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AND THE 
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ARTICLE I – PREAMBLE 
 
In order to effectuate the provisions of Chapter 392 of the Laws of 1967 (The Public 
Employee’ Fair Employment Act), to encourage and increase effective and harmonious 
working relationships between the Jefferson Central School Board of Education 
(hereinafter referred to as the “Board”) and its professional employees, represented by 
the Jefferson Central School Teachers’ Association (hereinafter referred to as the 
“Association”), and to enable the professional employees more fully to participate in and 
contribute to the development of policies for the School District so that the cause of 
public education may best be served, this Agreement is made and entered into by and 
between the Board and the Association. 
 

 

ARTICLE II – RECOGNITION 
 
The Board of Education recognizes the Jefferson Central School Teachers Association 
(JTA) as the exclusive negotiating agent for the bargaining unit composed of all 
professional, certified teaching personnel in the district, exclusive of building and district 
administrators.  Such recognition shall continue until the JTA is successfully challenged 
pursuant to the rules and regulations of the Public Employee Relations Board (PERB). 
 

 

ARTICLE III – NEGOTIATION PROCEDURES 
 
A. It is contemplated that terms and conditions of employment provided in this 

Agreement shall remain in effect until altered by mutual agreement in writing 
between the parties.  Nevertheless, because of the special nature of the public 
educational process, it is likewise recognized that matters may from time to time 
arise of vital mutual concern to the parties which have not been fully or 
adequately negotiated between them.  It is in the public interest that the 
opportunity for mutual discussion of such matters be provided.  The parties 
accordingly agree to cooperate in arranging meetings, selecting representatives 
for discussion, furnishing necessary information and otherwise constructively 
considering and resolving any such matters. 

 
B. Neither party in any negotiations shall have any control over the selection of the 

representatives of the other party and each party may select its representatives 
from within or outside the School District.  While no final Agreement shall be 
executed without ratification by the Association and the Board, the parties 
mutually pledge that their representatives will be clothed with all necessary 
power and authority to make proposals, consider proposals, and reach 
compromises in the course of negotiations. 

 
C. All provisions of the current Agreement, although negotiated in good faith to 

meet the demands of a certain time and condition may be modified, added to, or 
deleted from, by these negotiations, in relation to our current times and 
conditions by mutual consent of the parties. 
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D. No later than February 1 of the last year of the current contract, the parties will 
enter into good faith negotiations over a successor Agreement covering the 
following school year. 

 

 
ARTICLE IV – INSURANCE 
 
A. Health Insurance 
 
 The District will offer health insurance for all bargaining unit members at the 

following rates: 
   District Contribution Member Contribution 

 Individual Coverage 91% 9% 
 Supplemental Coverage 91% 9% 
 Family Coverage 91% 9% 
 

 To be eligible for health insurance benefits under this contract, a member must 
serve in a full- or part-time (50% or greater) appointment.    

 
  Teachers’  responsibility for health insurance contributions shall not exceed: 

  
 2012-13:    $1,700 per year 
 2013-14:    $1,870 per year 
 2014-15:    $2,057 per year   

             2011-2012    
B. The District’s established health insurance plan is the Catskill Areas Schools 

Employee Benefit Plan (CASEBP).  Additional and/or alternative plans shall be 
subject to negotiation between the District and the Association. 

 
C. Retiree health benefits shall be afforded to full-time teachers who have at least 

15 years of continuous service to the district. 
 
 The retirement health benefits shall be pro-rated for part-time employees hired 

after 7/1/08 (.5FTE or greater) with 15 years of continuous service to the district 
based upon the teacher’s average “full-time equivalent” in the 15 years prior of 
his/her retirement. 

 
 Board-approved leaves of absence shall not constitute a break in continuous 

service, nor shall they count as service credit toward the 15-year service 
requirement. 

 
 Board-approved sabbatical leaves shall not constitute a break in continuous 

service and will count as service credit based upon NYS Teachers’ Retirement 
System guidelines. 

