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THIS IS TO CERTIFY. R . E M M E T T  K E L L Y  
S e c .-T re e s .  L o c a l  5 46

F r a n k l in  00 3 0

R e g u la r  M e e t in g s  th e  2 n d  T u e s d a y  N ig h t  o f  e a c h  
m o n th  a t  M e a t C u t t e r s  H a ll ,  128 N. W e lls  S t.

ArtirUa nf Agmmrttt g o v ern in g  M eat M ark e ts  in  th e  C ity  of C hicago a n d  C oun ty  of Cook, en te red

h e re in a f te r  called  th e  “ em p lo y e r ,” all  M eat M ark e ts  and  C hain  S tore  M ea t  M ark e ts ,  a l l  co m b in a t io n  G rocery  a n d  Meat
M ark e ts  in Chicago a n d  C oun ty  of Cook; an d  th e  AMALGAMATED M EAT C U TTER S AND B U T C H E R  W O R K M E N  OF 
NORTH A MERICA, LOCAL 54G, an d  A F F IL IA T E D  LOCALS, (A. F. of L . ) ,  h e r e in a f t e r  ca lled  th e  “ U n io n .”

T h is  c o n tr a c t  ap p ro v ed  and  passed  by th e  In te rn a t io n a l  E x ecu tiv e  B oard  a t  th e  G en era l  Office th e  4 th  day  of 
October, 1941.

A R T IC L E  I. F O R  AND IN C O N SID ER A TION  of th e  m u tu a l  p ro m ises  of th e  p a r t ie s  h e re to  a n d  fo r  o th e r  good 
and  v a lu ab le  cons id e ra t io n s ,  re ce ip t  of w hich  a re  h e reb y  ack n o w led g ed ,  th is  A g re e m e n t  is e n te r e d  into.

A R T IC L E  II. The em p lo y er  recognizes  an d  a g ree s  th a t  said  U nion  is an d  sh a l l  be th e  sole an d  exclusive collec­
tive b a rg a in in g  agency  for  an d  on b eh a lf  of all m e a t  c u t t e r s  a n d  b u tc h e r  w o rk m e n  em ployed  by sa id  E m p lo y e r  on th e i r
prem ises .

WORKING HOURS
A R T IC L E  III. E ig h t  an d  o ne-ha lf  ( 8 % )  h o u rs  shal l  c o n s t i tu te  th e  basic  w o rk  day. W o rk  to  b eg in  a t  8 :3 0  A. M. 

and  stop a t  6 :0 0  P. M., a l lo w in g  one  (1 )  h o u r  fo r  lunch . E m ployees  m u s t  be d ressed  an d  read y  fo r  w o rk  a t  8 :3 0  A. M.
A R T IC L E  IV. T h e re  sh a l l  be no w o rk  on Sundays ,  M em oria l  Day, F o u r t h  of Ju ly ,  L a b o r  Day, A rm is t ic e  Day, 

T h a n k sg iv in g  Day, C h r is tm a s  Day a n d  New Y e a r ’s Day.

MANAGER’S AND JOURNEYM AN’S CLAUSE
A R T IC L E  V. ( a )  T he  te rm  " M a n a g e r” sha l l  be co n s t ru e d  to  m ean  a jo u rn e y m a n  m e a t  cu t te r ,  w ho is responsib le

for th e  efficient m a n a g e m e n t  of th e  m a r k e t  an d  sh a l l  receive n o t  less th a n  F ifty  D ollars ($ 5 0 .0 0 ) weekly .
(b )  All J o u r n e y m e n  m e a t  c u t t e r s  shal l  receive  n o t  less th a n  F orty-five D ollars ($ 4 5 .0 0 )  w eek ly  as  a  m in im u m  w age. 

Any em ployee  rece iv ing  above  th e  m in im u m  sha l l  n o t  be increased  in hours ,  n o r  dec reased  in wages, or w o rk in g  condit ions .
(c )  E x t r a  m en  to  receive n o t  less th a n  E igh t D ollars ($ 8 .0 0 )  per day, (excep t  t h a t  on S a tu rd a y  an d  th e  d ay  p re ­

ced ing  ho lidays ,  th ey  shal l  rece ive  N ine D ollars ($ 0 .0 0 ) , un less  they  w o rk  th e  fu l l  week, w h en  th ey  a r e  to  receive  the  
r e g u la r  sa la ry  of th e  p e rm a n e n t  m e a t  c u t t e r s  w hose p laces they a re  filling.

(d )  T he  m ea t  c u t t e r s  em ployed  in low vo lum e shops m u s t  receive th e  jo u rn e y m a n  scale  of w ages  p rov ided  for  in 
th is  ag re e m e n t .  I t  is d is t in c t ly  u n d e rs to o d  th a t  th e r e  shal l  be no concess ions for  th e  sa id  low vo lum e shops.

