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Academic Calendar
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Deadfine: changed or make-up grades M, Feb. 5 M, Feb. 10
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Final examinations en T, May 28 T, Jung 3
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Deadline: changed or make-up grades M June 10 M, June 16
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Cornell University

SCHOOL OF INDUSTRIAL AND
LABOR RELATIONS
H

ISTORY AND PURPOSE

The New York State School of Industrial and Labor Relations at Cor-
nell University was authorized in 1944 by act of the New York State
Legislature as'the first institution in the country to offer a comprehen-
sive program of professional training at the undérgraduate and graduate
levels in" the field of industrial and labor relations. In addition to resi-
dent instruction, research and extension work were also provided as
integral parts of the élrogram to fulfill the broad purpose for which
the School was created. _ , o

The law under which the School functions states its objectives and
purposes in the following terms:

It is necessary that upderstanding of industrial and labor relations be
advanced; that more effective cooperation among employers and employees
and more (r]eneral recognition of their mutual rights, obligations, and duties
under the faws pertaining to industrial and labor relations’in New York State
be achieved; that means for encouraglngbthe growth of mutual respect and
greater responsibility on the part of both employers and_emPonees be
eveloped; and thaf industrial efficiency through the analysis of problems
relating to employment be improved.

... It is hereby declared to be the policy of the state to provide facilities for
instructjon and research in the field of industrial and labor relations through
the maintenance of a school of industrial and labor relations.

The object of such school shall be to ,|mFr0v,e industrial and labor conditions
in the state through the provision, of instruction, the conduct of research, and
the dissemination of information in all aspects of industrial, labor, and public
relations, affecting employers and employees.

The School came into existence as a part of Cornell University on
November 5 1945, with the admission of its first group of resident
students. Subsequently, the research and extension programs were
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initiated, and the School moved forward to meet the responsibilities
stipulated in its legislative mandate.

With the creation of the State University of New York in 1948, the
School of Industrial and Labor Relations, as one of the four state-
supported units at Cornell University, became an integral part of the
State University of New York. “Created to provide a comprehensive and
adequate program of hl?her education,” the State University now
includes more than thirty educational institutions. The School of
Industrial and Labor Relations, functioning in this broad context, offers
training and research facilities in this important field to serve the
needs of the state.

The School operates through four major functional divisions: (13
undergraduate and graduate resident instruction, (2) extension an

public service, (3) research development, and (4) publications and
school relations. In each of the divisions, programs are carried on to
serve |mFart|aII|y the needs of labor and management in the field of
industrial and fabor relations. Professional training is provided at the
undergraduate and graduate levels for young men and women who look
forward to careers in labor unions, “in business, or in government
agencies. Throu%h the Extension and Public Service Division instruc-
tion is offered throughout the state on a noncredit basis to men and
women already enga?ed in labor relations activities, as well as to the
general public. Closely related to the work in resident instruction and
extension, the Research Development Division is concerned with the
development of materials for resident and extension teaching and the
conduct of studies in the field of industrial and labor relations. The
Publications and School Relations Division is responsible for the dis-
semination of such research data.

THE UNDERGRADUATE PROGRAM

CHARACTER AND PURPOSE OF
UNDERGRADUATE STUDY

The undergraduate program of the School seeks to provide a profes-
sional education in industrial and labor relations in which study of
technical subject matter is merged with education in supporting fields of
knowledge. The essential characteristics of the four-year curriculum are
a common exposure to a hasic core of instruction in the introductory
work in the field and in suportlng disciplines, the completion of
selected courses in advanced subjects of industrial and labor relations
and the complementation of this training with elective courses offerec
by the various departments of the School and the University. Specifi-
ca_IIKl the undergraduate resident teaching program seeks to develop
within the student the following values:
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In General Education

An understanding of th,e,qrian and manner of development of the basic
institutions of Western civilization, including American ideals and institutions
and the ability to appraise them in the light of other cultures.

An understanding of the contribution of the natural, physical, and social
sciences to the dévelopment of society.

An understanding of the nature of man and the characteristics of human
behavior in presént-day society.

An apPreciation, of literature and the arts for the enjoyment and enlighten-
ment they provide.

An ability to live and work cooperatively with other people.

In Professional Education

An understanding of the factors and forces, the or?anizations, and the cus-
tomary behavior patterns in industrial and labor refations.

An understanding of the values in industrial and labor relations which are
necessary for the progress of industrial society.

The ability to exercise the professional skills required for advantageous entry
and progressive development in industrial and labor relations.

~ Members of the School faculty reflect a wide range of scholarly
interests and backgrounds in industrial and labor relations. The School
utilizes instruction” offered in the College of Arts and Sciences and in
other divisions of the University in accomplishing its curriculum of
grescrlbed and elective work. Practitioners are regularly invited to the
chool to participate in instruction as guest lecturers or discussion lead-
ers. These visitors, affiliated with government, unions, or industry,
P_rcl)&ude students with insights into the nature of current problems in the
ield.

The School maintains a counseling staff which offers both educational
and personal guidance. In addition, every student is assigned a faculty
adviser who provides counsel in the selection of courses and sequences
both elective and required, that will satisfy individual educational and
professional goals.

ADMISSION OF UNDERGRADUATES

In addition to academic Ereparatlon,_appllcants for admission to the
School of Industrial and_Labor Relations are expected to present the
following personal qualifications: the ahility to work with others,
the capacnY to assume leadership in promoting cooperative relationships,
intellectual and social maturity, and a hl%h level of academic motiva-
tion, Work experience, full or part-time, will also be given consideration
in the selection process.
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Completion of sixteen secondary school entrance units is required as
minimum academlcEpreparatlon. The sixteen units should include at
least four units of English. The remaining twelve units may include
subjects chosen from “the followm? colleae-preparatory high school
disciplines: foreign _IanFuage ancient or modern), mathematics, science,
and social studies (including history).

Visits to the School

Members of the selection committee are available to discuss with
E_rospectlve applicants the School’s admission requirements and applica-
tion procedures, and the appropriateness of the curriculum for satlsfy,m?
individual educational and professional interests. Although appaint-
ments are not required, prospective applicants are urged to write to the
Chairman of the Selection Committee, Room 101, Ives Hall, in advance
of their visits. Office hours for information visits are Monday through
Friday, 9 am.-4 p.m. Saturday, 9 AM.-12 noon, September through
May. During June, July, and August the office is closed on Saturdays.

An informational visit does not take the place of the required inter-
view scheduled for each applicant in early spring, after application
materials have been submitted.

Application Procedures

The School follows the admissions procedure of Cornell University as
described in the Announcement of General Information, which may
be obtained b;{ writing to the Announcements Office, Day Hall. Official
application blanks can be obtained from the University Office of
Admissions, Day Hall. Application materials are usually not available
until August of the year preceding the year of desired admission. Every
applicant is re(iuwed to submit with his aﬂpllcatlon a 500-word state-
ment gp(eferaby_t pewritten) |_nd|cat|ng1 the nature and basis of his
interest in the field of industrial and labor relations. Freshmen are
admitted to matriculate in the fall term only. Candidates should submit
applications before Januar¥ Land no later’than February 15, Transfer
applicants are considered for admission in both fall an sprmgi terms.

A personal interview is an important part of the applicant’s total
evaluation by the School’s selection committee. These Interviews with
members of the committee are usually held in Albany, Buffalo, Ithaca,
and New York City during March. Applicants are notified in advance,
usually in the first week of March, concerning their a[)pomtments
on the interview schedule. A student from outside the State of New
York should, if at a_IIJ)osybIe, arrange for a visit to the School early in
the admissions period to complete this interview. If distance makes
travel to Ithaca or to one of the other interview centers unfeasible and
!ftthe_ applicant requests it, an application can be considered without
interview.
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The Scholastic Aptitude Test of the College Entrance Examination
Board is required of all applicants. Achievement Tests in English and in
mathematics are recommended but not required. Applicants are urged
to take the December Scholastic Aptitude Test and may obtain a
descriptive bulletin listing the places and times it is glven.by wrltlnﬂ to
Ehe College Entrance Examination Board, Box 592, Princeton, New
ersey.

All freshman applicants are notified in mid-April of acceptance or
rejection.

Transfer Applicants

Students who have completed college courses after graduation from high
school should apply for admission as transfer candidates. Transfer
candidates must submit official transcripts from all of the institutions
Prevmusly attended. Secondary school records, the 500-word essay
he personal interview, and results of the Scholastic Aptitude Test of
the College Entrance Examination Board are also required of trans-
fer applicants. _ o

Transfer candidates for the fall term should s_ub_mlt.apﬁllcathns
before January 1and no later than April 15 Admission in the spring
term is limited to transfer applicants, and they must submit applications
before December 1. Final review of transfer applications is not begun
un_tlldgrades for applicant’s term of current enrollment have been sub-
mitted to the selection committee. Decision on transfer admission is
usually made at the end of January for spring term admission, and in
late June for September admission. _ _

Students entering by transfer may expect to receive credit toward
degree requirements for completed courses of approPrlate content and
satisfactory qualltr, although transfer usually results in some loss of
credit. Transfer students are required to complete a minimum of four
terms of residence in the School. Questions concernmg? the rantmg of
transfer credit should be directed to the School’s Office of Resident
Instruction, Ives Hall,

Advanced Placement and Credit

Prospective entering freshmen who have taken college-level courses in
secondary school have the opportunity to qualify for advanced place-
ment (and often for advanced standing credit) in these areas of study:
biological sciences, chemistry, English, history, Latin, literature, mathe-
matics, modern fore|%n Ia_nﬁuages, music, and physics.

In general, those who wish to be considered for advanced placement
or credit should plan to take the appropriate advanced placement
examlnatlon(s(} of the College Entrance Examination Board in May.
Some of the departments in which the subjects listed above are taught
offer their own examinations at entrance as an alternative or supple-
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mentary method for determining advanced placement or credit. Details
about this program are contained in a leaflet entitled Advanced Place-
ment of Freshmen at Cornell University, available on request from the
University Office of Admissions, Day Hall.

Special Students

Special student status may be arranged for qualified persons who desire
to undertake a program of studg designed to satisfy special professional
interests. Although™ special students are not candidates for a degree,
they must demonstrate competence to undertake college-level work in
the field and may be reﬂuned to complete testing programs designated
by the selection committee. The usual term of residence for a special
student is one year. All foreign students are initially admitted as special
students, not aS degree candidates.

PROFESSIONAL OPPORTUNITIES

Graduates of the School of Industrial and Labor Relations go directly
into positions involving industrial relations activities, but a number
enter work in related areas or undertake further professional study. The
Iargest number of industrial relations opportunities is in commerce
and industry, while a significant number of openings exist in govern-
ment agencies and the professions. Opportunities for college graduates
in or%anlzed labor are more limited; however, positions usually are
available for all graduates who desire to work for unions.

Students interested in careers in business and industry have a variety
of opportunities available to them, They may be employed in entry
jobs as personnel assistants, industrial relations trainees, or production
trainees, and exposed to training programs of varylngllengith; or, when
previous preparation Fermllts, they may be hired specifically to handle
one or more personnel or industrial relations functions, such as employ-
ment, training, wage and salary administration, employee services and
benefits, safety, labor relations, EUb“C relations, or research.

Graduates who choose to work for the state and federal governmental
agencies may be employed in such positions as administrative assistants,

ersonnel technicians, economists, technical aides, or research associates.

hese positions, for the most part, are fllled_thro.u?h competitive civil
service examinations designed for college seniors interested in entering
government service. Some graduates also may be qualified for other than
civil service assignments with 8overn_m_ent-operated agencies such as the
TVA and the Atomic Energy Commission. o

Graduates interested in work in organized labor may anticipate
employment in two En,nmpal areas of trade union activity. The first of
these comprises work in the line structure of the union and usually
entails a substantial period of service in_a local union prior to the
assumption of positions of responsibility. The other area comprises the
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technical staff functions such as research, _P_ublic relations, and educa-
tional work, into which those who are qualified may move directly.

In addition to opportunities in business firms, trade unions, or gov-
ernmental work, the graduate can find effective use for his training in
Publlc service agencies such as hospitals, in research organizations, in
rade association and Chamber of Commerce work, or in other allied
areas.

Career opportunities are also available for those interested in teaching
on both the secondary and the college level. For this group, preparation
will_entail the completion of prescribed proFrams for meeting state
certification or, for teaching on the college level, the completion of
advanced study be%/ond the Bachelor’s degree. _Slmlla_rlr those pre-
paring for law or for advanced study in sFemaIlzed, fields undertake
such work following the completion of the requirements for the
Bachelor’s degree. . _ _ .

The School, through its Office of Resident Instruction, offers place-
ment assistance to graduate degree candidates and alumni who seek
ﬁermanent employment. Positions for graduating degree candidates
ave been plentiful at salaries of 57,000 and up per annum for BS.
(cjandldates, and 89,000 per annum and up for candidates with advanced
egrees.

Although assistance in obtaining summer jobs is also offered to
undergraduates in residence, Placement is the “student’s resPonS|b|I!ty.
A very limited number of federal and state government agencies,
unions, publishers, and manufacturing corporations offer summer in-
ternships at rates of pay ranging from $65 to $110 a week for from
eight to ten weeks. In some cases these internships mqr lead to offers of
Ferm.anent employment. Often these positions will be offered in
locations other than the student’s home city and may require traveling
in connection with employment on an expenses-paid hasis.

MILITARY TRAINING AT CORNELL

As a land grant institution chartered under the Morrill Act of 1862,
Cornell has offered instruction in military science for more than ninety
years. It provides this instruction through' the Reserve Officers' Training
Corps programs of the three military departments, the Army, the Navy,
and the Air Force. .

The ROTC ﬁrograms offer a male student the opportunity to earn
a commission while he is completing his education, thus enabling him to
fulfill his military commitment as an officer rather than through the
draft, or to qualify himself for a career in the service of his choice.
To obtain a commission in one of the armed services, a student must
complete a two-year or a four-year course of study in an ROTC program
and must meet certain physical standards. Upon graduation he receives
a commission and serves a required tour of active military service.

Participation in ROTC is voluntary. Interested students should,
preferably, enroll in the fall of the freshman year, since openings in the
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Eyvo-year program may be restricted, depending on conditions at that
ime.

_Further information is given in the Announcement of Officer Educa-
tion, which may be obtained by writing to the Announcements Office,
Dag Hall. Specific (iuestlons should be directed to the appropriate
ROTC office in Barton Hall.

EXPENSES FOR UNDERGRADUATE STUDENTS
Tuition

For undergraduate students who, at the time of their matriculation are,
and for at least twelve months prior thereto have been, bona fide
residents of the State of New York, tuition is $200 per term. Out-of-state
students are re(}uwed to pay tuition of $300 per term.

Tuition and tees are payable within the first ten days of each term.
Failure to meet this obligation automatically terminates a student’s
enrollment. In exceptional circumstances, the  Treasurer may grant an
extension of time for completion of payments. In such instance, a fee
of §5 is charged; but, upon reinstatement of a student who has been
dropped for nonpayment, a fee of $10 is charged. For reasons judged
adequate, the latter fee may be waived in any individual case.

Part of the tuition and fees will be refunded to a student who with-
draws for reasons accepted as satisfactory within the first nine weeks
of a term. No charge is made if the student withdraws within six days
of the date of registration.

General Fee

A General Fee, $137.50 for New York State residents and $237.50 for
out-of-state residents, is required at the beginning of each term and
covers the following services:

1 HEALTH SERVICES AND MEDICAL CARE are centered in two
Cornell facilities; the Gannett Medical Clinic (out-f)_at[ent department)
and the Sage Hospital. Students are entitled to unlimited visits at the
Clinic. Appointments with individual doctors at the Clinic maP/ be
made, if desired, by callln({ or coming in person; but an acutely ill
student will be seen promptly whether he has an appointment or not.
Students are also entitled to"laboratory and X-ray examinations indi-
cated for diagnosis and_treatment; hospitalization in Sage Hospital with
medical care for a maximum of fourteen days each term, and emergency
surgical care. On a voluntary basis, insurance is available to supplement
the services provided by thé General Fee. For further details, including
charges for special services, see the Announcement of General Informa-
tion. It, in the opinion of the University authorities, the student’s
health makes it unwise for him to remain in the University, he may be
required to withdraw.
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2. LABORATORY SERVICES for courses taken in the Statutory
Colleges.

3. UNIVERSITY ADMINISTRATION AND SERVICES.

4. PHYSICAL RECREATION. The University's %ymnasium and recrea-
tion facilities in Barton Hall, Teagle Hall, Lynah” Hall, or Schoellkopf
Memorial Bmldmg are available to every male student. Each woman
student may use the facilities of Helen Newman Hall, the woman’s
physical education and sports building.

5 WILLARD STRAIGHT HALL MEMBERSHIP. Willard Straight
Hall, the student union of the University, provides social and recrea-
tional activities in which all students may participate.

6. STUDENT ACTIVITIES. Assistance is provided to various student
activity programs through the student activities fund.

Additional Fees

An application fee of §15 must be paid at the time an application for
admission is submitted. , _ _

A registration fee of $45 must be E@ud after the applicant has received
notice of provisional acceptance. This fee covers matriculation charges
and certain graduation expenses and establishes a fund for under-
graduate and alumni class activities. The deposit is not refundable.

" A deposit of $30 is required for a uniform, payable at registration
in the first term bﬁ_students_ who enroll in the basic course in” Military
Science. Most of this deBos_lt is returned as earned uniform allowance
upon completion of the basic course. _
A matriculated student desiring to register after the close of registra-
tion day must first pay a $10 fee.

The amount, time, and manner ofdpayment of tuition or any fee may
be changed at any time by the Board of Trustees without notice.

Books and instructional supplies may cost from $40 to $75 a term.

Living Costs

Living costs cannot be stated with the same degree of certainty as
re%ular University charges since they deFend_ to a great extent upon the
individual’s standard of I|vm8. Recent estimates indicate that single
students spend from $200 to $250 a term for room; $300 to $325 a term
for board. Laundry and cleaning, done in Ithaca, may require $40 to
$50 a term. Additional allowance must be made for clothing, travel,
and incidentals.



Dean David G. Moore at a tea honoring students on the Dean's List.
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FINANCIAL AID FOR UNDERGRADUATE
STUDENTS

Financial aid is provided by both the School and the University on the
basis of academic achievement and need. Every effort is made bg means
of grants, loans, and work programs to enable promising students to
undertake study at Cornell and to assist qualified students in residence
to complete degree requirements. o o _
Prospective students requesting consideration for financial assistance
can obtain information about aids available to freshmen from the Office
of Scholarships and Financial Aid, Day Hall. New York State residents
can obtain information about New York State awards (Scholar Incentive
P_ro%ram, Regents Scholarships, and loans) from their high school prin-
cipals and/or guidance counselors or from the Regents Examination and
Scholarship Center, New York State Education” Department, Albany,
New York 12224. Students registered in the School should address their
re_guests for further information about the School-administered financial
aHl ISI listed below to the Office of Resident Instruction, Room 101, lves
all.

New York State Scholarships

New York State offers various types of financial assistance to qualified
college students who are State residents. It is ver |m[[)ortant that
students seeking such aid obtain full information and” meet each appli-
cation deadline promptly.

SCHOLAR INCENTIVE PROGRAM. A_ﬁ)pllcatlons should be filed
before July L for each academic year but will be accepted up to Decem-
ber L Applications for the spring semester only have an April 1
deadline. Annual application is required.

REGENTS COLLEGE SCHOLARSHIPS FOR UNDERGRADUATES,
Candidates should seek directions from their high school principal and/
or guidance counselor.

