Cornell University
ILR School

NYS PERB Contract Collection — Metadata Header

This contract is provided by the Martin P. Catherwood Library, ILR School,
Cornell University. The information provided is for noncommercial educational use only.

Some variations from the original paper document may have occurred during the
digitization process, and some appendices or tables may be absent. Subsequent
changes, revisions, and corrections may apply to this document.

For more information about the PERB Contract Collection, see
http://digitalcommons.ilr.cornell.edu/perbcontracts/

Or contact us:
Catherwood Library, lves Hall, Cornell University, Ithaca, NY 14853
607-254-5370 ilrref@cornell.edu

Contract Database Metadata Elements

Title: Washington County Department of Public Works, Division of Highways and
International Brotherhood of Teamsters (IBT), AFL-CIO, Local 294 (2015)

Employer Name: Washington County Department of Public Works, Division of
Highways

Union: International Brotherhood of Teamsters (IBT), AFL-CIO
Local: 294

Effective Date: 01/01/2015

Expiration Date: 12/31/2017

PERB ID Number: 7118

Unit Size:

Number of Pages: 53

For additional research information and assistance, please visit the Research page of
the Catherwood website - http://www.ilr.cornell.edu/library/research/

For additional information on the ILR School - http://www.ilr.cornell.edu/




'COLLECTIVE BARGAINING AGREEMENT

BY AND BETWEEN
WASHINGTON COUNTY DEPARTMENT OF
PUBLIC WORKS

| | DIVISION OF HIGHWAYS
AND

TEAMSTERS LOCAL 294

Janvary 1,2015 - December 31, 2017



S

TABLE OF CONTENTS

ARTICLE TITLE PAGE
1 Condition and Scope of Agreement i
I Union Security 2&3
nI General Conditions of Employment Including Seniority,
- Layoff, Recall and Maintenance of Standards 3&4
l v Prohibition of Strikes 4
-V -~ Resolution-of Deadlocks in Collective Bargaining 5
] Vi Grievance Procedure 5
_ VI Separation From Employment 5
A1 Equipment 5-6
X Uniforms 6
= X Pay Period 6
X1 Job Duties and Classifications 7-8
X1 Vacations 8
X Holidays 9
X Sick Leave 9-10
XV - Petsonal Leave 10
. XVl Bereavement Leave 10-11
. Xvix Meals Allowance & Lodging Expenses 11
3 XVII Pension Plan 11
' XX Insurance 11-12
XX Work Day and Work Week 12-13
XXI Wages 13-14
XN Description. of Department Supervisor 14
XXuI Adoption By-Laws 14
XXIV Workers' Compensation Payment 14
Xxxv Labor Management Committee 15
XXVI Progressive Diseipline 15
XXVl Duration Clause 15-186
XX VI Legislative Approval 16
Schedule"A" Grievance Procedure 17-18
Schedule "B" Time Clock Regulations 19-20
Signature Page 21
Appendix"A" Wages for 2014, 2015, 2016 and 2017 22
Appendix "B" 23

Map (refer to Article ITI - A)



ARTICLE I- CONDITION AND SCOPE OF AGREEMENT

Washington County Department of Public Works, Division of Highways, hereinafier
known as the "Employer"; consistent with its policy and Article 14 of the Civil Service
Law ofthe State of New York; to further a mote harmonious and eooperative relationship
between its Employees, Adminisirators and Members of the Washingion County
Highway Departinent; which will enhance the working program of the Washington

. County. Highway Department-in and-with-the intent-of providing an orderly means of

seitlement of differences, promptly and fairly, as they arise, and

To assure equitable treatment of its Employees herein, pursuant to the Laws of the State

of New York, and the rules, regulations, and policies of the Employer, which laws, rules
andregulations and policies shall be construed for the accomplishment ofthis purpose:

Hereby agrees to recognize Teamsters Local 294, IB.T., located at 890 Third Street,
Albany, New York, as the soleand exclusive bargaining representative of:

All employees ofthe Employer heretofore referred to and known as Carpenters,
Mechanics, Automotive Welders, Welder Fabricator, Highway Workers I, Highway
Workers I, Highway Workers ITf, and Bridge Repair Person and-excluding all others, with
regards to rétes of pay, wages, hours and working conditions of employment, subjectto
the annual budget vote approving said terms and conditions as are negotiated between the
parties. Superv1sors and Foremen shall not perform work ofmembers of the bargaining
unit except in the event of an. emergency.

Provided, however, that nothing herein shall be construed to prevent any employees from
meeting with the Employer in connection with matters relating to their employment as
longas:

The Union is informed of such meeting.

The Union is afforded the opportunity to attend.

The meetings are not established at the request ofan individual employee.

Any changes or modifications in the terms or conditions of employment of

LTRSS

said-employeearemade only throughmegotiations with-approval of the Usnion.

THIS AGREEMENT, entered into as of the 1st day of January, 2015 between Teamsters
Local #294 ofthe I.B.T., located at 890 Third Street, Albany, New York, hereinafter
referred to asthe "Union" and Washington County Department of Public Works, Division
of Highways located at 383 Broadway, Fort Edward, New York, hereinafter referred to as
the "Employer" shall be in effect from January 1,2015 to December 31, 2017.



ARTICLEII-UNION SECURITY

Hiring Additional Personnel: When new employees are to be hired, the Local Union,
as well as other sources, will be afforded the opportunity to send applicants for thejobs.

* Check-Off of Dues: The Employer agrees to deduct from all regular employees who are
Union members covered by this Agreement dues of the Local Union and agree to remit
same to said Local Union-all such deductions at the end of each month for which such

" deductions are made. Written authorization by the employees is to be furnished in the

form approved by the Employer.

