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The Graduate School of Business

and Public Administration

AIM AND PHILOSOPHY

T'HE PRINCIPAL purpose of the Cornell Graduate School of Busi-
-L .ness and Public Administration is to train men and women for pro-
fessional careers in private business and the ﬁubllc Service. o

However, the philosophy underlying. this tra|n|n? differs in  this
School from that In other schools of business or schools of business and
public administration. Here the teachln% of business adminjstration is
closely associated with instruction in public administration in an inte-
grated combination. It has been our experience that this combination
provides a broader understanding of the processes of management than
IS Bo,ssmle when either subject is tauﬁht qompletelkl independently. The
pulic administrator’s sympathy with private enterprise is of ‘utmost
Importance. Likewise the private administrator’s understanding of the
rocessefs of government both from a citizen’s and a businessman’s
Bomt of view, Is essential. . o

A second distinctive, feature of the program of this Schoal is in part
a result of the combination of adminisfrative fields described ahove.
The School is mcreasmglly concerned with those problems of admin-
istration which are pecufiarly important for all types of enterprises
whether they are public, private, educational, or “military. This has
focused our ‘attention upon what may be called the “universals of the
administrative process.” As jt is possible to isolate the problems which
are faced by administrators in a great many different kinds of organiza-
tions, one Comes to grips with oOne of thé most fundamental facts of
organlzatl?n zand administration with which our increasingly complex
soClety IS faced. o S
The School has also built its program upon_another basic principle.
Much instruction in business and public administration in, this coun-
W I rmmPaIIy concerned with the training of administrative general-
Ists. We feel that this type of training needs substantial supplementing
for it is clear that the “ranks of management in both government and
business include a very large number of men and women who were
originally trained as lawyers, educators, scientists, engineers, or as pro-
fesSional Tpeople in any one of a great many fields. This has_prompted
us to offer our work in administration a$ supplementary instruction



for those whose primary training may be in any one of the technical and
professional fields. For this reason, the School has developed a series
of combined ro%[ams with, among others, the Colleges of Agriculture,
En?meerlng rchitecture, and Law"to the end that management training
will be available to persons with an original interest in fhese and other
specialized fields. The combined program with the College of Agricul-
ture and the extensive use of sPemaIl_zed work in Regional Planning
(given in the College of Architecture) in the City Management concen-
tration illustrate these possibilities. ,

Nor are the opportunities for study in Cornell schools. other than
the Graduate School of Business and Public Administration limited solely
to those with technical and professional undergraduate tralnln_?. It is
a policy of the School, as an integral part of 2 large university, rich
in cultural, scientific, and technical centers of tralnln% and research
to encourage students to take all possible advantage of the wide and
flexible opportunities for selective stud¥ In other areas of the Univer-
sit mtwhlch the prospective student of administration has a particular
Interest,

In a more detailed sense, our purpose is to deveIoP (1) the student’s
knowledge of the problems and operating methods of business and ﬁ,ov-
ernment; (2) his knowledge of the sources of information upon which
sound decisions must be based and his skill in the use of the techniques for
assembling and interpreting such information; (3) his capacity and his
own confidence in his capacity for makln(‘; sound decisions in dssociation
with other persons; and  (4) “his_sense of professional responsibility for
the social consequences of his actions. S o

In_light of our philosophy and approach to administrative training,
the School has always devoted itself primarily to graduate instruction. To
emphasize the graduate nature of our prograni and to underline our
seriousness of purPose and future educational intentions, the School has
recently been ‘authorized to. designate itself as the Cornell Graduate
School”of Business and Public Administration.

Because .of the graduate character of the student body, developed
under an intentionally limited enroliment policy, the School affords an
intimate association of faculty and students and provides unusual op-
portunity for the development of a student’s intellectual competence, his
sense of responsibility, and his qualities of leadership.

THE FACULTY

The heart of any educational institution lies in its faculty and in
faculty-student relatlonshlps._Membe_rs of the faculty have been selected
for their ability to teach, their capacity to supervise ‘and conduct admin-
Istrative reseafch, and their theoretical training and actual experience
In business and public administration. Theii” continuing association



with business organizations and public agencies serves to underline the
relevance of the “curriculum to the realities of the administrative world.

The faculty is comi)osed primarily of a core of full-time members on
the staff of the School. However, a number of faculty members of other
Cornell colleges and schools are associated with this School in various
cooperative programs, The efforts of these full-time faculty members
are further supported by lecturers who give part-time instruction. and
by a large number of guest lecturers in specialized fields who contribute
to semiriar sessions and"class discussions, _
_In particular, the establishment of an annual series of “Lectures
in Administration” has been aimed at presentm? different asP,ects of
large-scale administration in business, government,_and_other fields to
students, faculty, and members of the communl%. The first series, given
during 1953-54, ‘included such leaders from the business world as Victor
Emanuel, President, Avco Manufacturing Corporation; Eugene Holman,
President, Standard Oil Company of Néw Jersey; and Edward T. Mc-
Cormick, President, American Stock Exchan?e; together with such repre-
sentatives of the governmental and other realms as Robert Moses, Chair-
man, New York State Power Authority; Dr. Hubertus J. van Mook; Di-
rector of the Public Administration Division, United Nations Technical
Assistance Administration and former Governor General of the Dutch
East Indies; Charles P. Taft, Chairman of the Ethics and Economics of
Society Stydy Committee of the Federal Council of Churches; John J.
Corsof, Director of the Washington office of McKinsey and Company
and former Director of the United States Employment Service and
Deputy Director of UNRRA; and Ralph J. Bunche, Under Secretary
General, the United Nations. . S

The 1954-55 series of “Lectures in Administration” includes Otto L.
Nelson, Jr., retired Army major general who is Vice President in charge
of housing for the New York Life Insurance Gompany; Lawrence A.
Aﬁpley, President, American Management Association; Arthur F. Bums,
Chairman, President’s Council of Economic Advisers; James P. Mitchell.
Secretary of Labor; P. M. Shoemaker, President, Delaware, Lackawanna
and Western Railroad Compan and Chairman, Transportation Com-
mittee, Hoover Commission_on Organization of the Executive Branch of
the Government; Luther Gulick, ‘Administrator, New York City; and
Gordon Dean, former Chairman, Atomic Energy Commission.

Other representatives of husiness angd ?overnment who have taken
art in class and_seminar discussions in the recent past are Carl H.
Jhatters, former Executive Director of the American Municipal Associa-
tion; Sterling W. Mudgie_, Supervisor of Training. Socony-Vacuum Ol
Company; Harry A. Bullis, Chairman of the Board, General Mills, Inc.;
E. A Pettersen, Vice President, A. C. Nielsen Company; H. F. Vickers,
President, the Sperry Corporation; Robert C. Trundlg, President, the



Trundle Engineering Company; Dr. Ellis Johnson, Director, OEerathns
Research Office, Johns Hopkins University; D. J. Prouty, Assistant Vice
President in charge of public relations, Scott Paper Company; and A. H.
Clem, President, Chemical SJJ_e_CIaHIES Division, Pennsylvania Salt Manu-
facturing Comﬁany. For adaitional representatives o mdustrg and gov-
ernment who _averartlmpated as lecturers or faculty members in"the
School’s Executive Development Program or in the Arinual Management
Conference of the Student Association, see the sections of this Announce-
ment entitled “Special Training Programs for Industry and Govern-
ment” and “The Studept Program.” , ,

In addition, the_ student is encouraged to broaden his understanding
through participation in the great vaneg of courses relating to the
studyof ‘administration whichare offered by faculty members of the
other schoals and colleges of Cornell University. ,

The limited number~of students and the faculty-student ratio allow
except in the case of a few of the required core courses, relatively small
classes as well as careful faculty attention to the special problems of
individual students. Even in the” few Iarge core courses, special sections
are normally arranged to facilitate class discussion and case analysis.

METHODS OF INSTRUCTION

Recognizing the problem of bringing reality into the classroom, the
School “places a distinct emphasis on the, case method of instruction.
The development of general rules and ,grlnuples Is also a major con-
cern_of the_ School, but, whenever EJ_OSSI le, students are introduced to
the intricacies of administrative action by requiring them to, analyze
and develop a course of responsible action toward “real-life situations.

The School does not presume that its students will be immediately
qualified to become top administrators. However, this kind of training
should shorten the student’s apprenticeship, and substantially increase
his comprehension of all types of administrative and managerial
activity.

FACILITIES

The School is housed. in the north wing. of McGraw Hall on Cornell’s
lower camklus, overlookin Cayu?a Lake 'Iin, the celebrated Finger Lakes
region of New York. With hut few exceptions, classes are held in Mc-
Graw_Hall, which also contains the administrative offices of the School,
the Business and Public Administration Library, faculty offices, a
student and faculty lounge and snack bar, and the B, & P A. Student
Association offices. This “physical unity in all activities of the School
fosters, in turn, that close association among students and. faculty which
Is 50 desirable in graduate academic and professional training.



However, the many students who may wish to avail themselves of
work in the other parts of the University, in individual courses or
combined programs, can expect to have at their disposal the_combined
resources and facilities of a major educational and research institution.

LIBRARY AND RESEARCH RESOURCES

The Business and Public Administration Library on the second floor
of McGraw Hall maintains a basic and selective collection of books,
pamphlets, periodicals, documents, and reports. Its essential aim i to
provide a working laboratory of published material which sheds light
on the various ramifications of the administrative process as well as on
(t)rﬁe subject matter fields in which course work and’ research are carried

The_ library receives. reqularly and maintains files of aP_proprlate
periodicals, journals, financial Services, government publications, ad-
visory services, and selected house organs. ‘1t provides, as well, pertinent
documentary material from the difrerent levels of government. One
hl%hhght of the collection is the file of reports of the principal Ameri-
can corporations, _ o _

To familiarize the student with the working bibliographic and re-
search tools in business and public administration, all first-year students
receive special instruction in “Information Sources in Administration.”
Second-year students may receive instruction in “Research in Business and
Public Administration.” "A reference collection_is maintained and staffed
m the library in order to provide direct assistance to students in the
solution of academic and research problems. Provision is also made for
the I|brar}/ guidance of students. in the R_repara_tlon of reports_and in-
gegendfn rsga ch. Detailed bibliographic™ assistance is provided for
octoral candidates.

In addition, the Business and Public Administration Library s
strongly supported by the main University L|brar>( and the other de-
artmental libraries, notably that of the School of Industrial and Labor
elations, all of which aré accessible to students of this School. The
quvernment_ documents collection of the University Library is one of

e largest in the countrX. Altogether the library holdings of the Uni-
verslt%/ otal more than 1,500,000 volumes, making Corriell one of the
majof library research centers in the United States.



Degree Programs

TOWARD A MASTER’S DEGREE

T THE Master’s level, the Graduate School of Business and Public

_ Administration confers_two professional degrees, the Master of
Business Administration (M.BA.) and the Master of Public Administra-
tion (M.P.A.). The principal divergence in the courses of study occurs in
the work of the sgcond year. Therefore, while every. student must
indicate ugon entering the”schogl for which de%ree he”is a candidate,
It is_possible to change to candidacy for the other degree at the be-
ginning of the second year in the Schiool. |

The™ School affords™a variety of opportunities for study adapted to
the particular needs of the student, depending upon_ his background
his abilities, and his primary vocational interests. The programs of
study in specialized areas of business administration or in govérnmental
administration are undertaken only after the student has demonstrated
a reasonable understanding of the principles of management and of
the use of the basic tools of management—methods of economic, finan-
cial, and statistical analysis, administrative accounting—as employed
in the management process. Accordingly, in the two-year Program lead-
ing to the, professional degrees, the first-year course “of study is largel
Predetermmed, confined prmmpallg to a°common core of subject mat-
er normally required to be taken Dy all students of the School.

On completion of the first year’s common-core requirements, a
candidate for either degree will select a field, of concentration for more
intensive study. The pfincipal fields of concentration and the require-
ments in suchi fields are detailed under “Course. Programs” and “Con-
centrations.” However, as indicated later in this section, special pro-
grams suited to the needs of qualified students may be developed.
~ Candidates for either degree must normally complete courses carrz/-
ing a minimum of 60 approved credit hours”of work at the graduate
level in order to qualify for the degree. Although a grade of 60 Or ahove
in any course will assure academic credit for the® course, a We!%hted
average grade in any term of less than 70 per credit hour is considered
evidence "of unsatisfactory work and may result in dismissal.

THE MASTER’S DEGREE WITH DISTINCTION

The School confers the M.B.A. and M.P.A. de?rees with distinction
upon a limited number of students. The attainment of the degree “with
distinction” indicates not only excellence in course work but also a



broad know_led%e of both business and public administration in general
and an ability 1o integrate effectively the materials of separate courses.
To become a_candidate for the degree with distinction a student must
have at the beglnnlng of his fourth term: %1) a scholastic average in his
app[roved courses of 85 or better: and (2) the approval of the faculty.

0. receive the degree with distinction a candidate must pass two
examinations as follows: (1) a general written examination to be taken
simultaneously by all candidates for distinction and to be given not
less, than three eeks before the beginning of the final examination
Berlqd; and (22 an individual oral examination before the faculty, to
e given after the written examination but before the commencement
of the final examination period. Students who, successfully pass these
ex mlnzﬂlons areI excused from final examinations in regular courses
within the School. o . .

Applicants, for degrees with, distinction should inform the chairman
of the committee on degrees with distinction not later than April 1

SPECIAL MASTER’S DEGREE PROGRAMS

Although the sections entitled “Course Programs” and “Concen-
tratigns” “oufline systematic programs of both ?eneral and specialized
training, it s recognized that these more formal fields may not fit the
professional needs of all M.B.A. and M.P.A. candidates. N

Provided a student can (JUStIfy the need and demonstrate the ability
fo carry a pro%ram of study and research more specifically tailored
his individual background or career prospect, a faculty committee will
assume the_suFervmon and development of such a program. This pro-
gram may include approved courses elsewhere in the University, special
reading and research courses, a possible research project to be carried
out in"the field and supported by a_research report; and it may involve
general examinations, oral and “written, to be administered in lieu of
course examinations In selected fields of study. The amount of credit
allowed for such work will be determined by the faculty committee
with the approval of the Dean.

As a matter of general policy, this School welcomes the development
of cooperative programs under which qualified students can utilize the
resources of this School in combination with those of other Cornell
schools and colleges. In_some cases the number of students interested in
and (1uallf|ed for certain types of special graduate Programs has been
such that systematic arrangements have heén made to fake care of the
needs of these students. Such arrangements as had been completed by
early 1955 are outlined brl_ef_IP( Dbelow. Individual students are not, how-
ever, limited to these possibilities. For more details see the sections on

“Course Programs” and “Concentrations.



AGRICULTURAL MANAGEMENT . . . Substantial opportunities
exist in government agencies, in private industry, and_ in cooperatives
for men Wwith a b_ack?,round In agriculture who are trained in business
and public administrafion, Recognizing the unique advantages at Cornell
for such a program, the College of Agriculture and the Graduate School
of Busingss and Public Administration have approved a combined pro-
gram of studies in agricultural management that permits a more
effective blending of thé work of the twg schools than would be feasible
for_nonagricultural students. This combined program and its several
options may lead to either the M.B.A. or M.P.A. dégree.

CITY MANAGEMENT . .. The professional field of city management
offers increasing opportunities for the student who wishes a career in
the public service. With the cooperation of the College of Architecture
the College of EnFmeermg,_and the Law School, the Graduate School of
Business and Pubfic Administration offers a program leading toward the
M.P.A. degree with specialization in city management.

CIVIL ENGINEERING . .. Subject to the approval of the faculties of
this School and the School of Civil Engineering, combined concentra-
tions involving, for example, utility management and re%ulatlon, may
be developed. “Such a combined concentration might lead toward either
the M.B.A. or the M.P.A. degree.

PERSONNEL AND LABOR RELATIONS ... For M,B.A. and M.P.A.
candidates interested in and qualified for a combination of studies in
general management and industrial and labor relations, special arran%e
ments can he made. Subjfect to the approval of the faculties of this
School and the School of Industrial and Labor Relations, combined
programs of unusual scope and variety may be devised.

LAW . .. Students who meet the ad_mlssmn_r,e(iuwements of both the
Graduate School of Business and Public Administration and the Cornell
Law School will find it possible to secure the degrees of M.B.A. or M.P.A.
and LL.B. in four years instead of the five years which wou]d be required
If each program were taken separately. There are substantial advantages
for students pursuing this combined, program. Traditionally, the law and
administration, both” public and private, have been cIoseY related: and
there are many specialized fields, such as accounting and transportation,
in which a blend of legal and administrative talent i valuable.

OTHER POSSIBILITIES ., . The pro%rams mentioned above do not

by any means exhaust the rich mine 0 ﬁossibi_lities available to the
guallfled student. Cornell University at Ithaca includes not only this
chool but also the Law School, the Collleqe of Engineering, the Col-
lege of Architecture, the College of Agriculture, the” College of Home



Economics, the School of Industrial and Labor Relations, the School
of Hotel Administration, the College of Arts and Sciences, the School
of Education, 3 Far Eastern Studies pro?ram, the Veterinary College,
the School of Nutrition, and the Graduate School. Students who wish
to consider undertaking combined programs of any sort must, of course
have the necessary qualifications and must, in general, expect to meet
the prerequisite requirements of both this School and any other school
or college in which' they desire to take work. Such students should also
plan théir entrance into any combined program sufficiently far in ad-
vance not only so that they are qualified "but_ also so that. ade?uate
arran?ements, where required, can be made with the faculties of the
schools involved. Copies of the Announcements of other Corngll divi-
sions can be obtained from Comell University Official Publication, Ed-
mund Ezra Day Hall, Ithaca, N.Y.

THE DOCTOR OF PHILOSOPHY DEGREE

In addition to the professional M.B.A. and M.P.A. degrees, a student
may qualify for the Doctor of Philosophy degree in the field of Business
and Public’ Administration.

PURPOSE QF THE DOCTORAL PROGRAM , .. The doctoral pro-
gram in Business and Public Administration is aimed at providing an
advanced and comprehensive education in administration, public an ?r_l-
vate, primarily for men who seek careers in teaching or research in this
professional field. However, through this_program, “a student may also
prepare for many types of positions in business and governmental admin-
Istration in whic adv?nced training, if not always an absolute require-
ment, is highly desirable.

PHILOSOPHY OF DOCTORAL WQRK AT CORNELL . .. Pros-
Pectlve doctoral candidates should especially note the foIIowmgi, uotation
from the Announcement of the Graduate’ School: “Accomplishment is
judged primarily by the evidence of fgro,vvmg res?onsm,lllty for_the ad-
vancement of knowledge_and not by fulfillment of routine requirements
by courses and credits.” This sentence expresses not only the theory but
the_practice of doctoral work at Cornell. The Ph.D. is"awarded on the
basis of competence as demonstrated in the er_tlnp of an acceptable
thesis and the passing of quallf)ﬁlng and final examinations. Course_Credits
are not ﬁenerall required, although the candidate may be required by
the faculty members under whom e is studying to, take selected courses
or their equivalent either to assist the student in his planned study pro-
rglltrln0 r?r to help make good a deficiency revealed in his qualifying exam-



PLAN OF STUDY AND RESEARCH ... The requlations governin
the plan of study and research at the doctoral level are considerably dif-
ferent from those relating to the professional degrees,of M.B.A” and
M.P.A. The latter degreeS are awarded by action of the faculty of this
School_ under conditions imposed by that faculty. The Ph.D., on the other
hand, is conferred under rules and requlations “established by the Cornell
graduate faculty and administered by'the Cornell Graduate "School.

In brief, these rules provide that 'the candidate for the Ph.D. degree
work under the direction of a Special Committee composed of three mem-
bers of the faculty. The p[oPram for the Ph.D. candidate is arranged
and approved by the Special Committee in accord with, the following
?eneral requirenients for the doctoral degree: (1) a_ minimum of siX
erms of residence as a graduate student—which may include credit for
residence while doing professional or other graduate ‘work at Cornell or
elsewhere; (2) the “satisfactory completion, under the direction of a
Special Committee, of work in Qne major subject and two minor subjects;
(3) readm% facility in two foreign languages; (4).the presentation of an
acceptable thesis; and (5) the, passing of qualifying and final examina-
tions. However, the candidate is adviséd to consult the Announcement of
the Graduate School for further details conceming these and other gen-
eral requirements.

MAJOR AND MINOR SUBJECTS .., The list of major and minor
subjects available to the doctoral student in the general field of Business
and Public Administration was revised during the fall of 1954, and the
following_ paragraphs should be considered, & cons_tltutln? a revision of
the description”of “aEproved major and minor sub][ects” or the field as
outlined on é)p. 43-44 of the Announcement of the Graduate School
(1954-55 an 1955-56&. _ o _

Candidates for the Ph.D. degree proposing to major in Business and
Public Administration must select a major subject fiom among the fol-
Iowmg: (1) The Administrative Process, (2) Finance and Accounting,
(3) . uppl& Production, and Distribution, and (4) Managerial Eco-
nomics and Politics. Brief descriptions of the scope and method of these
subjects is outlined briefly below.

The Administrative Process

This subject embraces all aspects of the art and science of administering
organizations, involving such administrative matters as internal organiza-
tion and structure, administrative behavior, coordination and control,
communications, personnel and human relations, planning, policy formu-
lation, and program development. It will normally require the “study of
bgth, private and \ﬁubllc administration, and. in Some cases, of foreign
administration as well.



Finance and Accounting

. This subject concerns those aspects of administration which are sub-
ject to monetary measurement and anal;rsls. It includes accounting, with
Its body of doctrine and its professional literature, together with financial
analysis of all types, ranging from those found in” private investment
activities to those involved in the operations of public treasurers and
budget directors.

