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AGREEMENT made this 7th day of May, 2007, by and between THE BOARD OF 
EDUCATION OF CENTRAL SCHOOL DISTRICT NO.7, Town of Greenburgh, Westchester 
County, New York (hereinafter called the "Board") and THE GREENBURGH TEACHERS 
FEDERATION, Local 1788 of the American Federation of Teachers, NYSUT, AFL-CIO 
(hereinafter called the "GTF"). 

WITNESSETH: 

WHEREAS, the GTF represents a majority of the professional teaching staff (as 
hereinafter defined) to be employed in the regular school system ofCentral School District No.7 
(hereinafter the "District") for the operation of which system the Board is and will be responsible 
in accordance with the Education Law of the State of New York; and 

WHEREAS, the Board and GTF recognize that they have a mutual interest in working 
together to insure the maintenance of high quality education in a racially integrated environment 
and for the benefit of all the children of the District; and 

WHEREAS, this goal can best be achieved in an atmosphere of mutual understanding, 
respect and cooperation wherein the Board, the administration, the professional teaching staff, 
the community and the students each perfonns a vital function; and 

WHEREAS, the Board and the GTF recognize their respective responsibilities in our 
increasingly complex society together legally and constructively; 

NOW, THEREFORE, it is hereby mutually agreed as follows: 

ARTICLE I 

RECOGNITION 

1. In accordance with the provision of the Resolution adopted by the Board on 
February 26, 1968, the Board recognizes the GTF as the sole and exclusive negotiation 
representative for the professional teaching staff to be employed in and by the District for whom 
certification is required by the New York State Education Department who are on the regular 
salary schedule, appointed to the regular instructional staff of the public schools of the District, 
including teachers, ESL teachers, psychologists, social workers, speechlheanng specialists, pupil 
personnel, coordinators, facilitators, permanent substitutes, director of student activities, 
librarians and teaching assistants, whether full or part-time, and whether on active duty or leave 
status with pay, but excluding supervisory personnel such as Principals, Assistant Principals, 
Department Chairpersons, Supervisors and Directors. 

2. The Board agrees that the GTF may represent teachers who have retired from the 
District for the sole purpose of enforcing rights granted to such retirees under Article XI (Health 
and Welfare) paragraph 1 of this Agreement. 
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3. Nothing contained herein shall be construed to prevent any individual employee 
from (a) discussing any matter with the Board, administrators and/or supervisors or (b) 
processing a grievance in accordance with the procedure hereinafter provided. 

4. Nothing contained herein shaU be construed to deny to any employee hislher 
rights under Section 15 of the New York Civil Rights Law or under the State Law or under the 
State Education Law or under applicable Civil Service Laws and Regulations. 

ARTICLE II 

FAIR PRACTICES 

I. GTF Membership 

The GTF shall maintain its eligibility to represent the negotiating unit by continuing to admit 
persons to membership without discrimination on the basis of race, creed, color, national origin, 
sex or marital starus and to represent equally all members of the negotiating unit without regard 
to membership or participation in, or association with the activities of, any organization. 

2. Non-Discrimination 

The Board shall continue its policy of not discriminating against any member of 
the negotiating unit on the basis of race, creed, color, national origin, sex, marital status. age, 
membership or participation in, or association with the activities of, any employee organization, 
or union activity. Nothing in the foregoing sentence, however, shall operate to deprive the Board 
of any rights it may have under the New York State Teacher Retirement System Law. 

ARTICLE III 

GTF PRIVILEGES 

I. Voluntary Dues Deduction: Agency Fee 

(a) Upon written application of a teacher in the negotiating unit for payroll 
deduction of hislher membership dues in the GTF the proper deduction shall be made each 
payroll from the teacher's salary and forwarded monthly to the GTF. Dues deduction 
authorization shall carry over from year to year until written notice of withdrawal by the teacher. 

(b) GTF shall indemnify and hold hannless the Board and any employee or 
agent thereof from and against any and all claims, damages, losses, andlor expenses in 
connection therewith including, but not limited to attorneys fees, arising out of or resulting from 
the provisions of Article III paragraph la. 

(c) Pursuant to Section 208.3(b) of the Civil Service Law, the Board agrees to 
deduct from the salaries of all members of the bargaining unit represented by the GTF who have 
not filed dues deduction authorizations with the Board each payroll period an amount equivalent 
to the amount of dues levied by the GTF and to remit monthly the sums so deducted to the GTF. 

1571111/331511 V5 3/11109 

-2­



2. Meetings 

(a) The GTF shall have the right to hold one (I) general membership or 
building meeting each month during the regular working day, as hereinafter defined, but before 
or after the pupil's day, the precise time and place thereof to be arranged with the Superintendent 
or, as the case may be, the building principal. In months when there are four Mondays and 
school is in session, the third Monday of the month shall be the GTF meeting day. If school is 
not in session on the third Monday of a month, then the fourth Monday shall be the GTF meeting 
day. Time shall be allotted at any such meeting for administrative announcements not to exceed 
five (5) minutes in length. 

(b) The GTF shall have the right to use school buildings for meetings and 
activities to be held before or after the regular working day, as hereinafter defined, the precise 
time and place thereof to be arranged with the Superintendent or, as the case may be, the 
building principal. 

(c) The GTF and the Board's Committee on Personnel shall meet at least once 
each month of each school year to discuss matters of mutual concern and on such additional 
occasions as they may deem necessary. 

(d) In each school building the GTF building representatives and the building 
principal shall meet weekly to discuss matters of mutual concern and on such additional 
occasions as they may deem necessary. 

(e) The GTF President and the superintendent shall meet at least once a month 
during the school year to discuss matters of mutual concern and on such additional occasions as 
they may deem necessary. 

3. Bulletin Board Space for GTF Use 

Space of at least six (6) square feet of one (I) bulletin board shall be reserved at a 
readily accessible place in each school building for the exclusive use of the GTF for the purpose 
of posting material dealing with proper and legitimate GTF business. Bulletin boards located in 
areas normally frequented by students shall not be used. 

4. Organizational Activities 

Neither the GTF nor any teacher shall engage in employee organizational 
activities during the pupil's day but such activities shall be permitted thereafter so long as they do 
not adversely affect assigned duties. As used herein the term "organizational activities" shall 
include alI activities arising out of or incident to the existence, opemtion or function of the GTF 
except that the GTF President may, during no more than one regularly scheduled supervisory 
period each day, prepare correspondence, make and receive telephone calls to and from persons 
outside the negotiating unit, as hereinabove defined, and prepare materials for distribution. 
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S. GTF Office 

Space shall be provided for use by the GTF as an office. The Board and the 
Administration shaH make every effort to provide this space in the building to which the GTF 
President is assigned. A private telephone line for the exclusive use of the GTF may be installed 
therein Ilt its sole cost and expense. The said office shall not be open for the transaction of GTF 
business during the pupil's day except for use by the GTF President in accordance with this 
Article III paragraph 4. 

6. GTF President 

The President of the GTF shall be a member of the negotlatmg unit, as 
hereinabove defined, and shall perfonn hislher regular teaching duties except that he/she shall 
not be assigned a regularly scheduled supervisory period and shall not be required to attend 
evening meetings, supervise late afternoon or evening student athletic, social or special events or 
to supervise any clubs or similar co-curricular student activities. Every effort shall be made to 
schedule hislher preparation period for the last period of the pupil day. The President's day shall 
be arranged so that hislher teaching responsibilities shall be the equivalent to 0.8 of a teacher's 
day. In the event the President works in the high school, he/she shall have four classes or the 
equivalent and no supervisory duties. In the event the President is an elementary teacher, hislher 
schedule shall be arranged to reflect 0.8 of an elementary teacher's schedule. 

7. Distribution and Preparation of Materials 

The GTF shall have the right to use the teacher mailboxes for distribution of 
materials. The GTF shall have the right to use photocopying machines when not otherwise in 
use for school business, after the close of the teacher's day provided that it shall furnish its own 
paper, ink, stencils and similar expendable items and provided that a qualified operator shall be 
furnished by the GTF for such purposes. 

8. GTF Days 

There shall be a total of ten (10) person-days, with pay, available to the GTF for 
use by its representatives for organizational activities. During such days the representative shall 
be relieved from regular duties. Such time may be taken in whole days or half days at the option 
of the GTF and the limitations of paragraph 4 of this Article shall not apply. In other than 
emergencies rending advance notice impossible, request for such time shall be submitted to the 
superintendent at least three (3) days in advance. 

9. No Strike Pledge 

The GTF and the Board declare their adherence to the principle that differences 
between them shall be resolved by peaceful and appropriate means without interruption of the 
school program. The GTF, therefore, agrees that there shall be no strikes, work stoppage, or 
other concerted refusal to perfonn work by personnel covered by this Agreement nor any 
instigation thereof. 
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10. Stan' Participation in Interviews 

The GTF shall have five (5) "school days" following notice of an interview to 
appoint a bargaining unit member to participate in all interviews for certified staff positions 
which occur during the school year. The GTF shall have five (5) "work days" following notice of 
an intelView to appoint a bargaining unit member to participate in all interviews for certified 
staff positions which occur during the summer. 

ARTICLE IV 

TEACHER PRIVILEGES, RIGHTS AND CONDITIONS 

I. Personnel Files 

New evaluations and all other items in a teacher's personnel file originating or generated 
within the school system received after July I, 1968, shall be open to inspection by the teachers 
to whom such items relate. Individual teachers shall have the right to review such materials, 
upon request, in the presence of the Superintendent or hislher designee, and such other person as 
the teacher may select. Teachers may also review all past non-confidential material in their 
personnel files in the same manner. References from outside of the school system shall remain 
confidential. Any entry or paper, including unsolicited letters not requested by the employer or 
employee reflecting upon a teacher's professional character. ability or competence shall be 
placed in the teacher's personnel file only by direction of the Superintendent in which event it 
shall be brought to the teacher's attention within 15 days and the teacher shall be afforded an 
opportunity to place explanatory or exculpatory material in hislher file. 

Any entry or paper other than references and official transcripts reflecting adversely upon 
a teacher's professional character, ability or competence not originating or generated within the 
school system, whether or not placed in a teacher's personnel file, shall not be retained by the 
District for longer than one (I) year from the date of its receipt unless the Superintendent shall 
direct its retention and the teacher afforded an opportunity to present explanatory and 
exculpatory material. In the event of a dispute between the Superintendent and the teacher with 
respect to the retention of any such entry or paper, the teacher may within twenty (20) days 
thereafter appeal to the Board's Committee on Personnel whose decision shall be final and not 
subject to the Grievance Procedure hereinafter set forth. This paragraph shall only apply to 
tenured teachers. 

2. Evaluation of Non-Tenured Teachers 

Probationary teachers will be evaluated as to their educational effectiveness in the 
manner provided for in the Annual Professional Performance Review attached hereto as 
Appendix "0". 

3. Evaluation of Tenured Teachers 

The evaluation of tenured teachers shall take place in a manner consistent with the 
Annual Professional Perfonnance Review attached hereto as Appendix "0". 
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4. Substitutes 

When a teachcr is absent, every reasonablc effort shall be made (a) to securc a 
qualified substitute and (b) to avoid dividing up such teacher's class or classes and assigning 
additional students to the class or classes of othcr teachcrs. In the discrction of thc building 
principal either (a) an administrator may be assigned to cover the classroom assignments of an 
absent tcacher where a qualified substitute is unavailable or (b) other teachcrs, preferably those 
on supervisory duty, may be assigned to cover the classroom assignmcnts of an abscnt teachcr. 
Substitutes for teachers of special subjects shall be hired on the same basis as for regular 
classroom teachers. 

