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TI-II:S AGIIEEMENT made and e n t e r e d  i n t o  t h e  f i r s t  day of' 
JANUARY! 2003 by and between t:he SUPERVISOR o f  t h e  TOWN OF' 
MEKE:DI:'I.'iI, h e r e i n a f t e r  c a l l e d  t:he " ~ u ~ e r v i s o r "  and TEAMSTERS, 
LOCAL U N I O N  ?138, a f f - i l i a t e d  w i t h  t h e  ' I n t e r n a t i o n a l  Brotherhood 
of l 'eanister:j, h e r e i n a f  t:er c a l l e d  t h e  "Union" : 

W I T N E S S E T H :  

IT 1.S A(I:RE:EIl EY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
'TH I: S IIC;EI.EE:KI<NT R E Q U I R I N G  LEGIC,:LATIVE ACTION TO PERMIT ITS 
IMI)LEME;KTAT:CON BY AMENDMENT O F  LAW OR BY PROVIDING THE ADDITIONAL 
FUNDS THEF:EF'ORE, SHALL NOT BEC:OME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY H.AS GIVEN APPROVAL. 

NO\,' 'I'H'EREFORE, t h e  S u p e r v i s o r  and t h e  Union:, a c t i n g  by 
and thi.-c:lug;h t h e i r .  du ly  author i .zed  a g e n t s ,  he reby  a g r e e  a s  
fo1l.ows : 

SECTION 1 - DURATION OF AGREEMENT: The agreement  s h a l l  commence 
--I_--._-_ __ 
on t h e  :(.st: day of January, 2003, a l t h o u g h  e x e c u t e d  s u b s e q u e n t i y  
t h e r e t o  and s h a l l  c o n t i n u e  i n  e f f e c t  u n t i l  t h e  31st day o f  
Decernlm-, 20105 ( i n c l u s i v e  of b o t h  d a t e s ) .  Any n o t i c e  r e q u i r e d  
hereundtar sl-~11. be a d d r e s s e d  t:o t h e  TOWN SUPERVI!$OR, BOX 4 0 2 ,  
RD #I ,  11:. HEREI>T'J'E;I, NEFj YORK, 13753 and LOCAL 3313, 26 lJAXTON 
AVENUE, BI~CJIVXVHI.LE:, NEW YORK., 10708.  

SECTION 2 - RECOGKITION: T h i s  agreement  s h a l l  c o v e r  e v e r y  highway 
----.-A_-____ __-- 
empl.oyet> of  t h e  Town employed i n  o r  a b o u t  t h e  g a r a g e  o f  t h e  
'Tom o f  Mc:rr?dit:h, New York, h a n d l i n g  t h e  d u t i e s  of  Heavy 
Equipment O p e r a t o r s ,  Motor Equipment O p e r a t o r s  and L a b o r e r s ,  
'but w i l l  n o t  cover  a d m i n i s t r a t ; i v e  and c l e r i c a l  employees and 
s u p e r 7 ~ i : i : o r s .  

In t h e  e v e n t  of an  emergency t h e  s u p e r i n t e n d e n t  of Highways 
n:l;iy peri'orrn c e r t a i n  t a s k s .  

r l  

Lhc: Su .~er in t :e .ndent  of Highways s h a l l  be t h e  s o l e  d e t e r m i n a n t  
of what  i s  ,sn emergenc.y. 

SECTION 3 - U N I O N  SECUKITY: --- __--- - 
A -- The Ut1i.m s h a l l  have t h e  s o l e  r i g h t  t o  organ. ize  Town Highway 
worke-rs d u r i n g  the t~erm of  t h i s  agreement .  Every employee s h a l l  
h.avc the  r i g h t  t o  become a  member. The S u p e r i n t e n d e n t  of Highways 
w i 1 7  i n  no way r e s t r i c t  t h i s  r i g h t .  



