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Summary { Amendm nts to the Company’s April 30, 2001 Offer

1. Modify the Memorandum of Understanding, Central District Shop Clerical Workforce and the
Memorandum of Understanding, Meter Shop Workiforce Reduction to include the Company’s
commitment to a job for each displaced worker. Each transferred employee will have a
ninety (80) day period to determine his/her suitability to the new job. The displaced
employee maintains his/her right to enhanced severance benefits during this ninety (90) day
period. Displaced employees who elect to transfer to bargaining unit jobs not only will retain
their April 30 rates of pay but will also receive the annual pay increases provided for in the
new Agreement. Displaced employees who elact to transfer to non-bargaining unit jobs with
a lower rate of pay will have their rates frozen at the April 30, 2001 level.

2. Modify the Materials Management Section Reorganizaticn and Memorandum of
Understanding Meter Shop Workfcrce Reduction to include the Company’s commitment to
treat any of the displaced employees in the Section in the same manner as the Clerical and
Meter Shop displaced workers. '

3. Eliminate Paragraph 2 from Exhibit L dealing with allocating PTO days on an “as earned”
basis rather than on January 1 of each year.
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4. Revise paragraph A-24 to allow for a 4/10 Saturday Schedule.
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MEMORANDUM OF COMPANY OFFER OF APRIL 30, 2001
TO BE EFFECTIVE MAY 1, 2001

The Company and the Gas Workers Union Executive Committee have negotiated
the following, to be effective May 1, 2001, subject to ratification by the bargaining unit
employees. The estimated cost of the Company's total offer is as follows:

Term of Agreement

19 Year 2nd Year 3rd Year 4th Year
Average Average Avearage Avarage
Increase Incraase Increase Increase
Par Hour Percent Per Hour Percent Poer Hour Percent Per Hour Percent
Wage Increase $0.8890 4.03% $0.8502 3.75% $£0.88950 3.74% $.9289 3.76%
Wage Adjustments 0.4986 225 0.6124 267 0.7281 3.08 0.3732 1.51
Shift Pramium 0.0283 0.13 0.0283 0.12 0.0283 012 0.0283 0.1
Safety Shoes 0.0149 0.07 0.0149 0.06 0.0149 0.06 0.0149 0.06
toal Allowance 0.0144 0.07 0.0144 006 0.0144 Do 00144 0.06

Totals $1.4432 6.55% §1.5292 8.66% $1.6747 7.04% $1.3597 5.5%




A. To make changes in: thp Agreement dated May 15, 1998 as follows: . ;
1. To provude for a’four year term of Agreement May 1 2001 through Aprll 30, 2005.

2. Toi mc:ease rates of pay of bargalmng unlt employees (nxcludmg frozen rate employees)
~ affective-May 1, 2001, May 1,.2002;:May 1, 2003,.and May 1,.2004, based on hourly rate
of pay brackets as follows: |

N _' L Amounl of
Hourly Rate of Pay  ¢" ~ & "0 ol o lncrease PérHour
Brackeis as ofthe - . . -7 xi : .. Eftective R
Date of Ratification .. . ,--'-May‘1,‘200-1 e e, e
Up to  §1as86 " - T $0.55
$14.57 to - A7B4INS L T ST b 064
17.65 to 19.51 Q.73
19.52 io 21.07 0.82
2108 10 2464 0.91
2465 and’ GUGr R R, s
Amount of
Hourly Rate of Pay . increase Per Hour
Brackets as of - " Effective
April 30,20€2 . .- - : - May 1;.2002
Up o $1520 @ _ $0.52
$15.21 o 18.37 ' T 0.51°
18.38 to 20.33 Q.70
R 20.34 to . 2198 . .- W e 079 L
21.99 to . 2584 _ . 0.88
2565  and Over R ©0.97
x : . - Amount of
o Hourly Rate of Pay "thcrease Per Hour
Brackets as of : - Effective
April 30, 2003 May 1, 2003
Up to $15.81 $0.55
$1682 o 19.07 S G.64
19.08 to: ~2t%2 - oo L <
2113 to 22.86 0.82
22.87 {11] 26.61, e e 0.91
2662 and”  Over : 1.00
Amount of
Hourly Rate of Pay Increase Per Hour
Brackets as of Effective
April'30, 2004 - - T © L - May 12004
Up to 31645 - %0 59
$1646  to 19.80 ‘ 0.68
1981 0¥ - 21,84 - : e 0.77
21.95 o 23,77 Ct T o 0.86
23.78 o 27.61 0.95
2782 and Owveor 1.04



"Employees (excluding frozen rate employees) in positions for which minimum and
maximum hour rates are specified, will receive a pay increase determined by the
maximum rate for their respective pasition. Minimum and maximum hourty rates will be
adjusted accordmg to the pay brackets mto which each such rate falle

Frozen rate employees will receive a one- t|me Iump sum payment If an employee S
frozen rate isat or dbove the regular hourly rate for the position to which assigned, the
lump sum paymeént will equal the May'1, 2001 increase in the regular haurly rate for the
position to which assngned times 2,080 hours, minus deductions required by law. f a
frozen rate employee is near the regular hourly rate for the position to which assigned, the
employee will receive an mcrease in his/her regular hourly rate to bring the employee to
the assigned rate and a Jump surn paymant, as described above, for any remaining
amount above the assigned rate. To be eligible for a lump sum payment, an employee
must be actively employed on May 1, 2001, and the payment.will be made on or about
June 1,2001. A Semor—CIerk Operatlng at Central District Shop will not be regarded as a
frozen rate employee. .

Positions which are inactive in a Department will be cance[iéd (Crew Leader, Cement
Truck and Truck Loader in the Distribution Department; and Shop Clerk in the Field
Service and Engineering Departments).

. To remove from the Agreement the Senior Bill Collector position and rates. No
employees may enter this position after May 1, 1998, Employees currently in this position
will be paid as if this position and rates contmued to appear in the Agreement, increased
in accordance with the applicable general increases.

. Prior to the application of the general wage increase, to revise the schedule of rates for
Distribution Department employees as shown in the attached Exhibit A. Establish the
classification of Gas Mechanic-Over 10 Years at a reguiar hourly rate of $22.54. In
addition, current Gas Mechanics will be credited with all of their service in the Department
for purposes of the Gas Mechanic progression, provided that this credit will not alter any
extension of the service requ;rement imposed by virtue of absences in excess of twenty-
two (22) days. . ,

. Prior to the application of the general increase, to revise the schedule of rates for Field
Service Department employees as shown in the attached Exhibit B as follows:

(a) Establish the classification of Senior Service Specialist No. 2 at a regular hourly rate
of $22.26, and

(b} Change the title of the Senior Service Specialist classification to Senior Service
Specialist No. 1.

. Prior to the application of the general wage increase, to reo_rganiie..the Gas Operations
Section as shown in the attached Exhibit C.

. Prior to the application of the general wage increase, to re_organize‘ihe Materials
Management Section as shown in the attached Exhibit D.

. Prior to the application of the general wage increase, to revise the schedule of rates for
3



10.

11,
12.
13.

14.

15.

16.

ERT Installers as shown in the attached Exhlblt E.

Prior to the apphcatlon of the general wage mcrease to revise the schedule of rates for
Meter Readers as shown in the attached Exhibit F. - - SN

o

:Prior to:the apptication of the ganeral wage increase, ‘g create a new Exhibit 1| {(schedule

of rates.for the clerical emplovees in the Meter Testing and Repair Depariment) as shown

- in Exhibit G." Exhibit Il of the:prior basic collective bargaining agreement will be delsted.

This new Exhibit 1! will apply only to the Clerical employees in the Meter Testing and
Repair Department, who' areinot:affected by the Memorandum of Understandlng Central
District Shop Clerical Wor_ktorce Reductton . .

e . wotl LT

To increase the night shift oremlurmtmm %rcents.to $1 ’IO per hour

u'

u i LY B B

To provnde that all meal allowances ourrently at $6. 40 be |ncreased to $7 25

To discontinue the practice of providing for payroll deduciion for the purc'hase of safety
shoes, and amend Article VIII-A; Section 12.{a), to read as follows: .

To pay an allowance of $65.0C for safety-shoes purchased by.employees (limit of one pair
per Agreement year). Safety shoes must be construetion grade with protective toe caps
and shanks and must meet or exceed ANS| 241 standards. Empioyees wiil be
reimbtirsed by P-card check after providing decignatad Shop management with a receipt
of purchase

TG amend Article i Secnon 5 to increase: the maxnmum authortznd Union initiation fee
payable by Company employees to $180.00. :

To amend Article 1, Section 6 k), to read as follows: -

On the second pay day of each month for the:first six months from the date of
employment, one installment equal to one-sixth of the;Union initiation fee in the amount
established by the Union Constitution not in excess of $180. 00 in payment of such
initiation fee, if any, then owed by such emplioyee.

To amend Article I, Section 7 to read as follows:

- Within fifteen days after-any deduction of dues orinitiation fees is made pursuart to

Section 6 of this ‘Article, the Company will wire-transmit the amount so deducted ta a bank
account designated by the Union 1o receive . such funds.: At or about the same time, the
Company will send the-‘fdllowing;lis‘cs, as appiicable, to the Financial Secretary-Traasurer,
Gas Workers Union, Local 18007, S.E.I.U., AFL-CIQ, 300 South Ashland Avenus; Suite
307, Chicago,-IL- 60607, or'to sutch other representatwe as may be de&gnated in. wrltlng
by the Union; . . S

(a} Employees whose Union dues.have been deducled; -
(b) Employees whose Union dues l1ave~ been dedumed for the tlfst tlme

{¢) Employees whose Union dues were deducted in the prewous month and who have
since been separated from the unit; '



17.

18.

19.

20.

21.
22.

23.

upon proper aulhorlzatton

» .
(d) Employees whose Union |n|t|at|on tees have been deducted

C

To amend Arllcle Vlll B Sectlon 3 to read a.., fnllows ' , z

An employee who, upon proper authorization, works.ten-or more:continuous-hours shall
be given a meal allowance of $7;:25 and if the work period-cointinues beyond ten
continuous hours he/she shzll:be given an additional meal allowance for each five hour
period of continuous work which does not extend into-his/her next regular shift. If an

- employee has worked five or more continuous ticurs drring a:work period which was

either commenced or completed in a calendar.day in-whith he/she worked a separate
and additional period of at least eight hours, he/she shall be paid one meal allowance.
Hours once coumted in qualifying for-meél allowance shall nct be used again in meal
allowance computations. Any such meal allowance shall be in full reimbursement for all
expenses incurred:’ Time spent inteating ‘shall not be: courited-as time worked except

“l

To amend the thlrd paragraph pf Amcle VIlI A Sectlo."l 6, te read as follows:

The Company may assign Fleet Managcrnent Sectlon employees t0 6:00 a.m., 7 200 a.m.,
2:30 p.m,, and330prn startmgtlmes‘ R KRR

To amend the eighth paragraph of Arln.le VIII~A Sel.,non B, lo read as follows

The Company may assign Materials Management Section employees to 6:30 a.m. to 3:00
p.m., 7:30 a.m. to 4:00 p.m., 10:00 a.m. toSSOme 330pm to 12m|dn|ght and 11:30
p.m. to 8:00 a.m. shifts. . ¥

To amend Article VIII-A, Section 12(c) by deleting the foliowing words:

except that Field Service Department employees may be scheduled for a minimum of four

' (4) hours on Saiurday to perform dated work (appomtments)

To delete Article Vill- A, Section 12 (f)

To amend Article IX-A, Section 2, to read as foliows:

_A night shift premium of $1.10 per hour shali-be.added to the regular rate of pay of an

employee for work scheduled on-a shift beginning not earlier than:2:30 p.m., and ending
not later than 8:00 a.m. If an employee:scheduled to work such a-shift is requmed to

~:continue working beyond the scheduled werk period; he/she shall receive the shift
_premium for such additional hours worked. The applicable night shift premium shall be
. added to the regular hourly rate in computing premium pay, but it shall not be added in

computing any absent time allowed pay.
To amend the first paragraph of Article IX-B, Section 5, to read az follows:

An employee shall receive a holiday allowance of eight hours pay at-his/her regular hourly
rate for the holidays defined in Section 5 of Article VIil, B; provided, that to receive this
allowance for Christmas Day and New Year's Day, he/she must work on both his/her last
scheduled day before and his/her next 5scheduled day after the holiday, and to receive




this allowance fo- Dacoration Day, the 4™ of Juiy, Labor Day, Veterans' Day,
Thanksgiving Day, and the Day after Thanksgiving Day, he/she must work either his/her
'last scheduled day before or his‘her hext scheduled day after the Holiday. An employee
absent on his/her last schaduled day baiure or histher first scheduied day after a hotlday
who is' paid for the' day: becau*e ofa F TO Bank absence personal 'Iiness Jury service,
personal business, or death in hls/her fam|ly shatl not‘be dlsquahﬂed from receiving the
" holiday allowaricé by such absence. An employee shall not receive the holiday allowance
fora holtday when he/she cannot be excused and fails to work on such holiday on which
he/she is scheduled o wo.t " . _
24. To institute, in addltlon toﬂthe exnstmg Monday through Fnday workweek anew
the following- Article X to the'Agreement; (2) renumbermg the current Arttcle X as Article
Xl and (3) deleting Artuofe D( A Sectlon 3(c)’ ‘

ARTICLE X
" TUESDAY THROUGH SATURDAY WORKWEEK

Section 1. Nomlthstandlng any other prowswn of this Agreement, the Company
may establish a Tuesday through Satirday workweek in'the Field Service Department.

Section 2. The following conditiciis wili apply 10 the Tuesday through Saturday
workweek: ' : o B

(a)  The Tuesday through Saturday workweek will Have starting times of 7:00
a.m., 300am 830am 1000am and330pm

(b) When the Company is utllnzmg a Tuesday through Saturday workweek with
: a 3:30 p.m: starting time; it may ‘assign & limited number of employees to a
D Monday - tfirough Friday workweek consisting of the 3:30 p.m. shift on
Monday followed ‘by four day -shifts, Tuesday through Friday (“Special
Monday through Friday schedule"). The number of employees who may be
assigned to the Special Monday through Friday schedule will be no greater
than'the number of employees assigned to the 3:30 p.m. starting time in the
Tuesday through Saturday workwéek. An employee assigned to the
Special Monday through’ Friday schedule: wilt-not be paid a short shift
change premitim because of hlsfher working the 3:30 p.m. shift on Monday

and-a day shift'on Tueacta;,r

(¢)  The Company will determlne the complement of employees required for
each of the Tuesday tﬁrough oaturday startlrg tlmes

© o {d) ASSIgnmant to the Tuesday through Saturday s*artmg times and the Special
- ¢ "Monday through'Friday schedule will be based-on classification seniority.
Senior employees who volunteer will be given preference, provided that an

employee who volunteers may exercise his/her seniority to return to the

‘regular Monday tisrough' Friday scheduie after six (6j months of assignment

to the Tuesday through Saturday workweek. If the number of volunteers is

6



(&)

. be allowed to-yolunteer for the Tuesday through Saturday workweek or the
-, schedules authorized by Section 3 below. . . . Lo - cr

M

msuffrcrent the Ieast senror employees wrll be. as&gned

: Employees who are requlred to work the 10:00 a. m. startlng time on the

regular Monday through Friday workweek because ofstheir seniority will not

‘Whenever the" Company is uttlnzrng the. Tuesday‘ through Saturday

workweek, Sundays and. holidays (excluding the holidays of Thanksgwlng
Day, Christmas Day, and New Year's Day)will be combined for purposes of
equallzmg overtrme of all employees in the Department

~

.cﬂm 3 Fotr the puroose of reducmo the need to assign employees to the

o Tuesday through- Saturday workweek o an mvolur'tarv hasis, the Company will establish

a work schedule of four ten-hour da/e Woednesdry. thrcugh Saturday (“4/10 Saturday
Schedule”). The following condrtrons wrll apply to the 4/10 Saturday Schedule:

(@ -

()
(c)

(d)

(e)

(f)

. The hours cf. .vork of the 4/‘ -Seturcay Schedule will be 7:00 a.m. to 5:30
p.m., with a 30-minute unpald lunch perlod

Only volunteers will be asmg-;r d to the 4/1 0 Saturday Schedule,

Employses will be aliowed to volunteer.for the 4/10 Saturday Schedule for
three four-month periods: August 1 through November 30, December 1
through March 31, and April 1 through July 31 {adjusted in each case to
coincide with the beginning and end. of a. pay period). Employees who
volunteer for this :Schedule must remain available for assignment thereto
durlng the entire four-month perlod unless excused by the Company.

The Company wr'l assugn volunteerq 1o work the 4/10 Saturday Schedule
based on seniority in the; applicable classification, with preference being
given to employees with greaterseniority s

'It an -adequate . number of emplovees volunteer for the 4/10 Saturday

Schedule, the Company will utilize such velunteers to fill its anticipated day

_shift Saturday need during the relevant four-month period. However, the

Company will not be required 1o staff more than 50% of its anticipated day

. shift Saturday need with volunteers and may meet the balance of such need

with employees assigned, on elther a voluntary or involuntary basis, to a
Tuesday through Saturday workweek

Employees assrgned to a 4/10 Saturday Schedule will operate throughout
the shift as a one-person crew (4:30 p.m. doubling-up practices will not

- apply} unless the Compary decides to pair up emplcyees for all or part of
. the-shift because of safety- conmderatnons the nature of the work, or other

(ASONS. - - . .- el aw i

No'h_.vithstanding any Othe_r:;.-provie'ions . o_i‘ this Agireement, employees
assigned to a 4/10 Saturday Schedule will be paid their regular rate of pay
(straight-time) for all hours worked on their 4/10 Saturday Schedule,

7



25.

26.

© . including:Saturday itself. They will receive time and one-half their regular
rate of pay for hours worked in excess of ten on any day which is part of
- therr 4/10 Saturday Schedule

-(h) The treatmen! ol employees aSSIgned to a 4:10 Qaturday Schedule for
» - purposes of benefit and paid-time-oif programs wili be in accordance with

~ the written procedure dealing with 10/40 Work Schedules in the Field

« Servicé'Depariment and other’departments (Exhibit N to-the Memorandum

* of Offer of April 30, 2001), except as’provided:in Section 4 below. However,
the partres'agree ...at the Company has broad |atitude to mterpret and apply

employees assrgned to tradmonal eight- hour—day work schedules and
employees dSSIgl"Ied to ten_ hdu_r~day‘ wot’k schedules S

Sectlon 4, During a' week irwhich thereis'a holrday recognlzed by the Company
under Article VIII-A, Section11; einiployeeés assigned to a 4/10 Saturday Schedule will be
reassigned to a Tuesday through Saturday workweek on the day shift. The following
special conditions will apply to thie ‘holidays'of such employees and all other employees
assigned to a Tuesday-through Saturday workweek. -

(a) |t the Company observes a holiday on Monday the employee will have
: ‘hlb/hel' hollday on the next day, T uesday ”

(&) WKa holnday lalls on Saturday. the emp'oyee will have hls/her holiday on
Saturda}f rather thah con the preceding Friday.

(¢) In all cther cases, thz employee will have hls!her holiday on the day
specified iri Article' Vill-A;:Section 1.

Section 5. The following Sections of Artlcle IX-A will apply o employees
assigned 1o the Tuesday through Saturday-workweek: - Sections 1, 2, 3, 5, 6, 7, 8, 9 and
10. Employees assigned to the Tuesday through Saturday workweek will -not be eligible
for any overtime rates of pay except as prowded in these Sectrons

Sectlons " The Company does not :ntend to |mplement the Tuesday through
Saturday workweek in any department of the -Company otherthan the Field Service
Department for the foreseeable futire. ' The Company therefore commits to the Union that
it will not |mplement such workweek in any other department prior to May 1, 2011. This
section of the Agreement shail ‘survive the expiration of this Agreement and any
sSuCCessor Agreement expiring prior to May 1, 2011.

Subject to a separate four-year agreement (May 1, 2001 throtgh Aprit 30, 2005); to
continue the Medical and Dental Plan, Health Malntenance Organizations (HMOs)
Programs, and Medloare Supptement Plan except that the Company may make technical
changes, and sub]ect to the revisions descnbed in the attached Exhibit H, “Summary of
Proposed Changes to the Medncal and Dental Plan Heaith Maintenance Organizations
(HMOs), and Médicare Supplement Fian®, dated April 30, 2001.

Subjectto a separate four-year agreernent (May 1, 2001 through April 30 2003), to
continue the Group Life Insurance Plans and Contrlbutory Accidental Death and

8
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27.

-28.

29,

" 30.

3.

32..

33.
. .technical changes. R

34.

35.

Dismemberment Insurance:Plan, except that the Corrpany may make technical changes.

Subjectto a separate four -year agreement (May 1, 2001 through Aprrl 30, 2005), to
continue the Employee Stock Purchase Plan, except that the Company may make
technical changes, and-subject 10 the revision: of the eligitility provizion so'that an
employee whg is otherwise-gligible may partrcrpate mmedlately upon employment,

Subject to a separate four-year agreernent (May 1, 2001 through Apnl 30, 2005), to
continue the Service Annuity System;, except that the Company may make technical
changes, and subject to the-revisions in the attachad Exhibit 4, "Summary of Proposed

. Changes to the Service Annurfy ‘System" dated Ap:rl&; 2001.

Subject to a separate tour-year agreernent (May 1 200-:1 through April 30, 2005), to
continue the Employee Thrift Plan, except that the Company may make technical

. changes, and subject to the revisicns.in the -attached-Exhibit J, '_‘Sumrnary of Proposed

Changes to the Employee Thrift Plan’; dated--ApriI 30,2001

Subject to a separate fOUf-year aqreement (May ] 2001 through April 30, 2005) to
continue the Employee Stock Ownership Plan and Trust, except that the Company may
make technical changes.

To continue the Sickness Benefit Plan (Appendrx ll) and Lono Term Disability Plan,
except that the Company may make technical changes, and subject to the revisions
described in the attached Exhibit K, “Summary of Proposed Changes to the Sickness
Benefit Plan and Long Term Disability Plan”, dated April 30, 2001.

To continue the Paid Time Off (PTO) Bank (Appendix.|), subject to the revisions
described in the attached Exhibit L, *Summary of Proposed Changes to the Paid Time Off
(PTQO) Bank”, dated April 30 2001

To continue the Termlnatron Allowance Plan except that the Company may make

To implement an Adoption Financial Heimbursement Prograrn described in the atiached
Exhibit M, "Summary of Proposed Adoption Financial Reimbursement Program to be
Implemented January 1, 2002", dated: April 30; 2001, subject to the.right of the Company
to develop and, from time to time, revise a plan document. |

Effectrve January 1, 2002 to mcrease the maxrmum annual contrlbutlon to the Health

Care Account in the Health and Dependent Care Spending Accounts Plan to $3,000.

B. To make effective the following: BN

1

To amend pay praciices 1o prowde for the direct deposnt of all paychecks eftective in
.September 2001, The paychecks of employees who do not enroll'in direct deposit will be
mailed to the address specified in their persorinel filés on the work day |mmed|ately prior
to the date when direct deposit of other employees payoheoks ocours '

To revise the April 30, 1994, memorandum regarding New Work Schedule For
Employees in the Service and Distribution Departments, with a new memorandum
regarding 10/40 Work Schedules in the 5 Field Service Department, Distribution



n

Department and. Materials Management Section as shown in-the attached Exhibit N.

To allow Distribution Depantment, Gas Operations Section, and Field Service Department
employees who f2il to qualify or.-requalify on.any core covered tasks,'as defined in the
Operator Qualifications Program, to:receive: appropriate additional training, including
assignment to a crew performing related activities and a second test on the failed task(s).
An employee -must carpiete this-additional:training and-second test within approximately
90 days-following the date of the initial failure*io qualify or requalify. i an employee still
fails to qualify following this additional training and testing, he/she will be given an
opportunity to receive approprlate additional training and a third test. An employee must
complete this additional trainirig-and third test within' app'oxlmately 30 days following the
date of the second faiilire t6'qualify of requalify: Empuoybes will retain their current rate of
pay during the above dessribed ‘adaitionattraining and‘testing périods. if ari employee
fails to qualify following this additional tralnlng and testlng, he/she will be released from
employment with the Compdny ‘ " :

To provide for the training oF certain emptoyees in the Matenala Manage-'nent Section and
Toolkeepers in the Cistribution Bepariment in the cperation of a front-end loader, and to
altow such employees, (in addition to Equipment Operators), to perform thls work in
connection with bulk denvenes and sporl removal

To exparnd the duties wh.cn may bé perforrmed by Distribution Department employees

working alone on the Wioriday through Friday day shifts, as shown in the attached Exhibit
0. '

To expand the duties of the Gas Surveyor classification and all higher-rated
classifications in the Distribution: Department to include: ©

(a) when assigned to safeiy survey work, classifying leaks as class 1 or class 2
(b) utilizing all forms of gas detection instruments, equipment and devices

(c) operating vehicles with gaé detection équipment

(d) inspecting valves and above-ground facilities

{e) locate work

(i working as an additional employee on a crew of two (2) or more persons (applicable
to Gas Surveyor)

(9) having and maintaining a valid driver’s license (applicable to Gas Surveyor)

To expand the duties of the Street Mechanic No. 1 and Gas Mechamc classmcations fo
include classifying and rechecking leaks.

It is the Company's intention to have the duties of classifying and rechecking leaks

performed by the Mechanic Operator classification (first preference) and the Street

Mechanic No. 1 classification (second preference) before these duties are performed by

the Gas Mechanic classification. However, these preferences are general guidelines, not
10



~ strict restrictions, and within any of the-classifications, employees do not have a right to

select thetr asssgnments

'.J. - + - ' -_--, - - f ..‘ .
To allow Distribution Department employees 10 in: pect end install ﬂexnble connec:lors and

associated shut-off valves when:on cuetL merfprumlcea - e

-"'I‘ H

. When promotmg emp oyees to C‘rew Leader or Equlpment Gperator No 1 Lmder Aricle

VI of the basic collective bargaining-agreement, to utilize the-following semorlty
prefererces: - - "y ‘ AN .

- .(a) Employees in the Stree' Mec:hamﬂ No 1 Mﬂf‘han'c C'perator,,and Equment

Operator No. 1 claSSIflcat'onq Wl" he given frfst opportumly for the promotion, based
. on their Street Mechanic:No. 31 clacsn‘lceﬂor s'-‘ruonty date. . . e

- {b) Employees in the Gas Mechanlc classmcatlon as of Apnl 30, 2001 will be given the

10.

11.

12.

second opportunity for the promotion, based on’ ' their date of entry into the
Distribution Department, unaﬁect,ed by -any-extension of the service requirement
imposed by virtue of absences in.excess of twenty two (22) days.

) if no employee in the first two groups IS avallable for promotlon to Crew Leader, all
other employees in the Department will be given 'the opportunity for the promoation,
based on their initial date of entry into the Gas Mechanic classification, unaffected by
any extension of the service reqmrement lmposed by virtue of absences in excess of
twenty-two (22) days.

To eliminate the clerical workforce at Central District Shop and to reduce the Meter Shop
workforce in accordance with Exhibits P and Q, respectively.,

To allow an employee to operate the ERT truck while working alone, regardless of
starting time.

To expand the duties of the Service Specialist classification 1o include collection cutoffs
without restriction and all other Field Service Department work,except the foliowing:

(@) leak investigations

(b} CO investigations

) (g_) ‘explosion/fire investigations

(d) lead person on two-pearson fitting crews

(e) " class | and class {i reguiator work

() adjusting appliances, except Service Speei}allis;ts_:\lgill_‘ec‘jr‘j‘ti‘riue‘_'.;l?;g,.'_adjpet ranges
{g).. ."won't shut off " service requests.

(h)..C.Al requests thigh bill investigations)

11



13.

14.

15.

16.

(i) regulator, elevaled pressuro msoectrons
() rotary meter mspectlon repair, 'netntenanoe and service

To establish the duties of the new Senior Sennce Speclahst No. 2 classification to include
all Field Service-Departmant work-except a Senior ‘Sewlce_gpeoza.lst No: 2 will not be
assigned as the lead person of a two-person crew, and will-only be assigned class | and
class |l regulator work after all Semor Servnoe Specuallst No 1's have been offered this
work, .- i : . SR :

To provide that nineteen (19) employeos in the Utility Specialist—-—Over 2 Years
classification (those with classification saniotty cg of September 3; 1997 or earlier) will be
promoted to Service Spagizlist-during the first yearof the: Agreement: - Fhis shali not affect
the Company's right to determme the appropriate complement of employees in the future.
“Following the promotion-¢;-:hiosé hineteery (19)° emplovees ail employees with the Bill
Collector classification-iii'i- be rehss:gned to the Service Specialist classification with a
classification seniority date ‘a3 &ithe daté-of reassignment,-provided that no such former
Bill Collector shall be assigned to the night shift without-his/her conserit. Former Bill
Collectors with an hourly rate exceeding the Service Specialist-Over 2 Years rate will
have their rates-of pay frozen-untifthé Servide SpeClalISt -Over:2 Years rate equals or
exceeds their frozen rate. The Bill Collector title will be cancelled.

To provide that ninety-five (35) emplidyees in the-Service Specialist—Over 2 Years
classification (those with classification seniority as of March 29, 1995 or easlier, excluding
one employee who has requested to work only in a two person crew} will be promated to
Senior Service Specuallst No: 2 during the term o6t the Agreement. This shall not affect
the Company's right to determine the appropriate complement of employees in the future.

To allow the Company to transfer Field Service Department employees on a temporary
‘basis to a Shop or Sub- Shop in another Dls‘tnct for the purpose of meeting workload
fluctuations and performlng speCIaI pro;ecia, subjecllto the following restrictions:

(a) Only employees assigned to the 7:0C a:m., 8:00 4.m., 8:30 a. m., and 10:00 a.m.
starting times may be iransterred. Employees subject to mvoluntary assugnment to
~ the 10:00 *a m or 3: 30 p.m. starting t.mes will not be transferred.

(b) An employee may be transfenod for ohe or more perlods which shall not exceed a
maximum of three months in a rolling twelve-month pericd. The Company will
attempt to estimate the duration of the transter at the outset, but the duraﬂon may be
reduced or lncreased bdsed on ohanged circumstances. o

{c) Transfers wall be’ made flrst on- a voiuntary basis, ‘with senior employeés in the
classification involved being given the first opportunity. No employee will be
permitted to volunteer in order to avoid a Tuesday through Saturday workweek or a
Special Monday through Friday schedule. I an insufficient number of employees
volunteer, the least senior employees in the classification involved will be required to
accept the transfer. However, no more than eight (8) employees per District will be
subject to involuntary transfer.

(d) A transferred employee will report directly to the District Shop or Sub-Shop to which
12



17.
) mspect:ng, separrmg, mamtarmng, and servicing rctary meters in the field.

18,
- classification, and to.recognize the Company’s right to. assign Vault Mechanics I's in such
- @ way as to promote. their familiarity, with: all tasks wrthln the C|&SSIflCa.thl’l and with the

19.

20.

he/she was transferred, except if an employee is transferred after reporting to histher
regularly-assigned District Shop or Sub-Shop, the time required to travel to the new
assignment and, if necessary,-to’ return to the regularly-assigned. District Shop or
Sub—Shop will be treated as trme worked.

e A oy L * s . _r_.h“ co

(e) Transterred empicyces wtll contmue to be ehgrble‘ fcr scheduled cverttme at their

regularly- assrgned Drstr n:t Shop or Sub Shop

-

(f)A These restnctrons de not aftect the Companys rlght tc utilize rts employees
throughout the Clty 0y} the event of an emergency
Ll EBEV NG T
To expand the dutles of the. Senror Serwce Spemalist Na. 1 CtﬂSS[flC&'llOﬂS tc include

in l“.l'“l,.7‘-:'.:.

'To add the dutres formerly performed by-Vault: Jnspecters 1o the Vault Mechanic 1

Company's entire dlSlleLIhOn system IR

To discontinue, effect've June 1, ?001 the practice of the current Vault Inspectors driving
Company cars to and from work. e

L) i}

To allow any Gas Operations Secticn emcloyee wcrkmg alone to, perfcrm any duties that

. can be performed from above grade..

2.

22

23,

To lnltrate duscussaons between the Ccmpany and the Gas Workers Union following
ratification of the Agreement 1o deal with communlcatlon |ssues concerning the Return o -
Work (RTW) Program.

Yo implement a new Ce[ebrate Success Program Under the, new Prograrn emplcyees

‘may receive awards of between $50 and $300,in. rncrements of $50 These awards will

be payable in American Express gift checks. The awards will be granted by the Company

-in unusually-deserving cases, as determined by the employee's Shop Manager, such as
. when an employee makes a suggeetrcn which significantly improves a Company

operation, or whan an employee. demcnstrates .Superior customer service, of when an
employee performs a heroic deed that results in favorable community recognition of the
Company, or when an employee engages in.an. extraordmary respcnse to an emergency
-condition. Coa Lo .

To rmplement a new procedure for the transfer of Meter Readers lntc the Distribution
Department, as set forth in the Memorandum of Understanding Regarding Transfer of
Meter Readers to Distribution Department, Exhibit R, attached.