Supply, Production, and Distribution

This subject embraces another large and interrelated group of manage-
ment functions found in both private and public administration. It n-
cludes work in marketing and market research, production and procure-
ment, and, to some extent, in traffic management.

M anagerial Economics and Politics

This sub{ect emphasizes the selection and analysis of economic and
PO|ItIC&| data and relationships as a qulde to decision-making and policy
ormulation, and_ involves interdisciplinary work in economics, political
science, and administration. The student may approach this subject either
through the comprehensive and intensive Study of economic, political,
and administrative factors and interrelationship$ associated with particu-
lar industries or public agencies (interpreting. “industry” and “agency”
broadly), or, from a more over-all point of View, through the study of
various ‘types of problems and relationships which ma?]/ be recurrent
th,ro_u?h a number of industries and public agencies or through the ad-
ministrative structure of a particular country or SOC|et¥. Fof example,
students may approach this subject (1) through study of the transporta-
tion industry, of the Problems in city management, étc, or. (2) through
,stu% ?1; sor?e over-all problem such as competitive behavior, "economic
instability, etc.

Minor Subjects

A student who majors in Business and Public Administration must also

select two minor subjects. One of these minor subjects, may be chosen
from among the four subjects listed above. However, it is"the general
policy of the field of Business and Public Administration stron?IY to en-
courage the student to select his second minor from among related sub-
jects outside this field. , _ ,
_ Students with majors in fields. other than Business and Public Admin-
istration, but who wish to minor_in this field, maY also choose from among
the four subjects listed above. The re(%uwemen,s for a minor are some-
what less rigorous and advanced than for a major.



Examinations and T hesis

_The qualifying examination_ serves to determine the abl|lt¥ of the can-
didate to pursue doctoral studies and to assist the student’s Special Com-
mittee in developing a program of study for the candidate if he is per-
mitted to continue in doctoral work, In"general, a candidate will be ex-
Pected to_demonstrate in this examination (1) a basic understanding of
he most important subject matter and %ro,blems involved in his planned
major and minor fields; and (2) an a |I|t¥ to meet the intellectual re-
quirements for further advanced work and for original research.

Within the broader qutlines of the candidate’s major subject (though
there may be relationships with minor subjects also), he will'be expected
to select a special area within which his research will be conducted and
his thesis written. Such a special area will be approved by the candidate s
Special Committee and is limited only by the approved interests of the
candidate_and the faculty resources of this School and the University,
The candidate is normally encouraged, however, to select a special area of
research which—while it may lie ‘primarily in either business or public
administration—will be such as to involve the student in the exploration
of materials and hypotheses relevant to both public and private manage-

ment. . .

In"his final examination the student may expect to demonstrate an un-
derstanding of the subject matter, methods, and literature appropriate to
his major and minor subjects, and to defend his thesis, not only with
respect to his thesis propositions but also with respect to his methods of
research and the logic of his presentation.

ADMISSION ... As the Ph.D. is conferred under rules and regulations
established by the Cornell graduate faculty, the applicant for admission
to candidacy for the Ph.D. degree in Business and Public Administration,
therefore, must first applr for admission and be accepted by the Grad-
uate School under condifions enumerated in the Announcement of the
Graduate School. His applications and credentials, as forwarded with
this intent to the Graduate School, will be referred to the_?raduate faculty
of the field of Business and Public Administration for ifs recommenda-
tion; but actual acceptance in the Comnell Graduate School, registration
and other formalities are completed by and through that School. In all
other matters concerning the satisfaction of requirements for the Ph.D.,
the student is also governed by the regulaﬂons of the graduate faculty
as explained in the Announcement of the Graduate Schoo, o

_Admission to the doctoral program in Business and Public Administra-
tion does, however, generally I\ﬁ)resuppose academic work in administra-
tion or related fields at the” Master’s level.. Ordinarily the candidate is
expected to have a Master’s degree, but this is not an absolute require-
ment. The program is planned not only for students who have done their



previous professional or other appropriate ?raduate work at Cornell, but
gtllst%ti“grrlsstudents who have done appropriate graduate work in other in-

Neither entrance examinations nor interviews are required for students
Plannlng,dqctoral work in Business and Public Administration. However
he submission of Graduate Record Examination test scores is welcomed
by the Admissions Committee of the Graduate School; and students who
are at all undecided as to exactly how they wish to go about their doc-
toral (Programs or who are not Certain as to the manner in which they
shoul apProach their advanced stud% goals through the mechanism of
the Cornell Graduate School should, by"all means, “endeavor to come to
Cornell for personal interviews with the staff of the Office of the Grad-
uate School and with members of the graduate faculty of the field of
Business and Public Adminjstration and” of other appropriate fields in
which the student may be interested. A student who is interested in a
major or minor in Business and Public Administration may_ arrange an
appointment with a member of the graduate faculty of this field by writ-
Ing to the Administrative Secretary” of this Schodl. When wrmnP, the
student should indicate not only hiS desire for an interview, but also his
general interests and expectations as far as advanced study is concerned.

GENERAL RESIDENCE REQUIREMENTS .. . For a general state-
ment of the rules concerning residence, see the Announcément of the
Graduate School. It is not possible to waive these general requirements
except, mfreguently, by ai)p,eal made after admission. Nor is it possible
to give a student contemplating doctoral work at Cornell a firm commit-
ment before he arrives as to the residence credit he will receive for grad-
uate work done elsewhere. Under the rules of the Graduate School, “no
commitment may be made for acceptance of previous study in, another
graduate school in lieu of required residence until after the candidate has
entered into study in residence in the Graduate School.” Individual fac-
ulty members, may properly be requested to give prospective students an
advisory opinion as to the ‘probable residence which may be transferred,
but the student must understand that any such opinion is not binding
upon the Graduate Schoc’. Residence credit for previous study in another
graduate school is based primarily upon an evaluation of the advance-
ment of the student rather than upon any precise number of credit hours
recorded on a transcript.

RESIDENCE CREDIT FOR M.B.A. AND M.P.A. WORK ... If stu-
dents contemplatlnq an MB.A. or MP.A. degree at Cornell prior to
undertaking work at the Ph.D. level at Cornell Wish to obtain maximum
residence credit for their professional Master’s work, they should carefully
note the following re?uwements. Credit toward fulfillment of the resi-
dence requirements for the Doctor of Philosophy degree may be



granted for %raduate work satisfactoril comgleted in qualifying for_the
professional degrees of M.B.A, and M.P.A.; but such credit Is not given
automatically. Maximum credit may be obtained by the satisfactory com-
pletion of a”special program under the following procedure. A Student
must notify this School of his intention to purse doctoral studies two
semesters before the completion of his studr toward the professional de-
gree. If this intent is approved b% the School, a Special Committee will be
Set up to guide and supervise the candidate’s final year of work toward
the profesSional degree, This pro%rar_n will include "graduate-level study
outside the Graduate School of Business and Public Administration &s
well as within_it, with an emphasis on individual research; and it will
include a special problem culminating in the writing of a comprehensive
report or essay. On_completion of this program, the Special Committee
of the candidate will administer an oral comprehensive examination in
the chosen area of concentration for the professional degree. On the
basis of the candidate’s over-all performance, the Special Committee will
then recommend to the General Committee of the Graduate School the
amount of credit which should be transferred toward fulfillment of the
residence requirements of the Doctor of Philosophy degree.

FINANCIAL AID FOR.PH.D. CANDIDATES . .. Several substantjal
fellowships and scholarships are made available each year specifically. for
candidates for the Ph.D. de?ree In Business and Putilic Administration.
Such_ students may_also a p;{, for fellowships and scholarships. gpen to
candidates in all ‘fields. Applications may he obtained by writing the
Office_of the Graduate School and should” be filed not later than Febru-
ary 22. In addition, a limited number of qualified candidates receive
financial assistance b se,rvm%as research or teaching assistants to mem-
bers of the faculty of this School. Applications for stch positions should
be directed to this School.

FURTHER INFORMATION ... For matters concerning admission to
the Graduate School, reglstratlon, academic records, scholarship and fel-
lowship_applications, and other matters mentioned in the Announcement
of the Graduate School, as well as for copies of the Announcement itself,
write the Graduate School, 125 Edmund Ezra Day Hall. For further in-
formation concerning the doctoral program of the Graduate School of
Business and Public Administration, write the Administrative Secretarr,
Graduate School of Business and Public Administration. McGraw Hall.



Special Training Programs
for Industry and Government

THE EXECUTIVE DEVELOPMENT PROGRAM

ITH the increasing specialization in industry, in government, in
the, laboratory, in"the hospital, and in other Iar?e-scale,organl-
zations has come an increasing tendency to recruit executives from the
ranks of technical and specialized personnel.” The Graduate School of
Business and Public Administration offers an advanced training program
for men in business and government who find it necessary to make this
conversion from one occ_uFatlon to another, It is particularly intended
for persons with ten to fifteen ){)ears of practical experience whose man-
898%%?1% drespon3|b|I|t|es have been but recently assumed or recently
Sessigns of the Executive Development Program are held at Cornell
for a six-week period durlnﬂ the summer recess, In keeping with the
School’s philosophy of small. groups, with maximum individual par-
ticipation, each session is limjtéd to no more than twenty-five persons,
who are housed, fed, and instructed together in an Executive De-
velopment Center established on the Cornell University campus. The
total cost for tuition, board, and lodging Is $1,200. S
All instruction in this program IS On a seminar basis, with faculty
and quest lecturers drawn from industry, government, and other uni-
versities as well as from this School itself. Instruction covers three major
areas: (1) general principles of management—organization, direction,
control, ‘and "the like; (2) specialized processes of management, such as
finance, personnel, and industrial relations; and (3) political, economic
and social trends and. problems which influence “the environment of
modern management in business and government. In each of these
areas, emphasis is placed on the concepts and data which can hest serve
mgn?eeds of the younger specialist newly converting to general manage-
In the Executive Development Program during the_summer of 1954
the faculty, with their subjects of instruction, were Earl Brooks, Pro-
fessor of Industrial Relations, School of Industrial and Labor Relations,
Cornell Unlversn% (Personnel Administration) ; George Bricker, Director
of Management Development, Celanese Corporation of America (Per-
sonnel Administration) ; Ewan Clague. Director, U.S. Bureau of Lahor



Statistics; John J. Corson, Director of the Executive Development Pro-
gram and Manager, Washington Office, McKinsey and Company (Or-
?anlzatlon Direction, and elegatlow;,MeI,vm G. de Chazeau, Pro-
essor of Business Economics, Cornell Jniversity (Economic Trends and
Policy Problems); G. D. Denebrink, Vice-President, C, H. Masland and
Sons " (Sales Management); Leonard Emmerglick Sloeclal Assistant to the
U.S. Attorney General (Business-Government Relations); Ray Fisher,
Economist, Continental Can Company (Business Economics); Carl J.
Friedrich, ' Professor of Government, Harvard University = (Political
Trends and Administrative Problems In the Mixed Economy) ; Russell
Greenman, Industrial Relations, General Cable Corporation (Labor
Negotiations); James R. Hawkinson, Professor of Sales Managem_ent,
Northwestern University (Sales Management): Edward H. Litchfield,
Dean of the Graduate” School of Business and Public Administration,
Cornell University (The Psychology of ManaPement); Gerald Lynch,
Director of Government Rélations, Ford Motor Company (Business-
Government Relations); Marc Perlman, Assgciate Professor, School of
Industrial and Labor Relations, Cornell Umversng, (Labor Organiza-
tion) ; Joseph Pois, Vice-President and Treasurer, Signode Steel StraP-
ing Com anY (Financial Management in Business and Government)
eneral. Clinton Robinson, President, The Carborundum Company
éExecutlve Control?);_Thoma_s Robertson, Public_Relations Director,
astman Kodak (Public Relations); John Scanlon, Treasurer, American
Telephone and Telegraph Corporation (Corporation Finance); Erwin
T. Schell, Professor of Administration, Massachusetts Institute of Tech-
nolo%/ (Problems_ in Policy Formulation); Charles P. Stauffacher, Con-
trol Ufficer, Continental Can Compan% Financial Control): Harold H.
Thurlby, Professor of Business Policy, Co

_ rof mell University (Policy Formu-
lation and Coordination); Fletcher Waller, Vice-President, Bigélow-San-
ford Company (Communication) : Alfred N. Watson, Vice-President,
Wesleyan nlverfsny %O_perano_ns Researchg. , ,

For-a roster of participants in the program see the last section of this
Announcement.

OTHER SPECIAL TRAINING PROGRAMS

From time to time, the Graduate School, of Business and Public Ad-
ministration undertakes, upon request, certain other programs of instruc-
tion to meet the specialized needs of private associations and institutions,
business organizations, and governmental agencies, with appropriate ar-
ranAqements tailored to the circumstances and requirements In each case.

Among the programs of this nature in the recent past have been
clinics on financidl management for the Northeastern Lumbermen’s
Association, a survey of American state and local public administration



for a group of Indonesian civil officials, a special course in American
business methods for two groups of French industrial managers, and
an orientation in trends in American business administration for a
%nroug of Norwegian industrialists. In addition, many of the faculty of

e School have, as individuals, served as advisers f0 a number of in-
dustrial concerns and governmental afIJenmes in the development of ad-
ministrative training programs within those organizations.

FURTHER INFORMATION ... Persons interested in further informa-
tion concermn%the special trammg programs of the School should write
directly to the Director of Special Programs, in care of this School.



The Student Program

PROFESSIONAL school of administration must be interested in
Astudents learning to work effectively in_groups. While a certain

\amount of this type of learning Is dcquiréd in the tqroup projects or-
ganized in connection” with the School’s classwork, a ?rea deal more is
acquired through participation in the organized undertakings of the stu-
dent body. Designed to serve serious purposes and needs of the School, the
student program outlined here, which Is almost entirely managed b¥ the
students thémselves, represents an mcreasmgl}/ significant aspect of lif
and study in the Cornell Graduate School ‘ot Business and Public Ad-
ministration.

THE STUDENT ASSOCIATION

When a student enrolls in the Graduate School of Business and Public
Administration, he automatically becomes a member of the Student As-
sociation, which sponsors the many extracurricular enterprises of the
School. Early in his first term at the School, each student is invited to
join one or more of the committees of the Student Association. _

_,Trad|t|onall?]/, Cornell has stressed. individual initiative and responsi-
bility. Through, the Student Association individuals may find rewarding
professional training and_ experiences in group and Schodl extracurricular
activities. This opportunlt}/ has been facilitated by the School’s relatively
small size of about 200 students and by the accessibility and active co-
operation of the faculty.

ORIENTATION ... A student’s first contact with the Student Associ-
ation normall be%ms even hefore registration day. Once a student has
been admitted to the School, he may expect to hear from the Association
sometime during the summer. Duririg the first weeks of the fall term, the
Association assists in arranging several events to acquaint students with
the School, other students, and" the_ faculty. The activities include lectures,
a smoker, a picnic, and other social get-togethers. The social committee
sponsors many similar meetings, both™ friendly and instructive, through-
out the remdinder of the year. The faculty-student spring picnic and
baseball game is a special highlight of the social year.

THE LOUNGE . .. Before the completion of the orientation program,
most students find their way into the Student lounge, for it is the favorite
spot for discussions or just plain relaxation. Here s the place to read cur-
rent magazines, discuss problems with other students, pick up a cup of



coffee and a_doughnut, or just smoke and relax. Just off the lounge are
the offices of the” Student Association committees.

SUPPER CLUB ... More formal are the meetings of the Supper Club
of the Student Association, which takes advantage of the presence of
numerous prominent representatives of business and, government when
they visit Cornell. The initial meeting of the Club is heId_earIP{ in the
academic year, so that if a student has not met some of his feflow stu
dents 01 faculty members, he may do so here. Some of the after-dinner
speakers have Deen Deane W, Malott, President of Cornell University;
Milton, Mandell of the U.S. Civil Service. Commission; Eugene Zuckert,
Commissioner, Atomic Eneré;y Commission; Lyndon Q. “Brown, Vice
President, Dancer, Fitzgerald and Sample; and” John E. Burton, Vice
President-Business of ornﬁll University and former Chairman of the
New York State Power Authority.

THE BALANCE SHEET ... The Balance Sheet is a "newspaper” pub-
Ilshed.regular]l?/ b}q thg Student Association to inform all students of the
activities witnhin the School.

MANAGEMENT CONFERENCE ... A highlight of the School’s
extracurricular activities is the Annual Managenient’ Conference held In
the spring. This conference was first conceived, organized, promoted, and
conducted by the students themselves in 1949, The initial conference was
so rewarding in practical trammq in all aspects of the management func-
tion and so"successful as a soma,,ProfesswnaI, and acadeniic enterprise
that succeeding classes have made it an annual event.

Scheduled for two days in the spring of the year in Cornell’s new
Statler Hall, the conference has attracted" leaders in government, business
and education to discuss selected current Pproblems. The sixth annual
conference, the subject of which was “The Problems of the_United States
as the World Trade Leader”, was addressed by Willard L. Thorp, former
Assistant Secretary of State for Economic Affairs and now Professor of
Economics at Amherst College; H. Harold Whitman, Vice President,
Overseas Division, National ItX Bank of New York: Noah M. Mason’
member of Congress from the 15th Congressional District, Illinois; and
Solomon Barkin, Director of Research, Textile Workers Union of
America, CIO. Panel discussions of the topic were conducted, and a
hanquet was held at which Richard L. Bowditch, President of the United
States Chamber of Commerce, was the speaker.

Since the inception of the conference in 1949, the students have ob-
tained such prominent speakers as Lowell Mason, Robert Ramspeck,
and Howard Piquet from government; Edward McCormick, William
Zeckendorf andaﬁleur C?]wles From bHsmess; and Joseph Shister. Fedele

Fauri, and "Carroll Daugherty from education.



In addition to students and faculty from all schools of the University
an increasing number of businessmeni and government officials also attend
the conference. Besides the stimulating discussion of important current
Issues, the conference. strength,en,s the” bond between the work of the
School and the practical administrative. problems in the field. It also

rovides an opportunity to exchange views with some of the nation’s

eagers. . .

, aglnce the conference is such a broad undertaking, a large student staff
is needed to carry out the prei)aratlons. A committee on proqram deveIoE-
ment selects the theme, develops the _pro%ram content, Invites the spea
ers, and plans the flow of events during the conference. This committee
also arranges for students to moderate the program and lead discussion
E),anels. A Tommittee on registration and reservafions secures accommoda-
jons for guests and carries out the duties of registration on the opening
day. The arrangements committee sees that the_auditorium is put it
shape for a pleasant and successful series of meetings, and it arranges for
the banquet held on the first evening of the conferénce. All external rela-
tions, including natignal news coverage, are the responsibility of the
Publlcny committee, The finance comniittee is in char%e of ralsm? funds
0 support the conference, making disbursements, and keeping the ac-
counts.

QTHER ACTIVITIES ... There are a great number of other profes-
sional activities in which the students, as an organized group, participate
directly and indirectly. With the cooperatlon of the Dean, the Director
of Student Affairs, and the faculty, the Student Association acts in an
advisory. and planning capacity in man)(, matters of concern to the
School, involving such™subjects as registration procedure, speakers’ pro-
gram, development of an honor system, and the like. The Student Asso-
ciation also participates in such affairs as the highly successful mock
stockholders”meeting of General Mills, which was put'on as a University
function under the sponsorship of the School.

STUDENT WIVES ... Since_ more than 20 per cent of the students
attending the School are married, it is only natural that their wives
should find the School a Fatherlng_ lace. “Student Wives” is the organiza-
tion which its name implies, and"it provides entertainment and programs
of interest throughout the year.

CORNELL CAMPUS ACTIVITIES

Cornell has all the varied social and cultural opportunities of a large
university and ad_eguate facilities for_reallzm? them. At the University’s
student union_ building, Willard Straight Hall, are lounges, a browsmgi
library, a music room,”and several dining rooms; dances and other socia



gatherings are held in this building. The Bailey Hall concerts, the movies
and plays at the University Theater, the public lectures sponsored by the
University, the international student group programs, and the activities of
the various camEus religious bodies Will 'add to the richness and enjoy-
%?&Eﬁfaﬁosﬁ“de” syear in the Graduate School of Business and Public Ad-

Intramural sports are one sphere of activity of the Business and_ Public
Administration Student Association which ‘especially meshes with the
program of the whole University. The Cornell Unlve_rsn%_AthIenc Asso-
ciation sponsors a vast program of intramural sports; in this program the
School’s teams compete against other campus graduate teams. A student
who is interested in playing touch football, basketball, or softball may join
one of the School s inframural teams. The School also conducts its own
comFetltlve series, with both students and professors participating in
bow mt%, gglf, aﬂd softball. Those interested In varsity sports will want
to see the Cornell teams In action. o

For further information on Cornell student activities, see the General
Info,rman?,n,Announcement which mz?/ be obtained from Cornell Uni-
versity Official Publication, Edmund Ezra Day Hall

CONCLUSION . .. Naturally, not every student can participate in all
of the nonclassroom activities” described “here. But the success of these
activities depends upon student interest and participation. They are di-
rected and managed by students._TheK are not “administered.” There is
no set pattern of functions to which the Student Association must adapt
itself. Each class determines for itself what it would most prefer to under-
take and emphasize. The student activities provide a stimulating ex-
erience a?d a vSaIHable exgrmse of the professional talents which it s the
unction of the School to develop.



Student and Alumni Services

HE GRADUATE School of Business and Public Administration
A recognizes that gradyate work involves a variety of problems which
do not fall within the strictly academic phases of advanced study. These
problems may serve as an unnecessary obstacle to_satlsfactory,?raduate
study and, i some cases, result in thé student’s failure to fulfill the re-
quirements for completing his graduate program. = ,
Moreover, the School ‘seeks to insure that the indjvidual student is
Pro,v_lded with whatever personal assistance and attention are needed to
acilitate his studies, complete his educational objectives, assist in his
placement, and contribute to his continued growth and development
after he has left the School.

