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ARTICLE 1
RECOGNITION

Section 1

The Village of East Rochester, hereinafter known as the "Employer”, hereby agrees to recognize for a
period beginning June 1, 2000 and ending May 31, 2003, the Civil Service Employees Association, Inc.,
Local 1000, AFSCME, AFL-ClO, Monroe County Local 828, Village of East Rochester Department of
Public Works Employee Unit, hereinafter known as the "Employee”, as the sole and exclusive bargaining
representative of the employees employed in the Department of Public Works with regard to rates of pay,
wages, hours of employment and other terms and conditions of employment.

All emplciyees shall receive a copy of the DPW contract that lists all benefits, and also will receive a copy
of the Code of Conduct.

each contract year to attend to union business.

ARTICLE I
SENIORITY

Section 1

e _.._T The  Union President or his designee. shall_be gramted a paid leave of absence.of a total.of five (5)- day&m-~.-«—~ ————

All vacaricies €

xGCP $2 S * 'l L1 » PIVRRL
places, a2 minimum of ﬁve (5) days pnor to hmng

( All employees who are interested in applying, must notify the Superintendent in writing within the five
(5) day period.

The following criteria will apply:

- Seniority

- Qualifications

- Attendance Record

- Work Habits

- Superintendent Recommendation

All the above will be considered. The Mayor and Village Board to make final decision.
Seniority shall prevail in that the Employer recognizes the general principle that senior employees shall

have preference in employment. Employees shall be placed on the seniority list after thirty (30) days of
employment as of his first date of hire.




Section 2 - Loss of Seniority
Seniority will be broken .for the following reasons:

1. Lawful discharge
2. Voluntary termination
3. Layoff for a period of time exceeding twelve (12) months

If at any time, any employee with a CDL license, who holds truck driver status for the Village of East
Rochester DPW, voluntarily tums in his CDL license without prior approval from the Superintendent of
Public Works and the Village Board, and no vacancy exists in any laborer position, said employee must
submit his resignation along with his CDL license. If a vacancy in a laborer position does exist, and said
employee has prior approval from the Superintendent and the Village Board, employee will lose truck
driver status and the corresponding pay, and continue employment as a laborer with the corresponding

pay rate.

Section 3 - Layoff and Recall

When it becomes necessary to reduce the working force, the last employee on the seniority list shall be
laid off first, and when the force is again increased, the employees are to be returned to work in the
reverse order in which they were laid off.

—— ARTICLEII

WORK ASSIGNMENTS
A Secﬁon 1

Superintendent has the authority to alter work assignments of any classification in order fo meet the needs
of the Village. If any employee is assigned to a higher classification for an eight (8) hour penod or more,
he shall be paid at the rate of the higher classification.

Section 2

Employees who fail to show for scheduled overtime, will be excluded from all overtime lists for one (1)
cycle. A second failure to work will result in exclusion from all overtime lists for two (2) cycles. A third
failure will result in exclusion from all overtime consideration for a period of four (4) months. In
addition, all such absences from scheduled overtime shall be treated as unauthonzed absences consistent
with the provisions of Article 7 of this agreement.




—qualifying; employees-shall be increased according to-the-following-longevity pay-scale:

ARTICLE IV
WAGES

Section 1

Effective June 1, 2000, the wages of each unit member will be increased based on the average increase of
the Consumer Price Index (CPI-U) (non seasonally adjusted) 1982-1984, from December 1998 through
December 1999. In addition, for the first year, all non laborers will have an additional $.15 added to their
wage after the CPI-U adjustment. Effective June 1, 2001, the wages of each unit member will be
increased based on the CPI-U as above using December 1999 through December 2000. ‘In addition, for
the secon«l year, all non laborers will have an additional $.15 added to their wage after the CPI-U
adjustment. Effective June 1, 2002, the wages of each unit member will be increase based on the CPI-U as
above using December 2000 through December 2001. In addition, for the third year, all non laborers will
have an additional §.10 added to their wage after the CPI-U adjustment. For each of the above years, the

- wage increase based on the CPI-U shall be in the range of 2.5% t0 3.5%. In addition, the hourly rate of

After 5 years - $.10 per hour After 25 years $.375 per hour -
After 10 years $.15 per hour After 30 years $.45 per hour
After 15 years . $.225 per hour : After 35 y&rs $.60 per hour
After 20 years $.30 per hour

Twenty five cents ($.25) per hour increase for full time employees when working rear end on garbage pick
up, excluding driver.

