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AGREEMENT

Between the

Utility Workers Union of America, AFL-CIO, IUU
Local 600

Cincinnati, Ohio
and

The Cincinnati Gas & Electric Company,
Union Light Heat and Power and
Lawrenceburg Gas Company,

as subsidiaries of Cinergy, Corp.

THIS AGREEMENT is entered into between the
Jtility Workers Union of America, AFL-CIO, LU
Local 600, hereinafter referred to as the “Union," and
The Cincinnati Gas & Electric Company, Union Light
Heat and Power and Lawrenceburg Gas Company, as
ubsidiaries of Cinergy, Corp., hereinafter referred to as
he "Company,” through and by their duly authorized
representatives.

WITNESSETH: Whereas, the parties 1o the
Agresment as are mentioned above are desirous of
Taintaining collective bargaining between the Employer
and its Employees, as are represented by the Unien as
hargaining agent, and are desirous of stabilizing

1



employment, eliminating strikes, lockotts, curtailment
of employment, and the peaceful settlement of all
employer and employee disputes, and of making an
honest effort to improve the conditions of both the
employer and the employees.

WHEREAS, it is deemed desirable and necessary
that definite operations and practices between the
Company and the employees of the Company
represented by the Union be formally set forth and
described, with a desire that uniformity of working
condittons exist between the-aforementioned Companies
and such employees.

. .WHEREAS, the Company and the Union
recognize that in order for the parties to meet the
challenge of competition, the need for long term
prosperity, and growth, and establish employment
sequrity, each must be commnitted to a cooperative
labor management relationship -that extends from the
bargaining: unit members to the executive employees.
The Company and the Union agree that employees at
all levels of the Company must be involved in the
decision making process and provide their isput,
commitment, - and - cooperation to improving
productivity and helping Cinergy become the lowest
cost producer and highest quality provider of energy
service.




Employee Representative Team Mission Statement

The Employee Representative Team (ERT) is
recognized as a Union/Management parinership whose
Joint mission i to:

NOW, 'I‘HEREFORE, the Company and the Union"du-“-
hereby agree to the following tenns and conditions, to-

wit:

Make labor relations at the Company a
participative  effort to  oversee
relationships  between Union and

Management pemonnel

.Work toward the dissemination of

information necessary to make
decisions, manage changes, and move
decisions to the most effccnve level
possible.

Develop a total cotmmitmernt from each
Employee to improve the - working
environment and “support © the-
organization’s efforts to' piosper »and-'
gow . M . :: ‘. 3

H [
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A19

ARTICLE |
SECTION 1

ARTICIEI

Section 1. (a) The Company hereby recognizes the
Union during the term of this Agreement as the sole angd
exclusive representative of all regular fisll-time and part-
time employees of the occupational classifications in the
units defined as “The Office, Clerical and Technical
Unit® and "The Residual Unit", as described in the
Order issued by the National Labor Relations Board
dated August 12, 1944 and amended by the National
Labor Relations Board Order dated February 24, 1967.
The units so defined shall retain jurisdiction over such
work a5 was normally performed by them prior to this
Agreernent but such jurisdiction shall not be expanded
except by mutual agreement of the parties hereto or
through duc processes under the WNational Labor
Relations Act. '

+ . " (b) The Company recognizes the Union as the sole
bargaining agent of the units contained in the preceding
paragraph for the purpose of collective bargaining with
respect to rates of pay, wages, howrs of employment, or
other conditions of employment, and the Company
agrees to attempt to adjust any and alt disputes, and any
other matters, arising out of or pursuant to this Agree-
ment, with the Union.

{¢) This Agreement shall be final and binding upon

the successors, assignees or transferees of the Union and
the corporate entity of the Company.

4




ARTICLE |
SECTION 2
Section?.  (2) The Company agrees not to
nterfere, restrain, coerce, or discriminate against any of
he members of the Union, because of his or her
nembership in the Union, or because of their activity as
y member or officer of the Union. Should reasonable
roof of any such interference, restraining, coercion or
liscrimination by any person in a supervisory capacity
gainst a member of the Union be shown to the
company by the Union, the Company agrees to take
mmediate comrective action in connection with such
omplaint. It is further agreed that no member shall be
lischarged because of his or her service, or lawful
ictivity as a member of the Union, nor will the
“ompany at any time attempt 10 discourage membership
n the Union.

{b) There shall be no discrimination, interference,
estraint or coercion by the Company or the Union or
heir agents against any employee becanse of race, color,
eligion, sex, disability, national origin or ancestry or for
uy other reason. References to the masouline gender
we intended 10 be construed to also include-the feminine

zender wherever they appear throughout the Agreemem.

(c) The Union reoognlzes thal the managemem of
he Company, the direction of the working forces, .the
letermination of the number of men it will employ or
etain in each classification, and the right to hire,
uspend, discharge, discipline, promote, demote or
ransfer, and to release employess because of lack of
wark or for other proper and legitimate reasons arc
vested in and reserved to the Company.

5
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ARTICLE |
SECTION 2
(d} The above rights of Management are not all-
inclusive, but indicate the type of maners or rights
which belong to and are inherent to Management. Any
of the rights, powers, and authority the Company had
prior to entering this Agreement are retained by the
Company, cxcept a5 expressly and specifically abridged,
deiegared, granted or modified by this Agreernent.

(e) The foregoing. two paragraphs do not alter the
employee's right of adjusting grievances as provided for
in Article VI, Section 1 of this Agreement.

Seetion 3. Respecting the subject of "Union
Security,” the parties munally agree as follows:

(a) All regular enployees of the Company as of
June 2, 2002, who are not members of the Union, shall
not be required as 2 condition of their continued
employment to jomn the Union. However, after June 3,
2002, all regular employees of the Company within the
bargaining. unit represented by the Union who are
members of the Union, or whe may become membets of
the Union, shall be required as a condition of their
continued employment to maintain their membership in
the Union in good standing, subject to the annual ten
day escape period described in subsection (f) of this
Section.

. {b) The Union agrees that neither it nor any of its
officers or members will intiidate or coerce any of the
employees of the Company to join or become members
of the Union, nor will said Union or any of its officers

6




ARTICLE |

SECTION 3
r rmembers unfairly deprive any employee within the
yargaining unit répresented by the Union of union
nembership or of any opportunity to obtain union
membership if said employee so desires. In this
onnection the Company agrees that it will not
liscriminate against any employee on account of
wetivities or decisions in connection with the Union,
xeept as the same may become necessary on the pant of
he Company to camry out its obligations to the Union
inder this Agreement.

(¢) If a dispute arizes as to the actual union starus
»f any employee, at any time, as to whether or not the
‘mployee has been unfairly deprived of or denied union
nembership, the dispute shall be subject to arbitration,
n accordance with the arbitration provisions of Article
Vil of this Agreement. .

(d) The Conwpany agrees that after June 3, 2002,
ind as long as this section of the Agréement shall,.
emain in full force and effect, that all persons; before."
hey are employed as regular employees in any-
lassification within the unit represented by the Union,
hall be required to signify, in writing, their voluntary .
willingness and intention to join the Union.31 days after
seing employed in a job classification represented by
he Union. During new employee orientation,
‘mployees hired into job classifications represented by
he Union, shall be required to sign the “Membership
pplication” and the “Payroll Deduction Authorization”
ards for the Union, so that emollment will be cﬂ'ectm:

1 days after being hired. - .




ARTICLE 1
SECTION 3
{¢) Except for those employees mentioned in
subsection (d) of this section and subject to all state and
federal laws all employees who are not members of the
Union shali be required, as a condition of their
continued employment, to pay to the Union a service
charge as a contmibution towards the administration of
the Agreement in an amount equal to the dues uniformly
required by Union members.

{I) The Union agrees that any present or future
employee who is now or may become a member of the
Union may withdraw from membership in the Union
between September 16th and September 25th inclusive
of each year by giving notice by registered mail to the
Labor Relations. Deparment of the Company.
However, the Union will not irmpose restrictions, which
are prohibited by law, on employees who wish to
withdraw from Union membership. The Company wil}
forward a copy of any such withdrawal to the President
of the Union. After such withdrawal, an employee shall
not -be required to rejoin the Union as a condition of
conunned m'ploymmL .

{g) 'Ihc Company agrees to dismiss any employee
represented by the Union, at the written request of the
Union, for nonpayment of union dues or service charges
or to discipline employees represented by the Union in
the manner hercin provided for violation of this
Agreemnent, if requested to do so, in writing, by the
Union. Nothing in this clanse, however, shall be
construed 50 as to require the Company to dismiss or




ARTICLE |
SECTION 3

fiscipline any employee in violation of any state or
federal law.

