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ARTICLES OF AGREEMENT

PREAMBLE

ThisA reementlsentered mto th|324th day of
Septe ?/ fetween the Boarq
of S¢ ooI Co mlss oHerso the City of | n%-

eﬁemafter cJed i

anajp A In ana
Boar ana olis Education
Assouatlon heremafter called the “Association”

ARTICLE |
RECOGNITION

Section 1 The Board recognizes the Associa-
tion as the sole iand echésze barﬂjamm repre-
entatlvefora Icensed contractUal employees
the Board, herejnafter the Negotiating Unit
Wlt res ect to salaries ar]d othercoHd 0 so’f
? ent except employees in the follow:
classifications:

Eerlntengent Associate Suloerlntendent
AsSistant Superintendent, Assistant to the
erlntendent Admmlstratlve Assistant,
D| ectoroflnstructlon Principal, Vice Princ|-
P uperwsor Assistant Principal, Consul-
ant Eeme tar\y and Pg onrlael oordlnator?1
ﬁh Schoo emng Irector, H
School M? Irector, Ath etic Director,
D|rector or Gui 3nce Dean, Assistant Dean
Department H

Section 2: ThIS recognition shall continue
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until successfully challenged by, members of
the Ne ?tlatm nltunder growamnsci [ndi-
ana Public_ Law 217, and rules an % ations
aort]t;e ona r|ana Education Employment Rela-

Sec[slon % The term “teacher” when hereafter
H e shall refer to everx employee In the above
ined Negotiating Unit.

ARTICLE I
BOARD RIGHTS

he Associat |(in reco mz%s that the Board ha
erespon% Ity ana authority to mana ean
airect, n.pehalf of the ngI , all operations
% ?IVI'[IESO the EChO rp ratlon oth to
efu estexten aut or|z awan inan
mr%ntrgeroor ecmon |ts trotrla%
Imited qn wh |c Jsmco en with
!%\évnor VIOIXII\XE ofa the provisions or t he Agree-

ARTICLE 1l
ASSOCIATION AND TEACHER RIGHTS
fi E fth
SeC IOH ﬁ ve% emreia}]ber of the Negot |at|ng

Unit shall have %t({o&]ﬁange éOIg aenn_

ort Ihe ASsoCIatio
i e

Og In, har agmn ul con-
ctivigie utual ai

% Brote tion
ortore ralnfrom 5uch ?CIIVI'[ he %a
not directly or indirect dIS ourage, egrlve

I cQerce any teacher in'the enjo
fﬂ’fl? COﬂStIKJtIOnEn orcontracM | Tignts, aﬂé
not discriminate against any teacher wit
6



res ect t0 hours wa?es or anytermsorcondt
tions of employment'h reason of his Assoma
tion activities” or Pro essional membersh |g
bargatntng, or utilization of the grievance
procedure

Sectlon 2. Nothing contained herein shall be
str ed to deny or rest |ct to any feache
ts ema aeun erte ndtan ener

3 Federal Laws_and ereg
ttonsenacte bR{the enera Commission 0ft

Indiana Department of Education,

Section 3; The selection of Association repre
sentatives wﬂ?nn any %m |ding sﬁ ﬁ beptae
unrestricted right and respon5|b|I|ty of the
Assoclation.

Sectton4 The Association shal| have ther h
se appropriate meefing places in sc
d|n at reaspnable ti ms pon reaso

aN anc

QJS:D

ne

notcew suc ace are av
hen 053 Ie at east two /&n) sch o
advanc %tlce WI be |ven t( ed co t?
ver an anove, ona COSS 0
the Uldln%VWI orne te Assoclation.
oct}ar%ﬁ ne made o teAso latiop’s
gse of Schoal roo swngne |atei/ efore the
8|nn|n% ofthe school day nor followin t
of th scho day.and efore 00 p.
sc s where ere |s no custod |an or ni t
watc ma on t ettme of 445 p.m.
apply rat er th an

Section 5: The Assomat 0 shaII have the nght
to use school facilities and equipment includng
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typewriters, mimeo and/or spirit dupli-
c%?m machines, cg[cﬁratm ghlnesg
audiovisual equipment when V?f such eg
ment is not otherwise In fuse A actua -
tional costs to thﬁ Board for such Hses al
relmbursed by the Association. The Assoma—
e A e
shaﬁpbe removed fro tWe uﬁdlngq P

Section 6: The Assomatl n shall have the ex-
clusive ffrgamzatloHa ruu; tto p%stA soma(slon
materials~on teacher b ?tln oards an
Blace Assoclation materla In teacher ma|I
oxes. Pul Li)t ﬁ\s oclation re
tatlvesmec UI s eresPon
BPrgva of Assouatl materials to pe d |tr|-
SPQCIRC su gect area orgamoz[atlonsfs
ave the rl%ttouemal oxesand post If sal
organizations are no& Involved I, and do no
P ort to be involved in the representation o
eachers in argammgan Jor the reso utloH?
grlevances AsSociation representatives
Eermltte? fo r]] e announcements at the
conclusion of faculty meetings.

ection 7 The President of the Assoglatlon
teUmServ Executive Director(s) an ohrﬂ
emﬂnateéi Assqclation r resen tlves sha
e allowed tovisit sc ooIs rreaso eat t
somatl concens on arrlva esc 00
IEWI enotl e%b the representative o
re ence. Other Association represen-
tatlvess aI he ﬁermltt dto transa%t ssoch
tion business o schoo property before t

8



school day begins, during the lunch period, and
%ter tﬂeyscﬁ%o da gended EBer effort
sha ” be made conductA somatlon? tlvwei
Wlt out interference with normal  schoo
operation.

Section 8: T‘te Asioc ation shaII he {urnlshed

on request all reqular g/pre pared In ormatlon
concernm thg fmanu fondltlon of the school
sys(tem Incl |n ann a flnan(c]lal stat?ment
ets ad tt;t e Boar 9ures
rela vetote u]m er of students a dp %s-
sional sta In the system. In addition, t
Board will grant reasonable requests for an

other non-con o‘entlal avaﬁ [ﬁg mtormatl X
which. may be reIevant to negotlatlo sand_tne
Assomatlons representation. of teachers, The
Board furth era regs tofurnish, at Assomatlon
exPense sIn eco 16 upon re uest prior to
g nting of & sre yired staeagen
les such as, n(it gt limited to, th StateB ard
of Account tate Department of Educa-
tion, e State” Board of Tax
ommlssmners

Section 9: A copy shall be sen to the Assoua-
flon ofan notlce |rectve or uletm rel teﬂ
{0 Wages, ours an wor| condition w |c
IS |ssue togrou soe escove by this
A reeme £ Th Boa provide, as soor}
ossme but not Iater an Novem er 1o
eac ear teAso t|on with a list of a
teachérs showing UI ng assignments.

Section 10: The provisions of the Agreement

9



shall he a :F lied wﬂhoHlt regard to Rolmcal
activity, race, creed re? color, national
origin, age, sex or maritaf status.

%ectlon 11: Any tea her who i |s a member of
eAssouatlon or W é)gfaglp led ormelg-
erS| rHay mgn eliver to the Boar
r(? office, a orm authorizing

eduction of membershl UEﬁln eAssoma
t|o %e Ind lana State Tteac ers Assoclatlo
) S

v

not ess than ten (1820a|endar§ sy rlorto %e
rst]% eyro | of the ear te e uctlo
be diyi Em i Sal orqst gycirr]s%lt(waenntSZaO
E checks F%CGI egnl) d the teacther myt 2
choo| year, Deductiors of such members |Zp
uesrmth(f ancheckso teacherat n
H;suc educt aterteaov ?%lne
of Initiat] ono teflrst Ch eqin
no later t ant e second paychec recelve ?/
such te?cher after IPSreceipt of g e autho
zation Torm. The total amo nto dues to e
deducte%shall edlvgded e en(}/ 053|b
g Hg umber 6{1?/ ecst be ecelve

teac r e|n gwn the |rstp
chec from tlon |srt1)1 ade thro
thetwe t|e ec re e|ved % g teache
|nt esc orw |c theau or| atlon |s
?éteﬁ”'%“* e |H§“°”S ol ea??r%%ent% i

L S B

ten. notice, wh rd a copy_of suc
notice to the II:QA mServ xecutlvFeJyDlrector

10



not more than ?lght @]days after its receipt
Deductions fha continue “from %/ear tog
unless cancelled as provided herej Board
shaII not be liahle 10 the Assoclation, the ISTA,
or the NEA for fal ure to make deductl?ns for
dues, In the event of ang overch arga? reagly
remitted ‘o the Association, 1t shall be the
respon5| ||t\% the Association alone to a just
the matter with the teacher overc arﬂ In
theeventofunderchargeth? oard sha after
recewmg written. notlce underc arg
0(om the' Association office) make a correctl
uring the next succeeding pay periods.

ecthon % Payroll deductions are available
or the fo owmg

A. Federal Income Tax
B. State Income Tax
C. Social Security

D. Retirement

E. Grou Health, Accident Major Medical
Insurance

F. Group Life Insurance
G. Income Protection - Long Term Disability

H. AnnLLtel%s authorized by 5% of the unit

| Association Dues

J. Credit Union

K. United Way

L. Insurance programs officially endorsed

11



by the Association, growded that the
Assoc atlorhshall not endorse more than
five ( 55su programs.

M. U.S. Savinas Bopds if authorized by two
percent 8209) oE? eunﬁmembers y

N. INDY PAC/I-PACE/NEA-PAC if au-
thorized by unit members.

0. IPS Education Foundation

Section 13; Members of the Ng otlatln? Unit
mag partlmpate |n tax sheltere utual funds,

der provision
eve opeepi%y the partles |n 1 E% oS
Section .14: Four %g teachers seI cted the

Ass Cl Pon Presid aII he re ora
tota 0 ourq CElayseae tow rkon |s lafive
mafters mrb VISIStOt ana (sen-
eral Assem

nY reaed actlvmes which
ma mcuﬁ eetings with the IP? LeﬂIS|atIVE
Liaison Office. The ssociation will continue to
orlﬁ cooperative X]wnh IPS to develop a joint
egislative progra

ctlon 15: FAIR SHARE
ﬂwe Board an th Assqciation a? ree that

ersothe ? aining unitwhoare
not fo members of the As oma%lon ave
an o air share fee to the

qatlon topay a
Association, In an” a oth equal to tne
mem ership dues of the Assoclation,
includin A %Indlana State Teachers Asso-
ciationand t %Natlonal EdFC&tIOﬂ Assocl-
ation. This obligation applies to persons

12
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who hecome members, of the bargaining
unit dunn% the duration of this"Agree-
ment, ?n temporary contractsor otherwise
as Well as 1o persons who are members of
the barrqalnmq unit on the effective date of
the Agreement.

By October 10 of each year, the Association
sh}a/ll_ rovide the Board whth a list Ofbflr-
aini g unit members who are not also
ssoclation mempbers, and the Board shall
reﬂuest gach such Berson to.submit a Pay-
r0 De_ucHon Ath_orlzaH_on Form, &s
wPe_arsmt eapgfnd_lx ofthis A reemen_i
ithin a reasonable time. The Board will
deduct the fair share fee in ten (elo equal
Installments from the paa/roll of each per-
son WhO_fS[meIS an adthorization and
within i egn 15), days, transmit the
amount o deducted io ttap Ass uatmw.
Nﬁw emdployees emgoe .durhng the
senool year who choose not tojoin the” Asso-
clation Wlﬁllrhthlrt){ %3_0) ays o%empl?é/-
ment shall have ‘their fair share
deducted from the subsquﬁntien Alog pag/
Berlods urlnrgethat¥ear. ould 1 gr t
e ten 10ﬁ n(]a(lp ng pa aﬁifn? s, the
amount Wifl be deducted edu %romte
remalnmg r1pag/ LPerlo.ds. ,Pers?ns ho refuse
to sjon thor%zatlon orm or who
revoke a exethed,orm haveac ntlnng
?nfor,cea le obligation to pay the Tair shar
ee directly to the Association.

13



¢) The Association reco nizes tha
© emgero?tlh % %% ﬁ qltsiwoudp)
orced fo contribute tinarcial, suppart to
political or ideological activjties of the
Assaclation unrelafed. to collective bar-
gammgl contract administration and grie-

vance djustment or unrelated to Its duties
85 exclusive b?]rgamm% representative,

i Ta el
VI |n or a gro rata rerund o alr
s are fee to persons who so request

O B LA bt 1
hen bt D |Xf%am% e i e
provisions of this Article, provided that:

(1) the Board 9|ves th Assomatlon témely

HOIICﬁInWItIn afclajm, deman 3

or other form liability In regard 1o
which It WI 3eek to implemént this
paragraph; an

) |f the Assoua on Iso requests in wyit-
g ?ar will surr erto it full
?Ponsa ty or the de ensefo suc
f% 51 sult or othey form

ha ility and. will cooperate uIIly Wit

the As ouatjon n g rlnnq dence,

and

securing . witne all other
aspectsgof Salg 3 ?ense

{t Isa% dpress lur;%ersggg ytr}gt garag( Enh
14



demand, suit_or other form of labilit 3/
which may arise asaresuto an %P
willful ‘misconduct by the ?

Board’s imperfect exe Utl% of the obI| a
tions |mposed upon it by this Article.

The artle ree that the provisions ofthis

0 Sectl n WI ot he en%rfe amst any

Pers n who jnitiages proceed |n c aIIeng

e le aI| of this paragraph, gendlng

ma |s 05| on 0 suc roceedings,

fxctht g fair share fee may be col-
ected and held In escrow.

ARTICLE IV
NEGOTIATION PROCEDURES

Section L Negotlatlons ofa successor Agree

ment shallb e conducted undert eprow lon

of Indiana Pub |ch 17 and the Tules an

rer%ullatlons adop the InglanaE ucation
oyment Re ations Boar

Secﬁlon 2. The Board and the Association
shall seek to reac gﬁreement ona Liccessor
Agreement as expedrtiously as possible

Section 3 The anrd and tp)e Assocwﬁtf
recognize |r Jlg tlon% argain colle
tlvelg |ne

ARTICLE Vv

PROFESSIONAL GRIEVANCE
PROCEDURE

Eectlon LI Aclaim by a teacher that there h?s
een a violation, misinterpretation or misappll

15



catton of an grovmton of this Agreement may
grocesse a rtevance sh Aem fter pro-
V|d claim by a teacher that there has been
a violation, mtsmtergretatton or mtsapg cha
tion of any rule, order or regulation of t
Board rather than the ex I|C|t provisions of
e e LR
not esu |tte8ptoArb|trgt|on Y
ection 2: In the event that a teacher belteves
t ere IS8 a3|s ora rtevancehe/sheshﬁll Hst
ﬁuss the . al e%? rtevance with his/
h grtntﬂ Immedate sugerwsor
eltner personally or accompamed by an Asso-
clation representative.

Section 3: If as a result ofthe mformal dISCUS
sion with the’ buil mg prthmpa or Immediate
su erwsor a rtevan est exists, the teacher

tH Xu hvoheettss%c?at’.%% oﬁrtlﬁe/ Qrce frogedure

p r| vant
WIC orm eavatb mt office of
th esrmc ﬁ ort eAssom tton retetresentattve

shall r%({At‘Ot TIP ﬁr, ?]nc tma

shall be

wrttten rievance must within t

five (35) gschool da s of the date of the alle e/d
grie nce and/or he date on which the
vant newors? have known 0 é?escr%”e

valtce and sha roces
R Y)v vle that hqe IP orma ISCUSSIO
ee rior to the filing of t orma
wrttten grteva ce.
16



Section 4: STEP 1. Within five (5) school days
of rece V\Pt of ;]he ?nevance the rmmgal shall
meet eacher and an As omatlon
represgntative in an eff?rt to resolve the griev
ance, The rmmEJaI shall. indicate his/her glis-

sition ?f egr evance inwritin W|th|n \
h) schoo

ISh a cop i Sr(e)ofltjg thien?eeél erﬁt esﬁ?ssoclig
tion, ang %e guperlntendent or his designee.
Fectlon 5. STEP 11, If the teacher is not satis-

ed Wlth the dl%pOSltlon ofthe gr) vanc‘;e or |

no 'f position has_been sent within five
schoo dags oftpe Sten | meeting, the. Assocja-
tlonma

nga the% levance mwntm tothe
Su er| te enﬁ—sc appeal fo be sent with-
intl g 5) school days of Its re elgtofthe Stefn
ISp osn nor Wlt |n ten 10) school days fol
owmq e expiration of the” princl a tlme
mHnore Qnse 1S made with e
?rle time |ts Wlth,n Ive_(5) schoo %
hIS receipt ot th RE Su erm%en
%r his desi neeshal etwith th ran
Ae ssoclation 0 ﬁ rlevance an sh sen
dispositio levance within Tive (5

ve
scﬁoofda S o[f] suc&w meeting to the ASSOCI&'[IS
and the grievant(s).

Section 6; |f thg Assou%tlon and the teacher
are not satisfied with the ISROSIU n of the
et R st g
G Heki B g e
Superinte %Ient stating tHe Intent to carry t

17



grievance to arbitration. |f such a statement of
mtent not fll%d within thirty ( 3% school days

n aeot aellre enevane

eemed withdrawn e ar les aqree

to the seIectlon ofan arbltrator rom a panel of
Perma en [EA/IPS Umpires a |st%d

ge % t| ﬁree ent. The ar Itra-
E all bese %cte fo earacaseonarot? r]g
as|s un ess that arbitrator IS unavaila
within thirt 30 \)/ Lr] sucmcase fhea
traorwo | a allapleat't eearllest ate
will be selected. The parties may also mutuall er
a ree o use. AAA list(s) rather than fhe Pan
ran spem ic case e parties urthera(%ree
that the. rules erlcag Arhitration
Assoclation shda Sgover |trat|oHﬁ
%ee |n% e decision o thear itrator shall be
inal and hinding on both parties,

With ty (30) days of the filing of a state-
melhlrg)mt n{ 3 g eed to alrtlngatflon tF\
Association or lee Board malgrrequest a ﬁ -

arbitration conference (similgr to'a
?nfer nce) to be held V6Ithln pfteen f d5 daxs
of sal e uest un ess mutual g/ n t
sajd con ence, r[])artles exc gn
witness lists, ocume targ evidence, and at-
tempt to reach agreementon a statement ofthe

ISSUES.

Neither the Board nor the Association will be
ger Itted to assert dn such aébltratlon -
eedings any grounds or evidence not

V|ously scIo dlnearl ersﬁag\esofthe V-
ances. Tear |tratorsaII e no po er {0



alter, add to, or subtract from the terms ofthrs
Agreement. However, 1t IS muéua a reed
hh t the ar rthator IS Pow red to Include | rn
rsawatr suc rnan%ra ermtursﬁwlegsasthe
es tohe pro er arty shall bear
]fltjr?lgcostst}orp tlsp ]l ﬁ?or tR ,% rtratbon ang
will pay one ha f of the costs fort e aroitrator,
Sectr?n T: TEe time Irmbts ro arrded in thi s
Artic aall e.strictly observed but ma
ext nded by written adreeme t?fthe gar res
nt eeven a rrevanc isfiled after May 150f
ear n srrc a her ncetothetrmelrmrté
)Xresu In ar IP any(Part the Boar
shall use its best erforts to process such griev-

ance prior to the end th school term or as
soon thereatter as possiole.

% ection 8: Notwrthstandrng the expiration of
fnis ﬁegreement an carm or gr evance arhs
t reundergr 0cessed. through the

grevance procedure until resolution.

Section 9; If, in the udgment of the Afsocra
tion, a gl vance affects a roug Ern cltasssucf

teachers the Association g}l
grrevance af any appropriate Step or the griev-
nce procedure.
Se&tron 18 All documths communrcatro
recor ing Yvdt the rOfesfsrn s
filed separate the

rievan haﬁ

ersona? fr?es 0 the Partr pants; A ny such
rievance record shall no be Etrlrzeg In the
romotion é)rocess norB | 1t be used In any

ecommendations for jon placement,
19



Section 11: Hearmgs held under thls proce
dure shaII be conducted at a time and a g
li'[ al yactfepta %totqe pnrtles Every effort
e Made t F quevanc meet-
Fttlme whic H not Interfere |ththef
ular wor dago teteachers nv vg
%nevanc eting or hearing is scne ued
durl g the scnool day, an teacher required y
either party to artlm aeasaW| ness an or
e“eee\x/s%“ro?#cre Q(re earm tShgss of
fl
ﬁ]a Such erlodg oul eY\é to the mini-
(m necessary absence.

Section 12: fai;nevantf%nsto §pcpeb é}deu-

jon at any level within Ime
flmlts ? a? %e deemeé 0 Rﬁve walveé hiS
right to further processing of that grievance.

ftlon 13 If éhe a%mlnlstrator atan Ievel
alls to res Qnd within tqg rescrib e
Imits, the ﬁﬂevance % ance tot
taelz(t Stet |nt ginschool ays nrrlw pe
explratlon of (01 |n|strator’5t|meV\in$t
ction 14: Ateachﬁr ma |n|t|%tea rlevance
Wlﬁ resy ts[]rom gactions o ang/ utho |?]/
er than the administrators. descrine
ectl n4$3t8P IPa 0ye, or a mlnlftrat r out-
ol 4|e|\3anccteonr(g>cteh u?e“ncslggh Elltm%e olnI
o heence, e
Section 5 ahove.

rou h the Assoclation as outlined In

20



ARTICLE VI
EDUCATIONAL ATMOSPHERE

Section 1: Class Size, The size of each sTIf con-
tame elementar KG% class shall be limited
Bsfo ows; Kinde ée —whe everthenv -
er of pupils a55| to a Kin er artencass
exceeds thirty (30), and wheney rae 1to6
mclusw? excee sth|rt wo 32 masefcon-
tained eement asr lassroom
assmtaHt shaII &r F rlngte eriod
W ent enumb ;ﬁ [eJ sint ecassro m ex-
cee stqe state tf r. The above limits go
not ap%yto fra |t|ona h/ %rgec assesasmu5|

pysmal educatio F ar WI
wor to reven} overC{owdm of suc casse?
This provision for a classroom assistant shall
be mandatory on the Board.

