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THIS AGREEMENT made and entered into as of the 1st day of Decem-
ber, 1980, by and between Butchers, Food Handlers and Allied W orkers
U nion of Greater New York and New Jersey, Local 174, chartered by the
United Food & Commercial Workers International Union, affiliated with
the AFL-CIO, having its principal office at 120 East 16th Street, New York,
New York (hereinafter referred to as the “Union”) and

(name of employer)

(address)

(Borough, City)

(hereinafter referred to as the “Employer”).

Witnesseth:

WHEREAS, this collective bargaining agreement has been negotiated on
a multi-employer unit basis by and between representatives of the Union and
representatives of the New York-Bronx Retail Meat & Food Dealers, Inc. and
other employers, hereinafter collectively called “Employers” and individ-
ually referred to as “Employer”, and

WHEREAS, it is the intent and purpose of the parties hereto to promote
and improve the industrial and economic relations of the workers and the
retail food industry and to establish a basic understanding with reference to
rates of pay, hours of work, and other conditions of employment, and to
provide methods for an equitable and peaceful adjustment of all disputes
which may arise between the parties hereto.

NOW, THEREFORE, the parties mutually agree as follows:

ARTICLE 1
Union Recognition
The Employer recognizes the Union as the sole and exclusive bargaining
representative for the employees of the Bronx in the City and State of New

York, engaged in the cutting, wrapping and selling of all fresh and smoked
meats, poultry, fish and such products customarily handled in the Meat
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Department and at retail in its retail stores or supermarkets, and such addi-
tional classifications previously recognized by the Employer as set forth
herein in Schedule A with reference to rates of pay, hours of work and any
and all conditions of employment.

ARTICLE 2
Union Shop

(@) It shall be a condition of employment that all employees of the Em-
ployer covered by this Agreement who are members of the Union in good
standing on the effective date of this Agreement shall remain members in
good standing and those who are not members on the effective date of this
Agreement shall, on or after the thirtieth (30th) day following the effective
date of this Agreement, become and remain members in good standing of the
Union. It shall also be a condition of employment that all employees cov-
ered by this Agreement and hired on or after its effective date shall, on or
after the thirtieth (30th) day following the beginning of such employment,
become and remain members in good standing in the Union.

The Employer, upon the written request of the Union, shall discharge
any employee who shall fail to tender the periodic dues and initiation fees
required as a condition of acquiring or retaining membership.

The Employer agrees to deduct from the wages of each employee, mem-
bers of the Union, each month, Union membership dues (which shall be
deemed to include periodic dues, initiation fees and assessments), in such
amounts as shall be fixed pursuant to the Constitution of the Union during
the full term of this Agreement and any extension of renewal thereof.

The total amount so deducted each month shall be remitted to the Union
or its designee on or before the tenth (10th) day of each month.

All deductions shall be made hereunder as permitted by law.

Sums so deducted by the Employer shall be held in trust by such Em-
ployer for the benefit of the Union or its designee.

In the event of any change in the law during the term of this Agreement
that will increase the Union security as provided herein, the Employer agrees
that such law shall be applied to the parties hereto as if herein set forth.

(b) The Employer agrees that it will not interfere with, coerce or restrain
employees because of membership or lawful activity in the Union, nor will it,
by discrimination in respect to hire, tenure of employment or any term or

2



condition of employment, attempt to discourage membership in the Union.
It is further agreed by the Employer that it will not discriminate against any
employee or against any new employee because of age, race, sex, color, creed
or national origin.

ARTICLE 3
Employment and Discharge of Employees

(@ When the Employer needs additional employees, he shall immedi-
ately notify the Union and the Union may recommend the employees desired
that may be suitable to the Employer. In the event the Union is unable to or
fails to recommend employees suitable to the Employer, the Employer shall
have the right to seek employees elsewhere.

(b) Selection of employees for referral to jobs shall be in all events on a
non-discriminatory basis, and shall not be based on, or in any way affected,
by Union membership, by-laws, rules, regulations, constitutional provisions
of the Union or its International Union or any other aspect or obligation of
Union membership, policies or requirements.

(c) Nothing herein contained shall prevent any party hereto from recom-
mending an applicant based on experience in the industry, qualifications,
skill or Employer preference.

(d) The parties agree that the Employer may reject any job applicant
referred by the Union.

(e) Subject to subsection (f) of this Article 3, newly hired full time em-
ployees shall be required to work a probationary period of two (2) weeks,
except that part time and newly hired full time employees who are new to
the industry shall be required to work a probationary period of thirty (30)
days. If an employee is retained beyond the probationary period, his senior-
ity shall begin as of the date of first hiring. During the probationary period
the Employer may discharge a probationary employee at any time and his
right to do so shall not be questioned by the Union, except if he is discharged
for Union membership or Union activity.

(f) AIll employees hired by the Employer solely to work in new stores,
and who were not transferred from other stores of the Employer, shall be
deemed on probation for a period of not more than thirty (30) days.

(9) In the event of drunkenness on the job, dishonesty or criminal con-
duct, the Employer shall have the right to dismiss the employee involved,
provided the Employer shall forthwith notify the appropriate Business Agent,
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President or Secretary-Treasurer of the Union, of the action that the Em-
ployer has taken.

(h) In the event the Employer intends to sell his store during the term of
this Agreement, or his store is closed during the term of this Agreement, the
Employer shall, prior to such sale or closing, send a registered or certified
letter to the Union, attention of the President or Secretary-Treasurer of the
Union, notifying the Union of such sale or closing. The notice shall include
the date when the store shall be sold or closed. Should the Employer close
or sell his store without such two (2) weeks’ prior notice, he shall be liable
for two (2) weeks’ pay to the employees. Article 21 shall not apply to any
selling or closing of stores by the Employer.

ARTICLE 4
Wages

Meat Department Heads, Full Time Journeyman Butchers
and Apprentices

General Wage Increase.

1 The Employer shall pay all Meat Department Heads, Full Time Jour-
neyman Butchers and Apprentices, the following weekly wage increase on
the following dates:

Efiective Meat Dept. Journeymen
as of Heads Butchers Apprentices
December 1, 1980............. $40.00 $35.00 $35.00
November 29, 1981 ......... $20.00 $20.00 $20.00
May 30, 1982 ......cccovenee. $10.00 $10.00 $10.00
November 28, 1982 ......... $20.00 $20.00 $20.00
May 29, 1983 .......cceeene. $10.00 $10.00 $10.00

Delicatessen Department Heads, Fish Department Heads, Full Time
Deli and Fish Clerks and Full Time Meat Wrappers

2. The Employer shall pay to all Delicatessen Department Heads, Fish
Department Heads, full time Deli and Fish Clerks and full time Meat Wrap-
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pers the following weekly wage increases on the following appropriate dates:

Delicatessen Department Heads.
Fish Department Heads, Full
Time Deli and Fish Clerks and

Efiective as ol Full Time Meat Wrappers
December 1, 1980 ....ccccoovveeveeeeeeeeee e $25.00
November 29, 1981 ... $15.00
May 30, 1982 ....ccccveiiiirereecee e $10.00
November 29, 1982 ......cccoovevvieieeeee e $15.00
May 29, 1983 ... $10.00
3. (@) “Sunday Pay” shall mean the monies paid, or to be paid, for the

performance of work by an eligible employee, as herein set forth in subsec-
tions 3(b) and (c), on a Saturday immediately preceding a Sunday when the
store is open for business and has meat in the case.

