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NEGOTIATED AGREEMENT
BETWEEN
HEWLETT-WOODMERE UNION FREE SCHOOL DISTRICT
AND THE
HEWLETT-WOODMERE ADMINISTRATIVE AND SUPERVISORY
ASSOCIATION

PREAMBLE

The Hewlett-Woodinere Union Free School District (hereinafler referred to as the “District™)
and the Hewletl-Woodmere Adminisimative and Supervisory Association (hereinafter referred to as
the “Associntion”) recognize that the cducation end welfare of the childreun of this School District are
parameunt in the operation of the echools. In order to promote such purnoses, the parties do hereby
agree a3 follows:

ARTICLE I — RECOGNITION

1.1 The Thstrict recoprizes lhe Association es exclusive represenamtive, for the purposes of
negolialion, of ell members of the Administrative and Supervisory unil as defiped immediately
helow.

Administrative agd Supervisory Unit: Thia unit includes Principuls und Dircctors, Administrative
Asgiztapls, Speeinl Assisionls, Asaisient Princepals, Supervisors, Psychologislts, Guidance
Counselors, Department Chaivpersons, Digtuict Chairperson of Special Education, Grade Level
Supervisers, Deans, Assistant Directors, Social Workens, Summer Schoul High School Principal and
all other porsonnel  with adminigiralive and supervisory duties aa a major portion of (eir asxigned
duties but excluding the Superintendeot, Assistant Superiniendents any positiona om the Assiatant
Superintended’s Jovel in the central otfice, Executive Directar of Special Educstion, Dircctor of
Curriculum and  Assesamenl, Execulye Director of Faculities and Operations, Business
Adminisirator, Director of Technology, and all other district employves.

1.1 This recognition is granted in acknowledgment of receipt of cvidence, as atipulaled in the
Public Employecs' Fair Employment Act, that the Aseociation is the aulharized representative of
nver $0% af the porsonnel identified above. Tt recards the affirmation of the Association thal il will
gbide by Secton 210 of the Public Employces’ Fair Employment Act and the laws of the Smrc of

New York in general.

1.3 The Distriel shell notify the Association of the addition, deletion, or modificution of caising
positions within the unit pmpased by the Superintendent ol Schonls or the Board nf Fducation or the
addition of any stipecnd to the salary of a wmit member.



ARTICILENI—P JPLE

2.1 Attaining Objectives: Attuining of objectives of the educalional program of the Dustrict
requirea muiual understanding and cooperation between The District and the Associalion. Free md
open exchange of views is desimble and necessary.

2.2 Bespopsibilily: Administrative and Supervisory personuel are responsible for meinteining
hiph standands of competence. The Association sharss with the Board and the Superintendent of
Schools responaibility for an awareness of the total edixational needs of the cammunity and 1t sharcs
with other school employee assaciations the responsibilily lo assist in developing and implernenling
policies and programe designed to improve achonl operation. Conlinued success of the educational
program in the community depends upan stafT effectivenesy, which m twm depends upon satisfaclory
term4 and vunditions of erplayment.

2.3 Role of {ig Superintendent: The Board of Education and the Aasociation mcognize (he
Superintendent of Schnols es the Board's Executive Nfficer and the Chief Administrator of the
Dristrict and a focal poinl of responubility within the Scboul System. They recopnize that the
Superintendent exervises professional leadership, aund that thie involves the encouragement end
participation of Administrmors and Tcachers alike lo engage in the development of forward lnoking
proposals for study and adoption by the Board and the Administralion in matters of professional and
ecducational prowth and welfare.

ARTICLE IIJ — P TICE
3.1 Individua| Ercegom: Individusl stall mcmbers muy join or refrain from joining eny

employee urganizabion of their own chousing, Membership shall nol be n prerequisite for
employment or contimation of employment of any employec.

3.2  Righis of Minontiea and Individuals: The legal righte of individuals inherent in New York
State Law and in the rulings and regulations of the Commiysiomer of Rdncalion aflecting personnel

. are in no way ubridged by thia agreement.

i3 The Association agrees o meintain iis eligibilicy to repregent ell administrolors aad
supervisors ay defined in Articlc 1 by conlinuing w represent equally all cligible vmployees withont
regard 10 memhetghip or participation in, or agsociatiun with the activities of any employce
organization,

34 The District agrexs 1o contioug its practice of not disceiminating againsi any administrolive or
gupervisory employee on the basis of participation in, or associalion wilh the activites of any
employee organization



ARTICLE IV —DUES DEDUCTION, AGENCY FEE AND CREDIT UNION DEDUCTION

A

Duey Deduction:

The District agrees to conlinie Ibe bi-momhly deduction of 4 eniform amwum from Lhe salonies
of members of lthe Asaociation for ducs for the Hewlelt-Woodmere Administrative and
Supervisary Association, a3 said members individually and voluntarily authorize (he district 1o
deduct, end (o ransmit aaid monies promptly to the Treasurer of the Asgociation.

Agency Feg:

Every member of the bargnining unit who is not A member of the Hewlett-Woodmere
Administrative and Supervisory Associalion whall, within 30 days after the initial date of
employmem or within 30 days atter this section becomes effective, whichever is later, pay to
ihe Assaciation an agency fee. Such foe shall be equal o 100% of the membershrp duey of the
Associalion. Such fee may be paid through the dues cherk-off; provided however, thal the
forma of such paymenl shall be enditled the “Agency Fee Check O™

Indemnity — The Associgrion agrees to save and hold harmless the District from all loss,
expeases, damages. vosls and atlomeys’ fees that may accrue as a result of the aforesaid
contract by reason ol any actions or suits brought ogainsi the District by any employee in this
umit of regresentation aggricved by the implementation of the aloresaid ugency shop provigion
of the aforesaid contract.

Participation in Legal Action — The Association will participate in all lcgal actions or
proceedings brought which relate o the sforeanid sgency shop clause 1o the fullesl exteni
possible. Representstion of the Associagon by sttormeys of its choosing and/or direct
participation by said Association will be deemed as fulfilling the conditions of this psragraph.

Credil Union Dedygtion:

Employccs may authorize a deduetion from salary and transmission to the Nassau Educetors
Federa] Credil Union;, during the school year provided they have it processed the paperwork
through the Credit Union. Upon receipl of (he necessary paperwork from the Credit Union, the
deduction, which must be in the whole dollar amount, will be deducted from the next payroll.
Fach per cbeck dedugtion will be Ior the full dollar amoanl. Only two deduetion changes per
school year will be allowed.

ARTICLE ¥ — JOB SECURITY

5.

Full tiroe professional personne] represented by the Associativn shall not be deprived of their

employment during the term of Uus agreement cxcept as provided by law, and subject to the
provisions of this article.



52 The parties acknowledge, however, that the Board of Education’s right to abolish poaitions or
discontinue programs s estublished by law shall not be impaired by this agreement.