NEW YORK STATE GUARANTEED LOANS. Inquiry should be
addressed to the New York Higher Education Assistance Corporation,
159 Delaware Ave., Delmar, New York 12054,

Freshman Scholarships

THE LOCAL 325 SCHOLARSHIP was established by the Cooks, Coun-
termen, Soda Dispensers, Food Checkers, Cashiers and Assistants Union
of Brooklyn and Queens (Hotel and Restaurant Employees and Bar-
tenders International Union, AFL-CIO) in 1958. It is opén to qualified
sons and daughters of members and to qualified members of Local 325.
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Tenure is for four )ﬁears, with an award of 81,000 for the first year and
8500 per year for three additional years for degree candidates.

THE ED. S. MILLER SCHOLARSHIP was established by the Hotel
and Restaurant Employees and Bartenders International Union, AFL-
CIO, in 1964. It is oEen to qualified members, or sons and daughters
of members of the International Union. A_four-¥ear scholarship of
§2,000 per year is awarded annualldy to a candidate from one of several
geographic “regions in the United States and Canada.

THE FATHER WILLIAM J. KELLEY, O.M.l., SCHOLARSHIP was
established by Local Union No. 3 of the International Brotherhood of
Electrical Workers, AFL, in 1949, in honor of Father William J. Kelle?/,
O.M.I. A four-year scholarship of §1,200 per year is awarded annually
on the basis of academic achievement and professional promise. Sons
or daughters of members of Local Union No. 3 are eligible to apply.

THE MICHAEL J. QUILL SCHOLARSHIP was established by Local
Union No. 100 of the Transport Workers Union of America, AFL-CIO,
in 1964, in honor of Michael J. Quill. It is o?en to qualified sons or
daughters of Local 100 members. Tenure is for four years with an award
of 81,000 to 81,400 for the first year and §600 to §1, OOtper_year for the
remaining three years to completion of the Bachelor of Science degree
requirements.

THE MARTIN T. LACEY MEMORIAL SCHOLARSHIP was estab-
lished by the New York City Central Labor Council as a tribute to
Martin T. Lacey, late president of the AFL Central Trades and Labor
Council of Greater New York and Vicinity. It offers §3,000 blennlallg,
granted throughout a four-year period through completion of the BS.
egree, to a (1_uallf|ed son or daughter of a member of the New York
City Central Labor Council’s local union.

Grants-in-Aid

THE DANIEL ALPERN MEMORIAL SCHOLARSHIP FUND was
established in 1946 by Mr. and Mrs. Harry Alpern in memory of their
son Daniel J. Alpern. It is sue/po,rted by the Alpern Foundation and
friends of the Alpern family. Varied grants maximum 8400 annually,
are made on the basis of scholarship and need to undergraduate students
who have completed at least one term in residence.

THE FRANK J. DOFT MEMORIAL FUND was established in 1948
by Elliot B. Doft 48 in memory of his brother, Frank J. Doft. Varied
grants, maximum 8400 annually, are made to undergraduate students
who have completed at least oné term in residence. Awards are made on
the basis of scholarship and need, with preference given to the physi-
cally handicapped.
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THE BARNETT P. GOLDSTEIN MEMORIAL SCHOLARSHIP 'is
the gift of Morris Goldstein 26 in memory of Barnett P. Goldstein.
Varied grants, maximum $100 annually, are made on the basis of scholar-
ship a_r(1j need to undergraduates who have completed at least one term
in residence.

THE SIDNEY HILLMAN MEMORIAL SCHOLARSHIP was estab-
lished by the Sidney Hillman Foundation in 1946, in memory of Sidne

Hillman. Varied grants, maximum $400 a year, are made to undergrad-
uate students who have completed at least one term in residence. Awards
are made on the basis of (a) the student’s interest in such matters as
improved race relations, advancement of democratic trade unionism

reater world understanding, and related issues; (b) scholarship; and
¢) need for assistance. Where the first two factors are of a high order, the
third is controlling.

THE LOUIS HOLLANDER SCHOLARSHIP FUND was established
in 1965 through the efforts of members of the Amalgamated Clothing
Workers of America, AFL-CIO, in honor of Louis Hollander, who has
long been active in union work and who has served as a Trustee of
Cornell University representing labor. Varied grants, maximum $500
Fer year, are made to undergraduate students who have completed at
east one term in residence. Awards are made on the basis of Pa) schol-
astic standing, (b) high ideals of service to humanity, and (c) need for
assistance, Preference is given to children of laboring and/or union-
member families.

THE INDUSTRIAL AND LABOR RELATIONS SCHOLARSHIPS
are open to unde{jgraduates in the School who have completed at least
one term in residence. Varied grants, maximum $400 annually, are
awarded on the basis of scholarship and need.

THE INDUSTRIAL AND LABOR RELATIONS ALUMN] SCHOL-
ARSHIP FUND s supfyorted by alumni of the School. Varied grants,
maximum $400 annually, are ‘made to undergraduate or graduate
students who have completed at least one term in residence. Awards are
made on the basis of (a‘)) scholarship, (b) need for assistance, (c) promise
of making a contribution to the field of industrial and labor relations.

THE INTERNATIONAL STLIDENT FUND was established in 1964
with the aid of collateral grants received from the Creole Foundation.
It affords financial assistance, on the basis of need and performance, to
foreign undergraduates, special students, or to other undergraduates
with “special interest in the field of international labor relations, who
have completed at least one term in residence.

THE THEODORE S LISBERGER MEMORIAL SCHOLARSHIP
was established by the family and friends of the late Theodore S. Lis-
berger. Varied grants are made to graduates or undergraduates s_tudymg
in the field of human relations on the basis of academic promise an
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performance or abiliay in research, and financial need. Preference is
given to qualified candidates who have had work experience in industry.

THE LOCAL 325 GRANT FUND provides varying amounts, awarded
on the basis of academic achievement and financial need, to students
who have completed at least one term in residence, with preference for
children of trade-union families.

THE MICHAEL J. QUILL GRANT FUND provides varying amounts,
awarded on the basis of academic achievement and financial need, to
students who have completed at least one term in residence, with
preference for children of trade-union families.

Prizes

THE DANIEL ALPERN MEMORIAL PRIZEJ)_rovides two awards of
$100 each which are made each year to outstanding graduating seniors
elected by the faculty on the basis of scholarship and student activities.

THE BORDEN INDUSTRIAL AND LABOR RELATIONS SCHOL-
ARSHIP AWARD, amounting to $300, is provided by the Borden Com-
pan?]/ Foundation, Inc., and is given at the beginning of the senior year
to the undergraduate man or woman who has achieved the highest aver-
age grade among the members of the senior class for the four most recent
terms of academic work in the School of Industrial and Labor Relations.

THE JAMES CAMPBELL MEMORIAL AWARD, established in 1963
in memory of the late Professor James Campbell, is a cash award pre-
sented annually to the senior who is judged outstanding for his qual-

ities of character, academic excellence, and service to the School.

THE CORN PRODUCTS COMPANY SOPHOMORE PRIZE IN
INDUSTRIAL AND LABOR RELATIONS, amounting to $200, is
the gift of the Corn Products Compan% and is awarded annually to the
student, beginning his junior Kear, who has achieved the highest aca-
demic record in his class for the sophomore year.

THE FRANK J. DOFT MEMORIAL PRIZE, a cash award of $200 is
presented to the student receiving the highest academic average in his
class for studies in the freshman year.

THE IRVING M. IVES AWARDS were established in 1962 in memory
of the late United States Senator Irving M. Ives, first Dean of the School
of Industrial and Labor Relations. Cash awards of $100 each are made
annually to the freshman, sophomore, and junior students who, at the
end of ‘the school year, have best demonstrated the qualities of good
faith, integrity, responsibility, cooperativeness, and good will. A plaque
is awarded to a graduating senior selected by the same criteria.
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Other Financial Aid

THE DANIEL ALPERN MEMORIAL INTERNSHIP provides an
annual grant of varying amounts awarded on the basis of academic
Fromlse and need in order to encourage and enable qualified students
0 undertake summer employment with md_ustry,_ﬂov_ern_m_ent, labor, or
an academic institution in "a capacity which will significantly enrich
preparation for a career in the field: Preference is given to “students
who have completed the junior year.

THE CLEM MILLER SCHOLARSHIP ENDOWMENT, established
in memory of the late United States Representative Clem Miller,
P_rowdes_ a grant of varying amounts to a student selected for his poten-
tial ability in elective political life. Interest in an elective political career
is encouraged by supporting a recipient during a summer assignment in
the office of a member of the United States Congress.

NONRESIDENT TUITION SCHOLARSHIPS (four each year) are
open to students who are not residents of New York State. One of the
Burposes of these scholarships is to assist students from foreign countries,
ut when no gualmed foreign students are available, the scholarships
may be extended to any qualified out-of-state students. The annual
award of $600 is applicable to tuition only. Need and academic achieve-
ment are considered, with preference given to students who have com-
pleted at least one term in residence.

THE OLIN SUMMER PROJECT GRANT was established by The
Olin Mathieson Charitable Trust to encourage and support student
participation in faculty research. The recipient of the award must be
a student completing his junior year of academic study. The stipend is
$1,000, tax free, for a ten-week period during the summer in which the
recipient serves as an assistant, under the direction of a faculty member,
on a research project in the Department of Organizational Behavior.

THE SOPHIE L. SEIDENBERG AND FELIX KAUFMANN ME-
MORIAL AWARDS IN AMERICAN IDEALS are given to the students
who receive, in the fall and spring terms respectively, the highest
scholastic ratings in the course, Development of American Ideals. The
awards consist of twenty-five dollar gifts of hooks on American
democracy.

THE US. DEPARTMENT OF LABOR’S FIFTIETH ANNIVER-
SARY SUMMER RESEARCH SCHOLARSHIP provides, each year, an
award of $1,000 to a student selected on the basis of academic achieve-
ment and his proposal to undertake a summer research project under
the combined supervision of a faculty member of the U.S. Department
of Labor’s New York City office.
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UNDERGRADUATE HOUSING

Men

Cornell University provides, on the campus, dormitory facilities for
about 2,100 men. Complete cafeteria and dining service is provided in
Willard Stralght Hall, Noyes Lodge, Agnes and Jansen Noyes Center,
Martha Van Rensselaer Cafeteria, and Stocking Hall (Dairy Bar) Cafe-
teria. Male students are not required to live in dormitories and are
individually responsible for making their own living and dining
arrangements. As a matter of convenience for those who wish to live in
dormitories, application forms will be mailed to each male candidate
for admission as a freshman or a transfer student at the time of notifi-
cation of provisional acceptance to the University.

Housing in dormitories can be guaranteed for all unde[Fraduate men
who have been admitted to the University and have filed dormitory
apﬁ)llcatlons by June 1 o _

nformation” on off-campus housing is provided below.

Women

The University provides dormitories for the housing of undergraduate
and %raduate women. These residence units are supplemented by
sorority houses in areas close to the dormitories. Most undergraduate
women who reside outside the Ithaca area are required to live and take
their meals in Unlversnr residence halls or in sorority houses (for
members only). Information about excegtlons to that rule may be
obtained from the Office of the Dean of Students, Day Hall.

An application form for living accommodations for under?raduate
women will be sent with the notice of provisional acceptance from the
Office of Admissions to each candidate. o _

Graduate women should make application for University dormitory
housing directly to the Department of Housing and Dining Services.

Married Students

The University, through the Department of Housing and Dining Serv-
ices, maintains apartment accommodations for some of its married

students and their families. These are Cornell Quarters, Pleasant Grove

Apartments, and Hashrouck Apartments, with total housing for about

400 families. All apartments are unfurnished. For further mformation

aDnd aﬁpllllcatlon, write the Department of Housing and Dining Services,
ay Hall.

Off-Campus Housing

The University has the oIicY of requiring_all students to live in
housing which’is approved by the University Student Housing Agency.
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Continuing registration at the University is contingent upon meeting
this requirement.

~ To assist students, both married and single, to secure adequate hous-
ing, the University Student Housing Agency provides an inspection
and information Service. Information on” properties which have Uni-
versity approval and approved housing currently available is posted for
%our convenience in the Off-Campus Housm_? Office in Day Hall,

oom 223. Because changes of currently available apartments occur
daily, it is not practical to prepare lists. If at all possible, a student
should plan to visit Ithaca well ‘in advance of residence to obtain suit-
able quarters.

UNDERGRADUATE DEGREE REQUIREMENTS

The requirements for the degree of Bachelor of Science include the suc-
cessful completion of 120 prescribed and elective credit hours, ten
weeks of work experience, and the thsmaI education requirement of the
University. Degree candidates normal K spend eight terms of residence in
the School, although exceptions to the residence requirement may be
made with special permission. A cumulative avera?e of at least C—is
required to maintain good standing in the School and to be eligible
for graduation.

Work Experience Requirements

One of the requirements for the undergraduate degree is ten weeks of
work experience. The purpose of the requirement is to provide students
with an understanding of the viewpoints, problems, and procedures of
management, labor, and government in the conduct of industrial and
labor relations. The requirement may be met by ten weeks of summer
employment following matriculation. The student is responsible for
obtaining the appropriate work experience, but the School will counsel
and aid the student in every way possible.

Physical Education

All undergraduates must take four terms of work in physical education.
Ordinarily, this requirement must be completed in the first two years of
residence; postponements are to be allowed onlx by consent of the
University Faculty Committee on Requirements for Graduation.

The requirement in physical education is described in further detail
in the Announcement of General Information. The courses offered are
described in Eublications made available to students by the Department
of Physical Education and Athletics.
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Undergraduate Curriculum

The outline of the curriculum below indicates the titles and the
sequence of both prescribed courses and electives. Of the total forty-
e|Eht elective hours, twent}/-four_a,re_ general electives which may be
taken in the School or in other divisions of the University; twenty-four
are ILR advanced electives which are required to be selected from the
offerln?s of the various departments in the School. Selection of both
general and advanced ILR electives is made in accordance with the
upperclassman’s particular interests in special areas within the field.
Counselors and faculty advisers offer guidance in program planning,

Undergraduate course descriptions, including description of required
courses offered by other divisions of the University, can be found on
pages 30-49. Course descriptions for graduate offerings can be found
on pages 61-75.

FRESHMAN YEAR

First Semester Credits Second Semester Credits

Freshman Humanities (A&S*) 3 Freshman Humanities (A&S)
Modern Economic Society Madern Economic Societ

(Economics 103—A&S) 3
The Development of Human

EleEa]ylor (CD&FR 115—
DeveIQ{)m_ent of Economic

Institutions (ILR 140) 3
Industrial Society (ILR 120) 3

15

(Economics 104 —A&S

Intergroup Relations:
Prejudice, Discrimination,
and Conflict (Sociology
264 - A&Y) _

History of Industrial Rela-
tions in the United States
to 1873 (ILR 100)

Formal Organizations (ILR

121)
15

SOPHOMORE YEAR

American Government

(Government 101—A&S) 3
Sclence or Mathematics 3
History of Industrial Rela-

tions in the United States

since 1873 (ILR 200) 3
The Individual in Organi-

zations (ILR 220) 3
Statistics | (ILR 210) 3

15

* A&S: College of Arts and Sciences
t H.E.: College of Home Economics.

Science or Mathematics
Economics of Wages and
Employment (ILR 2413
Labor Relations Law an
Legislation gILR 2012. _
Economic and Social Statistics
LR 211

LW W W w

General Elective
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JUNIOR YEAR
Collective Bargaining ILR Advanced Elective 3
(ILR 300) 3 ILR Advanced Elective 3
Economic Security (ILR 340) 3 ILR Advanced Elective 3
ILR Advanced Elective 3 General Elective 3
General Elective 3 General Elective 3
General Elective 3
15
15
SENIOR YEAR
ILR Advanced Elective 3 ILR Advanced Elective 3
ILR Advanced Elective 3 ILR Advanced Elective 3
Development of American Development of American
Ideals EILR_408+) 3 Ideals éILR. 409+) 3
General Elective 3 General Elective 3
General Elective 3 General Elective 3
15 15

t An acceptable Rrogr_am in other areas of the humanities may be substituted for
Development of American Ideals after consultation with faculty adviser or counselor.

ILR ADVANCED ELECTIVES

Six of the eight required ILR advanced electives are to be taken in
three two-course sequences or combinations. Each of these two-course

sequences or combinations must be taken in a different department.

E\TWBO of tchg three sequences or combinations must be from departments
, B, or C.

Departmental sequences or combinations are listed below.

A. DEPARTMENT OF ORGANIZATIONAL BEHAVIOR. Any two
of the elective courses, including graduate courses, in this depart-
ment, will be accepted as an advanced elective sequence.

B. DEPARTMENT OF LABOR ECONOMICS AND INCOME SE-
CURITY. Any two of the undergraduate elective courses in this
department will be accepted as one of the three required advanced
elective sequences. The department may consider acceptance of
graduate and out-of-college courses on individual student petition.

C. DEPARTMENT OF COLLECTIVE BARGAINING, LABOR
LAW, AND LABOR MOVEMENTS. Advanced electives in this
department must include ILR 301 (Labor Union Administration)
and any one of the other departmental offerings, including graduate
COUTSES:
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D. DEPARTMENT OF ECONOMIC AND SOCIAL STATISTICS.
Advanced electives in this department must include ILR 311 (Sta-
tistics 11) and either ILR 310 (Design of Sample Surveys), ILR 410
(Techniques of Multivariate A.nalysmg or possm(ljy an alternate course
In mathematical statistics designated by the department. Students
electing this sequence are strongly urged to take Mathematics 111-
112 in "the sophomore year.

E. DEPARTMENT OF INTERNATIONAL AND COMPARATIVE
LABOR RELATIONS. Any two of the courses, mcludmg graduate
courses, in this department will be accepted as advanced electives
or ILR 431 (Comparative Industrial Relations Systems I1) is included
in the sequence.

UNDERGRADUATE COURSES

All industrial and labor relations undergraduate courses, arranged by
departmental area, and the required courses offered by other divisions
of the University are described below. Qualified upperclass students
may be admitted ‘to graduate courses and seminars offered in the field of
industrial and labor relations. A description of such graduate offerings
be%ms on page 63. o o

tudents registered in other divisions of the University may elect
courses specifically designed for non-ILR students (ILR 250, ILR 450)
as well as other courses offered by the School. Students in other coI_Ie_gzes
interested in taking courses in this School should check prerequisites
and enroll through' the advisers in their colleges.

Required Courses Offered by Other Colleges of
the  University

FRESHMAN HUMANITIES (A&S*)

Credit three hours a term. , ,

Freshman courses offered by various departments in the. College of Arts
and Sciences and concerned with (%) forms of writing (narrative, waraphlcaI,
expository), (b) the stud,Y of specific areas in En%hs or. American [iterature,
or (c) the relation of literature to culture. Conducted in small classes with
limited enrollment.

MODERN ECONOMIC SOCIETY (Economics 103- A&S)
Credit three hours. Spring term. , _ _

A survey of the,emstm% economic order, with particular emphasis on the
salient characteristics of the modern American economy. Concentration is on
explaining and evaluating the operation of the price “system as it requlates
production, distribution, and consumption, and as it is, in turn, modified and
Influenced by private organization and government policy.

* A&S: College of Arts and Sciences.
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MODERN ECONOMIC SOCIETY (Economics 104 —A&S)

Credit three hours. Spring term. Prerequisite: Economics 103.

A continuation of Economics 103, centering on the determinants of aggre-
gate economic act|V|t_¥,. The main areas studied are the monetary and hanking
Systems, the composition and fluctuations of national income, and the major
cop,d,mons of economic growth, all as influenced by monetary, fiscal, and other
policies.

THE DEVELOPMENT OF HUMAN BEHAVIOR (Child Development and
Family Relations 115—H.E.f)
Credit three hours. Fall term. o

The aim s to contribute to the beginning student’s knowled?e and under-
standlnq of human beings through a sud% of their development from infancy
to adulthood. Attention is_focused on the role of biological factors, intef-
Berson_al relationships, social structure, .and cultural values in chan mgi
ehavior and shaping the individual. Special emphasis is given to the practica
and social implications of existing knowledge.

