rate of twenty-five cents (£.25) per hour in
addition to his regular straight time hourly rate.
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40. An employee working on the third shit will receive shifi
premium at the rate of thirty ceats {($.30) per haur in addition to
his regular straight time hourly rate.

4, An employee working on a rotating shift schedule will receive
shift prernium at a rate of thirty cents ($.30) per hour in addition
to his straight time hourly rate regardless of the shift being
worked.

ARTICLE Vi

SEMIORITY
Section 1.
41, Seniorty is the designation used to describe the refative status
of emplayees based on the length of service in the plant. For
employees hired prior to September 30, 1988, seniority is
measured from the date following the day the employee
completed the probationary period descrived and set forth in
Section 2 hereof. For employees hired on or after Septernber 30,
1968, seniority shall be measured from the employee’s date of
hire, tut no erployee shalt be entitled to seniority untif he
successfully completes the probationary period described and sat
forth in Sectien 2 hereof.

Section 1.

43. An employee now or hereafter employed shall be considered
a probationary employee untit be has actually worked sixty (60)
wark days for the Company. Duning the probationasy period an
ernployea will not be paid higher than the minirmum of a fabor
grade 5, excluding Maimenance and Tool Room classifications, even
if he is classified in a higher labor grade. A probationary employee
shall have no rights under Articles VI, Vil X, X1V, and XV1 of this
Agreement.




Section ).

44, Ary employee who has been trangferred or is transferred 1o
a position outside the bargaining unit described in Article 1, Section
i hereof, shall be credited with ab seniority accumulated while in
the bargaining unit and in addition will be credited with seniority
thereafter accrued outside the bargaining unit wnder {13, {20, (3,
or {4) below, as determined by the formuta applicable to the date
of hig transfer from the bargaining unit.

(1) f transferred out of the bargaining unit prior to March 2,
1972, he will be credited with senfority accrued thereafter
under (3} (a), (1} ). er (1} (€} below, by whichever formula
results in the greater arnount:

{a) Al seniorty accrued outside the bangaining unit
prior to March 2, 1972, or, -

(b) Fifteen (15) months following the date of transfer
from the bargdining utit, or,

(¢} A period after transfer from the bargaining unit up
to one-half (172} his seniority accumutated while in the
bargaining unit but not 1o accrue beyond November t7,
1974,

(1)  transferred out of the bargaining unit betwean March
2. 1972 and November |7, 1974, he will be credited with
seniority accrued thereafter under (2) (a) or (2) (b} below,
by whichaver formula results in the greater amount:

{a) Up to fifteen (15) months Tollowing the date of
tramsfer from the barpaining unit, or twelve months .
following November B, 1974, whichever is earlier, or,




{b) A period after transfer from the bargaining unit aat
o exteed one-half (1/2) his seniority accurmulated while
in the bargaining unit, but in no event o accrue beyond
twetve (12} months following November 18, 1974,

{3} ¥ wansferred out of the bargaining unit on or after
November 1§, 1974, but prior to November 15, 1980, he wil]
be credited with seniority accrued thereafter for twelve {12}
months.

(#) I transferred ot of the bargaining unit on or after
Nevernbar {5, 1980, he will be credited with seniarity
accrued thereafter for six (6) months.

Ermployees transfermed from the bangaining unit will retain that
amount of seniority accurmulated while in the bargaining unit plus
that accurnutated under the provisions of (1), (2). (3}, or {4) of this
section, but thereafter will no longer accumulate: seniority. If the
Company subsequently transfers such an employee 1o a job falling
within such bargaining unit, he shalf be credited with that amount
of semority accumulated in accordance with this section and he
will be assigned to the job classification he held inmediately prior
10 his transfer from the bargaining unit, provided, he is stilf quali-
fied to perform sich job and that such assigrment does not result
inv the displacement of another employee in the job classification
at the time. if the employee cannot be 50 assigned to his former
job dassification, he will be assigned at Company discretion to 2
joa dassification in the labor grade immediately below the labor
grade he held just prior to his promaotion from the bargaining unit
and at the rate of pay he will receive wili be handled in accordance
with Paragraph 74, Article Vil When such an employee is
reassigned to the bargaining unit, # may be necessary 1o reduce
the force by one person which, if necessary, will be accomplished
in accardance with Article VI, Section & of this Agreement.
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Section 4,
45. An employee shall lose his seniority and his employee Status:

(a) If he voluntarily terminates employment.
{b) If he has been discharged in accordance with Article X1,

{c) By failure or refusal 1o report for work while on fayofl
within seven () calendar days after the Company issues a
rotice of recall by certified mail or telegram 1o the last
known address of the employee as shown by Company
records, The seven {7} calendar days notice will begin the day
the certified letter or telegram is signed or from the date the
delivery service atternpts to deliver such notice, which ever
occurs first. However, no employee shall lose his seniority and
employment status if his faiture 1o so report for work is for
reasons beyond his control and acceptable to the Company,
in which case he shall furnish written proof as to that fact.

() () with less than six (6) years of service has twelve {12}
consecutive months of unemplayment with the Company,

{2} with six (6) or more years of service will lose their
seniarity if they have a period of comsecutive months
unemployment with the Company that equals to one-
kalf (172} of his seniority.

{e} By violations of conditions of a leawe of absence,
{fy Upon retirement.

Section 5,

46, Layoffs up 10 and including five (5) consecutive warking days
are considered temporary. Empioyees within each department
and shift affected by layoff shail be asked by seniority to volunteer
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for layoff; prenided the remaining employees can capably perform
the remaining work and have attained seniority. Any additional
fayoffs will be made by inverse order of seniority within each
departrment and shift, providad the remaining employees have the
ability to perform the available work

(a) Before laying off any employees under this section, the
Compary will endeavor to place such employees on available
work they are qualified to perform in other departments.

(b} Employees laid off under this section may take day-at-a-
tirne vacation in fieu of layoff provided notice is given to the
Company at the time of layofl.

Section 6.
47. Layof in excess of five (5} consecutive working days wilf be
made by inverse order of plant-wide seniarity, except as follows:

48, {a) Each maintenance departmert employees {jobs listed in
Schedufe 8, labor grade 6 and above), refrigecation specialist,
refrigeration techaician, 1ool and die department employee, boiler
room department and arc welder is exempted from layoff as long
as he is needed on his exemnpted skl During the monthly griev-
ance meeting the Company will advise the Union of each
currently exemnpted employee, the reasons for such exemption,
and 8 reasonable projection of how long the exemption is
expecied to continue, Employees assigned to the Maintenance
“A", Electrician "&" and Tool and Die "A” job classifications will not
be laid off provided employees are participating in the Crafisman-
in-Training prograr. Except as noted above, no employee shall be
exampted from layoff for mare than 60 work days from the date
he would have normally been laid off because of his relative
seniority provided that during that time, another employee has
become qualfied and proficient 1o perorm the job I the

26




Company replaces an employvee exempted in one of the above
jobs/skills with a senior qualified employee, the exempted
employee will be laid off.

49. {b) Deviations from layoff by inverse order of plant-wide
seniority in addition to those listed in (3} above can be made by
the Company wherg a seniority employee’s abilities are needed
on available work and no senior employee not subject to fayoff has
the necessary abilities and can be replaced on his job. No more
than two such transfers will be made 1o replace one retained
einployee,

50. (c) In order 1o maintain production and quality at the time of
a layoff. the Company shall have the right to lay off employees who
have not reached job rate under Schedule A & B and who will be
affected by the layoff by inverse order of seniority on a depart-
mental basis for a period not to exceed sixty [60) working days
from the date of layoff of the first employee or group of
employees affected. After the said sixty (60) working day period,
the procedures of this section é and 6(a) and 6(b) shali appty. For
the purposes of this Paragraph and Paragraph 54{c) the job Rate
shali be defined as follows:

Employees Assigned job Rate Is
To Labor Grade/s Employees’

1-3 34th month of employment
4 3ist month of employment
5 30th manth of employment
6 t0th manth of employment
7 13th month of employrment
8 §9th month of ernployment
TO&A “19th month of employrnent
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Electronic Specialist 19t month of employment
Mufti- Craft ¥9th momb of employment

Section 7.
$1. Employees will be recalled to work in order of seniority
except as follows:

$2. (a) Each maintenance departrnent employee (jobs listed in
Schedule B, fabor grade & and abowe} refrigeration specialist,
refrigeration technician, toot and die department employee, boiler
room department and arc welder may be recalied out of line of
seniority if he is needed in the skifl

§3. (b} Dedations from recall by seniority can be made by the
Cornpany where a laid off employee's abilities are needed on avail-
able work and no senior employee on fayoff has the necessary
abilities,

S4. () In order to maintain production and quality at the time of
a recall, the Company shall have the right to recall amployeas wha
have not reached job rate under Schedule A & B and who will be
aflected by the recall by order of seniority on a deparirnental basis
to departrnemts from which they were laid off for a period not to
excead sixty (60) working days from the date of recall of the first
empiayee or group of employees affected. After the said sixty (60)
day working period, the procedures of this Section 7 and 7(a) and
7{t) shatl apply. Refer to Faragraph 50(c) for definition of job Rate.

58, When an emplayee is to be laid off for a period of more than
two (2) weeks, the Comparry will give as much advance notice as
possible, However in any case, he will receive three (J) working
days’ notice of layoff or eight (B) hours pay in lieu thereof, In case
of material shortages resulting without the fault of the Company.




the three (3} days’ notice shall not apply. nor shall the pay in liew
thereof.

Section 8.

5&. Provided that there is no interference with the proper staffing
of each shift with qualified employees, an employee with seniority
may replace a junior employee on a different shift n the same
department and job classification subject to the following:

{a) That both emplayess involved are qualified to perform
each other's wark,

(b) That both employees involved have had at least 30 days
experience in the classification involved and are both perma-
nently assigned to the department and to the job classifica-
tion involved,

" Such request for shift preference must be made in writing. A copy
of each written request will be pfaced in plant mail to the commit-
teernan of the area of the classification involved, within three (3)
reguiar work days following fis receipt in the Human Resourres
office. Shift preference changes by eligible employees will be made
effective at the beginning of a work week but no later than the
start of the second work week following the week in which the
written request is recaived by the Company. Mo more than one
(1) shift preference transfer shall be granted to any employee in
any one (1} four (4) month period except where an emplayee has
exercised his shift preference and is reassigned 1o a differant shift
within the four (4) month period.

A member of the Union Grievance Committee working on a
night shift will be permitied to replace the least senior employee
on the day shift in the same department and classification
provided both employees involved are qualified to performn each
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other's work and have attained seniority. A Union Grievance
Comemitteermnan will not be subject to displacement from the day
shift under the provisions of this Section as long as he continues
to hold that office.

In determining whether employees are qualified to perform each
other’s work under this section, Working Leader duties will not be
considered as a factor However, if the Working Leader duties
cantinye to be needed, a reasonable period of time (not to
exceed 30 days) will be provided prior to the actual exchange of
shifts so that the Company will be able 1o select and train an
empioyee to replace the Working Leader,

Section 9.