(b) Any Meat Department Head, Journeyman Butcher and Apprentice
who, on November 30, 1977, was covered by a collective bargaining agree-
ment dates as of January 1, 1975 between any Employer and this Union,
except extra employees and those employees who worked on the Sunday
immediately following the Saturday involved, shall receive an additional
sum of twenty ($20.00) dollars if any such employee worked on a Saturday
immediately preceding a Sunday when the Employer’s store wherein em-
ployee works is open for business and has meat in the case.

(c) Any Meat Wrapper, who on November 30, 1977, was covered by a
collective bargaining agreement dated as of January 1, 1975 between any
employer and this Union, except extra employees and those who worked on
the Sunday immediately following the Saturday involved, shall receive an
additional sum of fifteen ($15.00) dollars if any such employee works on
a Saturday immediately preceding a Sunday when the Employer’s store
within the employee works is open for business and has meat in the case.

(d) The Sunday Pay amounts provided for herein are being paid for the
work to be performed on a Saturday so that the store may be adequately
stocked with meat on the following Sunday.

() An employee, if requested by the Employer, shall work on Sunday
provided the Employer schedules the employee to work as provided for in
Article 30 of the Collective Bargaining Agreement between the parties, and
further provided that the Employer rotates the Sunday work.

() No employee shall be required to work on Sunday if the employee
can prove religious motive.



(g) If an employee shall refuse to work on Sunday and if such refusal is
not excused or consented to by the Employer, such employee shall not re-
ceive the Sunday pay of twenty ($20.00) dollars or fifteen ($15.00) dollars,
whichever is appropriate, only for that particular week.

(h) Sunday pay shall not be deemed to be premium pay, and shall not
be included in the calculation of any other benefit.

Part-Time Meat Wrappers, Deli Clerks and Fish Clerks

4, All part-time Meat Wrappers, Deli Clerks and Fish Clerks shall re-
ceive the following hourly wage increases:

Effective December 1, 1980 ....c..coovvvceeeiieeeee et eeee e 45N

Effective November 29, 1931 ... 30

Effective May 30, 1982 ......cccocoiviiiiiieneecee e o~

Effective November 29, 1982 ......cccooviieiiiiiieicee e 30"

Effective May 29, 1983 ......cccciiieriiiiinesensie e 10¢*
Scale of Wages — Schedule A

5. The wage rates payable by the Employer to the Employees covered
by this Agreement shall be in accordance with the scale of wages that are set
forth in Schedule A that is attached hereto and made part hereof as if herein
set forth in full.

6. In addition to the wage progressions of pay for full time meat wrap-
pers, deli, fish clerks and apprentices set forth in Schedule A, there shall be
added to said wage progressions of pay, at the appropriate time, the general
increases as provided for herein.

ARTICLE 5
Hours, Days of Labor
@ The basic work week for all full time employees shall be forty (40)

hours per week, consisting of eight (8) hours per day, five (5) days per week.
Unless otherwise agreed to in writing between the parties hereto, the hours
of work of all full time employees shall be from 8:00 A.M. to 5:00 P.M. or
9:00 AM. to 6:00 P.M. Hours of work during each day shall, with the
exception of luncheon or supper periods, be continuous. The basic work
week shall be scheduled Monday through Saturday.

Notwithstanding any provision herein to the contrary, those persons who
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were meat department heads on November 30, 1977 shall be guaranteed, by
the Employer, two and one-half (21/g) hours overtime each and every week
to be worked on any night, unless the Employer and the employee agree that
such overtime may be worked at any other time during the day, other than
night time. Compensation for such overtime shall be paid as provided in the
provisions dealing with overtime pay. Effective December 1, 1977, newly
appointed meat department heads shall not be guaranteed the aforemen-
tioned two and one-half (2y2) hours overtime.

An employee injured while working on the job and therefore unable to
finish the day’s work, shall be paid for a full day on the appropriate payroll
day. At the request of the Employer, the injured employee shall provide,
from a duly licensed physician who examined the injury, a certificate that
the injured employee was not able to continue work for such day because of
said injury.

(b) Each employee working eight (8) hours per day shall be entitled to
a luncheon period of sixty (60) minutes, and if he works beyond the normal
supper hour, to a supper period, which period shall not be computed in such
hours worked by the employee.

(c) Rest Period.

Each employee shall receive a rest period of fifteen (15) minutes without
loss of pay for each four (4) hour work period. The time of rest period(s)
shall be counted as time worked.

(d) Overtime pay.

(1) All hours worked by a full time employee in excess of eight (8) hours
per day, forty (40) hours in a regular work week, thirty-two (32) hours in a
holiday work week, on the fifth (5th) day in a holiday work week, and the
sixth (6th) day in a regular work week, shall be paid at the rate of time and

one-half of such employee’s regular hourly rate. Overtime shall be divided
as equally as possible among employees performing similar work.

(2) Holidays.
When a full time employee is requested by the Employer to work on any

holiday, such employee shall receive double time his regular hourly rate of
pay for hours worked in addition to his holiday pay.

When a part time employee is requested by the Employer to work on any
holiday, such employee shall receive time and one-half his regular hourly rate
of pay for hours worked in addition to his holiday pay.

(3) Pay for work on Sunday shall be double time for full-time employees
and time and one-half (li/j>) for part-time employees.
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4 Overtime shall be paid on a daily or weekly basis, whichever is the
greater, but shall not be pyramided.

(e) Hours for Part Time Employees.

Part-time Deli and Fish Clerks and Part-time Meat Wrappers shall not
be scheduled for more than 29 hours in a basic work week of five (5) days,
except during a week in which one of the designated holidays occurs, during
the vacation period and in an emergency. There shall be no part-time butch-
ers, except for extra butchers, who shall work on a daily basis of at least
eight (8) hours. An extra butcher is one who is hired by the Employer on
a daily basis.

ARTICLE 6
Call In Pay and Job Security

(a) Except for Sunday and holiday work, if, through no fault of his own,
an employee does not work his schedule of hours, not to exceed eight (8)
hours, after he has reported for, or commenced, work, he shall receive from
the Employer pay for his schedule of hours, not to exceed eight (8) hours.
(b) Sunday Work and Holiday Work.

If, through no fault of his own, an employee does not work at least four
(4) hours on Sunday or on a holiday after he has reported for, or commenced,
work, he shall receive from the Employer pay for four (4) hours as if he
worked the full four (4) hours, not to exceed four (4) hours.

(c) With reference to any Employer who has in its employ at least eight
(8) employees, that Employer agrees that the total number of full time
employees on the Employer’s payroll at the expiration of this Agreement,
including those on leave in the Military Service, shall not be less than the
number of Union member-employees on the Employer’s payroll as of Octo-
ber 1, 1980, plus the regular complement of Union member-employees
employed by the Employer during the sixty (60) day period following the
opening of a new store by the Employer, less the number of employees laid
off pursuant to Article 3(h), and any employee laid off pursuant to Article
21 of this Collective Bargaining Agreement.

ARTICLE 7
Holidays

@ The following shall be observed as holidays, except for probationary
employees: LABOR DAY, NEW YEAR’'S DAY, MEMORIAL DAY,
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FOURTH OF JULY, THANKSGIVING DAY, CHRISTMAS DAY,
WASHINGTON'S BIRTHDAY, LINCOLN’S BIRTHDAY, ELECTION
DAY (Presidential Election Year), or days regularly observed in lieu thereof,
and PERSONAL HOLIDAYS, as hereinafter set forth in Section (b).

