
Cornell University

Announcements

New York State School of

Industrial and 
Labor Relations

1971-72
A Statutory College of the State University,
At Cornell University, Ithaca, New York



CORNELL UNIVERSITY ANNOUNCEMENTS

Volume 62 of the Cornell University Announcem ents consists of 
twenty-three catalogs, of w hich th is  is number 15, dated September 
17, 1970. Publication dates: twenty-three times a year (four times 
in August and O ctober; three times in M arch; tw ice in June, July, 
September, and November; once in January, April, May, and De­
cember). Publisher: Cornell University, Sheldon Court, 420 College 
Avenue, Ithaca, New York 14850. Second-class postage paid at 
Ithaca, New York.



Cornell University

New York State School of

Industrial and 
Labor Relations

1971-72

A Statutory College of the State University,
At Cornell University, Ithaca, New York



Cornell Academic Calendar

1970-71
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Spring recess:
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Instruction resumed, 7:30 a.m. M, Apr.
Spring term  instruction  ends, 1:10 p.m. s, May
Independent study period begins M, May
Final exam inations begin M, May
Final exam inations end T, June
Com m encem ent Day M, June

E ight-week Summer Session reg istra tion M, June
E ight-week Summer Session begins M, June
S ix-week Summer Session registration W, June
S ix-week Summer Session begins Th, July
Summer Session exam inations begin Th, Aug.
Summer Session exam inations end F, Aug.
Summer Session ends F, Aug.
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James O. M orris (Ph.D., M ichigan, history), 
Professor, and Associate Editor
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Matthew A. Kelly (Ph.D., Princeton, econom ­
ics), Professor, and Extension S pecia list 
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Cornell University

School of Industrial and Labor Relations 

History and Purpose
The New York State School of Industria l and Labor Relations at C ornell 
U niversity was authorized in 1944 by act of the New Y ork State Legis lature 
as the firs t institu tion  in the country to o ffe r a com prehensive program  of 
professional tra in ing  at the undergraduate and graduate levels in the fie ld  of 
industria l and labor relations. In add ition  to resident instruction , research and 
extension w ork were also provided as in tegra l parts of the program  to fu lfill 
the broad purpose fo r w hich the School was created.

The law under w hich the School functions states its ob jectives and pur­
poses in the fo llow ing  term s:

It is necessary that understanding of industria l and labor re la tions be advanced; that more 
effective cooperation among em ployers and em ployees and more general recognition of the ir 
mutual rights, ob ligations, and duties under the laws perta in ing to industria l and labor 
re lations in New York State be achieved; that means fo r encouraging the growth of mutual 
respect and greater responsib ility  on the part of both em ployers and employees be developed; 
and that industria l e ffic iency through the analysis of problem s re la ting to em ploym ent be 
improved.

. . . i t  is hereby declared to be the po licy  of the state to provide fac ilities  fo r instruction and 
research in the fie ld of industria l and labor re la tions through the maintenance of a school of 
industria l and labor relations.

The ob ject of such school shall be to  improve industria l and labor cond itions in the state 
through the provision of instruction, the conduct of research, and the d issem ination of in fo r­
mation in a ll aspects of industria l, labor, and public re la tions affecting em ployers and 
employees.

The School came into existence as a part of C ornell U niversity on Novem­
ber 5, 1945, w ith the adm ission of its firs t group of resident students. 
Subsequently, the research and extension program s were in itia ted, and the
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School moved forw ard to meet the respons ib ilities  stipu la ted  in its leg is la tive 
mandate.

W ith the creation o f the State U niversity of New York in 1948, the  School 
of Industria l and Labor Relations, as one of the fo u r s ta te-supported units 
at C ornell University, became an in tegra l part o f the State U niversity o f New 
York. “ Created to provide a com prehensive and adequate program  of h igher 
education ,”  the State U niversity now includes a lm ost seventy educational 
institu tions. The School of Industria l and Labor R elations at C ornell, fu nc tion ­
ing in th is  broad context, offers tra in ing  and research fa c ilit ie s  in th is 
im portant fie ld  to  serve the needs of the  state.

The School operates through fou r m ajor functiona l d iv is ions: (1) under­
graduate and graduate resident instruction , (2) extension and pub lic  service, 
(3) research developm ent, and (4) pub lica tions and school re lations. In each 
o f the divisions, program s are carried on to serve im partia lly  the needs of 
labor and management in the fie ld  of industria l and labor re lations. Pro­
fessional tra in ing  is provided at the undergraduate and graduate levels fo r 
young men and women who look fo rw ard  to  careers in labor unions, in 
business, in governm ent agencies, o r in o ther areas related to  the broad 
fie ld  of industria l and labor relations. Through the Extension and Public 
Service D ivision, instruction  is offered th roughou t the state on a noncred it 
basis to men and women already engaged in labor re la tions activ ities, as 
w e ll as to the general pub lic. C losely related to the w ork  in resident ins truc­
tion and extension, the Research Developm ent D ivision is concerned w ith 
the developm ent of m ateria ls fo r resident and extension teach ing  and the 
conduct of studies in the fie ld  of industria l and labor relations. The Publi­
cations and School Relations D ivision is responsib le  fo r the d issem ination 
o f such research data.

The Undergraduate Program

Character and Purpose of Undergraduate Study
The undergraduate program  of the School provides a professional education 
in industria l and labor re la tions in w hich study of techn ica l sub ject m atter 
is merged w ith education in supporting  fie lds  of know ledge. It a lso offers 
preparation fo r postbacca laureate study in the fie lds  of law, education, 
business, psychology, socio logy, econom ics, history, po litica l science, in te r­
national affairs, and num erous new in te rd isc ip lina ry  graduate degree pro­
gram s concerned w ith contem porary socia l, econom ic, urban, and po litica l 
program s, both dom estic  and fore ign. The essentia l cha rac te ris tics  of the 
fou r-year curricu lum  are a com m on exposure to a basic core of instruction  
in the in troduc to ry  w ork  in the fie ld  and in supporting  d isc ip lines, the com ­
pletion of se lected courses in advanced sub jects  of industria l and labor 
re lations, and the com plem entation of th is  tra in ing  w ith  e lec tive  courses 
offered by the various departm ents o f the School and the  U niversity. S pec ifi­
ca lly, the undergraduate resident teaching program  seeks to  deve lop w ith in  
the  student the fo llow ing  values:
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In General Education

An understanding of the orig in  and manner of developm ent of the basic institu tions of Western 
c iv iliza tion, inc lud ing Am erican ideals and institu tions, and the ab ility  to appraise them in 
the ligh t of other cultures.

An understanding o f the con tribution of the socia l sciences to  the developm ent of society.

An understanding of the nature of man and the characte ris tics of human behavior in present- 
day society.

An apprecia tion of lite ra ture and the arts fo r the en joym ent and en lightenm ent they provide. 

An ab ility  to live and work cooperative ly w ith other people.

In Professional Education

An understanding of the factors and forces, the organizations, and the custom ary behavior 
patterns in industria l and labor relations.

An understanding of the values in industria l and labo r re la tions w hich are necessary fo r the 
progress o f industria l society.

The ab ility  to  exercise the professional sk ills  required fo r advantageous entry and progressive 
developm ent in industria l and labor relations.

Mem bers of the School facu lty  re flect a w ide  range of scho la rly  interests 
and backgrounds in industria l and labor relations. The School u tilizes ins truc­
tion offered in the College of A rts  and Sciences and in other d iv is ions of the 
University in accom plish ing its curricu lum  of prescribed and e lective work. 
P ractitioners are regu larly invited to the School to pa rtic ipa te  in instruction  
as guest lecturers or d iscussion leaders. These v is itors, affilia ted w ith govern­
ment, unions, o r industry, provide students w ith  insights into the nature of 
curren t problem s in the fie ld.

Because students have ample opportun ity  to  take courses in o ther d iv is ions 
of the University, it is possib le w ith carefu l p lanning to com bine the course 
w ork in industria l and labor re la tions w ith concentra ted  w ork in one of the 
socia l sciences. Any student who w ishes to take advantage o f th is  poss ib ility  
should discuss his in tentions w ith his facu lty  adviser o r w ith a counse lor in the 
Office of Resident Instruction. A rrangem ents can then be made fo r him to 
receive gu idance from  a facu lty  m em ber associated w ith the pa rticu la r social 
science d isc ip line .

The School m ainta ins a counseling staff w hich offers both educational 
and personal guidance. In add ition, every student is assigned a facu lty  adviser 
who provides counsel in the se lection of courses and sequences, both 
e lective and required, tha t w ill sa tis fy  ind iv idua l educationa l and professional 
goals.

Admission of Undergraduates
It is the po licy  of Cornell U niversity active ly  to support the Am erican ideal 
of equality of opportun ity  fo r all, and no student shall be denied adm ission 
or be o therw ise d iscrim ina ted  against because of race, co lor, creed, re lig ion, 
or national orig in .
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In add ition  to academ ic preparation, app lican ts  fo r adm ission to the School 
of Industria l and Labor Relations are expected to  present the fo llow ing  
personal qua lifica tions: the a b ility  to w ork  w ith  others, the capac ity  to  assume 
leadership in prom oting cooperative re la tionships, in te llec tua l and social 
m aturity, and a high level o f academ ic m otivation. W ork experience, fu ll or 
part-tim e, also is given considera tion  in the se lection  process.

C om pletion of sixteen secondary school entrance units is required as 
m inim um academ ic preparation. The sixteen units should inc lude at least 
fo u r units of English. The rem aining tw elve units may inc lude sub jects  chosen 
from  the fo llow ing co llege-p repara to ry  high school d isc ip lines : fo re ign  
language (ancient or m odern), m athem atics, science, and socia l studies 
(inc lud ing  history).

Visits to the School

Members of the se lection com m ittee are ava ilab le  to  d iscuss w ith  prospective  
app licants the S choo l’s adm ission requirem ents and app lica tion  procedures, 
and the appropria teness of the cu rricu lum  fo r satis fy ing  ind iv idual educationa l 
and professional interests. A lthough appointm ents are not required, pros­
pective app lican ts  are urged to w rite  to the O ffice of the C hairm an of the 
Selection Committee, Room 101, Ives Hall, in advance of the ir visits. O ffice 
hours fo r in form ational v is its  are M onday th rough Friday 9:00 a .m .-4:00 p.m., 
Saturday, 9:00 a.m .-12:00 noon, Septem ber th rough May. During June, July, 
and August, the o ffice  is closed on Saturdays.

An in fo rm ationa l v is it does not take the p lace of the requ ired  in te rv iew  
schedu led  fo r each app lican t in early spring , a fte r app lica tion  m ateria ls  
have been subm itted.

Application Procedures

The School fo llow s the adm issions procedure of C ornell U niversity as 
described in the Announcem ent of General In form ation, w h ich may be 
obta ined by w riting  to the Announcem ents O ffice, Day Hall. O ffic ia l a p p li­
cation blanks can be obta ined from  the U niversity O ffice of Adm issions, Day 
Hall. A pp lica tion  m ateria ls are usually not ava ilab le  until A ugust of the year 
p receding the year of desired adm ission. Every app lican t is requ ired to 
subm it w ith his app lica tion  a 500-word statem ent (p re ferab ly typew ritten) 
ind ica ting  the nature and basis of his in terest in the fie ld  of industria l and 
labor relations. Freshmen are adm itted to  m atricu la te  in the fa ll term  only. 
C andidates should subm it app lica tions before January 1 and no la ter than 
February 1. T ransfer app licants are considered fo r adm ission in both fa ll and 
spring terms.

A personal in terview  is an im portant part of the a p p lica n t’s to ta l evaluation 
by the S choo l’s se lection com m ittee. These interviews w ith m em bers of the 
com m ittee are usually held in Ithaca in March and in New York C ity  in 
January and March. A pp lican ts  are no tified  two weeks in advance o f the ir 
schedu led  in terview . If d istance makes travel to Ithaca or New Y ork unfeas­
ible, the in terview  may be waived on app lican t request.
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The S cho lastic  A ptitude Test of the C ollege Entrance Exam ination Board 
is required of all app licants. A ch ievem ent Tests in English and in m athem atics 
(e ither Level I o r Level II) are also required. A pp lican ts  are urged to  take the 
Decem ber S cho lastic  A ptitude Test and may obtain a descrip tive  bu lle tin  
lis ting the places and tim es these tests are given by w riting  to the College 
Entrance Exam ination Board, Box 592, Princeton, New Jersey 08540.

A ll freshm an app lican ts  are no tified  in m id -A p ril o f acceptance or re jection . 

Transfer Applicants

Students who have com pleted co llege courses after graduation from  high 
school should apply fo r adm ission as transfer candidates. T ransfer candidates 
must subm it o ffic ia l transcrip ts  from  all o f the institu tions previously attended. 
Secondary school records, the 500-word essay, the personal in terview , and 
results of the S cho lastic  A ptitude Test of the C ollege Entrance Exam ination 
Board are also required of transfe r app licants.

Transfer candidates fo r the fa ll term  should subm it app lica tions no la ter 
than A p ril 15. A pp lica tions  fo r spring term  adm ission must be subm itted 
before D ecem ber 1. Final review o f transfe r app lica tions is not begun until 
grades fo r the app lican t’s term  o f curren t enro llm ent have been subm itted 
to the se lection com m ittee. D ecis ions on transfe r adm issions are usually 
made at the end of January fo r spring term  adm issions, and in late June fo r 
Septem ber adm issions.

Up to s ix ty  cred its  of transfe r c red it w ill be a llowed fo r course w ork at 
o ther accred ited  co lleges com pleted at o r above C-level. T ransfer students 
are required to com plete  a m inim um  of fou r term s o f residence in the School. 
Questions concern ing  the granting of transfe r c red it should be d irected  to 
the S choo l’s O ffice of Resident Instruction, Ives Hall.

T ransfer app lican ts  are expected to have com pleted some co llege-leve l 
course w ork in the social sciences.

Advanced Placement and Credit

Prospective entering freshm en who have taken college-leve l courses in 
secondary school have the opportun ity  to qua lify  fo r advanced p lacem ent 
(and often fo r advanced standing cred it) in these areas of study: b iology, 
chem istry, English, Am erican and European history, c lassica l and modern 
languages, m athem atics, music, and physics.

In general, those who w ish to  be considered fo r advanced p lacem ent or 
c red it should plan to take the appropria te  advanced p lacem ent exam ina­
t io n ^ )  of the College Entrance Exam ination Board. Some of the departm ents 
in w hich the sub jects listed above are taught offer the ir own exam inations 
at entrance as an a lte rna tive  or supplem entary method fo r determ ining 
advanced p lacem ent or cred it. Details about th is  program  are conta ined in a 
leaflet entitled  Advanced P lacem ent of Freshmen at C orne ll U niversity, 
availab le on request from  the U niversity O ffice of Adm issions, Day Hall.



Special Students

Special student status may be arranged fo r qua lified  persons w ho desire to 
undertake a program  o f study designed to sa tis fy  specia l professional 
interests. A lthough specia l students are not cand ida tes fo r a degree, they 
m ust dem onstrate com petence to undertake co llege-leve l w ork  in the fie ld  
and may be required to com plete  testing program s designated by the 
se lection com m ittee. The usual term  o f residence fo r a specia l student is 
one year. A ll fo re ign students are in itia lly  adm itted  as spec ia l students, no t 
as degree candidates.

Professional Opportunities
Graduates of the School of Industria l and Labor Relations take  positions 
involving industria l re lations activ ities, enter w ork  in re lated areas, or 
undertake fu rthe r professional study. The largest num ber of industria l 
re la tions opportun ities  is in com m erce and industry, a lthough a s ign ifican t 
num ber of openings exists in governm ent agencies and the professions. 
O pportun ities fo r co llege graduates in organized labor are more lim ited ; 
however, positions usually are ava ilab le  fo r all graduates who desire  to  w ork  
fo r unions.

S tudents interested in careers in business and industry have a va rie ty  of 
opportun ities  ava ilab le  to them. They may be em ployed in itia lly  as personnel 
assistants, industria l re la tions tra inees, or p roduction  tra inees, and exposed 
to tra in ing  program s of varying length; or, when previous preparation perm its, 
they may be hired spec ifica lly  to  handle one or more personnel o r industria l 
re la tions functions, such as em ploym ent, tra in ing , wage and salary adm in­
istra tion, em ployee services and benefits, safety, labor re lations, pub lic  
relations, or research.

Graduates who choose to  w ork  fo r state and federal governm ental agencies 
may be em ployed in such positions as adm in istra tive  assistants, per­
sonnel technic ians, econom ists, techn ica l aides, o r research associates. 
These positions, fo r the most part, are filled  through com petitive  c iv il service 
exam inations designed fo r co llege sen iors in terested in entering governm ent 
service. Some graduates also may be qua lified  fo r entering the fo re ign  
service (Departm ent of State) o r fo r nonciv il service assignm ents w ith  gov­
ernm ent-operated agencies such as the TVA and the A tom ic Energy 
Commission.

G raduates interested in w ork in organized labor may an tic ipa te  em ploy­
ment in tw o p rinc ipa l areas of trade union activ ity . The firs t o f these 
com prises w ork  in the  line s tructu re  of the union and usually enta ils a 
substantia l period of service in a local union p rio r to  the assum ption of 
positions of responsib ility . The o ther area com prises the techn ica l staff 
functions such as research, pub lic  relations, and educationa l w ork, into 
w h ich  those w ho are qua lified  may move d irec tly .

In add ition  to  opportun ities  in business firm s, trade unions, o r govern­
mental work, the graduate can find  e ffective use fo r his tra in ing  in pub lic  
service agencies such as hospita ls, in research organizations, in trade

16 Undergraduates— Professional Opportunities



Undergraduates— Expenses 17

association and Cham ber of C om m erce w ork, m unicipa l p ro ject adm in­
istration, or in other a llied areas.

Career opportun ities  are also available fo r those interested in teaching 
a t e ithe r the secondary or co llege level. Preparation fo r secondary-level 
teach ing enta ils com pletion of prescribed program s fo r meeting state ce r­
tifica tion  and is planned in cooperation w ith advisers in the appropria te  
departm ents. Students interested in co llege teaching may use the e lective 
cred its  availab le in the School of Industria l and Labor Relations cu rricu lum  
to prepare fo r advanced w ork  in any of the basic social sciences, inc lud ing 
econom ics, governm ent, history, psychology, o r socio logy. S im ilarly, students 
may prepare fo r the study of law or fo r advanced w ork in o ther specia lized 
fie lds, such as business and pub lic  adm in istra tion , fo llow ing  com pletion 
of the requirem ents fo r the B ache lo r’s degree.

The School, through its O ffice of Resident Instruction, offers p lacem ent 
assistance to graduates, alumni, and students seeking sum m er employm ent.

Military Training at Cornell
As a land grant ins titu tion chartered under the M orrill A ct of 1862, C ornell 
has offered instruction in m ilita ry  science fo r more than one hundred years. 
It provides th is  instruction  through the Reserve O fficers T ra in ing  Corps 
program s of the three m ilita ry  departm ents, the Army, the Navy, and the 
A ir Force.

The ROTC program s offer a male student the opportun ity  to  earn a com ­
mission w h ile  he is com pleting his education, thus enabling him to  fu lfill his 
m ilita ry  com m itm ent as an o ffice r rather than through the draft, o r to qua lify  
h im self fo r a career in the service of his cho ice. To obta in a com m ission in 
one of the arm ed services, a student must com plete  a tw o-year o r a fou r- 
year course of study in a ROTC program  and must meet certa in  physical 
standards. Upon graduation, he receives a com m ission and serves a required 
tou r of active m ilita ry  service.

Partic ipa tion  in ROTC is vo luntary. Interested students should, preferably, 
enro ll in the fa ll o f the freshm an year s ince openings in the tw o-year program  
may be restricted, depending on cond itions at tha t time.

Further in form ation is given in the A nnouncem ent of O fficer Education, 
w h ich w ill be furn ished each incom ing freshm an. A dd itiona l in form ation 
may be obta ined by contacting  the appropria te  ROTC office  in Barton Hall.

Expenses for Undergraduate Students 

Tuition

For undergraduate students who are, and have been fo r at least tw elve 
months im m ediate ly p rio r to the firs t day of each term  of the academ ic year, 
bona fide  residents of the state of New York, tu ition  is $200 per term. For 
out-o f-sta te  students tu ition  is $300 per term.

Tuition and fees are payable p rio r to reg istra tion each term . Failure to
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meet th is  ob liga tion  au tom atica lly  term inates a s tuden t’s enro llm ent. In 
exceptiona l c ircum stances, the T reasurer may grant an extension o f tim e 
fo r com pletion of payments. In such an instance, a fee of $5 is charged; 
but, upon re instatem ent of a student who has been dropped fo r nonpayment, 
a fee of $10 is charged. For reasons judged adequate, the la tte r fee may 
be waived in any ind iv idual case.

Part of the tu ition  and fees w ill be refunded to a student who w ithdraw s 
fo r reasons accepted as sa tis fac to ry  w ith in  the firs t nine weeks of a term . 
No charge is made if the student w ithdraw s w ith in  s ix days of the date 
of registration.

General Fee

A General Fee, $175 fo r New York State residents and $275 fo r out-o f-sta te  
residents, is required at the beginning of each term  and covers the fo llow ing  
services:

1. HEALTH SERVICES AND MEDICAL CARE are centered in tw o C ornell 
fa c ilitie s : the Gannett M edical C lin ic  (ou tpa tien t departm ent) and the Sage 
Infirm ary. Students are entitled  to un lim ited v is its  at the C lin ic . A ppoin tm ents 
w ith ind iv idua l doctors at the C lin ic  may be made, if desired, by ca lling  or 
com ing in person; but an acute ly ill s tudent w ill be seen prom ptly  w hether he 
has an appoin tm ent o r not. Students are also en titled  to  labora to ry  and x-ray 
exam inations indicated fo r d iagnosis and treatm ent; hosp ita liza tion  in Sage 
Infirm ary w ith  m edical care fo r a maximum of fourteen days each term , and 
em ergency surg ica l care. On a vo lun tary basis, insurance is availab le to 
supplem ent the  services provided by the General Fee. For fu rthe r details, 
inc lud ing charges fo r specia l services, see the Announcem ent of General 
In form ation. If, in the op in ion of the U niversity authorities, the s tuden t’s 
health makes it unwise fo r him to remain in the  University, he may be required 
to w ithdraw.

2. LABORATORY SERVICES fo r courses taken in the sta tu tory colleges.

3. UNIVERSITY ADM INISTRATION AND SERVICES.

4. PHYSICAL RECREATION. The U n ivers ity ’s gym nasium  and recreation 
fa c ilit ie s  in Barton Hall, Teagle Hall, Lynah Hall, o r S choe llkop f M em orial 
Bu ild ing are availab le to every male student. Each woman student may use 
the fa c ilit ie s  of Helen Newman Hall, the w om en’s physical education and 
sports bu ild ing.

5. W ILLARD STRAIGHT HALL MEMBERSHIP. W illa rd  S tra igh t Hall, the stu­
dent union of the University, provides socia l and recreationa l ac tiv itie s  in 
w h ich  a ll students may partic ipa te .

6. STUDENT ACTIVITIES. Assistance is provided to  various student ac tiv ity  
program s through the student ac tiv ities  fund.

Additional Fees

An app lica tion  fee of $15 must be paid at the tim e an app lica tion  fo r adm is­
sion is subm itted.
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A reg istra tion fee o f $50 must be paid after the app licant has received 
notice of provis iona l acceptance. This fee covers m atricu la tion  charges and 
certa in  graduation expenses and establishes a fund fo r undergraduate and 
alum ni class activ ities. The depos it is not refundable.

A deposit of $30 is required fo r a uniform , payable at reg istra tion  in the firs t 
term  by students who enroll in the basic course in m ilita ry  science. M ost of 
th is  deposit is returned as earned un iform  allow ance upon com ple tion  of the 
basic course.

A m atricu la ted student desiring  to reg ister a fte r the close of reg istra tion 
day must firs t pay a $10 fee.

The amount, time, and m anner of paym ent of tu ition , fees, o r o ther charges  
m ay be changed at any time w ithou t notice.

Supplies

Books and instructiona l supplies may cost from  $50 to $85 a term.

Living Costs

Living costs cannot be stated w ith the same degree of ce rta in ty  as regu lar 
U niversity charges since they depend to a great extent upon the ind iv idua l’s 
standard of liv ing. Recent estim ates ind ica te  tha t an a ll-inc lus ive  budget, 
covering board, room, fees, books, laundry, and some a llow ance fo r c lo th ing, 
travel, and inc identa ls  is approxim ate ly  $2,750 fo r s ingle students who are 
residents of New York State and approxim ate ly  $3,150 fo r nonresidents. 
More deta iled in form ation on costs can be obta ined from  the C ornell Uni­
versity Announcem ent of General In form ation, w h ich  is sent to all app licants 
fo r adm ission to undergraduate work.

Financial Aid for Undergraduate Students
Financial aid is provided by both the School and the U niversity on the basis 
of academ ic achievem ent and need. Every e ffo rt is made by means of grants, 
loans, and w ork program s to enable prom ising students to undertake study 
at C ornell and to assist qua lified  students in residence to com plete  degree 
requirem ents.

A financia l aid app lica tion  is attached to each app lica tion  fo r adm ission. 
It is to be com pleted (and le ft attached) by each candidate who w ishes to be 
considered fo r financia l assistance (scholarships, loans, jobs). In add ition, a 
College Scho larsh ip  Service Parents’ C onfidentia l S tatem ent (form s obta in ­
able from secondary schools) should reach C ornell at about the same tim e 
as the app lica tion  fo r adm ission and the app lica tion  fo r financia l aid. If a 
candidate applies fo r financ ia l a id  a fte r January 15, he w ill be at a serious  
disadvantage because o f the financ ia l a id  se lection  process.

