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Extracurricular and Coaching Stipends

ARTICLE I
RECOGNITION
The Board of Education of the Alexandria Central School District (hereinafter referred to as
“Board”) having determined that the Alexandria Central Faculty Association (hereinafter
referred to as “Association”) is supported by a majority of teachers in a unit composed of all
certificated teaching and guidance personnel, excluding administrative personnel, and teacher
assistants, hereby recognizes the Association as the exclusive bargaining agent for the teachers in
said unit.
ARTICLE II
NEGOTIATIONS PROCEDURES
1.

Upon request of either party, designated representatives of the Superintendent shall meet
with designated representatives of the Association to negotiate a successor agreement.
Such requests shall not be made prior to January 1, nor after February 15th of the year o f
expiration of the current agreement, unless by mutual agreement of the parties.

2.

The first meeting shall be devoted to the development of mutually agreeable guidelines
for the ensuing negotiation meetings: time, length of sessions, place, minutes, etc. The
parties will exchange their total package of proposals for contract changes at the first
meeting, and no new additional proposals can be submitted after that meeting.

3.

Exchange o f Information - Both parties and/or the Superintendent shall furnish each
other, upon reasonable request, all available information pertinent to the issues under
consideration.

4.

Consultants - The parties may call upon consultants to assist in preparing for
negotiations, and to advise them during conference sessions. The expense of such
consultants shall be borne by the party requesting them.

5.

Reaching Agreement - When consensus is reached covering the areas under discussion,
the proposed agreement shall be reduced to writing as a memorandum of understanding
and submitted to the Association and the Board for ratification.

6.

Resolving Differences - In the event that an agreement is not reached by negotiations
after full consideration of proposals and counter-proposals, both parties will resolve these
differences according to Section 209 of the Taylor Law.
ARTICLE III
GRIEVANCE PROCEDURE

1.

It is the policy of the District and the Association that all grievances be resolved
informally, or at the earliest possible stage of this grievance procedure. However, both
parties recognize that the procedure must be available without fear of discrimination

because of its use. Informal settlements at any stage shall bind the immediate parties to
the settlement, but shall not be precedents in a later grievance proceeding.
Definitions

2.

3.

A.

A “grievance” is any alleged violation of this agreement, or any dispute with
respect to its meaning or application. Unsatisfactory job performance as a result
of formal evaluation cannot be a subject for arbitration.

B.

An “employee” is any person in the unit covered by this agreement.

C.

An “aggrieved party” is the employee or groups of employees, or the Association,
who submit a grievance or on whose behalf it is submitted by the Association.

D.

“Days” shall mean business days, excluding Saturdays, Sundays, and holidays.
For any grievance filed on the official grievance form during the last two weeks
of school, the timelines for grievance resolution shall begin on the Tuesday
immediately following Labor Day. For grievances occurring during the last two
weeks of school that are not submitted on the official form, the time lines shall not
be interrupted by summer vacation.

Submission of Grievances
A.

Before submission of a written grievance, the aggrieved party must attempt to
resolve it informally, and in so doing shall give notice that a "grievance” is being
raised.

B.

Each grievance shall be submitted in writing on a form approved by the District
and the Association, and shall identify the aggrieved party, the provisions of this
agreement involved in the grievance, the time and the place the alleged events or
conditions constituting the grievance existed and, if known, the identity o f the
person responsible for causing such events or conditions, and a general statement
of the grievance and redress sought by the aggrieved party.

C.

A grievance shall be deemed waived, unless it is submitted in writing within thirty
(30) days after the aggrieved party knew or should have known of the events or
conditions on which it is based.

Grievance Procedure
A.

Informal
An aggrieved party shall discuss his(her) grievance with the principal in an effort
to resolve the matter informally.

2

If the grievance is not resolved informally within ten (10) days, the grievance
shall be reduced to writing and presented to the principal.
B.

Supervisor
The supervisor shall respond in writing within five (5) days after receipt of each
grievance. If an aggrieved party is not satisfied with the response of the
supervisor, or if no response is received within the specified time limit after the
submission o f a grievance, such aggrieved party may appeal to or submit a copy
of the grievance within five (5) days thereafter to the Superintendent.

C.

Superintendent
The Superintendent or his(her) designated representative, within five (5) days of
. receiving the grievance, shall schedule a hearing with the aggrieved parties with
respect to this grievance. Such hearing will take place within seven (7) days of
the Superintendent's receiving the grievance. The Superintendent shall make
his(her) written response to the aggrieved parties within ten (10) days of the
hearing.

D.

Board
If the aggrieved party is not satisfied with the decision of the Superintendent, an
appeal may be tiled in writing with the Board within fifteen (15) days after
receiving the Superintendent's decision.
The Board or a committee thereof shall hold a hearing within fifteen (15) days of
receipt of the written appeal, with the aggrieved party and his(her) representative.
Within ten (10) days after conclusion of the hearing, the Board's written decision
with reasons given shall be transmitted to the aggrieved party.

4.

Arbitration
A.

In the event the Association is not satisfied with the response of the Board, it may,
within fifteen (15) days after receiving that statement, refer the grievance to
arbitration by requesting that the American Arbitration Association provide lists
of arbitrators. A copy of such request shall be forwarded to the Superintendent.

B.

Upon receipt of the list of arbitrators, a designee of the Superintendent and the
Association shall submit names acceptable from the list, until one is ultimately
mutually designated as the arbitrator.

C.