5. Program Assignments 

A teacher shall be notified of hislher program assignment for thc following year, 
if possible, at least thirty (30) days prior to the close of the school year, but in no case latcr than 
ten (10) days prior thereto. A teacher shall be notified of any change in hislher program 
assignment at least ten (10) days in advnnce of its effective date in the case of changes occurring 
before the commencement of the school year and at least five (5) days in advance of its effective 
date in the case of changes occurring during the school year. Teachers of special subjects shall 
be consulted by their building principal(s) or supervisors with respect to their program 
assignment. Preference fonns shall be distributed no later than April 30th each year to ascertain 
teachers' preferences before program assignments are made up for the following year. To the 
extent reasonably possible the teachers in the elementary school shall receive a definite schedule 
including the assignment of specials no later than August 15th. 

6. GTF Contract nnd Policy Manual 

Every teacher shall receive a copy of this Agreement. The cost of printing the 
Agreement shall be shared equally by the Board and the GTF. Five (5) copies of the Board's 
policy manual shall be placed in each school building for use by teachers. 

7. Required Meetings 

Teachers shall be given at least forty-eight (48) hours advance notice of any 
meeting at which their attendance is required except in emergency situations. 

8. Desk and Cabinets 

A desk with lockable drawer and suitable filing cabinet space shall be provided 
for each classroom teacher. 

9. Personal Automobiles 

Teachers shall not transport students in their personal automobiles. Teachers 
using their personal automobile with permission on official school business shall be reimbursed 
at the usual IRS rate. 
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10. Salary Payments 

Tenchers shall bc paid on a twenty-two (22) or twenty-six (26) paymcnt plan at 
the option of the teacher. The interval between payroll dates shall not exceed two work weeks. 
Payday shall be the last workday of each payroll period. 

II. Telephones, Typewritcrs, Computers, Duplicators 

To the extent practicable, existing telephones, typewriters. computers and 
duplicating machines shall be made available to all teachers requiring such facilities in the 
performance of their official duties. In the event adequate switchboard facilitics are installed. at 
least one (I) telephone in each school building shall be made available for the exclusive use of 
the teaching staff therein exclusively for the conduct of official school business. 

12. Teachers'Room 

A separate room exclusively for tcachers' use shall be maintained in each school 
building. Separate and sanitary rcstrooms for teachers shall be maintained in each school 
building. To the extent practicable, such facilities shall be comparable in each building. 

13. Professional Conferences and Meetings 

Therc shall be included in the budget an amount of $10,792.00 for each year of 
this contract for the purpose of permitting a limited number of tcachers to attend and participate 
in profcssional meetings, conferences, and conventions under guidelines to be established by the 
Board and the GTF. The tcaching assistants shall be permitted to participate in this fund. 

14. Professional Growth 

If the Teacher Center is eliminated, the Board shall include in the budget for each 
school year an item in the amount of $5,000 for the purpose of promoting the professional 
growth of members of the bargaining unit. 

Programs for this purpose shall be planned by the GTF. Expenditure of funds 
shall be controlled by the Board. As long as the Teacher Center is in operation, the Board shall 
not be obligated to budget or spend the foregoing sum. 

15. Reductions in Staff 

(a) In the event the Board determines that a reduction in staff is required in 
any area of tenurc such reduction shall be effected on the basis of seniority of service in the 
District provided that such serviccs shall include equivalent service in Union Free School 
Districts Nos. 7 and 8. 

(b) If a bargaining unit member is excessed or has been excessed, he or she 
shall have the right to continued employment in any bargaining unit vacancy, which the Board 

IS78/111J31~21 V5 3/11109 

-7­



intends to fill, for which he or she is qualified and ccrtiticd. If thc GTF disagrees with such 
assessment, it may utilize the grievance and arbitrntion procedure. 

(c) Excessed teachers who have served in the District tcn (10) or more years 
shall continue to be covered by a group health insurance program for one (I) year after their last 
day of service or until they become otherwise employed by lU1 agency or company which 
provides medical coverage, whichever occurs sooner. 

(d) Excessed teachers shall have preference in employment as per diem 
substitutes at the per diem ratc established by the Board, except that this shall not operatc to 
deprive any teaching assistant of any opportunity to substitute to which helshe may be entitled. 

(e) Excessed teachers shall have preference in employment as pcnnanent 
substitutes at the teacher's rate of compensation on the salary schedule. 

<0 A seniority list in writing shall be made available to the GTF twice during 
each school year. The GTF within 45 days after receiving the seniority list will advise the 
District as to any corrections it believes to be necessary concerning the placement of teachers on 
the list. The placement of teachers on the list shall not be binding on the GTF or on individual 
teachers. 

16. Teaching by Administrators 

Administrators shall teach no more than two (2) periods per day each. 

17. Promotional Opportunities and Teaching Vacancies 

Teachers shall be notified of all promotional opportunities in the District and shall be 
given consideration for promotion equal to that afforded applicants from outside the District. 
Notice of all vacant tcaching positions shall be posted in each school building. If any such 
vacancies occur during the summer, the President of the GTF shall be notified. 

18. Permanent Substitutes 

A teacher hired as a permanent substitute on a full-time classroom assignment shall be 
considered for a probationary position should there be an opening in the teacher's area of 
certi fication. 

19. Laboratory Assistant 

One (I) full-time laboratory assistant (paraprofessional) shall be provided for the Science 
'Department at the secondary school under the supervision of the building principal or hislher 
Idesignees. The laboratory assistant is a civil service employee. 
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20. Typists 

Two (2) full-time typists shall be provided at the secondary school and one (I) full-time 
typist at each of the other school buildings for the usc of the teachers, which typists shall be 
subject to the supervision and control of the building principal. 

21. Legal Action Against Teachers 

In the event of legal action brought against a teacher by parents, guardians, and/or others, 
and where the Board detennines such teacher acted properly within the scope of hislher duties 
and responsibilities as a District employee in accordance with all relevant laws, statutes, 
regulations and policies, the Board shall authorize use of the District's Counsel for the teacher, 
provided the teacher shall notify the Board in writing of the commencement of action or 
proceedings against himlher by delivering the same to the Clerk of the district within ten (10) 
days after service upon himlher; provided, however, that where such representation is provided 
presently under the tenns of insurance policies, now held by the Board, such representation shall 
be deemed to be "the District's Counsel." 

22. Tuition Waiver 

Children of teachers who live outside the District may attend District schools without 
payment of tuition, provided space is available and there is no additional cost to the District. 
Children presently enrolled shall continue without interruption. 

ARTICLE V 

LEAVES OF ABSENCE 

I. Child Care Leave 

(a) Childcure leaves of absence without pay, following the birth of a child, 
adoption, or for the purpose of care of a child or children, shall be granted up to a maximum of 
24 months. A teacher may return to employment prior to the expiration of the leave, provided 
reasonable notice is given to the Superintendent prior to such return to duty. 

(b) If, during the period of leave, the teacher shall have or adopt another child, 
the prior leave shall be forthwith tenninated and another 12 months shall be granted. A teacher 
may return to employment prior to the expiration of the leave, provided reasonable notice is 
given to the Superintendent prior to such return to duty. 

(c) Teachers on child care leave shall not advance on the salary schedule but 
shall be pcnnitted to participate in all employee welfare programs provided by this Agreement at 
the teacher's own expense. 

(d) On or before June I preceding the tennination of a child care leave the 
teacher shall notify the Superintendent in writing that slhe: 
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(\ )	 intends to retum in September 

(2)	 requests an extension of leave, or 

(3)	 submits his/her resignation. 

(e) These provisions may be varied if required by the Family and Medical 
Leave Act, provided, however, that any greater benefits provided by the terms of this Agreement 
shall in no way be diminished. 

(f) Nothing contained herein shall be construed. nor shall it operate to compel 
any teacher to take child care leave involuntarily. 

(g) Notification of an intent to take childcare leave shall be given by the 
teacher to the superintendent no later than three (3) months prior to the commencement of such 
leave, and shall include a statement of the desired length of such leave, barring unforeseen 
circumstances. The Board may at its discretion grant leaves for child care upon shoner notice. 

(h) This provision shall apply equally to males and females. 

2. Military Leave 

Section 242 of the New York Military Law shall govern all military leave. 

3. Sick Leave 

(a) Each teacher shall be allowed leave with pay up to fifteen (15) working 
days each school year for personal illness or injury. The full number of days of sick leave 
allowed shall be in effect as of the first day of employment, except that those teachers in their 
first year of employment shall be credited with one and one-half (1 1/2) days per month, 
provided, however, that: 

(I)	 teachers employed after the commencement of the school year 
shall be granted sick leave at the rate of one and one-half (I 1/2) 
days per month of service. 

(2)	 in the case of a teacher whose employment is terminated prior to 
the completion of the school year and who has used in excess of 
hislher accumulated sick leave computed at the rate of one and 
one-hal f (I 1/2) days per month of service, an adjustment shall be 
made in his/her final salary payment on account of the excess sick 
leave taken by him/her which adjustments shall be equal to hislher 
per diem rate using the annual salary for each day of excess leave. 

(3)	 Effective July \, 2007, in the case of a teacher/teaching assistant 
who has been absent for seven (7) consecutive days charged to sick 
leave, the teacher/teaching assistant may be required by the 
Administration to provide written verification from a licensed 
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medical doctor confinning that the teacher/teaching assistant was 
unable to perfonn the duties of hislher position due to personal 
illness or injury and the expected date of retum to duty. This same 
verification requirement may be required in all occasions of illness 
charged to sick leave where the teacher/teaching assistant has used 
twenty (20) days of sick leave in a two (2) year period. Absences 
which have been supported by written verification by a licensed 
medial doctor shall not be included in detennining whether twenty 
(20) days of sick leave have been used. Verification from a nurse 
practitioner or a physician's assistant will be acceptable if provided 
on the letterhead of a licensed medical doctor. Absences which 
occurred during the 2006/07 school year may be relied upon by the 
District to establish a pattern of absences. 

(b) Teachers who do not work at least one-half (112) of the regular working 
day, as hereinafter defined, shall be charged with a full day of sick leave. 

(c) Sick leave shall be cumulative to a maximum of one hundred and eighty 
( 180) days; under no circumstances shall it be taken as additional personal leave, tenninal leave, 
vacation or for any reason other than actual illness or injury. A teacher who has served in the 
District for at least ten (10) years and who retires into the New York State Teachers' Retirement 
System will be paid Forty ($40) Dollars for each day of unused sick leave to hislher credit, up to 
a maximum of one hundred and eighty (180) days provided that notification of intention to retire 
is given to the Superintendent no later than March I and that the teacher works until the end of 
the school year, except in the case of catastrophic circumstances. Payment shall be made in the 
fiscal year following retirement. Effective June 30, 2007, each day of unused sick leave to the 
credit of a teacher above the number of teacher days in the 2006/07 school year and each day of 
unused sick leave to the credit of a teaching assistant above the number of teaching assistant days 
in the 2006/07 school year shall be added to the sick leave bank. Effective July I, 2007, the 
maximum number of days accrued, unused sick leave that may be carried forward into a new 
school year shall equal the number of teacher days in the school year (for teachers) and the 
number of teaching assistants days in the school year (for teaching assistants). It is understood 
and agreed that (I) implementation of this proposal would mean that teachers and teaching 
assistants who have accrued sick leave above the "cap" as of June 30, 2007 would have "excess" 
days removed from "their credit" and deposited into the sick leave bank; (2) those who have 
"excess" days removed from "their credit" will not be subject to the seventy-five (75) day per 
year cap on days which may be awarded from the sick leave bank, instead they will be subject to 
a one-hundred eighty-eight (188) day cap; (3) those affected would then carry the maximum days 
or "accrued" sick leave forward into the 2007-08 school year and would receive an additional 15 
days of "current year" sick leave at the start of the new school year; and (4) enforcement of the 
"cap" would not be retro-active (i.e. no one would be expected to "reimburse" the District for 
sick days used that were deducted from an accrued balance in excess of 180 days in 2006/07 or 
before). 

(d) Tenured teachers who have exhausted their accumulated sick leave may as 
the result of a single, totally disabling illness or injury, in the discretion of the Board, upon 
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recommendation of the Superintendent, be granted up to one ( I) additional year of sick leave at 
half( 1/2) pay. 

