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PREAMBLE

Whereas it is the intent and purpose of the parties to this Agreement to:

1. establish and maintain a harmonious and cooperative relationship between the County of Rockland 
and its employees in order to protect the public by assuring at all times the orderly and 
uninterrupted operation and function of government;

2. comply with the requirements of the Public Employees' Fair Employment Act by recognizing the 
rights of the employees of the County of Rockland to self organization and representation for 
collective negotiations on the terms and conditions of employment.

Now in consideration of the mutual obligations contained herein the parties agree as follows:

ARTICLE I - Parties to the Agreement ‘

1. The parties to this Agreement are the County of Rockland, hereinafter referred to as the "Employer", 
and Civil Service Employees Association, Inc., Local 1000, American Federation of State, County 
and Municipal Employees Union, AFL-CIO, hereinafter referred to as the "Union," for the Rockland 
County Unit.

2. The Employer recognizes the Union as the exclusive representative of all those County Employees 
determined to be in the appropriate negotiating unit for the term of the Agreement.

ARTICLE II - Affirmation Not To Strike

The Union affirms that it does not assert the right to strike. Nor shall the Union cause, instigate, encourage 
or condone a strike.

ARTICLE III - Appropriate Negotiating Unit

1. Unless otherwise stated, the provisions of this Agreement apply to all employees of the County of 
Rockland except:

a. All employees in the unclassified service.

b. All employees in the exempt class of the classified service.

c. The officer or head of each department, office or agency who has the power to appoint 
pursuant to law; any employee appointed as a deputy to such office, or head of department, 
office or agency and is paid as such; chief executive or director of each department, office 
or agency under the jurisdiction of a Board or Commission.

d. Employees in existing recognized or certified bargaining units.

e. Student employees.

f. All executive, managerial, administrative, confidential employees.

g. Security Officers.

h. Relief employees who work less than 130 hours in any calendar quarter and 520 hours 
in any calendar year.
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i. Any part-time employee hired on or after January 1, 1980 who works less than 130 
hours in any calendar quarter and 520 hours in any calendar year.

ARTICLE IV - Scope of the Agreement

1. It is understood and agreed by the parties to this Agreement that any provision inconsistent with 
or contrary to law or rules and regulations having the force and effect of law shall be considered as 
deleted from the Agreement without harm to the remaining provisions of the Agreement.

If any article or section of this Agreement or any addendum thereto should be held invalid by 
operation of law or by any tribunal of competent jurisdiction, or if compliance with or enforcement 
of any article or section should be restrained by such tribunal, the remainder of this Agreement and 
addenda shall not be affected thereby, and the parties shall enter into immediate collective 
negotiations for the purpose of arriving at a mutually satisfactory replacement for such article or 
section.

2. The parties acknowledge that during the negotiations which preceded this Agreement each had the 
unlimited right and opportunity to make demands and proposals with respect to any subject or 
matter not removed by law from the area of collective negotiations and that the understandings 
and agreements arrived at by the parties after the exercise of that right and opportunity are set 
forth in this Agreement. Therefore, for the life of this Agreement the Employer and the Union each 
voluntarily and unqualifiedly waives the right, and each agrees that the other shall not be obligated, 
to negotiate collectively with respect to any subject or matter referred to or covered in this 
Agreement, or with respect to any subject or matter not specifically referred to or covered in this 
Agreement, even though such subjects or matters may not have been within the knowledge or 
contemplation of either or both of the parties at the time they negotiated and signed this 
Agreement.

3. The provisions of this Agreement, except as limited within the Agreement, apply to all permanent, 
provisional and temporary employees working in a position duly established by the legislative body 
in the competitive, non-competitive and labor classes in the classified service.

4. Part-time employees covered by this Agreement shall benefit from the provisions contained therein 
for vacation, sick, holiday and personal leave accruals, except as limited by Article XIV, Section 1, 
in the proportion that the position as established or subdivided bears to the basic work week or 
work period of full-time positions in that title or job category. However, no such employee shall 
receive such benefits at a percentage rate higher than that determined by the number of hours of 
the position as established or subdivided.

5. Effective January 1, 2013, employees receiving benefits from any New York State Retirement 
System shall not be eligible for benefits under Articles X; XI; XII; XIII; XIV 1, 2, 3, 4, 5, 6, 7, 9, 
11, 13; XV 1, 2, 3, 5; XVI; XVII; XX 10, 16, and 20. Upon hire or rehire such employees shall be 
placed on the salary schedule at a rate most nearly equal to the salary received by incumbents 
performing similar work with a similar amount of experience.

ARTICLE V - Rights And Responsibilities Of The Employer, Employees And The Union

The intent and purpose of the within Article is to set forth the rights and responsibilities of the Employer,
Employees and the Union consistent with law. Nothing contained herein shall deprive the Employer and
Employees of any protection and/or rights they have under this Agreement, the New York State Civil
Service Law and any other applicable law.
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1. General Rights and Responsibilities of the Employer

a. Nothing in this Agreement shall be construed as delegating the authority conferred by law 
on any elected official, department, office or agency head, or the chief executive officer, or 
director of any department, office or agency under the jurisdiction of a Board or Commission 
or in any way to reduce or abridge such authority. The rights and responsibilities of the 
Employer include but are not necessarily limited to the following:

1) To determine the standards of services to be offered by its offices, agencies and
departments;

2) To direct employees of the County;

3) To hire, promote, transfer, assign and retain employees and to suspend, demote, 
discharge or take disciplinary action against employees;

4) To relieve employees from duties because of lack of work, or for other legitimate 
reasons;

5) To maintain the efficiency of government operations entrusted to them;

6) To determine the methods, means and personnel by which such operations are to be 
conducted;

7) To take whatever actions may be necessary to carry out the mission of the 
department, office or agency concerned.

2, General Rights and Responsibilities of the Employees and the Union

a. County employees shall have the right to form, join and participate in or refrain from 
forming, joining or participating in the Union free from interference, coercion, restraint, 
discrimination or reprisal.

b. The Union has the right to represent all County employees in the negotiating unit on any 
matter concerning the terms and conditions of employment within the limits of this 
Agreement. However, nothing in this Agreement shall be construed as to preclude any 
employee, regardless of Union membership, from bringing matters of personal concern 
directly to the attention of the appropriate appointing authority in accordance with applicable 
law, rules and/or regulations having the force and effect of law or pursuant to the established 
policy of the appointing authority.

c. The Union is entitled to have at least one, but no more than two, County employees, in 
addition to a CSEA staff employee, present as a representative of an employee who is a 
member of the bargaining unit at any stage of a grievance and at any interrogation of such 
employee in connection with a proceeding in which the employee is the target of charges of 
incompetency or misconduct. Such representatives may also be present at any grievance 
arbitration hearing or disciplinary arbitration hearing held in which an employee member of 
the bargaining unit is the grievant or subject of a disciplinary proceeding pursuant to law or 
the provisions of this agreement. However, employees shall have an unqualified right to 
choose their own representative or to determine they do not want representation at any 
stage of the grievance or disciplinary proceeding, in which case the Union shall have the 
right to have one representative present as an observer.
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d. Union Representatives

1) The Union shall designate one (1) representative for each operating location of the 
office, institution, department or agency concerned. The Union shall furnish the 
Employer a list of the representatives' names and their assigned areas and shall keep 
the list current at all times.

2) When requested by the employee, a representative may investigate any alleged 
grievance in the employee's assigned work area and assist in its presentation, The 
employee shall be allowed reasonable time therefore during working hours without 
loss of time or pay, upon notification and with the approval of the employee's

' immediate supervisor.

3) It is agreed and understood that the activities of the Union representatives shall be 
carried out in a manner that will minimize interference with normal work functions.

e. Negotiating Committee

1) The negotiating committee of the Union shall consist of at least one member from 
each CSEA section of the County and the CSEA Rockland County Unit President. The 
Union shall furnish the Employer a list of the negotiating committee members and 
shall keep the list current at all times.

2) Members of the negotiating committee of the Union shall be allowed reasonable time 
off for negotiations as necessary during regular working hours without loss of time 
or pay upon notification and with the approval of their respective immediate 
supervisor.

f. It is agreed and understood that any Employee who is absent from work under the provisions
of Section d and/or Section e of this Article, shall not be compensated for any hours in excess
of the employee's regular working hours.

Individuals who have achieved permanent status and who are covered under Section 
75 or 76 of the Civil Service Law shall, upon written waiver of their rights under said 
section(s), be afforded binding arbitration.

All permanent labor and non-competitive employees in the unit not otherwise covered 
by Section 75 or 76 of the Civil Service Law, with twelve (12) or more months of 
continuous permanent labor or non-competitive class service in the unit, shall be 
afforded binding arbitration with respect to removal and other disciplinary action, 
except as otherwise provided herein.

3) Written notice of charges and the proposed penalty or penalties shall be provided to 
the employee concerned and a copy of such shall be sent to the President of the 
Union. Pending a hearing on the charges, the employee may be suspended without 
pay for a period not to exceed thirty (30) days, forty-five (45) days in the case of 
individuals not covered under Section 75 or 76 of the Civil Service Law. In a case 
where a delay in establishing a date for, or the completion of, a hearing is caused 
solely by the actions of the employee or the employee's representative, the 
suspension without pay may continue until such time as the hearing is completed.

4) No removal or disciplinary proceeding shall be commenced more than eighteen (18) 
months after the occurrence of the alleged incompetency or misconduct complained 
of and described in the charges provided, however, such limitations shall not apply

9 - 1 )

2)
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where the incompetency or misconduct complained of and described in the charges 
would, if proved in a court of appropriate jurisdiction, constitute a crime.

5) The arbitrator shall be selected and appointed in the manner set forth in Article XVIII 
Appendix A - (D) (Arbitration).

6) The fees and expenses of the arbitrator shall be shared equally by the Employer and 
the Union. The cost of stenographic services, if any, shall be borne by the party who 
requests same and said party shall supply a copy of said stenographic record to the 
other, free of charge.

h. Notwithstanding Section 75 and 76 of the Civil Service Law and any other applicable law and 
any other provisions of this Agreement, any employees covered by this Agreement may be 
issued letters of reprimand, copies of which shall be placed in the employees' personnel file 
as set forth in Article XX. 18 and sent to the Union. The letters of reprimand shall inform 
employees of their rights to make written replies to same.

i. Absence Without Leave

1) When an employee is absent without leave and without notification in writing to the 
employer for a period of ten (10) consecutive work days, such absence shall be 
considered to constitute a resignation to become effective on the date the absence 
began.

2) Should an employee fail to return to work within ten (10) consecutive work days 
following the expiration or extension of a leave of absence, such absence shall 
constitute a resignation (which for the purposes of determining eligibility for 
reinstatement shall be deemed to be effective the date which marked the beginning 
of such leave of absence), unless such employee shall have submitted within said ten 
(10) day period notification in writing.

3) Nothing herein shall be deemed to excuse the unauthorized absence of an employee, 
or failure to return to work upon the expiration of an authorized leave of absence, 
nor to waive any rights the County may have to take any appropriate disciplinary 
action.

ARTICLE VI - Labor Management Committee

1. CSEA and the County recognize the need for communication to resolve issues of ongoing concern 
to either or both of the parties. To facilitate such communication, there is hereby established a 
Labor Management Committee consisting of four (4) members designated by the County Executive 
and four (4) members designated by the President of CSEA. The Committee shall meet as 
reasonably required and agreed, to deal with issues as they arise.

*
2. The Committee shall consider (a) the limitations, if any, which shall be imposed on employees who 

are regularly required to use video display terminals for protracted periods of time, (b) alternate 
methods of scheduling, for example, holiday scheduling, flex time, (c) employee tardiness, (d) 
employee safety, and (e) the development of a plan for an employee suggestion program.

3. Except in an emergency, at least ten (10) days notice of the need for a meeting shall be given and 
the request for the meeting shall identify its subject matter. Upon consent of the County Executive 
and the President, each shall have the right to bring such additional persons as they require to 
meetings of the Committee.
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4. The Committee may consider matters of concern to the County and to CSEA. It shall not be 
authorized to consider.or negotiate any change in the provisions of the Agreement.

ARTICLE VII - Collection of Dues

1. Membership Dues

Upon written authorization of the employee concerned and unless said employee subsequently 
revokes such written authorization, the Employer shall deduct membership dues from the 
employee's bi-weekly pay in the amounts specified in the written authorization. The amounts so 
deducted shall be forwarded to the Union at regular intervals.

2. Agency Shop

a. Effective January 1, 1980, the Employer agrees, in accordance with Chapter 677 of the 1977 
Laws of New York, to deduct from the salary of an employee who is not a member of the 
Union, but who is represented by the Union for the purpose of collective negotiation, an 
Agency Shop Fee in an amount equivalent to the amount of dues payable by a member of 
the Union, provided that the Union establish and maintain a procedure providing for the 
refund to any employee demanding the return of any part of such Agency Shop Fee, 
deductions which represent the employee's pro-rata share of the expenditures by the Union 
in aid of activities or causes only incidentally related to terms and conditions of employment.

b. The Union shall indemnify the Employer against all costs and expenses, including reasonable 
attorneys' fees, incurred in the defense of any proceeding before a court or administrative 
agency commenced by an employee alleging the invalidity of such refund procedure or the 
improper deduction of agency fees. The Union shall pay any judgment which may be entered 
against the Employer in such a proceeding.

3. Deductions

As soon as reasonably possible, and upon written authorization of the employee concerned and 
unless said employee subsequently rescinds such written authorization, the Employer agrees to 
permit deductions from the employee's wage for:

a. Insurance premiums for home, automobile, accident and life insurance coverage sponsored 
by CSEA;

b. Individual retirement accounts;

c. Tax sheltered annuities;

d. Deferred compensation plans;

e. Credit unions [not more than two (2)];

f. P.E.O.P.L.E Contributions.

However, it is agreed and understood the number of vendors which are permitted to participate in 
sub-section b, c and d above, shall be at the sole discretion of the Employer.

It is further agreed and understood that notwithstanding anything else to the contrary, such 
deductions must comply with appropriate law and must function within the present capacity of the 
system, and must not require purchase of new equipment.
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It is further agreed and understood that CSEA shall indemnify and hold the County harmless for
any claims arising from an act of omission or commission on the part of the Employer.

ARTICLE VIII - Salary Plan

It is agreed and understood that the official rate of pay is an hourly rate as shown in Appendix B, Part C.

1. Waae/Salarv Grade Increases

a. For full-time employees hired on or before June 30, 2015 and active on the payroll on January 
1, 2016 and eligible for contractual benefits (i.e., worked/paid a minimum of 520 hours in 2014), 
a lump sum wage payment of $750 for services rendered shall be paid on March 18, 2016 and 
reported to the NYS Employees Retirement System. For such full-time employees hired between 
July 1, 2015 and December 31, 2015, the lump sum wage payment shall be $375.

For non-full-time employees eligible under the above criteria, the payment shall be prorated 
based upon the ratio of their total “reg-like” hours worked/paid in 2015 to full-time hours for 
their position, rounded up to the nearest $25.00. No employee terminated for cause between 
January 1, 2016 and the date of legislative ratification of this agreement shall be eligible for this 
benefit.

b. Effective January 1, 2016 $.35 shall be added to each hourly rate on the salary schedules in 
effect on December 31, 2013.

Effective July 1, 2016, an additional $.30 shall be added to each hourly rate on the salary 
schedules in effect on June 30, 2016.

c. RETROACTIVE WAGE INCREASES: Whenever it is agreed between the parties that wage 
increases shall be paid retroactively, the following will apply. 1) Only those unit employees who 
are employed on the County Payroll on the date of ratification by the Legislature shall be eligible 
for retroactive wage adjustments, except that 2) Employees who have died, retired, or become 
disabled from work-related injury shall be eligible for retroactive wage adjustments for any 
applicable continuous period(s) of active service on the payroll during the contract period, and 
3) Employees dismissed or terminated for cause shall not be eligible for retroactive wage 
adjustments.

2. Administration of the Salary Plan

Provisions for the administration of the salary plan are contained in Appendix B, Part A.

3. Reallocation Requests

a. An employee or group of employees may request reallocation of their position title in the 
salary grades. Such requests shall be in writing addressed to the Commissioner of Personnel 
and the requestor(s) shall supply whatever data is required to enable the Commissioner of 
Personnel to make a recommendation.

b. Should the Commissioner of Personnel recommend reallocation, such recommendation shall 
be forwarded to the County Legislature.

c. Should the Commissioner of Personnel recommend against reallocation, the Union on behalf 
of the appellant, may appeal such recommendation to the Reallocations Appeal Board 
(hereinafter referred to as the Board) as set forth below.
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d. The Board which is hereby established shall be composed of five (5) persons, three (3) of 
whom shall be appointed by and serve at the pleasure of the Chairman of the Legislature, 
and two (2) members shall be appointed by and serve at the pleasure of the President of 
the Union.

1)

2)

3)

4) 

1 )

2)

Appeals to the Board shall be in writing and accompanied by supporting 
documentation and shall be submitted to the Office of the Chairman of the Legislature 
for forwarding to the Board.

Upon receipt of an appeal, the Board shall notify the Commissioner of Personnel, who 
shall then provide the recommendation and supporting documentation to the Board.

The Board shall consider the written documentation submitted by both the Union and 
the Commissioner of Personnel in making its recommendation, but may request 
additional information as it deems necessary. The Board, in its discretion, may take 
testimony of parties, or other persons.

The Board shall adopt its own rules and regulations consistent with this Article. 
Decisions of the Board shall be by majority vote of the members of the Board.

Should the Board recommend against reallocation, that decision is final and binding, 
and no further appeal may be had, subject to the following:

a) After twelve (12) months from the date of the Board's denial, a new request 
for reallocation may be presented to the Commissioner of Personnel in 
conformance with the procedures in this Agreement.

b) Such request must contain a reasonable change from the appeal previously 
denied by the Board. Should such request not contain such reasonable 
change, it shall be returned to the requestor without further recommendation. 
Such decision of the Commissioner of Personnel shall not be subject to the 
grievance procedure; nor is same appealable to the Board.

c) Should the Commissioner of Personnel determine that reasonable change has 
been shown, but nevertheless recommends against reallocation, the Union, in 
behalf of the appellant, may appeal such recommendation to the Board as set 
forth supra, and same shall be considered as a new appeal.

Should the Board recommend reallocation to another salary grade, the Board shall 
forward such recommendation to the Legislature.

g. Should the Legislature adopt the recommendation of the Board, implementation shall be 
governed by Subsection 6 of Appendix B, Part A. (Article VIII - Salary Plan).

h. It is understood that no employee shall have any claim against the County for any salary 
differences for any period prior to the date changes in allocation become effective.

i. This Article and its provisions are not subject to the grievance procedure, and the right to 
appeal any decision or recommendation made pursuant to same is hereby waived.

4. Pay Equity Study

The County shall undertake a pay equity study of employment in County government with a view 
towards the submission of recommendations for any necessary or appropriate reallocations of 
positions. Upon receipt and review of the study, the County Executive shall present such
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recommendations for reallocation of positions to the County Legislature. The County's financial 
commitment towards implementing any recommendations of the study which are approved by the 
County Legislature shall be limited to a rate of Four Hundred Thousand dollars ($400,000) per year.

5. Shift Differential

A ten percent (10%) shift differential shall be paid to any employee who works a second or third 
shift, except that eligibility for shift differential requires that: 1: A formal second or third shift must 
exist in the location, title and work unit where the shift differential is to be paid; and 2: The 
employee must be regularly assigned to a schedule which includes a night or evening shift, not 
occasionally or sporadically or solely on an overtime basis; and 3: The employee must work a full 
shift, defined as seven or eight hours for a full-time employee or the regular daily scheduled hours 
for less-than-full-time employee in a position which is established or subdivided as such. Unpaid 
meal periods will be counted towards the full shift work requirement, but shift differential will only 
be paid for time actually worked. Good faith will be used in the scheduling and the timing of second 
and third shift assignments.

ARTICLE IX - Basic Work Week and Basic Work Period

1. Basic Work Week

a. Forty (40) Hours

The basic work week for County employees shall be forty (40) hours, except for the following
classes of employees.