The arbitrator's decision will be in writing, and will set forth his(her) findings,
reasonings and conclusions on the issues submitted. The arbitrator will be
without power or authority to make any decisions which require the commission
3

of an act prohibited by law, or which would violate the terms of this agreement.
The decision of the arbitrator shall be binding. The arbitrator shall have no power
to alter, add to, or detract from the provisions of the agreement.
D.

The cost for the services of the arbitrator will be borne equally by the District and
the Association.

E.

The election to submit a grievance to arbitration shall automatically be a waiver
of all other remedies or forums which otherwise could be available.
ARTICLE IV
EDUCATIONAL LEAVE

1.

Regular appointed teachers who have served seven continuous years in the District may,
upon the recommendation of the Superintendent and the approval of the Board, be
granted a leave o f absence for full-time study (at least 12 hours per semester) in that
teacher's employment area (i.e., certification or tenure area in the District).

2.

Such leave will be for no more than one (District) academic’year nor less than one
(District) semester.

3.

Teachers granted such leave will be compensated at one-half the rate of pay they would
have normally received based on the salary schedule in effect at the time of the leave.

4.

Teachers applying for such leave will supply the Superintendent with a statement
detailing: the time period for which the leave is requested, the proposed outline of study,
and the accredited institution at or through which such study will be conducted.
Additional information will be supplied to the District by the applicant when requested.

5.

Such applications as described in 4 above must be received by the Superintendent no later
than four (4) months prior to the requested leave date which shall be coexistent with a
semester break. The Board shall act on all requests on or before its next scheduled
meeting.

6.

During the academic year no more than one such leave shall be granted. In the event that
it is necessary for the Superintendent to select between multiple requests for leave,
his(her) recommendation will give priority to length of service in the District and
equitable distribution among the elementary grades, junior high, high school, and special
area teachers.

7.

Teachers granted such leave must file with the Board a written agreement to remain in
the service of the District for two years after the expiration of such leave. In the event of
resignation or retirement prior to the completion of two years of service, the teacher
agrees to refund that portion of the salary paid while on leave on a pro-rated basis for that
period of the two years not completed. In the event that the teacher has an early
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termination of service due to job related physical disability, death, or a reduction in force
such portion o f the two year service requirement not met will be waived.
Teachers terminating or not completing the outline of study as detailed in the original
application are required to notify the District at the time of such termination and such
payments being made under this section will cease.
An interim report must be mailed to the Superintendent at the midpoint of the leave, and
a final report must be made at the conclusion of the leave.
8.

No teacher will be granted more than one leave under the provisions of this section.

9.

Exceptions to the provision of this subsection may be recommended by the
Superintendent and/or approved by the Board, provided that such exceptions shall set no
precedent nor be subjected to the grievance procedure.
ARTICLE V
SICK LEAVE

Absence for personal illness shall be with pay, subject to the following limitations:
A.

Twenty (20) days of sick leave for personal and/or family use, including orthodontist
care, shall be granted at the beginning of the scholastic year. Leave days may be used in
units of full days or half days. “Family” shall be defined as parents, brothers, sisters,
husband, wife, child, or any other person living in the teacher’s immediate family
household. If employment begins at a time other than the beginning of the year, sick
leave is to be granted at the rate of one and half days a month for each month remaining
in the school year. These days are to be granted in total at the beginning of the
employment period.

B.

The number of days not utilized in any school year (for personal illness) shall be
accumulative up to 200 days.

C.

A teacher on sick leave will receive full pay for the period to the extent o f time covered
by accumulated sick leave. Such pay will be deducted at the rate of 1/200 of his(her) pay
for each day absent thereafter.

D.

An absence of three days or more may require filing a physician's certificate with the
Superintendent upon return to work; in other cases, a certificate must be produced if
required by the Superintendent.

E.

The Board may at its discretion grant leaves beyond those outlined in this Agreement
with or without pay, but no such granting of leave shall constitute a precedent for future
action.
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F.

A teacher who is planning to retire shall notify the District, in writing, of such intentions
no later than 120 days prior to the effective date of retirement. On retirement, an eligible
teacher's accumulated and unused sick leave days shall be converted to cash at the rate of
forty dollars ($40.00) per day.
All payments to bargaining unit members for accumulated unused sick leave at retirement
will be paid to an IRS 403(b)(7) Tax Sheltered account as set up by the District.

G.

Sick Leave Bank
Objective: The sole purpose of tire Sick Leave Bank is to provide additional sick leave to
bank members, who have exhausted their own sick leave and who require additional days
as a result of an unplanned, prolonged serious illness. This sick leave bank is not
intended to provide additional sick leave time for medical situations, such as, elective
surgery, maternity disability, "bum-out", or remedial health treatment programs such as
trips to alternate climates. The Bank will be administered by a committee consisting of
two persons, chosen by the Association, and the Superintendent of Schools, according to
the following guidelines.
Conditions
1.

The Sick Leave Bank is open to all members of the bargaining unit.

2.

Prospective members will apply for membership by notifying Sick Leave Bank
Committee in writing.

3.

The deadline for application for membership is September 30th of each year.

4.

Members will donate two (2) days at the time of joining and one day for each year
thereafter to retain their membership.

5.

Membership may be terminated by notifying the committee in writing. If an
employee terminates membership, (s)he shall be eligible to rejoin the "bank" with
the express written consent of the Sick Leave Bank Committee as defined above.

6.

Membership will be continued each year without application.

7.

Days donated are non-refundable.

8.

Only members of the Bank are eligible to draw benefits.

9.