DIRECTOR OF STUDENT AFFAIRS

To further these objectives, the School has a Director of Student
Affairs, whose office is concerned with all student activities and in Par-
ticular with student orientation and registration, advising and counseling
financial Problems, housing, part-time employment, “placement, and
alumni relations.

STUDENT COUNSELING

The counseling of students is a responsibilit¥ of all faculty members
of the School and of the Director of Student Atfairs in partictlar.

QRIENTATION ... The faculty of the School believes that the educa-
tional philosophy and, objectives of the School, the methods employed in
furthering its educational programs, and the academic and exfracur-
ricular opportunities afforded by the School and the University should be
understood clearly b(}/ entermfg students. To accomplish this, an orienta-
tion period, arranged by the faculty with student assistance, is conducted
immediately before the registration period in the fall semester. In addi-
tion to an” address bY the Dean on the educational philosophy and
academic offerings of the School, the new student is afforded an oppor-
tunity to become” acquainted with the student Program, registration pro-
cedures, the Cornell campus, and his fellow studénts and faculty mem-
bers. Several social events are a part of the orientation period, New stu-
gree%s are expected to be present and participate in the orientation pro-



ACADEM]|C COUNSELING . .. Each student is assigned according to
his professional plans to a faculty adviser for academic counseling. Ad-
visory relationships are, however,”informal, and students are free to con-
sult with all members of the faculty not only on matters pertinent fo
their education and future plans, but also on personal matters. In addi-
tion, the University’s Dean of Men and Dean of Women and their staffs
may be consulted by students regarding their nonacademic problems,

ASSISTANCE TO FOREIGN STUDENTS ... The University main-
tains on its staff a Counselor to Forelgn Students to advise studerits com-
ing.from foreign countries. He may pe consulted on gersonal Problem,s
social guestlons, or any other matter in which he may be helpful. He will
be glad to assist foreign students in finding suitable living quarters and to
intfoduce_them to University officials, members of the faculty, and other
students. The Counselor’s office is in Room 144, Edmund Ezra Day Hall,
and 1t is sugﬁ;ested,that all foEIPn students write him before coming to
Ithaca or call on him immediately upon arrival.

HEALTH SERVICES AND MEDICAL CARE

The student’s health is of the utmost importance to successful academic
work, While good health does not_ guarantee academic success, poor
health can be"an important factor in failure. Prospective students are
urged to have any remediable defects of vision corrected and necessary
dental work done before entering the University. .

If, in the opinion of the University authorities, the condition of a stu-
dent’s health, makes it unwise for him_to remain in the University, he
may be required to withdraw at any time.

THE CLINIC AND THE INFIRMARY ... The health services and
medical care of Cornell students are centered in the University Clinic
out-patient department) and in the Cornell Infirmary (hospital). Stu-
ents may consult a physician at the Clinic whenever need arises and
receive treatment in casés that do not require hospitalization, If hospital
care is indicated, the student is requested to enter the Cornell Infirmary.
The Infirmary, a_hospital approved by the American College of Sur-
geons, is well equipped for medical and surgical service. The™ Infirmary
Staff, under the ‘supervision of the Clinical Director, cansists of residerit
physicians, attending physicians from the University staff, and consultlng
physlglans and surgeons in the various medical fields from Ithaca an

vicinity.

THE COLLEGE AND UNIVERSITY GENERAL FEE covers treat-
ment at the University Clinic and medical and emergency surgical care
at the Infirmary. Hospitalization in the Infirmary for @ maximum of two
weeks each term is included. If hospitalization extends beyond fourteen



days, students will be_charged on a per diem basis, Emergency surgical
care is defined as initial surgical procedure which, in the opinion of the
Clinical Director, is necessary for the immediate welfare and safety of
the patient. The fee does not include surgere/ for the correction of
chronic remediable defects or obstetrical carg, Emergency house calls to
student residences are. c_har?ed at a rate of $3 for a_day “call and $5_for
a night call. (In providing these services the University reserves the rlg%ht
to bill the student’s employer or other third partE/ legally responsible tor
providing hospitalization and medical care and to be subrogated to the
student’s_right against these parties for the cost of these sérvices when
such liability exists.)

THE RIGHT TO EMPLQOY A PRIVATE PHYSICIAN ... If a stu-
dent prefers to consult a private physician rather than %o to the Clinic
or to have the services of a private doctor from Ithaca while a patient in
the Infirmary, the cost of these services must be borne by the student.

HEALTH REQUIREMENTS ON ENTRANCE ... For these require-
ments see section entitled “Entrance Procedures.”

HOUSING

SINGLE MEN ... The importance of p[oPer living quarters for gradu-
ate students undergoing instruction in an integrated professional program
can hardly be overestimated. Study under the case method of instruction
makes_thé easy group discussion of cases and problems even more desir-
able. Therefore,”whenever possible, students are encouraged to arrange
their living accommodations to provide for a maximum of group study
relationships with other students in this School.

The B. &P. A Residential Halls

In order to_ make such groug study relationships available on a more
systematic basis, the Graduate School of Business and Public Administra-
tion has special quarters available for its graduate students. These
guarters are in Boldt Hall and Boldt Tower, which are among the most

esirable of the permanent living quarters of the University, and which

accommodate apprommateI_Y nlnet% students under normal arrangements.
These quarters are also within a block of McGraw Hall, making for a
relatively S|mPIe and highly convenient living-study combination,

Living contracts are made for the year, with payment of room rent
,char(‘;es In four equal installments. Coritinued residerice is, of course, sub-
ject to conduct becoming a gentleman and to such other normal require-
ments as are specified by the office of Residential Halls.

. Single, double, and triple accommodations are available at costs vary-
ing from $248 to $355 for the year for the school year of 1954-55—costs



which are not expected to va%/ appreciably for the school year of 1995-
56. This averages from $7 to $10a week, with the charges including the
usual furnlshmgs,_heat,_Ilght, linen, and reasonable service. Adequate
teIe,Fh,one service is available, and a lounge has been provided. Dining
E?tm |})|fesI tahrgcgvallable both on the campus and in adjacent areas of the

éln le male students are encouraged to apply for quarters in Boldt
or Boldt Tower, and every attempt will be_ made to house all students of
the School who apply for space in these living halls. However, applica-
tions will be Processed on a first-come, first-served hasis. Any overflow of
late applicants will be housed, insofar as limited space permits, in one
of the Baker residential units adjacent to Boldt Hall.

Room application forms ma)f be obtained from and should be returned
to the office of Residential Halls, Edmund Ezra Day Hall, Cornell Uni-
versity, Ithaca, New York. Applications should be filed as soon as possi-
ble after January 1 of the year of matriculation, even though admission
to the University has not been verified.

Other Housing for Single Men

Other housm? for single men falls into, the categories of fraternities
and off-campus Tacilities—the latter consisting of rooms in private homes,
rooming houses, private dormitories, and cooperative houses. Meals are
obtained in fraternities, restaurants, or cafeterias on or near the campus.
Lists of off-campus housing accommodations are also available from' the
office of Residential Halls.

SINGLE WOMEN . .. Housm% for single, women graduate students is
also quite limited in the University Residéntial Halls, Applications should
be obtained from the office of Residential Halls, which will also supply
lists of off-campus housing accommodations.

MARRIED STUDENTS . .. Those who plan to bring their families to
Ithaca should address inquiries to either the Off-Campus Housing office
or the office of Veterans’ ousm%, both in care of the office of Residential
Halls. Through University-operated veterans’ housmﬁ facilities, a number
of apartments are offered for married students. Other married students
obtain quarters in the Ithaca area. Inquiries should be made as far in ad-
vance as possible, and final arrangements are best made in person.

FINANCIAL AIDS

SCHOLARSHIPS AND FELLOWSHIPS ... A number of scholarships
and fellowships are available each year both to Master’s and Ph.D. can-
didates. However, aﬁpllcatlon procédures differ somewhat for the former
as opposed to the latter.



Awards to M aster's Candidates

Th_rough the generosity of Claude c. Harding, Vice-President of the
Grolier Society, “educational publishers, the School is able to offer a
limited number of cash scholarships to students showing genuine academic
promise and financial need., _

In addition, the University has made available funds for a number of
tuition scholarships. Grants from these funds are also made on the basis of
financial need and academic ﬁromlse and may be substantial when war-
ranted in individual cases. These grants will normally he made in the
form of allowances against tuition, except when the amount of the grant
maX eﬁceed tuitign. _ , ,

pplications for scholarships and feIIowshlps by prospective M.B.A.
or M.P.A. candidates must be filed not later than March 1 for the fall
term. New applications for the spring term must be filed by January 1
Scholarship awards are generally made for one term of residence, subject
to renewal providing academic Standards are maintained.

,ApPllc,atlon forms for these scholarships may be obtained from the Ad-
ministrative Secretary, Graduate School of Business and Public Adminis-

trafion., .. . .

In addition to_the scholarships mentioned above, there are a number of
scholarships available elsewhere in the University for which certain stu-
dents in this School are eligible. Those interested should consult the Uni-
versit Pubhcatlon, Financial Aids and Scholarships, which may be ob-
tljlrllle rom Cornell University Official Publication, Edmund Ezra Day

all.

Awards to Doctoral Candidates

For information concerning applications for fellowships and scholar-
ships for advanced work, see the section of this Announcement relating to
the Ph.D. degree program. While the applications for such fellowships and
scholarshlps,are madg through the Graduate School, awards made from the
funds of this School are granted on the advice of the scholarshlf) com-
mittee of this School. For information concernlnﬁ graduate scholarships
and fellowships granted from funds other than those of this School, see
the Announcement of the Graduate School.

RESEARCH AND TEACHING ASSISTANTSHIPS ... These posi-
tions are not normally open to Master’s candidates, and in no case are they
open to a Master’s candidate who has not completed at least one year’s
work toward his_professional degree. However, Ph.D. candidates may
apply for the_limited number of Positions available, whether or not the
have done prior work at Cornell. Inquiries should be directed to the Ad-
ministrative Secretary, Graduate School of Business and Public Adminis-
tration, as the decision concerning such matters rests with this School
rather than with the Graduate School.



LOANS ... Much of the financial aid which the University is able to give
students is.in the form of loans from the income of certain endowments.
The benefits of these loan funds go to students who have been in resi-
dence and in good standing for at’least two terms, though in some cases
loans may be made to students from other schools who are commencing
their graduate pro?ram. Application should be made to the office of the
Dean of Men and the Dean of Women, Edmund Ezra Day Hall.

PLACEMENT SERVICES

STUDENI PLACEMENT . .. While the School does not accept re-
sponsibility for placing its_graduates in suitable positions, it does make
every effort to assist them in helping themselves. Each year Cornell Uni-
ver3|t¥ attracts to its campus, for participation in placement activities
one of the largest groups of representatives of business organizations and
governmental a?enmes to come to any university. This is’In part the re-
sult of the carefully organized nature” of placement activities at Cornell,

The University maintains a full-time placement director and staff who
coordinate the placement services of the University as a whole. In
addition, each school and college, including the Graduate School of
Business and Public Administration, maintains its own specialized place-
ment office. The services are so coordinated that the interested student
may easily find out about and take part in anz i)lacement interviews for
which he maY be qualified, whether they are held under the_auspices of
this or any other school or college of the University, In addition, a stu-
dent may receive assistance In~obtaining informdtion concerning any
concern Or organization in which he is intérested, in learning about inter-
view and job placement procedures, in developing lists of potential em-
ployers when such employers do not send,re{)_resentatlves to the campus,
and in meeting the requirements of examinations for the many branches
of U?e Iedferal, state, and international civil services. Special services are
available for women.

Students especially interested in particular placement opportunities and
possibilities should write directly to the Placement Director of the Gradu-
ate School of Business and Public Administration, Room B-21, McGraw

Zal'lcll BgytoHtaI]F Director of Placement, Comell University, 122 Edmund

UNIVERSITY TESTING é ID: SERVICE BUREAU AND THE

NG AN

VOCATIONAL GUIDANCE QFFICE ... The University Testing and
Service Bureau has been authorized. to carry on the following activities
the administration of scholastic and aptitude

of interest fo_students: ﬂl) e
tests to individual studen ? at the request of a member of the faculty or an

administrative officer of the University; and (2) the administration of



special achievement tests fo, ?roups of students when requested by a
faculty member or an adminisirative officer of the University.
Students of this School who are interested in utilizing the services of
the Bureau. for vocational or other testing purposes should consult first
with the Director of Student Affairs of the Graduate School of Business
and Public Administration or with one of the vocational counselors in the
Vocational Guidance office of the Dean of Men and the Dean of Women,

Day Hall. . . . o
'yhe,Voc,atlonaI_ Guidance office also maintaing an occupational  in-
formation file to aid students in making a choice of a career. Many kinds
of up-to-dafe information on career Tequirements, amounts and kinds
of preparation needed, and ways of entering fields of work are to he
found In the file. Several hundred career fieldS are included. _
Remedial reading services are available from the Testing and Service
Bureau, and interested students should consult with the Director of Stu-
dent Affairs of this School. Graduate students should keeﬁ in mind that
these services are normally available to them only during the spring term,
as the services are limited'to freshmen during the fall term.

ALUMNI SERVICES

ALUMNI PLACEMENT ... The placement services of this School and
of Cornell University do not end with graduation. Alumni of this School
are circularized each year by the Schodl’s Placement Director as to em-
Ployment preferences. The” records thus obtained enable the schoal
aculty, the Placement Director of this School, and the University’s Di-
rector of Placement to handle to the best advantage of all concerned an
increasing number of requests from industry for alumni of the School
who have various specialized or general gua Ifications. _ .

In addition, interested alumniof this School may utilize the unusually
complete alumni placement services of the Director of Placement of the
University, who maintains an office both in Day Hall in Ithaca and in
the Comell Club of New York City, at 107 East'48th Street. This service
has grown so that it is now used annually by more than. 2,000 alumni and
approximately 800 employers. “Job Bulletins™ are published semimonthly
and are supplied to alumni who have registered with the Director of
Placement. Other bulletins, such as the “Women’s Job Bulletin” and the
“Veterans’ Bulletin,” have heen designed for specific placement purposes.
These services are available to any Comellian. whether or not he has ob-
tained degrees from other institutions prior to coming to Cornell.

SPECIAL ALUMNI PROGRAMS ... At the other end of the educa-
tional continuum from the orientation activities of the entering student
IS a series of S_P,emal rograms designed to keep alumni of the School
abreast of significant devélopments i business and public administration.



One of these programs centers in the annual Alumni Fall Weekend, to
which all alumni of the School are invited to hear speakers and partici-
pate in discussions of some particular aspect of administration of general
Interest. The subject of the last Alumni Fall Weekend was “O?,eratlons
Research,” concernmg which papers Wereopr_esented by Dr. Ellis John-
son, Director of the Operations Research Office_of Johns Hopkins Uni-
versity and the Department of the Army, and Dr. Arthur A, Brown of
Arthar D. Little, Inc, management consultants.



Entrance Procedures

ADMISSION REQUIREMENTS

FOR THE M.B.A. OR M.P.A. DEGREE . .. Admission to the Graduate
School of Business and Public Administration as a candidate for one of the
professional degrees is open to g{raduates of recognized colleges, uni-
versities, or technical schools in this country and “abroad who hold a
baccalaureate degree or its equivalent.

Double Registration—Change in Policy

Until 1955 this School had made it a practice to accept, as Master’s
degree candidates, qualified seniors from Cornell and other institutions,
who could, at the same time, arrange with their undergraduate colleges to
accept the first year’s work n this “School as credit for the senior yéar in
their undergraduate institutions. However, as indicated by the title’on the
cover of thiS Announcement, the name of this School is now “The Gradu-
ate School of Business and Public Administration.” This has, in_ turn
meant a change in the policy of the School toward the admission of
seniors into our professional Master’s de_%ree programs.

The School recognizes, however, that it has some obligation to students
now enrolled at Comell who may have planned their _u,nder?raduate
programs to take advantage of the time-saving possibilities of double
registration as outlined in previous Announcements of this School. There-
fore, the School does not plan to end all double-registration activities
during the school year immediately ahead. But it does Intend appreuab%y
to limit double-registration opportunities during the school year of 1955-
56, except for students undertaking combined programs involving this
%chool and the College of Agriculture, the College of Engineering, and
the Law School. . .

In qener,al, prospective students should plan  their future programs with
the following re_wsed,double-reglstratlon policies in_mind: o

L Comméncing with the academic year of 1955-56, double reglstratlo,n
will no longer be possible for students who have undertaken alf of their
undergraduate work in institutions other than Cornell. _

2. Double registration or similar procedures will continue to be permit-
ted within the foreseeable future for students (a) registered in the five-year
programs of the Cornell College of Englneerjn?, and (b1 from this and
othér Cornell schools and colleges—and especially the College of Arts and



Sciences—who are accepted both by this School and by the Cornell Law
School for the four-year combined program in administration and law.

3. Double registration or similar procedures will continug to be permit-
ted dur_lnq the next three years for students reglstered in the Cornell olleqe
of Agriculture as of the academic year of 1954-55 and who may wish 1o
undertake the special combined program in agricultural management,

4. For the fall term of 1955, thére will be admitted to the Master’s
program of the School a limited additional number of well-qualified
double registrants from Cornell undergraduate programs, who do not
come within any of the above categories.

5. After the fall of 1955, double registration for Cornell students other
than those entering the combined programs with the Co_IIege of Agri-
culture, the Collegé of En[qmeermg, and the Law School will be available
only to the exceptional students Who have both unusually good under-
?raduate academic records and compelling vocational or personal reasons
or undertaking a program involving double registration.

Double Registration— General Requirements

Students who, conmdennp their vocational interests and their under-
graduate Prog{am, feel thaf they may be classified in any of the above
special categories are then eligibile to"he considered for admission to the
first year of the professional Master’s degree programs of the Graduate
School of Business and Public Administration, provided they also _%1)
have completed at least three years of work in one of the University’s
undergraduate schools or colleges, ‘22 have arranged with their under-
graduate school or college to dccept the first year’s work in this School
in satisfaction of all remaining requirements for the baccalaureate de-
gree, ang (3% have filed the hecessary admission papers with the Ad-
ministrative Secretary of this School, _ _

After admission and his successful completion of the first year of the
two-year Master’s program of this School and the receipt of his bacca-
lauréate degree, the stdent then may qbtain the Master of Business Ad-
ministration or Master of Public Adniinistration degree by completing the
second year’s work n this School. o

[t isthe responsibility of the, applicant to arrange with his c,oIIe(T;e
office for approval of double registration when app_lyln?_ for admission 1o
the Graduate, School of Business and Public Administration, It is also the
student’s obligation to be sure that he will tiuallfy for his appropriate
Bachelor’s degree if he completes successfully the. first year's work in the
Graduate Schiool of Business and Public Administration. _

For more detailed procedures applicable to prospective double regis-
trants. from particular Corell schools and colleges—and to students
planning to enter the comblnednﬁ)rogram with theLaw School—see the
section entitled “Course Programs.”



Entrance Examinations and Interviews

Although the School does not require candidates for admission to any
of its academic pro%rams to take the Graduate Record Examination or
the Admission_Test Tor Graduate Study in Business—administered by the
Educational TestlnE Service—it will” welcome the. submission of" any
Graduate Record Examination test scores as additional helpful data
which it will consider in acting upon an application.

Interviews are not normally required of Prospectlve Master’s degree
students, except in the case of Cornell students applying for permission to
double, register their senior year and in the case of other students, whose
admission ma)( involve specCial problems. Prospective double registrants
should request an interview appointment at the time they retuin their
admission papers to the Administrative Secretary of the School. The ad-
mission of double registrants will not be acted upon until after this inter-
View.

Exemptions and Substitutions

_The Graduate_School of Business and Public Administration does not

give course credits for undergraduate work done elsewhere, In special
cases, however, it does permit students to substitute electives for re-
quired courses when the work of the required course has been sub-
stantially covered elsewhere. When this_is believed to be the case, a
student ‘may appeal for specific exemption. He should include in his
appeal an official description of the equivalent course taken elsewhere.
If exemption is allowed, the student will be permitted to substifute
electives an[oved b}/ his adviser. See also the discussion of exemptions
and substitutions in the section entitled “Course Programs.”

Prerequisites

The School WI||é]IV9, predominant weight to the quality of an appli-
cant’s previous academic record rather than to particular ‘courses which
he has taken. It is recommended, however, that students who plan to
enter the School include in their undergraduate programs basic_courses
In_economics, accounting, statistics, and American government. Students
who intend to specialize™in Public Administration should include courses
In political science in their undergraduate programs prior to, entering the
School. Students who have not had such work_Prlor to applying are urqed
to do what the}/ can to acquaint themselves with these subjects during the
|ast semester of their senior year or during the following Summer session.
In some cases, students wha! are especially weak in introductory work in
Polgtlcal science and economics may be required to take such work during
heir first year in the School. This work would be over and above the
normal minimum of 60 hours required for the M.P.A. or M.B.A. degrees.

The School will expect its students to have and to maintain a ‘com-



mand of good oral and written English. Foreign students, esPemaIIy,
should not exﬁect to be able to carry successfully a normal load of gradu-
ate work without competence in oral and written. English—with such
comf}etence interpreted as including not only ability &t conversational
English but also ability at understanding normal husiness and govern-
mental administrative terminology.