SECTION 11. !;HI:)l? Sl.'EW.A.RD: 
_ _ - _ - . _ . I . _ _ _ - - -  



SECrl ' l( .)N '7 - PROY'ECTION OF RIGHTS : - - . - -  . ..-- 

A - l l r  sllall not. be " i h c  duty of a n y  employee at any t : i m e  to 
be r e q u i r e d  to cr:r:oss a  J.a\qful primary.picket line and refusal 
to c r o s s  a I.ilwfu.1. pr.im;:i:cy picket line shall not cons.t:itute 
i n s u b o r d i r i a  tion o r  ci~uii;~: f o r  discharge or any d i s c i p l . i n a r y  
action. 



SECTION 4 - OVERTI'ME: - - - - -  .-- 

A - Al.1 employees required to work any period in excess of eight 
( 8 )  hours daily or all hours worked in excess of forty (40) 
hours within the work week sha.11 be paid at the rate of time 
and one-hell! (1 1/2). 

B - The foll-owing shall not be considered "time worked'' for 
the purpose of computing overtime: 

1 - Sick leave, 
2 - Personal time, 
3 - Administrative leave, 
4 - Vacat:ion days and jury duty. 

C - The following shall be considered "time worked" for the 
purpose of computing overtime: 

1 - Holidays, 
2 - Bereavement in the immediate family. 

SECTION 5 .----- - IlINIMUM CALL: An employee recalled for work after 
a regular day shall receive three (3) hours pay at his regular 
or overt:ime rate, whichever is appropriate. The actual time 
will be paid if the overtime period becomes simultaneous with 
the regular work day. 

SECTION 6: Any employee who serves in the National Guard or ----.-- 
Army Reserve shall suffer no loss of pay. 

ARTICLE I1:I -- GRIEVANCE - 

SECTION .---- 1 - REMOVAL AND OTHER DISCIPLINARY ACTIOhiS: NO employee 
shall be disciplined or discharged except for just cause. 

A - --. Di-scQlinary ---- --- Grievance: The following procedure shall apply 
to all. matters oE employee discipline and specifically to any 
grievance arising out of disciplinary action taken by the 
Employer, subject to the right of the Union to arbitrate a t  
any styage of the procedure: 

First offense - 
Second offense - 

Third offense - 

oral warning to employee and notice to 
the Shop Steward. 
written warning to employee and notice 
to the Union and to be placed in 
employee's file. 
written warning to employee and notice 
to Union and immediate two (2) day 
suspension. 



Fourth o f f e n s e  ..- w r i t t e n  warn ing  t o  employee and  n o t i c e  
t o  Union and  immed ia t e  o n e  ( 1 )  week 
s u s p e n s i o n .  

F i f t h  o f f e n s e  - w r i t t e n  n o t i c e  t o  employee  and  Uni.on, 
c o u l d  r e s u l t  i n  f u r t h e r  d i s c i p l . i n a r y  
a c t i o n  o r  t e r m i n a t i o n  f rom employment .  

Records  of wa:cning l a f t e r .  and  d i s c i p l i n a r y  a c t i o n  s h a l l  be 
n l a i~ l t a ined .  i n  employr:?e? ' s permanent  employment r e c o r d .  The a b o v e  
disc:iplina.:ry p,rocedu:re e x c l u d e s  l a t e  punches .  

I - The j f t ,  
2 - A l c o h o l  o r  d r u g  a b u s e  w h i l e  o n  d u t y ,  
:I - WiL:Lful. d e s t r u c t i o n  o f  p r o p e r t y ,  
4 - Direct r e f u s a l .  t o  obey  o r d e r s  g i v e n  by  t h e  

p r o p e r  p a r t y ,  u n l e s s  s u c h  o r d e r  :i e o p a r d : ~  z e s  
life o r  h e a l t h .  

