Scoreé of faculty and staff —predominantly women—kick and jump and twist and

turn as they pant and puff their way to better health and cosmetic physical shape
during noon-hour aerobic exercise classes throughout the year. Led by Naney L.
Cool, a word processor operator in Mechanical and Aerospace Engineering, a
group of up to 60 can be seen working out to inspiring background music on sun-
soaked Schoellkopf Field or the soft grass of Hoy Field five days a week through
the summer months. Sponsored through the Department of Physical Education,
classes are held three days a week for one group and two days a week for another
in the wrestling room of Teagle Hall during the spring and fall terms. Fees of $35
and $25 are charged respectively for a semester. Details for the fall class are

available by calling Cool at 256-4023.
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The Week of Cornell Summer

Biotech Lecture and Fortepiano

The Summer Session office has sched-
uled a free public lecture on biotechnology
—the management of biological systems to
serve human needs—by Provost Robert
Barker on Wednesday night, July 25. For
good measure. there will also be a free
public concert Monday night. July 23 by

internationally renowned fortepianist Prof.

Malcolm Bilson.

Provost Barker's talk, **Biotechnology
and Genetic Engineering as an Aspect of
American Experimentalism,"" is at 8:15
p.m. July 25 in Statler Hall Auditorium.

The author of more than 70 publications
on organic and physical biochemistry,
Barker came to Cornell in 1979 as director

of the Division of Biological Sciences. Last
summer, 12 months before being promoted
to provost, Barker was named the
university's vice president for research and
advanced studies.

The 8: 15 p.m. concert Monday. July 23,
also in Cornell's Statler Hall Auditorium,
features Malcolm Bilson, professor of mu-
sic, performing sonatas by Beethoven,
Haydn and Mozart. :

Bilson will be playing a new piano that
has never been heard before in Ithaca.
Constructed by Neupert in Germany, itis a
composite based on late 18th century in-
struments such as those used by Mozart and
his contemporaries.

.Volume 15, Number 45

Two Cornell Graduates
Are Astronaut Trainees

Two Cornell graduates are among 17 new
astronaut candidates chosen by the Na-
tional Aeronautics and Space Adminis-
tration (NASA) to begin training for the
Space Shuttle program.

Starting the year-long program of train-
ing and evaluation this month at NASA's
Johnson Space Center, Houston, are Dr.
Ellen L. Shulman, M.D., a 1978 graduate of
Cornell University Medical College, and
George D. Low, who earned a bachelor of
science degree in mechanical engineering
from Cornell in 1980.

Both Shulman and Low are mission
specialist astronaut candidates, and are
among five civilians selected for NASA's
current training program. Also in training
at the space center are five pilot astronaut
candidates.

From 4,934 applications, NASA chose 128
for interviews and medical examinations
before making the final selection of 17.

Astronaut candidates who complete the
year's training will go on to further training
assignments, which lead to selection for
Space Shuttle flight crews.

Dr. Shulman, 31, earned a bachelor's
degree in geology from the State University
of New York at Buffalo before her studies
at the Cornell University Medical College.
She was serving as a medical officer in the
Medical Sciences Division of Johnson Space
Center when she was selected for astronaut
training. She is the daughter of Dr. and
Mrs. Melvin Shulman of Beechhurst, N.Y.

Low, 28, was serving as a spacecraft
systems engineer at the Jet Propulsion
Laboratory, Pasadena, Calif., at the time
of his selection for the astronaut training.
In addition to his Cornell engineering
degree, Low holds a bachelor of science in
physies from Washington and Lee Univer-

Continued on Page 2

T'hree Leading

Scholars Named

As A.D. White Profs-at-Large

Three leading American scholars have
been elected as Andrew D. White
Professors-at-Large here for six-year
terms, effective July 1, 1984.

Elected were John Lewis Heilbron, pro-
tessor and director of the Office for History
of Science and Technology at the Univer-
sity of California at Berkeley: Bernard
Lewis, the Cleveland E. Dodge Professor of
Near Eastern Studies at Princeton Univer-
sity. and Eudora Welty, the distinguished
writer of fiction.

The Andrew D. White Professor-at-Large
program brings world-renowned scholars
to Cornell to supplement the activities of
the permanent faculty, and keeps the cam-
pus in touch with international leaders in
the learned professions, public affairs, lit-
erature, the arts and sciences.

White, Cornell’s first president, initiated
a non-resident professor program to be held
by the world's eminent scholars. In 1965,
one hundred years later, a plan to revive a
program for non-resident professors was
approved, and named for White.

The Andrew D. White Professor-at-Large

program was initiated with a gift from the
Lilly Endowment, Inc.

Nominations for the positions are
gathered from academic departments at
Cornell and voted on by the University
Board of Trustees.

Heilbron has achieved international dis-
tinction as a gifted historian of science and
has written extensively on the subject. He
has been a major organizer of archival
projects on the history of physics and, since
1980, has been editor of ‘*Historical Studies
in the Physical Sciences."’ He served a two-
year term as a member of the Panel on
History and Philosophy of the Science for
the National Science Foundation.

Heilbron has taught in most of Western
Europe, in Israel, in South America and
throughout the United States. He is current-
ly involved in a major study of the Law-
rence Berkeley Laboratory, formerly
known as Berkeley's Radiation Laboratory.

It is expected that Heilbron will help to
guide the formation of a Program in the

Co  ued on Page 2



2 ’ Cornell Chronicle

Brief Reports

ILR Report Receives
‘Special Merit’ Award

ILR Report, the practitioner journal
published by the New York State School of
Industrial and Labor Relations, has re-
ceived a ‘‘special merit'’ award in the
annual recognition program of the Council
for Advancement and Support of Educa-
tion.

The magazine, edited by Mary Cullen,
was one of six in the professional and
specialized magazine category which were
singled out for awards from the twenty-four
entries.

Computer Graphics
Courses in August

Registration is still open in two training
courses for experienced computer graphics
users, presented in August for the Cornell

Professors-at-Large

Continued from Page 1

History of Philosophy of Science and Tech-
nology at Cornell. This program will pro-
vide Cornell students and faculty with an
important new perspective of the sciences,
as seen through the study of its history.

Bernard Lewis is widely recognized as
one of the world’s outstanding historians of
the Middle East. He is a prolific writer with
more than twenty books and hundreds of
articles to his credit. His early study, *‘The
Arabs in History"’ was a landmark in-
trepretive treatment of the history of Is-
lam. One of his later works, ‘‘The Emer-
gence of Turkey'’ published in 1961, earned
Lewis an honorary membership in the
Turkish Historic Society. Three years lat-
er, Lewis' ‘‘Middle East and the West"
examined the impact of Western institu-
tions and ideas on the Islamic world, and
the Islamic response and reaction. His
most recent work, ‘‘The Muslim Discovery
of Europe’” (1982), contributed to the in-
tellectual and cultural history of Europe, as
well as to Middle Eastern history.

He was named a fellow of the British
Academy in 1963, and received honorary
doctorates from the Hebrew University of
Jerusalem and Tel Aviv University. He is
an active member of the Royal Asiatic

Astronaut Trainees

Continued from Page 1

sity and a master’s degree in aeronautics
and astronautics from Stanford University.
He is the son of Mr. and Mrs. George M.
Low of Troy, N.Y. George M. Low, the

former NASA administrator and director of. *

community and the general public by Cor-
nell Computer Services in conjunction with
Programs in Professional Education.

“*SAS Color Graphics,’ scheduled Aug.
8-9, is designed for experienced SAS users
or for those who have attended the SAS
basics course, and will teach the use of
SAS/GRAPH for business presentations
and research applications. Registration
closes July 24.

“Fundamentals of DI-3000," scheduled
Aug. 1415, is for programmers, computer
graphics designers and systems analysts
who design and implement applications
programs which use computer graphics.
Registration closes July 30.

Details on the content of the courses,
which will be taught by experts from the
graphics equipment vendors, is available
by calling Margie Wilson at 256-4981.

For information on course fees and regis-
tration call Diane Banfield, program coor-
dinator, at 256-4987.

Society, the Royal Historical Society, The
Royal Institute of International Affairs. the
American Historical Society and the

Middle East Studies Association.

Eudora Welty is recognized as one of
America's best living fiction writers. Her
works have been compared to those of
Chekov, Katherine Anne Porter, Heming-
way and Faulkner.

She has received the O. Henry Award
three times and has been awarded two
Guggenheim Fellowships. Welty holds two
awards of the American Academy and the
Institute of Arts on Letters, the Howells

Medal and the Gold Medal for achievement ,

in the novel.

Welty received the 1973 Pulitzer prize for
““The Optimist's Daughter,"* and her **Col-
lected Stories of Eudora Welty’’ earned her
the National Medal of Literature in 1980.
That same year she was honored with the
Presidential Medal of Freedom.

This year Radcliffe College honored Wel-
ty as one of nine extraordinary women
cited for lifetime achievement.

By her presence on campus, Ms. Welty
will demonstrate the power of storytelling
as a product of the culture of the American
South and strengthen the traditions of
women's writings.

— SAGE CHAPEL—

Prof. Peter Stein

To Talk at Service

Peter C. Stein, professor of physics
and nuclear studies, will speak at Sage
Chapel at 11 a.m. Sunday, July 22. His
topic will be, **Preachers, Professors
and Grandfathers.”

A native of Maine, Stein was educated
at Massachusetts Institute of Technolo-
gy, which awarded him both bachelor’s
and doctor’s degrees. He has been a
member of the Cornell faculty for 27
vears. He currently serves as a member
of the Sage Chapel Advisory Council.

Music for the service will be provided
by the Sage Chapel Summer Session
Choir under the direction of Stephen
May, acting university organist and
choirmaster.

U.S. manned spacecraft programs, is presi-
dent of Rensselaer Polytechnic Institute.

Low and Dr. Shulman are part of the 10th
astronaut candidate class since NASA's
formation in 1959 and the first since 1980.
There are now 92 astronauts in the NASA
Space Shuttle program.
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High School Teachers

Study Constitution Here

When the United States Constitution’s
200th birthday rolls around in March 1987,
25 high school teachers throughout the
country will be ready to ohserve the occa-
sion with more than Bicentennial-style
hcopla and party hats.

Government, history and social studies
teachers from 19 states are on the Cornell
University campus, participating in an
intensive, month-long institute, **The
American Constitution: Its Origins and
Evolution.”" Institute director is Isaac
Kramnick. the Richard J. Schwartz pro-
fessor and chairman of the Government
department, and funding is from the Na-
tional Endowment for the Humanities.

