
OUSD/OUEA
COLLECTIVE
AGREEMENT

p i  n  iji

i

OfcWCjp. SctfML. D IS /£ lC7

1992%. 06*M 
0(<ĵ  o.s.'Oiv+fio'p 
po. "g^ llooo

Of (1a . .
(V v t v ^  o r  °  1

[ ̂2 6-d ■̂Qy\
,/vaJ )  ^ \  4 - ' ^



i















ARTICLE 1: PREAMBLE
1 . 1 0 0 The provisions contained herein constitute a 

binding agreement by and between the Orange 
Unified School District, hereinafter referred to 
as the "District," and the Orange Unified Educa­
tion Association, affiliated with the California 
Teachers Association and the National Education 
Association, hereinafter referred to as the 
"Association" or "Organization."

1 . 2 0 0 The District recognizes the Association for 
purposes of collective negotiations, pursuant to 
Government Code Sections 3540 et seq., as the 
exclusive representative for all contractual 
non-management certificated employees as certified 
in the official District recognition statement 
which is set forth in Appendix A, which may be 
modified upon mutual agreement of the parties.

1.300 Any notice to be given by one party to the other 
under this Agreement will be given by certified or 
registered mail. If given by the District, said 
notice will be sent to the Association, located at 
349 East Grove Avenue, Orange, California 92665; 
and, if given by the Association, said notice will 
be sent to the District located at 370 North 
Glassell Street, Orange, California 92666. Either 
party may, by like written notice, change the 
address at which notice to it may be given.

1.400 This Agreement shall begin on the date of 
execution and continue until June 30, 1992. 
Requests by the Association to modify the 
Agreement shall be submitted to the District no 
later than 150 calendar days of the termination 
date. The District will begin negotiations within 
45 calendar days of the receipt of the specific 
proposals from the Association.

1.500 Upon request, the District will provide to the 
Association copies of information which is 
necessary for negotiations and contract admini­
stration and which is part of the District's "good 
faith" obligations; provided, however, that such 
information is reasonably obtainable, is not 
confidential in nature, and does not consist of a 
work-product prepared for negotiations or for 
contract administration.
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ARTICLE 2: COMPENSATION
2.100 For the period of this Agreement, or as mutually 

agreed otherwise, the unit members will be paid 
salaries in accordance with the salary schedules 
as set forth in Appendix Bl for regular full-time 
unit members, Appendix B2 for Media Specialists, 
Appendix B3 for Counselors, Article 2.5000 and 
Appendix B4 for Extra Pay Assignments, Appendix B5 
for Psychologists and Appendix B6 for R.O.P. 
teachers.
Part-time unit members will be paid on a prorated 
basis in accordance with the practice in existence 
at the signing of this Agreement.

2.200 The regulations for salary placement and advance­
ment will be according to the provisions of 
Appendix C and Cl.

2.300 Base Benefits
2.310 For the period of October 1, 1989

through September 30, 1990, the District 
will contribute up to a maximum of 
$4,917.72 per each full-time unit member 
and their dependents, for payment of 
fringe benefit premiums. The benefit 
specifications and carrier(s) shall be 
those as set forth in Appendix D.

2.320 The Association and the District agree 
to participate in the Employee/Employer 
Benefit Trust entitled the Orange 
Unified School District Health and 
Welfare Benefit Fund, dated February 21, 
1985, hereinafter referred to as the 
"Benefit Trust Fund." The Agreement 
establishing the Benefit Trust Fund is 
incorporated into this document and is 
appended as Appendix K.

2.330 The Benefit Trust Fund and the Plan 
established pursuant to the Benefit 
Trust Fund Agreement (Appendix K) shall 
be used for the purpose of providing for 
the benefits of the unit members' health 
and welfare benefits as defined in 
Sections 35432 and 53200 of the Govern­
ment Code and this Agreement. Further, 
the Benefit Trust Fund shall provide for 
financing the operation and administra­
tion of the Benefit Trust Fund in
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ARTICLE 2; COMPENSATION - continued
accordance with the Benefit Trust Fund 
Agreement (Appendix K ).

2.340 Upon assumption of the obligations set 
forth in Section 2.330 above, the 
parties agree that the District will not 
be liable for providing' benefits specif­
ied herein, but will be responsible 
solely for payment, into the Trust, of 
the designated and agreed upon amount of 
funds as specified in 2.310 above.

2.400 Former employees, surviving spouse and dependent 
children may continue the Health Plan provided by 
the District at his/her own expense as required by 
state and federal statutes and/or regulations.

2.500 The District shall provide payroll deductions for 
tax sheltered annuities for the annuity of the 
unit member’s choice.

2.600 Retiree Health and Welfare Benefits
2.610 For the period of October 1, 1989

through September 30, 1990, the District 
will contribute up to a maximum of 
$4,841.52 to underwrite the cost of 
health, dental, and vision insurance for 
full-time unit members who retire from 
the District and who have been employed 
in the District the equivalent of ten 
(1 0 ) years or longer and their 
dependents.

2.620 Surviving spouses of retirees may par­
ticipate in the Health Plan provided by 
the District at his/her own expense as 
required by state and federal statutes 
and/or regulations.

2.630 Retiree and retiree spouse and surviving 
spouse benefits outlined in 2.610, above 
shall be managed by the Benefit Trust 
Fund as outlined in Articles 2.320 - 
2.350.

2.640 The District will contribute to the
Trust $0.32 per month per unit member in 
order to fund a study by the Trust 
regarding: a) the long range impact of 
retiree participation, b) cost
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ARTICLE 2: COMPENSATION continued

2.700

2.800

2.900

containment measures, and c) 
coordination with Medicare.

Early Retirement
2.710 The District shall maintain programs for 

early retirement and pre-retirement 
part-time employment as set forth in 
Appendices El, E2, E3, and E4.

2.720 Unit members who desire to participate
in early retirement programs as outlined 
in Appendices El, E2 and E4, must submit 
their letter of intent to the District 
no later than February 28 of the year in 
which they plan to participate.

Salary and fringe benefits may be adjusted
pursuant to the re-opening provisions of Article
20.
Extended Work Day Compensation
2.910 Emergency Service Compensation

In the event a unit member is requested 
by the Superintendent or designee to 
work beyond the normal work day or work 
week to repair an instructional area due 
to fire, flood or vandalism, the unit 
member shall be paid the miscellaneous 
rate to a maximum of eight (8 ) hours.

2.920 Unit members shall not be required to 
provide additional duties during 
preparation time. Should unit members 
volunteer to provide such duties, those 
additional duties that require the loss 
of preparation time shall be compensated 
at the unit member's miscellaneous 
hourly rate of pay and shall be paid 
upon notification and accounting of the 
time lost. Additional duties before and 
after the work day must have the 
immediate supervisor's approval and are 
paid at a rate equal to the unit 
member's miscellaneous hourly pay.

2.930 Substitute Service Provision
2.931 Unit members who voluntarily 

provide substitute service
-4-



ARTICLE 2: COMPENSATION continued

2.1000

2.2000

2.3000

shall be paid at the miscel­
laneous hourly rate of pay, as 
outlined in Article 6.3000. 
However, any time worked 
beyond forty-five minutes 
shall be credited as having 
worked one (I) full hour and, 
at a minimum, any time worked 
shall be credited as one- 
quarter (1/4) hour of work.

Hourly Salary/Rate of Pay
"Hourly salary" or "hourly rate of pay" shall be 
determined for unit members as follows:
2.1010 Unit members assigned to an elementary

work site shall have their annual salary 
divided by the number of annual work 
days, with that quotient divided by six.

2.1020 Unit members assigned to the secondary 
schools shall have their annual salary 
divided by the number of annual work 
days, with that quotient divided by the 
number of teaching periods. (Senior 
High has five (5) teaching periods. 
Junior High has six (6 ) teaching 
periods.)

Example: IF: Work days = 185, Annual salary =
$30,000, Teaching periods = 6 . THEN: Hourly 
salary/pay rate = $30,000, divided by 185 divided 
by 6 = $27.03.
Miscellaneous Hourly Rate of Pay
"Miscellaneous Hourly Rate of Pay," as referred to 
in this agreement shall be defined as .08% of Step 
1, Column A salary on the Teacher/Nurse Schedule. 
"Step 1" as listed in this provision shall not be 
confused with the "Entry Level Salary." This 
provision shall become effective the 1987/1988 
year of this agreement. Example: If, Step 1,
Column A were $25,000, then the Miscellaneous 
Hourly Rate of pay would be $20.00, calculated as 
follows: $25,000 x .0008 = $20.00.
The unit member may request to have his/her salary 
or a portion of his/her salary electronically 
transferred to a financial institution of his/her 
choice. If the County Department of Education
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ARTICLE 2: COMPENSATION continued
offers electronic transfer of salary to a 
financial institution of the unit member's choice, 
the District will provide this option to unit 
members as provided by County regulations.

2.4000 Stipends, extra duty remuneration, and overtime
pay of salary shall be paid to the unit member in 
a manner so as to minimize the effect of 
additional taxation due to increased compensation 
in any pay period(s).

2.5000 In the 1989/1990 school year, the stipend amounts
listed in Appendix B4 shall be increased, at a 
minimum, to the County median for stipend posi­
tions, if necessary. The total amount of the 
increase shall not exceed $1 0 ,0 0 0.

2.6000 Mileage
Unit members will continue to be eligible for 
mileage reimbursement at the rate of twenty (2 0 ) 
cents per mile according to the established 
practices of the District for such reimbursement. 
In addition, reimbursement will be available for 
"Open House," "Back-To-School" and supervision 
duties which require a unit member to return to 
school in the evening and which are not 
compensated by listed stipends. Payment will be 
made upon the accumulation of a reimbursable 
amount in excess of ten dollars ($10.00). Amounts 
less than $1 0 . 0 0 shall be submitted at the end of 
the work year. Payment to be made following the 
work year.
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ARTICLE 3: LEAVES
3.100 Educational Leave

3.110 Unit members may request leave to attend
an educational class, to teach an educa­
tional class or to serve as a resource 
person. Unit members shall be excused 
from regular duty to attend educational 
conferences, extra curricular 
conferences or attend an educational 
class.

3.120 The Superintendent, or designee, may
approve such leave based upon the 
below-listed criteria:
3.121 The benefit which would result

to the Orange Unified School 
District and/or public school 
education.

3.122 The procedure for replacement
or assumption of 
responsibility during the unit 
member's absence.

3.123 The amount of released time
required; and

3.124 Financial compensation, if 
any, to be received by the 
unit member.

3.200 Personal Illness and Injury Leave
3.210 Unit members shall be entitled to be 

absent, with pay, from duty due to 
personal injury, illness or disability 
related to pregnancy.

3.220 Full-time unit members shall be granted 
sick leave in accordance with the Orange 
Unified School District sick leave 
table. (Appendix II and 12)
3.221 These days shall be granted

and shall become effective on 
the first day of the school 
year and may be used at any 
time during the specified work 
year period.



ARTICLE 3: LEAVES - continued
3.222 These days shall accumulate 

pursuant to state law.
3.223 The District shall notify, in 

writing, each unit member 
between December 1 and 
February 1 each year of the 
total number of accumulated 
sick days effective at that 
date.

3.230 Verification
3.231 Upon return from an absence, 

the unit member shall complete 
a statement verifying the 
absence was due to illness.
In case of an extended 
illness, the unit member shall 
complete an absence affidavit 
once per month on or before a 
date established by the 
District.

3.232 The District may require after 
an absence of five (5) or more 
work days, verification of the 
unit member's illness through 
verification by a physician or 
licensed health advisor. Such 
verification may be requested 
by a physician or licensed 
health advisor chosen by the 
District. This verification 
shall be at District expense.
When the District's physician 
or licensed health advisor's 
opinion is different from that 
of the employees physician, 
the matter shall be turned 
over to an independent panel 
of physicians as designated by 
the Orange County Medical 
Association or like agency. 
From the panel of physicians, 
each party shall alternately 
strike a name until only one 
remains. The order of strike 
shall be determined by lot.
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ARTICLE 3: LEAVES - continued
Cost incurred by this process 
shall be borne by the 
District.

3.240 Extended Illness or Injury/Disability
When the unit member is absent from duty 
due to illness or injury for a period of 
five (5) school months, or less, whether 
or not the absence arises out of, or in 
the course of employment, the amount 
deducted from the salary due the unit 
member for that month in which the 
absence occurs shall not exceed the 
sum actually paid a substitute employee 
employed to fill the position during the 
absence, or, if no substitute was 
employed, the amount which would have 
been paid to the substitute. Such 
payments shall conform with the 
established procedures of the Orange 
County Department of Education.
3.241 The District shall make every 

reasonable effort to secure 
the services of a substitute 
employee.

3.242 The five (5) month period 
shall commence with the first 
work day after the unit 
member's accumulated sick 
leave has been exhausted.

3.243 If the unit member is unable 
to return to work at the end 
of the five (5) month period, 
the unit member shall 
automatically be placed on an 
unpaid, medical leave until 
such time as the unit member 
is judged able by the unit 
member's physician or other 
licensed health advisor to 
return to work. Such medical 
leave shall be in accordance 
with medical leave provisions 
of this Article.

-9-



ARTICLE 3: LEAVES continued
3.244 Any unit member may utilize

the above-listed leave for the 
purpose of a disability 
related to pregnancy, 
miscarriage, childbirth and 
the recovery therefrom. The 
length of such-leave, 
including the date on which 
the leave shall commence and 
the date on which the unit 
member shall resume duties, 
shall be determined by the 
unit member and the unit 
member's physician; provided 
that such verification assures 
the District that such leave 
is for a disability and is not 
just for the purposes of child 
care or any purposes other 
than pregnancy related 
disability. Such pregnancy 
disability leave with pay 
shall be granted and 
administered in the same 
manner as any other temporary 
disability for illness or 
injury.

3.300 Bereavement
3.310 Unit members shall be entitled to paid

leave for purposes of out-of-school 
presence due to the death of any member 
of the immediate family.

3.320 Unit members are allowed up to three (3) 
days of paid leave or five (5) days 
total if out-of-state travel is 
required.

3.330 Immediate family means: mother, father,
grandchild, grandmother or grandfather 
of the unit member or the spouse of the 
unit member; the spouse of the unit 
member; the son, son-in-law, daughter, 
daughter-in-law, brother, stepchild, or 
sister of the unit member; or any 
relative or close personal friend living 
in the immediate household of the unit 
member.
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ARTICLE 3: LEAVES continued
3.400 Child Care Leave

3.410 Unit members shall be granted leave for 
the purpose of preparing for and the 
caring of a newly born or newly adopted 
child.

3.420 One (1) day paid leave shall be granted 
unit members solely for the birth or 
adoption of a child. This will be in 
addition to other leaves and will be 
non-cumulative and will be granted 
provided the unit member was in paid 
status both the day before and the day 
after the birth or adoption.

3.430 Up to one (1) year leave, without pay, 
shall be granted, upon request, to unit 
members to prepare and care for a newly 
born or newly adopted child; provided 
such leave request is made at least 
fifteen (15) work days prior to the 
requested beginning date and provided 
further that such commencement 
date coincides with the best interests 
of the instructional program.

3.500 Personal Necessity Leave
3.510 Unit members may use illness or injury 

leave for cases of personal necessity. 
Any of seven (7) days of accumulated 
sick leave may be used for reasons of 
compelling personal importance which 
cannot reasonably be expected to be 
taken care of outside the regular 
workday.

3.520 The unit member shall not be required to 
state the specific reasons that 
necessitate use of the personal 
-necessity leave, and shall not be 
required to secure advance permission to 
utilize the provisions of this section.
However, unless an emergency, unit mem­
bers shall complete the appropriate Dis­
trict form, "Personal Necessity Leave", 
and submit such form to their immediate 
supervisor at least two (2 ) days prior 
to taking such leave.
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ARTICLE 3: LEAVES continued

3.600

3.700

3.530 Upon return from leave of absence, unit
members shall complete the District's 
absence affidavit which shall verify 
that the unit member's use of leave was 
for personal necessity and that such 
leave has not been used for recreational 
purposes, extension of holiday or 
vacation or for matters of purely 
personal convenience.

Court Summons Leave
3.610 Unit members shall be granted a leave

with pay, if called, in a manner 
prescribed by law, to serve as a witness 
in Court other than a litigant or to 
respond to an official order from 
another governmental jurisdiction for 
reasons not brought through the 
connivance or misconduct of the unit 
member.

3.620 The unit member shall notify the
District as soon as possible after being 
officially called. The unit member 
shall receive the regular salary and 
shall sign over to the District any fees 
received, except for travel, meals, or 
parking allowance.

Jury Leave
3.710

3.720

3.730

3.740

Unit members shall be granted a leave of 
absence to serve as a juror, if called 
in a manner prescribed by law.
The unit member shall notify the 
District as soon as possible after 
receiving the official notice of jury 
service.
The unit member shall receive regular 
salary and shall assign to the District 
any jury fees or witness fees.
The unit member shall retain any travel 
allowance paid by the Court.

-12-



ARTICLE 3: LEAVES continued
3.800 Industrial Accident/Illness 

3.810 Purpose
Industrial Accident and Illness leave 
shall be granted for illness or injury 
incurred within the course and scope of 
a unit member's assigned duties.

3.820 Regulations
3.821 Unit members shall be entitled

to sixty (60) working days in 
any one (1 ) fiscal year for 
the same industrial accident 
or industrial illness.

3.822

3.823

3.824

3.825

3.826

Leave shall not accumulate 
from year to year and will 
commence on the first day of 
absence.
Industrial accident leave 
shall be reduced by one (1 ) 
day for each day of authorized 
absence regardless of 
compensation award made under 
Worker's Compensation.
If the leave occurs at a time 
when the sixty (60) days over­
lap into another fiscal year, 
the unit member shall be 
entitled to carry over to the 
next fiscal year only the 
amount remaining at the end of 
the fiscal year in which the 
injury occurred for that same 
illness or injury.
The District may grant addi­
tional time beyond the sixty 
(60) days established in this 
contract when the District 
deems such leave appropriate.
Payment for wages lost on any 
day shall not, when added to 
an award granted the unit 
member under Worker's 
Compensation laws, exceed the 
normal wage of the unit
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ARTICLE 3: LEAVES continued
member. During industrial 
accident/illness leave, the 
unit member shall endorse to 
the District the temporary 
disability indemnity check 
received from Worker's 
Compensation because of the 
accident or illness. The 
District shall, in return, 
issue for the unit member the 
appropriate salary warrants 
for payment of the unit 
member's salary and shall make 
all normal retirement and 
authorized contributions and 
deductions.

3.827 Unless the District authorized
otherwise, the unit member 
shall, during the period of 
illness or injury, remain 
within the State of California 
unless travel is required by 
the unit member's doctor to 
treat the diagnosed illness or 
injury.

3.900 Sabbatical Leave
3.910 Purpose

Unit members may be granted a leave of 
absence in any school year for profes­
sional study, research or travel which 
help achieve the District's goals.

3.920 Eligibility
Unit members meeting the following 
criteria may be granted a sabbatical 
leave once in every seven (7) years; a) 
permanency status, b) under sixty (60) 
years of age, c) possession of a valid 
regular California Credential, d) 
completion of seven (7) years of 
successful service in the District.
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ARTICLE 3: LEAVES continued
3.930 Duration

The Sabbatical leave shall not be 
granted for more than one (1 ) full 
school year; a school year begins on 
July 1 and ends June 30.

3.940 Availability
3.941 A maximum one percent (1%) of 

the total certificated staff 
may be on sabbatical leave in 
one (1 ) school year.

3.942 If more than the available 
quota apply, preference shall 
be given on the basis of 
quality of the project 
presented, quality of service 
to the District and seniority 
in the District.

3.950 Applications
3.951 The District shall supply the 

application forms for sabbati­
cal leaves through the Person­
nel Division.

3.952 Forms must be submitted to the 
Personnel Division by November 
1 0th of each school year.
This date shall be known 
hereinafter as the Sabbatical 
Leave Application Deadline.

3.953 The Personnel Division shall 
verify the eligibility of the 
application status of each 
requested leave, as stipulated 
in 3.920 "Eligibility". 
Applications which do not 
qualify shall be returned to 
the interested unit members. 
Qualifying applicants shall be 
forwarded to the Sabbatical 
Leave Application Panel 
outlined in 3.954.
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ARTICLE 3: LEAVES continued
3.954 The Sabbatical Leave Applica­

tion Panel shall be composed 
of seven (7) members. The 
membership of the panel shall 
consist of two (2 ) tenured 
teachers appointed by the 
Association; the District 
Department Chairperson and a 
School Department Chairperson 
of the subject matter area of 
the secondary applicant or two
(2 ) teachers from the grade 
level of the elementary 
applicant; three (3) 
administrators selected by the 
Superintendent or designee.
The Panel shall review all 
qualifying applications and 
forward them to the 
Superintendent with a 
recommendation for approval or 
denial. The Superintendent or 
designee shall serve as 
Chairperson of this Panel.

3.955 The Superintendent shall make 
recommendations to the Board 
of Education for final 
approval or denial no later 
than the first regularly 
scheduled meeting in March of 
each year preceding the 
beginning of the school year 
in which the leave is 
requested. Applicants shall 
be notified soon thereafter of 
the Board's decision.

3.956 The unit member who receives a 
sabbatical leave may request 
the leave be cancelled and 
return to District service. 
Such a request may be granted 
prior to the effective date of 
the leave or a semester break, 
provided a vacancy exists for 
which the unit member 
qualifies.
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ARTICLE 3: LEAVES continued
3.960 Compensation

Unit members who receive a sabbatical 
leave approval shall receive fifty per­
cent (50%) of the regular salary which 
would have been received, if continued 
service had been rendered. Compensation 
shall be contingent upon successful com­
pletion of the terms of sabbatical leave 
approval.

3.970 Method of Compensation
3.971 Unit members on sabbatical 

leave shall receive monthly 
warrants at the same 
intervals as other full-time 
unit members.

3.972 The unit member shall post a 
suitable bond guaranteeing a 
return to the service of the 
District for a two (2) year 
period following the 
completion of the leave.

3.973 The conditions of the bond 
shall be subject to State 
Education Codes, State Board 
of Education regulations and 
Orange County Superintendent 
of Schools' regulations.

3.980 Employee Status
3.981 Sabbatical leave shall count

toward the unit member's
retirement pursuant to the 
rules and regulations of
S.T.R.S. The annuity contri­
butions shall be deducted from 
the salary warrant in the 
usual manner.

3.982 Sabbatical leave shall count
as a regular period of service 
and shall not interrupt the 
unit member's progress on the 
salary schedule. Such a leave 
shall not affect, in any way, 
the unit member's permanent 
status.
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ARTICLE 3: LEAVES continued
3.983 Should the unit member become 

ill and unable to pursue the 
sabbatical leave project, the 
unit member may request the 
cancellation of the leave and 
ask for reinstatement on an 
illness leave basis, for the 
remainder of the school year. 
After reinstatement, should 
the unit member recover health 
sufficiently to return to 
service, a request for assign­
ment to the position 
classification held prior to 
the leave shall be honored if 
such an opening becomes 
available for the balance of 
that year.

3.990 Return from Sabbatical Leave
3.991 Upon return from a sabbatical 

leave, the unit member shall 
be reinstated to the position 
held at the time the leave was 
granted. For purposes of this 
provision, a "position" shall 
mean school or work location, 
elementary grade level or 
secondary department.

3.992 If the unit member requests a 
transfer to be effective upon 
return to service, such 
request shall be initiated and 
treated in the manner 
prescribed by the provisions 
of this Agreement (Article
4.100 - 4.300) .

3.993 No later than thirty (30) days 
after return to active duty, 
the unit member shall file 
with the District 
Superintendent or designee a 
written report to include: 
detailed data as to the 
activities of the unit member, 
together with the unit 
member's appraisal of the pro­
fessional value of the 
experience gained on leave and
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ARTICLE 3: LEAVES continued

3.1000

the manner in which such ex­
perience or knowledge gained 
may be used for the benefit of 
the District, its staff and 
its students.

3.994 Transcripts of- college and 
university work completed 
shall be supplied to the 
District.

3.995 The unit member's report shall 
be submitted to the 
Superintendent and filed in 
the unit member's permanent 
personnel file.

Other Leaves With Pay
3.1010 Professional Conference Program Par­

ticipation
Unit members who are invited to partici­
pate in an educational conference 
program of the State Board of Education 
or approved state or national 
professional association may be excused 
from District duties in order to attend. 
Approval of such leave may be granted by 
the Superintendent or designee.

3.1020 Appointment of Election to Service Club 
Office
Unit members who are appointed or 
elected to an office in a recognized 
Orange Community Service Club organiza­
tion may be absent for such purposes 
from District duties for not more than 
three (3) non-cumulative days of paid 
leave per school year. The unit member 
must receive prior written approval of 
the Superintendent or designee before 
taking said leave. If more than three
(3) days per year of paid leave are 
required, prior approval of the Board of 
Education shall be necessary.
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ARTICLE 3: LEAVES continued
3.1030 Governmental Declaration of Emergency

Unit members shall be provided leave 
with pay when ordered by a governmental 
authority through a declaration of 
emergency that the unit member is 
prevented from reporting to his/her work 
location. Unit members shall notify the 
District as soon as possible when this 
leave is required and shall provide a 
copy of the official order.

3.1040 Military Leave
A unit member shall be entitled to any 
military leave provided by law and shall 
retain all rights and privileges granted 
by law arising out of the exercise of 
military leave.

3.2000 Miscellaneous Leaves Without Pay
Except as provided otherwise, leaves without pay 
or any other benefits or elements of employment 
status may be granted unit members in accordance 
with the provisions of this section. Unit members 
may purchase through the District the same health, 
dental, vision and life benefits at the same rate 
afforded active unit members.
3.2010 Non-Educational Conference Attendance

Unit members may be granted a maximum of 
three (3) non-cumulative days of leave 
without pay per school year for non- 
educational conference attendance, for 
example: church, service clubs, etc.
Unit members shall submit requests to 
attend such conferences ten (1 0 ) working 
days in advance to the immediate 
supervisor and to the Superintendent or 
designee.

