
I

This agreement i s  made and entered into th is  
day of February 1919, between the firm of

party of the f i r s t  p art, and the International Brother­
hood of Teamsters, Local Union 285, party of the second 
p art, to govern wages, hours, and conditions herein set 
forth  for Drivers, Chauffeurs, helpers and Inside hen, 
under s t r i c t ly  union conditions.

This agreement to go into e ffe c t on the /S day of 
February 1919 and continue u n til the /  j r  day of Feb­
ruary 1920.

Art. 1. . .inimuii Scale of Cages.

Chauffeurs, per week,

Loaders on auto trucks, per week, 

helpers on auto trucks, per -.reek, 

Counter man, per week,

Inside help, per week,

to 6 P. 1.1. which shall constitu te a days work for drivers, 
chauffeurs, helpers, and inside men with one hour for 
meals to be given as near the middle of the day as possible, 
and under no consideration shall an employee be compelled 
to work more than nine hours for a days work, overtime to 
be paid at the ra te  of one and one-half times the regular day

$29.00 3 o

$24.00 3  0

$32.00 /  6

$29.00 /  b

$26.00

$29.00

$27.00 3  0

e from 8 A. if.

A rt. 3. ho work m i l  be performed on Saturdays 
and Hebrew holidays, such as the f i r s t  two days Passover, 
la s t  two days Passover, both days Jhovous, two days Rosh 
Ashona, one day Yom Kipur, the f i r s t  two days Succoth, and 
the la s t  two days Succoth, also Labor Day and independence 
Day. Employers who resume business on Saturday sh all, for 
the purpose of th is  agreement substitute the provisions 
the same will read no work w ill be performed on Sunday, e tc . 
During the months of June, July and August, the hours of 
labor on Sunday shall be u n til 1 p. m. , and in the event of 
non-observance of Saturday bjr the employer, the employee 
shall work u n til 1 r.Ivl. on Saturday.

Art. 4. All of the aforementioned holidays to be 
paid for.

Art. 5. That i t  is  understood th at no employee 
shall be laid  off while th is  agreement is  in force except 
for dishonesty when ample proof is  'given.

Art. 6. I f  any employer shall desire to cut down 
the number of help then he shall have the privilege to do 
so provided that the Union shall have the option either 
to withdraw one or more men as the case may be, or to  
apportion the work among the number of men then in his



t t

employ and payment for such work shall be reduced of appor­
tioned accordingly^ provided, however that the remaining 
employees are not called  upon to work overtime more than five 
hours per week for the to ta l  of such remaining employees and 
not individually.

I f  any employer shall desire to substitute any em­
ployee then he shall have the privilege to do so upon 
application to the Union. The foregoing provision shall 
have no e ffe c t in so far as extra  men are concerned and
shall only apply to the regular helo employed.

■
A rt! 7 .  member of I . B .  of T. G .  3 .  <Sc H .  with paid 

cards to be employed or those who are not members must 
become member within seven days, i f  not they mui t  be re ­
placed.

Art. 8 . I f  any employee receives more salary then 
th is  agreement c a lls  for he shall not be affected by this  
agreement or the scale of wages as mentioned herein.

Art. 9. Employers desiring*extra help should f i r s t  
be applied for to Local 285 and i f  unavailable said employer 
can hire outside help as they see f i t .

A rt .10. I t  is  further agreed th at the local union 
w ill appoint one of the members to act as 3hop Chairman 
whose duty i t  shall be to see th at the conditions of th is  
agreement are not v iolated  by either employer or employee, 
and under no consideration shall he be discriminated against.

Art. 11. In the event of a dispute arising between 
employer and employee, then such dispute shall be submitted 
to the business agent of the Union and a representative of 
the Greater Hew York vJholesale Grocers1 Association, who shall 
be designated for th at purpose, and the aforementioned two 
p arties shall choose a th ird  competent and disin terested  
person who shall act as umpire, and the decision of any two 
shall be binding upon the p arties  to th is  agreement with 
respect to any matters submitted to such arb itra tio n , for 
adjustment, and i t  is  agreed th at no strik e or lock-out shall 
be declared pending such adjustment.

A rt.12. In the event that the employer shall actually  
re t ir e  from the business in which he is-now engaged and shall 
not require the services of the employees who are members 
of the union, then in such event th is  agreement shall be of 
no force and a ffe c t with respect to such employer.

kor the firm of kor no cal 285, I .n . of
T .  G .  8 .  &  H .  o f  A .

njM lTU M , F I * *  Alt#

D fiiY S **, CHAUfOJRS ‘ .HD H C IN R I
Uftiftit A.o. Vdl, 

V O * X  C ‘***Y, f" V .
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