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PREAMBLE

THIS AGREEMENT, made and ertered into by and betwsen
AIRCRAFT AND MISSILES SYSTEMS - 51 Louils, & component of
the Mclonnell Douglas Corparation (MDC), a wholly owned
subsigtary of THE BOEING COMPANY, harainafier refarrad ba as the
Cormparty, and DISTRICT LODGE NUMBER 337, INTERNATIONAL
ASSOCIATION OF MACHINISTS AND AEROSPACE WORKERS,
AFL-CIO, and the INTERNATIOMAL ASSOCIATION OF
MACHINISTS AND AEROSPACE WORKERS, AFL-CIO, nersinaftar
retarrad o joinlly as the Union, abrogates. rescinds, and supersedos
all pravious Agreermants between the parties heralo. This Agreament
mm binding upon the partiss hersie and their succassors in

ARTICLE | - BARGAINING UNIT

District Lodge Number 837, intarnationa) Association of Machiniss
and Aerpspace Workers, AFL-CID, is recognized ay the sols and
exclusive bargaining agent for all employses of AIRCRAFT AND
MISSILES SYSTEMS - St Louis, as ceritied by the National Labor
Relations Board, Gase No. 14-RC-8967, on 10 April 1972, ar agreed
upcn betwaen the Company and the Union io be represented by the
Union.

ARTICLE Hl - PERIOD OF AGREEMENT

Sectlan 1

This Agraement shal! become effactive on 21 May 2001 and shall
remain io farce through 23 May 2G04, This Agreament shall remain
in force from yoar b yaar thereafter, unlass either party shail notity
the ativar, in writing by ragistered mail. not mare than seventy (70)
calendar days nov less than sidy (80) days prior o 23 May of the
year in which contract termiration is dasired. Unless tarminated, this
Agrgement shalt remaln in tull torcs ang gifact from year 1 yaar
hareafter.
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Sactlon 2

Motice shall be served on the Director-Labor Aslations for the
Company and the Divecting Business Roprasentative for the Union.
Nodfication of apening of the Cortract must be accompaaied by a
wrilten proposal. The parly receiving such proposal must submit his
written counter-propasal within ong (1) week, The lirst negotiation
meeting shall 1ake place within two (2} weeks of the racsipt of notica
ol contract tarminatian.
Section 3

{f propar notice is made of the desire to changa this Agreement
and agragment an such requested change is not reached by the
expiration date (Midnight, 23 May 2004}, then gither party al any lime
thereafter may tenminata this Agreement by giving seven {7) days
advance nolica iz the other nc earlier than 24 May 2004.

ARTICLE ifl - RIGHT TO MANAGE PLANT

Subject to the provisions of this Agresmaent, the Company has and
will refain the unquestionsble end exclusive right and power to
managa tha plant and diract the working farces, including the nght i
hire, suspand, discharge, promote, demote, of trangfer its employess
for fus! cause.

ARTICLE IV - WAGES

Saction 1

1is agresd that i is the responsibility of Management to dotarming
the basis of classification and to grade employees in accerdance
therewith. Should a dispute arise, concerning the exercise o the
above rasponsibifity o Managemen), it shah be treated as a
grevance and handied in accomance with Anicle 1X of this
Agraoment.
Section 2

Leamer-Helpers n any job classification shall receive nod Jass than
ther minimurm wage per hour required by foderal law, This rata shall
ramain the sama for the duration of this Agreement except tor those
changes required by Tederal faw.

2
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Saction 3

An empioyes will advance from the minimum rate applicable to his
Labor Grage to the maximum mte in the same Labor Grade
auvtomatically ut the rate of sighteen cants (18¢) per houwr sach ten
(1) weeks actually span working in the same Labar Grade until they
reach the top rate of their appropriate Labor Grade. I the last
incremant to reach fha maximum fate {2 less than the aightean cants
{18¢} I ghall be added 1o the last incrament,

Section 4

A. Changes in pay in accordance with the above shall be effective on
the Monday following the campletion ol the ten-week period.
However, upon implementation of BPS Payroll, changes in pay wilk
be effective on the Friday foflawing the completion of the ten-week
pericd.

B. Changes in rate of pay tor probationary employees (Leamer-
He'par} will ba affective an the day following the completion of their
probationary periot. However, uptn implementation aof BPS
Payrolt, changes in pay will be effective on tha Friday foliowing the
completion of their probationary period,

Saction 5

Abgence of pna or mare Tull warkwesks shall not be counted
toward the accumuiated time necessary for aulomatic increases,
Upon implementation at BRS payroll, any ull pay week ahsence {i.a.,
Friday thraugh Thursday] excluding full pay week absences due to
jury service or military sarvica duty, shall not be counted toward the
accumulated time necessary ior automalic wage progressions.

Secilon 6

1f an employee is assigned work in a labor grade rated lower than
hig labor gracte rata, he shall retain the higher rate.

Sactlon 7

A, It an employes for any réason is placed, pramoted, changed or
assigned to anather classification in & higher rated iabar grads for
& perod of twenty {20) warking days, he shall be pald the higher
lahor grpde rate and classification a1 the end of twanty (20)
working days. Any portion of a day worked shall be counted as s
full day. In case at infrequant agsignmants tha days worked witt
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accumulate.  Should an empioyee not merl the higher naw
clagsification, he will be raturned 1¢ his previous won.

B. It an employee accepis a transier to another classification within
his isbor grade, hie may decide at any tima betore be has worked
tweniy (20) days in the new classification to refurn 19 his former
classification.  In case of unsatisfactory performance by the
emplayes, tha Company reserves the right to return the empioyea
to his fatmer olassification at any lime hefore he has worked
twenty {20) days in his new classilication.

Section 8
Anyons required to act as a lgadman shail be notified in writing by

his Foreman after one week's trigl as such and will receive thersatiar
one dollar {$1.00% par hour above the highes! paid man assigned fo
him or one doltar ($1.00) per hour above his labor grade cate,
whichevar is higher, and will be subject lo automalic increases
othorwise prvided harein, and will contirue as teadman until natified
in wiiting than e is no tonger 10 ac) as sach,

Seclion §

A. Anyong appointed leacdiman shall be given a list by s Foreman of
ihase men assigned 1o him and such list shall be kept up to date
whan employoes are added to or taken away from such isadman.
A copy ol this lisi shall ba given to the Shop Steward. Not more
than wolve (12) porsons shall be assignad 1o any one Jaadman, it
is furthor mutually understood anvt agreed that it is the prarogative
of Management to selecl ona (1) of the twelve [12) mosi sanior
amployess as leadman within the labor grade, shift, and
dapartmen! involved. Senior Employes shait mean the empioyee
with tha mast seniority.

8. Leadman ehall not be iransterred as leadman from the shift on
which they werd appointed.

C. Whan a leadman is appainted over several different labor grades,
ho shall ba appaintad from the highest labor grade, except that on
shortYerm road trips, the most sanior smpioyas in the predominant
labay grade will ba appointed teadman.

Sectlan 10
Rates of pay are set ow in Schedule "A7 which is made a part of
this Contract. Job Specifications hava been agreed to by ihe
Paries and are made a part of this Coniract.

4
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Section 11

A, ARscted Employes:

Aftected Emplayae, as usad in this wage saction, during the initial
year of the contraci means an empleyee in the Bargaining Linit
and in Active Service (.., nol on fayolf of on teave of abgence) on
21 May 2001 and haz not terminated empiyment nor relired prior
1o the dats agresment is reached. In all subsegquent yoars of e
contract Affected Employes, as used in this wage section. means
an ampioyee in the Bargaining Unit and in Active Service on the
effactive date and the day prior to an effective data ol a changs.
Employess who are on leave of absence on an effective date will
have wage changes and appropriats reclassiications applied it
and whan they return to work.

B. First Year Genaral Wage incragse (GWI):

Effective the second Monday lollowing the data agreement is
reached, relrcactive to 21 May 2001, the Pure Base Rate in
effect on 21 May 200% of each Affectsd Employse will be
increased by three parcent (3.0%), rounded lo the nearest whole
cand, Refroactive paymenis will be made as soon as practicable
efter agraamaen is reached.

C. Cost of Living Fold-In:

Effective the sacond Wonday following the date agreement is
reached and refromctive t 21 May 2001, sach Affected
Employee’'s COLA in sffect on 20 May 2001, wil be folded into
{made a part ofy aach Affectad Employee's Pura Basa Rale.

D. First Yaar Wage Structure Adjustments:

Wit the exception of the classification of Housekeeper,
ciassification rate range madmums will be increased by the $1.61
COLA pwus the $0.13 COLA traveler amount in effect on
20 May 2001, ag et 1orih in Schadule *A"

€. Combinad, Revised, and Deleted Job Classitications:

Effectiva the first Monday foliowing tha dala agresment is reached,
cariain job classifications will be combined, revised, or deleted.
Rates of pay for they new Labor Grade Mode! will be as sat lorth in
Schathila *A." Emplayeas wili atiain their mew maximum ratas for
their Labor Grade through Automatic Wege Progression. Any



manpower adjustments az a rasult of combinations will be made
within ninety (80) days after the date of contract ratification.

. Second Year Genaral Wage Increase {GW1),

Effective 17 May 2002, the Pure Base Rate in e&ffect on
17 May 2002 of each Aflected Employee will ba increased by four
percent (4.0%), rounded o the nearest whole cant.

G. Sscond Year Wags Stuciure Adjustments:

Tha meomum Pure Base Aale of gach Labor Grade rate range
wii! be increased in accordance with GW\ Section F. above.

H. Third Year General Wage increase (GWIL:

Effective 16 May 2003, the Pure Base Rate in eftect on
16 May 2003 of each Affected Employee will be increased by four
percant (4.0%), rounded to the nearest whola cent.

. Third Year Wage Structure Adjustiments:

The maximw Pue Base Rate of sach Labot Grade rate ange
will pe increased in accordance with GYYI Section H. above.

. Plant Ghairman Pay:

Etleciive 20 May 1936 the Piant Chairmen will be paid al the
maximunt of the Too) and Die Maker Classiication.

Seclion 12 - Lump Sum Wage Payments
A. Tep Grada Lumg Surn Wags Payment:

All active smployees in the following classilications as ot 21 May
2001 will receive a gne-tima lump sum payment of five hundrad
doitars ($500.00) payable no later than thirty {30} days from the
date of ratfication of the contract:
* Ingpector — Matrology
Inspector — Tool & Die
Too! & Cie Maker
tnspactar ~ Alraraft
Mechank — Elecirical & Elecironics
Mechanic ~ Machine Repair
Inspector — Assembly
Welder ~ Praduction
Production Material Coordinator
Litility Worker
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Meachanic — Muhitigng

Garags Atendant

Maintenance Worker

Employens 0 the Housakesper classification whose Pure
Base Rate sguals or exceeds the Maimenance B Labor
Grage Modsl maximum,

B. Advancaed Accelerated Wage Paymaent:

All Affected Active Employees as of 21 May 2001 will receive a
one-time advanced lump sum payment of one thousand two
hurdred doliara {$1,200) payable no later than thirty (20) days
from 1he date of ratification of the comract.

Section 13 - Cost-0f-Living Allowanoce

A.\n arder to protact the buying power of an haur's work of ita
employsas against changes in consumers’ prices, the Gompany
agrees Yo a Cost-of-Living Allowance, which shal be adjusted, as
sat farth in Subsection B, of this Section, lor changes in the cost of
$iving duving the fife of this Agresmant.

B. The basis for detarmining Cost-of-Living Allowance adjusiments

will be as follows:
The Cost-ol-Living Allowance (COLA) will be determined in
accordance with changes in the Consumer Price Index for Urban
Wage Eamers and Clerical Workars {CPI-W) {United States City
Average, All Mems, 19B2-84 = 100), published monihly by the
Bureau of Labor Siglislics {BLS), United States Department of
Labor, and heraitatter referred to as the “BLS Consumer Price
index.”

C. The amount of the Gost-ol-Living Allowance shall be as sel forth in
this Subsection, The Costol-Living Allowance for the period 21
May 20Gt to 08 August 2001 shait he zero cents (5.40) per hour.
Thereaftar, adjustments wili be made up a¢ dawn quarerty at tha
stiowing times;

Prce  EflegtiveDate  Based qn fuly H75% Chanae in

Adjustment  of agiysiment Thise (3)
Month Averape CEI-W Index for:
Fitat 06August 2001 April, May, and Juns 2601

7
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Secohd 05 Movasmbes July, August, and Septambar
200

2001

Third 08 February Ogctober, November, and
2002 Dacambar 2001

Fourth 03 May 2002 January, February, and March

2002

Fifth 0% August 2002 Aprd, May, and June 2002

Sinth 01 November July, August, and Saptember
2002 2002

Seventh 07 February Oetober, November, and
2003 Decembar 2002

Eighth 02 May 2003 Jansary, Fahirgary, and March
2003

Ninih 08 August 2003 Aprit, May, and June 2003

Torith 14 Navernber July, August, and Sepiemiper
2003 2003

Ewventh 06 Februasy Octabec, Movembar, and

(ano last) 2004 Decomber 2003

. The amount of Cost-of-Living Alowance which shall be elfecive

for any three-moath period as provided above shail be based on
the percent of increase between ihe theaa-manth averags and the
Peg Point (172.2 or {ess = $.00) with one-cent ($.01} adiuskment
for sach full 0.075% changd in the average BLS Consumer Prica
Index for the appropriate threa {3) momh peried indicated. n no
avent will a decline in the average of a guartery period of the BLS
Gonsumer Prige Indax cause a reduction in the Pure Baso Fate.

. Employses hired or rehiret without seniority subsequent o 2 Cost-

ot-Living Adjusimem date will ba entitled To only those additionat
Cost-phLiving amounts, which become oHective subsequent 10
thair date of hire,

. Empioyees recatied from layoff siatus will returm af their last Pure

Base Aate in the classification plus the sama COLA additive they
tad at the time of layalf; it COLA has been Yoided in during their
layoff slatus, their last held COLA additive will be folded into their
Pure Base Rate upon their return 1o active stalus.
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G. The amount of any Cost-ol-Living Allowance shall be included in
computing overtima pay, vacation pay, holiday pay, call-in pay,
jury dutyfwitnesa duty pay. funeral pay, sick pay, military leave pay
ard shift premium,

H. No adjusimenis, retroactive or atherwise, shall be made due to
any vavision, which may laiar be made in the published figures of
the BLS Consumar Prica Index for any base manth,

I. Tha parties Yo this Agreament agrea that the confinuance of the
Cagt-obLiving Alowance is dapandant upon the availability of the
aofficial monthly BLS Consumaet Price (ndex in its prazent form and
cakulaled on the sama basia as the BLS Consumer Price index
tor March 2001,

ARTICLE V - REGULAR HOURS OF LABOR

Section 1

The reguiac schedule of hours shall be as follows: First (daylight)
Shift: Starfing time will ba from 6:30¢ AM. 1o 8.30 AM,; Secand Shif;
Starting tmse will ba trom .00 PM. to 5:00 P.M.; and Third Shift:
Starting Lime will bo from 1130 P.M. to 1:30 AM., Qhirty minutes far
lunch) on Frigay, Monday, Tuesday, Wadneaday, and Thursday, The
lunch pariod may be slaggered tue to limited faciities, but shakt be
within & two (2} hour pericd.

Baginning the Friday priar to the waek of the Memoriai Day
Heoliday through the Thursday before the Labor Day Holiday tha
regular schedule of hours may be changed as Iollows: First {daylight)
Shift: Starting tima will be from 5:00 A.M. 10 9:00 A W.; Second Shilt:
Starting time will be from 1:0D P.M. to 5:30 P.M_; and Third Shift;
Starting tme will ba from 10:00 P.M. to 2:00 A M .; (thirty minutes for
lunch) oh Friday, Monday, Tuesday, Wednesday, and Thursday
pravided thal the majorily of the affecied empioyess agrea to do 0.

Section 2
Tre Company shall assign the initial swarfing times as slated

above, but any subsequent change of staring times shall be in
accordance with Section 3 of this Adidle.
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Section 3

It it besomes recessary lo change the scheduie of hours, except
as set forth in Section 1 above, (| shall be mutually agreed to batwaen
the Compary and the Union.

Saction 4
A lunch period of thirty (30) minutes will be grantad to smployees
working four {4) hours or more overtime during any one shill.

Section 5
The second shift shalt be paid at the rate of sixly cenls (63¢} per

hour above the employes's base rate.

Section 6
The third shift shall receive sixty cants (§0¢) per nour above the

pmployee's hourly base rale of pay for 2ight (8) hours Dut shall work

bt gix (B haurs and thirty {30] minutas lor the eight (3) hour's pay.

Sectian 7

A, Time warkoad in axcess of aight (8) hours an tha first or second
shift at gix {6) hours and thirty (30} minutes on the third shift in any
ona day during the regular workweak shall be paid for at one and
ona-half {1-1/2) times the regular rale for a standard shitt. Time
worked i excess o the regulardy schaduied hours in Yhe
workweak shall be pakt at the rate of ime and one-half. Wark
perammed on Saturdays shall be paid for at the rate of time and
ong-halt. Work periormed on Sunday shall be paid for at double
the regular rate.

B. Any extra pay required under this Confract for Saturdays.
Sundays, Hatidays, or work bofare or afler a regutar shift, if
ocourring in f workday of more then eight {(8) howrs or in 4
warkwask in excess of lorly (40} hours, is agreed (o be not a
ditferent rate of pay based on paricufar hours but instead a
payment in satisfaction of the daily and weakly overlime reguired
by tedora) iaws, rules and regulations.

Sectlon &

A. The regular workweek of a Maintenance employee only may be
ostablished o consist of any consecutiva five (5) days, including if
necessary, Salurday or Sunday. and such an employee shall not
be paid ovartime Jor work performed in the first five (5} eight (B)
hour working days in any workweek so established for him. The

10
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workday may be divided into threa (3) eight (8) hour shilts with &

bonus af sixty cente {60¢) per hour above the employes's base

rale o the second shitt and the third shift {applies only to

Maintanance amployees).

The ragular workwoek of-a non-Maintenance employse may also

be ssiablished to consist of any fve {57 cansecuthve days ae

stated above in accordanca with the following procedure:

1} Wanagement will selact the employees to be reassigned to a
non-standard workwesk and those affacted employees will be
given Me opportunity t6 wols on accepting such assignment.

2} 1f ihe majority of the affacted amployass voting agres (o a non-
standand wodiwsek than such non-standand workweek may be
implementad for ail the affecled empiloyees. Managemany wilf
provkia the affecied empioyees with the planned duration of
such assignment prior Lo the vote taking place.

3 It the majarity of the aHected employees vole not to accept
such assignmen hen manapement may staff the non-standard
worcweek with volunisers.

4) Non-Maintanance employess on a non-standard workweek will
he paid in atcordance with paragraphs C. and 0. balow.

The Company will not work more than a minimumn number of
Maintenance emplcyses on odd work schedulss as it has in the
past, but the Company must have adequate maintenance to
operale, maintain and protect the plant and equipmant seven (7)
days per week, twanty-tour (24} hours par day.

Maimenance empicyess will be paid a banus of fifly cents (50¢)
per hour for all compansated houra when Saturday and Sunday
are part of their regulary scheadulad forty (40) hour vworkweek.

QOvertima will ba paid only on the sixth or seventh day wocked in
their regulary scheduled workweek, Wihen overtime is paid, the
filty cents {50¢) bonus wili be pakd. (This seclion appiies to
Mainienance empioyees only.)

Section 9

Ay person who is required o reporl for work sariier than his

regular schaduied siarting tima shall be parmitted to work his reguiar
schedule of hours, Any person reporiing for work at fiis scheduled
slarting time shall work eight (8} hours except:

13
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1) In case of physical incapacity or shuidown far conditions beyond
the control of the Company, he will be paid for the hours aciually
wiarked.

2) If work is not available and a reasonable effort is not made by the
Compary o notify him previously, making his reporting
unnécessary, he will be allawed four {4} hours' pay. Radio
announcemanis on Station KMOX at lsast an hour bafore tha start
af the shift in question. shall be sufficient previoug notica.

