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1.1

1.2

1.3

1.4

2.1

2.2

2.3

2.4

2.5

2.6

ARTICLE 1
RECOGNITION

The Trustees of The California State University recognize the
California State Employees® Association, SEIU Local 1000, AFL-CIO, the
Union, as the sole and exclusive bargaining representative for
Bargaining Units 2, 5, 7 and 9, which includes the employees in
classifications described in Appendix A of this Agreement.

The parties further agree that employees in classifications and
positions described In Appendix B of this Agreement and all other
management, supervisory, and confidential employees as defined in the
HEERA are excluded from the bargaining units.

The parties agree that employees appointed for thirty (30) days or less
in classifications described in Appendix B of this Agreement are
excluded from the bargaining units and are not covered by the terms of
this Agreement.

The parties may mutually agree in writing to modify the unit to Include
or delete classification(s). If the parties disagree as to the
Inclusion or deletion of classification(s), either party may seek a
unit modification pursuant to the procedures established by the Public
Employment Relations Board.

ARTICLE 2
DEFINITIONS

Administrator - The term "administrator” as used in this Agreement
refers to an employee serving in a position designated management or
supervisory as defined by HEERA.

Appropriate Administrator - The term "appropriate administrator” as
used in this Agreement refers to the Immediate non-bargaining unit
supervisor or manager to whom the employee is normally accountable, or
who has been designated by the President.

Bargaining Unit - The term "bargaining unit” as used in this Agreement
refers to the bargaining unit defined in Article 1, Recognition.

Calendar Year - The term "calendar year" as used in this Agreement
refers to the period of time from January 1 through December 31.

Campus - The term “campus™ as used In this Agreement refers to one
university or college and all its facilities which is a member

institution of The California State University. The term "campus"
shall also refer to the Office of the Chancellor, when appropriate.

Chancellen - The term “Chancellor” as used in this Agreement refers to
the chief executive officer of the CSU or his/her designee.



2.7

2.8

2.9

2.12

2.13

2.14

CSU - The term "CSU" as used tn this Agreement refers collectively to
the Trustees, the Office of the Chancellor, and the universities and
colleges.

Djy - The term "day" as used in this Agreement refers to a calendar
day. The time In which an act provided by this Agreement is to be done
is computed by excluding the first day, and including the last, unless
the last day is a holiday or other day on which the Employer is not
regularly open for business, and then it is also excluded.

Employee - The term “employee" as used in this Agreement refers to a
bargaining unit member who is a full-time, part-time, probationary,
permanent, or temporary employee.

a. Full-time Employee as used in this Agreement refers to a
bargaining unit employee who Is serving In a full-time appointment.

b. Part-time Employee as used in this Agreement refers to a
bargaining unit employee who is serving In less than a full-time
appointment.

C. Probationary Employee as used in this Agreement refers to a
full-time bargaining unit employee who has received a probationary
appointment and is serving a period of probation.

d. Permanent Employee as used in this Agreement refers to a
bargaining unit employee who has been awarded permanent status and
Is serving in a permanent appointment.

e. Temporary Employee as used in this Agreement refers to a
bargaining unit employee who is serving in a temporary appointment
for a specific period of time.

Fiscal Year - The term "fiscal year" as used in this Agreement refers
to the period of time from July 1 through June 30.

Parties - The term "parties” as used in this Agreement refers to the
CSU and the California State Employees® Association, SEIU Local 1000,
AFL-CI0.

President - The term "President” as used in this Agreement refers to
the chief executive officer of a university or college or his/her
designee. The term "President” shall also refer to the Chancellor or
his/her designee, when appropriate.

Trustees - The term "Trustees" as used tn this Agreement refers to the
Board of Trustees of the CSU.

Union -.The term "Union" as used in this Agreement refers to the
California State Employees™ Association (CSEA), SEIU Local 1000,
AFL-CI0, exclusive bargaining representative.

Union Representative - The term "Union Representative" as used in this
Agreement refers to a person who has been officially designated in



3.1

writing by the Union as a Union Representative and shall Include but
not be limited to Campus Bargaining Unit Representatives, Chapter
Presidents and Vice Presidents, Chapter Secretary/Treasurers, Chapter
Job Stewards, Chapter Chief Job Stewards, Division Director, Deputy
Division Director, Bargaining Unit Council Chairs and Vice Chairs, and
paid employees of CSEA. 1

Horkday - The term “workday" as used In this Agreement refers to the
hours an employee Is scheduled for work on any one calendar day.

Worktlme/Work Hours - The terms ‘“worktime™ and/or "work hours™ as used
In this Agreement refer to time spent In compensated employment except
time spent on all paid disability leaves and workers™ compensation.

ARTICLE 3

mamagehent RIGHTS

The CSU retains and reserves unto Itself, without limitation, whether
exercised or not, all powers, rights, authorities, duties, and
responsibilities which have not been specifically abridged, delegated
or modified by this Agreement.

Contracting Out

3.2

3.3

4.1

When the Employer deems It necessary In order to carry out the mission
and operations of the campus, the Employer may contract out work.

The CSU shall notify the Union when contracting out Is to be on a
long-term basis. When possible, notification shall be made prior to
Implementing the contract, but in no event later than ten (10) working
days after commencement of the contracting out. The Union may request
to meet and confer on the impact of contracting out work when such
contracting out is to be on a long-term basis. The CSU shall meet with
the Union for this purpose within thirty (30) days of such a request.

ARTICLE 4

This Agreement constitutes the entire Agreement of the Trustees and the
Union, arrived at as the result of meeting and conferring. The terms
and conditions may be altered, changed, added to, deleted from, or
modified only through the voluntary and mutual consent of the parties
In an expressed written amendment to the Agreement. This Agreement
supersedes all previous Agreements, understandings, and prior practices
related to matters Included within this Agreement. In the absence of
any specific provisions in this Agreement, all CSU practices and
procedures are at the discretion of the Employer.

The CSU shall provide notification to the Union of proposed changes in
written systemwide policies affecting wages, hours and conditions of
employment during the terms of this Agreement. Whenever possible, such
notice shall be prior to the Implementation of changes in such



4.2

4.3

4.4

Use of
5.1

5.2

Campus

5.3

policies. Upon written request of the Union, the CSU shall meet and
confer regarding the Impact of such changes.

The Union shall be notified of changes to written campuswide policies
affecting wages, hours and conditions of employment during the term of
this Agreement when such campuswide policy changes haVe been signed by
the President.

The parties acknowledge that during the negotiations which resulted in
this Agreement, each had the unlimited right and opportunity to make
demands with respect to any subject or matter not removed by law from
the area of collective bargaining, and that the understandings and
agreements arrived at by the parties after the exercise of that right
and opportunity are set forth in this Agreement. Except as provided
for in this Agreement, the CSU and the Union, for the life of this
Agreement, voluntarily and unqualifiedly waive the right, and each
agrees that the other shall not be obligated, to bargain collectively
with respect to any subject or matter referred to or covered by this
agreement, or with respect to any subject or matter not specifically
referred to or covered in this Agreement, even though such subjects or
matters may not have been within the knowledge of or contemplation of
either or both of the parties at the time that they negotiated or
signed this Agreement.

If any provisions of this Agreement are held to be contrary to law by a
court of competent jurisdiction or governmental agency having authority
over the provisions, such provisions will not be deemed valid and
subsisting except to the extent permitted by law, but all other
provisions of this Agreement will continue in full force and effect.

No later than sixty (60) days after a request by either party to meet
and confer, negotiations regarding a substitute provision(s) for the
Invalidated provlsion(s) shall commence.

ARTICLE 5

UNION.RIGHTS
Facilities
Upon request of the Union, the CSU shall provide at no cost adequate
facilities not otherwise required for campus business for union
meetings that may be attended by employees during non-workttme.

The Union shall bear the cost of all campus materials and supplies
incident to any union meeting or union business conducted on campus.

Communication
Intra-campus mail service shall be available to the Union at no cost

for official union communications. The Union shall package and label
materials for convenient handling according to the normal



specifications of the campus which shall be communicated upon the
request of the Union. The name of the Union shall appear on all
materials sent through the campus mail service. Employee mailboxes, if
any. may be utilized by the Union for purposes of union communication
to bargaining unit employees.

Bulletin Boards

5.4

5.5

5.6

5.7

5.8

The Union shall have the use of an adequate number of designated
bulletin boards for the posting of union material. Such bulletin
boards shall be visible, accessible to employees, and In areas
frequented by employees.

A copy of union material posted on bulletin boards and union material
Intended for general distribution to employees through campus mail
service shall be provided In a timely manner to the appropriate
administrator. The Union shall exercise responsibility for the content
of such union material.

Union business Involving employees shall be conducted during
non-worktime except as provided for elsewhere in this Agreement. Union
business shall not Interfere with the campus programs or operations.

As a courtesy, the appropriate administrator shall be notified of the
presence of a Union Representative who is not a campus employee either
upon his/her arrival at the campus or by telephone in advance of
arrival.

One (1) Campus Bargaining Unit Representative per campus for each unit
(2, 5, 7 and 9) shall be designated by the Union to officially
represent the Union. The names of these Campus Bargaining Unit
Representatives shall be provided in writing to the President.

Employee LI sis

5.9

5.10

The campus Personnel Office shall provide to the Union upon written
request a monthly list of all employees new to bargaining units 2, 5, 7
and 9. Such lists shall contain names and work locations and shall be
provided at no cost to the Union. An employee"s home address shall be
released to the Union unless the employee has officially Informed the
CSU that he/she wishes the home address withheld.

Upon request of the Union, employee lists with name, classification,
hire date and department shall be provided to the Union in a timely
manner. The cost of such employee list shall be borne by the Union
except as provided elsewhere in the Agreement.

Release Time for Union Business

5.11

The CSU shall provide release time for up to six (6) people employed by
the CSU for each scheduled meet and confer session. Additional release



time shall be provided on an Individual basis to meet special needs
related to transportation and work schedules.

The CSEA/CSU Division Director, or his/her designee, and the Bargaining
Unit Chairpersons of bargaining units 2. 5. 7 and 9 or their designees
shall be provided with release time to attend Board of Trustee
meetings. Such requests shall be submitted to the Office of the
Chancellor far enough in advance to permit scheduling of CSEA speakers
pursuant to rules and regulations of the Trustees, and to arrange the
appropriate release time.

Upon request of the Union, the President may authorize an unpaid leave
of absence for up to one year for union business. Such leave shall not
be unreasonably denied and, if granted, shall conform to Article 15,
leaves of Absence Without Pay.

The term "no cost™ as used in this Article shall be exclusive of actual
overtime costs or extraordinary clean-up costs incurred by the CSU in
complying with the provisions of this Article. Such costs shall be
borne by the Union. Hhen the meeting request is submitted and the
Union Inquires, the CSU shall Inform the Union whether or not costs
shall be charged.

Union Leave

5.13

Upon written request of the Union to the Office of the Chancellor, the
CSU shall grant a union leave without loss of compensation to the CSEA
Division Director, the CSEA Deputy Division Director, and the
Bargaining Union Council Chairs (2, 5, 7 and 9).

a. Such a leave may be partial or full time and shall not exceed one
(1) year. An employee on such a leave shall continue to earn
service credit and retirement credit. Vacation time, holiday
time, and sick leave shall not accrue during such a leave. An
employee on such a leave shall have the right to return to his/her
former position upon expiration of the leave. Such a leave shall
not constitute a break in the employee"s continuous service for
the purpose of salary adjustments, sick leave, vacation or
seniority.

b. The CSU shall be reimbursed by the Union for all compensation paid
the employee on account of such leave and for any incidental
costs. Reimbursement by the Union shall be made no later than
thirty (30) days after its receipt of the CSU certification of
payment of compensation to the employee.

C. Such a union leave in accordance with this Article shall also be
provided to a bargaining unit employee upon becoming CSEA
Statewide President.

An employee shall not suffer reprisals for participation in union
activities.



Coniract-MitributiQn

5.15

The CSEA shall print and provide one (1) copy of this Agreement for
each bargaining unit (2, 5, 7 and 9) employee. The costs of producing
an adequate number of copies of this Agreement shall be borne equally
by the parties. "

Union Securl ty

5.16

5.17

5.19

5.20

5.21

6.1

6.2

6.3

It Is the Intent of this Article to provide payroll deduction for CSEA
members to be deducted from their pay warrants Insofar as permitted by
law. The CSU agrees to deduct and transmit to CSEA all authorized
deductions from all CSEA members within the bargaining units (2, 5, 7
and 9) who have signed and approved authorization cards for such
deduction on a form provided by CSEA, less necessary administrative
costs Incurred by the State Controller.

The written authorization for CSEA deduction shall remain In full force
and effect during the life of this Agreement provided, however, that
any employee may withdraw from CSEA by sending a withdrawal letter to
CSEA within thirty (30) calendar days prior to the expiration of this
Agreement.

Upon movement of an employee out of the bargaining unit, the employee
may elect to withdraw from CSEA. Such withdrawal shall not be
permitted If the employee moves to another bargaining unit 1n which
CSEA Is the exclusive representative and In which the Agreement
contains a provision such as 5.17 above.

The amount of dues deducted from the CSEA members® pay warrants shall
be sent to CSEA and changed by the CSU upon written request of CSEA.

Employees shall be free to join or not to join the Union.

CSEA agrees to Indemnify, defend, and hold the CSU harmless against any
claim made of any nature and against any suit Instituted against the
CSU arising from Its payroll deduction for CSEA dues and deductions.

ARTICLE 6
CONCERTED ACTIVITIES

Employees shall not engage In strikes or any other concerted activity
which would Interfere with or adversely affect the operations or
mission of the CSU. The Union shall play a responsible role In
preventing any employee from participating In any such concerted m
activity and shall notify employees of such prohibitions.

The Union shall not promote, organize or support any strike or other
concerted activity which would interfere with or adversely affect the
operations or mission of the CSU.

The CSU agrees that 1t will not lockout any bargaining unit einployee(s).



ARTICLE 1
GRIEVANCE PROCEDURE
Definitions

7.1 Grievance - The term "grievance" as used in this Article refers to the
filed allegation by a grievant that there has been a violation,
misapplication, or misinterpretation of a specific term(s) of this
Agreement.

7.2 Grievant - The term "grievant” as used in this Article refers to a:
a. permanent employee(s);
b. probationary employee(s);

C. temporary employee(s) employed for more than thirty (30)
consecutive days immediately prior to the event giving rise to the
grievance; and

d. who allege(s) in a grievance that he/she has been directly wronged
by a violation, misapplication, or misinterpretation of a specific
term(s) of this Agreement.

The term “grievant” as used In this Article may refer to the Union when
alleging a violation of Union Rights as provided for in this Agreement.

7.3 Representative - The term "representative” as used in this Article
shall be a Union Representative or an employee who, at the grievant"s
request, may be present at all levels through Level 1V. Representation
at Level V shall be by the Union only.

7.4 Respond and File - The terms "respond” and “file" as used in this
Agreement refer to personal delivery or deposit in the U.S. mail. If
mail delivery is used, It shall include a proof of service by mail
which shall establish the date of response or filing. If personal
delivery is used, the calendar date of delivery shall establish the
date of response or filing. A copy of ail responses shall be
concurrently served on the grievant®s representative.

Level 1 - Informal

7.5 An employee shall have the right to present a potential grievance and
to have that potential grievance considered in good faith. The
employee and representative. If any, shall discuss the potential
grievance with the immediate non-bargaining unit supervisor no later
than twenty-one (21) days after the event giving rise to the potential
grievance, or no later than twenty-one (21) days after the employee
knew or reasonably should have known of the event giving rise to the
potential grievance.

7.6 The employee shall attempt to resolve the potential grievance
Informally with the immediate non-bargaining unit supervisor.



7.7

A resolution of a potential grievance at the Informal level shall not
be precedent setting.

Level 11 - formal

7.B

7.9

IT the potential grievance Is not resolved at Level I, Informal, the
employee may file a level Il grievance with the appropriate
administrator no later than thirty-five (35) days after the event
giving rise to the grievance or no later than thirty-five (35) days
after the employee knew or reasonably should have known of the event
giving rise to the grievance. The grievant shall state on a grievance
form agreed to by the parties and provided by CSEA:

a. the specific term(s) of the Agreement alleged to have been
violated;

b. a detailed description of the grounds of the grievance including
names, dates, places, and times;

C. a proposed remedy;
d. the name and classification of the grievant and his/her signature;
e. the name and telephone number of the representative. If any;

f. the name and address of the Union, if the representative is acting
as an agent of the Union; and

g- the date of submission.

The appropriate administrator shall hold a meeting with the grievant
and the grlevant™s representative, if any, at a mutually acceptable
time and location within ten (10) days after receipt of the grievance
The appropriate administrator shall respond to the grievant no later
than fifteen (15) days after the Level 11 meeting.

LfiveLlll

7.10

In the event the grievance is not settled at Level 1l. the grievant may
file the Level 111 grievance with the President no later than fourteen
(14) days after the Level Il response. If a settlement is proposed at
Level 11, the grievant should include a written statement relevant to
the settlement proposal. Within fourteen (14) days after receipt of
the Level 11l filing, the President shall hold a meeting with the
grievant and the grlevant"s representative, if any, at a mutually
acceptable time and location. The President shall respond to the
grievant no later than twenty-one (21) days after the Level 11l meeting.

The grievant shall present at Level 111 all issues and evidence known,
or which could have been reasonably known, related to the grievance.
Additional Issues and/or evidence which become known afterl the

Level 111 meeting shall be allowed to be presented and may be cause for
the grievance to be remanded to Level Il based on mutual agreement of



7.12

7.13

the parties. Issues and/or evidence must be made known before filing
the grievance at Level V.

Amendments and/or modifications to the grievance shall not be made by
the grievant after the Level 111 filing date except as provided for In
provision 7.11.

Prior to the Level 11l response date, the parties may, by mutual
agreement, waive all procedures at Level 11l and expedite the grievance
to Level IV. Level IV time limits shall commence on the date the
agreement to expedite was reached.

Level .V

7.14

7.17

7.18

In the event the grievance Is not settled at Level 111, the grievant
may Ffile a written request for review with the Office of the Chancellor
no later than fourteen (14) days after the Level 111 response. The
grievant shall attach a copy of the Level 1l and Level 1Il responses
together with any documents presented at those levels.

A designated Individual In the Office of the Chancellor and the
representative of the grievant shall schedule a conference at the
Office of the Chancellor or a telephone conference for the purpose of
reviewing the matter. The designated Individual In the Office of the
Chancellor shall respond no later than twenty-one (21) days after the
conference.

If the grievance has not been settled at Level 1V, the Union alone may,
no later than forty (40) days after the Level IV response, respond to
that effect by certified mall, return receipt requested, directed to
the Office of the Vice Chancellor for Faculty and Staff Relations. The
Union and the Office of the Chancellor shall either agree on a mutually
acceptable arbitrator or shall jointly request the American Arbitration
Association to supply a list of names pursuant to Its rules.

Upon receipt of the names of proposed arbitrators, the parties shall
alternately strike names from the list until one (1) name Is ultimately
designated as the arbitrator. The decision as to which party strikes
first shall be determined by lot.

If an arbitrability question exists, the arbitrator shall determine the
arbitrability question prior to hearing the merits of the grievance.
The arbitrator may proceed to hear the merits of the grievance prior to
meeting the requirements of provision 7.19 below.

a. When the grievance Is found not arbitrable, the grievance shall be
deemed null and void.

b. When the grievance Is found to be arbitrable, the arbitrator shall
hear the merits of the grievance.

10



7.19

7.20

7.21

7.22

7.24

C. Provision 7.18 above shall not prohibit the parties from mutually

agreeing to a second arbitration hearing on the merits of the
grievance or from mutually agreeing to select a second arbitrator
to hear the merits of the grievance.

The arbitrator®s award shall be In writing and shall set forth his/her
findings, reasonings, and conclusions on the issue(s) submitted.

The Voluntary Labor Arbitration Rules of the American Arbitration
Association shall apply at Level V.

It shall be the function of the arbitrator to rule on the specific

grievance. The arbitrator shall be subject to the following

limitations:

a. The arbitrator™s award shall be based soley upon the evidence and

arguments appropriately presented In the hearing and upon any
post-hearing briefs.

b. The arbitrator shall have no power to alter, add to, detract from,

or amend the provisions of this Agreement.

C. The arbitrator shall not consider any lIssue not raised by the

parties at Level 1V of this Article. The arbitrator shall not
consider any evidence which was known or reasonably should have
been known and not raised by the parties at Level 1V of this
Article.

d. Under no circumstances may an arbitrator make an award which will

supersede the President"s judgment or subjective business
decisions.

e. The award of the arbitrator may or may not Include back pay. Any

back pay award shall be less any compensation that the employee
received, Including unemployment compensation. Under no
circumstances may Interest be Included In an award.

f. The standard of review for the arbitrator 1s whether the CSU

violated, misapplied, or misinterpreted a specific term(s) of this
Agreement.

The arbitrator®s award shall be final and binding on both parties.

A witness who Is an employee shall be excused from worktime to appear
at an arbitration hearing with no loss of pay. Other expenses of any
witness called before the arbitrator shall be borne by the party

calling the witness.

Each party shall bear the expense of preparing and presenting Its own
case. The cost of arbitration, excluding advocate, unilateral

withdrawal, postponement, or cancellation fee, shall be borne equally

by the parties.



General

7.25

7.28

7.29

7.34

7.35

Provisions

Failure of the grlevant to comply with the time limitations of this
Article shall render the grievance null and void and bar subsequent
filing of this grievance. Failure by the appropriate administrator.
President, or designated individual in the Office of the Chancellor to
timely respond under this Article shall permit the grievance to be
filed at the next level.

Time limits set forth in this Article may be extended by mutual
agreement. If the grlevant, representative, if any, or appropriate
administrator is on a paid leave for seven (7) days or more, the time
limits shall be extended by the length of time of such leave.

In cases where it is necessary for the grlevant or his/her
representative to have access to information for the purpose of
investigating a grievance, the grlevant or his/her representative shall
make a written request for such information to the appropriate
administrator. The grlevant or his/her representative shall have
access to all information within the policies and procedures defining
confidentiality which would assist in adjusting the grievance.

The processing of grievances filed and unresolved prior to the
effective date of the Agreement may continue under the grievance
procedure in effect at the time of the initial filing.

A decision by the Union to submit a grievance to arbitration shall
automatically be a waiver of all other remedies except as provided
otherwise by statute.

A grievance settled prior to arbitration shall not be precedent setting.

A grlevant may withdraw a grievance at any time. The grlevant shall
not file any subsequent grievance on the same alleged Incident.

The parties, by mutual agreement, may consolidate grievances on similar
issues at any level.

Prior to filing a grievance, the potential grlevant and representative,
if any, shall each be provided with one (1) hour release time for
grievance preparation and reasonable time for grievance presentation at
the Informal level.

After the grievance has been filed, a representative and the grlevant
shall be provided reasonable release time for the purpose of
preparation and presentation of the grievance.

The procedures for securing released time for grievance processing
shall be:

a. Representatives and potential grievants shall contact the

appropriate administrator 1f released time is required to prepare
and present a grievance at the Informal Level. The representative

12



7.36

7.37

and potential grlevant shall be required to cite only provision
7.33 as a statement of need.

b. Released time requested pursuant to provision 7.34 shall require
the citation of only provision 7.34 as a statement of need.
i
C. In either case, the appropriate administrator shall grant the
contractually specified release time after considering the needs
of the operation of the University.

d. Requests for release time shall include: (1) at what time and
location; and (2) the anticipated duration of the meeting.

Both parties agree that all grievance files shall be confidential.
Both parties agree that specific statements made and records used In
grievance meetings shall be confidential.

An employee may present grievances and have such grievances adjusted
without the Intervention of the Union as long as adjustment Is reached
prior to Level V; provided such adjustment Is not Inconsistent with the
terms of a written agreement then In effect; and provided that the
Employer will not agree to a resolution of the grievance until the
Union has received a copy of the grievance and the proposed resolution,
and has been given the opportunity to file a response.

The procedure (Article 7, Grievance Procedure, or Article 8, Complaint

Procedure) utillzed by the employee at the Level 111 filing shall
Indicate a final and binding selection of procedures. Prior to the
Level 111 filing, the employee may convert to the alternative procedure

without Interruption of time limits nor sequence of levels.
Except as provided for in the paragraph above, an employee may not
utilize both Article 7, Grievance Procedure, and Article 8, Complaint

Procedure, to adjust the allegations arising from a single set of
circumstances.

ARTICLE B

COMPLAINT PROCEDURE

Definitions

8.1

8.2

Complaint - The term “complaint” as used In this Article refers to a
filed allegation by a complainant that there has been a violation,
misapplication, or misinterpretation of a specific CSU policy governing
working conditions or CSU work rule.

Complainant - The term “complainant™ as used In this Article refers to
a:

a. permanent employee(s);

b. probationary employee(s); and

13



c. temporary employee(s) employed for more than thirty (30)
consecutive days immediately prior to the event giving rise to the
complaint

who aliege(s) in a complaint that he/she has been directly wronged by a
violation, misapplication, or misinterpretation of a specific term(s) of a CSU
policy governing working conditions or CSU work rules.

8.3 Representative - The term "representative” as used in this Article
shall be a Union Representative or an employee who, at the
complainant™s request, may be present at all levels through Level IV.

8.4 Respond and File - The terms "respond” and "file" as used in this
Agreement refer to personal delivery or deposit in the U.S. mail. If
mail delivery Is used, it shall include a proof of service by mail
which shall establish the date of response or filing. If personal
delivery is used, the calendar date of delivery shall establish the
date of response or filing. A copy of all responses shall be
concurrently served on the complainant®s representative.

level 1 - Informal

8.5 An employee shall have the right to present a potential complaint and
to have that potential complaint considered in good faith. The
employee and representative, if any, shall discuss the potential
complaint with the immediate non-bargaining unit supervisor no later
than twenty-one (21) days after the event giving rise to the potential
complaint, or no later than twenty-one (21) days after the employee
knew or reasonably should have known of the event giving rise to the
potential complaint.

8.6 The employer shall attempt to resolve the potential complaint
informally with the immediate non-bargaining unit supervisor.

When the employee alleges a violation, misapplication or
misinterpretation of a CSU policy which prohibits sexual harassment
and/or discrimination on the basis of race, religion, color, sex,
sexual preference, age disability, marital status and/or national
origin, the employee may address his/her complaint to the Campus
Affirmative Action Officer or other appropriate administrator
specifically designated to review sexual harassment and/or
discrimination complaints. This may be Instead of the immediate
non-bargaining unit supervisor as provided for in provisions 8.5 and
8.6 above, and shall be at the employee"s option.

8.7 A resolution of a potential complaint at the Informal level shall not
be precedent setting.

Level 11 - Formal
8.8 If the potential complaint is not resolved at Level I, Informal, the
employee may file a Level 1l complaint with the appropriate

administrator no later than thirty-five (35) days after the event
giving rise to the complaint or no later than thirty-five (35) days

14



8.9

after the employee knew or reasonably should have known of the event
giving rise to the complaint. The complaint shall state on a complaint
form agreed to by the parties and provided by CSEA:

a. the specific term(s) of the CSU policy governing working
conditions or CSU work rule alleged to have been"violated;

b. a detailed description of the grounds of the complaint Including
names, dates, places, and times;

C. a proposed remedy;

d. the name and classification of the complainant and his/her
signature;
e. the name and telephone number of the representative, if any;

f. the name and address of the Union, if the representative 1s acting
as an agent of the Union; and

g- the date of submission.

The appropriate administrator shall hold a meeting with the complainant
and the complainant™s representative, if any, at a mutually acceptable

time and location within ten (10) days after receipt of the complaint.

The appropriate administrator shall respond to the complainant no later
than fifteen (15) days after the Level 11 meeting.

When the employee alleges a violation, misapplication or
misinterpretation of a CSU policy which prohibits sexual harassment
and/or discrimination on the basis of race, religion, color, sex,
sexual preference, age, disability, marital status and/or national
origin, the employee may address his/her complaint to the Campus
Affirmative Action Officer or other appropriate administrator
specifically designated to review sexual harassment and/or
discrimination complaints. This may be instead of the appropriate
administrator as provided in provisions 8.8 and 8.9 above, and shall be
at the employee”™s option.

Level 111

8.10

In the event the complaint is not settled at Level 11, the complainant
may file the Level 111 complaint with the President no later than
fourteen (14) work days after the Level 11 response. If a settlement
is proposed at Level 11, the complainant should Include a written
statement relevant to the settlement proposal. Within fourteen (14)
days after receipt of the Level 11l filing, the President shall hold a
meeting with the complainant and the complainant"s representative, if
any, at a mutually acceptable time and location. The President shall
respond to the complainant no later than twenty-one (21) days after the
Level 111 meeting. The Level 111 response shall be a final decision
when alleging a violation of a campus policy/rule.
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8.13

8.14

The complainant shall present at Level 111 all issues and evidence
known, or which could have been reasonably known, related to the
complaint. Additional Issues and/or evidence which become known after
the Level 111 meeting shall be allowed to be presented and may be the
cause for the complaint to be reviewed again at Level 11l based on
mutual agreement of the parties. Such Issues and/or evidence must be
made known before filing the complaint at Level 1V when alleging a
violation of a systemwide policy/rule.

Amendments and/or modifications to the complaint shall not be made by
the complainant after the Level 111 filing date except as provided for
in provision 8.11.

Prior to the Level 11l response date, the parties may, by mutual
agreement, waive all procedures at Level 111 and expedite the complaint
to Level 1V when there has been an allegation of a violation of a
systemwide policy/rule. Level IV time limits shall commence on the
date the agreement to expedite was reached.

An allegation of a violation of a campus policy/rule shall not be filed
beyond Level I111.

Leved 1Y

8.15

8.16

General

8.17

8.19

In the event the complaint is not settled at Level 111, the complainant
may Ffile a written request for review with the Office of the Chancellor
no later than fourteen (14) days after the Level IIl response. The
complainant shall attach a copy of the Level 11 and Level 111 responses
together with any documents presented at those levels.

A designated Individual in the Office of the Chancellor and the
representative of the complainant shall schedule a conference at the
Office of the Chancellor or a telephone conference call for the purpose
of reviewing the matter. The designated individual in the Office of
the Chancellor shall respond no later than twenty-one (21) days after
the conference. The Level 1V response shall be a final decision.

/
Provisions

Failure of the complainant to comply with the time limitations of this
Article shall render the complaint null and void and bar subsequent
filing of this complaint. Failure by the appropriate administrator or
President to timely respond under this Article shall permit the
complaint to be filed at the next level.

Time limits set forth in this Article may be extended by mutual
agreement. If the complainant, representative. If any, or appropriate
administrator is on a paid leave for seven (7) days or more, the time
limits shall be extended by the length of time of such leave.

In cases where it is necessary for the complainant or his/her
representative to have access to information for the purpose of
investigating a complaint, the complainant or his/her representative
shall make a written request for such information to the appropriate
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8.24

8.25

8.27

administrator. The complainant or his/her representative shall have
access to all information within the policies and procedures defining
confidentiality which would assist in adjusting the complaint.

The processing of complaints filed and unresolved prior to the
effective date of the Agreement may continue under the complaint
procedure in effect at the time of the Initial filing.

A complainant may withdraw a complaint at any time. The complainant
shall not file any subsequent complaint on the same alleged incident.

The parties, by mutual agreement, may consolidate complaints on similar
Issues at any level.

Prior to filing a complaint, the potential complainant and
representative, if any, shall each be provided with one (1) hour
release time for complaint preparation and reasonable time for
complaint presentation at the Informal Level.

After the complaint has been filed, a representative and the
complainant shall be provided reasonable release time for the purpose
of preparation and presentation of the complaint.

The procedures for securing released time for complaint processing
shall be:

a. Representatives and potential complainants shall contact the
appropriate administrator if released time is required to prepare
and present a complaint at the Informal Level. The representative
and potential complainant shall be required to cite only
provision 8.23 as a statement of need.

b. Released time requested pursuant to provision 8.24 shall require
the citation of only provision 8.24 as a statement of need.

C. In either case, the appropriate administrator shall grant the
contractually specified release time.

d. Requests for release time shall include: (1) at what time and
location: and (2) the anticipated duration of the meeting.

Both parties agree that all complaint files shall be confidential.
Both parties agree that specific statements made and records used in
complaint meetings shall be confidential.

An employee may present complaints and have such complaints adjusted
without the Intervention of the Union provided such adjustment is not
Inconsistent with the terms of a written agreement then in effect and
provided that the Employer will not agree to a resolution of the
complaint until the Union has received a copy of the complaint and the
proposed resolution, and has been given the opportunity to file a
response.
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The procedure (Article 7, Grievance Procedure, or Article 8. Complaint
Procedure) utilized by the employee at the Level 11l filing shall
Indicate a final and binding selection of procedures. Prior to the
Level 111 filing, the employee may convert to the alternative procedure
without Interruption of time limits nor sequence of levels.

Except as provided for In the paragraph above, an employee may not
utilize both Article 7, Grievance Procedure, and Article 8, Complaint

Procedure, to adjust the allegations arising from a single set of
circumstances.

&RIICLE]
EMPLOYEEJSIAJUS

Appointment

9.1

9.2

9.3

Campus position vacancies, except for temporary positions of thirty
(30) days or less shall be posted for fourteen (14) days In the campus
Personnel Office and should be announced In the position vacancy
announcement. The CSU shall endeavor to post campus position vacancies
on other appropriate bulletin boards. Temporary appointments of thirty
(30) days or less may be extended up to sixty (60) days. Campuses that
maintain a telephone "job line" shall endeavor to continue such a
service. Appropriate position vacancy notices shall be posted at the
State University Data Center. Such announcements shall Include the
classification title, description of duties, desirable experience,
minimum qualifications, salary range and procedures to be followed by
applicants applying for such vacancies. Other position vacancy notices
received by the campus Personnel Office shall be made available In the
campus Personnel Office.

An employee who believes he/she 1s qualified for a vacant position at a
CSU campus or the Chancellor®s Office may apply for such position
within the specified application period. Applications shall be
submitted to the appropriate Personnel Office. An employee may submit,
along with an application, a statement regarding his/her experience and
service within the CSU. Such a statement shall be a part of the
employee™s application. CSU documents regarding any meritorious
service by the employee at the CSU may also be submitted by the
employee with an application. It shall be the policy of the CSU in
filing vacant bargaining unit positions to fill such vacancies from
among qualified Individuals currently employed at a campus. The
President may appoint outside applicants when he/she determines such
action 1s necessary to: (1) attain the affirmative action goals and
objectives of the campus; (2) meet the best Interest of the campus by
obtaining specialized skills and abilities not available from current
employees.

An employee who submits an application for a position may be required
to successfully complete job-related performance examlnatlon(s)/test(s)
as part of the selection process. The results of such examination(s)/
test(s) shall be deemed confidential and shall not become part of the
employee®s official personnel file. Such examinatlon(s)/test(s) shall
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9.4

9.5

9.6

be job-related and shall be administered equitably to each applicant.
Upon request, an employee shall be given the results of his/her
examination(s)/test(s).

Appointments shall be made by the President. Appointments may be
temporary, probationary or permanent. Appointments tq vacant positions
shall be made through official written notification by the President.
Such notification shall be provided upon employment or as soon as
possible thereafter. Notification shall Include the classification
title and timebase to which the employee is being appointed, the
initial salary, the employment status of the employee, and the
effective date of the appointment. A temporary appointment shall
specify the expiration date of the appointment and that the appointment
may expire prior to that date. A temporary appointment shall not
exceed one (1) year in length. No employee shall be deemed to be
appointed in the absence of such official written notification from the
President.

A new employee is normally appointed to the first step of the salary
range established for the class and published in the CSU Salary
Schedule. The President may make an initial appointment at an advanced
step within the salary range.

An employee appointed to a position at another campus shall transfer
his/her accumulated sick leave and retirement credit. Hhen an employee
accepts an appointment at another campus without a break in service,
vacation credit may be transferred to the new position.

Probation/Permanencv

9.7

9.8

A probationary period is the period of credited service an employee who
has received a probationary appointment shall serve prior to permanent
status.

A probationary employee refers to a full-time employee serving a period
of probation.

Probationary Perlod/Credited Service

9.9

9.10

9.12

The probationary period of a full-time employee Is one (1) year of
service in a particular class. Employees serving in a classification
listed in Appendix D-1 shall serve a two (2) year probationary period.

Part-time temporary service shall not count as credited service for
probation. Full-time temporary service may count"as credited service
for probation when granted by the President.

A year of service for employees In twelve (12) month positions is any
consecutive twelve (12) months of full-time employment.

For employees serving in ten (10) month positions, a year of service is

ten (10) months of full-time employment within a twelve (12) month
period of time. The ten (10) months of required service for each
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9.14

Change

9.17

twelve (12) month period shall be determined by the President upon
appointment of the employee to a ten (10) month position.

An employee who is paid an hourly rate based upon a monthly salary rate
and who works full time for twelve (12) consecutive months Is deemed to
have completed a year of service for purposes of permanent status.

Service in Hork Training or Hork Relief Programs

Persons who are appointed to positions that are fully or partially
funded from sources other than the CSU and/or the funding is in support
of a program of work relief or work training for the utilization of the
unemployed or the underemployed will not receive service credit toward
permanent status while serving in such positions.

a. Hhen a probationary employee goes on a leave of absence, the
President shall determine whether or not the time served before
the leave Is counted in determining the remaining length of
probationary service.

b. An employee®s probationary period is extended for the same number
of days such employee is on HC, I0L, NDI, formal LWOP or paid sick
leave of over thirty (30) days. The President shall determine If
there has been a break in service when a full-time probationary
employee is placed on a partial leave of absence.

C. Normally, a new probationary period shall be served when an
employee begins an appointment at another campus. However, the
employee may be appointed with permanent status or credit toward
permanency as determined by the President of the campus to which
the employee is appointed.

in Position

When a position is vacant, the employee selected for a position that
requires movement to a new class shall serve a new probationary period.

IT a reclassification action is taken and the employee is placed in the
new class, the employee may be required to serve a new probationary
period. The length of service required for such a new probationary
period shall be determined by the President and shall not exceed one
() year.

Unit 2

IT a reclassification action is taken and the employee is placed in the
new class, the employee may be required to serve a new probationary
period. The length of service required for such a new probationary
period shall be determined by the President and shall not exceed two
(2) years for employees serving in classifications listed in Appendix O.
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9.18

If a full-time employee with permanent status In a lower classification
Is advanced to a higher classification and Is denied permanent status
In the higher classification, he/she shall have the right to return to
the lower classification with permanent status In that class.

If a full-time employee In a probationary status In a>lower
classification Is advanced to a higher classification and ts denied
permanent status In the higher classification, he/she shall be granted
service credit toward completion of the probationary period in the
lower class provided the duties In the higher da®ss are substantially
similar to the duties In the lower class and the employee"s performance
In both classes has been satisfactory.

CJsssiflcdtlon Change

9.19

9.20

9.21

Hhen an employee moves to a lower classification In the same
occupational group, the appropriate step In the salary range shall be
determined by combining any previous service In the lower class and
service In the higher classification.

Hhen an employee moves to a lower classification In another
occupational group, the appropriate step In the salary range shall be
determined by the President, except that In no case shall the new rate
exceed the rate received In the higher classification. Determination
of the appropriate step In such cases shall be made by using the same
criteria as would be used for an Initial appointment to that
classification.

Hhen an employee moves without a break In service to a classification
with a higher salary range, the appropriate step In the salary range
shall be determined by the President. The step In the higher salary
range shall be at least a one (1) step Increase (approximately five (5)
percent).

Cl isil flcatioii. Bey lew

9.22

9.23

9.24

An employee may request a classification review of his/her position.

The classification review procedures shall be determined by the
President. A copy of the classification review procedures shall be
made available to the employee upon request.

The employee shall be notified In writing of the classification review
decision.

Bmp loyefcRequesifid Clsis IHcstlon Review

9.25

An employee-requested classification review shall be completed no later
than one-hundred eighty (180) days after Initiation of the
classification review procedure. An employee shall not submit such a
subsequent request prior to eighteen (18) months after completion of a
previous classification review.
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Classification Review Appeal

9.26

9.28

An employee may appeal the decision of a classification review no later
than ten (10) days after such results have been provided to the
employee. Such an appeal shall be filed with the appropriate
administrator In the Personnel Office. Such an appeal shall Include a
detailed statement by the employee Indicating his/her reasons for
disagreement with the classification review decision. The employee
shall provide a copy of such an appeal to the appropriate administrator
to whom he/she directly reports.

A designated Individual In the Personnel Office shall hold a meeting
with the employee no later than fourteen (14) days after the
classification review appeal filing. The designated individuals should
not be the same person who conducted the Initial classification

review. This Individual shall respond In writing to the employee no
later than twenty-one (21) days after the meeting with the employee.
Such a response shall be final.

The parties agree that the procedure set forth In provisions 9.22-9.27
shall be completed within nine (9) months.

Provisions 9.22-9.27 shall not be subject to the grievance procedures
of this Agreement, unless the grlevant alleges the terms of this
Article have been violated, misinterpreted, or misapplied. The
classification decision shall not be subject to Article 7, Grievance
Procedure.

Rejection During Probation

9.30

9.31

9.32

Any probationary employee may be separated from service at any time by
the President upon written notice of rejection during probation. The
employee should normally be given two (2) weeks notice of rejection
during probation.

The notice of rejection shall Indicate to an employee his/her right to
review his/her personnel file and review materials in the file
regarding rejection.

An employee employed for more than nine (9) months may utilize the
provisions of Article 8, Complaint Procedure, Including Level III, to
appeal the decision to reject during probation.

An employee rejected during the probation period may not utilize
Article 7, Grievance Procedure, of this Agreement to appeal the
decision to reject during probation.

Permanent Status

9.34

An employee who has completed the appropriate probationary period as
defined In provision 9.4 shall be awarded permanent status at the
beginning of either his/her second or third year of service.
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9.35

9.36

9.37

If a full-time employee with permanent status moves to a different
classification and receives permanent status in the new classification,
he/she shall not retain permanent status in the ciassification from
which he/she moved.

The President may, at his/her sole discretion, grant permanent status
to a temporary employee subject to the following conditions:

a. The temporary employee shall have served in bargaining unit
classification at the campus for at least four (4) consecutive
years Immediately prior to the granting of permanency.

b. Such employee service shall have been in appointments with a
timebase of at least fifty percent (501).

Such a permanent status shall include the right to continue employment
at the timebase determined by the President at the time permanency is
granted. The President may determine to grant such permanency at a
timebase of fifty percent (50t) or more.

Affirmati ysJiclicjn

9.38

10.1

10.2

10.3

10.4

10.5

10.6

Employees may present campuswide affirmative action issues to the
existing Campus Affirmative Action Committee or, where there is no such
committee, to the Affirmative Action Office. Such issues shall be
presented In writing to the Campus Affirmative Action Committee or the
Affirmative Action Officer.

Employees shall be subject to periodic performance evaluations. Such
evaluations should be a review of the employee®s performance and should
be based upon job-related criteria. Employee performance evaluations
are for the purpose of recognizing acceptable performance and to
improve inadequate performance.

A written record of a performance evaluation shall be placed in the
employee®s personnel file. The employee shall be provided with a copy
of the written record of the performance evaluation prior to its
placement in the personnel file.

A permanent employee shall be evaluated at least once each year.

A probationary employee shall be evaluated at least twice during
his/her probationary period. Two (2) evaluations shall have been
completed prior to completion of the probationary period.

A temporary employee shall be evaluated at periodic intervals.