 

 For members retiring after July 1, 2010    
   District Contribution  Retiree Contribution 

 Individual Coverage 91%  9% 
     
 Family Coverage                   District Contribution: 
   50% plus 1% per year of service,  
   to a maximum of 75%. 
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D. Dental Insurance 
 Dental insurance will be Prime Blue 1234 provided by Blue Cross/Blue Shield of 

Central New York.  Individual coverage will be paid in full by the Board of 
Education.  If a member desires family coverage, the member will pick up the 
remainder of the Plan’s cost.  If two (2) individuals are from the same family, the 
Board of Education will contribute the amount equaling two (2) individual plans.  
Retired unit members may continue in the District’s Dental Plan at their own 
expense. 

 
E.        Cafeteria Plan - IRS 125 Account 
 A full three (3) part Cafeteria Plan (IRS-125) shall be adopted by the District with 

the cost being equally divided by the parties. 
 
F. Health Insurance Buy-out 

For the 2012-13 school year, employees declining health care coverage shall 
receive a payment of $7,500 (family) or $2,829 (individual) in lieu of health 
insurance.  Each year thereafter, employees declining health care coverage shall 
receive a payment of $7,500 (family) or $2,900 (individual) in lieu of health 
insurance. 

 
It is understood that employees hired on or after July 1, 2012 shall not be eligible 
for a health insurance buy-out payment (other than a CASEBP supplemental 
plan) if their health insurance is afforded through a spouse or other family 
member by the district. 
 
Employees who wish to change their status during the school year shall be 
subject to the enrollment restrictions of the carrier and the payment shall be 
prorated. 
 
The payment for the health insurance buy-out shall be made in the last pay 
period of the school year. 

 

G. Dental Insurance Buy-out 
Any individual employee currently covered under the District’s dental insurance 
program, who declines coverage shall share equally in the savings of the 
reduction with the District. 
 
The payment for the dental insurance buy-out shall be in the last pay period of 
the school year. 

 
 
ARTICLE V – PRESCRIPTION DRUG CO-PAY (Plan L, effective through 9/30/13) 
The drug co-pays will be for the following amounts: 
 
Generic Prescriptions ............................................................................. five dollars ($5) 
Name Brand Prescriptions……………………………..……………………ten dollars ($10) 
Mail Order Prescriptions……………...………………………………….…..zero dollars ($0) 
 

 



Jefferson Teachers' Association Contract – July 1, 2012-June 30, 2015 Page 4 

PRESCRIPTION DRUG CO-PAY (Plan PPO-A, effective 10/1/13) 
 
Retail Generic Prescriptions ................................................................... five dollars ($5) 
Retail Preferred Prescriptions……………………………..……………fifteen dollars ($15) 
Retail Non-preferred Prescriptions……………...……………………….thirty dollars ($30) 
Mail Order Prescriptions ...................... Two co-pays (from above) for a 3-month supply 
 

 
ARTICLE VI – TEACHER OBSERVATION, EVALUATION AND TENURE 
 
A. Every teacher who is new in this system shall be required to serve a probationary 

period of not more than three (3) years. 
 
B. Within three (3) weeks after the beginning of each school year, the Chief School 

Officer will acquaint each employee directly under his/her supervision with the 
observation and evaluation procedure, standards, and instruments he/she will 
utilize.  The purpose of the orientation is to achieve mutual understanding of the 
evaluation system.  No observation or evaluation will take place until such 
orientation has been completed.  A new employee or an employee reassigned 
after the beginning of the school year shall be notified by the Chief School 
Officer of the evaluation procedures in effect.  Such notification shall be within 
three (3) weeks of the first day of the new assignment. 

 
C. Classroom observations for probationary and tenured teachers shall be 

scheduled as detailed in the district’s Annual Professional Performance Review 
(APPR) plan.  A copy of the most recently ratified plan shall be considered an 
attachment to this contract. 

