JUSTICE

Official Organ of The International
Ladies” Garment Workers' Union

Yal. XIV. No. 2

Jersey City, N. J., February, 1932

Price 10 Cents

Editorial Notes

HE GENERAL STRIKE of the New York dress-
makers is a foregone conclusion, It is now only a
matter of days before the great walkout of the dress

workers actually takes place,
The General Strike '[I;ht machinery l]fl E]‘It

strike is being geared for
Of the Dress Workers Droger actioei | The  strike
committees have been elected, the halls have been hired,
the advance mass meetings are taking place, and the strike
literature is flooding the dress market streets.

Like nearly every other strike in the history of our in-
dustry, this general strike has been forced upon our work-
ers. The dressmakers are going out on strike not for the
love of striknig. They know t%lﬂt a strike always, under
the most favorable conditions, is a bitter struggle, and they
know that under present conditions in industry, a strike
entails suffering and hardship, But the dressmakers, ac-
tually swamped by the chaos into which their induut?r has
sunk, have no other alternative, They must strike if they
are to survive; they must fight if they ever hope to be
able to make a more or less tolerable living in a dress
shop in New York.

Half of the shops in the dress industry of ’.\tw York
today are sweat shops, and this myriad of sweat nests in-
fluences and degrades work prices and work hours in the
rest of the trade, In the mad rush to outbid each other,
under the lash of the jobber, the contractors have brought
down labor prices in the shops to an unspeakably low level,
and price settlements in the dress shops today are a blind
gamble in which the worker invariably is the loser. It has
become an audian block—with only this difference that in
an auction it is the one who offers the highest bid who gets
the product, while in the non-union dfess shop, it is the
worker who is ready to make the dress for the cheapest
price ‘that gets the garment.

Let us not attempt here to forecast the duration of the
strike. Let us not waste time in quibbling about the
“genuineness” of the coming conflict, or the place and the
time where and when it will be settled. All our strikes

| in the past had been genuine struggles, all had been waged at
a great cost and’ sacrifice, and each of them had marked
an imprint upon the hlsmr} of the industry;and of our
organization. We have no illusions concerning|the impend-
ing general strike of the dressmakers. Our men-and women
in the dress shops will have no walk-over in this struzgle,
they will be met with bitter resistance from all sides. There
is little doubt, too, that the gang of disrupters, the Com-
munist scab outht |will seize upon this u]:]'mrtun?t_-.r of a
strike to render all possible assistance to the emplayers.

But we are certain of one ﬁp of one final result. The
embattled dressmakers of Nﬂ$ﬂl‘k will ‘not return to the
shops until they have won all the major demands they had
put forward to the employers during the long negotiations
for peace which the employers 50 hn:ta.lijr rejected.
The forty-hour, ﬁvc-dly week applied in every shop where
dresses are being made in the metropolitan district ; security
against discharge through the whim of the emplo]ref re-
sponsibility of the jobbers and manufacturers for standards

and work conditions in their outside shops, and a uniform -

scale for price settlement on part of the garment
graded in accordance with c:’ly market prices—these
minimum labor terms, under the strict mpemnnn lnl.'l
control of the Uniomn, must become the gnv:rmng law in

the dress industry |
ROM NOW ON the eyes of our members will be turned

toward the next big event in the life’of their

ization==the 21st convention of the Intermational Union,
in Philadelphia, next Har

Three Months Hence— ' We doubst if ever during its

Con long existence the rank and
kho Convention fle, and the leadership, of

our International were as eager for a convention as they
are today. Nearly two and a half years have passed since
the last convention in Cleveland, and that is an
long stretch of time between conventions in our organiza-
tion. And during this i intervening period we have passed
through a number of crises, faced a number of disturbing
mnﬂms. inside and outside the Union, which have npmﬂl
into organizational and industrial problems of frst-rate
magnitude demanding solution and adjustment.

A convention in the life of our Union serves more than

ne purpose. It is a parliament that enacts industrial
policies and legislates into existence new laws governing
organizational conduct, It settles disputes of judgment and
responds to the mandate of the majority of the-membership
by placing at the helm of the organization those best
capable. to represent it. But a convention is also a clearing
house where opinion of all shades and variety may freely
be heard, where grievances may be aired nnhampered and
the true will of our workers take shape and form. *

There has been a great deal of such difference of opinion
in our ranks in the past two years that should frankly and

fearlessly be exchanged on'the ﬂnor, of our convention.

This contrast of judgment on tactics,| principles and ways
and means how best to conduct our| Union and how to
make it a more effective weapon to!defend the interests
of our members is, in our opinion, not irreconcilable. At
bottom, we all have the welfare and the progress of nur
Union solely at heart. And in a critical period, like the
One We are now pﬂumg, there should be enough intelligence
and sound tride union judgment in our midst ta iron
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out the differences and to unite on a common course of
action that would lead our industry out of the wilderness
in which it is staggering and would pave the way to health
and complete recovery for pur Union.

-

HE CLEVELAND CLOAKMAKERS have come out
of their fecent grave controversy with the employers
with their organization intact and with work conditions

practically unimpaired n

e  their shops.
Sememmn i Clrs: | LR sy«
; that the threat made by the
Cleveland  cloak. manufacturers last fall to  the

Cleveland Joint Board that they would dissolve their or-
ganization unless the Union was ready to grant them a
wage reduction of 20 per cent and give up the time guar-
antee and the employment insurance fund, constituted a
serious menace. The employers did carry out theig threat

- and dissolved their association compelling the Joint Board

to negotiate individual agreements with the cloak firms.
But the agreements—save for an unavoidable 10 per cent
wage cut—retained every formeér work standard in force
years past, including
the time guacantee, the fund and the impartial machinery.
There remain unscttled three large dress shops, the own-
ers of which still decline to sign the Union's agreement,
largely because both sides clash on the matter of piece-
rice settlements. The leaders of the Cleveland Joint
, however, are certain that, with the approdch of the
dress Spring season in Cleveland, the obstinacy of these
oyers will diminish and a settlement will be reached.
If the deadlock continues, however, the Cleveland organ-
ization will not hesitate to call these shops out in strike
in order to place these firms on a union work hasis
that will not be challenged in the future.

The settlement, last week, of the Superior Cloak Co.'s
strike in Toronto is another event which will be hailed
with a sense of satisfaction by the International as a whole
and by the cloakmakers of that city in particular. .

This strike, in a key factory in the local market, lasted
for nearly three months and had stirred deeply the I. L. G.
W. U. organization in Toronto. Since it signed a collec-
tive agreement with an association of cloak manufacturers
some two years ago, the Toronto Joint Board has had a
great deal of rough sledding—what with the dissolution
of the employers' association, the severe economic crisis,
and the numerous shop strikes the Union has had to wage
continually in ordefto keep up control in the cloak shops.
The strike in Superior factory which broke out toward the
end of the Fall season, in particular, proved to be a trying
affair and a heavy strain on the Union's resources.

This settlement, regarded by the Toronto cloakmakers as |

very satisfactory, is especially gratifying in view of the
approaching expiration of the agrement term in Toronto
when new contracts will have to be negotiated with all the
other cloak manufacturers. With the Superior firm set-
ting the example, it is expected that the market will soon
fall in line and contractual relations guaranteeing union
conditions will be renewed in the local cloak industry.
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B R. DUDLEY FIELD MALONE, recently named
counsel of the Association of Dress Manufacturers',
Inc., is advising his clients, the dress submanufacturers

' and contractors, to take a
Mr. Malone’s Advice to f
The Dress Contractors #nd declare a strike, or as he
¢ terms it a “lockout™ apainst

the dress wholesalers, the jobbers, to force the latter to

leaf out of the Union's hook:

concede to them a fair margin of profit. Only after ob-
taiming, with the aid of such a “lockout,” price guaranters
from the wholesalers, says Mr. Malone, will the contractors
be in a position to make any agreement with the workers
bearing un labor costs.

Frankly, we fail 1o observe anything novel in Mr, Ma-
lone's suggestions. The idea of dress contractors banding
together on the eve of a strike 1o force the jobbers to
guarantee to them fair-profit prices is not a discovery in
jobber-submgnufacturer relations in the New York dress
industry. It had been tricd before with a measurable de-
gree of initial success only to become deflated and to lose
punch shortly after the sacred convent had been solemnly
agreed upon. The trouble with these contractors has been
right along that, instead of holding together-in an associa-
tion and sticking rigidly to its rule of conduct, they would,
with characteristic irresponsibility, slip back into their old
free-lance ways, stepping viciously on each others toes to
cut prices to the bone, violating work rules in their shops
and thereby making it possible for the wholesalers to play
contractor against contractor and to break down production
standards in the entire industry.

Just the same, several of Mr. Malone's observations with
regard to the contractor-jobber situation in the dress in-
dustry are quite realistic. When he says that the con-
tracting branch is 100 per cent overcrowded, that the in-
dustry could support about 1,200 to 1,500 contractors of
the nearly 3,000 at present located in the New York mar-

ket, he states the truth, Neither are we inclined to quarrel

with Mr. Malone's remark that "highly organized and well
paid workers are as necessary to the prosperity of the
contractors as highly organized and prosperous contractors
are necessary to maintain labor standards,”

~ Mr. Malone, however, fails to advance any practical
suggestion for the-weeding out of the bootleg element of
contractors in the dress industry, It is all too plain that
no stabilization of the dress industry is thinkable with such
a reserve army of fly-by-night contractors constantly offer-
ing destructive competition to the more legitimate shops.
Mr. Malone obviously places the cart before the horse
when he lays most of the weight of his argument on the
“prosperity of the contractors” and Tails to emphasize the
fact that the most. constructive and effective. factor in
carrying out-a stabilization program in the dress industry
15 the workers' organization, the labor element.

Without decent working conditions in the shops honestly
abided by and lived up to by the contractors and without
a strong workers' control over such conditions, any effort
at stabilization, however well meant at the start, is bound,
we are airaid, to prove abortive.
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T THIS WRITING, the New York Cloak Joint Board

is still not fully organized for 1932. Brother Isidore

Nagler, its general manaegr, duly elected by all the locals,
15 not vet inducted into office.

In the New York Brother Nagler, who refused
: to accept renomination for the

Cloak Joint B"-'l_ﬂl'd office of peneral manager, a post
. which he had flled with singular

distinction_for more. than three years, declines to resume
his m rial duties unpless he is  given positive
assurance of harmonious cooperation on the part of all the
constituent locals of the Joint Board. Brother Nagler
declares that he had reconsidered his decision not to accept
office as mangaer on the strength of a pledge signed by
all the managers of the locals affiliated with the Joint
Board of “harmonious cooperation” and “the lending of
every assistance when he returns as pilot of our ship.”
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Now, Brother Nagler states, even before he has reentered
the Joint Board, he is denied by some of the locals a free
hand in organizing his staff and filling departmental posts
with men who, in his opinion, are best qualified to serve
in these positions, :

This inconsistent attitude on the part of these local rep-
resentatives appears as a rather strange demonstration of
“wholehearted cooperation” to which they had pledged
themselves when they voted to call Brother Nagler back
to the helm of the Joint Board, The Joint Board is facing
a truly gigantic task within the next few months, a task
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which will require every ounce of strength, every shred of
collective experience and ability that the cloakmakers’ or-
ganizatoin could muster, In the face of this overwhelming
emergency, petty bickerings and puny reckonings of the
kind placed in the way u? Brother Nagler's return, seem
altogether ill-advised. The locals, all of them, have sum-
moned Brother Nagler back to the post of general man-
ager, and he should, therefcre, be given a free mind and
hand in organizing the force with which he believes he
could best carry out the obligations and the trust imposed
upon him,
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The Auction Block

<

i T ———

e PR i g e
R o Coi—

C-H-E-AP
CHEAPER
(H-E-AP-EST

What the
Dressmakers
of New York
Will Strike

Against

This Sweat Shop System, 1932 Model, Must Go!

