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1. RECOGNITION

The employer agrees that the North Collins Teacher Association shall be the sole and exclusive

representative for all employees within the teaching unit for the purpose of collective bargaining and
grievances, and to unchallenged representation status pursuant to Section 208(2) of the Public Employees
Fair Employment Act.

2.1

2.2

2.3

24

2.5

2.6

3.1

2. NEGOTIATING PROCEDURES

Upon request of either party for a meeting to open negotiations for a new contract, a mutually
acceptable meeting date will be set not more than 15 days (work days) following such request. Such
request is to be made on or before January 15th of the contract expiration year.

The initial meeting shall be devoted to setting procedures and general discussions. Exchange of
proposal packages to take place at the second meeting.

That during negotiations, as tentative agreements have been reached, they shall be reduced to
memorandum language and signed by both spokespersons. Such memorandum shall be reduced to
contract language as prompily as possible prior to completion of the agreement. It is understood
that all agreements are tentative subject to the acceptance of the whole agreement.

At the end of each negotiating session, a date shall be agreed upon for the next meeting.

NCTA negotiations team members will be allowed to restructure, streamline, and update the index
of the current contract. NCTA will be responsible for drafting the changes with the district
collaboration as the style and format of the contract. The NCTA will be responsible for the final
copy upon the district sign off and approval.

This agreement shall constitute the full and complete commitment between both parties and may be
altered, changed, added to, deleted from or modified, only through the voluntary, mutual consent of
the parties in a written and signed amendment to this agreement.

3. COMPENSATION AND CONDITIONS OF EMPLOYMENT

The salary schedules of teachers to be employed in Pre-K through Grade 12 for the school year, and
the implementation thereof, are set forth in Section 15.

3.11 Credit for prior experience-newly hired teachers with prior public school teaching experience
or prior private school teaching experience shall be placed on the appropriate salary step of
said salary schedule, if after careful consideration of said prior service the Board of Education
deems this appropriate.

(1) A teacher, upon initial employment, may be credited with an unlimited number of years
prior teaching experience and placed on appropriate salary step.

(2) Appropriate service with the State Department of Education, teaching in schools
operated for military service departments, and similar types of prior service will be
considered for placement on the appropriate salary step.



4.1

4.2

3.12 Military Service and Peace Corp Service — Teachers with prior military service or Peace Corp
Service may be placed on the appropriate salary step of said schedule, based upon careful
evaluation of said service by the Board of Education.

3.13 Since it is desirable for each teacher to use an uninterrupted planning period each day, the
practice of using a regular teacher as a substitute, thereby depriving him of his planning
period, is undesirable and should be discouraged.

4, WORKING CONDITIONS —LOAD
Teachers Hours

4.11 The hours for teachers will be as follows:

K-6 -- 7 Hours and

15 minutes per day, Monday through Friday, excluding holidays.
7-12 -- O—minutas—nerds v throuoh—Thursd 5 ho

a¥a - )
Cl v v -

minutes; Friday;-or-the last-day-of the Teaching-week; excluding holidays except in
the case where an unforeseen emergency arises which necessitates the Board
altering the working hours. However, the responsibility for pupils remaining after
regular hours for extra teacher assistance, club activities, intramurals, etc., rests
with the teacher who is supervising this activity.

- - 0

Beginning and ending times will be established by the Board of Education prior to September
which will best meet the needs of student learning and the district.

4,12 Teachers are required to attend regular, reasonably scheduled faculty meetings, department
meetings, building meetings, district meetings, and those deemed necessary and important by
members of the administrative staff; generally these meetings will be limited to one meeting
per week.

4.121 Department chairs and a “special’s” area representative or designee shall attend the High
School graduation ceremony. The teachers at the elementary level shall designate one-third
(1/3) of their members to attend the elementary graduation ceremony.

4.13 The number of working days shall exceed the days determined by the BOCES calendar by
two (2) days beginning July 1, 2009, the first of which shall not be earlier than September 1
and shall not be later than June 30™; provided however, that nothing in this paragraph shall
preclude (i) required attendance of new teachers for orientation; (ii) additional employment of
guidance counselors; (iii) summer employment or compensated committee work; (iv)
attendance by teachers on the minimum number of days during the school year necessary to
prevent loss of state aid and (v) Staff Development Days. The Superintendent will consult
with the Association President in the selection of those two (2) additional days.

Lunch Period and Unassigned Time

421 When the daily total hours of a teacher's continuous duty exceed five (5) hours, a period of at
least thirty (30) minutes in length, which shall be free from assigned duties and scheduled so
far as practical during the hours normally allotted to pupils lunch periods, will be provided
each teacher.