57. When a day shift worker is transferred ta a night shift, the
maost junior classified employee in the job classification and depart-
ment involved shall be transferred to the night shift pravided he
has the ability 1o perform the work to be required of him on the
night shift. A qualified employee transferred instead of a junior
unqualified employee will not be held on such shift to allow for
training of a junior emplayee for more than thirty (30} cafendar
days where the assigned job classification is labor grade five (3} or
below nor more than sixty (60} calendar days if the job classifica-
tion invohved is above labor grade 5,

Section 10,

58. Without implication as to any other nghts possessed by the
Company, it is understood that the provisions of Article VI, Section
5 and 6 shall not apply when there is a reduction in force for the
taking of inventory. Certain departments or employees may be
required to perform their regular functions during such period,
and if so, employees will be selected on the basis of seniority
within the classification in the department where the work is to
be periormed provided the employess so selected are qualified to
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perform the work involved. The Company will ask employees by
seniority in each department to conduct the physical inventory,
provided, howaver, that any employee o be selected must have
the dermonstrated abifity to perlorm the work arcurately and
efficiently Should there not be enough volunteers, the Company
wilt schedule the least senior employees in the department to
work the inventory For pay purposes; should the least “senior
employees be required 10 change shifts and work hours that
would pormalfy entitie thern to over time pay, in arder to conduct
the inventory: these employees will be paid at their regular traight
tifne pay rate for the hours required to conduct the inventory Any
Saturday work recessary {0 complete the inventory will be paid
pursuard to the provisions of the Labor Agreement. The initial
physical counting and the movenent of materials during invertory
will be performed by employees in the bargaining unit as defined
in Article |, Section 1 of this Agreement.

When overtime s necessary to complete an inventory
commenced under this section, employees who have been
assigned 10 the particular inventory work being performed will be
assigned the overtime based on their relative seniority When
inveriory is t0 be taken on Saturday or Sunday instead of
commencing under this section, employees will be selected for the
inventory in accardance with Sections 4, 6 and 7 of Article V.

-

-t

Section {1.

E9. The seniority list wili be posted on the main bulletin board and
on any bulletin board supplied by the Company for use by the
Lrion. Such list shall be revised, andg the revision posted, within
twer weeks immediately before or after the following dates of each
year: Decernber |, Aprit § and August |, A copy of each revision
will be given to each grievance compmitteeman. The Union wilt be
given weekly reparts of employment and terminations.
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Sectlon 1.

$0. The posted seniority list will determine relative seniority status
of employees with the same seniority date. The employees whose
namas appear first on the list have the greatest relative seniority.
As new employees gain seniority on the same date, a determina-
tion of their position on the seniority fist will be made by the
drawing of narnes at the next regular monthly grievance meeting,
The first name drawn will be placed first on the senijority list and
so forth.

Section 13.

81, For layoff and recall purposes and during a reduction in force
for the taking of inventory, the Grievance Committee of Swope
Lodge No. 1294 shall have top seniority so fong as there is work
available which they can capably perform,

Section 4.

62. A fist of employees with seniority who are 1o be laid off vl
be given to the Unicn bafore the effective date of the layoff. When
empioyess are recalled, the Union will be notified as soon as
practicable after such recall. '

Section 15,

61. When machinery or other equipment is to be instafled or
dismantied in the plant, the Company, in making its decisions as to
how such work should be performed under the rights reserved
under Article Hl hereof, will give Ul consideration ta any Union
suggestion to having such work performed by qualified bargaining
unit employees; provided that performance by such employees is
econarnically sound, the Company has the required tools and
equiprment, in the plant, and maintenance persarnel have the
necessary hours reasonably avatable,
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64, Before subcontracting work performed previously by
bargaining unit employees, the Company will consult with the
Union and discuss the work to be subcontracted and the reasons
therefore. Consideration will be given to Union suggested alter-
natives before rraking a final decision.

ARTICLE VH
TRANSFER, FARMING AND UPGRADING

Section {,

$5. Each employee shafl have the right 1o fi ie written request(s)
for trangfer or bid(s) to the same or a different job classification in
any department(s). The employee shall cetain one copy of each
request{s) or bid and submit the remaining copies to the Human
Resources Department.

Each such request for transfers will remain active a maximum of
30 calendar days from receipt. A bid shall remain active only for
the pericd of time required to it the posted job{s). An employee
may withdraw his request for transfer or bid prior to the end of
their shift onWednesday of each week without being required to
accept the requested or bid opening An empioyse granted 4
request for transfer or bid will be required to transfer 1o the
position and wall become permanent in the department on the
effective date of the transfer Information on job posting will
include departrment, job classification, labor grade, shift and
overtime group. A permanent job opening for the posting proce-
dure is an increase in number of employees in a department or
replacing an employee assigned to a department who has subse-
quently left the department.

™ be elighle for request or bid for transfer offering under this
clion, an employee must have held his current iob dassification
{1 department assipnment for a period of six () months.
vever, this imitation does not apply if an employee was trans-
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ferred to his department by the Company because of a reduction
in force or lack of work, An employes who is granted his request
for transfer or bid may not submit ether for a period of one (1)
year from such action, This does not apply to an employee whe i
granted a requast or bid for transfer but & forced out of his new
departrment by Company transfer within the one (1} year period,

While the granting of requests for transler or bid remains the
dedision of the Company, the Company recognizes the desirability
of providing the employees the opportunty for improvernerd,
consistent with production netessities and proper manning of the
various shop fnctions.

When a request for transfer or bid is 10 be granted, and corsid-
eration is being given to similar requests from two (2) or more
employees, the senior employee will be pgiven prefarred consider-
ation provided he s as qualified as the other employses whose
requests or bids are being considered, and that he can be released
from his department. in deciding whether such employee can be
released from his departmerd, the Company will not act in an
arbitrary and unreasonable ranner. The fact that an employee is
competent in his present job will not be the sole reason that such
empiovee will be denied a request for transfer or bid 10 a higher
graced job.

When requests for transfer and bids are granted, they wili be
reported to the Unlon at the next regularly stheduled grievance
meeting.
i 2 request for transfer or bid is granted, a transfer will be ma
as soon as practicable; but in no case later than one (1) work
for production jobs and sixty (60} calendar days for Maint:

and Tool Room jobs foliowing the date the transfer should
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occurnad except by agreament with the Union committeeman
and the rate 10 be received shaill be determined as follows:

{a) f the employee transfers 1o the same or a different job
in the same fabor grade, he will continue on the same wage
progression schedule which was followed on his previous job.

{b) if the employee transfers to a different job i a lower
labor grade, he wilf contmae to receive s present rate, or
will be given on the date of transfer, the job rate maxdmum
for the new job in the lower labor grade, whichever is lowar.
However, if the employee held the job dassification for the
iower rated job within the previous one-year period, he wifl
be positioned within 1he wage schedule for the lower rated
job at the same relative position he previously occupied. it i
understood that such requests will be given the same consid-
gration as other requests or bids for transfer under this
section,

{¢) If the amployee transfers to a different job in 2 higher
labor grade, the pay procedure of Paragraph 75 will apph

{d} Employees hired during the term of this agreement into
fabor grade (6) or (7) jobs cannot request or bid a
downgrade for one (1) year afier date of hire. This restriction
does not apply to Maintenance, CIT and Tool Room
positions.

{e) in the event that wark andfor equipment is moved by
the Company from one department to ancther and such
movement creates excess employges in the department
involved; amployees performing the transferred job(s) will be
asked if they wish 1o transfer with the work. The maost senior
employes desiring 1o do 5o will be $o transferred,
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When there is 2 job opening the Company will first consider
transferring an employee with a permanent disabilty from a
waorkars compensation injury and the affected employes cannot,
perform his current job assignment due to the severity of the
disability. The employee must have reached Maximur Medicat
Improvement (MM} 1o be efigitle for such transfer This review
andfor transfer will take place prior to any home department
rights, rate protection and job postings. The Company will review
all permanent disability eraployee transfer(s) under this paragraph
with the Unian prior to making such transfer(s),

Section 2.
&6. The Company shall have the right 10 make tranders of
employess for the following reasons:

{@) Reduction in force or lack of work
(b} Upgrading,

{¢) Requirements for certain skills.

{d) Unsatisfactory job performance.
{e) Physical or mental disability.

{f) Employees with & perrmanent disabitity from a Workers
Compensation injury and has reached MM (Masimum
Medical Improvernent)

&7. In making transfers pursuant to Section 2, Sub {8) of this
Articte, the Company wif transfer permanent employees out of
their departments by inverse order of serority within each
departrment so long as the employees remaining in the depart-
mant can capably perform the remaining work Those amployees
assigned to the department by the Company with less than 30
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consecutive days in the department will be transferred out prior
1o permanent empioyees,

A member of the Grevance Commitiee or a department steward
will nat be transterred or farmed from bis department and shift
provided thers is work avadable which he can capably perform.
However, if & is necessary to assign such employes who has been
retained in his department and shift out of seniority to a lower
graded job because no work is available in his current job classifi-
cation, he will be classified and paid in such lower graded job at
the time of such assignment notwithstanding the rate protection
provisions of Paragraph 74 In the avent of conflicts requiring 2
seniority priority amang such employees in the same department
and shift, the following priority wili apply. Highest seniarity priority
wili be given 1o Grievance Committeemen, and then 1o
Departmental Stewards, This provision shalt not give extra
seniority 10 any department steward in the avent of layoffs ocour-
ring under Article V1.

&8. After first giving preferred consideration to employees within
a department for open permanent posttions, the Company will
then give consideration 1o employee in the same classification in
another department or a different classification in the same labor
grade who has satisfactorily performed the job in question wathin
the previous thirty {30) day pericd and has an active request for
transfer or bitf on file to such job, as well as, an employee who has
satisfactorily perormed the job in question within the previous
one year period but who has been since transferred to a lower
rated job, if there is one or more employees in either or both of
these categories, preference will be piven to the senior of such
erployees. An ermployee rmust be Rufly quatified to perform the job
in question in order to be assigned 1o a jobr under these provi-
sions. -
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in making transfers from lower rated jobs to apenings in higher
rated jobs, the Company will attempt to retumn employees 1o the
departinerd where they were assigned immediately prior to their
transfer to the lower rated job. Such consideration will be limited
1 instances where two or more job openings in the same job
classification but in diflerent depariments are being fifled simulta-
neausly.

§9. The Company will first give preferred consideration to
upgrading/downgrading/lateral reassignment 10 employees with
request for transfer or bid on fe to such job from within the
department where the opening exists Provided that employee
has one year of seniovity or more and has not been granted such
upgrade/downgrade/lateral transfer or reassignment within the
department in the previous ane {1} year period. if two or maore
amployees in the department are qualified for the opening, the
mast senior of these qualified employees will be reassigned to the
job and receive pay in accordance with the provisions in Paragraph
75

70, For initial job openings created by the Company, should there
be no employee placed i the open job pursuant to Section |,
Paragraph 65 (Maximum Medica} Improvement (MM0), the
Company will post the job opening in accordance with paragraph
77 of this article and will fil the permanent job opening according
{0 paragraphs 69, 68, or 65,

71. For job openings not filled pursuant to paragraph 68, 69 or
Paragraph 70, the Company will first give prefererce to an
employee in the same classification and labor grade in another
department who has been declared excess by the Company in
accordance with Faragraph 46 of the article. if there are no
employees in this category, preference wilt then De given to
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employees in other classifications who have been declared excess
by the Company in accordance with Paragraph 66 of this article.

Section 1.

