Cornell University
ILR School

NYS PERB Contract Collection — Metadata Header

This contract is provided by the Martin P. Catherwood Library, ILR School,
Cornell University. The information provided is for noncommercial educational use only.

Some variations from the original paper document may have occurred during the
digitization process, and some appendices or tables may be absent. Subsequent
changes, revisions, and corrections may apply to this document.

For more information about the PERB Contract Collection, see
http://digitalcommons.ilr.cornell.edu/perbcontracts/

Or contact us:
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853
607-254-5370 ilrref@cornell.edu

Contract Database Metadata Elements

Title: Mount Pleasant, Town of and International Brotherhood of Teamsters,
Chauffeurs, Warehousemen and Helpers of America (IBT), Local 456 (2003)

Employer Name: Mount Pleasant, Town of

Union: International Brotherhood of Teamsters, Chauffeurs, Warehousemen and
Helpers of America (IBT)

Local: 456

Effective Date: 01/01/03
Expiration Date: 12/31/10
PERB ID Number: 7414
Unit Size: 26

Number of Pages: 36

For additional research information and assistance, please visit the Research page of
the Catherwood website - http://www.ilr.cornell.edu/library/research/

For additional information on the ILR School - http://www.ilr.cornell.edu/



mailto:ilrref@cornell.edu�
http://www.ilr.cornell.edu/library/research/�
http://www.ilr.cornell.edu/�

COTT ROTIVE R TR T
COLLECTIVE BARGAINING ACGREEMENT

between

S ' . -
TOWN OF MIOQUNT FLEASANT

Jaonuary 1, 2663 to

ST, poladiol of Mreewent
,/,[og ~ /&/3/ /0

RECEIVED
NYS PUBLIC EMPLOYMENT
RELATIONS BOARD

AUG O 4 2009
ADMINISTRATION

B¢ \‘\“\\“ﬁ

FAMSTEKS

g
txy
‘EJ
o
I»



! Ui S
i RECOGNITION
i1 RECIPROCAL KIGHTS i .
v CLASSIFICATION RATES AND WAGES .. i

V WORK DAY AND WORK WEEK ...
Vi PREMIUMN TIME o,
VI HO L DA Y S
Vil A CA T ON
[X SICK LEA NV E
X SICK LEAVE BONUS e,
Xl PERSONAL LEAVE
Xil L O C K E RS
XIIT WELFARE BENEFITS . . e,

XV RETIREMENT e e
XV PREVIOUS PRACTICE CLAUSE ...
XV] PAYMENT OF SALARY
XVI] SENI ORI T Y o
XVIII EMERGENCY CLAUSE .,
XIX NO STRIKE -NO LOCKOUT FROVISIONS ..
XX SEASONAL EMPLOYMENT .
XXI GRIEVANCE FROCEDURE AND ARBITRATICN ...
XXII TAYLOR ACT PROVISIONS .

XX UNION SECURITY

XXV WORK CLOTHES .o
XXV COMMERCIAL DRIVERS LICENSE

XXV] BLOCK PARTY CALL-IN . e
XXV TERM OF CONTRACT . e



——— e o s ‘ PR
NI ST ;o = c ~ae g PR - . o ‘ne s I
IS NS P ST PRI A VL DO S TGO oer IS N AN
T N T -1 — N s s ‘ e . =
t ' - N .~ - ~ - o p - ~ - - - o — ~ -
NN BRI S A B Soonotrczlo2n Joereininier reneimrel o 28 (N2 - aT.C-er =
DT, 2SA INTEDNATIONGT 2ENTUTREOD T A AGRTT R

DO DAL I8E INTERNATIDN LT 2T FRHOTD O TEANMSTERS,

T ST RTT R A T 2RSS 0w ¢ R 4 ey e o >
Gl CUSEREN AND HELFYRS CF LMERICA nereinafter rejened [0 as ing
X AANNTRY
vunion
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ArtriLln !

classisications

0 all employees emploved In

—

Sectien i his Agreement
the Highway Deparument of the Town as listed in Schedule "A" annexed hereto.
shall be deemed

within
Ag t sha

R
Un
La]

2 All references to the mal

ARTICLE I
KECOGNTION
Sectien | The Umion, having heretofore presented appreopriate evidence that it
repiesents the meonty of the emplovees represerted on Schedule "A" annexed, 1s therefore
nting said employees for the purpose

recognmized as the exclusive empioyee organizalion repres

tions with the Town of Mount Pleasant in

~tin

[16 1\/6I €go otiatic

the determination of the terms and

of ¢
conditions of emplovment and with respect to the administration of crievances ansing under the

rewith executed.

Scchion The Town az 3
cards, signed by the individual employees to which this Agreement s applicable, 1t wili maice
CUDT C2CUCUONS UM e W2ZES 00 su0h 2minicvess 0 iNe araduens 50 dE5ignaled on (i

YOSIUCTT QGiSS 08 TETIDErSTID CUEs GOU LSO A0C AVl 1eri sUCr Cegucions 1o e Union.
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Sccucn b Tne Urion hall nave the night 10 poSt noTCES Znd GIher COmmMuUnicauons

onoz budienn beard installed oy the Union on the premises and facilies of the Employer at a

locaticn apsroved by the Emeioyer The officers and agents of the Unicn shall have the right of

cn he Employer's facilites for the purpcses of adjusting grievances and

ditions of this contract at any time after 4:00 P.M. or on notice to

hwavs at anv other time.

