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7.2.3 An employee called for duty in addition to the employee’s regular working horn's shall receive 
pay for not less than four (4) hours. As set forth in Article 7.2.1, such employee shall receive the 
overtime rate if the time actually worked is in excess of the employee's normal work week. If the 
employee does not work die full four (4) hours, die employee shall receive die straight-dme rate for die 
remaining portion of die four (4) hours. Any recall for training purposes will be for a minimum of two 
(2) hours.

7.3 Equalization of Overtime: Available overtime shall be distributed equitably among qualified 
employees who normally do such work under die supervisor responsible for assigning die overtime 
involved unless none of such employees are available. Such distributions shall be made on a rotational 
basis. Deviations from rotation shall only be made in die case of sudden emergency, in which case die 
employee receiving die overtime shall go to die end of the rotation list; provided, however, dial die 
audiority granted by diis section shall not be abused to avoid equitable rotation. The initial rotation list 
shall be set up on die basis of seniority'. Refusal of overtime shall be treated as overtime worked for die 
puipose of placement on the rotation list.

In the event an available employee is skipped when available overtime is distributed among qualified 
employees who normally do such work under die supervisor responsible for assigning die overtime 
involved, die employee skipped shall be allowed to work the next available overtime equivalent to die 
amount of overtime die employee would have worked had the employee not been skipped.

A record of employees who have worked overtime shall be updated on a daily basis, if needed, and 
shall be maintained in an area mutually agreed upon by bodi parties. This information recorded shall 
include the date of die overtime and die name of die person who is/worked die overtime.

7.4 Holiday Pay: If an employee works on:

New Year's Day 

President's Day 

Memorial Day 

Labor Day 

Election Day 

Thanksgiving Day

he/she shall be compensated at die rate of one and one-half times his/her normal rate of pay, and if an 
employ'ee works on any odier holiday set fordi in Article 10, he/she shall be compensated at his/her 
normal rale of pay. In addition, any employee working on any of die holidays enumerated in Article 10 
shall receive anodier day to be added to die employee's vacation.

7.5 Cafeteria Plan: The County' will implement a "125” Cafeteria Plan. Employees are to 
contact the Director of Human Resources widi any questions.

Martin Ludier King Day 

Independence Day 

Columbus Day 

Veterans' Day 

Christmas Day
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a. The Sheriff or designee, may require medical certification from an employee when die 
Sheriff or designee, has determined diat a systematic pattern of abuse of sick leave has occurred and has 
so notified said employee in writing.

b. The Sheriff or designee may also require die employee to be examined at die expense of 
die Employer by a physician designated by the Employer.

c. Upon request, ail employee shall audiorize die employee's personal physician, and/or the 
physician designated by die Employer, to release all relevant medical information pertaining to a 
disability claim only.

d. In die event an employee is believed to have engaged in sick leave abuse, die Unit President 
will be notified at die time disciplinary charges, if any, are filed pursuant to Article 15 of diis Agreement. 
Thereafter and widiin ten (10) workdays, the Unit President may request a meeting widi the County 
Administrator or designee. If die charges can not be resolved, die matter may be moved to Arbitration 
pursuant to die procedures established in Article 15 of diis Agreement.

11.2.4 Sick Leave and Holidays/Vacations

a. An employee who is absent due to illness on work da}'S before, on or after a holiday or 
vacation day shall not receive sick leave with pay unless medical verification for said illness is prowled.

11.2.5 Accumulation: A full-time employee may accumulate sick leave credits to a maximum of two 
hundred (200) days.

11.2.6 Sell-Back of Unused Sick Leave

a. Unused sick leave credits, for up to a maximum of one hundred and sixty (160) days, shall 
be paid at die rate of seventy-five percent (75%) upon die retirement, voluntary quit or death of an 
employee who has at least live (5) years of continuous service widi die Employer.

b. Unused sick leave credits, for up to a maximum of one hundred and sixty' (160) days, shall 
be paid at the rate of seventy-five percent (75%) upon die layoff of an employee who has at least five (5) 
years of continuous sendee with die Employer.

c. Unused sick leave credits shall not be paid upon an employee’s termination for just cause.

11.2.7 Workers' Compensation: If any portion of a subsequendy awarded compensation award 
covers a period for which an employee has used accrued sick leave, dien diat proportion of die 
compensation award shall be credited to restoring a prorated share to die employee's sick leave accrual.

