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PREAM BLE

The Carmel Central School District, hereafter referred to as the “Employer” and the Carmel Cafeteria 
Association, hereafter referred to as the ‘Association,” in recognition of the Public Employees’ Fair 
Employment Act (Taylor Law) desires to promote a harmonious and cooperative relationship between the 
Employer and the Employees covered under the terms and conditions of this Agreement.

A R T IC L E ! .AGREEMENT

This Agreement between the ’Employer andthe Association shall take effect bit the 1st day of July 2017, 
and shall remain in effect until the 30th day of June 2020.

The Employer hereby recognizes the Carmel Cafeteria Association as the sole and exclusive Bargaining 
Agent for all employees working in the following job classifications: Cook Manager, Food Service Handler, 
Food Service Handler II, Head Cashier, or for any newly established job classification for which a 
“community of interest” can be determined.

ARTICLE II- NEGOTIATIONS

A. Opening Negotiations . ; • , . '. •,

The Cafeteria .Association shall submit to the .Superintendent of Schools a written requestto begin ; 
negotiatuons-Suchteguest shall hemade between January 20th andFebruary 1st ofthe school year 
in which the contract terminates. The Superintendent of Schools shall agree to meet within fifteen . 

. ' (15) days'after receipt of the request or as soonas possible thereafter. The first session will be to 
estabhshnegofiatingprocedures in addition to substantive negotiations:-? *>-*- >a . -

' " ■ ■; ' ■: '-ft.- • ' • ■ -V. .' / ' ft v, : ■ ft ■ .
iplTICLE i n  WORKING CONDITIONS ^

' •’ •' \ •£*<•** A*: ..V • •• ;?v6-Vr» ■ i?/'■ ' '• " ■ r -   ̂ :
• • . - . • .■  • ’ j . .  .. \ . . • ■* *• : . . •

A. Covered’Employees ; V ,

All employees working in job classifications as stipulated in the recognition clause shall be subject to 
the terms and conditions of employment as contained in this Agreement.

Full -time Employees .An employee working five or more hours per day on. a regular schedule shall be
considered as full-time employees.. . • •

-.ft1 '-t -ft- : v ft;; ~ft<; ;■ ;v - - . * ft: ft_»-."ft:. >, v  ft
Part-time Employees -An employee working less than five (5) horns per day shall be considered a 

. . part-time employee. . ft. : . . , ft , , . ..........

New or Replacement Positions in the event the District creates a new position or in the event a 
vacancy exists, the District shall fill such positions with a full-time or part-time employee, as may be 
applicable.

B. Workweek

The normal workweek for an employee when school is in session shall be five (5) days, Monday 
Friday.. The number of hours of work, on a daily basis, shall be assigned by the Director of Food 
Services. In the event that a scheduled contract day is converted to a non-contract day (ie. a % day 
that was not originally on the school calendar) the effected unit members shall have 30 contract days 
to make up the missed hours. If the unit member fails to make up the hours their pay shall be 
reduced by the number of hours they did not complete. Any employee assigned by the employer to a 
temporary position outside their normal duties for ten (10) consecutive meal service days shall be 
paid beginning at day eleven (11) and retroactive to day one (1) at the prevailing hourly rate for that 
position, step 2, except that in no event shall the new rate be less than the prior hourly rate of pay. 
Employees shall not be rotated out of a temporary assignment to avoid payment of the higher rate.

When a school is open for a half day, and lunch is not served, the Director of Food Services will 
consult with the full-time food service workers in each building to determine if there is sufficient
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work for full-time workers that day. If there is insufficient work, the full-time food service workers 
can utilize a personal day if one is available. They must apply for that personal day in the usual 
manner.

If it is determined that there is insufficient work on a day that school is open for a half day, and 
lunch is not served, part-time food service workers can utilize their personal days if one is available.

Four weeks or more before the end of the school year, all food service workers assigned to the high 
school shall notify the Director of Food Services if they are interested in working the final week of 
school in any of the other buildings. Those employees that are interested, and notify the Director of 
Food Services shall have the right of first refusal to work any available hours, including those 
assigned to a substitute food service position. The Director of Food Services shall notify employees of 
any assignments made for the final week of school in a timely fashion.

