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WHOLESALE DELIVERY DRIVERS
AGREEMENT

Effective September 3, 1973, to and including September 5, 1976

ARTICLE 1 - BARGAINING UNIT

A. This Agreement, made this day of , 1974

by and between the FOOD EMPLOYERS COUNCIL, INC., on behalf of its
MEMBERS and UNAFFILIATED GROCERY COMPANIES, signatory hereto,

first party, hereinafter called the Employer, and LOCAL UNION, NO.
87, 235, 467, 542, 631, 692, 848, 871, and 982, chartered by the
International Brotherhood of Teamsters, Chauffeurs, Warehousemen,
and Helpers of America, second party, hereinafter referred to as the
Union, is in the mutual interest of the Employer and employees.

B. The bargaining unit and its manner of functioning as described
in that certain Letter of Agreement identified as "L-1," dated
August 3, 1964, and as amended by the Letter of Agreement dated
November 3, 1967, between the Local Unions signatory hereto and

the Food Employers Council, Inc., (which is incorporated by refer-
ence herein), shall not be changed during the term of this or
succeeding agreements except by agreement of the parties, subject
to both of the following conditions precedent:

1. Both Employer and Union, as defined above, approve the
proposed change. Approval by the Union of such change,
if any, in the bargaining unit described herein, shall
require approval by a majority vote of the employees
voting in the unit.

2. The request for the proposed change shall be made in accord-
ance with the termination and reopening provisions of this
Agreement.

C. The Employer agrees to abide by the jurisdictional rules and
decisions of Teamsters Joint Council No. 42. This provision shall
have no effect on the Employer®s methods of distribution and work
assignment except that the employee or employees in question shall
led membership in the Local Union designated by Joint Council No.

D. It is recognized that the different methods of operation by
the several companies covered by this Agreement have required,
from time to time, the establishment of varying company practices
as well as understandings between unions and companies on the
matter of driver assignments. Subject to Paragraph C above, it is
agreed that nothing contained in this Agreement shall prevent any
individual company and union or unions from reaching an agreement
or agreements pertaining to systems or methods of driver assign-
ment and matters relating thereto.

ARTICLE Il - EMPLOYEES COVERED

A. This Agreement shall cover and apply to employees of the
Employer employed in jobs classified in the schedule attached
hereto at the Employer"s place or places of business within the
geographical jurisdiction of the Union.

B. The Employer hereby recognizes the Union as the sole col-
lective bargaining agent and representative of all employees
covered by this Agreement and no employee covered herein shall be
subject to an individual agreement. The Union hereby recognizes
the Food Employers Council, Inc., as the sole bargaining agent and
representative of all its members.



ARTICLE 111 - UNION SECURITY

A. It shall be a condition of employment that all employees of
the Employer covered by this Agreement who are members of the
Union in good standing on the effective date of this Agreement
shall remain members in good standing, and those who are not mem-
bers on the effective date of this Agreement shall, on the thirty-
first (31st) calendar day following the effective date of this
Agreement, become and thereafter remain members in good standing
in the Union. 1t shall also be a condition of employment that all
employees covered by this Agreement and hired on or after its
effective date shall, on the thirty-first (3lst) calendar day
following the beginning of such employment, become and thereafter
remain members in good standing in the Union. Good standing shall
be defined as timely payment of regular dues and initiation fees,
including re-initiation fees, uniformly applied to all members.

B. When new or additional employees are needed, the Employer
shall notify the Union of the number and classification of em-
ployees needed. The Union shall promptly nominate applicants for
such jobs. The Company shall choose between any nominees of the
Union and any other applicants based upon their respective qual-
ifications. No applicant will be preferred or discriminated
against because of membership or non-membership in the Union, nor
because of race, color, creed, sex, age or national origin. Nothing
in the above shall restrict the Employer in his right to select
%h?lﬁgplicant who best meets the qualifications for the job to be
illed.

C. The Employer agrees to notify the Union promptly of all
terminations and hires.

ARTICLE 1V - MANAGEMENT RIGHTS

All rights of the Employer not specifically limited by the terms

of this Agreement are hereby reserved to the Employer. Further,

it is understood by the parties that the negotiations resulting in $
this Agreement provided ample opportunity for all matters to be
considered and this Agreement shall not be construed to contain

any matter not specifically set forth.

ARTICLE V DISCHARGES AND SENIORITY

A. The Employer shall have the right to discharge any employee
for good cause, such as dishonesty, incompetency, drinking while
on duty, intoxication and failure to perform work as normally
required. Willful falsification of a material fact on an appli-
cation shall be cause for immediate discharge.

B. Except for discharge for dishonesty, intoxication, flagrant
insubordination, or flagrant disobedience of posted company rules,
an employee shall not be discharged or subject to disciplinary
layoff unless he has had one previous warning notice in writing
with a copy to the Union for an offense committed within 365 days
prior to the date of discharge. Failure by the employee or the
Union to protest or grieve on a warning notice at the time of
issuance shall not, in itself, constitute an agreement or admission
of the validity of the warning notice or the gravity of the alleged
offense.

C. In applying the language of Paragraph B above, any questions
that may arise with respect to the reasonableness of posted company
rules, shall be submitted to a committee of the Food Employers

Council, Inc., and the Joint Council of Teamsters No. 42. In
the event the parties are unable to agree, the matter shall then
proceed in accordance with the terms of Article XVIl, Grievance

and Arbitration Procedure.



D. It is further agreed that any employee who shall be discharged
or laid off shall have the right to secure a review of such dis-
charge or layoff by making written request to the Employer not
later than ten (0) calendar days after such discharge or layofT;
that promptly after the receipt of such a request, the Employer
shall appoint a time for such review, giving notice to such em-
ployee and the Union that the time so appointed shall not be

more than seven (7) days after the Employer®s receipt of such re-
quest, and that the Union shall, if it is not satisified with

the decision of the Employer pursuant to such review, have the
right to submit said disputed matter to a Board of Arbitration
(hereinafter defined).

E. Seniority shall prevail in demotions occurring as a result

of reductions in the work force, layoffs, and rehiring, provided
the senior employee can perform the work required. Seniority
shall prevail in promotions, qualifications and ability to per-
form work as required being equal. In the case of rehire, the
Employer agrees to notify by letter the laid-off employee, who

by the seniority rule is eligible to fill a job vacancy when

such vacancy exists. A copy of such letter to such employee

shall be sent to the Union simultaneously. If no word is re-
ceived by the Company within seventy-two (72) hours of such notice
to such employee, the vacancy may be filled according to the terms
of Article 11l. The Employer"s obligation to employees who have
been laid off due to lack of work shall cease after such employee
has been laid off the payroll for six (6) months, or in the case
of an employee with less than one (@) year"s service with the
Company, any absence of more than six (6) months due to illness

or injury.