In addition to attending daily lectures.
the 25 teachers work in small groups on
strategies for teaching about the Constitu-
tion. The curriculum component of the
institute is coordinated by Renee Freed, an
American history teacher at Ithaca High
School.

Participants teach in private schools and
in public large urban. suburban, and small
rural school districts around the United
States, according to Professor Kramnick.

‘Culture of Success’
Topic for Panelists

A panel discussion entitled **The Culture
of Success: Finding a Good Job and Keep-
ing On,"" is scheduled for 4:15 p.m. today in
Room 315 of Noyes Center.

Speakers are Benjamin Bowser, director
of minority programs at the University of
Santa Clara, California: Devon Smith, as-
sistant director, Cornell Career Center and
Donald Johnson, director of the Cornell
Office of Equal Opportunity.

Cosponsors include the Dean of Students
Office, Sigma Phi Oliphant Fellowship. The
Learning Skills Center and Noyes Center.

A recéption will follow.

If there are any questions, please call
David Burak at 256-3492 or 256-3501.

Contemporary Poetry
Reading Scheduled

The Theatre of Ideas will present a
reading/performance of contemporary
poetry with Phyllis Janowitz, Ken Mc-
Clane, Keiko Yamanaka and Alexis Been,
presenting works from such poets as Stevie
Smith and Sylvia Plath, at 8 p.m. Monday,
July 23 in the Founders Room of Anabel
Taylor Hall.

Cosponsors include the Council on
Creative and Performing Arts, the Com-
mons Coffeehouse, COSEP and the Ithaca
Community Poets.

A reception will follow.

Kmployment
Office Open
At East Hill

University Personnel Services has
opened an employment office at East Hill
Plaza, next to the Cornell Federal Credit
Union. The office will provide current
information on job vacancies and help
outside applicants to apply for non-
academic employment at the University.

The East Hill location should offer
improved access for community members,
according to Judy Morgan, manager of
Statfing Services.

For university employees who find the
East Hill location more convenient than the
Staffing Services' main office at 160 Day
Hall, Employee Transfer Applications and
other standard University Personnel Ser-
vices forms also will be available at the
new office.

*Employment opportunities at the Uni-
versity remain limited, with numerous
competitive applicants for each vacancy.”
said Lee Snyder, director of University
Personnel Services. ‘*However, this new
arrangement will enhance our ability to
provide services to the University statf and
the general community.”

The East Hill employment office will be
open to accept applications for employment
at the university. Monday through Friday. 9
a.m. through 12 noon. Regularly scheduled
bus service to the employment office at
East Hill Plaza is available through East
Ithaca Transit. Bus schedules can be ob-
tained from the Cornell Information and
Referral Center in the lobby of Day Hall.
from the East Ithaca Transit bus service
and from the Cornell University Transit.
Inc. bus service.

Sprout-Resistant
W heat Will Help

Flour Industry

Solt white winter wheat. the type used
mainly tor pastries. has a major flaw in its
genetic makeup. For decades. this short-
coming has plagued growers of this wheat
in the United States and elsewhere in the
world

The problem is that the grain itself
sprouts, or germinates. on the plant when it
is exposed to a few days of rainfall. If this
oceurs just before harvest in late summer,
significant yvield losses result. In severe
cases. the loss could go as high as 50
percent of the crop. In addition. wheat
grains containing sprouts reduce the baking
quality drastically.

Now. scientists at Cornell have come up
with two sprout-resistant lines that are
very important for developing commercial-
Iv useful varieties. In the near future,
farmers can look forward to having sprout
resistant varieties.

C'reation of such a resistant wheat is a
distinet possibility. thanks to two plant
scientists — Mark E. Sorrells. an assistant
professor of plant breeding. and graduate
student Andrew Paterson. both in the State
College of Agriculture and Life Sciences.

Cornell’s sprout-resistant lines already
have some other desirable traits needed for
new varieties: thus researchers are confi-
dent that sprout-resistant wheats for com-
mercial use can be developed within five
years.

Kftorts to develop new varieties that will
have the genetic components responsible
tor sprout resistance are well under way
here. Plant breeders throughout the world
are new being invited to use Cornell’s
breeding materials to develop new varie-
ties adapted to their areas.
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Cornellian Explores Convention ‘Coverage Gap’

TY Treatment Is “Obtrusive and Dominant,” Foote Maintains

Even though the political importance of
party conventions has been declining, the
major TV networks gave them top priority
in 1980. showing off their resources and
technological savvy. trying to outperform
each other.

The result was a '‘coverage gap’" — an
enormous amount of resources and cov-
erage dedicated to events whose news-
worthiness. in fact. did not merit the
attention. according to Joe Foote, a politi-
cal communication specialist here.

Foote and his colleague. Tony Rimmer,
professor of journalism at Indiana Univer-
sity. analyzed network coverage of the 1980
conventions. This analysis is included in the
recently published book. **Television Cov-
crage of the 1980 Presidential Campaign.™

edited by William C. Adams.

In their attempts to outdo each other, the
networks together devoted almost 40 hours
of coverage. some 2,000 employees, and an
estimated $40 million to the 1980 conven-
tions. -

“Following the 1980 conventions, several
network officials acknowledged that their
coverage was overdone and that they would
not make the same mistake in 1984, says
Foote, a visiting assistant professor of
communication arts in the State College of
Agriculture and Life Sciences.

"*Now that the conventions are here, will
ABC. CBS. and NBC restrain themselves or
succumb to their competitive drives?"
Foote asks. He will be watching closely the
1984 convention coverage to make com-

parisons.

Television coverage of American poli-
tics. particularly presidential campaigns
and party conventions, is an obtrusive and
dominant force in the political process,
Foote says.

“The networks are powerful institutions,
acting as gatekeepers by deciding who and
what gets exposure to the American public.
Their influence is so pervasive that, in fact,
there’s almost no reason to hold conven-
tions anymore, except to get TV exposure,”
Foote claims.

In their effort to fill the coverage gap and
show up their competition at conventions,
the networks exaggerate the news value of
some stories, amplify rumors, and distort
the reality of the convention floor.

The competitive pressure is so keen
among networks that even a lead of several
minutes on a story or a rumor at the
convention is considered a major triumph.

“Three separate armies of TV journal-
ists and their machines go against each
other at conventions in structured combat ;
competitive edge is rewarded and every
lapse in vigilance is punished," Foote and
Rimmer write in their chapter, ‘*The Rit-
ual of Convention Coverage in 1980."

“Conventions have almost become
anachronisms,"’ Foote and Rimmer say.
“Yet they continue to serve as arenas for
video combat between network glad-
iators.”

By ROGER SEGELKEN

With the exception of comet-watchers,
tew researchers wait as long between
periodie appearances of their subjects as
the tollowers of the 17-year cicada.

Hidden underground and feeding on the
sap of tree roots for all but a few weeks ot
thewr life eyeles. the singing insects were
scheduled to make their rare appearance
around New York state this vear. And
Professor of Entomology Emeritus L.L.
Pechuman was ready for them.

He had documented the cicadas’™ 1967
emergence. egg laying and deaths. fol-
lowed. after a couple months, by the bur-
rowing of the nvmph stage into the ground.
The nearest site to Ithaca of what is known
as Brood Seven (the 17- and 13-year cicadas
appear other yvears elsewhere in the United
States) 1s northeast of Cayuga Lake. around
the hamlet of Levanna.

Sinee the orange-and-black insects with

their distinctive red eyes were first misiden-

tified by the Pilgrims as locusts. Ameri-
cans have been fascinated by the cicadas.
and relieved that the millions of summer
visitors do not destroy crops. Upstate New
York's cicada sites all center around
wooded streams and gullies. probably.
Pechuman speculates. because that is the

and farmed during past centuries.
The 1984 emergence of Brood Seven.

of the 1967 appearance of their ancestors,

caused the entomologist to tear for the
cicadas’ future: Hundreds of red-winged
blackbirds and grackles descended and
devoured the cicadas before they could
mate and lay eggs.

Instead of the shrill “'song’" of the male

For the Cicada Researcher, It's ‘W
A Long Time Between Subjects 3
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One of the few adult cicadas to escape
hungry birds perches nervously on a ‘
finger while Professor of Environmen- ; | "
tal Education Richard B. Fischer, in ’i "Y tor \
the hat, and Professor of Entomology g 1 T
Emeritus L.L. Pechuman search for B e

others in Cayuga County.

.

only land that has not been cleared. plowed

beginning in June. occurred within 24 hours

Pechuman calculated. What happened next

cicadas. which is produced by vibration of
an abhdominal membrane similar to a tym-
pani drum, the predominant sound at mid-
afternoon last month was the chirping of
contented birds. Hundreds of dried. brown
skins. shed by the emerging cicadas cov-
cred the ground at one site near Levanna
and the holes they left in the soil could be
observed. But only two living cicadas. both
males. could be found. At another site a few
cicadas could be heard. making a sound one
farmer described as ** a diesel engine
above high idle.”” None were seen there.
“I'mtoncerned the birds have wiped out
this brood,”" Pechuman said, noting that
predators always eat sorne cicadas. ‘There
1s no evidence of ovaposition.” Female
cicadas use their needle-like ovapositor to

pierce tree branches and deposit their eggs.

(onsulted on the birds’ dining habits,
Laboratory of Ornithology Research As-
sociate Gregory Butcher said avian pre-
dators hardly ever cause total eradication
of anything. Even the gulls that saved the
day for the grasshopper-plagued Mormons
and went on to become the state bird of
Utah didn’t eat every last bug: they just
brought the population under control. New
York's cicadas have an advantage the
legendary grasshoppers of Utah lacked. the
natural cover of forested areas.

According to Butcher, a specialist in bird
populations in the Cooperative Research
Program, another example of partial
biological control by birds is the consump-
tion by warblers and black-billed cuckoos of
gypsy moths. What birds eat, he said, is

determined by several factors including
nutritional value, palatability and size,
especially when feeding young. A cicada
will provide lunch for more than one baby

ird.

That’s not much consolation to
Pechuman. who served as curator of Cor-
nell insect collections before retirement.
His research specialty is insects that bite

~ (cicadas don’t) and his most recent project
is a book on all the stinging and biting
insects of Illinois. but he'll miss the New
York cicadas if they don't survive.

1 probably won't be around to tind out,”
said Pechuman, now 70. On his second
thought. maybe he will. His father fully
expects to see the comet Halley for the
second time when it appears in 1986. And
the elder Pechuman is in his 90s.

Affirmative Action Plan Stresses

Innovative programs in the university's
affirmative action plan are helping to spur
gains for women and minorities, according
to a report to the Board of Trustees.

