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PREAMBLE

AGREEMENT between New Yark Presbyterian Hospital Columbia Presbyterien Medical
Coenter, New York, NY 10032-3784 {(herein called "Employer” or *Hospital”) and New York
State Nurses Association {(hergin called "Association™). Employér and Association recognize
their common interests beyond their collective bargaining relationship. Thus, they pladge to
strive together to insure the highest quality of service by Employer and the highest standard
of professional nursing care and practice.

1.

AGREEMENT SCOPE

This Agreement covers all full-time and reqularly employed part-time registered
profegsional nurses, per diem nurses and individuals authorized to praclice as
registered professional nurses employed by New York Presbyterian Hospital,
Columbia Presbyterian Medical Center in the titles of the Staff Nurse, and Clinical
Nurse |, Clinical Nurse It, Clinical Nursa HI, Clinical Nurse IV, Clinical Nurse V and
Clinical Nurse VI, Clinical Nurse VIA (excluding Vice President for Nursing, Assistant
Vice President for Nursing, Director of the Operating Room, Directors, Senior
Managers, Nursing Care Clinicians, Evening/Night Nursing Coordinators, Clinical
Managers, Director of Associate Degree School, Nurse Recruiters, Faculty-Associate
Degree School, Project Coordinators, Manager-Regisiry, au office, ciericai, managerial
and supervisory empioyees, confidential employees and security employees).

New employees subject to this agreement shall receive from the Employer a written
notice that the Employer recognizes and is in contractual relations with the
Association.

ASSOCIATION STATUS

2.01 Recognition
The Employer recognizes the Association as the exclusive collactive bargaining
rapresentative of the employees coverad by this Agreernent.

2.02 Association Membership

It shall be a condition of employment that every employee who is @ member of
tha New York State Nurses Association in good standing, as of the date of
execution of this Agreement shall remain a member in good standing and those
who are nat members on the effective date of this Agreement shall, on or after
the thirty-first (31%) day following the effective date of this Agreement or the
execution thereof, whichever is later, become and remain members in good
standing of the New York State Nursas Association. It shall alse be a condition
of employment that all employees coverad by this Agreement and hired on or
after the effective date, or the execution thereof, whichaver is later, shall, on or
after the thirty-first (31} day following the beginning of such employment
become and remazin members in good standing of the Assoclation

Whenever the Association shall charge that any employee, who is required by
the provisions of this paragraph to remain a member of the Association in good
standing, has failed to do so and shall raquest the discharge of such emplovee,
the Employer shall be so notified by the Association by certified or registered
mail and the Employer shall have fourteen (14) days following the receipt of
such notice to take action on the requested discharge. I during said fourteen
(14) day paricd the employee shalt pay her/his delinquent dues, the Employer
shali not be required o discharge such employee.
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"Good Standing” for the purpose of this Agreement, shall mean the payment or
tender of periodic dues, uniformly required as a condition of retaining
membership, to the Association.

The Association shall indemnify and hold the Employer harmless against any
and gl claims, demands or other forms of liability that may arise out of any
action taken by the Employer in fulfilling the terms of this paragraph.

The Employer will supply a list of RMs on orientation o the Association's
designated local representative. The list will be supplied in a timsly manner that
allows the local representative an opportunity to address the orientees within
the first two {2) weeks of orientation.

2.02A Employee Profile
By the tenth day of sach month, along with the dues payments indicating for
whom payment is being made, the Employer shall supply a magnstic tape
providing, (or notify the Association in wnting with) a profile of each member of
the bargaining unit and any changes thereto including:

Name

Address

Date of Hire

Social Security Number

Title

Unit Employed

Employment Status (F/T, P/T or Per Diem}

Payroll Status along with the Effective Date:
New Hire

' Continuousty Employed

On Unpaid Leave of Absence
Transfer to a Non-Bargaining Unit Position
Laid-Off
Revoked Check-Off Authorization
Terminated
Rehired/Reinstated

This list shall be in addition to any other information that may be required by this
collective bargaining agreement.

2.03 Deduction of Association Dues

Upon receipt of a written authorization from an employee in the form annexed
hereto, as Exhibit “A’, the Employer shall, pursuant to such autherization deduct
from the wages due employse each month and pay to the Association each
month the dues fixed by the Asscciation. The Employer shail ba relieved from
making such “check-0ff" deductions upon (a) termination of employment, (b)
transfer to a title other than one covered by the bargaining unit, {¢) layoff from
work, (d) an agreed leave of absence, or (e) revocation of the check-off
authorization in accordanca with its tarms or with applicable law.

Notwithstanding the feregoing, upon the return of an employee o work from any
of the above-mentioned absences, the Employer will immediately resume the
obligations of making such deductions, except that deductions for temminated
amployees shall require a new dues authorization card. The Emptoyer shall not
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be obligated to make dues deductions of any kind from any employee who,
during any dues month involved, shall have failed to receive sufficient salary to
squal tha duss daduction.

On or before the tenth (10th) day of the month, tha Employar shall remit to the
Association a lisi of all covered employeas, togethar with all deductions for dues
made from the salary of employees for the preceding months, Said list shall
include social security numbers and in the case of newly hired employees from
the preceding month, their address, date of hire and title.

It is specifically agreed that the Employer assumes no obligation, financiat or
otherwise, arising out of the provislons of this arlicle, and the Association
hereby agrees that it will indemnify and hold the Employer harmiess for any
clalm, actions or proceedings by an emplovee arising from daductions made by
the Employer hereundsr. Once the funds are remitted to the Association, thair
disposition thereafter shall be the sole and exclusive obligation and
responsibility of the Association.

2.04A Association Business: Local Representative
Association will notify Employer of its local employee representatives who are
authorized to deal with Employer about employment condltions and
adjustments of any problems arising under this Agreement. Association will
notify Employer, in writing, of said represeniatives' designaticn and authorily
and any change in either. Employees will not engage in Associstion activities
on Employer's time unless expressly permitted o do so.

2,048 Local Reprosentative Compensation

The Hospital will allocate to the Association to divide among NYSNA
representatives, up to 800 hours per contract year {(at straight time rate} to
compensate Association representatives for time spent in grievances and
Association business during their off-duty hours. This time is not cumulative
from year to year. The Association will ensure the appointment of a sufficient
number of delegates within aach Nursing Department and Operating Room to
provide coverage on zll shifts. The Association will also provide delegate
training for all newly appointed delegates.

Local representatives who are released from nursing service and paid by the
Hospital for NYSNA time shall keep & reasonable accounting of the hours spent
in such endeavors through appropriate coding of hours under Hospital
practices.

2.04C Local Representative Release
The availability of NYSNA representation will be increased as follows: The
Association shall designate one (1) representatlve. The Hospital will release
that representative for thirty-seven and one half (37-1/2) hours per week to
represent the Assoaciation in the administration of the contract. Tha released
emptoyee shall return to the position from which shafhe is released from at the
expiration of her/his appointment by the Association,

Local representatives who are released from nursing satvice and paid by the
Hospital for NYSNA time shall keep a reasonable accouniing of the hours spent
in such endeavors through appropriate coding of hours under Hospital
practices.
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2.04D Assoclation's Dffice
The Hospital will provide at no cost to the Association an on-campus office and
lelephone service for local Association business.

2.05 Association Business: General Representative
A duly authorized generzl representative of the Association may visit the
Employer's premises, after nolification to the Vice President of Human
Resources or designee, at a reasonzbls time, to discharge Association's duties
as the employees' collective hargaining representative so long as the
representative doas not interfere with the work of the employees and the
- operation of the Hospital.

2.06 Assocliation Businass: Bulletin Board

The Employer will provide the Association with a locked bulletin board on
Milstein 1, Milstein 6, Milstein 8, The Allen Pavilion Basement and The Allen
Pavilon 3, Emergency Room, Babias 5, Babies 1, South Side Entrance,
Audubon Building and Eye Institule 1 on which fo post official Association
notices. Thesa bulletin boards will at alf times carry a label, device or notice
clearly identifying them as the Association space (for use). The signature (or
facsimile signature) of & duly authorized Associalion representative will be
affixed to every Association notice posted in the space. The bulletin boards
shall be locked and a key held by the Employer and an Associglion
reprasentative.

PR FESSIONAL PRACTITIONER STATUS

The Employer racognizes the nacassity of efficient nursing practice being unimpeded
by non-nursing functions. The Employer agrees to continue in good faith to minimize
non-nursing functions and continue during this contract to review metheds for the
efficient delivery of patient care. Administration will continue to define nursing practice
based on continual evaluation of patlents' needs in regards to the advancement of new
technology and techniques. Administration will also evaluate functions which may
have bean defined or border on non-nursing functions. Disputas under this schon
shall be subject to grievance and arbitration under Section 14,

3.01 Committee on Nursing Practices
The Association may form & standing four (4) member committee to meet
concerning issues of nursing practice in either (a) Nursing Diviston and Special
Senvices and/or (b) Operating Rooms, The Nursing Practices Committee will
submit an agenda to the appropriaté Administrator, who will then schedule the
meating.

The Committee may make written recommendations to the appropriate
Administrator concerning improvement of nursing practices and related factors.
The Committee may also zanalyze problems and suggest solutions.

If the appropriate Administrator fails to adequately respond, within twenty (20)
days, the Committes may refer such matters of broad concern to the
responsible Director of Nursing who will respond in writing within a reasonable
period of time. Where the Committee seeks further review of the issue, the
matier may be referred o the Chief Nursing Office for final determination.

Grievancas will not ba heard or addressed by this Committae.
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3.02 Joint Nursing-Medical Practices Committee
The Employer shall maintain a Joint Nursing-Medical Practices Committee
within the Hospital. The Committee shall be comprised of an equal number of
representativas selected by the Nurse Practitioners, Medical Staff and Nursing
Administration. The Committee shall address itself generally to all matters
affacting patient care in the Hospital and, specifically, to areas of overlapping
responsibiliies which have implications for patient care.

The Committes shall have the authority to discuss the foregoing matters and to
make recommendations in these arsas for consideration by the Hospital
Administration. Any deadlocks n this Committes shall be resolved by the
President of the Hospital, or designee.

Grievances will not be heard or addressed by this Committes.

3.03 Staffing Committee
The purpose of the Central Stafing Commiltee is to ensure ongoing review and
evaluation of established staffing fevels and to ensure and maintain an
environment for the safe delivery of quality patient care.

A. The committee is comprised of an equal number of members from the
Councif of Nursing Practitioners and from Nursing Administration,

B. The functions of the Committee are:
1. To review staffing patterns in relation to established staffing guidefines.

2. To dtilize data such as protests of assignments, overtima utilization,
floating, elc. to evaluate staffing patterns.

3. To provide updates to staff regarding staffing numbers, recruitment and
retention, and other issues related to staffing needs.

4. To identify staffing issues and make recommendations to the appropriate
Director of Nursing/Patient Care Services who will provide a response
within twenty (20) days. If no response or the Committee cannot reach
consensus, the Committee may sand the recommendation t the Vice
President for Nursing/Patient Care Services.

Grisvances will not be heard or addressed by this Committee.

3.03A Guldelines for reviewing Protest of Assignment Forms
1. A copy of al! protest forms and the fact sheet are to be sent to the NYSNA
Release Time Person (RTP).

2. Upon receipt, the forms will be reviewesd by the NYSNA RTP or dasignee to
identify units or departments that may be having staffing problems.

3. Protest of assighments will be reviewed monthly by the Staffing Commitiee
{3.03),

4. Any nurse who submits & Protest of Assignment Form will receive a written
response from the appropriate Director of Nursing/Patient Care Sarvices or
designes within three (3} working days.



5. A policy on how to complete a Protest of Assignment Form exists in the
Mursing Adrninistration Manual, The policy will be reviewed every three (3)
years or as neaded.

3.04 Guidelines for Staffing
1. The Hospital will develop and maintain a systam for classifying the acuity of
palients toc deiermine requiremenis for nursing care on the basis of
demonstrated patient needs, appropriate nursing intervention and prionty of
care.’

2. The Hospital recognizes its legal and moral obligation lo its patients to
provide apprropriate personned for each nursing care unit commensurate with
the patient care requirements, staff expertise, availability of support services
and method of patient care delivery.

3. A Committee comprised of four {4) Association members and four (4)
members from the Hospital's Nursing Management, representing each
Management Center, will continue to meet manthly as needed to reassess
staffing lavels on all units and those units identified that are in transition, or
on units where Protests of Assignmants or other information indicates that
there is an increase in acuity, census, insufficient staffing levels, or issues
with inexperienced nurses or anciliary personnel.

4. The Hospital agrees to abide by the asiablished staffing guidelines.
Guigelines shall be based on those factors identified by the Commitles,
including, but not limited to acuity, census and siaff mix. A change in
staffing criteria such as census, acuity, or staff mix for a period greater than
thirty (30) consecutive days may indicate a naaded change in the agreed o
ratios. If change affecting census and/or acuity should cccur for more than
thirty (30) days, the Hospilal shall netify the Association and request a
meeting to reassess and establish new guidelines. H the Association
betieves there is an intrease in acuily, census, insufficient staffing levels, or
issues involving inexperienced nurses andfor ancillary personnel, the
Association shali notify the Hospital and request a mesting to negotiate new
guidelines. New guideiines shall be implemented only through mutual
agreement. All staffing lavels will be posted in each Nursing Office and
avaitable in the Unit Structure Manual. Any change will be posted within
thirty {30} days of the change.

5. If mutual agreement is not achieved, the Association shall proceed to the
grievance process up to Step 3. Step 3 shall be heard by the appropriate
Vice President of Nursing/Patient Care Services. |f there is no Step 3
rasolution, aither party may submit the matter to arbitration to be heard by a
three (3) member panel, one (1} member selected by the Hospital, one (1}
selected by the Assoccialion and a third party to be identified within ninety
(90) days of the ratification by mutual agreement of the Hospital and the
Association. Both sides agree to schedule a hearing within thirty (30) days.
The panel shall issua a majority decision within thirty (30) days of the
hearing that shall be based on what is necessary for safe staffing and shali
be binding on the partiess. With raspect to establishing guidelines, the
arbitrator is only authorized to choose between the Hespital's and the
Association’s last posilion.



6. If after the staffing ratios are implemented, the Association believes that the
Hospitat is not adhering to the ratios, the Associatiorr shall proceed to the
griovance up to Slep 3. Step 3 shall be heard by the appropriate Vice
President of Nursing/Patient Care Services. If there is no Step 3 resolution,
githar party may submit the matter to arbitration 10 be heard by a three (3}
member panel, one (1) member selected by the Hospital, one (1) selected
by the Association, and a third party to be selected within thily (30) days by
mutual agreement of the Hospital and the Association. Both sides agree to
schedule a hearing within thity {(30) days of the hearing. The pane! shall
issue a majority decision within thirty (30) days of the hearing. The panel's
authority in such arbitration shall be limited to a review as to whether the
Hospital has failed, without justification, to adhere to the staffing ratios
implemented pursuant to the above process. Isolated incidents of
understaffing and isolated failures to comply strictly with the staffing ratios
shall not be considered by the arbitrator as evidence of undersiaffing. The
sole remedy the arbitrator is empowered to award is a directive (¢ the
Hosgpital to adhere to the established staffing ratios.

3.05 Staff Development Programs
The Employer is desirous of having its staff function at the nighest ieveis and
will take the following steps to make available staff deveiopment programs for
nurses:

A. The Hospital will maintain an effective in-service program for generalists and
speacialists which includes a planned orientation program upon appoiniment,
transfer or promotion. Responsibility for these programs rests with the
department and incorporates the support and participation from the
Department of Nursing Education.

B. Employees may apply for monetary aid in advance to attend conferences
and seminars which will bensfit the Hespital, by adding fo or strengthening
employeea skills or knowledge. Applications shall be made to and acted
upon by the Continwing Educafion Committee composed of egual
representation from each side and chaired by the Director of the Department
of Nursing Education, at least one {1) employee representative shall be
designated as a NYSNA representative. The money will permit attendance
at approved conferences and seminars, The Hospital may ask an employse
receiving assistance to submit eithar a written or an oral report, to the
nursing staff so they may share the employee's knowledge and {earning
experience. Off-site or 'ong distance lsarning may be ulilized whera courses
are approved and unavailable on site.

Mandatory siaff development courses that the Hospital reguires the
employees to attend shall be paid, and time off shall be provided with
Hospital approval and without loss of time under Section 7.20, provided they
are taken on site, unless the course is not provided on sita.

The Committee will meet monthly to give final approval or disapproval of
requasts for financial assistance. A report of its decisions and its
expenditures will be forwarded to the Association and appropriate parties
within the Hospital.



C. The Hospital will aliccate the following sums of money to be distributed
consistent with the Committea’s guidelines. Money not used each year will
be carried over from year to year.

Effective January 1, 2002 - $100,000
Effective January 1, 2003 - $100,000
Effective January 1, 2004 - $100,000

D. Notice of educational conferences will be posted on the Department of
MNursing Education bulletin boards.

E. One (1) hour of nurse oriantation will be dedicated to Asscciation Business.

F. In order to take a vacancy, transfer or bump into a position a nurse must
successfully complete the unit specific education and achieve clinical
compstence on the assigned wunit within six {8) months.

In accordance with Saction 5.07, in the event of a layoff a nurse may take a
vacancy or bump into the next level if hefshe has the foregoing experience
and curriculum prerequisite. Once in the job, if unit specific education is not
succassfully completed, or clinical competence is not achieved, the nurse
will be treated in accordance with Section 5.07 Limited Recall Rights.

Effective January 1, 1899, the Hospital shall pay up to two hundred
thousand dollars {($200,000) per calendar year for nurses with one (1) or
more years of service to take core courses and for nurses subject to layoff 1o
train for vacani positions. Unused monay in a contract year shall not carry
ovar to the following coniract year.

A written report of the finances and distribution of the staff retraining fund
shall be reported by the Hospital at the monthly laberfmanagement meeting.

3.06 Appointment to Position
Appointmant to a position shall be In writing with the salary, differentlal, ang
shift stated. A job description shall be disiribulad to all employees at their
orientation or appointment to 2 new position having a different job description.

3.07 Evsluations
The Hospital will continue its policies of:

A. Providing written evaluaticns, discussion, encouragement to cornment, and
recording of a nurse's performance and experience annually, Nurses will
recaive a copy of their evaluation in the form, as finatized and placed in the
employee’s file at the time of finalization, and a copy of their job description.