11.3 Personal Leave

11.3.1 Personal leave shall be eamed/accrued in accordance widi die following schedule. No employee 
shall be restricted from using personal leave credits provided a twenty-four (24) hour notice is given 
prior to taking such leave.
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ARTICLE 15

PROBATION AND DISCIPLINE

15.1 Probationary Period

15.1.1 An employee in the competitive, noncompetitive or labor classes shall be on probation for a 
period consistent nidi Greene County Civil Sendee Rules.

15.1.2 Probationary, Provisional, Temporary and Seasonal Classifications: An employee in a 
competitive civil service classification who is on probation or who has been appointed to a position on a 
provisional, temporary, seasonal, emergency or training basis as defined by Civil Sendee shall not be 
entided to appeal any disciplinary action taken against said employee, nor shall the Union have die right 
to appeal such action on die employee's behalf.

15.2 Discipline for Just Cause: No employee vvidi a permanent appointment shall be disciplined 
except for just cause. Such employee shall be served vvidi a written notice of die action and the reason 
for it. Simultaneously, a copy of die notice shall be sent to the President of die Greene County 
Corrections Unit of Council 82.

15.3 Appeal of Disciplinary Action

15.3.1 If the Union disagrees nidi die disciplinary action, the President of die Unit may appeal die 
matter, in writing, to die County Administrator or designee. The appeal must be submitted, in writing, 
vvidiin ten (10) work days from receiving die notice of discipline. Failure to submit die appeal within 
said ten (10) days shall make die matter ineligible for furdier appeal under dus Article or any oilier 
procedure.

15.3.2 Widiin fifteen (15) work days after receiving die appeal, the County Administrator or 
designee shall meet nidi the disciplined employee and die designated representative of die Union. 
Widiin fifteen (15) work days after said meeting, the County Administrator or designee shall issue a 
written response. Said response shall be given to die President of die Unit.

15.3.3 If die Union is not satisfied with the response of die County Administrator or designee, die 
President of die Unit may elect to submit the matter to arbitration by filing a demand for arbitration vvidi 
die New York State Public Employment Relations Board in accordance vvidi its rules and procedures. 
The demand for arbitration must be filed widiin ten (10) work days from receiving die response from 
die Comity Administrator or designee or when die response should have been received. Failure to file 
die demand within said ten (10) days shall make die matter ineligible for arbitration or any odier appeal 
and die case will be deemed to be closed.

15.3.4 All decisions rendered in such arbitration shall be final and binding upon bodi parties.

15.3.5 The arbitrator’s fees shall be shared equally by die Union and die Employer.

15.4 Civil Service Rights: The procedure set fordi above shall serve as die only mediod of resolving
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19.2 New Employees: The Employer agrees dial it shall notify die President of diis Unit as to new 
employees hired within fifteen (15) days of hire, togedier nidi job classilicadon and whedier dieir 
employment is on a permanent, provisional or temporary basis.

19.3 The Employer agrees diat any employee may review his/her personal history file on request by 
employee or officer of this Unit with die written consent of die employee. The Employee may also 
submit a written statement of rebuttal of any material contained in such file.

19.4 Job descriptions, typed completely and understandably and with a full explanation of job duties 
and requirements, shall be provided to each employee. No changes will be made of job dudes, 
descriptions or tides without proper Legislative and/or Civil Senice approval.

19.5 Corrections Officers

19.5.1 Corrections Officers will not be required to assume cooking or dishwashing duties except in 
emergency situations as declared by die Sheriff or designee.

19.5.3 Any trip of 225 miles or more, one way, shall be an overnight trip for reasons of safety.

19.5.5 Senice Shoes: Upon a showing of need, die Sheriff or designee, in his discretion, shall 
provide one pair of senice shoes to each full-time Correction Officer. The senice shoe supplier will be 
selected in die sole discretion of die Employer.

19.5.6 The Civil Senice status of Correction Officers shall be in accordance widi Local Law' 5 of 
1991.

19.6 Shift Differential

19.6.1 An employee who's normal shift is between die hours of 3:00 pan. to 11:00 pan. shall be 
paid a differential of fifty cents ($0.50) per hour for all time worked during such hours. Effective June 
21, 2017, die differential will increase to seventy-five cents ($0.75) per hour for all time worked during 
such hours.

19.6.2 An employee who’s normal shift is between the hours of 11:00 pan. to 7:00 a.m. shall be 
paid a differential of seventy-five cents ($0.75) per hour for all time worked during such hours. Effective 
June 21, 2017, die differential will increase to one dollar ($1.00) per hour for all time worked during 
such hours.