(e) For personal illness or injury extending beyond maximum allowable 
period, a deduction of the teacher's annual salary shall be made per day, (such daily deduction to 
be a function of the annual salary divided by the number of days in the teacher work year) 
except that the teacher shall be entitled to receive the difference, if any, between hislher regular 
salary and hislher substitute's salary for a period not to exceed sixty (60) days or to the cnd of the 
school year, whichever is the lesser. In no event, however, maya teacher rC(;eive from a 
combination of the benefit under this provision and payment under a disability insurance policy 
more than the teacher would have received per day if he/she had come to work. In the event that 
such overpayment would occur, the benefit under this provision will be reduced sufficiently to 
prevent its occurrence. This provision shall cease to be effective as of June 30, 2001. 

4. Sick Bank (Effective July I. 2001) 

(a) The purpose of this sick leave bank is to provide members of the 
bargaining unit who have exhausted their sick leave credits due to illness or injury with 
additional protection in case of serious long-term personal illness or disability. This additional 
protC(;tion shall apply in those instances where it is expected pursuant to the tenns of this 
provision that the individual be able to recover and return to full time employment within a 
reasonable time. 

(b) The sick leave bank shall be administered by a committee of four, with 
two members appointed by the GTF and two members appointed by the District. The GFT and 
the District shall each appoint two (2) members to serve a three (3) year term. No member may 
serve more than two terms consecutively. 

(c) Participation in the sick leave bank is mandatory for all eligible members 
of the bargaining unit. Upon tenure, such member shall contribute two (2) sick leave days to the 
bank. If the number of days accumulated in the sick bank falls below 150 days, the sick leave 
bank may issue a supplemental request to members of the bargaining unit for a mandatory 
contribution of one sick day per member. Bargaining unit members who have not been tenured 
in the District shall not be eligible for membership in the sick leave bank. 

(d) In order to be eligible for withdrawal from the sick leave bank, a member 
of the bargaining unit must have exhausted his or her accumulated sick leave time, as well as all 
other time. However, application for sick leave bank usage may be made when a member of the 
bargaining unit has ten or fewer sick days remaining, so as to provide time for the sick leave 
bank committee to make a detennination on the application. 

(e) Applications must be accompanied by medical certification outlining the 
nature of the illness or disability, the length of time the member is likely to be out of work and 
unable to perform herlhis duties due to the illness or disability, and a prognosis as to when the 
member will be recovered and able to return to work full-time. 
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(f) The committee will dctennine the cligibility of the membcr for benefits 
pursuant to this provision by majority vote. Applications receiving less than a majority vote are 
denied. 

(g) No member of the bargaining unit may be accorded more than 75 days 
from the bank during anyone school year nor more than 180 days during herlhis career in the 
District. 

(h) The benefits pursuant to this provision shall not be available during such 
time as the applicant is eligible for income continuation under any other program. 

(i) The sick bank committee shall notify the applicant within tcn days of its 
determination. Such decision may be to: grant the application in whole or in part; deny the 
application; or require additional infonnlltion as provided herein. The sick leave bank committee 
may seck additional medical certification from the applicant and/or request that the applicant 
undergo medical evaluation by an independent medical examiner at the expense of the School 
District prior to making a detennination on the merits. Copies of all sick bank detenninations 
shall be forwarded to the Superintendent of Schools and the Presidcnt of the GTF. 

5. Compensation for Lost Time. 

Should an assault on a bargaining unit member occur in the discharge of duties within the 
scope of hislhcr employment, and if it results in injury requiring lost time, then the bargaining 
unit member shall be paid in full for a period not to exceed ninety (90) work days and such paid 
abscnce shall not be deducted from any sick leave to which the member is entitled under this 
Agreement. The payment during this period will be equal to the contract salary minus any 
payment from Workers' Compensation. A member of the bargaining unit involved in any claim 
under this Article will. upon requcst of the Board, submit to cllllmination by the school 
physician. and may have herlhis physician or other representative present during such 
examination. 

6. Family Illness. 

Up to five (5) days of accumulated sick leave may be used for family illness. This shall 
include members of the household, spouses, children, and parents. 

7. FMLA and Sick Leave to Run Concurrently. 

Effective July 1,2007. FMLA and paid sick leave shall run concurrently. 

8. Administrative Leave 

Upon application of a teacher, the Board may at any time. for any period of time, for any 
reason and on such conditions as it in its sale and uncontrolled discretion deems advisable, grant 
administrative leove to a teacher. Administrative leave, without pay, for up to two (2) years shall 
be granted to a tenured teacher at hislher request. who is elected to county. state or national 
office in a teachers' organization, or office in a county, state or national government, provided, 
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however that no more than one (I) such leavc shall be granted to an individual teacher in any tcn 
(10) year period. Tcachers on administrative Icave shall not advance on thc salary schedule. 
Administrativc leave, with pay, shall be grantcd to all teachers summoned for jury duty, provided 
only that thcir pay shall be reduced by a per diem or similar payment reccived by the teacher for 
such duty. 

9. Personal Lcave 

Each tcachcr shall bc allowed a maximum of four (4) days of leave, with pay. each year 
for urgcnt pcrsonal reasons, other than pcrsonal sickness or injury, such as. but not necessarily 
limited to: 

(a) the obscrvance of religious holidays, 

(b) illness or accident in the teacher's immediate family 

(c) n required court appearancc. and 

(d) extreme weather conditions rendering travel from distant points 
exccssively hazardous. 

The approval of the Superintcndent shall be required before personal leave shall be 
allowed, except that no more than two (2) days of personal leave shall be granted upon a 
teachcr's request therefore without further explanation provided, however. that leave without 
cxplanation may not be taken immediately bcfore or aftcr a school holiday. It is the intent of the 
Board and the GTF that personal leave shall be used sparingly and only for urgent personal 
business which cannot be attcnded to on a day or time other than a school day during school 
hours. In othcr than cmergencies rendcring advance notice impossible, request for personal 
leave shall be submitted to the Superintendent at Icast three (3) days in advance. 

Any days not used for pcrsonal leave shall be transferred to accumulated sick days. 

10. Death in the Family 

Each teacher shall be allowed a mllximum of five (5) consecutive days of bereavement 
leave in the event of the death of a spouse, child, parent, brother, sister, grandparent, father-in­
law, mother-in-law, grandchildrcn and individuals living in the immediate household. In the 
discrction of the Superintcndent, he/she may grant additional bereavement days at the request of 
the tcacher. Leave shall be calculated from the datc of such death or the day following such 
death. 
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ARTICLE VI 

COMPENSATION 

I. Busic Salary Schedule 

Effective July I, 200 I, the basic "salary schedule" shall apply to those employed as 
regular K-12 members of the bargaining unit and permanent substitutes. Facilitators shall 
receive additional compensation for the additional duties they perform in the amount of $600. 
Those employed on the basis of an II-month calendar shall receive an additional compensation 
equal to one-tenth (1/ IOlh) of their regular compensation computed on the basis of the salary 
schedule; those employed for less than a full school year shall receive compensation at the rate of 
1/ IOlb) of their regular compensation for each complete calendar month of employment and at 
the per diem rate for any days of employment less than a month's service in accordance with the 
school calendar (Appendix A). 

"Per Diem Rate" shall mean the bargaining unit member's annual compensation divided 
by the number of work days in that particular school year 

The basic salary schedules for each year of this Agreement are attached hereto as 
Appendices B-1, B-2, 8-3-a, 8-3-b. B-4-a, and B-5-a. 

The effective date ofeach schedule shall be July I of the appropriate school year. 

(a) Effective July I, 2006, Mentors shall receive $1,300 annually. In addition, 
the mentor shall receive the equivalent of ten half-days of release time per school year or a 
prorated amount for less than a full year. These shall be taken by mentor as up to half day per 
week while school is in session. 

(b) WISE mentors who are not relieved of class assignments may elect to 
receive either One Hundred ($100) Dollars or one in-service credit for up to two mentees and 
Two Hundred ($200) Dollars or two in-service credits for three or more mentees. 

2. Salary Credits 

(a) In order to encourage professional growth and enhance teaching skills for 
the benefit of the District's children, additional study by teacher at an accredited college or 
university shall entitle the teacher to certain increments ("Salary Credits") which shall be applied 
to the Salary Schedule in detennining the teacher's compensation. Such increments shall be 
applied in accordance with the teons and conditions hereinafter set forth and shall be available 
only for courses approved by such college or university for graduate credit and which have been 
preapproved by the Superintendent or his designee. Prior approval shall be granted for courses 
focusing on competencies within the teacher's assignment area, teaching methodology, child 
psychology and/or development, and related courses in the discretion of the Superintendent or 
his designee. Courses must satisfy the standard 12-hour requirement per graduate hour. No 
course will be approved that is a correspondence course, TV course, travel course, weekend 
course, or similar course which lacks a minimum of contact and supervision of the instructor. In 
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no event shall courses taken to meet provisional certification requirements be credited for salary 
purposes. The Superintendent must preapprove all courses for salary credit provided such 
approval shall not be unreasonably withheld. 

(b) Salary adjustments shall be available for graduate credits in cluster of six 
(6) credit hours, provided, however, that such adjustments shall be made only once each year on 
or before October 15th, retroactive only to September I of the current school year. lbis 
subparagraph shall cease to be effective as of June 30, 2001. See subparagraph (f) below. 

(c) In-service programs, workshops and seminars connC(;ted with stafT studies 
of curriculum, improvement of instruction and organization shall not be credited for salary 
purposes. Organized courses and workshops such as those conducted by the New York State 
Education Departmenl, Board of Cooperative Educational Services or accredited colleges or 
universities, with or without fonnal academic credit, may, at the discretion of the Superintendent, 
receive credit for salary purposes. Courses taken to meet provisional certification requirements 
whether or not in a teacher's immediate duty assignment shall not be credited for salary purposes. 

(d) Per credit values between steps on the Salary Schedule shall be as follows: 

BA& BA+5 BA+30 BA+45 MA& 
BA+15 BA+30 BA+45 BA+60 MA+15 

$20.00 $20.00 S20.00 $20.00 $20.00 

MA+15 MA+30 MA+60
 
MA+30 MA+60 & Ph.D.
 

$22.00 $22.00 $6.67 

(e) Notwithstanding the foregoing, no teacher shall be entitled to salary 
credits beyond the BA+60 without having earned a Masters Degree. When a Masters degree is 
received, all graduate credits shall be recognized unless the total of credits not applied towards 
the Masters is less than silt (6). 

(f) Effective July I, 2001, no new salary credits may be earned between 
lanes. Those members of the bargaining unit who have earned such credits between lanes may 
continue to receive compensation pursuant to this provision until such time as they make 
application for a new salary lane. Thereafter, no salary credits between lanes will be recognized. 

(g) Those members of the bargaining unit who have credits beyond M.A. 60 
may apply such credits toward movement to the M.A. +75 lane. However, credits between the 
M.A. 60 and M.A. 75 lane may not include more than 6 in service credits, except for those 
teachers who, as of June 30,2001. already have more than 6 in service credits which have been 
prior approved. 
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3. Prior Service 

In the discretion of the Superintendent up to fifteen (15) years credits may be given new 
teachers for approved teaching services performed within the last twenty (20) years outside of 
the school district. In the discretion of the Superintendent up to ten (10) years credit may be 
given new teachers for related non-teaching services perfonncd within the last fi fteen (15) years 
which services shall include active military service, the Peace Corps and Vista which shall be 
credited at the rate of one ( I) year for every two (2) years of such service. 

4. Extio.lCurricular and Co-curricular Compensation 

(a) Extracurricular - Coaches Salary Schedule 

See schedule "G-I" attached 

(b) Co-Curricular Salary Schedule 

See schedule "G-2" <IUached 

(c) The Board shall have the right to establish perfonnance requirements for 
co-curricular posi tions. Any perfonnance requirements shall be specified at the time of 
appointment. If the perfonnance requirements arc not met the stipend will not be paid. 

(d) Nothing herein contained shall preclude the payment of extra 
compensation pursuant to Article VII, paragraph 2(e) of this agreement. 