T2, In determining the qualifications of employees, for all purposes
of this Agreement, the Company’s judgement as to differences of
qualifications shall be based upon the employees demonstrated
skills and abifities in their work, as well as, their training and experi-
ence, including evidence of training and expenience gained outside
the Company, and their refiability. in exercising tivs judgernent, the
Company will act, ity and not in an arbitrary and unreasonable
manner:

Section 4,

73. ¥ an employee is transferred by the Company to a different
jcb in the same Jabor grade, he will continue on the same wage
progression schedule which was followed on his previous job.

T4, if an employee is transferred by the Company to a different
job in a lower labor grade {(other than as provided in the Jast
paragraph of this Section), such employee will continue to receive
the same regutar straight time hourly rate for a period of up to six
{8) calendar months, but he will be positioned within and wil)
progress according to the wage schedule for the lower rated job
if such wage schedule provides wage progression beyond the
straight time hourly rate he  held at the time of transfer, . after
such Six {6) month period, the emplayee is not returmed 10 his
previous job, and the rate he is then receiing is higher than the
job rate maximum for the new lower graded job, he will then be
given the job rate maximum for the lower graded job.

if aftar the six (6} month periad, but prior to one (1} year from
his transfer ta a lower graded job, the employee is returned to his
previous, higher graded job, he wil! be placed in the same position
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within the higher graded job he held at the time of his transfer
from the higher graded job, or will receive the regular straight time
hourly rate applicable under the provisions of Paragraph 75
whichever vields the higher reguiar straight time hourly rate.

An employee who has been transferred from the higher graded
job for a period of more than six (6) months but prior to one {1)
year may decline to retum to such higher graded job, provided
there is anather employee available who has the necessary skills
to perform the higher graded job.

T5. if an employee is transferred by the Company to a higher
graded job, he will be wansferred temporarily to such higher
graded job and will be positioned within the wage schedule for
such classification. If, within thirty {30} days on the new job. the
ermplayee i found to be qualified and there is a permanent
opening, he will be permanently transferred and will progress
according to Schedute A & B for such classtfication. if the employee
cannot qualify or if there is not a permanent opening, the
employee will return to his former job and will be placed in the
same relative wage position on that job he held at the time of
transfec In the event the emplayee does not wish to remain in the
higher graded job, he may elect to retum to his previous job, i
such job stift exists, by notifying the Company of this intention not
later than thirty (30) days following the date of transfer to the
higher graded job. In that event, he will be returned to his previous
job no later than thirty (30) days from such notification. Effective
on the date he retums to his previows job, he will be placed in the
same relative wage position on that jab which he held at the time
of transfer,

A temporary job opening shall be defined as a job opening which
will exdst for five (5) or more consecutive regufar working days but
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not mare than sixty (60) consecutive catendar days. Such openings
may be filled for one of the following reascns:

{a} Absences due 10 vacations, sickness, approved leaves of
ahsence, etc.

(b) A ternporary increase in a department. shift and/or job
classification because of a short term production require-
mert,

An employee who is temporarily assigned to & higher graded job
for five (5) or moare consecutive regutar working days wilt be paid
a premium of ten cents (§.10) per hour effective with the first day
of assignment for work performed in the higher graded job
provided he is qualified.

if the employes temporarily transierred is found not 1o be quali-
fied, he will be retumed to his regular job or will remain on the
higher graded job and at such time as he is found to be qualified,
he will be paid the ten ($.10} cents per hour premium. When the
period of temporary transfer ends, the provisions of Paragraph, 74
Article Vil, Section 4 will not apply and the ten ($.10) cents per
hour premium wilt no longer be paid. During the periad of the
temporary transfer, the ernployee will continue to be classified in
his regular job dassification, and will continue 0 progress
according to Schedule A & B for Ris regular lower tabor grade.

K within the sbay {80} day period it is determined by the
Company that the opening is permanent or if at the end of sixty
(60) days the temporary openings still exists, the opening will be
considered permanent and the provisions of this section will apply.
This 80 day period does not apply to a temporary job opening for
VAMT (vacation, absence. medical leave or training) pasiions that
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are required for replacement of vacation, absences, medical leave
and training,

76, If an employee is transferred by the Company to a iower
graded job becawse he is not performing his presant job in a satis-
factory rmanner, of because of physical or merttal disability, he will
continue 1o receive the same regular straight time hourly rate o
wilt be paid the job rate maximumn for the pew job, whichever is
tower He wilt then be positioned within, and will progress
according to the wage schedule far the lower rated job. Before
any transfer is made under this paragraph, the Company will
inform the focal Union president of the transfer and the reasons
therefor

Section 5,

77. Before hiring an emplayee for any job listed in Schedule A &
B ar befare granting an employee’s request for transfer or bid to
a job classification in labor grade 5 or above or any maintenance
department classification regardless of labor grade, which has not
been filed through the operation of Paragraphs 65 andfor 69
and/or &9, the Company will post the job classification, depart-
ment, labor grade, shift and overtime group for twa (2) regulac
worling days. Bids or request for transfers will not be accepted ¥
the employee making the bid or request for transfer has been
granted a transfer request or bid within the previous one (I} year
period or has less than one year of seniority, excepl, however, an
amployee with nat less than ane {!) year seniority rmay request
transfer or bid to a higher graded job if no other employee who
is otherwise eligible requests transfer or bids on the open job. The
senior bidder among those bidders qualified to perfarm the work
invoteed will be selacted, However, nothing in this paragraph shait
be construed as prohibiting the Company to hire emplayees into
posted jobs where it has no quakfied employee who has
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submitted a bid for the opening. A bid shal) remain active only for
the period of time required to fill the posted job(s) and shal) not
be considered a request for transfer as provided in Paragraph &5.
The disposition of job postings will be reported 1o the Union at
reguiar monthiy grievance meetings.

Bids for posted Craftsman In Training {CIT) positrons will niot be
subject 10 any time limit restrictions so provided in this section,

Section 6.

78. The Company will occasionally farm employees to different
departmerts on 4 temporary basis to utilize the work force
efliciently. An employee may be farmed out because of a reduc-
tian of work in his home department, because of the production
needs of another department or because his specific skills are
needed in anather department. When farming employees out of
their department because of lack of work avaitable, the Company
will fanm by inverse arder of seniority within the department and
shift as long as the remaining employees are capable of performing
the work remainiag in the department. If an employee is farmed
to a department for two (2} consecutive months, excluding
employees assigned from a VAMT {vacation, absence, leave or
training} replacement department a transfer will be made in
accordance with Section 2 and 4 of this Article,

A farmed emplayee will retain his current pay status white farmed
out as in the case of transferred employees under Section 2 of this
Article, and will remain oo the permanent department roster of
the department from which he was farmed. Except whers
production needs reasonably require otherwise, employees shall
not be placed in a department where regular employees are
farmed out and in no case shall this exist for a period of more than
five (5} consecutive work days where the reason for being farmed
out was because of a reduction in work in his home department.

43




Section 7.

9. Al promotions or transfers to pasitions outside the bargaining
unit shall be within the sole discretion of the Compary: Such
employee’s seniority status shalt be poverned by Section 3 of
Avrticle VI.

Section 8,

80. It is recogrized that the Maintenance and Toolroom
Craftsman-in-Training Program, signed by the parties on june 7,
1391 and the Refrigeration Craftsman-in-Training Program, signed
by the parties February 5, 1997 shall remain in effect during the
term of this agreement.

ARTICLE VIl
HOLIDAYS
Section |,
8 1. The following days shall be holidays for all the purposes of thig
Agreement: New Year’s Day, Good Friday, Memorial Day, uly 4th,
Labor Day, Thanksgiving Day, day after Thanksgiving December
24th, Christmas Day, Crecember 315t and the employee’s birthday

The Company will designate one (1) day each year to be
observed as a haliday in addition to those listed above, Such
haliday shall be designated no later than April [5th of each year
and only after consultation with the Union. If the employee’s
birthday is taken as a holiday within the week that it occurs,
Paragraph 82 and 85 of this article shall not apply Birthday
holidays taken at arty other time must be approved in advance by
the department Team Manager and will be subject to the prowi-
sions of Paragraph 85 of this articie.

Section 1.
82. An employee who has complated his probationary period and
who works at least the major portion of the last regular scheduled
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work day prior to and at least the major portion of the next
regular scheduled work day subsequent to a holiday, but does not
wark during his work day on such holiday shali receive as holiday
pay eight {B) hours pay at his straight time hourly rate plus shift
premium, where applicable. An employee shall not be disqualifed
from receiving holiday pay in accordance with the provisions of
this Sectiory, -

{a} Il the employes is on vacation.

{b) i the employes is on layoff or B excused by the
Cermnpany for absence on legitimate Union business; provided
that the employee has worked at jeast one {1) day in the
week in which the haliday occurs.

{c) If the zbsence of the employee is due to a disabling
compensable injury or 5 due to severe and confining
parsonal itiness of the employes supported by the certificate
of a licensed praciicing physician after personal examination
af the emplayee; provided that the employee has worked
one (1} day in the week prior 1o the holiday or at least one
(1) day in the week in which the holiday oceurs,

{d) if the employee is absent ta arrange for andlor attend a
funeral of 2 member of his “immediate family"” as such phrase
is defined in Section 12 of Article V: provided that the
employea has worked one (1) day in the week in which the
holiday occurs.

(e} if the employee is absent in the performance of jury duty
pursuant to a regular court sumemaons thereat,




{f) If the employee is absent for any other reason acceptable
to the Company and by reason of which he has been spetif-
ically excused in writing by the Company,

Section 3.

83. if an eligible emplovee works during his work day on a holiday
listed in Section | of this Article, he will receive sight (8) hours
holiday pay phus shift premium, where applicable, in addition o
twice his regular straight time hourly rate of pay for all time
worked on the holiday work day.

Section 4.

84. Shoukd any of the foregoirtg holidays occur on Saturday or
Sunday, the previous Friday or the following Monday, instead of
such Saturday or Sunday, shalf be recognized and observed as the
hofiday in question,

Employess assigned to any shift of the Variable Qutput Schedule
wilt observe holidays on the same day as prescribed heretofore in
this article, and be paid in accordance with Section 2 and Section
3 of this article. When such designated day is not a scheduled
work day for the employee, he shalt receive as hofiday pay eight
{8) hours pay at his straight time hourly rate plus shift prembum,
where appiicable.

85. If a holiday Blls within an employee’s scheduled vacation,
haliday pay for such day shall be added 10 the ermployee’s vacation
pay. However, at the time he schedules his vacation, an employee
may schedule the day preceding or the day foliowing such sched-
wled vacation as an additional day off without pay provided such
schedufing does not exceed established quotas or displace
ancther employee frormn a vacation time afready awarded.
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if a filled quata prevents him from having the day off preceding or
following his scheduled vacation, he may schedute such unpaid day
off at some other time with advance Company approval,

ARTICLE IX

VACATION
Section 1.
Bé. tach employee who (2) has at least one (1) year of service at
the commencement of the current vacation period; (B) has
worked at least six (6) months during the preceding vacation
period; and (c) bas actually been at work at some time during the
current vacation penod, shall have vacation entitternent in aceor-
dance with the {ollowing tabie, beginning in 2003.