ARTICLE 20

OFF-THE-JOB DISABILITY

20.1 The Employer shall provide New’ York State Disability Insurance at no cost to the employees.
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28.2.2 Rights of the Union

28.2.2.1 The Union sliall receive a copy of any written grievance, including supporting 
materials attached diereto and submitted therewith, and or any decision rendered pursuant to this 
procedure.

28.2.2.2 The Union shall have die right to submit briefs to support or refute allegation of 
any party in a grievance.

28.2.2.3 The Union shall have the right to submit grievances on its own behalf.

28.2.2.4 Release Time for Grievances

a. Only die aggrieved employee and/or the President of the Local Unit and/or one 
employee designated to act by the President, shall be allowed release time, widiout loss of pay or leave 
credits, for die purpose of investigating and presenting a grievance.

b. Requests for the use of release time shall be made to the Sheriff or designee, on die 
standard request for leave form provided by die Employer. Except in an emergency, requests sliall be 
made suflicicndy in advance to permit proper scheduling. The aggrieved employee and/or, except in 
an emergency, die President of Unit and/or die President's designee, shall not be allowed to leave die 
worksite until such leave has been approved.

28.2.3 Mutual Rights: In die event of the unexcused failure on the part of an aggrieved party to be 
timely, die grievance shall be deemed to be wididrawn. If die Sheriff, the County Administrator or 
dieir respective designees fail to make a decision widiin die required time period, as set forth in Step 
Two, die grievance shall be deemed to be resolved in favor of die aggrieved.

28.3 Presentation

28.3.1 Step One: Sheriff or designee: An employee who claims to have a grievance shall present said 
grievance, in writing, to die employee's Sheriff or designee widiin twenty (20) days of its occurrence, or 
of when die employee becomes aware of it.

28.3.1.2 The Sheriff or designee shall meet widi die parties to resolve die grievance within five (5) 
days. After die meeting he/she shall render a written decision widiin five ���  days.

28.3.2 Step Two: County Administrator

28.3.2.1 If die grievance is not satisfied, die aggrieved party may appeal die matter to the 
County Administrator. The appeal must be submitted, in writing, widiin ten (10) work days from 
receiving die response from die Sheriff or designee.

28.3.2.2 Widiin ten (10) w'ork days after receiving die appeal, the Count)' Administrator 
or designee shall meet nidi die President of the Unit to review' the grievance for a resolution diereof. 
Within ten (10) work days after said meeting, die Count)' Administrator or designee shall issue a written 
response. Said response shall be given to the President of die Unit. If die grievance is not resolved, it
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The term "correction officer," as used herein, shall include till sworn members of die 
Greene County Sheriffs Department. The term "sworn member" as used herein shall 
include Correction Officers and Correction Sergeants of die Greene County Sheriffs 
Department and Jail.

Section 2. NOTICE OF DISABILITY OR NEED FOR MEDICAL OR HOSPITAL
TREATMENT

(a) (i) A Correction Officer who alleges to be injured in die performance of duties or 
who alleges to be taken sick as a result of the performance of duties and who seeks any 
benefit afforded by Section 207-c, shall give mitten notice to die Sheriff, or die Sheriffs 
designee, witiiin 48 hours of (1) an incident causing such an injury or sickness which 
prevents die performance of duties or, (2) an incident causing such injur)' or sickness 
which gives rise to a need for medical or hospital care or, (3) a claim of recurrence of 
eidier (1) or (2), above; provided, however, dial a Correction Officer taken sick allegedly 
as die result of performance of duties, shall proride such notice as soon as he or she 
believes diat die sickness is die result of die performance of duty, but in no event later 
than 20 calendar days from the time such sickness should have been discovered to have 
been a resulL of die performance of duties. In die event of a personal inability to give 
notice, such notice may be made by anodier acting on behalf of such Correction Officer. 
The notice shall also describe the nature of die injury or sickness and die name of die 
treating physician.

(ii) Any and all accidents incurred in die performance of duty musL be reported, 
regardless of whether die Correction Officer lost time or required/rcceived medical 
attention; however, if the Correction Officer seeks GML status for an alleged 
injury/illness, die Correction Officer must seek or have sought medical attention.

(iii) A copy of die Notice and GML §207-c Application shall be forwarded to the 
Director of Personnel/HR Director or designee within 24 horn's of receipt by die 
Sheriff’s Office.