5. After School Homework Center. Committee on Special Education. Approved 
Summer Work, Payment for Instructing. Courses for Gifted and Talented Before School and 
After School and Home Instruction Compensation 

(n) Teachers within the bargaining unit shall have priority to home instruction 
assignments except where in the interest of the student the best learning time would be during the 
school day. Determination of a student's best learning time would be by an administrator, parent 
and teacher. Teachers who perfann approved home instruction and summer work activities shall 
receive a rate of thirty-three dollars and seven cents ($33.07) per hour. These payments shall be 
for assignments perfonned by teachers within the bargaining unit. No less than two-thirds (2/3) 
of these assignments will be reserved for members of the bargaining unit. 

(b) Effective July I, 2007, an instructional rate shall be established of forty-
three dollars ($43) per hour with such rate to apply to in-school instruction of students during the 
summer including in-school instruction of students with 12-month IEPs. In~school supervision of 
students during the summer will be compensated at thirty-three dol.lars and seven cents ($33.07) 
per hour. In-home instruction of students with twelve (12) month IEPs will be compensated at 
thirty-three dollars and seven cents ($33.07) per hour pending conclusion of negotiations as 
described below. The parties agree to reopen negotiations on or about September I, 2007, with 
the intent to establish a three (3) tier hourly rate schedule with separate hourly rates for work 
required outside the workday to be set for student supervision, non instructional professional 
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responsibilities and instructional duties for teachers and a new hourly rate schedule for teaching 
assistants. 

6. Special Committees 

The Superintendent shall have discretion to grant compensatory time to those tcachers 
serving voluntarily on District Committees appointed by him where the demands of such 
committees are ex.traordinary and require substantial amounts of time beyond the rcgular 
working day. 

[n the event the Building Leadership Council and the District Leadership Council meet in 
the evening, teachers and teaching assistants shall receive compensatory time or SIS per session 
at the discretion 0 f the Superintendent. 

ARTICLE VII 

EMPLOYMENT AND WORKING CONDITIONS 

I. Tenns of Employment 

(a) Regular K-12 classroom teachers and permanent substitutes shall be 
employed for a maximum of 186 days during the period from September I to June 30. Effective 
with the 2002-2003 school year, this maximum shall be increased to 188 days. 

(b) Guidance counselors, psychologists, home-school counselors, 
coordinators, the director of student activities and other professional personnel shall be employed 
on the same basis as regular teachers or on the basis of an eleven (11) month calendar, at the 
option of the Board, 

2. Working Day 

(a) The regular working day for all K-12 teachers shall be the equivalent of up 
to one (I) hour in excess of the pupil's regular school day as determined for each school bui Iding 
by the Superintendent but in no case except for guidance counselors, psychologists and home­
school counselors shall the working day exceed seven (7) hours and fifteen (15) minutes. For 
guidance counselors, psychologists, and home-school counselors the working day shall be seven 
(7) hours and forty-five (45) minutes until June 30. 2001, at which time the work day shall be 
seven (7) hours, fifteen minutes. Teachers may be required to report for duty before the first 
buses for pupils are scheduled to arrive and to remain on duty after the last buses for pupils 
leave, in the discretion of the building principal, provided however, that teachers required to 
remain on bus duty at the end of the regular working day shall be given either overtime pay at 
the rate of Fifteen (SI5) Dollars per hour or compensatory time therefor. 

Teachers upon completing their teaching and duty assignments for the day 
as herein set forth may leave school upon notifying their immediate supervisors or building 
principal and securing pennission therefor. The Board and the GTF recognize that teachers have 
responsibilities which they readily and willingly perfonn that extend beyond the pupil's regular 
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school day. Among these responsibilities are classroom preparation, correction of papers, 
clerical work, record keeping, tutoring, parent-teacher and student-teacher conferences, staff 
meetings, curriculum planning and development, and in-service training. 

(b) To the extent practicable the time between the end of the pupil's regular 
school day and the close of the working day shall be devoted to the said responsibilities. 

(c) Not more than one (I) day each week shall be devoted to regular staff and 
departmental meetings which meetings shall not exceed one (I) hour in length after the close of 
the pupil's day except in unusual circumstances. Time shall be allowed for GTF announcements 
not to exceed five (5) minutes in length. Non tenured teachers may be required to attend 
additional meetings as provided for in the attached Professional Development Plan. See 
Appendix "E". 

(d) Not more than four (4) Back to School Nightsl1ate afternoon or evening 
student athletic, social or special events held in his/her school building during the school year 
shall be required of a teacher. 

(e) From the district-wide list of faculty volunteers, teaching and teaching 
assistants may be selected to perfonn additional late afternoon and evening activities provided 
he/she agrees and he/she is compensated at the overtime rate. This restriction shall not apply to 
teachers who receive extra compensation for coaching and co-curricular activities in accordance 
with Article VI, paragraph 4, of this Agreement. Late afternoon and evening activities are those 
which extend beyond the regular working day as hereinabove defined. 

(t) Each teacher may be called upon to supervise no more than one (I) club or 
similar co-curricular student activity each semester for which no additional compensation is 
provided by Article VI, paragraph 4, of this Agreement, provided, however that such activities 
shall be conducted not more frequently than once each week when school is in session and shall 
not extend beyond the teacher's working day and provided further that, to the extent available, 
qualified volunteers shal.l nrst be utilized for such purposes. 

(g) A district-wide list of volunteers shall be fonnulated by October I for 
supervising late afternoon and evening activities, but the administration shall have complete 
discretion in choosing from this list. A teacher or administrator shall be designated as the person 
primarily in charge at each such activity. 

(h) No teacher with less than three (3) years experience as a classroom teacher 
may serve as a Lead Teacher, Facilitator, Coordinator, WISE, Club Advisor, or supervise a 
student teacher. 

3. Teaching Loads. Lunch Periods, Duty Assignments 

(a) Each tcacher shall have at least one (I) duty free lunch period each day. 
Lunch periods shall be as nearly equal as may be feasible throughout the District but in no event 
shall they be less than thirty (30) minutes in length in grades seventh through twelfth and less 
than forty (40) minutes in length in grades kindergarten through sixth. 
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following: 
(b) Each classroom teacher in grades seventh through twelfth shall have the 

(I) the equivalent of no more than ten (10) regular classroom teaching 
periods within a two (2) day cycle; 

(2) the equivalent of at least one (I) unassigned preparation period 
each day; 

(3) teachers in grades 7-12 shall have six (6) unassigned prep periods. 
Four of the remaining periods may be devoted to such things as, 
team meetings, curriculum development, extra help, child study 
team, mentoring, special committees such as scheduling, 
discipline, and consultation with specialist such as psychologists. 
speech and language teacher, social worker, reading specialists, 
Teacher Consultant, resource teacher, guidance counselor, and 
student supervision. 

(c) To the extent reasonably possible, the Administration shall arrange the 
schedules of classroom teachers at the secondary school so that each teacher shall have no more 
than three (3) consecutive classroom assignments. 

(d) To extent reasonably possible, the Administration shall arrange for the 
rotation of favorable and unfavorable supervisory assignments at the secondary school. 

(e) In grades kindergarten through sixth classroom teachers shall have 
unassigned preparation periods during such times IlS their pupils us a group are assigned to 
special instruction such as physical education, library, music and art. Teachers of such special 
subjects shall be allowed the equivalent of five (5) such preparation periods. No classroom 
teacher in grades K through 6 shall teach for more than 2 'I. hours in succession without being 
provided with 15 minutes relief, per practice. 

(t) Classroom teachers in the elementary school shall have six (6) unassigned 
preparation periods. One of the six periods may be devoted to consultation with specialists such 
as psychologists, speech and language teacher, Teacher Consultant, resource teacher, social 
worker, reading specialists, etc. 

(g) The Board shall make provISIon in the budget for the purpose of 
employing a sufficient number of school aides to relieve teachers of cafeteria supervision 
provided that such aides shall at all times function under direct teacher supervision. 

(h) Lead teachers shall be relieved of teaching and supervisory duties as 
follows: Lead teachers on the secondary level shall be released from one teaching period and one 
supervisory period; Lead teachers on the elementary level shall be released from one class per 
day and from supervisory duties (i.e., bus duty). It is the intention of the District to provide 
elementary lead teachers additional release time that corresponds to one class period every other 
day unless this would require hiring additional statT. 

1578/lItJ31S21 VS 3/18109 

-20­



(i) Teachers who travel from building to building shall be allotted appropriat 
travel time. 

(j) Tenured tcachcrs may voluntcer to teach a 61h period. Assignments will be 
made based on seniority in tcnure area, i.e. the most senior tenured volunteer is granted the 
assignment. Compensation will be the equivalent of one-fifth (1/5) of thc volunteer's annual 
salary. There will be no lay-offs due to the implcmentation of this 61h period assignment policy. 
Lead teachers are not eligible for 61h period assignments. 

4. Class Size 

(a) The maximum class size for kindergarten through first grade shal.l be 
twenty (20). In grades two (2) through twelve (12) the maximum class size shall be twenty-five 
(25). If during the school year the enrollment increases, the following shal.1 be penn itted. In 
grades 4-12 the class size may increase to twenty-seven (27) provided that a teaching assistant is 
assigned to any class with 26 or 27 students. If the class size exceeds 27 then the class shall be 
divided. 

(b) Classes in physical education kindergarten through grade 6 shall not 
exceed twenty-eight (28) and classes in physical education in the secondary school grades 7 
through 12 shall not exceed thirty (30). 

5. Student Teachers 

No work at present performed by a bargaining unit member shall be performed by a 
student or cadet teacher except under the direct supervision of a tenured, cooperating teacher 10 
whom the student or cadet teacher is assigned. 

6. Joint Committee on Special Education 

The Administration and the GlF shall establish a joint committee which shall meet on a 
regular basis to discuss problems related to the special education requircments of preparing 
I.E.Po's and conferencing with parents. 

ARTICLE vln 

TRANSFERS 

I. No classroom teacher shall be transferred involuntarily from one building to 
another, from one grade level to another, or, in the case of High School and Junior High School 
teachers, from one department to another for discriminatory or disciplinary reasons. 

2. Effective July 1, 1997 for all teachers who have achieved tenure by July I, 1997. 

(a) In the event transfers are to occur within a building, the Superintendent in 
Iconsultation with the building principal, the teacher and the GTF shaH have the right to transfer a 
I,enured teacher belween grade levels in 'he same building no more than once evcry three (3) 
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years. The consultation between the Superintendent, building principal. teacher, and GTF must 
take place 90 days before the opening of school in September. 

(b) Teachers who have achieved tenure by July I, )997, may not be 
transferred between buildings. 

3. The following shall apply to all teachers who have not achieved tenure by July I, 
1997. 

(a) In the event the Superintendent wishes to transfer a teacher between 
buildings or grade levels, the Superintendent shaH consult with the building principals, the 
teacher to be transferred and the GTF. This consultation must take place at least 90 days before 
the opening of school in September. Teachers in this category shall be transferred no more than 
once every three (3) years. 

(b) No probationary teacher shall be transferred until the probationary period 
is completed and tenure is conferred except where employment rights are concerned. 

4. Voluntary transfers shall be made on the written request of a teacher where a 
vacancy exists where the teacher is qualified for the position sought and where, in the discretion 
of the Superintendent, and building principals, such transfers will be in the best interest of the 
District, the teacher and the children. 

5. A teacher who transfers from one building to another or from one grade level to 
another within hislher certification area shall retain his/her tenure or probationary credit. 

6. Nothing herein shall apply in any way to transfers incident to the adoption by the 
Board of a general plan or program of building utilization or curriculum or educational policy or 
philosophy provided, however, that no teacher shall be discriminated against in the 
implementation of any such plan, program, policy or philosophy. In any dispute arising under 
this paragraph "5," the Board shall have the burden of proof that the transfer was incident to the 
adoption by the Board of a general plan or program of building utilization or curriculum or 
educational policy or philosophy. 