L




_,,,

Page 6qS===mmmeae e ey JUSTICE

A General Strike

of Dressmckers—

There Is No Other Way Out!

Bq BENJAMIN SCHLESINGER,

Prr.mfrnr International Ladies’ Garment Worhr.-." Union

THE collective agreement between our International
Union and the three dress employers' associations in
New York, had been extended on January 1st for a month
in the hupe that, given more time to confer on the issues

. in dispute, the four parties to the agreement might succeed

in reaching an understanding and avert a gcnernl strike in
the industry.

The hope, however, has not materialized, The many
conferences we have held with the associations have brought
no results, :

We demanded a few concessions from the employers.
We submitted facts and evidence to prove that our workers
are employed at starvation wages. e representatives of
the employers' associations had to admit that we were
right ; nevertheless, they told us in unmistakable terms that
they would pay even lower wages in the future,

Not only that. They demanded the right to “reorgan-
ize" their shops, to fire 10 per cent of their workers each
year, and fo put into force a number of other repressive
rules in their shops. The demands of our Union they re-
fused even to consider. '

There Are 3,000 Dress Shops in New York:
1,500 of Them Are Sweat Shops

There are in Greater New York about 3000 dress shops,
nearly a half of which are sweat shops in the full sense
of the term, These are small outside shops, employing
from 8 to 10 workers ecach, where neither regular work
prices nor regular work hours are known, where the em-
ployer pays for the making up of a dress as little as he
cares to, and where the workers are compelled to toil fifty
and more hours to eke out twelve dollars a week. Most of
these small shops are ‘located in Mankattan, between West
8th and 3gth Streets and between 6th and gth Avenues.

For whom are these shops working?

They accept work from any jobbimg or manufacturing

firm where they can obtain a bundle of garments. After
the general strike of 1930, several hundred of these “shops’
went out of business, while those which survived continued
to work for non-union jobbers and manufacturers, Shortly
thereafter, however, even the union jobbers and manufac-
turers began to follow the example of their non-union
brethren and started to make up dresses in these sweat
shops in flagrant violation of their agreement with the
Union,

Today, the number of these swea: shops .has reached
1,300. It is a fact, that they exert, to a large extent, a
degrading influence on the eamnings and the work hours
in the entire industry. These shops 2re a curse upon the
workers and upon the legitimate employers alike, They
dnve the fair-minded manufacturer and jobber out of
business and spread pm'trtv and misery among the workers,

f "I'he Workers in the Dress Sweat Shops

Whn are the workers employed in the sweat shops ?

They are honest people, but fear-haunted and intimi-
dated } they are men and women whe fail to understand
the imporlnncc of organization; peaple who do not believe

in their own strength; aJrnecsj.‘nli.t who do not believe that they
have any strength at

Our Union has, during the past year and a half, ex-

pended large sums of money to educate these pcuplc. to
organize them, but without success. The sweat shop bosses
have kept these workers in such fear that they would re-
fuse to accept even a leaflet handed out to them.
. The right time to approach these timid workers and
to make them realize the strength, greatness and beauty of
organization and solidarity is during a gencral sirike, when
tens of thousands of persons, assembled in the streets and
in meetings halls, are united by one sentiment and inspired
by the same thought—lh: lcmlmmt of conflict and the
thought of victory.

The more sweat shops join lhc gmc’ml strike and the
mare workers employed in such shops join our Union, the
better will conditions become for all the workers iu the
industry. The sweat shop workers will obtain jobs in the
legitimate shops, and as union people, together with the
other workers, they will not any longer be forced to work
fifty and more hours a week to earn a mere crust of bread.

The Role of the Jobber in the Dress indnntrf

Contractor hops are not a novelty in our industry. They
are as old as the industry itsell. As far back as thirty
or forty years ago, when there existed in our industry
manufacturing firms maintaining inside shops with a thou-
sand and more workers on their premises, the number offy
the contracting shops was large. The contractors in those
years would get the work that was left over from the in-
side shops.

In those years, the contractors used to be emploved by
manufacturers who had large inside shops of their own.
Today, 70 per cent of the contractors work for jobbers,
for firms which sell millions of dollars 'worth of dresses
annually without keeping up even the semblance of a shop
on their premises.

In those years, when the workers in the inside shops
were organized, they would insist that the same prices be
paid and the same work hours be observed in the cutside
shops as in the inside shops. [f the manufacturers refused
o comply with this stipulation, the Union would call the
workers of their inside shops out on strike.

Today, since the advent of the jobber, the “merchant”
who has no inside shop—the Union cannot control his
outside shops except by calling strikes in the contractor
shops d:ren]]r. And this is a very costly and difficul: task.

Had th no such crisis in the land now, we should
have p 18 to the jobbers a long and imprt.«-siw list of
demands. Comsidering, however, present conditions, we de-
mand from them only that they should be responsible to the
Union for the shops in which they make up their work
or from which they purchase their garments.

The jobber must cease to be a “bootlegger.”
stop dealing with the sweat shops,

He must

.They speak of Stabilization and Practice Chaos

At one of the conferences with the dress emplovers’ asso-
ciations held recently, their representatives declared to us
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that they “are not opposed to the Union; on the contrary,
the Union is all right but the trouble is that the Union
does not control the entire trade.”

“If all the dress manufacturers of New York,” they told
us, “would pay their workers uniform scales and if in all
the shops uniform work hours prevailed, no matier how
high the scales and how short the hours, all the clements
in the industry would have benefitted thereby, The Union
should introduce the same work conditions in all shops,
That would eliminate the present cut-throat competition
between the employers. It would have saved the entire
industry. The buyers from the department and chain stores
would have looked upon us dlﬁcﬂ:ntly when we would
come to them with our merchandise.”

¥

Of course, yniform work-conditions in all shops would
have brought order and stability in' our industry, Of
course, it would have, to a large extent, eliminated the
cut-throat competition now rampant in the industry. The
_ trouble, however, is that the employers are practicing the

very opposite of what they preach. They talk of equal
wurk conditions in the shops and send out work to sweat
shops. They talk of abolishing cut-throat competition and
are doing everything they can to aggravate this competition.

The workers are the only element which is con-
tributing every "effort possible to bring order into opur

industry. We fought two years ago, ten years ago, twenty .

years, fifty years ago for humane work conditions in the
apparel industry and ‘against the infamous and harmful
sweat shop system. Our general strike this year is also
being called for this purpose.

The sweat shops are a curse on the workers and on the

entire industry. They must be d:mmnud [tum our in-
dustry|

To Work and Live Like Human Beings

The last two years were bad years in all industries. The
crisis has effected the entire country and brought chaos
in every trade. In no industry, however, is the disorgan-
ization as great as in the garment industry, In ne indmtry
have so many legitimate manufacturers been pressed to

the wall and so many foreed and ‘mlm-thrylﬂnltruptm

taken place.
This is because the garment i suffers not only

from the crisis, from the general bad times, but also and

: principally from the sweat-shop evil.

The drm mdust th'its 40,000 wnrhm. should not
have 3,000 shops. %:m: thousand shops create chaos in
the dress industry. Three thousand shops, of which 1,300
are sweat shops, are responsible” for the fact that not only
are the workers in these shops never secure with their to-

morrow's living, but they place even the more legitimate .

employers constantly within the shadow of hnh'uptqr

It is now only a question of days before the drumlun
of New York }n!rl“b: ﬁ]k]:d out in a general strike. The
main purpose of this stri :smhm:ganendmmupmni-
bility in the dress indust We hope to achieve, thi
this strike, that each wor er in the dress industry may
able to work and live like 2 human being, In other words,
our purpose is to strike a death blow at the sweat lbnm

Each member of our Union will have to contribute hi

or her share to the strike to make it as great and as success-

ful as possible.

- . Among the Dressmakers of Philadelphia

The long awalted organizatlon cam-
palgn io the Philadelphis waist and dress
market has begun. Aboul Lwo weess

n large meeting of all we fMembers
of the Union waas called to form an or-
gunization committes of volunteers, One
hundred and fifty members from both
Locals, No. 50 and No 71, accepted on
the committee. Ben Kerp, veteran cloak-
makor leader, accopted the chalrmanship
of this committee, and Abraham Bloom-
field became its secrelary. :

The announcement that the Unlon has
undertaken organization work has apread
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hope and enthuslasm among our mem-
bara, The general feeling prevalls that
the conditions in the trade have gone down

Mo the lowest level and that we now
have everything to gain., As far as the
non-union  dreasmakers are coopecerned,
they, too, are becoming Imbued with a
sentiment for organization. The clamor
for unlonlzatlon bas been so strong that
tha mere news of a campalgn is bolster-
ing' up their apirits,

Literature Campaign
Started

The first leaflet was distributed
throughout the trade Iast week. This
leaflet explalned to the walst and dreas-
makers of Philadelphla the alms and as-
plrations of the Unlon,—that It seeks’
to achieve for them higher wages, shorter
hours and all other Union conditions
which would enable them to make a de-
cent living. The leaflet also contalned
a manifesto that all the ‘walst and dress-
makers could join the Union for the low
Initiation fee of $2.15 during the organ-
fzatlon eampalgn period.

From the report of the committees who
distributed the circular, it 1s evident that
the waist and dressmakers of the nop-

union shops are impatieatly waiting for
Mmuth.'l}; which weuld lberals them
trom- thelr present imiclerable conditions
of work, The manner In which they re-
celved the circulars, the remarks made
by them to the committeses, such as “Wa
ars ready,” “We will come,” “We will be
with you,"—flled the commitiees with &
new optimism. ’

Two Crafts Are
Organized

Two important dress crafts are Dear-
ing organization. Ooe s the pressers’
group, uoder the leadership of George
Rublin. The Pressers’ Local, No. 71, has
made remarkable strides, and it will not
take very long before all dress pressers
are in the Unlon. The second craft, the
waist and dress cutters—orgaoized as &
branch of Local No. i0—has also mads
splendid progress In the last few weeks.
It now remalns for us to concentrats oo
the shops as complete units, and that
the organization committes ix golng to
do, In' our oplniom, very successfully.
Since the leaflet was distributed, com-
mittees of non-onjon ahops have besn
coming to the Unjon office dafly for in-
formation and also to potify the TUnlon
that they wounld be ready to -come as
soon as the organization commities calls
upon them. Many individoal non-unlon
workers are joloing the Unlon daily.

L]
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A Week With the General Executive Board

The Geferal Executive Board of the
L L. G. W. U. met agaiz, this time in final
sesslon, prior Lo the convention of the
women's wear workers
which ls scheduled to assemble in May.
To be technically correct, thers m:lr_lm
another briel sesslon of the General
Board on the very eve of the convention,
to read the Ofcers’ Report and to sanc-
tion It before it is presented to the dele-
gatos, That meeting, however, will be
largely of sn informal character—unless

{ast moving events should prompt the

General Officgrs to summon the G. E. B,

Into special peasion.
We met in New York this time, though

is sdmitted by all and sundry that
Yew York City Is not the most dutrghlu
place for a quarterly meeting. The mem-
bers of the Board, most of whom come
from New York, are too {requently dis-
turbed by local business and contacts to
be able to devote their entire time white
the assslon ls on to the business of the
. E. B, Nevertheless, the leadership of
the Organization had deemed it advis-
sble at the pressnt moment (o meet in
thin olty for the reason that New York,
for the next slx months at least, Is destin-
#d (o be the principal battleground of our
Unlon on which several major canfllets
of vital Importance will be staged and
fought out.