Upon request of the employee or the evaluator, the evaluator and the

employee shall meet to discuss the evaluation. Such a meeting shall
take place within seven (7) days of the request.
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10.7

10.8

10.9

10.10

11.1

11.4

11.5

Upon request of the employee and subsequent to the meeting between the
employee and the evaluator, the appropriate administrator, the
evaluator, the employee, and the employee®s representative, if any,
shall meet to discuss the evaluation. Such a meeting shall take place
within fourteen (14) days of the request at a mutually agreeable time
and location. 1

If an employee disagrees with the record of a performance evaluation
which has been placed in his/her personnel file, the employee may
submit a rebuttal statement which shall be attached to the record of
the performance evaluation.

The term "evaluator”™ as used in this Article refers to the person
designated by the appropriate administrator to conduct the performance
evaluation of an employee.

Performance evaluations shall not be subject to Article 7, Grievance
Procedure, unless the grievant alleges the terms of this Agreement have
been violated, misinterpreted, or misapplied.

ARTICLE 11
PERSONNEL FILE

One (1) official personnel file shall be maintained for each employee
In the campus personnel office. The term "personnel file" as used in
this Agreement shall refer to this one (1) official personnel file.

The contents of an employee®s official personnel file, exclusive of
pre-employment materials, shall be open to his/her review and review by
a Union Representative when authorized in writing by the employee.

An employee or his/her Union Representative may request an appointment
for the purpose of reviewing the employee®s personnel file. Such
requested appointments shall be scheduled during normal business
hours. The manner of access to the official personnel file shall be
subject to reasonable conditions.

The employee shall within fourteen (14) days of his/her written request
be provided an exact copy of all or any portion of materials officially
maintained In the campus personnel file. The employee shall bear the
cost of duplicating such materials, except as provided for in

Article 7, Grievance Procedure, or when such materials have bearing on
disciplinary action or pre-dlsciplinary matters.

Personnel recommendations or decisions relating to any personnel
action(s) shall be based primarily on material contained In the
employee®s personnel file and open to the employee®s review. If a
personnel recommendation or decision Is based on any reasons not
contained In the employee®s personnel file, the appropriate
administrator making the recommendation or decision shall commit those
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11.6

11.7

11.8

reasons to writing and the written statement of those reasons shall be
placed in the employee®s personnel file.

An employee shall not have access to pre-employment materials in the
personnel file, except in Instances when such materials are used in
personnel actions. "

An employee shall be provided with a copy of material which could lead
to an adverse personnel action prior to the placement of such material
in his/her personnel file.

Upon request by an employee, attendance and payroll records maintained
separately from the personnel file may be reviewed by the employee or a
representative when authorized in writing by the employee. Such
attendance and payroll records shall be excluded from provisions of
Article 11. Personnel File.

Bebuiiil

11.9

11.10

11.11

An employee may submit a rebuttal statement to material in his/her
personnel file which shall be placed in the employee"s personnel file.

If, after review of his/her records, an employee believes that any
portion of the material is not accurate, the employee may request in
writing to the President correction of the record.

Within twenty-one (21) days of an employee®s request for correction of
the record, the President shall notify the employee in writing of
his/her decision regarding the request.

a. If the President denies the request, the President shall state the
reason(s) for denial in writing, and this written statement shall
be sent to the employee.

b. IT the President grants the request for correction of the record,
the record shall be corrected. The employee shall be sent a copy
of the corrected record and a written statement that the incorrect
record in question has been permanently removed from the
employee™s personnel file.

ARUCLLJ2
CORRECTIVE ACTION

Reprimands

12.1

An employee may receive from an appropriate administrator an oral
and/or written reprimand. Reprimands shall be provided in a timely and
confidential manner.

An employee may request a conference with the appropriate administrator
who Issued the reprimand to discuss the reprimand. Such a request
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12.3

shall not be unreasonably denied. The employee may be represented at
such a conference by another employee or a Union Representative.

A written reprimand shall be placed In the official personnel file of
the affected employee and shall be subject to Article 10. Employee
Performance. The employee shall be provided with a oopy of a written
reprimand. An employee may appeal the decision to place a written
reprimand in his/her personnel file to the President within five (5)
days after the conference held pursuant to 12.2 above. The President
may hold a meeting with the employee and his/her representative. If
any. Within ten (10) days of receipt of the appeal, the President
shall provide a written response to the employee.

Rebuttal to Reprimand

12.4

Removal

12.5

12.6

12.7

12.8

12.9

12.10

An employee shall have the right to attach a rebuttal statement to a
written reprimand In his/her official personnel file.

of Reprimand from Personnel File

Upon the employee®s request and three (3) years from its effective
date, a reprimand In the personnel file shall be permanently removed.
Such a request shall be promptly honored and a statement verifying the
permanent removal of the reprimand shall be provided to the employee.
Neither the employee request for such a removal nor the statement
verifying the removal shall be placed in the employee®s personnel
file. If a notice of disciplinary action has been served on the
employee and such a reprimand is related to the disciplinary action,
this provision shall not be Implemented. Nothing in this provision
shall prohibit earlier removal of the reprimand.

The President may temporarily suspend with pay an employee for reasons
related to (a) the safety of persons or property, (b) the prevention of
the disruption of programs and/or operation, or (c) investigation for
formal notice of disciplinary action.

The President shall notify the employee of the Immediate effect of a
temporary suspension.

The President may terminate or extend a temporary suspension and shall
so notify the employee.

Unless earlier terminated by the President, a temporary suspension
including any extension of a temporary suspension shall automatically
terminate upon the service of formal notice of disciplinary action or
thirty (30) days after its commencement, whichever first occurs.

Temporary suspension and corrective action shall not be subject to

Article 7, Grievance Procedure unless the grievant alleges the terms of
this Agreement have been violated, misinterpreted, or misapplied.
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ARTICLE 13

UNAUTHQBIZED_LEAVEi_OLAfIStim

Automatic Restanation (

13.1

13.2

13.3

13.4

13.5

An employee who Is absent for five (5) consecutive workdays without
securing authorized leave from the President shall be considered to
have automatically resigned from CSU employment as of the last day
worked. All unauthorized absences, whether voluntary or Involuntary,
shall apply to the five (5) consecutive workday limitation. The five
(5) day period referred to above shall commence at the beginning of the
first shift of such absence and shall be deemed to have been completed
at the end of the employee®s scheduled work hours on the fifth
consecutive day of unauthorized absence.

The President shall notify the employee that the University will be
separating him/her by automatic resignation under this Article unless
the employee requests an administrative review regarding his/her
absence within seven (7) calendar days following such notification. No
automatic resignation shall be final until the seven (7) day period has
passed and either a decision Is made by the reviewing officer or the
employee has failed to request a review. Notification may be in person
or by certified mail to the employee"s last known address.

If the employee responds to the notification from the President by
requesting an administrative review within seven (7) calendar days of
such notification, the employee will be provided with the opportunity
to respond, either orally or in writing, to a campus reviewing officer
designated by the President. Either party may present evidence at any
review meeting. The reviewing officer®s decision shall state:

a. whether the employee was absent for five (5) consecutive work days;
b.  whether the employee had proper authorized leave to be absent;

C. an evaluation of whether the employee has presented sufficient
excuse to warrant continuation of employment, supported by facts
which provide Justification of the absence or continuation of
employment. If an action other than automatic resignation is
proposed, it shall be stated along with reasons for its use; and

d. whether the employee should be separated by automatic resignation.

Any employee who Is reinstated by the President under this provision
shall not be paid salary for the period of unauthorized absence unless
it is determined that such absence may be appropriately charged to
accrued leave. The employee shall adhere to all other reinstatement
requirements set forth in writing by the President.

This Article shall not supersede Section 89541 of the California

Education Code. Provisions 13.1 through 13.4 shall not limit an
employee®s right to a State Personnel Board appeal.
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Resignation

13.6

13.7

13.8

An employee who resigns from his/her position shall be terminated as of
the effective date of the resignation.

No later than thirty (30) days after a termination pursuant to
provision 13.6 above, the employee or former employee may request to
rescind his/her resignation. Such requests shall be made in writing to
the President.

The President shall respond to such requests indicating denial,
acceptance, or qualified acceptance within fourteen (14) days. The
President™s response shall be final unless it is reversed by the State
Personnel Board pursuant to provision 13.8 below and shall not be
subject to Article 7, Grievance Procedure.

Provisions 13.6 and 13.7 (Resignation) of this Article shall not
supersede Section 89542 of the California Education Code. Provisions
13.6 and 13.7 shall not limit an employee®s right to a State Personnel
Board appeal.

ARTICLE 14

Vacations

14.1

Employees are eligible for paid vacation in accordance with the
schedule In provision 14.2 below.

Vacation Accrual

13.2

Service requirements below are in terms of full-time service. Service
requirements shall be pro rata for employees who work less than full
time.

DAYS HOURS
(Hourly Equivalent
Service Requirements of Days)
1 Months to 3 Years 5/6 6-2/3
37 Months to 6 Years 1-1/4 10
73 Months to 10 Years 1-5/12 11-1/3
121 Months to 15 Years 1-7/12 12-2/3
181 Months to 20 Years 1-3/4 14
241 Months® to 25 Years 1-11/12 15-1/3
301 Months and Over 2 16

Vacation Credits

14.3

For purposes of computing vacation credit, an employee who works eleven
(11) or more days in a monthly pay period is considered to have
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14.4

14.5

14.6

completed a month, a month of service, or continuous service. Hhen an
absence without pay of more than eleven (11) consecutive working days
falls Into two (2) consecutive qualifying monthly pay periods, one (1)
of the pay periods Is disqualified.

An authorized leave of absence without pay shall not be considered
service for the purpose of vacation accrual.

Vacation credits are cumulative to a maximum of two hundred and
seventy-two (272) working hours for ten (10) or less years of
qualifying service or three hundred and eighty-four (384) working hours
for more than ten (10) years of such service. Accumulation In excess
of this amount as of January 1 of each year shall be forfeited by the
employee. An employee shall be permitted to carry over more than
allowable credits when the employee was prevented from taking enough
vacation to reduce the credits because the employee (1) was required to
work as a result of fire, flood, or other extreme emergency; (2) was
assigned work of priority or critical nature over an extended period of
time; (3) was absent on full salary for compensable Injury; or (4) was
prevented from using vacation previously scheduled to be taken In
December because of being on paid sick leave.

A probationary employee shall not take vacation until completion of one
(1) month In work status.

Vacation Requests

14.7

Requests for scheduling vacation shall be submitted In writing to the
appropriate administrator at least thirty (30) days in advance. Hhen
authorized to do so by the appropriate administrator, an employee may
take vacation without submitting such a request. If an employee
submits a vacation request for five (5) days or less with less than
thirty (30) days notice, such request will be approved subject to
operational needs. The appropriate administrator shall respond In
writing to an employee®s vacation request as soon as possible.

Based upon the operational needs of the campus, vacation schedules
shall be determined by the appropriate administrator. Vacations shall
be scheduled and taken only as authorized by the appropriate
administrator. If a conflict In vacation requests arises, the
appropriate administrator shall give consideration to the employee(s)
with the most seniority, provided that operational needs are met.

tump Sun Payment

14.8

Upon separation from service without fault on his/her part, an employee
Is entitled to a lump sum payment as of the time of separation for any
unused or accumulated vacation. Such sum shall be computed by
projecting the accumulated time on calendar basis so that the lump sum
will equal the amount which the employee would have been paid had
he/she taken the time off, but not separated from service:
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14.9

14.10

14.11

14.12

14.13

14.14

14.15

14.16

The following p<jM holidays. except as provided in provision 14.11
below, shall be observed on the day specified:

January ) <

Th:rd Monday in January (Martin Luther King, Jr. Day)

July 4

First Monday in September (LaborDay)

Thanksgiving Day

December 25

Any other day designated by the Governor for a public fast or
holiday.

Qe ooR

The paid holidays listed in this provision shall be observed on the day
specified unless they fall on a Saturday or Sunday, or are rescheduled
for observance on another day by the President.

Third Monday in February (Washington®s Birthday)
February 12 (Lincoln"s Birthday)

Last Monday in May (Memorial Day)

Admission Day

Second Monday inOctober (Columbus Day)

November 11 (Veteran®s Day)

AP0 T

Any holiday listed in this Article which falls on a Saturday shall be
observed on the preceding Friday. Any holiday in this Article which
fails on a Sunday shall be observed the following Monday.

An employee on the payroll on the day a holiday Is officially observed
shall be entitled to the holiday. A less than full-time employee in
pay status on the day a holiday is officially observed shall be
entitled to an eight (B) hour holiday pro rata. An employee on a leave
of absence without pay or in other non-pay status on a day a holiday Is
officially observed shall not be entitled to the holiday.

If a holiday falls on a scheduled workday during an employee"s vacation
or within a period of absence chargeable to sick leave, the holiday
will not be charged to sick leave or vacation time.

A campus yearly calendar shall be provided to the employees at least
thirty (30) days before Its effective date.

An employee shall be permitted to use accrued vacation or his/her
Personal Holiday if the President closes the campus and there is an
insufficient number of holidays scheduled to be observed during the
closure. Employees eligible for CTO may use accrued CTO during periods
of campus closure.

Should an employee not have vacation accrued, sufficient CTO balance or
Personal Holiday to cover the scheduled days of closure, he/she shall
be provided sufficient work prior to the scheduled closure to prevent
any loss of pay or benefits. Such time worked shall be in accordance
with Article 19, Overtime.
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PersonaLHolUay

14.17

An Employee Is entitled to one (1) Personal Holiday which must be taken
on one (1) day during the calendar year. If the employee falls to take
the Personal Holiday before the end of the year, the holiday shall be
forfeited. The scheduling of the holiday shall be by mutual agreement
of the employee and the appropriate administrator.

Holiday Work Compensation

14.18

14.19

A full-time employee who works on the day a holiday Is officially
observed shall be compensated at his/her overtime rate on an
hour-for-hour basis to a maximum of eight (8) hours. Such compensation
shall be In cash or CTO, as determined by the President. This
provision shall apply pro rata to less than full-time employees.
Employees not eligible for overtime as listed In Appendix C shall
receive time off earned at the straight time rate.

Hhen a holiday Is observed pursuant to provision 14.11 and an employee
Is not scheduled to work on the day the holiday 1$ observed, but is
required to work on the calendar date of such a holiday, he/she shall
only receive holiday work compensation for time worked on the calendar
date of the holiday. Such compensation shall be provided pursuant to
provision 14.18, Holiday Hork Compensation, of this Article.

ARTICLE 15

LEAVES OF ABSENCE HITH PAY

STcR-Leavs

15.1

15.2

15.3

15.4

15.5

15.6

Following completion of one (1) month of continuous service, a

full-time employee shall accrue eight (8) hours of credit for sick
leave with pay. Thereafter, for each additional month of service,
eight (8) hours of credit for sick leave with pay shall be accrued.

Each full-time employee shall be considered to work not more than forty
(40) hours each week. Employees who are appointed less than full-time
shall accrue credit for sick leave with pay on a pro rata basis.

Sick leave may be accumulated without limits, and no additional sick
leave with pay beyond that accumulated shall be granted except as
provided for In provision 15.7.

An employee shall be responsible for reporting an absence to the
appropriate administrator as soon as possible.

An employee shall be responsible for completing and signing the campus
absence form and returning the absence form to the appropriate
administrator upon reporting to work.

An employee may be required to provide a physician"s statement or other

appropriate verification for absences after three (3) consecutive days
charged to sick leave. An employee shall not normally be required to
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provide such a statement or verification for an absence of three (3)
consecutive days or less charged to sick leave.

Donat lon of Sick Leave

15.7

Employees on a campus may voluntarily donate sick leave credits to
another employee who has exhausted his/her accrued sick leave, vacation
and CTO. Such donated sick leave credits would be used to cover the
employee®s absence due to a catastrophic non-industrial Illness or
Injury to the employee. The following guidelines shall govern:

a.

Only full-time permanent or probationary employees are eligible to
receive donated credits.

Eligible employees must be medically certified to have a condition
that Is expected to be totally disabling for a total uninterrupted
period of six (6) months or more.

Employees must apply for and be granted non-industrial disability
Insurance (NDI) benefits to be eligible to receive donated credits.

Credits may be used only during the period the employee Is
eligible for NDI benefits.

Donated sick leave credits may be used to supplement NDI benefits
up to a maximum of two-thirds (2/3) of the employee"s regular
gross monthly salary on the day prior to the first day of
disability.

Upon request, the President shall determine an employee”s
eligibility to receive donated credits and shall authorize a
solicitation by CSEA on behalf of eligible employees.

CSEA shall be responsible for seeking presidential determination,
publicize and coordinate one (1) authorized solicitation per
eligible employee. Such solicitation shall be limited to CSEA
represented employees at the campus of the disabled CSEA employee.

Employees may elect to voluntarily donate up to eight (8) hours of
accrued sick leave each fiscal year In response to authorized
campus solicitations.

If a disabled employee dies, retires or otherwise separates from
employment while eligible to use donated sick leave, any unused
time may not be used to receive service credit following a service
or disability retirement.

If a disabled employee recovers early and returns to full-time
active status, the remaining balance of donated time shall be
forfeited. A disabled employee returning to less than full-time
status may continue to use donated time until the NDI benefit and
earned salary equals or exceeds two-thirds (2/3) of the employee®s
gross monthly salary on the day prior to the first day of
disability.
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ftbssnm Chargeable to Sick Leave

15.B

15.9

15.10

15.11

15.12

The use of sick leave may be authorized by the appropriate
administrator only when an employee Is absent because of:

a. Illnesses, injury, or disability related to pregnancy;
b. exposure to contagious disease;

C. dental, eye, other physical or medicaleexaminations or treatments
by a licensed practitioner;

d. Illness or Injury In the Immediate family and

Sick leave for family care Is primarily for emergency
situations. Up to five (5) days of accrued sick leave credit
may be used for family care during any one (1) calendar

year. The appropriate administrator may authorize an
additional five (5) days of accrued sick leave credit for
family care during one (1) calendar year.

An employee may request the use of accrued sick leave credit
for family care beyond the maximum set forth above. Such
requests must be accompanied by a physician®s statement or
other appropriate need verification. The granting or denial
of such additional use of sick leave shall be the prerogative
of the appropriate administrator and shall not be subject to
Article 7, Grievance Procedure, or Article 0, Complaint
Procedure, of this Agreement.

e. death of a person In the immediate family.

The President may authorize up to forty (40) hours of accrued
sick leave for bereavement. When one (1) or other deaths
occur in a calendar year, up to forty (40) hours of accrued
sick leave credits may be authorized for each death.

“Immediate family" as used In this Article shall mean close relative or
other person residing in the Immediate household of the employee,
except domestic employees, roomers or roommates.

The President may direct an employee to take sick leave If he/she
determines that the employee has restricted ability to carry out
his/her duties due to Illness.

An employee may be required to undergo a medical examination as
directed by the President to ascertain the employee"s ability to
perform his/her required duties. If such an examination Is by the
physician selected by the employer, the CSU shall bear the costs of
such medical examination.

Under no circumstances may an employee be granted sick leave for days

during layoff periods or during a leave of absence without pay. An
employee may not be granted sick leave during periods when the campus
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15.13

15.14.

Funeral

15.15

15.16

15.17

or department is closed unless the employee was on sick leave prior to
the time of the campus or department closure.

A female employee on maternity leave pursuant to Article 16, Leaves of
Absence Without Pay, shall be entitled upon return to work status to
use earned sick leave for the period of time coveringldate of
childbirth and Immediate physical recovery therefrom. Earned sick
leave shall be charged for work days in such a period of time.

Normally, ten (10) days of earned sick leave may be charged. A
physician®s verification of disability shall be required for the use of
earned sick leave pursuant to this provision in excess of ten (10) days.

The President may authorize unpaid sick leave, the use of vacation or
the use of CTO pursuant to Article 19, Overtime, for an employee who
has exhausted accumulated sick leave.

leave

For each death of a significantly close relative, upon request to the
President, the employee shall be granted one (1) day"s leave with pay.
If such a death of a significantly close relative requires the employee
to travel over five hundred (500) round-trip miles from his/her home,
upon request such a leave with pay shall be granted for two (2) days.

A leave granted in accordance with provision 15.14 may be supplemented
in accordance with bereavement provisions of this Article.

The term “significantly close relative” as used in this Article shall
mean a spouse and the employee"s or his/her spouse"s mother, father,
grandmother, grandfather, grandchild, son, son-in-law, daughter,
daughter-in-law, brother, sister, or relative living in the Immediate
household of the employee.

Jury Duty

15.18

15.19

15.20

15.21

An employee who serves on jury duty shall receive his/her salary only
if he/she remits the amount received for such duty to the CSU. Payment
for travel expenses and subsistence received by the employee need not
be remitted. If the employee elects to retain the jury duty fees,
his/her time off for Jury duty is not compensable. The employee may
elect to use vacation or CTO to cover the time off.

An hourly employee shall be eligible for time off with pay for Jury
duty only for those hours he/she was scheduled to work.

An employee who receives initial notification that he/she is subject to
jury duty shall notify the appropriate administrator.

The employee 1s required to notify the appropriate administrator in
writing prior to taking leave for jury duty. Verification of actual
service for jury duty shall be provided by the employee when requested
by the appropriate administrator.
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Leave to Vote

15.22

An employee who would otherwise be unable to vote outside of his/her
regular working hours may be granted up to two (2) hours of work time
without loss of pay to vote at a general, direct primary, or
presidential primary election. -

An employee shall be required to request such leave time from the
appropriate administrator at least two (2) working days prior to the
election.

Absence as a_HI Loess

15.23

15.24

15.25

15.26

15.27

Employees serving as court-subpoenaed witnesses or expert witnesses In
the Interest of the CSU shall seek the payment of witness fees.
Whenever possible, employees shall confer with the attorney requesting
their appearance to determine whether certified copies of appropriate
documents would be suitable and would eliminate the need for a court
appearance.

An employee who Is absent as a court-subpoenaed witness or expert
witness In the Interest of the CSU shall be paid the normal salary for
the corresponding period of absence. No portion of the employee®s
salary shall be forfeited as the result of such an appearance; however,
all court fees (except personal travel and/or subsistence payments)
shall be remitted to the CSU. If an exceptional circumstance occurs
whereby the employee does not remit such fees, an amount equal to the
fees shall be deducted from the employee®s salary. No vacation or
compensatory time off (CTO) shall be used In such cases.

An employee who receives court fees In excess of regular earnings may
keep the excess and need remit only an amount equal to the compensation
paid the employee while on leave. If the employee chooses to retain
the entire fee, then the time taken off shall be charged as vacation or
CTO, and If no vacation time or CTO Is available, the employee shall be
docked for the period of absence.

An employee (Including hourly employees) serving as a court-subpoenaed
witness on a holiday or while on vacation or on compensatory time off
(CTO) shall serve on his/her own time.

An employee who Is a party to a suit or who is an expert witness not
serving In the Interest of the CSU shall appear on his/her own time.
The employee shall be charged vacation or CTO, and if no vacation time
or CTO ts available, the employee shall be docked for the period of
absence.

Military Leave

15.28

Emergency ml 11tary leave, temporary ml 11tary leave, and Indefinite
military leave shall be granted to eligible employees In accordance
with state and federal law.
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16.1

16.2

16.3

16.4

16.5

16.6

16.7

ARTICLE 16
LEAVES or ABSENCE H1IMOUT pay

A full-time employee or part-time permanent employee may be granted a
full or partial leave of absence without pay for up to one (1) year for
the following purposes/reasons:

a. loan of an employee to another governmental agency;
b. parental leave;

C- outside employment that would lessen the Impact of a potential
layoff or a layoff;

d. temporary Incapacity due to Illness or Injury;

e. other satisfactory reasons.

leaves without pay granted for d. above shall also be subject to
Article 15, leaves of Absence With Pay. Periods of disability related

to pregnancy are subject to the provisions of Article 15, leaves of
Absence With Pay.

A written application for a leave of absence without pay or an
extension of a leave of absence without pay shall be submitted to the
President. The President shall determine If such a leave shall be
granted and the conditions of such a leave.

An employee who Is on a leave of absence without pay shall not return
to active pay status prior to the expiration of such a leave without
written approval of the President.

Service credit shall not be granted to an employee on a leave of
absence wlthout pay.

A leave so granted assures to the employee a right to return to his/her
former position or a position within his/her classification upon
expiration of the leave and the time lost shall not constitute a break
In service.

When requested by the President, an employee granted a leave of absence
wlhtout pay shall provide verification that the conditions of the leave
were met.

An employee on a leave of absence without pay for more than thirty (30)
days may opt to continue his/her fringe benefits at his/her own
expense. Upon written requests of an eligible employee as defined In
Article 21, Benefits, the CSU shall provide a system for the continued
payment of his/her Insurance premiums Including health and dental
benefits during the period of an unpaid leave of absence. During this
period, such an employee shall pay both the employee"s and the CSU"s
contributions. The GSU shall not advance such payments. Such an
employee shall pay all contributions prior to the date each payment Is
due. Failure to pay such premium will result In coverages lapsing
unless the employee makes other arrangements.

36



17.1

17.2

17.4

17.5

due. Failure to pay such premium will result In coverages lapsing
unless the employee makes other arrangements.

The granting or denial of leaves of absence without pay pursuant to
this Article shall not be subject to Article 7. Grievance Procedure.

ARTICLE 17
ASSIGNMENT/REASS1GNMENT

An employee shall be provided with notice of permanent reassignment to
another position seven (7) days prior to the effective date of such a
reassignment.

The President may temporarily assign an employee to a position In a
higher classification or temporarily reclassify an employee for the
performance of duties in a higher classification. Such a temporary
assignment may be for up to six (6) months, and shall be consistent
with this Article and/or Article 22, Professional Development. Such an
assignment may be extended beyond six (6) months, but for not longer
than another six (6) months, by mutual agreement of the President and
the employee. An employee shall be provided with written notice of
such a temporary assignment of duties of another classification at
least seven (7) days prior to the effective date of such a temporary
assignment.

After thirty (30) consecutive calendar days In a temporary assignment
at a higher classification, an employee shall begin to receive the
appropriate compensation of the higher classification. For any such
future assignments within a twelve (12) month period, the employee
shall receive the appropriate compensation of the higher classification
from the first day of such an assignment. Days on which an employee Is
absent from work on a paid leave shall not constitute a break In
"consecutive calendar days" as the term Is used In this Article.

An employee serving on such a temporary assignment of duties of another
classification shall be provided with a letter of verification of such
service. A copy of such a verification letter shall be placed In the
personnel file of the employee.

At the end of the temporary assignment of duties of another
classification, the employee shall be returned to his/her permanent
assignment with the same status as he/she would have had If he/she had
not been granted such a temporary assignment.

Assignment

17.6

17.7

An employee shall be informed as to the administrator to whom he/she
shall be normally accountable. An employee may seek clarification of
working instructions from such an appropriate administrator. Such
clarification shall be provided in writing.

If there is a campus position description for the position to which an
employee Is assigned, the appropriate administrator shall provide the
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17.8

17.9

17.10

17.11

17.12

employee with a copy of such a position description. If a position
description Is to be altered, the employee shall be provided with a
copy of the altered position description at least seven (7) days prior
to Its effective date. Position descriptions shall reflect the
employee®s assigned duties and responsibilities.

An employee may request, in writing, a meeting with the appropriate
administrator to discuss a position description, reassignment, or work
assignment. Such a meeting shall not be unreasonably denied.

Appropriate administrators may perform duties within the classification
and qualification standards that are applicable to bargaining unit
employees.

Student assistants may be assigned duties within the classification and
qualification standards that are applicable to bargaining unit
employees.

The CSU agrees to Immediately meet and confer on the bargaining unit
Impact of provisions 17.9 and 17.10 of this Article when It determines
that there may be a need for implementation of any procedures in
Article 24, Layoff. In the event of layoff, the number of student
assistants”™ hours and the number of administrators shall not be
Increased for the purpose of performing bargaining unit work over those
existing at the time of the first meet and confer session pursuant to
the sentence above.

When the CSU determines that a study to develop new classifications or
to revise current classifications is necessary, the CSU shall notify
the Union. Within fifteen (15) days of such notification, the Union
may request to meet with the CSU to discuss the classification study.
Such a meeting shall be held at the Office of the Chancellor.

The Union may submit a written request and submit data in support of
the request to the CSU to develop new classifications or to revise
current classifications. The CSU shall respond In writing to such
request(s).

Outside Employment

17.13

Outside employment shall not conflict with the responsibilities and
duties of the employee to the CSU.

ARTICLE 18
HOURS OF WORK

Work Schedules

18.1

Full-time employees shall work a minimum workweek of forty (40) hours
in a seven (7) day period.

Under normal circumstances, work schedules shall provide for five (5)

consecutive days®™ work in a seven (7) day period or four (4)
consecutive days®™ work in a seven (7) day period.
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18.2

18.3

18.4

18.5

18.6

18.7

18.8

18.9

The appropriate administrator shall determine the permanent work
schedule for an employee. An employee shall be provided with
notification of a permanent work schedule change or a summer work
schedule at least twenty-one (21) days prior to the effective date of
the work schedule change. The appropriate administrator may give
consideration to employee seniority. <

For those employees assigned a five (5) day workweek, the workday shall
normally consist of eight (8) hours. For those employees assigned a
four (4) day workweek, the workday shall normally consist of ten (10)
hours.

For employees in Units 2 and 9 in classifications listed in Appendices
C and E, the workweek shall be a minimum average of forty (40) hours
per week during a pay period.

For employees In Units 2 and 9 listed in classifications in Appendices
C and E, the workweek shall be a minimum of forty (40) hours work in a
seven (7) day period.

Less than full-time employees shall be assigned hours pro rata and days
of work as determined by the President.

An employee(s) may submit a written request to the appropriate
administrator for a change in the work hours and/or workdays of his/her
work schedule. Such requests shall be submitted twenty-one (21) days
prior to the requested effective date of the change. An employee shall
not submit more than four (4) such requests per year.

If deemed necessary by the appropriate administrator or the employee, a
meeting between the appropriate administrator and the employee shall be
held to discuss the work schedule change request.

If a conflict in work schedule change requests arises, the appropriate
administrator shall give consideration to the employee(s) with the most
seniority provided that operational needs are met.

The appropriate administrator shall respond in writing to the employee
regarding approval or denial of such request.

HeilLPfirleds

18.10 An employee shall be entitled to a meal period not to exceed sixty (60)

18.11

minutes. The time of such meal period shall be designated by the
appropriate administrator and shall be at or near the middle of the
workday. Such meal periods shall not count toward hours worked, except
as provided for in provision 18.11.

An employee required to remain on the job at his/her work station for

the full shift period shall be permitted to take a meal period, not to
exceed thirty (30) minutes, during worktime.
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Rest Periods

18.12 An employee shall be allowed rest periods each workday of fifteen (15)
minutes for each four (4) hours worked. Rest period schedules shall be
determined by the appropriate administrator In accordance with the
operational needs of the department. Rest periods shall be counted
towards hours worked. When an employee Is required to perform duties
during a scheduled rest period, the approriate administrator shall
endeavor to reschedule the rest period for that workday. Rest period
time not taken shall not be cumulative.

Clothing Protection

18.13 When deemed necessary by the President, lab coats and smocks shall be
provided to an employee(s).

18.14 When deemed necessary by the appropriate administrator, employees shall
be permitted by the appropriate administrator immediately prior to the
end of their workday a clean-up period of up to ten (10) minutes as
appropriate to perform personal washing and changing of clothes.
Reasonable worktime shall be provided to an employee for the taking of
showers when deemed necessary by the appropriate administrator.

Unit 5

Employees shall be permitted Immediately prior to the end of their workday a
clean-up period of ten (10) minutes to perform personal washing and changing
of clothes. Reasonable worktime shall be provided to an employee for the
taking of a shower when deemed necessary by the appropriate administrator.
ufllt 2

Employees In a print shop or other duplicating facility shall be permitted by
the appropriate administrator Immediately prior to the end of their workday a

clean-up period of up to ten (10) minutes as appropriate to perform personal
washing and changing of clothes.

ARTICLE 19
OVERTIME
Overtime Compensation
19.1 Overtime Is defined as authorized time worked In excess of forty (40)
hours In a seven (7) consecutive twenty-four (24) hour period
beginning at 12:01 a.m. on Sunday and ending at 12:00 midnight the
following Saturday.

19.2 Overtime shall be compensated In cash or In compensatory time off (CTO)
as determined by the President.
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19.3

19.4

19.5

19.6

Overtime shall be authorized and assigned by the appropriate
administrator.

Paid holiday, paid sick leave, and paid vacation time shall be counted
as time worked for purposes of this Article.

The only official methods for the computation and accumulation of
overtime In this bargaining unit are those provided In this Article.

The appropriate administrator shall endeavor to equalize the overtime
work among all qualified employees who have expressed Interest in
overtime work. An employee shall be required to work overtime If no
qualified volunteer Is available.

Compensatory Time Off (CTO)

19.7

19.8

19.9

19.10

19.11

19.12

Requests for scheduling CTO shall be submitted to the appropriate
administrator at least seven (7) days In advance. CTO shall be
scheduled and taken only as authorized by the appropriate administrator.

Upon reasonable notice to the employee, the appropriate administrator
may direct the employee to take earned CTO. Hhen possible, the
scheduling of such CTO shall be by mutual agreement of the employee and
the appropriate administrator.

CTO should be taken within the year It Is earned whenever possible. If
an employee has been unable to take his/her CTO and has a CTO balance
In excess of one hundred twenty (120) hours as of December 31, he/she
shall be paid In cash for all hours in excess of one hundred twenty
(120). Such payment shall be made by February 1 of each year.

Upon request of the employee, the appropriate administrator shall
provide an accounting of the employee®s CTO balance.

Hhen an employee Is separated from service, he/she Is entitled to a
lump-sum payment for any earned CTO by reason of previous overtime
worked.

Overtime eligibility and overtime rates shall be by classification.
Such eligibility and overtime rates by classification are listed in
Appendix C and Incorporated by reference.

Overtime Heal Allowance

19.13

Hhen an employee Is required to work more than two (2) hours before or
two (2) hours after a regularly scheduled workday, he/she may claim the
cost of each overtime meal up to the maximum allowed for lunch in
accordance with CSU travel regulations. All claims for overtime meal
reimbursements must be supported by a voucher. The time taken to
consume the overtime meal will not be included In the computation of
overtime for the purpose of this allowance.

An employee shall not be required to Interrupt his/her work to consume
his/her overtime meal. Overtime meals may be taken before, after or
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19.14

19.15

during the overtime period. This provision shall not apply to
employees receiving a per diem rate.

Overtime shall not Include time spent In travel to and from the work
site except as provided for In Article 22, ProfessioTal Development.

Holiday Hork Compensation Overtime - See Article 14. Vacations and
Holidays (Holidays. Holiday Hork Compensation).

CiLI-Back

19.16

19.17

20.1

20.2

Call-back work Is work performed at a time outside of and not
continuous with an employee"s regular work schedule. An employee
called back to work shall receive no less than three (3) hours pay at
the overtime rate unless such call-back Is within three (3) hours of
the beginning of the employee"s next shift. In which case the employee
shall only be paid for the hours remaining before the beginning of the
employee®s next shift.

An employee may be called back to work at the discretion of the
appropriate administrator. The appropriate administrator shall
endeavor to assign call-back work on a volunteer basis. If no
volunteers are available, or In an emergency situation, the employee
who Is called back shall be required to work.

ARTICLE 20
SALAR*

The salary schedule for bargaining unit employees shall be found In
Appendix C and Incorporated In this Agreement by reference.

An employee shall be assigned to a step within the salary range
appropriate to his/her class!fcation.

For fiscal year 1988/89, the steps and salary ranges shall be six
percent (61) above the salary schedule effective June 1. 1989.

For fiscal year 1989/90, the steps and salary ranges shall be Increased
four percent (41) above the salary schedule effective January 1, 1990.

For fiscal year 1989/90. the steps and salary ranges of the following
classifications shall be adjusted by the additional amount as noted
below effective January 1, 1990:

8135 Clinical Aid 1 51
8136 Clinical Aid 11 51
8165 Nurse Practitioner (10 Mo) 61
8166 Nurse Practitioner (12 Mo) 61
0104 Malnt. & Laborer Trainee 11
0726 Lead Groundsworker 11
0731 Groundsworker 11
0733 Groundsworker Trainee 11
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1508
2010
2013
2015
6223
6363
6366
6367
6385

1070
1071
1072
1080
1081
1082
1090
1091
1092
1125
1126
1127
1128
1129
1129
1130
1131
1740
1741
2898
2899
9687
9688

0697
1897
1898
1901
1902
1935
1936
1937
1938
4555
5597
5598
7512

Warehouse Worker

Custodian

Window Cleaner

Lead Custodian

Laborer

Light Auto Equip. Oper.

Heavy Equip. Oper.

Heavy Construction Equip. Opr.
Farm Maint. & Equip. Oper.

Dept. Secretary |

Dept. Secretary 1, Dictating
Dept. Secretary 1, Steno
Dept. Secretary Il

Dept. Secretary 11, Dictating
Dept. Secretary 11, Steno
Dept. Secretary 111

Dept. Secretary IIl, Dictating
Dept. Secretary Ill, Steno
Clerical Asst. IA

Clerical Asst. 1I1A
Clerical Asst. I1I1A
Clerical Asst. IVA
Secretary A
Secretary B

Senior Secretary A
Admin. Secretary
Accounting Tech. 111
Accounting Tech. 11
Book Repairer 11
Book Repairer 1
Head Resident 11
Head Resident 1

Poultry Tech.

Staff Systems Analyst

Senior Systems Analyst

Assoc. Systems Anaylst

Asst. Systems Analyst

Asst. Systems SoftwareSpecialist
Assoc. Systems Software Specialist
Staff Systems SoftwareSpecialist
Senior Systems Software Specialist
Accountant 1

Public Affairs Asst. |

Public Affairs Asst. Il
Glassblower
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IX
IX
IX
IX
IX
"X
3X
3X
3X

8X

8X

BX
10X
10X
10X
11.2X
11.2X
11.2X
5.6X
5.5X
1.75X
2X
5.26X
3.43X
4.14X
X
7.68X
10.07X
12X
12X
16.74X
141X
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For fiscal year 1990/91, the steps and salary ranges shall be Increased five
percent (51) above the salary schedule effective January 1, 1991, or the
Inflation rate as measured by the U.S. Consumer Price Index*, whichever is

less.

In no event shall the salary increase be less than three percent (31).

The parties recognize that the actual salary Increase will vary slightly due
to rounding. "

shift Differential

20.4

20.5

20.6

20.7

An eligible employee who works four (4) or more hours between 6 p.m.
and midnight (exclusive of overtime) shall be paid a shift differential
of thirty-three cents ($.33) per hour for the employee"s entire shift.

An eligible employee who works four (4) or more hours between midnight
and 6 a.m. (exclusive of overtime) shall be paid a shift differential
of thirty-eight cents ($.38) per hour for the employee®s entire shift.

An eligible employee working a shift that begins between 6 p.m. and
midnight and continues for at least four (4) hours beyond midnight
shall be paid a shift differential in accordance with provision 20.5.
Such hours shall be exclusive of overtime.

Employees in the classification listed inAppendix C of this Agreement
are eligible for shift differential. Appendix C may be amended to add
additional classifications by mutual consent of the parties.

10/12 Pav Plan

20.8

20.9

20.10

Probationary and permanent employees shall be eligible to request
participation in the 10/12 pay plan. The assignment of an eligible
employee Into the 10/12 pay plan and the yearly schedule shall be by
mutual agreement of the appropriate administrator and the employee.
Final approval by the President is required prior to employee
participation in the 10/12 pay plan.

A 10/12 pay plan yearly schedule shall provide that the appropriate
period of time in work status and nonwork status shall be scheduled
within one (1) year,

A yearly schedule for an employee in the 10/12 pay plan program shall
normally be five (5) consecutive pay periods in work status, followed
by one (1) pay period in nonwork status or ten (10) consecutive pay
periods in work status, followed by two (2) consecutive pay periods in
nonwork status.

* U.S.-CPI1: All Urban Consumer; U.S. City Average; seasonally unadjusted for
the January - March 1990 quarter (the average of the January, February and
March annual Increases, calculated two (2) decimal places and rounded to
one (1) decimal place - tenths).
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20.11

20.12

20.13

20.14

20.15

20.16

20.17

Merit

20.18

20.19

20.20

Variations of a normal yearly schedule may be approved by the
President, except that a variation of a normal yearly schedule shall
not provide for a period of time in nonwork status that requires
advance payment of salary. Variations may include, but shall not be
limited to, a movement from work status to nonwork status at times
other than the beginning of a pay period of patterns other than the
normal yearly schedule, such as "6-1:4-1" or "7-1:3-1.* Some
variations of a normal yearly schedule may require delayed adjustments
in salary payments. Such delays shall not be subject to Article 7,
Grievance Procedure.

Withdrawal from participation In the 10/12 pay plan and return to a
twelve (12) month annual work year may be requested by an employee in
accordance with campus procedures. The President shall make a final
determination as to the approval or denial of such requests.

An employee participating in the 10/12 pay plan shall receive his/her
(10 month) annual salary in twelve (12) salary warrants and appropriate
benefits on a twelve (12) month basis.

An employee moving from a twelve (12) month status to the 10/12 pay
plan shall retain his/her anniversary date.

An employee on the 10/12 pay plan shall accrue sick leave, vacation,
and seniority during the full twelve (12) month period. An employee on
the 10/12 pay plan who Is not in work status on the day a holiday is
officially observed shall not be entitled to the holiday.

Ten (10) months of service by an employee in the 10/12 pay plan shall
constitute one (1) year of service for employment status matters, merit
salary adjustment, and retirement.

Approval and denial of employee requests by the President as specified
in provisions 20.8 and 20.9 shall not be subject to Article 7,
Grievance Procedure.

Salary Adjustments/Speclal In-Grade Salary Adjustment

Movement between steps in the salary range shall be based on merit and
effective performance.

Merit Salary Adjustments shall be paid effective July 1, 1989, and for
the duration of this Agreement, subject to provisions 20.18 and 25.2.

Upon written authorization of the approriate administrator, an employee
who Is eligible for an MSA may move to the next step of the salary
range effective on the first of the monthly pay period following
completion of the required qualifying service after (a) appointment,
(b) last MSA, (c) last six (6) month salary adjustment, or (d) movement
between classes that resulted In a salary increase of one (1) or more
steps. The required service for a ten (10) month or 10/12 employee is
the completion of twelve (12) pay periods and ten (10) months of
qualifying service. The required service for a twelve (12) month
employee is the completion of twelve (12) months of qualifying service.
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20.2)

20.22

20.23

Upon written authorization of the appropriate administrator, an
employee who is eligible for a six (6) month Special In-Grade Salary
Adjustment (SISA) may be moved to the next step on the salary range
effective on the first of the monthly pay period following completion
of six (6) months of qualifying service after (@) appomtment or

(b) movement to step one (1) of the new class..

Upon determination by the appropriate administrator, the adjustment
shall be authorized or denied in writing. The employee shall be
provided with a copy of the written authorization or denial. Upon
request of an employee denied an HSA, a meeting shall be arranged
within seven (7) days of the request with a representative of the
President for the purpose of reviewing such denial. The employee may
be represented at this meeting.

An employee may receive a salary step adjustment at other times than
those provided in provision 20.18 above at the discretion of the
President. Such Increases shall not be arbitrary and capricious, but
shall be based upon demonstrable evidence that such a special increase
is justified based upon merit and efficiency.

Red Circle Rates

20.24

20.25

20.26

20.27

20.28

20.29

A red circle rate Is a salary rate above the maximum step of the salary
range for a class which may be granted by the President when an
employee moves to a class with a lower salary range.

If a red circle rate is granted, the employee shall retain the salary
currently being paid (or a lesser salary rate up to five (5) steps
above the maximum salary step of the lower class) and shall remain at
that salary rate until the maximum salary step of the lower class
equals or exceeds the red circle salary rate or until the authorized
time period for maintaining the red circle salary rate expires,
whichever occurs first.