4.8

4.72

4.73

4.74

4.75

4.76

477

Members of the instructional staff involved in pupil instruction shall be expected to keep plan
books, class registers, pupil attendance registers, in accordance with established practice.

Members of the instructional staff are expected to participate in and/or initiate parent
conferences which may include day or evening conferences to better accommodate our
parent’s schedules. This will not exceed more than one (1) conference per semester, It shall be
included in the district calendar, excluding Fridays. It must follow the hours from section
4.11, and may not go past the 8 pm hour. Teachers will have no students on the day of the
evening conference.

Members of the instructional unit are expected to carefully consider individual student
achievement in subject matters and initiate a program of individual help for non-achievers
within the teachers’ contracted day.

Teachers are generally expected to be available where they may be reached for pupil
consultation, parent contacts, office contacts, etc., during unassigned times and periods. This
is especially expected and necessary for the period of time not consumed by staff and
department meetings following the normal pupil day. If a teacher wishes to leave the building
during the school day, permission must be obtained from the building administrator.

A telephone will be made available for the exclusive use of teachers in their communication
with parents and other school business matters.

The district will provide a mentoring program at district cost and developed as a component
of the Professional Development Plan (PDP). The mentoring relationship will commence on
the date of the mentor-apprentice teacher assignment and conclude at the end of the school
year. The district will provide substitute teachers to release the mentor and apprentice teacher
for observation and other mentoring activities. A stipend in the amount of $500.00 will be
awarded to the teacher mentor. In addition, a $500 stipend will be awarded to the Mentor
Liaison.”

Professional Responsibilities/Observations

4.81

4.82

Every effort shall be made not to require teachers to participate in more than two co-curricular
activities outside of their regular school hours. This provision shall not apply to Open House;
nor shall it apply to faculty meetings, which shall be limited to a reasonable number and
which shall, except in emergencies, not exceed one hour after school. The teacher is
encouraged to participate in school functions as a part of this professional responsibility.

See APPR Document for Observation & Annual Review information




4.9 Fair Dismissal—Board Prerogatives, Probationary Period

4,91 Fair Dismissal—Board Prerogatives: The direction of the employees, including the right to
hire, assign, transfer, promote, discharge or discipline for just cause, the right to determine the
extent to which the educational facilities shall be operated, the right to change methods or
procedures or to use new equipment and the right to extend, limit or curtail its operations are
vested exclusively in the Board of Education within the limits of the law.

In no case shall the exercise of the above prerogatives of administration be in derogation of
the terms and conditions of this agreement.

If any employee feels aggrieved by any action of the Board or its designated representatives,
taken pursuant to this Article, he shall have recourse through the grievance procedure as set

forth in this agreement.
10



5.1

5.2

6.1

4.92 Probationary Period: If during probation a teacher is granted a leave or is absent for a period
in excess of thirty (30) consecutive work days, then such probationary period shall be
extended by the number of work days which the teacher was absent.

If an employee on probation is discharged, the discharge cannot be made the subject of a
grievance.

5. VACANCIES

All vacancies, pendmg vacanc1es, and newly created posmons, w111 be posted when they occur.
Such posting te-ts : beard-of-th nd-fo ooms will be emailed
to all NCTA members of each school bu11d1ng of the school dlstrlct and shall remain posted until
said positions are filled.

The provisions of the preceding paragraph do not apply to unpaid vacancies or unpaid positions, nor
do they apply to positions related to co-curricular activities, interscholastic sports, or to other similar
positions which are not part of a regular teaching position.

Vacancies shall be filled at the discretion of the Board of Education from applicants within or
without the district. Consideration will be given to certified employees or the North Collins Central
School District who apply for such positions.

6. LEAVES OF ABSENCES

Except as expressly authorized by the Board of Education, leaves of absence shall be limited to
those specified in this article.

Leaves of Absence may be granted to tenure and probationary employees by the Board of Education

.as follows:

6.11 Military Service—Leaves of Absence for military service shall be granted as provided in
Section 243 of the Military Law governing military service and training.

6.12 In the cases where absences due to illness or disability shall extend beyond an employee's sick
leave benefits, as provided in this agreement, said employee shall be granted an unpaid leave
of absence for the duration of the illness or disability provided that a doctor's report is
submitted indicating that the employee is physically incapable to perform his/her regular
duties. Such unpaid leave of absence shall not be granted beyond the last day of the current
school year,

An employee whose illness or disability, as confirmed by his/her attending physician, extends
beyond the current school year and into the following school year may request, upon notice to
the Superintendent, not later than 30 days prior to the beginning of such leave request, an
extended leave of absence without pay for a period not less than one semester nor more than
two semesters. A further leave of absence without pay shall not be granted unless the
employee returns to his/her position and serves continuously for six months.