L] L] -

It is Monday afternoom — President
Schlssinger opens the meeting.

Thé first sessicn Is given over to a
report by the President. Quletly, de-
liberately, the presiding officer of the
I. L. G. W. U, gives an account of his
own work and of his stewardship of the
Organleation durlng the past three
months, sinca the Philadelphia meeting.

" These: were dificult months for oor

unlons everywhers, difficult on account
of the erisls which s still ravaging the
country from end to end, and aven more
difcalt for us owing to tha slack per-
fod which has depleted the Unlon's funda
and has made it all but Impossible Tor
some of our Jocal bodles to.meet even
current ronning expenses. The Genperal
OfMce is delnged with requests for as=-
sistance from every part of the country,
from many Jocal New York unfons, and
the resources of the Internatiomal are
far from adequats to eatizfy these re.
quests,

Had hls health permitted him, Presi-
dent Schlesinger further reporis, he
wonld have aécepted the Invitatione from
saveral other cltles to come and advise
them on loeal sltuations amd problems.
But, It was New York, with Its seem-
ingly endless ehain of problems and com-
plex sltuatlons that had taken most of

organizatlon,

A Survey of the 1. L. G, W, U,
Early in 1932—Pre-conven-
tion Meeting of Union’s Cur-
rent . Administration — Set-
ting the Stage for the:Phila-
delphin Biennial Assembly.

By M. D. D.

his time durlng this period. A clue to
the Intensity of activity In New York
may be found In the fact that no less
than elght special meetings” of the New
York members of the O, E. B. had to be
called since sarly In November to dis-
cusa and setlle matters of -an urgeni
nature. President Schlesinger d*l!‘elll at

length on the recent turbuent local elec.

tions in New York and on the efforts
of certaln [nctlons within sohie locals
to convart these elections info fghts
against the administration of the Inter:
national, The locals which, In deflanca of
the majorlty vole on the $3.75 tax, had
inatructed thelr members not tb pay that
anscasment, are still persisting in thelr
pbatruction  policles with regard 'to this
tax. R '

These efforts to nullify the $3.75 itax
on the part of the three obstroctionist
locals, President Schlesinger comments,
have obviously not tended to Improve
the financial standing and the credit of
the Union, and in view of the fnst ap-
proaching strikes, first in the dress and
later In the cloak Indastries. the Union's
offorts to ralse strike funds through
loans, nre lkely to be made mueh more
diicult If mot entirely Impossible, But
what Ia gnn'lnl‘lﬁitaly worse, these tac-
tica of nhtamnnlar,'q and working at erogs
purposes hoave now ereated a deadlocked
situation within the New York Cloak
Joint Bonrd, where Brother Isidore
Maglor, though unanimously elected hy
all the New York localz and by
tha Joint Board Itself as its geteral man-
ager, refuses to assume the ihili-

tiea of that Important office o he ia -

definitely and beyond all doubt aEsured
that he would meet with the aongualified
eooperation of all Its component Iocals.

In the face of lha approaching con-
ferences with the cloak mannfacturers In
New York, In the face of the general
erigla which has shaken our Industry
to lts very !'ou::dnl:lnn. our Unjon ean
1 afford to suffer from rliﬁ’h:!rnmn; and
disunity In our own ranks. It weakens
the power of the organization lo resist
the aggresslve schemes of the employers
who are gelting mnﬂr to wrest from us
some of the preclnun galns and wark

standards which we have ﬂtlblhh:d In
our industries.
- [ ] L]

"The next'session—Tuesday morning.
President Sthlesinger calls opon Vice-
Presikdent Jullus Hochman to report on
the New York dresa situatlop.

Tho wevenlng before, the New York
Cloak Joint Board had had its long de-
layed Installation meeting, and the echoes
of that meeting atlll resound in the room
where the G, E.'B. s holding its ses-
slons. The Joint Board was to have in-
ducted Into ofMice—{or 1932—al] its ofll-
cers, Including Vice-Presldent Isidore
Nagler as reslected general manager, but
Brother Nagler "sgailn declined to be
sworn In unless he la given a free hand
to select his own departmental assistants.

Prealdent Schlesinger, who addressed
the meeting of the Joint Board, minced
no words and spoke bluntly to the dele-
gotlon “on the gravity of the situation
confronting them. "At this time, when
we ara getting ready for our conven-
tion, oo the one hand, and when we are
attempting to ralse a fund to finance
the coming conflict In the cloak Indus-
try.” the President addressed himself to
the delegntes present, “some of you
keep on obstructing the normal work
of the Joint BDoard dnd to break down
its machinery by ralsing empty lssues
and hollow so-called ‘principles’ in the
sincerity of which [ have every reason
to doubt. We are behind time in the
preparatign of demands that we must
present to the employers, who have asked
us nearly three months sgo to meet with
them In conference on the working ont
of the terms of the next agreement In

the cloak Industry, Yet, we find today

our Jolnt Board not aven completely or-
ganized and not ready o carry on 'lts
regtlar work,"

Yieo:Prosldent Nagler, the slectad but
ptill not Inducted general manager of
the Jolnt Board, In n strong speech again
made clear the reasons why he would
not consent to enter offlce untll he is
certain that no backhand tactica wonid
ba employed agalnat him when he be-
comes the general manager. “Last week,™
he informed the delegates, “I promised
that after meeting with the local man-
mgers T would conalder acceplance. Now,
1 want to tell you that after discossing
the matier thoroughly with the manag-
ers, T refusa the office. T shall not start
my work by compromialng the efficlency
of my miaf by accopting assistants dle.
tnted too me by this or that group In
whose abllity to run thelr Important de-
partmenta I have not explicit faith. In
short, I regard my office to be the office
of the entire clonkmakers’ organization
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and not the" gift of tkis or that particu-
lar element or group within it. During
the years that | was general manager,
[ have always strivea to conduet it from
that point of vlew, and 1 refuse today
to deviate even a halr's breadth In
ordor to cowtow to considerations of
petty politics that are in their very es-
sence deatructlve to the wellara of our
Unlon."
. . .

‘Brothor Jullus Hochman reports on the
drosa sltuntion In New York. -

The Oeneral Executive Board s, uf'

courde, conversant wilh the general out-
{ines of that situation, which Iz now ap-
proaching the strike stage. Since the
Philadelphia meeting, the Dress Joint
Board In New York had held conferen-
ences with the employers that were at-
tended by Preldent Schklesinger, See'y Du-
binsky™ and by officers of the Joint
Roard and Jocal eommiitees. The upshol
of these parleys |s that a strike in the
dress irade Is Inevitakle. The only hope
for sonie stabllity in the dress shops wiid
for an Improvament ¢f work conditions
lles In a groater organization of the In-
dustry and In the ncceptance of uniform
unlon work conditions by all the employ-
ors In the Industry, Like in the cloak in-
dustry, In the dress Induostry, too, the
contracting shopa with thair cut-throal
competition, prescnt the main source of
disorganization and cheos. The dress In-
dustry ls overrun with fiy-by-night frre
sponsible contractors, veritable parasites

who préey upon the werkers by compell--

Ing them to accept miserable prices at
tha threat of actiual siarvation.

The Dress Jolnt Beard iz mow com-
pleting the machlnery for tha generai
eirike. VieoPresident Hochman calls
upon the General Executive Board to give
thoe dreskmakers Its full moral and ma-
terlal support for the eoming strike!

Viea Prasldent Lafzl Antoninl, general
secretary of the Ttalan Dressmakers’
Union, and one of the outstanding lend-
ore of the dress workers, reports sih
stantially in a similar vein:

L] - L]

Vice-Prosident #Marria Blalls of Chi-
cago, is next.

The economle crials has hit the Chi-
cago cloak trade during the past season
with a greater force than ever before.
There was leas work In the shops, and a
numbaer of cloakmaker: were unemploy-
ed. In additlon some old-established firms
bad gone out of business. among them
the Kirechbaum and the Palmer flrms.
employing ever a hundred workers. One
of the major tasks of (he Chicago cloak
organization during the past few montha

wan to ereats joba for /dla members and ¢

to place people at machines wherever
ponaible. Vice-Prealdent Binlis spoke with
warmth concerning the fine fraternal

ppirit displayed by the Chicago cloak-
makers and thelr sincerity and unselfish-
pess In irying to help out their
unemployed brothers Io every manner
possible. A fund of over §7,000 was raised
by the Jolot Board and distributed among
thelr nesdy workers doring this period
The Unlon in Chicago. is also trying
very hard t¢ economize In the matter
of office management expenses in order
to keep within Its Income during these
hard timas, :

What concerns the dress organization
campalgn, started by the International
in Chicago In September, Brother Bialis
reports that this drive was begun quite
ausplelously. Local 100 succeeded, with
the full cooperation of the Chicago cloak
locals, In organizing & substantial Dum-
ber of dressa pressers and cutters and
In forming strong noclel of union work-
aers in a number of dress shops. Lately,
owing to slack conditions in the shops,
the drive has slowed down considerahly,
but the Chicago dress trade is, mever-
theless, rips for & strong organizing
movement, which, in his opinion, would
bring excellent results under energetic

direction.

Vige Préaldents Kramer and Halperin
report for Boston.

Boston has not escaped the effecis of
the depression, s seen [rom the [sct
that several Important dress firms had
closed thelr doors In the past few
months. It sionds to reason that this in-
creasa in the number of idle workers is
only adding te the dificulties which the
local organization has to meet in {is dally
work.

The agreement {n the cloak and dress
trades In Boston will shortly expire, on
February 16. The Boston Joint Board is,
therefore, getting ready to begin con-
ferences with the employers, and there
arg rumors afloat In ‘the local market
that the Unlon would encounter consider-
able diffculties In renewing the axist-
Ing agreements, The arrival of Vice-
President Halpéerin, upon assignment
from the General Office, to, take the
place of Brother Amdur who resigined
us the mapager of the Boston Joint
Board and to help Vice-President Philip
Kramer in his work, has brightened up
the local situation considerably. The
Boston organization s suffering from
lack of funds, and Brother Halperin is
devoting himself to & great extent to-
ward meeling this problem. He reporis
that a number of Boston members, no-
tably the cutters, have wolunteered to
loan the Joint Board §26 each, and they
expect Lo ralse from thie source o sle-
able sumy that would tide over the or-
ganlzation during this eritieal perlod.

At n mass meetlng two weeks, which
packed one of the largest workers' au-

ditoriums In Bosion, & group of “lefts”
tried to create some trouble but was sub-
dued and the meeting later proceeded
in good order. On the whole, the Com-
munists still are & meddlesome and an-
noylog element o the Boston - dress
market, and the Unilon must Sgure that
they might atlempt to creats a good
deal of mischief in the event of & strike.
[ ] [ prh.e - =

Toronlo' report comes next.
Vice-President Kirzner tells of the
constant fghtlog In that clty for the
past halt year and of shop strikes which
have consumed a lot of money and ef-
fort. The General Ofice time and again

" was _called wpon to help the Toronto

Joint Board to carry on these shop
conflicts against stubborn pon-union em-
ployers. The organization, on the whols,
consists of a virlle and good union ele-
ment, but has met with a lot of bitter

opposition on the part of employers.

Next month the agreements in the cloak
trade will expire asd the Unlon will
quita likely bave to consider & stoppage
in the cloak shops in order to put
through a renewal pf the agreements,
In view of this possibility, Brother Kirz-
ner asks the G. E. B.r.ulu:cunn a cloak
walkout In Toronto.