ARTICLE IX 

EARL Y CHILDHOOD PROGRAM 

1. All tenns and conditions for members of the bargaining unit assigned to the Early 
Childhood Program ("ECP") shall be the same as bargaining unit members assigned to grades K 
- 12, e)(cept as provided for herein and as provided for in the Article pertaining to teaching 
assistants. 

2. Effective with the 2000-2001 school year, members of the bargaining unit 
assigned to ECP shall be employed for a maximum of 183 days during the period from 
September I to June 30. Effective with the 200\-2002 school year and thereafter, they shall be 
employed for a maximum of 180 days. 
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3. The regular working day for members of the bargaining unit assigned to ECP 
shall not ex.ceed seven (7) hours. 

4. Effective with the 2003-2004 school year, salaries for members of the bargaining 
unit assigned to ECP, other than teaching assistants, shall be 92.44% of the appropriate step of 
the master's column (MA only) found in Appendix B reflecting the relationship between the 
workday and work year of ECP and K-12 teachers. 

5. Where appropriate, step movement for teachers assigned to ECP shall be one-half 
step per year. Halfsteps shall be calculated as an average of the step from which the teacher was 
on and to which the teacher is moving. (i.e., MA I 1,1: equal to the average of MA I and MA2). 
Unit members assigned to ECP shall make a full step movement from 2004/05 to 2005106 and 
thereafter. 

6. In the event a teacher assigned to ECP is assigned to a K-12 position, he/she shall 
be credited for salary purposes with one year of service for every two years of service in ECP. 

ARTICLE X 

GIDEVANCEPROCEDURE 

1. Objective 

It is the declared objective of the Board and the GTF to encourage the prompt and 
informal resolution of grievances as they arise and to provide recourse to orderl y procedures for 
their satisfactory adjustment. 

2. Definitions 

(a) "Teacher" shall mean any person directly employed by the Board included 
in the negotiating unit hereinbefore defined, or any number of such employees similarly affected 
by an alleged grievance. 

(b) Grievance shall mean a complaint by a teacher or by the GTF through its 
officers that there has been a violation, misinterpretation, or inequitable application of any of the 
provisions of this Agreement, except that the term "grievance" shall not apply to: 

(I) any matter as to which the Board is without authority to act, or 

(2) the denial of tenure or dismissal ofa teacher, or 

(3) a determination pursuant to Article IV, paragraph I. 

(c) "Days" shall mean school days. Saturdays, Sundays, and legal holidays 
shall be excluded in computing the number of days within which action must be taken or notice 
given. 

(d) "Immediate Supervisor" shall mean: 

1578111/331521 \'5 J/llIllt'J 

-23­



(I)	 the administrator to whom the teacher is directly responsible, i.e., 
hislher building principal, or assistant principal, or 

(2)	 the person designated in the operational organization plan as the 
immediate supervisor. 

3. Basic Principles 

(a) Teachers shall have the right to present grievances in accordance with 
these procedures, free from coercion, interference, restraint, discrimination or reprisal. 

(b) A teacher shall have the right to be represented at any stage of the 
procedures hereinafter set forth by a person or persons of his/her own choice provided that such 
person is not an officer in a teacher's organization other than GTF and provided that a GTF 
representative shall be permitted to audit any grievances beyond Level One. 

(c) Each party to a grievance shall have access at reasonable times to all 
written statements and records pertaining thereto and shall have the right to obtain copies 
thereof. 

(d) All hearings shall be confidential, unless requested otherwise by the 
aggrieved party. 

(e) The number of days indicated at each level shall be considered as 
maximum, and every effort should be made to expedite the process. The time limits may be 
extended by mutual consent in writing. by the authorized representative of each party. Any 
grievance involving a group of teachers or more than one school. or broad policy questions, may 
be initiated, with the consent of the Superintendent, beginning at Level Two. In the event a 
grievance is filed after May 15 of any year and strict adherence to the time limits may result in 
hardship to any party, all parties shall use their best efforts to process such grievance prior to the 
end of the school term or as soon thereafter as possible. 

4. Level One 

(a) The teacher or the GTF shall present the grievance to the immediate 
supervisor within twenty (20) days after the act giving rise to the grievance, on a mutually 
agreeable form. 

(b) Within five (5) days after presentation of the grievance to himlher. the 
immediate supervisor shall render his/her decision in writing to the teacher and the GTF. 

5. Level Two 

(a) If the grievance is not settled at Level One, the teacher or the GTF may, 
within five (5) days after the decision is rendered or due, make a written request to the 
Superintendent or his designee for review and determination of the grievance. 
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(b) The Superintendent or his designee shall hold a hearing and render a 
decision within seventeen (17) days of receipt of the request. Such decision shall be 
communicated in writing to the teacher and the GTF. 

6. Level Three 

(a) If the grievance is not satisfactorily resolved at Level Two, the teacher or 
the GTF may, within five (5) days after the Level Two decision is rendered or due, make a 
written request to the Board for review by the Board or its Committee on Personnel. In its 
discretion the Board may grant a review based upon such terms and conditions as it may deem 
advisable. If the Board detennines not to grant a review, it shall so infonn the teacher and/or the 
GTF within ten (l0) days of its receipt of the written request. 

(b) If the Board determines to review the grievance, the Board or its 
Committee on Personnel shall hold a hearing and thereafter make its decision, which shall be 
communicated in writing to the teacher and/or the GTF. The communication of the decision 
shall be made within twenty (20) days after the Board has received the written request in 
accordance with (a) above. 

7. Level Four 

(a) If the grievance is not satisfactorily resolved at Level Three, the GTF may, 
within thirty (30) days following the expiration of the time limits set forth in 6 above, submit the 
grievance to arbitration pursuant to the Voluntary Labor Arbitration Rules of the American 
Arbitration Association. 

(b) The decision of the arbitrator shall be final and binding provided, 
however, that the arbitrator shall have no power to alter or modify any express provision of this 
Agreement or to render any award or determination which affects any such alteration or 
modification. 

(c) The cost for the services of the arbitrator shall be shared equally by the 
Board and the GTF. 

8. Preservation of Documents 

All written statements and documents presented by all parties to a grievance and 
all formal opinions and recommendations incident thereto shall be filed with the Clerk of the 
Board by the person(s) having possession thereof at the time of the final resolution of the 
grievance. Such documents shall be kept on file by the Clerk for a period of three (3) years after 
which they may be destroyed by shredding and burning. 

1578/111331511 VS 3118109 

-25­



ARTICLE XI 

HEALTO AND WELFARE 

I. Health Insurance 

(a) The District shall continue to offer teachers a choice of one (1) of three (3) 
group health insurance programs within the State Health Insurance Plan. The Board may 
substitute for the State Health Insurance Plan a plan with equivalent benefits. The GTF shall 
have meaningful consultation in the selection of any such substitute plan. 

(b) The District shall contribute for each teacher who works halftime or more 
who chooses to participate the equivalent of no less than ninety-five (95%) percent of the 
individual cost and seventy-five (75%) percent of the additional cost for family covc:rage within 
the health insurance plan and the teacher shall contribute the balance. "Half time" means three 
and one-half (3 Yl) hours for elementary teachers and three (3) teaching periods for secondary 
teachers. 

(c) Teachers who retired from the District into the New York State Teachers 
Retirement System (NYSTRS) on or after June 30, 1985 through July 1, 1988 shall be governed 
by subsection (b) above. 

(d) Teachers who retired from the District into the NYSTRS after ten (10) 
years service with the District after July I, 1988 through July 1, 2007 shall be governed by 
subsection (b) above. 

(e) Teachers who were hired after June 30, 2007 and who retire into the 
NYSTRS after twenty (20) years of service with the District in the GTF bargaining unit shall be 
governed by subsection (b) above. 

(t) The following rules apply to teachers hired prior to July I, 2007 who retire 
into the NYSTRS on or after July 2, 2007: (t) those who retire into the NYSTRS after fifteen 
( 15) years of service with the District in the GTF bargaining unit shall be governed by subsection 
(b) above; (2) members of Tier I of the NYSTRS who retire into the NYSTRS after ten (10) 
years of service with the District in the GTF bargaining unit and whose age plus years of service 
with the District at the time of retirement is sixty-five or greater shall be governed by subsection 
(b) above; (3) members of Tiers 2, 3 and 4 of the NYSTRS who retire into the NYSTRS after ten 
(10) years of service with the District in the GTF bargaining unit whose age plus years of service 
with the District at the time of retirement is seventy-two or greater shall be governed by 
subsection (b) above; and (4) those who retire into the NYSTRS under disability retirement after 
ten (10) years of service with the District in the GTF bargaining unit shall be governed by 
subsection (b) above. 

2. Welfare Fund 

The Board shall contribute the following amount per member of the bargaining unit who 
works hal f time or more into a GTF administered wei fare fund which will be used to purchase 
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insurance designated by the trustees of the fund. "Half time" means as defined in paragraph I 
above: 

July It 2004-06 $ 1,648.00 

July 1,2007 $ 1,705.58 

July 1,2008 $ 1,765.27 

An agreement entered into between the parties setting forth how payments into this Fund 
shall be made is attached as Appendix "C." Effective July I, 1997, the district shall establish 
§125 and I 29 plans. 

3. Deferred Income Annuities 

Upon written application of a member of the negotiating unit for payroll deduction, a 
proper deduction shall be made periodically from hislher salary for the purpose of enabling the 
bargaining unit member to participate in a deferred income annuity program approved by the 
Board provided, however, that such participation shall be at the sole cost and expense of the 
bargaining unit member, and the Board and the District shall assume no obligation with respect 
thereto. 

4. Employee Assistance Program 

A committee shall be established from among members of each of the bargaining units 
recognized by the Board. The Committee shall study employee assistance programs and 
determine which one shall be utilized by the District. 

5. Smoking Policy 

There shall be no smoking in any building. Smoking shall not take place on school 
property while there is a school activity taking place. 

ARTICLE XII 

NATIONAL TEACHER CERTIFICAnON RECOGNITION 

Effective July I, 200 I, members of the bargaining unit who obtain National Teacher 
Certification may make application for recognition by the District of a one-time award upon 
presentation to the District of proof of such certification. Appliciltion for this award should be 
made by March I of the given school year after receipt of certification, with recognition award to 
be payable in the subsequent school year. No more than three teachers will receive such 
recognition award in anyone budget year with any additional teachers beyond the three to be 
paid in order of seniority in the next subsequent year with the understanding that no more than 
three teachers will receive such award in anyone budget year. 
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The award to the teacher shall be reimbursement for all expenses undertaken by the 
teacher not waived or reimbursed by another entity as well as a cash award, with the total of the 
reimbursement and award of a one time payment per certification not to exceed $5,000.00. This 
amount shall not be part of the teacher's base salary. 

In the event more than three teachers qualify in a school year, the awards will be paid in 
order of seniority within the District. Any teacher who qualifies but is unpaid shall be eligible to 
receive the award in the following school year. 

ARTICLE XIII 

SAVINGS CLAUSE 

If any provision of this Agreement is or shall at any time be declared to be contrary to 
law or applicable regulation then such provision shall not be applicable or performed or enforced 
and all other provisions of this Agreement shall continue in full force and effect provided, 
however, that when any such provision shall be a teacher benefit subject to monetary 
computation then equivalent money shall be expended in another mutually agreed upon teacher's 
benefit. 

ARTICLE XIV 

MATIERS NOT COVERED 

The parties agree that to the extent agreement is possible on negotiable items it has been 
reached in this Agreement and that negotiations will not be reopened on any item, whether 
contained herein or not, during the life of this Agreement; that negotiations for subsequent 
Agreement will commence on or about January 15, 2000, and except that the panies may agree 
to reopen negotiations on any subject. The parties further agree that they will negotiate the terms 
and conditions of teaching in summer school in the event the District determines to operate a 
summer school. 

ARTICLE XV 

TEACHING ASSISTANTS
 
TERMS AND CONDITIONS OF EMPLOYMENT
 

A. FAIR PRACTICES 

I. Organization Membership 

Same as teachers. 

2. Non-Discrimination 

Same as teachers. 
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3.	 Organizational Activities 

Same as teachers. 

