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PART |
AREAS OF CONSULTATION

The Areas of Consultation is an organization composed of representatives from
the four (4) high schools and their respective feeder elementary schools.

The term “Staff” or “Staff Member” is defined to mean a person covered by this
Agreement.

Staff representatives shall be UNION members and shall be distributed in the
following manner:

One representative from each high school.

Two representatives to be selected from the aggregate total of elementary
feeder schools within each high school district.

The representatives shall be appointed by the executive committee of the
current bargaining agent as they shall determine.

The President of the bargaining agent shall chair the Areas of ‘
Consultation. The Executive Vice President shall be a member of Areas
of Consultation as its Vice Chairman. .

i N

Teachers who serve on the Areas of Consuitation shall be permitted to take
reasonable time off from their teaching duties to properly attend to necessary
business of the Areas of Consultation. It should be clearly understood that this is
not a major amount of time but, that there will be from time to time, some )
necessary help from substitutes to permit these teachers to do a thorough job on
Areas of Consultation business.

The Superintendent, or his designated representatives, unless otherwise directed
by action of the BOARD, shall represent the BOARD at the meetings of the
Areas of Consultation. He may also have present at such meetings staff
advisors so that the Areas of Consultation and the Superintendent may make use
of their special talents.

_ Itis understood that the Areas of Consultation shall make recommendations to

the Superintendent regarding any administrative or BOARD padlicies relating to
teaching conditions or BOARD-teacher relations.

The Areas of Consultation shall have the right to meet with the BOARD once
each calendar quarter.

All joint meetings between the Areas of Consultation and the Administration shall
be closed to the public and the media, except as provided by law.

it is understood by both parties that the topics specified in Part Il, Article I, will be

referred directly to the negotiating teams and will not be discussed under the
provision set forth in Part {, unless mutually agreed to by both parties.

2

The number of guests of the Areas of Consultation or the Administration shall not
exceed ten for each at any one meeting between the Areas of Consuitation and

the Administration. This limitation may be set aside by mutual agreement prior to
the meeting.

Areas of Consultation — Each party shall be responsible for keeping its own notes
of the proceedings at Areas of Consultation meetings. However, the parties shall
jointly maintain an official record of the proceedings at Areas of Consultation
meetings which will include topics discussed, resolutions reached, a statement of
issues not resolved and each party’s position, information requests and their
status, and recommendations to the Superintendent as provided in Section F. In
order to adequately prepare for and maximize the productivity of Areas of
Consultation meetings, the parties agree to exchange agenda topics for Areas of
Consuitation by the second Wednesday of each month, including the
identification of any invited guests. The parties agree that this Section applies to
Areas of Consultation meetings with the BOARD as provided in Section G,
except that the agenda will be exchanged ten days before the meeting.

Strategic Communications Committee — The BOARD and the UNION agree to
form a Strategic Communications Committee consisting of the BOARD
President, Superintendent, one other person selected by the BOARD President,
UNION President, UNION Vice-President and one other person selected by the
UNION President. The Committee shall meet at least once every two months.
Any changes to the Collective Bargaining Agreement recommended by the
Committee shall be approved by the parties. The parties agree that the
Committee shall continue discussions on such matters as flexible staffing,
LPDCs, insurance rates, vision and hearing insurance, life insurance, dental
insurance for retirees, lap tops, telephones, release time for speech pathologists
and UNION officials, professional leave, adding Technology director to Schedule
C and paying teachers who teach a sixth assignment 1/6" of their salary in lieu of
the $24.00 per hour rate.

PART Il
ARTICLE |
RECOGNITION

Recoagnition of Bargaining Representative — For the purpose of Collective
Bargaining, the BOARD recognizes the UNION as the sole and exclusive
bargaining representative for all certified personnel employed in District #150, in
full-time and regularly employed part-time positions pursuant to the Decision and
Order of April 8, 1994 by the lllinois Educational Labor Relations BOARD,
excepting the superintendent, associate and assistant superintendents, directors,
coordinators, supervisors in central administration, principals, administrative
assistants, assistant principals and deans.



Non-Discrimination — No member of the teaching staff shall be'dis.criminated
against for any purpose or in any respect by reason of membership in the UNION
or for participation in the process of negotiations and resolving of grievances.

ARTICLEII
NEGOTIATIONS PROCEDURES

N A e ———

General — This part of the Agreement spells out the negotiations process

—

between the UNION and the BOARD on those topics of “Scope of Negotiations.”

The BOARD shalf not be required to bargain over matters of inherent managerial
policy, which shall include but not be limited to such areas of discretion or policy
as the functions of the BOARD, standards of service, its overall budget, the
organizational structure, and selection of new employees and fjirection pf .
employees. The BOARD, however, shall be required to bargain oollectwely‘v‘wth
regard to policy matters directly affecting wages, hours and terms and conditions
of employment as well as the impact thereon upon request by UNION
representatives.

Duty to Bargain — The BOARD and the UNION have the authority and duty to
meet at reasonable times and confer in good faith with respect to wages, hours,
and other terms and conditions of employment, and to execute a written contract
incorporating any agreement reached by the parties.

Negotiations Communication — All requests for communication with the BOARD
shall be channeled through the Superintendent or his/her designated
representative, and requests to the UNION shall be made through the
Superintendent or his/her designated representative to the President of the
UNION or hisher designated representative.

Scope of Negotiations ~ The UNION and the BOARD agree that negotiations in
good faith shall encompass the following: salary, fringe benefits, hours of work,
and terms and conditions of employment.

Power to Negotiate — It is the mutual responsibility of the BOARD and the UNION
to confer upon their respective representatives the necessary power and .
authority to make proposals, consider proposals, and make couqter-pmposals in
the course of negotiations, and to reach tentative agreement which shall be
submitted to the BOARD and UNION for ratification.

Negotiation Team Membership — Each party to negotiations shall select its
individual negotiating representatives provided that the BOAR:D shall not select a
staff member, as herein defined, as its representative. The size of each
negotiating team shall be limited to twelve members.

Meetings — If negotiations are requested by either party on items specified in thi
Agreement, such negotiations shall begin at a date mutually agreed to by the
parties. Meetings shall be held as necessary at times and places agreed to by
both parties. Facts, options, and proposals will be exchanged freely during the
meeting or meetings in an effort to reach mutual understanding and agreement
on items defined as negotiable in this Agreement.

Tentative Agreements — During negotiations, tentatively agreed upon material
shall be prepared for the BOARD and the UNION and initialed prior to the

adjournment of the meeting at which such agreement was reached, or at the ne:
meeting.

Final Approval — When the UNION and the BOARD reach tentative agreement
on all matters being negotiated, the items will be reduced to writing and shall be
submitted to the members of the UNION for ratification and the BOARD for
official approval.

Declaration of Impasse — If agreement is not reached on all items listed in the
“Scope of Negotiations”, Paragraph D, prior to July 15, either party may declare
to the other in writing that an impasse exists and call for a mediator, under the

rules and regulations pertaining to mediation in the lllinois Educational Labor
Relations Act.

impasse Procedures — When an impasse has been declared, the Federal
Mediation and Conciliation Service shall be requested by the parties to appoint i
mediator from its staff. The mediator shall have the authority to confer separate
or jointly with the parties, review pertinent data and make suggestions and
recommendations for settlement, provided that the mediator shall not make
public the findings of fact or the recommended terms of settlement.

Wiritten Report by Mediator — The mediator shall not issue a written report of am
kind unless both parties agree to such a report. During mediation, both the
BOARD and the UNION agree to keep confidential all recommendations and
reports, if any, made by the mediator, including offers by either party.

Foreign Language Cumiculum — A oomrﬁittee composed of a BOARD member,
administrator, and a UNION representative will be formed to pursue the
possibility of providing foreign language to all primary schools.

ARTICLE Ill
NON-DISCRIMINATION

Neither the BOARD nor the UNION shall discriminate, interfere, restrain or
coerce any employee because of UNION membership or UNION activity or
because of a lack thereof.



Neither of the parties hereto shall discriminate against any employee on accgunt
of race, color, religion, national origin, sex, age, physical and/or mental handicap,
political affiliation or belief.

- ARTICLE IV
UNION SECURITY

Dues Deduction — The professional dues of staff members may'be deducted by
the Payroll Department in accordance with the following stipulation:

1. Payroll deductions shall be available to members of any teacher organization
which desires dues deductions, providing the following requirements are
fulfilled:

a. The staff member shall give written consent for such deduction to the
Payroll Department at least 21 days prior to the date of the ﬂrs't annual
scheduled payroll deduction. Written consent for dues dedus:tlons ata
time subsequent to the first annual scheduled payroll deductuops shall
be at least 10 days prior to the date of any subsequent deduction date.

b. The staff member shall indicate which organization or organizations for
which he/she wishes to have dues deducted.

Number of Deductions — The dues shall be deducted in an equal an_\ount_ from
the successive payroll checks remaining in the school year and ending with the
twentieth payroll check for that school year.

_ - . to
Responsibility ~ Each organization shall be responsible that the dollaf amount |
be deducted for each applicant is the accurate figure reported for their respegnve
organizations. Each organization agrees to indemnify thq POARD of Education
from claims arising from organizations using funds for political..

Voluntary Membership — The staff member shall be entirely free to join or to
abstain from joining any of the organizations.

Continuing Authorization — The staff member shall give written consent for 'thg
deduction of professional organization dues. This authprization shall remain in
effect from year to year until cancelled by the parti_cipgtmg ‘staff member. The
payroll department shall be informed by the organizations invoived of the amount
to be deducted for the affected year.

Payment — Payment shall be made to the organizations following each pay
period in which deduction is in effect.

G.

Fair Share’

1. All employees covered by this Agreement, who are not members of the
UNION commencing on the effective date of this Agreement, or upon their
initial employment, and continuing during the term of this Agreement; and so
long as they remain non-members of the UNION, shall pay to the UNION
each month their fair share of the costs of the services rendered by the
UNION that are chargeable to non-members under state and federal law;
provided that not less than 75% of the bargaining unit joins the UNION. A
credit to this percentage will be given for the percentage of bargaining unit
members that are members of any other organized teacher's UNION. in
calculating the 75%, the denominator shall be the total of members of the
bargaining unit in full-time equivalency; the numerator shall be the total
numbers of members in the bargaining unit that are members of any
organized teacher's UNION. Any member of record who resigns during a
school year shall be considered a non-member, but shall pay fair share dues
for the balance of the school year. The BOARD will provide to the UNION
upon request a listing of all bargaining unit members for the purpose of
determining the number of bargaining unit members. The UNION may
establish the date for determination of the percentage, and such
determination shall remain in effect for a one-year period; provided, however,
fair share payments shall be prorated for a partial fiscal year.

2. The UNION shall certify to the BOARD a fair share amount not to exceed the

dues uniformly required of members in conformity with federal and state law
and Educational Labor Board rules. '

3. Such fair share payment by non-members shall be deducted by the BOARD

from the earnings of the non-member employees and remitted to the UNION
within ten (10) work days of said deduction unless required to remit a fee to
the Educational Labor Board for escrow.

4. The BOARD shall cooperate with the UNION to ascertain the names of all

employee non-members of the UNION from whose earings the fair share
payments shall be deducted and their work locations and shall provide the
UNION space to post a notice conceming fair share.

5. The UNION and the BOARD shall comply with the rules of the Educational

Labor Board concerning notice, objections, and related matters contained in
its fair share rules.

6. Upon adoption of any UNION internal appeal procedure, the UNION shall

supply the BOARD with a copy. In addition, the UNION shall advise the
BOARD of subsequent changes therein.

7. The UNION shall indemnify and hold harmless the BOARD, its members,

officers, agents, and employees from and.against any and all claims,
demands, actions, complaints, suits, or other forms of liability that shall arise
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' out of or by reason of action taken by the BOARD for the purposes of

complying with the above provisions of this section, or in reliance on any list,
notice, certification, affidavit, or assignment furnished by the UNION under
any such provisions.

if, during the term of this Agreement, the Educational Labor Relatiqns Board
or a court of competent jurisdiction rules any part of this Section von! or not
enforceable, the UNION and the BOARD agree to convene negotiations on
this matter immediately for the sole purpose of bringing this Article into
compliance with the standards or rulings of said Educational Labor Board or
court.

. If, at any time, during the term of this Agreement, UNION membership is less

than 75% as provided in paragraph 1 above, then this fair share provi§ion
shall not be in effect until membership again attains 75% as provided in

paragraph 1 above. i

ARTICLEV
PROFESSIONAL GRIEVANCE PROCEDURE

Definitions and Rules

1.

Definition: A grievance is any difference arising betyveen the BOARD and
the UNION or any member of the bargaining unit with respect to the
interpretation or application of the Agreement.

All time limits herein shall consist of school days except that when a
grievance is submitted less than ten (10) days before the close of the
current school term, time limits shall consist of all week days so that the
matter may be resolved before the close of the school term or as soon as
possible thereafter. School days for the purpose of the grievance
procedure shall mean staff employment days.

All grievance time limits shall be followed except by wr_itten mgtual
agreement between parties involved. lliness or other mqapacny of the
staff member shall be grounds for any necessary extension of the
grievance time limits.

The failure of the aggrieved person to act within the prescribed time limits
will act as a bar to any further appeal. If no decision has been rendered
within the time indicated within a step, then the grievance shall be
processed to the next step.

i the right to
Every staff member covered by this Agreement shall have ] ]
present grievances in accordance with these‘procedures, with or w_nthout
representation. Nothing contained in this Article or elsewhere in this
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Agreement shall be construed to prevent any individual staff member,
should he/she so elect, from presenting a grievance and having it adjusted
without representation of the UNION; however, the UNION shall have the
right to be present to observe at all steps of the grievance procedure, and
provided any such adjustment is consistent with the terms in this
Agreement. In the event a grievance is filed so that sufficient time as
indicated under all steps of the procedure cannot be provided before the
last day of school and should it be necessary to pursue the grievance to’
all steps, then said grievance shall be resolved under the terms of this
Agreement and this Article and not under the succeeding Agreement.

Procedure

Step #1: Within ten (10) working days of his/her knowledge of the occurrence,
the grievant shall reduce the grievance to writing and present it to his/her
immediate Principal/Supervisor. The Principal/Supervisor shall respond in writing
by the end of the tenth (10") working day following the day the written grievance
is presented. This time period for the presentation of the written grievance may
be extended by mutual agreement by providing a written request to the Director
of Human Resources with a statement of the details of the occurrence prior to the
expiration of the original ten (10) days.

The immediate Principal/Supervisor for the purposes of this procedure

shall be that Principal/Supervisor with primary responsibility to resolve the
grievance.

Step #2: If there is not a satisfactory resolution of the grievance at Step #1 or if
the immediate Principal/Supervisor fails to respond within the specified time, the
grievance shall be presented to the Superintendent or his designee. Such
written grievance shall be submitted within ten (10) working days of the
Principal/Supervisor's reply at Step #1 or, in the absence of such reply, within
ten (10) working days of the date the reply was due. '

The written grievance shall state the nature of the grievance, shall note

the specific clause(s) of the Agreement allegedly violated, and shall state
the remedy requested.

Within ten (10) days after such written grievance is filed, the aggrieved,
the representative of the aggrieved as desired, the Principal/Supervisor
and the Superintendent or his designee shall meet to resolve the
grievance. The Superintendent or his designee shall make a decision
within ten (10) days of the second step grievance meeting and
communicate the decision and the reason for it in writing to the staff
member and immediate Principal/Supervisor. A copy of the written

grievance and all written replies or decisions shall be submitted to the
BOARD of Education.



The time period for replying to the written grievance may be extended by
mutual agreement by providing a written request to the UNION President
or Business Agent with a statement of the reasons that additional timeis

needed.

Step #3: Binding Arbitration: In the event that the grievance has not been
satisfactorily resolved at Step #2 of the Grievance Procedure, upon request of
the UNION, the Superintendent or his designee and the UNION shall select the
arbitrator from the Labor Mediation Roster maintained by the lllinois Educational
Labor Relations Board. A panel of five (5) arbitrators shall be submitted to both
the UNION and the Administration. If the Superintendent or his designee and the
UNION are unable to agree upon one of the panel members to resolve the
grievance, an arbitrator shall be chosen by each party alternately striking one
name from the list untit one name remains. The remaining name shall be the
name of the arbitrator. The UNION shall strike the first name, the Superintendent
or his/her designee shall strike the second name, etc. The proceedings before
the arbitrator shall be closed to the public.

The arbitrator shall have authority only to interpret and apply the
provisions of this Agreement and only to the extent necessary to decide
the submitted grievance and shall not have authority to add to, detract
from, or in any way alter the provisions of this Agreement in accordance
with the Arbitration Rules and Procedures of the lllinois Uniform Arbitration
Act (Ch. 710, Sec 5/1 et seq. ILCS 1992.) The decision of the arbitrator

shall be binding on the parties.

Expense for the Arbitrator’s services shall be borne equally by the BOARD
and the UNION or by the individual if he/she is not a member of the

UNION.

Administration participation in the earlier levels of the grievance procedure
shall not constitute a waiver of the defense that the dispute involves
management prerogatives outside the scope of the Bargaining Agreement
and therefore not subject to binding arbitration.

No Reprisals Clause — A staff member who participates in these grievance
procedures shall not be subjected to discipline or reprisal because of such

participation.

Hearings and Conferences

1. Hearings, conferences, and binding arbitration under this procedure shall
be conducted at a time and place which will afford a fair and reasonable
opportunity for all persons invoived to attend, including witnesses entitled
to be present, and will be held, insofar as possible, after regular school
hours or during non-teaching time of personnel involved. When such
hearings and conferences are held (at the option of the Administration)

10

during school hours, all of the staff members whose presence i i
: ce
shall be excused, with pay, for that purpose. p is required

2, It is agreed that any investigation or other handlin i
i y g or processing of an
grievance by the grievant staff member or teacher organization 9 d
;er;:'r:tesentaéoweil:hzlo be conducted so as to resuit in no interference with
erruption whatsoever to the instructional ra
activities of the staff member. program and related work

Aqgrieved Person Representation — The BOARD acknowled i
S0 f - ges the right of the
UNION to participate in the processing of a formal grievance at any l23el once
tah:;( ggt:_lg\‘llaanie |§ ;ﬁuﬁe% to writing. No staff member shall be required to discuss
nce she desires the presence of a re i
representative is not present. P presentaiive and the

The First Step — The first step may be waived by agreement of i
the Superintendent or his/her designee. v nitof the grievant and

Admjnistration Cmgemﬁon - The Administration shall cooperate with the
;ggcevig person and his/her representative in any investigation of any formal
ance.

Filing of_Materials - All documents, communication and records dealing with the
processing of a grievance shall be filed separately from the personnel files of the
participants.

Grievapce Withdrawal — A grievance may be withdrawn at any level without
establishing precedent.

Dv:scipling qf 'Ifeachers - An employee subject to a documented verbal waming,
written d:sctphnary warning or suspension shall have the right to UNION
representation at a meeting regarding such discipline. To the extent that an
emgloyee’s conduct may result in a documented verbal waming, written
disciplinary wamning or suspension, such discipline shall be for cause.

Removal of High School Head Coaches — The Principal shall provide each head
high school athletic coach with an annual review at the end of his/her coaching
season. Reqewal of coaching assignments is based on consistent positive
revuews,'prowded that a coach receives an opportunity to correct deficiencies
befO(e his/her assignment is not renewed by the BOARD. However, the BOARD
may immediately dismiss the coach from his/her coaching assignment due to
unprofessional conduct.
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ARTICLE VI
. UNION RIGHTS

UNION Bulletin Boards — The UNION may use reasonable space on existing
teacher bulletin boards in each school.

The items posted by the UNION shall not be political, partisan or
defamatory in nature. The UNION shall present the principal with a copy
of all materials to be placed on the bulletin board.

Current Agreement Copies — New employees shall be provided a copy of the
most current Agreement between the UNION and the BOARD.

UNION — Teacher Meeting Times — The UNION shall be allowed to meet with
teachers in individual school buildings prior to student amival, after student
dismissal and during lunch time provided that such a meeting does not interfere
with or disrupt regular school activities, at a place designated by the principal.

Printing of Contract — The UNION shall print and distribute copies of the contract.
The UNION and BOARD shali share equally in the cost of printing of the contract.
The BOARD and UNION shall review and approve the proofs of the contract
before going to the printer.

ARTICLE Vi
SALARY SCHEDULE AND REGULATIONS — FULL-TIME EMPLOYEES

Credit on the Salary Schedule for Previous Experience.

1. Previous teaching experience — A new staff member shall be allowed full
credit for previous teaching experience in DISTRICT #150. He/she will be
placed on the step which corresponds to his/her years of experience.

2. Credit on the salary schedule for substitute teaching experience in
DISTRICT #150 shall be given on the same basis as the Downstate
Teachers' Retirement System does for the purpose of retirement credit.
Credit shall be given for full or half service.

3. Experience other than teaching — Credit on the salary schedule for
experience other than teaching shall be determined by the Director of

Human Resources.

Longevity — A teacher, upon reaching his/her 60™ birthday and having 30 years
of verifiable teaching experience will be granted a salary increment of $600 each

year until retirement, non-cumulative.
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Compensation for Additional Duties

1. Regular teachers who “double up” i i
. v p” or use their preparation periods for
teaching shall receive extra compensation for each class session at the

rate of $24.00.

