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PREAMBLE

This Agreement 1s by and berween the Superintendent of Schools of the
Lvndonville Central School Distriet and the Lyndonville Emplovees Association.

ARTICLE 1 - RECOGNITION

SECTION 1.1 RECOGNITION

1.1.1 The Board of Education of the Lyvadonvillie Central School District
has recognized the Lyndonville Emplovees Association as the exclusive
representative for the purposes of negotiating collectively in the determination of,
and administration of grievance arising under. the terms and conditions of
employment of the employvees in the {following bargaining unit:

Included: Kevboard Specialists. Secretary 1 — Secretary for Special Education and
Title I. Semsor Account Clerk — Payroll. Senior Account Clerk — AP, Teacher
Alides. Cafeteria Monitors. Bus Monitors. Nurses. Teaching Assistants and School
Bus Drivers.

Excluded: Secretary to the Superintendent. Secretary 11 — Human Resources
Administrative Assistant. all managerial emplovees. all confidential emplovees,
all supervisory emplovees. all substitute emplovees and all other emplovees not
listed as “Included™ above.

1.1.2  The recognition of the Association by the Board of Education shall
extend for the maximum period permitted by law.

1.1.5  The Lyvndonville Emplovees Association herebv affirms that it
does not assert the right to strike against the Districs, 10 assist or patticipate in any
such strike. or to impose an obligation on 11s members 10 conduct. assist or
participate in any such strike.

ARTICLE 2 - CONCERNING THIS AGREEMENT

SECTION 2.1 DEFINTTIONS

12

1.1 “Dastrict” means the Lyndonville Central School District.

2.1.2  “Board” mecans the Board of Education of the District and applies
only when it is intended that the Board itself shall act or refrain from action.

2.1.2 “Superintendent of Schools™ means the person appointed to serve
on a reguiar. interim or actng basis as the Superintendent of Schools.

2.1.4  ~Association” means the Lyndonville Emplovees Asscciation.
2.1.5  “Party” means the District or the Association.
2.1.6  “Parties” means the District and the Association.




217 ‘A reemené means this Ar[rreemen t, all appendices which are
part ofthrs Agreement, and all amendments to this Agreement,

? “Emglo ee" or "unit member” means a member of the bar arnrng
unit as strrp ated | c{)on 111, excep t that it dogs not gnclrﬁie scgool buS drjy8rs
In an?/ aﬁ;ra h whic egrnswrhan asterrsk and therefore nas a ariver-specific

provision In Article 11

2.1.9  “Working day" shall mean any day that the District Business
Office is open.

2,110 A "full-time" em I%yee 1S one whose reqularly scheduled work
day is defined in paragraphs 6.2.1. 6.2.2

2,111 A “part-time” emplqyee js one whose reqularly scheduled work
day s not one defrnea l)y the prorlrorsr ns Irss ed in paragra%?r Y

2.1.12 “Year.” "school year" and "fiscal year" mean the period beginning
July Land ending on the followirig June 30.

SECTION 22 LEGAL EFFECT

221 This Agreement %onstr utes the e trre and comﬁlete record of the
brndr com |tments etw(e trrc ndt e Ass craﬂ This A re%ment
a tered, an ed, added to. de ete rom or modified on Yt rou

vo ntar mutua co sent artres mawrr ten mendment 10 t
reem nt srne on, ora executron ate Qf this arg; e]ement No?
ument sha constitut (P 8iommhtmen etween t artre?H 8ss it IS

|n Writl R as been srgr}[ H/ authorize H]esenta es of the District
and the Association on or arter the execution date or'this Agreement.

222 The Drstrrcta he Assocrar nech warve the n httol srs on
ne tratron ofanymater erc taine mtrs greemen rnot urrn
term of this Agreement, but thrs sha Il not be constryed oprom Init a valid de an

the Association for impact negotiations or negotiations with respect to the
Sliccessor to this Agreement.

223 If any provision of this Agree en or a Icatron ofthe
A re ment to any employee or roupo em es n contr

then suc ovrsron ora cation shall no eeme va dan su srn
ﬁ ﬁpé c}ﬁtmﬁee)r(ne (rngret i gf}grcr\tr but all other provisions or applications

24 This ent shall supersede any rules, requlations or practices
%L ?ﬂ) Po or Incorsistent wrgr P

of the District whic e contrary S terms.
225 Neither party is obliged to continye any practice or policy exce
othe exen ITany. seP%l r¥h expre% Fy mapartrcufl pFr)ovrsron of'othrsy .

Agreement,



226 NOTICE: ITIS AGREED BY AND BETWEEN THE PARTIES
THAT ANY PROVISION OF THIS AGREEMENT REQUIRING
LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS
THEREFOR. SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.

2.2.7 Inthis Agreement. a term used In one gender also includes the
other gender.

SECTION 2.3 NEGOTIATION OF A SUCCESSOR AGREEMENT

2.3.1 If either party desires to negotiate a successor 1o this Agreement. 1t
shall give written notice thereof to the other party no later than February 1 of the

final vear of the term of this Agreement.

2.3.2  The party giving notice pursuant 1o paragraph 2.3.1 of this
Agreement shall transmit its writien proposals 1o the other party not later than the
30th calendar dav after delivering said notice. Not later than the 30th calendar
day afier receipt of those proposals, the other party shall transmit to the notifving
party its written proposals for the successor to this Agreement.

2.3.3 The parties may by mutual consent extend any time limits
set forth in this Section 2.3, provided that anyv such extension must be evidenced
by a written memorandum signed bv both parties. Consent to an extension must
not be withheld unreasonably bv either party.

2.3.4 A successor agreement shall not become effective until it has been
ratified by @ majority of the members of the Association and a majority of the
members of the Board of Education.

SECTION 2.4 COPIES OF AGREEMENT

2.4.1 Copies of this Agreement shall be printed at the mutual expense of
the parties. The Assoctation shall be given a sufficient number of copies to
distribute to all members of the bargaining unit. The Association shall also be
given an additional ten (10) copies. When a new emplovee 1s hired. he/she shall
be given a copy of this Agreement by the administration.