F. Employees shall be required to give one (1) week"s notice

to the Employer before voluntarily terminating their services.
The Union agrees to make every effort to secure employee compli-
ance with this provision. Employees who have been employed by
the Company one (@ or more years and who are laid off because of
lack of work and/or a reduction in the work force, shall be en-
titled to one (@) week"s notice of such termination of employ-
ment, such notice to be given no later than the first (Ist) half
of the first (Ist) shift of the employee"s last workweek. It is
expressly understood that employees who are discharged for cause
ortwho voluntarily quit, shall not be entitled to such termination
notice.

G. Seniority will not, however, be established until after the
employee has been in the service of the Employer thirty (30) days.
The first thirty (30) days"™ continuous service of any employee”s
employment shall be probationary but no employee shall be laid

off during such probationary period to avoid his classification as
a regular employee. As soon as seniority is established, same
shall date from the original date of employment.

ARTICLE VI - WAGES AND CLASSIFICATIONS

A. Attached hereto and recognized as a part of this Agreement, is
a schedule of wages and classifications, marked "Exhibit "A","
which shall be the minimum standard of wages for the enumerated
classifications.

B. All employees covered by this Agreement shall be covered by
the provisions for a cost-of-living allowance, as set forth in
this Paragraph.

1. Using the July, 1973, Los Angeles Consumer Price Index
(1967 = 100) as a base, adjust hourly rates of pay, effective
March 4, 1974, by one cent (C) for each full .45 points that
the January, 1974, Index exceeds 3.0 points over the base
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Index of July, 1973, and effective September 2, 1974, adjust
hourly rates of pay, based upon the Index of July, 1974, in
the same manner, less the 3.0 point corridor and any cost-
of-living pay increase received on March 4, 1974.

2. Using the Los Angeles Index for July, 1974, as the second-
year base, adjust hourly rates of pay, effective March 3,
1975, and on September 1, 1975, in the same manner and amount
as set forth in (1) above, to the extent that the January,
1975, Index exceeds 3.0 points over the July, 1974, base
Index, and the July, 1975, Index exceeds 3.0 points over the
July, 1974, base Index, less any cost-of-living pay increase
received on March 3, 1975.

3. Using the Los Angeles Index for July, 1975, as the third-
year base, adjust hourly rates of pay, effective March 1,
1976, in the same manner and amount as set forth in (@) above
to the extent that the January, 1976, Index exceeds 3.0 points
over the July, 1975, base Index.

C. Any new classification of work and wage rates therefor shall
be determined by mutual agreement between the Employer and the
Union. In the event the parties fail to agree on new classifi-
cations or wage rates such determination shall be subject to the
arbitration provisions of this Agreement.

D. On all trips of such length that it becomes necessary for
employees to lay over, all expenses for food and lodging shall
be paid by the Employer.

E. All uniforms, or any other distinctive clothing required
by the Company, shall be provided, maintained, laundered and/or
dry cleaned at the expense of the Company.

F. The Employer shall bear the cost of any examination required
by him to determine driver proficiency and/or ability.

G. The parties agree that drivers will not be urged, required,
or encouraged to violate traffic or safety rules.

H. Effective January 6, 1974, the Employer shall furnish trans-
portation to and from the nearest public transportation at away-
from-home terminal, provided there is no public transportation 4
available in the near vicinity and further provided that this
provision shall not apply where driver is allowed to use tractor

for transportation.

ARTICLE VII - INCENTIVE PAY

When an Employer establishes any plan providing remuneration to
the employees above and in addition to the benefits provided by
this Agreement, exclusive of prizes, gifts and awards that are
not directly attributable to productivity, and are non-discrimi-
natory, such forms of additional remuneration shall be subject U
to negotiations between the Company and the Union, and approved
thereby. It is agreed that any such methods of remuneration may
be withdrawn or terminated by the Employer at the end of any
contract year. This Article shall have no application to any
such plan now in effect which provides retirement benefits for
employees.

ARTICLE VII1 - HOURS AND OVERTIME

A. All regular employees shall be guaranteed not less than
forty (40) hours work per week, said forty (40) hours to be
performed as follows:



a) These hours to be worked within five &)
or less consecutive days in those houses i
which now have a five (&) day week.

b) Regular employees shall be employed at the
classifications set forth in "Exhibit A"
for not less than eight (@) hours in any
one (O day, upon reporting for work, ex-
cept Saturday, when same is the sixth (6th)
""working day being paid for at the rate
of time and one-half (1-1/2), then the mini-
rrrllum call shall not be less than four @
ours.

()] For the houses operating on a six (6) day basis:

a) All regular employees shall be guaranteed
eight (@ hours work on every day they are
required to report to work and are able and
available to work the required work schedule.

re<galar employees shall also be guaranteed
forty (40) hours work per week. [In computing
said weekly guarantee, both the straight time
and overtime hours worked shall be included.
Said forty (40) hours are to be performed
during five () or less consecutive days of
a seven (7) day workweek, where the houses
are not operating on a six (6) day basis.
The days during said period upon which work
is to be performed including that work to be
provided pursuant to said guarantee, shall be
determined by the Employer.

b) An employee®s designated days off may be
changed at the discretion of the Employer
upon seven (7)) days"™ notice to the employee.
If an employee is called to work on his
designated_day off, he will be paid for a
minimum of eight (B hours at the rate of
one and one-half (1-1/2) times the rate of
the classification in which he performs the
work. If an employee fails to report to work
on a designated day of work, that employee®s
guaranteed workweek will be reduced by eight
@ hours for each day absent.

éﬁa‘l IrWoQtthlgp!l);l{o the %ge@b?h/ev;hfch Er‘ﬁﬂéye(é@ rQBHthL&grantee
work after the beginning of the workweek in which they are
newly hired, or return from leave of absence, or are recalled

from layoff status of more than two (2) weeks.

I’ Y?rk-Per£°rmed between 6:00 PM on a Saturday and 6:00 X
- oc1°1/5? AN i i

one Al "H Y5 thi9RNorbods- 28 (Bt et thalt 1y A Faed T of Py 2 AN
work Performed on the sixth (6th) day worked of a regularWork-
week shall be paid at time and one-half (1-1/2) the regular rate
of pay. All work performed on the seventh (7th) or mo?e consecu-
tive day”™worked shall be paid for at the rate of double time the
~"fPive~"S regular hourlY rate of pay. There shall be no pyramidin

noth £ tUel °r pYramidln9 or combination of two (2) or more
methods or types of pay for the same daily or weekly hours Lcept



that straight-time hourly rates of pay shall be increased by the
appropriate shift premium amount applicable to the premium hours
worked. If the employee®s regular schedule includes shift premium
hours, his regular hourly rate of pay for overtime purposes shall
include the shift premium. If employee™s regular hours of work

do not include shift premium, overtime will be computed on the
straight time rate of pay only.

C. Extra employees may be employed at classifications set forth
above for not less than eight (@) hours in any one (@) day. When
worked less than eight () hours in any one () day, such employees
shall receive the regular classification rate, plus twenty cents
(20C) per hour. No extra employee shall be called for less than
four (@ hours. If an extra employee is retained for more than
four (@ hours, he shall be paid for eight (8 hours at the regu-
lar rate.