(b) RECURRENCE: In die event of a recurrence, as detailed above, die Correction 
Officer must detail which injur)1 or sickness gave rise to die recurrence and proride die 
date of die initial injury or illness. In addition, die Correction Officer must proride any 
verifying medical report detailing die recurrence.

In die event further medical verification is deemed necessary, die Correction Officer will 
submit to medical examination as directed by die Sheriff or his designee and as detailed 
in diis procedure, including diose detailed in Sections 4 and 5, below.

(c) To aid in the administration of die provision of diis subdivision,.the Sheriff, or die 
Sheriffs designee, may utilize or develop an application form which shall be completed 
eidier by a Correction Officer seeking benefits or, in die event of an inability to do so, by 
anodier acting on his/her behalf and which shall be filed widi die Sheriff, or die Sheriff s 
designee. Such fonn shall be completed and filed by a Correction Officer or his/her 
representative, promptiy, but no later dian seven (7) calendar days after the incident or
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belief described above. If filed by someone other than die Correction Officer, die 
Correction Officer shall countersign die fonn when able to do so. The information on 
die fonn shall be sworn to by die Correction Officer or person filing die fonn and 
contain a statement diat its content is true and subject to die penalties of peijury.

(d) The failure to satisfy any time limits specified above, shall render a notice or filing 
untimely and shall preclude an award of any benefits pursuant to Section 207-c of die 
General Municipal Law; provided, however, dial die Sheriff shall have die discretionary 
authority to excuse a failure to proride notice or file a report upon good cause shown.

Section 3. STATUS PENDING DETERMINATION OF ELIGIBILITY FOR 
BENEFITS

(a) In the event a Correction Officer asserts an inability to perfonn duties, he or she shall be 
placed on sick leave until such time as it is determined diat he or she is eligible for die 
benefits of Section 207-c.

(b) In die case of any employee who has no sick leave time accrued to liis/her credit, the 
County trill advance sick leave for die purposes of diis Section 3, until such time as a 
determination pursuant to Section 4, below is made. In die event diat die employee is 
denied 207*c eligibility and cidier die employee does not appeal diis denial or after 
appealing die denied, die denial of benefits is upheld, die employee will reimburse die 
County in time or money for the sick leave time advanced.

(c) In die event diat an employee is found to be eligible for 207-c benefits, die employee 
will have all used sick leave credits restored.

Section 4. BENEFIT DETERMINATIONS

An application for die benefits of Section 207-c of the General Municipal Law shall be 
processed in die following manner:

(a) The Sheriff, or die Sheriff’s designee, shall togedier with the Director of 
Personnel/HR Director for die County prompdy review an application timely made and 
any odicr pertinent documents or evidence available, including medical support 
provided by die Correction Officer; such documents or evidence to be direedy related to 
die illness/injury and body part. Should he or she determine that die Coirection Officer 
was injured in die performance of duty or that die Correction Officer was taken sick as a 
result of die performance of duty so as to necessitate medical or odicr lawful treatment, 
the Sheriff, or die Sheriffs designee and/or die Director of Personnel/HR Director, 
shall, pursuant to Section 207-c, direct payment of die full amount of die regular salary 
or wages until die disability arising dierefrom has ceased and shall insure diat die 
County, through the healdi insurance provided to die Coirection Officer, will be 
responsible for die cost of medical or odier lawful treatment and for any hospital care 
associated with such injury or illness. (It is understood diat any amounts not otherwise 
covered by the healdi insurance carrier will be paid or reimbursed, as necessary by die 
County or its worker’s compensation fund.) A written notice of such detennination shall
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Director. In the event a Correction Officer is adversely affected by a determination, he 
or she may request a hearing in accordance with the procedure set forth in Section 6 of 
this procedure.

(iii) In the event lire Sheriff (or designee) and die Director of Pcrsonnel/HR Director
disagree, die Comity Administrator shall make die final determination.

(d) Any determination made pursuant to diis Section 4, shall be rendered widiin 
fifteen (15) working days.