Vice-Prosldent Ellas Ralsberg is called
upon to report on the condition of the
dress and cloak organizations of Phila-
delphia.

The Cloak Joint Board is In good work-
ing order, baving renewed ita azree
ments with the cloak smployers, prac-
tically on the same terms as last year,
except that here and there wage adjust-
ments had been made in llen of some
concessions, meeting with the satisfse-
tion of the workers employed in those
shops.

The Cloak Jolnt Board, besides, iz
bending dvery effort to help the dress-
makers to organize thelr trade. The-
dress shops in Philadelphian have been
al work pow for nesrly & month, and
the Unlon Ia taking full advantage of

this fatt and is vigorously campalgning

for mgw members In the unorganized
shope. The new dress joint board, con-
sisting of delegates from Locals 50 and
71. the pressers, hate pow formed am
organization commitiee of 150 m
which Is concentrating on the bigger silk
dress shops In the city to unjonize them.
The pressers In the dress shops are oow
nearly all organized, ind & considerable
number of cutters are also enrolled in
the Unlon.

On the whole, Brother Reisberg re-
ports, the situation: Iy quite promising.
excepl. of courne, that neither Local 59
nor  the ecloak organiaztion = would
plunge into a genera! sirike movement
unless thay felt certaln that they

™
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ecould obtain at this moment the [ull
support of the International, and that la

a matter for the G. E. B. to declde.

- L] L} ¢
Vice-President Charles Kreindler givea
an account of the Cleveland organiza-
tion. i
Cleveland has just gone throigh a

trying period of negotiations with their -

employers In the cloak and dress indus-
try. Since early fall the situation in the
Cleveland market has been tansa, m]e.-
since the Union had found out that the
manufacturers had decided to dissolve
thelr aesociation and not to renew the col-

. lective agreement with the Joint Board.

The manufacturers, among other things,
demanded a wage cut of 20 per cent and
the abolition of the time goarantee and
of the unemployment insurance fund for
workers In the ouotside shops.

Naturally, the only course left open
for the Union was to reach settlements
with individua] manufacturers, and this
it bhas now succesded Insofar as the
cloak shops ara concerned. The only con-
cession the manofacturers recelved was
a 10 per cent wage reduction, whila the
workers retained all other standards pre-
vailing in the shops.

Only three large dress shops remain
for the time being unsettled, and while
negotiations with these firms are still
in progress, Vice-President Krelndler re-
ported, it iz quite likely that the Cleve-
land Joint Board would have to call these
workers out in strike, On the whole, Bro.
Kreindler declares the morale of the Clave-
land workers, despile the hardships they
were compelled to endure, is flne and
they are determined to defand thelr
union at all cost. e

L] L ] L]

General Secratary-Treasurer David Du-
binsky presents his report for 1831.

We shall not undertake to cite here
the tables presented by Brother Dubin-
sky. That, in all probability, will go Into
conventlion report as part of the ‘finan-
clal and membership report of the I L.
Q. W. 1. for the whole period glnce the
Cleveland convention in December, 1929,
Suffice it to say, nevertheleas, that the
report, by its completeness and excellent
presantation, produced a fine impression
upon the members of the G. B. B. The
membership census in partlcolar, the
first census covering an entire ¥ear since
the record department was ,established
In the General OfMce, left little to be . de

) aired ‘for the thoroughness with whlch

it was golten up.

he outstanding Impression ;:ulned
fro Brother Dublnsky's financlal ac-
count was that the General Ofice has
been adhering in the past year to a poll-
cy of strict rflrunchment, saving wher-
ever [t was only possible to save in
arder to carry on the organizing work
of the Unlon and to help aMliated bodles,

large and small, to the utmost of its
ability. And the demands on the Inter-
nitional, despite the fact that its Income
owing to the general depresalon and the
natural drop in membership, has dimio-
ished, have been even greater last .year
than ever before.

Secretary Dublnsky went over in de-
tall the full list of obligations still owed
by the Internatiopal to varlous banks,
organizations and individuals, stressing

bSrought {I_m negotiations with the Maoa- ;
treal Cloak Manufacturers’ Association

to a close by remewing the collactive

agreament with it Brother Felnberg, on
his way to New York, also stopped off,
by request, In Toronto where e helped

. to setile the 12 weeks' old strike In the

the fact that the International was ob-

liged to notify the holders of the He-
construction Bond Loan of 1529 that it
wis unable to meet payment at this time
and that the May convention would be
eallad upon to find means for meating
this obligation. Had the collectlon of the
$3.756 assesament proceeded normally, as

it should have, the financlal situation

of the Union would have been, of course,
in & much more favorable condition and

“ita borrowing abllity wery, very much

stronger. Unfortunately, the policy adopt-
ed by & few New York locals towands
this assesament and the publiclty given to
ft, has had much to' do with palring
the financlal standing of the Unlon ns a
whole and of affecting its bank credit

L ® L]

¥ice-President Wander, for the East-

‘ern  Out-ofTown Department, reports

that the small locals under his supervl
glon, while they had lost some members,
are still, functioning =as before nod
that his ofice iz dolng its best to con-
trol the cloak and dress shops in the
suburban_ territory, The number of dress
shops has Increased greatly, he further
_reports,’ In the small New Jersey n.ml
Connecticut towns around New York, and
it money wera availabla a large numbear
of these shops could ba organized and
placed on #hion work terms. With the
limited means at the disposal of his
office, he could only hope for the time
being: to keep the shops already unfon-
fzed under control as best as posaible.
Vice-Presldent Isrmpel Feinberg, In

- charge of.the Montreal cloak organiza-

tion, who reached the meating three days

- late, then gave an account of his etew-

ardship of the:local union.

The cloakmakers of Montreal dre keep-
Ing up 8 fine trade unlon; they have
proved that they actually deslre to have
union work conditfons In thelr shops.
Obvlously, the bitter memory ur] past
years when the unlon was completely
wiped out In Montreal and the 'arﬁ'pln;-
ers ran thinge to sult theméelves without
any opposition on the part of their work-
ers, shill lngers In the minda of tha
older element among the loeal eloakmak-
ers, and pow, that they have regained a
union: agaln, they are endeavoring to
predgnve It as an effactlve weapon in
the defense of thelr interests.

Shortly bhefore leaving for the 0. E. B.
VIM-PrEnIﬂE:'_Lt Felnberg reported, he

Buperior Cloak Co's shop. This shop
employed 175 workers befora the atrike,
and under the settlement they are to
return to work under the same union con-
ditions as prevalled prior to the strike,
retaining all former wage acales and other
ahop standards,
L] i_ -

Committeas appear.

A committee from Local 91, children’s
Uressmakers of New York, headed by
‘Brother Harry Greenberg, came asking
for the endorsement of a strike in thelr
trade’ to be called ‘simultaneousty with
the' general strike of the dress workers.
Greenberg stated that Local g1 bjis been
conducting a atrike agitation in the chil-
dren's dress shopa for severnl weeks
past, ‘and’ that they had galned the co-
operation of the Women's Trade Union
League in this drive, The Leaguea, in fact,
bas loaned them the services of Misa
Sadle Relsch'to help o the campalgn.

This strike, Brother Greenberg declar-
ed, would be essential to preserve the
local of the children’s dress makers, It
would, In his’ judgment, enroll o lirge
number of nonunion workers Into the
organization, would put Local 91 on »

" self-sustalning badls, and would stabillze

o

work conditlons In the whole trade.
Brother Greenberg, who ls the Inter-
national's representative In the office of
Local 38, the Indles' tallors’ union In
New York, also headed & committee from
that local. As manager of Local 38,
Greenberg gave a brief accoant of the
-_:nn:'fitlnn of that organization, stating
that ‘it finds itself today in a sound -fin-
ancial and moral condition and exerclses
rigid contrel over the unlon shopa, A
handful of Communists still manages
to create trouble at union meetings. For-
tunately, the l:cu.ﬂ.,la:rrlt:n'r ot the members
of Local 38 {8 on to thelr antics and the
“blte’ qf these disruptionlsts is by far

Aless effective than thelr bark.

A commlittee from Philadelphia, repre
senting both Local 50 and 71, appears
and requests help for the {mpending
drive In the Philadeiphia dress shofs,
an aceount of which had previously been
Elven by Vice-Presldent Helsberg. The
committee 1a headed by Brothers George—
Ruobin and Ben Karp, hoth of them
clonkmakers, but at present very earn-
eatly engaged in assisting the eampaign
of the'dressmakers. Both Karp and Ru-
bin eloquently present the cauas of the
dressmakers and speak of substantial

‘galns already made in this drive Brother

Karp declares to the G. B B, that they
“had started the work and got things In




N

. 1
FEBRUARY, 1932 e e——=—=====Pp Page 9

shape; they were promised old by the
. E B. and pow they are ready to “col-
lect’ on that promise.” The présentation
of thalr case by the Philadelphla com-
mittee obviously is making a fns im-
presslon upon the G. E. B.

Another commiites from Local 17,
Realer Makera' Unlon, appears with a
request to the G. E. B. to put into affect
without further delay the practical part
of the decision adopted by the former

meeting of the Board with regard to the -

jurisdiction disputs between Locals 1 and
17, namely, the classification of the con-
tested shops as either Local 17 or as

Local 1 shops. In point of fact, while -

this request comes from Local 17 it is

also o demand presented on more than ons
occasion by represantatives of Loecal 1.

A commities from Local 66, Bonnaz

| Embrolderers and Pleaters and Stitchers’

Union, headed by Leon Hattab, asks the
endorsoment of & satrike in the pleating
and hemstitching shops which hava coma

under thelr jurisdiction after the old

Local 41 had been merged with Local 68
a few weeks ago. Brother Hattab siates

that unless' s strike [s called to remedy

the conditions undar which the gﬂuh:u
and pleaters work now, they would afect
adversely the conditions maintained by
— smbroldery workers In the same shops.

Brother Max Bluesteln, manager, and
Brother MNathan Margolies, chalrmar of
_executive board of Local 22, the dross-
makera’ organization, appeared and asked
that amnpesty be extended to such droas-
makers sg are stlll ootalds onlon ranks
or have recently rejolned the Unlon, so
that these may fortwith have the right to
run for office in the Unlon. It was, alter
some gquestioning, bronght ont that the
Local 82 committee practically wanted the
. E. B. to permit the so-called “Lovesion-
tsts™ or ofMclal Communists who came
baek Into Loeal 22 under the terms of the
[nternational amnesty of 1928 and 1§23,
tn Tun for ofice regardless of the
stipulation that that went with that sm-
nesty, namely, that these rejoining for-
" mer meambers may not hold office for two
conzecntive years,

The New York aliuation agaln comes
to the front.

A discussion lasting nearly nn entire
day develops, led ‘by Presldent Schles-
Inger, and coverlng every angle of the
eurrent problems which atir and agitate
the workers and thelr locals in the main
ecentra of our Industries. And as the dls-
cusslon proceeds, In which practically
every member of the Board takes part,
guestions hitherto obscure and compil
ented appenr tn hecome alear and luckl.

The organizational problems of the
Cloak Jolnt Roard, the friction between
the majority of the locals afliated with
that Jolnt Board and the minority, the
forthcoming conferences with the cloak

employers, the Imminence of the dress
strike aod its possible extent and achleve-
ments, thed guestions connected with tha
conventlon which Is but three mooths
off,—all are taken up and broadly an-
alyzed ln the light of the present condl-
tlon of the Internstional and of the gen-
eral Industrial situation in the land.

Vice-Presideat Nagler requests, and his
request Is granted, that several sections
of his report on his thres-and-a-balfl years
of service as general manager of the New
York Jolnt Board which was recently
published in “Justice,” be spread om
the minutes of the G. E. B.