D. When the Employer elects to work more than one (@ shift he
may do so, starting time of said shift to be at the option of the
Employer. A premium of twenty cents (20C) per hour shall be paid
for the entire eight (@) hour shift to all employees whose regular
eight (@@ hour shift begins or ends between the hours of 6:00

PM and 6:00 AM.

E. No driver shall be required to return to work after leaving
his shift without a ten (10) hours lapse of time before he shall
be required to report back to work, except that the lapsed sta-
tutory time shall be eight (B hours when the rest period is
away from the home terminal.

F. All work performed in excess of eight (B) straight hours a v
day or all work performed in excess of forty (40) straight time
hours per week shall be paid for at the rate of one and one-half
(1-1/2) times the regular rate for the classification in which

the work is performed, whichever method of computation - daily

or weekly overtime - results in the greater amount for that

week. The overtime payment will be based upon the rate for the
classification of work assigned to the employee during the over-
time hours.

G. For all drivers, excluding Long Haul, the lunch period shall
be taken as near the middle of the work shift as possible as long
as such lunch period does not interrupt a delivery. It is not
intended that this language be used so as to require a driver to
load or unload his truck upon arrival at his destination if that
arrival is more than five (&) hours from the beginning of his
shift.

H. There shall be no reduction or elimination of rest period
practices in the individual companies, as such practices existed
on the effective date of this Agreement, provided that there
shall be a rest period allowed in each half of the employee”s
regular work shift.

ARTICLE IX - RUNS

A. The Employers shall establish, or continue either a system
whereby the various driving assignments or runs are distributed
among drivers in such a manner to give each driver a relatively
equal share of both the preferential, and the less desirable
assignments, or a system whereby the preferential long runs or
driving assignments are assigned in accordance with seniority.
In either case, consideration shall be given to the ability and
qualifications of the drivers with due regard to the normal dis-
tribution and transportation problems. Any grievance arising
under this clause shall be processed through the grievance pro-
cedure .



B. The systems referred to above may be changed by mutual agree-
ment. If the parties cannot agree, the matter will be subject to
the arbitration procedure.

C. Certain parties to this Agreement heretofore have been parties
to supplemental agreements covering long haul operations. In

order to make these agreements more uniform and current, the
parties agree to bargain and negotiate uniform long haul supple-
ments to this Agreement.

D. Each party agrees to meet for this purpose upon the call of
the other. Any agreement reached shall be subject to the rati-
fication of the parties and shall thereupon be considered as a
part of this Agreement.

ARTICLE X - VACATIONS

A. An annual vacation of one (@) week shall be granted to em-
ployees who have been regularly employed for one (1) year; two

(@ weeks"™ vacation shall be granted to employees regularly em-
ployed for two (2) years; three () weeks®" vacation shall be

granted to employees regularly employed for five () years; four

(@ weeks"™ vacation shall be granted to employees regularly em-
ployed for fifteen (15) years and for employees with twenty (0) >%J/,
or more years" employment, five () weeks®" vacation with pay,
git?out unreasonable absence as the result of illness or acci-

ent.

B. Forty-five (45) weeks®" employment during a period of twelve
(12) consecutive months shall constitute a year"s employment for
vacation purposes, the period of unemployment being due to tempor-
ary layoff from work or other absence authorized by the Employer.
In addition to the absence from work allowed above, an employee
may be absent up to twenty-five (25) working days in the same
twelve (12) month period because of illness or injury on the

jJjob without forfeiting his vacation benefits. Seniority shall
prevail relative to choice of time by employees when vacation

is taken within this period.

C. Employees who have been employed by the Company for at least
one (O year and who after one (@) year of employment are absent

from work for a period in excess of time limits set forth in this
Article, such excessive absences being due to illness, injury, or
other absence authorized by the Employer, shall upon their anni-

versary date of employment be entitled to a pro rata vacation.

D. Pay for such vacation shall be based on the average weekly
earnings for the previous twelve (12) months the employee has
worked, but in no event shall any employee receive less than forty
(40) hours®" pay per week for such vacation. When an employee is
absent for an entire week, such week shall not be counted in cal-
culating average weekly earnings. For example, if an employee is
absent without compensation for two (@) weeks in twelve (2) months,
his total earnings during that period shall be divided by fifty

(B0) weeks rather than fifty-two (G2) weeks. All employees desiring
more time for vacation than they are entitled to by the above
Paragraphs, may be granted same, within reason, without pay.

E. Should an employee quit or be laid off after one (1) year"s
continuous employment, he shall be paid the proportion of the one
(@ week"s vacation which has accumulated and for which no vaca-
tion has been paid. Should an employee quit or be laid off after
two (@ years®™ continuous service, he shall be paid the proportion
of the two (@ weeks" vacation which has accumulated and for which
no vacation has been paid. Should an employee quit or be laid off
after five () years"™ continuous service, he shall be paid the
proportion of the three (@) weeks®™ vacation which has accumulated
and for which no vacation has been paid. Should an employee quit
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or be laid off after accumulating fifteen (15) or more years”
continuous service, he shall be paid the proportion of the four
(@ weeks®™ vacation which has accumulated and for which no vaca-
tion has been paid. Should an employee quit or be laid off after
accumulating twenty (20) or more years®™ continuous service, he
shall be paid the proportion of the five () weeks"™ vacation which
has accumulated and for which no vacation has been paid.

F. If an employee quits or is laid off before a year of con-
tinuous employment, no vacation pay shall be allowed. Employees
discharged for dishonesty or intoxication shall forfeit all
rights to such prorata vacation pay.

G. Time lost from employment, not to exceed twenty-five (25)
working days, due to injury on the job or sickness, shall be
considered as time worked for the purpose of determining length
of employment, and included in the qualifying forty-five (45)
week period mentioned in Paragraph B.

H. Provided a holiday occurs, to which an employee is eligible
under Article Xl during an employee®s vacation period, said
employee shall be given an extra day"s vacation or an extra day"s
pay in lieu thereof, at the option of the Employer.

I. All vacation time due shall be taken by the employees unless
waived by mutual agreement between the Employer, employee and the
Union.

J. Deductions from vacation paychecks for more than one week"s
pay shall be no greater than if separate weekly checks had been
issued.

ARTICLE XI - HOLIDAYS

A. The following holidays shall be observed, for which the Em-
ployer agrees to pay any employee with at least thirty (30) days”
service with the Employer, for eight (8 hours at the straight-
time hourly rate of pay for the classification involved:

New Year®s Day Labor Dayt
Washington®s Birthday Veterans® Day"l =
Memorial Dayl Thanksgiving Day
Fourth of July Christmas Day ~

Employee”s Birthday

The holidays specified above shall be observed on the days specified
by Federal legislation.