Special efforts to recruit, hire and train
are responsible for bringing greater num-
bers of women and minority students,
faculty, and non-academic staff to Cornell,
Associate Provost Joan Roos Egner told
the full board at its last meeting.

The report. **Status of Women and Mi-
norities ', was presented in open sessions of
the Academic Affairs Committee and
Board of Trustees. and covered the
academic years 1981-82, 1982-83 and 1984. It
focused on the challenges faced by all
American universities to attract and retain

qualified students and staff, and the Cornell
initiatives developed to meet these
challenges.

The report found women increasing both
in numbers and percentages in the under-
graduate enrollment. in freshman classes
and in some areas of graduate school
enrollment. Major areas of study showing
increases in women students are the
biological sciences, the humanities, the
physical sciences, and in Cornell’s three
professional schools, law, management and
veterinary medicine. Cornell’s faculty has
more women in all three ranks — assistant,
associate and full professor — than it did
three years ago. according to the report.
Gains for women were reported in the total
number of faculty, in new faculty hires, and

New Initiatives,

as members of tenured faculty. During a
time when the size of the total non-
academic workforce decreased, women in-
creased as a proportion of the total work-
force. In addition, their rate of promotion
accelerated.

The study also concluded that minorities
(including Blacks, Hispanics. American
Indians and Asians) have increased in
numbers and percentages of the under-
graduate and graduate enrollments, in en-
tering freshmen classes and in the pro-
fessional schools. There are more minority
faculty members on campus now than were
present in 1981, and they remain a relative-
ly constant proportion of the total faculty.
Minorities. as a percentage of new faculty
hires, decreased between 1981-82 and

1
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Report Says
1982-83. but rebounded between 1982-83 and
1983-84. However, minority non-academic
workers decreased during this period, al-
though they held their own as a proportion
of the shrinking total workforce. The per-
centage of minorities as new hires in-
creased slightly, and the percentage of
promotions for minority staff members
decreased. Minorities in the executive,
managerial and professional groups at Cor-
nell increased in number. :

The report credited various special pro-
grams with many of the gains that have
been made. A

One of the newest, a successful recruit-
ing effort to attract minority under- :
graduate students from the New York City

Continued on Page 5
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Calendar

All items for publication in the Calendar
sections, except for Seminar notices, must
be submitted (typewritten, double spaced)
by mail or in person to Fran Apgar,
Central Reservations, 532 Willard Straight
Hall at least 10 days prior to publication.
Items should include the name and
telephone number of a person who can be
called if there are questions, and also the
subheading of the calendar in which it
should appear (lectures, colloquia, etc.).
ALL DEADLINES WILL BE STRICTLY
ENFORCED.

*—Admission charged.

Announcements

Alternatives Library

The Anne Carry Durland Memorial Alter-
natives Library will be open all summer, Monday
through Friday, 9 a.m. to 5 p.m. and Sunday
through Thursday, 8 p.m. to 10 p.m.

Summer Relationship Workshop

The Transformation Program and CRESP are
offering a series of one-day workshops this
summer with Let Davidson, PH.D., eachon a
specific theme, for creating loving and satisfying
relationships with life partners, lovers, friends.
co-workers, parents and children. The next work-
shop, ‘Accepting One Another’, will take place on
July 21 from 10 a.m. to 7 p.m. For information
and registration, call Let Davidson at 272-4131.

Library Tour

Monday, July 23, 4 p.m. Tour of Uris Library -

begins at the Circulation Desk.
Walking Tour

Monday, July 23, 6: 30 p.m. Architecture of
Cornell: A Walking Tour. Begins at the SW
archway entrance to Balch Halls.

Ballroom Dance

Wednesday, July 25, 7-10 p.m. Ballroomn Dance
by the Shuffletones, Martha Van Rensselaer
Auditorium, Cornell. $3.00 donation requested.

oxhibits

NEW EXHIBITION

Photographic Observations: The Robert J.
Flaherty Film Seminars, 1955-84, by Bruce E.
Harding. Aug. 7 - Sept. 16.

Cornell University is host to the 13th annual
Robert J. Flaherty Film Seminar this August for
film and video makers, critics, scholars, and
humanists. For more than 20 vears, Bruce
Harding. a Cornell filmmaker, has photographed
his distinguished colleagues at the Flaherty
seminars. A selection of this work comprises the
exhibition. An unusual honesty and lack of
pretense characterized these informal black-and-

white portraits.
CONTINUING EXHIBITIONS

*‘Donde Iremos?'’: The vanishing Art of
Guatemalan Textiles, Through Aug. 5.

This exhibition presents a wide range of
colorful and intricate weavings created by the
highland Mayas. The works are primarily from
the collection of Guatemalan textile collector
Helen Hamlin. Photographs of Maya weavers by
Marilyn Anderson of Rochester and Maya
ceramics from the museum'’s permanent collec-
tion are also on view.

Fabric Constructions: The Art Quilt, Through
Aug. 26

-Comprised of twenty-four outstanding quilts by
eleven contemporary quilt artists, this exhibition
illustrates recent directions in the art of
quiltmaking. Michael James, an internationally
recognized quiltmaker and author, organized the
show.

Central New York Contemporary Quilters.
Through Aug. 26

Sixteen works by eleven quilters represent the
richness and diversity of quiltmaking in upstate
New York. Many of the artisans focus on
variations of traditional patterns.

Buddhist Temple Art, Through August.
Included are examples of Thangka paintings,
ritual objects, and bronzes from Tibet and China.

The works are drawn from the museum's per-
manent collection and from local private collec-
tions.

Drawings and sculpture by Fernando Botero,
Through Sept. 2.

On display are fourteen sculptures and four-
teen drawings by a renowned Colombian artist
who now lives in Paris. His exaggerated human
and animal forms combine high art and
caricature with an absurd sense of proportion.
The works are on loan from the George and

Virginia Ablah Collection, Wichita, Kansas.

Herbert F. Johnson Museum

“Donde Iremos?"": The Vanishing Art of
Guatemalan Textiles, June 28 through August 5.
This exhibit will present a wide range of colorful
and intricately patterned weavings created by
the Highland Mayas. Spanning the last fifty
vears, included are belts, handwear. handbags
and altar pieces as well as an authentic
backstrap loom. The exhibit was organized by
Jim Macbeth and Suzette Lane of the Johnson
Museum.

“Drawings and Sculpture by Fernando
Botero™. July 3 through September 2. On display
will be fourteen drawings and fourteen
sculptures by a renowned Colombian artist who
now lives in Paris. His exaggerated human and
animal forms combine high art with an absurd
sense of proportion.

2 Olin Library

“Diderot and the Encyclopedie, A Retro-
spective " richly illustrates the arts and crafts of
18th-century France. Daily, 9-5, through Septem-

. ber 15,

Herbert F. Johnson Museum
Central New York Contemporary Quilters. an
exhibition of works by eleven well-known upstate
New York quiltmakers, July 10 through August
26. It is being shown in ¢onjunction with ‘Fabric
Constructions: The Art Quilt’. a major loan show
on view during the same period.

Films
Thursday

July 19, 8 p.m. *Uris Hall Auditorium. **Tokyo
Story™ (1953). directed by Ozu. with Chishu Ryi
and So Yamamura.

. Friday

July 20, 8 p.m. *Uris Hall Auditoriun. " Jules
and Jim™ (1961), directed by Francois Truffaut,
with Jeanne Moreau and Oskar Werner.

Friday and Saturday

July 20, 10:15 p.m. & July 21, 8 p.m. *Statler
Hall Auditorium. *'Breathless" (1983). directed
by Jim McBride, with Richard Gere and Valerie
Kaprisky.

July 20, 7:30 p.m. & July 21, 10:30 p.m. *Statler
Hall Auditorium. **Hair™" (1979). directed by
Milos Forman, with Treat Williams and John
Savage.

Saturday
July 21, 8 p.m. *Uris Hall Auditorium. **The
Grey Fox'™ (1983). directed by Phillip Boros. with
Richard Farnsworth and Jackie Burroughs.
Sunday

July 22, 8 p.m. *Uris Hall Auditorium. **The
Big Sleep™ (1946). directed by Howard Hawks.
with Humphrey Bogart and Lauren Bacall.

Monday

July 23, 8 p.m. *Uris Hall Auditorium. “*Earth™

(1930) directed by Alexander Dovshenko. with —
Semyon Svashenko and Stephan Shkurot — with
live piano accompaniment.
. Tuesday

July 24, 8 p.m. *Uris Hall Auditorium. **The
Best Years of Our Lives™ (1946). directed by
William Wyler. with Frederic March and Myrna
Loy

Wednesday

July 25, 8 p.m. *Uris Hall Auditorium. **The
Last Picture Show™' (1971), directed by Peter
Bogdanovich. with Timothy Bottoms and Jeft
Bridges.

Thursday

July 26, 8 p.m. *Uris Hall Auditorium. Signs
of Life’” (1968, directed by Werner Herzog. with
Peter Brogle.

Friday

July 27, 8 p.m. *Uris Hall Auditorium. "*Car-
rie”” (1976). directed by Brian DePalma. with
Sissy Spacek and Piper Laurie..

Friday and Saturday

July 28, 10 p.m. & July 29, 7 p.m. *Statler Hall
Auditorium. **Romeo and Juliet'” (1968). directed
by Franco Zeffirelli, with Olivia Hussey and
Leonard Whiting.

July 28, 7p.m. & July 29, 10 p.m. *Statler Hall
Auditorium. *Das Boot™ (1981). directed by
Wolfgang Petersen. with Jurgen Prochrow.

Saturday

July 28, 8 p.m. *Uris Auditorium. *Before The
Revolution™” (1962) . directed by Bernardo
Bertolucci. with Francesco Barilli.

lectures
Shakespeare Lunch Lecture

Tuesday, July 24, 12 noon ""Acting
Shakespeare ", given by C. Marcrott and H.
Palmer in the A.D. White Center Garden.

Summer Session Lecture

Wednesday, July 25, 8:15 p.m."Biotechnology
and Genetic Engineering as an Aspect of Ameri-
can Experimentalism™", given by Dr. Robert
Barker. University Provost in the Statler
Auditorium.
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Brown Bag Lunch Lecture
Thursday, July 26, 12 noon. ~*Hoping and

Wishing: Their Role in Psychotherapy ', given by
Professor Ronald Mack and ""Migraine Head-
aches’” given by Professor David Ricks in Uris

Hall. Room 202. \ :
Bailey Hortorium Seminar

Thursday, Julv 19, 3:30 p.m. " Trilliums and

Their Variations . given by Dr. L.L. Pechuman.