Secu'on 2

There shall be attached hereto and made a part hereof, a new hourly rate schedule to be prepared by the
Village Clerk and to be used for the years beginning June 1, 2000, June 1, 2001 and June 1, 2002, The
first pay period under the new schedule shall commence thh the June 1, 2000 payroll. Employees shall
be paid on Thursday afternoon.

Section 3

All emplayees covered hereunder shall be paid in full, weekly. When the regular payday falls on a
holiday, the Employer shall pay the employee on the last banking day immediately preceding the holiday.

Section 4

. All new employees are on probation for twelve (12) months and, in the event they are retained after the
twelve (12) months, are to be paid the maximum rate for their classification. During the twelve (12)
months, the Superintendent of Public Works, at his option, may increase an employee from that staiting’
wage to the maximum rate for the classification.




Section 5 - Overtime
All employees are paid on a straight-time basis.

Any employee having worked on a holiday will receive his regular eight (8) hours' pay, plus, at the rate of
double time, provided at least forty (40) hours have been worked that week. Holiday work must be
authorized by the Superintendent of Public Works

Employees working over forty (40) hours in a regular schedule week shall be paid at the rate of time and
one-half.

The Employer agrees to distribute both scheduled and unscheduled overtime on a fair and eqhitable basis
among qualified employees performing similar work within a functional unit. The Employer understands
that overtime is to be distributed as equally as possible on an annual calendar year.

Employee must be at work to be eligible for any scheduled overtime.Priority witl be givenrto-employees
at work for filling scheduled overtime crews. If additional manpower is needed, employees who have

expressed a desire to work overtime who are not at work, will then be considered for overtime.

Holidays and vacation will be counted as days worked in determining whether an employee is eligible for
time and one-half in a regular scheduled week. Sick days will be counted in determining whether an
employee is eligible for time and one-half in a regular schedule week when employee submits doctor’s
certificate that employee was sick. Two (2) days, per contract year, sick days, will count towards overtime

without-doctor’s-certificate.

An employee may accept, at his option and in lieu of overtime pay, the equivalent number of hours of
compensatory time, or time-off with pay. Where straight time would be paid as overtime, the employee
may accept one (1) hour of comp time for every such bour of overtime. Where time and one-half would be
paid, the employee may accept one and one-half (1 1/2) hours of comp time for every hour of overtime
worked. Where double time would be paid, the employee may accept two (2) hours comp time for every
one (1) hour of overtime worked.

Comp time must be taken in at least one 'half (1/2) hour incréments by giving notice to the Superintendent
no later than the start of the day in which the employee intends to take the comp time. Such notice should
be given by 7:00 AM.

All overtime must have the prior approval of either a Foreman or the Superintendent of Public Works. No
such work without prior approval shall be compensated in any form.

Beginning on June 1, 1999, the maximum accumulation of compensatory time carried forward shall be
forty (40) hours.

The Supenntendem shall retain the right to deny the use of compensatory time at any time when, at the
discretion of the Superintendent, too many employees are scheduled for time off, or an emergency
situation arises.

If an employee is sick the working day before or after the holiday, a certificate from a doctor must be
provided in order for that employee to be paid for the holiday. If the employee is sick the working day
before or after the holiday and has no paid sick leave, personal leave, vacation leave, or comp time
remaining, that employee shall not be paid for the holiday.




Section 6 - Call Back Time

Employees who are called into work at a time other than their regular shift, are to receive mll-back
pay pursuant to the following guidelines:

- For smow plowing at 3:30 am, employees called in for snow plowing will be paid from the start time
until the start of regular hours, 7:00 am, at time and one half, assuming 40 hours have been worked in
that week.

- For all other emergency snow plowing, employees will be paid for the time worked at time and one
half, assuming 40 hours have been worked in that week.