Days when school is open only for exams and no lunch is served, will not be work days unless a 
worker is asked to report for work by the Director of Food Services. •

Reasonable efforts shall be made to give an employee 24 hours notice if reassigned to another school.
C. Term of Employment

Each employee within the Bargaining Unit shall be given a letter of assurance by June 1 of each 
school year. Employees must return signed letters to the Personnel Office before the end of that 
school year.
1. All Cafeteria Association employees are considered to be school year employees.
2. All Cafeteria Association employees shall work on days when school is in session except for 

authorized absences.
3. Substitutes will not receive a letter of assurance. '
4. The Employer reserves the right :td assign hours and work locations when the assignment is 

deemed to be in the best interest of the School District.
5. The work day for purposes of calculating sick leave, personal leave, holiday pay, longevity pay 

or any other economic benefit, shall be based on the employee’s normal work-day. Additional 
hours worked due to an established rotation or employee absences shall not be construed as 
normal work hours.

D. Pay Period , ,. .. . _ , s

Employees shall be paid on a bi-monthly basis. The payroll check or pay stub shall .state gross 
earnings, deductions, and net pay. Any questions concerning an individual’s earnings will be directed 
to the Director of Food Services for clarification and/or adjustment.

Employees shall receive their wages in equal paychecks beginning with the first regular pay period 
in September through the last regular pay period in June. Payments will be based on the school 
calendar of the school that the employee works at, plus twelve (12) paid holidays for full-time 
employees and plus ten (10) paid holidays for part-time employees. Days worked in excess of the 
school calendar of the school that the employee works at, will be paid at the regular hourly rate for 
the employee. The payroll check or pay stub shall state: gross earnings, deductions, and net pay. 
Whenever school shall not be in session on payday, the school day prior to such day shall be the 
payday. Any questions concerning an individual’s earnings will be directed to the Director of Food 
Services for clarification and/or adjustment. The Director of Food Services and the Union President 
shall meet to discuss any changes to the school calendar that result in the elimination of a scheduled 
breakfast and/or lunch service.

Effective July 1, 2008, all bargaining unit members shall be paid by electronic deposit.
E. Wages

All unit employees shall have their hourly wages adjusted according to the hourly wage schedule

-4-
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Food Service Handlers

Step 2017-18 2018-19 2019-20
1 12.46 12.67 12.89
2 12.98 13.20 13.42
3 13.50 13.73 13.96
4 14.00 14.24 14.48
5 14.52 14.77 15.02
6 15.04 15.30 15.56
7 15.57 15.84 16.11
8 16.07 16.34 16.62
9 . 16.60 16.88 17.17

10 17.12 17.41 17.71
11 17.64 1.7.94 18.25
12 18.14 18.45 18.76
13 18.66 18.98 19.30
14 19.18 19.51 19.84
15 19.71 .20:05 20.39

■ -r ::Yj

Notes:
1.

2.

" -

Any part-time FSH promoted to full time FSHsTiallhe advanced one additional step on the 
above schedule: ”  ' \ v -MS - : ■ : 'M^-M S : • —

New full-time FSH shall enter at .Step :2 on the aboveschedule. r ■ - ,
■■ ■ ■ '■ /-i*,

Food Service Handler II

2017-18 2018-19 2019-20'
1 15.58 15.85 16.12
2 16.08 16.35 16.63
3 16.61 16.89 17,18
4 17.13 17.42 17,72
5 17.65 17,95 18.26
6 18.15 18.46 18.77 •
7 18.67 18.99 19.31
8 19.19 19.52 19.85
9 19.72 20.06 20.40
10 20.21 20.55 20.90
11 20.75 21.10 21.46
12 21.26 21.62 21.99
13 21.78 22.15 22.53
14 22.29 22.67 23.06
15 22.81 23.20 23.59
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Cook Managers