If any of such named holidays falls on Sunday, the following Monday
shall be the celebrated holiday.

When Christmas Eve falls on a working day, fifty (50%) percent of the
regular full-time employees shall be excused from work one hour prior to
the end of the shift on Christmas Eve and the other fifty (50%) shall be
excused from work one hour prior to the end of the shift on New Year’s Eve,
all without loss of pay.

(b) In every successive twelve-month period, commencing with January

1, 1981, a full time employee who has been employed for at least three
months shall have earned and be entitled to four (4) “Personal Holidays”
as follows:

From January 1 through March 31 — 1 Personal Holiday
From April 1 through June 30 — 1 Personal Holiday
From July 1 through September 30 — 1 Personal Holiday

From October 1 through December 31*— 1 Personal Holiday

*For the last calendar year of this Agreement this period shall be from Octo-
ber 1st to December 17th.

If there is a holiday within a particular week, a personal holiday shall not
be taken during that week, unless the Employer and the employee agree
otherwise. The employee agrees to provide the Employer with two (2) weeks
prior notice of the personal holiday that the employee desires. If more than
one employee requests the same day off, the senior employee shall have the
first choice of a particular day. The personal holiday may be added to the
employee’s vacation period if the Employer and the employee so agree. All
personal holidays to be taken by the employee shall be subject to the employ-
ee’s request and the Employer’s refusal if such requested day off, in the opin-
ion of the Employer, shall disrupt the operation of the store. Upon refusal,
the Employer and the employee are to agree to a personal holiday within
thirty (30) days from the date of the personal holiday that the employee
requested.

(©) A full time employee who has been employed by the Employer
a period of at least six (6) months shall be entitled to his/her birthday as an
additional personal holiday. The taking of such personal holiday shall be
governed by the provisions set forth in Section (b) of this Article.

9
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(d) A full time employee shall receive eight (8) hours pay for each holi-
day and for each personal holiday without performing any work thereon and
regardless of whether or not such holiday, named or personal, falls within
such employee’s work week. A part time employee shall receive four (4) hours
pay for each named holiday.

() An employee may be required to work on any named holiday, except
that no employee shall be required to work on New Year’s Day, Thanks-
giving Day or Christmas Day. Holiday work shall be rotated among the
employees.

ARTICLE 8
Vacations

(@) Each full time employee in the employ of the Employer for a period
of six (6) months, but less than one (1) year, shall be entitled to receive one
(1) week’s vacation with pay.

(b) Each full time employee in the employ of the Employer for one (1)
year, but less than seven (7) years, shall be entitled to receive two (2) weeks’
vacation with pay.

(c) Each full time employee in the employ of the Employer for seven (7)
years, but less than ten (10) years shall be entitled to receive three (3) weeks’
vacation with pay.

(d) Each full time employee in the employ of the Employer for ten (10)
years or more shall be entitled to receive four (4) weeks’ vacation with pay.

(e) The vacation qualifying date shall be September 30th of each year.

(f) Vacation pay shall be paid in advance on the day preceding the
employee’s vacation.

(g) Vacations shall be enjoyed in the summer vacation period which shall
extend from June 1st through September 30th. The third and fourth weeks
of vacation for employees entitled thereto need not be consecutive and may
be scheduled outside of the vacation period during the calendar year at the
discretion of the Employer and with due regard to the convenience of the
employee.

(h) The Employer shall notify the employees at least thirty (30) days
before the start of the vacation period when each employee is to take his or
her vacation.

(i) Should any of the holidays, including personal holidays, recognized
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by this Agreement be celebrated during a vacation period, the particular
employee shall be entitled to an additional day of vacation with pay.

(J) Vacation pay for full time employees shall be computed on the basis
of the employee’s regular straight time weekly earnings, plus ice box and
breakdown pay, plus guaranteed overtime pay for meat department head,
excluding Sunday pay.

(k) Each part time employee regularly employed shall receive proportion-
ate vacation with pay, based on vacation entitlement of a full time employee,
on the basis of the average number of hours per week such part-time em-
ployee has been employed in the year involved.

() If the employment of any employee has been terminated for any rea-
son whatsoever, including but not limited to, voluntary termination, lay-off
or discharge, at any time for any reason whatsoever, then the employee shall
be entitled to and shall receive immediately:

(1) pay for earned but unused vacation; and

(2) pro-rata vacation pay for an employee who has worked at least six
(6) months from the last date of the employee’s vacation taken during the
vacation period, or the last day of the employee’s vacation if he has taken it
at such other time providing such vacation is his entire vacation.

(m) In the event the Employer sells or closes a store, the parties hereto
agree that the employees involved shall be entitled to their pro-rata vacation
pay immediately upon the sale or the closing of such store.

(n) For the purpose of this Article, a week for any employee who has
been working fairly regularly on the basis of six (6) days per week during
the six (6) month period immediately preceding his vacation shall be defined
as six (6) days.

(0) Vacation rights earned as provided in this Agreement shall not be
divested by reason of the death of a particular employee; in such a case pay-
ment will be made as soon as practicable to the executor or administrator of
such employee or to other persons pursuant to the Estates, Powers and Trusts
Law.

ARTICLE 9
Seniority

(@) Seniority for full time employees shall be continuous from the first
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day of hire within the bargaining unit. Seniority shall be applied upon the
basis of the Employer’s stores covered by this Agreement being treated as a
single unit.

(b) When a full time employee is rehired within the six (6) month
period of lay-off, his seniority rights shall be restored on the first day of the
month following his re-employment.

(c) Any full time employee’s seniority shall be deemed terminated if he
has been laid off and has failed to report for work when recalled from the
layoff within seven (7) days (unless excused for a longer period by the Em-
ployer) after the Employer has deposited in the United States Mail, postage
prepaid, a registered or certified letter directed to the Union and to such
employee at his last known address as shown by the records of the Employer.

(d) When two (2) or more full time employees are hired on the same day
in the same seniority area, the Employer will notify the Union of their
seniority status.

(&) Any discharged employee, who is reinstated through the grievance
arbitration procedure of this Agreement, shall have his/her seniority status
made whole upon return to work.

(f) The Union may elect or appoint one (1) Shop Steward for each store
from among the employees. The Employer shall be notified of the election
or appointment of such Shop Stewards.

(9) In the event the Employer closes a store for a period of six (6) months
or less, upon rehiring of the employees seniority shall continue as if the
establishment had not closed.

(h) Layoffs of part-time employees shall be based upon seniority. Part-
time seniority shall be measured on a store Unit basis. Part-time employees
transferred from one store to another within the bargaining unit shall carry
with them their accumulated seniority. Seniority rights under this paragraph
shall continue for a period not exceeding ninety (90) consecutive calendar
days from the day of layoff.

