Cornell University
ILR School

BLS Contract Collection — Metadata Header

This contract is provided by the Martin P. Catherwood Library, ILR School,
Cornell University. The information provided is for noncommercial educational use only.

Some variations from the original paper document may have occurred during the
digitization process, and some appendices or tables may be absent. Subsequent
changes, revisions, and corrections may apply to this document.

For more information about the BLS Contract Collection, see
http://digitalcommons.ilr.cornell.edu/blscontracts/

Or contact us:
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853
607-254-5370 ilrref@cornell.edu

Contract Database Metadata Elements (for a glossary of the elements see -
http://digitalcommons.ilr.cornell.edu/blscontracts/2/)

Title: Georgia Power Company and International Brotherhood of Electrical
Workers (IBEW), Local 84 (2002)

K#: 6017
Employer Name: Georgia Power Company
Location: GA

Union: International Brotherhood of Electrical Workers (IBEW)

Local: 84

SIC: 4911 NAICS: 22111

Sector: P Number of Workers: 1100
Effective Date: 07/01/02 Expiration Date: 06/30/05
Number of Pages: 99 Other Years Available: N

For additional research information and assistance, please visit the Research page of
the Catherwood website - http://www.ilr.cornell.edu/library/research/

For additional information on the ILR School, http://iwww.ilr.cornell.edu/



http://digitalcommons.ilr.cornell.edu/blscontracts/
mailto:ilrref@cornell.edu
http://digitalcommons.ilr.cornell.edu/blscontracts/2/
http://www.ilr.cornell.edu/library/research/
http://www.ilr.cornell.edu/




“We have come here ta stay, and...it is up to us,
as to no one else in Georgia, ta do all we can to
build up the territory we serve. We want to be
considered a citizen wherever we serve.”
—Preston Arkwright
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GENERAL
MEMORANDUM OF AGREEMENT

THIS AGREEMENT, made and entered into by and
between the GEORGIA POWER COMPANY, a corporation of
the State of Georgia, herein afier calted the "“Company andfar
Management™ party of the first parl, and Local No. 84, of the
INTERNATIONAL BROTHERHOOD OF ELECTRICAL
WORKERS, herainafler called Ihe “Union,” party of the second
part. This Agreament shall be binding upan the parties and
their respective successors and assigns,

WITNESSETH: That for the purpose of facilitating the
peaceful adjustment of all disputes which may from time to time
arise, and to establish a standard of condifions under which the
employees covered by this Agroement shall work for the
Company during the term of this Agreement, and lo provide for
rates of pay, hours of work and other condilions of employment
for such employees, and to promote hammony and efficiency in
tha departments of the Company whera members of the Union
are employed, the parties herato contracl and agrae with each
other as follows, to wit:

ARTICLE |
BARGAINING - REPRESENTATION

1. The Company recognizes the right of its employeas
to bargain coliectively through represantatives of their own
choosing, and recognizes the Union as the exclusive
representative of the employees in the sections covered by this
Agreemeni for the purpose of collective bargaining in respect to
rates of pay, wages, hours of employment, working conditions
and other conditions of employment herein provided for. It is
agreed lhat representatives of tha Union and the
representatives of Management will deal with each other in such
mannar as to inspire confidence and respecl,



ARTICLE I}
SCOPE

2. This Agreement shall only apply to regular, full-time
monthly salared employees of the Company, except as
provided for in Paragraph 5 hereinafter, working in the seclions
listed below in the clagsifications in Exhibit "A," Wage
Schedules, attached hereto and made a part hereof,

SECTIONS:

i. Line Maintenance and Construction Crews
X. Matermen
XW. Materials Department
XV. Field Service Represenlatives
XVI. Fleet Services
XVil. Building Servica

3. Al new omployees hired to fill any of the
classifications covered by this Agreement will be considered as
on trial for the first six {6) months of their employment. If at the
end of this first six months an employee has not worked within &
given section andfor location for a period of al least three
monihs as a result of requesting and receiving a transfer or a
promoticn, the employee's trial period will be exiended to nine
months. Employees not receiving a trangfer or a promotion will
not have their trial period extended beyond six months. During
this trial period, such employees must show an agtitude for the
work in which they are engaged. ODuring this probationary
period, Management may, at its option, transfer, lay off, or
dismiss such employees withoul being required 1o state the
reasons for the action. Upon completion of the trial period, the
employes shall be immediately ¢redited with the seniority which
accumulated during the friaf period.

5. Management shall have the right fo assign fo
sactions covered by this Agreement Student Engineers and Co-
op Students as a part of a training period. Summer Students
shall be assigned as supplementi help. Whila so0 employed,
such Studenl Engineers, Co-op Students, and Summer
Stugents shall neither be affected by provisions of this
Agreement, nor by their employment shall they affect the status,




or prevent the employment or pramotion of olhers who are
coverad by this Agreement,

6. The Company agreas that it will during the life of this
Agreement honor written voluntary individua! membership dues
check-off raquests of regular fulHime employees in the
classifications covered by this Agreement, until such check-off
request is revoked In writing by the esmployee, Such check-off
requast shall! autheriza the Company to deduct current
membership dues and membership dues in arrears which shall
be certified to by the Union. Dues in arrears shall nol be
daducted al the rate of mare than one months dues, in any one
month, The Company will remit the dues so deducted lo the
Unign.

7. H the present Federal and Stale statutes which
prohibit modified union shops and irevocable check-offs shautd
be repealed or amended 50 as to permit the type of modified
union shop and check-off in effect between the parties under
contracts in force prior to the enactment of such statutes,
Management agrees that it will upon wrilten request from the
Union meet with the Union within 30 days after the receipt of
such request and negotiate an appropriate provision embodying
the principles of pravious agreements between Management
and the Union containing medified union shop and check-off
provisions. Such provisions, when negotiated, if otherwise
legal, shall become effective on a date agreed upon by the
parties but in no event shall be retroactive beyond such date.

8. Any and al employees working in any of the
classifications of tha seclions undar Paragraph 2 shall have the
right to join the Union as they individually prefer. It is agreed
there shall be no discrimination for or against any employee of
the Company on account of membership in the Union or
interference with any such employees in jeining or desiring to
join the Union. Likewisa, no employee of the Company shall be
discriminated against for non-membership in the Union. Neither
the Union nor any employees of the Company, members of the
Union, shail attempt to coerce any employees of the Company
into joining the Linion againsl their will or interfere with them in
any way because of failure or rafusal on their parl to join the
Union,



ARTICLE
MANAGEMENT

9. The right to hire, discipline, andfor discharge
employees for reasonable or sufficient cause, and the full right
of management of the properties is reserved fo and shall be
vested exclusively with the Management of the Company. Such
rights shall include. but not be limited to, the rnght of
Managemeni to defermine al any and all times how many
employees it will employ or retain, together with the right to
exercisa full control and discipline in the interest of proper
servica, operation, and efficient and economical conduct of its
business, subject o tha olher provisions of this Agreament.
The foregoing rights shall be subject to arbitration under the
provisions of Article X1l only to the extent thal they are modified
or limited by other specific provisions of this Agreement.

ARTICLE IV
LOYALTY AND EFFICIENCY

10. Employees of the Company, memhbars of the Union,
agree that they will perform loyal and efficient work and service,
that they will use their influence and best endeavors to protect
the property of the Company and its interest; and, ihat they will
cooperale with Managemen! in promoting and advancing the
welfare and prosperity of same at all times. No employee of the
Company shall at any time be discriminated against becausa of
membership or non-membership in the Union.

ARTICLE V
SAFETY

11. In the handling of all work, Management is raquired
o see that sufficient qualified employees, equipped with the
necessary safety devices, are on tha job to properly and safely
handle the work to be done.  The safely of the amployees is a
matter of paramount imporance, and safaty shall receive first
consideralion. Na smployee shall take any undue rigk in the
performance of job duties which is considered unsafe (by the
employee or the employee's supervision) to either the employee




ar co-warkers. Bolh lhe employee and supervision shall usa
goad faith in administering this portion of the contract,

12. Accident Investigating Committees appainted by
Management to investigate accidents involving employees
covered by this Agreement shall include an equal number of
employees currently in the Bargaining Unit. If a report by such
an Accident Investigating Committee is deemed unfair 1o an
amployee, this issue may be taken up as a grievance as
provided for in Article XINI.

ARTICLE VI

BENEFITS

13(a). New regular full-time employees in classifications
cavered by this Agreement, who have been continuously
employed full time since their last employment date, shall be
entitled to their first vacation after they have actually worked
130 regularly scheduled work days. included in days worked
are holidays, days served on jury duty, and days served as
subpoanaed witness. Afier the first vacation, all regutar full-time
monthly salaried employees in classifications covered by this
Agreement who, on December 31, of any calendar year, have
complated one year or more of continuous service with he
Company shall be granted a vacalion with pay during the
following calendar year, provided they have actually worked
1,560 hours {to include ovartime) during the previous calendar
year. Included in hours worked are holidays and vacation days,
days served on jury duty, days served as subpoenaed witness,
time lost dus to an-the-job injury not to exceed 60 days. and up
to 10 paid sick days in excess of the first 20 paid sick days
during the previous calendar year.

The length of vacation shall be delermined by years of
service indicated below:

two weehs after one year of conlinuous servica. An
employee will be eligible o take one week of Lhe initial
two-weeks vacation after completing 130 continuvous
workdays.

three weeks during the calendar year in which the
employee completes seven or more years of
accumulated service.
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four weeks during the calendar year in which the
employee complefes 15 or more years of accumulated
service.

five weeks during the calendar year in which the
employee campleles 25 or more years of accumulated
senvice.” ~

Time off for vacation will be paid at an employee's
straight-time, hourly rate. A vacafion may not be waived by an
employee and extra pay received for work during the vacation
period except by mulual consent~of the employee and
Management. An employee who is eligible for a vacation may,
with Managemant approval, camy over up fo 40 hours of
vacation inlo the next calendar year.

Should an employee covared by this Agreement be
recalled for emergency duty while on vacation, the employee
shall receive vacation pay, and in addition thereto, the
employee shall be paid at 1}% times reguiar straight time rates
for the time actually worked during such vacation pericd, or, at
the employee's opticn, the employee will be granted additional
vacation time in lieu of the vacation timsa losl as a result of such
racall. In tha event of such recall, the Company will pay all
reasonable expenses which the employee may incur as a result
of the recall,

An employee who is eligible for a vacation under the
above conditions, who has not had a vacation during the current
calendar year, and who is laid off due to lack of work before the
employee’'s scheduled vacation begins shall be entitled to
vacation pay. In the event such an employee is recalled to
work, the employee shall be eligible for a vacation in the year in
which the employee is recalled, provided the employse had
worked 1,580 hours during the previous calendar year and
provided the employee had nol received vacation pay in the
calendar year in which the employee is recalled.

Employees recalled from lay off, retumed from sick leave
(including long-term disability), Workers' Compensation leave
and leave of absence (including retumed from helding Union
office) who did nol receive pay for vacation and are not eligible
for vacation in the year of their retumn shall be eligible to take
one week of vacation after they have actually worked 130
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regularly scheduled work days. Included in days worked are
holidays, days served on jury duty, and days served as
subpoenaed wilness, If such employees do not work 1,560
hours in the calendar year of their return, they shall be eligible
to take another weak of vacation after Ihay actually work an
additional 130 regularly scheduled work days.

if one of the days observed as & holiday specified in
Paragraph 13(c) of this Agreemen! occurs while the employee
is on vacation, the employea shall be granted an additional day
off at some mutwally convenient time within 60 days, or al
Managemeant's oplion, the employee shall be granted an
additional day's pay in lieu of such holiday. Shift employees
shall be allowed to take their vacations in periods of one waek
{seven days, Saturday through Friday), two weeks, three
weeks, four weeks, or five weeks i eligible. However, the
selection of vacation perlods must be made during the tima the
vacation schedule is posted for such purpose or the vacation
penods will be assigned, While avery effort will be made to
accommodate the desires of tha employees, vacations will be
scheduled by the depanimem heads during any of the 52 weeks
in the catendar year. However, lhe number of employees
scheduled to be off an vacation al any one time may be limited
s0 as (o interfere as little as possible with the service. For
vacation selection, only accumulated service with Georgia
Power Company will be used. Seleclion is based on the
employee’s classification and latest employment date.
Employees whose permanent job location or classification is
changed for any reason before their scheduled vacation begins,
shall have their vacation period or periods assigned by
supervision al the new location or in the new classification.
However, consideration will be given to the employees’ desire
insofar as the vacation schedule will permit.

13(bL. In the case of a personal ilness or non-
occupational injury where the employee is unable to report for
duty, the emplovee shall be paid one working day for each day
of accruad sick leave during such absences. Acorual of sick
days will be as follows:

1. No days for Ihe first six months of conlinuous
employment




2. Five days upon completion of six months of
continuous employment

3. Five additional days on the anniversary date of the
first year of continuous employment for a maximum of
10 days for the first year of continuous employment

4. Thereafter, 10 days per calendar year to be credited
January 1 of each year following completion of the
first year of continuous employmemi, not io exceed
the total days as provided in this sub-paragraph,

Unused sick leave may be accrued at the rate of 10 days
per calendar year to a total of 140 working days. Employeas
who are away from work due to personal illness or non-
accupational injury shall not be entitled to use their
accrued sick leave once they have been away from work
the numbar of days required to satisfy the waiting period
for the Company’s Loeng Term Disability Plan. Employees
who return from long-term disability with accrued sick days
shall b&e given credit for these days. Under no conditions
shall an amployea ba enlitied to more than 140 days' allowance,
including allowance for the cument year except when an
employes with over fiva years' service with the Company
exhausts all accumulated sick leave. An employee may be
considered for additional pay for time oot worked due to
sickness o non-occupstional injury if the employee's past
attendance recard is satisfactory.

Up to five days {or 40 hours) per calendar year of an
employee's accrued sick leave can be used for the
medically necessary cara of an immediate family member.
Immediate family members are defined as the employee’s
spouse, children, and parents (not in-laws}.

Sick report shall be made promplly in the event of
absenca from work due to personal illness or non-occupational
injury. The employee or mamber of the employee’s immediate
family shall advise the employee's immediate supesvisor of such
inability to report for work before the stant of the employsa's
work schedule or shift. Failure 1o do so shall forfeit the
employee’s right to sick leave with pay unless it can be shown
that it was impossible for the employee to give or cause such



notice to be given to suparvision. In the eveni of absence due
to personal ilinass ar non-occupational injury, Management may
make such reasonable investigation necessary, and
Management shall have the right at its option to require
cartification by a legally licensed physician as to an employee's
ilness if an employee is away from work due to illness or non-
occupational injury for more than threé consecutive days,
Faiura to supply a doctor's certificate as required shall forfeit all
rights to sick leave wilh pay during absence from work.

An employee who leaves the job due to personal illness
after starting work at the employee’s regulardy scheduled
starting hour will have sick leave charged in increments of not
less Lhan one hour. An employee may be docked for such time
not worked or have the option of substituting sick leave to offset
dock lime. In no case shall an employee be paid more than
alight hours of sick leave per day.