3.2020 National Voluntary Service Leave
Unit members may be granted up to two 
(2) years leave to join Peace Corps, 
VISTA, National Teachers' Corps or any 
national voluntary service organization 
whose program is approved by the State 
Department of Education. Time spent on 
such a leave shall count toward salary
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3.2030

advancement and seniority, but shall not 
include any other benefits or elements 
of employment status. Only permanent 
unit members may be granted more than 
one such leave in every seven (7) years.
Personal Leave
3.2031 Unit members shall be granted 

leave without pay for up to 
one (1 ) year in length upon 
submission of such leave 
request to the Superintendent 
or designee if such request 
fulfills the following 
criteria and provided the 
District can be assured of an 
adequate replacement teacher 
and that the timing of such 
leave will be arranged to 
provide continuity in the 
educational program.
a. The unit member has not 

had an unpaid leave for a 
five (5) year period.

b. The leave is for one of 
the following reasons:
1) A compelling family 

need (as determined 
by the unit member);

2) It is related to a 
need for rest and 
recuperation;

3) It is for the 
purpose of teaching 
in a foreign country 
or another state as 
an exchange teacher;

4) For professional 
study or research;

5) Travel related to a 
teaching assignment;
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3.2040

6 ) Care of a member of
the immediate family
who is ill;

7) Personal business.
c. Leaves under this

provision will be limited 
to a maximum of two (2 ) 
years in length.

3.2032 Unit members may be granted 
unpaid leave for up to one (1 ) 
year in length for other per­
sonal reasons. Leave requests 
must be submitted to the 
Superintendent or designee for 
approval or denial. Additional 
years may be granted upon 
request.

3.2033 Emergency Leave Unit members 
who have had a Personal Leave 
within the provisions of 
3.2031 and have exhausted 
provisions of Personal 
Necessity Leave may request 
from the Superintendent or 
designee additional unpaid 
personal emergency leave, up 
to 30 days in length.

Medical Leave
Upon request, unit members shall receive 
Medical Leave without pay in units of a 
semester duration up to one year in 
length. The District may require 
verification of a medical disability by 
a District appointed physician or 
licensed practioner at District expense. 
Such leave will be granted with the 
current health, dental, vision and life 
benefits.
3.2041 A unit member may not exceed a 

total of two (2) years Medical 
Leave benefits unless their 
claim is under STRS considera­
tion .
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3.2050

3.2042 An extension of the Medical 
Leave shall be granted to a 
unit member who has filed for 
STRS disability and whose 
claim is under consideration 
and a unit member shall 
receive up to an additional 
full year of Medical Leave 
benefits if the unit member 
can reasonably be expected to 
return to work as verified by 
the attending physician and 
the District appointed 
physician or licensed health 
advisor.

3.2043 In the event of a dispute 
between the two physicians in 
3.2042, a third physician 
mutually agreed upon by the 
unit member and the District 
shall be consulted, and whose 
decision shall be binding on 
both parties.

Salary Advancement Credit
Advancement on the salary schedule shall 
be based upon the number of days the 
unit member is in paid status. That 
number of days shall not be less than 
75% of the school year which is in 
session.
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ARTICLE 4: TRANSFERS
4.100 Definition

4.110 Transfer
A transfer is a change in school or work
site but within a position classifica­
tion in a field covered by the unit 
member's credentials. All transfers 
shall be made for just cause.

4.120 Seniority
For the purpose of this Transfer 
section, the term seniority shall be 
defined as the first date of paid 
service as defined by the Education Code 
for lay off purposes. The District 
shall maintain a current seniority list.

4.130 For purposes of this section, any 
administrative person who is reassigned 
to a unit position shall have equal 
rights and opportunities for transfer 
under these provisions when being 
reassigned into the bargaining unit.

4.200 Voluntary Transfer Requests
4.210 On or before March 1 of each year, a 

listing of the annual tentative 
vacancies including special requirements 
for that vacancy as established at the 
school site for which the District will 
be interviewing, shall be posted in a 
conspicuous place in all school 
buildings.

4.220 Said list shall specify a reasonable 
deadline date for filing requests for 
transfer and such vacancies shall not be 
filled prior to the expiration of the 
aforesaid deadline date.

4.230 Unit members shall be permitted to re­
quest transfers to any position within 
their classification and credential. 
Voluntary transfers to vacancies shall 
be made on the following basis:
4.231 The educational welfare of 

pupils.
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ARTICLE 4: TRANSFERS continued
4.232 The qualifications of the 

staff member as compared to 
the requirements of the 
position.

4.233 When the qualifications of the 
applicants are deemed equal, 
then seniority, as defined 
above, shall be used to break 
ties.

4.234 A record shall be maintained 
which would demonstrate the 
basis for making a selection 
of the employee(s) filling 
vacancy(s). Such record shall 
be maintained for a period of 
25 days following the filling 
of the position.

4.240 Unit members requesting transfer shall
submit the request for transfer form 
(supplied by the District) prior to 
March 1 of the year preceding the 
requested transfer.
4.241 The request shall be valid for 

positions open for six months 
after March 1 or until the 
tenth day of student 
attendance in the forthcoming 
school year.

4.242 Transfer forms in triplicate 
shall be made available at the 
District Office, the Personnel 
Division, or from the onsite 
administrator's office.

4.243 The transfer request shall 
bear the signature of the unit 
member's present administra­
tor. Such signature is an 
acknowledgement only that the 
administrator has been 
informed of the unit member's 
desire for transfer consider­
ation.

4.244 The unit member shall receive 
a signed and dated copy of the 
transfer request.
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4.245 Transfer requests may be with­

drawn by the unit member at 
any time.

4.246 Voluntary transfers shall not 
be made later than the tenth 
(1 0 ) day of student attendance 
following the first (1 ) day of 
classes of the following 
school year. This provision 
shall apply equally to unit 
members in both the 
traditional and year-round 
programs. Unit members in the 
Year-Round Program shall not 
be denied the right to 
voluntarily transfer into the 
traditional program after the 
start of year-round calendar, 
as long as they have complied 
with the provisions of this 
Article.

4.247 Unit members who have 
submitted transfer requests 
for two (2 ) consecutive years, 
and have not obtained a 
transfer, may request an 
individual conference with the 
Superintendent or designee and 
receive reasons why a specific 
transfer, for which the 
applicant interviewed, has 
been denied. The unit member 
may have an Association 
representative present.

4.248 Unit members assigned to middle schools 
will receive first preference for any 
vacancies which occur during mid-year at 
the senior high school level. In order 
to be eligible for such preferential 
consideration a middle school unit 
member must submit a transfer request in 
the month of December preceding the per­
iod of vacancy. The District Personnel 
Office will be responsible for preparing 
a list of such transferees, and will 
assure that such list is provided to 
each senior high school principal.
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4.300

4.400

Mutual Exchange of Positions
A unit member may initiate an exchange 
of assignment for one school year, 
providing there is agreement with the 
involved site and Personnel 
Administrators and the exchange unit 
members. At the conclusion of the 
school year, if all parties agree, the 
exchange of assignment shall become the 
current assignment of the exchanged unit 
members.

Involuntary Transfers
4.410 No unit members shall be involuntarily

transferred if another unit member at 
that work location volunteers and is 
subsequently transferred. Should a 
vacancy occur at the same work location 
for which the unit member to be 
involuntarily transferred is qualified, 
no involuntary transfer shall be made.

4.420 Involuntary transfers may be made for
the following purposes: the balancing
of certificated staff of the District or 
a school by considering the necessity of 
factors such as experience, race, ethnic 
background, sex, age, and English as a 
Second Language; a change of enrollment 
necessitating addition, transfer or 
deletion of staff; and the improved 
efficiency of the District. The 
District will not involuntarily transfer 
a unit member in an arbitrary or 
capricious manner, or without a 
reasonable basis in fact.

4.430 When selecting unit members to be in­
voluntarily transferred, the selection 
by the District shall be based upon:
4.431 The purposes as stated in 

4.420;
4.432 The unit member's area of com­

petence, including experience 
in the subject area, creden­
tial, major and minor area of 
study; and,
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4.440

4.433 When the above are equal when
applied to two (2 ) or more 
potential transferees, then 
the deciding factor shall be 
seniority in the District.

The building administrator shall utilize 
the following criteria when identifying 
unit members for potential involuntary 
transfer:

Step 1;
The principal/supervisor shall 
identify the grade/department 
to be reduced. The principal/ 
supervisor shall make a 
written request of all unit 
members, through the daily 
bulletin, asking if they would 
volunteer to be involuntarily 
transferred. If there are 
volunteers, they shall be 
transferred.
Step 2:
If there are no volunteers, the principal/supervisor shall 
determine which person in the 
grade/department to be reduced 
has least seniority in Orange 
Unified School District.
Step 3:
The unit member identified 
above shall be transferred 
unless he/she has experience 
in the District in another 
grade/department. He/she can 
"bump" a person with less 
seniority. This process can 
be repeated several times.
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Step 4:
Involuntary transfers shall be 
determined by the foregoing 
steps, except, if a principal 
/supervisor designates year­
book, school newspaper, coach 
of an athletic team, or drill 
team as a unique service, and 
this selection alters the 
process outlined above, then 
these steps shall be followed:
a) First, no more than three 

(3) unit members teaching 
in the same grade or 
department, which is 
designated to be subject 
to involuntary transfer, 
may be declared to 
provide a unique service. 
When a unit member, who 
provides the unique 
service is designated for 
transfer by step 2 above, 
then the following steps 
(b-d) shall apply:

b) Every unit member at the 
site affected would 
receive a written notice 
through the daily 
bulletin asking if they 
would like to perform the 
designated unique 
service.

c) If, there is a qualified* 
volunteer, then the 
volunteer shall perform 
the unique service and 
the least senior employee 
as determined by Step 2 
above shall be trans­
ferred .

d) If no volunteer can be 
found, then the more sen­
ior employee not desig­
nated to provide the 
unique service shall be 
transferred.
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4.450

*A qualified volunteer is 
one who has or can 
demonstrate competence 
for the position or who 
has requisite paper 
certification or 
confirmation of an 
ability to perform the 
service.

If an involuntary transfer is deemed 
necessary, the unit member designated 
for transfer shall be given a choice of 
all open positions in the District which 
qualify under the criteria in 4.430 
above. The unit member may request the 
positions, in order of preference, to 
which the unit member desires to be 
transferred.
4.451 Unit members who are involun­

tarily transferred for any 
reason outlined in this Agree­
ment and, once having selected 
a building assignment at the 
new location, shall not have 
their teaching assignment al­
tered in any manner during the 
first school year following 
said involuntary transfer, 
unless requested by the unit 
member or, unless it is 
administratively impossible to 
maintain the position as 
selected.

4.452 If the building administrator/ 
supervisor of a building deems 
it necessary to alter the 
selected assignment, the 
District shall send written 
notification to the affected 
member and the Association as 
soon as possible, outlining 
the need to make the change.
No change shall be made until 
the affected member and 
his/her representative has had 
the opportunity to meet and 
discuss the necessity for the 
change.
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4.460

4.470

4.480

4.453 The unit member or the
Association must contact the 
supervisor within ten (1 0 ) 
days following the date of the 
notification outlined in 4.452 
and no later than five (5) 
days before th-e opening of 
school. The notice shall be 
mailed in a timely manner to 
allow a reasonable time for 
the unit member and/or 
Association to respond.

A unit member subject to an involuntary 
transfer may request a meeting with the 
Superintendent or designee(s) and the 
immediate supervisor at which time the 
unit member shall be notified in writing 
of the reasons for said transfer. The 
unit member shall be given an 
opportunity to discuss alternate methods 
for meeting the needs of the District. 
The unit member may have an Association 
representative present at such meeting.
The District shall place a form letter 
in the personnel file of the 
involuntarily transferred unit member 
stating the reasons for the transfer and 
that the transfer in no way is intended 
to suggest or imply unsatisfactory 
performance of that unit member. A 
signed copy of that letter shall be 
given to the unit member.
Upon written request, a unit member 
affected by an involuntary transfer 
shall have the first right to return to 
the position from which he/she was 
transferred, should such a vacancy 
exist.
4.481 Said right shall not exist 

beyond the school year subse­
quent to the year in which the 
involuntary transfer took 
place.

4.482 Should the unit member still 
desire to be returned to the 
previous position, the written 
request shall be reviewed and
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first consideration shall be 
given to the transferee.

4.483 "Position" in 4.480 herein, is
to mean school or work loca­
tion .

Unit members shall not be involuntarily 
transferred in two (2 ) consecutive 
school years.

4.490 a. Unit members, who are involuntarily
transferred at the beginning of, or 
during, the school year, shall be 
granted upon request, at least two (2 ), 
or as many as three (3), school days 
released time to effect the change. The 
Superintendent or designee shall handle 
such requests. The District shall 
provide assistance from non-teacher 
personnel for packing and transporting 
supplies and materials of the unit 
member.
b. When an involuntary transfer takes 
place transferring a unit member from 
secondary to elementary or elementary to 
secondary, the District will provide for 
additional non-student days for the unit 
member in order to take advantage of 
inservice opportunities, as mutually 
determined by the District and unit 
member.

4.500 Administrative Transfer
4.510 A transfer may be made by the District

for any of the following reasons:
4.511 To provide opportunity to

evaluate a unit member in a 
different school or location 
subsequent to an overall 
unsatisfactory evaluation;

4.512 To improve learning
conditions;

4.513 To enhance betterment of the
school/District; or,
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4.600

4.514 To reassign members of the
immediate family.

4.520 Unit members, who are administratively
transferred at the beginning of, or dur­
ing, the school yê ar, shall be granted 
upon request, at least two (2 ), or as 
many as three (3), school days released 
time to effect the change. The Superin­
tendent or designee shall handle such 
requests. The District shall provide 
assistance from non-teacher personnel 
for packing and transporting supplies 
and materials of the unit member.

4.530 When an administrative transfer takes
place transferring a unit member from 
secondary to elementary or elementary to 
secondary, the District will provide for 
additional non-student days for the unit 
member in order to take advantage of 
inservice opportunities, as mutually 
determined by the District and unit mem­
ber .

4.540 Members of the immediate family shall
not normally be assigned to the same 
school or work location and any 
adminstrative transfer pursuant to such 
rule may be made to coordinate with the 
normal breaks within the school year.

4.550 Unit members transferred by the ad­
ministrative transfer provision of this 
contract may request, and shall receive, 
a written statement containing the basis 
for transfer. Unit members may request, 
and shall be granted, a meeting with the 
Superintendent or designee to discuss 
the proposed transfer. The unit member 
shall be permitted to have an 
Association representative present.

Involuntary Transfer/Paycheck Schedule
The District shall make every effort to see that 
unit members who are involuntarily transferred 
from the Year-Round Program to the Traditional 
Program, or vice-versa, due to an involuntary 
transfer pursuant to the provisions of Articles 
4.400, 4.500 or 4.700, do not suffer an 
interruption of the scheduled receipt of paychecks
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different from that which would have occurred had 
the involuntary transfer not taken place. If it 
appears there will be an interruption due to 
processing requirements or problems with the 
County Department of Education, the District shall 
attempt to provide a paycheck from its accounts to 
prevent the interruption.

4.700 Layoff and Reassignment
4.710 Reassignment

4.711 For purposes of this 
provision, "reassignment" 
shall be defined as a change 
to a different program and/or 
a movement from one work site 
to another work site which 
results from certificated 
layoffs pursuant to Education 
Code Section 44955 and which 
may be necessary to assure the 
retention of certificated unit 
members with seniority greater 
than those being laid off.
This definition specifically 
excludes any transfer or 
change in program assignment 
which does not result from the 
District's obligation to 
reassign pursuant to the 
Education Code.

4.712 Any unit member scheduled to 
be reassigned shall be 
entitled to a written notice 
of such reassignment within 
ten (1 0 ) calendar days of the 
effective date of such 
reassignment; and in addition, 
upon request, will be entitled 
to a conference with the 
Superintendent or designee 
regarding the reassignment, at 
which time the unit member 
will be provided with the 
reason(s) for the reassignment 
and with the opportunity to 
discuss such.
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4.720 Reassignment Due to Program Reduction/

Elimination
Unit members who are serving in a posi­
tion of counselor, media specialist, 
psychologist, elementary music teacher, 
or school nurse, shall be reassigned to 
a teaching position should a reduction 
in any of these positions be required 
pursuant to provisions of the Education 
Code. Should a reduction be required, 
unit members, serving in any of the 
positions listed in this provision, 
shall be reassigned to teaching 
positions; with the least senior unit 
member (see below), within the area to 
be reduced, being reassigned first.
Unit members so reassigned, shall be 
maintained on a list for possible recall 
to the position they previously held, in 
inverse order of their reassignment, 
should a vacancy occur or a newly 
created position be established, in 
their former area of service. In 
accordance with provisions in the 
Education Code, it is understood that if 
there is to be a District-wide layoff, 
in conjunction with program or position 
reduction(s), that temporary unit 
members shall be laid off, prior to any 
layoff of probationary or permanent unit 
members.
The term "seniority," as used within 
this provision (i.e. based upon service 
within a position), only applies to this 
provision (4.720) and then, only applies 
to effect the reassignment out of the 
positions listed herein, and to 
guarantee the recall rights of unit 
members, to those positions, previously 
held, prior to position reduction.
In all other provisions of this 
agreement and by all other under­
standings and agreements of the parties 
established by past practice, the term 
"seniority" shall mean seniority within 
the District, as described in Article 
4.120.
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4.730 Layoff

Upon request, the District will meet and 
negotiate with the Association regarding 
any impact that a layoff pursuant to the 
Education Code may have upon mandatory 
subjects of meeting and negotiation. 
Specifically excluded from this require­
ment shall be the decision itself to 
layoff and any of the procedural or sub­
stantive requirements set forth in the 
Education and Government Codes.

4.800 School Closure Transfers
4.810 The District shall provide supplies for 

moving materials and will provide assis­
tance from non-teaching personnel for 
packing and transporting materials per 
section 4.490 of the agreement.

4.820 The above services shall be provided at 
both the closed school and the receiving 
school.

4.830 Unit members from the closed school 
shall be given up to 12 hours at the 
miscellaneous hourly rate to effect the 
move and relocation of supplies and 
materials. The use of such time shall be 
arranged with the building principals. 
The unit member shall be responsible for 
the supervision of the packing, labeling 
and, when appropriate, unpacking of all 
items in their classroom which are to be 
transferred to the receiving site.

4.840 Unit members at the receiving site shall 
be given up to 12 hours of time at the 
miscellaneous hourly rate to effect room 
relocation. Use of such time to be 
arranged with the building principal.

4.850 The District Department Chair, the 
School Department Chair and the 
Categorical Manager if appropriate, 
shall be responsible for supervising the 
distribution of equipment and supplies.
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4.900

4.860

4.870

4.880

4.890

The District Department Chair shall be 
given up to 12 hours at the 
miscellaneous hourly rate to effect the 
relocation of equipment and supplies. 
Such time shall be arranged with the 
Director of Instruction.
The District will request parents at the 
closed school to designate their school 
of attendance for the coming school year 
by no later than May 15th. District 
staff will develop class lists as usual 
for the coming school year.
Involuntary transfers of unit members 
will be identified by the existing 
schools per Section 4.400 of the 
agreement during this school year.
In the event a unit member from the 
closed school does not wish to be 
involuntarily transferred to the 
receiving school, they may volunteer to 
be involuntarily transferred and will 
participate in the involuntary transfer 
site selection pool.

School Closure Transfer/Stipended Positions
4.910 The School Department Chair at the 

closed school and the receiving 
school(s) shall be given up to 12 hours 
at the miscellaneous hourly rate to 
effect the relocation of equipment and 
supplies. Such time shall be arranged 
with the building principal.

4.920 In the case of school closures, prin­
cipals at schools receiving the faculty 
from closed school sites shall determine 
which unit members shall be appointed to 
stipend positions including department 
chairs and coaching positions.
Selection of stipend positions for unit 
members shall be in direct proportion to 
the percentage of new students being 
brought into the school site as a result 
of school closure. This percentage 
guarantee shall exist for one year only. 
In the event there is only one applicant 
for a stipend position, the individual 
who has applied shall receive the
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position. Further, the principal's 
selection of stipend head coaching 
positions shall be made in a similar 
manner. Unit members at the school site 
shall receive priority consideration for 
stipend positions. No walk-on coaches 
shall fill positions if there is an on­
site unit member who wants to fill the 
position. (A "walk-on" coach is con­
sidered a non unit member for purposes 
of this article only.)

4.930 Any candidate not selected for a stipend 
position may request an individual 
conference with the Superintendent or 
his/her designee and receive specific 
reasons, in writing, why he/she was not 
selected for the stipend position. The 
unit member may have an Association 
representative present. If a candidate 
who was denied a stipend appointment 
believes the denial was arbitrary or 
capricious, that candidate may file a 
grievance at Level II of the grievance 
procedure.
A candidate not receiving an appointment 
shall have first opportunity at extra 
pay positions for the school year 
immediately following the school's 
closure.

4.1000 Staff/Program Relocation Transfers
Unit members who are transferred due to program 
relocation shall receive up to eight (8 ) hours at 
miscellaneous hourly rate to effect the move and 
relocation of supplies and materials. Further, 
each unit member so transferred shall receive the 
assistance of non-teacher personnel for packing 
and transporting supplies and materials of the 
unit member.

4.1100 School District Restructuring/Reorqanization
Transfers
The District and the Association will negotiate 
the impact on the mandatory subjects of bargaining 
of any school district restructuring or 
reorganization prior to the date of any 
restructuring and/or reorganization.
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ARTICLE 5: SAFETY CONDITIONS
5.100 Dangerous Working Conditions

5.110 Unit members shall be responsible for
making a written report to the immediate 
supervisor regarding any unsafe, hazar­
dous, unhealthy, or potentially 
dangerous working conditions. If the 
danger is immediate, an oral report 
shall be sufficient. If such a report 
is properly registered with and verified 
by the supervisor, the condition causing 
the hazardous, dangerous or unsafe 
working condition, if possible, shall be 
removed as soon as feasible. If this is 
not possible, the unit member shall be 
relocated in a nonhazardous work 
location.
The District shall provide a written 
statement to the affected unit member 
within four days following receipt of 
the report which indicates the status of 
the complaint with possible solutions 
and/or estimated timelines.

5.120 Unit members will not be required to 
operate laboratory or industrial arts 
classes in environments that pose a 
safety or health hazard to themselves or 
their students. Teachers will file a 
report with recommendations to correct 
the hazards with their immediate super­
visors. Immediate steps shall be taken 
to remove the hazard.

5.130 Teachers may, with the principal's
knowledge, temporarily limit a student's 
participation in hazardous activities if 
they cannot demonstrate safe and proper 
use of equipment and/or materials.
The District shall provide alternative 
instruction to prepare the student for 
safe and knowledgeable use of the equip­
ment and materials.
The District shall be responsible for 
providing the instruction and/or 
learning materials for the student if 
the student is bilingual.
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5.140 Unit members who work in isolated work 

site(s) or locations, shall have an 
alarm/communication (telephone) device 
which will permit the unit member(s) to 
contact their administrator or other 
appropriate personnel in case of 
emergency. In addition, a unit 
member(s) assigned to a Special 
Education Program and located in an 
isolated location, shall be assigned the 
equivalent of a full-time aide.

5.200 Worker's Compensation Report
Upon request, the Association shall be provided a 
comprehensive report of all unit member Worker's 
Compensation claims reported to the District.

5.300 Student Control
5.310 Within the scope of employment, a unit 

member may use the amount of physical 
control over pupils which is reasonably 
necessary to maintain order, to protect 
oneself, to protect property, to protect 
the health and safety of pupils or to 
maintain reasonable, proper, and 
appropriate conditions which are 
conducive to learning.

5.320 Verbal and Physical Abuse
Unit members shall immediately report 
cases of assault or verbal abuse 
suffered by them in connection with 
their employment to the principal or 
other immediate supervisor and to the 
local police department. Such 
notification shall be immediately 
forwarded to the Superintendent or 
designee. The Superintendent or 
designee shall act in appropriate ways 
as liaison among the unit member, the 
police, and the courts.
The District shall take appropriate 
action whenever a unit member, while 
acting within the scope of assigned 
duties, is willfully, verbally, 
physically attacked, or harassed by 
another person or persons.
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5.400 Personal Property Loss/Reimbursement

5.410 Provided the loss is in excess of thirty 
dollars ($30.00), the District shall 
reimburse the unit member in an amount 
no greater than the replacement value, 
up to three hundred dollars ($300.00), 
for any theft, damage, or destruction of 
personal property of the unit member 
while on duty in the school, on the 
school premises, or on a school- 
sponsored activity. If the loss is in 
excess of thirty dollars ($30.00), the 
District shall reimburse unit members up 
to a maximum of six hundred dollars 
($600.00), for any damage to the unit 
member's vehicle while on duty in the 
school, on the school premises, or on a 
school-sponsored activity. A unit 
member may petition the District for 
reimbursement beyond the stated limit 
and the Superintendent or designee will 
review each request and exercise his/her 
discretion on each case.