- For snow removal, employees will be paid from the start tm_xe until the start of regular hours, 7:00am, at
time and one half, assuming 40 hours have been worked in that week_

- For salt runs, employees are guaranteed 3 hours at time and one half, assnmmg40hourshavebeen

mrked—m&ﬂee&—md#mmﬁm%ﬁwm&tmmﬂﬁemdmwﬁm

- For all other emergency call outs, employee is guaranteed 2 hours at time and one half, assuming 40
hours hiive been worked in that week, and if more than 2 hours are needed, employee will be paid for
the time worked.

ARTICLE V
UNION SECURITY AND CHECKOFF

Section 1 - Agency Shop

CSEA has been recognized or certified as the exclusive representative of employees wnlnn the negotiating
unit, shall be entitled to have deductions made during the term of the contract from the wage or salary of
employees of said bargaining unit who are not members of CSEA, the amount equivalent to the dues
levied by CSEA and the fiscal or disbursing officer shall make such deductions and transmit the sum so
deducted to CSEA.

The fiscal officers making such deductions will transmit these amounts to CSEA, 143 Washington
Avenue, Albany, New York 12210. This deduction will be accompanied by a listing mdnmtmg the name
and address of those employees who are not members of CSEA.
CSEA agrees to hold the Employer safe and harmless because of said deduction.
Section 2 - Dues Deduction

' CSEA shall have the exclusxve ‘right to payroll deduct:on of dues and Unioi sponsored insurance and

benefit program premiums for employees covered under this agreement. Such dues and premiums shall
be remitted to CSEA, 143 Washington Avenue, Albany, New York 12210 on a payroll period basis,




ARTICLE VI
GRIEVANCE AND ARBITRATION PROCEDURE

Section 1

Each employee shall have the right to present his grievance to representatives of the Village of East
Rochester free form interference, coercion, restraint, dnscnnunanon or reprisal, and shall have the right to
representation at all stages of the grievance procedure.

Section 2

A grievance shall be defined as any claimed violation of this contract, including discipline and discharge.

The pendency of a grievance shall in no way operate to impede, delay or interfere with the right of the
Village of East Rochester to take the action complained of.

Step 1: A grievance, as defined herein above, between an employee or group of employees and the
Village of East Rochester shall be initiated in the first instance by the Union with the department head of
the department involved. The grievance shall be submitted in writing and signed by the aggrieved party,
or in the event of a grievance on behalf of a group of employees by the representative of such group of
employees. A grievance, if it is to be considered, shall be presented within five (5) business days from its
know occurrence.

!ledepmmenbhmd-win%eweamne#mpl}Meaggimeammmm 3)

business days of the submission of the grievance.

Step 2: - In the event the grievance is not disposed of under Step 1, the Union may request a review of the
grievance with the Village Mayor. Such request shall be submitted to the department head in the same
manner provided for in Step 1 of the grievance within five (5) business days of the conclusion of Step 1.

The Village Mayor, or his authorized designee, shall within twenty (20) working days from
receiving the grievance appeal, conduct an informal heanng at which all parties involved may present oral
or written statements in sapport of their position.

The Village Mayor, or his authorized dcsignee, shall serve a written reply to the aggrieved
. employee(s) within ten (10) business days from the close of the hearing,

Step 3: If a satisfactory solution is not reached, the Union shall have the right to submit the grievance to
arbitration within seven (7) working days following completion of the preceding stage by written notice to
the Employer and by filing a demand for arbitration with the American Arbitration Association. The
conduct of the arbitration shall be subject to AAA rules in effect at the time of the filing,

The arbitrator’s award shall be binding on both parties for any and all grievances. The cost of the
initial filing fee shall be paid by the Union. The remaining cost of the arbitration shall be shared equally
between the parties.

Either party to the grievance shall have the right to have its representative present at all
stages of the grievance procedure. An employee and his representative shall be allowed
such time off from his regular duties as may be necessary and reasonable for the

processing of a grievance as adopted pursuant to this agreement and without loss of pay

-ar.vacation or other time credits




Section 3

Union representatives are encouraged to discuss any claimed violation of the contract
agreement with the appropriate supervisor prior to filing a written grievance.