 
 The use of public address or audio systems or similar devices shall not be used 

for classroom observation unless agreed to by both the teacher and observer, in 
advance and in writing. 

 
D. Teachers will have the right, upon request, to review the contents of their 

personnel files and to make copies of any documents contained therein.  A 
teacher will be entitled to have a representative of the Association accompany 
him/her during such review. 

 
E. No materials derogatory to a teacher’s conduct, service, character, or personality 

will be placed in his/her personnel file unless the teacher has had an opportunity 
to review the material.  The teacher will acknowledge that he/she has had the 
opportunity to review such material by affixing his/her signature to the copy to be 
filed, with the express understanding that such signature in no way indicates 
agreement with contents thereof.  The teacher will also have the right to submit a 
written answer to such material and his/her answer shall be reviewed by the 
Chief School Officer and attached to the file copy. 

 
F. Any probationary teacher who will not receive tenure will be notified verbally of 

the situation four (4) months prior to the end of his/her probationary period.  
Written notification of said denial will be given to that teacher two (2) months 
prior to the end of his/her probationary period. 
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ARTICLE VII – SABBATICAL LEAVE 
 
Any teacher who has taught in the system for seven (7) years shall be eligible for 
sabbatical leave.  Leave shall be for one-half (.5) year with full pay or one (1) full year 
with half pay.  Leaves will be granted under established guidelines and at the discretion 
of the Board and Chief School Officer with input from the Association.  These 
guidelines are stated in the policy book. 
 
 
ARTICLE VIII – TEMPORARY LEAVES 
 
A. Sick Leave 
 Each teacher will be entitled to fifteen (15) days sick leave, except first year 

teachers who will be granted one and one-half (1.5) sick days per month.  
Adjustments will be made at severance or at the close of the school year.  Such 
days not used shall have unlimited accumulation.  The “Board” reserves the right 
to require a physician’s certification after five (5) days of continuous absence.  If 
the illness is prolonged, the “Board” may again require a physician’s certificate 
after thirty (30) days of illness.  In the event that the second certification shows a 
terminal or total disability case, the “Board” may require that the person accept 
disability retirement after he/she has used up his/her accumulated sick leave. 

 
B. Family Leave 
 Each teacher will be allowed ten (10) days per school year for illness in the 

immediate family.  These days will be deducted from his/her sick leave. 
 
C. Bereavement Leave 
 Each teacher will be granted three (3) days per instance for death in the 

immediate family.  (Additional days may be granted at the discretion of the Chief 
School Officer.) 

 

D. Personal Leave 
 The Board will grant each teacher five (5) days of leave per year to be used for 

personal absence with full pay.  The teacher must fill out a request for such 
absence on a form to be provided by the Board.  In the event such absence is of 
an emergency nature and would prohibit filing of a form, the teacher may contact 
the Chief School Officer for permission to be absent from his/her duties. Any 
unused personal leave at the end of the school year shall be converted into sick 
leave. 

 
E. Miscellaneous 
 Teachers will be entitled to the following absences with pay in addition to the 

leaves specified above.  Such leaves are not to be deducted from sick leave or 
personal leave. 

 
1. Professional Leave 
 Not exceeding three (3) professional days for the purpose of visiting other 

schools or attending meetings of an educational nature upon the approval 
of the Chief School Officer.  Additional days may be granted at the 
discretion of the Chief School Officer. 
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 The Board will pay the teachers for all approved expenses incurred during 

attendance at approved conferences.  If the school car is not available, 
the attendee will be reimbursed at the current IRS rate. 

 
2. Legal Obligations 
 Time necessary for appearance in any legal proceeding connected with 

the teacher’s employment or with the teacher’s School System, or for the 
performance of jury duty will be granted.  A teacher taking such leave 
shall reimburse the School District for any payment he/she receives as a 
juror or witness. 

 
F. Sick Bank 

A Sick Leave Bank will be established and operated by the following regulations: 
 

1. There will be a Board of Directors in charge of executing all business of 
the Sick Leave Bank. 

 
2. The Board of Directors will consist of two (2) members of the Association, 

one (1) Board of Education member and one (1) administrator. 
 