the Superintendent of Hig
Secnon 4 The Employee wno is designated or selected as Shop Steward shall be
he Superintendent of Highways, time from work in reascnable amounts

remnited, on notce o i
vose of adiusung grievances and for the admirustration of this Agreement in

accerdance with established Union practices
ARTICLE I

The Union recognizes the right of the Employer to manage, but not in

Section !:
of this contract, and the Employer recognizes its

the terms and conditions

to direct the work force so that the dignity of labor of the individual shall be

~

conflict with

responsibility
protzcted The Employer and Union shall each so administer its responsibilities as to be impartial

n of nationality, creed or race

1

anc {air io all employees and sha!l not discriminzie by reaso



Tapuary 1, 20035 by three and cne-half (3 3%

he rates in eff:
quarters (1 75%) percent

Section =

A
!
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LASSERCAT ANT VO CAS
Secton ! Fitective Jancary 1, 2003, 1he rates sot tortk i each classificaiion shali be
creased by one and three quarters (1 72%) percent over the rates in effect on December 21,
I, 2003, shall be increzsed over the June 30, 2005 rates by an add:ticnal one ard
75%)

I be increased by cne arnd three quarters (!

be increased by one anc

;on July 1, 2004 shall
in effect on June 30, 2004, and increased on

percent cver the rates in effect on December 31,

A" of this contract.

onta:ned in Schedule
The employees shall be entutied 1o the foliowing longevity payments
versary date of employment
Years of
Emplovment
b) $500.00
10 $600.00
15 $800.00
20 $900.00 ,

Emplcyees nired on or after October 1, 2004, shall be paid $3,750 less

than the salary rate for his/her classification for the first year of employment; $3,000 less than

cla

th

=]
Liihe

rate icr

Sarazry r

N

’
L

he third year of employment

ate for his/her position

S2C100
CAle 10T o Qo
eclion D

2 285:en
3 1A
ORI  FORN

Thereafier, the empl

sitication salary rate for the second vear of employment; and $2,500 less than the salary

¢e shail be paid at the classification

oy

- e - o~ vk ! Y P P Lo ! —_
dio ek in 2 hicher classification shall te caid the
~ fan S m - S N L. = - -
FCIassiiicaiion. ne snlli o2 -ad NisS reguiar rae.
e paid sirpght time, hour forhous
2252377005
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Soocl€rncurs onoany Cay of the week sned oe paid §7.00 as 2 meer alicweznge or each ur (4]
"0UTs e wOrKS inoencess of the Drsteight (8) howrs and shall be granted ore-hall (12) how for 2
meal except whers emergency conditions exist which require working centinueusly. Meal
ciiowances shall be credited as eamad and be paid querterly

Secuen 7 The senicrity of each emplovee, that is, his first date of employment with

i Town, shell be provided to the Union upon reguest.
ARTICLE ¥
WORK DAY and WORK WEEZX

Section | The work day shall consist of eight (8) heurs and the work week shall

cersist of five (5) davs. Mondzy to Friday, except as otherwise provided. There shall be a
t and ends on the last work dav i September;

L

‘e which starts on Meay s
7:00 4 M. and the normal finishing time

dur:ng such period, the normel stariing ume shail be
shall be a work schedule from Apn! 15

uarv 1, 20085, there

. Effective Januar
h October |5 with a normal starting tme of 7:00 a.m. and normal firushing time of 3:30

throue

o m
which of necessity must regularly be performed on six (6) or

ve (3) consecutive dayvs at straight time with two

seven (7) davs of a week shall be performed in £



(n the sixth (6th) da:

A

B Anter erght (&) hours per day

C. After forty (40) hours per week;

D. Before the regularly established starting time as set by the Town;

E On Saturday, as such, except when Saturday is part of a regular work

week including Saturday.

O

Section 7 Double time will be pai

R Forwerk ona Sunda
Section 2: Dcouble time shall be paid for work on a holiday in addition to the holiday

pav.
select either monetary payment or

Section 4: Employees shall entitled to
compensatory time, at the appropriate over-time rate, for overtime hows worked by them,

sutject to the following conditions:
Employees shall be entitled to accrue compensatory time to a maximum of

A
eichiy (80) hours per year;
B. Compensatory time must be utilized between Apnl Ist and the last work
cay or October 1n the year in which it 1s earned,
C Tho oschecdulng of compensaicn umz snell e suoject o ihe nesds of



i STD.0.30S MEV LLze A morz itan Dwe {8y comoensainT g
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Cormpensaiory ime:

E Vacation seiection shall have pricnity over ccmpensatory time utilization.
'n the event of a conflict between vacation utilizéticn and compensatory time utilization,
vacalion s 1cn shall control;

All compensatory time not utilized in the year in which it is earned shal

G.
be reimbursed by the Town to the employee in the first payroll in December of the year in which

such time was accrued but not utilized.
Where no emergency exists, overtime shall be distributed as equally as

Secticn S:

possible among empleovees in & particular classification,

ss and will be observed on the dates

’.’

Section I The following shall be paid helidas

announced by the Town:

New Year’s Day Columbus Day
Lincoln’s Birthday Election Day
Washington’s Birthday Veteran’s Day
Memorial Day Thanksgiving Day
Independence Day Day After Thanksgiving

Labor Day Christmas Day

day all receive

—

Employees rot working anyone of the above holidays shal
1% & J J

Section 2.
Emplovess werking on anyene of the above holidays shall be paid

holiday pay ai straight time

T Y I Ty o ot -
aluoyianes wWitn Aqicie Vi, Seciicn -

O
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10 work days

Afier one (1) vear ¢f service

Afier fve (51 vears of service - 15 work days

Afterien (10) years of service - 20 werk days
) v - Z25 work days

Section 2: Unused vacaron shall be pavable upon retirement or death.
Section 2 Vacations shall be taken, as much as possible, during the summer months
end scheduled on the basis of senicrty, subject to the nesds of management.
Section 4 Vacation pay shall be paid pricr to the vacation period.