The Board a es to comrP Fé r%treslr?tdﬁga

? artment E ucatlo

f tetospemale ucagion ¢ f535|z]‘e e Boar
3 act that spe-
e constructeq o

?agrees 0D ?cogm ant]

clal education classes shou

ftopermltéeac er[stodea V¥Itht e exception-
ality‘and individual needs of students.

n high. school classrooms, teachers’ student
loads%v rgoverned B}/ ortﬁ Central Asso-
Blatlon requi ment% Individual teacher%

sedl upoH e SU éec catgg(i N? hlg
scnool teac erW|IIex eed the daily pupil limits
referred to in 1974 N ;}Cent dﬁl 'Assouatlon
requirements (no more thanl70daily exceptin

21



certain activity-type classes such as typewrit-
Ing, pﬂysmal e%lu%gtlon andS muslcfl P

The ratio of junior high school students to
junlorah gh scﬂogl [assr omte ‘wers shalﬁ not
exceed 28 to 1on a district-wide basis.
After he first two weeks of any semester no
cass S aI have more studﬁnts asagned than
enum er of work or teac mg statjons avail-
ﬁbe unless the teacher has stated In writin
Is/her accegtance of more than ong Derson pe
station as educational R/S und and consistent
with student sa ety considerations.

?ectlon 2 The teachersday shall normally be
rom 8:00 m to(f p,.. Slight ﬂewe‘tons
may he ma einor ertofacmtat schedu
on.as a comparable teacher’s day Is in
uttin no case s aIthe a55| ne echer a
eg|H earlle[ than /: ementar
tedcher sha elformed no atert m/
of eac \Wrw Ic sce A Bor er
sctapo bﬁ on for the
H no. suc ounce sce esa
changed excep t or reasons of economa/
clency or ot er 980 and.just cause. F rther
except In extraordinary ci cumstanc s, nostu-
dent lunch pe [IO will esg|h fr |e¥] than 11:45
am I an eeme tary school wit astu enf
aoyendln ater tha P choo
%rporatlg a0rees to k owad redu ?g
umber schoos on such schedule
Teacers required to remain after the teacher’s
reqular work day to assume bus supervision or

22



other student supervision on other than emer-

ency basis and not covered by Article VI|
ection 7 shaII be granted com arabIe time off
as arranged by mutual agreement of the prin-
cipal. and tf teacher If an femer?e oy
requires a teacher to eave school after h her
Ia stugent res onsrbr but efore t he nd
0 esrgnae teac y, that teacher
shall be pe mrt%ed 0| eave att at time uPon
grvrn natice to his/her princi ﬁlorrmmed ate
rlrger Isor. Admrnrstrator?] 0 are ?ontem
i h“g morchanges i o) scpedesshil
(inc udr% that of members ofe the Association)
In the pIannrng Process.

Sectjon 3: The normal Ioad for funior high or
speclal area teachers shall be 0 minufes of
teachin or?]th r assl nmentsper ay. Inaﬁ,
trontr ior ? orsecr area teachers shall
e norma ass more than twe ‘X
mrnuteso (f om and/or com ara
H“)r Ities éper ay ven rnu usu Cases,
a ore”than o% e) inutes
per ay wit outt e consent of the teacher.
Section 4 The normal |oad for a high school

teﬁcher shall e 280 minutes of teaching or
other assignments per day.

Section 5: Except in nusul rcuHr a Ces
no tea%her Gra 7trou 12) S a ave
ore than three (3 eépar 1ons per. d
ess that teacher h such assign

Nors all any teacher ( G es7t roug 12 be



)

requned to teach more than three &3
a row. If Ipro ram constramts and/or stafrin
Batterns equire that a t Grades (-1

Iven an ssqnmento our ? reParatlon

er.day and/or Your (4) periods in a row, such
gsmgn%ent may be gcp e by the IPS.

Volunteers f 3 be utlized for such ass%
ments as cal TQr erein, h wever [fnovo
teer? ran msu clent number of vo unt%ers IS
availanle, IPS malyasslgn staffW|th|na uilg-
Ing to fulfill the equir mentsoJ % tovi-
5|ons Such a?3|%nment when made, % | not
exceed 2%ofth staffasmgned fothe building
In which the assignment IS made.
Sectlon 6: Non-classroom a55| nments such
n<room and other Iurm Ime a tlvmes
epttga minimum en teac ersare
Ilzb In su assqn enta the assignments
eeU|a distri u% amon%t teach-
|n staff, \l\ﬂ otatlono assignments imple-
nte to the maximum_ degre %Josm le. on-

PEFIO sin

5| era |on of the education “prodram shall b
rH ade In the assi nme toﬁs uftes. Unl ess

teacperaﬁe lﬂ s 00 Gr%des9to
teac er sha re% assigned funch

Jp dut t\iv o utive semesters
Buildin r|nC| as iem fo rotate
such as g menBsot teac er of es7
an 8 not eregu arl a53|gne unch
room utz or mo[et N two Semesters | q
consecutive schoo gars This Section shall not
8# %ent occasional “daily assignments because

senteeism.
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Sectlon [. Elementary teachers (Grades KG?
| not excfeed fwenty-seven and one-hal
? hours of pupil coritact per week.

S ction 8 All teachers 3hal| have a minimum
one?re aratlon perlo |valentt one re%
arc period, but oevend; esst
3%) mlr}] Utes each day dur rh
teac er a Ipregaratlo time II
used ort ER%I ation of classes, and no
ass ?nment of co erenﬁes or other meetjn ﬁ
shall be made W|thoutte rior consen of t
teacher NoteacherW| ere%uwe tobeina
¥geu Ic location d ur|n F n time. No
tiult or In- serwce Il be sche-
duled durln% any teach ert p eparatlon time.
Every teacher shall be quaranteed no I?ss than
two riundred (200) minites per week of prepa-

ration time.
Further, any teacher whose sch(idul does, ng
Eermlt an g aration time BE{IO
lassroom or other released tim %
Berlo ofnl et %90) cont)ﬂuous inutes shall
ermltte {0 | avehls er teac mgstatlon
YV nnecessa toutl Ize restroom tacllities so
on e temporary classroom cov-
eraels tal |rst

Section 9: A %ea?hers all not be reHm ed o
B resent |n is/her class W&Ie su? class Is
P e
ma?ﬁ |asses SP glal eache s?]halb?de?lne as
teachers of art, music and physical education
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and Irbrarr ns. Lrtirarrans hall be considered
S eqa teachers only when they are presentrng
Specl crnstructron Industrial arts angd hom
econorarcs teachers at exclusivel s?egral equ-
catron acilities shall also be considered special
teachers as pertains, to (s IS section. Iy such
exclusrvey ecial _education facilitis,
teach ers may be required b teprrncrpal {0
sta% with g E IS when specjal teachers work
the %s at times when t e situation
requires it. These re HrrementSEhaIbe e tto
a mrmum an time will not Infr
upon. the teach ers n%;uarantee mrnrmu
weekly preparation ti

Section % tl ép rties reco 0‘tzle that art,
music, physical equcation ar? Ibrar a“
areas th(Ft require tea hers Who are sP ?cfra ty

alloca-

l The _ Boar Lgre a
OZ if Possrbewrthrn etar

tl? s, a sufficient number of teac ith cei
t| ication I these areas in or er
?mentr classes Gra%es 3 ’
offered the opportunity to ave special ¢ asses
In ar& src anﬂ src% Fcatron
Eo r aona le efforts, within
I tar an schedu gconstrarnts 0 pro-
vi et 3mﬁnum er of Pgorttrnrtres orart,
musrc an sical educall ncasses or sg
clal educat on stu ents as I provi Fd ton
sgecra education  students |n eem ntarg/
hools. The Boarda rees to empl suc

clal teachers maratoto eleme ta stude ts

26



at least equal to one hundred forty five and

ne-half t u il
Grageslg) Ibgorf%re)dsrxt j ntPtes
erweekeac o fart, music and g sical educa-
OIon from ﬁuc special areate B nte rrhe
bl
eucatons I”t)g ??ere ea Prvﬁ
Where ossr ewrth th%exrstrn%sta kinder-
garten uptls shall be offered such dspecrar [af
lasses.” IPS agrees to work towar the ﬂoa 0
not hﬂvrn a Iementar)/ %ass taup tanry
special aréa subject by more than one teache
Sectron 11 Teachers, social workers and prin-
Q% hare resg1 Hsrbr rt,(es IH the rent || of
tor% ? cher ma esternr 1al collec-
GIon 0 rent s and rec sonable follow-up as
rrri %d teprrncr OWeVer, oteace
# %re {0 Lecttxt ook rent
ter Nove er 1 of the school year. The

teacher cannot be reﬁurred to write or srgn
coIIectron Ietters ma hone calls or make

e rﬁrtess;%rrttrter

text oof<srentta o % :
ot totears'srt nce, N %%'8 Le?t 0
tiating Unjt shall not be r urre

reco en ations on~ possl actron
re ar 0ok rental, rrncrpalsa the cen-
trd rnrf]tratron will act on Cases n?t

resolve tne above frocess Th eBo?r shall
continue to strive to remove responsibilities for

21



the collection of textbook rental from class-
room teachers.

Sectron 12: The Board a rees to continue t
evelog r]he feachers’ reference Irbrarg an
mclud erern materials which are reasona-
rew)este y teachers, T eteacher refer-
enc r a% contfrrns fextbooks, re erence
hooks and aterras which are av%r lable for
teacher use, A teacher maycontact e teacher
reference Irbrar to re uestt atcertarn ma -
rials be delivered to the school to which
Ieacher IS as |gned Aﬁer the teacher has fi
Ished using t materras sych materrals may
e returne(l to the t ac her reference brary via
the IPS school truc Service.

Se tion 13 In order to assist in meeting th
individual needs o?all students, ﬁhe B?ardgs ?
Provrde mulﬁr -ethnic, multa level and/or mult-
ex materrasas aP rove recommended
by the State D eg eniofPH Ircilnstructrﬁ
t msuret ate Pu e classroom has
% guatematerg hisor her own uge. W

e XCe tron% ementar musrc an rndrvr -
ua copyo eac %n s glpn mental texésha Tb
ﬁssrﬂne to eac entary student or
rs/ rsonal Hse Each cassroom

all als rovr ed with a minimu

rctronarr Ero riate to the readl n

[s) of the students as rqned Thisre urre ent
%r d|ctron3rres shall notapp P/to such rqoms as
g srcq ucation, music, aft or speech ther-
py unless such room 1s also used for instruc-
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ngeiinn a subject area other than those listed

Section 14: The Board shall %uarantee the
timel ﬁrovmlon at Board expepse of Instryc-
tional'and other nec ssaryma erjals and equ r{)
men to% d%ctt fchoo M?terlals and
sugg |e?] | eread| avallabe and shaI
the reasonable. eﬂueﬁts of teac ers.
Rwe t made available shall inc uFetey -
|n ugllcatlngnegm ment. t% ncjude at
t on eavala e|n eac
rw an au owsual %rdwa[e Teacher
sha wcom etency mteutl Ization an
care ofa Inst uctlonal material and e “'R'
ment. Competency may be gained through I
SEIVICe Sessions.

Adequate mam(senance and repair Services
shall'be ;I)rowg to quar ntee thaJ eqmpment
IS mamame in “worki (?r rand Is
Erompt g/ galred Pr replace Wnen neces-
arL}/ ach s%ha he entltled to use an?/
g gmentwu: IS not in use by others, Al

Eo e ke efetye, exinomicl o
Eep Board shallll rowgeec te?ghee wﬂ?w
necessar [naterlasre uire hn alyltea mg

I1t1es mclu where g

res on5| ]g
for 'ﬁ or her individual use o teacher
onsofa textsuse meii course he or she

8

|s teachin Board s {nburse eac
teacher ngtoel ht l}/ ollars 0; Eurchases
of educational “supplies and materials (not
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available in the teacher’s building) for class-
room use Ef}ectlve as of the 188 } 989 school
ﬁear the Board sa re| urse%achtac er

{0 nmet ollars (890 or suc urchases.

opies of receipts shall be sybmitied by the
tea%her not Iaiee than \Iovem er IOtﬁo each
ear and shal

ne remhurse not | ter tha
ecember 31st of each vear, [;ﬁementa
recelpts ay be submittec not later than April
}sto each Vear and shall be reimbursed not
ater than Jane 30th of that year.

Secti on 15 The Board shall furnish non-
tea ?yee serwces necessary to con-
duct th ol “and shall cfintmue to’strive to
safeguar the security of all teachers.

Section 16: The Board shall prowde teachm%

stat] ns oraI teachers IPS sha]l attempt

] mag secondary teachers to more
than th ree te ch|n statjons Inone da

B

ﬁ safprow e all teac
It Iockable storalge space at least compara-
ble to a two-drawer Tile cahinet.

Section %7 When, school is not in sessjon a
teacher shall be (bve access 0] t[h §B @

Pon reasona le “notification to q

PIHQI g when such access would no

%1 ade costs to the Board or create a

sarety nazard.

Sectlon 18: The Board shall limit cIassr%?

Interruptions to those necessary. Public
30



address announcements shall be made only at
the begrnnrng ofa class period, orata redesr%-
nated “time gach morring andfor aftermoo
except those of a valid emergency nature.

Section 19: Tﬁacher? sha I hﬁve acriess éo and
use 0 sc ool phones for all s ooI{ ate mat-
ers. At least two outs] e % one lines, and at
ﬁst hree teIePhones shall be ?rovr?ed Ingach
scnool. A%Iﬁ on EhoHe shall be placed inan
area to which teac Ve %cc ésatan ime
teachﬁrs have access to the east
Qne phone P Eace a ion (other
than the offices of the principal orother admin-
[s]trator whic wouldrnsur grrvacywhene er
etea her eems rivacy IS appropriate for
i on%ca Eac socra wor era counse-

e %uaragtee a?cess to such Prrvate
Eone ocatr n and Use 0 ateIePhone ne for
cpoo rela ﬁ n addition, af those
schools at whi %ht ere qoes not urreW XISt
an extension phone for the use ofsocia ?f ers
?r?s allr‘éounseors such extension shall he

Sectron 20: Ad uate rrvate work reas ona
red basr re N cessa% sha eP?r
for aI chers, social okers Speec
earrn era rss psych o 0gists, voca
trona coun ors Ul ance c?unse orls
Where ossr le no tvrr suc rofession
ﬁ ?ne tot edame urld e same da
shall be required to simultan ous y share suc
private space.
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ection. 21; Except in non-graded Situations
t%ere will be no moee than th‘?tly ﬁO}n rade 16
classrooms h alng students from more than
one rﬁde Ievg signed to them for mstruc
tion."The number of %

sassigned toany split
¢lass ma notexceedlt ‘ X E

lowi stnumi)ero
IIs assigned to nyc 3?

q |n {ne same UI
containing pupl Sat elt er of the

e eve
fSlgned Po the split class. Inestabm ﬁ ﬁ?
asses and assi mH%acestote the Tol-
owmq criteria’s e utl |zed (3). when a
“cas ISt qe created, the admin ?tr?tln
a seek a vo unter rom the sta
bull |n?toacce ([ assuh;nment and where
a.volunteer 1savallable voltép %ersha | be
given the aﬁmgn ent:’ (b) should there be no
V0 untfer the administration ma asmﬁn tg
gltcastoatacher tn?teahers
uired to teac |nas$ ideasssnuatlon two

hee rtsealtr(l,haermo 2 tllt class sh%IPrllé]eCr%P ? P}
S o] g
sub?ects orrBot rades, of t r}] lePt class

Sectlon 22 Sign |n sheets shall not be dis-
Bv ¥ed a ter schedul ed ?]tart of thﬁ teacher’s
0 eet which contains

T b et o

Section 23: When any student is assigned to a
reﬂular class under the least restnctfve envi-
ronment program, the regular classroom
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teacher shall be informed and consulted. The
re?ular classroom teacher and the special edu-
cation teacher immediately involved with a
student who has been asmgned under the least
restrictive environment program shall pe éper-
m|tted to participate .in ﬁ” case confe; Rce
relative to the e ucaPona lacement of that
student. The parties turthe agree to.continue
the Special Education Teachel Administrator
Advisor C?mmlttee. This Committee S %II
meet orf at least a monthW basg auring. the
school year to discuss teacfier and/or adminjs-
trc?tor concerns an(? [Rrobl ms In the speuﬂ
e uc_aélon_ area and the administration’ sha
provide time ‘esponses to teacher conCﬁrns.
A teach?r shall confinue to serve as chair-
person of this Committee,

Section 24: Administrators shall chair_ at
least on?-thlrd (1/%? of all special education
Case con ereHces. A Xteacher who loses prepa-
Fatlon time due t? rticipation macaeiotgw-
erence or annual case reyiew (ACR) shall be
?lven_comgensatory time for all'such grepara-
lon time lost. Suc compeniator tim mag/be
taken as provided In Article VAII, SﬁthS
c?ncernm compensatory time graned for ?ss
0 gre aration thme due to substitution for
other absent teachers.

Section, %5: Iassr]oom teacgers shall not. be
responsible for nealth and . immunizatjon
records.. The classroom teacher’s refponm it
concernm% attgn ance records shall be fo kee

accurate attendance records (on the individu
33



cIassroom registers supplied by their resPec
hve bullldlng admml(st atorsl) for theapF LS In
their classes and make reports on a daily basis
as requested.

Section 26: If any teacher refers a student for
evaluatlon relative toplacement or revised

ﬁ1e referrEnlg taee}/? gr shalle%;;:r%(\)/ngm o,

regort of the e auatgon and %est results of
that student. It a re errmg tea? er disagrees
with of questions the resylts ana/or recommen-

S
dation(s), h }s%e ¢ Imay S ubmit a written gissent
to the muija or herap%roprlatea minis

trator A written respo h dissent will
e provided to %he eac ?rs The Board and
as ! e|l1|strat|0ns all com Wlt all timelines

ated to special_edu acement pro-
vided 1n applicable federaﬁ or state f

requlations.
ARTICLE VII
TEACHING CONDITIONS

Sect|og L All scondaJy teachers smll he
entit 3 toadw reg an Limnierr unch
Rerlo eqFlva ttgarequ arcass our, butin
0 event esstaq ortgl minutes, Elemen-
tar teac ers sh ntit toamlg Wnof
} hun re 200) minutes per week of duty-
ree lunch t

Teachers shaII P (iuaranteed accef to cafe-

Berjla or oth e[] Services éprow ed in tne
uilding to which they are assigne

34
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Section 2:. Teachers shall be permltted 0 quve

ten 10 mmutes prior to the end of th eregéJ

h 51 da%; on Fridays or on days precéding
olidays or Vacations.

Section 3: Whenever possible, he Bo rd shall
make avallable In each school, unc room
restroom and lav tor){ facilities excluswe for
emgoee usea at stone romaﬁlc%

E f?/ %mls Ed g? Ivgntl Ier room
Al b

e desl as a Junch room or
unge. Wﬁere avalla %Ie forsug ﬂ]”rﬁOB%S por%e_

ged %)rproRré?ntg ersurnIS ‘

Sectlon 4 Parkmg facllltles for teachers shaII
rovided and equm with Q htin
nec ssar whens ace fman(:lal esou ces
are avalfable. Preference to selection of avall-

a J< Sé)%e shall be given to IPS staff
a53|g utlding.
Section Teacr}ers spall not be reauued to
wore#n er un[e< e or hazardous con

Itjon
safgty %frmwéﬁ bg”t]hat endanger their hea?ﬁ

Section ? rea aff%rdlng dprlvaC}/, which
may Incluge the tea W eassroom
ter the stude nall be made

aval(ab?%? B arent- teacﬂer%n?erﬁnces u?on
ea%he arent-teacher con er-

reques
e?%eg tseaacﬁwgr%lt out the”&')H?emeﬁ%S'%ac er.
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% ection 7. Subject to the other provisions of
this Se tion, teacher gartr r{n%tr n n extra-
curricu ar activities for which they are not
Pard rﬁprrmarrly vrfluntary and Par icipation
n such_ activity shall b f” ect to a separate
evakuatron The rncrg shall post a list_of
suc >f;tra Urri ua ctrvrtres t the be rn
nrngo each school year an teacy ers
Vol nteer for one or more such actrvrt
the number of teachers w 0 have i rcatﬁ
Rreference for an actrvrtP/ es not equal t
umber ofteachers re ufred for that activity,
the pr (Jr ¥ma eassr% ents. Teachers
and a mrnrstrat rs rec%ri J at an ass
ment should he. reasonable and contlicts
other hesp srbrlrtres qf the teacher which are
Brou dmin stratorﬁ atte[rtron shal
e co \dere T g 0ytoextra
rrr? ar atrvrtre hich aris Errn
sc 00 Xear were not known at
tetrm eonqrn posting, Sponsarship
f clups a er atfiletic "activities shall be

compensae
SeitronS Facult meetrn s whic s(h Il |a J st
n]o er th nong our, e sche 5) H
the first an school enes sy F
B
ﬁfbe Poste not?ate%%afn OD rﬁrgfn e
uprro to the meeting. Treac erss a not be
g; ed to arrhve earlier than 7: hpor fo
remain later than 4:30 p.m. for any aculty
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meettrt?n Teacher% in scho%ls with late begin-
nmg es. may have such faculty meet g
sch uIed in the mornln% hut the[)r/] g
equired to come early Tor only the perio
essar for the faculty meetlngf In such
sc ools, & reminder (such asapr IC a dress
announceme g\ivnl he glven ont edag el ore
L Hegind e tt)len?g S Dt
|
taterteen I??hesttt/den ay, rowdetplttat
PQ tea ghers pregaratlon tim |s hereby In-
[ ? \)o? etlnﬂs may e called to"pro-
vide id emergeficy situations.
Section 9: Observation of a teacher’ class. bg
nersons other than parents, admmls ratlv
nersonnel or Board mem ers | e allowed
only a Ofergrtor onsent the djn [%grmu-
the teacher. Int ecaseo fde nﬁtra-
|on rograms or of programs where
Fundi g rcont[)actua requirements necessi-
ateo ervation by other parties, such observa-
may occur terav ce notice to the
au d|n principal and teac
Sectlon 1? Teachers ihall be deprlved oftheir
reqular cassroomﬂ In e erqenc situa-
tions. namycagew etnacass stobe tem-
E ﬂﬂ) oved, maxi ”arbe notlce
B? |ven ttitheteac er t estav
esu tute ocation S aI e rowe
oards serlo atem ttosc e uea

mamtenancew create disrup-
five noise Ieve?s at tlmes gther than when

31
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classes are in session in areas which might be
ﬁecte [)y sucﬁ NOISE. J

Section 11 Teafhers shall be (Permltted to
0 B
?unds In by t%e en% o? each sc 031 3 !
Section 12; The Bor F Iencou n
managers of non- P ul nssuc

JUven Center and hgspltals 0 c
teacher(s) are assigne in w |c f
teach% are workm 1o Rrowde full a%) ICa-
tlono aIIasgects of fhis ding
rights, classes and rooms.