Employees desiting to use sick leave for doctor's
appointments {including routine physical examinations, dental
appointments, or eye examinations) must give reasonable
notice 10 supervision,

The Union will cooperate with Managemant to
prevent or eliminate abuses of sick leave and care of an
immadiate family member privileges. Any amployee
abusing sick leave, care of an immediate family member or
non-occupational Injury privileges shall be subject to
discipline by Management.

A fulldime active empioyee on the payroll as of July 1,
1977, shall be entitled to receive credit for up to 10 days per
calendar year for each of the last five years as accumulated sick
leave., Such accumulated sick leave shall be reduced by each
day of sick leave for which an employee was paid up to a
maximum of 10 days per calendar year.

The Company will continue its established practice
on occupational injury leave and funeral leave.

13 {¢) New Year's Day. Martin Luther King, Jr. Birthday,
Good Friday, National Memorial Day, Fourth of July, Labor Day,
Thanksgiving, Friday aflar Thanksgiving, Christmas Eve and
Christmas Day shall be specified observed holidays for all
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reguiar full-ime monthly salaried employees under this
Agreement. Employees shalt be entitled to pay for such holiday
in accordance with the provisions set forth herain, provided they
work their last scheduled work day before and their first
scheduled work day after the day observed as such holiday,
untess previously excused by their supervisor. Except for shilt
employeas, whanever any of thesa hofidays shall fall on
Sunday, the inilowing Monday shall be chserved as the holkiay,
and whenever any of these holidays shall fall on Saturday, the
preceding Friday shall be observad as the hofiday. When
cansecutive holidays falt on Friday and Saturday or on Saturday
and Sunday, the holidays will be observed on Friday and
Monday. When consecutive holidays fall on Sunday and
Monday, the holidays will be observed on Monday and
Tuesday. For shiff employees, the day 1o be observed as the
holiday will be the calendar day on which the holiday falls.

Should the day abserved as a holiday fall on an
employee's scheduled work day, the employee shall receive
regular pay {not ‘o excesd &ight hours at siraight time rate).
Should the employee be required to wort. on such hofiday, the
employee shall receive, in addition to regular pay, pay for the
time actuatly worked, or al the employea's option, the employee
will be granted additional time off, an some mutually agreeable

.data, within 60 days in liey of the time actually worked on such

holiday. Payment for lime worked on such holiday for af
employees covered by this Agresment, will be at 1% times
regular straight time rates.

Should the day observed as a holiday fall on the
employee’s scheduled off day, the employee shall be granted
another day off in lieu of the holiday. or if within 10 days
Management contiudes that it will not be able to grant time off
in liew of such holiday, the employee shall be notified that
payment will be received for the holiday (not to exceed sight
hours) at regular straight time rates. Should the amployee be
required o work on such holiday, in addition, the employee shall
receive pay for the actual hours worked at the rate specified in
Article X, or at the ampleyee’s option, the employee will be
granied addiional time off on some mutually agreeable date
within 80 days in lisu of the fime actually worked on such
hotiday.
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ARTICLE VI
DEFINITIONS

14, Employees hirad in beginning classifications will not
necessarily when first employed have any previous experiance
in the type wark for which they are employed. However, new
employees should be qualified mentally and physically and have
the aptituds and desire for advencement 1o higher
classifications.

15. Apprenfices, when first placed in this classification
will not necessarily have much experience, and will require
considerable supervision. Psople employed in or promoled 1o
an Apprentice classification shalt be qualified to learp lo do the
work of a Joutneyman, il an Apprentice completes the lirst two
years of continugus employment as an Apprentice and is not by
that time compalent to become a Joumeyman, then the
Apprentice may be demoted or discharged in order lhal another
Apprentice may be assighed and trained.

17{a). Journeymen must be skilled in safely handling all
phases of the work in which they are employed, with only
general supervision.

ARTICLE VIl
SENIORITY - PROMOTIONS ~ DEMOTIONS - LAYOFFS

18. "Divisions™ as referred to in this Agreement are as
follows:

Geographic Operating Division
Materiais Depariment

19%(a). Promolions 1o  higher classifications in  the
respactive sections, excepl as qualified in (c) and (d) below,
shall be based on seniority and competency. Competency
being sufficient, seniority within respeclive ciassifications in the
respective sections and divisions shall prevail, subject to the
provisions of Paragraph 20, with the foflowing exceplions:

(1) For promoticn to the position of Apprentice in the
Line Maintenance and Construction Crews,
Equipment Oparator  {Light), Winch Truck
Gperators, Truck QOperators, and Helpers in the

1
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same section and division shall be considered as
one dassification for that purpose.

{6) For promotian to the position of Equipment Operator
(Light) in Line Maintenance and Construction
Crews, Apprentices, Winch Truck OQperatars,
Tractor Operators, Truck Operators, and Helpers in
the same section and division shall be considered
as one classification for thal purpose.

{7) For promotion to the posilion of Journeymen
classifications in all sections, with the exception of
The Repair Shop, from the classifications of
Equipment Operator {Light} or Equipment Operator
(Heavy), employees muslt relurn to the appropriale
Apprentice  classificalion, assuming only the
praviously acquired seniority in that Apprentice
classification.

{10} Employses in Section XIV in the Geographic
Cperating Division (Region Operations) and at the
Materials Depariment at Forest Park will be
considered as one bid group.

{13) Journeymen in Sections | and XVI wil be
considered for promotions, demotions, or transters
on the basis of their total section senionty within
their respective sections, compelency being
sufficient, for all classifications except Crew Leader,
Senior Cable Splicer and Senior Duclline Mechanic
which shall be competency being equal.

19(b}. Demotion from a higher classification to a lower
classification in the respective sections shall be based on
seniofity, with time spent in the higher classification plus the
time spent in the fower classilication considered as senionity in
the lower classification, with the following exceptions:

{1) Time spent In the classifications of Equipment
Operator {Light} or Equipment Operator (Heavy) will
not be considered as time in lhe Agpprentice
classifications.

12




(3} Any employee covered by this Agreement, who is
demoted after January 1, 1992, because of a lay off
due to lack of work, may use former classification
seniority for promotion back to the previous
classificaion. Employees, in the saction where a
vacancy occurs, will be considered first before cross-
seclion bids will be allowed.

19(¢c). Seniority will govern in promotions to  the
classification of Crew Leader, Senior Cable Splicer and Senior
Ductline Mechanic, competency being equal. In accordance
with this provision, promotians io the position of Crew Leader in
Sections 1 and XVI will be made from the Journeymen in their
raspective sections. Troublemen, Laad Linemen, and Linemen
in Section [, shall be considered as cne classification and it is
understood that a Lineman can refuse promotion to Troubleman
without affecting seniority for promotion 1o Crew Leader. Also in
accordance with this provision, promolions to the position of
Senior Cable Splicer and Senior Ductine Mechanic in Seclion |
will be made from the Journeymen in their respective routes of
prograssion.

19(e). Except as provided in {2){13}, {c) above, {f) below,
and except as provided for in the Statewide Seniority
Agreement and/or the Sysltemalic Development Agreemenis,
competency being sufficient, vacancies shall be filled by lateral
transfer {a voluntary demotion will also be considered as a
lateral trangfer) as provided heseinafter or by promotion of the
senior employee from the next lower classification in the
respective section and division who desires the promotion.
Management shall offer the wvacancies o the competent
employees bidding in the respective sactions and respective
divisions in the order of their seniority, except as provided in
{aK13) angd (¢} above, and except as provided for in the
Statewide Seniority Agreement andfor the Systematic
Development Agreements. Employees covered by this
Agreement may flle a request in writing with their immediate
supervisor for two laleral transfars during each one year
period, January 1 to January 1, to ancther job in the same
classification in the same section and division in which they are
locatad, when such job becomes vacant, Lateral {ransfers to
staff new headguarters or 1o slaff new jobs which are created at
an existing location will not be counted in this limitation. Any

13




. employee who is displaced by another employea with greater
seniority and who has had two such lateral transfers during the
current one-year period shall be entited to another lateral
transfer during that current period. When such vacancy occurs,
befora il is filled by promotion, it will be filled by lateral transfer
of employees by seniority, competency being sufficient. Except
as qualified in 19(f} below, requests for transfer and bids for
promotion must be hled in writing (and if sent by mail,
postmarked) within seven calendar days from the date natice of
such vacancy is posted. Such request for transfer or bid for
promotion may not be withdrawn laler than the time the
employee receives personal natification of having been awarded
the vacancy. Journeymen will be given preference by
seniority, competency being sufficient for Linemen
assigned to cut-in and cut-out work, Linemen assighed to
sky llifts not working in crews, and transfers into but not
out of ‘such preference jobs will not be considered as
lateral transfers. However, transfess from one preference job
1 another preference job will be considerad as a laterat
transfer. Upon mutual consent of Management and the Union,
an employee with a verified on-the-job physical disability will be
given prefarence, without regard to seniority, for any job in the
employee's own seclion when a vacancy exists for which the
employee is sufficiently competent. Any employee waiving a
promotion shall retain full seniority rights for advancement to the
next higher classification.

19(f). The provisions of Paragraph (e) above shall
apply to Sections |, X, XIV {excluding generating planis),
XV, XVl and XVII with the following exceptions:

(1) Bidding and transfer procedures. All newly created
jobs and vacancies (jobs) will be posied for seven
calendar days. Normnally, jobs will be posted on
Tuesdays and awarded seven days later on
Tuesdays, unless noted on the bid sheet.

(2) Winch truck operators will be given preference by
seniority, compelency being sufficient, for sky lifts
and hole diggers.

{3) Jobs will become effective the first Saturday
immedialely following the job award, and the
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(4)

{5}

&)

N

@

reparting date will ba Monday following the effective
date. Employees who move 100 milas or mare
between bid locations may at their option request
and receive a one week extension ¢f their reporting
date. The distance is defined by the shortest public
thoroughfaras. Any pay changes will take effect on
the day the employee reports to the new location.
Seniorily for all jobs wil be the effeclive date
originalty posted on the awarding notice. When
employees are awardad jobs at a new location and
are held over by Management at their old location
beyond the reporting date of their new assignmenl,
the Company will reimburse these employees for
reasonable personal living expenses incurred as a
result of being held aver at the ofd location. Any
pay changes will be effective on the original
reponing date. Travel expense will be reimbursed
at the curren company mileage allowance rale.

Each employee desiring to compete for jobs will fill
out and sign a bid form and submit it to a member
of management. Managemeni will sign this form,
give the employee a copy and be responsible for
faxing this form to the Bid Center, Labor Relations,
Corporale Headquaners.

Employees will continue to bid by headquarters (or
work group} depending on the practice at the
assigned work location, (Jobs moved parmanently
from ane work group to ancther work group will be
bid).

Employees may have two lateral transfers per year
{January to January).

Employees may lurn down two job awards per
calendar year (January to January). After an
employee tums down a second job., any
subsequent job the employee hids on, whare tha
employee is {or becomes} the senior gualified
bidder, is awarded automatically.

Employees who bid on a job, who are not al work
for any reason, after B:00 a.m. on Tuesday, (or
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award date) and who have not left signed-written
notice with their supervision that they will accept the
job they bid on will have their bid voided, and they
shall be charged with one turndown. Howevar, if an
employee has already been charged wilh two
tumdowns duwring any calendar year, then the
employee shall aulomatically be awarded any
subsequent job for which that employee is or
becomes the senior qualified bidder.

Bids may be withdrawn up to 4:30 p.m. on the (ast day of
the posting period.

Any job awarding must be contested within 90 days of the
award date or the award will be final.

Seniority lists will be made available on the Company's
computer network.

AWARD PROVISIONS

(1)

@

The job awarding period for Tuesday {or award
date) wili be between the hours of B:00 a.m. and
4:30 p.m. only. Employsss working the evening or
night shift on Tuesday (or award dale} are not
aciively at work between the hours of 8:00 a.m. and
4:30 p.m. Therefore, they must leave signed-written
notice with their supervision to accept the job they
bid on. Otherwise, their bid will be voided, and theay
shall be charged with one tumdown. However, if
the employee has aleady been charged with two
tumdowns, then the employee shall automatically
be awarded the job.

When a job is offered, it must be either accepted or
rejected at the time it is offered. |f an employee
declines to accept or reject a job, the employee's
failure to communicate a decision will be treated as
having rejected the job, and the employee shall be
charged with one tumdown. However, if the
employee has already been charged with two
furndowns, then the employee shall automatically
ke awarded the job.
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19(g). When a vacancy is filled in the classification of
Troubleman in localions which have fixed shifts, all vacant shifts
will be selected according to the senionity of the employees
already in the Troubleman classification and the last vacant shift
will be filled by promotion or lateral transfer. When calculating
Troaubleman senionity for purposes of shift selection, only time
aciually worked in the Troubleman classification will be utifized.
Troublemen in the area previously identifled as Atlanta
Divisien wlll be considered as one locatien.

19(h). Any employee unable o accept a promation
vacancy because of verified physical disability due o an illness
or on-the-job injury ai the time vacancy occurs, will upon
becoming physically qualified within 24 months from the date of
first vacancy during period of disability, be permitied to fill said
vacancy, compelency being sufficient, provided the employea
indicated by a bid within the bidding perlod (if the emplayee is
on the job or as soon as physically possible if off the job) the
employee's desire to take the promotion upon bacoming
physically quatified. Such employee, upan assuming the duties
of the higher classgification will be credited with senlorlly in the
higher classification dating from date vacancy was temporarity
filled during the employee's period of disability, and the person
temporarily promated to fil the vacancy will be displaced.
However, the employee will retain the seniority accumulated
white tempararily serving in the higher classification.

19()). When a vacancy is filed by prometion of any
employee who is not the senior employee in the classificaion,
suth employee cannot bid on a vacancy in a lower classification
during a J1-day paricd following the promotion.

19{1). Jobs subject 10 barehand work shall carry such
notation an the bid sheel. Employees shall bid on these jobs as
outlined in Paragraph 19 of the Memorandum of Agreement.
Employees who express a desire to no longer parform
barehand work may bid on any vacancy nat subject to barehand
work.

19{m}.An employee awarded & cross-seclion andfor
cross-division lransfer will be cansidered on probation for the
first slx months, During this trial period, the employee must
demonsirate an ability to perform the work in the new
classification. 1f the employee is not gualified at the completion
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of the six-month period, the employee shall be declared
incompetent. The employee will have the right 1o return to the
classification formerly held by rolling the most junior employee
in the employes’s old section and division/region, provided the
employee has seniority over said employee.

20. An  employee's seniorty for promotions, for
demotions from lack of work, and for layoff from lack of work
shall be based an length of service in the employee’s respective
classification in a respeclive section and division. [f the
seniority of two employees within the same classification in a
seclion is the sama, the senior employee will be detarmined by
seniarity in lowar classifications in the same section and
division, division time, bargaining unit time, empioymen date,
then date of birth.