In exceptional cases, a further leave extension without pay may be permitted by the Board of
Education for good cause shown and where the 1nterests of the school district would be

served.
i1



Leave under this section may be withheld or terminated if the Board of Education determines
that the illness or disability is of such a nature as to permanently incapacitate the employee for
the performance of the duties of his/her position.

6.13 Child Rearing Leave

(A) The Board may grant a leave of absence without pay or increment, for child rearing
(pre-school age) for a period(s) of time not to exceed two years per child, from the date
the teacher requests such leave to begin. Successive leave may only be granted after
returning to work for one (1) semester. Such leave may be granted to any regularly
employed and certified teacher as per New York State Law.

(B) Request for child rearing leave must be filed with the Superintendent through the
immediate superior at least sixty (60) days prior to the date the teacher desires such
leave to commence (when possible). In the event the child rearing leave is related to
pregnancy, the teacher may request the leave to begin upon conclusion of her disability
as attested to by a physician.

(C) The expiration date of the child rearing leave request shall coincide with the end of a
quarter (10, 20, 40 weeks), and shall be so specified in the leave request form. The
teacher may request any length of leave up to the two (2) years which ends at the end of
a quarter providing the leave period is specified. If a teacher requests a leave of less
than two (2) years, it shall be extended by Board action provided that the teacher files a
request for extension fifty (50) days prior to a leave expiring at the end of a quarter.
Only one (1) extension shall be granted.

(D) All leave requests must specify the dates when the leave will be effective and the date
when the teacher will return to teaching. A teacher on leave must notify the
Superintendent prior to the expiration of such leave whether or not he/she intends to
return to teaching at the time specified in the leave request; and this notification shall be
made in writing not later than December 1 for a leave expiring at the end of the first
semester, and not later than April 30 for a leave expiring at the end of the second
semester.

(E) Child rearing leave for any given child is nonrenewable beyond two years for any given
leave.

(F) Child rearing leave and other leaves without pay, except for illness or disability, shall
not be counted toward seniority in a tenure area.

6.2 SICK TIME ALLOWANCE, INCLUDING PREGNANCY
6.21 Sick time allowance is leave with full compensation.
6.22 Sick time allowance shall not be available to those employed on an hourly or per diem basis.

6.23 Sick time allowance shall be for personal disability resulting from sickness, injury, medical
examination, or other cause except as herein provided or excluded.

12






6.28

6.29

days against the bank in increments of up to 60 days after thirty (30) days of his/her own
accumulations have been used, but only for illness of a prolonged nature. However, payment
from sick bank may begin when teacher has exhausted thirty (30) consecutive work days, if
prolonged illness can be documented. (Prolonged illness shall be defined as a continuous
illness or disability in excess of thirty (30) consecutive work days.)

A member of the bank may not exceed 120 days of sick bank time per illness or incident. In
no case shall a teacher be paid from the sick bank before exhausting thirty (30) consecutive
workdays.

Medical reports may be requested by the Superintendent and/or Teachers’ Association in the
administration of the bank.

The Business Office shall provide each member of the North Collins Teacher Association
with a written notice of sick time available once during the first payroll in September of each
year.

(1) Prolonged illness shall be defined as a continuous illness or disability in excess of 50
consecutive school days.

In no case will a teacher be paid from the sick bank before exhausting 30 consecutive
work days.

Any teacher continuously employed from September 1% through June 30™ who does not
utilize any days charged against their accumulated sick leave or personal time shall receive &

$500.00- U8 Savings Bond-in $250.00 paid to the individual employee by September 15"
of the following year. Contributions to the Sick Leave Bank do not pertain to this section.

6.3 ILLNESS IN THE IMMEDIATE FAMILY

6.31

6.32

The utilization of sick time allowance for illness of a spouse, parent, parent of a husband or
wife, an unmarried child, or any relative permanently residing in the personal household in
which the employee himself resides is authorized. Sick leave for this purpose shall not
exceed five (5) school days for each incident. The Superintendent may at his/ber discretion
authorize an extension beyond five (5) days. The use of sick time in each occasion shall be
charged against accumulated sick time allowance of the individual.

The utilization of sick time allowance for illness of a brother, sister, grandparent and married
child is authorized, provided that the use of sick time allowance for this purpose shall in no
case exceed four (4) days per year. The use of sick time in each occasion shall be charged
against accumulated sick time allowance of the individual.

The number of sick days will be pro-rated for part-time employees in direct proportion to full
time equivalency.