During the period of time an employee®s salary remains above the
maximum salary rate for the class, the employee shall not receive
further salary Increases Including HSAs, SISAs, or general salary
increases, except in cases of promotion while on a red circle rate.

Red circle rates shall not exceed five (5) steps above the maximum of
the salary range of the class to which the employee is moving. An
employee may retain a red circle rate for up to five (5) years.

Red circle rates shall not be authorized for an employee when:

a. an employee, for personal convenience, requests voluntary demotion;
b. an employee is demoted for cause other than for medical reasons.
An employee who was compensated at a salary rate above the maximum
prior to a permanent separation will not be entitled to a red circle

rate upon his/her return to work. Also, the authorization for a red
circle rate shall be cancelled if the employee refuses a bona fide
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Health
21.1

Dental

21.2

Vision

21.3

21.4

offer of appointment to a position at the campus In a class In the same
occupation group at a salary level equivalent to the original classes
from which the employee was moved.

ARTICLE. 21
BENEFITS

Eligible employees and eligible family members as defined by PERS shall
continue to receive health benefits offered through PERS system for
fiscal years 1989/90, 1990/91 and 1991/92. Payment for those benefits
shall be based on rates established by PERS for participating members.
The Employer contribution shall be based on current formula as provided
In Government Code Section 22825.1.

For fiscal years 1989/90, 1990/91 and 1991/92, the dental benefits
provided by the CSU through the Insurer(s) selected by the CSU for Its
Indemnity and prepaid dental plans shall be offered to eligible
employees and eligible family members as defined In provisions 21.4 and
21.5. For fiscal years 1989/90, 1990/91 and 1991/92, the Employer®s
contribution to such plans shall equal one hundred percent (1001) of
the basic monthly premium.

Care

For the fiscal years 1989/90, 1990/91 and 1991/92, eligible employees
and eligible family members as defined in provisions 21.4 and 21.5
shall be entitled to receive vision care benefits. Such benefits shall
be provided by the CSU through carriers selected by the CSU, and the
CSU hereby agrees the Employer®s contribution shall equal one hundred
percent (1001) of the basic monthly premium.

The term "eligible employee(s)" as used In this Article shall mean an
employee or employees who are appointed half-time or more for more than
six (6) months. Those excluded from dental benefits and vision care
benefits Include intermittent employees or any employee paid wholly
from funds not controlled by the CSU or from revolving or similar funds
from which a regular State share payment of the Insurance premium
cannot be made.

The term “eligible family members" as used In this Article shall mean
the eligible employee"s legal spouse and unmarried children from birth
to the end of the month in which the dependent children reach age
twenty-three (23). An adopted child, step-child. Illegitimate child
recognized by the father, or a child living with the employee In a
parent-child relationship who is economically dependent upon the
employee is also eligible. A family member who Is a disabled child
over the age twenty-three (23) may also be enrolled If. at the time of
Initial enrollment of the employee, satisfactory evidence of such
disability Is presented to the carrier consistent with the carrier"s
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requirements. Upon attaining age twenty-three (23). a disabled child
who is already enrolled may be continued in enrollment if satisfactory
evidence of that disability is filed with the carrier in accordance
with the carrier”s criteria.

Won-industrial Disability Insurance

21.6  The maximum weekly payment for eligible employees shall be one hundred
thirty-five dollars ($135.00).

lax Sheltered Annuity

21.7  Full-time employees and part-time employees who have been employed for
two (2) consecutive years without a break In service shall be eligible
to participate In tax-sheltered annuity programs in accordance with
regulations and procedures as established by the CSU.

Information Regarding Benefits

21.8 The Campus Personnel Office shall provide Information concerning an
individual employee®s rights under HOl. IDL, Temporary Disability,
Social Security and/or PERS retirement options. Upon written request,
an employee shall be granted an appointment during work time, for the
purpose of discussing such rights.

Travel Reimbursement

21.9 Employee expenses Incurred as a result of travel on official CSU
business shall be reimbursed In accordance with CSU travel regulations.

Parking

21.10 For the life of this Agreement, employees wishing to park at any CSU
facility shall pay the CSU parking fee. Such fee shall not be
Increased for the life of this Agreement. The CSU shall provide for
payroll deductions for this purpose upon written authorization by the
employee.

21.11 The CSU shall provide a uniform allowance of three hundred fifty
dollars ($350.00) per calendar year for the replacement of uniforms.
Such allowance shall be paid to employees in classifications 8351
(Parking Officer), 8352 (Campus Guard), 8353 (Supervising Parking
Officer), 8980 (Campus Fire Apparatus Engineer), and 8981 (Supervising
Campus Fire Apparatus Engineer) who are required to wear an official
uniform. Such employees shall be responsible for the purchase and
maintenance of uniforms for employment.

Uniform allowance shall be paid to employees in a lump sum in December
of each calendar year after completion of the first year of
employment. Employees who have been employed less than one (1) year
shall receive such payment on a pro rata basts in December of each
calendar year.



21.12 All deductions from the lump-sum payment for uniform allowance shall be
in accordance with state and federal law.

21.13 Employees who are in Class Codes 8348 (Public Safety Dispatcher-Typing)
and 8349 (Public Safety Dispatcher) and who are required to wear an
official uniform shall be reimbursed for the actual "replacement costs
of the required officai uniform up to one hundred fifty dollars
($150.00) per calendar year. Such employees shall submit a receipt for
the actual replacement cost to the appropriate administrator.

Employee Assistance Programs

21.14 The CSU shall continue the existing Employee Assistance Program at each
campus. Records pertaining to an employee"s participation in the
Employee Assistance Program shall remain confidential.

Dependent Care Reimbursement

21.15 All bargaining unit employees shall be entitled to participate in the
CSU Dependent Care Reimbursement Program effective January 1, 1990,
provided that the parties reach agreement by July 31, 1989. The terms
of this program shall be determined by the CSU. All administrative
costs for participation shall be paid by participating employees.

Belixement

21.16 Eligible employees shall be moved into the “State Peace
Offlcer/Firefighter Member™ membership category under PERS as provided
in Government Code Section 20017.985. Such membership change shall
become effective on July 1, 1989 or such later date as determined by
PERS.

21.17 Eligible employees as defined under the Public Employees® Retirement
System shall become eligible for the improved 1959 Survivor Benefit as
provided for in Government Code Section 21382.4 upon the effective date
of this Agreement.

ARTICLE 22

Gereral-Training

22.1  An employee wishing training may submit a request to the appropriate
administrator. Such a request may Include, but is not limited to,
release time with pay, flexible working hours, tuition, and travel. If
such a request is denied by the appropriate administrator, such denial
shall be In writing.

22.2 When an employee is required by an appropriate administrator to take
work-related training, the employee shall be granted release time for
such training if it occurs during working hours. Hhen an employee is
required by an appropriate administrator to take work-related training
during non-working hours, the employee shall be granted overtime pay or
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compensating time off subject to Article 19, Overtime. For the
purposes of this Article, overtime shall include authorized time spent
in travel. Appropriate costs for such training shall be borne by the
CSu.

Employees shall be provided necessary training apprdpriate to any new
assigned job duties as determined by the appropriate administrator.

Training Opportunities

22.3

22.4

22.5

22.6

22.7

22.8

22.9

22.10

22.11

22.12

An eligible employee shall be granted release time for the purpose of
taking examinations to maintain a specialized license required by the
CSU, except for DMV Class C operator license.

A full-time permanent employee may request at the Personnel Office or
be offered the opportunity for a temporary assignment in a higher level
position on a training basis. Such requests shall follow procedures
outlined in provisions 22.17, 22.16, 22.19 and 22.22.

An employee serving on such a temporary assignment shall be compensated
as provided for in provision 17.3, Article 17, Assignment/Reassignment.

Upon request, an employee serving on such a temporary assignment shall
be provided with a letter of verification of such service. A copy of
such a verification letter shall be placed in the personnel file of the
employee.

At the end of the temporary assignment, the employee shall be returned
to his/her permanent assignment with the same status as he/she would
have had if he/she had not been granted the temporary assignment.

Employees or the Union may prepare and present training proposals for
bargaining unit employees. Such proposals may be submitted to the
Personnel Office.

The appropriate administrator(s) shall consider any training
proposal (s).

Upon request of the Union, the appropriate admtnistrator(s) shall meet
with the Union and a reasonable number of affected employees to discuss
the training proposals. Such a meeting shall be held at a time and
place mutually agreeable to the appropriate administrator and the Union.

The appropriate administrator shall respond in writing to the Union
regarding the training proposal.

An employee wishing to pursue educational goals may, with the guidance
and support of his/her immediate non-bargaining unit supervisor and in
consultation with the Personnel Department, formally develop and obtain
approval of a career development program. This program shall Include
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22.13

22.14

22.15

22.16

22.17

attainment of a certificate, an associate degree, and undergraduate
degree, a graduate degree or other achievement appropriate for the
employee™s professional growth.

Upon successful completion of the formally developed and approved
career development program, the employee may request a temporary
training assignment consistent with a logical evolution of the career
development program and the goals, objectives and opportunities
available at his/her current campus.

a. The employee request shall be made to the campus Personnel
Department no later than one hundred twenty (120) days following
completion of the career development program. Only three (3) such
request(s) may be made by an employee for a temporary training
assignment and must be made within the time alloted;

b. The request(s) shall be In writing and shall Include a detailed
description of the type of temporary training assignment preferred;

C. The employee shall provide a current, detailed resume;

d. The employee shall provide. In writing, a detailed description of
the new skills, abilities, knowledge and Information which were
obtained In the course of the career development program and
explain how they relate to a requested temporary training
assignment.

Within twenty-one (21) days after receipt of the written materials, a
representative of the campus Personnel Department shall contact the
employee to schedule a meeting. At this meeting, the employee shall
discuss his/her request. An appropriate administrator In the Personnel
Office will provide Information to the employee, as appropriate, with
respect to the requirements of positions contained In the CSU"s
Classification and Qualification Standards, and to advise the employee
as to the likelihood of a suitable position becoming available on
campus.

The granting of a temporary training assignment request will be
dependent upon the campus® ability to arrange a training opportunity
and. If applicable, provide coverage In the employee®s work area while
he/she Is away.

Within ninety (90) days of the meeting, the appropriate administrator
In the Personnel Department shall meet with the employee to discuss the
feasibility of arranging a training assignment. If arrangements for
temporary training assignment cannot be made within the ninety (90)-day
period, the appropriate administrator shall continue to discuss such
arrangements with campus departments and periodically inform the
employee of his/her progress.

Hhen arrangements for a temporary training assignment are completed,
the appropriate administrator in the Personnel Department shall meet
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22.18

22.19

22.20

22.21

22.22

again with the employee and provide written notice to the employee of
the details of the temporary training assignment Including, but not
limited to:

a. notification of the duration and beginning and ending dates of the
assignment;

b. the location of the temporary assignment;

C. a position description outlining the major responsibilities of the
temporary assignment;

d. the salary assigned to the temporary assignment;

e. the name and title of the Immediate supervisor to whom the
employee will be assigned during the temporary training
assignment; and

f. an outline of the training experience and the objectives and
performance expectations developed for the training assignment.

The duration of the temporary training assignment shall be no less than
three (3) months and no more than eleven (11) months.

The employee shall receive written evaluations of his/her work at least
every (2) two months and at the conclusion of the temporary training
assignment. Copies of these evaluations shall be placed In the
employee®s personnel file.

At the end of the temporary training assignment, the employee shall be
returned to his/her former position and at the former salary. In
addition to any approved salary adjustments.

The position classification of the temporary training assignment shall
be based upon a classification review of the temporary training
assignment. Appointment to a temporary training assignment shall be
made at a salary at least equal to the employee"s current salary, but
no more than five percent (5X) above It.

Upon successful completion of a temporary training assignment, the
employee may request, according to procedures applicable at his/her
campus, to be Interviewed for announced vacancies whose job content Is
comparable to the temporary training assignment. Determination of
comparability shall rest with the Personnel Department. A request for
an Interview shall not be unreasonably denied.

Fee Waiver

22.23

22.24

The appropriate administrator shall approve requests from all full-time
employees and part-time permanent employees for enrollment In the CSU
fee waiver program subject to the provisions of this Article.

A maximum of two (2) courses per semester/quarter (exclusive of courses
In self-support programs) may be taken on the fee waiver program,
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provided that the CSU admission requirements shall be met, waived, or
are non-appl(cable. Courses taken on the fee waiver program shall be
taken for credit.

22.25 Fee waiver courses shall be Job-related or part of the approved Career
Development Plan. The course of study for a Career®Development Plan
will be established by the employee and an appropriate advisor of
choice and shall be subject to approval by the appropriate
administrator In the Personnel Office. The CSU admission requirements
shall be met or waived for an approved Career Development Plan. The
CSU admission requirements shall not apply for job-related courses.

22.26 Subject to conditions listed in a. and b. below, an employee shall be
granted reasonable release time for one (1) on-campus course per
semester/quarter. An employee at the Chancellor®s Office shall be
granted an amount of time during working hours equal to actual class
time.

a. The course shall be job-related or shall be part of an approved
Career Development Plan.

b. The operational needs of the department are met as determined by
the appropriate administrator.

22.27 Employees on a leave of absence who otherwise are eligible to request a
fee waiver may request fee waiver for enrollment in more than two (2)
courses per semester/quarter.

22.28 In order for an employee to continue participation in this program,
normal academic standards shall be maintained.

22.29 A record of completed courses may be placed in the employee"s official
personnel file.

22.30 The term "fee waiver” as used in this Article means a program that
waives or reduces fees as listed below:

The following fees shall be fully waived:
Application Fee
Student Service Fee
Identification Card Fee
Instructional”™ Related Activity Fee
The following fees shall be reduced to one dollar ($1):
Student Body Association Fee
Student Union Fee
Health Fact titles Fee

The State University Fee shall be waived for the units of courses taken
in the CSU fee waiver program.
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Employees taking courses In addition to the CSU fee waiver courses
shall pay any difference between the amount waived and the full State
University Fee.

Continuing Education - Unit 2

22.31

22.32

22.33

22.34

22.35

22.36

22.37

Continuing education training shall be required training of direct
benefit to the campus.

An eligible employee may request approval to participate In continuing
education activities In accordance with campus procedures.

The President may approve requests for participation In continuing
education activities from eligible full-time employees for up to twenty
(20) hours per calendar year. Employees working less than full time
shall be eligible for continuing education on a pro rata share. Such
requests shall not be unreasonably denied. Any denial shall be within
seven (7) days of the employee’s written request. The above
notwithstanding, the appropriate administrator may grant additional
release time for continuing education activities at the request of the
employee. Such requests shall be carefully considered.

In cases where a total of twenty (20) hours participation 1n required
continuing education activities are not approved by the President 1n a
calendar year, presidential approval may be granted In the calendar
year Immediately following for a maximum of thirty-two (32) hours, less
any time approved In the preceding year.

Approval for participation In continuing education programs and
activities shall be based on the following considerations:

a. staffing needs of the Student Health Center;

b. reasonable expectation that the employee"s work performance or
value to the campus will be enhanced as a result of his/her
participation In the course of study; and

C. requirements for continuing education.

The request for approval to attend required continuing education
activities shall be made at least fourteen (14) days prior to an
employee®s anticipated absence.

The President shall determine what costs. If any, shall be borne by the
campus In connection with required continuing education activities.
Time as provided In this Article spent In continuing education
activities during regularly scheduled work hours shall be counted as
worktime. Attendance at continuing education activities outside of
regular work hours shall not be supported by the CSU.
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23.1

23.2

23.3

23.4

23.5

23.6

23.7

ARTICLE 23
HEALTH AND SAFETY

The CSU recognizes the importance of procedures for the protection of
health and safety of employees and shall endeavor to maintain such
conditions conducive to the health and safety of the employees. In the
event of earthquake or other natural disasters, the CSU shall endeavor
to take necessary health and safety measures as required.

Safety equipment and protective safety clothing shall be provided to an
employee when it is deemed necessary by the President to maintain safe
and healthful conditions. Such equipment and clothing shall include
but shall not be limited to steel-toed boots, safety glasses and ear
plugs or other ear coverings.

An employee shall endeavor to maintain safe working conditions and
shall adhere to CSU established safety rules, regulations, and
practices.

An employee who observes or detects any safety hazard shall report it
first to his/her immediate supervisor or appropriate administrator as
soon as possible, and may report it to the Environmental Health and
Safety Officer.

Recommendations and suggestions regarding safety presented by an
employee or the Union shall be considered. Hhen such recommendations
and suggestions are submitted to the appropriate administrator and to
the Environmental Health and Safety Officer In writing, the employee
shall receive a response in writing giving the disposition of such a
recommendation or suggestion.

Hhen an employee in good faith believes that he/she Is being required
to work under unhealthy or unsafe conditions, he/she shall notify the
appropriate administrator. The appropriate administrator shall
Investigate as soon as possible the alleged unhealthy or unsafe
conditions and shall immediately communicate with the employee as to
the results of such an Investigation and, if deemed necessary, the
steps that shall be taken to correct the condition.

An employee may request a temporary reassignment when he/she believes
in good faith that his/her present assignment presents a clear danger
to his/her health and safety. The appropriate administrator shall
promptly respond to such a request. Such a request shall not be
unreasonably denied during the preliminary aspect of any
Investigation. If such an unsafe or unhealthy condition is found
during such an investigation, the temporary reassignment shall continue
until a remedy is Implemented. If, after the remedy is implemented,
the employee still believes the unsafe or unhealthy condition exists,
he/she may contact the Environmental Health and Safety Officer. The
Environmental Health and Safety Officer shall respond to the employee
as soon as possible.
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23.8

23.9

23.10

23.11

One campus employee from bargaining units 2, 5, 7, and 9 shall he
designated by CSEA to represent the safety interests of employees in
these bargaining units. The names of these individuals shall be
provided in writing to the President. Such representation shall be by
membership on the existing campuswide safety committee. Such a
representative may submit agenda items related to hfcalth and safety.
This provision shall not preclude other bargaining unit employees from
serving on the campuswide safety committee when appointed by means
other than those provided In this provision. Where there is no
existing campuswide safety committee, the designated unit
representatlve(s) may meet with the Environmental Health and Salety
Officer in order to address issues of health and safety affecting their
units.

There shall be a campus Plant Operations Safety Committee which shall
meet at regularly scheduled times during normal business hours. A
reasonable number of employee representatives appointed by the Union
shall serve as committee members. Committee members may place Items
related to health and safety on the agenda for such committee
meetings. Recommendations and suggestions regarding safety as
submitted in accordance with provision 23.5 are appropriate as an
agenda item for such committee meetings.

When available, upon the Union"s written request, the Employer shall
furnish campus disaster plans and the Material Safety Data Sheets on
hazardous substances used by unit employees.

As deemed necessary by the President, the CSU shall provide safety
training and Instruction to minimize illness or injury to employees.

ARTICLE 24

LAYOFF

Determination and Union Notice

24.1

24.2

24.3

On a campus when the Employer determines that a layoff is necessary
because of a lack of work or lack of funds, the following procedures
shall apply.

When the CSU determines that there may be a need for implementation of

any procedures outlined in this Article, the CSU agrees to Immediately
meet and confer with the Union on the bargaining unit Impact.

Layoff shall be within classifications determined by the President.
The order of layoff shall be:

a. first, temporary and probationary employees; and

b. last, permanent employees.
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Temporary and probationary employees in a classification shall be
separated or laid off before permanent employees In the same
classification. Non-reappointment of a temporary employee does not
constitute a layoff.

Temporary and Probationary Employees

24.4

The President shall establish the order of layoff for temporary and
probationary employees in a classification by considering only the
following factors:

a. merit and competency in relation to program need; and

b. affirmative action needs of the campus.

Permanent Employees

24.5

24.6

24.7

24.8

24.9

24.10

The President shall establish the order of layoff for permanent
employees in a classification In reverse order of seniority.

An employee who possesses documentable specialized skills that are
needed for the program, not possessed by other employees in
class!fication(s) undergoing layoff, may be excluded by the President
from the layoff list.

All seniority points calculated for and earned by permanent employees
prior to June 30, 1983, shall remain unchanged. Such seniority points
shall serve as the base to which additional seniority points, computed
for and earned pursuant to the terms of this Agreement, shall be
added. Seniority points shall be calculated and provided to the Union
only when the CSU determines that a layoff Is necessary.

Full-time permanent employees shall earn one (1) seniority point of
service credit in a given class for any pay period the employee was In
pay status for eleven (11) or more working days. Part-time employees
holding permanent status shall earn seniority points proportional to
the tlmebase served.

For the purpose of computing permanent employee seniority credit,
length of service Includes continuous time served as a temporary,
probationary or permanent employee and is counted from the date of
appointment to the current class held, plus any service in classes of
equal or higher rank on the campus which has not been Interrupted by a
permanent separation.

For all permanent ten (10) month employees, one (1) point shall be
credited for any period in which the employee was in pay status for
eleven (11) or more working days. Those ten (10) month, full-time,
permanent employees participating In the 10/12 pay plan shall receive
one (1) point of credited service for each of the twelve (12) months.
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24.11

24.12

24.13

24.14

In no case shall a permanent employee earn more than twelve (12)
seniority points per year.

In the event a class Is abolished or the use of the class restricted
and a new class established In Its place, all time served In the prior
comparable class shall be counted as service in the new class.

The term "class of equal rank™ as used In this Article shall mean a
class which has a maximum salary of not more than one-half (1/2) step
(approximately two and one-half percent (2 1/2D) above or below the
maximum salary of the employee®s current class.

The term "class of higher rank” as used in this Article shall mean a
class which has a maximum salary of more than one-half (1/2) step
(approximately two and one-half percent (2 1/2t)) above the maximum
salary of the employee®s current class.

Tie-Breaking In the Order of Layoff

24. 1S

24.16

A tie exists when two (2) or more permanent employees in a
classification undergoing layoff have the same number of seniority
points.

The President shall break ties In establishing the layoff order of
permanent employees by considering only the following factors:

a. specialized skills and competencies of the employee;
b. documented meritorious service by the employee; and

C. affirmative action needs of the campus.

Employee Notice of Layoff

24.17

24.18

24.19

A temporary or probationary employee who 1$ to be laid off shall
receive notice of such layoff from the President no later than thirty
(30) days before the effective date of layoff.

A permanent employee who is to be laid off shall receive notice of such
layoff from the President no later than forty-five (45) days prior to
the effective date of layoff.

Such notice shall be in writing and mailed by certified mail, return
receipt requested, to the employee®s last known address.

A permanent employee who has received a notice of layoff may exercise
his/her right to elect transfer to any vacancy for which he/she Is
currently qualified. Such qualification shall be determined In the
normal manner. When two (2) or more such permanent employees elect
transfer to the same vacancy In accordance with this provision, the
President may select the employee to be transferred on the basis of
merit.
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24.20

24.21

24.22

24.23

24.24

A permanent or probationary employee who has received a notice of
iayoff may elect to be transferred or demoted to any classification in
which he/she has served as a permanent employee during the period
preceding the layoff, provided there has been no break in service.

A permanent employee at the Chancellor®s Office who has received a
layoff notice shall have retreat rights to his/her former campus if
he/she had gained permanency at that campus. Such retreat rights exist
only If the employee™s appointment at the Chancellor®s Office was
immediately after separation from the campus.

If an employee elects a demotion in lieu of layoff, his/her salary
shall be red circled In accordance with the red circle rate provisions
in Article 20, Salary.

In order to elect the options in provisions 24.19-24.22 above, an
employee must notify the campus Personnel Office in writing of his/her
election not later than twenty-five (25) days after receiving the
notice of layoff.

An employee replaced by the demotion or transfer of an employee who has
received a notice of layoff shall have the same rights as outlined in
provision 24.22 above of this Article.

Reemployment Rlghts/Opportunlties

24.25

24.26

24.27

24.28

The President shall enter the names of laid-off permanent employees on
a reemployment list by class in order of seniority. An employee"s name
shall remain on the reemployment list until he/she returns to a
position in the same class held at the time of layoff and at the same
timebase as previously held. In no case shall a name remain on the
reemployment list for more than five (5) years.

Position vacancies in a class for which there are names of qualified
individuals on the reemployment list shall not be filled without first
making an offer of reemployment to those on this list. If an
individual on the reemployment list declines two (2) such offers,
he/she waives his/her reemployment rights. An Individual on a
reemployement list may request inactive status for up to one (1) year.

An employee reemployed under the conditions of this Article shall
retain permanent status rights, service credit (subject to Public
Employees™ Retirement System (PERS) regulations), salary steps, sick
leave, and seniority credits he/she held at the date of layoff.

The CSU shall provide a job clearinghouse to advise and Inform
employees in classifications undergoing layoff of employment
opportunities at other campuses. The services of the clearinghouse
shall be available upon request to permanent employees in receipt of
notice of layoff or former permanent employees on a reemployment list.
A campus may not fill a vacancy without ascertaining whether such an
employee or former employee has applied. If such an employee has
applied for a vacancy, his/her appllcaton shall be considered.
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Voluntary-Prpcirans to Avoid Layoff

24.29

24.30

25.1

25.3

25.4

At least forty-five (45) days prior to the effective date of a layoff,
the President shall make available voluntary programs to avoid layoff.

Such programs shall Include, but shall not be limited to:
a. a voluntary reduced worktime program;

A voluntary reduced worktime program may reduce the time
worked by an employee within the workweek or within the
workyear. The 10/12 pay plan as provided for in this
Agreement shall be considered a voluntary reduced worktime
program. Prior to a layoff, the President shall extend the
provisions of the 10/12 pay plan (Article 20, Salary,
provisions 20.8 through 20.17) to employees In
classifications undergoing layoff and may extend the
provisions of the 10/12 pay plan to employees in
classifications not otherwise eligible.

b. leaves of absence without pay in accordance with Article 16,
Leaves of Absence Without Pay, of this Agreement.

ARTICLE 25

This Agreement shall remain in full force and effect from June 1, 1989
up to and including May 31, 1992.

For the 1991/92 fiscal year, each party may reopen for the purpose of
negotiations. Article 20, Salary, and Article 21, Benefits, except for
provision 21.10, subject to the public notice provisions of HEERA.

Negotiations for a successor agreement shall commence when one of the
parties delivers to the other Its proposals In writing no earlier than
Februrary 1 and no later than March 1 Immediately preceding the
expiration date of this Agreement.

Any term of this Agreement which Is deemed by the Employer to carry an
economic cost shall not be implemented until the Employer determines
that the amount required therefore has been appropriated and makes such
amount available for expenditure for such purpose. If the Employer
determines that less than the amount needed to Implement this
Agreement, or any provision herein, has been appropriated to Implement
this Agreement or any provision herein, the term(s) of this Agreement
deemed by the CSU to carry economic cost shall automatically be subject
to the meet and confer process.



INCLUDED CLASSIFICATIONS

Class

Code Classification Title

1140 Health Record Technician

7926 Clinical Laboratory Technologist 11
7927 Clinical Laboratory Technologist |1
7976 Speech Pathologist

7980 Physical Therapist |1

7981 Physical Therapist 11

7988 Radiation Protection Specialist
7991 Pharmacist - 10-month

7992 Pharmacist - 12-month

7995 Radiologic Technologist 1

7996 Radiologic Technologist 11

8005 Sanitarian 11

8130 Nutritionist

8134 Licensed Vocational Nurse

8135 Clinical Aid 1

8136 Clinical Aid 11

8145 Health Educator Assistant

8147 Health Educator

8150 Registered Nurse 1 - 10-month
8151 Registered Nurse 1 - 12-month
8153 Registered Nurse Il - 10 month
8154 Registered Nurse Il - 12-month
8156 Registered Nurse 111 - 10-month
8157 Registered Nurse 11l - 12-month
8165 Nurse Practitioner - 10-month

8166 Nurse Practitioner - 12-month



INCLUDED CLASSIFICATIONS

Class

Code Classification Title

0104 Maintenance Labor Trainee

0726 Lead Groundsworker

0731 Groundsworker

0733 Groundsworker Trainee

0735 Irrigation Specialist

0739 Pest Control and Spray Specialist
0743 Ga rdener

0745 Gardening Specialist

0746 Tree Trimmer |

0748 Tree Trimmer |11

1508 Warehouse Worker

2010 Custodian

2013 Window Cleaner

2015 Lead Custodian

6223 Laborer

6363 Light Automotive Equipment Operator
6366 Heavy Equipment Operator/Bus Driver
6367 Heavy Construction Equipment Operator

6385 Farm Maintenance and Operations Worker
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INCLUDED CLASSIFICATIONS

Class

Code Classification Title

1070 Department Secretary |

1071 Department Secretary 1, Steno

1072 Department Secretary 1, Dictaphone
1080 Department Secretary 11

1081 Department Secretary 11, Steno

1082 Department Secretary I1, Dictaphone
1090 Department Secretary I11

1091 Department Secretary 111, Steno

1092 Department Secretary 111, Dictaphone
1108 Payroll B Personnel Transactions Clerk 111
1110 Payroll 6 Personnel Transactions Clerk 11
1111 Payroll & Personnel Transactions Clerk |1
1120 Clerical Trainee

1125 Clerical Assistant |1

1126 Clerical Assistant |11

1127 Clerical Assistant 111

1128 Clerical Assistant 1V

1129 Secretary

1130 Senior Secretary

1131 Administrative Secretary

1132 Executive Secretary

1135 Purchasing Agent

1142 Medical Secretary

1144 Medical Transcriber

1160 Editorial Aid

1408 Power Keyboard Operator Trainee

1409 Power Keyboard Operator

1413 Graphic Specialist 111

1414 Graphic Specialist Il, Art/Technical
1415 Lead Graphics Specialist

1416 Senior Data Entry Operator

1418 Data Entry Operator

1421 Data Entry Operator Trainee

1424 Micrographics Technician Trainee
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Class
Code Classification Title
1426 Micrographics Technician
1428 Supervising Micrographics Technician |
1430 Supervising Micrographics Technician Il
1443 Bookkeeping Machine Operator |11
1445 Bookkeeping Machine Operator |
1450 Duplicating Machine Operator |1
1464 Duplicating Machine Supervisor |
1466 Duplicating Machine Operator 11, Offset
1467 Duplicating Machine Operator 1l, Direct Impression
1471 Reproduction Processes Supervisor |
1472 Reproduction Processes Assistant
1502 Shipping 6 Receiving Assistant |1
1504 Mail Service Supervisor |1
1505 Mail Clerk
1506 Storekeeper |1
1509 Stock Clerk
1549 Property Clerk 11
1550 Property Clerk 1
1553 Inventory Clerk
1628 Supervising Telephone Operator
1635 Telephone Operator
1690 Senior Cashier-Clerk
1693 Assistant Cashier-Clerk
1727 Supervising Account Clerk 1
1730 Senior Account Clerk
1733 Intermediate Account Clerk
1740 Accounting Technician 111
1741 Accounting Technician 11
1910 Senior Computer Operator
1911 Computer Operator
1914 Computer Operator Trainee
1927 Data Control Technician
1928 Senior Data Control Technician
2898 Book Repairer I1
2899 Book Repairer |
2905 Library Assistant 11
2906 Library Assistant |1
2907 Library Assistant 111
2935 Slide Curator 1
2936 Slide Curator |11
3022 Drafting Aid
3023 Drafting Technician 1

3024 Drafting Technician 11



Classification Title

Procurement Assistant

Health Services Assistant

Parking Garage Supervisor

Public Safety Dispatcher

Parking Officer

Campus Guard

Supervising Parking Officer
Consortium Clerical Assistant |
Consortium Clerical Assistant 11
Consortium Clerical Assistant 111
Consortium Clerical Assistant 1V
Consortium Intermediate Account Clerk
Consortium Senior Account Clerk
Consortium Administrative Aid
Head Resident 11

Head Resident |1

Dormitory Supervisor
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Class
Code

0627
0638
0648
0651
0663
0666
0670
0687
0697
0703
0706
1513
1514
1521
1577
1578
1579
1615
1617
1619
1897
1898
1901
1902
1906
1907
1908
1909
1935
1936
1937
1938
1945
1946
1947
2572

INCLUDED CLASSIFICATIONS

Classification Title

Farm Supervisor |1

Farm Laborer

Crop Technician |1

Crop Technician 11

Livestock Technician |

Livestock Technician 11

Animal Technician

Feed Mill Operator

Poultry Technician

Nursery Technician 1

Nursery Technician |11

Athletic Equipment Attendant |1
Athletic Equipment Attendant 11
Technician Trainee

Instructional Support Assistant |1
Instructional Support Assistant |11
Instructional Support Assistant 111
Instructional Support Technician 1
Instructional Support Technician II1*
Instructional Support Technician 111
Staff Systems Analyst

Senior Systems Analyst

Associate Systems Analyst

Assistant Systems Analyst

Programmer 111

Programmer Il

Programmer 1

Programmer Trainee

Assistant Systems Software Specialist
Associate Systems Software Specialist
Staff Systems Software Specialist
Senior Systems Software Specialist
Instructional Computing Consultant |1
Instructional Computing Consultant 11
Instructional Computing Consultant 11
Space and Facilities Utilization Offi



Class

Code

2844
2845
2866
2867
2929
2930
3801
3810
4555
5151
5250
5255
5284
5287
5330
5341
5342
5343
5597
5598
5680
5681
5683
5783
5784
5787
6507
6508
6514
6515
6725
6726
6910
6918

ciassllieatioil Title

Photographer 11

Photographer 1

Accompanist 11

Accompanist |

Graphic Artist 1

Graphic Artist 11

Radiation Safety Officer

Library Serials Editor

Accountant |

Personnel Assistant

Special Assistant, EOP
Administrative Trainee

Associate Budget Analyst
Assistant Budget Analyst

Federal Programs Coordinator
Administrative Operations Analyst
Administrative Operations Analyst
Administrative Operations Analyst
Public Affairs Assistant |1

Public Affairs Assistant 11
Research Technician 111

Research Technician 11

Research Technician 1

Associate, Academic and Institutional
Associate, Academic and Institutional
Associate, Academic and Institutional

Stage Technician 11

Stage Technician 1

Costume Technician 1
Costume Technician 11
Senior Planner/Estimator
Planner/Estimator/Scheduler
Telecommunication Analyst
Television Engineer
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Studies 11
Studies |1
Studies 111



Classification Title

Piano Technician 1
Piano Technician 11
Fish Hatchery Manager
Diving Safety Officer
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Equipment Maintenance Assistant

Equipment Technician

Equipment
Equipment
Equipment
Equipment
Equipment
Equipment
Equipment
Equipment
Equipment
Equipment
Equipment

Technician
Technician
Technician
Technician
Technician
Technician
Technician
Technician
Technician
Technician
Technician

I, Mechanical

I, Electro-Mechanical

I, Electronic

, Specialized Equipment
11, Mechanical

li, Electro Mechanical

11, Electronic

11, Specialized Equipment
111, Mechanical

111, Electro-Mechanical
111, Electronic

111, Specialized Equipment

Media Production Specialist 1
Media Production Specialist 11
Media Production Specialist 111

Glassblower
Laboratory Assistant
Laboratory Assistant

Campus Fir

e Apparatus Engineer

Supervising Campus Fire Apparatus Engineer

Consortium
Consortium

Studies
Consortium

Studies
Consortium

Studies
Consortium
Consortium
Consortium
Consortium
Consortium
Consortium

Graphic Artist 1

Associate, Academic and Institutional
|

Associate, Academic and Institutional

Associate, Academic and Institutional
i

Assistant Administrative Analyst
Associate Administrative Analyst
Senior Administrative Analyst

Media Production Specialist |1

Media Production Specialist 11

Media Production Specialist 111



EXCLUDED CLASSIFICATIONS

Class
Code Classification Title
8159 Registered Nurse 1V - 10-month

8160 Registered Nurse IV - 12-month
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APPENDIX D
EXCLUDED CLASSIFICATIONS
All Employees found to be managerial, supervisory, or conf identi al
within the meaning of Government Code Section 3560 ot snq .,
including:

Class
Coils Classification Title

0711 Supervisory Groundsworker |
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EXCLUDED CLASSIFICATIONS

All management, confidential, and supervisory employees as defined
in the Higher Education Employer-Employee Relations Act including
but not limited to (class codes and titles are subject to change):

Class

Code Classification Title

1028 Supervising Clerical Assistant 1V

1093 Supervising Department Secretary 111

1106 Supervising Clerk 11

1107 Supervising Payroll/Personnel
Transactions Clerk 111

1109 Supervising Clerk 1

1137 Supervising Administrative Aid

1196 Senior Legal Typist

1281 Legal Secretary

1285 Senior Legal Stenographer

1287 Legal Stenographer

1724 Supervising Account Clerk 11

1731 Supervising Senior Account Clerk

1743 Supervising Accounting Technician 111

1904 Data Processing Supervisor |11

1905 Data Processing Supervisor |1

4784 Supervising Procurement Assistant

5270 Payroll Supervisor 111

5271 Payroll Supervisor 11

5272 Payroll Supervisor |

5675 GeneralSecretary (Management Class)

Confidentiai positions
CHANCELLOR*®S OFFICE

Class

Code Classifieation Title Department

1130 Senior Secretary Academic Affairs

5284 Associate Budget Analyst Administrative Services
1128 Clerical Assistant IV Budget Planning and

Administration



Class
Cede

1126
1127

1128
1130
1132
1138
5358

1127
1127
1127

1127
1131
5253

1196
1196
1280
1285
1285
1285
1285
5285

1897
1907
1907
1131

1127
5249

Classiflcation Title

Clerical Assistant |11
Clerical Assistant 111

Clerical Assistant 1V
Senior Secretary

Executive Secretary
Trustees®™ Secretariat
Administrative Assistant 11

Clerical Assistant 111
Clerical Assistant 111
Clerical Assistant 111

Clerical Assistant 111
Administrative Secretary
Junior Staff Analyst

Senior Legal Typist
Senior Legal Typist
Legal Administrative Aid

. Senior Legal Stenographer

Senior Legal Stenographer
Senior Legal Stenographer
Senior Legal Stenographer
Paralegal Assistant

Staff Systems Analyst
Programmer Il
Programmer 11

Administrative Secretary
Clerical Assistant 111

Assistant Administrative
Analyst
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Department

Employee Relations
Employee Relations

Executive
Executive
Execut ive
Executive
Executive

Faculty & Staff Affai
Faculty & Staff Affai
Faculty & Staff Affai

Governmental Affairs
Governmental Affairs
Governmental Affairs

General Counsel
General Counsel
General Counsel
General Counsel
General Counsel
General Counsel
General Counsel
General Counsel

PIMS, FSA
PIMS, FSA
PIMS, FSA

Physical Planning and
Development

Public Safety

Public Safety



Class
Code

1130
1128
1127
1127
1132

1128
1130

Class
Code

1131
1128

5341

Class
Code

1130
1127
1127

1131
1131

1129

BAKERSFIELD

Classification Code
Senior Secretary
Clerical Assistant 1V
Clerical Assistant 11IB
Clerical Assistant 11IB
Executive Secretary
Clerical Assistant IVA
Senior Secretary

CHICO

Classification Title
Administrative Secretary

Clerical Assistant 1V

Administrative Operations

Analyst 1

DOMINGUEZ HILLS

Classification Title

Senior Secretary

Clerical Assistant 111 (PT)

Clerical Assistant 111

Administrative Secretary
Administrative Secretary

Secretary
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Department

Dean for Administration
Personnel

President"s Office
President"s Office

President"s Office

Vice President®s Office
Vice President®s Office

Department
Faculty & Staff Affairs

President®s Office

Vice President®s Office

Department

Faculty & Staff Affairs
Judicial Counsel
President’s Office

Vice President"s Of fice
Vice President"s Office

Personnel



Class

Cede
5203
1128
1131

5358
5358

Class
Code

5361
1130

1130

Class
Code

1130
1128
1131
1132
1130

1130

FRFSNO

Classification Title

Staff Services
Technician I1/Admin.