ARTICLE VII

DISCIPLINE

Section 1

No employee, except a probationary employee, shall be disciplined or discharged without just canse. Any
disciplinary action challenged by an employee or CSEA shall be subject to the grievance procedure as
provided herein.

Section 2

All employees will be given a warning after two (2) unauthorized absences during the first year of this
contract and after two (2) unauthorized absences during the second year of this contract. The employee
involved and the Association shall be notified. The third (3rd) unauthorized absence makes the employee
liable for disciplinary action.

An unauthorized absence shall mean any absence for which an employee did not give timely notice as per
Section 3 (B) below. An employee shall also be absent without authorization when he takes, without the
permission of the Superintendent, vacation leave when he has no such paid days left in his accrual.

Section 3
Any employee being late:

1 minutes to 15 minutes will be docked 15 minutes;

16 minutes to 30 minutes will be docked 30 minutes;

31 minutes to 45 minutes will be docked 45 minutes;

46 minutes to 60 minutes will be docked 60 minutes; -

60 minutes or more will be docked hour(s) plus 15 minute increments, except at discretion of
Superintendent.

After thirty (30) minutes late, employee will be classified as absent without authorization.

Exception at discretion of Superintendent.

Employees who refuse a work assignment or who walk off the job site without supervisory permission

* “shall be sent home with"pay for the remainder of the work day; pending the scheduling of a-disciplinary - - -

hearing. Employees in these situations may not return to work wnhom the express permission of the
Supenntendent




ARTICLE VIII
ABSENCE FROM EMPLOYMENT

Section 1 - Sick Leave

All employees shall be allowed thirteen (13) days sick leave to be granted on June 1st €ach year. Any
umused sick days shall be credited to a sick leave reserve which may accumulate, without limit, except that
for purposes of calculating the retirement benefit in Article XIX of this agreement the limit shall be one
hundred fifty (150) days.

Section 2

For purposes of this Article and all other references in the contract, a doctor's or physician's certificate

shall mean a notice, on letterhead or otherwis¢ identifiable stationary, signed by the physician,

receptionist or other employee of the medical facility. Employees must notify the Superintendent or -
- - Department-Head prior-to-7:00-AM-to-be-eligible-for-sick-pay-on-any-given-day—In-the event-any

employee is sick more than five (5) consecutive days, a doctor's certificate must be presented to the

Superintendent of Public Works or Foreman, or the employee shall not be paid for any of the five or more

days taken.
Section 3

If an employee uses sick days on three (3) occasions, without a physician's certificate, during a one (1)

yw pedod fmm date of ﬁrst ocmsxon, he/she musl subxmt a physxcxan s oemﬁcate outlmmg the reason

All doctor or physician certificates must be presented to the Superintendent or Foreman within five (5) -
working days of the employees return to work. No certificates will be accepted after this time period. Any
certificate not received within the 5 working days will be automatically treated as a non-excused instance.

Section 4

If an employee is sick the working day before or after any scheduled vacation time off, and has three (3)
non-excused instances, the employee must present a doctor or physician certificate in order to be paid for
the sick time off.

Section 5

No employee receiving sick pay for any time during a 24-hour period, beginning at 7:00 AM each day,
shall work for an Employer other than the DPW. If an employee is so engaged, he/she shall forfeit sick
pay for each sick day and will be subject to appropnate dxscxplmaxy action.

Section 6
Abuse of sick leave shall be cause for disciplinary action up to and including discharge.
Section 7

All non-doctor slip sick days will be taken from the 150-day accumulated list. All doctor slip sick days
will be taken off the over 150-day accumulated list.




Section 8

Sick leave: may be taken in one half (1/2) hour increments. All conditions for the instance of the use of
sick leave apply to the usage in one half (1/2) hour increments. .

Section 9 - Personal Leave
All employees will be given three (3) days' personal leave with pay.

The Village will grant a fourth (4th) personal day if employee works 90 contimuous working days without

- using an undocumented sick day, and has no un-authorized absences, during the course of our fiscal year

(June 1 - May 31); they will then earn one (1) personal day added to the three (3) days referenced in the
first sentence of this Section. They will have to earn that day each year.

