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THE GRADUATE SCHOOL OF BUSINESS
AND PUBLIC ADMINISTRATION

AIM AND PHILOSOPHY

HE PRINCIPAL purpaose of the Cornell Graduate School of Busi-
Tnes_s and Public Administration is to provide the best possible edu-

cation for men and women at the graduate level for careers as business
administrators_and public administrators. o ,

Administration is regarded in this School as an activity which may
be usefully studied and as a skill which may be_developed: The admin-
Istrator_is continuously concerned with promoting his organization an
determining its objectives, with the consideration of the means to these
ends, and with the’implementation of his decisions through appropriate
delegation of duties and the effective motivation_of those concerned.
The Prof955|onally competent administrator is_distinguished particu-
Iarl% ry his ability to identify and_evaluate the significant aspects of his
problem and to make wise ‘decisions, He will be regardful of all the
pertinent factors bearing on his problem—economic, social, and politi-
cal. He will understand how to select and train hls_P_ersonneI, and how
to function in his organization so as to secure willing, effective, and
coordinated support Trom_those both below and above him in the
authority_ structure. Administrators function at many levels in an
organization, but the advantages flowing from wise decCisions, and the
costs of unwise ones, multiply_ rapidly as one approaches the upper
levels where heavy requnsmlllty for"determining goals, means, and
methods rests. Hence it is to these levels that this School devotes its
major attention. _

In this School it is held that the award of the professional degrees of
M.B.A, and M.P.A. signify: (a) knowledge and mastery of a odg of
basic literature aPproprlae to the de?,ree; (b) an ability to, make deci-
sions wisely in the Important functional areas aploroprlate to the
degree; () an ability to deal rationally with the problems of top levels
of adminjstration; é) the possession of standards of professional com-

etence, hoth technical and ethical; (e) an advanced unders,tandm? of
he problems of administration in  some area: and (f) an interest in
and understanding of how the art of administration can be advanced.
The teaching programs are designed to achieve these objectives.

The program for each of the degrees has been designed es?eually
to meet the needs of each group of students. For each Uegree there is



‘I broadly conceived core program, some features of which are comman
to both degrees, and there is @ wide range of advanced courses. It should
be noted, nowever, that this School presents advantages not found in
others specializing in either business or public administration in that
a student has excellent opportunities to learn about problems and
methods in the field other than that in which he is working b% taking
its courses and through contact with students and faculty.” There are
many features of governmental oP,eratlon_s which are of Jreat interest
to businessmen, and likewise public administrators_require mcreasm%
knowledge of business affairs and practices. There is much conceptua
material ' which is common to both. In American life the business and
public administrative organizations are not watertight compartments,
and hence many persons pass back and forth. : o

This School 'Is not interested primarily in vocational training for

narrowly defined administrative areas associated with certain industries
or with "particular types of governmental activity. However, in some
cases where unusual conditions and problems exist, special studies are
made available both as concentrations and courses. One of these cases
iIs Hospital Administration in which there is a substantial offering
which may be approached thrpu%]h either hasic degree program. .
. The School also'is interested in the development of the art of admin-
istration along more scientific_lines; it accordingly gives advanced
courses and. seminars in Administrative Science “and” publishes the
Administrative Science Quarterly.

It is our view that in the administrative world of tomorrow more
than_general education and more than empirical judgments will be
required. of leaders in business and governmental organizations, More
systematic marshalmgfof information, more rational_analysis, and more
scientific treatment of human relations will be required, This program
has as one of its objectives the provision of the foundations, both™con-
ceptual and o‘)eratlo_nal, on which the student can build further, both
in professional practice and in formal study for the doctorate.

THE FACULTY

The heart of anY, educational institution lies in its faculty and in
faculty-student relationships. Members of the factdty have been selected
for their ability to teach, their capacity to supérvise and conduct
adminjstrative research, and their theoretical training and actual exper-
lence in business and public administration. Their continuing associ-
ation with business organizations and public agencies seérves to
underline the relevance™ of the curriculum to the realities of the
administrative world. o _

T he faculty is comPosed primarily of a core of full-time members on
the staff of thie School. However, a number of faculty members of other



Cornell colleges and schools are associated with this School in various
cooperative programs. The efforts of these full-time faculty members
are further supported by lecturers who give part-time instruction and
by a large number of guest lecturers in specialized fields who contribute
to seminar sessions and class discussions. . .

The limited number of students and the faculty-student ratio permit
except in the case of a few of the required courses, [elatlveIY small
classes as well as careful faculty attention to the special problems of
individual students. Even in the few large classes, special sections are
normally arranged to facilitate discussion and case analysis.

SLOAN INSTITUTE OF
HOSPITAL ADMINISTRATION

In recognition of the hospital’s expanding role in_the modern
community and of its complex management problems. The Alfred P.
Sloan Foundation, Inc., with a basic grant of $750,000 in the, summer
of 1955, made ﬁossmle the establishment within the academic frame-
work of this School of a new experimental grogram in hospital admin-
istration, designed to provide a calculated balance between an admin-
istrative and management emphasis on the one hand and health pro-
gram considerations on the other.

The formation of the Sloan Institute of Hospital Administration
represents not only the development of a special research program to
implement the experimental design of the Institute, but also of an
appropriate teachin proqram complementing. the other academic
programs of this School, Tmmediate’ responsibility for the program
restS with its full-time_Director, drawing, in tyrn, ‘upon the resources
of a distinguished advisory committee and an mterdlsclPIlnary, faculty
not onlﬁ from this School buf also from other Comell units, particularly
the School of Hotel Administration, the School of Industrial and
Labor Relations, the Medical College, the College of Home Economics,
and the School of Nursing.

RESEARCH PROGRAM

The modern hospital presents difficult problems in administrative
and financial practice. The resolution of complex situations in the
relationship of hospitals to consumers and to the health professions
has far-reachl_n? implications. In order to advance the hospital's use-
fulness to society, the establishment of adequateIY supported, continu-
mg research programs is essential. The Sloan 1Institute of Hospital
Adminjstration Maintains a permanent, multi-disciplinary research
staff whose efforts are directed toward a wide range of pfoblems in



the hospital and health field. This staff also participates actively in
the teaching program.

DEGREE PROGRAM

_ The Sloan Institute offers a two-year academic program which is
integrated into the work for the "degrees of Master of Business
Administration and Master of Public Administration. Courses in the
health_area and administration of hospitals complement those devoted
to basic administration and management skills. A closely coordinated
Pro ram of field training rounds out this educational experience. For
urther information concerning the degree ?ro ram, see the “Hospital
Administration” section in the discussion of “Concentrations” later in
this Announcement. For information on financial awards, refer to the
“Student and Alumni Services” section. Administration to the pro-
gram is obtained through the regular admissions procedures outlined
in the section on “Entrance Procedures.”

EXTENSION PROGRAM

It is the Pollcy of the Sloan Institute of Hospital Administration to
maintain close and constructive relationships with the field. Throu%h
various extension activities, the facilities of the Institute and of the
University_are used to serve a growing number of hospitals and related
agencies. "Foremost among such activities at this time is the six-week

ospital Administrators | evelopment Program conducted during the
early summer; a description. of this p_roqram is provided elsewhere in
this’Announcement. In addition, institutes and conferences are sched-
uled for hospital trustees, administrators, and other groups. Research
findings frequently are presented at such meetings.

FURTHER INFORMATION

_ For further information concerning an¥ aspect of the program out-
lined above, write to the Director, Sloan Tnstitute of Hospital Admin-
istration, Graduate School of Business and Public Administration.
Rand Hall, Cornell University, Ithaca, N.Y.

METHODS OF INSTRUCTION

Recognizing the ?,roblem of bringing reality into the classroom, the
School places a distinct ethasw on the case method of instruction.
The development of general rules and_principles is also.a major con-
cern_of (lie School, but, whenever possible, students are introduced to
the intricacies of administrative action by requiring them to analyze
and develop a course of responsible action toward real-life situations.



The School does not presume that its students will be immediately
qualified to become top administrators. However, this kind of training
should shorten the student's apprenticeship and substantially increase
hISt_ ctomprehensmn of all types of administrative and managerial
activity.

FACILITIES

The School is housed in the north wing of McGraw Hall on Cornell’s
lower camﬁus, overlooking CaYu a Lakein the celebrated Finger Lakes
legion of New York State. With but few exceptions, classes are held in
McGraw Hall, which also contains the administrative offices of the
School, the Business and Public Administration |Ibl’a9/, faculty offices,
a student and facult I_oun%e and snack har, and the B. &P.A. Student
Association offices. This physical unity in all activities of the School
fosters, in turn, that close association among students and faculty which
is 50 desirable in graduate academic and professional training.

However, the many students who may wish to avail themselves of
work in the other parts of the University, in individual courses or
combined programs, can expect to have at their disposal the combined
resources.and Tacilities of a major educational and research institution,

In addition to the prlmarllﬁ academic facilities of McGraw Hall and
the University in general, the University has placed lar el)( at the
disposal of this School the graduate living facilities of Bolclt Hall
and Boldt Tower, modern reSidential halls within a block of McGraw
Hall. A considerable number of the School’s single male students
occupy. these residential halls—a situation that facilitates the group
discussion of cases and problems so important to an integrated pro-
fessional program. For other housing information, see “Housing™ in
the section “Student and Alumni Services.”

LIBRARY AND RESEARCH RESOURCES

The I,|brar)( of the Graduate School of Business and Public Adminis-
tration is on the second floor of McGraw Hall. It maintains a constantly
8rowmg basic and selective collection of hooks, pamphlets, periodicals,
ocuments, and. reports. The essential aim of the llbrar%,pro ram 1s to
provide a working laboratory of published material which sheds |I?ht
on the various asPects of thé administrative process as well as on the
subject matter fields in which course work and research are carried on.
_ The library receives regularly and maintains files of periodicals
journals, financial and advisory servmes,_government publications, an

selected compa_nY publications. It provides, as well, pertinent docu-
mentary material from the different levels of government. A highlight
of the ‘collection is the extensive file of annual reports of principal



domestic and loreign corporations and data from these same companies
on their internal management policies and procedures.

A reference collection is maintained and professionally staffed to
provide direct assistance to students in the solution of academic and
research problems. Provision is also made for the library guidance of
students ‘in the preparation of reports. and independent research.
Detailed hibliographic assistance is provided for doctoral candidates.

To familiarize the students with the working bibliographic and
research tools in hbusingss and public administration, instruction is
given in “Information Sources in Administration.”

In addition to the I|bra[z of the School, the main University Library
and other departmental libraries, notably that of the School ‘of Indus-
trial and Labor Relations, are also accessible to students of this School.
T he government documents collection of the University Library is one
of the largest in the country. AItoPether the library holdings' of the
University total some 2,000,000 volumes, making Cornell one of the
major library research centers in the United States.

THE PUBLICATIONS PROGRAM

The publications program of the School complements the teaching
and research programs. For publications currently available, inquiries
should be directed to the Administrative Aide to"the Dean, in care of
this School, McGraw Hall.

ADMINISTRATIVE SCIENCE QUARTERLY
The School publishes Administrative Science Quarterly, a scholarl

1‘ournal concerned with advancing basic understandlln(i of administra-
jon through empirical investigation and theoretical analysis, The
Quarterly Contains articles, book reviews, and abstracts rélating to
administration in several types of enterprises and environments, includ-
Ing business, governmental, hospital, military, and educational.
Inquiries relating to this publication should be sent to Robert V.
Presthus, Editor,” Administrative Science Quarterly, in care of this
School, McGraw'Hall.

THE FEDERAL ACCOUNTANT

In cooperation with the Federal Government Accountants Associ-
ation, the School publishes The Federal Accountant, a quarterly jour-
nal dedicated to the advancement of accounting principles, conven-
tions, and auditing standards in their application to the operations of
the federal ?overnment. The journal contains articles, book reviews,
and abstracfs relating to accounting in all environments in which



federal accountants work, Inquiries relating to this publication should
be directed to Harold Bierman, Jr., Editof, The Federal Accountant,
in care of this School, McGraw Hall.

CORNELL SERIES IN POLICY AND
ADMINISTRATION

The School also publishes books and monographs on various aspects
of adminjstration and_policy. Two studies have been published so far:
Information_for Administrators, by Paul_Wasserman, and Statistical
Method in Comparative Administration: The Turkish Conseil D Etat,
by Robert V. Presthus.

REPRINT SERIES

. The School also publishes a_regrmt series in which articles of excep-
tional interest are made available to students and practitioners of
administration. Finally, the School publishes monographs, often of a
blbllograﬁhlcal nature, which are helpful to research’scholars in special
flﬁldst.suc as decision making and the measurement of organizational
effectiveness.

RESEARCH PROGRAMS

In its research program, the School seeks to advance understanding
of administration thro_uglh empirical studies of busingss firms, govern-
mental agencies, hospitdls, and similar enterprises. These entérprises
are observed in interaction with their environment, and research is
focused on the ways in which objectives are determined, resources are
acquired, allocated, and controlled, and activities coordinated. Research
projects now under v,va_>{ include a study of the social origins and career
patterns of federal civil servants; various studies by the Sloan Institute
of Hospital Administration on various aspects of Rospital organization
and administration; a management research project which seeks to
determine the impact of executive development programs and their
effectiveness; and a broad inquiry. into organizational and economic
trends in the field of agricultural” industries. _

The research program provides a limited number of stipends as well
as dissertation opportunities for advanced graduate students, who
participate in data collection and analysis under faculty guidance.



DEGREE PROGRAMS

TOWARD A MASTER'S DEGREE

AT THE Master's level, the Graduate School of Business and Public
. Administration confers two_professional degrees, the Master of
Business Administration (M.B.A.), and the Master of Public Admin-
Istration (M.P.A.). _ N

The School affords a variety of opportunities for study adapted to
the particular needs of the student, depending upon_his hackground
his abilities, and his prlmarY vocational interests. The programs o
study in specialized areas of business administration or in" govern-
mental administration are undertaken only after the student has dem-
onstrated a reasonable understanding of tfie principles of management
and of the use of the basic tools of management—methods of eco-
nomic, financial, statistical analysis, and administrative, accounting—as
employed in the management” process. AccordlngI¥J in the two-year
program leading to the professional degrees, the Tirst-year course of
study is largely Pre_determmed._ _ ,

_0On the completion of the first year’s requirements, a candidate for

either degree will select a field, of concentration for more intensive
study, The principal fields of concentration are detailed under “Course
Requirements for the M.B.A. and M.P.A." and “Concentrations.”
However, as indicated later in this section, special programs suited to
the needs of qualified students may be developed.
_ Candidates for either degree must normally complete courses carry-
ing a.minimum of 62 approved credit hours™of work at the graduate
level in order to qualify for the degree. Although a grade of 60 or ahove
in any course will assure academic credit for the course, a wegghted
average grade in any term of less than 70 per credit hour is considered
evidence of unsatisfactory work and may result in dismissal.

THE MASTER S DEGREE WITH DISTINCTION

The School confers the M.B.A. and M.P.A. degrees with distinction
upon a limited number of students. The attainmeént of the degree with
distinction indicates not only excellence in course work but also a broad
knowledge of hoth business and public administration in general and
an_ability to integrate effectively the materials of separate Courses.

To become a candidate for ‘the de%ree with distinction a student
must have at the beginning of his fourth term: (1) a scholastic average
which places him af'least in the upper ten per cént of his class—nor-



mally an average of 85 or better: and (2) the approval of the faculty.
To receive the degiree with distinction "a candidate must meet two
further requirements; (1}1 he must present written work which meets
specifications set out by the faculty; and (2) he must pass an individual
oral examination before the faculty. Students who successfully pass
these requirements are excused from final examinations in courses
offered by the regular faculty of this School, S

Students e|I%Ib|e for candidacy for the degree with distinction will
be notified of their eligibility af an appropriate time; and those who
desire to enter into such candidacy must inform the chairman of the
faculty committee on degrees with distinction within the time limits
specified in the notification of eligibility.

SPECIAL MASTER’S DEGREE PROGRAMS

Although the sections entitled “Course Requirements for the M.B.A,
and M.P.A.” and “Concentrations” outline systematic ?rograms of
both qeneral and specialized training, it is recognized that these more
forrg% 1;|elds may not fit the professional needs of"all M.B.A. and M.P.A.
candidates.

Provided a student candustlfy the need and demonstrate the ability
to carry a program of study and research more specifically tailored fo
his individual background or career prospect, a faculty committee will
assume the supervision and development of such a program. This pro-
gram may include a;r)]proved courses elsewhere in the University, special
reading and research courses, a possible research project to be carried
out inthe field and supported by a research report; and it may involve
general examinations, oral and ‘written, to be administered in lieu of
course examinations In selected fields of study. The amount of credit
allowed for such work will be determined by the faculty committee
with the approval of the Dean, A student deSiring to undertake such
a special program should considt with his adviser as soon as possible
and should have his plans well developed bY the end of his second term.

As a matter of general policy, this School welcomes the development
of cooperative programs under which qualified students can utilize
the resources of this School in combination with those of other Cornell
schools and colleges. In some cases the number of students interested in
and qualified for certain types of special graduate programs has been
such that systematic arrangements have béen made to fake care of the
needs of these students. Such arrangements are outlined briefly below.
Individual students are not, however, limited to these possibilities.

AGRICULTURAL MANAGEMENT

_ Substantial opportunities exist in government agencies, in private
industry, and in"cooperatives for men with a background in agriculture



who are trained in husiness and public administration, Reco%nlzm
the unique advantages at Cornell for such a program, the College o
Agriculture and the Graduate School of Business and Public Adminis-
tration have aﬁproved a combined program of studies in agricultural
management that permits a more effective bIen,dm(T; of the work of the
two schools than would be feasible for nonagricultural students. This
combined Rﬂrogram and its several options may lead to either the
M.B.A. or M.P'A. degree. , _ ,

Double reﬁlstrants or_others interested in the combjned program
with the College of Agriculture should see the information under the
headln% of the_agricultural management concentration as outlined in
the section entitled “Concentrations,” However, a more complete pro-
spectus. of the program and its possibilities ma>( be obtained from the
ﬁ\dﬂﬂmstranve Aide to the Dean of this School, Room B-21, McGraw

all.

CITY MANAGEMENT

The professional field of city management offers increasing oppor-
tunities for the student who wishes a career in the public service. With
the cooperation of the College of Architecture, the College of Enginger-
mg, and the Law School, the Graduate School of Business and Public
Administration offers a program leading toward the M.P.A. degree
with specialization In city managiement. o

For further information see the city management heading in the
section entitled “Concentrations.”

CIVIL ENGINEERING

Subject to the approval of the faculties of this School and the School
of Civil Englneerln?, combined concentrations involving, for example,
utility management and regulation, may be developed. Such a com-
bined concentration might Iead toward ejther the M.B.A. or the M.P.A.
degree. Such concentrations involve special arrangements which should
be'discussed directly, either by letter or interview, with the Administra-
tive Aide to the Déan of this School, Room B-21, McGraw Llall.

HOSPITAL ADMINISTRATION

The educational pro?ram in hospital administration is described
under the heading. “Sloan Institufe of Hospital Administration.”
E)eer}?rlzﬁioonfs the curriculum are found in the section entitled “Con-

ADMINISTRATION AND LAW

The objective_of this progsram, organized by joint action of this
School and the Cornell Law “School, 15 to provide, in four years, pro-



fessional training in both administration and law. This may be done
without sacrifice of the high standards of both schools, and without
omitting any part of the necessary preparation for the bar
examinations.

Through this program a student may secure the degrees of M.B.A. or
M.P.A.and LL.B. in four years instead of in the five years which would
be required if each program were taken separately. For the under-
graduate at Cornell, whoIn his senior year double-registers in an under-

raduate college and the Graduate "School of Business and Public

dministration, this program will permit him to receive the under-
graduate degree and the twg professional degrees in a total of seven
Year,s. This program thus offers to the individual student the oppor-
unity to pursue several avenues of professional _growth, rather than
one. The “opportunities flowing from this erX|b|I|tg are numerous.
Traditionally, the law and administration, hoth public and private,
have been cIoseI¥ related: and there are manY specialized fields, such as
accounting and transportation, in which a blend of legal and adminis-
trative talent is invaluable. o

A student, to be admitted to the full joint program, must meet the
admission requirements of both schools, He should apply for admission
to both schools and he acceﬁted_bY their respective admissions commit-
tees prior to entrance into the first year of the prog_ram. A student who
may wish to enter the program after starting Ris_residence in the
Graduate School of Businessand Public Administration should discuss
his plans or problems with both schools as soon as,'oossmle. However,
no assurance can he given that such a student will be permitted to
undertake the joint program. o

Because of the intensive nature of the program, it is normally
required that a student double-re |ster|ngB|n,an Undergraduate college
at Cornell and in the Graduate School of Business and Public Adminis-
tration be entirely clear of,anY specific undergraduate course require-
ments during his first year in this program. o
The joint progkram IS made possible because of the close relationship
between the work of the two schools in certain respects. The general
plan of the joint program is as follows:

%) In the first year the student will register in the Graduate School
of Business and Public Administration and will take all his work in
that School. The courses taken will consist primarily of the core f)ro-
9ram of that School (except for the work in business or public law)
o%ether with such electives as are desirable and feasible in connection
with the student’s eventual concentration. S

(2) In the second and third )rears the student will register in the Law
School while remaining doulle-registered in the Graduate School of
Business and Public Administration. In the second year, the student



will take the full first-year program of the Law School. In the third year,
he will complete his work for the M.B.A. or M.P.A. degree by ta |n%
a minimum of six hours a term of courses in the Graduate School o
Business and Public Administration, and in addition a minimum of
ten hours a term in the Law School. At the end of the third year, if the
?\}lugeAnt’s work s satisfactory, he will receive the degree of M.B.A. or

(3)  The fourth year will be spent entirely in the Law School and the
ge%reel,of LLk.B. will"be awarded upon satisfactory completion of that
chool’s work.

OTHER POSSIBILITIES

_The programs mentioned above do not by any means exhaust the
rich mine of possibilities available to the qualified student. Cornell
University at Ithaca includes not onl}; this ‘School but also the Law
School, the Co,IIe?e of Engineering, the College of Architecture, the
Colle%e,ongrlcu ture, the College of Home Economics, the School of
Industrial and Labor Relations, ‘the School of Hotel Administration,
the Colleﬂe of Arts and Sciences, the School of Education, Far Eastern
Studies, the Veterinary CoIIe?e, the Graduate School of Nutrition, and
the Graduate School. Students who wish to consider undertaking com-
bined programs of any sort must, of course, have the necessary qualifi-
cations and must, in general, expect to meet the prerequisite’ require-
ments of both this School and any other school or college in which' they
desire to take work. Such students should also plan théir entrance intd
any combined program sufficiently far in advance not only so that the
aré qualified but also so that adequate arrangements, where required,
can be made with the faculties of the schoolS involved. Copies of the
Announcements of the various schools and colleges may be obtained
on the campus by inquiring at the administrative offices of those divi-
sions. Persons outside the campus may obtain any Announcements b
writing to the Announcements Office, Edmund Ezra Day Hall, Corne
University, Ithaca, N.Y.

THE DOCTOR OF PHILOSOPHY DEGREE

In addition to the professional M.B.A. and M.P.A. de?rees, a student
magl qualify for the Doctor of Philosophy degree in the field of business
and public administration.

PURPOSE OF THE DOCTORAL PROGRAM

The doctoral program in business and public administration is aimed
at providing an advanced and comprehensive education in administra-



lion, public and private, primarily for men who seek careers in teaching
or research in this professional field. However, through this program, a
student mar also p,re,pare,for_manr\]/, t%pes of positions in business and
governmental administration in which advanced training, if not always
an absolute requirement, is highly desirable.

PHILOSOPHY OF DOCTORAL WORK AT CORNELL

Prospective doctoral candidates should especially note the followin
quotation from the Announcement of the Graduate School: “Accom-
Phshment IS judged {)nmanly by the evidence of ?rov_vmg respansibility
or the advancement of knowlédge and not bY ulfillment of routing
requirements by courses and credits.” This sentence exPresses not only
the theory but ‘the practice of doctoral work at Cornell. The Ph.D. is
awarded on the basis of competence as demonstrated in the writing of
an acceptable thesis and the passmF of qualifying and final examina-
tions, Course credits are not eneralgrequwed,al ough the candidate
may be required by the faculty members under whom_ he is stud mc{; to
take selected courses or their equivalent either to assist the student in
his planned study program or to help make good a deficiency revealed
in his qualifying examination.

PLAN OF STUDY AND RESEARCH

The reFuIations governin the,PIan of study and research at the
doctoral level are considerably ditferent fromthose relating to the
professional de?_rees of MB.A. and M.P.A. The latter degrees are
awarded by action of the faculty of this School under. conditions
imposed hy that faculty. The Ph.D., on the other hand, is conferred
under rules and regulatlons established by the Cornell graduate faculty
and administered by the Cornell Gradudte School.

In brief, these rules provide that the candidate for the Ph.D. deﬁree
work under the direction of a special committee composed of three
members of the faculty. The program for the Ph.D. candidate is
arranged and approved by the speCial committee in accord with the
following general reguwements for the doctoral degree; (1) a minimum
of six terms of residence as a graduate student—which ‘may include
credit for residence while doing professional or other graduate work
at Cornell or elsewhere; (2) the satisfactory completion, under the direc-
tion of a special committee, of work in one major subject, and two
minor subjects; (3) readln% facility in two_foreign Ia,ngua?es; 142 the
presentation of an acceptable thesis: and (5) the passing of qualifyin
and final examinations. However, the candidae is advised o consu
the Announcement of the Graduate School for further details con-
cerning these and other general requirements.