Full Years of Service
as of fanuary 1: Vacation Entitlernent
b but fess than 2 40 hours off with pay
2 but fess than 3 56 hours off with pay
3 bt dess than § B0 hours off with pay
3 but less than 7 B8 hours off with pay
7 but less than 8 %6 hours off with pay
8 but less than 10 04 hours off with pay
10 bt less than 13 £20 hours off with pay
I3 but less than 15 128 hours off with pay
IS but less than |8 144 hours off with pay
t8 bt Jess than 22 {0 hours off with pay
22 furt less than 25 184 hours off with pay
2% or more 200 heurs off with pay

When an employee's anniversary date makes his eligible for 2
higher vacation entitlement, he may schedule such incremerttat
entilernent following such anniversary date and prior to the next
vacation period.
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87. For all the purposes of this Agreement, the “vacation period”
shall mean the period beginning January ¢ and ending December
Jiofeach ygar  “Service" for the purpase of this Article shall
be measured from the employee’s most recent date of hire.

Section 2.

88. Each employee who does not qualify for vacation entitiement
in accordance with Section 1 hereof, but who has actually been at
work at sorme time during the current vacation period, shall have
vacation ertitlernent [either in the form: of pay or time of with pay
at his option) in accordance with the follewing table beginning in
2003,

Full Years % of Str. Time No. of Hours O
of Service  Eamings Jan. t - with pay per Mo,
asof  Dec 15 (Preceding worked in preceding

January | vac. Perfod) vacation periad
Less than 2 10% 134 howrs
2 bt less than 3 30% 502 hours
3 but less than & 40% 658 hours
5 bus less than 7 44% 7.34 hours
7 but fess than 8 48% 8.0 hours
B bent less than 1O 52% 2.68 hours
i0 but less than 13 60% 1062 hours
i3 but less than 15 64% 10.6% hours
15 Dot less than 18 TO% 1173 hours
18 but less than 22 BO% 1340 hows
22 byt dess than 35 90% 1505 hours
25 or more 100% 16,70 hours

Section 3.

89. Yor all the purposes of this Artide, an employee’s regular
straight time hourty rate will be such rate as in effect during the
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week prior to the start of his vacation including shift premium,
where applicable.

Section 4.

90. Vacations are not cumulative, and must be taken in the appro-
priate varation pericd. However, an employee with two (2) or
miore weeks of vacation eligibility may carry over a maximum of
40 hours of vacation in eight {8} hour increments from one {1}
year 1o be taken in the following vacation year provided notice is
given to the Company priar to October |, All emplayee sched-
uled vacations may be taken in full week increments or one day at
a time or half day at a time {for hali-day vacation only-not to
exceed 40 tatal hours during vacation periods), provided that in
all instances, such vacation is scheduled within the quotas and
wheduted in advance of the day taken. if the company schedules
a half day temporary layolf, employees aflected may take hatf day
vacation in addition to the 40 total hour maximum menticned
above There is no limit 10 the nurmber of half-day vacation days an
employee may take for company scheduled temporary layoffs.
Half-day vacation cannat be pre-scheduled during annual pre-
scheduling period.

Emnployees on a full day vacation on Friday and/or Monday will not
be required ta work mandatory avertime on Saturday,

Section 5.

21, Upon termination for any reason, an employee who s entitled
10 vacation benefits which were eamed in the preceding vacation
period will receive payment for such benefit Ne employee who
terminates will be paid vacation benefits for any time worked
during the vacation period in which he terminates except in the
case of retinement or death, Such entitlernent will be pro-rated
based on full months worked in the current vacation period.
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92. if an employee is entitied 1o vacation benefits (earmed the
previous vacation period) at the time of fayoff, he will receive (if
requested) his vacation check at the time he receives his final
payroll check.

3. An employee electing percentage payments under the provi-
sions outined i Section 2 of this Article will receive his vacation
check upon request at any time after fanuary {. No other
payments in fieu of vacation will be made without the approval of
the Company.

Section §.

#4. The Company shall have the right to schedule annuat vacation
shutdewn(s) not to exteed a total of seven (7} working days, Any
such shutdown(s) shall be scheduled during the week in which the
July 4 holiday falls andfor in conjunction with the Christmas and
New Year's holidays. Should the Company schedule such a
shutdown, a notice thereof will be gien to the ermnployees no later
than Aprif 15 of the year in which the shutdown is to be sched-
uied The procedures used in the scheduling of vacations will be
estabiished and issued by the Company no fater than February |
of each calendar year. The Company will maintain a forrmula for
calculating vacation quotas, ie. (total vacation hours per depart-
rent/shift divided by 720 hours times 75%). If the vacation quota
reflects a number over a whole person, the Company will round
the quota 1o the rext higher whole number The Company will
also establish the number of employees that can schedule vacation
at one time in each overtime group and/or job classification within
each department. Vacation quotas will be waived on Martin
Luther Kings birthday pravided employees give proper natice by
the end of their shift on Friday of the first fulf week in January In
schedufing vacations, the Company will ask by seniority within the
various job dassifications in each department and shift and wifl
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schedule vacations by job classification except where the
Company determines that manpower needs require addiional
department and/or shift bmitations,

However, In na case witt seniority entitle an employee to displace
a jumar ernployee from a vacation time already awarded to the
junior employes, .

ARTICLE X

INSURANCE
Section (.
95. The group insurance program maintained pursuant to the
provisions of Article X of the immediatety preceding Agreement
between the parties, as moditied during the bargaining negotia-
tions leading to this Agreement, shall be continued in effact during
the life of this Agreement, &t being understood that the agreed
madifications shall take effect on February 8, 2003. Should the
Company substitute an insurance carrier for the self insured plan
or non-self insured plan, the benefits shall be equivalent to those
provided, as amended by the agreed modifications thereof,

Section 2.

96. The eligibifity of employees and their rights to benefits are
fixed andfor summarized by the Employee Banef Plan and/or the
Haurly Eroployee Benefit Book Covered employees shall look to
such plan and 10 the Summary Plan Description issued to each
cavered employee regarding payments and appeals to claims and
questions regarding claims or the administration of the plan shall
not be subject to the provisions of Articles XU and XIV,
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ARTICLE X}
: WAGES
Section |,
97. Regular straight time hourly rates of pay shall be determined
in accordance with Schedule A & B attached hereto and made a
part hereof. For all the purposes of this Agreement, “regular
straight time hourly rate’ shall mean the rates set forth in
Schedule A & B.

First shit employees will receive their weekly pay checks by noon
on Thursday of each week provided this is a scheduled work day
and not a holiday

Section 1.

98. The job dlassifications and the placing of such dassifications in
the various fabor grades as in effect on the date of this Agreement
shak remain in effect throughout the term of this Agreement
unless changed by the Cornpany as pravided in the sucreeding
Section of this Article. The Umion and Company agree that
remaining competitive and having continuaus impravernent are
rwtual goals of the parties, and agree to use the principles and
techniques of Demand Fow Manufacturing, (DRM), to achieve
these poals.

Employees assigned to Dernand Flow Manufacturing (DFM)
departments, where additiona} job training opporiunities exists;
are required to becorne qualified to perform these additional job
opporiunities, rotate and flex to jobs that involve additional
workstations (in addition to their established job dassification). For
employees hired prior to February 8, 2003, these addiionat
requirements induding rotating and flexing n their department
seniority employees will receive the Demand flow Manufacturing
(OFM) premium of forty-five cents (3.45) per hour above their
current straight ime hourly rate, Any changes to a rotating/flexing
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pattern wilt be discussed with the union i order to get their input
on sich changes Empioyees hrred after February 8, 2003 will also
be required to perform additional requirements inchuding rotating
and flexing but will not receive the Demand Flow Manufacturing
{DFM) premium until they have progressed 10 the maximum of 3
Labor Grade 5 or above.

Section 3.

99. The Compariy shall have the nght 10 estabilsh anew job classi-
fication or 10 change existing job classifications and to place such
classifications within the various labor grades: provided that it does
Aot act in an arbitrary manner or in bad faith. When evaluating a
new joly, the Company will.consider all factors, as well as, relevant
nfarmation presented by the empioyee an the job, the supervisor
of the area. and the Union.

Section 4. '

100. Where a new job classification is established or there is a
major change in an existing job classtfication requiring a new classi-
fication or where the Company introduces a new type of
machinery which incorporates a new production process or
technique not previously utilized in the plant, the Company will
notify the Union Committee and the Intemational Union at its
Mastifle office in writing of such new or changed job classification
and the Union shalt have the right to challenge placement of such
classification within the various labor grades by resort to the griev-
ance procedures for a period of thirty (30) calendar days after
such notification,

Section 5.

101, if the Union does not present a grievance wnhm thirty {30)
calendar days after such notification {unfess such time timt s
extended in writing by mutual agreement), the new ar changed
job dlassification will becorne effective.
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Saction é.
102, An employee will receive automatic wage increases in accor-
dance with Schedules A & B up 1o the job rate masimum,

Section 7,

103, The parties hereto have agreed 10 the wage rates set forih
in Schedule A & B which is divided into three parts. Part ! lists the
rates effective as of February 8, 2003; Part 1, those effective;
February 8, 2004; and Part I1f lists those effective February €, 2005.

Section 8,

104. (. All employses covered by this Agreement shall be eligicle
10 receive wage protection aflowances on February 9, 2004,
February 7, 2005. The amnount, of alfowances, if any, shall be deter-
mined as provided below on the basis of changes in the
“Consumer Price index for Urban Wage Eamers and Clerical
Workers” published by the Bureau of Labor Statistics, U.S.
Department of Labor {CP-W): Base 1967-100), hereinafter
refarred to as CPl.

{a) The first CPl is that for December, 2003, puldished
January, 2004,

(b) The second CPf is that for December 2004,
published January, 2005,

(¢) Effective Febiruary 9, 2004, the hourly rate of the
empioyees will be Increased in the amount of one-cent
{$.01} per hour for each full two-tenths of one parcent
{0.2%) by which the first CPl exceeds 5516, Any such
ncrease shall be in addition to the pereral Increase of
forty cents ($.40) per hour effective February 9. 2004,
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{d) Effective February 7. 2005, the howrly rate of the
employses will be increased in an amount equal to the
sum of one-cent ($.01) per hour for each full two-
tenths of one percent (0.2%) by which the second CP
exceads 581.3 minus the increase paid under Paragraph
{<} above, if any. Any such increase shall be in addition
1o the general increase of thirty cents ($.30) per hour
effective February 7, 2005,

2. In no event will the application of this wage protection
plan result in a decrease in hourly rates otherwise payable
under this Agreement. The amount of any wage protection
allowance shall be included in computirg overtime premium,
holiday payrnents, call-in pay and vacation payments,

3. No adjustment, retroaciive or otherwise, shall be made in
pay or benefits as a result of any revision which later may be
made in the first or second CP on the basis of which the
wage protection allowance calculation shall have been deter-
rnined.

4. In the event that the Bureau of Labor Statistics (BLS)
issues a new oF revised CP with either a conversion table,
converted CFT or a cormversion procedure by which the
present formula can be made applicable to any changes in
said CP, the Union and the Company agree 1o accept such
conversion methed, If no such conversion method is
provided by the BLS following the revision of the CPL the
parties will promptly undertake negotiations solely with
respect to agreeing upon a substitute formula for deter-
rining a camparable cost-of-living adjustment.
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ARTICLE XiI
LEAVES OF ABSENCE

Section |. -

105. An employee must receive advance permission through his
Production Leader for time off of up to ane (1) week, Any time
off in excess of one (I) week must be supparted by a written
asthorized leave of absence.

Section 2.