Nursing Department performance appraisal forms shall include a legend that
reads: "My signature indicates that | have read this evaluation and have
received a copy, but not that | necessarily agree with it" and include a space
to make comments. Recipienls shall sign each evaluation form below such
lagend.

B. Employees will have access to their personnel file consistent with the
guidelines spellad out in Section C of the Hospital's policy dated October 27,
1992 and entitled "Personnel Files - Content and Access Rules.”



3.08 Clinical Ladder
Administration views the Clinical Ladder not only as vary positive to the growth
and development of staff, but as a motivational factor, which recognizes
professional career goals, and a means of consistently preparing individuals
who ultimatsly will have an impact on patient care.  Therefore, the
Administration will continue its ccmmitment 1o the development of the Clinical
Ladder,

3.09 Negotiating Time

The Hospital will allocate to the Assaciation to divide among the NYSNA
negotiating committee, up to 400 hours (at straight time rate) to compensate up
te a maximum of nine (9) employges for contract negotiations conducted during
their off-duty hours. Employees released from their assignments for
negotiations will be paid their ragular rate of pay for those assigned hours. The
Employer will make every effort to release employees from normally assigned
duties,

3.10 Priority of Patient Care
The Hospital will make every effort to avoid assigning nurses to non-nursing
functions in order tc focus nurses’ efforis on patient care.

The parties agres to further review the issues of nurses being assigned to non-
nursing duties. The Hospital recognizes that it is in the best interest of the
petients to avoid, wherever possibla, use of nursing staff on matters that may
be performed by non-nurses.

A side lefter in which the Hospital and the Association agree toc work in
collaboration to address issues of nurses rcutinely performing non-nursing
functions is annexed hergto as Exhibit K.

EMPLOYEE STATUS

4.01 Classification
Employees covered by this Agreement shall be classified as either (a) regular
full-time, (b} regular part-time, (c) other part-time, (d) per diem or {e) temporary.

4.02 Reguiar Full-Time Employees
A regular full-time employse is an employss who regulafy works seventy-five
(75) hours or more per fourteen (14) day pay period. A reqular full-time
employee will be eligible for all benefits under this Agreemsnt, if otherwise
qualified.

4.03 Reguiar Part-Time Emplayeces
A regular pari-fime employee is an employee who regularly works less than
saventy-five {75) hours in a fourteen (14) day pay period, but who regulary
works at least thirty (30} hours in a fourteen (14) day pay period. A regular part-
tima employee who qualifies as set forth harein in connaction with the particular
benafit, is eligible for pro rata benefits.

4.04 Other Part-Time Employces
This category includes regularly scheduled employees who fall within the scope
of this Agreement but who are not regular full-time, regular part-time, per diem
or temporary employees, and work [ess than thirty (30) hours in a fourteen (14)
day pay period. These employees shall be eligible only for the salary scheduwle
and grievance procedure herein and shall not ba eligible for any other banefits.
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4.05 Per Diem Employees

This category includes employees who fall within the scope of this Agreement,
but who are not regular full-time, regular part-time, other part-time or termporary
employees. These smployees shall work on a day-to-day basis as agread to by
the employee. These employees shall be designated as per diam at tha time of
employment or change of employment status. These employees shall be
eligible only far the salary schedule and grievance procedure harein and shall
not be eligible for any other benefits unless otherwise indicated,

Per diems will provide schedules of their availability on a monthly basis, at least
four (4) weeks prior to the start of the month covered by the schedule.

The Hospitat will promptly investigata claims that work is not being equitably
distributed among available per diems. In appropriaie cases, i.e., where there
is no legitimate basis for the work assignments in guestion, the Hospital will
take appropriate steps to ensure equitable distribution. The Hospital shall have
no obligation to investigate a claim of inequitable distribution where the per
diems on whose bahalf a ¢laim has been made did nof timely submit a schedule
for availability for the time period that is the subject of the claim.

In preparing schedules, the Hospital will generally give regular employees a
scheduling preference. Where, however, the verified scheduling limitation of a
per diem makes it impractical to adhera to this general practice, the Hospital
may accommodate the per diem's scheduling restriction. Where possible (i.e.,
where the per diem does not have legitimate scheduling conflicts that would
preclude such a schedule), the Hospital will schedule per diems to work at least
cne (1) major holiday per year, one (1) day per week and one (1) weekend per
month.

Per diems with restricted schedules generally shall be assigned to a fioat pocl.

4.06 Temporary Employees

A temporary employes is one who is so informed at the time of hire, and who is
hired for a specific project or to replace employess on leaves or vacation and
who is hired for & period of six (6) months or the duration of such projects,
leaves or vacation periods, whichever is greater. The said period may be
extended up fo an addilional three {(3) months with the consent of the
Association which will not be unreasonably withheld. These employees shall be
eligible only for the salary schedule and shall not be eligible for any other
benefilts. These employsas shall be eligible for the grievance procedure after
the complelion of six {6) months of employment.

4.07 Probationary Period

An employee will be on probation until the employee has actually worked six (8)
months from the date of hire. During the probationary period, the employee
shall be subject to demotiens, suspensions, other discipline vr discharge at the
Employer's sole discretion, without recourse to the grievance procedure, but will
otherwise be covered by this Agreement. Employess promated or transferred
shall be on probation and may, during the six () month period foltlowing such
promotion or transfer, in the sole discration of the Employer, be returned to their
prior title, and such action shall not be subject to the grievance and arbitralion
procedure provided by this Agreement. Employees may choose to retum to
their previous unit within six (8) weeks of transfer.
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4,08 Post-Probationary Discipline

Except as stated in paragraph 4.07, an employee will e demoted, suspended
or otherwise disciplined or discharged only for just cause. The Hospital will
notify the Assaciation and the Council of Nursing Practitioners, in writing, of any
discharge, suspension or demotions within forty-eight (48) hours of each such
action and the reason for it. Employess will receive copies of all Disciplinary
Action involving them. An employee summoned to a discipline conference or
hearing may have a local Association representative present if one is available
at the Hospital at the time of taking of a proposed disciplinary action or
disciplinary warning; if there is such a representative reasonably availatle, such
representative shall make himselffherself available at the disciplinary meeting or
conference. Nothing in this paragraph shall delay the Hospital in taking any
disciplinary action it believes necessary on an immediate basis.

Mo employee wil! be transferred for disclplinary reasons.  An employee
transferred will be notified of the reason for transfer at the time of transfer.

The Hospital will fumish a copy of its Disciplinary Action procedure to the
Associstion.

4.09 Seniority: Definition and Types
There will be two (2) types of seniority, bargaining wnit seniority and title
seniority. Bargaining unit seniority is defined as the length of time an employee
has been continuously employad by the Employer as a registerad nurse. Title
senicrity shall be defined as the length of time an employee has worked
continuously in s specific title.

4.10 Senlority: Accrual and Acqulisition
An employee's seniority shall commence after the completion of the
probationary period and shall be retroactive to the date of the employee's last
employment date. A regular pert-time employee shail accrue pro rata seniority
on a separate list from the regular full-time employees. Seniority shall accrue
during the first six (8) months of authorized leaves of absence, but not while an
employee is on suspension.

4.11 Seniority: Loss of Senlority

An employee’s seniority shall be lost when the employee (a) tearminates
voluntarily; (b} is discharged for cause; (¢} fails to return from a Ipave of
absence; {d) is laid off or has not worked for a period exceeding six (6} months;
(e} falls to return to work as provided in Section 5.08; (f) fails to apply for
reemployment within the statutory period after honorable separation from
military service. Seniority shall not be last while an employee is on an appraved
leave of absence.

4.12 Senlority: Application
Bargaining unit seniority shall apply in the computation and determination of
eligibility for all benefits where tength of service is a factor pursuant to this
Agresment,

The Employer may continue the practice of offering temperary promoticnal
opportunities classified as "Acting." Such employee shall receive the pay and
perquisites of the higher title so long as the employee holds that title. A dispute
conceming the period of such "Acting” status shall be subject to Section 14
hareaf.
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Where more than fifty percent (50%) of an employee's regular compensation
rate is charged to a special or non-budgeting fund and such employee is
informed at the time of employment or at the time of transfer, that her/his
employment is for a spacial non-budgeting ar rgsearch project and subject to
this paragraph, such employee shall, for the purpose of layoff, be considered to
havé title seniority which may be exercised only within the project or granl to
which assigned. Such empioyes shalt be considered to have bargaining unit
sanicrity for the purpose cf transfer or recall to a vacant position outside of the
special project, provided that on each recall the Employer determines that the
employees retained or recalied have the abilty to do the work, Such
determination by the Empioyer shalf not be arbitrary. Employses, fifty percent
(50%) or more of whose regular compensation rate is charged to the Hospital's
budget, shail be considarad as having seniority on that basis and not undar a
grant.

4,13 Senlority: Lists
Employer will, on execution of this Agreement and al feast semi-annualiy
thereafter, post and fumish to the Association seniority lists. The posted lists
will conclusively establish an employee's seniority unless the employee protests
it, in writing, within thirty {30) days from posting or if the amployee is an leave of
absence or vacation or otherwisa unable to so protest it within such fime, thirty
{30} days after the employee returns from such leave or vacation or such
disability is removed.

Such seniority liste shall be updated quarterly by tha Hospital.

4,14 Posting of Positions
The Employer will post all vacancies it intends to fill prior to filling such
vacancies from inside or outside the Mospital. Vacancies will be pasted within
gight (B) days from receipt by the Director or designee of the rasignation,
approval of transfer or creation of a new position.

Applicants will receive written verification of recaipt of the application.

A decision on selection will be made within twenty (20) days safter the
campletion of the pasting perod, axcept in emargency situations (a.q.,
candidate unavailable for interview).

All candidates applying for a posted position will be notified in writing within
fourteen (14) days of selaction of the candidate as to why they were not
selected and can request a personal meesting if desired for discussion of refusal,

An amployee on a paid or unpaid leave of absence may have her/his fully
completed bid submitted by ancther employese, as long as written confirmation
from bidder of interest in the posiiion is received prior to the closing of tha
posting period. The employee must also be willing to return o active payroll
status in the new title upon appointment to the position.

Postings will include unit or areas, title and specific shift hours and variable
hours wherever possible. Where it is not feasible to post specific shift hours,
the Hospital will consult with the Association prior to posting the position in
order to achieve the most meaningful posting.
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If a successful bidder is not transferred within twenty-eight (28} days of notifying
herfhis current supervisor that she/he has accepted a new position, the
successful bidder shall recaive the difference in pay, if any, between the current
and new job. A conference with the former and new Director or desngnee will
be arranged to accomplish transfer 8s soon as possible.

If the successful bidder is stilt not transferred to the new job within sixty (60)
days after notification to the current supervisor, the successful bidder shall
receive a premium of twenty-five percent {25%) of the base rate of the new
position until transfer occurs.

Those positions not filled by bids received during the pesting periods set forth
below will remain posted until filled.

This section shall have no effect to the extent it is inconsistent with any other
saction of the contract,

Lateral Transfers
All nen-promotional positions shall be posted on the unit for five (5} days:
bargaining unit saniority shall prevaill. [ the position is not filled, it shall be

posted Hospital-wids for seven (7} days.

Employzes at that promotional leval on the same unit wha work the other shifts
will be considered for the position without being required to go through the
interview process.

Promotional Vacancieg

All promotional vacancies shall be posted Hospital-wide for ten (10} days.

Where a promational vacancy in the bargaining unit oceurs and two (2) or more
employees are under consideralion for such vacancy, the Empioyer shall
promole the most competant employee as determined by the Director or
designee. Disputes under the provision shall be subject o the grievance
procedura only if the quastion invalvas an unfair application of the promotional
critetia by the Director or designee.

4.14A Promotional Committee

For NYSMA promotional positions, the respective [Direclor or designee
corwene(s) an interview panel comprised of an equal number of bargaining unit
members and Nursing management at different manageria! and staff levels
appropriats to the dassification of tha promotional position{s). A delegate of the
Association will be invited to observe the interview process. Recommendations
from the panel are then submitted to the Director or designee who will make a
final decision. The Hospital will give five (5) days notice to the Association
conceming promotian interviews.

4,18 Transfers
An smployee whao is transferred within the same title shall not have her/his
individual base compensation rate reduced by reason of such transfer. An
employee transferred will be notified of the reason for the transfer prior to the
transfer. Transfers shall not be of a disciplinary naturz.
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5-

An employee may apply for one (1) transfer within her/his unit (shift change)
while on probation. |f accepted for the transfer the employee will continue with
her/his probation. The Hospital reserves the right to add an additional month 1o
the probationary period, if the Hospital deems it necessary. The Association
shall ba notified of any extension to an employee’s probationary perlod prior 1o
the actual extension of the probationary period.

4.16 Job Security
An employee hired before November 1, 1996 shall not be laid off during the
term of this agreement.

An employee hired in a bargaining unit position before January 1, 2001, shall
not be subject to layoff during the term of this agreement, except in the event of
closure of bads for longer than threa (3) months, or a raduction in iotal number
of in-patient dischargesfout-patient visits in lhe affacted unit for a period of no
less than forty-five (45) consecutive days as compared to the immediately
preceding period of like duration.

An employee guarantzed employment during the contract term, but whose job
is sllminated, shall obtain a position through the procedures in Section 5.07.
This no tayoff guarantee supersedes the Hospital's right to layoff such
employces. .

WORK TIME

5.01 Normal Workday
For the purposes of determining application of an employee's regular
compensation rata, the employee's normal workday will be seven and one-half
{772) consecutive work hours, excluding any scheduled meal periad.

5.02 Normal Workwaek
For the purposes aof determining application of an employee's regular
compensation rate, the employee's normal work schedule will be seventy-five
{75) houwrs in fourteen {14) days in a biweskly paricd, and the employss will
have four {4) days off in each biweekly period. The workwaek will begin at
12:01 a.m. Sunday and end at 12:00 midnight Saturday.

5.03 Scheduling
A. Weekend Schadule
Full-ime and regular part-time employees who have not agreed to special
scheduling arrangements will be entitled to the following maximums on
weakend schedules:

1. Effective January 1, 1983, a maximum of twenty-six (26) weekends
worked per yaar;

2. Effective January 1, 1984, 3 maximum of twenty (20) weskends worked
per year for employees with ten (10) years or more of service at the
Hospital as a registered nurse;

3. An employee who is scheduled to work two {2) days of @ weekend who
works only ona {1} day of the weekand will be credited with one-half (%4)
a weekend worked for purposes of Sections 1 and 2 of this provision.
The Hospital will not schedule split weekends of work, except at the
raquest of an employee,
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4. Weekends will be equitably assigned.

5. The weekend schedule shafl commence at 7:00 am. Saturday and
conclude al 7:00 a.m. Monday.

B. Mandatory Qvertime
The Hospital will not require mandatory overtime, however, registered

nurses recognize their professional obligation to patient care.

C. Work Obligation. Employees
An employee will work the hours assigned. )

D. The Employer will maintain rosters of nurses volupteering for overtime on
the basis of grouping nurses who have requisite skills for given clinical
areas, generally on the basis of services or specialty areas; volunteers may
identify shifts or days for which they will be available for overtime work;
volurteers will be added to the roster in the order in which they volunteer.
When two (2} individuals volunteer at the same time, bargaining unit
seniority will prevail. If an employee who has volunteered for overtime is
called for and works an overtime shift, that employee will be placed at the
battem of the roster.

§.04 Work Schedules
A. The Employer will post a two {2) week schedule of each employee's
assignment not less than twenty-sight {28} days in advance of the start of
each work period. This schedule will remain in effact until it is superseded
by a new schedule, or changed by agreement between the Employer and
employees affected. Except in an emergency, an employee will be notified
of a change of schedule at least seven (7) days in advance.

B. Except in an emergency or at the employee’s request, employees will not be
required:

1. to work more than seven (7} consecutive days;

2. to work more than two (2) different shifts (day, evening or night) during a
seven (7) day period;

3. to work more than sixteen (18) consecutive hours in any twenty-four (24)
hour pariod. :

Employzes shall have at least nine (8) hours off zfter completing work on
their last shift prior to the beginning of their next scheduled shift,
exclusive of shifts during which they are on-call.

a. Effective January 1, 1884, the Hospital shall terminate compulsory
rotation of shifts, and will establish permanent assigned shifis, to
which incumbent amployees may bid and will hire for permanent
shifts; the Hospital, however, reserves the right to require employees
to {ake assignments off their regular shift during the period of an
emergency.

b. Effective May 1, 1989, the Hospital will assign permanent shift hours.

15



2. Newly hirad amploysas may be required to work alternative shifts for a
maximum of six (6) weeks during the year following completion of the
probationary period. Under this paragraph, shifts will not be altered for
periods of less than one (1) week. This will apply to applicants hired
after April 1, 1986.

5.05 Ovartime Work: Compensatory Time Off
Except with mutual consent of the Employer and employee, the Employer wili
niot reguire an employee to take compensatory time off in lieu of overtime pay.
Compansatory time will be sarned at the premium rats of tima and a half {14).

5.06 Layoff
A. Notice
The Hospital shall provide thirty {30} days' notice prior to implementing any
layoffs to both the Association and to the affectad employea{s). Such notice
shail be by certified mail, retum receipt requested, and shall he effective
upon dispatch. Affected employee(s} shall be compensated to the extent
such notice is deficient.  Such notice to the Association shall include the
effective date of the layoff, and the number and location of employaes on
probation as of the effeclive date of the layof.

B. Proce

In the savent of a layoff in a title covered by this agreament, probationary
employeas in that titls in the affected management center shall be laid off
first, withoutl regard {o their individual period of smployment. Thereaftsr
nen-probationary employess within the identified title and managemant
center shall be laid off in reverse order of their bargaining unit seniority with
the least senior employee in the management center and title being laid off
first.

The Employer recagnizes that the rofe of per diems in a layoff situation is
only te fill gaps in schedulés and not to be regular staff in the affected areas.

C. Righ Hected loyees
An employee scheduled to be laid off (including an employee bumped) shall
have the following aptions in this sequential order:

1. Accepting & vacant position in her/his title provided the employee is
qualified for the vacancy as determined by the Employer in accordance
with Section 3.04 {F). Probationary positions shall be considered
vacancies for this subsection 'C' onty.