MAJOR AND MINOR SUBJECTS

The full list of approved maé'or and minor subjects is contained in
the Announcement of the Graduate School, Candidates for the Ph.D.
degree_progosmg to major in the general field of business and public
administration must select a major subject from among the following:
(1) The Administrative Process, (2) Finance and Accounting, (3) Sup-
Bly,, Production, and Distribution, and (4) Managerial Economics and
olitics. Brief descriptions of the scope and method of these subjects
are outlined below.

THE ADMINISTRATIVE PROCESS

_ This subject embraces all aspects of the art and science of administer-
Ing organizations, involving such_ administrative matters as internal
organization and structure, administrative hehavior, coordination and
control, communications, personnel and human relations, planning,
Pollcy formulation, and program development. It will normally require
he study of both private and public administration, and, in Some
cases, of foreign administration as well.

FINANCE AND ACCOUNTING

_ This subject concerns those aspects of administration which are sub-
ject to monetary measurement and analysis, It includes accounting,
with its body of doctrine and its professional literature, together wi
financial analysis of all tﬁpes, ranging from those found in private
investment activities to. those involved in the operations of public
treasurers and budget directors.

SUPPLY, PRODUCTION, AND DISTRIBUTION

This subject embraces another large and interrelated group, of man-
a?e_ment functions found in both private and public administration,
[T includes work in marketing and_ market research, production and
procurement, and, to some extent, in traffic management.

MANAGERIAL ECONOMICS AND POLITICS

This subject emphasizes the selection and analysis of economic and
political data and relationships as a guide to decision. making and
policy formulation, and involves interdisciplinary work in economics,
political science, and administration. The student may approach this
subject either through the _comP_rehenswe and intensive study of eco-
nomic, political, and” administrative factors and interrelationships asso-
ciated with particular industries or ‘publlc agencies (interpretin
“Industry” and “agency” broadly), or, from a more over-all point 0
view, thiough the Study of various types of problems angd relatlonshlfgs
which may "be recurrent through a number of industries and public



agencies or through the administrative structure of a particular coun-
try or society. For example, students may approach this subject (1)
through study of the transportation industry, of the problems™in Clt%/
management, etc., or (2) through, study of some over-all problem suc

as competitive behavior, economic instability, etc.

MINOR SUBJECTS

A student who majors in business and public_administration must

also select two minor subjects. One of these minor subjects may be
chosen from among the four subjects listed above., However, it i$ the
?eneral policy of the field of business and public administration strong-
y 10 encoura?e the student to select his second minor from among
related subjects outside this field, . _ .
_ Students with majors in fields other than business and public admin-
istration. but who wish to minor in this field, may also choose from
among the four subjects listed above. The requirements for a minor
are somewhat less rigorous and advanced than for a major.

EXAMINATIONS AND THESIS

The quallfylng examination serves to determine the ability of the
candidate to pursSue doctoral studies and to assist the student’s special
committee in developing a program of study for the candidate if he is
permitted to continue in doctoral work. In general, a candidate will be
expected to demonstrate in this examination (1) a basic understanding
of the most important subject matter and B[o_blems involved in his
?Ianned major and minor fields; and (2) an ability to meet the intellec-
ual requirements for further advanced work and”for original research.

Within the broader outlines of the candidate’s mahor subject (though
there may be relationships with minor subjects also) he will be expected
to select’a special_area within which his research will he conducted
and his thesis written. Such a special area will be approved by the
candidate’s special committee and is limited only by the approved
Interests of the candidate and the faculty resources of ‘this School and
the University. The candidate is normally encouraged, however, to
select a special area of research which—while it may lie primarily in
either business or public administration—will be such as to involve
the student in the exploration of materials and hypotheses relevant to
both Eubllc and private management.

In his final examination the student may expect to demonstrate an
understanding of the subject matter, methads, and literature appropri-
ate to his major and minor subjects, and to defend his thesis, not only
with respect “to his thesis propositions but also with respect to his
methods of research and the logic of his presentation.



As the Ph.I). is conferred under rules and regulations established by
the Cornell graduate faculty, the applicant for admission to candidacy
for the Ph.D. de?ree In business and public administration, therefore
must first a ,FIy or admission and be accepted by the Graduate School
under conditions enumerated in the Announcement of the Graduate
School. His application and credentials, as forwarded with this intent
to the Graduate School, will be referred to the graduate faculty of the
field of business and public administration for it§ recommendation; but
actual acceptance in the Cornell Graduate School, registration, and
other formalities are completed by and through that School. In all other
matters concerning the satisfaction of requirements for the Ph.D., the
student is also governed by the re%ulatlons of thesgraduate facuity as
explained in the Announcement of the Graduate School.

Admission to the doctoral i)rogram In business and public adminis-
tration does, however, generally presuppose academic work in admin-
istration or related fields at the Master’s level. Ordinarily the candidate
Is expected to have a Master’s degree, but this is not an absolute
requirement. The program is planned not only for students who have
done their Brevmus |professmnal or other appropriate graduate work
at Cornell, but also for students who have done appropriate gra,du_ate
work in other institutions. However, all students desiring admission
to the doctoral program, except for students residing abroad at the
time of their application, will be expected to take eithér the Admission
Pest for Graduate Study in Business or the Graduate Record Examina-
tion éAptltude Test). For information concerning either test, address
the Educational Testl_n? Service, 20 Nassau Street, Princeton, New
Jersey, as soon as possible.

Neither entrance examination nor_interviews are required for stu-
dents planning doctoral work in busingss and public administration.
However, the Submission of Graduate Record Examination test scores
is welcomed by the admissions committee of the Graduate School; and
students who are at all undecided as to exactly how they wish to go
about their doctoral programs or who are not certain as to the manner
in which they should_approach their advanced study goals through the
mechanism of the Cornell Graduate School should bK all_means,
endeavor to come to Cornell for personal interviews with the staff of the
Graduate School and with members of the graduate faculty of the
field of business and public administration and of other apPropnat_e
fields in which the student may be interested. A student. who is
interested in a major_or minor_in business and ﬁubllc administration
may arrange an appointment with_a member of the graduate faculty of
this field by writing to the Administrative Aide to the Dean of this
School. When writing, the student should indicate not only his desire



for an interview, but also his general interests and expectations as far
as advanced study is concerned.

GENERAL RESIDENCE REQUIREMENTS

For a general statement of the rules conceming residence, see the
Announcement of the Graduate School. It is not possible to waive these
general requirements except, infrequently, by appeal made after admis-
sion. Nor is it possible to, give a studenf contemplating doctoral work
at Cornell a firm commitment before he arrives as fo the residence
credit he will receive for giraduate work done elsewhere, Under the
rules of the Graduate School, “no commitment ma¥ be made for accept-
ance of previous study in another graduate school in lieu of required
residence until after the candidate has entered into study in residence
in the Graduate School.” Individual faculty members may properly be
requested to_glve prospective students an “advisory 0ﬁ|n|on as to” the
probable residence which may be transferred, but the student must
understand that any such opinion is not binding upon the Graduate
School. Residence credit for previous study in another graduate school
is based primarily upon an evaluation of the advancement of the
student rather than upon any precise number of credit hours recorded
on a transcript.

RESIDENCE CREDIT FOR M.B.A. AND M.P.A. WORK

If students contemplating an M.B.A. or M.P.A. dePree at Cornell
prior to undertaking work at the Ph.D. level at Cornell' wish to obtain
maximum residencé credit for their professional Master’s work, theY
should carefully note the following requirements. Credit toward ful-
fillment of theresidence requirements for the Doctor of Philosophy
degree may be granted for graduate work satisfactorily completed in
qualifying for the professional de%]ees,of M.B.A. and M.P.A.; but such
credit’is ot given automatically. Maximum credit may be obtained by
the satisfactory comPIetlon of a special program_under the following
procedure. A Student must notify this School of his intention to pursue
doctoral studies two semesters hefore the completion of his study toward
the professional degree. If this intent is approved by the School, a
special committee will be set up to quide and supervise the candidate’s
final year of work toward the ‘proféssional degree. This ﬁ)rofqram,wnl
inclu egi,raduate-_le,vel study outside the Graduate School of Business
and Public Administration”as well as within it, with an emf)hasw.on
individual research; and it will include a special problem culminatin

in the writing of a comprehensive report or essay. On completion o
this program, the special committee of the candidate will administer
an oral comprehensive examination in the chosen area of concentration



for the professional degree. On the basis of the candidate’s over-all per-
formance, the special committee will then recommend to the General
Committee of the Graduate School the amount of credit which should
be transferred toward fulfillment of the residence requirements of the
Doctor of Philosaphy degree. _

M.B.A. or M.P.A. students contemplating advanced work should
consult with their advisers and with this faculty’s field representative
to the Graduate School as early in their professional program as pos-
sible. Such students should, if at all Posmble, have their plans and pro-
posed programs well outlined by the end of their second term in
order to bé certain of consideration for the application of this special
residence requlation.

THE GRADUATE FORUM

The Graduate Forum is the s%eclal organization of the doctoral
students majoring in the field of business and public administration.
The organization™ is largely run by the doctoral students themselves
and is designed to encourage the interchange of ideas amon% doctoral
candidates and between stich candidates and members of the faculty
of the field. Meetings are held approximately once a month and, while
|Q_rlmarllly aimed at research interests, may involve social affairs as well,

rom time to time doctoral candidates with minors in this field, as well
as advanced Master’s degree candidates, are invited to meetings of the
Forum. All doctoral candidates with_a major in this field are eligible
to join the School’s Student Association, which provides a wide range
of Social and other activities.

FINANCIAL AID FOR Ph.D. CANDIDATES

Several substantial fellowships and scholarships are made available
each year spemfl_ca,IIY for candidates for the Ph.D. degree in business
and public administration. Such students may also appl?{ for fellow-
ships and scholarshJF open to candidates in all fields, Applications may
be obtained by writing the Office of the Graduate School and should
be filed not later than"February 14. In addition, a limited number of
qualified candidates receive financial assistance by serving as research
or teaching assistants to members of the facult¥ of‘this School. Applica-
tions for such positions should be directed to this School.

FURTHER INFORMATION

_For matters concerning admission to the Graduate School, registra-
tion, academic records, Scholarship and feIIowshlﬁ aégpllcatlons, and
other matters mentioned in the Announcement of the Graduate School,
as well as for copies of the Announcement itself, write the Graduate



School, 125 Edmund Ezra Day Hall. For further information concern-
ing the doctoral program of the Graduate School of Business and
Public Administration, write the Director of the Doctoral Program,
Graduate School of Business and Public Administration, McGraw Hall.

MILITARY SCIENCE AND TACTICS

The third and fourth years of military science and tactics (Advanced
ROTC) are elective and qualify a student for apgomtment a5 a Second
Lieutenant in the U.S, Army Reserve or the Reqular Army. These
courses are open to graduate students who have satisfactorily completed
a basic course in ROTC while undergraduates and who are enrolled
In a two-year giraduate ?ro%ram leading to a degree. Interested graduate
students should aPp 0 the Professor of Milifary Science and Tactics,
Barton Hall, for further information. See the Announcement of Inde-

pendent Divisions and Departments for additional details and specific
courses offered.



SPECIAL TRAINING PROGRAMS FOR
INDUSTRY AND GOVERNMENT

HE CORNELL Graduate School of Business and Public Admin-
Tlstratlon develops and conducts institutes, seminars, conferences

~and other_types of special training programs to meet the needs of
business organizations, associations, and govérnmental agencies.

PROGRAM DESIGN

These programs are tailored to the needs of the participating groups
and may vary in length from a few days to several weeks. They are
usuaII)r conducted on the_Unlversnr’sI aca_campus, thereby gaining
the full advantage of resident faculty participation, libraries, Univer-
sity housing arrangements, and other hasic educational and living facil-
!tlei. Cton5|derat|on will be given, however, to requests for off-campus
instruction.

TYPES OF PROGRAMS

The School is prepared to cover a wide range of subject matter in its
special institutes and seminars. From a functional point of view, these
subjects may include, among others, accounting, budgeting, purchasing,
policy formulation, human’ relations, plannifig, organization, person-
nel, production, finance, marketing and sales management, transporta-
tion, and managerial economics.

_ From another ?omt of view, special programs may be devised cover-
ing in an integrated treatment a number of functional topics for such
?roups as city managers, representatives, of small business, administra-
ors of business ortqovern,mental enterprises mvolvm? the coordination
of various t_yP_es of functions, and representatives of professional and
trade associations. Pro?rams may involve the consideration of either
gu%rl]ness or governmental administrative problems or combinations of
oth.

In certain situations it has been found mutually advantageous to
develop a research program in connection with a seminar or ‘Institute
program. Special proglrams oriented more toward research—though
notby any means exclusively so—are represented by the cooperative
development of a manual of administrative practices for the New York



Association of Clerks of Boards of Supervisors as well as the develop-
ment of the Cornell Marketing Management Forum. o

In addition, many of the faculty of the School have, as individuals,
served as advisers, to a wide rangé of industrial concerns and. govern-
mental agencies in the development of administrative training pro-
grams within those organizations.

INSTRUCTIONAL POLICIES

Instruction is primarily under the direction of faculty members of
this School. Frequently, however, the programs benefit from the coop-
eration of faculties of other schools and colleges at Cornell, mcludmg
Engineering, Hotel Administration, Law, Agriculture, Medical, an
Industrial and Labor Relations. In addition to academic staff from
Cornell and other universities, outsta,ndln? successful practitioners in
appri?prlate fields are invited to participate as discussion leaders and
speakers.
pIn the special programs, instructional methods which have proved
to be most effective with adult groups are used.. Emphasis is placed on
relatively small groups, with considerable attention paid to the analysis
and discussion of carefully selected case studies. An effort is made to
supply the ﬁartlupants with materials which they can use after com-
pletion of the programs. _ _

In planning a special program, facidty members work closely with
repres,entatlves of the ?roup_belng servéd in order that concentrated
attention can be given fo the interésts and problems of the participants.

FURTHER INFORMATION

Persons interested in further information concerning the sPeuaI
training_programs of the School should write or call the Director of
Special Programs, in care of this School, McGraw Hall (phone: Ithaca
43211, Ext. 3802 or 3622).

MANAGEMENT RESEARCH INSTITUTE

_The Management Research Institute. was formed_ in 1958 with the
aid of a grant from the Ford Foundation. It is primarily concerned
with the development of an on-going management research pro%ram
related to the existing Executive Development Program of the. School;
also to special programs, such as seminars and conferences for industry
grou[)s. he research program is directed toward the study of manage-
ment problems of concern to top managements of industry, and toward
ways in which the School can be more effective in training men at both
the qraduate business administration student level and the executive
development level.



THE EXECUTIVE DEVELOPMENT PROGRAM

The Executive Development Program is a six-week, off-the-job course
of study offered each summer for fifty-two selected executives from
private enterprise and ?ov_ernment agencies. In keepm%_wnh the theme
of t_he,Pro%ram, “Developing Top Management Potential,” enrollment
is limited To men to whom gach company or government agencg looks
for future leadership. Usually, participants range in age from 35 to 50
Years (averaging 43) and comprise a heterogeneous group with respect
o1geogr_aph|c_and mdustry distribution and adminjstrative functions.

his intensive, course of study is designed to facilitate each partici-
pant’s self-appraisal of his own awareness, and of his approaches and
attitudes with respect to top management reSP_OHSIbIlI_ty. he methods
include discussion of case studies, consideration of important issues,
and interchange of ideas with faculty, business and government leaders,
and other parficipants. Development of a useful approach to top man-
agement responsibility, although an individual problem, is thus pro-
moted through joint’endeavorin the Program. _ ,

The seventh annual Executive Development Program wil| b_e?m
June 22, 1959, and will end July 31. Applications must be submitted
by April 1, 1959, addressed to thé School.

HOSPITAL ADMINISTRATORS
DEVELOPMENT PROGRAM

As a contribution to the forward-looking leadership in the hospital
and health field mcreas,mgl¥ required by our complex sometg, the
Alfred P, Sloan Foundation. 1nc., in 1957(53rowded a grant of $100,000
to the Graduate School of Business and Public Administration of
Cornell University for the establishment of an experimental Hospital
Administrators Development Program. This program was inaugurated
durm?_ the six-week period, July 7 to August 15, 1958, with an"enroll-
ment Timited to twenty experienced administrators selected on a nation-
wide basis. Virtually all costs are met by the basic grant.

The Hospital Administrators Development Program is conducted
by the staff of the Sloan Institute of Hospital Administration in coop-
eration with the faculty of the Graduate School of Business and
Public Administration. This administrative and teaching staff is sup-
plemented by representatives of other divisions of Cornéll University
and of other institutions.and agencies. Curriculum content includes
such areas as administration, professional relations, and medical care
programs. The seminar method is employed. with discussion centering
on Issues derived from extensive individual readings, cases, the con-
tributions of guest lecturers, and the points of view reflecting the
variety of backgrounds represented.



Further information may be obtained by writing to the Program
&Q-osrdrl]natlor, Hospital Administrators Development Program, care of
is School.

MANAGEMENT TRAINING FOR
HIGHWAY OFFICIALS

A series of highway mana?ement courses is conducted for state and
federal highway management personnel. These conferences cover plan-
mngit organizing, financial management, personnel, intergovernmental
relations, and rélated sub||_|epts. They are conducted in cooperation with
the Association of State Highway Officials and the National Highway

Users Conference.

MANAGEMENT CONFERENCE FOR OWNERS AND
MANAGERS OF RETAIL LUMBER BUSINESSES

The School from time to_time conducts a three-day seminar for
owners and managers of retail lumber businesses in cogperation with
the Northeastern™ Retail Lumbermens Association. These seminars
emphasize effective organization, staffing, financial management, cus-
tomer relations, and rélated subjects.

THE CORNELL MARKETING
MANAGEMENT FORUM

The Cornell Marketing Management Forum consists. of some one
hundred upstate New York home-office marketing executives in manu-
facturing concerns and_ is sponsored by the School as a servicg to
members of the near-by industrial commanity. The Forum is a medium
for the exchange of day-to-day operating procedures relating to cur-
rently pressing problems of marketing management. Reports of survey
findings are sent to Forum members aé)prommateI?y four times a year.
The second grouP conference was held May 16-17, 1958. A workshop
for members sel mga5 exclusively through manufacturers’ agents was
held October 24, 1958,

AGRICULTURAL INDUSTRIES CONFERENCE

The Agricultural Industries Conference is sponsored JomtIY by the
Graduate School of Busingss and Public Administration”and the 'New
York State College of Agriculture. The participants are representatives
of agricultural “industries—companies_ buying from, or selling to
farmérs. The aim of the Conference is to carry on a discussion of



national policy and husiness trends having significant impact on a?rl-
cultural businéss. The papers presented are published and distributed
to those attending, to agricultural economics departments of the
land-grant colleges of the country, and to other interested individuals.
The Conference is held annually.

FOOD DISTRIBUTION PROGRAM

This cooperative program between the College of Agriculture and
the Graduate School of Business and, Public Administration is designed
to provide full-time academic, training for those already emploYed in
the food manufacturing and distribution industry and for students who
wish to combine a study of the fundamentals of business and public
administration with food distribution. _ o

Three types of training are offered: (f) “Speciaf” student training,
usually for one year, for those who are not interested in becoming
candidates for degrees, 2% four-year undergraduate degree training for
those who desire”broa ralnlng with spécialization In the food" dis-
tribution field, and (3) graduate work, leading to _the Masters’ and
Doctors’ Degrees, for qualified students who have Bachelors’ degrees.
Students in the Graduate School of Business and Public Administration
may e%ectt [tthS program as a field of concentration during their second
year or sway. . : .

The National Association of Food Chains has available a number of
fellowships of $1500 each for employees of food chains.

Special students and four-year undergraduate students register in the
Coltege of Agriculture. Candidates forthe graduate degrees register in
the Graduate School and take thelr_mador In Agricultural Economics.

Further information may be obtained by writing to Professor Wen-
dell Earle, Food Distribution Program, Warren Flail, Cornell Univer-
sity, Ithaca, New York,

AGRICULTURAL INDUSTRIES MANAGEMENT

The School has received a five-year grant from the Whitehall Foun-
dation for purposes of developing a teaching and research program in
the field of agricultural industries management.



PROFESSIONAL school of administration must be interested in
A students learning to work_effectively_in groups. While a certain
T Xamount of this type of learning is acquired In the group projects organ-
ized In connection with the, School’s classwork, a great deal more is
acquired through participation in the organized undertakings of the
student body. Designed to serve serious purposes and needs of the
School, the ‘student pro?ram outlined here, which is almost entirely
managed by the students themselves, represents an mcreasm%ly Sig-
nificant aspect of life and study in the Cornell Graduate School of
Business and Public Administration.

THE STUDENT ASSOCIATION

When a student enrolls in the Graduate School of Business and
Public Administration, he becomes eligible for membership in the Stu-
dent Association, which sponsors the many extracurricular enterprises
of the School. Early in his first term at the School, each student is
invited to participate in the work of one or more of the committees of
the Student Association. S .

_Traditionally, Cornell has stressed individual initiative and responsi-
bility. T,hrou? (the Student Association individuals may find rewarding
Professllo,nal raining and experiences in group and School extracurricu-
ar activities. This oPportunlt has been facilitated by the School’s
relatively small size of about 250 students and by the accessibility and
active cooperation of the faculty. . _

The Student Association is headed by an executive committee com-
Posed of the officers of the Association,” who are elected in the spring
erm by members of the first-year class. The executive commitfee iS
responsible for organizing student activities and acts as liaison between
the faculty and the studént ,bod?/. The dues of 8§10, covering member-
ship,in the Student Association for the two-year period, are Pald,a,t the
beginning of the first year to facilitate planning of student activities.

SUPPER CLUB

More formal are the meetings of the Supper Club of the Student
Association, which takes advantage of the presence of numerous _?rom-
inent_representatives of business and government when they visit Cor-
nell. The initial meeting of the Club iS held earlly in the academic year,
so that if a student has not met some of his fellow. students or faculty
members, he maKAdo s0 here, Some of the after-dinner speakers have
been Deane W. Malott, President of the University; C. Stewart Shep-



pard, Dean of die School; James A. McConnell, former Assistant Sec-
retary of the Department of Agriculture; f. Carlton Ward, President of
the Vitro Corporation; Paul ") Cupp, President of American Stores
Company; Wallace F. Bennett, United States Senator. from Utah;
Elmer L. Lindseth, President, Cleveland Electric Illuminating Com-
pany; and Roger W. Jones, Deputy Director, Bureau of the Budget.

THE BALANCE SHEET

Lhe Balance Sheet is a newspaper published regularly by the Student
Association to inform students and alumni of the activitiés within the
School. A special section is devoted to alumni affairs.

SOCIAL ACTIVITIES

The Social Committee of the Student Association sponsors activities,
both friendly and, instructive, throughout the year. The fall dance,
s{)rlng dance, Christmas partﬁz and faculty-studént spring picnic with
its baseball ﬂ]ame are special highlights of the social year.

Early in the schogl ){ear, students find their way into the student
lounge. It is the logical spot for discussions and irformal ?atherlngs,
for casual readln? 0f magazines, and for en{oyln A cup of coffee or
%ther_retfreshmen 5. Just Off the lounge are the offices of the Student

ssociation.

WIVES" CLUB AND OTHER ACTIVITIES

. More than 20 per cent of the students attending the School are mar-
ried. Not unnaturally, their wives have formed a group of their own.
Throughout the year the Wives' Club provides “entertainment and
programs of interest and assists the social committee in appropriate
‘mixed” affairs. o

_ There are many. other activities in which the students, as an or?,an-
ized group, participate directly and mdwec,t!jy. With the cooperation
of the Dean’s Office, the Administrative Aide to the Dean, and the
faculty, the Student Association acts in an advisory and planning
capacity in many matters of concern to the School.

THE ANNUAL MANAGEMENT CONFERENCE

A highlight of the School’s extracurricular activities is the Annual
Management Conference held in the spring of each year. The confer-
ence, Tirst conceived, organlzed, promoted, and conducted by_the
students themselves in 1949, continues under student auspices.” This
conference has been so rewa,rdmgi as a professional, educational, and
social endeavor that succeeding classes have made it an annual event
of ever-increasing scope and significance.



Scheduled for two days in the spring of the year at Cornell’s new
Statler Hall, the conference has each year attracted leaders in govern-
ment, business, and education to discuss selected current topics. Besides
stimulating the discussion of |mﬁortant current issues, the conferences
strengthen” the bond between the work of the School and practical
administrative problems in the field. They also provide a_particularly
apt opportunity for students to exchange views with leading national

figures.

gThe Tenth Annual Management Conference, held in April, 1958,
was devoted to the effective administration of research programs. The
conference, entitled “Managing. the Search,” was addressed by Clifford
C. Furnas, Chancellor, University of Buffalo; John C. I-I_oneg/, Execu-
tive Associate, Carnegle Corporation; Estill 1. Green, Vice President,
Bell Telephone Lahoratories: John A. Leermakers, Assistant Director,
Research Laboratories, Eastman Kodak Company; and Samuel Len-
hers, Vice President, E. L du Pont de Nemours Company, Conference
Banels were held on roles in research and policy formulation, make or

uy considerations regarding research, climate for research, structure
and staffing of research organizations, relationship between controls
and standards. . .