Section 10
A minimum of four (4} hours' pay at the pravailing overtima rata

will ber paid for any ernergency work pardomed outsida of his regular

scheduled shop bours except in case af a continuation withaui
intarruption of wark on the employee’s regular shift.

Section 11

An employee cailad in to work on an overtime basis will be pakd
overtime basad on his regular shifi rate and will be paid at the rate of
time and one-half that regular rata except for call-in wark starting on
Sundays, when the rate will be doubie time, or halidays, when the
rata will be three {3} times. The overtime rata will be paid for all
hours worked up to the start of his regular shift when bis rate will
ravart to his regular rate far thal day. In case of a continuation
withaut intarruption of work beyond the amplayee's reqular shitt, fis
shift andior gvarlime rate shall be detewnined by the Gantract
tequirements setting the rate at tha time he begins work untd the slar
of his next regular echeduled shift.

Seclion 12

Firsl and third shift employeas shall be paid on Friday. Second
shift amployges shal be paid an Thursday. If Thucaday and Friday
are recognized holidays in @ wackwaek, all amployaes shall he paid
oh Wednesday, I Thursday is a recogaized haliday in a wockweelk,
second shift smployeas shall be paid on Friday, Paydays and pay
timaes shall remzin in affect, until the implementation of bi-waekly
payroli. Paychocks may be issusd &l any tine alter the starnt of the
empityea’s shif but wit be issued by the and of the second break on
the days mentioned unless umicresesn condiions make a change
NoLpEYary.

Upon the implermentation of Bi-Weekly Payroll paydays for
employeas under this Agreement on all shifts shail be on Thursday

12
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according to the designated Bi-weekly Payroll catendar a1 which time
they will be paig through Thursday af the praceding week, axpept
when clroumstances beyork! tha Company's contrgl makes such
nrachice impossible.,
Saction 13

An employee abaeni three (3) days withoul notitying the
Employes Records sectlon of the Company wiil be consldered to
have ragigned and aulomatically will Be lerminated. 3aid three
(3) day notification period will end at the starting time of the
tourth {dih) workday the abasent smpioyes wouid have warked If
he had nat besn ahsent, Extenusting clncumstances wiit be
considered by the Company.

ARTICLE VI - HOLIDAYS

Seclion 1

The holiday schadula during the tarm of this Agreerent will be as
follows:

A0
Mamorial Day Maonday 28 May 2001
Independence Day Wednesday 04 July 2001
Labor Day Manday 03 Seplember 2001
Thanksgiving Day Thursday 22 Novembser 2001
Friday following Thankeghing  Friday 23 November 2001
Christmas Shutdown Monday 24 Decamber 2001
Christmas Shutdown Tuesday 25 December 2001
Christmas Shutdown Wednesday 26 December 2001
Christmas Shutdown Thursday 27 December 2009
Christmas Shutdawn Friday 28 Dacamber 2001
Christmas Shutdown Monday 31 December 2000

2002
New Yaar's Day Tusaday 0t January 2062
Martin Luther King Jr. Day Monday 21 danuary 2042
Memorial Diay Monday 27 May 2002
Independance Day Thursciay 04 Juty 2002

13
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Lapor Day Morday 02 September 2002

Thanksgiving Day Thersday 28 Movember 2002
Friday 10llowing Thankegiving  Friday 29 Movarmbor 2002
Chnstmas Shutdown Tuestay 24 Dacember 2002
Christmas Snhutdown Wednesday 25 Decemper 2002
Christras Shutdown Thursday 26 December 2002
Christmas Shutdown Friday 27 December 2002
Christmas Shutdown Manday 30 December 2002
Ghristmas Shutdown Tuesday 31 Dacernber 2002
2003

Mew Year's Day Wednasday 01 January 2003
Mariin Luther King Jr. Day Monday 20 Jaruary 2003
Momorial Day Monday 26 May 2003
independence Day Friday Od July 2003

Labor Day Monday 01 September 2003
Thanksgiving Day Thursday 27 Nowvember 2003
Friday lollowing Thanksgiving Friday 28 Movember 2003
Christimasz Shutdown Wednesday 24 Dacember 2003
Christmas Shutdown Thursday 25 December 2003
Christmas Shutdown Friday 26 Dacember 2003
Chyistinas Shutdown Manday 29 December 2001
Chyistmas Stutdown Tuezday 30 Dacember 2003
Christrnas Shutdown Wednesday 31 December 2003

2004
Mew Yaar's Day Thursday 01 Jahuary 2004

Martin Luthar King, Jr. Day Monday 19 Janhuary 2004

The floating holidays are designated by the Company and have
been datetmined to be as set forth above. Whan any of these
halidays jall ¢ Sunday, the following Monday will ba recognized as
the holiday. When any of these holidays fall on Salurday, \he
preceding Friday wilt be recogmized as the holiday.
Section 2

All employees nol warking on the above-narmed recognized
twlidays will ba paid straighi time iherefore; all employeées working on

14
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the above-named recognized holidays shall be paid double fime in
addiion 1o the abova,

Section 3

Ta be eligible for holideay pay an employee must work his |ast
teqular shift preceding the hofiday and his first reguiar shift
subsequent to the haoliday. If he works on one of these twe shifts, but
is absent the othar, he will be eligitle for haliday pay if his absance is
unavoidable and for » reason acceplable 1o the Company. Honever,
an smployes absent hatause of iliness or physical gisabiilty will be
gligible for holiday pay U he works tne shift during the wesk in which
the holicday 1al's. If he recelves holiday pay he shall not recelive sick
pay or disability pay for that day.

Section 4

Any empioyee instructed to work on a racognized holiday shall not
be paid If he does net work unless he has a reasonabtie sxcuse.
which is acceptable to the Company.

Sectlon 5

It is understood and agreed that where more than on@ pramium
owar the normal rate is payable under this Contract, only the highest
single prernivm rata shalt apply, for example: Overtime work done on
a speclhed holiday is paid tor at three {3) times the regulsr schedule
rate of pay and nol at four and one-half (4-1/2) times the regular
schaduled rate.

Baclion §

The Company will give employees on & non-standard workweek
holideys or holiday pay aquivalant ta that of olher employees.

ARTICLE VIl - LEAVE OF ABSENCE

Saction 1

Leave of absence may be granted 1o any amployes lor any reason
deamed satisfagtory to the Company. Requests lor leaves of
abzence must b mada in writing to the Supervisor or Fareman fhres
{3} days prior 1o the beginning of the leave,

15
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Section 2

A leave for personal reasons may be gramted only for a specific
reasart and for a specific ime not excoeding lour (4) weeks except in
extrame amesgencies with the appraval of tha Vice President/Genaral
Manager - Human Resources of his designes.
Sectlon 3

Leave of absence because of provan physical and/for mental
digahility wiit be granied for a period up to wenty-one {21) weeks i
raquested In wiiing and approved by the Vick PresidentiGeneral
Manager - Human Rascurces or his designes. This fgave will ba
extended vpon he approval of the Vice President/General Managesr -
Human Resources or his designes up 1o an additional eighty-three
{B3) wasks but Kol bayond.

Section 4

Leave of abserice because of proven physical disability due lo
occupational injuries wifl be granted upon a request in writing to the
Vica President/Ganeral Manages - Hurnar Rgsouices of his designes
far B paried not 1 exceed twenty-four (24) months, Such leave may
be axtandad up 10 g maximym of twoive (12) additional months with
the approval of the Vice President/Gencral Manager - Human
fResources o Dis designee.
Section 5

An empiGyes given a feave of absence as stated above will ot

lose seniority accrued at the time of taking such leave, and seniority
shall continye 10 acocumulate during said leava.
Section 6

An employes accepling other employmeni or anigaged in business
for himself while gn jeave of absence shail be discharged by the
Company uniess the Union and the Company hawa jointly, priar 10 the
commencemen! of such Jeave of absence, agreed in wiiting thal it
could be done. In the casa of leaves for physical disabiiity, an
exception can be made by joint agreement bélween the Company
and the Union befarg tha commancemant of such wark,

Section T

Employees not retucning at the beginning of theic cegular shifis on
the wark day tallowing the expiration of their leaves of absence shail

1§
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be congidered to have quil voluntarily. Exteriating cirgumatances
will be considared by the Company.
Sectlon 8

If during the lerm of this Agregment any amployes is called inko
active military service or in tims of emergency volunteers in the
armed forces of the United States, he will b given leave of absence
without pay.
Saction 8

The Seiective Training and Service Act of 1040, as amended, and
subsequent amendments and regulations of the Selective Sarvice
Sysiem will govern reinstatement of former employees who have
been on mililary leaves of apsence.
Section 10

Seniority shall accumylate while on military leave of absence.
Section 11

An employse who becomes pregnant shall be entilsd fo a
Fregnancy Disability Leave. Leave will commence when employee's
physician provides information deeming it advisable lor her ta
discontinug work or the Company's physician deems it madically
advisable basad on medical information and consultation with her
physician. Within six weeks aftar termination af pragnancy, sha will
be required to fumish a letter from her attending physician attesting ta
hier physical condition and afaling the dale she will be able to return
o work. I she T3 physicaly unable 12 refuin 10 work as & resul of
comptications of deffvery, sie may raguest an extansion of the leave
supporting such a request with a slalement from her parsonal
physician. Extension wilt be granted onty upon approval of Medical
Services,

ARTICLE ViIIl - BUSINESS REPRESENTATIVE

Sactian 1

Yhe Gompany shall provide idenffication badges so that sach
business representative can have access dufing working hours for
tha purpasa of lnvastigating complaints or claims of grievances ta the
area ln which smplayees are assigned who are within & bargaining
unit defined in Article 1 and Jor which ares he s an sccredited
business represeniative, to the extent governmant of cuslomsr

17
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rgqulations will permit. Tha businass representative may rétain the

badge affording such access during the perod he is 50 assigned as a

business representative.

Grand Lodge represontatives will be parmitted access during
warking hours to areas in the Company’s lacilities whera employses
in the bargaining units defined in Aricle 1 hereot are assigned, for the
pumose of copducting Union business 1o the adenl government o
customer ragulatione permit.

Astess of Union representatives to Company facilites for the
purpese of investigating complaints or olaims of grievance on the part
of employees o the Union shail be subjsci to the fotlowing:

A, Upon entering the Piant they shall proceed to the shop or
organization they wish to visit, confact the suparvisor then
present, inform him of the purpose of their visit and cbtain his
parmission prior to contacling any employes in such shop of
organization. Such permission will be granied except whesa thera
Is a substantial reason far dalaying tha contact due to safaty
conditions or tha lact that a critical aperation is in process.

B. Business reprosontatives and Geand Lodge representatives
granted atimittance to the Company's laciiities under this Article
shall not engage in organizing or campaigning dor Union or
poftical offica on Company premises. This Section will not be
intgrpreted as preventing business reprasentatives or Grand
Lodge representativas from discussing, in non-work araas during
nonswork periods, matlers of Unich membership, fees ar duag,
wilh employges who are within ane of the collective bargaining
units described in Article 1 of this Agreement.

C. Urion represeniatives whe fail to comply with the provisions of
this Articta shall forfait their admittance rights.

Section 2

Upon request, the Diractar-Labor Retations will apply prompify far
ternporary clearance and Appropriale escon so that the Prasident-
Directing Business Representative, ar a2 Designaled Business
Representalive, may have access to a “closed” ares provided
clearance can ba obtained and access i¢ nacassany 1o lvestigate an
alloged grievance.

12



ARTICLE IX - DETERMINATION OF
DISPUTES

Section 1

EMPLOYEE GRIEVANCE - The term Employes Qirievance shall
mean any grievancd of an amployee ansing out of the intstpretation
ar application of any of the terms of this Agresment or any allaged
breach or violaion of the terms of this Agreement. Such an
Employee Grevance shall be filsd within fiva (5) working days fram
tha date it was tound to exist by an employea or ba considered not 1o
axist. The ward “filed” shatt mean the emplovae's lirst discussion with
the supervisor and the Shop Steward.

Soction 2

It is the sincers dasire of the Company and the Unicn to sefte
grievances as yuickly as possible. Whan an empioyee has an
allegad grievance, he will talk 1o his Shop Stewand or the Foraman
amd discuss his alleged grievance, in all cases, the Shop Steward
and the Forerman invdlved shall make svery effort to resalve the
matler an a non-precedent baais, The Foreman ahall give his answer
within three (3) working days following the grisvance discussion, in
tha folowing five {5) working days, the Plant Chainnan may meet with
tha Shop Steward or Foreman in an effort 10 resalve the matter on a
nonspracedant basis. If thy Plant Chaimman faels e compiaint ig not
& valld grisvance, he will direct the Shop Steward 10 so inform the
employee and the mattar will ba considered closad.

Saction 3

i the mattar cannct be resohed, the Shop Staward ardior Plant
Chairman within the above aighl (8} working days wiil telephone the
appropriale Businase Represantative to pursue the matter further. Jf
the Business Representative fesls the complaint is not a valid
gnievance, ha will direct the Shop Steward and/or Plant Chairman to
$0 Inform the employee and the matter will be considered closed,

Saction 4

1f the Bysiness Representativa tsels the matter should be pursued
further, he will contact the appropriate Administrator-Laber Retations
within five (5) working days foffowing receipt of the Foremean's
answer. This fime limit may be wajved by mulual consant of both
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parties, An informal hearing ot the complaint will be held within a
teasonable amount of time following this comact unless (he matter
can be resolved.  This informal hearing will be atlended by the
Administralor-Labor Redations, appropriate suparvision, the Business
Aepreseniative, Plant Chairman, Shop Stewand, and the aggrieved.
I ig further undersioodd and agreed that the Administrator-Labor
Refations and the Business Fepresentative will have full authority to
make seitlernents at such informal hearings, and such seftlemanis
will be congidered non-precadant by both parties. If ihe matter is not
resohed on a verbal basis as desgibed above the Business
Representative will submit a form which will be caited *Staterent of
Facts and issues” within flve (S} working days following the
Administrator-Labor Relations answer 10 the complaint. Upon receipt
of the Union's Facts and Issues, the Administrator-Lapor Retations
will subrmit within live (5) working days the Compeny's Fagls and
Issues. This forn will be approved and signed by the Business
Representative and the Administrator-Labor Relations, Tha matier
will nof be pursued as a jormal wrilen grievance unless he
Statemeni of Facts and lssues Form is ¢ompleted. The Statement
shall be made an attachmem fo and remain a pait of the formal
grievance, The completed Grevance Fomm rmust be submitted 1o the
Administeator-Labor Relalions by the Business Represeniative within
fiva |5} working days aiter receipt of the Company's Facts and Issues
raquesting & mesting between 1he Directing Business Representative
of his designee and the Director-Labor Relations or his designes to
pursye the matier futher. The Business Aepresentative shall
indicate the provision{s) ol the Agreement allegadly victated and
nchide a staternent of his reason(s) for requesting this meeting.

Saction §

A meating on the grevance belwsen tha Ditecling Business
Representativa of his designee and ihe Qirector-Labor Relations or
his designee shal be held within ten (10) warking days of receip? of
ihe request for such mesting.  The appropriate Business
Representativa and Administrator-Labor Relations may also attend.
Both parties atlending such maatings shali have full authodity 0 make
final ant pinding seflerments. The Direcior-Labpr Aslalions or his
designee shall render his decision in witing within fitteen (15)
warking days ol the meeting. [f the grievance is not settied to ihe
salistaciion of the Direcling Business Raprasantative, he may request
in writing that the grievance be suhmitled ko arbitration.  This requesi
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shall be made to the Direclor-Labor Retationa within fitteen {15)

working days after recaipt of the Company’s wiitlan answer,

Section 6

A. Tne partias sha)l first attempt 10 agree upon an impartial arbitrator,
11 1hay cannol agree within live (%) worling days, the paries shall
foirtly request the Federal Mediation and Cancifiation Senvice fo
submit a list of fiva {5} names af passible arbitralors.

B. After recaipt of the panal of arbitrators, the parties shall meat 1o
selecd the arbitrator, Tha parties shall, by toncurrant written ballot,
each sttika two names from tha panel. It thiz lsaves \hres names
on the panel, the parties shall, by concurrare writien ballot, each
sirike ane additional name from the panel. When only two names
ramain, tha partias shall, by concurrant written balat, sach strike
ong addiional name from the panel.  If ong name remains, that

_ person shall ba the arbitcator. If tha 1ast ballot eliminates both
remaining names, the parties shall chonze between these two by
lat.

C. The Prasidant-Directing Business Representalive and the Diractor-
Labor Relations shall meat at least once per month o schedule
arbitrations ang eslablish arbitration heanng dales. [t » further
agreed thet when the arbitration hearing date has been
establighed, it can only be ¢hanged by agresment batwesn the
Union and the Company. Any matter placed in arbitration which
has not been schadulad within twetva (12) months of tha Directar-
Labar Reolaltions requast for an arbitration pang! shall be
congideted null and void and the cass cosed without regolving the
merits of the taga. This time limit may be extended by mulual
agreament ¢f the President-Directing Business Represaniative
and tha Director-Labor Ralations.

Sscilon7

The Company arkd the Urion shall attempt to ageee on a
Submission 1o the Arbitrator in advance, signed by both partias and
selting farth e specific lxsue(s; in dispute. Thy Submission, along
with a copy of the grievance and all parinant correspondence, shail
b mailed to the arbitrator at least oha {1) week prior to the arbilration
haaring date. 11 i3 furher undersicod and agreed that neithar party
shafl prasard factual evidence in an arbiiration hearing which has not
been made known o ihe other party prior ta the maiing of the joirt
Submission menticned above.
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Saction

A A reasonatie effort will be made to schedule Arbitrations in
numencal order; howaver, discharge cases will be given top
priotity in all steps of the Grievance procedurs, inclkuding
Arbitrations.

B. Union grievances, &3 defined in Articte 1X, Seclion 18, shall ba
schaduled separately,

Section

The aritrator shall meet with the parties as soon as pessible after
his selection and decide the question in dispute within thirty (30)
calendar days from the conclusion of the taking ot evidence, The
argitralor's decision shall be Ginding upon the Comipany, tha Union,
and all emplayees raprasentad by tha Union. The arbitrator shall not
have the power to add 1o or subtract from or modily the tems of the
Agreemeni or any Agreemeni sypplemenial hersto, nor o establish
of change any wage rate.
Section 10

All charges mads by the arbitrator shall be approved and bome
equaliy by boih paties. Each party shall pay its own witnesses and
reprasomatives tar ime 1081 trom work for appearance al arbitralion
haanngs.

Secilon H

Tha Linign ghail turnish Grievance Forms and Statemen! ot Facts
and issues Forma, and such foima shall be used in filing & grievance.
Sertlon 12
A, The Company agrees that whenever the term “Shop Sieward” is

vsed herein, #f shal designate the Shop Steward for 3 given area

and shift. The Shop Staward will reprasent all emgloyees in his
designated arga on his shiff, and may procoss a grievanca only
concerning matters affecting employees within his designated
atgd. The total number of Shop Stewards shaill not exceed that
number resulting from the apphcation of @ ratic of one (1) Shop

Steward per sevenly-tiva (75} employees in the bargaining unil.

Theia shall be faur (4) Plant Chairmen. If the active pepulation of

IAMAW representad emplayoes reaches 7,500 tha number of

Plant Chairmen will increase 1o five {5). If the active pepulalion ot

IAMAW tepresented empioyees reaches 9,000 or more the
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number of Plant Chairmen will further increase o six (6} which i
the maximum atlowable duting the term of this Agreamant.

B. Tha Company agrees that all newly hired or deparimenial
vanstats  assigned o depanments within the lAM  Jab
Clnssifications will ba introduced to tha appropriate certiied Unian
Shap Steward within a fow days on the shop floar. The Union will
keep the Company informed of ai certitied Shop Stewarda,
Extenugting ¢ircumstances will be considered.

Soction 13

¥ a8 Steward firds it necessary lo leave his work tz handle a
grevance in the plant, be shaill secure the penmission ot his Fareman
or Supervisor before leaving his work and shall adwvise his Fareman
or Supervigor of his relumn 10 work, The Sleward andior Plant
Chairman shall notidy the appropriate Foreman or Supervisor before
entefing that Supenvisor's area to talk 10 an smployee(s) regarding &
grigvance. The Stewants handiing of & grievance shali be confined
to his specific cortification and ahift.