2. Regular teachers who are assigned an additional academic class for a

semester shall receive extra compensati i
e ) p jon for each class session at the

3. Regular teachers who are assigned an addition i i
2 al period for supervisi
shall receive extra compensation for each period at the rate of%24.'0!0°.n

4. The hourly rate for professional development s i
i etby B
be adjusted to $24.00 per hour, p! y BOARD Policy shall

5. Department Chairs

To the extent that the DISTRICT assigns a bargaini i

: rgaining unit teacher to
pe?rform the duties of Department Chair, such teacher shall be paid a
stipend egual to 10% of BA/Step 1 on the salary schedule per school year
and receive one period of release time per school day.

6. Hourly Rate for Driver Education

The parties agree that the hourly rate of driver education shall
for the term of the Agreement. shall be $24.00

Pay Schedule !’eriods — Upon signing his/her contract the staff member shall
electto !\ave his/her salary paid in twenty-one (21) or twenty-six (26) periods. No
change in payment procedures shall be made for that current year. ifitis
necessary to clgse schools for a period of time due to fuel emergency, the
?wenty-first §21 ) p?hy period check shall be dated and distributed at such time as
is the twentieth (20™) pay period check. During the summer period checks shall

be mailed on the regular pay dates to the designated address of the staff
member.

Special Educ':ation Teachers — Special Education Teachers shall be placed on
the teachers’ regular salary schedule. Special education teachers hired prior to
the 1970-71 school year shall receive an additional increment of $400.

Percent Factors — Extra Pay for Extra Assignments Schedule - The actual doliar
amount developed by the use of the percent factors is based on the salary
amount of BA/Step 1 on the salary schedule.
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G.

Differential Categories -

1. Those individuals involved in differential categoﬁeg having a percentage
range will be established on the range by the principal.

2. The number of positions in any differential category wi!l be determined
jointly by the persons involved, the principal and the D|rec.tor of l:luman
Resources. Principals may assign individuals to the special assignment
differential category upon the approval of the Director of Human
Resources.

Salary Schedule — The salary schedule shall be set forth in Appendix "A” which is
attached to and incorporated in this Agreement. In addition to the salary
increase, the BOARD agrees to phase in BOARD payment of the employee
contribution to TRS as additional salary over the term of the Agreement as
follows (and refiect the BOARD paid TRS employee contribution on the salary
schedule):

For July 1, 2000 through June 30, 2001, total increase in cost on the salary
schedule of 3.75% plus 3% BOARD paid TRS; for July 1, 2001 through Y
June 30, 2002, total increase in cost on the salary schedule of 3._25% pluq 3%
BOARD paid TRS; for July 1, 2002 through June 30, 2003, total increase in cost
on the salary schedule of 3% plus 3% BOARD paid TRS; for July 1, 2003 \
through June 30, 2004, total increase in cost on the salary §chedule of 5.5% ;
and, for July 1, 2004 through June 30, 2005, total increase in cost on the salary
schedule of 5.5%.

See attached Salary Schedules.

Payroll Deductions (Other) — Authorization for payroll deductigns. other.than
those required legally and by this Agreement, shall be.authonzed by written
consent of the professional employee on a form supplied by the BOARD,

Temporary Military Leave — Whenever an employee is orden:ed to serve on
temporary military duty in time of emergency, the BOARD will pay the difference
between the employee’s regular salary and active duty pay received by the
employee for a period not exceeding 30 calendar days. School employees "
ordered to duty in time of emergency who serve more than 30 calendar days wi
be placed on military leave as outlined in Policy 41 52.‘.1 at the end qf 30 gglendar
days. Employees shall not be reimbursed for performung such routine mnmary‘
obligations as regular training sessions in the National Ggard ar)d Reserve l)quts
of the Armed forces unless required to perform them during periods school is in
session.

i it (Mi ighttoa
Education Credit (Mid-Year) - When a faculty membgr has e?(ned the rig
higher salary bracket by reason of increased professional training, the' trapsfe;
shall be made at the beginning of the next contractual year or the beginning 0
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the seqond semester. Certification of earned credits for this purpose shall be by
transcript and filed in the office of the Director of Human Resources.

Hours of Work — The regular school day for the BOARD shall be six {6) hours
and thirty (30) minutes for primary and middle schools, six (6) hours and thirty-
five minutes for high schools and Washington School, and seven (7) hours for
the Roosevelt Magnet School. The regular school day for the Early Childhood
Center shall be six hours and thirty minutes. The hours of work for teachers

assigned to the Valeska Hinton Center and Greeley Alternative School shall be
set at 6 hours and 30 minutes.

The BOARD shall provide each middle school teacher with at least five
preparation periods per week, equal to the time of a class period.

The BOARD shall provide each primary school teacher with five 45-minute
preparation periods per week.

Preparation Period: Collaboration between building administrator(s) and staff
shall contribute to the development of the building’s preparation schedule.

Special Education Release Time: Each building shall be allotted release time for
special education teachers based on the total number of special education
teachers in the building as of the third enroliment report. The release time shall
be one day per full-time equivalent teacher and is for the purpose of student
assessment in preparation for annual reviews, attending annual reviews, and/or
for performing paperwork associated with special education.

School Year and Calendar — The school year shall be comprised of 176 pupil
contact days and four (4) institute days. Teachers who are asked to teach

- beyond the 180 day school year shall be compensated at 1/180 of their individual

salary. Year round or extended school year programs shail be voluntary. The
school year for the Early Childhood Center shall be comprised of 176 pupil

contact days and four institute days on a modified 45/15 day model work
schedule.

Sick Leave Bank — At the beginning of the 1988-1989 school year, the BOARD
established a Sick Leave Bank. Teachers may enroll in the Sick Leave Bank. A
committee of six was created by the Superintendent and the UNION (with equal
representation) to establish rules and regulations concemning the use of the Sick
Leave Bank by members of the bargaining unit; however, no teacher shall be
allowed to use Sick Leave Bank days unless their individual accumulated sick

leave is exhausted. The decision of the committee shall be final and not subject
to the grievance procedure.

Newly hired teachers shall be allowed to contribute two (2) of their anticipated

sick leave days their first year of employment and another two (2) days their
second year of employment. .
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Contributions to the sick bank shall not be deducted from perfect attendance
computations. :

Preparation Period for High School Librarians — For two, 15 minute periods,
which can be consecutive, the high school librarian shall have preparation time in
the library. During the preparation time, the librarian shall have limited
student/teacher contact and no classroom supervisory duties.

Additional time for a longer work day shalt be a stipend based on 1/6" of the
teacher’s per diem rate for instructional time and the applicable hourly rate for
professional development time. Additional time for a longer work year shall be a
stipend based on 1/1 80" of the teacher’s annual salary for each day beyond 180
days.

The teachers assigned to the Peoria/Edison Partnership Schools shall work no
more than a seven hour and 30 minute day and no more than a 200 day school
year. Teachers at the Peoria/Edison Partnership Schools will have the
opportunity to participate in the Edison site stock option plan in accordance with
Edison’s policies.

Evaluation of Teachers — A joint committee, comprised of four teachers
represented by primary, middle, and high school teachers appointed by the
UNION and four administrators appointed by the Superintendent or his designee,
shall meet to review, revise or develop the performance evaluation tool and
procedures. The committee will be co-chaired by one (1) Teacher and one (1)
Administrator. Either co-chairperson may call the initial meeting at a time
mutually agreed upon by both chairs. The committee will establish its own time
schedule for future meetings. The committee shall submit its annual written
recommendations to the Superintendent for presentation to the BOARD by April
30.

The basis of professional relationships between teachers and administrators
shall be one of common courtesy and mutual respect at all times.

The primary purpose of the evaluation process is to promote student
achievement and school improvement by facilitating the professional growth of
the teacher. Administrators and certified staff work together to clarify
expectations, reflect upon and analyze instructional practice and service delivery

- to students, and develop professional growth plans that integrate individual and
organizational goals.

The committee shall meet an appropriate amount of time in order to review,
revise or develop the performance evaluation tool and procedures. The meeting
times may be held as follows: during the summer with teacher compensation;
outside the school day allowing for compensation; and during the school day
providing substitutes, if required, for the teachers of the committee.
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Personnel File — Only one official personnel file shall be kept for each employee.
No other official files shall be kept pertaining to teaching personnel unless
qotiﬁcation of such files is given the employee. All employees shall have the
right to inspect their own personnel files with the exception of confidential
references. All employees shall have the right to include in their personnel file
any objections, in writing, to information contained therein. Copies of any
material placed in an employee’s personnel file shall be provided to the
employee within thirty (30) days of that placement.

Preparation Period for year-round, Kindergarten/First Grade, Multi-age
Classroom Teachers — The BOARD shall provide five, 45 minute preparation
periods per week to any year-round, Kindergarten/First Grade, muiti-age
classroom teacher. ’

By January 1, 2001, the BOARD will implement a direct deposit program.

Class Size - The BOARD and UNION recognize that the pupil-teacher ratio has
an important bearing on the quality of the educational program. The parties
agree that class size should be maintained at levels commensurate with (1) what
we may consider to be appropriate leaming conditions, and (2) the degree to
which the community will provide resources such as qualified staff, adequate
instructional facilities, and operating funds. The parties further agree that class
sizes should be reasonable and consistent and the BOARD will attempt to
maintain class sizes in accordance with the following guidelines; (1) below 25
students in primary grades (PreK-4); below 28 students in middle grades (5-8);
below 28 students in secondary grades, except in classes which traditionally
have been larger—for example, Washington Gifted Middle School, music,
physical education, and single-sectioned subjects offered at the secondary level.
The BOARD will also attempt to reduce class sizes of classes predominately
made up of students who are at risk. At schools of choice, attempts will be made
to maintain class sizes commensurate within the DISTRICT. Adjustment of class
size numbers or teachers should be done by the end of the fourth week of each
school year. In lieu of filing a grievance, teachers who have concerns regarding
class sizes shall submit their concems to a standing Class Size and Composition
Committee, co-chaired by a representative of the BOARD and a representative of
the UNION. The Committee shall meet in a timely manner upon request of either
chair. The Committee shall consist of an equal number of representatives from
the BOARD or its designees and the UNION. The UNION shall appoint its
representatives. The Committee will address general and specific class size and
composition concems. Committee will communicate its recommendations
regarding class size and composition concerns to the appropriate building
principal.

Local Professional Development Committees — The BOARD and UNION are
committed to and recognize that they share a mutual responsibility for
establishing and implementing a teacher recertification process which complies
with Public Act 91-102. The recertification process should lead to professional
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development plans linked to improving student achievement and, thereby,
producing an educated citizenry which benefits the greater Peoria community.

Provided such committees are required by law, the BOARD and UNION shall
establish no more than one Local Professional Development Committee (LPDC)
for all high schools, one LPDC per four middle/primary schools, one LPDC for
Special Schools, and one LPDC for all alternative schools, which shall include
the Adult Education Center. The LPDCs shall monitor implementation and
perform any other tasks required by state law and/or the negotiated agreement.
Each LPDC shall be composed of three (3) teachers appointed by the UNION;
and two (2) members appointed by the Superintendent, one of which shall be the
Superintendent, a chief administrator, or designee, and one of which shall be an
atdarge member who shall be either (i) a parent, (ii) a member of the business
community, (iii) a community member, or (iv) an administrator. An altemative
teacher member must be appointed by the UNION to serve when a teacher who
is a member of the LPDC is under review.

i

The BOARD will designate four substitute teachers to provide each LPDC with
one half day release time per year, for every ten reviews being conducted to
approve an individual teacher's recertification ptan and/or certify an individual
teacher's completion of his/her recertification plan, for the LPDC to meet during
the school day. Three of the four substitute teachers will allow that LPDC's
teacher member, appointed by the UNION, to conduct the required business of
the LPDC, and the fourth substitute will rotate, allowing the individual teachers
being reviewed to be in attendance with the LPDC during their review. The
BOARD will establish an annual schedule of LPDC meetings which occur during
the school day.

Each LPDC shall establish a chairperson and operating rules, e.g., term of
service, filling of vacancies, and number of times the LPDC will convene, if any,
outside of the district established schedule. The operating rules shall be
forwarded to the Superintendent and the President of the UNION. The BOARD
shall arrange for secure storage of the required files.

All actions taken by the local professional development committee shall require
that a majority of committee members be present, and no committee action shall
be taken uniess the number of teachers is 50% or more of the members present.

At the end of the first year of operation under this article, the BOARD and UNION
shall convene to assess the effectiveness of this article and negotiate changes, if
any, the parties deem appropriate.

If during the life of this agreement, the Ilinois State BOARD of Education issues
final regulations implementing Public Act 91-102 or the State amends Public Act
91-102, the BOARD and UNION shall convene to determine the impact of such
regulations or amendments.
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1.

ARTICLE Vill
LEAVES - FULI -TIME EMPLOYEES

Sick Leave

Each full-time staff member shall be credited with a sick leave r

tweh{_e (12) days of full pay for each year of eligible service in thees;re\’c\eri::f
Public Schools. Such sick leave reserve may accumulate to a maximum
of 225 days. If a full-time staff member has accumulated more than 23
and less than 72 sick leave days prior to the commencement of any
school year and during such year has exhausted all accumulated sick
leave days..then such staff member may use up to three additional sick
leave days in that school year. Each staff member shall receive annually
on or before Octobe( 1, a report of that employee’s current available sick
leave. Emp!oyees with more than 225 days of accumulated sick leave
shall be eligible for an annual bonus, as follows: $300 for use of no sick
days; $225 for use of only one sick day; $150 for use of only two sick
days; and $75 for use of only three sick days.

For every fifteen (15) work days beyond the school i i

r _ year established in
Atticle VII, Section M, an employee shall receive one additi i

Goy por Schoor yoar ne additional sick leave

Any staff member who is appointed after the opening day of the school

year shall be credited with one day of sick leave for each full month left in
the school year.

Each year at the beginning of a staff member’s term of employment, the
staff member shall have immediately available for use the entire sick leave
reserve for that year as defined above, except that newly appointed staff
members must report for duty before being eligible for sick leave.

Sick leave shall be interpreted to mean personal iliness, quarantine at
home or serious illness or death in the staff member's immediate family or
pousehold. The immediate family for purposes of this section shall
include: _ parents, spouse, brothers, sisters, children, grandparents,
gran.dchlldren, parent-in-law, brother-in-law, sister-in-law, daughter-in-law,
son-in-law, and legal guardians.

Sick leave shall not be debited for legal holidays or vacations.

in cases of continuous illness where a staff member received
comqe:nsation because of accumulated sick leave, a physician’s or
practitioner’s certificate shall be submitted to the Human Resources
Department, if the employee is absent for more than ten (10) days or as
deemed necessary in other cases.
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7. No staff member shall lose his/her accumulated allowance of unused sick
leave by reason of having been on leave of absence or being honorably
dismissed if reemployed within one calendar year from the beginning of
the following school term.

8. in the event a staff member shall become ill during the school day, there
shall be no consequent loss of pay for that day, except in the case of staff
members who have used up their current and accumulated sick leave. If
staff members qualify for loss of time benefits under Worker's
Compensation, ltems 9 and 10 will apply. If a staff member is present for
one hour at the beginning of any half-day session, attendance shall be
credited for the entire half day.

9. Absence of up to thirty (30) working days per year due to duty-connected
injury shall not be deducted from the staff member's accumulated sick
leave providing he/she qualifies for benefits under Worker's
Compensation. During this period, the BOARD shall pay the staff
member's full salary.

10. Absences up to ninety (90) days per year due to injury from an assault
and battery sustained while on duty as a staff member of DISTRICT #150
shall not be deducted from the staff member’s sick leave. During this
period, the BOARD shall pay the staff member's full salary.

11.  Afull-time staff member' may use as many as five (5) days of accuqmlated
sick leave upon his/her adoption of a child or upon the birth of a child of
which he is the father. "

12.  If a staff member receives Worker's Compensation for Ipss of time while
receiving full salary from District #150, such compensation shall be
endorsed or remitted to the BOARD.

Funeral Leave

A staff member may have up to three (3) days leave with pay to.attend the.
funeral of a parent, spouse, sibling, child, grandparent, grandchild, pargnt—m-law,
brother-inHaw, sister-in-law, daughter-in-law, son-in-law, or legal guardian.

Sick Leave will not be charged for Funeral Leave and a staff member Yvould be
permitted up to fifteen (15) days sick leave {from available sick Igave) if they
were not able to return to work due to the death of a spouse, child, or parent.

If a staff member has no personal business leave days remaining, such staff
member shall be allowed one (1) day of leave with pay to attend the_ fpneral ofa
person, not covered by the first and second paragraphs above provudlpg that the
cost of a substitute for the day is deducted from the compensation paid to that
staff member. The deduction for the cost of substitute pay will be made even if it
were not necessary for the school BOARD to hire a substitute for that day.
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Sabbatical Leave for Staff Members — The main purpose of sabbatical leave shall
be for professional advancement and/or educational travel.

1. Applicants who submit a program of sabbatical leave shalil undertake a
program of study of at least twelve (12) hours undergraduate study per
semester or nine (9) hours of graduate study or the equivalent thereof.
The program submitted shall be designated to enlarge the staff member's
understanding of educational psychology, improve facility in teaching
technique, broaden experience in special fields, or give a better
understanding of problems of present day living. A transcript of credit
shall be filed when the staff member returns. -

2. Applicants who desire to travel must submit a complete statement of the
proposed itinerary. Acceptable travel is defined as travel which will
expand the staff member's experience and understanding. Before
returning to duty the staff member on sabbatical leave shall submit a
satisfactory summary of his/her trip together with a brief statement of the
educational growth obtained through his/her experiences.

3. The purpose of sabbatical leave shall be flexible enough to provide for the
specific needs of the individual and the schools. Unusual cases may be
given special consideration by the General Leave Committee.

4, Eligibility — Any staff member shall be eligible for sabbatical leave upon
the following conditions:

a. After six (6) consecutive years of full time on the job service, he/she
is eligible for sabbatical leave for professional advancement or
educational travel. :

b. Thereafter, one sabbatical leave may be considered for each
additional six (6) consecutive years of full time on the job service.

5. Basis of Selection

a. The number of staff members on sabbatical leave at any one time
shall be limited in order to preserve school efficiency and meet
budget provisions, and the number of staff members on sabbatical
leave in any one year shall not exceed one percent (1%) of the
certified staff.

b. A General Leave Committee will screen and evaluate requests of
staff members and make recommendations to the Superintendent
in accordance with guidelines determined by that committee. This
committee will be composed of the Director of Human Resources,
one principal and three members appointed by the Chairman of the
Areas of Consultation.
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c. When such sabbatical leaves are recommended by the General
Leave Committee to the Superintendent, reasonable and equitable
distribution shall be made among staff members.

d. Appiications shall be submitied not later than the last day of the first
semester.

Length of Leave — The sabbatical leave shall be for one or two
consecutive semesters at the option of the applicant.

Compensation and Benefits

a. A staff member on sabbatical leave granted by the BOARD shail
receive as compensation the same basic salary as if in school
service, except that there shall be deducted therefrom an amount
equivalent to the amount payable for substitute service.

b. Such salary after deduction for substitute service shall in no case
be less than the minimum provided by the Hllinois School Code or
one-half of the staff member’s basic salary whichever is greater.

c. For the person granted a sabbatical leave the BOARD shall pay the
contribution due to the lllinois State Teacher's Retirement Fund
based on the salary of such person for the year immediately prior to
sabbatical leave.

d. The compensation prescribed shall be paid in the same manner
and at the same time as salaries are paid to other staff members.

e. The regular sick leave allowance shall be credited while on
sabbatical leave.

f. Group hospitalization and medical insurance benefits shall be the
same as extended to all staff members.

g. Group life insurance benefits shall be the same as extended'to all
staff members, subject to the provisions of the DISTRICT's life
insurance contract.

h. No loss of vertical steps will occur on the sala}y schedule becguse
of a sabbatical leave. This means, then, the normal progression on
the salary schedule will continue.

Professional Credit Refund — No professional credit refund is allowed
during the length of sabbatical leave.
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10.

1.

D. Leave of Absence Without Pay

1.

Report of Activities — A staff member to whom sabbatical leave has been
granted shall make two written progress reports to the Superintendent of
Schools. If such reports are not satisfactory, the leave may be terminated
at any time upon the recommendation of the Superintendent of Schools to
the BOARD after consultation with the General Leave Committee.

{Hlinois School Code and Sabbatical Leave — Provisions for sabbatical
leave shall not conflict, but at all times be in accordance with present or
future provisions of the lllinois State School Code.

Service on Returmn from Sabbatical Leave.

a. A staff member who accepts a sabbatical leave must signify
intention of returning to the Peoria Public School system. Such
service on return shall be double the period of absence. The staff
member shall at his/her request be retumed to the same or a
i<similar position held at the time he/she was granted sabbatical
leave.

b. The applicant shall enter into a legal contract with the BOARD
which shall state that if through his/her own choice he/she does not
choose to return or if he/she does not retum but chooses to resign
at a later date before satisfactorily completing the length of active
service required by such leave, he/she shall be obligated to
reimburse School DISTRICT #150 all money paid to him or her
while on sabbatical leave in proportion to the time served since
returning from such leave.

c. Such money shall be due on the date the staff member would have
been scheduled to retumn for active service or at the time of

resignation.

i

All employees may be granted leave of absence only by action of the
BOARD except that the Superintendent or his designee shall have
authority to grant leave of absence without pay to an employee for a
period not exceeding twenty (20) days in any one school year. Leave of
absence for more than twenty (20) days may be granted for one or two
semesters and based on the following conditions:

a. Requests for leave shall be in writing and directed to the
Superintendent.
b. Eligibility shall be based on a minimum of two (2) continuous years

of employment in the Peoria Public Schools.
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c. All leaves of absence without pay shall be limited to one school

year. Further extension shall be at the discretion of the BOARD.
No leave shall be extended beyond two (2) years.

d. Except for parental leave, all leaves without pay should commence

at the beginning of a semester and reinstatement during the school
year shall be at the discretion of the BOARD. -

e. Salary increment or steps on the salary schedule shall not accrue.

f. Sick leave days shall not accrue, but unused sick leave held at the

start of the leave shall be available upon reinstatement.

g. Wiritten notice of intention to either retum or resign shall be given

by the employee to the Director of Human Resources prior to
March 1. Failure to fumish such written notice shall constitute a
notice of resignation.

h.  Employees retuming to the DISTRICT from a leave of absence

without pay will be reassigned to the position they left, if available,
or to any available position for which they are qualified.

i. Leaves of absence without pay may be granted for study, travel,

participation in exchange teaching programs, to work in an
educational program sponsored by an official governmental agency
(Peace Corps, Job Corps, Teacher Corps, etc.), to serve in public
office, or for other good and sufficient reason.

j- Except for parental leave, the General Leave Committee will

evaluate all leave requests for certificated personnel and make
recommendations to the Superintendent.