Because the conference is so broad an undertaking, a large student
staff is needed to carry out the many and varied preparations.” Although
this staff, known as‘the Management Conference Committee, is not
organizationally a part of the  Student Association, its members, as
members_of the Association, make the conference very much a united
undertaking. » committee on program developments Selects the theme,
develops the program content, invites the speakers, and plans the
sequence of speechies and panels d_ur_lngi_the conference. The conference
([Juest committee encoura%es, participation by outside guests, provides
hem with local transportation and, in conjunction with the arrange-
ments committee, carries out the duties of registration on the gpening
day. The arrangements committee also sees that the Statler Auditoriun
Is prepared fora pleasant and successful serigs of meetings and arranges
for the banquet held on the first evening of the conferénce. All adver-
tising and public relations work, including national news coverage, are
the fesponsibility of the publicity committee. The fund-raising com-
mittee Is active in helping to defray the exgen,se,s of the conferénce, a
job which involves, among other things, obtaining exhibitors for the
conference. All funds raiSed, and the disbursement and control of
them, are under the supervision of the finance committee.

PROFESSIONAL ASSOCIATIONS

There is a student chapter of the Society for the Advancement of
Management as well as a chapter of the American Society for Public



Administration. These organizations provide excellent opﬁortunltles
for bringing business and ?overnment operations nearer to the campus,
in addifion” to meeting informally and discussing professional matters
ol common interest, these groups are addressed by speakers from hoth
public and private organizations.

CORNELL CAMPUS ACTIVITIES

Cornell has all the varied social and cultural opportunities of a large
university and adequate facilities for [eal|zmq them. At the University’s
student union building, Willard Straight Hall, are lounges, a browsing
library, a music room, and_several dining rooms; dances and other
social gatherings are held in this building. The concert series, the
moviesand plays at the University Theatré, the public lectures spon-
sored by the Uriiversity, the international student 8_roup programs, and
the activities of the various campus religious hodies will add to the
richness and enjoyi,ment of a student’s yedrs in the Graduate School of
Business and Public Administration. o ,

Intramural sports are_one sphere of activity of the Business and
Public Administration Student Association which espemaILIY ‘meshes
with the program of the whole University. The Cornell University
Athletic Association sponsors a vast program of intramural sports; in
this program the School’s teams competé against other campus gradu-
ate teams. A student who is interested in playing touch foothall, hasket-
ball, or softball may_{om one of the Schogl’s intramural teams. The
School also conducts. its own competitive series, with both students and
professors participating in bowling, golf, and softball. Those. interested
in varsity sports will want to see’ the Cornell teams in action. Block
seating i5 arranged for football games. o

For further information on Cornell student activities, see the General
Information Announcement, which may be obtained from the Visitor
Information Center, Edmund Ezra Day Hall, or by writing to Cornell
EInlversnY Announcements, Ithaca, New York.

Naturally, not every student can participate in all of the nonclass-
room activities described here. But the success of these activities
depends upon student interest and participation. They are directed
and managed by students. They are not “administered.” There is no
set pattern of functions to which the Student Association must adapt
itself. Each class determines for itself what it would most prefer to
undertake and emphasize. The student activities provide a stlmullatln%
,exPerlence and a valuahle exercise of the professional talents which i
is the_function of the School to_dev_elo?. The hope is that every student
who Is interested in participating in the Student Association”or other
?ctavmes, whether as organizer ot spectator, will have the opportunity
0 do so.



SERVICES TO STUDENTS AND ALUMNI

HE GRADUATE SCHOOL of Business and Public Administra-

tion recognizes that, %r,aduate work involves a variety of situations

which donot fall within the strictly academic phases of advanced study.
These situations, such as extracurricular activities, most frequently
serve as valuable supplements to one’s own academic program, On
occasions these situations may create problems or obstacles {0 satisfac-
tory graduate study. As partof its adwsmq and counseling work, the
School seeks to ensure that the individual student is provided with
whatever personal assistance and attention are needed to, facilitate his
studies, complete his educational objectives, assist in his ?Iacement,
?nf%l t(}:]onéni?utle to his continued growth and development after he has
eft the School.

STUDENT COUNSELING

The counseling of students_is a responsibility of all faculty members
of the School and of the Administrative Aide {0 the Dean in particular.
Her office is concerned with all student activities, including student
orientation and registration, advising and counseling, housing and
alumni relations.

ORIENTATION

The faculty of the School believes that the educational philqsophy
and objectives of the School, the methods employed in furthering ifs
educational programs, and the academic and extracurricular oppor-
tunities afforde b}( he School and the University should be under-
stood clearly by entering students. To accomplish ‘this, an orientation
period for new stu,dents,,arran%ed by the faculty with student assist-
ance, isconducted immediately before the reglstra_tlon period in the fall
semester. An address bﬁ' the Dean on the educational Phllosophy and
academic program of the School, conferences with faculty members on
Programs of study, and descriptions of student activities highlight the
ormal portion of the orientation. Through planned discussions and
social events, new students are afforded an opE_ortunlty to hecome
acquainted with the student program, re%lstra ion procedures, the

Cornell campus, their fellow students, and the facidty.



Each student is assigned to a faculty adviser for academic counselln?.
Advisory relationships are, however, informal, and students are free to
consult with all members of the facidty not only on matters pertinent
to their education and future plans, but also on personal matters. In
addition, the University’s Dean of Men and Dean of Women and their
Staﬁt;SI may be consulted by students regarding appropriate nonacademic
problems.

ASSISTANCE TO FOREIGN STUDENTS

The University maintains on its staff a Counselor to Foreign Stu-
dents to advise students coming from foreign countries. He may e cop-
sulted on personal problems, Social questions, or any other matter in
which he r_nag be helpful. He will be glad to assist foreign students in
fm,dl_nP suitable Ilvmttlnquarters and fo introduce them to University
officials, members of the faculty, and other students. The Counselor’s
office is in 140-142 Edmund Ezra Day Hall, and it is suggested that all
foreign. students write him hefore Coming to Ithaca or call on him
immediately upon arrival.

HEALTH SERVICES AND MEDICAL CARE*

The student’s health is of the utmost importance to successful aca-
demic work. While good health does not ?u_arantee academic success,
poor health can be an important factor in failure. Prospective students
are urged to have any remediable defects of vision corrected and nec-
essary dental work dane before entering the University. N

If,"in the oPmlon of the U,nlversnx_ authorities, the condition of a
student’s health. makes it unwise for him_to remain in the University,
he may be required to withdraw at any time.

THE CLINIC AND THE INFIRMARY

. The hea]th services and medical care of Cornell students are centered
in the University’s Gannett Medical Clinic (out-patient dePartment)
and in the Corngll Infirmary (hospital). Students may consult a physi-
cian at the Clinic whenever need arises and receive freatment in cases
that do not require hospitalization. If hospital care is indicated, the
student is requested to enter_the Infirmary. The Infirmary, a hospital
approved by the American Collegie of Surgeons, is well équippea for
medical and surgjcal service. The nﬂr_marY staff, under the supervision
of the Clinical Director, consists of resident physicians, attending physi-

*For health requirements on entrance, see the section “Entrance Procedures.”



cians from the University staff, and consulting physicians and surgeons
in the various medical fields from Ithaca and vicinity.

THE COLLEGE AND UNIVERSITY GENERAL FEE

This fee covers treatment at the Clinic and medical and emergency

surgical care at the Infirmary. Hospitalization in the Inflrm_ar¥ for a
maximum of two weeks edch term is included. If hospitalization
extends beyond fourteen days, students will be_charged on a per diem
basis, Emer%ency surgical care is defined as initial Surgical procedure
which, in the dpinion of the Clinical Director, is necessary for the
immediate welfare and_safety of the patient, The fee does not include
surgery for the correction of chronic remediable defects or obstetrical
caré. Emergency house calls to student residences are charged at $3 for
a day call"and” $5 for a,mgzht call. (In providing these services the
Umversnr reserves the right to bill the student’s employer or other
third party legally responsible for providing hospitalization and medi-
cal care and to he subrogated to the student’s right against these parties
for the cost of these services when such liahility exists.
. On avoluntary basis, insurance is available o supplement the serv-
ices provided by the health fee. Thus, hospitalization at the Infirmary
in excess of fourteen days per term, and expenses for illness and accl-
dents outside Ithaca hoth during the academic year and during vaca-
tions would be covered. Information about such insurance may be
obtained at the Gannett Medical Clinic. .

If a student prefers to consult a private ?hysmlan rather than go to
the Clinic or to have the services of a-private doctor while a patient in
the Infirmary, he must bear the cost of these services.

HOUSING

SINGLE MEN

The importance of proper I|V|n(t; quarters for graduate students
undergoing instruction in an mteglra ed professional p,rogram_can hard-
I}q be overestimated. Study under the case method of instruction makes
the easy group discussion. of cases and problems even more desirable.
Thereforé, whenever possible, students are encouraged to arrange their
I[Vln%,accommodatlons to provide for a maximum of group study rela-
tionships with other students in the School.

To make such grou? study relationships available on a more system-
atic basis, the Graduate School of Business and Public Administration
has special quarters available for its graduate students. These quarters
are in Boldt Hall and Boldt Tower, "which are among the most desir-
able of the permanent living quarters of the University, and which



accommodate_approximately seventy-five students under normal ar-
rangements. These quarters are also within a block of McGraw Hall,
ma mtn; for a relatively simple and highly convenient living-study
compipation. _ _

Living contracts are made for the academic year, with payment of
room rent charges in four equal installments. Continued residence is,
of course, subject to conduct becoming a gentleman and to such other
rlllorlrlnal requirements as are specified by the Department of Residential

alls.

Single male students are encouraged to _aﬁ)ply for quarters in Boldt
Hall or Boldt Tower, and ever¥ attémpt will bé made to house all stu-
dents of the School who apply Tor space in these living halls. However,
applications will be_processed on a first-come, first-Served hasis. Any
overflow of late applicants will be housed, insofar as limited sFace ef-
mits, in one of the Baker residential units adjacent to Boldt Hall.

Room athc_atmn forms may be obtained “from and should be
returned to Residential Halls, Edmund Ezra Da?/_ Hall, Cornell Univer-
Slt?/, Ithaca, New York. Applications should be filed as soon as possible
after January 1of the year of matriculation, even though admission to
the School has not been verified. .

Some students prefer to live in ervately operated rooming_houses
or apartments near_the campus. An Off-Campus Housing Office is
maintained by the Department of Residential Halls to assist students
who do not wish to live in a University dormitory.

SINGLE WOMEN

One section of a University all-graduate dormltorr IS available to
raduate women, and a{J_pllcatlons for such space should be made to the

epartment of Residential Halls. Many graduate women live in private
dwellings or apartments, Information r?_?ardlng such accommodations
may be obtained from the Off-Campus Housing Office.

MARRIED STUDENTS

The Un|ver5|t¥ maintains two housing units for married students.
These units contain one- and two-bedroom unfurnished aBar_tments.
Application forms and more detailed information may be obtained by
writing the Department of Residential Halls.

DINING ARRANGEMENTS

Men and women students may obtain meals in the union building,
Willard Straight Hall, in cafetefias operated by the Colleﬁ;es of Hour:
Economics and Agriculture, or in privately operated restaurants and
cafeterias near the campus. Men may find the snack bar in Unit 1 of



University Halls in the men’s dormitory area convenient for lunch
and other light meals.

AUTOMOBILES

Universit){ requirements governing the use of motor-driven vehicles
are the fol 0W|n(r1: (1). registration "of the vehicle with the Traffic
Bureau of the Safety Division on registration days at the beginning of
each term, or within 48 hours_after bringing it"to Tompkins County
during the term: (2) a registration fee of $4 an academic_ year (a fine of
$10 15”levied if the car IS not reglstered within the specified time); %3)
evidence that the student maX rive in New York State and that the
vehicle may be driven here: (4) evidence that the vehicle is insured at
the standard minima_of $10,000-620,000-$5,000. Students may not
Bark motor-driven vehicles on the,cam_P,us except when permission has
een granted in cases of physical disability or extreme hardship. Motor-
c%/cles and motor scooters must be registered but may not be used on
the campus durlndg class hours. CorreSpondence relgardlng motor vehi-
Ic_lles”should be addressed to the Safety Division, 10T Edmund Ezra Day

all,

FINANCIAL ASSISTANCE

A number of scholarships and fellowships are available each year
both to Master’sand to Ph.D. candidates.

AWARDS TO MASTER’S DEGREE CANDIDATES

Through the generosity of The Alfred P. Sloan Foundation, Inc.;
Bache and CompanI;r; Claude C. Harding, Vice President of the Grolier
S,omet%; the Cornell Aeronautical Laboratory; The Johnson Founda-
tion; Eugene M. Kaufmann, Jr., investment coupselor, Philadelphia;
Bertram J. Serdan, C.P.A. New York: and other friends of the School,
a number of substantial fellowships and scholarships are available to
qualified students. With the fellowships which comprise the Iar?er
awards, proved scholastic ability is the essential qualification. SchoTar-
ships and grants-in-aid awards are based on both scholastic ability and
financial need. . . . . .

. Both fellowships and scholarships_for stud?iI in hospital administra-
tion are provided by the Sloan Institute of Hospital Administration,
which is sponsored by The Alfred P. Sloan Foundatign, Inc. The Bache
Fellowship in, Finarice is an annual award to assist an_outstandin

Master’s candidate primarily interested in finance. The Cornell Aero-
nautical Laboratory Fellowship is an award made anpually to an out-
standing Master’s candidate whose undergraduate training’has been in



the field of engineering, The Harding award is made without regard
to the student’s field of interest or previous interest. The S. C. Johnson
and Son, Incorporated, Fellowship in Market Research is awarded to a
Master’s candidate spemallzm% in the field of marketing research.
. The University has also made available funds for a number of addj-
tional scholarships covering tuition and partial-tuition awards, which
are also made on the basis of financial need and academic promise. All
awards are normally made in the form of allowances against tuition,
except when the amount of the grant exceeds tuitign, in which case the
excess hecomes a stipend to the Student, half of which is made available
in the fall term and half in the spring term. .

Applications for scholarships and fellowships by prospective Master’s
candidates must be filed before March 1 for the ‘subsequent fall term.
New applications for the spring term must be filed by January 1
Application forms may be qbtained from the Administrative Aide to
the Dean, B-21 McGraw Hall., .

In addition to the scholarshlﬁs mentioned above, there are a number
of scholarships available elsewhere in the University for which double-
registrants in this School may be eligible. Thosé interested should
consult the Office of Financial Aids, 147 Edmund Ezra Day Hall.

AWARDS TO DOCTORAL CANDIDATES

For information concernin? applications for fellowships and scholar-
ships for advanced work, see the section of this Announcement relating
to the Ph.D. degree program. While the applications for such fellow-
ships and scholarships are made through the Graduate School, awards
made from the funds of this School afe granted on the advice of the
scholarship committee of this School. For information concerning grad-
uate scholarships and fellowships granted from funds other than those
of this School, see the Announcement of the Graduate School.

RESEARCH AND TEACHING ASSISTANTSHIPS

_ These positions are not normally open to Master’s candidates, and
In no case are they open to a Master’s candidate who has not completed
at least one year’Swork toward his professional de?ree. However, Ph.D.
candidates may apply for the limited number o Posﬂmn,s_avaﬂable
whether or not they have done prior work at Cornell. Inquiries should
be directed to the” Administrative Aide to the Dean, in care of this
School, as the decision concerning such matters rests with this School
rather than with the Graduate School.

LOANS

Loans to promisi,ntg students in need of assistance have been made
possible by many giffs to the University. Except in the case of a loan



supplementing a scholarship award as explained below, a student is
eligible to borrow from, these sources only if lie is registered in the Uni-
versity and has maintained a satisfactory standing in classes and other
respects during a residence of at least one term.”Approval of request
for loans is hased on such_factors as financial need, personal reliability,
and academic progress. The permissible loan limit is based on the
length of residence. If the loan recipient has any outstanding Univer-
sitybills (tuition, fees, Residential Halls) at the time the loan is granted
Eheﬁ,e expenses are deducted from the loan before any cash’is paid

0 him,

_In cases where a scholarsmP from this School’s Committee on Finan-
cial Awards does not cover the student’s needs, a Unlversn}/ loan to
be applied against tuition may he offered as a supplement to the Schol-
arship award. Upon the recommendation of the Committee on Finan-
cial Awards and the approval of the University Committee on Student
Aid, such a supplemental loan, in limited amount, may be made to an
ente_rln_? first-year student in this School. . _

Limited loan funds are also available from Business and Public
Administration, Inc., a nonprofit corporation governed by the faculty,
alumni, and student members of its board of directors. Funds which
have been accumulated by the corporation are administered and dis-
bursed by this board in the form of graduate student aid. .

The student in need of loan assistance should consult with the Assist-
ant Dean or the Administrative Aide to the Dean of this School. If
funds from Business and Public Administration, Inc., are not available,
the student should discuss his problem with the staff of the Office of
Financial Aids, 147 Edmund Ezra Day Hall. _

For students in the Hospital Administration concentration, the W. K.
Kellogg Foundation has established a loan fund which is administered
in accordance with University regulations governing student loans.
Requests for assistance from this foundation should be discussed with
the Director of the Sloan Institute of Hospital Administration.

PLACEMENT SERVICES
STUDENT PLACEMENT

While the School cannot accept responsibility for placing its grad-
uates in suitable positions, it does make every effort to assist them in
helping themselves. Each year Cornell University attracts to its campus
for participation in placement activities, one of the largest groups_o’f
representatives of business organizations and governmental” agencies



to tome to any university. This is in part the result of the carefully
organized nature of placement activities at Cornell. The staff of the
Sloan Institute of Hospital Administration makes GVGIY effort to pro-
vide, for graduates in its, concentration, contacts. with directors of
hospitals and health agencies which will lead to suitable employment.

The Um,versn\/ maintains a full-time Placemen,t director and staff
who coordinate the placement services. of the University as a whole,
In addition, each school and quIe?e, including the Graduate School
of Business and Public Administration, maintains its own specialized
placement office. The services are so coordinated that the Interested
student may easily find out about and take part in any placement inter-
views for which ‘he may be qualified, whether they are held under
the auspices of this or any other school or college of the University.
In addition, a student may receive assistance in obtaining information
regarding any concern of organization in which he is Interested, in
ledrning about interview and job placement procedures, in developln?
lists of potential employers when such employers do not send represent-
atives to the campus, and in meeting the requirements of examinations
for the many branches of the federal, state, and international civil
services. Special services are available for women.

UNIVERSITY TESTING AND SERVICE BUREAU
AND THE VOCATIONAL GUIDANCE OFFICE

The University Testing and Service Bureau has been authorized to
carry on the following activities of interest to students: (1) the adminis-
tration of scholastic and aptitude tests to individual students at the
request of a member of the faculty or an administrative officer of the
University; and (2) the administration of special achievement tests to
groups of students when requested by a faculty member or an admin-
Istrative officer of the University.

Students of this School who are interested in utilizin% the services
of the Bureau for vocational or other testing purposes should consult
first with the Administrative Aide to the Dean of the Graduate School
of Business and Public Administration or with one of the vocational
guidance counselors in the Office of the Dean of Men and the Dean
of Women, Edmund Ezra Day Hall.

Remedial reading services are available from the Testing and Service
Bureau, and interested students should consult with the Administrative
Aide to the Dean of this School. Graduate students should keep. in
mind that these services are normally available to them only durlnﬁ
the spring term, as the services are limited to freshmen during the fa
term.



SERVICES TO ALUMNI

The placement services of this School and of Cornell University do

not end with Hraduatlon. Alumni of this School are circularized each
ear by the School’s Assistant Dean as to their emPonment Rrefere.nces.

he information thus obtained enables the School faculty, the Assistant
Dean of this School, and the University’s Director of Placement to
handle to the best advantage of all concerned an increasing number of
requests from industry for alumni of the School who have various
specialized or general qualifications, -

In addition,"interested alumni of this School may utilize the unusu-
ally complete alumni placement services of the Difector of Placement
of the University, who maintains an office both in Edmund Ezra Day
Elall in Ithaca and in_the Cornell Club of New York City, at 107 East
48th Street. This service has grown so that it is now used annually by
more than 2,000 alumni and approximately 800 emPoners. “Job Bullg-
tins” are published se,mlmonthlz and are su&)hed 0 dlumni who have
registered with the Director of Placement. Other bulletins, such as the
“Women’s Job Bulletin” and the “Veterans’ Bulletin,” have heen
designed for specific placement purposes. These services are available
to any Cornellian, whether or not he has obtained degrees from other
institutions prior to coming to Cornell.



ENTRANCE PROCEDURES

ADMISSION REQUIREMENTS FOR THE
M.B.A. OR M.P.A. DEGREE

ONSIDERATION for admission to the Graduate School of Busi-
Cness and Public Administration as a candidate for one of the

professional degrees is ([uv_en to graduates of recognized colleqes, uni-
versities, or technical schools in this country and abroad who hold a
baccalaureate degree or its equivalent.

ENTRANCE EXAMINATIONS

The School requires applicants for admission to the Master’s degree
Program to take the Admission Test for Graduate Study in Business or
he Graduate Record Examination in Government, Under justified

circumstances, this requirement may be waived by the Committee on
Admissions. - o

These examinations are administered periodically each year, usually
four times thro,u%hout the United States and in” many major cities
of the world. It is the responsibility of the applicant to arrange to take
the appropriate examination, for which a moderate fee |s,charﬁed.
Inquiries about the examinations and applications for, takln% them
should be addressed as soon as possible to the Educational Testing
Service, 20 Nassau Street, Princeton, New Jersey. In some cases the
necessary applications will be furnished by this School along witli other
admissions material.

Those who are interested primarily in business administration should
take the Admission Test for Graduate Study in Business; those inter-
tested primarily in public administration Should take the Graduate
Record Examination in Government. Upon request of the applicant,
(lie Educational Testing Service will send his score to this School.

The results of these tests will be used by the Admissions Committee
as one of the criteria for admission to the School. It is not intended
that the tests substitute for an adequate undergraduate college record,
recommendations, or other background information. Rather, the tests
provide additional objective information for evaluating the qualifi-
cations of applicants on a common basis.



ADMISSION STANDARDS

Applications for admission are acted upon only after a careful evaly-
ation of all the information submitted by and on behalf of the candi-
date. Naturally, his over-all undergraduate academic_record is of
Prlmary importance in indicating the degree of his ability to under-
ake graduate work in business or public admlnlstratlon.,ImPortant
additional factors include indications of the applicant’s intellectual
development in the course of his undergraduate career, inherent ability
as indicated by the entrance examinations mentioned above, extra-
curricular activities, employment experience, comments of undergradu-
ate faculty members and other persons, and indicated motivation for
graduate work as a part of career development. _

Although there are no particular undergraduate courses required
of enterlngi students, it is recommended that Students planning to enter
the School include in their undergraduate _pro?rams COUISEs in eco-
nomics and American government. Considering the relative specializa-
tion inherent in graduate work and—even more so—in professional
work experience, candidates should endeavor to_achieve as broad an
education as their undergraduate curriculums will allow. In addition
to economics and government, candidates should consider, amqn?
others, courses in such important areas as literature, philosophy, socigl-
ogy, history, the classics, and mathematics. Undergraduate courses in
business administration do not of themselves enfiance a candidate’s
chances for admission, nor necessarily assure satisfactory academic
performance at this School.

EXEMPTIONS

The Graduate School of Business and Public Administration permits
a student to exempt certain specified required courses. Exemption
from one or more .of these courses is allowed only upan the stugent’s
successful completion of a written examination, of which there is one
?lven for each exemptible subject dur;ng,the orientation period of the
all term. Such exemptions free the individual to take other courses
appropriate to his Master’s _deﬁree program, but they do not reduce
the requirement of 62_credit Rours. For further information, please
refer to the section entitled “Course Programs.”

ADVANCED STANDING

Advanced standing toward the degrees of this School is not given for
undergraduate work|, excegt to a limited extent under double-registra-
tion programs described below. Advanced standing may be grante_d
for graduate work completed elsewhere, up to a maximum of 15 credit
hours. The granting of credit requires case-by-case consideration hased



on meeting the following criteria: (a) the courses for which advanced
standing is requested must be of graduate level; (b) they must closely
parallel"work offered in this School; and (c) the student’s performance
must be satisfactory to the School’s standards.

_In addition, persons holding the haccalaureate degree who have had
significant administrative experience. in business or public administra-
tion may be granted advanced standing in certain fields of study upaon
showing adequate competence in_such fields. Advanced-standing credit
will begranted only during the first term after the student’s arfival ou
die campus and only by petition to the faculty with the approval of
the student’s adviser

DOUBLE REGISTRATION
GENERAL REQUIREMENTS

A Cornell upperclassman in either a four- or five-year undergraduate
program may apply to this School as a degree candidate any time
during his third year. Admission is limited only to the Cornell ‘under-
graduate who, by virtue of his undergraduate record, intellectual and
personal maturify, and sense of purpose, appears to be a particularly
promising candidate for this School’s graduate programs. Admission is
a_competitive accomplishment achieved by only the top-level student.
If admitted, he may commence his work in this School no earlier than
the beqlnnlng of his fourth undergraduate year. A five-year engineering
student may"apply for admission as a double registrant after either
his third or*fourth year,

The admission standards as outlined above are equally aPpllcabIe
to the double-registrant applicant, including the reguw_emen that he
take either the Admission Test for Graduate Study in Business or
the Graduate Record Examination in Government. In addition, the
double-registrant aPpllcant must be interviewed by the Assistant Dean,
another member of the Committee on Admissions, or another appro-
priate faculty member.