L Employees employved pricr to Jenuary 1, 1982 shall, in the event of liine

or disability, recerve separate, distinct and exclusive benerits as follows:

Al Tt 1s the purpose of this plan that the Town will obtain insured coverage for

worker's compensation st

I maice supplemental pay benefits as hereafter set forth. It is not intended

atutory sickness disability benefits for employees subject to this section

end, in addition, wil

any way lose or forfelt eny other rights, privileges or benefits for other

n
il

1Ty as Is deiln

ined under the provisions of the sickness disability section of the

Law.
he Workers'

tmployess agree 1o complv with the provisions cf !

al examinations as mav be

croeasanon Lavy ana !

Sovei o d bk ke T fos dereersnios of henefiis herevn deseribed. Refosal o subm 0

- - S~ N S T - ~ [N " - [P ~ Lo
icmsoectcn os Johnco ends s Wwerlerss Compenseiion Lo spzll Be subjec: o the



osoanl orovesicns o in wigreerst Tompanecten Lz Reruesy 10 SLnTil jo mmeTin
nrpzoiion cric zrovicde medical evidencs of Cisenily forthe supnlememial mencihis rronicel oy
- -~ R . 3 i ~ P —
1 Town a8 Jelned LErein Al SErvie A< Jusi cause [ar the TOwm 10 Ceny Iny suppiemernial
benefis described heremn

C. The zdoption and acceptance of this plan chali terminaie the present "sick
lezve” program curently in effect with respect to those emplovees described in this section
Ex:s

ting accumulatec sick leave shall be disposed of as follows:

If 2n employee emitled 1o benefits under this agreement who has more than thirty

(50) davs of accumulated sick tume, at the effective date hereof, shall establish a "bank” of thirty

(50) days thereof to be credited 1o the employes as a pre-retirement paid leave. Any amounts in

excess of thirty (30) davs which the emp

cre g N el T/ ks 4 mna An . ~ 16 71 /735 v ool i mysrem o
recemption tenmula cne-haid (12) by time o1f and the other half (1/2) by cash payment.

The redemption ¢f any and ell excess above the thirty (30) days "bank” shall nict exceed five (§)

[
4V)
192
o
O
oh
o}
m
3
(bW
T
-

ive (5) days by cash payment for a tota] often (10) days per year during active
service. The allocation of allowed or accrued paid time shall be subject to the needs of the

department as determined by the Highway Superintendent. If, however, the nceds of the

mIi

cepartment do rot permit the equal allocation cof ume off plus paid time, then the employee shall

recelve 2 greater portion as paid ttme up to and including the full annual ume of ten [10) days as
4 ¥ ~ : e 3 oK1 e i | Pl o~ ] o -~ '
paid time. An emplovee having less than thirty (30) davs accumulated sick days shall establish a

. r

[ one-haif of ihe a accumulated sick days, end the balance shall be disposed of as

)

orovided above by the seme formula of one-half paid and the other ume off up to an including a2
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24 shall be elicible for benefiis pursuant to this pien only afier he has exheusted his benefiis

H -+ - . - -
alen:. Employees may net recerve duphe

i said No-Fault [nsurance Law or its equivalent.

is from this plan and the No-Fault Insurance Leaw cr its equivalent

benelit

E. The Town agrees that after decucung any insured pavments, to make
payments for sickness or disability as based on the employee's salary at the first day of disability
as follows

O te i year of empioyment -
First 5 days nothmc, (no pay);
Half pay 4th thru 7th day:

Half pay 2nd thru 26th week.

2 ! to 3 vears of employment -
No (0) pay f or the first day;
Ha'fpav for 2nd and 3rd days and full pay for balance of Ist

week;
Full pay 2nd thru 13th week;
Half pey for 14th thry 26th week.

3. 3 ¢to 5 years of employment -
anp ) for 1st 3 days and full pay for balance of st weel

2nd thra 17th week
19th thru 26th week.

:)

yezrs of employment -
for 1stday and full pay for balance of I'st weel;

y 2nd thru 26th weck,
from 27:h week thru 34¢h week.




z. 33 ég 20 vears of empicr
Full pay for 46 weeks;
Falf ray 47th thru 52nd week.

7 20 2B gver years of employment -
Full pay for 52 weeks.

F. Present employess who have been employed 48 months or less shall,
curing thewr 49th month of employment, either establish @ "bank" of accumuiated sick days as
reovided heremn or the Supervisor in vriting during said 49" month that such
emcloyes wanls to heve any such accumulated sick ttme disposed of according to the formula set

ferin in subgaragraph "C" sbove, wherein one-half (1/2) of each accumulated sick time shall be
the other half shall be paid up to 10 days per year. (In each ot

ra
.

cations above, 2 medical certification will te required for the third day and thereafter).

he ~lassifl
Section 7 Employses iired after January 1, 1682, have the following sick leave
benziitz
Sick leave:

A Definitions:

Days shall mean work days, not calendar days;
yee as of

v

Sick leave reserve shall mean devs credited to each emplo

(b)

{c) Accumulaied sick Leave hank shall mean days
errlcyes zv the rate of cne (1) day per month of acive
zmolovmant 2izr Jomoan 1 10820 dave shall be credited on the
i month
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A unit emplovee who suffers an tliness or injury in the performance of
his'her duties for the Town prior to June 28, 1994 and such iliness and/or injury enutles the
emplovee 1o weekly benefits uncer the Workers' Compensation Law shall be pzid his/her full
salary for the period(s) that such injury or illness prevents the employee from working.