B. TEACHING ASSISTANT 

I.	 Personnel Files 

Same as teachers. 

2.	 Evaluation Procedure 

Evaluation of teaching assistants shall take place in 11 manner consistent with the 
Annual Professional Perfonnance Review attached hereto ns Appendix. "0". 

C. SICK LEAVE 

I.	 Full-time members shall be entitled to leave with pay up to fi fteen (15) 
working days each school year for personal illness or injury. Half-time 
members of the unit shall be entitled to seven and one-half (7 1/2) working 
days of each school year for personal illness or injury. 

2.	 All members shall accumulate unused sick leave to a maximum of 180 days. 

3.	 Unused sick leave, upon retirement into the Retirement System, shall be 
compensated at $20.00 per day up to the maximum for teaching assistants 
who have atlenst 90 days or more of unused sick leave accrued at retirement. 

4.	 Effective July 1,2007, in the cnse of a teacher/teaching assistant who has been 
absent for seven (7) consecutive days charged to sick leave, the 
teacher/teaching assistant may be required by the Administration to provide 
written verification from a licensed medical doctor confirming that the 
teacher/teaching assistant was unable to perform the duties of his/her position 
due to personal illness or injury and the ex.pected date of return to duty. This 
same verification requirement may be required in all occasions of illness 
charged to sick leave where the teacher/teaching assistant has used twenty 
(20) days of sick leave in a two (2) year period. Absences which have been 
supported by written verification by a licensed medial doctor shall not be 
included in determining whether twenty (20) days of sick leave have been 
used. Verification from a nurse practitioner or a physician's assistant will be 
acceptable if provided on the letterhead of a licensed medical doctor. 
Absences which occurred during the 2006/07 school year may be relied upon 
by the District to establish a pattern of absences. 
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D. PERSONAL LEAVE 

I.	 Each full-time mcmbcr hereinbefore defined shall be allowed a maximum of 
live (5) days of leave, with pay, for urgent personal reasons, other thun 
sicknc:ss or injury, such as, but not nc:ccssarily limited to: 

(a)	 the observance of religious holidays, 

(b)	 illness or accident in the immediate family 

(c)	 required court appearance, and 

(d)	 extreme weather conditions rendering travel from distant points 
excessively hazardous. 

2.	 The approval of the Superintendent shall be required bcfore personal leave 
shall be allowed, except that no more than two (2) days of personal leave shall 
be granted upon a member's request therefore without further explanation, 
provided however, that leave without explanation may not be taken 
immediately before or after a school holiday. It is the intent of the Board and 
the GTF that personal leave shall be used sparingly and only for urgent 
personal business which cannot be attended to on a day or time other than a 
school day during school hours. In other than emergencies rendering advance 
notice impossible, request for personal leave shall be submitted to the 
Superintendent at least three (3) days in advance. 

3.	 Half-time teaching assistants personal leave shall be prorated on a half-time 
basis 

E. LEAVE FOR DEATH IN THE FAMILY 

Same as teachers. 

F. EDUCATIONAL LEAVE 

I.	 After the completion of one or more years of service in the negotiating unit, 
any member shall be eligible for leave of absence without pay for a period of 
one semester, or one (I) school year, to pursue a program containing no less 
than six credit hours per semester in accordance with a written plan for 
education to be approved by the Superintendent. 

2.	 No more than six (6) members may be granted L'ducational leave in anyone 
(I) school year. If more than six (6) members shall request such a leave and 
be eligible therefore, the members with the greatest seniority in the District 
shall be afforded the preference provided that seniority for this purpose shall 
conunence with service following educational leave for those members who 
have taken such leave. 

15711111331511 V5 3/18109 

~3O-



3.	 Request for educational leave shall be submitted to the Superintendent and 
building principal in writing on or before May Ist and December 1st of the 
school semestcr preceding that period during which the leave is sought. 

4.	 Only one (I) educational leave may be granted to a membcr in any five (5) 
year period. 

G. WORKSHOPS 

I.	 Each member shall be allowed two (2) days per school year to attend, with 
pay, workshops with educational benefits for their duties in the District. 
operated by agencies other than the Greenburgh Central School District No.7. 
Notification in writing shall be given by the member to the teacher with whom 
he/she works, and to the building principal at least one (I) week prior to the 
prospective day or days of attendance, provided both the teacher and building 
principal may waive the notice period. (See also Article IV, paragraph 13, 
Professional Conferences and Meetings, Teachers Contract.) 

2.	 A first year teaching assistant shall be provided with two (2) orientation and 
training workshops which shall take place during the workday. The first shall 
be on the Superintendent's Conference Day and the second shall be on a day 
mutually agreed to by the GTF and the Superintendent. The workshops shall 
be jointly planned by the GTF, the Teachers' Center and the Administration. 

H. CHILDBEARING AND CHILDCARE LEAVE 

Same as teachers. 

1. JURY DUTY 

Same as teachers. 

J. SALARY SCHEDULE 

See Appendix B-4-b and B-5-b 

K. This section has been deleted 

L. CLASS COVERAGE 

I.	 When a member is in charge of a class without a teacher being present for a 
period of forty (40) minutes within an entire day, but no more than three (3) 
hours, such member shall receive hislher regular salary plus $30.00 provided 
said member is properly licensed pursuant to 80.33(b) of the Regulations of 
the Commissioner of Education. It is understood that the principal of the 
building will administer this procedure. 
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2.	 When a member is in charge of a class without a teacher being present for a 
period in excess of three (3) hours such member shall receive hislher regular 
salary plus $40.00, provided said member is properly licensed pursuant to 
80.33(b) of the Regulations of the Commissioner of Education. It is 
understood that the principal of the building will administer this procedure. 

3.	 Members employed on a part-time basis shall be compensated proportionately 
in accordance with the payments set forth in I and 2 above. 

M. SALARY PAYMENTS 

Same as teachers. 

N. TUITION REIMBURSEMENT 

I.	 During each school year of this agreement, the Board shall provide the sum of 
Two Thousand ($2,000.00) Dollars to be available for the cost charged to 
taking courses at accredited teaching institutions at the college or university 
level. The contractual tuition reimbursement of $2,000.00 shall be divided 
equally in two half yearly segments, not to exceed $1,000.00 for each half 
year (January 1st-June 30th; July 1st-December 31st). Any funds not 
expended in one half year shall be added to second half, or in the event of 
carry over which shall be limited to a maximum of SI,000.00 to the next 
school year provided however that the Board shall not be required to spend 
any more than $3,000.00 in anyone school year for this program. 
Additionally, ifat the end of the entire school year there should be money still 
available, this money is to be redistributed percentage-wise to the applicants. 

2.	 No teaching assistant shall be paid for tuition expenses incurred during the 
employee's first year until he/she has returned after one full year of service. 

3.	 A committee of teaching assistants not to exceed four appointed by GTF 
President and an administrator shall approve tuition costs to insure equitable 
distribution. 

4.	 No reimbursement for tuition shall be considered by the Committee unless 
there is evidence of: 

(a)	 Prior approval by the Superintendent or his designee. 

(b)	 Payment-canceled check or receipt. 

(c)	 Course completion with passing grade-transcript or statement from 
agency sponsoring course. 

(d)	 Reimbursement only considered for those on staff during 
applicable period. 
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5.	 Applications for tuition reimbursement arc to be submitted by October I for 
courses taken during the previous spring and summer session and March 1 for 
the previous fall session. 

O. EMPLOYMENT AND WORKING CONDITIONS 

I.	 '[be work day shall be six (6) hours and forty (40) minutes. 

2.	 '[be work year shall be the same as the teachers except that teaching assistants 
shall attend the Teacher Orientation Day and one other Superintendent's 
Confcrence Day. 

3.	 Vehicles of members shall not be used to transport children. 

4.	 No member shall perfonn any work outside of the work day unless assigned 
with the approval of the Superintendent or his designee. As 11 result of said 
assignment, the teaching assistants shall be compensated at the rate of twenty 
($20.00) dollars per hour for mentoring and fifteen (SI5.00) dollars for 
supervision. "Half-timc" shall mean threc and one-half (3 Y2) hours. This 
paragraph shall be subject to the reopener referenced in Article V I § 5(b). 

5.	 Each full-time member shaH havc at least one (I) duty-free lunch period each 
day. 

6.	 Members shall be given consideration as substitutes for the teachers to whom 
they are assigned. 

7.	 Every effort shall be made by principals to provide daily timc for teaching 
assistants to plan, with teachers, the programs and services they provide for 
the children. 

P. REDUCTIONS IN FORCE 

t.	 In the event of the elimination of the teaching assistant pOSItIOns in the 
District, members shall be laid otT in reverse order of seniority and placed on 
a recall list for appointment to a teaching assistant vacancy that may thereafter 
occur. Members placed on the list shall be recalled based on seniority and 
shall be entitled to remain on the list for three (3) years from the date of lay 
off. Seniority shall be calculated based upon full time continuous service. An 
approved leave of absence shall not constitute an interruption in service. 

2.	 Ex.cessed members shall receive preference for employment as pennanent or 
per diem teaching assistant substitutes. 

3.	 All benefits shall be restored to the member upon recall. 

4.	 A seniority list in writing shall be made available to the GTF twice during 
each school year. The GTF within forty-five (45) days after receiving the 
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seniority list will advise the District as to any corrections it believes to be 
necessary concerning the placement of teaching assistants on the list. The 
placement of teaching assistants on the list shall not be binding on the GTF or 
on individual members. 

Q.	 GRIEVANCE PROCEDURE 

I. Objective 

It is the declared objective of the Board and the GTF to encourage prompt 
and infonnal resolution of grievances as they arise and to provide recourse to orderly procedures 
for their satisfactory adjustment. 

2. Definitions 

(a)	 "Member" shall mean any person directly employed by the Board 
included in the negotiating unit hereinbefore defined, or any 
number of such employees similarly affected by an alleged 
grievance 

(b)	 "Grievance" shall mean a complaint by a member or by the GTF 
through its otlicers that there has been a violation, 
misinterpretation, or inequitable application of any of the 
provisions of the Agreement, except that the term "grievance" shall 
not apply to: 

(1)	 any matter as to which the Board is without authority to act, 
or 

(2)	 the denial of tenure or dismissal of a member. 

(c)	 "Days" shaH mean school days. Saturdays, Sundays. and legal 
holidays shall be excluded in computing the number of days within 
which action must be taken or notice given. 

(d)	 "Immediate Supervisor" shall mean: 

(1)	 the administrator to whom the member IS directly 
responsible. i.e., hislher building principal or assistant 
principal, or 

(2)	 The person deSignated in the operational organization plan 
as the immediate supervisor, but in no case the teacher or 
teachers in whose class the member is assigned. 
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3. Basic Principles 

(a) 

(b) 

(c) 

(d) 

(e) 

4. Level One 

(a) 

(b) 

5. Level Two 

(a) 
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Members shall have lhe right to present grievancL."S in accordance 
with these procedures, frcc from coercion, interference, restraint, 
discrimination or reprisal. 

A member shall have the right to be represented al any stage of the 
procedures hereinafter set forth by a person or persons of hislhcr 
own choice provided lhat such person is not an officer in a 
teaching assistant's organization other than the GTF and providL.'d 
that an GTF representative shall be permitted to audit any 
grievances beyond Level One. 

Each party to a grievance shall have access at reasonable times to 
all written statements and records pertaining thereto and shall have 
the right to obtain copies thereof 

All hearings shall be confidential, unless requested otherwise by 
the aggrieved party. 

The number of days indicated at each level below shall be 
considered as maximum, and every effort should be made to 
expedite the process. The time limits may be extended by mutual 
consent in writing by the authorized representative of each party. 
Any grievance involving a group of members or more than one 
school, or broad policy questions, may be initiated, with the 
consent of the Superintendent, beginning at Level Two. In the 
event a b'Tievance is fi led after May 15 of any year and strict 
adherence to the time limits may result in hardship to any party, all 
parties shall use their best efforts to process such grievance prior to 
the end of the school term or as soon thereafter as possible. 