Department of Entomology in 404 Plant Science.

Musie
Concerts

Monday, July 23, 8: 15 p.m. Fortepiano with
Malcom Bilson in the Statler Hall Auditorium.

Tuesday, July 24, 7 p.m. An Evening of Country
Music with Desperado — on the Arts Quad

Thursday, July 26, 7 p.m. The Ithaca Concert
Band — on the Arts Quad

Outdoor Music Festival

Saturday, July 28, 1-6 p.m. **The Works ™" and

“The Burns Sisters’” — on Libe Slope.

Semnars

Molecular Biology "Dynamics of Enzyme Re-
actions at the Surface of Living Cells.” Dr
Jacques Ricard. Centre de Biochimie et de
Biologie Moleculaire, CNRS. Marseilles, 11:15
a.m. Wednesday . July 25. Baker 135.

Theater

Shakespeare Festival

Thursday & Friday, July 19-20, 8: 15 p.m.
“"'Romeo and Juliet" in the Anabel Taylor
Courtyard.

Saturday, July 21, 8:15 p.m. " The Comedy of
Errors™ in the Anabel Taylor Courtyard.

Thursday, July 26, 8:15 p.m. "Romeo and
Juliet”" in the Anabel Taylor Courtyard

Friday, July 27, 8:15 p.m. " The Comedy of
Errors’ in the Anabel Taylor Courtyard.

Saturday, July 28, 8:15 p.m. "Romeo and
Juliet” in the Anabel Taylor Courtyard.

[

“Fabric Constructions: The Art Quilt,”
an exhibition of 24 superb quilts by eleven
contemporary quilt artists, is on display at
the Herbert F'. Johnson Museum of Art
through Aug. 26. The exhibition was or-
ganized by Michael James, an interna-
tionally recognized quiltmaker and author.
Four of James's innovative works are on
view in the show. Louise Porter, coordi-
nator of crafts at the museum, directed the
Ithaca installation. )

The exhibition illustrates new directicns
in quiltmaking. Traditionally viewed as a
functional craft, it is now recognized as an
art form. The artists explore traditional
quilt concepts and techniques through new
designs, which ranfe from geometric and
abstract motifs to landscapes and figur-

“Archipelago”(above) by Nancy Halpern and **Flower Girls’'
(right) by Jean'‘Hewes are two of the quilts that are part of the

gxhibition, “Fabric Constructions: The Art Quilt,”’ now show-
ing at the Herbert F. Johnson Museum of Art.

Work of Quilt Artists Shown
In Current Johnson Exhibit g
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ative studies. According to curator Michael

James, “‘These individuals see in the proc-
esses not a restriction on the artist’s
narrative function, but rather a unique
avenue to visual expression.”’

The quilt artists represented in the exhib-

tion are: Patsy Allen of Greensboro. N.C.:
Pauline Burbidge of Nottingham, England.
Rhoda R. Cohen of Weston, MA.; Radka
Donnell of Zurich, Switzerland; Nancy

Halpern of Natick, MA.: Jean Hewes of Los

Gatos, CA.; David Hornung of Saratoga
Springs, N.Y.: Michael James of Som-
merset Village, MA. ; Terrie Hancock
Mangat of Cincinnati, Ohio: Jan Myers of
Minneapolis, MN. : and Pamela Studstill of
Piﬁf Creek, Texas.

ichael James turned to quiltmaking

bt

soon after receiving an M.F.A. in painting
and printmaking from the Rochester In-
stitute of Technology in 1973. Influenced by
twentieth-century design, his well-con-
structed, evocative quilts have focused
primarily on the themes of air and light.

James's publications include **The
Quiltmaker's Handbook : A Guide to Design
and Construction’’ (1978) and ‘' The Second
Quiltmaker's Handbook: Creative Ap-
proaches to Contemporary Quilt Design”
(1981).

Continued on Page 8
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People

EMERITUS

Robert A. Beck

Robert A. Beck. dean of the School of
Hotel Administration
from 1961 to 1981 and an international
authority on the hotel industry, has been
named professor emeritus. effective upon
his retirement on June 30.

Since stepping down as dean in June of
1981. Beck has directed the hotel school's
Institute de Management Hotelier in Paris.
France. He organized the institute in his
tinal vear as dean of the Hotel School.

Beck will remain active as an educator in
the hospitality industry as the Dist-
inguished Scholar in Residence at the Flori-
da International University School of Hos-
pitality Management in Miami.

During his deanship at Cornell. the hotei
school established a branch school in Puer-
to Rico and educational programs in Brazil.
Portugal. Venezuela. the Doninican Re-
public. Aruba. Switzerland. and more re-
cently in France and the People's Republic
of China.

Beck was born Nov. 1. 1920 in Boston.
Mass. He served as a First Lieutenant in
the field artillery from 1942-45. was
wounded in the Normandy invasion and

received the purple heart. European
theatre ribbon and bronze arrowhead.

Beck reentered Cornell as a graduate
student in 1951 to pursue advanced work in
personnel administration and labor rela-
tions. He received the master of science
degree in education in 1952 and the doctor
of philosophy degree in February. 1954. He
then joined the faculty of the hotel school
and taught courses in human behavior and
labor-management relations, as well as
accounting courses for students in the
schools of home economics. hotel adminis-
tration and industrial and labor relations.
He was named dean in 1961.

An active public speaker. Beck has ad-
dressed hotelmen. restaurateurs, club
managers and armed service personnel, the
world over.

He has served as management consultant
to the United States Department of Com-
merce. the governments of Jamaica. Vir-
gin Islands. Barbados and Bahama Islands.
and National Restaurant Association and
the U/.S. Army. Navy and Air Force.

David Ansell Thomas

David Ansell Thomas. dean of the Gradu-
ate School of Management, has retired
after 31 vears of service to Cornell. Thomas
has been the dean since 1981 and was
associate dean for 19 years prior to that
appointment.

Curtis W. Tarr. who has been a corporate
officer with Deere & Co. for the last 10
vears. will become the newest dean of the
School.

During Thomas's tenure as dean, he
directed a study of the School which re-
sulted in a major change in the School's
mission and curriculum. and a change in
name from the Graduate School of Business
and Public Administration to the Graduate
School of Management.

Thomas came to Cornell following com-
pletion of his doctorate at the University ot
Michigan. Ann Arbor and. prior to that, he
was an associate professor at Texas Chris-
tian University. where he received his
M.B.A. Thomas received his under-
graduate education at Texas Tech and was
elected a member of Phi Beta Kappa.

Former editor of The Federal Accoun-

tant. the quarterly journal of the Federal
Government Accountant’'s Association,
Thomas has also published many articles
on cost accounting. accounting for the
construction industry, cost structures and
philanthropy. He also served as executive
director of the Charles E. Merrill Family
Foundation and. after the death of Charles
Merrill. was named administrator of
Merrill's trust fund. In this position. he
helped to distribute $120 million to educa-
tional institutions. medical schools. re-
ligious charities and social-service or-
ganizations.

Thomas is listed in **“Who's Who in the
Worid.” *'Who's Who in America.”” "*Who's
Who in Education.”” and the *'Dictionary of
International Biography.”” Thomas wrote
“Acclerated Amortization,"” which was
published by the Bureau of Business Re-
search at the School of Business Adminis-
tration at the University of Michigan.

During World War II. Thomas served as
a combat staff intelligence officer and saw
action in Saipan and Iwo Jima.

Earl Brooks

Earl Brooks, professor of administration
in the Graduate School of Management and
former assistant dean of the School of
Industrial and Labor Relations, has retired
after 37 years of service. His special areas
of expertise are management, personnel,
and negotiations.

Brooks first came to Cornell as a pro-
fessor in the School of Industrial and Labor
Relations in 1947, after serving as director
of personnel for the National Housing Au-
thority in Washington, D.C. As an adminis-
trator in that school for eight years, he
taught courses in management and
directed special programs.

Since joining the Cornell Graduate
School of Management, Brooks has taught
Various seminars and graduate level
courses in personnel administration and
organizational behavior.

Brooks has also served as the director of
Cornell's Executive Development Pro-
gram, which offers seminars to executives
to increase their individual managerial

competence. He acts as consultant to sever-
al major companies in the U.S. and abroad
in the areas of management development,
negotiations, organization, communication
and objectives.

Brooks has served on the taculties of
executive programs at the University of
Washington, Columbia University. Penn
State University, Louisana State Univer-
sity. The University of Illinois, University
of Michigan, Emory University, The In-
dustrial College of the Armed Forces and
The Federal Hospital Institute.

Brooks earned his B.A. and B.S. degrees
in education from Bowling Green State
University. which, in 1963, recognized him
with the Distinguished Alumni Award. He
received his masters degree from Ameri-
can University in Washington, D.C.

During World War II, Brooks served as a
U.S. naval officer. He was also the training
director for the Air Service Command and
training officer for the U.S. Forest Service.

Parrish Elected

Stephen Maxfield Parrish, a leading au-
thoritv on the poet William Wordsworth,
has been elected the Goldwin Smith Pro-
fessor of English, effective July 1.

A member of the faculty of the College of
Arts and Sciences since 1956, Parrish is
general editor of **The Cornell Word-
sworth,”" a project which currently in-
volves the publication of more than 20
volumes by Cornell University Press.

He is also the founder and general editor
of ““The Cornell Concordances,”” which in- .
clude **Concordance to the Poems of Mat-
thew Arnold"" and **Concordance to the
Poems of W.B. Yeats.' He was one of three
editors of **Concordance to the Psy-
chological Writings of Sigmund Freud™ (6
Vols.), published by G. K. Hall.

Parrish is also a general editor of **The
Cornell Yeats." a series being published by
the Cornell University Press in 10 or more
volumes.

His other publications include **The Art
of Lyrical Ballads,” (Harvard University
Press, 1973) and **The Prelude, 1798-99,"
(Cornell University Press, 1976 and 1980).

He has published numerous articles in
professional journals and is co-author of
*Keats and the Bostonians,”" and is an
editor of *'Literary Data Processing Pro-
ceedings.”

Parrish was awarded a Guggenheim Fel-
lowship in 1959, an American Council of
Learned Societies grant in 1961: he has
received two American Philosophical Soci-
ety grants, and five National Endowment
for the Humanities grants. He was regional
chairman of the Woodrow Wilson Founda-
tion in 1961-71, and is regional chairman of

Affirmative Action

to Smith Chair

Mellon Fellowships for 1984-85.