Clerical Assistant 1V
Administrative Secretary

Administrative Assistant 11
Administrative Assistant 11

FULLERTON

Classification Title
Administrative Assistant |
Senior Secretary

Senior Secretary

HAYWARD

Classification Title
Senior Secretary
Clerical Assistant 1V
Administrative Secretary
Executive Secretary

Senior Secretary

Senior Secretary
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Department

Student Affairs
Vice President"s Office
Vice President"s Of fice

Vice President"s Office
Vice President®"s Of fice

Department
Faculty H Staff Affairs
Personnel

Student Services

Department

Business Management
President’s Office
President"s Office
President"s Office

Student Affairs

Vice President"s Office



Class

Cade
1130
1128

1131
1132

1130

1131
1131

Class
Cade

1128
1131
1131
5361

1131
1131
5361

Class
Cade

1128

5341
5341
5342
1130
1131
1131

5341

HUMBOLDT

Classificatlon Title
Senior Secretary
Clerical Assistant 1V

Administrative Secretary
Executive Secretary

Senior Secretary

Administrative Secretary
Administrative Secretary

LONG BEACH

Classification Title

Clerical Assistant 1V
Administrative Secretary
Administrative Secretary
Administrative Assistant |

Administrative Secretary
Administrative Secretary
Administrative Assistant |1

LOS ANGELES

ClassifLieaiion_Titie
Clerical Assistant 1V

Admin. Operations Analyst |1
Admin. Operations Analyst |
Admin. Operations Analyst 11
Senior Secretary
Administrative Secretary
Administrative Secretary

Admin. Operations Analyst |

Unit 7
APPENDIX B

Department
Administrative Services
Personnel

President’s Office
President®s Office

Student Affairs

Vice President"s Office
Vice President®s Office

Department

President®s Office
President"s Office
President®s Office
President®s Of fice

Vice President®s Office
Vice President®s Office
President®s Office

Department
President®"s Office

Vice President’s Office
Vice President"s Office
Vice President"sOffice
Vice President"s Office
Vice President®s Office
Vice President”"s Office

Personnel



Class
Code

1131

1130

1130
1130
1131
1132

1131

1130
1131
1134

Class
Code

1131

1128
1128
1128

1127
1132

1131
1131
1131
1131
5341

Class
Code

5361

NORTIIRIDGK

Classification Title

Administrative Secretary

Senior Secretary

Senior Secretary

Senior Secretary
Administrative Secretary
Executive Secretary

Administrative Secretary

Senior Secretary
administrative Secretary
Administrative Aid

POMONA

Classification Title
Administrative Secretary

Clerical Assistant 1V
Clerical Assistant 1V
Clerical Assistant 1V

Clerical Assistant 11IB
Executive Secretary

Administrative Secretary
Administrative Secretary
Administrative Secretary
Administrative Secretary
Admin. Operations Analyst

SACRAMENTO

ClassificatiQlL-Title

Administrative Assistant
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Depa rtment

Fiscal Affairs

Personnel and Employee
Relations

President"s Office
President"s Office
President"s Office
President"s Office

Student Affairs
Vice President"s Office

Vice President"s Office
Vice President®s Office

Department
Business Affairs

Personnel
Personnel
Personnel

President"s Office
President"s Office

Vice President’s Office
Vice President"s Office
Vice President"s Of fice
Vice President®s Office
Vice President"s Office

Department

Academic Affairs



Sacramento (continued)

1126 Clerical Assistant 11

1128 Clerical Assistant 1V

1130 Senior Secretary

1128 Clerical Assistant 1V

1132 Executive Secretary

5361 Administrative Assistant |1
1131 Administrative Secretary
1131 Administrative Secretary
1131 Administrative Secretary

SAN BERNARDINO

Class

Code Classification

1130 Senior Secretary

1131 Administrative Secretary

1126 Clerical Assistant 11

1128 Clerical Assistant 1V

1129 Secretary B

1131 Administrative Secretary

1130 Senior Secretary

1131 Administrative Secretary

1129 Administrative Secretary
SAN DIEGO

Class

Code Classification Title

5358 Administrative Assistant 11

1131 Administrative Secretary

1129 Secretary

1130 Senior Secretary
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Employee Relations

Personnel
Personnel

President®s Office
President®s Office

Dean®s Office
Student®s Office

Vice President®s Office
Vice President’s Office

Department
Academic Affairs
Business Management

Personnel
Personnel

President"s Office
President"s Office

Student Affairs

Vice President®s Office
Vice President"s Office

Department

Bus./Financial Affairs
Bus./Financial Affairs

Personnel Services
Personnel Services
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San Diego (continued)
1131 Administrative Secretary President"s Office
5361 Administrative Assistant |1 President®s Office
1131 Administrative Secretary Student Affairs
1131 Administrative Secretary University Relations
1129 Secretary University

Telecommunications
1131 Administrative Secretary Academic Affairs
5361 Administrative Assistant Academic Affairs
5361 Administrative Assistant Academic Affairs

SAN FRANCISCO

Class
Code Classification Title Department
1127 Clerical Assistant 111 Personnel
1128 Clerical Assistant 1V Personnel
1130 Senior Secretary President®s Office
1132 Executive Secretary President®s Office
1131 Administrative Secretary Vice President®s Office
1128 Clerical Assistant 1V Provost
1131 Administrative Secretary Provost
SAN JOSE
Class
Cods Classification Title Department
1128 Clerical Assistant 1V Personnel
1127 Clerical Assistant 111 President®s Office
1132 Executive Secretary President’s Office
1131 Administrative Secretary Vice President®s Office

5361 Administrative Assistant |1 Vice President"s Office



Class
Code

1134
1131

1132
5361

Class
Code

1131

1129
1129

1126

1129
1132

Class

Cods
5358
1130
1126

1127
1131

1130

SAN LUIS OBISPO

Classification Title
Administrative Aid
Administrative Secretary
Executive Secretary
Administrative Assistant |1

SONOMA

Ciassification Title
Administrative Secretary

Secretary B
Secretary A

Clerical Assistant 11
Secretary B
Executive Secretary

STANISLAUS

Classification iritis
Administrative Assistant 11
Senior Secretary

Clerical Assistant 11

Clerical Assistant 111
Administrative Secretary

Senior Secretary
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Department

Business Office
President"s Office

President"s Office
Vice President®s Office

Department
Academic Affairs

Personnel
Personnel

President"s Office

President"s Office
President"s Office

Department

Academic Administration
Administrative Affairs
Personnel

President"s Office
President"s Office

Vice President"s Office
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EXCLUDED CLASSIFICATIONS
All management, confidential, and supervisory employees as defined in

the Higher Education Employer-Employee Relations Act (l1IF.ERA)
including, but not limited to:

Class

Code Classification Title

0630 Farm Supervisor 11

1621 Supervisor of Instructional Support

1895 Supervising Staff Systems Analyst

1896 Supervising Senior Systems Analyst

1900 Supervising Programmer

1915 Supervising Systems Analyst

1943 Supervising Senior Systems Software Specialist
1957 Supervising Instructional Computing Consultant 111
2570 State University Facilities Planner

3800 Environmental Health and Occupational Safety Officer
3971 Assistant Architect

4015 Energy Utilization Engineer

4021 Assistant Construction Engineer

4022 Construction Engineer

4541 Management Auditor |

4543 Financial Advisor 11, Auxiliary Organizations
4544 Financial Advisor |1, Auxiliary Organizations
4549 Business Services Specialist

4551 Financial Manager |1

4553 Accounting Officer |1

4557 Accounting Specialist 11

4578 Administrative Planning Officer

4579 Administrative Service Officer I11

4580 Administrative Service Officer Il

4583 Administrative Service Officer |

4590 Management Services Specialist

4751 Financial Management Specialist, Auxiliary Enterprises
4757 Principal Business Analyst

4780 Procurement and Support Services Officer 111
4781 Procurement and Support Services Officer |11
4782 Procurement and Support Services Officer 1
5247 Supervising Associate Administrative Analyst
5261 Administrative Program Specialist |

5262 Administrative Program Specialist 11

5263 Administrative Program Specialist 111

5280 Principal Budget Analyst 111

5281 Senior Budget Analyst

5283 Principal Budget Analyst |1

5285 Supervising Associate Budget Analyst
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Class o i B

Code classification Title

5286 Associate Budget Specialist

5359 Supervising Administrative Assistant Il

5362 Supervising Administrative Assistant |1

5364 Staff Assistant to the Director, Governmental Affairs

5595 Public Affairs Associate Il

5596 Public Affairs Associate |

5599 Public Affairs Officer |1

5600 Public Affairs Officer 11

5601 Public Affairs Officer 111

5780 Associate, Academic and Institutional Studies
Specialist 1V

5789 Associate, Academic and Institutional Studies
Specialist 111

6917 Supervising Television Engineer

6919 Chief Broadcast Engineer, San Diego State University

7060 Technical Equipment Supervisor
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Employees in the following classifications arc not cliqible for
overtime compensation:

Class

Code Classification Title

7976 Speech Pathologist

7988 Radiation Protection Speci alist
7991 Pharmacist - 10-month

7992 Pharmacist - 12-month

8005 Sanitarian 11

8156 Registered Nurse 11l - 10-month
8157 Registered Nurse Il1l - 12-month
8165 Nurse Practitioner - 10-month
8166 Nurse Practitioner - 12-month

Employees in the following classifications are eligible for
overtime compensation on a 1 1/2 time basis (cash or CTO) at the
employee™s straight time rate:

Class

Code Classification Titie

1140 Health Record Technician
7980 Physical Therapist |1

7981 Physical Thereapist 11

7995 Radiologic Technologist |
7996 RTadiologic Technologist 11
8134 Licensed Vocational Nurse
8135 Clinical Aid 1

8136 Clinical Aid 11

Employees in the following classifications are eligible for
overtime on a straight time basis (CTO unless cash payment is
authorized by the President):

Class

Cods Classification Title

7926 Clinical Laboratory Technologist 11
7927 Clinical Laboratory Technologist |1
8145 Health Education Assistant

8147 Health Educator

8150 Registered Nurse | - 10-month

8151 Registered Nurse I - 12-month

8153 Registered Nurse 11 - 10-month

8154 Registered Nurse 1l - 12-month
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Employees in the following classifications are eligible for shift
di fferential:

Class

Code Classification Title

7926 Clinical Laboratory Technologist 11
7927 Clinical Laboratory Technologist |
7995 Radiologic Technologist 1

7996 Radiologic Technologist Il

8134 Licensed Vocational Nurse

8135 Clinical Aid 1

8136 Clinical Aid 11

8150 Registered Nurse 1 - 10-month

8151 Registered Nurse 1 - 12-month
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Employees in the following classifications are eligible for shift
differential payment where appropriate:

Class

Code Classification Title

0104 Maintenance and Laborer Trainee
0731 Groundsworker

0733 Groundsworker Trainee

1508 Warehouse Worker

2010 Custodian

2013 window Cleaner

2015 Lead Custodian

6363 Light Automotive Equipment Operator
6366 Heavy Equipment Operator/Bus Driver

Employees in the following classifications are not eligible for
shift differential payment:

Class

Code Title

0726 Lead Groundsworker

0735 Irrigation Specialist

0739 Pest Control and Spray Specialist
0743 Gardener

0745 Gardening Specialist

0746 Tree Trimmer |1

0748 Tree Trimmer |11

6367 Heavy Construction Equipment Operator
6385 Farm Maintenance and Equipment Operator
Overtime

Overtime performed by employees in this unit excluding employees
in the classification of Farm Equipment Operator (6385) shall be
compensable on a 1 1/2 time basis (cash or CT0) at the employee”s
straight time hourly rate.

Employees in the Farm Equipment Operator (6385) classification
shall not be eligible for overtime except when called back on a
non-scheduled workday. Such overtime shall be on a straight time
basis compensable by CTO unless cash payment is authorized by the
President.
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UNIT 7 - CLERICAL AND ADMINISTRATIVE SUPPORT SERVICES

Shift Differential

Employees in the following classifications are eligible for shift
differentials:

Class

Code Title

1070 Department Secretary |

1071 Department Secretary |1, Stenography
1072 Department Secretary |1, Dictaphone

1080 Department Secretary 11, Stenography
1082 Department Secretary 11, Dictophone
1090 Department Secretary I11

1091 Department Secretary 111, Stenography
1092 Department Secretary 111, Dictaphone
1120 Clerical Trainee

1125 Clerical Assistant |1

1126 Clerical Assistant Il

1127 Clerical Assistant 111

1128 Clerical Assistant 1V

1408 Power Keyboard Operator Trainee

1409 Power Keyboard Operator

1413 Graphic Specialist 1

1414 Graphic Specialist Il Graphics/Art/Technical
1415 Lead Graphics Specialist

1416 Senior Data Entry Operator

1418 Data Entry Operator

1421 Data Entry Operator Trainee

1424 Micrographics Technician Trainee

1426 Micrographics Technician

1428 Supervising Micrographics Technician 1
1430 Supervising Micrographics Technician 11
1466 Duplicating Machine Operator Il, Offset
1471 Reproduction Processes Supervisor |
1472 Reproduction Processes Assistant

1506 Storekeeper |1

1509 Stock Clerk

1553 Inventory Clerk

1628 Supervising Telephone Clerk
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Class
Code Title
1635 Telephone Operator
1690 Senior Cashier-Clerk
1693 Assistant Cashier-Clerk
1730 Senior Account Clerk
1733 Intermediate Account Clerk
1910 Senior Computer Operator
1911 Computer Operator
1914 Computer Operator Trainee
1927 Data Control Technician
1928 Senior Data Control Technician
2905 Library Assistant 11
2906 Library Assistant |
2907 Library Assistant 111
8341 Parking Garage Supervisor
8349 Public Safety Dispatcher
8351 Parking Officer
8352 Campus Guard
8353 Supervising Parking Officer
9300 Consortium Clerical Assistant |
9301 Consortium Clerical Assistant 11
9302 Consortium Clerical Assistant 111
9304 Consortium Clerical Assistant 1V
9305 Consortium Intermediate Account Clerk
9306 Consortium Senior Account Clerk

Employees in the following classifications are not eligible for shift
differential

Class

Code Title

1108 Payroll and Personnel Transactions Clerk 111
1110 Payroll and Personnel Transactions Clerk 11
1111 Payroll and Personnel Transactions Clerk |
1129 Secretary

1130 Senior Secretary

1131 Administrative Secretary

1132 Executive Secretary

1135 Purchasing Agent

1142 Medical Secretary

1144 Medical Transcriber

1160 Editorial Aid

1443 Bookkeeping Machine Operator |11

1445 Bookkeeping Machine Operator |

1450 Duplicating Machine Operator |
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Class
Cade Title
1464 Duplicating Machine Supervisor |1
1467 Duplicating Machine Operator 11, Direct Impression
1502 Shipping and Receiving Assistant |
1504 Mail Services Supervisor |1
1505 Mail Clerk
1549 Property Clerk 11
1550 Property Clerk 1
1727 Supervising Account Clerk 1
1740 Accounting Technician 111
1741 Accounting Technician 11
2898 Book Repairer |11
2899 Book Repairer |1
2935 Slide Curator |1
2936 Slide Curator 11
3022 Drafting Aid
3023 Drafting Technician |
3024 Drafting Technician Il
4783 Procurement Assistant
5210 Health Services Assistant
9320 Consortium Administrative Aid
9687 Head Resident 11
9688 Head Resident |1
9692 Dormitory Supervisor

OVERTIME

Overtime performed by employees in the following classifications shall
be compensable on a 1 1/2 time basis (cash or CTO) at the employee®s
straight time hourly rate:

Class

Code Title

1070 Department Secretary |1

1071 Department Secretary |. Stenography
1072 Department Secretary 1, Dictaphone
1080 Department Secretary |11

1081 Department Secretary Il , Stenography

1082 Department Secretary Il , Dictaphone
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Class
Code Title
1090 Department Secretary 111
1091 Department Secretary 111, Stenography
1092 Department Secretary 111, Dictaphone
1108 Payroll and Personnel Transactions Clerk 111
1110 Payroll and Personnel Transactions Clerk 11
1111 Payroll and Personnel Transactions Clerk 1
1120 Clerical Trainee
1125 Clerical Assistant |1
1126 Clerical Assistant II
1127 Clerical Assistant 111
1128 Clerical Assistant 1V
1129 Secretary
1130 Senior Secretary
1131 Administrative Secretary
1135 Purchasing Agent
1142 Medical Secretary
1144 Medical Transcriber
1160 Editorial Aid
1408 Power Keyboard Operator Trainee
1409 Power Keyboard Operator
1413 Graphic Specialist 1
1414 Graphic Specialist 1l Graphic/Arts/Technical
1415 Lead Graphics Specialist
1416 Senior Data Entry Operator
1418 Data Entry Operator
1421 Data Entry Operator Trainee
1424 Micrographics Technician Trainee
1426 Micrographics Technician
1428 Supervising Micrographics Technician 1
1430 Supervising Micrographics Technician I1
1443 Bookkeeping Machine Operator |11
1445 Bookkeeping Machine Operator |
1450 Duplicating Machine Operator |
1464 Duplicating Machine Supervisor |1
1466 Duplicating Machine Operator 11, Offset
1467 Duplicating Machine Operator 1lI, Direct Impression
1472 Reproduction Processes Assistant
1502 Shipping and Receiving Assistant |
1504 Mail Service Supervisor |1
1505 Mail Clerk

1506 Storekeeper |1
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Class
Code Title
1509 Stock Clerk
1549 Property Clerk 11
1550 Property Clerk 1
1553 Inventory Clerk
1628 Supervising Telephone Operator
1635 Telephone Operator
1690 Senior Cashier-Clerk
1693 Assistant Cashier-Clerk
1727 Supervising Account Clerk 1
1730 Senior Account Clerk
1733 Intermediate Account Clerk
1741 Accounting Technician 11
1910 Senior Computer Operator
1911 Computer Operator
1914 Computer Operator Trainee
1927 Data Control Technician
1928 Senior Data Control Technician
2898 Book Repairer 11
2899 Book Repairer
2905 Library Assistant 11
2906 Library Assistant 1
3022 Drafting Aid
3023 Drafting Technician 1
8341 Parking Garage Supervisor
8349 Public Safety Dispatcher
8351 Parking Officer
8352 Campus Guard
8353 Supervising Parking Officer
9300 Consortium Clerical Assistant |1
9301 Consortium Clerical Assistant |11
9302 Consortium Clerical Assistant 111
9304 Consortium Clerical Assistant 1V
9305 Consortium Intermediate Account Clerk
9306 Consortium Senior Account Clerk
9692 Dormitory Supervisor

Overtime performed by employees in the following classifications shall
be compensable on a straight time basis (CTO unless cash payment is
authorized by the President):

Class
Code Title
1132 Executive Secretary

1471 Reproduction Processes Supervisor
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Class
Cods Title
1740 Accounting Technician 111
2907 Library Assistant 111
2935 Slide Curator 1
2936 Slide Curator 11
3024 Drafting Technician 11
4783 Procurement Assistant
5210 Health Services Assistant
9320 Consortium Administrative Aid

Employees 1in the following classifications shall not be eligible for
overtime:

9687 Head Resident 11
9688 Head Resident |1
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OVERTIME - EMPLOYEES NOT ELIGIBLE

Employees in the following classifications are not eligible for
overtime compensation:

Class

Code Classification Title

0627 Farm Supervisor |1

1894 Supervising Associate Systems Analyst

1897 Staff Systems Analyst

1B98 Senior Systems Analyst

1901 Associate Systems Analyst

1902 Assistant Systems Analyst

1906 Programmer 111

1935 Assistant Systems Software Specialist

1936 Associate Systems Software Specialist

1937 Staff Systems Software Specialist

1938 Senior Systems Software Specialist

1946 Instructional Computing Consultant Il

1947 Instructional Computing Consultant 111

2572 Space and Facilities Utilization Officer

3801 Radiation Safety Officer

3810 Library Serials Editor

5250 Special Assistant, EOP

5597 Public Affairs Assistant |

5598 Public Affairs Assistant 11

5783 Associate, Academic and Institutional Studies 11

5784 Associate, Academic and Institutional Studies |1

5787 Associate, Academic and Institutional Studies 111

6910 Telecommunication Analyst

6918 Television Engineer

6960 Fish Hatchery Manager

7127 Media Production Specialist

9400 Consortium Associate, Academic and Institutional
Studies, 1

9403 Consortium Associate, Academic and Institutional
Studies, Il

9406 Consortium Associate, Academic and Institutional
Studies, 111

9470 Consortium Senior Administrative Analyst
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OVERTIME - 1 1/2 TIME BASIS

Employees in the following classifications are eligible for overtime
compensable on a 1 1/2 time basis (cash or CT0) at the employee”s
straight time rate:

Class

Code Classification Title

1513 Athletic Eguipment Attendant 11

1514 Athletic Equipment Attendant 1

1521 Technician Trainee

1577 Instructional Support Assistant |

1578 Instructional Support Assistant |11

1579 Instructional Support Assistant 111

1615 Instructional Support Technician 1

1617 Instructional Support Technician 11

2844 Photographer 11

2845 Photographer 1

2867 Accompanist |

2929 Graphic Artist 1

2930 Graphic Artist 11

6507 Stage Technician 11

6508 Stage Technician 1

6514 Costume Technician 1

6515 Costume Technician 11

6950 Piano Technician 1

6951 Piano Technician 11

7000 Equipment Maintenance Assistant

7001 Equipment Technician I, Mechanical

7002 Equipment Technician I, Electro-Mechanical
7003 Equipment Technician I, Electronic

7004 Equipment Technician I, Specialized Equipment
7011 Equipment Technician Il, Mechanical

7012 Equipment Technician IlI, Electro-Mechanical
7013 Equipment Technician 1l, Electronic

7014 Equipment Technician 1l, Specialized Equipment
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Class
Code Classification
7125 Media Production Specialist 1
7126 Media Production Specialist 11
9314 Consortium Graphic Artist 1
9450 Consortium Assistant Administrative Analyst
9460 Consortium Associate Administrative Analyst
7512 Glassblower
7879 Laboratory Assistant 11
7888 Laboratory Assistant |1

CALL BACK

Employees in the following classifications are eligible for call back
compensation on a straight time basis (CTO unless cash payment is
authorized by the President):

Class

Code Classification

0638 Farm Laborer

0648 Crop Technician |1

0651 Crop Technician 11

0663 Livestock Technician 1
0666 Livestock Technician 11
0670 Animal Health Technician
0687 . Feed Mill Operator

0697 Poultry Technician

0703 Nursery Technician 11
0706 Nursery Technician 1

6970 Diving Safety Officer
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72-HOUR DUTY WEEK

Employees in the following classifications have a duty week (includes
work, standby, and on-call time) not to exceed an average of 72 hours
per week. Ordered duty in excess of 312 hours is compensable on a
INI/2 time basis (cash or CT0) at the rate calculated as follows:
monthly salary rate multiplied by 1.5 divided by 312 hours.

Class

Code Classification Title

8980 Campus Fire Apparatus Engineer

8981 Supervising Campus Fire Apparatus Engineer

OVERTIME - STRAIGHT TIME BASIS

Employees in the following classifications are eligible for overtime
on a straight time basis (CTO unless cash payment is authorized by the
President):

Class

Code Classification

1619 Instructional Support Technician 111
1907 Programmer 11

1908 Programmer 1

1909 Programmer Trainee

1945 Instructional Computing Consultant |1
2866 Accompanist 11

4555 Accountant |

5151 Personnel Assistant

5205 Staff Trainee

5255 Administrative Trainee

5284 Associate Budget Analyst

5287 Assistant Budget Analyst
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Class
Code ciasgification
5288 Supervising Assistant Budget Analys
5341 Administrative Operations Analyst |1
5342 Administrative Operations Analyst 11
5343 Administrtative Operations Analyst 111
5680 Research Technician 111
5681 Research Technician 11
5683 Research Technician 1
6725 Senior Planner/Estimator
6726 Planner/Estimator/Scheduler
7021 Eguipment Technician 111, Mechanical
7022 Eguipment Technician 111, Electro-Mechanical
7023 Equipment Technician 111, Electronic
7024 Equipment Technician 111, Specialized Equipment
7125 Media Production Specialist |
7126 Media Production Specialist 11
9450 Consortium Assistant Administrative Analyst
9460 Consortium Associate Administrative Analyst

SHIEXDIFFERENTIAL

Employees in the following classifications are eligible for shift
differential

Class

Code Classification

1513 Athletic Equipment Attendant |1

1514 Athletic Equipment Attendant 11
1521 Technician Trainee

1577 Instructional Support Assistant |
1578 Instructional Support Assistant 11
1579 Instructional Support Assistant 111
1615 Instructional Support Technician |1
1617 Instructional Support Technician 11
6507 Stage Technician 11

6508 Stage Technician |

6514 Costume Technician 1

6515 Costume Technician Il

7000 Equipment Maintenance Assistant
7001 Equipment Technician 1, Mechanical
7002 Equipment Technician 1, Electro-Mechanical

7003 Equipment Technician I: Electronic
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i
Class
Code Classification
7004 Equipment Technician 1, Specialized Equipment
7011 Equipment Technician 11, Mechanical
7012 Equipment Technician 11, Electro-Mechanical
7013 Equipment Technician 11, Electronic
7014 Equipment Technician 11, Specialized Equipment
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Employees in the following classifications have a probationary
period of one (1) year:

Class

Code Classification Title

1140 Health Record Technician
8134 Licensed Vocational Nurse
8135 Clinical Aid 1

8136 Clinical Aid 11

APPENDIX D-1

Employees in the following classifications have a probationary
period of two (2) years:

Class

Code

7926 Clinical Laboratory Technologist 11
7927 Clinical Laboratory Technologist 1
7976 Speech Pathologist

7980 Physical Therapist |1

7981 Physical Therapist 11

7988 Radiation Protection Specialist
7991 Pharmacist - 10-month

7992 Pharmacist - 12-month

7995 Radiologic Technologist |1

7996 Radiologic Technologist 11

8005 Sanitarian 11

8130 Nutritionist

8145 Health Educator Assistant

8147 Health Educator

8150 Registered Nurse 1 - 10-month
8151 Registered Nurse 1 - 12-month
8153 Registered Nurse Il - 10-month
8154 Registered Nurse Il - 12-month
8156 Registered Nurse 11l - 10-month
8157 Registered Nurse 11l - 12-month
8165 Nurse Practitioner - 10-month

8166 Nurse Practitioner - 12-month



Employees

of one (1) year:

Class
Cade

0627
0638
0648
0651
0663
0666
0670
0687
0697
0703
0706
1513
1514
1521
1577
1578
1579
1615
1617
1619
1897
1898
1901
1902
1906
1907
1908
1909
1935
1936
1937
1938
1945
1946
1947
2572
2844
2845

Classification

Farm Supervisor 1
Farm Laborer

Crop Technician |1
Crop Technician 11
Livestock Technician
Livestock Technician
Animal Technician
Feed Mill Operator
Poultry Technician
Nursery Technician 1
Nursery Technician I1

Athletic Equipment Attendant |1
Athletic Equipment Attendant |11

Technician Trainee

Instructional Support
Instructional Support
Instructional Support
Instructional Support
Instructional Support
Instructional Support
Staff Systems Analyst

Assistant 1
Assistant 11
Assistant 111
Technician |1
Technician 11
Technician 111

Senior Systems Analyst
Associate Systems Analyst
Assistant Systems Analyst

Programmer 111
Programmer 11
Programmer |1
Programmer Trainee

Assistant Systems Software Specialist
Associate Systems Software Specialist

Staff Systems Software Specialist
Senior Systems Software Specialist
Instructional Computing Consultant |1

Instructional Computing Consultant
Instructional Computing Consultant
Space and Facilities Utilization Officer

Photographer 11
Photographer 1
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in the following classifications have a probationary period
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Classification Title

Accompanist 11

Accompanist |

Graphic Artist 1

Graphic Artist 11

Radiation Safety Officer

Library Serials Editor

Accountant |1

Personnel Assistant

Special Assistant, EOP

Administrative Trainee

Associate Budget Analyst

Assistant Budget Analyst

Federal Programs Coordinator
Administrative Operations Analyst |
Administrative Operations Analyst 11
Administrative Operations Analyst 111
Public Affairs Assistant |

Public Affairs Assistant Il

Research Technician 111

Research Technician 11

Research Technician 1

Associate, Academic and Institutional Studies 11
Associate, Academic and Institutional Studies |1
Associate,Academic and Institutional Studies 111
Stage Technician 11

Stage Technician 1

Costume Technician 1

Costume Technician 11

Senior Planner/Estimator
Planner/Estimator/Scheduler
Telecommunication Analyst

Television Engineer

Piano Technician 1

Piano Technician |11

Fish Hatchery Manager

Diving Safety Officer
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Class
Code Classifieation Title
7000 Equipment Maintenance Assistant
7001 Equipment Technician 1, Mechanical
7002 Equipment Technician I, Electro-Mechanical
7003 Equipment Technician |1, Electronic
7004 Equipment Technician |1, Specialized Equipment
7011 Equipment Technician 11, Mechanical
7012 Equipment Technician 11, Electro-Mechanical
7013 Equipment Technician 11, Electronic
7014 Equipment Technician 11, Specialized Equipment
7021 Equipment Technician 111, Mechanical
7022 Equipment Technician 111, Electro-Mechanical
7023 Equipment Technician 111, Electronic
7024 Equipment Technician 111, Specialized Equipment
7125 Media Production Specialist 1
7126 Media Production Specialist 11
7127 Media Production Specialist 111
7512 Glassblower
7879 Laboratory Assistant 11
7888 Laboratory Assistant |1
8980 Campus Fire Apparatus Engineer
8981 Supervising Campus Fire Apparatus Engineer

9314 Consortium Graphic Artist |1
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Class

Code Classification Title

9400 Consortium Associate, Academic and Institutional
Studies 1

9403 Consortium Associate, Academic and Institutional
Studies 11

9406 Consortium Associate, Academic and Institutional
Studies 111

9450 Consortium Assistant Administrative Analyst

9460 Consortium Associate Administrative Analyst

9470 Consortium Senior Administrative Analyst

9474 Consortium Media Production Specialist |1

9475 Consortium Media Production Specialist 11

9476 Consortium Media Production Specialist 111



Unit 2
APPENDIX E

Workweek - Minimum Average

Employees in the following classifications have a minimum averano

workweek of forty (40) hours per week during a pay period” 96
Class

Code Classification Title

7976 Speech Pathologist

7988 Radiation Protection Specialist
7991 Pharmacist - 10-month

7992 Pharmacist - 12-month

8005 Sanitarian |11

8156 Registered Nurse 11l - 10-month
8157 Registered Nurse Il1l - 12-month
8165 Nurse Practitioner - 10-month
8166 Nurse Practitioner - 12-month

Workweek - Minimum Forty (401 Hours

Employees in the following classifications have a minimum workweek
of forty (40) hours in a seven-day period:

Class

Code Jtitle

1140 Health Record Technician

7926 Clinical Laboratory Technologist 11
7927 Clinical Laboratory Technologist |1
7980 Physical Therapist 1

7981 Physical Therapist |11

7995 Radiologic Technologist 1

7996 Radiologic Technologist Il

8130 Nutritionist

8134 Licensed Vocational Nurse

8135 Clinical Aid 1

8136 Clinical Aid 11

8145 Health Educator Assistant

8147 Health Educator

8150 Registered Nurse 1 - 10-month

8151 Registered Nurse I - 12-month

8153 Registered Nurse 11 - 10-month

8154 Registered Nurse Il - 12-month



Unit
APPENDIX
WORKWEEK~"

Employees in the following classifications have a minimum average
workweek of forty (40) hours per week during a pay period:

Class

Code Classification Title

0627 Farm Supervisor |1

0638 Farm Laborer

0648 Crop Technician |1

0651 Crop Technician 11

0663 Livestock Technician |

0666 Livestock Technician 11

0670 Animal Technician

0687 Feed Mill Operator

0697 Poultry Technician

0703 Nursery Technician |1

0706 Nursery Technician 11

3810 Laboratory Serials Editor

1897 Staff Systems Analyst

1898 Senior Systems Analyst

1901 Associate Systems Analyst

1902 Assistant Systems Analyst

1906 Programmer 111

1935 Assistant Systems Software Specialist
1936 Associate Systems Software Specialist
1937 Staff Systems Software Specialist

1938 Senior Systems Software Specialist
1946 Instructional Computing Consultant 11
1947 Instructional Computing Consultant 111
2572 Space and Facilities Utilization Officer
3801 Radiation Safety Officer

3810 Library Serials Editor

5250 Special Assistant, EOP

5330 Federal Programs Coordinator

5597 Public Affairs Assistant |

5598 Public Affairs Assistant |1l

5783 Associate, Academic and Institutional Studies |11
5784 Associate, Academic and Institutional Studies |1
5787 Associate, Academic and Institutional Studies 111
6910 Telecommunication Analyst

6918 Television Engineer

6960 Fish Hatchery Manager

6970 Diving Safety Officer

7127 Media Production Specialist 111

8980 Campus Fire Apparatus Engineer

8981 Supervising Campus Fire Apparatus Engineer

9
E



Unit 9

APPENDIX E

Class
Code Classification Title
9400 Consortium Associate, Academic and Institutional

Studies 1
9403 Consortium Associate, Academic and Institutional

Studies 11
9406 Consortium Associate, Academic and Institutional

Studies 111
9470 Consortium Senior Administrative Analyst

WORKWEEK - MINIMUM FORTY (401 HOURS

Employees in the following classifications have a minimum workweek of
forty (40) hours in a seven-day period:

Class

Code Classification Title

1513 Athletic Equipment Attendant 1

1521 Technician Trainee

1577 Instructional Support Assistant |1
1570 Instructional Support Assistant |11
1579 Instructional Support Assistant 111
1615 Instructional Support Technician 1
1617 Instructional Support Technician II1
1619 Instructional Support Technician 111
1907 Programmer 11

1908 Programmer |1

1909 Programmer Trainee

1945 Instructional Computing Consultant 1
2844 Photographer 11

2845 Photographer 1

2866 Accompanist 11

2867 Accompanist |

2929 Graphic Artist 1

2930 Graphic Artist 11

4555 Accountant |



Unit 9

APPENDIX E
Class
Code classitifiatianjitle
5151 Personnel Assistant
5255 Administrative Trainee
5284 Associate Budget Analyst
5287 Assistant Budget Analyst
5680 Research Technician 111
5681 Research Technician 11
5683 Research Technician 1
6507 Stage Technician 11
6508 Stage Technician 1
6514 Costume Technician 1
6515 Costume Technician 11
6725 Senior Planner/Estimator
6726 Planner/Estimator/Scheduler
6934 Equipment Technician 111
6935 Equipment Technician 11
6936 Equipment Technician |1
9937 Supervising Equipment Technician 111
6950 Piano Technician 1
6951 Piano Technician 11
7000 Equipment Maintenance Assistant
7001 Equipment Technician 1, Mechanical
7002 Equipment Technician 1, Electro-Mechanical
7003 Equipment Technician 1, Electronic
7004 Equipment Technician 1, Specialized Equipment
7011 Equipment Technician 11, Mechanical
7012 Equipment Technician 11, Electro-Mechanical
7013 Equipment Technician 11, Electronic
7014 Equipment Technician 1i, Specialized Equipment
7021 Equipment Technician 111, Mechanical
7022 Equipment Technician 111, Electro-Mechanical
7023 Equipment Technician 111, Electronic

7024 Equipment Technician 111, Specialized Equipment



Unit 9

APPENDIX E
Class
Code Classification Title
7125 Media Production Specialist 1
7126 Media Production Specialist 11
7512 Glassblower
7879 Laboratory Assistant 11
7888 Laboratory Assistant |
9314 Consortium Graphic Artist |

9450 Consortium Assistant Administrative Analyst



SUPERSESSION

This Agreement shall supersede:

Education Government Mi litary/Veterans
lisue - Code Cede_ Code
Vacation 89504 18005

(partial) 18050

18051.5
Probation/ 89531
Permanency (first sentence)
89533
89534
Leaves of Absence 89510
Without Pay 89512
89519
Unauthorized 89541
Leaves of Absence
Personnel Files 89546
Layoff 89543 18005
89550 (Section C)
89551
89552 19991.1
89553 19334
89555
89556
Sick Leave 18100
18100.1
18100.5
18101
18103
Holiday 6700
18025
18025.1
Overtime 18023
18026
Hours of Work 89502 18020
18020.1
Military Leave 89513 395
395.01
395.05
395.1

395.3



INE CALIFORNIA S1AIE IW1VERS11Y SAI ARY SCHCWHE
oo SAI ARY SOKIMKE eee
Effective JUNE 1. 1089
CQIlICCIIVC BARGAINING ID RO?

SALARY
CLASS RNG CLASS VITLC surs

*MS HEALTH EDOCA110N ASSISVANV

1 HIIN CO ASf-A  PI-OS 7,111 7,711 7,318 7.WO 7,40V
74,05? 71,757 78,5)4 7V ,800 31,308
8 HUM rO ASI-C 0OI-0S 1,00v 1leeV3 1,vB? 7,015 7,11V
71,10# 77,114 73,18V 7V.V00 74,008

«MI| MtALIM CDUCAIOB

1 HUH COUC1R-A 01-05 7,Hi 7,VVO 7,40V 7.13? 7,84?
78,534 7V,880 31,308 37,18V 3V,3VV
« HLIM COUC1R-C 01-05 1,v87 7.015 7,11V 7,211 7,385
71,1<A 74,9 00 74,008 71,37V 78,470

1MO HCAt1H RCCORO 1CCHNI1C1AN

1 HUH BCC 1H-A 01-05 1.ee3 1.V4s 7,051 7,1v? 7,7V 1
77,584 73,580 7V.,417 75,10V 74,8V?
¢ HUH BCC IH-C 01-05 1,54V 1,438 1,10v 1,185 1,848
le o2 1v,454 70,508 71,V 70 77.V14

1M LICCNSCO VOCATIONAL NURSC

1 LVN-A 01-0% 1,110 1,18V 1,85V 1-Vv0
70,570 71,v08 77,308 7),780
« LVN-C 01-OR 1.V7S 1.081 1,5 1,411

11,100 11,8vv 18,588 If.vov



HIE CALIFORNIA SIAIE UNIVERSITY SALARY SCHEDULE
oo SAURY SCHEDULE
Effective JUNE 1. 1989
COIICCI 1\C BARGAINING 10 RO?

SALARY
(IASS RNG QaASS IIIIf SUPS

kS HfALIH ( DUCALION ASSISIANV

1 HUM (D ASI-A oi-o0s M M 2.771 2,378 2,990 2,409
?t,08? 77,252 28,534 29,880 31,308
e MIH ro ASI-C 01-05 1.809 1,893 1,982 7.075 2,179

?1.70l 22,714 73.78A 29,900 24,088
*197 ICALIH EDUCATCR

1 M1IMEOUXWA 01-05 2,378 2,A90 7,409 2,732 2,847
78.534 29,880 31,308 32.78A 39,399

* MIh COCIR-C 01-05 1.987 2,075 2.17A 2.277 2.385
73,789 7A,900 24,088 27,32A 28,420

1no HCAWH REQRO IEQVNLCI AN

1 MM REC 1IMA 01-05 1.883 1.945 2,051 2,192 2,29 |
?? .594 23.580 7A.412 25.70A 74.092
* MIMREC IMC 01-05 1.549 1,438 1,709 1,785 1,040
18.878 19.454 20,508 21,920 22,914

*ISA  LICONSCD VOCAIIONAL NRSE

1 19NA 01 -09 1.710 1, 78A 1.859 1,990
70,520 21,A08 22,308 23,280
8 19N-C Ol-0OA 1.A75 1,987 1.5A9 1,417

17,100 17,BMA 18,588 19, A\



THE CALIFORNIA STATE IINIVERSI1Y SAURY SCMEIKItE
an SAURY SUIT I*11E
Effective JUNE 1. 19B9
COLKCIIVr BARGAINING jo RO2

SALARV
CLASS RNG CLASS TITLE STEPS

«US NURSE PRACV1110ONER - 10 MONTH

1 NUR PRACT-|O0A 01-05 2+A20 2.195 2*819 3.011 1.155
76*2 00 21*950 28*190 10*110 11 *550
« NUR PRACT-IOC 01-05 2*181 2*288 2,195 2*509 7.629
28*196 21.956 28*190 10.108 11.598

8166 NURSE PRACFfTIONER - 12 MONTH

0 NUR PRACT-12 0i-0s 2*620 2.795 2.819 1.0 Il 1.155
11*960 12.890 19*988 16*112 11*860

* 150 NUTRITIONIST

1 NUTRITIONST-A 01-05 2*3T0 ?2.9f0 2*609 2*732 7*862
28*536 29,880 11.108 12.189 19*199
8 NUTRITIONST-C 01-05 1*982 2*075 2.179 2,211 7*385
21*189 29*900 26.088 21.129 78*670

?f»|  PHARMACIST - |0 NONIII

1 pmarhcst-ioa  pi-0s 1*186 3*117 3.997 3.665 3*89 |
11*860 11*310 39%910 16*650 18.910
8 pmarhcst-ioc  01-05 2.655 2*181 2,919 3*059 1%201
11*860 31*112 39.968 16*668 38+912

?t*2  PHARNACIST - 12 HONTM

0 pHArmACISI~12 01-05 1*186 1.337 3.997 3,665 1*091
18*212 90.099 91*969 93*980 96*097



HIE CALIFORNIA STATE UNIVERSITY SALARY SCHEDULE
-n SAURY SCHEDULE *ee

EfTeclW. JUNE 1, 1989
CHILI Cf 1VC nARG»K*| *IG ID PO?

saiaav
ciass rng ciasa fun SICPS
?tac PMvsieat iMcaaris? |
I puts i»RP i-a 01-05 7.357 1.989 7*585 7*708 2,839
78,7*9 79*878 31*070 32*977 39*008
a PUTS iMPP i-c oi-os 1,989 7,058 7*159 2*255 2*382
73.51.8 79.fc»8 75.898 77*080 78*399
M il physical imirapisv ||
1 PUTS IMSP Hi 01-05 7*890 7*809 7.737 2*882 2*99?
79,880 31,308 37*789 39*399 35*989
8 PMVS IMBP IIC 01-05 7*075 7,179 7.777 2*385 2*998
79,900 78,0B8 77.379 28*870 29*978

Mat .radiation protcction specialist

| aao Ptoi sp-a 01-05 7.839 7*598 7,889 2*798 7*929
79 *708 30*578 37*078 33.552 35*198
a aao pro* SP-C 01-05 7,078 7*173 7*779 2*330 '2*991
79,338 75*978 78.888 27*980 29*292

m s RaOIDLOGIC TICMNOIOGISf |

| aao lecii la 01-05 7,179 7*783 7*389 2*502 7*870
78.198 77,398 28*888 30*029 31*990
a aao ircM ic 01-05 1*818 1*903 1*991 2*085 2,183

71,79? 77*838 73*892 25*070 78*198



THE CALIFORNIA STATE UNIVERSI1Y SALARY SCHEDULE
- SAIARY SCHEDULE e**

Effective JUNE 1. 1989
collective iiiiuaitc id no?

UIHI
cuss Roe cuss nut  sicos RANGE

TftS RADIOLOGIC HCNNOLOIISI 11

Ledueer e Olos 258 4% 3% 21 48

- wocor e Olos A 2B 2N A48 A
= 1S0 RmSHRCO NURSE 1— ]ONONlM

- oo Olos - pal AN 2 S 4B

s koo Olos peg Sl G BN 46D

-]5| RCGTSICRCO NURSC 1 - ]2 NONIM

Ounv e ZE A% A 5B 3%
-1s1 Rreeisvirco nurse 11 - 10 moniw

Lm0 238 24 B 2B AW

o G A 25 28 AR AR

= 1S0 RCGISTCRCD NURSC 11 * ]2 NONIM

Orvnnwo oos HB A 48 28 2%



IIIE CALIFORNIA STATE UNIVERSITY SALARY SCHEDULE
- SALARY SCHEDULE eee
Effective JUNE I, T9B9

comciivc ninoi in ro?
SALARY
CLASS RN6 CLASS TITLE STEPS RANGE
«ISA RFfGISHRFO NURSE 111 - 10 MONTH
1 RN IlI* -10MO 01 -05 2,820 2,145 7,014 3,011 3.155
28,200 21,4*50 20,740 30,110 31,550
< RN 111C -10MO 01 -05 2,181 2,201 2,375 2,507 7,427
28,198 21,454 20,740 30,100 31,540

REGISIIREO NURSE 11f - 12 MONTH

0 R.N.HI-1? NO 01-05 2,420 2,745 2,074 3,011 3,155
31,440 32,740 34,400 34,132 37,040

SANITARIAN 11

> SANIIARN 11-A 01-05 2,502 2.420 2,745 7,074 3,011
30,074 31,440 32,740 34,400 34,132

= SANIFARN []-C 01-05 2,085 2,1*3 2,200 2,375 2,507
25,020 24,174 27,454 20,740 30,100

?2*7TA srrrcn pathologisv

I SPEECH PATM-A 01-05 2,151 2,889 1,028 MU 3*J5
11,0%4 34,440 14*512 10,040 37,014
-« SPEECH PATH-C 0]-05 2,298 2,908 2,522 2,882 2,189

21,514 28,898 30,288 51*704 35,221



IIIE CALIFORNIA SIAIE UNIVERSIIY SALARY SCHEDULE
- SAURY SCIEEQEIE e
Effective JUNE 1. 1989
coucClrIVf BARGAINING 10 ROS

salary
CLASS RNG CLASS VIILC STEPS

2010 CUSTOO1AN

1 CUSTODIAM-A 01-0S 1.497 1*549 1*614 1.697 1*754
T.IM 19,599 19*149 20,194 21*049

« CUSTODIAN-C 01-05 1,739 1*29] 1*145 1*402 1*462
1A ,8 66 15*992 16,140 14*974 17*544

aibs farm equipment operator

1 TARN CO OPR-A 01-05 1.A97 1.979 7*060 2*151 2*2S1
22,709 21*699 74,720 25*912 27*012
- FARM ED OPR-C 01-05 1*577 1*645 1,717 1*791 1*976
10*929 19,740 20,604 21*516 22*517

01VJ GARDENER

1 GAROENER-A 01-05 1.907 1,990 2*077 2,171 2,271
72.0M 21,990 24,929 74,052 77*252
= GAROENCR-C 01-05 1*599 1*459 1,711 1*909 1.991
19,069 19*996 20,777 21*709 22*716

07AS gardenjng specialist

1 GARDEN SPEC-A 01-05 1,907 1*990 2.077 2*171 2*271
77*999 21,990 74,924 26,057 77,252
< GARDEN SPEC-C 01-05 1*599 1*459 1*711 1*009 1,991

19*049 19*996 70*772 21*709 22*716



11IF CALIFORNIA S1A1E UNIVERSITY SALARY SCHEDULE

cntitctivt pargaining iN NOS

R salary
eiass rng class Imr sites

omi  GRniiNnsunnMm

I crhuormr-a 01 -09 1,isi 1*677?
71,098 71,171
t GRDUNRNIR-C 01-09 1.1(7 1,523
11,511 16,776

Oils GR(JUNDsVPRKtR TRAINEE

1 critwr IRN-A 01-07 2 1.511
]j_ég 16.560
6 croukr TRN-C  01-02 1,231 1m

19,666 15.117

HEAVY CONSTRUCTION EQUIPMENT PPERALPR

’ const to op,a 01-03 7.151 2.751
25,612 71.012
< CnNsi to pp,c 01-03 1,113 1.616
71,51( 22.512

HEAVY EQUIPMENT OPERA1OR/6US DRIVFII

1 EQ/ftus PRv=*A 01-03 7,060 2,151
21.170 25.612
- CQ/BIIS PRV,C  01-01 1.TIT 1,713
70.601 21.516

RANGE

1.10?
72,681

1,561
19,066

2.35?
26.269

1,109
73,5(6

7,2*1
27.012

1,676
22.512

SALARY SCIIEOQULE
Effective JUNE

,110
,660

(56
.616

1989



IIC CALIFORNIA SIA1E UMVIRSI1Y SAIARY SCHEDULE
* SATARY SCIHIIINHE eee
Effeelive Jitlf 1. 1089
CDLLtC]lVC O\RCAIMING DROS

SAL ARV
CLASS RNG CLASS VITLC SIEFS RANGE

0715 IRRIGA 1ION STCCIALISI

1 IRRG SFffC-A 01 -05 1*907 1*990 2.077 2,171 2,271
72, BAR 21.000 24,924 24,052 27,252
a irrg Srcc-c 01-0Ss 1*509 1*450 1,711 1,009 1*091
19,040 19,094 20.772 21,700 72,114

4721 LABORCT

1 01-01 1.154 1.02? 1.90?
71 ,0M 71,924 22.004
= LABORCR-C 01-01 1.77 1,521 1*509
1?iswm 10,214 19*041)

201S LEAD CUS1001AN

1 LEAO CUuSI-B 01-05 1*401 1.440 1.710 1,011 1,092
1,217 70.014 20,054 21,754 22,704
= LtAO cOSsI-C 01-0S 1*19% 1.190 1,440 1.S11 1,57?
14,000 14*400 17,174 10,1 12 10,924

0T24 | CAO GROUNOSMORMER

1 LEAD GRDUHR-A 01-0S 1*990 2.0T7 2.171 7,271 7.170
71.BBO 74,924 24,052 27,252 20.414
e LfAD GRDMMR-C 01-0S 1,450 1,711 1.009 1,091 1.902

19,094 20,172 21,700 22,714 21,704



THE CALIFORNIA STATE UNIVERSITY SALARY SCHEDULE
- SALARY SCHEDULE mmm

. Effective JUNE 1. 1989
tout ci I nr A[NING id ros

SHIRT
CIISS RNC Class Till! sitrs 0AWGI
ihj iiciil auinnnitvr iqulpnini nptRAINR

i Aiiin DorrVA 0]-0J 1.979 7.080 73.]%
73,888  78.170 -

S ahtn to OPR,C 01-0J 1856 1.1y ﬂ,?g)
187180 702808 518

HAINFENANCC AND taborco IDAIMEL
1590.00 10 ISt.i

07)9 PCS! cOHIROI AND SPrai SptCIlAtls?