SECTION 2.5 MANAGEMENT RIGHTS

2.5.1 Except as expressly limited by the terms of this Agreement. the
District reserves and retains exclusively. in its sole discretion, the right 1o
manage the District. its operations and its emplovees. including. but not limited
to. the following rights: to establish, continue. change or abolish its programs.
operations. pohicies. practices. rules. regulations. and procedures: to determine
the number, location, hours and types of its operations; to determine the
methods. processes. equipiment and material 10 be used in the District’s
operations; to determine the necessity for filling a vacancy: to determine the
number. qualification and duties of emplovees; 10 assign positions. duties and
work 1o emplovees; 1o establish and change work schedules and assignments: to

~
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establish and enforce work rules: to establish and maintain a job evaluation
program and 1o judge the efficiency and competency of the emplovee’s work: to
transfer. demote and promote emplovees: to layoff and recall emplovees: to
discipline or discharge emplovees in accordance with legaliv required
procedures: to alter. modify. terminate or add terms and conditions of
emplovment not expressly addressed in this Agreement; and to take such other
measures as may be determined by the District to be desirable for the successtul
operation of its programs and operations.

ARTICLE 3 - ASSOCIATION RIGHTS

SECTION 3.1 DUES DEDUCTION/AGENCY FEE

3.1.1 Upon the written authorization of an empiovee. on a form
provided by the Association, the District will deduct from the salary of each
member such amount for membership dues as the member may specify and will
transmit said sum to the Association on a monthly basis. All dues shall be
deducied in equal installments beginning with the second pay period in
September.

3.1.2  Anyv emplovee who is not a member of the Association shali be
pay an agency fee in accordance with the terms of the Tavlor Law (Civil Service
Law § 208). Monies for such agency fee shall be deducted {rom the employee’s
salaryv and wransmitted to the Association in the same manner as dues deductions
for Association members.

~ -

3.1.3 The Association will hold the District harmliess from any
and all claims resuiting from the administration of the dues deduction/agency fee
provisions of this Agreement.

SECTION 3.2 UNION MEETINGS

~

3.2.1 Uponrequest received at least one week in advance. the District
will permit the Association to hold meetings on school property after 3:30 p.m.
in such location as the District determines. Any emplovee who is granted release
time from work to attend such a meeting shall be required to make up such time
as directed by the administration.

SECTION 3.3 BULLETIN BOARD

3.3.1 The District will permit the Association to maintain one bulletin
board for purposes of posting notices of interest to its membership. The bulietin
board shall be obtained at the Association’s expense and the District shall mount
it in a mutually agreed upon location accessible to all Association members.




ARTICLE 4 - GRIEVANCE PROCEDURE

SECTION 4.1 DEFINITIONS

The following definitions shall apply to this grievance procedure:

4.1.1 *“Grievance™ shall mecan a claimed violation of a specific provision
of this Agreement: provided. however. that a grievance shall not include anyv
matter which 1s reserved to the discretion or judgment of the District. the Board
of Education or the Superintendent of Schools.

4.1.2 “Grievant” shall mean an employee who has filed a grievance.
4.1.3 ~lmmediate Supervisor” means the administrator to whom an
emplovee is directly responsible. If the subject of the grievance is such that it

crosses buildings or 1s svstemn wide. the immediate supervisor is the
Superintendent of Schools or his designee.

4.1.4 Days” shall mean davs that the District Business Office is open.

SECTION 4.2 BASIC STANDARDS AND PRINCIPLES

4.2.1 A grievance shall be deemed waived unless it is submitted within
ten (10) days after the aggrieved party knew or should have known of the events
or conditions on which it is based.

4.2.2 1f a decision at one stage 1s not appealed to the next stage of the
procedure within the time limit specified. the grievance will be deemed to be
discontinued and further processing unider this Agreement shall be barred.

4.2.5 Failure at any stage of the grievance procedure to communicate a
decision to the grievant within the specified time limit shall permit the lodging of
an appeal at the next stage of the procedure within the time which would have
been allotted had the decision been communicated by the final dav.

424 A group of employees having a commeon grievance may present
such grievance as a group in accordance with this procedure. provided that only
onc of its members is given authority by the group to act in its behalf.

4.2.5  The ume limius specified in this Article 4 shall be strictly adhered
to by all concerned. However, any such time limit mayv be extended by mutual
consent of the [istrict and the Association evidenced in writing signed by
authorized represcentatives of both parties. Neither party shall unrcasonably
withhold its consent 10 a request tor such an extension.

4.2.6 Al grievances shall include the name and position of the grievant,
the particular provision(s) of this Agreement claimed to have been violated. the
alleged event constituting the violation. the identity of the party responsible for
causing said event and a general statement of the nature of the grievance and the
redress sought by the agerieved party. If the grievance does not contain all of the

i
n
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above information, it will not be considered a valid grievance and need not be
processed through the procedures of this Article.

427 If a \\Titten grrevance IS ?ubmr tted under gte [r%rocedures of this
rticle, such submrssrérn srﬁtll constitute an e ectroa of forum ga"e\raﬂt and
the A ssocratron and sha con] stitute a walver an bart anﬁ and

the grievant or the ASfocratron as or ma ave to submi tei \Aﬁ]ctf]n atter of
the rrevance for reso utron or revrew enc ort rrbuna t]er

udi rg executive, a mrnrs ratrve re sI ovre o rnt rs
rocedure unless sal evance rs resa e District.

rlevance may not oe mrtted un rt roce urer n\bjec mat er of the
rlevance as been or rs ernr%rfcsrmu taneou zvsu mrtte rlevant or the

(fsocratron rr era? ortrrbunalé hetherjudrctal executive,
ministrative or legislative 3 r resolution Or review.

SECTION 43 GRIEVANCE PROCEDURE

431 Level |- The rrevan shaII submit hrsarrevance n wrrtrnsg to hrs

Hrmedrate supe visor. The | me g e su ervrsorsa gerveavvrrttenr ponse to

fhe rrevant]le In ten ( r]t the s mrisrono rlevance

rre ance e consice rscontrnue unless written Notice t othe contrary

e]n the grievant totheS erintendent of Schools within ten (L0) days
ate of'the immediate sUpervisors response.

432 Level Il - lfvyrrtten noti ceh been rventothe Tuge rn nde
gchoolswhhlrn the time imit stat ed ove rrnte dent 0 sor
esiqnee shall qive a written response to the rr % wit rnten%t aPr
rs on of the ?rrevance The rrevance e considere scon ued
ess ssoclation deIrver%to eS e]rrnten nt o Sc oo r! Hce
su mrttrn AegrrevaRce 0 arbitration within ten (10) days after tne the
Superintenaent of Schools' respanse.