Parrish was director of Cornell's 6-year
Ph.D. program, and served as associate
dean of the College of Arts and Sciences in
1965-69. Prior to coming to Cornell in 1956,
he was a teaching fellow in English and in
general education at Harvard University.
He was named an associate professor in
1961, and professor in 1966. He served as
acting chairman of the Department of
English in 1981-82, and was director of
graduate studies in English from 1959 to
1964. In 1964 he was a visiting professor of
English at the U.S. Military Academy.

Parrish received his bachelor’s degree
from the University of Illinois in 1942,
where he was elected to Phi Beta Kappa.
He earned a master's degree in 1947 and a
doctor of philosophy degree in 1954 from
Harvard.

Continued from Page 3

area, has already prompted the develop-
ment of similar programs in other major
urban areas across the country. In coopera-
tion with the Cornell Black Alumni Associa-
tion, the Office of Admissions identifies
prospective minority applicants early in
the admissions process. Black Alumni As-
sociation members then contact the appli-
cants. providing information on the univer-
sity and encouraging them to complete
their applications and. if accepted, to en-
roll. The effort has resulted in a significant-
ly higher completion rate of applications.

A similar program, to encourage in-
creased enrollment in the graduate school,
is also underway. One program, begun in
the College of Human Ecology in 1982-83,
invites taculty members and deans of black
colleges to Cornell to acquaint them with
graduate programs and faculty here. This
program. which increases the awareness of
students and faculty at historically black
colleges about Cornell, has been expanded
to other units of the university. This pro-
gram also serves the University's long-
term goal of increasing the pool of minority
candidates for faculty positions at major
research institutions.

The hiring of women and minorities for
taculty and administrative positions has
also been encouraged by a Provost's spe-
cial fund, which can supplement the
salaries or bring a minority candidate to
campus fairly immediately, even though an
opening may be available some years in the
future. Departments wishing to hire a
woman or minority for an assistant pro-
fessorship or an administrative position
can request special funding from the prov-
ost until regular funding becomes avail-
able. Academic units that have received
provost's special funds during the past five
years to aid in hiring women and minorities
include: Physics, Biological Sciences,
Ecology and Systematics, Engineering, Ag-
riculture and Life Sciences, Radiophysics
and Space Research, Art, Psychology, Ag-
ricultural Engineering, Human Develop-
ment and Family Studies, and the Ameri-
can Indian Studies Program.

Provost's special funds may also be used
to bring visiting faculty women and minor-
ities, who are recognized scholars, to Cor-
nell.

Another strategy for aiding affirmative
action that the report cited, was the selec-
tion of minority and women personnel to
attend management and supervisory train-
ing programs conducted here and at Stan-
ford, Harvard and the University of Ken-
tucky,

The report also mentioned the value of a
newly developed resume bank/skills bank,
a program of the Office of Equal Opportuni-,
{y. With the aid of this office, resumes from
minority professionals are sought through
national advertising and used to develop a
“bank" of qualified candidates for pro-
tessional positions. The second part of this
effort, the skills bank, is an internal pro-
gram and matches the interests of minority
employees at Cornell with the require-
ments of open positions.

“The University's affirmative action
plan and companion programs enable us to
identify areas of progress and areas need-
ing continuing attention,’’ Associate Prov-
ost Egner told the trustees. ' These pro-
grams will enhance the already strong
University commitment to affirmative ac-
tion."

A total of eight thefts involving losses of $1.078
in cash and valuables, including $448 worth of
traveler's checks and cassette tapes, were re-
ported stolen on campus during the period of July
9 through 16, according to the morning reports of
the Department of Public Safety.

Other thefts included two wallets with a total
of $109 in cash and valuables, a $150 bicycle and a
$220 stereo unit. :

In other incidents a youth was charged with
public lewdness and three area men were :
charged with spraying another person with paint
on University Avenue shortly after midnight
Sundav.
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Please Note:

Job Opportunities is a publication of
Staffing Services and is distributed each
Thursday through the Cornell Chronicle.

Applications for employment can be
submitted through the mail. Application

forms are available by the posted Job
Opportunities listing at 130 Day Hall. For
more information on jobs listed, contact
Staffing Services, 160 Day Hall, (607)
256-5226.

Employee Transfer Applications:
Employees who wish to transfer to other
jobs within the University should
complete a separate Employee Transfer
Application form for each position and
submit them to Staffing Services.
Individuals with official University layoff
status will be given preference in
referrals.

This listing is also available on CUINFO
Cornell University's computerized
information service. For further CUINFO
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details, contact the Information and
Referral Center at 256-6200 or Computer
Services.

New vacancies are listed for two weeks
in Job Opportunities.

*Asterisks identify jobs that were not
listed last week.

Full-time jobs are 39 hours per week
unless otherwise indicated. Jobs listed as
SO, Ul and U2 are represented by
bargaining units.

*Asterisks identify jobs that were not listed last week.

Job Opp

Administrative/ Professiohal

The minimum salaries listed are for recruitment
- purposes only.

*Position: Systems Programmer/Analyst I
~ Department: Decentralized Computer Ser-
vices

Description: Responsible for testing and eval-
uating microcomputer hardware and software:
provide technical support for frontline consul-
tants and user's groups on campus: design, write

" and document programs; prepare educational
materials and conduct workshops in micro-
computer field.

Requirements: B.A. degree or equiv. At least
1-3 years experience with microcomputers: pro-
gramming experience in Pascal. Basic and/or
Assembly Language: strong written and oral
communication skills. Formal or informal
teaching background preferred.

Job Number: PT29%4

*Position: Student Development Specialist IV

Department: Engineering Admissions & Un-
dergraduate Affairs

Description: Academic/career/personal coun-
seling of undergraduates: organization of
college-wide undergraduate advising activities:
coordination of student group activities: assist
the Director of Admissions in admissions ac-
tivities including recruiting, travel, conduct on-
campus conferences with prospective students:
assist in development of computer-based admin-
istrative services to students and faculty.

Requirements: Bachelor's degree or equiv. in
technical field, or Master's or equiv. in counsel-
ing or related field with experience in industry or
technical education. Demonstrated organiza-
tional. interpersonal. and communication (writ-
ten and oral) skills. Public speaking ability and
experience with automatic data management
and statistical analysis. Send cover letter and
resume by August 3, 1984

Job Number: PC2910

*Position: Assistant to the Dean

Department: Division of Summer Session,
Extramural Courses and Related Programs

Description: Coordinate procedural affairs of
the Dean and the Associate Dean: draft a wide
range of materials including letters and reports:
arrange and produce series of summer special
events: represent the Deans to offices and
persons throughout the University.

Requirements: B.A. or equiv. Excellent com-
munications skills, particularly in writing: or-
ganizational ability: ability to work independen-
tly and quickly on multiple tasks: working
knowledge of Cornell: previous administrative
and or academic experience highly desirable.
Send cover letter and resume by August 3, 1984.

Job Number: PC298

: *Position: Director, Minority Educational Af-
airs

Department: Architecture, Art & Planning -
Office of Minority Affairs

Description: Coordinates and implements pro-
grams and services related to the delivery of
academic support services to minority and disad-
vantaged students in the College. Coordinates
minority admissions with College Admissions
Officer and University Admissions. Plans and
provides counseling services and tutoring as
appropriate.

Requirements: Bachelor's degree or equiv.
necessary with an advanced degree preferred.
familiarity with architecture, fine arts or plan-
ning will be an asset. Experience in student
development and counseling, admissions and
recruiting. Knowledge of Cornell admissions and
COSEP preferred. Excellent organization and
communication skills required.

Minimum Starting Salary: $17.500

Job Number: P299

*Position: Research Support Specialist I (Re-
post)

Department: Toxicology

Description: Provide technical support for
service, research and teaching projects in
diagnostic toxicology. Design and plan experi-
ments. Oversee technical support staff and grad-
uate students. Conduct non-routine analyses of
toxicants and interpret results: maintain foren-
sic records. Responsible for equipment main-
tenance and ordering supplies.

Requirements: Bachelor's degree or equiv. in
Chemistry, Master's preferred. Previous re-
search experience, preferably in analytical tox-
icology. Considerable experience with analytical
techniques.

Minimum Starting Salary: $18.000

Job Number: PT263

*Position: Senior Staff Writer (2)

Department: University Relations/News Ser-
vices

Description: Responsible for planning and
implementation of programs and materials to
satisfy communication needs of schools, colleges
or administrative assignments. Work closely
with senior administrators and faculty and main-
tain working contact with public affairs staff and
colleges. Will function as reporter as well as
liaison for University Relations. Identify media
contacts, prepare news releases, anticipate prob-
lems, prepare media plans.

Requirements: Bachelor's degree or equiv. At
least 3-5 years of experience. Excellent writing
ability. Experience with media ( print and broad-
cast). Knowledge ot Cornell usetul.

Minimum Starting Salary: $16,895

Job Numbers: PC2913. PC2914

*Position: Applications Programmer I
Department: Computer Services (APS)
Description: Work as a member of a project
team to install and maintain batch and interac-
tive programs of an overall administrative sys-
tem. Write production procedures and JCL.
Interface with production control clerks.
Requirements: Bachelor's degree or equiv.
with computer related courses. A knowledge of
applications for interactive administrative sys-
tems and data base concepts desirable. Some
experience with machine architecture, program-

ming languages (such as PL. 1. NATURAL.
COBOL. MARK 1V), and system utility pro-
grams necessary.

Minimum Starting Salary : $16.000

Job Number: PT2915

*Position: Research Support Specialist |

Department: Division of Nutritional Sciences

Description: As project evaluator for 4-H
EFNEP pilot program. will construct and imple-
ment evaluation instruments: collect and
analyze data from 6 counties: train aides:
coordinate development of a model which will
involve low income youth in 4-H activities.

Requirements: M.S. in Human Service Studies
or equiv. Demonstrated organizational, program
development, and evaluation skills necessary.
Demonstrated competence in data analysis and
interpreting social sciences measurement.

Minimum Starting Salary: $16.000

Job Number: PT291

*Position: Teaching Support Specialist I1

Department: Agricultural Engineering

Description: Responsible for the Agricultural
Engineering introductory courses in computers
to help coordinate activities of support personnel
assigned to those courses. Participate in plan-
ning. scheduling and maintaining computing re-
sources used in these computing courses. De-
velop software and documentation for class
demonstrations and subject matter applications.

Requirements: B.S. or equiv. in Agricultural
Engineering. M.S. preferred. or closely related
engineering field. Ability to program in Fortran
and Pascal as well as operate microcomputers.
interactive terminals and develop instructional
software.