New York State residents can obta in in form ation about New York State 
awards (Scholar Incentive Program, Regents Scholarships, and loans) from  
the ir high school p rinc ipa ls  a n d /o r gu idance counselors or from the Regents





Examination and S cholarship  Center, New York State Education D epart­
ment, A lbany, New York 12224.

Students registered in the School should address th e ir requests fo r fu rthe r 
in form ation about the School-adm in istered financia l a ids listed below  to  the 
Office of Resident Instruction, Room 101, Ives Hall.

New York State Scholarships

New York State offers various types of financia l assistance to qua lified  co llege 
students who are state residents. It is very im portan t tha t students seeking 
such aid obtain fu ll in form ation and meet each app lica tion  deadline prom ptly.

SCHOLAR INCENTIVE PROGRAM. A pp lica tions should be filed  before July 1 
fo r each academ ic year but w ill be accepted up to Decem ber 1. A pp lica tions 
fo r the spring sem ester only have an A pril 1 deadline. Annual app lica tion  
is required.

REGENTS COLLEGE SCHOLARSHIPS FOR UNDERGRADUATES. Candidates 
should seek d irec tions  from  the ir high school p rinc ipa l a n d /o r guidance 
counselor.

NEW YORK STATE GUARANTEED LOANS. Inquiry should be addressed to 
the New York H igher Education Assistance C orporation, 159 Delaware 
Avenue, Delmar, New York 12054, o r to  any local pa rtic ipa ting  bank.

Freshman Scholarships

THE GULF OIL CORPORATION HONORS SCHOLARSHIP PROGRAM was
established to help outstanding young people attend co llege regardless
of the ir financia l c ircum stances and to  encourage study in fie lds  eventually 
qua lify ing them fo r em ploym ent in the  business w orld . The fou r-year scho l­
arship offers not less than $500 and not more than $1,500. Awards are 
made on the basis of (a) academ ic achievem ent, (b) financia l need, and 
(c) leadership qualities, good character, and the ab ility  to  get along w ith 
others.

THE ED. S. MILLER SCHOLARSHIP was established by the Hotel and Res­
taurant Employees and Bartenders Internationa l Union, AFL-CIO, in 1964. It 
is open to qua lified  members, or sons and daughters of mem bers of the 
International Union. A four-year scho larsh ip  of $2,000 per year is awarded in 
a lternate years to a candidate from the U nion ’s Eastern Scho larsh ip  zone, 
consisting of all states lying east of the M ississipp i R iver; in Canada, the 
Provinces lying east of the M anitoba; and the Com m onwealth of Puerto Rico.

THE FATHER W ILLIAM J. KELLEY, O.M.I., SCHOLARSHIP was established 
by Local Union No. 3 of the International B rotherhood of E lectrica l W orkers, 
AFL-CIO, in 1949, in honor of Father W illiam  J. Kelley, O.M.I. A four-year 
scho larsh ip  of $1,200 per year is awarded annually on the basis of academ ic 
achievem ent and professional prom ise. Sons or daughters o f mem bers of 
Local Union No. 3 are e lig ib le  to apply.

Dean David G. Moore with students at a Dean's L ist tea.
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THE MICHAEL J. QUILL SCHOLARSHIP was established by Local Union No. 
100 of the T ransport W orkers Union of Am erica, AFL-CIO, in 1964 in honor 
o f M ichael J. Quill. It is open to qua lified  sons o r daughters of mem bers of 
Local 100. Tenure is fo r fou r years w ith an award of $1,000 or $1,400 (de­
pending on residency) fo r the firs t year and $600 or $1,000 per year fo r the 
rem aining three years to com ple tion  of the  B ache lor of Science degree 
requirem ents.

THE MARTIN T. LACEY MEMORIAL SCHOLARSHIP was established by the 
New York C ity Central Labor C ouncil, AFL-CIO, as a tr ibu te  to  M artin  T. 
Lacey, late president of the AFL Central T rades and Labor C ouncil of G reater 
New York and V ic in ity . It o ffers $3,000 in a lte rna te  years granted th roughout 
a four-year period through com ple tion  of the B.S. degree, to  a qua lified  son 
or daughter of a mem ber of a local union a ffilia ted  w ith the New Y ork C ity 
C entra l Labor Council.

THE UNITED TRANSPORTATION UNION SCHOLARSHIP was established by 
T ra inm en’s S cholarship  Assistance, Inc., in 1968. It is open to qualified 
sons, daughters, o r g randch ild ren  of mem bers o f the Brotherhood o r the 
Ladies A ux ilia ry  of the Brotherhood of Railroad Trainm en. The four-year 
scho la rsh ip  of $500 per year is awarded annually.

Grants-in-Aid

THE DANIEL ALPERN MEMORIAL SCHOLARSHIP FUND was established in 
1946 by Mr. and Mrs. H arry A lpern in mem ory of th e ir son Daniel J. A lpern. It 
is supported by the A lpern Foundation and fr iends o f the A lpern  fam ily. 
Varied grants, maximum $400 annually, are made on the basis of scho larsh ip  
and need to undergraduate students w ho have com pleted at least one term  
in residence.

LAWRENCE A. DeLUCIA GRANT FUND was established by an alum nus of 
the School and provides varying am ounts to undergraduate mem bers of 
m inority  groups in the School of Industria l and Labor Relations. The general 
c rite r ia  are academ ic exce llence and financ ia l need.

THE FRANK J. DOFT MEMORIAL FUND was estab lished in 1948 by E llio t 
B. Doft ’48 in mem ory of his brother, Frank J. Doft. Varied grants, maximum 
$400 annually, are made to  undergraduate students w ho have com pleted at 
least one term  in residence. Awards are made on the basis of scho larsh ip  
and need, w ith preference given to the physica lly  handicapped.

THE BARNETT P. GOLDSTEIN MEMORIAL SCHOLARSHIP is the  g ift of 
M orris G oldste in ’26 in mem ory of Barnett P. G oldstein. Varied grants, m axi­
mum $100 annually, are made on the basis of scho la rsh ip  and need to under­
graduates who have com pleted at least one term  in residence.

THE SIDNEY HILLMAN MEMORIAL SCHOLARSHIP was estab lished by the 
S idney H illm an Foundation in 1946 in m em ory o f S idney H illm an. Varied 
grants, maximum $400 a year, are made to  undergraduate students w ho have 
com pleted at least one term  in residence. A w ards are made on the  basis of
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(a) the s tudent’s in terest in such m atters as im proved race relations, advance­
ment of dem ocra tic  trade unionism , greater w orld  understanding, and related 
issues; (b) scho larsh ip ; and (c) need fo r assistance. Where the firs t tw o 
factors are of a high order, the th ird  is con tro lling .

THE LOUIS HOLLANDER SCHOLARSHIP FUND was established in 1965 
through the efforts of members of the Am algam ated C loth ing W orkers of 
Am erica, AFL-CIO, in honor of Louis Hollander, who has long been active 
in union w ork and who has served as a trustee of C ornell U niversity rep­
resenting labor. Varied grants, maximum $500 per year, are made to under­
graduate students who have com pleted at least one term  in residence. Awards 
are made on the basis of (a) scho lastic  standing, (b) high ideals of service 
to humanity, and (c) need fo r assistance. P reference is given to ch ild ren of 
laboring a n d /o r union-m em ber fam ilies.

THE INDUSTRIAL AND LABOR RELATIONS SCHOLARSHIPS are open to 
undergraduates in the School who have com pleted at least one term  in 
residence. Varied grants, maximum $400 annually, are awarded on the basis 
o f scho larsh ip  and need.

THE INDUSTRIAL AND LABOR RELATIONS ALUM NI SCHOLARSHIP FUND 
is supported by alum ni o f the School. Varied grants, maximum $400 annually, 
are made to undergraduate or graduate students who have com pleted at least 
one term  in residence. Awards are made on the basis of (a) scho larsh ip , (b) 
need fo r assistance, (c) prom ise of m aking a con tribu tion  to the fie ld  of 
industria l and labor relations.

THE INTERNATIONAL STUDENT FUND was established in 1964 w ith the aid 
of co lla te ra l grants received from the C reole Foundation. It affords financia l 
assistance on the basis of need and perform ance to fore ign undergraduates, 
special students, o r to other undergraduates w ith special in terest in the fie ld  
of in ternational labor relations, who have com pleted at least one term  in 
residence.

INTERNATIONAL STUDENT TEXTBOOK FUND provides varying amounts, 
awarded on the basis of need, to  fo re ign  students fo r purchase of textbooks.

THE THEODORE S. LISBERGER MEMORIAL SCHOLARSHIP was established 
by the fam ily and friends of the late Theodore S. Lisberger. Varied grants are 
made to graduates or undergraduates studying in the fie ld  of human re lations 
on the basis of academ ic prom ise and perform ance or a b ility  in research, and 
financia l need. Preference is given to qua lified  candidates who have had w ork 
experience in industry.

THE ERIC POLISAR MEMORIAL FUND was established by friends, students, 
and colleagues as a tr ibu te  to the late Professor Polisar. Awards, of vary­
ing amounts, are made to students w ish ing to undertake research in pub lic  
em ploym ent, m inority  rights, urban affairs, or race relations.

THE MICHAEL J. QUILL GRANT FUND provides varying amounts, awarded 
on the basis of academ ic achievem ent and financia l need, to  students who



have com pleted at least one term  in residence, w ith p reference fo r ch ild ren  of 
trade union fam ilies.

THE MARIAN DONAHUE TOLLES MEMORIAL FUND was established by 
the fam ily  and friends of Marian Tolies, to  encourage and assist able and 
prom ising young people w ho want to  study industria l and labor re lations. 
An award w ill be made each term  to an incom ing transfe r student or students 
w ith preference given to students from tw o-year co lleges who have com ­
pleted at least one year of study at the ju n io r co llege  level. Academ ic 
qua lifica tion , need, and prom ise fo r m aking a con tribu tion  to the fie ld  of 
industria l and labor re la tions w ill be considered. The am ount of the award 
w ill depend upon need and ava ilab ility  of funds.

THE JOHN F. WEGMAN FOUNDATION SCHOLARSHIP IN INDUSTRIAL AND 
LABOR RELATIONS provides gran t-in -a id  to able and needy students who 
are candidates fo r the undergraduate degree in the School. The fund reflects 
the interest of the Wegman Foundation in p rom oting harm onious re la tions 
between industry and management in New Y ork State and in o ffering 
encouragem ent and assistance to young people w ho plan to  prepare them ­
selves fo r careers in the fie ld. Students must have com pleted one term  in 
residence and w ill be selected in accordance w ith the  fo llow ing  c rite r ia : (a) 
need fo r financia l assistance; (b) academ ic perfo rm ance; (c) prom ise of 
m aking a con tribu tion  to the fie ld  of industria l and labor re la tions; (d ) am ount 
of ind iv idua l awards dependent on student need and on the am ount of 
con tribu tion  in any one year; (e) the rec ip ien t must be a resident of Monroe 
County.

Prizes

THE DANIEL ALPERN MEMORIAL PRIZE provides tw o awards of $100 each 
w h ich  are made each year to outstanding graduating seniors e lected by the 
facu lty  on the basis of scho larsh ip , leadership, and service to the School.

THE JAMES CAMPBELL MEMORIAL AWARD, established in 1963 in m em ory 
of the late Professor James Cam pbell, is a cash award presented annually 
to  the senior who is judged outstanding fo r his qua lities  o f character, 
academ ic exce llence, and service to the School.

CPC INTERNATIONAL INC. SOPHOMORE PRIZE IN INDUSTRIAL AND 
LABOR RELATIONS, am ounting to $200, is the g ift o f the Corn Products 
Com pany and is awarded annually at the beginning of the ju n io r year to  the 
student who has achieved the h ighest academ ic record in his class fo r the 
sophom ore year.

THE FRANK J. DOFT MEMORIAL PRIZE, a cash award of $200, is presented 
to the student receiving the highest academ ic average in his class fo r studies 
in the freshman year.

THE IRVING M. IVES AWARDS were established in 1962 in m em ory of the 
late United States Senator Irving M. Ives, firs t dean of the School of Industria l 
and Labor Relations. Cash awards o f $100 each are made annua lly  to the
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freshman, sophom ore, and ju n io r students who, at the end of the school year, 
have best dem onstrated the qua lities  of good fa ith, in tegrity, responsib ility , 
cooperativeness, and good w ill. A plaque is awarded to a graduating sen ior 
selected by the same crite ria .

THE SAUL WALLEN PRIZE was established in 1968 by friends of Saul W allen 
in recognition of his con tribu tions to the fie ld  of a rb itra tion  and d ispute se ttle ­
ment and is awarded annually to the upperclassm an subm itting the best essay 
on d ispute settlem ent. The prize-w inn ing essay is to be published by the 
Am erican A rb itra tion  A ssocia tion in the A rb itra tion  Journa l and the w inner 
w ill receive a check fo r $100.

Other Financial Aid

THE DANIEL ALPERN MEMORIAL INTERNSHIP provides an annual grant of 
varying am ounts awarded on the basis of academ ic prom ise and need in 
o rder to  encourage and enable qua lified  students to undertake summ er 
em ploym ent w ith industry, governm ent, labor, o r an academ ic institu tion  in a 
capacity  w hich w ill s ign ifican tly  enrich preparation fo r a career in the fie ld. 
Preference is given to students who have com pleted the ju n io r year.

THE CLEM MILLER SCHOLARSHIP ENDOWMENT, established in m em ory of 
the late United States Representative Clem M iller, provides a grant of varying 
amounts to a student selected fo r his potentia l ab ility  in e lective po litica l life. 
Interest in an e lective po litica l career is encouraged by supporting a rec ip ien t 
during a sum m er assignm ent in the o ffice  of a mem ber of the United States 
Congress.

NONRESIDENT TUITION SCHOLARSHIPS (four each year) are open to stu­
dents w ho are not residents of New Y ork  State. One of the purposes of these 
scholarsh ips is to assist students from  fore ign  countries; but when no 
qualified fore ign students are available, the scho larsh ips may be extended 
to o ther qua lified  out-o f-sta te  students. The annual award of $600 is ap­
p licab le  to tu ition  only. Need and academ ic achievem ent are considered, 
w ith preference fo r students who have com pleted at least one term  in 
residence.

THE SOPHIE L. SEIDENBERG AND FELIX KAUFMANN MEMORIAL AWARDS 
IN AMERICAN IDEALS are given to the students who receive in the fa ll and 
spring term s respective ly the h ighest scho lastic  ratings in the course 
Developm ent of Am erican Ideals. The awards consist of tw enty-five  do lla r 
g ifts  of books on Am erican dem ocracy.

THE ELEANOR EMERSON INTERNSHIP IN LABOR EDUCATION was estab­
lished in 1968 by colleagues and friends of Professor Em eritus E leanor 
Emerson in recognition of her con tribu tions to the fie ld  of labor education. 
It provides a stipend of $500 fo r a sem ester to an upperclassm an (w ith p re f­
erence fo r seniors) selected on the basis o f his in terest in labor education 
and his ab ility  to w ork e ffective ly  in the fie ld.



THE TENNESSEE VALLEY AUTHORITY SUMMER INTERNSHIP offers a stu ­
dent in the School of Industria l and Labor R elations an opportun ity  to  w ork  in 
the personnel services branch of that o rganization. The w ork  assignments, 
usually in Knoxville , Tennessee, may vary from  year to year. C rite ria  fo r 
se lection include academ ic achievem ent and in te rest in the  labor re la tions / 
personnel problem s of quasi-governm ental organizations.

THE INTERNATIONAL LABOR ORGANIZATION JUNIOR INTERNSHIP offers 
a selected ju n io r the opportun ity  to  do research and to w ork  on the p ro ­
fessional staff o f the ILO in Geneva, Sw itzerland. The term  of the in ternsh ip  
is from  June through August. T ransporta tion  from  New Y ork to  London or 
Paris and return w ill be provided by the School. The student w ill receive a 
salary from the ILO during his residence in Geneva. Selection by a facu lty  
com m ittee w ill be based on a consideration of the studen t’s academ ic record 
and the strength of his research proposal. O ther qua lifica tions  being equal or 
nearly equal, some w e igh t w ill be given to  know ledge of conversational 
French.

THE BUREAU OF NATIONAL AFFAIRS SUMMER INTERNSHIP offers a 
student who has an in terest in journa lism  and labor re la tions the opportun ity  
to  w ork on BNA pub lica tions dealing w ith  labor re la tions problem s. The w ork 
w ill involve research, reporting, and w riting . The c rite r ia  fo r se lection are 
academ ic achievem ent and in terest in the fie ld . Selection is made by the 
BNA on the basis o f the app lica tion  form  and the results of a b rie f personnel 
test.

ROCHESTER PERSONNEL WOMEN SCHOLARSHIP-INTERNSHIP offers a 
cash award of $1,000 and a sum m er position w ith the Sybron C orporation 
o f Rochester, New York. Women com ple ting  the  sen ior year or the firs t year 
of graduate study are e lig ib le  to apply. Selection c rite r ia  inc lude academ ic 
exce llence and dem onstrated potentia l fo r success in the business w orld.
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Undergraduate Housing 

Men

Cornell U niversity provides dorm ito ry  fac ilitie s  on the cam pus fo r about 2,200 
men. C om plete cafeteria  and d in ing  service is provided in W illa rd  S tra igh t 
Hall, Noyes Lodge, Agnes and Jansen Noyes Center, M artha Van Rensselaer 
Cafeteria, and S tocking Hall (Dairy Bar) Cafeteria.

Except as ind icated below, all freshm an men are required under U niversity 
po licy  to  live in U niversity residence ha lls fo r two terms.

Transfer students are not required to live in U niversity residence halls, 
but may make app lica tion .

The exceptions fo r freshm an men are: (1) men 21 years o f age or o lder; (2) 
men liv ing w ith the ir parents o r relatives; (3) m arried men.

Inform ation on off-cam pus housing is provided below.
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Women
The U niversity provides dorm ito ries  fo r the housing of undergraduate and 
graduate women. These residence units are supplem ented by so ro rity  houses 
in areas close to the dorm itories. A ll freshman women are required to live 
in University residence halls. In form ation on housing should be requested 
from  the Office of the Dean of Students, Day Hall, a n d /o r from  the D epart­
ment of Housing and Dining.

An app lica tion  form  fo r liv ing accom m odations fo r undergraduate women 
w ill be sent w ith  the notice o f provis iona l acceptance from  the O ffice of 
Adm issions to each candidate.

Graduate women should make app lica tion  fo r U niversity do rm ito ry  housing 
d irec tly  to the D epartm ent of Housing and D ining Services, Day Hall.

Married Students

The U niversity m aintains apartm ent accom m odations fo r some of its m arried 
students and the ir fam ilies. These are C ornell Quarters, P leasant Grove 
Apartm ents, and Hasbrouck Apartm ents, w ith  total housing fo r about 420 
fam ilies. A ll apartm ents are unfurn ished. For fu rthe r in form ation and app li­
cation, w rite  the Departm ent of Housing and D ining Services, Day Hall.

Off-Campus Housing
In form ation on housing that is cu rren tly  ava ilab le  may be obta ined at the 
Off-Campus Housing Office, 223 Day Hall. Because changes of available 
accom m odations occur daily, it is not p ractica l to  prepare lists. If at all 
possible, a student should plan to v is it Ithaca w ell in advance of residence to 
obta in su itab le  quarters.

Undergraduate Degree Requirements

The requirem ents fo r the degree of B ache lor of Science include the success­
ful com pletion of 120 prescribed and e lective c red it hours, ten weeks of w ork 
experience, and the physical education requirem ent of the University. Degree 
candidates entering as freshmen norm ally spend e ight term s of residence in 
the School. A cum ulative average of at least C — is required to maintain good 
standing and to be e lig ib le  fo r graduation.

Work Experience Requirements
One of the requirem ents fo r the undergraduate degree is ten w eeks of w ork 
experience. The purpose of the requirem ent is to  provide students w ith  an 
understanding of the v iew points, problem s, and procedures of management, 
labor, and governm ent in the conduct of industria l and labor re lations. The 
requirem ent may be met by ten weeks of sum m er em ploym ent fo llow ing  
m atricu la tion. The student is responsible fo r ob ta in ing the appropria te  w ork 
experience, but the School w ill counsel and aid the student in every way 
possible.



Physical Education

All undergraduates must take fou r term s of physical education. O rd inarily , 
th is  requirem ent m ust be com pleted in the firs t tw o years of residence; post­
ponem ents are allow ed only by consent of the U niversity Faculty Com m ittee 
on Requirem ents fo r Graduation.

The requirem ent in physical education is described in fu rthe r deta il in the 
Announcem ent of General In form ation. The courses offered are described in 
pub lica tions made availab le  to students by the D epartm ent of Physical Edu­
cation and A th le tics.
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Undergraduate Curriculum

Sixty of the 120 hours required fo r the degree of B ache lor of S cience are 
taken up by required courses. Tw enty-four hours are a llo tted  fo r ILR advanced 
e lectives w hich must be se lected from  the o fferings of the various depart­
ments of the School. Students having achieved sophom ore status may 
decide  to fo rego tak ing  as many as tw o required courses in the curren t 
curricu lum  fo r w hich two ILR e lective  courses must be substitu ted. The 
rem aining th irty -s ix  hours are general e lectives and may be taken e ither 
in the School o r in other d iv is ions of the University.

Selection of e lectives, both ILR and general, is made in accordance w ith the 
studen t’s pa rticu la r interests in specia l areas w ith in  the fie ld  of industria l and 
labor re lations or in the com ponent socia l sciences. C ounselors and facu lty  
advisers o ffe r gu idance in program  planning.

Required Courses

The outline of the cu rricu lum  below  provides the course num bers and titles  
of required courses and ind icates the sequence in w hich they should be 
taken.

FRESHMAN 

F irst Sem ester C redits
Freshman Hum anities (AS*) 3
Modern Econom ic Society

(Econom ics 101-AS) 3
The Developm ent of Human

Behavior (H D F S /H E f) 3
Society, Industry, and the In­

d iv idual I (ILR 120) 3
Developm ent of Econom ic In­

stitu tions (ILR 140) 3

15

YEAR

Second Sem ester C redits
Freshman Hum anities (AS*) 3
Modern Econom ic Society 

(Econom ics 102-AS) 3
In tergroup R elations: Prejudice, 

D iscrim ination , and C on flic t 
(S ocio logy 264-AS) 3

Society, Industry, and the In­
d iv idual II (ILR 121) 3

H istory o f Industria l R elations in 
the  United States (ILR 100) 3

15
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SOPHOMORE YEAR

Special Studies in the H istory of Labor Relations Law and
Industria l Relations in the Legis la tion (ILR 201) 3
United States (ILR 200) 3 Econom ic and Socia l S ta tis tics

S tatis tics I (ILR 210) 3 (ILR 211) 3
D evelopm ent of Am erican Ideals Econom ics of Wages and Em ploy­

(ILR 408*) 3 ment (ILR 241) 3
E lective (ILR or general) 3 Developm ent of Am erican Ideals
E lective (ILR or general) 3 (ILR 409*) 3

— Elective (ILR or general) 3
15

15

JUNIOR YEAR

C ollective Bargaining (ILR 300) 3 M anpower Management (ILR 360) 3
Econom ic S ecurity (ILR 340) 3 E lective (ILR or general) 3
E lective (ILR or general) 3 E lective (ILR or general) 3
E lective (ILR or general) 3 E lective (ILR or general) 3
E lective (ILR or general) 3 E lective (ILR or general) 3

15 15

SENIOR YEAR

Elective (ILR or general) 3 E lective (ILR or general) 3
E lective (ILR or general) 3 E lective (ILR or general) 3
E lective (ILR or general) 3 E lective (ILR or general) 3
E lective (ILR or general) 3 E lective (ILR or general) 3
E lective (ILR or general) 3 E lective (ILR or general) 3

15 15

* AS: College of Arts and Sciences, 
t  HE: College of Human Ecology.
t  May be taken in the sophomore, jun io r, or sen ior year. An acceptable program in other areas 
o f the hum anities may be substituted fo r the course Development of Am erican Ideals after 
consultation with facu lty adviser or counselor.

Recommended Out-of-College Courses

GOVERNMENT. Am erican G overnm ent (G overnm ent 101 in the C ollege of 
A rts  and Sciences, a p rerequis ite  to most o ther courses offered by the Depart­
ment of Government) is s trong ly recom m ended as an e lective to all ILR 
undergraduates, p re ferab ly  in the sophom ore year.

MATHEMATICS. Students considering  graduate w ork in any of the social 
sciences are s trong ly urged to take appropria te  courses in mathem atics, such 
as ca lcu lus (M athem atics 111-112 or M athem atics 107-108 in the College 
of A rts and Sciences).



ILR Advanced Electives

The tw en ty-four required ILR advanced e lective c red its  must be selected from  
the upperclass or graduate o fferings of the School. No m ore than s ix of 
these tw enty-four hours may be satisfied by independent study, ILR 499.
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General Electives

The th irty -s ix  hours of general e lective  c red it may be taken e ithe r in the 
School o r in o ther d iv is ions of the U niversity. U ndergraduates w ish ing to 
prepare fo r graduate w ork in one of the basic socia l sciences may use these 
hours to establish an in form al m inor in econom ics, governm ent, h istory, psy­
chology, or socio logy. O thers may choose to satisfy specia l in terests in o ther 
d isc ip lines such as the hum anities or natura l sciences. The norm al a llow ance 
fo r electives in the endowed co lleges is th irty -th ree  c red it hours. Students 
e lecting  more than th irty -th ree  hours in the endowed co lleges w ill be b illed 
fo r an add itiona l tu ition  charge fo r each excess hour.