NOTE: Holidays, vacation days, personal days, death-in-family days, birthdays and documented sick days

will not count against the 90 continuous days.

Any employee denied personal leave upon request based on staffing problems may not later be granted -
personal leave for that day, except in an emergency (the Employer may request the employee provide
proof of emergency). If an employee is denied personal leave and calls in for a sick day, a doctor or
physician's certificate must be presented in order to be paid for the sick time off.

Section !0 - Paternity Leave

All employees allowed parental leave upon birth of a child in the following manner:

- The member shall be allowed to utilize three (3) sick days for this purpose.

- The three (3) sick days must be taken within 15 days from the birth of child ,

- The Village shall not require a doctor’s letter in order for the member to utilize the three (3) sick days
taken. .

Section 11 - Court Duty

Any unit member who is required to‘ serve on jury duty, or who isv subpoenaed to appear before a court
regarding an issue not initiated by that employee, shall be entitled to a full day’s pay less any
compensation received from the courts.

ARTICLE IX
DEATH IN FAMILY

The absence in the case of death in family is allowed with the intent that the employee would be engaged
in preparations for and attendanoe at funeral semces orin attendmg to busmws bmught on by the loss of

“‘the family member. " 7 T T

InAthe event of death in family, the following absences shall be approved:

- Spouse, son, daughter, father, mother, mother-in-law, father-in-law, sister, brother, stepfather,
stepmother, stepbrother and stepsister.. four (4) working days from date of death.

- Brother-in-law, sister-in-law, grandparents...three (3) working days from date of death.

- One (1) day shall be allowed to attend the funeral of any other relative.
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ARTICLE X

- VACATIONS

Section 1

Vacation pay is to be paid on a 43.75-hour workweek. Three (3) weeks' notice is to be given to the
Superintendent of Pubic Works as to when an employee desires to take his vacation of one week or more.
If an employee takes his vacation on a daily basis, he must give at least two (2) days' prior notice to the
Superintendent of Public Works. If employee is to be paid vacation pay the Thursday prior to vacation,

one (1) week notice in advance must be given to the Superintendent. Once notice is given, employee must

take vacation. Employees shall be paid in separate checks for each week of vacation time.

Séction 2- Vacation Schedules

10 worhng days 1 through 4 years' service
15 working days - 5 through 9 years' service
~T5 workinig days plus ——— After 9 years and beginning with the T0th year; one (1) additional day each

year over ten (10) ymrs, maximum vacation days not to exceed 25 days
Section 3
A DPW employee may carry over five (5) days based on the following:

- Rate of pay for five (5) days will be based on the year earned.

Employee-must-use carry over-days as first five (5)-days of vacation-in-the.carry over period.

ARTICLE X1
HOLIDAYS

Section 1
All employees covered under this agreement are entitled to the following paid holidays:

New Year’s Day

Martin Luther King Day
Memorial Day

Labor Day

Employee's Birthday
Good Friday

4th of July

Veterans Day

" Thanksgiving

Christmas
President's Day
2 floating holidays *

*Columbus Day and the day after Thanksgiving shall be regular workdays. Each employee will eam two
(2) floating holidays on June 1 of each year for these two days.

" For floating holidays and birthday, the same usage for vacation time, two (2) days notice, will pertain.




ARTICLE XII :
HOSPITALIZATION INSURANCE

The Employer shall make available at no cost to all full-time employees hired before June 1, 1998, Blue
Choice Select Extended with 24 month vision and eyewear. The employee shall be responsible for the
fifteen dollar ($15.00) co-payment. Employees who desire coverage other than Blue Choice Select
Extended may elect to do so. Any additional cost for such coverage shall be borne by the employee.

Employees hired on or after June 1, 1998, shall be responsible for twenty percent (20%) of the premium
for Blue Choice Select Extended as referenced above. Employees hired on or after June 1, 1998, who
desire coverage other than Blue Choice Select Extended may elect to do so. Amy cost beyond the eighty
percent (80%) of premium incurred by the Village shall be borne by the employee.