E.  Parental Leave

1.

A full-time staff member who has completed two consecutive school years
of service from date of initial employment may elect to receive a leave of
absence without pay for the purpose of childbearing or childrearing
pursuant to the procedures outlined in Paragraph D.

Should there be a miscarriage, or should the death of the child occur
within the period of parental leave, the staff member may, in writing,
request early reinstatement. Should a position become available, the staff
member shall be reinstated providing there is a position for which he/she
is certified.

A staff member who is pregnant may continue in active employment as
late into her pregnancy as she desires, provided she is able to perform all
of her required functions.
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4, A request to elect parental leave shall be made in writing to the Director of
Human Resources at least thirty (30) days prior to the date on which the
leave is to begin except in case of emergency. Parental leave shall begin
prior to either the birth or adoption of a child. A physician’s statement
certifying pregnancy shall be submitted with such request.

Personal Leave

1. A maximum of two Personal Leave Days per year, non-cumulative shall
be granted to fulfill personal matters which cannot, through the exercise of
reasonable diligence, be scheduled outside the normal work hours.

2. An employee intending to use such leave will give written notification to
the building principal as soon as possible, but in any case at least 24
hours prior to the day on which such leave is to be taken except under
extenuating circumstances or in an emergency situation.

3. Except under extenuating circumstances, Personal Leave days shall not
be granted the day before or after a holiday or vacation periods.

4. An absence involving a misuse of such leave will be deducted at the daily
rate of pay of the employee for each day of absence. Misuse of Personal
Leave is subject to discipline.

5. Employees who return from leave, or employed after the opening day of
school and on or before the last day of November shall be granted two
days Personal Leave for that school year. Employees who return from
leave, or employed between the first day of December and the last day of
February shall be granted one day Personal Leave for the school year.

6. Unused Personal leave days will be added to accumulated sick leave days
for the following year. Such sick leave reserve may accumulate to a
maximum of 225 days.

Military Leave

A leave of absence shall be granted employees for his/her military service,
subject to the restrictions herein defined and to presentation of satisfactory
evidence for physical and mental fitness to serve the BOARD upon return from
military service. Such absence shall not affect in any way the classification of the
employee. In case of a probationary employee, the period of such absence shall
not count as a part of the service required as a condition precedent to the
classifying of such employees as a permanent employee of the BOARD. Within
ninety (90) days after discharge, under honorable conditions, of the employee
from the armed forces of the United States, the employee shall be entitled to
return to a comparable position held by him or her at the time of his/her entrance
into such military service, if one is available, at the salary to which he/she would
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have been entitied had he/she continued in the service of the School BOARD.
Such credit for military leave shall be limited to the minimum number of years for
initial voluntary enlistment in any branch of the service and in no case shall more
than four (4) years of credit be allowed for military leave.

Jury Duty — The BOARD shall pay the regular salary to teachers ca_lled to serve
as jurors or subpoenaed to appear before legal and quasi-legal review pane|§ as
witness. The teacher shall remit to the BOARD any per diem expenses received
as part of such service.

Professional Leave ~ With the approvat of the Superintendent or his designee,
employees shall be allowed to attend seminars, institutes, and/or professional
meetings, etc., in the area of their expertise.

Family and Medical Leave

1. All terms used in this Section have the meaning as they are defined and
used in the "Family and Medical Leave Act of 1993" {PL 103-3] or any

regulations promulgated thereunder.

2. Fuil-time staff members are “Eligible employees™ who are entitled to a total
of twelve (12) work weeks unpaid leave during any twelve-month period
for one or more of the following reasons:

a. The birth of a child of the employee and to care for the child
(expires twelve (12) months after birth);

b. The placement of a child with an employee for adoption or foster
care (expires twelve (12) months after placement);

c. To care for the spouse, son, daughter, or part_apt of an employee, if
the family member has a serious health condition;

d. An employee is unable to perform the function of thq _position
because of the employee’s own serious health condition.

3. Leave taken for the birth or placement of a child cannot be takep
intermittently or on a reduced leave schedule. Employees seeking
intermittent or reduced leave based on a planned medical treatmept are
required to provide to the Director of Human Resources or t)is designee a
medical certification outlining the dates on which treatment is expectefi
and the duration of the treatment. The employee must also comply with
the notice requirements of paragraph 4. below.

4. All requests for leave due to a serious health condition: sha.ll include a
certification issued by a health care provider. The certification must
include:
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a. The date the condition began;
b. Its probable duration;
C. Appropriate medical facts;

d. = A statement that the employee is unable to perform the job function
oor that the employee is needed to care for a family member with a
serious medical condition for a specific time.

The BOARD may require the employee to obtain the opinion of second
health care provider designated by the BOARD, and to be paid for by the
BOARD. In the event of a conflict between the first and second opinions,
the BOARD may, again at its expense, obtain a third opinion from a health
care provider approved jointly by the BOARD and the employee, and this
opinion will be final and binding.

* The BOARD may require that an eligible employee obtain subsequent

recertifications.

An eligible employee returning from leave has the right to be returned to
an equivalent position with equivalent benefits, pay, and other terms and
conditions of employment. '

An eligible employee will retain all accrued benefits while on leave,
however, no other benefits will accrue during the period of the leave.

In addition to any remedies provided by law, if the employee fails to return
from leave for a reason other than a serious health condition that would
entitle the employee to a continuation of leave or other circumstances
beyond the employee's control, the employee must reimburse the BOARD
for all premiums it has paid for maintaining the health plan coverage
during the period of leave. This “serious health condition” must be
evidenced by a timely certification from the appropriate health care
provider provided to the Director of Human Resources, which must include
the points of paragraph 4. ¢ and d above.

Should there be a miscarriage, or should the death of the child occur
within the period of leave, the employee may, in writing, request early
reinstatement. Should a position become available for which the
employee is qualified, the employee shali be offered reinstatement to that
position.

An employee who is pregnant may continue on active employment as late

into her pregnancy as she desires, provided she is able to perform all of
her essential functions. .
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10.  An eligible employee must give notice to the BOARD, in writing, to the
Director of Human Resources at least thirty (30) days prior to the date on
which the leave is to begin of their intent to take leave in case of expected
birth, placement of a son or daughter, or planned medical treatments.
When circumstances require a leave to begin in less than thirty (30) days
as with a premature birth, sudden changes in a serious health condition,
or the availability of a child for placement, the eligible employee must give
as much notice as is practicable. .

11.  if an eligible employee starts a leave more than five (5) weeks before the
end of the year and the leave is of at least three (3) weeks duration and
the return from leave would be during the three-week period before the
end of the school year, the BOARD_may require the employee to continue
the leave until the end of the school year.

Stipends for UNION Officials — If requested by the UNION sixty (60) calendar

days in advance of the first semester and/or second semester and after

consultation-with the Superintendent, the President shall-have the-option i
released from part or all of his/her teaching assignment. The UNION agrees to

reimburse the BOARD for the cost expended for salary, including contributions to
ITRS, and fringe benefits by the BOARD to staff this position. Reimbursement
will be forwarded to the BOARD at the beginning of the school year. He/She
shall be considered a full-time employee of the BOARD with respect to the ITRS
(provided ITRS recognizes histher salary as creditable eamings), all fringe
benefits, tenure status and placement on the salary schedule. Upon return from
leave at the beginning of the next school year, the President shall retumn to the
position he/she left, if available, or to any available position for which he/she is
qualified. This will not preclude application to a vacancy for another position.

The BOARD shall pay a stipend to officers of the UNION, as follows: President,
Vice-President, Treasurer, Secretary, Grievance Chair, Area Vice President
{maximum 4), Director (maximum 5). The UNION shall reimburse the BOARD
for the full amount of the stipends, including contributions to ITRS, and
associated costs. The UNION shall certify to the BOARD 30 calendars days in
advance of the first semester and/or second semester the amounts of the
stipends.

The UNION agrees to reimburse the BOARD for the cost expended for the
foregoing stipends, including ITRS contributions and associated costs.
Reimbursement shall be forward to the BOARD at the beginning of the school
year. This program shall continue in effect only so long as ITRS recognizes the
value of his/her stipend as creditable eamings.
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ARTICLE IX
FRINGE BENEFITS — FULL-TIME EMPLOYEES

Tax Deferred Annuity Program — There shall be made available to all regular full-
time staff members, by payroll deductions, the Tax Deferred Annuity contracts
issued by any company which has been approved to do business in the State of
ltlinois, except that no contact may be made with any staff member during regular
working hours, nor in school buildings or on school property, and provided,
further, that no school facilities shall be used for the distribution of literature or
materials, and that the administration be authorized to establish such
administration regulations as are deemed necessary for the efficient
administration of the program.

During histher last year of employment upon retirement or death an employee
shall be credited with up to twelve (12) additional sick leave days which may be
used solely for the purpose of maintaining the number of accumulated sick leave
days at 225 days, as of the first day of any such year. Such compensation shall

VIiving

and if none, hisher designated beneficiary, provided the employee had provided

written notice of retirement.

Group Hospital and Medical insurance — Eighty percent (80%) of the cost of
group hospital and medical insurance coverage for regular, full-time staff
members and their dependents, if requested, will be paid by the DISTRICT.
Married staff who are both employed by the DISTRICT may each elect individual
coverage. Staff members who retire shall be allowed to participate in the
DISTRICT's group hospitalization, surgical and major medical insurance program
at their own expense and at the DISTRICT's group rate until they become eligible
for Medicare.

The DISTRICT's Preferred Provider plan includes all provision in effect as of
June 30, 1988; plus the changes listed below:

1. The hospital coverage afforded under the Preferred Provider Pian shall
include:

a. Payment for services to a non-preferred hospital shall be at 50%
and the insured shall pay 50% of the expenses.

b. The 50% penalty described above shall be limited to $2000 per
individual and $3000 per family. (This penalty is for non-prefered
hospital expenses only and does not apply to the $1000 out-of-
pocket limitation otherwise afforded to insured.)

2. The penalty for not pre-certifying a hospital admission shall be $300.

3.  The annual deductible shall be $150 per individual; however, there shall
be a limit of three deductibles per family.
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Dependent coverage shall extend to age 19 years, unless the dependent
is a full-time student and then eligibility shall be extended to age 25 years.

Second surgical opinions shall be at the option of the insured and
payment shall be at 100% and not applicable to the annual deductible.

Routine health examinations, including mammograms and PSA test costs,

time staff member and retiree, subject to acceptance by the insurance oompahy,
to purchase additional life insurance. The additional coverage shall be

purchased at a group rate and may be purchased to a maximum additional
coverage of $100,000.

Professional Credit Refunds

The parties agree that regular, full-time staff members must be enrolled in the
medical insurance program under Article IX, Section C, to receive dental
insurance benefits, and that dental insurance benefits include dependent
coverage.

shall be paid under the health plan at 80% up to a maximum benefit of 1. Staff members shall be allowed to eam 12 semester hours credit per year
$100, and shall not be applied to the annual deductible as per the health (non-cumulative) and be reimbursed at a tuition rate charged by lllinois
plan. State University per semester hour, provided such study has been
approved in advance by the Office of the Superintendent and provided
Drug and Alcohol Rehabilitation benefits; coverage limited to 50% of cost that the course (s) is successfully completed with a "C” or better grade, if a
for an approved program, subject to a $5,000 life-time maximum. letter grade is given. A staff member will be reimbursed up to twelve (12)
semester hours for either dissertation research or Master's research. Staff
Co-payment on prescription drugs is $5.00 for generic, $10.00 for brand members taking courses for credit shall in no case be reimbursed an
name formulary, and $25.00 for brand name non-formulary. amount greater than the tuition paid by the individual. Courses must be
‘ taken at an accredited and recognized institution and the class and course
Prior to implementing any changes in benefit levels during the term of this hours offered by that institution shall be accepted by DISTRICT #150.
Agreement, the BOARD agrees to negotiate with the UNION over any - Prior to the beginning of the following school year, an official transcript
such changes in accordance with its obligations under the Hlinois must be filed with the Office of the Director of Human Resources verifying
Educational Labor Relations Act. the successful completion of course work.
The above provisions refer to the DISTRICT Preferred Provider plan. If you have For the purposes of this agreement, the period for calculating the 12 new
enrolled in one of the other hospital and medical insurance plans offered by the semester hours shall begin with the summer semester coursework as
DISTRICT or have questions about the health insurance that you have, see your posted on the transcript(s) by each college or university where coursework
individual plan books for particulars. was taken. The year shall end with spring semester coursework as
posted on the transcript (s) by each college or university where
A Claims Review Board has been established and the UNION shall have one coursework was taken.
representative on the BOARD.
This provision shall not apply to staff members on leave.
Increases in insurance premiums for subsequent years will be based on
underwriting experience. 2. Approval for professional credit refund for advanced study taken during
the contractual year shall be consistent with the general policy of the
: D. Dental Insurance — Effective January 1, 2001, eighty percent (80%) of the cqst of BOARD with respect to the following statement: “No employee of the
| group dental insurance coverage for regutar, full-time staff members and their BOARD shall engage in employment or activities outside of the
dependents, if requested, will be paid by the DISTRICT. Stch coverage shall contractual school activities that shall in any way interfere with the
require a $50 deductible per person to a maximum annual claim limit of $1,000 performance of his/her school duties.”
t per person.
| | 3. A staff member who applies for approved professional credit refund shall

signify intention of remaining as a full-time staff member in the Peoria
School System, DISTRICT #1580, for a-minimum of one complete school
year after earning such refund.

4. If through his/her own choice, hisfher employment is terminated before
completing one full year of service after eaming such refund, he/she shall
reimburse School DISTRICT #150 for such professional refund in
proportion to the amount of time served.

E. Group Life Insurance — All regular, full-time staff members will .be insured z?t
BOARD expense for $50,000 of group term life insurance. This coverage is
effective October 1, 2000. In addition, the BOARD shall allow each regular, full- o
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5. Reimbursements to staff members for prior approved classes shall be paid
in accordance with the following schedule:

a. Transcripts received by October 1 will be processed and to
Accounting on or before December 1 and the BOARD will distribute
reimbursements no later than first BOARD meeting in December. .

b. Transcripts received by March 1 wiil be processed and to
Accounting on or before June 1 and the BOARD will distribute
reimbursements no later than the first BOARD meeting in June.

c. Transcripts received by June 15 will be processed and to
Accounting on or before September 1 and the BOARD will
distribute reimbursements no later than the first BOARD meeting in
September.

_ Professional Credit for in-Service Staff Development Activities — DISTRICT #150

"staff members may eam credit on salary schedule for participation instaff -

development activities sponsored by the DISTRICT. Such activities shall take
place outside normal school hours and participants shall not receive pay or other
credit for participating. Credit will be awarded in semester hour increments
whereby one (1) credit hour will be awarded for every fifteen (15) hours of formal
participation.

Tax Sheltered Retirement — The BOARD will pay to the lllinois Teachers’
Retirement System, on behalf of each teacher, an amount not to exceed nine
percent (9%) of the teacher’s salary. No federal income tax will be withheld on
these amounts paid by the BOARD to the lllinois Teachers’ Retirement System.
The amounts paid by the BOARD are included in the teachers’ salary schedule.

Flexible Benefit Account - The DISTRICT shall make available a Flexible Benefit
Account to members of the bargaining unit. The annuat date of the Flexi‘ble
Benefit Account shall be from October 1 to the following_September 30™.

Retirement Insurance Program — The BOARD will pay the same percenta’g_e.o‘f_
premium for retirees as it pays for all employees who meet the following eligibility
requirements:

a. 30 years of creditable service in lllinois at age 55
b. 20 years of creditable service in lllinois at age 57
c. 10 years of creditable service in iifinois at age 60
d. 5 years of creditable service in lllinois at age 62

The BOARD will contribute an additional $500 toward the annual premium of the
family plan. The retiree will pay the balance of the premium. A surviving spouse
of a retiring employee may continue in the group insurance program until eligible
for Medicare, provided that he/she pays the full premium. .
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In lieu of the foregoing, provided the retiree elects to participate in the TRS or
othgr non-DISTRICT insurance plan upon retirement, the DISTRICT will pay to
the insurance carrier an amount equal to the cost of single coverage for that
carrier or 80% of the cost of single DISTRICT coverage, whichever is less, per
plan until the retiree is eligible for Medicare. If the retiree elects dependent
coverage with the TRS or other non-DISTRICT insurance pian upon retirement,
the BOARD will pay an amount to the insurance carrier equal to 80% of the cost
of single DISTRICT coverage, plus an additional $500 per plan year until the
retiree is efigible for Medicare.

Teacher Retirement System ~ The DISTRICT shall allow sick leave to
accumulate in excess of 225 days. If the State of lllinois Teachers' Retirement
System increases the number of accumulated sick leave days allowed for
retirement purposes, then employees shall be allowed to apply the full amount of
their sick leave accumulation toward such benefit. This provision shall not be
construed as requiring the DISTRICT to pay for more than 225 days of
accumulated sick leave benefits.

Retirement Incentive {Reqular Retirement

1. Retirement Incentive Benefit Plan: The BOARD shall recognize the
service of full-time teachers who have rendered at least ten (10)
continuous years of creditable service to DISTRICT #150 immediately
preceding retirement, and who are eligible to receive regular retirement
pension benefits through the Teachers’ Retirement System of the State of
lllinois (excluding those who elect to retire under the ITRS Early
Retirement Option.)

2. Eligibility and Notice

a. To be eligible the teacher must have served satisfactorily in the
DISTRICT for a minimum of ten (10) continuous years immediately
preceding his or her retirement, and be eligible to receive regular
retirement benefits under ITRS (excluding those who elect to retire
under the ITRS Early Retirement Option.)

b. The teacher shall provide written notice to the superintendent of his
or her intention to retire and participate in the program. For
teachers desiring to participate in the two year option, such
teachers shall provide written notice by two years prior to the first
day of March of their final year of active service. For teachers
desiring to exercise the two-year option and retire effective June
30, 2002, such teachers shall provide written notice to the
superintendent by January 1, 2001. For teachers desiring to
participate in the one year option, such teachers shall provide
written notice by one year prior to the first day of March of their final
year of active service. The BOARD shall approve the request and
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1.

notify the teacher within sixty (60) days of the receipt of the notice
to retire provided that all conditions of this section are met.

c. The teacher's notice to the BOARD and the BOARD's subsequent
action on the request shalli constitute an irevocable commitment by
the parties to the terms stated in the notice.

Efigibility and Notice

a. To be eligible the teacher must have served satisfactorily in the
DISTRICT for a minimum of ten (10) continuous years immediately
preceding his or her retirement and retire under the Early
Retirement Option through ITRS.

or terminate the foregoing Regular Retirement benefits upon the expiration
of this Agreement subject to the requirement of the lllinois Educational
Labor Relations Act and to deny the foregoing benefits to those who
theretofore have not applied for regular retirement in that this provision
creates no vested right to benefits.

M.  Retirement Incentive (Early Retirement Option)

Retirement Incentive Benefit Plan: The BOARD shall recognize the

3. Retirement Benefit: For those eligible teachers who submit a timely one- b.  The teacher shall provide written notice to the Superintendent of his
year notice of retirement, they will be paid a salary increase in his/her last or her intention to retire and participate in the program one year
year of service equal to twenty percent (20%) above the amount the prior to the first day of March of their final year of active service.
teacher otherwise received on the previous year's salary schedule, The BOARD shall approve the request and notify the teacher within
inclusive of step and lane movement, during his/her final year prior to sixty (60) days of the receipt of the notice of intention to retire
retirement. For those eligible teachers who submit a timely two-year provided that all conditions of this section are met.
notice of retirement, they will be paid (i) a salary increase in his/her
second to last year of service equal to twenty percent (20%) above the c. The teacher’s notice to the BOARD and the BOARD's subsequent
amount the teacher otherwise received on the previous year's salary action on the request shall constitute an irrevocable commitment by
schedule mcluswe of step and lane movement dunng hls/her seoond to the parties to the terms stated in the notice.
of service equal to twenty percent (20%) above the amount the teacher Retirement Benefit: Eligible teachers who submit a timely irrevocable
otherwise would have received on the previous year's salary schedule, letter of retirement will be paid a salary increase in his/her final year of
inclusive of step and lane movement, during his/her final year prior to service equal to one percent (1%) per year of continuous service in the
retirement. bargaining unit to a maximum of twenty percent (20%) above the amount

otherwise received by the teacher on the previous year's salary schedule,

4. Limitations on Participation: The BOARD reserves the right to limit the inclusive of step and lane movement, during his/her final year prior to
number of teachers who shall be approved for this plan each year for retirement.
reasons which are in the best interests of the DISTRICT. However, in no
event shall the BOARD limit the number of teachers who shall be Limitations on Participation: The BOARD reserves the right to limit the
approved for this plan in any year to less than fifty percent (50%) of the number of teachers who shall be approved for this plan each year for
teachers eligible for regular retirement. Eligibility of those retiring shall be reasons which are in the best interests of the DISTRICT. However, in no
established strictly on the basis of seniority. event shall the BOARD limit the number of teachers who shall be

' approved for this plan in any year to less than fifty percent (50%) of the

5. Continuation of Plan: The BOARD reserves the right to review and modify teachers eligible for regular retirement. Eligibility of those retiring shall be

established strictly on the basis of seniority.