INTERGROUP RELATIONS: PREJUDICE, DISCRIMINATION, AND
CONFLICT (Sociology 264 —A&S)

Credit three hours, Spring term. _ , o ,

An evaluation of relations among ethnic, racial, and religious groups in
terms of the social Rsychology of intergroup hostility and conflict and”the posi-
tion and role of these glroups in thé larger commumtly. Prejudice and” dis-
crimination will' be ana¥zed for their Social, psychofogical, political, and
economic causes and effects, Social and p0I|1|ca| movements based on intoler-
ance and efforts to resolve intergroup conflict will be examined, with special
athentllon to current developments resulting from the desegregation of public
schools.

AMERICAN GOVERNMENT (Government 101 —A&S)

Credit threg hours. Fall or spring, term. B
A general introduction to Amefican national government and politics.

CoHective Bargaining, Labor Law, and
Labor Movements

Mrs. McKelvey, Acting Chairman; Mrs. Cook, Messrs, Brooks, Cullen, Doherty,
Donovan, Gross, Hanslowe, Jensen, Kelly, Konvitz, Korman, Morris, Neufeld,
Polisar, Windmauller.

'Il%) 1H8I7%TORY OF INDUSTRIAL RELATIONS IN THE UNITED STATES

Credijt three hours. Spring term. Mr. Korman or Mr. Morris.

Primarily intended. to lorowde a general understanding of the ideas and
?hllOSOphleS, institutional arrangements, and public policies shaping the
ortunes of workers in American society. Special emphasis Is placed “upon
slavery and other forms of unfree labor, as well as other topics like the
Polltlcal and economic organizations of free workers, the emergence of the
actory system, the changing Ie?,al, position of ynions and théir members,
the,exi)anston of the market, strafification and social mobility, and the careers
of influential figures and organizations.

t H.E.: College of Home Economics.
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200. HISTORY OF INDUSTRIAL RELATIONS IN THE UNITED STATES
SINCE 1873

Credit_three hours. Fall term. Prerequisite: Ecopomics 103-104, 1LR 100.
Mrs. Cook, Mr. Doherty, Mr. Korman, Mr. Morris, or Mr. Neufeld.

Within the framework of industrialization and urbanization, this course
E)Iaces special emphasis upon the rise of organized labor movements and on
he chant};mg role of government toward “protective labor legislation and
other featurés of the welfare state. Detailed discussion of problems which
faced organlzatlons such as the Knights of Labor, the AFL, the LW.W., the
ClO, and today’s merged labor movement, alon% with various theories which
help to explain the “historical developments that have occurred. The rise
of the national union and_the history of individual_craft, industrial, and
white-collar organizations will be studiéd in some detail as will the evolution
of personnel mana%evment and the political history of labor relations legis-
lation since World ‘War 1.

201. LABOR RELATIONS LAW AND LEGISLATION

Credit three hours. Spring term. Mr. Hanslowe. ,

A survey of the law governing labor relations. The. legal framework in
which the’ collective bargaining “relationship Is established and in which
the collective bargalnlng proceSs takes place is analyzed. Problems of the
administration and enforcement of collective agreements are considered, as
are problems of protecting individual employee ights in the collective labor
relations context. Also serves as an introduction” to the legal system and
method, and to legal and constitutional problems of governmental regu-
lation of industrial and labor relations.

300. COLLECTIVE BARGAINING

Credit three hours. Fall term. Mrs. McKelvey, Mr. Cullen, Mr. Gross, Mr.
Jensen, or Mr. Polisar. _ - o

A comprehensive study of collective bargaining: the negotiation and scope
of contracts; the day-to-day administration of coitracts; the major substantive
issues In bargaining, including their implications for public policy; and the
problems of “dealing with industrial conflict.

301. LABOR UNION ADMINISTRATION

Credit three hours. Fall and spring terms. Prerequisite: ILR 200. Mrs. Cook,
Mr. Brooks, or Mr. Neufeld, ,

A comprehensive review of the formal and informal structure, government,
operations, and administrative problems of American labor unions as evi-
denced. in the local union, intermediate organizations, city centrals, State
federations, national unions, the AFL-CIO, and the ICFTU and its trade_and
regional bodies. Examination of labor union membership qualifications,
{USIICE machinery, finances and dues, press, research, education, publi¢ rela-
lons, housing, benefits and insyrance ?olmcal action, and participation in
community and international affairs. Attention will be given to the' relation-
ship betwéen the internal operation of unions and their collective bargaining
activities, to the settlement of jurisdictional dlsButes,, to the operation of the
Landrum-Griffin Act and the Codes of Ethical Practices, and to the rights of
minority groups within unions.

400. COLLECTIVE BARGAINING: ISSUES AND PROBLEMS

Credit three hours. Spripﬂg term. Prerequisite: ILR 300 and ILR 301 Mrs.
McKelvey, Mr. Cullen, M. Gross, or Mr. Jensen.
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An intensive study of the most significant current issues and problems facing
employers and unions in their rélations with each other, with particular
em(!)hasm,b_emg placed upon the substantive matters in contract negotiations
and administration of the provisions of collective bargaining agreements.

401. COLLECTIVE BARGAINING STRUCTURES

Credit three hours. Fall term. Prerequisite; ILR 300 and 301 Mr. Kelly.

. The course will be devoted to an analysis of the impact of new and Critical
issues on the historical patterns, economigs, and structure of collective bargain-
In?. The emphasis will be on multiemployer bargained contracts with special
atfention, by way of illustration, being devoted to the econgmics and pattern
of bargaining in the printing and newspaper publishing industries. Collec-
tive bargaining preparation,” policy, and procedures wll be subjected to
critical anaIYs,ls and public policy with respect to the structure, of bargamln%
and the multiemployer bargaining process will be closel_){ examined. Frequen
papers will be required of all students. The course will be conducted on a
seminar basis and enrollment limited accordingly.

402. CASE_STUDIES IN LABOR UNION HISTORY AND
ADMINISTRATION
Credit three hours. Spring term. Open to selected seniors and graduate
students. Prerequisite: ILR" 300 and 301 Mrs. Cook or Mr. Polisar,”
A seminar cgncerned with the history and development of specific union
problems or of individual unions at various administrative levels, with an
analysis of their day-to-day operations and responsibilities. Students will
{nv%*hstlgate areas of particuldr interest to them for their research contribution
0 the “seminar.

403. PROBLEMS IN UNION DEMOCRACY

Credit three hours. S rm% term. Offered in odd-numbered years only. Pre-
requisite: ILR 300 and 301. Mrs. Cook, Mrs, McKelvey, or Mr. Neufeld.

Unions are considered as an example of private government and union
democracy is examined by standards and customary practices in both public
and private, governments; including such elements as elections, self-govern-
ment by majority, rights of minoritiés, the judicial process moludlnp impartial
review,” local-national relationships, constitugncy and representation, the
legislative ?rocess executlve,Power and_ functions. The regulation of private
government by the state will be considered.

405. ARBITRATION

Credit three hours. Fall term. Prerequisite: for undergraduates, ILR 300; for
graduates ILR 500, Mrs. McKelvey, Mr. Gross, or Mr. Jensen,

A study of the place and function of arbitration in the field of labor man-
agement Telations, including an analysis of prmuﬁ)les and practices, the prep-
aration and handfing of materials in” briefs or oral presentation, and the work
of the arbitrator, umpire, or impartial chairman.

406. RESEARCH SEMINAR IN THE HISTORY, ADMINISTRATION,
'SA'INAI\)TEEHEORIES OF INDUSTRIAL RELATIONS IN THE

Credit three hours. Spring term. Open, with consent of the instructor, to
upperclassmen who have demonstrated ability to undertake independent
work. Mr. Korman, Mr. Morris, or Mr. Neufeld. N

A seminar designed to explore the social, economic, and political back-



An entrance to the Library, housing the foremost collection of materials on
industrial and labor relations in thé country.
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ground of _industrial relations in the history of the United States. The
Seminar will examine a different subject each year.

408, 409. DEVELOPMENT OF AMERICAN IDEALS

Credit three hours each term. Fall and spring terms, respectively. Open to
sophomores and upperclassmen. Mr, Konvitz, N _

A critical analysis of Western, particularly American, political, ethical, and
social ideals —their meanings, origins, and development. In the fall semester:
Interests secured or pressing for reco?nmonl such. as_ freedom of religion,
freedom of speech and press, freedom from discrimination, personal secdrity,
right of privacy. Relevant US. Supreme Court cases are read and discussed,
In" the spring semester: the religious, philosophical, and historical roots of
basic Western ideals, such as individual dignity, justice, love, and higher law,
the pluralistic society, democracy, freedom, equality. There will be readings
from the Bible, Plato, Sophocles,” the Stoic philosophers, Renaissance thinkers,
Locke, Emerson, William' James, and others.

499. DIRECTED STUDIES

Credit to be arranged. Fall and spring terms.

For individual research, conducted under the direction of a member of the
faculty, in_a special area of labor relations not covered by regular course
offerlr(wjgs. Registration normally limited to upﬁerclassmen who have demon-
strated” ability to undertake independent work.

Economic and Social Statistics

Mr. McCarthy, Chairman; Messrs. Blumen and Evans.

210. STATISTICS | (Statistical Reasoning).

Credit three hours. Either term. Mr. Blumen, . o

-An introduction to the basic_concepts of statistics: description of frequency
distributions (averages, dispersion, and simple correlation) and introduction
to statistical Inferefce. Prerequisite to certain of the specialized courses on
applications of statistics offered in various departments.

211. ECONOMIC AND SOCIAL STATISTICS

Credit three hours. _SFrmg term. Prerequisite: ILR 210. Mr. Evans. ,
Application of statistical technlalues to the quantitative asPects of the social
sciences and of industrial and labor relations. Topics illustrative of the
material to be covered are construction and use of index numbers, time series
analysis, elements of the design of sample surveys, multiple regression and
correlation, and a brief introduction to automatic data processing.

310. DESIGN OF SAMPLE SURVEYS
Credit three hours. Spring term. Prerequisite: one term of statistics. Mr.

McCarthy.

Appllc,yatlon of statistical methods to the sampling of human populations.
A thorough treatment of the concepts and problems of sample design with
respect to cost, procedures of estimation, and measurement of sampling error.
Analysis of nonsampling errors and theiy effects on survey results (e.P., inter-
viewer bias and response error). Illustrative_ materials will’be drawn from the
fields of market research, attitude and opinion research, and the like.
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311 STATISTICS Il

Credit four hours. Fall term. Prerequisite: Statistics 210 or permission of the
instructor. Mr. McCarthy. . o o

An intermediate nonmathematical statistics course emphasizing the con-
cepts associated with statistical methods. Includes a treatment of estimation
and tests of hypotheses with reasons for choice of various methods and models.
AP,lecatlon,t,o Problems involving Percentages, means, variances, and corre-
lation coefficients with an introdliction to nonparametric methods, analysis
of variance, and multiple regression and correlation.

410. TECHNIQUES OF MULTIVARIATE ANALYSIS

Credit three hours. Fall term. Prerequisite: ILR 311 Mr. Blumen, .

An advanced undergraduate and beginning graduate course emphasizing the
techniques of multivariate statistical “analysis, together with a discussion of
und_erIYlng assumptions and illustrations of applications. There is no mathe-
matical prerequisite, but some matrix algebra and related topics will be
introduced.. Techniques covered will include multiple regfressmn and correla-
tion, principal components, correlation between sets of variables, tests of
hypotheses on sets of means and variances, multivariate analysis, of variance,
multivariate methods for ranked and qualitative variables, discrimination
between populations, and applications of modern computing techniques in
multivariate analysis.

411. STATISTICAL ANALYSIS OF QUALITATIVE DATA

Credit three hours, Spring term. Prerequisite: ILR 311 and permission of the
instructor. Mr. Blumen. o

An advanced, u_ndergraduate and beginning graduate course. Includes treat-
ment of association Detween qualitative variates, paired comparisons, rank
order methods, and other nonparametric statistical techniques, including
those related to Chi-square.

499. DIRECTED STUDIES

Credit to be arranged. Fall and spring terms.

For individual research, conducted under the direction of a member of the
faculty, in_a special area of labor relations not covered by regular course
offerings. Registration normally limited to upperclassmen who have demon-
strated” ability to undertake independent work.

Organizational Behavior

Mr. F. Miller, Chairman; Messrs. Brown, Campbell, Foltman, Frank, Friedland,
Gruenfeld, Hodges, Landsberger, Mesics, Risley, Rosen, Trice, Wasmuth,
Whyte, Williams.

120. INDUSTRIAL SOCIETY

Credit three hours. Fall term. Open only to ILR freshmen and transfer
students. Department faculty. . _ o

A course devoted to the dnalysis of industrial society as the context within
which modern work or?a,nlzatlons, operate. Broad comparisons in the differ-
ences between preindustrial and industrial societies; patterns of social strati-
fication, QCCUR&IIOH&LInStItUt!OHS, bureaucracy, Ideologies, kinship, urbanism
and co_nftllctc aracteristic of industrial society; effects of technological change
on society.
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121. FORMAL ORGANIZATIONS

Credit three hours. Spring term. Open to ILR freshmen and transfer students.
De&artment faculty. o ) )

n introductionto the study of formal organizations in industrial society.
Attention will be devoted to the, analysis of formal organizations concentratirig
on the examination of the social relationships existing within and between
Qrﬂanlzatlons, how these relationships are developed and the factors which
influence behavior within formal structures. Amang the subjects that will be
discussed are power, authorlt%/, conflict, cohesion, the division of labor
communications, etc. Among the formal organizations to be considered will
be the factory, the busines$ corporation, the union, the hospital, etc.

220. THE INDIVIDUAL IN ORGANIZATIONS

Credit three hours. Fall term. Open to ILR students only. Department faculty.

Introduces concepts and research from individual and social psychology
pertinent to the area of organizational behavior. The focus of study is the
individual and the small grouP_ in_ the context of a complex or?anlzan,on.
Topics include perception,” motivation, morale and productivity, frustration
and conflict, attitude change, the impact of groups and organizations upon
the individual, leadership, “and effective groups and organizations.

320. CONCEPTS AND CASES IN HUMAN RELATIONS

Credit three hours. Fall and spring terms. Enrollment limited to two sections
of fifteen students each. Prerequisite: ILR 220 or equivalent, and permission of
the instructor. Department faculty. , , _

_ Description, illustration, and demonstration of concepts in human relations
in the context of_PsychoIoglcaI and social stress situatigns. Case studies pro-
w?e an opportunity”to analyze situations in a cultural and social frame of
reference.

321. MANPOWER AND ORGANIZATION MANAGEMENT

Credit three hours. Spring term. Qpen onlyr to undergraduate ILR students.
Mr. Foltman, Mr. Frank, Mr. Mesics, Mr. Trice, or Mr. Wasmuth.

. Study and apalysis of the role of manpower and organization management
in work organizafions. The history of the function, the factors, and influences
which have governed its growth and development, and current concepts based
on the findings of behavioral science research. The development and organi-
zation, of personnel administration, factors influencing the administration™and
appraisal of(PersonneI functions including recruitment, selection, placement,
training, and communications, joh evallation, compensation, performance
rating, “transfer, promotion, separation, employee services, health and safety,
records and reports, and research. The relationship of personnel administra-
tion to union-management relations and collective bargaining.. In addition, the
Fersonnel and industrial relations occupations will be examined in terms of
heir career patterns and organizational role.

323. TECHNIQUES AND THEORIES OF TRAINING IN
ORGANIZATIONS
Credit three hours. Spring term, Mr. Foltman or Mr. Frank. =

Deals with the methods "used,_formally and informally, by organizations for
trammP personnel at all levels. These methods will be compared with relevant
psychological formulations of the problems of learning. The place of practice,
understanding, and motivation in the acqlumtl_on of ‘motor and other skills;
the use of the case and incident method; learning techniques in a group set-



38 UNDERGRADUATES - COURSES

ting (discussion and role playing); learning during performance appraisals;
Iearrg_mgd as a result of identification. Various teaching methods will be
practiced.

324. COMMUNICATION IN INDUSTRY AND LABOR

Credit three hours. Spring term. Mr. Frank or Mr, Hodges. . _

Concepts and principles of communication as applied to (a), internal organi-
zational ‘and management problems, of companies and unions and t0 (b)
external interactions with public opinions. Programming of persuasive com-
mubrlucatlon directed to employees, communities, government, and other
publics.

325. SOCIAL MOVEMENTS OF INDUSTRIAL SOCIETIES

Credit three hours. Spring term. Prerequisite: ILR 120 and 121, or two courses
insociology. Mr. Friedland. o o

An examination_of social movements and their origins: characteristics of
social structures giving rise to social movements; the “organization of social
movements in preindustrial societies contrasted with those of industrial
societies; charismatic authority and routinization of movements; features of
formal organization of social movements: collective behavior as a manifesta-
tion of social movements. An important feature of the course will be the
examination bY students of social movements of modern industrial societies.
These will inclyde union, civil rights, student, and other similar movements
characteristic of modern, industrialized societies.

420. GROUP PROCESSES

grrlejcglntngee hours. Fall term. Open to juniors and seniors. Mr. Brown or Mr.
,Des,igne'd to increase the student’s understanding of concrete social
situations. Provides, experiences in performance of group tasks, with readings,
lecture, and discussion organized around this experiénce. Concepts drawn from
the fields of social psychology are applied to the analysis of group processes.

422. INDUSTRY AND LABOR IN THE INDUSTRIAL COMMUNITY

Credit three hours. Fall term, Department faculty. . , o

A study of problems characteristic of industrial Cities and their relatlonshlgs
wﬂh_locally.operatm%companles and_local unions. Among the subjects to be
considered”in the Ihg t of these relationships will be the “processes of change
in _communities and the media of social conservation; local government s
object and subject of influence; ,commu,nlt?/ communication dufing industrial
conflict; promotion of community projects, as urban  renewal,” unitedfund,
industrial’ development, and equal opportunities for minorities.

423. DESIGN AND ADMINISTRATION OF TRAINING PROGRAMS

Credit three hours. Fall term. Mr, Foltman or Mr. Mesics, _

An analysis and exploration of the traml,n? and retraining_function as
applied in” business, ?overnment, and industrial organizations. “Consideration
Is given to the concepiual framework in which learning activities are developed
at"the workplace at all levels. Included are various™ teaching methods such
as vestibule ‘schools, on-the-job training, conference discussion, role playing,
programmed _instruction, sensitivity training, and the utilization of addio-
visual materials. Programs are sfudied dealing with the deveIoBme_nt of
manipulative, supervisory, technical, and administrative skills. Particular
emphasis Is placed on tHe training needs of employees in a technologically
changing industrial environment.
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424. INTRODUCTION TO THE STUDY OF ATTITUDES

Credit three hours. Fall term. Open to juniors and seniors. Department faculty.

Designed to acquaint the student with what we know about (1?] origins
of human attitudes, (2) the determinants of attitude c,hanqe, and (3) the meas-
urement of attitude differences. Studies employing clinical, experimental, and
survey techniques will be discusssd. Each student will design, execute, and
analyze a research study of his own.

426. SOCIOLOGY OF INDUSTRIAL CONFLICT

Credit three hours. Offered in alternate years, Open to juniors, seniors, and
raduate students. Prerequisite: two courses in sociology and permission of
e Instructor. Mr. Friedland. _ , -~ o

. General patterns of conflict are examined prior to a specific examination of

industrial conflict. The sources of conflict in modern industry, in particular in

labor-management relations; the nature of the institutions created for conflict
resolution; effects of the division of labor on labor-management rejations; the

,ef{jectst of the bureaucratization of collective bargaining on relationships in

Industry.