5.420 For the intent of this section,
"personal property" is defined as 
eyeglasses, hearing aids, dentures, 
watches, or articles of clothing, or a 
vehicle which is damaged while legally 
parked on or adjacent to school property 
during normal working hours or when used 
in specific assignments made by the 
immediate supervisor. Other property 
damage will be reimbursed only if it is 
equipment used for educational purposes, 
and prior to such use, the immediate 
supervisor provides written approval, 
and in addition, the equipment is 
registered with the immediate super­
visor. Such registration shall consist 
of a record of the following informa­
tion: a description of the equipment,
including any serial or model number, 
manufacturer name and brand; and agreed 
upon replacement value; and the length 
of time such equipment will be allowed 
at the school site and covered by the 
reimbursement provision.
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ARTICLE 5: SAFETY CONDITIONS continued
5.430

5.440

5.450

5.460

A unit member filing a claim pursuant to 
this section shall file said claim on 
the District prepared claim form no 
later than one (1) working day following 
the damage or loss of the property in 
question. The District retains the 
right to inspect all damaged property 
and to require full disclosure of 
witnesses, prior conditions, and full 
description and serial numbers of 
damaged or stolen property.
In case of theft, a police report of the 
incident shall be made prior to con­
sideration of any reimbursement.
In the event unit members are reimbursed 
pursuant to this section, the District 
shall, to the extent of such payments, 
be subrogated to any right of the unit 
member to recover compensation for such 
damaged or stolen property. The 
District may file and prosecute an 
action to enforce its subrogation right 
in the small claims court if the amount 
of the claim is within the court 
monetary jurisdiction or may enforce its 
subrogation right in any other court of 
competent jurisdiction.
During times of disaster, unit members' 
responsibilities shall be as mutually 
agreed upon in the District's Disaster 
Preparedness Plan.
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ARTICLE 6: HOURS
6.100

6.200

6.300

6.400

6.500

The work day for full-time unit members shall con­
sist of the regular hours and duties which were 
normally in existence District-wide at the time of 
the execution of this Agreement which among other 
items includes (1 ) the time required to prepare 
for and implement appropriate educational 
strategies; (2 ) a minimum on-site time of no more 
than 30 minutes prior to the time pupils normally 
begin classes; and (3) a reasonable amount of time 
after the regular release time of pupils which is 
necessary to complete those duties and respon­
sibilities which require a unit member to be at 
the work site.
6.110 The OUEA and the OUSD will investigate

complaints of unit members who contend 
that building site administrators are 
imposing requirements through scheduling 
or otherwise, which would cause an 
increase in the workday beyond the 
estalished past practice for the site 
and/or this Agreement.

The work day for part-time unit members shall be 
determined on a prorated basis. The work day for 
counselor bargaining unit members shall be eight 
(8 ) hours including a thirty (30) minute lunch 
period.
Unit members who are elementary teachers shall 
observe a work day which is uniform at each 
elementary school work site, except that 
individual unit members may voluntarily arrange 
with the site administrator a preparation period 
in the morning portion of the work day. Unit 
members who arrange such morning preparation 
periods must attend all faculty, grade level and 
other staff meetings as requested by the site 
administrator.
The work schedule for unit members with 
assignments requiring travel shall be determined 
by the unit member's immediate supervisor 
subsequent to the advice of the unit members 
involved; provided that such work schedules shall 
not exceed those of the regular classroom teacher.
Each full-time unit member will receive a minimum 
thirty (30) minute duty-free lunch period per day, 
plus an adequate amount of time as scheduled by
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ARTICLE 6: HOURS continued

6.600

the school management in order to provide 
traveling to and returning from the established 
lunching area.
Teacher Preparation Time
6.610 Preparation time shall be that portion 

of the day which is set aside for the 
purposes of: preparation of and
planning for instructional strategies to 
be used in the teaching process; staff 
development; or other school-related 
activities which the principal and staff 
determine to be viable use of time. If 
a teacher wishes to have a preparation 
period scheduled on parent conference 
days, the teacher shall so notify the 
principal prior to the establishment of 
the master conference schedule in 
sufficient time to establish the 
preparation period.

6.620 Except for driver education teachers, 
full-time classroom teachers shall be 
provided with the equivalent of weekly 
preparation periods as follows: 
elementary level— five (5) periods of 
forty (40) minutes duration; middle 
school level— five (5) periods of forty- 
five (45) minutes duration; senior high 
level— five (5) periods of fifty (50) 
minutes duration.
6.621 The OUSD and the OUEA agree 

that the intent of Article 6 
Section 6.620 is to provide 
unit members with a conference 
period consistent with past 
practice. Further that coun­
selors, media specialists, 
work experience coordinators 
shall have conference periods 
the same as regular classroom 
teachers.

6.622 It is mutually recognized that 
unanticipated enrollment may 
require adding additional 
teaching periods to resolve 
staffing and other related 
class size problems.
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ARTICLE 6:

7

HOURS - continued
6.623 The District agrees the 

secondary conference period, 
as defined in Article VI, 
shall only be utilized upon 
determination by the 
Superintendent or Assistant 
Superintendent, Secondary, 
with prior notification and 
discussion with OUEA, that 
reasonable efforts have been 
made to resolve staffing 
problems by consideration of 
alternatives listed in 6.624 
below.

6.624 There shall be a priority 
order for adding additional 
periods to a master schedule. 
Within a specific subject 
area, the following 
alternatives would be 
considered in the order 
presented:
a. Balance classes to avoid 

additional sections.
b. Part-time employees would 

be given additional 
periods until they 
reached the full time 
status.

c. The master schedule would 
be reviewed with the 
possibility of 
rearranging the 
individual teacher 
assignments within or 
among departments.

d. Examine the possibility 
of shared staff among 
schools using part-time 
employees from another 
school.

e. Where applicable, create 
a combination class.
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6.700

6.800

6.900

6.1000

6.1100

f. Employ an additional 
staff member, even if 
part time.

g. Employ Instructional 
Aides.

h. Increase the workload of 
"volunteer" teachers 
beyond 5/5 at the high 
school or 6 / 6 at the 
middle school.

6.630 Unit members assigned to special educa­
tion assignments may, with the approval 
of the Superintendent or designee, be 
granted released time for the purpose of 
writing IEPs or for conducting IEP 
conferences.

Where it is necessary to assign teachers with 
pupil supervision responsibilities, the management 
will utilize volunteers for such responsibilities 
prior to finalizing assignments. Such assignments 
shall be made in a fair and equitable manner.
Substitute teacher time shall be provided to 
release unit members to participate in 
District-approved innovative instructional 
programs such as School Improvement Programs 
(S.I.P.).
Unit members will not be required to designate 
their exact time of arrival at and departure time 
from the work site; except, however, in cases of 
observed chronic lateness of arrival or early 
departure, such unit members can be required to 
indicate to the site administrator the exact time 
of arrival at and departure from the work site.
The District agrees to establish a Joint Committee 
to study middle school extra duty assignments in 
order to ensure equitable work loads in all middle 
schools.
The regular work year for regular classroom teach­
ers shall consist of 185 work days for each year 
of this Agreement as set forth in Appendix FI, F2, 
F3, F4, F5, and F6 .
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ARTICLE 6: HOURS continued
6.1200 The teacher instructional time shall be as 

follows:
6 . 1 2 1 0 Kindergarten shall be 181 days of 200 

instructional minutes per day.
6 . 1 2 2 0 Grades 1-3 shall be 171 days of 285 in­

structional minutes per day with 10 
minimum days as prescribed by state law.

6.1230 Grades 4-6 shall be 171 days of 305 in­
structional minutes with 10 minimum days 
as prescribed by state law.

6.1240 Grades 7-8 shall be 178 days of 366 in­
structional minutes per day with 3 mini­
mum days as prescribed by state law.

6.1250 Grades 9-12 shall be 175 days of 366 
instructional minutes per day with 6 
minimum days as prescribed by state law.

6.1260 A minimum instructional day for the pur­
pose of determining student grades shall 
be scheduled as follows:

a) At or near the end of the 
first quarter for all students 
in grades K-12.

b) At or near the end of the sec­
ond quarter for all students 
in grades K-6 .

c) At or near the end of the 
third quarter for all students 
grades K-12.

d) On the last student day of the 
year in grades K-12.

6.1270 There shall be five (5) minimum instruc­
tional days in grades 1 - 6 for parent 
conferencing after the close of the 
first quarter.

6.1280 The District shall make a good faith 
effort to provide a minimum day for only 
the required number of consecutive 
minutes, as required by state law.
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6.1300

6.1400

6.1500

6.1600

6.1290 A minimum day for the purpose of 
administering final semester 
examinations at the senior high school 
shall be scheduled as follows:
a) The

the
final two instructional 
end of first semester.

days at

b) The
the

final two instructional 
end of second semester.

days at

Unit members shall be provided non-instructional 
days as follows:
6.1310 Elementary schools shall have two non- 

instructional days prior to the opening 
of school with one additional 
non-instructional day at or near the end 
of first quarter for purposes of 
conferencing. Additionally, there shall 
be one non-instructional day at the end 
of the second semester.

6.1320 Secondary schools shall have two
non-instructional days prior to the 
opening of school and one non-instruc­
tional day at the end of each semester.

Participation by unit members in the outdoor 
education program shall be voluntary.
6.1410 At the beginning of each school year the 

District will forward to the appropriate 
Orange County Department of Education 
officials written notification of the 
terms and conditions of this Agreement.

6.1420 The purpose of the notification is to
acquaint the Orange County Department of 
Education with the rights and benefits 
accorded under this agreement and the 

- District's expectation that these rights 
and benefits will be maintained while 
unit members are participating in the 
outdoor education program.

Provisions for R.O.P. unit members shall be 
according to Appendix B6 .
Provisions for Driver Training unit members shall 
be according to Appendix J.
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ARTICLE 6: HOURS continued
6.1700 Elementary/Secondary Report Cards

All grade reporting shall be computerized.
6.1710 Elementary Report Cards

The parties agree to establish a joint 
study committee composed of four repre­
sentatives chosen by the District and 
four representatives chosen by the 
Association. Reasonable released time 
shall be granted the four Association 
representatives. The joint study 
committee shall review the existing card 
and make their recommendation to the 
Superintendent by no later than 
January 1, 1990.

6.1720 Secondary Report Cards
The parties agree to establish a joint 
study committee composed of four repre­
sentatives chosen by the District and 
four representatives chosen by the 
Association. Reasonable released time 
shall be granted the four Association 
representatives. The joint study 
committee shall review the existing 
cards and make their recommendation to 
the Superintendent by no later than 
January 1, 1990. The Middle School and 
High School cards do not have to be the 
same card.

6.1730 The District and the Association shall 
bargain any changes in the elementary 
and secondary report cards.

6.1800 Traditional Year School
Grades are due to the appropriate office by the 
end of the noon hour on the second working day 
following the end of the quarter. Fourth quarter 
grades are due by 3:00 p.m. on the unit member's 
final work day.

6.1900 Year-Round School
Grades are due to the appropriate office by the 
end of the noon hour on the last day of the 
quarter. Fourth quarter grades are due by 3:00 
p.m. on the unit member's final workday.
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ARTICLE 6: HOURS continued
6.2000 Extended day reading shall be established only on 

a voluntary basis by the teaching staff at each 
(K—3) grade level by majority vote of teachers at 
each grade level. Teachers may participate in 
voluntary programs to minimize class sizes during 
reading periods in the primary grades.

6.3000 It shall be the responsibility of the District to 
see that there are sufficient qualified substitute 
teachers available to completely staff the schools 
at the designated operating level at all times. 
However, if this is not possible:
6.3010 Unit members may be requested by the 

site administrator or designee to 
voluntarily serve as a substitute 
teacher during their conference period 
if no regular substitute is available to 
cover the class.

6.3020 Unit members do not have to accept such 
substitute assignments and may in no way 
be penalized for refusing to serve as a 
substitute.

6.3030 Unit members who accept a substitute
assignment under this provision shall be 
compensated at the miscellaneous hourly 
rate of pay. Such compensation shall be 
in addition to the unit member's regular 
salary. Payment for substitute service 
shall be included in the unit member's 
regularly scheduled paycheck.

6.3040 Upon approval of the principal, middle 
school counselors shall be paid the 
miscellaneous hourly rate for holding 
meetings after the normal work day to 
meet with parents regarding the results 
of proficiency tests. The limit per 
middle school shall be five hours per 
school year, per counselor. Hours will 
be prorated for those counselors who are 
employed less than full time.

6.4000 Bilinqual/ESL Materials Committee
The Association and the District shall establish a 
committee to review, and recommend instructional 
materials to be developed and/or equipment to be 
purchased for bilingual and ESL classes. The
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ARTICLE 6: HOURS continued

6.5000

committee shall develop a timeline for ordering 
instructional materials and/or equipment to ensure 
their availablilty prior to the beginning of the 
school year. This committee shall be comprised of 
four members appointed by the OUSD and four 
members appointed by the OUEA. Members of this 
committee shall be appointed annually.
The District and the Association shall bargain the 
impact of the OUSD plan for staffing programs 
designed for Limited English Proficient Students.
Grading Proficiency Examinations
Unit members shall have the option of using non­
work days to serve as readers for grading English 
proficiency examinations and shall be paid the 
District's substitute rate. The reading 
service shall be completed within ten (1 0 ) 
calendar days following administration of the 
test.
Unit members shall continue to have the right to 
receive released time during the school day to 
grade proficiency examinations.
The procedure for implementation of the reading 
schedule shall be established by the unit members 
involved with the final plan approved by the 
building principal.
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ARTICLE 7:

7.100

7.200

EVALUATION PROCEDURES/PERSONNEL FILES/PUBLIC 
COMPLAINTS
All unit members shall be evaluated by a 
principal, assistant principal, immediate 
supervisor, or a person with line responsibility 
who is assigned by the Superintendent or designee 
to conduct an evaluation. In cases where a unit 
member is assigned more than one work site, an 
official evaluator shall be designated by the 
Superintendent or designee prior to the first day 
of student attendance.
Frequency
The evaluation and assessment of the performance 
of unit members shall be made on a continuing 
basis. Each unit member shall receive an annual 
evaluation of his/her performance according to the 
provisions of this section.
The sequence of evaluation shall be set forth in 
the schedule below:
A. Group and/or individual Pre-School

orientation given to 
those scheduled for evalu­
ation .

B. Submit job targets for 
evaluator review. Joint 
planning conference.

C. Conference to review 
"job targets" and estab­
lish agreement. Discus­
sion of appraisal actions 
to be taken.

By mid-October

By last working 
day of October

D. Unit member and evaluator 
working together in 
"target" fulfillment.

November to 
April 15

E. Self-evaluation. Unit By April 15
member reviews year's work 
and makes self-assessment 
of target achievement and 
submits results to evaluator.

F. Appraisal by evaluator. As- By April 30
sessment is made of unit 
member's achievements.

G. Evaluation conference. By May 10
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ARTICLE 7:_____EVALUATION PROCEDURES/PERSONNEL FILES/PUBLIC
COMPLAINTS - continued
H. Deadline to complete and By May 31

submit any supplemental
materials.

I. Unit member commences pre- By May 31
liminary planning for forth- .
coming year.

J. For unit members in a year-round program, the
evaluation shall be as follows: thirty (30)
days following start of employment for C. 
above; sixty (60) calendar days prior to the 
end of the school year for E. above; thirty 
(30) calendar days prior to the last school 
day for G. above and twenty-five (25) calen­
dar days prior to the last school day for H. 
and I. above.

7.300 The District will maintain for the duration of
this Agreement, the evaluation procedures, includ­
ing the "Appraisal Process" (Appendix L) which 
were in existence at the time of the execution of 
this Agreement. The final evaluation summary for 
regular classroom teachers shall be completed on 
the evaluation form which is attached as Appendix 
G and incorporated herein by reference.

7.400 Except for counselors, psychologists, media
specialists, and nurses, there shall be at least 
one formal observation meeting scheduled by the 
evaluator and the unit member. All formal 
observation shall be at least thirty (30) minutes 
duration. Observations of less than thirty (30) 
minutes shall be considered an informal 
observation. A conference will be conducted by 
the evaluator with the unit member within a 
reasonable period of time following the formal 
observation. As soon as possible the unit member 
will be given a written summary of the conference 
and/or observation. The unit member may request 
an Association representative to be present at any 
evaluation conference likely to affect his/her job 
status.

7.500 Except in cases of emergency, failure on the part
of the evaluator to comply with the evaluation 
time limits specified will result in the elimina­
tion of the final evaluation form from placement 
in the personnel file. Except in cases of
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COMPLAINTS - continued
emergency, failure of the unit member to comply 
with the time limits specified herein will result 
in an unsatisfactory evaluation.

7.600 Unit members shall not receive a derogatory or
negative rating in any area unless' prior written 
notification of a need for improvement has been 
given. Only evaluations conducted according to 
this Agreement may be kept in the personnel file.

7.700 Personnel Files
7.710 Materials in the personnel files of unit

members which may serve as a basis for 
affecting the status of their employment 
shall be made available for the inspec­
tion of the person involved.
7.711 Unit members shall have the 

right to inspect such 
materials upon request, 
provided that the request is 
made at a time when such unit 
member is not actually 
required to render services to 
the District.

7.712 A unit member may have an 
Association representative 
present when inspecting the 
personnel file or may 
authorize in writing an 
Association representative to 
review the file.

7.713 Information of a derogatory 
nature shall not be entered or 
filed unless and until the 
unit member is given notice 
and an opportunity to review 
and comment thereon. A unit 
member shall have the right to 
enter, and have attached to 
any such derogatory statement, 
his/her own comments thereon. 
Such review shall take place 
during normal business hours 
and the unit member shall be 
released from duty for this 
purpose without salary 
reduction.
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COMPLAINTS - continued

7.714 Inappropriate Materials:
If the employee believes that 
material to be placed in 
his/her file is inappropriate 
or in error, the employee may 
receive adjustment, provided 
cause is shown by mutual 
agreement with the prin- 
cipal/supervisor or through 
the grievance procedure, 
whereupon, the material will 
be corrected or expunged from 
the file.

7.715 Unit members may request that 
material(s), other than con­
fidential placement infor­
mation, which are four (4) 
years old or more, be removed 
from the personnel file. Said 
request shall be granted to 
the extent that the request is 
compatible with the existing 
State Law.
Unit members wishing such 
documents removed shall submit 
a written request to the 
Superintendent or designee 
identifying the documents by 
including:
1 ) type of document; e.g. 

memo, letter, evaluation, 
etc.2 ) date of origination

3) name of originator
4) any other identifying 

information not later 
than the day following 
receipt of the request, 
the documents will be 
removed and forwarded to 
the unit member.

7.716 The District shall keep a log 
in the personnel file indicat­
ing administrators, except for 
Superintendents and Admin­
istrators in the Personnel
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Office, who have requested to 
examine a personnel file as 
well as the dates the requests 
were made. The log shall be 
available for review by the 
unit member or•authorized 
Association representative.

7.800 Public Complaints
7.810 Investigation of official complaints 

which could reasonably affect the 
evaluation of unit members shall be 
conducted only if complaints are 
submitted in writing. Complaints shall 
be directed initially to the unit 
member's immediate supervisor with a 
copy to the Superintendent or designee.

7.820 A meeting of all concerned parties shall 
be scheduled at the option of the 
administrator, unit member or 
complainant to review the complaint. If 
the complainant refuses to attend the 
scheduled meeting, the complaint shall 
not thereafter be used to affect the 
evaluation of a unit member.

7.830 The unit member may make a written 
response to be attached to the written 
complaint.
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ARTICLE 8: GRIEVANCE PROCEDURE
8.100 Definitions

A "grievance" is an allegation by a unit member 
regarding a violation or misapplication of the 
specific provisions of this Agreement. Actions to 
challenge or change the policies, regulations or 
matters outside of the Agreement are not within 
the scope of this procedure, and review shall be 
taken under separate processes.
A "day" is a day in which the unit members are 
scheduled to work as set forth in this Agreement. 
The "immediate supervisor" is the lowest level 
administrator having immediate jurisdiction over 
the grievant and who has been designated by the 
District to adjust grievances.
A "grievant" is any unit member covered by the 
terms of this agreement and/or the Association, 
when filing on behalf of specifically named unit 
members who qualify as grievants. Association 
grievances shall be filed by the President of the 
Association or his/her designee(s).

8.200 Procedure
8.210 Level I

Within twenty (20) days of when the 
grievant knew or reasonably should have 
known of the act or omission which gave 
rise to the grievance, the grievant must 
present such grievance in writing on the 
appropriate form to the immediate super­
visor .
The grievance shall consist of a clear 
concise statement of the problem, the 
provision of the Agreement involved, and 
the specific remedy sought.
The supervisor shall communicate a 
decision in writing within five (5) days 
after receivinq the grievance. Within 
the above time limit, either party may 
request and receive a personal con­
ference with the other party.
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8.220 Level II

If the grievant is not satisfied with 
the decision at Level I, within five (5) 
days after receipt of the Level I 
response, the grievant may appeal the 
decision to the next level on the 
appropriate form.
The Superintendent or designee shall 
communicate in writing a decision within 
ten (10) days after receipt of the 
appeal. Within the above limit, either 
party may request and receive a personal 
conference with the other party.

8.230 Level III
If not satisfied with the decision in 
Level II, the grievant, within five (5) 
days after receipt of the Level II 
response, may request in writing that 
the Association submit the grievance to 
arbitration.
The Association, by written notice to 
the Superintendent or designee within 
fifteen (15) days of the Level II 
response, may submit a grievance to an 
arbitrator who shall be selected by 
mutual agreement. If no agreement can 
be reached within five (5) days of the 
notice, the parties shall request of the 
State Conciliation Service a list of 
five (5) names of persons experienced in 
hearing grievances. Each party shall 
alternately strike a name until only one 
name remains. The order of strike shall 
be determined by lot.
In each dispute, the arbitrator shall, 
as soon as possible, hear evidence and 
render a decision on the issue(s) so 
submitted. If the parties cannot agree 
upon a submission agreement, the 
arbitrator shall determine the issue(s) 
by referring to the written grievance 
and the answers thereto at each step. 
After hearing, and after both parties 
have been given the opportunity to make 
written arguments, the arbitrator shall 
submit the findings and recommendations.
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8.300

The recommendations and awards shall be 
final and binding upon the parties in 
issues involving the grievance procedure 
herein. Under no circumstances does the 
arbitrator have the power to render a 
final and binding award that would 
constitute a payment by the District 
where the specific amount or the impact 
would exceed a total of $45,000 
annually, nor shall such an award be 
enforceable through any agency 
proceedings or through a court of law.
The arbitrator will have no power to add 
to, subtract from, or modify the terms 
of the Agreement or the written poli­
cies, rules, regulations and procedures 
of the District; nor shall the 
arbitrator be empowered to render a 
decision on issues not before the 
arbitrator or on facts not supported by 
the evidence.
The fees and expenses of the arbitrator 
and each hearing shall be borne equally 
by the District and the Association.
All other expenses shall be borne by the 
party incurring them.
If any question arises regarding the 
arbitrability of a grievance, the party 
raising the question of arbitrability 
may, upon request, have such question 
first ruled upon and decided by an 
arbitrator prior to any other hearing on 
the merits of the grievance which would 
thereafter be conducted by a second and 
different arbitrator. The fees and 
expenses of the separate arbitrator 
deciding the issue of arbitrability 
shall be borne by the party which raised 
the question of arbitrability.

Miscellaneous Provisions
8.310 Nothing contained herein will be con­

strued as limiting the right of any unit 
member having a grievance to discuss the 
matter with any appropriate member of 
management, and to have the grievance 
resolved without intervention or pres­
ence of/by the Association; provided
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ARTICLE 8: GRIEVANCE PROCEDURE continued
that the resolution is not inconsistent 
with the terms of this Agreement, and 
provided further that prior to any 
agreement on the resolution, the 
Association has been given ten (10) days 
in which to study the issues and to 
state its views.

8.320 In the event a grievance is filed at
such a time that it cannot be processed 
through all the steps in this grievance 
procedure by the end of the school year, 
and if left unresolved until the begin­
ning of the following school year, could 
result in harm to a grievant, the time 
limits set forth herein will be reduced 
so that the procedure may be exhausted 
prior to the end of the school year or 
as soon as practicable.

8.330 If the District management fails to
respond in writing to the grievance 
within the specified time limit, the 
grievant has the right to process the 
grievance at the next level. If the 
grievant does not process the appeal 
within the given time limits, the 
grievance shall be considered as settled 
and the grievant cannot thereafter 
grieve the issue(s) again. The time 
limits specified at each level should be 
considered maximuns and every effort 
should be made to expedite the process. 
The time limits, however, may be 
extended by mutual agreement.

8.340 Every effort will be made by the parties 
to settle grievances at the lowest 
possible level.

8.350 No reprisals of any kind will be taken
by the District against any grievant, 
any party in interest, or any other 
participant in the grievance procedure, 
by reason of such participation.

8.360 Within thirty (30) calendar days of the
signing of this Agreement, the Associa­
tion will designate two (2) representa­
tives for purposes of processing 
grievances beyond Level I of the 
grievance procedure. The designated
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ARTICLE 8: GRIEVANCE PROCEDURE c o n t in u e d
representatives and the grievant shall 
receive time off with pay for purpose of 
processing grievances as set forth 
above, provided that such time shall not 
be used for the investigation or the 
preparation of any grievance. In addi­
tion, a grievance may be filed by the 
local President of the Association 
regarding violations of Association 
rights as specified in this Agreement; 
and may also file grievances on behalf 
of specifically named unit members who 
qualify as grievants and who have the 
same grievance(s) in both facts and 
issues.

8.370 The processing of a grievance beyond
Level II shall constitute an express 
election on the part of the grievant and 
the Association that the grievance/ 
arbitration procedure is the sole and 
chosen forum for resolving all the 
issue(s) contained in the grievance.
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• ARTICLE 9: CLASS SIZE/TEACHING LOAD/WORKLOAD
9.100

9.200

9.300

Class sizes for the District shall be as outlined
below:
9.110 Class size for K-6 shall be maintained 

at an average of 31.5 students.
9.120 Secondary schools 7-12 shall be at a

staffing ratio of 27.8 students.
Staffing of these Pupil Personnel services shall
be as follows:
a. Counselors (Middle and Senior High) staffing 

at the 1988-1989 levels with the exception of 
McPherson, which was closed.

b. Nurses
Seven (7) F.T.E.s

c. Psychologists 
Twelve (12) F.T.E.s

9.210 Staffing for Media Specialist shall be
one (1) F.T.E. Media Specialist per com­
prehensive high school.

9.220 The District shall staff school
buildings or other instructional sites 
in accordance with this Article and 
other applicable provisions of this 
Agreement except that the District and 
the Association may agree to increase 
staffing at any building or site to 
implement or maintain new or current 
programs and/or expand curricular 
offerings.

9.230 "F.T.E." means "full-time equivalent
employment."