Dual Registration in Business and Public Administration

ILR students in past years have availed them selves of the dual in form al reg is­
tra tion  in the School of Business and Public A dm in is tra tion  during  the ir 
sen ior year leading to the Bachelor of Science degree and a M aster’s degree 
in Business or Public A dm in istra tion  a fte r five years of study.

The experience of those students who have partic ipa ted  in th is  program 
seems to suggest tha t early p lanning, p re ferab ly in the ju n io r year, is des ir­
able in o rder to insure meeting BPA expecta tions and the s im ultaneous com ­
pletion of the ILR curricu lum .

Students who wish to consider double  reg istra tion in the Graduate School 
of Business and Public A dm in istra tion  should con tact one of the counselors 
in the O ffice of Resident Instruction and the A dm issions Office, BPA School, 
319 M alott Hall.

Undergraduate Courses

A ll industria l and labor re lations undergraduate courses, arranged by de­
partm ental area, and the required courses offered by o ther d iv is ions of the 
U niversity are described below. Q ualified upperclass students may be ad­
m itted on facu lty  approval to graduate courses and sem inars offered in the 
fie ld  of industria l and labor relations. A descrip tion  of such graduate o fferings 
begins on p. 58.

Students registered in o ther d iv is ions of the U niversity may e lect courses 
spec ifica lly  designed fo r non-ILR students (ILR 250, ILR 450), as well as other
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courses offered by the School. Students in other co lleges interested in taking 
courses in th is School should check prerequis ites and enroll through the 
advisers in the ir colleges.

Required Courses Offered by Other Colleges of the University

Freshman Humanities. (AS*.) Credit three 
hours a term.

Freshman courses offered by various de­
partments in the College of Arts and Sciences 
and concerned w ith (a) form s of w riting  (nar­
rative, b iographical, expository), (b) the study 
o f specific  areas in English or American lite ra ­
ture, or (c) the re lation of litera ture to culture. 
Conducted in small classes w ith lim ited en­
rollm ent.

Modern Economic Society. (Economics 101- 
AS.) Credit three hours. E ither term.

Centers on the determ inants of aggregate 
econom ic activity. The main areas studied are 
the monetary and banking systems, the com ­
position and fluctuations of national income, 
and the major conditions of econom ic growth, 
all as influenced by monetary, fiscal, and other 
polic ies.

Modern Economic Society. (Economics 102- 
AS.) Credit three hours. E ither term.

A survey o f the existing econom ic order, 
w ith pa rticu lar emphasis on the salient char­
acte ris tics of the modern American economy. 
Concentration is on exp la in ing and evaluating 
the operation of the price system as it regu­
lates production, d is tribution , and consum p­
tion, and as it is in turn modified and influ­
enced by private organization and government 
policy.

The Development of Human Behavior. (Human 
Development and Family Studies 115-H Et.)
Credit three hours. Fall term.

Provides a system atic analysis of the forces 
affecting human developm ent from infancy to 
adulthood. A ttention is focused on the inter­
play of b io log ica l factors, interpersonal re la­
tionships, social structure, and cu ltu ra l values 
in changing behavior and shaping the ind i­
vidual. Special em phasis is given to the 
practica l and social im plica tions of existing 
knowledge.

Intergroup Relations: Prejudice, Discrimina­
tion, and Conflict. (Sociology 264-AS.) Credit 
three hours. Spring term.

An evaluation of re lations among ethnic, 
racial, and re lig ious groups in terms of the 
social psychology of in tergroup hostility  and 
con flic t and the position and role of these 
groups in the larger com m unity. P rejud ice and 
d iscrim ina tion  w ill be analyzed fo r the ir social, 
psychologica l, po litica l, and econom ic causes 
and effects. Social and po litica l movements 
based on into lerance and efforts to  resolve 
intergroup con flic t w ill be examined, w ith 
specia l attention to  current developm ents re­
sulting from the desegregation o f public 
schools.

C o lle c tiv e  B a rg a in in g , L a b o r Law , and  L a b o r M o ve m e n ts  

Mr. Jensen, chairm an; Mrs. Cook, Mrs. McKelvey, Messrs. Brooks, Cullen, 
Doherty, Donovan, F re ilicher, Gross, Hanslowe, Kelly, Konvitz, Korman, Lip- 
sky, M orris, Neufeld, W indm uller, Yaffe.

100 History of Industrial Relations in the 
United States. Credit three hours. Spring term. 
Mrs. Cook, Mr. Brooks, Mr. Korman, Mr. Lip- 
sky, Mr. Morris, or Mr. Neufeld.

A review of the developm ent of industria l 
re la tions from co lon ia l tim es to  the present, 
with m ajor emphasis on the last fou r decades. 
Aspects of the sub ject w hich w ill be explored 
include: the changing goals and structure of 
the organized labor movement, the rise of 
national unions, the evo lu tion of personnel 
management, and the grow ing ro le of govern­
ment. The m ajor purpose is to  provide an 
understanding of the forces w hich have in­

* AS: College of Arts and Sciences, 
t  HE: College of Human Ecology.

fluenced the growth, structure, and behavior 
of unions, management, and government, and 
to develop therefrom  a c ritica l view of current 
practice.

200 Special Studies in the History of Industrial 
Relations in the United States. Credit three 
hours. Fall term. Prerequisite: Econom ics 101— 
102, ILR 100. Mr. Brooks, Mrs. Cook, Mr. 
Doherty, Mr. Gross, Mr. Korman, Mr. Morris, 
or Mr. Neufeld.

Several instructors w ill offer small under­
graduate classes, each on a pa rticu lar aspect 
of the history of industria l re la tions in the
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United States. Students w ill choose among 
classes w hich may vary from  year to  year 
and m ight include the fo llow ing  range of 
top ics: industria l re la tions in the Age of Jack­
son and in other periods of Am erican history 
such as the G ilded Age, the tw o W orld Wars, 
the Great Depression, o r the role o f industry 
and organized labor in po litics, radicalism  and 
dissent in the American labor movement, the 
attitude of industry and organized labor to ­
ward technolog ica l advance, the Negro w orker 
and organized labor, the role of im m igrants in 
industry and unions, and the reaction of the 
mass production industries to  the rise of the 
CIO.

201 Labor Relations Law and Legislation.
Credit three hours. Spring term. Mr. Freilicher, 
Mr. Hanslowe, or Mr. Vaffe.

A survey of the law governing labor re la­
tions. The legal fram ework in w hich the 
co llective  bargain ing re la tionsh ip is estab­
lished and in which the co llective bargain ing 
process takes place is analyzed. Problems of 
the adm inistra tion and enforcem ent of co llec ­
tive agreements are considered, as are prob­
lems of protecting individual em ployee rights 
in the co llective  labor re lation context. A lso 
serves as an in troduction to the legal system 
and method, and to legal and constitu tiona l 
problem s of governm ental regulation of in­
dustria l and labor relations.

300 Collective Bargaining. Credit three hours. 
Fall term. Mrs. McKelvey, Mr. Cullen, Mr. 
Gross, Mr. Jensen, or Mr. Lipsky.

A com prehensive study of co llective bar­
gain ing: the negotiation and scope of con­
tracts; the day-to-day adm inistra tion of con­
tracts; the m ajor substantive issues in 
bargain ing, includ ing the ir im p lica tions fo r 
pub lic  po licy; and the problem of dealing with 
industria l conflict.

301 Labor Union Administration. Credit three 
hours. Fall and spring terms. Prerequisite: 
ILR 100 and 200. Mrs. Cook, Mr. Brooks, Mr. 
Neufeld, or Mr. Yaffe.

A review of the operations of American 
unions, includ ing a general theore tical fram e­
work, but w ith m ajor emphasis on practica l 
operating experience. The course w ill, among 
other subjects, cover: h is to rica l changes 
which have affected labor union adm inistra­
tion ; underlying structure and re la tionsh ip 
among members, locals, and national organi­
zations; the perform ance of the prim ary func­
tions o f organizing, negotiating, con tract 
adm inistra tion, adm inistra tion of welfare pro­
grams, po litica l action; ro les of d ifferent levels 
of organization and staff includ ing profession­
als; organizational or institu tiona l purposes 
and ob jectives and how these are achieved.

302 Cultural Autonomy and the American 
Political Economy since 1837. Credit three 
hours. Fall term. Prerequisites: ILR 100 and 
200 or History 215-216. Mr. Korman.

An exam ination of the ways in w hich ethnic 
and racia l groups have acquired po litica l and 
econom ic power in northern cities.

400 Collective Bargaining: Issues and Prob­
lems. Credit three hours. Spring term. Pre­
requis ite: ILR 300. Mrs. McKelvey, Mr. Cullen, 
Mr. Gross, Mr. Jensen, or Mr. Lipsky.

An intensive study of the most s ign ificant 
current issues and problem s facing em ployers 
and unions in the ir re la tions w ith each other, 
w ith pa rticu la r em phasis being placed upon 
the substantive matters in con tract negotia­
tions and adm inistra tion of the provis ions of 
co llective  bargain ing agreements.

401 Collective Bargaining Structures. Credit 
three hours. Fall term. Prerequisite: ILR 300. 
Mr. Kelly.

An analysis of the im pact o f new and c r it i­
cal issues on the h is to rica l patterns, eco­
nomics, and structure of co llective  bargain ing. 
C ollective  bargain ing preparation, po licy, and 
procedures w ill be subjected to c r itica l analy­
sis, and pub lic  po licy w ith respect to  the 
structure of bargain ing and the m ultiem ployer 
bargain ing process w ill be closely examined. 
Frequent papers w ill be required of a ll stu­
dents. The course w ill be conducted on a 
sem inar basis and enro llm ent lim ited accord­
ingly.

402 Case Studies in Labor Union History and 
Administration. C redit three hours. Spring 
term. Open to  selected seniors and graduate 
students. Prerequisite: ILR 300 and 301. Mrs. 
Cook or Mr. Brooks.

A sem inar concerned w ith the h istory and 
developm ent of specific  union problem s or of 
indiv idual unions at various adm inistra tive 
levels, w ith an analysis of the ir day-to-day 
operations and responsib ilities. Students w ill 
investigate areas of pa rticu la r interest to them 
fo r th e ir research con tribution to  the seminar.

403 Problems in Union Democracy. Credit 
three hours. Spring term. Offered in odd- 
numbered years only. Prerequisite: ILR 300 
and 301. Mrs. Cook, Mrs. McKelvey, Mr. Neu­
feld, or Mr. Yaffe.

Unions are considered as an example of 
private government, and union dem ocracy is 
examined by standards and customary prac­
tices in both public and private governments. 
Included are such elem ents as elections, 
self-governm ent by m ajority, rights of m inori­
ties, the jud ic ia l process includ ing im partia l 
review, loca l-nationa l re la tionsh ips, constitu­
ency and representation, the leg is la tive pro­

Students at ILR enjoy the benefits of a sm all school on a large un iversity campus.
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cess, executive power and functions. The 
regulation of private governm ent by the state 
w ill be considered.

404 Research Seminar in the Social History 
of American Workers. C red it three hours. 
Spring term. Open, w ith consent of instructor, 
to  upperclassmen who have demonstrated 
the ir ab ility  to  undertake independent work. 
Mr. Korman.

An exam ination of a d iffe ren t sub ject each 
year.

405 Arbitration. C redit three hours. Fall term. 
Prerequisite: fo r undergraduates, ILR 300; fo r 
graduates, ILR 500. Mrs. McKelvey, Mr. Gross, 
Mr. Jensen, or Mr. Lipsky.

A study of the place and function of arb i­
tra tion  in the fie ld  of labor-m anagement re la­
tions, includ ing an analysis of p rinc ip les and 
practices, the law of arb itra tion, the prepa­
ration and handling of materials in briefs or 
oral presentation, and the w ork of the arb i­
tra tor, umpire, o r im partia l chairman.

406 Research Seminar in the History, Ad­
ministration, and Theories of Industrial Rela­
tions in the United States. Credit three hours. 
Spring term. Open, w ith consent of the in­
s tructor, to upperclassmen who have demon­
strated ab ility  to undertake independent work. 
Mr. Korman, Mr. M orris, or Mr. Neufeld.

Designed to exp lo re the socia l, econom ic, 
and po litica l background of industria l re la­
tions in the h istory of the United States. 
Examines a d ifferent sub ject each year.

407 Collective Bargaining in the Public Sector.
C redit three hours. Fall and spring terms. 
Prerequisite: ILR 201 and 300. Mr. Donovan 
or Mr. Yaffe.

An exam ination of the development, prac­
tice, and extent of co llective  bargain ing be­
tween federal, state, and local governments 
and the ir employees. When taught by Mr. 
Donovan, the course w ill be devoted to  speci­
fic  issues such as the righ t to  strike, the 
sub ject matter of negotiations, the re la tionsh ip 
between bargain ing and c iv il service systems, 
d ispute settlem ent machinery, and the public 
po licy im plica tions of pub lic  sector bargain­
ing. When taught by Mr. Yaffe, the course w ill 
entail a study o f legal problem s inherent in 
the superim position of co llective  bargain ing 
re la tionsh ips on existing patterns of public 
employment, includ ing the problem s of sov­
ereignty, unit determ ination, representation 
procedures, unfair practices, scope of bar­
gain ing, impasse procedures, and the strike 
against government.

408-409 Development of American Ideals.
C red it three hours each term. Fall and spring 
terms, respectively. Open to  sophom ores and 
upperclassmen. Mr. Konvitz or Mr. Korman.

A critica l analysis o f Western, pa rticu larly  
Am erican, po litica l, e th ical, and socia l ideals 
:— the ir meanings, orig ins, and developm ent. 
In the fa ll semester: interests secured or 
pressing fo r recognition, such as freedom of 
re lig ion, freedom of speech and press, free­
dom from  d iscrim ina tion , association, righ t of 
privacy. Relevant United States Supreme 
Court cases are read and discussed. In the 
spring sem ester: the re lig ious, ph ilosoph ica l, 
and h is to rica l roots o f basic W estern ideals, 
such as indiv idual d ign ity, jus tice , love, the 
h igher law, the p lu ra lis tic  society, democracy, 
freedom, equality. There w ill be readings from 
the Bible, Plato, Sophocles, the S toic ph ilos­
ophers, Renaissance th inkers, Locke, Emer­
son, W illiam  James, and others.

480 Employment Discrimination and the Law.
C redit three hours. Spring term. Prerequisite: 
ILR 201 or 502 or equivalent. Open to  qu a li­
fied jun io rs  and seniors. Perm ission of the 
instructo r required. Mr. Fre ilicher.

An intensive exam ination of legal problem s 
involv ing em ploym ent d iscrim ina tion  based 
upon race, color, re lig ion, sex, or national 
orig in. Subjects covered include affirm ative 
action programs, the EEOC’s approach to 
preem ploym ent testing and appren ticeship 
programs, remedies fo r em ploym ent d isc rim i­
nation, lim ita tions  on state protective labor 
leg is la tion, the NLRB’s approach to  d isc rim i­
nation by unions and employers, and the 
activ ities of b lack power groups w ith in  unions.

481 Labor Dispute Settlement. Credit three 
hours. Spring term. P rerequisite: ILR 300. 
Enro llm ent lim ited to  twenty-five students. 
Mrs. McKelvey o r Mr. Yaffe.

A h is to rica l and contem porary study of the 
ro le of governm ent in the adjustm ent o f labor 
disputes, inc lud ing  such top ics as the Rail­
way Labor Act, Taft-H artley Act, and state 
and federal laws governing em ergency and 
public  em ploym ent disputes. The course w ill 
also cover the leading adm inistra tive agencies 
in th is  fie ld, inc lud ing  the Federal M ediation 
and C oncilia tion  Service; state m ediation 
agencies w ith  specia l em phasis on the New 
York State Board of M ediation; and m unicipal 
m ediation services. Various governm ental 
techniques fo r dealing w ith  labor disputes, 
inc lud ing  in ju n c tio n s ,, seizure, fac t find ing, 
and com pulsory a rb itra tion  w ill be analyzed. 
The final section o f the course w ill be de­
voted to com parisons and contrasts of labor 
d ispute settlem ent procedures in the private 
sector w ith  those em ployed in the public 
sector.

499 Directed Studies. Credit to  be arranged. 
Fall and spring terms.

For ind iv idua l research, conducted under 
the d irection of a m ember of the facu lty, in a



specia l area of labor re la tions not covered by 
regular course offerings. Registration norm ally 
lim ited to  upperclassmen who have demon­
strated ab ility  to undertake independent work. 
E lig ib le students should consult w ith a coun­

selor in the Office of Resident Instruction 
at the tim e of prereg istration to  arrange fo r 
form al subm ission of the ir pro jects fo r ap­
proval of the Undergraduate Program Com­
mittee.
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Economic and Social S tatistics

Mr. McCarthy, chairm an; Messrs. Blumen, Evans, Francis.

210 Statistics I (Statistical Reasoning). C redit 
three hours. E ither term.

An in troduction to the basic concepts of 
statistics: description of frequency d is tribu­
tions (averages, dispersion, and sim ple co r­
re lation) and in troduction to  sta tistica l in fe r­
ence. Prerequisite to certain of the specia lized 
courses on app lications of sta tistics offered in 
various departments.

211 Economic and Social Statistics. Credit 
three hours. Spring term. Prerequisite: ILR 
210.

A pplica tion of sta tistica l techniques to the 
quantitative aspects of the social sciences 
and of industria l and labor re lations. Topics 
illustra tive of the material to be covered are 
construction and use of index numbers, tim e- 
series analysis, elem ents of the design of 
sample surveys, m u ltip le regression and cor­
re lation, and a brie f in troduction to auto­
matic data processing.

310 Design of Sample Surveys. Credit three 
hours. Spring term. Prerequisite: one term of 
statistics.

A pplication of sta tistica l methods to the 
sam pling of human populations. A thorough 
treatm ent of the concepts and problem s of 
sample design w ith respect to cost, proce­
dures of estim ation, and measurement of 
sam pling error. Analysis of nonsam pling errors 
and the ir effects on survey results (e.g., in te r­
v iew er bias and response error). Illustrative 
materials w ill be drawn from the fie lds of 
market research, a ttitude and op in ion re­
search, and the like.

311 Statistics II. Credit four hours. Fall term. 
Prerequisite: S tatistics 210 or perm ission of 
the instructor.

An interm ediate nonm athem atical statistics 
course em phasizing the concepts associated 
with sta tistica l methods. Includes a treatment 
of estim ation and tests of hypotheses with 
reasons fo r cho ice of various methods and 
models. A pplication to  problem s involving per­
centages, means, variances, and corre la tion

coeffic ients w ith an in troduction  to  nonpara- 
m etric methods, analysis of variance, and 
m ultip le  regression and corre lation.

410 Techniques of Multivariate Analysis.
C redit three hours. Fall term. Prerequisite: 
ILR 311.

An advanced undergraduate and beginning 
graduate course em phasizing the techniques 
of m ultivariate sta tistica l analysis, together 
w ith a discussion of underlying assumptions 
and illus tra tions of applications. There is -n o  
mathematical prerequisite, but some matrix 
algebra and related top ics w ill be introduced. 
Techniques covered w ill include m ultip le  re­
gression and corre la tion, princ ipa l com po­
nents, corre la tion  between sets of variables, 
tests o f hypotheses on sets of means and 
variances, m ultivariate analysis of variance, 
m ultivariate methods fo r ranked and qualita­
tive variables, d iscrim ination between popu­
lations, and app lica tions of modern com puting 
techniques in m ultivariate analysis.

411 Statistical Analysis of Qualitative Data.
Credit three hours. Spring term. Prerequisite: 
ILR 311 and perm ission of the instructor.

An advanced undergraduate and beginning 
graduate course. Includes treatm ent of asso­
cia tion  between qualitative variates, paired 
com parisons, rank-order methods, and other 
nonparam etric statistica l techniques, inc lud ­
ing those related to chi-squared.

499 Directed Studies. C redit to  be arranged. 
Fall and spring terms.

For indiv idual research, conducted under 
the d irection of a member of the facu lty, in 
a specia l area of labor re la tions not covered 
by regular course offerings. Registration 
norm ally lim ited to  upperclassmen who have 
dem onstrated ab ility  to  undertake indepen­
dent work. E lig ib le  students should consult 
w ith a counselor in the Office of Resident 
Instruction at the tim e of prereg istration to 
arrange fo r form al subm ission of the ir pro jects 
fo r approval of the Undergraduate Program 
Committee.
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Mr. Whyte, acting chairm an; M iss M acColl, Messrs. A ld rich , Brown, Gordon, 
Gruenfeld, Meyer, Reed, Rosen, Trice, W illiam s.
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120-121 Society, Industry, and the Individual.
Throughout the year. C red it three hours a 
term. Department faculty.

The firs t part of ILR 120-121, a one-year 
sequence, deals w ith the re la tionsh ip  between 
industry and the economy as a whole to  other 
social institu tions in American society such 
as the fam ily, the system of s tra tifica tion , the 
po litica l system, and Am erican value systems. 
Comparisons w ith other societies are made. 
The second part deals w ith the nature of 
industria l organizations and of com plex or­
ganizations in general, pa rticu larly  the system 
of authority and of the div is ion o f labor, as 
w ell as such processes as goal setting, the 
system of rewards and punishments, etc.

ILR 121 deals w ith the re la tionsh ip between 
the indiv idual and the organization, and such 
basic psychologica l processes as need satis­
faction, perception, attitude form ation, and 
decis ion making. It describes and examines 
the indiv idual as a form al and inform al group 
member. W ith in th is  area, pa rticu la r emphasis 
is placed on leadership, problem  solving, 
and con flic t resolution.

321 Administrative Problems of Public Organ­
izations. Credit three hours. Fall o r spring 
term. Miss MacColl.

Designed to  acquaint students w ith the 
nature and specia l problem s of public ad­
m inistrative organizations. A fter review ing the 
trad itiona l, institu tiona l, and theore tica l set­
tings of pub lic  adm inistra tion and public 
employment, the course w ill exam ine the im­
pact on public organizations of changes in 
the nature of governm ent services, the role 
of the adm inistra tion vis-a-vis the citizen- 
c lient, and the position of the public em­
ployee.

420 Group Processes. Credit three hours. Fall 
term. Preference given to  seniors and grad­
uate students. Perm ission of instructo r re­
quired. Prerequisite: two previous courses in 
social psychology. Mr. Brown.

An advanced undergraduate and beginning 
graduate course em phasizing interpersonal 
re la tions in small groups. Readings and d is ­
cussion w ill be concerned w ith interpersonal 
attraction, conform ity, in te raction process, 
leadership, group effectiveness, norms, etc. 
Laboratory experiences in group tasks w ill be 
provided.

421 Evaluation of Social Action Programs.
C red it three hours. Fall term. Mr. Trice.

A consideration o f the princ ip les and strate­
gies involved in "eva luation research.”  The

course firs t looks at ob jective research de­
signs whose aim is to  determ ine the extent 
to  which change agents in fie lds such as 
tra in ing  and therapy accom plish the ir goals. 
Second, it considers the adaptation of these 
strategies to  large socia l contexts, e.g., ch ild  
guidance c lin ics, mental health c lin ics, and 
programs in the poverty areas such as Head 
Start. Finally, it considers the organizationa l 
circum stances most favorab le to  the in tro ­
duction of program assessment and the or­
ganizational structures most amenable to the 
strategies o f evaluation. Students apply aca­
dem ic m aterials to  specific  social action 
programs.

422 Social Organization of the Urban Com­
munity. Credit three hours. Fall term. Mr. 
A ldrich.

An exam ination of the socia l organization of 
the urban com munity, focusing on: ethn ic and 
racia l ghettos, the po lice  and organized crime, 
business and industria l organizations, and 
po litica l and educational organizations. The 
urban com m unity w ill be treated as consis t­
ing of specia lized ac tiv ity  systems, w ith a view 
toward studying the in te rre la tion  o f the vari­
ous systems. Special attention w ill be given 
to  com m unity con flic t, e.g., c iv il disorder, 
com m unity con tro l of schools, and urban 
renewal. Students w ill be expected to take 
part in a research pro ject dealing w ith an 
urban issue.

424 Introduction to the Study of Attitudes.
C redit three hours. Fall term. Open to jun io rs 
and seniors. Department faculty.

Designed to acquain t the student w ith  what 
we know about (1) orig ins of human attitudes,
(2) the determ inants of attitude change, and
(3) the measurement o f attitude differences. 
Studies em ploying c lin ica l, experim ental, and 
survey techniques w ill be discussed. Each 
student w ill design, execute, and analyze a re­
search study of h is own.

425 Organizations and Deviant Behavior.
C redit three hours. Spring term . Open to  
jun io rs, seniors, and graduate students. Pre­
requisites: one or more courses in both 
socio logy and psychology. Mr. Trice.