14



6.4 ABSENCE UNDER WORKERS' COMPENSATION

6.41

When an employee is absent from work because of illness or injury covered by Workers'
Compensation Insurance carried by the Board of Education, such absence may be considered
sick at the option of the employee and charged to accumulated sick leave until exhausted.

6.42 In the event a compensation award is made for lost time and sick leave payments are selected

by the employee, such sick leave payments shall be reduced by the amount of compensation
awarded during the period of sick leave payment. However, the amount paid to the school
district in no case shall exceed the amount paid by the district to the employee.

6.5 JURY DUTY AND SUBPOENAED COURT SERVICE

6.51

Employees who are called for Jury Duty or subpoenaed to serve as witness for court will
request to defer such service to a time when school is not in session. The employee will be
compensated their regular rate of pay upon proof of such service and receipt of any
compensation for that service.

6.6 AUTHORIZED ABSENCES FOR SPECIAL CONDITIONS

6.61

Authorized absence may be granted to probationary and permanent employees under the
following conditions:

Zone meetings, conferences, Committee of 100, workshops, and N.Y.S.U.T. Representative
Assembly Meetings—for aftendance at professional meetings, conferences, workshops for
professional improvement, when approved in advance by the Superintendent or his authorized
representative with pay.

Request for these absences must be made on a prescribed form and submitted to the
Superintendent, whenever possible, at least 15 days prior to the date or dates of absence
requested. A written report of the conference, or workshop, except NYSUT Assembly
Meeting, on forms specified by the Superintendent, must be submitted not later than five (5)
days after the teacher returns from this absence. Tax exempt forms must be used for expenses
to be paid by the district and all claims for reimbursement must be itemized on the school's
claim form with applicable receipts attached.

6.7 DEATH IN FAMILY

6.71

6.72

Each employee, other than those employed on an hourly or per diem basis, may have one (1)
day leave per year with full compensation for the death of a relative other than as provided in
Section 6.72. Any additional leave requested for this purpose will be charged against sick
leave with full compensation. However, such time is available only between the time of the
death and the funeral.

Where the death is in the household or the immediate family, (husband, wife, child, brother or
sister of husband or wife, grandparent of husband or wife, parent of husband or wife, son-in-
law, daughter-in-law or any relative permanently residing with the employee), such leave
shall not exceed five (5) days, except in the case where considerable distance is involved, in
which case the five (5) days may be adjusted to meet the needs of the travel time with full
compensation. Time taken exceeding five (5) days will be charged against sick time.

15






7.1

7.2

7.3

7.4

7. SABBATICAL LEAVE

ELIGIBILITY AND CRITERIA

7.11

7.12

7.13

Applicant must be Professional personnel in the North Collins Central School System on
tenure with a minimum of seven (7) years teaching experience in the North Collins Central
School District,

Application for approved educational study or educational travel.

Sabbatical Leave can only be granted upon the recommendation of the Superintendent with
the approval of the Board of Education.

APPLICATIONS

7.21

722

7.23

7.24

7.25

7.26

7.27

One member of the teaching staff may be considered for a leave during any single year.

Each applicant for such leave shall file a written application by December 1 for leave July 1
or September 1.

The Board of Education shall complete action on said application by March 1.

Applications for leaves of study must include the name of the institution at which the
individual plans to study and the courses to be pursued. Such study should be related to the
applicant's professional position or proposed growth.

All applicants must appear before the Board of Education to explain their application requests
before the final decision can be made.

It is recommended that each applicant be notified in writing of his acceptance or rejection.

In choosing among applicants, consideration will be given to the probable value of the leave
to the district, the number of years of service in the district, the quality of service, the
allocation of leaves among the divisions of the school system, and the number and the recency
of previous leaves.

SALARY

7.31

7.32

The individual granted leave shall receive one-half of their regular salary, not to exceed
$30,000., and one-half of their normal fringe benefits during a full school year leave.

The individual shall be placed on the appropriate salary step upon returning to this system.

OTHER PROVISIONS

7.41

Staff members granted sabbatical leaves are obligated to return to the school system for four
semesters upon completion of the leave. Upon failure to complete this obligation, the teacher
will repay the school system the sabbatical salary pro-rated for the period of unfulfilled
obligation.

17



8.1

8.2

&3

7.42 Upon return from sabbatical leave, the staff member is guaranteed:
(1) Reappointment to former tenure area, provided a vacancy exists.

(2) Salary credit for college credits earned in direct conformity to the college credit
provision of Appendix B of the Salary Schedule.

7.43 While on sabbatical leave, the staff member is guaranteed:
(1) Continued membership and credit in the retirement system.