1 pfst CIS sp-A 01-05 1.901 1.990 7.077 2,171 2,271
77.888 7).880 78,978 28,052 27,252
* PFfSI ccsS sP-C 0]-0S 1.509 1.858 1.7)1 1.809 1.89)
19.088 19.898 20.772 21.708 22,718

1R([ TRIHHFR 1

1 ion 101w 1A 0i-0s 1.901 1.990 2,077 2.171 2.271
77,888 73.880 28,928 28,052 27.252
. IRFF TRIM |C 01-05 1,589 1.858 1.7)1 1.809 1.89)
19,088 19.898 70,772 21.708 22.718

tote IRIHHtR 11

i 1»t€ fotn 1la 01-05 1,990 7,017 2,171 2.27] 2.)78
73.880 78,978 78,052 27.252 28.5)8
8 1rcC TRIM 1IC 0i-05 1.858 1.731 1.809 1.89) 1.982

19,898 70.717 21,708 22,718 23.789



IIIE CALIFORNIA SIAVE UNIVERSIIY SAIARY SCIIEQUIE
- SAIARY SCIEQUIE <<«

Effective JUNE |. 1989
collective niRGIIHIVG 1D DOS

SUMV
CLASS RNG CIASS VIVLC SICPS HANOI
1s0! WAREMOUSE »ORK(R
WARCHSC WAR-A 01-0S 1.10) 1t?H 1,*S2 1.9)1 2.010
?0, «H 21.312 22.229 2S.112 29.192
1 WBRCNSC WKO-C 01-0S M |* 1.980 1,893 1.009 1.0*0
11.02* 11.100 1t.s10 19.S0* 20.100
201S WINDOW CLEANER
1 WINDOW CLNO-A oi-0s (IR 1.190 1.869 1.99* 2.0S9
20.00% 21.9*0 22.92* 23.3/0 29 .90*
m WINDOW CINR-C 01-0S 1,91 1.992 1,85* 1.021 1.095

11.112 11.909 1= .090 19.9)0 20.190



HIE CALIFORNIA STATE UNIVERSITY SALARY SCHEDULE
.. SALARY SCHEDULE eee
Effective JUNE 1. 1989
cniKCTivr rargaining lo no?

SALARY

CLASS PNG CLASS HILT SiIcCs RANGC

ACCOUNTING TECHNICIAN 11

1 ACTG ICH 11-A 0] -0S 7]? 1.871 1.007 1,000 7,077
71,075 77,888 71,660 78,075

e ACI6 TCW Il-C o01-05 . 1,571 1,580 1,656 1,731
ﬂ,% 18,716 10,068 10,606 70,777

ACCOUNTING TECHNICIAN 111

1 ACTG ICN 111A 01-05 7,051 7,187 7,78] 7,186 7,856
75.A17 75,105 76,807 78,157 70,877
a ACTG TCH |]1C 01 -05 1,70V 1,785 1,868 1,055 7,087
70,508 71,570 77,816 73,860 78,668

ADMINISTRATIVE SCCRCT ARY

1 AONIN STCTY-A 01-05 7,008 7,0VA 7,100 7,701 7,801
71 ,0V6 75,157 76,760 77,516 76,617
a AONIN SFfCTF-C 01-0S i.m 1,757 1,675 1,011 7,001
70,016 70.V65 71,000 77,037 78,017

ASSISTANT CASHIER-<CIIRR

1 «SI CSM-CLR=A 01-05 1,517 1,578 1,65] 1,710 1,788
10,155 18,888 10,607 70,570 71,806
a sl csm—clh-c 01-05 1,760 1,317 1,166 1,875 1,862

15,170 15,758 16,516 17,100 17,888



THE CALIFORNIA S1A1E UNIVERSI1Y SALARY SCHEDULE
- SATARY SCHEDULE
Effective JIWE 1. 1989
COUICIIvr BARGAINING |Q RO?

SALARY
CLASS RN6 CLASS 111LC SICRS

UFff BOOR RCRAIBCR 1

1 BOOR BCR I*A oi-os 1,441 1.S4S 1,404 1,475 1,745
17,777 18,SI1B 19,272 70,100 70,940
= BOOH REP 1-C 01-0S 1,234 1,244 1.330 1,394 1,454
14,404 15,432 14,054 14,752 17,440

BOON RCRAWR 11

1 BOOR RCR 11-A o0l-os 1,404 1,47% 1.74s 1,421 1,900
19,272 70,100 20,940 21,452 22,000
B BOOR RCR II-C 01-0S i,ni 1,394 1,454 1,514 1,501
4.0%4 14,782 17,444 14,214 14,994

BOONrCCRInC MACHINE ORCRAIOR |

> BRR6 H/0 1-A 01-0S 1.439 1,499 1.541 1,427 1,494
17,240 17.98BB 14,732 19,524 70,352
B BRPC N/O 1-C 01-0S 1,199 1,249 1,301 1,354 1,413
4,1BB 14_.98BB 15,412 14,272 14.954

BOOKKFf P|MG MACHINE ORCRAIOR 11

1 BrRG H/n 1]-A 01-0S 1,549 1,414 1,442 1,754 1,077
IB,sas 19,344 20,144 21,044 21,924
S «rRO n/o ii-c 01-0S 1,291 1,34s 1,402 1,442 1#523

15,49? 14,140 14,474 17,544 11,274



HIE CALIFORNIA STATE UNIVERSITY SALARY SCHEDULE
- SALARY SCIIEOULE

. . Effective JUNE 1. 1989
cniifciivr Baor.imwc in nov

. i SUFtRV
Class rng ciass fine sues eancc

ass? canrus nnann

1 caur Gtiann-a Qb Z’_I_Z% 1.434 1.014 1.000 2.004

77.017 72.00? 23,000 ts.o0s?
a canp GuaRo-e (1B 1374}&91 1.530 1.507 1.445 1.734
g 14.340 10.144 10.002 20.054

ctliicu m niiai 1
1 ca i-a a-®b 26 1.473 1.441 1.54S 1.404
1 17.074 17.772 10.514 10.272
7 cai-a a-® ﬁ 1.400 1.441 1.427 1.404
17.000 10.752 10.524 20.352
0 ca i-c a-® '1||E 1.104 1.234 1.204 1.130
14.232 14.000 15.432 14.044
t ca i-o a-® 100 1.240 1.301 1.354 1.413
14"BB 14,000 15.412 14.272 14.054

ctt.icai assistini 1l
1 ca n-a 0]_-(5 }.ﬁ 1.531 1.504 1.441 1,732
17; 10,372 10,120 10,032 20.704
7 ca n-o0 . O].-CB ]é 1.414 1.402 1.754 1.027
10.340 20.104 21.040 21.024
a caii-c a-® Z}El 1.274 1.320 1.304 1.443
M, 15.312 15.034 14.400 17.314
a caii-d Qb ]_H] 1.345 1.402 1.442 1.523
IS, 14.140 14.024 17.544 10.274



THE CALIFORNIA STATE UNIVERSITY SALARY SCIIEQULE
- SAIARY SCIIEOULE

Effective JUNE 1. 1989
collective BARGAINING 10 ROT

SALARY
class rng class tiilc steps RANGE
112? CLERICAL ASSISTANT 111
1 CA Ill-A 01-05 1.101 1,726 1,052 1LVl 2,014
20.VIA 21,112 22,22* 23,112 20,192
7 CA 111-0 01-05 1,112 1,804 1,003 1,945 2,051
20,?av 21,472 22,594 23,500 2% 412
s CA 1I11-C 01-05 I.NIV l,*oo 1,5*%1 1,40V 1,400
11.028 IT,TOO 18,514 19,108 20,140
* CA IlI-0 01-05 1.%*S 1,505 1,54V 1,410 1.T09
17.314 10,040 10,020 19,454 20,500
1120 CLERICAL ASSISTANT IV
1 CA 1V-A 01-05 l.aaj 1,945 2,051 2,1%2 2,2*1
22,5%4 21,500 2%.412 25,10*% 24,092
0 CA IV-C 01-05 1.54% 1,010 I.TOf 1,105 1,040
11,020 1V, 454 20,500 21,*20 22,* 14
1120 CLERICAL TRAINEE
0 CLERICAL TRNC tsvo.oo 10 t1,354.00 PER MONTH
1*11  COMPUTER OPERATOR
1 COWP OPR-A 01-05 1,15« 1,827 1.90? 1,990 2.01?
21,0*0 21,92* 22,00* 21,000 2%,92%
8 COMP OPR-C 01-05 1,042 1,521 150V 1,450 1,131

1T.,5M 10,214 19,048 19,094 20,772



THE CALIFORNIA STATE UNIVERSITY SALARY SCHEDULE
- SALARY SCIIEOULE eee
Effective JUNE 1. 1989

in rot

siimi
class inc cim fine sicps RAM6C

I»l» COMPUTER OPERATOR TRAINEE

1 COMP op trn-a 01-0J 1,5A? 1,618 1,101
10,070 19,620 20,916
= COHP OP IRN-C 01-01 1,100 1,161 1,919
15,196 16.1S6 17,070

DMAT CONIROt ICCMNICIAN

1 0/C TCII-A 01-0S 1,615 1,701 1,776 1,0S2 1,951
19,670 20,916 21,117 22,229 21,177
* D/C ICH-C 01-0s 1,161 1,919 1,900 1,591 1,609
16,SS6 17,070 17,760 ia,si6 19,106
1 0/C DPR-A 01-0S 1,907 1,899 1,619 1,612 1,759
11,099 i>.sat 19,161 20,109 21,090
< 0/C OPR-C 01-0S 1,219 1,291 1,195 1,902 1,967
19,060 15,992 16,190 16,029 17,599

OAVA ENTRY OPERATOR TRAINEE

1 0/C OPR fRN-A 01-01 1,161 1,916 1,976
16,117 16,992 17,712
< D/C OPR IRN-C 01-0S 1.119 1,100 1,210

11,600 19,160 19,760



11E CALIFORNIA S1AIE UNIVERSITY SAIARY SCHEDULE
- SAIARY SCHIriNIIE eee
Effective JUNE 1, t"J89
COLLIC11 VC BARGAINING 1D RO?

siuav
CLASS RN( CLASS UTLTf STEPS RANGE

DEPARTMENTAL SECRETARY |

1 DS I-A 01-05 1.410 1,402 1,750 1,027 1,907
1f_HR 20,100 21,000 21,920 22,000
e DS I-C- 01-05 1,105 1.002 1,042 1,521 1,509
14.100 14,020 17,500 10,274 19,040

DEPARTMENTAI 5fCOf1AOV I, dictating MACHINE TRANSCRIBING

1 DS I-A IDNIl 01-05 1.AM 1,402 1.750 1,027 1,907
1t.140 20,100 21,000 21,920 22,000
e DS I-C I0HIl 01-05 1*105 1.002 1,042 1.521 1.509
14,100 14,020 17,50V 10,274 19.040

DEPARTMENTAL SCCOCVAOV 1= ST(NOGRAPnV

1 0S I-A IS/HI 01-05 1,410 1,402 1,750 1,077 1.907
1t,140 20,100 21,000 21,920 22,000
< DS I-C 1S/H|\ 01-05 1,105 1.002 1,042 1,521 1,509
14,100 14,020 17,500 10,274 19,040

departmental SrcociAov ii

1 DS I1-A 01-05 1,710 1,011 1.0t2 1,970 2.040
20,054 21,754 22,700 21,400 70,720
- DS Il-C 01-05 I.000 1.511 1.577 1,405 1,717

17,174 10,132 10,920 19,700 70,400



HIE CALIFORNIA SIATE UNIVERSITY SALARY SCHEDULE
. SAURY SCHEDULE
Effectlv. JUNE 1. 1989
CPINICIIwr R1RGHNING ID HOT

saiaRY
ciass rng ciass nur SUPS

1017 DFraninrN

sccnrianv Il , P1CI*TING MACHINE 10ANSCOI

1 0s n-a iomii oi-os 1.130 1,013 1,097 1,979 7,060
70,056 71,756 77,109 79,600 79,770
- DS 1l-c |PMTI 01-05 1,990 1.sh1 1,577 1,695 1,717
11,376 10,137 10,979 19,790 70,609

loot orraniHCNi

sfcrfiary n , SIFNOGOaPHV

1 DS 11-0 IS/HI 01-05 1,730 1.013 1,097 1,979 7,060
70,056 71,756 77,709 79,600 79,770
- DS 1I-C 1S/M1 01-05 1.990 1.s11 1,577 1,695 1,717
17,376 10,137 10,979 19,790 70,609

10*0 orramHCNvat secreiarv

i os in-a 01-05 1.803 1.965 7,051 7,197 7,791
77,596 73,500 79,617 75,109 76,097
- DS 1l1I-t 01-05 1,569 1,630 1,709 1,705 1,666
10,070 19,656 70,500 71,970 77,916

1097  pcrtaintNiu sicaciaar 111, DICTATING MACHINE VDANSCMBINS

1 DS 111-aiDHII 01-05 1,003 1.065 7,051 7,197 7,791
77,596 73,500 79,617 75,709 76,697
. DS 111-CfOHTI 01-05 1,569 1,630 1,709 1,705 1,060

10,070 19,656 70,500 71,970 77,916



THE CALIFORNIA STATE UNIVERSITY SALARY SCMEOULE
SAI/tRY SCHEDULE

Effective JUNE T. 1989
COUICIIVC BARGAINING 10 RO7

SALARY
CLASS RNG CLASS V]U( STCPS

1091 DIPARIHINIH SCCRCIARY 111 , SICNOGRAPIIV

1 os lll-ais/iii 01-05 1,003 1,945 J.osl1 2.1%2 7,2% 1
22,594 73,500 7% .41 2 25,70% 24,092
0 0S I111-CIS/HI 01-05 1,549 1.430 1,709 1,705 1,040
10,020 19,454 70,500 21 ,%20 22 ,% 14

«492 DORMI1QRV SUPERVISOR

1 OORH SUPVR-A 01-05 1,512 1.57% 1,4%1 1,710 1,70%
10, 1%% 10.000 19,492 70,520 21 ,%00
0 DORN SUPVR-C 01-05 1,240 1.312 1,340 1,%25 1,%=7
15,120 15,7 %% 14,% 14 17,100 17,000

3022 DRAT 11ING AlO

1 ORACI AID-A 01-05 1,724 1.790 1,075 1,951 2.0%2
20,717 71,574 22.500 23,%0% 2%,50%
0 DRAFf AID-C 01-05 x> 1»%90 1.543 1,431 1.702
17,254 17,974 10,754 19,572 20,020

3023 ORAFIING UCHNICIAN 1

I OPiri ich i-i oi-0s 2*01% 2.123 2.221 2*32% 2 %% 3%
M%,%00 25,% 74 24.452 27,110 29,200
« orafi ICH I1-C 01-05 1,749 1,051 1,937 7,020

1,495
20,S%0 R 22,212 71,2%% 2%,334



HIE CALIFORNIA STATE UNIVERSITY SALARY SCHEDULE
- SALARY SCHEDULE eee
Effective JUNE 1. 1989
CONLIFC! IVC RARGIINING 10 nOT

. SHART
Class rn6 ciass nut sirps RaMGC

]Q’* noarviNG iiciinician n

1 o»ari vmi iia 01-05 7,%3% 2,5%0 2.AAO 2,704 2.020
70,700 30.57A 32,020 33,552 35.1*0
- o*art iru lie 01-05 7,070 2,123 2,22% ?.330 2 %% 1
7*,334 25,% 7A 2A.A00 21,010 20.202

MO ouprirafiNe NacMiNf operator 1

1 oup nlo i-a 01-05 MT 1,5%0 YE 1.A02 t.ts*
17,0%5 10,500 10,340 20,10% 21.0%0
0 oup n/o i-c 01-05 110 1.701 1,3%5 1.002 1.%A2
1%,0 A0 15,*02 1A,1%0 14,07* 17.5%0
MAT  pupLICatINA NacllIRC operator II, oirect impression
1 OP ffoN Op I1A  01-05 1,57% 1.AAI 1,712 1.004 1.003
1V, 12« 10,032 20.T0* 21,472 22,504
0 OP MCII OP lie 01-05 1,170 1.30% 1, **3 1.50s 1.540
15, V1A 1AA00 17,314 10.040 10.020

MAA  DUPLICATING MACHINE operator n t Dffset

1 op hcii op na 01 -05 1,A5* 1.T2A 1.7T00 1.075 t.0S1
10,0*0 20,712 21,5TA 22,500 23,400
a OP HCH OP lie 01-05 1,370 1.530 1,*00 1.543 1,431

IA.53A 17.2SA 17,07A 10.TSA 10,572



THE CALIFORNIA STATE UNIVERSI1Y SAIARY SCHEDULE
- SATARY SCHEDULE —
Iffeelive JUNE 1. 1989
collective bargaining id rot

SALARY
CLASS RNG CLASS TITLE STEPS RANGE

DUPLICATING MACHNE SUPERVISCR 1

1 DPHHSP ]JA 01-05 |.as? 1.931 2,016 7,104 2,201
72.22 21,112 29,192 25,24* 26,412
e PHHSP IC 01-C5 1*54J 1-A09 1.6*0 1,751 1*34
Il.su 19,30* 20,160 21,036 22,00a

QI TORIAL AIO

1 COll AIDA Ol-0Ss ItROfc 1*001 1,965 2,051 2,142
21,672 22,594 23,5*0 24,412 25,704

- COT ADC 01-cs 1505 1, 1.63* 1,709 1,75
iavoe0 la, 19,656 70,50* 21,420

BEXECUTIVE  SECRETARY
1 BXEC SECIV-A OI-0S 2,190 2,293 2,401 2,514 2,633
26,2*0 27,514 7*,m12 10,16* 31,594
e BPEC SCTv-C OI-0s i,a2%n 1,911 2,001 7,095 2,194

21,900 22,932 29,012 25,140 26,320
graphics specialist i
1 Gl SCI-A 01-05 1,732 I,a(B 1, 3 1,965 2,051
20,1*9 21.472 22.596 71,5*0 24,412

A GHSC I-C O-0s 1,991 . 1.505 11,569 1,43* 1,109
1T, 314 ia,040 i*,*7a 19,456 70,50*



THE CALIFORNIA STATE UNIVERSITY SALARY SCHEDULE
- SAURY SCHEDULE eee
Effective JUNE 1. 1989
cnmciivr bargaining in rot

SALARY
Class rng cCi*ss fine sicrs RANGC

MI*  GRAPHICS SrfCIAIISV 11. GRAPHICS ART/UCHNVCAL

1 AT AM ?r 11A o01-05 1.005 1.965 2.051 2.197 2.291
77,596 75,500 79.612 25.709 26.092
0 cr «/1sr nc 01-05 1.569 1.650 1.709 1.705 1.060
10,070 19,656 70.500 21.970 22.916

MFAD RESIPIVT 1

1 nrA0 RIS I-A 01-05 1.609 1.761 1.056 1.9]6 1.999
70.760 71.157 22.052 72.992 25.900
0 MCAO OFF I-C 01 -05 1.100 1.960 1.550 1.59? 1.666
16.096 17,616 10.560 19.169 19.992

nran rcsipcri ii

I MCAO RU ||-A 01-05 1.077 1,907 1.990 7.07? 2.171
71.979 72.009 25.000 29.979 26.052
= MFAD RU [|]-C 01-05 1.575 1.509 1.6S0 1.751 1,009
10.716 19.060 19.096 20.772 21.700

Hf»im unvicri i

1 MLIM SIT ASI-A  01-05 7.579 2.959 7.590 2.669 2.796
77,000 29.700 50.ST6 52.020 55.552
* MLIN SV ASt-C 01-05 1.957 2.020 7.175 2.279 2.550

75,799 29.536 75.976 26.600 27.960



THE CALIFORNIA SIATE UNIVERSITY SALARY SCIIEOULE
- SAIARY SCIKFHIE eee
Effective JIME 1, 1989
CotlfCllvr BARGAINING 1D ROl

SALARY
CIASS RNG CIASS TIILC  SUPS RANGE

1TS1  iNICRNIONAir ACCOUNT CIHIRR

1 INT ACT CL*-A 01-05 1.512 1.5T* 1,6*1 1,110 1.18*
18,1v* 18,888 19,692 20,520 21 ,*08
s INl act clb-c 01-0% 1,240 1,112 1,368 1,%25 1,*61
15,120 15,1** 16,*16 11,100 11,8**

INVENTORY CI CBN

1 INVNIORY CI-A 01-05 1,52% 1,589 1,65% 1,126 1,198
18,288 19,068 19,8*8 20,112 21,514
8 INVNTORY CL-C 01.05 1.210 1,32% 1,318 1,38 1**98
15,2%0 15,888 14,534 11,254 11,914

ICAO GRAPHICS SPECIALIST

1 LO GRPH SPC-A 01-05 1,883 1,945 2,051 2,1*2 2,2*1
22,594 21,580 2*.612 25,10* 24,892
= LO GRPH SPC-C 01-05 1,549 1,638 1,109 1,185 1,868
18,828 19,654 20,508 21,*20 22,*16

LIBRARY ASSISTANT 1

J LIB AST 1-A 01-05 1,78* 1,859 1,9*0 2,02* 2,11*
21,*0R 22,308 23,280 2*.2*%0 25,148
B LIB AST 1I-C 01-05 1,*BT 1,5*9 1,411 1,6*1 1,142

11,8** 18,588 19,*0* 20,2** 21,1**



HIE CALIFORNIA STATE UNIVERSITY SALARY SCHEDULE
- SALARY SCHEDULE eee
Effective JUNE 1, 1989
cniuciiwr bargaining in no?

salary
CLASS RNG CLASS 11tIf SIfPS RANGC

LIBRARY ASSISTANT 11

1 LIB AST TI-A 01 -0s 7.016 7.109 7.701 7.309 7.913
79.19? 75.790 76.917 77.690 76,956
a LIB AST IT-C 01-05 1.680 1.75) 1.839 1.970 7.011
70.160 71.036 77.008 73.090 79,133

LIBRARY ASSISTANT |11

1 LIB AS1 IlI-A 01-05 7.190 7.79) 7.901 7.S19 3.633
76.780 77.516 70.017 30.160 31.596

= LIB AST I1Il-C 0] -05 1*875 1*911 7.001 2 .095 3,199
71,900 77.937 79,01 7 75.190 36,376

NAIL CLIRR

1 NAIL CirRN-A 01-05 1.5A0 1.697 1.71? 1.790 1.869
18.960 19.769 70.609 31.980 33,976

8 NAIL CLfRM-C 01-05 1.317 1.373 1.931 1.993 1,556
15.009 16.976 17.177 17.909 16,696

Helt MBVICFS SIIPrPVMOR

1 nail sup i*a 01-05 1.160 1.099 1.979 7.000 7.006
71.716 77.170 71.088 39.096 35.157
= NAIL SuUpP 1-C 01 -05 1.973 1.537 1.603 1.673 1,79?

11.676 1B.999 19.736 30,076 70.969



HIE CALIFORNIA SIAIE IMIVFRSI1Y SALARY SCHEDULE
- SAIARY SCHI (il E
Effective JIRJE 1. 1989
coutciivf oargaininc to nor

SALARY
CLASS RN6 CLASS HUE STEPS

11U MEDICAL SCCRCVARY

1 MEO SfCTY-A 01-0S 1,931 2.014 2.108 2.201 2.308
11.112 18.192 25.288 24.812 21.488
8 MED SECTV-C 01-05 1.409 1.480 1.153 1.818 1.970
19.308 20.140 21.034 22.008 21.080

MEDICAL 1RANSCRISER

1 MED TRAMS-A 01-0S 1.458 1.124 1.198 1.815 1.951
I MM 20.112 21.514 22.500 21.888
= MEO IRAMS-C 01-0S 1.378 1.838 1.898 1.541 1.431
14.S34 11.254 11.914 18.154 19.512

MICROGRAPHICS technician

1 HCRO IECH-A 0l1-0s 1,111 1.804 1.883 1.945 2.051
70.788 21.412 22.594 21.580 28.412
< MCRO 1ECH-C 01-0s 1.881 1.505 1.549 1.438 1,109
11.314 18.040 18.828 19.454 20.508

1828 MICROGRAPHICS TECHNICIAN IRA IN{C

1 HCRO TH IRN-A 01-03 1.589 1.418 1.482
18.588 19.348 70.188
8 HCRO IN TRN-C 01-03 1.291 1.185 1.802

15.892 14.180 14.878



THE CALIFORNIA STAIE UNIVERSITY SALARY SCHEDULE
- SALARY SCIIEOULE ***

Effective JUNE 1. 1989
muccilvf MBMIWI MG in HOI

SIURT
Class Rrc class nur sups *aNGC
<sal parking r.*n«Gf surrRtisnn

1 PNG GB« sup-a 01-05 1,857 1,001 7,018

1,188 7,201
7700 0S5y TadlSr o788 78813
« RG Gf» SIIPC 1 1,80 _1.953 1,89
’ a-cs 1838 197 70180 71,038 3008

PARKING ora icFr
1 park ke orr-a  01-0S 1,88 1,818 1,99 ,088
pari e 9}11%17 %03 77997 73988 35033
. kivc orr-c  O1-0S |.aas 1,530 1.591 1,730
par 188 18330  »9.]80 5B 702658

patRott ICOMNICVAN 1

I pat ileh ia 0105 1,81 9 1,838 1,918
pat 1l It,as? ?% 71,1 77,033 2993
e pat seen ic  Ol-os 1.531 1.a00 s 1,530 1,397
18,?]? 18,898  17.818 18380 19,
pavRoii  irCVWNICtaN 11
I pat ifcn na 01-0S _1.88I i 7,051 1 7,39
pat. Frem 7% A% AR 23 383893

. t IFCM lie 01-0S 1,789 1,785 1,088
ke |é§% lé;% 70,08 31,970 32,918



THE CALIFORNIA STATE UNIVERSITY SALARY SCHEDULE
- SAIARY SCIIDULE -

Effective JIWE 1. 1989
COUCCIIVC BARGAINING 10 RO?
SALARY
CLASS RNC CLASS MILE SIEPS RANGE
no? PAYROLL technician 111
1 PAY ICCM 111A 01-0S 2.19? 7,741 2,146 2,454 7.5T2
75.109 24,092 20,157 29*412 10,044
c PAY IfcM 11IC 01-0S mas 1.860 1,9SS 2,047 2*141
21,920 22,414 21,460 24*544 2S.1U
1099 PAYROLL TECHNICIAN IRAINEE
0o PAY TECH IRN 01-01 1*921 1*401 1,541
IT.0TA 11.772 10,514
1 PUR KEY OPR-A 01-0S 1.AAA 1*?10 1.811 1.097 1*924
20*014 20,ASA 21,754 22.T04 21,408
0 PUR KEY OPR-C 01-0S 1*190 1.448 1,511 1.5TT 1.44S
14*400 11.174 10,112 10*924. 19,140
1901 POuER KEYBOARD OPFfRAIOR IRAINEE *
1 PUR KEY TRN-A 01-01 1,599 1,414 1.482
la.saa 19.160 20,104
- PUR KEY IRN-C 01-01 1.291 1*14s 1,40?
15*99? 14*140 14,824
4?81 PROCURE HFNI ASSISTANT
1 PROCNT ASST-A 01-0S 2*211 2,170 2.490 2,409 2*112
2T.2S2 28,536 29,880 11,108 12.184
e PRDCHT asst-c 01-0S 1.093 1.982 2,075 2*174 2*272?
22*T14 21*TM 24,900 24,080 21*124



IIE CALIFORNIA STATE UNIVERSITY SALARY SCIIEQULE
SALARY SCHEDULE ee-

. Effective JUNE 1, 1989
coutcilvr mnr.MNIiNG in no?

SALARY
CLASS RNC CLASS HUC SUPS RAMCC
iSSO  propcriv ckrn i
I PROP CL* I-A 01-05 1,760 1,061 1*971 7,000 2*094
71,716 72,170 73,000 71,094 2S.182
0 PROP CLR 1I-C 01-0S 1,173 1,537 1*003 1,473 1,?1>
17,676 10,111 19*234 70,014 20,941
ISM PROPFRIV CIfRK 11
I PROP CLR IlI-A 01-05 7,000 7,094 2,190 2,793 2,101
71,076 7S,1S87 24,200 27,514 70,017
0 PROP CLR Il-C 01-05 1,473 1,717 1,028 1.911 7,001
70,076 20,961 71,900 27,932 71,012
©319 PUBLIC SAFIfY OISPAtCMCR
1 P/S DISPR-A 01-05 1,737 1,006 1,003 1,945 2,051
70,701 71,672 72,594 23,500 21,412
- P/S DISPR-C 01 -05 1*113 1,505 1.569 1,430 1*109
17,316 10,060 10.070 19,456 20,500

PUBLIC SAfCTY OISPAVCIKR, TYPING

1 P/S OSP,1YP-A 01-05 1,737 1,004 1,003 1,945 2,051
70,701 21,472 22,594 23,500 21,412
0 P/S 0SP,IVP-C 01-05 1,113 1.505 1,549 1,430 1,709

17,314 10.040 10,020 19,454 20,500



THE CALIFORNIA STAIE UNIVERSITY SALARY SCHEDULE
- SAIARY SCHEDULE

Effective JtWE I, 1989
COUIC11VC BARGAINJING 10 ROY

SALARY
CLASS RNC CLASS VIfLC SVCPS RANGE
11SS PURCHASING AGENT
1 PURCH Mr-A 01-08 1,91A 1,999 2,006 2,179 2.201
22,992 71.900 25.012 26,190 27,196
0 PURCII A61-C 01-0s 1#59T 1.AAA 1,710 1,016 1.901
9. 1M 19,992 20,056 21,792 22,016

1972  arpnoouciion moctisd istlsioi

1 REPRO AJSf-A 01-0S 1.709 1.059 1.990 2,079 2,119
21,900 22,100 21,200 79,200 75,160
- REPRO ASSf-C 01-0s 1,907 1,599 1,A17 1,607 1,767
11,099 10.500 19,909 20,299 21,199

1971 RCPROOUCTim PROCESSES SUPERVISOR 1

1 REPRO SUP 1*A 01-0S 2,01A 2.109 2,201 2,109 7,911
29,192 25,290 26,912 27,690 20,956
- REPRO SUP 1-C 01-0S 1,A80 1,751 1.019 1,970 2,011
20,1 A0 21,01A 22,000 21,090 29,112

1129 SECRETARY

1 SECRETARY A 01-08 1,vY01 a»77A = 1,087 1,911 2,014
70,9JA 21,112 72,279 21,172 79,197
2 SECRETARY = 01-08 1eY17 |.006 1.00¢! 1,965 2.051
70,709 21 .AY2 22,596 21,500 79,612
a SECRETARY C 01-0S 1,919 1,900 1.591 1,609 1.600
1v.070 1Y .760 10.SI1A 19,100 70,160
9 secretary 0 oi-os 1,991 1.S0S 1,569 1,610 1,109

1Y.11A 1B ,060 10,020 19,656 20,500



HIE CALIFORNIA STATE UNIVERSITY SALARY SCMEOULE
- SALARY SCHEDULE eee
Effective JUNE 1, 1989
coil ECIIvr 9RC«|NIN6 ID ROT

m IRY
tuss BNc n«ss Titir mrs RANGE

1?SO  SENIOR ACCOUNT fIfRK

I SR ACCI CIlI-1 0] -05 1,159 1,02? 1-VOT 1.990 2.01?
21,098 21,929 72.0M 23.800 29.929
= SR ACCI CIK-C 01-05 1.942 1.523 1.509 1.450 1.751
17.599 18,274 19.040 19,094 70,772

HW SENIOR CASHICR-CIfRM

I SR CSM-CtK-A  01-05 1,159 1.02? 1.907 1,990 2.07?
21.090 21,929 22.009 23.000 79,929
m SR CSM-CIN-C  01-05 1.942 1.523 1,509 1.450 1,731
1T, 599 18,274 9.040 19,094 20.772

1910 SENIOR CONPUTTR OPERATOR

1 SR CON OPR-A 01 -05 1,990 2.07? 2.171 2.271 2,370
23.880 29,929 24.052 27.252 20,514
0 SR COHP OPR-C 01-05 1.459 1.731 1.009 1.091 1.902
19,894 20,772 21.700 *2.?14 23.709

SENIOR DATA CONTROL technician

1 SR D/C TCII-8 o o 1,034 1.914 1,999 2,004 7.179
22,032 77,992 23.900 25,032 24,190
0 SR D/C VCN-C 01-05 1,530 1.597 1.444 1,710 1.014

18,340 19,149 19,992 70,054 21.792



HIE CALIFORNIA SIATE UNIVERS11Y SALARY SCHEDULE
- SAIARY SCHEDUIE eee

Effective JUNE 1. 1089
COiiCCFIVC BARGAINING 10 ROT

SALARY
CLASS RNG CLASS TITLE SUPS RANGE

IRIS SENIOR DATA ENTRY OPERATOR

1 SR 0/E np-A 01-o0s 1.661 1.78? 1,806 1.8*1 1.965
19,912 ?0,T*9 21,472 22,596 2S.5*0
= SR 0/C OP-C 01-05 1. 1*9 1.99) 1,505 1.569 1.488
1A, 60B 17,114 1*.060 10.82* 19.456

1150 SENIOR SECRETARY

1 SR SECTY-A 01-0s 1.081 1.9A5 2,051 2.19? 2.291
72.S9A 21,580 79 .A17 25,709 26,892
- SR SECTV-C 01-08 1.5A9 1.6)0 1.T0f 1.7%5 1.%68
11.A% 19. ASA 70,50% 21.920 22.916

150?  SHIPPING AND RECEIVING ASSISIANT 1

1 SCR AST 1-A 01-0S 1.TAB 1*899 1.929 2,008 2.096
71.21A 27.12* ?S .0*8 29,096 25,152
e SCR AST 1-C 01-05 1.97J 1.SST 1.401 1.67) 1.197
IT.ATA 1-.999 19.284 20,076 20.949

?»SS  SLIDE CURATOR 1

1 stide cur i-a 01-05 7.00* 2.096 7,190 2.29S 2.901
29,096 25.157? 76,2*0 27.516 2*,*12
- SHOE cur 1-c 01-05 1.67J 1.197 1.*25 1.911 2.00

1
20.0TA 70.9A9 21.900 22.9J2 79,012



HIE CALIFORNIA SIAIE UNIVERSITY SALARY SCHEDULE
- SAURY SCIIEDULE ***
Effective JUNE |. 1989
COUICIHIVr IURGHVNE, 1P Qb7
5*1ART
Class rng rt*ss »mr steps RANGF
BB siini cuoiino it
1 simr cvr ita 01-0S 7,791 7.901 7,519 2,633 7,757
77,516 76,517 30,160 31,596 33,009
6 sime cvr nc 01-05 1,911 7,001 7,095 7,199 7*390
77,937 79,017 75,190 76,370 77,576
STOCK CIfRR
1 STOCK CIIRN-A 01-0S 1,651 1,710 1,709 1,059 1,990
19,697 70.570 71,900 72,300 71,200
a STOCK CtCRK-C 01-05 1,360 1,975 1,907 1,599 1,617
16,916 17,100 17,099 10,500 19,909
STORTKECPF* |
1 STORtKfCp I-A 01-0S 1,766 1,099 1,979 2,000 7*096
71,716 77,170 21,000 79,096 25VI1S2
- STORIIFCP I-C 01-05 1.973 1,537 1,603 1,673 1,797
17,676 18,999 19,236 70,076 20,969
SIIPCRVISING ACCOUNT CIfRK 1
1 ScACCT CIK IA o og 1,979 7,000 7,096 7,190 7,293
71,086 79,096 75,152 76,700 27,516
- SeeCCT cm-ic 01-05 1,603 1,673 1,797 1,075 1,911

19,736 70,076 70,969 71,900 22,932



HIE CALIFORNIA SIALE UNIVERSIIY SAIARY SCHEOULE
- SAIARY SCHEHNUIE
Effective JUNE 1. 1989
COLLECTIVE BARGAINING 10 ROT

SALARY
CLASS RNG CLASS tllILC STEPS

1020  SUPERVISING MICROGRAPHICS TECHNICIAN 1

1 SVNCRO TH I-A 01-0S 1.B0OS 1,965 2.051 2.102 2.201
22,596 2J.SBO 20,612 25.700 24.092
* S.HCRO th l-c O0l-o0se 1,569 1,1)1 1,709 1,705 1,040
10.02a It_ASA 20.S00 71,020 72,014

1AJ0  SUPERVISING MICROGRAPHICS TECHNICIAN 11

1 S.HCRO TH IVA 01-0S 2.051 2,102 2.201 2,104 2,054
20,612 25,700 26.092 20,152 29.077
= S.HCRO TH 1IC 01-0S 1.109 1.785 1.0A8 1,955 7.007
0,508 21.020 22,014 21,040 70.560

0151  SUPERVISING parking orrterR

1 S.PARR Off-A 01-0S i,ou 1.91A 1,999 2,006 7.119
22.032 22,992 21.900 25,012 26,100
* S.PARK nrr-c 01-0Ss 1.Ss0 1.597 1,666 1,110 1,014
10,160 19,160 19,992 20,056 71,192

1671 supmvisiNt iclLtphonc ophhto

1 S.PHONE OPR™A 01-0S 1.GGI 1.712 1.004 1,001 1,945
11.9)1 20.700 21.472 22.594 71,500
< S .PHONE OPR-C 0I-0S 1,)e« 1.001 1.505 1.549 1,610

16,400 17, Jib 10,060 10.020 19,656



TIHE CALIFORNIA STATE UNIVERSITY SALARY SCHEDULE
- SAURY SCHEDULE ***

- R Fffee live JUNE 1. 1989
cunfcllvc n*pgllfting in rot

shirt
cirss «mg class iiur sirrs RANGE
ins irirrunNC opcrator
1 pmonc urn-a 01 -os 1.HI1 1.511 1.590 1.441 1.117
1n,m1 it.sv? 19.171 19.917 70.714
« punur OPR-C 01-0S8 1,771 1.774 1.171 1.9M 1,441

IT ,1H 15,117 15.914 14.401 17,114



IIIE CALIFORNIA STATE UNIVERSITY SALARY SCHEDULE
- SAtARY SCIITINKE e«

Effective JUNE 1. 1989
coufcnvr bargaining id ro*

SALARY
CLASS RNG CLASS V]!IL( SUPS RANGE
7067 accompanist |
1 ACCOHP 1-A 01-05 1.776 1.790 1,075 1,957 2.0A7
70.717 71.576 72.500 73.A0A 24,50A
« ACCOHP 1I-C c)l—os 1.430 1.A90 1.563 1.631 1.102
17.256 17,974 10,754 19,572 70.42*
7064 accohpanisi Il
1 ACCOHP |]-A 01-0S 7.173 2.271 2.37A 2.ASA 7.540
75.A76 24.652 77,000 29.200 30,574
a ACCOHP 11-C 01-0S 1.769 1.051 1,937 7.070 7,123
71.770 22,712 73.2AA 2A .334 25,474
4555  ACCOUNVANI 1
1 accountant ia 0I1-0S 7 ,A90 2,609 7,732 2,062 2,997
29.000 31,300 32.70A SA.3AA 35.944
a ACCOUNTANT 1C O0I1-0S 2,075 2.17A 2.277 2.305 2,490
2A.900 76.000 27.32A 20.420 29,976

5341 AOHIN1STRATIVE OPERATIONS ANALYST 1

-1 AOA |A 01-05 2.201 7.30A 2 .A13 7.576 2.445
76.A12 77.6A0 70.956 30.312 31.140
a AOA 1C 0l1-0s 1.03A 1.970 7.011 2.105 7,204

72.000 73.0A0 2A.132 75.260 24,440



THE CALIFORNIA STATE UNIVERSITY SALARY SCHEDULE
- SAURY SCHEDULE

. . Effective JUNE 1, 1989
rnm ciivr bargaining in R09

salinr
CLASS RNG CLASS T|?If SUPS - - RANGE *

SIR? AOHINISIP If ivr I1IPFRAIIOWS ANALVST 11

1 AOA ||A 01-0S 7.S0* 7.737 7*067 7.997?

1*191
31*100 37*701 39*311 35*969 17,697
I AOA |]|C 01-05 7171 7.77? 7*305 7*990 7*610
71*080 77371 70*670 79,976 31*916
5393  AOHINISTRAtfvr OPCRAVIONS ANAL*SV |11
1 AOA 111A 01-05 3.HI 3*70* 3*990 3*619 3*707
37,%97 3* *160 91*376 93*360 95*999
e ADA m e 01-05 7.S1S 7*711 7*073 3.017 1*156
31,118 37*097 39*976 36*199 37*077
5755  AOMIN 1SIRAFIVF IRA INFC
«dm m iari-i 01-01 1**07 1*990 7*077
77*00* 73*000 79*979
= ADM IRAINCI-C 01-0S 1.50* 1*650 1*731
I**OAS 19*096 70,777
0670 ANIMAL HIALTH IFCIINICIAN
i animal tccm-a 01-05 7*131 7,510 7*669 7*796 7*979
7**700 30*576 37*070 91*557 35*190
= ANIMAL ICCM-C 01-05 7*070 7*173 7*779 7*130 7*991

71*336 75*176 76.600 77*960 79.797



collective bargaining 1in poo
SALARY
CLASS INK CLASS TITLE STEPS

ASSISVANV BUOGCV ANALYS?
1 AST BUD AN-A 01-0S
= AST BUO AN-C 01-0s
ASSISIANT SYSTEMS ANALYST
1 ASSIST S/A-A 01-0S

= ASSISI S/A-C 01-08
ASSISTANT SYSTEMS sorINANE
1 AST SY/S sf-A 01-05
= AST SY/S sr-c 01-0S
ASSOCIATE BUDGET analyst
1 ASOC BUO AN-A 01-0S

B ASOC BUO AN-C 01-05

THE CALIFORNIA SIAIE UNIVERSITY SALARY SCIIEOUIE

2.490 2.409
79, AAO 31,300
2.075 2,174
24,900 24,008
2,445 2,771
31,740 33,252
.0 2.309
24170 27,700
SPECIALIST
2#4AS 2,771
31,7A0 33,252
2.20A 2,309
24, AAA 27.700
2 ee97 3,141
TS.94A 37.492
2.A9B 2,410
79%974 317414

- SAtARY SCMIUHE

IffecLive JUNE 1. 1989
RANG!
2.732 2,047 2.991
32,704 34,344 35,944
2,277 2,305 7.490
27,324 70,420 79,914
2.901 3,039 3,104
34,012 34,440 30,232
2,410 7,533 2,455
29,014 30,394 31,040
2,901 3,039 3.104
34,012 34,440 30,232
2,410 2,533 2,455
29,014 30,394 31,040
3.709 3,440 3,414
39,440 41,374 43,340
2,741 2,073 3,012
32,092 34,474 34,144



THE CALIFORNIA STATE UNIVERSITY SALARY SCIIEOULE
- SALARY SCIIEOULE

= _ _ Effective JUNE 1, 1989
cniKcnvr nanoaining in P07

saiAny
CIASS RNF, CIASS nil r SUPS

1*01  ASSOCIATE SYSTEMS ANALYST

1 ASSOC S/A-A 01 -05 3,106 3,337 3,**? 3,665 3.8*1
38,737 *0,0** *1,*6* *3,980 *6.097?
* ASSOC S/A-C 01-05 7.655 7.10! 7.918 3,05* 3,701
31,060 33.31? 3*.*68 36,6*8 38,*17

m ASSOCm e 1VS1CNS sorTUAOF SPEC 1Al|SI

1 eSC SY/S SP-A 01-05 3,106 3.33? Mil 3,665 3,8*1
30,737 *0,0** *1,96* *3.980 *6,097?
8 ASC sSV/S SP-C  01-05 7.655 7,701 7.91* 3,05* 3.701
3] .060 33.37? 3*.*68 36,6*8 38,*|?