3. All Association members will be eligible to participate starting their second 

(2
nd

) year of continuing service to the District.  Eligible Association 
members may also choose not to participate in the Sick Leave Bank. 

 
4. Association members who choose to participate must join the Sick Leave 

Bank by September 30 or by special permission of the Board of Directors.  
New unit members may join one (1) year after their initial employment 
date. 

 

5. Voluntary deposits of two (2) days from each Association member’s sick 
leave will be deducted as they enter the Sick Leave Bank.  One (1) day 
per year will be deducted from the Association member’s sick leave until 
the Sick Leave Bank has a maximum of two hundred (200) days, except 
as mentioned in number 6 below. 

 
6. If the Sick Leave Bank reaches two hundred (200) days, no Association 

member who has been a member of the Sick Leave Bank for five (5) 
years or more shall contribute any more days unless the Sick Leave Bank 
falls below one hundred fifty (150) days at which time all members will 
contribute.  New members will continue to contribute sick leave days even 
if the Sick Leave Bank is at two hundred (200) days until they have been 
members for five (5) years. 

 
7. Any Association member leaving the District will forfeit any days he/she 

has contributed.  If a member of the Sick Leave Bank decides to stop 
participating, any days contributed shall be forfeited. 

 
8. The Sick Leave Bank will be restricted to illness or injury requiring medical 

attention and/or hospital care. 
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9. The Sick Leave Bank will not apply to the situation where Worker’s 

Compensation is applicable. 
 
10. Participating members may only borrow days after their own sick leave 

time has been depleted. 
 
11. Applications for use of sick days should be submitted as soon as the need 

becomes apparent, and be signed by the Association member.  The 
application must be accompanied by a Doctor’s statement.  The Board of 
Directors may request verification of need for Sick Leave Bank days 
through its own School Physician. 

 
12. The Board of Directors must reach a decision on a member’s application 

within ten (10) days.  All decisions are final. 
 
13. A Sick Leave Bank member may borrow a maximum of sixty (60) days in 

any one (1) school year (July 1 through June 30).  Until such time that the 
Sick Leave Bank has reached one hundred fifty (150) days, the maximum 
withdrawal may be limited to twenty-five percent (25%) of the number of 
days in the Sick Leave Bank. 

 
14. An individual whose illness extends into a second (2

nd
) year must reapply 

to the Sick Leave Bank, as per number 13 above – only sixty (60) days in 
any one (1) school year. 

 
15. All days that remain in the Sick Leave Bank at the end of the year will be 

carried over into the following school year. 
 

16. Any changes in the rules must be jointly agreed upon by the Association 
and the Board of Education after submission by the Sick Leave Bank 
Board of Directors. 

 
17. The Association shall maintain Sick Leave Bank totals and furnish a report 

to the Superintendent of Schools upon his/her request.  An accounting of 
the number of days in the Sick Leave Bank will be conducted jointly by the 
Association and the District by July 31 of each year. 

 

G. Leave of Absence 
 Subject to the approval of the Board, teachers shall be allowed to take a leave of 

absence without pay or salary increment for a period of up to two (2) years for 
any reason, provided those reasons are presented in writing to the Board at least 
ninety (90) days prior to the commencement of such leave.  It is understood that 
a leave of absence may not be refused for pregnancy or child care. 

 
 A teacher on leave shall notify the Chief School Officer as to his/her intentions to 

return to service at least four (4) months prior to the expiration date of the leave.  
Failure to respond in writing will mean the teacher does not wish to return to 
service. 
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H. Benefits 
 Any unit member on temporary leave will continue to participate in the fringe 

benefit program at the expense of the employee. 
 
 
 
ARTICLE IX –EXTRACURRICULAR ACTIVITIES 
Teachers shall be paid for supervising the extracurricular activities according to the 
following schedule.  This schedule may change as a result of a Committee which shall 
be formed, with both parties determining their own members, to make any adjustments 
needed to the schedule. 
 