Continuation of Plan: The BOARD reserves the right to review and modify
or terminate the foregoing Regular Retirement benefits upon the expiration
of this Agreement subject to the requirement of the lliinois Educational
Labor Relations Act and to deny the foregoing benefits to those who
theretofore have not applied for regular retirement in that this provision
creates no vested right to benefits.

service of full-time teachers who have rendered at least ten (10) N.  The BOARD shall pay a stipend to each teacher who acquires a National Board
continuous years of creditable service to DISTRICT #150 immediately Certificate equal to $1,000 per year for each year the teacher maintains such
preceding retirement, and who elect to retire under the Early Retirement certification to a maximum of ten years or until recertification, whichever occurs
Option through the Teacher's Retirement System of the State of Illinois. first. The teacher must recertify in order to continue to be eligible for the stipend.

0. Supplies - Teachers may submit to the building principal requests for materials
needed to support instructional activities to the principal. The principal shall
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B.

feimburse teachers for the purchase of approved requests for materials
consistent with funds allocated to and/or received by the building principal for
such purposes up to $100per teacher.

ARTICLE X
RELEASED TIME FOR TEACHER — AREAS OF CONSULTATION

Chairman — The Chairman of the Areas of Consultation shall be free to leave the

building during preparation periods and after the students have been released for
the day except on days when parent-teacher conferences or faculty meetings are
held.

Members — Each member of the Areas of Consultation will be released ten (10)
half days during the school year to attend official Areas of Consultation meetings
without loss of pay. The BOARD shall pay the cost of substitute services. In

_____addition, each Areas of Consultation member will be released upon the request

e

vacancy. After completing reassignment, if any, the principal shall notify th
Director of Human Resources of any vacancy which gxists‘., fythe

Notice of Vacancy — The Administration will post a list of all vacancies daily on
t.he bulletin .BQARD in the foyer of the Administration Building and will pubﬁsh a
list of all existing vacancies in each weekly issue of the Staff Newsletter from
October 1, un_tll the end of the school year. No vacancy shall be filled before it is
posted. .Postmg of the vacancy must be accomplished ten (10) school days prior
to the filling of such vacancy except in areas of demonstrated need.

Eligibility — Any staff member who has completed his/her second ion
ili probationa
year "with DISTRICT #150 shall be eligible to apply for transfer. Y

Applications
1. Applications for transfer will be submitted to the building principal who in

turn will forward them to the Director of Human Resources. During the
summer months when school is not in session, applications may be

of the Areas of Consultation Chairman, a maximum of five (5) days to attend
Areas of Consultation business at no loss in pay except that the total number of
days released for all members of Areas of Consultation combined under this
provision shall not exceed forty (40) during a school year. The BOARD shall pay
the cost of substitute service.

Member Organizations — In addition to the above, at the request of the Areas of
Consultation Chairman, the UNION shall be granted released time equivalent to
a total of five (5) days for each of its members on the Areas of Consultation. The
staff member released under this provision shall suffer no loss in pay. However,
the UNION shall pay the DISTRICT an amount equal to the cost of substitute
service pursuant to such released time.

Minimum Time — All released time shall be requested for a minimum of one-half
(1/2) day at a time.

Responsibility — It shall be the joint responsibility of the Areas of Consultation
Chairman and Director of Human Resources to ensure that no staff member shall
be absent from class on released time to such an extent that the education of
his/her students suffers.

ARTICLE Xi
TRANSFER AND REDUCTION IN FORCE OF STAFF MEMBERS

Voluntary Transfers — The building principal has the authority to make
reassignments that involve no changes in classification within his/her own staff
before declaring positions vacant. The principal shall complete reassignments
within his/her school within fifteen (15) days after he/she is notified of the
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submitted directly to the Human Resources Office. Forms for applying for
transfers may be obtained from the principal's office or the Human
Resources office.

2. All transfer applications will normally apply only to the subsequent school
year. However, a transfer may be made at any time should it be deemed
in the best interest of the school DISTRICT.

3. Transfer applications for the upcoming school year must be submitted no
later than July 15 each year. These applications will remain in effect until
the following October 1.

Criteria — Criteria for evaluating transfer requests will include:

1. Years of teaching experience.

2 Subject or grade level.

3 Type of teaching certificate.

4. Number of transfer requests from the same school.

5 Number of transfer requests in the DISTRICT.

6. Extracurricular supervisory needs of a particular building.

Final Decision — The final decision on a transfer application will be made jointly

by the building principal(s) and the Director of Human Resources. Unsuccessful
applicants for a specific vacancy will be notified.
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Filling Vacancies — Present staff members of DISTRICT #150 will be given
preferential consideration for any vacancies which occur.

Teachers Displaced by Program Change - Any tenured teacher, displaced as a
result of a program change, shall have the right to apply for his/her top three
choices of posted vacancies that he/she is certified to teach. Interviews will be
guaranteed for these three positions. The interviewing principals will make their
recommendations to the Superintendent or his/her designee. In the event the
individual is recommended for more than one of the three positions, the teacher
shall select his/her preference. In the event the individual is not recommended
for any of the three positions, the Superintendent or hisfher designee shall offer
them one of the three positions. If four or more displaced teachers select the
same three positions, the three most senior teachers will be given preferential
treatment and granted the three interviews. Those remaining teachers will then
apply for their next top three choices following the previously stated process.
Interviews and recommendations must be made by June 30.

Involuntary Transfer — r of a staff

Leaves granted by the BOARD_shall not disru i jori
- i ) pt continuous seniority.
time, except sabbatical leave, shall not be applied to seniority aocru);df_eave

The reason for the involuntary transfer shall be in writing to the staff member

affected. Allin i : .
ol Code. voluntary transfers will be made in accordance with the Illinois

Teachers involuntarily transferred:

1.‘ Will be notified of the vacancy accordin
- . g to the agreement between
Peoria Federation of Teachers and the Board of lgEducation. oen the

Wmﬁmﬁs{ekshaﬂmﬂm&mgg—
member from one building to another. The Superintendent of Schools or his
designee has the authority to make an involuntary transfer subject to the
following restrictions:

1. Reduction of enroliment.

2 Physical plan limitations.

3 Program changes.

4. Budget limitations.

5 Changes in boundaries.

6 Reasonable recommendations of the building principal.

Staff members will be selected for involuntary transfer according to the following
criteria:

1. Staff qualified to teach ina department with the least continuous

DISTRICT seniority.
2. According to the least academic preparation.
3. According to teaching experience within the content area.

Since there may be some unusual teaching combinations which are necessary to

offer a comprehensive program in a school, retention of teachers to fill these
positions must have the approval of the Director of Human Resources. Th.e _
master schedule and department assignment is the responsibility of the principal.
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2. Shall be given preferential consideration for any vacaﬁcy of their choice.
3. A teacher not assigned to a position b:
_ y July 15, may be placed by th
Director of Human Resources or given the opporturYity topresign. e
Ast3 rember being involuntarily

through the grievan procedr.

Whenever a staff member makes a complai

\ aff plaint about the conduct of a co-worker
in t!\g same building or department and there is a determination that the
mdwndgals involved st_loulq not continue working together, the principal or
supervisor may exercise his or her discretion to request the transfer of the less

senior staff member to another building or departm
e oriovablo, g partment and such transfer shall not

ARTICLE Xii
REGULARLY EMPLOYED PART-TIME EMPLOYEES
RIGHTS AND BENEFITS

Regularly employed part-time staff members’ pa i i
1 3 y shall be in accordance with
Appendix D. No part-time staff member shall be paid more than the B.A. Step

One salary on Appendices A and B. (Not includi ibili i
Aot By { ing any responsibility factor in

Regqlarly gmp}oygt_i part-time staff members shall be given preferential
cons:dgrahon in hlpng for a full-time teaching position prior to the BOARD
employing an applicant from outside the DISTRICT.

Part-time staff members shall receive sick days based i
schedule: _ ys based upon the following

0-10% =1 day
31-40% = 5 days
61-70% = 8 days

11-20% = 2 days
41-50% = 6 days
71-80% = 10 days
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21-30% = 4 days
51-60% = 7 days
81-99% = 11 days



The sick day is defined as one day of the part-time staff member's workdays on
the day of hisfher absence. No partial sick days are allowed. Sick days shall
accumulate to thirty (30) days.

Funeral Leave — A part-time staff member may have up to th.ree (3) days leave
with pay to attend the funeral of a parent, spouss, sibling, child, grandpareng,
grandchild, parent-in-law, brother-in-law, sister-in-law, daughter-in-law, son-in-
law, or legal guardian. .

i i Id be
Sick Leave will not be charged for Funeral Leave anq a staff member wou
permitted up to fifteen (15) days sick leave (from available sick lgave) if they
were not able to return to work due to the death of a spouse, child, or parent.

Leave of Absence Without Pay — All staff members may be granted leave _of
absence only by action of the BOARD except that the Suqenntendent or his
designee shall have authority to grant leave of absenpe without pay to a staff
member for a period not exceeding twenty (20) days in any one school year.

program sponsored by an official governmental agency (Peace Corps, Job

Corps, Teacher Corps, etc.), to serve in public office, or for other good and
sufficient reason.

10.  Except for parental leave, the General Leave Committee will evaluate all

leave requests for certificated personnel and make recommendations to
the Superintendent.

Parental Leave

1. A part-time staff member who has completed two (2) consecutive school
years of service from date of initial employment may elect to receive leave
of absence without pay for the purpose of childbearing or childrearing
pursuant to the procedures outlined in Paragraph E.

2. Should there be a miscarriage, or should the death of the child occur
within the period of parental le

Leave of absence for more than twenty (20)' “!ays may be granted for one or two
semesters and based on the following conditions: .

1. Requests for leave shall be in writing and directed to the Superintendent.

2. Eligibility shall be based on a minimum of two (2) continuous years of
employment in the Peoria Public Schools.

3. All leaves of absence without pay shalt be limited to one school year.

Further extension shall be at the discretion of the BOARD. No leave shall

be extended beyond two (2) years.

‘ i o at the
4. Except for rentalteave.aﬂleaveswrﬂaotnpayshomdmmnce
be;:ﬁ\lng gfaa semester and reinstatement during the school year shall be
at the discretion of the BOARD.

5. Salary increment or steps on the salary schedule shall not accrue.

6. Sick leave days shall not accrue, but unused sick leave held at the start of
the leave shall be available upon reinstatement.

7. Wiritten notice of intention of either retum or resignation §ha|l be given by
the staff member to the Director of Human Resources prior to Ma_rch 1 .
Failure to furnish such written notice shall constitute notice of resignation.

8. Staff members retuming to the DISTRICT from a leave of absence without
pay will be reassigned to the position they left, if available, or to any
available position for which they are qualified.

9. Leaves of absence without pay may be granted for stt_:dy. travel, |
participation in exchange teaching programs, to work in an educationa
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ave, the staff member may, in writing,
req all = nen - _,,;egA, DECO 2 d ,:!;J:...‘
member shall be reinstated provided there is a position for which he/she is
certified.

Military Leave — A leave of absence shall be granted staff members for his/her
military service, subject to the restrictions herein defined and to presentation of
satisfactory evidence for physical and mental fitness to serve the DISTRICT upon
return from military service. Such absence shall not affect in any way the
classification of the staff member. Within ninety (90) days after discharge, under
honorable conditions, of the staff member from the armed forces of the United
States, the staff member shall be entitled to retumn to a comparable position held
by him or her at the time of his/her entrance into such military service, if one is
available, at the salary to which he/she would have been entitled had he/she
continued in the service of the School DISTRICT. Such credit for military leave
shall be limited to the minimum number of years for initial voluntary enlistment in

any branch of the service and in no case shali more than four (4) years of credit
be allowed for military leave. ’

Jury Duty — The BOARD shall pay the regular salary to part-time staff members
called to serve as jurors or subpoenaed to appear before legal and quasi-legal
review panels as a witness. The staff member shall remit to the DISTRICT any
per diem expenses received as part of such service.

Professional Leave — With the approval of the Superintendent or his designee,
part-time staff members shall be allowed to attend seminars, institutes, and/or
professional meetings, etc., in the area of their expertise.

Tax Sheltered Retirement — The BOARD will pay to the lllinois Teachers’
Retirement System, on behalf of each-part-time staff member, any increase in
compensation from the 2000-2005 Teachers’ Salary Schedule in an amount not
to exceed nine (9%) of the staff member’s salary. No federal income tax will be
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withheld on these amounts paid by the BOARD to the Hiinois Teachers'
Retirement System. The amounts paid by the BOARD are included in the staff
member’s salary schedule

Flexible Benefit Account — The DISTRICT shall make available a Flexible Benefit
Account to members of the bargaining unit. The annual date of the Flexible
Benefit Account shall be from October 1 to the following September 30.

Medical Insurance — A part-time staff member employed for 60% or more full-
time equivalents shall have the option of purchasing DISTRICT medical
insurance for single individual coverage at his or her expense.

Restriction ~ Part-time classroom Teachers shall comprise no more than 12.5%
of the total full-time equivalency of all classroom Teachers employed by the
DISTRICT.

E. Supplemental Negotiations — The terms and conditions set forth in this
Agre?ement represent the full and complete and only understanding between the
pame§ hereto. The terms and conditions of this Agreement may be modified b
alteration, change, _additions to, or deletion only through the voluntary mutual d
consent of th.e'parues in a written amendment hereto. It is further understood
that the provisions of this Agreement are binding on both parties.

F. No-StrikeAClause — During the term of this Agreement i
k ! and pursuant to the illinoi
Egu_catlonal Lapor Relations Act, the UNION agrees that under no circumsta'r':g'ess
will |t‘or any of its rr:fmber organizations authorize, sanction, condone or
acquiesce in nor will any member of the various organizations it represents tak
. = kY . ry e
pal:t in any stnke: wrthholdlr_\g of services, or work stoppage .of any kind or nature
Strikes, yv:t.hholdlng of services and work stoppage shall be deemed to include .
but npt limited to: slow-downs, sit-ins, concerted mass sickness, or any '
ﬁu"ngmnrtt:f work or itr:erferenoe with the operations of the school hours. The
er agrees that it will not engage in any sancti ivith !
types of boyeoft gag y sanction activities or other

ARTICLE XiHi

EFFECTS OF AGREEMENT
Full Force and Effect - If any section, paragraph, sentence or clause of this
agreement is or becomes in violation of law or is declared invalid, illegat, or
unconstitutional by a court of competent jurisdiction, then such section,
paragraph, sentence or clause shall be automatically deleted from this
Agreement, but the remaining sections, paragraphs, sentences, and clauses
shall remain in full force and effect for the duration of this Agreement if not
affected by the deleted section, paragraph, sentence or clause.

Staff Members” Rights —Membe!sofmemsmmiaistaﬁhavemmmmtom,
join, or assist professional employees’ organizations, or to refrain from joining
any such organizations but shall deal with the BOARD through the Areas of
Consultation. It is specifically understood that all staff members, whether they
belong to a teacher organization or not, shall be treated equally without
relationship to that fact by the Areas of Consultation and the BOARD.
Negotiations with Other Organizations — The BOARD agrees that during the
existence of this agreement it will not negotiate or deal directly with any teacher
organization or its representatives other than the Areas of Consuitation, or with
any individual staff member on these topics.

Other Topics — The approval and implementation of Committee Reports and
Recommendations to the Superintendent and other matters included in the
Memoranda of Understanding, and other matters not included within this
Agreement shall be resolved either in accordance with Part | of this Agreement or
by the use of the “CMI” procedures in accordance with Part 11, Article li of this

Agreement.
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The BOARD shall have the right to discipline any staff i i
o ol Stk p y staff member for taking part in

G. The UNION agrees to indemnify, defend and save harmless the School

DISTRICT from any and all claims arising out of the [ i
D N il e s, g use of school mails to deliver

ARTICLE XIV
DURATION OF AGREEMENT

The terms of this Agreement shall be for five years, from July 1, 2000 to June 30, 2005.
Dated this 9™ day of October 2000.