21. When @ vacancy occurs for which competent
employees are nol available in the section and division, it may
be filled by transfer from another saction andfor division. In
cases where an empiloyee in the section in which the vacancy
exists bids on the vacancy and is not considerad sufficiently
competent, the vacancy may be filed by a cross-section or
cross-division transfer upon muiual consent of Management
and the Union, and such consenl by the Union must be
submitted to Management within 10 calendar days from the
closing dale of the bid. Transfers in such cases will be
considered temporary for the first 31 days after the Unian and
the employaes bidding on the vacancy hava been notified by
letier in order that the Union may have the opportunily to take
up with duly accredited officers the reasons why such transfer
was made. Mulual consent of the Union will not be required for
cross-section and cross-division transfers when no one in the
section in the division in which the vacancy exists bids on the
vacancy. Such vacancy shall be awarded to the employee with
the most bargaining unit time in the classifications covered by
this Agreement, provided said employee has met or will meet
the current pre-employment test requirement for the section and
division into which this employee desires to transfer prior to
bidding. An employee currenlly in the same route of
progression as the desired job will not be required to vetast.
Any employee employed hefore January 1, 1976, shall be
exampt from the pretest requirement. When a cross-section
transfer is made, tha employee so transferred shall retain the
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senionity accumutated from the formmer section and division at
the time of such transfer. Seniority retained in a former section
may not be used in an employee's present section for any
purpase; howaver, in case of layoff due to lack of work in an
employee’s present section, such retained seniority may be
used in the former section as the employee's protection against
layoff axcept as qualified in 19{b}3}. Upon returning to (he
former seclion by means of another cross-section transfer, or
layoff due to lack of work in the employee’s present section, the
retained seniority may, thereafter, ba used in that seclion for
any and all purposes provided for in ihis Agreement. An
employee shall be limited 10 one crogs-section andfor division
transfer, initiated at the employee’s request, per calendar year,
beginning January 1, not including any such iransfer resulting
from layolf due to lack of work. Seclions and divisions, as
referred to in this paragraph, are as listed in Paragreph 2 and
Paragraph 18.

22{a). When a promotion is made, or a vacancy is filled
by transler, within any of the classifications covered by this
Agreement, Managemen! will notify the Union within 30 days
and will give the Union the name of the person selected for such
promolion or transfer. |f the senior employee bidding en a
promation or transfer is not awarded the job, the senior
employee will be told, if practicable before the job is filled, the
reason or reasons why and such conversation confirmed by
letter 10 the employee with a copy to the Union. Promations or
lateral transfers not made according to senionty of those bidding
for such vacancy within iheir own gsection and division before
the expiralion of the posting period will be considered temporary
for the first 31 days after the Unien and the employee have
baen nolified by letter in order that theé Union may have the
opponunity to take up with Managament the reasons why lhe
promotion or transfer was nol made according to senionity.

22{(b). Management will nolify Local Union #84,
Intemational Brotherhood of Electrical Workers, as promptly as
possible in the event any job is to be discontinued.

23. Any employee temporarily relieving or substituting for
another employee in a higher classification coversd by this
Agreement shall be paid on tha schedule of the rate of such
higher classification for tha time the employee aclually works in
the higher classification, provided the employee works in the
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higher classification for one hour or more at any given time. In
the event an employee is paid at a higher rate for rglieving in a
higher classification the last scheduled work day before and the
first scheduled work day after a holiday, this employee shall
receive pay for the holiday at the higher rate, If, during the
paricd an employes is being paid at a higher rate for relieving in
a higher classificalion, a rainy day occurs, this employee will
receiva pay for the rainy day at the higher rate. Whan an
employee temporarily relieves or substitutes for an employee in
a lower classification, the rate of pay for the employee who
temporarily relieves or substitutes shall not change.

\While it may be necassary to promote employees fo laad
Joumeyman or Crew Leader to fill temporary needs in addition
to relieving or substituting as provided above, such practices will
be kept at a minimum al each location. The application of the
provisions of Paragraph 23 will be in accordance with Exhibits
"A" B 7" of this Memorandum of Agreement. Temporary
promaotion to the pasition of Foreman shall be handled under the
terms of Exhibit "A™ and will require two hours of work in the
Foreman's position to qualify for higher pay.

24. When an employee is promoted lo the classification
of Troubleman, this emptoyes shall be assigned to work with an
experienced Troubleman for a period of not more than 30 days.

26(a). In case of a layoff or demation due to lack of work,
such layoff ar demation shall be based upon seniority, where
the competency of the senior employee is sufficient in the
respective section and division, except as provided in
Paragraphs 20 and 21, When an increase in employees is
necessary in any section of a division, regular employees who
have been previousty taid off in such sections with more than
five years of continuous sarvice will ba given preference for
vacancies within the same section and division from which they
wera laid off during the first two years of such layoff, and regular
emplayees with fram one to five years of continuous service will
be given preferance for vacancies within the same section and
division from which thay were taid off during the first year of
such layoff, provided they are available for work, competent Lo
fl the job that is open and pass the physical examination
required by the Company's employment palicy.  Such
employees who are re-employed in the sections and divisions

20




from which they were laid off shall not lose any senionity under
this Agresment.

26(b).

{1} ¥ an employee with recall rights as provided herein
has received nolica of layoff due to lack of work and
subsequently transfers to another section either
before or after the actual fayoff occurs, such
employes will relain seniority accurmnulated while in
the former section for purpose of recall.  Such
employee acceplting a promotion in either a new
section or another cross-section transfer will forfeit
recall rights to the former section,

{2) An employee with recall rights as provided herein
who is laid off due to lack of work may request a
cross-seclion andfor cross-division transfer and will
receive the same consideration as a full-time
employee. Such request must be in writing and
renewed every 90 days to vemain valid during the
period in which recall righls are in effact. An
employee accepling a promotion in the new section
or another cross-section transfer wilh forfeit recall
rights to the former section.

27{a). When a demotion is made on account of
incompelency due lo physical disability, the employee shall be
demoted to the classification in which the physical disability will
permit the employee to safely perform the raquired duties,
Howaver, the employee will continue to accrue seniarity in the
classification from which tha employee was demoted for a
penad of time not 1o exceed 24 months. When such emplyee
becoemes competent lo work in the classificalion from which the
employee was demoted, lhe emplayee may reclaim the old job
in the same manner as an employee who has been absent from
work due to illness or injury. When a demotion is mada on
account of incompetency for reasons other than physical
disabitity, the employee demoted shall go to the bottom of the
list of seniority for the particular job from which the employee is
demotsd, but the employee retains all other senicrity rights.

27(b}. Any employee wha is absent from work dus to an
on-of ofi-the-job injury or iliness shall continue io accrue
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seniority for a period of 24 months in the classification, seclion
and division inn which this person was employed. Upon
axpiration of such 24 month period of absance, an employea
will discontinue acgruing seniority and shall retain only the
seniority accrued up to the expiration date of the 24-month
periad. .

Wwhen such employee becomes competent to work in the
classification from which this employee was absent, this
amployee may reclaim the old job. if this results in an employee
being displaced, the displaced employee will exercise seniority.

27{c). Employees dempbted for incompetency shali not be
demoted below the classification from which last promated,
competency being sufficient, except as provided in Paragraph
21,

27(d). In case of a demotion due to loss of drivers
licanse, the employee will be demoted to a job that can be
performed without a requirement of driving, provided this person
is sufficiently competent and based on seniority. If the lost
license can be recovered within 12 months, the employee can
rectairn the old job. provided this employee has seniotity over
the employee who occupies the ofd job. The old job will be
posted as a job subject to be reclaimed within the nexi 12
months. (f the employee is unable o recover the lost license in
12 months, rights to the old job will be forfeited. An employee
can exercise this right ona time due to losing a driver's icense.
For the first 12 months that an employee is demoled due 1o loss
of a drivers license, the employee will conlinue to accrue
seniority in the former classification; similar 10 demotion due to
physical disability.

28. Other conditions under which an employee shall lose
seniorily ara:

{a) Voluntary resignation
{b) Discharge lor sufficien] and reasonable cause

{¢} Transfer to a classification not covered by the
Agreeman], except as qualified in Paragraphs 31
and 32.
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29. it is understood thal Federal regulations relating to
retuming ammed forces’ veterans witl be complied with,

30, Management has the right to suspend, discharge, or
demote any employee for sufficient and reasonable cause.
Employees will be fumnished the reasons for any of these
actions within seven calendar days. Failure by Management to
provide written notification 1o the employee within sevan
calendar days will resull in the aclion being revoked. Such
nglificalion shall be given to the employee by either of the
following methods:

a. Inperson

b. Certified mail. Mailed to the employee at the
employee’s tast known address, per Paragraph 46,

Proof of cerdificalion with the Post Office ar other carrier
will fulfilt the notificalion requirements of this paragraph.

31. Any regular employee of the Company, a member of
the Union covered by this Agreement, who has been or who
may in the future be alectad to or appointed to a full-lime office
in the Union (Local Union, or International Brotherhood of
Electrical Workers), shall {upon retkement In goed standing
from said office) be reinstated with full accumutaled seniority
rights in the same classilication (or its equivatent), in the same
saction of the Company in which this person was formery
employed (competency being sufficient), provided the employee
applies for reinstatement within 30 days from the dale of
retirement  from said office, and provided the medical
examination does not indicate thal this employee is physicalty or
mentally unable to perform the work requirad.

32. Any regular employee of the Company warking in the
sections and classifications covered by this Agreement who has
been (or who may in the future) be promoted to or assigned to &
managerial, supervisory, or engineering position or promoted o
a slaff position requiring job knowledge of and the work
performed is closely associated to the work pedformed prior 1o
being promotad shall {upen retirement in good standing from
said position) be reinstated with full accumulated seniority rights
in the same classification (or its equivalent}, in the same section
of the Company in which this employee was formerly employed
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{competency being sufficient), provided this employee applies
for feinstatement within 30 days from the dale of retiremen)
from said position, and provided the medical examination does
not indicate that this employge is physically or meantally unable
w padorm the work required. Any employee promoled for
assigned) to, an engineering, managerial, supervisory. or staff
position shail relain seniority rights in the farmer section for two
years, .

ARTICLE 1x
HOURS AND WORKING CONDITIONS

33. Except in emergencies and excepl as provided in
Paragraph 37 herainafler, the regular work period for
Traublemen shall be 8 consecutive hours in any consecutive 24
hours, or 40 haurs per work waek. These employees shall work
fiva {5} doys of 8 consecutive hours per day per work week and
ba off two days. Where reasonably passible, these two days off
shall be consecutive days.

34. Except in emergencies and except as provided in
Paragraph 37 hereinafter where the job requires staffing in
acdition to the regular work period specified in Paragraph 38
below, the regular work period for cerlain Metermen, cerain
amployees covered by this Agreement in Fleet Services, certain
employees covered by this Agreament in the Materials
Department and Building Service Attendants, shall be eight
continuous hours, plus time out for meals, in any consecutive 24
hours, or 40 hours per work week. These employees shall work
five days of eight continuous hours per day per work week, and
be off two days. Where reasonably possible, these two days off
shalt be consecutive days.

36(a). Except in emergencies and except as provided in
Paragraphs 36(b}. 36(c). and 37 hereinafier, the regular work
period for all othar employees covered by this Agreement shall
be the scheduled and posled working day of eight continuous
hours, plus time oul for meals, between the hours of 6:00 a.m,
and B:00 p.m. or 40 hgurs per work week, Mandays o Fridays
inclusive.

36(b). The regular work period for Field Service
Representatives shall be the scheduted and posted working day
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of eighl continuous hours plus time out for meats between the
hours of 6:00 a.m. and 8:00 p.m. or 40 hours per work week,
Maondays to Fridays inclusive.

36{c). The regular work period for employees in Section |
who work a Saturday and/or Sunday shall be 40 hours per
seven-day work week between the hours of 5:00 a.m. and 6:00
p.m. plus time out for meals,

Jobs that are staffed Saturday andfor Sunday as part of a
regular work schedule will be bid in accordance with the
Memorandum of Agreement, The bid nolice will include the
scheduted work days and off days.

Any employee who works either Saturday andfor Sunday
as part of a regular schedule will work a four-day/10-hour work
schedule and will receiva a premium of $1.50 far each ragularly
scheduled hour on Salurday and/or Sunday.

Employees who work a Saturday and/or Sunday
schedule will not have their schedule changed morg than twice
per calendar year, unless by mutual agresment,

37(a). Whan, as and if nacessary, some employess may
be rescheduled for duty on temporary or permanent shift {or
shifts) working outside of their regular wark period {and/or
working days); il possible, they will be given al least 38 hours
notice in advance of the time they are fo begin work on such
new schedule. In case the employes is not given 36 hours
advance notice of such rescheduling, the employea shall be
paid in accordance with provisions of Paragraph §2(d). Such
notice shall not be required when change in schedule is made
necessarty by the absence of an employee. However, if such
rescheduling because of the absence of an employee resulls in
an employee working more than eight hours in the first 24 hour
period beginning at the time of day Ihe employee began the last
regular scheduled work pefiod, the employee will be paid in
accordance with provisions of Paragraph 52{e). Except for shifi
operations, work on Saturdays, Sundays, nights and holidays
shall be kept at such 8 minimum as is consistent with the proper
operafion and maintenance and construction of the Company's
tacilities in efficiently and economically praviding continuous and
salisfactory service to the public. Non-shift employees who are
rescheduled o work on Sunday shall not be required to take
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time off to offset such Sunday work. When an amployes's wark
week is rescheduled in accordance with this paragraph, the
employee shall be iold the new work periods and coresponding
off days, and the resulting off days shall not be considered to be
days laid off to offset overtime. Except in emergencies,
employees shall not be rescheduted to work 16 continuous
hours.

37(b). "Shift Employees® are those employees
parmanantly or temporarily assigned to jobs which are now or
which must be staffed seven days per week regardlass of the
nurmber of shifis per day scheduled for such jobs.

38. The work week shall be seven consecutive days
{calandar days) beginning at 12:01 a.m. on Saturday and
ending at 1200 ridnight on Friday; except that for shift
operations requiring continuous work, the work week shall end
with the end of the shift ending nearest to midnight on Friday,
and the succeeding work week shall begin immeadiately
thereafter,

39. With the consent of their immediate supervision, shift
employees shall have the privilege of exchanging shifts or parts
of shifts or off days within the same work week, by individual
arrangement, provided the change can be accomplished withoul
additional cost to the Company and without resulling in any
employee working more than 16 continuous hours (excluding
shift wrnover time) or more than 40 hours in any one work
week.

40. Shift employees as defined in Paragraph 37(b) and
employees working oh jobs permanently staffed two shifts per
day at least five days per week may by majority vote, in secret
ballol, through an efection conducted by the Union, determing
whelher rotaling or fixed shifts, chosen by seniority, shall be
practiced ot their particutar location. Shift employees who work
on jobs that are staffed three shifis per day shall be the only
employees allowed to vote on selection of type shifts for these
jobs. Employees on jobs staffed two shifis per day will be
allowed to hold separate elections for selections of type shifts to
apply only to their jobs.

Even though the majority may vote for fixed shifis chosen
by seniority, there may be instances where some employees
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may not at thal time be competent to operale the shift they
might choose, and until they are {in the opinion of Management)
competent to operate such shift, Management reserves the right
to assign such employees to some other shifi.

During the lifa of this Agreement, elections to determine
the type of shift at any location shall ba held in the month of
October. A shift selection will be completed by October 31 10
become effective in January. Any associated selections will be
complete by December 15. Elections to determine the type of
shift al newmly established locations shall be held at the lime the
shift assignments are to be made. The following schedules are
{o be used for the above shift selections:

Rotating No. 1-20 week schedule, Night-Day-Evening.
Rotating Mo. 2-10 week schedule.