Focusing on the re la tionsh ips between 
organizations and deviant behavior, the 
course covers (1) the nature and e tio logy of 
psych ia tric disorders, pa rticu la rly  sch izophre­
nia, the psychoneuroses, and psychosom atic 
d isorders, (2) organizationa l facto rs related 
to these d isorders and to  the more general 
phenomena of ro le con flic t and stress, (3) an 

[C on tinued  on p. 40 ]
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A fricana Studies & Research Ctr. (310 T rip ­
hammer Rd.) D1 

Agronomy Field Bldg. J4 
Alumni Fields F5
Alumni House D3, offices, A lum ni News 
Announcements  d is tribution (Research Park, 

B ldg. 7) H2 
A rtific ia l Breeders G7 
Azalea (Rockwell) Garden D5 
Bacon Cage E6, ath letics 
Bailey Hall D4, auditorium  
Baker Lab. D3, chem istry 
Bard Hall C6, materials science & engineering 
Barnes Hall C5, auditorium , COSEP, dean of 

students, in ternational students, om buds­
man, U.S. post office substation 

Barton Hall D5, gymnasium, lost & found, 
m ilitary tra in ing, safety & security d ivision 

Beebe Lake EF3-4 
Big Red Barn D4, alum ni ctr.
Blauvelt Memorial Lab. GH5, entom ology 
Bradfield Hall F5, meteorology, m icroclim ate 

investigations (U.S.D.A. Soil & W ater Con­
servation Research), soil testing 

Bruckner Lab. F4, poultry b io logy research 
Building Care, Division of (100 Judd Falls 

Rd.) G4 
Bus Garage (Rt. 366) J6 
Caldwell Hall E4 
Campus Store C5
Career, Summer Plans, & Placement Ctr. (14 

East Ave.) D5 
Carpenter Hall C6, engineering admin. & 

library
Chem istry Research Bldg. (wing of Baker Lab.) 

D3
Clark Hall D4, applied physics; ce ll phys­

iology, growth, and developm ent; engi­
neering physics; materials science ctr.; 
physics; science, society, & technology 

C ollyer boat house, Cayuga Lake Inlet 
Com m unication Arts m ailing room (Research 

Park, Bldg. 7) H2 
Comstock Hall E4, entom ology & lim nology 
Construction, Dept, o f (104 Maple Ave.) E7 
Crescent E6, foo tba ll stadium 
Dairy Cafeteria (Stocking Hall) G5 
Day Hall C5, University admin. & services 
Dyce Honeybee Lab. (Freese Rd.) H2 
Emerson Hall F4, agronomy, plant breeding 

& biometry, seed cooperatives 
Fernow Hall F4, conservation, U.S. Govern­

ment Bureau of Sport Fisheries and W ild ­
life

F ilte r P lant J4 
Fishery Lab. H7
Food & Laundry Services (Maple Ave.) F7 
Foundry C3, arch, studio 
Franklin Hall C3, art, Asian studies 
Gannett M edical C lin ic  C5 
Gardens D5, E5, HJ5, J3 
Golden Nematode Lab. & Greenhouse H5 
G oldwin Smith Hall C4, arts & sciences ad­

min., C lassics, com parative lit., econom ­
ics, English, freshman humanities, Ger­
man lit., history of art, philosophy, Ro­
mance studies, Russian lit., Sem itic 
languages & literatures, s ix-year Ph.D. 

Golf course H2 (see also Moakley House) 
G raphic Arts Services G6, addressograph & 

mailing, coo rd ina tor of mail, prin t shop 
Greenhouses E5, H4

Grumman Hall D6, aero, engineering 
Grumman Squash Cts. E6 
Guterman B ioc lim atic  Labs. J5 
High Voltage Lab. (909 M itchell St.) H7 
H ollis ter Hall C6, c iv il engineering, engineer­

ing basic studies, w ater resources & 
marine sciences 

Housing, student (see Student residences) 
Hoy Field D6, baseball 
Humphreys Service Bldg. F7 
Ind. & Labor Relations Conference Ctr. D5 
Insectary GH5, entom ology 
Ives Hall D5, ind. & labor re lations, summer 

session & extramural courses, University 
personnel office, s ta tis tics ctr.

"Japes”  E3, recreation 
Judging Pavilion G5 
K im ball Hall C6, materials processing 
Langmuir Lab., Research Park H2, neurob i­

ology & behavior, com puter services, 
eco logy & systematics 

Library Tower C5
Lincoln Hall C4, music, theatre arts 
Lynah Hall E5, ice skating, hockey 
Malott Hall D4, business & public  admin., 

hospital admin.
Mann Library Bldg. F4, agricu lture  & human 

eco logy library, Bailey Hortorium , finance 
& business (statutory colleges), W iegand 
Herbarium

McGraw Hall C4, anthropology, archaeology, 
geologica l sciences, socio logy 

Minns Garden E5
Moakley House H2, go lf, recreation 
M orrill Hall C4, modern languages, psychology 
M orrison Hall H5, animal science 
Newman (Helen) Hall E2-3, women's phys. ed. 
Newman Lab. D4, nuclear studies 
Noyes Lodge D3, cafeteria 
Noyes Student Ctr. AB5, cafeteria, student 

activ ities
Observatory (Fuertes) F3, astronomy 
O lin Hall C5, applied mathem atics ctr., chem­

ical engineering, guidance & testing ctr., 
jud ic ia l adm inistra tor, reading-study ctr., 
unclassified students d iv ision 

Olin L ibrary (graduate & research) C4-5 
O rn itho logy Lab. (Sapsucker Woods Rd.) H2 
Parking lots: lo t A, E1; lo t B, J5; Kite H ill lo t 

EF6
Pesticide Lab. H5
Phillips Hall D6, elec. engineering 
Plant Breeding Field Bldg. J4 
Plant Science bu ild ing E4, flo ricu ltu re  & orna­

mental horticu lture ; genetics, develop­
ment, & physio logy; plant pathology; 
pom ology; vegetable crops 

P lantations office (100 Judd Falls Rd.) G4 
Poisonous Plants (Muenscher) Garden HJ5 
Post Lab. H4-5, flo ricu ltu re  
Poultry Virus Disease Lab. J5 
Professional Skills Roster (104 Maple Ave.) E7 
Radiation B io logy Lab. (Warren Rd.) H2 
Rand Hall D3, in ternational studies ctr., re­

search in education ctr., office of teacher 
preparation 

Research Park (Brown Rd.) H2 
Rice Hall F5, poultry science 
Riding Hall & Stables (Rt. 366) F6 
R iley-Robb Hall G5, agric. engineering, farm 

e lectrifica tion  council 
[C on tinued  on p. 40 ]
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[K e y  to map, con tinued ]
Roberts Hall E4, agric. admin., b io l. sciences 

admin., com m unication arts, state college 
fleet, U.S. post office substation 

Rockefe ller Hall D4 
Rose Gardens J3 
Sage Chapel C5
Sage Graduate Ctr. C5, graduate school 

admin.
Sage Infirmary (Sage Place; entrance from  E.

Seneca St.) A7 
Savage Hall D4, nutrition 
S choe llkopf Field & Hall E6, ath letics 
S choe llkopf (Paul) House E6, d ire c to r of phys.

ed. & ath letics; v is iting teams 
Sheldon Ct. C7, Research Park office ; Uni­

versity Publications 
S ibley Hall C3, arch., art, & p lanning; govern­

ment; history; housing & environm ental 
studies ctr.

Society fo r the Humanities (300 W ait Ave.) D2 
Space Sciences Bldg. D4, astronomy, rad io­

physics & space research 
S tatler Hall D5, hotel admin.
S tatler Inn (north w ing of S tatler Hall) D5, 

facu lty  club, hotel 
Stimson Hall C5
S tocking Hall G5, cafeteria, food science, 

m icrob io logy 
Stone Hall E4, Dept, of Education 
S tudent residences:

A lgonquin Lodge A6; Baker Halls (North 
and South) B4; Baker Tower B4; Balch 
Halls E2; B oldt Hall & Tower B4; Cas- 
cad illa  Hall B7; Cayuga Lodge A5; Class 
o f ’17 Hall B4-5; Class o f ’26 Hall B5; 
Comstock (Anna) Hall D2; Cornell Quar­
ters FG7; Dickson Hall E2; Donlon Hall 
E2; Founders Hall B4; Hasbrouck Apts. 
G 1-2; Hughes Law Residence Center B6; 
Lyon Hall B5; McFaddin Hall B5; Mennen 
Hall B4; North Campus S tudent Resi­
dences EF1-2; P h illips House E1; Pleas­
ant Grove Apts. F1-2; P rospect o f W hitby 
D2; Residential C lub D1; R isley Hall D2;

Sage Graduate Ctr. C5; Sperry Hall B5; 
T e llu ride  Assoc. B5; Thurston Ct. BC2; 
Tripham m er Cooperative D1; University 
Halls (2, 3, and 4) B4-5; von Cramm 
Scholarship Hall A4; W ait Ave. ^Coopera­
tive D2; W ar Memorial B5; Wari Coop­
erative D1; W atermargin B4; Young Israel 
B6

Suspension Bridge C3
Taylor (Anabel) Hall C6, in te rfa ith  ctr.
Taylor (Myron) Hall C6, law 
Teagle Hall E5, ath letics, men’s phys. ed. 
Television Film  Ctr., G5 
Thurston Hall C6, theore tica l & applied me­

chanics
Toboggan Lodge E3, industria l & fire  safety 

offices
Tripham m er Bridge & Falls, DE3 
Typew riter & Instrum ent Repair D iv is ion (110 

Maple Ave.) E7 
U niversity Press C2
Upson Hall D6, com puter science, ind. engi­

neering & operations research, mechan­
ica l engineering, plasma studies lab.

Uris L ibrary (undergraduate) C4-5 
U.S. Plant, Soil, & N utrition Lab. H5 
Van Rensselaer Hall E4, human eco logy 
Veterinary College J4-5  
Veterinary Virus Research Lab. G7 
V is ito r Inform ation Ctrs. (Day Hall, W illa rd 

S tra ight Hall) C5 
Ward Lab. o f Nuclear Engineering CD6, nu­

c lear science & engineering 
Warren Hall E4, agric. econ., b iom etrics unit, 

rural socio logy 
W einhold C hilled W ater Plant E3 
WHCU-AM-FM (212 E. State St.) A7 
W hite Hall C4, mathematics 
W hite Museum of A rt D4 
W illa rd  S tra ight Hall C5, din ing, student ac­

tiv ities 
W ilson Synchrotron FG6 
W ing Hall G5, b iochem istry & m olecu lar b i­

ology

exam ination o f a lcoholism  as a sample pa tho l­
ogy, in term s of personality characte ris tics 
and prec ip ita ting  organizationa l factors, (4) 
evaluation of organizationa l responses to  de­
viance, (5) the nature of self-help organi­
zations such as A lcoho lics  Anonymous, and 
(6) the structure and function ing of the mental 
hospital.

426 Field Research in Community Organiza­
tion. C red it three hours. Spring term. Per­
m ission of the instructo r required. Enrollm ent 
lim ited. Mr. A ldrich .

A sem inar fo r students interested in pur­
suing fie ld research pro jects on w hich a sub­
stantial am ount of work has already been 
com pleted. Students w ill be required to  have 
had some previous tra in ing in fie ld methods. 
Emphasis w ill be placed on integrating field 
research w ith theories of the urban com ­
munity.

427 Sociology of Occupations. C red it three 
hours. Spring term. Open to  jun io rs, seniors, 
and graduate students and to  sophom ores 
w ith perm ission o f the instructor. Prerequisite: 
one or more courses in soc io logy or perm is­
sion o f the instructor. Mr. Trice.

Focuses on (1) the changing characte r of 
Am erican occupations w ith in  the con text of 
socia l change— specia liza tion and bureau­
cra tization, (2) occupationa l status— diffe r­
ences in income, prestige, and power and the 
resultant general phenomenon of socia l stra ti­
fication, (3) vertica l and horizonta l occupa­
tiona l m obility , (4) recru itm ent and so c ia li­
zation into occupationa l roles, (5) the process 
of professionalization, and (6) com parison of 
personnel occupations w ith  the career and 
organizationa l patterns of other occupations.

429 Cooperation, Competition, and Conflict 
Resolution. C redit three hours. Spring term.
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Prerequisite: two courses in social psychology 
or equivalent. Consent of the instructo r re­
quired. Mr. Brown.

An exam ination of theory and em pirica l evi­
dence re la ting to the resolution of in te r­
personal, intergroup, and international con­
flic t. Specific  attention w ill be devoted to 
studying factors w hich con tribute  to  the de­
velopment of cooperative or com petitive 
bonds between parties to a con flic t. The fo l­
low ing top ics  w ill be studied: the ava ilab ility  
and use of threat; the cred ib ility , intensity, 
and costs of threat; fractiona ting  and esca la t­
ing conflic t, etc. Personality and situational 
factors w hich regulate con flic t in tensification 
w ill be stressed.

470 Field Work Methods. Credit fou r hours. 
Fall term. Perm ission of the instructor re­
quired. Enrollm ent lim ited. Mr. Whyte.

Designed to provide an in troduction to  the 
field w ork methods (in terview ing and obser­
vation) w hich are pa rticu larly  appropriate to  
the exp loratory stage of research. Students 
w ill work together in small groups, each group 
being responsib le fo r a pa rticu lar project. If 
the pro ject requires u tiliza tion of other re­
search methods also, such guidance w ill be 
provided.

The course w ill be devoted to the study 
of certain aspects of the socia l s tructure and 
culture of Ithaca and Tom pkins County. For 
adm ission to  the course, students are required 
to  subm it to  the ins truc to r a statement o f no t' 
more than a page describ ing the problem  on 
w hich they would like  to  work. W hile every 
effort w ill be made to  adapt the course to 
student interests, experience suggests that 
students learn more when they w ork on a 
sm all group pro ject than when each in ­
dividual undertakes a separate project.

499 Directed Studies. Credit to  be arranged. 
Fall and spring terms.

For ind iv idua l research, conducted under 
the d irection of a member of the facu lty, in 
a specia l area of labor re la tions not covered 
by regular course offerings. Registration nor­
mally lim ited to  upperclassm en who have 
demonstrated ab ility  to undertake independent 
work. E lig ib le students should consult w ith  
a counselor in the Office of Resident Instruc­
tion  at the tim e of prereg istra tion to  arrange 
fo r form al subm ission o f the ir pro jects fo r ap­
proval o f the Undergraduate Program Com­
mittee.

International and Comparative Labor Relations

Mr. Galenson, chairm an; Messrs. C lark, M orris, N iland, W indm uller.

430 Comparative Industrial Relations Systems
I. Credit three hours. Fall term. Prerequisite: 
fo r non-ILR students: ILR 250 or consent of 
the instructor. Mr. Galenson or Mr. W ind­
muller.

An introductory course concerned w ith  the 
history, structure, institu tiona l arrangements, 
and ph ilosophy of the labor re la tions systems 
of several countries in advanced stages of 
industria lization. Countries to be examined 
include Great Brita in, France, Germany, Swe­
den, the Soviet Union, and others.

431 Comparative Industrial Relations Systems
II. Credit three hours. Spring term. P rerequi­
site fo r non-ILR students: ILR 250 or consent 
o f the instructor. Mr. Galenson or Mr. W ind­
muller.

A com parative review of the labor market 
in countries in early and interm ediate stages 
of econom ic developm ent. The course surveys 
the developm ent of the industria l labor force, 
the evolution and functions of labor organiza­
tions, the ro le of governm ent in industria l 
re lations, the emergence of d ifferent patterns 
of labor-m anagement relations, and problem s 
of em ployment and wages in re lation to eco­
nomic growth.

536 Asian Industrial Relations Systems. Credit 
three hours. Fall term. Mr. Niland.

An exam ination o f the labor movements 
and systems of industria l re la tions in Asia. 
The course is set w ith in  a com parative fram e­
w ork that emphasizes the im pact o f econom ic 
developm ent on labor and industria l re la tion­
ships. Substantial attention w ill be given to 
the em ergence of industria l labor markets and 
the ir institu tions, m anpower regu la tion and 
ra tionalization, and labor-m anagem ent re la­
tions. The ro le of governm ent and public  in ­
tervention in shaping the systems w ith in  
w hich labor and management function are 
also given attention. Com parisons are drawn 
where possib le w ith re levant aspects of Am er­
ican experience and w ith that of other 
countries at advanced stages of developm ent. 
Countries to  be examined include India, 
Japan, the Philippines, Malaysia, and w ith in 
the com parative context, the United States, 
Great Brita in, and Austra lia .

499 Directed Studies. Credit to be arranged. 
Fall and spring terms.

For indiv idual research, conducted under 
the d irection  of a member of the facu lty, in a
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specia l area of labor re la tions not covered 
by regular course offerings. Registration nor­
m ally lim ited to  upperclassmen who have 
demonstrated ab ility  to undertake independent 
work. E lig ib le  students should consult w ith a

counselor in the Office of Resident Instruction 
at the tim e of p rereg istra tion to  arrange fo r 
form al subm ission o f the ir pro jects fo r ap­
proval o f the Undergraduate Program Com­
mittee.

Labor Economics and Income Security

Mr. Aronson, chairm an; Messrs. C lark, Douty, Ferguson, Galenson, H ilde­
brand, M acIntyre, Perl, Raimon, S lavick, Stoikov.

140 Development of Economic Institutions.
C redit three hours. Fall term. Enrollm ent 
lim ited. Lecture, T  Th 9:05, Recitations, Th 
10:10 or F 9:05, 10:10, or 12:20. Mr. Clark.

Designed to  give the student an under­
standing of the h isto rica l developm ent of our 
econom ic institu tions and the nature of the 
problem s inc ident to  econom ic change and 
developm ent as part o f the background for 
understanding and analysis of im portant 
present-day issues. A tten tion is focused on 
the agricu ltura l, com m ercia l, and industria l 
revolutions, tracing the ir developm ent from 
the ir beginnings in W estern Europe to  the 
present.

241 Economics of Wages and Employment.
Credit three hours. Fall and spring terms. 
Prerequisite: Econom ics 101-102 or equiva­
lent. Fall term : M W F 11:15, Mr. Raimon. 
Spring term : Messrs. Douty, Hildebrand, Perl, 
Raimon; M W F 10:10, 11:15, 2:30.

An in troduction to  the characte ris tics of the 
labor market and to  analysis of wage and 
em ployment problem s. Among top ics  studied 
are the com position of the labor force, job- 
seeking and em ployment practices, methods 
of wage determ inations, theories o f wages 
and employment, econom ic effects of unions, 
the nature and causes of unemployment, and 
programs to com bat joblessness and poverty.

340 Economic Security. C redit three hours. 
Fall term. Lecture A, T Th 10:10, Recitation 1, 
Th 2:30; Recitation 2, Th 3:35; Recitation 3, 
F 8; and Recitation 4, F 9:05, Mr. MacIntyre. 
Lecture B, T Th 11:15, Recitation 1, F 11:15 
and R ecitation 2, F 1:25, Mr. Slavick.

H istory, ph ilosophies, and the econom ic 
and social effects of social security measures. 
Analysis of programs offering protection 
against econom ic loss due to  industria l acci­
dent, tem porary and permanent d isab ility , i l l­
ness, old age, premature death, and un­
employment, as well as private and voluntary 
efforts to provide security, and the problem s 
o f integrating public and private programs. 
An exam ination is made of proposals fo r 
am ending or m odifying econom ic security 
measures, includ ing guaranteed income pro­
posals.

341 Protective Labor Legislation. Credit three 
hours. Spring term. M W F 12:20. Mr. Slavick.

A survey of the nature of the problem s and 
the basis fo r state and federal leg is la tion in 
fie lds such as d iscrim ination in employment, 
m igratory labor, industria l health and safety, 
m inimum wages and maximum hours, and 
ch ild  labor. Special a ttention is given to  the 
problem of m a inta in ing a proper balance be­
tween the e fforts o f industry, organized labor, 
and governm ent in the developm ent of labor 
standards. Proposals fo r am ending existing 
leg is la tion w ill be discussed.

441 Income Distribution. C redit three hours. 
Fall term. T Th 1:25. Open to  upperclassmen 
and graduate students. Mr. Ferguson.

An exam ination of the sources and dis­
tribu tion  of personal incom e in the United 
States. Among top ics  studied are the pattern 
of em ployee earnings by occupation, sex, age, 
and race; the size and d is tribu tion  of fam ily 
incom es; the influence of education on in­
com e; race and incom e; the nature and extent 
of poverty.

445 Comparative Economic Systems: Soviet 
Russia. Credit fou r hours. Spring term. M W F 
9:05, Mr. Clark.

A com parative analysis of the princip les, 
structure, and perform ance of the economy 
of Soviet Russia. Special attention w ill be 
devoted to  industry and labor.

447 Seminar in Labor Economics. C redit three 
hours. Spring term . Open, w ith perm ission of 
the instructor, to  jun io rs  and seniors who have 
com pleted ILR 241 or equivalent. Th 2-4:25. 
Mr. Raimon.

The purpose is to  aid the student in im prov­
ing h is creative ab ilitie s  in the areas of re­
search. Papers may be w ritten  on any top ic  
in labo r econom ics and incom e security. Stu­
dents typ ica lly  w ill prepare three m ajor papers 
during the term.

448 Economics of Collective Bargaining.
Credit three hours. Spring term. Open only to 
upperclassmen. Enro llm ent lim ited. T Th 3. 
Mr. Ferguson.

This sem inar treats the econom ic aspects 
o f co llective  bargain ing, inc lud ing  manage­
ment and union goals in con tract negotiation, 
elem ents in bargain ing strategy, the nature 
of bargain ing power, and the use of eco­
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nomic crite ria  in decid ing terms of em ploy­
ment.

449 Health, Welfare, and Pension Plans. Credit 
three hours. Spring term. Open to  graduate 
students, seniors, and to  jun io rs  graduating 
in February. M W F 11:15. Mr. MacIntyre.

An analysis and appraisal of private health, 
welfare, and pension plans. A consideration 
of the orig in and developm ent of employer, 
union, and jo in t program s; and a c ritica l ex­
am ination of the financing, adm inistra tion, 
and general effectiveness of the plans.

499 Directed Studies. Credit to be arranged. 
Fall and spring terms.

For ind iv idua l research, conducted under 
the d irection  of a member of the facu lty, in a 
specia l area of labor re la tions not covered 
by regular course offerings. Registration lim ­
ited to upperclassmen who have demonstrated 
ab ility  to undertake independent work. E li­
g ib le  students should consult w ith a counselor 
in the Office of Resident Instruction at the 
tim e of prereg istration to  arrange fo r form al 
subm ission of the ir p ro jects  fo r approval of 
the Undergraduate Program Committee.

Manpower Studies

Mr. M iller, chairm an; Messrs. Cam pbell, Foltman, Frank, Hodges, N iland, 
Risley, Stoikov, Wasmuth, Wolf.

360 Manpower and Organization Management.
C redit three hours. Spring term. Department 
faculty.

Study and analysis of pub lic  and private 
po lic ies and programs fo r forecasting, plan­
ning, recru iting, selecting, developing, u tiliz ­
ing, upgrading, rehabilita ting, and evaluating 
manpower resources at the indiv idual o rgan i­
zational (m icro) level and at societal (macro) 
levels. A m u ltid isc ip linary  approach is used 
in an analysis o f theory, policy, and programs. 
A t the public level th is  sub ject matter involves 
iden tifica tion and measurement of human ta l­
ent; education, tra in ing, and developm ent of 
the w ork force; manpower p lanning ; man­
power in form ation and standards; m otivation 
and morale facto rs; m ob ility ; d is tribu tion  of 
manpower; rehab ilita tion  and other manpower 
problems. At the organizationa l level th is  sub­
jec t involves organizationa l analysis, planning, 
and reorganization; manpower forecasting and 
p lanning; recruitm ent and selection of work 
force; education, tra in ing , developm ent, and 
re tra in ing; com pensation, incentives, and re­
wards; perform ance appraisa l; com m unica­
tions systems; leadership, supervision, and 
con tro l; manpower u tiliza tion and analysis of 
problems.

362 Urban Problems and Manpower Programs.
Credit fou r hours. Fall term. Open to  sopho­
mores and juniors, perm ission of the in­
s tructor required. Enrollm ent lim ited to  fifteen 
students. Mr. Risley.

A sem inar in the uses of con tinu ing  edu­
cation programs fo r resolving selected urban 
problem s in the m anpower-poverty area. G iv­
ing special em phasis to  the Extension and 
Public Service activ ities  at ILR, the course w ill 
explore the nature of adult learning (especia l­
ly among "cu ltu ra lly  disadvantaged" popu­
lations); educational m ethodology and pro­
gram developm ent w ith adult groups; and the 
effectiveness of sk ill advancements or job 
upgrading programs. Guest lecturers from

programs currently go ing on in m etropolitan 
centers w ill be w ide ly  used. The sem inar w ill 
include fie ld  experience in urban problems.

363 Techniques and Theories of Training in 
Organizations. Credit three hours. Spring 
term. Mr. Foltman or Mr. Frank.

Deals w ith the methods used, fo rm a lly  and 
inform ally, by organizations fo r tra in ing  per­
sonnel at a ll levels. These methods w ill be 
com pared w ith re levant psycholog ica l fo rm u­
lations of the problem s of learning. The place 
of practice, understanding, and m otivation in 
the acquis ition of m otor and other sk ills ; the 
use of the case and inc ident method; learning 
techniques in a group setting (d iscussion and 
role p laying); learning during perform ance 
appraisals; learning as a result o f iden tifica ­
tion. Various teaching methods w ill be prac­
ticed.

364 Communication in Organizations. Credit 
three hours. Fall term. Mr. Frank.

A course devoted prim arily  to  the study 
and analysis of the m ajor concepts and 
research done in com m unication theory. A l­
though prim ary em phasis w ill be devoted to 
an exam ination of the process of com m uni­
cation, analysis of com m unication breakdown 
w ith in  organizations w ill also be a m ajor 
concern. The basis fo r th is  analysis w ill be 
structured on a considera tion of com m uni­
cation models, d iffusion process, meaning 
and language, organizationa l com m unication, 
channels and networks, techn ica l language 
systems, learning, persuasion, and attitude 
change.