The Employer shall contimue to pay said premium after the retirement of all employees who were
members; of the bargaining unit as of June 1, 1976.

placement in the New York State Employees Reurement System, have twenty (20) years service to the
Village, and who have accrued a minimum of 150 unused sick leave days shall be entitled to continue in
the health plan they were enrolled in at the time of retirement under the same contractual payment
arrangernents as specified above. If the employee is so qualified and opts for health insurance in
retirement under this provision, there shall be no other benefit derived from any accrued unused sick
leave. In the event a retired employee moves out of the Rochester area where their current coverage is un-
available;, the Employer agrees to pay the health care provider in the retiree's area, the equivalent cost of
the health plan in which the employee was enrolled in at the time of retirement.

Employces who do not satisfy either the service requirement or accrued sick leave requirement shall
( : continue to be eligible for the benefits under Article 19, paragraph 2.

In relation to this benefit and this benefit only, should a unit member be disqualified because he has not
attained the minimum accrual of 150 unused sick leave days, he may ask for a review of his service record
to deternine whether or not special circumstances, including catastrophic illness or injury, and the use of
sick leave related thereto, has caused him to be disqualified.

.A labor management committee, comprised of the Village Administrator, the President of the Union and
the Village Board Liaison to the DPW, will convene to determine whether or not such unit member shall
be deemied qualified for such benefit by reason of such special circumstances. The committee shall act
autonomously, and in each case shall be decided on its own merits. The decision of the committee shall
not be subject to the grievance procedure of this contract.

A member, aggrieved by an unfavorable decision of the committee, may have the decision reviewed by a
panel comprised of three (3) members, one selected by the Union, one selected by the Village Board and

appealable.

The Village agrees to maintain records sufficient to eﬁ'ecmate the provisions of this section for the period
1996 and thereafter.

Employees hired prior to June 1, 1976, shall continue to be eligible for the benefits under Article 19,
paragraph 1.

The Employer agrees to implement a flexible spending plan, effective upon execution of this agreement or

- -the-third selected by-those two-panel members. The decision. of the review.panel shall be final andnot..— . . ... ... ...

25 SooT TheTeafteT a5 15 possivte:
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ARTICLE X1
SICKNESS AND ACCIDENT INSURANCE

Section 1.

The Employer shall provide sickness and accident insurance to cover all employees as required by the
Laws of the State of New York. An employee shall receive credit on his sick leave days for any disability
benefit payments received by the Village from its insurance carrier.

ARTICLE X1V
PENSION AND LIFE INSURANCE

Section 1

&0

The Employer agre&s to pay the cost of the employee S renremem plan designated as the 75-I and 41-j

UYL

ARTICLE XV
DECLARATION OF PLEDGE OF NO STRIKE POLICY

Section 1

In consideration of the recognition by the Employer of the Association as the sole and exclusive

bargaining representative of the employees, the Association does hereby affirm a policy that it does not
assert the right to strike against the Village nor will it assist in or partiCipate in amy such strike by the
employees, nor will it impose any obligation on said employees by conduct, assist or participate in a strike.

ARTICLE XVI.

NEGOTIATIONS

Section 1

Negotiations for a new contract shall begin during January 2003.
ARTICLE XVII

PAST PRACTICE

Secuon l

All other benefits heretofore given the employe&s are to continue even thongh not Spemﬁcally mentioned
in this contract. Under normal condition (not emergency) work or coffee breaks will be from 9:00 AM to
9:15 AM, whenever possible, and with Superintendent's discretion, and not to exceed fifteen (15) minutes.




13

ARTICLE XVIll
UNIFORMS

Section 1

- - - - ‘§.~ LTS

" Each employee, after inspection of the Supenntendent, shall be enmled toa maxmmm of ﬁve (5) pairs of

work pants, a combination of five (5) long and short sleeve work shms five (5) t-shirts, one (1) pullover
sweatshirt, one (1) zipper, hooded sweatshirt, one (1) work coat, one (1) rain suit and one (1) pair of
rubber over-boots per year. Carhart type work coats and overalls will be replaced at the expense of the
Village if, in the judgment of the Superintendent, they are unable to be womn for either safety, comfort or
appearance related reasons. The Village will also provide for each employee one (1) pair of cloth liners,
rubber gloves and work gloves per month

Wearing; of Village issue uniforms will be mandatory See Secnon 5 for umfonns and work boots rules.

employe:e to care for them and, if lost, they will have to replaee th ’l'hey are to be used for oﬂicxal
Village work only. -

Section 2 _
Mechanic: Five (5) uniforms will be rental leased during both years of contract.