A member cannot draw from the bank until a waiting period of five days for each
year o f service in the District has elapsed from the commencement of the
continuous illness. The waiting period shall not exceed a maximum of 75 days.
Example #1: A teacher has five years of service in the District and 20
accumulated sick leave days. The teacher cannot draw from the bank until a
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waiting period of 25 days has passed. This person would have 5 sick leave days
without pay prior to drawing from the bank.
Example #2: A teacher with 10 years of service in the District and 150
accumulated sick leave days. The teacher cannot draw from the bank until
his(her) personal sick leave accumulation is exhausted. There would be no
unpaid period as his(her) waiting period is 50 days, which was exceeded by
his(her) accumulated sick leave days.
10.

A member making an appeal for days will meet with the committee, if necessary,
to determine whether days from the sick leave bank will be granted.

11.

When a member makes an appeal for sick leave, the committee will respond in
writing within four (4) school days after the request has been made.

12.

The committee reserves the right to require a physician's statement in response to
an appeal for sick leave, and before the granting of possible benefits.

13.

Sick leave days requested are for the teacher's personal illness only.

14.

Days granted to a member do not have to be returned to the Bank; days granted
and not used must be returned to the Bank.

15.

Maximum benefits granted will be as specified by the following schedule:
Whichever is Less:
0-5 Years in the District
6-10 Years in the District
11+ Years in the District

Workdays
20
or
40
or
60
or

Percent of Bank
5
10
15

If conditions warrant, the applicant may reapply to the Committee for additional
days.
Benefits will be granted only as long as days remain available in the Bank.
16.

Benefits will apply only to days on which the member would have normally been
paid.

17.

If the Bank should fall below one hundred (100) days in any given school year,
contributions will resume and continue until the four hundred (400) day cap is
reached.

18.

When the Bank's total accumulation of days reaches 400 days, additional days
shall not be drawn from the general membership except as new members may join
the Bank.
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19.

Recommendations for changes and/or interpretations will be made by the
Committee subject to the approval of the Board o f Education and the Association.

20.

Decisions of tire committee regarding the awarding of benefits are not subject to
the contractual grievance procedures.

21.

The rules and regulations of the Bank may be changed upon the recommendation
of the committee and concurrence of the Board of Education and the Teachers'
Association.
.

22.

An internal auditor shall be appointed by the Association as a representative of
the instructional staff. Said auditor shall at least twice each year review all
posting to the "bank" and shall so testify by initialing the records.
ARTICLE VI
DEATH IN THE FAMILY

A maximum of five (5) bereavement days per occurrence shall be allowed without loss of pay for death in
the immediate family or household (as defined in ARTICLE V - SICK LEAVE), including father-in-law
and mother-in-law. Additional days may be granted at the discretion of the Superintendent. In addition, a
total of one day shall be allowed to attend the funeral of a person not in the immediate family. The
Superintendent shall have the right to request, and be provided a copy of the decedent’s obituary or death
notice that is the basis for the unit member’s request for bereavement leave.
ARTICLE VII
COURT ORDER
A.

Absence from school by reason of a subpoena by a court shall be allowed with pay
provided that the subpoena is filed with the Superintendent. If a teacher is a party to a
suit, absence from school in connection shall be without pay unless the Board of
Education at its discretion shall determine otherwise.

B.

A teacher shall receive a full day's pay for any day during which (s)he shall serve as a
juror, less the amount paid him(her) by the court. No teachers may be prevented from
serving on jury by reason of any exemption, nor shall (s)he be deprived of his(her) day's
pay for jury duty by reason of his(her) accepting such duty. When a teacher has jury
duty, there will be no deduction front his(her) sick leave days.
ARTICLE VIII
PROFESSIONAL IMPROVEMENT

Absence from school for purpose of professional improvement up to five (5) days with pay may
be allowed, upon the discretion of the Superintendent.
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ARTICLE IX
UNPAID LEAVES OF ABSENCE
Child Rearing Leave
A teacher may request a child rearing leave after the birth or legal adoption of a child. Child
rearing leave shall not be extended beyond two (2) years. Child rearing leave may commence at
the end of the period o f medical disability or prior to the period of medical disability if requested
by the teacher. Requests for child rearing leave shall be made with at least thirty (30) days
advance notice. Child rearing leave shall be unpaid.
Such leave shall have no diminishing effect on accrued benefit.
Long Term Leaves of Absence
Teachers may request an unpaid leave of absence for not more than one year in length. Such
requests may be granted upon the recommendation of the Superintendent and express approval
of the Board of Education, provided such requests are made in writing indicating the length, the
beginning date, and the ending date. Such request will be made at least thirty (30) days prior to
the anticipated start of such leave.
Unpaid leaves of absence are not intended for employment outside of the School District. No
more than two (2) long term leaves shall be granted for concurrent or overlapping periods of time
except in the case of extended illness leave.
Such leave shall have no diminishing effects upon accrued benefits prior to leave
commencement.
Employees taking either child rearing or long term leaves of absence shall return to work at the
commencement of an academic quarter.
ARTICLE X
PERSONAL BUSINESS LEAVE
Personal business leave not to exceed 3 days totally, is allowed for the following reasons with
the limitations noted. These days are non-cumulative. At least 24 hours notice must be given in
writing to the Superintendent for approval.
1.

Legal transaction o f a personal nature involving a legal instrument (deed, mortgage,
transferring of title, etc.) and appearances and/or attendance at court for strictly personal
reasons, i.e., other than serving as a juror or being called to testify in a legal matter other
than your own.

2.

Attendance at weddings or commencement exercises involving a member of the
immediate family.
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3.