Section 14

1 iz intended that Shop Stewards continue to work in the area tor
which they asre ceritied 1o provide experience and continuity;
however, for reasons of production, it may be necassary at imes o
teansfar them. The Gompany shall notily the Union in wiiting live (5}
days prior 10 the tansfar of any Steward.

Section 15

The Upion shall furnish 1o the Company a complete Yt ot Shap
Stewards designated for each area and shift, and no Shop Steward
shall be recognized excapt those so cerlified. The Linicn shall rotify
the Company in wriing at least fve (5) days in advance of the
cerlification of a Shop Steward. The Company shall notily the Union
in wiiting of the termination of any Steward.

Section 18

n case of B wriien reprimand. discharge. or a oisciplinary
suspensicn of an smployes, the Shop Steward shall be prosent. I
the Shop Steward i3 not available in a disoharge cage, the
approprate Plant Chairman shall be present if he is available, The
employee shall ba given the opportunity of fillng a grievance before
leaving the plant unless, in the Company's judgmen), circumstances
necegsitate bis immediata removal irom the premises, in which ase
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tha Shop Steward shall have the privilege of talking to the emplayee
in a place designated by the Director-Labor Refations. ¥ a Sleward is
not prasent far any reason al g time of & discipiinary suspension,
tha five (5} day limil for the ing of a grievance shal run for & period
aof five (5) days from the and of suspansian.

Section 17

Employes Incident Beparts retlacting disciplinary action wilt be
sernaved, upon written fequest of the emplayes, from the employeea’s
Parsoringd Division foidar provided he is nol subsequently izsued an
Employes Incident Report lor viclation or infraction of any Boeing
Standards of Behavior for & maxirmum perlod of threa (3) years. Tha
Recard of Unsalisfactery Performance, usasd by supervision as a
depantmental record, will be continuad far recarding oral wamings.
Fecords of Unsallsfactory Pedormange will D releined in
daparimental records for a maximum of four {(4) years, bu wili not be
fitod in the employea's Porsonrel Chivision foldar.

Section 18

UNION GRIEVANCE - The term Union Grigvance shall mean any
grievance which tha Union may have with the Company arising out of
the inferpratation or apphication of any of the terms of thig Agreament,
but excluding grievances involving individual employee discipline
cases, wpgrading, working out of classilication, work parformad by
supervision, work  petformed by others, and requests for
reclassification.  Any sublact maller of any grisvance that has baen
presentad by an emploved under Section t of thig Adicla shall not be
presented as a Union Grievance. A Union Grievance must ba flod
withip five {5) working days from Jhe dae i1 was lound to exist by the
Union or be¢ congiderad not 0 exisl. Union Grigvances will e
adjusted according to the lollowing procedure;

A Union Grievance shali be presented io the Dirgclor-Labor
Retatians by the Dirscting Business Rapragantative and must inciude
a completed Grievance Form, as well as the Statemeant of Facls and
Issues Form with the Urnion's portion thereo! completed, indicaling
the clause(e} of tha Agreement allagediy violated by tha Company. A
meeting will e held within ten {10) working days following the
Director-Lapor Relations’ receipt of the Union Grievance. Al such
mesting the Director-Laber Relalions or his designee will complate
the Company’s partion of the Statement of Facts and Issues Form
and digcuss tha issuas invodvad therein. The decisicn of the Dirgctor-
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Labor Ralalions or his designae on tha issueds) shall be given to the
Union, in writing, within filean {15) working days afier the mesting
dascribed above. If he is dissatisfied witn the decigion, the Directing
Business Represantative or the Assisiant Directing Business
Reprasenialive may submit the prievance to arbitration within fifteen
115} working days aftor receip! of the Company’s decision purspant 1o
Sections & theough 10 of this Articla.

Sectlon 19

I thé avent a Company's answer o a grievence is not appealed
within the fime Yimils provided in this Article IX, tha case shall be
considered as settled on & non-precedent basis. Faflure by the
LCompany to answar a grievanca within tha time limits provided int this
Articlg 1X ghall permit the grigvance lo be reterred to the succeeding
siep,

ARTICLE X - DISCRIMINATION

Section 1

The parties agrea thera shall ba no discriminatken, interlerence,
restraint, or coercian by aithar party, or by an agant or represantative
of either pary against any employes for Union activifies. The
ampicyer will not dischiminate against any employes seiected io
serve as a Shop Steward or Safety Committesman,

Secton 2

The Company and Unicn agreae that the requirements set forth
urdgr Tifla Vi of the Civii Rights Act of 1964 and Revised Order Mo.
4 of the Depariment of Labor pertaining to raca, color, refighn,
natlional origin, and sex will be obgerved Dy both paries. Tha
Company and the Union further agree that employees will not ba
discriminated against because of age of physical or menta) bandicap.
This atso applies to the qualified disabled veterans and vaterans of
the Vietam era,

Section 3

The words “he.” “hia.” "him," "ner”, “sha” and “eadman,” as used in
this Agreament, sefer to both male and female employeas.
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ARTICLE X! - SENIORITY

Secfion 1
Seniotity as ussd herain dasignates 2n employge's lengih of

seivice within the bargaining unit covered by this Agresmant, the

possession of which anlitles him to certain rights hereinatter provided,

Sectfon 2

A, Senigrity shall be hy job classification. [n case of antical
seniarity datos, the employas with the lower clock aurmbar will be
the senior employee. Incase of identical dates for amployees with
a seniotity dale after implementation of BPS payroll, the employee
with the lower tast four digits of their Social Security Number will
be the senicr empioyee. This spplies only io new hites after
implernenmation tf BPS.

B. New hires, as wall as smployees wha transier from non-union
posilions may be required o attend some type ol training to
perform work covered under the Aniclas of Agreement, e.g.
vostibule, pior to beginning their probationary period.  Senioily
dates for employses who complete their probationary penod, as
dafinad it Section 5 af this Adicla, will ba he date hafshe began
iraining. It is undersiond that these amployass will o be cavared
by the terns and conditions of the Articles of Agreement during
their training period. N ia recogmized that this i& an exception ta
tha detiniton of saniority under Section 1 of this Articla.

Section 3 - Layoff
in case of a layaff within a job clazsification, the sequance of

fayatfs in the job classification shall be; fist, LeamerHalpars;

sacond, smployess transterrad in fist of fayoft within the proceding
thirty {30} wiorking dRys, third, by seniorily in the jeb classification as
definad in Seclion 24 above.

Section 4

A. An employee due to be lsid olt may apply at the Employment
Office for a transfer and sanior qualitied applicants will ba given
first consigaration for avallable cpenings.

B. An amployes who bacomas subjec! e fayoff and who is grantad a
transtar in iy of layoff to a different job classification shall be kept
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on the Senicrity List of the job tlagsification from which he was so
transterrad tar sixty (60) months.

C. An ampioyee who is transfarred in fleu of fayofl may accept the
layott from his previous classification, instead o the transfer, any
time befora he has worked thirty (30) days after the transfer has
haen mada,

D. In case of unsatisfactory partformance by an emplayes transferred
in liow of layoff, tha Company reserves the rght to cancel the
transfer and layoft the employee from his pravious job
classificatian within a paricd of thitty {30y days actually wocked
from the date of the iranster,

E. An employee who is laid off bafare having worked thirty (30} daya
in the classification 16 which he was TILLOsd will receive any
accruad vacation or sick leave pay for which he is eligible at the
tata he last received in hiy previous jolr classification,

F. In the avent of an opening in his original job classification within
sixty {68} months, ho shall ko piven one Gaportunity 1o retuir 1o his
old jobs on the basis of his senionity. If an employae who accepis a
iranster 1o another job is recalled by seniarity siry (60) monihs of
original layoff date, he must slect within twanty-fowr {24) hours
githar ta retum 1o his original job or remain on the job to which he
was transferred. Upar such election, his name will be deleted
irom 1he seniotity list of the classification he rejecis.

Section &

All naw employees will be considered on probation for a paried af
jorty {40) working days trom the date of initial employment in the
bargaining unit, except Leamer-Helpers who will be considersd on
probation for sbdy-five (65) working days.

Saction 6

I§, in the opinion of Management, they fail to make satisfaclory
progress, this fact shall be deamed sufficlent grounds for immodiate
dismissal, Thera shall be no responsibitity for the reemployment ot
probationary employeses if they are discharged or lad off during this
period.  After the required accumulated employment period, the
names of such employees shall then ba placed on a Seniority List in
ardec of tha date of their inilial employment in the bargaining unit.

27




LR TR ST R

Section 7

The Company shall keep a Seniorky List by job classification and
whenever the union requests such lists, the Company will make such
lists available for inspection. Said Seniority Lisi shall be made
available in July 2001 and be revised semi-annually during the life of
this Agreement. This list may be challengad by the Union within thirty
[30) days after each revision; atherwise, il shall be considered
correct. In addition, one (1) copy of the Saenigrity List revised in
September and March will be forwarded to the office of the Direcling
Businass Representative.

Saction 8

Laif off employees shall be called back ta work in accordance with
their seniority. The Gompany shall notify them in writing, by mail
forwarded to tha amployae's last known address on the Company's
recortls, ang the employee will be required to notify the Company
within four (4} working days that he will report back to work within
fourteen {14) days of the receipt of this notice.  Failure to do so will
resull in automatic loss of seniority and the Company will be reliaved
of any abligation 1o reinstale the employee, It is the sole
rasponsibility of the employes to keep the Personnel Records
Department of the Company at 1-888-632-6220 properly informed as
o his address and telephone number.

Section 9

Any employee laid off for a continuous period of sidy (60) months
shall be dropped irom the Seniority List.
Sectlon 10

An empicyee will accumuiate seniarity while Jaid ol
Sectlon 11 — Shift Prefarencs
A Subject to the Company's fight 1o make any temporary shilt

fransfers to not exceed fitteen {15} working days’ duration, senior
employees shall have preferance for shift assignmants as provided
below. On temporary shifl fransiers, al the expiration of the
fitteanib {15th) working day the employes shall be retumed 1o his
ariginal shift axcept that for training pusposes this time may be
exienged up to an additional tan {10} weeks.
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1) An employea with at leest nine (8) manths of continuous
sanvice may request of his bomediate supervisor, In wiiting. a
trangtar ba anather shift which shall be limitad ta his present job
clagsification and doparment. He chall be permitted, within
fittenn {15) working days foliowing the dale of his raquesy, to
displace the employes having the least amount of seniority on
the shilt of hig prelerence. The employee who is being
displaced shall be given five (5) working days advance
retification of displacement.

2) Employses wha are transferted at tha direction of the Company
from one shift 10 another will be givan five (5} working days
atvance natificatian.

€. 5hift transfer wit be made no later than the Meonday of the

workwéek in which the fifsanth {15) working day falls.

D. No displacemeant, for shift grefarance, of or by a pegbationary
amployee shall be pernitiad,

E. An amployas, having once exarcised his shilt praference rights,
will noi ba permitted to requasi a change in shilts for a peripd of
twalve (12} monthg from the date of his transtec to tha shilt of his
praterence. If an employes i transferted to ancthar shift by the
Cornpany, s 2l profetence rigime wih be minsiaied, 1§ such
employes was noi the least senior empioysa on the shift from
which he was translerred and he efects within fen [10) working
days to return fo that shift, he shall nat be considered as having
exarcised his shift preference rights ag a resuit of such return.

F. The Company shat nat bs required o make shift iransfers
exceeding ten percent {10%) (but At least one {1) employee) of
those employess in & given job classification. deparment and
shift, who are subject o displacement during any calendar month.

G. Any employes may cancst hia request for shift ransfer at any time
priar ka his nolification of shilt franster by the Company. Such
cancellation musi be made in writing to his Foreman and signed by
the requesting employee. Cancellation of a requast lor shift
transfer will prohibit that amployee from guhemitting any further
raguest for shift tracster tor gix (G} months.
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Section 12

An amployes who has been o will be transismed from a job
classitication cavered by this Agresment 1o a supervisory pesition not
within the bargaining unit, and over CBU personnel, will retain
pravious senionty and will assume such senionly in case he retumns
to tha bargaining unit, However, effective 17 May 1993 any
smployee in a supervisacy posilion and over CBU parsonnal who is
promoted to a third line or higher supervisory position will Wse all
cradited unict seniornity fighs,

Saction 13

An employee covered by this Agreement who is elecisd of
appoiniad 10 one of the loilowing Distict 837 Officas: Busimess
Represantative, President, Vice President, Financial Secretary. or
Treasurer, ar becomes a Reprasantative o1 the Grand Lodge, and
laaves the employ of the Company to serve in lhis affice for full time
and fuY) pay will retain previcus saniordty and accumulate seniority
while servng in those posilions, jor the purpose of reemployment
oy, provided he applies lor employment in the bargaining unit
immediately.

Seclion 14

An employas ootupying the position refered ta in Section 12 of
this Aricle on 1 January 1971 shalt bo credited with additional
senirity as of that date tor ime spanl in such position up {0 A
maximum of five (5) years. Similar seniority credit shall be granted
employags attaining such posilions betwesn 3 January 1974 and 11
May 1875. Employees atialning such positfons aftar {1 May 1975
shall bae crediled with additonal senfority for fme spant in such
POSHoNs up to @ maximnuin of faur {4) years. Tofal seniosly will bs
assumed in each ol the above instances in case of reumn o the
barpaining unit. Employees atiaining such position after 16 May 1993
will only assume previous seniorily when retuming lo the bargaining
unit.

Sactlon 15

Tha Plant Chainmen certified by the Unian to the Company wilf be
tha last to be laid off by seniority while they are afficially ceriified by
the Union as such. Shop Stowards will be the st to be (id off by
s2nhiodty within ihe job classification while thay are officially certified
by the Union to the Company as auch.
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The above langurga does not insutate Stewards from shift
transters in accordance with Aricle X1, Ssction 11. However, when
te Union reaches #he number of Stewards called for in Article |X,
Section 12 we will sxiend seniority to Shop Stewards for shift
praference purposes.

Secllon 18

With 1he approval of the Union, a mamber ¢f this bangaining unit
who is appointed an instructor shall accumulate seniority while he
sérves as instructor,  An instructor, for the purpoge of this
undersianding, is ona whose full-time assignment is in the instruction
of teaching of Company or ciher personnel in a prescribed fisld of
aclivity. An instructor will not parform supenvisory work.

Section 17

With the approval of the Union, a mamber of this bargaining unit
who is tamporarity appainied to a salaried position and staticned at
vandor or customer Jacitities, shall accumulate seniority while he is
assigned, providing he mamtains his good standing in the Unicn. The
samarity of the individuals mantioned in the above two sectians for
tayolf purposes shall be treated the same as other off-site personnal,

Section 18

In case an employes is returned to his original clagsification before
e has worked thirty (30} days in 2 position outside the collective
bargaining unit, he will not losa any senlority acquired prior 10 and
accrued during the thirty (30) working day period.

Seaction 19

A. Temporary layolfs shall not exceed ten {10) days in any one (1)
year perind. Such layoffs shall be desmed nacessary for the
following reascns only: an act of Geod, cancaellation of contraci by
the customer without prior notice, or moving of a deparfment.
Senloity as defined in Articie X, Sections 2A and 3 shall not
apply. praviding that the temporary layoff shall affect the entire
departmant,

B. In order to axpedite the maving of a department, as stated abave,
the Company may stagger the layol periods, providing that each
employee of the dapartment involved shal be tompararily laid off
an equal amount of time. The entire layoff period for the
depariment involved shall nol exceed ten (10) days.
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C. If only part of a department is being moved, then thal part shall be
considered fo be a depariment within the meaning of the ahove
sections.

Section 20

A separate classification for seniority purposes will be establishad
for each of the apprentice programs, i.e., Machinists-Al) Around and
Tool 8 Die Makers. The above apprentice programs shall be
indentured. Any employee who, in the unanimaus opinion of the
Appranticeshin  Adminisiration Committee, does nol  progress
satisfactorily at any time duing bis apprenticaship will ba retumed (o
his former job. Also, an employee with good reason will be permitied
to returm to his former job at his reguest during the time of his
apprenticeship.  Senirity in another classification held by the
employee al the time he enters the program wili be held in reserve
until the employee l2aves or completes the apprenticeship program,
Upon complation of 1he program, the employes shali carry injo his
Journeyman classification any senioity he has in reserve, plus the
seniority he has accumulaled while in the program, In the eveni of
layolf in an apprenticeship classification, the employee with the least
amouni of time spent in the program shall be laid off first. f more
than pna (1} employee has the same amaunt of tima in the program,
the employee wilh the least amouni of Gompany seniority shall be
laid off lirst. Ulilizing 1otal Company seniority. apprentices may be
movet back 1o their former of ancther classification at time of layolf,
subject to gontract provisions.
Sectlan 21

The Company wil give at least 1wo hundred fony [240) hours
written notice prior to fayalf to the employses affacted. except when
iayoffs are caused by termination of a Govemment ar other
produclion contract, lemporary layotls, or 1o employess who are
absant.

Sectlon 22

Separale sericrily fisls wil be mainiained a3t each base.
Employees hired at an off-site base shall have seniorily at that hase,
exeepl, if thay are transferred to anothar off-site base, thay shall have
seniority at bolh bases. Employees transferred from the St. Louis
facility 10 an off-site base shall have saniority at both places. in event
of a layoff, employeas will be laid off by seniority al the place tha
layofl occurs. However, if employees have senionily al ancther place,
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they may exercise thal seniority. All employees assigned to ot hired
at ofi-site bases in a job classifation st forth in Schedule A" herein
will be covered by this Agreement,

ARTICLE Xl - VACATIONS

Section 1

Al employees whe have had ong {1) ywar of continuous
emplayment with the Company will be given two (2) weeks of
vacation with eighty (80) hours pay: all employess who have had ten
(10) years tonfinuous employment wil ba given three (3) weeks
vacation with gne hundred twanty {1209 hours pay: all employeas
wha have had eighteen (18) years continuous emplkyment with the
Company will be given iour (4) weeks vacation with one hundrod sixty
[160) bours pay.

A. A leadman will be paid bis lkadman’s pay in addition to his base
rate.

B. Night shitt employees will be paid their shift bonus in addition to
their base rate.

Section 2

Continuous employment shall accumutale during a leave of
absanca not in excess of four (4) weeks, but shall notl accumulate
during any part of a leave ol absence in excess of four (4) weoks, or
during B layoff for lack of work, sxcept that continuous employment
for the purpose of calculating vacation pay shall accumulate during a
leave of absance for non-occupational disabitity not in excess of
thiteen [13) weaks, dut shall not accumulate during any part of a
Ipave of absence in oxtass of thirteen (13) weeks.

Continuows amployment shall accumulate ciring a leave of
absence not in excess of four {4) wosks, but shall not accumulate
during any part of a leava of absence in excess of taur () waaeks, ot
during a layoff for lack of work, except that continuous employment
for the purposs of calculating vacation pay shall accumulate during &
leave of absence for occupationa) disability not in excess of twenty-
six {26) weeks, but shall not accumulale during any part of a laave of
absence in excess of twenty-six (26} weeks.
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Saction 3

Al vacations must be taken before the expiration of twelve (12)
manths aftar date vacatlion is eamed. However, up to five (5)
vacation days may ba caried over into the succeeding vacation year.
Those wacation days carried ower must be taken before the expiration
of twelve (12) monihs after the new vacation year anniversary datg.

Section 4

Noi lass than one (1) nor more than twe (2) weaks of vacatian may
be taken al any one lima, except for those entitled 10 three {3) weeks,
four [4) ks, of five (5) ks who may 1ake thal many at one time._
The most senior employes ¢f A classification, shift end department
shall be given finst choica tar one pericd of his vacation. After all
other less senior omployees of that cdlassificalion, shift and
departmeni have exercised their first choice, then the most senior
employee shall exercisa his chaice for his second perog of vacation,
After ait other less senior employees af that classilication, shift and
department have exercised their secand thuice, then the most seniar
amployee shall exarcise his choice for tha third period of his vacation.
Atter all other less senior employass of that classification, shift and
depariment have exercised their third cholce, then the most senior
employee shall exercize his chaoica for his remaining vacation
periods, The Company will parmit at least one {1} smployee of a
given classification in a department ta be on vacation at any given
time.