2. If there are no vacancies for which the employee is presently qualified,
as determined by the Employer in accordance with Section 3.04 (F), or if
the number of employees within the management center scheduled to be
laid off exceeds the number of vacancies Hospital-wide (including
probationers), the Employer shail identify the employees with the least
amount of bargaining unit senjority within the management center until it
reaches a lolal that squals the number of pasitions that are being
gliminated in the management canter. in order to ensure that higher
tiled employees retain the option to bump throughout all lower titles, the
Employer shall add sufficient lower-titted positions.  Employees
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scheduled to be laid off may choose any of thase pasitions for which
she/he is qualified as determined by the Employer in accordance with
Section 3.04 (F), with the most senior empioyees selecting first and the
least senior employees selecting last.

. I no vacancies exist for which she/he is qualified as detemmined by the
Empigyer in accordance with Section 3.04 (F), the employee may bump
in her/his management center the least senior employee in a position for
which she/he is qualified as detarmined by the Employer in accordance
with Section 3.04 (F).

. If a managsment center closes or employees ara bumped out of a
management center or are unable to fill a position in a management
center then such employees will be able to bump the least senior
employee on a Hespital-wide basis for which she/he is qualified as
determined by the Employer in accordance with Section 3.04 (F).

. Employees bumped/displacedflaid off as a result of the procedure
described herein, shall receive thirty (30) days' notice or compensation to
extant such notice is deficient  Such employees shall have all rights
afforded under this section including bumping according ta the pool of
least senior employees as described under #2.

If. as a result of the foregoing, a nurse takes a position for which the
Hospltal requires a unit specifle education (other than a core courss)
which shefhe has not had previously, the nurse shall be given the unit
specific education once. In addition, the nurse will be given orientation to
het/his new area for a reasonable time to be determined by the
Emplayer. In no event shall orientation, including the unit specific
education, exceed six {(8) months from the earliar of the start of the cora’
course, if any, or transfer into the unit. The nurse must succassfully
complete unit specific education and achieve clinical proficiency within
8ix (6) months.

If a nurse fals to achieve clinical proficiency during the orientation
period, she/he shall be placed at the bottom of the recall list once. A
nurse placed on the recall list for failure to achieve performance during
orientation shall have the following limited recall rights:

A nurse may only be recalled to her/his former cluster, but shall not be
recalled to the unit in which she/he failed to achieve salisfactary
performance. Provided, however, a nurse on the recall list, may take an
examination if shefhe has verified successful completion of a study
program for a different cutticulum area approved by the Employer. The
study program which entitles a nurse to retake the failed core course
examination shall be at the nurse’s expense on her/his time and must be
successfully completed by the time a vacancy in the unit is posted.

The recall period shall be six (6) months from the date of placement on
the list (see Section 4,11{d}).
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6. In the event an employee does not obtain a position described by the
procedures herein, the employee shall be desmed laid off and shall
receive all terminal benegfits described under Section 10.01. In addition,
the Employer shall continue the NYSNA health benefits, per Section
9,02, until the end of the month in which the layoff ccours, Disputes
under this paragraph shal be subject to the grievance and arbitration
provisions of this agreement.

Feor the purposes of this section, "management center” shall be defined as one
of the following locations;

Alten Pavilion

MilsteinHarkness

Ambulatory Services

Babies/Sioane

5.07 Recall

Whenever a vacancy occurs in a title, employees who were reassigned to a
lower \itie under paragraph 5.07 or whe are on layoff in that tile shall be
reassigned to their original title or recalled in accordance with their bargaining
unit seniority in the reverse arder in which they were laid off or transferred to a
lower title, providad they have previously demonstrated the experience and
abilites to perform the work and assume the responsibilities required as
determined by the Employer.

If a vacancy occurs in a title where no employee in that tite has recall rights,
then the laid off employee with the most bargaining unit seniority will be
recalled, if that employee has previously demonstrated the ability and
experience to perform the work and assume the responsibilities required, as
determined by the Employer; if not, then the next senior employee laid off will
be recalled until the list is exhausied.

Probaticnary employees who have been laid off have no recall privileges.

Regular part-time employees on layoff shall have recall rights to reguiar
positions only if they are willing to work the required full-time schedule of hours.

Employees to be recalled fram layoff will be notified of their recall and retumn o
work date by confirmad message to the employee's last known address. The
Employer will not require employees to return to work in {ess than eight (8) days
from the date notice is delivered.

Mailgrams shall be presumed to be delivered on the date confirmed by the
company. If an employee is unable to return to work on time for medical
reasons and so advises the Employer before the return date, the Employer may
recall the next senior employee. The first emplaoyee will suffer no loss of
seniority, and will be eligible for the next available position, upon presentation of
medical evidence of iliness and ability to return ta work.

Disputes under this paragraph shall be subiect to the grievance and arbitration
provisions of this Agreement.
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5.08 Flex-Time
The voluntary alternate work scheduling arrangement known as “Flex-time™ will
be continued as an optional scheduling arrangement during the term of this
Agraament.  Adoption, continuation or discontinuation of this scheduling
arrangement by individual units or individual nurses shail ba subject to the
applicable provisions under Appendix A. The protocol for this arrangemant is
annexad hereto as Appendix A.

5,09 Experimental Workday and Workweek
Changas in the workday (5.01) and workweek (5.02) for the purpose of
instituting an alternate workwaek schedule will only be done with the mutual
agreement of the Employer and the Association.

5.10 Weekend Plus One Plan
The protocol for this arrangement is annexed hereto as Appendix B,

5.71 Floating
Nurse Management will float nurses based on patient needs and the knowledge
and skills required for the assignment. When a nurse is required fo float, the
following procedure will be utilized:

1.

Staff will be floated within the assigned cluster, based on their lovel of
clinical compatence. On the unit from which the Employer decides to float a
nurse, supplemental staff (i.e., float pocl, per diem, agency, and overtime
nurses) will be floated prior to regularly assigned full or part-time staff.

2. Staff will have input into the oriantation and competency development.
3. Prior to a nurse being floated, the Employer will nofify the receiving unit If

the nurse facks a particular skill set. If the Employer neverthsless decides {0
float the nurse, the assignment wilt be consistent with her/his capabilities.

The floated nurse should conference with the designated nurse in charge of
the unit should she/he identify 3 need to clarify the assignment.

. Fleat assignments will be within the clusters as described below; and

assighments shall be rotated in reverse order of the employees’ bargaining
unit seniority with the least senior qualified employaes on the unit, on that
shift, floated first.

The Employer wil make a good falth effort to float staff within the
Management Center before floating 2 nurse to another Management Center.
The final decision for floating a nurse between Management Centers rests
with the Vice President of Nursing Care or her/his designee.

The Employer will make a good faith effort to float staff as early in the shift
as pessible and limit floating 2 nurse more than once in a shift unless patient
safely is at risk.

The Employer will assign staff o float within the below defined clusiers, Any

unit not listed in the below clusters will be placed in a clustet by the
Employer after it has consulted with the Association.

Registerad nurses with seventeen {17) or more years of bargaining unit
seniority will not be raquired to float. I all registered nurses on a given shift
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or unit have seventeen (17) years or more of bargaining unit seniority, they
will flost only in an emergency. WUnder no tircumstances will they be
raquired to float more than five (5) times per year.

ALLEN

CLUSTER 1

TAP 1 OR**

TAP 1 Endoscopy***
CLUSTER 2

TAP 2FW GEM

TAP ZRW Med/Surg

TAP 2FE Medicine

CLUSTER 3

TAP ZRE ICU

TAP PACU

TAP 2RE Stapdown

TAP ASU

CLUSTER 4

TAP IRW Level il — Nursery****
TAP 3RW Post Parium, Newborn Nursery
TAP 1RW L&D

Midwlves --- cover Sloane L&D for CREOG Exam

Fatal Assassment Unit ---staff will fipat to Cluster 1V within Allen

VTOP -- staff will float out to Ambulatory Surgery (TAP ASL)

Level il Nursery --- can only float 10 Newborn Nursery but otherwise a

closed unit
*** Closed Linits
CLUSTER 1
MHB 8§H McKeen**
MHB 5GS Oncology™*
MHE BGN Rehab****
MHE BGS Ortho/Rehab ****
MHB BHS Neurclogy EMU*
MHB 8GS Medicine
MHB 8GN Medicine
MHB 9GS AIDS
MHB 8HN Medicine
MHB B6HS Medicine
MHB 7GN Surgery
MHB 7GS Surgery
MHB 8HN Neuro Surgery*
MHE 5HN Cardiac Surgery*
MHB 7HS Transpiant®
MHB 7HN Cardiovascular Surgery”
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MHB 6HN IV Team™™
HE 10 irving CRC***
PH 4 Dialysis™*

* Stepdown units will float to Stepdown units.

b Oncology and McKeen will float between each other to cover
oncology patients

“*  Closed Units .

»**  Rehab unit will floal to cover rehab patients in Qrtho

CLUSTER 2

CH4 OR

MHB3 OR

MHB 4 OR

Eye 7 OR

Irving 13 Bronchoscopy
MHB 4 Cysiascopy
Irving 13 Endoscopy
CLUSTER 2

MHE 5HS ccu

MHE 4 CTiCyY

MHB SHN Cardiac Surgery / Cardiothoracic®
MHE 4 SAICU

MHB 4 NiCU

MHB 3 PACU

MHB 3/4 ASU

MHB 4 PACU

MHB 5HS MICU

EYE? PACU

EYE 4 ASU

* Nurses from the CTICU may float to SHN CTICU annex,
CLUSTER &

ED Emergency Dept,
PEDS ER

PSYCH ER

TAP ER

CLUSTER S

Psych Shelter

TAP 3RE Psych

EYE 6 Psych
CLUSTER 6

MHB basement MRt

MHB 3 Nuclear Medicine
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CHSB Gamma Knife

frving 1 MRICT

MHB 2 Nuclgar Cardiology
GLUSTER Y

MHB 4 Interventional Neuralogy
PH 3 Interventionat Radiology
MHB 2 Cardiac Catheterization
MHB 4 Neuro Radiation

MHB 2 Electro Physiology Lab
CLUSTER B

Nagle N.P.

Ft. Washington

Spine Center Neuro. Institute
180"

Broadway

Nagle

Audubon

Morgan

AATAP

School Based Clinic

W&C Center

{ncamation

Vanderbilt Site for Surgery
Rangel

Urgi-Center

CLUSTER 9

CH128 L&D

CH 58 Ante/Post Partum {AP)
CHBS Post Partum (PP}

PH 12 Perinatal Center

CHES Cant. Care Nursery {(CCHN)
CH 12N NICU

CH6S Nursery

CH 118 NICU Arnex

PP/AP float to Nursery and not to NICU / CCN
NICU ficat to CCN / Nursery and not to PP/AP

CLUSTER 10

CHS PICU

CH4 PACU/ASU/RR
CH 12N NICuU*

CH8S Med/Surg

CH 115 Cardiac Neuro EMU
CH118 CRC

CHES MNursery*™

CH 108 Med, Oncology BMT
Irving 7 Oncology
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HP 5 Heme Clinic
Pediatric Sedation/Access Team***

CLUSTER 11

PH3 Pediatric Cardiac Catherization
CH3 Pediatric Radiology

CHA3 Padiafrics CT/MRI

* NICU floats to PICU f Pediatrics for age appropriate patients.

- Pediatric nurses float (0 Mursery, Nursery nurses do not floaf fo
pediatric areas.

w+  Clased Unit

5.13 Temporary Partial or Temporary Total Unit Closure

If the Hospital experiences a temporary partial or temporary total closure in a
unit, the Hospital shall either treat the matter under Section 5.07 or shall treat
the matter pursuant to the following procedure after giving the Assaciation and
the affected employees seven (7) days’ written notice, except in an emergency,
Ary ciosure of three {3} months or lozg is tamporary.  In these instances, the
employse shall voluntarily select sither of the following options for the duration
of the temporary closure, provided however, that the Employer shall not
unreasanably deny selection of option 1 below.

1. The employee may elect to utiize paid tenefit time, which shall be limited to
accrued vacationfpersonal days andfor the empioyee may glect to take an
unpaid leave of absence,

A nurse who lacks enough accrued paid benefit time for the duration of the-
temporary closure, may return to work after the paid benefit time is
exhausted. The nurse shall select from any remaining vacancies pursuant
to this Article 5.13.

2. The employee, in order of bargaining unit seniority, may select a vacancy for
which shefhe is presently qualified as determined by the Employer.
Vacancies will consist of budgeted positions that are posted or approved
and abouf to be posted, pius new temporary vacancies. Consideration wiil
be given to transferring the nurse to the same shift and schedule that shefhe
currently works.

3. If an affacted nurse does not choosa option 1 above and option 2 abave
does not include an opportunity io remain op the same shift and schedule,
then the nurse shall receive a total of twenty-one (21) days’ notice before
going into a different shift andfor schedule. The twenty-one (21) days are
comprised of the original seven (7) days' notice (referenced in the first
paragraph of this clause) ptus fourteen (14) days’ additional notice.

If the partial or total unit closure exceeds threa {3) months, each affected
employee shall have all rights afforded under Section 5.07. Any permanent
positions which these employees lemporanly occupied shall be placed on the
vacancy list as described under Section 5.07. It is the parties' understanding
that this section is for temporary purposes only. i is also agreed and
understood that any affected employee accepting a vacant position will have
the necessary crientation and herfhis approved time off honored. Furthermora,
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it s mutually agreed that bargaining unit seniority shal! apply in any and alf
circumstances applicable under this section. If the unit is reopened at the end
of the units' temporary closure pursuant to this section, the employees will
return to their previous position shift and schedule.

It is the parties’ express intarpretation of the foregoing that if a nurse either has
no paid time or chooses not to take paid time and the Hospital does not have a
vacancy pursuant to paragraphs 2 and 3, then Section 5.07 will be
implemented.

5.14 Unit Relocation
When 2 unit is relocated within the Hospital, all nurses shall move to the
telocated unit in the Hospital, except where employees are laid off as a rasult of
such relocation than Section 5.07 shalf apply.

Frior to any unit relocation, the Asscciation and affected employees shall
receive saven {7) days’ weitten notice.

MONETARY BENEFITS: COMPENSATION FOR TIME WORKED

6.01 Base Compensation Rate
An employee's base compansation rate (job rate) is an employee's salary
exclugsive of gll differentials. The base compensation rates to be effective
during the term of this Agreement are set forth in Schedule A of this Agreement.

6.02 Regular Compensation Rate

An employee’s regular compensation rate will apply to all work time up to and
including seventy-five (75) hours in fourteen (14) days. The regular
compensation rate will include any shift diferential, experience differential,
educational differential or certification differantial to which the employee is
entiltad pursuant to paragraphs 10.03, 10.04, 10.05 and 10.13 of this
Agreement. Nothing herein shall constitute a guarantee of any minimum daily,
weekly, biweekly or annual salary for an employee who does nat work the
normal hours during such perigd.

6.03 Premium Compensation Rate: Overtime Work

A hours of work in excess of seventy-five (75) hours in a fourtesn {14) day pay
period or in excess of seven and one-haif {7%) hours in a single workday, shall
be naid far at the rate of time and one-half {1%4) the individual employea's
annyal regular compensation rate divided by 1950 in case of full-time
employses. Employees who work seven and one-half (7%4) hours or more of
overtime in a fourteen (14) day pay period will receive a separate check less
approptiate deductions for that overtime.

6.04 Premium Compensation Rate: Limitation
Neither compensation nor compensation rates will be pyramided or
compounded in computing compensation payable under this Agreement, and if
mare than one {1) type of premium compansation rate would otherwise apply to
the sarme work, only the higher rate will be paid.

6.05 Pay
The frequency of payment shall continue as heretofore. Emrors made in the
calculation of regular pay (including “in charge™ pay and “on call” pay) shall be
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corrected within two (2) business days. Emors made, through no fault of the
employee in the calculation of overtime and other payments shall be corrected
within five {5) business days. Overtime errors, not caused by managemant, will
be corrected in the succeeding paycheck.

The parties agree that on a date to be determined by the Employer, the pay day
may be moved from Thursday to Friday and as a result of such change,
employees will have expanded access 1o direct deposit arrangements,

6.06 Demotion or Voluntary Downgrade
An employee who moves to a lower title (demotion or voluntary) shall receive
the incumbent rate for the new fille.

6.07 Bargaining Unit Work

Barggining unit employees working under this Agreement will be given an
opportunity to fill open work shifts prior to Agency Nurses. The Employer and
Association mutually recognize the valuable confributions registered nurses
make to the quality of patient care delivered to the community served by the
New York Presbylerian Hospital Columbia Presbyterian Medical Center.
Thergby, the padies adree o work together lo resolve issues concerning the
skill-mix or changes in care delivery in the inlerest of quality patient care,

A If the Employer desires to convert a filled or unfilled RN position to & non-RN
position, the following steps will be taken:

1. Empioyer will notify the Association if it intends to convert & vacant or
occupied RN position to a non-RN position.  Thirty (30) calendar days
written nofice will be given to NYSNA and affected employees, if any,
befora the conversion occurs. During the thirty {30) day period the
following shall take place:

2. Employer provides the Association with written notice including the
convarsion proposal rationale and job descriptions of the proposed non-
RN unit pasitions along with the notice in 1 abave.

3. A task force of Management and Association representatives shall meet
to discuss the conversion plan within ten (10} days of submission of the
notice and plan to the Association,

4. Within ten (10} days after 3 above, the Employer holds meetings with the
nurses Impacted by the plan and the Association to receive additional
input regarding the plan and to review recommendations.

5. Aftar following the above steps, if the Association and the Employer can
agree 0 a conversion plan, said agreed upon conversicn may be
implemented by the Employer. |f the above steps do not result in
agreemant with the Association, the Employer may go forward with the
conversion subject to section 7 below. The Hospital agrees that no RN
shall be laid off as a result of the conversion. If a proposad conversion
involves the position of an incumbent nurse, the position occupied by the
unit RN({g) with the least bargaining unit seniority in the title shall be the
one(s) converted. The Employer shall alsc inform nurses in the affected
unit of the responsibilities of the non-RN being introduced by the
conversion. .
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6. The Hospitat shall have the right to convert up to thirty (30) positions in
2002, thirty {30) positions i 2003 and thirty {30) positions in 2004. Any
unused pari of the conversion limit shall carry over to the subsequent
confract years, However, the total number of ¢onversions shall not
exceed ninety (90) during the term of the contract. The submission date
of the proposaed conversion by the Hospital to the Associafion will
datermine timeliness.