And finally, the guestion of the com-
venticn elty is taken up for discussion.
Thres cities are proposed—FPhiladelphia,
Montreal and Baltimore, and each of
these cltles finds |ts champlons and de-
fenders. Philadelphis, in the end, wins
by a majority, and this majority, upon
motion, {8 converied into an unanimous
decislon.

- L] -

Elsewhers, the reader will And a series
of declslons which the G. E. B, has made
at this meetlng on a8 number of ques-
tions Ihl:hhﬂblcnbﬂﬂ;h%l]lulu
attention.

On the whole, this pre-convention ses-
slon was marked by an sarnest apirit and
n tense attention to the business om
hand. There were few long speeches,
oven by thoss who are regarded as “long
distance™ talkera on the General Execu-
tive Board. The gravity of the prob
lems with which the Union Is confronted,
on one hand, and the proximity of the
convention, on the other, had Inclined
the members of the G. E. B. to stick to
facts and to look for essentials rather
than ornate trimmings at this meeting.
It was a businesa trads union mecting
In the fullast and best sense of the
term.

!

Bro. Philip Davids

Tha Chicago Joint Board and the
membership of its locala deeply regret
the untimely death of Brother Phillip
Davids, who died after a protracted {il-
ness in Chicago on Tuesday, January 27.

Brother Davida, nll through his active
years, was a loyal worker in the cloak
and dressmakers’ organizations of Chi-
cago, having served the Unlom both as
n private In the ranks and as an offcer
for a number of years. Lately, Brother
Davids held the oMes of chalrman of
the Pressers’ Union, Loecal 18,

In 1924, Brother Davids was ook of
the leaders of Lhe drossmakers” sirike
For his untiriog work in the cause of
fils fellow workers, the notorious injunec-
tlon judge, Dennis Sullivan, had sen-
tenced him in the course of that strike
to ninety days in jall

Decisions of
G.E.B. Meeting

Outof-Tewn Department’s activity In
drass strike: Referred (o Prealdent
and Secretary, In oqujunﬂu with
Dress Joint Board. :

New York cloak wsituatlon: The New
York Board and the President and
Secrstary shall have fdll power to st
on the matter,

Dress “shops whersin cloaks ars pro-
duced: A representative of the Cloak
Joint Board to be deslgnated to the
Beltlement Committes of the general
strike n the dress Industry to avold
settlementa with cloak shops.

Request for endorsement of general
strike and financial assistance In 'Te-
ronts: Relerred 10 General Ofles with
full powar.

Request for endasrsemant of drass strike
In Cleveland: Oeneral Officars aulhor
fzed to call such = strike if they find
it unaveldable.

Request for endorsement of strike In
New York children's dress industry:
Referred to the New York Board.

Request for gndorsement of strike in New
York tucking and pleating Industry:
Referred to New York Board.

Request by Local 17 for enforcement of
declsion In Locals 1-17 controversy:
Committes of Vicepresidents Amdur,
Kreindler and Ninfo Instructed to pro-
céed Immediately with classification
of shops coming under the jurisdiction
of Local 17 and Local 1.

Regquest by Local 22 for renewal of am-
nesty: Hequest rejeced.

Convention city: Philadelphia chosen
unanimously. Convention first Monday
l‘ u.,‘l' -

Cenvention Arrangements Committee:
Secretary Dublnsky, Vice-president
Helaberg and Vice-president Ninfo.

Constitution Committee! Secretary Du-
hinaky, Viee-presldents Niofo, - Heller,
Breslan and Wander.

(to subm|t recommendations for mod)

fieations or additions to Constitotion.)

Committes appoloted to stndy guestion
of clubs and groups in the Unlon to meet
and maks Ms recommandations to pext
meeting.

Renewal of agreéments In Cloak Indus-

try: New York Cloak Jolnt Board
and locals to be asked to submit their
modifications or additlons to the agres-
ments by the end of February. Gen-
eral Ofecers Instructed to cooperats
with the Joint Board and jocals in
drawing up list of demands for nego-
tiations with employers by March Ist




—— — e ——
B

S i e R g

s ey

(LB TSR,

PR

Sk ==L Fr

b ey ey

Page Iﬂ-i

‘Rgm

MAYOR WAl KER'S tilt with the Wall
Street bankers and his display of belli-
gerency had probably decelved very few
people. His threat that he would appeal
to the citizens directly for a loan had
been discounted In advance as a dud. And
his capitulation to the moneybags within

“a briel seven days was, therefore, accept-

ed as & matier of course.

But it is not His Honor's humbled
=pride” that looms up In this case
as a point of major interest. It ls the
power of the bankers th#t cannot be bent
or Humbled which this' Imcident brings
out In such bold relief. Factu-
ally, it iz the bankers who dictate to our
citles, big or amall, ns to what they may
or may oot do. i

To win back the favor of the great
banks Tammany now promises to effect
scopomies in the budget. We may all
rest assured that thess e¢conomles will
not in & material degrée affect the
pockets of the Tammany officebolders.
The cuts will be made at the expense of
the schigols, the playgrounds and other
publle works, an economy that will only
increase the already staggering number
of unemployed in this éty.

Thae fact s that all these economles
would have been unnecessary it only
Tammany had grafted a little less, if
only its henchmen would have taken
thelr grasping hands off the city's treas-
grary for but a spell. The saddest part
of It, however, Is that New York seems
reslgned to accept Its' self-perpetuating
Tammany as an Incurable plague from
which there la Do escape.

EUROPE HAS BEGUN using a new
language In talking to America nbout fta
war debts. It practically amounts to
this: *"You Insist that we pay. Wall, we
haven't got it, and wa don't Intend to pay.
What are you golog to do about 12"

Of course, this s not the ofclal lan-
guage. Buot it 18 the language of many
important journals, it 1s the talk In in-

fluential political spheres. Let Amerlea

find out the way how to compel panyment
by her European debtors!

And the troth of the matter Is that
Amerlea can do nothing about It It
conld perhaps exert economic pressure
or gome other form of coorclon Against
one defanlting coontry bat it wonld be
powerless agalnst all of Europe.

Washington apparently still falls to
realize this. Only two weeks ago Con-
gress  solemnly  adopted & resolation
agalngt any plan that wounld tend to do
away with, revise or even postpone pay-
ments on these war debts. And when
this month tha repart of thes 'Basle finan.:

By ‘MAX D. DANISH

clal experta was made public to the efect
that Geéermany canoot pay reparations,
our statesmen In a chorus vehemently de-
pounced it as just mnolher attempl Lo
ravise the war debis status quo.

It is high time that Americe had made
up her mind that the eleven billion dol-
lars loaned to Europe during the World
War will never be collected. America to-
day is still In a favorable position to
declare to Europa that ghe la ready to
write off thesa debts provided Europe
would honestly disarm. By such an act
America could regaln her position of
world leadership and bring about true
disarmament and world peace. M:d] even
eleven - billlon dollars’ would not be foo
high & price to pay for world peace.

TWO LEADING COLLEGE presidents,
Butler of Columbia nnd Lowell of Har-
vard, talked the other day about the
mental state of the American student.

President Butler thinks little of the
average American student. The latter s
not ioterested In political and soclal
questions. Besided, says the New York
educator, our students have bad man-
ners and babits, and are, on the whole,
4 pretly sloppy lot.

The Harvard head, however, fluds thut
the modern college student has greatly
improved in every way as compared with,
let . us say, the student of a generatlon
ago. Thae student of today, says Lowell,
is mentally a more meture person, moro
developed apiritually and concerns him-
&elf with soclal problems to s greater de-
gréa than the old-time student.

Who of the two is right? It would
seem; at first flush, that the leaders of
the two groatest Ameriean unlyersitios
are poles apart in thelr evaluation of the
presentday American student. In es
sence, however, Lhelr differsnce of ap-
pralsal Is not go far apart. Lowell com-

; parea the student of today with the stu-

dent of bygone days, and It is evl-
dent that the modern studsfit’ did
make & good bit of headway, to-
gether with American socipty as a whole,
of which he {s but & part. Dr. Butler's
rather low estimate of the estats of the
stedent, on the other hand, is perhaps
Just as correct, for he appralsea him not
in the light of the past but on the basls
of present American life, The American
publie Is politleally and soclally back-
ward and undeveloped. And our student
body s, after all, but a part of the gen-
eral Amerlean scena,

JUSTICE

©’ Ghe emontﬁ

MAHATMA UANDHI s in Jall again.
This ls Gandhi's third imprisonment,
each time under different circumstances.
The thin, frall fgure of 'the Hindeo
leader is once again beot over the spio-
dle as from hls prison cell he directs &

' popular movement sgainst & mighty rui-

Ing oDatlon.

How conditions have changed! Eng-
land's prestige and power have fallen
perceptibly in the last few years. Brit-
aln 15 torn asunder by o severa natlonal
crisis. Her Liberal party, formerly a
potent force In English life, Is broken.
The Labor party, ot this moment, ean-
not be expected to change the polltical
altuatlon. And the ruling Tory party
will, in nll likelihood, insist on pursulng
lia old policy of the malled fist in India.

Will it succeed though? England has
no more that Yormidable strengih which

" permitted her to place her colonies un-

der an Jron heel. England s passing
through the worst financial, economie
and political upheaval In her history. She
had to gof off the gold standard in or-
der to avert bankrupley; she had to plek
the makeshift of a “national® govern-
ment In order Lo “save" the country
from disaster; she has to malntaln an
army of nearly two and a half million of
unemployed with state funds.

Times are bad England. Some
of Eogland's best thinkers do not hesl-
tate freely to nssert Lhat: the “down
hill" perlod has' glready begun for the
British Empire, that Britaln is already
through playing her great role in
history and that she Is about to wva-
cate her ‘premier place on the world
scgne. At such a critlcal moment in
English llfe the present siruggle of
Indin for Indepandence assumes, there-
fore, & far more serlous aspect  than
ever before. We are on the ave of
tremendous evenis In Indla.  Gondhi's
arrest is but the prologue to a very earn-
est drmma that |s about to unfold Itself
{n that vast land,

THE NOMINATION OF WILKER-
SON, notorlous Injunction Judge, by
President Hoover to a higher Federal
Judgeahip, s but additlonal proof of the

‘uwltra-reactionary lendency of the pres

ent pdministration.

In the railrond shopmen's strlke of
1922, Judge Wilkerson lasued one of the
moat drastic Injunctions against the
rall unlona that ever came from the Fed-
eral bench. That Injunction, obtained
from  Wilkerson by Harry Daungherty,
then Attorney General of the Unlted
States, deprived the shopmen of thelr
elementary righta as American cltizens
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and threw all the Infuence of the Gov-
ernment on the alde of the rallroad
OWIars.

The fight against the confirmation of
Wilkerson nomination will be conducted
befora the Senato judii.'lury commities,
whose chalrman ls Benator Norris from
Nebraska. The American Federatlon of
Labor will conduct the Aght on behalf*
of every unlon in the country. Let us
hope that the unlons will succeed In de-
feating the Wilkerson nomination just
ad they succeeded threes years ago In
sldetracking another candidacy of an
antl:dabor partisan, at that time the nomi-
natlon by Hoover of Judge John Parker
of North Carolina for the Unlted States
Supreme Court. :

Ineldentally, the same Senate judicliry
committes which will have to pass on
the Wilkerson nomination is at present
consldering antl-injunction legislation by
which, it s believed, such judielal mon-
stroalties llke the one issued by Wilker-
son In 1922 will be prohiblied by Federal
law,

AN ITEM from "Labor” reads:

='Colller's Weekly' iz authority for the
stalement that between June 30, 1930,
and June 30, 1931, the number of pri-
valely owned sea-going yachts in -this
country Incressed’ from. 3,315 to 3552,
<This ls a galn of 267, or about § per cent.