578*  ASSOCIATE. ACAOCHIC AND INSIL1IUTIDNAL STUDIES 1

1 <ALl 1A 01-05 7,877 7.*56 3.097 3,7*5 3,*00
33,06* 35,*?? 37,16* 38,9*0 *0.800
8 AAll 1C 01-05 7.357 ?.%63 7.588 ?,?0% ?,813
78,77* 7*,556 30.97? 17, ,%%e 33,996

5783  ASSOCIATE, ACAOCHIC AND INSTITUTIONAL STUDIES 11

1. «All 11A 01 -05 3.56* 3.735 3.915 *«103 *,301
*7,168 **.070 *6,980 *9.736 51,617
* e<Cl tie 01-05 7**T0 3.113 3.763 3,*19 3,58*

35,6*0 37,356 39.156 *1,070 *3.008



THE CALIFORNIA STATE UNIVERSITY SALARY SCHEDtIIE
- SAURY SCliroUIE

Effective JUNE T. 1989
COLLFCII1VF BARGAINING 10 RO9

SALAR7
CLASS RNG CLASS HUE SUPS

SIB? ASSOC IAVCe BCAOrNIC AND 1MSI|TUT 10NAL STUDIES 111

1 AAtl 111A 01-05 6,510 6,729 6,958 5,700 5,653
56,120 56,768 59,696 62,600 65,6)6
8 AAIl me 01-05 3,758 3,96] 6,132 6,333 6,566
65,096 67,292 69,586 51,996 56,528

1516 ATHLETIC EOUIPNENT ATTENDANT |

1 A/E/ATT 1-A 01-05 1,596 1.661 1,732 1,806 1,883
19,178 19,932 20,786 21,672 72,596
8 A/C/A11 1-C 01-05 1,378 1,386 1,663 1,505 1,569
15,936 16.608 17,316 18,060 16,828

1513 ATHLETIC EQUIPMENT ATTENDANT 11

1 A/E/ATT ||—A 01-05 1,790 1.869 1.968 7,036 2,173
21,680 22,628 73,376 26,608 2S5.6U
8 A/I1/ATI I1-C 01-05 1,697 1,558 1,673 1,695 1,169
17,906 18,696 19,676 70,360 21,278

«4=0 CAMPUS FIRC APPARATUS ENGINEER

I FIRE APP C6-A 01-05 2.367 2.679 2,596 2,719 2,861
,101 29,768 31,152 32,628 36,169
FIRE APP cfi-c 01-05 1.973 2,066 2,163 2,266 2,373

23.676 26,792 25,956 27,192 28,676



THE CALIFORNIA STATE UNIVERSITY SALARY SCHEDULE

- SAURY SCHEDULE eee
- . Effective JUNE 1, 1989
,cnutctm  A»»r»i*iNG in no?
cuss bug class fine sites RANGt
cnsiUNt IfrwwfCI AN 1
i COM lew i-a 01 -0S 7*0 38 7,173 7,771 7,379 2,4)4
79 ,908 7S.97A TA_A57 71,988 29,208
s COSI lew I-C 01-08 1,A95 1,749 1,851 1.9)7 2,078
70,390 71,778 77,712 73,299 24,334
4515 COSIUME [IfCWWICIAN 11
1 COSI 10* fl-a 01-05 7,771 2,378 2,838 7,598 2,449
74 ,AST 77,888 79,708 30,574 37,079
« COSI 1lew I11-C 01-o0s 1,851 1.931 7,078 7,173 2.274
77,717 73,788 79,134 75,474 74,498
0498  CROP ItCI 1
1 CROP ifcn ia 01-08 7,151 7,751 7,357 7,449 2,585
75,817 77.017 78,288 29,428 31,070
8 CROP new 1C 01 -05 1.79) 1.87A 1.9A9 2,058 2,154
71,5 1A 77,512 73,548 74,494 75,849
OASI  c»o0* tichnickn I
1 CROP IfCM HA  01-0* 7,157 2.949 7,585 7,704 7,9)4
78,78% 77.478 31,070 32,472 39,008
8 CROP 1tCH fIC 01-05 1.94% 2,058 2,159 2,255 2,342

* 73,5GB 78 .494 75,998 77,040 28,394



THE CALIFORNIA STATE UNIVERSITY SAIARY SCHEDULE
- SAIARY SCHEDULE memm

Effective JUNE |. 1<J89
COILFCIIVF BARGAINING 10 ROY
SALARY
CLASS RNC CLASS fJVL( SUPS RANGE
AYJO OTYING SAUVV OFFICER
1 OIVE sir or-A  01-0S 7.0 7.9A1 1 1211 1.10S
11,100 15,114 ]A A 10.TI12 A0 ,A70
0 DIVE SAP or-c 01-05 ﬂ_,tg? 2.A51 553 2.A91 7,071
- 29.A1A LA A 12.11A 11.052
1 10 NIN ASSI-A 01-05 2.0JA 2.]2. 2.771 1Z 2 ,A1A
7A.AOA 7S.ATA TA.A52 . AAA 29.200
. 10 NIN ASSV-C 01-05 1.A95 1JAY 1.051 1.Y1J 2,020
70.1A0 21.270 72.712 71.2AA TA.11A
EQUIPNINI TECHNICIAN 1, E\CCIRD—M!CHAN]:AL

1 (2 IA.E/N 0].-(5 2.771 2.17A é% 7.5AA 2,t49
¥

7A.AS2 ?2».*00 JO.SJA 12,070
. IT IC.IIH 01-05 :L(E. 1.Y1J 2,070 2,171 i 27 A

22.212 21.7AA 2A.11A 75,AJA 4AAA
CQU\PH‘NlUCHN\CI!N | igcmomc

R oy ¢4 YV o S S S X0 0
L @0 A af B 2D £Z



cnurciivt narcmining in ro9

satAQVv
class png nass imr sicps
TOOI COUIPHINI ICCMNICiaN I, HFCMANICal

1 1f la,HCCM 01 -os 2,221
?4t4S?
« cl ic,men 01 -0S 1.051
22,217

couiphcni trcHNician t, spcciamco

1 f1 ia,s/c 01-0S 1,111
10,AST
e Cl ic.s/c 01-05 1,081
11,112

couipheni dcecmnician ii.

1 cl iia,r/H 0l-0S 1,030
19,100
e ClI lIC.C/H 01-08 1,010
10,130

Toil COUIPHINI ICCMNICIAN 11, FfirCIBONIC

f1 lia,CLCC 01-0S 2,030
?9.7%0e
cl1 tic.cicc 01-05 1,019
20,334

HIE CALIFORNIA STATE UNIVERSITY SALARY SCMEOULE
- SAIARY SCHEDULE , M

CICCIRO-HCCMaNlIcal

Effective JUNE 1, 1989
hongec
1,310 2,030 2*500 2,449
11,000 19,200 30,514 12,020
1,931 2,020 2*121 2*220
13,100 20,314 25*014 24,400
COUIPHCNI
1,310 2,030 2*500 2*549
11,000 29,200 10,514 32*020
i.m 2.010 2,123 2*220
13,109 20,114 25,014 14,400
2,500 2,449 2,194 2,929
30,518 32,020 31,552 35,100
1.121 2,220 2,130 2*00]
15,014 24,400 21*940 29.19J
2,500 2%449 i.m 1*919
30,514 31%010 11.552 15,100
2%121 2%220 1,310 1»00|
25,014 24,400 17,940 10,1t



colttClivr MRAIKINC 10 009

SALARY
CLASS RNG CLASS TIUC  SICFS
7011  COUIPHCNI TECHNICIAN I,
1 CI 11A,*fCM 01-0s
- Cl IC.rrfcn 01-08
7019  COUIPHCNI KCHNICIAN |J,
1 Cl tlA,s/C 01-0s
- CI 11C.8/C 01-08

7022  COUIPHCNI 1CCHNIC1AN HI,,
*1 cl iiia, e/N  01-0S
- c1 me, c/n 01-0S

7023 COUIPHCNI VCCHNICIAN 111,
1 Cl I11A, CLCC  01-0S
- c7 me, cLcc 01-0S

MECHANICAL
2,919
29,200

2,020
29,334

SPECIALIZED
2,939
29,200

2,020
29,334

HIE CALIFORNIA S1AIE

2.590
50,574

2,123
25,974

EQUIPMENT
2,590
10,574

2,123
25,974

CLCCIRO-HCCMANICAL

2,449
32,020

2,229
24,400

CLCCIRONIC
2,449
32,020

2,229
24,400

2,794
33,552

2,330
27,940

2,794
33,552

2,330
27,940

Effective JUNE I.

RANGE

2,449
32,020

2,229
24,400

2,449
32,020

2,229
24,400

2,929
35,190

2,991
29,292

2,929
35,190

2,991
29,292

UMVERS11Y SAIARY SCHEDULE
SAIARY SCHEDULE -

1989
2,794 2,929
33,552 34,190
2,330 2,991
27,940 29,292
2,794 2,929
33,552 S.190
2,330 2,991
27,940 29,292
3,049 3,214
34,020 30,592
2,550 2,400
30,494 32,140
3,049 3,214
34,020 10,592
2,550 2,400
30,494 32,140



CDUFCIIVr BARGAINING in no?
SHIRT
CLASS RMG CLASS VIVIC SItRS
7071 raUIMENI [IFfCMNICIAN 111, HFCHAN! CAL
1 (1 111a, ™rCll 0Ol-0S 7 .AA9
J?,07B
« fT 1HICF HICM oi-es 7.774
7A.A80
(euimtaf Ifchniciin in. srrciAimo
1 11 11IA, S/f 01-05 7 tAGE
17,07*
« (i nit t/r 01-05 7,77*
7A .AOT
1 TARH LARR-A 01-05 1.471
1E.057
® earn larr-c 01-05 1.351
1A 717
m * surtovisno i
1 Earh sur la 01-05 7,AGE
7E.A70
* earh sur IC 01-05 7.0S1
70,AEG

THE CALIFORNIA STATE UNIVERSITY SALARY SCMEOULE

o

7,7EG
15.557

2*110
77 ,EAQ

rouirniNt
7.7EG
11,557

2*530
77.EAQ

1.GOE
70.7G0

1.000
16 ,0EG

7.505
31,070

7,15%
75,000

SAURY SCHEDULE eee
Effective JUNE 1. 1989
RANGE
7,E7E 3,0GE 3,714
15,100 34,070 30,SE7
7,001 7,550 7,400
TE.TE7 30,4 E4 37,140
7.E7E 3,049 3,714
35,100 34,070 S0.5E7
7,001 7,550 7,400
TE.TE7 30,4E4 37,140
1.7A] 1.034 1.014
71,1)7 77,037 77,007
1.0G0 1,530 1,507
17.A1A 10,340 10,144
7.704 7,030 7.070
37,077 30,000 35,440
7,755 7,347 7,475
77,040 70,304 70,100



HIE CALIFORNIA STATE UNIVERSITY SALARY SCIIEOUT E

- SAIARY SCHEDULE
conferivc bargaining in BO* Effective JUNE |. 1989
SHIRT
CLASS RNC CLASS T|?LC  STEPS RANGE
SISO FEDERAL PROGRAMS COORDINATOR
1 FEO PR6 COR-A 01-0S 2,665 2,771 2,901 3,0)9 3,1%6
31,760 31,252 36,812 36,668 38,232
- FED PR6 COR-C 01-05 2,206 2,309 2,618 2,533 2.655
26,668 27,70% 29,016 10,396 31,860
0687 FFEO MILL OPERATOR
1 FEEDmILL op-a 01-05 2,357 2,669 2.585 2,706 2.836
2B.2B6 29,62% 31,020 32,672 36,008
- FEEONILL OP-C 01-05 1,966 2,058 2,156 2.288 2,367
23,568 26,696 25,868 27,060 28.366
6960 FISH HAT CHERT MANAGER
1 FSM HCH MGR-A 01-05 2,636 2,568 2,669 2,796 2,929
29,208 30,576 32,028 13,552 15,168
B FSH HCII M6R-C 01-05 2,028 2,123 2,226 2,3)0 2,66]
26,316 25,6 76 26,688 27,960 29,292
7517 GL ASSBLOUER
I GLASSBLOUER-A 01-05 2*5Ae 2,669 2,796 2,929 3,069
10,576 32,028 31,552 1S.16% 36,828
- GLAssBLOVER-c 01-0S 2,121 2,226 2,3)0 2,661 2,558

25,676 26 ,6R« 27,960 29.292 30,696



HIE CALIFORNIA STATE UNIVERSITY SALARY SCHEDULE
- SAURY SCHEDULE eee

. Effective JUNE 1, 1989
cnucci ivr n»nG»i*iMr, ]O&OQ

SALARY
ClI ASS IMG CLASS Fine SICPS RANGE
7727 GRArmc AtFfSF |
1 GRAPH A*! 1A 01-05 7,711 7,316 7,673 2,538 7,657
76,537 77,768 77,076 30,656 11,886
= GRAPH ARl 1C 01-05 1,H) 1,778 7,017 2,115 2,216
77,116 73,136 76,778 25,380 76,568
graphic mini 1
I GRAPH AR|] 11A 01-05 7,510 7,657 7,783 2,716 1*058§
30,656 31.886 33,376 36,772 36,660
a GRAPH ARl lie 01-05 7,115 7,716 7,317 7,630 2,566
?5,iao0 76,568 77,878 27,160 10,552

INSIRIIC MORAL CONPUIING consuliani |

1 IM ChP CN 1A 01-05 7,357 7,667 7,585 2,706 7*816
78,786 77,678 31,070 32,677 16,008
a IM CHP CN 1C 01-05 1,766 7,058 7,156 2,255 2,162
73,568 76,676 75,868 21,060 28,166

*766 INSTRUCTIONAL CONPUIING CnNSULI ANT 11

I IN cuP CN 11 01-05 2,807 7,763 1.087 1*211 1*185
33,708 35,316 16,786 18,772 60,620
IN CHP CN lie 01-05 ?,36] 2.653 2,568 2,671 2,671

78,097 27,636 30,816 32,116 33,652



THE CALIFORNIA SIAIE UNIVERSITY SAIARY SCHEDULE
- SAIARY SCIIEDUIE

collective BFRGFEBIFIG 1D BOV Effective JUNE 1. 1089
SILMV
CItSS RNG CLASS VIVIC SICPS RANGE

19*7 INSIVUCTIOM1 CONFUTING CONSUILIANI 111

1 IN CF CM i 01-0s 1.ios 1.5*V 1,716 1.696 *,06%
*0,620 42,56% **_616 *6.752 *9,000
« INCForme 01-0S 7,071 2.VS6 1,096 1,2*7 1,*01
Miisi 35.*12 37,176 36,96* *0.616

INSTRUCTION! SUFFORV aSSiISvaNl 1

1 i/s assT la 01-0s 1,59* 1.661 1,712 1.006 1,601
19,12a 1V.v1i2 20,76* 20.672 22,596
a i/s assv IC 01-0s 1.120 1.10* 1,**1 1.505 1,569
is.via 16.60B 17,316 06.060 06.626

INSTRUCTIONAL SUFFORV aSSiSvaNl ||

1 i/s assv na 01-0Ss 1.wo 1.66V 1.9*0 2.03* 2.121
71.M0 22,*20 21.176 ?*.*o0a 2S.*va
e i/s assv lie 01-0S 1.*97 1.SS0 1,621 1.695 1,169
1vV,vo* ia.6*6 1V,*76 20.1*0 21,226

INSTRUCTIONAL SUFFORV ASSISVaNV 111

1 i/s assv ilia 01-0S 2.01* 2.121 2,221 2.12* 2,%1*
70.000 28 .* Y6 26,652 27,600 29,206
® i/s assv n e 01-0s 1.4vVs 1.vev 0.651 1.vslI 2,020

20,1*0 21.226 22.202 21,2%* 2*.116



THE CALIFORNIA STATE UNIVERSITY SALARY SCHEDULE
oo SALARY SCHEDULE

P - . Effective JUNE 1. 1989
cntitciivr nancAiNING in no*»
SALARY
CLASS 'NT. CLASS TIttf STEPS

ms INSTRUCTIONAL SUPPORT TECMMICIAN 1

1 1/S TfCM 1A 01-05 7.771 7,378 2,838 2,588 2,668
76,652 7T.888 78,708 30,576 32,076
- 1/S TECN 1C o1-0s 1.BSI 1.837 2,028 2*123 2,728
77,7172 73,788 28,336 25,876 26,668

HI? INSTRUCTIONAL SUPPORT TECHNICIAN 11

1 /s t(CM 11A Ol-o0S 7,SIR 2.S8B 2,668 2,786 2,828
78,708 30.576 32,028 33,552 35,188
< 1/S ICCH lie 01-0S 7,078 2.1? 2,228 2,330 2,881
78.316 75,87 76,688 27,860 78,282

lilt  INSTRUCTIONAL SUPPORT TECHNICIAN []]

1 t/S TCM | 11A 0l-0S 7,668 7.786 2,828 3,068 3,216
37,078 33,552 35,188 36,678 36,582
« 1/S ICM HIC 01-0Ss 7,778 2*330 2*881 2,558 2,660
76,688 27,860 28,282 30,686 32,160
?IM lisoeeinev iiiiiiim i
1 LAB AST 1-A 01-05 1,838 1,888 1,558 1,621 1,668
11,708 17,828 18,688 18,852 20,266
« LAB AST 1-C 01-0s 1,185 1#785 1,285 1,351 1*806

18,380 18,880 15,580 15%212 16%686



TH

m

CALIFORNIA STATE UNIVERSITY SALARY SCHEDULE
- SATARY SCIICDOLE
Effective JIWE 1. 1989
COUCCVIVf BARGAINING ID ROB

SALARY
CLASS RNG CLASS VIVLC STEPS RANGE

1BM LABORAIORY RSSISIANI 11

1 LAB ASI I1f-A 01-05 i.sn 1.401 1.448 1,118 1.915
I1BtA)I 19,212 20,014 20,854 21,154
< LAB ASI 1!>C 01-0S 1*200 1.559 1.190 1,998 1,511
IS. iao 14,008 14,440 11.514 19,152

LiB»»nr S€ams editor

1 SERIALS EO-A  01-05 1.104 5,945 5,452 5,809 5,989
59,AT? 91.580 95,589 95,498 91,949
B SERIALS CD-C 01-05 2.155 2.BAB 5.021 1.110 1.529
15,040 59,454 14.129 58,090 19,898

LIVESTOCK TECHNICIAN 1

l LVSIN ICH 1A 01-05 2,151 2.251 2,551 2,949 2.585
25,012 21,012 28,289 29,429 51.020
B LVSIK |CN IC  01-05 1,195 1,814 1,949 2.058 2.189
21.sU 22.512 21,548 29,494 25.898

LIVESTOCK hchmician Il

1 LvSTK ICH 11A 01-05 2,551 2,949 2.585 2,104 2.859
28,209 29,429 11,020 12,912 19,008
B LVSIK ICH 1IC 01-05 1,949 2,058 2,159 2.255 2.542

25,548 29,494 25,898 21.040 29,599



HIE CALIFORNIA S1ATE UNIVERSITY SALARY SCMEOULE
SAURY SCIIEOULE
EffeciWe JUNE 1. 1989

5Al ARY
CLASS RNG CLASS riftr SIfPS RANGE

»12S  HrniA rRnonriinN spccialisi i

1 MID P/Sp 1A 01-05 7,035 7,123 2,221 7,125 2,818
75,5 0 75,510 70,057 21,880 25,200

R nro p/sr ic 01-05 1,095 1.105 1,851 1,511 7,078
70,350 71,770 77,212 71,258 28,310

HfDIA PRODWVION SPCCIALISI 11

1 NCO P/SP []|A 01-05 7,535 7,550 2,005 2,150 2.575
75,700 30,510 37,070 11,552 15,188

= MCD P/SP lie 01-05 7,070 7.173 7,775 2,130 7,581
75,330 25,510 70,000 21,500 25,252

HCOIA PROnwciloN SPCCIALISI 111

1 Mto P/SP 111A 01-05 2,150 2.575 3,005 1,210 1,105
33,557 35,150 30,070 10,552 50,828
- nro p/sp m e 01-05 2,330 2,551 2,558 2,000 2,808
71,500 75.252 30,050 12,100 11,050

NIIRSCRY KCHNICIAN 1

1 NIIRSRY in 11 o ‘o 1,515 2,000 2,151 2,251 7,351

73.000 25,170 75,812 21,012 20,208
0 NIIRSRY VM IC 01 -05 1.085 1,117 1,151 1,810 1,508
15,150 70,005 71,510 72,512 21,500



THE CALIFORNIA S1A1E UNIVERSIIY SAIARY SCHEDULE
- SAIARY SCIICnillE <<

Effective JUNE 1. 1989
COLLICV IVC BARGAINING 10 R09

SALARY
CLASS RNC CLASS VI1LC SICPS RANGE
OTOI  NURSERY 1ICHn ICIAN 11
1 NURSRV VH I1A 01-0S 2,1s] 2.251 2,152 2.969 2,565
25,012 22.012 26,289 29,626 11,020
.a NURSRY IN 1IC 01-0S 1,291 1.B16 1,969 2,056 2,159
21.5U 22.512 21,566 29,696 25,690
SISl PCRSONNFL ASSISVANT
1 PfRSnL ASS1-A 01-0S 2,022 2,121 2,221 2,116 2,990
29,929 26,052 22,252 26,516 29,660
= PCRSNL ASS1-C 01-0S 1,211 1,A09 1.691 1,962 2,015
70,117 21,206 22,216 21,269 29,900
IMS  PHOTOGRAPHER |
1 PLIOTOG IA 01-0S 2,211 2,119 2,921 2,516 2.652
26,512 22.TIB 29,016 10,956 11,609
a PHOTO06 |C 01-0s 1,091 1.928 2,019 2,115 2,219
22,116 21,136 29,226 25,160 26,566
2MA  PHOTOGRAPHER 11
1 PHOTO06 11A . 01-0S MW 2.652 2,161 2,916 1,055
10,956 11,869 11,196 19,992 16,660
a PHO106 IIC 01-0s 2,118 2,219 2,119 2,910 2,596

2S,sao0 26.566 22,626 29,160 10,552



HIE CALIFORNIA STATE UNIVERSITY SALARY SCHEDULE
. SALARY SCHEDULE eee

Effective JUNE 1. 1989
coniciivc n«pG«iNiNG id ro?

sat apt
class rng ciass fine sires RAMGC
itso ano 1
1 Piano in i-a 01 -0s 7,771 2,379 2,939 2,590 2.909
?b,b57 77,000 79,20~ 30,57b 32,020
« Piano in i-e 01-05 1*B51 1.937 7,070 2,173 2,229
77,717 73,299 79,33b 25,97b 20,400
4951 Piano ircMNician u
f PIANO in ii-a 01-0S 7,139 7,590 7,bbf 2.79b 2.929
79,20* 30,57b 37,070 33,557 35,190
* piano 111 ii-c 01-0S 7,070 7.173 7,729 2,330 2,99]
79,33b 75,97b 7b,bfi 27.0b0 29.292
im ianncR/csfTHaioR/ScHCDUIrp
1 Pt ANNIR-A 01-05 2,990 7,b09 2,757 2,042 7.99]
9,0*0 31,300 32,709 39,399 35,909
. PLANNFR-C 01-0s 7,075 2,179 2.772 2,315 2,990
79 ,900 7b ,0*0 27,329 21,420 29,970
om POUIIRt TCCNNI1CI AN
1 poulirt icm-a 01-05 1,097 1,979 2 ,0b0 2,151 2.251
72,709 ?3,b08 79,770 25,012 27,012
t POOLIRV ICM-C 01-05 1,577 1.095 1,712 1,793 1,070
10,979 19,790 70 ,409 71,514 27.512



HIE CALIFORNIA STATE UNIVERSITY SALARY SCIIEQUIE
SAIARY SCHIINK E
Effective JUNE I. T989

collective aargaining io ros
SHUT
CLASS RNG CLASS T|TI[ SIfPS RANGE

programmer I

1 PROGMS YA 01-05 2157 2.*69 2.S0S 2,706 2.01*
21.21* 29.620 11.020 12 ,* 72 1* .000
= PROGMR vC 01-05 1.SG* 2.051 2.15* 2,255 2,162
21.561 2*.6 96 25.0*0 27.060 20.1**

1S0?  PROGRAMME* |1

1 PROGNS H i 01-05 2,109 2.8*1 1,012 1.211 1.115
31.701 15.116 16.90* 10,172 *0.620
= PROGMR lie 01-05 2.1*1 2.*51 2,560 2.691 2,021
2A.0S8? 29.*16 30,016 12.116 33,052

1*06  PROGRAMMER p|

1 PROGMR 111A 01-05 1.105 1.5*7 1.710 1,096 *.009
*0.620 *2.56* **.616 *6,752 *9,000
0 PROGMR m e 01-05 2.021 2.»56 1,090 3.2*7 1.*01
11.052 35,*72 17.176 S0.06* *0,036

1S0*  PROGRAMMER TRAINEE

1 PROGMR TRNC-A 01-0J 2.112 2.210 2.136
25.50* 26.760 20.012
= PROGMR TRNE-C 01-0J 1.777 1.051 1,9*7

21.12* 22.296 21.16*



THE CALIFORNIA STATE UNIVERSITY SALARY SCHEDULE
- SALARY SCHEDULE
Effective JUNE 1, 1989
cnuiciivc n«RGIiIMiING in no?

SILAPV
Class bng class fine stirs pause

5597 rustic artatas assistant |

1 run ar asv la 01-05 1,vvo 7,011 7,111 2,211 2,310
71,000 79,979 76,052 71,252 70,536
e ru§ ar ast ic 01-05 1,650 1,111 1,009 1,093 1,907
10,096 20,117 21,100 22.H6 23,709

ssta rustic arraias assistant 11

t r* ar asv na 01-05 2*?T| 2,310 7,990 7,609 2,137
71,257 70,536 29,000 11,300 37,109
0 r§ ar ast nc 01-05 1,091 1,902 7,015 2,119 2,211
77,116 71.109 29,900 26,000 21,329

3001 naoianoN sarctv orriccp

i pan srtv or-a 01-05 3,169 3,531 3,100 3,019 9,066
90,970 92,317 99,900 96,590 90,192
0 pao srtv or-c 01-05 7,000 2,993 3,003 1,233 3,300
11,690 3$1316 36,996 30,196 90,656

SIN  RcsCanCH ICCMNICiaN 1

1 RSCIl TECH la 01-05 7,011 7,111 2,711 2,310 7,990
79,979 76,052 21,252 20,536 29,000
0 PSCH IfCM IC 01-05 1,111 1,009 1,093 1,907 2,015
70,117 71,100 72,116 23,109 79,900



11IE CALIFORNIA SIALE UNIVERSITY SALARY SCHEDULE
- SATARY SCHEDULE -
Effective JUNE I, 1989
COLLECTIVE BARGAINING 10 RO9

SALARY
CLASS RNG CLASS fIUE STEPS RANGE

research TECHNICIAN ||

1 RSCH TECH 11A 0]-0S 2,990 2,409 2,73? 2,047 2,997
29,000 11,300 32,709 14,344 1S ,944
0 RSCH 1ECH 1IC 01-0S . 2,075 2,179 2,277 2,80s 2,490
29,900 24,000 21,324 20,420 29,974

RESEARCH TECHNICIAN 111

1 RSCH TCH IITA 01-0S 2,997 1,191 3,209 3,440 3,414
15,949 17,492 39,440 41,174 43,340
0 RSCH TCH m e  01-0S 2,990 2,410 2,741 2,071 3,012
29,974 31,914 32,092 14,474 34,144

A72S

IOR PLANNER/ISTINAIOR/SCNFOULCR

1 SR planner-a 0l-0s 2,433 2,757 2,009 3,024 3,170
11,594 33,004 39 ,440 14,312 10,040
0 SR PLANNER-C 0l1-0s 2,194 2,2*%0 2,400 2,522 2,442
24,120 27,574 20,094 30,244 11,704

1090 SENIOR SYSTEMS ANALYST

I SENIOR S/A-A 01-05 3,041 9,027 9,771 9,924 9,490
AA.09? 90.129 S0 ,AS? S1,112 SS,4A0
0 SENIOR S/A-C ol-0s S.201 1,184 1.S1s 1,400 1,047

10,917 90,272 92,214 99.254 94,909



THE CALIFORNIA STATE UNIVERSITY SALARY SCHEOULE
oo SALARY SCHEDULE
Effective JUNE 1, 1989
couictivt n«nn»infNG in no?

saianv

class rmg class, m u sups RaNGC

12»m scnior suarirs sorruam srrciaii

1 sn sin sp-1 01-05 3,891 9,077 9,771 9,976 9,690
96 ,09? 98,379 50,657 33,117 55,680
I sn S?2/S SP-C 01 -05 3.701 3.3%*6 3,518 3,688 3,867
38,917 90,772 97,216 99,236 96,909

Ji?7 sraci ano raci

rs uvlt. kraiinN nrricEkR

I 3.7t? 3,998 3,619 3,787 3,969
37,968 91.376 93,368 93,999 97,678
t scr uu ofii-c 01-05 7,791 2.073 3,017 3,136 3,308
17,+97 39,976 36,199 37,877 39,696
5750 special assisiawre top
i SPC ast.cnp-a 01-05 7,73? 7,867 7,897 3,191 3,289
37.789 39,399 35,969 37,692 39,968
a sre asi.mr-c 01-05 7,777 J.1»S 2.998 7,818 2,791
77,379 78,670 79,976 31,916 32,892
1897 surr miin
1 siarr s/a”a 01-05 3,997 3.665 3,891 9,027 9,271
91,969 93,980 96,092 98,329 30,652
* starr s/a-c 01-05 7.919 3,059 3,701 3,356 3,318

39.968 36,698 38,912 90,272 97,216



THE CALIFORNIA SIALE (INIVIKSIfY SA1ARY SCHEDULE
- I SAIAKY SCIII (Nil E

Effective JUNE 1. 1989
COUCCMVC BARGAINING 10 ROB

SALARY
CLASS RNG CLASS TIILC S1CPS NANCE

IfJT SIAff SYSTEMS SOFfIMARC SPECIALIST

1 sir sv/s sp-a 01-05 3,MT 3,445 3.00 | 0,027 0.221
01.040 03,900 04,092 00,320 50,452
* sir sm sp-c 01-05 2.010 3,050 3,201 3,354 3.510
S0.040 34,400 30.0] 2 00,272 07,214

STAGE F(CIHBTCIAN |

> stage 1CH 1° 01-05 2.721 2,370 2,010 2,500 2,449
74,457 27,000 29,200 30,574 12,070
= STA6C TCH 1-C 01-05 1.051 1,937 2,020 2,123 7,220
72.212 73,200 20,134 25.074 74.400

ITAGC TECHNICIAN 11

1 SICE TCH 1t-R 01-05 2,030 2,500 7,449 2,794 2,979
20,700 30.S14 32,020 31,552 35,100
= STGC TCH 11-C  01-05 7,070 2,123 2,220 2,330 2,001
20,334 25,014 24,400 27,940 29,292

SUPERVISING CAMPUS riRC APPARATUS ENGINEER

1 s.rIRC A/CG-A 01-05 2,504 2,119 2,007 2,901 3,175
31,157 32,420 30,140 35,794 37,500
* S,rlIRC A/Cs-C 0I%0S 2,143 7,244 2,373 2,004 2,400

25,054 272,197 20,0.74 29,032 11,200



cnuiciivr bargaining in R09
SAL ARY
ClI ASS RNG CLASS fine SIfPS

1521 IFCMNICIAN ?RIINLL
0 IfCM I1IHF

i* |0 i(iccnHHu»ic«finw ANALYSV

1 Tcircift AN-A 01-0s

8 UIfCM AN-C 01-0s
4*11 fttrvism* CNGiNcro

i fv CncinCcr-a 01-0S

t iv (nci.ic.-c 01-09

t590.00

3.106
38.73?

2.655
31.660

3,369
40,428

2,806
33,696

THE CALIFORNIA STATE UNIVERSITY SALARY SCHEDULE
LX) SALARY SCHEDULE
Effective JUNE 1. 1989

10 tl,354.00 PCS MONTH
3,332 3,497 1,645 3,841
90,099 41,944 43,960 44,092
2,781 2,914 3,054 3.201
33,312 34,944 34,648 38.412
3,531 3,700 3,819 4.046
92,312 44,400 44,548 48,192
1.193 3,083 3,233 9.388
35,316 34,994 38,196 40,456



0</20/89 IHt CALIFORNIA STATE UNIVERSITY.
SALARY SCMIDULE
BY COLLECTIVE BARGAINING ID
PIHS REPORT SS1701-~1
ieffecitve ftsi /fo -

COLLECTIVE BARGAINING 1ID RO2

SALARY
CLASS RNG CLASS TITLE STEPS - o mmmmmmmmmmmmmmommooeo RANGE
8135 CLINICAL AID 1
1 CUN AID 1A 01-05 1,525 1,589 1,455 1,722 1,795
14,300 19,041 19,140 20,444 21,540
B CLIN AID IC 01-05 1,271 1,329 1.379 1,435 1,494
15,252 15,111 14,541 17,220 17,952
B134 CLINICAL AID H
1 CLIN AID 11A 01-05 1,583 1,498 1,714 1,789 1,844
11,494 19,774 20,592 21 ,448 22,348
S CLIN AID 11C 01-0j 1,319 1,373 1,430 1,491 1,553
15,828 14,474 iT.no 17,892 18,434

79*7  CLINICAL LABORATORY TECHNOLOGIST I

1 cin 17" U-a ol “ON 2,475 2,803 2,935 3,074
32,100 33,434 35,220 34,818
B CLN LAL/I1I-C 0l-ON 2,229 2.334 2,444 2,542
24 ,TNI 28,032 29,352 30,744

7424  CLINICAL LABORATORY TECHNOLOGIST 11

1 CLN LAB/TU-A 01-05 2,803 2,935 3,074 3,221 3,375
33,434 35,220 34,881 31,452 40,500
B CIH LAB/111-C 01-05 2,334 2,444 2,542 2,484 2.113

28.032 29,352 30,744 32,201 33,754



m Tut CALIFORNIA St* 1t UNIVERSITY.
SALARY SCHCoOUIC

BY COLLECTIVE BARGAINING 10
FINS REPORT 6S1301-1

tecrrccTivE list im -
coLLtCtlvr BARGAINING IP RO2
SALARY
CLASS RNIi CLASS TITLE STEPS I - RANGE
<IRS HEALTH EDUCATION ASSISTANT
1 HLIH E|] AST-A C1-05 2.250 2,302 2,573 2,590 2,713
2i.ova 70,355 29,070 31,000 32,550
8 HLTH CD ASt-C cl-0s 1,082 1,900 2.001 2,150 2,201
72.585 23,010 25,732 25,090 27,132
HEALTH EDUCATOR
1 HCtH eductr-a 01-05 2_R73 2.590 2,713 2,051 2,970
79.070 31 .000 32,550 35,092 35,712
0 HLTH FOUCTR-C P1-05 2.001 2.150 2,201 2,300 2,500
25,732 75,090 27,132 20,510 29,700
HEALTH PETTORD TECHNICIAN
I HLTH RFfC TH-A 01-05 1.950 2,055 7,133 2,220 2,331
23.590 75,520 75,590 20,730 77,972
= HLIH REC TH-C 01-05 1,032 1,703 1.770 1.057 1.953
19,505 70,530 21,330 72,205 23.310
LICENSCD VCCAT1CNAL NURSE
1 1vn-a 0l1-0R 1,770 1.055 1,933 2,010
21,330 72,200 23,190 75,210
- LVN-C 01 -OR 1,507 1.550 1.011 1,002

17,705 10,552 19,332 20,105



Jt/20/69 IHI CALIFORNIA STATE UNIVERSITY.
salary SCHEDULE
BY COLLECTIVE BARGAINING 10
PINS REPORT 6S1301-1
(EFFECTIVE TEST 1/90 »

COLLECTIVE BARGAINING 10 RO2
SALARY
CLASS RNG CLASS TITLE STEPS

BIGS NURSE PRACTITIONER - 10 MONTH

1 NUR P®ACT-10A cI-0s 2,882 3,070 3,181 3,312 3,971
28,820 30,200 31,810 33,120 39,210
8 NUR PRACT-10C 0l1-0s 2,902 2,817 2,839 2,760 2,893
8,B?9 30,209 31,808 33,120 39,714

BUG NURSE PRACTITIONER - 12 MONTH

0 NUR PRAC1-12 01-0s 2,882 3,070 3,181 3,312 3,97]
39,589 38,290 37,932 39,799 91,652

8130 NUTRITIONIST

1 NULIRITIONST-A  01-0S 2,973. 2,590 2,713 2,891 2,974
29.GTG 31,080 32,558 39,092 J* 512
8 NUTRITIONS!”~ 0]-0s 2.051 2,158 2,261 2,368 2,980
»*.132 25,898 27,132 28,916 29,760
7991 pharmacist - 10 month
1 PHJBHCST-10* 01-08s 3,313 3,970 3,637 3,812 3,995
33,130 39,700 36,370 38,120 39,950
8 PHARNCST.10C 01-05 2761 _ 2,892 3.031 3,177 3,329
33,132 39,709 36,572 38,129 39,998

799? PHAONACIST - 12 MONTH

c pmapmacist-12 01-05 3,313 3,970 3,837 3,812 3,995
39,7S6 91,890 93,699 95,799 97,990



E*/')C/eg the CALirORNIA SIAft UN IVCRS ITV.
SALARY SCHEDULE
by Collective bargaining ip
PINS REPORT 6S1301-1
tecrrccTivE test i/»0 i

crittc BARGAINING IP RO?
SALARY
CLASS RNG CLASS TjiTIE sTCrs - - - - - - - RANGE
7*10  PHYSICAL THERArIST 1|
1 PHFS twrp 1-A 01-05 2#AS | 2,568 2%688 %814 2%997
29,912 30,816 32*256 33,768 35*369
8 PHYS THIPP I-C 0]-0S 2#0A3 2,1 A0 2*2_A0 1,315 2*%956
2A,516 25,680 26*880 28,180 29,912
Mil PHYSICAL THERAPIST 11
1 pmys tmrp 1liA 01-05 2,590 2%713 2 ,BA1 2%976 J.
31,080 32,556 3A,092 35,112 31.909
* phys thrp iic 01-05 2*158 2%261 2*368 2 ,A80 2*598
25,896 27*132 28 *A 16 29*760 31*176
MSB  wiDlitiim prduciiok specialist
1 RAO PRcT SP-A  01-05 2*531 2*650 2*776 2,908 3,096
30,372 31 .*00 33*312 38*896 36*552
S RAO PRUT SP-C  01-05 2*109 2%208 2%313 2%923 2*538
25%308 26 ,A96 27*756 29,076 30*956
IMS  RADIOLOGIC TECHNOLOGIST
1 RAO TECH IA 0105 2%268 2,37A 2 ,A85 2,602 2,725
27,192 28 *A88 29,820 31%229 32*700
* RIO TECH IC 01-05 1,808 1*978 2%071 2%168 2.27]
22%656 23,736 2A*852 26,016 27,252




0*/20/89 IHC CATHORNU SIAIC UN IVCRSIFT-
SALARF SCHEDULE
8T COLLCCL IVC BARGAINING 1D
PIMS ACPORI 651501-1
(crpcClIVC vesl 1790 »

CPLECCIIVC BARGAINING 1ID RO2

SALARY
CLASS RN6 CLASS 1lILC STEPS  mmmmmmmmemem e e — range

7994 RADIOLOGIC UCMNOLOGIST 11

1 RAO TECH 11A 01-05 2 ,%29 2,588 2,443 2,789 2,921
29,188 30,528 31,954 33,868 35,052
8 RAO TECH 1IC 01-0s 2,028 2,120 2,219 2,328 2,838
28,288 25*880 24,428 27,888 29,208
eisr REGISTERED NURSE I - 10 hpmtn
1 Rn 1A -10M0 01-05 2,319 2,829 2,588 2.44) 2,789
23,190 28,290 25,880 26,4 30 27,890
8 NN 1C -10P0  01-05 1,933 2,028 2,120 2,219 2,328
23,194 28,288 25,880 24,628 27,888
81S1 REGISTERED NURSE I - 12 MONTH
0 R.N.I-1? MO 01-05 2,319 2,829 2,588 2,663 2,789
27,828 29,188 30,528 31,956 33,868

8153 REGISTERED NURSE 11 - 10 PON1H

1 RN ,,A -10*0 01*05 2,885 2,402 2,725 2,855 2,989
28,850 24,020 27,250 28,550 29,890
8 RN 1IC -10P0 C1-05 2,071 2,148 22T1 2,379 2.891
28,852 24,014 27,252 28 ,588 29,892

8 1SR REGISTERED NURSE Il _ 12 MONTH
0 R.N.II -12 MO 01-05 2,885 2,402 2,725 2,655 2.989

29,820 31,228 32,700 38,260 35,868



06/70/** THE CALIFORNIA STAIt UNIVERSITY.
SALARY SCHEOULE
BY COLLECTIVE B*R6A[nING 1D
PINS REPORT GS1301-1
IEFFECT IVE TEST 1/90 1

tOilECTIVE BARGAINING IP RO?