(i) In the event an employee regularly hired part-time changes his status
to regular full time employment, such employee shall, in addition to his
length of full time employment, be credited with fifty (50%) percent of his
period of part-time employment, and his wages and all benefits and condi-
tions hereunder shall be computed accordingly starting with the date of
such change of status.
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ARTICLE 10
Welfare and Pension Funds

A. LOCAL 174 RETAIL WELFARE FUND

The Employer agrees to contribute monthly for each of its full time
employees on the tenth (10th) day of the month following such employee’s
completion of the probationary period, to the LOCAL 174 RETAIL WEL-
FARE FUND (hereinafter referred to as “Welfare Fund”) as follows:

Effective January 1, 1981........ccccccevvvvnirinnnns $ 95.00 per month
Effective January 1, 1982........cccccccvvvvvrennnn. ] 100.00 per month

In addition to the above, effective January 1, 1981, the Trustees of the
Welfare Fund may determine to increase the amount of the monthly contri-
butions to the Welfare Fund to be made by the Employer and the Employer
agrees to pay such increased monthly amount, with the understanding that
any such increased monthly amount shall be used to maintain the welfare
benefits then in existence. The aforesaid increased monthly contributions
shall not exceed ten ($10.00) dollars per month.

The Employer agrees to contribute monthly on or before the tenth (10th)
day of each month to the Welfare Fund for each “extra” employee for each
day worked by such employee the sum of five ($5.00) dollars, not to exceed
the above appropriate monthly contribution amount.

The Employer shall contribute the monthly payment for such full time
employee if such employee has worked at any time during the calendar
month.

The Employer agrees to make contributions to provide welfare benefits
for part-time employees as determined by the aforementioned Trustees of the
Welfare Fund, effective January 1, 1981. The aforementioned contributions
shall be ten ($10.00) dollars per month for any part-time employee. Welfare
contributions for part-time employees shall be payable the tenth (10th) day
of each and every calendar month following ninety (90) calendar days from
the initial time of employment for part-time employees.

B. LOCAL 174 RETAIL PENSION FUND

The Employer agrees to contribute monthly for each full time employee
on the tenth (10th) day of the month following such employee’s completion
of the probationary period, to the LOCAL 174 RETAIL PENSION FUND
(hereinafter referred to as “Pension Fund”) as follows:

Effective January 1, 1981 .......cccooevienen. $100.00 permonth
Effective January 1, 1982 .......cccccveennne $104.00 permonth
Effective January 1, 1983 ..., $114.00 permonth



The Employer agrees to contribute monthly on or before the tenth (10th)
day of each month to the Pension Fund for each of its “extra” employees for
each day worked the sum of five ($5.00) dollars, not to exceed the above
appropriate monthly contribution amount.

The Employer agrees to make contributions to provide pension benefits
for part-time employees as determined by the Trustees of the Pension Fund
effective January 1, 1980. Pension contributions for part-time employees shall
be payable on or before the tenth (10th) day of each and every calendar
month following six (6) months from the initial date of employment.

Effective January 1, 1981, the Employer shall contribute to the Pension
Fund for each eligible part-time employee ten ($10.00) dollars per month
per employee.

The contributions provided for in this Section B shall be for the purpose
of providing retirement benefits for eligible employees in accordance with
the Pension Regulations for the Pension Fund as determined from time to
time by the Trustees of the Pension Fund.

In addition to the above, effective January 1, 1981, the Trustees of the
Pension Fund may determine to increase the amount of the Employer’s
monthly contributions to the Pension Fund, and the Employer agrees to pay
such increased monthly amount with the understanding that any such in-
creased monthly amount shall be used to maintain the pension benefits then
in existence or which have been adopted by the Trustees during the term of
this Agreement. The aforesaid increased monthly contribution shall not
exceed ten ($10.00) dollars per month per employee.

C. PROVISIONS THAT APPLY TO BOTH THE WELFARE AND PEN-
ION FUNDS

Title to all monies paid into or due and owing to the Welfare Fund and
Pension Fund shall be vested and remain exclusively in the Trustees of the
appropriate fund, the parties hereto agreeing that such Trustees shall have
the right, in their sole discretion, to take any action necessary to collect any
contribution or monies due and owing to any one of the funds.

In the event the Union receives notice from one or more of the Trustees
that the Employer has failed to transmit in full any sum due the Trustees
for the Welfare or Pension Funds and that such failure has continued for
five (5) days, the Union may direct its members to discontinue work for the
Employer until all funds due from the Employer to the Welfare and/or
Pension Funds have been transmitted in full. This action shall take place
five (5) days after notice has been given to the Employer of this intent in
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writing by the Union. The Union may also require that the contribution to
either or both Funds, computed on a weekly basis, shall be made weekly
until further written notice from the Union. The remedy provided for
herein shall be in addition to all other remedies available to the Union and
the Trustees and may be exercised by the Union or the Trustees, anything
in this Agreement to the contrary notwithstanding.

An Employer who defaults in the payment of contributions to any Fund
herein shall pay, upon demand, the unpaid contributions, interest on those
contributions in the amount of one and one-half (U/"%) percent per month,
reasonable attorney’s fees, costs of the action and liquidated damages up to
twenty (20%) percent of the amount due. In addition to which, the delin-
guent Employer shall be subject to any and all other legal or equitable relief
that an arbitrator or Court, as the case may be, deems appropriate.

The Employer shall file such reports and information together with such
payments as may be necessary for the proper administration of said Pension
Fund or Welfare Fund, whichever is appropriate.

It is understood and agreed that the words “each day worked” shall be
interpreted to mean all days on which straight time wages are paid pursuant
to this Agreement, regardless of whether actual work is performed or not,
such as holidays and vacations.

The Pension and Welfare Funds are administered and shall continue to
be administered pursuant to the terms of an Agreement and Declaration of
Trust, as presently provided and/or as may be hereafter amended.

The Employer shall make available to the Pension and Welfare Funds
any and all pertinent records of the employees covered by the Pension and
Welfare Funds that may be required in connection with the operation of the
Pension and Welfare Funds and shall from time to time open its books and
records containing wage and hour information to auditors to be designated
by the Trustees of the appropriate Fund.

The parties agree that the Pension and Welfare Fund, whichever is
applicable, may extend coverage to officials and employees of the Union
herein, provided the Union contributes to the appropriate Fund for such
officials and employees.

The Employer agrees to continue to make contributions to the Pension
and Welfare Funds for not less than four (4) months on behalf of any em-
ployee of the Employer who is disabled, injured in an accident or suffering
from an illness which prevents said employee from working.
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ARTICLE 11
Jury Duty

The Employer shall pay on the employee’s regular pay day to each full
time employee on jury duty the employee’s regular straight time weekly
earnings, plus ice box and breakdown pay or plus guaranteed overtime for
meat department heads, where applicable, excluding Sunday pay. It is the
purpose of this provision for the full time employee to receive said pay less
any fee the employee shall receive for attendance as a juror. Where the
employee on jury duty has served five (5) days during the week or four (4)
days in a holiday week, he shall not be required to work on Saturday; but
if such employee does work on Saturday such Saturday shall be paid for at
the rate of time and one-half of such employee’s regular wage. When an
employee is excused from jury duty he shall be obliged to return to the store
for his normal day’s work, whenever reasonably possible. The Employee
involved shall pay to the Employer, within a reasonable period after he
receives it, his fee for attendance as a juror.

ARTICLE 12
Funeral Leave

Full time employees shall be entitled to paid funeral leave not to exceed
three (3) days for all work days lost from the day of the death through the
day of the burial of a member of the immediate family, the employee’s
working day off not to be computed as part of funeral leave. The immediate
family is defined as the spouse, child, sister, brother, parent or spouse’s
parent.

A full time employee shall be entitled to paid funeral leave for one (1)
day to attend the funeral of a grandparent or grandchild.

ARTICLE 13
Privileges

All privileges enjoyed by the employees and not specifically covered by
this Agreement shall continue as heretofore, and shall not be eliminated or
modified by virtue of the execution of this Agreement. The rates of pay
presently paid to employees shall not be reduced during the period of this
Agreement, except when demoted.