“A’ sea-golng yacht Is agreed to be the
most expensive plaything in the world.
It coeta a fortune to start with, and
takes the income of a much larger for-
tuno to malntain and use. It s the most
undemocratic form of luxury: for It re-
quires large nombers of people to speod
thelr lives catering to the wishes, or
whims, or vanity of a fow.

“Yet, In our good country, supposed
to be free and democratie, the number
of these wealth-sapping toys Inereascs
8 or cent a year while hondreds of
thousands of people stand In- the bread-
linos and milllons are out of work.

“And still we are told that it would
ba wrong to tax the ultra-rich to pro-
vide money [or public works that will
employ the idle.”

AN EXAMPLE pf how m trade union
should take care ol ils own 'unr-rnp'luya
ment problem is offered In the manner
“Blg Bix,* the New York printers’ or
ganlzation has alded [ts joblesa mem-
bers since the crisls has set in.

"Hig Six.” composed of 11,000 mem-
bers, has had about 1,400 totally un-
employed members since July, 1530, to
whom rallef I8 belng given at the rate
of $18 weakly. This money is ralsed by
asseasing members regularly employed &
per cent of thelr earnings or, instead, re-
quiring these “regulars” to lay off one
day a week and to employ substitates
from the ranks of the unemployed. This

tax, by the way, was assumed wolun-
tarily by the members of the blg print
era” Jocal by a vote of four Lo one

Up to date the mogetary disburse
ments glven out by “Big Bix" to its
jobless members durlng the current de-
pression period has already sggregated
the sum of $3,000,000. As we consider
that the  whole City of New York,
through f{ta Emergency Unsmployment
Rallef Committee, has been able to ralse
only 18 milllon dollars after a speclacu-
lar drive supported by all the naws-
papera, this §3,000.000 burden unostenta-
tiously assumed and carried out by one
group of 11000 workers is a thing of
which the trade unlon movement may
truly be proud. .

THOSE OUT OF WORK now num-
ber wall over & milllon, aceording to a
conservative estimats; unemployment

has increased by over 1,000,000 since
January a year ngo.

To care for these sufferers 'at ooce
is 3 matler of life and - death. Thelr
resourcea are exhausted. We must plan
vow to feed, clothe and house them for
the coming year.

Our rellef provision has broken down:
the question now is: Bhall the unem-
ployed depend om “invisible” relief or '
shall they have relief funds from the
Federal Covernment? To do without
Federal ald means plaging a crushing
burden on those least able to bear it
It means a colossal increase in slckneas,
mental disease, starvailon, death, wide
epread moral breakdown. Federnl relief
means placing the burden, through taxa-
tion, on those best able to bear |L; taxing
the incomes of men who have made for-
tunes from the work of those now um-
employed.

HOLDING BACK THE TIDE
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Six-Houi-_i Day or Five-Day Week

throws 480,000 farm workers out of am-
ployment and 120,000 from Industry,
maklng an Increase . of 600,000 from
mbar.

thuun unemployment has been in-
cressed by business depression, the major
problem la't by the past decade has been
to adjust work hours to the actual work
{ime needed in our industries. Improved
methods have reduced the time necessary
to do the nation's work but work hours
were not reduced correspondingly.

In our factories, the average work
| week In 1919 was 52 hours In 1928,
with modesn machinery and methods the
averape workman peeded only 34 hours
to' do the task which had taken him 52
hours ten years before. Even with the
{2 perceni Increase {n manufacturing
production, this saving of. work tlme
meant an actual reduction of 30,000,000
man-hours’ work per week. Yet average
work hours In our factories were rednced
only from 52 to 50. gimilarly, In other
lines of work—mines, railroads, agricul-
ture—work time has been drastically re-
duced, but no corresponding adjustment
of work hours has been made.

35 Hours Would

Give Everyone Jobs

“ Average work hours in all Industry
were 61 & week In 1918; they were Te
duced only to 49 a week In 1530. But
actoally at the present time thare Is
only 35 hoars' work & week for all wage
sarners If every man and woman who
wanls & job Is to have one. Becansa
work hours have mot been adjusted ns
work time was shortened, nnemployment
{nereased by about 1,000,000 persons from
1920 to 1320, 'Comparing 1923, a pros
perous year with 1929, an even mare
Prosperous Year, nnnmnln,rmdpt hed in-
creased by about 900,000. Approximately
1,500,000 were out of work in 1523 and
approzimately 2,400,000 In 1929,

Clearly, business must face this funda-
mental adjustment. If thers 1s only 3§
bours” work a week for all wage earners
in the Urlted States, the only scund.
economie polley Is to adjust work hours
accordingly. This invoives unlversal
adoption of elther the sixhour day or
the five-day week.

Industry cannot pell jts product be-
causs buylng power is inadequate: six
and a hal! milllon workeras cannot buy
becanss they have no income. Give these
workers fobs by adjusting work hours
and they become customers.

The movement for shorter work hoors
{s under way, but It needs the drive of

Failure to Adjust Hours to Ac-
tual Work Needed True Basic
! of Unemployment

. By J. F. L.

l 5

roalization that this adjustment Is fundas

_mental to busipess progress. A recent

survey of meothods used by differont firma
to prevent unemployment showed that
192 firma had shortened the work day or
work week by February, 1931; the De-
pariment of Labor reports 673 establish-
menis operating permanently on the five
day week basis In 1931; more recemtly
a survey ol representative firms by the
Industrial Standards Corporation showed
475 tavoring a shorter work week, 36%
believing work hours per day lhﬂiﬂd1. b
shortened,

Workers Lose

‘Eleven Billion Dollars

Wage earners’ Income la nmow $11,000,-
000,000 below the 1829 level. This doss
not {nelude lomses of salarfed workers.
The total Income of factory workers is
now 37 percent below 1929, of raliroad
workers 25 percent below, and the In-
come of all wage earners, we estimate,
has declined 32 percent below 1929. Cost
of living has decllned only 12 percent;
workers’ aclunl purchasing power there-
fore is 33 percent below 13923, Allowing
for the change In prices, the wage sarn-
ery’ loss Is §9,700,000,000 {n 1923 dollars.

This losa |s a major factor in business
development. No other single Item In
the record of business losses has had
anrthing like the ecomomic effect of this
$11.000,000,000 decline In wage payments.
Bank fallures haive caused panle, but ae-
tual depoalts in all banks which failed
in ths year ending September 30, 1931,
wns less than one-seventh the amount
lost by wage earners (%1,600.000,000);
all business fallures reported to Dun's re-
view In the same period Invol¥ed only
one-fifteenth the amount [ITEU-WL
If the United Btiates were to It III‘.I.
entlre forelgn trade, the lozs would be
less than half as gredt as the wage de-
eline ($6,150,000,000 in 1829).

Paychologieal effects of wage cuts are
serious to am extent far beyond the ac-
tual losa in dollars of boylog power.
Loss in morale of work forces cannot be
measured in dollare, - but 4t may cost
thousands; falllng wages like falling
prices, keep buyera from placing orders
and retard business activity, Workers,
fearing wage cuts and unemployment,
hoard thelr money Instead of spending
It whera It may sfimulate! trade. Tha
hoarding of ‘betweer a billlon and a hil-

0l

lion and a half dollars today Is a serlous

handicap to busimess,

Organized Effort

Averts a Panic

A month ago, business was oo the
verge of panle. Slnce them, the begin-
ning of organized effort to meet depres-
slon problemas has steadled the publle
mind. Thoe president’s credit organiza-
tion te check bank fallures has increased
confidence al home; conferences between
ministers of the leading natlons have
facllitated measures lo deal with world
problems and improved world confl-
dence; the president’s plam for a fund
to llquidate frozen real estate Investment
Is halled as another constructive measure.

Buslness sentiment Is distinctly better
at present. Nevertheless, business ne-
tivlty has not moved upward and Octo-
ber was probably the lowsst month. Sev-
eral factors reglster changes for the
better. The upturn In prices {8 Impor-
tant; for a contlnued general price rise
Is the slgnal for expanding activity.
Wheat prices determine the buying power
of a large portlon of our larm population,
and wheat prices In slx American mar-
kets mre moving rapldly wpward show-
Ing a 66 percent galn since bottom was
reached In mid July. This price rise is
fully justified, for a world crop shortage
this year reduced expectsd wheat stocks
by 206 milllon bushels, enough to more
than use the 185 milllen bushel extra
carry-over from last year.

In splte of these hopefal developments,
difculties stll] unsolved threaten at any
time to swing the balance downward.
Rallroad problems are yet to be solved,
Influencing large Investments; the bolld-
Ing sltuation has not eleared; bank fafl-
urgs and hunsiness fallores are still too
numaerous; most serlous of all—the prob-
lem of European debts hangs llke a
storm cloud over world business.

European Debts—The Shadow
in the Background

The problem of German debts, In-
cluding both reparations and private in-
vestments in Germany, becomes continu-
ally mors pressing. February will end
the slx monihs’ agreement to prevent
withdrawal of $1,300,000,000 of forelgnm
short term Invensimenis In Germany.
Of this sum, $600,000,000 is owed In
America and $400,000,000 in England;
some arrnngement must be made to pre
vent Its. withdrawal which would cause .
n pew crisls in Germany. In June 1832,
the war dabt moratorium will end and
the world has ns yet no plan for repara-
tlons payments which Germany could
meet,
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Whither English Labor?

It ia futile to attempt to disguise the
fact that the result of the British elee-
tions was & staggering blow to Labor.
Yet, I am ipclined to belleve, that, un-
der the clrcumslapces, the outcome
was not entirely unexpected. The rank
and flle of ths British workers, no
doubt, had cooled off materially in par-
llamentary fervor before the last election
and they were In & mood Lo aceepl a great
many of the misrepresentations of the
capitalist press and politiclans.

"Bul, on the other hand, the sxperience
of the lsadera of the trade unlons with
MacDonald, Snowden and Thomas must
have also convinéed them that their rule
waa of lttle benefit to the organized
labor movement. A very significant in-
stance of this fallure of the Labor cap-
inet to respond to the real needs of the
trade unlon organizations aorng toe
whole period it held power, was iis neg-
ative attitude towards the persiatent
drive by the Trades and Labar Congress
to amend the Trades Disputes Act of
1828. For, while it is universally accept-
od that that the proposal to alash the
soclal services was the direct cause of
the downfall of the Labor Government,
the fart must not be Jost sight of that
the failure of the Labor cabinet fo se
rire an amendment of that act had
lald the ground for the subseguent
break between the trade unlons and the
MacDonald group.

Labor Bitter Towards
MacDonald

For several months prior (o the end,
charges had frealy been hurled at Mac-
Donald, Snowden, Thomas and Margaret
Rondfleld In trade unfon spheres to the
affect that they wers playing Into the
hands of the enemles of Labor by their
half-hearted sopport of the amendment
sponsored by the General Coupcll of the
Trades Unlon Congress. In fact, the
Counell nmcoused MacDonald of attempt-
Ing to evade responsibility to the Con-
greass and to Labor An general. In April
of Inst year, the executive oMelala of
several important Iabor unions had sent
out Ietters to thelr membershipsa iIn
which they deflnltely stated that the
Premlier seemed to be more concerned
in prolonging the life of the Adminlstra-
tlon than In saving the life of the labor
unfons. In radieal elreles [t was hroad-
Iy asserted that MacDonald had arranged
& “doblous compromise™ with the Liber-
als in return for their support. And
when MacDonald was ealled upon by
the Councll of the Congress to glve an
explanation of his attltodes toward the
amendment of the Act, he was reported

Today and Tomorrow
By JAMES E. GORMAN

to have sald that he was more concerned
in legislating for the whole of the peo-
pla than for a section of IL

An explanation of two very important
clauses in the Act may enable the Amer-
fcan reader to understand how gravely
it affects the British Labor organiza-
tlons.