5.3 Wiith respecl 10 districl cmployces whe ere members of (he unil, reguler duties and
responsibilities which are performed by them as of June 30, 1984 shalt ant he reassigned out of the
unit 5o as to discontinue the employment of any urit member, Additional speciel respongibilitics Lthet
ruay be assigned 1o an individuel unit member may be reassigned.

54  Any full ime professional adminismrator or supervisor whosc position is discontinued shall be
offered the opportuzity for cuntinued employment il u vacanl position is available for which he or
she is cenified, and in rhe jadgment of the District, qualified.

ARTICLE V1 — NEGOTIATION PROCEDURES

6.1 Areaw for Megotintion: Representatives of the District and the Assnciation shall meet to reach
mutvally asnsfacmry apreements on terma and conditions of cmploymeni, pursuant to the Public
Employrea’ Fair Employment Acl.

62  Represenution: The Superiniendent and the Agsociation shall cach devignale representatives
to comprisc their respective negoliation leams, These teams will meet for the purpose of discussing
arul reachiug mutually satisfactory agreements.

6.3 Representation Authority: The Association and the Superinlendent agree that no final
agreement shall be executed without metificalion by the Asswviation membership and e Board of
Education, but that the partics mutually pledpe thet 1heir represerzative will be clothed with ell
necessary power and authority 1o make proposals, consider proposals, and reach lenative agrecment
i the course of negotiations. Once such tenmbive ngreement has been reached il will be signed by
both tcams aml recommemled by them to their constituencies for ratification.

6.4  Requests and Megtings: Upou wrnillen request of eilher parly, a mneeting al a mutually agreed
upon place and a mutually established date shall take place on or about Decemher 1. Propoeals for
negatiation from the Aseociation and the THatrict shall be submitied in wriling el Lkis first meeting.
Proposals and counler proposals shall be submitted in writing no later than the second meeting which
ghial] take place within thirty working days of the first mesting. At the third meeting the teams will
identify and exchange their complele packages for negotiation and agree at that third meeting not to
edd new proposais unless by mutual consent. The second meeting and all subsequent mectings shall
be called af imes and places mutually agreed upon by parties and ul & lime oiber Quan regulur schovl
hours.

6.5 Condycting Negotiations: Both parties agree 1o conduct such negoriations in good faim, ro
deal openly and fairly with eech other on all matiers and (o continue regaler meelings unsil tontalive .
agreement has been reached.



6.6  Information: Both partics shall furnish w each other, upon reasonable request, date wmd
infarmadjon in their possession which arc pereinent to the propoeals under consideration. The District
also agrees to make availahle to the Associalion, the printed pruposed budget lo be distributed at the
budgrl hearing, as soon as it i printed, monthly treasurer’s reporis, and the anmal report of
Anendance, consus, and eprollment,

6.7  Consultunly. The parties may call upon consultanis o assist in preparing for negoliation, and
W advise them during negotiation sessions. The eapense uf such consultants shall be bome by the
party requesting thern.  Notice of the intention to include such consilants at & meeling should be
given to all parlies concemed in ndvance.

6.8 Study and Research: Joint committess may be formed by murual consent. The cost of joint
committees shall be shared equally by the parties involved,

6.9 Grievances: Grievances shall pot mlemupt or deluy the process of negoristion,

610  Ageemens: Negoualexd sgrecments shall be submitied w the Board of Rducation and w the
Amociation membership in final writien form for reufication, then aigned by both parties and
distributcd to esch momber of the unit covered by the agreemem, the cost of the distribution to be
shared equally by the two pariies.

6.11 Resolying Differepces: In casc of disagreement about the meaning of applicatian of this
article of the agreement, or in the event an egreement is ol reached by negotiation after full
conzideralion of proposals and counterproposals, either party mey Tequest the Slaic Public
Emplovment Relauons Board to assist the parlies to reach agreement in accordance with Sectioa 209
nf the Puhlic Emplayees’ Fair Employment Act.

ARTICLE VT1 — RIGATS AND RESPONSIBILITIES OF THE BOARD OF EDUCATION

The Board of Educatdon is responsible for the operation end conul of the school system as aet forth
in Section 1709 of the Education Law and in the Regulations of the Conunissioner of Educetion of
the State of New York. This includes, but is not limited to, the nighi t comral educational efTairs,
hire personnel, and esablish budgetary, taxing and otber policies.

ARTICLE VIII — ASSOQCIATION RIGHTS

The following rights ard privileges are granted to 1he Hewlell-Woodmerc Adminisrarive and
Supervisory Associplion provided the menner ol uge ig reagonable and coaforms 1o adminisirative
rules that may he set forth by those in charge of fucilities or servives concerned.

g1 Principals’ mail boxes, efecuonic cormmunication and bullclin boerd space may he used for
official communicaiions of the Association pravided prior notification is gven tu the principat
wnvalved.



a2 Schoal facilities may be used by the Assnciarion tor eppropriate mectings. Rules set forth in
Palicy and Regulations Mo. 1331, “Usc of School Buildings und Grounds for Non-School Purposes™,
will be fallowed.

B3 Four copits of the agendu for euch regular Board of Edycation mesting will be ransmitted 1o
the Assqcintion no leter than the morning of the day prior to fuch meeting or &9 soam prior o such
meeting as the same is available,

g4 Minutes received end epproved by the Board ol Educalon will be trepsmidled to (he
Asgociation upon requesl.

85  Members shall he accessible to bc contacted for Agsociation business dunng their free
unassigncd tme ond st other limes in emergencies. Associalion reprefemtatives visiting other
buildings fer such purposes will first report (o the office of the principal for permission

86 When it 13 necessary for the President of 1he Associetioo or his or her designee (0 engage in
Assaciation activities directly relating 1 the Association’s dutics which cannot be performed other
than during school hours, upon the approval of the Superntendent or her ar his designated
represcmative upon reascmable notice, they shall be given such time aa it is necesgrary to perform any
such activities.

ARTICLE IX — RIGHTS AND RESPONSIBHLITIES OF ADMINISTRATORS AND
SUPERVISORS

The Association resolves 0 work cooperatively with Central Administration &nd the Board in all
arcas ol educational planning end management and to assist with any necessary modifications and
chenges in policy including implementation in the following areas:

9. The Association accepls u principle the idea of rewarding outstanding professional
patformance and/or additional responaibility with additional galary and sdditional status recognition.

9.2  'I'ic Association agrees (0 join with the District in effirts 1o increase the level of etficiency
with which eqnipmem, materials, ficilities and persornel are wsed. It cncoursges the continued
coaperarion of its members i these edorly,

9.3 The parties agree that the work year extsuds for the period from Septemnber 1, or the first day
thal teachers are required o report, whichever shall be earlicr, through Junc 30. All sdminietretors
and supervisors will performs the duties und responsibilities of Heir positions during the entire scliool
vear. All district and school based chair people will work 3 additional days beyond the work year at
no uddiliona] compensacion. School psyehologisl will work 3 additional days beyond the work year
at no additienal tompensation. Social Workers will work the equivalent of 3 additional days heyond
the school year, a3 needed, which may includc cveningy, weekends or summer, 8l no additional
cowmpensation. The determination of these additional workdnys shail be 1nade iv collaboration with
the chairperson, school psychologist or social worker and the building principal. Persons in a 10 %
month assigament (will work for 10 additionnl dnys durng July andior Angust; aud shell be



compenseled at a daily race of 1/210", The 11 month social worker shall wark 20 addirional days
during July and/sr Augum and shall he compensated an additional 10% ol the base salary. The 5 or 3
addirional days of work 1o be performed at oo additicnal compenaatinn are aver and above the pard
additional days of work.