1) Registered nurses, practical nurses, nurse's aides, mental health workers and food 
service employees assigned to or working in the Department of Hospitals and the 
Department of Mental Health.

2) Clerical personnel (except Senior File Clerks-BCI).

3) Professional, technical, administrative and supervisory personnel other than those 
directly involved in a three (3) shift, twenty-four (24) hour a day, seven (7) day a 
week operation; those engaged in construction, inspection of construction, 
renovating, remodeling, alteration or maintenance of public works and County 
facilities; and those who are employed by, assigned to or working in County 
institutions and are engaged in providing institutional domiciliary or medical care or 
ancillary laboratory or paramedical services.

4) Such other classes of employees as may be determined by the Employer.

5) Employees engaged in engineering, maintenance and repair, pollution control, 
inspection, and equipment operation and/or the direct supervision thereof in the 
Sewer District.

b. Thirty-Five (35) Hours

The basic work week for the following classes of employees shall be thirty-five (35) hours.

1) Clerical personnel.

2) Professional, technical, administrative and supervisory personnel other than those 
directly involved in a three (3) shift, twenty-four (24) hour a day, seven (7) day a week 
operation; those engaged in construction, inspection of construction, renovating,
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remodeling, alteration or maintenance of public works and County facilities; and those 
who are employed by, assigned to or working in County institutions and are engaged in 
providing institutional domiciliary or medical care or ancillary laboratory or paramedical 
services.

3) Such other classes of employees as may be determined by the employer.

2. The basic work week shall be completed within five (5) consecutive twenty-four (24) hour periods 
within a recurring period of one hundred sixty-eight (168) continuous hours, i.e., seven (7) 
consecutive twenty-four (24) hour periods, beginning at 12:01 a.m. Saturday and ending at 12 
midnight the following Friday, except that the Employer may designate a different recurring period 
of one hundred sixty-eight (168) continuous hours for all or any class of employees as may be 
required by the operations of the department, institution, office or agency concerned. This section 
is intended only to provide a fixed reference for the purpose of determining the number of hours of 
overtime that might be worked in any one (1) week.

3. Basic Work Period

The basic work period for registered nurses, practical nurses, nurse's aides, mental health workers 
and food service employees assigned to or working in the Department of Hospitals and the 
Department of Mental Health, and all employees in the BCI and Communications Division in the 
Sheriff's Department, except for clerical personnel and radio operators, and employees engaged in 
the engineering, maintenance and repair, inspection, pollution control and equipment operation 
and/or the direct supervision thereof in the Sewer District shall be eighty (80) hours in a fourteen 
(14) day period.

4. The basic work period shall be completed within fourteen (14) consecutive twenty-four (24) hour 
periods beginning at 12:01 a.m. Saturday, at the end of which a new fourteen (14) day period 
begins.

5. The work week or work period for part-time employees shall be determined by the appointing 
authority but in no event shall exceed the basic work week or period provided for in this Article.

6. An employee must work the total number of hours in a basic work week or work period; if for any 
reason they work less, except for tardiness, the employee shall not be paid for time not worked 
unless on authorized leave with pay.

Nothing herein shall be deemed to excuse the unauthorized absence of an employee, nor to waive any
rights the County may have to take any other appropriate action.

ARTICLE X - Hours of Work

1. Offices shall be open for the transaction of business from at least 9:00 a.m. to 5:00 p.m., Monday 
through Friday, excluding holidays, except as otherwise required by the Employer.

2. Where an agency, office, department or institution conducts certain functions or operations on a 
twenty-four (24) hour basis or on other than a 9 to 5 basis, the working days and hours of an 
employee shall be established by the appointing authority in a manner not inconsistent with this 
Agreement.

3. In the event that the appointing authority establishes hours of work other than the regular hours 
of work pursuant to subdivision 2 hereof, assignment of employees shall be made from among 
those employees having the skills and abilities required for the work and who volunteer to work 
such hours, on the basis of seniority, and then from among other such employees on the basis of 
inverse order of seniority.
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4. No employee shall regularly be required to work a split shift. For purposes of this section, a "split 
shift" is defined as a work schedule pursuant to which the employee is regularly required to work 
for a fixed period of time, is released from duty for a period of two (2) hours or more and then is 
required to work an additional fixed period. Nothing in this section shall be interpreted to prevent 
recalls to work, the assignment of overtime, or to prevent changes in a shift in the middle of a 
week, provided, however, that an employee who is changed from one shift to another, after said 
employee's work week has commenced, shall receive as compensation for the inconvenience caused 
thereby, premium pay of one and one-half the employee's normal rate of pay (in lieu of the 
employee's ordinary rate of pay) for the first day said employee works such new shift.

5. New shift assignments shall be from among those employees who apply, based on departmental 
seniority. Such shift assignments, based on departmental seniority, shall be limited to the initial 
assignment and any second assignment resulting therefrom.

ARTICLE XI - Overtime

The provisions of Sections 2, 3, 4, and 6 of this article shall not apply to registered nurses, practical nurses, 
nurse's aides, mental health workers and food service employees assigned to or working in the Department 
of Hospitals and the Department of Mental Health, all employees in the BCI and Communications Division 
in the Sheriff's Department, except for clerical personnel and radio operators, and employees engaged in 
engineering, maintenance and repair, inspection, pollution control, and equipment operation and/or the 
direct supervision thereof in the Sewer District. Such employees shall be compensated for overtime in 
accordance with the provisions of Article XII.

1. Overtime must be authorized in advance by the appointing authority or those so designated. An 
employee shall work overtime when so required. However, no employee shall be required to work 
overtime unless given reasonable notice. What constitutes reasonable notice shall be determined 
after considering all circumstances of the situation requiring such overtime work. Assignment of 
overtime shall be on a rotating basis from among those employees having the skills and abilities 
required for the work, and who volunteer for such assignment, and then from among other such 
employees on the basis of inverse order of seniority.

2. Required and authorized hours of work in excess of forty (40) hours, up to and including forty-eight 
(48) hours in any basic work week, shall be compensated at the rate of one and one half (1 1/2) 
times the regular hourly rate of the employee concerned.

3. Required and authorized hours of work in excess of forty-eight (48) hours in any basic five (5) day 
work week shall be compensated at the rate of two (2) times the regular hourly rate of the employee 
concerned. This provision is inapplicable to any work performed on a regular assigned day of rest, 
based upon the basic work week as defined in Article IX, Section 2.

4. Required and authorized hours of work on a regular assigned day of rest shall be compensated at 
the rate of one and one half (1 1/2) times the regular hourly rate of the employee concerned.

5. It is agreed and understood that the provisions of Section 2, 3 or 4 shall not be construed under 
any circumstances as establishing a basis for duplicate, concurrent or overlapping claims of 
overtime for the same hours of work; for example, claim for overtime on the basis of work on a 
day of rest shall not establish an additional claim for overtime, if such work is also in excess of forty 
(40) hours in the basic work week.

6. a. An employee whose basic work week is thirty-five (35) hours shall be paid a regular hourly
rate of pay for any hours worked up to and including five (5) hours in excess of thirty-five 
(35) hours in any basic work week or shall receive compensatory time off for such hours at 
the option of the employee.
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b. If such an employee works more than forty (40) hours in the employee's basic work week, 
said employee shall also be compensated at the employee's regular hourly rate for the five 
(5) hours in excess of thirty-five (35) hours in lieu of compensatory time off and for the 
hours worked in excess of forty (40) hours in any basic work week at the rate as provided 
for in this Article.

7. Compensatory time off shall be taken at a time satisfactory to the appointing authority and the 
employee but under no circumstances shall be taken later than the sixth calendar quarter after the 
calendar quarter in which the overtime work was completed. Any compensatory time not liquidated 
within the time limit of this section shall be cancelled.

8. Leave with pay shall be included in determining the total number of hours worked in any basic work 
week.

9. Payment for overtime shall be for the actual number of hours authorized and worked, except as 
provided for in Section 10 of this article.

10. Call-in Pav

Any employee who is called in and reports for work before or after the employee's regular day of 
work shall be guaranteed a minimum of three (3) hours of overtime work to be compensated as 
provided for in this Article; except that employees whose basic work week is thirty-five (35) hours 
shall be compensated at the regular hourly rate when called in for any hours of work up to and 
including forty (40) hours in any basic work week. Hours of work in excess of forty (40) hours in 
any basic work week shall be compensated as provided for in this Article. This guarantee shall not 
apply to work which runs into or immediately follows a normal work day or shift, or to more than 
one call-in during any eight (8) hour period.

This guarantee shall also apply to a call-in on an employee's day of rest, or on a holiday enumerated 
in Article XIV Section 3.a when said employee is not scheduled to work.

ARTICLE XII - Overtime for Registered Nurses. Practical Nurses. Nurse's Aides. Mental Health 
Workers. Food Service Employees. BCI and Some Titles in the Sewer District

The provisions of this article shall apply to registered nurses, practical nurses, nurse's aides, mental health 
workers and food service employees assigned to or working in the Department of Hospitals and the 
Department of Mental Health, all employees in the BCI and Communications Division in the Sheriff's 
Department, except for clerical personnel and radio operators, and employees engaged in engineering, 
maintenance and repair, inspection, pollution control, and equipment operation and/or the direct 
supervision thereof in the Sewer District.

1. Required and authorized hours of work in excess of eight (8) hours on any one day, or in excess of
eighty (80) hours but not over ninety-six (96) hours in a basic work period, shall be compensated
at the rate of one and one half (1 1/2) times the regular hourly rate of the employee concerned.

2. Required and authorized hours of work in excess of ninety-six (96) hours in any basic work period
shall be compensated at the rate of two (2) times the regular hourly rate of the employee
concerned.

3. It is agreed and understood that the provisions of Sections 1 and/or 2 shall not be construed under 
any circumstances as establishing a basis for duplicate, concurrent or overlapping claims of 
overtime for the same hours of work.
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ARTICLE XIII - Stand-Bv Time

1. Any employee required by the appointing authority to restrict the employee's personal movements 
so that the employee may be reached and be available to report for a work assignment within thirty 
(30) minutes on an assigned day of rest, or at any time other than during the employee's regular 
working hours, shall be considered to be on stand-by time.

2. Any employee on stand-by time shall be paid one (1) hour of the employee's regular hourly rate 
for up to eight (8) hours of stand-by time on any one (1) day, not to exceed two (2) hours of such 
compensation on regular days of work or three (3) hours of such compensation on any other day.

3. Stand-by time shall not be included in determining the total number of hours worked in any basic 
work week.

ARTICLE XIV - Leave with Pav

1. A full-time or part-time employee shall not earn or accrue vacation and/or sick leave credits during 
any pay period such employee is on leave of absence without pay, or on educational leave with 
pay, for one-half (1/2) or more of the payroll period of the position as established or subdivided.

2. All leave credits, including personal leave, as provided for in Article XIV Subsection 7.d, accumulated 
or earned by an employee as of the dose of business December 31 of any year, shall be carried 
over to the employee's credit as of the start of business January 1 of the subsequent year.

3. Holidays

a. All legal holidays enumerated herein shall be allowed as days off with pay. The days 
prescribed by law for the observance of New Year's Day, Martin Luther King Jr.'s Birthday, 
Lincoln's Birthday, Washington's Birthday, Memorial Day, Independence Day, Labor Day, 
Columbus Day, Veterans Day, Thanksgiving Day, Thanksgiving Friday, and Christmas Day 
shall be observed as legal holidays. When any such holiday falls on a Saturday, employees 
shall be credited with an extra day of vacation. When any such holiday falls on a Sunday, 
the following Monday shall be observed as a holiday.

b. 1) Whenever a holiday falls on a day of rest for any employee whose days of rest are
other than Saturday and Sunday, that employee shall be credited with an extra day 
of vacation,

2) If an employee is required to work on a holiday set forth in 3.a above, in lieu of 
holiday pay, such employee shall be paid at time and one half the employee's hourly 
rate of pay for hours worked, and shall receive a credit of an additional vacation day 
or part thereof as appropriate to such employee's normal working hours.

3) Employees in the Department of Hospitals, the Department of Mental Health the 
Rockland County Sewer District and the Department of General Services, which are 
operated on a seven-day-a-week basis, shall celebrate the holidays of Christmas and 
New Year's Day on the actual calendar day on which the holidays fall. This shall 
include but not be limited to the following units: Nursing, Security, Housekeeping, 
Laundry, Dietary, Activities, Jail Health Services and Maintenance.

c. Any employee who is scheduled to work on a holiday and who is absent without call on said 
holiday shall not be paid for said holiday.
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d. Nothing contained herein shall be construed as preventing the Employer from granting 
employees such additional days off with pay from time to time as may be duly authorized 
by the Employer.

4. Vacation

An annual vacation with pay will be granted to each employee as hereinafter provided.

a. All employees shall accrue vacation credits at the rate of one half (1/2) day per bi-weekly 
payroll period, except that new County employees shall not accrue vacation credits until 
they shall have completed six (6) full bi-weekly payroll periods.

b. Additional vacation credits for length of service shall be granted each employee annually on 
the employee's anniversary date in accordance with the following schedule; provided 
however, that no employee shall receive less vacation credits for completed years of 
continuous service than earned or accumulated in 1970.

In computing longevity for vacation credits, an employee's length of service shall be 
computed from the date of the employee's original appointment in County service to any 
duly established position whether on a permanent, provisional or temporary basis, provided 
that the employee's service with the County has been continuous. For the purpose of 
computing the continuity of service, an authorized leave of absence without pay or a break 
in service not exceeding one (1) year, followed by reinstatement or rehire into the County 
service, shall not affect the anniversary day of any employee.

C o m p le te d  Y e a rs  
o f  C o n t in u o u s  

S e rv ic e

A d d it io n a l V a c a t io n  C re d its C o m p le te d  Y e a rs  
o f  C o n t in u o u s  

S e rv ic e

A d d it io n a l V a c a t io n  C re d its  !

2 1 W o rk in g  D ay 1 3 -1 5 7 W o rk in g  D ays  i
3 2  W o rk in g  D a y s 1 6 -1 8 8 W o rk in g  D ays

4 -5 3 W o rk in g  D a y s 1 9 -2 0 9 W o rk in g  D ays
6 -7 4  W o rk in g  D a y s 2 1 -2 2 10 W o rk in g  D a y s
8 -9 5 W o rk in g  D a y s 2 3 -2 4 11 W o rk in g  D a y s

1 0 -1 2 6  W o rk in g  D ay s 2 5  and over 12 W o rk in g  D a y s

c. The time at which vacation may be drawn by an employee shall be subject to prior approval 
by the appointing authority. The request of an employee with respect to such time shall be 
honored by the appointing authority to the fullest extent possible consistent with the 
effective conduct of the County's business and with the relative seniority of employees in 
the department. Normally, vacation will be taken annually and for the total amount of 
accumulated credits. However, an employee may, with the prior approval of the appointing 
authority, utilize the vacation credits in such lesser amounts and at such times as may be 
jointly agreed to by the employee and the employee's appointing authority. In the event 
the employee is unable to utilize vacation credits because of the Employer's decision, the 
employee shall be secured from the loss of vacation credits.

d. When a holiday enumerated in Section 3a of this article falls on a scheduled day of vacation 
of an employee, such employee will not be charged a day of vacation for said holiday.

e. No vacation credits may be accumulated beyond a maximum of fifty (50) days, except that 
such total accumulation shall be exclusive of any holiday credits earned in accordance with 
Article XIV Subsection 3-a, b & c. It shall be the responsibility of the appointing authority 
to notify the employee when that employee has accumulated vacation credits equal to the 
maximum less five (5) vacation credit days. Failure to notify an employee individually and 
in writing regarding the maximum accumulation of vacation credits shall preclude the 
cancellation of such excess credits. No cancellation shall be made until the employee has
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been properly notified and ten (10) full bi-weekly payroll periods have elapsed following 
such notification.

f. Insofar as practicable, accumulated vacation credits shall be used prior to transfer. If that 
is not possible, the County agency, department or institution to which an employee is 
transferred shall credit the employee for all vacation credits accumulated prior to transfer. 
It shall be the responsibility of the appointing authority releasing the employee to inform 
the employee and appointing authority gaining the employee by written notification of the 
amount of accumulated credits, if any, due such employee.

g. In the event of the separation of an employee from County service by transfer, resignation, 
retirement, layoff or death, accumulated vacation credits shall be compensated for by cash 
payment to the employee or to the employee's beneficiary or estate, as the case may be, 
up to the maximum accumulation permitted. No compensation for accumulated vacation 
credit shall be paid an employee discharged for cause.

h. For employees hired on or before December 31, 2014 and active on the payroll on January 
1, 2016 and eligible for contractual benefits (i.e., worked/paid a minimum of 520 hours in 
2014), four vacation days (i.e., one-tenth of an employee's standard biweekly hours) shall 
be added to their leave balances on March 18, 2016. No employee terminated for cause 
between January 1, 2016 and the date of legislative ratification of this agreement shall be 
eligible for this benefit.

5. Sick Leave

a. On and after the effective date of this Agreement, an employee shall earn sick leave credits 
at the rate of one half (1/2) working day per bi-weekly payroll period, to be credited on the 
last day of each payroll period.

b. Sick leave shall be authorized in the event of the illness or other physical disability of the 
employee up to the full extent of accumulated sick leave credits. Included within the term 
disability is the childbearing stage of pregnancy.

1) The Federal Equal Employment Opportunity Commission recognizes three (3) stages 
in pregnancy for determining when a pregnant employee is disabled. They are the 
dormant, childbearing and child rearing stages. Job disability is associated only with 
the childbearing stage and requires a certification of a duly licensed physician, stating 
that the employee is unable to continue to perform any of the normal and usual 
duties and responsibilities of her position. The determination that a job disability no 
longer exists also requires a certification of a duly licensed physician.

c. In the event of illness or disability of a member of the employee's immediate family (parent, 
sibling, spouse or child) which circumstance requires the employee's presence, sick leave 
shall be authorized up to a maximum of fifteen (15) days in any one (1) calendar year or up 
to the amount of the employee's accumulated credits, whichever is less.

d. Unused sick leave credits may be accumulated up to a maximum of one hundred eighty 
(180) working days. Sick leave credits may be used in hour units or any multiple thereof. 
Notwithstanding the above, ail Employees with thirty (30) or more years of service may 
accumulate unused sick leave credits for a maximum of two hundred (200) working days.

e. The employee is responsible for notifying the employee's supervisor or the appointing 
authority each time sick leave is to be taken and the reason therefor. Advance notification 
shall be given whenever possible, no later than one half (1/2) hour after the employee's 
normal time for reporting to work. However, in the event that the work of the employee is
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such that a substitute would be required, the appointing authority may require earlier 
notification whenever possible but not more than two (2) hours prior to the beginning of the 
employee's work day.

f. At the discretion of the appointing authority, such proof of illness or disability may be 
required as the appointing authority may deem necessary. Upon absences of more than 
three (3) consecutive working days because of illness or disability, or if a pattern of abuse 
is apparent, the appointing authority may require that a doctor's certificate be furnished 
substantiating the employee's claim of illness or disability. The appointing authority may 
also require the employee to be examined at the expense of the Employer by a physician 
designated by the appointing authority.

g. Failure to provide proper notification, failure to submit such proof of illness or disability as 
may be required, unsatisfactory evidence of illness or evidence indicating that the physical 
condition of the employee was not such as to justify absence from work, or any other abuse 
of sick leave may be cause for disciplinary action at the discretion of the appointing authority.

h. The parties to this Agreement recognize and accept the principle that abuse of sick leave 
cannot be tolerated and further recognize and accept the fact that an employee who has 
rendered faithful and efficient service should not be unduly penalized for absences due to 
factors of health not within the employee's control. It is the stated agreement between the 
parties that they will cooperate to avoid any practice or practices which constitute an abuse 
of sick leave.

i. The appointing authority may require employees who have been on sick leave, prior to and 
as a condition of their return to work, to be examined, at the expense of the Employer, by 
a physician designated by the appointing authority to establish that the employees are able 
to perform their normal duties and that their return to work will not jeopardize their own 
health and safety or the health and safety of other employees.

j. When an employee is transferred within the County service the employee's accumulated sick 
leave credits shall be transferred with the employee. The releasing appointing authority is 
responsible for notifying, in writing, the gaining appointing authority and the employee of 
the amount of such transferred credits.

k. Unused accumulated sick leave credits shall not be compensated for in the event of the 
separation of an employee from County service. Any employee returning to County service 
in a permanent position within one (1) year of the employee's termination shall be recredited 
with sick leave credits, which were cancelled at the time of the employee's separation from 
County service.

l. Notwithstanding the above, all employees who separate from the County with 15 or more 
years of service (except those dismissed for cause) shall be compensated for all unused 
accumulated sick leave days over 165 at half (1/2) the employee's regular daily rate of pay. 
All employees who separate from the County with 20 or more years of service (except those 
dismissed for cause) shall be compensated for all unused sick leave days over 165 at the 
employee's regular daily rate of pay. All employees who separate from the County with 
thirty (30) or more years of service (except those dismissed for cause) shall be compensated 
for all unused accumulated sick leave days over one hundred and sixty five (165) at the 
employee's regular daily rate of pay.

m. Deleted.
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6. Extended Sick Leave

a. The Employer may grant an extension of sick leave with pay to any permanent employee 
who has exhausted all the employee's sick leave, vacation and overtime credits, provided, 
however that compensation for such extended sick leave be at one half (1/2) the normal 
salary of such employee and that any such extension not exceed the rate of fifteen (15) 
working days for each completed year of continuous County service. For the purpose of this 
section, a leave of absence without pay, except for Military Leave, in excess of three (3) 
months shall not be included in determining continuous service.

b. An employee desiring extended sick leave under this provision shall request same in writing 
through the appointing authority. The appointing authority shall forward any such request 
to the Employer together with a recommendation.

