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Between
Waterford-Halfmoon Union Free School District
and
Waterford Administrators’ Association

July 1, 2014 through June 30, 2018
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The Waterford-Ilalfmoon Union Free School District hereby recognizes the Waterford-
Halfmoon Administrators’ Association (WAA) as the exclusive bargaining agent for all certified
administrative personnel in the Watertord-Halfmoon Union Free School District, with the
exception of the Superintendent of Schools and the Business Manager.

Use of the term “Administrators™ in this agreemuent includes the Elementary Principal.

Junior/Senior Bigh School Prineipal, Junior/Senior High School Assistant Principal, and the
Director of Student Support Services, Curriculum and Instruetion.

ARTICLE I-NEGOTIATIONS

A. Negotiations between the parties will commence by the spring semester of the school
vear this agreement expires in order to develop a successor agreement.

B. All meetings will he held at mutually agreeable times, dates, and placcs.

C. All proposals for changes, or additions to the existing agreement, by either party must be
submitted in writing at the first negotiation meeting after the ground rules meeting. Only
mutually agreed upon issues may be brought up during snbsequent mcetings.

D. In the event impasse is declared by either party, PERB will be notified and the procedures

of Section 209 of the Taylor Law will be used in an attempt to resolve the dispute. If this
is not suecessful, any issue not resolved may be submitted to fact-finding.

ARTICLE III-EVALUATION

A. Hvaluation of the administrators shall be done only by the Superintendent.

B. The format of the evaluation and the design of the evaluation instrument(s) for
administrators not covered under Edueation Law 3012-e will be mutually agreed upon by
the Superintendent and the WAA. The Annual Professional Performanee Review for
those administrators covered under Education Law 3012-c will be developed pursuant to
the requirements of that law and the accompanying reguiations of the Board of Regents
and the Commissioner of Edueation.



ARTICLE IV-PROTQCOL

A. Complaints by stafl members, parents of students, students, community organizations or
other interested parties which are directed towards an administrator shall be called to the
administrator’s attentian by the Superintendent as soon as practicable. If an answer is
called for, the admimsirator shall have reasonablo opportunity to respond to the
Superintendent if 5o desired.

B. If the complaint could possibly jeopardize the position of the administrator. the
administrator shall promptly be given the opportunity to submit a written responsc
10 the Superintendent. Adminisirators are not required to respond 1o non-specific or

anonymaous complaints.

C. No complaint, letter or report directed against an administrator shall be used in evaluatmg
an administrator unlcss formalized as provided for in Education Law and/or Paragraphs A

and B of Article 111 and Paragraph B of Article TV.

D. No material derogatory of an administrator shall be placed in any file until the
administrator has had an opportunity to review tho material and affix his/her
signature (o the copy to be filed and its contents. The administrator has the right ta
submit a written response to the material; this rcsponse shall be reviewed by Lthe
Superutendent, initialed by him/her, and attached to the file copy.

E. An administrator shall have the right, upon request, to review the contents of his/her
persenne! file and to make copies of any documents in it. Au adminisirator shall be
cntitled to have a representative of the WAA accompany him/her during the revicw.
The administrator’s revicw must take place on a working day and not more than twenty-

four hours notice shall be required.

K. The Board of Education shall have the right to access administrators’ personne] records
in accordance with 8 NYCRR 84.1 et scq.

G. No complaint, letter or report, anonymous or otherwisc, dirceted against an administrator
shall be placed in the administrator’s personnel file without consent of the administrator.

ARTICLE V-RIGIITS AND RESPONSIBILITIES OF ADMINISTRATORS

Al Each membher covered by this Agrecinent will scrve as an advisor, as needed, to the
Board’s negotiating tcam in its negotiation with other emplovee units. This
occasional participation will only be for the purposc of obtaining the administrator’s

~advice and will not constitute actual negotiations on behalf of the Board. Nonec ol the
duties performed in accordance with this section shal! constitute a basis for
“managerial” designation under section 201(7) of the Taylor Law.
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G.

Each membcr eovered by this Agreement shall he consulted by the Superintendent or
his/her designee prior to actions affecting personnel or programs within that

building.

Each member covered by this Agreement shall perform the duties outlined for his/her
position in the job description manual.

No membher covered by this Agreement shall engage in a strike. Likewise, the
atorcmentioned shall also not cause, instigate, encourage or condone 4 strike.