421. SOCIOLOGY OF OCCUPATIONS

Credit three hours. Spring term. Open to juniors, seniors, and graduate
students and to sophomores with permission of the instructor. Prerequisite:
one or more courses In sociology or permission of the instructor. Mr. Trice,
Focuses on (1) the changing character of American occupations within the
context of social change —specialization and bureaucratization, (2) occupa-
tional status —differences in income, prestige, and power and the "resultant
general phenomenon of social stratification, ‘3) vertical and horizontal occu-
ational m0b||lt¥, (4) recruitment and socialization into occupational roles,
ES) the process ot professionalization, (6? comparison of personnel occupations
with the career and organizational patterns of other occupations, (7) a close
examination of the ndture and correlates of chronic unemployment as a
means of demonstrating the functions of occupational roles for both in-
dividuals and society.

428. PSYCHOLOGY OF INDUSTRIAL CONFLICT

Credit three hours. Fall term. Open to juniors, seniors, and graduate students.
Permission_of the instructor_required.”Mr. Rosen. ,

. An application of frustration theory to the analysis of conflict and stress
in organizations and society. CompariSons are madé between industrial rela-
tions,” race relations, international relations, and other settings. Readings
include behavigral research findings from a variety of studies™in industry.
Relevant contributions from expérimental, social,” and clinical psychology
also are considered.

461. ADMINISTRATION OF COMPENSATION

Credit three hours. Spring term. Open to juniors, seniors, and graduate
students, Prerequisite: [LR 321 or equivalent. Department faculty. ,
The development and administration of v,vaqe and salary programs with
major.emphasis on_internal consideration. Subjects include program™ pringiples,
objectives, and policies; organization of the function; and procedures to imple-
meént P_ollues. Topics include job and position analysis; preparation of
description-specifications; job evaluation; incentive aplnllcatlons; wage and
salary structures; the use of wage surveys; suPpIementa payments, mcIudmg
premium pay, bonuses, commisSions, and deferred compensSation plans; an
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the use of automatic increment provisions. Case studies and assigned projects
will cover selected programs.

464. ORGANIZATIONS AND DEVIANT BEHAVIOR

Credit three hours. Spring term. Open to juniors, seniors, and graduate stu-
(I{Aents.T Prerequisites: one Or more courses 1n both sociology and psychology.

r. Trice.

Focusing on the relationships between organizations and deviant behavior,
the course covers (1) the nature and etiology of psy{]chlatrlc, disorders, par-
ticularly ,schlzoPhrenla, the psychoneuroses, and psychosomatic disorders, (2?
organizational Tfactors related “to these disorders and to the more genera
phienomena of role conflict and stress, (3) an examination of alcoholism
& a sample ,patholoFy in terms of Pers,onahtfv characteristics and prem{)-
itating organizational factors, (4) evaluation of organizational responses to
deviance ?52 the nature of self-nelp organizations such as Alcoholics Anony-
mous, (6) the structure and functioning of the mental hospital.

465. FIELD STUDIES IN THE DEVELOPMENT OF MANAGEMENT
TRAINING PROGRAMS

Credit three hours. Fall term. Open to upperclassmen by permission of the
instructor. Enrollment limited to_eight students. Mr. Frank. o

Will provide direct field experience and diagnosis. of managerial ,trammg
needs within four different. organizations and “will involve the de5|?n, an
construction of actual training” programs. Each student will conduct inter-
views, observe work activity, study past training activity, and attempt to qam
a general und,erstandmg of the basic operation” of the particular or?amza ion
to"which he Is asmg_ne, . He will then develop a detailed proposal for sub-
sequent training activity within the organization, including development of
materials to be used aS well as the basic format for the “training sessions,
Class and reading assignments will be In the field of industrial training and
adult educatjon,” with™ individual assignments contingent on the varying
organizational assignments.

466. VALUES AND ETHICS IN BUSINESS AND INDUSTRY

Credit three hours. Fall term. Mr. Campbell. _

An analysis of the values and ethical concerns which affect the manage-
ment of business and industry. Attention will be given to, (12, the role “of
valugs in the development of business and other economic inStitutions with
special concern for the institution of collective bargalnlng,,(Z),vaIue assump-
tions in theories and concepts of management an or%amzatlonal behavigr
(3) valugs and the Personal_ development of workers and managers, (4) social
responsibilities of the business manager. Readings will rangé from” philo-
sophic works to case studies and public statements by business executives
and labor leaders. Among the values to be consideréd are such concepts
as freedom, efficiency, competition, the value of waork, ona_ItP(, Tesponsi-
bility, progress and " innovation, the individualistic and scjafistic ethics,
full "employment, property rights, and centralism vs. decentralism.

499. DIRECTED STUDIES

Credit to be arranged. Fall and spring terms. =

For individual research, conducted under the direction of a member of the
faculty, in_a special area of labor relations not covered by reqular course
offerings. RQPIStI’atIOH normally limited to upperclassmen who have demon-
strated” ability to undertake “independent work.
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49%h DIRECTED STUDIES: FIELD RESEARCH IN MIGRANT LABOR

Credjt three hours, Fall and spring terms. Permission of the instructor
required. Mr. Friedland. , . ,

_ Intended to prepare the student with the requisite technigues for conduct-
ing field research., May include interviewing, participant observation, main-
tenance of field diaries, historical and library research, The student will be
Prepared for consideration of theoretical and substantive questions relating
0 the research area.

International and Comparative Labor Relations

Mr. Windmuller, Chairman; Messrs. Ahmad, Clark, Friedland, Galenson,
Landsberger, Morris

430. COMPARATIVE INDUSTRIAL RELATIONS SYSTEMS |

Credit three hours. Fall term. Prere(imsne for non-ILR students: ILR 250
or consent of the instructor. Mr. Galenson or Mr. Windmuller.
_An introductory course concerned with the history, structure, institu-
tional arrant{;e,men,ts, and philosophy of the Jabor relations systems of
several countries in advanc_ed_stalges of industrialization. Countries to be
gxam{nlejd_mclude Great Britain, France, Italy, Germany, Sweden, and the
oviet Union.

431. COMPARATIVE INDUSTRIAL RELATIONS SYSTEMS Il

Credit three hours, Spring term. Prerequisite for non-ILR students; ILR 250
or consent of the instructor. Mr. Ahmad, Mr. Galenson, or Mr. Windmuller.
A comparative review of systems of labor relations of countries in the earl
and intermediate stages of economic development. Surveys the develop-
ment of industrial labor forces, the evolution and functions of labor organi-
zations, the role of government in industrial relations, and the emergence of
different patterns of labor-management relations. Also covers the” history
of individual labor relations systems in selected countries of Asia, Africa, the

Middle East, and the Western Hemisphere.

434, INDUSTRIALIZATION AND SOCIAL CHANGE IN AFRICA
Credit three hours. Sgrmg term. Prerequisite: ILR 120 and 121 or two courses
in_Sociology or ILR 532 °0r consent of the instructor. Mr. Friedland.
The process, of social ch,an([}e is examined in the context of the African
continent. African society in the pre-European era; the initiation of change
through contact with Europe, through taxation and the establishment of
commercial aqnculture. Formation of new social classes: the educated £lite,
the working class, the cash crop agriculturists. Processes_of urbanization and
initiation of industrial and social Consequences thereof. The political revolu-
tion and the deepening of Africa's social revolution.

532. SOCIAL ASPECTS OF MODERNIZATION

Credit three hours. Fall term. Open to seniors and_to juniors, with Bermlssmn
of the instructor, who have had two courses in sociology, or ILR 120 and ILR
121 Mr. Friedland or Mr. Landsberger. ,
_Analysis of the concepts of change, progress, and development and their
ideological content. Indicators and correlates of development and their meas-
urement. Types of theories; endogenous vs. exogenous; monolineal vs. multi-
lineal; convergent vs. parallel vs.” divergent, etc. Types of causes: economic,
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technologlpal,,grpup-status_,,demogra?hlc, individual-motivation. Critical sec-
tors and” instjtutions: political and the problem of revolutions; educatjonal
and the problem of mobility; military and the problem of democracy; intel-
lectual and the problem of deologies.

533. INDUSTRIAL RELATIONS IN LATIN AMERICA

(,\l/lredlt three hours. Spring term. Seniors with consent of the instructor. Mr.
orris.

A broad survey of induystrial and labor relations in Latin America in
their geographic, political, economic, and social settings. A framework
for analysis of industrial relations systems in developing societies is pre-
sented dnd applied to the Latin America area, This is followed by dis-
cussion of labor codes, organized_labor and political parties, managément,
and Iabor-mana%em_ent relations. The labor movements and industrial rela-
tions systems of five or_six of the Latin American, republics are then
presented as case studies. Comparisons are made with United' States experience
whenever possible. Finally, the history and present status of hemisphere labor
movements are Presented and special comment is made on the role of United
States labor in these movements.

534 _SOCIAL PROBLEMS OF INDUSTRIALIZATION IN LATIN
AMERICA

Credit_ three hours, Spring term, Mr. Landsherger. ,

An introduction to the ideologies and values, particularly concerning work:
the economic and demographi¢ problems; the major_pressure groups. (old
Elites, entrepreneurs, urban and rural working class, middle sectors, military,
mtellectualsg of Latin America, and to United States-Latin American relations.

535. POLITICS AND INDUSTRIALIZATION IN EMERGING NATIONS

Credit three hours. Spring term. Prerequisite: ILR 530 or 531, or permission
of the instructor. Mr. Afmad, , o , _

The problems and perspectives of industrialization in developing nations
are studied with special_reference to three related questions (12 the” methods
and theories for anal){zmg societies undergoing fundamental transformation
from the a?rarjan to the Industrial way of life; (2) the causes, character, and
direction of this revolution of modernization, an §3] the rofe of ideologies,
Elites, and institutions in the modernizing process. Selected countries of Asia,
Africa, the Middle East, and Latin America are analyzed as alternative models
of modernization. Aftention Is given to the role” of labor and industrial
organization and of foreign aid in the process of development.

499. DIRECTED STUDIES
Credit to be arranged. Fall and sFrmg terms,

For individual research, conducted under the direction of a member of the
faculty, in_a special area of labor relations not covered by regular course
offerings. Registration normally limited to upperclassmen who fave demon-
strated” ability to undertake independent work.

Attention is called to the fact that the following courses in other depart-
ments are available to undergraduates in fulfillment of the requirements
of the two-course sequence in International and Comparative Labor Rela-
tions: ILR 440, Labor Force Analysis and Manpower Economics, Mr. Aron-
son; ILR 445, Comparative Economic Systems: Soviet Russia, Mr. Clark;
as well as the 600 sequence of graduate seminars some of which may be
open to undergraduates with the consent of the instructor.
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Labor Economics and Income Security

Mr. Raimon, Chairman; Messrs. Aronson, Clark, Ferguson, Galenson, Hilde-
brand, MaclIntyre, Slavick, Tolies.

140. DEVELOPMENT OF ECONOMIC INSTITUTIONS

Credit three hours. Fall term. Open only to ILR students. Mr. Clark.

Designed to give the student an understanding of the historical develop-
ment 0f our economic institutions and the natuie of the problems incident
to economic change. and development as part of the background for under-
standing and analysis of important present-day issues. Atterition is focused on
the agricultural, commercial, and industrial revolutions, tracing their develop-
ment from their beginnings in Western Europe to the present.

241. ECONOMICS OF WAGES AND EMPLOYMENT

Credit three_hours. Spring term. Prerequisite: Economics 103-104 or equiva-
lent. Mr. Hildebrand, Mf. Raimon, and other members of the department.

An introduction to the characteristics of the labor market and to analysis
of wage and employment problems. Among topics studied are the composition
of theé labor force, job-seeking and employment practices, methods of wage
determinations, theories of wages and employment, economic effects of unions,
th% naturet and causes of unemployment, and programs to combat joblessness
and poverty.

340. ECONOMIC SECURITY

Credit three hours, Fall term. Mr. Maclntyre or Mr. Slavick. )
A study of the philosophy, history, and_économic and social effects of social

security_and minimum waqe_ legislation. Programs offering protection a%al_nst

economic loss due to industrial accident, temi)orary and permanent disapility

illness, old age, premature death, and unemployment. Critical examination of
pr%posals for modlfym% social security and minimum wage legislation. Private
and voluntary effoits to provide security, and the problems of integrating

public and private programs. Comparative analysis of foreign security systems.

341. PROTECTIVE LABOR LEGISLATION

Credit three hours. Spring term. Mr. Slavick. _

A survey of the nature of the problems and the basis for state and federal
legislation” in fields such as discrimination in employment, migratory labor
industrial health and safety, minimum wages and maximum hours, and child
[abor. S%eual attention is given to the problem of maintaining a proper
balance between the efforts of mdustrFy, organized labor, and government in
the development of labor standards. Pro
tion will be discussed.

342. PRINCIPLES OF INSURANCE

E\:/lredlst| th_reke hours. Fall term. Open to juniors, seniors, and graduate students.
r. Slavick,

An introductory course_ dealing with the economic_and social aspects, the
basic principles and practices, ang the ,Iegal characteristics of insurance. The
extensive use of insurance methods in industry, personal affairs, and govern-
ment will be discussed. Fields of insurance covered will include life, accident,
health, fire, casualty, marine, and multiple-line coverages. Attention will also
be devoted to the historical development of insurance, ?overnment regulation
of the industry, and principles of underwriting and rafe making.

posals for amending eXisting legisla-
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348. BUSINESS DECISIONS AND PUBLIC POLICIES
Credit three hours. Fall term. Open to juniors and seniors. Mr. Tolies.
Study of the_ history of the private and public_ decisions which have char-
acterized a variety of” American industries, The industries selected. for study
will include représentatives of the fields of agriculture, manufacturing, trang-
Bortatlon, power, trade, services, and goveriment enterprise. Attention will
e given to the Interests of both buyers and sellers and to the alternative solu-
tions to present-day problems of”public policy. Each student, under the
instructor’s quidance, will Brepare and_revise an individual paper on some
selected problem of actual business decision.

441, INCOME DISTRIBUTION

Credit three hours. Spring term. Open to upperclassmen and graduate stu-
dents. Mr. Ferguson.

A study of the sources and distribution of personal income in the United
States. The influence of economic change on employee earnings, the size and
distribution of family incomes, and the problems ‘of poverty are particular
topics of analysis.

442. ECONOMICS AND PROBLEMS OF LABOR

Credit four hours. Fall term. Prerequisites: Economics 103-104. ILR 241
recommended. Open only to upperclass students. Mr. Hildebrand.

An advanced course concerning the institutional organization of labor
markets, economic analysis of thélr operation, and mazor policy questions
involved. Principal topics include waqe and employment theory; determinants
of wage level and structure; technological change; unemployment; poverty
and income distribution; inflation and income “policy.

443, ECONOMIC CLIMATE OF WAGE AND EMPLOYMENT DECISIONS
Credit three hours. Spring term. Mr. Tolies.

Study of the impact on the wage and employment decisions of employers,
unions, and individual workers resulting from the aggregate demand for fabor
and, from particular demands in defined circumstances, Theories, facts, and
projections of economic growth and of fluctuations in the economy. The role
of ‘governmental economic policies. Each student will prepare, under the
instructor’s guidance, a manual of facts relevant to a wage decision in an
individually ‘selected situation.

445. COMPARATIVE ECONOMIC SYSTEMS: SOVIET RUSSIA
Credit four hours. Spring term. Mr. Clark.

A comparative analysis of the principles, structure, and performance of the
iacgnomy of Soviet Russia. Special attention will be devoted to industry and
abor.

447. SEMINAR IN LABOR ECONOMICS

Credit three hours. Sprm% term. Open, with permission of the instructor, to
seniors who have completed ILR 241 or equivalent. Mr. Raimon

The purpose of this seminar is to aid the student in improving his creative
abilities in the areas of research. PaPers may be written_on any topics in labor
economics and income security, Students “typically will prepare two major
Papers during the term. They also will be responsible for weekly critiques of
he work of fellow students.



43 UNDERGRADUATES - COURSES

448. ECONOMICS OF COLLECTIVE BARGAINING

Credit three hours. Fall term. Open only to seniors. Enrollment limited. Mr.
Ferguson.

The economic aspects of collective bargaining, including ,mana?ement and
union goals in_contract negotiation, elements in bargaining sfrategy, the
nature of bargaining power, and the use of economic criteria in"deciding terms
of employment.

449. HEALTH, WELFARE, AND PENSION PLANS

Credit three hours. Spring term. Open to seniors, graduate students, and to
juniors by permission” of ‘the instructor. Mr. Maclntyre.

An analysis and appraisal of private health, welfare, and pension plans. A
consideration of the, _orl?m and development of employer, union, and joint
programs; and a critical examination of the financing, administration,” and
general effectiveness of the plans.

499. DIRECTED STUDIES
Credit to be arranged. Fall and spring terms,

For individual research, conducted under the direction of a member of the
faculty, in a special area of labor relations not covered by reqular course
offerings. Registration limited to upperclassmen who have demonstrated
ability” to undertake independent work.

Instruction_of General Interest to
Non-ILR Students

250. SURVEY OF INDUSTRIAL AND LABOR RELATIONS
Credit three hours. Either term. Mr. Doherty, Mr. Maclntyre, and Mr. Tolies.

A survey for students in other divisions of the University. An. analysis of
the major” problems in industrial and labor relations; labor union Hhistory,
organlzatlon, and operation; labor market analysis_ and employment practices;
industrial and labor legislation, and social sécurity; personriel management
and human_ relations in Industry; collective bargaining; mediation and arbitra-
tion; the rights and. responsibilities of e,mploYe_rs and employees; the major
governmental agencies concerned with industrial and labor” relations.

450. PERSONNEL ADMINISTRATION IN SUPERVISION

Credit three hours. Fall and spring terms. Open only to non-ILR students.
Faculty of Organizational Behavior Department.

A review of the personnel function in husiness and industry with emphasis
on the personnel responsibilities of the line supervisor. The course is closely
linked to evidence developed by behavioral sciences research, Topics for dis-
cussion will include organization theory, leadership, organization structure and
change, group influences on individuals, employee “motivation, and other
human problems of management. Specific personnel administration functions
and practices, as they are related to these problems, also will be included
e.g., selecting, mductm?, training, rating, and_compensating employees; an
déveloping techniques Tor interviewing, adjusting complainfs and grievances
and_aiding in the solution of employee and supervisory problems. Selected
readings, Case studies, discussions, and projects.
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408, 409. DEVELOPMENT OF AMERICAN IDEALS
Credit three hours each term. Fall and spring terms, respectively. Open to
sophomares and upperclassmen. Mr. Konvitz. = . )

A critical analysis of Western, particularly American, political, ethical, and
social ideas —their meanings, origins, and development. In the fall semester:
interests secured or pressing fof recognmont such. as_ freedom of religion,
freedom of speech and press, freedom from discrimination, personal security,
and right of privacy. Relevant U.S. SuPre_me Court cases are read and dis-
cussed.” In thevaprmg semester. the religious, philosophical, and historical
roots of basic Western ideals, such as individual dignity, justice, love, the
hlgiher law, the pluralistic society, democracy, freedom, an _equa[lty. There
will be readings from the Biblé, Plato, Sophocles, the Stoic  philosophers,
Renaissance thinkers, Locke, Emerson, William James, and others.

THE GRADUATE PROGRAM

ORGANIZATION OF GRADUATE WORK

Through the Graduate School of Cornell University, the School of
Industrial and Labor Relations offers an opportunity for candidacy for
the degrees of Master of Industrial and Labor Relations (M.L.L.R.),
Master of Science (M.S.), and Doctor of Philosophy (Ph.D.).

~The program for the degree of Master of Industrial and Labor Rela-
tions provides for general coverage of the field of industrial and labor
relations for those anticipating professional work. For those with more
3ﬁe0|f|c interests and with adequate .backPround for such concentration,
the Master of SmenceéJrogram provides for study in two selected areas,
including research and preparation of a thesis.

Work leading to the Doctor of Philosophr degree is designed to give
the candidate a thorou%h knowledge of selected areas as well as com-
Pre_hensmn of the broad field of industrial and labor relations and to
rain him in the methods of research and scholarship in that field. The
Ph.D. candidate is expected to maintain a high level of achievement
and to show evidence of ability in independent investigation and study.