B. In any workweek in which any of the designated holidays fall,
the holiday shall be counted as a day worked for the purpose of
computing overtime beyond forty (40) hours in the said workweek.
Time worked on a holiday shall not be included as a part of the
forty (40) hours referred to in this Paragraph. When a holiday
falls on a Saturday, or on an employee®"s regular day off, and is
not worked, it shall be paid for at the straight-time hourly rate
of pay for the classification involved.

C. When a holiday falls on a Monday, or on a Sunday, and is
observed on Monday, for those employees, part of whose workweek
falls on Sunday, the Sunday immediately prior to the holiday shall
be observed as the holiday. Such employees shall be paid for that
week in the same amount as if Sunday had not been substituted for
the holiday.

D. When a holiday is not a part of employee®s regular workweek,
the Employer may, at his option, designate the work day pre-
ceding the holiday or the work day succeeding the holiday as



the day to be observed in lieu thereof. Thus, where such sub-
stitutions are made and no work is performed on the day that is
designated as the holiday, an employee will receive five )
days® pay for four (4 days®" work and in the case where such sub-
stitution is not made, the employee will receive six (6) days"
pay for five () days" work, both examples exclusive of overtime.

When such subsitution is made, the day that is designated by

the Employer as the holiday shall apply to all such employees
covered by the Agreement but the Employer may designate which
employees, if any, will be required to work on any day of the
holiday week. When such substitution is made, the Employer shall
notify the employees of the substitution no later than one (@
week prior to the beginning of the holiday week.

In order to be entitled to holiday pay, an employee must work his
scheduled work day immediately preceding and immediately following
the holiday except for excusable absences such as illness, injury
or leave of absence. An employee absent from work due to illness
or injury shall be entitled to holiday pay for any holidays that
occur during the first thirty (30) calendar days of such absence.

E. In the case of Washington®s Birthday, Memorial Day and
Veterans®™ Day, the Company may substitute either the first or the
last shift of the holiday week for such holidays. [If the Company
exercises this option, the substitution shall apply to all employees
covered by this Agreement. When such option is exercised and the
substitution made, the Employer shall notify the employees of the
substitution no later than the beginning of the first shift in the
workweek prior to the beginning of the holiday week. Existing
practices and mutual agreements between the Employer and the Union
covering the application of Paragraph G of this Article shall
continue for the duration of this Agreement. I¥, through Federal
legislation, Thanksgiving Day or Independence Day holidays are
changed, the day established by such action shall be the holiday.

F. Each employee shall notify his employer of the date of his
birthday at least two (2) weeks prior to his birthday. The holiday
shall be granted either on the employee®s birthday or, by mutual
agreement between the Employer and the employee, on any other date
in the week during, following or prior to the week in which the
employee"s birthday falls. If the employee®s birthday falls on
another holiday specified in this Agreement, he shall be granted

an additional holiday and, if the employee®s birthday falls on
Februagg 29, his birthday shall be considered as falling on Feb-
ruary 28.

G. In those instances when a regular night shift continues from
one (O calendar day into the next calendar day, an employee
assigned to such shift will work a portion of two (2 shifts within
a twenty-four (24) hour period of a holiday. On such occasions,
the holiday shall not be considered a twenty-four hour period,

but shall be considered as one (1) work shift. The work shift

to be observed as the holiday in such instance, shall be the shift
that begins on the actual holiday, unless another shift is mutually
agreed upon between the Employer and the Union.

H. When the above mentioned holidays fall on Sunday, the fol-
lowing Monday shall be considered a holiday. No work shall be
performed on Labor Day.l

I. No work shall normally be required on these days and an
employee who does not work shall be compensated in an amount
equal to eight (B) hours® pay at his regular straight-time hourly
rate of pay. |If an employee works on any one (1) of the above
designated holidays, he shall be paid at the rate of time and
one-half (1-1/2) his regular classification rate for all hours
worked, in addition to the eight (B hours®™ pay at straight time
as described above.



J. Pay for holidays not worked shall include eight (8 hours”
pay at the regular classification rate of the employee, plus eight
@ hours at the night premium rate of twenty cents (20b) per hour
for employees who regularly work between 6:00 PM of one day and
6:00 AM of the following day.

ARTICLE XI1 - BULLETIN BOARD AND UNION VISITS

Al The Employer shall provide a bulletin board which shall be
used exclusively for authorized Union notices, but same shall not
be posted until they have been first called to the attention of
the Employer.

B. It is mutually agreed that there will be no interference by
the Union with the work of any employee covered by this Agreement
during the regular working hours of said employee, except that the
Employer agrees to grant to any official representative of the
Union access to the plant to discuss any grievance or problem
arising under the terms of this Agreement with any employee during
working hours, after first having been notified by said repre-
sentative of such desire.

ARTICLE X111 - LEAVE OF ABSENCE

A. The Employer may grant a reasonable leave of absence and
shall grant a reasonable leave of absence for pregnancy to an
employee upon written application. The employee and the Union
shall be given a written notice of the terms and conditions of any
leave of absence granted. Requests for leave of absence shall not
be unreasonably denied to any employee who has twelve (12) months
or more of continuous service.

B. Any employee who undertakes other work or employment during
any leave of absence without first securing permission from the
Employer and the Union, automatically cancels such leave of
absence and will be considered to have terminated his employment.

ARTICLE XIV - SICK LEAVE

A. All employees covered by this Agreement who have been con-
tinuously employed by their Employer for the period of at least
one (O year shall be entitled to a total of five () days" sick
leave with pay per year. Such sick leave pay shall commence on
the second (2nd) working day lost for each disability, except that
sick leave pay shall commence on the Ffirst (Ist) working day lost
in the event the employee requires immediate hospitalization. |IFf
the Employer so desires, he may require reasonable proof of disa-
bility. Falsification of sick leave claims or proven abuse of
sick leave privileges may be cause for discharge, or disciplinary
action.

B. Subject to Paragraph C below, full pay shall mean eight
@ hours® pay at the employee®s regular straight-time hourly
rate, for those days which the employee would have worked had
the disability not occurred, calculated at straight time. The
waiting period herein provided before sick leave pay commences,
shall apply for each disability in case the sick leave benefit
allowance has not been used up in previous disabilities.

C. Sick leave pay shall be integrated with Unemployment Compen-
sation Disability benefits and Workmen"s Compensation temporary
disability benefits so that the sum of the daily sick leave allow-
ance hereunder and the aforesaid State disability daily benefits,
exclusive of the daily hospital benefits which may be payable to
an employee, shall not exceed one hundred percent (100%) of the
employee®s regular daily wage at straight time. |If the sick

leave pay allowable to an employee hereunder when so combined with
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any such State disability daily benefits received by the employee
exceeds one hundred percent (100%) of his regular daily rate at
straight time, for any one (1) day, then such sick leave pay for
that day shall be reduced accordingly. Any portion of the sick
ieave pay allowance not received by the employee by reason of any
such reduction shall be retained in the employee"s sick leave pay
account as a part of his accumulated sick leave pay credits.