Sectli:)n 13: All 't achers who haven np -
wousybeeda |ssT éan IPS Em o%egexe tifl

greement inc

cation” Car sha elsw a Nse,
such a card % (a mcludet eteac ers
name, p otogra soma securlt num
RepLacemen cards sha ?]Slid at e
teachers ex[ﬁfn?e The Board shall anpua
Bgs&tlg}ﬁg aces where such ID cards ma

Section 14: Teachers are encouraged to parti-
| ate In tm e IPS out- ofa Outdoogr Educ%tloa
ram OWever, tac Lsaenot require
rt|c fe A teacher wno glects notto pa]r-
gate be assl ne toelt er reR lace't
fea erwhogoesm eJJ)aceo tecamg
nLH%r(ﬁenen e or to other duties within his/her
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ARTICLE VIl
GENERAL EMPLOYMENT PRACTICES

Section 1. Teachers emglo%/ed ona probation-
ary or Rermaneni basis shall be ¢ grtlfled In
acc%rd(fl ce Wit |censm? standards as Ere-
S S e

|
rr?arltal E ?tus rage crgedyrellglorﬁ) color, sex
or national origin.

Section 2: Teachfers shall not be assm? %d out-
side the scope of their teachlnﬁ %eﬁW ates
exce tonatem orary hasis which_sha not
exce one semester. No evaluatl?n of a
teacher’ groflmenc In the non-certified sub-
]nect area and/or aréas while teachmg outside
IS or her certlflcatlon shall be utilized In an
su geste dismjssal or cont¥act non-renewal.
her, since the Pur 05€ 0 ﬁny such evalua-
t| 0 1510 assist the teacher | l? elmgrovement
Hstructlop In.a non- (i [)'[I ied area or area
%Li an eva atlorn shal eremoved from all
f]es at the end of an Z semester during WVIC
the teacher was assigned outside “his/her
area(s) of certification.

Section, 3: The cost of any examinatio
requéreddbyt e Boaré or law, yshaﬁ e paltd By
b
tutesys%aﬁppbe prowag for 21" classtoom
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teachers mcludln? art, muswt] except elemen-
tary mstrumeni MUSIC sical education
aqchgrs sPema edttcatl n ¢lassroom teachers
ich shall not fmc ude wit hn such definition
ementar 3/ con ereﬂce teachers or respurce
teachers r] IPS school nurseswhoare %er”
rom school for any reason. The Board sha
attem t to make C ntacts wit ubstltutes
PL ﬁm In all cases where the teache
ohea sent as notl edt eap {0 rlateo |ce
Erlor to 7 %m on that d a eteac er
hould contact |s Or her supervisor, It possidle,
Prlor oassl)gne stugent or] act responsibili-
les. The substitute office shall attempt to con-
tact e ery eran on the supstitute list who is
g I su stltut]e In the vacant Posmon
otlLnyln[g a school that no sunstifute 1s
ava| req esi1 rom the Assomatton
the IPS sp ? vide t Afs oclatjo Wdt
Iete the names of t ose tn ivjaual
substltute |st are ort showmq orte
ont re ueﬁ umber of acBers
absent on each day andt e number of substi
futes provided on each 3/
Sectl h: The]Board sh IrePIace an abseit
ﬁssroom te r with areq ar teacher only
when a qualifie subsHtute sn ta allable or
circumest Hces are such asto mae ut| IZa-
t| no sald supstitute |m;i)ract|ca 8%3
le, dpre aration tim thnotbem mge L}/
hassignments. Tothis end, rotation o req -
lt% ers In the afor mentlone apact
shall be implemented tot e maximum cegre

40



Students or other non-certified individuals
shall pot be trtrlrzed for the supervision or in-
struction of classes, nor shall the students ofan
absent teacher be assigned to another teacher
or teachers except In emergencies and then for

only the minimum time necessary. No teacher
er assigned such stu ents n more than
two (2) occasions eac sc ool year, however
teachers may yoluntaril ay accert)t ‘additional
assignments.”When Rre ration rme must be
used for substrtutr? rotﬁtron 0 regular
teachers in.such capac g/sha be implem@nted
to the maximum degre

If however an teacher’s reparation time Is
%su)r/:h substrtut?onphf/she shall be

rnfrrneg(e ensatory time for all such loss
rch rt]rmfe ra%soE)f t)aken agrttge Ste%cnt]ters op- ’
rn al ull- r
h( dFj ?{aso eY Prance notrce) eﬁor
rnqt fime off."Such adva ce notice
eWﬂve In an emergency or or 000 Cause.
aslons, su%w adv nce noti ereﬁr Ire-

mentsﬁ fl e walved It the absence would not
create any undue difficulty.

No more than twentg gZO%percent of the bar
garnrnr{r unit members 1h any one build rn%
hall urrzesu eveonan H unles
thrs provision S aI ewarve t scre on
{h%na ement. ua rfrffa dron sna
on Irca eona a aha aywen

stu entsaeto e present.
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|f more than the tw%nt?/ (20) percentofthe (5)
amm unit members n" any one buildin
ualé ﬂd retﬂ] Uest fo tﬁke such IH on an

incipal will meetwith the Indivi-
duals nd try to work out an agreement.

Befor Iea school at the end of t Iast

wor?«?a week each tea q]er sh:m

E il
ﬁooi onadaﬂ ba3|sand sﬁw |be msuf C|ent

tal to allow them (or an alternative “sub
r? %be used by a substitute te?cher in the
tthe tea cher |s absent the following day.
¥ acherwho has, a?of Ma R/lofan schoci
YJ urlnﬁteteﬁ g q reement, utl
760 less t nelg 1) the current ears
I‘ ment of persona Morﬂ XW
etwee ay Lan e of the scho
surrender a ortion of the remainin
ers naI ana/or sick eave day(s) from #he cur-
ent year’Santment or payment, as follows:
Thre\ﬁ g 8r less utilized:
ay ur ender up toa maximum of five
Fourg sutdllzed
ren er up to a maximum of

four (4) days
0 F e5das tilized:
IVN@ l}/rr(fi;(gezr up to a maximum of
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d) Six (6) days utilized:
) Si ( ggs&’rrejnldlgr up to a maximum oftwo

S utlllzed
May sur?ender one (1) day

The Board shall comgensate teachers for all

Iy Wsdoﬁargz%% T S e
be made as soon sp

possible after the last
ga¥ ﬁtudenﬁs attenaance In that school year,
ut no later than August 1

Section 6: Ifeachers shall be given notice of
their tentative school rade Iev%I and su?ect

Seven

matter assi nmen‘s fo te forthcoming year
not later t nthe ast day of each scho ear

HOWEVEf such assln ents are é {0
¢h an§ea ftert enotlg (T]]IVGH |feac er

Sif-

e notified 0 es related to their
scﬂ P ?Iorass lgnme tssha?l mformt?]
grmmg of a sumnier ocaﬂﬁ)n S0 notlce of
hange(s) may be mailed to t eteac er. |
change lthesc eduelsneces ted bY d’
In entollments, the teach er enot |e

so0n as possible. | fothereforts to reach te
t achers%7 nsuccessful not|f|rbat|on of such

ange [0 corres on-
deng? elastqgnowﬁ JH he tea
As soon nllstratl
terﬁpe tarto{ esc 00 earY‘ er
Irst full day of student atten ance
bU|Id|ng teaching/assignment scheaule wil

43



i i, o g
uﬁdmg pn%upaf o the IEA bifce,

ARTICLE IX
TEACHER EVALUATION

Section L In an effort to continue to work
foward excellence in education an cnﬂant
Improvement of mstructlon teachers sna

BV Luated aCfordmg tothe Procedures set forth
In this Article and appropriate Appendices.

Section 2: The primary. responsibility for the
evaluatlon of thepwork (Yfan teacﬁer% ﬂ rest
with his/her jmme atesu ervhsor [n elemen-
Efg{ and Junior, % scho stePrmc al or
esl ehteﬁ ssstatPrmm | (where a ro
rlat | med |aesu BVIO I
teac ersmt ul ng Insnl
the Depart ent] Head shall, be the imme |ate
sy erV|s? or all feachers in th? department.
The ancillary staff members w J haye as tgelr
evaluators, the persons In |cat ont
crlptlo fort ese osnons SeeA nlces
FIE) ltlsa at(? oranot er SUperviso-
mlqlstraort esl nat astepr -
ar%/ evauaf)or omrE d;eUnJ t %
it Mem grsal elnforme In Writing 0
the na ehn osmgnosuc evaluator andthe
reason?t mediate rwsorbsnott %
the evalliator notlatertha eptember 15t
the School Year.

Section 3: Each teacher will set annual Goals
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reIa ed to FIS her gwjor resR]onsmlIltles These
Goals will be subject to utua a reement
hetween the Beac er and his/her evau tor,
Durin th? School Year, the evaluator and t 3
%egcgga g/w | confer to monitor progress towar

Section 4: Any written evaluation shall be
hased on In- a% observations and other
assigne act|V|t a school related nature. AII
mo torl Serv '[I(i ofthe wor perf or
mance. ie er shall he conducte operkg
an Wlt |l knowledge of the teacher and

evaluator shall Indicate that an evaluation
observ?tlon ISoccurring or hasoccurred at the

time of entrance to or xjt from the teachmg
ftatlon The useofclosedmrcuntﬁlevmlon  pyb-
|c address or audios sfmsorot ?rdevmesf?r
Prohpqu 0se of surveillance shall b BIFIC'[

ipited. Vi eotape equipment may eutl}/-
hfmutﬁl %ag
and the evaluator

eed ‘upon by the teacner
Secflon b Eac teachlerwnl receive a written

atl N of the gv utlon process{ of their
c? classi |cat|on mc 9aco€ lo
ESCHRIIOH eva Fatlon Instrume to be use
dicators

Or competent performance,
rior to the |n|ﬁ|at|on ofm rﬁ)y evaluation process
ith that teacher

Section. 6: All forms aBd other docyme J]Is
referred to in Section 5 ahove a!]e containe

Apgen Ices D thr ?h L whic reaparﬁo
F r(1ree ent$ are mte(ﬁ In another
orm and volume or4 gase reading and Use.



Section 7: In recognition of the drfferent ob
classrfrgatrons within the Ne o& %t %
P rcesDthro r? L contal er nt 5-
cr trons eva luatio rnstruments and ind rca
In or ress the varyin

er 10
Pro essronal re onsrbﬁrtres assumed by varg
ous Unit Members,

Section 8 All teachers bein evaluated re
encouraged to conduct self- auatron and 1o
S
?o ecnsrr?erg d the co f?de treal uro ert
the evaluatee and may be share na
voluntary basis.

Section 9: Amrr”ni)um of on tl 0 servat on
er semester sha emade %[e

ein evafuﬁe An o0 servatrons eno
ess th een Hconsecutrve minytes In
ength, Ang being, evaluate mag/
req esta econd 0 servatrondurrnﬂ any se
ter. I suc are uest rsmage IH tin wrt
ten 10) days o erecerpt eteach rort

rvation an eral ar
seconrtl tf)servatron o ot Iess ¥rrt nl%
consecutrvemrntrtes In [ength s

the Prrmar EVﬁ uator ayring suc semester
vJsI ?tron hich ta es]p dacedurr testrnrrr
srmrar actrvrt which does not demonstrate
teacttt) eromagtces all not he considered
an observation under this Article.

Secthon 10; The evaluator shall provrde the
teacher with written comment ncernrn%
each observation wrth6rn three (33 scnool gay



foIIowm%each observation and shall meet with
the teacher to discuss the observation within
three (3) schoo days? resentlnﬂ]suchwrltten
comments un esfs llngss, an e ergencX
other cause | ustl |e%a deIa Both the teacher
nd the eva luator have an %bllgatlon toh ave
this conference. Du mg suc ?nerence th 3
evajuator and evaluatee will discuss an
rewew the data recor?%d during the observa-
tion. Th eevaluate ave the Vm)ortqut/yto
growde ang tlona data which

?ems P priate - such data tonecomeapart

Section 11: Each teacher beln _evaluated
wil] receve a fummatlve evau ion reP%rt
wh| his thef*na assessmentfort eyearo
teac er’s performance. No matter o snuatlon
B revi usl¥d|scussed wm] the teacher will
ace ?wrltten ﬁi/%ueﬁl?g report, A
summative con erence will ne to review
and dlscusst e summative evalyation.re ﬁ
The summﬂ Ve conterence (a %w Ich time t g
teacher wi Bresente fcorﬂg g
fummatlve evaL ation reBort
aterthan March 1inthe %eo unsatlsfactor
Per ormance, or Ma 1|ntI e case ofsatlgf
ormance. The evalyator shall submit
t esummatlve e¥aluat|on report a State-
ment settlng out Specific areas 0 ness, If
ecific recomm% atlon to
Wéﬁove er rmance. evauatlon
S ed mtetac sEPersonne I|||
untl va uator and t e evaluatee have fully
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dlscHssed it, and In any case in which the
teacher Is rated unsati factor¥ In ana/ are
e}{)pro?rlate docum ntatton shall be roviged.
t'th tion ference the teach eran teevalua
tor cuss %oa! accom lish m nt, T

teac ersha S| n% orm att econc usion of
emee %w Ic mgnatur does not neces-
saril |n icate agree ntwﬁ Its contents, hut
meré| at the” eva uatee as seen an IS-
cussed the form. A co ?/o th ecome ete eva-
Iuatlon form shall be given to thee aluatee at
tettme of the me]etl%t escribed h ereln The
[eac er {na attach a memorandum tothe eva-
uation forr concerning Its contents.

Fectlo? 12: In ortter to_provide the |gihes
ﬁ 8fotessmna service o tne studerits o
the school system, assistance will be rovw
ti"tose teachers who need to Improve t
ills and er ormance and to aH}/ teac er )
getssc assistance. Providing a55| nce
shou geacoo eratveun ertakm% de 0se
involved. inclugl % ‘teac er. shotl arttc
R]ate In the early identification of area wh|c
ht need improvement and. in the develop-

ment of goals and strategles t0|mprove Inthose
areas.

Fectlon 13 Ifa teacher |sdeemet%tobe er-
ormm% éit ess t an accepta%le proficiency as
es?rtb |nA pendix Dof this Ag reeme t,a
r grmance proY]ement Planshat be deve-
o asoutlinea’int rﬁendtx ?teache
does not reach minimum’ acceptable profi
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ciency at the completion of 3 one \)/far Perfor-
mance Improvement Plan, the evaluator mflg/
recomment non-renewal of contract, comp
tlnn of a second Performance | grove ent
Plan or reassignment to anot
%acher’s areas of certification In which eor
she has experience in the [PS system, Ifsucha
vacancy exists.

Section 14: Non-permanent and Semi-
ermanent teachers shall eevaluatede ray
ear Permanen teachers shal beevauate t
sltonce each three d(3 eyearsoratt r%%uest

e teacher IT S uest 1S made before
October Lofan Sc ooI Year. Ateacher new to
a posttloH may’ be evaluated during the first
year |ntene position.

ectlon 1 |ner nt teaﬁhers Serve more
none sc oo Un ess such teacher has been
orme owdedl EC'[IB n20f
lS Artlc ses Ibe V%ueﬁ the
nnuaof the schog atW| the tegcher
en temajont of his/her asug ed tlrne
uch teachers” may re “9”5& Serv toH

reports by supervisors inothey schqolstownic
8 are Xsugned e Includea 't elrfl\i\es

Sectlon 16: If g teache desues an evza]uatmﬂ
a second %a ditional) eva uatog and In a
stancsw re a te acher’s per ormance IS
[o eunt? tg)s actorP/ a second evalya-

tlons all be made erson other than the
Enma evaluator, request, for such
econd “evaluator must e made in writing
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within six (‘
the fumma Ive evalo

teachtngtdaa/s after the receipt of
shall be néformed 0

10A report. The teacher

the nante and po |thon of

the second eva uaﬁor twent four ours

rior to t eftrftosewﬁto valuator.

he second evaluator shall not e? owed tosee

the ﬁ)servatton and  Genera ummarP/
I

Form(s re})aredb the grtmar evaluat
buts rg lew the goas oreed
tea? er and the primary gyaluator t rou?

goa settin t? [procedure The second evalyator
A conduct a mlnlmt?t of two ohservations,
each a minimum of fifteen (15) minutes m
duratton grtor to pre arﬁtton of the Summa-

ve Fvaluation Repar rimary evaluator
\tall also complet ﬁte evaﬁt?atton grocess

Section 17: Teachers shall be given the oppor-
funity to rewew thelr ersonneq ¥ ?e boﬁt z?tp t?t
bUI| n level and the entrf'tl personnel office
with tee etton ? dential letters. of
ecommen tion and co ege and universit
ﬁ]acement ocuments. A teacher may request
atarepre entattveoftr ssocjatlo be res
ent urto \BerSﬁnne |erV|ew coRyo
matetial Which wou 51 cta tea er’s
ev uattﬁn or pacements a RroH ed
the teac Prtor Pacement inany file, A ty
EXIS'[IH% material in the file shall be roY]lded

the teather upon request a(s a cost of thirteen
cents?]f3§h ef rpate isclosure re otre
e not

ol bt) e S Tiences il o
men@gttgﬁ ané Ctﬁpege ang untversﬁy p?ace
ment documents. 5



Section. 18: No material ﬁero%atory o a
teacher’s conduct, service, character or per-
sonalit shaII be placed In the files unIesst
teache has a a ﬁrroro R?rtunrtyto rea
material. Under no circ stancessa ano-
nymous material be Inclu er1 in any_ file
C0pY, of sch rtems aswould relate her in, shaII
be rv ntot eteache rrorto rtsrt) acementin
the™ f éeac er submi ritten,
srta]ne ated res o se to an ch mat]e
rial and such response shall be atfached to't
material referred to in said response.

Section 19: Anyre nd, warping or disci-
Elrne r}ateach)ersh W%e rssﬁ rnga ro?%
lonal manner. No teacher I e
re rrmane In front o students other
teachers, .or R]arents unless extremelg m
nuatrn(Ir circumstances prevail. A teacher sha

e entitled.to have present ﬁ regresentatLve of
talleeﬁAssocratron when such action IS peing

Section 20 No teacher shall be disci nPlrned,
e rrmar}] reduced In rank Qr compensa-
tion (s ut just cause or without eing
accorde rOCeSS.

Section 21 The arties recognize that the
revrsron ofthe evalation prog ur%and rﬂstru
ments does rrot revise or redu errr[; ts of
teachers 1o file procedura an or substantive
grievances regardrng an evaluation.
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ARTICLE X

V CANCIES, PROMOTIONS
ASSIGNMENTS, TRANSFERS

Section 1: Notices of all opem r%s foradmjnis-
tratlve supervisory, consultant, counse mH
school hea fo tbaII and baskethall coac
Federal g unded and newly creat dﬁ
ssr om N %O'[I%tln% Unit osnlonss a be
goste on teac er bulletin bo rdswhen schools
fogﬁn sucp notice sha J n’ HJ Iro
H ecilve ate o vacanc% d|ne or
Ication, and e posted at east
ten ah/s nor to fllllnn ﬁhe vacancg
teaﬁ who 1S, appropriately license
ﬁOF oraPosnlo H uant fo éuc r]?
st of appofntees shall be posted n all build-
Ings on a b| -monthly basis.

Section 2: Application ran ofthe above
30 |tl nsshaAWDE ge%

rson-
FE I
c t by telepnone or. Ietteras 0 hetlme n
place Of any Interview for a position,
eacher applicant who Is not sc ed dfor
nterwew or any gosnlon or W |c eorssg

aasan lied shall'b glven the written reason(
therefor upon request

Section 3: In the f|I P of vacancies an in
rom?nons anon and p er?

nce factors e|n ab épre erencesa be
ﬂ]ven —o0na sen on a % nteac ers In
e Indianapolis Pu I|c chools who are




properly certified for the position.