Double-registration applications are acted upon as a grouP. All
al\ﬁpllcanons for admission in September, 1959, must be_ submitted by
arch 31, 1959, comFIete with undergraduate transcripts includin
grades for the 1958 fall term, admission test scores, and two letters o
reference. Application interviews must be completed by the same date.
It is planned that applicants will be informed of the action taken on

their applications by not later than May 1, 1959,

It is the applicant's responsibilit% to arrange with his undergraduate
college office for approval of double reglst_ratlon when applylné] for
admission to the Graduate School of Business and Public” Admin-
istration. It is also his responsibility to be sure that undertaking



work in iliis School will not prevent his fulfilling his undergraduate
requirements.

eeting requirements for hoth the baccalaureate and Master’s
degrees necessitates careful schedulln? of requwed and elective courses
prior to apd during the period of double registration; therefore,
double-registration applicants should give careful thought to planning
their academic programs. Requests for information not available in this
Announcement should be referred to the School’s Administrative Office,
B-21 McGraw Hall.

INTERVIEWS

Interviews are not normall* required of prospective Master’s degree
students, except in the case of Cornell stydents applying for admissSion
ot a double-registration basis as noted above and in the case of other
students whose admission may involve special problems. An interview
IS required, however, in the”case of candidates for the program in
Hospital Administration. Where distance would involve hardShip, an
interview with a designated hospital or health agency official in the
applicant’s locality frequently can be arranged.

ADMISSION OF NON-DEGREE CANDIDATES

The School accepts a very limited number of qualified students who,
because of special circumstances (e.g., one year’s leave of absence from
employment, one-year fellowship for a foréign student), are not candi-
dates for degrees.” Admission standards and procedures are the same
as for degre€ candidates.

ADMISSION FOR THE Ph.D. DEGREE

See the section of this Announcement entitled “Degree Programs.”
Admission requirements and_procedures for the Ph.D. degree are
handled by and through the Office of the Graduate School.

ADMISSION PROCEDURE

Applicants for admission to Master’s degree ?,rogra,ms maﬁ obtain
admission application forms from the Administrative Aide to the Deap,
Graduate School of Business and Public Administration, McGraw Hall.
The forms should be filled out carefully and returned to the Admin-
istrative Aide. In addition to completing the forms and arranging for
the forwarding of test scores to this School, applicants must also submit
transcripts of “their undergraduate records, pay a nonrefundable $10
application fee (if appl¥|ng to Cornell for the first time) and arrange
for the submission of letters of reference from two individuals, such as



professors for undergraduate courses, who are capable of jud?ing the
applicant’s capabilities for graduate work. Except for double regis-
trants, as noted above, applications for ang_ particular academic K,ear
should be filed at the latest bKJune 1preceding the fall term for which
admission is sought. Although the School will receive applications after
June 1, most available places may be filled prior to that date. Conse-
quently, applicants should file applications as early as possible.

New students are admitted to the School only for the fall term which
begins in September. Admission in February is not permitted because
of the integrated and sequential nature of curriculum extending over
a four-term period of two years.

Applicants are notified as promptly as possible of their acceptance
or rejection; or, if special circumstances warrant, they are informed
of when final action may be taken.

REGISTRATION

As indicated in the section entitled “Student and Alumni Services,”
an orientation for new students is conducted during the week end prior
to formal registration in the Um_versw and in the Graduate School of
Business and Public Administration. New students entering this School
in the fall of 1959 should plan to arrive in Ithaca by Friday, September
18, and should be prepared to take part in the orientation Erogram on
September 18 and '19. Registration tor new students will take place on
Monday, September 21. _ _

Former students, including returning second-year students, will
commence formal registration on Tues aY, September 22, 1959, All
students should refer to the academic_calendar at the front of this
Announcement for further information concerning the dates of
Instruction. o

Students who are regwterlng at Cornell for the first time must (1) pay
a registration fee of $28, and™(2) present a certificate of immunization
to the Administrative Aide to the Dean of this School (see also “Health
Requirements on Entrance” below).

Once a new student has been accepted bY the School, and not later
than the date of registration, he must supply the Adminjstrative Aide
to the Dean of the School with a small photograph of himself for the
School’s records.

TUITION AND FEES

Tuition and fees in the Graduate School of Business and Public
Administration for each term (there are two terms of sixteen weeks
each in the normal academic year) are as follows:



Tuition ..., e $512.50
College and University General Fee 112.50
$625.00

In addition to these term fees, new students must pay the $28 fee as
explained previously under “Registration.” This fee cOvers matricula-
tion charges and certain graduation expenses, Students who have pre-
viously matriculated at Cornell do not_pay this fee.*

Foradditional information about rides of Rayment at Cornell, see
the General Information Announcement which may be obtained from
the Visitor Information Center, Edmund E/ra Day Hall or by writing
to Cornell University Announcements, Ithaca, New York.

VETERANS' BENEFITS

All veterans who exBe,ct to attend Cornell. under the educational
benefits provided by Public Laws 894 (Rehabilitation) and 550 (Korean
G.1._Bill of Rights) must complete the necessary enrollment forms in
the Treasurer’s office in Edmund Ezra Da¥, Hall at the time they regis-
ter in the University. All inquiries relating to the use of Veterans
Administration educational benefits at Cornéll should be addressed to
the nearest V.A. Regional Office,

LIVING COSTS

Living costs cannot be stated with the same degree of certainty as
reqular, _nlver3|t¥ charges, since they depend to a great extent upon
the individual’s standard of I|V|n§. Recent estimates Indicate that men
students spend between $135 to $195 a term for room; $275 to $325 a
term for board. Laundry, done in Ithaca, may require $25 to $40 a
term. For women, the fiXed charge for hoard, room, and laundry in the
dormitories is $495.00 a term. Books, instruments, and other Supplies
will cost between $30 and $75 a term. Additional allowance must be
made for clothing, travel, and incidentals. Experience indicates that
total costs, including, tuition, generally range between $2200 and $2400
for the full academic year for the single male student and between
$3100 and $3400 for the married couplé without children.

HEALTH REQUIREMENTS ON ENTRANCE

The following health requirements for entering ?radu,ate students
have been adopted by the Board of Trustees of Corngll UmverslltP/. The
Board has also ruledthat failure to fulfill these requirements will result

_ *Tuition or fees may be changed by the Board of Trustees to take effect at any
time without previous “notice.



ill a recommendation to the Registrar that the student be denied the
P.rl\_/lle?e of registering the following term. The responsibility for ful-
illing these requirements rests uponthe student. .

A satlsfaptorg certificate of immunization against smallpox, on the
form supplied by the University, must be submitted before registration,
It will be accepted as satisfactory only if it certifies that within the last
three years a successful vaccination has been performed. If this require-
ment ‘cannot be fulfilled by the student’s physician at home, oppor-
tunity for immunization will be offered by the Cornell medical stall
during the student’s first semester, with the cost to be horne by the
student. If a student has been absent from the University for ‘more
than three years, immunity will be considered to have lapsed.

Every student is requiréd to have a chest X-ray. He may present a
chest film, made by a private physician, on or before entering Cornell,
provided that it was obtained within six months of initial registration
and is of acceptable quality; or he may present a chest X-ray report
provided that the r_adloHrap,h was taken within the six months of initial
registration, contains the film number and name and address of the
X-ray facility, and is signed by a radiologist; or he may obtain the chest
X-ray at Cornell durln% the registration period of during his first
seméster fln which case, the charge, covering also any necessary recheck
films, will be included in the general University fee).

Personal health record forms will be sent to graduate students
accepted for admission. Students are requested to_answer all questions
znd rettulrn the forms to the Administrative Aide to the Dean hv

ugus

I?astudent has been away from the University for more than a year,
he will need to submit a néw health record form and meet the X-ray
requirement upon re-entrance.



COURSE REQUIREMENTS:
M.B.A. DEGREE AND M.P.A. DEGREE

AS INDICATED below, the first year is.devoted largely to a core of

required courses which has been de3|?ned to provide in an inte-
grated and coordinated manner the essentials of good management and
administration. Durlng the second year the student develops his more
specialized interests.

COURSE REQUIREMENTS FOR THE DEGREE OF
MASTER OF BUSINESS ADMINISTRATION

First Year
_ L Ist Term 2d Term

100. Introduction to Administration............ e 3
101. Personnel Management andHumanReIatlons* .................... 3
102. The American ECONOMY* .ovvovvosmsmsmmssssmsssssssssssssssnn 3
103 Managerial ECONOMICS "..ovvovvvvvnsrsrmsmsemssrssssesssnssssesone 3
104 FINANCE .ovvesrveveessseeenssssgerssgssssesssssssssssmssssssssssssssssessssssssssnssses 3
105. Law of Business Associations* 3
106, MArketing —...oovevsrmssmsssssssrnnn 3
107. Production .eeeov.ovcsecrersne 3
108. The Governmental Proces 3
110. Principles of Accounting* 3
111. Managerial Accountmg 3

Economic and Social Statistics*  (ILR510) 3 or 3

Second Year

200. Business Policy FOrMUIATION ..veoievessenssessssssssnessssesssnn 3
201. Information Sources In Administration!........n.. 2 or 2
202. Private Enterprise and PUBIICPOLICY! . vmuvmovmovmvsvsrssrssrnn 3

fIIOSubJect to exemption by examination during the orientation period of the
a
To be taken the first year, exemptlon Rermlttlné;
Not_ required of students  takin 376, Business Policy and Economic
Instability, and 377, Competitive Be awor and Public Policy.

CONCENTRATION PROGRAMS IN
BUSINESS ADMINISTRATION

In addition to_completing_the core curriculum outlined above, each
student will fulfill the requirements of a concentration (to be deter-



mined wuo later than the beginning of the second year). The content of
the student’s concentration program shall be determined in_consul
ration with his adviser after conSideration of his b_ack%round, interest,
and abilities. Additional information is given in the next section
entitled “Concentrations.” _ _ ,

A minimum of 62 semester hours is required for graduation. The
normal minimum and maximum of semester hours per term are 15
hours and 18 hours, respectively. , ,

Concentrations for this degrée are accounting, agricultural manage-
ment, business management, finance, hospital administration, mana-
gerial economics, marketing, personnel management, production, trans-
portation, and special. .

Two accounting concentrations are offered—the general and the pro-
fessional. Some modification of the above course requllrements IS per-
mitted when necessary, to enable the student to fulfill the academic
requirements for the C.P.A. certificate (New York). See the next
section entitled “Concentrations.” o _ o

The course requirements for the concentration in hospital adminis-
tration differ from the above with respect to both the first and second

years. See the next section entitled “Concentrations.”

COURSE REQUIREMENTS FOR THE DEGREE OF
MASTER OF PUBLIC ADMINISTRATION

First Year
, L Ist Term 2d Term

100. Introduction to Administration ... R, 3
101 Personnel Management andHuman Relations* ... 3
102, The AmMerican ECONOMY* .ooovvvovmmmssmssmssssssssssssssssnnss 3
103, Managerial ECONOMICS, ©.vovervrmsrmsvmssmsmsssssmsssmsssssssssssssnns 3
110. Principles of ACCOUNTING® .voovovsvsmsrmsmssmssmssssnssssssssnnes 3
112, Governmental ACCOUNTING .vvvvsvvmssmssmsmsssssssssmsssssssssssisons 3
201, Information Sources in AdminISEration ... 2 or 2

Economic and Social Statistics* (ILR510) ...ocvcvrvsvrivsen 3 or 3

AAMINISEIAtIVE LAW coovveescrcssssssmssssssssssssssssssssssssssssssssen 3

Second Year
: . N Lst Term 2d Term
202. Private Enterprise and PUBLICPOIICY .o.vvvevvvmsvmrmsrnirnns 3

HIoStubject to exemption by examination during the orientation period of the
all term.

CONCENTRATION PROGRAMS IN
PUBLIC ADMINISTRATION

In addition to completing_ the core curriculum outlined above, each
student will fulfill the requirements of a concentration (to be deter-

T
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mined uo later than the beginning of the second year). The content of
the student’s. concentration” program shall he determined inconsul-
tation with his adviser after conSideration of his background, interest,
and abilities. . . _

A minimum of (12 semester hours is required for graduation. The
normal minimum and maximum of semester hours per term are 15
hours and 18 hours, respectively.

Concentrations for this degree are agricultural management, city
management, finance, hospital administration, personnel management,
publi¢ management (with general public administration, federaladmin-
Istration, and international and foreign operations options), trans-
portation, and special. o . .

_ The course requirements for the concentration in hospital admin-
istration differ slightly from the above with respect to both the first
and second years. See”the next section entitled “Concentrations.”

The School’s program in public administration is based upon the
central role of government in modern_life, the rise of the career public
service, and the consequent mcreasm? demand for trained public
managers. Recqgmzmg_the fact that public administration both assumes
substantive, policy-making responsibilities and also undertakes primary
responsibility for'the processes of management, this School makes every
effort to develop both the student’s knowledge and comBe,tence,ln
administration and his knowledge and understanding of public i)ollc
itself. While providing for a considerable amount of individual con-
centration, the program is nevertheless primarily concerned with the
development of public administrators who are at home both with ?,ro-
gr%m_tproblems and with the practicalities of day-to-day administrative
activities.

The program is intended for students who aspire to careers in local,
state, federal, or international agencies. It may also be designed for
those who plan to work with private enterFrls_e in the managément of
its relationships with government. Concentrations may be arranged in
any one of these areas, -

In view of the fact that the public service draws upon many grp-
fessions, including law, engmeermg, accounting, public health, public
welfare, agriculture, penology, and medicing, ‘1t s expected that stu-
dents will come to the School with varying de?,rees of preparation and
background in government and its administration. Because candidates
from~all these fields, as well as those with more general_training, are
encouraged to enroll, a particular effort is made to devise individual
programs for each of the students. Examples of such individualized
programs recently undertaken bY M.P.A. students are. programs in
resglu.rcestllr]g.anagement, Southeast Asian public administration, and
public utilities.



The School grants exemption from six of the required courses to
those students who pass an exemption examination. These Six_courses
are: 101, Personnel Management and Human_ Relations; 102, The
American Economy; 105, Law of Business Associations: 108, The Gov-
ernmental Process; 110, Principles of Accounting: and ILR 510, Statis-
tics. Students cannot obtain exemption from the other required courses.
tEhxeir“nﬁ“ton examinations are given during the orientation period of

e fall term.

Cornell students who were undergraduates at Cornell and who have
had 1105, Principles of Accounting, and 11IS, Managerial Accounting,
can exempt the accounting requirement without examination. Foreign
students are not required to take 105, Law of Business Associations,
or Administrative Law. _

In_the case of double registrants from the College of Agriculture and
the College of Engineering, and in the case of students undertaking the
combined program of this School and the Law School, additional
special provisions concerning exemptions and other course program
matters apply as the result of the development of joint programs by
the schools Concerned. See the “Special Master’s Degree Programs”
in the section on “Degree Programs” for further information concern-
ing these special procédures, the fidl details of which will be_sugplled,
on request, by the Administrative Aide to the Dean of this School,
Room B-21, McGraw Hall.



HE CONCENTRATIONS in which individual students m_a}q spe-
Tuallze are listed in alphabetical order below, together with the

degree program to which they apply. The content of the student’s con-

centration program shall be determined in consultation with his
adviser. Special programs may be arran?ed_ for qualified students, and
the regulations governing such concentrations may be found in part
under ‘the section entitled “Degree Programs”, and in part under the
special concentration headlng at the end of this section. Both the stu-
ent and the adviser should keep in mind that a minimum of 62
semester hours is required for graduation.

ACCOUNTING

M.B.A. DEGREE

There are two accounting concentrations. The first is designated
Industrial Accounting and is designed either to lead to a career’in the
accountln%department of a business or government agency, or to supply
tools which a general business managercan utilize. The second concen-
tration, ProfeSsional Accounting, is designed to prepare the student
for a career mcpub_llp accounting and fulfills the academic require-
?te?ts for the Certified Public Accountant certificate in New York

ate.

THE INDUSTRIAL ACCOUNTING PROGRAM

This accounting concentration is flexible depending on the student’s
preparation prior to entering the School and his proposed vocational
objectives. A typical program would include second-year courses in
finance and managerial economics as well as advanced accounting, cost
accounting, and tax accounting.

THE PROFESSIONAL ACCOUNTING PROGRAM

Because of the complicated nature of certain requirements for the
Certified Public Accounting certificate, the student contemplating the
professional accounting pragram shoufd consult with a member of the
accounting staff at the earliest possible date prior to or immediately
after initial registration. However, this much may he said here—the
New York Staté Education Department requires applicants to any part



of the examination in certified public accountancy to have been grad-
uated from a college offering an accounting curriculum registered by
the State Education Department and to have completed thé followin
courses and credit hours: liberal arts, 48; business subjects, 60 (includ-
|n%_account|ng, 24: law, 8: finance, 8: economics, 6; and other business
subjects, 14); and electives, 12. These requirements may be met by com-
bining undergraduate work with the work offered in“this Schodl; but
beforé this School will certify that a student has completed the above
curriculum, it will require Submission of official records in evidence
thereof, Students who have not completed these requirements will not
be certified to the New York State Education Department.

A student who plans to fulfill the academic requirements for the
CP.A. certificate FNew York) should elect BPA 112, Governmental
Accounting, and must comBIete the following program of courses in
addition to BPA 300 and 301, Advanced Accounting:

. - Ist Term 2d Term
105. Law 0f Busingss ASSOCIAtIONS .v..vvvvsvvsvmsrmssssrssssssssssnnns 3

302. Cost Accountm? ............................................................................ 3
303. Cost and BudgetaryControl ...... 3
305, Tax ACCOUNEING .ovvrrrrvrsrerssrrnsrenn 3
307. Auditing Procedure ..., B 3
308. Law of Commercial Transactions ... 3
309. Advanced BUSINESS LAW .....cvcmvmsmssmssssssssssssssssissiens 3

The professional accounting concentration requires adherence to a
very rigid schedule during thé student’s two years in the School. Stu-
dents should decide at the end of the first semester of the first year
whether they wish to take the professional accounting concentration,
fn special cases, professional accounting students may be allowed to
substitute other courses for BPA 108 and 202,

ACCOUNTING INTERNSHIPS

For students with outstanding records, accounting internships may
be arranged during their second year of study. Internships involve
aPprOX|mater six Weeks of work—for which students are reimbursed
a apﬁroxlmately the rate for junior accountants—during the winter
months with coOperating public accounting firms,

AGRICULTURAL MANAGEMENT

M.B.A. OR M.P.A. DEGREE

This concentration is designed. espec_lally for students who have com-
pleted unde,r%raduate programs in a%rlcu ture at Cornell or elsewhere
and who wish to pursue ‘work in the fundamentals of business and
public administration together with advanced study in agricultural



management. For this purpose this School and the College of Agricul-
ture_have combined their resources. There are substantial opportuni-
ties in the a?rlcultural industries and in governmental agencies dealing
with agriculture for persons possessing this combined background.

MANAGEMENT OF AGRICULTURAL INDUSTRIES

Since the start of the school year of 1956-1957, an expanded special
grogram—wnhm_ the agriculfural management concentration—has
een offered. This program consists of appropriate introductory work
both in this School and the Cornell College of Agriculture, followed
by BPA 325, Seminar in the Management of Agricultural Industries,
a‘rj]d, related advanced work chosen with the approval of the student’s
adviser,

OTHER PROGRAMS

In addition to the above, programs may be arranged—also within
the agricultural mana?ement concentration—in the following fields of
study: Management of Agricultural Cooperatives, Agricultural Credit
Administration, Agricultiral Marketing, Governmental_Agricultural
Policy and Administration, and Resources Management. The potential
compination of courses offered in this School and in the College of
Aquculture that would sa_tlsf){ the objectives in each of these special
fields is too great to permit elaboration in this Announcement. More
detailed information will be supplied on request by the Administrative
Aide to the Dean of this School.

STUDENTS IN THE CORNELL COLLEGE OF AGRICULTURE

A fourth-year student registered in the College of Agriculture may
be admitted” without the formality of double registration provided he
files and ohtains acceptance of his application by the School with the
approval of his College. The fourth-year work of such a student, taken
in conformity with an approved program, will be accepted in satisfac-
tion of the first 30 credit hours of the total of 62 credit hours necessary
for the Master’s degree in business or public administration. In this
approved fourth-year program, the faculty of the College of Agricul-
ture permits its students To count toward” their social studies. require-
mentup to 9 hours from courses in business and public administration,
except courses in statistics and accounting.

In"the student’s fifth year, he should first plan to take such common
core courses as are required during the second-year program (see the

revious section of this Announcement) of all prospective M.B.A. or

P.A. candidates. Of his remammg semester hours (normally at leasi
18) in that same year, at |east one-half will normally be taken in the
Graduate School” of Business and Public Administration, and the
remainder will generally be taken from work at the graduate level



offered in the College of Agriculture, Programs will be worked out
with the advice of a'Joint Advisory Committee of the two schools to
best promote the student’s career prospects in his chosen field. Such
fields may include any of those outlined above.

BUSINESS MANAGEMENT

M.B.A. DEGREE

The ﬁrogram_ in business management is offered in recognition of
the high premium which modern~business places upon the skills of
organizing, planning, coordinating, directing, supervising, analyzing,
and evaluating. The growth in size of husinéss enterprises, their com-
E)Ie,xny,and specialization, the necessity for rapid and continuous adap-
ation” in policies and methods, the récent trends toward decentraliza-
tion in both decision-making and operations—all place new emphasis
upon_the over-all knowledge and skills and upon the staff activities
assisting in coordination and control. The concentration in business
managément will stress the adminjstrative process as such, particularly
in its policy-making and in its unifying and coordinating functions.
The business management program I arranged to meet the needs of
those students who look toward general rather than specialized careers,
those who expect to operate businesses of their own, and those who are
interested in such positions as staff assistants m,ana%ement consultants,
or general supervisors. ThePro ram 15 also designed for those students
who prefer not to choose a Tield of specialization but to prepare them-
selves, through fundamental training, to assume responsibility and
leadership in"any business field in which they later find opportunities.
For the student who has not selected a particular field, this concen-
tration offers an oEp_ortunlty to.build a broad general program includ-
Ing advanced work in such'major functional dreas as marketing, pro-
duction, ,accountln%, finance, and personnel, and in general manage-
ment, or in other related fields of stud¥ included in the School’s curricu-
lum or in the University at large. The ﬁrogram of courses will be
selected by the student in' consultation with his adviser.

CITY MANAGEMENT

M.P.A. DEGREE

A concentration in city management is offered for the student who, is
preparing for a career sérvice as a professional city manager, or a chief
administrative officer, and who comes preferably ‘with an undergradu-
ahe ba_cl§grtqund In engineering, economics, government, or business
administration.



A student electing this concentration will ﬁursue durlngbhls first year
substantially the same basic program as other students but with"the
option of two or three additional courses. In the second year he can
select from a wide range of courses offered in this School, the College
of Architecture, the College of _Engilneerl_n . and the Law School. A
typical second-gea_r program will include six’hours in BPA 553, Munici-
pal Finance Administration, and BPA 554, Seminar in Urban Govern-
ment and_ Administration, three hours of BPA 202, Private Enter-
prise and Public Policy, and a minimum of 2L additional hours. Courses
which should receive the student’s consideration are listed below.

Ist Term 2d Term
108. The Governmental PrOCESS .....omvmmesmmmsmmmsssmesmssssssssnenns 3
112. Governmental ACCOUNTING vvovvovevvsrvssmssmssmsssssssssssssssnssnn 3
428. Governmental Fiscal Management ... 3
430. Investment in GOVErNMENt SECUTTEIES .....vvvurvvmssrrmsssssesrrsens 3
501 Public Personnel Management ... 3
528. PrOCUTEMENT oo ssssesgisssssins
550. State. Government and Administration ... 3
553. Municipal Finance AdminiStration ... 3
554. Seminar in Urban Government and Administration 3
900. Management Surveys: Qrganization and Systems.......... 3
Principles of City and Regional Planning (Arch.710).... 3
Traffic Engineering (ENg."2620) ......ommmmmmmmsmmmmssssminnnn 3
Public Health and Community Sanitation (Eng. 2509) ....
City Planning Practice IéArch. 1) ..
Municipal Sanitation (Eng. 2532) ... w3
Planning Administration {Arch. 10%
Planning and Zoning Law (Arch. 7
Public Problems in Urban Land Use ( 2
Seminar in City anti Regional Planning (Arch. 714)........ 2
Housing gArc_h. JAK)
History of City Plamnmg8 (CAY (5 ) A
Taxation (Agr. ECON. 138) ... 3

oo [Je]16)
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FINANCE

M.B.A. OR M.P.A. DEGREE

The administration of financial affairs.in business and government
Plays a critically important role in administration. It is essential, there-
oré, that the student of administrative processes possess a broad under-
standing of the function of finance, its mechanisms, and the operation
of the financial system. Moreover, considering the intricate interrela-
tionships between business and government i the realm of finance, ii
is equally essential that all students of finance understand something
of the problems of both business finance and %overnment finance. The
two programs outlined below are designed 1o promote such under-
stan |n?, while at the same time allowing adequate specialization for
those pTanning for careers in either businéss or government.



THE BUSINESS FINANCE PROGRAM (MB.A)

The program in business finance presents an mte?rated treatment of
the operational aspects of business and investment finance, the func-
tions of financial institutions and capital markets, and the basic eco-
nomic and Iegal framework of financial organization. It is designed to
meet the needs of students who look forward to specialized careers in
the_ financial management of business and to careers in commercial,
savings, and investment banking, financial counseling, and investment
management.