7. Personal Leave

Personal leave is leave with pay for personal business, including religious observances, which for 
compelling reasons require the employee to absent himseif/herself from work. Such leave will not 
be charged against other leave credits. Personal leave credits may not be used in place of or to 
extend vacation.

a. On the effective date of this Agreement and on each subsequent anniversary date thereof, 
each employee shall be credited with four (4) days of personal leave, except as herein 
otherwise provided.

b. Employees who enter or re-enter County service after the effective date of this Agreement 
shall be credited with one (1) day of personal leave for each full quarter remaining in that 
calendar year, provided, however, that the total personal leave credits of any employee re
entering County service shall not exceed four (4) days in any calendar year.

c. Personal leave may be drawn only upon written request whenever possible and at a time 
convenient to and approved in advance by the appointing authority; provided however, that 
personal leave allowed for religious observance shall be granted on the days and hours 
required, insofar as the same may be granted without interference with the proper conduct 
of government functions.

d. Personal leave credits may be used in hour units or any multiple thereof. Personal leave 
credits are not cumulative. However, any unused personal leave credits at the end of the 
calendar year shall be transferred and credited to the employee's accumulated sick leave as 
provided in Article XIV, Section 5.d. Unused personal leave credits shall not be compensated 
for in event of the separation of an employee from County service. However, when an 
employee is transferred within County service, the employee's unused personal leave credits 
shall be transferred with the employee.

8. Leave for Court and Jury Attendance

a. On proof of the necessity of jury service or appearance as a witness pursuant to subpoena 
or other order of a court or body, an employee shall be granted a leave of absence with pay 
with no charge against leave credits; provided however, that this section shall not apply to 
any absence by an employee occasioned by such an appearance if the employee is party to 
an action.

b. If an employee is called for jury duty during a twenty-four-hour period in which the employee 
is scheduled to work and the employee is required to serve, that employee will receive the
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benefit in section a. above. Employees are expected to report to work for those hours in 
which they are not actually serving on jury duty. This includes periods of "on-call."

c. Sub-sections a. and b. above shall not apply to Town and Village Justice Courts unless jury 
duty therein coincides with the employee's scheduled hours of work.

9. Leave for Civil Service Examination

Upon due notice and presentation of an admission slip for the examination to the employee's 
appointing authority, an employee shall be given leave with pay to take any Rockland County Civil 
Service examination.

10. Military Leave and Other Leave Required by Law

The appointing authority shall grant any leave of absence with pay required by law.

11. Educational Leave

a. An employee who is required by the Employer to complete a specific training course or 
educational program shall be granted a leave of absence with full pay for the duration of 
such course or program.

b. The Employer may grant educational leave with pay to an employee upon the request and 
recommendation of the appointing authority. The rate of pay shall be determined by the 
Employer, but in no event shall exceed the norma! annual salary of the employee. Such 
leave shall not exceed two (2) years in duration and shall not exceed two (2) years during 
any five (5) years of County service.

12. Wage Continuation Plan - Work Related

a. An employee who is determined by the employee's appointing authority to be unable to 
perform the usual and normal duties of the employee's employment because of occupational 
injury or disease as defined in the Worker's Compensation Law, and as a result thereof is 
necessarily absent from work, and files a claim therefore with the Worker's Compensation 
Board, shall after a waiting period of ten (10) working days be allowed leave from the 
employee's position with full pay for any period of absence not to exceed sixty-five (65) 
working days within six (6) months from the date of such disablement as determined by the 
Worker's Compensation Board. Such leave may be extended in the discretion of the 
Employer up to an additional sixty-five (65) working days within nine (9) months from the 
date of the disablement as determined by the Worker's Compensation Board.

b. Worker's Compensation benefits for wage or salary compensation to which the employee is 
or may be entitled for any period for which the employee is receiving or has received pay 
from the Employer under the provision of this section shall be assigned by the Employee to 
the Employer as reimbursement for wages paid. An employee who receives a check for such 
compensation benefits from the Worker's Compensation Insurance Company for any period 
for which the employee is entitled to benefits from the Employer under the provisions of this 
section shall within five (5) days thereafter convey said check to the Employer after duly 
endorsing same, or shall reimburse the Employer for the amount of said check. Receipt and 
deposit by an employee of such Worker's Compensation benefits without reimbursement to 
the Employer as provided for herein shall be deemed to be a waiver by such employee of 
the benefits provided for in this section, and the Employer may take whatever action it 
considers necessary to recover payments it has made to the employee under the provisions

, of this section.
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c. Before granting leave with pay pursuant to the provision of this section, the appointing 
authority may require such proof of the employee's inability to perform the usual and normal 
duties of the employee's employment as it may deem necessary.

d. If the employee's claim for benefits under the Worker's Compensation Law is controverted 
by the Worker's Compensation Insurance Company the employee shall not be entitled to 
leave under this section. If final determination of the controverted claim is in favor of the 
employee, the employee shall be entitled to receive the benefits of this section as if such 
claim had never been controverted.

e. Leave under this section may be withheld or terminated if the appointing authority 
determines that the occupational injury or disease suffered by the employee is of such a 
nature as to permanently incapacitate the employee from performing the duties of the 
employee's position.

f. An employee who receives full pay for any period of leave under this section shall earn 
vacation, personal and sick leave credits during such period.

g. Upon request of the employee to resume the employee's employment at or prior to the 
expiration of the maximum period of allowed leave, the appointing authority may require 
the employee to undergo medical examination by a physician designated by the appointing 
authority and at the expense of the Employer before the employee may be permitted to 
resume the employee's employment in order to establish that such employee is physically 
and mentally able to perform the usual and normal duties of the employee's employment 
without jeopardizing the health and safety of other employees as well as the employee.

h. In order to enable the appointing authority to make such determinations as are authorized 
or required under this section, the appointing authority may require an employee at any 
time to be examined by a physician designated by the appointing authority at the Employer's 
expense.

i. This section shall not be construed to require extension of any employment beyond the time 
at which it would otherwise terminate.

j. An employee who is receiving benefits under this section may be required, as a condition of 
the granting or continuing of such benefits, to perform full or part-time duties other than 
those normally required by the employee's position to the extent that the employee is 
physically capable of performing such other duties.

13. Bereavement Leave

a. An employee shall be allowed a maximum of three (3) working days bereavement leave in 
the event of a death within the employee's immediate family. For the purpose of this Article, 
immediate family is defined as: spouse, parents, step-parents, parents of spouse, 
grandparents, grandchildren, siblings, children, step-children and spouses of children.

b. An employee shall be allowed a maximum of one (1) working day bereavement leave in the 
event of the death of the grandparent of spouse, step-parent of spouse, or brother/sister- 
in-law.
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ARTICLE XV - Leave Without Pav

1. General •

The appointing authority, upon the written request of the employee, may grant a leave of absence 
without pay to such employee not to exceed one (1) year. Such leave must be for a specific period 
of time; however, the employee and the appointing authority may mutually agree to terminate such 
leave prior to its expiration.

2. Maternity Leave

A pregnant employee holding a position by permanent appointment, upon written request, shall be 
granted a leave of absence without pay for any period of time not exceeding six (6) months, which 
may be extended by the appointing authority provided that the total leave granted shall not exceed 
one (1) year.

3. Child Rearing Leave

An employee holding a position by permanent appointment upon written request, which shall be 
made at least sixty (60) days prior to the commencement of the leave, shall be granted a leave 
without pay for child rearing purposes for a period of time not to exceed six (6) months. Such 
leave shall be for the purpose of caring for a newly born or newly adopted infant and may be 
extended by the appointing authority for an additional six (6) months.

4. Eligible employees shall receive the benefits provided by the Family Medical Leave Act of 1993 
(FMLA). Pursuant to Article XIV, Section 6, employees may request extended sick leave.

5. When a permanent County employee accepts a permanent appointment to a position within County 
service, in which the employee is required to serve a probationary term, the position thus vacated 
by the employee shall not be filled except on a temporary or contingent permanent basis during 
such probationary term. At any time during the probationary term, the employee shall have the 
right to return to the employee's previous position at the employee's own election.

ARTICLE XVI - Medical, Surgical and Hospitalization Insurance, and Other Benefits

1. The Employer agrees to pay 100% of the premium or cost for the eligible individual employee and 
dependents, except as modified in Sections 7, 8, and 9 of this Article, for coverage under a core 
plus medical and psychiatric enhancements as described in the New York State Insurance Plan.

2. At any time, upon ninety (90) days notice to the President of the Rockland County Unit, CSEA, the 
Employer may elect to provide the same benefits provided by the core plan with medical and 
psychiatric enhancements through an insurance company licensed to do business in the State of 
New York, provided that:

a. The benefits will be the same in all respects;

b. Prescription drug coverage will be the same;

c. Geographic areas of acceptability will be the same;

d. The participating providers shall be provided whenever and wherever possible; it is 
recognized that the Employer cannot guarantee that each and every participating physician 
will be identical. The Employer will use its best efforts to provide an equal number of 
participating physicians in the same medical specialties.
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In the event the Employer elects to provide such plan through an insurance company, the Employer
(a) will continue to pay 100% of the premium for the individual employee and dependents and (b) 
such plan will not become effective until at least ninety (90) days after delivery of notice to the 
President of the Rockland County Unit, CSEA.

Any dispute concerning whether (a) benefits are the same, (b) geographic areas of acceptability 
are the same or, (c) the number or specialty of participating physicians are sufficient shall be 
resolved by expedited, binding arbitration pursuant to the Labor Arbitration Rules of the American 
Arbitration Association.

To the extent available, an HMO option will be offered to employees and dependents at a cost no 
greater than otherwise provided herein.

Notwithstanding anything to the contrary, any issues arising from individual claims by participants 
are not to be resolved through arbitration. Such issues are to be resolved through the appeals 
mechanism provided within the Health Benefits Plan.

Dental Plan

a. The Employer agrees to provide individual and family dental benefits to eligible employees 
through CSEA Employee Benefit Fund Equinox Plan.

b. Deleted.

Vision Plan

The Employer agrees to pay the premiums for the EBF Family Platinum 12 Vision Plan including 
progressive vision lenses in the amounts set forth in a rate sheet to be provided by the Union, which 
shall be incorporated into this Agreement as Appendix E.

The Employer agrees to pay a percentage of health, optical and dental insurance premiums for a 
part-time employee in the proportion that such part-time employee's position as established 
or subdivided, bears to the basic work week or work period of full-time positions in that title or 
category, subject to any limitations imposed by the Manual of Procedures for Participating 
Subdivisions, New York State Government Employees' Health Insurance Program. Further, that 
this limitation shall apply only to such employees appointed on or after 1.1.80.

Contribution for New Hires:

a. Employees hired between January 1, 1994 and April 8, 1996 shall contribute on a flat fee 
basis the dollar equivalent of the following percentage of the state net COBRA rate in effect 
on January 1, 1994 for 130 payments (equivalent to a period of five years) from their 
eligibility for medical benefits, after which contributions shall not be required.

Family Plan Coverage: 12%
Individual Plan Coverage: 10%

b. Employees hired between April 9, 1996 and December 31, 1997 shall contribute on a flat 
fee basis the dollar equivalent of the following percentage of the state net COBRA rate in 
effect on January 1, 1996 for 260 payments (equivalent to a period often years) from their 
eligibility for medical benefits, after which contributions shall not be required.

Family Plan Coverage: 14%
Individual Plan Coverage: 12%



c. Employees hired between January 1, 1998 and December 31, 1999 shall contribute on
a flat fee basis the dollar equivalent of the following percentage of the state net COBRA rate 
in effect on January 1, 1998 for 312 payments (equivalent to a period of twelve years) from 
their eligibility for medical benefits, after which contributions shall not be required.

Family Plan Coverage: 16%
Individual Plan Coverage: 14%

Notwithstanding the above, employees hired on or after January 1, 2000 shall contribute for 
390 payments (a period equivalent to 15 years) from their eligibility for medical benefits, 
after which contributions shall not be required.

d. All unit members hired by the County after the ratification of the Memorandum of Agreement 
[September 20, 2012] shall contribute fifteen percent (15%) of the premium in effect each 
year for the Health Insurance Plans (including but not limited to Medical, Dental and Vision) 
in which they are enrolled.

9. Effective January 1, 2013, under no circumstances shall the Employer be obligated to pay for 
coverage for any otherwise eligible person if that person is already enrolled under any other health 
insurance funded by the Employer. Any person eligible for Employer-provided health coverage as 
an employee and also as the dependent of another eligible person may be enrolled as an employee 
or as a dependent, but not as both. In the case of a husband and wife, each of whom is eligible for 
Employer-provided health coverage, both may enroll under one single family coverage or each may 
enroll individually. A spouse enrolled as a dependent may thereafter be enrolled in his or her 
individual or family capacity, without any break in coverage, if that dependent coverage is for any 
reason terminated.

10. Employees as of December 31, 1993: All full-time unit employees employed by the County and on 
payroll on December 31, 1993 shall not be required to contribute toward their medical benefits for 
the duration of their unit employment with the County.

11. Lag for New Hires: Effective January 1, 1994 all new hires shall become eligible for medical benefits 
after completing three months of service.

12. The County and CSEA agree that any employee enrolled in a County Health Insurance Program 
shall be eligible for a health insurance buyout for the plan category (individual or family coverage) 
in which the Employee was enrolled or eligible to enroll. The buyout shall conform to the following:

a. Effective on January 1, 2009, and thereafter, the health insurance buyout will be offered on 
an annual basis. The buyout period will be for one calendar year beginning January 1 and 
ending December 31. An eligible employee may exercise the buyout by submitting an 
application to the County during an annual open enrollment period designated by the 
County. The County shall prescribe the application.

b. Subject to d. below, an "eligible" employee is defined as "(1) any full-time employee 
currently enrolled or eligible to be enrolled in a County Health Insurance Plan; or (2) any 
less-than-full-time, but greater than or equal to half-time employees who are currently 
enrolled in a County Health Insurance Plan for at least twelve (12) months." Part-time and 
Relief are eligible for the buyout under the same terms as they may be eligible for Health 
Insurance under the CSEA Collective Bargaining Agreement.
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c. An otherwise eligible employee must provide to the County proof of alternative health 
insurance coverage in order to be eligible to participate in the buyout.

d. Eligible employees electing the buyout will not be eligible to re-enroll in County health 
insurance coverage until the end of the buyout period. Re-enrollment must be done in the 
annual open enrollment period.

This paragraph shall not apply to any employee whose alternate health insurance is 
involuntarily cancelled during the buyout period. Such employees may make application for 
health insurance with the rules for involuntary loss of coverage. Such an application will be 
approved in accordance with the provisions of the CSEA Collective Bargaining Agreement.

e. Employees electing to re-enroll can do so at the rate of contribution determined by the date 
of hire. The time period during withdrawal from a County health insurance plan will not be 
credited towards the employee's total contractual obligation for payment of health insurance 
contributions.

f. Each employee who exercises the health insurance buyout shall be paid an amount equal to 
25% of the County's net cost for the NYSHIP plan available pursuant to this Agreement, for 
the plan category in which the employee was eligible to enroll. "Net cost" shall be defined 
as the County's actual cost less any contractually mandated employee contributions. 
However, any period of insurance ineligibility during the buyout period (for example, unpaid 
leave of absence or disciplinary suspension without pay) will reduce the buyout payment 
due from the County on a pro rata basis.

g. Payment shall be made in two equal installments during the week following the end of the 
second (2nd) and fourth (4th) calendar quarters within the buyout period, and will encompass 
the preceding 6 months of the buyout period during which health insurance was waived. 
Payment in 2008 shall be made in the first full week of 2009.

The buyout plan shall be administered in accordance with such other administrative procedures 
promulgated by the Insurance Department from time to time.

ARTICLE XVII - Participation in the New York State Retirement System

1. The Employer agrees that it will continue the non-contributory retirement plan as contained
in Section 75-i of the Retirement and Social Security Law. '

2. The Employer agrees to continue to adopt the following options provided by the Retirement 
and Social Security Law if still available.

a. Application of unused Sick Leave credits upon retirement. (Section 41-j)

b. Service allowances for Military Service in World War II. (Section 41-k)

c. Transfer of Service from another system. (Section 43-g)

d. Credit for other Military Service as provided in Section 243 (4) of the Military Law.

e. Guaranteed ordinary death benefits (Section 60-b)

ARTICLE XVIII - Grievance and Disciplinary Procedure

The Grievance Procedure as contained in Appendix A is hereby adopted and made an integral part of this
Agreement.
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ARTICLE XIX - Definitions of Terms as Used In This Agreement

1. Anniversary Date - the annual anniversary of an employee's date of first hire in continuous County 
service; except that employment as a Student Employee shall not be included in such computation 
or determination. This provision shall not apply to any employee in the appropriate negotiating 
unit as of December 31, 1974.

2. Continuous Service - continuous employment from the date of first hire in County service where 
there has been no break of service in excess of one (1) year, except authorized leave of absence; 
except that employment as a Student Employee shall not be included in such computation or 
determination. This provision shall not apply to any employee in the appropriate negotiating unit 
as of December 31, 1974.

3. Dav of Rest - either one (1) of two (2) scheduled consecutive twenty-four (24) hour periods during 
which the employee is not regularly required to work.

4. Employee - one whose position or job has been determined to be within the negotiating unit.

a. A part-time employee is one whose work is less than the basic work week for the class of 
position in the department, institution, office or agency concerned.

5. Grievance - any alleged violation, misinterpretation, or inequitable application of this Agreement.

6. Leave - authorized absence of an employee from the employee's work during the employee's normal 
working hours.

7. Promotion - Promotion is a movement to another position which requires substantially the same 
basic knowledge and/or abilities as the former position but which involves greater responsibilities 
and/or skill, is allocated to a higher salary grade and requires additional educational and/or 
experience qualifications within the same general field of requirements.

8. Representative - One designated by the employee or a group of employees in the case of group 
grievances to act in the employee's or their behalf in the processing of a grievance.

9. Unclassified, classified, exempt, competitive, non-competitive, labor, permanent, provisional, 
temporary, transfer, demotion and reclassification - Are used and defined as they are used and 
defined in the New York State Civil Service Law and the Rockland County Civil Service Rules.

10. Appointing Authority - a public officer having the power to appoint or employ all subordinates and 
employees in the appointing authority's respective office, agency or department.