Remedial health treatment. No details need be supplied as to reason for treatment.

4.

Personal business which cannot be attended to, except during school hours. This day
cannot be used for vacation, recreational, or other employment purposes.

Requests for such days are not to be made for days immediately prior to or immediately
following a holiday or vacation period.
No more than three employees may be on personal leave on any given day. If more than three
requests are submitted for the same day(s), the Superintendent shall determine which requests are
to be granted and his(her) decision shall not be grievable.
Personal days may be taken in 1/2 day increments if a substitute can be found. Every effort will
be made to find a substitute.
Unused personal business days will accumulate to sick leave.
ARTICLE XI
MATERNITY LEAVE
A teacher incapacitated by pregnancy or related complications is entitled to sick leave during the
period o f disability under the provisions o f Article V. A teacher shall inform the Superintendent
of her pregnancy at the end of the fourth month or as soon thereafter as medically possible. It is
understood by both parties that the teacher may work as long as she is physically able. If there is
a question as to physical ability to properly perform her duties, she may be required to file a
doctor's report on standard Board forms attesting to her physical ability.
ARTICLE XII
FACULTY-ADMINISTRATION LIAISON COMMITTEE
A.

The purpose of this committee is to maintain a three-way channel of communication
between the educational staff, Board of Education, and the Administration. Problems
affecting teachers, the Board of Education, and the Administration, pertaining to
educational programs, scheduling or use of facilities, may appropriately be brought
forward for discussion by this committee.

B.

The committee shall consist of four (4) teachers: two elementary, two secondary
appointed by the Association including the President, and three (3) administrators and
one (1) Board of Education member. The parties will exchange committee member
names by September 15.

C.

Items for discussion by the committee may be submitted, by any member of the
committee, to the Superintendent who will create an agenda and set a meeting date within
three (3) weeks. If possible, the agenda will be distributed one week prior to the meeting.
Topics concerning schedule changes shall be discussed as soon as possible by the
committee.
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D.

Any recommendations
typed, and submitted
Members shall attest
resolution submitted to

or resolutions reached by a majority of the committee shall be
to the entire educational staff and the Board o f Education.
to their agreement or dissension on the recommendation or
all parties.

E.

The committee shall be without authority to take action which would modify, add to or
alter the terms of the labor agreement.

F.

All recommendations or resolutions of the committee are subject to review by the Board
of Education, which reserves all rights it may have to determine the educational needs of
the District under Education Law.
ARTICLE XIII
SUBCONTRACTING

1.

The Board agrees that it will not subcontract work currently being performed by
members of the professional staff. Any auxiliary personnel will be used in a
supplementary or supportive role. This is not intended to cover the expanded use of
BOCES programs, personnel, or service.

ARTICLE XIV
PURCHASE OF ITEMS
Prior to the end of the school year, the Superintendent or his(her) delegate will review
requisitions with the teachers and indicate what will be ordered.

ARTICLE XV
TEACHER PERSONNEL FILES
1.

The official District personnel file shall be maintained in the central office. Each teacher
shall, upon request made at least one day in advance, have access to his(her) file for the
purpose of reviewing the contents thereof. The teacher shall be entitled to have a
personally selected representative accompany him(her) during such review.

2.

Such inspection shall be made at a time when the Superintendent (or designee) can be
present.

3.

All contents o f the file, excluding references or information obtained in the process of
evaluating the teacher for initial employment, shall be available for inspection. Upon
receipt of a written request the teacher will be furnished a reproduction o f any material
available to him(her). The District may charge a fee for reproduction costs.

II

4.

No material, excluding pre-employment references, which is derogatory to a teacher’s
conduct, service, character or personality, shall be filed unless the teacher has had an
opportunity to examine the material. The teacher must affix his(her) signature on the
document to be filed with the understanding that such signature does not indicate
agreement with the contents, but merely he(she) has examined the material.
If the teacher wishes to write a statement for the file in clarification of or in rebuttal to
any document therein, he(she) may do so, signing and dating such document and
submitting it to the Superintendent for inclusion in the file. Any incident which has not
been reduced to writing within 3 months of its discovery or its occurrence, whichever is
later, exclusive o f the summer vacation, may not be added to the file. Any material
which the teacher feels is inappropriate and should not be included in the file should be
challenged within ten (10) school days of its inclusion in the file.

5.

Only material in the official District personnel file may be used in any action by the
District which could result in any negative consequences for the teacher. This provision
in no way limits the right of the Administration to take appropriate action against the
teacher pending the final resolution of the situation.
ARTICLE XVI
FAIR DISCIPLINE

No member of the bargaining unit shall be dismissed, disciplined, reduced in rank or
compensation without just cause.
ARTICLE XVII
SALARY INCREASES AND LONGEVITY
A.

For the 2016-2017 school year, each returning bargaining unit member shall receive a
3.50% increase to their base salary over the previous year, exclusive of longevity.
Payment o f such retroactive amounts will occur within thirty (30) days o f ratification.
For the 2017-2018 school year, each returning bargaining unit member shall receive a
3.75% increase to their base salary over the previous year, exclusive of longevity.
Payment o f such retroactive amounts will occur within thirty (30) days of ratification.
For the 2018-2019 school year, each returning bargaining unit member shall receive a
3.75% increase to their base salary over the previous year, exclusive of longevity
For the 2019-2020 school year, each returning bargaining unit member shall receive a
3.75% increase to their base salary over the previous year, exclusive of longevity

B.