Maximum Union Security: In the event that the current laws are repealed_or modified_so

as to permit greater Union secunty than is contained in this Agreement, the parties hereto
agree to negotiate concerning amendments to this agreement in accordance with said

changes.

Stewards: The Employer recognizes the right of the Union to designate one chief
steward and two alternate stewards from the Employer's seniority list. The authority
of said stewards so designated by the Union shall be limited to, and shall not
exceed the following dutiesandactivities:

l. The investigation and presentation of grievances in accordance with the
provisions of the collective bargaining agreement.

2. The transmission of such messages and information which shall originate with,
and are authorized by the Union or its officers, provided such message and -

information:
a. Has been reduced to writing, or
b. If not reduced to writing, are of a routine nature and do not involve a

refusal toperform work assignments.

3. The chief steward shall be granied super-seniorify for all purposes including
layoff, rehire and job preferences, provided said employee is qualified. It is not
intended by the parties that any provisions hereof conflict with existing law or the
rules and regulations of the Civil Service Commission of the State of New
York. Should any conflict arise, such provision shall be modified to conform with
the applicable law, rule orregulation.

4. No steward shall be engaged upon Union business during the time when the
steward is assigned to aregularly scheduled bargaining unitjob. . . .

5. The chief steward or alternate steward designated by the Union as such shall

be given a total of four (4) working hours per day to a maximum of ten (10)
hours



per week, if necessary, with twenty-four (24) hours advance notice of when and
where possible to process employee's grievances.

6. The Union shall notify the Employer, in writing, of the employees designated by
the Union as chief steward and alternate steward.

Apgency Shop Fee: The Employer agrees that it will effectuate an agency fee dues
deduction as of April 11, 1983, with the exception that all employees hired pnor to Apnl

~ 11, 1983, and not members of the Union are exempt from this clavse.

ARTICLE [II - GENERAL CONDITIONS OFEMPLOYMENT

INCLUDING SENIORITY, LAYOFF, RECALL

AND MAINTENANCE OF STANDARDS

Seniority: Seniority shall prevail in that the Employer recognizes the general principal
that senior employees shall have preferences of employment and promotional opportunity
for noncompetitive jobs and to choose their shifts and to work at the job for which the
pay is highest, ptovided such employees are qualified for such work. Seniority shall
prevail for promotional and transfer purposes within the limits indicated on the attached
map. The employee must reside, and continue to reside, within the arc outlined from the
highway garages in order to bid and retain the job in that garage. Seniority in all other
instances will be based on the garage assignment of the employee. This clause shall not
affectjob assignments existing as ofthe date of this Agreement.

Employees will be allowed to bid job positions on a County-wide basis with the
understanding that said employee bidding for a particular position, as a condition of
employment, will move within the arc outlined for the garage where the position exists.

Employees shall be placed on the seniority list after thirty (30) days of employment as of
the first date of hire. Seniority shall.accrue and be determined in accordance with length
of employment with the bargaining unit covered by this Agreemenit.

s e a et B4 e e A

Employees who transfer info the DPW from other County departments will be allowed io
retain their accumulated benefits for seniority purposes. However, such eniployees shall
be considered new hires for seniority purposes.

Employees may come out of the bargaining unit for up to 90 days to accept a
management/supervisory position. Upon return to the bargaining unit the employee shall
have all their benefits and seniority returned except such employee shall not accrue
seniority for the time spent outside the bargaining unit.

' Lossof Seniority: Seniority shall be broken only by:

1. Lawful discharge, or
2, Voluntary quit



3. Failure to report to work when scheduled for at least two consecutive wotk days
without notifying the Employer, unless there are extepuating circumstances.

C. Layoffand Recall:

1. When it becomes necessary to reduce the working force, the last employee on the
seniority list shall be laid off first, and when the force is again increased, the

- employees are to be returned to work in the reverse order in which they were laid

off; provided they are qualified.

2 In the event-of a recall,-the laid-off employee-shall be_given notice-of recall by
telegram, registered or certified mail, sent to the address last given the Employer
by the employee. Within three (3) calendar days after fender of delivery at such
address of the Employer's notice, the employee must notify the Employer by
registered or certified mail of their intent to refurn to work and musi actually
report for work within seven (7) calendar days after date of tender of delivery of
their call notice, unless it is mutually agreed that the employee need not return to
work within the seven (7) calendar day period. In the event the employee fails to
comply with the above provisions, the employee shall lose all seniority rights
under this Agreement and shall be considered as a voluntary quit.

3. Employees who willfully fail to refurn to work within two scheduled workdays
follomng a leave of absence unless there are extenuating circumstances, will lose
all prior seniority. !

D. Maintenance of Standards: The Employer agrees that all conditions of emsployment in its'
individual operation relating to wages, hours of work, overtime differentials and general
working conditions shall be maintained at not less than those standards set forth in this
Agreement and in the Agreement dated December 2, 1974, and the conditions of
employment sball be improved wherever provisions for improvement are made elsewhere
inthis Agresment.

ARTICLE IV -PROHIBITION OF STRIKES

Neither the Union nor any of its members covered hereunder shall engage in a sirike against the
Public Employer herein, nor cause, instigate, encourage nor condone such a strike for violation
of such non-strike pledge, any such violation shall be subject to all of the sanctions and penalties
provided in Section 210 of the Civil Service Law.
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ARTICLE V -RESOLUTION OF DEADLOCKS IN COLLECTIVE BARGAINING

The parties agree to conduct meetings for the purpose of collective bargaining during the period
of 120 days prior to the budget submission date for the purpose of attempting to mutually agree
upon amendments of this Agreement.

i ARTICLEVI-GRIEVANCEFROCEDURE

Grievance procedure shall be in accordance with the policy agreed upon between the Employer
and the Union, a copy of which is attached hereto, and made a part hereof, as Schedule "A".