11. Emergency - events or circumstances beyond the control of the Employer such as an Act of God, 
riot, flood, civil disorder or any other similar act.

12. Seniority - length of continuous service (as herein defined) for the purpose of determining selection 
of employees for overtime work or work at hours other than the regular working hours among those 
employees determined by the appointing authority to have the skills and abilities for the work to 
be' performed.
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ARTICLE XX - General Provisions

1. Bulletin Boards

a. A bulletin board, or a reasonable portion of existing bulletin boards, will be made available 
for employees and the Union's use whenever it is possible and practical to do so. Bulletin 
boards which serve the general public shall not be used by an employee or the Union.

b. Designation of a bulletin board for use by an employee or the Union shall be made by the 
appointing authority concerned.

c. Any bulletin board so designated shall not be used for personal business or political activity. 
Any material posted must be dated and removed after thirty (30) days. The Union assumes 
responsibility for maintaining designated bulletin boards in a neat and orderly manner. 
However, the Employer reserves the right to remove any material which, in its judgment, 
does not conform to the requirements of this section.

2. Working Environment

a. The Employer agrees to maintain a working environment that reasonably serves the comfort, 
wellbeing and safety of its employees. Wherever practical and possible within the physical 
limitation imposed by a location, the Employer will endeavor to maintain adequate rest area 
facilities.

b. Where the appointing authority, or the appointing authority's designee, considers the 
working environment to be unreasonable at a particular location because of unusual or 
abnormal conditions, and where affected employees are not reassigned to other locations, 
such affected employees may be relieved of their normal duties during the continuation of 
such conditions. Such leave with pay shall not be charged against any other leave credits.

c. An employee who is given an order by the employee's supervisor is required to obey that 
order even if the employee believes that order is in violation of this Agreement or beyond 
the authority of the supervisor, provided however, that the employee will not be guilty of 
insubordination in disobeying such order, if in fact, compliance with the order will expose 
the employee to a substantial and imminent threat to the employee's health or safety and 
if the employee brings that fact to the attention of the supervisor at the time the order is 
disobeyed.

3. Uniforms

a. The Employer shall furnish uniforms to the following groups of employees:

1) Maintenance personnel
2) Rockland County Sewer District #1 Operating Employees
3) Field Service personnel
4) Security personnel
5) Food Service personnel
6) Nurses - up to three uniforms (including up to two pairs of shoes) per year, as

required.
7) Nurse's Aides
8) Practical Nurses

b. Uniforms must be worn unless excused for medical reasons.
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Mileage Allowance

The mileage allowance in lieu of actual and necessary expenses whenever use of personal vehicles 
on County business is authorized by the Employer shall be that allowed by the Internal Revenue 
Service either by rule, regulation or code,

Printing and Distribution of the Agreement

The Union, at its own cost, shall be responsible for reproducing the negotiated contract for the 
purpose of distribution to all employees in the negotiating unit.

Time Records

Daily time records showing actual time worked by an employee, and all leave credits earned, 
accumulated and taken shall be maintained by each appointing authority on a form approved by 
the Department of Personnel. In any location(s) where leave information is not provided on the 
employee paycheck stub, the employee shall be provided a summary of all expended, earned and 
accumulated leave credits as of the end of each calendar quarter.

Rest Period

Employees shall be entitled to one (1) fifteen (15) minute rest period for each three and one half
(3 V2) or four (4) hours respectively for a thirty-five (35) hour week and a forty (40) hour week
during the regular work day.

Meals/Meal Allowance

a. Effective January 1, 2005 employees shall be given a meal allowance of $8.00 after each 
four (4) consecutive hours of overtime work.

b. Meals shall be furnished to Registered Nurses and Mental Health Aides employed at the in
patient unit of the Department of Mental Health when such employees are required, as part 
of their duties, to eat with patients.

c. Nurses at the Jail shall be furnished with meals.

Communications

Ali written communications from the Union to the Employer shall be addressed to:

County Attorney 
County of Rockland 
11 New Hempstead Road 
New City, New York 10956

All written communications from the Employer to the Union shall be addressed to: 

President
Rockland County Unit, C.S.E.A 
265 South Little Tor Road, Suite 203 
New City, New York 10956

unless otherwise notified in writing by the Union.



10. Emergency Declaration

If as a result of an emergency declared by the County Executive, County agencies are closed, 
employees required to work on such days shall receive compensatory time off or have an equivalent 
amount of time added to their vacations, at the option of the employee concerned.

11. Reclassification

The Union shall be notified of any position reclassification. However, it is agreed and understood 
that the matter of reclassification shall not be considered the proper subject of a grievance to be 
processed through the grievance procedure of this Agreement; that appeals on such matters shall 
be through procedures established by law or rules and regulations having the force and effect of 
law.

12. The County Department of Personnel and the Union shall develop a process whereby County 
employees will be provided information about County employment opportunities in the Labor and 
Non-Competitive classes. A "Job Opportunity Notice" shall be incorporated into the Agreement as 
Appendix F.

13. Clean-Up Period

A period of clean-up time shall be granted to all employees engaged in laboring, maintenance, 
construction or outdoor work.

14. Paychecks

The County will make every effort to issue paychecks on the Thursday before payday (after 3:00 
p.m.) to employees who are off on Friday as a day of rest and to employees who are scheduled to 
work evening and night shifts.

15. The Employer shall apprise all employees of their rights and benefits in writing, and shall explain 
how and where to enroll for each benefit. The Employer shall make available for inspection by the 
President of Rockland County Unit CSEA, Inc., or the President's designee, the names and location 
of every new employee at the County Personnel Office.

16. Tuition Reimbursement Benefit

In recognition of the desire of the County to provide for the advancement and improvement in the 
abilities and skills of its employees, a tuition reimbursement program is established as follows:

a. Tuition Reimbursement Benefit:

Each qualifying employee shall be eligible to receive reimbursement of college tuition fees 
up to the maximum of six hundred dollars ($600.00) up to three (3) trimesters in any one 
calendar year.

b. Qualifying College Course:

1) Courses taken at an accredited institution of higher learning which clearly improve 
present job skills and/or would provide the employee with knowledge or skills 
necessary for another position within the bargaining unit are eligible. This shall also 
include courses offered by other institutions certified or licensed by the New York 
State Department of Education that similarly improve job related skills, e.g., courses 
offered by BOCES that improve or add skills relevant to current occupation or for 
promotions within a field of promotion.
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2) Applicants wishing pre-approval of the courses that they intend to take must submit 
catalogue description of same to the County Department of Personnel at least three 
(3) weeks before the commencement of classes.

3) The County retains the ultimate right to determine whether or not specific courses 
meet eligibility requirements.

c. Payment Reimbursement:

1) Payment reimbursement will be made subsequent to submission of official transcripts 
to the County Department of Personnel showing successful course completion(s).

2) Applications for reimbursement must be submitted within six (6) months of course 
completion.

17. Nursing Practices Committee

A Nursing Practices Committee shall be formed consisting of four (4) members, two (2) of whom 
shall be appointed by the Union and two (2) appointed by the Commissioner of Hospitals or the 
Commissioner's designee, to deal with nursing practices and patient care.

The Committee shall be advisory only and its members shall serve without salary.

18. Personnel Files

a. An employee shall have an opportunity to review the employee's personnel file, maintained 
at the employee's place of employment, in the presence of the appointing authority or the 
appointing authority's designee upon five (5) days notice and to place in such file a written 
response of reasonable length to anything contained therein which such employee deems to 
be adverse.

Notwithstanding any of the above, pre-employment material shall be privileged and not be 
made available to such employee.

b. Letters, memoranda and evaluations alleging incompetence or misconduct shall not be 
placed in an employee's personnel file until the employee has been given a copy of such 
material. The employee must sign acknowledging receipt of such material and such receipt 
will also be placed in the file. It is understood and agreed that signature by the employee 
does not signify agreement with such material. Should the employee refuse to sign it, it 
shall be so noted on the material which shall be deemed to comply with the requirements of 
this section.

c. Adverse material or information dealing with relatively minor acts of misconduct or 
incompetence (for example: tardiness) shall be removed from the personnel file six (6) 
months after the date of the occurrence, unless such misconduct or incompetence is 
repetitive and is not responsive to supervisory warnings.

d. Adverse material or information dealing with relatively serious acts or incidence of 
misconduct or incompetence shall be removed from the personnel file three (3) years after 
the date of occurrence. For example: insubordination or dereliction of duty.

Except that the following shall not be removed from the personnel file:

1) Determination of guilt as a result of disciplinary proceedings;
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2) Letters of Reprimand as provided by Article V, Section 2.h. However, such Letters of 
Reprimand shall be removed from the personnel file after five (5) years from the date 
of occurrence.

3) Performance or other evaluations.

19. Travel Time

a. Effective January 1, 2000, for mandated training and/or County business conducted outside 
Rockland County, which by virtue of its schedule or location requires automobile travel 
outside their normal hours of work, unit employees may be compensated for any travel time 
that exceeds their normal hours of work.

b. Time shall be calculated at the rate of one hour per 60 miles based on the mileage chart in 
Appendix D, which may be amended to include additional locations. The mileage shall be 
measured from the employee's normal work site to the temporary work/training location.

c. Voluntary training will not be covered by this provision.

d. Compensation shall be in conformance with Article XI of this Agreement.

20. Release Time

Any unit member who shall become a CSEA Association Officer shall be released from his/her 
County duties for one year at a time, up to a maximum of ten years, while he/she is performing 
union duties or activities. For any release time used as a CSEA Association Officer, CSEA agrees to 
reimburse the County on a monthly basis for the County's actual cost of gross salary, health 
insurance benefits, dental insurance benefits, optical insurance benefits, and retirement benefits 
paicf by the County, tg the Employee or on behalf of the Employee. The parties agree that during 
any release-time period the unit member will not accrue any leave credits nor be eligible for any 
leave with pay pursuant to Article XIV of this Agreement. This paragraph shall be effective 
retroactive to January 1, 2008.

ARTICLE XXI - Reduction in Force

1. As of September 20, 2012, during the term of this Agreement no person in this bargaining unit 
shall be terminated or laid off due to budgetary reasons. This provision will terminate on December 
31, 2013.

2. Any reduction in work force affecting non-competitive and labor class employees shall be in the 
inverse order of seniority among those employees affected in accordance with the following:

a. Seniority

1) Seniority for the purposes of this Article shall start on the date of the employee's 
original appointment on a permanent basis in County service, subject to the 
provisions of Sections 85 and 86 of the Civil Service Law, except that an appointment 
to an encumbered established position on a technically temporary basis shall be 
considered permanent for the purposes of this Article.

2) A break in service of more than one (1) year shall constitute a break in seniority.
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b. Bumping

1) A displaced non-competitive or labor class employee may bump an employee in the 
same title countywide who has less seniority as defined in Section l.a above.

2) Any employee who has bumping rights as set forth in Section l.a above shall have 
the right to exercise such right or accept layoff.

3) The least senior employee or employees who remain unplaced after the exercise of 
bumping rights in the case of a reduction in force shall be laid off, unless such 
employee or employees are eligible for retreat rights as detailed below.

4) Employees who are laid off through bumping shall be eligible for recall,

c. Retreat

1) A permanent employee displaced by a reduction in force, as provided in this Article, 
may retreat within the same Department to a position in a title in the same or a lower 
grade in which said employee last served on permanent basis immediately prior to 
service in the title from which displaced, provided that such position is authorized 
and vacant, or encumbered by an employee with less seniority.

2) The least senior employee who remains unplaced after retreat rights have been 
exercised shall be laid off.

ARTICLE XXII - Recall

1. a. Non-competitive or labor class employees who are laid off under the bumping
provisions of Article XXI shall be eligible for recall in the title from.-w'hich bumpe^).,,
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b. Recall rights shall be for eighteen (18) months from the date of layoff. Individuals shall be
recalled on the basis of seniority as defined in Article XXI and provided such individual can
meet the qualifications and perform the duties of the job without a trial.

2. a. Non-competitive and labor class employees who have exercised retreat rights under
the provisions of Article XXI shall be eligible for recall to the original title within the
same department from which said employee retreated.

3. The Employer shall notify an employee being recalled of the vacancy to be filled by certified mail 
return receipt requested at the employee's last known address. Unless the Employer receives from 
such employee being recalled, an acceptance in writing within seven (7) business days of the date 
of mailing of the recall notice, such employee shall no longer be eligible for recall.

ARTICLE XXIII - Effective Date and Duration of this Agreement

This Agreement shall become effective on January 1, 2014 and expire on July 31, 2016.

ARTICLE XXIV -  Necessity for Approval by the Appropriate Legislative Body

IN ACCORDANCE WITH SECTION 204-a OF THE CIVIL SERVICE LAW, "IT IS AGREED BY AND BETWEEN
THE PARTIES THAT ANY PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT
ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR,
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.''
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ARTICLE XXV - Retroactivity

Unless otherwise indicated the parties agree that the provisions of this Agreement shall be retroactive to 
January 1, 2014.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed by their duly
authorized officers, and their corporate seals to be hereunto affixed this day o f ___________________
2016 . '

COUNTY OF ROCKLAND: CIVIL SERVICE EMPLOYEES ASSOCIATION, INC. 
LOCAL 1000, AFSCME, AFL/CIO FOR THE 
ROCKLAND COUNTY UNIT OF ROCKLAND 
COUNTY LOCAL 844

?k
THOMAS NINAN 
Presiden
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ARTICLE XVIII - APPENDIX A 
GRIEVANCE AND DISCIPLINARY PROCEDURE

It is understood and agreed that all references to an "employee" shall mean that the "employee or the 
Union" shall have a right to file a grievance.

A. BASIC STANDARDS AND PRINCIPLES

1. Every employee (within the scope of this agreement) shall have the right to present the employee's 
grievance in accordance with the procedures prescribed herein, with or without a representative of 
the employee's own choosing, free from interference, coercion, restraint, discrimination, or reprisal.

2. It is a fundamental responsibility of supervisors at all levels, commensurate with the authority 
delegated to them by their superiors, promptly to consider and take appropriate action upon 
grievances presented to them by employees under tlfeir supervision. To such extent as is 
practicable, appropriate authority shall be delegated to such supervisors to enable them to carry 
out the purposes of this agreement.

3. The appointing authority of each county department, office, institution, or agency shall be 
responsible for carrying out the provisions of this agreement with respect to grievances in their 
department, office, institution or agency.

4. Grievances involving more than one (1) employee under one (1) appointing authority (group 
grievances) shall be referred to the lowest supervisory level common to all of the aggrieved. Such 
employees, if they so desire, shall have the right to be represented by a single representative of 
their own choosing.

5. The informal resolution of differences prior to initiation of action under the formal grievance 
procedure is encouraged and shall be the rule rather than the exception.

B. APPLICATION

1. The provisions of this procedure shall apply to any alleged violation of this agreement.

2. Anything to the contrary notwithstanding the procedure shall not apply to matters which are 
reviewable under administrative procedure established by law or pursuant to rules having the force 
and effect of law. Consequently, such items which include but are not necessarily limited to 
dismissals, demotions, suspensions, position classification, Civil Service examination and ratings 
thereof are not subject to review as grievances under this procedure.

C. CONSIDERATION OF GRIEVANCES

1. Employees, supervisors and appointing authorities are expected to exhaust every administrative 
device to amicably settle all differences of opinion. An employee must initiate action under this 
procedure within a reasonable length of time after the occurrence of the alleged grievance.

2. In the interest of uniform procedure and to expedite handling, an employee shall present the 
employee's problem or grievance through regular supervisory channels in the following order:
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a. The First Stage - The Immediate Supervisor

The employee shall first request an interview with the employee's immediate supervisor. 
The immediate supervisor shall within five (5) business days hold an informal discussion 
with the employee. To the extent the immediate supervisor's authority permits, the 
immediate supervisor shall make every attempt to arrive at an amicable settlement of the 
grievance. In any event a written determination shall be made and given to the employee 
within five (5) business days after the informal discussion. If the supervisor is unable to 
resolve the grievance to the employee's satisfaction or if the matter is beyond the authority 
of the immediate supervisor, the immediate supen/isor shall advise the employee to submit 
the employee's grievance in writing in accordance with the provisions of section (b) herein. 
The grievance statement shall be as brief as practicable and constitute a statement of fact 
as defined in Section H.

b. The Second Stage - The Unit. Section or Division Head

If a grievance is not satisfactorily settled at the first stage, the employee may within seven 
(7) business days of notice from the employee's immediate supervisor request a review by 
presenting said grievance in written form as a statement of fact to the unit, section or 
division head. The unit, section or division head shall meet with the employee and the 
employee's representative, if any, within seven (7) business days after receipt of the 
grievance. The review shall be informal and every attempt shall be made to reach an 
amicable settlement. In any event, the unit, section, or division head shall within seven (7) 
business days of the informal hearing give a determination in writing to the employee with 
copies to the department head and the employee's immediate supervisor.

c. The Third Stage - The Appointing Authority

If a grievance is not satisfactorily settled at a lower stage, the employee may within seven 
(7) business days of the date of the notice of the determination at the second stage request 
a review by the appointing authority or a member of the appointing authority's staff 
designated by the appointing authority to act in the appointing authority's behalf. However, 
the person so designated by the appointing authority shall not have been involved in the 
first or second stage of the grievance. An agreed upon statement of fact may be submitted 
jointly by the employee and the employee's supervisor, or each shall submit separate 
statements. The appointing authority or the appointing authority's designated staff member 
shall meet with the employee and the employee's representative, if any, within seven (7) 
business days after receipt of the grievance. The review shall be informal, except that a 
written record must be maintained of the review. Such record shall constitute an adequate 
summary of the review and need not be a verbatim transcript.

In any event, the appointing authority shall within seven (7) business days of review give a 
determination in writing to the employee together with a copy of the written record of the 
review.

d. Final Determination Bv Bindina Arbitration

Upon failure to resolve the employee's grievance satisfactorily at the department, office, 
agency or institution level, the Union must, within fifteen (15) days of notice of the 
appointing authority's determination, notify the County Executive, in writing, of its intention 
to submit such grievance to final and binding arbitration. The time limit for such notice may 
be extended upon written mutual agreement between the parties. Upon receipt of such 
notice, the parties shall cooperate in the appointment of an arbitrator and in the 
submission of the grievance to the arbitrator in accordance with the arbitration procedure 
set forth below.
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D. ARBITRATION:

1. Grievances as described herein and disciplinary proceedings as described in Article V.2. of this 
agreement shall be finally determined by an arbitrator in accordance with the provisions of this 
article of the contract.

2. The arbitrator shall be chosen from a list agreed upon in January of each year by the parties through
their respective counsel or duly authorized representatives.

3. The fees and expenses of the arbitrator shall be shared equally between the employer and the 
union.

4. It is not the intention of the parties that a transcript of the hearing and proceedings before the 
arbitrator be routinely made. If, however, either the employer or the union shall elect to have a 
transcript made, there shall be no objection to the making of the transcript provided the cost thereof 
is borne by the party who requests the same and such party shall supply a copy of the transcript 
to the arbitrator and to the other party without charge.

5. The arbitrator is empowered to receive, investigate, adjust, and adjudicate grievances submitted 
to it in accordance with the procedure set forth herein and render determinations of guilt or 
innocence and the appropriateness of proposed penalties in any disciplinary proceeding submitted 
to the arbitrator.

6. The employer shall provide a place for the arbitration hearing on County property.

7. The arbitrator shall conduct a hearing, take testimony of the parties and their witnesses and receive 
documents and other papers submitted as deemed relevant and appropriate by the arbitrator, and 
summon any and all persons considered necessary to the equitable adjustment of the grievance or 
disciplinary proceeding.

8. The arbitrator shall neither add to, detract from, nor modify the language of this agreement in 
arriving at the determination of any issue presented for determination.

9. The arbitrator shall not be bound by the formal rules of evidence.

10. In disciplinary proceedings, the employee's entire record of employment may be considered with 
respect to the appropriateness of the penalty to be imposed, if any.

11. In disciplinary arbitrations, the arbitrator shall have authority to determine whether there was just 
cause for the discipline and if the arbitrator determines that just cause does not exist, then the 
arbitrator shall determine an appropriate remedy.