SECTION 44 ARBITRATION

44.1 If t hle Assocratron deIrv%rsaW ten no rc uerrntendent of
3[’00'3 wrthrn the time limjt s hed above, n ten 2 afte suc
eliver such wrrtten notice, teDrstrrct and the socra 10

ree Upon a
my uaY acceptanle aroitrator.” 1T the parties 0o ot agree upon an ar g?tr
wrthrnthe sBch)r? r? period, the Asgocfatron shaIP ﬂrnte Eloﬁ da so?telast
3/ for muttal agr ement nan ar\ Itrator, re uefs Re ericari Ar rt{atron
Af oclation AAﬁ t0 sendl to each part ﬁl r een 15) names o per]sons
ere Uest | rsnotmae jthin the Jme t stateq above, t
rievance shall emeﬁ to_be disconti rn ed and further p rocessrng under thrs

greements e parreg, Each part Icross out ?/Tn es on'its [ist which
ar unacr;epta eto It an rére erence P]ore or'gwe remainin
names, | ro S aN

erts

’hal then a(lrts list owrn h

references o the one ter receipt iennrne

at no mutu Ih/ eepahle ar rtrato as been selected om the first rt aII
endasecon st] a ﬁr esamI pr%ce uresaII be regeae fthe
AAA determines that no mutually accepta arbitrator has been selected from



the second iist. the AAA will name an arbitrator at the time 1t notifics the parties
of that fact. provided that the arbitrator so named shall not have appeared on
either of the hists of arbitrators previously submitied 1o the parties.

4.4.2  The arbitrator will hear the matter and will issue his decision not
tater than thirty (30) davs from the close of the hearing. or the submission of
briets if they are filed. The arbitrator’s decision will be in writing and will set
forth his findings of fact. reasoning and conclusion(s) on the issue{s).

4.4.3  The arbitrator shall determine the grievance as presented on the
basis of the evidence before him and the provisions of this Agreement. The
arbitrator shail have ne authorty to add to. subtract from or modify the
provisions of this Agreement. and further shall have no authority 10 review any
matter which 1s reserved to the discretion or judgment of the District, the Board
of Education or the Superintendent of Schools. The arbitrator shall have no
power or authority 10 make any decision contrary 1o law or which 1s violative of
the terms of this Agreement.

4.4.4  The decision of the arbirrator shall be final and binding upon all

pariies and the emplovess,

4.4.5  The costs for the services of the arbirrator, including expenses. 1f
any. will be borne equally by the District and the Association.

ARTICLE 5 - POSITIONS

SECTION 5.1 POSTING OF POSTTIONS

5.1.1  When the District determines to fill a vacant position in the
bargaining unit. it will post the position on the District web siie and notify the
employvees by email at least five (5) working dayvs before beginning interviews of
candidates unless the parties agree otherwise. A position is vacant if it is not
encumbered by a duly appoinied provisional, probationary or permanent
emplovee and the Board intends to make an appointment.

ARTICLE 6 - SCHEDULES

SECTION 6.1 WORK YEAR

6.1.1  The work vear for full-time. [2-month clerical emplovees shall
consist of 240 davs during the period of July 1 1o June 30, with the specific dates
10 be worked set by the District.

6.1.2  The work vear for full-ume 11-month clerical emplovees shall
consist of 220 days during the period of July 1 to June 30. with the specific dates
10 be worked sct by the District.

6.1.3  The work vear for full-time 10.5-month clerical emplovees shail
consist of 210 davs during the period of Julv 1 to June 30, with the specific dates
to be worked set by the District.



6.1.4  The work vear for full-time 10-month clerical emplovees shall
consist of 200 davs during the period of july 1 to June 30. with the specific dates
to be worked set by the District.

6.1.5  The work vear for part-time clerical emplovees shall be set bv the
District.

6.1.6  The work vear for full-ume teaching assistants shall be the same as
the teacher work vear during the period of July 1 to June 30.

6.1.7 The work vear for full-time teacher aides shall consist of the davs
of the student calendar during the period of July 1 to June 30. as identified in the
schoo! calendar published over the summer. In addituon. teacher aides wili work
two (2 professional development days prior to the start of the School vear. Any
additional professional development days will be created in consultation with
the Association and shall be related to the duties or needs of 1ts members 10 be
successful in their job duties. The District shall provide thirty (30) days notice 10
the Association of the Schedule and the topics to be covered. Such professional
development davs are not part of the teacher aide’s regular work vear. and thus
result in additional work hours for which the teacher aide will be paid.

6.1.8 The work vear for a full-time nurse shall be the same as the ieacher
work vear during the perniod of July 1 to June 30. Five (3) additional davs may
be scheduled by the District during the summer months to insure compliance
with state and District regulations (immunization records. medical alert lists,
emergency procedures. etc.).

6.1.9  *The work vear for all non-clerical part-ume emplovees shall
consist of the days that students attend school.

€.1.10 Prior to September 1st or on the opening statf development dax.
whichever comes first. all LEA members shall be given written notification as to
their daily schedule. who thelr immediate supervisor will be. and notice of who
will provide the member’s evaluation.

SECTION 6.2 - WORK DAY

6.2.i  The work day for fuli-time clerical emplovees shall be 7' hours
plus a !4 hour unpaid lunch for a total of 8 hours or 8 hours pius a »= hour unpaid
lunch for a total of 8 ¥: hours. The length of the workday shall be specified by
the members™ immediate supervisor. During Mid-Winter Recess. Winter Recess
and Spring Recess, the work day shall be 6 hours plus a 1> hour unpaid lunch for
a total o 6 *2 hours. The specific starting and ending times for cach emplovee
shall be set by the District. Members shall receive overtiime pay at a rate of ume
and one half for any umec over forty (40) hours in a week,

6.2.2  Summer Clerical Hours — For the 2013-2014 school vear all twelve
month clerical emplovees will work 6 hour days plus a ¥z hour unpaid lunch for a
total of 6 !4 hours from Julyv 1. 2013 through August 23. 2013, In future vears.
the Superintendent mav. in his or her discretion. reduce the length or the work

-8




day for some or all clerical employees during some or all Julv and/or August,
Summer hours will start July st and will be in effect for 8§ weeks or forty (40)
days whichever allows for the full last week in August to resume all “regular”
hours. The Superintendent must give such notice at least two (2) weeks prior of
any change in scheduling of summer hours. An emplovee whose work dav is
reduced in length shall have s or her salary reduced commensurately (in
proportion to the reduction in length of the work dayv). The summer work dav
shall be no less than 6 hours plus a '= hour unpaid lunch for a total of 6 2 hours.
The specific starting and ending times for each empioyvee shall be set by the
District.

6.2.3 The work dav for full-time teaching assistants. teacher aides and the
school nurse shall be 732 hours pius a = hour unpaid iunch for a total of § hours.
The specific starting and ending times for each emplovee shall be set by the
District.

6.2.4 *The work day for each part-time emplovee shall be set by the
District.