A R T IC L E  VI. A ny em ployee  w ho has  g iven serv ice  fo r  the  course  of one  y e a r  sh a l l  be e n t i t le d  to  one  w eek ’s
vaca t ion  w ith  pay. A f te r  th r e e  y ea rs  service  h e  sha l l  be e n t i t le d  to two w eeks v aca t io n  w ith pay. In  case  of dispute ,
th e  m a t te r  shal l  be r e f e r re d  to  a rb i t r a t io n ,  as  p rov ided  fo r  in A rtic le  X V III.

A R T IC L E  VII. t a )  I t  is expressly  u n d e rs to o d  th a t  no cu s to m e r  sh a l l  be se rved  w ho com es in to  th e  m a r k e t  
befo re  8 :3 0  A. M. o r  a f t e r  6 :0 0  P. M.; t h a t  all  cu s to m ers  in th e  m a r k e t  a t  th e  c los ing h o u r  sha l l  be  se rv ed ;  t h a t  all 
m e a ts  will be p roper ly  ta k e n  ca re  of an d  th e  m a r k e t  p laced  in a  s a n i ta ry  condit ion .  Such w o rk  n o t  to  exceed fifteen  
m in u te s  and  no t  to  be co n s t ru ed  as overt im e.  O v er t im e  m ay  be w o rk ed  on th e  second d ay  befo re  T h a n k sg iv in g  Day, 
C h r is tm as  Day and  New Y ear 's  Day. w hen  em ployees  m ay  w ork  such o v e r t im e  as  m ay  be r e q u i re d  a t  th e  r a t e  of T im e and 
O ne-ha lf  p e r  h o u r .  Such w ork  to he p e rfo rm ed  beh in d  locked doors.

(b )  E m ployees  sha l l  no t  ta k e  in v en to ry  o u ts ide  of r e g u la r  w o rk in g  hours .

A PPR EN TICE CLAUSE
A R T IC L E  VIII.  ( a )  In  m a r k e t s  w h ere  th ree  13) o r  m o re  jo u rn e y m e n  a re  em ployed  one (1 )  ap p ren t ic e  is pe r­

m i t ted  an d  an  ad d i t io n a l  a p p re n t ic e  fo r  every  th r e e  (3 )  m ea t  cu t te rs .
Scale of a p p ren t ic e s  to  be  as  fo llows:

F irst year ...
Second y e a r  
T h i rd  y e a r  .

t b )  A fte r  com p le t in g  two (2 )  y ears  of ap p ren t ic e sh ip  th ey  sha l l  be classified as  im p ro v er  ap p ren t ic e s ,  and  a f t e r  
se rv in g  th r e e  (3 )  y ea rs  of ap p re n t ic e s h ip  th ey  sha l l  be classified as  jo u rn e y m e n  m e a t  c u t t e r s  a n d  sh a l l  receive  th e  p re ­
vail ing  scale  of wages.

(c )  A p p ren t ic e s  sha l l  no t w o rk  p a r t  t im e  o r  as  ex tra  m en  on S a tu rd ay s ,  o r  th e  day  p reced in g  holidays. A p p ren ­
tices m u s t  be a t  leas t  s ix teen  (1G) y ea rs  of age.

A R T IC L E  IX. ( a )  W h en  in need  of help, em p lo y ers  m u s t  give p re f e re n c e  to  m em b ers  in  good s ta n d in g  of
Local 5 16.

(b )  T h e  em p lo y er  ag ree s  to  em ploy  an d  keep  in  em p lo y m e n t  only  such  perso n s  who a r e  m em b ers  in good s t a n d ­
ing of th e  sa id  Union. All new em ployees  em ployed  by th e  em p lo y er  shal l ,  a f t e r  th e  effective d a te  of th i s  a g reem en t ,  
w ith in  th i r t y  (3 0 )  days, becom e m em b ers  of th e  Union, an d  shall be r e q u i re d  to  re m a in  m em b ers  in good s t a n d in g  as 
a condit ion  of th e  c o n t in u a t io n  of th e i r  em ploym ent .  The em p lo y er  ag ree s  th a t ,  upon  w r i t te n  no tice  f ro m  th e  Union, they  
will d is ch a rg e ,  a t  th e  U nion 's  req u e s t ,  an y  person ,  w ith in  a period  of fifteen ( 1 5 )  days, w ho  sha l l  n o t  be in good s tan d in g .

(e i  B usiness  re p re se n ta t iv e s  hav e  fu ll a u th o r i t y  and ap p ro v a l  f rom  bo th  p a r t ie s  to  th is  a g re e m e n t  to  im m ed ia te ly  
rem ove  ai d req u i re  th e  d is ch a rg e  of an y  men w o rk in g  benea th  th e  scale  fixed h e re in .

(d )  No em ployee  shal l  be d isch a rg ed  w i th o u t  good an d  suffic ien t cau se ;  d ru n k e n n e s s ,  d ishonesty ,  incom petency ,  
inciv il ity  o r  an  over  supp ly  of help will be suffic ient cause  fo r  d ism issa l ,  o r  he lp  can  be d ism issed  p ro v id in g  p re fe ren ce  
be given to  U nion m en in r e p la c in g  help.