365 Work Processes and Relationships. Credit 
three hours. Fall term. Enro llm ent lim ited to 
twenty. Perm ission of instructor required. Mr. 
Campbell.

An exam ination of the in te rre la tionsh ip  of 
tasks, people, machines, materials, markets, 
and money. W hat do w orkers do and how are
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they organized to  do it? The Division of Labor 
and its im pact on such manpower functions 
as organization planning, selection, and re­
cru itm ent, sk ill development, and supervision 
w ill be investigated. The w orld of w ork w ill be 
viewed through case studies, movies, video 
tapes, lectures, and discussions, w ith occa­
sional (flex ib ly  scheduled) plant vis its being 
made.

367 International Issues in Manpower Eco­
nomics. Credit three hours. Fall term. Pre­
requisite: ILR 241. Open to  jun io rs and 
seniors. Graduate students entering w ith the 
consent of the instructor may meet appropri­
ately adjusted course requirem ents to  gain 
fu ll graduate credit. Mr. Niland.

The course com pares and contrasts fo r 
d ifferent countries those po lic ies, problems, 
and issues that relate to  manpower as an 
econom ic resource. Particu lar attention is 
paid to  the d is tinction  between developed- 
underdeveloped countries, w ith the United 
States, England, Austra lia , and other countries 
treated on the one hand, and selected Asian 
and A frican countries, on the other. Specific 
issues to  be covered include incom e po licy, 
manpower forecasting, em ployment-unem - 
ployment, manpower requirem ents to  meet 
national goals and the international brain 
drain.

460 Field Studies in Community Manpower 
Planning and Development. Credit three hours. 
Spring term. Perm ission of the instructor re­
quired. Mr. Foltman.

An analysis of manpower p lanning and 
developm ent processes at a local level (one 
upstate c ity  in New York State). Supervised 
fie ld  studies and research w ill be d irected to ­
wards a study o f the manpower consequences 
resulting from urban developm ent and the 
construction of a large state-operated fa c ility  
in th is  com munity. Students are expected to 
conduct fie ld interviews and to  do fie ld re­
search re lating to  p ro jection of job  require­
ments; ro le of unions; management and gov­
ernment agencies in local manpower p lanning 
and developm ent; and to the ro le of com m u­
nity organizations in these processes. One 
weekly meeting is scheduled to  consider re­
lated theory, history, institu tiona l aspects, and 
pub lic  policy.

461 Administration of Compensation. Credit 
three hours. Spring term. Open to  juniors, 
seniors, and graduate students. P rerequisite: 
ILR 360 or equivalent. Department faculty.

The developm ent and adm inistra tion of 
wage and salary programs w ith major empha­
sis on internal consideration. Subjects include 
program princip les, objectives, and po lic ies; 
organization of the function ; and procedures

to  im plem ent po lic ies. Topics include job 
and position analysis; preparation of descrip- 
tion -specifica tions; job  eva luation; incentive 
applications; wage and salary structures; the 
use of wage surveys; supplem ental payments, 
includ ing premium pay, bonuses, com m is­
sions, and deferred com pensation plans; and 
the use of autom atic increm ent provisions. 
Case studies and assigned pro jects w ill cover 
selected programs.

462 Industry and Labor in the Urban Com­
munity. C redit three hours. Spring term. Mr. 
Campbell or Mr. Hodges.

A study of problem s of industria l cities. 
Through the use of case studies the course 
w ill focus on the actions of loca lly  operating 
com panies and local unions w hich con tribute  
both to the rise o f those problem s and the ir 
solutions. Consideration w ill be given to  the 
processes of change in com m unities and the 
media o f socia l conservation; local govern­
ment as the ob jec t and sub ject of influence, 
com m unity com m unications during industria l 
con flic t; prom otion of such com m unity p ro j­
ects as urban renewal, industria l developm ent, 
and equal opportun ities fo r m ino rities; the 
im pact of management and union decis ions 
and attitudes on such matters as po llu tion 
con tro l and abatement, plant location and 
removal, and em ployee recru itm ent selection, 
and developm ent.

463 Design and Administration of Training 
Programs. Credit three hours. Fall term. Mr. 
Foltman.

An analysis and exp lo ra tion  of the tra in ing 
and re tra in ing function as applied in business, 
government, and industria l organizations. Con­
sideration is given to  the conceptual frame­
work in w hich learning activ ities  are devel­
oped at the w orkp lace at a ll levels. Included 
are various teaching methods such as vesti­
bule schools, on-the-job tra in ing , conference 
discussion, ro le playing, programmed instruc­
tion, sensitiv ity tra in ing , and the u tiliza tion of 
audio-visual m aterials. Consideration is given 
to  managerial, supervisory, and manual skills . 
Particu lar em phasis is placed on integrating 
public  and private efforts fo r tra in ing  and de­
velopment.

464 The Management of Complex Organi­
zations. Credit three hours. Fall term. Lim ited 
to  twenty students, open to jun io rs  and 
seniors. Mr. W olf.

Deals w ith  the practices and problem s of 
m ulti-industry and m ultinational firm s. Empha­
sis on manpower problem s such as the 
organization, d irection , and con tro l o f man­
power in mergers and acqu is itions; transfer 
of techn ica l skills , and intraorganizational 
con flic t resolution.
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465 Field Studies in the Development ot 
Management Training Programs. Credit three 
hours. Fall term. Open to  upperclassmen by 
perm ission of the instructor. Enrollm ent lim ­
ited to eight students. Mr. Frank.

W ill provide d irec t fie ld experience and 
diagnosis of managerial tra in ing needs w ith in 
four d ifferent organizations and w ill involve 
the design and construction of actual tra in ing 
programs. Each student w ill conduct in te r­
views, observe w ork activity, study past tra in ­
ing activity, and attem pt to  gain a general 
understanding of the basic operation of the 
particu lar organization to w hich he is as­
signed. He w ill then develop a detailed pro­
posal fo r subsequent tra in ing  activ ity  w ith in 
the organization, includ ing developm ent of 
materials to be used as w ell as the basic 
form at fo r the tra in ing  sessions. Class and

reading assignments w ill be in the fie ld of 
industria l tra in ing  and adult education, with 
indiv idual assignments con tingent on the vary­
ing organizational assignments.

499 Directed Studies. Credit to  be arranged. 
Fall and spring terms.

For indiv idual research, conducted under 
the d irection  of a member o f the faculty, 
in a specia l area of labor re la tions not cov­
ered by regular course offerings. Registration 
norm ally lim ited to upperclassmen w ho have 
demonstrated ab ility  to undertake independent 
work. E lig ib le  students should consult w ith a 
counselor in the Office of Resident Instruction 
at the tim e of prereg istration to  arrange for 
form al submission of the ir pro jects fo r ap­
proval of the Undergraduate Program Com­
mittee.

In s tru c t io n  o f G en e ra l In te re s t to  N o n -IL R  S tu d e n ts

250 Survey of Industrial and Labor Relations.
Credit three hours. Either term. Fall term : M 
W F 11:15, Mr. MacIntyre. Spring term: Sec­
tion A, M W F 9:05, Mr. M acIntyre; Section 
B, M W F 11:15.

A survey fo r students in other d iv is ions of 
the University. An analysis of the m ajor prob­
lems in industria l and labor re la tions; labor 
union history, organization, and operation; 
labor market analysis and em ployment prac­
tices; industria l and labor leg is la tion and 
social security; personnel management and 
human re lations in industry; co llective  bar­
gain ing; m ediation and arb itra tion ; the rights 
and responsib ilities of em ployers and em­
ployees; the m ajor governmental agencies 
concerned with industria l and labor relations.

408-409 Development of American Ideals.
Credit three hours each term. Fall and spring 
terms, respectively. Open to sophomores and 
upperclassmen. Mr. Konvitz or Mr. Korman.

A critica l analysis of Western, particu larly 
American, po litica l, eth ical, and social ideas—  
the ir meanings, orig ins, and developm ent. In 
the fall semester: interests secured o r press­
ing fo r recognition, such as freedom of re li­
gion, freedom of speech and press, freedom 
from d iscrim ination , association, and rg h t of 
privacy. Relevant United States Supreme Court 
cases are read and discussed. In the spring 
semester: the re lig ious, ph ilosoph ica l, and 
h isto rica l roots of basic Western ideals, such 
as individual dignity, justice, love, the h igher 
law, the p lu ra lis tic  society, democracy, free­
dom, and equality. There w ill be readings from 
the Bible, Plato, Sophocles, the S toic ph ilos­
ophers, Renaissance thinkers, Locke, Emer­
son, W illiam  James, and others.

450 Personnel Administration in Supervision.
Credit three hours. Fall and spring terms. 
Open on ly to non-ILR students. Mr. M ille r or 
Mr. Wasmuth.

A review of the personnel function in 
business and industry w ith em phasis on the 
personnel responsib ilities of the line super­
visor. The course is c lose ly  linked to evi­
dence developed by behavioral sciences 
research. Topics fo r d iscussion w ill include 
organization theory, leadership, organization 
structure and change, group influences on 
individuals, em ployee m otivation, and other 
human problem s of management. Specific  per­
sonnel adm inistra tion functions and practices, 
as they are related to  these problem s, also 
w ill be included, e.g., selecting, inducting, 
tra in ing, rating, and com pensating employees; 
and developing techniques fo r interview ing, 
ad justing com plaints and grievances, and 
aid ing in the solution of employee and super­
visory problems. Selected readings, case 
studies, discussions, and projects.

550 Manpower and Collective Bargaining 
Problems in the Construction Industry. Credit 
three hours. Spring term. Open to seniors and 
graduate students, and non-ILR students w ith 
perm ission of the instructor. Mr. Cullen, Mr. 
Foltman.

The sem inar w ill examine selected man­
power and co llective bargain ing problem s in 
the construction industry, such as supply and 
demand of construction manpower; the Negro 
and the bu ild ing trades; skilled manpower 
forecasting and planning; sk ill requirements; 
education and tra in ing ; personnel manage­
ment po lic ies and practices; the w age-price 
issue; the closed shop; featherbedding; ju r is ­
d ic tiona l disputes; and problem s of bargain­
ing structure. Individual research is required.





The Graduate Program

Organization of Graduate Work

Through the Graduate School of C ornell U niversity, the School o f Industria l 
and Labor Relations offers an opportun ity  to  study fo r the degree of Master 
of Industria l and Labor R elations (M.I.L.R.), Master of Science (M.S.), and 
D octor of Philosophy (Ph.D.). Candidates fo r the M.I.L.R. degree study under 
the d irection  of an assigned or se lected facu lty  adviser. M.S. and Ph.D. can­
d idates study under the d irec tion  of a Special C om m ittee of the ir own 
choosing. M.S. and Ph.D. students, however, may request assignm ent of a 
facu lty  adviser fo r the ir firs t term in residence.

The four-sem ester program  fo r the M.I.L.R. degree is designed to provide 
general coverage of the fie ld  of industria l and labor relations. It is pa rticu la rly  
su itab le  fo r students having little  p rio r course w ork  in the fie ld  who intend to 
prepare fo r professional w ork  in business, governm ent, labor organizations, or 
other institu tions. Students who have a lready developed a spec ific  in terest 
and whose academ ic background is adequate fo r concentra ted  w ork  may 
im prove th e ir know ledge through the M.S. program  w hich provides fo r 
specia lized w ork in a m ajor and m inor sub ject and requires the preparation 
of a thesis. W ork lead inc fto  the Ph.D. degree is designed to give the cand i­
date an oppo rtun ity  to  becom e pa rticu la rly  com petent in his chosen m ajor 
and m inor sub jects  and to acquire  p ro fic iency in the m ethods of research and 
scho larsh ip  of the fie ld.

A pp lican ts  fo r any of the degrees described above may occas iona lly  be 
recom mended fo r adm ission as prov is iona l candidates. Provisional cand idacy 
is appropria te  where it is in itia lly  d ifficu lt to  appraise the qua lifica tions  fo r 
candidacy but w here there  is prom ise of a b ility  to com plete  the program  
successfu lly. For the term s under w hich app lican ts  may be adm itted to  
provis iona l candidacy, consult the Announcem ent of the Graduate S chool: 
Socia l Sciences.

When staff and fa c ilit ie s  are available, a lim ited num ber of persons may be 
adm itted as noncandidates  fo r a period of not more than tw o term s of 
residence. N oncandidate status is designed fo r those who w ish to  supplem ent 
academ ic or w ork  experience w ith advanced tra in ing . Adm ission o f non­
candidates depends in each case on the m erits of the a p p lican t’s proposed 
program  of study and evidence of his ab ility  to benefit from  it.

Detailed requirem ents fo r the degrees of Master of Science and Ph.D. are 
described in the A nnouncem ent of the Graduate S choo l: S oc ia l Sciences. 
Certain of the general requirem ents fo r these degrees are described below. 
The School of Industria l and Labor Relations, w ith the approval of the Grad­
uate School, adm in isters the program  leading to the M.I.L.R. degree. Re­
quirem ents of th is  program  are described on p. 53.

The small facu lty-to-student ra tio provides fo r a c loser working re la tionsh ip between teachers
and students.
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Admission of Graduate Students
Adm ission to graduate standing is determ ined by the Graduate School. 
C andidates fo r advanced degrees in the fie ld  of industria l and labor re lations 
w ill be recom m ended to the Graduate School fo r adm ission in term s of the 
fo llow ing c rite ria :

1. The Nature of Previous Academ ic Preparation
(A) The M aster’s degrees. Candidacy fo r the M aster’s degrees is norm ally 

open to students who have had preparation in one or m ore of the 
socia l sciences at the undergraduate level such as to perm it e ffective 
concentra tion  at the graduate level. S tudents whose p rio r exposure 
to the socia l sciences has been lim ited may be ob liged to undertake 
some preparatory study before beginning advanced w ork  in industria l 
and labor relations.

(B) The D octor of Philosophy degree. The app lican t should have had 
previous academ ic tra in ing  in the socia l sciences w ith  em phasis in 
one o r more of the fo llow ing  fie lds: anthropo logy, econom ics, gov­
ernm ent, h istory, industria l re lations, education, labor problem s, per­
sonnel management, psychology, socio logy, s ta tis tics . C andidates are 
norm ally  accepted fo r the docto ra l program  only if they have com ­
pleted a M aster’s program  or its equ ivalent in postgraduate work. 
A pp lican ts  who have exceptiona l academ ic qua lifica tions  and are 
able to  present evidence of outstanding research a b ility  may apply 
fo r d irec t adm ission to doctora l study. ^

2. The Capacity fo r Graduate Study
High qua lity  of preparation is essential fo r adm ission to graduate study. 
Subm ission of the results of the aptitude test o f the G raduate Record 
Exam ination is required. S im ila r tests, e.g., the G raduate S tudy in Business 
Test, the Law Aptitude Test, may not be substitu ted. In form ation concern ­
ing tim es and places of the G raduate Record Exam ination may be 
obta ined by w riting  to the Educational Testing Service, Box 955, Princeton, 
New Jersey 08540. A pp lican ts  should ensure tha t the Graduate Record 
Exam ination is com pleted well in advance of the app lica tion  period since 
results are not ava ilab le  fo r at least a month after com ple tion  of the test. 
For e ither fa ll or spring adm ission app licants, the test given in the 
preced ing  fa il is s trong ly recom m ended. A pp lican ts  who w ish to  com pete 
fo r fe llow sh ip  or scho larsh ip  awards should com plete these tests before 
O ctober 1.

A pp lican ts  whose firs t language is one other than English are not 
required to take the Graduate Record Exam ination. They are required, 
however, to  subm it results of the Test o f English as a Foreign Language, 
adm inistered by the Educational Testing Service, o r the M ichigan English  
Language Test by arrangem ent w ith the English Language Institu te, Uni­
versity of M ichigan, Ann A rbor, M ichigan. (See the A nnouncem ent of the 
Graduate S choo l: S oc ia l Sciences.)
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3. W ork Experience

Practica l experience w ith labor, management, and governm ent agencies 
dealing w ith industria l and labor relations, or experience in industria l 
teaching or adm in istra tion, is desirable.

4. Interviews

In certa in instances the Adm ission C om m ittee may request an in terview  
w ith app licants fo r graduate study p rio r to com pleting action on the ir 
adm ission. In such cases, app licants are in terviewed in Ithaca (and occa­
s iona lly  elsewhere) by members of the Graduate Com m ittee of the School 
and by other facu lty  members representing sub jects in w hich the cand i­
date proposes to study.

APPLICATIONS fo r adm ission to  graduate study should be in the o ffice  of 
the dean of the G raduate School by January 15 fo r Septem ber adm ission, 
especia lly fo r fe llow sh ip  consideration, and by Novem ber 1 fo r February 
adm ission.

Special Information for Graduate Students
Graduate students should see the Announcem ent of the Graduate S chool: 
S ocia l Sciences  fo r in form ation on health requirem ents on entrance, health 
services provided by the University, and opportun ities fo r graduate students 
interested in advanced courses in m ilita ry  science.

Graduate Housing

University dorm ito ry  housing is available to s ingle graduate students upon 
app lica tion  to the Departm ent of Housing and D ining Services, Day Hall. 
M arried graduate students may apply to the D epartm ent of Housing and 
D ining Services fo r U niversity-operated housing. A pp lica tions  fo r all Uni­
versity housing should be made as soon as possib le after January 1 fo r all 
fall m atricu lants; after O ctober 1 fo r spring m atricu lants. Detailed inform ation 
concerning U niversity housing may be obta ined by w riting  to the Departm ent 
of Housing and D ining Services.

Sage Hall, the graduate center, provides dorm ito ry  housing fo r app rox i­
m ately 200 men and women. S ituated in the center of the campus, it is 
convenient to all colleges. There is a ca fe teria  in the bu ild ing . C ascadilla  
Hall accom m odates approxim ate ly  160 graduate men and women. It is 
conveniently located just inside the southw est entrance to  the campus.

Off-Campus Housing

In form ation on housing tha t is cu rren tly  ava ilab le  may be obta ined at the Off- 
Campus Housing Office, 223 Day Hall. Because changes of availab le ac­
com m odations occu r daily, it is not p ractica l to prepare lists. If at all possible, 
a student should plan to v is it Ithaca w ell in advance of residence to obtain 
suitable quarters.
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Expenses for Graduate Students 

Tuition and Fees
Tuition  fo r graduate students whose m ajor fie ld of study is industria l and 
labor re la tions (a state-supported d iv is ion  of the U niversity) is $200 pe r term. 
A U niversity General Fee of $312.50 per term  is required of each graduate 
student. Tu ition  and fees are payable w ith in  the firs t ten days of each term.

A descrip tion  o f other fees, of rules fo r veh ic le  reg istra tion, parking, and 
payments and refunds is included in the Announcem ent o f the Graduate  
S choo l: S oc ia l Sciences.

The am ount, time, and m anner of paym ent of tu ition , fees, o r o ther charges  
m ay be changed at any tim e w ithou t notice.

Living Costs
Liv ing costs cannot be stated w ith  the same degree of ce rta in ty  as regular 
U niversity charges since they depend to a great extent upon the ind iv idua l’s 
s tandard of liv ing. Recent estim ates ind ica te  tha t s ing le  students spend from  
$220 to $275 a term  fo r room ; $350 to $400 a term  fo r board. Laundry and 
clean ing, done in Ithaca, may require  $50 to $60 a term . Books and other 
supp lies w ill cost about $60 a term . A dd itiona l a llow ance must be made fo r 
c lo th ing, travel, and incidenta ls. M arried students, of course, should expect 
p roportiona te ly  la rger expenses.

Financial Aid for Graduate Students 

Graduate Assistantships

The position of graduate assistant in the School of Industria l and Labor 
R elations is designed to  provide the School w ith  qua lified  personnel fo r 
various types of w ork of im portance to the School and at the same tim e to 
provide financ ia l assistance fo r outstanding graduate students. The graduate 
assistantsh ip  requires services in connection  w ith  such academ ic activ ities  
as instruction , research, extension program s, and the  lib rary. During the 
academ ic year 1970-71 it is expected tha t the norm al w eekly w ork  assign­
ment w ill correspond to  fifteen hours.

A ppo in tm ent to a graduate assistantsh ip  may be made fo r an academ ic 
term  or fo r an academ ic year. During 1970-71 it is expected that the assistant­
sh ip  stipend w ill am ount to  $333.33 fo r docto ra l candidates having com pleted 
fou r term s of graduate study and $300.00 fo r all others.

The assistantsh ip  provides a fu ll tu ition  w a iver in the Graduate School and 
a lso provides fo r a w a iver of fees. A lim ited num ber of assistantsh ips are 
norm ally availab le during the sum m er m onths; these appointm ents do not 
provide fo r a w a iver of tu ition  in the U niversity Sum m er Session.

A pp lica tions  fo r graduate assistantships to begin Septem ber 1971 should 
be received not la ter than February 1, 1971, and fo r February 1972, not la ter 
than Novem ber 1, 1971. Announcem ents of Septem ber appoin tm ents w ill be 
made on or after A pril 1, 1971. A pp lican ts  fo r adm ission to graduate study
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in industria l and labor re lations who are interested in applying fo r graduate 
assistantships should w rite  to the O ffice of the G raduate Field Representative, 
101 Ives Hall, New York State School of Industria l and Labor Relations.

Scholarships and Fellowships

The School of Industria l and Labor Relations presently has availab le the 
fo llow ing fe llow sh ips and scholarsh ips:

INDUSTRIAL AND LABOR RELATIONS GRADUATE FELLOWSHIP. Provides 
a stipend of $2,500 annually plus tu ition  and fees. It is the intention of the 
fe llow sh ip  to a ttrac t persons w ith superio r qua lifica tions fo r advanced study 
in the fie ld of industria l and labor re lations. The fe llow sh ip  w ill norm ally be 
awarded to a candidate undertaking Ph.D. w ork  fo llow ing com pletion of a 
M aster’s degree but may be awarded to one beginning w ork  at the M aster’s 
level. Selection of the fe llow sh ip  w inner w ill be made by the Graduate Com­
m ittee of the School of Industria l and Labor Relations.

KENNECOTT COPPER CORPORATION FELLOWSHIP IN INDUSTRIAL RE­
LATIONS. Established by the Kennecott C opper C orporation fo r graduate 
students studying fo r an advanced degree in industria l re lations. The program 
provides a stipend of $2,500 a year to the Fellow, w ith an add itiona l g ran t to  
the School from  w hich the bulk of tu ition  and fees w ill be defrayed. W hile 
the award is made w ithout any ob liga tion  on the part of the corpora tion  or the 
recip ient, the donors hope tha t a good percentage of the h igh ly prom ising 
students holding th is fe llow sh ip  w ill becom e acquainted w ith, and interested 
in, w orking fo r the corporation.

FRANCES L. PERKINS MEMORIAL FELLOWSHIP IN INDUSTRIAL AND 
LABOR RELATIONS. Established in honor of fo rm er United States Secretary 
of Labor Perkins by the Te llu ride  Foundation and the School of Industria l 
and Labor Relations. The fe llow sh ip  provides financia l support fo r graduate 
study leading to a career as teacher and scholar, p ractitioner, o r consultant 
in industria l re lations. It is the intention of the fe llow sh ip  to a ttrac t app licants 
w ith a background in the socia l or behavioral sciences and outstanding aca­
dem ic credentia ls, ded ication to c iv ic  and social service, and keen interest 
in graduate study in such sub ject-m atte r areas as labor econom ics, industria l 
soc io logy or psychology, econom ic and social s ta tistics, co llec tive  barga in­
ing, a rb itra tion, h istory of labor movements, and theories of industria l 
relations. The T e llu ride  Foundation provides a “ liv ing scho la rsh ip ”  which 
includes free room and board fo r fe llow sh ip  holders only at the C ornell 
Te llu ride  House. The School of Industria l and Labor Relations provides tu ition , 
fees, and a stipend of $2,500 fo r the year.

THEODORE S. LISBERGER MEMORIAL SCHOLARSHIP. Provides m odest 
grants in varying amounts to graduates or undergraduates studying in the 
fie ld of human relations. Awards are based on the app lican t’s prom ise of 
exceptional academ ic perform ance or ab ility  in research, and vary in am ount 
accord ing to estim ated financia l need. P reference is given to qualified cand i­
dates who have had w ork  experience in industry.
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OWEN D. YOUNG FELLOWSHIP. Established by the General E lectric  Com­
pany fo r graduate students concentra ting  the ir studies in the area of o rgan i­
zational behavior. Usually awarded to assist students w ith exceptiona l 
prom ise o r ab ility  in research in the preparation of th e ir theses or d isser­
tations. The award includes a stipend of about $2,500 a year and an additiona l 
sum to meet tu ition  and fees. The donor hopes tha t the top ic  of the app li­
can t’s research w ill re late to  m anagem ent problem s, bu t th is  is not a 
restric tion  on app lica tion .

TUITION SCHOLARSHIPS. The School has ava ilab le  fou r tu ition  scho larsh ips 
norm ally awarded to students from  fore ign  countries. The aw ards are fo r 
tu ition  only and do not include the C ornell U niversity General Fee.

The Graduate School of C ornell U n iversity has a num ber of general 
scho larsh ips and fe llow sh ips fo r w hich candidates in the Field of Industria l 
and Labor Relations may be considered. A ll fe llow sh ip  and scho larsh ip  
awards are made as tax-exem pt gifts, and norm ally inc lude w a iver of tu ition  
and fees. A pp lican ts  are s trong ly urged to com pete fo r outs ide fe llow sh ips 
as w ell as Cornell fe llow ships.