SECTION 6.3 HOLIDAYS

6.3.1 The following list represents official school holidays. During these
days. school will be closed and staff members will not be required o be in

atiendance.
Independence Dav Christmas Day
Labor Day New Year's Day
Columbus Dax Martin Luther King Day
Veteran's Day President’s Dav
hanksgiving Dav Good Friday
Day After Thanksgiving Memorial Day

Christmas Eve

SECTION 6.4 EMERGENCY SCHOQOL CLOSINGS

6.4.1 In the event the District closes school due to weather or safety
issues. no bargaining unit member shall be required 10 report to work unless the
television/radio announcements specify that persons in the ecmployvee’s job title
are to report, or the emplovee receives individual notification that he ts to report.
If an employvee is to report to work as per televisionsradio announcements or
individual notification and he does not do so. he may use a personal dayv or
vacation in order to be paid for the missed dayv. or mayv elect to take it as an
unpaid day.

6.4.2  If no snow or emergency closing davs have been used by May Ist.
the Friday before Memorial Day will be 4 paid holiday for all LEA members.

_G .



ARTICLE 7 - LEAVES
SECTION 7.1 SICK LEAVE
7.1.1  Sick dayvs shall be granied to full-time employvees as follows:
. 12 Month Cierical Emplovees:

Emplovees will be granted twelve (12) sick davs per vear with
a maximum accumulation of 240 days.

. 11 Month Clerical Emplovees:

Emplovees will be granted eleven (11} sick davs per vear with
a maximum accumulation of 220 days.

. 104> Month Clerical Employees:

Emplavees will be granted ten and a half (10 ) sick davs per
vear with & maximum accumulation of 210 davs.

. 10 Month Clerical Employees:

Emplovees wiil be granted ten (10) sick dayvs per vear with a
maximum accumulation of 200 davs.

° Teaching Assistants, Teacher Aides and School Nurse:

Emplovees will be granted ten (10) sick days per vear with a
maximum accumulation of 200 days.

If an employvee works less than a complete school vear. the sick days shall
be prorated.

7.1.2 Use of Days

(a; An emplovee taking sick leave is to provide notice of his‘her
absence. in accordance with procedures or directives
communicated by the District. as soon as the employvee
knows of the need for the leave.

(b} After an absence of five (5) consecutive work dayvs. or if the
District has reason to suspect abuse of sick leave, the
District will require the emplovee to provide a physician’s
statement regarding the nature of the individual s iliness
and/or approving the emplovec’s return (o work,

(¢) If an emplovee leaves permancnt employment during the
school vear and has taken more sick dayvs than he/she has
earned. the empiovec shall pav the District back for the
davs used but not earned.

<10 -




7.15 Family [llness

Sick leave may be used for serious illness of members of the immediate
family. Such use of sick Jeave shall:

(a) Be limited to a maximum of ten (10) davs per school vear.

(b) Be limited to the immediate family which 1s defined as spouse.
children. emplovee’s parent. and any person living in the
household.

(¢) In the event that the family tliness is of a catastrophic nature,
the emplovee may. in the discretion of the Superintendent.
be permitied 1o use his or her accumulated sick davs
equivalent to the amount he or she has available for
retirement purposes.

SECTION 7.2 PERSONAL LEAVE

7.2.1 Al fuli-time emplovees will be granted up 1o three (3) dayvs of
personal leave per vear. Emplovee leave may be requested for personal business
that cannot be conducted at times other than normal business hours. such as real
estate closings. court appearances. bereavement of non-family members, and for
unusual personal or family circumstances (such as a wedding or college
graduation.) Personal leave shall not be used for vacation. recreation. or other
similar purposes.

7.2.2  The request for use of a personal leave day must be made in
writing using the proper form. A single day of personal leave may be requested
without giving a reason unless it falls inmediately before or after a hohday or
school recess. All requests for consecutive days of personal leave must state a
reason with the formal request. A request for lcave must be made at least forty-
eight (48) hours in advance (except in emergency situations) and shall be granted
or denied by the immediate supervisor. subject 1o the approval of the School
Business Administrator.

7.2.3 At the conclusion of each school vear. any unused personal leave
shall be added to the members’ accumulated sick leave.

SECTION 7.3 VACATION
7.3.1  Clerical emplovecs who work a 12-month work vear will receive

vacation with pay based on their vears of continuous employvment with the
Lyndonville Central School District as follows:

1-3 vears of employment 10 days
6-10 vears of employment 12 days
11-19 vears of employvment 15 days

Bevond 19 years of emplovment [7 davs



if an employee works less than a complete vear. vacation days shall be prorated.
If an emplovee leaves during the school vear and has taken more vacation days
than he‘she has earned. the emplovee shall pay the District back for davs used but
not earned by means of payroll deduction. If an emplovee has taken more
vacation davs than he/she has earned and gets laid off. the employvee shall not be
required to payv back any days.

7.3.2 Vacations will be scheduled 1o avoid interference with busy
workload times and operation of the District: scheduling shall be at the discretion
of the emplovee’s immediate supervisor. subject to the approval of the School
Business Administrator. Emplovees are encouraged to use vacation days during
regularly scheduled student school vacations. Each school vear at least five (3)
davs must be scheduled in a one-week span of consecutive days.

An emplovee is required to fill out a Vacation Leave Request Form 1o
designate desired days of vacation. and that form must be submitted at least
fourteen working davs (14) in advance of the first requested dav of vacation.

No more than five (3) davs of unused vacation can be carried forward
from one school vear to the next.

SECTION 7.4 CHILD-REARING LEAVE

7.4.1 A full-time employee may request a child rearing leave without
pay and benefits (other than as specified in 7.5.3) for a newborn or new]y
adopted child for a specific time 1o be estabiished at the discretion of the
emplovee. This leave is limited to a maximum total time of two (2} vears. When
granted. this leave will be with no accumulartion of service for the purpose of
tme-based benefits.

7.4.2 Emplovees must give notice of the date of their return to their
position at least sixty (6Q) davs prior to their return,

7.4.3  An emplovee on unpaid child rearing leave may relain health
benefits coverage under the District’s plan by assuming the full cost of the
premium and remitting the same to the District (following any period of feave
under the Family and Medical Leave Act).