Section 5. ASSIGNMENT TO  LIGHT D i m '

As authorized by die provisions of Subdivision 3 of Section 207-c, die Sheriffs 
Department, acting through die Sheriff, or die Sheriffs designee, may assign a disabled 
Correction Officer specified light duties, consistent with his/her status as a Correction 
Officer. The Sheriff, or die Sheriffs designee, prior to making a light duty assignment, 
shall advise die Correction Officer receiving benefits under Section 207-c diat his/her 
ability to perfonn a light duty assignment is being reviewed. Such a Correction Officer 
may submit to die Sheriff, or die Sheriffs designee, any document or other evidence in 
regard to die extent of liis/her disability. The Sheriff, or die Sheriffs designee, may 
cause a medical examination or examinations of die Correction Officer, to be made at 
die expense of die Employer. The physician selected shall be provided widi die list of 
types of duties and activities associated widi a proposed light duty assignment and shall 
make an evaluation as to die ability of die disabled Coll ection Officer to perfonn certain 
duties or activities, given die nature and extent of die disability. Upon review of die 
medical assessment of die Correction Officer’s ability to perfonn a proposed light duty 
assignment and odier pertinent information, die Sheriff, or die Sheriffs designee, may 
make a light duty assignment consistent with medical opinion and such other 
information as he or she may possess. Pursuant to Section 207-c, if the Correction 
Officer refuses to perfonn die designated light duty assignment, and fails to proride 
medical documentation supporting die refusal, his/her 207-c benefit shall be 
discontinued and he/she will be placed on sick leave status (and once sick leave is 
exhausted, may use other leave accruals). If the employee wishes to challenge die 
discontinuance of benefits, he/she may do so pursuant to Section 6 below.

In die event a Correction Officer refuses to perfonn a light duty assignment and 
prorides medical documentation to support die refusal, a healing will be convened 
immediately pursuant to Section 6 below to resolve the issue.

Nodiing contained in diis Section 5 shall require the Sheriff’s Office to create light duty 
assignments.

Section 6. APPEAL OF AD^TRSE FINAL DETERMINATIONS

In the event that a Correction Officer disagrees with any final detennination regarding a 
proposed light duty assignment or die initial or continued eligibility for benefits, he or
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she, within fifteen (15) calendar days of die receipl of die determinadon, shall file a 
mitten Demand for Arbitration widi die NYS PERB. The Arbitrator will be bound by 
die determination of die Sheriff and/or the Director of Personnel/HR Director unless 
he finds dial die determination is not supported by a preponderance of die evidence. 
The decision of die Arbitrator shall be final and binding. The Arbitrator's fee shall be 
shared equally by and between die parties.

A determination made by any officer, agency, board or court regarding the existence of a 
disability or its extent or regarding an enddement to any odier statutory benefit because 
of a Correction Officer's disability, may be noticed by, but shall not be controlling upon 
the Arbitrator.

In die event die parties so request, die Arbitrator shall convene an expedited hearing to 
resolve die outstanding matters.

Section 7.

With respect to die provisions of diis procedure, any Correction Officer who fails to 
abide by a reasonable request made pursuant to diis procedure shall be deemed to have 
waived his/her right to such benefits. If die employee wishes to challenge a decision 
made pursuant to this Section 7, lie/she may do so pursuant to Section 6, above.

Section 8.

In the event die Sheriff or his designee or die Count)' deems it in die best interest of die 
parties, it may submit to the New York State Retirement System application^) for 
disability retirement, consistent with die provisions of die New York State Retirement 
and Social Security Law. Section 7, above, applies likewise to such Department action. 
In die event that a disability retirement is granted, benefits pursuant to Section 207-c and 
diis procedure shall cease.

Section 9. Continuation of Contract Benefits

For die first diree (3) months while on GML §207-c, a Correction Officer shall continue 
to accrue all contractual fringe (economic) benefits dierelo, a Correction Officer shall 
only receive any contractually negotiated wage increases, increments, and longevity 
payments.

In die event that the Correction Officer is assigned to specific light duties (pursuant to §5 
above), the Correction Officer shall dien be entided to all contractually negotiated fringe 
benefits.
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memorandum and maintain this memorandum in a secured file. The employee may be 
temporarily reassigned to other duties, where appropriate.

3.1.6. An employee having a reasonable basis to believe that another employee is illegally using, or in 
possession of any controlled substance shall immediately report die facts and circumstances to 
die Sheriff.

3.2 EMPLOYEE DRUG TESTING. Employees employed in die Sheriffs Office various 
departments will be required to take drug tests as a condition of continued employment in order 
to ascertain prohibited drug use, as provided below:

3.2.1. T ie  Sheriff may order an employee to take a drug test upon documented reasonable suspicion 
diat die employee is or has been using drugs. A summary' of die facts supporting the order shall 
be made available to die employee prior to die actual test.

3.2.2. The Sheriff may order a drug test administered as part of any regular physical examinadon 
required by the Sheriffs Department.