For fu rthe r deta ils concern ing scho larsh ips and fe llow ships, app lican ts  are 
referred to the Announcem ent of the G raduate S choo l: S oc ia l Sciences. 
A pp lica tion  form s may be obta ined from  the O ffice of the Graduate School, 
Sage Graduate Center. Fellowship app lican ts  are advised that th e ir app li­
cations, inc lud ing  a ll supporting letters and docum ents, should be subm itted 
no la ter than February 1.

Inform ation on New York State Awards (Scholar Incentive Plan and 
Regents C ollege Teaching Fellowships) may be obta ined by w riting  to the 
Regents Exam ination and Scho larsh ip  Center, New York State Education 
Departm ent, A lbany, New York 12224.

Graduate Degree Requirements 

Residence

Residence is ca lcu la ted in term s of residence units: one residence unit 
corresponds to one regular academ ic term of fu ll-tim e  study sa tis fac to rily  
com pleted.

A m inim um of two units of residence fo r a M aster’s degree and six units of 
residence fo r a Ph.D. degree has been established by the Graduate School. 
For the M aster of Industria l and Labor R elations fou r term s of study are 
required. It is possib le fo r a candidate possessing a law  degree to obta in an 
M.I.L.R. degree in tw o semesters. Students in terested in th is  option should 
w rite  fo r add itiona l in form ation.

C andidates in the Field of Industria l and Labor Relations norm ally  do not 
earn residence c red it during the Sum m er Session because of the lim ited 
program  offered in tha t period. M ore than the m in im um  pe riod  of residence  
may be requ ired  fo r any of the graduate degrees, depending on the adequacy  
of p rio r p reparation , academ ic perform ance, and o ther cond ition ing  facto rs.
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This is p a rticu la rly  like ly  in the case of graduate students whose native lan ­
guage is no t English.

Academ ic Programs

Master of Industrial and Labor Relations
A candidate fo r the degree of M.I.L.R. fo llow s a program  of study designed to 
fu lfill the requirem ents outlined below. In p lanning the program  of study to 
meet the requirem ents, the candidate is aided by his facu lty  adviser and may 
arrange his program  to perm it fle x ib ility  in the sequence of courses and 
seminars. Four term s of study in residence and the com ple tion  of fourteen 
courses or sem inars are required. In add ition  to the form al requirem ents, 
candidates w ill in many instances w ant to spend tim e on specia l reading or 
inform al study and w ill be encouraged to  do so w ith appropria te  re lation to 
interest, p rio r preparation, and objectives.

REQUIREMENT A

C andidates are required to com plete  nine basic courses as fo llow s:

ILR 500 C o llective  Bargaining I 

ILR 502 Labor Relations Law and Legislation 

ILR 505 Labor Union H istory and A dm in istra tion  

ILR 510 Econom ic and Social S ta tis tics

ILR 520-521 O rganizational Behavior I and II, plus one course in Personnel 
Adm in istra tion

ILR 540 Labor Econom ics

ILR 544 Social S ecurity and P rotective Labor Legislation

Candidates may request exem ption from  a basic course by dem onstra ting 
com petence sa tis factory to the departm ent concerned. If exem ption is 
granted, the student should select o ther courses or sem inars in consu lta tion  
w ith his adviser to  com plete  th is  portion of the M.I.L.R. requirem ent.

REQUIREMENT B

A candidate w ill be required, in add ition, to  com plete  sa tis fac to rily  five 
sem inars or courses, e ithe r from  w ith in  the School or e lsewhere in the 
University, as determ ined in consu lta tion  w ith his facu lty  adviser.

Master of Science
A candidate fo r the Master of Science (M.S.) degree w orks under the d irection  
of a Special C om m ittee com posed of tw o mem bers of the facu lty . For the 
degree of M.S., se lection of the m ajor sub ject is made from  the lis t given 
below. The m inor sub ject may be se lected e ither from  th is  lis t o r from  other 
sub jects in the U niversity approved by the G raduate School fo r m a jor o r 
m inor study. The spec ific  program to be taken by a candidate w ill be arranged 
w ith the approval of the cand ida te ’s Special Com m ittee. The Special Com­
m ittee may, fo r example, require the candidate to  d isp lay com petence in a 
fore ign language if the m ajor o r m inor sub ject is in ternational and com para­



tive  labor relations. In add ition  to courses and sem inars ava ilab le  in th is 
School, candidates may se lect o fferings from  o ther d iv is ions of the University. 
The candidate must a lso com plete  an acceptab le  thesis. The thesis is 
o rd ina rily  w ritten in the cand ida te ’s m ajor fie ld  under the d irec tion  of the 
chairm an of his Special Committee.

Doctor of Philosophy
A student in the Ph.D. program  w orks under the d irec tion  of a Special 
Com m ittee of three members of the facu lty . This Specia l Com m ittee, in 
consulta tion w ith  the student, provides the s tructu re  w ith in  w h ich  graduate 
education at C ornell proceeds, w ith only a m inim um  of regu la tion by the 
Graduate School and the Field of Industria l and Labor Relations.

The Graduate School requirem ents include:
1. six units of residence c red it at graduate level;
2. sa tis fac to ry  w ork in the m ajor and m inor subjects, as determ ined by 

mem bers of the Special Com m ittee;
3. successfu l com ple tion  of the Exam ination fo r Adm ission to Ph.D. 

candidacy, to be taken before the sta rt o f the seventh unit o f residence;
4. subm ission of an acceptab le  d isserta tion.
Requirem ents of the Field of Industria l and Labor R elations include the 

fo llow ing :

1. com pletion of a M aster’s degree program  p rio r to  adm ission to the 
doctora l program , except fo r d ire c t adm ission in cases of unusual prom ise;

2. se lection of one of the two required m inors outside the Field of Indus­
tria l and Labor Relations;

3. acqu is ition  of teach ing experience during graduate study.
The deta iled planning of the program , inc lud ing  course w ork and the d is­

sertation, requires carefu l consu lta tion  between the candidate and his Special 
Com m ittee. The system of graduate studies at C ornell is h igh ly flex ib le  so 
that every program  can be ta ilo red to f it  ind iv idua l needs w ith in  the fram ew ork 
o f established requirem ents.

The candidate is advised to consu lt the A nnouncem ent o f the Graduate  
S choo l: S oc ia l Sciences  fo r fu rthe r deta ils concern ing  the requirem ents fo r 
the above degrees.

Approved M ajor and M inor Subjects for the M.S. and Ph.D. Degrees

Candidates fo r the M.S. and Ph.D. degrees who propose to m ajor in industria l 
and labor re lations must select a m ajor area of specia liza tion  from  the six 
sub jects listed below:

C o llective  Bargaining, Labor Law, and Labor Movem ents
Econom ic and Social S ta tis tics
International and Com parative Labor Relations
O rganizational Behavior
Labor Econom ics and Incom e S ecurity
M anpower S tudies
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In add ition to the list above (as well as o ther approved sub jects in the various 
fie lds of the Graduate School), the fo llow ing  area may be offered as a m inor 
sub ject:

Industria l and Labor Relations Problem s (available only as a m inor fo r 
candidates m ajoring in fie lds  outside industria l and labor re lations)

Candidates fo r M.S. and Ph.D. degrees are expected to engage in a con­
siderab le  amount of independent study. The fo llow ing  requirem ents of the 
d ifferent sub jects fo r m ajors and m inors should, therefore, be regarded as 
minim um expectations and as a basis fo r fu rthe r investigation.

Collective Bargaining, Labor Law, and Labor Movements
For a Ph.D. major, the candidate must show pro fic iency in the fo llow ing  areas 
of know ledge: (1) h istory of the labor movement and co llec tive  bargain ing 
in the United States; (2) h is to ry of unionism  and labor re la tions in m ajor 
industries; (3) theories of labor unionism  and co llec tive  barga in ing; (4) s truc­
ture, governm ent, adm in istra tion, and ac tiv ities  of the labor movem ent and of 
m ajor national unions; (5) structures, procedures, practices, and m ajor issues 
in co llec tive  barga in ing; (6) federal and state legislation, and leading cases in 
labor re lations law; (7) ro le of governm ent in labor re lations, w ith em phasis 
on the methods and im p lica tions of d iffe ren t form s of d ispute  settlem ent; (8) 
h istory and problem s of labor movem ents and labor re la tions in other coun­
tries ; (9) b ib liography and m ajor sources of in form ation in co llec tive  barga in­
ing and labor unionism.

For a Ph.D. m inor (1), (3), (4), (5), (6), and (7) are required.
For an M.S. m ajor (1), (4), (5), (6), and (7) are required.
For an M.S. m inor (1), (4), and (5) are required.

Economic and Social Statistics
For a m ajor in th is  subject, the cand ida te  must show (1) thorough under­
standing of the p rinc ip les of s ta tis tica l reasoning, inc lud ing such m athem ati­
cal s ta tis tics  as is necessary fo r the ir developm ent; (2) p ro fic iency in the use 
of s ta tis tica l methods and in the processing of s ta tis tica l data; (3) com pe­
tence in app ly ing the proper s ta tis tica l too ls  of analysis to a spec ific  top ic  in 
econom ics or socia l studies.

For a m inor, the required know ledge and com petence are less advanced 
than fo r a major.

Organizational Behavior
The sub ject m atter of th is fie ld  involves analysis of human behavior in 
organizations. A program  of study re flects behavioral science d isc ip lines  w ith 
emphasis on organizationa l problem s. Analysis and study focus on ind iv idua l 
human behavior, o rganizations in society, and industria l society. C andidates 
m ajoring in th is  sub ject must dem onstrate: (1) know ledge of the fie lds  basic 
to understanding ind iv idua l and socia l behavior and theories of organization, 
and (2) ab ility  to  isolate issues w orthy o f research, to iden tify  and locate 
relevant studies or o ther sources of in form ation, and independently to  develop 
and conduct add itiona l research.





Graduates— Degree Requirements 57

For a m inor, the required know ledge and com petence are less advanced 
than fo r a major.

International and Comparative Labor Relations
This sub ject is concerned w ith (1) the developm ent and cu rren t role of labor 
movements in countries in various stages of industria liza tion  and the eco­
nomic, po litica l, and socia l context in fluencing the ir respective labor 
organizations; (2) the developm ent of industria l labor fo rce  in the context 
o f social and cu ltu ra l changes inc lud ing  rura l-urban m igra tion ; (2) s im ila rities  
and d ivers ities in systems of labor-m anagem ent re la tions at d iffe ren t stages 
of econom ic developm ent; (4) em ploym ent, wage, and econom ic security  
problems, especia lly  in countries undergo ing rapid econom ic change; and 
(5) national and in ternationa l organ iza tions having specia l in terests in in te r­
national labor questions.

In add ition  to atta in ing, through com parative study and o ther methods, a 
basic know ledge of the forego ing  matters, students e lecting  th is sub jec t are 
expected to acquire  a thorough know ledge of labor problem s in one spec ific  
country or area other than the United States.

Ph.D. candidates w ill be required to dem onstrate a speaking and reading 
know ledge in one fo re ign language.

Labor Economics and income Security
Study in th is  sub ject involves analysis of the labor force, labor markets, 
wages and related term s of em ploym ent, incom e d is tribu tion , unem ploym ent, 
health and safety in industry, superannuation, and private program s and leg is­
lation designed to meet incom e and em ploym ent problem s.

For a m ajor in th is  sub ject, the candidate must dem onstrate (1) com pre­
hensive know ledge of h is to rica l developm ent and curren t issues in the area 
of em ploym ent and incom e; (2) sk ill in quantita tive  and qua lita tive  analysis o f 
econom ic, po litica l, socia l, and adm in istra tive  problem s in th is  fie ld ; (3) 
know ledge of the s ign ifican t leg is la tion  dealing w ith  income, em ploym ent, 
and em ployee w e lfa re ; (4) deta iled acqua in tance w ith the lite ra tu re  and 
sources o f in form ation in the fie ld ; (5) fa m ilia r ity  w ith incom e and em ploy­
ment problem s and related leg is la tion  in selected fo re ign  countries.

For a m inor, (2) and (3) are required.

Manpower Studies
M ajor com petence in th is  sub ject requires a know ledge of (1) h is to rica l and 
legis lative foundations of various pub lic  m anpow er program s in the area of 
tra in ing, re tra in ing, m anpower p lanning, em ploym ent opportun ity , m obility , 
and com pensation; (2) the nature of the m anpow er or personnel function  
w ith in  w ork  organizations; (3) educationa l m ethods and p rinc ip les  of learning,

hrough the Extension and Public Service Division, con tinu ing education is provided to 
ver 16,000 adults each year.
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as well as the system of pub lic  and private  educationa l resources relevant to 
m anpow er developm ent and a lloca tion ; (4) system atic in form ation about jobs, 
technology, and organizationa l s tructure , especia lly  as they relate to  career 
opportun ities  facing d iffe ren t elements in the labor fo rce ; (5) econom ic analy­
s is of m anpow er problem s in both planning and evaluation stages of program s 
and the ir analysis at the level of the firm s; and, (6) research m ethods ap­
propria te  to the investigation of econom ic and organiza tiona l aspects of 
m anpow er problem s.

M inors in the departm ent are expected to meet the  requirem ents in (1), 
(2), (4) and e ithe r (3) o r (5) above.

Industrial and Labor Relations Problems
Ava ilab le  only as a m inor to  graduate students in fie lds  of study o ther than 
industria l and labor relations. A cand ida te  fo r an advanced degree must have 
a general understanding of the sub jec t m atter in the fie ld  o f industria l and 
labor relations. In o rder to  prepare fo r a m inor in th is  fie ld , the candidate 
w ill norm ally com plete  three to  five courses in accordance w ith a program  
approved by his Special Committee.

Graduate Courses and Seminars
Undergraduate courses may often form  an app ropria te  part o f the graduate 
studen t’s program ; hence attention is d irected  to industria l and labor re la tions 
undergraduate o fferings described e lsewhere in th is  A nnouncem ent. G raduate 
students in the Field of Industria l and Labor R elations may also enro ll in 
courses and sem inars offered in o ther F ields of the Graduate School. In the 
School of Industria l and Labor Relations, graduate courses are num bered 
500 to 599; graduate sem inars are num bered 600 to  699. Advanced under­
graduate students may, w ith  the perm ission of the instructor, reg iste r in 
graduate courses and seminars.

Collective Bargaining, Labor Law, and Labor Movements
Mr. Jensen, chairm an; Mrs. Cook, Mrs. McKelvey, Messrs. Brooks, Cullen, 
Doherty, F re ilicher, Gross, Hanslowe, Konvitz, Korman, Lipsky, M orris, Neu- 
fe ld, Oberer, W indm uller, Yaffe.

ILR 500 Collective Bargaining I. Credit three 
hours. Fall and spring terms. Not open to ILR 
undergraduate students. Mr. Cullen, Mr. Gross,
Mr. Jensen, or Mr. Lipsky.

A com prehensive study of co llective  bar­
ga in ing w ith specia l emphasis being given to 
philosophy, structures, process of negotia­
tions, and adm inistra tion of agreements. A t­
tention w ill also be given to  problem s of 
handling and settling  industria l controversy, 
the various substantive issues, and im portant 
developm ents and trends in co llective bar­
gain ing.

It is recommended that ILR 502 (Labor 
Relations Law and Legislation) be taken 
p rio r to, or concurrently w ith, ILR 500.

ILR 501 Collective Bargaining II. C red it three 
hours. Spring term . P rerequisite: ILR 500 or 
equivalent. Mr. C ullen, Mr. Gross, Mr. Jen­
sen, or Mr. Lipsky.

A deta iled study o f con tract m aking and 
adm inistra tion w ith pa rticu la r reference to 
recent trends and problem s in co llec tive  bar­
gain ing. A tten tion w ill be given to  several rep­
resentative industries, and prevailing agree­
ments and case problem s w ill be studied.

ILR 502 Labor Relations Law and Legislation.
Credit three hours. Fall o r spring term . Open 
to  ILR graduate students. Mr. Fre ilicher, Mr. 
Hanslowe, Mr. Konvitz, or Mr. Yaffe.

A survey and analysis of the labor re la tions
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law in w hich an exam ination is made of the 
extent to  w hich the law protects and regulates 
concerted action by employees in the labor 
market. The legal fram ework w ith in  w hich the 
co llective  bargain ing takes place is con­
sidered and analyzed. Problems of the ad­
m inistration and enforcem ent of the co llective 
agreement are considered, as are problem s 
of protecting the indiv idual member-employee 
rights w ith in the union.

ILR 503 Arbitration. C redit three hours. Spring 
term. Prerequisite: fo r undergraduates, ILR 
300; fo r graduates, ILR 500. Mrs. McKelvey, 
Mr. Gross, Mr. Jensen, or Mr. Lipsky.

A study of the place and function of arb i­
tra tion in the fie ld of labor-m anagement 
relations, includ ing an analysis of princ ip les 
and practices, the law of arb itration, the prep­
aration and handling of materials in briefs 
or oral presentation, and the work o f the 
arbitrator, umpire, or im partia l chairman.

ILR 504 Labor Dispute Settlement. Credit 
three hours. Fall or spring term. Prerequisite: 
fo r undergraduates, ILR 300; fo r graduates, 
ILR 500. Mrs. McKelvey, Mr. Gross, Mr. 
Jensen, or Mr. Yaffe.

A h isto rica l and contem porary study of the 
role of governm ent in the adjustm ent o f labor 
disputes, includ ing such top ics  as the Railway 
Labor Act, Taft-Hartley Act, and state and 
federal laws governing em ergency and public 
em ployment disputes. The course w ill also 
cover the leading adm inistra tive agencies in 
th is fie ld, includ ing the Federal Mediation and 
C oncilia tion Service; state m ediation agencies 
w ith specia l em phasis on the New York State 
Board of M ediation; and m unicipal m ediation 
services. Various governm ental techniques 
fo r dealing w ith labor disputes, includ ing 
in junctions, seizure, fac t find ing, and com ­
pulsory a rb itra tion w ill be analyzed. The final 
section of the course w ill be devoted to  
com parisons and contrasts of labor dispute 
settlem ent procedures in the private sector 
w ith those em ployed in the pub lic  sector.

ILR 505 Labor Union History and Administra­
tion. Credit three hours. Fall term. Not open 
to ILR undergraduate students. Mrs. Cook, Mr. 
Brooks, Mr. Korman, or Mr. Neufeld.

A presentation of the h istory of labor in 
Am erica w ith emphasis upon post-C ivil W ar 
trade union developm ent; an analysis of the 
structure and functions of the various units of 
labor organization, ranging from the national 
federation to  the local union; and some con­
sideration of specia l problem s and activities, 
such as dem ocracy in trade unions and health 
and welfare plans, as w ell as of various 
types of unions, such as those in construction, 
maritime trades, enterta inm ent, transportation, 
and basic industry.

ILR 506 Readings in the History of Industrial 
Relations in the United States. C red it three 
hours. Fall term. Prerequisite: fo r undergradu­
ates, ILR 300 and 301; fo r graduates, ILR 505 
or equivalent. Mrs. Cook, Mr. Korman, Mr. 
Morris, or Mr. Neufeld.

A sem inar covering, in tensively and in h is­
to rica l sequence, key documents, studies, 
legis la tive investigations, and memoirs con­
cerning Am erican industria l re la tions systems. 
Prim arily designed to  aid students in orienting 
themselves system atically and tho rough ly in 
the fie ld. Among the authors and reports 
covered are E. P. Thompson, John R. Com­
mons, Norman Ware, Lloyd Ulman, the Abram 
H ewitt hearings, the Henry W. B la ir hearings, 
the United States Industria l Comm ission, 
Philip  Taft, Paul F. Brissenden, the United 
States Comm ission on Industria l Relations, 
Theodore W. G locker, George E. Barnett, 
Frederick W. Taylor, Henry Gantt, Mary Parker 
Follett, Irving Bernstein, and W alter Galenson.

ILR 507 Theories of Industrial Relations 
Systems. Credit three hours. Spring term. 
Prerequisite: fo r undergraduates, ILR 300 and 
301; fo r graduates, ILR 505 or equivalent. 
Mrs. Cook, Mr. Korman, or Mr. Neufeld.

An exam ination of the leading theories con­
cerning the orig ins, forms, organization, ad­
m inistration, aims, functions, and methods of 
industria l re la tions systems. Among the the­
ories studied are those form ulated by Karl 
Marx, M ikhail Bakunin, Georges Sorel, V lad i­
m ir Lenin, Lujo Brentano, Beatrice and Sidney 
Webb, Herbert Croly, A nton io  Gramsci, Selig 
Perlman, Frank Tannenbaum, the Guild S ocia l­
ists, Karl Polanyi, C lark Kerr, Frederick Har- 
bison, John Dunlop, and Charles A. Myers.

ILR 508 Poverty and Social Policy. Credit 
three hours. Fall or spring term. Open to 
graduate students and, w ith perm ission, to  
advanced undergraduates. Mr. Konvitz.

A study of povdrty in the United States; a 
study of public po licy w ith respect to  poverty 
from co lon ia l tim es to  the current "w a r on 
poverty”  in the United States. The Report 
and the Supplemental Studies by the (Kerner) 
National Advisory Comm ission on C ivil Dis­
orders, the Report by the President’s Com­
mission on Law Enforcem ent and A dm in istra­
tion  of Justice, and the Report of the C itizens’ 
Board of Inquiry in Hunger and M alnutrition 
w ill be among the m aterials studied.

ILR 509 Readings in the Literature of Ameri­
can Radicalism and Dissent. Credit three 
hours. Fall and spring terms. Mr. Neufeld.

Each term th is  course w ill concentrate on 
a d iffe ren t h is to rica l aspect of American 
radicalism  and dissent. Examples of the range 
of top ics and character of w rite rs who m ight 
be selected fo r study include: agrarian reform , 
Thomas Skidmore, George Henry Evans, and
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Ignatius Donnelly; anarchism , Josiah Warren, 
W illiam  D. Haywood, Emma Goldman, and 
Paul Goodman; communism, John Reed, Jay 
Lovestone, and W illiam  Z. Foster; econom ic  
dissent, Henry George, Thorste in Veblen, and 
Francis Everett Townsend; equal rights for 
Negroes and b lack nationalism , W illiam  E. B. 
Du Bois and Marcus Garvey; fascism, Father 
Charles Edward Coughlin and Gerald L. K. 
Smith; peace movements, Jane Addams, Emily 
Balch, and A. J. Muste; re lig ious radicalism , 
Roger W illiam s, Tom Paine, and Robert Green 
Ingersoll; soc ia l p lanning, John Humphrey 
Noyes and Margaret Sanger; socialism , Lang- 
don Byllesby, W illiam  Heighton, Daniel De 
Leon, M orris H illqu it, and W illiam  English 
W alling; utopianism  and com m unitarianism , 
Edward Bellamy, A lbert Brisbane, and Austin 
Tappan W right; and women’s rights, Margaret 
Fuller, Elizabeth Cady Stanton, and Susan B. 
Anthony.

ILR 550 Manpower and Collective Bargaining 
Problems in the Construction Industry. Credit 
three hours. Spring term. Open to  seniors and 
graduate students, and non-ILR students with 
perm ission of the instructor. Mr. Cullen, Mr. 
Foltman.

The sem inar w ill examine selected man­
power and co llective  bargain ing problem s in 
the construction industry, such as supply and 
demand of construction manpower; the Negro 
and the bu ild ing trades; skilled manpower 
forecasting and planning; sk ill requirements; 
education and tra in ing ; personnel manage­
ment po lic ies and practices; the w age-price 
issue; the closed shop; featherbedding; ju ris ­
d ic tiona l disputes; and problem s of bargain­
ing structure. Ind ividual research is required.

ILR 580 Administrative Tribunals. Credit three 
hours. Spring term. Open to  seniors w ith per­
m ission of the instructor. Mr. Hanslowe.

An exam ination of the law con tro lling  ad­
m inistrative agencies, inc lud ing executive 
departments, in the ir com plex tasks of carry­
ing out various governm ental programs. Leg­
is lative bodies determ ine general programs, 
and adm inistra tive tribunals  make them more 
specific  through making rules, decid ing cases, 
investigating, prosecuting, and supervising. 
One im portant focus is on procedural safe­
guards and on the a lloca tion and contro l of 
power in decis ion making, inc lud ing  the 
structuring, checking, and confin ing of dis­
cre tion. Another central inqu iry is how to 
accommodate procedural fa irness to  the 
effic ient accom plishm ent of legis la tive pur­
poses. The general quest is fo r understanding 
p rinc ip les  of exertion of governm ental author­
ity and p rinc ip les  of justice that cut across 
functions of federal, state, and local tribunals  
and the ir re la tion w ith  review ing courts and 
with legisla tive and executive bodies.

ILR 581 Black Labor: Directed Research in 
the History of the Black Worker. C red it three 
hours. Spring term. Open to  jun io rs  and sen­
iors as w ell as graduate students by per­
mission of the instructor. Enro llm ent lim ited 
to  fifteen students. Mr. Gross.

In th is  new course students w ill have 
access to  the com plete records of the Presi­
dent’s Comm ittee on Fair Employm ent Prac­
tice, 1941-46. These documents, w hich w ill be 
on m icrofilm , include correspondence, in­
structions, press releases, internal memo­
randa, reports from  the fie ld, case records, 
letters from  b lack w orkers and the ir o rgani­
zations describ ing  the ir s itua tions and con­
ditions, minutes of meetings, and other re­
ports and studies. Emphasis w ill be placed 
on a survey and analysis of the existing 
litera ture concern ing the h isto ry of the black 
worker, a survey and analysis o f the litera ture 
dealing w ith the President’s Comm ittee on 
Fair Employm ent Practice, and student re­
search in the o rig ina l docum ents o f the 
Agency.