The member or the GTF shall present the grievance to the 
immediate supervisor within twenty (20) days after the act giving 
rise to the grievance, on a mutually agreeable fonn. 

Within five (5) days after presentation of the grievance to himlher, 
the immediate supervisor shall render hislher decision in writing to 
the member and the GTF. 

If the grievance is not settled at Level One, the member or the GTF 
may, within five(S) days after the decision is rendered or due, 
make a written request to the Superintendent or his designee for 
review and detennination of the grievance. 
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(b)	 The Superintendent or his designee shall hold a hcaring and render 
a decision within seventeen (17) days of receipt of the request. 
Such decision shall be communicated in writing to the member and 
the GTF. 

6, Level Three 

(a)	 If the grievance is not satisfactorily resolved at Level Two, the 
member or the GTF may, within five (5) days after the Level Two 
decision is rendered or due, make a written request to the Board for 
review by the Board or its Committee on Personnel. In its 
discretion the Board may grant a review based upon such terms 
and conditions as it may deem advisable, If the Board determines 
not to grant II review, it shall so inform the member and/or the GTF 
within tcn (I 0) days of its receipt of the written request. 

(b)	 If the Board determines to review the grievance, the Board or its 
Committee on Personnel shall hold a hewing and thereafter make 
its decision, which shall be communicated in writing to the 
member and/or the GTF. The communication of the decision shall 
be made within twenty (20) days after the Board has received the 
written request in accordance with (a) above. 

7. Level Four 

(a)	 If the grievance is not satisfactorily resolved at Level Three, the 
GTF may, within thirty (30) days following the ex.piration of the 
time limits set forth in 6 above, submit the grievance to arbitration 
pursuant to the Voluntary Labor Arbitration Rules of the American 
Arbitration Association. 

(b)	 The decision of the arbitrator shall be final and binding provided, 
however, that the arbitrator shall have no power to alter or modify 
any ex.press provision of this Agreement or to render any award or 
determination which affects any such alteration or modification. 

(c)	 The cost for the services of the arbitrator shall be shared equally by 
the Board and the GTF. 

8, Preservation of Documents 

All written statements and documents presented by all parties to a grievance and 
all formal opinions and recommendations incident thereto shall be filed with the District Clerk 
by the person(s) having possession thereof at the time of the final resolution of the grievance. 
Such documents shall be kept on file by the Clerk for a period of three (3) years after which they 
may be destroyed by shredding and burning. 
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R. I·IEALTH, WELFARE AND INSURANCE 

The teaching assistants shall be full members of the Greenburgh Tcacher~; 

Federation Welfare Fund and shall be covered for all the benefits the plan provides. The amount 
paid for the teaching assistants shall be: 

July '. 2004-06 $\ ,410.00 

July 1,2007 $ 1,459.35 

July 1,2008 $ 1,5 I0.42 

S. HEALTH INSURANCE 

Same as teachers. 

T. REASSIGNMENT 

I. Transfers 

Same as teachers. 

U. DISMISSAL 

After a determination by the Superintendent to discharge a member, prior to any 
further action thereon by either the Superintendent or the Board, the members shall be informed 
of the decision and shall within five (5) days after the giving of such notice have the right to 
request a con terence with the Superintendent, at which time the basis for such recommendation 
shall be disclosed. The member may, within five (5) days thereafter, seek a review by the Board 
Personnel Committee, by making a written request for a further review by it. The written request 
shall include the determination of the Superintendent or his designee, and the reasons for the 
dissatisfaction. The Personnel Committee shall promptly schedule a hearing at which the 
member may appear, with representation by legal counselor otherwise, may present reasons for 
disagreement with the determination, and produce such proof of facts as in the member's opinion 
is appropriate. The Committee may request staff personnel to appear and set forth such facts or 
grounds as in the opinion of such personnel support the Superintendent's determination. The 
Committee on Personnel shaH render an opinion with respect to such appeal which shall be final, 
provided that it shall submit its opinion to the parties and to the Board, and the Board may, but 
need not, take such further action as in its sole discretion may be appropriate. 

V. NO STRIKE PLEDGE 

Same as teachers. 

W. MATTERS NOT COVERED 

Same as teachers. 
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X.	 LEGISLATIVE ACTION 

It is agreed by and between the purtics that any provision of this agreement 
requiring legislative action to pl.'I1Tlit its implementation by amendment of law ur by providing 
the additional funds therefore shull not become effective until the legislative body has given 
approval. 

Y.	 SAVING CLAUSE 

If any provision of this Agreement is or shall at any time be declared to be 
contrary to law, then such provision shall not be applicable or performed or enforced and all 
other provisions of this Agreement shall continue in full force and effect. 

Z.	 MILITARY LEAVE
 

Same as teachers
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ARTICLE XVI 

DURATION OFTHE AGREEMENT 

This shall be a four-year agreement. The efTective dute of this entire Agreement 
and each of its provisions unless otherwise specifically noted shall be July I, 2004 and shall 
conlinue in force until June 30,2009. The terms and condition for July J, 2004 to June 30, 2006 
are set forth in the Memorandum of Agreement dated August 30, 2005, a copy of which is 
alta<:hcd hereto as Appendix "F". 

IN WITNESS WHEREOF, the undersigned have affixed their signatures the day and 
year first above written. 

GREENBURGH CENTRAL SCHOOL DISTRICT NO.7 

By ~L,-~ 
Superintendent 

FOR: BOARD OF EDUCATION 
"'''1 

__ i !;' .' , , . 7~ _1/' __.I" , 
By _._ '", ,~~tt-~ __ 

Board ident ~
 
GREENBURGH TEACHERS FEDERATION 

':\1.~{ -, (' ·6tr )~By -. .'".•- , ~ . . -_.---~._----_ .. ~.--_._~ 

resident 
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MEMORANDllM OF A(;REEMENT 

II I~ tlEIU:UV ;\(~REED. by and hct\\ccn the hargaining IL'am Illr the (ircL'nhurgh 

:,d Sc!hHII District No, 7 lIlL"n:inafler the "J>istrK(') and thl' hargaining tcam lilr the 

(,rL'L'nhurgh k:lL'hL>rs lederati(\n (hereinafiL'r the" eLkration"ltlwL "llhJCL't to till" rallficlllllll hy 

PIL' Illl'rllhL'r" {II thL' l>i"trIL:t's BLlard of Ldllcatloll and thL' mL'mber" 01 thL' h:dL'latillll. the 

:".\\\ Illg shall L'ollStitlltl: the tL"rIllS alld 1.'1lllditillllS III the SIICCL'SSlIr agrL'emL'llt to thL' eolkL'ti,L' 

il,lIl!dllllng agrL'L'llwnt l'\1\L'ring thL' periods .Ju1: 1,2006 to .Iunc~(I, 200'). 

I, I L'rJlllll :\greL'lllent - .lui: I, 20()l) til June ,\0, 20 I~, 

,,\nick IV -\11lL'nd Sectllllls :! and 1 til refkl.'l rL'ft'n:llL'C ill the ne\\ agrced lIpllll 

"1'1, IIld Lleh.'IL' Appendix I> accordingh 

,\rtlL'k VI !\mL'nd Section I and thL.' Ct1rrl'sponJing AppL.'ndin:s til reflcl't the 

I" ::, \\ Illg 

(a) I he 2tlOX·OL) salar\ sclwdll/es shall Tl'Illal11 ullchangl.'J lilT school )L.'ars 

"Ii:'I,~OlO 2()IO-~()11 ano 2011-2012 

( I I 

tV']i:lIll ulKhanged frolll tIll' pTlllr \l.'aTS' "chcduk \Intil thL.' last payrllil perilld ur the SChOLl1 yL'af 

\ th:lt lime, (a) the flat Llllllar anlPllnts listL'l1 helm\ "hall bL' adLkd to thL.' stL.'p" Ill' thl' te;]chLTs' 

~'ltaJ) "L'heduk rell'rL'llL'ed bL'hm and (h) a lump ";llll] payment shall be madc in "uch payrull 

I'lnud t(l each tl.'a{;her Illl.'mh\.'r of th\.' hargaining unit Oil payroll lor thl' YL'ar L'~JlIal to thL' anHlllllt 

• Step:-. 1 through -l - $0 

• StL'p'; ~ throll!!h 1() . S'iOO 

• Steps 1I through 1(I - 'SIWO 



• StL"p:-- 17 \ - $200{) 

l·nL-di\\.· \\ith the full ratilit:atillll of this :'vkl1lorandlllll of J\gr\.'\.'lll~nt. 

hel nll'lllher of the har~ainillg. unit ~hall Hy\.·i\\., a IUlllp sunl onc-llIlll' non-ret:lIrring 

. ill \\Iudl shall hc til\.' prodllt:t of thl' llulllher of \\hole ycars Ihal the tcader was on payroll 

,1:-- .. Illcrnh\.'r 01 (hl' bart-~ainillg lIllit cOI11Ill\.~llcing \\ilh .'{)Ol)·2010 and l'mlillg "ith 2011-20L' 

i 1"1,' Ihi. ,Ippropriat\.' arnnllnl listcd hdo" h;ISl'd UpOIl thL' ll::Ich\.T· S \.'lIrrL'nt stl'p: 

• Sleps 1 (hrou!!h 4 - ),0 

• Stl'PS " through 1() - ~)OO 

• Stcps II Ihrough I (J - 'i.!WO 

• Sti.'PS 17 i 'i.2000 

" .. ,,~ 1\ Ilhlll HI day sol Ihe lull cxe\.'ulillll \llthi:-- agrccl11ellt 

Ffketi\e \,jlh the IlIlll':-.~'e\lli()n of this a).!rL"L'nlcllt. lcarhing assistants 

'i1.lllh.:rs \llthc oargaining lInit \In Inp sli.'p ill the ..,choo] :\.'ar 2ll12-201 ~ shall rct:L'I\l' a ollc-til11l' 

11"IHl'l'lIfrillg IUlllp sum pay Illl'nt 1115,52:'. I ht: I\.'aching assistant salary schcJuk 1m 20 12-1 ~ 

. ':lIIaIl1111Khant!ed. I hc leaelllllg assis!ant :--altJr: :--t:hcdllie for 201 \·2014 shall Ix: increas\.'d 

" ,,~O(), which 1:-- (II Ol' 'Irpli\.'J III e;l\.·h stcp of thl' sdwdllic. 

Members llrthl' hargailling lIllit \.'Iigihlc 1'01 step 1Il11\ elllcnt III 2()(N-20 Io. 

~()i()-2011. 2011-:?{)12 and 2012-2013 shalll\.'cc'I\C a..,alary Cllllllllcnsurate \\ith sud, stcp 

1110'1 \.'1 1Il'1l I. wherl' cligibk III 2lJl"·ll1I4. 11ll: salary sdH:<iules ..,hall hI.' ,UlIL"llllcd to rdkct haJf 

, I, \\ ith thl' dilll'rC'l1l'l' oc't\\(,l'l1 l',ll'h stl'/' t(1 hc' dl\ ilkd III hall. i:llglhk Illellll'>cr.., 01 the 

b,llt:aHlJllg unit shall m(\\c t\l thl' nl'\\ half stl'P l'fIC-t:ti\l' September I. 201~. IJIC-t:tiw 

"''I'I~'lllhcr I. 2014. e1igihle 1llL'lllhns of thl' bargail1ill~ unit :--h;J1IIlHl\l' from thl' half..,tcr 

,LtlliJshcd Illr 2() I ~-.:~o I·t to the I1('Xt lull-;tcl' thl'rl'hy <lc'l:(llllplishing I1\O\l'llll'llt (If Olll' hili :--tcp 

i ;W/.(.\.' '!! !' 