In order to effectuate the integration with the U.C.D., all sick
leave will be broken down from days of sick leave as earned to
QuEsland such sick leave will be used and retained as hours of
sicC eave.

D. Unused sick leave benefits in any one (1) year shall accumu-
late from year to year to a maximum of forty-five (45) days.

E. Sick leave benefits are not convertible to cash bonus. How-
enef" "nuset? sick leave accumulated in excess of forty-five (45) davs
; aald emPloyee”s anniversary date up to a maximum ofY
five days based upon his straight-time” hourly rate in effect

on such” anniversary date.

F. Absence from work up to thirty (30) calendar days within the
employee s employment year, due to sickness, injury, temporary
layoff, or leave of absence, shall be considered as time worked
for the purpose of determining eligibility for the full five ®)
days of sick leave each employment year. In the event that an
employee is absent m excess of thirty (30) days as set forth
above, whatever sick leave the employee is entitled to shall be
prorated according to the straight time hours actually worked.

G* fnJd:he fvént an "P~yee is taken ill and/or injured to the
extent that he is required to leave work, and in the event that he
leaves work before having begun the second half of a daily work
shift, he shall be given credit for the day on which he was taken
ill or injured as one (1) day of the waiting period to be served
before sick leave begins. In the event that such ill or injured
employee leaves work because of such injury or illness after having
completed more than half of his normal work day shift, such em-
ployee shall not be given credit for that day as part of the waiting
period and shall be required to serve one (1) full working day as his
waiting period before sick leave benefits shall begin.

H. In the event any of the Employers signatory hereto have had a
previous practice on this matter, such previous practice may be
continued only by mutual agreement with the Union.

ARTICLE XV - JURY DUTY

A. Each day that any employee serves on any jury, and when such
service deprives such employee of pay that he otherwise would have
earned, the Company agrees to pay such employee for those days the
difference between any remuneration that such employee receives

or such jury duty and the amount that he would normally be paid
for eight (@@ hours at his regular straight time rate.

v *f anf emﬁlo ee is excused from jury duty service on a scheduled
work_day, he shall_immediately report for work to complete the re-
maining hours of his scheduled work shift.

C* . shift emP 3 who are selected for jury service_auto-
matically shall be a, -ed to the day shift onlj for the JLiod
they are required to e as jurors and they will be covered by

the provisions of this — Jtion. For day shift employees, or night
employees who are reassigned to day shifts, the EmPIo er and
the employee may agree that a special jury duty shift will be
substituted for the regular shift on those days the employee per-
;gﬁm?cgury service, such agreement to apply for the term of jury



ARTICLE XVI ~ FUNERAL LEAVE

A. Employees shall be allowed three (@) days®™ funeral leave with
full pay for a death in the immediate family if such employee was
in attendance at the funeral. Immediate family shall be defined
as the employee"s parents, spouse, children and siblings.

B. If a death in the immediate family occurs while an employee

is on authorized vacation and the employee attends the funeral,

the Employer may extend the employee®s vacation by an additiona
three (@) days or he may provide three () days®™ pay in lieu thereof

C. In those instances where an employee®s vacation is extended
by three (3) days because of a death in the immediate family oc-
curring during the vacation, such extension of vacation time shall
not be counted as time worked for the purpose of computing over-
time after forty (40) hours of work or overtime for work performed
on the sixth (6th) day of a workweek, but the employee shall have
the right to refuse work on Saturday or Sunday at straight time.

D. In other instances where an employee is absent from work,
whether on a paid or unpaid basis, there will be no funeral leave
paid for deaths which occur during such periods of time.

ARTICLE XVI1 ~ GRIEVANCE AND ARBITRATION PROCEDURE

Al Should any controversy, dispute, or disagreement arise during
the period of this Agreement, out of the interpretation or ap-
plication of the provisions of this Agreement there shall be no
form of economic activity by either party against the other be-
cause of such controversy, dispute or disagreement, but the dif-
ferences shall be adjusted as follows:

B. The employee shall Tfirst attempt to resolve the issue with

his immediate supervisor, or other representative designated by

the Employer. IT called upon at this step of the grievance pro-
cedure, a Union representative and supervisor designated by the

Company may also attempt settlement.

C. IT the issue is still unresolved under Paragraph B above,

upon receipt of a written notice from either party setting forth
the nature of the dispute, designated representatives of the
Employer and the Union shall, within a calendar week from receipt
of such written notice, attempt to reach a settlement. If the
Employer is a member of the Food Employers Council, Inc., ac °5y
of such written notice shall be- sent to the offices of the Food
Employers Council, Inc., and the Food Employers Council, Inc.,
shall, if designated by the Employer, participate in the proceeding

Should any grievance or dispute be settled by the Union and any
company signatory to this Agreement without the participation of
Food Employers Council, Inc., and if in such settlement an in-
terpretation of any language or phrase of this Agreement is in-
volved, the Union within ten (10) days of such settlement shal
notify the Food Employers Council, Inc., in writing of the nature
of the dispute, the language interpreted, the settlement reached
and the date of such settlement. Should the Union fail to notify
the Food Employers Council, Inc., as set forth above, any sue
settlement or interpretation of the language involved shall not
used in evidence for any purpose whatsoever.

D Except for disputes or disagreements involving discharges or
sSsuspensions  if theMnatter is not settled within two 12) calendar
weeks from the receipt of the written notice described in Para-

graph C above, the grieving party shall request within one @
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calendar week from the Federal Mediation and Conciliation Service
a list of nine (9 arbitrators and the parties shall select there-
from one (@) arbitrator by alternately deleting names from the
list until a last name remains, the parties drawing lots to
determine who shall be entitled to the first deletion. A copy of
the request for a panel of arbitrators shall be furnished to the
other party. The two (@ week time limit period referred to above
may be extended by mutual agreement of the parties.

The arbitrator selected in accordance with the above procedure,
along with arbitrators appointed by both the Employer and the
Union, shall constitute a three-man Board of Arbitration. The
decision of any two of said arbitrators upon the question in
dispute shall be final and binding upon the parties hereto, pro-
vided that the Board shall not have the authority to change, alter,
or modify any of the terms or provisions of this Agreement.

The expenses of the arbitration and of all mutual facilities and
services shall be borne equally by the Employer and the Union and
the decision of the arbitrator shall be binding on both parties.

E. In disputes or disagreements involving a discharge or sus-
pension, the procedures and principles set forth in Paragraphs A,
B and C of this Article shall apply. |If any dispute involving
discharge or suspension is not resolved under Paragraphs B and C
of this Article, either party may, no later than seven (7) days
from the expiration of the time limits in Paragraphs B and C,
submit the matter, in writing, to an Adjustment Board.