For the Peoria Federation of Teachers F6r the Board of Education
IFT, AFT, AFL-CIC School District #150
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[APPENDIX A PEORIA PUBLIC SCHOOLS EPENDX
TEACHER SALARY SCHEDULE A PEORIA PUBLIC SCHOOLS
[2000-2001 TEACHER SALARY SCHEDULE
EFFECTIVE JULY 1, 2000 2000-2001
EFFECTIVE JULY 1, 2000
7600-2001 2000-2001
STEP INDEX [BA TRS BA BA +15 _|TRS BA +15
1.00 }Fﬁo TOTAL 1.04 PAID ITOTAL [STEP INDEX MA TRS MA. MA +15 _ [TRS MA +15
- " - " - " 1.08 “[PAID TOTAL 112 PAID TOTAL
1 1.0000] _ 26529.50 820.50]  27350.00]  27590.68 - - 5 n n - - !
i“ 1.032?:{ 27391.70 B47.17|  28238.88] 2048737 1 1.0000]  28651.86 886.14]  20538.00] 29713.04 918.96]  30632.00
3 1.0650]  28253.91 873.84] 29121.75] _ 29384.07 2 1.0325] 29583.04 914.94] ~ 30497.09] 30676.71] - 948.83 31637 54
4 1.097s| ~29116.12 900.50 30280.77 3 10650 30514.23 94374] 31457.97]  31644.30 978.70] __ 32623.08
5| 1.1300] 29978.33 92747 31177.46 4 1.0975] 3144541 97254]  32417.96] 32610.06 1008.56]  33618.62
d 1.1625|  30840.54 953.04 32074.16) 5 %3376-60 1001.34] 33377.94] 33575.73 1038.43]  34614.16
7] 1.1950] _31702.75] __680.50 32570.86 J 116250 33307.78]  1030.14] 34337.93] — 34541.40] _ 1068.30]  35608.70
8 1.2275]  32564.96) 100717 33867.55 7] 1.1950] 3423897 1058.94] 35207.91]  35507.08 1098.16]  36605.24)
5 13600 103384 34461.00] 3476435 8 12275 35170.15 1087.74] _ 36257.50] 36472.75 1128.03] _ 37600.78)
5 5050 X 35660.95 9 1.2600] 3610134 1116.54]  37217.88]  37438.42
1087.17| 36238, 36551.65 T 12 114534]  38177.87] 38404, 1187.76] 3959186
111363 37127.63] _37454.34 ikl 1.3250] 3796379  1174.74] — 39137.85] 39369.77]  1217.63] 40587 40
1140.50] 38076, 38351.04 g 1.3575]  30894.89]  1202.04]  40007.84] 4033545 124749  41582.04
14] 1.4225]  37738.21 1167.17] 3890538  39247.74 E :iggg 39826.08]  1231.74]  41057.82] 4130112 1277.36] _ 42578.48
TS 1a550] 36136, 117647 39661.60 e 14 40757.26 126054  42017.81] 42266.79 1307.23]  43574.02
"-16{ 1.4a75| 36534.00] 119178 33725.88] _ 40075.46 - ! 455" 4168845 = 128934] 42977.79] 4323247]  1337.09]  44569.56
- T5200 38932 04] 120430 2048632 g 45375 42619.63 1318.14] 43937.78]  44198.14 1366.96]  45565.10)
‘—.nTﬁl—“f’ngﬁm_ge[ 1216.40] 40546.38] 40903.18 1265.05 i 1 15200 43550.82 1346.94]  44897.76] 4516381 1396.83|  46560.64
=1g 1.5550] 39727.92] 122871 4131704 13277.85 — 1.5525|  43980.60 1360.23]  45340.83]  45609.51 1410.61]  47020.12
55 20135 86 124101 y 4173090 31300.65 - 1.5850]  44410.38 137352 45783.90]  46055.20 1424.40{  47479.60)
21 40523.80 125332 41717.13] _ 42144.76 1303.45] 4344821 20 44840.15 1386.82]  46226.97]  46500.90 1438.18]  47939.08
22 4092175, 1265.63] 42187.38]  42558.62 1316.25]  43874.87 21 45269.93 1400.11] _ 46670.04]  46946.60 1451.96
23 41319.69 1277.04]  42597.63]  42972.48 1320.05] 4430153 22 45699.71 141340]  4711341]  47392.29 1465.75
24 41717.63 1290.24]  43007.88] _ 43386.34 134185 23 46129.49 1426.69]  47556.18]  47837.99 1479.53
25 41717.63 1200.24]  43007.88]  43386.34 1341.85 24 46559.27 1439.968] 47999.25]  48283.68 1493.32
26 #171763]  1290.24]  43007.88] _ 43366.34 1341.85 23 46989.04 1453.28] 4844232 48729.38 1507.10
) - 371763 129024,  43007.88]  43386.34 1341.85 26 47418.82 1466.57| 48885, 49175.07 1520.89
28 71763 1200.24] 43007 43386.54 134185 44728 27] 4784880 1479.86] 49378 49620.77 153467
ATIT.60] 120024 43007, 43386.34 T34185[ 28] 47648.60 1479.86]  40328.46]  49620.77] 153467
30 4171763 1280.24]  43007.68] _ 43386.34 1341.85| _ 44728. 29 47648760 1479.86]  49328. 49620.77 1534.67
30 47848.60 147986 49328.46 49620.77 1534.67
Other Than Teaching - _
Credit on the salary for experi other than ing shall be d perier Other Than Teaching:
by the Director of Human I [ Credit on the salary schedule for experience other than g shail be
Nole:. “a. +15, +30, +45 refers 10 hours of cred._ | | by the Director of Human Resources ] ] |
**b. The D Lane is app only to an eamed D te from a Note: “a. +15, 430, +45 refers to hours of credit. ] ]
gnized and accredited university “*b._The Doctorate Lane is only lo an eamed Doctorate from a
*~c. To be placed in the M.A. +60 column, you must eam at least six credit hours gnized and accredited university
afler June 1, 1989. To be placed in the M.A. +75/Dr._cokimn, you must ***c. To be placed in the M.A. +60 column, you must eam at least six credit hours
eam at least 15 credd hours afer July 1, 2000. | after June 1, 1989. To be placed in the M.A. +75/Dr. column, you must
3. The index factors for steps 15-17 apply only 10 lanes M.A and beyond. the factor €am at least 15 credit hours afier July 1, 2000. |
lofsap18|ppﬂesmywhmsMA030aMbeya\d.mmhmbrm **td. ThOMexlactor:k.xsbps 15-17 apply only to lanes M.A and bey the factor
step 19 apphies only o lanes M.A.+45 and beyond for step 18 applies only to tanes M.A.+30 and beyond, and the factor for stsp
e, An additional 1.5% of lane base salary s reflected for each of 10 steps after step 19 applies only 1o lanes M.A.+45 and beyond.
hi H ndex i I ©. An additional 1.5% of fane base salary is reflected for each of 10 steps after
~ hing maximum index ] I
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[APPENDIX A ] PEORIA PUBLIC SCHOOLS PN OLS |
TEACHER SALARY SCHEDULE PENDIX A PEORIA PUBLIC SCIEDULE
[2000-2001 TEACHER SALARYg
EFFECTIVE JULY 1, 2000 7000-
i EFFECTIVE JULY 3
7000-2001 5000
2001 5. |TRS WA
STEP WDEX____[BA. TRS BA. BA +15___|TRS BA +15 . s Tor A’L7 SfOx.
1.00 }Fﬁo TOTAL 104 PAID {TOTAL : [STEP INDEX MA TRS MA. MA | 5
- - - - - ° 1.08 W TOTAL 112 5775
11 1.0000] __ 26529.50 82050]  27350.00]  27590.68 - - - y " 3738
Z 1.032?:{ 27391.70 B47.17] 28238.88]  28487.37 1 1.0000] 28651 .esl 886.14] _ 29538.00]  28501] 411851
3 1.0650] __ 28253.61 873.84]  20127.75| _ 29364.07 2 1.0325]  29583.04 91494 G864 115264
4 1.097s| 29116.12 900.50) 1 30280.77 3 1.0650f 30514.23 94374 116678
5 1.1300] 2997833 92747 31177.48 4 1.0975] 3144541 97254 122091
d 1.1625] _ 30640.54 95384 32074.16] 5 1.1aool 32376.60] __ 1001.34 125504
7l 1.1950] _ 31702.75 $80.50 32570.86 Cl 1.1625] 33307.78] 1030.14 1209.18
[ 12275] _32564.96] _ 1007.17 33867.55 7] 1.1950] — 34238.97] 105694 132331
9 1.2600 1033.84] _ 34461.00] _ 34764.25 8 12275] 3517015 1087.74 1357.44
: 60.50 ) 35660.95 9 1.2600] 3610134 111654 1391.56
1087.17] __36238. 36557.65 1 T2 — 1145.34] g 14511
1113.83 37127.63 37454.94 1" 1.3250 37963.71] 1174.14 39137.85 39 1459.84
1140.50] _ 38016. 36351.04 12 1.3575] 38894.89]  120294] 40097.84] 40¥91] 149397
14| 14225 37738.21 1167.17)  38905.38|  39247.74 13 1.3900f  39826.08] 1231.74 41057432‘} 21853 1528.11
"5 14550]  36136.15] _ 1179.47 X 39661.60 4 14225] 4075726  1260.54]  42017.81| 422.16] 156224
""161 1.4ars| 3853400 1191.78]  39725.88] 4007546 15 1.4550]  41688.45 1269.34] _ 42077.79]  43o-09|  1596.37
w7 15200 36932.04]  1204.00 - 2048032 [ 14875] _ 42619.63 1318.14] 43937.78] 44041 163051
""1e| 1.5525| 39329.08] _ 121640] _ 40546.38]  40903,18]  1265.05 7 15200 43550.82] 134694  44807.76] 45004 166464
=19 1.5850]  39727.92] _ 1228.11 X 41317.04] ___1277.85 18 15525]  430B0.60]  1360.23] _ 45340.83] 45c241] _ 1680.39)
20 40125.86] _ 1241.01 41730.90] __ 1290.65 : 19 1.5850] 44410.38]  137352]  45783.90] aeil-/| 169615
21 4052380 1953.32] AITTT.43|  42144.76] 130345 _ 4344821 20 44840.15] 138682 46226.97] 4ol 14 . 1711.90
2 2052175] 126563  42187.38] _ 42550.62]  1316.25]  43874.87 21 45269.93]  1400.11]  46670.04] a6l 1121.65
23 A1310.69]  1277.04] _ 42507.63] 4207248 1320.05  44301.53 2 4569071 141340] 47113.11] _aTonor 174341
24 41717.63] __1200.04] _ 43007.88]  43386.4 1341.85 23 46129.45]  1426.69]  47556.18 47.’9-24 : ;32‘;!‘5
25 41717.63]  1290.24 43@L 43386.34 1341.85 24 46550.27]  1439.98] 4799925 48:.7'9; X
26, 171763 1290.24] _ 43007.88] _ 43386.34|  1341.85| ) 25 46989.04| " 145328] 4844232] 483734
) ) 41717.63]  1290.24] 43007, 43386.34] _ 1341.85 X 26 47418.82]  1466.57] 48885, 491570
zai 41717.63 1200.24] 43007/ 43386.34 1341.85] 44728, 271 4784860 1479.86]  49378. 4555 70
ANTI7.63]__ 1290.24] _ 43001. 333/6.34] 134185 . : 28 4TB4B.60] _ 1470.86] 49308 46| 49—
30 TA1717.63]  1280.24]  43007.88]  43386.34) _ 1341.85 _ 44728. ; 29 47048.60] _ 1479.86] 49328, 4%
30 47848.60 1479.86 49328.46 49¢
- g shall be d d
Experience Other Than Teaching _ T T
Credit on the salary for experi other than ing shall be ined p Other Than Teaching: | ]
by the Director of Human | I | Credit on the salary schedule for experience other thmed D: foma
Note: “a. +15, +30, +45 refers lo hours of credit. | | 1 by the Director of Human Resources I
**b. The D Lane is app only to an eamed D te from a Note: “a. +15, 430, +45 refers to hours of cr eam at least six credit hours
gnized and accredited ity “*b._The Doctorata Lane is apph only to an «. +75/Dv._column, you must
c. Tobcp!acodhﬂleM.AJGOoohmm.ywmusleama(hamsixa‘dﬁmn gnized and accredited university  00.
afler June 1, 1989. To be placed in the M.A. +75/Dr._cokimn, you must E **c. ToboplaoedhﬂwMAA,osowumyoummMAmdbem.mm
‘eam at teast 15 credd hours after July 1, 2000. | I ] after June 1, 1989. To be placed in tha M beyond, and the factor for step
****d. The index tactors for steps 15-11a9plymymeAandboyuu.hfador 4 eam at least 15 credit hours after July 1, 2yond.
for step 18 applies only 1o lanes M.A.+30 and beyond, and the factor for step ****d. The index faclors for steps 15-17 apply only yled for each of 10 steps after
step 19 apphies only o lanes M.A.+45 and beyond for step 18 applies only to tanes M.A+30; I
©. An additional 1.5% of lane base salary is reflected for each of 10 steps after step 19 applies only to lanes M.A.+45 and
fing maximum index I I . An addiional 1.5% of fane base salary is ref
hing i index |
44
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APPENDIX A PEORIA PUBLIC SCHOOLS APPENDIX A TPEORIA PUBLIC SCHOOLS
TEACHER SALARY SCHEDULE TEACHER SALARY SCHEDULE
]2001-2002 3001-2002
EFFECTIVE JULY 1, 2001 EFFECTIVE JULY 1, 2001
5001-2002 2001-2002
STEP INDEX BA. TRS BA BA +15__ |IRS BA +15 STEP {INDEX A TRS MA [MA+15___[TRS MA +15_ |
1.00 PAID TOTAL 1.04 PAID TOTAL 1.08 PAID TOTAL 1.12 [PAID TOTAL
1 1.0000]  26902.79 1717.21]  28620.00]  27978.91 1785.89]  29764.80 1 1.0000]  29055.02 1854.58] 30909.60]  30131.13 1923.27
2 1.0325] 21171.14 177301 29550.15]  28888.22 1843.94]  30732.16 2 1.0325]  29999.31 1914.86]  31914.16]  31110.39) 1985.78
3 1.0650] 28651.48 1826.62]  30480.30]  29797.54 1901.08)  31699.51 3 1.0650]  30943.59] 197513[ 32918.72]  32089.65 m.ﬁ‘
4 1.0075)  29525.82 1884.63] 31410.45]  30706.85 1960.02]  32666.87 4] 1.0975]  31887.88 2035.40] 33923.20]  33068.92 2110.79
5 1.1300]  30400.16 194044]  3234060] 31616.16 2018.06]  33634.22 5 1.130_0! 3283217 2095.68] 34927.85] 34048.18 2173.30
6 1.1625] 3127450 1996.25]  33270.75| _ 32525.48 2076.10] _ 34601.58! 3 11625 33776.46 2155.95]  3593241] 35027.44 2235.80
7 1.4950]  32148.84 2052.06]  34200.90] 33434.79 2134.14]  35568.94 7 1.1950] 3472075 X 36006.70) 339831
[ 1.2275]  33023.18 2107.87]  35131.05]  34344.1% 2192.18]  36536.29 8 12275 35665.03 36985.96 238081
9| 1.2600]  33897.52 2163.68]  36061.20] 3525342 2250.23]  37503.65 9 1.2600]  36609.32 37965.22 342332
10 T‘gz?."_m 2210.49]  36991.35] 36162.74 2308.27] 38471.00 10 1.2025]  37553.61 38944 .49 548583
11 1. F : .31]  39438.36 11 1.3250]  38497.90, 39923.75 2548.33
12 13575 3652054 2331.11]  36851.65]  37981.37 2424, 40405.72 12 1. 39442.19 40903.01 2610.84
13 1.3900]  37394.88] 2306.92] 39781.80]  38890.68 2482.39] 413713.07 13 1.3900]  40386.48 . 4188227 2673.35
14] 14225  38269.23 244272 40711 39799.99 254043]  42340. 1" 1.422 41330.76) 2638.14] 43068.91] 4286153 2735.85]
15 14550  38672.77 2466.48]  41141.25]  40219.68 2567.22]  42786.90 =15 145500 4227505 2698.42] 4497347] 43840.79 2798.36
--"ﬁF 14875]  39076.31 2404 24| 4157055  40639.96]  2504.01]  43233.37 =16 1.4875] 43219.34 2758.69] 45978.03]  44820.06 2860.86]
T 15200]  39479.85 3520.00] 41999.85]  41059.05 2620.80]  43679.84 wq7 1,@‘ 44163.63 2616.96] 4608259] 45799.32 292337
=18 15625  39883.39 J545.76]  42429.15]  41478.73 2647.59 <18 1.5525] 44509.45 2846.78] 47446.24] 46251.28 2952.22
[ =1g] __ 1.5850]  40286.93 257152  42050.45|  41898.41 2674.38 =19 15850 45035.28 2874.60] 47909.88] 46703.25 2981.07
20] 40690.48 7597.27]  43287.75]  42318.10 2701.16 20 45471.10 2502.42] 4837352| 47155.2 3009.92] 50165.14
21 41094.02 2623.03| 43717.05]  427371.78 2727.95 21 45906.93 2930.24|  48837.47]  47607.19 3038.77| _50645.95
_‘—ﬁ*ﬁ 41497.56) 2648.79]  44146.35] 43157.46 2754.74 22 46342.75 2958.06]  49300.81]  48059.15 3067.62|  51126.77
23 41901.10 267455, 44515.65]  43577.15 2781.53 I 23 46778.58 2985.88] 49764.46]  48511.12 3006.46] 51607 58
24 42304.64 2700.31]  45004.95] 43996.83 2608.32]  46805.15 24 47214.40 3013.70]  50228.10] _ 48963.09 3125.31] _ 52088.40)
25 42304.64 2700.31]  45004.95] 43996.83 2808.32] _ 46805.15 25 47650.23 304151] 50691.74]  45415.05 3154.16]  52569.22
26 42304.64 7700.31]  45004.95]  43996.83 2808.32] _ 46805.15 26 48086.06 3069.33|  51155.39]  49867.02 3183.01]  53050.03
27 42304.64 2700.31]  45004.95]  43996.83 3808.32]  46805.15 27 48521.88]  3097.15] 51619.03] 50316.99 3211.86] 53530.85
——_zik 42304.64] 270034 43996.83 2808.32]  46805.15 % 48521.88 3097.15] 51619.0: 50318.99 3211, §3530.89)
F2) 2304 B4 2700.31]  45004.05] 43996.83 2808.32] 468051 4352188 3007, 51818 50318.09 3211, $3530.85
301 42304.64 3700.31]  45004.95]  43996.83 2808.32] _ 46805.15 30 48521 .cmI :iosv.i.'s1 51619.03]  50316.99 3211.86]  53530.65
| {
Experience Other Than Teaching: Exp Other Than Teaching
Credit on the salary s for experience other than teaching shall be ined Credit on the salary sch for experience other than teaching shall be ined
by the Director of Human I | | by the Director of Human Resources | ] |
Niote._“a. +15, +30, +45 rafers 0 hours of credit._ | I Nole: _“a. +15, +30, +45 refers to hours of credit. | i
“b. The D te Lane is applicable only 10 an eamed D te from a **b. The D te Lane is applicable only to an eamed D froma
gized and accredited university ] I gnized and accredited university I
*c. Tobepbocd‘nmoMAoGOcolunm.ywnmsloamathastsixemdithotn ***¢c. To be placed in the M.A. +60 coly you must eam at least six credit hours
afier June 1, 1969, To be placed in the M.A_ +75/Dr. column, you must after June 1, 1989. To be placed in the M.A. +75/Dr. column, you must
eam at least 15 credit hours after July 1,2000. | | ean at least 15 credit hours after July 1, 2000. |
wg_ The index factors for steps 15-17 apply only 0 lanes M.A and beyond, the faclor ***d. The index factors for steps 15-17 apply only fo tanes M.A and beyond, the factor
Yor siap 18 apphes onty tolanes M.A.+30 and beyond. and the facks for step for siep 18 applies only (0 lanes M.A_+30 and beyond, and the faclor for step
stop 19 apphes only 1o lanes M.A.+45 and beyond I step 19 applies only 1o lanes M.A +45 and beyond.
< An additional 1.5% of lane base salary ia refiected for sach of 10 sieps after . An additional 1.5% of lane base salary is d for each of 10 steps afer
0 i index hing i index .
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) APPENDIX A “[PEORIA PUBLIC SCHOOLS |
CAPPENDIA PEORIA PUBLIC SCHOOLS TEACHER SALARY SCHEDULE
TEACHER SALARY SCHEDULE 2001-2002
[2001-2002 [EFFECTIVE JULY 1, 2001
EFFECTIVE JULY 1, 2001
2001-2002
2001-2002 STEP INDEX MA 60 [TRS ____ |MA +60 _ |MA +750r. |TRS MA. +75/0r.
STEP INDEX MA +30__[TRS MA +30 _ [MA +45__ [IRS MJ;_ ;;_45 ! [ize PAID [fotTaL 128 [PAID TOTAL
116 PAID [TOTAL 120 PAID LY i 000} 33347 zml“@l S45658] _ 219802] 3663360
- " n B - 2 i, 3444365 2106.54]  36642.19 355654.73] _ 2269.46 .
7 70000] 31207.24] _ 1091.96]  33199.20] 32283.35 %gg g‘;g?g 3 10650] 3552783 2267.74]  3779557]  36673.89]  2340.69
2 1.0325] 3222148 2056.70] 34278.17] 3333256 : 55763 4 1.0975] _36612.01 __ 2336.94] _ 38948.96] 37793.05] _ 2412.33
3 10650]  33235.71|  2121.44] _ 35357.15]  34381.77| 219459 ST6.% 5 T1300] 37696 30| 2406 154010534 3891220 248377
[l 10076 3424995 2186.17] _ 36436.12] 3543098  2261.56] 37 > 6 1.1625]  38780.38] __ 2475.35] _ 41255.73 40031.36] 255520, x
5 17300] 35264.18] 225081 _ 37515.10]  36480.19]  2328.53|  38808. 7 1.1950]  30864.56] _ 2544.55]  42409.12 4115051 2626.64 A
G T 1625 3627842 231565] 30504.07] 3752940 _ 2395.50]  39924.90 0 12275 40948.74| 2513.7_§{ 43562.50 4226967 2696.07 44967 74
7 11950 3729265 2360.39]  39673.04]  38578.61 2462.47] _ 41041.08 9 1.2600] 4203293 2682.96] 4471589 43333.03‘ 276951 461564
8 12576| 3830680] 244513 _ 4075202]  30627.82]  2520.44]  42157.26 10 12925]  43197.01] _ 2752.17] 4586927 44507.98] 284094 47348.93
9 126001 3033142 250087 4163099  40677.03 259641  43273.44 1 1.3250] 4420129 2821.37]  47022.66 45627.14] _ 2912.38 48539.52
10 19035 40335.36]  2574.61]  4290097] 4172623 2003.39]  44389.62 12 1.3575] 4528547] _ 2890.57] _ 48176.05 46746.30] __ 2083.82 49730.11
t t Y 27754 ggg:ﬁ :::g-w 3 :3900 4636966  2950.76] 4932943 47365.:: ;)5525 50920.70)
&7 < 45067 43624.85 . : L X 480844 52111
L . SaR 80| —4TIBe| ZBBA 30| ATTA.18 sl 14 48536.02] 3096.18] 51636.20] __ 50103.76]  3198.12 5330185
13 13900 X ! TS 66l 45823.01]  20931.27| 488544 g 14875]  49632.20] _ 3167.39]  52789.59 122292 32695 54492.48)
A eas| 4830 84| deor228] 29924 4%eT0S2 7| 15200] 50706.99] 3236.50] 53042.08] 52342.08] 334099 5568307
i T4550]  45406.54] 289830 - 4802149] 306521 51086.70 8| 15525  51790.57] 330579 55096.36 $3461.23] 41243 5667366
16 14875 4642077  2063.04] 49383.81 o To— 3732 18] 5220288 =19 1.5850]  52874.75]  3375.00] _56240.75 54580.39] 348387 58064.26)
==147] 1.5200] _ 47435.01 3027.78]  50462.78] _ 49070. 315515 53319.06 20] §3375.14] __3406.94]  56782.08 §5006.92]  3516.64 §8613.76
T 15525] 4844924 309252]  51541.76] 501198t TR 21 5387554] _ 3438.86] _ 5731441 55613.46] __ 3540.81 59163.26
'—‘—'W% 1.5850]  48917.35 3122.39] 52039.75]  51169.12 . 165040 zgl 5437593 3470.82]  57846.74) 56129.99) 3582.78 59712.77|
20 ~ 49385.46 3152.27|  52531.73] 51653.37 3297.03 5405 58 23 54876.32 3502.76]  58379.08] 5664652' 3%615.75 6026227
21 2085357]  3182.45]  53035.72]  52137.62]  3327.94 ik 24 §5376.71] __ 3534.70] __ 5891141 57163.06] __ 3648.72| soen.iil
7] 50321.68]  321203]  53533.71]  52621.87 3356.85] 55 12 25 §5877.10] __ 3566.64] _50443.74 57679.59) 3501.5_9{ 6136128
23 50760.79]  324191] _ 54031.70] _ 53106.12]  3389.76]  S56495. % 56377.50] __ 3598.58] _ 59976.07 56196.13 ___3714.66 §1910.78
54 T1257 83| 327179  5A52069] _ 53500.37] _ 3420.67] 5701104 27 56877.89]  3630.52] __ 60506.40 56712.66] __ 374763
25 51726.00]  330167|  55027.67]  54074.62]  3451.58] 57526.20 28 §7376.28] __ 3662.46] _ 61040.74 59220.19] 378060
36 53164 11| 333156]  55525.66]  54550.87|  348240|  58041.30 29 5767667 3694.40]  61573.07 59745.73] __ 3613.57
27 So5. 0| 336143]  56023.05  S5043.12]  3513.40]  58556.52 30 5787667 360440 __61573.07 §9745.73] __ 3813.57
28 5313033 _39131] _ Ses2164] 5527.37|  3531] S0071 !
—Ea‘ﬁn_ss’*‘—s?m_s? 56521.64]  S6011. 558864 L _
T30 33131]  5652164]  Se0ies|  357522] 5958684 E Oter Than 9
= -s bl - -Crodit on the selary schedule for experence other than shall be-determined
1 by the Divector of Human R I
Experience Other Than Teachi Note: *a. +15, +30, +45 refers to hours of credit.
pe ¥ g L — **b. The D Laneis to an samed Dx froma
et on e £ Julo for expenence other than g shal ba ey °“'V.' :
by the Director of Human | _ | ] ***c. To be piaced in the M.A. +60 column, you must eam at least six credit hours
Note: “a. +15,+30, +45 refers to hours of cred®._| ] aflor June 1, 1989, To be placed in the MA. +75/r. column, you must
“*b. The Doclorate Lane is applicable only to an earmed Doclorate from a ‘eam ai least 15 credit hours after July 1, 2000 | 1
gnized and accredited university ] l. 3. The index facors for steps 15-17 apply only to lanes M.A and beyond, the factor
5 To be placed in the M.A. +60 column, you must eam at least six credit hours for step 18 applies onty to lanes M.A+30 and beyond, and the facior for step
aMler June 1, 1969, To be placed in the MA. +75/Dr. column, you must step 19 applies only to ianes M.A +45 and beyond. |
oo at1ast 15 credd hours aer July 1, 2000 | 1 . An additional 1.5% of lane base salary fs reflected for each of 10 steps after
~q_The index factors for sieps 15-17 apply only 1o fanes M.A and beyond. the factor reaching maximum index T ] T