108, The' priviege of a leave of absénce may be granted to
employees if the application for sud'- {eave of absence is approved
by the Company prior to the time off requested. Leaves of
absence for reasons other than medical, military service or leaves
pursuant to Section 9 of this Article are not to exceed sixty (60)
days in any one (1) year period but may be extended by the
Company for good cause shown. ,

Section 3. ) .

107. Prior approval is not necessary in the case of leaves of
absence for medical reasons, An employee will be required to
submit an attending physician’s statement supporting the leave of
absence and medical evidence of physical ability before returning
to work,

Section 4. ) _

108. No employee will be granted leave of absence for gainfu!
empioyment elsewhere except as provided in Section 9 of this
Article.

Section 5.
199. Al leaves of absence shall be wl'rhout pay.’
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Section 6.

1 1. Shouid it be determined by medical authority acceptable to
the Cornpany that an employee can no longer pecfora his wark
effectively due 1o physical or mental incapacity and i it is not
possible to place such employee on availzble work which the
employee can perform effectively and which needs to be
performed, the employee wilt be placed on a2 medical leave of
abtence,

Section 7.

1, An empioyee who enters the ammed services of the United
States shall be granted a feave of absente without pay during the
period of such sendce., Upon the termination of his miktary
senvice, he shall be entitled to re-employment under the condi-
tons and circumstances and 1o the extent that his re-employment
may be required under the applicable laws of the United States.

Leave of absence up to one {3) year will be granted upon request
to a miltary service vateran for the purpose of furthering his
education, provided he is eligible for such educational benefts
under applicable faw and has submitted proof of enroliment in an
institution authorized 1o condiuct such training.

Section 8.

112, Employees who are active members of any of the branches
of the Military Reserve of the United States ar of the National
Guard, and who are required by such membership to participate
in active training at a recognized military establishment. during the
annyal encampinent shall, upon showing the Muman Resource
Team Leader their milftary orders, be granted 2 leave of absence
witheut pay during the periad of such active training.

57



Section 9.

113, A leave of absence for the termm of the alected office will be
granted upon the written request of an employee who has been
elected to public office. Such leave will be subject ta renewal of
like duration if re-elected.

A leave of absence for the term of office wi be granted upon the
written request of an employes of the Union if such employee i
elected 1o hold full time office with the internatianal Union. Upon
written niotice of the employee and of the Union, such leave wil
be renewed for the term of the office if the employee is re-
elected,

A leave of absence for up to four {4) calendar years will be
granted upon the written request of the employee and the Union
if such empioyee is appointed to a full time job with the
International Linion, Such leave will be renewed every two (23
years for the same purpose upon written notice of the employee
and the Unicrm,

A leave of absence for up to three (3) calendar years wilf be
granted upon the written request of the employee if such
employee is appointed 10 a full time public office. Such feave wilt
be subject to one renewal of fike duration.

An employee elected or appoimted to hold office in the
International Union or elected 1o hald public office shall continue
to accunulate seniority $o long as he remains in such office.

Section t0.

t14. Duing an approved leave of absence, an employee’s
seniority shall accurmulate subject to the provisions of Section 9
above.
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An employee who returns to work within the leave of absence
shall be reinstated according to his position on the seniority fist at
his former rate of pay plus increases or minus decreases that may
have become effective during his absence, provided he gives at
feast three (3) days notice of his intention to retumn. in addition;
an employee who goes on an approved medical Jeave of absence
shall be given any pay progression that may have occurred during
the first (20) calendar days of the leave of absence. Any such
retuming employee, who is able and qualified to perform the job,
but cannat be placed in his previous classification or classification
in an equal labor grade due to seniority will then be placed in a
lower labor grade and paid in accordance with Paragraph 74,
Article V.

ARTICLE XWl}
GRIEVANCE PROCEDURE

Section I,

115, A grievance” for all the purposes of this Agreement shall be
defined as a claim by an employee or by the Union that the
Company has viclated an express provision of this Agreament. it
is the mutual desire of the parties to handie grievances promptly
and not to delay disposition or processing. In order to provide an
orderly method for handling and dispasing of a grievance, a griav-
ance must be instituted by the affected employee or ermployees or
by the Union within ten (10) calerdar days after the occurrence
of the event(s) being grieved {unless such time Nimit is extended
by mutual agreement), and the following procedure will apply:

118, 5tep | - The employee will discuss his grievance or comphaint
with his Production Leader with or witheust his steward being
present. if the steward was invalved in Step | and gnevance or
complaint was not settied, the steward may process the grievance



or complaint directly to Step W, If the steward was not involved in
Step ), Step If will be followed.

1§7. Step 1l - If discussion in Step t does not settie the grievance
ar complaint and the steward was not involved in the discussion
in Step ), there shalt be a discussion between the Productian
Leader and steward. f after such discussion, the steward deter-
mines he needs advice from the area committeeman, he may call
such committeernan by phone to seek such advice. The
Production Leader will give his answer by the end of the work day
which follows the day the matter was discussed in Step I,

118, Step 1l - [Fthe Production Leader’s answer in Step | or Step
H does not settle the grievance or complaint, the committeeman
will within two (2) regular work days, request a discussion with the
next fevel of management (ie. Operation Manager}. Such discus-
sion will take place within two (2) regular work days of the
request The grievance may be reduced to writing at this Step
prior 16 such discussion. This Leader wil answer the grievance
within three {3) regular work days following this discussion. Such
answer will be in writing if 3 written grievance was submitted.

in emergency situations of major importance, the chairman of the
Grievance Committee may be called in by the committeeman at
Step Hi. it is agreed that the Union will not abuse this privilege and
that the Human Resources Department will be notified in
advance.

119, Step 1V - If the Step Wl answer does not settle the grievance,
it will be reduced to writing if this was not done at Step i, and
presented to the Human Resources Team Leader within five (5)
regular work days of this answer. The grievance will be discussed
at the next regular monthly grievance meeting. Such mesting will
be held on the Wednesday before the second Sunday of each
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month at 1:00 pm. A representative of the fntemational Union
may be present at any regular monthly grievance meeting. The
Company will answer the grievance in writing within five {5)
regular work days from the date of the regular monthly grievance
rmeeting at which it was discussed.

124. In the event a grievance is not dled for processing o is not
processed to the next step of the grievance procedure within the
specified vme, the grievance will be considered settled and shall
not be subject to further appeal. Management agrees to answer all
grievances in each step within the specified tmes; however, if
managernent should inadveriently fail to make the required
answer within the time fimin prescrbed in any step, then the griev-
ance will avtornatically proceed to the next step.

121, StepV - If the grievance is not satisfactorily settled after being
processed through the steps listed above, and the Union decides
to submit the matter to arbitration, then natice that such submis-
sion will be made must be postmarked to the Company by the
Union within twenty (20} calendar days after the meeting in Step
V. If no such notice is given, the grievance shall be considered
settled and shall not be subject to further action of any kind.

1 22. 1t is understood that the time Jimits in the above procedures
may be extended by mutual agreement. It is also understooad that
additional mesatings Detween the parties may be held as agreed 10
by the Company and the Unian.

Section 2.

123, it is recognized that in unusual circurnstances, an employee
may be unaware of the event that gave rise 1o an alleged griev-
ance. If such fadl is affirmatively demonstrated, then the ten (10)
calendar day limitation for the subrnission of grievances as
prescribed in Section | of this Article will be waived as to such
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alleged prievance and such time hmit will be extended by rmutual
consent. If the Company should take the position that the fact of
unawareness is not affirmatively demonstrated, then such question
will be submitted to Step IV of the grievance procedure.

Section J.

124. A grievance shall have no retroactive application beyond ten
{10y citendar days prior to the submission of the grievance. This
lirnitation shail not apply to payroll errors of a clerical nature.

ARTICLE X1V

ARBITRATION
Section f.
125. The notice of submission to arbitration at Step V of the
Grievance Procedure of Articde Xl hereof must be in writing,

124, The parties will meet to determine an arbitrator for the
grievance. If an arbitrator cannot be mutually agreed upon within
ten ({0) calendar days of the request for arbitration in Step V of
Avrticle XIll. a pangl of seven (7) arbitrators will be requested from
the Federal Mediation and Concifigtion Service. If either party
rejects such a panel in its entirety, the parties will request an
additional panel. No more than two (2} panels need tc-be
furnished by the Federal Mediation and Conciliation Service under
this Paragraph. The selection of an arbitrator; absent, the mutual
agreement of the parties, shall be made from the second such
panel in the event the other panel bas been rejected in its entirety.
Following the selection of a panel, the parties wilt ether select an
arbitrator from the pane) by mutual agreerment or if this is not
possible, the parties will alternately cross out the names singly not
later than ten {10 regular working days of receipt of such panel.
The person whose name remains shall be the arbitrator and notifi-
cation will be sent 10 the Federal Mediation and Conciliation
Service not later than ten {10) regular warking days of the selec-
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tion, requesting them to notify the arbitrator to respond to the
parties with suggested hearing dates. The Union shall first cross
out 3 name an the first arbitration and thereafier on the odd
nurmbered arbitration. The Company shall first ¢ross out a name
on the second arbitration and thereafter on the even numbered
arbitration.

127. Mot more than one grievance shall be heard by an arbitrator
at one time except by mutual agreement in writing between the
parties.

Section 2.

128. The arbitrator shall have no authority to modify, amend,
revise, add to ar subtract from any terms of this Agreement and
shall be strictly limited to imterpretation or application of the
express prowisions of this Agreement. If the matter submitted
invohves back pay, the arbitrator shall have no power to award such
pay beyond ten (10) days prior to the date on which the written
grievance was submitted at Step IV of Article Xl However, in the
event it has been afirmatively demonstrated that an employee
was unaware of the event that gave rise to a grievance in accor-
dance with the provisions of Section 2 of Article XII, such ten 10}
day retroactive limit will be extended 1o thirty (30) days. In no
event shall the arbitrator have the authority to award back pay
except as carnpensation for demonstrated monetary injury.

Section 3.

129. The decision and award of the arbitrator shall be in writing
and shall be final and binding upon the parties of this Agreement
subject to any remedies at law. The lees and expenses of the
arbitrator shall be borne and divided equally between the
Company and the Union. Any expenses connected with the calling
of any witness shall be borne by the party calling such witness,
except that the Company will pay one (1) member of the
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Grigvance Committee eight {8) houss at his regular straight time
hourly rate for time lost from work who attends an arbitration
hearing pursuant to this article and who assists in the presentation
of the case. Hearings will be held at a location mutually agreeable
to the parties. if held away from the plant, any such facility rertal
expenses will be bome and divided equally between the
Company and the Union.

ARTICLE XV
UNION REPRESENTATION

Section |.

130. The Union will supply the Company with a list of stewards
and the names of the mermbers of the Umon Grievance
Committee, There shall be one steward for all the employees
supervised by each Production Leader provided this msmber of
employees does not exceed twenty-five (25), In that event. the
Union may designate one (1) additional steward from this group
of employees.

Section 2.

131. The WUnion Grievance Committee will consist of the
Chairman and not more than three committee members, all of
whom shall be designated by the Union, However, the Union may
desighate one empioyes on the third shift to cover the whole
bargaining unit and one employee for second shift to act far the
Union in the capacity of Committeeman at Step Il of the griev-
ance procedure. The Union may appoint one additional employee
on the second shift to act in the capacity of Committeeman at
Step Il of the grievance procedure when the active hourly
employment for that shift exceeds 400 Such employeel(s) will not
participate in the regular meetings held between Company repre-
sentatives and the Grievance Committee.
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Section 3,

[32. in investigating employees’ grievances oc cornplaints and in
discussing them with the Company, Union representatives shall
take only such time as is reasonably necessary for the particular
problesns and they shalt net absert themmselves from their work
assignment when production requirements “demand their
immediate attention thereto,

Section 4.