(h} The Company agrees, afler receiving proper
ndividual authorizations by means of writien individual
ssignments in a2 form mutually agreeable to both
parties, to deduct Union dues or service charges and
nitiation fees from employees' pay. This deduction
shall be made 2 mutually agreed upon number of times
each year and shall be forwarded to the Treasurer of th
Union. '

(i} The Union agrees that in the event of any strike,
work stoppage, slowdown, picketing or any other
nterference to the work or the operations of the
Company by any individual employee or group of
employees in the bargaining unit represented by the .
Union this section of the Agreement is then and there-
andd by reason thereof automatically canceled and of no
further force and effect; provided, however; that the:
Company shall upon the presentation:of proof
satisfactory o the Company, within ten days:thereafter,
that the Union did not directly or indirectly authorize,
permit, endorse, aid or abet said strike, work stoppage,
slowdown, picketing or interference referred to, reinstate:
this section of the Agreement, which section, if
reinstated will, from and after the date of reinstatement, -
be of the same validity, force and effect as if it had not
been caticeled. In this connection, it is the expréssed
intention of the parties that for the purpose of making
this cancellation provision effective without affecting
the other sections of the Agreement, this Agreement is

g



ARTICLE I

SECTION 3
to be considered 2 severable agreement, Should the
automatic cancellation of this section ecour, it is the
intention and agreement of the parties that all other
sections and provisions of the Agreement remain in full
force and effect as therein provided. The Company
agrees that it will not deliberately arrange or incite such
interference to the work or operations of the Company
as are referred to in this section.

Section 4. The Company agrees that it will not
attempt to hold the Union financially responsible . or
institute legal proceedings against the Union because of
a'strike, slowdown or work. stoppage not authorized,
abened ‘or condoned by the Union. The Union agrees
that, in the event:.of an unauthorized work stoppage, it
will in good faith and without delay exert itself to bring
the wark stoppage to a quick termination and insist that
the employee(s) nvolved cease their unauthorized
activities. To that end the Union will promptly take
whatever affinmative action is necessary. Furthermore,
the-Union agrees that any employee or employees who
agitate, encourage, abet, kead or engage in such a sirike,
work toppage, slowdown or.other interference with the
operations . of, the Company shail be subject to such
disciplinary action as the Company may deem suitable,
including discharge, without récourse to any other
provision-or provisions of the Agreement now in effect.

o

10




ARTICLE Il
SECTION 1

ARTICLEN

Saction 1. The Company agrees to designate and
authorize a representative or representatives to meet
with The General Board of the Union. It is agreed that
hese meetings shall be held quarterly, at a time
mutually agreed upon, and at any other time upon the
wtitten request of either party to this Agreement. These
meetings will be held within seven days after such
equest is made.

Section 2. The Company agrees' to -meet and
onfer with any special committee of the Union, duly
appointed by the President to administer any activity
clating to the welfare of the members.of the Union.

ARTICLE T

Lot l{.-

Section 1. (a) This Agreernent and tlle. provisions-
hereof, shall become effective June 3, 2002 .and shall-
contine in full force and-effect until April 1,2008, and-

from year to year thereafter unless changed: by -the
narties. : : coT

(b) Either of the parties hereto desiring to change
any section or sections of this Agreement and/or 10
erminate this Agreement shall notify the other party in
writing of the desired changes at least 60 days prior to
April 1, 2005 or any subsequent anniversary date.
During this 60 day period conferences shall be held by

1"
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ARTICLE I
SECTION 1

and between the parties hereto, with a view to arriving at
a further Agreement, and in all events this Agreement
shall remain in full force and effect during the period of
negotiations.

+ (¢) In the event agreement is reached on or before
April 1, the 2002 - 2005 Agreement will be extended for
a mumally agreed number of calendar days. The Union
shall have one-haif of the mutually agreed number of
calendar days immediately following the date an
agreement is ceached in which to submit the Agreement
to its membership for ratification and in case of failure
to ‘ratify, in order that the Company shall have the
remaining one-half of the mutually agreed number of
calendar days as notice before a stike or work stoppage
commences.  Providing the mumally satisfactory
Agreement is ratified by the membership within the first
one-half of the mutually agreed number of days
following ‘the date an agreement is reached, such
Agreement will be made retroactive to the 1 day of
April and any agreed upon wage adjustments will be
made retroactive to the 4th day of April.

¢ Section2. Itis agreed that this Agreement may be
amended or added to at any time by the written consent
of both parties hereto,

ARTICLETY

Section]. The Company agrees to do nothing to
encourage an employee to bargain individually.

12



ARTICLE {V
SECTION 2
Section2. The Company agrees that if a matter
rightfulty termed a Union activity is referred by an
employee to his or her representative or delegate, and
thig is taken up with the supervisor or any one qualified
or authorized to act for the Company, such Company
representative shall not initiate, negotiate, or discuss this
question with the employee without affording the
representative or delegate of the division an opportunity
to be present. .

Section3. Departmental supervisory personnel
will notify the departmental union delegate -when a
significant change or condition affecting that department
or a work group within that deparunent is contemplated
by the management of the particular departiment. - When

major organizational changes affecting personnel. in-

various departments are contemplated, the Company
agrees to notify the Union, in writing, at least fourteen

calendar days in advance of the change,’-and,. upon.

written request by the President of the Union, 2 meeting
shall be arranged between the Company and the Umcm
to discuss such chanpes. B

Sectiond. Copies of bulletins issued by the
Company concerning working conditions for any
division or department represented by the Union, shall
be forwarded to the General Board of the Union.

13
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ARTICLE V
SECTION1

ARTICLE V

Section 1. The principle of seniority is
recognized by the Company. There shall be two types
of seniority defined as follows:

L. System service shall be based upon the length
of time an-emplovee has been continuously
employed by the Company, and shall be the
governing factor in establishing vacation
dates.

2. Classified seniority shall be the length of
- time worked by an employee on a specific
classified job.

It shall. be considered 2 break in system service and
seniority when an employee has been off the Company
payroli mept when an employee has:

(1) Been 1aid off because of lack of work
.cand has pot, at any time during the
o period of layoif or duristg a period not 1o
exceed three years from the date of
layoff, refused to return to work for the
Company in a capacity formerly held or
comparable 1o the capacity formerly
held, by the employee. However, actual
time away will be deducted from the
employee's system service.

14




ARTICLE V
SECTION 1
{2) Been granted a leave of absence for
good cause by consent of the Company,
without loss of system service and
seniority rights, providing the employees
are available whenever necessary for the
Company's medical examinations during
the leave of absence. However, the
employees will receive vacation in
accordance with the second paragraph of
Article IX, Section 5. Requests for leave
of absence and consent hereto shall be in
writing.

(3) Entered the military service of the
United States or has been conscripted by
the United States Government. No
deductions for time away shall be made
from the employee’s system service and
seniority record.

{4) Resigned voluntarily and subsequently
been te-hired. Actual time away will be
deducted from the employee's systen
service and seniority record, and, while
previous systemn service shall be
maintained, no classified seniority shall
be retained.

Existing system service and seniority records shall not
be rearranged to meet the above requirements in
exceptions (1), (2) and (3), but they shall be met in all
cases beginning March 21, 1983.

15
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ARTICLE V
SECTION 2

Section 2. (a) Job available postings for job
classifications covered by this Agreement shall be
provided by the Company and posted for & period of
seven calendar days on all bulletin boards in the
department or division where the opening exists.

{b) I after the initial posting the job opening has
not been- filled by a qualified applicant from the
department or division, the job available notice will
then be reposted for a period of seven calendar days
on all bulletin boards throughout the Company where
there are employees covered by this Agreement In
certain cases where it is known that there are no
qualified applicants within a division or a department,
the initial posting may be waived and the job posting
will then be initially posted throughout the Company
where there are employees covered by this Agreement.
However, if applications are received from employees
within' the department requesting the job opening,
these: applications will be given consideration before
those received from employees in other departments.
Furthermote, anytime employees are accepted for a
job opening on'a lateral or cross bid, they shall not be
eligible to laterally or cross bid ‘again for a peried of
six months from the date of acceptance. The only
cxception to this six month waiting period is that
employees may cross bid to another headquariers
within the same bidding arga at any time.

16



ARTICLEY
SECTION 2
(¢) In those departments where the multiple
yosting system is in use, employges are permitted to
ubmit their applications for promotions, laterat bids
ot cross bids in advance of an opening according to
he multiple posting administrative procedures of the
\pplicable department.

{d) It is agrecd that classified seniority will be
onsidered within a departmeént, district or
lepantmental section concerning:  available
dvancements, although other qualifications for the
sarticular position will of necessity be.considered. All
ther factors being sufficient, the employee oldest in
he point of classified seniority shall -be given a
easonzble opportunity to qualify for the position,

(c) Should the classified seniority of any two or

nore employees be equal, the respective senjority
osition of such employees shall be determined

ccording to the dates of the most recent individual -

‘mployment application or resume, whichever:has.the
arliest date. If the dates stilt remain-equal, the eelative:

eniority positions shail be determined by lot by the:
Jnion and the Company notified -of the mcults, in:

vriting.