T a
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Exhibit A
FXHIBIT ]

g WAGE EAF!NEFIS .
DISTHIBUT!ON DEPARTMENT
_ NORTH, SOUTH, AND CENTRAL DISTRICT SHOPS

*:
e

SR I SN L it

PO et P )
Position .. - . oo - - _Regular Hourly Rate ..
Gas Suveyor ‘I";;'nporary T . $11.00¢@) .
Gas Surveyor - |r-Tme.l A80, Days C w0 12.94
Gas Surveyor - OvPr 180 Days. . . 13.51
Gas Surveyor s Over 2 Years. . .- 15.77
.Gas Mechanio - RS - 1877 (b)
Gas Mechanic - Over 2 Yeam -16.77
Gas Mechanic - Over 4 Years 17.91 (¢)
Gas Mechard; - Over€ Years « - .. 18.91
Gas Mechanic - Over 8 Years 19.77
Gas Mechanic ~ Over 10 Years 22.54
Carpenter 2473
Equipment Operator No. 1 24.77
Crew Leader, Distribution (Reserve) 2562
Crew Leader, Distribution.. . 2592
Crew Leader, Distribution. .. 26.18 (d)
Mamtenance Mechannc No. 2 _", o _ 19.65
Maintenance Mechamc No. 1’ 21.17,
Welder 24.73
Crew Leader, Welding 25.26
Taolkeeper 23.93
Street Mechanic No. 1 23.98 (e}
Mechanic Operator 24.73 (f)



EXHIBIT | (Continued)

i’ " RATES
WAGE EARNERS
DISTRIBUTION DEPARTMENT :
NORTH SOUTH AND CENTRAL DISTRICT SHOPS

Y

Y

(a)

(b)

(c)

(d)

(e)
{f)

This rate paid to employees hired on a temporarv basis for summer employment.
Such employees are not eligible for paid holiday allowances or any other paid
absent time allowed.

Must achieve 2 minimum score of 450 on.physical abilities test to enter position.
Upon entering position, must successfully complete training and testing
requirement and thereafter complete a 160-day probationary period. Must obtain
a “Class A” commercial driver’s license with hazardous materials endorsement
within six months of entering this position. “An employee who does not obtain
such a license will be regressed to Gas Surveyor'— Over 2 Years.

Must successfully complete training and testing requirements for covered tasks in
the Gas Mechanic position to qualify for this rate. - to

Rate paid to Crew Leader, Distribution: when mstalllng new maln 12" in diameter
or larger. 4 ST

No employees may enter this position after 'May 1, 1998.

No employées may enter this position after May 1, 2001.

Gas Mechanic—Qver 10 years rate will be minimum rate paid for all work in main
tunnels under rivers.

All time-step increases are subject to satisfactory performance. Any combination of
absences from normal duties because of personal illness, occupational injury {(lost-time
and light duty), or personal leave of absence in excess to twenty-two (22) workdays will
extend the service requirement for any time-step increase by an amount which equals
the number of workdays of absence in excess of twenty-two (22)

April 30, 2001 2,



Exhibit B
©T W EXHIBIT |

-RATES
- WAGE EARNERS
FIELD SERVICE DEFPARTMENT
NORTH, SOUTH, AND CENTRAL DISTRICT SHOPS

Fosition - _Regular Hourly Rate
Utility Specialist - Tempdrary - = . -7 $11.00 (a)
Utifity Specialist - First 180 Cays = - 12.94
Utility Specialist - Over 180 Days o 13.51
Utility Specialist - Qver 2 Years ' - 15.77
" Service Speciallst e ‘ ' 18.36
‘Service Specialist - After 2 Years T19.12
Serior Service Specialist No. 2 C 2226

Senior Service Specialist No. 1 24.73

(a) This rate paid to employees hired on a temporary basis for summer employment.
Such employees are not eligible for paid holiday allowance or any other paid
absent time allowed.

April 30, 2001



Exhibit C
“ A EXHIBIT

T “RATES
; WAGE EARNERS
. "ENGINEERING DEPARTMENT
7" GAS OPERATIONS SECTION © .

Pasition Regular Hourly Rate
-Laborer - Temporary .. $11.00 (a)
" Vault Mechanic 1) T mmT Tttt 412,94 (b)
Vault-Mechanic Il - Over 180 Days... .~ & .2 13.51
Vault Mechanic Il - Qver 2-Years., . e 1877 (€)
Vault-Mechanic | - Over 4 Years, - . . e 1711
Vault Mechanic I - Over 6 Years - R |- '
Vault Mechanic Il - Over 8 Years s e 1. 19.79
Vault Mechanicl - Over10.Years . . . . 21.13
Vault Mechanic | . oo - . 24783
Station Mechanic 2473
Electrician 24.73

(a) This rate paid to employees hiredon a temporéry basis for summer employment.
Such employees are not eligible for paid holiday allowances or any other paid
absent time allowed.

(b} Upon entering position, must successfully complete a 180-day probationary
period.

(c) Must successfully complete training and testing requirements for covered tasks in
the Vault Mechanic Il position to qualify for this rate.

All time-step increases are subject to satisfactory performance. Any combination of
absences from normat duties because of personal iliness, occupational injury (lost-lime
and light duty}, or personal leave of absence in excess of twenty-two workdays (22) will
extend the service requirement for any time-step increase by an amount which equals
the number of workdays of absence in excess of twenty-two (22).



1. Existing Laborers would be slotted in the proposed Vault Mechanic |l schedule as
shown below:

_-J-.“', "

vame, | postinongtyer | Siesrossle o
Givings, William | Vauli Mechanic 1| — Over 4 years - 1/24/02
Nickele, Jeffery Vault Mechanic, |l — Over 4 years 4/4/02
Johnson, Leroy Vault Mechanic 1l —.Qver 4 years 4/5/02

Ruane, Patrick Vault Mechanic Il - Qver 4 vears 12/13/02

e T e v v
TR VL.
DN, LA -

2. Exlstlng Junior Vault Mechamcs would be slotted in the proposed schedule as below.

Name Position On 50101 . .- | - ‘Earllest Possible Date
, ' _For Next Increase
Hyland, John Vault Mechanic Il - Over 10 years _ (3)
Molloy, James . | Vault Mechanic |l - Over 10 years (4)

3. John-Hyland-will be promoted to Vault Mecharic | on 6/01/01.

4. James Molloy will be promoted to Vault Mechanic 1 upen the departure of a Vault
Mechanic | after 7/1/01.

5. Existing Vault iInspectors wili be reclassified as Vauit Mechanic I's with existing
classification seniority.

6. Temporary upgrade:from Vault Methanic il to Vault Mechanic | is subject to need and
satisfactory completion of:such tranmn rand testing as the Company deems
appropriate. O v

7. The Vauit Mechanic il shall perform ali*work of the Vault Mechanic [ with the exception
of maintenance and repair activity on main control and monitor regulators. Duties
shall include:

" \ A v [ .

- Al dutles eurrently performed by the Jr Vault Mechamc

~ Security valve inspections C AT

- Allgas system and station valve mspectlons and malntenance

~ Flood plan operatlons

- Any dutiés that'can be performed by a GOS employee working alone from above
grade(e 9. Ieak mspectlon conslrucﬂon monltorlng b-box valve inspections)

April 30, 2001 2,




Exhibit D
MATEHIALS MANAGEMENT SECTION REORGANIZI'ATION '

A NEW clas=|fluat|on structure wuiu be &SlﬂOhbl'l&d in the Materlals Management
Secnon a.a iollows ‘ .

-

L RATES o
- WAGE EARNERS - - o
ENGINEERING DEPARTMENT ST e
MATERIALS MANAGEMENT SECTION
" POSItIOﬂ ST Y Regular Hourly Rate
laborer Tempura'y R A $11.00 (a}

~Material Handler. = = = - 0 - 12,94 (b)

- Material Handier - Over 1-Year oo E0 o 1488 i
‘Materia! Handler -Over 2 Years -+ *-'=*  16.84 - -
Material Handler - Over 3 Years 18.79
Material Handler - Over 4 Years,, .. .. 20.74 (¢}
Material Deliverer - .. - -« - ..21.24 (C)
Lead Material Handler  21.74 (o)

(a) This rate paid to employeeas hired on a temporary basis for summer
employment. Such employees are not eligible tor paid holiday allowance or
any other paid absent time allowed.

- (b} Upon entering posmon rnust successfully complete 180-day probationary
period. , . o S

(c) Current employees with hourly rates exceeding these rates will have their
rates of pay -frozen at the April 30, 2001 amount until the appropriate rate
equals or exceeds their frozen rate. : o

All time-step increases are subject to satisfactory performance. Any combination
of absences from normal duties because of personal iliness, occupational injury
{lost-time’, and light duty), or personal leave of absence in excess of twenty-two
workdays (22) will extend the service requirement for any tlme-step increase by
an amount which equals the number of workdays of absence in excess of twenty-
two (22).



2. Current Materials Management Seciion eniplayees wili be slotted into the new
classification structure. Their classificatior=seniority will be in the order shown below.

NEW FROZEN

NAME CURRENT CLASS NEW CLASS CLASS RATE
DATE

Lezon, Joseph L. , - CrewleaderStores -, - . Lead Material Handler; - B0t $25.26
Southward Jr., Jamas w. Crew Leader Storés ) . Lead Materal Handler 5/1/01 $25.26
Cullorn, Edivard T. Crew Leader Stores . " Lead fdaterial Handler -~ - - 5/:/01 $25.26
Gerzen, Anthony . - 1., Senior Stnrekeaner. M‘atenal Handler - over 4 years .. 51401 §24 .88
Haney, DavigA. - Senjor Storekeeper Material Handler - over 4 years . . S5/1/01 $24.88
De Witt, John A, - + Senwor Storekecper - “Mdterial Handle, - over 4 years - 5141 $24.88
Simmans;-Willie . fSeruur Storokeeper. ., . .- Matorial Handler - over 4 years 5/1/04 $24.88
Gainar, Patrick J. C T Y Saniof Storekeeper " Materia) Handler - over 4 years 51/01 $24.88
Gennett, James M. Seniar Storekeeper Material -andor - cverdyears . - 511 $24.88
Aguilar, Jose L. Senior Storekeeper Material Handler - over 4 years 51 2488
Camarena, Cynthia A, .. Senior. Slorekeeper, s o :. Matenial Handler -overd years. . 5/1/01 $24.88
Quinones, Robert ST Glorekedper T AT - - Materia) Ranolar -over d yéats - S/1:01 0 $24.73
Pumphray, Barbara Sieel st Stoiehgeper: - - -k . -Maigizl Handler- over 4 years - 51701 $24.73
Bowen, Thomas A, " Stofekeeper Maierial Handler - pver 4 years 5101 $24.73
Medoel, Eric J, Storekeaper Maiterial Handler - over 4 years 51/ $24.73
Stonig, Thomas M. Chautfeur Truck Material Deliverer 5101 $23.83
Makrie, Thomas A, ;--, Chauffeur Truck: wwo ., Material Deliverer,. 501 $23.93
Marco, Daniel K. a ' Chautieur Tnsck ™~ T Material Defiverar 51101 $23.93
Dé& Bariole, Marcello N . SfrxStockkéeper over&months . - Material'Handler - nver 4 years ' 5101 $21.14
De Howos, Alberte ._55 ?&ockkegps_tr over§.months .. *: Material Handler - cver 4 vears 5101 $21.14

3 The duties o.‘ the new Matenal Handter classn..catlon willinciude ali-duties currently
performed by Laborer; Stockkeeper,-Senior Stockikéeper, Storekeeper and Senior
Storekeeper in the Materials Management Section. In addition, Material Handlers may
be assigned to perform all duties within the Material Delivere: classification, provided
that they will be paid in accordance with Article IX-A, Section 10 of the basic collective
bargaining contract for such work. The four least senior Material Handlers will be
required to obtain and mairitain a valid: “Clags A” commercial driver's license. In
addition, Material Handlers may be assigned to perform all duties performed by
Toolkeepers in the Distribution Deparntiment (see Paragraph 7, below).

4. The duties of the new Material Deliverer classification include the driving of Company
vehicles for the purpose of making deliveries of materials, tools, meters and similar
items from the Warehouse. A Material Deliverer must obtain and maintain a valid
“Class A" commercial driver's license. When not performing delivery duties, a Material
Deliverer may be assigned to perform all duties within the Material Handler
classification.

5. The Chauffeur, Truck classification in the Meter Testing and Repair Section {Thomas
M. Stonis), will be transferred to the Materials Management Section as a Material
Deliverer, as shown on the exhibit above.

6. The duties of the new Lead Material Handler classification will include all duties
currently performed by Crew Leader, Stores (lead duties and all other duties
performed by employees in other classifications at the Warehouse). At the outset, the
Company will establish three (3) Lead Material Handler positions.



The Toolkezper classification will continue to be a classification of. the Distribution
Departmernit. The duties of the Toolkeeper ctassification will be expanded to include
all duties currently performed by Materials Management section employees at the
District Shops and Sub-shops. : :

The vacant Toolkeeper position, created by the retirement of Thomas Pfannes,
Central District Shop, will, be filled by transferring an employee of the Materials -
Management Section'to ttie position, with preference based on length of service in the
Section. After any carry-over period under Article IX-A, Section 10 of the-basic
collective bargaining contract, this employee w&ll be pald the applicable rate of pay of

: the Toolkeeper class:flcatlon oty T e

'.‘-" wr GIELATD e

Employees in lhe new Materlal Handler classmcatt;on may be assigned to assust or
temporarily replace Toolkeepers and, when so asscgned to perform all-duties of the

.. Toolkeeper classmcatlon

10.
- . Company from.outsourcing the materials management function if the Company can

Nothing in this Exh|b|t or the Agreement shall be mtelpreted as preventing the |

accomplish that function in a more efficient manner during the term of this Agreement.
The Company will commit to find suitable open positions for Materials Management
Section smployees affected by such. outsourcing and will treat the outsourced
employees in the same manner as the disptaced Clerks -.overed by Paragraphs 3 and
5, and, if eligible, Paragraph 6 of the. Merorandum, of Understandlng, Central District

o Shop Clerical Workforce Reduction.,

11.

The Memorandum of . Understandlng Wlth Respect To A Force F{eductlon In The
Stores Section Of The Purchasing And Stores Department Of The Finance And
Control Division, dated Augusi 1997 |s cancelled T

May 18, 2001 3.



oo Exhibit E
EXHIBIT I

HATES
WAGE EARNERS

FIELD SERVICE DEPARTMENT
ERT INSTALLERS

Position Regular Hourly Rate *
Minimum Maximum

ERT Installer $12.94 $15.77

Subject to satisfactory performance, an employee will, until he/she reaches the
maximum hourly rate for the position, be eligible for an increase in his/her hourly rate
annually on the anniversary-date-of his/her lalest merit orpromotionat increase equal to
one-seventh of the difference between trie minimurn. and maximum hourly rates in effect

on the date the employee entered the pos.tlon

April 30, 2001



Exhibit F

EXHIBIT I

RATES
WAGE EARNERS
METER READERS

Reguiar Hourly Rate

Position Minimum Maximum
Meter Reader - Tempora $11.00 (a) -

Meter Reader. - .« .- 12904 15.77

Tl

(@) This rate paid to employees hired on a temporary basis for summer
employment. Such employees are not eligible for paid holiday allowances
or any other paid absent time allowed.

During the ITRON installation period, the Company may employ up to ten part-time
Meter Readers who shall-be paid a pro-rata salary (based.on the‘relationship of their
weekly scheduled hours to 40 hours); and they will receive benefits-on the same basis
as non-union part-time employees receive benefits.

Subject to satisfactory performance, an employee will, until he/she reaches the
maximum hourly rate for the position, be eligible for an increase in his/her hourly rate
annually on the anniversary date of his/her latest merit or promotional increase equal 1o
one-seventh of the difference between the minimum and maximum hourly rates in effect
on the date the employee entered the position.

April 30, 2001
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= EXHIBIT

RATES
* CLERICAL EMPLOYEES
WAGE EARNERS

METER TESTING & REPAIR SECTION

" e TS M
i PR R L

AT
L

Position . : 2.0~

R

Clerk -

- Clerk

L,ierk
Clerk
Cierk -

"“Clerk -

Clerk - Over 10 Years .

Temporary

L S S

Y

Over 2 ‘u’ears ST

Over 4 Years * "0
Overd Years

QOver 8 Years

TR

Flegular Hourly Rate

$1o 12 (a)
11.90 -
13.47
15.04
16.61

- 18.18
19.75 (b}

(a) This rate paid to employees hired on a_témporary basis for summer
Employment. Such emoloyees are not éligible for paid holiday
Allowances or any other paid absent time.allowed.

(b) Employees with an hourly rate exceedirg fhe Clerk - Over 10 years
rate will have their rates of pay frozen until the Clerk - Over 10 years
rate equals or exceeds their frozen rate.

All time-step increases subject to satisfactory performance. Any combination
Of absences from normal duties because of personal illness, occupational
Injury (lost-time-and:light duty), or personal leave of absence in excess of

iy

Exhibit G

Twenty-two (22) workdays will extend the service requirement for any time-step

Increase by-an amount which equais the number of workdays of absonce

In excess of twenty-two (22)

April 30, 2001

RIS



Exhibit H

Summary of Proposed Changes to the Medical and Dental Plan, Health
Maintenance Organizations (HMOs), ard Medicare Supplement Plan

M&ﬂ‘

To revise the Medical and:Cental Plan HMO pragrams, and Medicare
Supplement Plan as follows, eﬁectwe January 1 2002.

Medmal and Dentai Ptan and HMOs ™
LR e ST '

1. Increase monthly parhcnpant PPO contnbutlons to 1 1 5% on January 1, 2002, 13% on
January 1, 2003, 14.5% on January 1, 2004, and 16% on January 1, 2005 Employee
and retiree claim experience to be separated. Employee contributions for HMO
coverage to remain-at 20%. - Retirze contributions for HMO coverage to be increased
to 25%.

Nustration below shows the 2001 Actual Monthly Contributions and what the Employee
and Retiree Monthly Contributions would be if the 2002 contribution percentages were
now in effect. However, it should be recognized that as the cost of medlcal care
increases due to inflation, and as the contribution peroentages increase in each year of
the Agreement, the actual amount of Employee and Retiree Manthly Contributions will
be higher than the amounts shown in the |Ilustrat|on in 2002 and subsequent years.

PPO Contributions
Company  Proposat
2001 . L .
Actual == Employée ~ . Retiree
‘ Monthly © "Monthly - Monthly -
Coverage Category Contributions  Contributions  Contributions
Employee/Retiree $21.72 $21.55 $32.27
Employee/Retirée plus 1 * *:- $41.88°¢ - = $41.56 $62.21
Employee/Retiree plus 2 or ' - $60.86 " $60.39 $90.41
more e
.+ HMO Contributions S :
. -2001~ = .07 Company Proposal -
-+ Actual Monthly .. Retiree Monthly
. > Contributions - - Contributions
Employee Category. . _Humana -  HMO lllinois ~ Humana  HMO lllincis
Employee/Retiree : $42.16 $40.66 $52.70 $50.82
Employee/Retiree plus 1 $79.90 $77.92  $99.89 $97.40
Employee/Retiree plus 2 or  $116.60 $113.70  $145.75 $142.14

maore



. Implement a 3-tier prescription drug program for PPO and HMO. Participants’ co-
payments are shown below:

| 0 : : ,O_,

o Fletall Mall Order HMO*thous Humana
W Generic 0 - $5- . U $100 v 87 - §7
Formulary $10 $15 $12 T 815
Brand Name $25 $30 . $27 net "$30

. Require PPO parhcnpants to utnhze ma|I order for maintenance medwatuons after two
retail prescription fills.

. Increase the family in-network:out;of:packet: stop losslimit to $2,500:and family out-of-
network out of- pocket stop Ioss I!m|t to $4,500 in the PPO.

. Implement a $1 O co-pay for outpatlent services for HMO partlclpanls

. Add a wellness prowsmn for PPO participants that W|II prowde up to $250 per covered
person per calendar year to be used for certain health care costs that are related to
routine screening and preventive services..

» When using in-network providers, the plan would pay 100% of the costs up to
the $250 limit and-employees would not berequired to pay ary deductibie.
Any costs over the $250 limit would be paid by the employee.

+ When using out-of-network providers, emp.oyees would be subject to the
usual deductibles and coinsurance. After the plan has paid the $250
maximum, the employee would pay any remaining costs."

e The services that would be covered are:

Office wsns for a routine. physncal examlnallon

Immunizations (im munizations related fo travel are excluded)

Routine gynecological examinations

Routine Pap smears

Routine PSA tests

Routine labs, x-rays, and blood tests

Well child care for children under age 6

» Mammography screening would not be included since this is already provided
under the PPO benefit. .



et

7. Add a vision care benefit with the foliowing prowsmns for PPO partlmpants

§ The plan would pay 90% of the costs up to $200 per covered person per year
and emplcyees would not be required to pay any deductible.
s Covered services/items that would be covered are routine eye examinations,
glasses, and contact lenses.
§ Emplovees would submit a properly documented paper .claim to BlueCross
BlueShield and would be relmbursed for their costs up to the relmburssment
-oomaximim, Lo

oo i
'-.' l,,i Tl .

8. Increase monthly contnbu'nons frr donial coverage.to- tho nl!owmg schedu'e

DT ST aH
A-._. o v

Current Proposed
o e ey o Monthly s oo Monthly
Coverage Cateqgory _(;ontrib_ution Contribution
Employes/Retiree A $6: - ‘
‘Employee/Retiree plus1. -~ .$6 - Lo o $12
Employee/Retiree plus 2 ormore . . -~ -§9 .~ $18

9. Add an annual dental deductible fimit of $150 pec family.
10. Increase the orthodontia lifetime maximum o $2,000.'-
Medicare Supplement Plan L

1. Require participants to utilize the Company s pharmacy benetlt administrator and its
mail order feature for mamtenance medlcatnons after two retanl prescnptlon fills.

RPN E
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Exhibit §

Summary of Froposed Chanaes ic the Service Annuity System

To revise the Serwce Annwty System as follows effectlve July 1 2001.

1. Allow an employee who | is lermmated w:th a deferred vested penswn the ep‘non of
receiving a pension benefitimmediately at the time of termination regardless of age.

2. Allow an unmarried employee to:designate a beneficiary to receive a benefit - -
equivalent to the unmarried employee s stralght I|fe annunty upon the death of the
unmarried employee. - "= TiRLET 9 ik

3. Increase the benefit paid to a surviving spouse from a 50% contingent annuity to a
benefit equivalent to this employee’s straight life annuity.

In addition, for employees hired on or after July 1, 2001:

4. Implement a 5-year service minimum to be eligible for an early retirement disability
pension.

5. Eliminate all pension payment options except for the lump sum, straight life annuity,
and 50% contingent annuity.

April 30, 2001



Exhibit J

- Summary of Proposed Changes to the Employee Thrift.Plan

To revise the Employee Thrlft Plan as follows eﬁectlve January 1, 2002
. Require partlcupanls to pay lhﬂ- fuII loan transactlon fee. .
2. Reql.nre participants to pay alt administraiive feas ORI

e r ; e PR ir.l-;.‘ .

3. Irnplement daily valuatlons permltt:ng more frequent and tlmely transactlons

- . f RTINS T R TR P Sop
L ot K TR Seriaa s f}lu‘-‘ CRR R "f,-"

April 30, 2001




Exhibit K

: Summary'of Proposed Changes to the . .
Sickness Benefit Plan and Long Term Disability Plan

R N

1. Reduce the duration of benefits in the Sickness Benefit Plan so that the maximum
number of months provided is six months.

Proposed Sickness Benefit Plan Schedule

Period of Service When
Absence Qualifies for the Months of Full Pay or Months of
Sickness Benefit Plan 80% Pay” 60% Pay
Less than 1 year
1 year but less than 3
3 years but less than §
5 years but less than 10
10 years but less than 15
15 years or more

DW= O
SN WO I|O

* For employees hired on and after January 1, 1984, the rate of payment
of 80 percent shall be substituted for full pay, except that an employee
will receive full pay instead of 80 percent pay on any day of necessary
absence from work because of sickness when such day of absence is
not in excess of five days of sickness absence during the most recent
twelve months’ period.

2. Revise the Exclusion Period so that LTD benefits will commence either: 1) six
months from the date that the empioyee was approved for a disability absence, or 2)
upon the expiration of the employee’s benefits from the Sickness Benefit Plan,
whichever is later.

3. If an employee returns to work following an approved disability absence for which
he/she receives Sickness Benefits, and if the employee experiences a second
approved disability absence arising out of the same condition within fourteen
calendar days after his/her return from the first absence, then the days approved for
the first absence will be added to the days approved for the second absence in
determining when the employee completes the Exciusion Period for LTD benefits.

4. Change the LTD Plan so that an employee must gualify under the following definition
of “total disability” to receive LTD benefits during the Initial Twelve-Month Period
after the Exclusion Period:

“Total disability” shall mean the continuous inability of the employee to engage in
the occupation with the Company or affiliated Corporation in which he or she was
employed when the disabling condition arose or in any transitional job
assignment offered by the Company.



After the Exclusion Period and the Initial Twelve-Month Period, an employee must
qualify under the following definition of “total disability” to receive LTD benefits:

“Total disability™-shall mean the continuous inabitity cf the employee to engage in

ot

any occugatior..cr.empls yment forwage ot profi¥. T

5. Charge the use of sickness benefits in hourly increments.
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Exhibit L
- .Summary of Propose: Changes to the Paid Time Off (P°TO) Bank

L

To revise the Paid Time Off (PTO) Bank as foltows:

H

1. Effective January 1, 2002, increase PTO carry-over to 20 days and ehmlnate the
-end-of- the-year PTO conhnuatlon pohcy : o .

: t}r HiL L L o il o

S pmnieng L e s
LR I PR S
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Exhibit M

Summeary of Proposed Adopti ingncial Rzimburse
To be Implemented January 1, 2002

To provide financial support to employees who adopt children, subject to the. -
following: )
o Eligibility: All full time regular éniployees who Have heen ‘emﬁloy'ed by the Company

for at least one year. The adopted child must be under 18 years of age.

o Amount of Reimbursement: Employees would be reimbursed 80% of covered
expenseas up to a maximum of $3,000.

o Covered Expenses: Covered adoption expenses are limited to public and private
agency feas, court costs, and legal fees associated with the adoption.

*» When Paid: Employees would be reimbursed only if and when the adoption is
finalized.

e The Company will have the right to change or discontinue this program at any time.
Such changes or discontinuation will apply to any adoption that is not finalized at the
time.

o The Company may (but is not required to) accelerate the implementation of this
program.

April 30, 2001



Exhibit N

N " 10/40 WORK SCHEDULES iN THE FIGLD -
'SERVICE DEPARTMENT, DISTRIBUTION DEPARTMENT,
AND MATERALS MANAGEMENT SECTION

_ © On May 1, 1994 the Company umplemenied anew work suhedule for employees
in the Field Service and Distribution Departments, -consisting of ten-hour shifts
(beginning no earlier thar. 7:6C a.m, and no later than 10:0C a.m.} four days per week
(Monday through Thursda u* Tuesday tnrc-urh Fnday) (the “1 0/40-work schedule")
TR S S IEYORLRE I bl

On May 1, 2001 the ("en"lpdn,r o -m,:)ien"em anew’ .3/40 work:schedule for
employees in the Matenals Management seciion, consisting of ten-hour shifts
(beginning at6:30 a.m.; 7:30-&.m.;.10:00-a.m, and 3:30 p.m.}), four. days per week
{Monday through Thursday, ot |ueada5 1hreugh FriJay) :

i :'*'."’

The details of these 10/40 work schedules are as follows
1. Only volunteers wuli be assugned to these schedules provuded that
- employees hired or transterred info the Field Service and Distribution
Departments on or after May 1. 1994 may be assigned by the:Company to
these work schedules on the basis of reverse seniority in classification. If
thare are more volunteers:than positions, the. asmgnrnr-'nts will be made on
the basis of seniority in classification..

2. The rate of pay of employees assigned to these schedules will be the same
as-employees who observe a normal work schedule of five eight-hour days.
The night shift premium will not apply o these schedules in the Distribution
and Field Service Departments, but will be paid to employees assigned on
the 3:30 p.m. shift in the Materials Management Section.

3. Employees assigned to these schedules will receive overtime pay on the
same basis as employees who observe a narmal work schedule, except
employees assigned to these schedules will receive daily overtime after ten
hours of work instead of eight hours.

4. Employees assigned to these schedules will receive a meal allowance on the
same basis as employees who observe a normal work schedule, except
employees assigned to these schedules will receive a meal allowance after
twelve continuous hours and an additional meal allowance for each
additional five-hour period of continuous work which does not extend into
their next regular shift.

5. Employees will not be assigned to these schedules in any week in which
they are scheduled to be absent (e.g., because of a holiday, PTO, jury duty),
and employees assigned to these schedules will be reassigned to a normal
Monday through Friday work schedule during any such week.



6. Employee assigned to these schedules will not normally be allowad to take
unscheduled PTQ. during such week: . if unscneduled PTO is approved by
the- Company, employees:wnl béspald ien hours of PTO ‘parday.

7. Employees asmgned to lhese work schedules who have an unscheduled
- absence and who are otherwise. eligible for paid absent-time for the day (e.g.
' PTO, sickness benefits).will be paid ‘ten hours of absent-time for.the day and
- . will ve charged with 1.25 days (10-hours) of paid absent-time. The intention
-~ «.of this paragraph is that the paid-absent-time benefits.of.employees assigned
to these work schedules will be charged in such a way that their benefits are
; equwalent to lhe beneflts -of - emplcshnes assugned tc a normal work schedule

8. Emoloyees assugned to these wolzk schedules Who have unscheduled days
of absence will not aliowed to-work on their scheduled days off, in
substitution for their days of absence

9. Employees who are aSS|gned to tl'-ese work schedules ona voluntary basis
{rather than because of their low 'saniority) will be.returned to a normal work

. schedule at their rcq.:est prowded that !hey must glve the Company 30 days
- notice. . AN .

10.The Company will determlne the number of ernp!oyees who may be

assigned to these work schedules at any time. -

April 30, 2001 2.



e - Exhibit O

Duties Which Maz Be Performed Bx o
Distribution Department Employees Working. Alon

These duties may be assigned to Gas Mechanlcs Over 4 Years and hlgher rated Gas
Mechanics, provided that except for Gas Mechanics-Over 10 Years, they may be
assigned to such employees only with théir consent.” These dities may also be
assigned to a Crew Leader, Mechamc Operator or Street Mechantc '\Io 1 but only with
their consent.

Drilling and aeratmg AT T T T
« Limited to mains in the parking lane or parkway of residential streets.
» Limited to drilling four (4) additional drill holes per site with the rock drill.

» Could include utility vaults and valve basins in streets or parkways.

Perform b-box maintenance:

» In parkways and in the street where a clay spade can be used to chip away the
concrete to expose the box requiring repair.

» Replacement box size limited to small, medium and large to a depth of 42". No

basins.

Replacement would not be performed with frost of a foot or more present.

Vehicular traffic to be reasonable and avoid major intersections.

If performing a subsequent turn-on, limited to two (2) active meters.

If performing a subsequent turn-off, close valve.

If performing work on a corrosion test station, take pipe to soil reading.

Perform service repairs associated with third party damage:

» Escaping gas able to be secured (excess flow valve, shut-off valve, squeeze off tool
or griffith stopper, etc.).

No digging required.

Limited to plastic services with sizes of 5/8”, 1-1/8” and 1-3 /8" OD.

Service depth limited to 36",

Plastic to be replaced not to exceed more than 10°.

Only mechanical fittings to be used for tie-ins.

* & » & »

These duties may be assigned to Gas Mechanics-Over 4 Years and higher rated Gas
Mechanics, but only with their consent. These duties may also be assigned to a Crew
Leader, Mechanic Operator or Street Mechanic No. 1, but only with their consent.

Perform the activities associated with corrosion work:
» Corrosion work limited to services only.

Services limited to 6” in diameter and smaller.
Service depth not to exceed 36”.

Work to be performed from above grade.

Work limited to parkways and private property.



Set regulator and meter(s) on stubbed service:

This work is limited to Ip/mp and rnp/mp work
Minimal digging requ:red _ SO L
Regulator size-limited t0-34” x 1".-%- .. 7 A O A
Limited 1o single or double meter. sets moved outs:de

Limited to_four (4) meters left inside. ' *

Drill hole through building wall no moreg than 20" in depth

Limited to 10 feet of black pipe for tie in.

Service to be abandoned must have an outside shutoff

.

*All company procedures to be followed when performing above work.

i — pa e

April 30, 2001 2,



Exhibit P
cL ME'\AOR& NDUM OF UNBERSTANDING
CENTRAL DISTRSCT SHOP CLEHIGAL WORKFORCE HEDUCTION

. Thls Memorandum of l.!nderstandmg 18 eﬂtered into i)etwe an: The Peoples Gas
Light-and Coke Company (thc "Company") anc: Gas Workeis Uinion, Local 18607,
S.E.LLU., AFL-CIO (the "Unior"), for the.purpose nf setting forth the terms and conditions
-under which a workforce rezuction will be accemplished.aimorg the clerical staff at
Central District Shop (hereln 2atted "Clerks®). These terms and conditions are as
fOHOWS " . R RTINS SAS PEED-AL T FELES & N B T - ’ R

1. Promptly upon determining that an employee will be displaced because of this
reduction in-the-Gental Bistrict-Shop Clerical workforce, the. Company will give
the employee:writtent notice of such determination.. From the date of the notice,
the employee will-contiriue on the active;payrall for-an additional cight-week
period. During this period, the Company may relieve the employee from his/her
duties so that the e-uptoyee may a‘tend to career transrtlon issues.