Any emrployee who suffers such injury and’or tllness in the performance
¢: hisher dutigs on or afler June 28, 1994 wiuch entitles the employee to weeily benefits under

er:od(s) that such jury
\ J

|

5

0
he]

the Werkers' Compensation Law shall be paird his‘her full salery fo

)

crtiiness prevents such empleyee from working accorcing to the 1ollowing:
YEARS OF SERVICE MONTHS OF FULL SALARY
0-5 2 menths
6-i0 4 months
Ir-15 § months
16 and over 12 months
B It is the purpese of this plan that the Town will cbtain insurance coverage

or Workers' Compensation statutery siclkness disability benefits for employees subject 10 this

section and 1n addition, will make supplemental pay benefits as herein set forth. [t 1s not

imtenced that said employee will in any weay lose or forfeit any cther nights privileges or benefit
The Toom nos e mgat ic be pe.d e workess' Compensation payments for lost earnings that would otherwise be
Cdcothzemzleves The coThes aclow!2lge that (s amended Celirinion ©f Csugclemenial bDenefist orove cul of
ne reLcirons peiwesn the matas thetreeslied noihe colleciive burgainge egrcemen: for the oerrod of Jandary i,
0Lz Doarembe- D1 100D Thocharmz: o oths number ol menihs for whech 80 emplovee wiil b2 efigible 1o be pa
flooclin weos ozreed o Dy othe Unior 202 '75 Towed i setsfacton ¢ ine demand tv tne Town curing s_gh
Looano te thgt eTplovees fay :oDerzeniage conTipuhion [oward the premiam cost of the h2alih msurence pian
ov¢ed 1o amnlovess The TovT reservzs the foonl i make prooosals concerming neaih nsurance oo the [oire
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seniion oline Wotkers Comrpensedon ey
C Errrelovees egtee o comnly wain the provisiens of the Workers
Cempensation Law as deiines 1n Sections 200 through 242 of the Workers' Compensation law,
- request, t¢ medical examinalions as may be requested by (ne

)
)

[A
=Y

Town for determmunation of benefits herein desciibed  Refusal to submit to medical exammination

as defined under the Workers' Compensation Law shali be subject to the penalties and provisions

of the Workers' Compensaton Law. Refusel to submit to medical examination or to provide
medicel evidence of ¢isability for the supplemental benefits provided oy the Town as defined
herein shall serve as just cause for the Town to deny eny supplemental benefits descrnibed herein.

D Thus plan shall be effective January 1, 1982,
E Culrent Zmplovees

lc leave at the rate of one (1)

aken in any calendar year will be

B
(@)
1§
(]
3
.
[8%)
et
!

dav per completed
ick leave 1s defined as absence from duty because of illness, pregnancy, chiid

accumulated.  Si

rth, rjury, quaraniine resulting from exposure to contagious disease.

F. New Emplovee
A newly hired empleyess will be credited with five (3) sick days on the
After the employee completes five (S) full calendar months

employee's first dayv of service

(each cf which begins on the first of the momnth), the emplovee will thereafter be credited with
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H. Davs raid for exiended cick leave will be deducted from empioyss's

T e D" T ; ALy mmpremnte A ; o PR N
! "sick leave tank Uneamed menthly anucipated credits cannot be used for

PO D,
cocumu:aied

extended sick leave.
[ilness in Family Leave:

AN
v

e used for 1liness in the family upon

b
)
(@]
(4]
o
)
L

Accumulated sick leave b

I Bereavement Leave:
Any available accumulated sick leave bank balance may be used for death

This wiul be used aner bereavement leave aliowance has been depleted.  This

1 ine ramily
sage 1s subject to approval of the depariment head and priority management of departments.

Sick Leave Banic Accumulation

y

g

Sick leave taken 1n any year which exceeds the eamed monthly allocation

Il be paid from the employee's sick leave reserve. At the vear end compilation those unused

sha
days vwould be retumed to the accumuiated sick leave bank.
i Ali sick leave reserve days are forfelied at temmination of employment for
2Ny reasen.
I Accumulanion of Uinused Syck Leave Davs:
Unused sicle leave davs mav be accumulated to the limit of 180 days
ToTmmessinz Janvary §, 0500
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LDon 158 2moiciee's retiremery 2l inosed ETCUMWEIZS siCk lechve Cavs
vl be convened os follows
7 -ce TN e ~ L A A RPN g . . AR
(1) rirst 60 days or pant thereof are convered at I'4 value (60 days

equals 3 weeks' pay )

Next €0 days or part thereof are converted at 173 value (60 days

™

equals 4 weeks' pay);

(3) Last 60 days or part thereof are converted at 1,2 valye (60 days

equals 6 weeks' pay).
Payment of this conversion shall be remined in a lump sum in addition to

previousiy granted "pre-retirement lump sum payment as 1dentified in the personnel sick plan

-ee shail be allowed to perform the duties of her

job as leng as she is medically able, except where phnysical
disability may endanger the employee or constitute a liabiljty in the

performance of her duties. The Town shall not be Liable fer any
mployee or child in the event the injury was due (o

remaining cn duty oo long inio the pregnancy.
(2) A pregnant em eppropriaie medicel evidence
that she is uneble 1o perform the duties of her position due 1o this

- — Yl N . - - o~
CreoTane b S ey o SaE e A - Ny o FaLs
pleghanly sl0li D2 rermmined o uis n 2ids CHTC INEW YOIl Siale
Tsa5l vy perefis ceanias " cmedite s Ae ama s S L
L) oone > 4 Slooo JDv Crelte o R " PR O W S T
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Hap RIS Soys 0Ol Tiso b 1ggve ANt COommoensaiory | z
crecic Ooivion of empiovee nof oo ose orioizd leave, sickofeave
o At ~ oA ~o !5 = a~—
camk ovacaiion Cavs cr=li orf versonal leave davs vl himo

compensation for maternity leave (o weekly amount established by

New York State Disability Lew.

(3) While on meternity leave, the employee may continue to use any

>

or all leave she has theretcfore accumulated.
(4) An emplcyes may be granted a leave of absence without pay o a
maximum of two (2) years, provided such leave shall not exceed

rhe ameunt permitied under Civil Service Law,

P Accumulated Sick [ eave Reserve Rank:
‘) All empleyees hired prior to Janvary 1, 1982 may opi wiilun 1562

to join the plan and shall have a commencement sick leave reserve

bank equivalent to 12 days per year multiplied bv the number of

years employed.