12. All hearings before the arbitrator, as well as all discussions between an employee and the 
employee's supervisor or appointing authority shall, insofar as practicable, be conducted during 
working hours, subject to departmental needs and requirements.

13. The arbitrator's decision after a hearing held in accordance with the procedure set forth herein shall 
be final and binding upon the parties.

E. TIME OF HEARING

All hearings, as well as all discussions between an employee and the employee's supervisor or 
appointing authority, shall insofar as practicable be conducted during working hours. Employees 
whose attendance is required shall be allowed such time off from their regular duties as may be 
necessary and reasonable for hearings.
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TIME LIMITSF.

Failure to comply with the time limits established for any stage of the procedure shall be deemed a 
withdrawal of the grievance if on the part of an employee and a determination resolved against the 
employee; if on the part of the immediate supervisor, unit, section or division head, or appointing 
authority, the employee shall then be entitled to appeal to the next stage of the grievance 
procedure. Time limits may be extended by mutual consent for a period not to exceed ten (10) 
business days.

G. LEVELS OF SUPERVISION

The fact that this procedure provides for three (3) stages for the resolution of a grievance before 
submission of a grievance to arbitration, shall not bar orderly processing of a grievance in 
departments or offices where only one (1) or two (2) levels of supervision exist. Where there are 
less than three (3) distinct levels of supervision, including that of the appointing authority, then for 
the purposes of this procedure, a grievance shall be considered to have been properly processed 
when a written determination on the disposition of the grievance is given to the employee by the 
appointing authority. The minimum time limits shall be those established for the first and third, or 
third stages, respectively, as may be applicable.

H. DEFINITIONS

APPEAL is the process or procedure by which an employee presents a grievance on which the 
employee has received a written determination from the appointing authority with which the 
employee is not satisfied.

COUNTY means the County of Rockland.

EMPLOYEE means any person in the negotiating unit directly employed and compensated by the 
County of Rockland.

IMMEDIATE SUPERVISOR means the employee or officer on the next higher level of authority in the 
department, institution, office or agency wherein the grievance exists and who normally assigns 
and reviews the employee's work, approves the employee's time record or evaluates the employee's 
work performance by or with the designation of the appointing authority.

REPRESENTATIVE means the agent selected by the employee, or a group of employees, in the case 
of group grievances, to act in the employee(s) behalf in the processing of a grievance.

STAGE means a step of the procedure involving contact between the employee and a representative 
of management as a result of which a decision on the grievance is made. A stage is considered to 
have been completed when a written determination is given to the aggrieved employee.

STATEMENT OF FACT means a written summary of the alleged grievance and shall be in the 
following form:
1. The name, home address, title and work location of the aggrieved;
2. The name, title and location of the appointing authority;
3. A recital of the circumstances or conditions alleged to constitute the grievance;
4. The specific remedy or relief sought;
5. A summary of actions taken and of determinations made at previous stages with respect to said 

grievance.

UNIT. SECTION OR DIVISION HEAD means the employee or officer on a higher level of authority in 
direct line next above the immediate supervisor and below the level of the appointing authority, 
unless otherwise designated by the appointing authority.
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ARTICLE VIII, APPENDIX B - PART A 
SALARY PLAN

PROVISIONS FOR THE ADMINISTRATION 
OF THE ROCKLAND COUNTY SALARY PLAN

1. Purpose

The purpose of the Rockland County Salary Plan is to provide the County with a uniform and 
equitable system for payment for services of its employees by:

a. establishing salary ranges for the several classes of positions in consideration of their relative 
difficulty and responsibility, and

b. establishing uniform rules for the assignment and administration of salaries.

Its further purpose is to provide the Employer with an aid from which it can make decisions 
concerning fiscal problems and to provide all appointing officers with assistance in preparing 
budgetary requests for personnel services and in making appointments, transfers, promotions and 
other personnel transactions,

2. Coverage

This salary plan covers all employees of Rockland County who are in the recognized negotiating 
unit represented by the Union.

3. Administration

The adoption of a salary grade schedule and salary rules and of any additions, deletions or 
modifications thereto shall be upon Resolution of the County Legislature.

The Commissioner of Personnel shall be responsible, in the reviewing of personnel transactions, to 
monitor the payment of salaries for compliance with the plan; and the Commissioner shall further 
be responsible for the administration and continual review of the plan and for recommending any 
changes therein to the Employer,

4, General

Payment Within Salary Range. No employee shall be paid less than the starting salary of the grade 
to which the employee's position has been duly allocated, and no employee shall be paid more than 
the normal maximum of the employee's salary grade unless:

a. the employee has been duly awarded one (1) or more longevity increments, or
b. the employee's salary at the time the position was allocated or re-allocated to a salary grade 

was already in excess thereof;
c. the employee has been awarded an additional increment or increments mandated by State 

or Federal Policy.

5. Rate of Pay

a. All rates of pay prescribed in the salary grade plan are for full time employment in a position 
duly established by the Employer.
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b. Temporary or seasonal employees not occupying a duly established position shall be paid 
on an hourly basis and only for hours actually worked in accordance with the appropriate 
hourly rate for the position in the department, institution, agency or office concerned.

6. Allocation of Positions to Salary Grades

a. Existing Position Titles. The allocation of the existing position titles to the salary grades is 
as determined by the salary grade allocation list which is an integral part of this Agreement. 
Any reallocation of one (1) or more classes of positions among salary grades because of 
changing labor market or employment conditions shall be by resolution of the County 
Legislature after review of the recommendations submitted by the Commissioner of 
Personnel or by the Reallocation Appeals Board.

b. New Position Titles. After a position has been duly classified or reclassified by the 
Department of Personnel and such action results in a new position title, the Employer, upon 
establishing the position, shall review the Commissioner of Personnel's allocation 
recommendation and allocate the position to an appropriate salary grade.

c. Subsequent Reallocation Upward. When a position title is reallocated to a higher salary 
grade the salary of all employees occupying such positions shall be established at the same 
increment steps of the new grade as they were on their previous grade.

d. Subsequent Reallocation Downward. When a position title is reallocated to a lower salary 
grade the salaries of all employees occupying such positions shall remain unchanged; 
however, such employees shall thereafter earn increments only in the lower salary grade.

e. Eligibility for Increment Increases Upon Reallocation. Reallocation of a position from one 
salary grade to another shall not affect an employee's eligibility for an annual or longevity 
increment under Section 11.

7. Reclassification of Positions

a. Resulting in Higher Title. When an individual position has been reclassified to a title allocated 
to a higher salary grade, an employee permanently appointed to such position shall continue 
to be paid in accordance with the original salary grade unless such employee is appointed 
to the reclassified title. In such case Section 9 becomes effective.

b. Resulting in Lower Title. When a position has been reclassified to a title allocated to a lower 
salary grade, the salary of any employee occupying the position shall remain unchanged and 
such employee shall thereafter be eligible to earn increments only in the lower salary grade.

c. 1) This provision applies when an individual employee or the employee jointly with the
Union initiates a request for reclassification and submits such request to the 
Department of Personnel in the approved manner.

2) The Commissioner of Personnel will give reasonable notice after receipt of any 
application for a change in classification to the appointing authority and to the 
employees affected thereby. Any employees desiring to submit facts orally or in 
writing in connection with the reclassification of any position shall be afforded a 
reasonable opportunity to do so.

3) This provision shall not apply to reclassifications submitted as part of departmental 
budget submissions, department reorganizations or any other changes in operations 
required by law, programs or policies or departmental initiatives.
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4) Within the limit set forth above, when an individual employee or the employee jointly
with the Union initiates a request for reclassification and submits such request to the
Department of Personnel in the approved manner the following is agreed to:

(a) Should the reclassification not be completed within three (3) months, at 
the employee(s), or the employee(s) jointly with the Union, request, the 
Commissioner of Personnel shall provide a written report within two (2) weeks 
as to the status of the pending reclassification request, together with a 
proposed timetable for completion.

(b) If the Commissioner of Personnel confirms the existing classification or 
reclassifies to a title in the same or lower salary grade, the balance of this 
provision is not applicable.

(c) If the Commissioner of Personnel approves reclassification to a title allocated 
to a higher salary grade, concurrent with its classification action, the 
Commissioner of Personnel shall direct the appointing authority to cease and 
desist using or assigning the employee to any duties and responsibilities other 
than those of the position to which such employee was originally appointed 
and shall concurrently notify the employee(s) who submitted such request 
and the Union.

(d) Should the appointing authority continue to assign duties and responsibilities 
other than those of the position to which the employee was originally 
appointed for more than sixty (60) days after the date of the cease and desist 
letter, such employee or the employee with the Union shall have a right to file 
a grievance to obtain a money remedy of one (1) increment increase in salary 
or the starting salary of the higher position title, whichever is greater. Such 
right to file a grievance shall not extend beyond four (4) months from the 
date of the cease and desist letter signed by the Commissioner of Personnel.

(e) If a grievance is properly filed and sustained, the money remedy described in 
subsection 4 (d) above shall be retroactive to no earlier than sixty (60) days 
prior to the date of the cease and desist letter.

8. Appointments Above Starting Salary

a. Specific Appointments. The Employer may from time to time authorize specific appointments 
at an increment step above the starting salary of the grade if the position has been deemed 
by the Commissioner of Personnel as being impossible to staff at only the starting salary. 
Appointment to increment levels beyond the starting salary shall be based on training and/or

. experience factors in accordance with standards established by the Department of 
Personnel.

b. Designated Position Titles. Where persistent shortages of qualified personnel exist or where 
it is deemed advantageous to the County to attract and to hold employees with special 
training or experience the Employer may, upon recommendation of the Department of 
Personnel, designate certain positions which may be filled and in which incumbents may be 
paid at increments above starting salary in accordance with standards, established by the 
Department of Personnel, which reflect training and/or experience above the minimum 
required for the position.

c. In the event that an appointment to a position is made at an increment step above starting 
salary as provided above all incumbents in the same position title who meet the experience 
standards shall be awarded increment increases to bring them in line with such appointee
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provided, however, no salary shall exceed the normal maximum of the salary grade for that 
position.

9. Reappointments, Promotions and Demotions

a. General. No employee of the County shall suffer a loss in pay by accepting a subsequent 
appointment in the County service to a position which is allocated to a salary grade no lower 
than the employee's present one. Consequently, any such appointee shall be paid the 
starting salary of the position or the employee's current salary, whichever is greater.

b. Promotions, Whenever the reappointment of a County employee constitutes a promotional 
advance as defined by the Department of Personnel, such employee shall receive one 
increment increase in salary or the starting salary of the higher position whichever is greater.

c. Reappointment to a Position allocated to a Lower Salary Grade. Any employee laid off after 
January 1, 1992 who is not the subject of any disciplinary proceeding, and who is rehired 
and appointed to position with a lower salary grade than the position from which they were 
laid off, shall be paid at the rate for their new salary grade which is closest to, but which 
shall not exceed the rate which they had previously received.

d. Return to Original Position- From Other Assignments. An employee who returns to the 
employee's original position after completing another assignment whether such be a 
temporary assignment or provisional promotion, shall be paid the employee's last salary in 
the employee's original position increased by annua) or longevity increments or general 
increases the employee would have been eligible for had the employee remained in such 
original position.

e. Effective September 20, 2013, an employee temporarily required or assigned to work in a 
duly established position allocated to a higher salary grade shall, from the day of 
assignment, be paid the minimum salary authorized for such duly established position or 
one (1) increment above said employee's present salary, whichever is greater. Provided 
however that it is agreed and understood that such payment shall not constitute a grievance 
requiring the filling of such duly established position.

The intent is to restrict the use of 9.e above to cases of individuals assigned to work in 
established, encumbered positions when the incumbent is absent from work for an extended 
period of time.

The parties agree to execute a side letter memorializing that the intent of the second 
paragraph of 9e is not to deprive employees who receive directives from their supervisor to 
perform out of title work, from receipt of the pay set forth in the first paragraph of 9e.

10. Transfers and Reinstatements

a. Transfers Within County Service. If an employee is transferred within the County Service, 
the employee shall continue to be paid the same salary.

b. Transfers Into County Service. If an employee is transferred into the County Service, the 
employee shall normally be paid at the starting salary in the grade of the position to which 
the employee is transferred. However, if this salary is below that which the employee is 
being paid in the position from which transferred, the employee may, upon recommendation 
of the Department of Personnel and specific authorization of the Employer be paid up to the 
third increment step of the grade, due regard being given to the employee's total public 
service in the title in which transferred.

c. Reinstatement From Former County Service. A reinstated County employee shall be paid at 
the increment level of the salary grade of the position to which reinstated which is nearest
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that of the employee's former salary in the County position from which reinstated, provided 
however, no such employee shall be deprived of the effect of any general wage increases or 
subsequent grade reallocation upward. For purposes of salary administration, any former 
County employee, who has been rehired in the same or equivalent position title within one 
(1) year from the termination of the previous employment shall be paid as a reinstated 
County employee.

1) A County employee rehired within one (1) year of termination, in a position allocated 
to a lower salary grade than the position from which terminated, but in same 
promotional field, shall be paid at the same increment level as the employee was 
paid in the former position, e.g., former position allocated to Grade 10 at Step C - 
rehired in a position allocated to Grade 5 shall be placed in Step C.

d. Reinstatement From Other Jurisdictions. A former employee of another Civil division 
reinstated to a position in the County Service shall be paid in accordance with Section 10 
(b) applying to transfers into the County Service.

11. Increment and Longevity Increases

a. General. The service of each employee shall be reviewed by the department head or 
appointing authority for the purpose of determining whether such employee shall be 
recommended for an annual or longevity increment increase. All personnel records, 
including those pertaining to attendance and tardiness, shall be considered. Any increment 
which is not awarded as a result of an unfavorable evaluation of service when the employee 
would otherwise be eligible for such award may, in the discretion of the appointing authority, 
subsequently be awarded during the ensuing year without jeopardizing any subsequent 
award of an annual or longevity increment for which the employee would otherwise be 
eligible.

b. Annual Increments. An employee shall be eligible for an annual increment on the 
anniversary date of the employee concerned, except that for employees who entered County 
service on or prior to September 1, 1968, annual increments shall be awarded on January 
1.

1) Only full-time or part-time permanent, provisional and temporary employees in duly 
established positions shall be eligible to receive an annual increment,

2) No employee shall receive more than one (1) such increment during the year under 
the provisions of this section.

c. An employee shall be eligible to receive a salary increase for longevity whenever the 
following conditions are met:

1) the employee's current salary has reached the normal maximum salary of the 
employee's grade or exceeds it; and,

2) the employee shall have completed ten (10), fifteen (15), twenty (20), or twenty- 
five (25) years of continuous service with the County to be eligible respectively, for 
the first, second and third and fourth longevity increment of the grade; provided, 
however, that no employee shall be eligible for the second or third or fourth longevity 
increment prior to the employee's having received, respectively, the first and second 
and third longevity increment unless the employee's current salary is already in 
excess thereof; and,

3) the employee is specifically recommended by the employee's appointing authority to 
receive the longevity increment; and,

40



.4) no employee shall receive more than one (1) such increment during the year under 
the provisions of this section.

12. Additional Pav for Deputy Duties

a. General Provisions. Subject to the limitations below, any employee who is duly designated 
to act for and in place of the employee's principal provided such principal is a department 
head or other appointing officer, shall, with the specific consent of the Employer in each 
instance, be entitled to receive one (1) additional increment in the salary grade to which the 
employee's permanent civil service position has been allocated, even though the maximum 
of the salary grade be exceeded. Such salary increment shall continue to be earned as long 
as the employee serves as a deputy and no limitations arise to prohibit payment for such 
services.

Any other salary actions taken pursuant to these Rules shall be determined by the salary 
grade allocation of the employee's position title without reference to this additional 
compensation.

b. Limiting Provisions. Such increment differential shall be limited to one (1) position in any 
department or office and shall apply only in those departments or offices which do not have 
a classified deputy or equivalent position whether specifically classified as such or so 
indicated in the position specification, unless more than one (1) such assistant position 
exists. No employee may receive an increment differential for more than one (1) deputy 
designation at the time.
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AR i ICLE VIII, APPENDIX B - PART B 
SALARY GRADE ALLOCATION 

LISTING BY TITLE 
35 HOUR WEEK

Grade Allocation Title

6 Account Clerk
6 Account Clerk-Typist
17 Accountant I
19 Accountant II
24 Accountant III
14 Accounting Assistant (Records)
18 Accounting Coordinator (Finance)
17 Accounting Specialist
19 Administrative Analyst
14 Administrative Secretary
15 Administrative Secretary (Medical)
8 Admissions Clerk (Hospitals)
13 Adult Services Assistant
19 Adult Services Specialist
8 Archives Assistant
5 Archives Clerk
16 Art Therapist
18 Assistant Coordinator, EMS
20 Assistant Director of Billing (Mental Health)
23 Assistant Director, Guidance Center
17 Assistant Environmental Health Specialist
21 Assistant Flow Control Engineer
19 Assistant Managed Care Supervisor
16 Assistant Nutritionist (Public Health)
5 Assistant Office Machine Operator
19 Assistant Public Health Engineer

19 Benefits Specialist (Insurance)
21 Benefits Coordinator (Insurance)
8 Billing Clerk
18 Billing Specialist
16 Budget Examiner I
19 Budget Examiner II
22 Budget Examiner III
19 Budget Projects Assistant
25 Budget Specialist
15 Budget Staff Assistant I
18 Budget Staff Assistant II

20 Career Counselor
12 Career Criminal Program Assistant
9 Career Information Assistant I
11 Career Information Assistant II
24 Case Supervisor, Grade B
24 Case Supervisor (Protective Services)
17 Caseworker (Group of Classes)
5 Cashier (Cafeteria)
13 Certified Occupational Therapy Assistant
17 Chaplain
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AR i iCLE VIII, APPENDIX B - PART B 
SALARY GRADE ALLOCATION 

LISTING BY TITLE 
35 HOUR WEEK

Grade Allocation Title
16 Chief Account Clerk
16 Chief Audit Clerk
15 Chief Billing Clerk
15 Chief Purchasing Clerk
16 Chief Tax Clerk
14 Child Care Liaison Specialist
21 Child Care Program Supervisor
23 Child Psychologist II
26 Child Psychologist III
18 Child Support Specialist
18 Child Support Unit Supervisor
5 Clerk
5 Clerk and Courier
5 Clerk Stenographer
5 Clerk-Typist (Group of Classes)
9 Collection Clerk (Spanish-Speaking)
19 Collection Specialist
15 Collections Assistant
5 Communications Aide
9 Communications Assistant
8 Communications and Emergency Program Aide
13 Communications Specialist
15 Community Builder (Community Development)
4 Community Client Services Aide
17 Community Client Services Assistant (Intensive Care)
12 Community Client Services Assistant I (Group of Classes)
14 Community Client Services Assistant II (Group of Classes)
7 Community Development Aide
15 Community Development Program Assistant (Group of Classes)
1 Community Services Aide
2 Community Services Aide (OAA)
1 Community Services Trainee
6 Community Services Worker I (Group of Classes)
8 Community Services Worker II (Group of Classes)
9 Community Services Worker III (Group of Classes)
6 Composer Operator
23 Computer Systems Specialist
21 Computer Systems Trainer
11 Confidential Intelligence Assistant
17 Confidential Investigator (ADP) (Spanish Speaking)
13 Consumer Protection Enforcement Assistant
14 Consumer Services Inspector I
19 Consumer Services Inspector II
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ARTICLE VIII, APPENDIX B - PART B 
SALARY GRADE ALLOCATION 

LISTING BY TITLE 
35 HOUR WEEK

Grade Allocation Title
9 Control Clerk I
12 Control Clerk II
12 Control Clerk II (County Clerk)
22 Coordinator, Chijd & Family Clinic Plus
20 Coordinator, Enhanced Drug & Alcohol Services Program
23 Coordinator, MIS (Personnel)
23 Coordinator, Next Steps Program
18 Coordinator of Volunteer Services
23 Coordinator, WIC Program
16 Corrections Assistant
19 County Payroll Coordinator
16 Court Records Coordinator
20 Crime Analyst
23 Crime Analyst II
12 Criminal Justice Assistant (Spanish Speaking)
9 Crime Prevention Aide