SECTION 7.5 BEREAVEMENT LEAVE

7.5.1 Three (3) davs of bereavement leave with full pay will be granted
to full-time emplovees in the event of the death of any of the following persons:
spouse. child. parent (or another person acting in that capacity). brother. sister.
mother-in-law. father-in-law, brother-in-law, sister-in-law. son-in-law. daughter-
in-law, grandparent or person living in the househoid. Such leave shall not be
deducted from a member’s accumulated sick or personal leave. Leaves may be
extended by the Superintendent in his or her discretion.
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SECTIONS 7.6 PART-TIME EMPLOYEE BEREAVEMENT EMERGENCY
LEAVE

7.6.1 *Lach pari-timge empiovee who ts not covered by sections 7.1, 7.2
and 7.3 shall be entitled to two (2) dayvs each yedr of bereavement'emergency
leave {each izave dayv being equal to the emplovee's reguiar work davi. This
jcave may be used in the event of the death of spouse. child. parent tor another
person acting i that capacty). brother. sister. mother-in-law, father-in-law.
brother-in-law. sister-in-law. son-in-law. daughter-in-law. grandparent or person
living in the household. or in the event of an emergeney which. Tor reasons
bevond the control of the emplovee, prevents the employvee from reporting 10
work or that dictates that emploves miss work to deal with the emergency, An
emplovee wishing 1o use bereavement emergency leave shall. as soon as he
knows of the need for the feave. noufy his supervisor in person or by elephone of
the reason for the leave and how much leave tone or two davs) is needed. There
shall be no accumulation of unused bereavementemergency ieave,

SECTION 7.7 LEANVE FOR BREAST AND PROSTATE CANCER
SCREENINGS

7.7.1  Employees shall be granted up 1o four (4) hours of paid icave on an
annual basis 10 undenake a screening for breast cancer: empiovees shall be
granted up 10 four (41 hours of paid leave on an annual basis 10 underiake a
screening for prostate cancer (1.c.. male employvees are entitled to a total of eight
(83 hours for both screenings.y This leave shall be excused leave and shall not he
charged against any other leave 1o which the employee is entitled. Employvees
must provide a medical statement signed by their health care practitioner as proof
that such screenings were rendered to the emplovee.

SECTION 7.8 ASSOCTATION TLEANT

7.8.1  The Lyndonvilie Emplovees™ Association will be granted up to
five (3) leave davs por vear 1o conduct Association business by attending
professional meetings and state conferences. The leave will be granted with the
prior approval of the Superintendent.

SECTION 7.9 JURY DUTY LEAVE

7.9.1  bEmpiovees summoned for jury gury shall bz allowed 10 serve
without financial foss te the emplovee. The Board will pay the difierence
between the remuneration received for the jury service and the empiovee's regular
datly pax.

SECTION 7.10 OTHER [LEAVES

Ao All other leaves. whether with or without pay. shall require the
prior approval of the Superintendent. wiich mav be granted or denied in the sole
discretion o1 the Superintendent.

L}
Ly}
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SECTION 7.11 FAMILY AND MEDICAL FEAVE ACT

711,17 Bargaining Uinit members shall be entitled to FMILA leave. Such
leave shall be 1aken 1n a concurrent manner in relation to any accumulated paid
leave a member mav have availabic.

ARTICLE 8 - EVALUATIONS

SECTION 8] EVALUATIONS

§.1.1 It1sthe intent of this anticle to provide evaluation for all emplovees
in order 1o document the District’s assessmemnt of the emplovee’s job
performance and communicate that assessment to the emplovee. in order to
enhance the efficient and effective operations of the Distnict.

&.1.2  Each emplovee will meet with his immediate supervisor (or his
designee) during the first twe months of the school vear 10 discuss the
expectations for his job. Lach emplovee will be provided with a job description
as a general outline for this discussion. Following the meeung the immediate
supervisor (or his designee} shall send the emplovee a memorandum identifving
the expectations for the emplovee during that school vear.

§.1.3  Lkach emplovee will be evaluated in writing by his ‘her immediate
supervisor {or his designee) cach school yvear. The evaluation shall include an
assessment of the emplovee’s success in achieving the expectations for that
school vear. The evaiuation shall be completed and delivered 1o the emplovee no
later than July 10th.

8.1.4 No sooner than three (31 school davs and no later than ten (10
school davs tollowing delivery of the evaluauon 1o the employvee. the immediate
supervisor ¢or his designee) or the emplovee may schedule a meeting to discuss
the evaluation. This meeting can be scheduled up to the first two (21 weeks or
the following school vear.

8.1.5  Within two {2) weeks of the meeting. the empiovee may submit a
written. dated and signed response to the ¢vaiuaton. I a response 1s so
submitted. it will be attached 10 the copy of the evaluation mainwined in the
emplovee s personne! file,

8.1.6 [ an employee’s evaluation and post-evatuation meeting bave been
conducted by a designee of the emplovee’s immediate supervisor. the empiovee
shall be enuded. upon request. 1o mecet with the immediate supervisor to discuss
the evaluation.




ARTICLE 9 - HEALTH BENEFITS COVERAGE

SECTION 9.1 HEALTH BENEFITS COVERAGE

9.1.1  (a; The District shall make available to the emplovees health
insurance coverage through the Orleans-Niagara School Health Plan
Consertium. The coverage shall be the Blue Cross and Blue Shield Point of
Service (POS) Plan 298, which can be a single. two-person or family pian. with
a prescription co-pay of §3 for generic (with the cxcepuon of employees
covered under section 9.1.1(f)). The Board reserves the right to change carriers
in the event a different company is able to provide substantially equivalent
benefits at an equal or Jower cost. provided. however. such change shall not
affect LEA members by excluding current providers. increasing co-paviments or
deductibles or eliminating anv benefit regularly used by one or more subscribers
to the plan. No change wili be made without consultatton with the Association.

(b1 The Lyndonville Emplovec’s Association will assist the Board
of Education to reduce the health insurance cests by examining other health
INSUrance programs.

(¢) Emplovees desiring coverage but not presently covered must
submit a request for coverage in writing to the Business Office by May ¥ for
the coverage during the next school vear.

1. If a full-time emplovee who currently (as of June 30. 2013) receives
health insurance with full-time basis District contributions elects o be enrolled
in the available POS plan. then Distict contributions will be:

2013-2014: 97%
2014-2015: 93%

2015-2016: 94%

(DEffective dates of coverage will be subject 1o the regulations of
the health insurance carrier concerning new hires and re-opening dates for
emplovees other than new hires.

{¢) The District shall also make available to the current full-time
emplovees as of June 30. 2075, who are currently enrolled in health coverage
with full-time basis District contributions. the Hich Deductible Health Plan that
is offered through the Orleans/Niagara School Health Plan (ONSHP)
Consortiwm. The District shall fund 99% of the total premium beginning
effective July 1. 2013 through June 30. 2015 and 98% of the total premium
beginning cffective Julv 1. 2015, The district will set up a Health
Reimbursement Account (HRA) in the member’s name of $750 for a single plan:
and §1.500 for a family plan. The applicable plan document(s) shall be
developed by the District in accordance with the Internal Revenue Code.