·f ­
,I I 

\l'1I~1 ,"h·lllP.qs .l,1.1o..;IWII \H~lLlIlln\lIl 

IpllS 01 pJI:-.1,11 ljll \\ llnIIT~llIIIlJ~F)PS .11I:lpll,111lI.l,1LJnS ;1lj I IS:lnl1,11 ,1l11 .III 

s\nll Illlllp<; (01) IPI 1II1/11 \\ PI,1lf ,1'-l1l1~l/s ;1tIlJ.):lIU I: l/.1I1S Ill,1IHI.1111lJ,XJI1S 

,)ljllfll \\ olUlI,).1U1l? ·ollllll.l \\ III 'IS,1I1h~1 'lI()IlI~J~I'IOll q:m..; III 

Idl,1:l;lJ .1°0..; 'np \llOq.1S -; 1Illjll\\ '\I~lll .I,1q.)I~,)1 ,)lj I l,1lj.W,)1 ,1ql III P,)pl \IUd 

:1Lj III \\ .J.)JSlIl~.I1 ,1111.111 ,):lIIOli l\,111~J\\ ·1.1q:W,111~ J,)Jo..;IIIU\ \1l.1I:\llIlIO \111 

01 S,1111llU,)l;)p 11l')llll,1lUll,)JIIS ,)111 WI/I 111,1\,) ~ljl III \Lj)
 

·llJ.) Illl :llll Il,)d 11 S
 

.)ljlln 1,,11}."l.l.)<;IP ,"lIn..; ')1(1 UI IS,1.1 111:q<; .I,)ISlW.lI \.U:IIIIlII)\ JO.lUll1jl::l'ldJI:
 

IW 01 1'11:.1,)1 411\\ 1I01\pllllll.l,)PP i1~II~1 ,)q I lI,)lPI'l\:l ,'llfl pll1: j.){PI~,11 ,1l{1
 

'lJlllSlp ,)111.111 __ IS,)l,1IUI IS,14 ,1l(1 UI Sl J.1ISU\lJ14.1110..; p~dl.1l1lJd :iuIPI!lIlj ,)l\l
 

pllP. III:lPll,)llIl.I.)dl1o..; ,11f110 1101 P.I.)<;I p ,)Ifllli ',)J,111\\ puP .Ill.! p')lIdJt: uOlllsnJ 

,)111 l11J P')~J1i1:l\h";l J,11pl:,11 ,)1/1 ,)l')l/\\ plll: SISIX,) \.)lll~,11:\ I: ,1J')l/\\ .l,)JSIWJI 

\JI:IIII1I0\ I: llli 1....)I1I1;lJ 1(.)111.1 \\ I: .1,\I:llI \I~lll .I,){F'I:,)) V (I:) 

:,).wld JI.)III .1~1:1 Ilt:qs sIIOIo..;!\oJd ;1111 W'WlJ ,)ql pm: ,)\IP,).l.I,)
 

J,1;11101 nu plll: plO \ PlJI: 1(1111 ')'-l IW4 s ,) \Oi.j1: I)-I SlIlIlP,)S '~ 1III '\'111 " ,)\11,),)11 'I ..
 

S,\\OWI' "I: PI:,)J 111:lf<; lj.11l/\\ L l/JI:J.,\l.lI:d \\;lll I: Plw (II P",)llIV '".'\ ,)1·111.1V
 

'-;(OZ-rIOZ" ./01 s,)lnp,)lps \JI~(l:S SIIWISI<;SI? lillllj.1I:,)1 PUI: ,,1,11/,11:,)1')1[1 01 PWo1,).Il!!'\\ i' ':' '.'; 

,1q 111\\ SlIOI\I~1I0ibll 'r IOl 'IPlIJl'i InOll': ,10110 wql ,),)1;11; S.11IJI:d ,)q I ( I) l ! ttl 

oo~ I $ \Lj p,N 

:llnp.1Ips (JI~II~S ".l,1q.11:.)1 ,)Ljl.l0 d:llS lj.)I:.1 '~'IO( " 1.)i.jlll,)IJ,1S ,)\IP,:I.I·1 (~) 

-p,)qsIIOLj" "1 

.I1 1!Lj I\I: .W.)'; (OOlj.1" ~ IOC-t IIII ,)ql 4\1 \\ .)\~ 1;);).1.1-1 ~ I()~-t to~ pili: r (O~-~ IOZ" p0l "!' '.,' 



(C) r he Issue of transkrs \\ 111 ix' rcopened liH negolialillns, 

upon \\fit!l'll reljlll'slllflhe I inion \',ilh slll:h rl'qul'sllo he made no lalcr 

Ihan i\1ard1 1". 201·r 

~ Artil: It: X I 

(al :\mend Seclio/l ] (h) lU add lhl' t'olll)\\ ing: 

"Ifkcli\l' .Iul\ I. 20J 3, 11ll' J)islllclcolltrit->uIIO/l k\l~J f(lr 

Illdi\iduall'l)\era~c shall he 93 .."",., of thl' mdi\IJual LOS!. l·fkl'tJ\e .lui: 

I, 2(11~, the l>istriLtl'\lntrihution Inel f(lr illdi,id\laleon~fiIge shall ht: 

92"°0 of Ihl' lIldi\idualcosl Lfll:cti\l' July 1,20 \ 3. lhl' DislrlCl 

ulIllrihulioll Icn:1 tor lHemhers ollh(.' harg.aining llllll choosing Ihl' Oxford 

0rllOll ... hall hl' 11()1l" of till' indi\',dualco"-t. l'xcepl Ihl' slandard 

conlrihulion It'\ l"b sh;dl appl) fur: 1) ll'aching ilssislallts. and. 2) olher unil 

I1Jl'lllbl'r... \\ilo submll an irrt:\ocahk lelln hdore .lui) 1.201\ Indicating 

an inlciltlo ... \\ Ill'll \(1 SWS('I IP 411 Ihe ncxt ,I\ailahh: I'rClll'llrollllKnt 

Jll'riod. ami thcll till so S\\ ilch II' S \\S( '111''', 

\') .'\l1Jl"nd III add a Ill'\\ SI"Cllun \(!!) as rollo\\s' 

"<gl Ilkcti\l' as SOOIl "flt.:T Ihc flllll"~l'Cution ofthl' agrccment ;,s 

rrallicahk. tIlt' panics shalll"slahli ... h;. Ill';dlh insuram'l' ad\ iSllr) 

l"Olllllllltl'C to rc\ il"\\ till' current plalls (.tlered h) Ihl' Dislrict tOl1lelllnl"rS 

of thl.' naqwlIllIlg lIllit. the COSI dTecli\ I.'lll'SS of Ihose plans and altl.'mati"c 

oplil1lh fillthl.' rnl\ i... ion of health insuralKI.' 10 mcmhers or the nargaining 

un i t lilt: ( \ I III III IllL'1.' slw II he madl.' lip of I.'q lI,t! rcprcsl.'nlal ion chosen h~ 

lhl' Superinll.'ndl.'lllul Sli)lIOh alld Ihl' Pre";llll.'nl of Ihl: I mon, rhc 

.~. 



COmrnilll:l: shall isslIc a report 10 thl: parties 011 its findings and 

recolllmcndalions no lain than thc FchnJary ~8, :!O 14" 

NEW - Add a 11L'W pnl\ision with rcg'-lrd 10 a rdirl'llll:nt ilH:cnti\l: '-lS I"llilows: 

(a) A teachcr or teaching assi."tant \Vhll qualifics for health 

insurance in rctirCIlll:llt pursuant tn Arlidc XI shall he e1igihk lilr a 

rl'tirCIlll:llI incl'ntin.' during thc fir."1 schoo! ~ car th'-ll thc tcachn/tcaching 

'-lssistanl bccomes eligible 10 retire \\ itllllut pl'lIalty inl(l Ihc \JC\\ York 

SWIL'l eachl:rs Rt'lirclllent Syst~.'1ll and does so hy suhmitting an 

inn ocablc !cller llf rcsignation in \\flling to the 1)istrict IllI lalcr tlwn 

.lanu'H~ 15th (11 that school ~ ear \\lth thl' resignation for the purpose 01 

rdirclllcni to 0\.' cm.'ell\e .Iunc ';0 Any Il'achcr/teaehing assistant \\hll 

ljualilil's 1(lr health insurance in rl'lin.'l11cnl pursuant to Arlick XI shall be 

e1igihk tin a ret irl'JllCnt inccnti\c ifthl' ll'adlLT'Il'aching assistant rctirL's 

during the tirsl school ~C'-lr that thc teachcr It'achinl! JsSislant bt'collles 

(:llgihk 10 retire \\ilh pl'lwll~ inlll Ihe Nl'\\ York Stall' Il'achcrs 

Rt,tirt'Jllenl S~ stl'lll .md dol'S so b~ SUhlllllllllg an inn llcabit' It-t1cr of 

rt'signatipn in \\flling III Ihl' Dislrict !HI JaIL-r Ihan .Ianuar~ \ ~I" llfthal 

schoul ~ car \\ ilh lht' rcsignatilln for thc purpOSl' llf rl'lirl'lllent tu h(.' 

erkell\(.' .Iunc :;0 Notwithstanding the rW\ isions of Arlil,lt- XI of this 

A/:!,fCCJll(.'Ill. thl' inccllti\l' h(.'nclit 10 ht' an.:onkd to slIch cligihJc h:aehl'f 

sha Ij he health insurancc in rl,ti rellll:nt 1(11' thl: lirst len ( 101 ~ l'ars nr Sill' h 

rt'lirenlt'nt alnpcpst t(1 till' tl'adll:r ifthl' tl'adll'r c!lnOSt'S and is diglhk Ipr 

IJlllil~ t'll\erage, and tificl:n (I ~l years pfco\nagt' at JlO cost if the 

kadlcr ehonses single Co\ eragl' f'pr tt'i!chlllg assistanl Illemhers of the 

II! • 



hargaining umt this pro\ ision shall apply on lhe same hasis as jllr teachers 

l',(L'l:pt that the nUllIher ot yt.:ars ot no cost hcalth insurance in retin:ml'nl 

shall be four !l'arS 1(lr leaching assistants choosing falllil~ CO\ erage and 

six years for those cho()sing single covcrage Retircment contrihutioll 

to\\ard ht.:alth insurance III retirement shall COtllml'lKe unce the 

appropriate numhl'J lit years l'njoyl'd hy the rl,tirel' under this paragmph 

h:l\l' hecn completed, ()n a olle time only hasls. thosc memhers or the 

bargaining unit who arc eligible til rClire withl1ut penalty prior to 

Seplemhl'r 1, :?OI3. whether first time eligihle or nut. , ... ill be alkl\\cd \(I 

suhmit an irrl'\(lcabJc ktter or resignation for thl' purpose lit retircment no 

lata than May 1. 2(11.~ to hc eftl:etiH' .June\(}. 201, and he cligihlc lilr 

this hendit. Also. un a llnl' time unly hasis, lhosl' members of the 

hargainlllg unit \... ho arc c1igibk to rctirl' with penalt\ pri(lr to September 

I. 20 I;. \\ ill be alluwed to suhmlt an irn::\'(leahlc leiter of resigllalion hlr 

the purruse of retirement nu later than May 1,20,,!\l he l'lfel'tiH' .Iune 

'\0. 20)\ and be l'ligiblc tor this bene lit. 



7. All other provisions in the 2004-2009 agreement between the parties shall 

continue unchanged except as provided for above. 

Dated: March i ' , 20 IJ 

FOR THE GREENBlJRGH CENTRAL .'OR THE (;REENBlJRGH TEACHERS 
SCHOOL DISTRICT NO.7 BARGAININ(; FEDERATION BARGAINING TEAM: 
TEAM: 

\ 
\ 

'­I 

/ 2 ~L ' 

;./ I 

.~ . ! /.;' / ,. /' I:.,.',~, {llll 1~<lL(/ l'{ / 
. I I

! ' 

I 

./.'(I /; beY /( I•.•-,r( . 
" ... -_._-~.._._._----­

/ 
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GrF No-Layoffs ~I()A 
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GTF Sick Day Cash-Out Extcllsion 

1ll'1\\ll'll Ill( 

l'lleUII' >II .,(; ,II·" 
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.lull 1('11\.1111 1111\!l,1I1.'ll!.l\lli)! !lUI, 1<'1 rlh. " I I "" I,
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