THE PUBLIC FINANCE PROGRAM (M.P.A)

Specialization is offered in public finance administration for those
planning careers as financial consultants or management counselors
working" with Publlc bodies. High-caliber, well-trained specialists are
needed"at all levels of government. This functional field includes a
wide range of related areas: public budg,etlngi, governmental account-
mg and auditing, purchasing, debt administration, inventory and prop-

erfy controls, tax administration, and financial reporting.

HOSPITAL ADMINISTRATION

M.B.A. OR M.P.A. DEGREE

The concentration in hospital administration, combined with the
core work in general administration and business practice, is deS|Pned
to prepare the student for a career in hospital administration or related
activity, operating under voluntary, governmental, or proprietary
auspices.

Admission to this concentration is restricted, and is based upon moti-
vation and personal qualifications as well as academic achievement. Pre-
vious experience in hosE!taIs or related agencies is not a requirement.
. The general plan of this concentration Is based on two years of work
in residence, including short periods of field training.

THE PROGRAM IN RESIDENCE

The work in residence involves satisfactory completion of the courses
which are listed below, subject to faculty policy on exemptions. The
student may qualify for either the Mastér of Business Administration
or the Master of Public Administration degree, in accordance with his
Interests and career aims.



M.B.A. Degree Program
First Year

_ o Ist Term 2d Term
100. Introduction to AdMINISErAtION ..o 3
101, Personnel Management and Human Relations* ... 3
102. The American Economy* ...
104. FINanCe...vvnnssinn R
105. Introduction to Business Law*
108. The Governmental Process* .
110. Principles of ACCOUNTING™ .ooovvsrmsrsenmsrssmsesmsessnesnses
111 Manafg]erlal ACCOUNTING . ovvvvvrevssersmrnssenssersssessssssssssssssnens
115, Health Needs and SEIVICES ...
116. The Hospital in Modern SOCIELY ....weevrmsmmsrmsrmsmmssssssrnns
201. Information Sources in AdMInIStration ...
Economic and Social Statistics (IR 510)* ..vvevrvmvririnn 3
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Second Year

200. Business Policy Formulation, ... s — 3

202. Private Enterprise and Public, POliCY .....vvevrvnvsvsssrsinns 3

450. Principles of Hospital Operation | 3

451, Principles of Hospital Operation |l

452. Orientation to Clinical MediCing ... e 3

453, Business and Legal Aspects of Hospital Administration .. 3

454, Policy and Planning in Hospitals and Health Agencies .. ) 3
3

455, Seminar on Health” and SOCIELY ....ovvovvrmsrmsmmsmmssssnsinnn
528. Procurement
T 6

M.P.A. Degree Program
First Year

100. Introduction t0 AdMINISEFALION ..ov.eovesoversceveseeesssenssesssenn

101 Personnel Management and Human Relationsx........ 3
102. The American ECONOMY* ..oovvvvmsrmsmmsmmsssmssmssssssssssnns 3

103, Managerial ECONOMICS ~..oovvovmvmsvssmssmsrmsssssssssssssssssssssne 3
110. Principles of ACCOUNTING® .oovvvvvsmssmsrmsrsssssrsssssssssssnnnn 3

112. Governmental ACCOUNTING.vvvuvvvmsmmmmssvmsmssmsrmsmmssssssrssnsnes 3
115. Health Needs and Services ... 3

116. The Hospital in Modern Society ... 3
201, Information Sources in AAMINISIrAtON ......ovcmsvsssnsssnen 2
Economic and Social Statistics* (ILR 510) .vvvvvrsrenn 3

o T AT 6
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Second Year

202. Private, EnterPrise and Public POLCY o 3

450.  Principles of Hospital Operation L. 3

fIIotSubject to exemption by examination during the orientation period of the
all term.



o . . 1st Term 2d Term
451. Principles of Hospital Operation ... 3

452. Orientation to Clinical Medicine ............. J— 3
453, Business and Legal Aspects of Hospital Administration.. 3
454 Policy and Planning in Hospitals and HealthAgencies. . 3
455, Seminar on_ Health™ and SOCIELY ....ovvvrmsrmsmsmmssrssrsonnn 2
AdMINISLrAtIVE LAW ooovevesesvmsssssessssssssssssssisssssssssssssen 3
ELRCTIVES v 3 6
i 15

M.P.A. Electives
) o st Term 2d Term

Three courses (9 credits) to be selected from this list:
108. The Governmental PrOCESS ........wmmmmmmmmismmsismssnsns
428, Government Fiscal Management ........emmrmsrmsrsssssnne 3
501. Seminar in Public Persorinel Administration.............. 3
528. PTOCUTEMENT  oovooscsvsvemssssssssssssssssssssssssssssssssssssssssssssssssssnss 3
550. State Administration ... e " 3
552. Comparative. Public Administration 3
553. Municipal Finance Administration e
554. Seminar in Municipal Government and Administration. . 3
555. Seminar in Federal AdmMIniStration ...
556. Seminar in Public AdminiStration ..., 3
557. Seminar in Military Management .........o..wmsmmsmmsnns 3
900. Management Surveys: Organization and Methods.,......... 3

Put%ldg) Health and Community Sanitation (Engineering '

FIELD TRAINING _ , _

Supplementing the academic work are several types. of field experi-
ence designed to reinforce the understanding of administrative prin-
ciples and” hospital practice. These are as follows:

J. PRE-ENTRANCE HOSPITAL ASSIGNMENT. ..It is recom-
mended that students accepted for degree work in the hospital admin-
istration program who do not presenta record of hospital employment
undertake a temporary position or learning experience in, a hgspital
during the summer prior to entrance. AssiStance is given in effectln%
placement_ for such experience, which provides a valuable base 0

reference in terms of both motivation and subsequent course work.
Board and room may be furnished, but remuneration is subject entirely
to the type of expérience arranged for. The Sloan Institute facult

maintains close contact with the hospital administrator who accepfs
the prospective student.

[l. HOSPITAL VISITS. . For the investigation of various, aspects of
hospital operation and administration in” conjunction_with course
work, students make periodic visits to hospitals in the region surround-
|n% Ithaca on an Individual basis. Active_exploration of restricted
spheres is characteristic of these field trips. The students’ findings are




fed into special reports and seminars. Faculty and hospital officials
jointly supervise this experience.

[Il. SUMMER APPRENTICESHIP.. .During a period of two to
three months between the academic years, the student is normally
assigned to a selected hospital administrator for intensive guidance in
adntinistrative practice. He visits board and medical staff meetings and
attends department head conferences and similar functions. He ‘makes
directed investigations and analyses, observes administrative behavior,
and probes areas of individual interest. Opportunity is provided for
frequent contacts with P_atlents. Previous hospital experience will shape
the disposition of this time. Preceptors work closely with faculty mem-
bers in evaluating student needs and progress. Board and room are
provided, the question of stipend being™ subject to the particular
arrangement made.

IV. POSTGRADUATE IN-SERVICE TRAINING. ,.It is a premise
of the Sloan Institute program that additional training in details of
hospital operation is necessary after completion of the two-year, aca-
demic period. The broad background in administrative theory, busingss
Practlce, the health field and professions, and hOSE)I'[a| adminjstration
undamentals must be coupled with a postgraduate, practical experi-
ence_of high quality lasting at least two or fhree years, as modified b

previous Rospital work. This period corresponds, in general, to the
Initial training phase for junior executives which is commaon in indus-
try. Arrangements for such paid employment normally will be made
under the guidance of the Sloan Institute staff. Whereas completion of
such experience follows the award of the Master’s degree, and is not a
requirement, the graduate will be strongly urged to enter into such an
understanding for the predetermined period.

FURTHER INFORMATION

See also the opening section of this Announcement concerning the
Sloan Institute of HoSpital Administration. For further details, Write
to the Director of the Sloan Institute in care of the Graduate School of

Business and Public Administration, McGraw Hall.

MANAGERIAL ECONOMICS

M.B.A. DEGREE

This concentration is designed for students interested in professional
careers in economics in industry and government. Increasing oppor-
tunities for such careers are developing among the staffs of large indus-
trial corporations, banks, insurance companies, merchandising firms,



cind foreign-trade organizations as well as within many departments of
federal and state government.

The program is designed to enable the student to acquire some
competence in the analysis of economic affairs. More particularly, the
student may expect to be concerned with such matters as, forecasts of
?,enerallbusmess conditions; analyses of the economic position of par-
icular industries or segments of ‘the economy, trends In material and
component prices, trends in money supply and interest rates, and the
economic_impact of governmental policies; the production of data
essential for the development of marketing price structures; the study
of special foreign economic situations; and the development of other
types of studies which are greatI%/ aided by a knowledge of economic
and statistical theory, data,and techniques.

. For students to undertake this program some undergraduate work
in"economics, Partlcularly in_econoniic theory, is conSidered almost
essential. If a student has an madeguate_ undergraduate foundation in
economics, he should plan to reme (Y this deficiency by taking as extra
work one or more suitable courses during his first year in this School.

The subject matter of BPA 103, Managerial Economics, and BPA
202, Private Enterprise and Public P0|IC){, oth of which are required
of all students, is relevant to this concentration.

MARKETING

M.B.A. DEGREE

The responsibilities of the marketmg sector of the economy are to
encourage the consumption of goods and services and to provide for the
orderly movement of these commodities through productive stagies to
ultimate consumption, The tremendous productive caﬂaclty ot this
coyntry and the growing flow of new products from technical labora-
tories Underline the importance of these responsibilities. Management
defines markets, strengthens the sales organization and distributive
channel in order to réach these markets, plans and administers pro-
motional programs, and maintains close watch of customer require-
ments and competitor strategy to guide it in establishing pricing and
product development policies.

‘The marketing concentration has been designed for students plan-
ning to accept positions in manufacturing sales organizations, retailing
and wholesaling firms, and specialized famh,tatmg agencies. Emphasis
is placed upon current developments in the field, the close relationship
between marketing and government and between marketing and other
activities of the business enterprise, and the need for revising policies
and methods to meet changing conditions.



PERSONNEL MANAGEMENT
M.B.A. OR M.P.A. DEGREE

This concentration in personnel management is designed for students
who are interested in the policies and methods developed by husiness
and public agencies for dealing with_ the people who work “for them.
The selection; compensation, and training of ﬁersonnelland the devel-
opment of man power resources is ong "of the most important and
difficult tasks of the modern manager. The personnel function in all
Iarlge enterprises now requires the Skill of a professional staff. Person-
nel' managers and their assistants have steadily acquired higher status
and broader influence as labor costs, labor relations, and thé problems
of maximizing production_through improved management and moti-
vation have become more important concerns of management.
_In agdition to increased opportunities for staff personnel specialists
In business and government, line officials, including top management,
are finding more and more need for knowledge of personnel manage-
ment in getting results through others. _

The requirements for this concentration can be fulfilled by a pro-
gram of courses selected with the ap[)roval of a student’s adviser. Con-
Sideration will be given to the student’s educational background,
exi)erlenc,eL and interests. o

n addition to the courses and seminars_in personnel management
offered at this School, other courses are available from among the wide
range of graduate courses in or related to personnel mana?ement in
other divisions of the University, and especially in the School of Indus-
trial and Labor Relations. For example, coursés for graduate credit are
available in labor union history and administratiof, industrial train-
Ing, labor market econgmics, industrial psychology, selection and place-
ment, collective bargalnln%, social securify, wagé and salary adminis-
tration, job analysis, and human relations.

PRODUCTION
M.B.A. DEGREE

The organization and management of productive effort has been a
constant Challenge to business: administrators since the heginning of
the Industrial Révolution. During the last fifty years the rate of change
in productive activity has accelerated rapidly. "Dramatic progress has
been made on the technical front as evidenced by the steady’ increase
in worker productjvity, cuImmath currently in such developments
as_automation and the use of electronic conjputers. The rise of the
scientific management movement has marked an equally noteworthy
development in"the management of the technical aspects of production.



At the same time the increasingly intricate relationships of government
to productive processes have meant that more and_more public_admin-
istrators, particularly those involved in civil-military activities, are
finding knowledge of productive processes essential, _ _

Dramatic thouHh these developments have been, there is a growgng
realization that the scientific management approach must be modifie
in order to meet more effectively the complex problems of toda?/]. First,
we must find ways of intergrating the findings of research in the human-
relations area into the technigues of scientific management. In the
second place, we need to develop more _ade%uate metfods of analysis
and evaluation so as to improve the quality of production managenient
decisions. Third, ways must be found for more effectively relating
decisions in this area’to the total administrative process involving the
other major divisions of the enteri)rls_e. Finally, in order to. deal com-
petently with the increasing complexity of pr_oduchon decisions in the
social, economic, and political climate’in which business operates, it Is
important that we develop approaches that will be useful in this
broader frame of reference. o .
_Consequently, throughout the concentration in production, atten-
tion is focusedon the importance of human relations, on the improve-
ment of decision-making ability, and on the development of a broader
point of view with respect to marketing, finance, accounting, and other
Internal activities on the one hand, ‘and external influences on the
other. Emphasis is placed on the development of administrative rather
than technical abilities. Subject matter has been chosen with a view
toward developing concepts and, aPproaches which will be usefu] in
the productive Phase of any activity whether in a factory, a hank, a
retail store, a clerical def)artment, or from the point of view of the
administration or control of production activities in military or civil
public administration. In planning a_concentration in production, the
student is encouraq_ed to select areas in closely related fields of activity
which may be pertinent from the point of view of his objectives, in
addition to approErlaIe courses in production, both in this School and
In the College of Engineering.

PUBLIC MANAGEMENT
M.P.A. DEGREE

The public mana?ement concentration _is designed for those who
wish a broad understanding of public administration such as might be
appropriate for students desiring to enter the public service throu?h
the Federal Service Entrance Examination, the New York State Public
Administration Internships Examination, and the Foreign Service
Examination, as well as for those planning to enter the joint program



in administration and law, described elsewhere in this Announcement.
This concentration_ is also suitable for a student with undergraduate
training in a technical subject such as engineering. o

The publlc,manaﬁem_ent program is based upon the administrative
foundation laid in the first year of core work and will provide the stu-
dent with more advanced,” though still broadly oriented, work in
Program operations of governmental institutions at the international,
ederal, state, or local levels as well as advanced work_in the important
functional and supporting areas of personnel and civil service proce-
dures, public budgeting and fiscal management, and organization and
methods work. Those who wish to eniphasize a parficular institu-
tional framework may wish to consider either the federal or the inter-
national administration options within this concentration, or the city
management concentration described elsewhere.

Students in the public management concentration would be expected
to follow a pro%ram consisting of a combination of él},course work in
certain general Tunctional areas such as personnel and tinance, together
with (2)°course work in the operations of one or more levels of govern-
ment. Therefore, while combinations of relevant work other than those
listed below may be taken with the aPprovaI of the student’s adviser,
it is recommended that the student plan to complete, during his first
and second year, the following courses as well as alr)proPtlate work in
one of the three options outlined immediately below this listing:

. Ist Term 2d Term

428. Governmental Fiscal..Management 3

501 Public Personnel Management ... 3
556. Seminar in Public AMINISration ... 3
559, Supply and Material Management ... 3

900. Management Surveys:Organization and SyStems............. 3

GENERAL PUBLIC ADMINISTRATION OPTION

Students wishing to continue in a broad approach to public adminis-
tration will, in addition to the course work outlined above, normally
complete at least 9 hours. selected from among Course 550, State Gov-
ernment and Administration; Course 551, International Administration
and_ Foreign Operations; Course 552, Compa,ra_tlve Public Adminis-
tration; Course 553, Municipal Finance Administration; Course 554,
Seminar in Urhan Government and Administration; and Course 555,
Federal Administration.

FEDERAL ADMINISTRATION OPTION o

. In addition to the five_courses outlined above, this option normally
involves completion of Course 555, Federal Administration, together
with 6 hours of additional work selected with the approval of the
student’s adviser. Such work may be selected from among, for example,



Course 430, Investment in Government Securities; Course 557, Seminar
in Military Management and Civil-Military Relations; Course 575,
Transportation: Rates and Regulation; Course 576, Transportation:
Organization; Administration, and Public Policies; Course 901, Admin-
istrative Applications of High-Speed Computers: Course 902, Seminar
in Qrganizational Theory and Behavior; Govt. 216, The American
Presidency; Agr. Econ. 138, Taxation; or Agr. Econ. 502, Federal Public

Finance.

INTERNATIONAL AND FOREIGN
OPERATIONS OPTION

_In addition to the five courses outlined ahove, this option normally
involves completion of Course 551, International Administration and
Forelgn Operations, together with 6 hours of additional work selected
with the approval of the student’s adviser. Such work may be selected
from among, for example, Course 351, Comparative Business Admin-
istration; Course 552, Comparative Public Administration; Course 902,
Seminar in Organizational Theory and Behavior; course work in inter-
national economics in the Department of Economics in the College of
Arts and Sciences; work in comparative government and political
theory or international law and politics in” the Department of Gov-
ernment in the CoIIeFe of Arts and Sciences; work in comparative labor
relations and social legislation in the School of Industrial and Labor
Relations; or appropriate work in the Dega,rtment of Sociology and
Anthropology in'the College of Arts and Sciences.

OTHER PROGRAMS

_The student may, of course, use his elective_hours to supplement
either the breadth”or depth of his administrative understanding. In
50 doing, he is encouraged to consider relevant work oriented toward
business administration” as well as public administration. This is Par-
ticularly. recommended for those anticipating careers in the regulatory
commissions or other agencies having close relationships with the
industrial, commercial, or agricultural communities. In addition, the
student may wish to consider supplementary work in_economics either
In this School or in the Department of Economics in the College of
lAjrt_s an_(% Sciences, or appropriate advanced work elsewhere in the

NIVErsIy. . . : L

For more specialized pro%ram,s in public administration the student
should consider the opportunities outlingd under the concentration
headings of Agricultural Management, City Management, Finance,
Hospital Administration, Personiel Management, and Transportation.
In addition, under the “Special” concentration headln?, It Is possible
for the mature student to take advantage of unusual combinations
of work available through both this School and other Cornell educa-



tional units and to develop an integrated program tailored to his
special interests. All these pro%rams may be designed so that advanced
work at the doctoral level is also facilitated.

TRANSPORTATION

M.B.A. OR M.P.A. DEGREE

This concentration is designed to meet the needs of students inter-
ested in careers,in the transportation industries, in the management of
the tr_ans?]ortatlon, activities, of industrial and commercial enterprises,
and in the public regulation and operation of transportation.  In
accordance with the qeneral policy of the School a student entering
this concentration will pursue during the first year the same core
program as other students.

SPECIAL

M.B.A. OR M.P.A. DEGREE

In appropriate circumstances, a seconcl-year Student will be permitted
to complete a special concentration under the supervision and guidance
of a faculty committee. Such a special concentration, for example
might be orked out in resources management or in economic and
business history. S ,

A special concentration will normally include from 15 to 21 hours
of work during the second year, in addition to the required hours of
second-year core courses. These 15 to 21 hours may include approved
courses”in this School or elsewhere in the University, special [eadlnq
or research courses, and possibly a research project to be carried ou
in the field. The program will be devised to fif the needs of the stu-
dent and the requirements of the selected field of study. Satisfactory

erformance may be tested b% special reports and general examinations
oral and wntten? as well as by course records. Crédit allowed for work
accomplished outside formal scheduled courses will be determined by
the faculty committee as approved by the Dean.



DESCRIPTION OF COURSES

N ADDITION to the courses listed helow, many appropriate courses
iven in_other divisions ol the UnlversdP/ are open fo students in

the School. The wide range of work offered at Cornell University makes
it possihle for students in the School to elect courses bearing “directl
on special areas of student interest such as economics, governmen
labor relations, production management, agricultural problems, and
food and nutrition. o , _

A numerical index of courses is given at the end of this section.

ACCOUNTING
110. PRINCIPLES OF ACCOUNTING. First term. Credit three hours. Messrs.

Bierman and Hampton, o .
_Development ofﬁrmmples and ?rocedures und_erlym? financial statements. Empha-
sis is directed to the development and use of figures Tor managerial use.

110S. PRINCIPLES OF ACCOUNTING. First term. Credit three hours. M r. Shannon.

Analytical development oprnnupIes and procedures underlying financial state-
ments—the accounting cycle, Primary emphasis is directed to the analysis of business
transactions and the “financial information afforded thereby.

wioand ries. MANAGERIAL ACCOUNTING. Second term. Credit three hours.
Messrs. T homas, Bierman, an0 Hampton. ) ) L

Accounting for managerial control; cost planning; inventory valuation, job order,
process, and” standard Cost procedures; budgeting; corporate accounting; consoli-
dated statements; fund sources and a%pllcatlons: Introduction to fund accounting
for governmental units. Prerequisite: Course 110 or equivalent.

Courses 110S and 1US are offered specifically for undergraduates. Not open to M.B.A.
and M.P.A. candidates.

112. GOVERNMENTAL ACCOUNTING. Second term. Credit three hours. Mr.
Hilliiouse.

_ Governmental accounting contrasted with commercial and institutional account-
ing; problems in fund and budgetary accounting; analysis of state and municipal
financial statements for managerial and for investment purposes; accounting for
mumm{),al utilities; cost accounting in public management; developments in federal
accoun mg;, problems in federal &ccounting. Prerequisite: Course 111, or 1LIS, or
consent of instructor.

300. ADVANCED ACCOUNTING. First term. Credit three hours. Mr. Hampton.

Problems of income determination and allocation: the admission, valuation, and
presentation of each typical asset and equity element in a halance sheet and the
related revenue and expense aspects; analysis and interpretation_ of financial stafe-
ments according to varying F ilosophies;  special toplcs—smklnlgS funds, special
res%rve%, and operating schedules. Prerequisite: Course 111, or 1LIS, or consent of
Instructor.



301. ADVANCED ACCOUNTING. Second term. Credit three hours. Mr. Hampton.
_Accounting for_partnerships; consignments; branch and home office relationships;
insurance; consolidated statements; foreign.exchange; estates and trusts; reorgani-
z?tloni; r?allzatlon and liquidation proceedings. Prérequisite: Course 300 or consent
of instructor.

302, COST ACCQUNTING. First term. Credit three hours. Mr. Bierman.

Basic cost classifications and records; analysis of manufacturing cost components—
material, labor, and burden. Job order and process cost systems. Introduction to
stan_da{d tcosts. Cost reports for management. Prerequisite: Course 111, or 1L1S, or
equivalent.

%O_S. COST AND BUDGETARY CONTROL. Second term. Credit three hours. Mr.
, Igrrhné_aﬂs'e of budgets and cost analyses to aid management to minimize manufactur-
ing, distribution, and administrative costs. Particular emphasis is given to standard
cost systems and flexible budgets as tools for cost control. Prerequisite: Course 302
or consent of instructor.

304. ACCOUNTING THEORY. Second term. Credit three hours. Mr. Bierman.

A_ccountmﬁ concetpts and procedures with particular emphasis on the reasomng
behind methods of recording such ifems as depreciation, inventory flows, an
revenues. The implications of accounting theory and practice on the measurement
of mco.meI aqd financial position are investigated. Prerequisite: Course 111, or 111S,
or equivalent.

305. TAX ACCOUNTING.. Secotid term. Credit three hours, Mr. Shannon.

Federal income tax provisions and procedures are emphasized; problems of com-
puting gross income, deductions, credits against net income, and tax liability; prepa-
ration” 0f tax_returns; special taxes—social security, corporate, estate, and excise
taxes; comparison of commercial accounting Fractlces and tax accounting provisions.
Prerequisite: Course 111, or 1LIS, or equivalent.

[306. FINANCIAL ACCOUNTING. First term. Credit three hours. Mr. Holmes.

Examinations of the principles, rules, and conventions underIng the construction
of financial statements, including consolidated statements, with particular view to
providing an understanding of the POSSIbIhtIeS and limitations of financial statement
analysis. “"Financial reporting, practices and the techniques of, statement analysis
will "be stressed. Attention will' be given to_the financial refortmg requirements of
security regulation agenues. Prerequisite: Course 111, or 1LIS, or equivalent. Will
not be offered in 1958-1959.]

307. AUDITING PROCEDURE. First term. Credit three hours. Mr. Hampton.

Investigation of systems of internal control; types of audits; audit procedures; the
audit report and auditor’s certificate; A.l.A. statements of auditing standards; appll-
cation of principles in practice case. Prerequisite: Course 300 or consent of instructor.

ADMINISTRATIVE PROCESS

010. DIRECTED READING AND RESEARCH, Either term. Credit hours adjusted
to the work load. Supervision of selected staff member. o T
Individualized reading, research, and reports in_fields of special interest in either
business or public administration. Registration is permitted second-year students
only on approval of the student’s adviser, the faculty member involved, and the Dean.

100. INTRODUCTION TO ADMINISTRATION. First term. Credit three hours.

Messrs. Presthus and W hite. . . )
StudK of the structures and practices common to governmental, business, hospital,

and other large-scale enterprises. Primary emphasis is placed upon policy formation;



management of financial, personnel, and material resources, and problems of direc-
tion, communication, and coordination. The “administrative Erocess” through which
these functions are accomplished is emphasized. A common body of knowledge and
concepts with which the more specialized courses in business and public administra-
tion may be approached is provided. Each subject is presented thro,uqh the descrip-
tive_ literature of the field and is illustrated by selected case materials drawn from
business and public enterprise.

201. INFORMATION SOURCES IN ADMINISTRATION. First and second terms.
Credit two hours for one term only. Mr. Wasserman. _

An introduction to_ the wide range of published and nonpublished sources of
management information, with the emphasis upon an appraisal of key publications
and DPibliographical tools. Training is offered in the methods and ‘techniques of
locating faCtual, authoritative data on the administrative éJrocess,and the specialized
subject fields, and means are suggested for interpreting and applying the information
toward the solution of specific problems.