Wsﬂp\ammbhmMAOMMMM.aMmmhm

step 10 applies onty 1o lanes M.A.+45 and beyond.

e. Anaddiﬁmalt..')'l.dlammosah!yhnhded'lorm oHOsrps-ﬂar
i imum index ]
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[APPENDIX A —_[PEORIA PUBLIC SCHOOLS
TEACHER SALARY SCHEDULE
[2062-2003
_ [EFFECTIVE JULY 1, 2002
2002-2003
STEP INDEX *'B'A TRS BA — |BA. +15 TRS fETo?_
1.00 PAID TOTAL - [1.04 PAID |TOTAL
i 1.0000]  27254.50, 2605.50]  29950.00] 28344.68 2803.32]  31148.00)
2 1.0325]  28140.27 2763.10] 30923.36]  29265.88 2804.43]  32160.31
3 1.0650]  29026.05] 2870.70]  31896.75] _ 30187.09 2085.53]  33172.62
4 1.0975] _ 29911.82 2956.31]  32870.13]  31108.29 3076.64]  34184.93
5 1.1300]  30797.59 3045.91]  33843.50] 3202049 3167.75]  35197.24
é‘t 1.1625]  31683.36 3133.52‘ 34816.88]  32050.69]  3266.86
7 1.1950]  32560.13]  4221.12]  35790.25|  33871.80 3349.96) 3722186
i{ 1.2275] 33454.90 34793.10 3441.07] 38234.17]
9 1.2600] 3434067 35714.30 3532.18 .
10, 1.2925]  35226.44 3623.29
11 1.3250) :
12 1. 3805.50]
13 1.3900] X 3896.61
4 1422 38769.53 . 4032031 3987.7
=15 1.4550]  39176.35 3874.78] 40745.48 4029.77
=16 1.4875]  39587.16 3915.21] 2117065 2071.82
=17 1.5200]  39995.98] 3955.64' 41595.82 4113.87
~18 1.5525]  40404.80| 3996.08 42020.99 4155.92
19 1.5850]  40813.62 4036.51 42446.16 4197.97
20 4122243 4076.94 42871.33 4240.02
21 41631.25 A117.37 43296.50 4282.07
22 42040.07 4157.80 ; 43721.67 4324.12
23 42448.89 4196.24]  46647.13]  44146.84 4366.17
24| 42857.71 4238.67) 47096.38]  44572.01 4408.22
25| 4285771 4238.67]  47006.38] 44571201 4408 22
26 42857.71 423867 47096.38] 4457201 4408.22
27 42857.71| _ 4238.67]  47096. 44572.01 4408.22 .
28 —42851.71 423867 47096.38]  44572.01 W08 22| 48060.23
28 22857 71 423867]  47096. 44572.01 4406.22) 48080,
30 4285771 4238.67] 47006, 44572.01 4408.22] _ 48980.23
Experience Other Than Teaching
" Credit on the salary schedule for exp other than g shall be determined
by the Diractor of Human Resources | I ]
Note: “a. +15, +30, +45 refers to hours of credit. | |
*b. The D Lane is only o an eamed D from a
ized and accredited Y
. Toboplmdhmqueomm you must 8am at least six credit hours
afier June 1, 1989. To be placed in the MA_ +75/Dr. column, you must
eam al least 15 credit hours after July 1, 2000. |
. The index tactors for steps 15-17 apply only 1o lanes M.A and beyond, the factor
for siep 18 applies only 10 fanes M.A+30 and beyond, and the fackor for sisp
step 19 appies only to fanes M.A.+45 and beyond.
e.MtddiﬁonaH.s%ollanbmsdlaryb d for each of 10 steps afler
° imum index
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[APPENDIX A PEORIA PUBLIC SCHOOLS
TEACHER SALARY SCHEDULE
2002-2003 ]
EFFECTIVE JULY 1, 2002
2002-2003
STEP INDEX M.A TRS M.A. M.A. +15 TRS M.A. +15
1.08 PAID TOTAL 1.12 PAID TOTAL
1 1.0000 29434.86 2911.14 32346.00, 30525.04 3018.96 33544.00
2 10325| 3039150  3005.75] 33397.25] _ 31517.11 3117.07] 3463418
3] 10650 31348.13 3100.36 34448.49]  32509.17 3215.19 35724.36
4 1.0975) 32304.76 3194.97 35499.74 33501.23 3313.31
5 1.1300] 33261.39, 3289.59 36550.98 34493.30 3411.42
6 1.1625 34218.03 3384.20 37602.23, 35485.36 3509.54
7 1.1950| 35174.66 3478.81 38653.47 36477.43 3607.65
8 1.2275) 36131.29 3573.42] .39704.72 37469.49 3705.77
9 1.2600; 3668.03 40755.96) 38461.55 3803.89
10 1.2925, . 3762.65]  41807.21 39453.62 3902.00
" 1.3250) 39001.19] 3857.26] 42858.45) 40445.68 4000.12
12 1
13, 3909{ 44960.94] ~ 42429.81 4196.35
14 1.4225 41871, 09| 4141 09 46012.19] 4342187 4294.47
****15 1.4550, 428271.73 4235.70 47063431 4441394 4392.58
16 1.4875| 43784.36 4330.32 481 14.68[ 45406.00 4490.70
i 1 1.5200 44740.99 4424.93 49165.92) 46398.06] 4588.82
****18 1.5525 45182.51 4468.60’ 49651.11 46855.94 4634.10
****19 1.5850, 45624.04 4512.26 50136.30 47313.82 4679.38
20 46065.56 4556.93 50621.49] 47771.69) 4724.67
21 46507.08 4599.60] 51106.68]  48229.57 4769.95
22 46948.61 4643.26 51591.87 48687.44 4815.24
23 47390.13 4686.93 52077.06 49145.32 4860.52
24 47831.65, 4730.60 52562.25 49603.19 4905.81
25 48273.17 4774.27 53047.44 50061.07 4951.09
26 48714.70 4817.93 53532.63| 50518.95 4996.37
27 49156.22 4861.60 54017.82 50976.82 5041.66
28, 49156.22 4861.60 54017.82 50976.82 5041.66
28 49156.22/ 4861.60, 5401 -
30 49156.22] 45861.60 54017.82| 50976.82 5041.
Experience Other Than Teaching:
Credit on the salary schedule for experience other than teaching shall be determined
by the Director of Human Ri I
Note: *a. +15, +30, +45 refers to hours of credit. | I
*b. The D Lane is ap ie only to an eamed Doctorate from a
gnized and accredited university I
***c. To be placed in the M.A. +60 column, you must eam at least six credit hours
after June 1, 1989. To be placed in the M.A. +75/Dr. cok you must
eam at least 15 credit hours after July 1, 2000. |
****d._The index factors for steps 15-17 apply only to lanes M.A and the factor
for step 18 applies only to lanes M.A.+30 and beyond, and the factor for step
step 19 applies only to lanes M.A.+45 and beyond.
e. Anaddﬂmalis%olhmbauwmyh flected for sach of 10 steps after
g maximum index ] I I
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[APPENDIX A __|PEORIA PUBLIC SCHOOLS
APPENDIX A [PEORIA PUBLIC SCHOOLS ::2;‘;:” SiuLiRsYCSCHEDUL[E
TEACHER SALARY SCHEDULE 20022003
[2002-2003 EFFECTIVE JULY 1, 2002
[EFFECTIVE JULY 1, 2002 '
2002-2003
2002-2003 STEP NDEX MA +60 _ [TRS MA +60___|MA +750r, [TRS M.A +75/01.
STEP INDEX MA. 430 _|TRS MA +30 __ [MA +45 |TRS M.A. 45 124 PAID TOTAL 1.28 PAID TOTAL
116 PAID TOTAL _ [1.20 |PAID TOTAL . - - - - - - g -
L - - " | B ; :gggso gzgg.g‘a 33‘3;%2 37138.00 34885.76 ;uso‘g; 36336.00
o o 40 3234.60]  35940.00 . X | 38344.99] 36019.55 562. 39581.92
1 1.0000 31612% mamzézg 33;’,;?‘1’2 33?1333 3330.72] 3710805 3 10650]  35992.30] _ 3559.67] 3965197 37153.34
2 10 32640.21 333002 3700023]  34831.25] 344485  36276.10 4 10975 37090.65] _ 3668.30]  40758.96 36287.13 X
3 1.0650] _ 33670. 23700023 80418]  3540.97] 3944415 5 1.1300] _38189.01 377693 usss.ul 3942091 ;
4 1.0975]  34697.71 3431 s R 3685.00]  40612.20 6 1.1625| — 39287.37 386556]  43172.93 40554.70 X X
5| 1.1300] 35725.20 3533.26) 392557~58 5 3760221 41780.25 7 1.1950]  40385.72 3994.19]  44379.91 41688.49 X .
3 1.1625]  36752.70] __ 3634.88] 40381 38020. A 47948.30 ) 12275 4148408] __ 4102.82]  45586.90 4282227 ) 2
7] 11950  37760.19] 373650  41516.65] 39062.96 33350 11658 9 12600 4258243 421145 4679388 43956.06] _ 4347.30) 48303.36
8} 12275] 38807.69]  3838.12 42645.81) 4014588 3 R 10 1.2925]  43680.79] 432007 _ 48000.86 4508985 4459.43 4954928
9| 1.2600] _ 39835.18 3939.14| 43774.92' 4120881 40 59 452 11 13250]  44779.15] _ 4428.70]  49207.85 4622364 457156 5078520
70! 12925]  40BB2.68| __ 4041.36]  44904.04] 4227173) 418072 Pt L 12 1.3575]  45877.50] __ 4537.33 47357.42] __ 4663.70 53041.12
m 13250]  41800.17]  414208| 46033.15| 4333466]  4285.84 - 13 13000]  46975.86] 464596 45491211 479583 :
3 97 -8 1 = ; 5459 4962500] __ 4907.96 5453296
13 139 43945.16]  4346.22|  48291.30| 4546051  4496.09]  49956.60 1§ 14550] _4917257] 486322 50758.79] _ 5020.09 5577888
= 1225 aeT265]  44AT A . A6523.44]  4601.21] 5112469 =16 14875]  5027093] _ 4971.85 5189257] _ 5132.23] 57024,
,_‘ - 46000 15 47586.36 4706.34]  52292.7 17| 1.5200] 5138929 5080.47 §3026.36 5244.36 58270.72
— 14550 Tl 48649.23] _4B11.46] _ 53460.75 . — 5189.10 5416015 5356.49 59516.64
B 14875 47027 73 - 4971220 4916.59) _ 54628.80 =g 15850]  53566.00] 529773 55293.93] 546863 50762.56
__‘"_'1_7’___‘52_ﬂ|_‘_°°55-' Si I 5303606\ 50775.44]  5021.71]  55796.85 20 54072.93] _ 5347.87 55817.22] 552038 61337.60
T 15525]  49082.63|  4854. s o —StE3 06 512684 56964.90 21 54579.87]  5396.00] _ 59977.87] 5634051] 557213 61912.g| ]
={g] _ 15850]  49556.86| 4901 e T sriseal 517536 5750400 2 5506680  5448.14]  60534.94] 56863.79]  5623.89 62487.68 '
20 50031.00] __ 4948.1 } e T 4 ——!580‘3.10 23 55503.73]  5496.28] _ 61002.01 57367.08] 567564 63062.72
21 50505.32]  4995.03]  55500.35 23 5372.39]  58582.20) 24 5610067] _ 554841]  61649.08 57910.37] 572739 63637.76
72 50979.55 5041.93] 56021.48] 53309. §32091]  59121.30 25 — 56607.60] _ 5598.55  62206.15] 58433.65 5779.15 §4212.80
Fx) 51453.76 sosa.as[ 56542.61] 5380039 m 26] 57114.54]  5646.68]  62763.22 56956.94] 563090 64787.64
24 51928.00] 513573 57063.74] 54290.97 =7 65 6015950 27] 5762147|  5606.82]  63320.29) 53460.23] 588265 65362.85)
—_'2'5'% 52402.23| 5182~63| 57584.87]  54781.55 47 6073660 28 58128.40| __ 574896]  63877.36 60003.51] 593441 sss:n.szl
—26] 52876.46] _ 5220.53] 5810600}  55272.13] 5466 peber 29 5663534]  5799.09] 6443443 60526.80] __ §966.16 66512.96
57 5335060]  Sredd| a7 3| Ssve2rii  SolAd  BtATTls 30 S8635.34]  5799.09] _ 6443443]  60526.80]  5086.16 66512.96|
78 ©3824.02]  5323.04  59148.26] 56253.29 5563.51 816. i
- 53824 532304] 5014826  5674387)  5612.03) 62355 00) i |
§3824.92] 532334 59148 5674367 561203 _ 62355.90] Experiance Other Than Teaching:
- - ] E Credit un the satary Schedule Tor BXp other than leaching shall be delenined
by the Director of Human Resources 1
r3 T vy Note: *a. +15, +30, +45 refers lo hours of credit.
ETmm?:::: dule for experience other than teaching shall be determined “b. The D Lane is applicable only 10 an eamed DX from a
p anized and scried uivordt
by the Director of Human o h‘l,mdmn { { ‘ **c. To be placed in the M.A. +60 Column, you must eamn at least six credit hours
Note: °a. +15, +30, +45 refers ol to 3 S foma afier June 1, 1989. Yo be placed in the MA. +75/Dr. cokumn, you must
“b_The Docior ‘:l:h pplicable anly | “‘““" I , eam al least 15 credi hours after July 1, 2000, |
i accredited u Y . 7 ****d._The index factors for steps 15-17 apply only 1o lanes M.A and beyond, the factor
. ToumhmMAmm.&mﬁ“&“&mﬁm : for step 18 apphes only o fanes M.A.+30 and beyond, and e factor for 31D
after June 1, 1989. To be piaced : - d i ; step 19 apphies only to ianes M.A +45 and beyond. | I
eam ai least {5 credit hours afier July 1, 2000. | ; ©._An additional 1.5% of lane base salary is reflected for 6ach of 10 staps afier
oevg. Thohdutam:lofshpsis-ﬂamawbme.Aandbeymd.NW g o i
Tor step 18 appiies only 1 lanes M.A.+30 and beyond. and the factor for step
19 appies only to lanes M.A.+45 and beyond.
e. M‘::miond 1.5% of tane base satary is reflecled for each of 10 steps after
g index ] I |
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APPENDIX A [PEORIA PUBLIC SCHOOLS
TEACHER SALARY SCHEDULE
[2003-2004
EFFECTIVE JULY 1, 2003
2003-2004
STEP INDEX IMA. TRS M.A. MA_+i5 _ [TRS MA+15 |
1.08 |PAID [TOTAL 142 |PAID TOTAL
1 1.0000  30683.02 303455‘ 33717.60]  31819.43 3146.97|  34966.40
2 1.0325|  31680.22 3133.21 . . 3249.25]  36102.81
3] - 1.0650] 32677.41 3231.83]  35000.24] 33867.60 3351.53
4 1.0975|  33674.61 333045 37005.07]  34921.82 3453.80
5 1.1300| 34671.81 3429.08, 33100.@*%53 | 3556.08|
3 1.1625]  35669.01 3527.70]  39196.71]  36990.08 3658.36
7] 1.1950]  36666.21 3626.32] 40292.53] 36024.22 3760.63
8| 1.2275|  37663.41 3724.95] 41388.35]  39058.35 3862.91
9] 1.2600]  38660.60 3823.57]| 42484.18] 4000248 3065.19
0] 1.2825]  39657.60 3922.20]  43580.00]  41126.61 4067.46
11 1.3250]  40655.00 4020.82] 44675.82] 42160.74 4169.74
13 1.3900]  42649.40 4218.07| 46867 .46]  44229.00, 4374.29)
14 14225] 4364650 4316.60| 47963.29] 4526313  4476.57
g5 14550] 4464379  4415.32]  49059.11] 4629727 4578.85
18] 14875  45640.99 4513.9_4' 50154.93]  47331.40 4681.12
17 1.5_29(_)’ 46638.19 4612.56] 51250.75] 4836553 4783.40
18 1.5525]  47096.43]  4656.08 51756.52I 48842.87 4830.60
=19 1.5850]  47556.68 4703.60]  52262.28]  49320.11 4877.81
20 48018.92 4749.12]  52768.04]  49797.40 492501]  54722.42
21 48479.17 479464  53273.81]  50274.69 4972.22] 5524691
22 48939.41 4840.16]  53779.57]  50751.99 5019.42] 55771.41
23 49399.66 4885.68]  54285.34] 51229.28 5066.63]  56295.90
74 49859.99 4931.19]  54791.10]  51706.57 §113.83]  56820.40]
2.'4 50320.15 4976.71] _ 55296.86] 52183.86 5161.04]  57344.90
26 50780.40 5022.23] 55802.63]  52661.15 5208.24]  57869.39
27 51240.64 5067.75]  56308.39]  53136.44 5255.45]  58393.89)
28 51240.64 5067.75| 56308.39] 53138.44 5255.45]  58393.89
29} 51240.64 5067.75} 5313844] 525645] 50303
30, 5124064 5067.75] 56308, 53138.44 525545] 58393
Exp Other Than Teachi
Credit on the salary for experi other than ing shall be
by the Director of Human Resources | | |
Note: “a. +15, +30, +45 refers to hours of credit. | |
“b. The D Lane is app only to an eamed Doctorate from a
recognized and accredited university | 1

“**c. To be placed in the M.A. +60 column, you must eam at least six credit hours

after June 1, 1989. To be placed in the M.A. +75/Dr._column, you must

eam 3t least 15 credit hours after July 1, 2000. |

****d. The index factors for steps 15-17 apply only to fanes M.A and beyond, the faclor

for step 18 applies only to lanes M.A.+30 and beyond, and the factor for step

step 19 applies only to lanes M.A.+45 and beyond.