ACTIVITY 2012-13 2013-14 2014-15 

Grade 7 Advisor  $673 $692 $709 

Grade 8 Advisor  $673 $692 $709 

Freshman Class Advisor  $673 $692 $709 

Sophomore Class Advisor  $725 $745 $764 

Junior Class Advisor  $993 $1,020 $1,046 

Senior Class Advisor  $1,204 $1,237 $1,268 

Community Service/Senior Class Advisor $2,505 $2,574 $2,638 

Junior Honor Society Advisor  $686 $705 $722 

Honor Society Advisor  $901 $926 $949 

Student Senate Advisor  $1,019 $1,047 $1,073 

Yearbook Advisor  $3,260 $3,350 $3,433 

Cheerleading Advisor  $1,838 $1,889 $1,936 

Athletic Director  $3,274 $3,364 $3,448 

Play Director  $1,996 $2,051 $2,102 

Band Director  $1,347 $1,384 $1,419 

Choral Director $890 $914 $937 

Colorguard Director $249 $256 $262 

Varsity Baseball and Softball  $3,133 $3,219 $3,300 

Modified Baseball and Softball  $2,028 $2,084 $2,136 

Varsity Soccer  $3,321 $3,412 $3,498 

Modified Soccer  $2,167 $2,227 $2,282 

Varsity Basketball  $4,313 $4,432 $4,542 

Junior Varsity Basketball  $3,396 $3,489 $3,577 

Modified Basketball  $2,612 $2,684 $2,751 

Varsity Golf  $1,419 $1,458 $1,494 

Internal Fund  $1,899 $1,951 $2,000 

Scorers, Ticket Takers, Timers and Shot 
Clock  

$21.50/game $22.09/game $22.64/game 

Detention Monitor  $19.50/hr $20.04/hr $20.54/hr 

Chaperone  $25.00/hr $25.00/hr $25.00/hr 

 
* Chaperones will be paid at the hourly rate shown for a maximum of three (3) hours. 
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Coaching Longevity 

Unit members who have coached for seven (7) or more years shall receive two hundred 
dollars ($200) added to their regular coaching salary.  Longevities shall be paid each 
year. 
 
The activities listed above will be paid according to the pay scale shown.  These jobs 
will be offered first to members of the bargaining unit but if no member of the bargaining 
unit volunteers to perform the activity, the position may be filled by a member of the 
community.  These jobs are to be offered to qualified personnel, if available.  The Board 
may choose to negotiate any extra-curricular activity position not filled by a current 
professional teaching staff member. 
 
Community Service/Senior Class Advisor 
The Community Service/Senior Class Advisor shall be paid according to the salary 
schedule in Article IX.  This position may be filled by one teacher or two teachers.  If 
filled by two teachers, the positions shall be paid as follows:  Community Service 
Advisor (78% of stipend) and Senior Class Advisor (22% of stipend). 
 

ARTICLE X – SALARY PROVISIONS 
A. Appointment 
 New appointed teachers shall be placed anywhere on the salary scale, but in no 

event shall be hired at a higher rate than a current member of the unit based on 
experience and graduate credit. 

 
B. In-Service Courses 
 Teachers shall be paid for in-service courses on the same basis as college 

courses.  The teacher must have prior approval from the Chief School Officer. 
 