Such Adjustment Board shall be composed of three representatives
of the Union to be appointed by Joint Council of Teamsters No. 42
and three representatives of the Employer to be appointed by the
Food Employers Council, Inc. Neither the Union nor the Employer
involved in the dispute shall have a representative on the Ad-
Justment Board. The Union representatives shall be three persons,
one each from three Local Unions other than the Local Union
involved in the dispute and shall be persons who are regularly
engaged in the negotiation and/or administration of Teamster-food
industry collective bargaining agreements. The Company repre-
sentatives on the Adjustment Board shall be three persons, one
each from three companies in the wholesale grocery bargaining unit
and shall be persons who are regularly engaged in the negotiation
and/or administration of Teamster-food industry collective bar-
gaining agreements.

Meetings of the Adjustment Board shall be called by Joint Council
No. 42 and the Food Employers Council, Inc., within seven (7) days
after receiving written request from the grieving party, and the
Adjustment Board shall make its decision known to the parties no
later than the first working day following the conclusion of its
meeting. The decision of a majority of the Adjustment Board upon
the question in dispute shall be final and binding upon the parties
hereto, provided that the Board shall not have the authority to
change, alter, or modify any of the terms or provisions of this
Agreement.

If a majority decision is not reached by the Adjustment Board, the
issue and all stipulated facts shall, the following day or later

by mutual agreement, be submitted in writing to an impartial arbitra-
tor selected in accordance with a mutually agreed-upon procedure

for hearing and decision. Except as set forth below, the arbitrator
shall render his decision in writing to the parties within seven

() days following the close of the hearing. However, the arbitrator
may require a transcript of the proceedings and may require written
briefs within a 30-day period following the close of the arbitration
hearing. In the event that a transcript and/or briefs are re-

quired by the arbitrator, the arbitrator"s decision shall be rendered
in writing to the parties no later than fifteen (15) days fol-

lowing receipt by the arbitrator of both documents.
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Failure to receive either the transcript or the briefs within the
time limits specified above shall in no way delay the arbitrator®s
decision and such decision shall be rendered within the time limits
set forth above, regardless of the time of receipt by the arbi-
trator of the transcript and/or the briefs.

F. Failure to comply with the time limits set forth in the pro-
cedure above shall render any grievance null and void.

G. It is the intent of the parties that the arbitration proce-
dures set forth herein shall not be used to encourage or support
indisputable violations of this Agreement, nor as a device to
avoid compliance with its terms. In the event that in the opinion
of either party the dispute does not involve a question of fact or
a question of contract interpretation or application, the dispute
shall then be referred to Joint Council of Teamsters No. 42 and
the Food Employers Council, Inc., solely for a determination of
making a finding of fact as to whether or not the dispute is in-
disputably a violation of the contract and whether or not the
dispute involves an interpretation or application of this Agree-
ment, and conveying that finding of fact to the parties. Such
findings of fact and conveyance to the parties must be made within
three (@) working days from the date of submission of the dispute
to the Joint Council of Teamsters No. 42 and the Food Employers
Council, Inc. Thereafter, not earlier than three (@) days fol-
lowing submission of the dispute, the Union may give the Employer
seven (7) days notice in writing setting forth the nature of the
dispute (with a copy to the Food Employers Council, Inc., and to
the Joint Council of Teamsters No. 42) of its intention to take
economic, legal or other action against the Employer. The Union
agrees that no economic, legal or other action against the Em-
ployer shall be taken until expiration of the ten (10) day period
referred to above.

H. Any claims for compensation shall be limited to a maximum of
six (6) months™ retroactivity from the date the claim is submitted
to the Employer in writing.

Notwithstanding the arbitration procedures set forth in this Arti-
cle, nothing contained herein shall prevent any individual employer
and union from agreeing to and conducting an expedited arbitration
as a substitute for Paragraph D of this Article and establishing
their own rules and procedures for such arbitration. Any award
resulting from such expedited procedure shall be final and binding
upon the parties.

ARTICLE XVIII - SUCCESSORS AND ASSIGNS

A. In the event of a sale, consolidation, merger, assignment or
transfer of majority control or of the business or any part there-
of or any other change of ownership of the business of the Employer,
the purchaser, assignee or transferee shall be bound by this
Agreement.

B. It is the intent of the parties that the Employer shall notify
any potential purchaser, assignee or transferee of the foregoing
provision relative to the purchase, etc., of the business of the
Employer.

ARTICLE XIX - SUBCONTRACTING OF WORK

Al It is the intent of the parties to this Agreement that the
wages, hours, working conditions, and fringe benefits embodied
herein, which have been arrived at through the years of collective
bargaining shall be preserved and maintained. It is also the
intent of the parties that work presently being performed by em-
ployees covered by this Agreement will continue to be performed by
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employees within the bargaining unit covered by this Agreement.

In this regard, industry practices that are not otherwise in con-
flict with this Agreement and were in effect on July 1, 1958, may
continue without interference or restraint including the Employer~s
right to discontinue any job, department or operation.

B. All loading or unloading of trucks shall be done by employees
within the bargaining unit agreed upon and defined in letters
between the Food Employers Council, Inc., and certain Teamsters

Unions, identified as "L-A,"” "L-E,” and "L-1," dated August 3,
1964, and as amended by the Letter of Agreement dated November 3,
1967. In this regard and except as provided below, practices in

the industry that were in effect on July 1, 1958, may continue
without restraint or interference.

ARTICLE XX - HEALTH AND WELFARE

A. The parties hereto agree to continue, for the duration of
this collective bargaining agreement, the existing Trust admin-
istered by an equal number of Trustees, appointed by the Union on
one hand and by the Food Employers Council, Inc., for all Employers
hereunder on the other hand, which Trust shall be known as the
Teamsters and Food Employers Security Trust Fund, for the purpose
of providing the benefits specified herein to regular full-time
employees and their eligible dependents. The parties further
agree to amend the existing "Agreement and Declaration of Trust
Providing for Teamsters®™ Food Industry Security Fund" in the man-
ner and extent required to accomplish the provisions of this
collective bargaining agreement.

For the purpose of this Article a regular, full-time employee is
defined as a full-time employee who is on the payroll on the first
(1st) day of the month and who has completed at least thirty (30)
calendar days of continuous employment.

B. Death Benefits and Medical and Hospital Benefits - Each Employer
will continue to contribute $53.45 per month for each regular, full-
time employee to the Trust Fund to provide death benefits for such
eligible employees and medical and hospital benefits for such employees
and their eligible dependents. All costs of the program, including
administration, shall be borne by the Employer contribution.

The Trustees are instructed to improve the existing indemnity

plan in accordance with the agreed upon benefit improvements
contained in the settlement letter of agreement, dated January 3,
1974. The Trustees are instructed to improve the Accidental Death
and Dismemberment Plan, and increase the Life Insurance benefit in
accordance with the agreed upon benefit improvements contained in
the settlement letter of agreement, dated January 3, 1974.

The Trustees are authorized and directed to continue and expand
the alternate choice medical and hospital group program.

Eligible employees will be given an opportunity once each year to
choose between the Kaiser Plan, the Indemnity Plan, or other Alter-
nate Health Plans. New employees will be given an opportunity to
choose among the Alternate Plans on the date they Ffirst become
eligible for benefits.