94 T is the responstbilily ol the sppropridle administralors and supervisors 10 conducl
meaningful and beneficial meetings during the sclwol year and o plan and organize constructive
ways in which the facuity can meet its after schonl oblipatians with pupils, parents and colleagues.

5%  Each Supervisor and Adminigtrator shall have the righl to inspect his or her individual
personne] {older in the prewence of the Supcrintendent or Lhe Supeviniendent’s representative upun
advance notice. Na evalugtive material will be placed in the personncl (older unless the individual
involved hey had the opporfuslity to review the material and iniial it (initisliug will in no way be
considorsd npproval or sgreement). The Supervisor/Administrator shall have the right to submil a
written anawer to such matexial within thirly (30) school dnys. The wrillen responuc will be reviewed
by 1he Superiniendent or Supenintendent’s ropresentative and amached to the materal involved.

D6 Verbal eripcism of unil members shall be made in private.

9.7 In the event thar a written communieotion is veceived which {5 critical of 8 member of the
udit, the woit member shall be given a copy of such communicaton as s00n as possible,

o All monitoring and/nr observatinn of the work performance [or evaluation of 8 unit metmber
shall be cunducied in u manner consisteni with agreed-upon cvaluation procedures.

%L When a unit menber has been agked to meet with an administrator or supervisor and such
admimemator ur supervisar hay rvason tu believe the meeting may lead to discipline, the member
shall have the right to he accompanied by a union repregentalive. “Disvipline’” for the purpose nf this
seclion means action that mey lead to reprimand, fine, suspension or dismissal.”

9.10 Al building principals as well a2 unit members assipned to the high sehool will attend the
high school graduation ceremony in full scadernic attire withont sdditional compensatioo unless hey
have been assignad to supervite the graduas as part of the ceremony. Special consideration will be
handled on en individual basis and can oniy be granied by the Superintendent or desingnee.

911 Guidance counselors, school prychologiats and social workers shall work, if needed, up tn
[oar (4) cvening meclings per sehoul year, al no edditonal compenastian.

ARTICLE X — M INS. VACANCIES ) SFERS

[0.1 Nooee of all vacent regular full time and pert time positions in the unil shall be provided to
the President of the Association cantemparaneonsly willl the posting uf the position, end shall he

posted in each school.

10.2 In filling regular tull-fime positons within the unit favorable consideralion will be given w



qualificd applicanls from within the umit, provided that the Superintendent’s recommendation tor
sppoiotment and the Board of Education action thereon shall be solely within their respective
discretion and not subject to revicw by grievance.

103 Upon request, the District will advise the Association of those cendidetcs who are
interviewed by the District for pogitions in the unil end of persons appoinied (o positions within the
unit, Salary und other working ocaditions shall conform o the terms of this agreement.

10.4 Persons who receive en scling appointment from the Board of Education to a position within
the unit shell be compensated ag provided for in this agreement for the position involved.

ARTICLE X1 — GRIFVANCE AND BINDING ARBITRATION PROCEDURF

Nothing herein contgined shall be consirued as limiting the right of any individual 10 discuss
informally uny matier relating to terms and conditions of employment with any appropriaic person,
provided no action is taken inconsistent with the terms of this agreement.

1t i3 the inlent of the parties that all disputes ba reaolved informally a1 the earliest posaible time.
However, both parlies recognize that @ formal grievance and arbitrgtion procedire must be available
for use without fear of discriminativn. Therefore, no reprigals of any kind will be taken by efther
party sgainst an employee by reason of his or her participation in the administration of a grievance.

A.  The Associgtion or an individual unil mwenber, upon written notice, may submit a prievance for
resolutivn i sccordance with the procedure et forth herein-below. No grievance will be
enteriained and such grievance will be deemed weived unless il is submitted withis thirty (30)
school daye following the occurtence giving rise to the grievance or thinty (30) achool days
uller a unit inember affected by such accurrence knew or should have kmown of the occurnence
upon which the grievance is based. In the latler case, the burden shall be o the grievant 1o
prove why the uccurrence giving rise to the grievance was not known or could not have been
known by a unit member affected within thirty (30) school days nf the occurrence giving rise
e the grievance. For be purpose of this agreement, & grievance shall be defined as, end
limited 1o a specific complaint concemning the meaning, imerpretation or application of e
specific provision ar provisions of this agreemeonl.  All grievances shall be w writing, shall
include a concise statement of the nature of the complaint, and the position of the grieving
purly with respect thereto. Such prievances shall be resolved as follows:

Sigp L The grievence shall be prasented to the Assistant Superintendent of Human Resources
and Studem Services. Such Assjslant Superiniendent of Human Resourses and 3tudent
Services or her or his designee, shall then meet and confer with the designated Association
represenialive, the unit member or members involved, ead or such unil member ur member's
representalive, wilhin ten schoul days of the presentation of the grievance tn the Dirtrict. The
District Humano Resources Officer or his or her designee shel]l send his‘her writien
determination 1o the Associativn withio ten (10) achool days following such meeting, and in the
evenl the gievance is not resolved, it may be submitizd in writing by the Associntion lo the
Superintendent of Schools within tweanly (20) schogl days after the step I meeting.



Step 2: The Superiniendent of Schools or Lisr or bis destgnated representative shall meet and
confer with the President ol the Assccigtion or his or e designated ropresentative, The
Superintendent of Schools or her or his designated representetive shall sand his ur her writien
determinatian to Lthe Assuciaton within twenty (20 school days following sueh meeting, and in
the evenl he grievance is not resolved it may be submitied in writiug by the Associetion 1o
arhitration within thirly (3U) schoo! days after the slep 2 mecting,

Step 3; An importigl arbitrator shall be selecled in accordance with paragraph E hereol. The
arbitrator so selected shall heur the matter as promptly as possible und issuc her or his award us
¢xpedilionsly as posgible after the close of the hearing, or if aral hearings have been weived,
after fina] submission of written proof. The atbitrator's ywurd will be in writing and will @t
forth his or her findings. reasoping ued decigion on the iswes submitted. Such, award shall be
final und binding upon the parties, excepl Lhat either party may institate appropriate lcgal
proceedings io aet aside the decision and award of the arbilralyr un the grounds of illepality or
on any other ground or grounds peamilled by law. The cost and expense of Lhe arbitration shall
be divided equelly berween the District and the Avsociulicn.