The Board and the WAA recognize the need and desirability to pay individuals amounts
beyond regular salarics when, in extraordinary situations, an administrator, upon request.
assumes duties and responsibilities whieh are above and beyond his/her job description.
In such cases, the Association shall negotiate with the district the amount of additional
eompensation. which shall be commensurate with the extra work performed. This section

sunsets al the end of this coniract.

Supervision ot BOCES classrooms is not an administrator’s responsibility except in
extraordinary circumstances and anly then for a limited period of time.

The Board agrees that one administrator will be present at the {irst Board of Education
meeting of the month; the representative admirustrator should be able to address normal
issues that arise 1n the other admimstrative areas. All administrators will be expected to
attend the second 1neeting of the month, bairing unfareseen circumstances.

Association members will be provided with financial protection in cases involving
vandalism, personal property loss, or personal injury they incur during the coursc and
conduet of their duties or in sueh cases where the vandalism, property damage, or
personal injury ean be atiributed to their role as an admimstrator in the District.

Whenever an administrator is absent from his‘her employment and unable to perform
his‘her dutics as a result of personal injury caused by an aceident or an assault occurring
in the course of his’/her employment and reeceives Workers” Compensation payments for
such abscnee, he/she will be paid his/her full salary during his/her absence from his/her
employment up to a period of one (1) year (less the amount of any Workers®
Compensation award made for temporary disability duc to said injury) and no part of’
such absence will be charged to his/her annual or accumulated sick leave.
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B.

ARTICI E VI-WORK YEAR LEAVES

Work Year:

).

rd

1.

The work year for all administrative positions eovered by this Agreement
shall be 12 months.

The maximum number of vacation days offered per vear for enrrent
administrators will be 25. For all new administrators their first year of
employment they will receive 22 days of vacation, the second vear 23 days,
the third year 24 days, the fourth year 25 days of vacation. All individua]
administrators will have the option each year to request in writing to either
roll over days or have the district buy back days. ar a combinstion of roll over
and buy back days, to 2 maximum of 5 days. This must be done by the 15™ of
June each vear. If they choose to roll-over days, the first vear of cmployment
they can roll two days, the second vear three days, the third vear four days. the
fourth year five days. The same pattern will be used if they elect to have the
distyict buy back days. In (he event that roll-over days are used, maximum
number of days that they can use in any one year for vacation time 1s 30 days.

The above mentianed vacation days are in addition to the thirteen (13)
holidays as follows:

New Year's Day Columhus Day

Martin Luther King Day Veterans® Day
Presidents’ Birthday Thanksgiving Day

Good Friday Day after Thanksgiving
Mernorial Day Christmas Day
Independence Day One additional day that
Labor Day building s closed

Sick Leave:

All admninistrators shall be entitled to:
a. 18 days of sick leave per year.
b. Accumulate up to a maximum of 275 days of sick lcave. Upon
retiremeant, unused sick leave may, at the administrator’s
discretion, be converted into a one time lunp sum cash pavment at
a rate of $50 per day up 1o 200 days. and at a rate of $70 per day
for each unused sick day from 201 days to 275 days.

Administrators shall be entitled to five (3) days of family leave during
the year for each event of death or illness of a family member.
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3. Personal days - three (3) days may be used for personal use cach year:
unused personsal days will roll over into sick leave.

4, In addition to 1-3, the district recognizes that the administrators are
entitled to the benefits of the Federal Family and Medical Leave Act,
in accardanee with the provisions of such act, and the terms of this

agreement.
C. Sahhatical Leave;

1. [Tpon recommendation of the Superintendent and approval of the
Board of Education, sabbatical leaves may be granted Lo administrators
who have served at least scven (7) consecutive vears m the District for
the purpose of advanced study or othier purposcs of value to the
District.

2. Leaves for one (1) year shall be at half pay. Leaves for one half (}4)
year shall be at full pay. Administrators shall be given credit toward
salary adjustments while on leave.

Applications for sabbatica)l shall be submitted in writing to the
Supcrintendent by January 1 of the year the leave is requested, for a
leave heginning at the start of the school year or six (6) months prior to
the Icave for a sabbatical which does not commence at the start of the
school year.

sl

4, Members of (he bargaining unit who are granted a sabbatical agree and
proimise to continue their employment as an adminisirator with the Water{ord-
Halfmoon Union Free School District for a period of two (2) years after
completion of said sabbatical. If, after returning to the employ of the District,
should such an administrator leave such employment at any timc prior to
completion of one (1} year following the sabbatical leave, he/she will pay the
Waterford-Halfimoon UFSD the amount paid to him/her while on sabbatical leave.
If, after retumning to the enploy of the District, should such an administrator leave
such emiployment at any time after completing one year of employment but prior
to completion of two (2) years afler the sabbatical leave, he/she will pay the
Waterford-Halfmoon UFSD one-half (1/2) the amount paid to him/her while on
sabbatical lcave.