C. Graduate Credit 
 Graduate Credit Payments:  Teachers shall be paid for approved graduate 

credits following this schedule: 
 
 For Prior Credits (earned on or before September 30, 2007) 
  For credits earned on or before July 1, 1983:  $25 per credit 
  For credits earned July 1, 1983 – June 30, 2001: $35 per credit 
  For credits earned July 1, 2001-September 30, 2007 $40 per credit 
 
 For New Credits (earned after July 1, 2008) 
  For credits applied to professional certification:  $40 per credit 
  For post-masters credits:      $50 per credit 
 

 All new graduate credit payments require prior administrative approval.  Once 
approved, additional hours will be paid upon submission of an official grade 
report and/or college transcript.  Changes to credit payments will be accepted 
through September 30

th
 of each year; credits earned (or documentation 

submitted) after September 30
th

 will be paid in the following year. 
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Tuition Reimbursement:  In lieu of payments of $40 per credit, teachers pursuing 
their master’s degree for professional certification may be reimbursed for 
graduate tuition at the SUNY tuition rate.  Tuition reimbursement shall be subject 
to the following guidelines: 
 
1. Teachers must elect (in writing) for either tuition reimbursement or graduate 

credit payment; this designation shall be in effect for all credits earned toward 
the teacher’s master’s degree for professional certification. 

 
2. Teachers must submit a transcript or college/university grade report along 

with proof of tuition payment.  Reimbursement will be paid within 30 days of 
receipt of transcript/grade report and proof-of-payment. 

 
3. Teachers must earn a grade of “B” or higher in each course or a “P” in a 

pass/fail course for which reimbursement is requested. 
 

4. Teachers must continue to serve the district for two academic years following 
the year in which any reimbursement is paid.  Should a teacher leave the 
district (for cause or by choice, except in the case where the position is 
eliminated) prior to the two-year term, the teacher shall return to the district all 
tuition reimbursements paid in the preceding 24-month period. 

 

D. Increments 
 Each teacher will automatically advance one (1) step on the schedule for each 

year of service to the District. 
 
E. Master’s Degree 
 Teachers holding a Master’s Degree will be paid three hundred dollars ($300) in 

addition to graduate hour payments.  Any teacher that holds a Master’s Degree 
obtained after the 2000-2001 school year shall be paid five hundred dollars 
($500) in addition to graduate hour payment. 

 

F. Longevity Payments and Increment 
 Longevity Payments:  In addition to their salaries, unit members shall receive the 

following longevities added to their base salaries:   
 

At the start of… 
Eight (8) years of service – six hundred fifty dollars ($650). 
Sixteen (16) years of service – six hundred fifty dollars ($650). 
Twenty-four (24) years of service – six hundred fifty dollars ($650). 
Thirty-two (32) years of service – six hundred fifty dollars ($650). 

 
Longevities are cumulative, but shall be removed prior to a salary increase and 
then added back in.  
 

Longevity Increment:  For all teachers hired on or before June 30, 2012, the 
District shall pay a longevity increment of .33% (.0033) of the yearly salary 
multiplied by the number of years of service in the District based upon the 
following provisions.  The following is an additional non-cumulative longevity 
increment to those stated above: 
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1. The amount shall be paid only once during the teacher’s career. 
 
2. The teacher must have completed at least nineteen (19) years of service 

in the District. 
 
3. The teacher and the Chief School Officer shall agree by April 1, one (1) 

year prior to when the increment is to be made. 
 

G. Retirement Incentive 
 A retirement incentive shall be available to teachers who have at least fifteen 

(15) years of continuous service to the district. 
 
 The retirement incentive shall be pro-rated for part-time employees (.5FTE or 

greater) based upon the teacher’s average “full-time equivalent” in the 15 years 
prior to his/her retirement. 

 Board-approved leaves of absence shall not constitute a break in 
continuous service, nor shall they count as service credit toward 
the 15-year service requirement. 

 Board-approved sabbatical leaves shall not constitute a break in 
continuous service and will count as service credit based upon 
NYS Teachers’ Retirement System guidelines. 

 
1. The employee must notify the Chief School Officer of his/her election to 

exercise the early retirement option in writing.  Notice must be made by 
April 1 of his/her final year of service. 

 

 Should New York State offer a statewide retirement incentive and the 
District implements the incentive, the employee shall have his/her option 
of which incentive to take.  The employee may utilize either the local or 
State (if available) but not both.  Should the State offer, and the District 
accepts, a retirement incentive, the date of April 1 shall be waived to 
correspond to the New York State incentive. 