The use of the grievance procedure shall be u sole and exclusive remedy, and il e gricvance
procedure is utilized such use shall constitute an election of remedies.

Where pructical and appropriaie the arbitvator shall apply tae rules of evidence. Either party
may rewin a certified count stemographer to record the acbitratiun hearing, The cost of such
stenographer ahall be bame solely by the party requesling such service, [If a purty orders the
transeript such party shall be eolely reaponaible for the cosl of the copy of the tansenpt. IF
both parties order copies of Lhe ranscript, the parties ahail divide equally ihe cost and expense
ol the copics of the transenipe.

11 is understood and agreed that the grbilrulor shall not have the suthority o edd lo, modify or
change any of the cxpresa provisions of the agreement, or make any decision or award which
would he conlmry o lsw or which limits or imterferes with the power, dudes and
responibilities of the Roard of Education under applicahle 1aws or rules and regplations having
the effect of luw, unless such powers, doties au] respongibilijes are limited under (his
agreement.

Arbitratora will be selevied on e rolating basis fram the [ollowing persons:

(1) Mayu Goldwchmidl, {2) Bonnie Weinstock, and (3) Rosemary Townley

ARTICLE XTI — SALARIES

A

Salaries [or the following positions shall be paid in accordance wilh Appendix <A™

13 High School Principal
2)  Middie Schoal Principal
3)  Elemeruary Schonl Principal



4)  High School Assistanl Principal
5)  Middie School Asaistant Principal
4)  Elemenlary School Assistent Principal
7} Direcror of Health, Phynical Education and Athletics {"AD")
8)  Districi Director of Music
9)  District Chairperson of Special Education
10} Dean

B. The selaries for the shove-giated positions shall be incremsed by 0% effective July 1, 2012;

1.7% effective July 1, 2013; and 1.9% effective July 1, 2014.

Department Cheirpersone and Grade Level Supervisors will receive teachers’ malary plus a
stipend:

MNumber of teachers 2011-12
and teaching Brsistants stipend

15 ar more 13,213
10m 14 512,322
S51s §11,011
1104 § 8,38

The stipend shall be incrensed hy 0% effective July 1, 2012, 1.7% effective July 1, 2013; and
1.9% effective Tulyl, 2014 .

A stipend of 33,695 in addition to the Chairperson’s stipend was paid to (he District Art
Chairperson for the peviod July 1, 2011 thrpugh June 30, 2012 , which slipend shall continue
provided that Chaimperson continues to perform District-wide responaibilities as assignad by
the [isirict. Effactive July 1, 2012, the stipend shall be increased by (% Effoctive July |,
2013, the stipend shall be increased by 1.7%. Effective July 1, 2014, the stipend shall be
increased by 1.9%.

Effective luly 1, 2012, a stipend of £17,713 in addition 1o the Chairperson’s stipend shali be
paid to the District Chairperson 6-12, Effective July 1, 2012, u stipend of $20,000 in addition
to the Chalrperaon’s stipend shall be paid to the District Chairperson Pre-K -12. Etfective July
1, 2013, the alore-slated stipends shall be increased by 1.7%. Effective July 1, 2014, ihe afore-
slaled stipends shall he increased by 1.9%.

Guidanve Counselors | received teachers' salary plus s $7,263 stipend Lo cover the 2011 - 2012
work year. Effective July 1, 2012, the stipeod shall be increased by (i. Cifaedive July 1, 2013,
the stipend shall be increased by 1.7%. Effective July 1, 2014, the sGpend shull be incrensed by
1.9%. A rare of 1/210™ for 2ech day will be paid for summer work.
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IL

Peychologists | recerved teachers' salary plus a $8,453 stpend to cover the 2011-2012 woik
vear, Effective July 1, 2012, the stiperul shell be increased by 8%, Effeclive July 1, 2013, the
gmipead shell be increased by 1.7%. Effecrive July |, 2014, the shpend shall be increasexd by
1.9%.

The Social Warkers (10 months) shail be paid in accordance with Appenahix “B".  Effective
July 1, 2012, the salary schedule shull be increased by 0%. Effective July 1, 2013, the galary
schedule shall be izcreased by 1.7%. Effectve Juty 1, 2014, the salary achedule shail be
increased hy 1994

The Social Watker Coordinator received an anaunl stipend of $3,338 for the 2011-2012 wurk
year, Effective July 1, 2012-13, lhe stipend sha]] be increased by 0%. Eflective July 1, 2014,
the stipeod shall be increased by 1.7%. [ffective July L, 2015, the stipend shali be increased
by 1.9%.

The Conndinator of the Busmess Advisory Council received un unnua] stipend of $2,381 for tie
20]1.2012 work year. Gifective July 1, 2012, the mipend shall be increased by 0%, Effective
July I, 2013, the stipend shall be increated by 1.7%. Eftective July 1, 2014, the stipend shall
be increazesd by 1.9%%.

The Summer Sehool High School Principal shall be paid v salary of $7,500, The Summer
School High School Assistanl Prncipal shall be paid a salary of $4,000, The salary shall be
increased by 0% effective July 1, 2012; 1.7% eflective July 1, 2013 and 1 9% effective July 1,
2014.

All retroactive paymeat of monies under the terms of this contract due 0 unil members for the
period coammencing July 1, 2012, through the date this Agreenent is cxecuted will be paid w
(hem in 8 tump sumn not later than 45 days afler (he execution of this Agreemeni.

An annual payment for the (wo Advenced Placement Testing Coonlinetors shall be $267 for
on-gite lewiing and $1,415 for offsite testing for the 2011-12 wmk year, Edective July L,
2012, the paymen( shall he increased by 0%. Effective July 1, 2013, the payment shall be
increased by |.7%. Effective July 1, 2014, the payment shall be increased by 1.9%. An aunual
peyment for the 2011-12 work year was provided for the High School Admunisirator who
coordinates the PSAT, ACT snd SAT Testing Programs in the smourd of $5,015. Effective
July 1, 2012, the payment shall be increased by 0%. Effective Juiy 1, 2013, (he payment ahall
be increased by 1.7%. Effective July 1, 2014, the payinent shall b increased by 1.9%.

Placoment: Placement on the steps of the schedule will continuc in accerdance with current
arrangemenls and progedure. Iritiul plecement {or fulure eppoiulments will continue o by
determincd by mutual agreement betweon the Supernlenderd and the individual mvolved.

Longewity: A one-time longevity paymenl of $2,000 will bepaid as o last payclwck wn June to

persons who have vompleted 25 years of service in the District. Prineipals, Direclors wml
Agsixtant Principals and Deans shall not be eligible for this payment.
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Principals, Assisiant Principals, Dreans and Directors who have served ar lessi one year on
calumn aix or the prior 4h, and have 2 combined eight (8} or more years of service in any of
thesc three classificationy or with contignous prioe service as a dean in this unit shall receive a
longevity slipend in each year of the agreement. The initial longevity amount for each
qualifying unit member shall be: $3,000 for assistanl principaly and deuns uwmnd $4,100 for
principals and diredors. The base longevity payment for Principals, Assistant Principals,
Deans and Directors ghall not he increased during the term of this contract,

0. Co-Curricular and Fxira-Cumricular Assigunents: The compensation for the 2011-12 work
year for the performance of co-curriculsr end cxtra-curmiculur wssignowals where [rsl
preforence is given o0 members of the Hewlett-Woodmere Faculty Asanciation shall nat he
increasad doring the term of this cemtract. The compensation rate is get forth on a Request for
Approvel of Additional Assignment form that was mutually agreed upan by (he parties.