2. The pames recng'uze that the (‘ompe'ty has the nght to change the method of

performing the clerizal work currently performed by the Clerks at Central District
.-Shop. Pursuant lo-this right; the Compary will reassign the duties currently

performed by the Clerks to management personnel ¢r {6 non-bargaining unit
office clerical personnel and will phase cut the clerical workforce at Central
District Shop. Nothing in the new basic collective bargaining agreement will be
construed to prevent the foregoing reassignment of duties and elimination of the
Gentral District Shop clerrcal workforce

3. The Clerks will not ke : Ilowed to exercise. therr senlonty under. Artlcle Vil of the

. new basic-collective bargaining agreement te displace clerical employees in the
Meter Testing and Rapair Department, or to displace -any other. bargaining unit
employee. Howaver, the Company will commit to find-suitable entry level
bargaining ynit positions for dispiaced Clerks and, in addition, to consider
.displaced Clerks for open non-bargaining unit positions. . Among the non-
bargaining unit pogitions for which the-displaced Clerks will be considered are
sixteen Account 'Represeotatwe I posmons expected to be filled prlor to August 1,
2001. v

If more than one displaoed Clerk is found to be eligible for an open position,
preference will be given to the Clerk with the greatest length of service in the
bargaining unit. A displaced Clerk who is offered an:open position must accept it
by the end of the-third working day following the offer; otherwrse the Clerk will be
regarded as havlng rejected the offer.; : ‘ _

The drsptaced Clerk wrll have a nmety (90) day perrod to determme hts:her
suitability.for the-new.job. Thedisplaced Clerk maintains his/ner right to career
transition benefits under Paragraphs 5 and 6 during this ninety (90) day period.
Displaced Clerks who accept a position outside the bargaining unit shall be
subject to the same requirements, and shall enjoy-the same rights and remedies,
as other employees in the same pasition.



A displaced Clerk who elects to transfer to one of the entry-level bargaining unit
jobs offered by the-Company will; upon:completing the ninety (90} day period
presdeditor-above end. continuing hisihér employmient in such job,.be paid the
rate of pay which he/she would have received it he/she had remained in the job
neld on April 30, 2001, including'the annual increases provided for in the new
basic collective bargaining agreement,-with the first annual increase retroactive
to May 1, 2001 ‘A displaced Clerk who:elects 1o transfer to an open nori-

. bargaining unit job offered by the Company will have his/her rate of pay frozen.at

- the Aprii 30, 2001 level-if such rate of pay.is highsr than the current rate of the -
new job, and this rate of pay will remain frozen until the rate of the new job °
exceeds the trozen rate

DRI TR 18 L PR YA A N 1 L v,

: The ebllgatlen undertaken by. the Company: underthts Paragraph 3 to find
suitable positions for displaced: Clerks will cease when:the last Clerk is released
under Paragraph 5 below or August 1, 2{301 wh!che\ie"r occurs flrst

As the clefrval work force at Central Dlstrlct Shop I8t phased out the Ccmpany will
lay off the Clerks in order of their length of service in the bargaining unit (fowast to
highest), provided the remaining Clerks must have the: ability to perform the

" remaining work. During the phase-out period, the Clerks still actively empioyed
will be covered by the new basic collective bargaining agreement to the extent
that it is not inconsistent with the provisions of this Memcrandum of
Understanding. Their salary will. be the same salary that they were receiving on
April 30, 2001, with- no genera} Wage rncrease under the rew co lectrve bargammg
agreement. .

The Company will offer all Clerks the opportumty to receive career transition
- benefits described on Exhibit A; aftached, prowded that a Clerk’s receipt of these
benefits: (other than outplacement:assistance} is.contingent upon his/her signing
and not revoking a-Waiver and Release of-Claims’in one of the forms, as
applicable, attached hereto as Exhibits B and C. The Company will have
complete discretion in administefing the outplacement assistance, educational
assistance, and employee assistance features described onExhibit A, and its
+ determinations made with regard to-such features shall not be-subject to
chalienge under the grievance-procedure of the new basic collective bargaining
agreement or in any other forum. A Clerk who elects to receive career transition
benefits (other than outplacement assistance) wrll not be consndered for an open
> 'pos:tlon under Paragraph 3 above
S The Company will:offer four Clerks (Flosemary Domanchuk Joseph Wynkes Jr.,
- - ‘Glyden Hernandez, and Freddie Leej a spacial opportunity to retire early with a
pension. These Clerks will be treated under tha Service Annuity System as
being three (3) years older than histher actual age and will also be credited with
-three (3) years of Benefit Service in addition ‘o his/her-actual Benefit Service.
. Receipt of this benefit by each of these Clerks is'coritingent upcn his/her signing
- and not revoking a Waiver and Release of Claims in'one of the forms, as
.- applicable, attached hereto as Exhibits B and C. A Clerk who elects o receive
this benefit will also be allowed to receive career transition benefits (subject to



EXHIEIT | {Continued)

ENGIMEERING DEPARTMENT
GAS OPERATIONS SECTION
* . Pec o, . Reguar Hourly Rate
- Effectva Effecive Effecive Effoctve
Position May 1, 2001 May 1, 2002 May 1, 2003 May 1. 2004
de:ra'-'l'ani?ua'y' o . $11.47 (a) $11.91 (a) $12.38 (a) $12.88 ()
Vaut Mechanic _ 13.49 (b) 14.01 (b) 14.56 (b5) 15.15 ()
vadl Mechahic i - Over 180 Days© ~ ~ | 14.08° 1458 1513 15.72
Vaull Machanic Il - Over 2 Years 18.41 (c} 17.02 (<) 17.66 {c) 18.34 (¢}
Vaull Mechanic I - Over 4 Years 17.75 18.38 18,00 19.68
Vauit Mechanic # - Over 6 Years 19.18 19.88 20.61 21.38
Vault Mechanic Il - Over 8 Yaors 2081 ‘2140 222 © 23.08
Vgt Mechanic ¥l - Over 10 Yazrs 22,04 2@ 2393 2478
Vauit Mechanic | . 2573 268.70 27270 2874
Staion Mechanic ) 2573 2670 27.70 28 74

Hechrician 2573 26.70 27.7Q 28.74

(a) This rate paid to emiployees hired on a temporary basis for summer
_-.employment. Such employees are not eligible for paid holiday allowances
or any other paid absent time allowed.

(b) .Upon entering posifion, must successfully complete a 180-day
probationary period.

{c) Must successfully complete training and testing requirements for covered
tasks in the Vault Mechanic Il position to Gualify for this rate.

All time-step increases are subject to salisfactory performance. Any combination
of absences from nomal duties because of personat {liness, occupational injury
(lost-time and tight duty}, or personal leave of absence in excess of twenty-two
(22) workdays will extend the service requirement for any time-step increase by
an amount which equals the number of workdays of absence in excess of fwenty-
two (22).

34



" Exhibit A
Career TranSItlons Beneflt for Gas Worker Unlon Emgloge s -
. Schedule oi Beneilts '

1. Enhanced Term:natlen Allowance 3 weeks pay for each cornpleted year of servnce
up to a maximum of 52 weeks’ pay.

2. Outplacement Assistance: Two-day Career Cortinaiion Workshep®

3. Emgloyees whivwortiedasir rieaical and dental cov:uge under the Consclidated
Omnibus Pudgzt Recorcliation: Act of 1985 (COBRA) will,nzy the same premium
rates as active employees, and not be required to pay the full COBRA rates, for a
period ranging from two months to eighteen months, depending on employees’
length of service:

Length of Service # of Months

Less than 3 years 2
3 years 4
6 years e 6
9 years 7
12 years 8
15 years 9
18 years 10
21 years 11
24 years 12
27 years 14
30 years 16
33 years or more 18

4. Eligibility far educational assistance will be extended for 12 months after the last day
of employment, thus enabling employees 1o continue or begin the education
necessary to pursue new career opportunities. Reimbursement will be subject to the
general provisions of the Educational Assistance Program, with 2 maximum
reimbursement of $5,000. However, courses of study will not be limited to those that
apply only to the Company’s operations.

5. Employee Assistance Program coverage will continue as it exists on employees’ last
day of employment. The program benefits will end on a date that coincides with the
termination of their company-paid health care continuation coverage described
above.

6. Upon termination, employees will have only the rights of terminated employess, as
provided in the Servica Annuity System, Group Life Insurance Plans, the Medicare
Supplement Plan, the Employee Stock Purchase Plan, the Employee Thrift Plan, and
the Employee Stock Ownership Plan.

! Includes benefits under existing termination allowance plan. Employees who do not complete a
waiver of claims will receive only the termination benefits provided under existing company
policies.

April 30, 2001



Exhibit B

WAIVEFI AND RELEASE OF CLAIMS

Thts Walver and Helease of Cia|ms in entered lnto on the day of

, 2001, between * - (“Employee”) and The Peoples Gas Light and Coke
Company ("‘the Company”) for the purpose’ of . setting-forth-the following terms
which apply to the termmatnon of Employee s employment wuth the Company:

1.

----- Nt P AN TR AL T A P

- EmpIOyee srempfoymentwm”me Compa’ny wnll term!nate effective

, 2001 Alt compensation. arid Hanefits 1o which he/she has

: 'been eiigible‘ as a Company Employee will'cease on this date. The
- Company 'will-have no further-obligation after this date to provide
- any cormpensation or benefits.not ‘Specifioally set forth below.

Employee will receive, in addition to the Termination Allowance of
$___ provided for in the Termination Allowance Plan, the career

. transition ‘benefits (ofher.than outplacement assistance) described
. on.Exhibit 1, attached, as consideration for the waiver and release

of claims set forth below. These career transition benefits include a
suppiemental severance payment of §__

'Errpl.. yee, 3 r*ghte 10 vther Company benef:ts ehall be determined in
-aecoraancs with thesterms ofithe applicable plans. (the-Group Life
‘Ingurance Pians, the Employee Capital Aceumulation:Plan, the

Employes Stock Purchase: Plan; the Long Term Disability Benefit

.~ Plzn, the Employee Stock Ownership Plan, and the Paid Time Off
. Plan).- He/she:shall have no rights iiv-excess of those expressly
-prowdeu to hlm/her .xnder tne*plans themse!ves -

< Ascons deration for the caraer transmon beneﬂts {other than
+ outplacement assistance) described above, Employee waives and
“reieasas the Compariy (including #s current and former affiliated
© cornpanies, and their current and-former officers, directors;

employess and agents, and the Company’s and affiliated
companies’ benefits plans and the fiduciaries of such plans) from
any and all claims arising out of the employment relationship. This
Waiver and Release of Claims includes claims based on the Age
Discrimination in Employment Act, the Americans With Disabilities
Act, Title VII of the Civil Rights Act of 1964, the lilinois Human
Rights Act, the Employee Retirement Income Security Act, or any
other federal, state or local statute, regulation, or ordinance

- prohibiting discrimination on the basis of disability or age or race or

gender or on any other basis; breach of express or implied contract;
and violation of any other federal, state or local statute, regulation,
or ordinance, or doctrine of common law.



5. By signing this Waiver and Release of Claims, Employee does not
waive rights or claims that may arise aﬂer the date when this
based on the prowsmns of thls Walver and Release of Claims.

. However, this Paragraph does not affect *he waiver and release of
existing rights and claims provided in Paragraph.4 above, and does
: nal affect the valicity and enforceab Ilty of I“suragraph 1 ©oa

St . FUNEI £ CE SR B PR e S B
6. This Wawer and Release of Clalms |s bemg requested |n
.~ - connection-with an emp!oyrnent ermination-pragram coveting
-+ . clerical emplayees at Centrai-District Shop.™ All such ¢lerical
. employees are eligible to receive the carger fransition benefits
described above. Exh!blt 2, attachad, showe the age, race, national
origin, sex, and job titles cf.all clerical employees at Central District
Shop. All of these employees have been selected for termination
under this program : ST

7., Employee states that he/she understand“ thc meanmg of this
Waiver and Release-of Claims and that he/she knowingly, freely
and voluntarily executes it. S :

The Company advises Employee to consuit with an attorney
regarding this Waiver and Release of Claims before signing it.
Therefore, the offer contained in this Waiver and Release of Claims
will remain open for 45 days after the date when it was first
presented to Employee or, if Employee accepts.an open position

- under Paragraph 3 above, for 90 days.after the date of such
acceptance, whichever is later. If after review, Employee wishes to
accept this Waiver and Release of Claims, he/she:should sign it and
return it to John Ibach, Vice President, Human Resources. This
Waiver and Release of Claims: will not become effective or
enforceable until seven days thereafter. - If Employee changes his/her
mind within that seven-day period, he/she may revoke this Walver
and Release of Claims by notifying Mr Ibach at 31 2/240 3900.

The Peoples Gas Light and Coke Company

By:._ o
: ' - . Date
‘Employee: .-
By:

Date

""" Presented to Employee on , 2001

2 [



Exhibit 1

Career Transmons Benefit for Gas Worker Union Emgloyee
: ~ “ Schedule of Benefits . : .

1. Enhanced Termination Allowance 3 weeks' pay for each ccmpleted year of service up to
a maximum of 52 weeks’ pay.

2. Outplacement Assistance: Two day Career Contmuatuon Workshop

3. Employees who contrnue therr medlcal and dental coverage under the Consolidated
Omnibus Budget F{ec_onculuatlen Act of 1985 (COBRA} will pay the same premium rates as
active employees, and not be required to pay the full COBRA rztes, for a period ranging
from two months 16 eughteen rnomhs depending on ernpleyees length of service:

. Length of Semc < #of Month
Less than 3 years 2
3 years 4
6 years 6
9 years - 7

. 12 years 8
15 years . 9
18 years ‘ 10

. 21 years . 11
24 years 12
27 years . 14
30 years - 16
33 years or more L 18

4. Eligibility for educational-assistance will be extended for 12 months after the last day of
employment, thus enabling employees to continue or begin the education necessary to
pursue new career opportunities. Reimbursement will be subject to the general provisions
of the Educational Assistance Program, with a maximum reimbursement of $5,000.
However, courses of study will not be limited to those that apply only to the Company’s
operations.

5. Employee Assistance Program coverage will continue as it exists on employees’ last day
of employment. The program benefits will end on a date that coincides with the
termination of their company-paid health care continuation coverage described above.

6. Upon termination, employees will have only the rights of terminated employees, as
provided in the Service Annuity System, Group Life Insurance Plans, the Medicare
Supplement Plan, the Employee Stock Purchase Plan, the Employee Thrift Plan, and the
Employee Stock Ownership Plan.

'Includes benefits under existing termination allowance plan. Employees who do not complete a
waiver of claims will receive only the termination benefits provided under existing company policies.

April 30, 2001



INFORMATION REGARDING CENTRAL DISTRICT SHOP CLERICAL EMPLOYEES

Emplovee

Notes:

* -~ ' Employment Termination Program

. . . National .
Age ‘Race* ~ ‘Ordin'" " Sex -
47 B USA F
33 - - w CTUBA S L
BRNLY § B -8 CUSA o LLF
47 "B - -USA =& _s
. 46 B .. 'USA~: - .v.F
57 " C USA F
36 B i USA - M
43 c USA M
48 B USA F
59 H USA M
39 B - UYSA~ ~—F
40 B USA F
30 C USA F
40 B USA F
3 C USA F
43 H USA F
58 B USA F
45 B USA F
37 H Mexico F
39 B USA F
as B USA F
42 B USA F
.39 H USA. F
32 B USA. .. . F
55 C USA ... M

*C - Caucasian A - Asian

B - Black
H - Hispanic -

"R - Retained
N - Not Retained in Service Department

NA - Not Applicable

Al - American Indian

]
\

Lo,

1..~.

'Old Job
Sr Clerk-Operating

8r Clark-Operating ™

L w_,.c_ni -Operating

-8r Cierk-Operating
i* §r Clerk-Operating
Sr Clerk-Operating

-~ . 8rClark-Operating

Sr Clerk-Operating
$r Clerk-Operating
Sr Clerk-Operating
-Sr Clérk- -Operating
Sr Clerk-Operating
Sr Cierk-Operating
Sr Clerk-QOperating
Sr Clerk-Operating

~ 8r Clerk-Operating
Sr-Clerk-Operating
Sr Clerk-Operating

- 8&r Clerk-Operating
Sr Clerk-Operating
Sr Clerk-Operating
Sr Clerk-Operating

- 8r Clerk:Operating
.. Sr Clerk-Operating
" 8rClerk- Ovmqmﬁ_:u

Exhibit 2

Statuse *

Z2ZZZ2ZZTZZ2Z2ZZZZZ2Z22222Z222222

New Job
NA

NA
NA
NA
NA
NA
NA
NA
NA
NA
NA
NA
NA
NA
NA
NA
NA
NA
NA
NA
NA
NA
NA
NA
NA



SR ~Exhibit C

]WAIVEFl AND RELEASE OF CLAiMS

Thls Warver and Release of Claims in eritered mto o’ the i day of

, 2001, between __ (“Employee™) and The Peoples Gas L Light and Coke
Company (“the Company™), for the purpose of setting forth the following terms
which apply to the termmatlon of Employee s employment W|th the Company

t

1. Employeé’s employment wuth thl.. Compan; will® terr.nnate effectlve s,
2001. Al oompensatmu and’ benehits to-which he/she-has béen eligible as a
- Company Employee wiil cease orthis'date. - The: Compar.y will-have no
further obligation afici this date 10 prowde any compenbatlon or benefits not

&

specifically ‘set forth"below. ™ - -

2. Employge will receive, in addition'io the Termination Allowance of $___
provided for iri the Termination’ Allowance Plan, 'the career-transition benefits
(other than outplacemert assistance)’ degg_qbed oh Exhibit 1, attached, as
consideration for the waiver arid-release of claims set forth below These
careertransition benefits include a supplémental severance payment of $___

3. Employee will also receive, as further consideration for the waiver-and
release of claims:set forth below, an anhanced retirement berefit-under the
Service Annuity System. The-enhanced retiramant benefit will be calculated
by adding three years of age to Employee’s actial age and'three years of
Benefit Serwce to hls/her actual Beneflt Serwce

4. As con3|deratlon for the-career transition beneflts (other than outplaoemenl
assistance) described above, Employee waives and releases the Company
(including its current and former affiliated companies, and their current and
former ofhcers direcicrs, employees and dgenis; and the Company’s and
affiliated conipanies benefuts plang and the fiduciafies of such plans) from
any dnd all'claims &rising out of thé emp! oyr‘nent'relatronship This Waiver
and Releade ¢1 Claiins includes' claims‘’based on the Age Discrimination in
Employment Act, the Americans With Disabilities ‘Act, Title VIl of the Civil
Rights Act of 1964, the llinois Human Rights Act, the Employee Retirement

- Income Security Act,'of any clhel*fedearal, state ofiocal statute, regulatlon or
ordinance prohlbutlng disérimination on'the basis of disability or age or race or
gender or onany otheér basis; breach 6f express or implied contract; and
violation of.any other federal, state i ar local st‘atute regulatlon or ordlnanee,

o ooctnne of common Iaw

5. As consnderatlon for the career transutlon beneflts and enhanoed pens:on
benefits described above, Employee waives and releases the Company
(including its current and former affiliated companies, and their current and
former officers, directors, employees and agents, and the Company’s and
affiliated companies’ benefits plans and the fiduciaries of such plans) from
any and all claims arising out of the employment relationship. This Waiver
and Release of Claims includes claims based on the Age Discrimination in



-+ ‘Employment Act, the Americans With Disabilities Act, Title VIl of the Civil

Rights Act of 1964, the lllinois Human Rights Act, the Employee Retirement
Income Security. Act, or any other federal; state or local statute, regulation, or
ordinance prohibiting discrimination on the basis of disability or age or race or
gender or on any other basis; breach of express or implied.contract; and
_violation of any other.federal, state or local statute, regulaﬂon or;ordinance,
-Qr doctrlr-e,of common-law. o Lo
. By srgnlng thrs Wawer and Release of Clalms Employee does not waive
rights or.claims that may.arise, after-the date when this Waiver and Release of
. Claims i signed, including rights.or. “Iarms based on the-provisions of this
. Waiver and_Retease of Claims.. .Howaver, this; Paragraph does not affect the
waiver and-release of existing rlghts and cla;ms provided in Paragraph 4
above, and does not affect the validity and enforceability. of Paragraph 1.

. This Waiver and Release of Claims is being requested.in.connection with an.
employment termination program.covering clerical- employees at Central
District Shop. All such clerical employees are eligible to receive the career
transition benefits described above.. To be eligible to receive the enhanced
retirement benefits described above, the employee must be named as eligible
for such benefits in the Memorandum of Understanding covering the Central
District Shop Clerical Workforce Reduction. Exhibit 2, attached, shows the
age, race, national origin, sex, and job titles of all clerical employees at .
Central District Shop. All of these employees have been selected for
termination-under this program

. Employee states that he/she understands the meaning of this Waiver and
Release of Claims and. that he/she.knowingly, freely. and volu ntanly executes
it. o .
The Company advises Employee to consult with an attorney regarding
this Waiver and Release of Claims before signing it. Therefore, the offer
contained In this Walver and Release of Claims will remain open for 45
days after the date when it was ﬂrst presented to Employee or, If
Employee accepts an open position under Paragraph 3 above, for 90
days after the date of such acceptance, whichever is: later. If after
review, Employee wishes to accept this Waiver and. Release of Claims,

- . he/she should sign it and return:it to John Ibach, Vice President, Human

Resources. This Waiver and Release of Claims wi!l not hecome
effective or enforceable unti! seven days thereafter. if Emp!oyee
changes his/her mind within that seven-day perlod he/she may revoke
this Waiver and Release of Claims by notifying Mr. Ibach at 312/240-
3900.




The Peoples Gas Light and Coke Company:
By:

Date
Employee:

' By:

“Date
Presented to Erﬁﬁloﬁée‘ddn' T ‘2'0I01"_ |

.. S -
T . - LIRS

w7 T Yo ‘u,



. ~Exhibit 1

Career Transitions Benefit for Gas Worker Unlon Emgloyeg
. Schedule of Benefits

Cesl g

1. Enbanced Termination Allowance': 3 weeks pay for each oompleted year of servuce up to
a maximum of 52 weeks pay.

2. Qutplacement Assistance: Two-day Career Contmuatlen Workshop

3. Employees who continue their medical and dental coverage under the Consclidated
Omnibus Budget Reconciliation Act of 1985 (COBRA) will pay the same premium rates as
active employees, and not be required to pay the full COBRA rates, for a period ranging
from iwo months to eighteen months, depending on employees’ length of service:

Lenath of Service # of Months
Less than 3 years 2
3 years 4
6 years 6
g years 7
12 years 8
15 years 9
18 years 10
21 years "
24 years 12
27 years 14
30 years 16
33 years or more 18

4. Eligibility for educational assistance will be extended for 12 months after the last day of
employment, thus enabling employees to continue or begin the education necessary to
pursue new career opportunities. Reimbursement will be subject to the general provisions
of the Educational Assistance Program, with a maximum reimbursement of $5,000.
However, courses of study will not be limited to those that appiy only to the Company’s
operations,

5. Employee Assistance Program coverage will continue as it exists on employees’ last day
of employment. The program benefits will end on a date that coincides with the
termination of their company-paid health care continuation coverage described above.

6. Upon termination, employees will have only the rights of terminated employees, as
provided in the Service Annuity System, Group Life Insurance Plans, the Medicare
Supplement Plan, the Employee Stock Purchase Plan, the Employee Thrift Pian, and the
Employee Stock Ownership Plan.

! Includes bensfits under existing termination allowance plan. Employees who do not complets a
waiver of claims will receive only the termination benefits provided under existing company policies.

April 30, 2001
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Exhibit Q

MEMORANDUM OF UNDERSTANDING
" METER SHOP WORKFORCE REDUCTION

This Memorandum of !Jncerstanding is entered into'between The Peoples Gas Light

and Coke Company (the "Company") and Gas Workers Union, Local 18007, S.E.[.U., AFL-
ClO (the "Union™), for the purpose of settmg forth the lerms and conditions under which
workforce reductions will be accomplished in the Meter Repaii-Group of the Meter Testing

,1.

_and Repair Department (hereun referred to as the "Meter Shop"). These terms and conditions
are as follows: . .. : _ .

L

The parties recogmze that the Company has the nght 4o change the nature of its
operations involving the purchase, testing and repair of meters and, in connection with
such changes, to reduce the Meter Shop workforce, currently consisting of Master
Meter Mechanics; Meter Technicians; Meter Handlers; Chauffeur; Truck; Meter
Provers; and Laborers. Pursuant to this right, the Cornpany will make the changes
described in Paragraph 2, below. : .

The following complement of employees in-:'the Meter Shop will be,.-effective as follows:

Classification Effective 07/01/01 Effective 10/01/01
Master Meter Mechanic : 2 2
Meter Mechanic ' 2 - : 1
Meter Prover “ 3 ' 2
Laborer = ‘ 7. 5

The classifications of Meter Handler and Chauffeur, Truck are elllmmated, and the title
of the Meter Techmman classification is changed to Meter Mechanic.

July 1, 2001, and October 1, 2001, are the earliest dates that the foregoing
complements of employees wilf be effective. The Company shall have the right to
defer the workforce reduction, in whole or part hased on the Operatl ng requ;rements of
the Meter Shop.

To the extent that the foregoing reduction in the complement réquires demotions of
Meter Shop employees and displacement of other Meter Shop employees from the
Meter Shop, such demotions and displacement will be effected based on length of
service in the Meter Shop (herein referred to as “departmental seniority”). Exhibit A,
attached, which shows the names of Meter Shop employeés and their anticipated
status as of July 1, 2001 and October 1, 2001, is understood by the parties to reflect a
correct application of this Paragraph 3, assuming that the most senior Meter Shop
employees choose to remain in the Meter Shop.

All Meter Shop employees will continue to receive the hourly rate of pay which they
were receiving on April 30, 2001, until approximately July 1, 2001. A Meter Shop
employee who is regressed by approximately July 1, 2001, in connection with the
workforce reduction described above will have his/ther rate of pay frozen at the Aprit
30, 2001 amount until the appropriate rate equal or exceeds the frozen rate; however,



- suchremployes will receive tha onedime lump sum payment provided for in Part A,
- Paragraph 2 of-the Company’s Memorandum-of Offer of April. 30; 2001 To Be Effective

- May.1, 2001, A Meter Shigp employee.who is'not regress2d by approximately July 1,
2001, will receive a ger-erat increase based on the ‘applicable hourly rate of pay
~bracket in ihe Corpany's Memorandum of Offer of Apnt 30 2001 To Be Effer'twe May
1, 2001, retroactM, !o M.ay 1, 2001 :

Nothmg in this. Mem;_ rar"'a m, of Ur‘de standlng orin the new basnc collectrve

. bargaining agreerne"t coastitutes & commitment by the Company to maintain the

complement.set forth in Paragraph:2 aboveiin force and-effect, as they may change
~based upon changm re'u.lrem:.nts of the Mcter Shrp % :

.- Al field dut'ﬂs of the typo "‘urren*ly perfnrmed by Master Meter Mechamcs (other than

those identified in the Companv’s Memorandum of offer of April 30, 2001 to be
effective May 1, 2001) will be reassigned to the non-bargammg unit Measurement
Technician job title. Because Master Meter Mechanics will no longer work in the field,
the ninth paragraph of Article VilI-A, Section 6.0f the prior basic collective bargaining
agreement will not.be eontinued in the new-basic collective bargaining agreement.
Nothing in this Memorandum of Understanding or in the new basic collective
bargaining.agreement prevents the Compary from asszgmng a Master Meter
Mechanic to a special assignment in the. field. :

. Non-bargaanlng unit Measumment Techmc!ans wrll be allowed fo remove and reinstal

or replace temperature compensating heads on totary meters when they are
performing ca'ibration tests and adjustments at the Meter Shop.

Master Meter Mechamcs may be assugned fo perform any work at the Meter Shop.
Meter Mechanics may be assigned to perrorm any work af the Meter Shop, except
skilled work involved in partially repairing diaphragm and rotary meters, performing
special inspections.of meters, and technical work involved in facility maintenance.
Meter Provers may ke assigned to perform any work at the Meter Shop, except the
duties set fcrth above, and except adjusting and readjustlng repair of diaphragm
meters. Laborers may be assigned to perform any work at the Meter Shop, except the
duties set forth above, and except performing accuracy tests on diaphragm and rotary
meters.. Without limiting the feregoing definition of duties, Laborers’ duties will be
expanded to include removing ERT's from maters in the Meter Shop, making -"okay
repairs”, washing and flushing rotary meters, and performing leak tests on all meters,

_ in addition, Meter.Provers’ duties will be expanded to-include-performing accuracy
tests on diaphragm and rotary meters and classifying required repairs on such meters
at the Meter Shop. Further, Meter Mechanic duties will be expanded to include
performing adjusting and readjusting repair of diaphragm meters. Nothing in this
Paragraph: prevents the Company from temporarily upgrading a Meter Shop employee
in accordance. wrth the new basm ooilectrve bargammg agreement o


http://not.be

0.

- Displaced Meter Shop employeas will not be allowed to bump any.other bargaining

unit employee outside of the Meter Shop.. However, the Company.will commit to find
suitable entry level bargaining unit positions for displaced Meter Shop employees and,
in addition, to consider-displaced Meter Shop employees for open non-bargaining unit
positions.. If more than one displaced Meter. Shop employee is found:to be eligible for
an open position, preference will be given to thie employee with tha;most departmental
seniority. An employee who is offered an open position must accept it by the end of
the third working day following the offer otherwise the emp'IO) ee will be regarded as
to determine his/her sunabrlrty to the: new job:iThe digplaced employee raintains
his/her right to enhanced-severance benefits under Paragraphs 14 and 15 during this
ninety (90} day period. Displaced Meter Shop employees whao accept a position
outside the bargaining unit-shall be subrect to the same: requrrements, and shall enjoy
the same rights and remedres as other employeeo in the ‘same posmon

" A displaced Meter Shop employee who ’—'lectﬂ to transfer to one of the entry- level

bargaining unit jobs outside the Meter Shop offered by the Cempany will,"upon

- completing the ninety {90)-day:period provided for above ‘and continuing hissher

emplocyment in" such job, be paid the rate of pay which he/she would have received if
he/she had remained in the j9b held on April 30, 2001, including the annual increases
provided for in the new basic collective bargaining agreement, with the first annual
increase retroactive to May 1, 2001. A displaced Meter Shop empioyee who elects to
transfer to an ocpen non-bargarmng unit job offeréd by the Cornpany ‘will have his/her
rate of pay frozen at the Apri! 30, 2001 level if'such rate of'pay is higher than the
current rate of the riew job, and this rale of pay will remain frozen until the rate of the
new job exceeds the frozen rate. This paragraph applies only to Meter Shop
employees who are dlspiaced from the Meter Shop, it does not’ apply to employees
who contrnue to work in the Meter Shop '

" The oblrgatron undertaken by the' Company under this Paragraph 13 tofind suitable

positions for displaced Meter Skop employees will'cease when the last Meter Shop

-employee is released under Paragraph 14 below oron December 31, 2001, whichever

"occurs first. £

11.:

Promptly upon determining that an employee will be displaced' because of this

- reduction in the Meter Shop workforce, the Company will give the employee written

notice of such determination. From the date of the notice, the employee will continue
on the active payroll for an additional eignt-week periocd. During this pariod, the

Company may relieve the employee from histher duties so that the en-ployee may

attend to r.,areer tranaltron |ssues

12.

E’mployeee who. are transferred out of or lard off from the Meter Shop wrll be given an
opportunity, in departmentzl seniority order (highestto lowest), tc return to the Meter
Shop if openings occur within one year of their transfer or layoff.


http://will.be

13.

14.

Nothing in this Memorandum of Understanding or in the new basic collective
bargaining agreement shall be interpreted as preventing the Company from
outsourcing the Meter Shop function if the Company can accomplish that function in a
more efficient manner during the term of the new basic collective bargaining
_agreement, provided that the Company will commit to find suitable open positions for

*“the auisourced empibyees-and will treat the outsourced employees in the same

‘manner as the dlsplaoéd employees covered in r’aragraphs 10 and 1 4 and if eligible,
Paragraph 15 here'n - JEAIRS : : = ‘-i -_ Y
Any Meter Shop empiuyee who is dr.;,:.aced from the Meter Shop pursuant to -
Paragraph 4 of this:} emorandum of ' Understanding will be offered the ofticn of

. _receiving the career Lansition benefiis described on Exhibit B, attached, provided that

15.

186.

-an employee’s receiut of these beriefits: (other thar.ocutplacement assistance) is

contingent upon his/her signing and nat revoking a Waiver and Release of Claims in
one of the forms, as appllcable attached hersto as Exhibits C and D. The Company
will have complete discretion in admiristering the outplacement assistance,
educational assistance, and employee assistance features described on Exhibit B, and
its determinations made with regard to such features shall not be subject to cha!lenge
under the grievance procedure of the new basic collective bargaining agreement or in
any other forum. An employee who elects 10 receive career transition beneiits (other
tnan outplacement assistance) will not be considered for an open position undér
Paragraphs 10 and 12 above. -

The Company will cffer James Bryant, Howard Donoho, and Edsel-Deon. a special
opportunity to retire early with a pens:on. These employees will be treated under the
Service Annuity System as being three (3) years older than his/her actual age and will
also be credited with three (3) years of Benefit Service in-addition to his/her actual

. -Benefit Service. An-employee’s receipt of this benefit is contingent upon hisher
: signing and not revoking a Waiver and Release of Claims in one of the forms, -as

applicable, attached hereto as Exhibits C and D. An employee who elects to receive
this benefit will 2lso be allowed to receive career transition benefits (subject to .
Paragraph 10 above) but will not be considered for an open position under Paragraphs
10 and 12 above.. ,

This Memorandum of Understandlng shali be effet,lwe on the date of rdtrflcatron of the
new basic collective bargaining agreement.

Entered into this ____day of May, 2001..

Peoples Gas Light and. - Gas Workers Uhion, Local
Coke Company 18007, S.E.L.U., AFL-CIO




Name
Patton, Yvonne
James, Hezekiah

Alvarado, George ‘

Bryant, James *
Fuller, Dennis *
-Zaret, Beth
McClung, Robert
Hoskins, Sandra
~ Latoza, Michael
" Webb, Mary

Deon, Edsel *

Johnson, Diane
Suarez, Jose
Stonis, Thomas

Donoho, Howard *
Washington, Texie
Wickert, Tomasa - -

Hagberg, David
Briese, Craig
Zamora,Rosalba
Trevino,Ruby
Dunne, David

Meter Shop Employees

k)

' METER SHOP WORKFORCE REDUCTION

Departmental

Semorig
719780

- 9M0/82 .