Section. 4; After servrn at least two }/ears in
one assrg\nmfentateac r may submit 1gote
gersonne Ice a request fo atrans er to
nother building, Suchh requests a(] ?
mitte rror to°Mar A record of suc
transfe ests be mar?tarnﬁd In the
er onne ICg, adr Jecer t of suc ﬁg est
bea nowledge teac er as
een nvo untarr ransfer ed to |s rcur-
rentassrqnment all poth esrf]tgect to the two
%?rs minimum service In_that assignment
e Be request for transter is Rermrtted ArrP/
teacher w ?can emonﬁtratet atatransfer
necessary or his/ner fe [ sa et%/ aﬁ
ﬂ]est such transter after at least ohe fu
ester Inan assrgnment

ectron5 All Negotiating Uni vacancres for
eucorn % wrc ale known ){tge
erso ne atron Drvrsron éha
0esr%teer rl)?r ea atn Unt erjggrtrlr%)eq
r r
who did notert%mrta?ransfe?re f?t Prror fo
Marc 1andw 0 wish to make gpplication for
anster to such pos ronfmust I?utatra 5-
Br req uest orm and deliver syc orm fo the
erso ne rst atr Drvr ronO ICe Nno
tert an sc oo sater I\4a¥1
Teac ers ho must etrans erred Tor
mrnrstra flve reasons such as reduced pasi-
tron allocations, reduced enrollments, transfer
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of classes, the closing of such classes or build-
[ngs.or the lacemen oftho?e teachers return-
rn from Jeave of a sencewr be qiven pri rrt
reassr%nment over other teachers a
a[ﬁ)iolrcatro for transfer. The Eersonne
wstratron vrsronrrhstalso 6 cognizantof
staff racial balance whe asfsgnrn or reas-
srgnrr&geteachers In the transfer process when
rsonnel  Ad mrnrstratron Drvrsron IS
awareo a ernrtevacanc r which a%rans-
eree]w eergJ) N for\ré
af er nas reriuest transter suc teacher
will be contacted and If, possible given an
Pportunrt fo have an Interview with the
%rncr al of the ﬁchool which has the vacancy.
a ner wno has re%ete atrans ertoa
SB%CI Ic gosrtron at BCI Ic school and who is
S g ntly denied stch position may r queﬂ
tjheen Va\rll tten eason within five (5) days of suc
r

ectron6 No assi n ent of teachers new t

ets stem toa n? cmsrtronnrn nt esc 00
Xse ests ttor t?ans?er toa%Hgt Oos?troﬁ H
n. A teacher who has equested
transfer toasaec Ic school. an wobs SF Se-
a(tferrt denie

such positign ul rnﬁ
gr [{ est the Vrrtten reaso
wrt In rve ? 5 a;ys e enra
Sec ddron T:. Involu tar transfers shall be

mage oply in case p rfergency o to rprevent
undue disruption of the instructional program.
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It is recognized that th? frequent transfer of
teachers from one school to a other IS rsrug
tive of the educational r[)]rocess and interferes
with the 0 trmum teac er performance. Th
assignment of éeac er to.a position forwhrch
that teacher Indicate_ an Interest In
erng reass ned shall be considered an Invol-
untary transter.

The arties reco nrze that gue to the needs of
L
gny q ot Uan mempoers w %rpe norn?af
assigned to more t ﬁn one school it mgg

nec ssarytochanget rrassr nments (a rnI%
schools assrgnep for changing ‘'schoo
assr%rnedg more rwuentl y than os ofother

Unit mémbers. Whenever suc ? %
assignments Is necessarg the reason oy suc

SR L R
ministrators, and the ingivi H s and/
?rougs of Unit members 3 ectembers a
reques trﬁnsfers 0 drfferth buﬁdrn assrﬂ
ments In the same manner that ot erP rsonnel

rjuest transfers to different buildings pur-
nt to Section 4

It 15 also
ecognized that such Unit m

Sectron 8:. When the Board determines t at?
reduction jn the number of teachers in a schoo
IS required, and there hs a need for F teﬁcher/
teachers In another sc ?ol or schools, the ad
ministration ofthe school in which there Isto be
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a reduction shall notify all teachers in that
school ofthe reduct on &trhc de the ecr
area to he red uc sha actrve see
volunteers to trans from area bern%reduce
When a reduction rsto e made Ina eemen-
tar Gtrade516 oslrtro‘t volunteers sp he
9 t from amon ementary ea? ers.in
%ha hool. Poten raI volunteers shall be in-
orme b the Personnel Admrnrstratron Divi-
sion of all Vﬁcancres forwhich they are certifie
%n other scho #s If such transfers can Re -
%ﬁ In sufficient numpbers, no teacher(s
he transterre

involuntarily. Any invol-
tntar transt eorsghg be asaerss aSrst/nIPSYS{eonrt f-
r Indivjdu r
Plea fo bg reduced, AlFsuch tra% ?ers shaﬁ
tak into consrderﬁtron the most ec&rve Use
oftetea? the ro rams offered b
schools aftected. An tac er invol un r
transterred un ?rthe ﬁrovrsro?s ofthis Sectr
marg nothei rnvo untarlly transferred agarn or
r Imum of two years unless.the school to
whrc the trans err d teach r 'ﬁ assiqned 1S
has its faculty reqduced # ercent
oor more or tenat re of It usalg
ange In cases W ere it 1S ‘r ?essarg/
ce a ée chrn% gosrtron a?d all otthe téac efs
R Ve B e
estanlishe ab ve shall be foll oerve and the
two year restrrc 1on on rnvoluntary transf ers

shall” not ea jcable. Any teacher involun-
tarrIIy transferJO J derphg provisions o t rs
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Section shall also have first priority for an
Penr r? for w ? h he?she IS %ertrfrtgd In th)el
area and school rom which he/she was invol-
untarily transferred.

Furthermore anX teacherwhovolunteersto be
th?? SSgrgtr%n S aII rte erSaCntoe% réelar“ptr]réu&r%é?
this Section he/ she wg [d have rece?ved It said
transfer was involuntary.

Any teacher who is transferred during the
sch%ol year shall be Provrded one- haltJ (1/?) é
of relea e? time prior to his/ her beg rnnrn
responsinl rtresiat enewlocatron %rpac Ing.
? Ing h? related actrvrtres I the' teacher
believes he/she needs such time.

Section 9: No teacher sh Il be involuntari|
Eraatrrosferred outside of his/her areas of certrft/

Sectron 10: Involuntar t nsfer of teachers
shall not be made exce een d ofthe teach-
in sem ster onth rrt wrrttenn fice,
except ust ca se eac er who ave
taur%; rve earsr Qne sch oo may not he
ste outt elr written co ?ent on
rrtg/ wrrtten notice, except for &tst
notrces of involuntary transfer
ncu P ecific reason Or reas ns ar the
trans er an the selection of the Individua
to be transferred.

Section 11: Subject to the second paragraph

o7



of this section, seniority as used in this Agree
ment sha fl be based U %n the ?ength of se?wce
inthe | Swﬂhthese lority date obeth%da
nw |ch theteachehflrsts rvedasatea rlﬁ
eIPS Leaves authorized by t eBoards
not re uce se[uont ~and atedc erwho returns
toI P nt after a break in such
?mp otymen 3 all not beglven seniority credit
0%”% tp SHOe o tme]eOI or gn eave ?ro?rﬁ
IPS ?twomgI P/Id}j ?s av? Identical length of
IPS se[)wce ?elmorl f be further ﬁt -
mlne 3/ %ho service in the teac mgi
Pro eﬁm p It seniority Is identical when, totg
eryice In the %eac Ing profession IS
con |dere the date of hirth f rthe teacher
shall be utilized to determine seniority, with
the older teacher being most senior.

Individyals employed by IPS in administra-
five 03|é|ons Ty g*fst 29 ]f985 Wno Were
Pro oted ana/or transterred from Negotiat-
Pw% Unit positions Into the adminjst atlon
shall cong nu% to accrue l* hatm%
%emorlt or all Eurposes as t e (? -
ore. IndivigualS who are promote
transferred from Ne otla% Unit osmonsto
agministrative positions arte Auq 5£29,1985
shaII con}mue to accrue Ne |at|ng Unit
?nlorlt orall purposdps for up fo two years
after asumln agministrative pogition,
grrﬁvlloeed in VsI gt%m %orgtrl]ng ?mr%?str%
torpA)%ter saltf two 3¥ears |? the Individual



remains em |0}/d in_the IPS system as an
administrator, the individual shall ¢ Hmue fo
accrue Ne%;otratrn? Unit seniority gn orpur-
0ses of safary scale placement and for entit|e-
ent to henefits such as, but not limited to, the
Teeﬁhers Reftrremﬁnt Fund: such individuals
not, after the two ears ?ontrnue 0
accrue Ne otratrnlﬁ]étnrtse rrty or b pref-
erence purposes rArtrc eon or
any other rovision o this Agreement

Sectr n 1%00taschool |sclos . the organiza-

fl no as ehanged ort gro ram Iina
school |sc anged Insuchawayt ?otrat
Ing Unrtg rson has his/her p srtrone im nated
orcha r% a transfer or rea signment resu t
'”% from such action to wh 'f %eteac er did
indicate Interest shall be considered
mvoluntary
If a teacher’s position is sq changed qr elimi-
nateé ang osrtrons wrtﬁrn tﬂ i choo are
created for whr the teache |%qua| re
certl ntitled

led, that teacher sh%
request th osition in thath rI n seec
tjon qf s made as provided for'in Sec-
tion 3oft rs Artrce

Sectron 13; Reduction in Force.

In the.event ofa layoffor recall after |ayoff,
Epg fodowrng fact)ors \xrll he etermrnatn)e In
the order set out below:

L The [PS will identify the teaching areas to
he e(!ucer‘fv I igentity g
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2. The IPS will identify the least senior
teacher(s) in those areas.

3. The IPS will select the least senior
teacher 33 to be [ald o% and when ablilty 0
Eerfor he worK Is relative equal, seniority

hall be determinative.

4. A teacher who has a he 3d %oachln assign-
ment may % retaine demonstrated
ability in suc ﬂsmgnment IS superior to
More Senior teachers

gﬁg teacii] vgho IS |d<int|f|eﬁ to be laid off

e allowed to dISE ace the least senlor
teacher in another teach |n assig nment or
which_ he/she pas the ehb fo er orgn
work in. accor ance with th test specitied n
Subsection A(3) above,

Ecg The to erce ta e of emc minorit
chers sha texce totaH)
centaFgeoe nlcmlnorlt teac ersthroughout
the IPS prior to the layotf.

(3An lajd-off teacher who
rk T rW|th|n wentg/ -five (2
ﬁ certified mai r? notlfe a% Is/her last
nowna r93fsa orfeitall rights toturthe

Ffiglcﬁts rtxlr 8fmge%ﬁrs]?ollc%\t/%gsthge&ate

aP/ but Huwe f0 express continuin
intefest in_recall n writing prlohto !Y]Iay
each year in order to reserve such rignt

$ g 3cher ho have been laid off will_be
alled on the basis of reverse seniority using
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the test specified in Subsection A(3) above.

F) Asof Ogtober 30 ofeach %ch?ol eyear a.00[-
ration-wi esemorlty list s Pre ared.
e [ist shall include names, primary assign-
mentan senlﬁrltP/as eﬁ mine accordln 0]
sAlceT cueteac erson
(ig yagprove eaves o absence. The list
% ted meachfacutgllo n?eand Iven
eA somatlon and teachérs shall havetort
school days thereafter to protest their
Iacement to the Assistant Su ?rmtendent
ersonnel 0r suc p%acem nt shal be deemed
final. In the event of a re uctlon n orce %n
Pdate list of changes In sug list. shall
Pom tl Oy gosted as above and distributed to
he Assdciation

S{(}Bg Any laid-off tea her who requests employ-
nta n“ass ned substitute’ halbe% r%
d b

L ”tss“%reassa'%T%Teasj\%” f
teac erwﬂo does HOE ‘H)CE?VE an an

ne [su -
stitute” osglonshal glven prlorltg as long

Individuals for em-

requested, over ot
p?oy ent as a dal{y substitute.

ARTICLE XI
e lCy:
i & e 4 e
feav%a%eseegtfgyses g ¢ ranyppurpose
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at the discretion of the teaﬁher and may he
k n in time Penods of not less than one- nalf
){s N reason must be ﬁtven other than
er onal b %n%ss Tteach grss I e |ve3 an
ccounttng thelr unused personal leave a(y/
on each Hchec (tub Unused Eg)ercf,onal |eave
% [ e adde toaccumu ted sick leave
atteen of the school year uRtotemam
mum for sick leave accumulation. An %ea%her
w0|s |n|t|aII contracted onoraftet Irst
ag tese d semes er %ol ear
shall eenttt to on
g gannua amounto perso aI eavefort at
chool year

ection 2 Ber avement. In case of death in
elmmedl te amtgatatlm When fC ool s
n session, the employed teacher shall be

we Ieavewnhf | pay, f?ru toftve(5 Work-

immediately “followin ate of
%h c@ath Thetmmedtate? |s efined to
|ncue husband.. wife, ¢ randchtld

arents or quardjan, rant] are ISter’
Erother eachgs |Iar r ?atIP E Hestabftshe
L Tho o
wed
absence tb I a toattend't Ft}/nera ?an
aunt, uncle, ntece? HB W, an gach 5|m| ar
relations g) estabtfs marna nte
event ofth ﬂeatho ame eroftt} utZ J
a school, ot er members of that
other teach ers who w gre me erso t esfarH
er of the

school faculty as the decease
two ?2 prece%mg schoofyears angtor Were on



he same school f% ulty with the ?ecease? foraJ
east five (5) sc rXears will be allowe
rele%sed time to attend the funeral If such
chey chan arran covera%eo Cclasses by
ther faculty member(s) of that school.

Sectlon3 Pofe 3|onal ﬁteache ma -
(uest time of WI ithout pay rat en-
ance at programs, (fon erences, wor ShOEJS or
seminars co ducte %oll(le\?gs unlvers tles
%owfrnmenta agenue
r affiliates thergof, and any other rofessmnal
or anization whose %CIIVII S ar ﬁate 0]
ducation or the job of a teacher. Such request
salbe directe toteSu perinte en}or his
Sﬁ E?Snteée T exBe%asre s ncalrrpe (EVI e surficient
) essmﬁ Y? ves The teac P/ ﬁaﬁh% fe a
rltten re? fhisher actlvmes W|th|n one
1) week /her returp from a conference,
fC. for which t e Board nas prowded funds to
COVer t eteachersex ense oar? ﬁg
consjder Hted tea erasenteelsm orf
day for which leave Isrequested in considering
such requests.

Sectllcr)g ! %0 Lg . In the Svent a teacheru t|s
tqnuneratlo% %all % ed)ﬂc 5 % th)e/

teac er’s pay.
{%er may beogrranted

Section 5: Civic. Ate%
uBon re(%uest a non- Fial ave o Perf m CIv]
duties at the state or local level for u to two (23

e Tl EBSer?tSSFsmm? r &”es'd%§pfof



which leave is requested in considering such
requests.

Section 6; Religious. Any teacher. 7ha|| be
?nranted If notice 1 provided to hisfher im-
e |ate SUpervisor not less than tvvo (2 Wweeks
In advance, up to three )da}/s er ear for
mservance 0 recognrz % us holidays
which occur on scheau ed sch

leave to be without pay.

ARTICLE XII
ILLNESS OR DISABILITY LEAVES

Secﬁ n 1 Persopal Illness. Ever teacher
ave ten (10) sick leave, da urrng his
Irst year in thes stem and ergah 8).da Xssrck
eave each year therea ter In Ve Year
seven 1) ofsuch sma% be usea'due foil jess

er of the teacher’s Immediate fam-
gZ de'pned In Artrce Xl Fcftr
t > ary ccumulate a t 3 0 not g
nPnehn %d ninet (]190 ays of H H%
o oarvselc\g eaveacﬁlrJ ogegtre)n eavre Sea
wshor |n|t| C nra ted onoryafAe the Irst
Z of the secon semest ng ear
hall be entit dtooeh f the
"é rannual amounto src vefort atsc oI
y

Section .2 Thg Sick Leave Bank shaII con-
tinue, with all days grevro sly co r| tedan
notnrante as.a Jo the”Bank. . The Ban
shall be administéred by the Association, an
any grant approval rece fved by the 1PS by 9:00

ol days, su h



n the Frrp ofa, regular ydayshall be
3ard yw the ad ”r ment rocedure
not later than the fo owin y
eacher may voluntarify con rbuteone 1)sic
| eave Bank, but

eave day per year to te Sic
any tea % r}o hﬁs accu uatﬁd thgm XI-
mumn mber of sick leave da wed in Sec-

lon 1a OVe may contri uter?/ tothree (3)sic
pave ys ner ry(ea[] [ﬁ cli Leave ank.
Days in the Ba accumuaA rom year
0 year Days a be contriguted by October
5 (or thrr Sa tert e ratif| ca%ron%f
Agre et W rchev%r IS later o C{ar:
ear yteachersw ave contribute
Bank shau b eIrrIrr le éo der\ve berrefrts
romte Bank. Grants under this provision
shall not excee 0 Hundred Thousand
Dollars %0 00 durrn Ahe 1987-1988 school
yar and s | not exce

Two Hundred Trga
ousa ars ($210,000) during the 198
1989u scproo year. ‘($ )during

3ectron 3 n c%se of a drsaB,Irty which 1S
etermined to be compensa e under the
orkmﬁ 1ComRensatr Law of Indjana, the
Boards theteacherswa esrnfulluntr
Workmen' ompensa\qon Pfa ments e%rn
The Board shall pay e difference beth
Workmen? Compen ﬁtronﬁga ments, and

conﬁraﬁtua saIary hut In nocase
the payments (w et

pursuant to the
rovrsronso the .Im e recedl se-
ence or the Brovrsronsot entence
y the Boar0 pursuant to this Section 3
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made for a period of more than one hundreg
er hty 18 teachrn days. Na teacher shall
re erve ensatro unger this provision in
eXcess o t eerﬂurva lent of the tea erswages
durrng the term of disabiliy I} (alyments
teach rsTabS nce pecause 0 sabilit
respect of which Workmen’s orﬂgf tr%n
g ayments are made to the teacher shall not
harged against the teacher’s sick leave.

Board ma requrre an independent medica (?r
gs chological "examination, at the Board’s
X en?e If there 1 a questjon as to the condi-
tion of the teacher at any time.

ARTICLE X1l
UNPAID LEAVES OF ABSENCE

Sectron % @ddrtronfal Teachin Background
eaveo absence of up to one ?/ear ma
ran(se f an r]eace upon application,
vided sal er stafes hés rrntenHo to
return to t esc oolsstem uch leave shall be
extende []one gear ur[Jon written
re uest y the teac er mailed at least sixt

days prior to the end o?the first legv
b on e/turpn f(rom sucﬁ |eave, a eachershaﬂ be
gace at the same Eosr%on ont esa he
ule as %sewng ave en a
tau htrntedrstrrct suc |o um
no Case will credit ont aIar eex

ceed one lgyeare tas rov nArt
XX Section 4: an ffLErther ore, eshes
receive all Tights and benefits whic genera

66



accrue ho anB/ teacher. Ellglkt)lll ty for this ro
vision spall e a minimum of tw ars "teach-
Ing in the Indianapolis Public Schools.

Section 2 Study. A leave of ahsence without
gaX”of not more than one th) ears duratjon

he ranteduonag) lic 5 the teacher

or the.pur oseg \1 mestug
Sa mini of 24 s¢ ste o&lrs uripg t

uIar school ear?&atan accredited college or
un ver3|t |n fleld which |s%aed to the
[eac er’s ssmna res onsibi |t|s Such
eavesha eexten eg secon scho ear
ypon wrltten re uest thet%ac eran u F
the cond tlont tsuc fa%ermette ull-
tlmestu re uwementsot 1S Sectlondurm%
the first yearand 3ha meet sald requwem?nt
ayring. the secon ear Credit on the salar
sch%dules all be gi oru toon% 12 ea
ast ough the teac erha taught in the syste

uring such period.
Section 3: Military. lnblltar?/ leave of ab-
sence wﬂhouta shal nted to arg)y
teacherwho shaI elnducted rshaII enlisttor
F" litar ﬂu% ng/ branch of the armed
arces % nite ates Fort epu%os(e Pf
Bamq e individual on the salary schedule
Q s ret rr\ Bptofour éQ/ears ofmllltar

enences e counted as teach |n expe
lence reve each elrwosa ave een

ﬁa%]tgerve %\éven (Era IR/ itary service and sha

Sectlon 4: Association W?]rk A leave of ab-
sence of up to one )7 ool year shall be



ranted to any teacher qun a ﬁhcatlon for

menﬁJ urP %eth% E@EXE;?% ? |e§rgor Sd’?or

@oca
aﬁlonalg Such leave shall b exf)en ed for one
S

ar upon,written request eteacher
al}e af leastsixt ‘60Ldays i0 tot ndof
the |rst eave. Upon retlim nmf rom suc eave

such teacher fhall bﬁ e%l fed at th T Bme nosi-
tion on % %sa ary schedule as wou eaprtJro
HrlaIEI teacher ha taru% tin th esysem
urin T erlo and furthermore, Sﬂ
recelVe all rights and benefits whic gene; rh/
accrue to an teacher. Prior to returnlng

said Ieave t e teacher will be rov#dedﬂ hfl%a
tion of each vacancg/ 5|t? urs for which t

teacher Is.certified and shall have flrstch0|%e of

¥ openings Quer new teachers and teachers
h Tess experience.

Section 5: Maternity. A leave 0 bsencewhh
out ag qg)t more than two (2) consecutive
ear h grranted upon a |c|at|on;]
eacher 8rm te nltg pUrposes, |s eavesha
B%n an % eas its %t rmine
eteac eraIercons Fatlon It Irp Oy
sman and her p rmg eteac er will
L A e
with the Person e‘nAdmlnlstratlo IvIsion.