Advanced Standing

Students who have completed satisfactory ?raduate work at _other
recognized graduate schools may be admitted to advanced standing in
the School, provided that the Course of study taken at other schools
for which credit is requested parallels closely the work offered in this
School. No degree, however, may be granted for residence of less than
one academic year. _

_In addition, "persons, holding the haccalaureate degree who have had
significant administrative experience in_business or public administra-
tion may be admitted to advanced standing in the School, provided that
such experience is of a_character to serve adequately as a substitute for
the course work for which credit is requested. The fdcts in the particular
case, after review b¥ the Dean of the School, will determine the amount
of credit to be granted toward the fulfillment of degree requirements.

FOR PROVISIONAL CANDIDATES ... Under special circumstances
persons who do not hold baccalaureate degrees but who, by reason of high
personal qualifications and extensive administrative experience in businéss
or in public administration, can give assurance of capacity to carry on
safisfactorily the work given by the School are eligible to api)ly for ad-
mission as “provisional Candidates.” Admission as a ﬁrovmona candidate
will be made only after a personal interview and witn the approval of the
Admissions Board. On satisfactory completion of one year’s work, provi-
sional candidates may be admitted as degree candidates.

FOR NONCANDIDATES ... The School will accept a very limited
number of students each year who, because of special circumstances, .do
not wish to obtain or do not need to obtain a Master’s degree. Admission
procedures for students who wish to enter as noncandidates are the same
as for provisional candidates.

FOR THE PH.D. DEGREE ... See the section of this Announcement
entitled “Degree Programs.” Admission requirements and procedures for
tsheh Pr|1.D. degree are“handled by and through the office of the Graduate
chool.

ADMISSIONS FORMS .. Applicants for admission to other than the
Ph.D. program may obtain admission aPpllcatlon forms from the Ad-
ministrative Secretdry, Graduate School of Business and Public Ad-



ministration, McGraw Hall. The forms should be filled out carefully and
returned to_the Secretary. Applications for any particular academic, year
should be filed by June "1 preceding the fall term for which admission is
souglht. Althoughi the School will receive applications after June 1 most
available places may be filled Prlor to that date. Consequently, applicants
should file applicatjons as early as possible.

New students will generally be admitted to the School. onl?/ once a
year—in the term beginning ‘in September. Under exceptional circum-
stances aplpllcatlons for entrance at midyear will be considered, but it is
not possible to guarantee to such students that they will obtain the desired
Professmnal degree in less than two and one-half years. This stems from
he fact that a number of required courses involve a year’s sequence of
work which does not commence at midyear.

Applications, for admission. will e acted on promptly as they are
received, providing the applicant is clearly acceptable or clearly un-
acceptable to the” Admissions Board. Applications deferred for any
reason will be scheduled for final consideration by a given date. Apﬁh-
cants will e notified promptly that they have been accepted, that they
have been rejected, or that final action will be taken by a stated date.

REGISTRATION

As indicated in the section entitled “Student and Alumni Services,”
an orientation for new students is.conducted during the weekend prior to
formal registration in the University and in the Graduate School of Busi-
ness and Public Administration. New students entermg this School in the
fall of 1955 should plan to arrive in Ithaca by Friday, September 16,
and should be prepared to take part in the orientation program on Sep-
tember ]]7 and 18

Formal reqistration of new students for the fall term of the school
year of 1955-56 will commence on Monday, September 19, 1955, Students
who have been accepted for admission t0 the Graduate School of Busi-
ness and Public Administration should report to Barton Hall on that
date for registration in_the University, Immediately thereafter, students
should regort_to the office of the Administrative Secretary of this School,
Room B-21, in the north end of McGraw Hall, for registration in this
School and for preparation of course schedules for the fall term.

Students who are reglstermg at Cornell for the first time must (1) pay
a re%stra,tlon fee of $28, and %22 present a certificate of vaccination to
the Adminjstrative SecretarP/ of this School bY August. 1 (see also that
part of this section to follow entitled “Health Requirements on En-
trance”).

Once)a new student has been accepted b}/ the School, and not later
than the date of registration, he must supply the Administrative Secretary
of the School with a small photograph of himself for the School’s records.



TUITION AND FEES

Tuition and fees in the Graduate School of Business and Public Ad-
ministration for each term_(there are two terms of sixteen weeks each in
the normal academic year) ‘are as follows:

TUIION v $375.00
College and University General Fee.....mmnnnn 67.50

$442.50

In addition to these term fees, new students must pay the $28 fee as
explained previously under “Re?|strat|0n.” This fee covers matricula-
tion charges and certain_graduafion expenses, Students who have pre-
viously matriculated at Cornell do not pay this fee.

For additional information about rules of,pa)rment at Cornell, see
the General Information Announcement available from Cornell Uni-
versity Official Publication, Edmund Ezra Day Hall.

VETERANS™ BENEFITS

All veterans who expect to attend Cornell under the educational
benefits provided bY( Public Laws 16 (Rehabilitation), 346 (G.I. Bill of
Rights), and 550 (Korean G.I. Bill of Rights) must complete the neces-
sary enrollment forms in the Treasurer’s office in Day Hall at the time
the%/ register in _the University, All inquiries relatln% to the use of
Veterans Administration educational b?neflts at Cornell should be ad-
dressed to the nearest V.A. Regional Office.

LIVING COSTS

Living costs cannot be stated with the same degree of certainty as
regular ,nlversm{ charges, since thlgy depend. to & great extent upon
the individual’s standard of living. Recent estimates indicate that men
students spend between $300 and $400 a term for room and board.
Laundry, done in Ithaca, may require $30 to $60 a term. Books, instru-
ments, and other supplies will cost between $25 and $60 a_term. Addi-
tional allowance must be made for clothing, travel, and incidentals.

HEALTH REQUIREMENTS ON ENTRANCE

Each student upon entering the University is expected to assume
gersonal responsibility for the™ following health requirements adopted

y the Board of Trustees of Cornell University: o

1 Vaccination. Every candidate for admission to the University must
submit a satisfactory ceftificate of vaccination against smallpox™ by



Au%ust L It will be accepted as satisfactory only if it certifies that
within the last five years a successful vaccination "has been performed
or three unsuccessful vaccination attempts have been made. ,

2 X-raY. Every student is required to have a chest X-ray film on
permanent file at the Infirmary. A chest radiograph will be made dur-
Ing. the orientation period, or re%ls_tratlon week. A charge of $2 for
makln% this radiograph is included in the University fees, or it may be
made a(_a private physician within a month of entrance and presented
to the Clinical Director at the time of registration. When a student has
been away from the University for any reason for a year.or more, he or
she must'have another X-ray upon re-entrance, for which the student
will be b'llﬁd' , ,

3. Health history. Personal health record forms will be sent to grad-
uate students accepted for admission. Students are requested to answer
all questions and return the forms to the Administrative Secretary of the
School bg/ Au Lﬁl 1 . . . .

Falluré to tulrill these requirements will result in a recommendation
to the Registrar that the student be denied the privilege of registering
the following term.

The lower quadrangle between classes. McGraw Ha
housing the,GraPuate School of Business an,? Pub
Administration, flanked by White and Morrill Hall






Students analyze radio listening habits



Discussion n a informal graduate seminar.



The west end of Boldt Hall together with Boldt Tower, the men’s residential halls
of the Graduate School of Busingss and Public Administration. Study under the case
method in an mte?rated_ professional progiram makes easy group discussion of cases
and problems highly desirable, and students are encouragéd'to take advantage of the
accommodations stiown above.

A corner of the Business and Public Administration Library in McGraw Hall.
This library maintains a basic and selective collection of books, Ramphlets, periodi-
cals, documents, and reports. Also available to students are the other library holdings
of the University, totaling more than 1,500,000 volumes.



Course Programs

HE CURRICULUM of the School is based on the conviction that
Tthere_ls real need for common tralnln% n and reciprocal under-

standln% between business and the public service. In either of these
broad areas there is also a need for professional specialization. _

To this end all of the courses In the School emphasize the inter-
relations between the management of business and the administration
of public activities. But particular stress is qlven to, a common core of
required courses which have been designed o ‘)rowde In an integrated
and coordinated manner the common” essentials of good management
and administration. _ _

As indicated below, the great bulk of this core course of study is to be
taken the first year, leaving the student relatively free to develop™his more
specialized intérests during the second year.

CORE COURSES

IN THE FIRST YEAR ... The courses making up the common core
of work required of all students in the first year are:

020. Information Sources in Administration

Ist Ter? 2nd Term
100. Introduction to Administration ... .3

101, Personnel M anagement. ... 3
110. Principles. 0f ACCOUNTING  voovvrvrmrmsmmsmrmsrmssmssssssssssssrssnnes 3

111 ManagerialACCOUNTING uvmuvmovsrmsrmsrmssssrssmssrsssssssssssssnes 3
130, ManagerialECONOMICS ~.ovwvvvuvcssssismssssssssssssssssssssssssssninns 3
FLA0, FINAIMCE ovvnrvcsssssssssmsssssssssssmssssssssssssssssssssssssssssssssins 3

1150. Introduction to Business L aw ...
160. Marketing (M.B.A. degree only)
Elements of” Production.......
Statistics (ILR 510)

*In some cases M.P.A. students may substitute BPA 245, ,
_fMay be taken (as mﬁ/ BPA 151, required only of prospective C.P.A.’s) either
first or"second year, for M.B.A. degzree only, M.P.A. students, are normally require

to_take, in place of BPA 15?, two "

s
erms—;six h?,urs—of administrative and/or con-
stitutional faw, which may also be taken either first or second year.

IN THE SECOND YEAR ... Required core courses to be taken during
the second year are:

*150. Introduction to Business Law I Taerm nd Term
204, The Governmental Process......u.. p—— 3
232. Private Enterprise and Public POliCY...mmmmmrmsmmmmsirnnn 3

*Required. at this time only if not taken during the first year, for M.B.A. only.
M.P.A. candidates w|wo have no fulglle,d their law reqéurementdurmg the first year
must also take suitable work in [aw during their second year.

fRequired only of students with no prior work in government, unless, because of
speme‘I %n% upusual circumstances, they are exempted by an adviser with the ap-
proval of the Dean.

—
—~
=




CONCENTRATIONS

In addition to fuIﬂIImP the core course requirements outlined above,
each student must compete (normally during his_second year?_t_he re-
quirements of a_concentration plus apﬂroved elective hours sufficient to
fill out the minimum of 60 semester nours required for graduation. It
should be noted that 60 hours is a minimum rather than a maximum re-
quirement; and in some cases students will find that they may be taking
more than a total of 60 hours of work_in order either t0 complete their
programs or to take advantage of special course offerings in which they
are ‘Interested. A course load of 18 hours a term is not dnusual. =~

It will be observed that for many of the concentrations outlined in
the next section, notabIY those in “personnel relations, transportation,
finance, and agricultural management, many course requirements are
common to both busingss administration dnd public administration.
This fact reflects the unique character of the curriculum_of the School,
with its emphasis on comparative administrative practices and prin-
ciples in private and public agencies.

FOR THE M.B.A. DEGREE . . . Concentrations for this degree are
accounting, agricultural management, business man_agiement, finance,
marketing, perSonnel relations, transportation, and special. For details, see
the next section, entitled “Concentrations.”

FOR THE M.P.A. DEGREE . .. The School’s program in Public Ad-
ministration is based upon the central role of qovernment in modern life,
the rise of the career iqubllc service, and The consequent increasing
demand for trained public managers. Recognizing the fact that_public
administration both ‘assumes substantive. policy-making responsibilities
and also undertakes primary responsibility for” the processes of man-
agement, this School makes every effort {0 develop both the student’s
khowledge and comBeIence In administration and his knowledge and
understanding of puplic policy itself. While providing for a consider-
able amount” of individual concentration, the Program IS nevertheless
primarily concerned with the development of public administrators
who are at home hoth with program_problems and with the practicali-
ties of day-to-day administrative activities. _ _

The program “is intended for students who aspire to careers_in local,
state, federal, or international agencies. It may also be designed for



those who plan to work with private enterprise in the management of
its relationships with government. Concentrations may be arranged
In any one of these areas. _ _

In "view of the fact that the public service draws upon many pro-
fessions, including law, engineering, accounting, public health, “public
welfare, agriculture, penology, and medicine, 1t Is expected that stu-
dents will come to the School with varying degrees of preparation and
background in government and its administration. Because candidates
from™all these fields, as well as those with more general training, are
encouraged to enroll, a particular effort is made to devise individual
programs for each of the students. Since the School’s enrollment is
Intentionally limited, it is possible to provide this specialized attention.

Concentrations for the Master of Public Administration degree are
available in the fields of agricultural management, city manag*ement,
federal administration, intérnational administration, public Tinance
Sagergljgllstratlon, public personnel management, transportation, and

The objectives of these concentrations and the requirements of each
program are described in the next section, entitled “Concentrations.”

EXEMPTIONS AND SUBSTITUTIONS

Except for the courses indicated |mmed|ateIY below and except in
the special cases of certain combined programs ?a 50 discussed belowg), the
School will not ordinarily grant exemptions from required courses in
the first-year ﬁrogram in recognition of work taken elsewhere under
similar title. The exceptions are™(1) Statistics, and (2) Accounting 110-
111, exemptions from which are subject to the provisions outlined be-
ltﬂ\év Ia)segl/}/]ell as the approval of the student’s adviser and, in some cases,
. Students who have had a three-hour undergraduate course in sta-
tistics may be exemlpted from the statistics reguirement. No exemption
from accounting will normally be (T1ranted unless the student has com-
pleted satisfactorily a minimum of_one year’s work in principles of
acgcounting in an_accredited accounting program elsewhere. Exemptions
will be %ranted from Accounting 110 onl¥, except for (1) Cornell stu-
dents who have already received credit for Accounting 110 and 111,
(2). candidates for the” M.P.A. degree who, with the approval of their
adviser, wish to substitute Accountln? 217 (Governmental Accounting)
for Accounting. 111, and (3) students planning to take the concentra-
tion in professional accounting who, with thé approval of their ad-
viser, wish. to_register in advariced accounting courses durmﬂ their first
term in this School. The content of Accounting 111, generally required



of all students in the School, regardless of their prospective concentra-
tion or their undergraduate wark in accounting, has been especially
adapted to the needs of the administrator. o o

That, however, special circumstances may justify deviation from
these requirements is recognized. Students who, before entering . the
School, have had courses “which m_l%ht be regarded as substantially
equwalent to the required courses listed. above ‘may make application
to the Dean for specific exemﬁtlon. Official descriptions of equivalent
courses previously taken elsewhere must accompany such applications,
together with a statement of the circumstances that would appear to
Lustlfy the proposed action. If exemption is allowed, the student will

e permitted to substitute electives aPproved by his adviser.

In_the case of double registrants from the oIIe%e of Agriculture and
the College of Engingering, and in the case of students undertaking the
combined program’of this School and the Law School, additional special
provisions concernm? exemptions and other course program matters
apply as the result of the development of joint programs by the schools
concerned. Seg the para?ra hs immediately below for a summary of these
special procedures, the Tull details of which will be supplied on request
by the Administrative Secretary, Graduate School of Business and Public
Administration, Room B-21, McGraw Hall.

FOR STUDENTS IN AGRICULTURAL MANAGEMENT ... For
the details of the special provisions aﬂplymg to double registrants from
the College of Agriculture and to such other students as wish to under-
take the ‘combined program in agricultural management, see the in-
formation under the heading of the ag_rlcultural management concentra-
tion as outlined in the next Section entitled “Concentrtions.”

FOR CIVIL ENGINEERING DOUBLE REGISTRANTS . .. The
Graduate_School of Business and Public Adminjstration and the School
of Civil Engineering have a?r,ee_d upon a special proqram in order to
facilitate requirements for ob alnlnﬁ the B,C.E. degree together with the
M.B.A. or M.P.A. degree. Under the provisions of this program, the two
schools have agreed that Eng. 3231 (Accounting) will meét the require-
ments of the Graduate School of Business and Public Administration’s
course in Accounting 110; and that, in certain_special cases, En% 2902
éEnglneerlng Law) ‘may be substituted for BPA 150 (Introduction to
usiness Law). In addition, certain of the civil e,nglneerm% Courses
namely, Economics 203 (Money, Currency, and Banking) and Eng. 2904
(Public Administration), may “also count as elective credits toward the
sixty credit hours of work necessary for the M.B.A. and the M.P.A._de-
regs, but would not, except as noted in the above reference to Eng.
902, be accepted as specific substitutes for requirements of any partic-
ular concentration leading toward these degrees. In addition, civil en-



?ineering students may, with the approval of the Civil Engineering
aculty, substitute certain courses in the Graduate School of Business an
Public Administration for civil engineering courses, with the exceptions,
however, of Eng. 2902 and 2903. ~ , _

A student, by taking courses in his fourth and fifth years in the Gradu-
ate School of Business and Public Administration in lieu of the engime,er-
Ing courses indicated above, and by utilizing his total of twelve elective
hours_in his fifth year in such courses (six ‘each in his first and second
terms) will be able to satisfy the first-year requirements for the M.B.A,
or M.P.A. degree by the end of his fifth year of study. His sixth year of
study will he”entirely in the. Graduate School of Business and “Public
Administration, withhis specific courses depending upon the concentra-
tion which he elects. These concentrations are listéd in the following sec-
tion of this Announcement, though, in_addition, special concentrations to
meet the individualized needs of qualified students may be devised.

FOR CHEMICAL ENGINEERING DOUBLE REGISTRANTS . ..
The School of Chemical and Metallurgical Engineering and the Gradu-
ate School of Business. and Public Adntinistration have also agreed upon
a special program similar to that outlined above. Under the provisions of
this program; the two_schools have agreed that Eng{. 5745 (Control of
Engmeermg Processes) will meet the requirement of the Graduate
School of Business and Public Administration for course ILR 510 d(Sta-
tlstlcs)l and that Eng. 3253 (Cost Accounting) may be substituted for
BPA 110 (Accountlln?). _ _ o
If the double_registrant from Chemical and Metall,urﬁlcal Engineering
utilizes all of his elective hours of his fourth and fifth years in taking
courses in the Graduate School of Business and Public Administration, a
total of 18 hours, and adds thereto the allowable six hours of credit for
Eng. 5745 and Eng. 3253, he will have completed at the end of his fifth
edr 24 hours of credit toward the re(iuwed 60 hours for the M.B.A. or
I.PA. degree—a total of six hours less than the normal 30 hours of
first-year Wwork in this School. However, by carrying approximately
eighteen hours a semester during his sixth year of stud}/—en irely in the
Graduate Schopl of Business and Public Administration that year—he will
be able to satisfy the requirements for the M.B.A. or MP.A. degree.
During the sixth ‘year, the student’s specific courses will depend, upon the
concentration which he elects. These concentrations are listed in the fol-
lowing_section of this Announcement, though special concentrations may
be devised to meet individualized needs.

FOR OTHER ENGINEERING DOUBLE REGISTRANTS ... While
no special Programs have yet been devised in detail for such students, this
School will also acce?t for double refglstratlon,quahfled students from the
five-year programs of the Schools of Mechanical Engineering, Electrical



Engineering, and Engineering Ph?/sms provided such students also have
the permission, of their own sthools. While the _proqrams, of such students
must necessarily be worked out on an individudl basis, the Graduate
School of Business and Public Administration has normally extended to
such students the general provisions of the agreements which have already
been described. as applying to double registrants from the Colleges of
Civil Engingering and "Chemical and MetaIIurplcaI Engineering.” Pros-
pective double régistrants from other than the fatter two school$ should
consult with the Director of Student Affairs of this School in order to
obtain an evaluation of their programs for purposes of double registration.

FOR QTHER DOUBLE REGISTRANTS ... Prospective double regis-
trants from the College of Arts and Sciences must have completed ninet
hours of credit together with, in nearly all cases, all their required wor
for their baccalaureate degree before they may expect to receive permis-
sion to. dou_ble-re(l;lster in"the_Graduate “School of Business and Public
Administration. 1T is not possible for students from the CoIIe%e of Arts
and Sciences to take work bath from that College and from this School
simultaneously; and prospective double registrants from the College of
Arts and Sciences must plan their programs accordingly. , _

Double registrants from other schools and colleqes not mentioned in
the above para?raphs should consult with the Director of Student Affairs
of this School for information as to proper procedures.

FOR STUDENTS IN THE ADMINISTRATION AND LAW COM-
BINED PROGRAM . .. The objective of this rognram, organized by
joint action of the Graduate School of Business and Public Adniinistration
and the Carnell Law School, is to provide, in four years, professional
t,rammgz in both administration and law. This may be done without sacri-
fice of the high standards_of hoth schools, and without omitting any part
of the necessary preparation for the bar examinations.

Through thlsgro_gram a student may secure the_degrees of M.B.A. or
M.P.A. and LL.B. in four years instead of in the five years which would
be required if each program were taken separately. For'undergraduates at
Cornell, who in their sénior year double-register in an undergraduate col-
lege and the Graduate Schodl of Business and Public Administration, this
Frogram will permit the student to receive the undergraduate degree and
he two professional degrees in a total of seven years. This progfam thus
offers to the individual student the opportunity fo pursue several avenues
of professional growth, rather than one. The “opportunities flowing from
this flexibility are numerous. .

A student; to be admitted to the full joint program, must meet the
admission requirements of both schools. He should dpply for admission to
both schools and he accepted by their respective admissions committees
prior to entrance into the first year of the program. Students who may



wish to enter the program after ente_rlnq upon residence in the Graduate
School of Business and Public Administration should discuss their plans
or problems with both schools as soon as possible. However, no assurance
B?g kr)gnglven that such a student will be permitted to undertake the joint

ecause of the intensive nature of the program, it is normally required
that a student double-re |ster|n? in an underogradua_te college at Cornell
and in the Graduate School of Business and” Public Administration be
entirely clear of any specific undergraduate course requirements during
his firt year in this program. o

The joint program is made possible because of the close relationship be-
tween the work of the two schools in certain respects. The general plan of
thelomt program s as follows: S

g) In"the first %/e,ar the student will register in the Graduate School
of Business and Public Administration and will take all his work in that
Schoal. The courses taken will consist primarily of the core program of
that School (except for the work in business or public law) together with
such electives as are_desirable and feasible in connection with the student’s
eventual concentration. o

(2) ‘In the second and third years the student will register in the Law
School while remaining double-registered in the Graduate School of Busi-
ness and Public Administration, In the second year, the student will take
the full first-year program of the Law School. “In the third year, he will
complete his work for'the M.B.A. or M.P.A. degree by taking a minimum
of six hours_a term of courses in_the Graduate School of Business and
Public Administration, and in addition a minimum of ten hours a term in
the Law School. At the end of the third year, if the student’s work is satis-
factory, he will receive the degree of M.B.A. or M.P.A.