First St.ep - S u m i n t e n d e n t  of  Highways: An employc?e w i t h  a -- . . . -- . -. - .- --.- 
grievanc:e ,  shall w i t h i n  . ten ( 1 0 )  work ing  d a y s  a f t e r  t h e  
o c c u r r e n c e  cjE s u c h  a  q r i e v a n c e ,  d i s c u s s  i t  w i t h  t h e  
Super i .n te r~denl :  o f  Highlways, who s h a l l  a t t e m p t  t o  r e s o l v e  t h e  
Yrieva.nc:e t c )  the mutua l  s a t i s f a c : t i o n  o f  t h e  employee  a n d  
managelnent: w i t h i n  f i v e  ( 5 )  worki.ng d a y s  o f  i t s  p r e s e n t a t i o n .  
The  SU~)er.j.:n.l-.entlent c f  Highways s h a l l  r e p o r t  h i s  d e c i s i o n  t o  
t h e  e n ~ p i o y e e  oral:Ly. ~f . the employee d o e s  n o t  p r o c e e d  w i t h  h i s  
Wic?vance t o  the Second S t e p  wit ;hin  t h e  time l i m i t ! ;  p r e s c r i b e d  
i n  t h e  fol..low:ing s u b , s e c t i o n  and  no e x t e n s i o n  o f  time i s  g r a r l t e d ,  
t h e  g_*.iev;i.nc:e s h a l l .  be c o n s i d e r e d  t o  be s a t i s f  a c  t 0 : r i l y  r e s o l - v e d *  
A yl-iWanc:!e sha.l:L be (jcemed w a i v e d .  if t h i s  procedu:re  i s  n o t  
s t a r b d  FI:. th i ) - l  .tell ( 1 0 )  working  d a y s  o f  i t s  o c c u r r e n c e .  





- The coijts of arb:i.t:ration shall be s h a r e d  equally by t h e  
I?art . ie:~. E . i c r l  p a r t y  shal..L b e a r  t h e  c o s t  of  p r e p a r i n g  and 
presenting i ts own c;ls;e. 

ARTICCLE IV - 1LA.Y OE'P N0311CE AND :PAY 
-I-----.-.-- -.------ -- 

ARTICLE VI - :PAID I-10:I;:CDAYS - - - . - - - - -  

a - New Year' ;:-j Day g  - Labor Day 
b -. F ' loa t ing  3:ol:iday {no t i c e  t o  

S u p e r i  nte:ndent o f  ~ i g h w a y s )  h  - Columbus Day 
c - W a s h i n g t o n ' s  B i r t h d a y  i - E l e c t i o n  Day 
d -.. Good I!'rJ.d3.y j - v e t e r a n ' s  Da). 
e -. Pie mc;:r:i a. 1. .C);31 y k - T'hanksgiving Day 
E -. J u l y  4 t h  1 - Chr i s tmas  Day 

m - F l a g  Day 



~ E C Y T O N  3 - DA-Y OF HOLII:LIAY OBSERVANCE: S t a t e  d e s i g n a t i o n  o f  - 
h o l i d a y s  shall p r e v a i l ,  

I I Iwo ( 2 )  weeks .vaca'Lion a f t e r  o n e  ( 1  ) y e a r ;  
'I.'hree: ( 3 )  weeks v a c a t i o n  a f t e r  f i v e  ( 5 )  y e a r s ;  
:Four  ( 4 ) weeks . v a c a t i o n  a f t e r  f i f t e e n  ( 1 5 )  year::. 

Any enlployee  IIIily be g r a n t e d  l e a v e  o f  a b s e n c e  w i t h o u t  pay a t  
the discretion of! t h e  iI:lcrw~z Board w i t h  t h e  assurance of o l d  
position axid r : L c l t l t s  upon : r e t u r n .  A leave of  a b s e n c e  w i t h o u t  
Pay  not  t:o exct2~:d s i : ~  ( 6 )  mol.lChs is a u t o m a t i c a l l y  g i v e n  t o  a n  
eruployee because of . i . l lness ,  ~111s employee may r e q u e s t  a d d i t i o n a l  
s i x  ( 6 )  1rlomt.lls l e a v e  pr.c>vided he  rna]ces t i m e l y  a p p l i c a t i o n  :i-n 
wrikillg. Upon return, i.f p h y s i c a l l y  and men ta l - ly  f i t  f o r  f u J . 1  
d u t y  ( a t  (:he recjul-ar : job performed by t h e  ernployee p r i o r  t o  