P.  Suwdet clayge: Il is the imention of the paries that this Article XII shall provide for the salarics
of the unit members for the three (3) school years covered by this Agreement (2012-13, 2013-
14 and 2014-15). If the controcl expires before a successor agreement iR reeched, members
will be paid the same contract selary {plur stipend, where applicablc), a8 they were paid in
2014-15. The only adjusimenis will be siep movemenls vn the 2014-15 salary swehedules, if
appliceble.

Q. Doctorare Degreg: Effcctive July 1, 2012, those unil members not tied to he teacher salary
schedule shall receive B one-time increase in hisher hage salary of 2,500 upon the abtaining
of a dociorate degree. The increase ghall be paid the following July 1 or January }*, whichever
occurs firse,

R.  Any Principal ar Aasistant Principal involunlerily reassigned to anvther building will receive
the higher of cither: (L) Maintaining his/her position on the salary acale of the prinr assignment;
or (2) placemem on the corresponding salary scale pogition of the new assignment.

XII1 — FRINGE BENEFITS

13.1  Hesalth lpsyrggee:  All unil members covered by this agreement may elect tn ha covered by
one of the two graup health insurance plany offered on an individual or family besis under (e Stute
Program. The District shall pay eighty percent (80%) of the cost of all premiuma wnder the Empire
plen option und the member shall pay twenty percent {20%) of the cosl of all pramums. EBeclive
July 1, 2014, the District shall puy seveaty nine percent (79%) of 1he cost of nll preminms ynder the
Empirc plan vptien and the memher shall pay toenty one percent {21%) of the coat of all premaums.
The District ghall pay the same percenlage toward the premium of members selecling the HIP eption,
with the additional cust of such aption to be paid by the unit member. Prior o implementation of a
change in the health plan, the unit shall be afforded an opportunily & review such plan fur
equivalency of bencfits and procedures.,
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Health Insuramc iver:

13.2  Unit members shall have the option W withdraw from participation in the health insurance
plen und receive u paymenl if they meel lhe nolification timelines. Unil members shall receive o
payment {as additional, not hare, salary) of $2,000 for each year such aptian is exarcised, respecting
individual coverage or $4,000 for family coverage. Eligibility for such payment based on ithe
premium for family coverage shall be Limited 1o (huss persons in the unit who are cumenily enmlled
in family coverage as of July 1, 2009, and those whe have heen or will be enrolled in the Disirier’s
family covcrage for o minimum of two comgecutive years. Those cligiblc unit members, who have
been enrolled in a family plan for at least two consecutive years and elect to enroll in an individual
plan for the twelve month school year, will receive a $2,000 lump sum payment, which shail be paid
on the last pay dale of the sebool year, Such paymenl shall he consistent with current dislricl
praclices with respecl to waiver and the retwn of waiver proceeds upon reinstarement during any
1ime for which a weiver has heen accepred.

Unit members selecting this aprion must notify the District in writiog by no later than June 1¥ for the
school year heginning July 1", Payments shall be made semi-annually (ffty percent {50%) in
January and fifly percent (S0%) in June) for the school year for which this option is exercised. Unil
members who opt out of the health insurance coverage under this section shall not be permitted to re-
enter the health insurance program for the balance of the school year, excepl in their fingl year of
service or in cages of emergency, such as death of spouse, divorce, or othar loss of health coverage;
in such cases, re-entry into the program ahall be in accordance with the mles of the health program

Newly hired unil members appoinied by July 1% of each yeer shall have thirty (30) days from their
date of lore 10 waive health insurance benefits for the next school year,

In pddilion, unil members who are in (Leir retirement year and retire as of Tune 30® of that school
vear, may elect to waive the first half of their health insurance coverage upon consultation with the
benetits’ coordinator and notice by June 1* of the prior school year.

Unit members with a change in family status shalt have thirty (30) days from the change in lamily
slatus (o waive their healih inswaoce benefits. These unil members shall be eligible for a prorted
waiver for the remainder of the school year.

The application of Lhe health insurance buyout is subject to the restrictions for the NYSHIP Plan.

13.3 Dcoial Insurancg: The District during 2012-2013 shall conlinue the pluo provided that the
Districl per cnpila premium contribations shall not exceed 10% above the agtual per cupila premium
cost for such insurance for 2011-2012. The District during 2013-2014 shall cnntinue the plan
provided that the Dislrict per capila premium contribution shall not exceed 10% above the sctual per
capila premium cost far such insurance for 2012-15. The Dietrict during 2014-2A135 shall contimue
the plan provided that the District per capila premium contribulivn shall nol exceed 10% above the
actun] per capila premium aost for such insurance for 2013-2014,

134  Decntal Self-lnsurance; It is agreed that the school district may provide denlal coverage lu
unit members through the means of self-insurance, provided that the coverage is substantially the
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sAame as that provided immediaiely prior 1o such self-insurance.

13.5  Life Inspppgee: Members of the wnit shall be provided with a fully paid $150,000 group lifc
insurance plan.

13.5] Vigign Cape: Unil members may chooss 1) individual caverage, 2) single coverage
plus an additional person, or 3) fanily coverage. The District shall monthly contritnnte $3.85,
$9.20 or $11.15 toward these coverages respeclively. The employee cantributian shall be
deducted from the first paycbeck in December and the lant paycheck in June.”

13.6  Health, Deptal sod Vision Insurance for Domestic Partners: The District shall provide a umil

member’s domestic partnier with health, dental and vision insurance coverage as domestic panmar is
defined by the respective insurers.

13.7 Retiree Tlealth Insurance: Administraiors who are hired on or affor July 1, 2010 must work
ten {10) years in the District to be vested tor bealth inswrancs in rettrenient.

118 Pan-Time Administrators and Supervigors: Parl-time Administrators and Supervisors shell
be paid that fraction of their appropriate salary which equals the fraction of their mstruclional
assignment as compared wilh full time administrators and supervisors ic aress of silar
responsibility.

Part-time Adminsstrators and Supervisors will sverue me in temths and mowve in half-swep at
the beginning of each year in which firat eligible. They will continue (o acorus the balance, if any.