In cooperation with the School of Education, the School of Industrial
and Labor Relations offers opé)ortunmes for work toward the degrees
of Master of Education (M. d.& and Doctor of Education (Ed.D.).
Candidates for these degrees take their major work in the area of
Development of Human Resources. gSee page 59 of this Announce-
ment.l) The Announcement of the School of Education provides addi-
tional information concerning these two degrees.

Applicants for any of the degrees described above may occasionally
be recommended for admission” as provisional candidates. Provisional
cand_ldacX is appropriate where it 1s initially difficult to anra_ls_e the
qualifications for candidacy but where theré is promise of ability to
complete the program successfully. For the terms under which appli-
cants may be admitted to provisional candidacy, consult the Announce-
ment of the Graduate School.



The relatively small size of the School allows for greater interaction between
faculty and students. Here, a student confers with Professor Duncan M.
Maclntyre following a class.
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When staff and facilities are available, a limited number of persons
may be admitted as noncandidates for a period not more than two
terms of residence. Noncandidate status is designed for those who wish
to supplement academic or work experience with advanced training.
Admission of noncandidates depends in each case on the merits of the
applicant’s proposed program of study and evidence of his ability to
benefit from it. _

Detailed requirements for the de?rees of Master of Science and Ph.D.
are described in the Announcement of the Graduate School. Certain of
the general requirements for these degrees are described below. The
School of Industrial and Labor Relations, with the approval of the
Graduate School, administers the program leading to the M.LL.R.
degree. Requirements of this program are described on pages 56-57.

ADMISSION OF GRADUATE STUDENTS

Admission to graduate standing is determined by the Graduate School.
Candidates for advanced degrees in the field of industrial and labor
relations will be recommended to the Graduate School for admission
in terms of the following criteria:

1 The Nature of Previous Academic
Preparation

(A) The Masters’ degrees. Candidacy for the Masters’ degrees is
normally open fo those who have had preparation in one
or morg of the social sciences at the undergraduate level
such as to Eermlt effective concentration at the graduate level.
Students whose prior exposure to the social sciences has been
limited may be obliged to undertake some preparatory study
belfo_re beginning advanced work in industrial and labor
relations.

(B) The Ph.D. degree. The applicant should have had previous
academic training in the social sciences with emphasis in one
or more of the following fields: anthropology, economics,
Povernment, history, industrial relations, education, labor prob-
ems, personnel management, Fsycholo y, sociology, statistics.
Candidates are rarely accepted for the doctoral program unless
they have completed a Master’s program or its equivalent in
postgraduate work.

(C) The Master of Education or Doctor of Education degree yith
concentration in Development of Human Resources: The
applicant normally should have a background of work experi-
ence and education in training people either for initial indus-
trial em[)loyment or for their subsequent career development
in industry.
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2. The Capacity for Graduate Study

High quality of preparation is essential for admission to graduate
study. submission of the results of the aptitude test of the Graduate
Record Examination is required. Similar tests, e.g., the Graduate
St_ude/ in Business Test, the Law Aptitude Test, may not be sub-
stituted. Information concerning times and places of the Graduate
Record Examination may be obtained by writing to the Educational
Testing Service, Box 955, Princeton, New Jersey 08540. Applicants
should ensure that the Graduate Record Examination is completed
well in advance of the application period since results are not
available for at least a month after completion of the test. For
either fall or spring admission applicants, the test given in the
preceding fall 1s strongly recommended. _
Applicants whose first language is other than English are not
required to take the Graduate Record Examination. They are
required, however, to submit results of the test, English™ as a
Foreign Law_uage, administered by the Educational Testing Serv-
ice or the Michigan English Language Test by arrangement with
the English Language Institute,” University "of Michigan, Ann
Arbor, Michigan. €iSee the Announcement of‘the Graduate School.)

3. Work Experience

Practical exiJ_erienc_e with labor, management, and government
agencies dealing with industrial and labor relations, or experience
in industrial teaching or administration, is desirable.

4. Interviews

In certain instances, it may be necessary to interview applicants for
graduate study prior to completing action on their admission. In
such cases, applicants are interviewed in Ithaca (and occasionally
elsewhere) by members of the Graduate Committee of the School
and _bdv other faculty members representing subjects in which the
candidate proposes to study.

APPLICATIONS FOR ADMISSION to graduate studz should be in
the hands of the Dean of the Graduate School by February 1 for
September admission and by November 1 for February admission.

SPECIAL INFORMATION FOR
GRADUATE STUDENTS

Graduate students should see the Announcement of the Graduate School
for information on health requirements on entrance, health services
provided by the University, and opportunities for graduate students
Interested in advanced courses in military science.
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Graduate Housing

University dormitory housing is available to single graduate students
upon application to the Department of Housm? and Dining Services
Day Hall. Married %raduate students may apply to the Manager of
Housing, Department of Hpusm? and Dining Services, for University-
operated housing. Applications tor all University housing should be
made as soon as possible after January 1 for all fall matriculants; after
October 1 for spring matriculants. Detailed information concernm%
University housing may be obtained by writing to the Department o
Housing and Dining Services. . _ .

Sage Hall, the graduate center, provides dormitory housm% for
appromm,ate,iy 200 men and women. Situated in the center of the
campus, it is convenient to all colleges. There is a cafeteria in the
building. Cascadilla Hall accommodates approximately 160 graduate
men. It is conveniently located just inside the southwest entrance to
the campus.

OFF-CAMPUS HOUSING

The University has the policy of requiring all students to live in housing
which is approved by the University Student Housing Agency. Con-
tinuing registration at the University is contingent upon meeting this
requirement. _ .

0 assist students, both married and single, to_ secure adequate
housing, the University Student Housing Agency provides an inspection
and _information service. Information on properties which have Uni-
versity approval and approved housing currently available is posted
for your convenience in the Off-Campus HOUS_IH% Office in Day Hall,
Room 223. Because changes of currently available apartments occur
daily, it is not practical to prepare lists: If at all possible, a student
should plan to visit Ithaca well in advance of residence to obtain
suitable quarters.

Expenses for Graduate Students

TUITION AND FEES

Tuition for graduate students whose major field of study is in industrial
and labor relations (a state-supported” division of the University) is
$200 per term. A Umversnyr General Fee of $275.00 per term is required
of each graduate student. Tuition and fees are payable within the first
ten days of each term.

A description of other fees, of rules for vehicle registration, Farkmg,
and payments and refunds is included in the Announcement of the
Graduate School.

The amount, time, and manner of payment of tuition or any fee
may be changed at any time by the Board of Trustees without notice.
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LIVING COSTS

Living costs cannot be stated with the same degree of certainty as
reqular University charges since they depend to a great extent upon the
individual’s standard of |IVIH§. Recent estimates indicate that single
students spend from $200 to $250 a term for room; $300 to $325 a term
for board. Laundry and cleaning, done in Ithaca, may re%une $40 to
$50 a term, Books'and other supplies will cost between $35 and $60 a
termd. Adldltlonal allowance must be made for clothing, travel, and
Inclaentals.

FINANCIAL AID FOR GRADUATE STUDENTS
Graduate Assistantships

The position of graduate assistant in the School of Industrial and Labor
Relations is designed to provide the School with qualified Rersonnel_for
various types of work of importance to the School and at the same time
to provide financial assistance for outstanding graduate students. The
graduate assistantship entails committing a specified number of hours
a week to such academic activity as assisting in instruction, research
PrOJeCtS or extension work. (For teaching assistants, this ranges from
wo to four class-contact hours a week, depending on the assignment.)

Appointment to the graduate assistantship normally is made for the
academic year. Stlﬁends vary with assignment, i.e., the number of hours
of work per week that is expected of the (ﬂ_raduate student. Work
obligations of twenty hours per week carry a stipend level of $326.00 a
month, those with sixteen hours of work ‘per week, $257.50, and those
with twelve hours a week, $188.80.

The assistantship provides a full tuition waiver in the Graduate
School for nonstate residents, and one-half tuition waiver in the
Graduate School for New York State residents. New York State
residents may _applg for the other half of their tuition through the
Scholar Incentive Program. The assistantship does not provide for
a waiver of fees in the Graduate School. A limited number of assistant-
ships are normally available during the summer months; these appoint-
@en_ts do not provide for a waiver of tuition in the University Summer
ession.

Opportunity is provided for advanced %_raduate students in residence
to qualify for research assistantships which enable the recipient to
devote to thesis research the amount of time normally committed to a
graduate assistantship. Application for the research assistantship is
made under procedures announced by the School’s Graduate Committee.

Applications for graduate assistantships to begm September, 1968,
should be received not later than February 1, 1968, and for February,
1969, not later than November 1, 1968. Annguncements of September
appointments will be made on or after April 1, 1968. Applicants for
admission to graduate study in industrial and labor relations who are
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interested in applying for graduate assistantships should write to the
Graduate Field Representative, New York State School of Industrial
and Labor Relations, Ives Hall, Cornell University.

Scholarships and Fellowships

The School of Industrial and Labor Relations has available the follow-
ing fellowships and scholarships:

INDUSTRIAL AND LABOR RELATIONS GRADUATE FELLOW-
SHIP. Provides a stipend of up to $3,000 annually, subject to renewal
for a second year. Tuition and fees are paid by the Fellow. It is the
intention of the fellowship to attract persons with superior ﬁua_llflcatlons
for advanced study in the field of industrial and labor relations. The
fellowship will normaIIE( be awarded to a candidate undertaking Ph.D.
work following completion of a Master’s degree but ma¥ be awarded to
one begm_nmg work at the Master’s level. Selection of the fellowship
winner will be made b){ the Graduate Committee of the School of
Industrial and Labor Re

KENNECOTT COPPER CORPORATION FELLOWSHIP IN IN-
DUSTRIAL RELATIONS. Established by the Kennecott Copper
Corporation for graduate students studying for an advanced degree in
industrial relations. The program provides a stipend of $2,500 a year
to the Fellow, with an additional grant to the School from which”the
bulk of tuition and fees will be efraﬁed. While the award is made
without an obll%anon on the part of the corﬁpratlon or the recipient,
the donors hope that a good Eercentage of the |gh_|¥ promising students
holding this fellowship will become acquainted with, and interested in,
working for the corporation.

THEODORE S LISBERGER MEMORIAL SCHOLARSHIP. Provides
mod.estﬁran_ts in varying amounts to graduates or undergraduates study-
ing in the field of human relations. Awards are based on the applicant’s
promise of exceptional academic performance or ability in research,
and vary in amount according to estimated financial need. Preference
!sdglvten to qualified candidates who have had work experience in
industry.

TUITION SCHOLARSHIPS. The School has available four tuition
scholarships normally awarded to students from foreign countries. The
awards are for tuition only and do not include the Cornell University
General Fee.

The Graduate School of Cornell University has a number of general
scholarships and fellowships for which candidates in the Field of
Industrial and Labor Relations may be considered. All fellowship and
scholarship awards are made as tax-exempt gifts, and normally include
waiver of tuition and fees. _ _ .

For further details concerning scholarships and fellowships, applicants

ations.
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are referred to the Announcement of the Graduate School. Application
forms may be obtained from the Office of the Graduate School, Sage
Graduate Center, and should be submitted no later than February 1

Information on New York State Awards (Scholar Incentive Plan and
Regents Colle?:_e Teaching Fellowships) may be obtained by writing to
the  Regents Examination and Scholarshlg Center, New York State
Education Department, Albany, New York 12224.

GRADUATE DEGREE REQUIREMENTS
Residence

Residence is calculated in terms of residence units: one residence unit
corresponds to one reqular academic term of full-time study satisfactorily
completed. . . .

A minimum of two units of residence for a Master’s degree and Six
units of residence for a Ph.D. de?ree has been established by the
Graduate School. For the Master of Industrial and Labor Relations the
proFra_m requirements are such, however, that three terms of study,
exclusive of the Summer Session, are required. More than the minimum
period of residence may be required for any of the graduate degrees,
depending on the adequacy of prior preparation, academic performance
and other conditioning factors. This is particularly likely in the case of
graduate students whose native language is not English.

Academic Programs
MASTER OF INDUSTRIAL AND LABOR RELATIONS

A candidate for the degree of M.I.L.R. follows a program of study
designed to fulfill the requirements outlined below. In" planning the
ﬁ_roqram of study to meet the requirements the candidate is aided by
is Taculty adviser and may arrange his program to permit flexibility in
the sequence of cqurses and seminars. Three terms of study in residence
and the completion of twelve courses or seminars are required. In
addition to the formal requirements, candidates will in many instances
want to spend time on special reading or informal study and will be
encouraged to do so with appropriate relation to interest, prior
preparation, and objectives..

here are three basic requirements for the M.I.L.R. degree, as follows:

Requirement A

A candidate will be required to demonstrate competence in each of
eight subject matter fields of the School. , , _

A candidate who demonstrates competence in meetmlg Requirement
A by exemption or by examination may elect, in consultation with his
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adviser, other courses or seminars to fill out his Frogram. In any case,
however, a total of e|ght. courses or seminars will be needed to satisfy
Regunement A. The basic courses referred to above for subject matter
fields are as follows:

ILR 500 Collective Bargaining |
ILR 505 Labor Union History and Administration
ILR 510 Economic and Social Statistics

ILR 520-521 Organizational Behavior | and IlI, plus one elective
course from that subject matter area

ILR 540 Labor Economics
ILR 544 Social Security and Protective Labor Legislation

Requirement B

A candidate will be required, in addition, to complete satisfactorily
four seminars or courses, either from within the School or elsewhere in
the University, as determined in consultation with his faculty adviser.

Requirement C

Satisfactory cor_nEJIetion of a final comprehensive examination in the
field of industrial and labor relations. The comprehensive examination
shall be taken near the end of the third term unless, in the opinion of
the Graduate Committee, unusual circumstances warrant a change.
Candidates for the M.I.L.R. degree who fail to pass the comprehensive
examination may take the examination a second time but not earlier
than three months and not later than two years after the date of the
first examination.

MASTER OF SCIENCE

A candidate for the Master of Science (M.S.) degree works under the
direction of a Special Committee composed of two members of the
facultr. For the degree of M.S. selection of the major subject is made
from the list given below. The minor subject may be selected either from
this list or from other subjects in the University approved by the Gradu-
ate School for major or minor study. The specific program™to be taken
by a candidate will be arranged with the approval of the candidate’s
Special Committee. The Special Committee may, for example, require
the candidate to display competence in one foreign Ian?uage even
though there is no language requirement for the Field of Industrial
and Labor Relations. In addition to courses and seminars available in
this School, candidates may select offerings from other divisions of the
University. The candidate must also complete an acceptable thesis.
The thesis is ordinarily written in the candidate’s major field and under
the direction of the chairman of his Special Committee.
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DOCTOR OF PHILOSOPHY

A student in the Ph.D. program works under the direction of a Special

Committee of three members of the faculty. This Special Committee,
in consultation with the student, provides the structure within which

?raduate education at Cornell Froceeds, with only a minimum of regu-

Ratllon_ by the Graduate School or the Field of ‘Industrial and Labor
elations.

The Graduate School requires the following:

L A minimum of six units of residence at the graduate level;

2. Satisfactory work, to be determined by the agproprlate members of
the Special Committee in his major and minor subjects, as attested to by
the passing of the examination for admission to Ph.D. candidacy;

3. The presentation of an acceptable thesis.

The Field of Industrial and Labor Relations requires the following:

1 Students admitted to graduate work in the Field immediately after
receiving an undergraduate degree must first complete a program at
the Master’s level before being admitted to the doctoral program;

2. One minor must be taken outside the Field.

The selection and sequence of course offerings, the timing of examin-
ations, whether competence in a foreign language must be demonstrated
or not, and the decision about a dissertation problem are all matters of
careful consultation between the graduate student and his Sf)emal
Committee. Thus, every student Pose.s a unique educational challenge,
and every program is tailor-made to his individual needs and interests.

The candidate is advised to consult the Announcement of the Gradu-
gte School for further details concerning the requirements for the above

egrees.

Approved Major and Minor Subjects
fo'?pthe M.S. And Ph.D. DegreesJ

Candjdates for the M.S, and Ph.D. de%rees proposing to major in in-
dustrial and labor relations must select a major area of specialization
from the four subjects listed below:

Collective Bargalm_nF, Labor Law, and Labor Movements
Economic_and Social Statistics

Or%anlzanonaI.Behavmr .

Labor Economics and Income Security

In addition to the list above, as well as other approved subjects in the
various fields of the Graduate School, the following areas may be offered
as minor subjects:

International and Comparative Labor Relations _

Industrial and Labor Relations Problems (available only as a minor
{_or c)andldates majoring in fields outside industrial and labor rela-
ions
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Candidates for the Master of Industrial and Labor Relations do not
select majors or minors, but rather, follow a program designed to pro-
vide broad coverage and some specialization in the field of industrial
and labor relations, o .

For both the M.S. and Ph.D. degrees emphasis is placed upon inde-
pendent study and research. The following are minimum requirements
prerequisite to the independent investigations required for these degrees.

COLLECTIVE BARGAINING, LABOR LAW, AND
LABOR MOVEMENTS

Mrs. McKelvey, Acting Chairman; Mrs. Cook, Messrs. Brooks, Cullen, Doherty,
Gross, Hanslowe, Jensen, Konvitz, Korman, Morris, Neufeld, Windmuller.

For a Ph.D. major the candidate must show proficiency in the following
areas of knowledge: (L) history of the labor movement and collective
bargaining in the United States; (2) hlstory of unionism and labor rela-
tions in_major industries; (3) theories of labor unionism and collective
bargaining; (4) structure, government, administration, and activities of
the “labor movement and of major national unions; (5) structures, pro-
cedures, practices, and major issues in collective bargaining; (67) federal
and state legislation, and leading cases in labor relations law; (7) role of
government in labor relations, with ethasw on the methods and impli-
cations of different forms of dispute settlement; (8) history and problems
of labor movements and labor relations in other countries; (9) blb|l0%l’a-
phy and major sources of information in collective bargaining and labor
unionism.

For a Ph.D. minor, {1), :
Foran M.S. major, (f (3 (6), and' (7) are required.
For an M.S. minor, (1), (4], and' (5) are réquired.

ECONOMIC AND SOCIAL STATISTICS
Mr. McCarthy, Chairman; Messrs. Blumen and Evans.

For a major in this sublject the candidate must show (1) through under-
standing of the principles of statistical reasonmq, mcludlné such mathe-

ZSS), é4)'6§5)’ (6), and (7) are required.

matical statistics as is necessary for their development; (2) proficiency
in the use of statistical methods and in the processing of statistical data;
(3) qo_mPetenqe in applying the proper statistical tools of analysis to a
specific topic in economics or social studies. ,

For a minor, the level is less advanced than a major.

ORGANIZATIONAL BEHAVIOR

Mr. F. Miller, Chairman; Messrs. Brown, Campbell, Foltman, Friedland,
Gruenfeld, Hodges, Landsberger, Mesics, Risley, Rosen, Trice, Wasmuth,
Whyte, Williams.

This subject matter involves analysis of human behavior in organiza-
tions. A program of study in this area reflects behavioral science disci-
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Plines as well as emﬁhasis on resolving problems. Analysis and study
ocus on individual human behavllor,.or(t;a.nlzatlons in society, and in-
dustrial society. Candidates majoring in this subject must demonstrate:
El) knowledge of the fields basic to understanding individual and social
ehavior and of concepts of administration; (2) ability to isolate issues
worthy of research, to identify and locate relevant studies or other
sources of information, and in _ei)endently to develop and conduct ad-
ditional research; and (3) special competence in one of the following
sub-areas of study:

A. Human Behavior and Problems in Or%a_nizations. (1) Principal hu-
man relations problems found in industrial and labor relations, and
the bearing of these problems on collective bargaining and labor
and management organizations; (2) theories of human organization;
(3) effect of organization structure, work-flow, and technology on
Individual and group relations; (4) Froblems involved in the rela-
tionship hetween industry and society.