7.44 Staff members granted sabbatical leaves will submit written reports to the Board of
Education:

(1) Containing sufficient information to show that the leave accomplished its purpose.
(2) Containing information which could aid in evaluating the entire program.
8. OTHER EMPLOYEE BENEFITS
TAX SHELTERED ANNUITIES

8.11 Teachers may participate in a tax sheltered annuity program. The Board of Education agrees
to purchase annuities for employees in accordance with Section 3109 of the New York State
Education Law and the provisions of Section 403-b of the Internal Revenue Code of 1954 as
amended.

HEALTH CARE AND OTHER COMPENSATION PLAN
8.21 Teachers may participate in a deferred compensation plan.
CAFETERIA PLAN/HEALTH INSURANCE

8.31 The District shall make available and provide 85% group health insurance coverage to all
full-time active employees through the NY44 Health Trust. All unit members meeting the
requirements for participation in the Health Insurance Program will be entitled to participate.
The District shall automatically deduct, in pre-tax dollars, any unit member’s health insurance
contribution required under this section.

If, and only if, the NY44 Health Trust is dissolved or disbanded during the length of the
agreed contract, the district shall provide family and single health care plans. This plan may
be different than the plan provided by the NY44 Health Trust. Coverage will still be at 85%.

Participation in the plan will be available to regular members of the teaching staff on the
anniversary date of the current plan, (July 01st of each year). New hires will be eligible to
participate in the plan one month after their date of hire.

If a teacher is less than 100% FTE, such coverage will be pro-rated to an amount equal to the
appropriate FTE. If a teacher enrolls or discontinues coverage within the plan year, such
amount shall be pro-rated to an amount equal to 1/ 12" of the annual amount for each month
of coverage.
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8.32

8.33

8.34

8.35

8.36

If a teacher who is participating in the health insurance program is laid-off, that teacher will
continue to participate in the health insurance program afforded under this section by paying
100% of the cost. Participation in health insurance program will cease when his or her name
is deleted from the eligibility list.

If the insured spouse or a regular member of the teaching staff loses their medical coverage,
either through loss of job, death, retirement, or through a change in status, the district will
provide the teacher with health insurance within 66 30 days after receiving written
notification from such teacher.

For all full-time active teachers who choose not to enroll in Health Insurance, an annual
amount of $1,300.00 shall be given in cash or benefits, in accordance with provisions of
Section 125 or IRC and as contained in the plan document, If a teacher is less than 100%
FTE, such amount will be pro-rated to an amount equal to the appropriate FTE. If a teacher
does not commence work in September or discontinues service prior to June, such amount
shall be pro-rated to an amount equal to 1/12™ of the annual amount of each month of service.

The district shall contribute $500 during the 2012-2013 school year, and $600 every
subsequent year to provisions of Section 105 H. Teachers who have contributed money to a
Section 125 H shall have that money deducted prior to having money deducted from the
Section 105 H. A debit card shall be provided to have funds deducted directly from these
accounts.

The Cafeteria Plans will be -pro-rated for part-time employees in direct proportion to full-time
equivalency.

No employee shall be entitled to cover a dependent or a spouse under the District Health Care
Plan if the dependent or spouse is covered by a non-district medical plan. All employees shall
file annually with the Business Office an affidavit provided by the District attesting that the
employee and any covered dependent or spouse is not covered by another medial plan.

Employee Health Insurance costs shall be deducted from the first twenty-on (21) pays of the
school year.

Reimbursed Medical (125 H) deductions will be adjusted to be deducted from the first twenty
(21) pays starting for the 2010/2011 school year.

RETIREES

Benefits are afforded retirees on the same basis as active employees, however, a retiree cannot
participate in the plan if he/she was not a participant in the plan as an active member of the
teaching staff, or as a participant who has been laid-off and continues until such time his/her
name is deleted from the eligibility list. Deletion from the eligibility list is also a deletion
from the benefits afforded under this section of the contract.

The Board of Education will provide base coverage for retirees at a cost not to exceed
$1600.00 annually for single coverage and $3,500.00 annually for family coverage. Annual
amount to be pro-rated to months of coverage at a rate of $133.33 per month for single
coverage and $291.67 per month for family coverage.
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In respect to retirees participating in the health insurance program, employees hired after June
30, 1995, will not be afforded the same benefits as those hired before June 30, 1995. The
benefits to these newly hired employees as retirees in the health insurance program will be
limited as to premiums paid by the district for health insurance coverage to an amount equal
to their final year service increment as provided in Section 14.5.

If a retiree participating in the health insurance program predeceases his or her spouse, the
spouse will continue to receive the same benefits afforded the retiree under this section during
his or her lifetime until they remarry.