D.  Snow Delays

When there is inclement weather that could causc the delay or cancellation of
school for any given day, the WAA will have the following responsibilities:

5



1. No one is expeeted to put themselves in danger by trying to travel in
unsafe conditions.

2. On a snow day the members of the WAA are expected to call and inform
the Supcriniendent that they will be delayed due to road conditions or
visibility.

3. The Superintendent has the authority to allow anyone who 1s covered by

this agrecment Lo remain home when safety 15 a concern. Once the safety
concern has passed it is expected that the individual(s) will repori Lo work.
When the Supcrintendent grants this type of leave no charge will be made
against the administrator’s sick time/ personal time/ vacation time. Ifan
administrator chooses to remain home when condiiions are suitable for
ravel, they will be charged time against either their personal time or
vacation time.

4. When the school is delayed, the administrator is granted appropriate time
as dictated by the weather conditions. Ii is expected that the admimstrator
will report to sehool in time to guarantee a smooth opening of school for

the day.

ARTICLE VII - INSURANCE

A.  Effective July 1, 2014, the District will contribute 85% of the cost of group medical
coverage for the members of the bargaining unit in the plan provided to teachers.
Effective July 1, 2015 the District will contribute 82.5% of the cost of group medical
coverage for the members of the bargaining unit in the plan provided to teachers. The
bargaining unit member shall contribute the remaining percentage portion of insurance
coverage in each year through payroll deductions.

B. Effeetive July i, 2014, the District will contribute 85% of the cost of dental
coverage for the members of the bargaining unit in the plan provided to teachers.
Effective July 1, 2015 the District will coutribute 82.5% of the cost of dental coverage for
the members of the bargaining unit in the plan provided to teachers. The bargaining unit
metmnher shall contrihute the remaining percentage portion of insurance coverage in cach
ycar through payroll deductions.



C.

‘The District shall pay 70% of health insurance premiums (individual, two-person,

and family) for current and future retirees, as long as such payment of health insurance
preumiurs for retirees is guaranteed by the health insurance pian in force for public
employees in New York State. Retirees electing dental coverage shall be responsible for
100% of the premium payments. The pravision of insurance to retirees shall be subject to

the following procedures:

L.

2.

D.

At the time of retirement. an cmployec shali have the opportunity to elect a level
of health, prescription and dental coverage.

If a retiree fails to elect health insuranee coverage, or later withdraws from, any
portion of coverage (health, dental, or prescription), the opporiunity to participate
in that coverage shall be permanently terminated. In other words, retirees who. at
the time of retirement, fail to elect coverage or, having dane so at retirement, later
withdraw from any portion of coverage, shall not be allowed to obtain such
coverage from the District at a later date.

A retirce may ehange insurance plans or add a spousc or qualified dependent
during open enrollment periods prnrsuant to the policy requirements. Coverage
inay also be adjusted if a “qualifying event™ as defined in the policy occurs. Tt is
the retiree’s responsibility to notify the Distriet of any chanpe.

When a reliree is eligible for Medicare Part B, the retiree shall participate in
Medicare Part B as the primary hcalth insurance for the retirce and any
depcndents. The District shall not reimburse the retiree for the cost of his/her Parl
B deductible. it is the retirce’s responsibility {o uotify the District of Medicare
elipibility.

Retirees electing dental coverage must reruain in the dental plan for a minimum of
twelve (12) months.

Il a rctiree dies before his/her spouse, the spouse shall be responsible for 100% of
all prenmiruin pavments i{ the spouse wishes to continue coverage,

If a husband and wife both retire from District cmployment, they may elect either
a family or two-person plan in the name of either retiree. The eonditions of
subsection (H) (6) shall not apply to a surviving spouse who also retired from
District service,

For an employee to be eligible for health surance coverage upon retirement
from the District, an employee must have been employed by the District for a
minimum period of ten (10) consceutive years without 4 break in service. Leaves
are not considered a break in service. Periods of unpaid leave (e.g., child care
leaves) are not hreaks in service, but shall not count toward completing the
required minimum of ten (10) years.