Soction 5

A )f a racognized holiday fallz within a vacalion pariod the employes
shall add cna {1} day ofl with pay ta the end aof his vacation.

B. Subject to scheduled operalions and the lalkwing condiions,
emplayees may schedula a ane (1), twa (2) or three (3) day
vacation in a workwaek (8 or 16 hours ar 24 hours):

1) Each request for a one (1) day vacation falling on a Friday or 8
Monday or faling bolare of after o holiday must ba made in
writing (slsctronic or hard copy) to the employee’s Foreman or
Supaervisor at laast ona (1} working day prior 1o the start af the
day requested. Requesis for two (2) or threae (3} consecutive
day vacations must be made in writing {elactranic ot hard capy)
to the employes's Foreman or Supervisor al lgast two (2)
working days prior o the start ol the days requested.
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Scheduling of one (1), two (2) or thrap {3) day vacations shall
not be by seniority byl rather shall bé on a first come first
served hasis. One (1), two (2) or three {3) day vacations, when
approved, will be considered as part of the established vacalion
scheduling parcentage by classification and department,

2} An amployee may raques! a one {1), two (2) ar three (3) day
vacafion ior the day(s) preceding a holiday, or for the dayis)
foliowing 8 holiday, Each reques! must ba made 1 the
employee's Foreman or Supervisor prior io the day(s)
ranuested. Such requesl may be granted i the requested
vacafion day(s) do not intefera with scheduled operations. I,
howeaver, the vacation day(s) is not approved prior to the day(s)
requestad, vacation pay will not ba allowad for any absence on
that day. Monday following a Friday, that is a recognized
noliday, is 10 be consideret as the day following a noiday; and
Friclay preceding a Monday, that is a recagnized holiday, is to
Do considersd as tha day preceding a holiday.

3) Assuming scheduled cperations permil, an employes may
schedule a ona (1) day vacation for a Friday, and anather ona
{1) day vacation the following Monday. No more than thraa {3)
days vacalion may be iaken consecutively and no more than
five {5) days vacaiion may be 1aken in any two {2) consecutive
workweeks, Foday and Mooday are considered consecutive
days.

4} A maximum of filgen {15) daya of eamed vacation can ba
scheduled in ona (1), twd (2), or thraa {3) day increments
during the vacalion year. The remainder of eamed vacation,
will be scheduled by saepivfity under conditions of Section 4 of
this Article.

5) Mo advance pay will be aliowed for one {1}. two (2), ar threa (3)
day vacelions. Employees taking a one (1), two {2), or threa (3)
day vacation on their regular scheduled payday will be given
iheir paycheck an their retum.

6) An employse who has scheduled a threa {3) day Wednesday-
Thursday-Friday, Thursday-Friday-Monday, Friday-Manday-
Tuasday, Monday-Tuesday-Wednesday, or a two (2) day
Thursday-Friday, Friday-Monoay, Monday-Tuesday or a ona
day Friday or Morday vacation, may be asked o work Saturday
ar Sunday overime. i however, such an employea fefuses ihe
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weekend overtime offered, he will not be charged on the
deparimental cvertime records for his retusal.  This procedure
is recognized as an excegian to Article XXV, Owertime
Guldelines.

C. For employees eligible for vacalion time off as provided for in this
Section, supenvision shall, production needs permiting, authorize
absences, on a four (4) hour basis, to be charged against the
employee's remaining vacation hours, providing that requests by
the ernpioyas for such time off are teceived by supervision twa (2)
workirg days prior ko the requesled day off. Wacalions in this
Section may ba taken in four {4) hour increments up to a maximum
of five (8} days in any one (1} anniversary year.

Section B
All vacations shall ba taken at a time when they will not serigusly

interfere with scheduled cperations, and =o far as practicable, the

Company will scheduls all vacatlions for the period for which

employees express a prefarence, those who have the mdst seniority

being given the first consideration,

Section 7

Vacation pay will not be afiowed in fieu of an actual vacation, nor
will accumulated vacation o vacation pay be allowed an a pro tata
basis excepl 1hat {a) accumulated vacation and wacalion pay, on a
daily pro rata basis including the jast full day worked, will be allowed
tn employees with Iwelve (12) months or more continuous
employrmant who are tarminated tor any raason and {b) accurmulaled
vagation and vacalion pay, on a dgily pra rata basis including the last
full day worked will be allowed 10 all employeas other than
probationary emgloyees, gs defined in Article X1 neraof, who leave
the Company 1o and actually do sarve in the amned forces of the
United States, provided they furnish satislactory proof of their military
service within a period of thirty (20) days after leaving the Company.,
Section §

Should an employes leave the Company for any reason
whalsosver and bs re-employed, vacation allowahces shall start from
the date of reemployment,

Section 8

¥ an employes with condinuous service with the Company s laid

off and later rainstated, he will be given credit for the time worked
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prior to his layoff joward 1he accumuleted time necessary fo sam a
vacation,

Section 10
Empleyees will receiva vacation paychecks on the last scheduled
payday prior to going on vacation.

ARTICLE XIll - SAFETY COMMITTEE

Sectlon 1

It is the desire of both parlies to this Agreement to maintain high
standards of safety and health in the planis of the Company in ordar
to eliminale, as far as passibie, industrial accidents and iilness. The
Unign will appoin! ona safety committeaman for sach building and
shift. The Company will assign professional saftety/hoalth coverage
for each buikding and shift, They shall be known as the Boeing Plant
Safety Cammittes. A Company Safety Engineer ar Industrial
Hygienist shall act as Chairman of this committea. The Directing
Business Representative may assipn Business Representatives to
the Safety Committee to manitor the Company's safaty program.

Section 2

The duty of the Safety Committes is 1o be awara of all applicable
Faderal, State, and Municipal safaty and health ragulations and make
recommendations for the maintenance of proper standards and 1o
discuss Health and Safety Mazard Reports and other specific safety
or health problems ot concems relating to work areas.

Soctlon 3

The salety committeeman shall receive and investigate complaints
within his designated building and shilt regarding alleged unsafe and
unhealthy working condifions. Proper and modem safety devices
shall be provided for all employsas working on potentially unsafe and
hazardous worke  Such davices will ba furnished by the Company,
and it shall be mandaiory for employeds to use same. All written
hazard reports will be answered in writing within thres (3} working
days, whanever possible, but ne later than tive (5) working days.
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Section 4
The Carmnpany shall raintain on all full shifts access to an

amergency traingd attendam to care for ils employees in casa of

accidental injurios or serious illness.

Saction 5

A The Coampany will contioue & fumish personat protective
equipment in particular situations whene it is now the practice fo da
s0 unless circumstances in such siluations change, making the
use of such parsonal protective equipment unnecessary.

B. One pair of OSHA approved prascriplion salsly glasses including
eye examination shall be furnished by the Company for the life of
the contract. The glasses end exam will be provided on site by a
verwiar selectad by the Campany, This benefit will apply only to
employees who are required by the Company o wear safety
glasses on their job.

Seclion 6

An employee serving as Union safety committaeman shall nol at
the same timo serve as Shop Stsward, |l is Intenged that Union
safety committeamen continue to work in the building where they are
appuinted to provide experience and continuty. However, for
reasons of production, it may be necessary at times to transter them
to anather building. The Company shall notify tha Union in writing
five {5} days prior to the ansler of a salsty committagman.

ARTICLE XIV - WAIVER

Section 1

‘The waiver of any breach or condition of this Agreement by either
party shall not constitute a precedent Jor any fulure enforcement ar
waiviar of such breach or condition,

ARTICLE XV - BULLETIN BOARDS

Section 1

The Union shall have tha right to use designated bulletin boards
on tha Company property for tha purpose of posting notices of Linion
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meetings and other activities which are officially approved by the
Union and the Company prior to posling.  The Company wik acl
promptly ar such notices sent to the LLabor Ralations Department by
the Union,
Saction 2

No other notices ¢r distribution of pamphlets, adverising mattar or
any Kind of litemature will be permitted in the plant of on Company
property excepling matter the distribution of which is protected by
Saction 7 of the National Labor Relations Act a5 amended. Violators
aof this rula shall be subject to Immadiate disciplinary action up 1o and
including discharge.

ARTICLE XVi - PAYROLL DEDUCTIONS

Section 1

Whenevar an empleyes shall 50 requesi in writing, the Gompany
will deduct from such employee’s pay each month dues payable by
such employee ta the Unlon in a sum specified by the Lnion. The
Union will promptiy notify the Company of any changes in the rale of
duss during the term of thiz Apgreamant. Each such request shall
specify that tha employee reservas the right to withdraw such request
by natice Tn writing. Such request tor deduction af Union dues shall
b valid only for the duration of this Agreemant. The agreed forms for
use of employeas in making a request for deduction, 83 well as form
of notice of ‘withdrawa), will be fumished by the Union.

Sectlon 2

Upon rteceipt of a signed payrol deduction requesi jrom the
amployes, the Company agrées 1o make an Aerospace Credit Union
deduction for the term and in the amoun specified on the deduction
torm, Dul not less han ane dollar ($1.00). Such dedugtion forms will
be supplied 1o the empicyee by the Credit Union. Each week ihe
Company shall ramit to the Astospace Credit Union the ameunt
withheld from ihe employes's eamings, together with an alphabatical
list showing the employed’s name, badge numbes, accound number,
andg the amyunt of deduction.
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ARTICLE XVIl - SABOTAGE

Saction 1

The Union agress to report to the Campany any acts of sabotage
or damage 1 of taking of Company, Govemment, customer, or any
other persan’s or emplovea’s proparty, and the Linion further agrees i
any such acts occur, 1o use its hest efforls in assisting o determine
and aporehend the gully persan,

ARTICLE XVIll - UNION SECURITY

Section 1

Ag a condtion of employment all employees subject to the
provisions of this Contract shall become and romain membiers of the
Union it good starcding.  Gaod standing shall consist only of the
payment ol dues and initiation feas.

The Company shall be required to Jerminate an emplayes for non-
mambership in the Unign only if the Union certifies that membearship
in the Union was denied of tarminated solely by reason of the
empigyea’s failure to lender the perigdic dues and initiation fees
unifosrly  required as a condition of acquiring or retaining
mermbership in tha Unian,

Saction 2

New omployees shall, before the expiration af their probalionary
period (forty (40) working days for all employees except Leamer-
Helpers who are an probation for sixty-five (65) working days) make
application for membarship,

Section 3

The Union shall ingdemnity, datend and save the Comgpany
harmilgsas against any and afl claims, demars, suits or other forms of
liabllity that shall arise cut of or by reason of action taken by the
Company under Section 1 in reliance upon representiation by the
Union that an employea may ba lawlully discharged under Section 1.
Such reguests for discharge shail be made by registered mai from
the Directing Business Representative (or his designee) o the
Director — Union Relations (or his dogignee).
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ARTICLE XiX - DISTRIBUTION OF
AGREEMENT

Section 1

The employer agrees to fumish a copy of this Agresrnant to all
prasent amployeas and all newly gmployed parsons whoe come undar
tha terms Of this Agreement.

ARTICLE XX - NO STRIKE CLAUSE

Section 1

A. Thers shalt be no slowdowns, picketing, boaycotis, cessation of
work. strikes, inlerference with the businass of the Campany ar
olher disruplive acfivifies by employees or the Union during the
term of this Agreement, and no lockaeuts by the Company.

B. Any employse violating this provision shall be subject ta whatever
disciplinary ALton rmay Do warranted.
Sectlon 2
The above prohibition on sitikes shall not be hinding on the Unian
sixty (80) days after notice has been sewved on the Company
pursuant fo Section 8(d) of the National Labor Redations Act as
amendad when no agresment for a new contract has been mached.

ARTICLE XXI - FUNERAL LEAVE

Section 1

When a death cceurs in an emplkoyes's immediate family {spousa,
parent of step-parent, child or slep-¢hild, brother, step-trother, or
half-brolber, sister, stop-sister, o hall-sister, mcihar-in-law and
fathec-in-law, brothar-in-law, gistar-in-law, son-in-law, caughter-in-
law, grandparent, great-grandparent or grandchild, spouse's
grandmoiher or grandather), such employee will e paid sight (8)
hours pay at his warking rate far a requlardy schadulad warkday.
Funeral leave pay may be allowed from the day of death up to ten
(10) calendar days after the funeral or mernarial service not ta exceed
thtee {3) working days, provided thal the employes shends the
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iunetal or memonia) sendce, but no funaera! Jeave pay shall ba allowed
for any funeral leave day for which holiday, vacation, sick leave,
weakly disability or similar payment is paid. All days taken afler the
date of the funeral or memariat seivice must be taken consecutivaly.
As ap alternative, one o1 the Wreq (3} days mantioned above may be
usad The day fallowing the funeral or memorial service if necessary
for travet, providad the distance betwean the city in which the funeral
ar memcrnial service Is held and the employee's last recorded address
is three-hundred and fifty (350) of more miles as measured by Rand-
McNally Standard Highway Guide. Written proof satistactory to the
Company {such as a death notive, copfirmation from a coroner,
underiaker, doclor or hospital) must be submitted by the employes 1o
hig/her supetvisor or designes nw later than live (5) working days
aftar retum 10 work.
Saction 2

Time lost hecause of luneral leave as listed in Section 1 of this
Aticle shail not be considerad as abaentesism for pumoses of
disciplinary action or adjusting vacation or sick leave anniversary
dates.

ARTICLE XXii - JURY/WITNESS DUTY

Sectlon 1

Whan an smployea is requirer to and actually doss 50rve on jury
duty on & regularly scheduled warking day, he shall receive eight (B)
hours pay ai nis base raw lplue shift bonus and leadman’s pay if
applicable}. Employees shall receive holiday pay if & holiday ateours
while on jury duty. Such payments shall be limited to twenly {20}
days in any one calendar year except for grand jury where such
payment shall be limited to thitty {30) days in any ona calendar year,
Proof of sugh services Balislactary to the Company must be given
biefare this saction shall apphy.

Sectlon 2

When an employes is subpoenaed as a wilness in a Federal count,
or s1ate court of law in the state in which he is working ar residing, he
shail receive eight () hours pay at his base rate (plus shift bonus and
lsadmean's pay, il applicable). Such paymeni shall be limited 1o
twenly (20} days in any calendar year. Proof of such senvices
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satisfagtory to e Company musi be given before this Section
applies.

However, an employes will not recelve wages under tha above
provigions if he is called as a witness against the Company, of ils
interests; of is called 85 a witness on his own behalf in an actian in
which ha is a party: or he voluniarily seeks 1o teslify as 2 witness; or
9 a winess in a case arising from or limited 0 his outside
amployment of outside businass activities.

Suction 3

Time spent on jurwwiness duties is not to be counted as
absanteeism for purposes of disciplinary action or adjusting vacation
or sick leave anniversary dates.

ARTICLE XXl - SICK LEAVE

Section 1

All employses who complete one (1} year ol continuous
employment will be granted during the following year, one {1) day of
sick leave; after the completion of two ({2) years of continuous
employment. three (3) days duting the following year. alter the
campletion af threa {3) years of continuous emplayment, six (6) days
ouring the following year, subject to Sections 2 through 10.

Sectlon 2

The sick leave anniversary date for all employses who complated
one or mare years of continuous employment will be the same as
their employment anniversa: y-date, subject 10 provisions of Sections
3 thraugh 10.

Section 3

Ary employaa who is absent on his annual earmned date for the
purpose of sick laave and that absence results in a Leave of Absence
or termination will rat be eligible fo receive his lollowing ysar's sick
leave, determined under Section 2. Otherwise, all employess will be
aligible on thair annual aamed data for their following year's sick
lsave. For the purpoaas of thia Section only. the ierm “annual garnad
date" shall be considerad ic mean the employee's employment
anniversary date {(as adjusted in accordance wilh Sections & through
10).
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Saction 4

Slox Jeave pay shall be calculated at the employes's working rate
al the time the leave is taken, Al the end of tha second year and at
the end of each year thereafter, any unused part of the sick leave
alowad each year will be paid to each employee at his warking rate
he is then earning. Sick leave will b taken and paid only in units of
one (1) full day, ar four (4] hour incraments, fimited to & maximum of
four (4) four (4} hour increments. An employee who takes a disability
leave of absence will nol receive any sick leave pay for which he is
eligible for any ol the days in queslion unless he makes a writlen
request to Payroll,
Section §

Sick leave days are considerad to be only those days falling within
the employae’s regular schedule of hours.

Sacilon 6

Absences for peesonal reasons of five {5) or more consecutive
workdays will move forward ihe employmeni date for purposes of
coamputing future sick leava aligibiity,

Sectlon 7

Continuous employment for sick leave eligibility shall accumulate
during a leave of absence, other than a parsgnal lsave, not In excess
of four (4) weeks, put shall not accumulate during any part of a leave
of absence in excess of four (4) weeks. or during a layolf for lack of
waork, except that continuous employment for the purpose of
calculating sick laave eligibility shall accumulate during a leave of
absenhce for nanaccupational disabilily not in excess of thitesn (13}
woeks, but shall not accurmuwlate duripg any pand of a leave of
absence in excess of thirteen [13) weeks,

Continucus employment for sick leave eligibility shall accumulate
during a leave of absance, ather than a personal laave, not in axcess
of four {4) weeks, bul shall not accumulate during any par of a leave
ol absence in excess of four {4) waeoks, or during a layoff for lack of
work, except ihat continupus employment for the purpose of
calculating sick Jeave sligibility shall acoumulale during a ‘eave of
absence for occupational disability ot in excess of twenfy-six (26)
wesks, but shall pot accumulate during any pad o a leave of
absance in excess of twenty-six (26) weeks.
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Section 8

If an empleyae with continuous service with the Company is laid
oft ar enters military service and s later reinsiated, he will be given
credit far the tme workad prior 1o his layotf, or military leave, for
purpases of computing luture sick leave aligibility.

Sectlon §

Any employee who is terminated for any reason will be grantad
sitk leave pay on a dally pro rata basis including the last Tull day
worked, which he has earned but not used, except that the entire
unused portion of sick leave which was earned on bis last
annivarsary date will be grantad as sick leave pay o an empkyes
who s retired or Jaid off for ltack of work. An employee, who is
grared sick leave pay samed on e las, anniversany dete, ey upon
his retum irom layoff status, request amount grantad as time off
without pay.

Section 10

Should an employee leave the Company for any reasgn
whatsoever and be memployed, continucus smployment for the
purpose of computing sick leave shall start jrom the date of
reemploymeant,

Sectlon 11

Days of 5ick \eave, a3 defined in Section t ot this Artice, shall no
be considered as absentesism for puposes of disciplinary action or
adjusting vacation or gick leave anniversary dates.

ARTICLE XXIV - AGREEMENT FOR
SUPPLEMENTAL LAYOFF BENEFITS

Sectlon 1
Tha provisions of Anicle XXIW of the Astictes of

between the parties datad 8 Movembar 1965 wara tamminated on 7
Aprit 1959. Employess who wers covered by such atticte an 3
Hovember 1988 and who thereafier quality as #figible employees
under such articla shall have the rights provided under such article
calculated as fo amount and qualitying service up to 7 April 1969 and
not beyond.  Such rights and the lability of tha Company shall

45




LR

continue until (a) the tarmination of this Agreement or (b) the
termination of any covered amployee's amployment for any raéason
other than tayolf as defined in Section 1o of such Anicle XXIV,
whichevar eveni shall first occur.  (Benefite under the Boeing
Company Voluntary Investment Plan, St. Louis, shall not disqualify an
employea from receiving benefits under said Anrticle XXIV.)