Labor Law (Law 409) Credit three hours. Fall 
term. Mr. Hanslowe or Mr. Oberer.

The study of co llec tive  bargain ing, inc lud ­
ing the righ t of em ployees to organize and to 
engage in concerted ac tiv ities (strikes, boy­
cotts, p icke ting); the resolution of questions 
concern ing the representation of employees; 
the duty of em ployers and unions to  bargain; 
the adm in istra tion and en forcem ent of co llec ­
tive bargain ing agreem ents; grievance proce­
dure and a rb itra tion ; the duty of fa ir repre­
sentation; and internal union affairs.

ILR 600 Seminar in Labor Relations Law and 
Legislation. C redit three hours. Fall o r spring 
term. Perm ission of the instructo r required. 
Mr. Fre ilicher, Mr. Hanslowe, Mr. Konvitz, or 
Mr. Yaffe.

A sem inar devoted to  an intensive study of 
controversia l aspects of labor re la tions law 
and leg is la tion in the United States. Concen­
tra tion w ill be on the questions tha t currently 
have a specia l in te rest because of th e ir im ­
pact on public  op in ion as well as on labor- 
management re lations. Some of the problem s 
tha t may be analyzed are national em ergency 
disputes; legal aspects of labor re la tions in 
the public  sector; remedies fo r v io la tions of 
section 8(a)(3) and (5) of the NLRA; common 
situs p icketing; en forcem ent of a rb itra tion 
clauses and awards; the duty to  bargain 
about subcontracting and plant rem oval; legal 
problem s arising from  m ultiem ployer bargain­
ing; regulation of labor re la tions in a g ricu l­
ture; a un ion ’s duty of fa ir representation; 
d iscrim ination on the basis of sex and race 
under T itle  V II of the C iv il R ights A ct of 1964.

ILR 601 Collective Bargaining. C redit three 
hours. Fall and spring terms. Mrs. McKelvey,
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Mr. Cullen, Mr. Gross, Mr. Jensen, or Mr. 
Lipsky.

An analysis of various aspects of co llective  
bargain ing, w ith pa rticu lar em phasis upon the 
negotiation process, con tract issues of cur­
rent and future significance, and student re­
search papers.

ILR 602 Problems in Labor Law. Credit three 
hours. Fall or spring term. Mrs. McKelvey, 
Mr. Freilicher, Mr. Hanslowe, or Mr. Yaffe.

Intensive analysis of selected groups of 
legal problem s aris ing out of labor re lations 
and arbitrations, based on documentary mate­
rials includ ing briefs, m inutes, court and 
agency proceedings. W eekly or biweekly w rit­
ten reports are required.

ILR 603 Governmental Adjustment of Labor 
Disputes. Credit three hours. Spring term. 
Mrs. McKelvey, Mr. Gross, Mr. Jensen, or Mr. 
Yaffe.

A study of pa rticu la r problem s of the role 
of the governm ent in the adjustment of labor 
disputes in the pub lic  and the private sector. 
Opportunity is afforded to  investigate and 
analyze the various dispute settlem ent tech­
niques w hich are com m only used and to  in ­
vestigate pa rticu lar governm ental agencies 
and the ir operations, inc lud ing  federal, state, 
and m unicipal agencies.

ILR 605 Research Seminar in the History, 
Administration, and Theories of Industrial 
Relations in the United States. C red it three 
hours. Fall or spring term. P rerequisite: ILR 
506 and 507, or perm ission of the instructor. 
Mrs. Cook, Mr. Brooks, Mr. Korman, Mr. 
Morris, or Mr. Neufeld.

Intensive studies in theories of industria l 
relations, the socia l and po litica l h isto ry of 
workers in urbanizing and industria liz ing com ­
munities, the h istory of ideas w hich im pelled 
the labor movement, the h istory and govern­
ment of indiv idual unions and confederations 
of unions, the developm ent of ideas in the 
management of personnel, and com parative 
studies of Am erican, European, and non- 
European industria l re la tions systems. The 
areas of study w ill be determ ined each semes­
ter by the instructo r offering the seminar.

ILR 606 Labor and Government from the 1920s 
to Taft-Hartley. Credit three hours. Fall term. 
Open to graduate students and to  seniors 
w ith consent of the instructor. Prerequisite: 
fo r undergraduates, ILR 300; fo r graduates, 
ILR 505. Mrs. Cook.

A h isto rica l survey of the pre-New Deal, 
the New Deal, W orld War II, and the im­
mediate postwar periods, cu lm inating in the 
passage of the Taft-Hartley Act. The course 
w ill trace the developm ent and explore the

nature and effect of governm ent po licy  on 
labor welfare and labor re lations legisla tion. 
Students w ill each select a specific  event or 
problem fo r intensive research on which they 
w ill report to  the class and prepare a paper.

ILR 607 Collective Bargaining in Public Edu­
cation. Credit three hours. Spring term . Per­
m ission of the instructo r required. Mr. 
Doherty.

The sem inar w ill consist o f a study of the 
legal, financia l, adm inistra tive, and educa­
tiona l problem s raised by co llective  bargain­
ing in the public schools. M ajor attention w ill 
be d irected at ex is ting statutes covering the 
em ploym ent arrangem ent fo r pub lic  school 
employees, the sub ject matter and adm inis­
tra tion of co llective  agreements, the ideo­
log ica l postures of teacher organizations, the 
resolution of negotiating impasses. Ind ividual 
and group research projects w ill be required.

ILR 608 Problems of Labor Relations in Public 
Employment. C redit three hours. Spring term. 
(Also listed as Law 523.) Open to  seniors and 
graduate students w ith perm ission of the in ­
structor. Mr. Oberer.

The course w ill en ta il a study of the legal 
problem s inherent in the superim position of 
co llec tive  bargain ing re la tionsh ips on existing 
patterns of pub lic  employment, inc lud ing  the 
problem s of sovereignty, un it determ ination, 
representation procedures, unfa ir practices, 
scope of bargain ing, impasse procedures, and 
the strike  against government. The study w ill 
a lso include an exam ination of c iv il service 
systems, governm ent budgeting, restrictions 
on po litica l activ ities of pub lic  employees 
(e.g., Hatch Act), loyalty oaths and security 
programs, and other problem s peculiar to  
pub lic  employment.

ILR 609 Professionals, White-Collar Workers, 
and Their Organizations. Credit three hours. 
Spring term. Offered in even-numbered years 
only. Open to  seniors and graduate students 
w ith perm ission of the instructor. Mrs. Cook.

A tten tion w ill be d irected to  cha racte ristics 
of professional and c le rica l w orkers in the 
w h ite -co lla r section of the work force. The 
problem s of professionals, both self-em ployed 
and salaried, w ill be considered. A variety of 
professional organizations and of trade unions 
w ill be studied as responses to  the co llective  
needs of both groups. The d is tinc tions arising 
from the conditions o f pub lic  and private 
em ploym ent w ill also be considered.

ILR 680 Research Seminar in the History of 
Labor in the Nineteenth Century. Credit three 
hours. Fall term . Offered in odd-numbered 
years only. Mr. Korman.

A sem inar in the socia l h isto ry of the n ine­
teenth century devoted to  the study of workers 
in urbanizing and industria liz ing com m uni­
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ties. Research ventures w ill extend across 
the various fie lds of h istory com bin ing in 
pa rticu la r the trad itiona l fie ld  o f labor history 
w ith aspects o f urban and business history.

ILR 699 Directed Studies. C red it to be ar­
ranged. Fall and spring terms.

For ind iv idua l research conducted under 
the d irec tion  of a m ember o f the facu lty.

Econom ic and Social S tatistics

Mr. M cCarthy, cha irm an; Messrs. Blumen, Evans, Francis.

ILR 510 Economic and Social Statistics. C redit 
three hours. Fall and spring terms. Mr. Mc­
Carthy.

A nonm athem atical course fo r graduate 
students in the social studies w ithou t previous 
tra in ing  in sta tis tica l method. Emphasis w ill 
be placed on d iscussion of techn ica l aspects 
o f sta tis tica l analysis and on in itia tive  in 
se lecting and applying sta tistica l methods to 
research problem s. The sub jects o rd inarily  
covered w ill include analysis of frequency 
d is tribu tions, regression and corre la tion analy­
sis, and selected top ics from  the area of 
s ta tis tica l inference.

ILR 610 Economic and Social Statistics. Credit 
three hours. Fall term. Prerequisite: perm is­
sion of the instructor. Mr. Evans.

D irected prim arily  toward the basic con­
cepts underlying qua lifica tion  in econom ics, 
and an exam ination of how these require­
ments are realized in practice. The course is 
intended to fam ilia rize students w ith the too ls

used to analyze the labor-force, em ployment, 
unemployment, production, value-added, pro­
ductiv ity, labor costs, prices, cap ita l stocks, 
etc.; determ ine what they mean; the ir proper 
areas of app lica tion ; and the ir lim ita tions. 
Topics in the m ethodology of econom ic sta­
tis tics , inc lud ing  tim e series analysis and 
index number problem s, w ill be reviewed.

ILR 614 Theory of Sampling. Cred it three 
hours. F a ir  term. Prerequisite : ca lcu lus and 
at least one sem ester of m athem atical sta­
tis tics . Mr. McCarthy.

A com panion course to  ILR 310, Design of 
Sample Surveys, stressing the developm ent 
of the fundam entals o f sam pling theory. A tten­
tion  w ill be paid to  recent progress in the 
fie ld. O ccasional illus tra tive  material w ill be 
given to  indicate the app lica tion  of the theory.

ILR 699 Directed Studies. Credit to  be ar­
ranged. Fall and spring terms.

For ind iv idua l research conducted under 
the d irection  of a member of the faculty.

Organizational Behavior

Mr. Whyte, acting cha irm an; Messrs. A ld rich , Brown, Gordon, G ruenfeld, 
Meyer, Rosen, Trice, W illiam s.

Graduate students m ajoring or m inoring  at the M aster’s o r docto ra l level 
in the area of organiza tiona l behavior w ill norm ally  com plete the core  o ffe r­
ing in th is area, O rganizationa l Behavior I and II, ILR 520, 521. Depending 
upon the nature of the program  of the ind iv idua l student, both courses may 
be taken in the same term, o r they may be taken in d iffe ren t term s w ith 
e ither course preceding the other. In add ition , graduate students m ajoring in 
o rgan izationa l behavior w ill norm ally  take  ILR 524-525, Behaviora l Research 
Theory, S trategy and M ethods I and II. (Exem ptions and exceptions are made 
on an ind iv idual basis.)

ILR 520 Organizational Behavior I. Credit 
three hours. Fall and spring terms. Required 
of graduate students m ajoring or m inoring in 
the area of organizationa l behavior and 
M.I.L.R. candidates. Open to  other graduate 
students w ith a m ajor or m inor in the field 
of industria l and labor re lations. Department 
facu lty.

Survey o f concepts and studies from  the 
fie lds of indiv idual and socia l psychology, 
selected fo r the ir pertinence to  the area of 
organizationa l behavior. The re la tionsh ip  be­

tween research find ings and app lica tion  to 
organizationa l problem s w ill be stressed. Con­
sideration of ind iv idua l d iffe rences of various 
kinds; attitude form ation and its re la tion to 
socia l processes; facto rs affecting d iffe ren t 
kinds of learn ing; m otivation and its re la tion­
sh ip  to  productiv ity ; perception and its re­
la tionsh ip  to  evaluation of perform ance; lead­
ersh ip  and the influence process; group fo r­
mation and its effect on the ind iv idua l and 
the organization.
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ILR 521 Organizational Behavior II. Credit 
three hours. Fall and spring terms. Required 
of graduate students m ajoring or m inoring in 
the area of organizationa l behavior and 
M.I.L.R. candidates. Open to  other graduate 
students w ith a m ajor or m inor in the field 
o f industria l and labor re la tions and to under­
graduates w ith the ins truc to r’s perm ission. 
Department faculty.

Formal organizations w ill be studied from 
the perspectives of classical organization 
theory, human re la tions theory, and com para­
tive and cross-cultura l analysis. The course 
w ill a lso consider in some deta il the con­
tem porary theories and quantita tive ap­
proaches to organizationa l structure. This 
basic course is intended to  be prelim inary to 
more intensive work in organizationa l be­
havior.

ILR 522 Theories of Organization. Credit three 
hours. Fall or spring term . Prerequisite: ILR 
521. Perm ission of the instructo r required. 
Mr. Gordon.

Intended fo r students interested in more 
intensive w ork in theories of organizations 
and organizational behavior. W ritings in the 
now extensive fie ld of organizationa l theory 
w ill be examined. These may include the 
fo llow ing : the in te llectua l predecessors of the 
fie ld (Marx, Weber, and Durkheim). Contem po­
rary works of organizationa l theory may in ­
clude Homans, Blau, Caplow, Barnard, March 
and Simon, Etzioni, Crozier, Dahrendorf.

ILR 523 Theories and Methods of Organi­
zational Change. C red it three hours. Spring 
term. Open to  graduate students and upper­
classmen. P rerequisite: ILR 520, ILR 521 
a n d /o r consent of the instructor. Department 
faculty.

The prim ary concern w ill be an exam ination 
of certain change agents as they attem pt to 
in itia te , structure, and d irec t organizationa l 
change. A ttention w ill be given to  the stra t­
egies used by these change agents as they 
are related to selected theories of o rgan i­
zational behavior and organizationa l change. 
Among the change agents w hich w ill be con­
sidered are consultants, union organizers, 
applied social scientists, staff and managerial 
personnel.

ILR 524 Behavioral Research Theory, Strategy 
and Methods I. C redit variable. Fall term. 
Perm ission of the instructo r required. Depart­
ment faculty.

Designed to meet the needs of M.S. and 
Ph.D. candidates m ajoring in organizationa l 
behavior, but other graduate students may en­
roll.

Units of material to  be included in 524 and 
525 are (1) theore tica l, conceptual, and e th i­
cal questions; (2) survey research and a tti­
tude scaling procedures; (3) laboratory

research methods; (4) pa rtic ipan t observation 
and interview  methods; and (5) the use of 
documents and qualitative data analysis. The 
course w ill provide the student w ith im port-- 
ant ph ilosoph ica l background fo r do ing 
research and w ill expose him to  a w e ll-ba l­
anced, in te rd isc ip lina ry  set o f quantita tive 
and qualita tive  research too ls. Readings w ill 
be supplemented by p ro jects and laboratory 
exercises.

ILR 525 Behavioral Research Theory, Strategy 
and Methods II. Credit variable. Spring term. 
Perm ission of the instructo r required. Depart­
ment faculty.

Must be taken in sequence w ith ILR 524 
except by petition. Designed to meet the 
needs of M.S. and Ph.D. candidates m ajor­
ing in organizationa l behavior, but other 
graduate students may enroll.

ILR 526 Management of Science. Credit three 
hours. Spring term. Open to undergraduates 
w ith perm ission of the instructor. Mr. Gordon.

Treats the management of science on both 
the m icro- and m acro-levels. It w ill examine 
em pirica l find ings as they bear on national 
po licy w ith respect to  science, and as they 
bear on environm ental settings w hich inh ib it 
o r stim ula te accom plishm ent. Emphasis w ill 
be placed on current problem s such as free­
dom and con tro l of science, sc ien tific  secrecy, 
bureaucracy and creativ ity, financia l and 
po litica l underp innings of research, and the 
em erging socia l structures in sc ien tific  o rgani­
zations.

ILR 527 The Organization and Its Environment.
C redit three hours. Spring term. Enro llm ent 
lim ited to twenty w ith the perm ission of the 
instructor. Mr. A ldrich.

A survey of the lite ra ture on organization- 
environm ent and interorganiza tiona l re la tion­
ships. Emphasis w ill be on two tasks: devel­
op ing typo log ies of in te rorganiza tiona l re la­
tions, and exp lo ring methods of m easuring or 
quantify ing such re lations. Students in the 
sem inar w ill be expected to  w rite  a research 
paper in w hich they apply an organization- 
environm ent or in terorgan iza tiona l perspective 
to a pa rticu la r set of organizations.

ILR 528 Psychology of Industrial Conflict.
Credit three hours. Fall term . Open to  jun io rs, 
seniors, and graduate students. Perm ission of 
the instructo r required. Mr. Rosen.

An app lica tion  of frustra tion theory to  the 
analysis o f con flic t and stress in o rgan i­
zations and society. Com parisons are made 
between industria l re lations, race re lations, 
in te rnational re lations, and other settings. 
Readings include behavioral research find ings 
from a variety of studies in industry. Relevant 
con tribu tions from experim ental, social, and 
c lin ica l psychology also are considered.
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ILR 622 Cross-Cultural Studies of Work and 
Institutional Development. Credit three hours. 
Fall term. Permission of instructo r required. 
Mr. Whyte and Mr. W illiams.

A research sem inar devoted to  the analysis 
of survey and an thropolog ica l fie ld reports 
from  Peruvian villages, industria l plants, 
schools, and from com parable United States 
organizations. Each student w ill se lect a 
problem area fo r analysis and w ill w rite  a 
research paper.

ILR 624 Leadership in Organizations. Credit 
three hours. Spring term. Perm ission of the 
instructor required. Mr. Gruenfeld.

A sem inar designed to  exam ine theories 
and research find ings from the behavioral 
sciences that are relevant to  leadership and 
the influence process in groups and organ i­
zations. Personality, s ituational factors, in tra ­
group processes, interpersonal perception, 
as well as m otivation to  lead and to  fo llow , 
w ill be discussed. The im plica tions fo r leader­
ship tra in ing, organization developm ent, and 
action research w ill be explored.

ILR 629 Cross-Cultural Studies of Organi­
zational Behavior. Credit three hours. Fall or 
spring term. Open to  graduate students and 
upperclassmen w ith consent of instructor. 
Enro llm ent lim ited to  twenty. Mr. Gruenfeld.

The sem inar w ill deal w ith cross-cultura l 
s im ila rities  and diffe rences in organizationa l 
processes, e.g., recru itm ent, decis ion making, 
authority, reward, and punishment. Organiza­
tions in a ll sectors of society w ill be con­
sidered, i.e., econom ic, po litica l, educational, 
health, etc.

ILR 699 Directed Studies. Credit to  be ar­
ranged. Fall and spring terms.

For ind iv idua l research conducted under 
the d irection  o f a member of the faculty.

Sociology of Science (Sociology 503). Fall 
term. P rerequisite: consent of instructor. Mr. 
Gordon.

Examination of the re la tionsh ips between 
the sc ien tis t and society, and of the effects of 
the sc ien tis t on socie ty and of socie ty  on the 
scientist.

International and Comparative Labor Relations
Mr. Galenson, cha irm an; Mrs. Cook, Messrs. C lark, H ildebrand, M orris, Neu­
feld, N iland, Whyte, W indm uller.

ILR 530 Comparative Industrial Relations 
Systems I. C redit three hours. Fall term. Not 
open to  ILR undergraduate students. Pre­
requis ite: fo r non-ILR graduate students, ILR 
250 or consent of the instructor. Mr. W ind­
muller.

An in troductory course concerned with the 
history, structure, institu tiona l arrangements, 
and ph ilosophy of the labor re la tions systems 
of several countries in advanced stages of 
industria lization. Countries to be examined 
include Great Brita in, France, Germany, Swe­
den, the Soviet Union, and others.

ILR 531 Comparative Industrial Relations Sys­
tems II. Credit three hours. Spring term. Not 
open to  ILR undergraduate students. Mr. 
W indm uller.

A com parative review of the labor market 
in countries in early and interm ediate stages 
of econom ic developm ent. The course surveys 
the developm ent of the industria l labor force, 
the evo lu tion and functions of labor organi­
zations, the ro le of governm ent in industria l 
re lations, the em ergence of d ifferent patterns 
of labor-m anagement relations, and problem s 
of em ploym ent and wages in re lation to  eco­
nom ic growth.

ILR 536 Asian Industrial Relations Systems.
Credit three hours. Fall term. Mr. Niland.

An exam ination of the labor movements and 
systems of industria l re la tions in Asia. The 
course is set w ith in  a com parative fram ework

tha t emphasizes the im pact of econom ic 
developm ent on labor and industria l re la tion­
ships. Substantial attention w ill be given to 
the em ergence of industria l labor markets 
and the ir institu tions, manpower regulation 
and ra tionalization, and labor-m anagem ent 
re lations. The ro le of governm ent and public 
in tervention in shaping the systems w ith in  
w hich labor and management function  are 
also given attention. Com parisons are drawn 
where possib le w ith  re levant aspects of 
Am erican experience and w ith  that of other 
countries at advanced stages of developm ent. 
C ountries to  be exam ined include India, 
Japan, the Philippines, Malaysia, and w ith in 
the com parative con text of the United States, 
Great B rita in, and Austra lia .

ILR 630 Seminar in International and Com­
parative Labor Problems. Credit three hours. 
Spring term . P rerequisite: ILR 530 or 531 or 
consent of the instructor. Mr. W indm uller.

Students w ill exam ine selected problem s 
in labor re la tions in the ligh t o f in ternational 
and com parative experience and w ill be ex­
pected to prepare, discuss, and defend in­
d iv idual research papers. Sem inar top ics  w ill 
vary from year to  year in line w ith  student 
and facu lty  interests.

ILR 699 Directed Studies. C red it to  be ar­
ranged. Fall and spring terms.

For indiv idual research conducted under 
the d irection of a member o f the facu lty.
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Labor Economics and Income Security

Mr. Aronson, chairm an; Messrs. C lark, Ferguson, Galenson, H ildebrand, 
M acIntyre, Raimon, S lavick, S toikov.

ILR 540 Labor Economics. Credit three hours. 
Fall and spring terms. Required of graduate 
students m ajoring or m inoring in labor eco­
nom ics and income security and M.I.L.R. 
candidates. Not norm ally open to  under­
graduates. Prerequisite: Economics 101-102 
or equivalent. Enrollm ent lim ited to  twenty 
students each term. M W 12-1:15. Mr. Perl.

Econom ic issues in the em ploym ent and 
com pensation of labor. Top ics discussed in­
clude labor force growth and com position, 
structure and function ing  of labor markets, 
unemployment, wage theories, wage levels 
and structures, the econom ic influence of 
unions, income d istribution , the problem of 
poverty.

ILR 544 Social Security and Protective Labor 
Legislation. C redit three hours. Fall term. 
Normally required of graduate students m ajor­
ing or m inoring in labor econom ics and 
incom e security and required of M.I.L.R. 
candidates. T Th 3-4:15. Mr. Slavick.

The fundam ental aspects of employee pro­
tection and incom e security. Emphasis w ill 
be placed upon state and federal minimum 
wage and hour laws, an ti-d iscrim ination leg is­
lation, laws affecting m igratory ag ricu ltu ra l 
labor, employee benefit programs, social in­
surances, and public  welfare programs. The 
underlying causes of the legis la tion, as well 
as the legis la tive history, the adm inistrative 
problem s and procedures, and the social and 
econom ic im pact of the legis la tion w ill be 
studied. Proposals fo r am ending or m odifying 
existing legisla tion, includ ing proposals for 
guaranteed incom e programs, w ill be exam­
ined.

ILR 546 Economics of Manpower. C redit three 
hours. Fall term. Prerequisite: ILR 540 or 
equivalent background. Open to qualified 
undergraduates only by perm ission of the 
instructor. Hours to  be arranged. Mr. Aronson.

Analysis and exam ination of various ap­
proaches to  manpower p lanning in both in­
dustria lized and developing economies. Top­
ics covered include labo r force developm ent 
and behavior, occupational cho ice and 
occupational m obility, human capital form a­
tion, determ inants of occupational em ploy­
ment, and manpower p lanning and its re lation 
to  econom ic growth in the United States and 
abroad. M ethodologies of pro jecting labor 
force and manpower requirements and of 
evaluating manpower programs are system­
atica lly  covered. Special top ics  w ill be de­
veloped in accordance w ith student interests 
and preference.

ILR 547 Seminar on Investment in Man. Credit 
three hours. Fall term. Prerequisite: ILR 540 
or equivalent background. M W 1:25-2:40. 
Mr. Stoikov.

The sem inar w ill cover activ ities w hich in­
fluence future monetary and psychic incom e 
by im proving the resources in people. The 
investments covered include schooling, on- 
the-job tra in ing, medical care, m igration, and 
the search fo r inform ation on prices and in­
comes— with main emphasis on education 
and health. A last section covers educational 
planning.

ILR 549 Economics of Poverty. Credit three 
hours. Fall term. M W 3-4:15. Mr. Perl.

The focus of the course is on the causes 
of and remedies fo r incom e inequality in 
industria lized economies. We w ill concentrate 
firs t on a lternative theories of inequality in 
the functiona l d istribution o f incom e— monop­
olies, rents and quasi-rents, ab ility , and the 
acquis ition of human cap ita l. The course w ill 
then turn to  an exam ination of the relative 
effic iency of alternative means fo r remedying 
these inequalities— counterva iling  power, tax­
ation, and red is tribu tion of socia l services.

ILR 645 Comparative Economic Systems: 
Soviet Russia. Credit three hours. Fall and 
spring terms. Open to  undergraduates with 
perm ission of the instructor. Prerequisite: 
ILR 445. Hours to be arranged. Mr. Clark.

Preparation and discussion o f indiv idual 
papers on selected top ics concerning the 
Soviet economy.

ILR 647 Workshop in Labor Economics. Credit 
three hours. Fall and spring terms. Hours to  
be arranged. Mr. Galenson.