The district shall pay 100% of the premiums of a standard term Lifc insurance

policy of $100,000.00 for each administrator.
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ARTICLE VIII-PROFESSIONAL DEVELOPMENT

A, Each member of the Association will be afforded the opportunily to attend
professional meetings and visit other schools to investigate new approaches
and cancepts in education, as directed. This will be at Board expense, as
budgeted. This will keep each member abreast of new developments and will
enable the District to have the best In quality education.

B. The District shall reimbursc administrators for any graduate course work related
to an administrator’s position that is recommended by the Supermmtendent and

approved by the Board of Education.

C. Participation in professional oreanizations is reeognized as an Important part
of continued development of administrators. Payment for professicnal
association dues for each administrator, related o their position, will be
provided through the district budget.

ARTICLE IX-GRIEVANCE PROCEDURE

A Definition—For the purpose of the administration of this grievance procedure,
a gricvance shall be defined as a claim by any unit member or group of
members in the nepgotiating unit of an alleged violation of any article or section of
this agreemenl; or any claim which affects tenns and conditions of employment.

B. Purpose—To encourage the prompt and equitable solution ta problems which
niight become grievances and to insure that ne uiember need fear coercion,
interference, restraint, discrimination, or reprisal for utilizing said procedure.

~-STAGE -

A member or association that feels agyrieved shall orally and informally discuss the 1s3ue
with the Superintendent.

—STAGE 2-

If the grievanee is unresolved at Stage 1 within ten (10) business days, the aggrieved may
request a formal review of the determination by the Superintendent. This request shall be
in writing and shall include the faets of the pricvance. The Superintendent will render his

decision in writing within ten {10) days.



—TAGE 3-

If the grievance is unresolved at Stage 2 within teu (10) business days. the aggrieved may
request a formal revicw of the determination by the Board of Education. This request
shall be in writing and shall include the facts of the grievance. The Board of Cducation
will render its decision in writing within ten (10) dayvs.

—NTAGE 4

~ If the grievance is unresolved at Stage 3 within ten (10) business days, the aggrieved may
exercisc the option to request binding arbitration by filing a demand with either the Board
of the American Arbitration Association or the Public Employment Relations Board in
accordance with ils rules and procedures. such arbitration costs to be shared equally
between the Board and the Association.

ARTICLE X-SALARY

For the period of this contract, saluries shall be as follows:
A Administrators shall receive annuu! increases as follows:

First year of the contract (2014-15):
Elcmentary Principal, Junior/Senior High School Principal, Junior/Senior

High School Assistant Principal, $4000
Director of Student Support Services,
Curriculum and Instruction $2.000

All WAA members each year of the contract for years 2-4:

Second year of the contyact (2015-16): $4000
Third ycar of the contract(2016-17): $4000
Fourth year of the contract(2017-18): £4000
B. Each administrator will have their annual salary incrcased by a total of $2500

upon suceessful completion of their tenure appointment. The total tenure increase
will be paid over the remaining pay periods in the conrract year it is earned and
the tenure increase will become part of thc Administralor’s annual salary.

C. Effcctive June 30, 1997, barpaining unit members shall be clipibie 1o participate
in the 125 Plan sponsored by the district to the full extent that sennces are offered

to other District employees.



D. Each administraior shall receive a one-time. lump sum longevity payment af
$1,500 to be paid at the end of the individual administrator’s fifth year ol
continuous administrative service in the District withmit a break in service. Each
administrator shall receive a one-time, lump sum longevity payment of $3,000 1o
be paid at the end of the individual administrator’s tenth year of continuous
administrative service in the District without a break in serviee. Leaves are not
considcred a break in service. Pcriods of unpaid leave (e.g., child carc leaves) are
not brealks n service, but shall not count toward completing the required years
(five or ten) of continuous service in the District.

ARTICLE XI-RETIREMLNT INCENTIVFE

No retirernent incentive shall be offered under the lerms of this contract.

ARTICLE XH-MAINTENANCE

Except as provided in this agreement, all terws and conditions of employment and
general working conditions shall remain the same as those cxisting at the time of this
agreement. The Board shall not diminish or impair any condition during the term of this
agreement. Nor shall this agreement restrict any rights atforded the Board of Education
under the provisions of Section 3020A of Education Law.