In the event tha arteagher who is n;])re nant
glanstobeouton 0fa short term maternity
bsence” these prdcedures shall be followed:

. After consult t|o ith he hysician and
BA ‘dmg prlljncalpa the teac ee ha?lI deter-
68



mine a date when the maternity absence will
beqin as well as the antlmgate date thatshe
will be able to resume teaching duties.

2 Adoc;?rs statement mag/b requested at the
time the teacher resumés duty.

3. Since the prlmar%/ concern of hoth, the
teacher and th eBrl ueal ISthe contlnm
Instryction. forg h g sonnel Ad |n-
|strat|on (E)sleVISI N snalmbe aHV|s§ndrl%ggar |tn%
wherﬁ) t% teacherQNH egaﬁs ntinor eré at

ara qeme s mag/ H] e { rovide a

surtagle substityté teacher. | foreseen

com Icat|ons arise, Pe Personne éirgmls
tratl n DIVISIOﬂS accetrewse ates

based on a doctorsstateme tconcerningtne
period of absence.

4. Accumulated sick leave me]y be used for any
part of the maternity abserice.

ggtctlon gf nPoattemlt i %nlet%ve of absence W|th

sha P%yPrantegn 8urd the Pm(lg%il ?
[fow n% ate a chi m?

W|eoa eacherAmae arents

ranted, cation, a eave o up to
?2 ears ?or &?ﬁ -TEaring purposes, Jl)lcth
eave obe without pay.

Sectmg? Ado t|ve Ad tive leave sr}all be
ante ona Ication Tor a rlodo P
ng SC oo ars. Upon |n|t al applica

ado t| the teacher snall noti J
Superlnten entofhl% S§1er Intent. The period 0



the adoptive leave shall normally commence

when ﬁg child 1s %hgércall turne%l over o he

teacher arent opti Q/teaoher mag

opt T ora “short term a ogt e absence” of not
ore than eight (3) week

SectroHS Disability. Atelaﬁperwhodsug le
t% ea% because 0 lPersona nessor disanilit
e ante 6{)on amrcatron a eave f
sence uf P uratjon of su
nesi ordrsa ut not more an one (1
school year eav or the first one- Zea
extensrn reofsha e extended for on
dditional scho Lyelaru on Wwritten request
tetea er. Such‘a leave and extensions there-
of shall not be %ranted for more than a t]otal f
three 32 con? cutive school r¥ ars. All suc
agplrca ons for grantrng ang/or extending
i IFavess all eae1 ompanied b asta%
B rom a Jicense Bysrcranattes ng to the
Ina rlrty of the teacher to continue njs or her
te hd duties Ateache r]eed not ave%e
eted Al sick leave aval atie In order t?
ranted an unpaid leave for iliness or disability.
Section 9: Publrc Office. Leaves without pa
shali be rante PS rvernelec 3 ublrﬁ ﬁ‘?cg
Such vess for ”%re nte annually and

r ewe th 0 het mof
rce Ina ?p areasonara Wrrodotrme

rlgnvsa rs rov£ brc
campaigning shaFp pp

| not be base on factors
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related to the p? Elon 50 8ht or the political
views or party of the candicate.

Sectlon 10: Family llIness. A leave of ahsence
without aX or Increment of up to ones ear
snall be grante fortherPurgp 0se of caring for a
5|ckme Der of the teachier s immediate family.
ct|?n 11: For the 1?88 -1989 and 1989- 99(?
sc oo ears upon application, ateacher
arited a oe- ear Ieave of absence wit ouJ
B or an reason other than emg emg oye
anote rlmar or secondary &ducational
snutln |n Indi ana or a_tircumstance
covere y Sections 1through 10ofthis Article
Prow?ed that the teacher miakes the rg uest
here (?r no aterthan the Ju |mme ter
Prece hn? %he school year u 3 which the
eaves | e taken and LProwe urther that
the teacher reques(slnq ch leave has nat been
ranteq a eavea his provision grewous
teacher shall not recelve any Experience
credit on the salary scale for the year spent on
such leave.

Seci %n - Unrequested Leaves. No t acher
sha aceg on nmvoluntaryun ajd leave
ur| e of this Agreement nIesrs] the
teac rls orded the op ortﬁmltg 0r a hear-
I\P \P l\g ed In Bgar esolution No. 1043
ovember, 1732{[) gave ma& e recom-
t

éh)’SlC&YéSl erintendent onfy for re SOﬂ

Yor SICKness, | sub?
t|o |mmﬁra |ty, ncompetency, neglect of

duty, or other good and just cause. A teacher
11



who is Iaced on suspension pending a decision
W oar under Boalrdf esolution, No. 1?43
sha contm e to.receive full pay and benefits
pending sal decision.

Sec lon 13 U on return from any leave, a
zi ers all asmgned toa osm?n com ?
anle to his er prevous 0S| on | av%

In noevent will tete cher’s base pa¥n te0 S

than.it o&ibelfhe eweretoretu the

osition rior to the leave. Insurance J) -
§rams rH e retained at employee expense
urin teleave

ARTICLE XIV

JOB SHARING

ecﬁlon 1. Subject to Secti Pn 11, below, IPS
hrasgro\” ¢ a rogr m 0 obs arm

ob sharin sa man oaram-
unltj % g 11

% narln one_full-time os-
10 Job arerssa not edeemedpart Ime
employees.

Section 2:

a Dyring the 1987-1988 schaol year, there
gnglrlerbse 0 more than ?ou (13 te%ms of jon-

r] each gf the %9ﬁ8 -1989 and 1%89
05 F %ears tebr be no more than
Ve (5 gte ms of jo sharers

Sectlon3 A Lob -sharing team shallbbe com-
gose of tw %mm unit members, who
gree to work together to'share one bargaining

Y



unit gosrtron ona ‘frfty fifty” basis with each
Raw nrng unit me Trteachrngatleastone
feach scnool day.

Secti 4 Member of rng team
shalﬁ%e entjtled t0 a Irr ?ﬂtr e bar-
arnr unit em ees rovr oweve[
/a oards é sleh teac ersone half
12 the salar they dr cerver fe
ull-time te? ers andsa on th err g
Pa one-half (1/2), the amount towar

( ge benefrts set‘forth in Artic e XX oft e
collective argarnrn?n greemen

Boar ?pays for OLL % e teachers In ddrtron

R e o rece've
sonal daj

e

Eers
e respon-

membe E
sible for attend facH tx meetrns
Elarentt acﬁer con? rﬁnces aB -ServIce Ses-

on? fim argarm unit
FeTod 10 e A tTtStro fa oSy
tegrg m%v ﬁbw e gainf f S& Inanoth e?
0ed hicagin °re%“p%5n%|8ttm8‘¥ At
(t]r?g Job-sharing pla pq

Sectron h: Absf

X a“Bg A %ces of Pne mgmber ofa ttOb

ree or fewer da saton?

cover ey %ther member o

tea provre job-sharers have agree to

Hﬂ g n. 1T this’Is done, theﬁ sentteacher
t eregurre {0 USe sic ﬁve or per-

sonal eave for such absences. This matter

13



must be covered in the proposal referred to in
Section 6, below. Prop

Section 6. Two barﬁ;ammg unit members
wehmgtowork A Ig f eras ajob-sharin tear

ust develo % alled {ﬁosal setting fort

thelr g anfors armt]; %me EOSI onfo
the school yﬁar This plan shall. cover suc
ISsues as teaching duties, pregaratlon fime an
non- classr?om UII%S 05|t||H ?
member g thegobs arin tea shall have V
rESROHSI bility for the development ana imple
mentation of such a plan,

Sectlon T: The detailed ob sharln groposal

O

D __)L)_:—ﬁ_)_)

Harln
woul ned a -
ten ent or his 8e5| nee. r} érovedg Litgl h
Ermclpa of the byl J l)n to h|c
haring team would pe” assigned,
sharin Pro osal must then bes bmlttedt the
Sup%n e
1 of the school year

ent ﬂr IS desqnee on or beft%re
ﬁ (f lor to the one for
ich the proposal is'submitted.

Section 8:

a, If more than the mammum&eumber of job

sharin Prolo fsals are [[)]resent and a pro

asaceeptanle rggstve s O(i ye?rt P
ntor his designee shall select the prop-

Inten
ggg?rs to be imp emented during such- school

In the event a proposal deemed acceptable |
submltttet? a?o%psharmg teamf teams|§



which is successfully completln? ayear er
sharing Ea?hln% the proposal of such tea
teams()) all be Selected orlmplementatlon |n
the fIIowm? school year in preference o
accePtabIe oposals submitted by other job-
sharing teams

Section 9: The job-sharing teams submlttmg
Pro 0sals will pe notlfleﬁ concern gtheg ? P
an eorreHectlon of such proposals on or before
May 1oft fchooly ar nortothatforwhlch
the” pro os? IS submitted, Upon request,
unsuccessfu aP plicants WI| be’ informed In

wrl(smg as to the reason(s) for the selectlons

Section 10:

a. Ifamember ofajob sharm team electsto
return to full-time teachi emem ers of
theéo sarl eam |n¥ Ved ﬁ ?]tt m tto
oneot fi I-

nW|c ha een shared. I the
to agree, the more Senior 0 tws te
lon"and the other sha ereturne toa

0
gosmon pursuant to th? return from leave of
lgsence procedures of Article X111, Section

! alnﬁthfea%netcgh%ts SHSVQ?FJBE {0 ?L]ilfa Illthe
o -S rlng Ean ater such teams?an has
een Eppr d and se ected f?r Im

egme
1 et et oo e hl

15



0 be shared or of securing another teacher
tﬁom the IE A bar nrng unit, tofrllghe role of
e departed me nder the Jo sharrng
team plan. Sucg repl Ecem nt team mle
must Pe acceptable to hoth the principal of the
puilding mvolved and the Sup rintendent.

Section 11: Durin negotratrons which take
alacedurrn%thesu mer of 1989, the parties fo
his Agreement shall ne thatew ether 5%

sharrn shaII be contrnu eyon

sc nool Zear and, he number of
?s aring téams whrch would be allowed In
relevant subsequent school years.

Section 12: If the Association and the Board
ree to gliscontinue the |0 sharrng Hro?ram
tfien attecoHcIusron the last ¥fe
ram Iseffec-

uring which the job-sharing ro

tive emembes of_the jo ng teams
aII ere re to ful]-ti eteac noS|-
trons P ﬁ e

that such teachers have not
been reduced from the work-force pursuant®*
to Article X

ARTICLE XV
RETIREMENT PAY AND BENEFITS

Sectin 1; An teacper declatr Hg his or he

mtentron 0 retire at the close of the next schoo

}%eoearr I E}on retrrerpneentt \r/scler e gnosm the
o¥ ?r tﬁeé ana frvegolfarsg1

€ sum %.tlsogic

t(or each year of service In the Indianapoli
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Public Schools and an amount equal to thirt
five dol?ars (gt?é for each day (%unu?ed 5%

leave (u to maximum as strP ated In
Article PProvrded the Personnel Adminis-
tration Djv

on IS Informed In wrrtrn? at Iriast
one ear ma vance. The servrce credrt will be

et T s
or disaniljt of nem oyee of the

o eesspouset employee ca not qive a
retrr Va”?bneogggmsveo ter notice of Int&nt to

Any teacher 62 years of age or under who seeks
the se vrce credit he lm]e f referred fo.in the
prece para ra shall submit satisfactor
roo t a an a rcatron for retrrement bene-
|ts IS em mae In one and/or both of the fol-
owrrh a] Social Security, (b) Indiana State
Teachiers Retirement.

Sectrcfn 2 Should a teacher who IS otherwise
g efo[ re(frre ent a}/ Rene rtsun%er
this Artic arrn he school year te
amountofmone It any, to which suc teac er
wouﬁ]d have bg en tleg under Seetron& ah

eat

retired on the date of h
gpfaj %e paid directly to the teacher’s benefi-

Sectro arlﬁ/ etrrement Incentrve‘3 -
gram §ERIP§ e following program shall be
o efore'jaf rr°sr§a8rra Hho e notce.n
at the en %te19§89 scrroo? Bar,

1



A. Eligibility: A teacher may qualify for the
progré%ln I} elshe: y gLty

1 has a minimum of fifteen years of teachin
serv?ce |Jn the Pg y J

2. is at least 58 years of age on the date of re-
tirement; and

3. actually retires and supmits @roof of su
retirement from d;he Indiana State Teac ers
Retirement Fun

B. Application Date; The teacher must a
for h%pERIPon rE)ef re March 1 989,v8ﬁe¥
reti emen%ls to be effective at the end of the
1988-89 school year.

C. Bengfits:

L The retlrmg teacher shall he ellglble f?r
retirement Denefits as re?crlbedl Artic
XV, Section 1 which feals with thg ump
sum payment provide y the Boar

2. ghe retlrln% teacher shall also _ receive®**

h ontinued  IPS contrlbut(!ons
oward ealth Insurance as Prowde In
Artlcl:?XXI ection 1 (or Section 4 or Sec-

e

tion 8), as It the retiring teacher. had
rem? d an active empmgege Tﬁ

; | er?tlrln?
°ﬁ?emr2%%°20'ﬁ‘t‘#?ruu8 sl Be%%ea|
%o{asm% oeeexcetzﬁ -
V|e c utjons shall con-
tinu unt| th monthl Ich theem o ee
reaches age 65 or until the amount

18



IPS contributions totals $6,300, whichever
0CCUrs soon%r grow ed that if ‘hg retiree
dies before the contributions total $6,300 or
bef?re reachmg age 65, the refiree’s spouse
shall. if such spouse was a partl(:lPant in the
health | Ins ra ceg %ram af the time of the
retlrees % e such c%ntrlbutlons
ﬁwar healt ﬁ[} nce until the month of
the retiree’s 65d¢ da\}/ or the $6 300
total IS reache ever occurs first.
Shou d any retlree un er thls Section be of
suc an a%e att etlmeof |s/herret|rement
that the normal IPS contrl ution toward
hea th Insurance at h%smg e ra%e wou d not
ne ext;Jected to total $6,300 before his/her
Irth a he/s recelveagreater
erCﬁnta tota pr 31 zna ent for
ecass covgbra?e se ct r ethat
such IPS contribution sha excee
of the total premium cost for such class of
coverage.

Section 4 AHY retlrmgl teacher ma Pt to
recelvete ump.sum ments In Sectlon 1

[hIS Artlce in Insta mth r%hﬁr than
att e tlme of retlremen;1 shall be no
more J ?n three %3 of such instal m((eﬂﬁov ra

ueo su n%yta(“J Se i)sshglﬁ e re sensaC
rmJne the retirin erandt eIP
time qf retirement. ou ateacher who

as elected msta ents under this Section die

prior to receiving u paymento retlrement
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beneflts any remaining benefits shall be paid
10 the teac er%est tegfor distribution to t pa]
teacner’s legal ene iciary.

ARTICLE XVI

STUDENT TEACHING ASSIGNMENTS/
MENTORS, INTERNS

Section 1 Reco nlzm% the de5|rab|I|t% of

a53|st|n([1 In the professional regaratlo

P?spec ve teach rs, hoth Part es agree to the
owmg rocedures for placementand assis-

tance for student teachers:

A S perw%m teachers. shall nor L
MEmDers o r} egotiatin Un| WO Ve 4
minimum of Tqur

w ear tea r|
ence, are teachln rrespectlv |e P
maor dpre aratln an have  voluntari [y
cce ted the assqnment If nq teacher
thes requwemenmn the su ﬁct area 0 te
assqned student teacher: or Ifall teachers wno
megt these re uwements ave eenoferedte
assjqgnment and have refused in wrmn

ass| nment may be mae S éect
teac ceptance, tﬁ teacher wit Iess
than our4 ars "teaching experience or toa
departmenthe

B. The Board a rees to make available to the
Supervisin Teger Txtra cololes o{th most
?ent?m es and building policies tor the use

the student teacherho ass stthem during the
period of student teaching.
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Section 2:

A No intern shall be evaluated by his/her
men_torfor_ﬁurposes of determining Wwhether to
retain the intern as an employee.

B. The Board agrees.that the mentor-intern-
aavisor rfeil(ft?ongh?p IS confident?al and that

such con entlalltﬁ extends to an?/ CONVersa-
tigns, wrmn%s, documents, notes, vid 03 or ?n?/
other written a(ﬁ)essments or recorded Infor-
maflon_complle y the mentor dealing wjth 0
reflecting "upon ‘the intern’s professiona
performance.

ARTICLE XVII

FIELD TRIPS

Section L The Board and the Association
e e sy
chﬁdren Potlearn. PP )

Section 2:.(A) The Board and Assocjation
agree ﬂmt |¥ l)uses ang rIVers are ava||aBPe,
educational t”c? rgquestf %y teachers f(%trl S
during the school day will ecoRm ered by the
agpro riate Administrator on the basis ofequ-
B lonal 0 Rortumty _relatl¥e to such material
EI\YRI% Itau tat the'time of the reﬂueﬁtﬁ tr|
as Well as'the aﬁPro rlateness of the field tri
relatllve to_the gt rity of the stu ths 0 Re
involved. The Administrator shall pave the
right of final aﬂproval ordl)sa roval with no
Le sonable request within H et hmltat\?gs
eing denied. Upon request, tneteacher will be
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|ve reason(s) for the disapproval of an educa-
ona trip request.

B. Re ue ts for eo%lcgt onal t ips are fo be
made nt rescrl orm T suBerwsmn
tranﬁporatlo of or the responsi Igg
uep 50N educatlonal r| s extending

norma sch%o day s I evolun%ary the
Bart ofthe teac Bon wrltten authofjzation
y the principal or slipervisor responsible,

Section 3: RegLi Br buses é)r wheel chair bu%es

8 re uired shal Ff ed upon requ est or
g oved ducathon? zeld trlst Spe%a edu-
*ori students should be entitled to full access

to field trips.

ARTICLE XVIII

ACADEMIC FREEDOM

Section L Acad%mlc freed%m shall be guar-
anteed ﬁo aIItea chers. Tfeac ers 31a use com-
mercial rY pro uceci or t]eac er devel E | -
structio aI material and/or media ona Supple-
mentary basis.

Section.2: Freedom of the teacher’sindividual
expressmn WhIC?\ exnibits tﬁ gasm o%bectlves
of ‘a democratic society . will he encquraged
|teachers may Use a v rletyo techniques in
order to teach successfully.

Section 3: The use of ol)tlcal material aﬁd

S 0 S S

to minimize any partisan
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Section 4: Each teacher must be mindful that
all presentations must be ?pen -minded, far,
r?s t%nm le and respectful or differing oplnlons
of Others.

ARTICLE XIX

SUMMER SCHOOL AND
ADULT EDUCATION

Section 1 All openings for summ r school
il
fbmltteg t?nrt 302 ga spelor to the start of
class, A list 0 pmcs £ to sBmmer scnool
Posmons shall be pasted in each puildin grlor
% 1.and appointees for Adult Education
aI he notl ed th Admmlstratoré Uﬁs 500N
ossible rlor ocass ggenm tlonﬂ
omtmens mag VI mg enroll-
nts vY]arrantadltlonm osmons
ngl suc p0| tments s a Pc
P nce Wlt seectlon criteri as s;feae
|sAt|cIe gllQ&tIOﬂSS aced
mlglstr or mca}q 8 ersc oo
dult education at each’individua %cho
ert roper con3|derat|on may e gIven
to each tea her’s application.

ES&H%“ uchaﬁ(‘j’)%'téf”%%}%hsesﬁaﬂ‘ﬁ It
eSS s't‘é?n”t oy e pas.‘F'%'Pn oy
ent . practices FEOC %emespJ
anlfl atlons an rmanc% }actors bein

! % i

equal preference shall be given to teachers i



the IPS on a anlorlty basis. Where no IPS
aﬁ)épllcant IS qualified apgllcants fr% M outside
IPS system may be sought and hired

S Pon 3: Teachers of summer school and

t edulcatlon classes shaII he 1ssued a Sup-
Pement Frwces Teach eE s Contract. The
eacherssa be ald at an ourly rate which
IS com ute Ividing th eteac ers annual
ases gthe number ontra?t days

contr t lays) Tlsequaite ally rate,
|c[1 divided by six (6), equals the tedcher$
ourly rate.

Section 4: If evening school teachersare evaly-
ated, they s hgll be ‘evaluated as growded n
ArtcheI and appropriate Appendices of this

Agreement,
ARTICLE XX
PROFESSIONAL COMPENSATION

Sectlon 1 The basic salaries of %eachers
covere by thl% Agreement are set forth In
3) endix C which”Is attached o, qnd INCor-
B in this Agreement. Such sa ary fche

sh I ne eL ective fo J L e dates outlined
mAE . The Boar contlnueto ?/
B benalf ofeach teachgr the teacher’s contri-
ution_to éhe Indiana State Teachers’ Retire-
ment Fun

STectli)n 2. Credit shall be given for each
military service UB toa X|mu 0 0r$4
years. A minimum of six gmontsmlllt

\<Vﬂ
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service is necessary to qualify for a year of
Service. Y 10 qualty Y

Section 3; Adjustments to higher salar
scales shall be resented 0] Jhe oard two%
times each year. Open periogs to rec r cre(ll
shall exten thrrt ('30 days beyo (e
nrn ‘ersc 0ol semester n ?/anj
haI he retroactive to the nn

te same semester, Excegt for | enr rnﬁ
degree status, an offrcr:irl fr nscrrPt listin
courses pertrnent o qualifications for adva ced
Iacemegt shﬁll he suffi ciren evidence when
resented to the Personnel Office.