15 Dance Therapist
16 Data Control Assistant
5 Data Entry Operator I
8 Data Entry Operator II
11 Data Entry Operator III
6 Dental Assistant
14 Dental Hygienist
11 Dietary Technician (Public Health)
18 Director of Volunteer Services
15 Discharge Coordination Assistant

20 Early Intervention Assistant
22 Early Intervention Specialist
19 Economic Development Specialist
20 EISEP Program Coordinator
13 Eligibility Liaison Assistant
21 Eligibility Specialist
18 E-Mail Specialist (MIS)
15 Employee Rights & Equity Compliance Assistant I
18 Employee Rights & Equity Compliance Assistant II
11 Employment Assistant I
14 Employment Assistant II (Group of Classes)
15 Employment Assistant III
5 EMS Instruction Assistant
16 EMS Instruction Supervisor
11 EMS Instructor
9 EMS Laboratory Instructor
14 Energy Assistance Liaison Specialist
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Ah i ICLE VIII, APPENDIX B - PART B 
SALARY GRADE ALLOCATION 

LISTING BY TITLE 
35 HOUR WEEK

Grade Allocation Title

20 Engineer I
21 Engineer II (Group of Classes)
8 Environmental Health Aide
13 Environmental Health Assistant

4 File Clerk (Group of Classes)
16 Financial Support Services Supervisor
19 Fire & Emergency Services Specialist
18 Fire Instruction Supervisor
11 Fire Instructor III
16 Fire Instructor IV
18 Fiscal Staff Assistant
21 Fiscal Staff Specialist
10 Food Service Instructor

14 G.I.S. Assistant
16 G.I.S. Technician
18 G.I.S. Technician II

18 Health and Human Services Assistant
16 Health Care Services Assistant
12 Health Care Worker
13 Health Records Assistant
15 Home Economist
6 Home Health Aide
15 Home Program Assistant
3 Homemaker
17 Housing Developer (Community Development)
20 Housing Locator
6 Housing Program Assistant
18 Human Resources Assistant
10 Human Rights Assistant
18 Human Rights Community Liaison Specialist 
18 Human Rights Specialist

16 Imaging Systems Coordinator
25 Industrial Training Instructor
14 Information Systems Assistant (Special Projects)
14 Inspection Specialist (Consumer Protection)
17 Inspection Specialist II (Consumer Protection)
10 Insurance Clerk I
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AR i ICLE VIII, APPENDIX B - PART B 
SALARY GRADE ALLOCATION 

LISTING BY TITLE 
35 HOUR WEEK

Grade Allocation Title

12 Insurance Clerk II
15 Insurance Clerk III '
17 Insurance Clerk IV
25 Insurance Specialist
13 Investigations Assistant (Public Defender)

16 Job Developer I
18 Job Developer II
19 Job Development & Community Relations Assistant (Displaced Homemaker Project)
13 Job Service Outreach Worker (Social Services)

7 Laboratory Assistant (Public Health)
17 Land Acquisition Agent
16 Land Records Coordinator
16 Law Enforcement Systems Specialist
9 Legal Stenographer
9 Legal Transcriber
14 Licensing and Inspection Assistant I
16 Licensing Inspection Assistant
21 Licensing Inspection Specialist
23 Licensing Inspection Specialist II
12 Litigation Assistant
10 Litigation Clerk
14 Litigation Specialist

5 Mail Clerk
10 Managed Care Assistant
15 Managed Care Specialist
17 Managed Care Specialist II
18 Map Design Technician
6 Medical Clerk
6 Medical Clerk-Typist
18 Medical Librarian
15 Medical Services Program Specialist
17 Medical Social Worker
8 Medical Transcriber
14 MIS Assistant (Group of Classes)
21 MIS Specialist (Group of Classes)
17 MIS Technician (Group of Classes)
18 MIS Technician II (Group of Classes)
21 MIS Technician III
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AR. iCLE VIII, APPENDIX B - PART B 
SALARY GRADE ALLOCATION 

LISTING BY TITLE 
35 HOUR WEEK

Grade Allocation Title

I Municipal Aide
16 Music Therapist

16 Network Assistant
23 Nurse Practitioner (Group of Classes)
17 Nutritionist (Group of Classes)
18 Nutritionist II (Public Health)

18 Occupational Therapist
5 Occupational Therapy Aide
18 Offender Re-entry Program Coordinator
7 Office Machine Operator
4 Office Services Aide
14 Office Services Supervisor
15 Outpatient Services Supervisor

II  Paralegal Specialist I (Criminal Law)
14 Paralegal Specialist I (Municipal Law)
17 Paralegal Specialist II (Criminal Law)
17 Paralegal Specialist II (Group of Classes)
11 Pastoral Assistant
18 Payroll & Employee Services Assistant
21 Payroll & Employee Services Specialist
13 Payroll Assistant (Finance)
7 Payroll Clerk
7 Payroll Clerk-Typist
16 Personnel Assistant
12 Personnel Clerk
9 Personnel Information Clerk (Group of Classes)
10 Personnel Projects Aide
12 Personnel Projects Assistant I
19 Personnel Projects Assistant III
21 Personnel Specialist
16 Personnel System Assistant
23 Personnel System Supervisor
19 Personnel System Technician
19 Personnel Technician

19B Pharmacist
7 Pharmacy Assistant
25 Pharmacy Specialist
18 Physical Therapist
7 Physical Therapy Aide
13 Physical Therapy Assistant
18 Planner (Group of Classes)
15 Planning & Evaluation Assistant (Group of Classes)

47



ARTICLE VIII, APPENDIX B -  PART B 
SALARY GRADE ALLOCATION 

LISTING BY TITLE 
35 HOUR WEEK

Grade Allocation Title

21 Planning & Evaluation Specialist
13 Planning/GML Assistant
14 Principal Account Clerk
14 Principal Account Clerk-Typist
13 Principal Audit Clerk
13 Principal Clerk
13 Principal Clerk-Stenographer
13 Principal Clerk-Typist
14 Principal Library Clerk
14 Principal Medical Clerk
22 Principal Occupational Therapist
14 Principal Payroll Clerk
22 Principal Physical Therapist
11 Principal Physical Therapy Aide (Group of Classes)
13 Principal Purchasing Clerk
13 Principal Purchasing Clerk-Typist
14 Principal Records Clerk
19 Principal Social Welfare Examiner
14 Principal Tax Clerk
13 Probation Assistant
19 Probation Officer (Group of Classes)
8 Program Aide (Early Intervention)
8 Program Aide (Tourism)
6 Program Aide I (Social Services)
8 Program Aide II (Social Services)
13 Program Assistant
20 Program Coordinator (NY Connects)
16 Program Coordinator, Youth Employment Program 
16 Program Review Assistant (Group of Classes)
20 Program Specialist (Group of Classes)
12 Project Assistant, Rockland Environmental Corps 
19 Project Coordinator, Older Americans Act
16 Project Coordinator, Rockland Environmental Corps
13 Prosecution Assistant
18 Psychiatric Social Worker I (Group of Classes)
22 Psychiatric Social Worker II (Group of Classes)
25 Psychiatric Social Worker III (Group of Classes)
19 Psychologist 1
23 Psychologist II
26 Psychologist III
3 Public Health Aide
13 Public Health Assessment Assistant I (Group of Classes)
15 Public Health Assessment Assistant II (Group of Classes)
7 Public Health Assistant
15 Public Health Educator
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ARTICLE VIII, APPENDIX B - PART B 
SALARY GRADE ALLOCATION 

LISTING BY TITLE 
35 HOUR WEEK

Grade Allocation Title
16 Public Health Projects Assistant
19 Public Health Nurse
19 Public Health Social Worker I (Group of Gasses)
22 Public Health Social Worker II
24 Public Health Social Worker III
15 Public Health Specialist I
18 Public Health Specialist II
14 Public Health Technician I
18 Public Health Technician II
19 Public Information Specialist
18 Public Safety Specialist
8 Public Works Clerk I
13 Public Works Clerk II
14 Publications Technician .
17 Purchaser I
20 Purchaser II
18 Purchasing Supervisor

13 Quality Assurance Control Clerk
17 Quality Control Specialist (Community Development)

6 Receptionist
6 Receptionist-Typist
8 Records Clerk (Group of Classes)
8 Records Clerk-Typist (Group of Classes)
16 Records Coordinator
12 Records Management Assistant
17 Records Management Specialist
18 Records System Coordinator
12 Recreational Therapist
18 Registered Nurse (Community Health)
18 Rehabilitation Counselor I
22 Rehabilitation Counselor II

7 25 Rehabilitation Counselor III
18 Remedial Teacher
16 Research Assistant (Planning)
15 Research Assistant (RCC)
19 Research Specialist
18 Research Technician (Planning)
15 Resource Assistant I
21 Resource Assistant II

24 School Liaison Coordinator
13 Secretarial Assistant I
13 Secretarial Assistant II
15 Section 8 Program Assistant (Community Development)
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ARTICLE VIII, APPENDIX B -  PART B 
SALARY GRADE ALLOCATION 

LISTING BY TITLE 
35 HOUR WEEK

Grade Allocation Title
9 Senior Account Cierk
9 Senior Account Clerk-Typist
21 Senior Administrative Analyst
17 Senior Art Therapist
10 Senior Billing Clerk
19 Senior Caseworker (Group of Classes)
8 Senior Clerk
18 Senior Community Builder (Community Development)
10 Senior Drafter (Engineering)
11 Senior Environmental Health Aide
7 Senior File Clerk
8 Senior Mail Clerk
9 Senior Medical Clerk
9 Senior Medical Clerk-Typist
11 Senior Medical Transcriber
6 Senior Nurse's Aide (Public Health)
20 Senior Occupational Therapist
11 Senior Office Machine Operator
11 Senior Payroll Clerk
11 Senior Payroll Clerk-Typist
22 Senior Pharmacist
10 Senior Pharmacy Assistant
20 Senior Physical Therapist
9 Senior Physical Therapy Aide
20 Senior Planner (Group of Classes)
18 Senior Planning & Evaluation Assistant (Group of Classes)
21 Senior Probation Officer
7 Senior Public Health Aide
10 Senior Public Health Assistant (Group of Classes)
21 Senior Public Health Nurse
24 Senior Public Information Specialist
10 Senior Purchasing Clerk
10 Senior Purchasing Clerk-Typist
9 Senior Records Clerk (Group of Classes)
9 Senior Records Clerk-Typist (Group of Classes)
18 Senior Recreational Therapist
14 Senior Social Services Investigator (Fraud)
15 Senior Social Welfare Examiner
20 Senior Special Education Teacher

8 Senior Stenographer
9 Senior Tax Clerk

14 Senior Transportation Assistant (Spanish Speaking)
8 Senior Typist (Group of Classes)
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ARTICLE VIII, APPENDIX B - PART B 
SALARY GRADE ALLOCATION 

LISTING BY TITLE 
35 HOUR WEEK

Grade Allocation Title

10 Senior Youth Program Aide
6 Services Aide (Records)
8 Sewer Unit Inspector
10 Sewer Use Compliance Inspector
10 Sewer Use Compliance Inspector (Hebrew Speaking)
10 Sewer Services Assistant

” 26 Sex Offender Treatment Specialist
13 Social Services Client Assistant (Group of Classes)
13 Social Services Investigator (Fraud)
13 Social Welfare Examiner (Group of Classes)
15 Social Work Assistant
22 Social Work Coordinator (Public Defender)
8 Special Education Assistant
17 Special Education Teacher
21 Special Investigations Unit Supervisor
14 Special Projects Aide
18 Special Projects Assistant
16 Staff Development Assistant
20 Staff Development Specialist
16 Stop DWI Assistant
25 Supervising Probation Officer
13 Support Investigator I (Group of Classes)
16 Support Investigator II
19 Systems Analyst

9 Systems Services Assistant (MIS)
16 Systems Services Coordinator (MIS)
14 Systems Services Specialist (MIS)
12 Systems Services Technician (MIS)

11 Tax Assistant
6 Tax Clerk
18 Tax Specialist
18 TDM Marketing Assistant
9 Telecommunications Assistant

16 Telecommunications Specialist
5 Telephone Operator
5 Telephone Operator-Typist
8 Terminal Operator & Control Clerk

23 Title Examiner
15 Transit Analyst
11 Transit Marketing Assistant
15 Transit Marketing Specialist
20 Transit Operations Supervisor
8 Transportation Aide
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ARTICLE VIII, APPENDIX B - PART B 
SALARY GRADE ALLOCATION 

LISTING BY TITLE 
35 HOUR WEEK

Grade Allocation Title

11 Transportation Assistant (Group of Classes)

12 Veterans Assistant
17 Veteran's Specialist
11B Vocational Instructor
14 Volunteer Services Assistant

14 WMS Information Assistant
3 Word Processing Machine Operator

18 Workers Compensation Specialist

6 Youth Employment Aide
8 Youth Program Aide I

10 Youth Program Aide II
13 Youth Program Aide III
16 Youth Program Assistant
16 Youth Program Coordinator
18 Youth Program Specialist
13 Youth Services Assistant (Youth Bureau)

52



cn
 <

rv

ARTICLE VIII, APPENDIX B - PART B 
SALARY GRADE ALLOCATION 

LISTING BY GRADE 
35 HOUR WEEK

Grade Allocation Title

1 Community Services Aide
1 Community Services Trainee
1 Municipal Aide

2 Community Services Aide (OAA)

3 Homemaker
3 Public Health Aide
3 Word Processing Machine Operator

4 Community Client Services Aide
4 File Clerk (Group of Classes)
4 Office Services Aide

5 Archives Clerk
5 Assistant Office Machine Operator
5 Cashier (Cafeteria)
5 Clerk
5 Clerk and Courier
5 Clerk Stenographer
5 Clerk-Typist (Group of Classes)
5 Communications Aide
5 Data Entry Operator I
5 EMS Instruction Assistant
5 Mail Clerk
5 Occupational Therapy Aide
5 Telephone Operator
5 Telephone Operator-Typist

6 Account Clerk
6 Account Clerk-Typist
6 Community Services Worker I (Group of Classes)

Composer Operator 
Dental Assistant 

6 Home Health Aide
6 Housing Program Assistant
6 Medical Clerk
6 Medical Clerk-Typist
6 Program Aide I (Social Services)
6 Receptionist
6 Receptionist-Typist
6 Senior Nurse's Aide (Public Health)
6 Services Aide (Records)
6 Tax Clerk
6 Youth Employment Aide
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ARTICLE VIII, APPENDIX B - PART B 
SALARY GRADE ALLOCATION 

LISTING BY GRADE 
35 HOUR WEEK

Grade Allocation Title

7 Community Development Aide
7 Laboratory Assistant (Public Health)
7 Office Machine Operator
7 Payroll Clerk
7 Payroll Clerk-Typist
7 Pharmacy Assistant
7 Physical Therapy Aide
7 Public Health Assistant
7 Senior File Clerk
7 Senior Public Health Aide

8 Admissions Clerk (Hospitals)
8 Archives Assistant
8 Billing Clerk
8 Communications and Emergency Program Aide
8 Community Services Worker II (Group of Classes) 
8 Data Entry Operator II
8 Environmental Health Aide
8 Medical Transcriber
8 Program Aide (Early Intervention)
8 Program Aide (Social Services)
8 Program Aide II (Tourism)
8 Public Works Clerk I
8 Records Clerk (Group of Classes)
8 Records Clerk-Typist (Group of Classes)
8 Senior Clerk
8 Senior Mail Clerk
8 Senior Stenographer
8 Senior Typist (Group of Classes)
8 Sewer Unit Inspector
8 Special Education Assistant
8 Terminal Operator & Control Clerk
8 Transportation Aide
8 Youth Program Aide I

9 Career Information Assistant I
9 Collection Clerk (Spanish-Speaking)
9 Communications Assistant
9 Community Services Worker III (Group of Classes) 
9 Control Clerk I
9 Crime Prevention Aide
9 EMS Laboratory Instructor
9 Legal Stenographer
9 Legal Transcriber
9 Personnel Information Clerk (Group of Classes)
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ARTICLE VIII, APPENDIX B - PART B 
SALARY GRADE ALLOCATION 

LISTING BY GRADE 
35 HOUR WEEK

Grade Allocation Title
9 Senior Account Clerk
9 Senior Account Clerk-Typist
9 Senior Medical Clerk
9 Senior Medical Clerk-Typist
9 Senior Physical Therapy Aide
9 Senior Records Clerk (Group of Classes)
9 Senior Records Clerk-Typist (Group of Classes)
9 Senior Tax Clerk
9 Systems Services Assistant (MIS)
9 Telecommunications Assistant

10 Food Service Instructor
10 Human Rights Assistant
10 Insurance Clerk I
10 Litigation Clerk
10 Managed Care Assistant
10 Personnel Projects Aide
10 Senior Billing Clerk
10 Senior Drafter (Engineering)
10 Senior Pharmacy Assistant
10 Senior Public Health Assistant (Group of Classes)
10 Senior Purchasing Clerk
10 Senior Purchasing Clerk-Typist
10 Senior Youth Program Aide
10 Sewer Use Compliance Inspector
10 Sewer Use Compliance Inspector (Hebrew Speaking)
10 Sewer Services Assistant
10 Youth Program Aide II

11 Career Information Assistant II
11 Confidential Intelligence Assistant
11 Data Entry Operator III
11 Dietary Technician (Public Health)
11 Employment Assistant I
11 EMS Instructor
11 Fire Instructor III
11 Paralegal Specialist I (Criminal Law)
11 Pastoral Assistant '
11 Principal Physical Therapy Aide (Group of Classes)
11 Senior Environmental Health Aide
11 Senior Medical Transcriber
11 Senior Office Machine Operator
11 Senior Payroll Clerk
11 Senior Payroll Clerk-Typist
11 Tax Assistant
11 Transit Marketing Assistant
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ARIICLE VIII, APPENDIX B - PART B 
SALARY GRADE ALLOCATION 

LISTING BY GRADE 
35 HOUR WEEK

Grade Allocation Title

11 Transportation Assistant (Group of Classes) 
11B Vocational Instructor

12 Career Criminal Program Assistant
12 Community Client Services Assistant I (Group of Classes) 
12 Control Clerk II
12 Control Clerk II (County Clerk)
12 Criminal Justice Assistant (Spanish Speaking)
12 Health Care Worker
12 Insurance Clerk II
12 Litigation Assistant
12 Personnel Clerk
12 Personnel Projects Assistant I
12 Project Assistant, Rockland Environmental Corps
12 Records Management Assistant
12 Recreational Therapist
12 Systems Services Technician (MIS)
12 Veterans Assistant

13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13
13

Adult Services Assistant
Certified Occupational Therapy Assistant
Communications Specialist
Consumer Protection Enforcement Assistant
Eligibility Liaison Assistant
Environmental Health Assistant
Health Records Assistant
Investigations Assistant (Public Defender)
Job Service Outreach Worker (Social Services)
Payroll Assistant (Finance)
Physical Therapy Assistant 
Planning/GML Assistant 
Principal Audit Clerk 
Principal Clerk
Principal Clerk-Stenographer 
Principal Clerk-Typist 
Principal Purchasing Clerk 
Principal Purchasing Clerk-Typist 
Probation Assistant 
Program Assistant 
Prosecution Assistant
Public Health Assessment Assistant I (Group of Classes)
Public Works Clerk II
Quality Assurance Control Clerk
Secretarial Assistant I
Secretarial Assistant II
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ARTICLE VIII, APPENDIX B - PART B 
SALARY GRADE ALLOCATION 

LISTING BY GRADE 
35 HOUR WEEK

Grade Allocation Title
13 Social Services Client Assistant (Group of Classes)
13 Social Services Investigator (Fraud)
13 Social Welfare Examiner (Group of Classes)
13 Support Investigator I (Group of Classes)
13 Youth Program Aide III
13 Youth Services Assistant (Youth Bureau)