7. Caonversion of filled or vacated positions is arbitrable. If the Association
and the Employer cannot agrea to a convarsion pian, the parties shall
procead to arbitration. The Association will file for said arbitration within
fifteen (15} days after the thity (30} deys neotice period. [ the
Association does not file for said arbitration within fifteen (15) days after
the thirty (30) days notice period, the Hospital shaill be free to convert &
filled or unfiiled position. In randering its decision, the panel shall
consider in all cases, only the following two standards: 1) is the
Hospital's proposal cost efficient and 2} does it maintain safe guality
carg. Thus, the Hospital's proposed conversion of filled positions shall
be sustained if a panel majority finds that the conversion meels the
foregoing standards. However, if the Hospital's proposed conversion of
filed positions does not meet with the standards, then the pansl majority
may deny in full or modify the Hospital’s proposal according to the
standards. With respect to conversion of unfiled positions, the arbitrator
is only authorized to chocse between the Hospital's and the
Association's iast/best offer.

The arbitration will be heard by a three {3} member panel, one member
from the Association, one member from the Employer and John Sands.
The panei shall issue a majority decision that shall be binding on the
parties provided it does not exceed the numerical caps listed in sectian
6.

The Hospital agrees not 1o implement any RN 1o non-RN conversion
{vacant or filled positions) unless the Association consents or unless angd
until the arbiteation panel's decision allows such convarsian.

8. If the Association wishes to convert a filled or Unfiled nor-RN position to
a RN position, tha following steps shall pe taken:

a. The Association shall provide 1o the Employer a conversion proposal
rationate. The Employer will only be required upon request to provide
the follewing information about non-RN positions: job descriptions,
compensation, number of employees in each classification.

b. Within ten {10} calendar days of notice, a task force of Employer and
Associgtion representatives shall meet to discuss such convearsion
plan.

¢. If the Association and the Employer can agree to a conversion plan,
said agreed upon conversion may be implemented by the Employer,
If the proposed conversion is not mutually agreed upon, it shall not be
subject to arbitration but the proposed conversion is subject to
saction 9 below.
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9. The provisions and procedures contained in this Section 6.07 are in lieu
of the parties’ obligations to bargain under the National Labor Relations
Act.

10.1n a mutual effert to accurately track vacant RN positions, the Hospital
shall within thirty {30) days of ratification provide a written list 1o the
Association of all current RN vacancies. Said list will consist of position
number, title and location. Thereafter, as any RN position becomes
vacart {i.e., due {o resignation, transfer, retirement) the Hospital shall
forward such information as provided above to the Association’s general
representative. Al monthly labor/management mestings, a standing
agenda ilem will be vacancy update.

it is clearly understood that all provisions of this section supersede
management’s rights to convert any RN position vacant or filled to non-RN
pasitions.

6.08 Overtime Cancellation
In the event the Employer cancels an empioyee's overtime without a minimum
of two (2) hours' notice, the Employer shall compensate the ermployee four (4)
hours pay at the straight time rate of pay.

MONETARY BENEFITS: COMPENSATION FOR TIME NOT WORKED
All provisions of this Section shall be effectiva April 1, 1991 unless otherwise indicated.

7.01 Heolidays: Designation
After their first thity (30} days of employmant, regular full-time employaes will
be entitled to the following holidays:

New Year's Day Independence Day
Martin Luther King, Jr. Bithday Labor Day
Washington's Birthday Thanksgiving Day
Memoarial Day Christmas Day

After one {1) year of service, employees will be paid at their current rate of pay
for any holidays which fell during their first thirty (30) days of employment. A
regular part-time employee will receive a pro rata benefit under this paragraph.

7.02 Holidays: Entitlament
Recognizing that the Hospital operates every day of the year and that it is not
possible for ali employees to be off on the same day, the Hospital shall have the
right, at lts sole discretion, to require any employse to work on any of the
holidays herein specified. The Hospital will, consistent with the neads of the
Haspital, distribute holidays off on an equitable basis within titles.

If 2 haliday falls on an employee’s regularly scheduled day off, the employes
shall receive a day off at the regular compensation rate. If a holiday fails during
an employee's vacation, at the option of the Employer, the vacation may be
exiended by one {1} day, or, the employee may receive a day off at the regular
compensation rate.

if an employee is absent on the schaduled workday befere and/or after a paid
legal holiday or day in lieu thereof, the Hospital may demand proof of illness.
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The Hospital may deny pay for such holiday if satisfactory proof is requested
and not furnished.

Elgctive hours {holidays and personal hours) will be credited up-front, i.e., all
holiday hours as of January of each year, and personal hours as of each
employee’s anniversary daie.

Upon termination of empioyment, employees will hava the dollar value of the
hours of electiva time taken but not accrued, deducted from the last paycheck.
If requested, the employee will sign an agreement to this effect.

Elective days will be distributed equitably. They will not be carded over from
one year to the next, and may not be accumulated and taken afl at one time.
Time not carried over wilf be paid out.

7.03 Holidays: Pay or Egquivalent Time Off

An eligible employes who is not scheduled to work on a holiday will be paid for
such holiday at herfhis regular compensation rate. An employee who is
scheduled to work on any of the eight (8) holidays listed above shall be paid for
work performed on that day at the rate of ene and one-half (1%2) times the
employee’s regular compensation rate. In addition, the employee shall receive
an additional day off at the regular compensation rate, or an additiona! day's
pay at the regular compensation rate in lieu thereof as determined by the
Employer. The day on which the holiday is legelly celebrated shall he the day
on which the holiday premium pay is paid to an entitled employes.

7.04 Personal Business Days and Voting Privileges
A regular full-time employee shail be entitied to four (4} persenal days per year
as provided in Section 7.02. Employees shall request, in advance, parsonal
days with the approval of tha Emplayer.

An employee will be permitted fo use two (2) shifts of personal leave annually
for emergency purposes, provided, that two (2) hours' notice is given, except in
case of proven inability to furnish such notice.

Perscnal days must be taken within the anniversary year in which accrued.
Scheduled personal days shall not be cancelled except in an emergancy, but
the Hospital shall retain the samae right to require work on scheduled personal
days as other paid holidays provided that the empioyee shall be paid for such
work at the employee's regular compensation rate and shall receive an
additional day off with regular pay, or an additional day's pay at the regular
compensation rate in lieu thereof as determined by the Employer.

An employee will be antitied to time off with pay to vote in New York City, New
York State and Federal elections, if and when necessary in accordance with the

New York State law. The Hospital resarves the right to require proof of voter
ragistration as a condition of such time off.

Regular part-time employees shall receive a pro rata benefit under this
paragraph.

7.05 Vacations: Amount
A regular full-ime empioyee will receiva annually twenty {20) days' paid
vacation, A new employes may elect to take ten (10) vacation days afler six (6)
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months' employment. An emplayee with less than six (6) months” employment
shall not be entitled to vacation. Regular part-ime employees shall receive a
pro rata benefit under this paragraph. Employees whose employment
terminates during the vacation year shall receive a pro rata vacation benefit for
that year and any excess vacation pay received prior io such termination shall
be daducted from any monies due the employee from the Employer. Effactive
July 1, 1975, a regular full-time employee with more than five (5} years of
continuous employment after July 1, 1975 wili receive annually twenty-five (25)
days' paid vacation. Vacation will be available at the start of the employee's
anniversary year after the completion of one {1} year of employment.

7.06 Vacatian: Pay
An employee entitled te vacation under paragraph 7.05 will be paid for vacation
at the employee's regutar compensation rate. Vacalion pay will be paid at the
time and in the manner as presently constituted. Advance vacation pay will be
available for vacations of one (1) or more weeks.

7.07 Vacation: Entitlement

The vacation eligibiity year andfor the vacation eligibility date shall be as
horelefere. Mo unpeid absences shall be desmed or considered as time
worked in the computation of vacation pay. Where an employee has been
absent without pay, the vacation pay shall be prorated on a percentage basis,
i.e,, the employee shall receive pro rata vacation time off with pay, based on the
percentage of actual time worked during the applicable year to regularly
scheduled working time.

7.08 Vacation: Scheduling

The vacation period will be the entire year, subject to the needs of the Hospital,
as determined by the Hospital. An employee will, subject to the Hospital's
operating requirements, have his or her choice of vacalion time; it being
recognized, howaver, that vacations must be scheduled by the Hospital in a
manner desighed to insure the effective and efficiant operation of the Hospital.
No part of an employee’s scheduled vacation may be charged io sick leave,
Vacations may be accrued for up to two {2) years, and an employee will not be
compensated for vacation time in excess of two (2) years' accrual not taken
from prior years, except as noted in Schedule B. The Mospital will allow an
uniimited amount ¢of vacation days to be taken individually for employees
covered under this collective bargaining agresment. Requests must be made
within fourteen {14) days prior 1o the posting of a work schedule.

Vacation requests must be submitted by January 31. Vacalions will be posted
by March 1. Employees will receive a written confirmation of the employee's
vacation schedule. The vacation schedule for each fitle will be posted in sach
Unit. Seniority may be exercised during the posting period only. After March 1,
first come, first served.

In case of a dispute between employees in the same or different titie regarding
vacation selection, the employee with the greater amount of bargaining unit
senicrity shall prevail.

7.09 Sick Leave: Emtitiement and Amount
A, After thirly (30} days of employment, regular full-time employees shall be
entitled to paid sick leave eamed at the rate of one (1) day for each month of
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amployment up to a maximum of twelve (12) days per year. Effective April
1, 1991, the maximum accrual of sick leave will increase to one hundred
forty-four (144} working days. Employees who have completed one (1) vear
of employment, wiil be credited with six (6) sick days at the start of their
anniversary yaar and then will accrue an additional six (6) days at one (1)
per month, starting with the seventh (7th) month,

A regular parttime employee shall receive a pro rata benefit under this
paragraph.

1. If an employee has three (3) one (1) day illnesses within six (6) months,
or thres (3} two (2} day flinesses within six (6) manths; or six (6} days’
ilness made up of one (1) and two (2) day illnesses within six (B)
maonths, that employee will be required to bring in a Doctor's note for any
future ilness in order to receive pay for this absence,

2. n any of the above casss, ihe employee may be orally counseled, i
thera is a pattern of abuse or excessive absenteeism afler such oral
counseling, the employee will be subject to progressive discipline, as per
the Hospital's policy and steps will be followsd in progressive order,
sfarting with first warning/oral reprimand.  An employee will not be
disciplined for excessive absentesism for any absences that are
documented by a docior's note confirming that the absence was caused
by a serious medical condition as that term is defined by the FMLA,

3. If an employae is sent home by Medical Personnel for a work-related
injury, the absence will not be counted as part of the one {1) or two (2}
day ilinesses listed above,

. In addition to the twelve (12) days, accumulative to maximums, set forth in A
above, employees on the payroll of the Hospital as of Septermber 2, 1974
shall receive sick leave to be used for long-term illnesses (i.e., in axcess of
seven {7} days) as provided below. This additional sick leave shall be
eligible for use only upon the exhaustion of all sick leave entitlement as
follows:

Column A Column B
Period of Employment Amount of Additional
Ag of September 1, 1974 Working Days of Sick Leave
0 -5 years 0
5 years bul less than 10 20
10 years but iess than 15 40
15 years but less than 2Q 60
20 years or more 80

1. The additional sick leava described above shall be replenished on
employee’s anniversary date, and shall not be accumulated from year to
year.

2. Employees coversd under paragraph B who exhaust sll regular and
long-tarm sick leave days and who continue to be absent due to long-
tarm illnese will be creditad at that tima with an advance of their
forthcoming sick leave days. But, if they do return 4o work, the advanced
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3.

sick Jeave days will ba sublracted from any monies due the employee by
the Hospital.

This schedule is a iotal and complete substitution for the Letter of
Agreement dated May 13 and June 4, 1976,

. Workers' Compensation

Employees, absent from work because of jpb-related injuries, are entitled to
the following:

1.

Semi-private  accommodations for job-related injuries and to be
compensated for lost wages at the rate delermined by Workers'
Compensation Board for job-related injuries. Any member of the
Association who is admitted to Presbyterian Hospital for any job-related
injury, and does not so state at the time of admission, will be held
responsible and billed for the private room differential and other
expenses incurred by that employee.

Nurses who were employed by the Hospital prior to January 27, 1978,
and have less than twenty (20} years of service, will be entitled, in the
case of a job-related injury, to a maximum of six {6) weeaks' full pay with
the balance of their disability compensaied at the sialuimy rate.

Nurses who were employed by the Hospital prior to January 27, 1978,
and have twenty (20) years of service or more, will be entitled, in the
case of a job-related injury, to a maximum of ten {10) weeks' full pay with
the balance of their disability compensated at the statulory rate,

. Nurses who were employed by the Hospital after January 27, 1978 will

be allowed to charge up to five {5) days of sick time for time lost due lo 2
job-related injury which wil not be compensated by Workers'
Compsnsation. Nurses who have exhausted their current sick ime will
be allowed to borrow up to five (5) days' sick time for this purpose from
their future expected entittemant.

. Nurses who are absent from work due 10 a job-related injury for fifteen

{15} days or more, and thus become eligible for Workers’ Compensation
payments for the first five (5) days of absence, will receive the statutory
benefit for such days if they have elected not to be paid for them by the
Hospital, or will have their charged sick leave restored if they elected to
be paid.

Any employee absent from work due to a job related injury shall at their
option, utilize any andfor all of their accrued sick time (prorated), to
supplement the statulory rate, Such supplement plus the statutory
compensation rate shall give the hurse her/his regular compensation
rate. The Hospital will only deduct the prorata amount of sick time frern
the nurse's bank,

. Effective January 1, 1994 the Employer wili continue NYSNA Health

Benefit contributicns for an emplovee who is receiving Workers'
Comgpensation Benafits due to a work related incident.

. Communicable Disease
Any employee who has been exposed to a communicable disease and is

required to be absent from work as reguired by the Employer during the
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incubation period, shall receive their regular compensation rate for the
tength of the absence with no deduciion from the employes's bank of
accrued time. Any such time shall be considered to be paid Hospital
business days.

7.10 Sick Leave: Pay

An eligible employee will be paid for sick leave at the employee's regular
compensation rate for the employee's regularly scheduled workday. Sick leave
will be granted only if the employse is ill on days during which the employee is
regularly scheduted to work. Up to four (4) sick days may be used for the
ilness of a family member. The tarm family shall mean: pareni, spouse,
significant other, child, brother, sister, or grandparent and the term “child” shall
mean the employee's own dependent child, foster child for whom she/he has
legal foster care respensibility, or a child for whorn the empioyee has overall
parental responsibility on an established basis and who is living in ths
household of the employes. To be eligible for sick benefits, an employee who
is absent due to ilness or injury must notify the employee's supervisor or other
designated individual as soon as possible, but at least twe (2) hours before the
start of her/his regularly scheduled workday, except in cases of proven inability
to furnish such notice, and shall continue to give such nofification on a daily
basis unless another arrangement has been made. Employses who have heen
on sick leave may be required to be examined by the Hospital's Health Servica
Physician before baing permitted to return to duty.

The Employer may require that an employee submit proof of iliness or accident
satisfactory ta the Employer as a condition of receiving sick laave pay. Mo sick
leave will be paid for any work absence for which the employee is otherwise
compensated, a.g., by Workars’ Compansation, disability, elc.

I an employee rasigns or is dismissed or laid off and has exceeded herfhis
allowabie sick leave {the permission for which shall be in the sole discretion of
the Hospital) the excess sick leave shall be deducted from any monies due the
ermployee from the Employer at the time of resignation, layoff or dismissal.

Effective July 1, 1801, employeas (on their anniversary date} may bank all or
part of unused sick time up to a maximum of one hundred forty-four {144) days,
or may elect to cash in up to six (6) days {1/2 of current anpual accrual} of
unused sick time at one hundred percent (100%) of the employee's regular pay.

7.11 Leave for Death in Family

A regular full-time employee, from the first day of employment, shall be paid for
three (3) days' absence in the event of daath of her/his parent, spouse,
significant other, child, brother, sister or grandparents. Such days must be
taken consecutively within a reasonabie period of time of the day of death or the
day of the funeral and may not be split or postponed. An employee will be paid
for such days at the employee's ragular compansation rate. A regular part-time
employee will receive a pro rata benefit under this paragraph. Refer to Section
16.01 (m) for definition of significant other.

In the event of death of an empioyee’'s mother/father-in-law, brother/sister-in-
law, sonfdaughter-in-law or great grandparents, the employee wiil be granted
three (3) days absence and may use vacation or paid time off but not sick time
or bereaverment pay.
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7.12 Marrigge Leavae
A regular full-time employee, after forty-two (42) days’ employment, will receive
a three (3) day paid leave of absence at the employee's regular compensation
rate in the event of the employee's marriage. A regular part-ime employee will
receive a pro rata benefit under this paragraph. Benefits under this paragraph
must be taken within a reasonable period of time following the marriage.

7.13 Family Leave
A ragular full-time employee, after one {1) year of employment, will be entitled
to one (1) day paid leave of absence, at the employee's regular compensation
rate, in the avent of the birth or adoption of a chid. A regular part-time
empioyee will receive a pro rata benefit under this paragraph.

7.14 Jury Duty: Amounts
A regular full-time employee, from the first day of employment, who is called
{nct volunteered) to serve as a juror will receive herthis regular pay for each
workday while on jury duty, which shall not include "on-calil” jury duty time when
employees are able lo be at work. The receipt of a subpoena cr notice to report
for jury duty must be reported immediately to the appropriate Director. A
reguiar parl-lime smployes will receive a pro rata benefit under this parangraph,

7.15 Jury Duty Leave: Procedure
An employee who is summoned to jury duty will promptly so notify the
Employer. An employes who performs jury duty pursuant to such summons
and who is thereafter released from such service ar duty will promptly notify the
Employer of such release,

7.16 Rest Period
An emplayee working a full shift shall be entitled to twa {2) rest paricds of fifteen
{15} minutes sach in each working day, or a one-half () hour break. This time
cannot be taken at the end of a shifl. An employee who works af least a full half
(1%) workday shall be entitied to one (1) such fifteen (15) minute rest period.