Section 4: All teaﬁh(eufeshall recerve full credit

on thf salm]/ for ful trme outsrde
sc ool-teac 9 Xpeience c%mlpete after
te teacher  Tecelved .2 Ba eree

pemfntatr n of this provrsrlon sha no

aaversely arfect any cyrrent
teacher. yNO teach erys alt % Xm hyrn

excess of credit authonzed by thrs schedu
%?U?n 5. The hndrvrduaﬂ teacher is refrt)on-

e for seern that outside teaching, military
servrce degrees, and umu atrve Sic Ieave re
op erl mente submitted to t

er onﬁ; Frce na tron teaching ce tr
rcatesall bes mitted e(% roe
sional emp oee ePersonn

not| teac s of apBro%chrng certr rcatr n
roblems withou: ri ) however, the
rimary responsibl V\y or mai %rnrng certr
ication status rests with the teac



%ectlon 6. Superwsmn ofaf%er school activities,
ecom enSﬁtlon for which is not otherwise
S RS Dt

the 1988- 1%&9 schooEi ear, this rate shalfbe
mcreased to $9.35 per Hour.

Section 7: Basic salaries for teachers shall be
Fal In twent (20 gﬁpaymentsassetforth
foé)nlx unfess the Personnel Division Is
notl In wrmng the teacher %g -

ce mng Y tte ment
extend for he ernatlv t x26 egua
%”

H] ayment schequ eset ort endi

St
Sl
PFEI earJ ear nﬁ?SS fT?O flesg%ls CIQOVl eg

annot %chan Td during aﬂg

h
SBCOSPA%%% epacw mutual consent’of t

Section 8 S mmer checks o%mer than for
summer scho %ea hers, shall be mal ed ac-
cord tot e se ebule [Prowd% X]the calen-
dar (Appendjx B teac ay recelve
suc checkso 'the aesspecn‘le | ABEen-
xcet or teachers wno arT ent
rr]gtea?]tpa}/ [1 ofthe school year, in
case that teacher’s last &heck ay'be

de ayed no longer than two weeks

G0 1 10, 23 A0 - Fappce
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40th dﬁy ﬁf the summer school session. Each
chec sa be for ten days’ work, pro-

V|e t | check ad;gsttnéep]ts attrg rgeceiestsoare

X

ISSLY éf and rov%ed urther that shoudsu%(
ustment e necessary to the final chec

suc heck shaI not he held more than f|ve5

working days.

Section 9: Deductions for school ear person-
neI for allya sen es not covered 3/ rowswns
ste shall % ttp rate of one nerun
red ninetiet 1 the contracted salary

ection 10: Teachers re UI edinth (ioureof
telrwor t% [IVe persona automo Ies from
one. school buyildin %anot er or in other
assignments. for whic mlea%e reimburse-
ment IS authorized, shall recelye thirt M
Bents 32 )Per mile. The szime al}ow nf a
e gven Tor use pe{sona cars for fl tng
or oth J us|ness B the corporation WQ
requw% uch remm ursemgptsha he dpal fo
? eacher w% In a reasonable period of ti e

WI submission by the te?c er o
voucher for same. Any.member o teNe
Htmag Unitwho Jsre |red t]ohavean ut

S a condition yment s ?
glvenawrltten statementt that effect It he or
he rey uest% It Tgacherﬁ are covereg by the
provisions of Board Resolution No. 1072,

Section 11: Distribytive Education Coordina-
tors, Coo ratlve Bﬁjce Eg fion goorgd
tors, Hea th Occupations Coor Inators, In us
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trraI Cooperatrve Trarnrn Coordinators, Pre-
gr }/ment ang Vocd |onI Cooperative
E ucat n._. Coordinaors sha rec Ve an
annua dif erentral ovei d above other
saﬁa r %”5'% %mt net : 985 191819 S oofr rarrlr rt]rtrrr]s
v
F E)e Increased to $123.00 per morYt?r

Sectron 12 Exten ed School Actrvr and
Coaches. The Boar rants g ?nta
ﬁ]eyftotosewhoahes ect wﬁw rfthe

0l owho%foac ing assrgnmen

routine sc

A. Senior High School Coaches
Foothall 1987-88  1988-89
Head Coach ............ 2219 2415

Assistant Coach 1214 1350

Freshman Coach...,. 1007 1067
Basketball

Head Coach ....... L2219 2415

Assistant Coach . 1274 1350

Freshman Coach... . 1007 1067

Basehall
Head Coach .......... C L3 14
Assistant Coach__ %0 9%
Track
Head Coach.......... 1341 141
Assistant Coach__ 90 9%
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Wrestling

Head Coach ............ 1341
Assistant Coach....... 940
Tennis Coach.............. 837
Golf Coach ......ovvvvvvene 837

Cross Country Coach .. 837
Gymnastics Coach__ 974

Swimming Coach....... 974
Volleyhall
Head Coach ......... 974
Assistant Coach....... 837

Freshman Coach 649
Softball

Head Coach ............ 974

Assistant Coach....... 837
Soccer Coach .............. 974
Athletic Assistants

Fall Trainer......... 1113

Fall Eunipment_ 1113

Spring Trainer....... 1113

Spring Equipment.. 1113
Winter Trainer...... 1191
Winter Equipment.. 1,191

. Junior High Coaches
Football Coach ........... 167
Basketball Coach....... 167

89

1431
99
887
99%
99

1,033

1,033

1,033
99%
688

1,033
99
1,033

1,180
1,180
1,180
1,180
1262
1262

813
813



Volleyball Coach......... 557 590

Softhall Coach............ 488 17
Wrestling Coach........ 0 434
Swimming Coach....... 410 434
Track Coach............... 382 405
Soccer Coach.............. h57 590
C. Coachln(rz salaries are hased ur;])on the aver-
age numne ﬁmters& oIas%c contests |r\each
naortdurln e 1973-74 sccf ear. Salaries
ny %ad;fiéorefect esernm%erof
tests schedule manysc ool dur-

mg any master contract year.

D..Any teacher who serves ior hi
?@ma F%ere Se etc?1 71£lllln ?ﬁ qg
teen dbllars §$150 per mateh/meet,
and shall be paid at E ofthe respective
$easons In a separate ¢

ARTICLE XXI

INSURANCE PROTECTION

Section L The Inplanapolls Edycation Ass?
ciaion’s ro ram for os;olta |zat‘?n SUF 51
maormdléJ al and emergen ?m*oy
ms rance shall continue’to be aval ab r
teachers and tneir dependents.

Coveral?e and beneflts shall remain as in effect
on January 1, 1961

Coni Bl el b
arc shall conth Lalte 2 amotnt equal'to tP
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cost of the premrum for rndrvrdual employee

coverage and family emerqencgl Iness cover
%e exce tf% twenty cents (200) to be paid
annually by the teacher.

Covera% ?hall also be made available to the
employee for the emPonee ?nd sgouse em-
plogee and children or the'employee and family.

The maximum total contribution by the Board
O“(?V\I,ge Cross/B ?ue Shreﬁd coveraggshall be as

1. The Board sh?ll contribyte an amounteaual
to the cost of the premr#rm or Individual
employee coverage an? amily emer
IlInesscovera eexceB or twenty cent 20
to be paid annually by the teacher.

2. The eird shalh contrirbute the amount as
listed below as the total maximum contribu-
tion for the coverages snown.

1988-89  1989-90
A Employee and Spouse  $1,805.00 $1,.895.00
B. Employee and Children  $1,394.00  $1,464.00
C. Employee and Family ~ $1,950.00 $2,048.00

2 A twenty-five thousand doIIar
Ctl ! r@% Lr?e 1

$ ,00 Group Insurance Plan,
teJ TA ranceT usi as the carrier
rsrrovr er avara ontesame
ter mS an c? Btrons rallteac ers. This cov-
erar[re will also be made aval abeatt esame
Cﬁs er thousand of cov raea Irgw}vg?

i me terms and COﬂ Itl NS ora

employees. Teachers desiring to partrcrpate

o1



will contribute twentté cents (200)annually and
the Board will contribute the remainder of the
remiums; Hrowded however, . Fatt e maxi-
um_ Boar contrlb%ttton will not exceed
$0,225 per thousand of coverage.

Section, 3: Tax Deferred Annuity Programs
are avatlableafér eacﬁ teacher. y g

Section 4: The Board shall make avatlable the
Metro Health Plan High O?tton rogram 0]
¥teacherwho wishes oo for parti Cpatlon
hat plan. For any teacher wno participates

|n Metro Health PI% b he Board shall contrtb-

ute to Metro Health Plan an amount equal to
whai Its contribytion for Bluy e Cross/B Be
(f coverage for. that tfac er would
under Section "L of this Artic fthatamount
IS 8reaer thante etro ealth g -
teBoardsa pa)( uttwetg nts
200 per year of the Mejro Heal n
Th twent cents 5%0%) shaL nai %
eteacher Met Hea I
Erm tted ake _contacts trour%
?ooswn tea chers in order to Inform the
D1 Prodram. Such ctacks St Rtr'trttttt
d%)? and ttrough tétte distribution o%materlals
ecttor}] Each teac %r ang his/ herd
nts shall overe enta Insyr nce
R]an with the A Insurance Trust as |mP -
ented on Feb ruar %198 except hat ef ec-
tiv Janu%g 108 tebene Itfo Itnrgsfap
radiographs (X-rays) shall' increase from fifty
92



) reimbursement, and effectjve January 1
9% tosevent}/percent 10%) reimbursement.
The Board shal| pay the annual premium with
the exceBtron of ntry cents (20<t) which shall
be paid by the teac

ection 6. Any te cher whg is employed
%trou hthe las teac rng da ?theschogl ear
have his or ner”In uranc% cov%

Fn er thrs Article contrnue trou
ol owrn(i g ﬁ e IT such teac rrsnot
tohe an 1PS employee for the succeeding year.

Section 7: EIr ibility for.co trnur in t
Insuranc lo amstlyste% in this Artgcle shgﬁ
he availanle 0 those t]eac ers who retire prior
t0 age 5provrdrn e applicanthas had cov-
erage int depro ra or yearsprortoretrre
ment, an at suc contrnued
covera elIsn tcontra yt% agreemen wrt
th e rn rance carrier. er em

shall er uire tomakemonthypaym nt rn
advance Or sucn protection.

Sectjon 8: The Board Slt A niake available the
Maxr Carean Key Health Plan toany teacher
wno wrls es to opt for ga]rtrc ﬁtron rn one of

those p ans. For an% [rﬁart|c r1patﬁs

g ar Care X
B%ar contripute an amoun g
E Its contrrbutron for Blye Cross Be
d coverage Tfor that teacher wou
under Sectr?]n ohthrs Article. If that amount
IS greater than the premium for the plan i

93
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Board shal| pay all but twenty cents 2n%r
year of such pemlum The twent cents (20
shall be [fal X %teac er. Maxi-Care n
Key Health Plan shall also be]é)ermltte
ma e contacts nﬁth ‘eachers tothe same extent

Metro Health Plan Is Permltte to do so
pursuant to Section 4 of this Artic

Section 9: Each teacher shall be covere]d W
long-term glisanility pro?ram whicn  will
Incfude the bengfits 213 set fortn in ISTA Insu-
rance. Trust LTD Plan 11 as implemented
effectlve October 1, 1986, provided, however
Ht X|mum oard contnbutlon shall
note cee undred per teacher eé
mont pnorh cto erl 198and vide
H her'that the maximum Board con r| utjon
| not exc ed 29 Berhun red per teacner
per month after Octoer 1, 1968,

Section 10: The plan, carrier or specifications
OE an ro%am In fhlﬁ Article shall not ne
changed without mutual agreement.

Section 11: The Assomatlon and the Board

a ree 1o adpdnt an 1EA/ IPS committee to
Inve Hlat% H atte [) to resolye 1ssugs asso-
clate t

which the teacher h%uopted 0 partlmiate the

estanlishment of a Section 125
R ntoa ow for fundlngace fain | SUfance
ealth care, non-reimburse and
de end en ar ex sse\a/g ueer IH% Ser%:S
sall2 %lreguc Ion agrﬁementS BXEC teg%x

|nd|v emp oyees the parties reac



reement on the terms of such a plan, pIan

cuments effective date and p ment o
administrative and other exgenses ssomate
with the establisnment of such ﬁ plan, 1t shall
be submitted to the Board and the Association
for ratification.

ARTICLE XXII
POLITICAL ACTIVITY

Section 1 All emplo¥ees of the school c?r or-
ation shall have "entire Ilbert of po cal
actlons exc gt hen teachin ecassroom
Ejrowe SU acglon IS Wit n éhe aws of the
nmltgr(nja States of America and the State of

Section 2 The r| ht of aII emplo ees to sup-
Hort work angd vote orte arty”and can -
atea of elrc olces aII ne erb uestlone

?b ,or denied rOV'PH itdo not nter-

IE ?rma ce of t teac ers U'[IGS
an respo sinilities

ection 3:. All employees shall be entirely free
fsrom pO|I’[ICN (fo t|on Or coercion. y

ARTICLE XX
ELEVEN AND
TWELVE MENTH EMPLOYEES
Section 1. Distributive Education Coordlna-
tors, Cooperative Office EdUC%’EIOﬂ Coord Ana—
tors. Health Occupations Coor mators Indus-

trial Cooperative Train ng Co(i)r Inators, Pre-
Employ entVocatlona oordinators who are



employed for the eleven months shall recelve
|n dd tion to their apnual base teacherssa ar
00 such annuial ase teacher’ sa arg

E gefes all also pe entitled toa diff rentlal
as specified In Article XX, Section 11,

Sectlon 2. Eleven-month empl?g/ees are not

X ecter f0 work for an e uva % of %we
%é} B B e

ngo e nit svtvor!l(ysdgt?e E|ﬁglﬂnoen alr\{ldoncorx
tlnue four fﬁs CCESSIVe Weeks

Sectjon 3: Eleven-month emplo ees shall be
enéltle t0 hﬁllda sz1nd profession ﬁays Bro
\tlllo ne% or |nt e school calendar, with theexcep-

Sectlon 4 Eleven-month employees. are en-
O{tled to flfteen FlS% days P H \)’ cat|8 time
urin iscal’ year (July 1-June 30). Th |s
P aﬁatlon fimg shal be taken. durin t
Ime when_school IS not In session su
Christmas break or Spring break,

Section 5: All vacatlon tlme for eIeven month

emﬁoeessg ecomF af ey {
each year and IS not cumulative from one'fisca
year o anotner.

o e T
the erlodpofytlmewﬁ\llch%hezt}lg not wor Ztlme
het eeH g%chects in the sUmmer amounts to
a perio weeks)

9%



Sfe%tlon T An coordmator Itfted In Sfectton 1
tISAtIC|g ayr %estem oyment ora38
week gerto an_elevert months. Per-
sons permitted to wor 38 weeks would receive
a manthly differential as specified in Article
XX, Section 11 put would no r} recelve vacatloH
refe red to in Segtton 4ort 5 Article, Suc
g ?/eeaecs g\{gud e considered as regular 36

Section 8: An teacher emplayed as a]twelve

month lo ee shal he nt| Ied to oI|

0 es lonal days provided for in th

cale dar, with the Ition fa aid holi a
ly 4. Such emﬁoeessha reCEIVe, ma |

t|o to their ann aI bafse teacher’s f
twerhtg percent such annua base
s sala Oy eve mont empo ees

?t ?I be ent|t e

t?t 20 a

tIO{ttlme ya Ju June
t |s catton t|

sha be aen urm mewen sc ool I

not in sessm ch as tls as brea or
rPtlng The remaantn |ve§3 ays
shall be ta en as arranged with the teacher’s
Supervisor.

ARTICLE XXIV

RRICULUM AND
PR(():HESSI%lIJ\IALIJ_ GROWTH

Sectjon 1. Com ret}e sive teacher P&f“Cltda'
tlon In the ma ﬁ)g% ecisions conce! qm cur-
riculum an ed areas Is essential to pro-
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greies In a democratic school system. Teach?rs

| have the o Bortunlt t0_ volunteer for

che on curric Instruction, In-service,

otherf ucational committees. The Asso:

C|a ion shall appoint at least one member of
gach such committee.

Prlﬂr to formation, of an co mlgtee to dea}
wit atoplc or_topics co ection 50
P.L 21/, the Superinten nto his e3|gne3
shall meet W|th fhe Assomatlon Presigentan
determrpe whether the commlt%ees unction-
Ing, will Serve as. 4 Substitute for dlﬁcussmn
under P.L. 217, [Tit1sto serve assuch, the As
R‘a'[IOH shall have the rlght to arfrnomt the

otlatmq Unit members who will serve on
such commilttee.

Sectlonz Both parties agree fo the continua-
tion of ari an rvice u?atlon Comm ttee
which shall be responsiple Tor plannmg 0Se
|n ervice rograms such as programs dealin
H instructron ed cation |s Ues ?r ne
school Ero rarTnsw Ich are made ]yala le t
the ent re rofessional teachlnq staff. Five (5
nem ers of this com ttes dll be.a pomt

emge'ﬁsssggljﬁtloarl)&vgm e rp\alnmg five (5

the Bo
committee or sub Emﬁt %\nt su%
nserwce rogramss all operate u er%me
mes develo the [EA-IPS msrwce
Fducation Committee. Teac ers who particj-
Fte In a committee or subcommjttee” whic
ans In-service programs may be grante
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release time from their regular duties for such
committee activity.

Section 3 The certified staff employed in the
L lan o is Teacher Center shall "be mem-
ers 0 %otlatln Unit. In the event that
a memb ero h staft is required to work on
Indianapolis Teacher Centér programs  or
activiti s beyond the re uIar %c ool “calendar,
such of work e comparable
tea er’s a%/s nﬁ)eArtlceVI Section 2) and
sucn staff er shall be compensated for
sucn work at hls/her daily rate,

Section 4; An charges for supglles or teach-
Hg maéenals urcha H by a te cher through

Indianapolis Iteacher” Center Tor use “in
cIassroom Instruction activities (but not
char %s for turtion or msti[Pctl(?n in coure
workshop, .or_seminar offered through 8
Indianap olhs Ttea dcher Center) ma e c are
a ainst the In vldua teach ra Pd)

imbursement entitl emen rovided for |
Artle [ Secélon com %
voucher form and sybmitti [gesam rough
the Indianapolis Teacner Center

Section 5: In ord r to promote and rovide a
?reatervanet ene ICla co mmg uca-
hono ortu “38 teac 5 ton
the salar esha be ra te foranry

servn:etalnln andprove e uperirten-
dent or the. Inqi De[r)art ent Educatlg
ﬁngo its oar 50 commlsso Credit
sha e given on the basis of one (1) semester
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?ur equivalent for each frfteen 15@2 class hours
Instr itron orworso /semin artrcr -
than fr teen {)

tion. Mu trpIe courses of
earn credi

hours each max er&r]l

TEACHERS AUTHORITY
AND PROTECTION

Section. 1: Teachers have the auﬁhorr and
responsibility to administer discipling urrn?
any school function related to therrassr?nmen
whether rir not the student is directly their
responsrb Ity.
Section 2: All teachers are reSﬁronfrbIe for
arnt nr? order and contr? r(] ¢lassrqom
throu ective, teaching, leaders Ptec ni-
ues nd Im osrtron gf arr)d)ro rrate Cclassroom
rsaﬁr pline. The. Boar mrnrstratoré
rve consistent and effective support an
assrtncet as great an extent as possible to
teachers wit res ectot ema nte anceo con-
Fo an scr rne in the sc 00 wr% In the con-
H? g Tothis.en tFFrmng
rovre ch teacher w r L

B!rna %J)TOCG UTSS not pate tHth 1(IrgtWﬁ

stutlent atien ance an see teac er
8ut In deve oprng Hew such Proce ures and
revising existing stich procedures

ectron 3: A teacher may suspend a uprI
om class when t ‘r% gm ss fthe nse
ersrstence ehavior, orhedrs

vee ffect o the vio atron the con-
d presence o}ht?re pupil Into era Ie
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A Teachers are encour ed t0 deal with these
km fof robe |nt fassroom Wen
Bupl IS SUs en rom glass, the pupil WI
e sent with a transmltta slip, which indicates
the nature of the reterral, to the appropriate
Administrator.

B. The teacher shaII resent to the ﬁd Inis-
trat?r a written state ent concerning tull par-
ticulars of the mudent as prompty as his
teaching obligations permit.

C. Unless the Admlnls(sra or and the t?a%he
agree ot erwise, the A mlnlstrator shall
a cnerence ith tetg(c] Hrlor to the
readmission of the suspende oP to the class
|nwh|cht e|nC| entoccurred. The conference
shall tak e place prlor to the time the class from
w ich the"pupil’ was suspended meets on_ the
next day u Hess the teachers and/or Adminis-
trator’s ro £ss ona dut a35| nm nts 0 not
Eermltl to ta ace Y In suc
vent th conferen eshaII bes edu ed as soon
as pos5|

D. ShoTId tp rocedures in Athrou h hove
not resolve t |tuat|onteteachera ?mtn
|strator shﬁ]l attegte nt to schedule a con erence

Involvin t's parent qr quardian to

address 9he pro l1ems ofpthe stuaenq

Section 4: At the e |nnln% ?f each school
N

year th Board shaIIpst Its olic overnmg
e Boar

cor ora ment 0
||ndeFrtnbteaghers a§ st any dam fa%e
|nes egal Tees, or other costs arising out o
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ct of corporal punishment administered with-
?n the%ognds s%t by Boares policy.

IPS disci I|ne olicy will b% dlstn%uted or
Posted % | stu ents and teac erf int ebund-
i i SR
%ooFshaII d?strlbut 3 or ostedpand sw
t5 L}ect o discussions andl put by the starf
n faculty meetings.