ARTICLE VII- SEPARATION FROMEMPLOYMENT
A.  Upon discharge, the Employer shall pay all money due the employee. Upon quitting,
the Employer shall pay all money due to the employee on the pay day in the pay period

next following such quitting. Acerued benefits as have been established hereunder
shall be included in such payments.

B. Upon separation from employment, the employee shall refurn to employee's immediate
supervisor all Department property in employee's possession or assigned to employee in
substantially the same condition as when received, reasonable wear and tear excepted, or
pay the fair and reasonable value thereof before last pay day.

ARTICLE VIII-EQUIPMENT

A. Defective Equipment:

L The Employer shall not require any employee, nor shall any employee take out
on the sireets or highways any vehicle that is not in safe operating condition
or equipped with the safety appliances prescribed by law. It shall not be a

violation of this Agreement where such employees refuse to operate such
equipment vnless refusal isunjustified.

2. Under no circumstance will an employee be required or assigned to engage in
any activity involving dangerous conditions of work or danger to person or
property or in violation of any applicable statue or court order, or in
violation of a government regulation relating to safety of person or equipment.

B.  Reports: Employees shall immediately, or at the end of their shifts, report all defects of

equipment. The Employer shall not ask or require any employee to take out equipment

- ~that has been reported by any other employee as being in an unsafe operating condition,

unless such equipment has been inspected by a competent mechanic and the defect
repaired, or declared not to exist by a competent mechanic.
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Vehicle and Traffic Law Violations: Employer agrees to reimburse employee for payment
of fines levied against an employee as a result of defective equipment in or on an
Employer's vehicle being operated by the employee. Each driver shall be required to
inspect their vehicle prior to its being operated in accordance with the procedure set forth
in the New York State Department of Motor Vehicle Chauffewr's Manual. Employer
shall not be liable for any fine imposed for defective equipment in the event employee
does not make such inspection.

ARTICLE IX - UNIFORMS

Protective-clothing_will be—furnished- by the—Emponer—to ~those—employees perfermmg

B.

A

[P

B.

C.

____All employees_covered hereunder_shall be paid_in full -biweekly. When. the regular

.. work in the followmg areas:

Mechanieal work and maintenance on trucks and equipment.

Tar Person

Bridge and paint crew

The Employer shall provide uniforms for two permanent bridge crew workers.
Temporary summer bridge crew workers shall receive two (2) pairs of painters
pants and five (5) tee shirts.

5. The Employer shall pay up to $100 annually for work boots to each employee
upon.- submission of a receipt from the vendor. This provision shall sunset on
December 31, 2017, uniess the parties mutually agree in writing to continue this
provision.

ks

Employees shall wear all protective clothing or gear prescribed by Federal or New
York State Law. An adequate number of boots and foul weather gear will be
maintained by the Exployer for the use of the employees in emergency situations.

ARTICLE X - PAY PERIOD

pay day falls on a holiday, the Employer shall pay the employees on the last
banking day immediately preceding the holiday.

Each employee shall be provided with a statement of gross earnihgs and a statement
of deductions made for any purpose.

The Exployer shall continue the one week lag pay system. The pay period shall be a
two week period from a Thursday through a Wednesday. Pay day shall be on
Wednesday one week after the close of the pay period. Effective January 1, 2001,

- or later, the County may establish an additional two days of lag in the pay system by -

changing either the pay date or pay period by two days, or combination thereof. Such
change must be done on a countywide basis.



Direct Deposit: Employees may be paid by direct deposit to a bank. The
checks of employees not electing direct deposit and the pay stubs will be mailed
to the employees.

ARTICLEXI-JOB DUTIES AND CLASSIFICATIONS

- Amn employee in one job classification may be used in another job classificationor- -

division if no work opportunities are lost by employee nommally performing work in that
job classification ot division to which employee istransferred.

Classification: Seasonal Employees - The County may hire up to ten (10) seasonal
employees. Suchemployees will go ona subordinate seniority st of seasonal
employees.

An employee assigned work out of their regular job classification shall not be responsible
for damage caused as a result of their lack of knowledge in performing any of their
assigned duties, provided such damage does not result from a willful destructive act. An
employee, when employee's own carelessness willfully causes damage to vehicle
assigned to employee, shall be suspended up to five (5) days without pay, depending
upon the severity of said damage T]ns section shall be subject to the grievance procedure
asprovided for herein.

No employee will be paid at a rate lower than their primary classification. When an
employee is assigned work in a higher classification employee will be paid the higher
classification rate.

An employee who loses their driving privileges by order of the New York State
Department of Motor Vehicles shall be demoted to Highway Worker I but shall

hold rights to their Highway Worker ITjob for up to 18 months provided the erployee
regains their driver's license.

Employees operating vehicles owned by the Employer may be required fo perform minor
maintenance on said vehicles, however, in no event shall said employees be held
responsible for the workmanlike quality of said maintenance functions beyond the normal
routine maintenance required by operators.

Tt isthe intent of the parties that no employee in the bargajning unit shall be compensated

at an amount less than their rate of pay immediately prior to this Agreement plus any
increases provided forherein.