10/5/82
9/13/83

2/12/84 ~
2/19/84-

' 2/26/84

- 2/20/85°

3/25/185 |
7/24/85
12/22/85
3/2/187

5/5/87

2/1/88
3/20/88
.7/12/89.
10/23/89
11/18/91 -~
8/10/92°~
9/8/92
9/2197
- 9/4/97

-

.t

ey Classiflcati_o_

0urrem

CIassﬂIcatlon

MMM

e MMM A
MMM -

= MMM ':'--_f.
UMMM
- MMM
‘MMM
NN
MMM
MMM
MMM

" Technician

MMM
Chauffeur

Technician .:
-~ Technician .
-Meter Handler -

Prover
“Prover:
Prover

~ Laborer -
Laborer

AsOf |

N 72V |

MMM
MMM - -
o MM

v MM s
= MeterProver

Meter Prover
* Laborer
' Laborer

_.Lapprer o
. Laborer -
. Labarer

. ,Laborer

Transferred
-Laborer ..
Displaced

- Displaced
Displaced -

‘ Displaced

Displaced
Displaced
" Displaced

Exhibit A

_. Classification

As Of
10/1/01
MMM
-~ - MMM

N MM

Meter Prover

« ‘Meter Prover
‘Metetr Prover -

~ Laborer
Laborer

- Laborer
 CLaborer
‘Labarer

d f, Displaced

Ll

*i

LN

_ Displdced  **
Displaced *
Transferred
Displaced
Displaced
Displaced
Displaced
Displaced
Displaced
Displaced

' Displaced

* The Company will offer James Bryant, Howard Donoho, and Edsel Deon |

a special opportunity to retire early with a pension, (Paragraph 15 of this.

Memorandum of Understanding).

**Displaced, subject to early retirement decision of James Bryant, Howard Donoho, and
Edsel Deon. One or more of these employees may be retained.

April 30, 2001
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Exhibit B

Career Transmonn Benetit for.Gas Worker.Uni on Employees
" Scheduie or Bgnem

Enhanced Termlnatlon Allowance 3 weeks pay for each oompleted year of servuce
up toa maxlmum of 52 weeks' pay

2. Outplacement Assustance Two~day Career Contmuanon Workshop

- 80 Ernployees who contmue -thelr medtcai and dental coverage under the Consolidated
Omnibus Budget Racanciliation Act:of 11985 (COBRA) will pay the same premium

- rales as active employees,.and riot be-required to pay the full COBRA rates, for a
period ranging from two. months.to eightgen months, deoending on employees’
length of service:

- Length of Service "~ #of Months
“° Lessthan 3 years 2
3 years 4
‘B years 6
9 years - 7
12 years 8
~ ibyears - 9
18 yeers 1C
... 21 years 11
» 24 years .12
27 years 14
30 years 16
33 years or more 18

4. Eligibility for educational assistance will be extended for 12 months after the last day
of empioyment, thus enabling employees to continue or begin the education
necessary 0 pursue new career oppertunities. Reimbursement will be subject to the
general provisions of the-Educational Assistance Program, with a maximum
reimbursement of $5,000. However, courses of study will not be limited to those that
apply. only ta the Company s Operations:

5. Employee .Assustance Program coverage Wlll contlnue as it exists on employees’ last
day of employment. The program benefits will end on a date that coincides with the
. termination-of thelr oompany pand health care continuation coverage described
above '

6. Upon termination, employees will have only the rights of terminated employees, as
provided ih the Service' Annuity System, Group Life Insurance Plans, the Medicare
Supp'emsnt®lan, the Employee Stock-Furchase Plan; the Employee Thrift Plan, and
the Empioyee Stock . Ownership Plan. .

1

! Includes benefits under existing termination aliowance plan. Empioyees who do not complete a
waiver of claims will receive only the termination benefits provided under existing company
policies.

April 30, 2001



Exhibit C
" WAIVER AND RELEASE:OF CLAIMS . -

This Waiver and Release of Claims in entered into on the ___ day of
— 2001, between _.___ (“Employee”) and The Peoples Gas Light and Coke
Company (‘the Company") for the purpose of settlng forth the following terms
which apply to the termln ation of Employee s employment with the Com pany:

1.

Employee S emplcyment wuth the Company wﬂl te rmlnate effectwe
,-2001.: All-compensation and benefits to which.-he/she has been

'eiigible*a's a Company Employee!will ceaseon:this date. The

Company will have no further ebligation-after {his date to provide any
compensation or beneafits not spacifically seticrth beiow

Employee wiii receive, in addition to the Termination Ailowance of
$___ provided for in the Termination Aliowance Plan, the career
transition benefits (other than outplacement ass:stance) described on
Exhibit 1, attached, as oonsuderatlon for the waiver and release of
claims set forth below. These career transition benefits include a
supplemental severance paymenm of §-

Employee’s rights to other Company benefits shall be determined in
accordance with the terms of the appiicable ptans (the Group Life
Insurance Plans, the Employee Capital Accumulation Plan, the
Employee Stock Purchase Plan, the Long Term Disability Benefit Plan,
the Employee Stock Ownership Plan, and the Paid Time Off Plan).
He/she shall have no rights in excess of those expressly provided to
him/her under the plans themselves.

As consideration for.theEaree‘ritrans‘ition' benefits (other than

.outplacement assistance) descrisad above, Employee waives and

releases the Company. (including its current and farmer affifiated .
companies, and their current and former officers, directors, employees
and agents, and the Company’s and affiliated companies’ benefits
plans and the fiduciaries of such plans) from any and ail claims arising
out of the employment relationship. This Waiver and Release of
Clain)s includes ciaims based on the Age Discrimination in
Employment Act, the Americans With Disabilities Act, Titie Vi of the
Civil Rights Act of 1964, the lllinois Human Rights Act, the Employee

- Retirement Income Security Act, or any other faderal, state or local

statute, regulation, or ordinance-prohibiting dns#nmmation on the basis

- of disability or age or race or gendor of on any other.basis; breach of

express or implied contract; and violation of any -cther- federal, state or
local statute, regulation, or ordinance, or doctrine of common law.



5. By signing this Waiver and Release of Claims, Employee does not
waive rights or claims that may arise after the date when this Waiver
and Release of Claims is signed, including rights or claims based on
the provnssons of this Waiver and Release of Claims. However, this
Paragraph does not affect the waiver and release of existing rights and
claims provided.in. Paragraph 4 above, and does.not affect the. vahdlty
and enforceability of Paragraph 1.

6. This Waiver and Release.of Claims is being requested in connection .
with an employment termination program covering Meter Shop
employees. Tote eligible tc receive the career transition benefits -
~described above, an'Einpioyee st be subject to possible

~digplacement from his/her-job as & result of the reduction‘in the Meter
Shop workforce, as determined by Meter Shop management. 'Exhibit
2, attached, shows the age, race, national origin, sex, and former job
tities of all Meter’ Shop employees. Exhibit 2 also shows which of
these employees have been selected to continue in the Department
after the work force reduction, along with their new job titles. Further,
Exhibit 2 shows which of these employees have been selected for
termination under this program.

7. Employee states that he/she understands the meaning of this Waiver
and Release of Claims and that he/she- knowungly, freely and
voluntarily executes it.

The Company advises Employee to consuit with an attorney
regarding this Walver and Release of Claims before signing it.
Therefore, the offer contained in this Waiver and Release of
.- Claims wiil remain open for A5 days after the date when it was
. first presented: to Employee or, if Employee accepts an open
position under-Paragraph 10 above, for 90 days after the date of -
-such acceptance, whichever is later. If atterreview, Employee
wishes to accept this Waiver and Release of Claims, he/she
should sign it and return it to John Ibach, Vice President, Human
Resources. This Waiver and Release of Claims will not become ™
effective or enforceable until seven days thereatter. If Employee
changes his/her mind within that seven-day period, he/she may
revoke this Waiver and | Release of Claims by notifying Mr. Ibach
at 312/240-3900.

The Pedples Gas Light and Coke Company:

By:

Date
Employee:
By:

Date
Presentedt Employee on , 2001



Exhibit 1

*

C_ reer Tranettuons Benefit for Gas Worker Union Em Qloyeeg
. ' Scheduie of Beneflts

. Enhanced Termination Allowance': 3 weeks’ pay for each oompleted year ot service up to a maximum of
52 weeks’ pay.

, Outplacementhes.etance twa—day Cdreer Ccntarauahon WOr (.,!wp

e A E AL . g ‘
. Employees who contmue t‘ve:r medt.,el and dental.eqverege under{the Consnhdated Omnibus Budget
Reconciliation Act of 1985 (COBRA)} wilt pay the same:premium rates-as active employees, and not be
required to pay the full COBRA rates, *ora per:od ranglng from two mon*hq to e:ghteen months, depending
on employees’ length of service: : - .

v <

~ Length of Service h _'. #of Monm,s_ T
- Less than 3 years 2
3 years : . 4
6years - ‘ - 8
9 years o 7
12 years 8
15 years IR 9,
18 years : T L
21 years 1
24 years 12
27 years . ., ... 14
30years . = - A L
'33 years ormure Lo 13‘“’_” The e

KD PR Ol T ' ._'-l.'\_r.:

Eligibility for edu cetronal assistance will be extended tor 12‘manths after the last day of smployment, thus
enabling employees to contiriug or begin the -education’fecessarylo pursue new-career opportunities.
Reimbursement will be subject to the generai provisions of the EducationaltAssistance Program, with a
maximum-reimbursement of $5,000. Howsver, eourses of‘stud Vi mll not be hrnned to those that apply only
to the Company’s operations. R =TT , .

Employee Asswtance Prograrn coverage will co'rtmue asit ex1sts on employees last day of employment.
The program beneflte will end on a date that coincidas with the termination of thelr r company-paid health
care continuation coverage described abeve

Upon termination, employees wili have only the' rnghts of terminated employees, as provided in the Service
Annuity System, Group Life Insurance Plans, the Medicare Suppietnént Plan, tive Employee Stock
Purchase Plan, the Employee Thritt Plan, and the Employee Stock Ownership Plan.

! Includes benefits under existing termination allowance plan. Employees who do not complete a waiver of claims will

receive only the termination benefits provided under existing company policies.

April 30, 2001



INFORMATION REGARD)NG METER SHOP EMPLOVEES

EﬂPLO YEE TEHI"NA TION PROG RA.II

Exhibit 2

DEFARTNENRT ot Lo NAT i N
IEM PLOYEE . SENIORITY _ AGE RACE CRIGN SEX . oLD JOB JOB AS OF omum JOB AS OF 10/01/01
1 1015182 1? . H. ;' I:JSR L] . MaSTER MTR MECHANlc Meter Mechanm  Matar Mashanic
2 81092 38 C ., usa. "M METER PROVER' N/A o NR
3 oramy s oo g T e R TR MECHANG | Mete! Mechanic Motar Prover
4 12/22/85 50 Al usa M MASTER MTR MECHANIC Labarer NR
5 ' arzoma Tisa om0 USAY O T W AETER FECHNICIAN ¢ Laborar NR
6 v o/arey - TRRF uss W 'LRHORER-OVERZ YEARS ' NR ) MR
7 2012i34 40 I SA ] ¥ asTEHMTRA MECHANIKS . Meter Prover Meter Prover
1 1115193 36 G v . LiSAY M METER PROVER NR- NR
] 2/20/85 | 22 B, IUSA E IASTER MTR MEGHANIC  Laborer Labotar
10 gnosms2 45 B U5 M MASTER MTH MECHANIC Mastar Mir Mechanic Mester Mir Machanic
" ai2/87 48 B USA F METER TEGHNICIAN Laborer NR
12 3/25/85 %. € L usa ‘M MASTER MTR MEGHANIC  Laborer Laborar
19 2/26/84 45 ¢ “usa M MASTER MTR MECHANIC Matar Praver Laborer
14 7 B0 48 B . Us; F 'MASTEH- MTH & EC:HANIC Master Mtr Machanic Mastar Mir Machanic
15 24108 12 &' USA W CHAUFFEUR TRUGN "tansterred transtarred
16 5/5/87 . 35 H MEXICO’ ‘M MASTER MTR MECHANIC Laborar NA
17 92197 47 H USA T LABOREH-OVEA-2 YEARS' . NR NA
18 7/ 32/88 3 B usa F - METER TECHNICIAN NA NA
19 7124485 50 B - USA F MASTER MTR MEGHANIC Laboater Laborar
20 10/23/89 as H usa F METER HANOLER NR NR
21 sz s  H. MEXICO | F  METER PROVER. NR NR
22 2119184 2 ¢ usa £ MASTER MTR MECHANIC  Metet Praves Laborer

This tabls assuman that Ihroe ampioyess who are being offered a spemal opportunity 1¢ ratire sarly wih a ponnlan

findicaied by an "*" ) daciine thal opporionily and thsi no Meter Shop smplioyses lesve the nmp‘\wmcm in 1hls

pepartmenl far reano s unrelaind to the workforce reduction during the perlod of the raducilon.

NOTES: C-Caucas!an' .

B-Black

H-Hispanic

A-Asian

]

Al-A menca’n lndran

“NR-Not Retamed m Merer Shop



Exhibit D

WAIVER AND RELEASE OF CLAIMS

This Waiver and Release of Claims in entered into on the ___day of

, 2001, hetween ___ (“Employee”) and The Peoples Gas L Light and Coke
Company (‘the Company") for the purpose of setting forth the following terms
which apply to the termination of Employee s employment with the Company:

1.

Employee’s employmentl with the Company will terminate effective
, 2001. All compensation and benefits to which he/she has

been eligible as a Company Employee will cease on this date. The

Company will have no further obligation after this date to provide
any compensation or b‘eneﬁts not specifically set forth below.

Employee will receive, in addition to the Termination Aliowance of
$__ provided for in the Termination Allowance Plan, the career
transition benefits (other than outplacement assistance) described
on Exhibit 1, attached, as consideration for the waiver and release
of claims set forth below. These career transition benefits include a
supplemental severance paymentof §__

Employee will also receive, as further consideration for the waiver
and release of claims set forth below, an enhanced retirement
benefit under the Service Annuity System. The enhanced
retirement benefit will be calculated by adding three years of age to
Employee’s actual age and three years of Benefit Service to his/her
actual Benefit Service, = . ) .

As consideration for the career transition benefits (other than
cutplacement assistance) described above, Employee waives and
releases the Company (including its current and former affiliated
companies, and their ¢current and former officers, directors, -
employees and agents, and the Company’s and affiliated
companies' benefits plans and the fiduciaries of such plans) from
any and all claims arising out of the employrnent relationship. This
Waiver and Release of Claims includes claims based on the Age
Discrimination in Employment Act, the Americans With Disabilities
Act, Title VIl of the Civil Rights Act of 1964, the lllinois Human
Rights Act, the Employee Retirement Income Security Act, or any
other federal, state or local statute, regulation, or ordinance
prohibiting discrimination on the basis of disability or age or race or
gender or on any other basis; breach of express or implied contract;
and violation of any other federal, state or local statute, regulation,
or ordinance, or doctrine of common law.



As consideration for the career transition benefits and enhanced

' - pension bengfits described abave, Employee waives-and releases

the Company*(including its current and former affiliated companies,

* and their current-and formé: ofiicers; direciors, employees and

agents, and the Company’s andafiiliated companies’ benefits plans
ard-the fiduciaries of such plans; frorm-any and ait Claims arising
cut:of thelanipioymenit relationship:. This Waiver and Reléase of

. Claimsineludes claims bassd o the Age Discrimination in
- - Emiploymieri Act, the' Atnsrisans With:Disabilitias Act Titlé™ Vil of
s:the Civil F‘uz,i'ns Act of 19847 the liiricis Human Rights Act; the

Employeé Fetier.ent Income'oecunty ‘Act-or any other’ federal
state or ezl statule; regutationi-orordinance prohibiting

- discrimination ofithe basis ef disability er age or race 'or gender or
" on any.other basisrbreach of express or impliedf contract; and

violation of any other tederal, state or local statute, regutation, or
ordinance, or doctrme of common Iaw

L -q.t

By signing thls Waiver and Release of Claims, Employee does not

-waive rights.or claims that may arise after the date when this

Waiver and Release of Claims is signed, including rights or ¢laims
based on the provisions of this Waiver and Release of Claims.
However, this Paragraph does not affect the waiver-and release of
existing rights and claims provided in Paragraph 4 above, and does
not affect the validity and enforceability of Paragraph 1.

This Waiver and Release of Claims is being requested in
connection with an employment termination program covering
Meter Shop employees. To be eligible 1o receive’the career
transition benefits described above, an Employee must be subject
to possible displacement from his/her job as a result of the
reduction in the Meter Shop workforce, as determined by Meter
Shop management. To be eligible to receive the enhanced
retirement benefits described above, the employee must be named
as eligible for such benefits in the Memorandum of Understanding
covering the Meter Shop Workforce Reduction. Exhibit 2, attached,
shows the age, race, national origin, sex, and former job titles of all
Meter Shop Employees. Exhibit 2 also shows which of these
employees have been selected to continue in the Department after
the work force reduction, along with their new job titles. Further,
Exhibit 2 shows which of these employees have been selected for
termination under this program.

Employee states that he/she understands the meaning of this
Waiver and Release of Claims and he/she knowingly, freely and
voluntarily executes it.



The Company advises Employee to. consult with an attorney

- regarding this Waiver and Release of Claims before signing it.

_Therefore, the offer contalned in this Wziver and Release of Claims
will.remain-open-for 45 days after the date when it was first
presented to Employee or, if Employee accepts an,open position

.~ under Paragraph 10 above,.for 80 days after the date of such

acccptance, whichever is later..: if:after revizsw, Employee wishes to

.accept this Waiver and.Release,of Claims, he/she should sign it and

return: it to John {bach, Vice President; Human Resources. This

- Waiver and Release of Claims will not-become effective or
enforceable until seven days thereafter.. If Emoloyee changes his/her

-mind within that seven-day period, he/she may revoke this Waiver
ard Relgase of Claims by nolifying Mr. Ibach at 312/240-3900.

n [

The Peoples Gas Light and Coke Company:

‘By: . . . IR -
' s | Date
E'mploiree:m. . «_:' B P
By: g
e . Date

Presented to Employee on 2001

) f'\._.‘i. L




Exhibit 1

.. Career Trangitions Benefit for Gas Worker Unign Employees
Schedule of Benefits

1. -Enhanced Termination Allnwanoe -3 weeks' pay for each ctmpleted year of service up to a maximum of 52
weaks pay. - NN , _

2. Qutplacement Assistance: Two-day Career Contlnuatlon wDrkshop

i

3. Employees who continue their medicai and dental coverage under the Consoltdated Omnibus Budget
Reconciliation Act of 1985 (COBRA) will pay the same premlum rates as active employees, and not be
required to pay the full COBRA rates,’ for a period ranglng from two months to eighteen months, depending on
employees' length of servu..e '

Le_ngth of Service ‘ # of Months

Less than Syears” - 2
3 years 4
6 years 6
9 years 7
12 years 8
15 years 9
18years =~ 10
21 years . 11
' 24 years 12
27 years 14
30 years ‘ 16
33 years or more 18

4. Eligibility for educational assistance will be extenced for 12 fonths after ihe last day of employment, thus
enabling employees to continue or begin the education necessary 1o pursue new career ‘opportunities.
Reimbursement will be subject to the general provisions ot the Educational Assistance Program, with a
maximum reimbursement of $5,000. However, courses of study will not be limited to those that apply only to
the Company’s operations. _

5. Employee Assistance Program coverage will continue as it exists on employees’ last day of employment. The
program benefits will end on a date that coincides with the termination of their company-paid health care
continuation coverage described above. :

8. Upon termination, employess will have only the rights of terminated employees, as provided in the Service
Annuity System, Group Life Insurance Plans, the Medicare Supplement Plan, the Employee Stock Purchase
Plan, the Employee Thrift Plan, and the Employee Stock Ownership Plan.

" Includes benefits under existing termination allowance plan. Employees who do not complete a waiver of claims will receive
only the termination benefits provided under existing company policies,

April 30, 2001



INFORMATION H_EGARDING‘;METEFL-S'HOP'EMPLO-YEES

Exhibit 2

. EHPLOVEg TEAMINATION PROGRAM .

I DEPAATRER -
EMPLOYEE SENIORITY AGE RAACE ORIGIN SEX OLD JOB JOB AS OF 07/01/01 -JOB.AS OF 10/01/1
1 10/5/82 a2 H usa M MASTEA MTR MECHANIC Maier Mechanis Metar Meghanic
2 8/10/92 38 c PUSALS o - METERPROVER | v~ - NR N/
a* an3el s¥ c . USA M MASTER MTR MECHANIC Matar Machanic Meater Provert
12/22/85- 50 Al ‘UBA - M nMASTZA MTR M_Ec'_H’aNl‘C: ;  Laborer , NR -
) . 320168 s2- . :8 . USA, M f,gersn‘rgqqy‘lclﬂn Labarer NR
G- ' 9/4/97 3 G "USA 1. - M, LABORER-QVER-2 YEARS | MR ) T NR -. _
7 2n2ipd 40 B USA M MASTEA MTR MEC HANIC Meter Prover Me:ar_Pwva_r
8 11718491 30 © USA M METER PROVER NA NA
] 2/20/85 42 B USA F MASTER MTR MEC H.ANIG ;, Laborar Labarar
10 a/10/82 45 B USA M MASTER MTFI MECHANIG N M‘astsr Wir Mgchanic Master Mtr Mechanic
11 3/2187 46 B USA F METER TECHN_IE}I&N - l:aborer NR
12 asz5ms5 48 c usa M MASTER MTR MECHANIC. . Labarer Laborar
13 2/26/84 45 c USA M MASTEA MTR MEGHANIC . Ma1ar Prover Laborar
14 F19/B0 48 = USA F MASTEA MTR MECHANK Mastar Mir Mechanic Master Mtr Mechanic
15 288 42 c USA M CHAUFFEUR TAUCK ’ rransiarred transferred
16 5i5/87 35 H MEX!CO M MASTER MTR MECHANIC.  Laborer NR
17 8/2/97 47 H USA F  LABOAER-OVER 2 YEARS  NR NR
18 7/42/89 38 B USA F METER TECHNICIAN NR MR
19 7124185 50 8 uSA F MASTER MTR MECHANIC Laborer Laborar
20 10/23/88 a5 H USA F METER HANDLER _ NR NR
21 9/8r82 as H MEX#C!I‘C) F METER PROVER NR NR
22 21 91Bd 42 G USAI F MASTEA MTR MECHANIC" Mater Provar Labotar

This table sasumen thal thres employess who are nolng attersd a spacial oppoﬂnnmm relire serly with & pension
’ tlnﬂicatud by, an " ) dectine that opporiunity and that no Meter Shop ompioyua leave the cmploymonl in lhls

Dtnartmanl I'or reasans unrelated 1o ihe woruouo ratlur.llon durlng lha p.rlnd of ihe rﬂluctlon

L1

- e o

NOTES: C-Caucasian ' R
B-Black _ _ ‘ _
H-Mispanic ~ B SR B o
A-Asian S " ' ©
Al-American Indian SR
NFR-No! Retained in Meter Shop

. 7




Exhibit R

)

MEMORANDUM OF UNDEFISTANDING REGARDING A
| TRANSFER OF METER' READEF!S TO DISTRIBUTION DEPARTMENT ‘

This Memorandum of Understanding is entered into between The Peoples Gas Light and Coke

Company (the “Company”) and Gas Workers Union, Lacal 18007, S.E.1.U., AFL-CIO (the “Union”), for
the purpose of setting forth the terms and condrtldns under whlch Meter Fieaders will be transferred to

‘the Drstnbutron Department in the tuture These terms and cendrtrons are as follows:

1.

L E

The Company intends to phase out the Meter Reader classification during the term of the basic
collective bargaining agreément.- As Meter Readers are displaced because of the reduction in the
size of the Meter Reader workforce, those who are eligible will be transferred to the Distribution
Department as Gas Surveyors. The entry level rate for a Meter Reader transferred to the

- Distribution Department as a Gas Surveyor IS Gas Surveyor - Flrst 180 Days.

To be eligible for conS|deratron a Meter-Reader-must (a) have a valid driver's license, and (b}
have had no disciplinary Iay—ott of sight‘hours or more during the two years preceding the date of
the transfer, provided that Distribution Department management may waive requirement (b) and
allow a Meter Reader 1o transfer riotwithstanding his/her failure to meet this requirément. Both
full-time.and part-time Meters Readers are inciuded, provided that-part:time Meter Readers
become full tlme

‘Distribution Department management wrll transter ehgrble Meter Readers based on classification

seniority in the Meter Reader classn‘rcatron wrth the rnost semor Meter Fteader berng transferred
first.

1

A Meter Reader who is transferred may elect to return voluntarily to Meter Reader within fourteen
calendar days fromthe date of the transter without loss of classification seniority, provided there
are still Meter Readers with less classrﬁcatron seniority at the time. Such employee will not be
given another opportunity to transfer to the Distribution Department but will be ailowed to continue
working until his/her classification seniority does not allow him/her to keep his/her position as a
Meter Reader.

Meter Readers who are transferred are subject to the same 180-day trial period as other newly-
hired Gas Surveyors, including all fraining and testing requirements associated with the training
period of Gas Surveyors if Distribution Department management decides, for any reason, that a
former Meter Reader is not suitable for continued employment as’a Gas Surveyor, the former
Meter Reader wifl'be returned 1o Meter Reader with no 1oss of classification senro‘r’ty provided
there are still Meter Readers with less classification seniority at the time. Such employee will be
allowed to continue working until his/her classification seniority does not aliow him/her to keep
his/her position as a Meter Reader. This action shall not be subject to the grievance procedure in
Article |V of the basic collective bargaining agreement. In addition, the Company may separately
take appropriate disciplinary action, up to and including discharge, for any misconduct which



occurs during the trial period, providing that the Union may file a grievance with respect to that
disciplinary action under Article IV of the basic collective bargaining agreement.

A Meter Reader who-has been or is given the opportunity to transfer to the Distribution
Department as a Gas Surveyor and who either declines the opportunity or refurns to the Meter
Reading Department under Paragraph 4 or 5 above will not again be eligible to transfer to the
Distribution Department as a Gas Surveyor. : :
‘ '_.To the exient that semontv is relevant to actrons or prefPrences mvolvrnq Gas Surveyors the
' senlorlty to be used is bargalnlng unit, senlorlty Thare will be no separaie classification seniority
in the Gas Surveyor classification. In the case of a tie, thé tie-breaker will be a coin flip.

. The Company may employ Gas S‘urveyoro on a temperary basre for summer empIOyment at 85%
of the entry level rate. T T :

Nothing in this Memorandum of Understandlng prevents the Company from hmng a néw Gas
Surveyor from the outside when there is no displaced Méter Reader available for transfer to the

.. Distribution Department. Itis recognized in such case, the newly-hired Gas Surveyor (“New-Hire”)

may have the opportunity to progress to Gas Mechanic before all Meter Readers have been given

the opportunity to transfer to the Drstrubutron Department. if this srtuatuon occurs, the former Meter

Readers will be regarded as having greater seninity. in the Gas Mechanic classuflcatron than the
New Hire for purposes of determtnmg eligibility for promotlon to Crew Leader.

This Memorandum supplants the memorandum entitled “Memorandum Ot Understanding
Regarding Leak Survey Work In The Distribution Department, dated April 30, 1998, except that
said Memorandum shall continue in force and effect insofar as its terms have not been modified,
either expressly or by implication, by this Memoranduri or by the Company s Memorandum Of
Company Offer Of Apnt 30, 2001, To Be Effective May 1, 2001.

~ This Memorandum wril remam in eﬁect untrl modmed by the parties or. terminated by either party’s

giving the other written notice of termination dufing the same ‘termination. notlce period as the
applicable basic collective. bargalmng agreement ..

Entered into this ___ day of May, 2001. .

Peoples Gas Light and - " . Gas Workers Union, Local
Coke Company ) .. 18007, S.ELU., AFL-CIO
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Stenographer-Clerk Pay Schedule:

- Grade Title - . Time'in Grade
. 003 " 7 Stenographer-Clerk, Level ] 3 Years
00s Stenographer-Clerk. Level-Il-
Word Processor Pay Schedule: .
Grade Title - Time in Grade
2003 Word Processor, Start - 2 Years
005 Word Processor, Level 1 2 Years

' 006 Word Processor, Level 11

9. Required Clerical Progression/(fl_cﬁcal Pay S_chédule tests are as follows:

Clerical Computer
Job Title © Aptitude  Typing* 'Ski]ls Test*

Accounting Clerk Progression X X 08, SA
City Plant Clerk Progression X ~X - Q8. SA
Customer Account Clerk Progression X
Field Clerk Progression X X OS. SA
Gas Measurement Clerk Progression X 0§, SA
Rent & Royalties Clerk Progression X OS, SA
Stenographer Clerk-Lv.I Pay Schedule X X OS

_ [Word Processor, Siart Pay Schedule X X 0OS. SA

*NOTES

I. Stenographer-Clerk Level 1 and Word Processor typing requirement

is typing a minimum of forty (40) correct words per minute with a maximum of
six (6} errors

2. OS ~ Operating System Test, SA- Spreadsheet Application Test

Page - 58 -



APPENDIX NO. 6 - PHYSICAL PROGRESSION SCHEDULES

1. The Physical Progression Schedules provide a means for employees to advance
through pay grades by successfully completing appropriate training and -testing
and working a specified time'in grade.

(127" (a) In order to qualify for selection to enter the Electrician and. -

Communications Specialist Progressions, an applicant must demonstrate
proper qualifications by passing appropriate aptitude tests and attending -a
classroom orientation session.and scoring at least 70% on a wriiten test on
the material presented.

(b) In order to qualify for promotion to a higher grade in these Progressions
an emplovee must successfully complete additional classroom training and
testing and must work the time in grade as follows:

Time
- Grade - — Required
Electrician; h
Electrician, Start —e— 006 1 Year
Electrician, Level 1 _. 008 I Year
Electrician, Level Ii 011
Communications Specialist:
Communications Specialist, Start 003 1 Year
"~ Communications Specialist, Level I . 007 ) Year
Communications Specialist, Level 11 010 -
(1)3. (a)In order to qualify for training to enter the Gas Service Specialist, Town

Plant Representative, Regulator Speciaiist or Gas Measurement Specialist
Progression, an applicant must demonstrate proper qualifications by
passing appropriate aptitude tests and attending a classroom orientation
session and scoring at least 70% on a written test on the material
presented. _
(b} In order to qualify for selection to enter the Gas Service Specialist, Town
—. Plant Representative, Regulator Specialist or Gas Measurement Specialist
Progression an applicant must demonstrate proper qualifications by

attending classroom training and scoring at least 70% on a written test on -

the material presented.

(¢) An employee will enter the Gas Service Specialist Progression as a Gas
Service Specialist, Start, Grade 6 and after 1 year experience in that
position, will be promoted to a Gas Service Specialist, Level I, Grade 7
without additional testing. After 1 year experience in the Grade 7
position, the employee will be promoted to a Gas Service Specialist, Level
II, Grade 8 without additional testing. After 1 year experience in the
Grade 8 position, the employee will be promoted to a Gas Service
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(1)4.

Specialist, Level [l Grade 9 without additional testing. Afier | year
experience in the Grade 9 position, the employee will be promoted 0 a
Gas Service Specialist, Level 1V, Grade 11 without additional testing.

" ._{d).An emplovee will enter the Town Plant Representative Progression as a

Town Plant Representative, Start, Grade 6 and after 2 years experience in

__that position;will-be promoted to a Town Plant Representative, Level |,
. Grade 7 without additional testing. After 2 vears experience in.the Grade
7 position, the employee will be promoted to a Town Plant Representanve
Level 1I, Grade 8 without additional testing.

(e) An employee will enter the Regulator Specialist Progress:on as a
Regulator Specialist, Grade 7 and after 4 years' experience in that position.
will be promoted to a Regulator Specialist, Sr., Grade 9, without additional
testing.

(f) An employee will enter the Gas Measurement Spemahst Progressmn as a
Gas Measurement Specialist, Grade 7 and after 4 vears’ experience in that
position, will be promoted to a Gas Measurement Specialist, Sr., Grade 10,
without additional testing. (Up to 2 years’ upgrade to Gas Measurement
Specialist can be counted in-the four-vears required to progress to Gas
Measurénient Specialist, Sr.} -~

(a) In order to qualify for trammg 10 enter the Warehouse Worker Progression
'Schedule, an employee must pass appropriate aptitude iests. Emplovees
selected for training to enter the Warehouse Worker Progression Schedule
will attend classroom or one-on-one training and four weeks of on-the-job

training working with a classified Warehouse Worker, Trainees will be .

tested on both the classroom training or one-on-one training and the on-
the-job lrammg In order to qualify for selection as a Warehousé Worker,
the trainee must attain a score of 70% on this test.

(b) Emplovees selected to enter the Warchouse Worker Progression Schedule
will work as a Warehouse Worker-Siart, Grade 6, for two years and wil
be promoted to Warehouse Worker-Level I, Grade 7, without additional
testing. After working two years as a Warehouse Worker, Level [, they
will be promoted to Level II, Grade 8, without additional testing.