7.17 Status Report
The Hospital will continue its practice of showing accrued vacation and personal
days on the biweekly chack stubs. Should a discrepancy arise, the employse
may ask the Employer to make the appropriate comection. An employee may
reguest from the first level of Administration the amount of accrued sick time. If
a nurse requires clarification about his or her differential, this can be obtained
from the appropriate Administrator.

By February 15th each year, each nurse will recelve a statement of annua),
waekly and hourly rates of pay, and accrued balances of personal, haoliday,
vacation and sick leave.

7.18 Paid Leave of Absence; Limitation
All paid leave as described above must be taken af the time of the related
occufence, or reasonably thereafter, or shall be waived. Such paid leaves as
described above may not be split or postponed. Employees will be terminated
for obtaining leave by false pretense or for failure to return from a Jeave. The
Hospital reserves the right to require proof of death and relationship in the case
of funeral leave, marriage, birth, and family leave.
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7.19 Check Cashing
Employees not participating in direct deposit shall be afforded a reasonable
time during which to cash Hospital pay checks.

7.20 Continuing Education Days
Employees will be granted time off, up to thirly-seven and one half {37'%2) howrs,
or if an employee works on an Altemnative Work Schedule, as specified in
Appendix A, he/she will be granted time off, up to three (3} eleven and one-half
(11%) hours shifts annually with pay, as schedules do permmit, to attend
educational institutes, workshops or meetings. New hires while on probation
will not be edigible for this benefit.

UNPAID LEAVE

8.01 Meal Period
All employees will be entitied to a one (1) hour meal period. The meal period
will not be considered time worked.

8.02 Personal Leave: Basis and Amount

A regulac fill-time employes who has completed one (1) year or more of
employment may be granted a leave of absence without pay for sickness,
maternity, adoption, education in accredited educational institutions or personal
business. On application as required by paragraph 8.03, an employee will be
eligible for leave of absence: (a} up to twelve {12) months for maternity or
personal illness, (b) up to nine (8) months for education in an accredited
institution, (¢} up to six {6) months for personal business, {d) up lo six (B)
months for the adoption of a child for one parent employed by the Hospital, and
{e) up to three (3} months for iliness in the employee's immediate family
{spouse, children or parents}. A regular full-time employee who has completed
two (2) years or more of employment may be granted up to eight (8) weeks'
leave of absance without pay for foreign fravel, but such amount of leave shall
be computed according to the schedule set forth below:

Employment Days Aliowed

0- 2 years none
2 -3 years 14 days
3 -4 years 21 days
4 - § years 28 days
over 5 years 56 days

Such leave will be in addition to vacation leave, howevar, it must be taken with
vacation leave and shall be granted only for the period in excess of accrued
vacation time.

The Hospital shall provide continued benefit covarage under section 8.02 for an
employee on leave for up to and including three {3) months.

An employee who returns from a leave of absence within six (6) months from
the start of the Isave will be permitied to return to the same position shefhe held
prior to the leava.

An employee on leave pursuant to this paragraph will not accrue benefits under
this agreement, excapt that on the expiration of any such leave as set by the
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Hospital, the employee will be entitled to return to work in the first {151} available
vacancy in the same title, if gualified, without loss of previously accrued
seniority.

8.03 Personal Leave: Procedure

An employee desiring leave of absence under paragraph 8.02, except in case
of emergency, will appty for it in letter form to the employee's appropriate
Administrator or Director of Nursing at least twenty-eight {28} days prior to
commengement of such leave and the appropriate Administrator or Director of
Nursing will notify the employee of the decision, in writing, within fourteen (14}
days of receipt. An employee desiring an extension of any leave of absence
will submit a similar application not later than fourteen (14) days before the
schaeduled expiration of that leave, and the Employer will notify the employee of
its decision within seven (7) days after receiving such application. Exception to
the fourteen (14) day nolification requirement willi be considered for medical
reasons on an individual basis up to the scheduled date of return. Employer wil
simultaneously nolify the employee and the Association of any leave or
extension granted and its duration. The initial requesl for a leave must describe
the purpose for the leave and its duration. Regquests for personal leave will nol
be unreasonably denied.

8.04 Personal Leave: Limitation
An employee will be terminated for obtaining a leave by false pretense or for
failing to return from a leave.

8.05 Military Leave
A leave of absence for the performance of duty with the United States Armed
Forces or with the reserve component thereof, shall be granted in accordance
with applicable law. A regular empioyee cafled to active military duty on behalf
of the Armed Farces of the United States shall have Employer contributions to
the NYSNA Bensfits Fund continued for six (6) months.

MONETARY BENEFITS: PENSION AND HEALTH

9.07 New York State Nurses Association Pension Plan

A
1. Payments by the Hospital shall b8 made monthly based upon the
previous manth's payroli for employees on a paid slatus no taler than 1he
third (3rd) week following the manth for which they are computed,

Tha annual payments for full-time employesas shall be as follows:

Effective January 1, 2002 As determined by the
Board of Trustees
Effactive January 1, 2003 As determined by the
Board of Trusteeas
Effactive January 1, 2004 As detarmined by the
Board of Trustees
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a. Employses shall be entitled to retire with full Pension Benefits at
age sixty (60) with twenty (20) years of service.

b. Eligibility will commance at age fifty-five (55) with five {5) years of
setvice for aarly retirement (with reduction from age sixty-five (65)
if not eligible for above described unreduced benefits).

2. The Hospital shall begin making payments for newly hired employees on
the first {1st) day of the month following the month during which the
employee completes three {3) months of employment.

3. Contributions for covered employses who regularly work less than the
scheduled work hours of full-time employees are to be prorated in the
proportion that their scheduled hours bear to the scheduled hours of full-
time employees under the collective bargaining agreement.

. Such payments shall be used by the Trustess of the Association Pension
Plan for the purpose of providing pension benefits for employees as the
Trustees may from time to time determine.

. Notwithstanding the foregoing, it s understcod and agreed that the
abligation of the Hospital under this section is subject to and conditioned
upon the fulfillment of each of the following conditions:

1. The Association Pension Flan shall be held and administered under the
terms and provisions of the existing agreement and Declaration of Trust,
and any amendmenis thereof.

2. The Association Pension Plan benefit formulae, aligibility requirements
for normal, early and disability retirement, vesting criteria, and other
conditions of benefits shall be no less valuable to employees praviously
covered by the Hospital Pension Plan than that which such employees
would ba entitted to under the terms of the Hospital Pension Plan in
effect as of July 1, 1974,

3. The Association Pension Plan shall be a complete substitute for the
Hospital Pension Plan for all employees as herein provided who now or
in the future become perticipants of the Association Pension Plan.
Accordingly, the Asscciation Plan shall assume the obligation for the
past and currant service credits, vesting rights and other benefits eamed
under the Hospital Pension Plan in accordance with the terms in effect
as of July 1, 1974, provided however, that the Hospital Pension Plan
shall continue to make payment of pension benefits to those retirees who
are now receiving benefits, and those participants who bacome eligible
before July 1, 1975 for a normal, early or disability retirement, application
for which was received by the Hospital before such date, to be effective
on or before July 1, 1975, '

4. Except for the obligations assumed herain for retirees and prospective
confributions to the Association Pension Plan, the Association,
Association Pension Plan and the employees shall have no further claim
for pension or retirement benefits upon the Hospital Plan and its
accumulated assets and all such benefits presently accrued under the

36



Hospital Plan, whether or not vested are waived for the employess
covered by this agreement,

. An impartial arbitrator will be designated to hold office for one (1) year or

until the termination date of this agreement, whichever is shorter, to hear
and determine any disputes which may arise between the parties as to a
claim that any payment to said Plan is overdue and interest, if any, due
thereon. in the event of a vacancy in this position for whatever cavse, ihe
parties shall expedite the selection of an arbitrator to fill the vacancy. If the
parties are unable to agree, such dispute shall be handled in accordance
with Section 14,

. In the event that the Hospital shall fail to make payments provided

hereunder, the Plan shall be entitled to charge interest upon such
obiigations at the rate of one and one-half percent {1-1/2%) per month from
the due date.

. An independent audit of the Pension Plan shafl be made annually and a

staternent of the results thereof shall be furnished to the Hospital.

. The Haospital shall exacute an Acknowledgment of Trust. if it has not vet

done so.

. The Hospital shall, on request of the Fund Administrator in writing, provide

such documentation with respect lo employees covered by the Fund as may
reasonably be necessary to establish the validity of claims made on the
Fund or the number of and identity of such employees for whom
contributions were made during the term of this agreement.

Should the Association agree with any other health care facility to provids
the same benefits for the same time period at lower contribution rataes that
are approved by the Trustees of the New York State Murses Association
Pension Plan {except for a rale which is lower solely because of an actuarial
adjustmant made to reflect diffarent contract effective dates), the Hospital
shall be entitled to reduce its coniributions for coverage hereunder to such
lower rates.

The Employer will provide to the Plan Office by March 1 of each vear a
computerized magnetic tape which contains the following information for
each participant covered by the Plan as of December 21 of the preceding
year:

Name

Social Security Number

Date of Birth

Date of Hire

Sex

Number of annual hours regularly scheduled to work, annual base

compensation and experience differential excluding overtime, shift
and educational differentials and other forms of compensation.

~eapgs

Where the Employer is unable to use computer capability to provide the
data, it shall be provided in a typed format.
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9.02 New York State Nurses Association Benelits Fund

A,

1.

EFective Decamber 1, 1985, the Employer will contribute to the New
York State Nurses Association Banefits Fund, hereinafter referred to as
the "Fund,” an annual sum paid in monthly incremants uniformily required
by the Fund to provide health and welfare benefils for covered
employees.

The Employar will contribute, in full, the cost of the health and welfare
benefits for fuli-time employees. The Employer will pay fiky percent
{50%) of the uniform required contribution for each regular part-time
employee who has authorized payroll deductions for the remaining fifty
percent (50%) of the uniform contribution.

The costs of the health and welfare benefits provided by the Fund shall
be determined by its Trustees and may be modified from time to time. in
the event they do not reach the levels specified below, the Employer will
then pay the new rate for the entire period they are in effect. The
Employer shall also be enfitled to deduct from confributions, sums
established as cradits which the Plan Administrator determines to be
aliowable by reaason of mistaken contributions.

The Employer will pay all {100%) of the required contribution for each
full-tme employee. The total annual contribution per each full-time
employee is:

Effective January 1, 2002 % B,A54
Effective January 1, 2003 $ 9,310
Effective January 1, 2004 $ 10,167

. Contributions shall be paid monthly (1/12th of the annual contribution

amcunt) based on the number of employees employed during the
previous calendar month. Newly hired employees shall be covered the
first day of the month following their dale of hire and for contribution
purposes shall not be included in the number of employees employed by
the Employer until such calendar month.

The Employer shall remit payment to the Benefits Fund in a timely
manner 5o as 1o be received by the Fund no later than the last day of the
manth for which it is made (lhe "due® date). For example, contributions
that are to be made for the manth of January are to be received no later
than January 31.

In the event the Benefits Fund shall fail to receive payments provided
haereunder on or before ihe dus date, the Fund shail be entiled 1o charge
interest upon such payments from the due date to the date payment ia
received at the rate of one and one-half percent {1-1/2%} per month.

. This contribution shall be used to provide health and welfare and related

banefits far the emplovees on whoze behalf contributions are made and
shall be in lieu of all haalth and welfare and related benefits provided by the
Employer except as otherwise specified in this agreement.
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D. The Asscciation Benefits Fund shall be held and administered under tha
terms and provisions of the axisting Trust Agreement and any amendments
thereof.

E. An independent audit of the Benefits Fund shall be made annually and a
statement of results thereof shall, on request, be furnished to the Employer.

F. The Hospital shall execute an Acknowledgment of Trust, if it has not yel
done 5.

G. The Hospital shall, on request of the Fund Administrator in writing, provide
such documentation with respect to employees coverad by the Fund as may
reasonably be necessary to establish the validity of claims made on the
Fund or the number of and identity of such employees far whom
contributions were made during the term of this agreement.

H. An impartial arbitrator will be designated to hold office for one (1) year or
uniil the termination date of this agreement, whichever is shorter, to hear
and determine any disputes which may arise between the parties as to a
claim that any paymenls to said Fund are overdue and inlsrest, if any, due
iherson, in the event of 2 vacangy in this position for whatever cayse, the
parties shall expedite the selection of an arbitrator 1o fill the vacancy. If the
parfies are unable fo agree, such dispute shall be handled in accordance
with Saction 14.

I. Should the Association agree with any other health care facility to provide
the same benefits for the same time period at lower contribution rates that
are approved by the Trusteas of the New York State Nurgses Association
Benefits Fund {except for a rate which is lower to reflect differing contract
effective dates), the Hospital shall be entitled to reduce its contributions for
cavatage hereunder to such lower rates.

J. The Hospital will consult with the Association in advance with regard to the
cantent of any such new benefits and will execute a Letter of Agreement
specifylng such new benefits.

K. Effective January 1, 1894, the Employet will continue NYSNA Health Benefit
contributions for an employee who s receiving Workers' Compensation
Benefits due to a work related incident.

9.03 Retirae Haalth Benefit
The Hospital will pemmit employees who retire onfafter 1/1/94 to purchase
coverage under its benefit plan for non-union retirees. The benefils available
will be those available to non-union employees. The premium charged will be
the per capita rata charged by tha carrier.

In addition the Hospital will provide a cash supplement of up to twenty-five
hundred {$2,500) dollars per annum for the purchase of health insurance
coverage 1o RNs who retire from the Hospital subsequent to January 4, 2002
and who were continuously employed at the Hospital far at least twenty (20)
years and have attained age sixty (60) at the time of retirement but have not et
reached age sixty-five (65).
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9.04 Supplemental Disability Group Insurance

The Employer will provide a supplemental disabifity plan at no cost 1o the
eligible nurses as defined below.

Eligibility;

All full-ttme and part-time RNs represenied by the New York State Nurses
Association who are scheduled to work thirty {30} hours or more per pay period.

Blan Effgctive Date: January 1, 1994.
Guaranteed Enrgllment:

Enroliment in the plan is guaranteed; no physical examination is required.
Eligibility Date for New Hires

First {1st} of the manth following data of hita for employeas hired after January
1, 1994.

Benefit Amount / Maximum Benefit;

Sixty percent (60%) of earnings to a maximum monthly benefit of four thousand
dollars ($4,000).

Earnings Covered:

An employee's regular compensation rate, which inciudes any shift differential,
experience differential, educational differential or certification differential {o
which the employes is entitled pursuant to paragraphs 10.03, 10.04, 10.05 and
10.13 of this collective bargaining agreement.

Premiums;
The cost of this plan is one hundred percent {(100%} Employer paid,

Elirnjnation Period:

Benefits will begin after you have been disabled for one hundred and twenty
{120) days. The plan has a thirty (30) day intarruption provision, Le., you could
return to work for up to thirty (30} days without starting a new elimination period.

Disability Definition:

During the first (15t} two (2} years of disability, the plan defines lotal disability as
the inability to perform the material duties of your own occupation. Thereafter,
you will be considered totally disabled if you cannot perform the duties of any
occupation for which you are qualified by training, education or experience.

Residualfy Disabled: Means you are prevented by:

1. Accidental badity injury;
2. Sickness:

3. Meantal liiness;

4, Substance Abuse; or
5. Pregnancy;

From performing some, but not all, the essenttal duties of your {or any)
occupation, and as a result your current monthly earnings are no more than
eighty percent (80%) of your pre-disability earnings.
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Maximum Benefit Perind:

To age sixty-five (B5) if disabled prior to age 62 and then for a decreasing
duration i disabled after age 82. The Plan's duration schedule conforms to
ADEA requirements.

Other Income Sources:
Benefit payments will be reduced by other sounces of income which you receive

while disabled (such as \Workers' Comgpensation, Sick Pay, and Social
Secunty). However, any COLA increases in Soctal Security banefits will not be
offset,

Pre-Existing Condition:
Benefits are not payable for medical problems for which you received care

during the three (3} months preceding the date your plan goes into effect
unless: (1) you have received no further treatment for that condition for three
{3) months from the date coverage begins, or (2} your total disability begins on
or after the last day of a twelve (12) month pericd during which you have been
confinugusiy insured.

A "pre-existing condition" means any sickness or injury for which you received
medical care within three (3} months prior to your effective gate of insurance.
Medical care is defineg as having been received when a physician is consulted
or medical advice is given, or when treatment is recommended/prescribad by or
received from a physician. Such treatment may include but is not limited to
medical examination, tests, attendance or observation, and the prascription or
use of medical services, supplies, equipment or prescribed drugs and
medicines.

Conversion:
You may convert to an individual plan upon terminaiion of service with the
Hospital, without evidence of insurability.

urvivor Benefit:
The plan pays a three (3) month lump sum benefit to your surviving spouse or
child if you die while receiving benefits under this plan.

Mental and Nervous lliiness, Alcoholism, Drug Addiction:
Caverage for these conditions is limited to a maximum of twenty-four (24)

months for all services not rendered within a hospital or another qualified
institution.

10. MONETARY BENEFITS: MISCELLANEOUS
All provisions of this Section shall be effective April 1, 1991 unless otherwise indicated.

10.01 Terminal Benefits

A regular fuB-time employee or regular part-time employee whose empioyment
is terminated for reasons other than resignation or just cause, will receive as a
terminal allowance (a) thirty {30) days' notice or compensation to the extent
such nolice is deficient and {b) accrued vacation pay pro rata fo the employee's
termination date.

Employees with cns {1} or more years of bargaining unit seniority, who are
parmanently laid off, shall receive severance pay at the rate of one (1) waek's
pay for each year of bargaining unit seniority prorated, up to a maximum of four
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{4) woeks' pay, at their regular pay in effect at the time of such permanent
layoff. The allowance shall not be in addition to any benefit provided in Section
5.07.

10.02 Resignation
An employee who terminates his or her employment by resignation shall give
the Emplayer twenty-gight {28) days’ written notice. Such notica shail be
covnted from the date the lettar amives in the appropriate Administrator's or
Director of Nursing's office or terminal benefits may be forfeiled, i.e., accrued
vacation pay prorated to the employese's termination data, if any payable,
Workdays include previously approved vacation.