B. Development of Human Resources. (1) Significant problems and
issues related to the education and training of the work force. His-
toric trends in the F_mlosophles, policies, and practices of public
and private organizations concerned with the development of man-
ual, technical, and managerial personnel; SZ) current social, eco-
nomic, political, and technological factors inf uencm? administrative
practices as they affect the growth and development of the individual;
(3) theoretical ‘and applied aspects of organizing and managing de-
velopmental programs in particular organizations; (I4) principal con-
ce?ts of learning and of educational” methods related to the de-
velopment of human resources.

C. Manpower and Organization Management. (1) The history, theory,
and scope of the manpower and otg_an|zat|on management function
and the social economic and political factors which influence its
development; (2) theork/, techniques, methods, and approaches util-
ized in carrying out the manpower and organizational activities
of the organization; (3) the impact and role of government on the
employer-employee relationship; (4) major issues and trends related
to manpower and organization analysis, planning, and management.

For a minor the required knowledge and competence is less advanced
than for a major.

INTERNATIONAL AND COMPARATIVE LABOR
RELATIONS

Mr. Windmuller, Chairman: Mrs. Cook, Mrs. McKelvey, Messrs, Clark, Fried-
land, Galenson, Hildebrand, Landsberger, Morris, Nedfeld, Whyte.

Available only as a minor subject. This subject is concerned with (1)
the_development and current role of labor movements in countries in
various stages of industrialization with special reference to |deololg|cal,
economic, political, and social factors influencing the history, policies,
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and activities of labor organizations; (2) the development of an in-
dustrial labor force in the context of social and cultural changes; (3)
similarities and diversities in systems of labor-management relations
at different stages of economic ‘development; (4) labor market, wage
policy, and economic_security problems, especially in countries under-
going_ rapid economic change; and (5 national and international
orgianlzatl_o_ns having special interests in international labor questions.

n addition to ataining through comparative study and other meth-
ods, a hasic knowledge of (1), () (3), (4), and (5), students electmg
a minor in international and comparative labor relations are expecte
to acquire a thorough knowledge of labor problems and labor-manage-
gntetnt relations in one specific country or area other than the United

ates.

LABOR ECONOMICS AND INCOME SECURITY

Mr. Raimon, Chairman; Messrs. Aronson, Clark, Ferguson, Galenson, Hilde-
brand, Macintyre, Slavick, Tolles.

This subject involves analysis of the labor force, labor markets, wages
and related terms of e.mployment, income distribution, unemployment,
health and safety in industry, superannuation, and private programs
and legislation designed to meet income and employment problems.

For a major in this subject, the candidate must demonstrate (1) com-
prehensive knowledge of ‘historical developments and current issues in
the area of employment and income; (2) skill |n_anaIY5|s of economic,
political, social, and administrative problems in this held; f3) knowledge
of the significant legislation dealing with income, employment, and
employee welfare; (4) detailed ac%ualntance_wlth the litérature and
sources of information in the fielg; (5? famllllantY with income and
?mployment problems and related legislation in selected foreign coun-
ries.

For a minor, (2) and (3) are required.

INDUSTRIAL AND LABOR RELATIONS PROBLEMS

Available only as a minor to graduate students in fields of study other
than industrial and labor relations. A candidate for an advanced
d_e?ree must have a general understanding of the subject matter in the
field of industrial and labor relations. In-order to prepare for a minor
in this field, the candidate will normally complete three to five courses
in accordance with a program approved by his Special Committee.

GRADUATE COURSES AND SEMINARS

Undergraduate courses may often form an appropriate part of the qradu-
ates student’s program; hence attention is directed to industrial and
labor relations undergraduate offerings described elsewhere in this
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Announcement. Graduate students in the Field of Industrial and Labor
Relations may also enroll in courses and seminars offered in other fields
of the Graduate School. In the School of Industrial and Labor Relations
%raduate courses are numbered 500 to 599; graduate seminars are num-
ered 600 to 699. Advanced undergraduate students may, with the per-
mission of the instructor, register in graduate courses and seminars. [LR
graduate students may register directly in 500-level courses but may
register in graduate seminars only with ‘the permission of the instructor.

Student meeting in the Faculty Lounge.



Collective Bargaining, Labor Law, and
Labor Moveménts

ILR 500. COLLECTIVE BARGAINING |

Credit three hours. Fall and spring terms. Not open to ILR undergraduate
students. Mr. Cullen, Mr. Gross, of Mr. Jensen. , -
_A comprehensive study of collective bargaining with special emphasis being
%ven to legislation perfinent to collective bargaining activities as well as o
e techniques and procedures of bargaining andto the |mPortant sub-
stantive issues that come up in negotiation and administration of the collective
agreement. Attention will ‘also be"given to problems of handling and settling
industrial controversy.

ILR 501. COLLECTIVE BARGAINING I

Credit three hours. SRArmg term. Prerequisite: LR 500 or equivalent. Mr.
Cullen, Mr. Gross, or Mr. Jensen. o , ,

A detailed stud){ of contract making and administration with particular
reference to recent trends and problems in collective bargaining. Attention
will be given to several representative industries, and prevailing” agreements
and case problems will be studied.

ILR 502. LABOR RELATIONS LAW AND LEGISLATION

Credit three hours., Spring term. Open to ILR graduate students. Mr.
Hanslowe or Mr. Konvitz. ) , ] o

~ A survey and analysis of the labor relations law in which an examination
is made of the extenf to which the law protects and requlates concerted action
by employees in the labor market. The legal framework within which the
collective "bargaining takes place is consideréd and analyzed. Problems of the
administration and “enforcement of the_ collective agreément are considered,
?ﬁ are problems of protecting the individual member-employee rights within

e union.

ILR 503. ARBITRATION

Credit three hours, Sgrm%ﬂterm. Prerequisite: for undergraduates, ILR 300;

for graduates, ILR 500. Mrs. McKelvey, Mr, Gross, or "Mr. Jensen.
A’study of the place and function ‘of arbitration in the field of labor

management relations, including an analysis of principles and practices, the

Preparanon and handling of materials in briefs or oral presentation, and
he work of the arbitrator, umpire, or impartial chairman.

ILR 504. LABOR DISPUTE SETTLEMENT

Credit three hours. Fall or sdprmg terms, Prerequisite; for undergraduates, ILR
300; for ?ra_duates, ILR 500. Mts. McKelvey, Mr. Gross, or MF. Jensen,

An historical and contemporary study of the role of ﬂoyernment in the
adjustment of labor disputes, including Such topics as the Railway Labor Act,
Taft-HartIe?/ Act, and state and federal laws governing emergency and public
employment disputes. The course will also cover the” leading administrative
agencies in this field, including the Federal Mediation and Conciliation Serv-
Ice; state medjation agencies wjth special emphasis on the New York State
Board of Mediation: and municipal mediation services. Yarious governmental
techniques for dealing with labor disputes, including injunctions, seizure,
fact finding, and compulsory arbitration” will be analyzéd.
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ILR 505. LABOR UNION HISTORY AND ADMINISTRATION

Credit three hours. Fall term. Not open to ILR undergraduate students. Mrs.
Cook, Mr. Brooks, Mr. Korman, or Mr. Neufeld. =

A presentation of the history of labor in America, with some reference to
colonial and early nineteenth-century labor, but with emPhasm upon P_ost-
Civil War trade unjon development; &n analysis of the structure and. functions
of the various units of labor organization, raang from the national fed-
eration to the local union; and some considerafion” of special problems and
activities, such as democracy in trade unions and health and welfare plans,
as well as of various types of unions, such as those in construction, maritime
trades, entertainment,” transportation, and basic industry.

ILR_506. READINGS IN THE HISTORY OF INDUSTRIAL RELATIONS
IN THE UNITED STATES

Credit three hours. Fall term. Prerequisite: for undergraduates, ILR 300 and
&01; Nforf%aduates, ILR 505 or equivalent. Mrs. Cook, Mr. Korman, or

r. Neufeld.

A seminar covering, intensively and in historical sequence, the key docu-
ments, studies, legislative investigations, and memoirs concerning American
industrial relations systems. Primarily designed to aid students in orienting
themselves systematically_and thoroughly in the field. Among the authors
and reports covered are”E. P. Thompson, John R. Commons, Norman Ware,
Lloyd Ulman, the Abram Hewitt Hearings, the_Henry W. Blair Hearings, the
United States Industrial Commission, Philip Taft, Paul F. Brisscnden, the
United States Commission on Industrial Relations, Theodore W. Glocker,
George E. Barnett, Frederick W, Taylor, Henry Gantt, Mary Parker Follett,
Irving Bernstein, and Walter Galenson,

ILR 507. THEORIES OF INDUSTRIAL RELATIONS SYSTEMS

Credit three hours. Spring_term. Prerequisite; for undergraduates, ILR 300
and 301; for graduates, ILR 505 or equivalent. Mrs. Cook, Mr. Korman, Mr.
Neufeld, or Mr, Polisar, , , _ L

An examination_of the leading theories concerning the or|?|n§, forms
or?amzatlon, administration, aims, functions, and methods of industrial
refations systems. Among the theories studied are those formulated by Karl
Marx, Mikhail Bakunid, Georges Sorel, Vladimjr Lenin, Lujo, Bréntano,
Beatrice_and Sidney Webb, Herbert Croly, Antonio Gramsci, Sellg Perlman,
Frank Tannenbaum, the Guild Socialists, Karl Polanyi, and ClarkKerr,
Frederick Harbison, John Dunlop, and Charles A. Myers.

LABOR LAW (Law 312)
Cre%n three hours. Fall term. Mr. Hansl(])we_. ,

The study of collective bargamlng, including the right of empI_oKee_s to
organize and to engage in concerted activities “(strikes, "boycotts, picketing);
the resolution of queStions concerning the representation of employees; the
duty of employers and unions to bargain; the administration and enforcement
of Collective bargamm? agreements; (t;nevance procedure and arbitration; the
duty of fair represenfation; and Internal union affairs.

ILR 600. LABOR RELATIONS LAW AND LEGISLATION
Credit three hours. Spring term. Permission of the instructor required. Mr.
Hanslowe or Mr. Konvitz. ,

Following a brief surveg of the development of labor relations law and
legislation ‘In the United States, an intensive study wjll be made of selected
controversial aspects of the subject. Concentration will be on the questions
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that currently have a special interest because of their impact on public
opinion as well as on labor-management relations. Some of the _ﬁroblems that
will probably be analyzed are; national emergency disputes; strikes by public
emploklees .0, teachers?; limits on or?amzatlonal picketing; the sécondary
boycott: enforcement of arbitration clauses and awards; “legal aspects of
fedtherbedding in some selected industries.

ILR 601. COLLECTIVE BARGAINING

Credit three hours. Fall and spring terms. Mrs. McKelvey, Mr. Cullen, Mr.
Gross, or Mr. Jensen. . o
An intensive analysis of the f)rocess and procedures of collective bargaining
and the substantive issues in abor-management relations. Special considera-
tion is glven to the techniques and procedures used in drafting and adminis-
termP the collective agreement, with' emphasis bem% placed onthe day-to-day
problems that grow out of the administration of labor-management relations.

ILR 602. PROBLEMS IN LABOR LAW

Credit three hours, Fall or spring terms. Mrs. McKelvey and Mr. Hanslowe.

Intensive analysis of selected é;roups of legal problems_arising ouf of labor
relations and arbitrations, based on. documentary materials intluding briefs,
mmutes,,codurt, and agency proceedings. Weekly“or biweekly written” reports
are required.

ILR 603. GOVERNMENTAL ADJUSTMENT OF LABOR DISPUTES

Credit three hours. Spring term. Mrs, McKelvey, Mr. Gross, or Mr. Jensen.

A study of particular problems of the role of the government in the adjust-
ment of "labor disputes. Opportunity is afforded t0 investigate and analyze
the various techniques which are commonly used, and to” investigate Par-
ticular governmental agencies and their operations, including federal, state,
and municipal agencies.

ILR 604. THEORIES OF INDUSTRIAL AND LABOR RELATIONS

Credit three hours. Spring term. Mr. Konvitz. , ,

A stu_dr of some significant ideas that have played important roles in_ our
industrial society, especially for thejr effects on labor-management relations.
The approach 1 phllosoR ical and ethical but with an awareness of the
social role, of ideas, In the past, the semester was devoted to a study of
labor relations theories from the standpoint of Marxist ideology (Marx, Engels
and I__askl}; labor relations from the ‘standpoint of the economic and social
theories of Adam Smith and his predecessors; theories of the nature of work
in recent theology.

ILR 605. RESEARCH SEMINAR IN THE HISTORY, ADMINISTRATION,
é]NETEEHEORlES OF INDUSTRIAL RELATIONS IN

U
Credit three hours. Fall or sprmgcterms. Prerequisite; ILR 506 and 507, or
permission of the instructor. Mrs. Cook, Mr. Brooks, Mr. Korman, Mr
or Mr. Neufeld, , , , , _ .
_Intensive studies in theorjes of industrial relations, the social and political
history of workers in urbanizing and mdustrlallzm%_communmes, the history
of ideas which impelled the labor movement, the Ristory and government of
of individual unions and confederations of unions, the development of ideas
in the management of personnel, and comparative studies of American,
Eurogean, and_non-European industrial relations systems. The areas of study
will be determined each semester by the instructor offering the seminar.
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ILR _606. LABOR AND GOVERNMENT FROM THE 1920s TO TAFT-
HARTLEY

Credit three hours. Fall term. Open to graduate students and to seniors
with consent of the instructor. Prerequisite: for undergraduates, ILR 300
and 301; for graduates, ILR 505. Mrs. Cook.

An historical survey of the pre-New Deal, the New Deal, World War II,
and the immediate postwar Perlods, culminating in the passaFe of the Taft-
Hartley Act. The course will trace the develoloment and explore the nature
and effect of ?ove,rnment policy on labor welfare and labor relations legis-
lation. Studenfs will each_select a specific event or problem for intensive
research on which they will report to the class and prepare a paper.

ILR 609._PROFESSIONALS, WHITE-COLLAR WORKERS, AND THEIR
ORGANIZATIONS

Credit three hours, Spring term. Offered in even-numbered years only. Open
to seniors and graduate students with permission of the instrictor. Mrs. Cook.

Attention will be directed to characteristics of professional and clerical
workers in the white-collar section of the work force. The problems of pro-
fessionals, both self-employed and salaried, will be considered. A variety
of professional organizations and of trade unions will be studied as responses
to the collective needs of hoth groups. The distinctions arising from the
conditions of public and private ‘employment will also be considered.

ILR 699. DIRECTED STUDIES

Credit to be arranged. Fall and spring terms,
thFofr mlglwdual research conducted under the direction of a member of
e faculty.

Economic and Social Statistics

ILR 510. ECONOMIC AND SOCIAL STATISTICS
Credit three hours. Fall and spring terms. Mr. McCarthy.

A nonmathematical  course for graduate students in the social studies
without previous training in statistical method. Emphasis will be ,P,Iac_ed on
discussion of technical aspects of statistical analysis and on initiative In
seIe,ctmq and applym,? statistical methods to research problems. The subjects
ordinarily covered will include analysis of frequency distributions, regression
anfd corfelation analysis, and selected topics from the area of statistical
inference.

ILR 610. ECONOMIC AND SOCIAL STATISTICS

Eredlt three hours. Fall term. Prerequisite: permission of the instructor. Mr.
vans.

This_ course is directed primarily toward the basic concepts underlying
quantification in economics, and an examination of how these requirements
are realized in practice. It is intended to familiarize students with the tools
used to analyze the labor force, employment, unemployment, production,
value-added, “productivity, labor costs, prices, ,capltal stocks, efc.; determine
what they mean: their pro‘per areas of application; and their limitations.
Topics in"the methodology ot economic statistics, including time series analysis
and index number problems, will be reviewed.
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ILR 614. THEORY OF SAMPLING

Credit three hours. Spring term. Prerequisite: calculus and one course in
statistics beyond the introductory level. Mr. McCarthy. _

A companion course to ILR "310, Design of Sample Surveys, stressing the
development of the fundamentals of s_ampll,nrq theory. Attention will be”paid
to recent progress in_the field, Occasional illustrative material will be given
to indicate the application of the theory.

ILR 699. DIRECTED STUDIES

Credit to be arranged. Fall and spring terms. o
theFo]gaCmIdtlwduaI research conducted under the direction of a member of
ulty.

Organizational Behavior

_ Graduate students majoring or mingring at the Master’s or doctoral level
in the area of organizational behavior ‘will normaIIP/ complete the core
offering in this area. Organizational Behavior 1and Il, TLR 520, 521. Depend-
Ing upon the nature of the program of the individual student, both courses
may be taken in the same term, or they may be taken in different terms with
either course preceding the other. In addition, graduate students maJF?rmg in
organizational behavior will normally take ILR”564-565, Behavioral Research
Theory, Strategy and Methods | and 'Il. (Exemptions and exceptions are made
on an”individual basis.) .

All M.ILL.R. students will be expected to take both core courses as well as an
elective course within the subject area of organizational behavior as a part
of their program unless exempted under procedures. established in the

LL.R. program. ILR 523, Manpower and Organization Management, is
recommended as the optional course within the “subject area.

ILR 520. ORGANIZATIONAL BEHAVIOR |

Credit three hours, Fall and spring terms. Required of graduate students
majoring or_minoring in the area of organizational behavior and M,I.L.R.
candidates. Open to Other graduate studénts with a major or minor in the
field of industrial and labor relations. Department faculty. _

Survey of concepts and studies from the fields of individual and social
sychology, selected for their pertinence to the area of organizational hehavior.
fie relationship between research findings and applicafion to organizational
E_roblemswll be stressed. Consideration “of individual differences of various
inds; altitude formation and its relation to social processes; factors affecting
different kinds of learning; motivation and its relationship to productivity:
?erceptlon and its relationship to evaluation of performance; leadership an

he Influence process; group formation and its effect on the individual and
the organization.

ILR 521. ORGANIZATIONAL BEHAVIOR I
Credit three hours, Fall and spring terms. Required of graduate students
majoring or_minoring In the area of organizational behavior and M.L.D.R.
candidates. Open to Other graduate studénts with a major or minor in the
field of industrial and labor relations. Department faculty.
Organizational Behavior 11 deals primarily with three major subject matter
areas Including: ‘1) the structure and dynamics of organizations, (2) the
administration”of the employee relations functions, and (3) cases and problems
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which help the student to integrate and apply{ conceptual understandings
underlying work in the subject of organizational behavior. Designed to pro-
vide graduate students with" the basic  background and understanding of the
organization and_ management of orgamzat_lons and of the problems arlsmg
within the organizational context. The hasic background, cqupled, with wor
in employee relations, is designed as a preliminary™to more in

organizafional behavior.

ILR 523. MANPOWER AND ORGANIZATION MANAGEMENT

Credit three hours. Alternate terms._Prerequisite: ILR 520 or 521. Mr. Folt-
man, Mr. Mesics, Mr. Miller, Mr. Trice, or Mr. Wasmuth.

A" basic graduate course coverm? the major areas of manﬁower and
organizational policy as they relate to human behavior and work organiza-
tions. Intensive consideration will be given, to such_ aspects of personnel
work as selection and placement, compensation, trammg and development,
emJJonee-emponer relations, health and’ safety, employee Denefits and services,
and personnel fesearch. The course will examine fow the conduct of the
personnel function affects attainment of all organizational objectives. In
addition, the personnel and industrial relations occupations will be examined
In terms of their career patterns and organizational role.