(2) For employees who have been actively employed for a period of

<

less than five (5) vears, the Town will advance a sick leave reserve

o
| oW
to
s
¥}
Re)
(&)
1
()]
1$Y]
b}
(@8]

bank cof thity (30) davs in addinon 10

employment.

Submission o1 Disability Forms:
(1) Employees who are absent from work for @ period of four (4) days
TUSt 3UDIND 2 L0CI0TS ngis eNINETIng O and <clsaginiiy

2382 202402003

Ly



s rrouwrel oy s Comgtroller's ©/ngs oyoire finn el
CONUTUE 10 TE0LIYE LUSeoiTy DEYIMENT
(23 Emrpleyees wie are sheent for eighe {§) consecuuve davs mus
submit @ DRSO duly executed to the Compirclier's Office by the
Z0th day from the date of first absence
N Medical Examination:

The Town has the right to schedule a medical examination for ezch

o /7

emploves who 1s absent for five (5) consecutive days  Failure of the employee's compliance

N

At medical examination scheduled will result in cessation of all disabiuity payments

3

Feinstatement of payments shall be made only afier epproval 1s received from the Town Board

) Warcers' Compensation

I aisability subject to Workers' Compensation coverage shail be honcred
by the Town upen cemplete compliance with the rules of Workers' Compensetion law at that
tme  Failure upon the part of the employee 10 comply with Workers' Compensation

requirements shall be cause for the comptroller to withheld payments contributed by the Town in

supplement o

<
O
e
b
D
1
UW-
D)
-
o)
R
(4]
pn ]
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enefit. Reinstetement of payments shal! be made only

after epproval of the Town Board

Allemplevees retuming from Sicic leave must execuie &l necessary forms prior io reinstatzment
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cne (1) or two (2) sick dey !
the following calendar year. Empicyvees who use three (3) sick days during the calendar
¢s who

all receive one (1) additional vacaticn day in the following calendar year. Employe

vear shall not be entitied to any bonus.

use four (4) or more sick days 1n a calendar

loyees who are entitled to additional vacation pursuant to Section | of

Secticn 2. Emp
this Article may elect 1o recerve cash payment in liew of additional vacation for ali or any portien
ci their entitlement. Fayment shall be at the straight time rate in effect for the employee on
2] of the year the bonus is earned. The employee shall nouify the Town, in writing, ¢f

to receive cash payment by January 15, of the year following the vear earned.

hreher election
Payment shall be made by the Town ¢n or about January 31, by separate check.

fleave with pay.

i

The Town shall grant three (3) days o

Section I
(3) days of death leave for

the immedista {ar‘“‘}y

The Town shall grant three

Section 2:
wihich inciudes spouse, children, mother, father, grandparents, mother-in-law and father-in-law.
ALTICLE X3
OCKERS
The Towm chell cimnly loclkere forthe smnicvees
15673 5,12°2005



SPELFARE BENEFTTS
Cormrem R T - - ! - ! — - LafRu o e d4 - P
JECLon {iie Toan shell for all emniovees nzv for the CCoVEIaEe oroviada under

Section 2: The Town's ceniribution to the employee welfare fund shall be One
Thousand Twenty-Five ($1,025) Dollars per empiovee per vear. Fayments 10 the emp.oyee
veelfare fund will be on a quarter!y basis.

ART:CLE XTIV

RETIREMENT
Section |- The Town chall pay the full cost of the State Plan Non-Contributory 20
Year Career Plan (Secticn 754)
RTICLE XV

All benefits heretofore enjoyed by the employees and not specifically provided hereunder

shall, nevertheless, be continued.

Wages will be pard weekly with overtime hours and pay verified on pay stub.

ARTICLE XVII

NIRRT
SENIORITY
- o - 3 T
Section I Eroployess seniorily 13 10 commence Tom date of nis/ker employment 28
‘ ) ~ R
Joel0 Zn ot2 schoce.s ramevad  roomeccn (f ciaeneise gualified), denonon. tayoff a2ad
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Secuen | ror the curpese of this Article a dev sterts 2t 120007 AM. ang ends &t

11'59.59 P.M Emplovees shall be entitled to a minimum call back payv according to the

following
A Two (2) howrs pay et time and one-half (1-1/2) rate if the employee s
calied out on Menday, Tuesday, VWednesday or Thursday after the normel workday until

[1 3959 P.M. IS the call-out occwrs after 12:00.01 AM. up to the start of the normal workday

the mirumum call-out sheil be four (4) hours at time and one-half (1-1/2) rate
5 [fthe call-ovt sccwrs on e Friday after the norma! werk day or on Saturday
epto 11.59.59 PV the minimuwn cail 153 shall be four (4) hours at time and one-half(l-1:2) rate.

C. [f the call-in accurs on a Sunday or a paid holiday, (regardless of the day

of the week on wiuch the helicay falls), the minimum call-in shall be four (4) hours at two (2)

~

D. In the event that an employee is called in for SNOW REMOVAL OKR

EMERCENCY WORK the minimum call-in pay shall ke for fonr (4) heours 2

nNA in, o aeA PRy i N
Monday to Saturday - Time and one-half (1-1/2x)
o R T ‘
Suncav or Hehday - Double tme (2
S amnoluves who s cellad in for such werl shail e zllovwed 2 Difizen (13) minute or efer
Do e boomz of comitanous worh ang @ sineen (15) monute break each four (4 honrs of
O~ s s e e mm e
Ty
2 2650 7 67,2005
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wiCnever s mors
c . - 1 - 3 1 B T
j Fmplevees who are celled in tc work con the emplovee's normally

scheduled werk day and such time is cenuguous to the start of their normal workday, shall be

L

id at the appropriate overtime rate for ime worked but are not entitled to the mirumum number

3%
[#1]

C
ol call-back hours.