9.240 The District agrees to meet and
negotiate concerning the impact upon 
mandatory subjects resulting from a 
reduction of Pupil Services Personnel.

Teaching Periods
9.310 The weekly teaching load for Senior High

School teachers will be equivalent of 
twenty-five (25) teaching periods and
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ARTICLE 9: CLASS SIZE/TEACHING LOAD/WORKLOAD continued
five (5) preparation periods, except 
Driver Training teachers who shall nor­
mally have a teaching load of thirty 
(30) teaching periods and no scheduled 
preparation periods. An assignment to a 
supervised study period shall be 
considered a teaching period.

9.320 The weekly teaching load for Continu­
ation High School and Middle School 
teachers shall be the equivalent of 
thirty (30) teaching periods and five 
(5) preparation periods. An assignment 
to a supervised study period shall be 
considered a teaching period.

9.330 The weekly teaching load for elementary
teachers shall be determined at the 
building level and shall include the 
equivalent of five (5) forty-minute (40) 
preparation periods.

9.400 Procedure for Resolving Class Size Problems
9.410 Any class size problem shall first be

submitted by the affected teacher, in 
writing, to the building principal for 
resolution. The principal shall 
consider the following criteria in 
attempting to resolve the problem:
1) Attributes of the pupils in the 

classroom;
2) Equitable distribution of pupils 

within the school;
3) Availability of funding for class 

size reduction;
4) Changes in teaching assignments 

•necessitated by change in class
size;

5) The reassignment of pupils within 
the school necessitated by changes 
in class size;

6) Availability of classroom space 
within the school.
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ARTICLE 9: CLASS SIZE/TEACHING LOAD/WORKLOAD continued
The principal shall respond to the unit 
member within five (5) days.

9.420 If the problem is not satisfactorily
resolved within the time limits, the 
affected unit member may request a 
review of the problem by the 
Superintendent or designee. The 
Superintendent or designee shall attempt 
to resolve the problem by considering 
the established criteria and shall 
respond within five (5) days following 
receipt of the appeal. If the problem 
is not satisfactorily resolved, it may 
be pursued according to provisions in 
Article 8.200 through 8.370, inclusive.

9.430 If the problem is not resolved, the
affected unit member may request a 
conference with the Superintendent or 
designee to discuss the problem. The 
unit member is entitled to the 
assistance of an Association 
representative at this conference. The 
Superintendent or designee shall make 
every reasonable attempt to remedy the 
problem and shall provide the unit 
member with a written response within 
five (5) days of the conference.

9.440 A joint meeting of the OUEA President
and Superintendent or designee shall 
occur in order to discuss class size 
problems related to extra curricular 
activities. They shall consider, but 
not be limited to:
1) redeployment of assigned staff,
2) use of class size money, and
3) employment of additional staff.

9.500 The District shall budget $200,000.00 each school
year of this Agreement which shall be used in a 
non-cumulative manner for the resolution of class 
size problems. The monies will be utilized at the 
discretion of the Superintendent.

9.600 Each middle school will be eligible for one three-
and-one-half (3 1/2) hour aide for purposes of 
clerical assistance for unit members. The cost
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' ARTICLE 9: CLASS SIZE/TEACHING LOAD/WORKLOAD continued

9.700

9.800

9.900

of such personnel shall be charged against the 
amount in Section 9.500 above.
The District agrees to implement any new State law 
enacted after July 1, 1986, which is designed to 
reduce class sizes, as long as the State law 
provides all necessary funding and there is 
building space available within the District.
The District and the Association will form a 
committee to explore and recommend the imple­
mentation of solutions to eliminate and/or 
minimize the adverse affect of combination 
classes. The committee shall report in sufficient 
time to have its report considered by the parties 
during bargaining reopening provisions of this 
Article.
The implementation of the Management Team shall be 
according to these provisions:
1) The periods for "Attendance," "Student 

Activities" and/or "Lunch Supervision", shall 
become a part of the responsibility of the 
Management Team at the Middle School. The 
periods listed in this item may be grouped in 
any manner to provide the specified duties, 
except that there shall be no more than four
(4) periods at any one Middle School.

2) There will be at least one (1) full-time 
equivalent counselor at each Middle School.

3) No Management Team member will perform bar­
gaining unit work.

4) The Managemet Team at El Rancho shall not 
exceed the amount of bargaining unit work 
that is being performed by the El Rancho 
Management Team as of the effective date of 
this contract (7/1/86).

5) Should enrollment at El Rancho decline, the 
number of teaching periods performed by the 
Management Team shall correspondingly 
decrease at the same ratio relationship as 
the reduction in unit members' teaching 
periods.
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ARTICLE 10: MENTOR TEACHER PROGRAM
10.100 Purpose

The major purpose of the District's Mentor Teacher
Program is to improve student achievement through 
the continued advancement of teacher effective­
ness .

10.200 Selection Committee
10.210 Establishment

A Selection Committee shall be 
established to select and recommend 
candidates to the Board of Education for 
approval as Mentor Teachers based on the 
needs of the Orange Unified School 
District.

10.220 Membership
10.221 The Selection Committee shall 

be comprised of five (5) mem­
bers consisting of three (3) 
teachers and two (2) admin­
istrators .

10.222 A secret ballot election con­
ducted by the Association 
among all unit members shall 
be held annually to elect 
teacher members and two (2) 
alternates. Such election 
shall be held on or before 
November 1. Alternates shall 
serve only when a vacancy 
occurs. The Association will 
make every effort to ensure 
the teacher representatives 
will be from both elementary 
and secondary level.
a. Results of such election 

shall be forwarded to the 
District by the Associa­
tion no later than one
(1) day following the 
election.
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ARTICLE 10: MENTOR TEACHER PROGRAM continued
b. The teacher representa­

tives shall at all times 
constitute the majority 
of the voting members 
present on the Committee.

10.223 Administrators- (non-bargaining
unit members) shall be 
appointed by the District.

10.230 Eligibility
10.231 To be eligible to serve on the 

Selection Committee, the 
employee must currently hold a 
full-time, contractual posi­
tion with permanent status in 
Orange Unified School District 
or be an ROP teacher in the 
District.

10.232 Applicants for mentor teachers 
shall not serve on the Selec­
tion Committee.

10.240 Term
10.241 The Committee membership shall

be determined annually no 
later than November 15th.

10.242 Members of the Selection Com­
mittee shall serve for a three 
(3) year term, with one-third 
of the Committee elected each 
year. The initial committee 
shall draw lots to determine 
the one (1) year, two (2) year 
and three (3) year terms.

10.250 Duties and Responsibilities
10.251.1 The Selection Committee shall

elect its own Chair and shall
make every effort to meet at 
times when substitutes are not 
required. In the event this 
is not possible, Section 6.800 
of the Collective Agreement 
shall apply.
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ARTICLE 10: MENTOR TEACHER PROGRAM continued
10.251.2 The Selection Committee shall 

establish an application and 
interviewing procedure prior 
to April 1. The application 
and interviewing process shall 
be done in a confidential 
manner. Information obtained 
during the Mentor Teacher 
Selection process may not be 
used in connection with the 
employee's regular evaluation.

10.251.3 The Selection Committee shall 
develop a needs assessment 
instrument which shall be dis­
tributed to all certificated 
personnel within the District. 
The results of this survey, 
the needs of the District, and 
the goals and objectives of 
the Mentor Program as defined 
in the Education Code 44494(c) 
shall be made available to all 
Mentor Teacher applicants.

10.251.4 The Selection Committee shall 
develop a format for proposed 
projects, to be followed in 
applying for the Mentor 
Teacher Program. Format shall 
include a statement of iden- 
tified/perceived needs, objec­
tives for the project, a plan 
to meet said needs and a plan 
to assess the effectiveness of 
the project.

10.251.5 The Selection Committee shall 
seek applications for the 
Mentor Teacher Program from 
the body of eligible classroom 
teachers between November 15 
and December 31.

10.251.6 The Selection Committee shall 
develop a process for asses­
sing applicants. Those who 
will be recommended as Mentor 
Teacher to the Board of
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ARTICLE 10: MENTOR TEACHER PROGRAM continued
Education shall be selected by 
majority vote of the Selection 
Committee.

10.251.7 The Selection Committee shall 
annually submit the following 
to the Board of Education:
a. List of nominees shall 

not exceed the number of 
Mentor Teacher positions 
allocated by the State's 
formula.

b. Copy of the nominee's 
proposed project.

10.251.8 The Board of Education may 
reject any or all nominations 
from the Selection Committee. 
In the event of a Board rejec­
tion, the Selection Committee 
shall submit additional names 
equal to the number rejected 
by the Board. This process 
shall be continued until all 
positions are filled.

10.251.9 The Selection Committee shall 
submit to the Board of Educa­
tion names of alternate Mentor 
Teachers as the need arises.

10.251.10 The Selection Committee in 
determining its recommenda­
tions, shall consider:
a. Statutory criteria for 

qualifications pursuant 
to Education Code 44491.

b. The degree to which the 
applicant's written 
proposal accomplishes the 
goals of the Mentor 
Program.

c. Applicant's length of 
service and academic pre­
paration as related to 
the proposed project.
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ARTICLE 10: MENTOR TEACHER PROGRAM continued
d. Candidate's participation 

in a personal interview 
conducted by the Selec­
tion Committee.

e. Video tape classroom 
observation of 
application by the 
Selection Committee.

f. Evaluations for the past 
four years furnished by 
the applicants. Other 
materials contained in 
the applicants personnel 
file shall not be 
utilized, except by 
written consent of the 
applicant.

10.251.11 The Selection Committee shall 
establish a procedure for 
renewal applications pursuant 
to Education Code 44494(c).

10.260 Compensation
Teacher members of the Selection Commit­
tee shall receive a stipend of $300.00.

10.300 Mentor Teachers
10.310 Eligibility

10.311 The applicant must be a 
credentialed teacher with 
permanent status in Orange 
Unified School District or be 
an ROP teacher in the 
District.

10.312 Has a minimum of three (3) 
years teaching experience 
within the last five (5) 
years.

10.320 Application
The application for a Mentor Teacher
position shall consist of the following:
a. Completed application form.
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ARTICLE 10: MENTOR TEACHER PROGRAM continued
b. Current resume.
c. Proposed project which follows the 

format established by the Selection 
Committee.

10.330 Term
A Mentor Teacher shall serve a one (1) 
to three (3) year term pursuant to 
Education Code Section 44494(c).

10.340 Duties and Responsibilities
Persons designated as Mentor Teachers 
pursuant to this Article, shall be 
assigned duties and responsibilities to 
accomplish the identified goals and 
objectives of the Mentor Teacher Program 
in accordance with the following:
a. The primary function of a Mentor 

Teacher shall be to provide assis­
tance and guidance to new teachers. 
A Mentor Teacher may also provide 
assistance and guidance to more 
experienced teachers.

b. Mentor Teachers may provide staff 
development for teachers, and may 
develop special curriculum.

c. A Mentor Teacher shall not 
participate in or contribute to the 
evaluation of teachers.

d. Each Mentor Teacher shall spend on 
the average no less than 60% of 
his/her time in direct instruction 
of his/her pupils.

e. The Mentor Teacher's written pro­
posal as accepted by the Selection 
Committee and approved by the Board 
of Education, shall constitute the 
Mentor Teacher's duties and respon­
sibilities under the program.
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ARTICLE 10: MENTOR TEACHER PROGRAM continued
f. Mentor Teachers shall not be exempt 

from any extra duty assignment or 
staff meetings required of any 
other member of the bargaining 
unit, nor shall he or she by virtue 
of appointment as a Mentor Teacher 
be exempted from liability for 
layoff and transfer.

g. Mentor Teachers shall not be 
required to utilize his/her regular 
preparation periods in the perfor­
mance of his/her Mentor Teacher 
duties.

h. Mentor Teachers will be expected to 
provide service time in addition to 
the normal work day to perform 
duties of the Mentor Teacher 
Program.

10.350 Salary
10.351 In addition to his/her regular 

annual salary, and all other 
benefits provided by this con­
tract, Mentor Teachers shall 
be compensated at a rate of 
$4,000 per academic year, and 
shall be proportionately paid 
with the regular salary 
warrant. Stipend shall be 
reduced in a pro-rata fashion 
for services of less than an 
academic year.

10.352 This stipend shall be over and 
above the regular salary to 
which the individual is en­
titled. The Mentor Teacher 
stipend shall not be included 
as salary or wages for pur­
poses of calculating employer 
contribution rates or employee 
benefits under the State 
Teachers' Retirement System.

10.360 Calendar
Mentor Teachers shall provide up to five
(5) days of service in addition to the
contracted work calendar.
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ARTICLE 10: MENTOR TEACHER PROGRAM continued
10.370 Training

The Superintendent or designee shall 
have the responsibility to provide 
orientation and such other training as 
mutually agreed upon between the Mentor 
Teacher and the District-.

10.380 Assessment
Assessment of the Mentor Teacher Program 
shall be in accordance with the guide­
lines established by the Superintendent 
or designee.

10.390 Evaluation
10.391 The evaluation of persons as 

Mentor Teachers must be separ­
ate and distinct from their 
evaluation in the regular 
assignment.

10.392 Evaluation of Mentor Teachers 
shall be by their primary 
evaluator in accordance with 
the provisions of Article 7 of 
the Collective Agreement.

10.400 General Provisions
10.410 No expense required by the operation of 

this program shall be budgeted or 
charged to the District's General Fund.

10.420 The implementation of this program shall 
be directly related to State funding.
No program activity will be authorized 
without verification of State funding.

10.430 If State funding for this program is 
discontinued or reduced, the program 
shall be modified accordingly.

10.440 All release time required or otherwise 
provided by the operation of the Mentor 
Teacher Program shall be covered by 
qualified substitutes. No member of the 
bargaining unit shall be required to 
substitute for a Mentor Teacher released 
from instructional duties, or for 
Selection Committee Members.
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ARTICLE 10: MENTOR TEACHER PROGRAM continued
10.450 Arrangements for release time for Mentor 

Teacher and/or Selection Committee 
members shall not be such as to increase 
class size, teacher/pupil ratio, or 
extra duty assignments for other unit 
members.

10.460 A teacher whose Mentor Teacher assign­
ment requires a temporary move from his/ 
her former classroom shall be allowed to 
return to the former assignment upon 
conclusion of the mentor term, if the 
teacher so chooses, and if the position 
still exists.

10.470 The Board of Education reserves the
authority to reduce or discontinue this 
program at the end of any school year.

10.500 The District agrees to conduct a survey to deter­
mine the needs of the Association.
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ARTICLE 11: PROFESSIONAL GROWTH
11.100 This Article applies only to those unit members

who, as of September 1, 1985, do not hold a clear 
multiple or single subject teaching credential.

11.200 Those unit members to whom this Article applies 
shall develop an individual program of profes­
sional growth which consists of a minimum of 150 
clock hours of participation in activities which 
contribute to competence, performance or effec­
tiveness in the profession of education. This 
program is to be completed within a five (5) year 
period. The five (5) year period begins September 
1, 1985, or on the date that a credential takes 
effect after September 1, 1985. Acceptable 
activities shall include, but not be limited to, 
the following:
11.210 Courses from a regionally accredited 

college and university.
11.220 Partictpation in professional 

conferences, workshops, teacher center 
programs or staff development programs.

11.230 Service as a mentor teacher pursuant to 
Education Code Section 44496.

11.240 Participation in school curriculum 
development projects.

11.250 Participation in systematic programs of 
observation and analysis of teaching.

11.260 Service in a leadership role in a pro­
fessional organization as verified by 
the President of the organization.

11.270 Participation in educational research or
innovation efforts such as:
11.271 Participation in a teacher 

center program.
11.272 Gaining proficiency in use of 

computers in the classroom.
11.273 Staff development.
11.274 Creative use of T.V., music, 

or art to enhance the instruc­
tional program in the 
classroom.
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ARTICLE 11 PROFESSIONAL GROWTH continued
11.275 Publication of professional 

articles in professional jour­
nals which demonstrates or 
enhances knowledge of the 
teaching/learning process.

11.276 Travel directly related to the 
teaching assignment, and which 
has a demonstrable value to 
the instructional program.

11.277 Participation as an exchange 
teacher which experience is 
related to the teaching 
assignment.

11.278 Membership on education 
related committees which have 
been established by the State 
or District.

11.300 A clock hour is determined by the actual time 
spent in the activity with the following 
exception: For courses taken from an accredited
college or university, each semester unit shall 
equal 15 clock hours, and each quarter unit shall 
equal 10 clock hours.

11.400 Prior to beginning the year's activities which 
could accumulate clock hours, the unit member 
shall submit the proposed activity to his/her 
immediate supervisor. The immediate supervisor 
shall respond in writing his/her approval of the 
proposed plan for accumulation of clock hours in a 
timely fashion, but in no case longer than 10 
working days after receipt of the proposal. If 
the unit member desires to amend an already 
approved acitivity for accumulation of clock 
hours, the same process shall be followed for 
prior approval.

11.500 Upon completion of the year's activity, the unit 
member shall submit to his/her immediate super­
visor a form which contains the following infor­
mation: type of activity engaged in, dates of the 
activity, and the number of clock hours spent in 
the activity. The immediate supervisor shall 
review and sign the form, and submit a copy of the 
signed form to the personnel office with a copy to
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ARTICLE 11: PROFESSIONAL GROWTH continued
the unit member. This shall constitute the 
necessary verification that the unit member has 
completed the nunber of clock hours specified on 
the form.

11.600 District Bilingual/ESL Staffing Plan
11.610 Selection Procedure

Unit members (on temporary, 
probationary, or permanent contract 
status) shall receive hiring con­
sideration, within provisions of the 
Collective Agreement and current 
District practice, for any unit member 
positions created as a result of 
implementation of the District's 
Bilingual Plan.
It is not the intent or desire of the 
District to assign unit members to 
bilingual positions without their 
concurrence. However, the District 
reserves the right, under the terms of 
the Collective Agreement, to staff the 
schools.

11.620 Contract Status
Newly hired teachers who hold a 
bilingual teaching authorization through 
a bilingual credential or certificate 
from the California Teaching 
Credentialing Office (CTC), will be 
offered a probationary contract. 
Currently employed unit members, on a 
temporary contract, who obtain bilingual 
certification referenced above or meet 
the District criteria for certification, 
shall be upgraded to probationary 
contract status.

11.630 Training
Unit members assigned to a position 
referenced in the District Bilingual 
Staffing Plan shall receive training 
(Tri-County Training Cooperative/ 
Bilingual Teacher Training Program) 
within the following guidelines:
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ARTICLE 11: PROFESSIONAL GROWTH continued
Training during the regular work 
day/year shall receive release time 
and a substitute will be provided.
Unit members attending training 
during periods beyond the normal 
work day/year will be compensated 
at the miscellaneous hourly rate.

Unit members, as part of a school and/or 
District inservice program, may be 
required to participate in general 
inservice and/or training regarding non- 
English students. Teachers will only be 
required to obtain or hold a credential 
or certificate that is appropriate for 
the position in which they are assigned.
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ARTICLE 12: MINI GRANTS
12.100 Purpose

The purpose of the District's Instructional 
Improvement Grants Program shall be to improve 
instruction in areas of greatest District need.

12.200 District Responsibility
The Board of Education shall identify areas of 
greatest need in prioritized order and shall 
submit the list of need to the Selection Committee 
prior to the first annual meeting of the school 
year.
The Board of Education may award a grant, of no 
less than $1,000.00 and no more than $2,000.00 per 
fiscal year, for any proposal submitted to them by 
the Selection Committee.

12.300 Selection Committee
12.310 Establishment

A Selection Committee shall be 
established to select and recommend 
candidates and projects to the Board of 
Education for approval of Instructional 
Grants.

12.320 Membership
12.321 The Selection Committee shall 

be comprised of five (5) mem­
bers consisting of three (3) 
full-time teachers and two (2) 
administrators, one (1) of 
which shall be a school prin­
cipal .

12.322 A secret ballot selection con­
ducted by the Association 
.among unit members shall be 
held annually to elect teacher 
members and two (2) alter­
nates. Alternates shall serve 
only when a vacancy occurs.
a. Results of such election 

shall be forwarded to the
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ARTICLE 12: MINI GRANTS - continued
District by the Associa­
tion no later than one 
(1) day following the 
election.

b. The teacher representa­
tives shall at all times 
constitute the majority 
of the voting members 
present on the Committee.

c. Administrators shall be 
chosen by the District.

12.330 Eligibility
12.331 To be eligible to serve on the 

Selection Committee, the 
employee must be a full-time 
teacher.
Project applicants may not 
serve on the Selection 
Committee.

12.340 Term
12.341 The Committee membership shall

be determined annually no 
later than May 1.

12.342 Members of the Selection Com­
mittee shall serve for a three 
(3) year term, with one-third 
of the Committee elected each 
year.

12.350 Duties and Responsibilities
12.351 The Selection Committee shall

select its own chair.
12.352 The Committee shall review all

projects and make recommenda­
tions commensurate with the 
amount of money available to 
the Board of Education based 
on the identified areas of 
need as established and prior­
itized by the District.
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ARTICLE 12: MINI GRANTS continued
12.353 The Selection Committee shall 

be responsible for:
a. Establishing procedures 

for the evaluation of 
grant proposals.

b. Reviewing and considering 
all proposals.

c. Making recommendations to 
the Board of Education 
not to exceed the total 
number of grants allo­
cated by the State to the 
District.

d. Establishing procedures 
for the review of the use 
of grant funds.

e. Distributing applications 
and guidelines.

f. Identifying and recom­
mending grant recipients 
and the amount of grant 
monies to be received by 
the recipients. This 
process will be completed 
no later than December 1. 
Recommended grant recipi­
ents will be listed in 
order of priority.

12.360 Compensation
12.361 Grants shall be funded upon 

release of money by State 
Department of Education.

12.362 A member of the Selection Com­
mittee shall receive a compen­
sation stipend of $250.00.

12.370 Eligibility for Grants
Full-time unit members including full­
time ROP teachers, whose primary duty is 
classroom instruction, shall be eligible 
to participate in the program.
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ARTICLE 13: ASSOCIATION RIGHTS
13.100 Association Use of District Communication Systems

13.110 The Association shall have the use of 
school mail and delivery systems, unit 
members' mail boxes, and school bulletin 
boards. An Association mailbox shall be 
located at the District Office.

13.120 Association communications or materials
shall be properly addressed and prepared 
for delivery. A copy of materials dis­
tributed throughout the District shall 
be forwarded to the Superintendents and 
site administrators at the same time as 
such notices are placed in the mail 
system. Materials distributed shall be 
clearly identified as an Association 
publication and shall be presumed to 
have been authorized by the Association.

13.130 Faculty bulletin boards shall provide
reasonable space for identified Associa­
tion items.

13.140 The District shall supply the Associa­
tion with the list of names, addresses, 
and building assignments of unit members 
as soon as such list is available to the 
District.

13.200 Association Leave
13.210 Except as set forth below, and upon 

mutual agreement, the District shall 
grant a leave without pay or benefits to 
the President of the Association during 
the President's term of office.

13.220 The Association shall be granted thirty 
(30) days per school year for the 
purpose of allowing its members to 
participate in the Association's, or its 
recognized state or national 
affiliates', normal business activities.
The Association shall provide written 
notification normally three (3) days in 
advance to the Superintendent or desig­
nee the name(s) of the unit member(s) 
who will be utilizing said leave prior 
to the absence.
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ARTICLE 13: ASSOCIATION RIGHTS continued
13.300 Association Business

13.310 Association representatives shall have 
the right to transact Association busi­
ness on school property provided that 
the business takes place before class 
begins, during lunch, after school, and 
at times approved by the building prin­
cipal, provided further such business 
does not interfere with the instruc­
tional process or the regular duties of 
unit members.

13.320 Unit members may select a member of the 
Association, an officer of the Associa­
tion, or the Executive Director as a 
conferee in any matter relating to the 
provisions of this Agreement, except 
during the annual final evaluation con­
ference.
13.321 If such conference is likely 

to have an adverse impact on 
the unit member's employment 
relationship, such unit member 
shall be entitled to Associa­
tion representation upon 
request of the unit member. 
Should the unit member wish to 
discuss the evaluation further 
with a conferee present, a 
request may be made to the 
evaluator.

13.322 No unit member shall be denied 
an Association representative.

13.330 With the exception of the final evalua­
tion conference, unit members may 
request a postponement of any meeting, 
with a supervisor, during which the 
member's behavior, competency or 
personal performance is to be or has 
been discussed, so that the unit member 
may select a representative to be 
present at such a meeting.
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ARTICLE 13: ASSOCIATION RIGHTS continued
13.331 A unit member intending to 

have a representative present 
at a continued meeting shall 
notify the other party of the 
intent, stating name and posi­
tion of the representative.

13.332 The meeting shall be re­
scheduled within two (2) work 
days, or at a time that is 
mutually agreeable to the 
parties.

13.340 The Association may use District facil­
ities at no cost as long as said use 
does not interfere with the educational 
program and that the appropriate Dis­
trict form is properly filed and the 
provisions thereon complied with.

13.350 The Association shall receive a prelimi­
nary school board agenda forty-eight 
(48) hours prior to a regular Board 
meeting or Board work/study session.

13.360 The Association shall be provided with 
copies of all newly adopted Board rules 
and regulations.

13.370 The Association shall be provided with 
vacancy notices within the unit as they 
occur.

13.380 The Association will be provided with a 
list of unit members who have requested 
transfers as soon as it is available to 
the District Personnel Division.

13.400 Dues Deductions
13.410 The Association shall hold the District 

harmless due to any problems arising 
from monies having been deducted and 
remitted to the Association pursuant to 
this section.
13.411 The Association agrees to fur­

nish any information needed by 
the District to fulfill the 
provisions of this section.
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ARTICLE 13: ASSOCIATION RIGHTS continued
13.420 Unit members who submit a written

authorization thirty (30) days prior to 
the effective date of the deduction 
shall have the deduction made.
13.421 Such authorization may be sub­

mitted at any time during the 
school year.