ARTICLE XXV - OVERTIME

Section 1

It Is the desire of the Company to distribute ovértime as equally as
poesibla in light of the work to be parformed. Both the Unioh and the
Gompany recognize that the individuals who perfarm the work must
be qualified kor and familiar with the specific work. ¥ these conditions
are met, avertime will be distribiited as egually as possible within the
shift, dapartment, and job classification. Every sftort will ba made ta
adjust any uneqeal distibution of dvertime to 80 haurs between the
maximum and minimum hours of Wvertime within the shifl, departmant
and job classification which may have occurred in any calendar
quarier during the nexl succeeding calendar quarter whérever
practicabla.
Section 2

The Supervisors and Stewards shall review the overtime recard an
a manthly basis lo $ee thal lha above policy is being iollowed,
Section 3

Overtime shall be disinbuted in agcardance with the guidetines set
forth in Supplemenial Understanding #8.

ARTICLE XXVI - MILITARY RESERVE
SERVICE PAY

Section 1

An empioyee who is called to and performs short-tarn active duty
of thirty (30) calendar days or less, including annual active duty for
training. as a membaés of the United States Armed Fonces Reserve of
National Guard, shall be paid as provided below for days spent
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perfoming such duty provided the amployes would not otherwise be
on layof! or lsave of absonce.

For aach day of short-term active military duty served on a
regularly scheduled working day, the employae shall receive eight (8)
hours pay al his base rate {plus shift premium and leadman's pay if
appiicabls} tess milisary pay received for thal day. Such payments
shall be fimitad 1o 1on (10) working days in any one military fiscal year
{i.e.. fram 1 Qclober through 30 Saptamber). Milltacy pay ls dafined
as all miftary samings including all allawances except for rations,
subsistance, and travel,

In order to receive paymant undat this Section, an employee must
giva HR Services prior nofice of such military duty and, upon his
return to work, furmish Payrol with a slatement of tha mitttary pay
recaived for perfarming such duty.

Any amployee having ta iravel 350 miles or more as measured by
Rand McNally Standard Highway Guide for his or har military duty will
be allpwed ta leave work eary for travet time will not be considerad
as absentesizm for purposes of disciplinary action.

ARTICLE XXVII - GROUP INSURANCE,
SAVINGS, AND RETIREMENT INCOME
PLANS

SBectlon 1

The partias have agraed that the Company will conlinue in effect
group insurance, retirement, and savings plan benefits as modified by
the Company's proposal dated May 30, 2001. The Company will
advise the Union of any change in the companies which currently
adrmirister these plan benefits,

Sectlon 2

Tha bensfits of the faregoing pans will be subjasl to tha provisions
of this Agreement oxcept that they will not be subject o the grievance
procedure and the arbitration procsdurs provided in this Agreemant,
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ARTICLE XXVl - TOTAL AGREEMENT

Section 1
These Aricles of Agreement, logether with the Job Specifications
referred to in Arficle IV, Section 10, and the supplemental
understandings fisted in Section 2 below, constilule the (otal
agraemant batwesn the two parties. Al ather agreemenris and
understandings (betwoen the Company and this Union only) are
rascindead.
Section 2
Tha following Supplementat Understandings snd Corract
Supplemant “A" on OH-She Locations, copies of which are anached
1o this Agreement, shall remain in effect for the life of this Agraement:
1. Understanding regarding Smoking.
2. Meamaranclum of Understanding concarming leaves of absences.
3, Lerer concarning new meihogs, materials. and technoiogy dated
4 May 1984,
4. Ledar concerning leaves for Wnion business daled 10 September
1996,

5. Memorandum of Understanding conceming consolidalion of
tMechanic-Qffice  Equipment classitication ang  Maintersnrce
Worker classification,

6. Memarandum of Understanding concerning shift prefarence,

7. Lstter congerning the impact of Federal legisfation on qur
retiramant and group insuranga benafits dated 30 May 2401,

8. Ovenime Guidelines,
9. Glossary of Terms used in job descriptions daled 30 May 2001,

10. Lettar cancaming Union invelvement in discrimination complaints
dated 27 April 1990,

11. Lettar concerning Busines: Representatives' group insurance
dated 8 May 1972.

12, Understanding regarding ceduction of Production  Control,
Suppon, and Mainenance parsonnal.
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18,
, Letter conceming Mechanic-Electro-Dpte job classification dated

21,

22

23,

24
. Ofset and Subcontracting Asrangemenia/EmEicyment Siability

28,

27.
28,
29.

., Memarandum of Understanding concerning Medical Leave of

Absence Retum to Wark Team,

. Lefter soncerning drug/aicahol testing program.
. Letter congeming Heallh Mainlenance Organizations {HMCH

dated 6 May 1987,

. Agreement conceming establishmant of Maintenance Warker jab

classification dated 10 June 1993,

. Letter concerning smployee's voluntary contributions to District

#837 IAMAW - P.AC. datad 30 May 2001,

. Undarstanding tegarding implamentation of Point-of-Use

Delivery.
Memorzndum o Understanding regarding travel.

17 Jurs 1993,

Agreement regarding continuation of certain agreements and
MOLU's,

Mamorandum ol  Understanding concerning  Performance
Sharing Plan.

Mamorardum of Agreemeni for High Performance Work
Organizations.

MDA Employabifity Plan.

Income Cantinuation Plan

Memargndum of Understanding concerning Housekeeper
classification,

Joint Committed on Haalth Care Cost and Quality.

Memarendum of Agreameni on the Lahor Grade hMode).

Memorandum of Agreemant concerning the Machinist Custom
Cholces Worksite Benafits Program.

. Agreement regarding Employment Security.
ail.
. Safely Trainer Position

Agreement ragarding A Special Retrement Proposal,
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Section 3

If any provision or the enforcement or performance of any
provision of this Agreernant is or shall al any tima be contrary to law,
than such provision shall not be applicable or erlarced or performed,
excepl to the extent parmitted by law. I, at any time thereafter, such
provigion Of its enforcement or performance shall no longer conflict
with the law, then it shall be deamed reslored in full force and eflect.
If any provision af 1his Agreement, or the application of such provision
to any parson or circumistance enall be hald invalid, the remainder of
this Agreament, ar the application of such pravisicn to other persons
ar cirgumgtances, shall not be affected thareby.

Sigred this 06 day of November 2001,
THE BOEING COMPANY

JOHN VAN GELS
vice President/General Manager-Production Operations and Boaing
St Louis Site Manager

GERARD J. QLSEN
Vice President-Shared Services

DAVID J. HEATH
Dirsctor-Labor & Employes Relations

DENNIS §. KUHL
Sr. Manager-Labcr Ralalions

PATRICIA A. RITZ
Wanagar-Labar Relatians
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KEMNETH SHEAD
Director-F-15, AV-88, T-45, JSF

WILLIAM SCHNETTGOECKE
Asgembly Diractar F-18

LARRY DUKE
Sr. Labor Relations Representativa

INTERMATIONAL ASSOCIATION OF MACHINISTS
AND AEROSFACE WORKERS, AFL-CIO

RICHARD SCHNEIDER
1AM Overall Boging Coordinater

DISTRICT LODGE NO. 837, INTERNATIONAL
m%@AﬂDN OF MACHINISTS AND AEROSPACE WORXERS,
AFL-CIO

RICHARD D. SMITH
Presitent/Directing Business Representative

BILL J. BROCK
Assistant Directing Business Represeniaiive

BORDON KING
Business Raprasentative

STEPHEN MCDERMAN
Business Representativa
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LONZA PATRICK
Business Representative

DEWITT DARITY
Plant Chairman

ROBERT MONTGOMERY
Plant Chairman

ROGER SMITH
Plant Chairman

EARL SCHUESSLER
Prasident, Local Lodge B37-A

CARL VIETMEIER
Pregident, Local Ladya 837-8
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SUPPLEMENT ‘A’
OFF-SITE LOCATIONS

1. Bgnslits

The copays for office visits, emergency room, and prescriplion
drugs 1hat are agread 10 will remain in effect for remols site HMOs
offered by the company during tha lite of he contract, sxcapt whera
tha HMOs no Iongar offer those copay arrangements as part of their
grray of products. ¥n those siuations where an HWD no fonger olters
the copay arrangernents agreed ta by the unicn and the company,
the company will work with the HMO and the unicn 1o offer the next
lwest copay arrangoment,

In Southern Calitomia, the copay arrangemants in place for
HMOQs offared 10 tha 1AM 725 will be offered 10 1AM 837 employees in
those locations.

2. Of-Site Bases

Employses assigned to off-site bases a! the request of the
Compiany will be assigned under the appropriaie provisions of the
Comperate Travel Manual then in sffect. These emgplayses will be
informed of the provisions of ihe Corporate Travel Manual gaverning
their  assignmen! when they are requested {0 actepl such
acsighments.

Employess assigred parmanently to remats facilities may be
reclassified 1o a Field Classification, In no ¢ase, however, will an
smployee be reclassifled to a Fleld Classification when recelving per
diem alkwwances.,
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Suppilemental Understanding #1

The Parties agroe that lobacce smoke is a proven health hazard to
those who directly ingest it, as well as, to the health of thase
subjected 1o an envirorment where srmoking is allowed. Based on
thasa facts, the parfies have agreed to enter into an agreemant
that will ald employees whe wish o quit smoking, while providing a
healthler anviconmant for those whoe have chosen not to smoke.
To accomplish this goal the parliss have agreed o the fallowing
understandings:

1.

2.

Smoking within the St. Louis site will only be allowed in
“Designated Smoking Areas”
In order to allow smokers jfime to adjust 1o this new
environmantal  roquiement  the parties  agree  thal
implerantation will begin tweive (12) months from the date of
ratification of this agreement.

. In an atforl to assist employees who desire to quit smoking,

access fo snoking cessation classes will be made availabla
afler werking hours during the first twelve (12) manths of this
agreement.

. “Designated Smceking Areas™ will be located adiacent to

buildings whera not prevented hy customer ar safety reasons.

. For productivity reasons, smoking will be limiled 10 break and

tunch pariods.
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Suppiemental Understanding #2
MEMORANDUM OF UNDERSTANDING
The Company and the Union have agreed ihal the following will be

the procedure for handling requects for leaves ol absenca.

1.

2.

Raquast for leavs may be made by employes. or person
autharized by the employee to make reguest.

Employee, or person authorized to make request, will calt Madical
Services {314-232-3753) or designee’s, as soon as possibia; but
in any evant, not later than 4:00 p.m. on the thitd day af absance.

. Madical Services witl give employes, or person authorized 10 make

request, an absence repodting number at he time request for
leave of absence is made.

. The call fram the empioyse, o person making request, wili be’

handled by Medical Services who will oblain necessary infarmation
on Form D0G0008080, including address and phone number. | is
the employee's responsibility to provide an address and phone
number where he can be contacted during the Leave of Absence.

. Medigal leaves of absencas of more than seven (7} calendar days

tequire a Certilicate of Disability to be sent 10 Medical Services not
fatar than the 15™ calendar day from the first day of the Leave of
Abzanes. :

. At the time requesi for leave is received, it will be made cioar 1o

the person calling that the leave is not granted or demied until
medical documentation has been receved and roviewed by
Medical Services. Notification of the additional intormation, ele., or
approval of Medical Leave of Absence will be forwarded in writing
to tha address provided by tha employee, It is ihe sole
rasponsibility of the employes (o assure additional information or
other needed communicaion regarding theie leave o) absence is
provided to Medical Services.

. Employess returning from a Medical Disability leave of absence

must provide a release statement from tha treating physician prior
to retuming 1o work. Employees requiring limitations must be
evaluated by Medical Services priar to their return fo work,

. Medical staff will contact the employee by phone or by mail 10

advize status of raquest for leave.
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Supplemental Understanding #3

4 May 1984

Mr. Cassell Williams

Prosident-Diracting Business Reprosantative
Aarospace District Lodge Me. 837
International Association of Machinists

ard Aerospace Workers, AFL-CIO

212 Utz Lana

Hazetwood, Wissourn 53042

Dgar Mr. Witiams:

This will conlirm tha understanding reached during the recent contract
negotiations conceming the introduction of new tachnoligy into plant
operations,

Whenaver either parly hecomes aware of significant changes in
methods, materials, o technolagy which might give rige ke a question of
appropriate wark assignmenis, the Caompany will be willing to discuss the
matier with the Union.

Whenevar lists ol newly purchased machinery are received by Labor
Rolations, you will be inviled to review them in the Labor Relations office.
When naw machinery is installed or naw matadal is introduced, a tour 12
viaw |he new gperations will be conducied. If agreament on the proper
classificalion ip ppergte the new machine or oguipmen i reachad, tha
wrilten agreamant will be signed by the Direclor-Labor Relations and 1he
President-Qirgcting Business Representative of the Linion.

Wnen, as & result of the above mesting, an agreement i& reached that
the naw wark should bie assigned to a specific GBL classification 2nd new
technology creates a nead for new knowledge and skills, the Company will
ofler tha alfecigd employee the necessary braining 1o acquire such naw
ghills,

Vary truly youra,
MCOONNELL DOUGLAS CORPORATION

fe/ D. F. Waters
Darrell F. Walars

Vice Praadent-Parsonne
McDonnell Aircraft Company
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Supplemental Understanding #4

10 September 1996

5. Gerald Oulson

Pragident-Diracting Bueiness Representalive
Aerospacse District Loddge No, 837
International Association of Machinists

and Asrospace Workers, AFL-CIQ

212 Utz Lana

Hazewood, Missouri 63042

Dear Mr. Oulson:

You have raisad the question careming the preservation of
senjority of Union membars who are elected or appointed detegates
10 the following Union conventions or assignments:

A. LA M.AW. International Conventian
Once avery four (4) years

B. AFL-CIOQ State Convention
Onoa par year

C. LAM.AW. Aercspace Conference
As required

0. LA M. Industrial Conlerence
Az requiray

€. Machinists Leadership Schaol
As required

F. Plant Chairman replacement, Union audit, Federal and State
investigation, and lagisiativa conferences.

G, Toot and Dig Carferance
As required

H. Communications Conference
As refquired

). Satety Conference
As required
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The Company agrees that when absences as indicated abeve are
one {1) week, but not mora than two (2) weeks, and thersfors would
alfact the employee's seniority, Such provisions will be null and woid
regarding these situations and the concerned parscnnel will not lose
seniority, Incoma Plan benefits, or have 1heir vacation or sick laave
anniversary dales adjusted provided such absences hawve been
approved in advance by the Union President-Directing Business
Representalive and Company Director-Labor Relations.  Plant
Chairman replacements may excead the twa (2} weeks withaut loss
of any of the above bensfils.

In addition, the Company agress thal leaves granted to
smployes/members of the Unon's negolialing committes duing
contract nagotiation periods will not aflect the senicrity or cause any
loss of bensfits 1o those employees.

Special circumstances may occasionally occur whersin the Union
may request time off for employess oulside the provisions of this
Supplemental Understanding.  Such requests will be in writing,
submitied 1o the Company at least three (3) calendar days prics fo the
requested time off.

Yours very ruly,

MCDONNELL DOUGLAS CORPORATION
s/ Ciaylon D. Burt

Clayton . Burt
Director-Labor Relations
McDonnell Douglas Aerospace




! Supplemental Understanding #5

H This i3 to confirm the undersianding we reached during the 1996
3 conract negotiations concerning the Mechanic-Offica Equipment job
+ classification.
v 3 1, Employeas in the Mechaniz-Qffice Equipmant fob classification will
s be included in the Maintenance Worker job classification as
2 ouflired in Supplemental Understanding #16.
g 2. All the working conditions and benadits specified in Supplemental
4 Underatanding #18 will also apply to employees in the Mechanic-
0 Oftice Equipment job classification.
n 3. The parties agreed that the duties deserbed in the job description
12 of the Mechanic-Offics Equipment will continue to be performed by
1 the two (2] amployses merged with the Maintenance \Waorker
7] clagsification as long as such work is available. It is further agreed
13 that the Maintenance Workars wifl not be assigned the duties of
1 the Mechanic-Office Equipmen,
17 4. Employeaes in tha Mechanic Office Equipmant job dlassification will
18 be entitied to the same GWI's, COLA's and LSWP's as received
19 by amployees in the Maintenance Worker jab classification.

a  DATE: 1D September 1996
1 ACCEPTED:

2 DISTRICT LODGE NO. 837

1 INTERNATHONAL ASSOCIATION
» QF MACHINIST AND AEROSPACE
»  WORKERS, AFL-C1O

» fsf Gerald 8. Oulson

1w ACCEPTED:
' % MCDONNELL DOUGLAS CORPORATION
| 1 &/ Clayton D, Bun
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Supplemental Understanding #6

MEMORANDUM OF UNDERSTANDING

1. For the purpose of shift bump, 1he parties have agreed to interprat
Articla X), Section 11B, in such a way that the following
classifications may move within their respective departments.

2. Maintenance Mechanic-All Around, Painter-Maintenance and
Pipafitter-Mainteharnce, Maintenange Worker in Deparimenis
4414, 4418, and betwear departments 4424 and 446A.
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Supplemental Understanding #7
30 May 2001

Mr. Richard D. Smith

Pragident-Diracting Business Rapreseniative
Aerospace District Lodge No, B37
International Asacciation of Machinists

and Aerospace Workers, AFL-CID

212 Utz Lane

Hazelwood, Missaun 63042

Dear Mr, Smith;

This is to confinm the understanding we reachaed during the recent
negofialions cuncerning public pension and health insurance
tagisiation.

1. Supplemental Underatanding #7 dated 31 March 1981 is cancelled
with the understanding that, i any applicable governmentsl
legislation or regulations escalate pension or savings plan costs
apgpreciably during the Nfe of the 2001.2004 Agreement, this
matter will be subject for negotiations upon ewpiration of ts
Agreement.

2. 1115 plso agreed thal Company haalth benafits should not duglicate
the benefits of public health insurance pragrams. It is further
agresd that if any applicable legislation is enacted, the Company
may mplement changes in Company heatth benefits 1o effact cost
reductions necossary to bring its Wability for costs of Company
health benalils plus any 1ax or premium contribution required from
the Cormpany by such legisiation {or regulations thereunder} fa the
level in effect immediataly prior to the implementation of suth
lagisiation.

Very truly yours,
THE BOEING COMPANY
fs/ David J. Heath

David J. Heath
Dirgctor-Labor & Employee Relations
THE BDEING COMPANY
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Supplemental Understanding #8
OVERTIME GUIDELINES

NOTE: When a department is on & scheduled axtended workwaek {in

excless ot tarty (40) hours), only paragraphs 13, 30 and 31 wilt
apply.

COwerlire ig generally necessitated by an emergency and is
inlluenced by weather, availability of pane ard extradrdinary
production requirements and, therefore, cannot be scheduled
accurately in advance. The Company is witing, however, 1o
make an eflort to nolily a5 far in advance as it is possible for it 10
co 5o, recognizing that this effort is limited by the nature of the
work 10 be performad and by the difficulty of securing & requisite
approval of Company and customer reprasantatives.

Recagnizing tha above difticulties, the Company will infarm these
smployees faquirad to work cvertime on the weekend sometimng
befare the amt of the shidt on Thursday. It must be undarsicod
bry all partias that this group is subject 1o upwird of downward
ravisions withaut notice. In the event of a downward revision in
the number of employees, there will be no tabilty on the
Company's part 10 any of the employeas who were schedulad to
work and for whom there had been a change, On Friday,
supervision wilt contact each tentalively scheduled employee {or
post a listy to confinm or canced the owerlimg, Employees are not
1o rely on the tenialive schadula to déierming the overtime
arrangetent. In the case of an upward revision in the overtima
schedule, no charge will be macde far the Frday refusal of the
weehand ovartime.

Ovartime is not ysually firm untit the end of the employee's shift
oh Friday. Any employee abseni the entire day on a Frigay,
tegardless of sajd employas’s reasen for heing absent, ghall not
work Saturdiy anddac Sunday overtima witler any SireuUmStances
ngr he charged tharefor. Any employee who has baen capfimed
10 work Saturday and Sunday of the same wiekend and who,
bowever, toes not report for work on Saturday, will be charged
tor Saturday and will not be aliowed to work that Sunday, nor be
charged for Sunday, regardless ol said smployee's raason for his
Salurday absence.
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10.

Any employes who is tardy {four (4} hours or less} on a Friday
will ba parmitted to work Saturday andfor Sunday overtime, if
scheduted.