14 Accounting Assistant (Records)
14 Administrative Secretary
14 Child Care Liaison Specialist
14 Community Client Services Assistant II (Group of Classes)
14 Consumer Services Inspector I
14 Dental Hygienist
14 Employment Assistant II (Group of Classes)
14 Energy Assistance Liaison Specialist
14 G.I.S. Assistant
14 Information Systems Assistant (Special Projects)
14 Inspection Specialist (Consumer Protection)
14 Licensing and Inspection Assistant I
14 Litigation Specialist
14 MIS Assistant (Group of Classes)
14 Office Services Supervisor
14 Paralegal Specialist I (Municipal Law)
14 Principal Account Clerk
14 Principal Account Clerk-Typist
14 Principal Library Clerk
14 Principal Medical Clerk
14 Principal Payroll Clerk
14 Principal Records Clerk
14 Principal Tax Clerk
14 Public Health Technician I
14 Publications Technician
14 Senior Social Services Investigator (Fraud)
14 Senior Transportation Assistant (Spanish Speaking)
14 Special Projects Aide
14 Systems Services Specialist (MIS)
14 Volunteer Services Assistant
14 WMS Information Assistant

15 Administrative Secretary (Medical)
15 Budget Staff Assistant I
15 Chief Billing Clerk
15 Chief Purchasing Clerk
15 Collections Assistant
15 Community Builder (Community Development)
15 Community Development Program Assistant (Group of Classes)
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ARTICLE VIII, APPENDIX B - PART B 
SALARY GRADE ALLOCATION 

LISTING BY GRADE 
35 HOUR WEEK

Grade Allocation Title
15 Dance Therapist
15 Discharge Coordination Assistant
15 Employee Rights & Equity Compliance Assistant I
15 Employment Assistant III
15 Home Economist
15 Home Program Assistant
15 Insurance Clerk III
15 Managed Care Specialist
15 Medical Services Program Specialist
15 Outpatient Services Supervisor
15 Planning & Evaluation Assistant (Group of Classes)
15 Public Health Assessment Assistant II (Group of Classes) 
15 Public Health Educator
15 Public Health Specialist I
15 Research Assistant (RCC)
15 Resource Assistant I
15 Section 8 Program Assistant (Community Development)
15 Senior Social Welfare Examiner
15 Social Work Assistant
15 Transit Analyst
15 Transit Marketing Specialist

16 Art Therapist
16 Assistant Nutritionist (Public Health)
16 Budget Examiner I
16 Chief Account Clerk
16 Chief Audit Clerk
16 Chief Tax Clerk
16 Corrections Assistant
16 Court Records Coordinator
16 Data Control Assistant
16 EMS Instruction Supervisor
16 Financial Support Services Supervisor
16 Fire Instructor IV
16 G.I.S. Technician
16 Health Care Services Assistant
16 Imaging Systems Coordinator
16 Job Developer I
16 Land Records Coordinator
16 Law Enforcement Systems Specialist
16 Licensing Inspection Assistant
16 Music Therapist
16 Network Assistant
16 Personnel Assistant
16 Personnel System Assistant
16 Program Coordinator, Youth Employment Program
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Ak flCLE VIII, APPENDIX B - PART B 
SALARY GRADE ALLOCATION 

LISTING BY GRADE 
35 HOUR WEEK

Grade Allocation Title
16 Program Review Assistant (Group of Classes)
16 Project Coordinator, Rockland Environmental Corps 
16 Public Health Projects Assistant
16 Records Coordinator
16 Research Assistant (Planning)
16 Staff Development Assistant
16 Stop DW1 Assistant
16 Support Investigator II
16 Systems Services Coordinator (MIS)
16 Telecommunications Specialist
16 Youth Program Assistant
16 Youth Program Coordinator

17 Accountant I
17 Accounting Specialist
17 Assistant Environmental Health Specialist
17 Caseworker (Group of Classes)
17 Chaplain
17 Community Client Services Assistant (Intensive Care) 
17 Confidential Investigator (ADP) (Spanish Speaking)
17 Housing Developer (Community Development)
17 Inspection Specialist II (Consumer Protection)
17 Insurance Clerk IV
17 Land Acquisition Agent
17 Managed Care Specialist II
17 Medical Social Worker
17 MIS Technician (Group of Classes)
17 Nutritionist (Group of Classes)
17 Paralegal Specialist II (Criminal Law)
17 Paralegal Specialist II (Group of Classes)
17 Purchaser I
17 Quality Control Specialist (Community Development) 
17 Records Management Specialist
17 Senior Art Therapist
17 Special Education Teacher
17 Veteran's Specialist

18 Accounting Coordinator (Finance)
18 Assistant Coordinator, EMS
18 Billing Specialist
18 Budget Staff Assistant II
18 Child Support Specialist
18 Child Support Unit Supervisor
18 Coordinator of Volunteer Services
18 Director of Volunteer Services
18 E-Mail Specialist (MIS)
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Ak I'lCLE VIII, APPENDIX B - PART B 
SALARY GRADE ALLOCATION 

LISTING BY GRADE 
35 HOUR WEEK

Grade Allocation Title
18 Employee Rights & Equity Compliance Assistant II 
18 Fire Instruction Supervisor .
18 Fiscal Staff Assistant
18 G.I.S. Technician II
18 Health and Human Services Assistant
18 Human Resources Assistant
18 Human Rights Community Liaison Specialist
18 Human Rights Specialist
18 Job Developer II
18 Map Design Technician
18 Medical Librarian
18 MIS Technician II (Group of Classes)
18 Nutritionist II (Public Health)
18 Occupational Therapist
18 Offender Re-entry Program Coordinator
18 Payroll & Employee Services Assistant
18 Physical Therapist
18 Planner (Group of Classes)
18 Psychiatric Social Worker I (Group of Classes)
18 Public Health Specialist II
18 Public Health Technician II
18 Public Safety Specialist
18 Purchasing Supervisor
18 Records System Coordinator
18 Registered Nurse (Community Health)
18 Rehabilitation Counselor I
18 Remedial Teacher .
18 Research Technician (Planning)
18 Senior Community Builder (Community Development)
18 Senior Planning & Evaluation Assistant (Group of Classes)
18 Senior Recreational Therapist
18 Special Projects Assistant
18 Tax Specialist
18 TDM Marketing Assistant
18 Workers Compensation Specialist
18 Youth Program Specialist

19 Accountant II
19 Administrative Analyst
19 Adult Services Specialist
19 Assistant Managed Care Supervisor
19 Assistant Public Health Engineer
19 Benefits Specialist (Insurance)
19 Budget Examiner II
19 Budget Projects Assistant
19 Collection Specialist
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ARTICLE VIII, APPENDIX B -  PART B 
SALARY GRADE ALLOCATION 

LISTING BY GRADE 
35 HOUR WEEK

Grade Allocation Title
19 Consumer Services Inspector II
19 County Payroll Coordinator
19 Economic Development Specialist
19 Fire & Emergency Services Specialist
19 Job Development & Community Relations Assistant (Displaced Homemaker Project)

19 Personnel Projects Assistant III
19 Personnel System Technician
19 Personnel Technician
19 Principal Social Welfare Examiner
19 Probation Officer (Group of Classes)
19 Project Coordinator, Older Americans Act 
19 Psychologist I
19 Public Health Nurse
19 Public Health Social Worker I (Group of Classes)
19 Public Information Specialist
19 Research Specialist
19 Senior Caseworker (Group of Classes)
19 Systems Analyst

19B Pharmacist

20 Assistant Director of Billing (Mental Health)
20 Career Counselor
20 Coordinator, Enhanced Drug & Alcohol Services Program
20 Crime Analyst
20 Early Intervention Assistant
20 EISEP Program Coordinator
20 Engineer I
20 Housing Locator
20 Program Coordinator (NY Connects)
20 Program Specialist (Group of Classes)
20 Purchaser II
20 Senior Occupational Therapist
20 Senior Physical Therapist
20 Senior Planner (Group of Classes)
20 Senior Special Education Teacher
20 Staff Development Specialist
20 Transit Operations Supervisor

21 Assistant Flow Control Engineer
21 Benefits Coordinator (Insurance)
21 Child Care Program Supervisor
21 Computer Systems Trainer
21 Eligibility Specialist
21 Engineer II (Group of Classes)
21 Fiscal Staff Specialist
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ARTICLE VIII, APPENDIX B - PART B 
SALARY GRADE ALLOCATION 

LISTING BY GRADE 
35 HOUR WEEK

Grade Allocation Title
21 Licensing Inspection Specialist
21 MIS Specialist (Group of Classes)
21 MIS Technician III
21 Payroll & Employee Services Specialist 
21 Personnel Specialist
21 Planning & Evaluation Specialist
21 Resource Assistant II
21 Senior Administrative Analyst
21 Senior Probation Officer
21 Senior Public Health Nurse
21 Special Investigations Unit Supervisor

22 Budget Examiner III
22 Coordinator, Child & Family Clinic Plus
22 Early Intervention Specialist
22 Principal Occupational Therapist
22 Principal Physical Therapist
22 Psychiatric Social Worker II (Group of Classes)
22 Public Health Social Worker II
22 Rehabilitation Counselor II
22 Senior Pharmacist
22 Social Work Coordinator (Public Defender)

23 Assistant Director, Guidance Center
23 Child Psychologist II
23 Computer Systems Specialist
23 Coordinator, MIS (Personnel)
23 Coordinator, Next Steps Program
23 Coordinator, WIC Program
23 Crime Analyst II
23 Licensing Inspection Specialist II
23 Nurse Practitioner (Group of Classes)
23 Personnel System Supervisor
23 Psychologist II
23 Title Examiner

24 Accountant III
24 Case Supervisor (Protective Services)
24 Case Supervisor, Grade B
24 Public Health Social Worker III
24 School Liaison Coordinator
24 Senior Public Information Specialist

25 Budget Specialist
25 Industrial Training Instructor
25 Insurance Specialist
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AKT1CLE VIII, APPENDIX B -  PART B 
SALARY GRADE ALLOCATION 

LISTING BY GRADE 
35 HOUR WEEK

Grade Allocation Title
25 Pharmacy Specialist
25 Psychiatric Social Worker III (Group of Classes)
25 Rehabilitation Counselor III
25 Supervising Probation Officer

26 Child Psychologist III
26 Psychologist III

26 Sex Offender Treatment Specialist
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ARTICLE VIII, APPENDIX B - PART B 
SALARY GRADE ALLOCATION 

LISTING BY TITLE 
40 HOUR WEEK

47B Activities Aide
60 Activities Coordinator, Adult Home
53 Activities Coordinator, Family Shelter
64 Admissions Coordinator (Hospitals)
47 Adult Home Attendant
49 Adult Home Attendant II
53 Adult Home Attendant III
48 Assistant Automotive Mechanic
48 Assistant Building Maintenance Mechanic
61 Assistant Head Nurse
60 Assistant Maintenance Supervisor
51B Assistant Shift Operator
54 Automotive Mechanic

46 Beautician

52 Campus Security Aide (RCC)
47B Chauffeur
48 Chauffeur and Assistant Dispatcher
54 Chief Dispatcher

42B Cleaner
60 Community Health Nurse
47B Community Liaison Aide (Social Services)
45 Cook I
50 Cook II
52 Cook III
56 Cook IV
61 Coordinator of Facilities Maintenance
44 Courier

42B Custodial Worker
45 Custodian I
50 Custodian II
52 Custodian III

49 Dietary Assistant
54 Dietary Technician
62 Dietitian
54 Dispatcher II

51 EKG/PVT Technician
60 Electrical Inspector

G rade Allocation Title
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ARTICLE VIII, APPENDIX B - PART B 
SALARY GRADE ALLOCATION 

LISTING BY TITLE 
40 HOUR WEEK

Grade Allocation Title

57 Electro-Medical Equipment Repairer
59 Electronic Equipment Repairer
59 Engineer I (Field)
65 Engineer II (Sewers) (Field)
63 Engineering Specialist (Highway)
47 Engineering Technician

43B Fire Instructor I
47 Fire Instructor II
56 Food Services Coordinator

42C Food Services Helper
53 Food Services Supervisor

53 Groundskeeper I
61 Groundskeeper II (County)
46 Groundsworker

64 Head Nurse
56 Housing Rehabilitation Specialist (Field)

49 Laboratory Assistant
53 Laboratory Technician (Group of Classes)

43C Laundry Worker I
45C Laundry Worker II
48 Laundry Worker III
49 Law Enforcement Assistant

52 Maintenance Assistant (Incinerator)
52 Maintenance Assistant I
53 Maintenance Assistant II

45B Maintenance Helper
55 Maintenance Mechanic (Group of Classes)
58 Maintenance Mechanic II (Group of Classes)
61 Maintenance Supervisor (Group of Classes)
52 Medical Investigation Assistant
61 Medical Investigator
60 Medical Technologist

44B Mental Health Aide
46 Mental Health Worker I
49B Mental Health Worker II
53 Mental Health Worker III
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ARTICLE VIII, APPENDIX B - PART B 
SALARY GRADE ALLOCATION 

LISTING BY TITLE 
40 HOUR WEEK

Grade Allocation Title

47 Motor Equipment Operator II
41 Municipal Aide (Group of Classes)
49 Municipal Bus Driver

45B Nurse's Aide (Institutional)
47 Nursing Assistant (Rehabilitation)

55 Park Ranger I

58 Park Ranger II
50 Patient Activities Leader
44 Personal Care Aide
56 Personal Care Services Supervisor
53 Photo Process Technician (BCI)
60 Plumbing Examiner
56 Pollution Control Assistant
51 Practical Nurse (Institutional)
60 Principal Engineering Technician
58 Projects Specialist (Hospitals)

61 Radio Communications Specialist
55 Radio Operator I
57 Radio Operator II
54 Radiologic Technologist

57B Registered Nurse (Institutional)
47 Resident Assistant (Shelter)

57B Scheduling Coordinator (Nursing)
43C Seamstress
52 Security Aide
57 Security Assistant (Social Services)
56 Security Officer I (RCC)
58 Security Officer II (RCC) .

44B Senior Cleaner
54 Senior Engineering Technician (Group of Classes)
51 Senior File Clerk (BCI)

46C Senior Food Service Helper
49 Senior Groundsworker
52 Senior Laboratory Assistant
65 Senior Medical Investigator
63 Senior Medical Technologist
47 Senior Nurse's Aide (Institutional)
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AR HOLE VIII, APPENDIX B - PART B 
SALARY GRADE ALLOCATION 

LISTING BY TITLE 
40 HOUR WEEK

G rade Allocation Title

52 Senior Patient Activities Leader
55 Senior Security Aide
52 Senior Watchman
53 Sewage System Mechanic I
58 Sewage System Mechanic II
60 Sewage System Supervisor
47 Shelter Services Worker
57 Shift Operator
52 Stationary Engineer
46 Stock Clerk
50 Storekeeper I
56 Storekeeper II
54 Substance Abuse Counselor I
57 Substance Abuse Counselor II
58 Supervising Groundskeeper
52 Supervising Housekeeper
62 Supervising Operator

45B Supply Aide
58 Support Services Assistant

61 Utilities Plant Foreman
62 Utilization Review Assistant

61 Vehicle Control Worker

46C Watchman
52 Witness Aide



AR l ICLE VIII, APPENDIX B -  PART B 
SALARY GRADE ALLOCATION 

LISTING BY GRADE 
40 HOUR WEEK

G rade Allocation Title

41 Municipal Aide (Group of Classes)

42B Cleaner
42B Custodial Worker
42C Food Service Helper

43B Fire Instructor I
43C Laundry Worker I
43C Seamstress

44 Courier
44 B Mental Health Aide
44 Personal Care Aide

44B Senior Cleaner

45 Cook I
45 Custodian I
45B Maintenance Helper
45B Nurse's Aide (Institutional)
45B Supply Aide
45C Laundry Worker II

46 Beautician
46 Groundsworker
46 Mental Health Worker I
46 Stock Clerk

46C Senior Food Service Helper
46C Watchman

47 Adult Home Attendant
47 Engineering Technician .
47 Fire Instructor II
47 Motor Equipment Operator II
47 Nursing Assistant (Rehabilitation)
47 Resident Assistant (Shelter)
47 Senior Nurse's Aide (Institutional)
47 Shelter Services Worker

47B Activities Aide
47B Chauffeur
47B Community Liaison Aide (Social Services)
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ARTICLE VIII, APPENDIX B - PART B 
SALARY GRADE ALLOCATION 

LISTING BY GRADE 
40 HOUR WEEK

Grade Allocation Title

48 Assistant Automotive Mechanic
48 Assistant Building Maintenance Mechanic
48 Chauffeur and Assistant Dispatcher
48 Laundry Worker III

49 Adult Home Attendant II
49 Dietary Assistant
49 Laboratory Assistant
49 Law Enforcement Assistant
49 Municipal Bus Driver
49 Senior Groundsworker '

49B Mental Health Worker II

50 Cook II
50 Custodian II
50 Patient Activities Leader
50 Storekeeper I

51 EKG/PVT Technician
51 Practical Nurse (Institutional)
51 Senior File Clerk (BC1)

51B Assistant Shift Operator

52 Campus Security Aide (RCC)
52 Cook III
52 Custodian III
52 Maintenance Assistant (Incinerator)
52 Maintenance Assistant I
52 Medical Investigations Assistant
52 Security Aide
52 Senior Laboratory Assistant
52 Senior Patient Activities Leader
52 Senior Watchman
52 Stationary Engineer
52 Supervising Housekeeper
52 Witness Aide

53 Activities Coordinator, Family Shelter
53 Adult Home Attendant III
53 Food Services Supervisor
53 Groundskeeper I
53 Laboratory Technician (Group of Classes)
53 Maintenance Assistant II
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ARTICLE VIII, APPENDIX B -  PART B 
SALARY GRADE ALLOCATION 

LISTING BY GRADE 
40 HOUR WEEK

Grade A llocation Title

53 Mental Health Worker III
53 Photo Process Technician (BCI)
53 Sewage System Mechanic I

54 Automotive Mechanic
54 Chief Dispatcher
54 Dietary Technician
54 Dispatcher II
54 Radiologic Technologist
54 Senior Engineering Technician (Group of Classes)
54 Substance Abuse Counselor I

55 Maintenance Mechanic (Group of Classes)
55 Park Ranger I
55 Radio Operator I

55 Cook IV
55 Food Services Coordinator
56 Housing Rehabilitation Specialist (Field)
56 Personal Care Services Supervisor
56 Pollution Control Assistant
56 Security Officer I (RCC)
56 Senior Security Aide
56 Storekeeper II

57 Electro-Medical Equipment Repairer
57 Radio Operator II
57 Security Assistant (Social Services)
57 Shift Operator
57 Substance Abuse Counselor II

57B Registered Nurse (Institutional)
57B Scheduling Coordinator (Nursing)

58 Maintenance Mechanic II (Group of Classes)
58 Park Ranger II
58 Projects Specialist (Hospitals)
58 Security Officer II (RCC)
58 Sewage System Mechanic II
58 Supervising Groundskeeper
58 Support Services Assistant

59 Electronic Equipment Repairer
59 Engineer I (Field)
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ARTICLE VIII, APPENDIX B - PART B 
SALARY GRADE ALLOCATION 

LISTING BY GRADE 
40 HOUR WEEK

60 Activities Coordinator, Adult Home
60 Assistant'Maintenance Supervisor
60 Community Health Nurse
60 Electrical Inspector
60 Medical Technologist
60 Plumbing Examiner
60 Principal Engineering Technician
60 Sewage System Supervisor

61 Assistant Head Nurse

61 Coordinator of Facilities Maintenance
61 Groundskeeper II (County)
61 Maintenance Supervisor (Group of Classes)
61 Medical Investigator
61 Radio Communications Specialist
61 Utilities Plant Foreman
61 Vehicle Control Worker

62 Dietitian
62 Supervising Operator
62 Utilization Review Assistant

63 Engineering Specialist (Highway)
63 Senior Medical Technologist

64 Admissions Coordinator (Hospitals)
64 Head Nurse

65 Engineer II (Sewers) (Field)
65 Senior Medical Investigator

G rade Allocation Title
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APPENDIX B -  PART C 
Has been

moved to the end of the Agreement 
effective January 1,2007

APPENDIX C 
(Sick Leave Bank) 
Has been deleted 

Effective January 1, 2005
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ARTICLE XX - APPENDIX D 
MILEAGE CHARTS FOR COMPUTING TRAVEL TIME

To measure mileage from an employee's normal work location to a temporary work/training location,
a. Select the appropriate normal Rockland worksite from List A and note the mileage 

from that location to New City (e.g., Spring Valley = 6 miles).
b. Select the appropriate temporary training/work location from List B and note the 

mileage from New City to that point (e.g., Kingston = 76 miles).
c. Add the mileage from the two lists (6 plus 76 = 82 miles).
d. Divide by 60 miles (e.g., 82 miles divided by 60 = 1.37 hours).