A R T IC L E  X. It will be th e  d u ty  of th e  em p lo y er  to  p ro m in e n t ly  d isplay  Union shop c a rd s  in  a ll e s tab l i sh m en ts  
w here in  u n ion  m e a t  c u t t e r s  a re  em ployed . T hese  shop  c a rd s  shal l  re m a in  th e  p ro p e r ty  of th e  Union, and  th e  em ployer  
shal l  hav  ■ th e i r  u sag e  only  un ti l  such  t im e  as  th e  Union shall req u es t  th e i r  re tu rn .

A R T IC L E  XI. This a g re e m e n t  re m a in s  in full force and  effect u n t i l  Septem ber n o th ,  1942. A ny a l t e r a t io n  th a t  
: ay be d< s ired  by e i th e r  p a r ty  to th is  a g re e m e n t  a t  th e  t im e  of ex p ira t io n  m u s t  be m ad e  in w r i t in g  no t la te r  th a n  th i r ty  
( 3d ) days .p r io r  to  . i t s  exp ira tion .  In ca?e n e i th e r  p a r ty  se rv es  no tice  fo r  a  c h a n g e  in th is  a g re e m e n t ,  a t  i ts  exp ira tion ,  
i' shall au to m a t ic a l ly  renew  itse lf  to Septem ber n o th ,  1!M:5. * ~~ ~ — — •------ --- —

A R T IC L E  XII. If th ro u g h  any  cause  w h a te v e r  th e  adop tion  of th is  a g re e m e n t  be delayed l a t e r  th an  O ctober  31st, 
1941, it sh a l l  becom e re t ro a c t iv e  to  O ctober  1st. 1941.

ARTICLE XIII. T his agreem ent to  be kept posted in the p lace o f em ploym ent so that every em ployee m ay have
e q u a l  a n d  e a s y  a cc e s s  t o  sa m e .

A R T IC L E  XIV. L au n d ry ,  tools and  sh a rp e n in g  of tools  to be fu rn ish ed  f ree  of cost by  em ployers .
A R T IC L E  XV. D u rin g  th e  m o n th -  of N ovem ber. D e-em ber .  J a n u a r y .  F e b ru a r y  and  M arch , on days  w h en  th e  tem - 

: ' r a t u r -  is below freezing, s to re  doors  will rem a in  closed and  all possible p ro tec tion  given em p lo y ee ’s h ea l th .
A R T IC L E  XVI. a g ree  not to  n eg o tia te  with any  but th e  du ly  elec ted  officers

■ •' Lo. .1 r, 16 and f u r ’ ll’ r  a r r o ,  n o t  to  m ak e  n con trace w ith  an vnne  nnt aff ilia ted  w ith  Local 3 16 and  aff ilia ted  Locals.
A R T IC L E  XV!!. Any m e m b e r  of Local 546 w ho is in  good s tan d in g  and  is in b u siness  fo r  h i i r s e l f  w ho m ay  des i re

to aff ilia te  w ith  th e  .....  m ay  apply  for  a w i th d ra w a l  ca rd ,  prov ided  th e  r e q u e s t  be
accom pan ied  by s im i la r  reques t  from th e  .......................................................... ....................  . W i t h d r a w a l ‘ca rd
m ay  be o b ta ined  upon  app lica tion  to th e  E x ecu tive  B oard  of Local 546.

A R T IC L E  XVIII.  A R B IT R A T IO N  CLAUSE. All g r ievances w hich  canno t be a d ju s te d  by Local 546 and  em ployers  
shall he refe rred  to  an arb:»r t j o n  h oard  'o n - i s t i n g  of tw o (21 m em b ers  to  be nam ed  by employees, tw o (21 by th e  affected 
employer-- and  o n e  (1 i to tv ag reed  upon hv th e  fo u r  a l r ead y  selected. No s t r ik e  to  he called w hen  a rb i t r a t io n  has  been 
reques ted  by e i th e r  party ,  p rovided (ba t the  d isp u te  has  been h ea rd  and  decided w ith in  a  t h i r t y  (3(11 days period  from

:*>•>

SIG NED  FO R  LOCAL 546 and  A F F IL IA T E D  LOCALS 
AMALGAMATED MEAT C U TTER S AND B U T C H E R  
W O RK M EN  OF NORTH AMERICA. A. F. of L.

See.-Treas

Add r e s s : 

DATED: . 1 9 4 1 .



U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS 

W A S H IN G T O N

We are pleased to send you the en­
closed mimeographed release at the request of 
the international office of your union.

It will be a pleasure for us to have 
you call upon us if we can serve you further.

Very truly yours,

Enc.

Isador Lubin
Commissioner of Labor Statistics

(8872)
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