{f) The District shall make available 1o the Teacher Aides and
Teaching Assistants as of June 30. 2013, two choices of health care. One choice
is a single plan of the Biue Cross and Blue Shield Point of Service (POS) Plan
298 with a prescription co-pay of $3 for generic that is offered through the
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Orleans/Niagara School Health Plan (ONSHP) Consortium. The District shall
fund 75% of the total premium starting July 1. 2013 through June 30, 2016. The
second choice is a single plan of High Deductible insurance that is offered
through the OrleansNiagara School Health Plan (ONSHP) Consertium. The
Disirict shall fund 80% of the total premium starting July 1. 2013 through June
30. 2016, The District will also set up a Health Reimbursement Account (HRA )
in the member’s name of $750 for each calendar vear starting July 1. 20153
through June 30. 2016.

(g) Emplovees newly hired in positions that received health
insurance contributions prior 10 June 30. 2013 with effective dates of employment
on or after July 1. 2013 in full-time positions shall be eligible to enroll only in the
High Deductible Health Plan that is offered through the Orleans/Niagara School
Health Plan (ONSHP) Consortium. The District shall fund 80% of the total
premium for such emplovees, The district will set up a Health Reimbursement
Account (HRA) in the member’s name of $750 for a single plan and $1300 for a
family plan for the High Deductibie Health Plan onlv. The applicable plan
document(sj shall be developed by the District in accordance with the Internal
Revenue Code.

9.1.2 In addition to the coverage specified in 9.1.1(a). above. the Distnct
shail also make available 1o the emplovees health insurance coverage the
Preferred Provider Organization (PPO) Plan offered through the Orleans-Niagara
School Health Plan Consortium. An empiovee electing the PPO coverage shall
pay the difference between the monthly premium for his coverage and the amount
of the District’s contribution as set forth in 9.1.1(b) (based on POS premiums; by
means of pavroll deduction.

6.1.3 A husbhand and wife employed by the District who are both eligible
for a District contribution 1o their health benefits coverage and who have no
dependents will have two single policies or one two-party policy. whichever has
the lower total monthly premium and is allowed by the provider. Such a husband
and wife with dependems will be eligible for one family policy. and neither shall
be eligible for the pavment provided in paragraph 9.1.4.

9.1.4 Employees whose spouses carry family benefits coverage at their
place of emplovment (other than the District) shall not be coverced by the
District’s health benefits coverage in any form. Such emplovees who are
otherwise eligible for a District contribution to their health benefits coverage may
receive from the District. a payment of $1,200 in lteu of health insurance
coverage. The pavment will be made semi-annually. one-half in March and one-
half in June and will be pro-rated for those emplovees hired afier the beginning of
the school vear, with the emplovee receiving 1712 of the payvment for each
complete month for which he or she does not have coverage.




SECTION 6.2 FLEXIBLE BENEFIT PEAN (125 PLAN)

9.2.1  All emplovees may participate in the District’s Flexible Benefits
Plan. which allows emplovees to allocate a part of their compensation to an IRC
Section 123 plan on a pre-tax basis. Those monies can then be used to pay for
certain forms of benefits. Emplovees must contact the Business Office for more
specific information and the procedures to be followed.

SECTION 9.3 HEALTH INSURANCE FOR RETTIREES

9.3.1 Emplovees entitled to a District contribution to their health
insurance premiums. hired before Julv 1. 2013, who retire from the District with
a minimum of ten (10) vears of service. at the age of 33 or bevond and with
eligibility 1o collect benefits immediately from the NYSERS or the NYSTRS. as
applicable, will be granted one (1} year of District-paid singic health benefits
coverage for each thuty davs of accumulated. unused sick leave. Anv block of
davs less than thirty (30) will be prorated for health benefits coverage. For the
purpose of this contract provision, there shall be no limitavion on accumulation of
sick leave.

The coverage provided to the retirees shall be the same as that provided 10
the active emplovees. Retirees entitied to this coverage who wish 10 have familyv
rather than single coverage will be allowed 10 purchase family coverage by paying
the difference in cost.

Once a retiree is eligible for Medicare coverage. the District’s obligation
under this provision shall be to provide only gap or complementary coverage.

6.3.2  Anyv member hired after July 1. 2013 will no longer be ehigible for
any conversion oi their accumulaied dayvs converted to vears of health insurance
upon retirement. The district will sei up a Health Reimbursement Account (HRA)
in the members name with contributions to be made by the District or in a 403b if
the emplovee does not take district health coverage.

At the completion of each school vear. these empiovees can receive a maximum
of $1000 deposited into an HRA account or 1n a 405b 1f the emplovee does not
take district health coverage 1f they use no sick or personal ttme 1n that vear. Fifiy
dollars will be deducted for each full day used.

42

For computation of section 9.3 onlv, half sick/personal days will be rounded to
the lowest number (example: 2.5 davs used=2 X 30 deduction for a total of
$100.00).

This fund may be used at any ume to purchase medical insurance for his or her
dependents. as well as for reimbursement of any un-insured medical. dental.
optical or other health-related expenses for said dependents. which could legally
be reimbursed as per the plan documents of the Fealth Reimbursement Account
(HRA) and as per Federal regulations.



SECTION 6.4 DISABILITY INSURANCE

9.4.1 A Disability Plan for off-the-job injuries is made available. If an
emplovee opts 1o participate. one hundred percent (100%) of the premium will
be paid by the emplovee by a deduction from each paycheck during the school
vear.

ARTICLE 10 - COMPENSATION

SECTION 10.1 SALARIES

10.1.1 Effective Julv 1. 2013 the hourly rate of payv for each emplovee
shall be increased by two point eight five percent (2.83%).

10.1.2 Effecuve July 1. 2014. the houriy rate of pay for each emplovee
shall be increased by two point nine five percent (2.93%.).

10.1.3  Effective July 1. 2015, the hourly rate of pav for each employee
shall be increased by two point nine five percent (2.95%)

10.1.4 10 month emplovees. with the exception of bus drivers. shall have
the option of having their pavroll calculated into 26 egual paychecks. by
following procedures and completng forms as prescribed or reguired by the
District.

