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The Company agrees to rotate night work among its regular full-time employees
(other than those hired specifically for night work) in each store open at
night.

Section 6. Pyramiding of Overtime Prohibited

Overtime shall not 'te paid twice for the same hours worked. Thus, IiIn
calculating the overtime due on a weekly basis any hours for which overtime
is payable on a daily, Sunday, holiday, or other basis shall be excluded in
determining the overtime due, if any, on a weekly basis.

Section 7» Call-In Pay

Any full-time employee who reports to work upon request shall be guaranteed
a minimum of four hours work or four (4) hours pay in lieu thereof at
his regular hourly straight-time rate. Part-time clerks who are scheduled
to report for work and do report at the time scheduled shall receive a
minimum of two (2) hours work or two (2) hours pay in lieu thereof, provided
they are available for two hours work.

Section 8. Full-time Employment Required When Practicable

It is the intent of the parties that two employees shall not be employed on

a part-time basis when it is practicable to employ one employee on a full-
time basis. Therefore, if two part-time employees in the same job classifica-
tion are regularly working a combined total of forty hours, or more, on a
split week basis, then the Company shall employ one person on a full-time
basis. The selection of such employee shall be governed by Article VII,
Section .

Section 9% Out of Classification Work
In the event an employee is required to work temporarily in a lesser paying

job, he shall not suffer a reduction in pay while on such temporary
assignment.
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Effective Effective

12/6/59 thru 12/3/60 12/4/60 thru 12730/ &
(45 hour week) (4&j hour*® week)
Weekly Hourly Weekly Hourly
Assistant Managers* $121.50 $2.56 $121.50 $2,775

* The weekly salaries for all full-time male clerks, assistant managers
and produce managers have been established on the basis of 40 hours
of straight-time plus overtime at the rate of time and one-half for
the hours in excess of 40 (5 the first contract year; 2K the second
contract year).

Won-Adult Adult Won-Adult Adult
Part-Time Employees (Under 21) (21 & over) (Under 21) (21 &over)
O -6 months $1.30 $1.40 $1.40 $1.50
6-12 1.45 1.55 1.55 1.65
12 -18 1.55 1.65 1.65 1.75
18 - 2b 1.60 1.70 1.70 1.80
Oover 2k 1.65 1.80 1.75 1.90

Effective January 1, 1961, each part-time employee with 24 months or
more of service will begin accumulating hours, and upon completing 1040
hours their hourly rate will he increased to the next higher full-time
hourly rate applicable to his or her classification. Thereafter, the
employee shall progress up the full-time hourly scale one bracket for
each 1040 hours worked.

Section 2. Manager Relief

Whenever a full-time male employee relieves the Manager for a full calendar
workweek, he shall be paid not less them the minimum drawing account paid to
Managers while so acting as Manager.

Section 3« Produce Manager Relief

Whenever a full-time male clerk relieves the Produce Manager for a full
calendar workweek, he shall be paid $107.50 if the produce sales are less
than $1000 and $110.00 if the produce sales are $1000 or more.

Section 4. Cashier Relief

Whenever a checker or assistant cashier relieves the Cashier for a full
calendar workweek, she shall receive the minimum contract rate for a Cashier
for that week"s work.

Section 5» Assistant Manager Relief

Whenever a male clerk or a Produce Manager relieves and assumes the responsi-
bilities of an Assistant Manager for a full calendar week, he shall be paid
the minimum contract rate of pay for Assistant Manager, or his regular rate
of pay, whichever is greater.

Section 6. Part-Time Employees to be Paid to Nearest Quarter-Hour for Workweek

Each part-time employee shall personally record the daily time worked by him
or her on forms to be provided by the Company and kept in the store for that
purpose. The time worked by each part-time employee shall be added weekly and
the weekly total rounded off and paid for to the nearest quarter hour.

0!
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b) Rill time employees shall receive their regular rate of pay for one day"s
less work during the weeks in which such holidays or days observed as such
fall; provided, the employee works his scheduled day of work the day before
and the scheduled workday after such holidays or days observed as such,
unless for good cause shown.

c) All part-time employees who qualify shall be paid a holiday allowance equal
to four (h) hours®™ pay at his then current hourly rate, this allowance to
be paid during the holiday week, if scheduled to work, or during the next
succeeding workweek when he is scheduled to work. To qualify for a holiday
allowance, a part-time clerk:

(1) Must have earned sufficient wages during the preceding calendar year
to meet the wage requirement for a vacation allowance in the current
year;

(2) Must have worked on at least four (k) of the six (6) calendar weeks
previous to the holiday week (unless absent from work due to illness
or injury); and

(3) Must be currently available for normally scheduled work hours during
the holiday week.