Section 3 L

Employer, after inspection by Superintendent, will repiaee all uniforms that are in need of replacement.

Section4 _

Pdtsuam to OSHA Regulations, the Employer shall prbvide payment for safety shoes in a sepamte check
for $85.00, on the first pay period of each contract year, with the understanding that each employee must
wear safety shoes to work for all working hours.

Section. 5.

Rules for uniforms and safety shoes:

All employees are required to wear Village issued uniforms and safety shoes at all times. The wearing of
approved blue jeans will be allowed only if jeans are in good condition, with no holes, rips or tears. The
Village: name must be visible at all times. Any employee who does not have appropriate attire on will be
sent home to change, and will be docked 1 hour for. 1 hour or less, 2 hours for 2 hours or less, etc. If the

proper attire is on the premises; the-employee will still-be-docked-1-hour —All instances will-be———————-~ — -~ —
documented and placed in the employee's personnel file. If after three (3) instances in a one year period,

the employee will be subject to discipline up to and including discharge.. The only exceptions shall be

during inclement weather, where rain gear will be allowed, and in severe winter weather, where extra

clothing will be allowed. At all times, orange colors must be wom by all employees when working in a

safety sensitive area. No other attire except Village issue or approved attire will be allowed.




ARTICLE XIX
RETIREMENT BENFITS {

Section 1

Upon retirement from the Village, those employees who were members of the collective bargaining unit as
of June 1, 1976, with a minimum of twenty (20) years of service to the Village of East Rochester, will be
paid sick days at the follomng rates:

120 - 150 days ldayfor every 2 days accumulated and unused

84 -119days .1 day for every 3 days accumulated and unused
50 - 83days 1 day for every 4 days accumulated and unused
35 - 49days 1 day for every 5 days accumulated and unused
Under 35 days No payment "

Section 2

Upon retirement, those employees who were members of the collective bargammg unit after June 1, 1976

. the following provision shall appty:

All accumulated and unused sick days will be used towards paying the employee's Blue Cross and Blue
Shield coverage until said funds are exhausted.

If the employee-is covered by his wife's Blue Cross/Blue Shield insurance, or similar hospitalization

insurance, he will be entitled to the same benefits as indicated in paragraph 1 of this Article.

ARTICLE XX (
TERM OF AGREEMENT :

This agreement shall commence on June 1, 2000 and terminate May 31, 2003

ARTICLE XX1

LEGISLATIVE ACTION

It is agreed by and between the parties that any provision of this agreement requiring legislative action to

permit its implementation by amendment of law, or by providing the additional funds therefore, shall not

become effective until the appropriate leglslatxve body has given approval.

Itis funher agreed that the parties shall be bound by any changes in the law of the State of New York

which shall become effective during the term of this contract.




ARTICLE XXII
REGULAR HOURS AND SUMMER HOURS .

Section 1 TR

Regular hours: October 1 to May 31(approx:) . -

. e -

Summer hours: June 1 to September 30 (approx.)

15

Monday thmugh Fnday

700AMtoll 30AM bmk900—9 15 AM
11:30 AM 10'12:00 PM lunch

12,00PM to 3:30PM no PM break
Monday through Thursday

7:00 AM to 12:00 PM  break 9:00-9:15 AM
12:00 PM to 12:30 PM lunch ’

12:30PM to_4:15PM _no PM break

Friday . .

7:00 AM to11:00 AM no AM break

Should any provision of State or Federal Law in any way restrict the above work schedule, the parties
agree, in good faith, to re-negotiate the above hours so that they will be in compliance with such law.

next week (stra:ght comp time to comply with FLSA Regulauons)

ARTICLE XX1II
TRAINING AND SCHOOL

Seg:tion 1

Reimbursement of tuition costs for night school only if it pertains to East Rochester Public Works.-

NOTE: Reimbursement will be based on the following prooednre

School and/or class taken must be approved by Village Board and/or Village Administrator.