It is understood and agreed that this Agreement shall not, in any way,
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alter change or deprive any of the employees of conditions they are now
enjoying or working under which are better than those specified in this
Agreement, and shall continue to receive such better conditions during the
life of this Agreement. Such conditions include and cover wages, hours,
bonuses, vacations, conditions, privileges and such other benefits as any
employee enjoyed prior to the signing of this Agreement.

ARTICLE 14
Meat Department Heads

(@ All Meat Department Heads are to be Members of the Union and
shall enjoy the benefits of this Agreement.

(b) The following provisions shall apply to a Meat Department Head
who has been promoted from journeyman butcher.

If an employee has been a Meat Department Head for less than two (2)
months, and the Employer is dissatisfied with the employee as a Meat De-
partment Head, the Employer has the right to remove the employee as Meat
Department Head. The employee, at the same time, has the option to revert
back to journeyman butcher.

If after two (2) months such employee has been a Meat Department
Head and the Employer no longer desires such employee as a Meat Depart-
ment Head, such employee shall have the option of reverting back to jour-
neyman butcher. If he exercises such option to revert back, his salary for the
first two (2) weeks thereafter shall be that paid to him as a Meat Depart-
ment Head.

Should such employee decide not to revert back to journeyman butcher,
the Employer shall pay to such employee upon termination from employ-
ment, two (2) weeks Severance Pay, plus any other monies as herein provided.

In the event of the reverting back by such employee to a Journeyman
Butcher, and the Employer has more journeyman butchers than he requires,
then and in that event, the Employer may lay off the journeyman butcher
with the least amount of seniority in the story. If within five (5) months after
such layoff the Employer requires additional journeyman butchers, the jour-
neyman butcher so laid off shall be given preference in re-employment. The
employee so re-employed shall not be deemed to have lost continuity of
employment.

(c) Any Meat Department Head who has been promoted from Journey-
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man Butcher and desires to change from Meat Department Head to Jour-
neyman Butcher shall not be required to continue as Meat Department Head
for a period longer than necessary for the Employer to secure a suitable
replacement. In the event such employee feels that the Employer is taking
an excessive period of time in replacing him as Meat Department Head, such
employee shall submit the matter to the grievance machinery as provided
for in this Agreement. In the event of a voluntary change of classification
from Meat Department Head to Journeyman Butcher, the employee shall
not be entitled to two (2) weeks manager’s pay or two (2) weeks severance
pay if such employee is laid off at the time of reversion because of seniority.
If the Meat Department Head is discharged other than for drunkenness on
the job, dishonesty or criminal conduct, he shall receive two (2) weeks sev-
erance pay, plus any other monies as provided by the Agreement.

(d) Meat Department Head Not Through Promotion.

Any Meat Department Head who was not promoted through the ranks
shall be on a probationary period for two (2) months from the first date of
employment, during which time the Employer may discharge such employee
for any reason whatsoever, except for Union activity. Before any discharge
of a Meat Department Head, the Employer shall notify the Union of such
intended discharge not less than five (5) working days nor more than ten
(10) working days prior to said discharge. If and when the Meat Depart-
ment Head is discharged, such employee shall receive from the Employer
at the time of termination of employment, two (2) weeks severance pay plus
any other wages and vacation pay as herein provided. A Meat Department
Head shall not be entitled to both severance pay and monies under the pro-
visions of Article 3 (h).

(e) Notwithstanding any provision herein to the contrary, any Meat
Department Head who is discharged for drunkenness on the job, dishon-
esty or criminal conduct shall not receive the two (2) weeks severance pay.

(f) Relief Pay.

If and when a Journeyman Butcher replaces a Meat Department Head
for more than three (3) consecutive days, inclusive of his day off, such Jour-
neyman Butcher shall be paid for the entire period of such replacement at
the contract rate of such Meat Department Head.

In the event a store is sold and thereafter the Meat Department Head
is demoted or terminated, the seller, for the first thirty (30) days immedi-
ately following the sale, shall be liable for the two (2) weeks’ severance pay
to such employee; thereafter, the buyer shall be liable.
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ARTICLE 15
Successors, Assigns, Consolidation, Merger
Subsidiaries, Affiliates, Parent Firms and New Partners

(@) This Agreement shall be binding upon the Employer herein and its
successors and assigns and no provision herein shall be nullified or affected
in any manner as a result of any consolidation, sale, transfer, assignment
or any other disposition of the business of the Employer herein, or by any
change to any other form of business organization, or by any change in the
location of the Employer herein, provided it is within the Union’s jurisdic-
tion. It is the intent of the parties that this Agreement shall remain in effect
for the full term hereof and that the same employees be employed regard-
less of any change of any kind in management, location, form of business
organization or ownership.

(b) Subsidiary, affiliated or parent firms or corporations of the Em-
ployer herein shall, for the purpose of this Agreement, be deemed to be
the Employer herein and bound by all the terms and conditions of this
Agreement.

The arbitrator provided for herein shall have the right to determine
whether an alleged subsidiary, affiliate or parent firm of the Employer is
such subsidiary, affiliate or parent firm, and shall be guided by the proof
tending to establish any mutuality or reciprocity of interests, or tending to
establish a plan, scheme or device on the part of the Employer to avoid or
evade the provisions of this Agreement or law by or through such subsidiary,
affiliate or parent firm.

(c) This Agreement is assignable and the rights herein shall pass to a
successor or assignee of either of the parties hereto, including any organiza-
tion with which either party may be merged.

(d) The Employer agrees that it will not conclude any of the afore-
mentioned transactions unless an agreement has been entered into as a
result of which this Agreement shall continue to be binding on the person
or persons or any business organization continuing the business or occu-
pying any location of the Employer in a type of business whose employees
fall within the Union jurisdiction.

() No Employer herein shall enter into partnership or consolidate or
merge with another person, firm or concern unless and until written notice
therof is sent to the Union and proof is established to the Union’s satisfac-
tion that such proposed partnership, consolidation or merger is being made
in good faith. The Employer will submit to the Union whatever evidence
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of good faith the Union shall request. As on evidence of good faith, the
new firm shall assume all accrued obligations to the employees of the con-
stituent concerns and to the Welfare and Pension Funds. Upon the forma-
tion of such a partnership, or upon consolidation or merger, such new firm
shall give preference in employment to the employees of the absorbed firm
over all other employees, except those then employed in the location which
continues to be operated by the surviving firm.

() No more than two (2) partners or stockholders of a corporation shall
do butcher work in a shop.

Where partners or stockholders own, operate and control more than
one (1) shop, they are prohibited and agree not to perform any butcher
work, except in a single shop the Employer selects at the time of signing of
this Agreement.

(9) No partner or stockholder shall displace or replace any employee.
The number of employees employed in the shop shall not be reduced
because of a partner or stockholder working in the shop.

ARTICLE 16
Bulletin Boards and Notices

The Union shall share existing store bulletin boards for the use of reg-
ular Union notices.

The Employer shall advise the Union in advance of the distribution of
any notice to be given to its employees with reference to layoffs or changes in
any working conditions of the employees covered by this Agreement by the
Employer.

ARTICLE 17
Safety and General Welfare

The Employer shall make reasonable provisions for the health and
safety of its employees in his establishment and to keep his establishment
in such a condition so as to prevent any and all accidents.