Law Would Empty
Political Chest
The Trades Dispules Act, passed by

‘the Tory (Baldwin) government in 1926,

placea pevere restricilons ovpon -the as-
gegament of political levies in that it
stipulates that po member of a unlon

* be requested to contribute to the political

fund unleas he “deliveras a wrilten no
tice of willingness o contribute™ and
bas the option of withdrawal at anoy
time he choores. “No moral pressure or

mass intimidation must be exercised.'’

This clause compelling union members
fo declare thelr “willlsgness” to pay the
levy apd the forced withdrawal of the
elvil mnrvica nnlons from the Congresas.
comblned with other causes, resulted in
reducing the party membership by one
and a quarter million. 'S0 sure was the
Baldwin givernment that it was nearing

.checkmate that it even threatened to in-

stall representatives of the Home Of
fOce to supervise and count all votes (o
unlon elections.

The last section of the Act Indicates
that Ita sponsors were determined to
take no chances, for, yunder the heading
of “Restralnt of Application of Trades
Unlon Funds, etc.” It states:

“Without prejudice to the right of any
person having a -sufficlent interest in the
rellef sought, to sue or lo apply for an
injunection to restraln any applleation of
the funds of o trade unlon in contras-
ventlon of the provislons of this Act.
such an Injunction sy hs granted at
the suit or the application to the At
torney General™ This section alone
places British Labor.in a perflous posi-
tion. The last words of this section im-
ply that it la not really necessary for
the “Injured party” o approach the
courts, but ta forward the ecomplaint to
the Attorney General The latter may
then, at his discretion. grant the injone-
tion. Under the Act, ws mjunction may
be {ssued to restrain acy attempt to in-
terfera with strike-breaking activities,
and, at the same time, to tie up the funds
of the striking union.

Fear of Reprisal
Evident

It is true that only & emall number of
prosocutions Lave been undertaken until
now and very few Injunctions granted,
This may be becauss of fear of political
reprisals—a tacit recognition of the
political potency of British

t
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Attorney Genoral can do
labor in subjection. In
ment, the Liberals succseded
ipg the retention of the clause
Ing general and sympathetle strikes
Nnmhullul. desplis the present for-
midable handicap, it Is quite clear that
the British trade unions especially are
prepared to fight back resolntaly spould
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unlons are holding out well together and
their morale is but slightly impalred.
Declarations from important labor bodlies
appear to indieate that hence zrih more
attention would be given Sy them to the
economlic side of thelr organizations. The
fesllng, moreover, s general that organ-
ized labor has beem too much subordin-
ated to political sestivity oo a reformist
basis. :

As a beginning, it la quits likely, that
the Labor Party will ba cleared of 2
good deal of Its mlddle-class leadership.
There may be less attempts from now
on o compromise with capitallsm. It
is to be ecomomic labor using the polit-
feal fleld to advance the camse of So-
clallsm. This may appear to be rather
o hasty departure from the pollcy of
the Labor Party under the leadership
of MazDonald but it, navertheless, {s the
inevitable change. The Labor Party
will be used principally as the political
instrument to further and legalize the
economic demands of the working class.

Coalition Doomed
to Failure

When we say that the defeat mm'-
fered by Labor in the last slection
should be viewed only In the light of &
temporary setback, sccount must be
taken of conditions confronting Britlan
Labor as a whole emanating from the
policies of the present Nationalist Cab-
Inst. As a matter of plalu fact these
conditions &re In essentials wery little
improved over the conditions which
have prevailed since the close of the
world war and the perfod ending with
the fall of the first Labor cabinet. Upn-
employment has fluctuated, but rarely has
It been below the one and threequarter
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milllon mark, Today it Is over two and
& half milllon.

The policles of the Coalitlon govern
ment, on thelr face, tend to IncTease ub-
employment rather than decrease it. It
in troe that the suspension of the gold
standard has temporarily increased em-
ployment. Buat English lower prices on
manafactnred goods were at ohce met
by lowered prices on the part ol com-
petitors and the temporary advantage
Is pow fast belng neutralized. The Jm-
position of emergency tariffs also has
proved to be of mo benefit In reducing
unemployment. The simple fact is that
England is malnly an export natlon and,
therefore, ia dependent on forelgn mar-
kets. These markeis are now more or
lesa clozed’ elther by high tariff walls
or other measures. And expectations
of preferential treatment hy her enl-
onled are not lkely to be realized.

Weak Measures
Will Not Help -

All In all, British capitaliam apd other
vested interests are beginning to think
that they can only survive by forocing
labor into complete_subjection. For soe
eral years a movement has been in the
making in England which has as its ob
Ject the eventual establishment of n
Fasclst type of government. Thus far,
the British leglon, the English Fascist
organization, has made scant progreas
among tha Rritlah workers. To the con-
trary, working class ideallsm s becoming
Internationalized in England.

The failure of the Natlonalist govern-
menl appears Inevitable, England iz in-
dustrially too slck to be cured by pana-
ceas. It will take violent doses of legis-
lative medicine to put her back on her
feet. It may be necessary (o curb the
power of the banking Interests by na.
tionalizing the banks; to uproot the Eng-
liah land system: to abollsh the mon-
archy and the parasitic arlstocracy, and
to tlean away all the other Impadiments
which clutier the road of progress and the
pationalization of the principal indus-
tries of the nation. -

An the revamped polltical movement
gets under way, n new leadership will
be caulled for. In my judgment It will be
impossible for MacDonald, Spowden or
Thomas ever agaln to lead the Englisn
Labor Party. British Labor never
forgets nor forgives,
P o S W .

Readers of Justice

In case you move from your
present quarters, please notify
your local office of your new
address. We shall then forth-
with put your new address on
our malling list.

‘health,

Thar llloess among workera was
greater In 1931 than In any of the nine-
toen preceding vears covered by tho ex-
perience of the Unton Health Center wos
reported by Dr. George M, Price, direc-
tor of the Ceonter, st the recent annnal
meeting held at the organization head-
quarters, 131 East 17th Streel.

“The lavorable murtalily statlstics of
1931 are deceptive,” Dr. Price declared.
“Later wo may read in° the death rales
the outcome of present. prevailing ill-
Our experience In the Unlon
Health Center shows that during 1331
there was more sickness among workers
than ever before in our nineteen Youars
of existence. Some of the ills of which
our patients complain are due directly

to undernourishment and malnourlsh-

ment. A large group of cases Ipcludes
victims of neurasthenia and nervous de-
pression caused by anxlety over the loss
of work and the patienta’ inability to sup-
port thelr families. All trodes seem to
be affectad, but especlally the garment,
printing afd buiding trades.”

The Urplon Health Center, owned by
or affillated with forty labor unlon# In

Dr. Marion Phillips

Dr. Marlon Pillipsh, Chisf Woman QM-
cer of the British Labor Party, former
member of Parliarinet, and editor of *The
Labor Woman',, died on January 23 In
London, at the age of 61. In her death,
the Britlsh labor movement sostains s
Ereat loss, and her passing will be mourn-
ed by the Labor and Soclallst movements
of the continent. Her brilllant mind, de-
votion and excep.ional executive abllity
ghe placed unselfishly at the dispolsal
of the Labor Movement, ‘ .

Dr. ‘Phillips was an able | speaker and
a still abler writer. Whenover and wher-
ever a conference was held, in England
or on the Contlaent, whether a trade
unfon, soclallat or worker's education ns-
sembly, Marion Phillipa' volce was heard
and her viiality, energy and dash felt
Her appeal at ths Second International
Conference on Workera' Eduecation held
I’ Ruskin College, Oxford, England in
1024, "that woman be encournged through
Workers' Edueation Lo take their place
In the Labor Morement” was thrilling.

Ier life's  efforta left lis Impr -—
Marfon Phillips did not llve in Tﬂ.llmﬂ
as brutal as her untimely death 18" we
shall find consolation In the fact that
there will ba many women ready to con-
tinue the work to which she dedicated
her 1ife,

FANNIA M. COHN

P JUSTICE

50,000 VisitUnionHealthCenter

the New York district, recorded a Lotal
of more than 50,000 visits to lts medical
and dental departmoents in 1931, The
Center ls supported by nominal fecs (rom
patients and granis from the afiliated
unions,  Unemployed workers, who are
cared for without charge on recommoenda-
tlon of the secretary of thelr organlza-
tion, represented 10 per cent of the total
attendance. Incomp for the year was
$115.746; expensos, §124,028, lpaving a
deficit of $58,282 due to the free care of
patienis who ware without work. “A
large number of those wha bhave paid
ot nominal fees seem to be at thelr
last resources.” Dr. Price added.

Dr. Michael M, Davis, Director for
Medical Bervices of the Jullus Rosen-
wald Fund of Chicago, was the speaker
at the meeting, which was attended by
representatives of labor and health or-

ganizations.

Unity House
Reunion

Dance and Orlental Buffet Dinner
SUNDAY AFTERNOON
February 28th, 2 P. M.

At >

GRAND CENTRAL GARDENS

480 LexIngton Avenue near 46th Bt.

We will all be there at the UNITY
HOUsE REUNION on Sunday, February
=5, ot 2 P, M.—L L. G. W. U, membera
with their fomilles and (rlends, Unity
House guests, artlsls and lecturers,

. Not merely to bring togetber the host

of our vacation friends, but to lntroduce
a fresh pote, o something diferent into
this REUNION, & somothing which will
leave o different memory behind,

We will dine—buflet style. We will
dance lo the lllting tunes of Norwood
and His Hadlo Artlsts. We wil| renew
the Intlmacies and friendships of past
BERs0ONA, :

The largest and fnest ballroom in this
city exclusively for Unlty's guests and
friends. 3

To cover oxpensca the admission
charge will be $1.00 (lneludes Orlental
Buffet Dinner, Program and Dance).

The Arrangement Commities ls cager
to acoommodate our members and [nity
House guosts. firat, We, therefore, sug-
gest thot tlekets be obtained in advance
at the L L. G. W. U, Building, 3 West
16th  Street, telephone—CHelsen 3-2148.

HReserve Sunday alternocon, February
28, for a pleasant time. Advise your
friends to do the samao.
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Dress Conferences
Deadlocked

From all appearances the prospects of
reaching a settloment with the different
asaoelatlons In the New- York Dress In-
dustry nre fast vanishing and a general
atrlke sooms almost fnevitable,

The demands submitted by the Unlon
to the dress employers, among them a
schedule of minimum earnings basged on
each part' of the nrnun: have been
rejected. AL the lnull'mnrnrenca with
the Amllated Assoclution most of the
Ume wus develed to the consideration
of this demand,- but the employers re-
fused Lo consider it and lhe conference
adjourned without results.

Mass Meeting of Dress-

makers on Thursday,
Feb. 4, at Mecca Temple

The Unlon, meanwhile, ls completing
all preparations for a general sirike.

The Dress Joint Board has called spe-
elal meetings for the purpose of Organ-
Izing o genoral strike commities to com-
plete the arrangements for the impend-
Ing conflict.

Une of the Immediate steps taken
preparatory td the strike, is a general
mass meoling, which ls to be held at
Mecca Temple, on Thursday, February 4.
At that meetlng a final report of the
present sliuation on the dress Industry
will bg submiited by the leaders of the
Dress’ Joint Board and of the Interna-
tlonal, among them President Schlesin-
ger, Becrelary-Treasurer David Dubin.
sky, and several others.