Longevity Stipends
The District will add to the bargaining unit member’s base salary, the following longevity
stipends calculated as of September 1 of each school year at the start of the qualifying
year:
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10 years o f continuous service with Alexandria CSD - $500;
15 years of continuous service with Alexandria CSD - $500;
20 years o f continuous service with Alexandria CSD - $500;
25 years o f continuous service with Alexandria CSD - $500;
30 years of continuous service with Alexandria CSD - $500;
35 years o f continuous service with Alexandria CSD - $500;
40 years of continuous service with Alexandria CSD - $500;
.

C.

Years of continuous service will be carried out one decimal place.
This amount shall be pro-rated for part-time employees.

The base figure to determine the rate of pay for Extracurricular and Coaching Stipends
will be as follows:
For 2016-2017
For 2017-2018
For 2018-2019
For 2019-2020

$4,482
$4,651
$4,826
$5,007

If additional clubs or positions are desired, the Superintendent and the Alexandria Central
Faculty Association President will discuss the new position.
In the event a
recommendation is made to the Board regarding such new club or position, the Board’s
determination shall be final.
D.

A bonus of $300 will be awarded to any faculty member with perfect attendance
throughout the school year. Attendance at professional workshops or other school
sanctioned activities (regional grading, BOCES training, etc.) does not count against a
faculty member.
ARTICLE XIII
HIRING NEW TEACHERS

1.

New Teachers Each new teacher, when first employed in the District, must furnish to the
Superintendent transcripts or other proof acceptable to the Superintendent o f his(her)
training, degrees and experience, and on the basis of such evidence the Superintendent
will place the new teacher on the appropriate level on the new Schedule. The
determination of the Superintendent in this regard shall be noted on the teacher's
employment record and duly initialed by the Superintendent.

2.

The Superintendent may, at his(her) discretion, include Faculty members in the
interviewing of new candidates.
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ARTICLE XIX
HEALTH INSURANCE
1.

All regularly Board appointed teachers assigned full-time or full schedule for the type of
assignment involved shall be entitled to health insurance coverage.

2.

The amount of the premium to be paid by the Board of Education to the insurance carrier(s)
on behalf of bargaining unit members shall be in a dollar amount equal to:
a.
b.
c.
d.

For 2016-2017,
For 2017-2018,
For 2018-2019,
For 2019-2020,

88% for individual, dependent, and family coverage;
88% for individual, dependent, and family coverage;
87% for individual, dependent, and family coverage;
86% for individual, dependent, and family coverage.

3.

A teacher is entitled to full coverage as long as the teacher remains in the system.
Coverage will begin 30 days after employment. A teacher who leaves the system will be
covered for 30 days following date of termination.

4.

New teachers will be informed of insurance benefits and regulations upon initial
employment.

5.

The District reserves the right to the selection of the health insurance carrier(s) with the
stipulation that the District must provide comparable coverage to all members of the
bargaining unit (e.g. coverage equal to or better than the coverage currently being
provided.)

6.

As soon as practical after July 1, 1998, the District will provide an IRS 125 Plan (expanded
options) for health premiums, un-reimbursed medical and dental expenses, and dependent
care.

7.

Bargaining unit members who are eligible to retire under the TRS Rules and Regulations,
and who have ten (10) years of service in the District as a bargaining unit member, are
eligible for health insurance benefits, upon retirement from the District. (See 2007-2010
MOA for exception.) However, bargaining unit members newly hired on or after July 1,
2013, who are eligible to retire under TRS Rules and Regulations, and who have fifteen
(15) years of continuous service as a bargaining unit member in the District immediately
preceding their retirement are eligible for health insurance benefits upon retirement from
the District.
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ARTICLE XX
PLANNING TIME
The Alexandria Central School District believes that adequate planning is an essential
prerequisite for effective instruction. The District will make a sincere effort to provide
elementary teachers with planning time which is additional to that which is provided while
students are attending such special area classes as music and physical education. This additional
time is to be used for individual or group planning, preparation of materials, marking papers, or
other activities directly related to enhancing the classroom learning environment.

ARTICLE XXI
CONDITIONS OF AGREEMENT
1.

This agreement and all provisions herein are subject to all applicable laws, regulations or
decisions o f the Commissioner of Education of New York State. In the event any provision
of this agreement is found to violate such laws, said provision shall be null and void but the
remainder of this agreement shall remain in full force and effect.

2.

Before a change in policy or establishment of new policy which effects wages, hours, or
working conditions not covered by the contract can become effective, the Board will notify
the Association in writing, the policy it wishes to establish.

3.

The Superintendent shall notify non-tenure teachers of his(her) intention to recommend
them or not recommend them for re-employment no later than March 1. The Board shall
act upon such recommendations and notify the teachers of the action taken no later than
April 1. In the event a teacher resigns, (s)he shall notify the Board no later than April 1,
except for reasons of health arising after April 1.

ARTICLE XXII
EVALUATION PROCEDURES FOR TEACHERS NOT COVERED BY APPRs UNDER
3012-e
3.

Evaluation of all probationary teachers shall be done at least twice before Christmas, and
additionally after Christmas, if necessary, to assess the teacher's performance or to
improve that performance, or if for any reason the administration deems it worthwhile.
One of the purposes of the pre-Christmas evaluations shall be to alert die teacher to any
areas in need of improvement while there is still ample time for the teacher to improve.

2.

The administrator shall prepare an evaluation report each and every time that a teacher is
formally evaluated, and shall deliver one copy of said report to the teacher being
evaluated.
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Such evaluation report shall contain all comments about the teacher's performance in the
classroom as well as constructive comments for improvement and an indication of any
areas where deficiencies are serious enough to place a teacher's appointment in jeopardy.
3.