If the parties desire, there shall be established and maintained a labor-
management committee consisting of an equal number of representatives
to be appointed by the Union and by the Employer. The purpose of said
committee is to discuss matters that may be of mutual interest to the
Employer and to the Union.
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ARTICLE 18
Laundry and Supplies

(@ The Employer agrees to furnish and launder, without cost to the
employee, any special wearing apparel that the employee may be required
to wear, such as coats, aprons and smocks.

(b) The Employer further agrees to furnish and service such tools, with-
out cost to the employee, as are necessary in the course of employment.

ARTICLE 19
No Individual Contracts

The Employer agrees not to enter into any individual contract with any
of its employees.

ARTICLE 20
Official Visits

The Employer agrees that at any time during business hours, any offi-
cer, representative or delegate from the Union bearing the proper creden-
tials of the Union, shall have the right to visit the Employer’s establishment
and that they will be allowed to do so without hindrance or molestation,
provided there is no interference with the Employer’s store operation. Such
visits shall be for the purpose of ascertaining whether or not this Agree-
ment is being complied with and for the adjustment of grievances.

ARTICLE 21
Lay-Off or Transfer

There shall be no transfer of any Shop Steward without prior discus-
sion with the Union. In the event that the Union disagrees, the issue shall
be subject to the grievance procedure.

The Employer may make temporary transfer, except that any tempo-
rary transfer shall be agreed to by the employee and the Employer.

In the event the Employer desires to lay off any employee, or perma-
nently transfers any employee to another store of the Employer, or termi-
nate any employee, except as herein otherwise provided, the Employer shall
communicate such desire in writing to the Union. The business agent of
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the Union assigned to the territory wherein the store involved is located
shall confer with the Employer.

If no agreement is reached after such conference, the Employer may
then send a letter, registered or certified mail, return receipt requested, to
the Secretary-Treasurer or President of the Union, detailing his reasons for
such desire.

The matter shall then be referred to the Notice Board of the Union.
The Notice Board shall meet within two (2) weeks after the Employer’s
request for lay-off, permanent transfer of termination of any employee. The
Notice Board shall render a decision within seven (7) working days after
it has met.

Prior to the Notice Board’s meeting, the Employer shall be informed by
the Union of the time and place of the Notice Board meeting that will act
upon his request- The Employer, at his option, may attend such meeting
of the Notice Board only for the purpose of presenting his reasons for his
request and to be questioned thereon.

The Notice Board shall, within the period specified above, grant or
deny such request. The Employer shall be notified in writing of the action
of the Notice Board.

If the Notice Board denies the Employer’s request or fails to act thereon
for seven (7) working days after the Notice Board has considered the mat-
ter, the Employer may then, within fourteen (14) days after the said seven (7)
day period or from the date of the mailing of such denial, request arbitra-
tion, as hereinafter provided. For guidance of the Arbitrator, no employee
may be discharged, except for just cause, and in determining whether or
not a layoff is proper, the arbitrator shall inquire into or give weight to a
continuous reduction of business and/or lack of work.

If a request for the layoff of any employee is granted and thereafter
within five (5) months after such layoff the Employer requires additional
employees for the store where the lay off occurred, then and in that event,
the employees so laid off shall be given preference in employment in con-
formity with their seniority. The employees so re-employed, shall not be
deemed to have lost their continuity of employment.

ARTICLE 22
Arbitration

All complaints, disputes or grievances arising between the parties hereto
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relating to or iri connection with or involving questions of interpretation or
application of any clause of this Agreement, or any acts, conduct or rela-
tions between the parties, directly or indirectly, shall be taken up in the
following manner.

1. Between the Stop Steward and Union Representative and the
Employer.

2. If the matter involved is of a general nature, then step number one
is not required, and the matter shall be taken up by the Union represen-
tative and the Employer.

3. If a satisfactory solution is not thereby reached, either party may
submit the matter for arbitration to the New York State Board of Media-
tion, to be arbitrated pursuant to its rules then prevailing.

4. The decision of the Arbitrator shall be final and binding upon all
parties.

The administrative costs of arbitration, including the Arbitrator’s fees
and expenses, are to be shared equally by the Employer and the Union. All
other costs of arbitration shall be borne by the party who incurred such
cost.

This Agreemnt shall confer no individual rights on an employee and
may be enforced only by the Union on the one hand and the Employer on
the other hand. Any agreement between the Union on the one hand and
the Employer on the other hand shall be binding upon the employees
involved.

ARTICLE 23
Leave of Absence

(@) National Guard Service and Reserves.

(1) Any full time employee who is a member of an organized reserve pro-
gram or in the National Guard shall be eligible for a two (2) weeks leave of
absence (subject to extension in exceptional cases) without pay, such leave
to be in addition to the employee’s regularly scheduled vacation period, in
order that the employee may participate in the military training required by
such organizations.

(2) Any employee who wishes to use his regular vacation period for mili-
tary absence shall be paid in accordance with the regular vacation procedure.

(3) All notices for any Military Leave of Absence must be submitted in
writing to the Employer.
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(b) Military Service.

When a full time employee is called into service, he shall be paid his nor-
mal vacation pay at the time of induction. Upon return, he shall be entitled
to vacation rights and rates of pay in accordance with the veteran’s re-
employment rights. Upon return, the employee will be granted all general
increases.

If a full time employee in the employ of the Employer for a period of
twelve (12) months of continuous service, volunteers or is drafted into Mili-
tary Service, he shall receive one (1) extra week’s pay as severance pay upon
leaving his place of employment.

(c) Union Officers.

Employees elected or appointed to full time Union office, shall be granted
leave of absence without loss of seniority but without accumulating senior-
ity during the period of the leave of absence.

(d) During a leave of absence, the Employer shall not be obligated to
make any payments to the Welfare and Pension Funds on behalf of any
employee on leave of absence. The employee should visit the office of the
Welfare and Pension Funds for the purpose of taking steps to safeguard such
employee’s fringe benefits.

ARTICLE 24
Strikes and Lockouts

During the term of this Agreement, there shall be no lockouts or strikes,
except as herein otherwise provided.

In the event the Employer does not pay wages when due, or refuses to
submit to arbitration hereunder or to abide by or perform the decision of
the arbitrator herein provided for and persists in such conduct after notice
from the Union, then and in that event, the Union shall have a right to
declare a stoppage and the Union, its officers, representatives and/or agents
shall not be liable for any damages that may result from such action. Except
as to non-payment of wages, the Union shall not declare such stoppage
unless and until it notifies, in writing, the Employer at least five (5) days in
advance of such action.

In the event of an unauthorized strike, the Union will endeavor to secure
a reurn of the strikers to work to the end that the dispute may then be
settled peaceably in accordance with the procedure set up herein. In such
cases the Employer may impose disciplinary measures upon or discharge the
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employees involved, in accordance with and subject to the grievance and
arbitration provision of this Agreement.

In no event shall the Union officers, representatives and/or agents be
liable for any damages that may result from any alleged breach of this
Agreement.

It is understood and agreed that in the event of a strike by a Union hav-
ing contractual relations with the Employer, other than this Union, which
strike is legal and is sanctioned by such Union, the employees covered by
this Agreement shall not be required to cross a picket line.

ARTICLE 25
Packaging and Selling of Fresh Meat

It is agreed that all fresh meat shall be cut, packaged and sold on the
premises.

There shall be no cutting or packaging of fresh meat for sale in any other
store other than for the Employer’s store.