In the event no fully qualified individual has bid
n a Union wide job opening, the previous experience
equirement only will be waived, with the exception of
yositions within the General Clerical sequence, and an
mployee will not be disqualified for promotion on the
asis of not having passed through a lower job in the
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ARTICLEV
SECTION 2

promotional sequence if otherwise qualified
Employees who have at least ene half of the required
previous experience and are in the direct promotional
sequence of 2 job opening, posted Union wide, where
previous experience has been waived, will be
considered for the job before all other non-qualified
employees. Any claim of diseriminpation in this
connection may be taken up by the Union as a
grievance. In making promotions to any job outside
the bargaining unit, first consideration shall be given
by the Company to employees with seniority and
ability, but it is mutually agreed that seniority shall not
be controlling.

(f) An employee may waive his right to
promotion, providing such waiver is presented to the
Company in writing and does npot prevent other
employees from acquiring experience in the job held
by the employee. When an employee waives his right
te ‘promotion, the employee next in seniority, other
qualifications being sufficient, shall be entitled to such
promotion. When it is necessary to fill an open
position, and no employees are willing to promote, the
Coimpany may assign the junior qualified employee to
promote to the job classification.

{g) If no qualified regular full-time employee has
been accepted following the posting procedure and
consideration of regquests for demotion, second
consideration for non-technical job openings shall be
given to part-time employees within the bargaining
unit based on qualifications as determined by the

18



ARTICLE V

SECTION 2
Company. For technical job openings, the Company
will give second consideration to part-time employees
with a technical degree and/or technical expertise
based on qualifications as determined by the
Company.

{h) Should the job opening not be filled after the
posting procedure sbove, at the diseretion of
management, consideration may be given to requesis for
transfer which have been received from employess
outside the bargaining unit or may be filled from outside

the Company.

(i) If the particular job opening is not filled
within 60 days from the expiration date of the
bargaining unit-wide posting, the job opening will be
reposted in accordance with the job posting procedure
outlined above.

(j) The job posting procedure outlined .above
does not restrict the Company's right to cancel a joh
posting at any time. .

(k) An employee shall not have scniority rights 1%
bid on a demotion but may, in writing by letter or by
submitting a bid for a posted job opening, request
consideration for a demotion. - However, if an
employee’s request for demotion is granted by the
Company, any accurnulated classified seniority will be
forfeited in job classifications above the job to which
he demotes.
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ARTICLE V
SECTION 2

(I} The Company and the Union agree that the
job posting procedure will be waived for the
employment of Co-ops, as probationary employees in
job classifications represented by the bargaining unit,
providing that the next opening in the same job
classification and bidding area is posted and made
available to employees within the bargaining unit. If
such opening js not filled by a bargaining unit
employee, openings in the same job classification and
bidding arcas will continue to be posted and made
available to emplovees within the bargaining unit until
such time that a bargaining unit employee fills one of
the openings. '

Section 3. {a) In the cvent of any layoffs or
curtailments of employment, such layoffs shall be
made .in accordance with system seniority rights.
Within a department, district, or departmental section,
it is agreed that an employee, in cases of curtailment
of -employment with the Company, may of necessity
relegate t0. & job classification, or the present
equivalen job classification, he originally held in the
course of.his.employment with the Company within
his™-prestnt- department, district, of - departmental
section. An employee will not have the right to recede
to a position because of his gystem seniority, within
his department, that he did not pass through before
reaching his present position, For purposes of this
paragraph, if an employee is unable to exercise system
seniority rights in [ower job classifications within his
department because he did not pass through those job
classifications before reaching his present position, he
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ARTICLE V
SECTION 3

will be credited with system seniority in all job
classifications lower than his initial job within the
department which are in the same direct promotional
sequence. Under no circumstances may an employee
exercise seniority rights-outside his own department or
n the selection of a specific job within a
elassification.

(b) In a department where there have been layoffs
and a subsequent increase in employment exists within
three years, the Company agrees to recall those
employees in the department who have suffered a
layoff because of lack of employment, in the reverse
order of the dates of their layeffs. Ii is further agreed
that the Company will notify the employee or
employees, in writing by registered or certified mail,
to report back to work. The Company agrees to send a
copy of these letters to the Union at the time of the
mailing of the original. If they do not report back to
work within a fifteen-day period, the Company shall'
have the right 10 recal! the next cmployce in lme

(<) It shall be the duty of all cmployccs, mcludmg-
those on layoff status, to have their proper post office
address and telephone number on file with. -their
individual depanments and the Human Rcsoumes
Departrient of the Comttpany. :

{d) The Union may designate a witness to tesis
given in a departmental section, and shall have the
right to review the resulis of these departmental tests
upon request. This does not apply to standard tests
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ARTICLEV

SECTION 3
given by the Staffing Services Division or by outside
consultants. -

(¢) The Company will make an effort 1o find
another job classification for which an employee is
qualified if his job is abolished. An employee who,
because of this job abolishment, is assigned to a
classificarion having a [ower rate of pay, will maintain
his existing leve! of pay yntil the maximum wage rate
of the job classification to which he is assigned is
equal to his existing wage rate. This provision dées
not affect the right of an employee to bid on a future
pasted job opening for which he may be qualified.

Section 4. (a) Temporary transfers from one
department, district, or departmmental section to another
will -not- affect an employec’s system service or
seniority rank and his record will remain posted in the
departrnent, district, or departmental section from
which he was transferred.

(b) Permanent transfers from one department,
district; or departmental section to another will not
affect .an.-cmployee’s system :zervice or classified
seniority, which will be used to determine his systemn
service and seniority rapk in his new department,
district, or departimental section. .

{c) When an employee has successfully bid on a
posted job and his move to the posted job is delayed,
consideration shall be given to the proper adjustment
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ARTICLE V
SECTION 4

of the employee's seniority rank so that the employee
will not be penalized with respect to future
promotions. The employee will receive a seniority
date and the wage rate of the job on which he has been
accepted no later than the beginning of the third week
after the employee is notified that he has bcen
accepted for the new job.

Section 8. (a) All new emplovees shali be classed
as probationary for a period of one year and shall have
N0 SYSIEM Service or seniority rights. Afier one year's
service as a probationary empioyee, they shall be
reclassified and theit system service and seniority
record shall include their previous employment as a
probationary employee.

Sectinn . Temporary employees shall be thoss
hired for a specific job of a limited duration, not to
exceed six months wnless agreed upon by both parties,

and shall not acquire system service or:classified.-

seniority rights. The Union shall be notified.of the hiring
of such cmploym

Section 7. (a) Part-t:mc cmpluyus shall bc those
hired 1o perform a-continuing specific work requiremeént
that is temporary in nalure or less than 40.hours. per
weel, Part-timic employess will only. be used for part-
lime applications in order to supplement the regular full-
ime workforce, unless otherwise agreed. While the
intention is for pari-time employees, who are non-
temporary in nature, to be regularly scheduled to work
less than 32 howurs per week, the actual hours worked
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ARTICLEV
SECTION7

may be greater due 10 temmporary operational needs or
trading of hours with other employees. The departments
utilizing part-time employees will develop schedules to
be worked by such personnel. However, schedules for
part-time employets may at times vary accerding to
work needs. These employees will work in bargaining
unit positions and will be paid the minimum wage rate
for the job classification or at a specially negotiated rate

They shall not acquire system service or classified
seniority rights. Part-time employees may be laid off for
any. reason without recall rights. Such layoffs shall not
be subject to the grievance procedure. Benefits for part-
time employees shall be on a pro rated basis as agreed to
by the parties. Part-time employees may request
consideration for other part-time openings.

(b) The overtitme provisions of this Agreement
including meal compensation, will only apply to part-
time employees when they work in excess of their
regular scheduled hours per day or eight hours per day,
whichever is greater. Part-time employees will not be
called-out for overtime assignments unless all fulltime
available employees have been called.  The total
number of pant-time employees, excluding those hired to
perform a.continuing specific work requirement that is
temporary in nature, will not exceed 25% of the total
number of Adl-time employees performing work
represented by the Unton.
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ARTICLE VI
SECTION 1

ARTICLEN]

Section ). The parties hereto recognizing the
mportance of safety projects and reguiations for the
srotection of the health, life and limb of all employees,
ipree to make all reasonable efforts to maintain such
ules and regulations conducive to the health and safety
of all concerned. The Company will notify the Union
cadership of any work related accident resulting in the
1ospital admission or death of any cmploycc in the
Jargaining unit.