Empleyees asked to stand by to wait for snow removal work shall be

d 1o four (4} hours pay at their normal rate, but in the event that the emplovee 1s called in

now removel werk, such four {4) hours pay shall be considered as part of the four (4) hour

Ty

X as ce! forth in "D of this Section.

The Union will rot engage in a strike cr cause, instigate, encourage or condone a strike as

proviced in Secticn 210 of the Public Employee's Fair Employment Act, nor will the Empioyer

€ In, catse, instigate, condone cr encourage a lockout.

nogc
€ngag
o] 5 A V'
ARTICLE X&
SEASONAL EMPLOYMENT

Nothing herein contaired shall limit the right of the Town to engage seasonal employees

~

2y
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ance with the follovinng procecure:
fan employee or emplecyees shall be presented by his or their

kop Steward and the employee(s) concemed to their immediate supervisor

In the event such grievance is not resolved within five (3) worlang days

Section 3:
presented by the Union to the department head

from such preseniaticn, it shall be then
isfacterily adjusted at the preceding

Secticn 4: I the event such grievance is not s
to the supervisor or hus

sien of the gnevance procedure, then the Unien chall present the
cesignee for seftiement.
Seciien 5t In the event that such grievance s nor then resoived within five (&)
worlang cays, it shall be referred by either party to arbitration before an impartial zrbitrator
In the event the parties are unable 10 agree upon an

be mutually agreed upon by the parties.
(10) days afier the referral of such marter {0 arbitration, then an

impariial arbitrator within ten

eppoiniment of such arbitrator shall be made by the Public Employment Relations Beard under

115 Rules and Procedures,

TSI T W W
AR il ASh
[ i) T NT T AT s
TAYVICGR ACT FROVISIONS
o :
Qellion
- < o \ ~ S — - T - - -
YUTOIS AGREED ZY AND ZETWeznl THE O PARTIES THZT O ANTY
FEDUISICN DF THID AGFZINVENT REGUIRING LEZCISLATIV S £CTION
JISTI5/TI0L8



SO ZREAT TS ATION 2 AMENDMENT OF sty O 50
SE DD THD A ZDiTaoaml FUNDES THEREFODZD DRall NU
o COME Zrrslhive UNTIL ThE AFPZOPRIATS LEGISIATINV G 2000
FAS OIVEN £PPROVAL

Section £ Ezch empleyce employed therzafier shall, upon such employment, oe

UNION SECURITY
Secrion 1@ Agency Fee Shop Deduction:  Effecuve the first pay period after this
ployees, included in the bargairung unit who are not

Agreement ba
mzmbers of the Union, shal! Be required to pay to the Unicn an agenc)
the Civil Service Lew, which 1s an amount eqinvealent to the amount cof dues, payable by a
memter ¢f the Urion The Town will make deductions from the wages of said employees. Said
rt of an agency shop fee deduction which represents the

ght 1o recov
xpenditures by the Union in aid of activiiles or causes only

5 ex
The Union shali, at the end of each

ency shop fee has been deducted, a

aOe

contract year, send io each employee from whose wages an age
state of the amount of pro rata share he has a right to recover and 2 form for use by said
emplovee 1o request refund of said amount.
ARTICLE XXIV
WORK CLOTHES
Zecion macn smoicyes shall receive a2 zhos ajowance of Une Fomcqzd Sewenty
oo (5170 00) Dotiors o2 g
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Section * crployvess, except mechanics, shall on e yearly besis, elect 1o recejve

viced and maimiained, excerpt as noted below, by the Town zccording to

forth below. The cpticn selecied by the employee shall be

either Plan "A" or Flan "B" as sel
mads :n wriiing, by the employee o the Highway Department office betwesn January | and
specified shall

March 31 cf each vear Emplovees who fail to exercice their option by the date

ce aeemed io have elected Pian "A'.
PLAN "A"
T3 Orange "T" Shirts per year
¢ Uniform Pants
S Uniform Shints long slesve
- Umiterm Jackets
FLAN"B"
S Orange "T" Shirts per year
6 Uniform Pants
3 Urange Full-over Sweat Shirts

MECHANICS ONLY - NO OFTION

v "T" Shirts per vear

7\&—\,
s
\PI

Navy Uniform Shiris (long sleeve)
O Navy Lnitorm Pants
2 Navy Umiferm Jackets

malntained by ithe employee

lare 1o be cleared and

Garments noted with an asiarsk (
oY SENPUPI C ot r -y - . - -
Effective the Fall of 2004 the Town shall purchase a VIZ Cuerd Parka for esch
crooloyee and reclace sy 0 (20 vilis hereniier om 27Ci2n the Town shan provide a



Elisc g Jamer SUUh, Ly Zmzicizes, €.0oo Q0 mEC snzil not nave e

S ToR o B S o G S Szzo, such emzionzes shay be provides (e (B} oranze T

shims per yoor anc nive (5) crange svsaishirz Such emplonors muse wear (0 wOrk each gzl
ther trewn panis or blee jeans  Each employee is responsible to maintain such pants or blue

Sndition, With no tears of rips. 1he empioyee ¢an
‘he Superintendent of Highways to replace such woerk pents when they do not meet such
1§75 allowance for such purposes

¢:zandards Empleyees shall receive an annua

ARTICLE XXV

IMERCIAL DPIVES

COM:
Section | The Town shall reimburse employees the cost of renewing ther
Comumercial Drivers License. Reimbursement shall be made o the empioyee upcn submission

he Town of preef of renewal payment by the emplcve:

ARTICLE XXVI

BLOCK PARTY CALL

Section I: Bargaining unil employees shall be utilized to insiall and remove
rricades at block pariies. Empleyees who perform such duties shell be paid a minimum of four

oas
2) rate for the installation and removal of such barricades.