It is agreed that only employees in the fresh meat department shall
handle, cut and package the fresh meat.

Fresh meat shall be defined as follows: Fresh Pork, Veal, Lamb, Beef,
Poultry, excluding chill packaged Poultry. Items customarily sold in the
meat department as of December 1, 1977 in a frozen or thawed state may be
brought into the store for sale only if such products are handled by the
employees in the meat department.

ARTICLE 26
Injury on the Job and Disability

Where a full-time employee who has been employed by the Employer for
six (6) consecutive months or more is hurt on the job or becomes sick or dis-
abled such employee shall have the job available for six (6) months after the
accident occurred, or after such employee becomes sick or disabled if such
employee is compelled to leave the job because of such injury, sickness or
disability. Where an employee is injured on the job or becomes sick or dis-
abled and such employee was employed for five (5) years or more prior to
such injury, sickness or disability, such employee shall have the job avail-
able for one (1) year after such injury, sickness or disability if such employee
was compelled to leave the job.
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ARTICLE 27
Sick Leave With Pay

(@ Any employee with at least six (6) months employment with the
Employer shall be entitled to the following working days paid sick leave
during each sick leave year:

Commencing October 1, 1980
through September 30, 1981.......cccccoevviviviiennne. Nine (9) days
Commencing October 1, 1981 ......cccoceevvvivviiennnnns Ten (10) days

The sick leave year shall be deemed as being from October 1st through
September 30th.

(b) All such sick leave days shall be taken as needed during the employ-
ment year.

(c) Any absence due to sickness may, at the discretion of the Employer,
require a doctor’s certificate, except absence of less than three (3) consecu-
tive days, inclusive of day off.

(d) Sick leave shall not be cumulative.

(e) At the end of each twelve (12) month period of employment, as re-
ferred to in subsection (a) of this Article 27, each employee shall be entitled
to pay from the Employer, at the then current rate of pay, for the days of
sick leave to which the employee is entitled and which is unused. Payment
for such unused sick leave days shall be made on or before November 1st.

(f) Paid sick leave shall be paid to the employee by the Employer on the
payroll day immediately following the taking of a sick leave by the employee
or at the option of the employee, on the payroll day immediately following
the employee’s return to employment from a sick leave.

(9) Any employee with at least six (6) months of service, but less than
twelve (12) months of service, shall receive sick leave pay for that period of
employment on a pro rata basis.

(h) Any employee who is laid off or discharged, except for summary dis-
charge, shall be entitled to sick pay upon such layoff or discharge on a pro
rata basis.

(i) Each part-time employee with at least one (1) year of continuous serv-
ice with the Employer, during each sick leave year, that is, from October
1st through September 30th of the appropriate year, shall be entitled to two
(2) days’ sick leave with pay. This sick leave shall not be cumulative and
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shall not be reimbursable if not taken. Payment for each such sick leave day
shall be four (4) hours.

ARTICLE 28
Disability Benefits

The Employer shall provide for the employees employed by the Employer
disability benefits as provided by the disability benefits law of the State of
New York. The Employer shall pay the full cost of such disability benefits
without any contribution by the Employee.

ARTICLE 29
Unloading of Trucks

If the Union claims that the unloading of a truck for the purpose of put-
ting meat and other items from the truck into the icebox is a undue hard-
ship for any employee, and if an agreement is not reached between the
Employer and the Union with reference to the handling of this situation,
then and in that event, the Union may treat this matter as a grievance to
be settled pursuant to the grievance and arbitration procedure herein
provided.

ARTICLE 30
Scheduling of Hours

The written schedule of hours, except in an emergency, for all employ-
ees, including Sunday work, shall be posted in ink, in a conspicuous place
not later than Friday noon for the following work week. Once posted, this
schedule shall not be changed, except in an emergency.

ARTICLE 31
Separability

Each and every clause of this contract shall be deemed separable from
each and every other clause of this contract to the end that in the event that
any clause or clauses shall be in violation of any law, then and in such event,
such clause or clauses only, to the extent only that any may be so in viola-
tion, shall be deemed of no force and effect and unenforceable without
impairing the validity and enforceability of the rest of the contract, includ-
ing any and all provisions in the remainder of any clause, sentence or para-
graph in which the offending language may appear.
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ARTICLE 32
No Oral or Implied Agreement

This contract sets forth the entire understanding and agreement of the
parties and may not be modified in any respect except by writing subscribed
to by the parties. Nothing in this contract shall be construed as requiring
either party hereto to do or refrain from doing anything not explicitly and
expressly set forth in this contract; nor shall either party be deemed to have
agreed or promised to do or refrain from doing anything unless this contract
explicitly and expressly sets forth such agreement or promise.

Whenever used herein and required by the context, the singular shall
include the plural and the plural the singular. The use of the male gender
shall include the female gender and the use of the female gender shall
include the male gender.

ARTICLE 33
Party in Interest

It is mutually agreed that the Union is the real party in interest under
the terms of this Agreement with respect to the proper enforcement of any
of its provisions, and no individual member of the Union may take any
action with reference to any subject matter covered by this Agreement with-
out the consent of the Union. No member of the Union shall have the right
to institute any legal proceedings in any court or before any administrative
tribunal against an employer, on account of any matter directly or indirectly
arising out of this Agreement or for the alleged breach thereof, without
the written consent of the Union.

ARTICLE 34
Lie Detector Test

The Employer shall not require any employee to submit to any lie
detector test.

The use of a lie detector in pre-employment is prohibited.

ARTICLE 35
Duration

This Agreement shall commence as of the 1st day of December, 1980 and
shall terminate December 17, 1983. Any wages negotiated in the Agreement
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that immediately follows this Agreement shall be retroactive to and includ-
ing December 4, 1983. The parties agree to meet at least thirty (30) days
prior to the expiration of this Agreement for the purpose of discussing the
Agreement to be in effect after the termination date hereof.

Either party to this Agreement, to terminate or modify the Agreement,
shall serve written notice upon the other party to the contract of the pro-
posed termination or modification at least sixty (60) days prior to the termi-
nation date or any date thereafter.
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In Witness W hereof, the parties hereto have executed this Agreement
the day and the year first above written.

Butchers, Food Handlers and
Allied W orkers U nion of Greater
New York and New Jersey,

Local 174, chartered by

United Food & Commercial W orkers
International Union, AFL-CIO

By
President or Secretary-Treasurer

Name of Employer

By
Authorized Signature

As of December 1, 1980

In consideration of the mutual covenants hereinabove set forth and in
consideration of the Union arriving at an agreement with the Employer, the
undersigned guarantees to the Union the payment of all monies referred to
in the above collective bargaining agreement and as provided by law, includ-
ing, but not limited to, wages and payments to the Pension Fund and the
Welfare Fund.
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SCHEDULE "A" — SCHEDULE OF WAGES

1. The minimum basic hiring rates for Meat Department Heads shall be
as follows:

Effective as of December 1, 1980 .................. $440.00 per week
Effective as of November 29,1981 .................. $460.00 per week
Effective as of May 30, 1982 .......cocvvvienene $470.00 per week
Effective as of November 28,1982 .................. $490.00 per week
Effective as of May 29, 1983 ........ccocvvvieenen, $500.0 per week