Within one school week following the evaluation, the evaluator shall hold a conference
with the teacher and discuss the evaluation, except in the event of extenuating
circumstances.

4.

The provisions of the parties separately negotiated APPR MOA as executed on October
24, 2012, shall be in effect for Covered Teachers as defined by Education Law Section
3012-c, subpart 30-2 of the Rules and Regulations o f the Commissioner of Education,
and subsequent amendments thereto. The provisions are required pursuant to Chapter
103 of the Laws of 2010, and subsequent amendments. The APPR MOA and the terms
identified therein are subject to ongoing review and possible adjustment upon mutual
written agreement o f the parties, with adoption of any changes by August 1st in or to be
effective in that school year, unless otherwise agreed to by the parties. Such review may
include full negotiations of the APPR upon the request of either party.
ARTICLE XXIII
TEACHER INSTRUCTIONAL WORK DAY

The teacher instructional work day shall be seven hours and fifteen minutes. Teachers will
attend meetings for educational purposes as they have in the past beyond the seven hours and
fifteen minutes. Teachers shall be allowed to leave on Fridays and days before vacation periods
after the last regular student bus leaves.
ARTICLE XXIV
PAY DATES
Pay dates will be provided by the District in June, upon written request of the Association
President.
ARTICLE XXV
ASSOCIATION BUSINESS DAYS
The District and the Association are in agreement that there will be a total of eight Association
business days. For the first six Association business days, the substitutes will be paid half by the
Association and half by the District. For the seventh and eighth Association business day used,
substitutes will be paid for solely by the Association.
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ARTICLE XXVI
GUIDANCE COUNSELOR
The District agrees that the position of guidance counselor shall be made part of the bargaining
unit. The guidance counselor's regular work year is September 1 through June 30. If the District
so assigns, the guidance counselor shall be paid an additional 10% for 20 days of work during
July and August.
ARTICLE XXVII
GRADUATE COURSE WORK
Graduate course work must be approved by the Superintendent prior to taking the course. All
coursework submitted must be at the graduate level and in the teacher’s major field of
assignment relative to the curriculum they are teaching or relative to improving teaching skills.
Excluded are all courses necessary for permanent NYS certification or maintaining NYS
certification. Teachers may take coursework from any accredited college or university. The
Superintendent’s decision to approve or not approve coursework shall not be grievable. The
District will reimburse the teacher for the tuition of the course not to exceed the SUNY course
tuition rate (regardless o f whether the teacher attended a private or public college or university)
for approved coursework after submission of an official college or university transcript to the
Superintendent showing the course has been completed with a grade of B or higher.
ARTICLE XXVIII
NEW HIRE RATES
Each school year, the Superintendent shall recommend changes regarding teacher hiring rates to
the Board of Education, upon consultation with the Association President.
ARTICLE XXIX
PAYROLL DEDUCTIONS

Section 1.

The District shall make voluntary deductions from the paychecks of any
bargaining unit member for specified amounts to be forwarded to VOTE/COPE of
NYSUT.

Section 2.

Commencing July 1,2008
NYSUT Benefit Trust
1.

The District will deduct from the salaries of those unit members
participating in the Trust an amount authorized by said unit member on
Benefit Trust fonns.

2

The deductions will commence on the first pay period of the school year,
and will continue for twenty (20) consecutive pay periods in a school year.
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3.

The authorization may be withdrawn at the discretion of the unit member.
Unit members may enter the Trust or change their contributions during the
months of September and January only.

4.

The monies deducted will be forwarded to the NYSUT Benefit Trust as
deducted.
ARTICLE XXX
NOTIFICATION TO ASSOCIATION

The Superintendent agrees to inform the President of the Association of recommendations to
abolish positions in the bargaining unit, prior to making a formal recommendation to the Board
for action by the Board.
ARTICLE XXXI
APPOINTMENT OF COACHES
AND EXTRACURRICULAR POSITIONS
The ultimate authority and responsibility by law for the employment of public school employees
rests with the Board of Education. All coaching and extra-curricular positions are annual
appointments made by the Board.
Section 1.0 - Coaching Positions
In filling coaching positions, the following procedure will be followed:
a)

All coaching positions will be posted and advertised each school year. Members of the
Bargaining Unit will receive notice of the position postings in their mailbox or e-mail.

b)

The Athletic Coordinator will be responsible for creating a list of all qualified applicants
for each position.

c)

The Athletic Coordinator and the Superintendent, or his/her designee, will interview all
qualified candidates.

d)

The Superintendent is responsible for recommending to the Board a qualified applicant.
The applicant is required to hold the appropriate certification for coaching pursuant to
NYS Education Commissioner’s Regulations.

e)

The Board of Education shall have the final authority to accept or reject any of the
S uperintendent’s recommendations.

f)

Any Bargaining Unit Member, recommended by the Superintendent, but not appointed
by the Board, may receive upon request, a written explanation from the Board within ten
(10) business days and reserve the right to grieve the non-appointment under the arbitrary
and capricious standard.
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Section 2.0 - Filling Extracurricular Positions
In filling extracurricular positions, the following procedure will be followed:
a)

All extracurricular positions will be posted each school year. Members of the Bargaining
Unit will receive notice of the position postings in their mailbox or by e-mail.

b)

Members of the Bargaining Unit shall indicate their interest in extracurricular positions to
the Superintendent. If no one voluntarily applies for an extracurricular position(s), the
Superintendent will notify the President of the ACFA who will then seek applicants. If
no Bargaining Unit Member applies for an extracurricular position(s), the Superintendent
may seek applicants outside of the bargaining unit.

c)

The Superintendent shall recommend applicants to the Board. The Board shall have the
final authority to accept or reject any of the Superintendent’s recommendation.

d)

Any Bargaining Unit Member, recommended by the Superintendent, but not appointed
by the Board, may receive upon request, a written explanation from the Board within ten
(10) business days and reserve the right to grieve the non-appointment under the arbitrary
and capricious standard.