Pan-time Administrators and Supervisars hired after June 30, 1994 will make contributions
fur Health, Dental, and Life Insurance prorated m reflect their pari-time essiguenenl. The Disiriel
premium contributions for all other Adminisirator and Supervisors shall be in full, a8 provided in
this contract,

Part-time Administrators and Supervisors who have gerved the equivaicnl of three (3) or
mare conseculive full-tme vears in the unit hould, in the event that the disirict elevls 1p Lerrninate
their employmant, receive 60 celendar days potice; except that in the event of the
administratora/supervicors’  serinus misconduct or an emergency, (either of which must he
determiaed by the Superintendent of Schools) immediate termination may oceur.

13.0 Retirement Incegtive: During cach year of this agreement, conunencing fuly 1, 2012 and
terminating June 30, 20135 , each unit member: (1) who has served at least 10 years in the district and
{2) who is firs! eligible tor & service retirement pursuant to the requiremnenls of the NYSTHS or is
first eligible for a secvice retirement without penalty pursuam to the requirements of the NYSTRS,
shall receive a retirement incentive in the amount of 40% nf the final year’s salary, provided tha;

For Directors, Principals and Assismant Principals, the employee shall
submit u leiier of resignation 1u 1the Assislent Superintendent for
Human Resources & Student Services not later thay close of the first
business duy in December of the empluyec’s final year of service.
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For Social Worker, School Psychologists, Department Cheirs end
Guidance Counselors: the employee shall subinil a letter of
resignation to the Assistant Superintendent for Hurnen Resources &
Studeni Services not laler than the close of the firsi busimess day in
Fehruary of the emplayee’s final year of service.

The retirement incentive shall be paid to the unil member on the last pay date in June of Lhe
vear he or she retires. This provision shall expire upan the terminetion of this agreement on the close
of June 30, 2015.

13.10 Absence Report Form: Unit members will be required to submit the dizmict’s standani
ebsence repert form m scoordance with regular procedure, In the evenl a unit member requires
permission for an absence related o an extremely sansitive and confidential personal matter, the unit
member need not write the reason on the standard abgence report form. In such cases, the unit
member should discuss the request with the Assistanl Superinlendent of Humon Resources ond
Stwdemt Services. Tf permission is granted, the absence report form will be approved with the
noiation, “‘Extenuating Circumstances.”

13.11 Sick Ieave: Newly hired unit menthers shall be credited with sick leave at the
commencement of cmployment ot the ale of len (10) days per year, curnulalive until Lhe carlicr of
the following a) the member receives tenure, or b} the member completes three (3) yearr of full lime
employment or three (3} years of full-ume-equivalent employment. Thereafler, the member's
absences shall be in socordance with the provisions of Regulation 4151, (Revised.)

13.11.1 Unit mcmbers zhall utilize Absence Report lorm and procedures annexed hereto as
Appendix “C".

13.11.2 *Immediate Family” as used in Appendix “C” (Absence Report), shall include the umit
member's ypouse, children, parenls, grandparents, grandchildren, siblings, molher-in-law,
father-in-law, brother-in-law, siater-in-law and others identified hy the unit member as member
of his/ber househo!d,

13.12 TA.P.: The Diatrict may choose ko provide an Employee Asaisiance Program according to the
lerms of the letier signed by the partics, duted Octoher 25, 2001.

13.13 Vacation Davys: All twclve (12) monlth aedminisiraiors shall be entitled to twenty-four (24}
vucation days per year, accrued at the rate of two days per mouth. Said vacalion shall be laken
during July and Augnst of the micceeding school year, but not during the 10 work days prior 1o the
beginning of the teachers’ schoul year. Four of Lhe vacalion days may be used during the yucceeding
sehool calendar with the approval of the Superintendent, and ahall not he used to extend a school
holiday. ln the evenl thai tbc sdministrator has unused vacalion days a1 the time his/her employment
with the district terminates, he/she shall be paid at a rate of histher then carrent daily rale for euch
vacation day, up to a maximum of twenty four (24) days.
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13.14 Child Care leave: Social Workers, School Psychologists, Guidance Counselors and
Depariment Cheirpersons shall be entitled 10 unpaid child care leave for lhe remainder of the school
year in which their ehild is born/adopted. Ifthe child care leave cammences after Janvary 1 | they
shall also be emitled 1o an unpaid leave for the nexi sahwol yewr. I (be child care icave commences
after February 1, the unit member must notify the district by the following June 1* of hissher intent
fo return to work,

1. Application Prucedure:

B. Social Workers, School Peyehologists, Guidance Counsclors, and Department
Cliairpersons who intend to apply for an unpaid child care leave shall give o
man-binding written notice of their intent on the district form two weeks priar
lo the anticipated date of the birth of the hahy.

b. Social Workers, School Psychologist, Guidance Counsclors and Department
Chuirpersons shall apply for & binding unpaid child care leave on the district
form no later than three weeks after the birth of the baby.

c. [n the evenl of the unforescen eircurnatances, which must be detailed in
writing to the Assistant Superimendent for Human Resvurces & Student
Services, and subject o said Assistant Superintendent’s approval, & Social
Worker, School Psychologist, Guidence Counselor or Depanment
Chairperson may apply for a leave of less than lhree weeks prior o the
intended commencement of the unpaid leave or reacind an application already
Tequesied or granted.

2. Retum to Service Fullowing s Leave of Abscnce;

As 8 vondition 1o the gram of a leave for any purpose (whether paid or unpaid) the Social
Workers, School Psychologist, Guidmee Counselurs and Department Chairpernan who is
to reccive such lcave shall acknowledge in writing that he or she will notify the District in
writing of his or her inlembon to retum or aot to return to service, and thet such
hotificanon shall be made hy Febraary 1™

Such writing will alsp sckngwledge thal in Ui event e unit member shall fail to nenify
the: Dristrict in writing prior to the above date, his or her failare to act may be deemed a
resignation from service as of February 1%, The Districl will comtact each unit member
involved by registered or centified mail, return receipt requested, at least thirty (30) days
prior to the above dates, and request a wrillen staicznent of the unit memirer’s intertions.

The unii tnember will respond by registered ar certified mail, retum receipt reqguested, by
the above date.

Those unil members ratuming from o wwpaid leave of absence greater than one-half of
their work year shall not advance a step on the salary schedule the following year,



13.15 Reimbursement of Aylomolive Expenses: Unil members who use their personal sulomobile
o regularly travel to perform duties in imultiple buildings on the same day sball receivc

reimbursement of $250 per year.

ARTICLE X1V - MOY STEES

Prospective members of the unit will move up a full step (or column if principal, assistant principal,
dcan or dircetor) in succeeding yeury if they ure full-time prinuipals, ossisland pripcipals.  degns o
direclors and have a hire date on or before December 31, All nther full-tithe unit members  will
move up a full siep in succeeding years if the hire date is on or befoure Junuury 31, Employecs bired
aiter lhe cul-off dates referenced above will receive no step (or column if principal, assistant
principal, dean or dir¢clor) in their second year of employment.