In the evenl an employee leaves work eardy on a Friday and said
smployae was schedulad to work Saturday andfor Sunday
overtime, it will b the responsibility of the employea to confirm
his gvartime assignment with suparvision pricr 1o his eardy
departusa. If that employee’s reason for leaving work early is of
such a nature that may prohibit him from working the schedule
ovartime, then thal employee will be removed from the overiime
list bul will not be charged with overtime worked on the
department’s avertime record. However, it prior to his early
departure, supervision detemmines that said employse can work
the Saturday andfor Sunday cvertime and that employee tails to
report for said cvertime work, then that employes will ba charged
with a day or days, as the case might be, of overtime worked an
the department's overtima record.

In the even! an amployee leaves work eary on a Friday and has
been told by supervision, prior o leaving, ta report for wark on
Saturday andfor Sunday arvl, later, after the sarly departure of
the employes, the overdime is alterad downwardly, supervision
will make a reasonable effort 1o contact by telegraph that
employes to notify him of the overtime change and there will be
na liability an the part of the Company to said employse far
whom there had been a change.
in the event the overtime is altered upwardly after the eardy
departure of an employee on a Friday, then that employee shall
have no claim for wages dug him for the overtime worked by
another employee.
All overtimea, during the week as well a3 on weekends, whather
worked or declined, will be charged, except as provided
slsewhera in these Guidelines.
An employae will not be chargad with overtime which he is
oftered and cannot work dus 1o jury duty, vacation or funeral
lpave.
Whan an emplayes is transterred into anathar department or to
ancther shiff, he will ba charged wilth the average number of
hours workad by the appropsriate workers of tha new dapartmen,
It a transterred employes retums to his original depariment and
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13.

14,

15.

shift within 30 days, he will be chargad with the actual number of
hours he had thers if that number is higher than tha average of
thal depadment and shilt.

. Na employse during a trial pedod (probationary, traneferred in

lieu of layolf or assignad i a higher-rated classification} shall
work any avertime unless all the amployees Ih his new
department, in the classilication for which he is boing considered,
have been offerad overtima.

. On Monday or Tuesday, pach Sleward shall be given a list of the

employees within his cerlitication who have worked overtime of
baen chamed far avertime during lha preceding wesk.

Frior notice by mema will be issued when a department is placed
on an exterded workweek. This notice will include the siart of
the oweortime scheduled workwesk poriod as well as the
anticipated end of this period. An employee abseni on an
overlime day when his degartment is on an gverlime scheduled
workweek will be chargad on the overtime records for overtime
misged but not unless te shall have at least three (3) days notice
of the echadule.

An employes who is absent on a Isave longer than thirly (30)
days will, upon returning t¢ his depariment and shift, be charged
with the average number of hours worked by olhers in his
classification, il his aclual hours worked are lower than that
average.

An amployee who is gone on a road trip longer than one {1)
waalk will, upon refurning 1o his deparirment and shilt, be charged
with the average numbar oF hours worked by othars in his
classilication, snift and depadment it his aciual hours woarked
priar to going on the trip are lower than that average. Employees
who are higher than the averags number of hours worked by
others in the departmen!, shift, classification, will be charged with
the average number of hours worked by employess in his
classificalion, shill, and department, whie the employee was on
the road trip.

. Upon the request af the Direcling Business Representative, the

adrninistration of thesa guidalines and the distribution of avertime
will ba raviewed by tha Labar Relations Department, Supervision
of the Company division concerned, and the Directing Business
RAepresentative or his designes,
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a1,

. Qwerime shall be racorded in units of paid bours rather than
hours worlad. For example, eighl {(B) hours’ work at time and
one-half shall ba recorded as tweha (12] hours; @ight {8) hours’
work at double time shall be recorded as sixteen (15) hours,

. It an employee is offered overtime work in B depanment other

than his own, he is to ba chargad with hose hours {whather he
works or declines} on the record of his own depariment.

. Whanevar the numbaer of overiima hours offered ditfars from the

number of hours actually worked, an amployse who dedlines
overtime [s to be charged wilh the number of paid hours he was
oflerad.  Supervision is 10 exercise its best judgment in
estimating realistically the number of hours’' work which will be
needed. The smployes who works is, of course, 1o be charged
with the number of paid hours actually worked.

Belore requiring employees to work overtime, supervision will
first offer that avertime 10 each employee in the apgropriate shilt,
departman, and job classilication. Whare it is necessary 1o drait
employees to work, this will be done in reverse saniorty order.
For example, when “dratting” is first required, the least senior
employae with 1he least numbser of dralts in the appropriale shifl,
department, and jcb classification shall be orderad to work. If
subsequent drafting is required on that waekend or in the future,
additional employees shall be drafied starfirg with the least
genior man with the leasi number of drafis {i.e., the second least
senior mployea with the least number of drafts nexd, the third
leas! senior employes with the least number of drafts next, etc.)
within the appropriate shift, dapartmen), and job classiHication. If
an employee is fransferred to another department or shift which
has had drafting, the transfermad employee witl be charged with
the averads number of drafis of that department, shift, and
classification. This procedure wilt resume again when the
rotational senicrly cycle is completed. Employeas are not to be
drafted immediately prior to going on vacation.

Saveral provisiona of the Guidelines call for charging empioyees
with 1he average number of hours worked by others in the same
classillcation, depardment, and shift. To calculate this average,
fotal the number of hours charged to the other employens and
divide by the number of employees. Cakulate it to the nearest
tenth ot an hour,
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24,

25,

28.

. An employas who is required to altend milkary reserve training

on a weekend is not to be aflered overime (or charged) on that
waakend, unless all employees in that ¢lassification, shift and
department are neaded. If the rasarvist (alls considarably behind
other employeas in overtime as a resuit of his military obligation,
this fact may be noted by entering *MR" on the record for any
overlime day not oftered to him bacause of his military reserve
training.

Overlime is 1o be recorded 1o the nearesi fenth of an hour paid.
For axampla, f an employes woris 1.6 hours avertima lollowing
his regular shift during the wask, he is to be charged with 5.4
haurs (1-1/2 x 3.6 hours).

A steward is to be permiltad a reasonable amount of Company
fime to maintain a cumulative record of overtime hours for
employees he represents. To minimize the amount of time
requirad for this activity, supanision may fumish tha stéward with
a xerax copy of the appropnate Ovartima Distribulion Record $o
that he need nat prapare a duplicate racord of his gwn. I this is
done, the steward is to be allowed reasonable time to check this
xerax oopy for avcuracy.

Sheuld supervision determine during the first four hours of a
Saturday or Sunday shift thal ils schedule overime work will
extand into the following shift for four or more hours, the
appropriata empioyess for the following shift will be called in by
1el X

. An empioyee who, on Thursday, declines waekend oventime and

subsequently is absant on Friday, will be charged with the hours
offered unless the weekend overlime is cancelled.

. 0 an employee declines overime, and that overime

subsequently is canceflad, ha will nol be charged.

Since an ampleyss working up to eighl {B) hours on a haliday
actuatly earns only double time in addition 1o tha siraighl-time
pay ha would receive for not working, ha is 1o be charged at the
double time rate for the first eight {8) hours, i.e., sideen (1B)
hours. If he works morg than eight (8) hours, he is to ba charged
at the rate af thres (3} hours for gach hour workad in excess of
eight {8).
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29,

3.

32

COwvertima is not 1o be oflered to an employes immadiately prior 1o
going an vacalion, during his vacation or following his vacatian,
unlaag all other employeea in his department, shift, and
classilication have been asked. f overtime is offered under
these conditions and it is refused, no charge will be mada. but if
the overtime is workad, it will be charged.

. An employes scheduled for vacation will be required to work on

the Saturday of the warkweek prior 1o the workweek in which his
vacation begins. Such an amployee will not he asked, nor
allowsd 16 voluniesr, to wark gverime on any Saturday that
orcurs during his scheduled vacation period,

Overtime shall not be recorded gn the appropriate “Overlime
Distribution Record” during those workweeks when a department
is on a scheduled extended workwaek {in excess of 40 hours);
8.9, when a departmant is placed on a scheduled extendad
workweek ol 48 hours for 4 consaculive weeks, we will fraeze
each employee's overtime record at the number of overtime
haurs worked 1hrough the [ast day of the workweak prior o the
Monday the departmeni commences tha 48-hour workweek
schadute.  If Sunday overtime is worked however, i will be
recorded. Wa will unfresza the individual empioyes's record of
hours worked and again begin our normal overtime recarding
with 1he first work day following the above 4 waeks,

Overtima hourg accumulated by sach empkiyes durng the life of
the pravious agresment will not be reduced to zero. Only the
employes with tha lowest overtima hours wilhin sach shitt,
department, and jobr classification will be reduced to zéro and
each other employee within the same shifi, dapartment, and job
classilication, will ba reduced by a like amount.

. Employeas who have scheduled a one {1} day vacation prior 10

being drafted for overtime will not be requinsd o work the
avartime for whict ha was drafted. Howewver, an employoe whi
fakes a one {1) day vacation after being drafted for overtime will
still be required to wark the aventime for which he was drafted.
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Supplemental Understanding #9

Ajrcraft

Rircrafl
Major
Assambly

Aircralt
Sub Assembly

Angle,
Compound

As Asgigned
or Whan

Assignad
As Directed

30 May 2001
GLOSSARY QF TERMS

IAM JOB CLASSIFICATIONS
AIRCRAFT AND MISSILES SYSTEMS -

ST. LOUis

All types of keaviar or lightar than air contrivances
including guided missilas, projectiles, rockets and space
vehicles.

The firsl principal division of an airsraft such as the
forward fuselage, canter fuselage, aft fuselage, innar
and ouier wing, empennage, noese, and in spacecratt
such iems as radar and rendezvous saclion, reaction
contrgl syslem section, crew compartmant, adapier
section and preliminary it of heat shiald.

Assembled defails up to and including the companents
of a major assembly, but excluding a major assembly.

- MWesans the angie between the two non-coinciding sides

of twa oblique angles which are in difigrant planes and
hava a vertex and one side in rommon. Making a
compound anglé usually presents a coordinating
tolerance probiem since it results from the holding within
toterances ol two adjoining component angles.

- Indicates the preceding staternant may of may not be a

requirarmeni of everyona in the ciassification depending
upan the area of asgignment.

Means that soms delerminations connected with the
work aporafion deéscribed are usually and nomally
madea by clhers and are given ar made known to the
warker direclly concemed wilh the assignment. Use af
this tarrn does not mean that the detzits and
determinafions invalved need be repeated aach time an
identical or very similar work agsignmeni is made or
work operations performex, nor does it preclude use of
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As Required

Assernbly

Contour

Contour,
Compound

Detall (Noun)
Drawing

Electronic
Companents

Electric
Syatam

Electronic
Unit

Elaments:
A

irdapendent judgment by the worker.

Means perfarmance of work oparations if and when
such ara necessary, as Iong as ey are within the
classification.

- A unit containing a group of assembled details and

pariz,

Means a curved surtace having radii of different lengt
all of which lia in parallel planes or the same plana,
such planes being perpendicular to the curved surfac
of & curved line having radii of different lengihs all of
which are in the same plana.

- Means a curved surfaca having radii of different lengt

which lie in non-parallel planes.
A single part.

+ A graphic reproduciion showing detail information to

used in producing of parts or the assembly of pars o
sub assemblies. The use of drawings by tha ermploye
shall ba such that he can secure from the drawing su
information nacessary ta enabla him 1o perfarm the
duties 1or his classification. Drawings may be referre
to by names such as bluelines, blueprints, greenlines
biacklines, redlinas or vinylites.

= Such things aa vacuum tubes, trangistors, funnel diod

ard similar or equivalent devices and such things as
resiglors, condensers, relay coils, transformers and
similar or aquivalent devices when used in alactronic
sysiems.

A combination of units, cne or more ot which contains
vacium tube or its equivalent.

Any package of compenents used in an slactronic
system,

Duties - Describes tha typical operations perfarmad b
those of the classification.

Education and/pr Training Requirments - Daseribes
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D.

- Experience Reguired - Describes the lime usually

the knowladge and skills raquired to parferm the duties.

required for an employee ta be able to perform the
duties.

- Qccupation or Qperation Requirements - Describes the

independent action, exercise of judgman!, the making of
decisions, responsibility, or tha amount of planning .
which the job requires.

* Elements B, C, and O are alements usually required but are not
necessasily a requisite to the parformance of the duties describad above.

Fabricale

Fixtura

Layout

Machine
Teal

Mathematics,
Shop

Setup

Shog
Practice

Forming, bending and culling. normaly 1o make a
finished part ready for assembly.

Tooling designed to hold, align of coordinate work-
piaces for the machining, fabrication, inspection,
Insiallaticn, lesling, assembéy, layoul, or other
gperations.

« Means the making af points and lines which will

determina location andfor dimensions.

Mon-portabde pawer driven machine used to accomplish
operations such as milling, planing, turning, grinding
and boring.

Is that form of mathematics normally used by shop
workman in the performance of the dutias of his
classification.

Includes the various necassary physical work

operalions or steps (other than layout) which must be
accomplishad before acival labrication or assambly can
proceed. Selup of machines or equipment might

include some operations as selecting and positioning
praper tooling, positioning and making material secure, |
and sefting speeds, feeds, sirokae, travel, pressure, flow,
elc.

Means the generally accepted method of perfarming a
basic, comman, or usual cparation. It covers the .
knowledge which is common 10 the occupation itself.
Besides knowledge and ability to use reguirad tools and
equipment, it includes knowledge of general safety
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Spacifications
Suth As

Taois, Hang

Touls, Powar

.

practicas, good houzekeeping, and cara of equipment.

Established procedures and/er standards tor work
accomplishment.

Maans including but not lirited to the itams givan which
ara typical axamplas.

Inciudes thosa portable lools requining hand power uged
by the workman in the performance of duties and tasks
of 1he dassification in which he works,

Partabte and nan-portable tools powered by utility,
normally used by 1he workman in the parformance of
duties and tasks of the classification in which he works.
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Supplemental Understanding #10
27 April 1990

Mr, Cassell Williarms

President-Directing Business Representative
Aaraspace District Lodge No. 837
International Association of Machinists &
Aerospace Workers, AFL-CIO

212 Utz Lane

Hazelwood, Missouri 63042

Daar Mr. Williams:

During the recant contract negatiations, you expressed the desire
that your Union bacome more actively involved in the Affimnative
Action Program established 1o hurther the employmant opporuiities
of employea-mambers of minority groups. You menliched specifically
that you wanted the Union to participate actively in the invastigaling
and resolving of complaints of discrimination raised by minority
employeas within the bargaining unil you represent, padiculany
whera no soniract violation i aleged and rsecowse thwough the
grievance procedure is not appropriale. The Company
wholgheartediy accepis your offer 10 help in this critical area of
empioyes ralations.

As you know, the Company has established at 5t. Louis an Equal
Opporunity Department under ihe guidance of the Manager-Egual
Opportunity Programs, MDA-St. Lavis, whosa duties include the
invastigation and resalution of complaints af discrimination. To data,
this depariment has pursued such complainis without regard to Union
reprasentation. Beginning 1 June 1872, a new procedure will be
insfituted for the invasligation and resolution of discrimination
complainis. The Union will designate one of its Business
Reqrazantatives as a specialist 10 assist minotity employees in the
pursuit aof their complaints.  Any complamts or repons of
discriminatory treatment, which are logdged with the Union, will be
brought k the attention o} the Manager-Equal Oppartunity Programs,
MDA-St. Louis, by this Business Aeprasentative as well ag by ihe
affected amplayes it the amployes 50 choosas. The Business
Repraesentative and the Manager-Equal Opportunity Programs, MCA-
5t. Louls, will cooperatively investigaie such complaints and exsrcise
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their bast etfarts ka elfect a satistactory resolution. { is undersicod, of
course, that where any affected amployee is not satisfied wilh such
resolution, he may seek furiher recourse through any appropriate
govemmental agency.

Bulletin board molicas annguncing this new procedurs will be
posied simultaneousty by the Union and the Company for 30-day
period baginning 1 June 1972,

It is our hope that this new approach to this vital aspect of
omployee refations will help &l employsas reslize our mutual
objeclive ot equal opportunity and lair play.

Yours very truly,

MCDONNELL DOUGLAS CORPORATION
/st ¥. T. DeBlaze

Vingent T. DeBlaze
Director-Human Resources
McDonnell Arcrafl Company
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Supplemental Understanding #11
o May 1972

Mr. Cogimi “Qus” Troia

Prasident-Directing Business Rapregpniative
Agrospace District Lodga No. 837
Intemagional Association of Machinists

and Aercspace Workars, AFL-CIO

212 Uiz Lana

Hazetwood, Missoun 63042

Daar Mr. Troia:

This is lo confirm the understanding reached during the recent contract
negoiiations regarding coverage under ocur Group Insurance Plan for
persons who leave The emplay of the Company for full fime pasitions with
Disirict B37.

Wa agreed thal, ettectve tha first Monday of the manth following
ratification of the Comparw's 8 May 1972 offar;

1. Life Insurance, Accidental Death & Dismembarment. Transition and
Bridge benglits will be provided at Company expense until the end ¢f
the firsl ful month following termination of Company employment.
ThereaHer, the Union will compensate the GCompany lor the cost of such
benefils, until such tima as the parson leaves his full time position with
Digrict 837,

2, Weekly Digabfity benefits (Sickness & Accident} will ba provided for the
duration of his employment with District 837, with the Union lo
compensate the Company fior the coal of such banafils.

3. Heallh Care and Dental Care benedits will be provided s Company
expense for the duration of his emplayment with District 837,

4. The above benallis will be available only 10 persons who leave the
amploy of the Company for Rill time pogitions with Diglrict 837 as
Directing Busingss Representafive, Business Reprasentative of
Financial Secretary-Traasurer. No more than 11 parscns will be gligible
for such banaiits 8% any givan fine.

5. The Company will advise 1he Union a3 to tha dates and amounis of
conmibulicns required from the Union for the benslits dascribad above,

Yaours vary truly,

MLDONNELL AIRCRAFT COMPANY

f=/ N. Muolinarra

H. Molinarro

Vica President-Parsonne
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Supplemental Understanding #12

Ag discussed during 200H Nagotiations, it adequate attrition does
nat oceur in Production Control, Support, and Maintenance personns
with 1he eveniual clasing of Trast |, the Union and Company have
agread to meet 1o seek altematives for said employees. Any
employess affected by the closure of Tract | will ba antitied to
Supglamental Understanding Mo. 24, If employeas are affected as a
rasult of Point Of Uze or ather autsourcing, the employees would be
coverad under Supplemental Understanding Mo. 25. The Paries
ungerstand that the use of such provisions will net apply to employees
who voluntarily quit, retire or are dismissed for cause and that those
employaas shall not be replaced.
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Supplemental Understanding #13

1t is the objective of both parties 1o this Agresment to maintain high
standards of ccoupational health and safety and to assist in tha
recovery and retum ko work of empioyees from Medical Leaves of
Absance (MLOA). With this in mind the Union and tha Company
agree ta meel within sixty (60) days altar the signing of the Articlas of
Agreement to develop a program addressing the ratum to work from
MLOA of IAMAW represented emplyses who possess lemporary
Medical limitations.
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Supplemental Understanding #14

AGHEEMENT

Effective 21 May 2001, the partiss agree that the Alrcraft and
Missile Systems = St, Louis Drug/Alcohol-Free Workplace Pragram
Memorandum of Understanding signed and agreed 10 an 14 May
2001 will be considered a supplemental undersianding fo the Aricles
of Agreemeant.
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Supplemental Understanding #15

Whera appropriata, tha Company agrees to offer Heaith Maintenance
Organizations (HMQO3) 10 employees, retirees and their dependents
as an altemative 1o the heallh care banetits pravided by the Point of
Senvice and Qut of Netwark Area plans. For purpaset of 1his letter ot
understanding, the farm “HMO™ alzo in¢ludes prepaid dantal plans,

In order 10 be offered, or continue to be offered, an HMO must be
mutually acceptable 1o the Cornpany and the Unlon, ih general, the
Company's basls for agreaing to offer, or continua affering HMO
plans will be contingent on a review of factors such as natwork
adequacy, size of Boeing population to be served, accreditation
statug by appropriale organizations, commitment 1o quality, End cost.
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Supplemental Understanding #16

AGREEMENT
Eflective 17 May 1293, the parties have agread 10 the following:

. The following job classifications will be merged inte a new job

classification titked Maintenance Worker;
Fumiture Mover

Laharer

Machine & Equipment Oparator - Maintenance
QOffice Custadian

Qiler-Mzaintenance

Sweeper-Janitor

. Howover, all employees on the active payroll in these

clagsifications as of 16 May 1993 will retain their current job titles
and rates of pay and will be allowed 10 advance to the maximum
rate of pay of their respective classilicationg in agcordance with
Arlicle IV, Section 3, of the Aricles of Agreemant.