An operational training perlod of eighty (80) hours for Dump Trucicsrin Class I and one |

- hundred sixty (160) hours for Equipment in Class III is hereby agreed to and after which -

the employee will have been considered qualified and will be compensated at the proper
rate when directed to operate said equipment.



measures,

Members of the bargaining unit shall make every effart to obtain afl the licensing
requirements and endorsements of New York State needed to perform their job. The
County agrees to provide the employees with training, time for training and paid release
time from their jobs to take the necessary tests and will reimburse the employees for the
cost of the fee of the initial endorsements. In the event a bargaining unit member fails to
attain the necessary licenses and/or endorsements as required by January 1, 1994, or
twelve months from the required date, the County may exercise approptiate disciplinary

ARTICLE XTI - VACATIONS

Emplevéf;; éi;all receive paid vacation as follows:

After ope (1) year service, 120 hours with pay;
Afier six (6) years service, 128 hours with pay;
After seven (7) years service, 136 hours with pay;

After eight (8) years service, 144 hours with pay;

After nine (9) years service, 152 hours with pay;
After ten (10) years service, 160 hours with pay;
After eleven (11) years service, 168 hours with pay;
After twelve (12) years service, 176 hours with pay;
After thirteen (13) years service, 184 hours with pay;
After fourteen (14) years service, 192 hours with pay;
After fifteen (15) years service, 200 hours with pay;

Legal holidays excluded.

Effective Janvary I,2012, new hires will receive the same schedule of paid vacation through ten
(10) years of service, and thereafter will not receive more than 160hours of vacation per year.

A.

Vacation leave shall not be carried over to the following year. Vacation leave shall be
granted when, in the opinion of the appointing authority, it shall be convenient to_the

conduct of departmental business. Vacation will be charged to the employees accruals in
inerements of one (I} hour.

Enmployees who are separated from the service and who bhave accrued vacation leave
to their credit at the time of separation shall be paid the salary equivalent to the
accrued vacationleave.

Anything in this plan to the contrary notwithstanding, no employee shall be entifled
to vacation time until employee has worked at least ome (I) calendar year from the
anniversary date of employroent.



ARTICLEXIII -HOLIDAYS

All emplayees covered hereunder shall be entitled to the following holidays, irrespective
ofthe day of'the week in which they fall: '

New Year's Day Colombus Day
Martin Luther King's Birthday Veteran's Day
President's Day Thanksgiving Day

- Memorial Day - Christmas Day
Independence Day Employee's Birthday*
Labor Day .

- If the holiday falls on the employee's day off, employee shall be entitled to 2

compensating day.

Effective January 1,2012, new hires will not receive the Employee's birthday as a holiday.

* Employee's birthday holiday may be taken during the work week of the employee's
birthday. The employee must give notification ofthe day employee will take no later than
Wednesday of the work week prior to employee's birthday. Holidays falling within the
construction season shall be computed on aten (10)hour day basis.

ARTICLE XIV - SICK LEAVE

All employees covered hereunder shall be entitled to eight (8) hours per month
and an additional eight (8) hours each half year (to an accumulative maximum of
1600 hours) absence with pay chargeable to sick leave when such absence is
incurred on account of the illness or other disability of the employee or a member
of the employee's immediate family residing in the household of the employee at
the time of the illness. Sick leave will be charged to the employee's accruals in
increments of one (1} houwr. Effective January 1, 2012, new hires will not be
eligible to receive the additional eight (8) hours each half year.

A doctor's certificate by a duly licensed physician of physical fitness may be
required after absence of five (5) days or part of a day per month or more
due to personal illness or illness of relative. The employee or a member of
employee's family shall notify employee's immedidte Supervisor at least one (1)
hour prior to starting time. In addition, no employee shall be paid for an
authorized holiday if employee takes a sick day either the day before said
holiday or the day after unless otherwise scheduled to be off for said holiday.

A doctor's certificate will be requiréd when an émpldyee'takes two (2) consecutive

_'Mondays or two (2) consecutive Fridays (Thursday when working 4 - ten hour days).

of paid sick leave within a thirty (30) day calendar period.

If an employee requests sick leave after reporting to work and receiving a work
assignment, a doctot's certificate may be required. This procedure is not to be abused
and is subject to the Grievance Procedure. *



E. A doctor's certificate shall mean medical certification by a duly licensed physician.

F. Attendance Improvement Program: The employer shall establish a one-year experimental
group attendance improvement program. Such program shall provide 2 minimum bonus
of one percent (1%) of the bargaining unit payroll o be paid out on a formula

developed by the employer. The employer and union shalldiscuss the procedures for th1s

- - - attendance bonus in the I.abor Management Committee:— ~————— -~

ARTICLE XV -PERSONAL LEAVE

A, All employees covered hereby shall be entitled to twenty-four (24) hours personal
leave annually, with pay, to be granted upon request to the Superintendent of the
Department of Public Works. Each employee will endeavor to make said request upon
reasonable notice, and in any case, upon at least twenty-four (24) hours in advance, if
possible. Personal leave will be charged to the employee's accruals in increments of one
(1) hour.

B. An employee who desires to take personal leave the day before or the day after a
vacation or a holiday, must receive approval prior to taking said personal leave or the
employee will forfeit the paid vacation or holiday, exception being, in case of an
emergency situation where it is not possible for the employee to receive permission
on time, the employee taking said personal leave has the burden of providing proof to
employee's Supervisor or forfeit said paid vacation or paid holiday. As a general rule,
employees will not be allowed to take a personal day before or afier a vacation or a
holiday in order to extend the period of time away from the job.