ARTICLE VII
Section1. (a) Realizing the imporiance of
avoiding delays in rendering decisions ' regarding
equests or grievances, the following grievance

srocedure shall be in effect.  Avenues: of grievance.
wdjustment for employees covered by this Agreement for -

rievances involving wages, hours of work, conditions>

of employment, or of any nature arising: out-.of ‘this-
Agreenent shail be. as follows: (1) Betiween the.
aggrieved employee and his elected union representative

and the foreman or supervisor involved; (2) between the

grievant, his duly clected delegate and/or represantative

and the district or deparunental section management; (3)

between the prievant, a small committee representing

he Union and the department management; {4)

between the grievant, a small commiltes representing

the Union and representatives of the Company.
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ARTICLE Vi
SECTION1
{b) If a satisfactory scttiement canmot be reached
before the third phase of the procedure outlined above,
the grievance shall be presented in writing 1o the district
or department management as the third step of the
procedure. The final disposition of all pricvances that
are not settted before the third stage as set forth herein
shal! be made in writing. If a grievance is not resolved
after it has been processed through the grievance
procedure, it is mutually agreed that the case in dispute
may be submitted to arbitration by the Union within 30
days after the postmarked date of the written decision
after the fourth step grievance meeting.

. () The procedure outlined in this section may be
altered at the request of the Union in a discharge case by
filing the grievance in writing initially at the third step
of the gnc\mec procedure.

: &nmn.z. (@) The Union and the Company
mutually agree that every effort will be made to
peacefully settle through negotiations any and ail
dlﬂ“crcnces ansmg out of this Agreement:

(b) Should a muwally agreeable sculcment of a
dlﬂ‘erence arising -out of this Agreemnent between the
Company and the Union be impossible and either party
desires to submit such an issue to arbitration, that party
shall notify the other party, in writing, of the issue to be
arbitrated and shall also name its arbitrator, and the
other party shall name its arbitrator within 10 days after
receiving such notice of the desire of the other party to
arbitrate. The two arbitrators shall meet within 10 days
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ARTICLE VI

SECTION 2
after their appointment in an attempt to settle the issue
referred to them and if they fail to reach a settiernent
then the two arbitrators selected by the parties shall try
o agree on a third and neumal arbimator. If no
agreement can be reached within five days on the
selection of the third arbitrator the parties shall jointly
request a list of names of persons eligible to act as a
third arbitrator from the Director of the United States
Mediation and.Conciliation Service. In the event of the
failure of the two arbitrators to select the third arbitrator
from said list of eligible persons, the two arbitrators
shal) jointly apply to the Director of the United States
Mediation and Conciliation Service for additional lists
of persons eligible to act as a third arbitrator until the
two arbitrators mutuaily agree upon the selccnon of the
third and neutral arbitratot.

Sertion3. Maners referred to the three-man
arbitration board shall be settled by the board .with
reasonable dispatch and decisions rendered by the board.
shall be final and binding on the parties hereto... The
three-man arbitration board shall have.no authority to-
add to, detract from, alter, amend, or modify any
pravision of this Agreement. 1t is also mutudlly agreed
that there shall be no work stoppage or lockouts pending
the decisiens of the arbitrator or subsequent thersto. -

Section 4. In the case of arbitration each party
shall bear the expense of its own arbitraior. The neutral
arbitrators' and other joint expenses mutually agreed
upon shall be bome equally by both parties.
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Section 1. (a) The parties hereto agree that the
wage rate schedules in effect inmmediately prior to the
execution of this Agreement shall be amended a

follows:
MAXIMUM WEEKLY WAGE RATES
As of Effective  Effective  Effective
0602102 0603402 033103  D4/0504™

Lump Sumincrease _10%  _ _10%

N1
N3
N4

NS
-NG
H N? ..
‘N8

)

N1D
N11
N12
N13-
N14

ARTICLE vill
SECTION 1

ARTICLE YVIIL.

Base Increase 20%

Total Increase 30% .

$428.80
$474.00
$529.60
$520.60
$568.00
$621.20
$621.20
$689.20
$736.80
$752.00
$792.00
$825.60
$862.40
$894.00

$437.20
$48360
$540.00
$540.00
$579.20
$633.60
$633.60
$702.80
$751.60
$808.00
$408.00
$842.00
$879.60
$912.00
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20%

3.0%
$446.00
$493.20
$550.80
$550.80
$590.80
$646.40
$646.40
$716.80
$766.30
$824.00
$624.00
$858.80
$897.20
$93040

2.0%

— L%
3.0%

$454.80
$503.20
$562.00
$562.00

$602.80
365920
$659.20
$731.20
$782.00
384040
384040
$976.00
$915.20
$349.20




ARTICLE vill

SECTION 1
As of Effective  Effective  Effective
o202 Q60302 93363 oaGSOL
Bloter Reader Maximum Wage Bates
Base Increase - 2.0% 20% 20%
Lump Sum increase 1% 1.0% 1.0%
Tofa! Increase 30% 30% 30%

MR2 $534.80  $54860 55640  $567.60
MR3 $627.20  $63960  36S2AD 366560
MR4 $744.00  $75880 377400  $78960
MRS $800.00 $616.00 383240  $84920

AS $932.30 3951 80 5970 80  $990.40

Manual Bayimign Wage Rates
Baselncrease __ 3% 3% @ %

$462.00 $476.00 $490.40 $505.20
$482.80 $497.20 $512.00 $527.20
$550.00  $56640 358020 360050
W $578.80 $596.00 $614:00 $63240
$604.40 $62240  $64120  $66040
MS $621.20 64000  $659.20  $678.30
Pl 5647 .60 $667.20 $687.20 $708.00
M9 $69400  $71480  $73640  $756.40
572160 574320  $76580  $7ESAD
MA &M 37530 $775.60 $708.80 $822.80
M7AMD 379560 361060 384400  $869.20
$612 80 $83720 386240 $688.40
$558.80  $884.40 391080 593800
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ARTICLE VNI

SECTION 1
As of Effective  Effective  Effective
060202  O0GN0/0Z O3B0 OANSHM™

Tachnical Mavimum Wage Rates
Base increase 3% 3% %

T $628.00 $545.80 $£66.40 $685.40
$586.40  $70880  $72800  $750.00
$761.20 578400  $80780  $832.00
$815.20 383060  $854.80  $890.8D
. S47EE0 390200 S9200  $957.20
391400 S94160 397000  $999.20
$95240  $980.80 3101040  $1,040.80
$98800  $1,01760 $1.04800 $1,07960
$1.01640 $1,04680 §1.07840 $1,110.80

T2
T3
T4
T5
T6
LK
T8
T

P $1950  $2000  $208 823
cP2 $23.00 $231.69 $24.40 $25.13
CP3 . $2803  $2867  $XT4  $3083

*The wage increases listed in this column will be further
mcrmsed {decreased) by 1 cent per hour for each full
02%mm(dmsc}ofmmthm40%mtheU s
Revised Urban Wage Eamers and Clerical Workers
Consumer Price Index published by the Bureau of
Labor Statistics, U.S. Departinent of Labor, with the
October, 2002 index as the zero base and percentage
mcrmescalmﬂatodﬁ'ommatbascafbermhqum-tcr
The increase, if any, will be reflected in the payroll
period beginning on March 31, 2003, June 30, 2003,
September 29, 2003, and January 5, 2004, based on the
indexes of January 2003, April 2003, July 2003, and
October 2003, respectively. -
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ARTICLE Vi)

SECTION 1
**The wage increases listed in this columm will be
further increased (decreased) by | cent per hour for each
full 0.2% increase (decrease) of more than 4.0% in the
U. 5. Reviced Urban Wage Eamers and Clerical
Workers Consumer Price Index published by the Bureau
of Labor Statistics, U.S. Depanment of Labor, with the
October, 2003 index as the zero base and percentage
increases calculated from that base after each quarter.
The increase, if any, will be reflected in the payroll
period beginning on April 5, 2004, July 5, 2004,
October 4, 2004, and January 3, 2005, based on the
indexes of January 2004, April 2004, .Iuly 2004, and
October 2004, respectively.

(b) These wage raic increases shall not apply to the
minimum wage rates of starting job classifications.

{c) The wage increases mentioned above shall not
apply to any employee whose present wage rate is on or
above the new maximum wage rate of -his job
classification, except employees who are- on physical
retrogressions, who shall receive the increase*applicable
to their individual wage rate as of the indicated diités of
increase I P

 (d) Manual employees shall be provided the higher
of a $10.00 promotional increase above-the maximum
wage rate of the job classification-from which they
promote, or the munimum wage rate of the job
classification to which they promoté: Clerical and
Technical employees shall be provided the higher of a
$10.00 promotional increase or the minimum wage rate
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ARTICLE VIl

SECTION €
of the job classification to which they promote. This
provision will net 2pply whén the maximum wage rate
of a job classification is not at least $10.00 above the
maximum wage rate of the job classification from which
it promotes.