133. The Company wil not pay lor any time spent by employees
at arbitration hearings or contract negotiations except as provided
in Section 3 of Article X1V,

Section 5.

134, When it is necessary for a Union Committeeran 1o leave
his department to represent an employee after the Production
Leader’s answer in Step I or in Step W) of the grievance procedure
of Article XIt, he shall obtain a pass from his Production Leader:
He shalt present this pass to the Production Leader of the depart-
mert where the grievance exists before contacting any employee.
The issuing of such pass will nat be arbitranily withheld,

Section 6.

135. Regular members of the Union Executive Board and
Grievance Committeemen who are to be absent on legitimate
business of the Union will be excused for such absence, providing
notification s given to their Production Leader or the Human
Resources Department one day in advance of the absence.
However, upan special request to the Company by an
‘nternationat Union Representative where an emergency exisis,
the one day notice requiremnent will be waived,
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ARTICLE XVI
DISCHARGE AND DISCIPLINE
Section |,
(36, The Company may suspend, discipline or discharge an
employee for just cause.

137. The Company shall have the right to establish, revise, suspend
and enforce reasonable rules and regulations, policies andfor
pracedures not inconsistent with the provisions of this Agreement
and subject to the right of the Union to challenge any new nyle,
regulation, policy and/ar pracedure by fiing a grievance at Step v
of the grievance procedure, Rules and regulations, policies andfor
procedures will be posted providing the normal discipline for
violations, However, no set disciplinary action will be irvariably
levied for similar offenses.

Section 2.

138, With the exception of distiplinary action taken regarding
attendance matters, the Union, and the employse who is to be
suspended, discharged, or given a written waming, will be notifed
of such disciplinary action within seven (7} working days from the
time the Operation Manager and/or a Production Leader has
knowledge of the offense for which that discipling is to be taken,
unless special investigation is required and the Union is 5o notified.

If an employee s aggrieved by his suspension, discipline or
discharge, the Union shall have the right to challenge such action
under the grievance procedure starting at Step (il provided that
the grevance is presented in writing within five (5) working days
after the date of the action. Disciplinary action taken by the
Company for a violation of Section | and Section 2 of Article 1%
of this Agreement shall be subject to the grievance and arbitration
procedure only to the exdent of a determination of the facts as 10
whether the employer or employees involved actually vialated the
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provisians of Section | and Section 2 of Article Il if viclated, then
the discipline imposed shall not be subject to further review of any
kind,

Section 3.

139. An employee who has been discharged may request consul-
tation with a member of the Grievance Committee in a place
designated by the Muman Resources Leader ar ather authorized
Management representative before the employee is required to
leave the plary, unless in the Company’s iudgement circumstances
necessitate his immediate removal from the premises in which
case the Union will be notified promptly.

Saction 4.

140. When an employee receives 3 written warming, he will initial
the copy 10 be induded in his personnel record acknowledging
receipt of the waming Such acknowledgement will not be
construed as admission of guilt. Written wamings shall be factual
and to the point, After one year, the warning will have no further
force and effect.

ARTICLE XVH
NON-BARGAINING UNIT EMPLOYTEES

Section |,

t 1. While employees outside the bargaining unit are not subject
1o the provisions of this Agreement, it is agreed that the Company
may assign them to such work as the efficient operations of the
plant may require; provided, that such employee shall not be used
to displace an employee in the bargatning unit.

As Husirative, an employee outside the bargaining unit may
perform any type of wark involving the following situations:
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{1) Unforeseen dircumstances which call for immediate
action when regular employees are not readity available.

{2) The instruction or training of emplayees. Self training will
be permitted only if the employee wha normally performs
that function js present.

{3} The performance of the necessary work when produc-
tion difficulties are encountered on a job and when such
work is done, a member of the bargaining unet, will stand by
for his instructional purposes.

{4} The performance of research work, or work of an exper-
imental nature, or work involving special mechanical training.

(5) The development of new processes.

ARTICLE XVill
SAFETY AND HEALTH

Sectlon 1.

142. The Company will make reasonable efforts to provide for
the safety and health of its employees during the hours of their
employment in the plant Suggestions as to protection against
injuries will be welcomed by the Company from its employees or
their Union representatives. The Union agrees to cooperate with
the Company in promoting and Supporting safety. accident
prevention, and health education for all empioyees covered by this
Agreement.

Section I,

143, A Szfety Committee shall be established consisting of g

mimnwtn of four (4) representatives of managememt and a

minimum of four (4) employee representatives of the Union,

Should the union request additional employee representatives in

exess of 12, (the maximurm 4 on each shift), the company has the
1
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right to deny such request The company will not act in an
arbitrary and urreasonable manner in considering the unions
request for additional Safety Cornmittee members. The Union will
appoirt its representatives to serve terms of one (1) year each.
The Safety Committee shall meet on the Wadnesday preceding
the third Sunday each month for the purpose of discussing condi-
tions of safety and health, Minutes will be kept of each meeting
and copies distributed to the members of the Committee as soon
as practical. The Safety Committee will conduct a minimum of six
{6) plant safety inspections in a 12 month period up to one {13
hour on the day of the monthly safety meeting and will be accom-
panied by designated members of management. Safety
Committee members will be paid for the time invohed in such
inspection not 1o exceed qne (1) hour at their regular straight
time hourly rate.

Section 3,

144, In the event an employee believes that an unsafe condition
exists on his job beyond the normal hazards of the job, he will
immediately report such condition to his Production Leader. The
Production Leader will immediately investigate the condition and
if he agrees that the job should not be performed due ta the
condition, the empioyee will be assigned to other work until the
condition is corrected.

if the Production Leader believes the condition is not unsafe, he
will instruct the employee in a safe method of operation of the
job. Should the employee still beliave the job unsafe beyond the
norral job hazards, he may request an immaediate investigation by
the appropriate Department Managar or the Safety & Health
Manager and a Safety Cormnmitteernan, and wilt be assigned other
work pending such investigation.
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Affter discussion, the decision as to any necessary corrective action
will be made by the Safety & Health Manager or appropriate
Cepartment Manager.

Section 4.

43, Persornel trained to provide necessary first aid service will
be made available on all regular shifts during the regular work
week If hourly employment on any shift exceeds 400 for three
consecutive months, the Company will provide a nurse on such
shift

ARTICLE XX

ACCESS TO PLANT
146. The Company agrees to allow a representative of the
imemational Union to arrange meetings at the plant with the
Business Leader and/or Human Resources Leader at mutuafly
convenient times. Should such representative need o enter the
production facilities or to contact any employee, necessary
arrangerments will be made by the Company

in exercising judgement under this article, the Company will act in
good faith and not in an arbitrary and vnreasonable manner:

ARTICLE XX
NON-DISCRIMINATION

Section |,

147. There shall be no discrimination against an employee
because of membership in or activity on behalf of the Union,
Likewise, there chall be no discrimination against an employee
whao fails or refuses 10 join the Union, or refrains from taking part
in Union activities, Every employee within the Unit for which the
Union is the collective bargaining representative shall be free to
join or to refrain from joining the Union, and in the exercise of
such freedom, as well as in the exerrise of his right to work, each
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employee shall be free from interference by force, coercion,
threats, intimidation, ar otherwise by the Company or the Union,

Section 1.

148. The Company or the Union shall not discriminate against
employees because of color, race, sex, religious afiiliation, nation-
ality. age or status as Vietnam - era veteran or against qualified
employees with disabilities as prescribed by applicable state or
federal law. Whenever the pronoun*he’” is used in this agreement,
it is deemed tc include the pranoun “'she™.

ARTICLE XXI
CLAUSES RELATING TO PENSION PLAN
Seaction 1.
149, Duration of Pension Fian

(1) The “Pension Plan for Hourly-Rated Clarksville
Employees of The Trane Company” (the "Pension Plan')
whith was effective January [, 1970, shall comtinue in full force
and effect until February 10, 2006 and on a year 1o year basis
thereafter unless ether the Company or the Union serves
upon the other a written notice of desire 1o negotiate with
respect to a modification of the Plan; provided, however; that
the Company may make such changes in the Pension Plan ag,
in the opinion of the Company, are required for compliance
with the Employee Retirement Income Security Act of 1974,
as amended from time to time, and any rules and regulations
promulgated thereunder (collectively called the "Act™),
provided that if any such changes diminish benefits under the
Pension Plan, the Company shalt attempt 10 minimize such
effect. Mo such natice shall be given earlier than one hundred
and twenty (120} days prior to February 10, 2006 , or later
than the expiration of the aloresald yearly period thereafter.
Any modification or change in the Pension Plan, except such
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as may be required 1o conform with the "Act” or Section 401
{a) of the Internal Reverwie Code of (954, shall be prospec-
tive in its application and shall be made effective as of the
January | next following the date on which agreement with
respect 10 such modification or change is reached by the
Company and the Union. At any time during the negotia-
tions resufting from any such notice, either party may serve
upon the other a written ninety {90) day notice of desire to
terminate, in which event this Pension Plan shall terminate
rinety (903 days after such termination natice shall have been
served.

{2) Neither the Company ner the Union, except under the
conditions specified in Paragraph | of this Section, shal
demand any change in the Pension Plan, nor shall either be
requested 10 barpain with respect 1o any change in the Plan
nor shall any modiication, alteration, or amendment of said
Pension Plan be an objective of, or reason for; any strike or
lockout, or other exercise of economic force or threat by
either the Union or the Company

Section 2.
150. Furding of Benefits

(1) With respact 1o each calendar year during which this
Pension Plan shall be in effect commencing with calendar
year 2003 and ending with calendar year 2005, the Company
will pay to the Trustee, an amount which in the opinion of the
actuary then ading under the Pension Plan shall be sufficient
to fund past service under said Plan on an actuarially sound
basis; provided, however, that the amount of conmtribution to
be made with respect 10 any such year shall be an amount
not greater than the net profit for such year determined as if
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no contribution were to be made under the Plan with
respect to such year,

{2} Notwithstanding the provisions of Paragraph | of this
section, the Campany will accrue and pay into the Trust Fund
the amount needed to satisfy the funding standards under
the "Act" as determined by the actuary

Section J.
§51. Agreement Retirement Date

The normat retirement date of each employee will be the first day
of the month caincident with or next following the date on which
he has attained his 65th birthday, An employee may continue in
servite with the Company beyond this norma! retirement date,
An amployee wha retires after his normal cetirement shall veceive
a retirernent pension, payable commencing at his actua) retirement
date, consisting of an amount determined by using the monthly
benelit in effect at the time of actual retiremnertt,

Section 4.
152. Effective Date

The effective date of the amended Pension Fan shall be February
8, 2003, and the Plan shall continue without modification until
fetrvary |0, 2006 Any modification agreed upan between the
parties under Sectian |, Paragraph |, resulting from negotiations
commenced as a result of a notice given no [ater than one-
hundred twenty {1 20) days prior to February 10, 2004.