10.03 Shift Differential
Al employees who work on the evening or night shifts shall be entitled to
receive a shift differential as specified below based upon 2 fullfime schedule
equivalent to 1,950 hours per annum. Employeas who work a portion of such a
shift shall receive a prorated portion of the differentiai.

Effective January 1, 2002 §6.000

Per diem employees who work on the avening or night shifts shall be entitled to
raceive a shift differential prorated at a hourly rate.

People working shifts starting 10:00 a.m. or later get shift differential from the
start of tha evening shift or 4:00 p.m., whichaver is eariier.

Effactive Janvary 1, 2002, a full-time, part-time or per diem employee shalt be
entitled to recsive a shift differential of six thousand (36,000} dollars based
upon a full-time schedule equivalent to one thousand, nine hundred fifty (1,950)
hours. Thus, a full-ime, part-time or per diem employee who works the evening
ar night shift; L.e.. 3:00 p.m. to 8:30 a.m. shall be paid shift differential for all
hours worked between 3:00 p.m. and 8:30 a.m. Other full-time, part-time or per
diern employeas who work four {4) hours or more between 3:00 p.m. and §:30
a.m. shall be paid shift differantial for all hours worked between 3:00 p.m. and
8:30 a.m.

10.04 Experience Differential
Effective January 1, 2002, a reguiar full-time employee will be paid additional
compensation above the job rate for professional experience as determined by
the Hospital, or as evidenced by employment at the Hospital. The experience
differential shall be paid 2s follows:

Years of Experience Amount
0 $0
1 50
2 3 1,000
3 $ 2,000
4 $ 3,500
5 $ 5,000
[3 $ 6,825
7 $ 7.825
8 $ 8,825
g9 b 9,825
10 510,825
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11 371,525
12 $12,825
13 $13,895
14 $14 825
15 $16,825
16 $17,895
17 $18,825
18 $19,825
1§ $20,825
20 $21,075
21 §21,325
28 $21,575
23 $71,895
24 $22,075
285 $22.325
26 22,575
77 22,825
28 £23,400
29 325,500
30 $28,550
31 $28,600
32+ $29,000

Effective January 1, 2002, the experience differential shall be capped at the 32
year amount for any nurse who had not reached that level by December 31,
2001. Any nursa who has 32 or mors years of exparience differential shall
remain at herthis present lavel.

Effective January 1, 2002 a new hite withaut a RN license and/or with less than
one (1) year of acute care experience shall be hired as a staft nurse. After ons
{1} year at the Hospital and recsiving 8 RN license, that staff nurse shail
become a CN-l, A new hire with less than one (1) year of acute care
exporience with anather amployer shall be hired as a staft nurse. After one (1)
year at the Mospital, the staff nurse shail becorne 8 CN-1.

A regular full-fime employee whe, at the time of employment by the Empiloyer,
has had within the prior ten (10) years, three (3) or more years of verifiable
axperience comparable to that of an employee in the Employer's employ, as
determined by the appropriate Administrator, will be paid additional
tompensalion above the job rate as indicated above.

Full credit is allowed for up to ten {10} years' outside experience.

A regular pan-time empioyee will receive proportionate benefits undar this
paragraph. The amounts above are not cumulative.

The Employer may requirg proof of experience as a condition of payment under
this paragraph.

LPN Experignce
LPNs who qualify for and who are promoted to an RN position shall receive

experience credit for their LPN experience at New York Presbyterian Hospital
Columbia Presbyterian Medical Center. Such credit shall be computed on the
basis of two (2) years' LPN experience equals one (1) year of RN experience.
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Ltilizalion Review Exparience
Effectiva January 1, 18991, the Hospital will pay experience differantial for work

in WMilization Review at New York Presbyterian Hospital, Columbia Presbyterian
Medical Center on a 1 for 2 basis {one {1} year experience for two {2} years in
Utilization Review) up © & total of eight (8) years,

10.05 Educational Differential
After three (3) months' employment, Employer will pay an additional
compensation as follows:

11783
Baccalaureate $1,300.00 |
Master's $1,600.00
Doctorate $1,900.00 4

Degrees must ba from an accredited educational instilution; above amounts
shall not be cumulative. Regular part-time employees will be entilled to a
propartionate benefit under this paragraph, Emgloyer will require proof of
degres, and payment under this paragraph will be effeclive upon receipt of
proof of degres.

The Hospital will pay the above educational differential if the degree is in other
than nursing and it was requested and required by the Hospital for employment,
or has application to the employee's current position.

10.06A4 Differential for Work in a Higher Title
An employee who is required to work in a highar rated title for a full shift wilf be
paid al the rate specified for that title for the shift. CNls will not be aligibla for
this benafit unless they replace a CNIil or above for more than one (1) week.

10.06B Charge Pay
A Staff RN or CNI, whe is assigned to take charge will be paid an additional two
doiiars {$2.00) an hour.

10.06C Preceptor Pay
Effactive January 1, 2002, tha Employer will pay additional compensation at the
rate of two doltars ($2.00) per hour to a CN1 who is assigned to preceplor
duties for new registered nurses, orieniees and transferees.

10.07 Tuition Reimbursement

The Hospital will reimburse the cost of sighteen {18) credits annually with no
monetary limit for all full-time employees. Regular par-time employees will
receive pro rata benefits, No course wilf be paid for more than once. Such
credits will inclutte university or college-tevel, "e-learing” courses, or “distance
learning” courses at institutions other than the Hospital, provided that the
course is accredited and in a nursing or health related field, and the employes
can shaw proof of proper matriculation and comgpletion.

Effective January 1, 2002, the Hospital shall establish a tuition reimbursement
fund of $800,000 per year for all tuition reimbursement requasts (including long
distance leaming and health refated courses). Each individual employee shali
be eligible for at least ten thousand dollars ($10,000) per year. I a surpius
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remains in the fund, it shall be equally divided among those smployses who
requested more than ten thousand doilars ($10,000) in reimbursement.

Effective January 1, 1937, empioyees will sign a repayment agreemeni with 2
sefvice commitment of six {(6) months for each six (8) college credits for which
they receive tuition reimbursement. The commitment will commence upon
receipt of reimbursement at the completion of 2 semestar. An employee who
fails to fulfill this service commitment wili be required to repay the amount
reimbursed to the Employar. Employees who are laid off during their
cammitment period will be released from the obligation to repay their tuition
reimblrsement.

10.08 Uniform Allowance

Upon the completion of each twelve (12) months' consecutive service, regular
full-time employees who are required to wear and supply their own uniforms will
be paid arm annuat uniformm atiowance of one hundred fifty doflars ($150).
Payment of such allowance to regular part-time employees will be prorated.

10.09 Promotion Guarantee

An emplovee who is promoted will receive a promotional guarantee of one
thousand dollars ($1,000) per annum or the job rate, whichever is greater,

10.10 On-Cail

10.11

Employees required by the Emplayer to be on-call shall receive, during such
time, a rale of pay equal to three-fourths (%) of their regular base compansation
rate, Employees on-call called to work at other than during their normal work
hours shall receive the premium compensation rate for all such hours worked
cutside of their normal workday, with a guaranteed minimum of pay for four (4}
hours' work. There shall be no pyramiding of pay under this provision.

The Hospital will provide an on-call room for nurses who are on-call of who are
called in to work under the “Subject to Cali" pravisions befow.

Subject to Call
Altemative to Cn-Call practice - but does not preclude the Hospital from using
On-Call under current contract provisions.

An employee subject ta call will not be restricted to a location.

If an employee is called and voluntanly reports to work within one (1) hour of
being called:

a. Employee wili be paid for seven and pne-half {7%) hours at one and cne-
half (1%%) times regular rate regardiess of hours werked.

b. Employse may raquest to not work next scheduled shift if next scheduled
shift is within nine (3) hours of end of call shift.

¢. If employae works next scheduled shift within twelve (12) hours after called
shift, employee will receive a twenty dollar {$20.00) voucher payment,

d. If employee requests to not work next shift
1. Employee may reguest to work ancther available shift within the pay
period at regular rate of pay.
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2. By mutual agreement, the manager and employee may agree to split the
next shift's hours.

10.12 Certification Examination
Tha Hospital will reimburse any full-time employee for the faes of taking one (1)
examination per year for certification in a field or area of specialization in witich
the nurse Is employed by the Hospital if the employee passes the examination.,
The Hospital may require proof of such expenditure and passing the
examination as a condition of reimbursamant. Part-time smployees will recaive
a prorated portion of the application for certification fee.

10.13 Certification Differential

Regular full-timé employees who hold a recognized certification in the field or
area of specialization in which they are cusrently employed by the Hospital will
be paid a differential at the rate of eleven hundred dollars ($1,100) effective July
1, 1991 and then thirteen hundred dollars ($1,300.00) effective January 1,
1993. Qualifying regufar part-time amployass will receive the applicable
differential on a prorated basis. At least thirty (30) days prior to the expiration of
a nurse's certification, the Hospital will request proof of recertification. Failure to
provide the documentation ta the appropriate Administrator will result in
cessation of the differential.

10.14 OR, ER, ICU Incentive
Effective December 1, 1988, each RN working in the OR, ER or ICU will receive
an annual cne thausangd dallar ($1,000.00} incentive, providing that:

a. The BN is certified in OR, ER or ICU {if an RN is ceriified in an area other
than the OR, ER or ICU and transfers to one of those units, the RN will be
paid the incentive for three (3) years to give the employee an oppartunity to
obtain the certification).

b, The RN is working in the area of certification, except as noted in paragraph
&. above,

c. lithe RN is a new graduate, that the employee has at least one (1) year at
Presbytenian Hospital.

d. i the RN is a newly hired experienced RN, that the employee has at least
six (6) months at Presbyterian Hospital.

Tha incentive will be paid in addition to any Cenlification Differential that is
applicable.

The incentive will be peid in a lump sum on the RN's anniversary dats. The
payment will be prorated for the time worked in the unit during the preceding
year.

10.14A Retention Incenfive
A gne percent {1%) Retention Incentive Bonus will be applied to the basa rate

effective July 1, 2004 for RN's with one (1) of more years of service as of July
1, 2004.
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11.

HEALTH AND SAFETY
11.01 Employer Obiligation

The Employer will cbserve all applicable healkth and safety laws and regulations.
if an employse contracts TB, HIV, Hepatitis, or any other blood horme
pathogens during the course of his or her assigned duty, the Emplayer will pay,
as a secondary insurer., the costs associated with covered diagnosis and
freatment. The employee will have no out-of-pocket expense for such covered
diagnosis and treaiment. Employees at the Allen Pavilion who are referred by
their supervisors to seek medical assistance may use the Allen Pavilion
Emergency Room Fast Track area.

711.02 Employae Obligation

Every employee will observe all applicable health and safely laws and
regulations and comply with all Employer health and safety rules and
instructions.

11.03 Health Examination

The Employer will, at its expense, give each emplovee a general heatth
exarninatian whan tha amplovee enters the Employer's employment and wilh
continue the present practice regarding examinations. Based on the results
and findings thereof, regardless of any other term or condition of this
agreement, the Employer may refuse o hire or may discharge any new
employse or existing employee if such resulls or findings indicate a danger to
the health, safety or welfarg of the patients of the Hospital or fall to meet the
Hospital health standards.

All employeas may be required to undergo either annual or other examinations
as the specific needs of the Employer dictate. Any examinations required by
the Employer and conducted by the Employer will be givan without cost to the
employee. Conditions that require additional attention will be reparted to the
employee, but the Employer undertakes no responsibility to jnsure either a
thorough examination or a thorough report to the employee. Based on the
results and findings of such annual or other examinations, the Employer,
regardless of any other term or condition or provision of this agreement, may
sugpend from work (without pay) any employee if a physician of the Employer
shall certify that such rasulls or findings indicate a dangert to the health, safety
or welfare of the patients of the Hospital, or that the employee is not able (o, or
should not, perform the normal duties associated with the employee's tite, If
such suspended employee's condition is found by a physician of the Employer
to be cured or arrested so that sha/he is no longer a danger to the health, safety
or welfare of the patients of the Emplayer or that said employee is able to
perform herthis normal duties within a period of six (6} months, such employee
shall be reinstated o her/his former title.

In the case of disabled employees, the foregoing paragraph will be applied
consistent with the requirements of the ADA and |ocal law.

11.04 Air Sampling

The Hospital will maintain a routine air sampling monitoring pregram in all
areas. In addition, air sampling requests from nurses wilf not be unreasonably
denied.
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12.

13.

Air sampling will also be conducted annualily in those areas where gases and
vapars are in use. Additional sampling shall also be conducted upon the
request of a nurse.

Where the air sampling is done using direct reading equipment by ihe Hospital's
Safaty Officer, the results wilt be posted on the examined unit, with a copy to
the Association, within twenty-four (24) hours. Where the air sampling resuits
ara processed by an outside lab, the results will be posted on the examined
unit, with a copy to the Association, within fifteen (15} days.

11.05 Americans with Disabilities Act
The Hospital and the Association agree to abide by the Americans with
Disahilities Act (ADA) and the Empioyer shall be permitted to make reasonable
accommodations in accordance with ADA as long as such does not violate the
specific provisions of the bargaining agreement.

11.06 Latex
The Haspital will continue to maintain the policy and procedure concerning latex
precautions, or its equivalent. §t will make its best efforts to ensure a latex safe
anvironment. The Hospital will include fatex allergies as part of the annual
mandates.

BUSINESS OR EMPLOYMENT INTERRUPTION

Neither the Association nor any employee, will directly or indirectly, cause, engage or
participata in any sirike, work stoppage, work interruption, work interference, stow
down, pickating or boycott during the life of this agresment.

During the term of this agreemant the Emplover will not angage in a lockout, providing
that a decision by the Employer to shutdown for any reasen, including a labor dispute
or a work stoppage, or to merge or discontinua any pant of its operations or functions
within the bona fide exercise of its management rights as set forth in this agreement
shall not be deemed te be a jockout.

Should a group of employees wunilaterally or independently engage in any of the
aforamentioned activities, the Association shalf notify such employees, in writing, of its
disapproval of this action and instruct such employaes, in writing, to cease such aclion
immediately. Copies of such notice shall be furnished simuitaneously to the Employer,

The Employer shall have the right to discharge, with loss of all rights and benefits, or
otherwise discipline any employee who violates any of the provisions of this paragraph
{and such discipline need not be uniform) and, in the event a grievance is filed, the
sole question for arbitration shali be whether the employee engaged in the activity.

MANAGEMENT RIGHTS

The Employer has both the legal responsibility and the sole right to manage the
Hospital and, except as specifically limited in this agresement, to {a) hire, assign,
transfar, promote, demota, schedule, layoff, recall, discipline, discharge its employees
and direct them in their wark and (b} control all Employer property. Except as this
agreement otharwise specifically provides, the management cf the Hospital and the
direction of the work force shall be in the sole discretion and the sole responsibility of
the Hospital, and except as olherwise provided herein, the Employer retains his sole
and exclusive right to promulgate rules and ragulations; direct, designate, schedule
and assign duties to the work force; plan, direct and control or recrganize any
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department or branch; transfer any or all operations to any Jocation or discontinue the
same in whole or in part; merge with any other institution; make technological
improvement; ingtall or remove equipment regardiess of whether or not such action
causes a reduction of any kind in the number of employees, or transfers in the work
force, requires the assignment of additional or different duties or causes the
slimination or addition of nursing fitles or jobs; and camy out the ordinary and
customary functions of management whather or not possessed or exercised by the
Employer prior to the execufion of this agreement, except as limited herein, All the
rights, powers, discretion, authotity and prerogalives possessed by the Employer prior
to the execution of this agreement, whether exercised or not, are retained by and are
to remain exclusively with the Employer, except as limited herain.

13.01 Discipline and Discharge
a. The Employer shall have the right to discharge and discipline employees for
fust cause. The term "just cause” shall be deemed to include, but shall not
be limited to, any infraction of any of the mles and regulations of the
Employer. Discharge or other disciplinary action taken against an employee
during a probationary period shall be without recourse by the employee or
the Association.

b. The Empicyer will natify the Association in wiiting of any discharge or
suspansion within forty-eight {48) hours (not including Saturdays, Sundays
and holidays) from the time of such discharge or suspension.

14. GRIEVANCE ADJUSTMENT

14.01 Scops
Except as atherwise provided in this agreement, every grievance, either
Assaciation (and the employees it represents) or Employer may have with each
other atising from the application or interpretation of this agreement, or
ctherwise, will be adjusted as stated in paragraphs 14.02 through 14.06.

Without waiving its statutory rights, a grievance on behalf of the Employer may
be presented initially io Step Three by nolice, in wiiting, addressed o the
Asgsociation at its office.

A grievance which affacts a substantial number or class of employees, or on
behaif of the Assaciaticn, in which the Employer's representative designated in
Step One lacks authority to settle, may initially be presented at Step Two by the
Association's representative, provided that such grievance must be filed within
the time pericd sat forth in Step One of the grievance procedure as set forth
herein.

14,02 Informal Discussion
An employee who has a grievance arising from application or interpretation of
this agreement, or otherwise, will present the claim promptly to the employee's
manager at the nursing unit. The employee and the manager at the nursing
urit will tiscuss and attempt ta resolve this grievance,

14.03 Pracedure and Time Limits; Step One
¥ the grievance is not adjusted by an informal discussion as provided for in
paragraph 14,02, the Assaciation or group of employees allegedly affected will
serve a written notice of grievance on the applicable Vice President of Mursing
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or designee, within fourleen (14) days after oceurrence of the fact on which the
griavance is based or in the case of a monetary benefit (e, a claim for
compensation, holiday pay, vacation pay, or any othar banefit payable in money
for an amployee fringe benefit} within forty-two (42) days after the occurrence.
Such notice shall be sighed by a representative of the Asscciation and shall set
forth specifically the following information conceming the event name, fitle,
and position of the employee; paragraph of this agreement claimed to be
violated and remedy sought. If no such notice is served in the time specified,
the grievance will be barred.