(3)" The fourth year will be spent entirely in the Law School and the
gée%gfso\}‘volﬂlzB will be awarded upon safisfactory completion of that



Concentrations

HE CONCENTRATIONS in which individual students ma sPe-
Tmallze are listed in alphabetical order below, together with the

degree %rogram to which they apply. As indicated earlier, special pro-
grams may be arranged for qualified students and the reﬁulatlons gov-
erning such concentrations may_be found in part under the section”en-
titled™ “Degree Programs” and” in part under the special concentration
heading at the end” of this section.

ACCOUNTING (M.B.A. Degree)

A student may pursue either of two accounting concentrations de-
pending on his vocational aim. The first may be designated general
and is demgned to_ fit the student for a position in the &ccounting de-
Part_ment of a business or a governmental agency; the second, the™pro-
essional, is designed to prepare the student for a career in public
accounting and ulfills _the academic requirements for the Certified
Public Accountant certificate in New York State.. _

The general accounting concentration is flexible, depending on the
student’s preparation prior to entering the School and his proposed
vocational objective, A student electing the general accounting’ con-
centration_must fulfill the foIIowmgC réquirements in accounting plus
all other School requirements: (1) Complete BPA 112, Advanced Ac-
counting; and BPA 210, Cost AcCounting; and 52) comEIete six addi-
tional hours of accounhnq_ work to be”selected from the remaining
courses listed under accoyn mg in the “Description of Courses.”

Because of the complicated nature of certain requirements for the
Certified Public Accountant certificate, the student contemplating the
professional accounting program should consult with a memper ot the
accounting staff at the earliest possible date prior to or immediately after
initial registration. However, a student who plans to fulfill the acddemic
requirements for the C.P.A. certificate (New York) should elect BPA
217 (Governmental Accqunting) and must complete the following pro-
gram of courses in addition to BPA 112 and 113 (Advanced Account-
Ing) :

9 st Term 2nd Term
151. Law of Commercial Transactions 3
210, COSt ACCOUNLING  ovvosvrvvvsrvsvnssmssesssmssmsssssssssssssssssssssssssssesne 3

. Cost and Budgetary Control 3
o TAX ACCOUNTING corrrrnressssssssssssssssssssssssssssssssssssenn 3

212
214
216, AUItING PTOCEAUE oovseeeeeseeeesseserssssssssesssssesssssssssesssmsesesns
250. Law of Business Assoclations



Students who plan to take the second-year professional accounting
concentration, described immediately above, are advised to complete a
year’s work in accountlnﬂ, where possible, before entering the School. It
is possible to complete the work of the professional accounting concen-
tration without such pre-entrance accounting work, but this requires
a very rigid schedule during the students’ two Vears in the School. More-
over,”if they have not received credit for at least three semester hours of
work in the general field of finance before entering this School, they
must take six hours of work in finance beyond the three-hour first-year
required course. Thﬂ must also take, in thie first year, six hours in busi-
ness law (BPA 150-151), no part of which other students need concern
themselves with until the second year. Consequently, students must decide
at the beginning of their first year whether they wish to_take the special
professional accountln% concentration. Otherwise, they will have to spend
an additional year in the School to complete the required work. In special
£ases, accountln% students may be allowed to substitute other courses for
BPA 204 and 232,

AGRICULTURAL MANAGEMENT
(M.B.A. or M.P.A. Degree)

This concentration is demgned_especlaIIY for students who have com-
pleted underﬁraduate programs in agriculture at Cornell, or elsewhere,
and who wish to pursue work in the Tundamentals of business and pub-
lic administration together with advanced study in agricultural manage-
ment. For this purpase this School and the College of Agriculture have
combined their ‘resources.

. There is substantial opportunity in the agricultural industries and
in_government agencies dealing with agricultire for persons possessing
this combined background. Special reférence may be made fo careers
In agricultural cooperatives, farm credit agencies, the industries manu-
facturing or distributing farm supplies and equipment and those proc-
essing agricultural products, and the administration of government pro-

grams dealing with agriculture. _ .

A fourth-year student_registered in the Cornell College of Agricul-
ture may be admitted without the formality of double reglstranon ﬁro-
vided he files and secures acceptance of his application by the School
with the approval of his College. The fourth-year work of such a stu-
dent, taken in conformity with“an approved profqram, will be accepted
in satisfaction of the first 30 credit hours of the fotal of 60 credit hours
necessary for the Master’s degree in Business and Public Administra-
tion. In"this approved fourth-year program, the faculty of the College
of Agriculture’ permits its students to count toward their social studies



requirement up to 9 hours, from. courses in Business and Public Ad-
ministration, except courses in statistics and accountmq.

In the student’s fifth year, he should first plan to Take such common
core_courses as are required during the second-year program (see the
revious section of this Announcement) of all prospective M.BA. or

PA. candidates. Of his remaining semester hours (normally at least
18) in that same year, af least one-half will nqrr_naII)(, be taken in the
Graduate School of Business and Public Administration, and the re-
mainder will ?enerally be taken from work at the graduate level offered.in
the CoII,eqe of Agriculture. Programs will be worked out with the advice
of a Joint Advisory Committe¢ of the two schools to best promote the
student’s career prospects in his chosen field. Within the agricultural
management concentration, such special fields of study include the fol-
lowing; Management of APrlcuItur_aI Cooperatives, Agricultural Credit
Administration; Agricultural” Industries, Agi,rlculturaf Marketing, Govern-
ment Agricultural” Policy and Administration, and ResourceS Manage-

ment.

The_potential combination of courses offered in the Graduate School
of Business and Public Administration and in the College of Agriculture
that would satisfy the objectives in each of these special Tields istoo great
to Permlt elaboration in"this Announcement. More detailed information
will be su%)h,ed on request by the Administrative SecretarY, Graduate
School of Business and Public” Administration, McGraw Hall.

BUSINESS MANAGEMENT (M.B.A. Degree)

The Rrogram In business management is offered in recognition of
the high premium which modern™ business places upon the" skills, of
organizing, _planning, coordinating, directing, supervising, analyzing,
and evallating. The growth in size of business enterprises, their”com-
Ple_xny and specializafion, the necessity for rapid and continuous adap-
ation in policies. and methods, the recent trends toward decentraliza-
tion in both decision-making and Oﬁeratlons—all place new emphasis
upon. the, over-all knowledge and skills_and upon the staff activities
assisting in coordination and control. . The concentration in business
managément will stress the administrative process as such, particularly
in its policy-making and in its unifying and coordinating functions.

The business management program is arranged to meet the needs of
those students who look toward general rather than specialized careers,
those who expect to operate businesses of their own, and those who are
Interested in ‘such positions as staff assistants, management consultants,
or general supervisors. The p,rogram Is also designed for those students
who prefer not to choose a field of specialization but fo prepare them-
selves, through fundamental training, to assume responsibility and leader-



ship in any business field in which they later find opportunities. Re-
quirements”of this concentration are listéd below.

. . . Ist Tgerm 2nd Term
200, Business Policy FOrMUIAtION ..ovvvvvvvsmssnssmrssssssssnsens
223, Advanced Business Management .......emsmmmmsrmsrmenne 3
*202. Human Relations in Administration ...

*Collective Bargaining, Mediation, and Arbitration
10 [LR 500) vz 3 or 3

Er?%/eerloﬁmem of the American Economy and Business
1121, Recepnt Economic and Business Changes
£209.  Small Business M anagem ent........wmemmmmmmmmsenmmesnn
£222. Comparative  BusineSSAdMINISration .......emmmrmrmrns 3
f233. Management Surveys: Organizationand M ethods 3
*Optional: one course required.
fOptional: two courses required.

CITY MANAGEMENT (M.P.A. Degree)

A concentration in city management is offered for the student who is
preparing for a career service as a professional city manager and who
comes preferably with an undergraduate background in en?meermg,
£conomics, ?ov,ernment, or busingSs, administration. A student electing
this concentration will' pursue during his first year substantially the
same basm_proPram as other studentS but with the option of two or
three additional courses. In the second year he can select from a wide
range of courses offered in the Graduate School of Business and Puplic Ad-
ministration, the College of Architecture, the College, of Engineering, and
the Law, School. A typical second-year program_Wwill include six hours
in Municipal Administration, three hours “of Private Enterprise and
Public Policy, and a minimum of 21 additional hours. A student Pre-
R,arm in this area will elect second-year work, with the approval of

IS adviser, from among the following courses:

ISE o ————————————

- L Ist Term 2nd Term
218-219. Municipal Administration = 3
201. Problems in Public Administration ... 3
203, Seminar in Public Personnel Administration
204. The GOVernmental PrOCESS ......ummmmemmmmmsmsesnsn
205, State AdMINISIALION ..o
217, Governmental ACCOUNEING. wovvovvvsvsmssssrssssrssnssnnes
225. Management of Public Business Enterprises............
233. Management Su,rve)is: Organization andMethods, .
24%. ov%rnmental Fiscal Management
2 UTCNASING  wovvsrvrsrrssvmsesssenrssssssssssgsssssessesssssssssssses 3
||5a~W _ofI Locfal(:,(taover(janrgen,t (LlawI 91). ST G
ringiples of City and Regional Planning(Arc
Trafgljg |>(€ng (ngogzez(ﬁ .......... g ........
g
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Public Health (Eng.
City Planning Practice (Arch. 711) s 3



Municipal Sanitation (Eng. 2532) 3
Planning Administration %Arch.
PIanmng and Zoning Law (Arch. 7

Public Problems in Urban Land Use (Arch. 715) . 2
Seminar in City and Regional Planning (Arch. 714)
Housing r(Ar,ch. 713).
History of City Plannin
Taxation (Agr. Econ. 13

FEDERAL ADMINISTRATION (M.P.A. Degree)

Among the more than two million positions in the federal ?overn-
ment aré many which require the specialized training of the_ profession-
al student of ‘public administration. The United States Civil Service
Commission gives entrance examinations each year for students with
backgrounds 'in this field. Careers in the federal service maP/ be in
central agencies, such as the Bureau of the Budget and the Civil Service
Commission, or they may be in any one of the line departments mcIudln%
defense, state, labor, Commerce,” and a variety of the independen
agencies. A student preparing in this area will lect second-year work
with the approval of his adviser from among the following courses:

Ist Term 2nd Term
TEANSPOTTALION oo 3 3
Problems in_Public Adminjstration, 3

Seminar in Public Personnel Administration........... 3
The GOvernmental PrOCESS i 3

Seminar in Federal Administration ... 3

Management of Public Business ENterprises. ...
Management Surveys: Organization andMethods .
Governmental Fiscal Management ...
The American Premdencg ovt. 216)

Taxatiogn (Agr. Econ. 138) i
Federal Public Finance (ECon. 502) ovrrservsnnn

FINANCE (M.B.A. Degree)

The administration of the financial affairs of business plays a critical-
Iﬁ |mPortant role in business management. It is essential, therefore, that
the student of business possess a broad understanding of the function
of finance in husiness, its mechanisms, and the operation of the financial
system which has been evolved to serve the needs of the business com-

mupity. L .

Thgl_ program in finance presents an integrated treatment of the
oPer,atlonaI aspects of business and investment finance, the functions
of financial institutions and capital markets, and the basic economic
and legal framework of financial organization. It is designed to, meet
the needs of students who look forward to specialized careers in the

financial management of business and to careers in commercial, savings,
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andtlnvestment banking, financial counseling, and investment manage-
ment.

. The requirements for the finance concentration include the courses
listed below. By inclusion of electives in_ other areas of instruction,
greater emphasis may_ be placed on certain specialized phases of the
subject. Tax Accounting i strongIP/ urged for students interested in
Investment analysis and management.

215, Financial ACCOUNEING  wovvermsrpimmsmmvmsmsssssmssssrssrsssse = Taerm nd Term

240, Analysis of American INQUSLIES vvvvorssrsrssrsinns 2 2
243, Financial Management ... 3

244, Investment Management ... e 3
246. Financial Institutions and Capital M arkets.......... 3

INTERNATIONAL ADMINISTRATION
(M.P.A. Degree)

With the assumption of new American responsibilities in other parts
of the world has come an increasing demand for persons trained in the
politics and administration of international Brograms. This includes
opportunjties not only in the United Nations but”in its specialized ad-
ministrative agencies and, more particularly, in the United States’ own
extensive foreign programs, .in ‘the administration of economic aid,
technical assistance, and foreign policy in general. A student preparin
in this area will elect second-year work with the approval of his ad-
viser from among the following courses:

. . L Ist Term 2nd Term
201, Problems in Public Administration ... 3e aTe

203. Seminar in Public Personnel Administration.......... 3
204. The Governmental Process 3
206. Overseas AdmInIStation o 2

207. International Administration ... 3
208. Comparative Public Administration 3
222, Comparative Business Administration
233, Management Surveys: Organizationand Methods .
245 Governmental Fiscal Management
266, FOTRIGN M ArKETING ovvmvvsrsmssvssssssssssssssssmsssssssssns
International Law PGo,vt. A41442) oo
International Economic Development, Theory and
Policy (Econ. 701-702) wvvomvsrgrsssssmsrmgonsnenns

w O LLWLORLD

MARKETING (M.B.A. Degree)

The responsibilities of the marketing sector of the economy are to
encourage the consumption of goods and services and to provide for the
orderly movement of ‘these commodities through productive stages to
ultimdte consumption. The tremendous productive capacity of this



country and the growing flow of new products from technical labora-
tories ‘underline the |mPortance of these responsibilities. Management
defines markets, strengthens the sales organization and  distfibutive
channel in order to réach these markets, plans and administers pro-
motional programs, and maintains close. watch of customer require-
ments and competitor strategy to guide it in establishing pricing and
product development policies. _

_The marketing concenfration has heen designed for students plan-
ning to accePt positions in manufacturing sales. organizations, retailing
and wholesaling firms, and specialized facilitating” agencies. Emphasis
IS placed upon ‘current developments in the field, the™close relationship
between marketing and government and hetween marketing, and other
activities of the business enterprise, and the need for rewsmq policies
and methods tq me%t changing conditions. Requirements of this con-
centration are listed below.

262. Marketing ReSEarch .
209, Marketing SEMINAT ovvvvvvvsrmsmmsrmsmmssmssmsssssssssrssssrsnes
*¥261. Sales, ManagemMent ... 3
203, RELATING corvvvvrvsrmsrmsrssrsssmsmssssssssssssssssssssssssssssssosne 3
*264. Advertising Management ...
5, Purchasing ... s
6. Foreign Marketing....... e —————
0. Busingss Policy Formulation ...
%. Human Relations in Administration.
2
0

Ist T3erm 2nd Term

[JSYI%) [Fe1I%]

. Small Business M anagem ent.. ... - 3
. Comparative Business Adm nistration....
. Business Policy and, Economic Stability

[SS1I0]

f231. Competitive Behavior andPublic Policy

*Opt,ibnal: two courses required.
fOptional: two courses required.

PERSONNEL RELATIONS (M.B.A. or M.P.A. Degree)

This concentration. in personnel relations is designed for students
who are interested in the new policies and methods developed by
business and public agencies for deallng with the people who work for
them. The selection, Compensation, and training of personnel and the
development of man-power resources is one of the most important and
most difficulf tasks of the modern manager. The personnel function in
all Iarge private enterprises now requires the skill of a,FrofesswnaI
staff. Personnel managers and their assistants have steadily acquired
higher status and brodder influence as labor costs, labor relations, and
the problems of maximizing production through improvement of morale
and motivation have become more important” concerns of management.

Students who. choose this concentration may expect to find"careers
as personnel officers in business organizations, as personnel consultants,



or as, personnel specialists in research agencies or in trade and profes-
sional “associations. _ _ _

The requirements for this concentration can be fulfilled_ by a [l)ro?ram
of courses including, with the approval of a student’s advisgr, (1) three
courses from amontl; those listed Immediately below and (2) three addi-
tional courses, selected from among the wide range of graduate courses in
or related to personnel relations offered in other divisions of the Uni-
versity, For example, courses are available in labor union history and
administration, industrial education, labor market economics, industrial
psychology, various aspects.of collective bargaining, social security, wage
and salary administration, job analysis, efc.

o o Ist Term 2nd Term
202. Human Relations in Administration ... 3

203. Seminar in Public Personnel Administration............ 3
Collective Bargaining, Mediation, and Arbitration
LR 500) "o g r3
Seminar in Personnel Administration (ILR 660) .. 3

PUBLIC FINANCE ADMINISTRATION
(M.P.A. Degree)

A concentration is offered in public finance administration for those
planning careers_in the giovernment service as fiscal administrators, or
careers as financial consultants or ma_na%ement counselors working with
Publlc bodies. High-caliber, well-trained specialists arc needed “at all
evels of government. This functional field includes a wide range of
related areas: public budgeting, .governmental accounting and audit-
Ing, purch_asm?_, debt administration, inventory and property controls,
tax administration, and financial reporting. A student preparing in this
area will elect second-year work with the” approval of his adviser from
among the following courses:

: Ist Term 2nd Term
0. COSt ACCOUNEING  wovvvrvvsrrsrvmrmssmnsmmssessnssmssssssesssessnsens 3
451. Tax Accounting ... . 3
1

. Financial Accounting ...

w

. Governmental Accounting ,
225, Manag,ement of Public BuSiness Enterprises
243, Financial Management ...
244, Investment Management ..
245, Governmental Fiscal Management ...
246.  Financial Institutions and Capital Markets

2605, PUICNASING ooz ssssssisssssssssssssssisns
Taxation (Agr. ECOn. 138) oo
Federal Public Finance (7Econ. 575)

Public Finance (ECON. 575) vcvrvomnsssrmsmmmssssnnns
National Income and Wealth (Econ. 309 3

Money, Currency and Banking gEcon. 20 -2043) 3 3
Financial History of the United States (Econ. 231) . 3

[FS]J%) (F615%)
[JS]1J%) Lo



TRANSPORTATION (M.B.A. or M.P.A. Degree)

This concentration is designed for students interested in careers in
the transportation industries, 'in traffic management, and in the public
requlation and operation of transgortatlon. o o

All students must take BPA 180-181 (Transportation) in their first
y

ear.
For M.B.A. candidates the other requirements for this concentration
arc as follows:

Ist Term 2nd Term
. Eusiness Policy FOrmulation s 3

200
220. Public Utilitigs......... I e 3
225. Management of Public Business Enterprises....... 3
280. Transportatlon,Semmar ................. 3
281, Industrial Traffic Management 3
282. Air Transportation Seminar 3

To complete the program the student may clcct such courscs as meet

his particular needs. Among those which have gartlcular,relevance are
the advanced courscs in accounting; BPA 209 (Small Business Manage-
ment) ; BPA 233 (Management Surveys: Orqanlzatlon and Methods):
BPA 230 (Busmessﬁ{)ohc and Economic Stability) ; BPA 243 (Financial
Mana ement%; BPA 24 &Fmanmal Institutions_and_Capital Markets):
BPA 151 (The Law of Commercial Transactions); BPA 261 (Sales
Managem_ent&; BPA 269 (Marketing. Seminar) ; and BPA 202 (Human
Relations in dmlnlstratlon?. Work™in personnel administration and in
%ollleftlve bargaining is available in the ‘School of Industrial and Lahor
elations.

Candidates for the M.P.A. degree must take cither Constitufional
Law or Administrative Law, but néed not take BPA 150 (Introduction to
Business Law). Electives which have special relevance for such students,
in addition to'many of those previously mentioned, are BPA 203 (Seminar
in, Public Personnel Admmlstratlony,; BPA 218-219 (Municipal Ad-
m|n|strat|ons); BPA 208 (Comparative Public Administration); and
BPA 221 (Seminar in Federal Administration).

SPECIAL (M.B.A. or M.P.A. Degree)

In appropriate circumstances, a second-year student will be per-
mitted to complete a special concentration under the supervision and
guidance of a faculty committee. Such a special concentration, for
example, might be worked out in resources management or in economic
and busingss” history, _ _

A special concentration will normally include from 15 to 21 hours
of work during the second year, in addition to the required hours of
second-year core courses. Thiese 15 to 21 hours may include approved



courses in this School or elsewhere in the Unlver5|ty, special readmgi
or research courses, and possibly a research project to he carried ou
in the field, The program will De devised to. fit the needs of the stu-
dent and the requirements of the selected field of stud}/ Satisfactory
performance may be tested by special reports and general examinations
(oral and erttenJ as well as by course records.” Credit allowed for
work accomp lished outside formal scheduled courses will be determined
by the faculty committee as approved by the Dean.



Description of Courses

|N ADDITION to_the courses listed below, many appropriate courses
iven in_other divisions of the University are OPen to students in
the School. The wide range of work offered at Cornell University makes
it possible for students in the. School to elect courses bearing “directl

on special areas of student interest such as economics, governmen

labor relations, production management, agricultural problems, and
food and nutrition.

A numerical index of courses is given at the end of this section.