8.4 VOTE COPE PAYROLL DEDUCTIONS

9.1

8.41

Teachers may opt to have Vote-Cope contributions as a payroll deduction to be distributed
over fifteen(15) twenty-one (21) pay periods.

9. PROTECTION OF TEACHERS

LEGAL ASPECTS

9.11

9.12

9.13

9.14

9.15

The Board of Education will provide an attorney, or attorneys for, and pay such attorney's
fees and expenses necessarily incurred in the defense of a teacher, member of a supervisory or
administrative staff, or employee, in any civil or criminal action arising out of any
disciplinary action taken against any pupil of the district while in the discharge of his duties
within the scope of his employment.

The Board of Education shall save harmless and protect such teachers, members of the
supervisory or administrative staff, or employees, from financial loss arising out of any claim,
demand, suit, or judgment by reason of alleged negligence or other act resulting in accidental
bodily injury to any person within or without the school building while in the discharge of his
duties within the scope of his employment.

The Board of Education will arrange with an insurance company to maintain such protection.

However, the Board of Education shall not be subject to the duties and obligations above
provided, unless such teacher, member of the supervisory staff, or administrative staff, or
employee, shall, within ten (10) days from the time he is served with any summons,
complaint, process, demand, notice, or pleading, deliver the original or copy of same to the
Board of Education.

Any case of assault on a teacher shall be promptly reported by the teacher to the immediate
supervisor who shall immediately notify the Superintendent. When necessary, legal
assistance shall be provided to the teacher by the District legal council in connection with the
handling of the incident with law enforcement and/or judicial authorities.

9.2 PERSONNEL FILE

9.21

Each teacher has the right, upon request and reasonable notice, to review his personnel file,
except for privileged communications contained therein (such communications to be limited
to placement office credentials and statements or letters of recommendations). Each teacher
shall have the right to be accompanied by a representative of his own selection during such
review. The teacher shall have the right to reproduce information within the file at his cost,
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with the exception of privileged communications, but the file or its contents shall not be
removed from the office in which it is stored. Except for review by the teacher and/or his
representative as set forth above, said file shall not be opened to public inspection except
upon specific written consent by the teacher. This file shall be the only official file
maintained by the school.

9.22 No material derogatory to a teacher's conduct, services, character, or personality will be
placed in his personnel file unless the teacher has had an opportunity to review such material.
The teacher will acknowledge that he has had the opportunity to review such material by
affixing his signature and the date to the copy to be filed, with the express understanding that
such signature in no way indicates agreement with the contents thereof. The teacher shall also
have the right to submit a written answer to such material and his answer shall be reviewed by
the Superintendent and attached to the file copy.

9.3 SENIORITY CLAUSE

9.31 In the event of staff cutbacks in a tenure area, the teacher with the least seniority shall be the
first to be dismissed.

This is not to preclude in any way the right of the Board to terminate the services of a teacher
under Articles 3012, 3031, or other applicable articles, of State Education Law.

Seniority, as herein utilized, shall be defined as length of continuous service to the district.
Such continuous service shall include sick leave, with or without pay, military leave, and any
other paid leave. Other unpaid leaves shall not be considered for determining seniority.

Employees affected by such cutbacks shall be placed on a seniority list. In the event of future
vacancies in the tenure area, the teachers (s) with the greatest seniority shall have first

opportunity to accept such position(s). H-a-teacher refuses-such-epportunity;that-teacher
shall-be-dropped-from-the list:

10. MISCELLANEOUS PROVISIONS
10.1 CONTRACT TERMS

10.11 The terms of this contract shall supercede only those board and administrative rules and
regulations and practices which are inconsistent therewith or contrary thereto.

Any agreements with individual teachers shall be made subject to the terms of this contract, as
well as other rules and regulations of the administration and Board of Education written or
implied.

10.12 Copies of this agreement shall be produced at the expense of the Board of Education and
presented to all teachers now employed or hereafter employed during the terms of the
agreement. An electronic copy will be made available to NCTA Members via intranet folders
and/or special drive access (hard drive).

10.13 This contract may not be modified in whole or in part by the parties except in writing and if
mutually agreed.
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10.28 Association officials required to appear in legal proceedings on behalf of the
Association shall be allowed leave in excess of other provisions of this contract.

10.29 The District will honor payroll deductions of dues for North Collins Teachers Association and
its affiliates.

10.29a The Association shall supply the District with dues deduction authorizations from
members authorizing deductions no later than June 15™ of the previous fiscal year. The
total amount of dues shall be divided into twenty-one (21) equal amounts.