l e a v e  and s o  c e r - t i f - i e d  by h i s  d o c t o r ,  s u c h  employee s h a l l  resume 
o l d  p o s i t i o n .  w i t h  :full .  r i g h t s ,  e x c e p t  i n  t h e  e v e n t  of a  d i s p u t e .  
An employee d i s a b l e d  i n  t h e  d i s c h a r g e  of  h i s  d u t i e s  s h a l l ,  if 
p h y s i c a l l y  and m e n t a l l y  f i t  f o r  f u l l  d u t y  a t  t h e  r e g u l a r  j o b  
performe'd by. t h e  employee p r i o r  t o  h i s  l e a v e  and s o  c e r t i f i e d  
by h i s  d ~ c t o r ,  resume h i s  o l d  p o s i t i o n  w i t h  f u l l  r i g h t s ,  e x c e p t  
i n  t h e  e v e n t  of  a d i s p u t e .  

In  t h e  e v e n t  a d i s p u t e  a r i s e s  by r e a s o n  of t h e  B o a r d ' s  r e f u s a l  
t o  a l low a n  employee t o  work because  t h e  c o n c l u s i o n  r e a c h e d  
by t h e  B o a r d ' s  d o c t o r s  d i f f e r s  from t h e  c o n c l u s i c n  of t h e  
employee ' s  - d o c t o r ,  t h e  employee i n v o l v e d  s h a l l  t h e r e u p o n  be 
examined by a t h i r d  d o c t o r  t o  be m u t u a l l y  a g r e e  upon and s e l e c t e d  
by the  two ( 2 )  d o c t o r s  a f o r e s a i d ,  o r  f a i l i n g  agreement  by a  
d o c t o r  d e s i g n a t e d  by t h e  P r e s i d e n t  of  t h e  County ~ e d i c a l  S o c i e t y  
where in  t h e  d i s p u t e  a r i s e s .  

The r e p o r t  of t h e  t h i r d  d o c t o r  a s  t o  t h e  p h y s i c a l  c o n d i t i o n  
of t h e  employee f o r  f u l l  du ty  a t  t h e  r e g u l a r  j o b  per formed by 
t h e  eulployee p r i o r  t:o h i s  l e a v e  s h a l l  be  f i n a l  an.d b i n d i n g  upon 
t h e  p a r t i e s .  Cos t s  of  t h e  t h i r d  d o c t o r  and expenses  n e c e s s a r y  
f o r  him t o  r e a c h  a c o n c l u s i o n  s h a l l  be borne  e q u a l l y  by t h e  
p a r t i e s .  

An employee who i s  found e n t i t l e d  t o  r e t u r n  t o  work p u r s u a n t  
t o  t h e  above p rocedure  and who h a s  been p reven ted  from working  
because  of t h e  conc ' lus ion  of  t h e  B o a r d ' s  d o c t o r  s h a l l  be 
re imbursed  f o r  t ime  l o s t  a s  a  r e s u l t  of  t h e  B o a r d ' s  d o c t o r ' s  
d e c i s i o n  o n l y  from t h e  t i m e  when t h e  Board i s  p r e s e n t e d  w i t h  
t h e  o p i n i o n  of t h e  t :hird d o c t o r  which d i f f e r s  from t h e  o p i n i o n  
of  t h e  Board ' s  d o c t o r  ,, 

ARTICLE I X  - SICK LEAVE 

The Employer a g r e e s  t h a t  each  employee s h a l l  be e n t i t l e d  t o  
one (1) sick. l e a v e  day p e r  month, however,  unused s i c k  t ime 
may be a c c u n n ~ l a t e d  up t o  one hundred and f i f t y  (150)  d a y s .  Any 
amount of  days o v e r  t h e  one hundred and f i f t y  (150)  w i l l  be 
p a i d  a t  one -ha l f  ( 1 1 2 )  t imes  t h e  h o u r l y  r a t e ,  each  Dece~nber 
1 5 t h  a t  h a l f  (112)  pay.  E f f e c t i v e  J a n u a r y  1 ,  1997 ,  i f  an  employee 
d i e s ,  w h i l e  i n  t h e  s e r v i c e  of t h e  Town, h i s  b e n e f i c i a r y  a n d l o r  
e s t a t e  w i l l  r e c e i v e  f u l l  v a l u e  of  t h e i r  accumula ted  s i c k  l e a v e ,  
a t  t h e  a p p l i c a b l e  hour ly  r a t e .  