The payment of the holiday allowance for New Year’s Day may be delayed
up to sixty (60) days tc enable the Company to determine which part-
time employees qualify for such allowance.

Section jj. Leave of Absence - Armed Forces Reserve

The Company agrees to grant to each member of the Armed Forces Reserves who
shall request it a leave of absence without pay for a maximum of two weeks each
year to enable him to fulfill the training requirements imposed by the Reserve
Forces Act. A leave of absence granted “under this provision will not affect
the employees®™ eligibility for a vacation or vacation allowance under she
vacation provisions of this contract, except that the vacation period will be
subject to the necessary scheduling of replacements by the Company.

ARTICLE VI
UNITON-MANAGEMENT RELATIONS

Section 1. Management Rights

The management of the business, including the right to plan, determine, direct
and control store operations and hours, the right to study and introduce new
methods, facilities and products, the right to direct and control the work force,
including the determination of its size and composition, the scheduling and
assignment of work, and also including the right to hire, assign, demote, promote
and transfer, to lay off or reduce the hours of work because of lack of work, to
discipline, suspend or discharge for proper cause*, and to establish and maintain
reasonable rules and regulations covering the operation of the scores, a viola-
tion of which shall be among the causes for discharge*, is vested in the
Employer; provided, however, that these rights shall be exercised with due regard
for the rights of the employees and provided further that they will not be used
for the purpose of discrimination against any employees. The listing of specific

*Examples of proper causes for suspension, discharge or other discipline are
set out in the attached supplement.
-11-
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Section Union Officers

Union officers, upon request made through Union headquarters to Management head-
quarters, shall receive time off without pay for the conduct of Union business,
not to exceed two (2) days per month; provided, however, that the request be
made not less than thirty-six (36) hours in advance and subject to the under-
standing that where the requesting officer cannot be relieved without undue
hardship to Management, the Union will assign an alternate officer in his stead
to handle the Union matters involved.

Section 8. Display of Contract and Union Shop Cards

The Employer agrees to keep a copy of this Agreement, which shall be furnished
by the Union, posted in each store at a place where every employee may have
equal and easy access to same. The Employer also agrees to display one Union
shop card of a reasonable size in all stores.

Section 9 Employee Lists

Once each calendar year the Company shall furnish the Union with a list of

all employees together with their addresses, such list to be typed, imprinted
or otherwise reproduced on paper, card, envelope or other stock to be furnished
by the Union. Any additional lists that may be requested and furnished will be
supplied at Union"s sole cost.

ARTICLE VTI
SENIORITY

Section 1. Seniority and Other Definitions

A. Seniority: Seniority means the rights secured by an employee by length of
continuous full-time employment service as provided herein. Seniority
starts from the last date when the employee is hired by the company, except
that new full-time employees shall not acquire any seniority rights until
they have completed a probationary period of thirty (30) days, and new part-
time employees shall not acquire any seniority rights until they have com-
pleted a probationary period of ninety (90) days, after which their seniority
shall date bade to the date of last hiring.

An employee"s seniority shall be broken if he: (1) quits; (2) is discharged;
(3) is retired; (k) fails to report after a layoff within seven (7) calendar
days after the Employer sends to the last known address known to the Employer
a written notification to return to work; (5) refuses as an alternative to
being laid off to accept an appropriate job opportunity in another store
within a reasonable distance of the employee®s home; (5) refuses, after
having been laid off, to accept work in his job classification within a
reasonable distance of his home; or (7) has been out of employment by the
Employer for a period of six (6) months.

When two or more employees are hired on the same day, the Employer shall
determine their relative seniority.

The seniority of an employee on an extended leave of absence, which is here-
by defined as any leave of absence in excess of thirty (30) days, shall be
protected to the date when such absence begins but shall not cumulate during
such absence.