Minimum Starting Salary: $15.000

Job Number: PT2911

*Position: Manager. Division Media Services

Department: Division of Summer Session.
Extramural Courses and Related Programs

Description: Reporting to the Associate Dean.
will develop and administer public relations and
advertising under the direction of Division senior
staff: Dean. Associate Dean. Director of Conti-
nuing Education’ Research and Development:
responsible for coordination, scheduling. prod-
uction, and distribution of all printed and other
publicity materials.

Requirements: B.A. or equiv. Knowledge of
editorial, layout, and productien techniques as
well as newspaper, periodical. and advertising
industries: familiarity with computerized type-
setting. Some experience in writing for diverse
publics. Send cover letter and resume by August
3. 1984.

Minimum Starting Salary: $13.625 - $22.600

Job Number: PT2912

*Position: Assistant Director of Program &
Development

Department: Unions & Activities

Description: Advise Program of Board. Out-
door Recreation Board. and supervise the Craft
Studio. Coordinate training for student volun-
teers. employees, and full-time staff: budget and
supervisory responsibility for Craft Studio.

ortunities

Cornell University is an equal opportunity, affirmative action employer.

Requirements: Bachelor's degree or equiv. At
least 3 vears experience in related fields of
program advising and training preferred. Can-
didate must have experience in working with
minority students. ldeal candidate will be in-
novative, creative and have an unbridled en-
thusiam for programming. Send cover letter and
resume by August 3. 1984.

Minimum Starting Salary: $13.625

Job Number: PC296

Position: Associate Dean

Department® Graduate School

Description: Responsibility for supervision of
datly function and operation of Graduate School
Otfice. including graduate records. admissions.
publications. and statistics. Supervision of ex-
change programs. e.g.. Fulbright Study Abroad.
Counseling and guidance of graduate students in
connection with their academic program in
cooperation with faculty and other University
personnel. Assisting the Dean in the implementa-
tion and on-going review of Graduate School  °
legislation and policy in coordination with the
graduate faculty and their representatives in the
General Committee and Graduate Fields. Han-
dling of special projects arising both internally
and externally as delegated by the Dean.

Requirements: Ph.D. plus administrative ex-
perience at the university level preferred. Facul-
ty experience in the supervision of graduate
students desirable. Demonstrated excellent in-
terpersonal skills and capability for efficient,
accurate. and analytical recording and in-
terpretration of data and policies. Familiarity
with administrative computing and data base
systems.

Job Number: P282 e

Position: Administrative Supervisor 11

Department: Society for the Humanities

Description: Responsible for overall man-
agement and supervision of the Society of the
Humanities. Duties include implementation of
academic programs and conferences sponsored
and or co-sponsored by the Society: coordinate
activities with other departments. manage ad-
ministrative office in the areas of personnel.
budget preparation, payroll. monitor income and
expenses. Administer various aspects relating to
fellowship programs. Building coordinator. in-
cluding scheduling and management of guest
suite. Services as primary information source.
Reports to Director.

Requirements: B.A. degree or equiv. with
demonstrated supervisory experience necessary.
Flexibility. initiative and ability to work inde-
pendently. Knowledge of University academic
office and payroll procedures essential.

Job Number: PC281

Position: Assistant Marketing Manager (Re-
post)

Department: Computer Services

Description: Market microcomputer hard-
ware, terminals and data communications equip-
ment. Provide customers with technical in-
formation which will help them in their computer
purchase. Prepare information materials on
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equipment currently available through network
communications.

Requirements: Bachelor's degree or equiv. At
least 2 years experience with microcomputers
preferably IBM. DEC. APPLE and Hewlett
Packard. Computer sales background helpful.
Data communications experience desirable.

Minimum Starting Salary: $20.000

Job Number: PT135

Clerical

All applicants interested in positions requiring
typing must take an official University test.
Tests are given Mondays and Wednesdays at
10:00 a.m., Room 337, Statler Hall. Please
contact Staffing Services for an appointment.

*Position: Accounts Coordinator. GR24

Department: Controller’s (Endowed Account-
ing)

Description: Accounting for and preparation
tor all financial data in accordance with pre-
scribed guidelines for restricted accounts from
outside funding agencies. Establish accounts.
monitor expenditures and prepare monthly,
quarterly and annual reports as required.

Requirements: Associate degree or equiv. in
accounting or equivalent education and ex-
perience. At leas{ 2-3 vears experience. Univer-
sity experience desirable.

Minimum Starting Salary: $14.779

Job Number: (299

*Position: Administrative Aide. GR21

Department: Music i

Description: Administer the office of the
Department of Music (except concert man-
agement and bookkeeping): assist the Chairman
of the Department: aide to Graduate faculty
Representative in the Field of Music: executive
clerical duties,

Requirements: A.A.S. degree or equiv. B.A.
desirable. Medium typing. At least 1 vear ex-
perience in an academic department. preferably
at Cornell. or the equivalent. Excellent personal
relation skills are essential. Word processing,
experience desirable.

Minimum Starting Salary: $12.469

Job Number: (296

*Position: L¢ Cataloger. GR20

Department: Catalog Olin Library

Description: Catalog monographs and scores
with Library of Congress copy on the Music
Team utilizing the RLIN system. Other catalog
duties as assigned.

Requirements: Academic background in mu-
sic with Bachelor's degree or equiv. experience
or training. Light typing. Previous work ex-
perience In libraries, especially technical ser-
vices (at least 1 yeari highly preferred. Ability to
perform detailed work with speed and accuracy.
Foreign language(s) competence desirable.

Minimum Starting Salary: $11.739

Job Number . (2915

- *Position: Admimistrative Aude. GR1Y
Department : Otfice Equipment Center
Description: Responsible for administering

lease programs for typewriters, word process-
ors, ete Submitting information to computer and
veritying. Working with departments on their
needs and with vendors.

Requirements: H.S. ed. or equiv. with book-
keeping and secretarial skills. Medium typing. At
least § vears experience in a Cornell ofiice
covironment. Computer word processing skills.
Good organizational and communication skills,

Minumum Starting Salary: $11,125

Job Number: €297

*Position: Word Processor Operator. GR18

Department : School of Hotel Administration

Deseription: Perform general word
processing data processing jobs: letters. sur-
vevs. proposals. memos. manuals, ete. Proof and
edit material; perform daily computer operator
tunctions including file back-up and routine
svstem maintenance. Print out jobs.

Requirements: H.S. ed. or equiv. with Business
College or A.A.S. degree preferred. Medium
typing. Good interpersonal skills. Accuracy im-
portant. Word processing experience.

Minimum Starting Salary: $10.500

Job Number: (298

*Position: Office Assistant, GR18

Department: Clinical Sciences Hospital

Description: Telephone reception and appoint-
ments secretary for the Small Animal Clinic.
Gather information on clients and patient cases:
operate computer terminal for medical records
tunctions: work with clinicians to maintain
proper scheduling of patients.

Requirements: H.S. ed. or equiv. Medium
Iyping. Knowledge of medical terminology ex-

iremely helpiul. Must exercise independent
judgment and work well with the public.
Minimum Starting Salary: $10.500
Job Number: (294

*Position: Sr. Circulation Reserve Assistant.
GRI18

Department: Circulation Olin Library

Description: Work at circulation desk and
pertorm other duties in support of public service
tunctions. Responsible for processing material
tor research in Graduate Study rooms: oversee
weekly overdue operation. including tollow-up
searching and book billing.

Requirements: H.S. ed. or equiv. Some college
hackground. Light typing. Good orgamization and
mterpersonal skills.

Minimum Starting Salary: $10.500

Job Number: (2910

*Position: Secretary. GR17

Department: Residence Lite

Description: Perform secretarial and recep-
tionist duties in an undergraduate residence hall.
Handle bookkeeping functions for residence hall:
maintain files: distribute mail: coordinate stu-
dent elerical help. and act as a resource person.
Prepare type reports. manuscripts and cor-
respondence: run duplicating and copving ma-
chimes. Daly contact with students and public.

Requirements: H.S. ed. or equiv. Medium
1y ping. Some secretarial experience. Knowledge
ol record bookkeeping helptul. Strong organiza-
tional, iterpersonal and communication skills.

Minimum Starting Salary: $9.967

Job Number: (2911

*Position: Building Attendant, GR16

Department: Circulation Olin Library

Description: Perform library security func-
tions including work at exit control desk and
stack control desk: perform variety of clerical
and other duties as assigned: responsible for
opemng. closing and making regular tours of the
butlding. 3 days and 2 evenings per week :

sweekends,

Requirements: H.S. ed. or equiv. Good com-
munication skills. First aid training desirable.

Minitnum Starting Salary: $9.494

Job Number: (2912

*Position; Stacks Assistant. GR16 (2)

Department:_ Circulation Olin Library

Desceription: Perform variety of functions in
stacks. Assist in maintaining a scholastic. work-
able environment. Duties include returning a
large volume ot circulated books back to the
shelves and processing incoming material.

Requirements: H.S. ed. or equiv. Strong or-
gamzational and interpersonal skills. Physical
strength and agility. ¢ .

Minimum Starting Salary : $9.494

Job Numbers: (°2913. (2914

*Position: Secretary

Department: Boyvee Thompson Institute-Con-
tact department directly. See Below.

Deseription: Provide secretarial support to
iaboratory group consisting of research as-
soclates. postdoctoral associates, visiting re-
searchers, graduate students, and undergraduate
students. Typing of correspondence, reports.
manuscripts and grant proposals. Make travel
arrangements within the U.S. and abroad. Re-
cordkeeping and ordering of laboratory supplies.

Requirements: Associate’s degree or equiv. in
secretarial science preferred. Heavy Typing.
IBM Display word processing experience re-
quired.

Minimum Starting Salary: $10.000

Contact. Aladar A. Szalay. Ph.D.. Boyce
Thompson Institute. 257-2030,

Position: Accounts Coordinator. GR22

Department: Animal Science

Description:-Assist administrative manager in
all matters related to operation of large de-
partmental business office, become knowl-
edgeable about University accounts, as well as
internal budget system. be tamiliar with all
types of accounting documents (requisitions,
vouchers, purchase orders, interdepartmentals).
imanage payroll, and interact with department
taculty and statf. as well as CALS administrative
staff in resolving problems associated with all
facets ol departmental business matters ( per-
sonnel appointments. use of funds from a variety
ol sources. etc.).

Requirements: B.S. preterred or A.A.S. in
Accounting with successful experience, or. H.S.
education or equiv. with at least 8 years of
successful experience (preferably statutory col-
lege).