13.422 Deductions for unit members 
who sign such authorization 
after November 10 of each year 
shall be appropriately prorat­
ed to complete payments for 
total dues by the end of the 
school year.

13.423 The authorization shall con­
tinue from year to year unless 
revoked in writing by the unit 
member on the authorized 
revocation form provided by 
the Association.

13.430 The Association is entitled to a change 
in payroll deductions of its member(s) 
provided an .authorized Association 
officer submits a written request to the 
District for such adjustment; and 
provided further, that at least thirty 
(30) calendar days prior to the change, 
an authorized Association officer shall 
furnish the District with evidence that 
the Association provided notification to 
its members of said change. Such 
changes shall consist of total annual 
dues change, increase or decrease in 
dues requirements, increase or decrease 
in authorized deductions by a member(s) 
for Association approved items.
Monthly, the District shall remit to the 
Association all dues collected and an 
alphabetical listing of unit members for 
whom such dues deductions were made.

13.500 The parties agree to implement a Representation 
Fee subject to the terms and conditions as set 
forth in Appendix H which is attached hereto and 
incorporated by reference.
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ARTICLE 14: MANAGEMENT RIGHTS AND DISTRICT POWERS
14.100 The District retains all of its powers and author­

ity to direct and control to the full extent of 
the law. Included in but limited to those duties 
and powers are the rights to: direct the work of
its employees; determine the method, means, and 
services to be provided; establish the educational 
philosophy and the goals and objectives; insure 
the rights and educational opportunities of 
students; determine the number and kinds of 
personnel required; determine the classification 
of positions; maintain the efficiency of the 
District operation; determine the curriculum; 
build, move, or modify the facilities; develop a 
budget; develop and implement budget procedures; 
determine the methods of raising revenue; and 
contract out work. In addition, the Board retains 
the right to hire, assign, transfer, reassign, 
evaluate, promote, terminate and discipline 
employees.

14.200 The exercise of the foregoing powers, rights, 
authority, duties and responsibilities by the 
District, the adoption of policies, rules, regula­
tions, and practices in furtherance thereof, and 
the use of judgment and discretion in connection 
therewith, shall be limited only by the specific 
and express terms of this Agreement, and then only 
to the extent such specific and express terms are 
in conformance with the law.

14.300 The exercise of the discretionary powers reserved 
to the District by this provision shall not be 
subject to review by an arbitrator nor subject to 
the grievance procedure, except that an arbitrator 
shall have the authority to determine the applica­
bility of this article to any dispute regarding 
the violation or application of this Agreement.
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ARTICLE 15: SUMMER SCHOOL
15.100 Summer school positions for unit members shall be 

rotated with no member working a summer school 
assignment for more than two (2) successive 
summers.
15*110 Exceptions may be made to Section 15.100 

if no qualified applicants are available 
for any position.

15.200 Article 5 shall apply to summer school.
15.300 Pay for summer school shall be as outlined in 

Appendix B4.
15.400 Unit members will be assigned to teach summer 

school classes in an air conditioned facility 
whenever those sites are available.
15.410 Consideration for availability will

include, but not be limited to, student 
enrollment, maintenance, demographics 
and plant modifications.

15.500 Class sizes for summer school classes shall be in 
accordance with provisions of Article 9.
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ARTICLE 16: PROFESSIONAL WORKING ENVIRONMENT
16.100 The District agrees that there are standards which 

must exist for a professional working environment 
for unit members.

16.200 The District shall make every effort to see that 
materials, supplies and equipment shall be avail­
able at the opening of the school year.

16.300 Working Facilities
Within the current fiscal allocations of the 
District, the following standards will apply:

1. Each classroom when occupied for pupil 
instruction purposes will be well- 
lighted, appropriately heated and 
provided with a communication system so 
that an employee can communicate with 
the main site office.

2. The instructional area in which a 
teacher instructs will have a space for 
storage of the regular instructional 
supplies.

3. A clean and appropriately heated room 
will be provided as a staff lounge at 
each school site. Such room shall be 
cleaned by the custodial staff.

4. Each unit member will be provided with a 
serviceable desk and chair for the unit 
member's exclusive use.

5. Each school site will have restrooms 
which are clean, well-lighted, appropri­
ately heated, separate for each sex and 
separate from pupil's restrooms.

6. Professionally adequate and customary 
instructional supplies, equipment, 
reproduction facilities and textual 
materials will be provided for the 
teacher in a timely fashion for all 
instructional programs required by the 
District.

7. Each unit member shall have a secure 
assigned parking place at the work site.

-88-



ARTICLE 16: PROFESSIONAL WORKING ENVIRONMENT continued
8. Smoking shall be prohibited in all 

school sites and on all school grounds 
except for a specified area designated 
for such smoking as determined by 
District policy in conformance with the 
Education Code standards.

9. Unit members who work in more than one 
school site will have an established 
work location designated in writing by 
the site administrator at the beginning 
of each school year. Site adminis­
trators will provide the unit member 
with written notification of any change 
in such work location prior to making 
any such change. Such work location 
shall provide the needed privacy for 
special services unit members to carry 
out their responsibilities.

10. All teachers will have access to hot 
water and/or disinfectant soap.
All teachers will have access to 
drinking water.

16.400 Nothing in this Article will prevent or limit the
unit member from having access to the provisions 
of Article 5.
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ARTICLE 17: COMMUNICABLE DISEASES AND HUMAN IMMUNODEFICIENCY 
VIRUS

17.100 The District agrees to negotiate on mandatory sub­
jects of bargaining as defined in Government Code 
Section 3543.2 resulting from the impact of any 
local, state, or federal guideline(s) regarding 
the diseases Human Immunodeficiency Virus (HIV)/ 
Aides Related Complex (ARC).

17.200 The District agrees to consult with the Associ­
ation regarding the adoption of any student 
guidelines proposed by the State of California 
Department of Education regarding the diseases 
HIV-AIDS/ARC.

17.300 The following guidelines shall be followed for
unit members in relation to HIV and/or ARC issues.
a. To the extent mandated by law, no bargaining 

unit member shall be required to submit to 
any testing or medical evaluation by the 
District in order to determine whether the 
employee has HIV-AIDS/ARC. In the event a 
unit member voluntarily submits to such 
testing, such testing shall be performed and 
the results of said testing shall be used in 
conformance with applicable existing laws 
regarding due process and confidentiality.

b. To the extent mandated by law, the identity 
of a unit member with HIV shall be 
confidential, and the District shall not 
require the unit member to disclose his/her 
cause of illness.
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ARTICLE 18: JUST CAUSE/DISCIPLINE OF EMPLOYEES
18.100 The District reserves the right to discipline unit 

members for just cause; except that nothing in 
this provision shall be read to supercede, or add 
to, the statutory provisions regarding the 
dismissal of certificated employees; nor, in any 
fashion, create new rights for unit members or 
additional burdens to the District regarding such 
dismissal provisions.

18.200 Unit members will have the right to grieve whether 
or not cause exists, for any suspension without 
pay, except for suspensions pending dismissals. 
Such grievances must be filed in accordance with 
Article 8. The process for determining whether 
cause exists for discipline shall not provide the 
employee the additional right to grieve the dis­
missal .

18.300 Probationary Employee Dismissal/Suspension During 
the School Year
Pursuant to Education Code Section 44948.3 first 
and second year probationary employees may be 
dismissed during the school year:
18.310 For unsatisfactory performance, as 

provided in Education Code Sections 
44660-44665;

18.320 For cause, as specified in Education 
Code Section 44932.

As an alternative to dismissal, the probationary 
employee may be suspended without pay for a speci­
fied period of time.

18.400 Any dismissal of a probationary employee shall be 
in accordance with the following procedures:
18.410 The Superintendent or designee shall

notify the employee, in writing, thirty 
(30) days before the effective date of 
dismissal. If the dismissal is for 
incompetence, such notice shall be given 
sixty (60) days before the effective 
date of dismissal. Second-year proba­
tionary employees shall be notified no 
later than March 15, but no less than 
thirty (30) days prior to the effective 
date of dismissal. If the dismissal is
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ARTICLE 18: JUST CAUSE/DISCIPLINE OF EMPLOYEES continued
for incompetence, such notice shall be 
given sixty (60) days prior to effective 
date of dismissal.

18.420 This notice shall set forth the reasons 
for the dismissal and shall notify the 
employee of the opportunity to appeal.
If the dismissal is for unsatisfactory 
performance, a copy of the employee's 
evaluation shall accompany the written 
notice.

18.500 The probationary employee shall have fifteen (15) 
days from receipt of the notice of dismissal to 
submit to the Board of Education a written request 
for a hearing. If an employee fails to submit a 
request for hearing during this time period, the 
employee shall waive the right to a hearing. The 
hearing shall be held no sooner than thirty (30) 
days and no later than sixty (60) days after the 
request. Extension may be granted by mutual 
consent.

18.600 The members of the Board of Education will conduct 
a hearing as requested under the provisions of 
Section 44948.5 and shall render a decision 
regarding the matter. As an alternative, the 
Board may refer the case to an administrative law 
judge in order to conduct the hearing and to 
submit a recommended decision in the matter to the 
Board.

18.700 As an alternative to dismissal, the Board of 
Education may suspend a probationary employee 
without pay for a specified period of time.
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ARTICLE 19: MISCELLANEOUS PROVISIONS
19.100

19.200

Concerted Activities
19.110 The Association, officers, agents, or

members will not strike, engage in work 
stoppage, slowdown, or picketing in 
furtherance thereof, to comply with the 
request of other labor organizations) 
to engage in such activity, nor engage 
in any unlawful interference with the 
operation of the District.

19.200 It is agreed and understood that any 
bargaining unit member violating this 
Article may be subject to discipline up 
to and including replacement or termina­
tion.

19.300 The Association recognizes the duty and 
obligation of its representatives to 
comply with the provisions of this 
Agreement, and to make every effort 
toward inducing all bargaining unit 
members to do so.

19.400 This provision shall not apply to the
period following factfinding during the 
reopening of the negotiations process.

Completion of Negotiations
The Association and District expressly waive and 
relinquish the right to meet and negotiate, except 
as provided in this Agreement, and agree that the 
parties shall not be obligated to meet and negoti­
ate with respect to any subject or matter, whether 
referred to or covered in this Agreement or not, 
even though such subject or matters may not have 
been within the knowledge or contemplation of 
either or both the parties at the time they met 
and negotiated on and executed this Agreement, and 
even though such subjects or matters were proposed 
and later withdrawn.

19.300 Savings Provisions
If any provisions of this Agreement are held to be 
contrary to law by a court of competent jurisdic­
tion, such provisions will not be deemed valid and 
subsisting except to the extent permitted by law, 
but all other provisions will continue in full 
force and effect; however, no provisions herein

- 93-



ARTICLE 19: MISCELLANEOUS PROVISIONS continued
this Agreement shall be construed to result in an 
illegal discriminatory act based on race, creed, 
sex or national origin. Any provision held to be 
contrary by law shall immediately be subject to 
negotiations upon request. The parties shall meet 
within ten (10) days for said renegotiations.

19.400 The District will amend its written policies and 
procedures and take such other action by resolu­
tion or otherwise as may be necessary to give full 
force and effect to the provisions of this Agree­
ment. In cases of conflict, this Agreement shall 
be read to prevail over existing policies and 
practices of the District.

19.500 Reopening of Negotiations
19.510 The parties agree to reopen negotiations 

no later than February 1, 1990, February 
1, 1991 and February 1, 1992 for the 
purpose of negotiating salary and fringe 
benefit increases, Article 9, and 
specified provisions in this Agreement, 
as well as negotiating other items 
mandated by the law, court decision 
and/or agency mandated regulation.
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SIGNATURES OF AGREEMENT

In witness whereof, the parties have caused this document to be 
executed by their duly authorized officers this 29th day of August, 
1989.

For the Orange Unified School District Board of Education:

/s/ Sandy Englander_________________  September 14, 1989
Sandy Englander, President Date

For the Orange Unified Education Association:

September 14 , 1989
Hazel Stover, President Date



APPENDIX A

Recognition Agreement Adopted by the Board of 
Education

WHEREAS: Section 3540, et seq., of the Government Code, 
Title I, Division 4, Chapter 10.7 (Rodda Act) 
provides that the public school employer may 
voluntarily recognize an employee organization as 
the exclusive representative of an appropriate 
unit of employees; and

WHEREAS: The Orange Unified Education Association, affil­
iated with the California Teachers Association and 
the National Education Association, has requested 
recognition pursuant to the provisions of the 
"Rodda Act" and has complied with the appropriate 
sections of the Rules and Regulations of the 
Public Employment Relations Board; and

WHEREAS: The Orange Unified Education Association agrees 
not to seek a clarification or amendment of the 
representation unit as set forth below:

THEREFORE, BE IT RESOLVED, that the Orange Unified School 
District Board of Education hereby grant exclusive 
recognition to Orange Unified Education Associa­
tion for the employees in the representation unit 
which is comprised of the following positions:
All certificated personnel including:
Classroom Teachers
Special Education Teachers
Counselors
Media Specialists
Nurses
Itinerant Teachers, Adaptive P.E., Music
Psychologists
Resource Teachers
Resource Specialists
Home and Hospital Teachers
E.S.L., Bilingual
Bilingual Resource Teachers
Summer School Teachers
Reading Resource Teacher
R.O.P.Child Welfare and Attendance Counselors
PDP Resource
PDP Teacher Specialists
Part-time District Department Chairpersons 
Work Experience Teacher 
Science Facilitator
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APPENDIX A c o n tin u e d
Any new positions as created by the school 
district not qualifying for administrative salary 
schedule placement and excluding all other posi­
tions not designated, including, but not limited 
to:
Superintendent of Schools 
Deputy Superintendent 
Assistant Superintendents 
Associate Superintendents 
Directors 
Administrators 
Administrative Assistants 
Principals
Assistant Principals
Director of Student Activities
Coordinators
Full-time District Department Chairpersons 
Management Team - El Rancho Middle School 
Management Team - Middle School 
Program Specialist/Exceptional Pupil Services
Any new position created by School District quali­
fying for administrative salary placement.
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APPENDIX B1

Entry Level Salary: $22,098
(BA, up to and including 29 semester hours)

1989/90 TEACHER/NURSE SALARY SCHEDULE

Clear Credential 
Vocational 
BA + 30

MA + 15 
or

BA + 45

MA + 30
or BA 

BA + 75 or 
BA + 60 & MA

+ 75 & MA 
or

MA + 45

Step
A

Column 1
B

Column 2
C

Column 3
D

Column 4
1 22,781 24,263 25,743 27,224
2 23,806 25,287 26,767 28,249
3 24,832 26,313 27,793 29,274
4 25,857 27,338 28,818 30,299
5 26,882 28,363 29,844 31,325
6 27,908 29,388 30,869 32,349
7 28,932 30,414 31,894 33,375
8 29,958 31,438 32,920 34,400
9 30,983 32,463 33,944 35,426
10 32,008 33,489 34,970 36,450
11 33,033 34,514 35,995 37,476
12 34,059 35,539 37,020 38,501
13 35,198 36,564 38,045 39,526
14 36,337 37,704 39,071 40,551
15 — 38,842 40,210 41,577
16 — — 41,349 42,716
17 — — 42,488 43,855
16 — — — 44,994
185 Days of Service
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APPENDIX B1
Entry Level Salary: $22,650

(BA, up to and including 29 semester hours)
1989/90 TEACHER/NURSE SALARY SCHEDULE 

Effective 6/29/90 Retroactive to 7/1/89
MA + 30

Clear Credential 
Vocational 
BA + 30

MA + 15 
or

BA + 45
or

BA + 75 or 
BA + 60 & MA

BA + 75 & MA 
or

MA + 45

Step
A

Column 1
B

Column 2
C

Column 3
D

Column 4
1 23,350 24,869 26,386 27,904
2 24,401 25,919 27,436 28,955
3 25,452 26,970 28,487 30,005
4 26,503 28,021 29,538 31,056
5 27,554 29,072 30,590 32,108
6 28,605 30,122 31,640 33,157
7 29,655 31,174 32,691 34,209
8 30,706 32,223 33,743 35,260
9 31,757 33,274 34,792 36,311
10 32,808 34,326 35,844 37,361
11 33,858 35,376 36,894 38,412
12 34,910 36,427 37,945 39,463
13 36,077 37,478 38,996 40,514
14 37,245 38,646 40,047 41,564
15 — 39,813 41,215 42,616
16 — — 42,382 43,783
17 — — 43,550 44,951
18 — — — 46,118
185 Days of Service
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APPENDIX B2

Step

1989/1990 MEDIA SPECIALISTS SALARY SCHEDULE

Column 4Column 1 Column 2 Column 3
1 25,101 26,733 28,364 29,996
2 26,230 27,862 29,493 31,126
3 27,360 38,991 30,623 32,254
4 28,500 30,121 31,753 33,384
5 29,619 31,250 32,883 34,514
6 30,749 32,380 34,012 35,643
7 31,879 33,510 35,142 36,773
8 33,007 34,639 36,271 37,903
9 34,137 35,769 37,400 39,032
10 35,267 36,899 38,530 40,162
11 36,396 38,029 39,660 41,292
12 37,526 39,157 40,789 42,420
13 38,781 40,287 41,919 43,550
14 40,036 41,543 43,049 44,680
15 — 42,797 44,303 45,810
16 — — 45,559 47,065
17 — — 46,813 48,320
18 ____ — — — 49,575

200 Days of Service
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APPENDIX B2

1989/1990 MEDIA SPECIALISTS SALARY SCHEDULE 
Effective 6/29/90 Retroactive to 7/1/89

Step Column 1 Column 2 Column 3 Column 4
1 25,728 27,401 29,073 30,745
2 26,885 28,558 30,230 31,904
3 28,044 29,715 31,388 33,060
4 29,212 30,874 32,546 34,218
5 30,359 32,031 33,705 35,376
6 31,517 33,189 34,862 36,534
7 32,675 34,347 36,020 37,692
8 33,832 35,504 37,177 38,850
9 34,990 36,663 38,335 40,007
10 36,148 37,821 39,493 41,166
11 37,305 38,979 40,651 42,324
12 38,464 40,135 41,308 43,480
12 39,750 41,294 42,966 44,638
14 41,036 42,581 44,125 45,797
15 — 43,866 45,410 46,955
16 — — 46,697 48,241
17 — — 47,983 49,528
18 ________ — — 50,814

200 Days of Service
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APPENDIX B3

Step
A

Column

1989/1990 COUNSELORS’ SALARY SCHEDULE

D
Column 4B

1 Column 2
C

Column 3

1 24,645 26,246 27,848 29,450
2 25,753 27,355 28,957 30,559
3 26,862 28,464 30,066 31,668
4 27,971 29,573 31,175 32,777
5 29,080 30,682 32,284 33,886
6 30,189 31,791 33,394 34,995
7 31,298 32,900 34,502 36,104
8 32,408 34,010 35,611 37,213
9 33,516 35,118 36,720 38,322
10 34,626 36,227 37,829 39,431
11 35,734 37,336 38,938 40,540
12 36,844 38,445 40,047 41,649
13 38,076 39,555 41,157 42,759
14 39,308 40,787 42,265 43,867
15 — 42,019 43,497 44,976
16 — — 44,730 46,209
17 — — 45,962 47,441
18 — — — 48,673

195 Days of Service
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APPENDIX B3

Step
A

Column

1989/1990 COUNSELORS’ SALARY SCHEDULE

D
Column 4

Effective 6/29/90 Retroactive to 7/1/89 
B C

1 Column 2 Column 3 •

1 25,261 26,902 28,544 30,186
2 26,396 28,038 29,680 31,322
3 27,533 29,175 30,817 32,459
4 28,670 30,312 31,954 33,596
5 29,807 31,449 33,091 34,733
6 30,943 32,585 34,228 35,869
7 32,080 33,722 35,364 37,006
8 33,218 34,860 36,501 38,143
9 34,353 35,995 37,638 39,280
10 35,491 37,132 38,774 40,416
11 36,627 38,269 39,911 41,553
12 37,765 39,406 41,048 42,690
13 39,027 40,543 42,185 43,827
14 40,290 41,806 43,321 44,963
15 — 43,069 44,584 46,100
16 — — 45,848 47,364
17 — — 47,111 48,627
18 — — — 49,889

195 Days of Service
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APPENDIX B4
Extra Pay*

A. Extra Service Projects
Projects involving curriculum improvement, development of 
instructional materials and techniques and other similar 
activities provide extra service opportunities for certifi­
cated employees, or the opportunity to develop curriculum 
materials for the students. These extra service assignments 
must be recommended by the Superintendent or designee and 
approved by the Board of Education. Assignment to such 
approved subjects will be accompanied by remuneration in 
addition to the employee's regular salary to compensate for 
the added time and responsibility. The additional amount 
shall be paid outside the employee's regular contractual 
salary and in not more than quarterly installments.
Project proposals shall include the program to be developed 
within a given time frame. Any additional time must be 
approved by the Superintendent or designee.
Additional information regarding special project partici­
pation, recommendations for project topics, etc., may be 
obtained from the Division of Instruction.

B. Department Chairpersons
School Department Chairperson - Small Department: 

.0331 x Step 1A
School Department Chairperson - Large Department: 

.0734 x Step 1A
District Department Chairperson : .0899 x Step 1A
Definition of large and small school departments:
1. Small Department is defined at the secondary level as 

being those departments with 4 to 11 sections.
2. Large Department is defined at the secondary level as 

those departments having 12 sections or more.
Secondary schools are comprised of middle and high schools.
The following District departments are recognized:
Art Business
Fine Arts Industrial Arts
Drama PE/Athletics
Foreign Language Music-Vocal 
Parkside Independent Study

Driver Education 
Bi-lingual 
Music-Instrumental 
Home Economics
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EXTRA PAY FOR EXTRA WORK 
1990-91 School Year

PRINCIPAL'S
SIGNATURE

* Reflects June 29, 1990 Salary Schedule SENIOR HIGH SCHOOLS PREPARED BY

Certificated - Paid last day of the month 
Classified - Paid 10th of the month Senior High School

Job
No. Assignment Appointee Cer t, Clas.

Tim
Beg.

e Span 
Ending

Wks.In 
Season

*
Salary

Wkly. 
Amt.

It of 
Pays Pay Dates Comments

1 Athletic Director 
(Boys)

8/29/90 6/14/91 NA 2620 NA 4 10/31-1/2
2/28-5/31

11.22

2 Athletic Director 
(Girls)

8/29/90 6/14/91 NA 2620 NA 4 10/31-1/2
2/28-5/31

11.22

3 Trainer (Boys) 8/29/90 6/14/91 NA 2293 NA 4 10/31-1/2
2/28-5/31

9.82

4 Trainer (Girls) 8/29/90 6/14/91 NA 2293 NA 4 10/31-1/2
2/28-5/31

9.82

5
FOOTBALL-BOYS 
Varsity Headcoach 8/20/90 11/10/90 12 2393 199 1 11/30/90 10.25

6 Varsity Coord. 8/20/90 11/10/90 12 1562 130 1 11/30/90 6.69

7 Varsity Coord. 8/20/90 11/10/90 12 1562 130 1 11/30/90 6.69



-109B-

2Pa^e
Job
No. Assignment Appointee Cert. Clas.

Time Span 
Beg. Ending

Wks.In 
Season

*
Salary

Wkly. 
Amt.

// of 
Pays Pay Dates Comments

8 Varsity Coord. 8/20/90 11/10/90 12 1562 130 1 11/30/90 6.69

9 Varsity Asst. 8/20/90 11/10/90 12 1525 127 1 11/30/90 6.53

10 Varsity Asst. 8/20/90 11/10/90 12 1525 127 1 11/30/90 6.53 ■

11 Sophomore 8/20/90 11/10/90 12 1415 118 1 11/30/90 6.06

12 Sophomore 8/20/90 11/10/90 12 1415 118 1 11/30/90 6.06

13 Sophomore Asst. 8/20/90 11/10/90 12 1013 84 1 11/30/90 4.34

1.' Freshman 8/20/90 11/10/90 12 1345 112 1 11/30/90 5.76

15 Freshman Asst. 8/20/90 11/10/90 12 1013 84 1‘ 11/30/90 4.34

16 Freshman Asst. 8/20/90 11/10/90 12 1013 84 1 11/30/90 4.34
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Page 3
Job
No. Assignment Appointee Cert. Clas.

Time Span 
Beg. Ending

Wks.ln
Season

*Salary
Wkly. 
Amt.

U of 
Pays Pay Dates Comments

17
BASKETBALL-BOYS 
Varsity Headcoach 11/12/90 2/9/91 13 1950 150 1 2/28/91 8.35

18 Junior Varsity 11/12/90 2/9/91 13 1361 105 1 2/28/91 5.83

19 Sophomore 11/12/90 2/9/91 13 1224 94 1 2/28/91 5.24

20 Freshman 11/12/90 2/9/91 13 1224 94 1 2/28/91 5.24

21
BASEBALL-BOYS 
Varsity Headcoach 2/18/91 5/11/91 12 1800 150 1 5/31/91 7.71

22 Junior Varsity 2/18/91 5/11/91 12 1273 106 1 5/31/91 5.45

23 Sophomore/Freshman 2/18/91 5/11/91 12 1186 99 1 5/31/91 5.08

24
WRESTLING-BOYS 
Varsity Headcoach 11/12/90 2/9/91 13 1714 132 1 2/28/91 7.34

25 Varsity Asst. 11/12/90 2/9/91 13 1371 105 1 2/28/91 5.87
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Job
No. Assignment Appointee Cert. Clas.

Time Span 
BeR. Ending

Wks.In 
Season

*
Salary

Wkly. 
Amt.