Fixed No. 1-7 week schedule (Relief} Night-Day-Evening.
Fixed No. 2-7 week schedule (Reliof) Night-Evening-Day.
Fixed No. 3-7 week schedule (Reliaf) Day-Night-Evening.
Fixed No. 4-4 week schedule (Relial) Night-Oay-Evening.
Fixed Mo. 5-4 week schedule {Relief) Night-Evening-Day.
Fixed Mo, 54 week schedula (Reliel) Day-Night-Evening.
Fixed No. 7-1 week schedule (Relief) Day-Night-Evening.

When a new employee or employees armive at a location
that is using a shift from Paragraph 40, a shift selection will be
made in that classification when the employee or employees
become qualified to perform the duties of this job.

42. Upon approval of Management, the Company will
pay for expenses in a reasonable amount for meals under the
conditions listed below, provided it is necessary that such meals
be eaten away from home. Employees who are allowed 10 go
off duty by 5:00 p.m. shall not have the meal after quilting time
paid for unless the employee is required 1o stay away from
headquariers overnight.

(1) When employees who are assigned to regular
headquarters are required to stay away from such
haadquariers overnight, the Company will pay for
reasonable board, including the first meal away
from such headquariers and, where necessary,
for reasonably satisfaciory lodging. Except in
emergency situations, employees who have baen
designated to share motel accommodations will
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be provided separate lodging when abhormal,
exceptional, or uniqgue circumstances exist.
Abnormal, exceptional, or unigue circumstances
will be based on the subjective determination of
management on a case-by-tase basis.

The following provisions apply o all employees
covered by this agreement

An em?loyee who works 1 1/2 hours beyond his
scheduled, rescheduted, or preamanged work day
ar who works 12 12 continuous hours will qualify
for a meal allowance and an additional allowance
every six hours thereafter untit released from duty.
To be considerad as prearranged overime work,
employees should be notified bafore the time they
leave their headquarters 1o raport for work outside
their regular work period at some time after
midnigh! of that same day or if they hava left the
headquarters, a minimum of 12 hours advance
notice is required.

Any employee wha is called oul will qualify for a
meal allowance after six hours of continuous work
and an additional allowance every six hours
thereafter until released from duty.

It s undarstood that employses will be allowed time
for meals during extended overtime assignments. If
employees continue to work during this meal time,
they will be paid for the tima spant eating.

During extended storm duty assignmenis and other
similiar situations, management may efect to fumish
meals, in which case an allowance will not be paid.

AN meal allowances will be $14 and included on
the pay check,

When employees are awarded jobs at a new
location and are heid aver by Management at their
old location beyond the reporting dale of their new
assignment, the Company will reimburse these
employees for reasonable personal living
expenses incurred as a result of being held over
at the old location. Trave) expense will be

28




raimbursed at curreni company mileage
allowance rate.

43. Nor-shifl employees shall not be required 10 work
outside when it is raining, sleeling or snowing, except when
netessary.

44, Employees of the Company, members of Union's
Committes representing Local #84, will be allowed lims off to
altlend meetings wilh company officials. They shall give
Management notice of their desire to attend such meetings as
soon as practical after the fact is known 1o them. The Company
will pay these employees at their regular siraight lime ratas for
the time lost from their reguiar work, not to exceed a maximum
of eighl hours in any day, when attending such meetings, and
such hours shall be counted as "hours worked.” Brief absences
without pay for the transaction of Union business may be
permitted provided the employees arrange for such absence
with their immediate supervisors sometime in advance of the
date of such absence, and such absences will not be
cansidered in calculating the days absent during a calendar
year to determine eligibllity for vacations. N is understood,
howaver, that, except for the foregoing, nothing shall be done
which will interfere with the regular work of any company
employes,

With respect 1o the wage and contract negollating
cameminae, tha Company shall not bie obligated o pay far maore
than 16 employees representing Logal 84,

As part of the orentation pragram for new empioyees,
the Union designated shop steward will be allowed up 1o one
hour to meet with newly hired covared employees on company
time.

45. Employees unable to report for work shall, where
possibie, notify their supervisors a5 soon as the fact is known or
ai least befora the starting time of their shifl of such inability to
report for work; also, amployees should nolify thelr supervisors
when they are able to retumn to work. Employees are expected
lo work thelr regular work schedules unless they have a
reasanable excuse for nol working.
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46. All employees covered by this Agreement shall keep
their working headquarters informed at all times of their correct
home or fiving quarters address so that they may be reached
promplly in the event of an emergency raquiring ltheir servicas.

It is agreed that the.employees may choose their placas
of residance, without hindrance by Management, but the parties
hereto recognize that, because of the nature of the service
rendered, employees should be available and accessible in
times of emergency. Jobs subject to this provision will carry
such notation in the advertisements for bids on vacancies.

Local availability agreements {subject 1o approval of 90%
vole of the affected employees at the focation) may be
established. Prior to implemeniation, local agreements must be
reduced to writing and endorsed by Management and the Union
Business Manager {or designae). Local availability agreements
will last for one calendar year or the remainder of a year and
can be discontinued by mutual consent at any time or with 30
days written notice by Management or the Union. Otherwise,
the other pravisions of this paragraph shall prevail.

Should a local availability agreemant ba turned down by either
party, it shall be reviewed by the Vice Presidant {or designea)
and the Business Manager of Local 84 (or designee) and the
reasons for non-approval will be communicated in writing to
both Iocal management and the Shop Steward at the affected

. location.

47. Raincoats or rainsuits, and rain hats or hard hats,
shall be made available for those employees who are required
1o work outside in the rain. Rubber boots, four-buckle
overshoes, of reguiar overshoes shall be made available for
those employees required to work in water. Employses in
certain sections and classifications will be issued two pair of
work gloves. When those gloves are worn oul, employees can
receive substitutes by turning in their worn gloves. Such
equipment shall remain the property of the Company, shalt not
be diverted to personal use, and shall be turned in or kept on
the trucks whan not actually requirad on the job.

48. When Management requires any employee to have &
telephone, it shall notify such employee in writing of this
requirement.  In such case, the Company shall pay the
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telephone bill {except personal long distance charges) of such
employee until the requirement is canceted in writing.

48, So far as may be practicable and consistent with the
efficient performance of work to be done, Management will
distribute overtime work equitably among the emplyees
covered by this Agreement within & given classification, section
and location,

No employee will be required to work overtime if there
are other qualiied employees in such classification, sectian,
and location who desire the overime work. in the event no
employees desiro the overtime work, it shall be assigned to the
employee, or employaas, who hava the least overlime hours on
the overtime equalization records. Good faith consideration will
ba given to wvalid reasons advanced by each individual
employea requesting to be excused from working overtime.

In the event the employee with the least overtime cannot
ba contacled, Management will make a "good faith® efiort to
contact the employee with the next least overtime, repealing
this procedure until sufficient employees are contacted. In
determining overtime hours worked. the actual hours of
overtime that have been worked shall be used.

Tha Qvertime Prefsrance List shall be used to make
overtime assignments. Monday through Thursday of each
week, employees shall be given the opportunity 1o indicate in
writing on an Qverlime Preference Form provided by the
Company their desire not to work overtime on any day or days
of the following week. Employees not signing the list will be
considered as being wiling to work overtime.

Whan assignmenis are made for storm leams and
naticnally tclevised evenis, qualified employees with the most
hours of overtime worked, exclusive of storm team hours, will be
offered the assignment. A storm team is defined as an
assignment where employees are selected using the storm-
taam selaction method. If an employee is a non-voluntear on
the day the assignmerl is made, all volunteers will be
considered before this employee.
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Tha applicalion of the provisions of Paragraph 49 will be
in accordance with Exhibit "F~ of this Memorandum of
Agreemeant,

The foregoing provisions pertaining to the selection of
employees for overtime work shall not apply when there is an
emergency condition that did or could result in loss of service,
adequate generaling capacity, danger ta life or loss of property.
During such conditions, all employees that are required will be
expectad to work, Managemant and the Union agree that each
party will use "good faith" in administering the provisions of this
paragraph.

ARTICLE X
WAGE RATES

50. For all employees of the Company covered by this
Agreement, wages at the rates shown in Exhibit “A,* attached
hereto and made a part hereof, shall ba the base rates paid for
40 hours work per work week, hereinafter called regular rates.
Shift differentials applicable to shift employees are detatlad in
the preamble to Exhibit "A.* Wages shall be paid bi-weekly.

51. For all emptoyeas of the Company covered by this
Agreement who are on a monthly rate of pay, the manthly rate,
multiplied by 12 (months in the year) and divided by 52 {weeks
in the year) and the resuftant weekly rate divided by the regular
number of hours per week (40 hours) determine the regular rate
of pay per hour.

52. Wages at 1'% times the regular rate of pay shall be
paid for hours worked as follows:

{a) Any hours worked in excess of 40 hours worked per
work week for which 1% times the regular rate of pay
per hour has nol already been earned.

{b) Any hours worked outside of the regularly
scheduled, work period, except as provided herein
after in this paragraph.

{¢) Any hours worked in excess of eight hours in the 24
hour period beginning at the time of day the
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(e}

emplayees begin their regulady scheduled. work
period provided: (1) they have not been rascheduled
and given 36 hours prior notice of change of
schedute; (2) the excess hours worked in the 24
hour period mentioned above are not incidental to
scheduled periodic changing or ralieving of shifts; (3)
such excess hours worked are not worked on an
exchange basis between shift employees as
provided for in Paragraph 39 harein before, and (4}
such rescheduling is not due to the absence of an
employee as provided in subparagraph {e) herein
after.

Any hour{s) worked on a lemporary or permanent
shift (or shifts) whera the employee has been
rascheduled in accardance with Paragraph 37 harein
before, until 36 hours have elapsed from the time
notice is given by Management of such new
schedule, oxcept in the case where such
rescheduling is due to the absence of an employee.

Any hours worked in excess of eight hours in the first
24 hour period, beginning at the time of day the
employee began his {or her) last regularly scheduled
wark period, when an emplayee is rescheduled due
to the absence of an employee without 36 hours
prior notice.

Any employee who;

{1) Continues to work beyond scheduled working
hours and has not had at leas! eight consacutive
hours off duly, or

2

L)

Is recalled for work on a scheduled work day
and actually works a minimum of two hours
outside his {or her) regutar schedule and has not
had at laast aight consecutive hours off duty, or
{3} Is recalted for work on a scheduled off day more
than eight hours before the employee’s nexl
regularly scheduled, slarting time and actually
works at laast two hours in the eight hour period
immediately prior to that starting time,

——
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will be paid al the overtima rata for all hours worked
until the employee bas eight conseculive hours off
duty. Off duty is the period between the time an
employee quits work at a designated headquaners
of quitting place and the time the employee starts
work at a designated haadquarers or starting place.
No pay is to be allowed far the off duty period excepl
when an emplaoyes is directed to take time off to resi
because of fatigue due to long hours of work and
such off duty period falls within or overlaps into the
employse's next regularly scheduted, work period.
The amployea will ba paid for such hours off duty
within the employee’s regular scheduled wark period
at straight time rates,

{g} Any hours worked on Sunday by employees other
than shift employees, employees who wark the
expanded work schedule in accordance with
Paragraph 36(c) and Building Service Attendants.

{h} Any hours worked on a day observed as a holiday.

{iy Any hours worked on a day an employee is recalled
for emargency duty white on vacation.

There shall be no compounding or duplication of
payment for any hours worked. Such employeas shall not be
required to take tima off to affset overtime hours worked except
when in the gpinion of Management they should take time off to
rest because they are unfil to continue to work, in which event
they shall be paid at their straight time rate for all off duty hours
that fall within or overap their next regular schedwed work
period as provided by the provisions of Paragraph 52{f) herein
before, such hours to be allowed as "hours worked.” When work
is rescheduled in accordance with Paragraph 37 herein befare,
the resulting off days shall not be construed to be days off to
offset overtime.

53. "Hours worked" shall only include the time actually at
work (or on duty), including the time requirad 0 stand by
{preparad to go fo work) at a specified place in a given locality,
and also time as specified in Paragraphs 44, 52, 54, and 55,




54. If an employae covered by this Agreement is called
out for work at a time other than the employee’s reqular work
period, including call outs on holidays, the employee shall be
dllowed time as “hours warked" as follows:

(a) For the area previously defined as the Atlanta
Qivision including its Materials Depariment, the time
actually worked plus one hour as “hours worked,”
with a minimum allowance of three hours as “hours
worked” for each such call out, except that if the
employse works eight hours or mora on such call out
the exira one hour will not he added.

(e} For all other locations, a minimum of three hours as
“hours worked” for each such "call out.”

Except that if any employee is called out before the
employee's regular starting lime and works through the regular
work period, then only the time actually worked shall be
allowed.

A minimum of two {2) hours will be aliowed for call outs
which overlap pay for prior call outs.

When employees are notified after being released
from duty {and no further compensation Is duo the
employes such as minimum time for callouts, prearranged
overtime or rest time) and instructed to report to work with
thelr bags packed for storm duty and if the employees are
not used for starm duty, such amployees will be paid an
allowanca of $25.

§5. If an employee is instructad to report for prearranged
work at a time other than on the employes's scheduled working
hours and if for any reason the work cannot be done, the
employes shall be allowed thres hours as "hours worked,”
provided tha! notification to the contrary has not been given to
the employee at lzast one hour prior to the ime assigned to
bagin such prearranged wark. If the prearranged work is
completed in less than three hours, the employee shall be
allowed three hours as “howrs worked™ except thal in cases of
prearranged work where the employee works into the
employea’s regularly scheduled work period, Then, only the
time actually worked shall be allowed.
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ARTICLE XI

GENERAL

56. The classification of all amployees is determined by
the langth of service, the ability of the employees, and by the
nature of the work fo be done. Employees may be working in
lower classifications who are competent 1o handle work in
higher classifications; however, the number of jobs in each
classification is limited by the amount and nature of the work to
be done, and promotions to higher classifications can only ba
made when vacancies occur or when additional employees are
required in the higher classifications due to expansion of work,

58. Each Line Maintenance and Construction Crew in
Section | consisting of five or more employees shall include a
Foraman who shall be in charge. Such crews shall include at
teast two Jourmeyman and not more than one Apprentice,
Training crews established in accordance with the Lineman
Development Program may include up to four Unassigned
Apprentice Linemen. .

On crews working under general supervision the
following will apply:

When perfarming overhead line work, a Crew Leadar
shall be a part and in charge of any four-employee crew
which shall includa one additional Journayman and not
more than one Apprentice and when performing URD
work a Crew Leader shall be a parl of and in charge of
any four-gmployee crew which shall not include more
than one Apprentice.

A Lead Journeyman will be in charge of and part of any
three-employae crew which will not include more than
one Apprentice. Supervision shall assign such crews to
work they can safely perform.

Two-employee crews will work under general
supervision.

For brief periods of absence of the Foreman, Crew
Leader ar Lead Journeyman {or any other members of a
crew), the remaining members of the crew will be
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assigned to such work as they may safely perform or
they may be temporarily assigned to anocther crew.
Trouble crews are not subject to the above provisions
and will work under general supervision.