(e) Whenever the difference between the minimum
and maximum wage rates of a job classification is not
divisible by $4.00, the intermediate wage rates will be
by $4.00 steps, with the exception of the last step to the
maximum wage rate of the job. In such case the
increase to the maximum wage rate will include the
$4.00 increment plus the odd amount necessary to equal
the maximum wage. rate, provided, however, that the
total amount of this increase is less than $8.00.

(D) Any employes in the Union who was on or
below the maximum wage rate of his job classification
as of the indicated daies of increase shall receive the
increase appllcable 1o the maximum wage rate of his job
clasmﬁcauon.

2 Thc shift differentials -and Sunday premium
paid to employees on scheduled shifts on classified jobs
will be as foltows:




ARTICLE Vil

SECTION 1
Shift Differential Cents Per Hour
Day Shift Where the majority of the scheduled
hours worked are between 8:00 am
' and 4:00 pm.
Current 06/03/02 103731403 04/05/04
0 0 0 0
Afternoon Shift  Where the majority of the scheduled
hours worked are between 4:00 p.m.
and 12:00 Midnight
Current 06/03/02 03/31/03 04/05/04
Enlltime S
$1.15 $1.20 $1.25 $1.30
$0.77 $0.80 $0.83 . B0.B6. -
Night Shift Where the majority of the schedule&
hours worked are between 12:00
Midnight and 8:00 am. . -
Cument  06/03/02 0331403  04/05/04 -
Full-fime
$1.20 $1.25 $1.30 $1.35
Part-fitne
$0.84 $0.87 £0.90 $£0.93



A22

ARTICLE viti
SECTION 1

When the majority of the hours in a shift are on a
Sunday, a Sunday premium will be paid to an employee
for all scheduled stmghx time hours worked on that
shift.

Sunday
Premium

Cument  06/03/02 - 03/31/03  04/05/04

$135 - $1.40 - %145 $1.50

5097 . $1.00 $1.03 $1.06

(h) The natire of the work involved under each
payroll classification shall be defined, as nedarly as
possible, by the Company and occupational
classifications and job descriptions shill be prepared by
the Company and be subject to review by the Union.

(l) ‘]'he Job Evaluation Committee of the Company
w1]1 be responsible for evaluating all new or revised job
classifications. The ewvaluation -established by this
Committce will be used to determnine the maximumn
wage rate for each new or revised job classification
Results of the evaluation will be communicated to the
Union at least two weeks before the effective date of the
new or revised job classification.



ARTICLE VIl
SECTION 1

() The Union shall appoint a Classification
Committee consisting of not more than five members
~#ho may review the evaluation and wage rate of any
tew or revised classification. The Union's Committee
nay, by request, meet with the Company’s Committee as
00T a5 possible at a mutually agreeable time, but within
30 days after the Union has been notified by the
Company of the proposed new or revised classification,
for the purpose of presenting any information relative to
he evaluation of a new or revised classification. The
[Jnion will be notified after the Company’s Committee
has reviewed the information presented by the Uninn,
Al wage rates so established shall be final and binding
ind not subject to the grievance and arbitration
socedure.  However, if any revised wage rates are
reduced as a result of the evaluation(s), they will not be
slaced into effect vntil the Company and the Union have
jad an opporhmity to negotiate them during'..full
sontract negotiations, even though the .revised -job
lassification will be in effect. Employees, preseatly in,
r promoting to, such job classifications will continue to
eceive wage adjusiments in accordance with -the other
provisions of the Agreetnent just as if the wage rate had
remained at the samne level untit anewAsreemmtls
cached.

(k) When the Union believes that a new or revised
ob description does not adequately describe the
srincipal duties and mininmon qualifications necessary
o provide a sufficient basis for evaluating that job
jescription, a letter outlining the Union's suggested
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ARTICLE VIIl
SECTION 1
changes may be sent to the management of the
appropriate department for consideration. However
there will be no recourse to the grievance and arbitration
procedure because of the language of a job description
or the evaluation of a job classification.

() Where the Union deems an employee to be
wnproperly classified, it will be considersd as a
grievance -and shall be handled under the grievance
procedure described elsewhere in this Agreement.

Section 2. {a) With -the exception of shift
differential premium,-and 2 holiday occurring during an
employet’s vacation, it is agreed that under no
circumstances shall any Section of this Agreement be
interpreted to provide the pyramiding of a benefit or
premiumn- payment to employees covered by this
Agreement. “For example, no’employee may claim sick
pay 'while receiving vacation pay or holiday pay while
recnwng sick pay.

(b) It is “further agreed that there shall be no
uﬂenupnon in the payment of ofi¢ benefit in order that
employees may receive payment for another benefit
For example, employees may not interrupt vacation to
begin’ sick leave or interrupt sick leave to include a
holiday. The only exceptions to this provision are tha
an employee’s- sick pay may be interrupted to include
vacation pay and that vacation pay may be interrupted to
include death in family pay as set forth in the
Agreement. ;
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ARTICLE IX
SECTION 1

ABTI(CLE IX

Section 1.  ABSENCE DUE TO SICKNESS OR
ACCIDENT:

(@) Regular employees who are actively working
on January 1, regular employees who return to work
from an authorized extended absence on or after January
1, probationary employees who become regular
employees on or after January 1, shall be paid as gross
wages, for absent time due to bona fide iliness or injury,
a maximum annual amount equal to 40 howurs at their
regular Straight Time Pay. Such payment shall be made
by the Company on the nearest practicable regular pay
day following the date such empioyee becomes eligible.

(b) A pan-time employee with -nine months of
s¢rvice of a full-time employee has been continuously
disabled, subject to medical determination, .and unabie
to return to work for more than seven consecutive
calendar days, the employee will receive Short Term
Disability consisting of full compensation for up-to 26
weeks or until theemployeelsabietoretumtawork,
whichever occurs first.

© Aﬂer an employee has been cominuwsly,
disabled, subject to medical deterrnination, and is unable
to return to work for more than 27 consecutive weeks,
and has exhausted Short Term Disability benefits, the
employse will receive Long Term Disability benefits as
described in the Company’s Long Term Disability Plan
Description.
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ARTICLE IX

SECTION 2
Sectiop 2, Mo wages will be paid for iliness
caused by illegal use of drugs, intoxication, or willfirl
intention to injure himself or others, for the employee’s
refusal to adopt such remedial measures as may be
commensurate with the employee’s disability or permit
such reasonable examinations and inguiries by the
Company as in itt judgment may be necessary to

ascertain the employee's condition.

Section 3 It is also mutually understood and
agreed . that the Company shall bave the right. to
investigate and determine for its own satisfaction the
bona fide natwre of any illness for which pay is
requested as well as the duration thereof. In order to
facilitate the scheduling of the work forces, employees
who will be absent from work are expected 1o notify the
Company as 500N a5 pussible, but not larer than one
hour after their regular starting times and in ibe case of
shift workers, one hour before the start of their shifts.
Unless an employee submits a legititnate excuse for not
reporting the cause of absence before the end of the first
hour of such absence, the employee’s claim for sick
lave pay shall niot begin unt:] such notice is received.

S::tum_i- thn employees have received all of
me disability pay o which they are entitled under shis

. Agreement they shall be granted, upon wrilten request

on 8 form provided by the Company, a “leave of
absence” and shall not be eligible for firther disability
pay benefits until they havc relurned to  steady

cmplomml
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ARTICLE 1X
SECTION &

Section 5. (a) Employees leaving the Company's
service for aty reason shall receive all vacation pay they
are entitled to during the current calendar vyear.
Employees returning from military service will receive
vacations with pay in the calendar year in which they
rewm as follows:

Month in which employee Amount of vacation
returns to Compaay’s based on system
employmeat service of employee
Up to and including June- - Fuly

July, August and September One-Half

After September None

Employees retuming from a layoff who are not
eligible for vacation, strictly due to the layoﬁ‘, will:
receive one-half of their ensuing Jyears vmm
allotment. oo N
{b) In onder for an employee to qualify for a
vacation, the employee must have been ready, willing
and able to work as a full-time regular or probationary
employee during the calendar year the vacation is taken.

{¢) The anniversary of employment shall determine
the employee's vacation status, Every ¢ffort will be
made to grant vacations at a time suitable to the
employee, but should the vacation of an employee
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ARTICLE IX

SECTION 5
handicap the operations of the Company in any way, th
Company reserves the right to require the vacation b
taken at another ime. Normally, preference shall be
granted in the selection of vacation dates on the basis o
systemn service.

(d) Employess with less than one year of service
with the Company shall be entitled to one day o
vacation for each month worked, with a maximum of 10
total days

{e) Employess with one year of service with the
Cormmpany shall be entitled to a vacation of two weeks.