ARTICLE XVI - BEREAVEMENT LEAVE

A. All employees shall be entitled to consecutive days absence from employment with pay,
commencing with date of death, not chacgeable to sick leave, for death in the family as

follows:
Bereavement Pay . Relatives
(Straight Time Rates)
Five days Spouse, Child, Stepchild, Parent
Three days Brother, Sister, Stepparent, Mother-in-law,

Father-in-law, Son-in-law, Danghter-in-law,
Sister-in-law, Brother-in-law, Grandparent,
Grandchild

10



calculated as Friday, Monday, Tuesday.

Bereavement days shall be computed on a ten (10) hour day basis during construction
season and eight hours per day during the rest of the year.

"Consecutive days absence from eraployment with pay, commencing with the date of
death .." shall be interpreted to mean the employee's next scheduled work days,
including counting the day of death e.g. if Friday is the day of death and the employee is
scheduled to work Monday through Friday, then the three consecutive days shall be

The Employer may request the employee to submit proof of death for the purpose of
payment under this provision.

ARTICLE XVII-MEALS ALLOWANCE AND LODGINGEXPENSES

Employees required to work extra duty shall be allowed adequate time, while remaining
under work assignment, for meals. In the case of supper, employees will be allowed one
(1) hour paid leave for supper when required to work. continuously from the end of the
normal working day to beyond 7:00 PM. In the case of breakfast, employees will be
aflowed one (1) hour paid leave for breakfast when required to work continuously from
10:30 p.m. to 6:00 a.m. on weekdays and 10:30 p.m. to 10:30 a.m. on weekends.

Whenever possible, coffee breaks shall be fifteen (15) minutes in the morning and fifieen
(15) minutes in the afternoon.

ARTICLE X VI -PENSION PLAN

The Employer shall maintain the present Pension Plan,

ARTICLE XTX -INSURANCE

A.

1) The Employer, with the agreement of the union, shall have the right to change the
insurance cartier provided a substantially equivalent level of benefits isprovided.

2) Effective June 1, 2015, the County will pay 83% and the Employee will pay 17% of
the premiums of individual coverage and the County will pay 80% and the Employee
will pay 20% of the premiums for 2 person and family coverage. Furthermore, effective
June 1, 2015, the County will pay 75% and the Employee will pay 25% of the increase
in premiums of the cutrent individual, 2 person or family health insurance plans, or
comparable plans, over the premiums in existence on June 1, 2014, which are EPO
individual - $735.02, 2 person - $1,506.86, and family - $2,068.68; the PPO individual -
$895.60, 2 person - $1,835.90, and family - $2,520.04; and Prism individual - $647.94, 2
person - $1,325.74, and family - $1,846.40. Effective June 1, 2016, the County will pay
81% and the Employee will pay 19% of the premiums for individual coverage. Effective
June 1, 2017, the County and the Employee will pay the same percentage of the
premium for individyal coverage as paid for 2 person and family coverage.
11
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3) Joint Health Insurance Committee - A Joint Health Insurance Committee is hereby
established consisting of three unit members designated by the Union and three members
designated by the Employer. The purpose of the Commitiee is to analyze health insurance
plans to determine if there is another plan that offers adequate benefits at a more
reasonable cost. The Committee may recommend changes in the plan to the Union and
Employer.

4) Deductibles - Effective June I, 2010, as long as the co-pays are the same as those in

~the plan design as of June I, 2010, upon submission of documentation of receipt of

service, the Employer will reimburse the Employee through an HRA (Health
Reimbursement Account) the following: Office visit - $10; generic prescription drug -

$8; name brand prescription drug - $8; non-formulary prescription drug-$3.

5) ER Copay - Effective June 1, 2011, the plan design of the EPO and PPO health
insurance plans will include a $75 co-pay for emergency room visits if the patient is not
admitted to the hospital. :

6) County Health Insurance Committee - The Union and the County agree to continue to
meet and review the plan design of the health insurance coverage, along with
representatives of other bargaining units within the County, to determine if co-pays,
deductibles and plan benefits should be modified. Employees are subject to the
administrative rules of the insurance carrier.

7) New Hires - New hires shall have up to a 60-day waiting period before their health
insurance coverage takes effect.

New York State Disability Insurance: Effective January 1, 1980, or as soon as possible
thereafter, the parties agree to the standard NYS carrier plan payment of premivm shall
be 50% paid by the County and 50% paid by the employee. Effective January 1, 1981,
the County agrees fo pay 100% of premiumms for disability insurance. The employee must
report any disability. Coverage may not be used until the eraployee has exhausted
enmployee's accumulated sick leave credits.

ARTICLE XX - WORK DAY AND WORK WEEK

The work week shall be Monday through Friday, inclusive, for all employees covered
hereunder, except those employees. who by the nature of their employment are assigned
to shift work.

The work day shall be eight (8) consecutive hours, Monday through Friday, and the
starting time shall be 6:00 am., except a four (4) ten-hour day work week duting the
construction season (April 1 to November 15 inclusive) for all crews may be instituted.”
The Superintendent may extend the ten-hour day schedule through December 15,
provided the employees are advised of the extension by November 8. Employees will
be given at least one weeks notice of charige in the work week schedule. Assigned

12



starting times during construction season shall not be earlier than 5:00 a.m. Said ten
(10) hour work day shail involve four (4) consecutive work days, either from Monday
through Thursday or Tuesday through Friday.

Employees shall receive overtime pay at the rate of one and one half (1 1) times the
regular pay for all hours worked in excess of forty (40) hours in a single work week (i.e.
12:01 AM. Thursday through 12 midnight Wednesday).