Preparedness Meeting of Dress
Cutters, Feb. 1, at Arlington Hall

The Executive Board of Local 10 at its
Inst meoting, after Hetening to the re-
port of Manager Samuel Perlmutter re-
latlng to the present situstion in the
dress Industry, which stressed the point
that the attude of the dress employers
1s making a settlement impossible, de-
ckled to call a special meeting of all
dress cutters for Monday, Febroary 1, at
Arlington Hall,

At that meeting, & volunleer commit-
lee of cutters will be organized for the
purpose of conducting orzanlzation work
&8 an Imporiant preparatory move before
the general strike.

As It Is probably known to & good
many members of Local 10, two years
ago, ghortly before the general sirike In
the dress Industry, Local 10 was YEry
actlve in organlzing the cutters tn many
dreas shops, which -subsaquently settled
with the Unlon elther independently or

as members or the various assoclations.
Organizatlon committees of cutters, un-
der the supervision of Local 10, activaly
engaged In this particular work, had oot
anly proved successful in organizing cut-
ters but were also Instrumental {n fore
Ing & greal number of dress manuface
turera Lo Joln the nssodlations.

This Ume as well, the cutters must

repeat this feat by Immediately organ-

Izlng themselves Into large committess
lo conduct effective organization work.
At the February 1 meeting, the cutters
will have the opportunity to volunfeer
for this service, The General Manager
of the Dress Jolnt Hoard, Julins Hoch-
man, who will be one of the speakers at
thls speclal mecting, will outlige the
various plans formulated by the Dress
Joint Hoard.

Against the Non-Union
Cutting Departments

More than ever before, Local 10 is
now faced with the problem of the non-
unlon culting departments, in most of
which men are employed under sub-
standard conditions.

During the last season little work in
organlaing these dress culters was PO~
&lble owlng to the fact that these cut
Hog departments did not operate [n full
force. Al this time, however. when a
general strike seems unavoldable, it is
very llkely that these firms operating
non-unlon cutllng departments, will start
worklog In full capacity. It is, therefore,
imperative that organization work in this
feld start Immediately,

To mest this problem Local 10 has al-
ready started an Investigation to ascer-
taln existing conditlons in these cutting
departments, and actlon will be taken
wherever conditions warrant same. We
call upon nll members of Loecal 10 to
report at the oflice immediately and Bup-
ply to Brother Oretsky all informetion
regarding the non-unlon eutting depart-
ments théy have on hand.

Effective Organization
Work at Bryant Hall

While general sirike preparations in
the dress Industry are under way, an or-
ganization campalgn has been laanched
by the Dress Joint Board with headguar-
ters at Bryant Hall.

At the last meeting of (he Dress Jolat
Board, a definite plan of organization ac-
tivitles was decided upon., A commities
conalsting of representatives of the varl
ous locals comprising the Jolnt Board
wae deslgnated to asalst in this work,

Brother Benjamin Evry, of Local 10, was
assigned by this commities to the task
of placing unlon cuiters at work. No a8t
tlement wilth any firm s lo be made by
the Jolot Board before this is done.

Special Meeting for
Strike Tax on February 8 ,
While a great deal of atlentlon is being
pald In our ranks Lo nrm:t eventa in
the dress trade, the Cloakmakers’ Joint
Board {s on the alert with regard to any -
emergency that might arise in the. cloak
trada. !
Boma two months ago, the directar H
the Industrial Councll, representing the
“inside” cloak ml.n'u.ucl:qram forwarded
& communleation to the leaders "of the
Cloak Joint Board and of the Interns-
tional asking for a conlerence to discuss,
among other things, the question of week

- work, to which President Schlesinger re-

plied that there is still ample time for
such conferénces to be held.

The Cloak Jolot Board, as well as the
active workers at large, being fully
aware of the motives behind this com-
munication, Is now making every pos-
sible effort to provide against any further
moves on the part of the employers. Ons’
of the most important weapons of a fight-
ing Unlon is a strike or n reserve fund.
And so, the Jolnt Board, at {ts last meet-
Ing, declded to recommend to the mem-
bership a §16 sirike tax. A special meet-
ing of Local 10 will be held for this pur-
-pose on Monday, February B, at Arlington
Hall, 23 Bt. Marks Place. A big attend-
ance |s expectied.

Cutters Warned Against
Working Overtime

As the spring season ls approaching,
requests for overtime are coming in from
many cutters. _

The Executive Board, at the Iast meet-
Ing, unanlmoualy decided to make a strict
investigation of the overtime matter and
ruled that wherever culters would be
found working overtime without permis-
glon severe disciplinary sction should be
taken, Cutters are, therefore, cautionsd
ngainst working overtime. 3

There is really no need for stressing
this polnt at this time when so many
bundreds of cutters are unemployed. The
only effective way by which we may al-
leviate unemployment to any extent is
by placing cutters wherever there Is room
for them. The members are, thersfors,
requested at thls time to give whole
hearted enoperation In earrylog oot this
polley to the fullest possible extent

Any member of Local 10 found hinder-
ing the work of the office by working
overtime without permission will be sam-
moned before the Executive Board and
beld to strict sccountability.

; (Continued o next page)
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(Contizued from preceding page)

Cutters to Take Out
Working Cards

A recent investigation In the cloak and
dreas trades reveals activity In qulte »
tumber of cloak and dress shopa. Cuol
ters are, therefore, reminded that upon
securing jobs, or upon returning to wWork
in their old shops, working cards must
ba taken out Immediately. Fallure to
live up to this rule will constifute z
grave violation, especlally at this time
when a thorough checkup of employment
is balng made owing to the coming sirikea
in the cloak and dresa tradoes,

Employers Again Attempting
To Exact Reductions:

One of the most Important problems
the Union Is confronted with at present
is that of reduction of wages which the
employers seek to exact by hook or crook.
in the last few weeks, quite & number of
employers bad sent thelr work outsids
because the workers In thelr employ re-
fused to submit to wage reductions

The Cleak Jolnt BHoard and s
Board of Directors have been busy of
Iate considering many requests from

workers to grant reductions of wages on -
the claim that unless this is done thelr

smployers would starve them ocul

The Board of Directors, howerver, de
clded that no reductions be granted or-
less employers would agree to the follow-
Ing two condidtiona;: (1) That no reduc-
tions shall affect the scale of wages, and
(2) that a reduction may only be granted
in consideration of a time guarantee.

While Local 10, up to the present time,
has had no difficulty In fighting off wags
reductions, no assurance exists that the
employers would not make renewed at-
tempis to reduce the wages of thelr ecul-
ters. The cutters are, therefors, Instroe:-

i +

Attention
CUTTERS OF LOCAL TEN

Tha meetings for the following|
month will take place In the order
{|as hereln arranged.
1. Gpecial Membershlp Meeting
MONDAY, FEBRUARY B, 1932
2. Regular Membership Mesting
MONDAY, FEBRUARY 29, 1932
All the above meetings are to be
hald in Arlington Hall, 23 8t Marks
Place, at 7:30 P. M.
Cutters are urged to attend with-
out fall.
Books will be stamped signifying
attendance and the §$1.00 fine for
non-attandanea will ha atricily
enforced. ;

ed that whenever pressure is brought up-
on them by thelr employers, to immed}
ately report the case to the office and
prompt action wlll be taken to protect
them. 3

The Cutter's Unlon., on several ceca-
slons In the past, has made its position
very clear with regard to redoction of
wages by declaring that there is no jastl-
fication on the part of the employers to
demand reductions as the vast majority
of the cutters barely earn a living. Any
attempt on the part of the employers to
reduce wages will be met with dster.
mined and vigorous opoeition.

Cutters Compensated in :
Lieu of Re-Organization

As a result of the re-organizations made
by some firms due to fallures and disso-
lutions, the following firms wers forced
to compensate the cutters who have loat
their joba, '

Margolin & Steln, 512 Tth Ave. Re-
organized the factory and some nine
waorkers, lnqudlug ona cutter, wera dis-
mizsed. The cptter in question recelved
$300 as compensation.

Dworelsky Bros., & Lewls, 512 Tth Ave,
Dissolved partnership.” Among other
workers—who were dismissed was one

.cutter. The culter In gquestion recelved

$300 ms compenaation. .

Cahn & Wile Co., 270 West 38th St.
Re-organized thelr cutiers, three of whom
recelved three weeks' wages as compen-
sation, i
| The case of B, Heller & Co, 500 7th

ve., became complicated owing to some

{sunderstanding between the Union and
the firm. Originally, this firm requested
re-organization on the ground that they
wers moving to smaller guarters and,
therefore, could no lopger employ the
entire force of wurkln'. At a mesting
of the workers of that shop, It was agreed
to grant the frm reorganization pro-

. vided the workers falling out w he
" glven four wek's pay. During the

[ i
tlations between the Unfon and the'firm,

Attention
Cutters of Local Ten

A Special Membership Meeting, for
the purpose of adopting the Strike
and Organlization Tax for the Cleak

and Dreas Strikes, will be held MON-
DAY, FEBRUARY 8, at ARLINGTON
HALL, 23 St. Marks Place, at 7:30
P. M.
All Cuttars Ara Lirged to Attend
Without Fall

" way;

the shop chalrman of this firm accepled
two week's pay for each worksr who
was to be dismissed, and told the workers
that Brother Moser, wanager of Lthe
Industrial Council Department of the
Joint Board, had agreed to this settle
ment. The workers accepted the money
apparently satisfled with the rdsults, A
fow days later, however, o meollag was
called again st which they rejecied the
ssttlement clalming that the orlginal un-
derstanding was that they recelve four
weeks' pay. A committes of the aggrieved
workers appeared at the Jolnt Board
and requested that this matter bs taken
up for readjustment. Brother Ninfo,
acting general manager, upon lstening
to the request of the workers, declared
a stoppage in this shop. When Impartial
Chalrman Alger ordsred tha workars to
be returned to the shop, the matier was
agaln taken up, with the result that
additional two weeks' pay was obtalned
for these workers.

Cases Decided in
Favor of Local 10 -

Among the cases submitted to the Im-
partial Chalrman for floal verdlet were
those af the Banner Cleak, 1370 Broad-
J. Kirshenbaum, 130 West 28th
8t, and M, Bhelkowits, 330 Weit 38th
Bt. :
In the case of the Banper Cleak, the
firm refused to reengage cutler Plncus
Koostln, ¢clalming that on n few occcaslons
the cutter in question was psked (o come
in to work and he refused (o do so. The
Unlon, however, denfed thls. The cutter
stated that he never refused to come In
when ecalled to work. A repressntatlve
of the Merchants' Assoclatlon, to which
this fArm helongs, refused to relnstate
Brother Koatin. The matier was there
upon referred to Impartinl Chalrman
Alger, who decided that Kostln must be
reinstated.

The other two cases trled were both .

of the same character. The Unlon filed

a complalnt against both frma fer dolng
thelr ewn cutting and demanded a fine
of ons week's pay, as providad for in
that agreement.

. Attention |
Miscellaneous Branch

Tuesday, February.16, 1932
International Auditorium

Il A Regular Meating of the MIBCEL-
LANEOUS BRANCH will take place
TUESDAY, FEBRUARY 18, 1832 at the
INTERNATIONAL AUDITORIUM, 3
West 16th Bt, at 7:30 P. M. sharp.

All Children's Dress and Underwaar
Cutters are to attend this meeting.

Mo Letter will bs sent Informing
you of thin Meating, thia Ia tharafors,
your NOTICE.