ACCOUNTING
110. PRINCIPLES OF ACCOUNTING. First term. Credit three hours. Mr. Shan-

non. Examinations as necessary, T, W, or Th, 7-9 p.m. o
Analytical development of principles and procedures underl){lng financial state-
ments—the accountm?hecycle. Primary emphasis is directed to the analysis of busi-

ness transactions and thefinancial information afforded thereby.

111, MANAGERIAL ACCOUNTING. Second term. Credit three hours. Messrs.
Thomas and Brummet. Examinations as necessary, T, W, or Th, 7-9 p.m.

Accounting for managerial control; cost planning; inventory valuation, job order,
process, and standard Cost procedures; budgeting, corporaté accounting; consoli-
dated statements; fund sources and aRpllcathns; Introduction to fund &ccounting
for governmental units. Prerequisite: Accounting 110 or equivalent.

112. ADVANCED ACCOUNTING. First term. Credit three hours. Mr. Thomas,

Problems of income determination and allocation; the admission, valuation, and
presentation of each typical asset and equn,y element in a balance sheet and the
related revenue and expense as,ﬁ)ects; analysis and interpretation of financial state-
ments according to varwnﬂg philosophies;. special topics—sinking funds, sFeuaI re-
serves, and operating schedules. Prerequisite: Accounting 111 or'equivalent.

113. ADVANCED ACCOUNTING, Second term. Credit three hours. Mr. Thomas.
_Accounting for partnerships; consignments; branch and home office relationships;
insurance; consolidated statements; foreign exchange; estates and trusts; reorgani-
zations; realization and liquidation proceedings. Prerequisite: Accounting 112.

210. COST ACCOUNTING, First term. Credit three hours. Mr. Thomas.

Basic cost classifications and records; analysis of manufacturing cost components—
material, labor, and burden. Job order and process cost systems. Introduction to
stan_dalrd tcosts. Cost reports for management. Prerequisite: Accounting 111 or
equivalent.

%ﬂlz.BCOSTtAND BUDGETARY CONTROL. Second term. Credit three hours.
r. Brummet,

_ The use of budgets and cost analyses to aid management to minimize manufactur-
ing, distribution, and_administrative costs. Particular emphasis is given to standard
E(isot systems and flexible budgets as tools for cost control. Prerequisite: Accounting



213. ACCOUNTING THEORY. First term. Credit three hours. Mr. Thomas.

Accounting concepts and procedures with emphasis on the definition and deter-
mination of periodi¢ income. Particular emphasis Is given to the measurement of
revenue, the absowtlon of costs, and the shifting price 12vel. Prerequisite: Accounting
110 or its equivalent.

214. TAX ACCOUNT ING. Second term. Credit three hours. Mr. Shannon.

Federal income tax provisions and_Procedures are emphasized; problems of com-
puting gross income, deductions, credits against nef income, and tax liability; prepa-
ration Of tax returns; special_ taxes—social security, corporate, estate, and excise
faxes; comgarlson of commercial accour\tln[g practicés and tax accounting provisions.
Prerequisite: Accounting 111 or equivalent.

215. FINANCIAL ACCOUNTING. First term. Credit three hours. Mr. Holmes..
Examinations of the principles, rules, and conventions under,lwng the construction
of financial statements, including consglidated statements, with particular view to
providing an understanding of the possibilities and limitations of financial statement
analysis. “Financial reporting, practices and the technigues of statement analysis
will"be stressed, Attention will be given to the financial reporting requirements of
security regulation agencies. Prerequisite: Accounting 111 or its equivalent.

216. AUDITING PROCEDURE. First term. Credit three hours. Mr. Brummet,

Investigation of systems of internal control; tYpes of audits; audit procedures; the
audit re?ort_an,d audlitor’s certificate; A.LA. statements of audltmg standards; appli-
cation of principles in practice case. Prerequisite: Accounting 112.

Eﬁﬁho%é)eVERNMENTAL ACCOUNTING. Second term. Credit three hours. Mr.

_ Governmental accounting contrasted with commercial and institutional account-
ing; problems in fund and budgetary accounting; analysis of state and municipal
financial statements for managérial ‘and for investmert purposes; accounting for
municipal utilities; cost accounting in public management; develo?,ments in federal
gecr%tog?tmgt;r&rt%?lems in federal accounting. Prerequisite: Accounting 111, or con-

ADMINISTRATIVE PROCESS

r%/?0. Ih‘_T.ROD%CTJ N TO ADMINISTRATION. First term. Credit three hours.
essrs, Litchfield and Thompson. _ S

Study of the principles, processes, and practices. of administration common to
governmental, business, and other large-scale enterprises, Primary emphasis is placed
upon policy formation: management of organizational, financial,” personnel, and ma-
terial resodrces; and the dynamics of dirgction, control, communication, and coor-
dination. The course emphasizes the S|?nn|f|cance of various management functions
for the total administrative process, rather than attempting to “survey” the field.
It F_rowdes a common body of knowledge and concepts upon which the more spe-
cialized courses in business and public administration are based. Each subject is pre-
sented throuPh the use of the descriptive literature of the field and is illustratea by
the use of selected case materials drawn from both business and public management.

%%%rIEySWESS POLICY FORMULATION. First term. Credit three hours. Mr.

This course_is designed, throuPh the use of the case method, to acquaint the stu-
dent with major executive problems in various industries and with responsibilities
of top management in connection therewith. In this process, training is provided in
the_diagnosis of current problems and in the formulation of sound” administrative
policies and practices. Important topics considered include: sizing up a company’s



situation; defining objectives; buildjng and maintaining an administrative organiza-
tion to carry out plans; and reappralsm8 objectives and policies in the light of thang-
ing conditions. Prerequisite: Course 100.

201. PROBLEMS IN PUBLIC ADMINISTRATION. First term. Credit three
hours. Mr. Van Riper. , , _ ,

The purpose of this course is to develop an understanding of and point of view
toward some of the major problems of the public administrator. Topics considered
mag vary from year to year, depending upon the needs and interests of the studens,
and may involve such ‘problems as Igyalty and security, codes of ethics for public
servants, centralization and decentralization, reorganization, intergovernmental re-
[ations, trends in administrative theora/ legislative-executive relationships, state-local
relations, etc. Prerequisite: Course 100 of permission of the instructor.

204. THE GOVERNMENTAL PROCESS. Second term. Credit three hours. Mr.

n Riper. . o ,
Analfsm of the basic organizational structure of the American glove[nmenta,l 5ys-
tem, with emphasis on the problems of centralization and decentrglization, of intér-
governmental relations, and of effective governmental and administrative action at

various levels of American government. Prerequisite: Course 100 or permission of
the instructor.

205. STATE ADMINISTRATION. Second term. Credit three hours, Mr. Burton.

Critical anal¥3|s of American state administration with principal refergnce to the
conduct of central management functions and the problems associated with the per-
formance of the major state administrative activities such as Publlc welfare, hospital
zi%r(r)nmstratlon, pubfic works programs, prison management, etc. Prerequisite: Course

206. OVERSEAS ADMINISTRATION. First term. Credit two hours.
Analysis of the planning, staffing or%an_lzatlon, and operational problems en-

countered in the administration of the United States’ growing overseas responsi-

bilities. Prerequisite: Course 100.

207. INTERNATIONAL ADMINISTRATION. Second term. Credit three hours.
An_anal¥5|s of the administrative organization, processes, and practices of the
agencies of the United Nations and of selected ad hoc, International bodies. The
séminar is intended primarily for students of the administrative, Rrocess and for
those ‘whose professional work may bring them into contact with the executive
agencies charged with international responsibilities. Prerequisite: Course 100.

208. COMPARATIVE PUBLIC ADMINISTRATION. First term. Credit three

oyrs. . L : ,

An analysis of the administrative process in selected European and American gov-
ernments. ‘Especial_attention will be ,?lven to the difference between democratic and
totalitarian countries, The course will conclude with an appraisal of administrative
practice and its relation to democratic organization in the modern world. Prerequi-
site: Course 100 and some orientation in comparative governments, comparative law,
or comparative economic practice and organization.

209. SMALL BUSINESS MANAGEMENT. Second term. Credit three hours. Mr.

Da}\e. : : . .

study of the problems and areas of strength inherent in_the relative position of
the smaller enterprise. The means of_m|n|m|,zm% the smaller firm’s disadvantages and
maximizing its advantages are copsidered in the following areas: general manage-
ment, finance, technology, marketing, and cyclical risk. The major Considerations in
|n|_t|a,t|n% an enterPrlse are explored. The s,udP( of small business case histories is a
principal vehicle Tor accomplishing the objectives of the course. Throughout the



course, the student relates the general considerations to a particular small business
enterprise. Prerequisite: Course™ 100.

218-219. MUNICIPAL ADMINISTRATION. Throughout the year. Credit three
hours a term, Mr. Hillhouse. , _ .

An analysis of the administrative processes in American municipal government
with emBhasm upon applications in both large and small cities. The coufse includes
general background material but also places heavy reliance upon problems and case
materials. Prerequisite: Course 100.

220, PUBLIC UTILITIES. First term. Credit three hours, Mr. Holmes.

The purpose of this course is to acquaint the student with the problems of gov-
ernment and business in the relatively Iar?e, segment of oyr economy encompassed
b}g the privately owned public utility industries, ‘especially the electric, gas, and_ tele-
phone com?anles. Topics studied will include the history and_present Status of rate
control by federal and_ state regulatory bodies, the Holding Company Act of 1935
and corporate reorganizations thereurider, accounth systéms, financial structures,
problems of growth, and certain unique characteristics’ of public utilities such as
cost patterns,” the necessity for long-range budgeting, and government competition.
Prerequisite: Course 110.

%21. SEAMIQAFE(,IN FEDERAL ADMINISTRATION. First term. Credit three
ours. Mr. Rankin.

Study and  analysis of ma{or_admmlstratlve, areas and problems of the national
government, including such topics as the administrative role of the President, gov-
ernmental organization and reorganization, the civil service and personnel manage-
ment, requlatory administration, and the reconciliation of freedom with the admin-
Istrative State. Prerequisite: Course 100.

ﬁzz. CI\(A)MBAIRATIVE BUSINESS ADMINISTRATION. First term. Credit three
ours. Mr. Dale.

Comparative_study of top management ide,oloqy and organization in major in-
dustrial countries; application of administration o foreign”companies and Subsid-
laries and branches of United States companies; historical study of the international
management movement. Prerequisite: Course 100.

%A23.DAI|3VANCED BUSINESS MANAGEMENT. Second term. Credit three hours.
r. Dale

. An advanced course in which the primary topics of study will be (1) the mechan-
ics of management—a re-examination of management principles and their applica-
tion and study of the process of management; (2) the dynamics of management—
the impact of Persona ity on_business decisions; and (3) ‘the economics of manage-
ment—especially the quantification of data for managerial decisions.

225. MANAGEMENT OF PUBLIC BUSINESS ENTERPRISES. First term.
Credit three hours. Mr. Hillhouse. L _

A study of the special management groblems arising in a growing area of enter-
Erlses governed by a combinafion of business and public management principles.

ase material is drawn from public transit s,Y(stems, the Port of New York Authority,
power utilities including TVA, state turnpike and thruwaY authorities, and muni-
cipally owned utilities. Attention is also given to the investment aspects of revenue
and authority bonds.

233. MANAGEMENT SURVEYS: ORGANIZATION AND METHODS. Second
term. Credit three hours. Mr. Van Riper. ,
The problem of evaluating the organization and procedures of an established
business enterprise or governmental dgency and of recommending Improvements.
The consideration of such matters as the organization for management surveys, sur-



vey techniques, procedural analysis, work_flow and work distribution analysis, work
measurement, formulatmg_ recommendations, selling and carrying out of recom-
mendations, etc. Prerequisite: Course 100.

235. PROBLEMS IN MILITARY MANAGEMENT AND CIVIL-MILITARY
6ELATIONS. Second term. Credit three hours. Mr. Van Riper. Not given in 1955-

This course is designed to acquaint the student with certain of the principal types
of military administrative and managerial Probl,ems,, particularly those which have
the most effect upan private industry and the civilian governmental establishment.
Subject matter varies from year to year but may_include such subjects as Program
plannlng, procurement and sulpplgl, manpower utilization, research and development,
allocation of resources, etc. Preréquisite: Course 100.]

ﬁ38. SI&AMIMR IN ORGANIZATIONAL BEHAVIOR. Second term. Credit two
ours. Mr. Thompson. S
_ Analysis of the processes by which objectives and resources are allocated and effort
is integrated in large-scale Organizations. Emphasis is placed on the consequences
for coordination of various patterns of direction, control, communication, and de-
cision-making. Theoretical materials and the results of empirical research are com-
pared. Prerequisite: Course 100 and consent of the instructor.

PROBLEMS IN PHIBLLC ADMINISTRATION (Agr. Econ. 236). First term.
Credit three hours. Mr. Lutz. . . S _ .

Attention is given to a number of problems in public administration, with special
reference to New York, including state and local planning, personnel administration,
financial administration, and administrative organization.

ADMINISTRATION OF PUBLIC AGRICULTURAL PROGRAMS (Agr. Econ.
237). Second term. Credit two hours. Mr. Lutz. o

_An examination of existing governmental or?anlzatlon for administering and
financing public agricultural programs; a study of some problems of administration
and finance, including organization of agencies, management of personnel, budgetary
management, interagency relatlonshli)s (ffederal, state, and local), and relatlonshlgs
among federal, staté, and local levels o govern_ment. Agricultural Economics 130
or 0né or more courses in government and public administration are desirable but
not required before taking this course.

SEMINAR IN PROBLEMS OF PUBLIC ADMINISTRATION (Govt. 285).
First term. Credit three hours. Mr. Dotson.

STRUCTURE AIHD FUNCTION OF BUREAUCRATIC ORGANIZATIONS
(Soc. 304). Second term. Credit three hours. Mr, Thompson, = ,
The twofold objective is to familiarize the student with administrative behavior
and with sociological methods of analyzing administrative organizations. Bureau-
cratic development in different tyPes of 0rganizations, such as corporations, factories,
and unions as well as governmental atgenmes. Implications of bureaucratic structure
for the members of an"organization, for the public it deals with, and for the demo-
|c0?omety in which it prevails. Prerequisite: BPA 100 or permission of the In-

crati
struct
ECONOMIC AND BUSINESS HISTORY

120. DEVELOPMENT OF THE AMERICAN ECONOMY AND BUSINESS
ENTERPRISE. First term. Credit three hours. Mr. Hutchins.

A study of the development of significant features of the modern_economy and of
modern Business. Attention_is particularly focused on the period 1790—1890. Euro-
pean developments of significance to thé United States are discussed. Against the



general economic background careful study is given to selected case studies illustrat-
ing business organizatign, policy, and pracfice of the time. The features and concepts
of public economic policy are Studied, in part by the case method.

121, RECENT ECONOMIC AND BUSINESS CHANGES. Second term. Credit
three hours. Mr. Hutchins. , o , _

_ A continuation of Course 120 covering the period since 1890. Dominant attention
is centered on the rise of big busingss and on the resulting problems of monopoly,
competition, discrimination, “financing, management, and public regulation. Char-
acteristic types of business promotioi and_management are discussed through the
case method. Attention is also given to, major factors of national economic, strength
including power production, technological development, transportation facilities and
policy, public and private finance, and foreign trade and investment. Course 120 is

not & prerequisite.
ECONOMICS AND POLICY

(1;3h0. MANAGERIAL ECONOMICS. Second term. Credit three hours. Mr. de
azeau.

Emphasis is placed on identification of policy issues, recognition of alternatives,
and the selection and analysis of economic, accounting, and financial data as a guide
In decision-making and policy formulation In a business firm or public agency. Par-
ticular attention iS given to such management problems as risk assumption, product
development, markéting and promotional policy, pricing, cost control, and capital
budgeting in the competitive_ Situation of the firm. Class discussion is supplemented
bg/ §ase an_a,lgses. Students with inadequate training in economics must be prepared
to do adaitional background reading.

230. BUSINESS POLICY AND ECONOMIC INSTABILITY. First term. Credit
three hours. Mr. de Chazeau. , o )

A study of problems posed by national employment objectives for our private
enterprise system. Government monetary-fiscal policies, emstmg and proposed, are
studied from the viewpoint of the nation’s economi¢ accounts, the known character-
istics of husiness fluctuations, and the mutual requirements of business and. govern-
ment policy formulation. Particular attention is given to the impact of public action
on business policy and to securing business action contributory to economic stability.
Prerequisite: Colrse 130 or its equivalent.

231. COMPETITIVE BEHAVIOR AND PUBLIC POLICY. Second term. Credit
three hours. Mr. de Chazeau. ,

A study of competitive behavior in market structures importantly affected by Iar%e
corporaté units and organized self-inferest groups. Particular attention Is given 1o
the determination of public interest in the “formulation and administration of the
law as applied to business policies and business organization. The possibilities of
workable competition are explored from the viewpoint of practicable public policy
and of the essential requirements of efficient performance in a dynamic society. Pré-
requisite: Course 230.

232. PRIVATE ENTERPRISE AND PUBLIC POLICY. Second term. Credit
three hours. Mr. Corson. , o _

This course deals with the interrelationships of business, labor, and government,
particularly with respect to the determination of public policy on matters mvolvmq
our free enterprise economy. SPemaI consideration will be given to the fundamenta
administrative problem of ba ancmgn interest against interest, evaluation of qne
point of view against another, and the bringing of integration into administratjve
%%Cd?é%n 1%%t of a conflict of views and valueS in" a demoCratic society. Prerequisite:



FINANCE

140. FINANCE. Second term, Credit three hours. Mr. Nilsson. . o
An introduction to the principles and practices of finance and their application in
business and public_administration. The uses of financial ipstruments, problems of
short-term and capital financing, methods of security distribution, financial expan-
sion, and reorganization, and tfie operation of specialized financial institutions and
money and capital markets are surveyed. Considerable attention will be given to the
methods of financing current operations and to the. financial problems of small
business. The regulatory aspects of government financial controls are discussed.

240. ANALYSIS OF AMERICAN INDUSTRIES. Throughout the year. Credit
two hours a term. Mr. de Chazeau. , _ _

. Emphasis is placed on individualresearch in the econgmic, technological, and
institutional factors that shape the development of industries. Each student will be
reguned to prepare a comparative written analysis of a group, of firms within an
industry, chgsen with the, ap?,roval of the instructor, Différent industries, eneraIIP]/
outside” the fields of public utilities, railroads, and finance, will be assigned to eac|
student, Each part|C|Fant will appraise the long-term investment prodpects of his
selected firms. The class will be responsible for” a general knowledge and critical
appraisal of all industries covered. Prerequisite: Colrse 130 or equivalent.

243. FINANCIAL MANAGEMENT. First term. Credit three hours. Mr. Nilsson.

A study of the financial management of corporations viewed pnnmpallfy from the
position of the corporate financial officer. Based largely on the study of cases, the
course focuses aftention on the organlzatlon and operating problems involved in
corporate financial administration. Selected problems on promotion financing, plan-
ning of capital structure, securities issuance, mergers and consolidations, and re-
organization under the federal Bankruptcy Act are considered. Instryments of long-
term finance and security devices are studied in detail. Problemsof working caPltaI
management, methods_of budgetary control, and financial planning in relation to
reserve, surplus, and dividend policies are given considerable attention. The impact
of federal government regulations on corporate financial policy will be fully dis-
cussed. Prerequisite: Course 140.

I%I4I4' INVESTMENT MANAGEMENT. Second term. Credit three hours. Mr.
Ilsson.

A course of s_tudy in the fundamentals of investment analysis and management
designed primarily for students planning entry into the fields of investment banking
anq Institutional investment. Methods of security analysis, the uses of technical aids
In_investment analysis, and pohmes,gov,ermn? the management of investment funds,
private and Instititional, are studied in defail. Other ORICS of study include the
organization and functlonm? of underwriting firms, methods of secdrity distribu-
tion, the operation of security markets, brokerage activities, investment counseling,
and investment trust management. Considerable attention will be given to the
Eegulato%actlvmes of the federal Securities and Exchange Commission. Prerequisite:

ourse 140.

245. GOVERNMENTAL FISCAL MANAGEMENT. Second term. Credit three
hours. Mr. Hillhouse. = ,
An advanced course in fiscal management on local, state, and federal levels, in-
cluding the formulation and use of the"budget as a planning and control instrument,
governmental auditing, purchasing methods, related aspects of fiscal management,
and the investment approach to government obligations. Prerequisite: Course 100.

246. FINANCIAL INSTITUTIONS AND CAPITAL MARKETS. Second term.
Credit three hours. Mr. Nilsson.



A study of the place and functions of financial institutions in_our business economy
and the_operation of money and capital markets, Emphasis will be placed on finan-
cial policy problems involved in the operation of commercial banks, savings institu-
tions, instrance companies, and other financial institutions. Selected topiCs, include
the mechanics of the money market, the structure of capital markets, security port-
folio management, the impact of Treasury policies on Interest rates and Capital
markets, and government lending institutions. Prerequisite: Course 140.

TAXATION (Agr. Econ. 138). First term. Credit three hours. Mr. Kendrick.

A study of the principles and practices of public finance, with emphasis on tax-
ation. Among the ‘topics examined are growth of public expenditures; the chan mq
Bgltltceyrn of federal, state, and local taxation; the incidence of taxation; and fisca

FEDE.RkAL PUBLIC FINANCE (Econ. 502). Second term. Credit three hours. Mr.
Kendrick.

_An examination of national problems of taxation, expenditures, public debt, and
fiscal policy.

40S. THE CORPORATIQON. First term. Credit three hours. Mr. Holmes. ,

The course seeks to explore selected questions pertaining to the corporation
among which are the following: Why and how have corporations become important?
Who owns them? Who controls them? How are they financed? How does the gov-
ernment enter the picture, particularly with respect’to financing? What is the Tole
of the investment banker? Of the securities exchanges? What is our tax structure
and its significance in relation to corporate activity? )

This_course is offered specmcaIIX for students”in the School of Industrial and
Labor Relations. Not open to M.B.A. and M.P.A. candidates.