All employees in the above six classifications may be assigned to
periorm any of the job duties of the six classifications as wel as
the Maintenante-Worker classification, during the regular
workweek, on overlime and during layoffs. This & recognized as
an exceplion to Aricte 1Y, Section 7A. {Maintenance crafls may
pariorm oiling duties if i Is incklental to their job assignmant.)

. Upon ratification of the 1993 contract, the seniority far employees

in the above classifications will be merged into two separaie
seniority lists. One list will consist of all active payrold employees
and the other list will consist of all employess eurrently on layoff,
All employass on the active payroll wilt sontinue thelr emplkoyrment
status notwithsianding their seniotity status as compared 1o the
laid ofl Inactive employees. Any futura laycfls or recalls in the
above classilications, including Maintonances Worker, will ba basad
on tha above mentioned merged seniority lista.

Hew hires, or employeos in the above classifications on layoff
status on 17 May 1993 who are recalled, will be placed in the
Maintanance Worker etassification within the rate of pay identified
in Schedula "A™. Any employee in the above classifications who is
on the active payroll an 17 May 1883 and is subsequantly laid off
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and recalled during the term of thiz Agreement, will ba recalled at
fne same base rate of pay he was paid when he was (2id ofl,

. Employees in the above classifications who are on inactive layolf

stalus on 17 May 1993 will have their senicrity recall rights
extended for twelve (12) adddional months beyond the period
established in Arlicle X), Sections 4B, 4F, and 9. Itis undersiood
that any future (aid of employees in the above classitications will
not be dropped from the seniority recall list until all less senior
empioyees, if any, have also been dropped from ihe seniority
racal! list.

. Tha above job ctassilications, inclding Maintenance Worker, will

be considered as ona job classification for purposes ol shift bump,
vacation schaduling, leadman selection, overtima, layoff and
recall.

. Volurteers will be solicited from the above job classifications,

including Maintenance Worker, jor a Snow Removal Crew. The
duties of this Craw will be 1o remave snow from tha MOG-St. Louls
complex. N is undarsiood that Adicle XXV, Sectian 1, will nol
apply to any overtime snow removal work perfarmed by this crew.

SIGNED THIS _1Q DAY OF _June 1993

MCDONNELL DOQUGLAS DISTRICT LJDGE NO, 657

CORPORATION INTEANATIONAL
ASSQCIATION
OF MACHINISTS AND
AEROSPACE WORKERS,
AFL-CIO

{sf Claytan 0. Bun fa! Cassell Williams

Clayton D. Burt Cagssell Wiliiams

Director - Labor Relations President-Directing

Business Reprasaentative
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Supplemental Understanding #17

30 May 2001

Mr. Richard 0. Smith

Presidant-Directing Business Reprasaniative

Anrospace District Lodge Mo, B37

Imemational Association of Machinists

and Aetospeie Workera, AFL-CIO

212 Uiz Lang

Hazelwood, Missour 63042

Subject: VOLUNTARY POLITICAL CONTRIBUTIONS

Daar Mr. Smith:

It ia agresd that the foflowing undarstandings have bean raached in
connaction with the Union's request that the Comparry make deductions
o Voluntary Political Contoutions from \he paychechs of Company
amployess represented by the Union. It is also undenstood that iha
following is & continuation of Agreemern that was put into eflect in Gctober
1983,

1. The Unign will furnish Payrell an authorization card for each amployse
for whomn a deduction is io ba mada. The card will be signed by sach
employes containing the following infoemation:

Name, Address, Employee Number, Social Security Numbaer,

Signature, Date, Arnount 1o be deducted each weak, However, upon

implemaniation of 8PS Payroll the amouni will be deducted from the

first paycheck in the month. Cards thal cannal be processed will be
returned 12 tha Union for correction.

2. In the event & deduction cannol be mads in any pay perod of any
month for whatever reason (no earnings, for example}, such deduction
will not be carried forward 10 any suedeeding pay pered.

3. The Company will issua & single check payable to the Dhistnct #837

IAMAW - P.AC. and M.N.P.L, for daductions made in the preceding

month. Tha IAMAW reprasants thay District #037 |1AMAW . F.A.C. and

M.N.P.L is an organization which is in tull compliance with tha Federal

Election Campaign Act.  Cerpayment to the Union resulling from

canceled employes authonzafions will be recoversd in a subsequent

period.

The Company will forward to the Union on a menthly basls & computer-

generated listing and tape indicaling the employee’s name, employee's

number, and amount deducted for those employess who aml
participants of the program,
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. The Lnion will pay the Company for all actual costs incuding, but not

limited 1o, initial setup and programming costs, &l general
adminigration costs, compuier and machine tmea, and all casts
associaled with the processing of new authohzations, changes, or
cancedlations. The Union and the Campany musi agré on these costs
prior ta the implemantation of 1his program. A separate biling will be
made for inflial setup, programming, and implemamation charges.

. The amounts sel forth in the above paragraph may be inc d ar

decreased by the Company from time to time as exparienca diciales,
upon notice to the Linion.

. Employess who wish Lo cancel their authorzation lor payroll deductions

wiil sign & card suppled by the Union for that pumpesa.  Aefunds will be
the responsibility ol the Union.

. An authorization card will be considered cancelled at time of

employment tarmination lor any reason {e.y.. quit, layol, ic.) of when
an empioyas ransfens o a job not coverad by the Labor Agreement.
AN empicyea rehired or reinstated will ba required to sign & new
autharization card.

The Union will indemnity and hoki harmisss the Corporation from any
and all kability o claime arising from administrafive eror resulting from
the deducticn provided for in this agresment.

10. Upon receipt by the Gompany of a signed voluntary authorizalion by

an employas on a lorm approved by the Company. Tequesting thal
there be daductions made from his wages. in @ weekly arnount
gasignated by the amployas. such daductions will bo forwarded 1o the
Unicn for uge by the Guide Dogs of America Commiltea. The Company
wifl thereaftar make such deductitng and fomward them monthly 1o the
Guide Dogs ol America Committee, cars of the Union. Such
authorizalion will remain in offec! for the duration of this agreemant
unless earlior cancelled in writing by tha emplayes.

Yours vary truly,

THE BOEING COMPANY
fafD. J. Heath

Diavid J. Heath
Director — Labor & Employee Relations
Tha Boeing Company




Supplemental Understanding #18

Tha Company will convert irom the current Warehousing and
Inventory Staging Process to A Direct Point of Use Supplier Delivery
mathod, which includes acquisition, dalivery, receiving and dispersing
of parts, materials, feols and kits 1o & staging area/recsiving station.
Thig process wil be implementad on the F-18E/F Pragram during the
firs! year of tha contract; the C17 Program during the second year of
the contract; and on the new Ramp area during the third year of the
contract. Employees in the Suppont Labor Qrade will be responsible
for dispersing the parts, matarials, 10ols and kits to the Point of Use.

Do oo o koW e
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Suppiemental Understanding #19
TRAVEL

Tha Parties agras fhal the Company will continue to use qualitied
IAMAW District 837 members to perform work applicable 10 ASET
and other work which may require travasi lime away from their normal
base of pperation. In the event that all such gualitied employeas
refuse fravel assignments the Compary may use olher Qualified
personnil 1o fill a specific assignment,
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Supplemental Understanding #20

17 June 1983

Mr. Gassell Willigms

Prasident-Direcling Busingss Representative
Aatospace District Lodge No. 837
Intemational Association of Machinists

and Asrospace Workers, AFL-CIC

212 Utz Lane

Hazelword, Missouti €3042

Dear Mr. Williams:

This will recondirm our recent discussion about the nawly
bargained job classification of Mechanic-Elactro-Optic when you
posed twe (2) quasiions:

First, whal would happen in 1he event that one of your members is
reclassifiad {i.e., promoted according to Article W, Section 7) to the
naw clagsification of Methanic-Elaciro-Oplic and several months later
it is lsamed thal we aro not able to secure the required Saocurity
clearance?

Second, what will happen o the incumbents should this new job
clagsification become extinct-not needed-dwing the term of this
Agresment?

Iny githar event, this is to acknowledge our understanding that such
employes{s) “will be retumed 1o his pravicus work™ (see Ardicle IV,
Section 7, last sentence).

Vary truly yaurs,

MCDONNELL DOUGLAS AEROSPACE
9! Clayton D. Burt

Clayton D. Burt
Director-Labos Relations
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Supplemental Understanding #21

During the 2001 Negoliations, the partiss agreed that the Iallowing
agreemsnis and MOU's will remain in full force and effact during the
term of this conteact pariod,

1. Patuxant River %80 Work Schedule agreed to in 2000.
2, ACLC Instructar Agreement dated 15 April 1957,

3. All LOA Agraements for HPWO Fatilitators and Technical
Trainers/Insiruciors.

4. Labor Relatigns Bulletin No_ 42 dated 18 September 1996.
5. Phantom Woarks Memorandum of Agreement
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Supplemental Understanding #22

Performance Sharing Plan

The Parties agree ta establish a Pedormance Sharing Plan that
would provide a mechanism thraugh which bargaining unit smployees
can materially benafil from improvemenis such as product quality,
efficiencies, etc. in production process. The parties agree that the
Parformance Sharing Plan shall be established through a consensus
of both parties within 60 days of ratification of this Agreement.
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Suppiemental Understanding #23

MEMORANDUM OF AGREEMENT
FOR
HiGH PERFORMANCE WORK
ORGANIZATIONS
BETWEEN THE BOEING COMPANY AND
INTERNATIONAL ASSOCIATION OF
MACHINISTS
AND
AEROSPACE WORKERS, DISTRICT LODGE
NO. 837

Mission Statement

The Boseing Company — St. Louis and the Intarnalionat Association
of Machinists and Asrogpace Workars (IAMAW) District 837
recognize that in order for the Company to succeed in the fulure It
must aptimize wtifization of all resources to provide a competitive
advantage with affordable, quality products. MDA and IAMAW agree
that suctess which includes the presenvation of jobs to the graatest
extent possible, roquires management and union working tagether,
ang will therefore embark on a plan 1o devetop a High Perormance
Work Crganization ([HPWO}.

The plan for the HPWO will begin wilh the tormation of an agreed
LEpoOn number of pilot taams to assess tha potential of broader HPWQ
implernentation through the 1erm of the existing Collactive Bargaining
Agresmant,
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implementation

Management and Union will torm a Joini Steering Team
responsible for developing team expectations and the attendant
supporl plans for team memberieader selection, initial iraining,
muki-skilled classifications/classification skill crossover, operator
varification and nan-standard work schedules.

The parties agrea that HFWO téam members can cross-over
classifications to get the jobs dons perfermed by various members
of their spacific HPWO team.

Jaint Steering Team's purpose is to provide leadership to help
teams succeed.

Aclions affecting the Collective Bargaining Agreement
recommendad by of for indhidual teams can be implementad only
aftar joint approval of Bosing and 1AMAW, -

Teams

Teams will manage their daily wark activities.
Teams will function by consensus/select team leader and
caordinators {a.g., administration, schadute, trainingy.

Teams will define quality. schedule and performance
characteristics based on their intemal customar's (.., next
assembly user) requirements/specificalions consistent with the
prime customers contractual requirements.

Teams will determire work schedules within their custamer's
required delivery schedules,

Teams will deveiop key performance characteristics.

Teams will detemine suppart resources required; ampowared to
usa astablishad budget.

Teams will detemiine skill and multi-skill training reduired,

Teams will st planning and coordinating meeting times as par of
thekr scheduled work activities.
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Commitment to HFWO Teams

Team members displaced as a result of productivity improvements
wilt be refarved 1o Joint Stearing Team for reassignment andioc
other oppattunitios.

Joint Steering Team wil develop Employabiity Training Plan.
Management will assure that all necessary informatian rolated o
team performance (costs, schedules, rework, scrap, downtime,
ste,) will be availatle to the team to enable
productivity/peformanca improvaments.

Joint Steering Team will assign expert supporn (raining,
tacilitators, busingss management, tachnical).

The Company and Union agree That by the end of 1998 there wiil
bie 20-43% of CBLY population invalved and participating in HPWO
teams; by the end of 1997, 50-70%; and by the and of 1598, 75-
90% or above, if practicable.

Initiat Training

“Team Orientation; *Facilitator Training; “interpergonal Skills;
*Cusiomer/Business Focus; ‘Problem Solving;

“Cruality Concepls; “Work Team Theory

Team Poerformance Evaluation

Major raviews will be conducted alier six months by Joint Steering
Team addressing:

Internal and Prime Customer Satisfaction

Merica/Training/Feedback

« Cost, Schedule and Quality

- Other Customer Inpuls

During the term of this agresmen, the Paities agres to raview all
aspects of this memorandum of agreament and o meat and
cenfar on any changes the Parlies jeintly agree 10 implement,
Towards that end, the Linion will make available a represeniative
from tha IAM’s High Performance Wrk Qrganization (HPWG)
Departrmant who will pravide educational assistance o the Parties,
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Joint Steering Team

Richard Smith John Van Gefs
William Brock Gerard J. Dlgen
Gordon Kinp Samusel P. Jankins
Steva McDerman Mormia Clayton
Lonza Patrick John Lackard
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Supplemental Understanding #24

MDA Employability Plan

Fraductivity gains will lead 1o Teduced proguct cost, and Whis, in
turn, will Iead to increasad sales, Thus, tha need for workers shoufd
remain constant or even grow. It is our desire to increase sales and
expand our workforce because o! theae gains.

However, in the eary stages of implamenting High Performance
Work Teams. it may besoma nacessary io raduce the size ol the
workforge because the productivity gains have noi yet jed to
ncreased sales. In addition, the mix of work may change, causing a
raduction in nead for some worker classifications and an increase to
athears.

In gither circumstance, it is tha intent of the Company to offer
assistance 1o the displaced worker through this emplovability plan.

I. When productivity gains cause a reduction or shift in the lypes of
workers réquired, tha Compary will privide up to one year of
training 4l a maximure cost of $5.000 1o any diaplaced workes.
This training will be skillbased in the areas where wa are
experiencing a shortage {dapleted tha poal of laid-off warkers in
ihal classificalion). The worker will be expectad to satisfy all
cerification requirarnonts of the new position. If a worker cannat
quatity for the new work, he witl ba placed on layol status until
there is a need in his gurrani classification.

. W there ara no jabs in the Company tor which the displaced worker
is qualified, the Company will assist the worker in his search for
employmant by:

1. maintaining a database of olher job opportunities within 1he
local area;

2. providing assistance in the job search procegs, which includes
resume’ preparation, later writing suppor, atc.

3. providing up o ong year of skills training in a field setacted by
the worker. This iraining is not to excead $5,000 per warker.

Displaced workers laid-oll because af produciivity gains must take

advantage of the benefits offered in this plan within threa {3) months
ol being lad off.
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t 1t iz agreed and undsrsiood that this Supplemnental Understanding
z g imandad ty apply to active employees on the payroll as of the date
3 of contract retification.
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Supplemental Understanding #25

OFFSET AND SUBCONTRACTING
ARRANGEMENTS

The Company and Union agree that an increasingly productive
workdorce is critical to the continued success of the anterprise and
that domestic and intamational sales represent oppertunitias for
employment growth and stability. The parties also recognize that a
vanety of businass factors, including the Company's ability to secure
sales, may requite offsets as parl of such transactions.  While
agreeing that Company's ability 1o anter into offsel arrangements is
nol diminished by this Agreemeni, the parties agree ihat the
Company and the Union wilt meet penodically to discuss the status of
ofiset arrangements.

Givan thase congiions, and in acknowledgment of Gompany and
Union concems megarding employment stability, the paries agree to
meet pericdically to discuse the impact of subcontracting on
bargaining unil jobs, (except work that has bean or will be transfarred
or assigned into St. Lovis Produclion Operations by ¢ther MDC
operating unils.}

With respect to the subcontracting of work currently performad by
bargaining unit employses, the paties recognize that from time to
fima such subcontracting may be necessary. To enabla the Union to
suggest compotitive altematives which might allow the ratention of
work within the bargaining unit, the Company will, al Jeast seventy-
five {T5) days prior to signing any agroament to SUbCONITact wosk
curmanily being performed by bargaining unit employees, prowvide
notice to the Union of ils plans to subconiract work which would
direcily result in the displacemsnt of bargainirg wnil positions. The
Company will provide injormation related 10 the potential
subcontracting other than information it considers to he contidantial,
propriglary or subjes 1o nondisclosurd provisions,

Tha parfies recognize that some subcontracting decisions cannat
be disclosed within the seventy-fiva {75) day period refemed to above,
due 1o sonfidentiality concerns. In such circumstances, the Company
will provide the Union as much notice as practicable.

Following notice of specific plans to subcontract work currently
performed by bargaining unit empkyyees, the parties shall, upon the
request ¢f the Union, meet and discuss tha impact an the bargaining
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unit. The Company agrees to consider any proposal the Union might
maka which would result in a materially less cosily way 1o redain such
work in the bargaining unit. The Union must present any such
proposals within 60 calendar days of recaipt of the Company's plans.
The parties will meat periodically o review the implememation of any
such union proposals accapted by the Company. Should the Union's
projectad savings nat be realized within any ninaty (80} day review
period during implamentation, the Gompany wilt have the right to
subconiract the work.

Employment Stability Income

Continuation Plan

In the ewant the Company subconiracis work resulling in the
displacement of active bargaining unit members, affecied sligible
amplyees shall be offared {and elect) a henelfit under (a) the MDA
Emplayability Plan or {b} the Income Canlinuation Plan discussed
above. The Employability Plan and the Incoma Continuation Plan
shall exist only during ihe term of this Agreemenl. Employess on
Company’s active payroll who slect the fncome Continuation benefit
discussed above shall receive severance payments agual to one
weelk’'s pay {which &hall be defined as Base Rale plus COLA) for
each year of Compafny sénvice up to a maximum of 26 wedks, with
madical banefits for an equal emeunt of ime. Income Continuation
payments will ba made waekly and not in a lump-sem. Employees
who receive income Continuation for a numbar of weeks less than
their number of service years and who relurn to employment with
MDA, may, if subsequanily displaced due to a subcontracting avent
during the life of this Agreement, draw Income Continuation against
the fund of remaining wesks based on thair ssrvice lormuta.
Acceptance of the Income Continuation Plan shall have no advarse
effact on an smployes’s recall or seniority rights,

It iz agreed and understood that this provision is infended 1o apply
to aclive smployees on the payroll as the date of conteact ratification.

The partias will mest within sixty days of contrac! refification of this
Agreement 1o develop an approach to costing out altamatives, This
will include: information needed to perform make/buy analyses;
access b value stream mapping lools; ardd, agreement on activity
based costing mathods.
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Supplemental Understanding #26

NEW CLASSIFICATION: HOUSEKEEPER

JOB DUTIES: Combination o the 1980 Office Custodian and
Sweeper Janitor jab deseriptions.
« Thae single rate of pay for the new dassificalion will be $8.00 par
haur. Employees in this classification will be eligible for any
negotiated GWIs, LEWPs, and future COLA ingreases.

+ Laid ofl employses in the Maintenance Worker job claggification
will be given the opporunity to be TILLCED inte any available
opanings In the Housekeeper job classication,

+ The TILLO will be offered to the laid ofl Maintenance Warker only
one time. In other words, il he/sha rejects the TILLO Yhe Company
will not be required to offer it again if more openings occur al a
latar data.