(fy Enployees with seven or more years of service
with the Company shall be entitled to a vacation of three
weeks. Should the amount of work or other working
conditions be such that the operationts of the Company
would be handicapped by granting of the third week of
an employee's vacation, the Company reserves the right
fc:. require ant employee to take his third week of
vadation at such time that does not interfere with the

opemnons of the Company

(g)EmploymwmxlSmmeymofsmce
withtthmnpanyshall be entitled 10 a fourth week of
vacation or payment of one week's wages (40 hours} at
straight time in lieu thereof. The Company may also
require stich employees to take the fourth week of their
vacation a1 such time as does not interfere with the
operations of the Company.
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ARTICLE IX
SECTION §

(h) Employees with 21 or more yearz of service
with the Company shall be entitled to a fifth week of
vacation or payment of one week's wages (40 hours) at
straight time in lieu thereof. The Company may- also
require such employees- to take the fifth week of their
vacation at such time as does not interfere with the

operations of the Company.,

(i) Employees with 34 or more years of service
with the Company shall be entitled to a sixth week of
vacation or payment of one week's wages (40 hours) at
straight time in [ieu thereof. The Company may also
require such employees to take the sixth week of their
vatation at such time as does not interfere with the
operations of the Company. .

() Retiring employees will receive one-twelfth of
their vacation allotment for each full month they are-on
thepapnllintheyearhwhichtheymﬁrb L

(k) The estates of employees who- che wn]l bepald
one-twelfth of the vacation they would have received in
the following calendar year, up to the beginning of the
month of their death, for each month in which they
received compensation, other than Short and Long Term
Disability pay, for at least ope-half of the regularly
scheduled worlang days in the month. - ;
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ARTICLE X
SECTION1

ARTICLEX

Section 1. Regular employees entering the armed
services of the United States or employees who are
conscripted by the United States Government during &
period of national emergency shall continue tg
accumylate full system service and full seniority and
may return to their former position or one of equal pay
and rank, provided they report for work with s
certificate of satisfactory completion of military. or
governmental service within 90 days after their release
from active service.

Sectien 2. (a} All Company Group Life Insurance
carried by employees entering the military service wil
be canceled the first of the month following the
begiming of the ermployee's leave of absence unless the
enployee requests to continue his insurance coverage
for an additionat period of time up to a maximom of 90
days after his leave of absence begins.

+ = (by Company Group Life Insurance of employees
returning to Company service within 90 days after their
release from active service will be reinstated without
physical examination or waiting period.

Section 3. None of the foregeing provisions in this
Article shall apply to those employces who are not
eligible for statutory re-employment rights,

42



ARTICLE X1
SECTION 1

ARTICLEX]

Seetion 1. (3} The following days are observed as
egular holidays which will be recognized on the
ndicated dates. The Company may change the date for
ecognizing a holiday if the date indicated is changed by
1 legislative enactment or if the prevailing community
aractice is not consistent with the indicated date.

HOLIDAY D&IE.RECOQHIZED

New Year's Day January i

Memeorial Day Last Monday - May
Independence Day  July 4

Labor Day First Monday.- September .
Thanksgiving Day  Fourth Thursday - November
Day after ‘

Thanksgiving  Friday aﬁcr Thanksgmng
Christmas Eve December24 . .. .-
Christmas Day - December2s - - -

{b) If the recognized date of a holiday occurs on a
Saturday or Sunday, the Company will have the option
of either celebrating that holiday on another date which
15 consistént with community practice or paying eight
hours of regular straight tine hohday pay in liew thereof
for the holiday.

{c) Regular employees whosc duties do not require
them 10 work on holidays will be paid staight time.
Reguiar empioyees who are scheduled 10 work on a
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ARTICLE X1

SECTION1
recognized holiday will be paid at time and one-half for
the first eight hours worked in addition to their straight
time holiday pay. However, those employees who work
less than the eight hours scheduled will have their
straight time holiday pay correspondingly reduced.

(d) Regular employees who are called out to work
on a recognized holiday for a period of four hours or
less not contiguous with hours worked into or out of the
holiday will be paid for four hours at time and ong-haif
in addition to their straight time holiday pay. Employees
who are called aut 1o work on a recognized holiday for
more than four hours not contiguous with hours worked
into or out of the holiday but less than ejght hours will
be paid for eight hows at time and one-half in addition
to their regular siraight time holiday pay. Employees
who are required to work more than eight hours on a
recognized holiday will be paid at the rate of double
time for ali such. work in excess of eight hours. An
employee must work cither. his full scheduled day
before, or his full scheduled day after a holiday 10 be
entitled 1o receive holiday pay. An employee will not e
compensated for travel time on a call-out which oceurs

o a regular holiday.

(e} When a holiday falls within an employee's
vacation, the cmplovee shall, at the discretion of the
Company, either be allowed an additional vacation day
at such time in the same year as shall be mutually agreed
upon between the employee and his supervisor or shall
receive eight hours additional pay to compensate for the
lass of such holiday pay.
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ARTICLE Xi
SECTION1
(f) An employee leaving the Company, except due
to retirement, will not receive holiday pay for a holiday
which occurs after his fast day worked. A retiring
employee drawing vacation pay will receive eight hours
straight time holiday pay in addition {o regular vacation
pay when a holiday falls within the vacation pay period.

{2) An employee beginning a leave of absence will
not receive holiday pay for holidays occurring after the
last day worked except when the employee works the
full calendar day immediately before a recogmzed
haoliday which is in the same pay period.

Section2. (a) An employee who has completed
six months of service with the Company shall be entiiled
to four compensated personal days off and one
compensated Diversity day off each calendar - year.
Requests for personal/Diversity days must-be made at
feast seven calendar days prior to the date requested and
must be approved by managernent. However, because-of.
extepuating circumstances, .2 day off with: less than+a
seven calendar-day notification may be approved by:zn.
employes’s  supervisor. Arrangements:. for :dl
personalDiversity days must be made with supervision
on or before November 1 of each year or it shall be lost
The Company reserves the right to limit the number of
employess who can be off on a specific day.: If a
personal/Diversity day is not used during a year, it shall
be lost and ne additional compensation shall be granted.
Any employee discharged from the Cempany. for any
reason shall not reeeive compensation for any remaining
personal/Diversity days.
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ARTICLE X)
SECTION 2

(b) Tie administration of personal/Diversity day=
shall be the same as vacarion days with the exceptions as=
outlined in paragraph (a) above and that retiring—
employees will 1not  receive any pay for—
personal/Dhiversity days except those not used in the
calendar year they retire.

ARTICLE XTI

Section'd. (2)_ It is agreed that the present
establishment of 40 hours per weck of the Company wili
remain i effect, éxcept in those divisions where longer
or shorter hours are now being worked, and the
Cornpany guarantées employmem of not less than 40
hours per week for 52 weeks of each year to all
employees vepresented by the Union as bargaining
agent, who are-available and ready to work, and who are
regular full time employees of the Company, except
those .on a less than 40 hour basis now. No such
employees.shall be required to work more than 40 hours
i any one- week, consisting of seven days, nor more
than elght hours in any one day excepl as hereinafter
pm\nded

(b) Nothmg in tms section wt!I affert in any

rmnnerﬂwnghtoftthompmymmakewrmoraryur
perrmanent reductions in forces when considered

necessary by the Company,
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ARTICLE XY
SECTION 1

() Nothing in this Agreement shall be deemed 1o
require the Company or the Union to commit an unfair
fabor practice or other act which is forbidden by, or isan
offense under, existing or future laws affecting the
telations of the Company with the employees bargained
for by the Union.

Section 2. (@} The work week of an employee for
payroll purposes and for derermining off-days shall
consist of seven copsecutive days with 2 minimum of
two scheduled off days and be from midnight Sunday 1o
midnight the following Sunday. Employees working on
a shift beginning two hours or less before midnight will
be considered as having worked Ihen' hours followmg
midnight. 4

{b) Regular scheduled hours of work- per-day will
be at straight time for regular scheduled work days, time
and one-half for the employee's first scheduied offday
in the work weck double time for the employee's
second scheduled off-day in the work week and: tirne
and ope-half for any additional scheduled off-days inthe
work week. Any time in excess of the:emplovee's
regular scheduled hours per day will be paid a1 the rate
of time and one-half except the employee's second
scheduled off-day worked which will be paid at double
ﬁm- N

{c} Employees required 1o work more than 16
consecutive hours will be paid double time for ail time
worked in excess of, and contigugus with, the 16
consecutive haurs.
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ARTICLE Xn
SECTION 2
(d) Scheduies for all employees will be based on
the time prevailing in the City of Cincinnati.

{c) In no case will an employee be forced to take
time off in lieu of overtime pay. The Company shall be
the sole judge as to the necessity for oventime work, and
the employee shall be oblipated to wotk oventime when
requested to do so. When overtime occurs in a group or
department, where more employees are qualified and
available to work thap are neceéssary at the moment, the
Company agrees 1o establish a system of selecting the
emplovees who are to work, in a sincere eifort to
equalize overtime work. The employees will be notified
in advance, whenever possible, when they are required
to work overtime.