ILR 524. PUBLIC POLICY AND DEVELOPMENT OF HUMAN
RESOURCES

Credit three hours. Fall term. Mr. Foltman, ,

Analysis_of the need for development of human resources, trends in work
force requirements and implications for_public policy, the role of government
and of educational institutions in providing development programs, and the
effectiveness of such programs. Attention to the rationale, organization, and
administration of specific programs, such as apprenticeship, Vocational and
technical schools, technical institutes, university programs for,develo%m_ent
of technical, scientific, and managerial skills, and”the foreign technical
assistance program. Implications and problems of public support for the
development of human - resources.

[LR 525. PERSONNEL SELECTION AND PLACEMENT

Credit three hours. Spring term. Prerequisite: ILR 210, 510, or equivalent.
Permission of the instructdr is required for non-I1LR students. Mr. Campbell,
Mr. Rosen, or Mr. Trice. o oL )

A study of the employment function in personnel admjnistration. Designed
to analyze the techniqués and devices used in the recruitment, interviewing
testing, selction, and placement of IDersonnel. Emphasis is Plac,ed on applied
ﬁsychdogmal,measuremen,t Prmmp es and techniques. Interviews, personal
iStory analysis, psz/chologl,ca tests, and the evaluation of these procedures in
terms of appropriate critéria of success on the job will be considered in detail.

ILR 526. ADMINISTRATION OF COMPENSATION

Credit three hours. Fall term. Ogen to graduate students and upperclassmen
who have completed ILR 321, 521, 523, "or equivalent, Department faculty,
The development and adminjstration of v,vagie and salary programs with
major emphasis on internal consideration. Subjects include program™ principles,
objectives, and %ollc_les:,or?amzatlon of the function; and procédures to imple-
ment policies, Topics include [job,and, position analysis; preparation of de-
scription-specifications; job evaluation; incentive applications; wage and salary
structures; the use of wage surveys; supplemental payments, including premi-

ensive work in
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um pay, bonuses, commissions, and deferred compensation plans; and the use
of automatic increment provisions. Case studies and assigned projects will
cover selected programs.

ILR 527. MANAGEMENT AND LEADERSHIP DEVELOPMENT
Credit three hours. Fall term. Mr. Campbell or Mr. Foltman.

Study of the factors affecting the growth and development of managers and
leaders in industrial and other orqamzatlons. Consideration is given to the
organizational environment; formal and informal developmental programs;
leddership theory; and individual attitudes and beliefs. Special emphasis is
given to analysis of specific case studies of actual practice.

ILR 528. CASE STUDIES IN PERSONNEL ADMINISTRATION
Credit three hours. Fall term. Mr. Mesics or Mr. Wasmuth.

A seminar devoted fo an analysis of personnel _m,anaq,ement activities and
thejr impact on organizational objectives and administration. Cases, incidents,
and field data, defived from a variety of institutional settings, will provide
a framework for examining and explaining the various foles played by
personnel manaqers. When Tt ig appropriate,” attention will be given”to the
evolution and_ Tormalization of personnel activities within growing small
husiness _organlzatlons. Students will have an opportunity for field work and
are required to prepare individual cases for class presentation and discussion.

ILR 529. DESIGN AND ADMINISTRATION OF TRAINING PROGRAMS
Credit three hours. Spring term. Mr. Foltman or Mr. Mesics.

_ A comprehensive study of organizational training with special emphasis on
mtraor(hmmzatlon policy, pro?ram, and evaluation. Attention will be ?lven
through case discussion, to the philosophy and administration of selected
training programs.

ILR 562. ADMINISTRATIVE THEORY AND PRACTICE

Credit three hours. Spring term. Prerequisite: For advanced undergraduates,
ILR 220 or_its equivalent and permission of the instructor; for” graduate
students, ILR 520 or permission of the instructor. Mr. Campbell.

_Analysis of the role of the decision-maker in carrying out his administra-
tive functions. Consideration will be given to organizational structure and
relatlonshlPs, process of planning and decision making, measurement and con-
trol, and the direction of work. Basic theories fron scientific management,
bureaucratic studies, and human relations research will be anaI%/zed with
regiard to their usefulness to the practicing administrator. Current practices
will be evaluated against research findings. Cases will be used frequently to
examine the nature” of administration as both art and science.

ILR 563. THEORIES AND METHODS OF ORGANIZATIONAL CHANGE
Credit_three hours. Spring term. Open to graduate students and upperclass-
men. Prerequisite: ILR 520, ILR 521 and/or consent of the instructor. De-
partment faculty.

The primary concern will be an examination of certain change aqents, as
th,er attempt o initiate, structure, and direct organizational change. Attention
will he ?lven to the strategies used by these change agents as they are related
to selected theories of organizationgl behavior “and” organizational change.
Among the change agents which will be considered aré consultants, union
organizers, appliéd social scientists, staff and managerial personnel.



70 GRADUATES - COURSES

ILR 564. BEHAVIORAL RESEARCH THEORY, STRATEGY AND
METHODS |

%:redltlt variable. Fall term. Permission of the instructor required. Department
aculty.
Des)jgned to meet the needs of MS. and Ph.D. candidates majoring in
organizational behavior, but other graduate students may enroll. )
nits of material to be included are; (1) theoretical, conceptual, and ethical
questions; (2?] survey research and attitude scaling procedures; %3) laborator
research methods; 42 participant opservation and’ interview methods, and (
the use of documents and qualitative data analysis. The course will provide
the student with important philosophical b,ackq[ound for doing research and
will expose him to a well-balanced, interdisciplinary set of quantitative and
qualitative research tools. Readings will be supplémented by projects and
laboratory exercises.

ILR 565. BEHAVIORAL RESEARCH THEORY, STRATEGY AND
METHODS Il

Credtitfvarlitable. Spring term. Permission of the instructor required. Depart-
ment faculty.

Must be ){aken in sequence with ILR 564 except by petition. Designed to
meet the needs of M.S. and Ph.D. candidates majdring in organizational
behavior, but other graduate students may enroll.

ILR 566. MANAGEMENT OF SCIENCE

Credit three hours. Sprm% term. Open to undergraduates with permission
of the instructor. Mr. Gordon. _ _

The course treafs the management of science on both the micro-. and
macro-levels. It will examine émpirical findings as they bear on natignal
policy with respect to science and as they bear on environmental settings
which inhibit or stimulate accomplishment. Emphasis will be placed on
current problems such as freedom and control of science, scientific secrec%/,
bureaucracy and creativity, financial and political underpinnings of research,
and the emerging social System of science.

ILR 625. MANPOWER AND ORGANIZATION MANAGEMENT

Credit three hours. Fall and spring terms. Mr. Foltman, Mr. Mesics, Mr.
Trice, and department. faculty. _ , .

A seminar in which intensive study will center in one or two specific areas
of manpower and organization management. For example, the area of evalua-
tion_of personnel fuictions might he”selected, with each student taking as his
seminar project the evaluation of a particular personpel function” Other
areas that might be chosen for intensive study are policy formulation and
implementation; wage and salar?/ administration; . communication;  organiza-
tional and personal “development; testmg and rating, training, attitude and
morale studies; and personnel research. Designed to provide a framework for
indjvidual and (%roup research efforts in the ‘area of personnel administration
and to aid constructively such research. Seminar time will be made available
,forlad rdewew of such efforts. Readings, field visits, and guest speakers are
included.

ILR 627. CURRENT ISSUES AND RESEARCH IN HUMAN RESOURCES
DEVELOPMENT

Credit three hours, Fall and spring terms. Fall term: Mr. Foltman or Mr.
Gruenfeld. Spring term: Mr. Foltman, Mr. Gruenfeld, or department faculty.
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A graduate seminar centering on selected issues and relevant research
involved in the development of ‘managerial and work force skills (particular
emphasis for the seminar to be determined with the seminar group). Seminar
papers and class discussions ml?ht, concentrate on such, topics as management
development, impact of technofogical change on training programs, develop-
ment of scientific and professional personfel, or labor "union education.

[LR 628. CASE_STUDIES IN ORGANIZATIONAL BEHAVIOR,
COMMUNICATION, AND PUBLIC OPINION

Credit three hours. Spring term. Mr. Hodges. , _
_ A seminar dealing with Tepresentative cases and,ProbIem,s in the publi¢c and
in-plant relationships of indystry and labor, with particular emphasis on
employee communications and community relations.

ILR 660. SEMINAR ON PERSONALITY AND ORGANIZATION

Credit three hours, Fall or si)rmg term. Prerequisite.; ILR 520 and ILR 521,
or_permission of the instructor. "Mr. Williams.

his seminar attempts to integrate available, research and focuses on both
personality and organizational variables. Investigations in the field of culture
and personality will be examined for their utility in the understanding of
organizational * functioning. The relationship of personality to econdmic
development will also be examined, Parficipants will be encouraged to write a
term paper on the interrelationship of technology and values.

ILR 661. LEADERSHIP IN ORGANIZATIONS

%redltf tlhdree hours. Spring term. Permission of the instructor required. Mr.
ruenfeld.

This seminar is_ designed to examijne theories and research findings from
the behavioral sciences that are relevant to leadership, and the influence
process in groups and organlzatlons.,Personaht)(, situational factors, Intra-
?roup processes, interpersonal perception. as well as motivation to lead and
fo follow will be discussed. The implications for leadership training, organ-
ization development, and action research will be explored.

662. CROSS-CULTURAL STUDIES OF WORK AND INSTITUTIONAL
DEVELOPMENT

Credit three hours. Fall and spring terms. Prerequisite; Permission of the
instructor. Mr. Whyte. _ ,
A research seminar devoted to the analdvsm of survey and anthropological
field reports from Peruvian villages, industrial planfs, and schools. Each
student will select a problem area for analysis and will write a research report.

ILR 699. DIRECTED STUDIES

Credit to_be arranged. Fall and spring terms.

f F(itr individual research conducted under the direction of a member of the
aculty.

International and Comparative Labor Relations

ILR 530. COMPARATIVE INDUSTRIAL RELATIONS SYSTEMS |
Credit three hours. Fall term. Not open to ILR undergraduate students.
Prerequisite for non-ILR graduate students: ILR 250 or consent of the
instructor. Mr. Galenson or Mr. Windmuller. o
An introductory course concerned with the history, structure, institutional
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arrangements, and philosophy of the labor relations systems of several
countries_in advanced stages of industrialization. CountrieS to be examined
include Great Britain, France, Germany, and the Soviet Union.

ILR 531. COMPARATIVE INDUSTRIAL RELATIONS SYSTEMS I

Credit three hours. Spring term. Not open to ILR undergraduate students.
Prerequisite for non-ILR™ graduate students: ILR 250 or consent of the
instructor. Mr. Galenson of Mr. Windmuller. . o

A comparative review of systems of labor relations of countries in the early
and intermediate stages of ‘economic development, The course surveys the
development of induStrial labor forces, the evolution of functions of” labor
organizations, the role of government in industrial relations, and the emer-
Hence of different patterns of lahor-management relations. Also covers the
istory of individual labor relations \sk;stems In selected countries of Asia,
Africd, the Midale East, and the Western Hemisphere.

ILR 532. SOCIAL ASPECTS OF MODERNIZATION

Credit three hours. Fall term. Open to graduate students who have had two
courses in sociology or with the ‘consent of the instructor. Mr. Friedland or
Mr. Landsberger. ,
_Analysis of "the concepts of change, progress, and development and their
ideological content. Indicators and corrélates of development and their
measyrement. Types of theories; endogenous vs. exogenous; monolineal vs.
multilineal; conv_ergient vs. parallel vs. divergent, etc. Tyi)es of causes: eco-
nomic, technological, group-status, demographiic, individyal-motjvation, Criti-
cal sectors and institutions: political “and the problem of revolutions;
educational and the problem ‘of mobility; military and the problem  of
democracy; intellectuals and the problem “of ideologies.

ILR 533. INDUSTRIAL RELATIONS IN LATIN AMERICA

(’\alred!t three hours. Spring term. Seniors with consent of the instructor. Mr.
orris.

A broad survey of industrial and labor relations in Latin America in their
geographic, political, economic, and social settings. A framework for analysis of
industrial relations systems in developing societies is presented and applied to
the Latin American area. This is followed by discussion of labor codes, organ-
ized labor and npolitical parties, management, and labor-management rela-
tions. The labor movements and industrial relations systems of five or six of
the Latin American republics are then presented as case studies. Com?arlso_ns
are made with United States experience whenever possible. Finally, the his-
tory_and present status of hemisphere labor movements are presented and
spec;al comment is made on the role of United Staates labor in these move-
ments.

ILR_534. SOCIAL PROBLEMS OF INDUSTRIALIZATION IN LATIN
AMERICA

Credit_thre hours. Spring term. Mr. Landsberger. _

An introduction to thé ideologies and values, particularly concerning work;
the economic and demographiC problems; the major pressure groups, (old
Elites, entrepreneurs, urban_and rural working class, middle sectors, milifary,
mtellectuals? of Latin America, and to United States-Latin American relations.

[LR_535. POLITICS AND INDUSTRIALIZATION IN EMERGING
NATIONS

Credit three hours. Fall term. Prerequisite: ILR 430 or 431, or permission
of the instructor. Mr. Ahmad.
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The problems and _perspectives of industrialization in developing nations
are studied with special reference to three related questions; (1) the methods
and theories for analyzmg societies undergoing fundamental fransformation
from the agrarian to the industrial way of life; (Z%the causes, character, and
direction of this revolution of modernization; (3) the role of ideologies, Elites,
and institutions in the modernizing process. ) ,

Selected countries of Asia, Africa, the Middle East, and Latin America are
analyzed as alternative models of modernization, Attention_ is given to the
role”of labor and industrial organization, and of foreign aid in” the process
of development.

ILR 630. SEMINAR IN INTERNATIONAL AND COMPARATIVE LABOR
PROBLEMS

Credit three hours. Fall term. Prerequisite: ILR 530 or 531 or consent of the
instructor. Mr. Windmuller. . o _

Students_ will examine selected problems in labor relations in the light
of international and comparative experience and will be expected to prepare,
discuss, and defend individual research papers. Seminar topics will vary from
year to year in line with student and faculty interests.

ILR 632. PEASANT MOVEMENTS

Credit three hours. Spring term. Open to graduate students and qualified
upperclassmen with consent of the instructor.” With rare exceptions, a reading
knowledge of at least one relevant fore,lgin language (e.q, German, French,
ﬁﬂuss&rﬁ, Sdpanlsh, Chinese, Japanese) will be réquired. Mr. Landsberger or

r. Ahmad.

After presentation and discussion of the theoretical, conceptual, and
definitional problems inherent in the study of the subject, seminar members
do research either on a particular movement or organization, or on some
selected aspect of the topic, e.g. role of peasant organizations in some recent
agrarian reform legislation; place of religion in pedsant movements,

ILR 699. DIRECTED STUDIES

Credit to_be arranged. Fall and spring terms. =~

f Foltr individual research conducted under the direction of a member of the
aculty.

Attention is also called to courses in other ILR departments which may
be useful in fulfilling requirements for the minor in international and com-
parative labor relations: ILR 440, Labor Force Analysis and Manpower
Economics, Mr. Aronson; ILR 645, Comparative Economic Systems: Soviet
Russia, Mr. Clark; ILR 641, Comparative Social and Labor Legislation, Mr.
Maclintyre or Mr. Slavick.

Labor Economics and Income Security

ILR 540. LABOR ECONOMICS

Credit three hours, Fall and spring terms. Required of graduate students
majoring or minoring in labor economics and income security and M.LL.R.
candidates. Not normally Of)en to undergraduates. Prerequisite: Economics
103-104 or equivalent. Enrollment limited”to twenty students each term. Mr.
Aronson and” other members of the department.
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_Economic issues in the employment and compensation of labor, Topics
discussed include labor force growth and composition, structure and function-
ing of labor markets, unemployment, wage theories, wagi,e levels and structures
the etconomlc influence” of Unions, income distribution, the problem of
poverty.

ILR 542. DEVELOPMENT OF WAGE THEORY

Credit three hours. Fall term. Mr. Tolies. _ .
Intensive consideration of the original texts of leading wage theorists from

Adam Smith to J. B. Clark. The logic used by each of the authors is analyzed

in the light of the varying problems they perceived, the doctrines each of

them advocated, and the consequent relevance of each theory to present-day

wage-employment problems.

ILR 543. CONTEMPORARY WAGE THEORY

Credit three hours. Spring term. Open to graduate students who have com-
pleted ILR 540 or its equivalent. Mr. Ferguson. o

Discussion of modern wage and. em‘ployment theories, Emﬁhasw is placed
upon developing the analytical skill of the student, rather than coverage of
subject matter.

ILR 544. SOCIAL SECURITY AND PROTECTIVE LABOR LEGISLATION

Credit three hours. Fall term. Required of graduate students majoring or
r’\r}llnoglng, Ln labor economics and income seclrity, and M.LL.R. candidates.

r. Slavick.

The fundamental aspects of employee protection .and income security.
Emphasis will be placed upon state and federal minimum wage and hogr
laws, health_and safety legislation, employee benefit programs, and the social
insurances. The underlying causes of the legislation, as well as the legislative
history, the administrative, Problems and “procedures, and the social and
economic impact of the legislation will be studied, Efforts of unions, employ-
ers, %nd overnment in the establishment of labor standards will also be
considered.

ILR 546. ECONOMICS OF MANPOWER

Credit three hours. Fall term. Prerequisites: Economics 103-104 or equivalent.
Open to qualified undergraduates. Mr. Aronson. .

_ Analysis of the economic, demographic, and socio-cultural factors involved
in the development and internal dynamics of an industrial labor force. Com-
parisons of experience in developed and developing countries used exten-
swelY to illuminate such topics as labor force structure, behavior of employ-
ment and ungmployment, migration and mobility, labor productivity, arid
manf)ower Polmes. Applications to such areas as personnel administration
employment security, and industrial training developed through  discussion of
student papers.

ILR 641. COMPARATIVE SOCIAL AND LABOR LEGISLATION

Credit three hours. Spring term. Mr. Maclntyre. . .
_The seminar,is dem?ned as a comparative_study of social and labor legisla-
tion in the United States and foreign countries. Emphasis will be given t0 the
economic and social conditions which promote legislation and the effects of
the laws on the economy of the nation and the structure of industry. Research
reports, lectures, and discussion of legislation under consideration.



LIBRARY 75

ILR 644, CURRENT ISSUES IN ECONOMIC SECURITY
Credit three hours. Fall term. Mr. Maclntyre and Mr._ Slavick.

An examination of issues arising in government, union, and management
Erogram,s providing protection for inCome_ and essential welfare services,
conomic and administrative problems and. interrelationships of private and
public plans will be studied. A seminar with readings, research reports, dis-
cussions, and occasional lectures.

ILR 645 COMPARATIVE ECONOMIC SYSTEMS: SOVIET RUSSIA
Credit three hours. Fall and spring terms. Open to undergraduates with per-
mission of the instructor. Prerequisite; ILR 445, Mr. Clark,

. Preparation and discussion of Individual papers on selected topics concern-
ing the Soviet economy.

ILR 647. SEMINAR IN LABOR ECONOMICS
Credit three hours. Spring term. Mr. Tolies. =

Preparation, defense, and group discussion of individual papers on selected
topics in labor market economics. Each individual topic, subject to approval
of the seminar %_roup,_W|II involve an analysis of some specific problem, policy,
theory, or relationship as selected by the individual student.

ILR 648, 649. SEMINAR IN LABOR ECONOMICS

Credit three hours each term. Fall and spring terms. (Also listed in the
Announcement of the Colleae of Arts and Sciences 85 Economics 641, 642

Mr. Galenson and Mr, Hildebrand. o o
Reading and discussion of selected topics in current labor economics in
the fields of theory, institutions, and policy.

ILR 699. DIRECTED STUDIES

Credit to_be arranged. Fall and s ring terms.

; Foltr individual research conducted under the direction of a member of the
aculty.