900. MANAGEMENT SURVEYS: ORGANIZATION AND SYSTEMS. First term.
Credit three hours. Mr. Van Riper, _ o

Concerns the problem of evaluating the effectiveness of the orgamzatlon and pro-
cedures of an established enterprise Or g[overnme,ntal agency and of recommending
improvements—from the standpoint of the outside consultant, of the comptroller,
of the systems and_procedures analyst, or of a study group working from within the
organization, Consideration is given to such mattersas approacheS to the measure-
ment of efficiency, the organization of management surveys, survey techniques,
organization analysis, procedural analysis, work “flow and work distribution analysis
(eSpecially in clerical operations), work' measurement above the level of the individual
worker, and the formulation, Selling, and carrying out of recommendations. Pre-
requisite: Course 100 and, for first-year students, permission of the instructor.

90L. ADMINISTRATIVE APPLICATIONS OF HIGH-SPEED COMPUTERS. Sec-
ond term. Credit three hours. Mr. Daii and others. o

The application_ of hlgh-speed electronic computers to administrative_problems,
Familiarization with computing machines in the_ Cornell Comrr])utlng Center and
others as available, Lectures and case materials will concern such topics as analysis
of administrative-data handlmﬂ]problemsl the current use of computers in business
and government, the place of the computing facility in the organizational structure,
the economics of high-speed computation, and the impact of automatic information
on decision making. Prerequisite: Course 100 and consent of the instructor.

902. SEMINAR IN ORGANIZATIONAL THEORY AND BEHAVIOR. Second term.
Credit three hours. Mr. Presthus. . o .

An analysis of the theor¥ of bureaucratic organization in several substantive areas.
Various theoretical concepts and their relevance for field research will be considered.
The implications of large-scale organization for members of it will be emphasized
in an effort to understand the various kinds of accommodations that individuals
make to complex organizations, The results of relevant empirical research in several
social sciences will be analelzgd. Prerequisite: Primarily for doctoral candidates but
open to Master’s degree students with permission.

903. RESEARCH IN BUSINESS AND PUBLIC ADMINISTRATION. Second term.
Credit two hours. Mr. Wasserman, ) N )

The objective is to provide a survey of research technjques, retiumte bibliographic
sources, and. Inractlc,e In the methods of presenting individual research findings,
Attention will be directed, nsofar as possible, upon specific areas of interest and
potential research ,ﬂoals of the individual student. Prerequisite: Course 201, or
permission of the instructor.



904. SEMINAR IN POLITICS AND ADMINISTRATION. Second terra. Credit
three hours. Mr. Presthus. , . »

Explores at an advanced level problems stemmmF from the relationship of politics
to administration, BUth and private; stresses refevant analytical approaches and
research methods, Prerequisite: Open to doctoral candidates, and to Second-year
Master’s degree students with permission,

THE ADMINISTRATIVE PROCESS (Govt. 237). First term. Credit three hours.
Mr. D .

Au gxtasr?]nination of the administrative process in legal terms, An. investigation of
elements of administrative law, the powers, procedures, and liabilities of ‘adminis-
trative officers and agencies. Case materials employed throughout the course.

METHODS OF RESEARCH IN THE BEHAVIORAL SCIENCES (Soc. 201). Fall
term. Credit three hours. Mr. Suchman. . o o

An introductory overview of the main methodological jssues entailed in_ the
planning and execution of empirical research in the soCial sciences or in the critical
evaluation of research reported in the literature. The emphasis will be on the level
of research design and strategy rather than research techniques or tactics. Open to
upperclassmen and graduate” students.

INTRODUCTION,  TO THE PHILOSOPHY OF SOCIAL SCIENCE (Phil. 328).
Second term. Credit three hours. mr. Brack. o

Critical analysis of scientific methods as ap?hed to the social sciences. Study of
such topics as qausallt¥, theory making, concept formation, hypothesis, and. measure-
ment. Application of these cdncepts to concrete materials drawn from social science
research. Open to upperclassmen and graduate students.

ETher_e is a wide range of both ggnerallzed and specialized work in research methods,
echniques, and concepts available throughout the University. Offerings vary from
special courses in the scientific method and research techniques of the social sciences
m(?e,neral to special work in methods of research in particular problems, functions,
and institutions.)

AGRICULTURAL MANAGEMENT

325. SEMINAR IN MANAGEMENT OF AGRICULTURAL INDUSTRIES.
Throughout the year. Credit six hours. Mr. Dickinson. . . .

Firs|” term: advanced study of selected problems of administration and manage-
ment In industries processing farm_ products or manufacturing and distributing farm
supplies and equipment. An examination and investigation of the broad basic Prob-
lems specifically related to the management of agricultural industries. Second term:
individual and’ group research projécts and case studies in ,a?r,lcult,ural business.
Emphasis on efficient use of resources in the processing and distribution of agricul-
tural Products, and in the %roce,ssmg and distribution” of commodities and sérvices
used for farm_production. Credit may be earned for first term alone or for both
terms. Prerequisite: Course 100.

ADMINISTRATION OF PUBLIC AGRICULTURAL PROGRAMS (Agr. Econ.
ZSQ. Second, term. Credit two hours. Mr. Lutz. o .

_An examination of existing governmental or?anlzatlon for administering and
financing public agricultural programs; a study of some problems of administration
and finance, including organization of agencies, management of personnel, budgetary
management, interagency relatlonshl?s ({federal, state, and local), and relatlonshlgs
among federal, staté, and local levels of government. Agricultural Economics 130
Or 0né or more courses In government and public administration are desirable but
not required before taking this course.



200. BUSINESS POLICY FORMULATION. First term. Credit three hours. Mr.
Gilmore.

The purpose is to integrate the M.B.A. program by focusing attention on the {ob
of top management. Major aspects of the administrative process as applied at the
top managenient level are considered, such as sizing up the situation of the company
as a whole; determining objectives and planning ro?rams of action; setting up the
organization and launching the program; controlling execution of pldns; and
reappraising objectives. The course centers on taking action in a numper of admin-
istrative sitUations described in cases. Periodic reports and examinations requlrmg
top . management decisions test the student's capacity to apgaly what he has learne
during the preceding year’s work. Particular attention is paia to developing analytical
ability, reaching reasoned conclusions, marshalm? evidence, preparing _convincing
reports, and refining judgment. Prerequisite: Completion of first-year required courses
for the M.B.A. degrée or consent of instructor.

350. SMALL BUSINESS MANAGEMENT. Second term. Credit three hours. Mr.

Dale.

A study of the problems and areas of strength inherent in the relative position of
the smaller enterprise. The means of,mmlm,|2|n(};] the smaller firm’s disadvantages and
maximizing its advantages are considered in the following areas: general manage-
ment, finance, technology, marketing, and C¥C|IC&| risk. The major considerations in
|n|,t|at|n(11 an enterprise are explored. The study of small businéss case histories is a
principal vehicle for accomrx])llshlng the objectives of the course. ThrouHhout, the
course, the student_ relates the genéral considerations to a particular smafl business
enterprise. Prerequisite: Course 100.

%51. COMPARATIVE BUSINESS ADMINISTRATION. First term. Credit three
ours. Mr. Dale,

,CompaFat,iv% gtud?{ of top management ideol0g¥ and organization in major, indys-
trial countries; application of administration to’ ore|?n companies and subsidiaries
and branches of United States companies; historical s

agement movement. Prerequisite: Course 100.

352. ADVANCED BUSINESS MANAGEMENT. Second term. Credit three hours.
Mr. Dale.

An advanced course in which the primary topics of study will be Ql) the mechanics
of management—a re-examination of management principles and their application
and stu %/ of the process of management; “(2) the dynamics of management—the
impact of personality on business décisions: and (3) the economics of management—
%spemal%o the quantification of data for managerial decisions. Prefequisite:

ourse 100.

udy of the international man-

ECONOMICS AND POLICY

102. THE AMERICAN ECONOMY. First term. Credit three hours. Mr. Sheppard.
Particular attention is ?lven to the nature of those forces contributing {0 the
maintenance of high levels of employment and prosperity, and to those™ causing
periodic economic dislocation. Emphasis is placed also on” the effects of changmg
monetary and fiscal policies on the business sector of the economy, and the tools an
techniques required by the businessman to appraise the impact of such changes.
103. MANAGERIAL ECONOMICS. Second term. Credit three hours. Messrs. of.
Chazeau and, Smidt. . o . )
Emphasis is placed on identification of policy issues, recognition of alternatives,
and the selection and analysis of economic, accounting, and financial data as a guide



in decision-making and policy formulation in a business firm or public agency. Par-
ticular attention iS given to such management problems as risk assumption, product
development, markéting and promotional r[]J0|I(_:y, pricing, cost control, and" capital
budgeting in the compétitive situation of the fifm. Class™discussion Is supplemented
by case analyses. Students with inadequate training in economics must be prepared
to do additional background reading.

202. PRIVATE ENTERPRISE AND PUBLIC POLICY IN THE AMERICAN
ECONOMY. Second term. Credit three hours. Mr. Hutchins. _ _
_An integrating course dealing with the interrelations of business and public BO“-
cies. To provide a backdrop “the course of the American economy Since about
1920 is traced. Particular attention is paid to the evolution of public policies
which have been of important interest to business leadership, especially with respect
to such matters as industrial organization, transportation, power, agriculture, trade,
and finance. Conversely, characteristic business policies are discussed. from the point
of view of their effects on the national welfare. Long-run evalyations of selected
business administrations are made by means of historical case studies. Lectures, cases,
and discussions. Prerequisite: Open only to second-year students.

375. DEVELOPMENT OF THE AMERICAN ECONOMY AND BUSINESS ENTER-
PRISE. First term. Credit three hours. Mr. Hutchins,

A stud% of the development of significant features of the modern economy and of
modern business. Attention_is particularly focused on the period 1750-1920. Euro-
pean developments of significance to the United States are discussed. Against the
general economic background careful studkl_ is given to selected case studie$ illustrat-
ing business organization, policy, and practice of the time. The features and concepts
of “public economic policy are studied, in part by the case method.

376. BUSINESS POLICY AND ECONOMIC INSTABILITY. First term. Credit three
hours. Mr. de Chazeau. ) L )

A study of problems posed by national empIoY,m,ent objectives for our private
enterprisé system. Government monetary-fiscal policies, existing and proposed, are
stydied from the viewpoint of the nation’s economic accounts, the known character-
istics of husiness fluctuations, and the mutual requirements of business and. govern-
ment policy formulation. Particular attention is given to the impact of public action
on business policy and to securing business action contributory to economic stability.
Prerequisite; Course 103 or its equivalent with consent of inStructor.

377. COMPETITIVE BEHAVIOR AND PUBLIC POLICY. Second term. Credit
three hours. Mr. de Chazeau. = )

A study of competitive behavior in market structures importantly affected by Iar%e
corporaté units and organized self-interest groups. Particular attention is given 1o
the  determination of public Interest in the formulation and administration of the
law as applied to business policies and business organization. The possibilities  of
workable competition are explored from the viewpoint of practicable public policy
and of the essential requirements of efficient performance in a dynamic society.
Prerequisite: Course 103 or its equivalent with consent of instructor:

378. BUSINESS FORECASTING. First term. Credit three hours. Mr. Smidt.

The primary objective is to develop in students the skills and knowledge needed
to prepare economic forecasts. Consideration will be given to the forecasting . of
important general economic indicators such as Gross National Prodyct and_ its major
components, and to the analysis of demand and supFIy situations in specific indus-
tries. Long-term projections of up to thirty years will ‘be considered, as well as the
more usual short-term forecasts for a quarter or a year ahead. The student will be
expected to familiarize himself with the current and. past behavior of important
times series and to prepare specific forecasts. Prerequisite: Course 102 or equivalent
or consent of instructor.



3719. SEMINAR IN MANAGERIAL ECONOMICS. First and second terms. Credit
three hours each term. Mr. Smidt and staff. N

The seminar will explore, at an advanced level, problems, methods and empirical
studies relevant to the field of managerial economics. Topics covered will vary from
term to term. Among the topics under consideration are Cash Flow Analysis of
Investment Proposals;” Corporate Dividend Policies and the Cost of Capital: Gov-
ernmental Policies for Stlmulatmg Local Economic Development; Producﬂw(tjy and
Economic Growth in Developed Countries. Prerequisite: Open to Ph.D. candidates
and to a limited number of second-year students with consent of instructor.

SEMINAR IN MATHEMATICAL ECONOMICS (Econ. 855-856). Throughout the
year. Credit three hours a term. Hours to be arranged. Mr. Liu. , ,

Application of relatlv_elr advanced techniques in calculus to economic analysis.
Difference and differential equations and economic dynamics. Matrix aI?ebra, con-
vex set theory, input-output analysis, linear programing, and theory of games as
applied to ecanomic problems.

SEMINAR IN ECONOMETRICS (Econ. 895-896). Throughout the year. Credit three
hours a term. Hours to be arranged. Mr. Liu. _ - .

_ Application of relatively advanced statistical techniques to empirical model build-
ing. Statistical estimation and testing of thpothes_es in econometric_problems. Ana|¥S,IS
of time series and cross section data. or_ecastln_gg. Critical studies of econometric
models of the U.S. economy and other empirical literature.

FINANCE

104. FINANCE. Second term. Credit three hours. Messrs. Nilsson and Holmes.
An introduction_to the principles and practices of finance and their application in
business and public_administration. The uses of financial instruments, problems of
short-term and capital financing, methods of security distribution, financial expan-
sion and reorganization, and the operation of specialized financial institutions and
money and capital markets are surveyed. Considerable attention will be given to the
methads of fmancm? current operations and to the_financial problems of small
business. The regulatory aspects of government financial controls are discussed.

425, ANALYSIS OF AMERICAN INDUSTRIES. Throughout the year. Credit four
hours, two in each term. Mr. de Ciiazeau. . . .

Emphasis is placed on individual and cooperative research in the economic, tech-
nological, and instjtutional factors that govern. the (t;rowth and development of
industries and the long-run_prospects of firms within them. Meeting three hours a
week during the first part of the fall term, the class will anallyze two hasic industries
and selected firms within them with a focus on the ﬁroblems Ikely to be encountered
in such research. The class will then disband while students, individually_or in
groups of two, conduct their own research on industries and firms, chosen with the
approval of the instructor, and ﬂrepare a comparative written analysis of the long-
term investment prospects of their selected firms. Industries chosen for analysis
will generally be restricted to the manufacturing field. Final papers will be sub-
mitted during the second month of the spring térm. Thereafter, each student will
defend his analysis against the critical appraisal of the class, again meeting three
hours a week. The class will be held responsible for a general knowledge and critical
appraisal of all industries covered and of their relations to the economy as a whole.

uring the interim research period, the instructor will be available for conferences
as desired on research projects. Credit will not be given in this course for less than
,thet twg terms of work. Prerequisite: Course 103 or its equivalent with consent of
instructor.



426. FINANCIAL MANAGEMENT. First term. Credit three hours. Mr. Nilsson.

A study of the financial management of corporations viewed prmupallfy from the
position of the corporate financial officer. Based largely on the study of cases, th
course focuses attention o1 the organlzatlon and operating problems involved in
corporate financial administration. Selected problems on promotion financing, plan-
ning of capital structure, securities issuance, mergers and consolidations, and reorPanl-
zation under the federal Bankruptcy Act are considered. Instruments of long-
term finance and security devices are Studied in detail. Problems of wprka capital
management, methods_of budgetary control, and financial planning in_refation to
reserve, surplus, and dividend policies are given considerable attention. The impact
of federal ,?overnment regulations on corporate financial policy will be fully discussed.
Prerequisite: Course 101

427, INVESTMENT MANAGEMENT. Second term. Credit three hours. M r. Nitsson.

The fundamentals of investment analysis and managlementl designed Prlm_arll
for students planning entry into the fields of investment banking and institutiona
investment. Methods of security analysis, the uses of technical aids in investment
anal,){sw_, and policies _gove,rmn% the mana?ement, of investment funds, private and
Institutional, are studied in detail. Other Topics include the organization and func-
tioning of underwriting firms, methods of security distribution, the oPeratlon of
security markets, brokeralge activities, investment counseling, and investment. trust
management. Congsiderable attention will be given to the requlatory activities of

the féderal Securities and Exchange CommisSion. Prerequisite: Course 104.

ﬁ& ISIBOVERNMENTAL FISCAL MANAGEMENT. First term. Credit three hours.
r. Aillhodsl.

~ An advanced course in liscal management on local, state, and federal levels,
including the formulation and use of the budget as a planning and control instru-
ment, governmental audltm?, purchasing methods, related aspécts of fiscal manatt;e-
(r:nent, al%g the investment approach “to government obligations. Prerequisife:
ourse 100.

429. FINANCIAL INSTITUTIONS AND CAPITAL MARKETS. First term. Credit
three hours. Mr. Nilsson. ) L i

A'study of the place and functions of financial institutions in_our business economy
and the operation of money and capital markets. F.mphasis will be placed on, finan-
cial policy problems involved in the operation of commercial banks, savings institu-
tions, insurance companies, and other financial institutions, Selected topiCs, include
the mechanics of the money market, the structure of capital markets, security port-
folio management, the |m[0act, of Treasury policies o1 interest rates and capital
mfarketts, e%nd government lending institutions. Prerequisite: Course 104 or consent
of instructor.

430. INVESTMENT IN GOVERNMENT SECURITIES. Second term. Credit three
hours. Mr. Hillhousf. . . .
The investment merits and problems of state, municipal, and. special-district
securities (both tax-supported and revenue honds); public-authority. bonds; and
obligations of the United Slates government are emphasized. Special attention
IS given to the organization of the qver-the-counter market for municipals and
govern,ments; analysis of government financial statements and use of supplemental
ata, including commercial credit ratings; and investment portfolio management
where bank, insurance trust, or corporate retirement funds are concentrated in"public
securities. Prerequisite: Course 104 or 428.

[431. PUBLIC UTILITIES. First term. Credit three hours. Mr. Holmes.

The purpose is to acquaint the student with the problems of government and
business in the relatively large segment of our economy encompassed by the privately
owned public utility industries, especially the electric,’gas, and telephone companies.



TOPICS will ‘include the hlstorY and present status of rate control by federal and
state regulatory bodies, the Holding Company Act of 1935 and corporate reorganiza-
tions, thereunder, accounting systems, financial structures, problems of growth, and
certain unique characteristics of public utilities such as cost patterns, the necessna/
for long-range budg,etmg and government competition. Prerequisite: Course 110.
Will not be offered in 1958-1959:]

TAXATION gAgr. Econ. 138). First term. Credit three hours. Mr. Kendrick.

A study of the principles and practices of public finance, with emphasis on tax-
ation. Among the topics examined are growth of public expenditures; the chan mgi
palttern of féderal, state, and local taxation; the incidence of taxation; and fisca
policy.

FEDERAL PUBLIC FINANCE (Econ. 502). Second term. Credit three hours. Mr.
Kendrick.

_An examination of national problems of taxation, expenditures, public debt, and
fiscal policy.

104S. THE CORPORATION. Second term. Credit three hours. Mr. Holmes.

Exploring of selected questions pertaining to the corporation, amon\%lwhlch are:
Why and How have corporations become important? Who owns them? Who controls
them? How are they financed? How does the government enter the picture, particu-
larly with respect to financing? What is the role of the investment hanker? Of the
securities exc_hang)es? What iS our tax structure and its significance in relation to
corporate activity’

Offered specifically for students in the School of Industrial and Labor Relations.
Not open to M.B.A."and M.P.A. candidates.

HOSPITAL ADMINISTRATION
115. HEAI.TH NEEDS AND SERVICES. First term. Credit three hours. Drs. Mc-

Cann_and Roemer.

This survey course reviews the nature of health and disease in the individual
and the mass. It undertakes a study of medical practice from the aspects of educa-
tion, specialization, organization, efhjcs, and hospital relationships, forming a basis
for 'the prospective hospital administrator’s association wth staff physicians and
various medical practice units. The principal PUth and voluntary agéncies in the
health field are considered, with emphasis on the problems of chronic disease.

[Ifi. 77/" HOSPITAL IN MODERN SOCIETY. Second term. Credit three hours.
Messrs. L fRockf.r. Anderson, and R ffd. ) . .

A review of the h_OSFItal movement and the essential functions of hospitals, as well
as the cost of hospital and medical services and how it i bel,n([] met through both
public_and private means. Study of the hospital covers its hisforical development,
analysis of the hospital pro%ram, the total obligation to patient and . community
including basic medical standards, preventive and rehabilifative activities, and the
education and research functions. In the section on medical economics, considerable
attention is given to Blue Cross and other health insurance plans.

450. PRINCIPLES OF HOSPITAL OPERATION I. First term. Credit three hours.
Mr. Anderson.

Undertakes an analysis of the functional elements of the hospital with particular
reference to the paramedical  services. Study of the nursing service involves such
topics as the nature and division of the nursing function, the nursing team, graded
care, the general nursm% unit and the head nurse; obstetrical and newborn services;
and admiRistration of the nursing department. The main considerations in nursing



education are reviewed. Attention is devoted to the diagnostic departments, the
special therapy departments and services; outpatient and ‘emergency units; admit-
ting, social service, and medical record departments. Closel mteqrated with the
course is a series of field trips to affiliating hosgltals normaIY on the basis of two
students to a hospital. Prerequisite: Courses 115 and 116 or their equivalent.

451, PRINCIPLES OF HOSPITAL OPERATION II. Second term. Credit three
hours. Mr. LeRocker. . ) ) . .

Continuation of the analysis of hospital functions begun in Course 450. Review
of the operations and standards of the service departments, with consideration of
the medical staff organization, governing hoard, and administration. Dletar}/, depart-
ment, medical and” general supply services, housekeeping, plant operation and
maintenance, and laundry are covered, as are the various administrative staff sec-
tions. Current concepts of medical staff functioning, the responsibilities of the hoard
and their |mPIementat|qn and the role of the "administrator are analyzed. The
classroom materjal is_reinforced through a series of field trips to affiliating hos-
pitals. Prerequisite: Course 450.

4[1)52. MOFéIENTATION TO CLINICAL MEDICINE. First term. Credit three hours.
r. cuann.

An outline of some_of the procedures used by physicians in the diagnosis and
treatment of disease within the majnor specialties, with ‘emphasis on the contribution
of the hospital to patient care through the environment, specialized personnel,
equipment and supplies, and administrative action. The requirements of pediatric,
geriatric, disturbed, and other special classes of patients are studied, Trends. in
Clinical ‘medicine with a present or ,?otentlal impact on hospital  administration
and facilities are discussed. A familiarity with common medical terminology is a by-
product of this courst;. Prerequisite: Courses 115 and 116 or equivalent.

453, BUSINESS AND LEGAL ASPECTS OF HOSPITAL ADMINISTRATION.
First term. Credit three hours. Mr. LeRockfr. S .

Devoted primarily to the special aspects of busingss administration encountered in
the hospital setting, and to legal considerations in hospital and medical services.
Among the business fopics are hospital statistics, the standardized chart of accounts
per diem costs, hospital cost analysis, the administration of rates and charges, an
special applications of procuremént principles, The introduction to hospital  law
includes such topics as evidence, liability for. injury, confidential communications,
consenlt, ctontracts, and board control of medical care. Prerequisite: Course 116 or
equivalent.

454, POLICY AND PLANNING IN HOSPITALS AND RELATED AGENCIES.
Second term. Credit three hours. Messrs. LeRocker and Anderson. Largely through
the medium of cases and student reports, practice is provided in the development
of sound policies and the analysis of adminjstrative problems. The purpose is to
synthesize elements of both gerieral and specialized asPec_ts of the total curriculum.
opics are drawn from such” areas as medical staff re atlonshlgs, financial manage-
ment, hospital and health agency programs, patient and public relations, execu-
tive selection and gevelopment, and communication. Prerequisite: Courses 115 and
116 and consent of instructor.

455, SEMINAR ON HEALTH AND SOCIETY. First term. Credit two hours. Dr.
Roemer and Others. . .

A seminar for the study of diverse aspects of the relations between health and
society. The social and administrative aspects of health and medicine are explored
through reports of specific research undertakings and field observations, mvolvmg
a) soclp-environmental determinants of physical‘and mental health and disease, any
b) social and administrative organization of medical, hospital, nursing, public



health, and other_ categories of health service. Special attention js given to research
methods. Prer,e(iumte: This seminar was planned as an_interdisciplinary program
by the Committee on Health Research of the Social Science Research Center and
IS open to graduate students from all University departments. Senior undergraduates
in premedical and presocial work studies may enroll'with permission of the instructor.

LAW
105. |.AW OF BUSINESS ASSOCIATIONS. First term. Credit three hours. Mr.

Sh . o ;
,§trﬁra°nof the following fields of law: contracts, ,agenog, partnerships, and corpora-
tions. Combined text and case method of study is used.

308. LAW OF COMMERCIAL TRANSACTIONS. Second term. Credit three hours.

Mr. Sh :
gtudf%?o{]he following fields of law; negotiable instruments, sales of personal

Broper ,.and_bailments. Combined text and case method of study s used.
rerequisite: Course 105.

309. ADVANCED BUSINESS LAW. First term. Credit three hours. Mr. Shannon.
Study of the foIIowmg fields of law: real Froperty, security transactions, insurance,

and bankruptcy. Extended study of the fields of law cited in Courses 105 and 308

Combined text and case method of study is used. Prerequisite: Course 105.

CONSTITUTIONAL LAW. First term. Credit three hours. Mr. MacDonald..