Minimum Starting Salary: $13.141

Job Number: (286

Position: Editorial Assistant, GR20
Department: Law School
Description: Provide editorial and adminis-

trative support to the editor of the Cornell Law
Forum and the editor of Law & History Review.
Inputting manuscript copy on an IBM-PC word
processor: coordinating production detaiis with
authors and publishers: preparing production
schedules: maintaining a current computerized
mailing list: maintaining files and correspon-
dence.

Requirements: Associate’s degree or equiv.
Bachelor's degree with emphasis on English and
History highly desirable. Heavy typing. Training
on IBM-PC WordPertect. Experience working in
the tield ot journalism or publishing. Good oral
and written communications skills.

Minimum Starting Salary: $11.739

Job Number: (°288

Position: Research Aide, GR20 (Repost)

Department: C.R.S.R. (Laboratory for
Planetary Studies)

Description: Responsible for a broad range ot
technmical duties including library research:
some computations on hand calculators and
small computers: typing scientific papers.
purchase orders. vouchers: government grant-
related work . composing. tiling and mailing of a
heavy volume of correspondence: supervision of
work-study studeni(s): maintaining records of
protessional organizations. journal subscrip-
tions, book orders: travel arrangements and
travel reimbursements.

Requirements: Associate’s degree or equiv.
Heavy typing. Some scientific background. Sub-
stantial secretarial experience. Excellent or-
ganizational, communication and interpersonal
skills (written and orali. Ability to set priorities
and to work in a complex. active environment.
Fxperience with Micom word processor helpful.
Knowledge of Cornell library system.

Minimum Starting Salary: $11.739

Job Number: €235

Position: Office Assistant. GR19

Department: Veterinary Pathology

Description: Purchasing pavment on other
than grant funds: payroll. appointment of non-
protessional employees, vacation sick leave re-
cords: bookkeeping accounting for college and
state tunds: repair and maintenance of de-
partmental equipment items. inventory and se-
curity of physical facilities

Requirements: H.S. education or equiv. Two
vears college experience in business accounting
or related field preferred and or equivalent
expertence. Medium typing. Umiversity ex-
perience of at least-two vears would be helpful.
Knowledge of computers desirable. Strong or-
gamzational skills.

Minimum Starting Salary: $11.125

Job Number: (285

Position: Administrative Aide. GR19

Department: Career Center

Description: Provide support to the Associate
Director for Health Careers (50 ) and the
Credential Service (50 ). Duties include han-
dling and preparing highly confidential materi-
als: providing general secretarial support: coor-
dinating major events with visiting medical
schools: and acting as liaison with taculty and
students. Other duties as assigned.

Requirements: H.S. education or equiv. A.S.
degree or equiv. experience preferred. Heavy
tvping. Extensive public contact: demonstrated
ability to handle multiple responsibilities with
minimum supervision: strong secretarial, or-
ganizational. and communication skills: ability
to maintain strict confidentiality a must. Knowl-
edge of dictaphone and office machines essential.

Minimum Starting Salary: $11.125

Job Number: ('2818

Position: Data Processing Coordinator, CR19

Department: Otfice of Sponsored Programs

Description: Under general supervision re-
sponsible for computer data input retrieval and
generation of a variety of regularly scheduled
operating reports and special reports as as-
signed.

Requirements: H.S. education or equiv. Some
college background preferred or equiv. ex-
perience. Light typing. Knowledge of mini-com-
puter operation and report generation. Program-
ming skills helpful or willingness to learn re-
quired. Previous office experience desirable.
Opportunity for related course work possible.

Minimum Starting Salary: $11.125

Job Number: (283

Position: Secretary. GR18

Department: Arts & Sciences Dean's Office

Description: Provide secretarial receptionist
support to the Academic Advising Center. Duties
include typing. filing and answering telephone:
keeping records. Other duties as assigned.

Requirements: H.S. education or equiv. Busi-
ness or secretarial school preferred. Medium
typing. Some office experience. Excellent in-
terpersonal and communication (written and
oral) skills. Ability to work under pressure.

Knowledge of word processor computer helpiul.
Minimum Starting Salary: $10.500
Job Number: C2817

Position: Secretary, GR18

Department: University Development

Description: Provide secretarial support to
protessional statf. Maintain reference materi-
als: prepare proposals. reports. and other cor-
respondence. Assist administrative aide and han-
dle typing for research aide as needed.

Requirements: H.S. ecation or equiv. plus at
least 2 years work experience. A.A.S. degree
desirable. Medium typing. Strong organizational
skills. good communication skills (written and
oral): good general secretarial skills.

Minimum Starting Salary: $10.500

Job Number: C2819

Position: Secretary, GR18

Department: Civil & Environmental Engineer-
ing :
Description: Provide secretarial support for
an Kndowed Chair faculty member. Duties in-
clude tyvping: word processing: filing: answering
telephone: maintaining calendar and arranging
appointments. Other duties as assigned.

Requirements: H.S. education or equiv. Heavy
typing. Word processing course work helpful.
Some secretarial experience . use of transcrip-
tion machine and knowledge ot word processing
oqu:pmcm desirable Strong organizational
sKills.

Minimum Starting Salary : $10.500

Job Number: (282

Position: Accounts Assistant. GR17

Department: Controller’s (Accounting)

Description: Process accounts payable
vouchers tor pavments to Cornell’s vendors.
Input the payvment and accounting information
direct to an on-line computer system using a
computer terminal: assist vendors and depart-
ments regarding payments: maintain a refer-
ence lile of vouchers.

Requirements: H.S. education or equiv. Medi-
um typing. Ability to use adding machine and
CRT computer terminal. Good communication
skills. Accuracy with figures. Bookkeeping ex-
perience desirable.

Minimum Starting Salary: $9.967

Job Number: C2814

Position: Accounts Assistant, GR17

Department: Controller's (Accounting)

Description: Provide assistance in various
accounting tasks. Duties include preparing and
processing journal vouchers. accounts payable
vouchers and monitoring account balances. Re-
sponsibilities also include part-time receptionist
duties.

Requirements: H.S. education or equiv. Light
typing. Good interpersonal and communication
skills. Ability to work under pressure. Office
and or bookkeeping experience desirable.

Minimum Starting Salary - $9.967

Job Number: (2812

Position: Office Assistant. GR16

Department: Finance & Business Otfice

Description. Accounts payable clerical duties.
Sort. code and extend vouchers: maintain re-
cords of computer document processing: match
state expenditure documents to transmittal docu-
ments and mail to Albany. Other duties as
assigned.

Requirements: H.S. education or equiv.
Clerical and general office experience helptul.

Minimum Starting Salary: $9.494

Job Number: (281

Position: Office Assistant. GR15

Department: Public Affairs Records

Description. Maintain 4-year student record
file. Edit and add records of senior class when
they are transferred to alumni status via com-
puter. Input degrees on alumnus records via
computer terminal.

Requirements: H.S. education. Light typing.
Clerical skills needed. Attention to detail. Ability
to handle a large volume of repetitive work.
Giood interpersonal skills. :

Minimum Starting Salary: $9.041

Job Number: (287

General Service

*Position: Life Safety Specialist I. GR21

Department: Lile Safety Services

Description: Repair. test and maintain fire
extinguishers. reporting and suppression sys-
tems. Respond to emergencies and train Cornell
community personnel in safety and fire preven-
tion.

Requirements: H.S. ed. or equiv. Associate’s

Continued on Page 8
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degree in related field or equiv. training and
work experience. Certification in First Aid and
as an emergency medical technician desired.
Safety experience in an industrial organization
preferred. Position requires good mechanical
and communication skills. Able to write reports.
work with minimal supervision and interpret
applicable codes. laws and standards. Must be
available for 24 hour shift coverage and work
holidays and weekends.

Minimum Starting Salary: $12.469

Job Number: $297

*Position: Cook. SO18 (3)

Department: Residence Life (Endowed)

Description: Clean, prepare and cook food for
University-owned fraternity. Clean all food prep-

. aration areas, cooking areas, and assist in
keeping storerooms and refrigerators sanitary.
Aid student steward in menu-planning and food
purchases as needed.

Requirements: Ability to follow recipes ac-
curately. operate standard food preparation and
cooking equipment. Experience in large quantity
preparation is essential. Some vears experience
as a cook. Good organization skills. Must be able
to work with little supervision and with student
volunteers. Ability to supervise student helpers
preferred.

Minimum Starting Salary: $4.98 hr.

Job Numbers: S293. S294. S295

*Position: Custodian. SO16

Department: Buildings & Grounds Care (En-
dowed

Description: Provide maintenance and
custodial care of buildings and grounds in im-
mediate vicinity of assigned area. M.-Th.. 6:00
am.-2:30pm.: F., 6:00a.m.-1:30 p.m.

Requirements: H.S. ed. or equiv. Ability to
operate a variety of heavy power operated
equipment: climb 8 ladder and lift 50 lbs.

Minimum Starting Salary: $4.47 hr.

Job Number: $§292

*Position: Custodian. SO16

Department: Buildings & Grounds Care (Stat-
utory)

Description: Provide maintenance and
custodial care of buildings and grounds in im-
mediate vicinity of assigned area. M.-Th.. 6:00
am.-2:30p.m.: F..6:00a.m.-1:30 p.m.

Requirements: H.S. ed. or equiv. Ability to
operate a variety of heavy power operated
equipment: climb 8" ladder and lift 50 Ibs.

Minimum Starting Salary: $4 47/ hr.

Job Number: $291

Position: Nurse's Aide, SO17

Department: University Health Services ( En-
dowed)

Description: To assist the nurse supervisor to
maintain smooth clinic flow by preparing pa-
tients for examination and maintaining exam
rooms and equipment. Assist in completion of
gyvnecological health history and provide interim
-birth control pill checks when appropriate.

Requirements: H.S. education or equiv. Must .
have recent experience as a medical assistant in
a hospital or doctor’s office. GYN experience

" preferred.
Minimum Starting Salary: $4.69/hr.
Job Number: S282

Technical

Applications for Technical positions should
include the following information:

- Scientific/technical courses completed

- Lab techniques and/or equipment (knowledge
of)

- Special skills (e.g. knowledge of computer
language)

*Position: Lab Equipment Technician. GR24
(Repost)

Department: Applied & Engineering Physics

Description: Assist with 3 teaching labora-
tories: provide photographic services for depart-
ment, repair electronic and mechanical equip-
ment, fabricate laboratory apparatus, provide
miscellaneous tasks such as ordering equipment.
keep inventory records. and set up audio visual
equipment.

Requirements: AAS degree or equiv. in elec-
tronics. knowledge of electronics and digital
circuity and mechanical fabrication. Photo-
graphic experience helpful: skill in the use of
machine tools such as drill press. lathe and
milling machine required.