10.1.5 All pavments of salary will be made through direct deposit.

10.1.6 During the term of this Agreement. a newly hired employvee shall
start at an howrly wage rate no less than the fellowing:

2013-14 2014-13 2016-17
Kevboard Specialist $10.00 $10.00 $10.00
Senior Account Clerk $12.00 $12.00 $12.00
Teacher Aide § 873 S 6.00 $ 9.50
Secretary | S$12.50 $12.50 $12.50
Cafeteria or Bus Monittor $ 8.73 S 6.00 S 9.50
Nurse $14.00 $14.00 $14.00
Teaching Asst. Level | § 6.00 $ 9.530 $10.00
Teaching Asst. Level 11 $ 9.75 $10.23 $10.75
Teaching Asst. L.evel TH $10.50 $11.00 $11.50

10.1.7 In any year. an emplovee hired before 7:1/2013 must be at least
$.50 above the starling salaries after annual increase in section 10.1.1. In the
2013-14 school vear only. a Teaching Assistant hired prior to 9/12011 with at
lIeast five vears longevity with the Lyndonvilie School District. shall receive $1.40
more per hour to their current hourly rate.

Such emplovee shall then receive incereases in their hourly wage rate in
accordance with either or both ot 10.1.2 and 10.1.3. depending on the emplovec’s
date of hire.




10.1.8 Perfect Attendance - Any ten (10) month emplovee member who
has perfect atiendance (excludes personal or bereavement leave ) shall receive a
Perfect Attendance stipend of three hundred ($300) dellars pavable in the last
pavcheck of the vear in which they had perfect attendance.

10.1.9 Empiovees shall be paid their hourly rate for all ime actually
worked (with the exception of certain duties of School Bus Drivers. as set forth in
Section 11.61. I an emplovee 1s paid a salary based on an estimated number of
hours of work in each pav period. any additions or subtractions needed 10
compensate the emplovee for actual hours worked shall be made in the next
pavcheck after the need for the adjustment 1s known.

10.1.10  Anv LEA member who serves in the capacity of Student
Activities Central Treasurer shall receive an additional stipend of seven hundre
{iftv (§730.00) dollars per school vear. Any LEA member who serves in the
capacity of Claims Auditor shall receive an additional stipend of seven hundred
ity (§730.00) per schoo! vear.

SECTION 10.2 PROFESSIONAL DEVELOPMENT

10.2.1 Each vear the District shall make available to the Association an
amount of money nao iess than $1.500 to be used for professional development
activities of emplovees in the unit. A committee of emplovees designated by the
Association President shall determine what the activities will be. subject to the
approval of the Superintendent. Such activittes may be provided for all
employvees  or onlyv some of the emplovees in the unit. as shall be determined
by the commitiee and approved by the Superintendent. Such activiues shall
not be cligible for pavment under paragraph 10.2.2,

10.2.2 Clerical employees. Teaching Assistants. Teacher Aides. and full
and pari-time School Nurses shall be paid an additional $20 per vear for each
credit hour of college courses for which they have received prior approval from
the School Business Administrator for salary credii. in addition. such emplovees
who successiully complete in-service programs designed to enhance their work
skills will receive m-service eredit for programs that receive prior approval from
the School Business Admiristrator for salary eredit. Such courses must be taken
outside of the regular school day. and all expenses for regisiration and travel
must be paid by the emplovec. Fifteen (15) clock hours of in-service shall equal
one credit hour,

SECTION10.3 TAN SHELTERED ANNUITIES

10.3.1 Emplovees may have the District deduct from their pay an amount
{or tax sheltered annuites. The emplovee must contact the Business Office and
follow the procedures that have been established for the tax sheltered annuities.
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ARTICLE 11 - SCHOOL BUS DRIVERS

SECTION 11.1 MEDICAL EXAMINATIONS

11.1.1 All new drivers must pass a medical examination prior to being
hired as a school bus driver. In addition. the New York State Department of
Education requires all School Bus Drivers to have an annual medical
examination. Such examination must be within the thirty (30} days prior to the
start of school. All Schoel Bus Driver medical examinations must be performed
by a physician designated by the District. {f the State requirements for the bus
drivers should change. the terms of this paragraph shall be changed accordingly.

SECTION 11.2 WORK YEAR AND DAY

11.2.1 The work vear for School Bus Drivers shall consist of the davs that
studen:s actually attend school.

11.2.2 The work day for each School Bus Driver shall be scheduled by
the District.

SECTION 113 LEAVES OF ABSENCE

11.3.1 All School Bus Drivers are eligible for leaves of absence as
provided in sections 7.1. 7.2.7.3.7.6. 7.7. 7.8. 7.9 and 7.10. For the purposes of
paragraph 7.1.1. thev receive the same amount of sick days and accumulated sick
davs as Teaching Assistants. Teacher Aides and School Nurse. The days granted
1o School Bus Drivers under these provisions are equal to the number of hours in
the driver's regular runs. exclusive of anv extra trips.

SECTION 11.4 DISABILITY INSURANCE

11.4.1 A Disability Plan for off-the-job injuries is made available. If a
bus driver opts 1o participate. fifty percent {50%) of the premium will be paid by
the emplovee by a deduction from each pavcheck during the school vear.

SECTION 11.3 HEALTEH BENEFITS COVERAGE

11.5.1 All Schoo! Bus Drivers are eligible for the same health benefits
program as the other emplovees i the unit. as defined in paragraphs 9.1.1(a).
9.1.1(b). ©.1.1(c). 9.1.1(d:. 9.1 . 1{e), 9.1.2. 9, 1.3 and 9.1 .4.

11.5.2 (a) For drivers hired prior to July 1. 2003 the District will
make contributions to the monthly premiums as follows:

(13 the District will pay ninetv-scven percent (97%) of the
monthly POS premium for single. two-persen. or
family coverage for the 2013-2014 school vear:

{11y the District will pay ninetyv-five percent (95%) of the
monthly POS premium for single. two-person. or family
coverage for the 2014-2013 school vear:
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i) the District will pay ninetv-tour percent (94%q) of the
monthiv POS premium for single. two-person. or family
coverage for the 2015-2016 schoel vear,

(i For drivers hired on or afier dulv 1. 2003 the District wil}
make contributions to the monthiy premiums as foliows:
(11 the District will pay fortyv-nine percent t49%; (forty-
eight (48%1 if hired after May 1. 26111 of the monthiy POS

nrenium for sigie or family coverage

o For any driver who must make a contribution 10 his health
msurance premivm. that contribution shall be made by pavroll deduction.

SECTION T1.6 REGUT AR RUNS

11.6.1 School Bus Dirivers shall be paid their regular houriy rate for the
time spent driving thetr regular runs. “Regular runs™ are runs which transport
students from their homes o a Lyndonville school. or the reverse. are driven each
school dav. include at teast three (37 students in the vehtele and occur at the start
or end of the siudent dav. In addition. they shall be paid for !5 minutes each dayv
for pre-run inspection and 13 minutes each day for post-run inspection.cleaning.

ta) The 3:30 p.m. run which is to transport students who siayv in
school past 2:35 pum. 10 receive extra help. or to attend Band and Chorus
instructon. or whao attend BOCES, or who miss the 2:35 p.m. bus run and need a
ride home at 3:30 pan.. will be paid at the bus driver's regular hourly rate.