Course must be completed.

Grades of a minimum of a "B" will be reimbursed at 100%.

Lower than a "B" but a passing grade wilkbe reimbursed at 50%.

Employee must remain a minimum of one (1) year after completion of course, or must reimburse Village

for cost.




ARTICLE XXIV
EVALUATIONS

Section 1

There shall be annual employee evaluations, that shall be oompletedhy]anuary 31 ofeachyear A joint
committee of equal numbers of Labor and Management will meet to determine the annual evaluation
process and agree upon the procedures on or before 10/01/2000.

SAFETY COMMI'I']'EE

Section 1

A safety committee shall be established oonmstmg of an equal number of Labor and Management
‘members, who shall meet on a regular basis to review safety issues and discus safety courses or training.

16

If, at any time, a decision cannof be reached by the safety committee, the Mayor shall be responsible to
detemune the proper action to be taken.




THE PARTIES HAVE SET THEIR HANDS AND SEALS THIS DAY.

VILLAGE OF EAST R

DATED:3 / /7@0

CIVIL SERVICE EMPLOYEES ASSOCIATION, INC., LOCAL 1000, AFSCME, AFL-CIO
VILLAGE OF EAST ROCHESTER DPW EMPLOYEE UNIT, LOCAL 828

R e L

RONALD JARQP IR, L@on RELATIONS SPECIALIST

DATED: rﬂ [/
14 l/ I/l/ LY \
/

A A [ 4 VA A J

TIINT [—Z X

\M VANYHOF, UNIT PRESIDENT
DATEDS ) )/ oo '
/ »
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Village of East Rochester

Department of Public Works
Hourly Pay Rate Schedule

Effective June 01, 2000 - May 31, 2001

| Employee Name | OldBase | +27% | +§.15 | NewBase | Longevity | PayRate |
Chomik, John 16.08 43 15 16.66 0* 16.66 *
Engels, John 16.08 .43 15 '16.66 375- 17.035 :
Kier, Bruce 16.08 43 15 16.66 225 16.885
Leege, Dave 15.45 42 .00 15.87- .0 15.87.
Leeper, Mark 16.08 43 .15 16.66 A5 * 16.81 *
‘Mandile, Mark 15.45 42 .00 15.87- 15 16.02
Morey, Mike 16.83 .45 : 15 17.43 375 17.805
Rist, Pat 16.08 .43 15 16.66 15 16.81
Ross, Mike 16.08 43 15 16.66 A5 * 16.81 *
Rossti, Frank 16.08 . 43 .15 16.66 10 * 16.76 *

—Scalig; Bob — 1608 43— 15— 1666 10 16.76

Tando, Bob 15.45 42 .00 . 15.87 . . .225 16.095
Tucker, Mike 16.08 43 15 16.66 - A5 * 16.81 *
Urzetta, Pat 15.45 42 .00 15.87. .10 15.97
VanThof, Ed 17.88 - .48 .15 18.51 225 18.735
VanThof, Bill 16.08 - 43 15 16.66 15 16.81
Wilcox, Doug 16.08 43 i 15 16.66 .30 16.96
Williams, Dave 16.08 43 15 16.66 45 - 17.11
Zito, Pat 16.08 43 15 - 16.66 15 16.81

* John Chomik: Longevity anniversary on 10/30/00. New longevity .10  New pay rate 16.76

* Mark Leeper: Longevity anniversary on 11/04/00. New longevity .225 New pay rate 16.885

* Mike Ross: Longevity anniversary on 11/04/00. New longevity .225 New pay rate 16.885

. _* Frank Rossi:_ _Longevity anniversary on 11/11/00. New Jongevity .15 New payrate 1681
* Mike Tucker: Longevity anniversary on 11/04/00. New longevity .225 New pay rate 16.885
Part Timers:

Emedio Rossi 9.00 :
Mike Eplin  9.00
Dave DeRosa 9.00
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