List A: CSEA COUNTY OF ROCKLAND WORKSITE MILEAGE CHART

GARNERVILLE 7
HAVERSTRAW 5
MONSEY 5
NYACK 9
ORANGEBURG 10
POMONA/HEALTH COMPLEX 4
SPRING VALLEY 6
SUFFERN/RCC 9

List B: MILEAGE FROM NEW CITY TO POINTS IN NORTHEAST

ALBANY, NY 126
BOSTON, MA 205
CARMEL, NY 38
COLONIE, NY 132
GOSHEN, NY 42*
HASBROUCK HEIGHTS, NJ 23
KIAMESHA LAKE, NY 73
KINGSTON, NY 76
LONG ISLAND, NY (Mineola/Garden City) 60 
MONTOUR FALLS, NY 242
NEW PALTZ, NY 60
NEW YORK CITY, NY 31
NEWARK, NJ 37
NEWBURGH, NY 46*
PHILADELPHIA, PA 121
POUGHKEEPSIE, NY 65*
ROCHESTER, NY 348
SARATOGA SPRINGS, NY 160
SYRACUSE, NY 268’
TARRYTOWN, NY 13
TROY, NY 133
TUXEDO PARK/STERLING FOREST 23
WHITE PLAINS, NY 18

* Via New York State Thruway
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ARTICLE XVI - A PPENDIX E: OPTICAL RATE SHEET

E M P L O Y E  H 
BENEFIT FUND

To: Larry Sparer, LRS

From: Jordsn Hushes, C$6£ EBF Bcn-cfits Specialist

Dote: April 26,2016

Re: PSatinum 12 Vision Rates fern Rockland County

Pursuant tayour request please find the Flatlnum 12 Vision Plan rates from 2D 11 2016 below: 

01/01/2DL1-06/30/2011: $22,93 i>er month/ $275-16 peryear 

C7/01/2D11-O6/M/2O12: $23,39 per month/$280.68 peryesr 

07/01/2012-06/3(1/2013: $23,62 per month/ $283-44 .peryear 

07/01/2013-06/30/2014: $23,8-6 per month/ $266-32 peryear 

07/01/2014-06/30/2015; $24,10 per month/ $253.20 peryEar 

07/01/2015 —06/30/201&, $24.34 per month/ 5232,08 pEryEar 

07/01/2016-1,2/31/2016: $24.34 per month/5252.08 per year

Should you have any questions, please* don't hesitate to contact me.

Best Regards,

l T
Jordan L Hugh-ps
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ARTICLE XX -  APPEN D IX  F
JOB O PPO RTU NITY NOTICE

COUNTY OF ROCKLAND

DEPARTMENT OF (provid e departm ent nam e)

Notice of

JOB OPPORTUNITY

• Applications are being accepted for the position title (provide title),

Which is in the (non-com petitive o r labor) ClaSS,

• The starting salary is (provide starting hourly rate), for a (3 5  or 40) hour 
workweek.

. Any employee interested in the position must submit an application
tO (in sert name o r unit, etc. to whom the application m ust be subm itted) no later than 15
days from the date of this posting.

• A job description for the position is attached.

• Interested employees in other County departments may also
submit applications to (in sert name o r unit, etc. to whom the application m ust be 
subm itted).

Date Issued: ______________

job posting CSEA .coc/LK R

75



ARTICLE VIII - APPENDIX B, PART C CSEA SALARY GRADE SCHEDULE
35 HOUR WEEK

EFFECTIVE JANUARY 1, 2016 - JUNE 30, 2016

STEP 99/A 
GR

1/B 2IC 3/D 4/E 10/H 15/1 20/J 25/K

1 $15.623084 $16.082426 $16.863305 $17.621218 $18.436549 $19.228911 $20.262429 $21.146660
2 $15.623084 $16.082426 $16.863305 $17.621218 $18.436549 $19.228911, $20.262429 $21.146660 $22.122759
3 $16.082426 $16.863305 $17.621218 $18.436549 $19.228911 $20.262429 $21.146660 $22.122759 $23.156276

$24.2012774 $16.863305 $17.621218 $18.436549 $19.228911 $20.262429 $21.146660 $22.122759 $23.156276
5 $17.621218 $18.436549 $19.228911 $20.262429 $21.146660 $22.122759 $23.156276 $24.201277 $25.338147

6 $18.436549 $19.228911 $20.262429
$21.146660

$21.146660 $22.122759
$23.156276
$24.201277

$23.156276 $24 201277 $25.338147
$26.520948
$27.853037
$29.196609
$30.528697

$26.520948
7 $19.228911 $20.262429 $22.122759

$23.156276
$24.201277 $25.338147 $27.853037

8 $20.262429 $21.146660 $22.122759 $25.338147 $26.520948 $29.196609
$30.528697
$31.975622

9 $21.146660 $22.122759 $23.156276 $24.201277 $25.338147 $26.520948 $27.853037 
..$29.196609

$30.528697

10 $22.122759 $23.156276 $24.201277 $25.338147 $26.520948 $27.853037

11 $23.156276 $24.201277 $25.338147 $26.520948 $27.853037 $29.196609
$30.528697

$31.975622 $33.525898
$34.98430512 $24.201277

13 $25.338147
14 $26.520948

$25.338147 $26.520948 $27.853037 $29.196609 $31.975622 ..$33.525898..
$34.984305
$36.810186

$26.520948 $27.853037 $29.196609 $30.528697 $31.975622 $33.525898 $36.810186
$27.853037 $29.196609 $30.528697 $31.975622 $33.525898 $34.984305 $38.498262

$40.34710915 $27.853037 $29.196609 $30.528697 $31.975622 $33.525898 $34,984305 $36.810186 $38.498262

16 $29.196609 $30.528697 $31.975622 $33.525898 $34.984305
$36.810186

~ $36.810186 $38.498262 $40.347109 $42333760
$44.30892617 $30.528697 $31.975622 $33.525898 $34.984305 $38.498262 $40.347109 $42.333760

$44.30892618 $31.975622 $33.525898 $34.984305 $36.810186 $38.498262 $40.347109 $42.333760 $46.467827
19 $33.52.5898
20 $34.984305

$34.984305 $36.810186 $38.498262 $40.347109 $42.333760 $44.308926.
$46.467827

$46.467827
$48.787499

$48.787499..
$51095686$36.810186 $38.498262 $40.347109 $42.333760 $44.308926

21 $36.810186
22 $38.498262

$38.498262 $40.347109 $42.333760 $44.308926 $46.467827 $48.787499 $51.095686
$53.541678

$53.541678
$40.347109 $42.333760 $44.308926 $46.467827 $48.787499 $51.095686 $56.194371

23 $40.347109
24 $42.333760

$42.333760 $44.308926 $46.467827 $48.787499 $51.095686 $53.541678 $56.194371 $58.904483
$44.308926 $46.467827 $48.787499 $51.095686 

$53.541678_
$53 541678 
$56.194371

$56.194371
$58.904483

$61.809813

$58.904483
$61.809813

$64.795530
$68.045366

$61.809813
$64.795530

$63045366 
$71 421523

25 $44.308926 $46.467827 $48.787499 $51.095686

26 $46.467827 $48.787499 $51.095686 $53.541678 $56.194371 $58.904483
27 $48.787499 $51.095686 $53.541678 $56.194371 $58.904483 $61.809813 $64.795530
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ARTICLE VIII - APPENDIX B, PART C CSEA SALARY GRADE SCHEDULE
35 HOUR WORK WEEK

EFFECTIVE JULY 1, 2016 - JULY 31, 2016

STEP
GR

99/A 1/B 2/C 3/D 4/E 1Q/H 15/1 20/J 25/K

1 $15.923084 $16.382426 $17.163305 $17.921218 $18.736549 ..$19.528911 $20.562429 $21.446660
2 $15.923084 $16.382426 $17.163305 $17.921218 $18.736549 $19.528911 $20.562429 $21.446660 $22.422759
3 $16.382426 $17.163305 $17.921218 $18.736549 .$19.528911 $20.562429 $21.446660 $22.422759 $23.456276
4 $17.163305 $17.921218 $18.736549 $19.528911 $20.562429 $21.446660 $22.422759 $23.456276 $24.501277
5 $17.921218 $18.736549 $19.528911 $20.562429 $21.446660 $22,422,759 $23.456276 $24.501277 $25.638147

6 $18.736549 $19.528911 $20.562429 $21.446660 $22.422759 $23.456276 $24.501277 $25.638147 $26.820948
7 $19.528911 $20.562429 $21.446660 $22.422759 $23.456276 $24.501277 $25.638147 $26.820948 $28.153037
8 $20.562429 $21.446660 $22.422759 $23.456276 $24.501277 $25.638147 $26.820948 $28.153037 $29.496609
9 $21.446660 $22.422759 $23.456276 $24.501277 $25.638147 $26.820948 $28.153037 $29.496609 $30.828697
10 $22.422759 $23.456276 $24.501277 $25.638147 $26.820948 $28 153037 $29.496609 $30.828697 $32.275622

11 $23.456276 _ $24.501277 $25.638147 ..$26.820948 $28.153037_ $29.496609 $30.828697 $32.275622 $33.825898
12 $24.501277 $25.638147 $26.820948 $28.153037 $29.496609 $30.828697 $32.275622 $33.825898 $35.284305
13 $25.638147 $26.820948 $28.153037 $29.496609 $30.828697 $32.275622 .$33.825898 $35.284305 $37.110186
14 $26.820948 $28.153037 $29.496609 $30.828697 $32.275622 $33.825898 $35.284305 $37.110186 $38.798262
15 $28.153037 $29.496609 $30.828697 $32.275622 $33.825898 $35.284305 .$37.110186 $38.798262 $40.647109 .

16 ~ $29.496609 $30.828697 $32.275622 $33.825898 $35.284305 $37.110186 $38.798262 $40.647109 $42.633760
17 $30.828697 $32.275622 $33.825898 $35.284305 $37.110186 $38.798262 ..$40.647109... $42.633760 $44.608926..
18 $32.275622 $33.825898 $35.284305 $37.110186 $38.798262 $40.647109 $42.633760 $44.608926 $46.767827
19 $33.825898 $35.284305 $37.110186 $38.798262 $40.647109 $42.633760 $44.608926 $46.767827 $49.087499
20 $35.284305 $37.110186 $38.798262 $40.647109 $42.633760 $44.608926 $46.767827 $49.087499 $51.395686

21 $37.110186 $38.798262 $40.647109 $42.633760 $44.608926 $46.767827 $49.087499 $51.395686 $53.841678
22 $38.798262 $40.647109 $42.633760 $44.608926 $46.767827 $49.087499 $51.395686 $53.841678 $56.494371
23 $40.647109 $42.633760 $44.608926 $46.767827 $49.087499 $51.395686 $53.841678 $56.494371 $59.204483
24 $42 633760 $44.608926 $46.767827 $49.087499 $51.395686 $53.841678 $56.494371 $59.204483 $62.109813
25 $44.608926 $46.767827 $49.087499 $51.395686 $53.841678 $56.494371 $59.204483 $62.109813 $65.095530

26 $46.767827 $49.087499 $51.395686 $53.841678 $56.494371 $59.204483 $62.109813 $65.095530 $68.345366
27 $49.087499 $51.395686 $53.841678 $56.494371 $59.204483 $62.109813 $65.095530 $68.345366 $71.721523

77



ARTICLE VIII - APPENDIX B, PART C CSEA SALARY GRADE SCHEDULE
40 HOUR WORK WEEK

EFFECTIVE JANUARY 1, 2016 - JUNE 30, 2016
STEP 99/A 
GR
41

42 .$13.808688
43 $14.095776
44 $14.830722

1/B 2/C

$14.095776
$14.830722

3/D 4/E 10/H 15/1 20/J

$17.747537

25/K

$18.436549$13.808688 
$14.095776 
$141330722 
$15.427864 
$16.243195

$14.830722 $15.427864
$16.243195

$16.243195 $16.874789
$15.427864 $16.874789 $17.747537 $18.436549 $19.343747

$15.427864 $16.243195 $16.874789
$17.747537
$18.436549

; $17.747537 
$18.436549 
$19.343747

$18.436549 $19.343747
$20.388747
$21.250012

$20.388747
$21.250012$16.243195 $16.874789 $19.343747

$20.38874745 $15.427864 $16.874789

$17.747537 
$18.436549 
$19.343747

$17.747537

$18.436549 
$19.343747

$22.191660

$23.225178
$24.419463

46 $16.243195 $16.874789 $19.343747 $20.388747 $21.250012 $22.191660
$23.225178
$24.419463
$25.602268
$26.796554

47 $16.874789
48 $17.747537

_$17.747537 
$18.436549

$20.388747 $21.250012 $22.191660
$23.225178$20.388747 $21.250012

$22.191660
$23.225178

$24.419463

$22.191660
$23.225178

$25.602268
$26.796554
$28.013807

$29.414797
$30.781336

49 $18.436549
50 $19.343747

$19.343747 $20.388747 $21.250012
$22.191660

$23.225178

$24.419463
$25.602268$20.388747 $21.250012 $24.419463

51 $20.388747 $21.250012 $22.191660 $25.602268 $26.796554
$28.013807
$29.414797

$28.013807
$29.41479752 $21.250012 $22.191660 $23.225178 $24.419463 $25.602268 $26.796554

53 $22.191660 $23.225178 $24.419463 $25.602268 $26.796554 $28.013807 $30.781336 $32.159358
54 _ $23.225178
55 $24.419463

56 $25.602268
57 $26.796554

$24.419463 $25.602268 $26.796554 $28.013807 $29.414797 
$30 781336

$30.781336 L $32.159358 
$33.698150

$35.409195

$33.698150
$35.409195

$37.154691

$25.602268 $26.796554 $28.013807 $29.414797 $32.159358

$26.796554 $28.013807 $29.414797 $30.781336 $32.159358 $33.698150
$28.013807 $29.414797 $30.781336 $32.159358 $33.698150 $35.409195 $37.154691 $38.865736

58 $28.013807
59 $29.414797

$29.414797 $30.781336 $32.159358 
$33.698150

$33.698150 $35.409195 $37.154691
$38.865736
$40.749033

$38.865736
$40.749033
$42.735683

$40.749033
$42.735683
$44.710848

$30.781336 $32.159358 $35.409195 $37.154691
60 $30.781336 $32.159358 $33.698150 $35.409195 $37.154691 $38.865736

61 $32.159358 $33.698150 $35.409195 $37.154691 $38.865736 $40.749033 $42.735683 $44.710848 $46.858268
$49.16645562 $33.698150 $35.409195 $37.154691 $38.865736

$40.749033
$42.735683
$44.710848

$40.749033
$42.735683

$42.735683
$44.710848

$44.710848
$46.858268

$46.858268
63 $35.409195
64 $37.154691

$37.154691 $38.865736 $49.166455 $51.543544
$38.865736 $40.749033 $44.710848 $46.858268 $49.166455

$51.543544

$54.138821

$51.543544
$54.138821

$54.138821
65 $38.865736 $40.749033 $42.735683 $46.858268 $49.166455

$51.543544

$56.837448

66 $40.749033 $42.735683 $44.710848 $46.858268
$49.166455

$49.166455 $56.837448
$59.570527

$59.570527
$62.45289167 $42.735683 $44.710848 $46.858268 $51.543544 $54.138821 $56.837448
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ARTICLE VIII - APPENDIX B, PART C CSEA SALARY GRADE SCHEDULE
40 HOUR WORK WEEK

EFFECTIVE JULY 1, 2016 -  JULY 31,2016

STEP 9 9/A 
GR 
41

1/B 2/C

$14.395776

3/D 4/E

$15.727864

10/H

$16.543195

15/1 20/J

$18.047537

25/K

$18.736549
$19.643747

$14.108688 $15.130722
.$15.727864

$16.543195

$17.174789
42 $14.108688
43 $14.395776
44 $15.130722
45 $15.727864

$14.395776 $15.130722 $16.543195
$17.174789

$17.174789 $18.047537 $18.736549
$19.643747$15.130722 $15.727864 $18.047537 $18.736549

$19.643747
$20.688747

$15.727864 $16.543195 $17.174789
$18.047537

$18.047537
$18.736549

$18.736549 $20.688747 $21.550012
$16.543195 $17.174789 $19.643747 $20.688747 $21.550012 $22.491660

46 $16.543195 $17.174789 $18.047537 
$18.736549 
$19.643747

$18.736549
$19.643747
$20.688747

$19.643747 $20.688747
$21.550012
$22.491660

$21.550012 $22.491660 $23.525178
47 $17.174789
48 $18.047537

$18.047537 $20.688747 $22.491660
$23.525178
$24.719463

$23.525178 $24.719463
$18.736549 $21.550012

$22.491660
$24.719463 $25.902268

49 $18.736549
50 $19.643747

$19.643747 $20.688747
$21.550012

$21.550012 
$22.491660 '

$23.525178
$24.719463

$25.902268 $27.096554
$20.688747 $23.525178 $25.902268 $27.096554 $28.313807

51 $20.688747 $21.550012 $22.491660
$23.525178
$24.719463

$23.525178 $24.719463 $25.902268
$27.096554

$27.096554 $28.313807 $29.714797
$31.081336
$32.459358
$33.998150
$35.709195

52 $21.550012 $22.491660 $24.719463 
$25.902268 
$27 096554 
$28.313807

$25.902268 $28.313807 $29.714797
53 $22.491660
54 $23.525178
55 $24.719463

$23.525178 $27.096554
$28.313807

$28.313807 $29714797 
$31.081336

$31.081336
$24.719463 $25.902268 $29.714797 $32.459358
$25.902268 $27.096554 $29.714797 $31.081336 $32.459358 $33.998150

56 $25.902268 $27.096554 $28 313807 
$29.714797

$29.714797 $31.081336 $32.459358 $33.998150
$35.709195

$35.709195 $37.454691
$39.16573657 $27.096554 $28.313807 $31.081336 $32.459358

$33.998150
$33.998150 $37.454691

58 $28.313807 $29.714797 $31.081336 $32.459358
$33.998150

$35.709195 $37.454691 $39.165736 $41.049033
59 $29.714797 $31.081336 $32.459358 $35.709195 $37.454691 $39.165736 $41.049033 $43.035683
60 $31.081336 $32.459358 $33.998150 _$35 709195. $37.454691 $39.165736 $41.049033 $43.035683 $45.010848

61 $32.459358 $33.998150 $35.709195 $37.454691 $39.165736 $41.049033 $43.035683 $45.010848
$47.158268

$47.158268
$49.46645562 $33.998150 $35.709195 $37.454691 $39.165736

$41.049033
$41.049033 $43.035683 $45.010848

63 $35.709195
64 $37.454691

$37.454691 $39.165736 $43.035683_
$45.010848

$45.010848 $47.158268
$49.466455

$49.466455 $51.843544
$54.438821$39.165736 $41.049033

$43.035683
$43.035683 $47.158268 $51.843544

$54.43882165 $39 165736 $41.049033 $45.010848 $47.158268 $49.466455

$51.843544
$54.438821

$51.843544 $57.137448

66 $41.049033
67 $43.035683

$43.035683 $45.010848 $47.158268 $49.466455 $54.438821
$57.137448

$57.137448 $59.870527
$45.010848 $47.158268 $49.466455 $51.843544 $59.870527 $62.752891
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