Section 3. (a) The Union recognizes the need for
shift work and weekend work in order to provide for
continuous operation, and overtime rates will apply as
set forth in Article XI1, Section 2.

v (b) An: employee who is transferred from his
regufar shifi to:angther shift shall be notified of said
tranisfer. at least 24 hours prior thereto.

Section 4. (a) Employees called out for other than
planned overtime shall be paid a minimum of four hours
at the appropriate overtime rate. Travel time of one-haif
hour each way will be ellowed on a call-out when such
call-out exceeds four hours of continuons work that is
not contiguous with -a regular scheduled shift.

Employees will not be compensated for any travel time
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ARTICLE XlI

SECTION 4
for planned overtime; or on a callout when the
employee is not released from work before his regularly
scheduled shift; nor will travel time be allowed when
overtime is worked continuously at the end of 2
regularly scheduled shift;

(b) Planned overtime shall be defined a5 time
worked upon notice 10 an employee given before
leaving his headquarters or place of reporting, or in case
of an off-day, during or before what would have been
his scheduled hours on that day, that he is to report
outeide of his regular schedule on any succeeding day.
Such tme worked shall be paid for at the appropriate
overtime rate but not for less than four hours unless
such planned overtime extends into or directly foliows
the employee's regularly scheduled work day, when it
shall be paid forattheappmpnateovcrmmratefoﬂhe
actual hours worked. .

Bection 8  (a) Employees working two hours, or.
more in excess of their normal work day, shall receive a
meal, or compensation in licv thereof, and an additiona)
meal, or compensation in lieu thereof, after-each-
additional five howrs of continuous overtime, work over:
and above the original two hours mentioned above.

(b} Employees called out on either their scheduled
off day, or four or more hours- before his regularly
scheduled starting time, shall be firnished a meal, or
compensation in lieu thereof, for each contiguous five
hour interval worked even though he works into his
regularly scheduled work day.
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ARTICLE XN
SECTION 5
{c) The meal compensation allowance referred o
above shail be as follows:

Effective Effective
06-03-02 04-05-04
925 $9.50

Section 6. It is further agreed by the Company that
any manual empluyes temporarily advanced to a higher
classification shall receive the minitnum rate of pay
applicable to that classification if such work is for four
hours or more, I such work is for more than four hours
the employee shall receive the minimum rate of pay
applicable to that classification for the remainder of the
normal day warked. In the administration of this
Section of the Agreement, a temporary assignment shall
be construed to mean any job assignment which is not
expecied to continue for more than 90 consecutive days.

;.. Sertion 2.- (a) Employees in this bargaining unit
tegniporarily: assigned to a supervisory position outside
the bargaining unit for four hours or more, shall receive
$1.25 per hour above the maximum rai¢ of pay of either
their job~ classification, or the highest rated job
classification l.hcy supcmse, whichever is greater.

(b) Employees pmmo:ed to a job outside the
bargaining unit and who return to the bargaining unit
within six months, shall retain all classified seniority
accumulated up to the date of their promotion. If
employees who were in a job outside the bargaining unit
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ARTICLE XiI

SECTION 7
for mare than six months, return to the bargaining unit,
they will receive a classified semiority date behind all
mmcumbent employees in the job classification from
which they originally promoted. No employee may
return 10 a bargaining urit job classification, if as a
result, an employee represented by the Union would be
laid off.

ARTICLE XN

Section 1. (a) The Company agrees that upon his
or her retum to work from illness or disability,
consideration will be given to the employee’s physical
condition, and, if possible, a less vigorous type of work
will be granted at no reduction in the employee's regular
pay for a temporary period to be determined by the
employee's and the Company's physicians.

(b} If an ermployes with 25 or more years of service
becomes physically unable to satisfactorily: and. safely
perform the regular duties of his classification;. arr effort
will be made by the Company to find work of .a-less
strenuous nature for which he is qualified and to which
the employes will be retrogressed. The employee's
wage rate will be reduced by $4.00 per week at'the time
of the assignment to a job of a lower classification and
at six months' periods will be reduced by 54.00 steps
until the employee’s wage rate is equal to the maxirmmum
wage rate of the job classification to which he has been
retrogressed.
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ARTICLE XIil
SECTION 1
(c) If an employee with 20 to 24 years of service

becomes physically unable to satisfactorily and safely
perform the regular duties of his job classification, he
may request a demotion to a lower classification
Tequiring work of a less strenuous nature for which he is
qualified to perform.  If such a demotion is granted by
the Company, the employee will be assigned to a lower
classification and will have his wage rate red-circled
until it is equal to the maximum wage rate of the job
classification to which he has been demoted
Employees whose wages have been red-circled and who
subsequently achieve_25.years of service will become
retrogressed in accordance with paragraph (b) above.

(d) If an employee with less than 20 years of
service becomes physically unable to satisfactorily and
safely perform the regular duties of his job
classification, ke may request a demotion to a lower
classification requiring work of a less strenuous nature
for which he is qualified to perform. If such a demotion
is granted by the Company, the emplovee will be
assigned to a lower classification and will have his wage
rate- established at the maximum wage rate of the job
¢lassification to which he has been demoted.

Section 2. Injured employees who are unable to
work because of an industrial accident will be paid a
supplement in an amount equal to 100% of their weekly
wage (40 hours), less the state mandated compensation.
This supplemental indusirial accident compensation
will begin after the initial seven calendar day waiting
period and will continue for not more than 26 weeks of
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ARTICLE Xin
SECTION 2
continuous disability.  If, however, an industrial
accident disability continues for two or more weeks the
employce will teceive this supplemental industrial
accident eompmsatton for the initial seven day waiting
period.

Section 3. Upon the death of the designated
relatives of an employee, the emplayee, upon request,
may be ¢ntitled to the stipulated maximum numnber of
calendar days off for which the employee is entitled to
receive regular-pay for not more than the indicated
nurber of consecutive working days, including the day
of the funeral. If prior arrangements are made, an
etnployee may include a maxirmum of one day following
the fimeral as one of the consecutive working days off,
and in the case of a spouse, child, mother, father, brother
or sister, two days following the funeral. N¢ pay will be
granted for regular scheduled off. days 2

- Miximum' -~

¢ Maximum Consscutive:

. Consecutive  WorkingDays-

Refationship Calendar Daye OFf  OFff With Pay

Spouse of o

Domestic Partner - 7 5
Child 7 5
Mother 7 5
Father 7 5
Brother 7 5
Sister 7 5
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ARTICLE Xinl

SECTION 3
In-taws {father,
mother, brother,
sister, son or
daughter) 5 3
Grandchild 5 3
Grandparent/
Spouse's .
Grandparent 4 2

If ar employee hes worked four hours or more and is
notified of a death in the family, and leaves the job, the
day will not be charged as one of the consecutive
working days. If, however, the employee has not
worked four hours, the day will be charged as one of the
consecutive working days for which the employee is
entitled 10 receive regular pay.

ARTICLE XTIV

ngmm.l.. The Company agrees to erect bulletin
boardsatlocanonstobcsclacted by the Union and the
Company The. use of these boards js restricted to the
t‘ollowmg notices of Union meetings, notices of Union
elections, notices of changes within the Union affecting
its membership, and any other nofices issuved on the
letterhead of the Union and signed by the President and
Secretary of the General Board. There shail be no other
general distribution or. posting by the members of the
Unien of pamphiets, or political literanmre of any kind,
except a5 herein provided.



ARTICLE XV
SECTION 1

ARTICLEXY

Section 1. Any memnber or members not to exceed
hree membets elected or employed by the Union whose
juties for the Union require their full time shall be
ranted a leave of absence by the Company for six
nonths and additional six meonths' periods thereafter,
roviding that each member is from a different
sromotional sequence or that the Company has granted
ermission for two members to be from the same
womotional sequence. On retum to the employ of the
“ompany, such employees shall be employed at their
revious classification or other higher classification
vithin this unit for which they may be qualified.

ARIICLE.XI!

Section 1. {a) The Company agrees to nonfy the
Jnion of the contemplated hiring of any‘vutside
ontractors to do work normally performed byregu]a.r
mployees covered by this Apgfeement.  'Such
otification will be given if it is conternplated that- the
wrkmllbemﬂmsofzooomhoms.

(b) It is the sense of this provision that the
Comnpany will not contract/outscurce any work which is
sdinarily done by its regular employees if as a result
hereof, it would become necessary to lay off any such
rployees.

55



A-15

ARTICLE XV1
SECTION 2

Section2. (a) Each employee shall have a
specific  headquarters  for reporting for work
Hewever, the right of the Company to effect transfers
and reassignments to properly run its business is
recognized.