« of 
Pays Pay Dates Comments

26
WRESTLING-BOYS (con 
Sophomore/Freshman

.)
11/12/90 2/9/91 13 1224 94 1 2/28/91 5.24

27
TRACK & FIELD-BOYS 
Varsity Headcoach 2/18/91 5/4/91 11 1978 180 1 5/31/91 8.47

28 Varsity Asst. 2/18/91 5/4/91 11 1287 117 1 5/31/91 5.51

29 Sophomore/Freshman 2/18/91 5/4/91 11 1221 111 1 5/31/91 5.23

30
CROSS COUNTRY-BOYS 
Varsity Headcoach 8/20/90 11/3/90 11 1480 135 1 10/31/90 6.34

31 Asst. (Co-ed) 8/20/90 11/3/90 11 1186 108 •1 10/31/90 5.08

32
TENNIS-BOYS 
Varsity Headcoach 2/18/91 5/4/91 11 1501 136 1 5/31/91 6.43

33 Junior Varsity 2/18/91 5/4/91 11 1252 114 1 5/31/91 5.36
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Page 5
Job
No. Assignment Appointee Cert. Clas.

Time Span 
Beg. Ending

Wks.In 
Season

*
Salary

Wkly. 
Amt.

it of 
Pays Pay Dates Comments

34
WATER POLO-BOYS 
Varsity Headcoach 8/20/90 11/3/90 11 1459 162 1 10/31/90 6.25

35 Varsity Asst. 8/20/90 11/3/90 11 1186 108 1 10/31/90 5.08

>

36
SWIMMING-BOYS 
Varsity Headcoach 2/18/91 5/4/91 11 1726 157 1 5/31/91 7.39

37 Varsity Asst. 2/18/91 5/4/91 11 1186 108 1 5/31/91 5.08

38
SOCCER-BOYS 
Varsity Headcoach 11/12/90 2/9/91 13 1560 120 1 2/28/91 6.68

39 Junior Varsity 11/12/90 2/9/91 13 1287 99 1 2/28/91 5.51

*** 40
VOLLEYBALL-BOYS 
Varsity Headcoach 2/18/91 5/4/91 11 1424 129 1 5/31/91 6.10

* * *  Subject to total school/community funding. No distr unds to be expended.
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Job
No. Assignment Appointee Cert. Clas.

Time Span 
Beg. Ending

Wks.In
Season

*
Salary

Wkly. 
Amt.

11 of 
_Pa£s_ Pay Dates Comments

*** 41
GOLF-BOYS 
Varsity Headcoach 2/18/91 5/4/91 11 1443 131 1 5/31/91 6.18

42
CROSS COUNTRY-GIRLS 
Varsity Headcoach 8/20/90 11/3/90 11 1480 135 1 10/31/90 6.34

43
VOLLEYBALL-GIRLS 
Varsity Headcoach 8/20/90 11/3/90 11 1424 129 1 10/31/90 6.10

44 Junior Varsity 8/20/90 11/3/90 11 1128 103 1 10/31/90 4.83

45 Sophomore/Freshman d/20/90 11/3/90 11 1128 103 1 10/31/90 4.83

•

46
TENNIS-GIRLS 
Varsity Headcoach 8/20/90 11/3/90 11 1501 136 1 10/31/90 6.43

47 Junior Varsity 8/20/90 11/3/90 11 1252 114 1 10/31/90 5.36

* * *  Subject to total school/community funding. No district funds to be expended.
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Page 7
Job
No. Assignment Appointee Cert. Clas.

Time Span 
Beg. Ending

Wks.In
Season

*
Salary

Wkly. 
Amt.

11 of 
Pays Pay Dates Comments

48

FIELD HOCKEY (SOCCI 
GIRLS

Varsity Headcoach

R)

11/12/90 2/9/91 13 1560 120 1 2/28/91 6.68

49 Junior Varsity 11/12/90 2/9/91 13 1287 99 1 2/28/91 5.51

•

50
BASKETBALL-GIRLS 
Varsity Headcoach 11/12/90 2/9/91 13 1950 150 1 2/28/91 8.35

51 Junior Varsity 11/12/90 2/9/91 13 1361 105 1 2/28/91 5.83

52 Sophomore/Freshman 11/12/90 2/9/91 13 1224 94 1 2/28/91 5.24

53
TRACK & FIELD-GIRLS 
Varsity Headcoach 2/18/91 5/4/91 11 1978 180 1 5/31/91 8.47

54 Varsity Asst. 2/18/91 5/4/91 11 1287 117 1 5/31/91 5.51

55 Sophomore/Freshman 2/18/91 5/4/91 11 1221 111 1 5/31/91 5.23
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Job
No. Assignment Appointee Cert. Clas.

Time Span 
Beg. Ending

Wks.In 
Season

*
Salary

Wkly. 
Amt.

0 of 
Pays Pay Dates Comments

56
SOFTBALL-GIRLS 
Varsity Headcoach 2/18/91 5/11/91 12 1800 150 1 5/31/91 7.71

57 Junior Varsity 2/18/91 5/11/91 12 1273 106 1 5/31/91 5.45

58 Sophomore/Freshman 2/18/91 5/11/91 12 1186 99 1 5/31/91 5.23

59
SWIMMING-GIRLS 
Varsity Headcoach 2/18/91 5/4/91 11 1726 157 1 5/31/91 7.39

60 Assistant 2/18/91 5/4/91 11 1186 108 1 5/31/91 5.08

61
SPECIAL ASSIGNMENTS 
Drill Team Director Sept. June NA 1569 NA 4 10/31-1/2

2/28-5/31
6.72

62 Cheerleader Advisor Sept. June NA 1270 NA 4 10/31-1/2
2/28-5/31

5.44

63 Dance Director Sept. June NA 1207 NA 4 10/31-1/2
2/28-5/31

5.17

64 Asst, (to be determi 
by Principal) 

Irill Team, Dance or

ned

Music
Sept. June NA 750 NA 4 10/31-1/2

2/28-5/31
3.21
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Job
No. Assignment Appointee Cert. Clas.

Time Span 
Beg. Ending

Wks.In 
Season

*
Salary

Wkly.
Amt.

H of 
Pays Pay Dates Comments

65
SPECIAL assignment: 
Instrumental Music

(cont.)
Sept. June NA I860 NA 2 1/31-5/31 7.79

66 Vocal Music Sept. June NA 1665 NA 2 1/31-5/31 7.13

67 Drama Sept. June NA 1611 NA 2 1/31-5/31 6.90

68 Journalism Sept. June NA 1224 NA 2 1/31-5/31 5.24

69 Yearbook Sept. June NA 1445 NA 2 1/31-5/31 6.19

70 Speech (Forensic) Sept. June NA 1300 NA 2 1/31-5/31 5.57

71
CLASS ADVISORS 
Freshman Sept. June NA 799 NA 2 1/31-5/31 3.42

72 Sophomore Sept. June NA 799 NA 2 1/31-5/31 3.42

73 Junior Sept. June NA 799 NA 2 1/31-5/31 3.42

74 Senior Sept. June NA 799 NA 2 1/31-5/31 3.42
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Job
No. Assignment Appointee Cert. Clas.

Time Span 
Beg. Ending

Wks.In 
Season

*
Salary

Wkly. 
Amt.

II of 
Pays Pay Dates Comments

75
CLASS ADVISORS (con 
Academic Decathlon 
Coord.

.)
Sept. June NA 1653 NA 2 1/31-5/31 7.OR

76 Mock Trial Advisor Sept. June NA 747 NA 2 1/31-5/31 3.20

77 Floating Stipend 1111 4.76
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EXTRA PAY FOR EXTRA WORK 
1990-91 School Year

PRINCIPAL'S
SIGNATURE

* Reflects June 29, 1990 Salary Schedule MIDDLE SCHOOL PREPARED BY

Certificated - Paid 
Classified - Paid

last day of the month 
10th of the month Middle School

Job
No. Assignment Appointee Cert. Clas.

Time Span 
Beg. Ending

Wks.In 
Season Salary

Wkly. 
Amt.

of
Pays Pay Dates , Comments

1 Sports Coordinator 
(Boys)

8/29/90 6/1A/91 NA 2225 NA A 10/31-1/2
2/28-5/31

9.53

2 Sports Coordinator 
(Girls)

8/29/90 6/1A/91 NA 2225 NA A 10/31-1/2
2/28-5/31

9.53

3
SPORTS ASSISTANT 
1st Quarter 1 per qu 

(season
irter 
)f sport)

278 per 
sport

NA 1 10/31/90 1.19

A 2nd Quarter 1/2/91

5 3rd Quarter 2/28/91

6 Ath Quarter 5/31/91
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Page 2
Job
No. Assignment Appointee Cert. Clas.

Time Span 
Beg. Ending

Vks.In 
Season Salary

Wkly. 
Amt.

// of 
Pays Pay Dates Comments

7
MISCELLANEOUS ASS1C 
Journalism

WENTS
Sept. June NA 628 NA 2 1/31-5/31 2.69

8 Drama Sept. June NA 887 NA 2 1/31-5/31 3.80

9 Memory Book Sept. June NA 813 NA 2 1/31-5/31 3.48

10 Instrumental Music Sept. June NA 1013 NA 2 1/31-5/31 4.34

11 Vocal Music Sept. June NA 1013 NA 2 1/31-5/31 4.34

-



APPENDIX B5

1989/90 PSYCHOLOGIST SALARY SCHEDULE

STEP COLUMN 1

1 $37,574
2 39,555
3 41,331
4 43,210
5 45,089
6 46,968
7 48,846
8 50,725
9 52.604

200 Days of Service
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APPENDIX B5

1989/90 PSYCHOLOGIST SALARY SCHEDULE 
Effective 6/29/90 Retroactive to 7/1/89

EP COLUMN 1

1 $38,513
2 40,543
3 42,364
4 44,290
5 46,216
6 48,142
7 50,067
8 51,993
9 53,919

200 Days of Service
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APPENDIX B6

REGIONAL OCCUPATIONAL PROGRAM (R.O.P.)
1. R.O.P. members shall be employed on an hourly basis as set 

forth in the offer of certificated employment.
2. R.O.P. unit members who are contracted for twenty (20) hours 

or more per week shall receive the District's fringe benefit 
program as prescribed in Article 2.310 of this Agreement.

3. Full-time R.O.P. unit members (twenty (20) hours or more per 
week) shall be paid at their hourly rate for all R.O.P. 
teaching duties and for preparation time. All part-time 
R.O.P. unit members shall be paid at Step 1 of the approved 
R.O.P. salary schedule.

4. The salary schedule for R.O.P. unit members shall be as 
follows:

STEP
1
2
3
4

COLUMN 1
$19.24 per hour 
$20.18 per hour 
$21.15 per hour 
$22.20 per hour

(Effective 6/29/90 Retroactive to 7/1/89) 
STEP COLUMN 1

12
3
4

$19.72 per hour 
$20.68 per hour 
$21.66 per hour 
$22.75 per hour

5. The summer semester rate of pay for R.O.P. unit members 
shall be equal to the rate of pay for the fall and spring 
semester.

6. The work day for R.O.P. unit members employed during the 
summer semester may be up to 4.5 hours per day. The work 
day may be lengthened by mutual agreement between the unit 
member and the R.O.P. administrator.

7. The District reserves the right to establish the hours of 
instruction and related duties based upon the needs of the 
R.O.P. programs. R.O.P. unit members shall not be assigned 
more than eight (8) hours per day.

8. The District will make a good faith effort to schedule 
classes in consecutive blocks of time.
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APPENDIX B6 - continued
9. Opportunities for additional instructional hours shall first 

be offered to qualified current R.O.P. unit members upto a 
maximum of eight (8) hours per day.

10. R.O.P. unit members must submit a request for personal leave 
pursuant to Article 3.2032 of this Agreement if the unit 
member wishes to not accept an offer of employment during 
any part of the twelve-month year.

11. Accumulation and use of sick days for hourly R.O.P. unit 
members shall be in accordance with the provisions of this 
Agreement (Appendix I).

12. The parties agree that all extra duty assignments such as 
curriculum development, etc., will be advertised per 
existing District procedures. Applicants will be screened 
for the position and selected by the District.

13. R.O.P. unit members shall receive the assistance of an 
instructional aide during periods in which class attendance 
exceeds thirty (30) students. Class sizes shall be in 
accordance with Section 10091(b) of Article 5 of the 
California Administrative Code.

14. R.O.P. unit members shall have at least a thirty-minute 
duty-free lunch.

15. Non-regular teachers who are hired to replace permanent 
teachers who have been granted a Leave of Absence shall be 
assigned additional time by mutual agreement of the R.O.P. 
administrator and the unit members.

16. Unit members teaching multiple sections of the same class 
will receive preparation time as shown for one class.

17. Part-time unit members will receive a pro-rated amount of 
preparation time based upon the ratio of their assignment to 
an eight-hour position.

18. R.O.P. unit members teaching in more than one program shall 
receive the highest amount of prepartion time as shown in 
#19 below plus one-half of the lowest amount of preparation 
time for the second class.

19. R.O.P. unit members shall receive preparation time per 
semester for each program as follows:

Program Preparation Time
Animal Care 
Auto Careers
Banking/Financial Occupations

14.4 hours 
39.2 hours
32.4 hours
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APPENDIX B6 - continued
Program Preparation Time
Cashier/Checker 36.0 hours
Careers w/Children 25.6 hours
Computer Applications 28.0 hours
Computer Repair 12.4 hoursConstruction Technology • 22.0 hours
CVE 21.6 hours
Fashion Careers 16.8 hours
Fashion Display 29.2 hours
Fashion Merchandising 36.0 hours
Floral Design 26.0 hours
Home Health Care 17.2 hours
Hospital Occupations 28.0 hours
Landscape/Nursery 18.8 hours
Machine Tool 68.4 hours
Medical Assistant 74.0 hours
Medical Clerical 33.6 hours
Medical Insurance Billing 17.6 hours
Merchandising 36.0 hours
Nurse Assistant/Acute 30.0 hours
Nurse Assistant/Convalescent 30.0 hours
Practical Office Skills 25.6 hours
Security Alarm Installation 56.4 hours
Truck Driving 21.6 hours
Word Processing 29.2 hours

20. The parties agree to meet and negotiate the starting date of 
ROP programs and such other items and conditions as needed 
at least 120 days prior to the starting date of each ROP 
session.
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APPENDIX C
Section 1: Salary Schedule Placement - Approval of Graduate

Credit for Columnar Salary Advancement
A. Only official college transcripts indicating a grade of 

"C" or higher will be accepted for salary advancement 
purposes. An official transcript is one that bears the 
official seal of the college and/or the original 
signature of the registrar or deputy. However, if the 
transcript may be delayed, a letter or document, signed 
by an appropriate college/university official and 
including the official college seal, which indicates 
course completion and/or which indicates the completion 
of course work towards the conferring of a degree, 
shall be accepted in lieu of a college transcript.
When the transcript or appropriate document has been 
received by the Personnel Division and recorded, a 
receipt shall be sent to the unit member.

B. Unit members shall keep their records current by 
submitting an official transcript as soon as a column 
change is anticipated.

C. Unit members with any questions regarding these regula­
tions are encouraged to contact the Personnel Divison 
Office.

CREDENTIAL REQUIREMENTS
Certificated staff members must hold a valid California 
credential appropriate for their assignment.
Section 2: COLUMNAR REQUIREMENTS
Entry Level Entry Level Salary: Including the Bachelor's

Degree, but less than the minimum requirements for 
"Column A", listed below.

Column A Including 30 semester units taken after the
Bachelor's Degree completion or Master's Degree or 
Vocational credential or clear (Standard) creden­
tial. Unit members covered by the agreement 
(Appendix Cl) between the Association and the 
District dated November 12, 1985, shall be placed 
on this Column in accordance with that agreement 
(Appendix Cl).

Column B Including 45 semester units taken after the
Bachelor's Degree completion or Master's Degree 
plus 15 semester units after the Master's.
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APPENDIX C - continued
Column C

Column D

Section 3:

Including 75 semester units taken after the 
Bachelor's Degree completion or 60 semester units 
after the Bachelor's Degree including a Master's 
Degree or Master's Degree plus 30 semester units 
taken after the Master's.
NOTE: In order to advance to Column C without a
Master's Degree, units must conform with Board 
Approved Guidelines - Section 4 - M.
Including 75 semester units taken after the 
Bachelor's Degree including a Master's Degree or 
Master's Degree plus 45 semester units taken after 
the Master's.
Crediting of Previous Experience

Only previous K-12 contractual experience, with a regular 
teaching credential, for at least 75% of a school year will 
be considered in items A and B below. Experience as an 
intern will not be considered for purposes of this Article.
A. Unit members new to the District will be allowed one 

step for each year of teaching experience completed 
after having received the BA degree. Maximum ten (10) 
years experience allowed for those employees hired on 
or after July 1, 1986, the maximum salary step for new 
unit members to the District shall be Step 11. No 
service credit shall be given for unit members who only 
qualify for the "Entry Level Salary."

B. Unit members new to the District will be allowed one 
step for each two (2) years of teaching experience 
completed before having received a BA degree. Maximum 
twenty (20) years experience allowed, maximum for new 
teachers to the District is Step 11. No service credit 
shall be given for unit members who only qualify for 
the "Entry level Salary."

Section 4: Salary Schedule Placement/College Training
The following guidelines will be used in crediting salary 
schedule column advancement.
A. Unit members qualifying for the "Entry Level Salary"

shall remain at this level until they meet the minimum 
requirements for placement on any other salary column 
(A-D). Upon verification of documentation qualifying 
unit members for placement upon any other salary column 
(A-D), the unit member shall then be placed upon the 
appropriate step on that salary column in accordance 
with his/her length of service.
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APPENDIX C - continued
Section 4: Salary Schedule Placement/College Training

(continued)
B. Unit members placed on "Column A" of the Salary 

Schedules by the agreement (Appendix Cl) between the 
Association and the District shall advance on the 
schedule in accordance with that agreement (Appendix Cl).

C. In order to make columnar advancement, unit members 
must complete and submit, on an official district form, 
written notification of intent to change column.

D. All college credits which will qualify a unit member 
for a new salary placement must be verified by official 
college transcripts in order to justify a contract 
revision. Salary revision shall be effective the first 
of the month following district approval (as stipulated 
by this Article) of the necessary credits for column 
advancement.

E. The unit requirement for each salary column is stated 
in semester hours of credit; quarter hour credits can 
be converted into semester hours by multiplying by 2/3.

F. For salary schedule purposes, only semester units 
earned after the completion of the Bachelor's Degree 
shall be considered.

G. Credit will not be granted for any course for which 
less than a "C" grade is earned.

H. Unit members shall not enroll in courses which conflict 
with the work day.

I. A major teaching field is considered to be 36 semester 
hours (12 of which must be upper division or graduate), 
a minor teaching field is considered to be 20 semester 
hours (8 of which must be upper division or graduate).

J. Upper division or graduate courses that shall be 
credited:
1. A subject directly related to the assignment.
2. A subject directly related to a unit member's 

major or minor.
3. A subject directly related to an advanced degree 

in professional education or a teaching 
assignment.
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APPENDIX C - continued
Section 4:

4.

Salary Schedule Placement/College Training 
(continued)
A subject required for a California credential.

5. For unit members in a self-contained classroom 
program; a subject commonly taught, in the 
elementary school.

6. For unit members in a departmentalized classroom 
program; courses in an additional major or minor 
(See K-4 following).

K. Lower Division or graduate courses that shall be 
credited:

I1. Courses required by a California credential, 
evaluation, or renewal.

2. Courses required by an advanced degree related to 
the teaching assignment.

3. A course, not previously taken, that is offered by 
a teacher training institution and which is 
directly related to the teaching assignment.

4. Courses requried as a foundation for the acquiring 
of an additional teaching assignment major or 
minor (such courses will be credited when the full 
minor requirement has been met).

L. Repeat credit may be granted for a course taken at a 
teacher training institution in which the content field 
has recently undergone substantial change or, in the 
case of a course originally taken many years ago, an 
updating of study is desirable.

M. Course work started after June 15, 1978, for units 
beyond 45, must be upper division or graduate level 
courses that have had prior approval of the Board of 
Education or their designee, and must conform to the 
following guidelines:
1. Units shall be taken in an accredited four-year 

teacher-training institution.
2. Units shall be taken in a subject directly related 

to the teaching assignment.
3. Units shall be taken in a subject directly related 

to a person's major or minor.
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APPENDIX C - continued
Section 4: Salary Schedule Placement/College Training

(continued)
4. Units may be considered in a subject directly 

related to an advanced degree in professional 
education.

5. Units shall be taken in a subject directly related 
to an additional credential authorized by the 
California Commission on Teacher Preparation and 
Licensing.

6. Units may be taken in a Board authorized, District 
sponsored, professional activity. Credit 
equivalent will be adopted at the time of such 
Board action.

7. When course work which is taken for credit over 
the period of a weekend has been cancelled or 
modified after the unit member has arrived on 
site, the unit member may take alternative course 
work and assume the risk of not receiving 
approval. However, such unit member may, 
thereafter, seek approval if such work fits the 
above criteria.

Section 5: Service Advancement
After initial placement on appropriate salary 
schedule the unit member shall advance one (1) 
step for each year of service in which he/she was 
paid contractual status for at least 75% of the 
school year, except as outlined in Section 2, 
Section 3A, 3B, Section 4A, 4B, of this Appendix 
and Appendix Cl.

Section 6: Methods of Salary Payment for Certificated
Personnel

The following guidelines will be observed in the payment of 
salary warrants:
A. Unit members shall have the option of receiving salary 

warrants on either a ten-month or twelve-month basis 
pursuant to the following:
1. Unit members opting the ten-month payment shall

have the contractual salary paid in ten (10) equal 
installments.
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APPENDIX C - continued
Section 6:

B.

3.

Methods of Salary Payment for Certificated 
Personnel (continued)
Unit members opting twelve-month shall have 
one-sixth (1/6) of the contractual salary deducted 
during the first ten (10) months of the 
contractual year. The withheld amount shall be 
paid in two (2) equal installments during the 
summer following the contractual year - August 1 
and September 1. All deductions shall be made 
during the ten-month period. Method of payment 
may be changed only at the time stipulated in 
paragraph "3" (three) below.
Unit members opting the twelve-month payment shall 
notify the Personnel Division the preceding year 
on the form provided.

Unit members working between two hundred (200) and two 
hundred nineteen (219) days per school year, shall have 
their annual salaries paid in eleven (11) monthly 
payments beginning with September of any school year 
unless the twelve-month payment is opted by the unit 
member.

C. Unit members working two hundred twenty (220) days or 
more per school year shall have their salary paid in 
twelve (12) payments beginning with August of any 
school year.

D. All annual voluntary deductions shall be made in ten 
(10) equal installments for unit members working a 
regular teacher calendar. The number of such voluntary 
installments shall depend on the effective date the 
payroll deduction authorization is executed.

E. In the event that a unit member is misplaced on the 
salary schedule, immediate adjustment shall be made.
In no case shall salary adjustment be made for years 
beyond the year in which the misplacement was 
discovered, except that a unit member may receive 
salary adjustment for prior years should the 
adjudication of a grievance determine that a prior 
payment adjustment is warranted.
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APPENDIX D

O R A N G E UNIFIED SC H O O L D ISTR IC T  
(C e rtif ic a te d  and  L eadersh ip  T rust)

C om parison o f  B enefits  E ffe c tiv e  O c to b e r l f 1989
The following is no t a c o n tr a c t  bu t ou tlines  the  m ajor fe a tu re s  o f  the  a v a ilab le  p lans to  aid you 
in se lec tin g  the  p lan w hich b es t su its  your fam ily 's  needs. R ead the  p ro v id er m a te ria l ca re fu lly  
for a m ore com plete  ex p la n a tio n  o f  b en efits , lim ita tions and  exc lu sions b e fo re  m aking your 
decision .

C N A
In-H ospital B enefits: (May s e le c t  any 

licensed  physic ian  
o r  hospital)

Room /B oard 80% o f  sem i-p riv a te  
o r ICU*

M iscellaneous
C harges

Paid  a t  80%*

B lood/Plasm a Paid  a t  80%*

M atern ity Paid  a t  80%*
P sy c h ia tr ic P aid  a t  80%

Lim it $10,000  p er 
y e a r*

C on v alescen t 
H ospital (Skilled 
N ursing F ac ility )

Paid  a t  80%*

C h ris tian  S c ien ce S ee  B rochure
D o c to rs ' C h arges
S urgeon /A ssis  tan  t 

S urgeon / A nesth .
P a id  a t  80% o f 
UCR*

R adio therapy P aid  a t  80% o f  
UCR*

O ffice  C alls  -  
h o sp ita l/o ffice

P aid  a t  80% o f  
UCR*

X - R ay /L ab o ra to ry  
(out o f  hosp ital)

P a id  a t  80% o f 
UCR*

P sy c h ia tr ic  C a re 50% to  maximum 
p ay m en t o f  $20 per 
v is it  -  100 v isits 
maxim um p e r  y e a r

R outine P h y sica l 
Exam s

N ot co v e red

O b ste tric s Paid  a t  80% o f 
UCR*

Fam ily  H ealth  
P lan  (HMO) H ealth  N e t (HMO)

(M u st u se  F H P  
p ro v id er physic ian  
and hosp itals)

(Must use H ealth  
N e t  p r o v i d e r  
p h y s i c i a n s  o r  
hospitals)

Full paym en t o f 
sem i-p riv a te  o r ICU

Full pay m en t o f 
sem i-p riv a te  o r ICU

Paid  in full P aid  in full

N o  c h a r g e  i f  
rep laced

P aid  in full

Paid  in full P a id  in full
Paid  a t  50% 
M axim um 30 days 
p e r  y e a r

Paid  in full 
Maximum 30 days 
p e r  y e a r

Paid in full 
Maximum 30 days

P aid  In full 
Maximum 60 days 
p e r  ep isode

N ot C overed N ot C overed

P aid  in full P a id  lf  full

P aid  in full Pa id  in full

Pa id  in full P a id  In full

P aid  In full P a id  in full

P a id  In full 
M axim um 20 v is its  
p e r y e a r

P a tie n t  pays $30 p er 
v is it
M aximum 20 v isits  
p e r  y e a r

P a id  in full P a id  In full 
E x a m s  f o r  
In su rance , licensing , 
em ploym ent, school, 
c a m p ,  o r  n o n ­
p rev en tiv e  purposes 
no t co v ered .