Given in the Law School, A study of judicial interpretation of the Constitution
of the United States. Principal atténtion is given to the commerce power and to
the due process and equal protection provisions of the Fourteenth’ Amendment,
Other topics include the federal Fower to tax and spend, the Bill of Rights, and
some of the constitutional law elements of procedure.

CONSTITUTIONAL LAW: THE AMERICAN FEDERAL SYSTEM (Govt. 241).
First term. Credit three hours. Mr. W estin. o )

_judicial interpretation of the Constitution; the nature of judicial review; separa-
tion of government Powers; relations between state and national governments; con-
struction of national powers.

CONSTITUTIONAL LAW: FUNDAMENTAL RIGHTS AND IMMUNITIES
(Govt. 242). Second term, Credit three hours. Mr. W estin.

Privileges and immunities of cmzenshlg)' protection of civil and political ri?hts;
the obligation of contracts; due process of law and the equal protection of the faws.

ADMINISTRATIVE LAW. Second term. Credit three hours. Mr. Freeman,

. Given in the Law School. A discussion of the law applicable to determinations
involving private rights made by bodies other than the courts. A study of the theor
of the separation of powers and of the functions of the three branches of government.
The course is centered upon the nature of the various powers over private rights
granted to nonjudicial bodies; the nature of the proceeding before such bodies; “the
manner of the determination’ of the issue, including execttive discretion: and the
nature of the control exercised by the courts over such determinations.

THE ADMINISTRATIVE PROCESS (Govt. 237). First term. Credit three hours.
Mr. D .
For %B?fr?e description, see the section entitled “Administrative Process.”

MARKETING

10G. MARKETING. First term. Credit three hours. Messrs, Rathmell and W alters.
A study of the policies and principles governing the distribution of goods from



?rlodu_cers lo consumers and of the functions performed by the various types of dis-
ributive agencies involved. The case method is employed, and the manaFement
point of view is emphasized, Special attention is %IVQH 0 governmental rules and
regulations affecting’ marketing activities. Among Topics considered are the nature
and scope of markéting probléms; merchandising; .the influence of buyers and con-
sumers on marketing programs; channels of distribution, including an analysis of
wholesale and retail” agenCies; and marketing costs, efficiency, and"trends.

475. SALES MANAGEMENT. Second term. Credit three hours. Mr. Rathmell.

An analysis of the problems facing marketing management in formulating sales
PO|I0y and in managing the sales organization. Coordination of personal selling with
he other marketing and nonmarketing activities of the firm is stressed. Détailed
consideratjon is (t]lve,n to product and market planning; sales department organi-
zation and sales Territories; selection, training, compensation, stimulation, and “con-
trol of salesmen: control of selling costs. Cases devoted to practices of representative
,coerartnes are examined and appraised. Prerequisite: Course 106 or consent of
Instructor.

476, MARKETING RESEARCH. Second term. Credit three hours. Mr. W alters.
The technicpies of marketing research are emphasized with major consideration

being glven to the determination of research objectives and the tprocedures involved

in conducting marketing investigations. While the applications of marketing research

receive special attention, the extensive utility of this management tool beyond the

usual market surve)( aﬁproach IS stressed. Participation in a group project enables

gtgefs%_udent to apply his knowledge of the subject. Prerequisites: Course 106 and
atistics.

477. RETAILING. First term. Credit three hours. Mr. Rathmfa1. ,

A study of the retail distribution structure and of the Prob,lems involved in suc-
cessful store operation under current conditions. Among the important topics con-
sidered are trends in retailing; store location and layout; buying, merchandise control
and pricing policies; store organization and persorinel; advertising, personal selling,
and customer services (including credit); store operation, account|n6q, and financg,
_Te{m rojects supplement classroom work. Prerequisite: Course 106 or consent of
instructor.

478. ADVERTISING MANAGEMENT. First term. Credit three hours. M r. W alters.
An_appraisal of advertising as a management tool in the marketing of consumer

and industrial _goods. Among the topics freated are research as a basis for defining

advertising objectives; determination and control of tbe advertising appropriation;

selection 0f miedia; measuring advertising effectiveness; and coordination and inte-

Pratlon of advertising with other sales activities. Important case histories are ana-
zed, a%j6 social and economic aspects of the subject are stressed. Prerequisite:
ourse 106.

ﬁ?g. SEMINAR IN COMPARATIVE MARKETING. Second term. Credit three
OUIS. Mr.W ajters. . i i L .

A comparative analysis of marketing. structures, functions, and institutions in
different national environments. Emphasis is placed on the manner in which differ-
ent econgmic systems condjtion and shape the nature of marketing. Marketl,n(t]
or(%amzatlon and practices in the United States and Western Européan capitalis
nations are compared with their counterparts in the Soviet Union and other socialist
states of Eastern Europe, and with the underdeveloped nations of Asia, Africa, and
South America. Emphasis in the seminar is analytic rather than descriptive, and tbe
student is expected to_ participate in an individual research proéect. Designed. pri-
marily for Ph.D, candidates ang advanced Master’s degree candidates. Prerequisite:
Consént of the instructor. (Bac,kglgound in economics, particularly comparative eco-
nomic systems is considered desirable.)



480. MARKETING SEMINAR. Second term. Credit three hours. Mr, Rathmell.

A consideration of important cu,rrentJJrob.Iems, in, the field of marketing together
with an anralsaI of their economic and social significance. In addition t0 reearch
in particular areas of interest, students are required to evaluate the contributions of
various, writers to marketing [iterature. Special attention is given to current develop-
ments in marketing theory. Oral and written reports consfitute an integral part of
the course. Prerequisite: Course 106.

PERSONNEL AND HUMAN RELATIONS

101 PERSONNEL MANAGEMENT AND HUMAN RELATIONS. First and second
terms. Credit three hours for ong term only. Mr. Brooks. , ,

A hasic graduate course, covering the principal personnel functions, the organi-
zation _for “personnel. administration, and the relationship of personnel to oOther
administrative functions. Industrial personnel .problems are emphasized, though
some attention is given to personnel problems in governmental and other types of
administration. , o

Note: First-term course given primarily for second-year students and students
pIan,nln? to_concentrate in”personnel management; second-term course given pri-
marily for first-year students.

500. HUMAN RELATIONS IN ADMINISTRATION. First term. Credit three hours.
Administrative activity in a number of environments in terms of the human
relationships involved, Human-relations, aspects of problems stemming from indi-
vidual  differences, social and cultural differences, resistance to change, worker par-
ticipation in administration, supervision and leadership, discipline, communications,
controls, incentive systems, and organization are studied. Some attention is also
paid to human-relations research and its meaning for modern management in hoth
g]dustrylo%nd government. Case materials are “extensively utilized. Prerequisite:
ourse “100.

501. PUBLIC PERSONNEL MANAGEMENT. Second term. Credit three hours.
Mr. Flash.

_ Organization and operation of public personnel sgfstem_s in the United States,
mcludm? the essentials of personnel policy and a systematic consideration of tech-
niques of employment, training, classification, compensation, and employee relations;
employee organizations. Prerequisite: Course 100 or permission of the’instructor.

502. SEMINAR IN BUSINESS AND INDUSTRIAL PERSONNEL. First term. Credit
three hours. Mr. Brooks. S o

For the advanced study of selected areas of personnel administration. Individual
and group research projects are emphasized. In addition, readings, case studies, and
dnlgggsglt%?s with guest Speakers are utilized. Prerequisite: Course 101 or consent of
instructor.

EAOS. SBEMINAR IN PERSONNEL MANAGEMENT. Second term. Credit three hours.
. ks.

IE&eselraor(c)hs,seminar with individual and group projects. Prerequisite: Course 101 or
consent of instructor.

COLLECTIVE BARGAINING (IL.R 500). First and second terms. Credit three hours
for one term only. M rs. McKetvey.. o _ , o

A comprehensive study of collective bargaining with special emphasis given to
legislation pertinent to co]leotlve-bar%amlng activities as well as to the techniques
and procedures of bargaining and to the injportant substantive issues that come up
in negotiation and administration of the collective agreement. Attention is also given
to problems of handling and settling industrial controversy.



(The courses in the precedin(r; section, with one exception, include only those
offered by members of the facu,t\{] of this School. For additional |IStIn§iS of ?ersonnel
or related courses, many of which are open to and ap(Proprlate for students of this
School, see especially the offerings of the School of Industrial and Labor Relations
as well as appropriate courses in the Departmentsof Economics, Psychology, and
S?chJogytand)AnthropoIogy in the College of Arts and Sciences and in the"School
of Education.

PRODUCTION

107. PRODUCTION. First term. Credit three hours. Mr. Gitmore. |

The importance of basmg| administrative decisions in the production area on a
knowledge of operating problems and difficulties,is stressed. The course has two main
parts: first, preparation for manufacture, wherein choice of method, organization of
work place and the use of standards, and layout of process are considered; and
second, developing bases for operating control, which “deals with production con-
trol, quality control, and wage adminstration and incentives. The case method is
applied throughout the work “and is supplemented by technical notes and suggested
reading wheré problems require technical background.

525. FACTORY MANAGEMENT, Second term. Credit three hours. Mr. Gilmore.

Factory management problems in a variety of industrial situations. Case problems
have beén drawn from ‘such areas as cost reduction, inspection, plant layout, pro-
duction planmnq and control, supervision and management. Situations calling for
decisions’ at levéls ranging from the foreman to thé vme-gremdent in charge of
manufacturing are considéred. Emphasis is placed on operating rather than policy
issues. Prerequisite: Course 107 or ‘consent of instructor.

%26. MANUFACTURING POLICY DETERMINATION. Second term. Credit three
ours. Mr. Giimore.

The importance of basm?_ manufacturing policy decisions on an understandlng
of the operating characteristics of the company as a whole and the economic an
technological characteristics of the industry is Stressed. To this end, ma_nufac_turm%
processes and indystry statistical data are studied as a basis for consideration o
manufacturing-policy case problems in such_ industries as steel, textiles, petroleum,
plastics, electronics, and furniture. Prerequisite: Course 107 or consent of instructor.

[527. MANUFACTURING ANALYSIS. Second term. Credit three hours. Mr. Gil-
more.

An intensive analysis of a limited number of current, live, unsolved manufacturing
problems in which executives of the companies from which the problems are drawp
actively participate. Emphasis is placed on the development of questions as a basis
for assembling the data necessary for adequate analysis. This course provides an
opportunity for decision making in depth. Prerequisite: Course 107 or equivalent,
or consent"of the instructor. Will not be offered in 1958-1959.\

528. PROCUREMENT. First term. Credit three hours.

A study of industrial purchasing organization and practices and governmental rela-
tionships thereto. Topics, includé quality determination, inventory control, source
selection, competltlve,blddmg pricing” policies, forward buying, make or buy
decisions, plant acquisition ,and,replacement, and the use of procurement bud%_ets.
Cases are used with emphasis being placed upon situational analysis and application
of basic procurement principles.

559, SUPPLY AND MATERIEL MANAGEMENT. First term. Credit three hours.

Mr. Van Riper. . | . . “ . "
For course description, see section entitled “Public Management.



108. THE GOVERNMENTAL PROCESS. Second term. Credit three hours. Mr.
Van Riper. ) ) .

An analysis of American government from the standpoint of the administrator
who must concern himself with politics on behalf of his organization or company.
Emphasis is placed on_ pressure (l;,roups, the political process underlying govern
mental action, the basic_ organizational structure of government at various levels,
and the problem of political power.

109. PUBLIC ADMINISTRATION. First term. Credit three hours. Mr. Bent.

. The organizational, administrative, and political problems of the executive branch
in and among the various levels of American government; executive-legislative
relations with “respect to administration and policy formulation; and responsibility
and accountability of governmental agencies and personnel. Prerequisite: For the
tt;raduate student with”some background in the social sciences or with adminis-
rative experience, but who is unfamiliar with administration in a public milieu.

4M28. HGOVERNMENTAL FISCAL MANAGEMENT. First term. Credit three hours.
. Hillh .

Advéncegucsoeurse in fiscal management at the federal level, including the formu-
lation and use of the budget as a planning. and control instrument, governmental
auditing, purchasing methods, debt administration, and related aspects of fiscal
managément. Prerequisite: Course 100.

550. STATE GOVERNMENT AND ADMINISTRATION. Second term. Credit
three hours. Mr. Burton. S o

Critical anal¥5|s of American state administration with principal reference to the
conduct of central management functions and the problems associated with the per-
formance of the major sate administrative activities such as public welfare, hospital
zig(r)mmstratlon, public works programs, prison management, etc. Prerequisite: Course

551. INTERNATIONAL ADMINISTRATION AND FOREIGN OPERATIONS.
First term. Credit three hours, Mr. Bfnt. _

An analysis of the organization and procedures of agencies of the U.S. government,
the United Nations, and selected ad hoc international bodies, The ™ seminar is
intended primarily for students electing. the international and foreign operations
option and for those whose work will bring them into contact with agencies having
International responsibilities. Prerequisite:” Course 100.

ESZ. COMPARATIVE PUBLIC ADMINISTRATION. Second term. Credit three
ours. Mr. Bent,

An analysis of the administrative process.in selected foreign and American govern-
ments. Attention will be given to the differences betweén Western and Eastern
cultures and the impact of ‘these upon administration. Prerequisite: Course 100 and
some ,wotr_lénm comparative government, comparative law, or comparative economic
organization.

553, MUNICIPAL FINANCE ADMINISTRATION. First term. Credit three hours.
Mr. Hillhouse.

This course concentrates upon the major financial problems of cities and the rele-
vant procedures. Among the areas studied are program and performance budgeting,
capital budgeting, assessments, revenues, financial” controls, reporting, debt admin-
istration, and state and local fiscal relationships. Prerequisite: Course 100.

554. SEMINAR IN URBAN GOVERNMENT AND ADMINISTRATION. Second
term. Credit three hours. Mr. Flilthouse. , , o
An analysis of the administrative processes in American municipal government



with emphasis upon applications in both large and small cities. The areas studied
depend upon the interests and needs ol the students.The course includes general
background material but also Blaces heavy reliance upon problems and case
materials. Prerequisite: Course 100.

555. FEDERAL ADMINISTRATION. Second term. Credit three hours. Mr. Bent.

Analysis, of major administrative problems of the national government, including
the administrative role of the President: reorganization; the civil service and person-
nel management; regulatory administration; and the emergence of the administrative
state. Prerequisite: Course "100.

556. SEMINAR IN PUBLIC ADMINISTRATION. First term. Credit three hours.
Mr. Van Riper., . . .

The purpose is to develop an _underst,andln? of and point of view toward some of
the major problems of the public administrator, Topics considered may vary from
year to year, depending upon the needs and interests of the studenfs, and may
involve such problems as loyalty and security, codes of ethics for public servants,
centralization and decentralization, reorganization, intergovernmental  relations,
trends in administrative_theory, legislativé-executive  relationships, state-local rela-
tions, etc. Prerequisite: Course 100 Or consent of the instructor.

[r557. SEMINAR IN MILITARY MANAGEMENT AND CIVIL-MILITARY RELA-
IONS. Second term. Credit three hours. Mr. Van Riper. N

Designed to acquaint the student with certain of the principal types of military
administrative and mana?erlal problems, particularly those which” have the most
effect upon private industry and the civilian governmental establishment. Subject
matter varies from year to year but may include such subjects as program planning,
procurement and supPIy, manpower utilization, organization of the military depart-
ments, line-staff relationships, civilian control of " the mlllta_rly establishment, etc.
i’grgge%%sglt]e Course 100 and consent of the instructor. Will

558. GOVERNMENT-OPERATED ENTERPRISES. First term. Credit three hours.
Mr. Hillhouse.

A study of the special management Broblems arising in a growing area of enter-
EI‘ISGS governed by a combination of business and public management principles.

ase material is drawn from Xubllc transit systems, the Port of New York Authority,
power utilities including TVA, state turnpike and thruway authorities, and munici-
pally owned utilities. Attention is also given to the inveStment aspects of revenue
and”authority bonds.

[559. SUPPLY AND MATERIEL MANAGEMENT. First term. Credit three hours.
Mr. Van Riper.

The princff)les and policies of supply and distribution within and b}/ governmental
agencies at all levels, focusing upon the chain of interrelated supPIy unctions, from
the initial determination of requirements through the disposal of Surplus materials;
management of rationing, stockpiling, and related emergency. procedures affectm%
the geéneral civilian ecoriomy; the special political and Organizational problems o
governmental agencies concérned with these matters; governmental contrasted with

rivate Practlces; ethical and conflict-of-interests probléms. Prerequisite: Course 100.

ill not be offered in 1959-1960.\

PROBLEMS IN PUBLIC ADMINISTRATION (Agr. Econ. 236). First term. Credit
three hours. Mr. Lutz. , _ L _ _

Attention is given to a number of problems in public administratjon, with special
reference to New York, including state and local planning, personnel administration,
financial administration, and administrative organization.

not be offered in



ECONOMIC AND SOCIAL S'TAITSTICS (IL.R 510). First and second terms. Credit
three hours either term. , _ o

A nonmathematical course lor (t;raduate students in the social studies without
?rewqus training in statistical method. Emphasis will be placed on discussion . of
echnical aspects of statistical anaIP/sm and on initiative in" selecting and, applrmg
statjstical methods to research problems. The subjects ordinarily covered will include
analysis of frequencY distribution, time series (iricluding index numbers) ,re?ressmn
and correlation analysis, and selected topics from the area of statistical inference.

ECONOMIC STATISTICS (IR 610). First term. Credit three hours. |
The seminar will be devoted to the study of selected topics from economic statistics
and applied econometrics.

MATHEMATICS FOR THE SOCIAL SCIENCES (Math. 151-152-153). 151 First
term. Credit four hours. 152; Second term. Credit three hours. 153: First term. Credit
three hours. Mr. Pollard. | .

The mathematics sequence is designed to meet the needs of the growing number
of graduate students in the social Sciences who have had little mathematics but
who wish to acquire a reasonable degree of “language proficiency” in the subject.
Since the various social sciences (instead of the physical sciences, as in most mathe-
matics courses), will be drawn upon for illustrations and problems, this sequence
will also help to create an appreciation of the similarities and differences among the
analytical problems of the several disciplines. Prerequisites: For Math. 151: inter-
mediate algebra. Math. 152 requires the first course in the sequence, and Math. 153
requires the second course in" the sequence.

TRANSPORTATION

575. TRANSPORTATION: RATES AND REGULATION. First term. Credit three
hours. Mr. H utchins.. . ) .

A study of the pricing and marketing of transportation service, and of the system
of regulation of Inland” transportation. Among the topics covered are, the éffects
of rafe se/stems on commercial and industrial organization; the economic theory of
rates; rafe structures; the evolution of regulatory policy; the regulatory process;” the
making of individual rates: rate and service problems in competitive 'marketing of
Service; passenFer rates and service; the interpretation of certain_important pro-
visions of the Interstate Commerce Act; and intercarrier relations. These topics are
developed primarily with reference to rail and motor carrier transportation. Lec-
tures, cases, and discussions.

576. TRANSPORTATION: ORGANIZATION, ADMINISTRATION, AND PUBLIC
POLICIES. Second term. Credit three hours. M r. Hutchins. ,

A continuation of Course 575. An important part of the course is tbe study of
some of the chief aspects of motor, ocean, and air transportation and of the features
of public policy associated with each. Also considered are case problems in_carrier
management, including such. matters as establl,shmP service, selecting equipment,
scheduling service, control, financing, and locating facilities, The course _concludes
with a diScussion of national transportation policy. Prerequisite: Course 575 or the
consent of the instructor.

577. TRANSPORTATION SEMINAR. Second term. Credit three hours. Mr.
Hutchins.

uTt1ce|rs1,tsudy of selected problems in transportation. Each student must prepare a
substantial paper. The_topic covered varies from year to year. Prerequisite: Courses
575-576, but Course 576 may be taken concurrently.
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Benson, James Houston, B.S., 1955, Cornell Univ........oenrsnnnnn Charlotte, N.C.
Betcher, Charles Walter, B.S, 1957, Univ. of California..... o El Ca{on,, Calif.
Betz, Herbert John, B.S.M.E., 1956, Univ. of Pennsylvania Philadelphia, Pa.

Boyer, Robert Allan, Jr., B.A,, 1956, Univ. of Cincinnati.. Cincinnati, Ohio

Bradfield, David Maurice, B.A., 1954, COrnell UNiV. e Ithaca,N.Y.

Bradle%, Robert Clark, BEE., 1955, Cornell Univ....... . Madison, N.J.
Bullock, William Burns, B.S., 1954, Cornell UNiV......ccomssossscessrnns Ithaca,N.Y.
Burke, William Patrick, B.C.E., 1958, COMMEIl UNIV......wriersmrsnee Buffalo.N.Y.
Crane, Richard Henry, B.CE. 1958, Cornell UNiV.......mmmmsmmssssessnnen Westfield, N.J.
David, Barry Sheldon; B.S., 1957 Northeastern Univ............... Newton, Mass.
Davis, Paul Wesley, B.A., 1952, COMEIl UNIV..ooorrsosss QOakmont, Pa.
Ellis, John Franci§, B.S., 1958, COrnell UniV......cecosemseemsemssessssnsensnn Schenevus,N.Y.
Eucare, AIexa,nder,JpseEh B.A.. 1957, Hobart College Annapolis, Md.
Fanning._ Craig Willis, B.A., 1957, Cornell Univ Riverside, Conn.
Funsch. John Joseph, B.S., 1953, St. LOUIS UNIV...p..orcrss St. Louis, Mo.
Galarce, Julio Cesar, B.A., 1956 Pogtechmc,lnstltute of PR Yauco, I'R.
Gerber, James RUSSEIl, BIA., 1957, DFeW UNiVeooveoccomrsmmesmmsmrcs Morristown, N.J.
Hart, Charles Abbott, Jr. B.A. 1955 Middlebury Coliege Winchester, Mass.
Hathaway, Carl Emil, B.A., 1955, Harvard UNiv........ommmen Chestnut Hill, Mass.
Hellwig, Albert William, B.A., 1957, Knox College Willow SPrlngs m
Herrmann, Richard Christian, B.S., 1953, Ithaca’ Callege Butfalo; N.Y.

Hession, William Joseph, Jr., 11A, 1957, Boston Univ.............. North Scituate, Mass.
Hirsch, James Arthur, Jr., Electrical Eng.-Bus. & Pub. Admin........... Chicago, 111
Howard Stanle{ Kenneth, B.A., 1957, Northwestern Univ.... .Oak

Jarvie, Charles Lawrence, BS., 1958, Cornell Univ....
Jenner, John Milne, B.M.E., 1958, Cornell Univ......
Kizilbash, Mehdi, B'A., 1957, College of Wooster _
Kneen, Phillip Hall, B.CE. 1958 Cornell Univ......... . Hills
Knight, Charles Field, B.M.E., 1958, Cornell UniV. ... W
Kossoff, Richard Morse, B.S., 1958, COMMEIl UNIV.w.ooormmmmmrmmne
Lemen, Richard Dale, B.A. 1956 Lafayette College
Levine Stephen Wald. B.EE. 1958 Cornell UniV-.....o.ooowmmne
Liddell, Tan McGown, B.A.. 1954, COMMEll UNIV.vrcosssesere h
Lindholm, Donald Charles, B.A., 1955, Wheaton College..
Mann, William_Lowry. I1I, BS., 1958, Cornell Uniy..........
Marin, Louts, B.B.A." 1957, City College,of New York...
McAllester, Allen Edgar, RA., 1951, Univ. of Chicago; Bus. & Pub.

Admin.-Law ) , [thaca, N.Y.
McKelvie, Alastair Hugh, Diploma. 1957, Dundee Technical College, Angus, Scotland
Menger Robert Walter, 1LA., 1957, COMMEIL UNIV,.oovoorrrmrr Woodhaven, N.Y.
Meyer, Richard George, il.A, 1957, Univ. of CINCINNGLL......owr Madeira, Ohio

*As of October 3, 1958.



Mills, Ralph Jeffries, Jr., B.S., 1953, Yale Univ. Yonkers, N.Y.
Mills. Robert Gordon, 15A., 1957 Rutgers Univ North Plainfield, N.J.
Milman, Stephen Edward, 15A. 1958, Cornell Univ Scarsdale, N.Y.
Muir, Walter Edwin, B.A., 1954, Univ. of Utah Salt Lake City, Utah
Muller, Henry Reed, B.S., 1958, Cornell UniV....mmsmmsmmsmssmssssnn Rld?ewood, N.J.
Nice, Duane Ray, B.C.E., 1955, Cornell Univ............ e —— Clarence, N.Y.
0'Daniel, Roger Joseph, BSM.E., 1957, Purdue UniV.................. Evansyille, Ind.
Parazm_kl, John Edward, B.C.E., 1958 Cornell Univ........... Saratoga Springs, N.Y.
Parr, William Charles, 1bA. 1956, Lafayette College East"Hampton. N.Y.
Peterson, Rexford Kent. B.S., 1958, Cornell UNiV. ....oovcsimsnssinnies Verona, N.J.
Plckerm,? James Bernard, B.A., 1953, AKION UNIV...c.ooumcrrrrrcc Holyoke, Mass,
Post, William Wallace, Jr., B.A., 1956, Cornell UNiv...........n White Plains, N.Y.
Rausphenber%, Donald Allen, B.A., 1956, Blackburn (6] 1V J—— Chicago, 1L
Resnic, Harold Irving, B.A., 1956, BrOWN UNIV....owmscmcmemsnsnsrngrnnn Holyoke, Mass.