__Employees who_are called into work, or-who extend their -shift, may -be taken off the -

clock after 16 hours of continuous work at the discretion of the employer. This clause
shall be applied for snow or emergency situations only. An employee shall not lose more
than 8 hours of their regular pay during any calendar year by application of this clause.

An employee who-is called “into- work after having punchied out shall be entitled to a
minimum of two hours pay at time and one-half. There shall be no overlap of call-in pay.

ARTICLE XXT - WAGES

The Employees’ basic wage rates are stated in Appendix A attached to this Collective
Bargaining Agreement.

All employees shall work a minimum of forty (40) hours per week, and in the event the
Employer is unable to provide work for at least forty (40) hours in any given week, the
employee shall be paid their usual and regular amount of pay for working a forty (40)
hour week. .

All stations shall have time clocks and employees shall be paid from the time of reporting
until the day's work is finished except that, for payment purposes, time worked will be
rounded to the nearest fifteen (15) minutes. However, if an employee is called to a
different work site and is forced to use their own car, mileage will be paid at $.45 per
mile less the normal distance from employee's home to employee's normal work site. If
the employee is directed to report.to employee's original site and punches in and then

goes_to_a new-site, the-employee-will-be-paid-their-hourly-rate-(See-Schedule B-for Time

Clock Regulations). If during the life of the comiract, the County authorized mileage
allowance by increases for other employees, it will be extended to members covered by
this agreement.

One-Person Piow -

1. Qualified employees shall bid overtime for Monday — Friday and weekends/holidays
on one of the following two shifts for each category: -

Monday ~ Friday — 1% shift 2:30 p.m. — 10:00 p.m.
Monday — Friday — 2™ shift 10:30 p.m. — 6:00 a.m.

Weekends/holidays — 1* shift — 10:00 a.m. ~ 10:00 p.m.
Weekends/holidays — 29 shift — 10:00 p.m. — 10:00 a.ih.
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Two person snowplow shall be allowed in the Highway Superintendent’s discretion,
including but not limited to the following purposés: pushing back of snowbanks,
benching snowbanks, and shelving snowbanks.

As long as Mike Wilbur, George Peirekas, and Craig Lennox continue to be
enmployed by the County in the bargaining unit, those three (3) individuals will be
grandfathered as being qualified for bidding purposes in Article XXI. In order to

" “maintain such grandfathered status of being qualified, Mike Wilbur and George
Peirekas must use their best efforts to obtain a CDL Class B license.

2. Supervisors shall be allowed to perform winter maintenance of intersections

provided all employees from that bam and shift have been afforded the
opportunity to work.
ARTICLE XXII-DESCRIPTION OF DEPARTMENT SUPERVISOR
In order to assure an orderly understanding of authority of supervisors forjob assignments and
instructions, the Highway Department shall designate by name those persons with such authority
in each department and post notices of such designation in each department.
ARTICLE XXIII - ADOPTION BY-LAWS
It is understood and agreed that any benefits provided for the employees hereunder by the
Washington County Highway Department currently in effect and as revised from time to time
which are greater than those contained herein or any greater benefits subsequently adopted and
put into effect shall be extended to all employees covered by this Agreement.
ARTICLE XXIV - WORKERS' COMPENSATION PAYMENT

Employees covered hereunder who are injured while on duty in the course of their employment

and thus entitled to Workers' Compensation payments shall be compensated in the following
manner: Any payment received as Workers' Compensation Benefits for absence for which the
employee also receives full sick leave pay will be returned to the County as long as the employee
receives full salary, The employee shall be entitled to retain any Workers' Compensation
benefits for any period for which sick leave pay is not paid or payable.

14
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] ARTICLE XXV - LABOR MANAGEMENT COMMITTEE

[ A The parties hereby agree to establish a Labor/Management Committee. The purpose of
the Committee is to provide a formal communication system between the parties that can
be used to discuss issues of mutual concern.

1 B. Each party shall point three (3) members to the Committee, In addition, from time to
: time, consultants, advisors, board mernbers ete., may be 1nV1ted to attend meetings of t the
- Comuittee:

l C. Mesetings shall be held on an as needed basis at a mutuaily agreeable time and date upon

the written request_of either party. Such written-request-shall-also-provide-agenda-items
that the party wishes to discuss. However, addjtional issues tnay. be raised-at the meeting
itself. Employees shall be "off the clock” during a Labor/Management meeting.

O

ARTICLE XXVI - PROGRESSIVE DISCIPLINE

A, The Washington County Highway Department shall establish a system of progressive
discipline. The system shall consist of the following steps:

1. Oral Warning.

2. Written Warning.

3. A second warning lefter or suspenswn without pay at employer's option.
4. Discharge.

B. There are some infractions which by their very nature are cause for immediate discharge.
Examples of such infractions include, but are not limited to, the following, which shall be
for just cause:

Fighting on premises
Intentional destruction or theft of resident, employee, or County property
Direct insubordination

e & 5 @

Falsification of or making any material change in any county record

Unauthorized use or possessmn of firearms, weapons or explosives on premises.
Unauthorized use or possession of contro!led substances or illegal drugs on premises
° Sleeping while on duty

* Leaving the work site prior to the end of the shift without authorization

ARTICLE XXVII - DURATION CLAUSE

The term of this Agreement shall be from January 1, 2015 through December 31, 2017. This
: - Agreement shall continue in effect from year to year unless either party gives notice of its
‘ intention. to terminate or modify the Agreement by at least October 31, 2017. This Collective

15



Bargaining Agreement shall remain in fill force and effect during any period of negotiations

* subsequent to the expiration ofthis Agreement.