3.2.3. Employees shall be uniformly tested during any unannounced, mass/mandatory random drug 
testing required by die Sheriffs Office. The Sheriff shall detennine the frequency, departments, 
shifts and liming of such tests.

3.2.4. A drug test shall be considered as a condition of application to die specialized units within die 
Sheriff's Office, and may be administered as part of die required physical examination for diat 
position or randomly performed while assigned to such specialized unit.

3.3. PROBATIONARY EMPLOYEE DRUG-TESTING. Where a probationary' employee lias a 
past history of drag use, said employee may be required to submit to random-testing until die 
probationary period is successfully completed. T ie  frequency and timing of such testing shall 
be determined by die Sheriff.

3.4. APPLICANT DRUG-TESTING. Applicants for a position in die Sheriffs Office may be 
required to take a drag test as a condition of employment. Applicants shall be disqualified from 
further consideration for employment under die following circumstances.

3.4.1. Refusal to submit to a required drag-test.

3.4.2. A confirmed positive drag-test indicating drug use prohibited by diis policy.

3.5. DRUG-TESTING PROCEDURES. T ie  testing procedures and safeguards provided herein 
to ensure the integrity' of Sheriffs Office drag-testing shall be adhered to by any personnel 
administering drug tests: (Commissioned or Non-Commissioned Officers of diis office or 
independent contract personnel who meet die requirements of diis procedure.)

Non-Commissioned Officers will be utilized to administer drag tests in die event diat 
Commissioned Officers are not available.
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3.5.1. Personnel authorized to administer drug tests shall require positive identiiication from each 
employee to be tested before they enter the testing area. A pre-test interview shall be conducted 
by testing personnel with each employee in order to ascertain and document die recent use of 
any prescription or non-prescription drugs, or any indirect exposure to drugs diat may result in a 
false positive test result. The employee will be required to sign a medical release of information 
form in the event that a physician must be contacted for clarification or verification of legal chug 
use.

3.5.2. The badiroom facility' of die testing area shall be private and secure. Audiorized testing 
personnel shall search the facility before an employee enters it to produce a urine sample, and 
document that it is free of any foreign substances.

3.5.3. Testing personnel of the same sex as die employee shall be present and observe production of 
die mine sample.

3.5.4. WTiere die employee is unable or unwilling to give a specimen at the lime of die test, testing 
personnel shall document die circumstances on the drug-test report form. The employee shall 
be permitted no more than eight hours to give a sample, during which time said employee shall 
remain in die testing area, under observation. Reasonable amounts of water may be given to die 
employee to encourage urination. Failure to submit a sample shall be considered a refusal to 
submit to a drug-test.

3.5.4. Whenever diere is a reason to believe diat die employee may have altered or substituted the 
specimen to be provided, a second specimen shall be obtained immediately, under direct 
observation of die testing personnel.

3.5.5. Specimen samples shall be scaled, labeled and checked against die identity of die employee to 
ensure the results match die tested specimen. Samples shall be stored in a secured and 
refrigerated atmosphere until tested or delivered to die testing lab representative.

3.5.6. An employee's urine sample shall be split and stored in case of legal disputes. The urine 
samples must be provided at the same time and marked and placed in identical specimen 
containers by audiorized testing personnel. One sample shall be submitted for immediate drug­
testing. Tlie other sample shall be secured in frozen storage. If the results of die original test are 
positive, die employee may widiin ten (10) calendar days of die employee's written notification of 
die positive test, elect to have die remaining specimen tested by a laboratory of his choice 
licensed by Section Five Hundred Seventy-Five (575) of the New York Stale Public Health Law 
for testing by Gas Chromatography, with mass spectrometry or an equivalent scientifically 
accepted mediod.

In die event diat the second drug test, requested by the employee is relumed with negative 
results, die first drug test which indicated a positive result, would be negated.

Chain of Custody Documentation shall be maintained by die Sheriff. A copy of the laboratory 
report of such test will be provided to die employee and Sheriff. If an employee does not reply 
widiin diis time frame, die confirming test will be performed by die original testing laboratory.
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IN WITNESS WHEREOF, (lie parties hereof have caused this Agreement, to be executed on (his 

____ day of. � � � � � � � � � �  ���� .

NYS Law Enforcement 
Officers Union, Council 82:

 � ! " �
esident

# --- .� / � $�

Area Representative
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Member

For County of Greene antj^lie Greene Count}' 
Sheriffis Office:

Sh.

Member

„ . *7
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Count}' Administrator
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Director pf Human Resources °i <etn
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Negoliat*
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