salary
CLASS RMb CLASS IIILF STEPS RANGE
list RtGISTCRtn NURSE 111 - 10 HONTH
1 rn 11la -lorn 01-05 2,175 2,055 2,98V 3,131 3,201
27,750 70,550 79,090 31,310 S2,*i0
B rn me -iopo 01-05 2%271 2,379 2t*91 2,609 2,739
27,252 70,5%0 79,092 31,300 32,000
-1ST REGISTERED NURSt 111 - 12 HON IH
0 R.N.m-17 HO 01-05 2,775 2,055 2,909 3131 3,201
37,700 3*,260 35,060 1552 39,372
BOOS SANITARIAN 11
1 SANITARN I]-A 01-05 7,102 2,725 2,655 2,909 3,1%1
31,72* 32,700 39,260 35,060 37,572
B sanharn ii-c 01-05 2,150 2,271 2,3%9 2,991 2,609
25,015 27,252 20,5*0 29,092 31,300
7976  SPEECH PATMOLO61S 1
1 speech path-a 01-05 2.B67 3,005 3,197 3,297 3,956
3%, 10* 36,060 37,769 39,569 91,972
a SPEECH PALM-C  01-05 2*309 2,50* 2,623 2,790 2,090

70,560 30:0*0 31,976 32,976 39,560



01/20/49 THI CALIFORNIA STATE UNIVERSITY*
SALART SCHEDULE
BY COLLECTIVE BARGAINING 10
PINS REPORT 6SHOI-1

icrrccfive its? 1/90 i
CCLItCT IVC PARG6A]L’ING ID ROS
SALARY
CIASS RNG CLASS 1]licC SIEPS  —mmmmmmmmmmmmmmem e — RANGE
2C10 CUSIOOIAM
1 CUSTOO1AK-A 01-05 1.5%1 1,424 1,495 1,744 1,192
11,752 19,512 20,390 71 ,1%2 22,109
- CUSTOOIAN-C c1-05 1,301 1,355 1,913 1,972 1,535
15.412 14,240 14,954 17,449 14,920
4SI1S  FAR** rQUJPPFNT OPERATOR
1 TrARP EC OPR-A 01-05 2,029 2,02 2,209 2,302 2,909
29,214 75,JIM 24,998 27,429 21,901
8 FARM EC DPR-C oi-o0s 1,417 1,740 1,837 1,918 2,001
20,299 21,120 22,099 23,014 29,094
0743  GARDENER
1 GARDEHER-A 0i-05 1,983 2,070 2,140 2,258 2,342
23,794 29,890 25,970 27 ,094 74,399
I 6AROE NCR -C 01-05 1,453 1,725 1,800 1,112 1,948
1*.«34 20,700 21,400 22,589 23,414
0795 GARDENING SPECIALIST
1 garden spec-a 01-05 1,983 2,070 2,140 2,258 2,342
23,794 29,890 25,920 27,094 21,394
s GARDEN SPEC-C 0]-05 1,453 1,725 1,800 1,112 1,948

19,834 20,700 21 ,400 22,589 23,414



Cutcl i»c BARGAINING id ROS
SALARY
CLASS RNC- CLASS TITLE STEPS -
0711 GROUNDSWDRKFR
1 qROVpRrrR-A c1°08B 1,832
22,100
8 GROVORrrR-C 01 -0R 1,535
18,320
071) GROUND SVpR*Fk TRAINtt
I 6Rdwr® tRn-A ei-oJ 1.501
18,732
8 GPOUKP TRK-C c1“02 1.301
15%017
0107 HEAVY CONSTRUCTION EQUIPMENT OPERATOR
1 CcoNsT (o up,A OI-Oj 2.302
27,628
0 CONST ft OP,C 01-01 1,318
23,010
0100 MCAyY EQUIPMENT OPERATOR/0US DRIVER
1 EO/PUS DRV,A OI-0j 2,203
6,880
§ EO0/BUS DRV,C 01-01 1.837

22.088

1.318
23.016

1.530
13,170

1.020
13,512

1628

2,803
78 ,308

2,008
28,030

2.102
27,628

1.318
23,016

1HE CALIFORNIA STAIt UNIVERSITY.
SALARY SCHtOUlt
BY COUECIIVC BARGAINING 10
PINS REPORT 651301 -1
itrrcc r itsi 1/30 i

2,030
25,080

8 1.7T82
0 70,308

7.522
30,268

2.102
25.228

2.803
28.308

2,008
28.030



C6/70/19 VHF CALIFORNIA SI»U UNIVERSITY-
satary SCHEDULE
BY COILCCIIVC BARGAINING 1D
PINS REPORT 6S 1301-1
UFFECIIVC 1Csl W*0 1

CCUCCVIVC B4RSAINING6 1D ROS

SALARY
CIASS RNG CLASS TITLE STEPS

ons irrigation SPECIALIST
1 i»Rg spcc-a #1-05 1883 2.070 2,140 2,258 xe3xD
23.784 2% ,8%0 75,920 77,094 28,3%%
- IRRS SPTC-C 01-05 1.4SS 1,725 1.800 1+*882 1,940
18.834 20,700 21,400 22,58% 23,410
4223  LABORER
I laborcr-a #1-#J 1*882 1.918 2,002
22.10% 23.014 2%,02%
-« LABORER“C 01-03 1.53S 1.598 1.44%
18.R20 19,174 20,014
2CIS LEAD CUSTODIAN
1 LCAD CFfST-A 01-05 1.481 1.751 1,825 1,90% 1.987
20.172 21.012 71,900 22,8%8 23,8%%
8 LEAD CIST-C 01-0S 1.ROI 1.%59 1.521 1,587 1,454
14.812 17,508 18,252 19,0%% 19,872
0724  LEAD GRruNOSGORRCR
1 LEAD B6RDNKR-A 01-05 2.090 2,181 2,280 2,385 2,197
25,080 24,172 27,340 28,420 29,94%
8 lead srdwnr-c 01-0S 1.792 181 1,900 1,988 7,081

20.90% 21,814 22,800 23,854 24,972



4£i*61
190M

921*12
ti**2

91f4acT
-96" |

%4f*81
19C*1

919*11
*94*1

ur=ni
rn-i

919*11 *»S*22 009*11 001*01
=9A«] 008* 1 SH*1 so-io 311 did! 3301 8
*»FEnZ 1*0*12 016 *slI 068*61
«(*! 182* 2 091*1 orc*1 SO-10 VIl MIji 33«] 1
11 03NMIO1 3301 <610
485*11 oci*1z 001*02 918*61
181*1 001* 1 $21*1 €s9* 1 S0-10 31 Midi 3301 g
1*0"11 0Z*“S2 049*41 961 *£1
011*Z 010*1 £86*1 so-io VI Midi 33bl |
I dIMMIbi 3301 9610
001*14 001*01 1Em**1
ZOOM 001* 1 S1141 (si*1 so-io 3-dS S13 ASJd 9
9*0OM™* 014* S1 048*41 961*£1
«S1*1 091*1 010*1 £86*1 $0-10  Vv-dS S13 1S3d 1
1S11t133dS AVOdS ONV 13d1NO3 193d 6C10
MINOM K31 00**2%" I< 01 00*0*s» 3NO1 d91/3NiU 0O
3IN IVdl bitaJOVI OMt J3NVKJINIVM 6010
910* Cl 460*11 Oil* 11
~U*1 1C8 *1 091*1 £0-10 J*od« )) oin» 8
419*11 «46*91 64£*S1
10C*1 401*1 111*1 £0-10 *“bu0 93 Olil» 1
1jorts JJo INIMdinOl 3A1iONbinV 1H9I1 £9£9
39NVd - — - Sd31s 31111 SSV13 ONd SiVI3

1 06/1 1S]] 1AU33JJ1J

0(IS9 140430 suld

01 9NIN1IVOMVO 3A11331103 A8

«ALISM3AINH 31VIS VINOOjIIVS 3H1

31HQ3H3S AMmS

AbV1VsS

SO0 Ul ONIttlfOodvb 3Ali3)11u3

68/03/10



(/70/av THE CALIFORNIA STAJE UNIVERSITY.
salary SCHEDULE
BY COLLECLIVE BARGAINING 10
PIHS REPORT 6S1SO01-1
IEFFECUVE TEST j/VO >

COLLECTIVE BARGAINING ID RO5

SALARY
CLA$S RNG CLASS FITLF SIfPS RANGE
1508  rfANFHOUSE WORKER
1 mnAREHSE WAR-A  01-05 1.788 1,885 1.%85 2,028 2,117
21,856 22,380 21380 28,336 25,808
1 WAREHSE UKR_C 0i-05 1,890 1,558 1,621 1,690 1,768
17,880 18,688 1*,852 20,200 21,168
LINDQU CLrAKfR
1 WINDOW cLK«-A 01-05 1,803 1,880 1,962 2,085 2,136
21,818 22,580 23,588 28,580 25,632
a WINDOW CLNR-C 01-0S 1,593 1,567 1,708 1,780

1.6J5
18,038 18,808 19,620 20,888 21,160



Of/70/09

COLIECTIVE VApGAIMNG 10 ROT
salary
CI ASS RNG CLASS IlILt STEPS
17v] ACCOUNTING TECHNICIAN 11
1 actg TCH ii-a cl-05
t ACfG TCH 11-C  01-05

ITRO ACCOUNTING TECHNICIAN 111
1 ACTE TCH 111A m-os
8 ACTG TCH 11IC 0]-05

list  ADHiINISTRFETIVr SECRETARY
1 AONIN sTC|Y-A 01-05
e aohin secty-c 01-05

11f] ASSISTANT CASHIER--CLERR
1 AST CSH-CLR-A 01-05
e AST CSH-CLR-C 01-05

1,668
20,0V

2,291
27,892

1.?0f
22,900

2,22V
26 ,TVB

1,050
22,296

1,572
10,06V

1,310
15.T20

2,00V
25,000

1,T37
20,0 W

2,392
20, TPV

1,993
23,916

2,327
27,92V

1.939
23,260

1,637
19,6 VV

1,36V
16,360

?MC CALIFORNIA $f»ft UNIVERSITY.
SALARY SCHEDULE
BY COLLECTIVE BARGAINING 10
TINS REPORT 6S1301-1

(EFFECTIVE TEST 1/90 1
RANGE
2,175 2,270 2,369
26,100 27,280 28,829
1eel) 1*892 1,978
21,756 22,708 23,688
2,503 2,670 2,783
30,036 31,880 32,916
2,086 2,183 2,286
25.032 26,196 27,832
2,831 2%%g5 2,665
29,172 30,580 31,980
2,026 2,121 2,221
2V ,312 25,852 26*652
1,707 1,778 1*855
20.90V 21,336 22,260
1*882 1*586
H*oT* 17,788

18,552



0«/?0/89 VHC CALIFORNIA SI»IE UNIVERS 119,
SALARY SCHCDULI

BY COLLECTIVC BARGA NG 1D

PINS REPORT GSDasfl
(effective test t

COLLECTIVE 9APG»I»"ING 10 pot

SALARY
CIASS RNg C1*SS 1I1fLt s?ps - - - - - - - - - range
2199 BOON REPATFfR 1
1 BOOR RCF 1-A ei-os 1,718 1,790 1,443 1,983 2,028
20,418 21,880 22,354 23,314 28,288
= BOOR RCP I-C 01-0s 1,832 1,892 1,553 1,419 1,487
1J11*8 17*908 18,434 19,828 20,288
2898 BOOR ncPAIPFft 11
1 BOOK REP 11“A  Cl1-05 1,843 1*983 2,028 2,112 2,208
22,354 23*314 28,288 25,388 24,888
B BOOR RIP 11-C 01-05 1,553 1,419 1,487 1,740 1,837
18*434 19,828 20,288 21,120 22,088
18RS BOORKEEPING nachine OPERATOR 1
| BKPG N/r 1-A 01-05 1,887 1,559 1,423 1,492 1*748
17,948 18,708 19,874 20,308 21%]48
= BRPC R/0 1-C c|-05 1,288 1,299 1,353 1,810 1,870
18,974 15*588 14,234 14,920 17*480
1883 BOOKKCERIAC NACHINE operator i
1 BKP6 P/P Il-A ei-os 1,411 1,479 1,789 1,828 1,900
19,332 20,188 20,988 21,888 22,800
B BKPC H/r 11-C 01-05 1,383 1,399 1,858 1,520 1,583
14,114 14,788 17,896 18,280 18.99b



01/?0/19 IMI CALIFORNIA SIALC UNIVCRSIIY-
SALARY SCHEDULE
BY COLLCC11Yt BARGAININS 10
PIHS REPORT 6S1301-1
(EFFECTIVE ICSI IFYO I

CnLICCHYF RApGAITiNG 10 ROT

SALARY
CLASS RNG CLASS 1IlILC SIfPS range
8357 CAN»US r-UAFr
1 canp Oi"Anr-A 01-05 1,831 1-8C8 1.883 2.078 7.188
21,872 22,808 23,818 78,888 28.028
§ CANO GUARD-C 0l-0j 1iSH 1*581 1.881 1.733 1.108
1**312 18*082 18.832 20.788 21.888
1175 CLERICAL ASSISTANT 1
1 C» I-A 01-05 1,888 1,580 1.823 1.881 1*780
17,878 18,770 18.878 20.282 21.120
7 ca i-p 01-05 1.887 1,558 1.823 1,882 1.788
17.888 18,708 18,878 20.308 21,188
- CA I-C C1-05 1,288 1,300 1*353 1.808 1*887
18,878 15,800 18.238 18,808 17.808
8 CA 1-0 0i-05 1*28« 1.288 1.353 1*8 1o 1*870
18 #87G 15,588 18.218 18*020 17*880
1126  CLERICAL ASSISTANT 11
1 CA U-A Ccl-0s 1,807 1,878 1,785 1,818 1.887
18,288 70,112 20.880 21,828 22,788
2 CA 1I-F C1-05 1,811 1,878 1t28fF 1.828 1*800
18,332 20,188 20,888 21 ,888 72,800
8 CA IlI-t 0]-05 1*338 1.387 1*858 1,514 1.581
18,088 18,788 17,888 18.192 18,877
8 CA 11-4 01-05 1.383 1.388 1*858 1.520 1,583

18,118 18*788 17,888 18,280 18.884



0t/20/69 IMI CALIFORNIA StAIE UNIVERSITY.
SALARV SCHCOUU
BY COLLECTIVE BARGAINING 10
PINS REPORT GS13C1-1

(effective test 1i/vo »
COLLECTIVE BARGAINING ID RO7
SALARY
CLASS RNG CLASS YULE SUPS - -—————— ———— ————— —— RANGE
1127 CLERICAL ASSISTANT 111
1 C« 111-A d-05 1.B01 1,678 1,958 2.042 7,122
21A12 22.534 23,496 24,504 257544
2 CA II1-P 01-05 1,601 1.674 1958 2.044 2.133
21.412 22.536 23t 24,526 25,594
a cam-e 01-0s 1.501 1,545 1,632 1.702 1.777
16,012 16,760 19 ,584 20.424 21.324
9 CA I111-0 01-05 1.501 1,565 1,632 1.703 1.776
11.012 16,760 19,564 20.436 21,336

112a CLERICAL ASSISTANT v

1 CA IV-A 01-05 1.994 2,063 2,174 2,271 2,375
23.952 24,996 26,060 27,252 26,500
A CA IV-C 01-05 1.443 1,736 1,612 1,693 1.979

19,954 20,832 21,744 22,716 23,746
112C CLERICAL TRAINEE
0 CLERICAL TRNE $S590.1 TO t1,410*%00 PER hOn™
1911  COMPUTER OPERATOR
ST & - R IR IR R

e COMP®" OPR-C oi-0s 1.520 1,563 1,653 1.725 1.600
1< .24 16,996 19 ,6 36 20,700 21,600



Gt/70/69 IME CALIFORNIA SIAIt UNIVERSITY.
SALARY SCHEDULE*
BY COLLECTIVE BARG6AIN1IN6 1D
FINS REPORT GS1301 -1
ICFFECTIVE TEST 1/*0 1

CCLLCCTIVC RACOAINING 10 POT
SALARY
CLASS RNG CLASS TITLE STEPS - - - - - - RANKE = = = cmmmmmmmmee

1913 COMPUTER OPERATOR TRAINEE

1 COHP OP TRN-A o1-01 1,632 1,700 1,771
1V, 5M 20,900 21,252
m  COMP OP TRN-C 01-03 1,360 1,A17
16,320 17,003 WI*

1927 DA IA CONTROL TECHNICIAN

1 u/c TCp-A 01-0s 1,700 1,771 1,*37 1,926 2,008
20,300 71,252 22,163 23,112 23.09(
- u/C TCh-C 01-05 1,317 1,376 1,539 1,605 1,673
.7,00, 17.712 18,36Ft 19,260 29 »076

data entry operator

1 O0/E PPF-A 01-0? 1,536 1,611 1,679 1,739 1,823
1ft, 152 19,332 20,13ft 20,908 21,668
6 0/E OPR-C 01-05 1,28ft 1,333 1*399 1,35ft 1,520
15,356 16,116 16,788 17,396 18,230

DATA ENTRY OPERATOR trainee

1 0/E OPR TRn-A 01-03 1,315 1,373 1,535
16,960 17,676 18,370

A D/C OPR TPN-C 01-03 1,179 1.220 1.279



0</?0/89 1HE CALIFORNIA SIALC UNIVERSITV-
salary schcouli
BY COLLECTIVE BARGAINING 10
PIHS REPORT CSI1301-1

icrrcciive itst »
COLLECTIVE BARGAINING 10 ROT
SALARY
CLASS RNG CLASS TI1LC SUPS - --- — RANGC

1012 DEPARTMENTAL SECRETARY 11, DICTATING MACHINE TRANSCRIBING

1 01 11-A 1IDMTI 01-05 1,961 2.047 2,157 2,250 2,366
23,772 26.60% 25,866 27,000 26,174
« DS 11-C I1DMTI 01-05 1,651 1,723 1,796 1,675 1,957
19.612 20,474 21,576 22,500 23,666

1CB1 DEPARTMENTAL SECRETARY 11, STENOGRAPHY

1 0S 11-A IS/HI 01-05 1,961 2,047 2,157 2,250 2,366
23.772 26.606 25,886 27,000 26,174
« o0s 11-C 1S/H| 01-05 1.451 1.723 1,796 1,875 1,957
19,612 20,674 21,576 22,500 23*666

1090 DEPARTMENTAL SECRETARY 111

1 DS 111-A 01-08 2,149 2,266 2,363 2,966 2,582
24.026 27,166 26,356 29,616 30,964
e Ds 1l1I-C 01-05 1.606 1,887 1,969 2,057 2,152
21,494 22,666 23,626 26 ,666 25,626
1C92 DEPARTMENTAL SECRE TART 111, DICTATING MACHINE transcribing
1 0S 111-AIONTI 01-08 2.149 2,266 2,363 2,666 2,582
24,026 2*»16* 26.356 29,616 30,966
e DS I111-CICMTI 01-05 1,606 1.867 1,969 2,057 2,152

21.494 22.666 23.626 26,666 25,624



the California si*fC university-
SALARY LE

BY COLLECT | VC BARGAINING It
BINS REPORT 6S1301-I
(EFFECTIVE TEST 1/90 .

ccllective bargaining id m

salary
CLASS RNG CLASS TITLE STEPS

iovi DEPARTMENIAL SECRETARY 111, STENOGRAPHY
1 DS 111 -AtS/HI  01-0S 2 »10F 2,269 2,363 2,968 2,582
26,078 27*168 28,356 29,616
9 0S |H-CtS/HI C1%05 1,808 1,882 1,96F 2,057 les'z
21,898 22,699 23,628 29,689 titlli
9692 dormitory supervisor
1 DORM SITPVP-A c1-05 1,572 1,637 1,70? 1,778 1,855
18,869 19,699 20,989 21,336 22.25%
§ OORM SITPVR-C 01-05 1.310 1,369 1,923 1,982 1,596
15,720 16,368 17,076 17,789 18,552
3C2? ORAFTTNG aid
1 ORAFT AJD-A 01-05 1,795 1.870 1,950 2,035 2,129
21,590 22,990 23,900 29,920 25,n«
i ORAFT A1D-C t]-0s i*m 1,551 1%625 1*696 1.720
1»." 2 >8%696 19,500 20,352 21*290
3023  CUTTING TCCHNICIEN 1 —mmaa
1 ORATT TCM I-A  01-05 2,115 2,208 2,310 2,917 2*531
25,380 26,996 27,720 29,009 30,372
8 DRAFT TCH I-C  01-05 1,763 1.M0 1.925 2,019 4,109

21,156 22,080 23,100 29,168 25.100



IMt CAUfORM*

STATE UNI VCRS) TY"
salary sentdull
BY COILCCT1VI BARGAINING 10
PINS REPORT GS13Ci1-1

IEFFECT 1VC T£j| 1/90 |
COLLECTIVE BARGAINING ID ROT
SALARY
CLASS RNG CLASS 11TLC STEPS —— - e — RANGE
3029 DRAFTING TECHNICIAN 11
1 DRAFT TCH IIA  01*05 2.531 2.450 2,774 2,908 3,094
3C.372 31.800 33,312 39,894 34,552
8 DRAFT TCH 1IC 01-05 2,109 2.208 2%313 2.923 2.538
25.308 24,994 27,754 29,074 30,954
DUPLICATING MACHINE OPERATOR 1
1 DUP P/C 1-A 01-05 1.594 1.411 1,479 1,799 1.829
18.552 19,332 20,198 20,988 21.888
8 DUP M/C 1-C 0i-05 1.298 1,393 1.399 1,958 1.520
15,954 14,114 14,788 17%994 18.290
1947 DUPLICATIVE MACHINE OPERATOR 1I, DIRECT IMPRESSION
1 DP MCH OP 11A 01-05 1,458 1,727 1,801 1,878 1,958
19,894 20,729 21,412 22,534 23,994
8 OP HCH OP lie 01-05 1,382 1,939 1,501 1,545 1.432
14,589 17,248 18 ,012 18,780 19.589
1944 DUPLICATING MACHINE OPERATOR Il. OFFSET
OP MCH CP 1IA 01-05 1.720 1,795 1,870 1,950 2,035
20,490 21,590 22,990 23,900 29,920
8 OP MCM CP He C1-05 1,933 1,994 1,558 1,425 1,494
17,194 17,952 18,494 19,500 20.352



06/?0/89 IHE CALIFORNIA SIAIE UNIVERSITY*

SALARY SCHEDULE
BY COLLECTIVC BARGAINING ID
PINS REPORT GSI301-1
fCFFCCUVE TEST /0 |

COLLECTIVE BARGAINING id rot

SALARY
CLASS RNG CLASS I1AE  SIEPS - - - = = = = ————— RANGE

1AM DUPLICATING NACMINE SUPERVISOR I

1 UP PCM SUP IA ci-o0s 1.976 2,008 2,097 2,188 2 opx
23,112 2A,0V6 25,168 26,256 27,868
8 op PCM SUP IC  01-05 1,605 1,673 1.290 1%823 1%906
1V, 260 20,076 20,976 21,876 22,896

1160 EDITORIAL AID

1 EDIT Air-A 01-05 1,878 1,vsl1 2,0% 2,226
22,536 23,/A96 ?a’isZg 2%%216
® EDIT AlO-C 01-05 1,565 1,632 1,703 1%276 1,657
18,780 19,58A 20,836 21*336 22,288

1132 EXECUTIVE secretary

1 C*EC SfCIV-A 01-05 2,278 2,385 2,897 2*615 2*238
27,336 28,620 29,968 31*380 32*656
9 EvEC SsIcTY-C 01-05 1,8v8 1,988" 2*081 2*179 2*262
22,776 23,856 28,972 26,186 27,368

1A13 GRAPHICS SFCCIALIST |

1 GRPH SPC I-A  01-05 1,801 1,878 1,958 2,088 2%133
21,612 22,536 23,896 28,528 25,596
R GerpM src ic  o01-o0s 1,501 1,565 1%632 1*703 1%778

18,012 18,780 19,588 20,836 21,336



06/2C/69 Tilt CALIFORNIA STATE UNIVERSIIT-
SALART schedule
BY COLLECLIVE BARGAINING ID
riHS REPORI GSI1901-1
(EFFECTIVE ICSt 1/90 1

COLLECTIVE BARGAINING id rot

..... . SALARY
CLASS RNb CLASS TITLE SUPS et PAnGE
1AIA  GRAPHICS SPECIALIST 11, GRAPHICS ART/TECHNICAL
I 6A A/T SP I11A 01-05 1,958 2.0A* 2,133 2,228 2.331
2J.AA6 2A.528 25,596 26,736 27.972
8 GR A/T SP 1IC 0]-0s 1.612 1.703 1.778 1,857 1.9A3
19.58A 20,A36 21*336 22.28A 23,316
9611 HEAD PESIDENI |
1 HEAD RES 1-A 01-05 1,995 2,080 2,168 2,263 2+361
25, 9A0 2A,96C 26,016 27,156 26,312
- HEAD RES I-C 01-05 1,663 1,733 1.807 1,886 1,966
19.956 20,796 21 ,68A 22,632 23,616
9617 HEAD RESIDENT 11
1 HEAD RES 11"A C1-05 2,206 2.A03 2,508 2,621
26;U2 28 ,836 30,096 311A52
- HEAD RES 11-C  01-05 1.838 1,919 2,003 2,090 2.18A
22,056 23,028 ?A ,036 25,080 26.206
S?10 health services assistant
I HLTH SV AST-A 01-05 2,All 2,531 2,650 2.776 2,906
25,00% 30,372 31,800 33.312 3A,696
8 HLIH SV AST-C  01-05 2,0 A 2,109 2,208 2.313 2 ,AT3

A.168 25,308 26 ,A96 27,756 25.076



0f/T0/09 IME CALIFORNIA STM1C UNIVERSITY.
SHIRT SCHEDULE
BY COLLECTIVE BARGAINING ID
PINS REPORT 6S1301-1
TEFFCCTIVC TEST 1/90 |

COLLECTIVE RApGMr.1f.G ID ROT

salary
CLASS RNG CLASS TITLE  STEPS = - -———= — -—————— —— — RANGE
1THI INTERMEDIA!! ACCOUNT CLERK
1 IN! ACT CLK-A 0I1“05 1,572 1,637 1,70? 1,778 1*855
18,86* 19,6** 20*58* 21,336 22,260
8 IN! ACT CLN-C C1-05 1,310 1,36* 1**82 1*5*6
15,720 16,368 17,78* 18,55,
1*55 INVENTORY clerk
1 INVNTDRV CL-A 01-05 1,585 1,653 1,720 1*795 1*870
1V,020 19,836 20,6*0 21 ,5*0 22 ***Q
b INVNTnRY CL-C C1-05 1,321 1,378 1,*33 1**96 1,558
15,852 16,536 17196 17%952 18%698
1r1s IO GiUPL IS spEcIALIST
1 LP GRPh SPC-A 01-05 1,958 ~ 2,0%* 2,133 2*228 2*331
23,996 2*,528 25,596 26,736 27,972
e LD GRPH SPC-C o1-0s 1*532 1,703 1*778 1,857 1*9*3
19,58* 20,*36 21,336 22,28* 23*316
2906 LIBRARY ASSISTANT 1
1 LIB AST I-A 01-05 1,855 1,933 2,018 2,105 2*199
22,260 23,196 2*,216 25,260 26,388
8 LIB AST 1-C cl1-0s 1,5%6 1*682 1*75* 1*833
18,552 20 f18* 21,0*8 21,996



0f/20/89 lilt CALIFORNIA STATE UNIVERSITY.

salary SCHEDULE
BY COLLECTIVE BARGAINING 10

PINS REPORT GSI 301 -1
<EFFECTIVE |Esi W90 |

COLLECTIVE 3ArGA]JNIN6 ID POT

SALARY
CLASS RNG CLASS TITLE  STEPS = =mmmmmmmmmme RANGE
2vos Library assistant |l
1 LIB AST 11"A PI1-05 2,097 2,188 2,289 2,394 2,510
21,144 24,254 27 ,448 28,752 jo.uo
a LIB AST 11-C Oi-os 1,148 1,823 1,908 1,991 2,092
20f«TB 21,874 22,894 23,944 25,108
2*07 LIBRARY ASSISTANT 111
1 LIB ASI I111-A CI-0S 2,278 2,385 2,497 2,415
27,334 28,420 29 ,944 31,380
e LIB AST 111-C 01-0S 1,888 1,988 2,0]] 2,179 2,282
22,774 23,854 24 972 24,148 27,384
iISOS  HAIL CLERK
1 HAIL CLfRK-A 01-05 1,443 1,713 1,784 1,842 1,944
19,714 20,554 21 ,432 22,344 23,328
= HAIL CLERK-C 01-05 1,349 1,428 1*488 1,552 1,470
14 <428 17,134 17,854 18,424 19,440
1SO* HAIL SERVICES SUPERVISOR 1L
1 HAIL sip i-a 01-05 1,839 1,918 2,001 2,088 2,1*0
22.048 23,014 24,012 25,054 24,140
a HAIL SUP 1-C 01-05 1,533 1,598 1,448 1,740 1,817

18,394 19,174 20,014 20,880 21,004



G6/20/89 IHE CIUrOBM* SsMIt UNIVERSITY
SURRY SCHEDULE
by collective bargaining id
BINS REPORT 6S1J01-1
EFFECTIVE TEST 1/90 1

collective parg®imng in rot

SALARY
CLASS RNG CLASS TIUC  STEPS RANGE
1117 HEOICAL secretary .
1 MED stciy-a 01-05 2,008 2,097 2.188 7,289 2,396
28,098 25,188 76,256 27,968 28,752
a MED sectv-—c 01-05 1.873 1,788 1,823 1,908 1,997
70,078 70,978 21,876 22,896 23,969
IIM HEOUAL TRANSCRIBER
1 MEO TRANS-A 01-05 1.720 1,795 1,870 1,950 2,035
2C.690 21 1580 *29%00 23,900 79.970
a MED YRAKS-C 01-05 1.833 1,896 1,558 1,625 1,696
17,198 17.952 18,696 19,500 201352
1«2i  MICROGRAPHICS technician
1 MCRO TECH-A 01-0s 1,801 1,871 2,099
71812 22536 291528
a MCRO TECH-C 01-05 1.501 1,565 17632 1,703 1,770
jee0i2 12780 19,589 20,936 21,336

1929 MICROGRAPHICS techni

an trainee

1 MCRO TH TRN-A C1-03 1.611 1.879 1,799
19,332 70,198 20,988
a MCRO TH TRN-C 01-03 1.383 1,399 1,958

18.118 16,788 17,996



ofc/2c/e«

CCILECTIVE BAr6AININ6 10 ROT

CLASS RNG

83*1

8351

1100

1101

CLASS TITLE

salary

STEPS

PANNING GARAG6E SUPERVISOR

1

8

PRt GAR SUP-4

PRG GAR SUP-C

PANNING orr icer

1

8

parrinc off-a

PARKING OFF-C

payroll TECHNICIAN

1

8

PAYROLL TECHNICIAN

1

8

PAY 1ECN IA

PAf TECH IC

PAY TECH HA

PAY TECH 11C

Cl-05

01-05

01-05

01-05

Cl-05

Cl-05

i1 ™

01-05

Cl-05

inf californu smr
SALARY SCHEDULE
BY COLLECTIVE BARGAINIMB 10
PIHS REPORT GSI-0l1
<EFFECTIVE TCjT 1/90 1

- e e e PANGE

1,926
23*112

1,605
19,260

1,831
21,972

1,526
18,312

1,686
20,232

1,905
16,860

1,950
23,996

1,632
19,589

2,008
29,096

1,673
20,076

1,909
22,908

1,591
19,092

1,757
21,089

1,969
17,568

2,099
29,528

1,703
20,936

2,097
25,169

1,798
20,976

1,993
23,916

1,661
19,932

1,831
21,972

1*526
18 f112

2,133
25,596

1,778
21,336

2,188
26,256

1,823
21,876

2,079
29,998

1,733
20,796

1,909
22,908

1.591
19,092

2,228
26,736

1,857
22,289

university*®

2,289
27,968

1,908
22,896

2,169
26,028

1,808
21,696

1,993
23,916

1,661

2,331
21,972

1,993
23,316



of/?0/st ime California siaii university.
SALARY SCHEDULE
BY COILCCTIVC BARGAINING 10
PIMS REPORT 6S1301-1
irrrcctivc icsi i/to »

CCLUCIIVC BARGAINING 10 rot
SALARY

CLASS RNG CLASS TIILt SUPS

no? PAYROLL ICCMmICIAN 111

1 PeY ICCM 111A 01-0s 2,228 2.331 ?(RRO ?,55R 2,075
?G,736 ?2T,€T? 29,200 30,GR8 32,100
s PAY IfCH lilt 01-05 1,052 1,993 ?,033 2,178 2,229
»,2M 23,316 29,390 25,530 20,798

ICtt PAYROLL technician 1RAINCC

3 PAY ICCM |RN 01-01 1 tRRO 1,5R0 1,605
11TGO 1B ,R80 1t ,240

LVOV ~ POUCR KCYPOARD OPCRAIOR - _—

PUR NCI OPR-A ci-os 1«T15 _  .1,BOB _ 1,886 Mil ... 2,053
20«820 21,GRG 22,637 23,616 29,030
B PUR KEY OPR-C CI-05 1.Mi . 1.507 1.572 1,0ro0 _ 1,711 _
11.15? 18,089 1B fBGR 19,080 20,53,
1*01. POfcER KEYBOARD OPCRAICR IPAINCC _
- PUR NCI IRN-R 01-01 1,611 1,7Rt
1f(33? ?0,1RfA ?0.188
B PVR NCI 1RN-C 01-03 1 (IRS 14399 1 (R5B
16vm 16, 788 IT ,RtG - "
RIBS PROCUREMEN1 ASSISTANT
1 PROCM ASSI“A oi-os ? 367 ?,R7J ? #5t0 2,713 2,891
28 »3RR 29,070 31,0«0 32,550 39,097
B PPOCMT ASSI-C  01-05 1,968 2.061 2150 2,201 2,300

?1,616 ?R,73? ?5 #8116 27,137 2B,9]0



0f/20/89

COLLECTIVE BARGAINING 10 ROT

SALARY

CLASS RNG CLASS TITLE STEPS

18s0

1>

* S«

8316

PROPERTY CLERK T

1 PROP cm i-a 01“05 1.839
22*048
6 PROP CLK 1-C 01-08 1,531
18,394

PROPERTY CLERK 11

1 PROP cm n-A 01-05 2*088
25*054
8 PROP CLK 11-C 01*05 1,790
20*880

PUBLIC SAFETY DISPATCHER

1 P/S OISPR-A 01-05 1.801
21*412
8 P/S DISPR-C 01-05 1*501
18,012

PUBLIC SAFETY D1SFATCHER( TYPING

1 P/S DSP.TYP-A 01*05 1*801
21*412
8 P/S CSP.TYP-C 01-05 1,501
18,012

1*918
23*014

1*598
19,174

2,180
24,140

1,817
71,809

1*678
22*534

1,545
18,760

1,876
22*534

1,545
16,760

iMF California SUIit
SALARY SCMiOUIE
by COLLECT1VC BARCAINING6 10
PIHS RCPORT Gsnol-1
(effective itsi

2,001
29.012

1*466
20,014

2,278
77,334

1.696
22*774

1,956
23*996

1*632
19,589

1,956
23,996

1*632
19,589

2,086
25,056

1*790
20,880

2,365
28,620

2,099
29.S26

1*703
20,936

2,099
29,578

1*703
20,934

university.

i/»o i

2*160
24*140

1*817
21*809

1*778
21*334

2*133
25*594

1*778
21*334



0°/?C/69

CrttECIIVE BARGAINING ip POT

SALARY
CLASS RNG CLASS TITLE STEPS -
11JS  PURCHASIN®™". AGENT
1 PURCM AGI-A ti-os 1,993
1.Tu
e PORCH A6T-C 01-05 1,651
1,032

1972

11172

REPRODUCTION PROCESSES ASSISTANT

1 REPRO ISST-A 01-05 1,855
22,260
N RrPRO ASST-C 01-0S 11SH
16,552
RCPROOUCTIC** PROCtSSES SUPERVISOR
1 RrPRO S»"P |-A ci-o0s 2,0f!
25,165
e REPPO SLP I-C  01-05 1,158
20,916
secrctary
1 SrcRtTA«Y A 01-05 1,861
22,312
2 secretary b 01-05 1,861
22,332
* secretary c 01-05 1.551
IP ,612
V  SECRETARY 0 01-05 1,551
18,612

J

2,019
25,9*8

1,133
20,796

1,933
23,196

1,611
19,332

2,188
26,256

1,823
21,876

1.95C
23,280

1,950
23,280

1,617
19,505

1,617
19,50*

IHC CALIFORNI * SIA1C UKIVCRSIIV-
SALARY SCHEDULE
BY COLLECTIVE BAPG6A INING 1D
PIHS REPORT 6SUOI-I

IEFFICIIVE USI 1/t0 1
------ RANGE
2,169 2,266 2,379
26,028 27,192 26,966
“ 1.80] 1.888 1.971 ~
21,696 22,656 23,736
2,018 2,105 2,199
25,216 25,260 26,388
1,682 1»T59 1.833
20,185 21.090 21,996
2,289 2,396 2.510
27,968 28,752 30,120
1*908 1.99? 2.092
22,896 23,969 25,109
" 2,023 2,110 2,20n
29,276 25,320 26,936
2.023 2.111 2,203
29,276 25,332 26,936
1.686 1.758 1.696
20,232 21.09* 22,032
1.686 1,759 1,636
70,232 21.106 22.032



0f/20/89 THFf CALIFORNIA STATE UNIVERSITY-
SALARY SCHEDULE
BY COLLEC11VC BARGAINING 10
PINS REPORT GSI1301-1
tcrrEcnve ics? 1/90 »

COLLECTIVE BARGAINING 1D ROT

SALARY
CLASS RNG CLASS TITLE STEPS L RANGE

1730 SENIgR ACCOUNT CLERK

i SP ACCT CLK-A 01-05 1 ee% 1,900 1,983 2,070 2,160
21,008 22,800 23,796 28,080 25,920
B SR ACCT CIR-C 01-05 1,520 1,583 1 *553 1,725 1,000
18,2*0 18,998 19,038 20,700 21,600

Ifcf0O SENIOR CaSHTeR"CLERK

I SR CSH-CLK-A  01-05 1,82% 1,900 1,983 2.07C 2%160
21,888 22,000 23,798 28,080 25,920
e SR CSH-CLK-C  01-05 1,520 1,583 1,653 1,725 1*800
18,280 18,998 19,036 20,700 21%6°0

1910 SENIOR COMPUTER OPERATOR

1 SR COM TPP-A 01-05 2,070 2,180 2,250 2,362 2.87J
2*,8*0 25,920 27,096 20,388 29,676
8 SR CO«P OPR-C 01-05 1,725 1,800 2*061
20,700 21,800 28,732

Im SENIOR OATA CONTROL TECHNICIAN

1 SR r/c 7C«-A 01-05 1,00» 1,993 2,079 2,169 2,266
22,968 23,918 28,9*0 26,028 27,192
0 SR 0/C TCM-C 01-05 1,591 1,881 1,733 1,800 1,080

19,092 19,932 20,796 21,696 72,656



the California SUIt university.
SALARY SCHEDULE
BY COLLECTIVE OARGAINING 1D
PIT*S REPORT 6SI301 -1

e 0i,/ro/fc?

tEFFECTIVE TEST 1/00 1
COLLECTIVE BARGAINING ID ROT
SALARY
CLASS RNG CLASS TITLE STEPS - - -
MIA SENIOR DATA ENTRY OPERATOR
1 sp p/r rr-A 0-05 1,727 1,801 1,878 1,V58 2,0vr
20,72V 21,612 72,556 25,VV6 2V,520
8 SR D/r OP-C 01-05 1,A3V 1,501 1.565 1.032 1.705
17,268 18,012 18,780 1V,SIR 20,V56
US€ SENIOR SECRETARY
1 $% SECIY-A o1-Cs 2.036 2,125 2,218 2,316 2 .%25
2v,v52 25,500 26,616 27.7V2 2**076
- SR SECTY-C 0l-o05 1»6V7 1.771 1.eve 1.V30 2.01V
2C, 3A% 21,252 22,176 25,160 20.228
1702 SHIPPING «GC RECCIVING «SSISTANT 1
1 SCR AST 1-A c1-05 1,83V 1, 2.001 2. 2.100
2,088 23,016 2v,012 25,056 26,160
8 SER AST 1-C 01-05 1,535 1-5v0 1.660 85*688 1.017
18,3VA 1V,176 20,016 20, 21.500
ms  SLIDE CUReTpR 1
1 SLIDE CUR 1-A 01-05 2,088 2,180 2,270 2,505 2,007
25105A 26,160 27.556 20,620 2v°,vev
8 SLIDE CUR I-C 01-05 1,7V0 1,817 1.8*0 1.V00 2.001
20,880 21,80V 22,776 25,056 2V,V72



COLLECTIVE BArGAJMKG 1D
CLASS RNC CLASS TITLE
2936 SLIDE CURG6TOR 11

1 SLIDE CUR 1]A

1 SLIDE CUR 11C
1509 STOCK CLERK

1 STOCK C1EPKk -8

1 STOCK CLERK-C
1506 STOREKEEPER 1

1 S*3»tl(ttP 1-*

8 STOREKCEP 1-C

ROT

SALARY
STEPS

Ccl-05

01-05

0«*05

01-05

01-0S

01-05

1T27 SUE ERV1S1NG ACCCUNT CLERK

1 S.ACCT CLK 18

8 S.ACCT CLK-1C

01*05

01-05

2(385
28(620

1,988
23,856

1,707
20,989

1,923
17,076

1.H3V

22,068

1,533
18,396

1

2,001
29,012

1,668
20,016

2,997
29.969

2,081
29,972

1,778
21,336

1,982
17.789

1,918
23,016

1,598
19,176

2,088
25,056

1,790
20,880

1H( CALIFORNIA STATE
saury
BY CqglLLCCTIVI

UNIVERSITY™*

schCOulc

BARGAINING 1D

PIUS REPORT 6S1301-1
(EFFECTIVE TEST

2,615
31,380

2%179
26(198

1,855
22,260

1.596
18,552

2,001
29,012

1,668
20,016

2,180
26,160

1.817
21,809

2,738
32,856

2+%282
27,389

1,933
23,196

1,611
19,332

2,088
25,056

1,790
20,880

2,278
27,336

1*898
22,776

1/»0 -

2,867
39,909

2*389
28,668

2.0i8
29,21*

1,6%2
20,189

2*1D0
26,160

1,817
21,809

2,385
28,620

1,988
23,856



IMC CALIFORNIA SIAU UNIVERSITY-
SALARY SCHEDULE
PT COLLECTIVE 8ARGAINING 1D
PINS REPORT 651301 -1

1EFFECT IVC TEST 1290 1
correciiyt *ApG*1*ine 10 ROT
SALARY
CLASS RNG CLASS UILt STEPS -
I supervising MICROGRAPHICS TECHNICIAN |
1 S.HCPT 1H I-A 01-05 1.V58 2.099 2,133 2,220 2,331
23,996 29,528 25,596 26,136 21,972
8 StHCRO 1w 1-¢  o1-0s5 1,632 1,703 1,178 1,851 1,993
M.5M 20,936 21,336 22,289 23,3]6
mo SUFERVISINT MICROGRAPHICS TECHNICIAN g
1 s.Henn 4y o114 o01-05 2.133 2.228 2,331 2,990 2,559
25,596 26,736 27,972 29,280 30,698
N s.,hcro TH 1K  01-05 197176 1,857 1,993 2,033 2,128
21,336 22,289 23,316 »ii*i 25,536
®35J  SUPERVISING PARKINGI OFFICER e
1 S.PARk rrr-A c1-05 1.vov i, e " 2,079 2,169 2,256
22,908 23,916 29,998 2t,072( 27,192
® s.pP»sk Irr-c 01-05 1,591 M M 1,133 1.800 1,888
19,0092 19,932 20,796 21,696 22,656
111!  SUPERVISING TELEPHONE OPERATOR
1 StPHON( OPR-A 01-05 bTZPé 1,601 1,676 1,958 2,099
, T 21,612 22,536 23,996 1isil
- S.PMONF 0PR-C C1-05 1,939 1,501 1,565 1,632 1,703_

17,268 18,012 16,780 19,589 20,936



Cfc,x)/g» TIIC CALIFORNIA SIA1E UNIVERSIIV-
SALART SCHEDUIE
PT COLLCC11VC BARGAINING 10

PIHS _REPORT GSISGi
NIrrccVvivC test i

crulCUVE BAfGAINING 10 PO?