Pa id  in full Paid  In full
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■ C N A
Fam ily  H ea lth  

P lan  (HMO) H ealth  N e t (HMO)
O th e r C harges:
P r iv a te  N urse/ 
RN Home

S e e  H ospice & Home 
C a re

N ot co v e red P aid  in full

P hy sio th erap y P a id  a t  80% o f  
UCR*

P aid  in full P a id  in full

T h e rap eu tic
Equipm ent

P a id  a t  80% o f  
UCR*

N ot co v e red C o r r e c t i v e  
a p p l i a n c e s  n o t  
co v ered . D urab le  
m edical equ ipm ent 
co v ered .

A m bulance P aid  a t  80% ($300 
maximum)

Paid  in full Paid  in full

W ell-B aby C are $50 maxim um 
w ith in  12 m onths 
follow ing b irth

P a id  in full P aid  in full

C o n tracep tiv e s  
(+ IUD)

N ot co v ered Paid  in full Paid  in full 
D ev ices n o t c o v e red

In fe rtility  S e rv ice s N o t co v ered C overed  a t  50% of 
co s t

50% o f  co v e red  
co sts

V asectom y P aid  a t  80% o f  
UCR*

C o v ered  a t  50% of 
co s t

$50 ch arg e

Tubal L igation P a id  a t  80% o f  
UCR*

C o v ered  a t  50% o f 
co s t

$150 ch arg e

A bortion: E le c tiv e  
T h e ra p e u tic

P a id  a t  80% o f  
UCR*

P aid  in full Pa id  in full

P re sc rip tio n s $ 5  c h a r g e  p e r  
p r e s c r i p t i o n  fo r  
b ran d -n am e drugs

P aid  In full $ 5  c h a r g e  p e r  
p r e s c r ip t io n  fo r  
b ran d -n am e drugs.

$ 3  c h a r g e  p e r  
p r e s c r ip t io n  fo r 
g e n e ric  d rugs*

$ 3  c h a r g e  p e r  
p r e s c r ip t io n  fo r  
g e n e ric  drugs

Im m unizations N o t c o v e red P a id  in  full P a id  in full
A lle rgy  T ests P a id  a t  80% o f  

UCR*
P aid  in  full P aid  in full

Serum  Plus 
M edica tion

P a id  art 80%  o f  
UCR*

P aid  in full Serum  n o t c o v e red  - 
a d m in is t r a t io n  is  
co v ered

In jec tab le s P a id  a t  80% o f 
UCR*

P aid  in full P a id  in full

D rug /A lcoho l A buse P a id  a t  80% o f 
UCR*

P aid  in full 
S h o r t  t e r m  
d e to x if ic a tio n  only

P a id  in full for 
a c u te  c a re /  
r e h a b i  11 t a  t l o n  
lim ited  to  30 days 
p e r  y e a r .

Home H ealth  C a re S e e  b ro ch u re P a id  in full P aid  In full
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C N A
Fam ily  H ea lth  

P lan  (HMO) H ea lth  N e t (HMO)
H earing  Exam s 
(R outine)

N ot co v ered P aid  In full (no 
app liances)

P aid  in full 
Including hearing  
aids

P o d ia tric Paid  a t  80% o f 
UCR* e x c e p t  for 
s p e c i f ie d  r o u t in e  
p ro ced u res

P a id  in full P aid  In full -  if 
a u t h o r i z e d  b y  
p r i m a r y  c a r e  
physic ian

C h iro p rac tic Paid  a t  80% o f 
UCR*

N ot co v ered Paid  In full -  if  
a u t h o r i z e d  b y  
p r i m a r y  c a r e  
physician

Em ergency In- and 
O u t-o f-A re a

R e g u l a r  p l a n  
co v erag e*

V

100% co v e rag e  w ith  
au th o riza tio n  and 
24-hour n o tifica tio n

R e g u l a r  p l a n  
co v e rag e  e x c e p t In- 
A r e a  S e r v i c e s  
su b je c t to  a $35 
H ospital Em ergency 
Room copaym en t. 
H ealth  N e t m ust be 
no tified  w ith in  48 
hours follow ing an 
In -A re a  o r O u t-o f-  
A re a  E m ergency.

D iagnostic
H osp ita liza tion

R e g u l a r  p l a n  
c o v e r a g e  I f  
m edically  n ecessa ry

P aid  in full P aid  in full

S u p p l e m e n t a l  
A cc id en t C o v erag e

F irs t  $500  co v ered  
a t  100% w ith  no 
d ed u c tib le . E xcess 
co v e red  a t  80% 
a f te r  d ed u c tib le  to  
$3 ,000 . 100% over 
$3 ,000 .

A cc id en ts  paid  p e r 
em ergency  b en e fits  
ou tlined  above.

A cc id en ts  paid  p e r 
em ergency  b en efits  
ou tlined  above.

* CN A  M alor M edical P lan
D eductib le :

C o-P aym ent:

M aximum:

T he f irs t  $150  o f  co v e red  m edical ex p en ses  a re  paid  by the m em ber eac h  
c a le n d a r  y e a r  ($450 maxim um in  d ed u c tib le s  p e r  fam ily).
A f te r  th e  d ed u c tib le  has been sa tis fied , CN A  p ay s  80% o f  the  e lig ib le  
ex p en ses  un til $3 ,00 0  o f e lig ib le  ex p en ses  have  been  re a c h e d  In a c a le n d a r  
y e a r .  O nce $3 ,000  o f  e lig ib le  ex p en ses  have  been  Incu rred , C N A  pays 
100%. (P sy c h ia tr ic  o u t-p a t ie n t  a lw ays rem ains a t  50%; p sy c h ia tr ic  
tre a tm e n t Is no t su b je c t to  th e  stop loss.)
M axim um  o u t o f  p o c k e t $750 .
$1 ,300 ,000  L ifetim e

C ost C ontainm ent: C N A  P lan  Is su b je c t to  c o s t co n ta in m en t p ro ced u res  (as o u tlined  on page  5).
UCR Usual, C ustom ary  and  R easonab le
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D en ta l:
CN A

F am ily  H ea lth  
P lan  (HMO) D ental N e t (HMO)

R egu lar D en tis try  
D eductib le

$ 60 p e r  person  
$180 p er fam ily

No d ed u c tib le No deductib le

Maximum $1,000  p er c a le n d a r  
y e a r

No maxim um No maximum

D iagnostic P a id  a t  100% Paid  in  full, e x c e p t  
60% for b ridges, 
d en tu re s  and  crow ns 
-  1st y e a r*

R efer to  b ro ch u re  
for schedu le  o f 
ch arg es

P ro s th e tic s Paid  a t  50%
O ther P aid  a t  80%

M issed A ppoin tmen ts D epends on the 
d en tis t

$10 ch a rg e D epends on the 
d en tis t

E m ergency O u t-o f-  
A rea

R e g u l a r  p l a n  
b en efits

P lan  pays up to  $50 P lan  pays up to $50

O rthodontics:
D eductib le $60 p e r  person 

($180 p e r  fam ily) 
c o m b i n e d  w i t h  
re g u la r  d en tis try

No d ed u c tib le No d ed u ctib le

Maximum $1,000  p er 12 m onth 
period

$500 life tim e No m axim um  24 
m o n t h s  p e r  
tre a tm e n t

C o -P ay m e n t 50% P aid  a t  60% $265 ch a rg e  per 
p a rtia l
$550  ch arg e  per full 
(plus up to  $200 for 
x - ra y s , e tc .)

* 100% c o v e rag e  In second  and fo llow ing y e a rs  If p re sc r ib e d  tre a tm e n t Is co m p le ted  during  firs t 
y e a r  o f  c o v e ra g e . B e n e fit r e v e r ts  b ack  to  60% If you fa il to  v is it th e  d e n tis t and  have the  
p re sc rib ed  tre a tm e n t co m p le ted  e a c h  y e a r .

V ision:
V ision S e rv ic e  

P lan
V ision S e rv ic e  

P lan
V ision S e rv ic e  

P lan

D eductib le $15  p e r  person $15 p e r  person $15 p e r  person
Eye R e frac tio n s P a id  In fu ll once  

e v e ry  12 m onths
P a id  In fu ll o n ce  
ev e ry  12 m onths

P a id  in  full once  
e v e ry  12 m onths

Lenses P a id  in full once  
ev e ry  12 m onths

P a id  In full once  
ev e ry  12 m onths

P a id  In full once 
ev e ry  12 m onths

S tan d a rd  F ram es P a id  In fu ll once  
ev e ry  24 m onths

P a id  In fu ll o n ce  
ev e ry  24 m onths

P a id  In fu ll o n ce  
e v e ry  24 m onths

C o sm ed c C o n ta c t Lenses:
R egu la r C o n ta c t L enses 
S o ft C o n ta c t Lenses 
B ifocal C o n ta c t L enses

$50 d ed u c tib le  
$50 d ed u ctib le  
$50  d ed u c tib le

$ 50  d ed u c tib le  
$50 d ed u c tib le  
$50 d ed u c tib le

$50 d ed u c tib le  
$50 d ed u ctib le  
$50 d ed u ctib le
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CN A  C O S T  CO N TAINM ENT:
1. H ospital C o n trac tin g  Program  You m ust use  a  c o n tr a c t  hosp ita l In o rd e r  to  re c e iv e  full 

plan b en efits . E ffec tiv e  O c to b e r 1, 1989 use  o f  a  n o n -c o n tra c t hosp ita l w ill re su lt in a 
s e p a ra te  d ed u ctib le  o f  $500  p e r  hosp ita l con finem en t. F a ilu re  to  o b ta in  hosp ita l p re ­
adm ission rev iew  will re su lt  in  an  add itiona l d ed u c tib le  o f  $200 p e r  hosp ita l adm ission, as 
ou tlined  below .

2. P re-A dm ission  R eview  (Includes C o n cu rre n t Review ) M ost hosp ita l adm issions a re  
p lanned in advance  and the  cond ition  is no t im m ediately  life - th re a te n in g  o r an  em ergency . 
P re-A dm ission  R eview  m eans th a t  w hen y o ur d o c to r suggests  a  sch ed u led  hosp ita l s ta y  for 
you and y o ur e lig ib le  d ependen ts, you o r yo u r physic ian  m ust n o tify  CN A  e ith e r  by 
te lephone o r  by a  preadm ission  form . (If th is p ro ced u re  Is no t u tilized  a $200 sanction  w ill 
be app lied  to  the  b ill.) C o n c u rre n t R eview  is perfo rm ed  a f te r  you a re  adm itted  to  the  
hosp ita l. I t  is  designed  to  m ake su re  th a t  e a c h  day you  spend in the  ho sp ita l is m edially  
n e c e ssa ry . C N A  w orks w ith  yo u r physic ian  and  hosp ita l to  d e term in e  w h e th e r the  d ischarge  
will be  a s  p lanned  o r i f  con tinued  h o sp ita liza tio n  is  n e c e ssa ry .
U tiliza tion  R eview  and how It a ffe c ts  yo u r B enefits  If you  o r yo u r e lig ib le  dependen ts 
fall to  ob ta in  H o sp ita liza tio n  R eview  fo r sch ed u led  adm issions, you w ill be  su b je c t to  a $200 
san c tio n . In o th e r w ords, In add ition  to  c u r re n t  p lan d ed u c tib les  and  copaym en ts, you would 
be su b je c t to  an  ad d itio na l $200 o u t-o f-p o c k e t ex p en se .

3. M andatory  Second  O pinion S u rg ery  F o r c e r ta in  ty p es  o f  su rg ery  the  opinion o f two 
physic ians is  re q u ire d . T he final decision  to  p ro ceed  w ith co v e red  su rg ery  re s ts  w ith you 
and yo u r p h ysic ian . You may choose  to  follow  e ith e r  o f  the  op in ions, should  they  d if fe r . 
When you  ob ta in  a  second  su rg ica l opinion for the  follow ing p ro ced u res , th e  P lan  w ill pay 
100% o f  the  usual, cu stom ary  and reaso n ab le  ex p en ses  for p h ysic ian  and  re la te d  te s ts  
req u ired . C a ta r a c t  e x tra c tio n  w ith  o r w ith o u t a r t if ic ia l  lens Im plant, ch o le cy stec to m y , 
co ro n ary  a r te ry  b y pass  su rg e ry , h y ste re c to m y , lam inectom y, ra d ic a l m astec tom y , su rgery  
for tre a tm e n t o f  m orbid o b es ity , tonsillec tom y and adeno ldec tom y, and  tra n su re th ra l 
re se c tio n  p ro s ta te . In the  e v e n t a second  opinion is  no t o b ta in ed  for the  p ro ced u res  lis ted  
above, the  P lan  w ill only pay 50% o f Its usual re im bursem en t fo r su rg ica l ch a rg es .

4 . M andatory  A m bulatory  S u rgery  M any m edical and su rg ica l p ro ced u res  w hich once  
req u ired  o v ern ig h t h o sp ita liza tio n  now can  b e  perfo rm ed  ju s t as sa fe ly  in th e  hosp ital 
o u tp a tie n t d ep artm en t o r  In th e  p h y s ic ia n 's  o ffic e . U nless m ed ica l cond itions re q u ire  
h o sp ita liza tio n , th e se  p ro ced u res  m ust be  perform ed on an  am bulato ry  basis  to  be co v ered  
by the  P lan . (S ee  b ro ch u re  for d e ta ils .) In the  e v e n t the  su rg e rie s  lis ted  above a re  
perfo rm ed  on an  In p a tien t basis  r a th e r  than  an  o u tp a tie n t basis, the  P lan  w ill d ed u c t from 
the  c h a rg e s  the  a v e ra g e  room and  board  c h a rg es  o f  O range C ounty  h osp ita ls .

5. H osplce/H om e H ealth  C a re /P r lv a te  N urse H ospice C a re  is  designed  to  p rov ide  suppo rtive  
c a re  to  e lig ib le  P lan  m em bers and  d ep en d en ts  w ho h av e  been  d iagnosed  In th e  la t te r  s ta g e s  
o f  a  te rm in al illn ess . T he em phasis o f  H ospice  C a re  Is on co n tro llin g  th e  sym ptom s o f 
Illness (con tro lling  pain , fo r exam ple) and  n o t on  c u ra tiv e  tre a tm e n t. Home H ealth  C a re  
sha ll be  prov ided  to  e lig ib le  P lan  m em bers and  d ep en d en ts  who a re  hom e-bound and would 
o th e rw ise  re q u ire  h o sp ita liza tio n . B enefits  w ill be  prov ided  only  for th e  s e rv ic e s  o f  an 
approved  Home H ea lth  C a re  A gency o r H ospice A gency , o rd e red  by an  a tten d in g  physician , 
and included  In a  w ritte n  tre a tm e n t p lan  approved  by C N A . Home H ealth  C a re  se rv ices  
m ust be  m edically  n e c e ssa ry  fo r the  c a re  and  tre a tm e n t o f the  illn ess  o r in ju ry  and  n o t for 
cu s to d ia l c a re .  B enefits  sh a ll be  su b je c t to  a  maximum o f  $10,000  p e r  person  p e r  c a le n d a r 
y e a r , and  shall be  p rov ided  in  fu ll fo r app roved  se rv ic e s , su b je c t to  any  app licab le  
d eductib le  and  c o -p ay m e n ts .

v

6. P re sc rip tio n  D rug B enefits: R eim bursem ent u n de r the  PA ID  P re sc rip tio n  d rug  program  for 
e a c h  co v e red  p re sc rip tio n  d rug  w ill be su b je c t to  a  $5  d ed u c tib le  fo r eac h  b ran d -n am e drug 
dispensed  and a  $3  d ed u c tib le  i f  a p re sc rip tio n  Is filled  w ith a  g e n e ric  d rug .
G en eric  drugs a r e  eq u al to  b ran d -n am e drugs in chem ica l com position  and  ac tiv e  
ing red ien ts , how ever, b e cau se  o f  p a te n t  law s, g e n e ric  drugs a re  Id en tified  by th e ir  chem ica l 
nam e. G en e ric  drugs have the  sam e e f fe c t  on the  body and m e e t the  sam e F e d e ra l 
governm ent s ta n d a rd s  a s  th e ir  b ran d -n am e eq u iv a len ts , bu t they  a re  less  ex p en siv e .
If you In sist th a t  you w ould ra th e r  have a b ran d -n am e drug, y o ur d ed u c tib le  w ill be  $5 p er 
p resc rip tio n . If th e re  Is no g e n e ric  su b s titu te  av a ilab le , th e  PA ID  P re sc rip tio n  pharm acies 
w ill d ispense  a  co v e red  b ran d -n am e drug and c h a rg e  you only the  $3 d ed u c tib le .
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D I S T R I C T  P A I D  L I F E  IN S U R A N C E

Your contract with the School District provides the following 
Group Life Insurance Benefits for eligible employees, without 
cost to you. A 20% Bonus Benefit is included in the below listed 
Basic Life Schedules for active employees for the year ending 
9-1-87.

Increased Plus: Accidental
Basic Amount Death Benefit

Life Insurance

Under 25 $ 99,840 $50,000
25-29 87,360 50,000
30-34 74,880 50,000 PLUS: Accidental
35-39 64,272 50,000 dismemberment
40-44 51,168 42,640 PLUS: Continuation
45-49 38,376 31,980 of coverage
50-54 24,960 20,800 during total
55-59 19,968 16,640 disability by
60-64 16,848 14,040 payment of
65-69 10,320 8,600 required
70 and over 6,240 5,200 premiums

BENEFIT PACKAGE FOR YOUR FAMILY

Death
Basic Amount Accidental

Spouse (no age limit)..............Each dependent child:(age-under 6 mos.) 
Each dependent child: (6 months, but

under 18 years).

$ 1,500 
100

. 1,500

$ 1,500 
100

1,500
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Early Retirement

To be eligible for the early retirement incentive program a unit
member of the Orange Unified School District must meet the
following minimum requirements:
A. Have completed a minimum of ten (10) years of continuous 

satisfactory service to the District.
B. Must have attained the age of 55 prior to entering the 

program.
C. Must serve an agreed upon number of days per year, not to 

exceed thirty (30), at activities mutually agreed upon by 
the unit member and the District. Such activities, by 
definition, shall be in the best interest of the District.

D. Unit members opting to participate in this program must 
resign their position with the District and may not return 
to regular employment.

E. Unit members opting this program may terminate the program 
at the end of any school year within the range of the 
contract and/or with the written consent of the District.

Unit members approved for this program shall be eligible for the
following benefits:
A. An annual contract for a period of five (5) years, or to age 

65, whichever comes first. Unit members are eligible for 
only one such contract with the District.

B. District paid fringe benefit program, not including life 
insurance.

C. Compensation shall be predicated upon the unit member's 
daily rate at the time of resignation.
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Pre-retirement/Part-time Employment Plan

Unit members may engage in part-time employment with full
pre-retirement benefits effective July 1, 1983, with applications
to be received by March 1 of each year, subject to the conditions
as set forth below:
A. The unit member must have reached the age of 55 to attain 

eligibility in the plan.
B. The unit member must have been employed full-time in a 

position requiring certification for at least 10 years, of 
which the immediately preceding five years were full-time 
employment, all in the District.

C. The option of part-time employment will be exercised at the 
request of the unit member, and the participation can be 
revoked only with the mutual consent of the employer and the 
unit member, except that such unit member shall be subject 
to layoff and dismissal according to the appropriate 
contractual and statutory provision.

D. The unit member shall be paid a salary which is the pro-rata 
share of the salary the unit member would be earning had the 
unit member not elected the option of part-time employment, 
and shall retain all other rights and benefits for which the 
unit member makes the payments that would be required if he 
remained in full-time employment.

E. District paid fringe benefit program, not including life 
insurance.

F. The minimum part-time employment shall be the equivalent of 
one-half of the number of days of service required during 
the final year of service in a full-time postion by the unit 
member.

G. A unit member may not participate in this retirement plan 
past the age of 65 years, or for more than five years, 
whichever comes first.

H. Once a unit member has elected to be on a part-time status, 
such unit member cannot return to full-time employment 
status, except by mutual agreement between the District and 
unit member, and may not thereafter return to part-time 
status.

I. Unit members on a part-time employment status will accrue 
seniority on the same pro-rata basis as their employment 
pro-rata.
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J. The final determination as to which unit member will 
participate in this program and the form of part-time 
employment rests within the sole discretion of the Board of 
Education.

K. The participation in this plan shall be limited to no more 
than a total of 5% of the total of the unit.

APPENDIX E2 - continued
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APPENDIX E3

EARLY RETIREMENT OPTION
30 YEARS AT AGE 50

1. The District in accordance with Education Code Section 24000 
shall permit all unit members with 30 years of credited 
service to retire at age 50 or older and receive an annual 
allowance equal to 2 percent for each year of credited 
service.

2. If the unit member is age 50, but under age 55, the credited 
service allowance shall be reduced by one-quarter of 1 
percent for each full month or fraction of a month which 
will elapse until the member would have reached age 55 and 
one-half of 1 percent for each full month or fraction 
between 55 and 60.
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APPENDIX E4

"GOLDEN HANDSHAKE" EARLY RETIREMENT INCENTIVE PROGRAM

OUEA and the District agree to implement the provisions of the 
"Golden Handshake" Early Retirement Incentive Program (A.B. 
2223)* *. This program provides up to two (2) years of additional 
service credit for eligible employees who retire before reaching 
age 60.
Eligibility

Employees must;
1. Retire before reaching age 60.
2. Have served 5 years in OUSD.
3. During period from February 8, 1990 through May 28, 

1990, forward a letter to the Personnel Office giving 
notice of retirement (with last date of paid service no 
later than June 30, 1990) and requesting to participate 
in the "Golden Handshake" Program.

Benefit
The benefit provided by this Program is the additional 
service credit which increases each person's monthly State 
Teachers Retirement System (S.T.R.S.) benefit check.

* Subject to continued legislative action by the State.
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A P P E N D I X  F I

TRADITIONAL WORK CALENDAR 1989/1990
First Work Day (Thursday)...................... August 31,
Labor Day (Monday)........ Holiday........... September 4,
First Instructional Day (Tuesday) ............  September 5,
End of First Quarter (Thursday) ..............  November 9,
Veteran's Day (Friday). . . Holiday ..........  November 10,
Non-Instructional Day for Elementary

Students (Wednesday)......................... November 15,
Thanksgiving Holiday

(Thursday/Friday) . . . .  Holiday ........ November 23-24,
Winter Recess (Thursday)....................... December 21,January 2,
First Work Day Following Winter

Recess (Wednesday)..........................  January 3,
Dr. Martin Luther King, Jr. Day

(Monday)................ Holiday........... January 15,
End of Semester (Friday)........................ January 26,
Non-Instructional Day for Secondary Students. . January 26,

(Planning Day for Secondary Teachers)
Lincoln's Birthday (Monday). Holiday.......... February 12,
Washington's Birthday (Monday). .Holiday. . . . February 19,
End of Third Quarter (Friday) ................  April 6,
Spring Recess ................................  April 9-13,
Memorial Day (Monday) . . . .Holiday..........  May 28,
Last Instructional Day (Thursday)............  June 14,
Final Work Day (Friday).........................  June 15,

Board Approved 4/27/89
-132-

1989
1989
1989
1989
1989

1989

1989
1989
1990

1990

1990
1990
1990

1990
1990
1990
1990
1990
1990
1990



A P P E N D I X  F 2

First Work Day (Tuesday)..........................July 18,
First Instructional Day (1st Quarter) (Thursday). . July 20,
Labor Day (Monday)........Holiday........... September 4,
Elementary Dark Day (Friday)..................September 15,
End of First Quarter (Friday)................September 22,
Break 1 .................. September 25 - October 13,
First Instructional Day - 2nd Quarter (Monday). October 16,
Veteran's Day (Friday). . . Holiday ..........  November 10,
Thanksgiving Holiday(Wednesday/Thursday/Friday) . Holiday . . .November 22-24,
End of First Semester (Secondary Dark Day). . . December 15,
Break 2.  ..................December 18, 1989 - January 5,
First Instructional Day - 3rd Quarter (Monday). . January 8,
Dr. Martin Luther King, Jr. Day

(Monday)................ Holiday........... January 15,
Lincoln's Birthday (Monday). Holiday..........February 12,
Washington's Birthday (Monday). .Holiday. . . . February 19,
End of Third Quarter (Friday).................... March 23,
Break 3................................ March 26 - April 13,
First Instructional Day - 4th Quarter (Monday). . .April 16,
Memorial Day (Monday) . . . .Holiday................ May 28,
End of Second Semester (Thursday)................ June 14,

YEAR-ROTTND SCHOOL CALENDAR 1989/1990

Final Work Day (Friday)..............................June 15,

Board Approved 4/27/89
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A P P E N D I X  F - 3

First Work Day (Wednesday)..................... August 29, 1990
Labor Day (Monday)........Holiday........... September 3, 1990
First Instructional Day (Tuesday) ............  September 4, 1990
Staff Development/Non-Student Day (Monday). . . .October 15, 1990
End of First Quarter (Thursday)(Minimum Day). . .November 8, 1990
Staff Development/Non-Student Day (Friday). . . .November 9, 1990
Veteran's Day (Monday). . . Holiday ..........  November 12, 1990
Non-Instructional Day for Elementary

Students (Wednesday)........................November 14, 1990
Thanksgiving Holiday(Thursday/Friday) . . . .  Holiday........ November 22-23, 1990
Winter Recess (Monday)........................December 24, 1990January 4, 1991
First Work Day Following WinterRecess (Monday)............ ..................January 7, 1991
Staff Development/Non-Student Day (Monday). . . .January 14, 1991 
Dr. Martin Luther King, Jr. Day(Monday)................ Holiday............. January 21, 1991
End of Semester (Friday)........................ January 25, 1991
Non-Instructional Day for Secondary Students. . .January 25, 1991 

(Planning Day for Secondary Teachers)
Lincoln's Birthday (Monday) . Holiday........ February 11, 1991*
Washington's Birthday (Monday). .Holiday. . . . February 18, 1991
End of Third Quarter (Friday)(Minimum Day)........ March 29, 1991
Spring Recess ..................................  April 1-5, 1991
Staff Development/Non-Student Day (Monday)........ April 22, 1991
Memorial Day (Monday) . . . .Holiday................ May 27, 1991
Last Instructional Day (Friday)(Minimum Day). . . . June 14, 1991

♦Subject to waiver approval

TRADITIONAL WORK CALENDAR 1990/1991

Final Work Day (Friday)..............................June 14, 1991
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A P P E N D I X  F - 5

First Work Day (Thursday)...................... August 29, 1991
Labor Day (Monday)........ Holiday........... September 2, 1991
First Instructional Day (Tuesday) ............  September 3, 1991
End of First Quarter (Friday) ................  November 8, 1991
Veteran's Day (Monday). . . Holiday ..........  November 11, 1991
Non-Instructional Day for Elementary

Students (Wednesday)........................November 13, 1991
Thanksgiving Holidays

(Wed./Thurs./Fri.). . . . Holiday . . November 27, 28, 29, 1991
Winter Recess (Friday)........................ December 20, 1991

January 3, 1992
First Work Day Following Winter

Recess (Monday) ..............................  January 6, 1992
Dr. Martin Luther King, Jr. Day

(Monday)................ Holiday............ January 20, 1992
End of .Semester (Friday).............. ..........January 31, 1992
Non-Instructional Day for Secondary Students. . .January 31, 1992 

(Planning Day for Secondary Teachers)
Lincoln's Birthday (Friday) . . Holiday . . . .February 14, 1992*
President's D a y .......... Holiday........... February 17, 1992
Local Holiday (Washington's Birthday-Friday). . February 21, 1992
End of Third Quarter (Thursday) ..................  April 9, 1992
Local Holiday (Friday).......... Holiday.......... April 10, 1992
Spring Recess ................................  April 13-17, 1992
Memorial Day (Monday) . . . .Holiday................ May 25, 1992
Last Instructional Day (Thursday)................ June 18, 1992

♦Subject to waiver approval.