 
2. The employee may retire any time he/she is eligible to retire under the 

New York State Teacher’s Retirement System, as long as the above 
conditions have been met. 

 
3. For employees retiring with district-provided health insurance, the 

retirement incentive shall be eleven thousand dollars ($11,000) plus thirty 
dollars ($30) per sick day up to a maximum of two hundred (200) days. 

 

 For employees declining health coverage in retirement, the retirement 
incentive shall be ten thousand dollars ($10,000) plus seventy-five dollars 
($75) per sick day up to 200 days. 
 

4. The retiree shall have the option of receiving their retirement incentive 
upon retirement or receiving the incentive the first week in January 
following their retirement. 
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H. Coordinators 
 All Board-appointed Coordinators will receive an annual stipend of the following: 
  

Coordinators 2012-13 2013-14 2014-15 

Grades K-4 Math  $708 $727 $746 

Grades 5-12 Math  $708 $727 $746 

Grades K-4 Science/Computer  $708 $727 $746 

Grades 5-12 Science/Computer  $708 $727 $746 

Grades K-4 ELA  $708 $727 $746 

Grades 5-12 ELA  $708 $727 $746 

Grades K-4 Social Studies  $708 $727 $746 

Grades 5-12 Social Studies  $708 $727 $746 

Grades K-12 CDEP  $1,362 $1,399 $1,434 

Arts in Education  $708 $727 $746 

Minds Over Matter $708 $727 $746 

504 $708 $727 $746 

Mentors $708 $727 $746 

 

The CDEP Coordinator shall request, through the Superintendent of Schools, 
professional curriculum days when needed for the above Coordinators or 
Teachers. 
 

An outline of the Coordinator’s Yearly Activities shall be attached to the stipend 
requisition form.  Stipend to be paid in the last check of the year. 

 
 
I. Instructional Duties 
 Teachers volunteering or assigned to instructional duties will be paid at the rate 

of twenty-five dollars ($25) per hour.  Teachers attending workshops for 
staff/professional development outside the regular school year (181 days) will be 
paid at the same rate ($25).  It is understood that teachers’ participation in 
staff/professional development workshops outside the regular school year shall 
be voluntary on the part of the teachers. 

  
 Instructional duties, including the EDP, will be offered first to members of the 

bargaining unit; if no member of the bargaining unit is available to perform the 
assignment, the position may be filled at the discretion of the district.   
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J.  JEFFERSON CENTRAL SCHOOL SALARY SCHEDULE 
       
It is understood that these are base salaries that do not include longevity increments.   

Step 2012-13 2013-14 2014-15 

1 $39,918 $40,606 $41,205 

2 $40,431 $41,016 $41,621 

3 $40,952 $41,543 $42,041 

4 $41,487 $42,078 $42,582 

5 $42,021 $42,628 $43,130 

6 $42,571 $43,177 $43,694 

7 $43,144 $43,742 $44,256 

8 $43,716 $44,330 $44,836 

9 $44,289 $44,918 $45,438 

10 $44,860 $45,507 $46,041 

11 $45,433 $46,094 $46,645 

12 $46,006 $46,682 $47,246 

13 $46,578 $47,271 $47,849 

14 $47,151 $47,859 $48,453 

15 $47,823 $48,448 $49,055 

16 $48,652 $49,138 $49,659 

17 $49,518 $49,990 $50,366 

18 $50,287 $50,880 $51,240 

19 $51,212 $51,670 $52,152 

20 $52,180 $52,620 $52,962 

21 $53,175 $53,615 $53,936 

22 $54,203 $54,637 $54,955 

23 $55,265 $55,694 $56,003 

24 $56,388 $56,785 $57,086 

25 $57,564 $57,939 $58,205 

26 $58,754 $59,147 $59,387 

27 $59,981 $60,370 $60,626 

28 $61,237 $61,630 $61,879 

29 $62,669 $62,921 $63,171 

30 $64,015 $64,392 $64,494 

31 $65,529 $65,775 $66,002 

32 $66,407 $67,331 $67,419 

33 $67,545 $68,233 $69,014 

34 $68,951 $69,402 $69,939 

35 $72,427 $70,847 $71,137 

36 $73,842 $74,419 $72,618 

37 $75,257 $75,873 $76,279 

38 $76,675 $77,327 $77,770 

39 $78,088 $78,784 $79,260 

40 $79,501 $80,235 $80,754 
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K. Mentors 
 