10.29b  Such payroll deductions of dues will be disbursed monthly, or upon demand to the local
Association Treasurer.

10.29¢  The Association shall indemnify, defend, and save the District harmless against any and all
claims, demands, suits, or other forms of liability that shall arise out of or by any reason of
action taken or not taken by the District pursuant to the provisions of Section 9.1.

11. DURATION OF CONTRACT

11.1  This contract shall be retroactive July 1, 2012, and continue in effect until June 30, 2015, until a
successor agreement is placed in effect.

12. GRIEVANCE PROCEDURE
12.1 GENERAL
12.11 The purpose of this grievance shall be to afford teachers an adequate opportunity to dispose
of their differences and to settle equitably and informally, if possible, at the lowest possible

level, disputes which may arise from time to time with respect to specific claims of violation,
misapplication or misinterpretation of the terms of the contract.

12.12 The following definitions shall apply to Article 13 of this contract:

(1) "Immediate Supervisor" refers to building principal in which alleged grievance
occurred. If said grievance involves more than one building, such grievance shall be
directed to the Superintendent as immediate supervisor.

(2) "Superintendent” shall mean the Chief Executive Officer of the North Collins Ceniral
School.

(3) "Building Representative" refers to the Association representative appointed for the
respective building.

(4) "Association Committee" shall refer to the Association Grievance Committee.

(5) "School Day"—a day when teachers are scheduled to be in school except that during the
summer recess, it shall mean any calendar day except Saturday, Sunday, Independence
Day, or Labor Day.
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SALARY SCHEDULE

MASTERS
Step MA 12/13 MA 1314 MA 14/15
1 38786 39077 39460
2 38786 39077 39460
3 41585 41897 42307
4 43068 43391 43816
5 44552 44886 45326
6 46035 46380 46835
7 47520 47876 48346
8 49109 49477 49962
9 50752 51133 51634
10 52395 52788 53305
11 54091 54497 55031
12 55786 56204 56755
13 57587 58019 58587
14 59388 59833 60420
15 61243 61702 62307
16 62991 63463 64085
17 64793 65279 65919
18 66594 67083 67751
19 68397 68910 69585
20 70038 70563 71255
21 71470 72006 72712
22 72635 73180 73897
23 73801 74355 75083
24 75391 75956 76701
25 76460 77033 77788

Increase salary Step (2012-13), .75% (2013-14) & .98% (2014-15) in
addition to step for the duration of the negotiated contract. Full-time
members who have completed at least one (1) year at step 25 will
receive a .75% in 2013-14 & .98% in 2014-15 increase per year and a
$850 “service increment” each year of the contract.

32







SALARY SCHEDULE

TEACHING ASSISTANTS
MASTERS
Step MA 12/13 MA 13114 MA 14/15
1 19,393 19,538 19,730
2 19,393 19,538 19,730
3 20,792 20,948 21,153
4 21,535 21,697 21,909
5 22,278 22,445 22,665
6 23,018 23,191 23,418
7 23,759 23,937 24,172
3 24,554 24,738 24,981
9 25,375 25,565 25,816
10 26,197 26,393 26,652
11 27,045 27,248 27,515
12 27,893 28,102 28,378
13 28,793 29,000 29,293
14 29,693 29,916 30,209
15 30,621 30,851 31,153
16 31.495 31,731 32,042
17 32,396 32,639 32,959
18 33,298 33,548 33,877
19 34,198 34,454 34,792
20 35,020 35,283 35,628
21 35,734 36,002 36,355
22 36,317 36,589 36,948
23 36,900 37,177 37,541
24 37,695 37,978 38,350

All other benefits and rights of teachers will be appointed to teaching assistants except for preparation
period, class load and Sabbatical Leave.

Increase salary Step (2012-13), Step +.75% (2013-14), Step + .98% (2014-15)

It is further understood that Teaching Assistants shall follow the teachers’ Bachelors Salary
Schedule a fifty (50%) percent of the appointed step.

Upon achieving Level III, as per New York State Education Qualification Standards,
a teaching assistant shall have their annual salary increased by $500.00.
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16. 2012/13-2014/15 SALARY SCHEDULE
EXTRA-CURRICULAR ACTIVITES, INTERSCHOLASTIC ATHLETICS & CHAPERONES — (NCCS)
EXTRA-CURRICULAR ACTIVITIES STEP1 STEP2 STEP3

LEVEL ] 2,424 2,634 2,851
Marching Band Advisor
Marching Units Coordinator
Yearbook Advisor

LEVELII 1,282 1,497 1,710
Musical Director
Student Government Advisor
Senior Class Advisor
Junior/Senior Honor Society Advisor