(b) When it is necessary to temporarily assign
employees to 2 headquarters other than their own or to
a job site reporting location that is further from their
home than their regular headquarters, these employees
will be paid mileage at the prevailing rate based on the
additional round trip mileage employees are required
to drive. No mileage compensation will be paid for
the - temporary - assignment- if the other reporting
location is closer to the employee’s home. Employees
reassigned (non-temporary assignment) to a different
headquarters will be paid mileage compensation
during the first fourteen calendar days of the
reassignment.

Wt N . : :

wit (¢} When -an.entire work group is assigned to a
new headquarters, paragraph (b) of this Article shall
not apply

(d) Tob site repomng and othcr temporary
a.sﬂgnmmts will be offered on a voluntary basis. If
there is an insufficient number of velunteers,
assignments will be made on a junior qualified basis.
When assigning the junior qualified, unusual or
extenuating  circumstances  will be taken into
consideration. :
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ARTICLE X1
SECTION 2

(¢) Employees may be assigned to drive
Company vehicles from and to the job site from home
or sites close to home. 1f Company vehicles are used
in such a manner the mileage provisions for job site
reporting are not applicable. Ap aption to the mileage
provision is that employees may, during a job site
reporting assignment, pick up and retern a Company
vehicle to their regular headquarters, provided travet is
on their gwm time.

ARTICLEXYTI

Sertion 1. Witness Fees. Regular pay and
reasonable or required expenses will .be alfowed
m:ployeeswhomybesmmmwdormquestedm
testify for the Company.

Section 2. (a) Employees mquireci to senre:on a
jury shall be compensated on the basis of their regular
salary. Employees rmust report to work during the
wodangbowswhmﬂreydomtncedmheprmtfor
jury duty. - e

(b) An employee working on either 2 night or
afternoon shift at a time when he is scheduled for jury
duty, who is unable 10 postpone the jury duty imtil a
time when he will be working on a day shift, may
request the Company to assign him to a day shift
schedute. Such a request must be made. at least seven
warking days tefore the jury duty service is scheduled
to begin. When the term of jury duty for such an
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ARTICLE Xv

SECTION 2
emplovee has ended, he shall retun to his normal
working schedule.

-ARTICLE XVIII

Section . ©  Retirement Income Plam:  (a)
Employees represented by the Union are entitled to the
benefits of the Retirement Income Plan as contained in
the Company's publication "Cinergy Corp. Union
Employees’ Retirement Income Plan,” with the latest
amended date of January 1,.1999.

" . ‘(b).-In consideration of the .additional benefits
incorperated in the Retirement Income Plan, the parties
to this Agreement agree that the Company will not
reduce. the benefits and the Union will not request any
change in -the Retirement -Income Plan until the
expiration of the Agreement which becomes effective on
June 3, 2002.

ARTICLE XTX
deiiSertion 1, . - The Company will provide each
employee with Term Life . Inswrance -in the amount of
two times the employee’s straight time anmuai safary.
ARTICLE XX

Section 1. {a) Health Care coverage will consist ¢
alternative medical and dental plans. Employees will pa-
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ARTICLE XX
SECTION 1

10% of the total reguiar premnium fumished by the carrier
for the medical and dental coverage they select, with the
Company paying the remainder.

(%) The Company's part of the above premium will
continue 1o be paid while an employee is receiving
iltness or accident corpensation provided the employee
was covered by such a contract immediately prior to
their sickness or industrial accident.

ARTICLE XXJ

Section 1. The level of benefit coverage
within the medical, dental, flexible spending accounts,
basic and additional life, long term disability, and
pension plans will remain substantially equivalent 1o
the coverages mutually agreed .upon during
negotiations. : S

ARTICLE XXIT

Sextion 1. (a) The Commpany agrees: to:establish
and maintain an émployee savings plan, subject io:the
provisions -of the appropriate federal legislation and
regulation governing such plans, o be lnown as
"Cinergy Corp. Union Employees’ Savings Incentive
Plan", hereinafter called the "Savings Incentive Plan".
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ARTICLE xX1
SECTION 1
{b) The Savings Incentive Plan is contained in the
Company’s publication "Cinergy Corp. Union
Employees' Savings Incentive Plan", which includes
highlights of ihe Plan, complete text of the Flan, and
complete text of the Trust Agreement.

(c) The Company hopes and expects to continue
the Savings Incentive Plan indefimitely but it st
reserve the right to alter or amend it or to discontinue
Campany contributions to it at any time. However,
under no circumstances shall any part of the corpus or
income held by the Trustee of the Savings Incentive
Plan be recoverable by the Company or be used for or
diverted to any purposes other than for the exclusive
benefit of the employee participants or their
beneficiaries as provided in the Savings Incentive Plan.
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N WITNESS WHEREOF, the Utility Workers Union
of America, AFL-CIO, IUU Local 6§00, Cincinnati, Ohio
and The Cincinnati Gas & Electric Company and
Subsidiaries do hereby, by their duly authorized agents,
execute and sign this Agreement in duplicate on this 7th
day of February, 2003,

FOR THE UNION

Mary L. Harthun
James Anderson
Patty Memering
Phillip Malane
Suzan Venable
Larry Miller
Lori Stamper
Walt Dobbins
Dianna Grimes
Mary Tumer
Mike Hiltenbeitel
Sam Trarmme!
Donald Opatka
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FOR THE COMPANY

THE CINCINNATY GAS & ELECTRIC
COMPANY AND SUSIDIARIES

James L. Tumner

Michael J, Cyrus

Fredenick J. Newton
_Timothy J. Verhagen .

John E. Polley

Patrick P. Gibson
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APPENDIX A

HISTORICAL DOCUMENTS PRESERVED AND
MADE PART OF THIS AGREEMENT FOR
INTERPRETATION AND APPLICATION INDEX

BY DOCUMENT NUMBER
Document  Document
Numher Date Articls Subject
A-1 12/22M971  I1X, 5(c) Vacation Selection
A2 T/16/M1974  V,4(b) Inter-department Transfars
A3 JW/MYIT WV, 2(c}  Multiple Pasting System in
Property Department
A-4 J28M877  V,3(d) Testing Procedures When
Employees Promote
A-5 411011986 IX, 4 Leaves of Absence
A-B 4/18/1989 V.6 Hiring Go-ops - Union
Notification
AT 41181989 V. 2(c) Multiple Posting Systam -
Electric Operations

AS 4181988 IX, 5(cy Partial Day Vacations
A-9 4/18/1989 I,2(c} Falsification and Tampering

with Company Records
A-10 3141891 V. 2(b) Job Enrichment
Vil
1{e}

A-11 471611992  IX, 1{d) Holiday call-out
Ad2 4161992 IX.2{a) Flextime
A-13  4M16/1992 XU, 24 Hour Notice - Change of

3) Shift
A-14 471641992 I, 1¢a)  Reorganization of Distribution
Operations Division
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A5

A-16
A-17

A-18
A-19

A-20
A21

A-22

A-23
A-24
A-25

A-26

A-27

A-28
A-29

4/16/1992

4161992
4/16/1992

4/16/1992

5/26/1994

. 7191994

111711998
9/15/2000
113/2001

972001
512912002

5/29/2002

5/29/2002

5/29/2002
5{29/2002

m‘

2(b)

X, 2
IX, 2(a)

VI,
1(a)
1, 1a)

V, 2{e)
v, 2{e)
VI,
1(a)
V, 2(e)

wvil, -

1(a)
Vil
1)
V, 7(a)
V, 2e)
v, 3

vil,
1{a)
vil,
2(b)
X, 6

IX, 2{a)
V., 7(a)
VI,
1{a)

64

Qut-of-tawn Work ¢
Training
Substance Abuse
4-10 hour day fact
sheet

Personal Attorneys
Collecting Funds b
Field Personnel

Gas Operations Tr:
Customer Projects
Resourpe Speciali

CPC Letter

Gap Update

CPC Letter

Nctice of Organizat
and Working Cond)
Changes
Grievance and
Arbitration Procedu

Temporary Upgrad
in Clerical ang
Technical Jobs
Consecutive Off D=
Pari-time Meter
Readers



A-30

A-31
A-32

A-33
A-34
A-35

A-36
A-37

§/20/2002

572872002
5¢/28/2002

5/28/2002
5/29/2002
5i28/2002

5/29/2002
5292002

v, 2{a)

v, 3{a)
(TRE|
N, t(b)
vt
1(a)
Vi,
2b)
X, 2

X!, 2(a)
X, 5{a}

V, 7{a}
v, 3(a)

63

Joumey Person

Job Sequence

Interplant Bidding Rights
Time OFff for Linion
Duties/Business

Treatment for Substance
Abuse
Personal/Diversity Day
Requests

“Wacation Carfyover

East Call Center
Job Elimination Situations