T
e. An additional 1.5% of lane base salary is reflected for each of 10 steps after

g maximumindex |

APPENDIX A JPEORIA PUBLIC SCHOOLS
TEACHER SALARY SCHEDULE
[2003-2004
EFFECTIVE JULY 1, 2003
2003-2004
STEP [INDEX BA TRS BA. [BA +15 TRS BA +15
1.00 PAID TOTAL 1.04 PAID TOTAL
1 1.0000]  28410.20 2809.80  31220.00]  29546.61 2922.19]  32468.80
2 1.0325 29333.53 2901.12 32234.65[ 30506.88 3017.16]  33524.04
3 1.0650I 30256.87 209243 33249.30]  31467.14 311213 34579.27
4] 1.0975| 31180.20 3083.75 34263.95| 32427.41 320710  35634.51
S 1.1300]  32103.53 3175.07 35278.60! 33387.67 3302.07 36689.74
K3 1.162_5| 33026.86 3266.39 36293.25 34347.93 3397.05 37744.98
7] 1.1950]  33950.19 3357.71]  37307.90]  35308.20 3492.02|  38800.22
8 1.2275' 34873.52 3449.03]  38322.55 36268.46 3586.99 39855.45
9 1.2600| 35796.86 3540.34] 39337.20' 37228.73, 3681.96 40910.69
10] 1.2925 36720.19] 3631.66]  40351.85 38188.99 3776.93 41965.92
1 1.3250] 37643.52 3722.98] 41366.50] 39149.26) 3871.90]  43021.16)
13| 1. 39490.18 3905.62 43395.80 41069.79
14 1.4225] 40413.51 3996.04] 4441045]  42030.05
%15 1.4550' 40839.67 4039.08] 44878.75] 4247325
[ 1.4875]  41265.82 4081.23]  45347.05]  42916.45
17] 1.5200‘ 41691.97 412338] 45815.35]  43359.65
18 1.5525] 42118.13 4165.52] 4628365  43802.85
R[] 1.5850]  42544.28] 4207.67] 46751.85]  44246.05
20 42970.43| 4249.82]  47220.25]  44689.25
21 43396.58] 429197| 47688.55]  45132.45
22 43822.74| 4334.11 48156.85]  45575.65
23 44248.89) 4376.26]  48625.15]  46018.85 .
24 44675.04 4418.41] 49093.45]  46462.05 4595.14]  51057.19]
25 44675.04 441841] 49093.45]  46462.05 4595.14]  51057.19
26 44675.04 4418.41] 49093.45]  46462.05 4595.14]  51057.19
27 44675.04 4418.41 49093.45]  46462.05) 4505.14] 51057.19]
28 44675.04]  441841] 49003.45]  46452.05 4595.14]  51057.19)
44675.04] 4418.41 _46462.05] 4595.14 51057.19]
44675.04 4418.41 49093 - 4648205 4595.14 51057.
Experi Other Than T ing
Credit on the salary e for experience other than teaching shall be determined
by the Director of Human Resources | | I
Note: “a. +15, +30, +45 refers o hours of credit. | |
**h. The D Lane is ap ble only to an samed D from &
gnized and accredited university I |
*=¢. To be placed in the M.A. +60 column, you must earn at least six credit hours
after June 1, 1989. To be ptaced in the M.A. +75/Dr. column, you must
‘eam at least 15 credit hours after July 1, 2000. |
g The index factors for steps 15-17 apply only 1o lanes M.A and beyond, the factor
for step 18 applies only lo lanes M.A.+30 and d. and the factor for step
step 19 apphies only to lanes M.A.+45 and beyond.
®. An additional 1.5% of lane base salary is for each of 10 steps after
ing maximum index | 1 {
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—[PEORIA PUBLIC SCHOOLS
APPENDIX A ‘ e S SCHECULE APPENDIX A PEORIA PUBLIC SCHOOLS |
20032004 i TEACHER SALARY SCHEDULE
2003-2004
EFFECTIVE JULY 1, 2003 EFFECTIVE JULY 1, 2003
2003-2004 : [2003-2004
STEP INDEX MA 430 __|TRS MA +30 _ JMA #45 [TRS MA. +45 ; STEP INDEX MA 180 [TRS  IMA 80 WA <750 |TRS A ST50r
1.16 [PAID TOTAL 120 ?”D TOTAL : 124 PAID TOTAL 128 IPAID TOTAL
1 1.0000 3 3250371 3621520] 34092.24] _ 3371.76] _ 37464.00 T T0000] 3523685 SABAT5|— STIIE0| — 353506 — 359654 996150
37302.19]  35200.24] _ 3461.34| _ 38661.58 ; 3 10353637358 5
2 I 53 —35655.16 I 73. 350738 39970.07 37546.92] 311343 41260.35
3 1.0650 38569.19] 36308.24] _ 3590. . 3 10650, 37518.51] _ 3710.62] 41220.43]  38728.79] 383032 42559.10
4 1.0975 357715 39746.18] _ 37416.24] __ 370050 _ 41116.74 vy 10578 382385 42467 30| 39810.65] 364720 piets
5 1.4300]  37240.08]  3663.08]  40923.18]  38524.23| _ 3810.09 5 11500 T 50— 4574546 4,092.5_2' pragta oot
6 14625]  38311.16]  3789.01 3963223 391967 6 1.1625 ; 4050.32] _4500063]  42274.38]  41860.98 46455.36
7l 1.1950]  39382.22] _ 3604.94 40740.23]  4029.25 7] 1.1950]  42008.24] _ 4163.56]  46261.80]  4345625]  4297.87 a7
8 12275] _ 40453.20] _ 4000.87 4184823] _ 4136.83 ) 12275]  43243.47] _ 4276.79]  47519.96] 4463813 441475 40052.86
9 12600 41524.35] _ 4106.60 4205623 4248.41 9 1.2600] _ 44388.10] _ 4300.03] 4877813 45819.97] 453164 50351.62
10 1.2925| 42505.42]  4212.13) 44064.22] 435800 10 1.2025]  45533.03]  4503.26]  50036.29]  47001.84]  4648.53 5165037
11 13250 4366648]  4318.66] 47985.14]  45172.22|  4461.58 il 13250] 46677.96]  4616.50]  51204.46]  48183.70] 476542 52949.12
12 1.3575) «737.ﬁ #42450]  49162.13]  46260.22] _ 45771.16] 2 1.3575]  47822.69]  4729.73] 52552.83]  4936557]  4882.30 54247.87
- 1
4 14275] 46870.68]  4636.45]  51516.12]  48406.22 : 1 14225] _ 50112.76] 4958, 55068, 51729.30] _ 5116.08 56845,
w13 14550 47950.74]  4742.38] _ 52693.12]  49604.21|  4905.91( =15, 14550]  51257.60]  5060.44]  56327.12]  52011.16]  5232.07 58144.13
*%16 1.4875] 49021.80 4848.31 53870.11 50712.21 5015.49] ::'6 1.487 52402.62 5182.67] 57585.29 s«m,osl 5349.85 59442,
7] 15200]  50092.87] 495423 _ 55047.10] _ 51820.21 5125.07 17 15 5354755  5205.01] 5884346]  55274.89]  5466.74 60741.63
g ; I 8.2 523465, w1g 16625]  5460248] _ 5409.14]  60101.62 56456.75] __5583.63 62040.38
18 15525] 51163.93]  5060.16] _ 56224.10] 52026
L ] 19 15850]  55837.41] 552238  61350.79]  57638.62]  5700.52 6333914
w9 1.5850] 51658.27]  5109.05] _ 56767.33]  54036.2 5344
5304 81 53942.40 20 56365.84] __ 5574.64 6194048 58184.00]  5754.47 6393656
20 5315261]  5157.95]  57310.55]  54547.50
544530 60504 36, 21 56804.27)  5606.00] _62521.17|  58729.57]  5808.41 64537.98
21 52646.95|  5206.84]  5/853.78]  55058.9 2 LTI R 5808.411
95.96]  61066.32 - ) ; 58275.05]  5862.36
B[ 5314128] 525573  58307.01]  55570.36] _ 54 55 e e
E546. 61628.28 . 1.42] 63682.56] 59820.52 5916.31
23 5363562| 530462] 58940.24] S56081.74 zad 24 58479.56] 678360  64263.25]  60366.00]  5070.26
0483.47]  56503.12] _ 5597.12 - / 1 -
24 54129.96] 535351 S 2 oy 55 % 50007.00] 583595  64843.04] 6091147 6024.21
25 54624.30] 540240 6002689] S7104.51] 564 76 50536.42]  6888.21] 65424.63] " G1456.05] " GO7B.A5
7615.89] _ 5696.27 - - / 3 :
% SSUB63| 545129 60569 S7OLSY e 27 6006485 5040.47] 6600532 6200243 613210
27 §561297] 5500181 611315 SMZ7.21  STASs 78 60503.28]  5092.74]  66566.02]  62547.00]  6186.05
2 56107.31] 554907 61656.38] 58638.60 - 29 61121.71] __ 6045.00] _ 67166.71] _ 630893.38] 624000, }
P 56107.31]  5549.07] 61656.38] 59150.04 30 61121.71] ___6045.00] _ 67166.71 €3093.38] ___ 6240.00 §9333.3
; 5610731 6640.01] 6 59150.04 | :
|
; 1 1Expenience Other Than Teadhing - :
Experi Other Than Teaching: - i Credit on the salary for i other than ing shall be
Crodit on the satary da for exp other than teaching shall be - by the Direcior of Human R I 1 T
by the Dicector of Human R ] ] T . ; Note: *a. +15, +30, +45 refers o hours of credit. | |
Note: a. +15, +30, +45 relers 10 hours of credit. | [ =b. The D Laneis only 1o an eamed D froms
**b. The D Lane is ap only to an eamed D from a gnizod and accredied university I
gnized and accredied university I 1 v *"c_To be placed in the MA. +60 Column, you must 6am al 1eas! six credit hours
*=c. o be placed in the M.A_+50 column, you must eam al least six credit hours : sfter June 1, 1989. 70 be placed in the MA. +75/Dr. Column, you must
after June 1, 1989. To be placed in the M.A. +75/Dr._column, you must ] earn at least 15 credit hours after July 1, 2000. |
eam al loast 15 credit hours after July 1, 2000. | 1 3 *~**d. The index factors for steps 15-17 apply only lo lanes M.A and beyond, the factor
“++d_ The index factors for steps 15-17 apply only 10 lanes M.A and beyond, the factor ] ] for step 18 applies only to lanes M.A.+30 and beyond, and the factor for siep
for step 18 applies only to lanes M.A.+30 and beyond, and the factor for step step 19 appiies only to lanes M.A.+45 and beyond.
step 19 apphies only to fanes M.A +45 and beyond 8. An additional 1.5% of lane base salary is reflected for each of 10 steps after
®. An additional 1.5% of lane base satary is for each of 10 steps after g = — l I [
g maximum index [ I L
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Y APPENDIX A PEORIA PUBLIC SCHOOLS APPENDIX A [PEORIA PUBLIC SCHOOLS |
1 TEACHER SALARY SCHEDULE TEACHER SALARY SCHEDULE
) }____£°°4'2°°5 [2604-2005
EFFECTIVE JULY 1, 2004 EFFECTIVE JULY 1, 2004
2004-2005 2004-2005
STEP INDEX BA TRS BA [6A+15___[IRS [BA +15 STEP INDEX MA. TRS MA MA +15 TRS MA +15
1.00 [PAD TOTAL 1.04 PAID TOTAL 1.08 PAID TOTAL 112 PAID TOTAL
1 7,0000] _79656.00]  2033.10] _ 32590.00| 3084318 1 10000] 3202045  316775] 3519720  3521573]  3205.07]  36500.80|
F] 1.0325]  30620.75] 302642  33649.18|  31845.58 2 1.0325] 3307041 3276.70] _ 36341.11] 3429524 3301.83] _ 37687.08]
3 3 3123.75]  34708.35]  32647.99 3 1.0650]  34111.37 337365 3748502] 3537475 349860]  38673.35|
3 3219.07 35767.53) 33850.39 4 1.0975) 35152.33] 3476.60| 38628.93} 36454.26 3605.36! 40059.63|
5 3314.40 36826.70 34852.79 5 1.1300, 36193.28] 3579.55 39772.84] 37533.78, 3712.13] 41245.90)
3 3409.73|  37685.86] _35855.20 [ 1.1625] ~ 37234.24] 3682.50 ams.rsl 3061329 3818.83]  42432.18]
7 3505.05|  38945.05]  36857.60 7] 11950 3827520/ 378546  4206065]  39692.80) 3925.66] 4361846}
8| 360038 40004.23]  37660.00 8] 12275 39316.16 388841  4320456] 4077231 403242 a4804.73)
9| 12600]  37367.70] _ 3605.70] _ 41063.40] 3886241 9 12_@2' 40357.11 399136]  «4daA7] 4185187 013919 45991.01)
6] 1.2925| _3833165]  3791.03|  42122.56] 39864 81 10 1.2925] 4139807 400431]  4545236] 4263133] 424595  a717i.28)
1] T30l 3G395.40| 3886.35] 4318175 4086721 1 13250 42430.03 4197.26]  4663629]  44010.64 435272 48363.56]
2] 1.3575]  40250.25| _ 3961.68] 4424093  41869.62 12 1.3575]  43479.99 430021]  47780.20] 4508035 445048 4954984
: : : . 2 13 1.3900 44520.94 4403.17 48924 11]  46169.87| 4566.25]  50736.11
¥ 14 14225] 4218684  4172.33| 46350.20] 43674.42] 433822 14 LE 45561.90] 4508, _ 4724938 467301] _ stez2.
& g 14550]  42631.80]  4216.33]  46648.13]  4433707|  4384.98 b 144ssol 45602.85 4609.07] _ 51211.93] _ 48328.89 4779.78] _ 53108.66
=g 1.4a7sJF 4307665 4260.32] 47336.08]  44799.72] 443074 oole]  14875] 4764381] @ 471202]  5235584] 4940840 4806541  5i204.94|
g3t oo —<3531.50 0452 25262.36 2476 49 "“17 1.5@‘ 48684.77 4814.97 53499.74 50487 91 4993.30 55481.22}
w1g 15525]  43966.36] _ 4348.32 45725.01] 452225 18 1.5525] 4916521 486245| 5402770 5098615 504258 56028.73)
T 15850 4441121 339231 3568.01]  50755.67 19 1.5850 49645.66 4910.00 5455566]  s51484.38 5091.86 56576.24}
20 44856.07]  4436.31]  49202.30]  46650.31 4613.76] _ 51264.07 20 50126.10 495752]  5508362] 5198262 514113 5112375
21 45300.92| - 4480.31] 4978123] 47112.96 4659.52| 5177247 21 50606.54 5005.04 55611.58]  52480.85 5190.41 57671.26]
22 45745.77]  4524.30]  50270.08] 4757560  4705.27|  52280.88) 22 51086.98 505255  56139.53]  52679.09 523969]  5a218.78|
: 23 46190.63] _ 4568.30 50756.93I 48038.25 475103  52769.28 23 51567.42 510007] 5666749  53477.33 5288.96]  58766.29]
: 7 26635.48]  4612.30 - - 2796.79]  53297.69 24 52047.86 5147.59 5719545]  53975.56 5338.24 59313.80]
i 25 46635.48| 4612.30 4796.79] 53297.69 25 52528.31 5195.10 5772341] | 54473.80 5387.51 59861.31
26 46635.48] 461230 4796.79] 53297.69) 26 53008.75 524262 58251.37 54972.03 $436.79 60408.82
27 4663548] 461230 X 4796.79 53297.69| . 27 53489.19 529013]  58779.32] 5547027 548607] 6095634
: 28 4663548]  4612.30] _ 51247.78] 4850090  4796.79|  53297.69 28 5$3489.19 520013]  56779.32]  55470.27 §486.07]  60956.34
29 4663548]  4612.30]  51247.78] _ 4850090 479679 53297 29 53489.19 5290.13]  58779.32  $5470.27 $486.07]  60956.34
46635 461230, 51247.78] _ 48500.00{  4796.79 30 53489.19 529013 5e779.32]  §5470.27 €48607] 6095634
: l{
Exper Other Than {Experience Other Than Teaching: - -
Credit on the salary schedule for experi other than hing shall be determined c"d"m““tﬂafy for experk other than ey
; by the Director of Human R I 1 1 by the Director of Human Resources | T T
Nole: _“a. +15, +30, +45 refers to hours of credit. | | Nole: ‘a. +15, +30, +45 refers o hours of credit. | I
*b. The D te Lane is applicable only to an samed D from a “b. The D Lane is e only to an eamed D from a
{: grized and accredied university T I gnized and accredited university I 1
bE . To“mh“MAmm.mm“m‘(baﬂwmm ***c. To be placed in the M.A. +60 column, you must eam at least six credit hours
1 aher June 1, 1989. To be placed in the MA. +75/Dr._column, you must afer June 1, 1989. To be placed in the M.A. +75/Dr. column, you must
earm at loast 15 credit hours afer July 1, 2000. | eam at least 15 credit hours after July 1, 2000. |
k ““d.ﬂui\dcxmlﬂmﬁ-ﬂlpwwylomM.Aandbsymd.hhdm ****d. The index factors for steps 15-17 apply only i0 lanes M.A and beyond, the factor
- brshpl&appﬁuoﬂybhmlﬂ.kﬂow‘ yond, and the factor for step for step 18 applies only to fanes M.A.+30 and beyond, and the factor for step
4 step 19 apphies only to lanes M.A+45 and bey step 19 applies only to lanes M.A.+45 and beyond.
o An addiional 1.5% of lana base salary is reflected for sach of 10 steps after e._An additional 1.5% of lane base salary is for sach_of 10 steps after
3 h imum index | 1 ] hing maximum index I |
60 61
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APPENDIX A PEORIA PUBLIC SCHOOLS _|
TEACHER SALARY SCHEDULE
[2004-2005
EFFECTIVE JULY 1, 2004
2004-2005
STEP INDEX MA +30 TRS MA +30 MA_ 45 TRS M.A. +45
' 116 PAID TOTAL 1.20 PAID TOTAL
1 1.0000| 34402.01 3402.39 37804.40]  35588.28 3519.72 39108.00}
2 1.0325] 35520.07 3512.97 30033.04]  36744.90 3634.11 40379.01
3 1.0650, 36638.14 3623.55 40261.69]  37901.52 3748.50 41650.02
4} 1.0975) 37756.20 37413 41490.33) 39058.14) 3862.89  42021.03}
5 1.1300] 38874.27 3844.70 427118.97) 40214.76 3977.28 44192.04]
ﬁsP 1.1625] 39992.33 3955.28 43947.62 41371.38 4091.67 45483.05]
7] 1.1950] 41110.40 4065.86 45176.26]  42528.00] 4206.06 46734.06]
8] 1.2275 42228.46| 4176.44 46404.90] 43684.62 432045 48005.07}
9 1.2600 43346.53| 4287.02 47633.54] 44841.24 4434.84 48276.08]
10/ 1.2925| 44464.59] 4397.59 48362.19]  45997.86 4549.23 50547.09]
11 1.3250 45582.66 4508.17 50090.83] 4T154.48] 4663.62 51618.10]
12| 1.3575 46700.72 4618.75) 5131947 48311.09] 4778.02 53089.11]
47818.79 4729.33 52548.12] 49467.71] 4892.41 54360.12
4B536:88] 4839.90 $3776. 50624.33] 5006 55631.1
50054.92] 4950.48 55005.40] 51780.95 5121.19] 56902.14]
- 51172.99] 5061.06/ 56234.05]  52937.57 5235.58| 50173.15}
7] 1.5200 52291.05} 5171.64 57462.69] 54094.19) 5349.97 ss«uql
i | 1.5525: 53409.12 5282.21 58691.33] 55250.81 5464.36/ 60715.17
| 19 1.5850) 53925.15 5333.25 59258.40]  56407.43 5578.75 61986.18}
' 20 54441.18 5384.29 5982546) 5694125 5631.55 62572.80]
21 54957.21 5435.32 60392.53] 57475.08 5684.34 63159.42|
22 55473.24 5486.36 60959.60]  58008.90 5737.14 63746.04}
23 55989.27 §537.39 6152666]  58542.73 5789.93 64332.66]
24 56505.30 5588.43 62093.73] 59076.55 5842.73 64919.28]
25 §7021.33] 5639.47 62660.79} 59610.37 5895.53) 65505.90}
26| 57537.36] 5690.50 63227.86]  60144.20 5948.32 66092.52|
27} 58053.39] 5741.54 63794.93| 60678.02 6001.12 66679.14]
28 58569.42] 5792.57 64361.99} 61211.85) 6053.91 67265.76}
29 58569.42] §792.57 64361.99] 6174567 6106.71 67852.38]
30 58569.42] 5792.57) 64361. 61745.67 6106.71 87852.38]
Experience Other Than Teaching 1
Credit on the salary for exp ‘other than teaching shail be determined
by the Director of Human R | |
Note: ‘2. +15, +30, +45 refers to hours of credt. | 1
**b. The D Lane is app only to an eamed Dx s from a
gnized and accredited university
**c. TommhhMA.osom.waumamwmum
afer June 1, 1989, To be placed in the M.A. +75/Dr. column, you must
eam at least 15 creddt hours sfter July 1, 2000. |
“°3. The index factors for sieps 15-17 apply only 1o lanes M.A and beyond, the factor
for stap 18 apphies onty 0 lanes M.A+30 and beyond, and the factor for step
step 19 applies only to fanes M.A.+45 and beyond.
©. An additional 1.5% of lane base satary is refl "Iouach of 10 steps after
ing maximum index |
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APPENDIX A PEORIA PUBLIC SCHOOLS
TEACHER SALARY SCHEDULE
[2004-2005
EFFECTIVE JULY 1, 2004
|2004-2005
STEP INDEX MA_+60 TRS MA+60 MA_+750¢. |TRS MA +75/0r.
24 PAID TOTAL 1.28 PAID TOTAL
1 36774.56) 3637.04 40411.60) 37960.84) 3754.36) 41715.20)
2| 37969.73 3755.24 41724.96] 39194.56 3876.38] 43070.94]
3 39164.91 3873.45 43038.35] 40428.29| 3998 40| 44426.69]
4 40360.08| 3991.65| 44351.73, 41662.02 4120.42] 45782.43
5 4155525 4109.86]  45665.11 42895.74 4242.43] 4713818
8] 42750.43] 4228.06] 46976.49 44129.47] 4364 45} 48493.92]
7] 43945.60 4346.26| «zsﬁ' 45363.20, 4486 .47 49849 .66}
48{ 45140.77) 4464 47 49605.24] 46596.93| 4608 48 51205.41]
9 4633594 458267 50918.62] 4%5" 4730.50] 52561.15
10} 47531.12 4700.88 52231.99] 49064.38 4852.52] 53916.90)
1 48726.29 4819.08 53545.37] 50298.11 4974.53] §5272.64]
2 49921.46 4937.28 54858.75 51531.83 5096.55] 56628.38
3] 5111664} 5055.49 58172.12I 5276556 5218.57] snu.ul
S173689]  57485.50] 53999.29 534058} 59339.87)
529189 58794.88] ssu:ni! 5462 60695.62]
5410.10]  60112.26] 56466.74 5584 .62 62051.36]
. 5520.30]  61425.63] 5770047 570663} 63407.10]
. 57092.50} 5646.51 62739.01] 58934.20 5828.65 64762.85|
~v19 1.5850] 5828768 5764.71 64052.39] 60167.92 5950.67 6611859
20 58839.29 5819.27 64658.56] 60737.34] 6006.98 66744;{
21 59390.91 5873.82) 65264.73| 61306.75] 6063.30 67370.05|
22 59942.53 5928.38 65870.91| 61876.16] 611961 67995.78]
23 60494.15 5982.93 66477.08] 62445.57] 6175.99] 68621.50f
24 61045.77 6037.49]  -67083.26] 63014.99 6232.25 69247.23|
25 61597.39 6092.04]  67689.43] 63584.40 6288.56 69872.96]
26 62149.01 6146.60 68295.60] 64153.81 6344.88] 70498.69]
27 62700.62 6201.15 66901.78] 64723.22 6401.19) 71124.42]
28 63252.24 6255.71 69507.95| 65292.64 645751 71750.14)
29 63803.86 6310.27 70114.13] 65862.05) 6513.82 7237587
30 63803.86 631027 70114.13] 65862.05 6513.82 72375.87)
2 P Other Than Teach
Credit on the salary schedule for experience other than ing shail be det
by the Director of Human I I
Note: °a. +15, +30, +45 refers to hours of credit.
**b. The D Laneis only to an eamed D« froma
grized and i ity I
**°c. To be piaced in the M_A. +60 column, you mus! earn at least six credit hours
afler June 1, 1989. To be placed in the MA. +75/Dr. column, you must
eam at least 15 credit hours after July 1, 2000. | 1T
**d. The index factors for steps 15-17 apply only to lanes M.A and beyond, the factor
for step 18 applies only to lanes M.A.+30 and beyond, and the faclor foc step
step 19 applies only to lanes M.A.+45 and beyond. |
€. An additional 1.5% of lane base salary is for each of 10 steps after
hing maximum index | I
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APPENDIX B 2000 - 2005 Appendix C 2000 — 2005