ARTICLE XX1§
MISCELLANEOWLS
Section 1.,
153. An employee with senfority shalt be excused from work on
3 work day on which he 5 called to perform jury service in a court
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of record, or on the grand jury. provided he gives prior rotice 1o
the Company.

For the purpose of this section, jury pay will be defined as the per
diem rate paid by the court excisive of expenses {meal ang
mileage) when dearly indicated.

An employee with seniorty who is excused from work for jury
service and who furnishes the Company with 2 statement from
the court with regand to jury pay received and time spent on jury
service will be reimbursed by the Company as follows:

{1) A first or third shift employee will recebve gight (8) hours
pay at his regular straight time hourly rate Jess the amount
received as jury pay for each day he is called to serve as a
juror: However, 2 first shift employee who reports for jury
duty but is released before 1 1:00 am. will receive an amount
equal to his regular wages for such time tost on his regular
shift, provided he returns to his job promptly,

{2) A third shift employee who is excused from working his
regular shift immediately prior to the day he is instructed to
report for jury service will receive eight (8) hours pay at his
regular straight time hourty rate less the amount receved for
jury service provided he responds to the call

{3} A secand shift employee will receive eight (8) hours pay
at his repular straight time hourly rate less the amount
received as jury pay for each day he is called to serve as jucor
provided he is not excused from further service before noon
on the day for which he dairms reimbursement,

(4) An employee onV- | V-2 WE-{, or WE-2 shift will réceivé
an amount of pay equal to their scheduled hours less the
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amourt received as jury pay for each regular scheduled work
day he is called 10 serve as a juror However, such employee
who reports for jury duty but is reteased before 1100 am.
will receive an amaunt equat to his regular wages for such
tirme lost provided he returns to his job promptly.

(5} An employee on the Vo2 or WE-2 shift who is excused
from working his regular shift immediately prior to the day he
i5 instructed to report for jury service will receive an arnount
of pay equat to his scheduted hours less the amount received
as jury pay provided he responds 10 the call

Pay for jury duty in accordance with (4) or (5) above will not be
duplicated nor pyramided.

In no event shalt an employee be reimbursed for more than
twenty- one {21) days jury service in acy period of one (1} year
commending with the first day for which ciaim for reimbursement
Is made.

An employee with seniority who is called for jury service,
responds to the call and Joses time from work, but is not accepted
for wry service, will receive an amount equal to his regular wages
for such time lost on his regular shift, provided he returns to his
job promptly.

Time paid for jury duty under this Section wilt count as time
worked for the purposes of overtime payment it the event an
employee performs assigned overtime work following hig regular
work shift during which he was on jury duty.

Section 2,
154. A working leader will receive fifteen cents ($.45) per hour
pius appiicable shift premium over the jotr rate maximurm for the
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highest job grade in his working group. If an employee is made
working feader during the time they are in wage progression
{Schedule A & B} and subsequently tooses working feader status,
he will be placed in the appropriate wage progression step he
would have attained had he not been selected working eader
Selection of working leaders will be on the basis of qualifications,
and seniority will also be considered as g factor:

Section 3.

155. The Company shall supply places near its main bulletin -

baards for the posting of Union notices. One Union bulletin board
will be of the enclased type. Natices shalt be signed by the Union,
and shall be confined to notices of Union social or recreational
functions, of Union meetings, of Union nominations, of Union
appoimtments, of Unian elections and the results thereof, Any
other Union aotice must be approved by the Companys Human
Resources Manager before it is posted,

Section 4,
{58. The Company agrees that when new employees attain
seniority, they shall be given a topy of the Agreement and that
every employee with seniority will be furnished one copy of the
Agreement.

Section 5. .

§57. If an ernployee IS injured while working in the plact and such
injury arises out of and in the course of his employment and the
injury is of such nature as 1o prevent the employee’s retum to
work for a peried of seven (7) or more conseciitive calendar days
immediatety following the day of injury then the Company will pay
such employee an amount equal to the current sickness and
accident weekly benefit rate; provided, howevey, that such payment
shall not be made if the Worlenen's Compensation carnier of the
Company is required to pay the employee WWorkmen’s
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Compensation for the seven {7) day period foliowing the day of
injury. Employee will receive the appropriate A & S daily pay rate
for a maximum of seven (7) days lost time due to a job related
Workers Compensation injury if those days are not paid by the
Workers Compensation Beneft. Employee must corporate in
retuming 10 work or benefit wilt be stopped,

Soction 4.

158, The Company will continue its present practice of replacing
worn tools oF tooks which are broken through normal use,
without cost to the employee. Furthermore, the Company will
continue its present praclice of providing certain iterns of personal
protective equipment for use by emplayees.

Section 7.
159, Where applicable, the Company will comply with the estab-
lished Tennessee State Law an voting time.

ARTICLE XXt

APPRENTICES
Section |.
160, % is agreed that if both parties to this Agreernent should in
the future seek to institute an apprenticeship plan, the parties will
negotiate an apprenticeship agreement acceptable to both parties

twhich if agreed to by the parties shall be attached hereto and

made a part of the Agreement.

After a CIT position is posted, the CiT candidate screening and
selection procedure, as defined in Section 4 of the CIT
Apprenticeship Agreement, will be completed and candidates
notified of the resutts within sixty (60) days following the dosing
of self nominations.
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ARTICLE XXiIvV
CHECK OFF

Section I, :
161, For each employee who signs a dues deduction authoriza
tion in the form shown below, the Company shall deduct his
periodic membership dues to the local Union from his paychack
for the first full pay period in each month commencing with the
calendar month folowing the month in which the authorization is
received by the Comparty and shall also deduct the Local Union
initiation fee from his paycheck for the first i} pay period of the
calendar month foliowing the month in which the authardzation is
recewed, The deduction authorization shall be as foliows:

"AUTHORIZATION FOR DEDUCTION OF UNION DUES OF
MEMBERS OF SWOPE LODGE 1296 OF THE INTERNA-
TIONAL ASSQCIATION OF MACHINISTS AND AERQSPACE
WORKERS, AFL-CIO

“By sole virtue of and in accordance with the terms of an
Agreement between the Union and the Company | hereby
authorize the Trane Company, Clarksville, Tennessee, to deduct the
local Union inftiation fee and the current regular monthly local
Union dues or service fee from my paycheck for the first, full pay
period of the calendar month following the moonth in which the
awthonzation s received, and 1o deduct the current reguler
moathly tocal Lnion dues from my paycheck for the first fulf pay
periad in each calendar month thereafter”

*This authorization shall be effective and cannct be canceled for a
period of ane (1) year from the effective date hereof or until the
termination date of the current collective bargaining agreemient
between the Company and the Union, whichever otcurs sooner”
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“In addition, | hereby voluntarily authorize you to continue the
above authorization in effect for successive periods of one (1) year
from the effective date hereof: provided that § chalt have the right
to cancet such authorization at the end of each such annual
periods by giving individual written notice of cancellation by regis-
tered or certified mail to Swope Lodge 1296 International
Association of Machinists and Aerospace Workers (AFL-CIO),
with a copy to the Company, at any ticne within a period of fve
{5} days prior to the end of the annwal period, Further, | shall also
have the right to cancel such authorization by giving individual
written notice as aforesaid at any time within a period of fve {5)
days prior to the termination date of the current and any subrse-
quent collective bargaining agreement batween the Company and
the Urdon if such a termination date shall occur within one of the
aforementioned annual periods. My notice of cancefiation shal
become effective only if a copy is received by the Company within
the applicable five (5) day period”

Contributions or gifts to Local Lodge (296 or District Lodge 711
International Association of Machinists and Aerospace Workers
are not tax deductible as charftable contributions for federal
income tax purposes, However, they may be tax deductible under
" ather provisions of the internal Revenue Code.

Effective Date
Name:

(Please Print}
Department: Clock No.
Emplayee Signature:
Witnass;
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Section 1.

162. The Compary agrees to forwand the amount of Union dues
deducted each month to the Financial Secretary of the tocal
Union within a reasonable time after each deduction. A list of
those from whom deductions were made and the amourds of
such deductions will be fumished the Union at the same time,

{$} Upon receipt of a Union supplied and Management
agreed to authorization for assipnment and check off of
contributions 10 the Machinist MNon-Partisan Politicat $eague
{MNPL), Federal Hlection Commission regulatory aumber
0002469, which is properly executed by an employee of
the Company who is a member of the bargaining unit, the
Company shalt deduct the sum so designated by the
armployee from his/her paycheck lor each pay period begin-
ning with the first pay pericd in the month following the
month in which the authorization is received, provided:

(a) The employee maintains histher authorization for
assignmment and check off to MMNPL in effect during that
month; and

(b)Y The employee receives a paycheck for eamed
wapes from the Company for the week (5) designated
to have MNPL contributions withheld. Such paycheck
must be of a sufficient amount minimum amount of 25
cents per week to allow for the fufl amount of such
MNPL deduction after other required deductions have
been made.

The Company shalf within thirty (30} days after the last deduction
of each month transmit monies withheld on behalf of the MNPL
to an address designated by the Union as the office of the MNP,
authorized to review comtributions withheld on behalf of the
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MINPL, as well as a fist of the names and addresses of the
empioyees for which deductions have been made and the total
amount of the deduction for each such emplaoyee.

(2} An employee’s participation in the Machinists Non-
Partisan Political League shall terminate

{a) The employea terminates employmeny, or

{b) The employee transfers out of the Bargaining Unit,
or

() The employee revokes in writing histher authoriza-
tion for assignment and check off of contributions to
MNPL, provided the revocation to the Company is
mceived by the Company at lease twenty (2Q) days
prior to the beginning of the month when revocation is
requested to be made eflective.

(3)The Union agrees that it will hold the Company harrless
and indemnify the Company for any and all claims made with
respect to the provisions.

{4)The Company's cbligation shall rernain in effect as long as
the Comparty has an obligation to provide such a procedurs
under the Federal Election Campaign Act.

163, The Union agrees to indemnify and save the Company
harmlass against any and all claims, demands, suits, ar other formsg
of liability that may arise, out of, or by reason of, action taken or
not taken by the Company in complying with the provisions of this
Artide, in refiance upon the Dues Deduction Authorizations
which have been furnished it.
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ARTICLE XXV
UNION OR AGENCY SHOP

Section 1.

164. In the event the following provisions shall bacome lawful
under the laws of the State of Tennessee during the tarm of this
Agreement, it shall become a part of this Agreement effective
thiry (30) days following the eflective date of the Iegtslanon
making such provision lawful.

Each emp!oyee shall, as a condition of employment, be required at
the expiration of his probationary period to become and to
remain a member of the Union to the extent of paying the initia-
tioa fee and his periodic membership dues uniformly required of
alt Union members or, agree to tender to the Union an amount
equivalent to the Local Lodge's monthly administrative or service
charge.

ARTICLE XXVi
SAVINGS CLAUSE

Section |.

165, Should any prowisions of this Agreement, including armend-
ments, if any be declared imalid by any competert court or
governmental agency because of existing or subsequent legisiation,
such invalidation shall not affect the remaining provisions af this
Agreement which ‘shall remain in full force and effect

ARTICLE XXVl
EFFECTIVE DATE AND TERMINATION DATE

Section 1.