LIBRARY

“It will be essential to develop at the earhest(Possmle.moment a compre-
hensive library, both of standard works and periodicals and of docu-
mentary materials." (Board of Temporary Trustees of the New York
State School of Industrial and Labor Relations, 1945.) _

An evaluation of the resources of the School library indicates that this
objective has heen achieved and that the library “can be considered
one of the major industrial relations collections in the country. Serving
all phases of the School prognr_am it combines the functions of ‘an under-
graduate college library, a highly speuallzed research library, a public
information cénter, ard a centér for the collection and organization
of documentary materials in the field. Its collection includes more than
80,000 volumes and more than 80,000 pamphlets and it reqularly re-
ceives periodicals, labor union journals, business and industrial publi-
cations, press releases, and labor-management services. Important col-
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lections of noncurrent books and documents have been acquired and
additional materials are constantly being added.

Documentary materials provide orlﬁmal sources of data and offer
opportunity for Iaboratorz work bx the student as well as furnishing
resources for research by the staff. An integral part of the Ilb[a{?/_ IS its
Labor-Management Documentation Center which has responsibility for
extensive files of published and unpublished documents and records of
unions and other organizations, Fersonal papers of people active in the
field, collections of documents from selected dispute cases and other
similar materials. _ - _ .

In order that the student maY a0(1u|re facility and confidence in
research methods and in the use of published and unpublished material,
guidance and reference services are made available to all students on
an informal and personal basis. Restrictions in the use of library
materials b% students have been kept to a minimum, and the aim of
the School has been to provide whatever the student ma}/ need in con-
Bect_lon with his work as quickly as possible withou

arriers.

Through the Extension and Public Service Division, books, pam-
phlets, and other materials are sent to extension classes throughout
the state. Similar material is provided for on-campus conferences and
in connection with the Schools international program.

Information service by mail to groups and individuals in New York
State is a growing function of the library. As a part of this service
the library Bubllshes a monthly Acquisitions List of recent publications,
and loans books and documents to individuals and or?_amzatlons_m
New York State. Through the extension of specialized Tibrary service
beyond the limits of the Cornell campus, it contributes to the accom-
plishment of one of the School’s principal aims—the dissemination
of authoritative information for the better understanding of the prob-
lems in industrial and labor relations.

discouraging

UNIVERSITY SUMMER SESSION

The School of Industrial and Labor Relations, in conjunction with the
Cornell Umversnz Summer Session, offers credit courses designed pri-
marily to meet the needs of persons in industry, labor, government,
and education. Both undergraduate and graduate instruction is available
in courses usually of six weeks’ duration.

The Announcement of the Summer Session and application forms for
admission will be available in the sprmF of 1968 from the Office of the
Summer Session, Room B-20, Ives Hall. In order for a student to become
a candidate for an advanced degree at Cornell University, he must apply
for admission not only to the office of the Summer SeSsion but also to
the Dean of the Graduate School. The nature of summer offerln?s in
the graduate Field of Industrial and Labor Relations virtually precludes
beginning a graduate degree program in the Summer Session.
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Dates for the six weeks’ Summer Session in 1968 are June 26 through
August 9. Descriptions of Industrial and Labor Relations course offer-
ings will be available in the Announcement of the Summer Session,
together with information concerning registration, tuition, and fees.

PUBLICATIONS AND SCHOOL
RELATIONS

The School fublishes two monograph series, Cornell Studies in In-
dustrial and Labor Relations and Cornell International Industrial and
Labor Relations Reports, Flus a paperback series, a bulletin series, and
ILR Research, a periodical which presents brief reports for the layman
on faculty and graduate student research findings. _ _

The School also publishes the Industrial and Labor Relations Review,
a quarterly professional journal. The journal carries articles, discussions,
book reviews, and other items of interest to both laymen and students
concerned with a wide range of labor-management problems.

Inquiries concerning the School's publications may be addressed
to the Division of Publications. Requests to be placed on the mailing
lists for the List of Publications will be welcomed and should be
addressed to the Distribution Center of the School.

RESEARCH DEVELOPMENT

The research activities of the School deal with the preparation of teach-
ing materials and with basic and applied problems in the field of in-
dustrial and labor relations. Most members of the on-campus teachmg}
faculty are involved in research. The Prmects cover a wide range 0
topics, reflecting the diversity of interests and educational backgrounds
of the faculty. Graduate students have an opportunity in some instances
to work with faculty members on projects of mutual ‘interest as research
assistants or as degree candidates working on theses. Some examples of
major projects under way are:

Labor-management relationships in the public sector. Professors Kurt
Hanslowe, Walter Oberer, Robert Doherty, George Brooks, Alice
Cook, Jean McKelvey, and Ronald Donovan.

Maobility grofiles of workers in low- and high-wage industries and sec-
tors, 1959-1963. Professor George Hildebrand.

Adaptation of occupational role change. Professor Harrison Trice.

A study of change in Peruvian communities. Professors William Whyte
and "Lawrence’ Williams.

An interdisciplinary study of the American presidency and labor. Pro-
fessor Gerd Korman.
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Research interests of the School in international and comparative
projects were recognized several years ago by establishment of an Insti-
tute of International Industrial and Labor Relations. Under the
direction of Professor Walter Galenson, the Institute in 1967-1968
will inaugurate a series of seminars on international labor affairs, each
one featuring an expert drawn from outside the Cornell community.
[t is hoped that the Institute will help stimulate interest in, and
research on, fore|?n ﬁractlces in the labor and social sphere, in line with
the objectives of the recently enacted United States International
Education Act. The Institute plans also to work cooperatively with
other organizations, governmental, nongovernmental, and international,
to the end of helping pinpoint some of the obstacles to economic de-
velopment of the poorer nations, and suggesting measures to overcome
those obstacles.

Information about these projects and other research activities may
be obtained from the professors in charge or from the Division of
Research Development. Inquiries from prospective graduate students
concerning the availability of research assistantships and fellowships
should be addressed to the Office of Resident Instruction.

EXTENSION AND PUBLIC SERVICE

The Extension and Public Service Division provides educational serv-
ices without college credit for labor, manaﬁement, government, civic,
educational, and community groups throughout New York State. Pro-
grams conducted to meet the specialized needs of such groups are usually
concerned with basic issues and developments in the field of labor re-
lations. They deal with subjects of significant social consequence, includ-
ing critical 1ssues confro_ntln? the political economy of our country, as
well as with topics relating to purposes and methods of industrial” and
labor relations programs and Fracnces_. -
Extension programs may include topics such as responsibilities of em-
ployers, unions, and communities for manpower development and train-
Ing; the function of education and training programs in dealing with
Rroblems of unemployment, of automation, of “depressed areas; and
uman relations and ‘employee relations. Some may emphasize prob-
lems of union dem(_)cracfy; labor’s public responsibility; and unions
and community affairs, foreign affairs, and economic life. Collective
bargaining subjects include the nature and structure of collective bar-
gaining; grievance handlln([;; labor arbitration; collective bargaining and
management rights; and the impact of the economic climate and of
government on collective bargaining. The Division offers programs for
Industrial and labor relations practitioners in areas such as effective
supervision, techniques of training, executive development, labor legis-
lation, and the history, structure, and functioning of labor unions.
Participating in the School’s adult education” programs are persons
of differing backgrounds and needs such as executives and foremen, gov-
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ernment administrators and supervisors, union officers and stewards, hos-
pital administrators, engineers, members of professional associations, and
social studies teachers. One of the important functions of the School
is to help labor and management groups to develop and conduct their
own educational programs. The Extension and Public Service Division
also assists in teacher training and in the prerparatlon of instructional
materials. Correspondence courses are not offered.

To conduct its adult education program the School appoints teachers
from Cornell University, from other educational institutions, from
business, industry, labor, government, and the nprofessions. Special
effort is made to match the teacher’s training, experience, teachlngr
methods, and personality with the interests and" levels of experience o
the students in the group served.

Extension programs are held in communities throughout New York
State as well as on the Cornell University campus. They vary in length.
Some are made UP of EI?ht or ten weekly sessions of about two hours
each; others are of several days’ duration, a week, or several weeks’ dura-
tion; some courses may be scheduled for weekly sessions for twenty or
thirty weeks.

‘Many extension programs, teaching materials, and services are pro-
vided without cost. A charge is made when unusual expenses for teach-
ing, teaching materials, orrentals are involved. Charges are sometimes
made for extensive and experimental programs or when substantial
services are provided for the same organization.

The School has the following district extension offices;

Ithaca: [To be appointed], Director, Central District

New York State School of Industrial and Labor Relations, Cornell
University

Ithaca, New York 14850

Phone; Area Code 607 275-4401

Albany: William A. ToomeY, Jr., Director, Capital District
Room 1212, 11 North Pearl Street

Albany, New York 12207

Phone: Area Code 518 ElObart 5-3518

Buffalo: Richard K. Pivetz, Director, Western District
Room 225, 120 Delaware Avenue

Buffalo, New York 14202

Phone: Area Code 716 842-4270

New York City: Dr. Lois S. Gray, Director, Metropolitan District
7 East 43rd Street

New York, New York 10017

Phone: Area Code 212 OXford 7-2247

Persons interested in the extension services of the School should ad-
dress their inquiries to Dr. Robert F. RIS|€K, Assistant Dean for Exten-
sion and Public Service, New York State School of Industrial and Labor
Relations, Cornell University, Ithaca, New York 14850.
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ON-CAMPUS SPECIAL PROGRAMS

Throughout the year the School conducts noncredit educational pro-
grams on the Cornell University campus for practitioners in the field
of industrial and labor relations. Conferences, institutes, workshops, and
seminars are conducted for periods ranging from one or two days to
six weeks. Some programs are developed in consultation with particular
%roups to meet the needs of such groups; others are offered by the
chool for general enrollment. _ .

_ During the past year programs covered a wide range of interests and
included” a week-long educational conference for “the International
Brotherhood of Electrical Workers and a workshop of similar Ien?th for
%ramll&6 g%emallsts throughout the country. Amang programs planned
or 1967-68 are:

Labor-Management and tbe Public Interest _
Educational Conference for United Steelworkers of America
Mﬁnagement Development Seminars —New York State Department of

abor
New York State Building Industry Conference

The School has a keen and abiding interest in the development of
leadership in the various key institutions of our urban-industrial society.
It offers a variety of special pr_ogzrams for executives, union leaders,
government officials, and administrators in other publlc institutions.
~Special announcements issued durlnq the year call attention to addi-
tional programs for representatives of labor, mana?ement, government,
and otherqrou?s interested in the field of industrial and labor relations.
The School offered for the thirteenth P]/ear a series of one-week, non-
credit seminars and workshops during the summer of 1967. These were
designed for practitioners: consequently, each ?ave sFecmc emphasis to
an operational area of the field: The schedule included:

Training Specialists Institute

Wage and Hour Administration

Occupational Role Change and Mental Health

Steelworkers Educational Conference .

U. S. Department of Labor, Bureau of Employment Security
(four-week program)

Information concernin_([;_ these and other on-campus special programs
may be obtained by writing to the Director of On-Campus roHrams,
New York State School of Industrial and Labor Relations, Cornell Uni-
versity, Ithaca, New York 14850.
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The numbering system for ILR courses and seminars, using a three-digit
number, permits the identification of the level of the course in the de-
partment of the School offering the course and supplies a unique
demﬁnatlon for each offering. Undergraduate courses are thus numbered
in the 100, 200, 300, or 400 series, the first digit indicating freshman,
sophomore, junior, or senior level; graduate courses are numbered in
the 500 series, and graduate seminars in the 600 series. _

Undergraduate students may, with the permission of the instructor,
register in graduate courses and seminars. Graduate students may regis-
ter directly in 500-level courses but may register in graduate seminars
only with ‘the permission of the instructor.

Course
Number Title Page

100 History of Industrial Relations in the UnitedStates to 1873 .. 3L
120 [NAUSETIAL SOCIELY . ovvvvvsvsrssssssssssssssssssssssssssssssssssssssssssssssssnes 36
121 FOrmal OrQanIZationS ...veeemsyssrrsgrmssssmmsmssmsssssmssmsssssssrsssmssssssnes 3
140 Development of Economic INSLULIONS ovvvvvccrssvsrns S 46
200 History of Industrial Relations in the UnitedStates since 1873 32

201 Labor Relations Law and Legislation ... 32
210 Statistics | v, S e 35
211 Economic and Social Statistics ..
220 The Individual in Organizations

21 Economics of Wages and Employment w46
250 Survey of Industrial and Labor "Relations ........mmsmmmminnnn 48
300 ColleCtive BArQainINg .oowsevmvmsmsmssmsmmsmmsmmsmssssssmsmsssssssssssssrssones 32
301 Labor Union AdMIniStration ... 32
310 Design of SAMPIE SUNVEYS .ovvvvsvrsrmsmmsmsssssssssssssssssssssssssssssssnnes 3
31l Statistics 11 v, e R 36
320 Concepts and Cases in HUMAN ReIALIONS .vvvvvvvsrvsvmsrmsrmsrsrsnns 3
3 Manpower and Orﬁam,zatlon Management ... peerprmssmmmmmmsnnsins 3
323 Techniques and Theories of Training in Organizations .......... 37
324 Communication in Industry and Labor .. 38
325 Social Movements of Industrial Societies . 38
340 ECONOMIC SECUTILY v srnvnsnrnssssssmsssssssssssssssssssssssssssssssssssssssssenes 46
Al Protective Labor "LegisIation ... 46
342 PrinCIples Of INSUTANCE .oivvrvivesorsposrsmmmmsmssssssssssssssssssssssssssssnnes 46
348 Business Decisions and PUBIIC POMICIES ..o...ovvvversecenseeesecessissssen 47
400 Collective Bargaining: Issues and ProbIEmS .......oovmmrmsmssnssnns 32
401 Collective. Bargaining Structures, ... e 33
402 Case Studigs In Labor Union History and Administration ... 33
403 Problems in UNion DEMOCIACY wovvuvmovmvmmmsmssmssmssmssssssssssssssssssne 33
405 ATDItration i, R g
406 Research Seminar in the History, Administration, and Theories

of Industrial Relations in the United States ..., 33
408,409 Development of AMErican 1dealS ... 35,49
410 Techniques of Multivariate ANAIYSIS wvwevmsrmsmmsrmmmmmssssrmsrsrsnnns 36
411 Statistical Analysis of Qualitative” Data .......wevrvsrmsmmsmmsrnsssns 36

420 GIOUP PTOCESSES ovvrvrrvrsrmssrsssmssssssssssssssssssssssssssssssssssssssssssssessees 38
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Industry and Labor in the Industrial Community ... 38
Design ‘and Administration of Training Programs . 38
Introduction to the Study of Attitudes Y
Sociology of Industrial Conflict ... . 39
SomoloFy 0of Occupations, s .39
Psycho o%y of Industrial Conflict ..., w39
Comparative Industrial Relations SYStems | ....oevevsrmsrmsrssssnne 44
Comparative Industrial Relations SYSemS 11 ovwrrvsmsmssrsrssnns 44
Industrialization and Social Change in AfriCa ....evmsvmsvmmnsnnnn 44
INCOME DISLHIBULION oovvsvessvssisssmmsssssssssssssssssssssssssssssssssssssssssnin 47
Economics and Problems of Labor ... T, 47
Economic, Climate of Wage and Employment Decisions 47
Comparative Economic Systems: SOVIEL RUSSIA wovvvvvsvrssvssnssrnssnn 47
Seminar in Labor Economics ... . A7

Economics of Collective Bargaining ..
Health, Welfare, and Pension Plans ..
Personnel Administration in Supervision .
Administration 0f COMPENSALION .o vvevvsvvsvrsvssmssmsssssssssssssrssrsnn 39
O,rqamzathns and Deviant BEhaVIOr ... — 40
Field Studies in the Development of Management Training

Programs ... e R
Values and Ethics in Business and INAUSETY ooz
DIrCIRA STUMTES copevrimecnsesnnsmsssssiomssssassssssessssssssssssens
Directed Studies; Field Research in Migrant Labor
Collective Bargaining | ...
Collective Bargaining Il ...
Labor Relationis Law and Leg
ATDItTAtION oo
Labor Dispute Settlement ... e
Labor Union History and Administration ......emmmmn. —
Re%(til?gs in the History of Industrial Relationsin the United
(S

Theories of Industrial Relations SYSIEMS ...vevmevmsvmsrmrmrssrsrnsnn 64
Economic and SOCIAl STALISTICS .ovvervveervrsissevesscsnsssssssessssscssssisnns 66
Organizational Behavior | ... . o7
Organizational BehaViQr 11 .....cc.ovvevmrvsrvnrssnns . 07
Manpower and Qrganization Management ... . 08
Public Policy and Development of Human Resources 68
Personnel Selection and PIACEMENT .ooevcvvvvsvcsrenen . 68
Administration of COMPENSALION vvcvvvvvrvmrmrmsrmsmsmsssssssrssrsrnes 68
Management and Leadersh|/£ Development ..ovvvnvmvmnsnsnsnn 69
Case Studies in Personnel Administration ... 69
Design and Administration of Training Programs ... 69
Comparative Industrial Relations SYSEMS | ~..vvevvvvvsvsrvsrssrnsnns il
Comi)aratlve Industrial Relations SYSMS 11 .oovovemsvmrmrsrnns 12
Socia Asi)ects of Modernization ..., 4,7
Industrial Relations in Latin, AMErica..... ... 45, 72
Social Problems of Industrialization inLatin Ame 45, 12
Politics and Industrialization in Emerging Nations..........um 45, 72
LADOr ECONOMICS.covvvrvssrvssmsrmssmssmssssssssmsssssssssssssssssssssssssssssssnes 13
Development 0f Wage ThEOTY v 14
Contemporary Wage TREOTY oo 74

Social Security and” Protective Labor Legislation........mmmmmun: 74
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Economics 0f MANDPOWET .o.vovvvsvssmsmsmsssssssssssssssssssssssssssssnns 74
Administrative Theory and Practice ... 69
Theories and Methods of Organizational Chan%e .......... 69
Behavioral Research Theory, Strategy and Methods | 10
Behavioral Research Theory, Strategy and Methods Il ............ 10
Management of Science ... g 70
Labor” Relations Law and LegisIation .......mmmsmmmmssmssmsnssnns 64
COllective BArgaining ... 65
Problems in Labor Law ... e ——————— 65
Governmental Ad{u.stment 0f Labor DISPULES ovvvvvevrsvsssssssrn 65
Theories of Industrial and Labor Relations ......emsssienns -

Research Seminar in the History, Administration, and Theories

of Industrial Relations in the United States.....mmmmnn.

Labor and Government from the 1920 to Taft-Hartley ......... 66
Professionals, White-Collar Workers, and Their Organization .. 66
Economic and SoCial SALISHICS ....ovvuveemveessssssesessssmssssssssssssisinns 66
Theory 0f SAMPING oo ———————— 67
Manpower and Organization Management ... 10

Current Issues and "Research in Human Resources Development 70

Case Studies in Organizational Behavior, Communication,and
Public. OPinion s e ———

Seminar in International and Comparative Labor Problems.... ;3

PasANt MOVEMENLS ..oovivverrersssengsonsgoesssmssssssssssssssssssssssssssssssssens 3
Comparative Social and Labor LegiSIation ........wemevsmmsmmsrmsrsnn 74
Current Issues in Ecgnomic Security. ......... 75
Comparative Economic Systems: Soviet Russ 75
Seminar in Lahor ECONOMICS uvvvevvvcvvnsnssssssnen )
Seminar in_Labor ECONOMICS ovvvevrsvvssssmssismssssssssssessssssssssssises 75
Seminar on Personality and OTganization ........oemmmmsmmmsmnnn il
Leadership in OTganizations ..ou..eeessvmspsenmgrssmsmasmmsssossssssnne Jil

Cross-Cultural Studies of Work and Institutional Development 71
DiIrCted STUdIES .ovvveevrssvsssresssismssssssssssssssssssssssisns 66, 67, 71, 73, 5
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