Qua{iﬁcations for selection on Appendix C shall be set by the individual Principal.
Posting, consideration and selection for a vacant position — title in appendix C shall

SALARY SCHEDULE FOR occur in the following sequence and manner:
COUNSELORS, PSYCHOLOGISTS AND SOCIAL WORKERS : .
EFFECTIVE July 1, 2000 1. No DISTRICT posting shall be required by an Appendix C position if the
Pqncjpal fills a vacant position among the qualified certified staff within a
PLACEMENT ON TEACHER SCHEDULE TIMES building. :
SUM OF RESPONSIBILITY FACTOR: i ,
i S 2. DISTRICT posting shall occur for any vacant position not filled under No. 1
{4 above. Posting shall include all certified and non-certified staff members
;‘ in the DISTRICT. Preferential consideration for an interview shall be given
¥ Title Responsibility Work to certified applicants.
Factor Year . ;
(Years) 3. If a DISTRICT certified applicant is not selected for a vacant position, non-
!{ i 3 3 4 5 certified applicants shall be considered for interviews and selection.
| : ] .20 | 190 days
' esident counselo 1.14 1.16 1.18 1 Jays | - — "
g R = L : g 173 116 118 1.20 | 190 days 4. If a non-certified applicant is not selected for a vacant position, the
' Psychologists TR R 116 118 | 1.20 | 190days DISTRICT shall have the right to select an applicant from candidates who
\s;w?;lm 15 1'14 116 118 1.20 | 220 days are not employees of DISTRICT 150 so long as the outside candidate is
ac : : : - - IHSA certified, if it is required to hold the Appendix C position.
: . 180 days ' Pp po
i Speech Pathologists | 1.03 | 1.03 1.03 1.03 1.03
5. Non-DISTRICT certified selections and non-certified selections must be
; Reaulati approved by the Superintendent.
: equlations:
. I . . 6. The posting period shall be 10 school days. Nothing in this section shall
: ber is moved to a classification of higher pay, he will be placed at the ; ] - >
m::: 2:;:2;?:::1&;;)‘ which will cause his responsibility factor to be higher than the gﬁg‘::g‘:‘:e l:g:fs to the agreement from changing the posting period by
] one in his former classification. ) -
1 . . o . ] 7. All employees now employed under Appendix C (certified, non-cerified, or
.~ When a staff member is moved to a dlassification of lower pay, he will be placed atthat  § non-DISTRICT employees) shall be grandfathered in on the date this
experience step which will cause his responsibility factor to be closestto the oneinhis  § agreement is signed by the parties, ;
former classification. ;
' 8. Stipend for Athletic Director
To the extent that the DISTRICT assigns a bargaining unit teacher(s) to
perform the duties of Athletic Director, such teacher(s) shall be paid a
stipend equal to $8,000 (apportioned pro rata) per school year and receive
three periods of release time (apportioned pro rata) per school day.
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Appendix C
PEORIA PUBLIC SCHOOLS "
EXTRA PAY FOR EXTRA ASSIGNMENTS” Appendix C Page 2
2000-2005
{Continued) 2000-2005 Extra Pay for Extra Assignments*
POSITION-TITLE PERCENT :
HIGH SCHOOL : POSITION-TITLE PERCENT
Audio-visual 8 Or 2 hours released time HIGH SCHOOL (continued) Individuals placed on range by principal
Bandmaster (HS) 9-12 Individuals placed on range by principal : Girls Head Softball 1217 » . it A
Boys Head Baseball 12-17 - “ « - - “ (1) Assistant . 8-11 - - .- o« « .
(1) Assistant ** 811 . - « - . - (1) Assistant 8-11 - - - - e .
Boys Head Basketball 21-25 “ - .« - - “ i Girls Head Swimming 1217 - - “ - . w
(4)First Assistant 1116 - - e e | (1) Assistant 811 . . e e .
(1)Second Assistant 10-13 “ - .« - - - Girls Tennis 8-11 . - “ . « w
(1) Third Assistant - 79 - L Girlil:gad Track 12-17 « “ - - « .
Boys Cross Coun 8-11 . - - - - - (1) Assistant 8-11 - - - - -
Boys Head Footbg 21-25 - - . - L Girls Head Volieyball 12-15 - « « - "
(2) First Assistants 11-16 “ “ . - - - (1) Assistant 8-11 - “ “- w . N
(4) Assistant 10-13 - . I T (1) Assistant 811 . . e e
Boys — Intramurals 18 Maximum 9% per person ﬁ:‘; ual Events g& 1 ; . -id ’ . t- « .
Boys - soccer -15 Individuals placed on range by principal : er individual even
{1} Assistant — 4:3.211 dividu - ° - n'ge “y - Pal. 1. Dramatic interpretation
; Boys Head Swimmi 1217 2: HHIIMW
(1) Assistant i 8-1 3. Dramatic Duet Acting
Boys Tennis 8-11 4. Humorous Duet Acting
Boys Head Track 12-17 “ “ - . - - 5. Verse Readm
(2) Assistants 8-11 - - “ - - - 6. Prose Reading )
Boys Head Wrestiing 1217 - “ .- .- 7. Extemporaneous Speaking
(2) Assistants *** 8-11 - - - . - - g Radio Speaking
Cheerieading 12 Maximum per schoot . Oratory ]
Choral 9-12 Individuals placed on range by principal 10. Oratorical Declamation
Class Sponsor — Jr. & Sr. 5 - - “« - - - : 1. grlgu_\al comedy )
Class Sponsor — Fresh. & Soph. 3 - - “« - - - 2. Special Occasion Speaking
Contest Play 5 “ - .- . - - 13. Imprqmptu
Debate Head i 9-12 Individuals placed on range by principal Newspaper - Business 7 1 per school
(1)Assistent 7.9 - - .« . - - Newspaper - Editorial 10 1 per school
0 N it " Per play, 2 plays per Orchestra (High Schoot) 6-12  individuals piaced on range by principal
Girls - WFramurals 27 Maximum 9% per person by : PW‘P":SMW ;5
Girls Head Basketball 21-25 individuals placed on range by principal Reader's Theater . .
(1) First Assistant 11-18 - - RN 3 Schoiastic Bowl 7-9  Individuals placed on range by principal
(1) Assistant 10-13 “ - “« - - - Set C'onstru'ctton 6 o .
Girls Cross Country 8-11 “ - « = Special Assignment 4 Limit of 4 per High Schoal
Girls Soccer 12-15 - . - - - - Stage Crew 6
{1) Assistant 8-11 “ - - .- - - Student Council 6 And 1 hour released time
F Is only — use it or lose it Ticket Manager 1 +1 hr. released time(from Athletic Fund)
intramurat 9 or Intramurals only - use Video Studio Sponsor o '
Yearbook — Business 7 1 school
C per
ALL PERCENTAGE AMOUNTS ARE MAXIMUM PER SCHOOL Ye . Edtor A Hlsbeves
“The actual doltar amount developed by the use of the percent factors is based on the base amount of the :

ALL PERCENTAGE AMOUNTS ARE MAXIMUM PER SCHOOL -
*The actual doflar amount developed by the use of the percent factors is based on the base amount of the
salary schedule, Step 1, B.A. ,

salary schedule, Step 1, B.A.

«*Should a school elect to have three coaches in its baseball program, a mandatory reduction of 9% in
the intramurai positions would be necessary. Should a schoo! elect to have an assistant girls cross- -
country coach, a mandatory reduction of 9% in the intramurals would be necessary. Should a high school '§
elect to add any other coaches for freshman girls sports, then a mandatory reduction of 9% in intramurals 3

would take place for each additional coach. ;

*Should a schoal elect to have three coaches in its baseball program, a mandatory reduction of 9% in
“ the intramural positions would be necessary. Should a school elect to have an assistant girls cross-
- country coach, a mandatory reduction of 9% in the intramurals would be necessary. Should a high school
~ elect to add any other coaches for freshman girls sports, then a mandatory reduction of 9% in intramurals

A second wrestling assistant will be appointed only if needed. would take place for each additional coach.

66 *A second wrestling assistant will be appointed only if needed.
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Appendix C i Page 3 5 Appendix C

Page 4
(Continued)  2000-2005 Extra Pay for Extra Assignments* : {Continued) 2000-2005 Extra Pay for Extra Assignments®
POSITION-TITLE PERCENT POSITION-TITLE PERCENT
Primary School
MIDDLE/ROOSEVELT MAGNET SCHOOLS Edma hool
Boys Baskethail g Academic/Service Clubs 3 Maximum 2 events per school
Boys Softball Newspaper
Boys Track 1 Student Council
Boys Intramural 2 Yearbook
Cheerleading 6 Per school (3% per season) Drama
Girls Basketball 6 Other
Girls Softball 3
Girls Volleybalt 2
Girls Track 1
Safety Patrol 3 Maximum per school
Scholar’s Cup 3 Maximum per school
Band 1
Orchestra 1
Chorus 1
1. Scholastic Bowl . P
: ' ALL PERCENTAGE AMOUNTS ARE MAXIMUM PER SCHOOL
3. Odyssey of the Mind * The actual dollar amount devel by the use of the i
4. Future Problem Solving the salary schedule, Step 1, B.A.oped Y percent factors is based on the base amount of
S. Speech/Declamation . .
6. Newspaper
7. Student Council
8. Yearbook
9. Other

In the event a teacher is used in the middie schools to maintain the clock/score board and official record
book for games, such activity shall be voluntary and shall be paid at least $10 by the school per day’s
event(s). The principal shall have the flexibility to use other volunteers besides bargaining unit members.

ROOSEVELT MAGNET SCHOOL (ONLY)

Band § Maximum per school
Choral 5 Maximum per school
2 Maximum per school B
Orchestra 5 Maximum per school
i Orama 2 Maximum per school
i Dance 4 Maximum per school
Fine Arts Supervisor 4 Maximum per school
Cheerleading 6

Non-certified employees who are curently performing primary/middie school positions listed in schedule
C may remain in such positions at the rate of compensation set forth in Schedule C. When such
employees vacale their positions, the DISTRICT will fill such positions in accordance with the procedure
set forth on page 51.

ALL PERCENTAGE AMOUNTS ARE MAXIMUM PER SCHOOL ]
*The actual dollar amount developed by the use of the percent factors is based on the base amount of the §
salary schedule, Step 1, B.A. . - 1
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i APPENDIX D 2000 — 2005
13 PART-TIME STAFF MEMBERS Appendix D (continued)
1 SALARY SCHEDULE X
1 CLASSROOM TEACHERS 2003-2004
Effective July 1, 2000, newly hired classroom Teachers will receive the following ; :g: ggg : 32:222: g; ff:]l::~:lme employment
il salaries: ' -time employment
1 3 $31,847 x percent of full-time emploﬂent
1} 1. The part-time salary for the first year will be determined by the then 5 :gglg? x percent of full-time employment
1 current Teacher based (step 1 of Bachelor's column, Appendix A) of the 6 $32'812 x percent of fuII-tgme employment
5 full-time Teachers’ Salary Schedule times the percent of full-time » 7 $33 140 : xr'g::: g: ff::::—:!me emp:oyment
: t. ' -time employment
P employmen 8 $33,471 x percent of full-time employyment
; ‘ 2. Part-time salaries will increase 1% per year for the following seven years: 2004-2005 '
Steo
i __2?33-2001 ; :ggg?g x percent of full-time employment
1t 1 $27,350 x percent of full-time employment =10 X ] -ti
H e L) 3 .
4 2 $27,624 x percent of full-time employment 4 :gg'g;? : xrrg::: g;{ﬁ‘:ltm mm:
3 $27,900 x percent of full-time employment 5 $33,913 x percent of full-time employment
; 4 $28,179 x percent of full-t!me employment 6 $34,252 x percent of full-time emplo t
i 5 $28,461 x percent of full-time employment 7 $34.595 x percent of full-i ploymen
i} 6 $28,746 x percent of full-time employment . ull-time employment
’ ’ pe proym 8 $34,941 x percent of full-t i
1} 7 $29,033 x percent of full-time employment ' ime employment
' 8 $29,323 x percent of full-time employment :
3. Steps will be determined on the basis of full-time equi
! - . . quivalent years of
_292_2;; 2002 ', g(’;gen?rf\c; with the DISTRICT. For example, a staff membe); employed at
1 $28,620 x percent of full-time employment e ;o‘l) 'm:' ';gr:\ﬁ. ec;uwalency for two years would move one step effective
2 $28,906 x percent of fuli-time employment y 1
3 $29,195 x percent of full-time employment i , L ) . .
4 $29,487 x percent of full-time employment mben t employees anes will be determined by Appendix A, subject
5 $29,782 x percent of full-time employment fottowing condition's: ‘
_6; :gggg? i p::z::: g: m:::gm: :::g:g)y,mg?\: 1. lnqumbent employees will receive a salary not less than the salary
8 $30'685 x p rcent of full-time employment paid to newly hired classroom teachers with the same full-time
' percen ploym equivalent years of experience pursuant to Appendix D.
——é?ggz-zoos 2. mcumbent employees shall remain at the step and lane at which
1 $29,950 x percent of full-time employment ey were placed as of October 1, 1997.
2 $30,250 x percent of full-time employment .
3 $30,553 x percent of full-time employment
4 $30,859 x percent of full-time employment
5 $31,168 x percent of full-time employment
6 $31,480 x percent of full-time employment
7 $31,795 x percent of full-time employment
8 $32,113 x percent of full-time employment
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APPENDIX E 2000- 2005

Textbooks — Teachers who have concerns about outdated or ineffective textbook§ or
curriculum guides should refer them to the Department of Curriculum and Instruction.

MEMORANDA OF UNDERSTANDING

Compensation for Required Meetings

It is the recommendation that a committee study whether additional dismissals per
semester can be added to the calendar beginning with the 1996-97 school year for the
purposes of an improvement plan, or inservice training, or staff development activity.
Dates should be set by the calendar committee. This committee will submit
recommendations to the calendar committee no later than November 1, 1995,

Itis also the recommendation of this committee that some release time (substitutes)
should be provided for the “school improvement team" in order that they might focus on
school improvement issues, therefore reducing the need for these meetings to take
place after the school day. v

If a faculty feels meetings in their buildings are excessive, this committee recommends:

Dates and times should be documented and given to the president of the
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bargaining unit to be presented at the area of consultation meetings or to
the Assistant Superintendent of School Operation.

Class Size/Student Achievement
In the assignment of students to class rosters, consideration will be given to the special
needs of all learners. Building administrators will collaborate with affected teachers and
when possible make accommodations as appropriate.

Counseling for Middle/Primary Schools

_The BOARD shouid move toward providing appropriate counseling services for middle

and primary schools. This statement should be included in the School BOARD's Goal
2000. The addition of a counselor in these schools will reduce the principal's work load,
provide a resource for the classroom teacher, and enhance the student's welfare.
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"~ BOARD Policy 5114

Board Policy 5114, subparagraph d, would be amended by adding the following
additional language: ... and false accusation made against school personne! and/or a
fellow student.” The purpose of this change is to “codify” the past practice of disciplining
students who make false accusations. Although the focus of this committee was to
protect the innocent teacher from false accusations made by students regarding sexual
harassment, the committee believed that broader language was needed to protect
innocent teachers and students from any false accusation. For example, students have
been falsely accused of bringing weapons to school.

New adinini_'strative personnel will be given sexual harassment prevention training.

Adopt-A-School BOARD

Advisory BOARD shalt be members Ne-COReCUVE

As of June 1, 1995, the majority of the teacher representatmn on the Adopt.A-Sehool

a. Checks may be mailed to the staff member’s home for the
entire summer.

b. fChelcks will be automatically deposited in the available
acility.

c. Checks may be picked up at 3202 N. Wisconsin after 2:00
p.m. on *Pay Day", Thursday.

d. For those employees who pick up their checks in person,
one paycheck may be mailed to a staff member’s bank if the
staff member furnishes Payroll with at least one week’s
advance notification in writing, a stamped addressed
envelope, a deposit slip, and (if necessary) a “hold harmless”
statement for the DISTRICT.

**As software may be updated, other facilities for direct deposit of net checks may

Hepatitis Shots

The School DISTRICT will make a concerted effort starting at the primary schools to
inform staff members of blood bome pathogens, and provide protective gloves directly
to staff members.

Phones for Primary/Middle/Roosevelt Schools

The DISTRICT will investigate the need, on an individual basis, for additional lines to be
installed in school buildings. An orderly plan will be made to take care of the problems
regarding the phones.

Payroll Deposits

The statement of procedure for summer checks shall be delivered to staff members by
May 15.

1. Payroll deduction deposits and automatic net check deposits shalt
be available to staff members at Redbrand Credit UNION. Payroll
deduction deposits shall continue to be available at CEFCU. (The
present software on the DISTRICT computer does not allow more
than one net check facility**.)

2. Staff members who elect twenty-six pays shall have the following
options for delivery of summer checks:
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become available. It is simply not an option at this time due to the computer's lack of
capability to do so. _

Sample of Note for Payroll Procedures

*Please mail my check to .
have provided a stamped envelope and deposit slip. | understand that it is my
responsibility to be sure that the check has arrived and has been posted before |
presume the money is available for writing checks.

Signature

Schoot:

Date:

Non-Certificated Study Hall and Lunch Room Monitors

As long as a climate of safety and order is maintained, the administration will hire non-
certified personnel as allowed by law to act as Study Hall and Lunch Room Momtorsm 7
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Board Goals

The Board of Education and the Peoria Federation of Teachers shall establish
independent committees composed of teachers and administrators to formulate a
program to encourage staff involvement and input, and to establish fair and consistent
evaluations and incentives for promoting better education in District 150.

Enhancement of Student Leaming

In the event that the BOARD has the opportunity to expand student instruction services
through the provision of major additional financial resources for this purpose, the
Administration and the UNION agree to work collaboratively to design and implement a
program to enhance the leaming of students.

Counseling Services for High Schools

T he counselor should have no routine student supervision res ibilities di
The 18 ponsibilities different from
or in addition to those shared by all faculty members on a short-term, rotating basis.

Other factors that shall be jointly studied to increase the effectiveness of i
staff could include, but not be limited to, the following: a counseling

1. Counseling offices should be separate and located a
administration offices. P ey from the

2. The counselor student ratio should be a maximum of 1 to 300.
(good programs throughout the State go no higher than 1 to 280).
Schools characterized by high concentrations of negative factors
(e.g. poverty, unemployment, absenteeism, low achievement) need
the lowest possible counselor/student ratio.

3. The DISTRICT should move toward the development of a separate
college and career counselor at each high school.

The committee for counselor services recommends the following items be considered
by a joint committee for determining the role of the secondary school counselor. These
recommendations are primarily taken from the Recommended Practices and
procedures for Counselors as determined by the State BOARD of Education.

The functions of DISTRICT #150 High School Counselors should include, but not limited
to the following categories:

Individual Counseling

Group Counseling

Group Guidance

Appraisal ‘

Consultation

Coordination, Liaison, and Referral
Program Development

Public Relations

Professional Renewal

NN WN -

Administrators who assign clerical tasks, supervisory, and quasi-administrative
responsibilities to counselors can negatively affect staff morale and may deny more
needed services to students and staff. With this understanding, the following are
examples of duties that should be curtailed or eliminated from a counselor's
responsibility:

Routine Attendance

Involving Counselors in Disciplinary Action
Reassignment non-Counselor Responsibilities (home
room/hall/cafeteria supervision, daily substitute teaching)

WN -
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In tpe event ﬂ)at the Teaqher Tenure Act is repealed or substantially changed by
legislative action, the parties agree to interim bargajning on a “just cause” provision to

_ provide job security for certificated personnel. _

Administrative Directive

There shall be an administrative directive which states “No part-time person shall be
hired for more than seventy-five percent (75%) FTE without the permission of the
Director of Human Resources. Ll
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Side Letters

1. The BOARD and UNION agree that entering into the 2000-2005 Collective
Bargaining Agreement does not compromise or jeopardize either party’s position
in the Grievance over the adjustment in insurance rates effective October 1, 1999
and the Unfair Labor Practice and Grievance over the adjustment in insurance
rates effective October 1, 2000 and will not be used against either party in such
litigation.

2. Itis the intent of the parties that the Strategic Communications Committee will
obviate the need for continuing the quarterly Areas of Consultation meetings
between the UNION and BOARD of Education.

bl SR

FOR THE BOARIJOF EDUCATON FOR THE PEORIA FEDERATION
PEORIA SCHOOLS DISTRICT 150 OF TEACHERS, IFT-AFT/AFL-CIO

DATE: October 9, 2000 T DATE: October 9, 2000
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