SectlonS If |n the 0 |n|on of thf teacher, a
Euﬁ) should be seen schoo unselor.
oo social  worker, sc ool p coIo st
sch ?o nurse, or Admlnlsﬁrator the teacher
sha I'send a wrjtten referral to the approppiate
Qbrementlone professional, under uddellnes
ss“cslge%n% al S(I:P()()l(§era1nrda Ar%VI Istration
|
bA 80to%er 131 19 e regerral sﬁ%‘lﬁescn
% rHs and the easo
teac er eIto ated to ma esuc are err
When a declsl |sm de_which TE%UIFES the
involvement Rro ssional |n adjustment
roce ures affecti g HBI tha ro es-
|ona or pro essmn Is will rom notl-
ray reasonab ere Festb fe sjonal
mvgve wit stu ent Tor notific tlono ?By
ﬁuc emoi %frdm uch student wil e
o S

s L e

Sctlen 6. PURHS shall be suspended . from
school only by the principal or his/her designee.
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If transfer of the Puprl to another teacher is
eeme B ropriate to achieve correction of
g}y Il _misbehavior, such transfer will not be

ectrve until after discussion between the
principal and the teacher to whose class the
pupil 1s to be transferred.

Section 7: Any case of assault or | ?al actjon
or threat of same u onateacherw eactrn
within téte scope of IS duties shall be romPt Oy
reporte e feacher to the (P“ ch r
suPervrsor |n writing. The report must b
dated and the full particulars listed.

Sectron8 The Boards II, upon request, pro-
vide lega) counsel and assistance for the
defense "of a teachgr n ang civil or crrmrna
actron or threatened actjon arnst fe teac er

N arises out of or 1S cQ gcte with such
eac r5fu ervrsrogofﬁuprls urrng he re?
ar. schoo uring any school related
activity a Rgro edb the Board or its represen-
tatives whenever occurring.

Section 9: Ateacher sr]atl be rlnformed wtf] n
serrous complarnt rnvo vrng egatrons -
ﬂ? conduct, morg turﬁrt %r the like ﬁ

a etoward or gbout that teac er An suc
complaint made In wrrtrn% shall b f vided
gr ptly to the teacher. Should IPS d term ne,

tera re rmrnar rnve tr atron to further
rnves ora orwrrtten
bl s
vide IP with ngames of rndﬁl vrr?uals ¥o be
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contacted as part of such mves%gatron and IPS
shall att mFt {0 contacA such™ persons. The
teacher shall be mf rme |fa record of the
comParnt |%to be Rt on but no suc
reco shall be 'olacedr theteac ers ersonne
wrtheconw aint is determined to be without
merrtAte hastherr ttosu mita writ-

N response to any sic com laint and that
respons% shall %e a%ac?red 0 the complaint.
Section 10: Teachers shall suffer no Ioss] of
Wages or reductign In accumu lateq leave w
é) arrn asa Itness efore Jgdrcral bodyor

qpa aut orrty or school-related cases.

Sectron 11: In case of an unRrovoke assault
ona éeacher bY students) or Pn student s? on
Choo y

or on c? mess tF
oar responsible Tor making var-
Il rel burse entu on proofP va ue o

eteacher or any |tem ersona 8ropert
amage In suc assaut urt ermor a
absence d ue tornﬂur%/or IS?]bI ity as a result of
such assau ot be ¢ arrﬁ against Jhg
Feac erssic Ieaeoranlyothe eav rovrﬁ
orelsewhere In this Agreement, su Q] ctto*

Brovrsr ns of Article XII, Section 3. Benefits
ndert |s Section sha|.be'availa Ie oteachers
é)certr thejr willin gness f0 ecarges
an pursu legal ayenue rosecutI
caaes egal caunsel and assistance will Be pro-
vided fhe teacr]er I prosecuting such cases 10
their final resolution.
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Section 12 The Board recor%;nlzes N n|f|
cant grob em exists rﬁgardl ? vandalis

the p rsonal mator venIcles of teachers, The
Board shall strive to reduce such risks to
teachers’ vehicles parked on school grounds or
In an Pace esignated for teacher use by the
Board or Its agens.

Section ]f3 T eBo%rd [eC0o n|z sthe agPro ri-
[enessoteac ers avmgt anility 10 readjly
ectrom }/contacttea m|n|stratm |ce
F sc 00 new constr ctlon snall have
th|s gattﬁe and“ oard? étke steps to
rovide this caﬁ |t% ﬁ ull
ver It |s e O%lzed at this eP ocessma%/not
ecom lete rlng ?B ctyearg [
0gress reports Wil be presented to the
Asso lation upon request.

Sect|on 14: Unless r e uwehdb state Laws or
[) ons, individual teacher ﬂamess all not
e’included in any reporting of ISTEP scores.

Section 15: If an adr?mlstrator overrules, or

FEVerses a degtswn a teacher co cer |nﬁ

summer remediation or retention, he/s

ﬁ]rowde the teacher WIFh awritten statement of
e reason or reasons for such action.

ARTICLE XXVI
EMERGENCY SCHOOL CLOSING

Section L. Th? General %permteﬂdent ma
close the schools or ar}}/ em Int eevent i
H f ergenc cqtlor] of such COSIHP
shall be Broadcast over local radio and telev
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5| n stations h ?lnnm% no later than 6 am.
Whenever Rossﬁ 500N as Hossmle after

£0
the decision to close has heen made

Section 2: If a.school is offlmall cI?sed b%the
General F gerhntendenf\ ecau e? F F

gszcydaey on W, |clrwssgtqgo {se gffl)\s/eed No P ageh

reguwed 0 be In attendance when
gu pils in theiy byil mg?]are not present due to
mergency school closi

Section 3; The Supﬁnntende t ma¥ qhve a
salary deduction In'the event that a eac eris
Prev nted from travelln from_his Pace of
e3|dence to IS re uar lace ofemﬁo ment
eca se of extBe[n ﬁer conditio 3 ffect-
mg e paﬁ t}/ estkeets aﬂ roads:

roviced, however, that such teacher must
Ve |s imm dlaesuif stor as much ?

vance notice of an Intendled absence as 033|
[e uest for waiver of a salar

ng that a
aeguctlon %I be In WH“”% %nd shﬁl stat
remseg e reasons w teaﬁ
revented from traveling to hIS reqular pace
f employment.
Selct|0n4 The Supﬁrmtendet Waive a
eduction In't eeventt ata eac er IS

deler{eéj In trave Ing to his g ce of em[t) ﬁ/
me eca se of ex eme W % er condl |03
affectin Hassa g est[]eets

roa rowe however, that such teacher
notrfies the [mmediate su erws?r as s?on as
possible of his estimated time of arrival. The
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supervisor may request in writing the reason
for such delay.

Section 5: In the event that school da sneed to
he rescheduldas make-up ary S lost
due to the osrn ofschool nder Sec onl
above, inorder tq eitt emrnrmum(n%y erof

fa\lrjv esrdtchns t& c%g ns% e l}/ gdrgg%olfows sat

A If asof arch lofan school%eaé [rve(?or
rsuc need tjf eres ule
be sche ed n% irst weekdast

enot oraswrc occur after trie ate
?sted In Appehdrx B as the tast gay of such
school year,

B. If as of March 1 of an school yeﬁr more
than Ve @ d}gf nee to ersc eduled
ve 5 such days s be sche uIe at the end
0 g o yéar as provi ﬂrnA above, and
3 the Assoclation sha dracuss when to
sche ule the remainder of such days
g If, aft r March 1 of ang/ sch%ol ar, such
a st da d nee tob such
shI esc een otesc ear

da
rovided rn% ahove, ater ays
aboe if any, have been made up.

gectr n 6; Teachers st\all beallowed to ltfe leave
suc as pgrsona bereavement iliness or
g leave sonanysceue ma’e-U
su ect to the sam 5 rtrrfns as on an

ot erﬁ o% da nd/ 8rovr ed that leave on suc
e with

days sha Ut pay.
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Section 7: If schools are cloaed and teachers
are not re uwed to regort ue to Inc ement
LT O et EmeTUecy, Oy i
v
teacher shaIFrEot %e charg et? %or such a?eav
ag/ f schools are open on such a prearrange
hut schools are then closed dugé to
|nc eme tweather or oé er emerﬂenc S0t at
students afe dismisse ‘ % ag the
[eacher will b% charge? only” one-halr day of
ave 3n ess the schools aré closed éan%stu
ents %part more tan three ang three-
quarter cfursa tfer teach er? report, In which
%eaas(e:htgre full day of leave shall becharged tothe

Feftlon 8 If the temperature of acl ssr?om
s below ?r exceedsacom ortable [eve or
Instructional purposes, as etermme dy
teacher, the teac er should cogtact thea mh
Istration to See | le to move t

it 15 p0j5|
s to g more acceptanfe area. An
e e el

gerat res to a com orta
s00n as reasonadly possible.

ARTICLE XXVII
EFFECT OF AGREEMENT

Section L The parties mutually agree that the
terms and conditions set orth”in"this A ree
mené represents the ful an complete u

ﬁtan ing an commltmfnt twee tapart 3
ereto which may be altered, changed, adde
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to, deleted from, or modrfre% only throu h
voluntar my mutual consent of the parties In
amend ent hereto.

Section 2: Should any Article, Section, or
clause of%hrs Agreeme the declared rllegal bey
acourto com etent jurisdiction, said A trcI
Section, ori e ast ecasehmaﬁr e, shall
ewtomatrcal eted from t f reement to
the extent tha rt violates the aw hut the re-
marnrng tlr SecH jj causes shall

e bl

teA [eement, rfhota
Article, Section, or clause.
Sectrolr 3. This Agreement shall sugersedg
anﬁ rules, reg ulations or practices of th Boar
ch shall Be contrary to or inconsistent with
this A re mentor wit termscontarned inan
rn Vi ua teac er contr cts heretofore |

ect AI n Ivid ua teacher ntracd;
urrn Lt) this A reement I ema
ex re Kesu ect to th% ermso this A%h?

nt. T Isions or this Agr 8emgnt I
Qerncor oatedr\f Info and pe considered part of
the established po rcreso the Board.

ectron rndr ontr ct between

the Bo rd anrryn}/ rvr ua teac er sha VY%
express Iy subject fo the terms and conditions of
this Agreement.

Sectron5 Co es of this Agreement shﬁll bg

ﬁ]rrn'&e atte aex ehs atthe B o? ?r

ssocratronwrt In thir 3/ Rl das terte

Agreement Is signed an o al
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teachers_now employed and hereafter em-
g?cf ed. The Boardp ﬁ/aﬁj ? rovu?e re son-
h asswtanceonane ually shared co? asis
In aup |cat|nﬁ %Ieast wo (2 COPIESO tenta-
Pvea reemefits for each school prior to a rati-

ARTICLE XXV
MISCELLANEOUS

Section L Solicitation of teachers for %ales of
groducts ﬁnd services of any kind 1S prohjoited
urln? ol oursexce for resentation of
educationa rna%rla Such eucaHonal re-
sentatl N s all be requested by the tea

th ro% 8 ropriate Admlmstrator
eac rssaL

cation vote.

re ulr? or encqura e Stu-
erc ase materials, tqe sale of'whic
vggg » eld a direct financial return to the
Section 2; The Board recognizes tha%admln-
Istrative roeure or re ectlve ulld mgi
0 eratlon v¥ % asic Ul}CtIOﬂ

[)Sl? nsi ||t|% % the administrators Tor eac

e transmltted \ﬁ the teachers

urm ?E st tvro weeks of school or within
ee so employment, whichever is later.

i T Jopnies bl
Pﬁang fsor New or remode g(? caﬂ%naﬁJ ach-
les so that mstructlonal concerns may he
considered.
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Sect on & Acogy of the Board report, e>%clud
ing t personel seeton.and ofer contior:
priate shalﬁ)e mailed tothe Ass]ougtlon gp the
same hme |t IS mailed to the memb ers?
Boayd. ul;t gr acog y of the “Personnel Sec

tion” will be deliveretto the As%ou%tlon Ex§:
cutive Director when approved by the Boar

S i
W|th PL 3981 87 as %tatute conc Pns
sch ocf |mprovement ans or ?UHICU um
deve é)gment and reV|3| nasa resu t of monies
awar d to IPS under I.C. 20-10.1-1-18, then to
%xtentt atsuch IPS actlﬁns and/or PO|ICI S
Qﬁpact uPon the teachin an%/o WOrk-
Ng“’” ing Unit. (BS stall oty G“Bres.-
den MeAssouatlon ﬁroméptlx\% snall dlis-
Sy il S &
eans. of committees gst Ilshe as provide

In Artlcqe XXIV, gectleon P

ARTICLE XXIX
NO STRIKE - NO LOCKOUT

Th? oard apd the Association agree thatthere
en ockoutzor strike(S) during the
term ofth?sAgree | gs g

ARTICLE XXX
TERM OF AGREEMENT
Section L This Agreement shall be effective
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as.of Septemper 1 1987, and shall continyg In
ect t?trrou RAugust 31, 19§9 ltems erJt rjn

thrs reg P/ ereope ﬁd 0r neqotia-

tions by mutual agreement of the parties.

Aqgreement shall not b extende% orall Q/ and it
IS BX ress%/undert that It s allegarre on
the ate INdicate A refment made
an ent re rnto at In ran rs In rana on
t IS 2 %/ Septemb
etween the | dranaP lis Board ofSchoo Com
rssronerso the Ci m Indianapol r; Cogn
%rron tate ofI Jana party ort 8
art greto ore referred to as the “Board” ?P
naﬁ IS Ed ucatron Assocratron artl-
rated wi e Ing rana fate Teachers Associa-
tion, and the atIéJ ucatren Ass cratdo
gart of the secon [t)art eretofore referred to
s the Assocrat1 This Agreement IS S0
attested t? by the parties whose signatures
appear below.

INDIANAPOLIS EDUCATION
ASSOCIATION

By

By .. : »
4 Chief Negotiator for the Association
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// / /f/ I
—Chief Negotiator for the Board—

B
V — i/Superintendent

APPENDIX A

GRIEVANCE FORM
To: (Administrator)
Date Filed
Grievant’s Name
School/Location
Date of Occurrence
Article(s) and Section(s) of Agreement Grieved

Policy or Practice Grieved

113



Nature of Grievance

Relief Sought (State the specific relief sought)

Signed
Copies: 1 Principal (original
pes: } FERciogl fonginel)
3. Grievant ,
4 Sugenntendent or Demgnee
5. Association Representative
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APPENDIX B
INDIANAPOLIS PUBLIC SCHOOLS
1987-88 CALENDAR
SEMESTER SCHEDULES

Firs Semester
}turs da tember 1 1987 through

Friday, Xanua y 2,

Pupils Repo
‘?uesda September8 1987

Second Semester
Ju%rgdag February 1, 1988 through Friday,

PROFESSIONA ACT

Teachers Meetrn sgnd Wo Days
5 t%m er 11987t
Friday; Septem er 4, 197

gNot more than fow half- da}/f durrng the
ove four ized for In-

Serrgt'ﬁgrVrYr%ret?né’ESW?ﬂWrenﬁgr‘n’fﬁ“et?rtr?e

reserved solely for teachers to work ifftheir
classrooms)

Labor Da
Monda;y September 7, 1987

Parent In ouchE
e scheduled on the da
5P crfS led }or errgrade Iekjreﬁ the teacher¥
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day on Parents In Touch DaFy will be
scheduled consistent with the Parents In
Touch Memorandum of Understanding.

EIe ena and Junior High Schools -
es a;y October 21, 1987g

Semor ngh Schools - Thursday, October
22, 1981.

Professmnal Days
hursda Oc¥ober 29, 1987 and Friday,
October 0, 1987

Veter ns’ Da
We nesda November 11, 1987

Tha ksgjving Vacation
Hurs%’g ovemBer 26, 1987 and Friday,
Novem er2

‘W(Wotseero?gchool Friday, December 18, 1987
and reopen Monéay, %anuary 4, 1918

New Year’ Da

\Iévrlday, janugry 1, 1988
Martin Luther King, Jr. Day

Monday, Januarygi8 1988
President’s D

Monday, Fat}/ruary 15, 1988
‘Spring Break

Clos¢ at noon Friday, April 1 1988 and
reopen Monday, Apr?‘ 1,p1988

Memorial Da
Vionday, My 30, 1988
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*With the exception of January 1,1988, these
are unpaid days.

PUPIL PROGRESS REPORTS**

Friday, Qctober 16, 1
Frlga ecemherrt %é?
ana f\%nu%ry 29 &g 88
Frida
A
Friday, June 10, 1988

**Re ogs issued on \Vedn sd IIowrng end
of pe except atcoseo s oo year.

The Brovrsrons f the foIIowrn? aragrapp
shall %rv%n ef ect to the extent that tfie do
not ciaus t] r]dar fo faj
com Wit teten faeplrcar eru es 0 the
Ind |a eDepartment ation, | eﬁwarver
|§ re urrF to com X wrt such rules, the
oar wr seek suc warver It other prob-
M) exist, the part hes shall ne otrat any
nece sary revision of these provisions

A haIfda wrthout pu ils will be scheduled at
teen o ac pro%% ss reﬁotpeno |nee-

Iscretjon ofte
teac er t |s ay will be use either

re arin aP R rogress re orts an or on-
uc |n rent/teac er con rence

ptsr}n swr esc e uedonFrr

anuar 1 EHI tun %

8In J}I senror 9 5& ools. Suc

orh da s without students will be

or record keeping, parent-teacher confer-
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ences and/or pro?ram org?nlzatlon of school
closing. Kmderﬂa ten puR s will not be sche-
duled™ for atte ance on Wednesday, eg
Lem er 9 198( rgj]ornn}g session of
In er?arte Wi me sche led T0r attendance
on the Tast cay of t eflrstsemester

Teachers may leave on the. last day of student

e e oo SRt

attendance after turning in gra
and comp?etmg bundlng chec outprocedures

BREAKDOWN OF CONTRACT DAYS

Professional
Act|V|t and Teaching Contract
Holidays ~ Days ™  Days

First éemester 13 87 100
Second Semester 2 88 %0
TOTAL 5 175 190

Total Pupil Days - 175
SUMMER SCHOOL - 1988

High School (40 Days)
IQ (?a,June 1988 through Friday,
Au us

EIe ntary and Junior High Schools (30
P onda%June 13, 1988 through Friday,

**One Saturday session - June 18, 1988, no
classes on Mon%ay, JuR/ 4, 1988
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TEACHERS'PAY DATES

1987-88

Date 20 Pays 26 Pays

Monday, September 14 ull pay  full pay
Friday; September 25 ull pa ull pa
Friday, Qctober 9 ull pay — full pay
Friday, October 23 ull pay  full pay
Friday, November 6 ull pay  full pay
Friday, November 20 ull pay  full pay
Friday, December 4 ull pay — full pay
Friday, December 18 ull pay — full pay
Monday, January 4 nalf'pay  full pay
[Yiesday, January 19 ull pay  full pay
Friday, January 29 ull pa ull pay
Friday, February 12 ull pay  full pay
Friday, FebruarX 26 ull pay  full pay
Friday, March 1 ull pay  full pay
Frlday March 25 ull pay  full pay
on ay, pr|I halfpay — full pay
Friday, NPHZ ull pa ull pay
Friday, ull pay — full pa
Friday, May20 ull pa ull pa
Friday, June 3 ull pa ull pay
Fnda June 10 ull pay  full pay
Friday, June 24 ull pay

“ Eriday, July 8 ul| pa
Fnday July 22 ull pa
Frlday, August 5 ull pa
“ Friday, August 19 ull pa

“ Teachers may receive these five (5) check
June 21 orJ ung 221988, as set or@FnArtlsc
XX, Section 8, of the Agreement,
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APPENDIX B (Continued)
INDIANAPOLIS PUBLIC SCHOOLS
1988-89 CALENDAR

Dates |n the follgwmg calendar may be
changed as provided in Arti ﬁXXVI Segt ion
?IfSUCh IS necessarg to schedule mak euR ays,
or days lost to em (]Jen% school ]; 83 In
order omee(s e minimum numbper of stdent
Instructional days required by state law.

SEMESTER SCHEDULES

Fwst()%%gr%es'&eur%% 29, 1988 through Friday,

January 2
Pupils R
Y vyt
wsg de}gr\ utifize orm service
e Tl Eel e
stugen are no&presen referve soﬁey or
teachers to work In their classrooms.

Second Semester
Monday, January 23, 1989 through Friday,
i &g e

Fr|d ,yune 9, 1989 (Pupils dismissed at
noon%y (Pup
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PROFESSIONAL ACTIVITY DAYS
HOLIDAYS

Teachers’ Meetmqs and \Work Days
Monday, August 29, 1988

(Not more than two (2) hoursqfthe above da
%a be (l]l'[lhzed for |n -service worksho
t% epartmental or other meetlm
witn the re alnlnﬁ time reserved solely Tor
teachers to work in their classrooms.)

Labor
MonEa;y September 5, 1988

Parené s In Touch Days

esday, Qctober 19, 1988 - Elementar
and Jun?o}/ HCI) h % {wools Y

Thursday, October 20, 1988 - Senior High
Schools

Pupils wil no be scheduled on thed
s c led o rae leve
ac ers on are ts In Touc a WI
edu con5|stentwth eParet In
ouc Memorandum o nerstan n
pioyicec hat suh e ey pe coutet, &
state statutes and requ 1!’“ ns. | SPLP ga
ma nt ecounted stu ntmstructlona
? en Rupl ‘j wi be scheduled for one-

eacher
?nferences wfl be sch Egu a F dﬁ
ternoon ang/or . evenin a
consistent with  the Parénts |n Tou
Memorandum of Understanding.
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Professronal Days
sdaré Oc ober 27, 1988 and Friday,
October 8 19

Vete ns Da served
FrE ay, N ovemoer 11, 1988

Veterans’ Day w AII he a full school dag with
students In attendance If such Isnecessary rn
order to meet the statutor requrrements or
the mini Hm num of student
Instructional days.