Minimum Starting Salary: $14.779

Job Number: T241

*Position: Technician. GR22 (Repost)
Department: Veterinary Pathology
Deseription: Perform viral and im-
munological assays using tissue culture and
Elisa procedures: perform limited electron mi-
croscopy procedures: assist in training graduate
students in tissue culture procedures.
Requirements: B.S. degree or equiv. in
biological science with graduate course work or
equiv. experience in animal
virology immunology. At least 2-3 years ex-
perience in tissue culture and immunology
and or animal virology laboratory.
Minimum Starting Salary: $13.141
Job Number: T253

*Position: Technician. GR22 (Repost)

Department: Entomology

Description: Design and conduct experiments
in molecular biology and recombinant DNA
techniques. Conduct get electrophoresis of pro-
teins and nucleic acids. Dissect insects. Analyze
gene structure. Library searching and writing.

Requirements: Bachelor’s degree or equiv. in
biochemistry: Master's degree preterred.
Trained in biochemistry and molecular biology
techniques.

Minimum Starting Salary: $13.141

*Position: Computer Operator. GR21

Department: Computer Services

Description: Operate large scale computer
systems and associated peripheral equipment
and monitor data communications network. Con-
sult with vendor customer engineers and de-
partmental support staff. Position requires shift
and weekend assignments.

Requirements: Associate’s degree or equiv. in
Data Processing. Computer Operating ex-
perience required. data communications ex-
perience helpful. Knowledge of hardware. soft-
ware. operating svstems and programming lan-
guages. )

Minimum Starting Salary: $12.469

Job Number: T294

*Position: Technician. GR20

Department: 425-Pharmacology

Description: Perform experiments and
analyze the results of research aimed at under-
standing the roie of calcium in secretion from
tumor basophils and mast cells. Duties will
include the usage of pH meters. centrifuge.
gamma and liquid scintillation counters, spec-
trophotometer. fluorometer. gel filtration col-
umns, traction collectors. gel electrophoresis

" apparatus, light and fluorescence microscopes

and tissue culture equipment. Participate in
experiments such as radioactive tracer flux
studies. cell culture and protein purification.
fluormetric and spectrophotometric enzyme as-
Says.

Requirements: B.S. or equiv. in biochemistry.
cell biology. physiology or similar subject. Ex-
perience in a biological sciences research labora-
tory is desirable.

Minimum Starting Salary: $11.739

Job Number: T293

*Position: Technician. GR20 (Repost)

Department: Biochemistry

Description: Assist in establishment of mos-
quito gene library in bactgerial vectors. Prepare
mosquito and bacterial DNA suitable for
molecular cloning. Carry out hybridization ex-
periments to identify genes in the library. Assist
In maintenance of bacterial strains and mosquito
rearing.

Requirements: B.S. or equiv. in biological
sciences or related area. Experience in routine
laboratory procedures and in molecular cloning
techniques.

Minimum Starting Salary: $11.739

Job Number: T261

Position: Research Equipment Technician.
GR22

Department: Nuclear Science and Engineer-
ing program

Description: Build research laboratory ap-
paratus using standard machine shop equipment:
use and maintain research laboratory equip-
ment: operate low power nuclear reactors:
operate gamma irradiation facility: use radi-
ation safety equipment.

Requirements: A.A.S. degree in mechanical
and or electrical technology. A nuclear reactor
operator license or certification highly desirable
or willingness to be trained. Knowledge of use of
machine shop tools and research lab test equip-
ment. Willingness and ability to learn procedures
and methods involving radiological safety and
reactor operations.

Minimum Starting Salary: $13.141

Job Number: T285

Position: Technician, GR20

Department: Biochemistry

Description: Assist in establishment of mos-
quito gene hbrary in bacterial vectors. Prepare
mosquito and bacterial DNA suitabie for
molecular cloning. Carry out hybridization ex-
periments to identify genes in the library. Assist
in maintenance of bacterial strains and mosquito
rearing.

Requirements: B.S. or equiv. in biological
sciences or related area. Experience in routine
laboratory procedures and in molecular cloning
techniques.

Minimum Starting Salary: $11.739

Job Number: T261

Part-time

*Posttion: Technician, GR18

Department: Biochemistry

Description: Provide technical support to a
research group consisting of a facujJty member. :
graduate student. and a postdoctoral associate.
Duties will include a number of routine iabora-
tory procedures involving the growth of non-
pathogenic bacteria cultures. Will maintain re-
cords, prepare media and reagents: run DNA
gels to observe plasmids and assist in experi-
ments including transport assays with radio-
active mutcrmf 20 hrs. week. [lexible.

Requirements: Bachelor's degree or equiv. in
hochemistry. microbiology or chemistry. Must
have some prior laboratory experience. Must
have previous experience with sterile techni-
ques: experience handling radioactive isotopes
and working with plasmids desirable.

Minimum Starting Salary: $10.500 annual
cquIv.

Job Number: T291

*Position: Cashier. GR16.

Departinent: Statler Inn.

Description: Operate NCR 2160 cash register
in Main Dining Room 5 nights per week and act
as a teaching aide. working with student
waitstatf in the School of Hotel Administration.
MF. 4:30 p.m.-10:30 p.m.

Requirements: H.S. ed. or equiv. At least 1
vear cashier experience: some restaurant ex-
perience helpful: ability to work well with
student statt. y

Minimum Starting Salary: $9.494 annual
cquiv.

Job Number: $296

*Position: Head Waitperson. SO16.

Department: Statler Inn ( Endowed )

Description: Under general sx‘u)ervision. over-
see and coordinate activities of Main Dining
Room personnel to provide tast and courteous
service to guests. M-F. 10:30 a.m.-3: 30 p.m.

Requirements: H.S. ed. or equiv. At least 1-3
vears experience as waiter waitress: ability to
schedule dining reservations and assign work
tasks to personnel. May be assist in planning
menus and act as cashier.

Minimum Starting Salary: $4.47 hr.

Job Number: S297

Position: Data Analyst 11

Department: Center for International Studies

Description: Manage a research project in
political sciences involving supervision of coders
and data entry clerks: data management and
supervision of cleaning and correcting of com-
puterized data files. statistical analysis. and
report preparation. 30 hours week. TBA.

Requirements: Bachelor's degree or equiv.in
social science (postgraduate education pre-
ferred ). Some supervisory experience as well as
training and experience in multivariate analysis
(SAS. SPSS-X1. Knowledge of microcomputer
applications. ;

Minimum Starting Salary: $13.650 annual
equiv.

Job Number: PT274

Position: Office Assistant, GR16

Department: Unions & Activities

Description: Responsible for general office
operations including answering phones: coordi-

nating room reservations and equipment rentals:

receiving visitors: distributing mail and coordi-
nating building information notices. 30
hours week. 10month position available-until
May. 1985 M-F 8:30a.m.-2:30 p.m.

Requirements: H.S. education or equiv. Medi-
um typing. Good communication skills (gram-
mar. spelling. telephone). Adeptin use of 10-key
calculator, machine transcription, mimeograph
and ditto machines. word processing (Micom ).
Shorthand experience helpful. Experienced in
public service type office desirable.

Minimum Starting Salary: $9.494 annual
equiv.

Job Number: 2810

Temporary

In addition to regular. part-time opportunities,

Temporary (less than six months) positions, both |

tull-and part-time, are available. Although many
openings are clerical, there are often positions
offered in other areas. As Temporary openings
do not always appear in this listing, please
contact Staffing Services for more information.

Position: Office Assistant

Department: University Health Services

Description: Transeription of the Radiologist's
dictation of Radiographic exams and distribu-
tion: preparation of the tilms and reports for
dictation: assisting technologists (prepare pa-
tients for exams. film processing. ete. ) and
occasional typing of memos. preparing lists of
International Students for chest xrays and filing
(asual position available September. 1984 July.
1985. M-F 9:00 a.m.-12 noon.

Requirements: H.S. education or equiv Heavy
tvping. Medical transeription, use of dictaphone.
knowledge of medical terminology.

Minimum Starting Salary: $4.00 hr.

Job Number: (°2811

Academic

Please contact department directly.

Academic
Please contact department directly.

*Position: Extension Associate, CA4, Half-
time. Rochester, NY

Department: NYS School of Industrial and
Labor Relations

Job Number: A291

*Position: Assistant Professor. New York City

Department: NYS School of Industrial and
Labor Relations

Job Number: A292

Quilts
Continued from Page 4

The museum's free Articipation pro-
grams focus on quilts this year. **Articipa-
tion on the Commons’ will be held at the
Central Pavillion of downtown Ithaca's
Commons on Thursday and Friday. July 26
and 27, from noon to 3 p.m. Adults and
children can see demonstrations by area
quiltmakers as well as create a community
crazy quilt.

“Articipation at the Museum,"" sched-
uled from 10: 30 a.m. to 3 p.m. Saturday,
July 28, will provide museum visitors with
an in-depth look at contemporary quilts and
quiltmaking. Michael James will give a
slide lecture at 10:30 a.m.. Ithaca
quiltmaker Beth Mulholland will lead a
workshop on block patterns. and everyone
can join in on the creation of the communi-
ty crazy quilt.

The museum is open Tuesday through
Sunday from 10 a.m. to 5 p.m. Admission is
free.

. - ~

Area Quilters’W ork

“Central New York Contemporary
Quilters.”” an exhibition of works by eleven
well-known upstate New York quiltmakers.
is open at the Herbert F. Johnson Museum
of Art and continues through Aug. 26.
Louise Porter. coordinator of crafts at the
museum, and Eugenia Barnes, quiltmaker
and teacher, organized the exhibition. It is
being shown in conjunction with **Fabric
Constructions: The Art Quilt.”" a major
loan show on view at the same time.

Sixteen works comprise the exhibition.
They include an all-hand-stitched quilt in-
spired by Amish design, an elegant
quilted silk caftan, and a child’s quilt that
depicts wolves. snakes, and spiders. (Ed.
Note: One wonders how that child slept.)

The central New York quilters in the
exhibition are: Eleanor Abbott of
Brooktondale, Eugenia Barnes of
Marcellus, Marty Bowne of Cazenovia.
Leland Burnham of Fayetteville, Rebekah -
S. Clark of Cazenovia, Susie Johnson of
Cazenovia. Maria McCormick-Snyder of
Cazenovia. Nancy W. Riffer of DeWitt,
Carol Sambara of Waterville, Dorothy
Shiner of Jamesville, and Sharon Bottle
Souva of Syracuse.