AEter f i v e  ( 5 )  c o n s e c u t i v e  days  of s i c k  t i m e ,  t h e  employee must 
p r e s e n t  a  d o c t o r ' s  c e r t i f i c a t e  f o r  proof  o f  i l l n e s s .  

Reasonable nc ) t i : f i ca . t ion  s h a l l  be g i v e n  t o  t h e  Town S u p e r v i s o r  
o r  h i s  d e s i g n a t e d  r e p r e s e n t a t i v e  when c a l l i n g  i n  s i c k  and 
r e q u e s t i n g  pa id  s i c k  l e a v e .  



Retirees will be permitted to cash in up to 50% of their banked 
sick days as a cash buy-out or be applied towards their 
retirement Medical Benefits. 

10% after 10  years of service; 
13% afte.r 11 years of service; 
16% afte.r 12 years of service; 
113% ai5te.r 1:3 yea]-s of service, etc. 

SO that after twenty-f:our ( 2 4 )  years of service, an employee 
will be entitled to a maximum of 50% banked sick days, to 'be 
cashed i.9 or applied to Medical Benefits when he retires. 

AlUICLE IK - PERSONAL DAYS 

Each full time e~ilployee shall receive four ( 4 )  personal business 
days per year. with pay. Reasonable 'notification shall be given 
to the Town Supervisor or his designated representative when 
requesting paid personal business days. 

The f 01 lowing, wal:r;.int personal business days : 

a - Funeral not covered by bereavement clause; 
b - Wedding in immediate family, including self; 
c - Graduation of child; 
d - Paternity; 
e - Real Estate closing.; 
f - Legal business; 
g - Energency accident within immediate family. 

The f o l l o w i n g  reasons are not sufficient to warrant a personal 
day: 

a - Add to vacation; 
b - Shopping; 
c - Athletic or recreational activity; 
d - Personal. t.?n.joyment. 

A - The Employer a2;rees to grant all employees covered under 
this agreeaent three (3) days off with pay when a death occurs 
in the immediate Eamily; wife, children, parents, brothers and 
sisters, mother-in.-law, father- in-law, grandmother and 
grand£ a the r .  

B - One (1) day will be granted to employees with pay to attend 
funeral aerv-ices for sister-in-law and brother-in-law. 



A R T I C I X  XI11 - JURY' DUTY - .---- 

Employees who a r e  requi-red t o  s e r v e  on a  j u r y  s h a l l  be re imbursed 
by t h e  ?'own. :€or any - l o s s  of pay. Employees s h a l l  be p a i d  t :he i r  
base ra t . e  for eigh. t  (8)  hours  each d a y ,  l e s s  t h e  j u r y  f e e s  
receiveti. by. them. Town reimbursements f o r  j u r y  du ty  s h a l l  be 
paid  or1l.y upon p r e s e n t a t i o n  of proof of j u ry  s e r v i c e s  and amounts 
r ece ived .  

Any day excused e a r l y  from d u t y ,  employee must r e p o r t  f o r  work. 

ARTICLE X L I C  -CRAFT RULES OR JOB RULES -----.--_-- - _ - -  -_-_ 
SECTION 1 - NEW CRAFTS OR J O B S ,  I f  a new c r a f t  o r  job  i s  c . rea ted ,  - - -  -.-- - -_-_ _- 
the  r a t e  of  same i s  t o  be n e g o t i a t e d  w i t h  t h e  Union. 

SECTION 2 - J O B  DEFINITIONS: - - . - - - - . - . -  

a -- Heavy Equipment; 
b -- Motor Equipment 0pera. tor  - Level  1 and Level  2; 
c -- Laborer .  