166. This Agreerment shall take effect as of Saturday, February 8,
2003 and shall rernain in full force and effect until 1159 p.m.on
Friday, February 10, 2006. It shall continue in force from year to
year thereafter, unless written notice of termination or of a desire
to amend is given not less than sixty (60) days prior to the expira-
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tion date of any extended termn of this Agreement. If any such
notice is given, this Agreement shall terminate on February {0,
2006 or on the termination date of the extended term as the case
may be. Notice given under this Section shall also be considered
effective notice of desire to negotiate with respect 16 a modifica-
tion of the pension plan under Paragraph 149 notwithstanding any
restrictive notification provisions within said Paragraph 149,

187, In witniess thereof, the Campany and the Union, acting by
and through their duly authorized representatives, have exected
this Agreement at Clarksville, Montgarmery County Tennessee, this
Bth day of February. 2003.

THE TRANE COMPANY
« MelVantHooser
* Adrian Barnhils
* John Carl
» Bobby £ Moore
» Haward Wiles

INTERNATIONAL ASSOCIATION OF MACHINISTS AND
AEROSPACE WORKERS, DISTRICT LODGE 714, AFL-CIO

= Chuck Killsbrew

SWOPE LODGE 1296 OF INTERNATIONAL ASSQCIATION
OF MACHINISTS AND AFROSPACE WORKERS, AFL-CIO

* Ropert Lawis
* Pete Harrig
» Mike Lee
+ Orman Gray
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PRODUCTION SCHEDULE A - PART |
Effective February 8, 2003, the following are the agreed upon
wage rates for Labor Grade 5-7:

Month LGS LG 6 LG 7

{inimuin Rate $7.70 £2.75 $£9.87
4 310.10 $310.22
& $8.05

7 $i0.45 $1057
10 $10.80 $1092
12 $8.4D

13 $14.30 $1442
ib $14.65 $14.77
18 $8.75

19 $£1500 $15.12
22 $15.35 $i5.47

Maxirum

(24-LG &7} $9.45 $1553 $1587
0 §10:05

36 31045

42 31085

49 $11.30

54 511.75

57 31220

&0 $12.80

&3 1340

43 314.00

69 $14.60

Madmun 31527

Rate {72}




PRODUCTION SCHEDULE A - PARY §I
Effective February 8 2004, the Rollowing are the agreed upon
wage rates for Labor Grade 3-7:

Month LGS LG 4 LG ?
Minimun Rate $7.70 £5.75 £3.87
4 $10.10 $1022
[ $4.05
7 31045 $1057
12 %1080 31092
t2 $3.40
i3 $14.70 %1482
16. $1505 ] $15.37
i3 3875
19, 31540 $1552
22. 21575 $i587
Masxirmum
(24 LG, &/7) $1005 %1593 $16.27
30 $10.45
36 $10.85
42 $11.25
48 3470
54 21215
57 $1260
60 $313.00
63 F13.8D
66 %1440
69 $15.00
Mg $1567
Rate (72}




PRODUCTION SCHEDULE A - PART NI
Effective February 6. 2005, the following are the agreed upon
wage rates for Labor Grade 5-7:

Maath LGS LG 6 LG Y
Minimun Rate $7.70 3975 $9.87
4 $10.10 $102
5 $8.05
7. _ 51045 $1057
10, ' $10.80 $1092
12 $8.40
13 $15.00 $15.)2
16 $15.35 $15.57
1B $3.75
19, $35.70 31562
2 $1608 51647
Madman (14 - LG, 6T, | 51035 $1623 31657
130 $10.75
3% $t1.15
42 $1155
48 $12.00
54 $1243
157 $1290
e $1350
&3 1430
&b $14.70
6 $1530
Maximun 31557
Rate (72)




MAINTENANCE AND TOOL ROOM

SCHEDULE 8 - PART }
Effective February 8, 2003, the following are the agreed upon wage rates for Maintemance and
Toolroom:
Focider | G Genaral Generst | Walse Maint ST § Main TR | TAD ] Elacbonic
Maintt |t | Plaloc Bt ] Spectalisc G Crakett  {Spacter | Spacialy | MuldCrak

ey | 153 163 1G4 1G5 71 167Y Lo jrapw e LG 18
Mo

R | $73: 77 $2.70 bt 1.02 1338 1197 si549 | 5153 $ic46 $18.18
S I 317 ¥ o) SExg 192 [[*43 AR LY

ki b LTSI <X ) 1LY T80 LLE N T35 | 3% Ted% b 471
i1 ) 5| fT177 fT4 T3 STATT 3] freTd T §:52)
13 55 1r¥y Ar¥Ly 152 TI8E TAT [rE35 ] [T79% B2
T8 pAr ¥ TLED iy A7 T5.13 [TEY: [TE18 1AL T (TS0
7 15 BTIVY [T795 S AEE-N W LY L 3x:d Ty 1803 320
% eyt [ SRR 527 58 | S[¥ 7] [TL7e | SIrek X THRT
Fate 24 $15.52 51588 $1647 sisye | 1709 $1995 12068
5 TI2% T2) TI%%

Pl 1387 1£252 T

TI%% 495 45

L L XS L1L Y] 1E i}

[P —
]Emja 31456 | Fi45s | 1508




MAINTENANCE AND TOOL ROOM SCHEDULE B - PART I
Eflective February 8, 2004, the following are the agreed upon wage retes for Maintenance and

98

Teotroon:
Facidties | Gesarst | Gaownal Gecars it Munt /TR, { HMaletSTR. § THD Elactronic:
Comodian | Wislett | Mot ) Haint, it | Speciatn Crafe t Sty ISpeciadye | Spachulst J MaklCrakt
Month | 2G4 163 LG4 158 16§ iwa? AGE FTHD'N iGY (L1
M
Rate 573t S0 £770 $1302 $1130 $t397 51447 § §1539 51696 51818
1 & b 221053 pa:4) V37 (ELE] 17T T77 § 3ILA 87T 83T
T YR (LR 8 5G] 31357 THE (7] LIECE SR 7] L35 T
59 Iz b5 S S1407 LEAE) LX) 55 7514 T3l 83T
[ TRt 31 TIes X157 o | S8 TED | 3703 1
% E1PED] I [0 E1E 31553 LA LTS PT7E4 ETHET 2%k
¥ STI5% L LERL) 13T SEK ] 1570 3537 Tens P77 THES P
2] L{EE] L LERY 1En) YISET b AL P (Y L XA I & 110 2N 2k
FMax.
Rate 24 31592 $16.28 5i687 517235 | 31838 %936 |- ‘5208
] ST j {EE AR
s 301 LK. LX)
ES 135 TETS T
EL ¥ LRI T
i
 Fate 36f 31975 E1L%1 Y548
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MAINTENANCE AND TOOL ROOM SCHEDULE B - PART Il
Effective February § 2005, the foflowing are the agreed upon wage rates for Maintenance and

Tooiroom:
Facifities | Geirdk | Geners) Gonersd Mot Maot/TR. § MalocSTAL § T4D Hottronit
Eucodan | Maim | mawen Haia Ml | Speciatin Crak § Crak ki fSpaciafet | Spachabix | Meto-Crait

Mowd | LG | 163 LG 4 165 1G4 167 LGe_ JTa0A | WG G 1D
P

Rate 2.3 3770 770 $1302 £1338 $1197 3442 | 2159 1646 $18.18

[ 2E2 WE 7127 [1723 T4 31177 1564 [CXil) AT
T b Eo i T 5T 353 iLEr L5c A 1 [ 51 058
1) : N S TTT! LIEINNE 5373 LY L W SCAES T TEOY
1T pAY] TI55 TEPs T5.0x 1555 T&rY 335 1rAs] 114
TLT iy TR T ITEEX FIeA] AL B 1Y THHT

i I 1185 TI5E T5.71 T2 1867 LA B9 AL

%‘. 1LY SIE00 T 597 1635 A0y TrA% | 31538 197 {AR)
Rae 3% $ith22 $1653 £17.17 $1759 $18.59 51966 $2¢.38
ril IS iCa.y L]

P Bk T30 L

EL THE it TS0
LI N 540
e
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SCHEDURE A"
Production }ob Classifications & Labor Grades

L OEMAND FLOW SPECIALIST UG5
2. BEMAND FLOW REFRIGERATION
CRAFTSMAN-IN-TRAINING UGS
3. DEMAND FLOW TECHNICIAN Ge'
4. DEMAND RLOW POWER BRAKE
TECHNICAM UG é

5 DEMAND FLOW REFRIGERATION SPECIALIST /G 6

6. DEMAND FLOW REFRIGERATION SPECIALIST CRAFTS.
MAN-IN-TRAINING UG e

7. DEMAND FLOW ARC WELDER TECHNICIAN UG7
8. OEMAND FLOW WORK GROUP

COORDINATOR UG 7
9. DEMAND FLOW REFRIGERATION

TECHNICIAN UG 7
10. DEMAND FLOW REFRIGERATION

TECHNICIAN CRAFTSMAN-N-TRAINING UG?7



SCHEDULE “B"
- Maintenance/Yool Room job Classifications
& Labor Grades

I} Facifities Custodian {wa
« Demand Flow Custodian

2j Generat Maintenance | (LG 3)
+ Demand Flow Maintenance "C”
* Desmand How Paint Equipment Custodian

3) General Maintenance I (LG4
* Demand How Maintenance "B’ :

4) General Maintenance [ UG5
* Demand Flow Toot Crib Attendant
+ Dermand Fow Electrician 8"
» Damand Flow Mechanic Craftsman-in-Training (CIT)
» Derrand Fiow Electrician Craftsman-in-Training {(CI)

5) Maintenarce Specialist UG e
» Demand Flow Facilities/Environmental Mechanic
* Demand Flow Maintenance Welder
v Derrand Fow Plant Unility Operator-Repair
* Dermand Flow Mechanic Craftsman-in-Training {CIT)

intenance/Tool Room Craft | uen
smand Fow Specizity Welder
Tand Flow Maintenance "A”
and Flow Toot Room Machinist
and Flow Powered Vehicle Mechanic
e Flow Electrician Crafisman-In-Training {CIT)
3 FlowT & D Craftsmann-Training (CIT)

1]




7} Maintenance/Toot Room Craft LG o
» Dermand Fiow Tool & Die B
s Demand Flow Electrician
+ Demand Flow Tool & Cutter Grinder A"
* Demand Flow Heating Ventilation and Air

Conchtioning Mecharic
* Demand Flow T8D Craftsman-in-Training {CIT)
8)Tool & Die Specialist (TAD "A") (UG 8A)
+ Tool & Die"A”
9) Blectroric Specialist (L/GS)
{0) Mutti-Craft (LG 10)
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INITIAL] B OPENING
J B FILLING PROCEDURE

CHART

[ » Perm. Physical disability (W/C, MM) ]
[ Post ob Opening il
[+ Upgrade/downgradeftateral Within Department |

!

~+ Home Department Rights

+ Rated Protected (Senior qualified employee selected)

'

*» Upgrade/downgrade/lateral An.y Department
{Senior qualified employee selected)

l

[ Fill job with “Extra” Any Job Classification

!

* Hire from Quiside




SUBSEQUENT JOB OPENING
JOB FILLING PROCEDURE

CHART

[ Perm, Physical disability (W/C, MMI) ]

|

[+ Post Job Opening - |

}

* Home Department Rights
* Rate Pratected
(Seniar qualified employee selected)

J

* Upgrade/Dewngrade/Lateral Within or Any Department
{Senior qualified employee selected)

'

|+ Fill job with “Extra” Any Job Classification |

!

|« Hire from Outside ]
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