For the purpose of Waining Apprentices in the Ling
Maintenance and Construction Crews in Section 1, an
additional Appreniice may be assigned to these crews.
The number of Apprentices will not exceed the number
of Joumeymen.

59. Helpers in the Line Maintenance and Construction
Crews Section will not be allowed to climb poles, irees, or
structuras excepl for the purpose of leaming to cimb. However,
they will be encouraged lo leam o climb on company time
under competent supervision but not to do praductive work.

62. If an employee Is required by Managemeni {o have a
physical examination, Management will designate the physician
and this examination will be on company time at company
expense.

ARTICLE XII
RIGHT OF APPEAL

83. Any employes who is suspended, demoied, or
dischargad who wishes to appeal such disciplinary action must
make a written request of appeal to Management within 20 days
of such action. |If the employee does not make a written
request, tha right 1o grieve such action shall be forfeited. The
grievance will be laken up by the officers or committees of the
Unisn with the duly accredited officers of the Company or their
designees. If Management and Union agree that an employes
was suspended, demoted, or discharged without sufficient and
reasonable cause, the employee shall be reinstated to the
employee's farmer position and paid the regular wages and
benefits to which the employse would hava been entitied had
the employee nol been suspended, demoted, or discharged.

When an employee is talked to by supervision in regard

to some form of disciplinary action, the emplayee shall have the
right o requesl Union representation. Nothing herein shall
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abridge the right of Management to relieve or discharge
employees from duty because of lack of wark,

All personnel records kept by Managemend on an
emplayee which may affact the conditions of such employee's
employment shall be subject to the employee’s inspection at
reasonable intervals.

In the evenl a reporl of commeandation, waming, or
reprimand is placed in the personnel fie of an smployee, a copy
of the report will be fumished to such emptoyee at the time it is
placed in the employee’s fita.

ARTICLE Xiit
GRIEVANCE

64. Managemenl agrees to meet and treat as promplly
as reasonably possible with the duly accredited officers and
committees that are elected or selected by the Union upon all
questions and grievances that may anse between the parties
herete during the iifa of this Agraement. Employees and their
immediate supervision will use good faith lo resolve any
disputes that arise. The grievance may be carried through the
follawing steps until settlement is reached:

(First) Reprosentativas of Management and
representatives of the Union will hear this
step, Management will provide the Union with
a writlan answer to the grievance.

(Second} If the grlavance is not settled at the first step
and the Union desires to carry it further, the
grievance shall be reduced to writing and
carried io the designated company officer (or
designee) to hear the second step in a timely
manner,

Within 60 days of receipl of the dacision at the second step,
any griavance subject {o arbitration under the provisions of this
Agreement not seftled by the foregoing procedure may be
carried to arbitration.

Either party may waive the first siep of the grievance process in
a ¢ase involving the discharge of an employee.
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ARTICLE XIV
ARBITRATION

B5. If the represematives of Management and the Union
are unable to reach an agreement in the case, and the matter is
one which i& subject 1o arbitration under the tesms of this
Agreement, if either party desires, it shall be submitted
immadiately to an Arbitration Board of three members, one of
whom shall be designated by Management and one by the
Union, and the third by agreement belween the other two
members. (f the two membars appoinied by the parties hereto
fail io agree upon the third member within ten days after their
first meeting, the parties heselo shall apply to the American
Arbitration Association to designate a panel of seven people,
residents of Southeasterm United States. From this panel, the
third member of the Arbitration Board shall ba selecled by
mutual agreement or by Managemeni and the Union aliminating
six of the people by aliemnate strikes.

This Arbilration Board shall hear all evidence and
arguments on the points in dispule, and the written decision of a
majority of the members of such Board shall be final and
binding upon the parties hereto. The Arbitration Board shall not
interpret this Agreemeni in any manner so as to amend or
supplemant this Agreement.

Each party hereto shall bear the expense of preparing
and presenling ils own case and the expense of ils own
arbitrator and shall pay one-half of the expense of the third
arbitrator. Provisions herein shall not be conslrued to pravent
further conferences between the parties hereto for the purpose
of setlling the dispute at any time before the decision of the
Arbitration Board. When the dispute involves scales of wages
set out in the Agreement. any decision rendered shall be
retroactive to the date on which the dispute ariginated.
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ARTICLE XV
STRIKES OR LOCKOUTS

66. It is expressly understood and agreed that the
services to be performed by the employees covered by this
Agreement perain to and are essentlal o the operations of a
public ulility and to the welfare of the public dependent thereon,
and in consideration {hareof, and of the Agreement and
conditions herein by Management to be kept and performed, the
Union and its mémbers agree that during the continuance of this
Agreemant there shall be no authorized or sanctioned strikes,
walkouts, sit-downs, or other concerted cessation or delay of
wark of any kind by the Union or its members. Management on
its part agrees that during the conlinuance of this Agreement
there shall be no lockouts of the Union of its members, it being
the mutval desire of both parties hereto to provide uninterruptad
and continuous service. Mothing herein, however, is intended io
prevent the resignation or discharge of individuals, discharges
baing subject to review under the conditions and in the manner
herein before provided for.

ARTICLE XVI
POSTING RULES

67. Tha rules in regard to working conditions in the
various sections of the Company, as outlined in Article [X, shall
be posted in the seclions of the Company affected, in
conspicuous places, and these rules so posted shall be
ohserved until changed by mutval agreement batween lhe
paries hereto or, in event of dispute, unless and until changed
by arbilration in the manner herein before provided for.

ARTICLE XVII
LEGALITY

£8. The parfies hereto have entered into this Agreement
believing it is entirely legal. Should any provisions of this
Agreement be hatd by proper authority to be in conflict with any
State or Federal Slatute, such provisions shall be inoperative,
but all other provisions shall continue in full force and effect.
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ARTICLE XVl
NON-DISCRIMINATION

69. Management and the Union, acting in ils own behalf
and in behalf of the employees it represents, agree that the
provisions of this Agreement shall continue to apply to all
employees covered by thiz Agreement without discrimination,
and that In carrying oul the respective obfigations under this
Agreemeni, there will be no discrimination against any qualified
ermployes Of applicant on account of race, creed, color, sex, age
{40 and over}, national origin, disability or stalus as a veleran.

ARTICLE XIX
TERMS - EXTENSION - MODIFICATION

70.  Thiz Agreement, when signed by Management and
the Union, subject to approval by the Intermaltional President of
the LB. of E.W.,, shall be in effect July 1, 2002, through June
30, 2005, anad from year 1o yaar thereafter, from July 1 to July 1,
unless changed or terminated in the following manner: Either
party desiring to change or lerminate this Agreement after June
30, 2005, must natify the other party in writing at least sixty {60)
days prior to July | of the year in which such termination or
changes areé desired to bacama eflective. Whenever notice is
given for changes, the natuwre of the changes desired must be
specified in the notice, and unlil tha parties have agreed upon
such changes, the provisions of this Agreement shall remain in
full force and effect. Any change in wage rates agreed upon in
such new Agreement shall be retroactive to the expiration data
of this Agreement for the employees covered by this
Agreement. Changes in other terms and conditions provided for
in such mew Agreement shall becoms effective on the date the
approved new Agreement is received by Management.
Effeclive July 1, 2002, ihe rates of wages will be increased by
3.0% applied to each step of each classification with final
monthly amounts rounded off to the nearest dollar. Effeclive
July 1, 2003, the rates of wages will be increagsed by 3.0%
applied to each step of each classification with fina) monthly
amounts rounded off 10 the nearest dollar.  Effeclive Juty 1,
2004, the rates of wages will be increased by 3.0% applied 1o
each step of each classification with final monthly amounts
rounded off to the nearest dollar.
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This Agreement shall be subject 1o amendment al any
time by mutual consent of the parties herela.
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IN WITNESS WHEREOQOF, Management and the Union
have each caused lhese presents to bo executed in their
names and behaff by their proper officials. hereunto duly
autharized this $th day of October 2002,

GEORGIA POWER COMPANY

By: Mickey A. Brown
Senior Vice President

Attest: Janice G. Wolfa
Corporate Secrefary

INTERNATIONAL BROTHERHOOLD OF
ELECTRICAL WORKERS

LOCAL UNION NO. 84

By: Andy Frazier
President

By: Doyle W. Howard
Business Manager / Financial Secretary

By: Terry Raybumn
Recording Secretary



APPROVED:

Edwin . Hill
nternational President

These signatures represent agreemenl on a  single

Memarandurn  of Agreement covering all Georgia Power
Company employees represanted by LB.E.W., Local #84.
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EXHIBIT "A™ - WAGE SCHEDULES

New employees, or amployees promated to a higher classification, shall be paid at the minimurn
rate of the classification to which thay are assighed or promoted. unless their qualifications and
previous experiences in such classification entites tham to a higher rate than the minimum, in which
case they may ba paid such higher mis between the minimurn and maximum of such classification as
their qualifications and experience entiles them to, provided, however, that a thirty day trial period at
the minimum rate of the classification may be used to determine their qualifications and experience.

Any employee in the Equipment Operator {Light) or Winch Truck Operator dassification who
has been in either of thesa classifications a total of four or mare years will bacomae eligible 1o receive
steps nine through t4. For the purpose of qualifying for these exiended wage increases, any
employee demoted from a higher classification into the Equipment Operator {Light) or Winch Truck
Operator classifications will be given credit anly for previous time spant in the respective classification
up to & maximum of four years, and time spent in the Winch Truck Operators classification will not
accumulate as time spant in the Equipment Operator (Light) classification and vice versa. Employees
in these classifications will nol ba prevented from promoting into higher dassifications, competency
being sufficient, except as qualified for Equipment Operator (Ligh).

Managemem will determine which employee will be temporarily promated to supervisor. In cases
whare senior employees are bypassed, thay will be informed of the reasons. Any employee covered
by this Agreament who is temporarily pramoted to supervisor for periods of two consecutive hours or
more ai any given time shall be paid at @ base rate of $4632 per month {subject to the general
increase) for the time the emploves is temporarily promoated to supervisor. The employee shall be
subject 10 the overtime provisions of this Agreement.
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EXHIBIT "A" — WAGE SCHEDULES {Continued)

Increases in pay far the minimurm te maximum rate in the classifications shown shall be made at
intervals of six months provided tha employee actually works 100 regularly scheduled work days
{vacations and holidays included) during that interval and depandent on satisfactory performance aof
duttes. Satisfectory performance is to be assumed unless the employae is informed by supervision of
deficioncies at least 30 days prior to the date the increase would have been due. The amount of
increase shall be equal to the differance between employee's present rate and the next higher siep in
the wage schedule, except where the employee is not on a step shown in the schadule, then the
amount of increase shall be equal io the difference between the slep immadiately below and the step
immediately above the rate the employee is being paid, bul in no event shall he employee be paid ata
rate above the maximum rate in the classification.

When employees are promoted to a higher classification, they shall receive a $5.00 per month
increase, but in no case shall they be paid less than the minimum rate of the dlassificalion to which
they are promoted.

Promotions 1o higher dassifications can only be made as vacancies occur or as additional
employees are required in the higher classification. Employees in entry ievel classifications may be
promoted to vacancies in higher classifications if and when they meet the established minimum
educational and employment test requirements for the classification for which they seek promotion by
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EXHIBIT "A" - WAGE SCHEDULES (Continued}

bid on the basis of seniority within their respective sections or on the basis of a cross-section transfer
as pravided in Paragraph 21, Article Viil, competency being sufficient.

Employeas in the Utilityman classification will work as Cement Finishers, Sand Blasters, Duct
Layers, Jack Hammer Operators, and operale a company vehicle on company property, a tractos-
drawn igwn mower or other motorized of power equipment requiring a similar level of skill. .

A shift differential will be applicable to shift employees, as defined in Paragraph 37(b), and {in
addition) those employees working on jobs permanently staffed at least two shifts par day at least five
days per week. Basis of payment of the shift differential shall be: {1) i 50% or more of suth
employee’s regular straight time scheduled shift falls between the hours of 3:00 p.m. and 11:00 p.m.,
generally referred to as Evening Shift, the employee shall recaive a shift differential of 85¢ per hour for
all hours actually worked during the regular straight time scheduled shift hours, ar (2) if 50% or more of
such employee's regular straight time scheduled shift falls batween the hours of 11:00 p.m. and 7:00
a.m., generally referred to as Night Shift, the employee shall receive a shift differential of 75¢ per hour
for all hours actually worked during the regular straight time scheduled shift hours. Any overtime
premium paid to these employges batwaen the hours of 3:00 p.m. and 7:00 a.m. will be 1% times the -
hourly rate. including shift differential pay.

When Jouméaymen are temporarily or permanently promoted 10 "Lead” classifications. thay shal
be paid at the appropriate incremental step in the higher classification.
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SECTION | — LINE MAINTENANCE AND CONSTRUCTION CREWS

CLASSIFICATION

Senior Cable Splicer (d)

Crew Leader (M)

Cabla Splicer [d)

Troubleman

Troublnman (g}

Laad Lineman ()

Lead Underground Mechanic (d}
Senior Ducthine Mechanic {d}
Limaman* (f)

Ouctline Mechanic (d)
Underground Mechanic {d)
Equipment Operaior [Heavy)
Equipment Operator [Light)™ (&)

Apprentics Cahle Splicer {d}
Appremice Dudling Mechanic {d)
r ‘w d ""Fr ica Li 1{s)

Unagsignad Apprentica Lineman.2 {6)
Winch Truck Operator* (a)

Truck Operator™

Hedper (b)

Halger ()

Uiityman (When Used) (b}
LHiktyman (When Used} {c}

437
4371
4228
4219
431
4150
4127
4137
4057
4036
4038
A026

3378
3213
o

072
3161

2588
2431
2238
1959
1805

4397
4387
4253
4234
4381
4160
4155
4155
4081
4067
4087
4067

3388

A5
2582
3081
3388
anti
095
2606
2457
2323
1979
1856

4423
4423
4279
4253
L3l
4199
4186
4186
4108
4084
4084
4084
3357
3392
3289
3339
2095
3068
64
3041
Eilg]
2636
2507
2407
2H1
1807

MININUM TO MAXIMUM MONTHLY RATES

4450
4450
429G
4229
4430
4224
4199
a237
4124
4108
4109
4109
3357
3510
327
413
3N
098
3s4z2
3068
kil
2657
2546
2485
2029
1956

44976
44785

4290
4450

3047
310

2582
2sa2
2053

4502
4502

3157

J066
3224

066

21190

a0gs

2140
2140

2188
2183

3364

066

3072

2255

2002

3372

2327
2327
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SECTION | — LINE MAINTENANCE AND CONSTRUCTION CREWS

mmnummmwm«nmmmmwmdmwmmmmrmm

** These amployses shall work a3 Truck Operators end H below the dassiloation of Yinch Truck Cpanator shall ot be usad
operabs hote digging machines and sky-Jfts. Emmmwmmdrmonmmmmuwwdmwmmm
employes crews.

{8} Employoas must ba in these classifications & total of kour or mons yaars i become sligibhe for steps nine through 14.

{b} For empioyoes who were employad on or peier 1 5-2-50.

{c) For employ Wm played sfter 5-2-80.