Within fourteen (14) days thereafter or within eight (8) days following any
conference between the local representative and the Viee President or
designes, the answer of the Vice President shall be given to the local
reprasentative,

14.04 Procedure and Time Limits: Step Two
If the grievance is not adjusted in the time specified in Step Ona, the grievance
may, within fourtesn (14) days after the answaer in Step One, be appealed to
Step Two by written notice served ¢n the appropriate Administrator. if no such
notice is served in the time specified, the grievance will be barred.

a. Within fourtaen (14) days thereafter, or within eight (8) days following any
conference betwsen the Asscciation's General Representative, Grievance
Co-Chairperson and the Step | Chairperson designated by the Vice
President of Nursing, the answer of the Step Il Chairperson shall be givan to
the Agsaciation Representative and Grievance Co-Chairpersan.

h. If the Association desires to contest a discharge or suspension, it must file a
written grgvance with the Step H Chairperson designated by the Vice
President of Nursing at Step Two within fourteen (14) days from the date of
receipt of the notice.

¢. In the avent that the Empioyer disciplines or discharges any employea on
the grounds of misconduct, in matters involving conduct of any employee
towards or with patients, or invalving potantial danger to patients, breach of
professional ethics or responsibility; and if the Association grieves, the
burden of proof shall be upon the employee and the Association that the
action was taken for reasons other than the grounds stated or thal there was
no such misconduct on the part of the employee. In such case, if the patient
andfor persons involved does not appear at the grievance or arbitration, the
arbitrator shall not consider the failura of the patient and/ocr person io appear
as prejudicial.

14.05 Procedure and Time Limits: Step Three
if the grievance is not adjusted in Step Two, the Association may, within
fourtzen (14) days afler the answer in Step Two, appeal the grievance to Step
Three by written notice served on the Employer's Vice President of Human
Resourcas of his designea. If no such notice is sarved within the time spacified,
the grievance will be barred.

Within fourteen (14) days thereafter or within eight {8) days folilowing a meeting
betwaan the Association’s General Representative, Grievance Co-Chaicperson
and the Vice President of Human Resources cr his designee, the answer of the
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Vice President of Human Resources or his designee shall be given to the
Association Representative and Grievance Co-Chairparson.

14.06 Procedure and Time Limits: Step Four

If the grievence is not adjusted in Step Three and involves the application or
interpretation of thig agreement, such grievance may be submitted to arbitration
by the Employer or the Association, The Employer and the Association will
select the arbitrator from lists submitted to them by the American Arbitration
Association under the Voluntary Labar Arbitration Rules. The arbitrator's
decision will be final and binding on the parties. If the grievance is not
submitted to arbitration under this paragraph within thirty (30) days after the
Employer's answer in Step Three, it will be barred. The fees and expenses of
any arbitration will be shared equally by the parties. The arbitration shall be
handled in accordance with the then-existing rules of the American Arbitration
Association.

14.07 Arbitrator's Powers: Limitation
The arbitrator shall not have any power to add to or subtract from or otherwise
amend this agreement,

14.08 Time Limit: Automatic Advancament
If an answer is nat glven by management within fourteen (14} days of a
grievance filing, or eight (8} days following a grievance conference, whichever is
shorter {unless the time limit has been extended by mutual agreement), the
grievance will be considered denled al that step and the Association may
proceed to the next step (applies from step 14.02 through 14.06).

15. NON-DISCRIMINATION
All employees and applicants for emplayment will be afforded equal opportunity and
treatment regardless of race, color, religion, national origin, citizenship, sax, age,
disabllity, veteran status, marital status or sexual origntation.

16. MISCELLANY

16.01 Definitions
As used in this agreement, and except as otherwise clearly required by its
context:

A. Tagreement” means this agreement and each appendix, schedule,
amendment or supplement thereto;

B. "Employer" means New York Presbyterian Hospital Columbia Prasbyterian
Medical Center, New York, Mew York 10032-3784,

C. “Association" means the New York State Nurses Association;

D. "employee" means an employea covered by Section One (1) of this
agraement;

E. “section” means a whole numbered article of this agreement;

F. "Council of Nursing Practitioners” in this agreement, means the collective
bargaining units for which the Association is the certified bargaining agent;
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G. "Appropriate Administrator” is one of the following:

Vice President for Nursing/Patient Care Services
Ciractor of Nursing Services
Oiractor of Patient Care Services

H. "Service" is an area under the authority of a Director;
I. "Titles™ means Staff Nurse, CN I, CN L, CN I, CN Iv, CN v, CN VI, CN VIA;
J. "Posifion” means a particular job assignment and shift;

K. "month® - a period measured in months ends on the day preceding the
corresponding date of the starting month. For exampie, January 15th to July
14th equals six (8) months;

L. "days” - afl days are calendar days unless otherwise indicated;

M. A "significant other" for purposes of Section 7.11 only, is defined as an
individual with whom the employee resides, shares the common necessities
of life and for whose common welfare the employee is responsibie.
However, the persons may not be closaly related that marriage would
otherwise be prohibited, and neither is legally married to any other parson.

16.02 Notices to Parties

Any notice requirad to be served on the Employer under this agreament will be
stther mailed to the Employer by regisiered or certified mail or delivered ‘o the
Employer or 3o mailed or dsfivered to such person and at such address as the
Employar may designate by written notica served on the Association, Any
notice required to be served on the Association under this agreement with
respect to termination or modification of thig agreement, will be mailed to the
Association's Executive Diractor by registered or certified mail addressed to the
Association's headquarters office, 11 Cornell Road, Latham, New York, 12110;
all other notices shall be sent to the Associalion's New York City office at 120
Wall Street, Floor 23, New York, New York 10005 and te such other persons to
such addresses as the Association may designate by written notice served on
the Employer.

16.03 Separability
This agreement and its component provisions are subordinate to any presant or
future laws and regulations. If any Federal or New York law or regulaticn, or
the final decision of any Federal or New York Court or Administrative Agency
affects any provision of this agreement, each such provision will be desmed
amended to the extent necessary to comply with such faw, regulation or
decision, but otherwise this agreement will not be affected.

16.04 Succession
This agreement will bind the parties and their corporate and operational
suCCessors or assigns. Whare thera is a sals, lease, or assign of the Hospital
of a unit thereof, the Hospital shall give the new Employer a copy of the
collective bargaining agreement and notify the Association when the contract is
sent. The Hospital shall give thirty (30) days notice to the Association prior to
the sale, lease, or assign of the Hospital or unit thergof,
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16.05 Meetings
Employer and the Association will meet at mutually convenient times, other than
scheduled working hours, and places to consider employment conditions and
the operation of this agreement. Meetings on special issues will be held within
twenty-one {21) days of the request unless the parties mutually agree to extend
the time limif. A request for & meeting under this paragraph wifl be made, in
writing, and will include a written agenda.

16.06 Hospital Changes in Policies
The Employer will provide the Association and the Chairperson of the Council of
Nursing Practitioners, in writing, notice of any changes in Hospital policies,

16.07 Tax Sheltered Annuity
All covered empioyees are eligible to participate in any Tax Sheltered Annuity
Program sponsored or administered by the Haspital.

16.08 Parking
The Hospital will continue to make available to all empioyees covered by this
agreement safe and secure parking facilities. The parking rates in effect for
RNs will remain in effect until December 31, 1996,

Effective January 1, 1997, nurses will pay ninety percent (90%) of the full
current rates. Six (6} months thereafter nurses shall pay cne hundred percent
(100%) of the rate in effect as of October 1, 1998. The rates are:

Monthly Fee

Location Effective 1/1/97 Effective 7/1/97
South Property $95.40 $106

$57.60 car pool $64 car pool

$63.90 evening/night $77 evening/night
166th Strest $95.40 $106
160th Strest $72 $80
225th Street 857.60 $64
Allen Pavilion $76.50 $85

$53.50 evening/night $59.50 evening/night
Englewood $76.50 $85

The July 1, 1997 rates may be increased annually by no mare than the cost of
living for the prior twelve (12} months as stated by the BLS for the New York
area, but in no case higher than the rates charged the Hospital's non-union
employees. ’

17. AMENDMENT
This agreement shall constitute the sole and entire agreement between the parties
with respect to rates of pay, wages, hours and all other conditions of employmant.
It may not be amended, modified, waived, extended or otherwise revised except by
agreement in writing duly executed by the parties.

Both parties hereta acknowledge that they had full opportunity during the negotiations
prior to the execulion hereof 1o make any demands and proposais. There is no
obligation on either party, during the life of this agreement, to bargain collectively with
respect to any matter, whether included or not included in this contract, except as
provided in the agreement.

53



18. EFFECTIVE DATE AND DURATION
This agreement, -except as otherwise stated, will remain in effect until 11:59 p.m.
" December 31, 2004, and from year {0 year thereafter unless terminated as provided in
Sacticn 19.

19. TERMINATION
This agreement may be terminated effactive 12:01 a.m. January 1, 2005 by writien
notice from sither party, delivered to the other party not later than September 30, 2004
of intent to maodify or tarminate it, and may be terminated effective 12:01 a.m. of any
. subsequent renewal date by similar written notice delivered to the other party no later
than the preceding ninety (90) days. Nolice of intent 1o modify witt be equivalent to
notice of intent to terminate.

EXECUTION
Signed by Employer and Association.

NEW YORK PRESBYTERIAN HOSPITAL
COLUMBIA PRESBYTERIAN MEDICAL CENTER NEW YOR

By ﬂmw By i -’
Tﬁbmmtihun&mgm Title ic and’ o am

pate_t0] &loz Date [TRTLY




A-1.01

DVimaw
10/4/02

SCHEDULE A

Effective as of January 1, 2002, ali employees’ base rates will move to the base
rates set forth below. In no case will an employee’s base rate be reduced.
Employees who are being paid in a fitie higher than they are dassified will continug
to be paid ir that higher title.

Title Effactive Effective Effective Effective
471402 11103 11404 711/04
Stafi Nurse $ 55,000 $ 58.240 $ 60,570 861,175
CN-| 5 57,117 $ 55,402 $ 61,778 $62,396
CN-Hl $ 58,390 % 61,766 $64,237 $64 870
CN-JlI $ 61,663 £64,130 $ 66,685 $67.362
CN-IV $ 63,369 $ 65,904 $ 68,540 $69,225
CN-V $66211 $ 62,858 $71613 $72,328
CN-VI $ 70,757 $ 73,587 $ 76,531 §77.296
CN-Vid $ 73,036 $ 75,951 £72080 §70778
1. Per Diem hourty rates;
Effective 1/1/02 Effective 1/1/03
{ Reguiar $§ 39.50/hour $ 41.50/hour
[ Midwives % 44.50/hour $ 46.50/hour

2. Per Dietns will be paid time and one-half (1) of the per diem rate for work on
holidays set forth in Paragraph 7.01,

3. Perfusionists, Midwives, Meonatal Nurse Practitionars and Pediatric Intensive
Care Unit Nurse Practitioners will be classified in the level Clinical Nurse-VIA,
and be paid a base rate of $2,000.00 abova the CN-VI base rate listed above.
CN-V1A employeas may be rotated.

4. Wurse Epidemialagists, Clinical Nurse Speciaiists and Ciinical Nurse Educators
will be classified as Clinical Nurse-V.
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SCHEDULE B
VACATION

A. Employees on the payroll as of August 1, 1974 will retain all accrued but unused
vacation from prior ysars. When and if vacation is used below this level, additional
vacation may be accrued with prior approval to a level not greater than eight (8)
weeks.

B. Employees on the payroll as of August 1, 1974 will be aitowed, at the sole discretion of
the Empioyer, to continue to accrus vacation at the end of the anniversary year up lo
sight {8) weeks of vacation in accordance with presant Hospital policy.

C. Employees hired afler that date will be cavered by coilective barggining provisions in
that regard.

D. Vacation will be avaflable at the start of the smployea's anniversary year after ihe
compistion of one (1) year of employment.

114/83
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EXHIBIT A
NYSNA DUES ASSIGNMENT AND OEDUCTION AUTHORIZATION

Name;
(Plaass print) Lasl First Middle

Addrass.

Sirest and number or past office box

City State Zip

Social Security Number:

THE NEW YORK STATE NURSES ASSOCIATION

LR gttt et

DUES ASSIGNMENT AND DEDUCTION AUTHORIZATION

Pursuant 1o applicable law, | assign the Naw York State Nurses Association from my compensation as
an amployes of

{herein called "my employer’) § {or such different amount 2s the Association may
cerify to my employer) per month, as membership dues in the Asscciation; and | authorize and direct
my employer to withhold this sum from the first compensation due me each month and remd it to the
Association by the 10th of the following month.

I submit this assignment and authorization with the understanding that it will be effactive and
imavacahle far a patiod of one year {ram this date, or up to the termination date of the current
collectiva bargaining agreement between rmy employer and the Association, whichevar ocours sooner,

This authorization and assignmeant shall cominue in full force and effect for yearly perieds beyond the
irrevocable period set forth above and each subsequent yearly perlod shall be similady Irrevocable
untess revoked by me within the thiry-day period preceding expiration of such imevocable period.
Such ravocation shall ba effected by simultaneous written notice by registered or certified mail to my
employer and the Association, which must be deliverad within such thirty-day period.

This assignment and authorization are effective at once.

Data Employee Signature

¥ you are represanted foc collactive bargaining by NYSNA, please note: “You have a right to be or stay a non-
mamber and pay an agency fee equivalsnt to dues. As a non-member, you are antitled to cbject to paying for
activities unrelated to the Association’s dulies as a bargaining agent and fo abtain a reduction in fees for such
activitias. Contact NYSNA for a copy of this procedurs.”
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APPENDIX AGREEMENT SIGNATURE PAGE

New York Presbyterian Hospital Columbia Presbyterian Medical Center and New York State
Nurses Assaciation agree to add the foliowing side letter of agreament and appendicas to the
collective bargaining agreement betwaen the parties that expiras on December 31, 2004,

Side Letter of Agreement - Arbitration

Appendix A - MOA regarding Afternate Work Schedules

Appendix B - MOA regarding Weekend Plus bna Scheduling Program
Appendix C - Side Letter regarding 50/50 Job Sharing Program
Appendix D - Side Letter regarding Cperating Room

Appendix E - ' Side Letter regarding Arbitrators

Appendix F - Side Letter regarding "Any Ogcypation™ Stage & Definition
Appandix G - Side Letter regarding Level I} Patient Care Areas
Appendiz H - Side Letter ragarding Workplaca Violence

Appendix | - Side Leflter regarding Domestic Violence

" Appendix J - Side Letter regarding Voluntary Days Off

Signature below indicates agreement to incorporate tha addenda set forth above into the
collectiva bargaining agreement.

Signad by Employer and Association.

NEW YORK PRESBYTERIAN HOSPITAL

COLE{ABM PRESBYTERIAN MEDICAL CENTER NEW YOR ATICN
By By
. . Diracior
TitleSene 5 Title E ic and General Wealfare P
caelglele2. Date [o a2
e o



SIDE LETTER OF AGREEMENT

This Side Letter of Agreaement supplements the Contract between the Hospital and the New
York State Nurses Associaticn as follows:

1.

[\

The paries agree to expedite the processing of arbitration so that all arbitration
hearings will be held within three (3) months of the filing of the demand for arbitration
with the American Arbitration Association. it is understood by the parties that this
three (3) month period can only be extsndad by mutual agreement. To accomplish
this objective, we agree to establish a procedure whereby the parties will select six {6}
arbitrators who are mutually acceptable and can provide hearing dates within the
foregoing time limitations.

. Employer agrees to grant a maximum of five (5) paid leave days per year for

employees' arbitration aftendance as requestad in wnting by the Association.

The Hospitai assumes the responsibiiity of ensuring that ihe provisions of the Suntraci
will be made known o its non-bargaining unit staff.

. Except for certification, training or experimentation, and emergencies, registered

nurses who are outside of the bargaining unit will not routinely or consistently perform
those clinical duties nommally performed by members of this bargaining unit.
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APPENDIX A
MEMORANDUM OF AGREEMENT
BETWEEN
THE NEW YORK STATE NURSES ASSOCIATION
AND

NEW YORK PRESBYTERIAN HOSPITAL COLUMBIA PRESBYTERIAN MEDICAL CENTER

This Memorandum of Agreement supplements the collective bargaining agreement between
the New York State Nurses Association and the Hospital.

Alternative Work Schedules
{AWS)

Alternative Work Schedules (AWS) offer employees the opportunity to change their
contractual narmal warkday (5.01) and normal work week (5.02) by working fawer days
per week, but more hours per day. Thare will be no change in the employee's base
compensation rate under any option selectad.

. Nursing units andfor individuat nuress may raquast to work AWS or remain on traditional
schedules. Thase requests will not be unreasonably dehiad.

1. The number of individual positions per cost center will be established by tha Director of

each dapartment in coordination with the Nursing Care Clinician/Clinical Managar.
The AWS (flextime position{s}) will first ba posted to the employees presently working
within each cost center

. The initiation of, or changes to, AWS as described in this Memoarandum of Agraemant

will be discussed at a meeting with recorded minutes betwaen nursing administration
and the nurses on the unil prior to implementation. Any proposed change lo AWS that
is not covered by this agreament must be negotiated between the Association and the
Employer.

The Employer will make its best efforts to convert the following units to AWS by
November 1, 1989: QRs, PACUs, ASU, Stepdown, Hemodialysis, Plasma Phoreses,
Endoscopy, Bronchoscopy, Cardiac Catheterization, ER, URGI Care, Obstetrics
Service, Interventional Radiology and Oneology. The Employer will make best efforis
to convert all other units by March 1, 2000.

Conversion will be done by bargaining unit seniority. RNs will be given a choice of
shifts by bargaining unit seniority. If the conversion o flex involves a redistribution of
nurses among shifts within each litle, all nurses will choose their shift by bargaining
unit senicrity. The Hospital agrees that no RN shall be laid off as a result of the
conversion. if the conversion to a standard schedule involves a redistribution of
nurses among shifts within each title, all nurses will select their shift on the converted
unit according to bargaining unit seniority. If conversion to a standard schedule
involves reduction in the number of unit nurses within a higher title, the affected nurses
shall have & choice of same lilie position in anather unit for which she/he is qualified or
staying on the same unit in a lower litled position according to bargaining unit seniority,

Nurses who choose to remain on standard shift will submit their request by August 15,
1999 to their nurse manager and every effort shalf be made to grant such requests.