When an opening occurs in a Physical Progression Schedule, selection for
orientation and testing to enter the progression will be handled in accordance
with Section XV, Article 1, Empioyee Selection. The senior applicant will be

given an opportunity to take the orientation and testing to qualify to enter the .

progression, unless a tratning opportunity for a reserve position was posted
Bidding Unit-wide. If a training opportunity for a reserve position was posted
Bidding Unit-wide and if a reserve applies, the senior reserve will be awarded
the job and it will not be necessary to provide orientation and testing to the
senior applicant. If an employee leaves a progression and reenters the same
progression within 2 years, they will reenter at the same grade they previously
held. At the time the employee reenters the progression, the Company will
give the employee the appropriate diagnostic tests to determine any training
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necessary to update the emplovee's skills. 1If an emplovee leaves a
progression and reenters the same progression after 2 vears. they wil] reenter
at the start rate of the progression. Any accumulated time worked in a
Progression will count toward the next level entrance or promotion.

6. Any emplovee entering a Physical -Progression Schedule will be expected to

progress to the highest level of that Progression. Should any such employee

= —— -~ twice fail 10 qualify for progression at any level afier two separate classroom

training periods, he or she will be red circled in rate, removed from the
progression and assigned other work, if available.

7. An employee who is being trained in a progression or as a backup for a
progression job will not be allowed o receive training in another progressmn
job.

8. Any employee permanently classified within a Progression Schedule may be

assigned any of those duties which he or she is capable of performing. Any —
employee temporarily assigned duties within the progression may be required

to perform any duties which he or she is capable of performing, but will be
considered to be at the Start Level or lowest level for pay purposes.

FOOTNOTE: : - - .
(1)The score required to pass an aptitude test will in no case exceed 70%.

B W . . .
. i - - . . :
. i
. .
. '

Page - 61 -



‘i-ll-—-

9“ =

“-(

APPENDIX NO. 7 - PHYSICAL PAY SCHEDULES

The Physical Pay Schedules provide a means for emplovees-to advance to higher -
levels of pay by working the specified time in classification. An emplovee enters a Pay

* Schedule at the lowest rate of pay. unless he/she has previously been classified in that

particular Pay Schedule, in which case, prior time in classification will be credited,

i —

Field Distribution Worker (Less/] Yr.) -
~ Field Distribution Worker (1 Year) y
Field Distribution Worker (1-1/2 Years) e
Field Distribution Worker (2 Years)
Field Distribution Worker (3 Years)
-~ Field Distribution Worker (5 Years)
Field Distribution Worker (8 Years) - Gr. 3
- Field Distribution Worker, Sr. (10 Years) - Gr. 5
Compressor Station Operator - Start (Less than 5 Years) - Gr. 3
Compressor Station Operator - Level I (5 Years) - Gr. 5

Utilityperson Field-Start (Less/6 Yrs.) - Gr. 7
Utilityperson Field-Level I (6 Yrs.)- Gr. 8
Group Leader/Utilityperson - Level I (10 Yrs.) - Gr..10

Utilityperson Distribution-Start (Less/6 Yrs.) - Gr. 7 - -
Utilityperson Distribution-Level I (6 Yrs.) - Gr. 8
Utilityperson Distribution-Level I (10 ¥rs.) - Gr. 10

Employees hired or rehired after January 1, 1996:

Field Distrtbution Worker (Start)

Field Distribution Worker (2 Years)
Field Distribution Worker (3 Years)
Field Distribution Workér (5 Years)

Compressor Station Operator - Start (Less than 5 Years) - Gr. 3
Compressor Station Operator - Level 1 (5 Years) - Gr. 5

Utilityperson Field-Start (Less/6 Yrs.) - Gr. 7 S
Utilityperson Field-Level I (6 Yrs.) - Gr. 8

Utilityperson Distribution-Start (Less/6 Yrs.) - Gr. 7
Utilityperson Distribution-Level I (6 Yrs.) - Gr. 8
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APPENDIX NO. 8 - TIE IN SENIORITY

In the event of a tie in seniority for a specific selection the following will be used
to determine seniority: e

(1) Credited sérvice (seniority);-if that'is equal then
(2)  The first hired: if that is equal then

(3) The employee whose birth date occurs closest to July 1; if that is equal
then . T

(4) A method determined by mutual agreement of the tied employees.

Any such settling of a tie in seniority will be valid only for the instant situation
and will have no bearing on any subsequent cases.
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APPENDIX NO. 9 - EMPLOYEE SELECTION PHYSICAL

Under Section XV, Article 1. Emplovee Selection, Paragraph 2. of this Agreement,
employees demonstrate their ability and fitness by passing one or more job related tests,

if applicable. Testing may inctude hands-on demonstration of skills and knowledge, oral’

explanations of job daties and/or written tests.

" If tests are not available, employees wili demonstrate their abilities b'y meeting the
criteria identified in paragraphs 1, 2, or 3 below. .

——

1. Performance of the duties of the job to_be filled while employed by the

Company; or . -

2. Performance of the duties of the job to be filled while employed outside the
Cotmpany. T
3. -1f no employees have demonstratéd their ability and fitness under Numbers.

and 2 above then consideration will be given to employees who have
performed related and similar work.

NOTE: The duties of the job as defined in the job description of the classification shall
normally be the criteria for selection. However, the Union recognizes that occasionally
certain jobs have unique or critical duties which require demonstrated ability under
Paragraph 1 above on the part of the employee to be selected. -

Employees who desire consideration based on employment outside the Company will
provide written evidence of demonstrated ability from previous employer(s) within
twenty-five (25) days of the time the job is posted. In such cases, Management may

delay selection of the employee to fill the opening unti] twenty-eight (28) days from the
time the job is posted.
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APPENDIX NO. 10— DISCIPLINARY ACTION

R ¥ Disciplinar;. Demotion Physical

When an employee is demoted for disciplinary reasons the Company will assign
him or her 1o .an appropriate job in a lower pay grade.- If under ‘this provision the
~ emplovee is assigned to a Field/Distribution Worker job ‘he/she shall be paid the
appropriate rate based on his or her credited service m cla351f' cation and will be allowed
the normal progression thereafier.

2. Disciplinary Demotion Clerical - :
When an employee is demoted for disciplinary reasons the Company wiil asmgn
him or her to an appropriate job in a lower pay grade. The demotion will not result in a
rate of pay below the employee's current rate or the maximum of Grade 3, whichever is
. lower.

3. Disciplinary Record Retention -
All relerence to disciplinary action will not be u«:ed as the basis for any other

disciplinary action if no additional disciplinary action is taken against the employee
within four (4) years. .
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APPENDIX NO. 10A - LOSS OF DRIVING PRIVILEGES

—_—

If an employee whose job requires the possession of a valid driver's license fails
to maintain his/her driving privileges, the following actions will be taken: -
1. First-Incident:

A,

An employee who fails to mamtam “driving privileges, must

—~ notify his/her immediate supervisor within ten (10) calendar days

of the loss of his/her-driving privileges. Failure by the employee

" to provide notice within the ten (10) calendar days will subject

the employee to disciplinary action.

Upon notification, commencing the effective date of the loss of

his/her driving privileges and for a period not to exceed twelve

(12) months, in those instances where the employee would

otherwise be required as part of his’her duties 1o drive a

Company vehicle, the employee will be temporarily assigned

other duties within or outside his/her respective work location.

1. The employee will be compensated for any temporary
assignments at the classified rate of the job (s)he is
agsigned which could be lower than his/her classified rate.

2. Employees temporarily assigned due to loss of driving
privileges shall not be entitled to any travel time or
mileage to their respective payroll location or temporary
reporting location.

An employee whose driving privileges have been suspended, as
described above, who is involved in a reduction in force or
involuntary transfer, may select _a job that requires a driver’s
license if the employee can provide proof that his/her driving
privileges will be reinstated within the twelve (12) month period
commencing the effective date of the loss of his/her driving
privileges.

Upon submitting proof, during the twelve (12) month period

described above, that (s)he has regained his/her driving
privileges, the employee will be permitted to resume the operation
of a company vehicle as part of his’her regular duties.

If. at the end of the twelve (12) month period described above, the
employee has not regained his‘her driving privileges, the
employee will be removed from his/her job and the job will be
filled through the provisions of Section XV of this Agreement. If
there is a resulting vacancy for which the employee is qualified
(s)he will be assigned to that job and his‘her rate of pay will be
adjusted to the classified rate of the new job. Otherwise, the

employee will be terminated.

2. Second Incident;

A.

An employee who fails for a second time to maintain his/her
driving privileges, as described above, must notify his/her
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immediate supervisor within ten (10) calendar days of the loss of
his/her driving privileges. Failure to provide notice within the ten

* (10) calendar days will be considered to be just cause for -

dismissal. -

Upon notification, the employee will be removed fiom his/her job
and the job will be filled through the provisions of Section XV of
this Agreement. If there is a resulting vacancy for which the
employee is qualified (s)he will be assigned to that job and his/her

rate of pay will be adjusted to the classified rate of the new job. -~

Otherwise, the emiployee will be terminated.
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APPENDIX NO. 11 - EMPLOYMENT AND PROMOTION

Clerical _
A. Prior to the application of the negotiated hourly pay schedule the following
applies: S e _

1. Clerical employees will b hired at no less than the minimum salary for their
job. Temporary clerical employees promoted to regular status will be treated in the same
manner. ' )

2. Regular clerical employeés on the payroll as of December 31, 1995, being
promoted on a permanent basis to a higher pay grade will receive the established 120-day
credited service in classification rate of the higher pay grade or a ten percent (10%)
increase to their current base rate whichever is highet, except, that in no case will the new
rate exceed the established maximum for the new salary grade.

-+ 3. Clerical employees hired or rehired on or after January ‘1, 1996,  being

promoted on a permanent basis to a higher pay grade will receive the Start rate ( Section’

XX - B) of the higher pay grade or a ten percent (10%) increase to their current base rate
whichever is higher, except, that in no case w1ll the new rate exceed the established
maximum for the new salary grade.

4. Time in-elassification wili commence with the date of promotion and future
progression will .be based on the established progression schedule for the new
classification. -

Clerical

B. Upon the apphcatmn of the negotiated hourly pay schedule the following
applies: '

1. Clerical employees will be hired at no less than the established rate of the job.
Temporary clerical employees promoted to regular status will be treated i the same
manner.

2. Clerical employees hired or rehired on or after January 1, 1996, being
promoted on a permanent basis to a higher pay grade will receive the established rate of
the job. (Section XX - B)

3. Time in classification will commence with the date of promotion from casual

10 regular status or direct to regular status and future progression will be based on the
established progression schedule for the new classification.

Physical -

Physical employees hired, rehired or made regular after January 1, 1996, will
receive the rates as shown in Section XXI - B. -
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* APPENDIX NO. 12.- OVERTIME

Scheduled Overtime...

The time that an employee works when overtime is assigned while the employee is on the

job,

. Unscheduled Overtime

The time that an crﬁployec works when overtime is assigned after the employee has lefi”

the job following the completion of his or her workday or workweek. The employee is

-not ordered-to-report immediately.

Call Qut Time

The time that an employez works after being ordered to report immediately from off the
job following the completion of his or her workday or workweek.
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~ APPENDIX NO. 13 - ENGINE COMPRESSOR ANALYST'

PROGRESS]ON -
Tide © - Grade Classification
-Engine Compressor Analyst Trainee 010 6 Months
-7 " Engine Compressor Analyst 011 1 Year ™~
Engine Compressor Analysi, Sr. 012 - -

Employees will be selected to enter the Engine Compressor Analyst Progressmn

.. using the following procedure. Opemngs for positions within the progression as deemed

necessary by the Company will be posted throughtut the Company. First priority will be
given to senior qualified and_gligible emplovees from within the Bidding ‘Unif. If no
selection from within the Bidding Unit is made, second priority will be given to senior
qualified and eligible employees within the Bidding Division. If a selection is not made
from within the Bidding Division, third prionty will be given to senior qualified and
eligible employees from other Bidding Divisions and Departments. Applicants will be
determined to be qualified if they have successfully completed the test required to enter
the Grade 11 Engine Compressor Analyst posmon The selected employee will enter the
progression at the Grade 11 level. Tt

Opportunities for back-up positions will be posted within the bidding unit. First

" priority will be given to the senior,-qualified and eligible employee within the unit.

If no qualified employee is selected, the senior employee who bid on the position

will be given a series of .written tests. The senior applicant who has successfully
completed the tests will-be selected for entry into the Progression, unless a training
opportunity for a back-up was posted bidding unit wide. If a training opportunity for a
back-up position was posted bidding unit wide and if a back-up applies, the senior back-
up will be awarded the job and it will not be necessary to provide a series of written tests
to the senior applicant. ‘

Employees selected to enter the Engine Compressor Analyst Progression as a
Trainee will work at the Trainee level for a period of six months. At the end of the six
months the employee will be required to take an advancement test. Employees passing
the test will be promoted to the Engine Compressor Analyst level. Employees failing this
test will be given one additional opportunity to pass the test within sixty (60) days after
the first attempt.

Employees will work at the Engine Compressor Analyst level for a period of one
year. After working at this level for six months, the employee will be required to take
and pass a progress test in order to remain in the progression. Employees failing the test
will be given one additional opportuntty to pass the test within sixty (60) days after the
first attempt. After working at this level for one year, the employee will be required to
take an advancement test. Employees passing this test will be promoted to Engine
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Compressor Analyst, Sr. Employees failing this test will be given two additional
opportunities to pass the test within one-hundred twenty (120) days after the first attempt.

Employees must attain a score of 70% on each segment of the advancement tests and

progress test in order to pass. The Union will be provided an opportunity to review the _ . .

training program and materials. The tests will consist of oral and written questions as
well as hands-on demonstrations. The employee will receive on-the-job training directly
related-to the test he or she will take for a particular level. Employees who fail the first
attempt will be coached in their areas of deficiency. '

Any -employee entering the Engine Compressor Analyst Progression will be
expected to progress to Engine Compressor Analyst, Sr. Should any such employee fail
to qualify for progression at any level after the maximum number of tests allowed, he or
she will be red circled in rate, removed from the progression, and assigned other work.

* Any employee permanently classified within this Progression’ Schedule may be
assigned any of those duties which he or she is capabic of performing. Any employee
temporarily assigned duties within the progression may be required to perform any duties
which he or she is capable of performing, but will be considered to be at the Trainee
Level for pay purposes.

Any employee who is classified as an-Engine Compressor Performance Specialist
on or before October 1, 1993, who takes the classroom training and fails the test twice
will be permitted to continue working as an Engine Compressor Analyst at the level they

.have attained and receive all negotiated raises and will be allowed to take the training and

testing every thirty-six (36) months if the employee desires. Any Grandfathered

employee that does not desire -to take the tests, will not be required to and they will -

remain at the level they have attained and will receive all negotiated raises.
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APPENDIX NO. 14 - COMMERCIAL DRIVER'S LICENSE

Regular Job Vacancies: |
When vacancies occur in jobs which require possession of a Commercial Driver's

License with appropriate endorsements (CDL w/e), possession of the required CDL w/e. . .

will be required for selection for the job. =

Reserve Drivers/Operators: -

Management will determine the number of Reserve Drwers!Operalors needed at __ __

each location.

If a sufficient number of fully qualified reserves are not available, a tralmng
opportunity will be posted and the senior employee from the payroli location who is
otherwise qualified and who bids will be provided a Commercial Driver's Manual for
home study. Within thirty calendar days, the employee selected will be provided-up to
two opportunities to take the written tests for the CDL w/e on Company time and at

" Company expense (including test fees, license fees and required physical examination

fees). If the employee passes the written tests, (s)he will be assigned with a licensed
Commercial Driver to receive on-the-job experience for a period, not to exceed thirty
calendar days. -During this time the employee will be permitted to take the skills and road
test up to two times on Company. time and at Company expense. If the employee
qualifies for the CDL w/e (s)he will be returned to his/her regular job and will be
qualified for temporary assignment to jobs requiring a CDL w/e.

If the employee selected for training fails to qualify for the CDL w/e, (s)he will be
returned to his/her regular job and the next senior employee who is otherwise qualified

. and who originally bid will be afforded an opportunity to obtain a CDL w/e as described

above. o
If the second employee selected for training fails to qualify for the CDL w/e, -

Management may select any employee who is otherwise qualified to train for. the CDL
wle.
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APPENDIX NO. 14A - DRIVER'S LICENSE

The following jobs require the incumbent job holder or the successful bidder for
such job to possess and maintain a valid driver's license: .

Clerical Jobs

City PlantICler T

Mail Clerk
City Plant Clerk, Leader - Messenger
Division Draftsperson Microfilm Equipment Operator .
| Extraction Plant Clerk Records Storage Clerk
Extraction Plant Clerk, Leader -~ Stationery Clerk
Field Clerk Stockroom Clerk

Field Cierk, Leader

Stockroom Clerk, Sr.

Instrument Person

Physical Jobs

_| Auto Mechanic

Insulator, Extraction Plant

Auto Mechanic, Sr.

Leader, General Office Garage

Bailing Machine Operator

Leader, Repair Crew

Chemical Tester

Leak Inspector

Colilector

Loader, Extraction Plant -

Communications Specialist

. Loader, Sr.,.Extraction Planmt

“[ Compressor Station Control Specialist

Maintenance Mechanic Building, Sr.

Compressor Station Operator

Maintenance Worker, Building

Compressor Station Operator, Sr.

Maintenance Worker, Extraction Plant

Compressor Station Operator-24 Hr.

Measuring Station Operator (Major)

Electrician

Medium Equipment Operator

1 Engine Compressor Analyst Meter Reader
Engine Mechanic Painter
Engine Mechanic, Sr. Paint Gun Operator

Extraction Plant Equipment Mechanic

| Pressure Control Operator

Extraction Plant Operator

Regulator Specialist

Extraction Plant Turbine Operator

Shift Leader

Field/Distribution Worker

Shift Leader, Extraction Plant |

_Garage Attendant

Town Plant Representative

Gas Service Specialist

Utilityperson Distribution

Gas Measurement Specialist

Utilityperson Field

Hastings Gas Processing Plant Operator

Warehouse Worker

Heavy Equipment Operator

Waste Water Treatment Plant Operator

Heavy Truck Driver

Welder

Inspector

Instrument Specialist

Well Tender

NOTE: Where a job is identified as a single classification, it does include all the

levels.
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APPENDIX NO. 15 - FIRE RESISTIVE CLOTHING

The tabie below specifies what fite resistive clothing will be provided to the emplovees.

Hope Operations
Option 1 -
-1 set lightweight 4 1/2 oz. coveralls
- choice: insulated jacket w / hood and
insulated bib overalls, or insulated
coveralls.
or _
Option 2 - -
- 5 long sleeve shirts
5 pants
c¢hoice: 1 hooded sweatshirt w / zipper
“or | set lightweight 4 4 oz. coveralls
OR 1 set of bibs
- choice : insulated jacket w / hood &
insulated bib overalls, or insulated
coveralls

Classifications - All Levels
Field / Dustribution Worker
Utilityperson . S
Group Leader / Utilityperson
Equipment Operator

. Truck Driver

Welder - T

. Leak Inspector

Gas Measurement Specialist
Regulator Specialist

Casual Rouster

Inspector

Warehouse Worker

Well Tender

Hope Customer Service
- 1 set fightweight 4 1/2 oz. coveralls
and 1 set insulated bib overalls

Note: Proposed FR clothing in additionto - -

uniform provided for in Section XII, Articie 6,
Part E of the Agreement.

Classifications — All Levels
Town Plant Representative
Gas Service Specialist
Meter Reader
Collector

Trangmission HEP LPG
- 7 long sleeve shins
- 7 pants
. plus

Option 1 —

- 1 set lightweight 4 V% oz. coveralls or
heavyweight 6 oz. bibs, 1 set
heavyweight 6 oz. coveralls and
bomber jacket

or

Qption 2 —
~- = 1 set lightweight 4 1/2 oz. coveralls 6r
heavyweight 6 oz. bibs, | set insulated
coveralls or insulated field coat and
bibs
*Bibs w/shirt or coveralls can be substituted for
pants and shirts for daily wear.

Classifications — All Levels
Control Board Operator
Electrician
Extraction Plant Turbine Operator
Extraction Plant Operator
Extraction Plant Equipment Mechanic
Gas and By Products Tester
Hastings Gas Processing Plant
Operator
Insufator Extraction Plant
Laboratory Technician
Loader Extraction Plant
Maintenance Worker Extraction Plant
Shift Leader Extraction Plant
Casual Rouster
Warehouse Worker
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Transmission NGW B Classifications — All Levels
- Electrician
Option } —. _ L ~==""| - Bailing Machine Operator -
- ' - Compressor Station Operator
- I set lightweight 4 %2 oz. coveralls - Field / Distribution Worker
- | set of insulated coveralls - Gas_Measurement Specialist
S - ~Group Leader / Utilityperson
or T - Heavy Equipment Operator
- Heavy Truck Driver
| Optign 2 - - Inspector
: o - Instrument Person
- 1 set lightweight 4 % oz. coveralls - --Well Tender
- I setinsulated bibs . - . Medium Equipment Operator
- I insulated field coat o - Casual Rouster
- -~  Warehouse Worker
or - Pressure Control Operator
- Shift Leader - - -
Qption 3 - - Utilityperson Field o
' - Waste Water Treatment Plant Opérator |
- 1 set lightweight 4 Y% oz. coveralls - Welder
- 1 set heavyweight 6 oz. coveralls - Leader Repair Crew
- | insulated field coat ) - Measuring Station Operator
or i
“{ Option4 - -~
- 1setof bibs and 1 set lightweight 4 Y
oz. coveralls QR 2 sets of bibs -
- 2long sleeve FR shirts
- linsulated field coat
NOTE: Insulated bibs and insulated
coveralls come with zippered pant legs,
The following guidelines apply to the Fire Resistive {FR) clothing provided by the

Company to its employees. -

1.

2.
3

The Company will provide the FR clothlng specified at no cost 1o employees
except as otherwise provided in Item #6.

Employees issued FR clothing will be responsible for laundering the garments.
Replacement of Jeased FR clothing, which may have exceeded its wear life or
which no longer fits, shall be in accordance with provisions made between the
Company and the vendor.

Purchased FR clothing generally will be replaced by the Company every 60
months. .

. Replacement of purchased FR ciothing, Wthh may have exceeded its wear life,

shali be handled on a case-by-case basis by local supervision and/or the local
Safety Representative.
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Replacement FR clothing (leased or purchased) will not “be reissued unless the

© garment is turned in by the employee and found to have exceeded its wear life. In

10.

11.

those mstances where replacement-clothing is requested by an emplovee. who
does’ not turn in the garment(s) previously issued. the replacement(s) shall be at
the employee’s expense, according to the following schedule.

a. Months 1 — 24 from issue — employee pays 50% of replacement cost”

b. Months 25 ~ 48 from issue — employee pays 25% of replacement cost.

c. Months 49 - 60 from issue — employee pays 10% of replacement cost.

Employees are not pcrmmed to alter FR clothmg In any manner, for example,
removing or altering sleeves.

FR clothing must be worn at all times by employees exposed to fire hazards This
stipulation extends to all employees at the job site where the hazard is present.
See SOP for guidance on FR clothing requirements.

The Dominion. logo will be affixed 10 all shirts, jackets-and..coveralls by the
vendor. I

At its discretion, the Union may supply cloth Union logos (2-1/2" diameter or
similar) for placement on garments (FR jackets, FR shirts, etc.) by the vendor.
Union logos will be affixed on the left shoulder of selected garments.

Color of FR garments will be navy blue for pants; light blue for shirts, navy blue,
royal blue or khaki for lightweight (4-1/2 0z.) coveralls; and navy blue or royal
blue for bibs. All other garments will be navy blue.
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APPENDIX NO. 16 - PURCHASE PLAN
Purpose

To..enable employees to purchase new gas/propane using appliances and

"equipment by providing dlscoums and/or interest-free financing to offset the required

investment. __

and eqmpment and enable them 1o discuss the benefits with the public.

Eligibility _ - )

All active Dominion employees whose primary work location is a pre-merger
CNG office located in: District"of Columbia, Illinois,. Louisiana, Ohio, New Mexico,
New York, Pennsylvania, Texas, Utah, and West Virginia.

Emplovees must meet minimum credit standards established for the Plan.

General Plan

Gas/Prppané-Usiﬁg Appliances and Equipment

I. Purchasers will not be permitted to buy another appliance within the same
category ‘less than three years after prior purchase of that type of appliance
through the plan (_except for a gas furnace and/or gas air conditioner, which may
be purchased every 5 years) unless the purchaser is relocated at Dominion’s
request and the appliance is lefi in the previous home.

2. All outstanding interest-free loans (including PC loans) through the company can
not exceed $10,000. The maximum number of loans that an employee can have at
one time is three — one PC loan and up to two applianice loans — or up to three
appliance loans and no PC loans.

3. Purchases of multiple appliance units within the same category may be allowed in
less than three years to the extent that multiple units exist in the principal
residence (e.g., two water heaters).

4. The Company reserves the right to inspect the appliances installed in the primary
residence of the purchaser and to contact the appliance dealer concerning the
appliance transaction.

5. The Plan Administrator has the right to request any information or documentation

necessary to ensure compliance with all provisions of the plan and applicable
regulation.
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6. For each purchase made under the pl_an_.__fﬁe purchaser’s actual cost will be 80% of
the total appliance price including dealer’s delivery, installation, and sales tax
(subject“to maximum purchase limitations). The discount. as provlded by the
addendum, will be treated as income to the purchaser.

All items approved for purchase under the plan must be installed in the primary
residence of the purchaser. —

Qualifying Purchases |

p—

New natural gas/propane appliances and equipment, as detailed in Addendum I

and certified by a recognized testing facility and under full warranty, may be purchased . .

and installed under the plan.
Covered Expenditures

For each purchase made under the plan, covered expenditures shall include the
purchaser’s actual cost including delivery, installation, and sales tax. Reimbursement for
installation charges will be made only as part ‘of the purchase order for the qualifying
purchase. Employees . -must negotiate their own purchase price from any established
dealer, manufacturer, distributor, or wholesale outlet. Qualifying discount amounts and
total cost limitations applicable to emergency purchases for gas/propane-using equipment
shall be based on the policy and administered by the Plan Administrator: - -

Purchases under this plan should be made through established appliance or
heating dealers, manufacturers, distributors, builders, or wholesale outlets. This plan
covers appliances for new home construction if purchased as outlined above. The

_extraction of these appliance costs from the purchase price of the home must be

documented (i.e., receipts) and provided by the employee to the Plan Administrator.

Gas furnaces and water heaters are considered emergency items. In an emergency
situation, these items can be purchased without prior approval; however, eligibility for
the loan and qualification for a discount will be determined as outlined in this Plan.

Financing .
A list of current discount amounts, cost limitations (See Addendum ]) and the fike
shall be maintained by the Plan Administrator.
Interest-free financing is available for a maximum period of 36 months for
appliances and equipment, except for furnaces and air conditioners, which are subject to 2
maximum period of 60 months. The minimum payment will be $50 per month.

Payment of deferred accounts through payroll deduction shall begin with the first
paycheck following the first of the month after the employee receives reimbursement.
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For those emplovees. who are paid semi-monthly or bi-weekly, the monthly deduction
will be divided equally and taken from the first two pavchecks of each month until loan is
paid in full. )

The total of all outstanding interest-free loans (including PC loans) through the
Company cannot exceed $10,000. The maximum number of loans that an.employee can
have at one time is three — one PC-loan and up 10 two apphance loans — or three appliance ~
loans and no PC loan. : .

The Agreement establishes the final and complete expression of the agreement- -
between the Company and the employee until paid and shall, at.the option of the
Company, become immediately due and payable or converted to an interest bearing loan
-with any on€ of the following events:

I, Failure to pay amount as agreed herein,

2. Default "in the performance of any other obligation to the Companv
evidenced by this note.

3. Termination of employment for any reason, including but not limited to

resignation or separation.

“Procedure

Dominion shall designate the Administrator for the plan. The Administrator shall
be responsible for ensuring that all purchases comply wnh all plan provisions and
procedures.

The Administrator will maintain a written record of the plan activity.

Payment by the Company to the employee will not be made until the original
receipt(s) is provided to the Company by the employee as proof of purchase.

Purchase must be made by the employee within 30 calendar days from the date
the employee's loan application is approved by the company.

The Administrator shall have the discretionary authority to make such™
determinations as are required to implement and administer the plan, and such
determinations shall be final and binding on the Company and the employee.

Service/Installation
The purchaser is responsible for coordinating installation. The dealer is
responsible for in-warranty and other normal services. The Company shall not be

responsible in any manner for the installation, repair, or service of any item purchased
under the plan nor for expressed and/or implied warranties. -
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Restrictions e . _ -

The Company reserves the right to verify any item purchase under this plan.

- Withholdings | ) o -

Any discount received by-the emplovee 1s subject to all applicaﬁle federal, FICA, -

state, and local income taxes. The amount of the discount will. be _included in the
employee’s paycheck as taxable income. Applicable taxes will be- withheld from the

empioyee’s wages by the Payroll Department on the first payvcheck following the first of -

the month afier the employee receives reimbursement. Federal taxes will be withheld at a
supplemental tax rate of 28§ percent.

Plan Abuse

Abuse of the plan may result in all outstanding plan balances and/or discounts
becoming due and payable immediately. In addition, the employee may be subject to
disciplinary action, including possible termination of employment and cancellation of all
purchase plan privileges. ’

Process for Employee Purchases

Action by - Action S T

1. Employeg Obtains the application via the On-line Forms database or calls the
Human Resources Center to request a loan package: 771- 6100 in
Richmond, 8-736-6100 tie lines or 1-800-730-7230 long distance.

-Comp]etes loan application.

- Forwards loan application to Plan Administrator.

2. Plan Receives application and determines eligibility for purchases of

-Administrator desired appliance.

Notifies employee by telephone if application is approved or not.

Maiis approval or denial notice to the employee.
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~ Action by

3.-Empioyee

4. Plan
Administrator

5. Employee

6. Plan
Administrator

Action

Purchases item(s) directly from vendor. R

Return original receipts to Plan Administrator within 30 calendaf

days from the date the loan application is approved.

If employee is requesting 20% discount only - Initiates necessary
paperwork to reimburse 20% of the purchase price, employee
discount, in the employee’s next paycheck. The 20% discount is an
addition to. the employee's income and the applicable taxes will

apply.

If employee is requesting 20% discount and financing - writes loan
agreement and forwards ta employee for review and signature.

Reviews and signs agreement, returning original to -the Plan
Administrator.

Receives agreement and reviews for proper signature

Issues a check made payable to the employee for 80% of the

purchase price of the loan.

Initiates necessary paperwork to reimburse 20% of the purchase
price, employee discount, in the employee’s next paycheck. The 20%
discount is an addition to the employee’s income and the applicable
taxes will apply. ‘

Establishes accounts for billing and payroll deductions

Returns copies of documents to employee as necessary
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11.

ADDENDUM I
Qualifying Appliances, Percent Discount, and
Maximum Amount Allowed For A Purchase -
{Inciuding Delivery, Installation And Applicable Sales Tax) - e -

List of Qualifyving Appliances/Equipment and Related Discounts

January 1, 2001 Discount Ma;timum N
Percent Purchase Price

Allowed (A)

Gas dryer or washer/gas dryer combination (C) 20 $750/gas dryer
Or $1,500 pr.

Gas range and accessories T 20 T $1,500

Gas water heater B : 20 %l ,OE}O

Vented or unvented gas space heater : 20 $2.000

Gas outdoor cooking grill and._associated 20 $1,000

equipment (B)

Gas logs and gas fireplace 20 $2,000

Gas outdoor light e 20 $500

Gas heating system and associated equipment'h_ 20 $4,000 .

Gas air conditioner and associated equipment 20 $5.500

Gas heating system, electric/gas air conditioning, 20 $9,000

and associated equipment when purchased at the
same time (B, C)

Unvented infrared garage heater 20 $800

Patio heater 20 - $1,500
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-A. Maximum purchase price (including delivery. installation and sales tax)
subject to discount per appliance/equipment=""

B. To be eligible for discount-and/or payroll deduction, associated equipment,
- suchas ductwork, humidifiers, air cleaners, and rotisseries, which are

integral to the appliance must be purchased at the same time as the original

appliance purchase and instatlation and from the same dealer.

C. Electric washers and electric air conditioning equipment must be purchased
in conjunction with a gas dryer and gas fumace, respectively.

Maodifications

The Company reserves the right, upon notification of the Union, to modify,
suspend or terminate the Plan in whole orin par.

" Personal Computer
Purpose

To enable employees to purchase personal computers and assoc:ated software by
providing interesi-free financing to offset the required investment. '

Eligibility
All regular, full-time and part-time Dominion en;lsl:)yees.

-z Employees must meet minimum credits standards established for the Plan.

General Plan Features

Employees will not be permitted to finance another pérsonal computer less than

three years after prior purchase through this plan.

Purchases of personal computers and associated hardware/software may not
éxceed $3,000 and must be at least $500. All outstanding interest-free loans through the
company can not exceed $10,000.

The Plan Administrator has the right to request any information or documentation
necessary to ensure compliance with all provisions of the plan.

Qualifying Purchases

Personal computer and associated hardware/software may be purchased and
installed under the plan, subject to the Plan Administrator’s approval.
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Covered Expenditures

—

For each purchase made under the. plan, covered expenditures shall include the
purchaser’s actual cost including delivery, installation, sales tax, and associated hardware
and software. Reimbursement for installation charges will 'be ‘made only as part of the
purchase order forthe-qualifying purchase. Employees must negotiate their own purchase
price from any regu]ar] y established dealer, manufacturer, distributor, or wholesa]e outlet.

-Purchases under this plan should be made through regularly estabhshed
manufacturers, distributors, retail stores and wholesale outlets.