(d} Yy P

{a)LMmmZDODDwalop!MntProgmn

{1} Employess will be paid an howty premium when sctuslly performing barsh Mdamwmsuﬂﬂmh
(ﬂiﬂhmuhldulomrnnlybcuodfwfmmimuﬂmwrk.‘.w.wmdm qui 3 wtralght-thvie hours

batwosn the hours ot 3 p.m. and T .. o0 flxed shifts that s1art ot 3 p.m. O Laer.



SECTION X — METERMEN

CLASSIFICATION MINIMUM TO MAXIMUM MONTHLY RATES
Mataman & 4035 4067 4084 4109
Apprentice Meterman A520 3589 5T 3764 3855
Meaterman B 3306 35 3368 w27 5T 3508
Liilityran {When Used] (1) 1959 1979 2M1 2029 2053 2310 2740 2188 2255
Unitityman (When Usad} {2) 1805 1856 1907 1956 2004 2088 2140 2188 2255

(1} For emnployees who wem amployad on of priof to S.2-80.
(2} For employses who were amploysd afier 5-2-80,

2327
227
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SECTION XIV — MATERIALS DEFARTMENT

CLASSIFICATION

Senior Sworekeeper (2) 3188
Truck Oparator (1) 2588
Helger {2) (3) 24N
Helper {2) (4) 2238
Liilityman {When Used) (3} 1953
Lltiliyman [When Usad) {4) 1805

k02
2606
2457
2323
1979
1856

{1} These employess shall work as Treck Operstors and Hilpers.
{2y Employeas filling jobs wilhin this section may be requimd to wink a saven-day, mainienance schedule at those plants which have adopied such
sehedule, Employees working such schedule will receive the following differential; Senior Siorekeepar - $35 per month: Helpers - $20 per month

({3} Far emplayeas who were employed on ar grioe &3 5-2-80.

(4) For employees who wera employed after 5-2-80. .

3418
2636
2507
2407
201
907

3535
2697
2546
2485
2029
1958

34

2582
2582
2033
2004

MINIMUM TO MAXIMUM MONTHLY RATES

3743 3are 39m 4109

2110 240 2183 2255 227
2088 2140 2188 2255 2327
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SECTION XV — FIELD SERVICE REPRESENTATIVES

CLASSIFICATION MINIMUM TO MAXIMUM MONTHLY RATES
Sr. Figld Service Reprasentalive {1) 2943 3022 (1)} 386 3285 3245 3425 3508
Fiaka Service Representative 2407 2487 2589 2674 2761

(1) Promotion 16 Senior Field Service Representative upon completion of 2% years as a Field Service Representative and salisfactory parformance af
dufies.
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SECTION Xvl — FLEET SERVICES

CLASSIFICATION

Crew Lasder” (1) 431

Flast Mechanic {1} 3052
4108

Flast Mechanic DiF (1) 3052
49

Sr, Storekeapar— kAl

Hulper™* 238

o397
78

3078

3302
xx

MINIMUM TO MAXIMUM MONTHLY RATES

4423 4450
3005 23
3095 Ny
18 3535
2407 2485

4476
3308

3306

]
2582

4502
3320

3328

khi-x]

3387 4038
3357 4036
3a7a 3991

4087 4084
4087 4084

4109

This chassification wi¥ ba a part of and in charge of any group consisting of three or four Machanica ot sub-gamges which 4o not have a Forsman s

* the location at all Bmes.

*= Thia clatsification applicable to the Corporate Garage al Forest Park and Metnd Division only,
mmmmmnmmmmm&mmmﬁwmmsmw. 1992,
3 for M | Instindia

{1} Employoes in thess classillcations will
thess areas:
Master Automoble Technician — $20/month
Mester Hagvy Duty Truch Tachnician — $204manth
Body Repair Technician - $15/month

Employeas musl kesp certification In thasa emas currant i ordar to receiva the premium.

cl

!

for Automative Sarvica Excalance (NIASE) certifleatioe in



SECTION XVl — BUILDING SERVICE

CLASSIFICATION MINIMUNA TO MAXIMUM MONTHLY RATES
Buikiing Sarvice Atiendant A (1) (2} 23 2384 457 2512 2582
Buikding Servic Attendant B {2] 105 1856 1907 1956 2004  J0BE 2940 288 2255

Employees in this section are shgible for promation to jobs in any other section when 8 vacancy exists, provided they mest the curment test

requirements for the cassification for which thery heva applied by bid on the basis of a cross-section ransfer as provided n Peragraph 32,
Agticie VIll.

{+} Pramotion to Builling Service Aflandant A wil be by y only,
(2) Empioyees in thasa classifications will perform gl dities histarically parfarmed by the previous cassifications n Seckons XVl and XVIII.

2327



PWAGE[SCHEDUHES]
SECTION | — LINE MAINTENANCE AND CONSTRUCTION CREWS 2003

CLASSIFICATION MININMUM TO MAXIMUM MONTHLY RATES

Senior Cable Splicer {d) 4502 4529 4588 4584 4610 4637

Craw Laader {f) 4502 4529 4556 4584 4610 4637

Cable Spkcer {d} 4355 4381 4407 4425

Troubleman 4346 4361 4380 4307 4449

Traublemen {g) 4502 4523 4B42 4563 4584

Lead Linernan (1} 4276 405 4325 435

Lead Undorground Mechanic {(d) 4251 4280 4312 4325

Senior Ductline Mechanic (¢} 4251 4280 4312 4364

Unaman® (f} 4179 4203 4232 4248

Ductling Mechanic {d) 4157 4189 4207 4232

@ Underground Mechanic (d} 4157 4189 4207 4232

Equipment Operator (Heavy) 4157 4183 4207 4232

Equipment Qpetator (Light]™" (e} 3405 3428 3458 3458 3458 3458 458 3488 MES W7D
7o 3488 3454 N5

Apprentice Cabla Sphcer (4} 3309 3352 1388 47 ME?  a508 3547 3569

Apprantice Ductling Machanic {d) P28 3G M3/ 3515

Unassigned Apprentica Lingman-1 (a) 2305 2650 308§  A01 1132 3158 3158 3158 3158 3158
184 ANTI 181 e A 332

Unassigned Apprentice Lineman-2 (e) 6 MU0 AT’ 3957

Winch Trisck Operalor™ (8) 085 POY MR 58 IS8 I158 3158 3158 3184 W73
3181 3ga 319 I

Truck Operater 2668 2084  27V& 27T

Helper {b) 2504 2531 2582 2B22 2659

Helper {c) 2305 2393 2479 2570 2659

Utilityrman {When Used) (b} 2018 2038 2074 2000 2015 2473 2204 2254 2323 2397

Uiilityrman {When Used) (¢} 1859 1912 1964 2015 2064 2351 2204 2264 2323 2397



£
o

SECTION | — LINE MAINTENANRCE AND CONSTRUCTION CREWS

* Linemen used on cul-in and cut-oul work must be ahle to satistactarily perfonn the duties for such work.

** Thesa employess shall work as Truck Operators and Helpers, Employees below tha classification of Winch Truck Operator shall not be used to
operate hole digging machines and sky-ifts. Employees below the classification of Trock Operator shall not be used 1o drive trucks on three-

employes craws,
{a} Employmas must be in these classilications a total of four or more: ymars to become sligible lor stens ning through 14.
(b} For employees who were empicyed on of prior (o 5-2-80.
{c} For employees who were employed after 5-2-80,
(d) Joumeyman Development Pragram.
(=) Lineman 200 Development Program
{f) Engloyaes will be paid an hourty premium when actually perfarming barehand work & 3 rate based on 514 ¥month.

[} This wage schedule may only be vaed by Troublemen who work 50% or more of thelr regutar scheduled stralght-time hours

batwaan the hours of 3 p.m, and 7 a.m. on fixed shifts that start at 3 p.m. or later,

LW AGEISCHEDULEE]

EEFECTIVE1/03




WAGE{SCHEDULES EEEECTIVE}7/1/03

SECTION X — METERMEN

CLASSIFICATION MINIMUM TO MAXIMUM MONTHLY RATES

Metarrman A 4157 4189 4207 4232

Approntice Metarman 3826 3707 3RO 3877 397

Meterman B 405 445 450 3530 357 613

Utlityman (When Used) (1) 2018 2038 2071 2090 2ns 273 2204 2254 2323 2197
' Utdityman (When Lised) (2) 1053 1912 1064 2015 2084 215 204 2254 2323 2397

{1] For employeas who were smplayed on or prioe 1o 5-2-30,
{2) For mmployees who were smployed efter 5-2-80.

Fa




SECTION XIV — MATERIALS DEPARTMENT

CLASSIFICATION MINIMUM TO MAXINUM MONTHLY RATES

Senior Siorekoaper {2) a84 401 3521 3641 a7ST save 3994 411 4232
Trutk Operator {1} 2666 2684 M5 2737

Helper {2} (3) 2504 2630 2582 2622 2654

Helper {23 (4) 2305 293 2479 2570 2660

Utiityman (When Usad) [3) 2010 2038 2071 2090 2115 2973 2204 2254 2923 19T
Utilityman {When Used) {4) 1858 1992 1984 2015 2084 2351 2206 2254 2323 2307

(1) These empluyses shall work as Truck Qperators and Hetpera,

{2) Emplayees filling jobs within this section may be required to work a 3even-day, maintenance schedule a1 those plants which have adopted such
g nchadula. Employeas working such schadule will receive the foliowing differantial: Senior Siorekeeper - $35 per enonth; Helpars - $20 per month.

{3 For employees who ware employed on of prior io 5.2.80.

{#} For employees who werg empioyed after 5-2-80.

(WAGEISCHEDULES




W AGE|SCHEDULES EFEECTIVE}?/1/03)

SECTION XV — FIELD SERVICE REPRESENTATIVES

CLASSIFICATION MINIMUM TO MAXIMUM MONTHLY RATES
Sr. Fold Service Represantative (1) 30 313 3154 3282 33683 3445 3528 3613
Field Servica Reprasentative 24979 2572 2866 2754 2844
{1) Promation to Senior Fiekl Service Reprasentative upan completion of 2% yeers as 8 Field Senace Rey fwe and satisf: y performance of
duties.

-3




SECTION XV — FLEET SERVICES

CLASSIFICATION

Crew i.gader™ {1) 4502

Fiaet Mechanic (1) Ay
4232

Fleet Mechanic O/P (1) A44
4232

Br. Storekeaper™* 2284

Helpar™ 2305

4529
3170

370

301
2393

4556
3188

388

3521
2479

4584
3T

7

64
2570

4610
305

3405

5T
2659

4837

J4:8 356
3428 458
3876 2994

MINIMUM TO MAXIMUM MONTHLY RATES

4157

457

4111

4183 4207
4189 4207
4232

This classification will be a part of and in charge of any group congisling of theee or four Mechanics at sub-garages which do not have a Foreman at

2 * the location at all imes.,

** This classification applicable 1o the Corporsia Garege at Forest Park and Metro Divigion anty.
“** Helpers are fot guacanteed antry inlo e Fleet Senices Davelopment Program, dated February B, 1992,
1) Emplayess in thess classifications wik receive the tollowing pramium(s} for National Institute for Auiomotive Service Excellence [NIASE} certification in

lhesa areas:

Master suapmobite Technician - $20/manth
Master Heavy Duty Teuck Techmician — $20/manth
Body Repair Technician — $15/month

Employeas must keep cettification in these areas tin order to re

the p

MW AGEISCHEDULES]

EFFECTIVE7//03]




WAGEISCHEDULES) [EEEECTIVED/1/03)

9

SECTION XVl — BUILDING SERVICE

CLASSIFICATION MINIMUM TO MAXIMUM MONTHLY RATES
Buikling Sesvica Attendant A (1) {2) 24 2468 2530 2587 2659
Buikling Service Attendam B (2} 1659 1912 1964 2015 2064 2131 2204 2254 233 2397

Employees in tis section am eligibie for promotion to jobs in any other seciion when @ vacancy exists, provided they mest the current tes!
its fof the classification for which they have agplied by bid on the besis of a crass-section iransferas pravided in Paragraph 32, Article VIk.
(1 F'lomohon to Building Servica Attendant A will be by vacancy anly.
{2) Employess in these classifications will perform all duties rusinricaly periormed by the pravicus classifications in Sewons Xl and Xvin,




® (X XX

SECTION { — LINE MAINTENANCE AND CONSTRUCTION CREWS 2 004

CLASSIFICATION MINIMUM TO MAXIMUM MONTHLY RATES

Sanior Cable Splicer (d) 4537 4685 4633 4722 4748 4776

Crew Leader (f} . 4637 4565 4893 4722 4748 4776

Cabke Splicer {d) 4486 4512 4539 4558

Troubleman 4476 4492 4512 4529 4552

Troubleman {g] A63T 4559 44708 700 4722

Lead Lineman (f) 4403 4434 4455 82

Lead Underground Machanic {d) 4379 4408 4441 4455

Senior Ductine Meachare (d) 43719 4408 4441 4495

Lineman® (f} 4304 4329 4159 4375

Ductine Mechanic (d) 4282 4315 4333 4359

% Underground Mechanic {d} 4282 4315 4333 4355

Equipment Operator (Heavy] 4282 4315 2333 4359

Eguipment Operator (Lignt)™ (a} 3507 33BN 3562 3562 562 3562 562 3562 3569 3877
3582 3593 599 o

Apprentice Cable Splicer (d} 3408 3453 3400 3530 3571 13 3653 3697

Apprantice Ductline Mechanic (¢} 3387 3464 3542 20

Unassigned Apprentica Lineman-1 {&) 2374 2739 3178 3194 3226 3253 3253 3253 3253 32563
3259 3266 3216 3284 340 uNn

Unassigned Appranlice Lineman-2 (e 554 3505 3934 4075

Winch Truck Operator™ (a) 378 3184 3226 3283 3253 25 3253 3253 3259 3268
3276 3284 3280 M2

Truck Qperatar 2746 2765 2796 2619

Halpgr {b) 2579 2607 2659 2im 2739

Helper (c) 2374 2465 2553 2647 2739

Litilityrman (When Used) (%) 2074 29 2133 2153 2178 2238 2270 2322 2393 2469

Lhilityman (Whan Used) {t) 1915 1969 2023 2075 2126 216 2270 2322 2393 2469

\WAGESCHEDULES] EERECTIVEY//03]




\WAGEISCHEDUIES (EFEECTIVER /04

SECTION ) — LINE MAINTENANCE AND CONSTRUCTION CREWS

* Linerman used on cut-in and cul-out work must be able 1o setistactorily perform the duthas. for such work.
== Theso employoes shall work as Trach Operators and Helpers. Emgloyeas below the classification of Winch Truck Operatar shall not be usod to
operata hole digging machines and sky-lifs. Employess below the ctassification of Truck Oparador shall not ba used 1o drive frucks on three-
amployee clews.
{a) Employees must ba in these classifications a total of four or more years 1o bacome aligible for steps nine thraugh 14,
{b} For employess who weare employad on o pricr to 5-2-80.
{c) For L wha wera iyed aftor 5-2-50.
{4} Jourrwryman Development Program.
{9 Linaman 2000 Oavelopmant Program
{1} Employess will ba paid an hourty premium whan aciualy perfarming barehand work at a rate baged on $143¥month,
{g) This wage scheduls may enly be ussd by Troublemen who work 50% or more of thelr regular scheduled stralght-time hours

8 betwosn the hours of 3 p.m. 2nd 7 a.m. on ficed ahifta that start at 3 p.m. or later.