SECTION 3 - ADVANCEMENT: A l l  new r e g u l a r  employees s h a l l  s t a r t -  --- _ - ,  __ 
a s  labol: .ers .  A t  t h e  end of six: ( 6 )  months, i f  t h e  n e c e s s a r y  
Class  3 motor v e h i c l e  l i c e n s e  has  been o b t a i n e d ,  he  w i l l  a.dvance 
t o  L,evel. 2 Motor Equipment Opera to r .  A t  t h e  end of an  add i . t iona1  
Year he w i l l  advance t o  Level 1 Motor Equipment Ope ra to r .  

The employee wi.11 be e n r o l l e d  i n  a  CHP o r  MVP Medical P l an  of 
t h e i r  choi.ce, provided f o r  by t he  Town of Mered i th .  

E f f e c t i v e  January  1, 2000, new h i r e s  w i l l  be r e q u i r e d  t o  pay  
a CO-pay of 15% towards t h e i r  Medical coverage.  Such deduc t i ons  
w i l l  be p r i o r  t o  t h e  normal p a y r o l l  tax  computat ion.  

The Town clf Meredith w i l l  o f f e r  a  monthly ca sh  s t i p e n d  f o r  
Medical insurance  on a  50-50 b a s i s ,  based on s a v i n g s ,  when an 
emplo)ree has an  a l t e r n a t e  Medical p l an  through h i - s / he r  spouse .  

Employees should  n o t i f y  t h e  Town b e f o r e  t h e  e x p i r a t i o n  o f  t h e  
e n r o l  1-ment p e r i o d .  

A - This z,.greemen.t shal.1 terminate December. 31 ,  ; ! O O 5 .  ,Not l e s s  
than one hundred and twenty (120 )  c a l enda r  days p r i o r  t o  s a i d  
expi . ra t ion d a t e ,  t h e  p a r t i e s  s h a l l  commence n e g o t i a t i o n s  of  
a new agreement. 



B - If an agreement has not been reached within eighty (80 )  '3 . 
days before the expiration of the contract, either party to 
this agreement may declare an impasse and the prc~cedure provided 
through PERE comme:nced . 

Past pr::ctic:es are not applicable as heretofore effective January 
1, 1985, unless expressly addressed in this agreement. 

IN W1'I'NE:SS WHEREOF, the parties have set their hands and seals 
t'he day a ~ d  year first above written. 

TEAMSTEFIS , LOCAL 3 3 8 - TOWN OF MEREDITH 

DATE : DATE : 7 - 17-P 3 



SCHEDULE "A" 

WAGE SCHEDULE 

The S c h e d u l e  of Wages shall be as follows: 

A - Heavy Equipment Operator $ 12.80 $ 13.10 $ 13.4.0 

B - Motor Equipment Operator 
Level '1 $ 1 2 . 8 0  $ 1 3 . 1 0  $ 1 3  .4.0 
Level 2 $ 1 2 . 2 5  $ 1 2 . 5 5  $ 1 2 . 8 5  

D - When. performing mechanics duties, the employee shall receive 
an additional. $1,00 per hour, in addition to his current rate. 

E - Any employee act~ing in the capacity of Highway superintendent 
shall receive an additional $1.50 per hour, while acting in 
such capacit.)~ . 
113 the event: that an employee acting in such capacity exceedstwo 
(2) consecut:ive weeks, he shall then receive the hourly rate 
of the. Highway Superintendent, until the Highway superintendent's 
return or until a new Highway superintendent is- appointed or 
elected. 



TIME CLOCK REGULATIONS 

EARLY PUI'JCII : 
-Pea- 

LATE PUNI::H : .- 

PUNCH OU'I': -----.- 

OVERr.CI1\IE : 

FI.ELD 
ASS IGNMEPJT : 

LUN CII 'T II4E AND -- 
OVElI'.CIlW MISAL, - 
BREAK : -- 

A n  employee s h a l l  n o t  punch i n  e a r l i e r  t h a n  
f i v e  (5 )  minu tes  b e f o r e  schedulled s t a r t i n g  
t. i.me . 
1 - Only one ( 1 )  l a t e  punch (maximum s i x  [61 

minu t e s )  w i l l  be  excused.  
2 - A d d i t i o n a l  l a t e  punch w i l l  r e s u l t  i n  time 

be ing  deducted  i n  s i x  ( 6 )  minu te  
inc rements .  