R!ngkkob, Pearce Tuxen, Certificate, 1956, Institute of Bus. Admin. ..Oslo, Norway
Rios, Robert Carroll, B.S, 1957, Lafayette College.......... Guatemala City, Guatemala
Rixford,, Terrence Alan, B.S, 1957, Mount St. Mary’s CoIIe%_e .............. Fitchburg, Mass.
Robinson, Allan Cushman, Jr. 155, 1953, Univ. of Cannecticut. . . .Columbia, Conn.
Robinson, Robert James, B.S, 1957, Univ. of West Virginia. ...Morgantown, W Va,
Rocklein, George Walter, B.C.E., 1058, Cornell Univ.........oeeor Brooklyn, N.Y.
Rosenberg, Lautence Crown, B.A., 1955, Brook(I:yn College... Bronx, New York, N.Y.

Roth, James Seymour, [5.A., 1956, Dickinson COllEge.....vmmrmmrmsrrne Middletown, Pa.
Rothballer, Roder Williams, B.A., 1955, Cornell Univ Washington, D.C.
Ryan, Frank James, B.S. 1956, COrnell UNiV.........mmmmmmsmmsmmsnssnns Westport, Conn.
Séhn, Martin Howard, B.CE., 1958, Cornell Univ.. New York,

Seymour, Paul Robert, B.S. 1955, Cornell LIniy....

Shigekane, Richard Akira, B.CE.. 1958 CornellUniv. .Hilo, Hawaii
Shihadeh, Emile Saleem, B.C., 1051 Blrmmﬁham,Unlv ............................ Richmond, Va.
Staley Robert Wayne, B.M.E, 1958 Cornell Univ Dayton, Ohio
Staudt, Warren Elfiot, BS., 1957 Villanova Univ........ S Chesapeake City, Md.
Sterns, Robert Louis, B.S., 1957, Univ. of South Carolina New Bedford.” Mass.

Stoddard. Iyaurence Dean. B.A., 1957, DEPAUW UNIV.....omrrrsse Park Ridge, 11
Suter, Albert Edward, B.ME., 1958, CONEll UNIV..oomooer South Orange, N.J.
Thatcher, James Andrews, B.A., 1956, CONEll UNIV ..o Wilmington, Del.
Virmani, Bharat, BA, 1952, SN. Dass Gupta College; LL.B., 1955, o

DEINE UNIV..ovnvvsrgimmsssssssssmsssssssssmsgsssssssnnnns New Delhi, India

Wallace, David Benjamin, B.A., 1953, Hamilton College.......mmmmmmrmmmmsrns Glencoe, 111
Walls, Donald Francis, BIA., 1954, COMMEIl UNIV ... Cresskill, N.J.
Weaver, James Sholes, Jr., B.M.E., 1955, Cornell Univ .Maplewood, N.J.
Weil, Jonas, B.S., 1958, COMEIl UNIV.ocrarsmericonsrmegne Lexm%ton, Ky.
Wesselmann, Glenn Allen, B.A. 1954, Dartmouth College. .. .Shaker Heights, Ohio
Wheeler Wesle)kBert, B.S.. 1958 Cornell Univ _ Adams Center, N.Y.
White, Ronald Keith, BS.E.E., 195/, Purdue Univ Evansville, Ind.
Wiegman, James Martin, B.A. 1957 Trinity College............ Williamsport, Ia.
Williams, David Otis, B.A., 1058, COINEll UNIV.pmvrrmemsmee Summit, N.J.
Wilson, William Henry, Jr.. BA., 1953, Yale UNiV..ricsssnsisnns Dallas, Texas
Wimmer, John Q., B.S., 1957, Univ. of Kansas Edna, Kan.

CANDIDATES FOR THE
MASTER’S DEGREE, 1960

Akins, Thomas Aloysius, Jr., Arts & Sciences-Bus. & Pub. Admin.. .Philadelphia, Pa.
Arden, Charles Edward, Jr. Agriculture-Bus. & Pub. Admin _Ithaca, N.Y.
Armstrong, Donald_Guy, Civil Eng.-Bus. & Pub. AdMIN........wmercmnn Pittshurgh, Pa.
Ashworth; James, B.A." 1954, Middlebury College........urmmmeren Charlton City, Mass.



Aubry, Bernard M., Bacc., 1954, College Sainte CroiX .....mmmmmscrmsrnnn Paris, France

Bachinsky, Frank William, B.A., 1958, Harvard Univ Beacon Falls, Conn.
Bates, Joel Gordon, BS., 1956, Purdue Univ......... Villa Park, 111
Bergsman, Joel, Electrical Eng.-Bus. & Pub. AdMIN....mevmevmvmsrsinnen Camden, N.J.

Bishop, Warren Edward, B.S. 1958, Boston Univ...... rth Brookfield, Mass.
Blau, Stanley Marvin, Arts s Sciences-Bus. & Pub. Admin......... New York, N.Y.
Bowker, Roger Allan, Arts sc Sciences-Bus. ec Pub. Admin................. Brooklyn, N.Y.
Brandenburg, Richard George, B.M.E., 1958, Cornell "Univ.............. Oak Park, 1ML
Brown, David Lewis, Civil Eng.-Bus. sc Pub. Admin......... e Marion, Mass.
Bryant, Robert McKim, Mechanical Eng.-Bus. e&c Pub. Admin............. Hanson, Mass.
Burke, James Edward, B.S., 1956, COrNBIl UniV.....mcmmermesmsmsssnisn Hobart, N.Y.
Camp, Robert Charles, Civil En%.-Bus. 8¢ Pub. AdMiN.. e Berkshire, N.Y.
Carter, Bruce Jameson, M.A., 1958, St. Lawrence UNiV.......oeinnen Rochester, N.Y.
Carter, Joseph A, Ill, B.A, 1958 Dartmouth Colle?e South Orange, N.|.
Caswell, Frank Miller, Jr., B.A. 1958 Dickinson College............ Lahaska, Pa.
Chater, William Adams, B.S., 1958, Cornell Univ........ Bronxville, N.Y.

Cochran, Thomas Lambert, B.A., 1958, Ohio Wesleyan Univ .Cincinnati, Ohio
Cornell, Peter Van Benschoten, Mechanical Eng.-Bus. sc Pub. Admin. , ,

_ , Gates Mills, Ohio
Dannenberg, Albert Hirtz, BA., 1957, R_ut,(f]ers Unijv N Berkeley, Calll.
De Carmoy, Herve, Diploma 1058, Institut des Sciences Politiques.... Paris; France
Derr, Kenneth Tindall, Mechanical Eng.-Bus. s Pub. Admin.."Merion Station, Pa.
Des CoHnets, Archer Barber, B.S., 1957 "Cornell_Univ Worcester, Mass.
Donatefli, Peter Nicholas, B.S., 1954, Univ. of BUFfal0...owrmecsre Buffalo, N.Y.
Doolan, Roy Fisher, B.A., 1958, Reed Coilege Healdsburg, Calif.
Dries, Alfred James, B.S. 1954, COMMEll UiV, Pavilion, N.Y.
Duval, Robert I, Agricufture-Bus. s Pub. Admin .Bronx, New York; N.Y.
Edgar, James MacMillan, Chemical Eng.-Bus. sc Pub. Admin............ Chatham, N.J.

Estey, Richard Ballantine, B.S., 1955, Cornell Univ _ Longmeadow, Mass.
Fiebelkorn, Robert Snyder, B.Mar.E., 1956, N.Y. State Univ. Maritimé
0] Kenmore, N.Y.
GaIIa%her, Sheridan Wakefield, B.S., 1957, Univ. of Washington; M.S.
_ 1958, Univ. of Washington ) Bellingham, Wash.
Giovinco, Charles Anthony: B.A., 1958, Cornell Uniy Andover, Mass.
Goeller, Theodore Frederick, Jr.. B.A. 1957, Harvard UNiv..........c. Wichita, Kan.

Goldman, James Merritt, B.AA., 1958, Brandeis Univ.............Rockville Centre, N.Y.

Gowdy, David Malcolm, Agriculture-Bus. & Pub. Admin............o...c.. Hudson, N.Y.
Gra){, Gerald Sanford, B.A., 1958, Univ. of Vermont.... orest Hills, N.Y.
Harlan, Leonard Morton, Mechanical Eng.-Bus. sc Pub Maplewood, N.J.
Harris, Richard Melvin, B.S,, 1958, Lehigh UNiV...mmmmmsmminin illside, N.J.
Harris, Steven Peter, BS., 1958, COMMEIl UNIV.v.cowwrrrrmrrmere ..New York, N.Y.
Harvey, Henry Hamilton, B.S., 1956, Boston College. ... Lexmﬁton, Mass.
Hendrix, John David, B.F.A. 1952, Ohio State Univ.............. .....Cayafoga Falls, Ohio
Herendeen. Charles Willard, Aglrlcultur,e-B,us. & Pub. Admin............ acedon, N.Y.
Hildebrandt, Joan Marie, B.S., 1957, Fairleigh Dickinson Univ.......... Maywood, N.J.
Ichihashi, Yasuo, LL.B., 1955, Keio Univ. " Osaka, Japan
Inoug, Chikatomo, B.Tech. 1952, The Univ. of Tokyo _ Hiroshima-ken, Japan
Ivy, Benjamin Franklin, Mechanjcal Eng.-Bus. s Pub, Admin Everett, Wash.
Johnson, Jonathan Edwin, Chemical Eng.-Bus. sc Pub. Admin......... Washington, D.C.
Jones, Wilmot Rufus, 11, B.S., 1956, Cornell Univ....eessis Wilmington, Del.
Jung, F. Peter, Agriculture-Bus. s: Pub. AdMin....wse New York, N.Y.
Karasu, Jak Jozef” B.A., 1952, College St. Michel............... I Istanbul, Turkey
Kemp, Thomas Ward, Mechanical Eng.-Bus, s¢ Pub.AdMIN.........;...... Dayton, Ohio

Klaus, Charles Sorkin, B.A., 1956, Cornell Univ.; Bus. s:Pub. Admin.- ,
Law Akron, Ohio



Kluherz, Robert Kenneth, B.A,, 1958, Sterling College Sterling, Kan.

Koch, Edward Thomas, B/A, 1958 Bowdoin™ College Minneagolis Minn.
Ludvigson, Max Morris, Diploma, 1954.............c...... Istanbul, Turke

MacNair, Fred Walter, B.A., 1955, Univ. of New MEXICO. ... Summit, N.J.
Marriott, Phillip Wheeler, Mechanical Eng.-Bus. &Public Admin.

ebesa AR AR RS BSEE ~ Mount Vernon, N.Y.
Marshall, Donald Jay, Mechanical Eng.-Bus. & Pub. Admin.......... Oak Park, 111
Mclnerney, Arthur Joseph, M.D., 1945 MCGIll UNiV.....oouormrmrmririnn Andover, N.B.
McPherson, Richard Emmett, B.A, 1954, Kenyon College Elmira, N.Y.
Meakem, John Joseph, Jr. L.&L.R.-Bus. & Pub. Admin. ... Bloomfield, N.J.
Menard, David Wendell, Agricuiture-Bus. & Pub. AdMiIN.....o..oooooes HioN, N.Y:
Michalowitz, Joseph Matthéw, B.A., 1958, Cornell Univ.....wnsones Windsor, Vt.
Miller, Peter Gaston, A%Elculture-Bus. & Pub. AAMIN.cressr Millbrook, N.Y.
Mooney, John James, I.&L.R.-Bus. & Pub. Admin _ , Ithaca, N.Y.
Moore, Edward Ransom, B.S., 1952, Alabama Polytechnic Institute;

Bus. &Pub. AdMIN-Law ... R, Ithaca, N.Y.
Murdock, Edmund Lee, B.A., 1956, St. Lawrence Univ....scenes Ithaca, N.Y.
Nagaoka, Yoshiyuki, B.S. 1958, KONAN UNIV..o......ocecmmmmson B Kobe, Japan
Netnherz, Robert Keith, BSEE. 1955 Worcester Polytechnic In-

SHEUTE ooeeeosessssesessssssssssssssssnsssssssssssssssssses s esgssssssssssnsesens , Gardner, Mass.
Newcomb, James Chester, B.S., 1958, Cornell UniV.....ossiivnn Rathbone, N.Y.
Newell, John Osgood, Jr.. B.A., 1958, Columbia_UniV............. Hamden, Conn.
Nusbaum, Aaron” Leonard, B.A. 1958, Hobart (000] 11— Rochester, N.Y.
Pallas, Chris George, B.A., 1955, Clark Univ , Worcester, Mass.
Pattelena, Ralph Stephen, Civil Eng.-Bus. & Pub. Admin Everett, Mass.
Pope, William Hayes, Jr., Arts & Sciences-Bus. & Pub. Admin............ Blue Bell. Pa.
Pringle, Homer Séymour, B.S., 1953, COMMell UNIV...o.ovpmrmvsrnssmsrssrssrnnn Ithaca, N.Y.
Pulling, Benjamin Monselle, Jr. B.S. 1955, Corneli Univ.................ccn Albany, N.Y.
Reetz, Thomas George, BA., 1958, Wabash COlege..............wn Barrington, 111
Reid, Sydney Augustus, B.S., 1955, Cornell Univ.; M.S., 1956, Cornell ,

Univ , , , Jamaica, W.1.
Rodriguez, Heriberto, B.A.. 1958, Inter-American Univ.......omuvmovnnn Mayaguez, P .R.
Roemer, Rodney Clayton, B.S., 1953_Valparaiso UNiV.................. Rochester, N.Y,
Rossman, John C., B:A., 1958, City College of New YOrK............... New York, N.Y.
Rostad, Knut, Oslo Municipal Commercial (611111 - —— Gjovik, Norwa
Russell, Franklin Taylor, Jr., B/A., 1958, Cornell"Univ....... o HErkimer. N.Y.
Schare, Donald Joseph, Electrical Eng%.-Bus. & Pub. Admin. ..Richmond Hill, N.Y.
Schmidt, Richard Frederick, B.S.. 193, Harvard Unv.......... Midland, Mich.
Schroeder, Henry Joseph, 11 BS. 1953, Cornell UNiV...........ooocore Ithaca, N.Y.
Schwartz, Larry Jay, B.S., 1958, Purdue Univ............... e —— Chicago, 1L
Seabur%/, Richard Williams, 111, BA., 1958, Wesle)ran V1] \T7S— .. TOWaco, N.J.
Seehach, Howard Godfrey, B.S., 1953, Univ, of Delaware. ..., Wilmington, Del.
Serp, William Kryl, B.S., 1958, PUFAUE UNIV..vvwvovvmssmssmsssssmssssnsssssrnsssn Cicero, 111
Shimada, Yuuhel, LL.B., 1958, KeIO UNIV.....vovrmrvss sz Tokyo, Japan
Showacre, James Cole, B.S., 1953, Ithaca College; M.Ed., 1958, Cornell

Univ , [thaca, N.Y.
Showacre, Richard Edward, B.S., 1955, Cornell Univ... [thaca, N.Y.
Smith, Godfrey Taylor, B.A., 1956, College of Wooster Garden City, N.Y.
Smith. Richard Goodman, BA., 1956, DENISON UNIV .o Arlington, Va.
S?lvack, John Lee, Mechanical Eng.-Bus. & Pub. Admin ~ Cleveland, Ohio
Stevens, Robert Michael, B.A.Sc., 1958, Univ. of British Columbia. ...Vancouver, B.C.
Swartwood, Theodore Marshall, B.S., 1956, Harpur College......ocunn Vestal, N.Y.
Takeda, AKio, BA., 1957, KEI0 UNIV....o....ooinos s Kobe, Japan

Thelander, Theodore Alexius, I11, B.S., 1958 Corneli Univ..... indianapolis, 1nd.
Updyke, James Morgan, Agriculture-Bus. & Pub. Admin Corning, N.Y.



Van Wynen, Joel Kenneth, B.A., 1958, Cornell Univ.; Bus. & Pub.

AATAIN L AW v Ramsey, N.J.
Vatter, Robert Bryant Mechanrcal Eng.-Bus. & Pub. Admin........... Elkins Park, Pa.
Weinberger, Daniel Davr 1958, Lafayette College.... .East Orange, N.J.
Wesselmann, Lee Arthur, B i Dartmouth College Shaker Herqhts Ohio

Whybark, David Clay, BS. 1957 Unrv of Washington..........eucnen Seaftle, Wash.
ergarde Ralph Louis, B/A., 1949, Univ. of Pennsylvania; M.B
1954 UNIV. O PENSYIVANIA oo Phrladelphra Ta
n Tsoi, Tawat Tim, Diploma, 1956, Faraday House Electrical
Engrneerrng College Bangkok, Thailand

CANDIDATE FOR THE
MASTER'S DEGREE, 1961

Sacerdote, Peter Marcello, Electrical Eng.-Bus. & Pub. Admin. .West Englewood, N.J.

CANDIDATES FOR THE DOCTOR
OF PHILOSOPHY DEGREE

Basi, RagMbrr SrnIggh B.A., 1952, B.S.W., 1953, Univ. of British Colum-
54, Harvard Univ. (on leave)
................................................................................... Ram Raj-Muzzaffar Nagar, U.P., India
Birckmayer, Harold Drumm, B.A,, 1952, M.B.A., 1956, Cornell Univ.
Kinderhook, N.Y.
Blankenship, Lloyd Vaughn, B.A., 1956, Univ. of California Rrversrde Calif.
Bower, Richard Stuart B.A., 1949, Kenyon College; M.BA.,

COIUMDBIA UNIV rroroooosesmrnssssssesseseessssseonsessnen Ithaca, N.Y.
Cotter, Conrad Patrrck B.A., 1952, Univ. of California; M.P.A., 1955,

Cornell LTniv Seattle, Wash.
Crawford, Robert Clement. B.A., 1953, Gettysburg College; M.P.A.,

1955, Wayne Univ. éon U T Butler, Ta.
Dryden Myles Muir, B.S., 1955, London Univ.; M.B.A., 1957, Cornell

Kirkcaldy, Scotland
Univ.

Gensler Peter Alfred, M.B.A. 1958, Univ. of Houston Kew Gardens, N.Y.
Gobena, Elfaged, B.A., 1955, University College of Addis Ababa.........

................................................................................................................. Addis Ababa, Ethiopia
Larson, Arthur David, B.S., 1951, Wisconsin State College; M.A., 1956

UNIV. OF MINNESOMA .o e Washburn, Wis.
l.ipetz, Ben-Ami, B.M.E., 1948, CorneIIUnrt (L) E— Columbus. Ohio
McCIanahan Mar% Helen, BB'A, 1957. M.A,, 1958, Emory Univ.. .Centerville, Tenn
Nerg bor, James Bruce, B.A, 1952 M.A., 1953 Univ. of Tlinois............ Chicago. 111
Pat erson James Milton, BS., 1948, US. Merchant Marine Academy;

M. 4, Cornell UNIV, (O 1BAVE) . Evanston, 111
ergway1 \/alentrne Fenton, B.S., 1948, M.S., 1950, Univ. of Mrssourl

Silander, FreJ Sulo, B.S., 1919. MAA.. 1952. Univ. of New Hampshrre

(on leave) Newport, N.H.
Tarp Ny Lawrence Xavrer BA., 1953, Unrversrty of Notre Dame;

BA. 1955, In TANA UMVttt San Diego, Calif

Tran, Than Qui, B.SC., 1951, LONON UNIV..........oosiemmmmseresr Saibon, Vietnam
Woolf, Donald Austin, BS., 1952, Kansas State College (on leave)

Glastonbury, Conn.

anhattan, Kan.



PARTICIPANTS IN THE EXECUTIVE
DEVELOPMENT PROGRAM, 1958

AIerq_ht_,_C. Monroe, Jr, Stab Assistant, Development Engineering
ivision, E. I. du Pont de Nemours & Company, Incorporated
............................................................................................................................. Wilmington, Del.
Anders, Helmut, Dr., General Secretary, Ideal-Standard G.m.hH.
........................ s BONN-RNEN,_ Germany
Andrews, Cornelius R., Pr_Oerct Engineer, Navios Corp................ Nassau, Bahama 13,
Avakian, Arra S, Dr., Chief, Airborne Equipment Section, Avco Re-
search and Development Center, Avco Manufacturing Corporation
, _ o Lawrence, Mass.
Belcher, Donald W., Vice President, Bowen Engineering, Incorporated
e e s s s R North Branch, N.J.
Belden, V. Ray, General Merchandise Manager, United States Gypsum ,
COMPANY” e e Chicago, IlI.
Berg, Warren S., Director of Business Development, Arthur D. Little,
_“Incorporated , , __.Cambridge, Mass.
Billingsley, William F., Technical Director, The B. F. Goodrich Tire ,
................................................................................................................. Akron, Ohio

ompan
Brockschﬁqid{,Henry F.. General Manager, International Operations

The Perkin-Elmer Corporation N _Norwalk, Conn.
Bryan, Gordon D,, Director, Public Relations and Advertising, Pacific ,
Finance CorPoratlon ...... v S B w08 ANgeles, Calif.
Camgbell Charles A., Assistant to Vice President, Mitsubishi

il COMPANY o e Tokyo, Japan
Costello, Leonard F., Manager, Textile Department, Stein, Hall &

Company, Incorporated _ New York, N.Y.
Coulson, Armand I,, Vice President for Sales, Ford Instrument ,

Company ... e Long Island City, N.Y.
Crowlee/, Joseph B,, Assistant Marketing District Manager, The Ohio _
Oil Company _ Lansing, Mich.
Denman, Robert' R., Director of Long Range Development, Owens- _

[llinois Technical Center, Owens-lllinois Glass Company........... Toledo, Ohio
Desgrey, Charles W., Vice President-Manufacturing, United States

, G&psum COMPANY vvvvsvrsnsrssssssmssssssssssssssgprssssrgosgrgsssssssssssssrsne Chicago, 111
Dimock, James A., Assistant Manager, Economics Division, Supply

Dept., Esso Standard Oil Company _ ~ New York, N.Y.
Edgar, Clement B.. Vice President in ‘Charge of Pittsburgh District, .

M. H. Detrick Company .....oc... B, Pittsburgh, Pa.
Feengy, William F., Assistant Vice President, The Chase Manhattan

_ Bank _ L , New York, N.Y.
Fritz, Leo A. B., Supervisory Administrative Officer (Program Control)
Programs and  Analysis Office, Directorate of Procurement and ,
_Production, Hg, Air Material Command....Wright-Patterson AFB, Ohio
Gilbert, Edward, Supervisor of Amphibious Vehicle Development,

Ships Division, Code 528. Bureau 0f SHIpS .....ucwwmmmsersesnss Washington, D.C.
Goldfuss, Edwin F., Controller, IBM World Trade Corp................New York. N.Y.
Greenig, Robert M., Director of Electronics Installation Division,

Mutual Life Insurance Company of New YOrK.........cuw. NEW YOrk, N.Y.
Hall, Wayne C., Dr., Associate Director of Research for Nucleonics,

United States Naval Research Laboratory Washington, D.C.



Haugh, Wendell J., Divisional Petroleum Engineer, Tidewater Oil
OMPANY ovovvcvsvmnssgmrmssmsssssgrsssssssssns e T 1] ;W 0]'( "}
Heckel, Harry L., Dr. Director of Laboratories, Nitrogen Division,
Allied Chemical COrporation ... rmnurmsnns S s Hopewell, Va.
Jacquot, Grant C., Special Assistant, Manufacturing Division, Ex-
Ploswes Department, E. 1. du Pont de Nemoufs & Compar\%,_ )
NCOPPOFALEU rvsvrvrcvrssssvssssssnssmssssssesssssssssssgssssssssssssssssssnes ilmington, Del.
Jaros, Georqe J., Division Comptroller and Operations Control, Gen- o
gral MIlls, TNCOrPOrated oo I N Minneapolis, Minn.
Johnson, Raymond A., Executive Assistant to Vice President, Eastern
Division” and Secretary of Operating Committee, Tidewater Oil
) Comé)a,ni/( , , New York, N.Y.
Kiel, Frederick, Jr., Credit Manager and Assistant Treasurer, Owens- ,
Cornlnq(Flbetgla,s Corporation ... s R ... T0ledo, Ohio
Kuhn, Frank E, Assistant to Senior Vice President, Equitable Life
Assurance Society ofthe United_ States, New York, N.Y.
La Selle, Mason A., Foreign Service Officer, Department of State,
~ American ConsuUlate ™ s s, s Berlin, Germany
Litchfield, John T., Dr., Director, Experimental Therapeutic Research
Department, Research Divison, American Cyanamid Company =
...................................... s, PEATT RIVEE, NLY.
LOWR/J Samuel T., Assistant to the Vice President-Finance, Boeing
Irplang COMPANY .o O€ALLE, WaSh,
Mallgnee, Guy V., Dealer Merchandising Manager, Esso Standard Oil

Compan
McVeigh,?Joh¥1 E., Regional Manager Associate, Midwestern Region, .
. Chemical Sales Division, Chas. Pfizer & C0., INC.....ourvvrrmscsinsne Chicago, 1L
|V|I|b%/, William R., Assistant Director, Customers Services, The De- o
roit EAiSon COMPANY .wvwvmevmormsrmsrssssrssnns e —————— Detroit, Mich.
Nero, Mark F, Exploration Manager, International Petroleum (Col- _
ombia), Limited ... . —— Bogota. Colombia
Neville, Raymond M., Deputy Chi , Hg
~ Mobile” Air MAteriel ATA ...oovvscesrerscrmsessssesssseens I Brookley AFB, Ala.-
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A session of the B. & P.A. Student Association’s tenth Annual Ma,na%ement Con-
ference. This conference is the highlight of the Association’s extracurricular program.
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