Financing Ce— -
Interest-free financing is- available for a maximum period of 36 months for

personal computer purchases. The minimum payment will be $50 per month. Payment of
deferred accounts through payroll deduction shall begin with the first paycheck following

" the first of the month after the employee receives reimbursement. For those employees

who are paid semi-monthly or bi-weekly, the monthly deduction will be divided equally
and taken from the first two paychecks each month until loan is paid in full.

The total of all balances on any outstanding interest-free loans through the
Company cannot exceed $10,000.

The Agreement establishes the final and complete expression of the agreement
between the Company and the employee until paid and shall, at the option of the
Company, become immediately due and payable or converted to an interest bearing loan,
with any one of the following events:

I. Failure to pay amount as agreed herein.

2. Default in the performance of any other obhgatlon to the Company

evidenced by this note.

3. Termination of employment for any reason, including but not limited to

resignation or separation.

Service/Installation

The purchaser is responsible for coordinating installation. The dealer is
responsible for in-warranty and other normal services. The Company shall not be
responsible in any manner for the installation, repair, or service of any item purchased
under the plan nor for expressed and/or implied warranties.
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Restrictions .
The Company reserves the right to verify any item purchased under this purchase’
- plan. - _. o
Abuse of the plan may result in all outstanding plan balances and/or discounts
s becoming due and payable immediately. In addition, the emplovee may be subject to
disciplinary action, including possible termination of employment and cancellation of all
purchase plan privileges.

Procedure

‘Dominion shall designate the Administrator for the plan. The Administrator shall
be responsible for ensuring that all purchases comply with all plan prowsmns and
procedures.

The Administrator will maintain a written record of the plan activity.

Payment by the Company to the employee will not be made .until the original
receipt(s) is provided-to the Company by the employee as proof of purchase.

Purchase must be made by the employee within 30 calendar days from the date
the employee’s loan application is approved by the company. : ~

The Administrator shall bhave the discretionary authority to make such

determinations as” are required to implement and administer the plan, and such
determinations shall be final and binding on the Company and the employee.
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" Process for Emplovee Purchases

Action by -

_ Employee

_ Plan Administrator

Employee

. Plan Administrator

Employee

Plan Administrator

Modifications

Action - -

Retrieves the application via the On-line Forms database or calis
the Human Resources Center 10 request a loan package: 771-
6100 -in Richmond, 8-736-6100 tie lines or 800-730-7230 long .
distance. - :

Completes-loan apiajication.
Forwards loan application tg; Plan Administrator.

Receives application and determines eligibility for purchases of
desired appliance. '

Notifies employee by telephone if application is approved or
not. S

Mails approval or denial notice to the employee.

Purchases item(s) directly ffqm vendor.
Return original -receipts to Plan Administrator within 30
calendar days from the date the loan application is approved.

Writes loan agreement and forwards to employee for review and
signature, _ .

Reviews and signs agreement, returning original to the Plan
Administrator. -

Rececives agreement and reviews for propef signature._Issues
funds via a check made payable to the employee.

Establishes accounts for billing and payroll deductions

Returns executed copy of agreement to the employee

The Company reserves the right, upon notification of the Union, to modify,
suspend or terminate the Plan in whole or in part.
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APPENDIX NO. 17 - C.O.P.E. DEDUCTION

"The employer agrees 10 deduct and transmit to S.E.1.U. COPE. § " per
pay, from the wages of those employees who voluntarily authorize such contributions on
the forms provided and mutually agreed to by Company and Union. These transmittals
shall--occur for each pay and shafl be accompanied by a list of the names of those _ .

emplovees for whom such deductions have been made and the amount deducted for each
such employee, ' T

NOTE: = When three pay periods occur in ‘the same month, no deduction will be
taken in the third-pay.
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APPENDIX NO. 18- VEBA

The Company and the Union agree that a VEBA (Voluntary Emplovee
Beneficiary Association) will--be -established foliowing ratification of a new labor
Agreement and upon completion and execution of a detailed Participation. Agreement,

and”any other necessary documents and agreements. Pursuant to the terms of this
~ Appendix and the Participation Agreement, the Company shall, beginning April 1, 2002,-

contribute each month to the Service Emplovees International Union’s (SEIU) Heaith
and Welfare Fund, or another fund as may be mutually agreecable to the parties, an

-~ amount equal 1o 1% of monthly gross-pay for each active regular employee covered by

this labor Agreement. Effective April 1, 2003, this contribution will be increased by .5%
to a total of 1.5% of monthly gross pay for each active regular employee. The Company
agrees 0 continue to make this contribution each month during the term of this labor
Agreement.

Both parties agree that the funds contributed 10 this VEBA by the Company are
for the sole and exclusive purpose of supplementing employee and retiree medical
contributions, as defined in the Participation Agreement. Sixty (60) days after the
execution of a Participation Agreement and other necessary documents and agreements
and continuing for the life of this Agreement, the VEBA will pay the retiree medical

_contributions for employees who retire after December 31, 2002, and for their dependents
who meet the eligibility requirements under the Plan. Beginning January 1, 2004, and
continuing for the life of the Agreemeni, the VEBA will pay, for active regular
employees and their dependents who meet the eligibility requirements under the Plan, the
difference in medical contribition rates between the rates in effect for calendar year 2003
and the rates for calendar years 2004 and 2005 of the Agreement,

No costs or fees of administering the VEBA shall be borne by the Company. In
the event that the parties fail to execute a Participation Agreement, or such Participation
Agreement ceases or 15 terminated, the SEIU fund ceases or is irtsolvent or is terminated,
the Company's obligations in this Appendix and the Participation Agreement cease and
shall not be renewed. The contribution rates outlined above will be paid to the employees
as additiona! wages and the employees will be responsible.for all payments required to
continue available coverage during the term of this Agreement.

In addition to the above stated contribuiions, the Company will make a one-time

contribution of $50¢.000.00 on April 1, 2003 and an additional one-time contribution of
$500,000.00 on April 1, 2004.
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APPENDIX NO. 19 - :IIOB SECURITY

1. Regular employees who have been declared _surplus will be handled in
accordance with the provisions of Section XV, Article 3, Reduction in the Work Force.

2. However, during the term of this Agreement only, no surplus regular . . _

employee will be terminated under the provisions-of Section XV, Article 3, Reduction in
the Work Force, unless the employee refuses an offer of a regular position, for which
hefshe is qualified, which may or may not require relocation, or unless the employee
refuses a temporary assignment. which may or may not require workmg away from
home.

If a surplus regular employee self-terminates by refusing the offer of a
regular position during the term of this Agreement, that same position will not be offered
to another surplus regular employee absent mutual agreement of the parties.

3. The Company intends to eliminate positions by declaring positions-surplus
or by marking off vacant positions pursuant to Section XV, Changes in the Work Force,
Article 3, Reduction in the Work Force.

4. __ It is understood that the Job. Secur:ty provisions in this Appendix are
subject to the fol iowmg conditions:

(a) They do not apply to any employees except regular
employees;

(b}  They do apply in the event of a sale, transfer or other

disposition of assets to a subsidiary or a corporate affiliate
of Dominion Resources, Inc.;

(c) They do not apply in the event of a sale, transfer or other
disposition of all or & substantial portion of the assets of

either Dominion Transmission, Inc. or Hope Gas, Inc. dba”

Dominion Hope (or both) to an unaffiliated third party
entity. ln that event, federal labor law shall apply, and
Dominion Transmission, Inc. and Hope Gas, Inc., dba
Dominion Hope shall bargain in good faith regarding the
effects of any such sale, transfer or other disposition upon
the members of the bargaining unit.

(dy  They do apply for the term of this agreement.
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the Agreement.
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| APPENDIX NO.20 - WELFARE CONTRIBUTION RATES
' l MEDICAL PLANS
T Monthly Empleyee Contribution Rates
e Medical Plan | -
. ' Effective Effective Effective
S 01/01/2003 01/01/2004* 01/01/2008*
Empioyee Only $12.00 $13.00 $14.00
' - - Employee + Child(ren) - $20.00 $22.00 $24.00 [
Employee + Spouse $24.00 $27.00 $30.00
l _Employee + Family $33.00 $37.00 $41.00 |
.
. ~{ Medical Plan 2
- Effective Effective Effective
01/01/2003 01/01/2004* 01/01/2005*
' Employee Only —$.5.00 $6.00 - - $7.00
Empioyee + Child(ren) $ 9.00 $10.00 - $11.00
Employee+ Spouse $11.00 $12.00 $13.00
. Employee + Family $15.00 $17.00 $19.00
I_ Medical Plan 3
Effective Effective Effective
' ' 01/01/2003 01/01/2004* "~ 01/01/2005*
- Employee Only $26.00 $29.00 $32.00
) Employee + Child(ren) $45.00 $50.00 $56.00
.\- : Employee + Spouse $54.00 $60.00 $67.00
Employee + Family $74.00 $82.00 $91.00

*Beginning January 1, 2004, and continuing for the life of the Agreement, the VEBA will
pay, for active regular employees and their dependents who meet the eligibility
requirements under the Plan, the difference in medical contribution rates between the
rates in effect for calendar year 2003 and the rates for calendar years 2004 and 2005 of



DENTAL PLAN

Monthly Emplovee Contrib ution Rates

i
1
. '

1
1

'
i

Dental Plan e _
Effective Effective Effective
01/01/2003 01/01/2004 01/01/2005
Employee Only $3.07 $3.38 3$3.72
Employee + Child(ren) §7.97 $8.77 $9.65
Employee + Spouse $6.20 - $6.82 - ~§7.50
Emplovee + Family $10.00 $11.00 $12.10
VISION PLAN -
Mounthly Employee Contribution Rates
Vision Plan ,
Effective _Effective —..Effective
_ 01/01/2003 01/01/2004 01/01/2005
Employee Only $1.00 $1.00 $£1.00
Employee + Chiid(ren) $2.00 $2.00 $2.00
Employee + Spouse $2.25 §2.25 $2.25
' Employee + Family $2.75 $2.75 $2.75
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EMPLOYEE LIFE / AD&D

Monthlv Contribution Rates (2nd - gt multiples of pay) _

. 2003 Rates
Age per $1,000 of
1 Coverage |-
<25 - $0.04 )
25-29 $0.05 |
30-34 $0.06
35-39 $0.07
40-44 50.12
45-49 $0.20
50-54 $0.32
.. 55-59 $0.51
- - 60-64 $0.80
65-69 $1.23
70+ $1.74

1

Note: Actual contribution Rates for 2004 and future years will be set by the

Insurance Company.

DEPENDENT LIFE INSURANCE

Monthly Contribution Rates — Spouse Coverage

2003 Rates |

Age per $1,000 of
Coverage
(See Note
Below)
<23 $0.04
25-29 $0.05
i 30-34 $0.06
35-39 $0.07
40-44 $0.10
45-49 $0.15
50-54 $0.25
55-59 $0.39
- 60-64 $0.66
65-69 $1.13
70+ $1.60
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Monthlv Contribution Rates — Child{ren) Coverage

i = 2003 ] : I

- T - "Coveraggg Flat Rate per
Level Month ~
$£2.500 -$0.21
. 1 $5,000 $0:42 - ' T
' Note: Actua) contribution Rates for 2b04 and future years will be set by the

Insurance Company

LONG TERM DISABILITY (LTD)

2003 Monthly- 1
Coverage Employee
Level Contribution
per $100 Base
N - Pay
50% © $0.00
60% $0.027
— |-
_ 70% 50.067 .
ote; Actual_contribution_Rates for 2004 _and future years will be actuarially
determined.

Retiree Medical

Retirees with 10 or more years of credited service under the Retirement Plan are eligible
for coverage under the Retiree Medical Plan. Coverage is provided for retirees under
Plan | up to age 65. Mandatory Medicare HMO coverage is required, where available,
for age 65 and over, with Medicare carve-out coverage (Plan 1) where unavailable, Rates
for Medicare HMQ’s are based on rates established by each HMO.
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Monthlv contribution rates per covered individual

Year of I
Retirement <Age 65 Age 65+
2003 ) - 49.00 41.00 -
——— 2004 - 51.00 43.00

2005 - 5300 " - 4500

These rates w11] be indexed annually based on changes in Medxcal CPI, not 10
exceed 5% per vear. - T

Both parties agree that the funds_contributed to this VEBA by the Company are
for the sole and exclusive purpose of supplementing employee and retiree
medical contributions, as defined in the Participation Agreement. The VEBA
will pay the retirce medical contributions for emplovees who retire after
December 31, 2002,—~and for. their dependents who meet the ellglbﬂny
requlrements under the Plan.

—_—
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"LETTER OF AGREEMENT '

In furtherance of the iabor-management relationship between Dominion Transmission.
Inc. and Dominion Hope Gas, Inc. and United Gas Workers® Union, Local 69 II. SEIU, AFL-

ClO, the parties agree 10 the following:

1. The “Company”, as defined in the current Agreement. will continue to be defined
as “Dominion Transmission, In¢.” and “Dominion Hope Gas, Ince.” for the tesm

— of the current Agreement and one subsequent Agreement only, which agreement. —

will be negotiated in 2002.

a, This pledge does not apply in the event of a sale. transfer or other
disposition of all or a substantial portion of the assets of either Dominion
Transmission, Inc. or Dominion Hope, Inc. (or both) to an unaffiliated
third party entity. In that event. federal labor law shall apply, and
Dominion Transmission, Inc. and Dominion Hope, Inc. shall bargain in
good faith regarding the effects of any such sale. transfer or other

disposition upon 1l

he members of the bargaining unit.

b. The Company will not use this Letter of Agreement as evidence, refer to
this Letter of Agreement, or reference the Union’s consideration as

described in hem #2

elect ta initiate or

. 8. it any future {egal proceeding the Company may
defend to clarify the bargaining unit represented by the

" Union or for any other reason,

!‘-J

In refiifn for the “Company’s” pledge described in the above Item #1,

a. - The Union immediately will recognize the separate, respective labor

relations departm

including but not

ent of Dominion Transmission, [nc. and Dominion

Hope Gas, Inc. for purposes of all matters of contract administration, ~

limited to the grievance and settiement procedure, as

applied 1o the union eligible employees of each of the companies.
b. The Union will not use this Letter of Agreement as evidence, refer to this
Letter of Agreement, or reference the Union’s consideration as described

in Item #2. a. in

any future legal proceeding the Union may elect 10

tnitiate or defend to clarify the bargaining unit represented by the Union
or for any other reason.

3 Upon the termination of

this Letter of Agreemem the duration of whlch is

specifically defined in ltem #1, unless an extension of this Letter of Agreement is
agreed upon by the parties or a new Letter of Agreement is negotiated between
the parties, the Unton, at its discretion, may choose to revert to its current

position. namely, not to
departments of Dominion

recognize the separate, respective labor relations
Transmission. Inc. and Dominion Hope Gas, inc. for

purposes of contract administration, including the grievance and settlement

procedure, as applied to th
Charles D, thtenhour:e_.
Presidemt. UGWU Local 69-I1
SEIU, AFL-CIO

¢ union eligible employees of each of the companies.

David J. Davis
Manager, Labor Relations
Dominion Transmtission, Inc.

Dale N. D’ Alessandro  __ .

Director, Human Resources &
Labor Relations

Dominion Hope Gas, In¢,
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Attachment A

Electrician Progression Training and Testing

The Company having an interest in developing safe, professional and skilled
Electricians jointly agrees with the Union to devélop new training and testing for the
Electrician Progression. A committee.comprised of three (3) representatives of the Union
and three (3) representatives of the Company will meet on or about September 1, 2002 to0
develop training and testing for the Electrician Progression. The Training Manager,
Dominion Transmission, Inc,, will-chair the committee, The scope of the training and
testing will include qualifications for selection to enter the Electrician Progression and
qualifications for promotion 1o a higher grade in the Electrician Progression. ‘

In the event the Company and Union do not reach a mutual agreement on
Electrician Progression training and testing by April 1, 2003, the Company may at its

discretion modify the current testing and training.

e s e
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FOR THE UNION: I
Signed B o Charles D. Rittenhouse, President, I
© _ _United Gas Workers' Union .
e Divisionll . l
— Local No. 69, SEIU, AFL-CIO T :
= FOR THE COMPANIES: o l
Signed By: " David . Davis. .
.. “Manager, Labor Relations.
Dominion Transmission, Inc. l
Signed By: - Dule N. D' Alessandro - '
Director HR and Labor Relations
Hope Gas, Inc. DBA '
_ Dominion Hope '
NEGOTIATING COMMITTEES !
Company: Union: '
David J. Davis (Chief Spokesperson) Charles D. Rittenhouse (Chiaf Spokesperson) ‘
J. Robert Coulson Bryan E. Ash l
Dale N. D’ Alessandro : G. Craig Bradford
John M. Love Dwight C. Britton
Terry L. Moore Carl B. Day ) l
Joyce B. Norris Bruce L. Freeman
Ronald R. Rizzo Kelly D, Gillot - '
Paul E. Ruppert Judy L. Moore l
Kevin P. Zink Terrv L. Nicholson
Linda L. Ott
Gregory . Shaw /
" James L. Smarr )/
Willard R. Swiger '
Kris M. Wagner /
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THIS AGREEMENT, made and entered into this 13th day of
June, 2001 by and between THE PEOPLES GAS LIGHT AND COKE
COMPANY, an lWinois corporation hereafter referred to as the
"Company," and the GAS WORKERS UNION, . LOCAL 18007,
SERVICE EMPLOYEES’ INTERNAT‘IONAL UNION AFL- C!O hereafter
refesred to as the "Union.”

WITNESSETH: THAT for the purpose of facilitaling the peaceful
adjustment of differences that may arise from time to time and of
promoting hamony, in order that the Company, the. Union, and the
general public may mutually benefit, the pames agree as follows:

ARTICLE | - UNION AND COMPANY SECURITY

Sectlon 1. The Company recognizes the Urion as the exclusive
bargaining agent of the employees in the bargaining unit which consiats
of employees covered by the Classifications of Positions and Schedules
of Rates attached to this Agreement, and identified as Exhibits | and )I.
The word "employee” as used in this Agreement means an employee in
the bargaining unit or, where the context so mdlcates an employee
covered by one of the separate aforesaid Exhibits.

Section 2, The Union recognizes the responsibirity assumed by
it as the exclusive bargaining agent of the employees in the unit. As
part of this responsibility, it pledges the full cooperation of its
membership to maintain continuous gas service 1o the public and 10
promote the sconomic success of the -Company, in order that the
maximum opportunity for continuous employment,- good wages, and
good working conditions may continue,

Section 3. The Company agrees that there will be no lockout of
the employeeas in the unit, and the Union agrees that it will not autherize,
instigate, aid, or condone any strike, slowdown, or stoppage of work. in
the event of any wildcat or unautharized strike, slowdown, or stoppage
of work, the Union will immediately direct its members to resume nomal
operations, and, i the Union does so, the Company will not hold the
Union liable for the unauthorized acts or activities of its members,

It is understaod that the Company has the right to discharge or
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discipline -any “employee who causes .or participates in any strike,
stowddwn, or:stoppage of work.  Such discharges or discipline shall be
subject to the:Griavance Procedure set forth in Article IV.

Sectiond4. The provisions of this Agreement shafl apply to all
employges without unlawiul discrimination on-account of race, color,
sex, - creed, national  origin or physical andlor rnental handncap or
participation‘in tawful Union activity.

Section 5. As a condition of employment in the unit, all
employess employed in-the unit on or alter the effective date of this
Agreement-who are not members, shall, at the expiration of thirty days
after being employed, become members of the Union and all members
of the Union shall mamtam thelr membership.

for the. purposes of thls Agreement an employee shall be
desmed {o have become a.member and to have maintained his/her
membership in #he Union if he/she pays cr tenders to the Union, in the
manner hefeinafter -provided; the Union intiation fee in the amount
established by the Union Constitution not in excess of $180.00 and the
monthty Union dues in the amount established. by the Union
Constltu‘hon

The Unnon agrees that it will accept mto membershlp all
employees in the unit and will not attach as a prerequisite of
membership any. condition other. than that the applicant shall pay the
aforesaid Union initiation fee'end monthly Union dues.

The Union shall notify the Company in-writing of any instance in
which an employee has failed to become a member or to maintain
hisher membership in the Union by becoming in arrears in the payment
of the Union initiation fee and:dues. . The Campany shall have ten days
{excluding Saturdays, Sundays, and-holidays) following the receipt of
such notice within which to investigate the. matter. The Union will not
ask, prior to the expiration of the ten day period, for the discharge of any
employee, and the Company shall not-be required to discharge any
employee who during the period pays or tenders the amount of the
Union initiation fee and dues then due and payable. by him/er. All
requests for discharges shall be in writing: ' :



Each newly hired employee shali be on trial for a peniod of 180
days after being employed. If histher services ara-terminated -by the
Company during this tnal petiod, such action shall not be sutject to the
gnevance procedure

Section B. Dunng the term of thls Agreement, the Company
will deduct from compensation due each amployee.in the unit, who has
authorized such deductions in writing and delivered such authorization
to the Company the tollowing:

(a) On the first pay day.of each rnonth the monlhly :
Union dues in the amount establlshed by the
Urion Constntutlon -

(b} On the second pay day of each month for the ﬁrst
six months from the date of employment, one
installment equal to one-sixth of the Union
initiation fee in the amount established by the.
Union Constitution not-in excess of $182.00 in
payment of such initiation fee, if any, then owed by .
such employee.

The authonzation for the foregoing deductions shall be in
substantiaily the following form:;

GAS WORKERS UNION, LOCAL 18007, S.E.I.i.l., AFL-CIO -
AUTHORIZATION FOR PAYROLL DENUCTION

The Pecples Gas Light and Coke Company .o
"Chicago, lllincis  * .

I authorize and direct The Peoples Gas Light and Coke
Company to deduct from compensation payable o rme and to remit to
the Gas Workers Union, Local 18007, S.E.|.U.,.AFL-CIO, in accordance
with the current Agreement between the Company ant‘ the Union, Union
dues and Umon mmatlon fee, as follows:

(a) _____ monthly Union dues in the amounl from time to
time established by the Union Constitution, to be deducted on



’the ﬁrst pay - day of edch.month beginning with the month of

_ -~ yearof *_  tocover my dues for that month and a

T like amount wilh resy respect to any month during which | have

+:been:on léave of absence, other than military leave, if the

- Company shali have been advised in writing by the Union that
my dites are owing and have nct been paid for that mornth,

(b) the Union initiation fee in the amount from time to time
established by the Union Constitutian,.provided such initiation
fee is owed by me, one-sixth, or as near thereto as
practicable, of such Union initiation fee to be deducted
manthly on the second pay day of each month beginning with
the manth of , year of

in the eveni ihat this authorizaion shall nct be received by the
Company at least ten (10} days prior to the pay day on which the initial
deductions are scheduled to be made, then there shall be deducted
from compensation payable to me on the next following first pay day of
the month, which- shall be ‘at least ten (10) days subsequent to the
delivery &f this authorization to the Company, the deductions scheduled
to be made -hereunder for-such month and, in addition thereto, the
deductions schedufed to be made hereunder for the prior monith or
months (less the amount deducted, if any, under any prior exisling
authorization made by me for such deductions for such month or
months).

This authorization shall supersede "and cancel all prior
authorizations made by me for such deductions, when deductions shall
be commenced to be 'made pursuant to the terms hereof,

This authorization and direction shall be irrevocable for the
period of one (1) year from the date of delivery hereof to the Company,
or until termination of the Agreement between the Company and the
Urion which is in force at the time of delivery of this authorization,
whichever occurs sooner, and | agree and direct that this authorization
and direction shall be automatically renewed and shall be irrevocable for
successive periods of one {1) year each or for the period of each
succeeding applicable -Agreement between the Company and the
Union, whichever shall be shorter, if provisions for those deductions are
contained in the theri curreni Agreement; -provided, however, that this
authorization may be revaked by me by giving written notice to the
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Company and the -Union-at least sidy (80} days and.not-more than
ninety (80) days prior to the expitation of each period of one (1) year or
of each applicable Agreement between the Company .and. the Union,
whichever oceurs sooner, and this authorization shall -automatically
terminate on the day | cease to be employed in the bargaining unit.

Signature of Employee - - : Address of Emplofée

Date Deliverad
Date Sigred . To Company

Section 7. Within fiteen days after any deduction of dues or
initiation fees is made pursuant to Section 6 of this Artidle, the Company
will wire-transmit the amount so deducted 1o a bank account dasignated
by the Union to receive such funds. At or about the.same time, the
Company will send the following lists, as applicable, to the Financial
Secretary-Treasurer, Gas Warkers Unicn, .Local 18007, S.E.LU., AFL-
C10, 300 South Ashland Avenue, Suite 307, Chicago, IL 60607, cr to
such other representative as may be designated in writing by the Union:

{a) Employees whose Union dues have been deducted;

(b} Employees whose Union dues have besp deducted for '
the first time,

(¢} Employees whose Union dues were deducted in the
previous month and who have since been separated
from the unlt .

(d) Emplayees \M‘\osa Union initiation fees have been
deducted -

-Section a. This Agreement shall- be binding upon any
successor which acquires *he Company’s stock and therealter .
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engages in-the business of selling and distributing natural gas to
customaers in the, City of Chicago. In such case, the Company shall
make it a_condition. of the transaction-that the successor shall be
bound by the terms of this Agreement. |If any of the Company's
assets or operations are acquired other than by acduisition of the
Company's stock, this Agreement shall be binding on.the succassor
only to the extent required by operation of law. This Section shall
not-he the basts fori mposmg any liability on the Company,

Section 1.

shali continue in effect fiom year to year thereafier un!
given as provided in Section 2 of this Article |},
constitute the full and complete agreement as to rates of pay, wages,
hours of employment, and other conditions of employment of the

. ARTICLE Il TERM OF AGREEMENT

employees in the unit, except the agreements as to the subjects of;

(@)

{b)

{c)

Service annuity benefits, pensions, retirement, the
Peoples Energy Corporation Service Annuity System,
and all related matters, and the fll and complete
agreement with respect thereto is set forth in a separate

~and independent agreement; - -

Plans for the purchase or option of stock or other .

" securities - and the Peoples ‘Energy Corporation
- ‘Employee Stock Purchase Plan, and all related matters,
and “the full and complete agreement with respect

thereto is set forth in 2 separate and independent
agréement;

Hospitalization, surgical, medical and dental benefits,
the Medical and Dental--Plan and the Medicare
Supplement 1Plan, health maintenance organizations,
and all related matters, and the full and complete
agreement with respect thereto is set forth in-a separate
and mdependent agreernent

This Agreement shall be effective as of May 1,
2001, shall supersede and cancel-all previous agreements between the
parties and-shall remain in effect until midnight on April 30, 2005, and

Iec-u- np-uhr-a ie
bbb L RN

This Agreement shall



{d) Life insurance enefits, the-Group Life insuratce Plans, «
© and- all related matters, and the full and - complate
agraement with respect t*ere‘!o lb set forthina separate i
-and independent agtuerrenl LT .
. ; - AR \-E:;A-ﬁ
-(e) - Empioyeo stock ownership,: empoyee stock owrership- -~
ptans, the Peoplés Energy Corperation Employee Stock '
Ownership Plan, and all related matters, and the full -
and complete agreemernt with respect thereto is set
farth in a separate and ndependert.agraament; and

{fi Employee thrift plans, employee -savings plans, the
Peopies Energy Carporation_ Employee Thrift Plan, and“
all related matiers, and the full and completa agreement
with respect thereto is set for‘h in @ separate and
independent agreement.

Section 2. Each party shall have the right, not more - than
ninety days nor less than sixty days before the end of the initi! term of
the Agreement or any annual extension thereof, to serve notice on the
other party by certified mail of a desire to terminate and formulate a new
Agreement or to change and amend the Ajreement. -

Section 3. The parties agree that, within five days after receipt
of such written notice, they will commence negoliations on any
propozed change or the execution of a new agreement, and will
prosecute such negotiations with the. utmost. diligence. . If the
negotiations are not completed by the erd of a contract year, the
Company and:the Union may extend the Agreement by mutual consent
and, in the event the Agreement has been so extended and continued in
full force and effect until a new or amended Agreement is executed, all
provisions and changes egreed upon by the parties shall be retroactive
tothe beginning of the new contract year.

ARTICLE - STEWARDS BULLETIN. BOARDS
e AND LEAVES CF ABSENC‘E

Section 'y The Unlon shall have a staward or stewards in each

department employing Union members, whose -Cuties shall be to see
that the provisions of this Agreement are chserved and to attempt to
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adjust disputes ior; differences referrad:to them. by any employee
coverad by this Agreement.

i L.Saection2,.nThe. Union shall be granted suitable space in the
upper right:harid comer of the bulletin board in each department having
Union employees. The Union may, without requiring. approval, post
death notices, notices of nominations and elections, and notices of
regular or-special meetings. Other Union notices shall be subject to the
approval .of the- Company before they -are placed on bulletin boards.
Stewarde of Umon officers may post the nollces on bulletm boerds

Sectlon 3 The Company shall grant a leave of absence of one

year to any employee selected to a full-time pasition by the Union in the
conduct of its pperations. Such leaves of absence shall be limited to a
totaj of four empluyees al &y Gne time, -
.- ARy penod dunng' which an employee is or has been on
authorized leave of absence while serving as Business Manager of the
Union shall be mclided. withiry hisher period of service and seniority far
all purposes under this Agreemert, including the- Plans set forth in
Appendlees | and n hereto

ARTICLE IV GRIEVANCES

Section 1. Should any dispute or dlfference arise between the
Company and the Union or its members as to the interpretation or
application of any of the provisions of this Agreement. the dispute or
difference (hereinafter sometimes referred to as a "grievance”) shall be
settled’ through the Gﬂevance Procedure as heremafter pmwded

A grievance shall be presented for conaderatnon as promptly as
possible; and in no event Iater than thurty days after it oCours.

A grievance shall be proceesed from step to step promptly. The
last decision given on any grievance in any of the first three steps shall
be considered a satistactory adjustment untess, within ten days after the
decision has been given, the grievance.is carried to the next step.
However, if the tenth day falls on a Saturday, Sunday or holiday, the
ten-day period shall be.extended until the naxi business day.



The procedure for the settlement of a "grievance: shall be-as
follows: IS TSR TR STV

Section 2. (Step I). The. grievance shall first be discussed by
the employee and his/her steward, or othar UI"llOl"I ofﬁmai wlti'l the
amployee's mmechate supenor : S

Section J. (Step 2. U the grievance-.is not satisfac!orily
adjusted in Step 1, it shall be discussed by the Union-steward and/or the
Business Manager of the Union and the- local Manager -and, if not
satisfactorily adjusted, the Department Head. The employee shall have
the right to be present at any such discussions.

Section 4, (Step 3). | the grievance is .not salisfactorily
adjusted in Step 2, the Business Managsr of the Union shall so nofify
the Company in writing, stating the facts in the dispute. Upon receipt of
such notice the Company shall make an investigation.and shall call a
meeting of representatives of the Company and representatives of the
Union, to be held within ten days after the recelpt of such notice, for the
purpose of adjusting the grievance,

Section 5. (Step 4). If the grievance is not saﬁsfactorily
adjusted in Step 3, it shali be referred to arpitration upon request of
either party. The arbltranon procedure shall he as follows

(a) Ifthe parlles do not agree on an arutrator ‘within ﬁ'.re (5
days after a request for arbitration, the parties -shall
request the Federal Mediaticn and Conciliation Service
{FMCS) to furnish a list of names of five {5) arbitrators,
all of whom are members of the National Academy of
Arbitrators residing in the States of Illinois, Indiana,
lowa, Michigan or Wisconsin, and none of whom: have -
served as an arbitrator for the parties within the
preceding twelve (12) months. - The parties - chall
alternate” paying the fee charged by the FMCS for
-providing the panel of arbitrators.  Within five (5) days
after receipt of this list, the party. requesting arbitration -
shall strike two (2) names from the tist -and the other
- party within five (5) days afler this action shall likewise.. .
strike two (2) names from the list. The remaining
named person shall be the arbitrator.
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OF

The ;. arbitrator shall, after -hearing.- testimony and

t.. considering 'the facts, .give histher decision on the

I

(d)

- .grievance. - The decision shall be binding on the
- empioyee, the Company, and the Union:

Each party shall pay one -half cf the- axpenses of the
arbitrator. :

The arbltrator shall be governed wholly by the terms of
this Agreement and. shall kave no .power to add to or
change its terms.

- ARTICLE V - BENEFIT PLANS

Secticn 1. - The, fm!cwr-g benafit p.ans shall be applicable o
emplcyees covered by this Agreement: -

(@)
(b)

{c)
(d)

The Pald Time Off (PTO) Bank Plan as set forth in
Appendix | hereto; .

The Sickness Benefit Plan as set forth in Appendix if

hereto;

The Termination Allowance Plan; and

The Long Term Disability Plan.

Section 2. Notwithstanding any language contained in the
plans refarred to in Section 1 above, the Company shall riot exercise its
right to terminate or modify any of said plans durlng ‘the term of this

Agreement.

ARTICILE VI - CONTRACT WORK
Production and Malntenanca Employeas

The Company agrees that it will endeavir in guod faith to
_preserve f for production and maintenance employees wark of the kind
which is presently being performed by them under the existing

Company policies.

10



The Company agrees that it will not contract any work which is
ordinarily and customarily done -by its  regular production and
mairtenance employesgs, if, as a result thereof,. it -would become
necessary to lay off or reduce the rate of pay of any such employees.

In cases of unusual items of work -which the Company
contemplates lefting out on contract, consideration wi! be given to
ha\nng such work done by its productnon and masntenance employeas

ARTICLE Vi - SENIORITY

it is understood and agreed that in all cases of promotion,
transfer, and demotion of employees under-this Agrsement, the
Company will consider the ability to perform the work, and tha seniority
of each of the eligible candidates. When the ahilities of the candidales
are equal, seniority, not only in the Company but also in a particular
classification, shall be the goveming factor. Demotions and Jayoffs for
lack of work shall be solely on the basis of semorﬂy and the employee
laid off last shall be rehired first.