3 - A d i s c i p l i n a r y  warning w i l l  be i s s u e d  
f o r  f o u r  ( 4 )  l a t e  punches i n  any t h i r t y  
(30)  c a l e n d a r  day p e r i o d ,  a f t e r  which 
d u r i n g  t h e  n e x t  f i f t e e n  (15)  days  any 
a d d i t i o n a l  t a r d i n e s s  w i l l  r e s u l t  i n  
su spens ion  w i t h o u t  pay of one ( 1 )  day.  
Any a d d i t i o n a l  l a t e  punches w i t h i n  t h e  
n e x t  t h i r t y  (30)  c a l e n d a r  days w i l l  r e s u l t  
i n  a  t h r e e  (3 )  day su spens ion  w i t h o u t  
Pay 

4. .- A'L1 d i s c i p l i n a r y  warnings  w i l l  be removed 
from t h e  f i l e s  i f  t h e  emplo.yee i s  n o t  
t a r d y  f o r  t h i r t y  (30)  c a l e n d a r  days  
f o l l o w i n g  i s s u a n c e  of  n o t i c e .  

No employee w i l l  punch o u t  p r i o r  t o  a u t h o r i z e d  
cl .ui t t ing t i m e .  

1 - Payment f o r  ove r t ime  w i l l  o n l y  be made 
when a u t h o r i z e d  by t h e  foreman.  

2 - Overtime w i l l  b e g i n  and end w i t h  t imes  
i n d i c a t e d  on t h e  employee ' s  time c a r d  
p a i d  i n  s i x  ( 6 )  minute  i n c r e m e n t s ,  s u b j e c t  
t o  minimum c a l l  p e r i o d .  

Those employees a s s i g n e d  t o  p r o j e c t s  ( s t a r t  
2nd end t h e i r  day i n  t h e  f i e l d )  w i l l  have 
t h e i r  time card s i gned  by t h e  S u p e r i n t e n d e n t  
of Highways d a i l y .  

Employees w i l l  n o t  be r e q u i r e d  t o  punch o u t  
and back i n  f o r  t h e  normal lunc'h and ove r t ime  
meal b r eak  ( t h i r t y  [30]  m i n u t e s ) .  



SUPERINTENDENT - 
OF HIGHW~RS- 
s I GNATUR~K- - - . _  ' C f ,  f o r  any reason,  an employee cannot punch 

1:l:i.s time c a r d ,  i t  must be- s igned by t h e  
Super intendent  of Highways. 

RESPONSIBILITIES: L - A l l  hour ly  employees w i l l  be r e q u i r e d  ---.- 
t o  punch time c locks .  

2 - Employee w i l l  punch only h i s  own t ime 
ca rd .  

3 - Employee w i l l  p r i n t  name, number and pe r iod  
ending d a t e .  (Per iod  w i l l  run  from 12:Ol  
A . M .  Thursday). 

4 - Super intendent  of Highways w i l l  p:ick up 
t h e  pas t  week's time ca rds  and p l a c e  new 
cards  i n  t h e  r ack  f o r  coming week. 

5 - Super intendent  of Highways w i l l  f i l e  one 
(1)  ca rd  f o r  each hour ly  employee even 
i f  hand w r i t t e n  f o r  t hose  on au tho r i zed  
l eave .  

The par-t:ies agree  t h a t  a l l  n e g o t i a b l e  i tems have been 
d:iscussed dur ing n e g o t i a t i o n s  l ead ing  t o  t h i s  agreement and 
t l ~ e r e f ' o r e  agree  that: n e g o t i a t i o n s  w i l l  n o t  be re--opened on any 
i tem,  wh.ethe1: contn:i.ned here. in o r  n ~ o t ,  dur ing  the: l i f e  of  t h i s  
agreement . 

TEAMSTERS 1-2- L OCAL 3 3 8 TOWN OF MEREDITH 

DATE : 7 - r ~ - o 3  
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