ARTICLE XV — ADDITIONAL TRAINING OR COURNEWORK

If o department chairperson is offered and accepts an instructional assignment for which the
administratinr must undergo addivional training and/or coursc work. the Diswict shall pay the cost of
such course work, ang shall either 1) cumpensute the departiment chairperson for e tine at (e
equivalent rale paid for cumiculum work; or 2} grant in-gervice course credit ar the depariment
chairperson’s election, provided such eoursc work is successfully complewd (15 houry of course
work = | erwdil); ur 3) permit e deparimenl chairperson to use any earned graduate credic from the
issuing institution for which he/she has paid additianal coss over and above those which must he
paid for by the District as describex above, for purposes of culumn movement in o munner consislenl
with the provigons of column movement.

ARTICLE XVI  DISTRICT POLICTES AND REGULATIONS

Molicies and regulationy pertaining directly to lerms und conditions of employmeani, nol replaced by
this agrezinent, shell remain in full force and effect during the life of this agreement. Ifany policy or
regulation is inconsistent with the terms of this sgreemeni, this agreement shall control.

ARTICLE XVII — MAINTENANCE QF BENEFITS

Auy lawful benefita including practiccs rclated dircetly to terms and conditions of employment
enjoyed hereiofare by membery of (he nuit and pol included in (his agreement sliall nol be Jinumshed
during (e life of this agreement.

ARTICLE. XVIT1 — ANTI-STRIKE PLEDGE

The Association affirme that it does ot have the right to sinke. The Association and ils agents shall
nol copage in 2 strikc or cause, insligate, enconrage or condone: a strike as defined by Section 201 of
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the Public Empluyee’s Fair Emplowment Act.

ARTICLE XIX - ZIPPER CLAUSF

This agreemenl represenls the enlire understanding of the parties and there wee no promtises or
representutions made or intended other than those set forth herein that can add ta, change or modity
any provisien of this agresinenl. The purties lierelo have had a full and complete opportumity ta
negotiate and presen! proposals and counserpropogals. It is, Recordingly, agreed Lthat during the term
of this agreement neither party shall be bound w negoliale any additiaa to, change or medification of
this agreement.

ARTICLE XX — SFPARABILITY

In the event any provision of this zgreement shall he at any lime cootrary to law, then thal provisian
shall nol be applicuble or performed or enfarced, bul all olher pruvisions of this agreement shall
continug in effect.

ARTICLE XX1 — AGREEMENT BETWEEN PUBLIC EMPLOYKRS AND EMPLOYKE
ORGANIZATIONS

N ACCORDANCE WITH THE REQUIREMENTS OF LAW IT [S AGREED BY AND
BETWEEN THE PARTIES THAT ANY PROVISION OF THIS AGREEMENT REQUIRING
LEGISLATIVE ACTION TO PERMIT ITS [MPLEMENTATION BY AMENDMENT 0F LAW
OR RY PROVIDING THE ADDITIONAI. FUNDS, THEREFORE, SHALL NOT BECOME
EFFECTIYE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APFROVAL.

This agreement shall be effestive as of July 1, 2012, and shal] continae in effect until June 30, 2015,
. This agreement shall not be modificd excep! in writing and rigned by both partics.

Hewlell- Wnndmere Hewlet-Woodmere
Adminiszraive und Supervisory Association  Union Free School Distict

o B

I.Joyce M. Bisao
Superintendent

Kevin Baycn
President

18



APPENDIX "A"

Salonies of unit membera in the following positions shell be esiablished as fallows:

1) The unil member’s inilial salary placement on the following schedule of salary ranges for the
pusitions indicated shall he determined al the diverelion of Ihe Assistanl Superintendent of Humun
Respurces and Studenl Services, in consultation with the Superintendent vr the Superintendent’s

deaignec.

2) After the imitial placement, lhe unil member shal! move fo the aoxl column each July 1 through the
2014-2015 schiool year. (Movemenl from on¢ column io the geal slall be in accordance with Article
XIV (Movement on Steps ).



APPENDIX “A”

HEWLETT-WOODMERE PUBUIC SCHOOLS
HWASA ADMINISTRATIVE SALARY QUICE

SALARY GTEP

D bhow

SALARY STEP

D th bk

SALARY STEP

<& th bW R

BALARY ETEFP

T b Wk -

ADMu/Math|  DILArAMyic
1213 114 1818
117,840 127518 120942
120823 140271 142936
141,568 153,194 158,105
146,887 167,881 160,880
150,274 162,818 165,708
154,782 187,486 170,678

E& Aast Principal
12H3 1314 1418
107,818 108,75Q 111,835
121,581 123.BeB 125877
125,522 128,673 131,118
130,242 122458 124,973
134148 135,430 136,022
138177 140,528 142,168

HS Asst Pri ]

132-13 1314 14-18
117,840 118,843 122120
137,865 140,026 142,808
141,405 143,610 148,542
145906 148478 151,209
150,377 192,033 155,838
134,867 137,520 160,513

M Prinelpal
1213 1314 1418

114,116 118,068 118,283
121,681 123,828 126977
128381 130,663 133044
134782 137,073 130677
138,827 141,987 143,670
142,901 145422 148,185

20

ADIMalh Dir

13-14
11g,843
131,827
143,973
148,377
152,820
157,413

1315

122, 120
134,332
148,708
151,198
155,733
160,404

ES Principal
1213, 1314 1413
130,242 132458 134,973
137,085 140026 142,888
154,203 158,850 181,870
181,254 163,805 167,119
166,002 168816 172125
171,076 173983 177,269

H
1243 4344 a5
146,368 148,856 151,684
188,216  16p,042 172,264
168,668 171584 174,824
184,835 187977 101,549
160,522 183,781 157,442
185,667 189,167 202,987

(& Principa)

1313} 13-14 1415

138,444 135764 141.401
168,293 158,950 164,970
181,340 154,702 187,831
185185 187,803 171,485
170,140 173032 178,320
175,246 178224 181810



APPENDIX “B~

HWASA STIPENDS
PORITION 201243 201314 201415
Pearcentage used 100.00% 101.70% 101.50%
AJVANCED PLACEMENT TESTING

{on pay authorizatioh)ON SITE 5867 %382 5899

{on pay aithorization)OFF SITE $1,418 51,439 51,466
CHAIRPERSDN 10-14 512,322 512,531 $12.769
CHAIRPERSDN 14 58,338 $B480 58641
CHAIRPERSON 15 OR MORE - $13,213  $13.438 513693
CHAIRPERSON 5-8 $11,011  $11,358 511421
CHAIRPERSON 6-12 $17,713 518,014  $18,355
CHAIRPERSON pk-12* 520,000 $20,340 530,726
BUSINESS ADV COUN COOR $2,381 %2421 52,467
DISTRICT ART CHAIRPERSON $3,695 53,798 53,829
LOTE CHAIR N
GIJIDANCE STIPEND 57,263 57386 57,526
_PSAT/SAT/ACT COORDINATOR 55005 $57100 55,197
PSYCHOLOGIST STIPEND $8453 58557 58,760
SUMMER SCHODL PRINCIPAL 57500  S7628  $7773
SUMMER SCHOOL A5ST. PRINCIPAL 54,000  S4,068 43,145
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Social Workers Salary Scale