ARTICLE VIll - WORKING CONDITIONS
A. Production and Maintenance Employees

Section1. Except for certain shift employees, the normal
weekly work schedule of an employee shall be five dally work penods of
eight hours each.

Section 2. The workweek shall start at 12:04, a.m. Sunday.
The workday shall be a calendar day and shall start ai 12:01 am.
When a continuous work perfiod extends from one calendar day into the
following calendar day, the hours worked in each calendar day shall be
accounted for on the basis of the calendar day in which they are
worked.

Section 3. The Company shall attempt to have uniform
working hours for day and right operations, but must reserve the right to
have such fiexibility in working hours as to properly conduct its
operations. The Company wilt generally give twelve hours' notice of any
change in the starting time of an employee. o

"



Séction'd:” The Company reserves thé dghit to make changes
in the starting time of an employse to best cope with the emergency
nature of its’ ‘buginess. By "emergency” is meant breakdowns in
operation, “péak  ‘work”’ Toads resulting from  climatic ‘changes,
“unavailability” of personnel and L,hanges in’ operation that cannot be
'foreseen'or scheduled C

Section 6. For shop operations, the Company shall post daily
the starting times and names of employees who are to repori for work
an the following day. One week in advance the Company shall post a
schedule showing starling fimes of the employees who are to work on a
holiday. Each Monday the ‘Company shall: post the starting times of
employees whio are to work the following weekend. These postings will
cover only those er.‘rployees \M-no normally work under this arrangement.

Sectlon 6. Shop work shall start and end at the shop. The
marhing startlng t_r_mes st‘all be 8:00 a.m. and 8 30am.

The morning startlng time for the meter repair operation shall be
7:30 a. m. '

The Company may assign Fleet Management Section employees
toSOOam 7ODam 230pm and330pm siartmghmes

The Company may assign fo the 7 00 am. startlng time an
unlimited number of Senior Service Specialists and Service Specialists,
and one crew consisting of a -Senior Service Specialist No. 1 and a
“Utility Specialist to perform fitting work. ' If the number of Senior Service
Specialists or Senvice Specialists who volunteer for this shit at a
lacation is no greater than the number of Senior Service Specialists or
Service Specialists to be assigned to such shift, the volunteers will be
assigned. If there are more volunteers than positions, the
assignment(s} will be rotated every two weeks among the velunteers,
with the most senior volunteer being assigned first, and so on. If there
are fewer volunteers than positions, the volunteers will be assigned, and
all remaining Senior Service Specialists or Service' Specialists will be
rotated every two -weeks, -with the l|east- senior Senior Service
Specialists or Service Specialists being assigned first, and so on.
Senior Service Specialists who are required o work the 3:30 p.m. or
10:00 a.m. shifts will not be permitted to volunteer for the 7:00 a.m,
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starting time and will not be part of any of the foregoing rotations.

The Company may assign to-the 6:30 am. starting time.an
unlimited number of Senior Service Specialists and Service Specialists,
provided that such assignments will be made only to. voiunteers Iif there
are more volunteers than positions, the assugnment{s} will ba rotated
every two weeks among the volunteers, with the most senior volunteer
being assigned first, and so on. e

The Company may assign Senior Service Specialists to a 10:00
a.m. starting time to perform customer service request work. In addition
to the foregoing, the Company may assign Senior Sesvice Specialists to
perform any work within the Service .Specialist classification. The
Company may also assign up to six Service Specialists per District to a
10:00 a.m. starting time to perforrn any work within their classification
(not customer service request work). In making assignments of Senior
Service Specialists to the 10:00 a.m. starting time, the Company shall
first seek volunteers who have the ability to pariorm the work. If there is
an inadequate number of Senior Service Specialists who volunteer, the
Company will assign the least senior Senior Service Specialist No. 2
who have the ability to perform the work or, in the absence of an
adequate number of Senior Service Specialist No. 2's, the least senior
Senior Service Spacialist No. 1. The same procedure will be utilized in
assigning Service Specialists to the 10:00 a.m. starting time.
Natwithstanding the foregoing procedure, the-Company shall have the
right to assign an employee to the day shift in order to provide a
reasonable period- of training or experience in order to be able to
perform the work on the 10.00 a.m.-shift, and no employee who is
required to wark the 3:30 p.m. shift shall be assigned to the 10:00 a.m.
shift.

The Company rnay assagn carporation inspectors to a 7.00 am.
to 3:30 p.m. shlft

The Company may asstgn Materiats Managemem Section
employees to 6:30 a.m. to 3:00 p.m_, 7:30 am. to 4:00 p.m., 10:00 am.
to 6:30 pm., 3:30 pm to.12 mldmght and- 11 30 pm. to 8:00 am
shifts. .

The Company may assign Distribution Départmant employees to
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6:00 am., 7:00 am, -8:00 am., 10:00 am., 330 pm., and 12:00
midnight stamng nmes prmnded that the 10:00 a.m. shift will be staffed
only by vélinteers,

The Company may assign Gas Operations Section employees to
a?OOam or-an BOOa m. starting time.

Sectlon 7: An employee called in for emergency work outside
of hisiher regular \mrk schedule shall be provided with a minimum of
four hours' work except as follows:

{a) When such emergency work starts between the hours
of 6:00 a.m. and 10:00 a.m. on any day on which such
employee is not scheduled to work, hefshe shall be

. prowded with eight hours of work,

{b} When such emergency work starts after 10:00 a.m, on
any day on which such employes is not schedued to
work, he/she-shall.be pravided with work until 5:30 p.m.,
or a minimum of four hours, whichever is greater,

Section 8. The Company shall not require an employee to take
time off in any week to offset work -he/she is called upon to do outside of
his/her regular scheduled hours in such week.

Section 9. The Company shall endeavor to disiribute daily
overtime work, and holiday and Sunday work faily among qualified
employees within- classifications during .the term of this Agreement.
Records- of .overlime shall be available for inspection by Union
representatives and employees.

Section 10, An employee who works ten or more continuous
hours shall be paid a meal allowance of $7.25. If the work period
continues beyond ten continuous hours, he/she shall be paid an
additional meal allowance for each additional five hour period of
continuous work which does not extend into his/her next regular shift. If
an employee has worked five or more continuous hours during a work
period which was either commenced or completed in a calendar day in
which hefshe worked a separate and additional period:of at least eight
hours,'he/she shall be paid one meal allowance, Hours once counted in
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http://shall.be

gualifying for a meal allowance shall not-be used, again in meal
allowance computations., In continuous operations the employes.wii)

rot leave the job and this meal allowance will be used for thepurchase
of such food as the employee requests.

Section 11. The Company obs=n'es the . idlowlng holidays:
New Year's Day, Decoration Day, the 4th of July, Labor Day, Veterans'
Day, Thanksgiving Day, the Day after Thanksgiving Day, ant Christmas
Day, or the Monday following such halidays when the holiday. falls on
Sunday cor the Friday preceding when the holiday falis on Saturday.

Section 12, The Company agrecs.

(a) To pay an altowance of SB‘OO for safety shoes
purchased by employees {iimit: of one pair per
Agreement year). Safety shoes must be construction
grade with protective toe caps -and shanks and must
meet or exceed ANSI| 241 standaras. Employees will
be reimbursed by P-card ‘check Jofier providing
designated Shkop management with a receipt of
purchase,

(t) To replace wom out; broken tools owned by Auto
Mechanics and used in Company work, and to make
available required specialized tools which are not part
of an Auto Mechanic's standard tool kit.

{c) To provide Distribution Depanimsnt employees with a
minimum of eight (8) hours work regardiess of
weather conditicns when ‘work is scheduled on
Saturdays, Sundays, or holidays; and to provide Field
Service Department employees with a minitmum of
eight {(8) hours work when work is scheduled on
Saturdays, Sundays, or holidays.

(d} To have Meter Readers start work a.t 7:00 am., 7:30 .
am., 800 am., or 11:00 2m. and return to their-
respective locations at such.time as will: permit the
completion of their day's work by 3:30- pm., .
4:00 pm., 4:30 pm.,. or 730 p.m,, -respectively.
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No -employee in. the Meter.Reader position prior to
; May .1, 1977. shall be assigned to the 11:00 a.m,
o smrtmg tnme without hisher consent.
{e) To asszgn at Ieast one employee in a top mechanlcai
. classification.to Crawford. Station. .

Section 13. An employee with one or morq years of service will
be. allowed three days off with pay from hisher normal work schedule
for the purpose of making funera!l amangements or attending the funeral
of hisiher parent, spouse, child, brother, sister, step-parent step-child,
step-brother, or step-sister.

It the death occurs just before or. during an employee's
scheduled PTO Bank -absence, be/she will be allowed, for the purpose
of making-funeral arrangements or attending the funeral, the number of
days off with pay.which he/she would have been allowed under this
Section if he/she had been working, provided he/she promptly notifies
designated departmental management of the death. To the extent that
such days-off occur on scheduled PTO Bank days, he/she will be
permitted to reschedule those PTO Bank days and ensuing PTO Bank
days off during the scheduled PTO period.

Arrangements for sanh necessary absences shall be made in
advance with the person who has been deslgnated by departmental
management to authonze such absences

Section 14. A reasonable nurnber -of -Engineers or other
employees with special experience or training may be assigned to work
temporarily in the various classifications covered by this Agreement as
part of a:training period, and, while: so -assigned, .shall neither be
affected by provisions of this Agreement nor shall such assignment
result in loss to employees covered by this Agreement of regular or
overtime work within the classifications covered by this Agreement.

-- B. Clerical Employees

Section 1. . The normal work schedule of employees in the unit
consists of five eight-hour work periods commencing daily Monday
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through Friday.: The 'shifi starting and endihg times shall-be: 7:00 am.
to 3:30 p.m,; 8:00 a.m. to 4:30°p.ra,; 3:30 p.m. to midnight; 4:30 p.m. to
1:00 a.m.; and 12:00 midnight to'8:00 a.ri. Such pormal weekly work
schedule shall be continued during the period of this Agreement.

Section 2. The Company  shall &adempt to- have uniform
working hours, but must reserve the right to have such flexibility in
working hours as to properly conduct its operatlons “The Coinpany will
generally give twelve hours notice of any change in the starlu.g tlrne of
an employee. : ;

Soction 3 An employee who, upon pm;ber a.ﬂhor'zation
works ten or more continuous hours shall be given a meal allowance of
$7.25. If the work period continues beyond ten continuous hours,
he/she shall be given an additional meal allowance for each five hour
pericd of continuous work which-does not extend into hisfher next
reqular shift. If an employee has worked five:or more continuous hours
during a work period which was: either commenced or completed in a
calendar day in which he/she worked a.separate and additional’ neriod
of at least eight hours, he/she shall be Gaid one meal allowance: Houwrs
once counted in qualifying for a meal allowance shall not be used again
in meal allowance compuiations.  Any such mea! allowance shall be in
full reimbursement for all expenses incured., Time spent in eating shall
not be counted as time worked except upon proper.authonzation.

Section4. The C;)mpany shall not require an emhloyee 19 take
time off in any week to offset work hefshe is called upon to do outside of
his/her regular scheduled hours in such week.

Section 5. The Company obse'ves the- fo!lomng holtdays
New Year's Day, Decoration Day. the 4th:of July, Labur Day; Veteians'
Day, Thanksgiving Day, the Day after Thanksgiving Day; and Christmas
Day, or the Monday following such holidays. when the holiday falls on
Sunday or the Friday preceding when the holiday falls or Saturday,

Section 6.  An einployae with one or more years of service will
be allowed three days off with pay from histher normal work schedule
for the purpose of making funeral arrangements or attending the funeral
of hisfher parent, spouse, child, brother, sister, step-parant, step-child,
step-brather, or step-sister.
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e N e wdedth coccurs just before. or: during an  employee’s

schediiled' PTO:Bank absence, he/she will be allowed, for the purpose
of making funeral arrangements or attending the funeral, the number of
days- off with pay which hie/she would-have been allowed. under this
‘Section if-hé/shie had beem working, -provided he/she promptly notifies
designated departmentat management of the death. To the extent that
such days off occur on -scheduled PTO Bank days, hefshe will .be
permitted to' reschedule those PTO Bank days and ensumg PTQ Bank
days dunng the schedwed FPTO period.

Arrangemen's for.such necessary absences shan be rnade in
advance with the person who has been designated by departmental
management to authorize such absences.

Section?. The  Company ....e..ds 1o preserve hr the
employees, during the period of this Agreement, dlerical work which is
presently being performed by them as part of their regular assignments
but reserves the right to make improvements or changes in the methods
of performing such clerical work. The Company will give the Union
advanca notice of any change in methods which will affect the status of
any ernployee regularly engaged in such clerical work,

Clermal work ‘which’ is ' presently being performed by the
employees will not be assigned to supervisors or other employees not in
the unit except in temporary emergenmee

A reasonable number of Englneers or other empioyeee with
special experience or training may be assigned to work temporarily in
the various classifications covered by this Agreemert as part of a
training period,. and, while' so-assigned, shall neither be affected by
provisions of this- Agreement nor shall such-assignment result in loss to
employees <overed by this Agreement of reguiar or overtime work
within the classifications' covered by this Agreement.

"ARTICLE IX < WAGES AND OVERTIME
A. Produgtion and Maintenance Employees

Sactlrm 1. The Classmcatlon of F'osutuons afd Schedule of
Rates attached hereto as Exhibit | shall be in force and effect during the
term of this Agreement and any. renewei_thereof o
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‘The regular hourly rate of an employee shajl be that of hisher
pasition in the Classrﬁcatlon subje"l to Sectlon 10 of this: Amcle IX Az

. Section 2 A nlgh‘ thft prernlum of $1. 10 per hour shall be
added to the regular rate of pay cf an emplcyee for.work scheduled on.a
shift beginning not earier than 2:30 p.m., and ending not later than, 8:00
am. If an employee scheduled to werk such a shift'is required.to
continue working beyond the scheduted -work period, - he/she shall
receive the shift premium for such additional - hours -worked: The
applicable night shift premium shall be added to the regular hourly rate
in computing premium pay, but it. shall not be added in oomputlng any
absent time allowed pay.

RS L . hC

Section 3. For all hours worked on any day other than a

Sunday or holiday, an employee shall be pald at hlﬁfher,regular rate,
except that: : . . .

(ay An employee shall be paid at the rate of one and ona- .
half times hisfet regular hourly rate for hours worked in
excess of eight on any such day. ~No overtime shall be
paid for hours worked in excess of eight on any;such
day as an accommodation for a shift partner. Such
accommodation work will nat be. perrnitzed when it will
resuit-in howurs of work in excess of forty in & workweek.

(b} An employee shall be pa:d at the rate nf one and one-
half imes his/her reguitar haurly rate for hours worked in
excess of farty in-a workweek, . .

{c) An employee -shall be paid at the rate of one and one-. .
half times hisher regular haurly rate for hours worked in ...
excess of sight an a specific job requiring a continucus
period of wark which exiends into the faliowing calendar
day and which may extend into the employee's regular
scheduled work period on such foliowing day.

{d) An employee whose work schedule is changed so that
hefshe has only eight hours between work periods
{short shift change), shall be paid at the rate of one and

“ one-half times his/her regulai hourly rate’ lor the ﬁrsl- \
eight hours of the new shift, except: '
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(e}

Y

= .1, -“When the short shift change is made at his/her cwn

c request

'f‘2.=~,When the- short - shift change is made for the

' convenience of a shift partner-

_3, When the short shift change occurs aﬂer. hefshe

. works on a Sunday or holiday not in his/her regular
shift schedule or on one of his/her regular days off,

4.  Wnen the short shift change occurs on one of
his/her regular days oﬂ on wh:ch he/she works.

i the employee works in excess of eight hours on
' hismer short shift- change and such work exvtends inta

hisher regular work period, he/she shall be paid his/her
regular hourly rate during hisfher regular work period.

An employea shall. be- paid. at the rate of one and ane-
half times.-hisher regular houwrly rate for emergency
work performed prior to his/her regular scheduled work
pericd and as long as he/she continues to work on the
emergency job. even though it continues into his/her
regular scheduled work period. An employee shall be
paid at histher regular hourly rate for work performed in
the time remaining in histher scheduled work period on
work cther than.the emergency job.. An employee shall
be paid gt the rate of one and one-half times his/her

.regular hourdy rate for emergency work performed afier
. hisfher regular scheduled - work penod or on histher

regular days off.

An employee shall be paid at the rate of one and one-
half times histher regular hourly rate for emergency
work requiring a continuous period of work extending
into the following catendar day and which may extend
into his/her regular scheduled work penod on such
follomng day.

Section 4,- An employee shall be paid at the rate of one and
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one-half times his/her regular haurly rate for the first-eight hours of work
on a Sunday. For work in excess of eight hours on a Sunday, he/she
shall be paid at the rate of two times his/her regular hourly rate, Such
double time shall not apply to hou's worked as an accommodation in
relieving a shift partner or to such extra hours as-are.required by regular
shift changes

Section§. An employee shall recewe a hohday allowance of
eight hours' pay at his/her regular hourly rate for the holidays defined in
Section 11 of Adicle Vill, A; provided, that, 1o receive this allowance for
Christmas Day and New Year's Day, he/she must work on both his/her
last scheduled day before and-his/her next scheduled day after the
holiday, and to raceive this allowance for Decoration Day, the 4th of
July, Labor Day;. Veterans' Day, Thanksgiving Day, and the Day after
Thanksgiving Day, hefshe must work either hisher last scheduied day
before or histher next scheduled day after the holiday. -An employee
absent on hisfher fast scheduled day before or hisfher first scheduled
day after a holiday who is paid for the day because of a PTQ Bank
absence, personal illness, jury service,-occupational injury, or who is
excused becauge of official Union business, important personat
business, or death in his/her family, shall not be disqualified from
receiving the haliday allowance by such absence.. An employee shall
not receive the holiday allowance for a holiday when he/she cannot be
excused and fails to work on such heliday on which he/shs is scheduled
o work.

An empioyee Wwno works on a hdiday shal: receive pay at the
rate of one and one-half times his/her reguiar hourly rate for the first
eight hours of work and at the rate of two times his/her regular hourly
rate for hours worked in excess ofeight. Such pay will be in addition to
tha holiday allowance. N

When a holiday which falls on Sunday is observed by the
Company on Monday,” these holiday provisions apply only to such
Monday. and when a holiday which falls on Saturday is observed by the
Company on Friday, these holiday provisions apply onily to such Friday.

Section 8. For the purpose of computing hours worked in

excess of eight in a day or forty in & workweek, hours of absent time
allowed during the employee's normal weekly work schedule which are
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"paid for shall'be’ counted. For an employee not assigned to a rotating
* shift schiedule 'whose normal weekly work scheduig is Monday through
Friday, hotirs of absénce which are éxcused but not paid for during such
schiédute becauss df personal illness, official Union business, personal
“bisiness, or death'in histher famnly. shall be counted for the purpose of
'onmpuhng hours mrked in excess of forty i in a mrkweek :

Sectlon 7 Hours worked by an'employee in any workweek on
which premium Fates (i.e., one and one-half times or two times the
regular hourly rate) have once been allowed shalt not be used again in
overtlme computatlons

SectHon 8. An employee shall receive an allowance of one
hour of pay ‘at hisher regular hourly rate when required to report
immediat€ly for emergency work, This ‘i in addition to nay for time
worked on the emergency, and shall not be counted as time worked in
premaum rate of pay catculatlons

# SQction 9. The~ Company will, whenever possible, give a
minimum of twelve hours’ riotice of any change in the starting time of an
employee. {n the event circumsiances beyond the Company’s control
prevent the giving of twelve hours' notice of a change in starting time of
*an employee’s scheduled work periogd and the hours worked in the first
work period following suich change in starting time with less than twelve
hours' notice are paid at the employee's regular straight time hourly
rate, an allowance of four hours at the employee’s regular straight time
hourly rate will be paid. Such allowance will be in addition to any
payment made for time worked by the employee and wilt not be counted
as time worked in premium rate of pay calculations.

* Section 10. An employee who is promoted to a higher paid
classification on an indefinite basis will have a seniority date in the
higher paid classification and will receive the hlgher rate of pay as of the
date of the pmmotlon

An employee who is temporarily reqmred to work ina hlgher paid
classification (for example, in reliel of anoiher employee or becduse of
fluctuation in the work load) will receive the higher rate of pay for hours
actually worked in the higher paid ciassification, except the-employee
will also receive the higher rate of pay for a holiday when hé/she
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actually works in the higher. paid classification on hissher lagt scheduted
day before the holiday. However, if the.employee . contlnues to-work in
the higher paid classification for sixty. (80) oonsecutwe calenda[ days‘
with no absence from-work on a scheduled. mrkdgy for. any reason
whatscever (for example, PTQ Bank absence, death.in the family, jury
duty, and sickness), and is then regressed to a lower. paid classlﬁcatuon
he/she shall continue to receive the higher rate of pay for hours worked
and absent time allowed during the first thirty. (3C) celendar days
following the date on which he/she was rsgressed (the- ‘carry-over
period™), if otherwise eligible. T

An employee who is involuntarily demoted to a Iower paid
classification. on an indefinite basis or temporarily required;to work in a
lower paid classification shall continue to receive-the higher rate of pay
for hours worked and absent time ailowad it otharwise dlgsble during
the carry-over period.

i an employee who has been invnlumarily demotad or regressed
is temporarily returned to the higher paid clsssification Juiing the camry-
over period, then the carry-over pericd will recycle and commence again

or the day he/she last retums to work in the. lower paid zlassification,

An employee who is demoted to a 'Io'n;rar paid' désé,iﬁcgﬁon,.at
his/her request for any reason other than health, will receive the lower
rate of pay as of the date of demation, and the carry—over per-od will not

apply.
" B. Clerica! Er_hblcyees

Sectiond. The Classification of Positions and Schedule of
Rates attached hereto as Exhibit 1| shal) be in force and eftect dunng the
term of this Agreement and any renawat therﬂof .

Section 2. Subject to the prcvisidns of Sectiqns 3 and 4 of this
Article IX, B, an employee shall be paid at the rate of one and one-half
times hisher regular hourty rate for hours worked outside of hissher
regular work schedule. ' . .

Section 3. ‘An empinyee shaﬂ be, pald at the rate of two, tlmes
histher regular hourly rate for work in excess of gight hours ona Sunday
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except that for:hours worked in excess of eight, as-an accommadation
far another employee, he/she shall be paid at the rate of one and one-
half tames hlsiher regular hourty rate

Secuon 4 An employee shail receive a hnluday allowance of
eight hours pay at his/her regular hourly rate for the holidays defined in
Section 5-of Article Vill, B; provided, that-to receive this allowance for
Christmas,Day-and New Year's Day, he/she must work on both hisfher
{ast- scheduled: day- before. and -his/her next: scheduled day after the
hotiday: and to recaive this allowance for Decoration Day, the 4™ of July,
Labor :Day, Veterans' Day, Thanksgiving Day, and the Day after
Thanksgiving Day, hefshe must work either hisher last scheduled day
befoie or hisher next scheduted day after the holiday. An employee
ahsent on his/her last scheduled day before or his/her. first: scheduled
day after a holiday-who is paid for the day because of 8 PTQ Bank
absence, personal iliness, jury service, occupational injury, or who is
excused because of official Union business, important personal
business, or death in his/her family, shall not be disqualified from
receiving 'the hotiday -ailowance by such absence. "An employee shall
not receive the holiday allowance for a holiday when he/she cannot be
excused and fails to work onh such hohday on which hea‘she is scheduwed
to work. .

An employee wha works on a holiday shall receive pay at the
rate of one and one-half imes his/her regular hourty rate for tha first
eight hours of work and at the rate of two times his/her regular hourly
rate for hours worked in excess of eight, except that for hours worked in
excess of eight as an accommodation for another employee, he/she
shall be paid at the raie of one and one-half times his/her reguiar hourly
rate. Such pay will be in addition to the haoliday allowance.

- When a holiday which falls.on a Sunday is chserved by the
Company - an Monday, the hcliday provisions apply only to such
Monday, and when a holiday which.falls on Saturday is observed by the
Company on Friday,-these holiday provisions apply only to such Friday.

Section 5. A night shift premium--of $1.10 per hour shall be
added to the regutar rate of pay of an employee for work scheduled on a
shift beginning not earfier than 3:30 p.m. and erding not later than 8:00
a.m. if an employee scheduled to work such a shift is required to

24



continue working beyond 'the scheduled work® period, hefshe- shail
receive the shift - premium for such additional hours worked. v .The
applicable night shift premium shall be added'to-the- reguler: hourly: rate
in computing premium pay, but it shall not be added in computing any
absent tume aIIOWad pay. oo L N

Section 6. The Company w1l| whenever possmle gwe .2
minimum of twelve hours' notice of any change in the starling $me of:an
employee. In the eveni circumstances beyond the, Company's: coritrol
prevent the giving of twelve hours’ notice of a changa in starting time of
an employee's scheduled work period and the hours worked in the first
work period following such change in starting time with less than twelve
houwrs' notice are paid at the employee's regular straight fime hourly
rate, an allowance of four hours at {ne employee's reguiar straight time
hourly rate will be paid. Such - aliowance will be in.addition to any
payment made for time worked by the employee and wili not be counied
as time wori.ed in premium rate of pay calculatlous .

N

ARTICLE X- TU ESDAY THRDUGH SAT!JRDA‘{ WOPKWEEK

Section 1. Notmthstandlr-g any  other provision of . this
Agreement, the Company may establish a Tuasday through Saturday
workweek in the Field Service Departmem

Section 2 The followmg condmons wlll apphy to tl.e Tuesday
through Saturday workweedc

(a) The Tuesday through Saturday workweak w:ll have
starting times of. 7.00 am., 800 am., 830 am., :
10:00 a.m:, and 3:30 p.ar.

(b) - When the Company is utilizing & Tuesday through
' Sesturday workweek with a 3:30 p.m. starting time, it
© may assign-a limited number of employess to a -
+- Monday through Fiiday worlweek consisting of the
3:30 p.m. shift on Monday followed by four day.
thifis, Tuesday. through Friday -("Special. Monday
through®- Friday schedule"). The number of
» - employees who may-be assigned . to-the Special |
- Monday through Friday schedule will be no greater . -
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4 % thancthe number of employees assigned to the 3:30

p.me. starting .time in“the Tuesday through. Saturday

L~ workweek.. A employee -assigned to the -Special

Monday through Friday schedule will not be paid a

- short shift change premium because of hisiher

working: the 3:30 p.m. shift on Monday and a day
shift on Tuesday. '

{cYy - The.Company will determine the complement of
employees required for.each of the-Tuesday through
Saturday startlng times,

Asstgnmen' to the Tuesday through Saturday

starting times and the Special Monday through

Friday schedule will be based on classification

seniority. Senior employees who volunteer wili be

.- given preference, provided that an employee who

.-volunteers may exercise histher seniority to return to

the regular Monday through- Friday schedule alter six

(6) months of assignment to the Tuesday through

Saturday workweek. [ the number of volunteers is

. ingufficient, the. least senior- employees will be
assighed. . .

i

@

(e} Employees who are required to work the 10:00 a.m,
starting time on the regular Monday through Friday
workweek because of their seniority will not be

- allowed. to .volunteer for the Tuesday through
- .Saturday workweek or the sd'ledules authorized by
' Secnon 3 below

{f W‘l-nenever the Company is utilizing the Tuesday
.. through Saturday workweek, Sundays and holidays
{excluding. .the - holidays of Thanksgiving Day,
Chrigtmas;--Day, and New Year's Day} will be
combined for purposes of equalizing overtime of all

emplcyees in the Department

Sactions For the . purpose of reducing: the need to assign
employees ta the Tuesday through Saturday workweek on an invelun-
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tary basis, the Company will establish a work schecule of four ten-hour
days, Wednesday through Saturday ("4/10 Saturday Schedule”). The
following candlt-ons wlil apply to the 4!1'.’] Saturday Schedule
(a) The hours of work of the 4!10 Saturday Schedule will
b 7:00 am. 1o 530 p.m., \Mth a 30-m|nute unpaid
lunch period.

(b} Only volunteers will be ass|gned to the: 4/10
Saturday Schedule.

(c) Emplayees will be allowed to volunteer for the 4/10
- © - Saturday Schedule for three  four-month periods:
August 1 through November 30,. December 1
through March 31, and April 1. through July 31
(adjusted in each case io coincide with the beginning
«  and end of a pay period). Zmployees who volunteer
- for this ~ Schedule must -remain available for
< assignment thereto - during the entire four-month

.  period unless axgLised by the Company

{d) The Company will assagn volunteers lo work the 4/10
Saturday Schedule based on :-seniority in the
applicable classification, with preference being given
to employees with greater senionity. -

() - If an-adequate number of employees volunteer for

* the 410 Saturday Schedule, the Company will utilize

such volunteers to fill iis anticipated day shift
Saturday need during the relevant iour-month

period. However, the Company will not be required

. ~ to staff more than §0% of its. anticipated day shift

' . Saturday need with volunteers and may meet the

. * . balance of such need vith employses assigned, on

+ ° . either a voluntary cr involuntary basis, to a Tuesday

- through Saturday workvmeek.

) Employecs assigned to a 410 Saturday Schedule
= will gperate throughout the shift-as a one-person
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" crew (450 p.im. doubling-up practices will not apply)

(hy

unless’ tie Company ‘decides to pair up employees
for all or part of the shift because of safety

.. congiderations, the nature of 1he work, or other
' "'j’l_reasons

(@

Notvwmstandmg any other provisions of this
Agreement, employees assigned to a 4/10 Saturday

' Schedlie will“be paid their regular rate of pay
" (straight-time) for all hours worked on their 4/10

Saturday Schedule, |nc!ud|ng Saturday itself They

. '_‘\Mﬂ ‘receive time and one-half their regular rate of
“pay Tér hiours worked in excess of ten on any day
which is part of their 4/10 Saturday Schedule.

The treatment of employees assigned to a 4/10
Saturday Scliedule for purposes of benefit and paid-

" timgoff - programs will be in accordance with the
“writteli  ‘procedire  dealing with 1040 Work

Séhedutes in'the Fieid Service Department and other
departments (Exhibit N to the Memorandum of Offer
of April 30, 2001}, except as provided in Section 4
below. However, the parties agree that the

‘- Company has broad latitude to interpret and apply
Such written procedure so fong as it achieves

substantial faiméss between employees assigned to

* traditional eight-hour-day * work schedules and

employees - assigned to ten-hour-day wark

scheduies. |

Sectlon 4. During a week in which there is 8 holiday

(&}

recoghized by the Company under Article.Vifl-A, Section 11, employees
assigned to & 4/10 Saturday Schedule will be reassigned to a Tuesday
through Saturday workweek on the day shift: The following special
conditions will apply to the holidays of such empioyees and all other
employees assigned to a Tuesday through Saturday workweek.

If the Company observes a holiday on Monday, the
employee will have his/her holiday on the pext day,
Tuesday.
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- D) I¥ a holiday falis on Saturday, the employee will have
- . hismer holiday on Saturday. rather, than on the

preceding Fnday

{c) In all other cases, the employee u;wll have hisher
holicay on the day spacuﬁed in Arnde VII-A, Section
1. S

Saction 8. The following Sections of Anide“ LK-A will apply to
employees assigned to the Tuesday through. Saturday workweek:
Sections 1, 2. 3, 5, 6, 7, 8, 8 and 10. Employees assigned to the
Tuesday through Ssturday workweek will not. be eligible for any
overtime rates of pay except as provided in these Sections.