The Hospital will make bsst efforts o honor alf previously approved vacation.
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tli. Employeas who wark an AWS ara entitied to all of the sama rights and benefits as set
forth in the colleclive bargaining agresment between the parties except as amendad

below:
1.

Employees on AWS will be considered "salaried professicnals” as described in the
Federal Regulations of the Fair Labor Standards Act, Title 29, Part 54, Section
54.118 and New Yaork State definition.

Full-time employees will accrue salary and benefits on the equivalent basis of ocne
hundred and fifty (150) hours in each four (4) week period during the year.
Employee salaries will not be subject to reduclion for time not worked except as
allowed by contracts which do not conflict with the law.

it is agreed that employees may be disciplined for failure to mest their professional
responsibilities to the Hospital which shall include the reguiar and timely reporting
to wark as scheduled; ie., poor attendance, continued lateness, and leaving work
early.

Both parties recognize that sick calls that occur by the employees who work an
AWS are moare difficuit to cover than normal schedule sick calfs. Therefore, nurses
wha work an AWS will continue 1o assist the Administration in an effart to reduce
the number of sick calls and provide coverage when they occur.

For payroll purposes Including the computing of overtime, the work year will be
divided into thirteen {13) four (4) week periods (starting with the first day of the first
pay pericd in January). During each four {4} week period, employes's work
schedule will be one hundred and fifty (150} hours.

Employees who work in excess of one hundred and fifty {150} hours during that
pericd will be paid at the premium compensation rate. Employees working in
excess of their nomally scheduled workday will receive the premium compensation
rate for that time, however, there shall be no pyramided overtime in any case.
Where overlirme is necessary, an employee on a flextime schedule will work no
more than sixteen {(16) hours at che time, OQOvertime checks will be issued in a
separate check for seven and one-half (7'4) hours or mora.

V. Employees on AWS will accrue, eam, and be entitied to an equal amount of time in hours
as an employee working a normal schedule, except as amended below:

1.
2.

Holiday time and Personal Days will be combined and will be called Elective Days.
Elective Days will be as follows:

12%2 = 7 days (5 Holidays + 2 Personal)
11%: = 8 days (6 Holidays + 2 Personal)
10 =9 days (6 Holidays + 3 Personal) (10 hour days) {For OR and Ancillary Only)

. The Elective Days will be given up-front, i.e., all holiday hours as of January of

each year, and personal hours as of each employee's anniversary date,

Upon working an AWS, the employee will sign an agresment which will enable,
upon resignation, New York Presbyterian Hospltal Columbia Presbyterian Medical
Center o deduct the hours of elective time taken but not accrued from the last
paycheck,

Elective days will be distributed equitably; will not be carried from one vear to the
next; and may nct be accumulated and taken all at one tima_

61



V. The following AWS options are available to employeas subject ta tha rastrictions ¢utlined

vi.

herein.
Description of Options

Option 12-1/2

Al

1. Twelve and one-half (124) consecutive hours worked per shift ingluding a fifty (50)
minute paid meal petiod.

2. Mo more than six (6) scheduled shifts in a two (2) week pericd and no more than
four (4) scheduled consecutive shifts unless requested by the employee and
mutually agreed upon by the Employer.

Option 11-1/2
B.

1. Eleven and one-half (1132} consecutive hours worked per shift in addition to a one
{1} hour unpaid meal pariod.

2. No more than thirleen (13) scheduled shifis in a four (4} week period and no more
than three (3) scheduled consecutive shifts unless requested by the employee and
mutually agreed upon by the Employer.

3. Each shift will include three (3) fifteen {15) minute paid break pericds. During a
four {4) wiek perod, employees will not raceive two (2} fifteen {15) minute break
periods. This will meet the work hours of ane hundred and fifty {150} in the four (4)
week period.

Option 10

C. Four (4) day work waak will consist of three (3) ten {10) hour shifts that include a one
(1) hour unpaid meal period and forty-five (45) minutes of paid break time and one (1}
seven and one-haif (712} hour shift with one {1} hour unpaid meal pericd and thirty (30)
minutes of paid break time.

Miscellanaous
1. W the empioyee must work through a meal period, the employee will be re-scheduled
tater, within that shift,

2. An employee on 2 unit that is all laxtime may not request to go back to a five (5) day-
a-week (normal} schedule and remain on the unit. She/he may request a transfer.

3. Individuals having hours that extend into those hours whare the shift differential is
paid, will be paid at an hourly rate for those hours for which a shift differential is
normally paid commencing cne hour after shilt differential begins as per Section 10.03.

4. Jury Duty, Death, Family, Conference and Marriage days will be calculated in hours
and subtracted from the hours schaduled to work.

5, Employees and units that are moved 1o another area of the Hospitel will not have their
AWS changed, except as provided under Appendix A, [1,

62



APPENDIX B
MEMORANDUM OF AGREEMENT
BETWEEN
THE NEW YORK STATE NURSES ASSOCIATION
AND

NEW YORK PRESBYTER!IAN HOSPITAL COLUMBIA PRESBYTERIAN MEDICAL CENTER

New York Presbyterian Hospital, Columbia Presbyterian Medical Center and the New York
State Nurses Association agree to amend the collective bargaining agreement regarding the
Weekend Plus One Scheduling Pregram, effective Aprif 17, 1989,

1. Duration:

The Weekend Plus One Scheduling Pragram will be evaluated by both parties within six
(6) months of the implementation of the new schedule. At the and of the six (8) month
period, both partias will review and discuss the evaluation, and any changes to the
Weekend Plus One Schedule will be subject to mutual agreement of bath parties.

4,02

4.01

5.M

6.03

Employee Status: An employee covered under the Agreement will be eligible to
participate in the Weekend Plus One Schedule and such employee will be
considered a regular employee under the Agreemant, entitled to all benefits,
except as otherwise stated herein.

Seniority:  Accrual and Acquisition: An employee's seniority wilt ac<rue on a
regular employee's basis, and will apply fo all paragraphs of the Agreement
whena seniority is a factor.

Normal Workwesk: The employee’s workweek will be two (2) eleven and one-
half (11%%) consecutive work hours, excluding any scheduled meal period, on
Saturday and Sunday, and one (1) seven and one-half (7¥%) consecutiva hours
workday, excluding any scheduled meal period, during the week.

For the purposes of determining the application of an employee's regular
compensation rate, the employee will be compensated for the normal workweek
of thifty-seven and one-half {37'4) haurs,

Premium_Compensation Rate: Overtime Work: An employee who works an
additional shift during the normal workweek will be paid at the regular
compensaticn rate for those hours based on the thirty and one-half (30%2) hour
workweelk for all hours worked up to thirty-seven and one-half (3714) hours. For
all hours worked in excess of thirty-seven and one-half (37%) hours, the
employee will be compensatad al tima and one-half (1%4) based upcn the thirty-
seven and one-half (37%2) hour workweek compensation rate.

6. Monetary Benefits: Compensation for Time Not Worked:

7.01

Hglidays: An employes on the Weekend Plus One Schadule will be compensated for
all holidays while on such schedule at the thirty-saven and ane-half {(37%4) hour rate. If
a holiday falls on a scheduled workday the employee will be paid at time and ¢ne-half
{14) based on the thirty and one-half {304) hour workweek rate for all hours worked
and seven and one-half {7%) hours will be paid at the thirty-seven and one-half (37%)
hour rata.
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10.

11.

12

13.

14.

15,

7.04

7.05

7.08

7.09

7.10

7.11

712

7.13

7.14

An employee on the Weekend Plus One Schedule will accrue three (3) seven
and one-half (7%) hour personal days, which may be combined into two (2}
eleven and one-haif (11%) hour weekend days, However, ail personal days
must be scheduled in accordance with the contract.

Vacations: Amount: An employee with less than five (5) years' continuous
employment will receive four {4) weeks paid vacation annually to be taken in
eight (8) weekend days and four (4) weekdays. An employee with more than
fiva {§) years' continuous employment will receive five (5) weeks paid vacation
annually to he taken in ten (10) weskend days and five (5) weekdays.

Vacalign; Scheduling: Vacations will bs scheduled in accordance with
paragraph 7.08 and existing Hospital policy, provided, howavaer, that a separate
vacation schedue will be maintained for employees working under this
schedule.

Sick Leave: Entitlement and Amount: An employee on the Weekend Plus One
Schedule will accrue sick days at the normal rate, as provided for in paragraph
1.09.

Sigk Leave: Pay: An employee absent from scheduled work due to illness or
accident will be charged and paid on the basis of fifteen (15) hours of charged
sick time for a scheduled weekend day and seven and one-half (7%z) hours of
sarned sick time for a scheduled weekday, based on a thirly-seven and one-
half (372 hour workweek.

Leave for Death in the Family: An employoe may take leave for death in the
family within a reasonable time afier the death, and will be paid at the thity ang
one-half (30%2) hour workweek rate up to a maximum of twenty-two and one-
half (221%) hours, in accordance with the sligibility requirements set forth in
Paragraph 7.11 of the Agreement.

Marriage Leave: An employea may take leave for marriage at the time of the
mariage, and will be paid at the thirty and one-half {30'4) hour workweek rate
up to @ maximum of twenty-two and one-half (221%) hours, in accardance with
the eligibifity requirements set forth in paragraph 7.12 of the Agreement.

Family Leave: An employee will be entitled to seven and cne-half (7%2) hours'
pay at the employees thity and one-half {30%2) hour workwask rate, in
accordance with the eligibilty requirements sst forth in Paragraph 7.12 of the
Agreamant,

Jury Duty: Weekend Plus One Plan. For the purpose of Jury Duty under the
Waeakend Plus Ona Plan, leave tima spent on Jury Duty will be considered work

time to a maximum of seven and cne-half (772} hours per day and thirty-seven
and one-half (37%) hours per week. Employess will be expected to work time
not spent on jury duty as follows:

Jury Duty Time Expacted Work Schedule
1 day 2 Full Weekend (11.5 hour) days
2 days 1 Weekend (11.5 hour) day and 1 Weekday (7.5 hour)
3 days 1 Weekend (11.5 hour) day
4 days 1 Weekday (7.5 hour)
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16.  7.18 Rest Pericd. Anemployee will be entitled to three (3) rest periods of fifteen (15)
minutes in each weekend working day and two (2) rest periods of fiftean {15}
minutes in the workweek day.

17. 801 Meal Period. An employee will have a one (1) hour meal period, The meal
periad will not be considered time worked.

18.  10.03 shit Differential. Individuals having hours that extend into those hours where
the shift differential is paid, will be paid at an hourly rate for those hours for
which a shift differential is normally paid in accordance with Section 10.02,

19.  10.12 Rolation. An employse on the Weekend Pius One Schedula will not be
required to rotate.

20. Parlicipation. Participation in the Weekend Plus Ons Schedule will be only on a
voluntary basis. An employee will be entitled to return to a normal workweek schedule
on a minimum of six (6) weeks' notice.

21. Work Schedules. The intent of the Weekend Plus One Schedule is to provide coverage
for weekend scheduling. All Weekend Plus One positions will be pested and incumbent

empioyees wili be given firsd preference o such positions. The Hospilal will provide the
Assaciation with the following information:

1. The specific units involved; and
2. The names of all employees on the Weekand Plus One Schedule.
22.This Agreement constitutes the entire agreement and understanding between the parties
heretc with respect to the Weskend Plus One Schedule. As amended hereby, the

callective bargaining agreement shall remain in full force and effect in accordance with its
terms.
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APPENDIX C

SIDE LETTER OF AGREEMENT
BETWEEN
THE MEW YORK STATE NURSES ASSOCIATION
AND

NEW YORK PRESBYTERIAN HOSPITAL COLUMBIA PRESBYTERIAN MEDICAL CENTER

This Side Letter of Agreement supplements the Contract between the Hospital and the New
York State Nurses Association as follows:

50/50 JOB SHARING PLAN

1. Two employees may agree in writing with the Hospital to share the obligations and the
bensfits (including salaries) of a single full-time position in the same titte, unil and shift, it
being expressly understood that such job sharing shall not increase the cost to the
Hospita! {aside from adminisirative cosis) of coverage of 2 single fullime pesition.

2. The job sharing agreement shall cover the following points:

a.
b-

Duralion of ihe arrangement, which shall be for a minimum of six {8) months.

Allocation of work schedules, whether by days in a wegk of payroll period, provided
that amployees may not agrea to split days or periods over a period longer than two
{2) consecutive pay periods.

Employees will be compensated as ragular part-time employees. Pension and benefit
confributions will be divided equally between tha two (2) employees not 1o exceed ohe
{1) full-time employee.

. Termination of the arrangament, provided that {i) the agreement must provide for &

minimum of six {8) weeks' advance notice, and {ii) any given agreemeni will be
deemed terminated if either perticipating employee resigns cr is terminated or is
absent from work for any reasons for more than two (2) consecutive pay periods
untess other part fulfilts the obligation,

Each individual is responsible for herfhis own actions and will be individually
disciplined as appropriats.
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APPENDIX D

SIDE LETTER OF AGREEMENT
BETWEEN
THE NEW YORK STATE NURSES ASSOCIATION
AND
NEW YORK PRESBYTERIAN HOSPITAL COLUMBIA PRESBYTERIAN MEDICAL CENTER

This Side Letter of Agrasment supplements the Contract between the Hospital and the New
York State Nurses Associalion as follows:

1. The OR will begin to implement a system that corforms to the Quality Assurance Program
in place in Nursing, including structure, performance and cutcome standards, by
November 1, 1989.

If the standards cannct be implemented on Nevember 1, 1989, for good and sufficient
reasons. then another system will be studied and will begin to be implemented in nine (9)
manths,

2. The OR will post the CN V (5} position as outlined in the Setlement Agreement.
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APPENDIX E

SIDE LETTER OF AGREEMENT
BETWEEN
THE NEW YQRK STATE NURSES ASSQCIATION
AND
NEW YORK PRESBYTERIAN HOSPITAL COLUMBIA PRESBYTERIAN MEDICAL CENTER

This Side Latter of Agreemesnt supplements the Contract betwean the Hospitat and the New
York State Nurses Association as follows:

In confirmation of our understanding regarding the implementation of the expediied arbiiration
process, the proposed list of arbitrators shall include only the following designated arbitrators
to hear casas pursuant to the provistons of Section 2 of tha letter dated Jfanuary 15, 1986.

1, Jonas Aarons

2. Daniel Bront

a. Janet Spencer

4. Danisl Collins

5, Seymour Strongin

In regard to the procedure for selection of a particular dasignated arbitrator and the initial
schaduling of a hearing date, the Hospital believes that if the parties have not mutually
agreed upan the designation of one of the above designated arbitrators to hear a particular
matter, the American Arbitration Asscciation ("AAA") should then senally rotate through the
list of designated arbltrators and appeint the naxt in iine arbltrator, Departures from the serial
rotation will oceur only by agreemaent of the parties or if an arbitrator cannot provide a hearing
date mutually agresable to the parties within three months from the filing date of the Demand
for Arbitration, in which case the next designated arbitrator will be consulted for an available
date agreeable to al paries.

In regard to postponements of agreed upon dates, the Hospital agrees that all
postponements will be by mutual agreement of the parties, which agreement will not be
unreascnably denied by either party.
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APPENDIX F

SIDE LETTER OF AGREEMENT
BETWEEN
THE NEW YORK STATE NURSES ASSOCIATION
AND
NEW YORK PRESBYTERIAN HOSPITAL COLUMBIA PRESBYTERIAN MEDICAL CENTER

This Side Lefter of Agreement supplements the Contract between the Hospital and the New
York State Nurses Assoclation as follows:

This is to confirm that the following from Donald Canfield of the Hartford Life Insurance
Company fully reflects our uncerstanding of the administration of the "any occupation” slage
of the "2 year own occupation, any thereafter” definition of disability,

Following is an explanation of our administration of the "any occupation” stage of the
*2 year own occupation, any thereafter" definition of disability.

The formal definition of the occupation stage is as follows:

"...you must be so prevented from performing the essential duties of
any cccupation for which you are gualified by education, training or
exparience.”

You will note that under this definition, the claimant would not be expeclted to pursue
positions for which she or he had not had-prior training or experience in. In addition, there is
an irnplied samings test on the any occupation definition. For example, a claimant would not
be expected to pursus any pasition in which she or he could not eam an income reasonably
comparable with that preceding the disability. Reasonably comparable would typically mean
equal to of exceeding the percentage of prior eamings the disability benefit was replacing
{8.g. 60% or 70% In the benefits you are cansidering).

The intent is certainly not ta make a claimant pursue an unfamilliar or substantially lower paid
position than that hald prior to disability.
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APPENDIX G

SIDE LETTER OF AGREEMENT
BETWEEN
THE NEW YORK STATE NURSES ASSOCIATION
AND
NEW YORK PRESBYTERIAN HOSPITAL COLUMBIA PRESBYTERIAN MEDICAL CENTER

This Side Letter of Agreement supplements the Contract betwsen the Hospital and the New
York State Nurses Association as follows:

It is agreed vpon by both parties that Levet 1} patient care areas all require a core Curriculum.
It is expectad that during the life of the contract the Hospital will develop specific curriculum
required for entry into the Level it and Level |l position.
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APPENDIX H

SIDE LETTER OF AGREEMENT
BETWEEN
THE NEW YORK STATE NURSES ASSOCIATION
AND
NEW YORK PRESBYTERIAN HOSPITAL COLUMBIA PRESBYTERIAN MEDICAL CENTER

This Sida Letter of Agreement supplements the Contract hetween the Hospital and the New
York State Nurses Associalion as follaws:

Within six {6) months of August 11, 1999, the Employer will develop and implemsnt a
Workplace Vielence Policy. The Committee developing said policy shall include a NYSNA
appointaa.
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APPENDIX 1

SIDE LETTER OF AGREEMENT
BETWEEN
THE NEW YORK STATE NURSES ASSOCIATION
AND
NEW YORK PRESBYTERIAN HOSPITAL COLUMBIA PRESBYTERIAN MEDICAL. CENTER

This Sida Letter of Agreement supplements the Contracl between the Hospital and the New
York State Nurses Association as follows:

Within six (8) months of August 11, 1999, the Employer shall develop and implement a policy
that covers domestic violence. The policy shall include a procedure for allowing domestic
violence victims access to the leave of absence procadure. The Committee developing the
policy shall include a NYSNA appointee. ’
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