C. Dental Care - The Trustees are authorized and directed to
continue the existing indemnity dental plan for eligible employees
and their dependents.

The Trustees shall adopt a schedule of fees to be paid to dentists

for services rendered to patients covered by the indemnity plan.
The fee schedule shall be such that the plan will pay for each
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dental procedure 75% of the reasonable charges made by the den-
tist. "Reasonable charges'" for each procedure shall mean the
average of charges made for the procedure by all dentists filing
claims with the Trust Fund in the period immediately preceding the
date the fee schedule is reviewed. The Trustees shall cause the
fee schedule to be reviewed annually and shall have such schedule
revised to reflect any changes in the reasonable fees as defined
above.

In addition to the indemnity dental plan, the Trustees are di-
rected to establish an alternate dental plan or plans, including
the use of dental clinics to provide the care.

The Employer agrees to contribute $14.00 per month on behalf of
each regular, full-time employee.

D. Prescription Benefit - The Trustees are authorized and di-
rected to continue the existing plan of prescription benefits for
eligible employees and their dependents. The Employer agrees to
continue to contribute $3.65 per month on behalf of each regular,
full-time employee for this purpose.

E. Vision Care Benefits - The Trustees are authorized and di-

rected to continue the existing plan of vision care benefits for
eligible employees and their dependents. The Employer agrees to
contribute $2.60 per month on behalf of each regular, full-time

employee for this purpose.

F. Retirees Medical and Hospital Benefits and Prescription Benefits
The Employer agrees to contribute on behalf of each regular, full-
time employee, $3.03 per month into a separate account of the
Trust Fund for the purpose of providing medical, hospital, and
prescription care benefits for employees who (1) retire subsequent
to September 4, 1961; and () who are receiving benefits under the
Western Conference of Teamsters®™ Pension Plan; and () who imme-
diately prior to their retirement were employed for at least five
(®) years by any Employer signatory to this collective bargaining
agreement or preceding collective bargaining agreement or pre-
ceding collective bargaining agreements. The benefits provided
shall apply to eligible retirees, their spouses and dependents.

The benefits shall be integrated to the fullest possible extent
with any existing or future Governmental programs which provide
medical and/or hospital care for retirees.

G. Maintenance of Benefits - The contributions for the above
benefits and the benefit and administration costs therefore shall
be maintained in separate accounts in the Trust Funds. The Trustees
are authorized and directed to establish necessary reserves for
each benefit provided in this Article and to invest such reserves
in accordance with professional advice. |If the Trustees determine
that the contributions set forth in respect to each benefit pro-
vided herein are insufficient to maintain such benefit, including
the improvements set forth herein, each Employer agrees to make
such an additional specific contribution as may be determined
necessary by the Trustees.

H. Additional Employers - The Trustees are authorized to inter-
pret and apply the provisions of this Article in such a manner
that additional employers may make the contributions required
hereunder, and their employees may receive the coverages provided
hereunder to the extent that such employees and employers are
permitted to participate under the amendment to the existing Trust
dated February 14, 1958, provided that such participation shall
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not be detrimental to the present participants or the Trust, and

provided further, that to the extent that reserves have been ac-

cumulated, the rate of contributions for the benefits provided to
such added participants shall be adjusted accordingly.

I. Acceptance of Trust - The parties hereby accept the terms of

the existing Trust and the amendments to that Trust required to
accomplish the provisions of this collective bargaining agreement

and by this acceptance agree to and become parties to said Trust.

Any amendments which from time to time may be made thereto, in-
cluding the creation of supplementary Trusts to handle any of the
funds referred to in this Agreement, are hereby incorporated by
reference and made a part of this Agreement. The parties hereby
designate the existing Trustees as Trustees under the Trust Agreement.

J. The Employer agrees to pay to the Trustees the contributions
provided for herein for each regular full-time employee on or
before the twentieth day of each month during the term of this
Agreement.

In the event that any legal action or proceeding against the Em-
ployer is necessary to enforce the payment of any contributions
hereunder, the Trustees shall be entitled to recover from such
Employer all costs incurred in connection therewith, together with
all reasonable attorney"s fees necessarily incurred in connection
therewith.

The parties recognize and acknowledge that the regular and prompt
filing of accurate employer reports and the regular and prompt
payment of correct employer contributions to the Fund is essential
to the maintenance and effect of the health-and-welfare plan and
that it would be extremely difficult, if not impossible, to fix
the actual expense and damage to the Fund and to the health-and-
welfare plan which would result from the failure of an individual
employer to make such accurate reports and to pay such accurate
monthly contributions in full within the time specified by the
Board of Trustees. Therefore, the amount of damage to the Fund
and health-and-welfare plan resulting from failure to file ac-
curate reports or pay accurate contributions within the time
specified shall be presumed to be the sum of $15.00 or 10% of the
amount of the contribution or contributions due, whichever is
greater, for each inaccurate or delinquent report or contribution.
These amounts shall become due and payable to the Fund as lig-
uidated damages and not as a penalty upon the day immediately
following the date on which the report or the contribution or
contributions become delinquent. Liquidated damages shall be paid
for each delinquent or inaccurate report or contribution and shall
be paid in addition to any contributions due. The imposition of
the liquidated damages described above shall require affirmative
action of the Trustees following examination of periodic delin-
quency reports from the Administrator.

K. Coordination of Benefits - The Trustees are authorized and
instructed to institute a coordination of benefits program in the
Teamsters and Food Employers Security Trust Fund to become ef-
fective on January 1, 1974, and to install, for that purpose, the
following language in the benefit plan:

1. If an eligible dependent is also covered under another
non-contributory group plan or a contributory group
plan which provides for coordination of benefits, the
following prime carrier rules will determine the pay-
ments to be made by this Fund:

@ The plan covering the patient as an employee pays
before this Plan.



() The plan covering the patient as a dependent of a
male person pays before the plan covering a patient as
a dependent of a female person.

(© Where the order of payment cannot be determined
in accordance with the above rules, the first plan to
make payment will be the one which has covered the
eligible dependent for the longer period of time.

2. Should a dependent be covered by this Plan, and in a
similar plan which does not have non-duplication of
benefit provisions, this Plan will pay after the other
plan.

3. If this Plan is the first plan to pay benefits under
the above rules, the benefits shall be determined
exactly as though duplicate coverage did not exist.

If this Plan pays benefits after the other plan, the
patient will be reimbursed for all allowable expenses
not covered by the other plan, but not to exceed the
amount that this Plan would pay in the absence of
these non-duplication of benefit rules. (An allowable
expense means any necessary, reasonable, and customary
item of expense, at least a portion of which is
covered under one of the plans covering the person for
whom claim is made.)

ARTICLE XXI - PENSIONS

A. The Employers shall continue to pay into Western Conference
of Teamsters Pension Trust Fund for the account of each employee
working under this Agreement, a monthly sum computed as follows:

1. Sixty dollars and fifty-five cents ($60.55) per
month for each employee on the payroll during
the full calendar month who has worked 150 hours
or more during such month.