Section 3.0 -Evaluation
All those appointed to coaching and extracurricular positions shall receive an evaluation of their
performance at the conclusion of their sport, extracurricular activity, or at the end of the school
year.
ARTICLE XXXII
PROFESSIONAL DEVELOPMENT AND TUTORING
Section 1.0 - Professional Development
Employees who receive approval from the Superintendent to attend summer workshops
or other professional development work beyond the normal work day, will be
compensated at the hourly rates specified below for the time spent in the workshop or
performing other professional development work. Summer workshops or professional
development will not exceed five (5) hours per day.
$20.50 hourly rate
$24.00 hourly rate (upon ratification)
$25.00 hourly rate

2016- 2017
2017- 2018
2018- 2019

Payment for attending a workshop or participating in other professional development
work beyond the normal workday will be conditioned upon documentary proof of their
attendance of the same.
Section 2.0 - Tutoring
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The District will notify all members, via District email, with all tutoring opportunities as
they arise.
Interested teachers shall notify their Principal. Those selected by the Principal to tutor
after school shall be compensated at the professional development rate or prorated for
less than one full hour. In addition, tutors will be paid for thirty (30) minutes of planning
for each tutoring session. Any tutoring session over 2 hours must be approved at the
discretion of the Superintendent.
ARTICLE XXXIII
AGREEMENT
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT
REQUIRING
LEGISLATIVE
ACTION
TO
PERMIT
ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE
BODY HAS GIVEN APPROVAL.

By:

Date: _ ___ ______________________ ____

Date:
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APPENDIX A

EXTRA-CURRICULAR STIPENDS 2016-2020
POSITION
ART CLUB
BAND
BUS DUTY
CLASS ADVISOR GRADE 7
CLASS ADVISOR GRADE 8
CLASS ADVISOR GRADE 9
CLASS ADVISOR GRADE 10
CLASS ADVISOR GRADE 11
CLASS ADVISOR GRADE 12
FFA ADVISOR(12 MO. DUTY REQUIREMENT)
FRENCH CLUB
JR. HONOR SOCIETY
MUSICAL
NATIONAL HONOR SOCIETY
ODYSSEY OF THE MIND(Head Coach Only)
SKI CLUB
STUDENT COUNCIL
VOCAL MUSIC: 30-60 HRS.
VOCAL MUSIC: 61-80 HRS.
VOCAL MUSIC: LESS THAN 30 HRS.
VOCAL MUSIC: MORE THAN 80 HRS.
WHIZ QUIZ
YEARBOOK

INDEX
VALUE
0.2
1
0.15
0.2
0.2
0.2
0.3
0.4
0.5
1
0.1
0.1
0.8
0.1
0.5
0.1
0.5
0.2
0.3
0.1
0.4
0.1
0.5

STIPEND
2016-17
$896
$4,482
$672
$896
$896
$896
$1,345
$1,793
$2,241
$4,482
$448
$448
$3,586
$446
$2,241
$448
$2,241
$896
$1,345
$448
$1,793
$448
$2,241

STIPEND
2017-18
$930
$4,651
$698
$930
$930
$930
$1,395
$1,860
$2,326
$4,651
$465
$465
$3,721
$465
$2,326
$465
$2,326
$930
$1,395
$465
$1,860
$465
$2,326

STIPEND
2018-19
$965
$4,826
$724
$965
$965
$965
$1.448
$1,930
$2,413
$4,826
$483
$483
$3,861
$483
$2,413
$483
$2,413
$965
$1,448
$483
$1,930
$483
$2,413

STIPEND
2019-20
$1,001
$5,007
$751
$1,001
$1,001
$1,001
$1,502
$2,003
$2,504
$5,007
$501
$501
$4,006
$501
$2,504
$501
$2,504
$1,001
$1,502
$501
$2,003
$501
$2,504

^CHAPERONE PAY
...... I
BARGAINING UNIT MEMBERS WHO ARE APPROVED TO PERFORM CHAPERONE DUTIES FOR
SCHOOL FUNCTIONS INCLUDING, BUT NOT LIMITED TO, SPORT EVENTS,DANCES,PLAYS,
CONCERTS,ETC..WILL BE PAID $50 PER EVENT. UNIT MEMBERS PAID TO SERVE AS A CLUB OR ACTIVITY
ADVISOR SHALL NOT BE ELIGIBLE TO RECEIVE CHAPERONE PAY FOR AN EVENT THEY ARE ALREADY BEING
PAID TO ATTEND AS THE ADVISOR. (NO DOUBLE DIPPING)
jEXTRA-CURRICULAR LONGEVITY STIPENDS
|
A BARGAINING UNIT MEMBER SERVING IN THE SAME SPORT OR EXTRA-CURRICULAR ACTIVITY IN THE DISTRICT
(TIME IN ANOTHER DISTRICT MAY BE COUNTED ON FIRST APPOINTMENT AT THE SUPERINTENDENTS DISCRETION) FOR:

4-6 YEARS SHALL RECEIVE $200 ADDED TO THE BASE STIPEND;
7-9 YEARS SHALL RECEIVE $400 ADDED TO THE BASE STIPEND;
10-12 YEARS SHALL RECEIVE $600 ADDED TO THE BASE STIPEND;
13-15 YEARS SHALL RECEIVE $800 ADDED TO THE BASE STIPEND;
16 OR MORE YEARS SHALL RECEIVE $1,000 ADDED TO THE BASE STIPEND.
ALL LONGEVITY STIPENDS ARE PRORATED ACCORDING TO THE POSITION'S INDEX VALUE.