APPENDIX “C»

step  2012-13 2013-14 2014-15
1] 79,210] 80,556] B2,087|
2| 80617 81,987 83,545]
3 82,025] 23,420 85,005
4| 83434] 84,852] 86465
5| 84,843] B6,285| 87,924
6| 86,250 87,718] 89,333
7| 87896 89,390 91,089
8| 89,304 90,823 93,548
ol 90,712 92,254 94,007
10 92,817 94,395] 96,188
15[ 94,749 96,360] 98,191
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Appendix D

HEWLLI i -Wi0DM ERE UNIDON FRET. SCHOOL DISTRICT
HWASA ARSENCY, REFORT

MAME( prin.; SLATOOL .
DATE{5) OR PERJUIS oOF ARSFHCE_

LHRECTIONS - froe bock of fors: for addidonal Iaformlion) Chack e grprprius recran for ghrence and sutmit ihis form & the baikhrg
princimol witkin 24 howes qfr-r.ﬂ'_u af sy form Wien recwan for chyepeg iavadves @ ey of coirees coRfidentality, pleae contoct the
Frirwcior of Mumar Redawroes,

mnw:udue schoo| days of mare.

I Chidbirih tenaree _ Chikduieh nome omured — Aufcprion
Dateof aby's hietémdopeion_ {Asisch decomentacion)

___ Perwnal [lines {acericd a1 arews of 19 deys pee year for non-tenured unlt memoera), Attack: note from_doctor for absences of §

I Personsl ond Family Aespoasibilities {op o 5 days abssence with pay for sech incideaty
Criten] Ninese wn e dnenedialc mily {rprigmship)
_ . Dwah |nthe immedute lwmiky {relaTioemehin)

IV Porsonal and Family Remporsitdiitees (1 doy o puanl of 2 duy with poy w4 be allona e ceh incid Al aprmgval, whénever
posnble, muat he given);
Takes#il e (state relaycnehip b oo inunedipm Gimily for msdicel appolmmment o 0 of ham hosphal, nx poasible
exnepl during school Hme
Care for rramedinte Sty {state edntiomship} whe i sk,
where ahience ¢ unit membet for such pupose s roguimd
Attexdarc - ar Rinersl of - {nai relalionanip)
Bixih of o grandahild

___Wolding caremony for immslis lamuly memher
_ Logal roceediogfocur oppeannse
Maoving Lo new home
FARMARGUOL WIS iTw for g iofmic yrygiam o dogres
____ Con'erenoa, olliewl mecting, o registmlion at child*s sehonl
___Recelve owand or Jegrec
- Sposh ar prttann 3l profcisional mesting

Adtend awnrds ceramony lpg i Lunediate fam by
OMkxy, winle TERIDR . —_

v Emevgoecy Sitetiont or Exresting Cievnsmies: whicl prevet sivendunce, (1 iy o part of a 3y with puy wll be allowad for
ach incighncel  Epl red Tlos coieproy imsbides sih thmgs or childeare cmorgmcy, aitomolive tetl, acodete, rat-ihscoung
velrich, fllure of pobl mnlpﬂﬂxllol Ty home repair or fire in et hame.

Explemation:

vl Jury Dury inmtach sopameos o conr A s tir}

Wit Unzspruifics Porsemn| Duy {oueimum 2 per yeur will o allowed orids poy, 0wl o ke ueed o extexd 8 ochedulod vaealion Advanee
uolice, whenevrr poaritle, skl be givm

The Supannieadont for axtenuaIng CITHMSIZALES. Mey Biow adcifuna’ deys of shmnoe with or wihouwt pay.

1init Menubeer's Signaness Dake.

funetviser's Swoature — o Dete



APRENNIX O

HWASA ABSENCES

Reporting Procedures 4 ny perwon abeent from school mem sodly the didria aecording th
the detrier’s procedury for sotificaiion. Unk members wiic are asdgned o more thas one
bullding must complety an sbsesss repart form for each bullding.

Perygual 1Hnew, A doctor's cortifieare Ly required for ab of Ave ¢ tve echool dayd F more.

A. For teoured wnit membery or unh members who have completed the equivalent of 3 years of full-thme
employment, unlimited absepce with pay will be alkewed [or persosal IBuews. Absench axrending beyewd 2
monikd will be reviowed by iba Soperinieaderi and Board of Edocation and deall with individaally.

H. For nontenured unii members, {those enlt mimiers ol Included In segtlon A shove), sick l=ve shal be
eredited st the commencement of erployment 2 the rete of ome day per onth on a prorated basls to »
maximum of 1 dayw par year. These duys will accumaiate untl the comdizlens of secrion A, nbove are met,

Childbirih
A leaurnd unll member who hey given birfh: Ahsemce whth pay will be il d untl malher I5 lienBy shie o
relury (u wark, usunliy 6 weeks (B werks (n the case of macsarcan).
A non-tvnured uylt memher who has given birth; Ahsence with pay will be alipwed for the maxhmum nember of
sccamuland sick day (2 bank, pivs § sddisional days.

Futher {tenured sod poa-seanred): Five deys sbence with pay B sllowed for rth of a child

Adgplion: Flve days abaenece with pay will be sllowed For adogtinn of a chlld for hoth tessred and soo-reaured sei

oemibaecs
t Death in the Pamily: Tlve days absence with pay is allowed for each criticel [Hoes or
Seath io (be Irmmediate famity.
A, Crilleal losse mumns illnes which atieodiog physiel Iders sutfbclently serioss to reyslee the umb
ber's pr wi Lhe hedsid

B lmtediste family [neludws the teacher’s spouse, childrem, parenn, grandparenms, grandchlidren, aibage,
mother-o-law, fether-a-law, brother-in-law, simer-in-law and othery Identified by the mnlt member as membery
of hlw/hier housshaikd.

Pononul angd Familly Renpraulbiflibes: One dey or part ol 8 day with pay will be eRowed for each Inridenre, Advance
pproval, whenever poagbie muic he glvena.

p ] : MSLANG bich 3 da Onedlyorpnﬂufldu wich pay
wlll bn gr.nnlul for each Lacich This ¥ lncindes childcare haft, aocMeat, or noo-
fanctinning vehiche, milure of public I:rlmpnrl.llm. anergency hame rq-lru ur lire In tbe home,

E ing CI may occar wher more doyy are belag requested than are generslly sllowsble for the

absence.

mm_ﬂan (muh:nnm F per your will br Allowed with pay) spay losiude sush reasoos aa driviag
Joatfan for M » Telighous, o7 wedding law {odbier than 1 disrle farnily), blrth

al a grandehlld, nr any olher umpuJﬂed veason. Keasons weed nof be staled mor fuchaded oo the shacace form.
Advence notlee, whenever poaxible, shall ke glven.

The Superi) tens, for ex ing circumsiances, may affow adidftional dowr of ghrencr wirth or wiou! pay.

Revived Regulniton 4151, revioed February 2006
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