SECTION X — METERMEN

CLASSIFICATION MINIMUM TO MAXIMUM MONTHLY RATES

Metermnan A 4282 45 4333 4359

Apprentice Meterman 3735 3818 3903 3543 4090

Meterman B 3507 548 3595 3836 3578 an

Utilityman {What Used) (1) 2079 2099 2133 2153 2178 223 2270 2322 2393 2469
Utitityman (Ahen Used) {2) 105 1560 2023 2075 2126 2276 2270 2322 Faq3 2469

{1) For employess who were employed an of prior lo 5-2-80.
{2} For emplkoyees who weara employed after 5-2-80.

9
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(WAGE[SCHEDULIES] EEEECTIVERT//04]
SECTION XIV — MATERIALS DEPARTMENT
CLASSIFICATION MINIMUM TO MAXIMUM MONTHLY RATES
Serior Storakeeper (2} 3383 3503 627 3750 3870 3892 4114 47234 4359
Trock Operator (1) 2746 2765 2798 2819
Hedper {2) (1) 2579 2607 2659 mm 273
Headper {2} (4} 2374 2465 553 2647 2739
Utitityman {When Used) (3} 2019 2085 21133 2153 2178 2256 2770 2322 2393 2463
Utlityman {When Usad) (4} 1915 1569 2023 2075 2126 271E 2270 2322 2393 2469

{1} Thesa employaes shall work as Truck Oparatars and Helpers,

(2) Employess fling jobs within this saction may be required to work a seven-cay, mainienance schedula 8l those plams which have adapted such

g schedida, Employees working such schetule will dver the fall

{3} For employses who wens employed on or prior io 5-2-50.
{4) For employees who were employed after 5-2-80,

g oiff

Senior Storakeepsr - $35 por month; Helpsrs - $20 per month.




SECTION XV — FIELD SERVICE REPRESENTATIVES

CLASSIFICATION MINIMUM TO MAXIMUM MORTHLY RATES
&r. Field Senvica Representative (1) 322 3208 3290 3380 3464 3548 3634 ITH
FieM Service Representatve 2553 2849 2746 2807 2929

{13 Promotion to Senier Fisld Service Reprasentative upon completion of 2% yaars as a Field Service Representaliva and satsfactory performance of
dulies.

99
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\WACEISCHEDULES [EEEECTIVE|?/1/04]

%

SECTION XV1— FLEET SERVICES

CLASSIFICATION MINIMUM TO MAXIMUM MONTHLY RATES

Crew Laadec” (1) 4637 4565 4693 4722 4748 411§

Fleat Mechanic {1} 3238 3265 3284 3314 3507 3531 562 4282 4315 4333
4359

Fleel Mechanic O/ {1} 3238 3265 264 34 3507 3531 3562 4282 4315 4333
4359

Sr. Storekesper™ 3383 3503 3627 3750 3870 3992 4114 4234 4359

Helper** 2374 2465 2553 2647 2739

This classification will be & part of and in charge of any group consisting of thres or Jour Mechanics a1 sub-garages which do nat have B Fareman a1
* the location ot af times,

** This classification applicable 10 the Corp Garage at Forest Park and Metro Division only.
** Halpers ara not guaranieed entry inlo the Fleel Services Development Progrem, dated Fabniary 6, 1992,
(1) Employess i these dassifcations will v the following premiumy{s) for National Ingtiute for Automotive Service Excellance [NIASE) canification n
thesa areas:

Waster Auntomobite Technician — $20imonth

master Haavy Duty Truck Technician — $200month

Bocty Repair Technician — $15imonth

Empioyeas must keep certfication in these areas curment in order to receive the pramium.



SECTION XVIl — BUILDING SERVICE

CLASSIFICATION MINIMUM TO MAXIMUM MONTHLY RATES

Building $ervice Antandant A (1) (2) 2473 2540 2607 2665 2739
Building Service Afiendant B {2) 1915 {980 2023 2076 2926 2296 210 2322 2383 2468

Ermplayeas in this saction are sligible for pramation to jobs in any ather saction when a vacancy exists, provided they mest the current 1851
requirements for the classification far which they have applied by bid on the basis of g cross-seclion fransfer as provided in Paragraph 32, Article Wl
(1} Promodion 1o Building Service Attendant A will be by watancy only.
{2y Emplayees in these classfications will perform all dulies historicalty pee? by tha previous cassifications in Sections XVl and Xvil),

g ’
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EXHIBIY "D

MERGER OF THE SERVICEMAN CLASSIFICATIONS INTC

SECTION I, EXHIBIT A

Effective July 27, 1981 the classifications of Serviceman

A, B and C, formeny referenced in Paragraph 19(d} and Section
IX Exhibit "A", are abolished in accordance with the following
provisions:

1.

Effeclive July 27, 1981, grandfather all Journeymen
Linemen and Servicemen A in their present positions.

Change Serviceman A classification to cut-infeut-out
Uineman and provide for cutdn/cut-out Lineman o
perform all duties historically performed by Secviceman
A

. Provide for seniorty garned as @ Serviceman B to be

credited as Apprentice Lineman seniority.

. Provide for training all Servicemen B to become

Appreniice Linemen,

. Abolish all Serviceman B jobs and re-post as either cut-

ncut-out  Linemen of Linemen, These new
Joumeyman jobs will be filled from qualified personnel
from within the section.

Reclassify existing Servicernan C jobs as Apprentico
Lineman jobs. Exisling Servicemen C will vse "C"
classification time as WTD #ima in competing for jobs
within the section.

Revise iines of progression ta reflect these changes,

Delete all references lo Servicemen and Appliance
Repair Classifications.

69




EXHIBIT "E"

POLICIES AND PRACTICES RELATING TO "BAREHAND™

AND 25KV WORK

The parties agree to the following general policias partaining to
overhead line work:

1.

Saction "0” will cantinue to control all constructian and
maintenance work.

. No employee will be required to perform wark which

either the employee or Management belleves to be
unsafe or for which the employee is notl qualified,
trained, and/or equipped. The Joumeyman in charge
of the work is responsible 1o raise and resolve safety
issues before commencing wark.

. All amployaeas assigned to “barehand" or gloving work

will be properly trained. Employees initially assignad
to this type of specialized work will be given the
standard five-day training program involving proper
procedures for performing this work. Refresher
training will be provided at appropriate intervals. All
training will include special emphasis on proper cover-
up procedures, figging, clearances, job planning and
the use of other hot line equipment.

. All firstfine supervisors who direct barehand work will

be required to parlicipate in initial and refresher
training programs,

. The employee in charge of barehand work will atways

meet with other employees parforming the work to
discuss each job. Employees assigned to the
barehand work will conduct a visual inspection of the
job and discuss the clearances and procedures o be
used in completing the job,

Journeymen and Apprentices, who glove 25KV in
Sections 1, and Journeymen and Agprentices, who "barehand”
in Section f, will be called upon to perform all duties normally
associaled with tha construction and maintenance of the system
for which they have been trained, qualified, and equipped. The

70



parties agree and acknowledge that spacific conditions and
practices are prerequisite to cerain construction and
maintenance aclivities as follows:

1. Staffing and training reguirements for all lina work
performed under this Agreement will be delermined
with due regard to all applicable safety requirements
and practices.

2. Managemant will maximize use of Georgia Power
employees in Section | to perform distribution fine
work. (n the event personnel reduclions are required
due to lack of nomal projected base workload,
Management agrees to release distribution contract
crews before any cutbacks in distribution crew
persannel. This principle  will nol  affect
Management's rights to relocate crews due to shifting
workload requirements.

4. No smployee will be required to glove 25KV during
the hours of darkness.

Fa




EXHIBIT "F"

GENERAL GUIDELINES TO BE FOLLOWED FOR

THE ASSIGNMENT OF OVERTIME

In an ¢ffort fo establish guidelines to determine who
should work overtime, the following factors should be
considered:

L)

4]

(3)

The qualified volunteer with the least overtime should
be contacled. tn contacting the qualified volunteer,
good faith and a reasonable effort will be exerted.

If the volunteers with the Jeast amount of overtime
make a roasonabla raquest not 1o work and other
volunteers are available and desire to work, the
avertime should be assigned to those who desire the
avertime.

Afier a reasonable attempl lo contact the qualified
volunteer or the number of qualified volunieers
needad has been made and after detefmining that the
voluntears contacted have made reasonable requests
not to work, the volumeers with the least amount of
overlime will be required to work absent a wvalid
reason.

The low volunteers who do not have a valid reason
for not working will have the option of finding qualified
employges to work in their places provided the
qualified employeas natify their supervisors that they
will replace the low volunteers assigned the overtime
work.

In this situation, it will not be considered a violation of
the Agreement if substitute employees are not the low
employees on the overtima list. In this instance, the
employees being excused and the subslitutes will be
charged with the amount of overtime worked by the
substitutes. After being notified of the substitutions by
the qualified employees, the supervisor will excuse
the low volunleers from the assigned overtime. Unfil
nolified of the release, the low wolunteers are
responsible for working the assigned overtime. The
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{a)

{5)

(8)

7}

)]

®

provisions of this paragraph will only apply to a
specific siluation where the low volunteers do not
have a valid reason for not working.

An employee who volurtesrs for overtime will be
considered as a voluntear for a ful shift {eight hours).

if there are no volunieers, the low non-volunteer will
be assigned the overiime absant a valid reason for
not being able to work.

Each supervisor should be reasconably aware of all
employees’ total overtime and the list used to
egualize overlime should be updated at leasi every
two waeks and posied. The list will be updated and
posied weekly consistent with the implementation of
the Southern Time and Attendance Reporting System
(STARS).

If an employee changes classification, changes
section, or transfers 1o a new location, the employee
should be assigned a number of hours on the
overtime list which represents the average overtime
worked during the currenl year by employees in the
same clagsification and section at thal location.

If a member of supervision, while making a good faith
effort to assign overtime in accordance with these
provisions, erroneously assigns the work to an
employee who is not low, an equal amount of
overlime work will be made available al a mutually
ogregable time for the employee who was
overiooked. This procedure will return the employee
1o the rightful place on the overtime list.

Consisient with the Memorandum of Agreemaent, it is
Managemenl's and the Union's desire that a good
faith efforl should be made to assign the overtime to
those employees who desirs to work it.

{10) For employees in Sections | and X, the following

provisions will apply:

73




Local overtime agreements (subject to approval of
90% of the affected amployees at the location) may
be established. Prior to implementation, local
agreements must be reduced 1o wriling and endorsed
by Management and the Union Business Manager (or
designee). Local agreements will last for one
calendar year or the remainder of a year and can be
discontinued by mutual cansent at any time or with 30
days written notice by Management or the Union.
Otherwise, the other provisions of this exhibit shall
prevail.
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EXHIBIT ™"
GENERAL GUIDELINES FOR TEMPORARY PROMOTIONS

Temporary promotion (blueslipping) is defined as
relieving, substituting, or working in a higher classification. Itis
desirable that all eligible employees have blusslipping
experience in arder that they wmay be preparad for permanent
promotion to a higher classification covered by the
Memorandum of Agreemant. No employee should request o
be excused from temporanily working in a higher classification
for trivial or frivolous reasons. Blueslipping is an impostant and
necessary phase of the work, There may be tlemporary
justification for excusing an employes from blueslipping, and
there also may be cases where, for various sericus persanal
reasons, an employee requests to be excused from any
blueslipping for relatively long periods of time. Opportunities for
blueslipping wilt be avallable on a seniorily basis among eligible
qualiied employees al each location. In the districts, an
assignmeni of less than g full week will be offered to the Senior
qualified person in the crew, and for a week or more, the
assignment will be offered to the senior qualified person in the
headquarters,  While every effort will be made to tender
blueslipping aopportunities to the senior employee, it is
recognized that this may not always be prattical n every
instance,

The policy to be fotlowed concerning blueslipping is now
summarized as follows:

1. Employees will be expected to blueslip when directed
by supervision. If they have compelling and sufficient
reasons, they may be excused by supervision from this
{emporary duly. (i is intended that each tender of
opportunity for blueslipping and subsequent excuse be
considered as a separate individual incident and not
prejudice ar preclude consideration for biveslipping
opporunities in the fulure.  f there is no qualified
employee who desires fo be blueslipped, the junior
qualified employee will be required to bluestip, absent a
valid reason. A valid reason may be defined as an
unexpecled or parsonal nead that would cause serious
personal or financial harm lo the individual if not
attended to immediately.
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2. Employees may have valid personal reasons for not
working in a higher classification. They may feel not
qualified to work in a higher classification or might fear
the greater rasponsibility. An employee having these or
similar fealings may, upon request, be excused from
consideration for blueslipping for a definite period of
time. Employees may withdraw their request at any
time.

3. Employees who are called cut between paid blueslip
assignments will be paid the blueslip rate for the call
out,

NOTE: Provisions of this wnderstanding supersede
Side Letters 6, 7. 11, and 12 on this subject.
These Side Letters are a part of the "Side Letter
Book” in effect on July 1, 1993, cansisting of 34
letters.
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EXHIBIT "J-1"

MEMORANDUM OF UNDERSTANDING
ON REMOTE SHOW UP

This memorandum outlines the conditions for employees

reporting to a location other than their permanent bid
headquarters. However, it does nol apply lo employees eligible
for per diem or attending school.

1.

When a crew is chosen for remote show-up, employses on
the crew who are unable to work the assignment will be
allowed to find a substitute in tha same classification who
is qualified. If an employee has an emergency during a
remote show-up assignment, the employee can exchange
assignments with another qualified employee at the regular
headquarters.,

Employees will be notified of the expected duration of
assignments for remote show-up. Work assignmenis will
be expected to last for at least one week, If the work lasis
for more than 4 weeks, employees will have the
opportunity 1o be removed from the assignment.

Employees assigned {o remote show-up will be allowed to
work four days/10 hours per day on consecutive days,
Monday through Friday if at all possible. The spedcific
working conditions for the work schedule will be the same
as described in Exhibil “M.” If the assignment is completed
in the middle of a week, employees will raport to their
permanant headguarters for the remainder of the week and
will remain on 4/10's for that week,

The temporary location for reporting can be up to 30 miles,
one way, from the permanent headquarters. The distance
is dafined by Ihe shortest public thoroughiares.
Employees will provide their own transportation and travel!
on their own time, Where the temporary location is a
distance further than 30 miles, volunieers will be utilized.

Employees will be reimbursed at the current company
mileage rate for tha increased incurred mileage resulting
framn the change in reporiing localions. For exampla, if the
employee normally fravels 40 miles round lrip to work and
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now travels 66 miles round trip, the employee will be
reimbursed for the additional 26 miles per day al the
current company mileage rate.

When employees are assigned to report to another
headquarters, they will not be included on the new
reporting headquarers overtime preference list. Overime
assignments and temporary promoting at the reporting
headquarters will follow the current guidelines and be
offered firs! to permanent employees of the headquartars
before being offered to temparary assignees.

Crews assigned to remote show-up will attend regufar
safety meelings on company time and sl company
expense.