SECTION 11.7 PEXTRA RUNS

TE 700 School Bus Drivers shall be paid $12.00 per hour for the time
spenit driving extra runs. “Extra Runs™ are runs that encompass evervthing else
other than a “Regular Run™ and the 3:30 p.m. bus run: which transport students
from their home or from a Lyndonvilic School to another school or educational
facilitv (such as BOCES. another school disiniet. a private school or a special
educauon placement™. or the reverse. the 3 pan. bus run. sports tnps. field wrips.
summer literacy program. parade transportation and any other driving work which
is not a regular daily run. The Transportation Manager will set up a rotation tor
away trips. which will be subject o approval of the School Business
Administrator.

(ar bach teid wip. spors trip and parade transportation shall have
a guaranteed mmimum of two (23 hours of paid workimge time.

tby Fach 3 pom Bus Run. Summier Literacy Proeram Bus Run and
any exira transport during the day when o driver is not scheduled to drive that was
not reeularly scheduled (discipline. tardy students. illnessy shall have a guaranteed
minimum of one (1) hour of paid working time.
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ARTICLE 12 - MISCELLANEOUS
SECTION 121 MISCELLANEOUS

& Extr curncu rassr nmensforthe District shall be offered to all
qualified an prope y traing mem ers of LEA,

ARTICLE 13- LAYOFFS AND RECALLS
SECTION 131 LAYOFFS AND RECALLS

13.1.1 Thig Sectron apPhes o al| Posrt ons in the Unit ept Qos in Jae
comﬁe O(trve class, Employees in.com etrtvecasfs osrtronswr eIar [
recalled In ac ordance ith sectigns 80 and 81 of the New York State Civi
Sen-ice Law (or sucriessor provisjons thereto)and the applicable provisions of the
Orleans County Civil Sendee Rules and Regulations.

enever the nﬂmber% employees Eto ge reduced, the em Ioge%s wr(!l be Iard
In Inverse order of errsenr rity baseql on employees 0rr§rn Ire at
ected member who IS In a onc mgetr Ve ¢ % osrtron ccording t

Otfeans Count |vr? en e uei] B ack Info ap%srtro aneua
or ower gr%e scge rovided th ey ! aY) more rsé th Senorty based on origia
Ire date,” These buniping rights May be exercised before he District resorts to a

preferred eligible list.

Whenever there IS t obe an ingreas |n hesafforavacan nen umbere b an
emJJo ee on leave of absence) an ere are em o ees ere

tigns rbthatjo classr Cﬂ ion less t an er an w ve not
reviously been o ere recall, then suc em Iog/eeswr erecae ri eoaPH
ositions Ir] % assr ca ion In olgdero Lsenrorr which will oe pase
n EVe emp ﬁ [) inal |re d#e The District has no obligation to recgsuan] 0

as Néen 0 or 48 consecutive months'or more an
¥ VY\?I be removeia om the reca?l Pstandt e seniority'District sendee

If the District plans to reduce st on and the employees to be ard off
trEréarl(l9 Oe ch recelve notice tHereo? |]ess rhan two weeis prrg to the efrective date

otice %f recall to employees on layoff for less than 4|8 consecut |ve onths shalf]
esnt cer tified mail, Tegistered”mail, prror V\y ah gpe pn% elive %r_)f
E olye ng recal ed’ at e address on Tile tht istric f ersonne O ice,

tErecu eDrstret from contact |n the

The otrce specity’the time, place, position a ere]rrsrgo eeﬁg gone
ehmpﬂagee sha report Jor ﬁuty ﬁl po? rhe em %)yee ocaﬂl and/or Wrreto
e District's Personnel Office to noth?gt the empl eesq:ecr 10 cncerrlr
acce tance or refusal of the recall, T § f

N
istrict may requi m fee
provide a written acceptance of recall, ano, Ifthe lal {Teemp oyee faﬁ R)



so then such fatlure may be deemed a dechnation. An emplovee on lavofT shall
notify the Distriet's Personnel Office of any change of address. The District shal
be entitled o rely on the last address submitted by the emplovee. The District is
not obligated to recall an employvee who 1s unfit for duty because of an iliness or
intury which occurred during lavoff.

If an employee iv offered reinstatement irecally us provided Tor in this section and
the employee does not accept such recall. then the employee shall be removed
from the recall list and the seniority ‘District service lists.

ARTICLE 14 - DISCIPLINARY PROCEEDINGS

SECTION 141 DISCIPLINARY PROCEEDINGS

14.1.1 The procedure set iorth i this Section constitutes the sole and
exclusive method by which guestions concerning the discipling or dismissal of an
employee shall be deternuned. The parties mntend that this procedure shall replace
proceedings pursuant to Sections 73 and 76 of the New York State Civil Service
Law. Accordingh . an emplovee who has been disciplined or dismissed does not
have the right to hearings. appeals or other procedures pursuant 1o Sections 73 and
76 of the New York State Civil Service Law.

An employee serving pursuant 10 a permanent appeintment and who has
completed probation shall not be placed on discipiinary suspension. reprimanded.
demoted except as @ result of lavofl or recall acuons), dismissed or otherwise
disciplined without just cause. An employee may be suspended from the
performance ot duties pending investigation ol a matter which may lead wo
discipline. but any such suspension shall be without foss of straight-time pay.

The District has the sole and exciusive right 1o discipline and dismiss
probationary and provisional employees and such employees may not contest
dismissal and disciplinary matters by resort 1o the gricvance procedure.

A reprimand can only be issued by the Superintendent or the Board of Education.
[t must be in wriung. A copy of the reprimand will be placed in the emplovee's
personnel file, T the emplovee believes that the reprimand 15 without just cause.
the employes may either submit o grievance alleging a vielation of paragraph of
this Agrcement or the emploves may. within the ume limit applicable for
submitting g gricvance. submit a written rebuttal to be attached 10 the copy ot the
reprimand in the personnel file.

1o



ARTICLE 15- DURATION
SECTION 13.] DURATION

1511 The terms of this Agreement shall be eifective as of Julyv 1. 2013,
and shall contmue 1n effect through midnight on June 30, 2016.

EN WITNESS WHEREOF . the duly authorized representatives of the
parties have set thelir hands o this document on the dates indicated bejiow,

FORTHE DISTRICT F(’)R THE ASSOCIATION
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- A AT 7&71@ (/- 7\«'_
jason A. Smith Kimberlv Bow j
4

Superintendent of Schools President
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