ARTICLE XXVIIL

IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS

' AGREEMENT ~ REQUIRING  LEGISLATIVE ACTION TO PERMIT ITS

IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS HERETOFORE SHALL NOT BECOME EFFECTIVE UNTIL THE

APPROPRIATE LEGISEATIVEBODYHAS GIVEN-APPROVAL;

16



SCHEDULE "A™
GRIEVANCE PROCEDURE

RSN N

BASIC PRINCIPLES

i
! L It is the intent of the procedure to provide for the orderly settlement of differences in a
fair and equitable manner. The resolution of a grievance at the easliest possible stage is
encouraged. - S
2. An employee shall have the right to present grievances in accordance with this procedure

free from coercion, interference, restraint, discrimination orreprisal.

: 3 Any employee shall bave the right to be represented -at any stage-of this procedure by a
_ _ Union representative or legal counsel as hereinafier provided.

4, Each party to a grievance shall have access at reasonable times to all written statements
and records pertaining to such case.

5. lishall be the responsibility of the Employer and the Union to take such steps as may be
tiecessary to give force to this procedure. Each official so designaied shall have the
responsibility to comsider promptly each grievance presented to them and make a
determination within the authority delegated to them within the time specified in these
procedures.

6. The function of these procedures is to assure equitable and proper treatment under the
existing agreement, rules, regulations and policies which relate to or affect the employee
in the performance of their assignment. They are not designed to be used for changing
such rules or establishing new ones.

PROCEDURES

An employee of the Washington County Highway Department who has a grievance shall follow
the procedure as outlined below:

+ Step . Informal Stage: Employees having a grievance and said employee's alternate
steward or chief steward shall orally present such grievance to their immediate
superior. The immediate superior shall verbally render a determination to the aggrieved
employee and steward within a period of two (2) days.

» Step2. Formal Stage:
(A) Within ten (10) days after an informal decision or the lack thereof has been rendered
pursuant to- Step 1, an aggrieved employee and the Union’s steward may appeal
such decision to the Construction and Maintenance Superv:[sor (CMS) or the Employee’s
~designee. Such appeal must be in writing.
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- SCHEDULE "A", page 2
GRIEVANCE PROCEDURE

(B) Within five (5) working days, the CMS shall review and notify the grievant and
steward of their decision.

Step 3 -If the aggneved employee objects to the decision rendered by the CMS, the

- employee may, within five (5) working days appeal to the Highway Superintendent for

review of the entire proceedings to date. Such request shall be in writing and shall clearly
state reason(s) why the previously rendered decisions are unsatisfactory to the employee.

Within five (5) working days, the Highway Superintendent-shall hold a hearing withthe -

aggrieved employee and the Union steward and iramediate superior present. Within five
(5) days, the Highway Superintendent shall render a decision in writing to the
aggrieved employee and the Union steward and the immediate superior.

Step 4 - If the aggrieved employee objects to the decision rendered by the Highway
Superintendent, the employee may within three (3) days, appeal to the Chairman of the
Board of Supervisors for a review of the entire proceedings 1o date. Such request shall be
in writing and shall clearly: state the reason(s) why the previously rendered decisions are
unsatisfactory to the employee. Said Chairman may request written statements from all
parties concerned in making previous decisions. They shall, within ten (10) days of the
receipt of Notice of Appeal, meet with the aggrieved employee, the Union steward and

* the Union Representative any other person(s) whom they feel can aid them in rendering a

decision concerning the aggrieved employee. A decision shall be rendered within five (5)
days from date of hearing and shall be in writing with copies going to all parties involved
inthe grievance.

Step 5 - If the Union objects to the decision rendered by the Chairman of the Board of
Supervisors, they may, within five (5) days from the receipt of such decision, submit the
grievance or grievances at issue to the Public Employees Relations Board pursvant to

said Agencies Rules-and-Regulations-for-voluntary-submission-ef-controversies-to-final
and binding arbitration. The resulting decision or decisions of the Arbitrator selected
shall be final and binding on the Employer and the Union.
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SCHEDULE "B"
TIME CLOCK REGULATIONS

P

TR,

Early Punch -
An employee shall not punch in earlier than five (5) minutes before schedule starting
time. ’

S

LatePunch- .

week period.

2. ' Additional Late Punches will result in time being deducted in six (6) minute increments.

1. Only one (1) Late Punch (maximum_six (6)-minutes ) will be excused in amy two (2) -

period, after which diiting the néxt fifteen (15) days, any additional tardiness will result
in suspension without pay for one (1) day. Any additional Late Punches within the next
thirty (30) days will result in a three (3) day suspension without pay.

4. All disciplinary warnings will be removed from the files if the employee is not tardy
for thirty (30) days following issuance of notice.

Punch Out -
No employee will punch out prior to authorized quitting time.

Overtime -
1. Payment for overtime will only be made when authorized by the foreman.,

2. Overtime for emergency work (i.e. snow and ice control) will begin and end with times
indicated on the employee's time card paid in six minute increments.

Field Assignment -
: Those employees assigned fo projects (start and end their day in the field) will have their time
card signed by the foremen daily.

3. A disciplinary waming will ‘be issued for four (4) lite punches in any thirty (30) day

Eunch Time & Overlime Meal Break -
Employees will not be required to punch out and back in for the pormal lunch and
overtime meal break (30 minutes).

Foremen's Signature -
If for any reason an employee cannot panch employee's time card it must be signed by the foreman.