ARTICLE XITI-DURATION OF AGREEMENT

This contract shall be in elfect for the period from Fuly 1, 2014 through Jnne 30, 2018

ARTICLE XTIV TAYLOR LAW

IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS OF
THIS AGREIMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFOQRE, SHALL NOT BECOME EFFECTIVE UNTIL
THE APPROPRIATE LEGISLATIVE BODY ITAD GIVEN APPROVAL, IN
ACCORDANCE WITH SECTION 204-a OF THE NEW YORK STATE CIVIL

SERVICE LAW,
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Waterford Administrators’ Association Representative President, Board of Education

Waterford Administralors’ Association Representative Snperintendent of Schools

Date
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DATED: July 28, 2014

MEMORANDUM OF AGREEMENT

The Superintendent and Board of Education of the Waterford-1lalfmoon Union Free
School District (“District™) and the Watcrford Adminislralors" Associaton (“Association’}
hereby enter w10 the following Memorandum of Agreement to amend the 2009-2014 collective
bargaining agreement (*Agrcement™) between the parties. The terms of this Mcmorandum shall
amend the prior colicctive bargaining agreement and shall be incorporated into a new agreement
from July 1. 2014 duwough June 30. 2018, Any articles. Sections ar portions of the 2009-2014
Agreement not discussed herein shall continue and be incarporated into the successer colleclive
agreement. The parties undersiand and agree that the tenms of this Memaorandum of A greement

shall not be effective unless and until they are approved by the Board of Educaiion of the District

and ratified by the Association.

1. Article I (Recognition):
Amend second parapraph as (vllows (italicized):

Use of the term “Administrators™ in this agreement includes the Elementary Principal,
Junior/Senior High School Principal. Junior/Senior High School Assistunt Principal, and the
Director of Student Support Services, Curriculum and Instruction.

1. Arficle 111 (Evaluation)
Amend Section B. as follows [italicized):

The formar of the evaluation and the design of the evaluation instrumeni(sj for
admirastrators not covered under Education Law 301 2-¢c will be mutually agreed upon by the
Superintendent and the WAA. The Annual Professional Performance Review for those
administrators covered under Education Law 3012-e will be developed pursuant (o the
requirementis of that lave and the accompanying regulations of the Board of Regents and the

Commissioner of Education.



3. A.rt:ir.j.le VII {Insurance)
Amend Paragraph A as follows (italicized):

A. Effeciive July 1, 2014, the District will contribute 85% of the cost of group medical coverage
Jor the members of the bargaining unit in the plan provided 1o teachers. Effective Jufy 1, 2015
the District will contribute 82 5% of the cost of group medical coverage jor the members of tie
bargaining unit in the plan provided 10 1eachers. The bargaining wiit member shall contribuie
i€ remaining perceniage portion of insurance coverage in each year through payroll

deductions.

Amend Paragraph B as {ollows (talicized):

2
B. Effective July 1, 2014. the District will contribuie 85% of the cost of dental coverage for the
members of the bargaining unit in the plan provided ro teachers. Effective July 1. 2015 the

Districr will contribute 82.5% of the cost of dental coverage for the members of the bargaining

unit in the plan provided to teachers. The bargaining unit member shall contribute the
remaining percentuge portion of insurance coverage in each year through payroll deductions.

Amend Paragraph C as follows (italicized):

C. The District shall pav 70% of health insurance premiums (individual, two-person, and
Jamily) for current and future retirees, as long as such payment of health insurance premiums for
refirees is guaranteed by the health insurance plan in jorce for public employees in New York
State. Rerirees electing dental coverage shall be responsible for 100% of the premium payments.
The provision of insurance 1o retirees shall be subject ro the following procedures:

Amend Paragraph C, Section 4 as follows (italicized):

4. When a retiree is eligible for Medicare Parr B, the retiree shall parficipate in Medicare
Part B as the primary health insurance for the retiree and any dependents. The District
shall not reimburse the retiree for the cost of his‘her Part B deductible. It is the retiree s

responsibility fo notify the District of Medicare eligibility.



4. Article X (Salary)
Amend Paragraph A as follows (italicized):
Al Administrators shall receive annuel increases as follows:

First year of the contract (2014-15):
Elememary Principal, Junior/Senior High School Principal, Junior/Senior High

School Assistant Principal, 4000
Director of Student Support Services.
Curriculum and Instruction £2.600

All WAA members cach year of the conirac! for years 2-4:

Second year of the contract (2015-16): $4660
Third year of the contract(2016-17. 34000
Fourth year of the contract(2017-18): $4001

3. Article XIII (Duration of Agreement): July 1, 2014 through June 30,2018

%‘# /g% _ 7/2 %’

For the District / Date

‘ glEJL

B Daté

For the Associdtion