-1k
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ARTICLE VI11
GRIEVANCES AND ARBITRATION

Section 1. No Strikes; No lockouts

During the term of this Agreement there shall be no strikes, stoppage, diminu-
tion or suspension of work of any kind whatsoever on the part of the Union or
its membership; nor shall there be any lockout on the part of the Company.

The Union and the Company agree on the need for the continuance of their

service to the public without interruption. Both recognize this objective as
necessary to the security of the Company and its people. Both, therefore,
specifically pledge themselves to help assure that security by using the
procedures agreed upon between them for the adjustment of disputes and grievances
in all cases where there is any difference of opinion concerning the rights of
either under this Contract or the interpretation or application of any provision
of 1It.

Section 2. Grievances

In the event a dispute or grievance arises under this Agreement relating to its
interpretation or application, the following steps shall be taken to settle such
dispute or grievance:

Step 1. By conference between the aggrieved employee, the shop steward, or
both, and the Store manager.

Step 2. By conference between a Union representative and/or the Store
Manager and/or the Divisional Manager or other representative desig-
nated by the Divisional Manager.

Step 3* By conference between a Union representative and the Grocery
Operating Manager or such other official as the Company may
designate to represent it In such conference.

Grievances involving only one store shall be introduced only at Steps 1 or 2,
whille grievances involving more than one store may be introduced at any step.
All grievances shall be investigated and answered promptly.

Section 3» Arbitration

In the event of failure to satisfactorily adjust a dispute or grievance by 5/
negotiation between the parties, then either party may request arbitration by
giving the other party notice of intent to arbitrate iIn writing stating in the
notice the grievance submitted for arbitration and naming one person to act on
its behalf on the Arbitration Board. The party receiving the notice of intent to
arbitrate shall within ten (10) days of such receipt select an arbitrator to act
on its behalf. The two (2) persons designated by the parties shall select the
third (3rd) member of the Arbitration Board.

In the event the two (2) designated Arbitration Board members are unable to
agree upon the third member of the Arbitration Board within five (b) days
following their designation, then the third (3rd) member of the Board shall
forthwith be designated under the rules and procedures of the Federal Mediation
and Conciliation Service. The Board shall hear the case promptly and render its






SUPPLEMENT TO CONTRACT

Between UNITED RETAIL PORKERS” UNION and JETXH. TEA CO., INC., Covering Chicago
Area Clerks for Term Commencing December 6, 1959 and Ending December 30, 1961.

1. All employees in service on the date of ratification by the last local
of the Union, namely, March 27, 1960, shall receive increases in their
weekly and hourly wage rates in the amounts set out below applicable to
their respective classifications:

Weekly Hourly
1) Female clerks and assistant cashiers $4.00 * $ .10
2) Cashiers 4.50 eHa
3; Male Clerks, including Cooked Foods Dept.Mgr. 5.00 10f
¥ Produce Managers 5.50 .11-6/10
5) Assistant Managers, including Manager Trainees 5.50 .11-6/10
(Exception: The increase shown will not
apply to any week during which an Assistant
Manager or Manager Trainee received the
minimum salary of a Store Manager for acting
as Manager Relief)
6) Part-time Clerks .10

* The weekly increases set oat above will cause the weekly salaries
of present employed female clerks in the 6-12 months and 12 - 18
months service classifications to exceed the contract wage rates by
$1 until their next six months service anniversary at which time their
weekly rate will increase to the amount provided in the contract for
the next six months service classification.

All female clerks beginning service after March 27, i960 shall be
placed on the contract rate applicable to their classification.

2. Agreements With Respect to Retroactivity

a) All wage increases shall be retroactive to December 6, 1959 or to
date of employment, whichever is more recent, for employees in
service on March 7> i960.

b) The retroactive increases for full-time people shall be limited to
the increase in the weekly wage for the basic workweek, whether
40 or 45 hours, in effect on December 6, 1959, ad- shall not apply
to the hours worked in excess of the basic workweek.

c) Changes in overtime and premium rates and the bases on which they
are calculated shall become effective only on the dates specified
in the contract or on the date of execution of the contract, which->
ever is more recent.

3. All employees promoted to Cashier after the date of execution of the
contract shall be paid the contract rate applicable to the sales volume
of the store to which they"re assigned. Effective December 4, 1960, all
Cashiers shall be paid the contract rate applicable to their store
volume, or their rate on December 3> 1960, whichever is higher.
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