Thanksgiving Vacation

Thursday, Novemper 24, 1988 and Friday,
i 1 y

I Woseo% ooI Frrday December 16, 1988
and reopen Monday, January 2, 1989.

Martin Luther King, Jr. Day
Monday, Januaryg16 1989

Presidents’D
Monday, Fe EBlruarry 20, 1989

Sprin
Clos o?scho | Friday, March 24,1989** and
reopen Mongay, Ap?lr i

Memorial Da
Vlonday, My 29, 1989

*These are unpaid days
oty Mo
Ru?es anrs Regu?ateions ermrpt suchto Ee counteg
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as a full instructional day for pupils either with
or without use of accumulated banked time.

PUPIL PROGRESS REPORTS**

Friday, October 7, 1983
Friday. ovember 18 1988
Friday, January 20, 1989
Friday. Mar(ihS 1989
Friday, April 21 1989
Friday, June 9, 1989

**Reports issued on Wednesday following end
of peﬂod except at close of schdo? year. J

The foIIowm? da s WI|| he scheduled as haIf
%s withou P Ils, for the r%tr oses des-

ed be|0WI ate statutes Fﬂ ations
3erm|tsuc dags to ecounte as student

nstructtogald f uch half dasma not
%t enti stru[erg

e coynted as
en they shal escedu % d
com en atin SJ stmens sh ? ae to
elment ry sC ooI sc equles so t ﬁthe
|meeementr sch oo tea ers Wou ét
Nal %dut std ts or DUTPOSes des-
crte elow WI eresc eduIe over the
sc oo ear In such naanner as to tnsure that
ementary student Inst ucttona time
TJ conttnue fo De at easte ugl to the amount
entgary gtu en mstr ctional time dur-
mgt e 198/-88 school year.

' (Laggde(sjaK 6of each pupil progress report
period. )/At the dtsceetJ onpo?(tlhe teacher,
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A
/or gonptfl EM) ppgre t-teacher
con Brences.
2. Grades 7-12
Lastdaﬁ %fthe falléfmesttir - January 20
Stic (iasan t days without
students will be used for recor keeptng,

arent-teacher conferenceﬁ ?nd/or pro-
ram organization or school closing

If the State De nt])artrﬁent of Education ruleﬁt
requ lations permit, Kingergarten BISWI
not be in at endance on'the second pupil day
(Wednesday, August 31, 1938).

g o reBBt‘tgattRSEt%s%”f Jus o

ear |n rades |1 be turned in on Tues-
aly do e ashweek of sgh?lblnthe ase of
Grade 12 such reports s e turned In on
Monday of ttlte IasP week of school.

Teacgers may leave on the, last dét of stuﬁent
attendance after turn ng IB sa
and completing ing checkot
procedures.
BREAKDOWN OF CONTRACT DAYS
Professional

Acttwt and Teachtng Contract
iays  Days~  Days

First Semester 8 87 95
Second Semester 2 93 %

TOTAL 10 180 190
Total Pupil Instructional Days - 180
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SUMMER SCHOOL* - 1989

High School (40 Days :
! ontcia Jﬁnel )1989 through Friday,
August 4, 1989

EIe ntary and Junior High Schools (30
P onda¥gJune 12, 1989 through Friday,

**One Saturday session - June 17, 1989,
no classes on Tl)J/eS(f ,July 4,199

*The dates of summer school may be adjusted
due to make-up days.

125



TEACHERS’PAY DATES

1988-89

Date 20 Pays 26 Pays
Friday, September 9 ull pa ull pa
Fnda;%, SeBtember 23 U Ba¥ U Ja¥
Friday, Qctober 7 full pay  full pay
Friday, October 21 ull pay  full pay
Friday, November 4 ull pay  ful| pa
Friday, November 18 ull pay  full pa
Friday, December 2 ull pay  full pa
Friday, December 16 ull pay  full pay
Friday, January 6 halfpdy  full pay
Tuesday, January 17 ull pay  full pay
Friday, January 27 ull pay  full pay
Friday, Fepruar 10 ull pa ul| pa
Friday, February 2 ull pa U J&?
Friday, March 1 ull pa ul| pa
Friday, March 24 ull pa ull pa
Friday, April 1 nalfpay  full pay
-nda NPI’H il ull pay  full pay
Friday, ull pay  full pay
Friday, May 19 ull pay — full pay
Friday, Jurie 2 ull pay  full pay
Friday, June 9 ull pay  full pay
‘ Friday, June 23 ull pay
**Fnday July 7 ull pay
Frlday July 21 ull pay
Fnday August 4 ull pay
“ Friday, August 18 ull pay

(Teachers are not paid for Jan. 1)

“ Tte ers ay I elvetheeflv checks on
une %ﬂ H as set orth |en rticle XX,
Section § of the Agreement,
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APPENDIX B (Continued)
1989-90 CALENDAR

Dates in the following calendar may be
changed as provided in rtlﬁle XXV, Section
? [fstich | |s necessary to schedule akeuﬁ days,
or days lost to em r?enc scho ? 85 n
order ome(ié e minimum number of sttident
Instructional days required by state law.

SEMESTER SCHEDULES

First Semester
Monaa Au%ust 28, 1989 through Friday,
Januar? 990

Pupils Report
t“ﬁz%any I
?IrS H) utl?lze oron -Seryice
wor s e artmenta oroher
me tm WI'[ te aining
students are no presen re erve soe or
teachers to work 'In their classrooms.

Second Semester
d ary 22, 1990 through Friday,
B 2 o sy

June 8 Y990 (Pupils dismissed at noon.)

PROFESSIONAIDACTI¥ISTY DAYS
Teachers’ Meetings.and Work Days
Monday, Augusq 28, 1989 Y
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e utiljzed or In-Service

s faculty, departmental or other
fetmg  with the' remaining time reserved
s? or teachers to work in their
classrooms.)

Labor Day
Monday, September 4, 1939

Paren(s s In Touch Da

1989 - Element
andJSﬁ?gy A%iools 9- Elementary

Thur Otb 19, 198 High
Sc#ogFay ctober 9 - Senior Hig

Pu 1It5 (\J\nlg not he sche ulﬁd 0 thg dﬁ
sgche or thelr rae eve f
teachers ?a/on Parents |n Touch Day wil
he schedu con3|stentw ith t e Pare ts In
Touch J\/Imoran erstan
rowde tat such qa a/s ma ecounte
tudent mstructl der agpLP |cg
C aa?

o uetecsoan %stul(? nt instruction
H&? toen upl swﬁl be sC edM orone

?nferencetse oﬁy bea ! schgguf VJ Feac A:r

ternoon  any Aor evenm%
consistent with. the Parents |n Touc
Memorandum of Understanding.

Professmnal Days
3. Ockoner %, 1989 and F
October%’? 9E?9er énd Friday,
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Veterans’ Day Observed
e 1 1

November 10, in lieu of Veterans’ DaX will
be a full s Tchook da?]/ with stude Js In
attendance 1f suc ecessarg In oraer to
meet the statufory requirements for the
Hnalnslmum number of student Instructiona
y
Thanksgiving Vacation
ursg %Iovem er 23, 1989 and Friday,
Novem

‘Winter Break
Close of school, December 22. 1989 and
reopen Monday, January 8, 1990,

Martin Luther King, Jr. Day
Monday, January 15, iogg”

Presidents’ D
e F {B/ruary 19, 1990

Sprllorgg scﬁoIFrlda}/ Marc 301990and
reopen Monday, April'9

Memorial Da
Vionday, My 28, 1990

*These are unpaid days
PUPIL PROGRESS REPORTS**

an ctober 13, l%%g
F ecem[)erl 9
Fr| é January 19,1990
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Frida 20, 1990
A )

**Reports issued on Wednesday following end
of period except at close of scfiool year.

The foIIowm? da s WI|| be scheduled as haIf

|t‘tou upils, for the étrposes des-
crt ed ow if state statutes a ﬂ ations
3erm|tsuc a{gsto ecounte as full student

Eriday, March 2, 1990
é April

nstructiona l}ff alf days ma not
he counted a sty enﬁmstruct onal da
then the sa be scheduled as aays an
comgen ating ad ustments s e made to
Imentar chool sche es ) tH
|meeementar schoo tea ers wou da
i)ut st ts for epur 056 des-
eow WI| e rescheduleg over the
sc oo ear In such naanner as to tnsure that
totﬁ ementary student mstﬁucttona time
g conttnueto e at easteﬂua tothe amount
8ary gtu enﬁmstr ctional time dur-
mgt e 198/-88 school year.

L Grades K-6
Last Eday of each pupil pr?%ess report

erh g feacher
uc

the discretion o
S et
ti E rPtfuct?r?gppgre t-teacher
con erences

2. Grades 7-12
Last day of the fall semester - January 19.
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1990. Such da gs and/or half dags without
students WI|| e used for record keep mg
arent-teacher conferencei Fn Jor " pr
ram organization or school closing.

If the State Depart ent of Education, ruIe/
i3 ]

no% betllﬂngttg%ance on %rgarten(P @Bhs dv;ly
| be u% 3

N
%nde or}eﬁa J dag \ﬁlt?mut studsenF
kee er-

or recor 8 parent-teacher co
ences and/or program' organization or school
closing.

If end of ear grade reﬁorts are not t ?
malled, ge re ortﬁ tl(beclosegfthe schoo
earln rages /- e turned Inon Tues-
arydo the as%wee ofsmlb In the case of
Grade 12 suc rePortss | be turned In on
Monday of the last week of school.

Teacgers may leave on the last dg of stuﬂent
attendance after turnhng m sa
dcompetlng ing checko t
proce ures
BREAKDOWN OF CONTRACT DAYS
Professional
Actmhv and Teachmg Contract
idays  Days~ Days
First gemester 8 87 9%
Second Semester 2 9 %
TOTAL 10 180 190

Total Pupil Instructional Days -180
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SUMMER SCHOOL* -1990

High School (40 D :
I%/Ion&a%(l)oJSne la1¥5)1990 through Friday,
August 3, 1990

Elementary and Junior High Schools (30

Dayg .
onday, June 11, 1990 through Friday,
July 20 1060 e

**One Saturday session - June 16, 1990,
no classes on V\)édnesday, July 4 1990

*The dates of summer school may be adjusted
due to make-up days.
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TEACHERS'PAY DATES

1989-90

Date 20 Pays 26 Pays
Friday, September 8 full pay — full pay
Friday, September 22 ull pay  full pay
Friday, Qctober 6 ull pay  full pay
Friday, October 20 ull pay  full pay
Friday, November 3 ull pay  full pay
Friday, November 17 ull pay  full pay
Friday, December 1 ull pay  full pay
Fncay, December 15 ull_pay ull pay
Monday, January 8 halfpay  full pay
Tuesday, January 16 ull pay  full pay
Friday; January 26 ull pay  full pay
Friday, February 9 ull pay — full pay
Friday, February 23 ull pay — full pay
Friday, March 9 ull pay  full pay
Friday, March 23 ull pay — full pay
Monday, April 9 halfpay  full pay
Fnday, r|I 2 ull pay — full pay
Frid a ull pay  full pay
Friday, ull pay ull pay
Friday, Junel ull pay  full pay
Friday, June 8 ull pay  full pay
"oFriday, June 22 ull pay
«Eriday, July 6 ull pay
wEriday, July 20 ull pa
wEriday; August 3 ull pa
wFriday, August 17 ull pay

(Teachers are not paid for Jan. 1)

e t&‘%ﬁe% e e
the Agreement.

j>('D

XX, Section 8 0
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APPENDIX C
SALARY SCHEDULE

Appendix C - The salary scale for the 1967-
1988 f ? 1)5()88 1989 sch ¥ears shzm &e as
shown following paragraph 8ofthis Appendix C.

*2 Teacherf shall qualif 3/ for the B+15 saI
schedule column uPonc mpleting fifteen
college Or UnIvers t}/ semester nours or h
%grg rﬁm In quarter hours) of a Master$

3 Teacheré shaII ualify for the Master’s
saar schedule column upon, completion of a
rogram exceBt social workers shal
g/ r thits column Ipon completion of 32
coI ege hours ofa Master’s program.

* Teacherf shall qualify for the M+15 sal }/
scheq e column ugon ¢t mrS)Ietron of 1Ha
hona coIIe?e or university semester hours (or
the equivalent in quartér hours) heyond a
Masters degree.

5 Teacherf shall qualify for the M+30 sal Y
cheq e column ugon ¢t mgl etion of 30 a
hona coIIe?e or university semester hours (or
the e urva ent in quart r ours beyond” a
Master* [%rae A soFra r with, an
garne r's In soclal work wi ch re%res
Ohours or raduation, aMcho grstw
ﬁarne Master’s d eﬁree Ich rqurres
ours for graduation, or a teacher with an
earmned Master of Fine Arts degree which re-
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%urres 60 hours for graduation shall qualify for

e M+30 column.
*6 Teacher shall qualrfg for the l\/|+45 sa (ar}/
sched uecoumnuonc m letion of 45 a
tlonal coIIe?e or uni versrt ester hours or
the equivalent in quart r ours eH
Master’s Degree A social worker with, an
garh]ed M ast I's In soclal work whrch retiurreﬁ
0 hours for g radua(sron a vh) }/cho ISt Wit
ﬁn earned Master’s degree which req rre o0
ours for gradua*ron or a teacher with an
A e
Loﬂthe M+45 Upo corﬂ EI‘etron o? 153 oﬂtron
ours beyond such Masters Degree.
1. The annual salar g rate for a non de ree
teach er Wwno oef & osTess%
eqFrva ency, fs % 00 es%t an the annual
a g/ratg a teacher with the same number
dite ’%egrso experience whoholdsa B.S.
degree or equivalency.

*8, The annual salary rate forateacherwr ha

I\/Iasters egree or g Masr]ers ﬁgree equn(a]

e the s%me rgurqe the fwelit

ervrce on the schedu Durrn te
hrrteent gear the teach er w 0

e ra'gaa
egree uring the oHrteent

an dui h frfteent throug tenrneteent
years, $500 less per year.

*See Article XX, Section 3.
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APPENDIX M
ARBITRATION PANEL

The follo wn;g individuals shall be Permanent
Isélléﬁ pires as provided in Article V,

Stanley L Alges
Howaryd A Cgle
Cgrl\ye\xlA Nathan

The artles m/a(}/ mu& all reet delete an
|re and/dr |ona Umpire
t ro % a written agreement signed by hoth
niserv Exective Directors, the IPS
Assmtagrtn eSyupermtendent Personnel and an

MEMORANDUM OF UNDERSTANDING

TEACHER INVOLVEMENT IN
“PARENTS IN TOUCH” PROGRAM

1 The Indian po sBoadofS hooI ommis-
sloners an e In 1anapo |s E ucatlo
Assouatlon a e that greater arent

Invo vementl educa f helrc
ren and mcrease ontactwﬂ esc o?
IS beneficial to the education of Indianapolis
students.

2. To this ?nd the IPS administration, with
? ortfrom IEA, hasdesl n? eParents

uch program org? al Invol vemeﬂ
The main component ot this program s t
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arent/teacher conference which is sche-
uled on Parenté In Tou fch days as stipu-
ated in Appendix B of the Agreement
between the parties.

. Onany PIT day on which students, will not
he | rn ttendance the tfeacher schedule wr
with teagreemento the teacher, ca or

the teaghe to report at 1:00 p.m. and
CIOR0eU In DECaTenged Confiecs Vr“"a“r
Berrod would be aerarlable for drnner ot

. Onany PIT Pa onwhich s%udenéswrllbe In
attendance for'a portion of the ay the aq-
minist ftron and the Assocrag H}
mutH ?rran ﬁteac her sche uew Ic

Il for t&achers o teach Inthe morn-
% then return In mid-afternoon to
duct conferences into the evening.

. Such revision of the teachersd aII be
strrct vo untar n
teac erw not r oes
notwrsh oso o rsor er a s
rtt 10 ariran(? arent 0 eences
lntere ular aY h Ee“f more
near Se\eeon rente“vrgt trna ar aﬁ/
Beagher wﬂr%n al swri?rrn dr egtrmedfronrt
egrnnrn%o th ere ay and 8m on
¥) edeeme %ppr Hate
a d acceptanle as constituting the'teachers

ay.
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6. An te%cher who do%s not choose to modi
|s or er day, 00S6S a mod| icatior,
shall notbe verse ;aecte In any man-
ner (ysuc choice, He/she shall not es%-
ected to any intimi tlonor ressureb}qt
adminjstration, nor sh Il such tlon
an e eg& upon the teacher’s work con I-
10 san evauatlon Heor ae?/
asﬁe Lyﬁe ull |n% q(stc{at 510
what sch will oe worke ﬁl'[IS
% ree% that the administrati | .not
vetepow?r to veto or mogity the time
schequled as ong as It comp es with the

re? élr teacher ay 0r 1s°a_seven-hour
P 10 etween?S(Fm and 8:00 p.m. op

progra is schedpuq In ﬁ?sr%r}tﬁelrnsc 8gfh

s ruann(wjerlsst OOdutrnatughe ItPu%rtegrt]s gﬁ, oucn
Bo?(? ftar moaltlcaq o%teach %hedt?ﬁes

ndherelnsa not estanl a re-
cedent Itis also un er?toodt at not mg}m

the memorandym shal walveor modl
contractual rights or any teacher.
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AGREED-TO CHANGES IN
APPENDIX D

Add the foIIowm?nto the “Guidelines for Deta»
mining the Recommendations”
2
(2). “* The fact that a teacher has a Perfor-
mance Im rovement Plan, in_and of
Itself, in n Y restrict any
partys rlg ts under other provisions
of this Agreement.

evise “Performs_Unsatisfactorily” indicator
or Item I- B?p 13) to read: y

Does not develop daily lesson plans based
on IPS curr\llcu?ﬁm arYd 0 JEC'[R/ES.

Revise time-table for evaluations as follows;

Observation No, 2 —
Prior to March 1 conferen(% for
teachers whose performche In ? -
vation No 1ws Ol#n to be unsatistac-
tor?/ n¥A pri 8 or teachers whose
P formances in Observation No. 1was
ound to be satisfactory.
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AGREED-TO CHANGES IN
APPENDIX E

Add.the following to the “Guidelines for Deter-
mcrinrng t[re Rec ?nmenda%ons

2
(2)- *The fact {hat an ancrllar staff @erson
has a Performance Improvement P
|n and of itself, ﬁ all inno w% restrrc
any party’s rights under otner provi-
sions of this Agreement

AGREED TO CHANGES IN

Revise “Prrmary Evaluatron” (p. 71) to read:

he secondar | the Social
Wor erwﬁf eevdlua vg b%/thePr?nlcar

TR
t for Social ‘Services, If possible. At

t ee emenﬁarg ev%I eSo Ia Worker
e evalyated Superyisor of
cra EIVICES Or hrs her sr nees.
This designation 1s subject tochange as
provided In Article X, Section 2
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The Barﬂamm Team for the [EA:
Brown, UniServ ExecutiveJPirector

and Chlef Negotiator
Tom Feeney, Chairperson
Keith Emery
Jill Hansen
Pat Hill
Rose Muyrph
Johnny Norfleet
Diana Stneter IEA President

ﬁar C. Jones, UniServ Executlve Director
Malcolm Staples, NEA Intern

Fo raddltlonal information, contact:
S Dean Brown or Oscar C. Jones
UniServ Iixecu Ive Directors . .
In dlanapo IS Education Assomatlon
6 0N ston(?Ia venue Suite 41

In |ana oll
Bhone. (31 %25 e
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RECEIVED
Bureau of Labor Statistics U.S. Department of Labor
Collective Bargaining Studies Nov 25 1987
This report is authorized by law 29 U.S.C. 2. “'mg;}ﬁ’ggg;g{,’gd
£30188 Your voluntary cooperation is needed to make O.M.B. No. 12200001

the results o_f this survey comprehensive, Approval Expires 7/31/07
accurate, and timely.

NOVEMEES 16, 1987 /-3/-90

R DEC 14 1987
I n

ASSISTANT SUPERINTENDENT
INDIANAPOLIS BCABD OF SCHOOL

COMMISSIONERS

120 EAST WALNUT SI1BEET

INDIANAPOLIS , IN. 46204 PBEVIOUS AGREEMENT EXPIRED

L J AUGUST 31, 1987
Respondent:

We have in our file of collective bargaining agreements a copy of your agreement(s):

WITH EDUCATION ASSOCIATION; NATIONAL
Irdianapolis Ind Ed of Sch Comm Teachers INDIANA

Would you please send us a copy of your current agreement—with any supplements (e.g., employee-benefit plans) and wage
schedules—negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter will be appreciated.

| should like to remind you that our agreement file is open for your use, except for material submitted with a restriction on
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.

Gmeeiely yauia,

0JANET L. NORWOOD

Commissioner PLEASE RETURN THIS LETTER WITH
YOUR RESPONSE OR AGREEMENT(S).

If more than one agreement, use back of form for each document. (Please Print)

1. Approximate number of employees involved — ----------

2. Number and location of establishments covered by agreement

3. Product, service, or type of business

4. If your agreement has been extended, indicate new o o

‘SWCHC  feve X_e>vo**An §)

m % *V 0 C*O*0O <it t C»<o
*3.0fce.<2.* 9» 7
Your Name and Positior
N.T.O fc. S-T_ .. XvV.
Address

BLS 2452 (Rev. August 1984)