" LEVEL Ill 981 1,209 1,427
Color Guard Advisor
Newspaper Advisor
Parade Rifle Advisor
Winter Guard Advisor
Yearbook Financial Advisor
Pit Band Advisor
Junior Class Advisor
Musical Producer
Marine Biology Club Advisor
International Club
History Club Advisor
Varsity Club
Ski Club
Golf Ciub
Jazz Band Ensemble
Bowiing club
Character Club
Book Club

LEVEL IV 712 858 993

Department Chairpersons
Photo Club Advisor
Library-Media Club Advisor
Technology Club Advisor
Book Club Advisor
Flag instructor
Rifle/Sabre Instructor
F.T.A. Advisor
Marching Club
Chorus Club

LEVEL V 571 712 858
American Guard Advisor
Scenery Advisor (All Productions)
Student Government Assistant Advisor
Conservation Club Advisor
SADD Advisor
Class Advisor 7, 8, 9, 10
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2012/13-2014/15 SALARY SCHEDULE

INTERSCHOLASTIC ATHLETICS

Boys/Girls Basketball:

Varsity 4,018 4,324 4,639
Junior Varsity 3,415 3,672 3,941
Modified - 7/8 2,950 3,183 3,384

Boys/Girls Soccer

Varsity 3,138 3,383 3,726
Junior Varsitiy 2,712 2,897 3,085
Modified - 7/8 2,240 2,410 2,575

Boys Baseballf Girls Softball

Varsity 3,549 3,794 4,031
Junior Varsity 3,123 3,308 3,506
Modified - 7-8 2,376 2,546 2,711
Girls Volleyball

Varsity 3,274 3,519 3,757
Junior Varsity 2,849 3,033 3,231
Modified 2,240 2,410 2,575
Cheerleading 1,971 2,130 2,284
Phys. Ed & Athletic Director 3,342 3,664 3,988
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2012/13-2014/15 SALARY SCHEDULES—CONTINUED

EXTRA CURRICULAR ACTIVITIES, INTERSCHOLASTIC ATHLETICS & CHAPERONES (NCCS)

16.1

16.2

16.3

171

17.2

17.3

174

INTERSCHOLASTIC ATHLETICS—CONTINUED

In the event that a team qualified for playoff games, the coach may submit a claim for the following
extra time involved at the rate of $19.57 per hour during 20313-2012 2012/13-2014-15. Home
Games- 4 Hours; Away Games- 5 ¥z Hours; Practices-2 Hours per session.

CHAPERONES

Chaperones for all school-sponsored activities including Music Teacher Escort-All County & State
will be paid the rate of $23.93 for the first hour during 2643-2012 2012/13-2014/15 school years
and $15.39 per hour for every hour thereafter during 20141-2042-2012/13-2014/15 school years.
The School Superintendent will determine the number of chaperones needed for each school-
sponsored activity at which supervision is required. It is understood that an advisor shall attend all
activities of his club, class organization without renumeration beyond that provided in Section 16.

The Chemical Hygiene Office shall be paid the following stipend: 2041-26812 2012/13-2014/15
school years $858.00.

17.  SUMMER EMPLOYMENT
DRIVER EDUCATION

Employees of the bargaining unit having previously taught in the District’s summer program will
have the right of first refusal of subsequent summer driver training teaching positions. This will be
determined by summer seniority. Teachers will be given five (5) minutes of preparation time for
each 1.5 hours of employment. Compensation for summer driver training will be paid on an hourly
basis. The following rates of pay will apply: the summers of 2033 2012/13-2014/15 will be $38.13.

Guidance Counselor:  The Jr.-Sr. High School Guidance Counselor shall receive payment for
summer work, not to exceed twenty (20) days without Administrative approval. Summer work may
commence after the last day teachers are required to report for the fiscal year. Guidance counselor
will be paid at the rate of 1/200™ of his/her contract rate for each day worked.

Employees seeking summer school employment will go through an interview process each year
conducted by the Superintendent to determine a fair and equitable employee for an open position.
Teachers will be given thirty (30) minutes of preparation time for each 1.5 hours of employment.

Summer school hourly pay will be 27.98 per hour in 2641-2032 for the 2012/13-2014/13 school
years.
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IN WITNESS WHEREQF, the parties hereto have caused this Agreement to be signed in their respective
names by their respective representatives thereunto duly authorized.

BOARD OF EDUCATION OF NORTH COLLINS
CENTRAL SCHOOL DISTRICT

BY: %—-— 77 /744./7

< Chief Executive Officer,”

NORTH COLLINS TEACHER ASSOCIATI
BY: Acitnoc A_ Casiewic = g

PresidenV O
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