APPENDIX A

SPORT STIPENDS 2016-2020
POSITION
30 SECOND CLOCK
ASST. ATHLETIC COORDINATOR
ASST. HOCKEY
ATHLETIC COORDINATOR
BASKETBALL TIMER
BOWLING
GOLF
JV BASEBALL
JV BOYS BASKETBALL
JV GIRLS BASKETBALL
JV GIRLS SOCCER
JV GIRLS SOFTBALL
MOD. BASEBALL
MOD. BOYS BASKETBALL
MOD. BOYS SOCCER
MOD. GIRLS BASKETBALL
MOD. GIRLS SOCCER
MOD. GIRLS SOFTBALL
TENNIS
VAR. BOYS BASKETBALL
VAR. GIRLS BASKETBALL
VAR. GIRLS SOCCER
VAR. GIRLS SOFTBALL
VARSITY BASEBALL
VARSITY BOYS SOCCER
VARSITY HOCKEY

(coaching longevity stipends....

INDEX
VALUE
0.15
0.77
0.8
1.67
0.35
0.4
0.7
0.6
0.8
0.8
0.8
0.6
0.4
0.4
0.5
0.4
0.5
0.4
0.4
1
1
1
0.8
0.8
1
1

..........

STIPEND
2016-17
$672
$3,451
$3,586
$7,485
$1,569
$1,793
$3,137
$2,689
$3,586
$3,586
$3,586
$2,689
$1,793
$1,793
$2,241
$1,793
$2,241
$1,793
$1,793
$4,482
$4,482
$4,482
$3,586
$3,586
$4,482
$4,482

STIPEND
2017-18
$698
$3,581
$3,721
$7,767
$1,628
$1,860
$3,256
$2,791
$3,721
$3,721
$3,721
$2,791
$1,860
$1,860
$2,326
$1,860
$2,326
$1,860
$1,860
$4,651
$4,651
$4,651
$3,721
$3,721
$4,651
$4,651

STIPEND
2018-19
$724
$3,716
$3,861
$8,059
$1,689
$1,930
$3,378
$2,896
$3,861
$3,861
$3,861
$2,896
$1,930
$1,930
$2,413
$1,930
$2,413
$1,930
$1,930
$4,826
$4,826
$4,826
$3,861
$3,861
$4,826
$4,826

STIPEND
2019-20
$751
$3,855
$4,006
$8,362
$1,752
$2,003
$3,505
$3,004
$4,006
$4,006
$4,006
$3,004
$2,003
$2,003
$2,504
$2,003
$2,504
$2,003
$2,003
$5,007
$5,007
$5,007
$4,006
$4,006
$5,007
$5,007
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UPON COMPLETING THE NUMBER OF YEARS OF SERVICE SET FORTR BELOW IN THE SAME SPORT OR EXTRA-CURRICULAR
ACTIVITY, THE UNIT MEMBER WILL BE PAID THE CORRESPONDING LONGEVITY STIPEND.
(AT THE SUPERINTENDENTS DISCRETION, UPON INITIAL APPOINTMENT, TIME SPENT IN THE SAME ACTIVITY IN A PRIOR YEAR
MAY BE COUNTED TOWARDS A LONGEVITY AWARD) FOR:

4-6 YEARS SHALL RECEIVE $200 ADDED TO THE BASE STIPEND;
7-9 YEARS SHALL RECEIVE $400 ADDED TO THE BASE STIPEND;
10-12 YEARS SHALL RECEIVE $600 ADDED TO THE BASE STIPEND;
13-15 YEARS SHALL RECEIVE $800 ADDED TO THE BASE STIPEND;
16 OR MORE YEARS SHALL RECEIVE $1,000 ADDED TO THE BASE STIPEND.
ALL LONGEVITY STIPENDS ARE PRORATED ACCORDING TO THE POSITION’S INDEX VALUE.
a. A UNIT MEMBER SERVING IN THE SAME SPORT SHALL RECEIVE THE LONGEVITY STIPENDS SET FORTH ABOVE. A
UNIT MEMBER SHALL RECEIVE CREDIT FOR THE NUMBER OF YEARS SERVED IN EACH TITLE WITHIN THE SPORT WHEN
CALCULATING THE LONGEVITY STIPEND (FOR EXAMPLE: TWO YEARS ASST. MOD. FOOTBALL AND TWO YEARS ASSISTANT
FOOTBALL COACH, SHALL EQUAL FOUR YEARS OF CREDIT WITH $200 TO BE ADDED TO THE BASE STIPEND OF THE
ASSISTANT FOOTBALL COACH).
b. FOR PURPOSES OF CALCULATING LONGEVITY STIPENDS UNDER THIS PROVISION, BASEBALL AND SOFTBALL SHALL
BE CONSIDERED AS ONE SPORT. ALL OTHER SPORTS LISTED UNDER APPENDIX A SHALL BE CONSIDERED SEPARATE
AND DISTINCT SPORTS FOR CALCULATION OF LONGEVITY STIPENDS.