+ Laid off amployees in the Maintenance Worker job dassification
who glec! to accepi a TILLD to the Hausekeepar Job will retain
thair recall rights 1o the Mainlenance Worker jab classification.
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Supplemental Understanding #27

HEALTH CARE COMMITTEE

The Company and the Union are committad to ensuring that
employess have access 10 cost offective, quality health care
covorage. Because of their ongoing concem about the quality of
heahh care and costs, the parties agree to a Joint Cormmities on
Haaith Gare Costs and Quality, The Committes will have an aquai
number of representatives, including a co-chair, from each pany.
When appropnate, hualth care expatis and representatives from the
Company's health plans will be invited to attend Committse meatings.
Each party may have iheir benefits consullants and advisors attend
Committea moetings. The Commities wil mest st least twice each
year to discuss issues related tb the health cars program. The
Gommittaa also will meet with health care providers to express the
parlies’ interest in oblaining quality heallh care st afordalla prices.
Among the topics that the parties will consider and discuss are:

= Costs under the HMO, POS and indemnity nlans available to
|AM mermbars.

* Ovorall plan design, inchuding availability of adequate health
care plans in remote locations. In Breas where high quality
managed tard is not available, covered employass will enjoy
the benalits provided under in-network coverage with the
health cara provider of their choice,

» Cost management programs 10 address specific cost areas,
Inciuding:

o [hseas¢ menagemenl of selected high-cost chronic
disenses.

o Targsted haalth risk assessment.

n Camgtrophic case managaaant.

= Measurement tools for evaluating health plans, including
accraditation from a nationally recognized group such Bs the
National Committee for Quality Assurance (NCQA) or tha
Foundation for Accountatllity (FACCT). The Parlea agree
thal po change in managed cate praviders or benalil levels
will pecur without review and approval by the Committes.
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* Benchmark data trom athar emplayers.

« Provider performance reporting {Quality Scorecards) of
standardized quality measures drawn from NCQA, Joint
Commission on Accreditation of Healthcars Qrganizations
|WCAHO) and Peger Review Cnganizations (PRO).

« Opportunities 1o work with ather employers, unions or other
parlies interested in oblaining quality Dealth care at
affordatia prices.

= The Company and the Union also will undedaka initiatives to
expand health care plan accountability for quality. Among
these initiatives will be joint eftorls in pursull of provider
programs focused on specific high-yield quality innovations
shown to substantially improve patient safety;

o Computarized physician ardar endry.  Physicians
will be raguired to entar prascriptions Info a haspital
datatmase to screen for inappropriate medications and
dosages and avoid pdtantial  adverse org
reactionsinteractions,

o Evich baged hospltal refarrat. Physicians will be
requwed where prschcal to guide patients to facilities
with supernior outcomes (finked to significantly lower
pationt mortality).

o Cloasd ICU phyeician staffing. Where available.
only \CU physicians will provide medical care in thege
units, using their particular expertise i crilical care.

Thea Campany and the Union are commitied through these and
other inifiatives to improve guality and maintain reasonable costs, and
thay will recogrize and endorse contracting decisions with
physicians, hosphiels and health plans based on compliante with
thesa joint initiatives,




BUE BEURCE REYREBED

Supplemental Understanding #28

MEMORANDUM OF AGREEMENT
ON THE
LABOR GRADE

During the 2001 negotiations, the Partias agreed ta a new Lahor
Grade clagsilicaion model. The model features nine Labor Gradas
whargin each Labor Grade containg one ar more classification. An
amployea's classification will Ye mainlalned for putposes of
layoffirecall, overime disyribution, vacation scheduling and shif
bumps. An smployas will be allowed to progress through automalic
waga prograssion 1o the top of the rate range agreed fo for the Labor
Grade in which hig classification resides. An employas within a
Labor Grada, notwithstanding his classitication, may pariosm work of
any clagsification containgd therain and the company will provide
fraining i1 necessary to perform the duties of those olher
classifications. Higher rated Labor Grades may additichatly pertorm
work falling within a lower rated Labor Grade. All emgloyees will be
axpectad to parfarm ganeral duties such as moving pars, dean-up,
an-tha-job training and cross training, and perform geneml shop
dufies as assigned. This flexility may be utiized during an
employes'a normal workweek as well as on overlime and &hall not be
diminishea dua 1o layoff in any alassification.

Manufacturing Seff Examinalion/Operator Verddication (MSE/QV)
will be implamented plant wide, An operator that is unable to pass
the required certifications 10 be MSE/OV certified will ba given a
second chance ' do s0. Any employes failing the second chance
will be required to mast with a special review board, which wil roview
the smployee's circumstances. The special reviaw board will
delermine the naxt appropriala acton.

Qveartime will ba assigned in accordanca with Articles XXV and
distributed as equally as possibla by classification, depanment and
shifl. Where the majarity of the work (mera than hat of the overtime
worked) 1o be porformed, during Bn overtime period, can be identitied
as belonging 1o & particular classification, then thak classification
would perform the work.

The parties recognize that some on-the-job-training ant/or specific
training Mmay be required in ordar to utilize 1he flaxibility inherent in
this new Labor Grade Model. All such traiing decisions deemed
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necossary will reside with managament. An employes that is unable
1o pass cross-training necessary to effactively utilize them within a
Labar Grade will be given a second chance (o do 50. Any employee
failing the second chance will be required to meet with a special
raview board, which will raview the amployay's circumstances. The
spacial review board will detsrmine tha next appropriate action.
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Supplemental Understanding #29

AGRAEEMENT BETWEEN THE WAMAW AND THE BOEING
COMPANY

SUBJECT: MACHINIET CUSTOM CHOMCES WORKSITE BENERITS
PROGRAM

This agreament scknowledoes that The Boaing Company bas agreed
1o allow the Intermalional Associalion of Machinists end Aerospace
Waorkers ta offer tha Machinista Custom Chaices Worksita Bensfits
program of supplemantal life insurance and Yong term disability
insurance to its members in the bargaining unit trough their
designated agent, Employee Berelit Systems, Inc. (EBS).
Furthennara, the Parties agrea that if any other produc from EBS is
added as a banefit for other IAM-regiresented employees of Boeing,
then thay will meat and confar on addng thosae products far
amployees coverad by this Agreement. It is undarstood that ait
poticyholider service will ba pravided by the underwriter and EBS and
that members will be given an opportunity annually to spend up (o
fileen minutes with an EBS Counseior &t the worksite during normal
working hours. This service will begin as soon as practicable. fis
understood that the Company is not the plan spanser and is not
rasponsible for pian administration, enroliment, or communication,

it is hurthar agread &s & condition of offering this payrel! deduction
servica that EBS will comply with Company Payroll administration
and pracadures that wikt include the following basic requirements:

Each panicipating employee will complste a Deduction
Autherization card that contains the employee’'s name, soclal
security number, deduction namats) or typels), employee
signaturae, and date.

Information atfecting account activity, including, but not kmited
10 enrolimant, policy cancellations, deduction changes,
premium rate changes, and other changes affecting the
employes deduction amauny, mus! be rscelved by Bosing
Payroll by the 20" of the month praceading the month in which
the deduction will be eftective.
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Any deduction amount not coflectad due 1o fack of earnings will
te the responsibility of EBS.  Boging payroll will not collect
amouynts in arrears of provide an account reconciliation service.

Deductions will be made trom the ernployﬂe 's first paycheck
sach month.
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Supplemental Understanding #30

AGREEMENT

Employment Security

All employess covered by the 1AM collective bargaining agreement
on the active payroll as of May 20, 2001 ai the St. Louis faciliy
{including those on an authorized %eave} will be provided employrment
during the duration of the contraci unless they voluntarily guit, retire
or ara dismissed far cause. Such employment security is condiioned
on the nonoccurrence of catastropbic changes in the operating
envirpnment of tha Company, including natural disasters, cancellation
of a major contract or confracts, work stappages. offsels or
reductions in present production guantities or reschedules.

The 2001 Bazaline is approximataly 3.5M production howrs and
will decrease 10 appraoximately 3.0M production hours 10 bulkl
{he following products:

o F/A.18 EFF multi-year contract at 38 aircratt in FY00, 39 in
FYQ1, and 4B tharsaftar
C-17 program at 15 aircrafi par year
T45 program at 12 aircrafl per year
Missile programa at currant production lavels
F-15 program ai 5 aircraft per yoar
Prior to any layoff, the Vice President Production Operations will meat
and confer with the President/Directing Business Representative of
the Union to discuss the implications of the catastrophic event.
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Supplemental Understanding #31

A Special Retirement Proposal

In an effort 1o reach agreemant with the International Association of
Machinists and Aarospace Workers District Lodge 837, Boeing is
offaring a ona-tima, jump-sum paymeni of $3,000 to retirement-
eligible employees wiho slact to retire in the near term.

To be aligible for this offer, IAMAW-rapresented employeas must:

+ bain the active bargaining unit on May 20, 200t

« maet the regular requiremants for retirement by their retirement
date. In general, this means that an employee must be ai Isast
age 55 and have 10 or mare years of Credited Servica or be at
least age 50 and have 30 or more yoars of Aggregate Benelit
Sarvica ag of the date of ratirement.

» announca their inlent fo retira by June 30, 2001 an @ company-
prascribed form.

« agree to leave the worldorce at a tima to be determined at the
company's discretion. This would be no earlier than August 31,
2001 and ne later than November 30, 2001,

Thig offer extends ta IAMAW-represented employees who retired
under spacial retiremant agreemants extended in July 1999 and in
Juty 2000,
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Supplemental Undarstanding #32
Safety Trainer Position

03 May 2001

Mr. Richard D. Smith

Prosident Directing Business Represenialive
District 837, LA.M.AW.

212 Uiz Lana

Hazelwond, MD 63042

Dear Rick;

Thia confirms our undetslanding regarding the Wary Alrcraf and
Missile Systems Division's intent to create a Union Safety Trainer
position at he St. Lowis site. The individual will be jointly sslected by
the Union and 1he Company for the Safaty Trainer position and given
the fotlowing compensation, status, and duties:

8. Hefsha will retain histher currant job tlassification tille and
Seniority.

b, The employes will be paid ai the maximum of the Tool and
Dig Maker classification rate while serving as a Safaty
Trainer and will confinue ta receive gutomatic wage
prograssion increases as provided in the Aricles of
Apgreement.

c.  Theamployee wil remain on the ovedime list of their “home™
department and “toaned” 1o the Safety Department.

d.  If the Salety Trainer is a safely committee member, hefshe
will resign 1heir safety committes membsership.

e.  Placemeni under this agreement will bagin within 2 manth of
ralification and contnue for the term of the agreement,

t. Thascopa of the Union Safety Trainer pasition shall be
consistent with actions perfanmad by the Union Safety
Trainar botween April 1997 and May 1998.
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g.  The Union and the Company will meet within sixty {60} days
of ratification and discuss other duties, which the Safely
Trainer may ¢onduct.

Please sign below indicating concurrence,

Sincarely,

THE BOEING COMPANY .AM.AW, Distric! 837
David J, Heath Richard D. Smith
Director Union and Ermployee Relations Presigdent Directing

Businass Rep.
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SCHEDULE A

LABOR GAADE MDOEL
EMectiva 31 Bry $001
LABOR CLASEIFIC ATIN ™ Ty
GRADE Learners or
Heigers
[TOOLING 2
napectar - Molrolagy 11rs
innpectar - Too 4 Dis 1272 [ 51}
Tocd & Dims Waker 11.38 518
M achiniet - Al Amund 1505
| Buiiicters Baock Lip & T 1334 E5E)
Machinei - Gansra! na 5.15
i - Toodl 1205
Heat Trastor - Tool Room 1208
FLIGHT 452
- raft 137
Mechaniz - Eledirical & Elsctonlis 1272
Mechan - Fight 1272
dackanis - Eleco-Optic. 1145
[IARINT & 2441
Wi - Mashine Repar \rE]
[Meintanants Mechanic - All Around 10.38
|Pipefifier- kainmnance 1306
| Machanic - Automolive 11.71
[Painter - Maintsiance (T3]
— :
AEEEMBLY | 24.30
lth - Apgembly aT
Subassemblar - Pracision 10.38 515
Shachamic - bircratt Producton 5] 3.8
(Machank: - Elacrical & Aedic .00 515
[Shuyert hdu' Asnamibler & Riveter 2.28 3]
PROCEE] 2415
[Wakier - Production o5
| Sheot Motal Fabricator E] 5.1¥
Palnar - Sion L]
bachare - Tubs & Calbde 28 AL
[Paintor - Spray .08 1§
Plalnr Pracision 4.0 1§
Bler - Chamical Procedsor (1]
atcr + Nimepinte Processing a2
Maching & Honcd Sewsr Y10
|sunon1' FLET]
[Procuetion batarial Coordnalor a3
Cratr & Prcioer BT
Matwrinl Handiar - Specielix T.05




LABOR nners
CRADE CLASSRICATION FROM 10 (:.:m or
Pl para
UTILITY L2
Wotker - Uiility .85
MUNITIONI 1082
Machurac - Muniicns
MMNT B 14.13
Gorigw .00
(LT Workew * 8.0
|Hounakesger 8,36
[Girinar - Praciwn Tool & Guter [FERETE] 515
[Haal Franter - Dural B.62 2235
*|Maznignance Worker
Furnitua Movar 535 18.3% ]
Labitar 5.85 16.36
Machire & Equipment Operator .19 1896
Machanic-Office Equipment 1205 | 2398 |
Offica Custodwn 478 1804
Qadar-Maintanancs 713 1859
5 reJ AT 852 1855
Spegio - Fycrmuc Erws & Faminey |~ 808 T B2 | 51|
Parts Finlehar - Maching Shap T.19 2083
Sand Binstar TS 2145
Tarn gl iz ker T.05 2.1 515
Retoe Efbwctive 21 May 2001
Fiekl Grads ClassiNcstlons
. ClasslftoaTion To From
IBLIILDEH =Mtk Up & Tooling — Fald Grade 2610 1923
INSPECT OH - Aircrall — Fiwd Grace 2537 13.27
WEGHANIC -
Aircraft Production - Fisd Grade 2485 18,30
Elpcirical & Emdronics - Fiold Grade 25,57 13.37
Elecirical & Radm — Fiakl Grade 34.55 18.20
. Flight - Fsid Grade 25.27 13.27
BHEET METAL ASSEMBLER & RIVETEF — Fleld Grada 2405 830

1
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— SCHEDULEA
LABOR GRADE MODEL
Etciiye 17 May 2002
LABCR i L] Dagnewrs
BRADE CLASSIFICATION e Leamars o
Hulpaen
ILINGE 28.58
Inapeacior - hiatrology 1272
1 rspacion - Tool B Die hER:] 515
___[Tool & Dia Maher RIE!] a1
! - AN Arduned 1505
Eu dder Mock Up & Todi 1239 |52 ]
[MachTniat - Genaral [IE.] [XL]
Walder — Todl 1208
Her! Traater - Tool Room 12.05
FLIGHT a?
mn
[FXc]
1272
1148 |
5
1239
[Maimensnce Machianic - Al Aroung 10.3%
Pipslittar- Maimananco 2.68
| Mechanic = Autometivé | nn
Pairtar - Mainanance DAY
WBLY “2n2T
872 e 1
10.38 515
1% 515
40 14
[Ghaot Me1at Assomblar & Rivoisr 9.28 ST
PROCEES 25.12
WWaloer - Production 10.38
Showl Metal Fataicator .28 515
Puirtar - S0 43
e — Tubo & Came e AT
Faluar - Spriy MY X
Pt Pracisian .08 515
S - Chgmica! Plocessor [T7§
[Oparaior - Himapiate Processing [
g & Hand Sewer T.1%
T I
Prosjuctin Materisl Corinator .8
Cratar A Packar a8z
[Miterind Hancker - SperimkEl 23
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cAaoh CLASBIFICATION fRom | 7o | Sednes
L]
ILITY 21,13
| arkar - Uty s
MUNITIONS 1744
| MaThanic - Minilicfu |
MaNT B 1470
Gamps Attandant 3.00
tm-'mww Woda * ()
Howusek renar X7
'Er?aev - Procismn Tool & Guter 1230 | 5.2 515
| st Trewstor - Dursl i 2324
"|Mainlanrnce Warkad
Fumilure Mover D) @m
Laborer L85 20.14
Jnchine & Eoui Oparaior T8 _| 76
Macnini-Cifice Equipment | 208 | 34
QAtica Cletodar TR 1588
ORar-MEIntwta 20,66
Swpsper-Jantion 130
(Cparator - Hydraulic Fross 4 Hammer W7 AL
Pans Finlshar - Maching X 8 |
5Rnd Blastar 7. FEETI|
[Tampiate Ma ke 7.08 231 |} 615
Rates 2ffective 17 May 2002
Figit Grade Cisifications
CrasoNcation To Frim
ILDER — Mock up & Tooling -~ Field Grada 713 16.23
NSPECTOA - Aircraft — Fiald Grada 26.3T 1327
ECHARNIC -
Aircreft Production - Fiakd Gaude 2502 18,30
Elwcincal & Elncironkss — Frld Gage 2637 13.27
El¢ctrion! & Radka — Fiald Grace 26.82 16.90
Fight - Frall Grede 2637 1927
I EET METAL ASSEMBLER & RIVETER - Field Grade 2582 1830
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BCHEDIALE A
LABOH GRADE MODEL

Eftactiva 18 May 2003
LABOH BagiInrE
GRADE CLASSIFICATION wow | ™ | SECRTE
Helpers |
LING T
o r - hlirol 1372
Inapactor - Tool & Dis 1273 515
|Tool & Die waker 11.38 818
Maehinit - ANl Argund 15.08
Bulioer Meck Up B Tootig 12.09 A1
Machinist - General 1138 5.1%
- iWekdar - Toalng 1205
et Traalw - Tel Anom 13.08
HT 28,80
Inspactor - Mrcrati 1272
i 12,72
12T
1149
w040
188
1.3
12.08
1171
¥4
FLET]
- Ageembly arz
Subaesemriar - Preaiskon 10.38 15
Wnchanic - Airerah Protuction (%3] 415
Machanic « Elactrical & Radio A.00 515
[Shast Metal Asterniohe & Rivetar .29 515
I
IFROCE I FTEr]
Wiokder - Pradustion 1038
Shewt buipl Fabricator Y] 518
Pairtar - Son . .53
| sachank: - Tube & Cable [E5] 515
IFalnr — Borwy [ 515
Plaber Precizion [ o B18
HOporator - Chemical Procossos ]
Opanitor - Hamapdades Processing .62
& Hard Sewar 19
EUPPORT X
Production Material Cogrdinator Ll ]
Cratar & Packar Y]
| Matarial Handinr - Spacdist 155
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LABOR g i L
GRADE CLABSIFICATION FROU ro ,_,".:,I,,,, ol
[ Helpah |
UTILITY 21,08
| WAorkar - Litiity 4,65
(MLUNIT ONA 1e.19
H Mechanic - Muniliong
MAINT B 18,24
Gai Adtarciont 400
— T T 830
Hasekaapar [&L]
| Grinder - Procigipn Tool & Cuttar 123 | 780 515
Heai Treater - Duml [X:F] 27
1 ~, M IenaNcs Warkar
Fumituia Mervar 485 20.97
Laborar (X2 dn.g4
Maching £ Equapmem Qperaor 718 )
Mechank-Tiffica Equy 1268 | 2583
Orttios Claiodian (%] 1734
Chiar-ManTonancs. A ENE )
Swaapar-Janitor IR
fe8or - Hydrmulic Prass & Hammee | 8.9 2678 51%
[Pari3 Finishar - Wach ine Shop XT] 23,53
LE IR X
70| 2308 [RE)
Rntes EHecthe 16 May 2003
Flatd Greche Ciassificalions
Claeslficatlon | Ta Frem
BUILDER — Motk up & Tocling — Finle Grade | F2X] 1953
INSRECTOH ~ Mg = Tl Grade L) 15T
MECHANIC -
Aircra Froduttion — Faedd Grade 28.2 18.30
|eckronics - Fiakd e R 13,27
Efscirical & Radio — Fisld Grada 26.83 10,90
_Flggi = Field Geags 27,40 13.27
SHEET METAL ASSEMBLER B RIYETER - Fiekd Grade awnn 18.50
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