LAW

150. INTRODUCTION TO BUSINESS LAW. First term. Credit three hours.
Mr. Pasley. . _ . , _ .

A general introduction_ to the law governing business transactions, with emphasis
on the fundamental principles of contracts, agéncy, negotiable instruments, sales and
business associations.

ﬁgﬁ'rsLWs gnn%(n)MMERCIAL TRANSACTIONS. Second term. Credit three

Extended study of these fields of law: contracts, negotiable_instruments, sales of
personaIPpropert,y, security transactions and related problems. Case method of study
Is used. Prerequisite: Course 150.

%%%hnLoAnW OF BUSINESS ASSOCIATIONS. First term. Credit three hours. Mr.
Extended study of these. fields of law:_agency and business associations, property,
P:%rblggp{% and “related fields of law. Case method of study Is used. Prerequisite:

CONSTITUTIONAL LAW. First term, Credijt three hours. Mr. MacDonald,

Given in the Law School, A study of judicial interpretation of the Constitution
of the United States. Principal attention is given to the commerce power and_ to
the due Process and equal protection provisions of the Fourteenth Amendment. The
course also treats the federal power to tax and spend, the Bill of Rights, and some
of_thetfonstl utional law elements of procedure. (Government 241-242 may be sub-
stituted for this courseg

CONSTITUTIONAL LAW: THE AMERICAN FEDERAL SYSTEM (Govt.



241). First term. Credit three hours. Mr. Cushman. o ,

Judicial interpretation of the Constitution; the nature of judicial review; separa-
tion of government powers; relations between state and national governments; con-
struction of national powers.

CONSTITUTIONAL LAW: FUNDAMENTAL RIGHTS AND IMMUNITIES

(Govt. 242). Second term. Credit three hours. Mr. Cushman, N
Privileges and immunities of CltlzenShIP; protection of civil and P0|Itlca| ruI]hts;

the obligation of contracts; due process of law and the equal protecton of the Taws.

ADMINISTRATIVE LAW. Second term. Credit three hours. Mr, Freeman,

_ Given in the Law School. A discussion of the law applicable to determinations
involving private rights made by bodies other than the courts. A study of the theor
of the separation of powers and of the functions of the three branches of government.
The course centers upon the nature of the various powers over ﬁrlvat,e rights granted
to nonjudicial bodies; the nature of the proceeding before such bodies; the manner
of the determination of the issue, including execufive discretion: and the nature of
the control exercised by the courts over such determinations.

K/IH EDAtDM INISTRATIVE PROCESS (Govt. 237). First term. Credit three hours.
r. Dotson.

An examination of the administrative process in legal terms. An. investigation of
elements of administrative law, the powers, procedures, and liabilities of ‘adminis-
trative officers and agencies. Case materials employed throughout the course.

MARKETING

160. MARKETING, First term. Credit three hours. Mr. Rathmell,

A study of the policies and principles governing the distribution of goods from
Fr,odu,cers to consumers and of the functions performed by the various types of dis-
ributive agencies involved. The case method is employed, and the manaFement
point of view is emphasized. Special attention is given to governmental yufes and
regulations affecting marketing activities. Among the topics considered are the nature
and scope of markéting problems; merchandising; the influence of buyers and con-
sumers on marketing programs; channels of distribution, including an analysis of
wholesale and retail ‘agenclies; and marketing costs, efficiency, and trends.

261. SALES MANAGEMENT. First term. Credit three hours. Mr, Rathmell.

An analysis of the problems facing marketin ma_na%ement in formulating sales
Pohcy and’in managing the sales organization. Coordination of personal selling with
he other marketing and nonmarketing activities of the firm Is stressed. Détailed
consideration is given to product and market planning; sales department organiza-
tion and sales tefritories; selection, training, compensation, stimulation, and Control
of salesmen; control, of selling costs. Casés devoted to practices of representative
companies are examined and appraised.

262. MARKETING RESEARCH. Second term. Credit three hours. Messrs. Rath-
mell and Thurlby. , _ , , o
The techniques of marketing research are emphasized with major consideration
being given to the determination of research objectives and theg)rocedures involved
In conducting marketing investigations. While the applications of marketing research
receive special attention, the extensive utility of this management tool beyond the
usual market survey aﬁproach IS stressed. Parficipation in a group project enables the
?_tutdent to apply his knowledge of the subject. Prerequisites: Course 160 and Sta-
istics.

263. RETAILING. Second term. Credit three hours. Miss Canoyer. ,
A study of the retail distribution structure and of the problems involved in sue-



cessful store operation under current conditions. Amon([; the important topics con-
sidered are trends in retailing; store location and layout; buying, merchandise con-
trol, and pncmP policies; store organization and personnel; advertising, personal
selling, and customer services (including credit); store operation, accounting, and
finanCe. Term projects supplement classroom work. Prerequisite: Course 160.

%%.rlﬁyDVERTISING MANAGEMENT. First term. Credit three hours. Mr.

An appraisal of advertising as a manaqement tool in the marketing of consumers’
and industrial goods. Among the fopics treated are research as.a basis for defining
advertising objectives; determination_and control of the advertising appropriation;
selection 0f media; measuring advertising effectiveness; and coordination and inte-
(I]ratlon of advertising with other sales activities. Important case histories arc ana-

éﬁ(rjs’eaT 0soual and economic aspects of the subject are stressed. Prerequisite:

265. PURCHASING. First term. Credit three hours. Mr. Brummet.

. A study of industrial purchasing organization and practices., Topics include qual-
ity determination, inventory contfol, Source selection, competitive blddln?, pncmﬁ
policies, forward buying, make or buy decisions, plant acquisition and reF acement,
and the use of i)ro,curement b,ud?_ets. ases are used with emphasis being placed upon
situational analysis and application of basic procurement principles.

266. FOREIGN MARKETING. Second term. Credit three hours. Mr. Thurlby. .
A study of management problems encountered by manufacturers servm? foreign
markets. Among thé problems to be considered are determination of market charac-
teristics; orFanlzmg or distribution; establishment of productive capacity; branch
and_assembly Plant operations; material and purchase-part policies; labor problems;
capltal contfol and transfer; and management control. Representative national mar-
kets from the several continental regions will be used for illustration, Particular
emphasis will be given to large-scale foreign enterprises. Prerequisite: Course 160.

269. MARKETING SEMINAR. Second term. Credit three hours. Mr. Rathmell.

‘A consideration of important cu_rrentdproblems,m,the field of distribution together
with an appraisal of their economic and social significance. In addition to research
in particular areas of interest, students are r,e(iuned to evaluate the contributions of
various writers tg marketing literature. Special attention |s?|ven to current develop-
ments in marketing, t_heorg. Oral and written reports consfitute an integral part of
the course. Prerequisite: Courses 160 and 262.

PERSONNEL AND HUMAN RELATIONS

101, PERSONNEL MANAGEMENT. Second term. Credit three hours. )

_ A basic graduate course covering the principal personnel functions, the organiza-
tion for personnel administration, and the relationship of personnel to other admin-
Istrative functions In both industry and government.

ﬁOZ. H’\lAJMAN RELATIONS IN ADMINISTRATION. First term. Credit three
ours, Mr. Van Riper. o o o
_ This course deals with administrative activity in terms of the human relationships
involved. The human relations aspects of problems in formal and informal organiza-
tion, communication and participation, introduction of technological changes, use
of control systems, development of understanding and cooperation, etc., aré exam-
ined, In part through the medium of cases. Preréquisite: Course 100.

203. SEMINAR IN PUBLIkC PERSONNEL ADMINISTRATION. Second term.
Credit three hours. Mr. Rankin. , , _ ,
Organization and operation of public personnel systems in the United States, in-



eluding the essentials of personnel policy and a systematic consideration of techniques
of employment, training, classification, comgensatlon, angd em‘ployee, relations; em-
ployee organizations. Prerequisite: Course 100 or permission of thie instructor.

PERSONNEL ADMINISTRATION (ILR 560). First term. Credit three hours.

A basic graduate course covering the major areas of personnel administration.
Emphasis will be placed on the staff and service functions mclu_dl_n? relationship of
F_ersonnel to other operations; functions of the personnel administrator; organiza-
ion of the personnel functions; personnel policies; communication; recruitment,
selection and placement; promotion and transfer; job analysis; service ratings;
training: hours and wages: morale, safety, and_health: employee services: and per-
sonnel Tesearch. Extensive readings from” the literature in the field, problems, case
studies, and discussions. Prerequisite: consent of the instructor.

COLLECTIVE BARGAINING. See appro?rjate courses in_the College of Arts and
Sciences (Econ. 402) or the School of Industrial and Labor Relations ?ILR 500).

SEMINAR IN PERSONNEL ADMINISTRATION (ILR 660, 661). First or sec-
ond term, or both terms. Credit three hours a term.

A seminar in which Intensive study will be made in a few selected areas of person-
nel administration each term, for example, one or two of the following: development
and implementation of personnel policies: supervisory development. wage and sal-
ary administration: communication; public personnél practices; comparative per-
sonnel practices; employee and performance ratings; attitude surveys; and griev-
ances. Individual and group. research projects are mphasized and afe reviewed in
seminar discussions. In addition, readings, case studies, and addresses by guest speak-
ers are included. Prerequisite: consent of the instructor.

PRODUCTION
170. ELEMENTS OF PRODUCTION—I. Second term. Credit three hours. Mr.

Gllnhore. : : o L

This course stresses the importance of basmgI administrative decisions in the pro-
duction area on a knowledge of operating problems and difficulties. The basic tech-
niques and concepts encountered in managing the production phase of business are
Introduced, such as interpreting product design specifications, Rlannmg production
processes, choosing between process alternatives, organizing the work place, and
determining production standards as a basis for effective control of production op-
erations in terms of quality, cost, and quantity.

171, ELEMENTS OF PRODUCTION—II. First term. Credit three hours. Mr.

ore. :

e purposes of this course are to help the student develop a useful approach to
the handlln? of production management problems and to explore such production
management functions.as process analysis and organization, the control of produc-
tion operations, incentive wages and wage administration. Attention is focused on
decision-making within this broad framework. Prerequisite: Course 170 or equivalent.

270. INDUSTRIAL MANAGEMENT. First term. Credit three hours. Mr. Gilmore.

This course is concerned with factory management problems in a varletY of in-
dustrial situations. Case problems have heen drawn from such areas as cqst reduc-
tion, Inspection, plant layout, production planning and control, supervision and
management. Situations calling for decisions at levels ranging from' the foreman
to the vice-president in char[qe of manufacturing. are considered. Emphasis is placed
on operating rather than policy issues. PrerequiSite: Course 171 or equivalent.

271, MANUFACTURING POLICY DETERMINATION. Second term. Credit
three hours. Mr. Gilmore.



This course stresses the importance of basing manufacturing policy decisions on
an understanding of the operatm% characteristics of the company as a whole and
the economic and technological characteristics of the industry. To this end, manu-
facturing processes and industry statistical data arc studied as a basis for considera-
tion of manufacturing-policy case problems in such industries as steel, textiles, petro-
leum, plastics, electronics, and furniture. Prerequisite: Course 171 or equivalent.

METHODS ENGINEERING (Engineering 3262). Credit three hours. One lec-
ture and two laboratory periods a week. . , _

_Astudy of the factors mf_Iuencmg the productivity and economy of industrial opera-
tions and related jobs. This includes the charting”and analysis of problems of work
flow in industry; the coordination of man time and machine_time In manufacturing
operations; the principles of motion economy and micromotion analysis; the theory
and practice of time study for setting operafional standards through watch studies,
standard data, and elemental motion standards; and incentive systems for direct
and indirect [abor hobs. Emdph,asw is placed on personnel and human relations prob-
lems associated with methods improvements and incentive systems.

ADVANCED METHODS ENGINEERING, éEngmeermg 3266). Credit three
hours. Two recitations and one laboratory period a week. o ] )

A critical appraisal of methods engirieering practices and principles including
ways to maintain time standards; examination of several time study departments:
Improvement of stop-watch time study: derivation of standard data; theory of pre-
determined elemental motion time systems; and detailed examination of gne such
technique: methods-time measurement. Also included are ratio delay studies, psy-
chological factors in machine and job design, and improvement of the variable tasks.
Several weeks are spent on projects in areas of special interest to the individual
student. Prerequisites: Eng. 3262 and 3241 or consent of the instructor.

PRODUCTION ENGINEERING (Engineering 3262-3263). Credit three hours a
term. One lecture and two laboratory periods a week. ,

_This course integrates the engingéring and economic principles governing produc-
tion. The student wil| analyze various manufactured products as fo material; meth-
ods; operations; machine selections; tool, jig, and fixture requirements; and o(Per_a-
tional times, usm? the principles of engineéring econgmy as a hasis for maklngf ecis-
jons. The compufations and designs made in 3263 will be used as a basis for Turther
mtegratlon of production and engineering. The student will study materials-handling
methods and equipment, compute floor space requirements, and plan a complete
Plant layout of both productive and service departments. After this, the basic prob-
ems of production plannlrhg,Fproduc,tlon control, and cost control concerned with
the layout will be discussed, Prerequisites: Eng. 3262, 3404, and work in cost ac-
counting; or consent of the instructor.

SPECIAL INVESTIGATIONS IN INDUSTRIAL AND ENGINEERING AD-

MINISTRATION (Engineering 3290). Credit as arranged . , , ,
Involves the stu%y, under diréction, ‘of special Problems In the field of industrial

and engineering administration. Offered to qualified students individually or ic

small groups.
SPECIAL STUDIES AND RESEARCH

010..DIRECTED READING AND RESEARCH. Either term. Credit hours ad-
justed to the work load. Supervision of selected staff member. o
Individualized reading, research, and reports in fields of special interest in either
business or Publlc administration. Registration in this course is permitted second-year
%huedeDnetgnon y on approval of the student’s adviser, the faculty member involved, and



020. INFO’&MWION SOURCES IN ADMINISTRATION. First term. Credit
two hours. Mr. Wasserman. _ _ .

This course provides an introduction to the wide range of published and non-
published sources of mana,%e,ment information, with the emphasis uPon an appraisal
of key publications and bibliographical tools. It offers training.in the methods and

techniques of locating factual, authoritative data on the administrative process and

he specialized subject fields and suggesis means for interpreting and applying the
}nForrEwatkon towar t%e solution o?s%gcigtllsc pro%lems. Preting PPIyIng

021, F&ESGEARCH IN EMJS ESS AND PUBLIC ADMINISTRATION. Second
term. Credit two hours. Mr. Wasserman. . B
_The: objective of this course is to provide a survey of research technigues, requisite
bibliographic sources, and practice in the methods of presenting individual research
findings. Attention will be directed, insofar as possible, upon specific areas of interest
and potentla# research goals of the individual student. Prerequisites: Course 020, or
permission of the instructor.

METHODS OF RESEARCH IN THE BEHAVIORAL SCIENCES l(Soc. 201-
202). Throughout the year. Credit three hours a term. Messrs. Bronfenbrenner,
%EaHéDaerYn%reen% Moe, Suchpian, Williams, Whyte, and other members of cooperat-

An interdepartmental course given cooperatively by the staffs of the departments
and schools interested in coordinated research trairiing. Concerns basic™ scientific
methods used In current research upon_human behavior, Course will include the
survey. method, upstructured interviewing, participant field observatjon, content
analysis, controlled and semicontrolled experiments, and the analysis of documents.
Lecfures, demonstrations, case materials, laboratory and field sessions. Prerequisites:
sOePSHdtO upperclass majors and graduate studenfs. First term prerequisite to the

STATISTICS

Cg.N MIC AND .SOCIAL STATISTICS (ILR 510). First and second terms.
redit three hours either term. . _ o

A nonmathematical course for graduate students_ in the social studies without
Prewo_us training In statistical mefhod. Emphasis, will be placed on discussion. of
echnical aspects of statistical anaI%ms and_on injtjative in’ selecting and appIP/mg
statistical methods to research problems. The subjects ordinarily covered will in-
clude analysis of frequency distribution, time series (including™ index numbers)
{ﬁgerﬁesﬁlcoen and correlation analysis, and selected topics from the area of statistical

ECONOMIC STALISTICS (ILR 610). First term. Credit three hours.

Jhe s?ménar will be devoted to the study of selected topics from economic statistics
and applied econometrics.

TRANSPORTATION

180. 7RANSPOR'I ATION. First term. Credit three hours. Mr, Hutchins.

A stydy of American_transportation from the points of view of carriers, shippers,
and public authorities. The emphasis is on the economics and practices of rate mak-
Ing, especially of railroads. Among the most important topics covered are rates and
the_ location “of industry; nationdl traffic flows; theory of rates; classification of
freight; rate systems; commodity rate sfructures; new tyFes of rates; rate divisions,
rate bureays, and other intercarrier relations; the development of requlation; the
determination of the Igeneral level of rates; reasonableness of particular rates; the
long and short haul clause. Lectures, cases, and discussions.



181. TRANSPORTATION. Second term. Credit three hours. Mr. Hutchins.

A continuation of Transportation 180. New construction and abandonment; new
equipment; railroad operations and service; policy problems; railroad finance and
its regulation; consolidation; motor carrier transgortanon, operations, and rate
structires; tramp shipping, including charters.and charter rates; ocean liner services,
rates, and conferences; merchant marine policy; port and terminal facilities; some
aspects of air transportation and air policy. Prerequisite: Transportation 180.

I2_|80t. hT,RANSPORTATION SEMINAR. First term. Credit three hours. Mr.
utchins.

Study and individual research in selected problems in transportation. Prerequisite:
Transportation 180-181, or consent of the Instructor.

281. INDUSTRIAL TRAFEIC MANAGEMENT. Second term. Credit three
hours. Messrs. Hutchins and Patterson. , o
A study of the problems involved in the management of traffic operations in in-
dustry. Among the topics covered are the terms and meaning of documents, the
respansibilities” of carriers, applicable freight charges, routing and misrouting of
freight, loss and damage, delivery, delay and demu,rraPe, terminal count, treatment
of perishables, and stqrage rules'and charges. Particufar attention is glven to_com-

mission and court decisions in such matterS. Prerequisites: Courses 180 and 181.
\2/\%/32_. hAt|R TRANSPORTATION SEMINAR. First term. Credit three hours. Mr.
rg

A’study of some of the special problems of air transportation. Prerequisites:
Courses 180 and 181.
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The Student Boay

S THE student rosters shown below indicate, the student body of
the Graduate School of Business and Public Administration repre-
poimseggsvingely diversified backgrounds when considered from almost any
Nearly 200 students were enrolled in the School during the academic
}/ear 0f "1954-55, Nearl¥ 40 per cent of this student qrouP held degrees
rom institutions other than Cornell, while 30 per cent held and another
30 per cent anticipated Cornell degrees. However, a number of Cornell
degree holders had taken some work in institutions other than Cornell.
hile approximately 40 per cent of the student body did undergradu-
ate work in liberal arts, the remaining 60 per cent had received or-antic-
ipated receiving undergraduate degrees in_ agriculture, en%meerlng, hotel
ggengljg\lt?égatlon, law, home economics, business administration, and other
Foreign students totaled 22, from 13 different countries; 43 students
were married; 47 were veterans; and 5 were women. The grand total
includes a \_/erY few Rrows,lonal candidates for degrees as well as those
Ph.D. candidates with their major subject in this School. A number of
Master s and Ph.D. candidates with on?/ a minor subject in this School
ave, however, not been listed in the following rosters nor counted in
the above statistics.

CANDIDATES FOR THE
DOCTOR OF PHILOSOPHY DEGREE

Lipetz, Ben-Ami, B.M.E., 1948, COIMEIl UNIV.ovmrsosmsmsrmsmssmssssssenn Columbus, 0.
Patterson, James Milton, B.S., 1948, U.S. Merchant
. Marine Academx; M.BA. 1954, COMMEI UV g [thaca, N.Y.
Rldgwag, Valentine Fenton, B.S., 1948, Univ. of Missouri;
CMS. 1950, Univ, 0F M SSOUIT.uvrmeerssesisseresseesmssmsssssesssssesssssssssesnes Bryan, Tex.
ValdKAana,than, A. B.S, 1951, Univ. of Madras: ,
Litt,, 1953, Univ. of PIttSOUIGR .o Tambaram, India
Woolf, Donald Austin, B.S., 1952, Kansas State College Manhattan, Kans.
Youngblood, J.M. Kinney, B.A., 1929, Unjy. of Arkansas; ,
P.A,, 1953, Univi of Southern California ... Chickasha, Okla.

CANDIDATES FOR THE
MASTER’S DEGREE, 1955

Alperstein, Robert Philip, B.A., 1954, Cornell Univ.......uvmurmins Great Neck, N.Y.
Armour, James Steghen, B.A, 1951 Se/racuse Unjv. Ithaca, N.Y.
Ashbaugh, Walter Stuart, B.S., 1951, Cornell UniV.....ommmmnne E. Liverpool, O.



Axelrad Leonard Ira 1954, CorneII (V12— Brooklyn, N.Y.