TRADITIONAL WORK CALENDAR 1991/1992

Final Work Day (Friday)..............................June 19, 1992
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A P P E N D I X  F - 6

First Work Day (Thursday)........................July 18, 1991
First Instructional Day (1st Quarter) (Monday). . . July 22, 1991
Labor Day (Monday)........Holiday........... September 2, 1991
Elementary Dark Day (Friday)..................September 13, 1991
End of First Quarter (Friday)................September 20, 1991
Break 1 ........................September 23 - October 11, 1991
First Instructional Day - 2nd Quarter (Monday). .October 14, 1991 
Veteran's Day (Friday). . . Holiday .......... November 11, 1991

t
Thanksgiving Holidays

(Wed./Thurs./Fri.). . Holiday . . . .  November 27, 28, 29, 1991 
End of First Semester (Secondary Dark Day). . . December 19, 1991
Break 2 (Friday)..........December 20, 1991 - January 10, 1992
First Instructional Day - 3rd Quarter (Monday). .January 13, 1992 
Dr. Martin Luther King, Jr. Day

(Monday)................Holiday............ January 20, 1992
Lincoln's Birthday (Friday). . . Holiday. . . .February 14, 1992*
President's Day (Monday)......................February 17, 1992
Local Holiday (Washington's Birthday-Friday). . February 21, 1992
End of Third Quarter (Thursday).................. March 26, 1992
Break 3................................ March 27 - April 17, 1992
First Instructional Day - 4th Quarter (Monday). . .April 20, 1992
Memorial Day (Monday) . . . .Holiday................ May 25, 1992
End of Second Semester (Thursday)................. June 18, 1992

YEAR-ROUND SCHOOL CALENDAR 1991/1992

Final Work Day (Friday)............................... June 19, 1992

♦Subject to waiver approval.
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APPENDIX Gi
FORM 13- A

ORANGE UNIFIED SCHOOL DISTRICT 

FINAL EVALUATION AND RATING FORM

Mm
School Year

School ____________

Teach Ing Assignment

Meets
District Needs
Standards Improvement _Uns^tj^factO£y_

1. INSTRUCTIOKAL SKILLS

b. Analyzes learning & presents to students in logical order
C. Teaches to one objective
d. Involves students In lesson
e. Consistently checks for student understanding and 

adjusts instruction when necessary
f. Motivates students to learn
p. Plans and teaches for retention
h. Demonstrates effective classroom standards
1. Demonstrates effective management (adequate detail given 

ahead of time In preparation of materials, e t c . ^
J. Reviews learnings
k. Maxes appropriate homework ass l^nments
1. Follows approved Course of Study

Prepares appropriate l e s s o n ^ N n ^ ^

II. MANAGEMENT SKILLS J

a. Communication
b. Discipline, student control
C. Decision-making (Judgement)
d. Initiative
e. Flexibility
f ConsJstenc^^

III. PERSONAL AND PROFESSIONAL CHARACTERISTICS

a. Human Relations
b. Health
c. Personal appearance
d. Speech, voice and language
e. Know 1 e d^e^^^

IV. SUPPORTS DISTRICT AND SCHOOL COALS, PLANS, POLICIES 4 PROCEDURES

OVERALL PERFORMANCE SUMMARYv ■ ■■ — 1
(Completed by evaluator based on personal appraisal and the contents of the Certificated Employee Appraisal folder.)

J J NEEDS IMPROVEMENT j  J  UNSATISFACTORYZZ7 meets with district standards

c ts:

STATUS OF EMPLOYMENT 
_______  This employee has tenure.

This employee Is probatlonery, temporary or a long-term substitute. (Circle appropriate term.)
A contract for next year will be recommended.

______ Re-employment will not be recommended.

EVALUATES STATEMENT:
I acknowledge that I have seen the above evaluation. I understand that my signature does not necessarily mean that 
I agree with this evaluation, but that I acknowledge receipt of a copy of it.

Final Evaluation and Rating Conference held _______________________________________________________ (Evaluatea)

00 —  ■ ---  ---- --------- _ ---------- (Eveluatoi

Distribution of Copies: Whlte(0riginal)-0fficiel Personnel File / Yellow - Evaluetec / Pink - Evaluator 
Revised 7/81
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APPENDIX G2
for m q -b

ORANGE UNIFIED SCHOOL 01 STRICT 

COMPLEMENTARY EVALUATION AND RATING REPORT

Name School

Scnoo! Year Teaching Assignment

Meets
District Needs

1 . i n s t r u c t i o n a l s ki lls

a. Snows evidence of preliminary diaqnosis of students

b. Analyzes learninq t presents to students in logical order

c. Teaches to one objective

a. Involves students in lesson

e. Consistently checks for student understanding and adjusts 
instruction when necessary

f. Motivates students to learn

c. Plans and teaches for retention

h. Demonstrates effective classroom standards

i. Demonstrates effective management (adequate detail given 
ahead of time in preparation of materials, etc.)

j. Reviews learn inqs

k. Makes appropriate homework assignments '

1. Follows approved Course of Stud£

m. Prepares aopropriate lesson plans

11. MANAGEMENT s k i l l s

a. Communication

b. Discipline, student control

c. Decision-making (judgment)

d . Initiative

e . Flex ibi1> ty

f. Cons i s tency

III. PERSONAL ANO PROFESSIONAL CHARACTERISTICS

a. Human Relations

b. Health

c. Personal appearance

d. Speech, Voice and Language

e . KnovJed^e^^

IV. SUPPORTS DISTRICT AND SCHOOL COALS. PLANS, POLICIES. PROCEDURES

OVERALL PERFORMANCE SUMMARY

(Completed by evaluator based on personal appraisal and the contents of the Certificated Employee Appraisal folder) 

' 7 MEETS WITH DISTRICT STANOARDS / 7 NEEDS IMPROVEMENT / 7 UNSATISFACTORY

comments:

Original Copy - Primary Evaluator 
Second Copy - Contributing Evaluator

10/80
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APPENDIX H
REPRESENTATION FEE

Employee Rights
The District and the Association recognize the 
right of employees to form, join and participate 
in lawful activities of employee organizations and 
the equal, alternative right of employees to 
refuse to form, join and participate in employee 
organizations. Neither party shall exert pressure 
upon nor discriminate against an employee in the 
exercise of these alternative rights.
Accordingly, membership in the Association shall 
not be compulsory. A unit member has the right to 
choose, either: to become a member of the 
Associaton; or, to pay to the Association a fee 
for representation services, or to refrain from 
either of the above courses of action upon the 
grounds set forth in section 6 below.
Unit Members' Obligation to Exclusive 
Representativi~
A bargaining unit member who does not fall within 
one of the exempted categories as set forth in 
Sections 7 below, and who has not voluntarily made 
application for membership in the Association 
within the sixtieth (60th) day following the date 
upon which said employee has been formally hired 
by the District as a bargaining unit employee, 
must as a condition of continued employment in the 
District pay annually to the Association a 
representation fee, in exchange for representation 
services necessarily performed by the Association 
in conformance with its legally imposed duty of 
fair representation on behalf of said unit member 
who is not a member of the Association.
In the event that a unit member does not become a 
member of the Association or pay such fee directly 
to the Association, the District shall begin 
automatic payroll deduction in the same manner as 
set forth in section 13.400 of this Agreement and 
Education Code Section 45061. There shall be no 
charge to the Association for such mandatory 
agency fee deductions.



APPENDIX H - continued
Prior to beginning such automatic payroll deduc­
tion, the Association will certify to the 
District in writing that the employee whose pay is 
to be effected by the deduction has: 1) refused to 
join the Association; and 2) has refused to tender 
the amount of the agency fee as defined herein; 
and 3) has not applied for an exemption under 
Section 6 herein.
Definition of Representation Fee
The representation fee collected pursuant to 
section 2 above from unit members who are not 
members of the Association shall be the amount 
authorized by Section 3540.l(i)(2) of the 
California Government Code.
Any dispute as to the amount of the representation 
fee shall be resolved pursuant to the provisions 
of Section 8 herein.
Exceptions

Exceptions to Section 3 shall be as follows:
1) Full-time, non-exempt bargaining unit members 

hired during the school year shall join the 
Association or pay a prorated representation 
fee. Such prorata share shall be based upon 
the number of days of actual employment for a 
school year as compared with the number of 
days available for full-time employment in 
the school year.

2) Part-time, non-exempt bargaining unit members 
shall join the Association or pay a prorated 
representation fee on the basis of said 
employee's annual salary as compared with the 
same annual salary for a comparable full-time 
employee.

3) Unit members on leave without pay, and unit 
members who are on laid-off status shall be 
exempt from these provisions herein; except 
that the election as to membership or payment 
of a fee as set forth herein must be 
exercised within the first ten (10) work days 
upon return to paid status.



APPENDIX H - continued
Section 5: Annual Verification of Representation Fee by

Association
Prior to September 1st of each year and before the 
collection of a representation fee from any unit 
member pursuant to these provisions herein, the 
Association shall submit a written certification 
to the District verifying the total amount of its 
representation fee. The parties agree that such 
annual certification is a condition precedent to 
the collection by either the District or the 
Association of a representation fee from a unit 
member. The verification shall meet the Constitu­
tional requirements. The Association, shall 
provide to the District a copy of any notice sent 
to representation fee payers in accordance with 
Section 7.

Section 6: Employees Exempted From Obligation to Pay 
Association

A. Any unit member hired prior to September 1, 1986, 
shall be exempted from the requirements of Section 
2 above, if such employee, either:
1) Has a bona fide religious objection as 

defined by Section 3546.3 of the Government 
Code to the payment of any fee in support of 
a union or "employee organization" as defined 
in Section 3540.1 (d) of the Government Code.

2) If employed prior to September 1, 1986, has 
deep philosophical objection to the payment 
of any fee in support of a union or "employee 
organization" as defined in Section 3540.1 
(d) of the Government Code.

B. Any unit member hired on or after September 1, 
1986, shall be exempted from the requirements of 
Section 2 above, only if such unit member has a 
bona fide religious objection as defined in 
Section 6 (A)(1) above.

C. Such exempt unit member shall, as an alternative 
to payment of a representation fee to the Associa­
tion, pay an amount equivalent to such 
representation fee to:
1) Children's Hospital of Orange County
2) United Way
3) Any charity jointly agreed to by the parties.
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D. If a unit member desires to be exempted for the 
reason set forth in Section 6 herein, the unit 
member must first request such exemption in 
writing from the Orange Unified School District 
setting forth briefly the rationale for the 
exemption. If the Association notifies the unit 
member in writing that the Association will not 
honor the request, then the matter shall be 
referred automatically to a panel for 
determination according to the procedure set forth 
below. The panel shall be composed of one person 
selected by the Association, one person selected 
by the unit member, and an arbitrator selected by 
the parties (Association and unit member) chosen 
from a list submitted by the Public Employment 
Relations Board (PERB). If either one or both 
parties fail to nominate a panel member, the 
process of hearing will continue without that 
party's panel member.

E. The panel shall first receive arguments and 
evidence from the unit member requesting the 
exemption. Thereafter the Association may present 
any arguments or evidence. The proceedings shall 
be conducted in an informal manner, and the rules 
of evidence will not apply. The panel member 
selected from the list provided by PERB shall act 
as chair and rule on all matters before the panel 
with the exception of the final determination of 
the panel. The panel shall prepare a written 
decision within fifteen (15) calendar days of the 
completion of the hearing, which shall be final 
and binding upon the parties. Expenses of the 
arbitrator shall be borne equally by the parties. 
Any expenses of the panel shall be borne by the 
parties incurring them.

F. Upon receipt for the decision of the panel, the 
Association shall release any funds held in escrow 
to the O.U.E.A. or to the charity. Any decision 
by the panel shall apply for the duration of this 
Collective Agreement.

G. In addition, the Association may require such 
exempt unit member to submit proof of payment of 
an amount equivalent to such representation fee to 
one of the alternative funds or organizations 
listed above. If the bargaining unit member has 
not provided payment, the District will institute 
deductions pursuant to section 2.

APPENDIX H - continued
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APPENDIX H - continued
H. Such payments shall be made on or before October 1 

of each school year for returning employees or no 
more than thirty (30) days after commencing duties 
for any newly hired employee.

Section 7: Escrow Account
A. Escrow Account for Amount of Fee

If any unit member disputes the amount of the fee 
or a rebate, the District shall forward such fees 
to the Association. The Association shall 
establish and maintain an escrow account in 
accordance with applicable statutory and 
decisional law. Upon request and subject to 
Association established procedures, a 
representation fee payer shall receive a rebate of 
the portion of the representation fee which 
represents political or ideological spending on 
the part of the Association, CTA and NEA not 
related to collective bargaining or employment 
matters.

Section 8: Procedure for Unit Members Who Contest the Amount 
of the Fee

A. The parties agree that following exhaustion of 
Association established procedures, any claim by a 
unit member involving the amount of the 
representation fee may be referred to the Public 
Employment Relations Board for determination, 
provided that the parties have first complied with 
the other provisions of this Section.

B. The Association will verify in writing to the 
District that all of the conditions of Section 2 
have been met prior to the District's initiation 
of the fee deductions set forth in Section 2. 
Thereafter, the District will notify the affected 
employee in writing that such deductions will 
commence and a copy of the Association's written 
verification will be attached to the District 
notice. Thereafter, the District will begin the 
deductions.

Section 9: Payment Method
A. Any unit members who are not exempted from payment 

under Section 6 above shall pay annually the 
properly determined representation fee directly to 
the Association.
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APPENDIX H - continued
Section

Section

9: Payment Method (continued)
B. As an alternative to the direct payment method, a 

unit member may voluntarily sign and deliver to 
the District, a written assignment authorizing 
deduction to the properly established 
representation fee as defined in Section 3 above, 
subject to the conditions set forth elsewhere in 
this Agreement for payroll deductions, or the 
amount of the fee will be deducted automatically 
in accordance with Section 2B herein.

C. The District is under no obligation to make 
payroll deductions for periods during which a unit 
member is either terminated from active 
employment, or not on the District's active 
payroll for any reason, including, but not limited 
to, layoff and voluntary leave of absence for more 
than thirty (30) days.

D. Upon the rehiring of any unit member, or upon the 
recalling of a unit member from layoff status, the 
District will resume or initiate dues deductions 
for such unit member.

10: Obligations of Parties
District's Obligations

A. The District's obligation under this Article is to 
notify any unit member who has failed to comply 
with the provisions of this section that, as a 
condition of continued employment in the District, 
such unit member must either become an Association 
member, pay a representation fee, or establish an 
exempt status and make payment pursuant to 
provisions of Sections 2 and 6 of this Appendix 
and upon notification from the Association, to 
commence payroll deductions of the representation 
fee. Under no circumstances shall the District be 
required to dismiss or otherwise discipline any 
unit member for failure to fulfill their 
obligations to pay the fees established herein.

Association's Obligations
B. Except as specified herein, the Association, and 

not the District, shall be responsible for 
requiring unit members to fulfill obligations 
defined herein.
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APPENDIX II

SICK LEAVE TABLE
Indicating relationship of sick hours 

earned to number of contractual duty hours

DUTY HOURS SICK HOURS DUTY HOURS ___  SICK HOURS
0.0 — 37.0 0.00 1050.0 — 1117.0 60.00
37.5 - 104.5 3.75 1117.5 - 1184.5 63.75

105.0 - 172.5 7.50 1185.0 - 1252.0 67.50
173.0 - 239.5 11.25 1252.5 - 1319.5 71.25
240.0 - 307.0 15.00 1320.0 - 1387.0 75.00
307.5 - 374.5 18.75 1387.5 - 1454.5 78.75
375.0 - 442.0 22.50 1455.0 - 1522.0 82.50
442.5 - 509.5 26.25 1522.5 - 1589.5 86.25
510.0 - 577.0 30.00 1590.0 - 1657.0 90.00
577.5 - 644.5 33.75 1657.5 - 1724.5 93.75
645.0 - 712.0 37.50 1725.0 - 1792.0 97.50
712.5 - 779.5 41.25 1792.5 - 1859.5 101.25
780.0 - 847.0 45.00 1860.0 - 1927.0 105.00
847.5 - 914.5 48.75 1927.5 - 1994.5 108.75
915.0 — 982.0 52.50 1995.0 — 2062.0 112.50
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APPENDIX 12

SICK LEAVE TABLE
Indicating relationship of sick days earned 

to number of contractual duty days

DUTY DAYS SICK DAYS DUTY DAYS SICK DAYS
0 - 4 0 140 - 148 8
5 - 13 1/2 149 - 157 8 1/2

14 - 22 1 158 - 166 9
23 - 31 1 1/2 167 - 175 9 1/2
32 - 40 2 176 - 184 10
41 - 49 2 1/2 185 - 193 10 1/2
50 - 58 3 194 - 202 11
59 - 67 3 1/2 203 - 211 11 1/2
68 - 76 4 212 - 220 12
77 - 85 4 1/2 221 - 229 12 1/2
86 - 94 5 230 - 238 13
95 - 103 5 1/2 239 - 247 13 1/2

104 - 112 6 248 - 256 14
113 - 121 6 1/2 257 - 265 14 1/2
122 - 130 7 266 - 274 15
131 - 139 7 1/2 275 - 283 15 1/2

NOTE: Persons employed for less than a full-day shall earn
sick leave in proportion to the percentage of their 
contract. (For example, a part-time junior high school 
nurse with a 50% contract teaching three periods of a 
six period day for full-time employees - would earn 
"half-days" of sick leave).
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APPENDIX J

AGREEMENT AND DECLARATION OF TRUST 
ESTABLISHING THE

ORANGE UNIFIED SCHOOLS HEALTH & WELFARE BENEFIT FUND

THIS AGREEMENT AND DECLARATION OF TRUST is made and entered 
into this 21st day of February, 1985, by and between Orange 
Unified Education Association CTA/NEA (hereinafter "Union") and 
the Orange Unified School District (hereinafter "District").

RECITALS
1. The Union and the District desire to provide health and 

welfare benefits as defined in Sections 3543.2 and 
53200 of the Government Code for Employees of the 
District and their dependents.

2. The Union and the District are parties to a collective 
bargaining agreement which require contributions by the 
District to the Orange Unified Schools Benefit Fund for 
the purpose of providing health and welfare benefits 
for eligible employees, retired employees and 
dependents.

3. The amount of contributions as aforesaid shall be as 
set forth in the Collective Bargaining Agreements.

ARTICLE I 
DEFINITIONS

Unless the context or subject matter otherwise requires, the 
following definitions shall govern in this Trust Agreement:

SECTION 1 The term "Employee" means all persons included in 
the bargaining unit as described in the Collective 
Bargaining Agreement between the District and the 
Union and any other employee of the District, 
whether or not covered by a Collective Bargaining 
Agreement, provided such employee is covered by a 
Participation Agreement. Persons retired from 
employment with the District and persons serving 
on the governing board of the District may also be 
included in the term "Employee."
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APPENDIX J - continued
SECTION 2 The term "Collective Bargaining Agreement" means 

the agreement entered into by the Union and the 
District, pursuant to California Government Code 
Section 3540 et seq., and any extensions, amend­
ments, modifications or renewals of the collective 
bargaining agreement, or any successor agreements 
which provide for participation in this Fund.

SECTION 3 The term "Trust Agreement" means this Agreement 
and Declaration of Trust and any amendments or 
modifications thereto.

SECTION 4 The term "Fund" means the trust fund created and 
established by this Trust Agreement and the assets 
of the Fund.

SECTION 5 The term "Plan" or "Health and Welfare Plan" means 
the benefits provided by this Fund pursuant to the 
terms of the Collective Bargaining Agreement.

SECTION 6 The term "Director" means a person designated as 
Director pursuant to Article IV of the Trust 
Agreement, and successors of such person from time 
to time in office. The terms "Board of Directors" 
and "Board" mean the Board established by Article 
IV of the Trust Agreement.

SECTION 7 The term "Custodial Agent" means the Custodial 
Agent appointed for the purpose specified in this 
Trust Agreement and meeting the qualifications set 
forth in Article III, Section 2.

SECTION 8 The term "District Contributions" means payments 
made or required to be made to the Fund in accor­
dance with the Collective Bargaining Agreements or 
Participation Agreements.

SECTION 9 The term "Participation Agreement" means a written 
agreement between the Directors and the District 
providing for coverage under this Trust Agreement 
and Plan for employees of the District not covered 
by the Collective Bargaining Agreements.

SECTION 10 The term "Union" means the Orange Unified 
Education Association, CTA/NEA, a California 
non-profit corporation.

SECTION 11 The term "District" means the Orange Unified 
School District.
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APPENDIX J - continued
SECTION 12 The term "Participant" means any Employee who is 

eligible to receive a benefit of any type from 
this Fund or whose Beneficiaries may be eligible 
to receive any such benefit.

SECTION 13 The term "Beneficiary" means a person designated 
by a Participant or by the terms of the Plan who 
is or may become entitled to a benefit hereunder.

ARTICLE II
ESTABLISHMENT AND PURPOSE OF THE FUND

SECTION 1 There is hereby created the Orange Unified School 
District Health and Welfare Benefit Fund, which 
shall consist of all contributions made into the 
Fund by the District and all interest, income and 
other returns thereon of any kind whatsoever, 
together with all property and assets of the Fund.

SECTION 2 The Fund, and the Plan established pursuant to 
this Trust Agreement, shall be used for the 
purpose of providing for the benefit of the 
Employees, health and welfare benefits as defined 
in Sections 3543.2 and 53200 of the Government 
Code, and the Fund shall further provide for 
financing the operation and administration of the 
Fund, in accordance with this Trust Agreement.

SECTION 3 The Fund shall have its principal office in Orange 
County, California. The Board of Directors shall 
have the power to move the principal office of the 
Fund to other locations.

SECTION 4 Contributions to the Fund shall not constitute or 
be deemed wages due to the Employees with respect 
to whose work such payments are made, and no 
Employee shall be entitled to receive any part of 
the contributions made or required to be made to 
the Fund in lieu of the benefits provided by the 
- Health and Welfare Plan.

SECTION 5 Neither the District nor the Union nor any 
Employee, nor any other person shall have any 
right, title or interest in the Fund other than as 
specifically provided in this Trust Agreement, and 
no part of the Fund shall revert to the District 
or the Union. Neither the Fund nor any 
contributions to the Fund shall be, in any manner, 
liable for or subject to the debts, contracts or 
liabilities of the District, the Union or any

-149-



APPENDIX J - continued
SECTION 5

SECTION 6

SECTION 7

SECTION 1

SECTION 2

- continued
Employee. No part of the Fund, nor any benefits 
payable in accordance with the Health and Welfare 
Plan, shall be subject in any manner to 
anticipation, alienation, sale, transfer, assign­
ment, pledge, encumbrance or charge by any person.
Neither the District nor any officer, agent or 
employee of the District shall be under any 
liability to the Fund or the Health and Welfare 
Plan, except to the extent that District Contribu­
tions are required to be made to the Fund, or to 
the extent an individual may incur liability as a 
Director as hereinafter provided. The liability 
of the District to the Fund, or the Health and 
Welfare Plan, shall be limited to the payments 
required by the Collective Bargaining Agreement 
and Participation Agreements. The District shall 
not be required to make any further payments or 
contributions to the cost of the operation of the 
Fund or of the Health and Welfare Plan, except as 
may be hereafter provided by the Collective 
Bargaining Agreement or Participation Agreements.
Neither the District, the Union, nor any employee 
shall be liable or responsible for any debts, 
liabilities or obligations of the Fund or the 
Directors.

ARTICLE III
CONTRIBUTIONS TO THE FUND

In order to effectuate the purposes hereof, the 
District shall contribute to the Fund, in a manner 
directed by the Board of Directors, the amount 
required by the Collective Bargaining Agreement 
and any Participation Agreement. The rate of 
District Contributions shall be governed at all 
times by the Collective Bargaining Agreement or 
Participation Agreements.
Contributions to the Fund shall be paid directly 
to such Custodial Agent as may be designated by 
the Board of Directors, qualified and doing 
business in the State of California and subject to 
the supervision of the Superintendent of Banks or 
the Controller of the Currency of the State of 
California, or to a bank designated by the Board 
of Directors, which is a member of a Federal 
Reserve Bank.
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