If

(4) hours at time and one-half (1-

two (2) member elect to sphit this assignment (1.e, ons (1) employee put out the barricades and
put 1 the barricades), each employee shall recerve nwvo (2) hours pay et time

the cther employee p
of the week,

and cne-hail (1-1/2) 5



= - s
! N i ~ N i
W e AN R

vrchase of 1cols nec

The mechanic must provide a receipt for anv (ools purchased o be

uties {or the Tewn

0f $300 per calendar vear.

re;mibursed vp to a total
ARTICLE XXIX
TEPM CF THE CONTRACT

Section | This Agreement shall be effective as of January 1, 2003 and will expire on
December 31, 2005

Section 2 Notice of any proposed change ¢f terms and conditiens should be
rerwerded ov elther side to the other on or before June 20, 2005 or sixty (60) days anier the daie
this Agreement 1s signed, whichever s lateer

OF
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USEMEN AND

INTERNATIONAL BROTHERHOCD
VWAREH
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' Senior Avio Mechanic ;
: /
! ! |

552,855 $33,737 / 54,687 'f §55644

P Auio Mechanic

i MEOC ] ‘
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X {
$49,990 | $50,865 ’.’ SSJ,?SS/

| / !
| S47.804 ] S48.64]
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STIPULATION OF AGREEMENT made aud entered this ___ day of October, 2004, by and
between the negotiating commirtees for the Town of Mount Pleasant (hereinafter the “Town™) and
Local No. 456, 1.B.T. (hereinafter referred to as the “Union™).

WHEREAS, the parties have engaged in negotiations in pood faith in an clfort to-amve at a
successor contract to a collective bargaining agreement that expired on December 31, 2002, and;

WHEREAS, the parties have arrived at a tentative agreement;

NOW, THEREFORE, in consideration of the mutual covenants contained hercein, the parties
hereby Stipulate und Aprey as follows:

I The provisions of this Stipulation are subject to ratification by the Town Board and
the membership of the Union,

2. The sigmatodes below agree to recommend this Stipulation for ratification.
3. A copy of this original doctument has been furnished to representatives of the Town

and the Unjon,

4. All proposals not covered herein made by either party during the course of
ncgotiations arc withdrawn.

5. The provisions of the prior Agreement shall be carried forward except as modified
below,

6. Unless otherwise noted, all changes shall be prospective from the signing of the
contract,

7. Page 3, Article IV, Classification Rates and. Wages, Section 1 — The wage rates in
the salary schedule shall be increased as follows,

Effective: January 1, 2003 ~ one and threc quarters (1.75%) pereent;
Effective: July 1, 2003 - one and three quarters (1.75%) percent;
Effective: January 1, 2004 - onc and threc-quarters (1.75%;) pereent;
Effective: July 1, 2004 — one and three quarters (1.75%) percent; —>
Effcctive: January 1, 2005 - three and one-half (3.5%) percent,

8. Page 3, Article TV, Classification Rates and Wages, Scetion 3 ~ Add the following,
languaye:

109.1 10/5/2004




JCT - 2oed 12013 FROM: TEAMSTER 456 11 ASHRGI66 T 16462532301 £

Employees hired on or after October 1, 2004, shall be paid $3,750 less than the
salary rate for ls/her classification for the first year of employment; $3,000 less than the
classification salary rate for the second year of cmployment; and $2.500 less than the salary rate for
the third year of employment, Thereafter, the employce shall be paid at the classification salary rate
for his/her position,

9, Pape 20, Article XVIIL, Emergency Clause — Add the following to Section D:

An employee who is called in for such wark shall be allowed a fiftcen (15) minute
break after four (4) houts ol continuous work and a fifteen (15) minute break each four (4) hours of
continuous work thereafter,

10, Pape 24, Atticle XXTV, Scction 4, Work Clothes:
Add the following to Scetion 3:

Effechive January 1, 2003, delcte the Section 4 requirement that the
Town provide parka jackets and replace them every three (3) years
and delete the requirement that the Town provide 2 Orange Thermial
Zipper Hooded Sweatshirts from Plan B.

Effective the Fall 2004, Town shall purchase a VIZ Guard Parka for
cach employce and replace it every two (2) years thercafler; in
addition, the Town shall supply a thermal vest for the Parka one time.

Effcctive January 1, 2005, Unit Employees, cxeepi for mechanics,
shall not have the option of Plan “A” or Plan “B”. Tnstead, such
employees shall be provided five (5) orange *“T™ shirts per year and
five (8) orange sweatshirts. Such cmployees must wear to work each
day cither brown pants or blue jeans. Each coployee is responsible to
waintain such pants or blue jeans in ¢lean and presentable condition,
with no tears or mips. The cmployce can be required by the
Superintendent of Highways to replace such work days where they do
not meet such standards, Employees shall receive an annual $75
allowance for such purpese.

11. New Provision, Tool Allowinee —

Effective January 1, 20035, Senior Auto Mechanic and Auto Mechantc
shall receive an amnmual §$300 allowance for the purchase of tools
necassary for the purchase of tools for performance of their duties for
the Town, The mechanic must provide a receipt for any wols
purchased to he reimbursed up to a total of $300 per calendar year.

12. Page 4, Anicle V, Section 1, Work Dav - Effective January 1, 2005,
amend the seeond sentence to provide as follows:

18]

1081 10/5/2004
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There shall be a work schedule from April 15 through October 15
with @ normal starting time of 7:00 2.m. and norma) finishing time of
3:30 p.m.