Section 6. The Company does notintend to implement the
Tuesday through Salurday workweek in any depariment of the
Company ather than the Field Service Department for the foresesable
future. The Company therefore commits to the -Union that it will not
implement such workweek in any other department prior to May 1,
2011. This section of the Agreement shef survive the expiration of his
Agreement and any successor Agreement expiring prior to May 1,
2011, . o

ARTICLE XI - MANAGEMENT RESPONSIBILITIES

Except as in this Agraement expressly limited, the management
of the Company and the direction of the working forces covered herein,
including the determination of the adequacy of supervision, the right to
hire, suspend, discharge for proper cause, discipling, promote, demote,
transfer, and lay off because of lack of work or for other proper reasons,
shall continue to be vested in the Company. However, the Union may
exercise its right to present grievances in accordance with Article IV for
claimed wrongfll suspensions, discharges, .discipline, demctions,
transfers, layoffs, or promotions within the unit. _
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THE PEOPLES GAS LIGHT AND

IN WITNESS WHEREOF, the Parties harsto have caused this
Agreement o be executed in duplficate by their officers thereunto duly
authorized all on the day and year first above written,

COKE COMPANY

By

THOMAS M. PATHICK
Prosident

JOHN C. IBACH
Vice President

RODNEY G. LOONEY
Leader, Empioyee Relations

WAYNE E. GRATZ
General Manager, Engineeiing

LONNIE A. JESCHKE
Managey, Figld Service

FRANK L. VOLANTE
Leader, Human Resources
Consulting

VINCENT W. WEIDNER

Leader, Human Resources Services

BAHRBARA BENCHIK
Human Resources Speciallst

By

GAS WORKERS UNION,
LOCAL
18007, S.E.LU., AFL-CIO

PATAICK J. COLETTA
President

THOMAS J. BRENNAN
Business Manager

ALFONZO J. BALDASSANO
Vice Prasidant

JOHN R. GROENWALD
Racording Secretary

PATRICK J. KEANE

Einancial Secretary-Treastrer

OLAF H. GOMEZ
Trustoe

MICHAEL SPIZZIRRI
Trustee

RENEE HILL
Trustes

JAMES E, WATSON
Sergeant-at-Arms
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EXHIBIT | {Tonlinued)

DS TRIBUTION DEPARTMENT

.. , NORTH, SOUTH, AND CENTRAL DISTRICT SHOPS

C Pagition

Gay Surveyor - Temporary

Gas Surveyor - First 130 Deys |

Gas Sunvmynr - Over 180 Dawys
Gas Swv;ybr - Ovor2 Years
Gaa Musthamic

Gas Machanie - Chasr 2 Yagrs
Gaz Machanic - Dver 4 Years
Gas Machamic - Over 6 Yamrs
Gy Macharic - Ouer 8 IYa-aru
Gas Mechanic - Over 10 Years
Campantar

Ecquipment Opermaor to. 1
Craw Leader, Distribution
{Raserva}

Crow Leachn, Disinbution
Craw Leader, Distribution

Maintenance Machanic No. 2
Maintanance Mechanic No. 1
Weader .
Criw Lagoer, Welding
Tookeeper

Stread Machanic No. 1

Mechamic Operator

Repuiac Rate
Eftective Effectva Eftective
‘May 17001 _May1,2002 _ May1, 2003
3114 (m T 311.91 (a) $12.38 (a)
13.49 14.01 14.58
14.08 1458 1513
16.41 17.02 1786
18.41 [m) 17.02 {b) 17.86 )
17.43 " a0z " 1p68
1884 (c] 18.34 {e} 20,07 (e}
19.84 20.34 2107
20.59 21.38 22.20
2345 2433 25.24
2573 26.70 27.70
2577 24,74 2774
26.62 27.59 28,50
2892 z7.80 28.89
27.18 (a) 28.15 {4} 2915 (d}
2047 202 22,08
208 2208 2.67
2573 26.70 27.70
26,26 27.23 28,23
24.84 25,72 26,63
24.89 (o) 25.77 (8} 26.64 (a)
2573 () 2670 27.70 {f)

Efective
oy 12004

$12.80 (a)
15.15
1572
1834
1834 [p)
%M
20.84 (¢}
21.84
23.06
26.19

28.74
T 2876

29.63

29.93
3018 (d)

2284
2482
2874
29.27

27.58
27.63 {a}

28.74 th
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EXHIBIT [ {Continued)

OISTRIBUT!ON DEPARTMENT
NORTH, SOUTH, AND CENTRAL DISTRICT SHOPS

LRI

(a)

1)

(c)

(d)

(e)
n

This rate paid to employees hired on atemparary basis for summer
empioyment. Such employees are not eligible for paid holnday allowances
or any olher paid absent time allowed.

Must achieve a minimum score of 450 on physical abilities test to enter
posiion. Lpon enlering position, must successfully complete training and
testing requirements and thereafter complete a 180 day probationary
period. Must oblain a *Clags A” commercial driver's ficense with’
hazardous materials endorsement within six months of entering this
position. An employee who does not oblain such a license will be
regressed to Gas Surveyor — Over 2 Years,

Must successiully complete training and tesling requirements for covered
tasks in the Gas Mechanic position to qualify for this rate.

Rate paid to Grew Leader, Disitibution when installing new main 12" in
diameter or larger.

No employees may enter this position after May 1, 1898,
No employees may enter this position after May 1, 2001,

Gas Mechanic — Over 10 Years rale will be minimum rate paid for all work in
main tunnels under fivers,

All time-step increases are subject to satisfactory performance. Any combination
of ahsences from nomal duties because of personal illness, occupational injury
(lost-lime and light duly), or personal leave of absence in excess of twenly-two
(22) workdays will extend 1he service requirement for any time-step increase by
an amount which equals the number of workdays of absence in excess of twenty-
two (22).
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EXHIENT | {Continued)

ENGINEERING DEPARTMENT
GAS OPERATIONS SECTION
- Bfective Bfactive Effective Effective
Position May 1, 2001 May 1. 2002 May 1, 2003 May 1. 2004
Laborer - Temporsry’ $11.47 (3) $11.99 (8) $12:38 (3) $1288 (a)
Vot Mamamn ; e 10 (B 1456 (b) 15,15 [0)
VautMechihic 1) - Over 180 Daya~ ™ 14.08° 14,50 1513 " 1572
Vault Mechanic § - Over 2 Years 1%.41 () 1702 e} 17,68 {g) 18.34 ()
Vault Mechanic I+ Over 4 Years 1775 18.30 18.00 1968
Vault Mecharsc 1 - Over 6 Yerrs 19.18 19.88 2081 2138
Vault Machanic ¥ - Over B Yers 2081 t 2140 prrr] - 2308
Vot Mechanio ¥ - Over 30 Years 2o naz 2R3 24
Vault Mactranic | * 273 270 2770 M74
Stwbon Mechanc ) 573 »w 7w %74

Blactician 2573 2670 2770 2874

(a} This rale paid to employees hired on a temporary basis for summer
_..employment. Such employees are not eligible for paid holiday allowances
of any other paid absept time allowed. . ,

{b} .Upon e'méringﬁqs'il'ion.'mué_t successfully complete a 180-day
prabationary period.

{c)  Musi successfully complete training and testing requirements for covered
tasks in the Vault Mechanic Il position to qualify for this rate.

All time-step increases are subject to satisfactory performance. Any combination
of absences from normal duties because of personal Hinass, occupational injury
{lost-time and fight duty}, or personal leave of absence in excess of twenty-two
{22} workdays will extend the service requirement for any ime-step increase by
an amount which equals the aumber of workdays of absence in excess of twanty-
two {22).



(L F

"EXHIBT | (Continged)

- T T LT

- ENGINEERING WARTMEKT
FLEET MANAGEMENT SECTION

Effeciive Eftective Effactive Effective
Posison My} 2000 Moy1,2002 _May1,2003 _Mey1, 2004
Auto Mechanic $18.52 sz S | w07
Auto Machanic - Over 2 Yoars 2059 238 220  2®
Auta Mecharic - Over 4 Years 2 2162 2453 2548 .
Austo Mechanic - Over 6 Years 2592 26.89 7.9 2890
Gavage Crew Leader, Nights %2 22 8 2027

AURO Bechanic 8.3 (0 27.28 (2) 28.28 (a} 20.22 (8}

(a) Raile paid to Auto Mechanic when replacing Supendsor, . . ..
Transportation.

All ime-step inCieases subject 1o satisfactony performance. Ay combinaton of
absences from nomal duties because of personal’ itiness, occupational injury
{losi-time and light duty), or personal leave of absenceé in excess of twenty-lwo
{22) workdays will extend the gervice requirement for any lime-step increase by
an amount which equals the numiber of ‘workdays of absence-in excess of
twenty-iwo (22).
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" EXHIBIT | (Continued)

« e iomas . FIELD SERVICE DEPARTMENT
. ~ KDRTH, SOUTH, AND CENTRAL DISTRICT SHOPS
B N .. -

'PER R - - :‘_ . . Rﬂl‘hﬂ!m
Etfective Effective Eftective Ettectiva
Positicri Moy 14,2001 May1, 2002 Mey1,2003 Moy 1, 2004

Utiby Specidiat - Temperary $11.47 (@) $H19t(m  S$I123B(s)  S1288 (8
Utlity Specidist - First 180 Days 1349 1401 14.56 1515
Utility Specialist - Over 180 Days 14.06 14.58 15,13 15,72
Uniny Specidist - Cvar 2 Years 16.44 17.02 17.66 18,34
Senvice Speciaat 19.09 19.79 20.52 21.29
Sendre Spactaiel - Qur 7 Yeary 10 RS 2055 2128 2205
Senicr Service Specialisi Np. 2 2347 2405 24 96 2591
Senior Sendce Spaciskst No. 1 2573 670 27.70 28.74

(3) This rate paid to employees hired on a temporary basis for summer
employment. ‘Such employees are not eligible for paid holiday
allowances or any other paid absent time allowed.




EXHIBIT | [Continuad)

FIELD SERVICE CEMR'I'MENT
METER TESTING AND REFAIR SECTION

- MM‘_._.___

Effective Effactive Effectva Effective

Posiion May 1,200 _ WMey1,2002 ' _Maj1,2003 My 1.2004

Laborer - Temporary $11.47 (@) $1191 (& $12.38 (a) $12.88 {aj
Labores - First 180 Days 1348 14,00 uss 1515
Laborer - Over 16003y 1406 14.50 15.13 15.72
Latoorer - Over 2 Yoars 16.41 17.02 1766 c 1834
Meter Prover 10.64 19.34 22007 2084
Meter Mecharic. z 2300 2.0 2486
Mastar Meter Machanic 2580 26.77 2777 20.81
Todl Repairer 2058 21.38 z20 2306
Tool Repairar 2212 - 23.00 2351 24 85
Touk Repair Specishst 24,84 2572 %63 2758
Tool Keeper 2464 . 2572 . wes . 2158
Blackamith 2573 %70, ., 70 2874
Ehecirician 2573 - - .70 ' 2770 28.74
Machinist 2573 %70 2770 26.74
Welder 2673 270 2770 2874

(a) This rate paid to employees hired on a temporary basis for summer
employment. Such employees are nol eligible for paid holiday
allowances or any oither paid abseni time allowed.
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EXHIBIT I {Contmued)

. ENéIﬁEERiNG I:IIE-FARTIIEN‘I'-
T TMATERIALS MANAGEMENT SECTION

Regular Hourly Rate

T e * Effective Effective Effectve Effective
Poaition May 1, 2001 Mey t 2002  May 1, 2003 Wy 1. 2004
Laborer - Temporary $11.47 (8} $11.91 (a) $12.38 {a)  $12.50 {a)
Material Handier ’ 13 49 (b} 14.01 (h) 14,58 (h) 15.15 (b)
Material Handler - Over 1 Year 15.53 16.14 16.78 17.46
Maigrig) Handter - Qver 2 Yeara. 17.48 . 1809 15.73 19.41
Materigi Handler -« Quer 3 Years 19.52 2022 20.95 21.72
Sazierig Handler - Dvor 4 Yoars 021,56 {z} 2235 o) 2217 i) 240345
Material Dafivarer 2215 (©) 23.03 () 23,94 (¢} 2489 (g}
Lead Materiad Handler 22.85 (€} 23.53 (c) 24.44 (c) 2639 (&)

(a) This rate paid to employees hired on a temporary basis for summer
employmenl. Such employees are not eligible for paid holiday
allowances or any other paid absent time allowed.

{b) Upon entering position, musl successfully complete 180-day
probationary period.

{c) Cument employees with houry rates exceeding these rates will have
their rates of pay frozen at the April 30, 2001 amount until the
appropriate rate equals or exceeds their frozen rate.

All time.step increases are subject to satisfactory performance. Any combination
of absences from normal duties because of personal iliness, occupational injury
(losi-time and light duty), or personal leave of absence in excess of twenty-two
(22) workdays will extend the service requirement for any time-step increase by
an amount which equals the number of workdays of absence in excess of twenty-

two (22).
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EXHIBIT | (Continued)

FIELD SERVICE DEPARTMENT
COLLECTORS
. ' Regular Howdy Rate
Effective Effective Effective Eftective

Position May 1, 2001 May 1, 2002 May 1. 2003 May 1, 2004

Bill Collectar £19.85 T $20.55 $21.28 T 2205

No employees may enter this position after May 1, 1998,
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m-lmrn(cudrm
FIELD SERVCE DEPARTMENT
ERTINSTALLERS

Repder Houty Rate
May 12001 Myl 2R May 1, 208 May1,2004
Rein _Min M Min  Mx M Mx_ Min_ M

BRT
Irestadier $1345 S84 3401 ST SME $ 780 B350 385

Subject to satisfactory performance, an employee will, until he/she reaches the
maximum hourly rate for the position, be eligible for an increase in hismher hourly
rate annually on the anniversary date of histher latest merit or promotional
increase equal o one-seventh of the difference belween the minimum and
maximum hourly rates in effect on the date the employee entered the position.
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EXHBIT | {Contrumgy

METER READERS

w&
Efene Hatve - Bretive Effctive
ut mm E{‘ m i mtlm May 1. 2004
Poxition Min Min
Mater Raadar- . 4
Torp @, — SUM@ | — 2@, — zesm =
MatsrRaaasr 1349 $1841 WD B0 WS Ses T w15 SBM

{a) This rate paid to employees hired on a temporary basis for summer
employment. Such employees are not eligible for paid holiday allowances
or any other paid absent time allowed.

During the ITRON installation period, the Company may employ up to ten parl-
time Meter Readers who shall be paid a pro-rata salary (based on the

relationship of their weekly scheduled hours to 40 hours); and they will receive
benefits on the same basis as non—umon part-lime emplnyees reoeive beneﬁts

Subjeci to satlslactory performance, an employee will, until he!she reaches the
maximum hourly rate for the position, be eiigible for an increase i histher haurly
rate annually on the anniversary date of his/er latest merit or promolional ’
increase equal 10 one-seventh of the difference between the minimum and
maximum hourly rates in effect on the date the employee entered the position.

41



- EXHBTI'
CLASSIFICATION OF POSITIONS AND SCHEDULE OF RATES
CLERICAL EMPLOYEES
FIELD SERVICE DEPARTMENT
METER TESTING & REPAIR SECTION

, Reguias Hourly Rale
« . ..  Effecive Effectve  Effective  Effective
Posiion - May1,2001  May1,2002 May1.2003 _May 1, 2004
Cleth - Taanpoiay $I058 )  SIl0Zi@w  5i14% @ SIS (&)
Clerk - 1245 1297 1382 14.11
Clerk - Over 2 Years 1402 14,54 15.00 15.68
Clerk-Over4Years 1568 1629 16.92 17.61
Clerk - Over 6 Years 1728 1788 18.50 19.18
Clerk-OverBYears - 1891 19.61 2034 21.11
Clerk-Ower 10 Years  © 2057 (b)  2136(b) 2218 (b) 2304 (b}

{a}  This rate paid to employees hired on a'temporary basis for summer
employment. Such employees are nol eligible for paid holiday
allowanges or any ofher paid absent ime allowed.

{b) Employees with an houny rate exceeding the Clerk ~ Over 10 Years
rate will have their rates of pay frazen until the Clerk — Over 10 Years
rate equals or exceeds their frozen rate.

All time-step increases subject to satisfactory performance. Any combination of
absences from nomnal duties because of personal iliness, occupational injury
(lasi-tiime and light duty), or personal leave of absence in excess of twanly-two
(22) workdays will extend the service requirement for any time’siap increase by
an amount which equals the number of workdays of absence in excess of twenty-
twa {22).
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APPENDIX |
PAID TIME OFF (PTO) BANK PLAN
Effective January 1, 2002 ‘
Purpose of PTQ

PTO Bank Days aliow employees to take paid-time-off for
vacaiions, personal business, illnesses of family members;funerals of
friends or relatives who are not immediate family members, religious
observances, and school visitation. In addition, PTO Bank Days provide
paid-ime-off for certain absences because of non-occoupational
sickness or injuries (“sickness absences”). ) o

Earning PTO Bank Days ~ Full-Time Employees

PTO Bank Days, each consisting of eight hours of paid-time-
off, are eamed on a current, service anniversary year b_aéis. Eriibloyees
who will completa one or more years of Company Service during a
calendar year will receive an allotment of PTO Bank Days which may be
used during that calendar year in accordance with the schedule below:

Years of Company Service

Completed in the Calendar Year . PTQ Bank.Days
1through4 - 18-
5through® .- . o 2
1Othrough 14~ . .25
15 through 18 28
20 through 24 P
25 through 29 A
30 ormore - 3B

Notwithstanding the foregoing, employees who have 25 or more years
of Company Service as of December 31, 1998, will receive an allgtment
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of 38 PTO Bank Days in the year in which they complete 30 vears of
Company Service and in each subsequeni year

Eaml P 0 kDa -P rt-TlmeE lo es

. Part-tune emp’toyeas eam PTO Bank Days on a prorated basis
(i.e., based on the ratio that their scheduied work hours at the beginning
of a calendar year bear to a full-time work schedule). For example, an
employee who is scheduled to work 20 hours per week as of the
beginning of a calendar year will receive an allotment of PTO Bank
Days which is one-half the. altotment which will be received by a full-time
employee with the same number of years of Company Service.

Using PTO Banl( DEE

PTO Bank Days may be used when employees experignce
scheduled absences, sickness absences, and other approved
unscheduled absences, in accordance with the terms set forth below.
PTO Bank Days will be deducted from an employee’s PTO Bank based
on the amount of time he/she was absent from his/her normal schedule
of work. - For example, if an employee's normal schedule is five eight-
hour workdays per. week, one PTO Bank Day will be deducted for each
full day of absence taken under this Plan.. If an employee's normal
schedule is four ten-hour days per week, one and one-fourth PTO Bank
Days will be deducted for each full day of absence taken under this
Plan. If an employee’s normat schedule is five four-hour days per week,
one-half of a PTO Bank Day will be deducted for each full day of
.absence taken under this Plan. If an employee, regardiess of hisfher
normal schedule, is absent for a partial day under this Plan, the number
of hours of absence will be deducted from hissher PTO Bank.

Using the PTO Bank Before Fully Earning It

Newly hired employees are eligible to use their firast annual
PTO Bank allotment after completing one year of service. PTO Bank
Days are eamed. during the period from one service anniversary to
another. Employees with more than one year of Company Service may
begin taking PTO Bank Days stanting on January 1 of each calendar
year even 1hough they have not completed eammg the total number of

days. .
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Accumulating PTO Bank Days - R lt- Tt
Employees may camy over up to 20 PTO Bank Days from one
calendar year to the next: Howaver, the maximum number of; idays that
an employee may have in his/lher FTO Bank is 20 more than the
allotment of days attnbmable to the current calendar year' =

(L P

Scheduled PTO Bank Aboenceg L =_'1

‘Each depanmenl will tmplement a P‘I'O Bank program whlch
will enable employees-to schedile absences duiring the coursa of the

" year in a way that will ‘not unduly interfere with the departiment's

operations. Continuous scheduled PTO Bank absences in excess of
three weeks will not be allowed except in unusual circumstances and
with the approval of the deparlment head.

The Company may limit the number of employees who -smay be
off on any given day to prevent:an interference with the Company's
business aperations, provided that in the case of Columbus Day or Dr.
Martin Luther King's Birthday, the Company may- limit the number of
employees who may be off only to assure that a normal holiday
complement is present. If more employees request a given day off than
can be released from work, preference will be given on the basis of
Company seniority within classification, -

Notwithstanding any other provision of this Plan, the Company
shall, subject to operating requirements, endeavor to avoid scheduling
PTO Bank absences for the months of January, 'February, : and
December, and shall give each employee at least 30 days' advance
notice of the period scheduled for hiser regular scheduled PTO Bank
absence. However, an employee at hisher own request may be
granted a scheduled PTO Bank absence during such months. *

Employees may use PTO Bank: Days in hourly increments,
subject to the approval of the depaniment head.” Department heads may
restrict PTQ Bank absences to full-day increments if smalier :norements
would unduly lnterfere with the departrnent s operaltons

If a'holiday observed by -1he Company occurs during an -
employee's scheduled PTO Bank absence, and if the employee would -
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have beefi ehgib.e for holiday pay for the holiday if he/she had not been
absent for a'scheduled PTO Bank absence, then the employee’ will be
giveih-an ‘extra PTO Barnk Day for-‘the calendar year in which the
_’absence ocours o

Slekngss Absoncas

If an employee has not prevuously experlencecl a sickness
absence lasting more than five days during the calendar year, he/she
will be paid for the first five days of the absence from hisfher PTO Bank,
‘and the sixth-day and any subsequent days of the absence wilt be paid
from the Sickness Benefit Plan, subject to the terms and conditions of
‘that Plan, If the employee does not have enough PTQ Bank Days to be
paid for some or all of the first five days of the absence, he/she will be
paid the PTQ Bank Days which are available, and the remaining day or
days will be unpaid. A sickness absence will be considered to have
oceurred during the calendar year in which the absence begins. In the
case of an employee whose nomal schedute of work is other than five
days per week and eight hours per day, he/she will be paid for the first
forty hours of the absence from his/her PTO Bank, and the waiting
period for benefits under the Sickness Benefit Plan will be forty hours.

If the.employes has previously experienced a sickness absence
lasting more than five days for which he/sha received benefits under the
Sickness Benefit Plan during the calendar year, he/she will be paid for
the first two-days of the absence from hisfher PTQ Bank, and the third
day and any-subsequent days of the absence will be paid from the
Sickness Benefit-Plan, subject to the terms and conditions of that Plan,
If the employee does nat have enough PTO Bank Days to be paid for
one or both of the first two days-of the absence. he/she will be paid any
PTO Bank Day which is available, and the remaining day or days will ba
unpaig. tn the case.of an employae whose normal scheduie of work is
other than five days per week and eight hours per day, he/she will be
paid for the first sixteen hours of the absence from histher PTO Bank,
and the waiting penod for benefits under the Slckness Benefit Plan will
be sixteen hours. .- . ) .

An employee who expenences a su:kness absence must report

such absence as early as possible onrthe first day of the absence to the
person desiginated by the department head to receive such reports ("the
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designated person®). Failure to make this report will result in the non-
payment of benefits from the PTO Bank andior the: Sickness Benefit
Pian, and for. such.other action K as the Company -may _considpr
appropriate. An employee who becomes sick or injured during. a
scheduled PTO Bank absence must promptly notify the designated
person. The five-day or two-day waiting period for. benefits under the
Sickness Benefit Plan will commence on the day of such notice,

%ar Unscheduled Absences

An employee requesting an- unsched:..led P‘I‘O Bank absence
must make the request to the designated person as eary as possible.
Department heads may deny the requestsd 2hsence and/or tha use of
PTC Bank Days for the absence. o -

Payment Upon Termination of Emglomen;-

Employees who terminate their service with the Company will
be paid for their eamed and unused PTO Bank Days ‘I'hls ‘payment will
be calculated as follows:

Current_Year Accrual: Multiply the total number af PTO
Bank Days the employee would have been eligible for in
the cutrent year by the number of full calendar months the
emplcyee has worked since histher Company. service
anniversary date in the prior year {up to a maximum of 12) -
and divide the product by 12. Subtrazt from this figure any
current year PTO Bank Days the employee- has ‘already
taken. (An employee who le;minates service for any

““reason other than discharge before reaching his/her
service anniversary date during the current year may be

- eligiblé’ for an additional allowance under the Termination
Allowance Plan for the value of hisher currert year PTO
Bank Days which have not been earned ar used.)

Next Year Accrual: Multiply the total number of PTO Bank
Days the employee would have been eligible for in the next
year by-the number of full calendar months, if any, the
employee has worked ' since hisher Company service
* anniversary date in the current year, and divida the product
by 12.
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Other Rggulatloﬂ -

Appmued Ieaves of absence wlthoul Fay. m:htary leaves,
sickness sbsences, absences for jury service, and other excused
absences shall not affect an employee’s-eligibility for PTQ Bank Days,
except to the extent that a leave of absenca may affect the
determination of an employee's length of service under the Company’s
Regulatlnhs for Determmmg Service.

Benefits under this Plan may no1 be used to duplicate benefits
which an employee is entitled to recsive for an absence under any law
or ather Company benef it plan or policy.

Daﬁnitlog

The term “pay” shail rneén the salary or wage which the
employee would have received for the period involved on the basis of
his/her normal schedule of work.

Other terms used in this Plan shall have the meaning set forth
in the Company’s Regulations for Determining Service.

Empioyees Transferred to and from Associated Corporations

An employee who is transferred to an associated corporation
{except for Pecoples Energy Services Corporation) is not eligible to
receive any further benefits under this Plan, including but not limited to
the benefits which are paid to employees who terminate their service.
An employee who is transferred to Peoples Energy Services
Corporation will be treated as an employee who has terminated his/her
service as of the date of the transfer and will be paid for his/her eamed
and unused PTO Bank Days in accordance with the provisions of this
Plan.

An employee who 5 transferred from an associated
corporation {except for Peoples Energy Services Corporation) will be
entitled to an allotment of PTO Bank Days hereunder in the calendar
year of such transfer. The ‘years of Company Service”™ of the
transferred employee will be determined in accordance with the
Company's Regulations for Determining Service. The allotment of PTO
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Bank Days hereunder will be reduced by the number.of RTN.Bank Days
which the employee used from an aliotment of PTO Bank' Days$ made by
the associated corporation (except for Peoples Energy Services
Corporation} for the same calendar year. - An . gmployee who is
transferred from Peoples Energy  Services Corporation will be treated
under this Plan as having been hired on the date of the transfer.

The term “associated corporation” as ué;ed in this i?ién is
deﬁned in the Company's Regula’uons for Determmmg Serwce

angnuagon of Plan
While it is hoped that this Plan will remain in effect indeﬂhitely,
the Company reserves the right to modify, amend, or discortinue it at

any time; provided, however, that this right shall not be exercised by the
Company during the term of Agreement of which this Appendix is a part.
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isa D APPENDIXN
-:. e s:crmess BENEFIT PLAN

An absence shall be regarded as quahfylng for the Sickness
Beneﬂt Plan™ after five days of absence on account of sickness (40
hours of absence in the case of an employee whose normal work
schedule -is: other than five days per week and eight hours per day).
Notwithstanding the foregoing, if an employee has previously
experienced an absence on account of sickness of more than five days
{or 40 hours) for which he/she has received benefits under this Plan,
subsequent absences in the same calendar year shall be regarded as
*qualifying for the Sickness Benefit Plan”™ after two days of absence on
account of sickness (sixteen hours of absence in the case of an
employee whose normat wark schedule is other than five days per waek
and eight hours per.day). A sickness absence will be considered to
have occurred during the calendar year in which the absence begins.
The employee may be eligible to be paid for the foregoing five-day (40
hours) or two-day (sixteen hours) waiting period under the PTO Bank
Plan, subject to the terms and conditions of that Ptan.

In ‘each case of necessary absence from work on account of
sicknessof a regular employee, the penod of absence during which the
absent employes will receive pay from the Sickness Benefit Plan and
the rate of such pay shall be as follows:

Rate of Payment Schedule

Period of Service When

Absence Qualifies for the . . Full Pay or .
.- Sickness Benefit Plan 80.Percent Pay* 60 Percent Pay

‘Less than 1 year C None None

1 year butlessthan 3 1 month None
-3yearsbutlessthan 5 . First2 mos. - Next 2 mos.
*Syearsbutlessthan 10 ° - First 3mos. - Next 3 mos.
10 years but less than 15 First 4 mos. Next 2 mos.

15 years or more First 6 mos. . None
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*For employees hired on and after January 1, 1984, the rate of payment
of 80 percent shall be substituted for full pay, except that an employee
will receive full pay instead-of 50 pércent pay:on any day of necessary
absence from work because of sickness when such day of absence is
not in excess of-five dsys of sackness absmucs durmg, the 'mom recent
twelve months’ period. - . .

For purposes of this Plan, a month equsls 22 vandsys or 175
hours of benefits. Benefits are charged in houdy mcremenia W,

If the absent employee-is replaced by a:new employee at any
time during the period of absence, such absent. employee shall receive
60 percent pay for the remaining period clunng Mnch payment is
provided for in the above Schedule.

Benefits shown in the above Sd'ledule are cumutative during any
twelve months' period. Hence, the payments of benefits shown in the
above Schedule are the maximum benefits allowed an smpioyee in any
twelve months’ period. : .

An employee whose absence on aocoum of sickness shall
extend beyond the period during which payment of benefits-is provided
for in the preceding Schedule shall be placed on a Iay—off status at the
end of such period.

An employee whose absence on account of sickness reaches
4 continuous months (88 workdays) and whose absence i& expected to
last at least 12 months, as tentatively determined by the -Company
Madical Director, must immediately apply for Social Security disability
benefits. The Company will assist an employee who requests
assistance in applying for Social Security benefits, but an employee's
failure to apply will be cause for non-payment of sickness benefits
hereunder. An employee. qualifying for Social -Security banefits, if
otherwise eligible, shall apply .for benefits under .tha Long Term
Disability Benefit Plan, (f such employee Joes not qualify for benefits
under the Long Term Disability Benefit Plan,. the srnployea msy be
placed on lay-off status. .-

If such employee does not initially qualify for Social Security
benefits and the Company Medical Director determines that such
empioyee may be fotally disabled and eligibie for benefits under the
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kong Term-Disability Benefil: Plan, subject to the prowvisions thereof,
application’: for such benefits must be made. Concurrently, the
Employeemust initiate the Social Security claim appeal process.

REGULATIONS

" This P!an shall be admm:stered n accordance with the following
regu[ahons

Noﬁﬂcatlon '

* An employee who shall be absent on account of sickness (which,
for the purposes of this Plan, shall include injuries sustained while off
duty) shalt report such absence, as early as possible on the first day of
absence, to the person who has been designated by departmental
management to receive such report. Failure to make this report will be
cause for non-payment of FTO Bank benefits and sickness benefits
heraunder, and for such other action as the Company may consider
appropnate

Restrictions -

Benkfits payable to'an employee under this Plan will be reduced
by the amount of workers' compensation and other income benefits
payable to himher as a result of a compensable accidental injury or
occupational disease suffered or incurred while in the employ of any
employer, other than The Peoptes Gas Light and Coke Company or any
of 'its affiliated companies, -which is subject to-any federal or state
workers' compensation laws.:

If the Company's Medical Director determines that an employee
may be eligible for Social Security disability benefits while the employee
is receiving benefits under this Plan, the amount of such benefits will be

‘reduced by the amount of the Social Security benefits, regardless of
actual receipt of such amount, unless said employee shall furnish
evidence ‘that Social Security benefits have beén applied for and
denied. Social Security benefits means the benefit relating to the
‘employee only and does not include any additional benefit which might
be payable because of the presence of dependents. -
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The Company will determine the method and armount of reduction to be
utilized whenever the frequency of. payment of the Sosial \Security
disability benefits is-not consistent vith the payment of benefits prouded
under this Plan.

Frequent absences of an employee on account of sickness, or
absence due ta intoxication, reckless or unlawful conduct; or intentional
seff-inflicted injury, or other preventable causes, or refusal to, follow the
recommendations of a competent physician, or failure to cooperate with
the procedures of the Company's Return-To-Work Program gr.to failovr
the recommendations for diagnosis, treatment and return to work made
under such Program, will be cause for non-pavment of sickness
benefitshereunder and for such other action as the Company may
consider appropriate. - .

Holidays

If, while an employee is receiving. benefits under this Plan, a
holiday is observed on a day which would have been included within
hissher normal schedule of work and for which he/she would otherwise
have been eligible for a holiday allowance, the employee shall receive
the holiday allowance in lisu of benefits for that day under this Plan,
Such holiday shall not be counted against the berefits the employee is
eligible to receive under this Plan.

Unused Paid Time Off (PTO) Bank Time

An employee who has exhausted hisher full pay sickness
benefits may, at any time during the calendar year, request that the
Company suspend the payment of any remaining sickness benefits for
which hefshe is eligible in order that he/she may take any part or aif of
any unused PTO Bank time, to which hefshe is entilled. If an employes
has more than 20 unused. PTO Bank. davs, as the end of the calendar
year approaches, the payment of any remaining sickness benefits for
which he/she is eligible shall be suspended by the Company for the
. puTpOSe of exhaustmg such unused: PTO Bank time within such year.

. Notmthstandmg any prow&ms of this Plan ‘which mtght be
construed to the contrary, suspension of slckness bnneﬁts for. the
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‘purpose of exhausting-all but 20 days of unused PTO Bank time, shall
not, for the purposes of this Plan, be considered as intertupting the
employee's period of absence on account of sickness.
L L o e oo e A

Definitions

TFor-the: putposes’ of this Plan, an employea shall .not be
considered to have had the minimum requirement of one year of service
untess: he/sheishall. have completed twelve months - of aggregale
employment "Aggregate Employment" -shall mean that period or
atcumulated periods of employment during which an empiloyee’s name
‘is authorized to appegar:on.the Company's payroll from histher date of
employment.  An employee shall be credited with a month of
employment when he/she is employed for any calendar month, or when
he/she is employed from a given date in one month up to the same date
in the hext month, or tor such intervals of employment each less than a
completedd month as defined above as shall total thity days of
employment. Yhen an employee is put on a lay-off status the date of
the last day for which the employee receives pay shall be used to
determine the number of days of efaployment.

The term. "pericd -of service” shall mean the length of service
credited o an- employee under -the Company's Regulations for
Determining Service.

The definitions of "Company," "reqular employee,” "employment,”
“service," and "lay-off," and the method of determining an employee's
service, as set forth in the Company's Regulations for Determining
Service, shall govern in the determination of an employee's eligibility for
sickness benefits and the amount thereof under this Plan,

The term "full pay” as used in this Plan shall mean the salary o
wage which the employee would have received for the period invaived
on the basis of a normal schedule of work, induding the amount of any
adjustment or reduction therein resulting from the employee's election to
defer receipt of salaries or wages pursuant to a qualified cash or
deferred arrangement. In the case of an employee whose
compensation consists of satary and commissions, the term "full pay"
shall not include any allowance for commissions.
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The term "80:percent pay' shall mean an amomt equal to 80- percent of
full pay. - - L

The term "§0 percent pay" shall mean an amount equa| to 60
percent of full pay. €

Employees Transferred from and w ‘Assoclated Corporations

* Forthe purposea of lhns Plan the period of aervlce of empsoyees
transferred from an associated corporation, while thereafter in the active
service of the Company, shall be deemed to be as computed.under the
applicable provisions contained in the- Company’s Regulatione for
Determining Service,

An employee who is transferred to an assoclated oorporatlon
shall not be gligible for any benefits hereunder, -

CDHT!NUATION OF PLAN -

While it is hoped that this Plan wilt remain in effect indefinitely,
the Company reserves the right to modify, amend or discontinue it at
any time; provided, however, that this right shall not be exercised by the
Company during the term of the Agreement of which this Appendlx isa
part.
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