Babiy, Peter Erich, 954, COMEIl UNIV...cs Ithaca, N.Y.
Barrd Alan David 1 50, M assachusetts Inst, of TeCh .. Altadena, Calif.
Bayar, Atilla Celal . 1953 Robert College ... . Istanbul, Turke
Beatty, Alvin Ross, B 1954, Cornell UniV. oo Wilmette, 111
Berlin, Thomas Frank, B.A. 1951 Kenyon College CIeveIand Heights, O.
Bemer, Sten Ragnvald, B.A., 1953, Holart CoIIege Gothenb urg| Sweden
Brbbrns Charles Hrlmer BA. 1954, Cornell UNiV.....oooomrn Short Hills, N.J.
owe Richard eson B.A. 1951 Columbia UNiV. ... er/?ewoo N.J.
Brad eB James Willjam B . 1951 "Lafayette Coliege ... adison, N.J.

onald Casimir, B.A, 1951 Tufts CoIIee Brooklyn, N.Y.
CIark WrIIram Goodman, B.A., 1954 Comell BN oo Englewood NJ
Connell, Edward Joseﬁh B.S. 1950, UNIV. Of Ut oo Tooee
Cotter, Conrad Patrick, B.A., 1952 Univ, of Calrfornra . Seattle, Was
Cunningham, Foster Sutton, B.A, 1954, C orne Univ. Beacon, N.Y.
Dean, Richard Emerson, B.S., 1954, Cornell Univ...........mn Trumansburg, N.Y.
Densmore, John Albert, BA., 1951, Unrv of Vermont Burlington, Vt.
Doree, Herbert Austin Pope, B.A. 1952, Cornell UniV.....ovmv Barrington, 111
Dunn, chhard Jose@h BA. 1951, Dartmouth College;

M.R.P OMNEIT UNIV ot Hamden, Conn.
Eckhardt AIbert John Jr., BA,, 1954, Cornell Univ.. Larchmont, N.Y.
E art. David Dennis, B.A., 1953, Hamilton CoIIege ............................... Utica, N.Y.
Idrrdcqe William Thayer, Williams COl120E ..o oo New York, N.Y.
Eon, Claude, Licence en droit, 1953, Faculte de Droit de Paris

Pont-Levoy, France

Everett, Robert Geor?e B.A. 1953, Harpur College ....ovrreen Port Crane, N.Y.
Fuhrman, David Sanford, BA. 1954 Comell UNiV......omsm Yonkers, N.Y.
Gardner, David Dunsmore, B.A., 1950 Comnell UniVer.m Bethesda, Md.
Gerlou h, RobertTrIIman B.A., 1952, Comell Univ ... Highland Park, N.J.
%E ward, B.M.E., 1954, Cornell Univ. t. Vernon, N.Y.
Hanks enneth Porter, BA 1953 "Hobart College Ithaca, N.Y.
Harding, David Ray, B.A.. 1953, Comell UNiV.......oo..omsrnn Rochester, N.Y.

Harrison, Robert Sattler B.A. 1953 Kenyon Coliege .Cincinnati, O

Herbert, Thomas Jefferson, B.S. 1954, Cornell Univ.. : Annandae
Hon 0, Fukusaburo B.S. 1952, Melji Gakuin UNIVemoo Tokyo Ja’\F
Hos age, G. Michael, B.S. 1954, Cornell Uniy...... .New Hyde Park
Huber, Charles Henry, B.S. 1954 CorneII UNIV s
Iwai, Yasushi, B.L. 1952, KYOI0 UNIV.....om s Kobe Japan
Kane, Howard William, Jr., A 1953 Yale UNIV .o Syracuse, N.Y.

Kedia, Pralhad Mathuradas LL'B,, 1952 Shri Shivaji Univ, . Aniravati, India
Knauss, Walter Paul, Jr., B.ME., 1954, Cornell Unrv West Hartford, Conn.

Lichauco, Emesto Enrigue, B.S., 1951 o VL A— Manila, P.I.
Logan, Frank Granger, |1, B.S., 1954, CorneII Unrv Great Barrrngton Mass.
MacDonald, Geor%e Taft, B.S., 1951 Cornell Univ. Darjen, Conn.
McCobb, Donald Clyde, B.A, 1954 Comell Univ, . E. Grand Raprds Mich.
McCullough, Henr Dowre B.M.E.. 1954, Cornell Univ...... PhrIadeI?hra Pa.
Miller, George Fredric, B.A., 1950, COMEll UNIV_..ormommmmmme Big Flats,N.Y.
Noyes, Cadwallader Varnum, B.E.E., 1953, Corneli Univ...... New York,N.Y.
Ogden, Seward Jackson, Jr., BA., 1952, Cornell UniV.......... Forest Hills,N.Y.
Ogren, Donald Hanson, B.A., 1952, COMEll UNIV...ormmmmmere Trenton, N.J.
Passaro, Eleanor, B.S., 1953, New Jersey College for Women Newark, N.J.
Potash, Norman Gold, B.A., 1954, COMEIl UNIV..ccwmmmcomrnn Brooklyn, N.Y.

Renard, Henry Paul, B.A. 1954, COMEll UNIV .o Yonkérs, N.Y.



){)nolds William Thomas, B.A., 1951, Cornell UNiv............... Maplewood, N.J.
ertson, Robert Mansell, B.A., 1950, Univ. of Connecticut , New York, N.Y.
Sc rauth, Amandus Joseph, B.C.E., 1949, Cornell Univ. . Richmond Hill. N.Y.
Smith, James Adams, Jr. B.S. 1953° Cornell UniV. ..o Stratford, Conn.
Tanenbaum, Robert Mitchell, B.A., 1954, Cornell Univ.” Croton-on-Hudson, N.Y.
Tatnall, HenrY Rumsey, Jr.. B.S,, 1954, Cornell UNIV...ovvvrssne Hockessin, Dela.
Thomas, Stanley Emmett, Jr., B.E.E. 1954, Comnell Univi ... Scranton, Pa.
Waters, WrIIram Francis, B.A., 1954, COMEI UNIVerwrmrsmmrccnn Ithaca, N.Y.
Wayman, Craig Warrick, B.S.. 1954 Cornell UniV.....oor Washrngton Pa.
Wigting, Philip’ Frank, B.A., 1952 COMEll UNIV..owsrmne Cobleskill, N.Y.
Wmnert Franklin Roy, B.S., 1954, Cornell UnIVa..... ..o Kenmore® N.Y.

Wychgel, James FoIIansbe e, BA, 1953, Amherst Coliege Shaker Herrtrhts 0.
Young, John Lewin, B.A., 1954, COrnell UNVe..ommsssmssms Stow, O.

CANDIDATES FOR THE
MASTER’S DEGREE, 1956

Abelson, Hrrschel Bressler, Hotel Admm -Bus. & Pub. Admin. ... Atlanta, Ga.
Allen, Leon Arthur Jr,, Eec g s & Pub. Admin. .. W. Springfield Mass.
AyaIa Jesus V., BA, 1 954 Ateneo de M anila .. .. anila, P

Beamer, Victor Eugene BA 1 5 : abas h College ... Fort W(Yne Ind.
Bedrossian, Guy Hachik, Arts-Bus. Pub Admin........ .Hartford, Conn.
Beningoso, HenHy Daniel, Mech. En -Bus. & Pub. Adm ~.Philadelphia, Pa.
Benson, James Houston, Aqr.- Bus Pub Adm .................... Charlotte, N.C.
Berg, Donald Lee, Mech. % US. & PUD. AdMIN. o Oak Park, 111
Birckmayer, Harold Drumm, 1952, Cornell UniV...ovovrvsrne Kinderhook, N.Y.
Birnbaum, Ira_Melvin, Arts- Bus "& Pub. Adm ...................................... Brooklyn, N.Y.
Bliss, Harlan_Berkley, B.S., 1954, Bucknell Unive....mww oo Lewisburg, Pa,
Bock, Dean Frederic, B.A., 1952, Cornell Uni v ..................................... Watertown, N.Y.
Bock, Jay Anthony, Arts-Bus. & PUD. AGMIN....wprmmeemmne: ...Flushing, N.Y.
Booth, I. MacAllister, Mech. Eng.—Bus. & Pub. Adm Brrmrn ham, Mich.
Borneman, Herman Francis, BS 1952 Lehrgh Univ.. range, NJ
Boyle, William Prckard r, gB Bus. & Pub. Admin. .O ssining, N
Browne, Michael Joseph, Agr us. & Pub. dmrn ......... e Ithaca, N.Y.
Bugler, Arthur George, Chem. Eng.-Bus. & P ub AAMIN. i Hinsdale, 111
Camp, Robert Brunton, B.A., 1954, Keng on Col ege ............................... Aurora, N.Y
Cannon, James Frederick, Agr Bus & Pub. A ....................................... roy, N.Y
Cecll, chhard CarIrsIe univ. ofDeIawarermrngton DeIa
Cheney, Peter Laug m BA 1954 Wesle Eyel n Univ Augusta, Me.
Ch erkasg Milton,”Mech. Engl -Bus. & Pub. Admm ...................... S. Orange, N.J.
Colson, Gerald Edwin, B 954 Bard COIEGE ... Geneseo, N.Y.
Colton, Erzabeth Jane, Hote Admin.-Bus, & Pub. Admin.”. Corpus Christi, Tex.

Cooper, Samuel Edmund Sprrggs B.S., Tuskegee Inst.,

AQE-BUS. & PUD. AQMIN. oo oo Monrovia, Liberia
Corcoran, James Joseph, BA 1952, Villanova Univ..........wee Long Beach, Calif.
Deutschmann, Frank Kar BM 1954, Polytechnic Inst..... Ridgewood, NY
Dme David Alan & PUD. AAMIN .t S. Orange,
He Brchard Wrder A 195 ,CorneII U Ithaca’ NY

Eflis, Thomas York, Arts-Bus._ & Pub, AdMIN...........ooeoss Painesville, O
Evans, Roger Jackson, Jr., BE., 1952, Yale UNIV..... oo Trenton, NJ
Fellman, Edward Dean, Jr., Arts-Bus. & Pub, Admin..... . Milwaukee, Wis.

5-
Francis, Harold Bruce, B.A., 1951,

Univ. fToronto Toronto Canada
Franklin, Donald Cameron, Jr., Mech.

Eng.-Bus. & Pub. Admin. Pittsburgh, Pa.



Fryling, John Leon, EIec En% BUS. & Pub. AdMiN.. oo Newark, N.Y.

Gordon, Michael William, B.A., 1953, Univ. of Michigan Pittshurgh, Pa.
Greenblatt, Leonard Ira, Arts-Bus, & PUb. AGMIN..omvmeno Chicago 111
Haberstock Roy Alan, Agr.-Bus. & Pub. Admin......... Rockviile Centre’ N.Y.
Haggerty, V\ymond chhard BS 1954, Northeastern Univ. Northampton, Mass.
Hartmann, Walter Conrag, 1954, BabSON INStumnmmrrrrr Rochester’ N.Y.,
Harver Phrlrp Schuyler, Arts Bus & PUD. AAMIN . e Abrn?ton Pa.

eter William, Agr.-Bus. & Pub. Admin............ .Saugerties,N.Y.
Hoornbeek, Louis Arthur, BA 1952 Union Colleg Ellenville, N.Y.
Hort, Richard Alan, Hotel Admin.-Bus. & Pub. Admin Fort Washington, Pa.
Houston, Henry Darg B.A., PrinCEton UNiV...omvvvvmsvmssmsmsnssnsssssnne Troy N.Y.
Huff, Emest Robert, BS. 1951 Univ. of ROCHESEET ..o Wolcott"N.Y.
James, William Gilbert, Jr.. B 1954 Kenyon College ... Brooklyn’ N.Y.
Jones, David Post, B.A,, 1951 Wes eyan (VL) P— West Hartford, Conn.
Kahle, Robert Vinton, Mech. Eng.-Bus. & Pub. Admin.....omvvo Bronxville,N.Y.
Kennedy, Robert D., Mech. En Bus & Pub. Admin. Pittshurgh, Pa.
Kirsch, Harry Richard, B.S. 1954, Cornell Univ......... . Newfane Vi
Krech, Edward M., Jr., Mech. Eng.-Bus. & Pub. Admin............. Glen Rock,"N.J.
LaLonde, William Salem, |11, CrvrI Eng -Bus. & Pub, Ad . Short Hills* N.J.
Leary, Robert Michael, B.S. onaventure Univ......, New York, N.Y.
Macomber, William Adams Eleo Eng.-Bus. & Pub, Admin. . Kendallville’ Ind.
Magnusson, Lars Harold, Certif. 1953 College of Commerce,

Leeds, ENQIANG oo Stockholm, Sweden
Martin, Thomas Alo srus BS 1952 Comell UniV.owecvecnen White Plains, N.Y,
Marx, Paul Henr\X/ € UNIV ot AIana Ga.
Meadows, Miles Whitman LLB 1948 Jamestown College ... Elmira, N.Y.
Metzger Roqer Murray, Agr.-Bus. & Pub. Admin..... New York N.Y.
Me er Donald Drake,” Ag r Bus &Pub Admin........... . Clayton, Mo.

M|I>rer John Strother, IV Hotel Admin.-Bus, & Pub. Ad ..lthacaN.Y.
Miller, Richard Henry, Mech. Eng.-Bus. & Pub, Admin. . Mexico City, Mexico

Murphy, Dennjs James Agr.-Bus, &Pub AAMIN.rrrrrgrsrsirninn Middletown, R.I.
No es, Richard Croissant, Mech. Eng.-Bus. & Pub. Admin............. Oneida, N.Y.
Ottolenghi, Roberto, B.A., 1953, Bard College ...................................... gurto Ecuador
Ozarcff; Gary Roger, B.A., 1954, COrnell UNIV oo Orange, N.J.
Palmer, David Clark, B.A.. 1952, Colle eofWooster Lockport,’N.Y
Platt, Charles Edward, B.A. 1952, Comell Univ Auburn’ N.Y,
Porter, James Colin, Hotel Admin -Bus. Pub. Harroqate England
Pusch, Herbert Barringer, B.A., 1957, Corn Il Unrv d, Ind.
Randolph, Rane Fritz, B.S., 1952, Cornell Univ....... Ith aca "N.Y.
Reichenbach, Alan Frederrc Mech. Eng.-Bus. &Pub Admin. . Waterbury, Conn.
Riemer, Felicia, Arts-BUS. & PUD. AMIN .o San Marino, Calif,
Rosenthal, Irving, B.A., 1952 City Co IIerI;e OF NLY s New York, NY
Rowley, Jean Francrs . 1954” Comnell UNiv............ Saratoga rrngs N.Y
Rudolph, George J 195 4, Ohro Wesleyan Univ.......... Shaker Heights, 0.
Ryan, Bill Lee BA., 1954 [dahg State COlIEGe ..ovrmevmvmrmrrrrnn PocateIIo Idaho
Ryan, James Albert, Agr.- Bu & Pub. Admi......... Jamesville, N.Y.
Scazzero, William_Francis, B.S. 1952, Comell Univ .. Ithaca, N.Y.
Schacht, Robert, B.B.A., 1954 City College of N.Y.. BrookI%/ NY
Schrader, Richard Michael, Arts-Bus. & Pub. Admin..... .Bethlehem
Seymour,_Paul Robert, A r Bus & PUD. AGMIN.crsssge Buffalo, N.Y.
Shinjyo, Tokuzo, B.A., 1954 Kyoto UNiV...c.... e Osaka-fu, Japan
Silbérberg, Richard _Leslie, Arts.Bus. & Pilb. AGM N g Buffalo, N.Y.
Skeen, John Hall, Chem. Eg -BUS._ & Pub. AdMIN...mmrrrrrrnn Greenwich Conn
Smith, Edythe Ann, Hotel Admin—Bus. & Pub. Admin................ Oak Hill,



Snarrow Frederick Tomlinson, B.S., 1953, Univ. of Mlchlgan Ann Arbor, Mich.
Stanton, Richard Alvin, Arts-Bus. & Pub, AdMiN............ Upper Montclair, N.J.
Strong, Stewart Sherwood, Jr., Mech. Eng -Bus. & Pub. Admin.

Cuyan]ga FaIIs O.
Stull, John Burton, Agr.-Bus. &Pub DYoL F———
Taherbhoy, Abdulhuseln Sahe b, a| Mlnd College 1954 . .Bomb ay, ln |a
Taniguchi, Yuichiro, LL.B., 1953 yoto UNIV e Osakg, Japan
Tetz, Frank Floren, ArtsB 5. & Pub. Admin Elmira, N.Y.

Thomas, Arthur Lawrence, B.A., 1952 Cornell Uni ..Ithaca, N.Y.
Torrey, James Eugene, B.S.F.S. 1951, Georgetown Un ..Granjte, Md.
Townsend, Richard Marvin, Arts-Bus, & Pub. Adm|n.. .. Hartsdale, N.Y.
Trayford, Charles 111, Arch.-Bus. & Pub. AdMiN ..o Huntington, N.Y.
Unbekant, Donald Edward, Civil Eng.-Bus. &Pub Admin. . Roselle Park, N.J.
Ward, Ann, B.S,, 1943, COMEIl UNIV .oouvoscn oo [thaca, N.Y.
Weicker, Frederick Ernest, Jr. Ag Bs & Pub. Admin............ Durango Mexico
Weill, Sanford I., Arts-BUS. & PUD. AGMIN..c...oms oo Brooklyn, N.Y.
Wesselmann, Glenn Allen, B.A., 1954 Da rtmouth College ShakerHelPhts 0.
W|II|ams William Calvert B.A., 1954, Kenyon College ... Bay Village, O.

1 |
Yamk Ilnfun& Prasert, B.A. 1953 Chulalongkorn Univ
Zion, Earl Melvin, B.A., 1951, Cornell Univ

CANDIDATES FOR THE
MASTER’S DEGREE, 1957

Ar%s Edward Franklln CIVI| Eng.-Bus. &Pub Admin. s Manhasset, N.Y.
Bahary, Emil Sh au Mech. EnEq -Bus. & Pub. Admln e New York, N.Y.
Cowie 'Robert Arthur, Mech n% -Bus. & Pub. Admin. Garden Clty N.Y.
FindJay, David Beals, Jr., Mech ng. Bus & Pub. Admin. . New Canaan; Conn.
Lewis, William Carroll, Elec. E s. & Pub. Admin. . o Ithaca, N.Y

Liedell, James Edwin, Mech. Eng Bus & Pub. Admin. . .............Br00Kside, NJ.
Poliak, Edward Barry, Chem Eng.-Bus. & Pub. Admin. . e Hollis

Pramoolpol, Chukiat, LL.B., 1951, Thamsott Univ......,..... Bankok Thalland
Strouce, Richard Arnold Civil Eng.-Bus. & Pub. Admin. .o Bethlehem, Pa.

PARTICIPANTS IN THE
EXECUTIVE DEVELOPMENT PROGRAM, 1954

John Babcock, Sales Production Manager, (New Idea Division,

AVEO Manufacturing COrporation)” ... Coldwater, 0.
Richard F. Blake, Production Planning Manager, (General Products Division,

Owens- Commg/I Fiberglass Cor oratlon ................................................. Newark, 0
Joseph J. Brown anager North alaya istrict, (Standard- Vacuum

QI COMPANY) ot York, N.Y.

Karl D. Butler arm Counselor to President, (Avco Manufactunng CompanKPY
thaca
John D. Clark, Assistant Plant Manager, (Explosives Division,

OI|n [NAUSEEIES, [NC.) s ~E. Alton, .
Henres Devcns Assistant Sales Manager, (Western Brass Mills,
[0 INAUSEIIES, TN, ) s s Alton, 1L

Edwin S. Farley, Vice-President Sales, (Richmond Engineering Comﬁangnd Vi



Danrel B Goldberg Assistant General Counsel, (The Port of New Yr\)(rkk Ny
...................................................................................................... or
rIIram H |-yaussler Manufacturing Engineer, (Utica Drop Forge and.
Corporartron)f ........................................................................................... Utic
Donald W Heil, Chiert Process Engineer, (Standard Oil Company (Ohro)

Caleb K. Hobbje, Assistant Manager, Egg Marketing Division, Covington, Ky.
(Cooperative G.L.F. EXCRANGE, TNC.)  .oomommossoeososse Ithaca, NY
Ernest A. Johnson, Jr., Department Head, (Mathieson Chemical Corporatron

chen
Kenneth Kuhn, Division Chief (b National Security Agency) Washrng on, 3‘8
Alton G. Marshall, Secretary, Public Service Commission,” (State of New York

Y
Alvin C. Meixner, Sales Manager, Generator Sales Section, (Westrn?housg
EIGCHIC COMPOTALION) . v E sburgh Pa.
William C. Merrett, Chief Geophysicist, (Creole Petroleum Corporatro\r}
aracas, . Venezu
George W. Meyer, Manager, Mutual Funds Department, (Bache an Comloanz
Yor
Howard J. Nelson, Assistant General Foreman, (Ohio Industrres 0
iver,

Carl G. Pansegrau, Senior Assistant Comptroller, (International Weephone and

Telegraph Company? ............................................................................. New York, N.Y
George R. Plass, Product Group Manager, (General Foods Corporatron) \y
ns, N.Y.

a
Haroéd C. Reasoner Assistant Director, Project Engineering, ( Wetrgrttédltrso,r\r/' '
...................................................................................................... etroit, Mich.
Howard W gear@ht Assrstant Chief Drattsman, (Grumman Arrcraft
?rneerrng OIPOTALION) oo ethpage, N.Y.
E. Scott Tilley, Deputy Comptroller (Bureau of Ordnance, U.S. Navy)

Washington, D.C.
William Wahl, Accounting Manager, (General Foods Corporatroﬁ Plg \y
ains, N.Y.

George C. Watrous, Production Control Manager, (Electrical Drvrjsfon
lin INAUSETIES, INC.) oo New Haven, Conn.






The Supper Club of the B. & P. A. Student Association meets at “Joe’s.” The Club
provides an opportunity for students to come to?ethe,r for both social and intellectual
purposes. Several times a year the group meets with one of the many prominent
representatives of business and government who come to Cornell.

Springtime on Cayuga Lake, directly below the Cornell campus. Stydents, faculty,
and townspeogle man the banks and boats to watch the Cornell crew in competition.
Water sports of all types provide a major source of recreation at Cornell.