No employee will be required to work more than 80 days
on remote Show-up in a calendar year,

When show-up sites are established at locations other than
GPC locations, arrangements {or security of employees’
vehicles, bathroom facilities, job posting notices, waler and
other necessary items will be provided where reasonably
possible. 1t is understood that the Company will reimburse
employees for stolen personal tools if these tools were
iocked in a designated secure area for the night.
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EXHIBIT "J-2"

MEMORANOUM OF UNDERSTANDING ON
REMOTE SHOW-UP

This memorandum cutlines the conditions for employees

at Network Underground (Atlanta), The Repair Shop, and
Materials (General Warehouse and in the Regiong) reporting to
a location olher than their pernanent bid headquarters. It does
not apply to employees who are attending schoo!.

1.

When an employae or a crew is chosen for remoie show-
up, an employee or crew member who s unable b work
the assignment will be allowed to find a substitule in the
same ctassification who is qualified. If an employee has an
emergency during a remole show-up assignment, the
employee can exchange assignmenis with another
qualified employee al the regular headquarters.

Employees will be notified of the expected duration of
assignments for remote show-up. If the work lasts for
more than 4 weeks, employees will have the opporiunity to
be removed from the assignment.

Employees assigned lo remote show-up will be allawed (o
work four days/10 hours per day on consecutive days,
Monday through Friday if at all possible. The specific
working conditions for the work schedule will be the same
as described in Exhibit "M.* If the assignment is completed
in the middle of a week, employees will raport to their
parmanent headquarters for the remainder of (he week and
will remain on 4/10's for that week.

The temporary location for reporting for  Network
Underground  (Atlanta) and  Materials  (General
Warehouse and In the Regions) can be up to 45 miles,
one way, from the pemianent headguarters. The distance
is defined by the shortest public thoroughfares.
Employees will provide thair own Iransportation and travel
an their own ime.

Employees will be reimbursed at the curren! company

mileage rate for the increased incurred mileage resuling
from the changea in reporting locations. For example, if the
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amployee nommally travels 40 miles round trip to work and
now travels 66 miles round trip, the employee wili be
reimbursed for the additional 26 miles per day al the
currant company mileage rate.

When employees are assigned to report lo anoiher
headquarters, they wil not be included on the new
reporting headquarters overtime praference Hist. Overlime
assignments and lemporary promoting at the reporting
headquarters will follow the current guidelines and be
offered first to permanent employees of the hsadquarters
before being offered to temporary assignees.

Employees assigned to remote show-up will attend regutar
safety meelings on company time and ai company
expense.

When shaw-up sites are established at locations other than
GPC locations, arrangements for sacurity of employees’
vehiclas, bathroom faciliies, job posting notices, water and
other necessary items will be provided where reasonably
possible. It is understood that the Company will réimburse
amployees for stolen personal tools if thesa tools were
locked in a designated secure area for the night.
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EXHIBIT "J-3"

MEMORANDUM OF UNDERSTANDING
ON REMOTE SHOW-UP

This memorandum outlines the conditions for employees in
Sections | and I1-A bidding into remote show-up positions.
However, it does nol apply to these employees atiending
school.

1.

Remote show-up positions will be bid at locations
determined by management,

Employees who bid to remote show-up positions will
work four days, 10 hours per day. The specific working
conditions for the work schedule will be the same as
described in Exhibit *“M™ with the exception that
employees who bid on remote show-up positions are
volunteering for a 4/10 work schedule.

The temporary location for reporting can be up to 45
miles, on® way, from the permanent headquarers. The
distance i$ defined by the shortest public thoroughfares.
Employeas will provide their own (ransportalion and
travel on their own time.

Employees will be reimbursed al the current Company
mileage rate jor the increased incurred mileage resulting
from the ¢hange in reporling locations. For example, if
the employes normally travels 40 miles round trip to work
and now lravels 66 miles round trip, the employes will be
reimbursed for the additional 26 miles per day at the
curren! Company mileage rate.

When employees are assigned to report to another
headquarters, they will not be includad on the new
reporting headquarters overtime preference  list.
Overtime assignments and temporary promoting at the
reporting headquarters will follow the current guidelines
and be offered first to permansnt employees of tha
headquarters before being offered to temporary
assignees.
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10.

1.

When show-up sites are established at locations other
than GPC localions, arrangements for security of
employees' vehicles, bathroom facilities, job posting
notices, water and other necessary items will be provided
where reasonably possible. It is understood that the
Company will reimburse employees for stolen personal
tools if thesa fools were locked in a designated secure
area for the night.

The temporary location for reporting can be up ta 45
miles, one way, from the permanent headquarters.
However, if the reporting location is more than 30 miles
one way, employees will receive one $14 meal allowance
per day to be included on their paycheck in addition to
any meal allowances provided by Paragraph 42 of the
MOA. The employee will ba eligible for a {otal of no more
than 3 meal allowances per day.

Remote show-up crews will have on-site access to a
telephons.

Employees assigned o remote show-up will attend
regular safety meetings on Company time and at
Company expanse.

Management agrees not fo ebolish jobs and force
employeas into these ramote show-up positions.

Upon mutual agreement between the Company and the
Union or upon 21 days’ written notice by either the
Manager af Labor Relations or the Business
Manager/Financial Secretary of Lacal 84, this exhibit may
be discontinued. Working conditions will then be as
outlined in the Memorandum of Agreernent.




EXHIBIT “K”
Memorandum of Understanding on Seclion 1
A. The Parties agree to the following stipufations in Section t;

1. The classifications of Utilityman, Helper, Truck Operator
(TOY ar Wineh Truck Operalor (WTQ) may be used as
entry -evel positions inlo Section ). It is understood that
people employed into these ctassifications will nat enter
the Development Programs in Saction | unless a vacancy
is created as an Unassigned Apprentica Lineman {UAL)
1 or 2in Settion 1,

2. The parties agree lo the fallowing interpretations as they
pertain to the development programs for Section |I:

B. Eqr employess in Section | — in ibe event of a lay off due io
2 lack of work

1. An employee whose job s abolished in the Crew Leader
classification must exercise section seniofity rights in the
Journeyman  {i.e., Lineman, Troubleman and Lead
Lineman) or UAL2 classifications first. When a
Journeyman is displaced, the Crew Leader will assume
the classification of the Journeyman. When an UALZ is
displaced, the Crew Leader will become a Lineman, [f
there is not an UAL2 position available, the Crew Leader
may exercise seclion seniority over any employee in
Section | and becoma a Lineman,

2. Employess displaced or whose job is abelished in
Journeyman classifications must exercise section
seniority rights in the Joumneyman or UAL2 classifications
first, When an UALZ is displaced, the Jourmneyman will
becoeme a Lineman. If there is nol an LAL2 pasition
available, the Journeyman may exercise section seniority
over any employee in Section | and become a Lineman,

3. Emplayess displaced in the Utilityman, Helper, TO,
WTO, UAL1 and UAL2 classifications may (if their
seniority is sufficient) exercise seniority either in their
own classification or in a lower classification and retain
their classification.
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EXHIBIT L.

ROUTE SELECTION BY FIELD SERVICE
REPRESENTATIVES AND SENIOR FIELD SERVICE
REPRESENTATIVES {"FSR'S™

Management and Union (the “Panies”) agree to allow
FSR's to select their areas and/or routes by Section Seniarity.
Areas andior route selection will be completed by October 31,
1996, and every other year thereafter 1o be effective the
following January 1. When hired or ransferred to a different
lacation, FSR's will be assigned exisling vacan! areas and/or
routes and work these areas andfor routes until new selections
are made.

Appropriate and positive idenfification, including any
uniforms furnished by the Company, must be wom at all times
by all FSR's while on duty except when called out for other
emergency duty,

The Parties also agree ta discontinue Side Letter 17 of
the Side Letter Book in effect on July 1, 1996, consisting of 34
letters.



EXHIBIT *m"

SECTION Ifl-A {SUBSTATION MAINTENANCE) 4110

AGREEMENT

The parties agree to the implemantation of a work schedule of a
10-hour wark period scheduled four days per week for Section
1H-A as oullined belaw.

SCOPE

A schedule of a 10-hour period, four days per
week shall be impiemented from tha dale of this
agreement for employees in Section -A. The
Company reserves the right to change such
schedule at a later time consistent with the terms
and conditions of the Memorandum of Agreement.

WORK SCHEDULE

The regular work schedule for these employees,
except in eémergencies and except as provided in
paragraph 37 of the Memorandum of Agreement,
shall be four conseculive days of 10 continuous
hours, plus time out for meals between the hours
of 6:00 a.m. and 6:00 p.m, or 40 hours per week,
wondays 1o Fridays inclusive. An excaption ta this
provision will be that when employees are
assigned to the Skills Development Center or
other Jocations for training purposes, the regular
work period for these employees may be as
specified in paragraph 36(a).

in addition, empioyees rascheduled in aceordance
with paragraph 37(a) of the MOA shall be allowed
fo work a 10 hour work schedule four days par
wesk,
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COMPENSATION

Pay

Employaes working a 10-hour per day, four-day
week schedule, will receive 10 hours’ pay per day
at the ragular straight time rate.

Qvertime

Tha overtime provisions of the Memorandum of
Agreement will apply with the exceplion that
reference 0 "8 hours" in paragraph 52(c) and
52(e) should be changed to *10 hours.”

VACATION/SICK DAYS

Vacation and sick days shall be eammed and
charged in hours, L.e., an employee scheduled for
a t0-hour work period shall be charged either 10
haurs' vacation ar sick if he is off for either reason.

HOLIDAYS

Holidays will be observed on the calendar day on
which they fall with the following exceptions:

While assigned to the new four-day per week
schedule, upon motual agreement between
management and employee, holidays may be
shifted to another day during the same working
week with the understanding thal all regular
scheduled hours worked on the day originally
scheduled as the holiday wilt be at the straight
time rate (not to exceed 10 howrs). When
administering the holiday pay provisions of
paragraph 41, any reference to “eight” hours
should be changed to *10" hours.
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Wi,

V.

EMPLOYEES TEMPORARILY RELIEVING AND
SUBSTITUTING ON 4710 CREW

1. An employea wha is working a five-day, eight-
hour schedule who is temporarily relieving or
subslituting in a crew for two weeks or less
will be paid eight hours al the siraight time
rate and two hours at the overtime rate for all
days worked on a 4/10 crew. The employee
will be paid al the straight time rate for the
regular 10-hour work day after the initial two-
week period. .

2. An employee who is working a five-day, eight-
hour schedule and who is temporarily relieving
or substituting in a crew for more than two
weeks will work the same schedule as the
4110 crew, The employee will be paid al the
slraighl time rate for the regular 10-hour work
days after the initial two-week period.

TERMS

The 10-hourffour-day work schedule shall be
voluntary with voluntary status being determined
by 100% of the crew agreeing to work the 4/10
schedule. The Company rasaerves the right to
delermine which crews or employees may
vaolunteer. Upon mutual agreement between the
Company and the Union or upon 21 days’ writtan
notice by either the Manager of Labor Retations or
the Business Mansger/Financial Secretary of
Local 84, this agreemeni may be terminated.
Working conditions will then be as cuilinad in the
Memorandum of Agreemeni,

Unless specifically referanced above, the terms and conditions
af the Memorandum of Agreement shall apply.

Revision of the March 22, 1983, Sectian NI-A {Substalion
Maintenance} 4/10 Agreemeni
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EXHIBIT "N"
UNIFORMS

. Management will continue the uniform program for the naxt

contract period baginning in 2002 designed to support praduct
branding.

. The uniform program will be for Distribution and

Transmission employees in the following Sections: |, lil-
A, lI-B, NI-C VI-A, VI-B, X, XIV, and XVII.

. For employees entering the uniform program for the

first time, an allowance credit of $44000 will be
provided for the inltial purchase of the uniform (shiris,
jacket, cap) through the Company’s uniform supplier,

. On Januvary 1, 2003, 2004 and 2005, employees

participating in tha program will ba provided with an
allowance credit of $250.00 for replenishment of uniform
components.

. Management will be sotely responsible for the design,

implementation, and administration of this program.

. Employees pariicipating in the uniform program will be

responsible for cieaning and maintaining all uniforms in a
preseniable condition. Afler employees receive the uniform,
they will wear the uniforrns any time they are performing
work for the Company. The uniform will not be wam for any
olher use.

. Uniforms damaged on the job will be considered for

raplacament on a case by case basis. Jackets that need
replacement as a result of normal wear may be replaced
soley at the discretion of management.




5.

10.

11.

12.

EXHIBIT “P”
THE CREATION OF SECTIONS I)I-A AND II-B

Rename Section lll, Substation Maintenance, to
Section lli-A, Substation Malntenance,

Create a new Section, Section III-B, Transmission
Line Maintenance.

Allow the current Section | employees one, one-way
lateral transfer to Section lII-B when Jobs are posted
(those employees wha are In Section | on July 1,
2002).

Saction | senlority for those amployees who are in
Section 1 on July 1, 2002 will be treated the same as
Saction JlI-B seniority when swarding jobs in Section
-B.

Section | senlorlity will transfer to Saction |18 when
Section | employees bid to Section IW-B.

The current Section | jourmeymen who transfer to
Section IlI-B will retain ane, one-way transfar back to
Section | using thelr combined Sections | and HI-B
seniority after working in Section 1118 for a minlmum
of two years.

Allow the Section VI-B employees one, one-way
lateral transfer to Sectlon 1-B when Jobs are posted.
Section VI-B saniority will be treated the same as
Section II)-B seniority when awarding jobs in Section
-B.

Section VI-B saniority will iransfer to Section Hi1-B
whan Section VI-B employees bid to Sactlon NlI-B.
The current Saction VI-B journeymen who transfer to
Sectlon Ii1-B will retain one, one-way transfer back to
Section VI-B using their comblnad Sectlons VI-B and
11-8 saniority after working in Section llI-B for a
minlmum of two years,

Affectad employees in either sectlon transferring to
Section 1B may combing senlorlty accumulated
from Sections | and V-8 to compete for jobs In
Section 1I-B. Such combined accumulated seniority
will transfer to Section |II-B.

Transmission employees in Section | will remalnin
Seaction | untll they choose to bld to Section I1-8.
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13.
14,

15,

16.

17.

Employees in Section VI-B will remaln in Section V-8
until they choose to hid to Section 111-B.

In tha event of a layoff and/or job abolishment,
employees in Section 111-B will retain thelr
accumulated Section senlority (applicable to
employees from Section 1 and VI-B only) and may
usa this seniority to exercise senlority over
emplayeas in Section | or VI-B (whichever is
applicable), pursuant to the terms of Exhibit “'K” in
the Mamorandum of Agreement.

Employees in Section 1-B may usea their comblned
saniority to exercise senlority over employees in
Section li-B.

Managemant agrees to not abolish jobs for the
purpose of forcing employees to move from either
Section | or VI-B to Section [11-B.,

Section Il.B may consist of the following
classifications at the same wage scales listed in the
Memarandum of Agreamant:

. Crew Leader

Lead Linaman

Linaman

Apprentice Lineman
Equipment Operator (Heavy)
Equipmant Operator [Light)
Winch Truck Operator
Truck Operator

Helper
Utilltyman

* & & B & & & & ¥
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