Step 2017-18 2018-19 2019-20
1 20.79 21.14 21.50
2 21.38 21.74 22.11
3 21.96 22.33 22.71
4 22.55 22.93 23.32
5 23.14 23.53 23.93
6 23.72 24.12 24.53
7 24.30 24.71 25.13
8 24.89 25.31 25.74
9 25.48 25.91 26.35
10 26.06 26.50 26.95
11 26.65 27.10 27.56
12 27.24 27.70 28.17
13 27.80 28.27 28.75
14 28.39 28.87 29.36
15 28.97 29.46 29.96

Notes: Cook Managers shall receive a differential of $1250 for the 17/18 school year, $1271 for the 18/19 
school year, and $1293 for the 19/20 school year. The differential shall he included in the biweekly 
paycheck.

Head Cashier

F. Prior Service

Any newly appointed employee with prior experience in this bargaining unit, and with a minimum of 
500 hours of service in the two years immediately preceding appointment, or a past-district cafeteria 
employee returning to Carmel Food Service employment, will enter employment at a minimum of 
step 2 of the then current salary schedule.

G. Premium Time

All employees shall be compensated at one and one-half (1 Vi) times their normal hourly wage when 
their daily workday goes beyond eight (8) hours or their weekly total worked hours goes beyond forty 
(40) hours.

-6-
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H.

I.

J.

Saturday or Sunday Work
1. An employee required to work on a Saturday shall receive one and one-half (114) times the 

regular hourly rate for authorized work actually performed.
2. An employee required to work on a Sunday shall receive two (2) times the regular hourly rate 

for authorized work actually performed.
Other Assignments
The employer agrees to pay premium time at the rate of one and one-half (114) times the regular 
hourly rate of pay for work performed for extra curricular activities as authorized by the Director of 
Pood Services. Under these circumstances premium time may be paid to employees who have not 
exceeded an eight (8) hour work day or aforty (40) hours work week. The Director of Pood Services 
shall assign activity functions through the Building Cook Manager. An employee will work the 
activity assignment unless excused by prior authorization of the Building Cook Manager. Volunteers 
shall he sought for such functions up to  ten (10) working days before that function. Thereafter, the 
District shall assign employees.
In-service Training

Both parties Tecognize the importance of in-service training courses. The employer can require one 
(1) mandatory meeting for all food service employees per school year of a two (2) hour duration. Unit 
members shall be compensated at their hourly rate of pay for the mandatory two-hour in-service . 
training. The employee shall he compensated at their regular hourly rate ofpay for any in-service 
coursesrequhed by the employerheyond that meeting, and the employer shall pay expenses, such as

K.
travel, meals, and lodging: , . ; .  < -
Lonaevitv ' ...... v wlongevity
1. A ll Employees shall heentitled to longevity increments, in additionto the normal wages, .on mi ; 

annual basis at the completion of a certain term of consecutive service, as stipulated below, 
with the Carmel Central School District. The date used to determine completed years of t'"' 
sendee shainindude any and all immediate continuous substitute employment service prior f<& 
date of full or part time employment.

2. Longevity Payments: ,
2017-18 2018-19 2019-20

After 10 
years

$1754 $1784 , $1814 :

After 15 
years

$1958 $1991 $2025

After 20 
years

$2161 $2198 j $2235

3. Longevity stipends shall be prorated for part-time employees working less than twenty-five
(25) hours per week based on 25 hours equaling 100% of longevity payment. Longevities listed 
in the longevity chart are non-cumulative.

Profit Sharing
1. Additional compensation will be paid following any year in which the audited accounts of the 

cafeteria funds show an excess of revenues over expenditures.
2. The amount made available would be 10% of the excess of revenues over expenditures. It 

would be paid in the first pay period in November as a one-time payment based on the
1 percentage of an employee’s salary to the total salary for all employees in the unit who were 

employed during the year. Profit sharing payments to employees shall he paid to each unit 
member in a separate check. i1 Vv

3. The District and the Union shall designate up to two representatives each to meet annually 
within thirty (30)days of the Independent Auditor’s Report being issued to discuss the 
calculation of profit sharing.
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