LOC Q. 456, 1.B.T. TOWN OF MOUNT PLEASANT
£0 ¢
AV=2

1081 10/5/2005




APPENDIX "A"

CLASSIFICATION AND RATES

1/1/03 7/1/03 1/1/04 7/1/04 1/1/05
Senior Auto Mechanic $54,333 $55,284 $56,252 $57,236 $59,239
Auto Mechanic $52,823 $53,747 $54,687 $55,644 $57,592
M.EO.I $52,823 $53,747 $54,687 $55,644 $57,592
M.E.O.11 $49,130 $49,990 $50,865 $51,755 $53,566
1
Road Maintainer $46,174 | $46,982 $47.804 | 548,641  $50,343
4 w _
| _ 2375 0O
oo O
250 1)
26 2502.2 3/30/2005




STIPULATION OF AGREEMENT made and entered into this 20" day of Scptcmber , 2006
by and between the Negotiating Committees for the Town of Mount Pleasant (hereinafier the
“Town”) and Local 456, International Brotherhood of Teamsters (hereinafter referred to as the

“Union”).

WHEREAS, the parties have engaged in negotiations in good faith in an effort to armive at a
successor contract to a collective bargaining agreement that expired on December 31, 2005, and;

WHEREAS, the parties have arrived at a tentative agreement;

NOW, THEREFORE, in consideration of the mutua] covenants contained herein, the parties

hereby Stipulate and Agree as follows:
L. The provisions of this Stipulation are subject to ratification by the Town Board and
the membership of the Union.

2. The signatories below agree to recommend this Stipulation for ratification.

3. A copy of this original document has been furnished to representatives of the Town

and the Union.

4. All proposals not covered herein made by either party during the course of

negotiations are withdrawn.

5. The provisions of the prior Agreement shall be carried forward except as modified

below.

6. Article IV, Salary- The annual salary schedules contained in Appendix A of the

contract shall be increased as follows:
Three and three quarters percent (3.75%) over the
schedule in effect on December 31, 2005;

Effective January 1, 2006

Effective January 1, 2007 - Three and three quarters percent (3.75%) over the
schedule in effect on December 31, 2006;

Three and three quarters percent (3.75%) over the

Effective January 1, 2008 -
schedule in effect on December 31, 2007,

Three and three quarters percent (3.75%) over the

Effective January 1, 2009 -
schedule in effect on December 31, 2008;

Effective January 1, 2010 - Three and three quarters percent (3.75%) over the
schedule in effect on December 31, 2009.

7. Article XXIX, Term of the Contract — Amend to provide as follows:

9831.1 98/20/2006
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“This Agreement shall be effective from January 1, 2006
and will expire on December 31, 2010.”

8.  Article IV, Section 2, Longevity - Bffective January 1, 2006, amend the Longevity
Schedule to provide as follows:

Years of Employment
5 - $600.00;
10 - $700.00
15 - $500.00
20 - $1,000.

These amounts shall be non-cnmulative.

9. Article XIT, Section 2, Welfare Benefits - The Town’s contribution to the Welfare
Fund shall be increased twenty-five dollars ($25) each yexr of the contract commencing January 1,

2006.
10.  Article XJ, Section 2, Sick Leave: Amend toprovide as follows:

All sick leave days are fofeited at termination of
employment for any reason other than retirement.

11.  New Provision - Employee Discipline:

The discipline anlfor temmination for

disciplinary reasons of emplyees shall be for just
cause _subject to-- challenge—under - Article XXI,
Grievance Procedure and/or Arbitration of the
collective bargaining agreement, subsequent to the
imposition of the disciplinary penalty or termination.’
Article XXI, Grievance Procedure and/or Arbitration
shall be the sole and exclusive procedure for review of
disciplinary action andfor disciplinary termination.
This Article shall take the place of and constitute a
waiver of any rights bargaining unit employees have or
may have under Civil Service Law Section 75 and
Section 76 and of any and all other statutory or

regulatory disciplinary protections.

12. New Provision ~ Drug and Alcohol Policy: Addthe following language:

All unit employees, including employees who do not
possess a Commercial Driver's License (“CDL”)

BB31.1 9/20/2006




and/or whose position does not require the possession
of a CDL, shall be subject to and governed by the
Department’s Drug and Alcohol Policy for Employees
possessing a CDL, including but not limited 1o the
Policy’s testing and penalty provisions. However, for
purposes of alcohol and drug testing under the policy
employees not possessing 2 CDL shall be placed in 2

separate pool for purposes of random testing.

13. Article XXIV, Section 1, Shoe Allowance: The shoe allowance shall b.e increased as
follows: EBffective January 1, 2006 - $25; effective January 1, 2008 - $25; and effective January 1,

2010 - $25.

14. Article XXV1I, Tool Allowance: The Tool Allowance shall be increased as follows:
Effective January 1, 2006 - $100; effective January 1, 2008 - $50; and effective January 1, 2010 -

$50.

15.  Article XXIV, Section 3, Clothing Allowsnce: The clothing allowance for unit
employees, except for mechanics, will bc increased as follows: Effective January 1, 2006 - 325;

effective January 1, 2008 - $25; and effective January 1, 2010 - $25.
Add the following to definition of

16. Article X1, Section 2, Bereavement Leave:
immediate family: brother and sister.

17.  Article XXI, Grievance Procedure and Arhitration: In Section 5 change “Public

Employment Relations Board” to “American Arbitration Association.”

TOWN OF MOUNT PLEASANT
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CLASSIFICATION AND RATES
]

V.
('(l";wﬂ

APPENDIX "A"

3.75% 3.75%! 3.7%5% 3.75% 3.75%
1106 | _1/1/07 | 1108 | 1/1/09 | 1/1/10
Senior Auto Mechanic $61,460 $63,7é5 $66,156 | $68,637 | $71,211
Auto Mechanic $59,752 | $61,992 | $64,317 | $66,720 | $69,231
M.E.O.1 $59,752 | $61,992 | $64,317 | $66,729 | $69,231
M.E.O. Il $55,575 | $57,650 | $50.821| $62.064 | $64,382
Road Maintainer $52,231 | $54,160 | $56,222| $58,330 | $60517
|
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