SALARY _
CLASS RNG CLASS 11ILC STEPS - -
1ASS TELEPHONE CPERA1OR
i phone cpr-a ci-os i,s27 1,592 1,AS1 1,722 1.A01
16,32* 19,10* 19 ,A9A 20,72% 21,612
B PHONE OPR“C cl-0s 1,273 1,327 1.3%2 1.%39 1,501

15,276 15,92* 16 ,5B* 17,’266 16,012



01/70/87

CPUECIIVC BARGAINING 1P PO7

SALARY
CLASS RNG CLASS TITIC SUPS

2847 ACCONPAN1S1 1

1 ACCOMP 1-A 01-05 1,775
21 . MO
8 ACCPMP T-C 01-05 1,874
17,752

2844  ACCOMPANIST 11

1 ACCOMP 11-A 01-05 2,208
24,874
8 ACCOM® 11-C 01-05 1,88C
22,080

BBSS ACCOUNTANT 1

1 ACCOUNTANT 1A 01-05 2,7SF
32,788
8 ACCOUNTANT IC 01-05 2,271
27,328

5381 ADM INISTRATIVC OPIRALIONS ANALYST

1 AOA 1A 01-05 2,287
27,848
8 AOA If Cc1-05 1,708
22,874

-

1,870
22,880

1,558
18,474

2,310
27,720

1,725
3,i00

2,842
38,388

2*305
78,420

2,374
78,752

1,777
23,748

sum scMtouic

BY COLICCTIVC BARGAINING 10

. PINS RtPORI 6SI3C1-1

itrrcciivr itsi 1/70 i
1,750 2,035 2,12%
23,800 28,820 25,888
1*425 1*474 1*770
17,500 20,352 21,280
2,817 2,450
27,008 31.000
2*018 2*107 2*208
28*140 25*308 24*874
2,777 3*180 3,200
35*748 37*480 37,854
2,871 2*%417 2*780
27,774 31*808 32 *0q0
29s10 2*427 2,751
30*%120 31*528 33,012
2*072 2*107 2*273
25,108 24,248 27*5]4

It CALUORN1A SUIT UNIVCRs1IT*



0(./?0/]9 THI CALKORN1A STATT UNIVERSITY-
SALARY SCHCOULC
PY COLLECTIVE BARGAINI*6 1D
. PIUS_REPORT GS1*01~1
ICrrcCTIVE test i/7%o i

COLLECTIVE BApG A]*“ING ID RO9

SALARY
CLASS RNG CLASS TITLE STEPS e RANGE

5392 ADMINISTRATIVE OPERATIONS ANALYST 11

1 AOA 11A c1-05 2%713 2,491 2,974 3*117 3*267
32*554 39,092 35%712 37,909 39,209
4 ADA TIC 01-05 2,251 2,344 2.9%0 2*594 2%723
27%132 24,914 29,740 31,176 32,676
5393 ADMINISTRATIVE OPERATIONS ANALYST 111
1 aoa hi# 01-05 3,267 3,921 3,546 3,759 3,934
39,209 91,052 93,032 95,104 97,256
4 AOA IlIC c1-05 2%723 2*451 2,944 3*133 3*242
32%476 39%212 35,456 37*596 39%349
5255 ADMINISTRATIVE trainee
I ADM TRAINEE-A  oi-oj 1*943 2,070 2,160
23,796 29,490 25%%20
4 ADM TRAINEE-C 01-03 1.653 1,725 1,400
19.136 20,700 21 400
0670 ANIMAL HEALTH TECHNICIAN
1 ANIMAL TECM-A 01-03 2,531 2,650 2%775 2*901 3*094
30*372 31,A00 23,312 39,496 34,552

ANIPAL TECH-C ©1-0S 2*109 2*20« 2*313 2.923 2*53>
25*30t ?6,«49t 27*754 29,074 30*954



0*/20'89

COLLECTIVE BARGAINING 1D ROY
SALARY
CLASS RKG CLASS TITLE STEPS
SPRY  ASSISTANT BUDGET ANALYST
1 AST BUG A,-A 01-05
n AST BUD AN-C 01-05

1*02 ASSISTANT SYSTEMS ANALYST
1 ASSIST S/A-A 01-05
8 ASSIST S/A-C 01-05

1Y35 ASSISTANT SYSTEMS SOFTUARF
1 AST SY/f SP-A  01-05
8 AST SY/S SP-C 01-05

SIM  ASSOCIATE BUDGET ANALYST

1 »50C sun »H-« cl-0s

9 ASOC BUD AN-C 01-05

7.5Y0
3)* 0A0

2,158
25.8YB

2,870
39,990

2,392
78,709

SPECIALIST

2,870
39,990

2,392
28,709

3,117
37,909

2,598
31,178

2,713
32,558

2,781
77,132

3,007
38,089

2,508
30,072

3,007
38,089

7,508
38,072

3,287

39,209

2,723
32,878

TMC CALIFORNIA S?A|C UNIVERSITY.
SALARY SCHEDULE
RY COLLECTIVE BARGAINING 1D
P1HS REPORT GSI1301-1

"effective U ji i/to i
2,891 2,978 3,117
39,092 35,712 37,909
2*388 2,980 2,598
28,918 29,780 31,178
3,198 3,297 3,957
37,778 39,589 *1,989
2,823 2,798 2,881
31,978 , 32,978 39,572
3,198 J,297 3,957
37,778 39,589 91,989
2,823 2,798 2,881
31 f978 32,978 39,572
J.wf 3,588 3,759
91,052 93,032 95,108
2,851 2,988 3,133
39,212 35,858 37,598



0f/20/**

COLLECTIVE BARGAINING ID ROY

CLASS RNG CLASS TITLE STEPS

1901  ASSOCIATE SYSTEMS ANALYST

1 ATSDC S/A-A Ccl-05 3,957
91,989
B ASSOC S/A-C 01-05 2,881
34,572

1934 ASSOCIATE SYSTEMS SCFTUARC SPECIALIST

1 ASC SY/S SP-A  01-05 3,45T
41,484
B ASC SY/S SP-C  01-05 2,881
34,572

3,421
43,452

3,018
34,214

3,421
43,452

3,018
34*214

1Ht CALIFORNIA S1A1C UNIVERSITY.
SALARY SCHCOULC
BY COLLECTIVE BARGAINING 10
PIrs REPORT GS1101-1

STBA  ASSOCIATE » ACAOENIC ANO INSTITUTIONAL STUDIES 1

1 AACI 1A CcI-05 2,935
35,220
B AACI 1C 01-05 2,444
29,352

3,074
34,888

2,542
30,744

STB! ASSOCIATE, ACADEMIC ANO INSTITUTIONAL STUDIES 11

1 AACI HI1 01-05 3,707
AA,ABA
B A#(1 11C 01-0S 3,089

37,048

3-00A
44,408

3.23T
?B.BAA

IEFFCCLIVE IESI 1/90 1
3,794 3,977 4,147
45,528 47,724 SC.004
3,142 3,314 3,473
37,944 39,748 *jt*n
3,794 3,977 4,147
45.528 47,724 50,004
3,142 3,314 3,473
37 ,944 39,748 41,474
3,221 3,375 3.534
38,452 40,500 42,432
2,484 2,813 2,947
32,208 33,154 35,344
A,072 4,247 A LATI
AB ,844 S1.20A 5j,4Tt
3.393 3.558 3,T2B
AO,TIB A2.B72 AA,714



06/20/09

COLLECIIVT MPGMMX®6 1D ROY
SILIRY
CUSSs TITLE STEPS

class RNG

STBT

1£1B

I1SIS

-Vlo

associaic»

I am ma 0]-05 %,gvo
50 ,2%0

- aad Illc 01-05 3,900
%G,090

aiNLCTIC rci”™IPNTNT ITTENDINT 1

1 a/c/#YT i-a 01-05 1,650
iv.avt

1 a/c/ait i-c 01-05 1,382
f,51V

aTHLETIC EOUIPHENT aTTENDINT 11

1 a/E/<iTi it-* 0105 1,062
225wV
- a/E/aii n-c 01-05 1,552
11,02%

caH»iis fire appaaaTus engineer

1 EIRE aPP E«-a 01-05 2 ,%f2
2V «5%%
B riRt arp eg-c 01-05 2,052
2%,02%

V,Vie
5v,01f

%,ovi
%V,1TO

1,9%%
23,320

1,020
1f,%%0

2,570
30,V30

2,1%0
25,770

THE CBLiroPMIB SFfitlC UNI VFRSI IV-
SO010RY SCHEDULE
BY COLLECTIVE BIRGAINING ID
PINS REPORT 6S1501-1

(ErrCCTIVE test i m -

acaoENic aND INSTITUTIONIL STUDIES 111

5,150 5,%00 5,071
01,072 M, OH 00,052
% ,2V? % ,507 % ,720 *
51,50% 5%,00% 50,712
1,001 1,070 1,950
21,012 22,530 23,%90
1.501 1,505 1,032
10t012 10,700 19,50%
2,020 2v115 2,200
2%,312 25,300 20 ,%90
AA” 1,703 1,0%0
21,150 22,000
2,700 2,020 2,901
32,%00 33,930 35,532
2,250 2,357 2,%00
27,000 20,20% 29,010



06/20/89 yME CALIFORNIA S1*?t UNIVERSITY

SALARY SCHCDULt
BY COLLECTIVE BARGAINING 10
PIttS REPORT GS1301-1
icrrECUVE icsi 1/90 i

COLLECTIVE BARGAINING id no*

SALARY.
CLASS RNG CLASS TITLE STEPS - = — - RANGE
6514  COSTUME TECHNICIAN 1|
1 COST tch i-a 01-05 2*115 2,208 2,310 2,417 2.53]
25,380 24,994 27,720 29,004 30,372
8 COST TCH 1-C 01-05 J.HJ 1,890 1,925 2,014 2,109*
21,154 22,080 23,100 24,16% 25,306
4515 CgSTU-E TECHNICIAN 11
1 COST TCH 11“A  01-05 2,310 2,917 2,531 2,650 2,776
27,720 29,009 30,372 31,600 33,312
8 COST TCH 11-C 01-05 1,925 2,019 2,109 2,206 2,313
23,100 29,168 25.30e 26,496 27,754
OiM CROP TECHNICIAN 1
1 CROP tech 1A 01-05 2,232 2,391 2,951 2,568 2, 4%«
24,899 28,092 29,412 30,616 32,254
8 CROP TECH IC 01-05 1,844 1.951% 2,043 2,140 2,240
22,348 23,912 24,516 25,6(0 26,880
0451 CROP TECHNICIAN 11 -
1 CpOP tech iia 01-05 2,951 " 2,568 2,668 2,614 2,947
29,912 30,816 32,256 33,766 35,364
8 CRQP TECH lie 01-05 2,093 2,190 2,345 2,454

2,240
29,514 25.6%0 26.860 26,140 29.472



0l1/70/B1

COLLECTIVE BARGAINING 1D ROY
SALARY

CLASS GNb CLASS TITLE STEPS

AV?0 DIVING SAFETY OrriCER

1 O0TVC SAT OF-A C1-05

B DIVE SAY OP-C 01-05

2,Y?21

35,C5?

2,111
7Y.208

?,118
?5,3B0

1*763
21,156

2.310
27,720

1,925
23,100

TOOO LOUIRHCNT BAINTENANCE ASSISTANT
1 EQ "IN ASST-A 01-05
B EQ PIN ASST-C 01-05
T00? EQUIPMENT TECHNICIAN
1 ¢t~ 01-05
 ET 1C.I/H 01-05
TOOT EQUIPMENT TECHNICIAN

1 IT W.tltc 01-05

B ET I1.tlEC 01-05

Iv ELECTRONIC

2.310
21,170

1,925
23.1Q0

3,061
36,732

2,551
30,612

2,20(
26,996

1,090
22,060

Iv EFECI*0-MeChANiCA|_

2,117
29,009

2,019
29,16 8B

2,917
29,009

2,019
29,16GB

THE CALIFORNIA STATE UNI VCRS 11v*
SALARY SCHEDULE
BY COLLECTIVE BARGAIN!NO TO
BINS REPORT GSI1301-1

TEFFECTIVE IEj| 1/VO 1
3.205 3,360 3.520
SB,960 90320 92,290
2.671 2.800 2.933
32,052 33,600 33,196
2,310 2.917 7.531
27,720 29,009 30.372

~«r1.921 2,019 2.109 -
23.100 20 16* 25.300
2,331~ 2,650 2,776
30.372 31.900 33.312
2%109 2208 2,313
25,300 26,996 27,756
2.331 2.650 2,776
30.372 31.000 33,312

. .2.200

A'MI 26,996 .tyU



06/20/89 IHI CALIFORNIA STATE UNIVERSITY

Salary
ev collective

schcduie
bargaining id
PIMS REPORT CSI 301-1

<EFFECTIVE JE£sT 1/90 1

CPILECTIVE PArGAINIKG 1D RO9
SALARY _ _
CLASS RNu CLASS TITLE STEPS
7001  EQUIPMENT TECHNICIAN 1, MECHANICAL
1 ET 1A ,t"ECH 01-05 2,310 2,917 2,531 2,650 2,774
I.1to 2y ,009 30,372 31,800 33,312
- ET TC.MECH 01-05 1,925 2,019 2,109 2,2C8 2.31s
73,100 29,161 25,308 24,996 27,754
7009 EQUIPMENT TECHNICIAN 1, SPECIALIZED EOUIPMENT
1 ET 1A.S/E 01-05 2,310 2,917 2,531 2,650 2,774
27,720 29,009 30,372 31,800 33,312
- ET IC.S/E c1-05 1,925 2,019 2,109 2,208 2,313
23,100 29,168 25%jce 26,996 27,754
ICI?  EQUIPMENT TECHNICIAN iY, FLECIRO-hECHAKICAL
I ET 11A.C/K 01-05 2,531 2,650 2,776 2,908 3,096
30,372 31,800 33,312 39,896 36,552
8 ET IIC.E/H 01-05 2,109 2,208 ,313 2,923 2,538
25,308 26,996 27 £756 29,074 30,954
TOIl EQUIPMENT TECHNICIAN 11, ELECTRONIC
I ET 11A,ELEC €1-05 2,531 2,650 2,776 2,908 3,094
30,372 31,800 33 .312 39,896 36,552
8 ET 1IC,ELEC C1*“05 2,109 2,208 2,313 2.923 2,531
25,308 26,996 27 ,756 29,076 30,954



0#,/?0/G9 IWr California siatc university.
SALARY SCHCOULC
BY COLLECTIVE baRSAININr to

pins_rcpori csnO|-|

irrrcciivkF usi iz»o )
cnticilve BARGAINING 10 ROY
SALARY
CLASS RNG CLASS TITLE SUPS  —mmmmmmmmmmmmmeeoooee - RArGC
7011 1OUIPHCN! TECHNICIAN 11, rCCHANICAL
1 ft 11A,MICH 01-05 2*531 2 «450 2*774 2*908 3,094
30*3t2 31,800 33*312 39,894 34*552
a cT 11C.PCCN 01-08 2,109 2,208 2%313 2%923 2*538
25,300 24,994 27 #754 29,074 30,954
701A  COUVPPLNT IFfCIINICIAN 11, SPEC IALI7CO FOUIPMFMT
1 £7 UA.s/cC 01-05 2,531 2%450 2%774 2,908 3,094
30,72 31,800 33,312 39,894 34*%552
a Ccl l11C.S/C C1-05 2,109 2%208 2%313 2%923 2%538
7+ ,30a 24,994 27,754 29*074 30,954
702?  (OUIPHCNI TtCHNICMK 111, CLCCTRO-NCchan IC«L
1 Cl 111A« £/M 01-05 2,775 2.908 3*094 j-iti 3,395
33,317 39,894 34*552 3«| Jo* 90*190
- CT 111C, C/H di-os 2,31%5% 2,923% 2+538 2.440 2%788
27,754 29,074 30,954 31,920 33%954
7023  EQUIPMENT TECHNICIAN HI, cLCC IRONIC
1 CT p111*. [I[C 01-05 2,77V 2*908 3,094" 3,192 3,395
33,312 39*%894 34,552 38,309 90*190
a CcT 11ic, fLcC 01-05 2,313 2,923 2*538 2%440 2*788
27,754 29,074 30,954 31,920 33*%954



06/70/19 1HI CALIFORNIA S1A1( UNIVERSITY.
salary schedule
BY COLLECTIVE BARGAINING 1D
PINS REPORT GS1301-1

(EFFECTIVE »Esl 1/90 1

CO11CCMVE BARGAINING 10 RO9

SALARY _
CLASS RMG CLASS TITLE = STEPS  —mmmmmmmmmmmm —mmmee — RANGE

EQUIPMENT TECHNICIAN 111, MECHANICAL

1 1t 111», FCCH 01-05 2.716 2.908 3,096 1,192 1,395
33.112 39,896 36,552 38,309 90,190

- CT 111C, PECM 0I-0S 2,313 2,923 2,518 2,660 2,788
21.7S6 79,076 30,956 31,920 33,956

EQUIPMENT TECHNICIAN 111, SPECIALIZED EOUIPMENT

1 ET 111A, S/E  01-0S 2.776 2,908 3,096 3,192 3,39s
33%312 39,896 36,552 38,309 90,190

- ET 1lIC, S/E  01-0S 2.313 2,923 2,538 2,660 7,788
27.756 79,076 30 v956 31,970 13,936

farm laborer

1 FARP LABR-A 01-05 1,686 1,757 1,831 1,909 1,993
20,237 21,089 21,972 22,908 23,916

B FARM LABR-C 01-0S 1,905 1,969 1,526 1,591 1,661
16,860 17,568 18,312 1t,092 19,932

FARM SUPERVISOR 1

1 FARM SUP 1A el-os 2.568 2,688 2,819 2.997 3,089
30,B16 32,256 33,768 35,369 37,068

B FARM SFP IC 01-05 2.190 2,290 2,395 2,956 2,579

25,680 26,880 78,190 29,972 30,888



0f/20/89 THE CALIFORNIA STATE UNIVERSITY-
SALARY SCHEDULE
BY COLLECT|VE BARGAINING TO
PINS REPORT GS 1301 -1
ICFFCCTIVC Itsi 1/90 1

COLLECTIVE BArGAIMNG 10 RO9

SALARY
CLASS RNG CLASS TIILt SUPS - - *»Nst *

S33C  FtOtPAL PRpFRAHS COORDINATOR

1 FfO P*»G COR-A 01°05 7,751 2,012 3,017 3,161 3,313
33,012 39,509 36,209 37,932 39,756
5 Ft0 PR6 COR-C  01-05 2,793 2,907 2*%519 2,639 2%761
27,516 70,029 30,160 31,600 $J.132

0017 FtEO -ILL CPERATgQR

1 FtEONILL OP-A 01-05 2,951 2,560 7,600 2,619 2,997
79,912 30,016 32,256 33,766 35,369
1 FtEONILI UP-C 01-05 2,093 2,190 2,290 2,395 2,956
?9,516 75,600 76,000 26,190 29,972

Htf FISH MAICMTPY NAnAGCR

I FSH MCH MGR-A  0j-05 2,531 2,650 2,776 2,906 3,096
30,372 31,000 33,312 39,096 36,552
1 FSH HCH HgR-C 01-05 2,109 2,200 2,313 = 7 2,530
25,308 76,996 27,756 PR 30,956

7517 GLASSBLOWER

1 GLASSBIOWFR-A 01-05

2,003 2,936 3,076 3,222 3,376
33,636 35,732 36,912 30,669 90,512
a 61ASSBLOUFR“C 01-05 2,336 2,997 2,563 2,605 2,013

?a,03? 79,369 30,756 32,220 33,756



04/20/49 1HC CALIFORNIA SI1*If UNIVERSITY*
SALARY SCHEDULE
fit CqLLCCI1VC BARGAINING 10
PINS REPORT GSI1301-1
(EFFECTIVE its? 1/90 1

COLLECTIVE BARGAINING id RO9

SALARY
CLASS RUG CLASS TITLE STEPS - e e e e RANGC
2929 GRAPHIC ARTIST 1
1 g»apm APT 1A c1-05 2,299 2,401 2.52C 2,440 2,1%3
2T7.554 24,444 10%290 31,440 33,154
= 6RAPH APT 1C 0l-os 1,914 2,004 2,100 2,200 2,303
22,992 24,012 251200 24,400 21,4)4
2930 GRAPHIC ARTIST 11
1 g°apm APT 11A oi-o0s 2,440 2,143 2,494 3,033 S.IT?
31,440 33,154 34,124 34,394 3%, 124
4 GRAPH APT lie 01-0S 2,200 2,303 2,412 2,524 2,444
24,490 21,434 24 ,944 30,334 31,114

1945 INSTRUCTIONAL COMPUTING CONSULTANT T

1 IN CMP CN 1A 01-05 2,451 2,564 2,684 2.414 2,941
29,412 30,416 32 ,256 33,164 35,364
4 IN CM* CN IC 01-05 2,043 2.M0 2,240 2,345 2,454
24,514 25,680 26 ,880 24,140 29,412

1994 INSTRUCTIONAL COMPUTING CONSULTANT 11

1 IN CMP CN 11A 01-0S 2,921 1,061 3,205 3,360 3,520
35,052 36,132 38,460 90,320 92,240
4 IN CMP CN lie 01-05 2,434 2.551 2,611 2,400 2,933

29,204 30,612 32 ,052 33,600 35,194



0*/?0/89 THE CALIFORNIA ST*IF UNIVERSITY
SALARY SCHEDULE
BY COLLECTIVE BARGAINING 1D
PIHS REPORT GSI301-1
ICFFECTIVE TEST I/to 1

COLLECTIVE BARGAINING id RO9

SALARY .
CLASS RNG CLASS TITLE STEPS RANGE
1997 Instructional computing consultant hi
1 IN CP CN 111A 01-05 3.520 3.809 3,06? 0.052 9.29?
92,290 99,260 96,909 98.629 50,989
0 IN CP CN 111C 01-05 2,933 3,0T9 3.223 3,ST? 3,539
35,198 36.800 30.6T6 90.529 92.960
1ST?  INSTRUCTIONAL SUPPORT ASSISTANT 1
1 1/S ASST 1A 01-05 1,858 1.72T 1.801 1.8T8 1.950
19,898 20.T29 21.612 22.536 23,996
B 1/5 ASST IC Cc1-05 1.30? 1.939 1.501 1.565 1,632
18,509 17,260 18.012 18.700 10*509
15TB  INSTRUCTIONAL SUPPORT ASSISTANT 11
1 1/S asst 11A 01-05 1.082 1.999 2.026 2,115 2,208
22,399 23,328 29.312 25.380 26,996
B 1/S ASST 1IC 01-05 1,552 1,620 1*600 1.7T63 1.090
18,829 1*.990 20.256 21.156 22.080
15T9  INSTRUCTIONAL SUPPORT ASSISTANT 111
1 1/S ASJT I111A 01-05 2,115 2,208 2,310 2t9|T 2.531
25,380 26,996 2T ,T20 29,009 30,372
8 1/S ASST 111C 01-05 1,783 1,890 1.925 2.019 2,109

21,158 22,000 23,100 29,160 25*308



0f/20/]9 iHt CALIFORNIA SI1*11 UNIVERSITY*
SALARY SCHEDULE
BY COLLECTIVE BARGAINING YO
PINS REPORT GS1301-1
(EFFECTIVE IEs1 1/90 1

COLLECTIVE BARGAINING 10 ROY

SALARY
CLASS PNG CLASS TITLE STEPS RANGE
ms instructional support technician i
1 1/S TECH U 01-05 2,310 2,912 2,531 2,650 2,776
27,720 29!009 30,372 31.800 29%912
8 I/S TECH 1C 0Ol1-0j 1.925 2,019 2,109 2.208 2,313
23,100 29,168 25,308 26,996 27,756
11*12 INSTRUCTIONAL SUPPORT TECHNICIAN XI
1 1/S T?CH HA 01-05 2,531 2,650 2,776 2.908 3,096
30,372 31,800 33,312 39.896 35*552
6 1/S TECH IIC 01-05 2,109 2,208 2.313 2,923 2,538
25,308 26.996 27,756 29,076 30,956
16j9 INS’'RUCTIQNAL SUPPORT TECHNICIAN m
1 I/S TCH 111A CI-05 2,776 2,908 3,096 3,192 3,395
33,312 39,896 36,552 38,309 90,190
8 1/S TCH I1IC 01-05 2,313 2,923 2,538 2,660 2%788
27,756 29,076 30,956 31,920 33,956
7EBB  LAbORA TORY ASSISTANT |
1 LAB AST 1-A Cl-05 1,991 1,559 1,616 1.686 | V757
17.892 18.698 19.392 20.232 21.088
8 LAB AST I-C cl-05 1,29} 1.295 1'387 1.908 1.969
19.916 15,590 16,169 16,860 17,568



tino/w

coltccuyt BAPGALMNG6 10 ROY

Cl ASS RNG

TBit

CLASS MILE

SALARY
STEPS

LABORATORY ASSISTANT 11

1 LAB AST I1-A 01-05

= LAB AST ii-c C1-05
3810 ribrary serials editor

1 serials eo-a 01705

= serials ed-c 01-05
0*43 LIVESTOCK TECHNICIAN 1

1 LVSTu ICH IA d ”05

* LVSTR TCM IC 01-05
0*4* LIVESTOCK TECHNICIAN 11

1 LVSTK TCH IIA CI”05

- LVSTK TCH HC 01-05

1*597
19,1*4

1,331
15,972

3,931
91,754

7,865
39,3110

2,231
26,899

1.169
72,368

2.951
29,917

2,093
29,51*

1,4*5
19,980

1,388
1%, *5*

2,391
28,092

1,951
23,912

2,5*8
30,814

2,190
25,480

the
sumy

icrrtciiYc

1,735
20,820

1,994
17,352

3,777
45,329

3*148
37,774

2,451
29,412

2,488
32,254

2*240
?4,S80

California

state

university-

scwtrutc
BY COLLECTI YE BARGAINING 10
PINS REPORT GSMO1-1

test

1*808
21,894

1,507
18,084

3,954
47,477

3,297
39,544

*

2,548
30,814

PANKS

2,814
33,748

2,345
?8*140

i/90 i

1*884
22*432

1*572
18,844

4,149
49,788

3*%458
41,494

2,488
32,254

2*240
24,880

2,947
35,344

2,454
29,472



06/20/1*

COLICCIIWC barga id po*
SALARY

CLASS NNG CLASS T1ILC STCPS

212S  HCDIA PRODUCLION SPCCIAL1SI

1 HCO P/SP U 01-05

e HCO P/SP 1C 01-05

7124  HCDIA PRCOUCIION SPCCIAL1S7
1 Hcu P/sP Hi 01-05
4 HCO P/SP HC 01-05
712?  HCOIA PRODUCTION SPCCIALISL
I HCO P/SP 111A 01-05
- nhca p/sp me o01-05
0704 NURSERY TFCHNICIAH 1

1 NURSRV 1H 1A 01-05

B NURSRV TM 1c  0I-0S

2,115
25,110

1,741
21154

2,511
10,172

2,10*
25,S08B

111

2,908
19,8*6

2,921
29,076

2,051
29,616

1,711
20*512

2,201
6,9*4

1,890
22,0(0

2,450
11.800

2,208
6,9*6

1,096
36,552

2,518
10,956

2,192
25,709

1,715
21,920

THI CALIFORNIA SIA1C UNIVERSIIX.
SALARY SCH|DULL
BY COLLICI IVt BARBAINING 10

P1HS RCPORI GS1301-1
(CFFCC1I1VC IlIsi 1/*0 1
2,110 7,912 2,511

2*,%*20 29,009 10,172
1,925 2,019
21,100 29,168 25*Sol
2,776 2,908 1,096
33,112 9,8*6 16,552
2,111 2,921 2,518
27,756 29,076 10,954
1,1*2 1,195 1,509
18,109 90,190 92,098
2,660 2,788 2,820
11,920 31,956 15,090
2,217 2,391 2,951
26 ,899 8,0*2 29,912
1.869 1,951 2,091
22,168 21,912 79,516



0t/20/t9 THE CALIFORNIA STATE UNIVERSITY-
SALARY SCNCOULC
BY COLLCCTJVE BARGAINING 10
RIMS REPORT GS1301-1

(effective test 1/90 »
COLLECTIVE RACGMMNG 10 ROR
SALARY
CLASS RNG CLASS MILE SUPS - RANGE
0703 NURSERY TECHNICIAN 11
1 NURSRY IN 11A  01-05 7,237 2,391 2,951 2,50% 2,*B0
70,099 70,092 79,912 30,11% 32,25%
= NURSRt IN iic 01-05 1,869 1,951 2 %093 2%190 2%290
77+36S 23,917 79 ,510 ?s,*fo 2*%,000
PERSONNEL ASSISTANT
1 PCRSNL ASST-A 01-05 7,160 2.750 2%3%2 2%973 2*590
25,970 71,090 20,399 29,%7% 31,000
B PERSNL ASST-C  01-05 1,000 1,002 1,9%0 2%0%1 2,150
21,000 22,509 23, %|* 29,732 25,09%
2095 PHOTOGRAPHER 1
1 PhOTOG 1A 01-0s 2,299 2,907 2,520 2 ,%90 2,7%3
27,590 70,009 30%290 31,%00 33,15%
0 PMOTOG 1C 01-05 1,91 2,000 . 2%700 2*303
27,992 79,072 ridss 20,900 27, %>
PHD TO6RAPHF R 11 ~
1 PMOTOG 11A 01-05 2,%90 2,7%3 2,099 3,033 3*177
31,*00 33,150 39,72* 3%.39% 30,129
0 PMOTOG IIC 01-05 2,700 2,303 2%912 2%520 2,%90

20,000 77,03* 70,999 30,33* 31,77*



0fc/?C/t9 IMI CALIFORNIA SIME UNIVERSITY.
SALARY schedule
BY COLLECTIVE BARGAINING ID
Pins REPORT GSI301-1
(EFFECTIVE TEji 1/40 1

COLLECTIVE RAgGA JN"ING 1D ROV

SALARY
CLASS RNti CLASS TITLE STEPS - e - — - RANGE
4950 PIANO TECHNICIAN 1
1 PIANO TH 1-A c1-05 ?.no 2,417 2,531 2,450 2,774
27,720 29,004 30 .372 31,400 33,312
B PIANO TH 1-C 01-05 1,725 2,014 2.1C9 2,20% 2,313
21,100 24,141 25,308 24,494 27,754
4451 PIANO TECHNICIAN 11
1 PIANO TH H-A 01-05 2,531 2,450 2,774 2,904 3,044
30,372 31,400 33.312 34,494 34,552
e PIANO TH 11-C  01-05 2,1c* 2,204 2,313 2,423 2,534
25730 24,494 27,754 29,074 30,454

4724  PLANNER/ESTIMATOR/SCHEDULER

1 PLANNEN-A 01-05 2,590 2,713 2,441 2,974 3,117
31,0R0 32,554 34,092 35,712 37,404
* oplanner-c 01-05 2,151 2,241 2,344 2 ,4B0 2,594
25,194 27,132 24 ,414 24,740 31,174

0417 POULTRY TECHNICIAN

1 POULTRY TCH-A CI-05 2,394 2,444 2,554 2,447 2,741
21,152 29,374 30 .444 32,004 33,442
* POULTRY TCH-C 01-05 1,955 2,040 2.124 2,223 2,324

23,440 24,440 25,534 24,474 *3.%12



ci/ro/89 HC CALIFORNIA STATE UNIVERSITY-
SALARY SCHEDULE
by collective bargaining io
PINS REPORT GSI*01-1
(EFFECTIVE TEST 1/V0 »

COLLECTIVE BARGAINING 1D PCV
SALARY

CLASS RNG CLASS TITLE STEPS

IVOR PPOGR»HHfo |

1 P"3GHR 1A or-o0s 2 *R51 2,568 2,488 2,AIR 2.9R7
2V.R12 30,816 32,254 33,748 35, 36R
= PROGHR IC 01-05 2,0R3 2,1R0 2.2RO llMI 2.RS4
2V <514 25,680 26,880 y 2V.RT2

IVOT  PROGRAMMER 11

1 PROGHR 1A 01-05 2.121 3,061 3,205 3.340 3,520
35,052 36,732 38 «R60 RO ,320 R2.2R0
R PROGHR Jie c1-05 2, R3R 2,551 2,671 2,800 2,933"
2v 120§ 30,612 32,052 33.600 35,194

IVOR PROGRANNER 111

1 PRO6HR 111A el-os 3.520 3,68V 3,847 ~ R .052
R2, 2RO RR,268 R6.ROR Ri ,42R
= PROGNR m e 01-05 2,V33 3.07R 1
35,196 36,888 PljIH" M ||

I1VOV  PROGRAMMER TRAINEE

1 PROGHR TRUE-A 01-01 2,217 2,319 2.R29
26,60R 27,828 2V.1R8
8 PROGHR TFiNE-C 01-0J 1,8+*8 1.933 2.02R

22,176 23,1*6 2R ,288



06/20/89

CNIUCMC BARGAINING ID RO9

SALARY .
CLASS RNG CLASS T17LC SICRS
559* PUBLIC AFFAIRS ASSISIANT

1 PU* Ar AST 1A 01«05

8 PUB AF AST 1C 01-05

5591 PUBLIC AFFAIRS ASSISTANT
1 PB AF AST 11A 01-05
8 P» Ar AST lie 01-05

3801 RADIATION SAFCTY OFFICER
1 RAO SFTY OF-A cI-0s
8 RAD SFTY OF-C 01-05

5683 RCSCARCH TECHNICIAN 1
1 RSCH TECH 1A 01-05
e+ RSCH TECH IC Cl1-05

1
2,129
25,598

1,779
21,288

11

2,930

29,160

2,025
29,300

3,501
12,098

2,920
35,090

2,160
25,920

1,830
21,600

2,222
26,669

1t*52
22,229

2,599
30,528

2,120
25,990

3,672
99,069

3,060
36,720

2,258
27,096

1,882
22,589

IM[ CALIFORNIA SIAIf UNIVFRSUY-
salary schedule
BY COLLCCIIVI BARGAINING 1D
PIHS RCPORI GS1301-1
(EFFECTIVE 1Csf 1/90 1

RANGE
2,323 2,930 2.59%
27,876 29,160 30,528
1,936 2,025 2,120
23,232 29,300 257990
2,669 2,792 2.9
31,968 33)509 _]%,()?4
2,220 2,327 2,936
26690 27,929 29232
3,898 9,039 9,22+
96,176 98,908 50,198
3,207 3,362 3,529
30,989 90,399 92,288
2,362 2,973 2,590
28399 29.676 31,080
1,968 2,061 2,158
23,616 29,732  25.896



t
0f,/?20/i9

COLLECTIVE BARGAINING

CLASS RNG

SARI

CLASS MILE

It RO9

SALARY
STEPS -

RESEARCH TECHNICIAN 11

1 RSCH TECH 1IA 01-05 2»590
11,0A0
8 RSCH TECH 1IC 01-05 2,158
25,894
SABO RESEARCH TECHNICIAN 111
1 RSCH TCN II1I* el-os 3,117
37 ,%0%
« RSCH TCH U K 01-05 2.5R8
31,17A
ftlts SENIOR PLANNER/ESTIHAToR/SCHEOuLER
1 SR PLAMER-A 01-05 2,738
3t ,85A
8 SR PLANNCR-C 01-05 2,282
27,38%
1BVR SENIOR SYSTEMS® ANALYST
1 STNIOR S/A-A 01-05 R,1A7~
50,00%
8 SENIOR S/A-C 01-05 3,%TJ
1,A7A

2,713
12,55A

2.2A1
27,132

3,2A7
39,20%

2,723
32<AT7A

2»8A7
3%,%0%

2,389
28,AA8

% ,3A9
52,%28

3,A% i
%3,A92

THE CALIFORNIA SIAIC UNIVERSITY
SALARY schedule
tY COLLECTIVE BARGAINING 10
PINS REPORT CSI1301-1

ieffective Itjf i/fo i
RANGE
2,8%1 2,974 3,117
3%,092 35,712 37,808
2.348 2.880 2.598
28,%14 29,740 31,174
3,584 3,759
Y] 83,032 g5+1°8
2,851 2,988 3,133
3%.212 35,854 37,594
3,005 3,187 3,297
3A.0A0 37,74% 39,54%
2,50% 2,423 - 2,788
30,0%8 31,874 32,974
% .580 8,802 5,0%8
5%,940 87,428 40,808
3.%17 8,002 8,195
%5 ,80% 88,028 50,380



ot/ro/«9

COLLECTIVE BARGAINING 10 RO«

SALARY
CLASS RNG CLASS TITLE STEPS - -
1938 SENIOR SVSIFNS SOFTWARE SPECIALIST

9,369
52,928

3,691
93,692

3,586
93,032

2,988
35,856

2,976
35**12

2,980
29,760

3,977
97,729

1 S» SY/S SP-A oi-o0s 9,167
50,009
8 SR SY/S SP-C 01-05 3,973
91,676
2572 SPACE AND FACILITIES UTILIZATION OFFI1CER
1 SCF UT1I GFR-A CI-05 3,921
91,052
8 SLF UTI OFR-C CI1-0S 2,051
39,212
5250 special assistant. EOF
1 S$*»C AST,COP-A 0[-05 2,891
39,092
8 SPC AST,EOF-C 01-05 2,368
28,916
1897  STAFF SVSTEPS ANALYST
1 STAFF S/A-A 01-05 J,79r
RS ,528
STAFF S/A-C 01-0S 3,162

37 49,9

3,319
39,768

IHC CALIFORNIA SINMC

UNIVERSITY.

SALARY SCHEDULE
BY CqLLCC11VC BARGAINING 10
PIHS REPORT CS1301-1

(EFFECTIVE ICjl
9,580 9,002
59,960 57,629
3,812 9,002
95 ,809 98,029
3,759 3,938
95,108 97,256
3,133 3,282
37.596 39.389
3,117 3,267
37,909 39,209
2,598 2,723
31,176 32,676
9.167 9,369
50,009 52 .92+
3,973 3,691
91,676 93,692

1/90 1

5,0§%
60,908

9,195
$0,390

99,536

3.99C
91,280

3,921
91,052

2.8sl1
39,212

9,580
SR, 960

3,817
95,809



06/2C/09 1MC CALIFORNIA $!«?( UNIVERSITY
SALARY SCHEDULE
BY COLLECMC BARGAINING 10
PINS REPORT GSI 301 -1
<EFFECTIVE TEST 1/90 1

CrilcCllvC B*pGMr.ING IC R09 4

SALARY
CLASS RNG CLASS TITLE STEPS

1931  STArr SYSTEMS SOFTWARE SPECIALIST

1 stf sy/s sp-a 01-05 3,799 3,977 9,147 9,369 9,500
91,520 97,729 50,009 52,920 59,960
0 STF SV/S SP-C 01-05 3,102 3,,]&9 3,691 3,017
37,999 39,760 *irow 93,692 95,009

6500 STAGE TECHNICIAN ]

1 St»6t 1CH I-» 01-05 2,310 2,917 2,631 2,650 2,776
27,720 29,009 30,372 31,000 33,312
-« STAGE TCH I-C  01-05 1,925 2,019 2,109 2,200 2,313
3, 10C 29,160 25%300 26,996 27,756

4507 STAGE TECHNICIAN 1j

1 STGE TCH 11“A Cl-05 2,531 2,650 2,774 2,900 3,096
3C.3T2 31,000 33,312 39,096 36,552
= STRE TCH 11-C 01-05 2,109 2,200 2,313 2,923 2,530
25,300 26,996 27,756 29,074 30,954

«941 SUPERVISING CANPUS FIRE APPARATUS ENGINEER

S.FIRE A/EG-A 01-05 2,700 2,020 2,961 3,102 3,250
32,900 33,936 35,532 37,229 39,000
0 S*F1RE A/1G-C 01-05 2,250 2,357 2,960 2,5(5 2,700
27,000 20,209 29,614 31,020 32,990



OE/2C/B9 1Hi CALIFORNIA SIA1C UNIVERSITY
SALARY SCHEDULE
BY COLLECTIVE BARGAINING ID
PINS REPORT 6S1301-1
(EFFECTIVE TEST 1/90 1

COLLECTIVE BARGAINING ID RO9

-SALARY
CLASS RNG CLASS TITLE STEPS - -

1*21 TECHNICIAN TRAINEE

0 TECH TINE $890.00 T0 tl,610.00 PER MONTH

6910 TELECOMMUNICATION ANALYST

1 Telecom an-a 0i-0S 3,313 3,670 3.637 3,112 3,995
39,756 61,660 63,666 65,766 67,960
= TELEC3P AN-C Cl-05 2,761 2,692 3,031 3,177 3,329
33,132 36,706 36,372 36,126 39,966

6910 TELEVISION ENGINEER

1 TV CNG1KCER-A 01-05 3,506 3,672 3,666 6,036 6,229
62,066 66,066 66,176 60,606 50,760
0O TV ENGINEERS 01-05 2,920 3,060 3,207 3,362 3,526

35,06C 36,720 36,666 60,366 62,200



IN WITNESS HHEREOF, the partles heretO, by the authorized representatives,
have executed this Memorandum of Understanding this sixth day of July 1989.

The California State University California State Employees Association

lee A. Grissom, Chair i Robert E. flankers, Chief Negotiator "
Trustees®™ Committee on Collective

Bargaining

By
J*c6b M. Samit Varon liniith;"Division Director

Assistant Vice Chancellor
Employee Relations

B y L ScT~

taverne P. Diggs / / Beverly Scott - Unlf 2
Chief Negotiator






«



Bureau of Labor Statistics U.S. Department of Lsbor
Collective Bargaining Studies

This report is authorized by law 29 U.S.C. 2 Form Approved
830752 Your voluntary cooperation” i needed to make 0.M.B. No. 1220-0001

Approval Expires 1/31/90

APRIL 24, 1989

Department of Employee Relations
California State University
Suite 222 400 Golden Shore

Long Beach , CA. 90802 PREVIOUS AGS8EEMENT EXPIRED
JUNE 30, 1988

Respondent:

We have in our file of collective bargaining agreements a copy of your agreement(s):

HJTB SERVICE EMPLOYEES

California State Univ Units 257 9 CALIEORNIA

Wouid you please send us a copy of your current agreement-with any supplements (n.g., employee-benefit plans) and wage
schedules-negotiated to replace or to supplement the expired agreement If your oid agreement has been continued without
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter will be appreciated.

| should like to remind you that our agreement file is open for your use, except for material submitted with a restriction or
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.

Sincerely yours
,<YSCXE-

JANET L. NORWOOD

Commissioner PLEASE RETURN THIS LETTER WITH

YOUR RESPONSE OR AGREEMENT(S).

Ifmore than one agreement, use back of form for each document. (Please Printl

1. Approximate number of employees involved

2. Number and location of establishments covered by agreement ------

3. Product, service, or type of business

4. If your agreement has been extended, indicate new expiration date------------------ agreement as of tills,date
Ramona Canas Administrative Operation Analyst

Your Name and Position Area Code/Telephon -

Address400 Golden Shore ! nng Beach ’ 90802 City/State/ZIP Code

BLS 2452 (Rev. August 1984)