2. The minimum basic hiring rates for Journeyman Butchers shall be as
follows:

Effective as of December 1, 1980 .................. $396.00 per week
Effective as of November 29,1981 .................. $416.00 per week
Effective as of May 30, 1982 .......ccccovvrrenene $426.00 per week
Effective as of November 28,1982 ................... $446.00 per week
Effective as of May 29, 1983 .......ccccocvvvienne $456.00 per week

3. The minimum basic wage rates for full time Meat Wrappers, Deli
Clerks, Deli Department Heads and Fish Department Heads, who have at
least thirty-six months’ experience in the industry shall be as follows:

Effective as of December 1, 1980 ........ccceeee. $309.00 per week
Effective as of November 29, 1981 ................ $324.00 per week
Effective as of May 30, 1982 ......ccccevevvienen $334.00 per week
Effective as of November 28, 1982 ................ $349.00 per week
Effective as of May 29, 1983 .......cccocevvvirnnne. $359.00 per week

4. Any shop that handles hanging meat and wherein five (5) or more
employees are employed shall have at least one (1) employee assigned as an
ice box or breakdown employee. Any other employee who may be assigned
to ice box work for four (4) hours per day or more shall receive a premium
of Two ($2.00) Dollars per day. Ice box and breakdown employees shall
receive a premium pay of Ten ($10.00) Dollars per week. Any employee
who, on or before November 30, 1977, receive premium pay as an ice box or
breakdown employee, shall containue to receive premium pay.

5. The following wage progression schedules shall apply to the classifica-
tions indicated and to all employees hired on or after December 1, 1980.
The wage progression schedules that were in force in the Agreement imme-
diately prior to this Agreement shall continue in effect, where applicable,
for those employees hired prior to December 1, 1980.
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FULL-TIME MEAT WRAPPERS, DELI AND FISH CLERKS:

12/ 1780 11/ 28/81 11/ 28/82
STARTING WEEKLY WAGES $155.00 $165.00 $175.00
After 6 Months ......ccccceevveeciicece, $ 15.00 $ 15.00 $ 15.00
After 6 Months .......ccccoeeevviiciiieene $ 10.00 $ 10.00 $ 10.00
After 6 Months ..o $ 10.00 $ 10.00 $ 10.00
After 6 Months ..o $ 10.00 $ 10.00 $ 10.00
After 6 Months ........ccccoevvveviiiiciecee, $ 10.00 $ 10.00 $ 10.00
APPRENTICES

12/ 1/80 11/ 29781 11/ 28/82
STARTING WEEKLY WAGES $175.00 $185.00 $195.00
After 6 Months .......cccoeeeeivviciiceee $ 20.00 $ 20.00 $ 20.00
After 6 Months .....ccocovvvevveeeeieeenne $ 20.00 $ 20.00 $ 20.00
After 6 Months .....ccocoeveeieeceei e $ 20.00 $ 20.00 $ 20.00
After 6 Months .....coeeveeveeeeieeeeee. $ 20.00 $ 20.00 $ 20.00
After 6 Months .....ccocooevveveieeeeeeeee, $ 20.00 $ 20.00 $ 20.00

PART-TIME EMPLOYEES - HOURLY RATE

12/ 1/80 11/ 29781 11/ 28/82
STARTING RATE $ 335 $ 3.50 $ 3.70
After 30 DayS ....ccoccevvivieiiieieeenieiens $ .15 $ .15 $ .15
After 6 Months ..o $ -15 $ -15 $ .15
After 6 Months .....ccooeeeeveeeee $ .15 $ .15 $ .15
After 6 Months ......c..cccoeeiiiinien. $ -15 $ .15 $ .15
After 6 Months ........cccoeeviviieen, $ .15 $ .15 $ 15
After 6 Months ..o, $ .15 $ -15 $ .15

JOURNEYMAN BUTCHER - DAILY RATE

1 /81 1 /82 1/ 1783

$ 72.50 $ 75.00 $77.50
MEAT WRAPPER - DAILY RATE

1 w81 1 /82 1/ 1/83

$ 52.50 $ 55.00 $ 57.50
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These rates apply only to temporary employees. Temporary employees
are those who shall only be employed for two (2) consecutive days. If em-
ployed beyond such two (2) days, the prevailing applicable weekly rate
shall apply from the first day of such employment.
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ADDITIONAL PROVISIONS TO ARTICLE 15
Successors, Assigns, Consolidation, Merger
Subsidiaries, Affiliates and New Partners

The Employer agrees that it will not conclude any of the aforementioned
transactions unless an agreement has been entered into as a result of which
this Agreement shall continue to be binding on the person or persons or any
business organization continuing the business or occupying any location of
the Employers in a type of business whose employees fall within the Union
jurisdiction.

(b) No Employer herein shall enter into partnership or consolidate or
merge with another person, firm or concern unless and until written notice
thereof is sent to the Union and proof is established to the Union’s satisfac-
tion that such proposed partnership, consolidation or merger is being made
in good faith. The Employer will submit to the Union whatever evidence of
good faith the Union should request. As one evidence of good faith, the new
firm shall assume all accrued obligations to the employees of the constituent
concerns and to the Welfare and Pension Funds. Upon the formation of such
a partnership, or upon consolidation or merger, such new firm shall give
preference in employment to the employees of the absorbed firm over all
other employees, except those then employed in the location which con-
tinues to be operated by the surviving firm.

(¢) No more than two partners or stockholders of a corporation shall do
butcher work in a shop.

Where partners or stockholders own, operate and control more than one
(1) shop, they are prohibited and agree not to perform any butcher work,
except in a single shop the Employer selects at the time of signing of this
Agreement.

(d) No partner or stockholder shall displace or replace any employee.
The number of employees employed in the shop shall not be reduced
because of a partner or stockholder in the shop.
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Bureau of Labor Statistics U.S. Department of Labor
Collective Bargaining Studies

This report is authorized by law 29 U.S.C. 2. Form Approved

Your voluntary cooperation is qeeded to-make. O.M.B. No. 1220-0001
006658 the results of this survey comprehensive, e

accurate, and timely.

FEBRUARY 1t 1982

I

LABOR RELATIONS DIVISION
-AMAUMMATCD MCAT- CUTTgns AND *
-MQKMEN OF NORTH- AMLI'<HA ITOLAL

120 EAST 16TH STREET fovon f
NEW YORK t NY. 1003 PREVIOUS AGREEMENT EXPIRED
L J NOVEMBER 30t 1960
Respondent:
We have in our file of collective bargaining agreements a copy of your agreement(s):
Arfkt"w ~ WITH
Iy NY-BRONX RgTAI~MATfc FOOD OEaLeRS IMCANY&NJ fcM 174—— «

"wirc/'yo'u"please send us a copy of your current agreement-with any supplements (e.g., employee-benefit plans) and wage
schedules-negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter will be appreciated.

't like to remind you that our agreement file is open for your use, except for material submitted with a restriction on
I /?cPpublic insPection- You may return this form and your agreement in the enclosed envelope which requires no postage.

» Sincerely yours.

JANET L. NORWOOD

Commissioner PLEASE RETURN THIS LETTER WITH
YOUR RESPONSE OR AGREEMENT(S).

If more than one agreement, use back of form for each document. IPlease Print)

j

1. Approximate number of employees involved
2. Number and location of establishments covered by agreement
3. Product, service, or type of business

4. If your agreement has been extended, indicate new expiration date . hiia hi

YollF Name amd Peeitis * —(\E _—
/ip % W J+ (00 *

Address City/State/ZIP Code

Area Code/Telephone Number

BLS 2452 (Rev. May 1981)