Designed fo r Ph.D. students at the disser­
tation w riting  stage. The course w ill be con­
cerned prim arily  with the form ulation, design, 
and execution of dissertations. P relim inary 
plans and portions of com pleted w ork w ill be 
presented to the workshop fo r discussion.

ILR 648-649 Seminar in Labor Economics.
Credit three hours each term. Fall and spring 
terms. (Also listed in the Announcem ent of 
the College of Arts and Sciences as Eco­
nom ics 641, 642.) Mr. Galenson.

Reading and d iscussion of selected top ics 
in labor econom ics in the fie lds of theory, in­
s titu tions, and po licy. (ILR 648 is offered in 
the fa ll; ILR 649 in the spring.)

ILR 699 Directed Studies. Credit to  be ar­
ranged. Fall and spring terms.

For indiv idual research conducted under the 
d irection of a member o f the faculty.
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Manpower Studies

Mr. M iller, chairm an; Messrs. Cam pbell, Foltman, Frank, Hodges, N iland, 
Risley, Wasmuth, Wolf.

ILR 550 Manpower and Collective Bargaining 
Problems in the Construction Industry. Credit 
three hours. Spring term. Open to seniors and 
graduate students and non-ILR students w ith 
perm ission of the instructor. Mr. Cullen, Mr. 
Foltman.

The sem inar w ill exam ine selected man­
power and co llective  bargain ing problem s in 
the construction industry, such as supply and 
demand of construction manpower, the Negro 
and the bu ild ing trades, sk illed  manpower 
fo recasting and planning, sk ill requirements, 
education and tra in ing, personnel manage­
ment po lic ies and practices, the wage-price 
issue, the closed shop, featherbedding, ju ris ­
d ic tiona l disputes, and problem s of bargain­
ing structure. Ind ividual research is required.

ILR 560 Manpower and Organization Manage­
ment. Credit three hours. A lternate terms. 
P rerequisite: ILR 520 or 521. Mr. Foltman, 
Mr. M iller, Mr. Wasmuth, or Mr. W olf.

A basic graduate course covering the major 
areas o f m anpower and organizationa l po licy 
as they relate to human behavior and work 
organizations. Intensive consideration w ill be 
given to such aspects of personnel w ork as 
selection and placement, com pensation, tra in ­
ing and developm ent, em ployee-em ployer re­
lations, health and safety, employee benefits 
and services, and personnel research. The 
course w ill examine how the personnel func­
tion affects attainm ent of a ll organizationa l 
objectives. In addition, the personnel and 
industria l re la tions occupations w ill be ex­
amined in term s of the ir career patterns and 
organizationa l role.

ILR 561 Occupational Aspects of Manpower 
Studies. C red it three hours. Spring term . Mr. 
M iller.

A three-part course which starts by exam in­
ing the job  analysis process and its conven­
tiona l con tribu tions to  various personnel 
activ ities. Next it exam ines professional and 
organizationa l careers, w ith specia l scru tiny 
of the ir access ib ility  and adaptab ility  to poor, 
undereducated and otherw ise disadvantaged 
elem ents in the population. Finally, ind ividual 
student pro jects w ill consist of preparing job  
descrip tions fo r various career stages of one 
h igh-ta lent occupation beginning w ith the 
least dem anding and ending w ith the most 
demanding. These pro jects w ill be evaluated 
by outside manpower experts in the approp ri­
ate professional or organizationa l specia lty.

ILR 562 Administrative Theory and Practice.
Credit three hours. Spring term. Prerequisite: 
fo r advanced undergraduates, ILR 120-121 or

its equivalent and perm ission o f the instruc­
to r; fo r graduate students, ILR 520 or per­
m ission of the instructor. Mr. Campbell.

Analysis of the ro le of the decis ion-m aker 
in carry ing out h is adm inistra tive functions. 
C onsideration w ill be given to  organizationa l 
s tructure and re la tionsh ips, process o f p lan­
ning and decis ion making, measurement and 
con tro l, and the d irec tion  of work. Basic 
theories from  sc ien tific  management, bureau­
c ra tic  studies, and human re la tions research 
w ill be analyzed w ith  regard to  the ir useful­
ness to  the p ractic ing  adm inistra tor. Current 
practices w ill be evaluated against research 
findings. Cases w ill be used frequently  to 
exam ine the nature of adm in istra tion as both 
art and science.

ILR 563 Manpower Problems and Research.
Credit three hours. Fall term. Mr. Niland.

Consideration o f recent and on-going re­
search into the problem s of m anpower ra tion­
a liza tion in the United States. Selected p ro j­
ects, such as those sponsored under the 
Manpower Development and T ra in ing A ct and 
by the National Science Foundation, are 
exam ined in de ta il. Issues to  be covered from 
these sources include m anpower m obility, 
developm ent, u tiliza tion , and forecasting. The 
approach is p rim arily  to issues at a macro 
level, using the econom ist's  too ls  of analysis.

ILR 564 Public Policy and Development of 
Human Resources. Cred it three hours. Fall 
term. Mr. Foltman.

Analysis of the need fo r developm ent of 
human resources, trends in work force re­
quirem ents and im p lica tions fo r pub lic  policy, 
the ro le of governm ent and of educational 
institu tions in provid ing developm ent pro­
grams, and the effectiveness of such 
programs. Exam ination of the ra tionale , or­
ganization, and adm in istra tion o f specific  
programs, such as appren ticesh ip ; vocational 
and technica l schools; techn ica l institu tes; 
university program s fo r developm ent o f tech­
nical, sc ien tific , and m anagerial sk ills ; and 
the fore ign techn ica l assistance program. Im­
p lica tions and problem s of pub lic  support 
fo r the developm ent o f human resources are 
studied.

ILR 566 Administration of Compensation.
C red it three hours. Fall term . Open to  grad­
uate students and upperclassm en w ho have 
com pleted ILR 360, 521, 560, o r the equiv­
alent. Department faculty.

The developm ent and adm in is tra tion of 
wage and salary program s w ith m ajor em pha­
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sis on internal considerations. Subjects in ­
clude program princip les, ob jectives, and 
po lic ies; organization of the wage and salary 
function ; and procedures to  im plem ent p o li­
cies. Topics include job  and position analysis; 
preparation o f descrip tion -specifica tions; job 
evaluation; incentive applications; wage and 
salary structures; the use of wage surveys; 
supplem ental payments, includ ing premium 
pay, bonuses, com m issions, and deferred 
com pensation plans; and the use of autom atic 
increm ent provisions. Case studies and as­
signed pro jects w ill cover selected programs.

ILR 567 Management and Leadership De­
velopment. Credit three hours. Fall term. Mr. 
Campbell or Mr. Foltman.

Study of the facto rs affecting the growth 
and developm ent o f managers and leaders in 
industria l and other organizations. C onsider­
ation is given to  organizationa l environm ent, 
form al and inform al developm ental programs, 
leadership theory, and indiv idual attitudes and 
beliefs. Special emphasis is given to  analysis 
of specific  case studies o f actual practice.

ILR 568 Case Studies in Personnel Adminis­
tration. C redit three hours. Fall term. E nro ll­
ment lim ited to  twenty students. Mr. Was­
muth.

A sem inar devoted to  an analysis of 
personnel management ac tiv ities and the ir 
im pact on organizationa l ob jectives and 
adm inistra tion. Cases, incidents, and field 
data, derived from a varie ty of institu tiona l 
settings, w ill provide a fram ework fo r exam ­
in ing and exp la in ing the various ro les played 
by personnel managers. When it is approp ri­
ate, attention w ill be given to  the evo lu tion 
and form alization of personnel activ ities  w ith in  
grow ing small business organizations. Stu­
dents w ill have an opportun ity  fo r fie ld  work 
and are required to prepare indiv idual cases 
fo r class presentation and discussion.

ILR 569 Design and Administration of Training 
Programs. C red it three hours. Spring term. 
Mr. Foltman and Mr. Campbell.

The developm ent of education and tra in ing  
programs in government, business, labor, and 
voluntary organizations. A ttention w ill be 
given to  the role of line and staff and to 
problem s and techniques in po licy  de term i­
nation, the iden tifica tion of tra in ing  needs, 
and the design, im plem entation, and evalu­
ation of programs. Case studies w ill focus on 
the philosophy and adm inistra tion of selected 
tra in ing programs.

ILR 660 Manpower and Organization Manage­
ment. C redit three hours. Fall and spring 
terms. Mr. Foltman and departm ent faculty.

A sem inar in w hich intensive study w ill 
center on one or tw o specific  areas of man­
power and organization management. Selec­
tion  of study areas w ill be jo in tly  determ ined 
by student and instructor. Acceptab le  top ics  
fo r intensive study include m anpower p lanning 
and fo recasting; com pensation; jus tice  pro­
cesses; tra in ing  and developm ent; or other 
organizationa l manpower processes. Ind iv id ­
ual or group research may also focus on ex­
ternal influences or organizationa l manpower 
po lic ies, practices, and strategies.

ILR 662 Simulation and Management Training.
Credit three hours. Spring term. Open to  
seniors and graduate students w ith consent 
o f instructor. Mr. Wasmuth.

The sem inar w ill be conducted through the 
technique of s im ula tion applied to  a rehab ili­
ta tion workshop. A lthough the substantive 
m aterial relates to w orkshop management, 
sim ula tion as an approach to  tra in ing  man­
agers has w ider and grow ing importance. The 
key fac to r in workshop s im ulation is the high 
degree of involvement of pa rtic ipan ts to  set 
goals and iden tify problem s and possib le 
solutions. The sem inar w ill focus on key 
problem  areas in the organization and ad­
m in is tra tion o f sheltered workshops. Students 
are provided w ith rea lis tic  problem -solv ing 
situations. The sem inar w ill focus on a variety 
of m anpower aspects of the management 
process and on the dynam ic changes w hich 
occu r in organizations. The content o f the 
sem inar w ill be research find ings, selected 
readings, and lectures.

ILR 667 Current Issues and Research in Hu­
man Resources Development. C red it three 
hours. Fall and spring terms. Department 
faculty.

A graduate sem inar centering on selected 
issues and relevant research involved in the 
developm ent of managerial and w ork-force 
sk ills  (particu la r em phasis fo r the sem inar to 
be determ ined w ith the sem inar group). Sem i­
nar papers and class discussions m ight con­
centrate on such top ics  as management de­
velopment, im pact o f techno log ica l change on 
tra in ing  programs, developm ent o f sc ientific  
and professional personnel, or labor union 
education.

ILR 699 Directed Studies. Credit to  be ar­
ranged. Fall and spring terms.

For indiv idual research conducted under 
the d irection of a member of the faculty.
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Library
“ It w ill be essential to  develop at the earlies t possib le m om ent a com pre­
hensive lib rary, both of standard w orks and period ica ls  and of docum entary 
m ateria ls .”  (Board of Tem porary Trustees of the New York State School of 
Industria l and Labor Relations, 1945.)

An evaluation of the resources of the School lib ra ry  ind ica tes tha t th is  
ob jective  has been achieved and tha t the lib ra ry  can be considered one of 
the m ajor industria l re la tions co llec tions  in the country. Serving all phases 
of the School program , it com bines the functions of an undergraduate co llege 
lib rary, a h igh ly specia lized research lib rary, a pub lic  in form ation center, 
and a center fo r the co llec tion  and organ iza tion  of docum entary m ateria ls in 
the fie ld. Its co llec tion  includes more than 95,000 volum es and more than 
100,000 pam phlets and it regu la rly  receives period ica ls, labor union journa ls, 
business and industria l pub lica tions, press releases, and labor-m anagem ent 
services. Im portan t co llec tions  of noncurren t books and docum ents have 
been acquired and add itiona l m ateria ls are constan tly  being added.

D ocum entary m ateria ls provide o rig ina l sources of data and o ffe r oppor­
tun ity  fo r labora tory w ork by the student as w ell as fu rn ish ing  resources fo r 
research by the staff. An in tegral part of the  lib ra ry  is its Labor M anagement 
D ocum entation C enter w h ich  has respons ib ility  fo r extensive files of published 
and unpublished docum ents and records o f unions and other organizations, 
personal papers of people active in the fie ld , co llec tions  of docum ents from  
selected d ispute cases, and o ther s im ila r m ateria ls. Th is un it o f the  lib ra ry  
now has over 1,000,000 o rig ina l docum ents.

In order tha t the  student may acqu ire  fa c ility  and confidence in research 
m ethods and in the use of published and unpublished m ateria l, gu idance and 
reference services are made availab le  to  all students on an in form al and 
personal basis. R estrictions in the use of lib ra ry  m ateria ls by students have 
been kept to  a m inim um, and the aim of the School has been to provide 
w hatever the student may need in connection  w ith his w ork as qu ick ly  as 
possib le w ithou t d iscourag ing  barriers.

Inform ation service and the loan of books and docum ents by m ail to  
o rganizations and ind iv idua ls is an added function  of the lib rary. In support 
o f th is  service, it d is tribu tes a m onth ly L ib ra ry  A cqu is itions  L is t and com piles 
a com prehensive b ib liog raphy o f cu rren t books, pam phlets, and period ica l 
a rtic les  w hich appears as “ Recent P ub lica tions,”  a regu lar feature of the 
Indus tria l and Labor Relations Review. Through the extension of specia lized 
service beyond the lim its  of the C ornell campus, the lib ra ry  con tribu tes  to 
the accom plishm ent of one of the S choo l’s p rinc ipa l aims— the d issem ination 
of au thorita tive  in form ation fo r the better understanding of the prob lem s of 
industria l and labor relations.

University Summer Session
The School of Industria l and Labor Relations, in con junction  w ith the C ornell 
U niversity Sum m er Session, offers c red it courses designed p rim arily  to meet
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the needs of persons in industry, labor, government, and education. Both 
undergraduate and graduate instruction is available in courses usually of six 
weeks’ duration.

Dates fo r the s ix-w eek Summer Session in 1971 are June 30 through 
August 13. D escrip tions of Industria l and Labor Relations course offerings, 
app lica tion  forms, and inform ation concern ing  reg istra tion, tu ition , and fees 
are included in the Announcem ent of the Sum m er Session  w h ich may be 
obtained from  the O ffice of the Sum m er Session, B-20, Ives Hall, a fter March 
25, 1971.

Publications and School Relations

The School publishes two monograph series, C ornell S tudies in Industria l and  
Labor Relations and C ornell In te rna tiona l Industria l and Labor Relations  
R eports; plus b ib liography, paperback, and lecture series; techn ica l m ono­
graphs; and a bu lle tin  series. In add ition , there are Key Issues reports (sum­
maries of m aterial of in terest to em ployers and unions), pub lic  em ploym ent 
re lations reports, reprin ts of a rtic les  by the facu lty, and Issues in Indus tria l 
Society, a magazine tha t devotes each of th ree  issues a year to  a s ing le  area 
of current interest to p ractitioners  in com panies, unions, and governm ent.

The School also publishes the Industria l and Labor R elations Review, a 
quarte rly  professional journa l. The jou rna l carries  artic les, d iscussions, book 
reviews, and o ther items of interest to  academ icians and professionals as well 
as laymen and students concerned w ith a w ide range of labor-m anagem ent 
problems.

Inquiries concern ing the S choo l’s pub lica tions may be addressed to the 
D ivision of Publications. Requests to be p laced on the m ailing lis t to  receive 
announcem ents of new pub lica tions w ill be w elcom ed and should be ad­
dressed to the D istribu tion  C enter of the School.

Research Development

The research ac tiv ities  of the School deal w ith both basic and applied 
problem s in the fie ld  of industria l and labor re lations. Most members of the 
on-cam pus teach ing facu lty  are involved in research. The p ro jects cover a 
w ide range of top ics, re flecting the d ivers ity  of interests and educational 
backgrounds of the facu lty. G raduate students often have an opportun ity  to 
w ork w ith facu lty  members on p ro jects of mutual in terest as research as­
sistants or as degree candidates w ork ing  on theses. Some exam ples of m ajor 
p ro jects underway are:

Labor-m anagem ent re la tionsh ips in the pub lic  sector. P rofessors Kurt Han­
slowe, W alter Oberer, Robert Doherty, George Brooks, Byron Yaffe, Jean 
McKelvey, and Ronald Donovan.
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M obility  profiles of w orkers in low- and h igh-wage industries and sectors, 
1959-1963. P rofessor George H ildebrand.

Social and organizationa l fac tors  a ffecting sc ien tific  accom plishm ents. Pro­
fessor Gerald Gordon.

A study of change in Peruvian com m unities. P rofessors W illiam  Foote W hyte 
and Lawrence W illiams.

The orig ins and developm ent of the leading ideas w hich sparked the activ ities  
of organized labor in the United States during  the most energetic  periods 
of its h istory. Professor M aurice F. Neufeld.
Research interests of the School in in ternational and com parative p ro jects  

were recognized by reactivation of the Institu te  of In ternationa l Industria l and 
Labor Relations. Under the d irec tion  of Professor W alter Galenson, the In­
stitu te  has sponsored a series o f sem inars on in ternationa l labor affa irs, each 
one featuring an expert drawn from  outside the C ornell com m unity. It is hoped 
tha t the Institu te  w ill stim ula te  interest and research in fo re ign  practices in 
the labor and socia l sphere.

The Institu te has entered into a coopera tive  agreem ent w ith  the In ter­
national C enter fo r Advanced Techn ica l and Vocationa l T ra in ing , located in 
Turin . The C enter is an a ffilia te  of the Internationa l Labor O ffice. The Institu te  
w ill assist the Center in curricu lum  planning and research. In add ition, facu lty  
mem bers and graduate students are w ork ing  w ith the ILO in connection 
w ith  its W orld Em ploym ent Program.

Inform ation about these p ro jects  and o ther research ac tiv ities  may be 
obta ined from  the professors in charge o r from  the D ivision of Research 
Development. Inqu iries from  prospective graduate students concern ing  the 
a va ilab ility  of research assistantships and fe llow sh ips should be addressed 
to  the O ffice of Resident Instruction.

Extension and Public Service

The Extension and Public Service D ivision provides educationa l services 
w ithou t co llege c red it fo r labor, management, governm ent, c iv ic , educationa l, 
and com m unity groups th roughou t New Y ork State. Program s conducted to 
meet the specia lized needs of such groups are usually concerned w ith  basic 
issues and developm ents in the fie ld  of labor re lations. They deal w ith 
sub jects  of s ign ifican t socia l consequence, inc lud ing  c ritica l issues con­
fron ting  the po litica l econom y of our country, as w ell as w ith top ics  relating 
to purposes and m ethods of industria l and labor re la tions program s and 
practices.

Extension program s may include top ics  such as respons ib ilities  of 
em ployers, unions, and com m unities fo r m anpow er developm ent and tra in ing ; 
the function  of education and tra in ing  program s in dealing w ith problem s of 
unem ploym ent, of autom ation, of depressed areas; and human re la tions and 
em ployee relations. Some may em phasize problem s of union dem ocracy; 
labo r’s pub lic  respons ib ility ; and unions and com m unity affa irs, fo re ign  
affairs, and econom ic life. C o llective  barga in ing sub jects include the nature
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and s tructure  of co llec tive  barga in ing; grievance handling; labor a rb itra tion ; 
co llec tive  bargain ing and m anagem ent rights; and the im pact of the eco­
nom ic c lim ate and of governm ent on co llec tive  bargain ing. The D ivision offers 
program s fo r industria l and labor re la tions practitioners  in areas such as 
e ffective supervision, techniques of tra in ing, executive developm ent, labor 
legislation, and the history, structure, and function ing  of labor unions.

Partic ipating in the S choo l’s adu lt education program s are persons of 
d iffe ring  backgrounds and needs: executives and foremen, governm ent ad­
m in istra tors and supervisors, union o fficers and stewards, hospita l adm in­
istrators, engineers, members of professional associations, and socia l studies 
teachers. One of the im portant functions of the School is to help labor and 
management groups to develop and conduct th e ir own educational programs. 
The Extension and Public Service D ivision also assists in teacher tra in ing 
and in the preparation of instructiona l m aterials. C orrespondence courses are 
not offered.

To conduct its adult education program  the School appoints teachers from 
C ornell University, from  other educational institu tions, from business, in­
dustry, labor, governm ent, and the professions. Special e ffo rt is made to 
match the teacher’s tra in ing, experience, teach ing methods, and personality 
w ith the interests and levels of experience of the students in the group 
served.

Extension program s are held in com m unities th roughout New York State 
as well as on the Cornell University campus. They vary in length. Some are 
made up of e ight o r ten w eekly sessions of about two hours each; others are 
of several days’ duration, a week, o r several w eeks’ dura tion ; some courses 
may be scheduled fo r w eekly sessions fo r tw enty or th irty  weeks.

Many extension programs, teach ing m ateria ls, and services are provided 
w ithout cost fo r organizations in New York State. A charge is made when 
unusual expenses fo r teaching, teaching m ateria ls, or rentals are involved. 
Charges are som etim es made fo r extensive and experim enta l program s or 
when substantia l services are provided fo r the same organization.

A large program of workshops, conferences, and sem inars is conducted 
fo r which charges are made to cover the expenses of the program . Such 
programs, open to general enrollm ent, are announced in advance period ica lly . 
Indiv iduals interested in know ing about the S choo l’s program s may request 
to be placed on the m ailing lis t to receive program  announcem ents in the ir 
fie ld  of interest and to receive a C onference Calendar issued monthly.

The D ivision publishes the ILR Extension N ew sletter five tim es a year 
w hich conta ins in form ation about selected program  ac tiv ities  and advance 
inform ation on conferences and specia l program s. This pub lica tion  is ava il­
able to interested persons upon request.

The School has the fo llow ing  d is tr ic t extension offices:

Ithaca: W illiam  D. Fowler, D irector, Central D is tric t
New York State School of Industria l and Labor Relations, C ornell U niversity
Ithaca, New York 14850
Phone: Area Code 607/275-4423
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A lbany: W illiam  A. Toomey, Jr., D irector, Capital D is tric t
Room 1212, 11 North Pearl Street
A lbany, New York 12207
Phone: Area Code 518/H O bart 5-3518

Buffa lo : R ichard K. Pivetz, D irector, W estern D is tric t 
Room 225, 120 Delaware Avenue 
Buffalo, New York 14202 
Phone: Area Code 716/842-4270

New York C ity : Dr. Lois S. Gray, D irector, M etropolitan D is tric t
7 East 43rd Street
New York, New York 10017
Phone: Area Code 212/O X ford  7-2247

Persons interested in the extension services of the School should address 
th e ir inqu iries to Professor Robert F. Risley, Assistant Dean fo r Extension 
and Public Service, New York State School of Industria l and Labor Relations, 
C ornell University, Ithaca, New Y ork 14850.

The Conference Center

The C onference Center is yet another means of p rovid ing on-going education 
and in form ation to p ractitioners  and scho lars concerned w ith  industria l and 
labor re lations. Over the years as the S choo l’s in terest has w idened to in­
c lude more com ple te ly  the issues related to industria l society, so too has the 
range of conferences broadened. The C onference C enter is becom ing a foca l 
po in t fo r those w ork ing  on the broad range of socia l, econom ic, and po litica l 
problem s relevant to the urban scene. It has filled  a need fo r tra in ing  pub lic  
em ployees and pub lic  adm in istra tors who have com e to the C enter to  learn 
about co llec tive  bargain ing and the re la tive ly  new leg is la tion  related to union 
organization of pub lic  employees.

W hile the C onference C enter in itia tes and offers conferences covering the 
fu ll scope of industria l and labor relations, the C enter also responds to 
requests from  ind iv idua l groups fo r specia lized conferences. The C onference 
C enter draws upon resources from the entire  U niversity and, where required, 
brings in outside resources to meet unique in form ation requirem ents of the 
partic ipants.

Services of the  C onference Center, in connection  w ith educational pro­
grams, inc lude arrangem ents fo r d in ing  and housing, transporta tion  around 
the Ithaca area, specia l tours, catering, and specia l group requirem ents. 
The C enter offers a fu ll range of aud iovisua l equipm ent inc lud ing  v ideo-tap ing 
fo r instant feedback on special sessions.

Further in form ation may be obta ined by w riting  to James E. Huttar, D irecto r 
of On-Cam pus Programs, New York State School of Industria l and Labor 
Relations, C ornell University, Ithaca, New York 14850.
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367 International Issues in Manpower Economics .................................................................. 44
400 Collective Bargaining: Issues and Problems ...................................................................... 33
401 Collective Bargaining Structures ............................................................................................ 33
402 Case Studies in Labor Union H istory and A dm inistration ........................................... 33
403 Problems in Union Democracy ............................................................................................ 33
404 Research Seminar in the Social H istory of American W orkers ..................................  34
405 A rbitration .....................................................................................................................................  34
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411 S tatistical Analysis o f Qualitative Data ............................................................................... 35
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523 Theories and Methods o f Organizational Change ........................................................  63
524 Behavioral Research Theory, Strategy and Methods I ....................................................  63
525 Behavioral Research Theory, Strategy and Methods II ............................................ 63
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530 Comparative Industria l Relations Systems I .................................................................  64
531 Comparative Industria l Relations Systems II .................................................................. 64
536 Asian Industria l Relations Systems .............................................................................. 41, 64
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544 Social Security and Protective Labor Legislation .............................................................  65
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547 Seminar on Investment in Man ............................................................................................  65
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561 O ccupational Aspects of Manpower Studies .................................................................. 66
562 Adm inistrative Theory and Practice ...................................................................................  66
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605 Research Seminar in the History, A dm inistration , and Theories of Industria l

Relations in the United States ......................................................................................  61
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