2. For each employee not covered under (1) above,
the payment shall be computed at the rate of
thirty-five cents (35t) per compensable hour.

B. Commencing January 1, 1974, the monthly amount set forth
above shall be increased to $69.20 and the hourly amount to forty
cents (40C). Commencing September 1, 1974, the monthly amount set
forth above shall be increased to $77.85 and the hourly amount to
forty-five cents (45t). Commencing September 1, 1975, the monthly
amount set forth above shall be increased to $95.15 and the hourly
amount to Fifty-five cents (565t).

C. Time paid for but not worked, such as holidays and vacation
time, shall be considered as time worked for the purpose of this
Paragraph.

D. It is agreed that Employers®™ contributions to the Trust Fund
on behalf of the employees in the bargaining unit, must qualify
and conform, presently and in the future, in all respects to Sec-
tion 404 of the Internal Revenue Code and the Labor Management
Relations Act of 1947 as amended.

E. The total amount due for each calendar month shall be remitted
in a lump sum not later than the 20th day of the following month.
The Employer agrees to abide by such rules as may be established

by the Trustees of said Trust Fund to facilitate the prompt and
orderly collection of such amounts, and the accurate reporting and
recording of such amounts paid on account of the employees. Fail-
ure to make the payments herein provided, within the time spec-
ified, shall be a breach of this Agreement.
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ARTICLE XXI1 - PICKETING

It shall not be a violation of this Agreement nor cause for
discharge or disciplinary action for any employee to refuse to
cross a legitimate, bona fide, primary picket line sanctioned by
the Joint Council of Teamsters No. 42

B. A picket line wherein the union involved is not affiliated
with the International Brotherhood of Teamsters, Chauffeurs
Warehousemen, and Helpers of America and has not been established
or recognized as the bargaining representative or offered proof of
majority representation of the employees involved, or where there
is no strike against nor lockout by the employer being picketed,
shall not be considered "bona fide" for the purpose of this Article.

C: The Parties hereto intend that the operation of this clause
shall not include picket lines placed on any of the Employers*
operations that are directed against financially affiliated com-
anies which are not operationally related to the Employer covered
y this Agreement.

ARTICLE XXI11 - BOYCOTTING

A. It shall not be a violation of this Agreement nor cause for
fuS? u 9\ fOr any "P 10" 6 to refuse to_handle anx_merchandise }
that has been placed on the "We Do Not Patronize List" by the Joint
Council of Teamsters No. 42. This shall not apply to merchandise
that is on hand, in transit, or that has been purchased at the

time that said merchandise is placed on the "We Do Not Patronize
LIst» as long as such merchandise in transit is carried by a firm
or _individual who is not on the "We Do Not Patronize List" of the
Joint Council of Teamsters No. 42.

B. The Union may require proof that such merchandise has been
purchased prior to the date that such merchandise was placed on
the We Do Not Patronize List." Such purchased merchandise, in

order to be exempt, must be placed in transit, as described above,
within seven (7) days from the date that such merchandise is
placed on the "We Do Not Patronize List."

ARTICLE XXIV - NEW LOCATIONS

In the event the Employer opens new branches or locations of the
type covered by this Agreement, or moves the location of his
present operation covered by this Agreement, to a location within
the geographical jurisdiction of Joint Council of Teamsters No. 42
(including Teamsters Local No. 87) , present employees shall have
preference for vacancies at such locations in accordance with
seniority and qualifications. Such assignments shall be subject

to Employer s work force requirements at both the old and new
locations. Subject to the above, qualified employees with se-
niority rights who have been laid off or would be laid off because /
of such new_ locations shall have preference for employment before 7/
any new employees are hired.

ARTICLE XXV - JURISDICTIONAL DISPUTES

The Union agrees that it will not initiate jurisdictional disputes
0 any nature whatsoever on or about the premises of any of the
Employer s places of business. |If there should be any encroach-
ment by any other union, upon the established jurisdiction of the
signatory Union or any affiliate of the Joint Council of Teamsters

- the signatory Union may, upon written approval of Joint
Council of Teamsters No. 42 or its successor or assigns, take
defensive action of a lawful nature.
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ARTICLE XXVI - SEPARABILITY CLAUSE

A. The provisions of this Agreement are deemed to be separable
to the extent that if and when a Court or Government Agency of
competent jurisdiction adjudges any provision of this Agreement to
be in conflict with any law, rule or regulation issued thereunder,
such decision shall not affect the validity of the remaining pro-
visions of this Agreement, but such remaining provisions shall
continue in full force and effect.

B. It is further provided that in the event any provision, or
provisions, are so declared to be in conflict with such law, rule,
or regulation, both parties shall meet within thirty (@0) days for
the purpose of renegotiating the provision or provisions so in-
validated.

ARTICLE XXVII - TERM OF AGREEMENT

A. This Agreement shall be in full force and effect for the
period September 3, 1973, to September 5, 1976 inclusive, and
thereafter from year to year unless terminated by either party, as
hereinafter provided. This Agreement shall be retroactive to and
including September 3, 1973.

B. Sixty (60) days prior to September 5, 1976, or any subsequent
annual anniversary date, either party may notify the other party
of its desire to modify or terminate the existing Agreement.

C. This Agreement shall be closed for the three (@) year period
specified above and may not be reopened.

Signed this day of , 19
FOR THE EMPLOYER: FOR THE UNIONS:

FOOD EMPLOYERS COUNCIL, INC. TEAMSTERS UNION LOCAL NO. 87
By By

Title Title

TEAMSTERS UNION LOCAL NO. 235 / TEAMSTERS UNION LOCAL NO. 467
By By
Title Title

TEAMSTERS UNION LOCAL NO. 542 TEAMSTERS UNION LOCAL,NO. 631 t/

By By
Title Title

TEAMSTERS UNION LOCAL NO. 692 TEAMSTERS UNION LOCAI,NO. 848 ™
By By
Title Title

TEAMSTERS UNION LOCAL NO. 871- TEAMSTERS UNION LOCAI, NO. 982

By By
Title Title



EXHIBIT “A"

Effective September 3, 1973, to and including September 5, 1976.

RATE PER HOUR EFFECTIVE:

9/3/73
Riding Helpers $5,565
Loaders

Day Shift 5_505
Night Shift 5_645

Drivers
(€)) Bob-tails or vehicles with
two-axles 5.665

() Any 3-axle truck or any semi-
trailer with a bed length of
25 feet or less 5.745

(©)] Any truck or semi-trailer
with a bed length over 25
feet up to 35 feet 5.815

® Any semi-trailer 35 feet or
more in bed length, all
doubles, i.e., trucks and
trailers and any combination
of semi-trailers; Switch
Drivers (employees working
in the yards assembling,
breaking up and spotting
equipment) 5.915
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9/2/74
$5,865

5.895
5.945

5.965

6.045

6.115

6.215

9/1/75
$6,165

6.195
6.245

6.265

6.345

6.415

6.515