Responsibilities ~
1. All hourly employees will be required to punch time clocks.
2. Employees will punch only their own time card.
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SCHEDULE "B",page2
TIME CLOCK REGULATIONS

3. Employee will print name, number and period ending date (Period will run from
12:01 AM. Thursday to midnight Wednesday).

4. Foreman will pick up the past week’s time cards and place new cards in the rack
~ forcoming week.
5. Foreman will furn. in one (1) card for each hourly employee, even if handwriiten

forthose on.authorized-leave:
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THE PARTIES HAVE SET THEIR HANDS AND SEALS THIS DAY:

DATE CNLM\ §,2015

WASHINGTON COUNTY

383 Broadway, F(j Edward,NY

JAMES T. LINDSAY
CHAIRMAN -

TEAMSTERS LOCAL 294
890 Third Street, Albany, NY

’ By:\Ta-L_;ﬁM,ém,/ "

J-OHN—BULGARO

D ASTo.
qu“ Ro
O
WASHINGTON COUNTY
ATTORNEY

_John Bulgaro, President

TFLY ]

Thomas Quackenbush,
Secretary Treasurer
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APPENDIX A

TEAMSTERS - LOCAL 294 - DIVISION OF HIGHWAYS - AGREEMENT TERM 1/1/2015 - 12/31/2017

2014 WAGES
; BASE SYEARS 10YEARS 15YEARS 20YEARS 25YEARS 30 YEARS 35 YEARS
—[ Highway Worker #1 15.10 15.30 15.50 15.70 15.20 16.10 16.30 16,50
; Highway Worker #2 16.78 16.98 17.18 17.38 17.58 17.78 17.98 18.18
Highway Worker #3 17.61 17.81 18.01 18.21 1841 18.61 18,81 19.01
i Mechanic 18.75 18.95 19.15 19.35 19.55 19.75 19.95 20.15
i _. BridgeRepaiv. . . __.__ 1761 . ..1781  __18.01 . _ 18.21 = 1841 . _1861_ . 1881  __19.01.
’ Auto Welder 19.18 19.39 19.59 19.79 19.99 20.19 20.39 20.59
*Welder Fabricator 20.19 20.39 20.59 20.79 '20.99 21.19 21.39 21,59
Carpenter #1 16.65 16.85 17.05 17.25 1745 1765 17.85 18.05
Carpenter-#2 17-13 1733 1753 17-73 -17:93 18:13 18:33 18:53
- 2015 WAGES
BASE S5YEARS 10YEARS 1SYEARS 20YEARS 25YEARS 30 YEARS 35YEARS
! Highway Worker #1. 15.33 15.58 15.83 16.08 16.33 16.58 16.83 17.08
E Highway Worker #2 17.03 17.28 17.53 17.78 18.03 18.28 18.53 18.78
Highway Worker #3 17.87 18.12 18.37 18.62 18.87 19.12 19.37 19.62
Mechanic 19.03  19.28 19.53 19.78 20.03 20.28 20.53 20.78
Bridge Repair 17.87 1812 18.37 18.62 18.87 is.12 19.37 19.62
Auto Welder 19.48 19.73 19.98 20.23 20.48 20.73 20.98 21.23
*Welder Fabricator 20.48 20.73 20.98 21,23 2248 21.73 21.98 22.23
Carpenter #1 16.90 17.15 17.40 17.65 17.90 18,15 18.40 18.65
Carpenter #2 17.39 17.64 17.89 18.14 18.39 18.64 18.89 19.14
2016 WAGES
BASE SYEARS 10YEARS 15YEARS 20YEARS 25YEARS 30 YEARS 35 YEARS
Highway Worker #1 1556 15.86 16.16 16.46 16.76 17.06 17.36 17.66
Highway Worker #2 17.29 17.59 17.89 13.19 18.49 18.79 18.09 19.39
Highway Worker #3 18.14 18.44 18.74 19.04 19.34 19.64 19.94 20.24
Mechanic 19,32 19.62 19.92 20.22 20.52 20.82 21.12 21.42
Bridge Repair 18.14 18.44 18.74 19.04 19.34 19.64 19.94 20.24
Autc Welder 1977 20007 2037 2067 2097 2127 2157 2187
*Welder Fabricator 20.77 21.07 21.37 21.67 21,97 22,27 2257 22.87
Carpenter #1 17.15 17.45 17,78 18.05 12.35 18.65 18.85 19.25
Carpenter #2 17.65 17.95 18.25 18.55 18.85 19.15 19.45 19.75
2017 WAGES
BASE 5YEARS 10YEARS 15YEARS 20YEARS 25YEARS 30YEARS 35 YEARS
Highway Worker #1 15.83 16.18 16.53 16.88 17.23 17.58 17.93 18.28
! Highway Worker #2 17.50 17.94 18.29 18.64 18.99 19.34 19.69 20.04
i Highway Worker #3 18.46 18.81 19.16 19.51 19.86 20.21 20.56 2091
: Mechanic - : -19.66 20.01 20.36 20,7k - - 21.06 2141 21.76 22.11
Bridge Repair 18.46 18.81 19.16 18.51 19.86 20.21 20.56 2091
Aufo Welder 20.12 2047 20.82 21.17 21.52 2187 22.22 22.57
*Welder Fabricator 21,12 21.47 21.82 2217 22.52 2287 23.22 23.57
% Carpenter #1 17.45 17.80 18.15 1850 18.85 19.20 19.55 13.90
i Carpenter §2 17.96 18.31 18.66 19.01 19.3¢6 1971 20.06 2041

*Welder Fabricator is a $1.00 differential to Auto Welder
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