1. Mentors shall be paid their per diem rate for their attendance at all 
 required training, and the initial orientation for all new teachers. 
  
2. Mentors shall be compensated as indicated on the “Coordinators Chart” 

found on Page 12 of this contract. 
 
3. Any other required attendance outside of the school day shall be paid at 

the hourly rate established in Article X, Section I. 
 

 

ARTICLE XI – TAX SHELTERED ANNUITY 
 
The District shall allow payroll deductions for Tax Sheltered Annuities.  The parties 
agree to a limit of five (5) different institutions for such purposes.  At any point, when 
one (1) or more of the institutions are not being used by the current staff, additional 
institutions may be added, as long as the total number does not exceed five (5). 
 
 
ARTICLE XII – RETIREMENT BENEFITS FORM 
 
The District will provide a Retirement Benefit Form (Appendix 1).  This form, which 
details any retirement incentives and/or benefits to which the teacher is entitled, shall 
be filled out and signed by both parties prior to the employee’s retirement. 
 

 

ARTICLE XIII – GRIEVANCE PROCEDURE 
 
A. Section I – Declaration of Purpose 
 
 Whereas the establishment and maintenance of a harmonious and cooperative 

relationship between the Board of Education and its teachers is essential to the 
operation of the school, it is the purpose of this procedure to secure, at the 
lowest possible administrative level, equitable solutions to alleged grievances of 
teachers through procedures under which they may present grievances free from 
coercion, interference, restraint, discrimination, or reprisal, and by which the 
Board of Education (hereinafter referred to as “The Board”) and its teachers are 
afforded adequate opportunity to dispose of their differences without the 
necessity of time consuming and costly proceedings before administrative 
agencies and/or in the Courts. 

 
B. Section II – Definitions 
 

1. A Grievance is a claim by any teacher or group of teachers based upon 
any event or condition affecting their welfare and/or terms and conditions 
of employment. 
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2. The Chief School Officer is the Superintendent of the School District and 
is therefore responsible for the area in which an alleged grievance arises. 

 

3. Association shall mean the Jefferson Central School Teachers’ 
Association. 

 
4. Aggrieved Party shall mean any person or group of persons filing a 

grievance. 
 
5. Party in Interest shall mean the Grievance Committee of the Association 

and any party named in a grievance who is not the aggrieved party. 
 
6. Grievance Committee is the Committee created and constituted by the 

Association. 
7. Days shall mean school days as designated on the current school 

calendar. 
 

 

C. Section III – Procedures 
1. All grievances shall include the name and position of the aggrieved party, 

the identity of the provision of the law, this Agreement, policies, etc., 
involved in the said grievance, the time when and the place where the 
alleged events of conditions constituting the grievance existed, the identity 
of the party responsible for causing the said events or conditions, if known 
to the aggrieved party, and a general statement of the nature of the 
grievances and the redress sought by the aggrieved party. 

 
2. Except for informal decisions at Stages 1A, all decisions shall be rendered 

in writing at each step of the grievance procedure, setting forth findings of 
facts, conclusions, and supporting reasons thereof.  Each decision shall 
be promptly transmitted to the teacher and Association. 

 
3. The preparation and processing of grievances, insofar as practical, shall 

be conducted after the hours of employment.  All reasonable effort will be 
made to avoid involvement of students in any phase of the grievance 
procedure. 

 
4. The Board and Association agree to facilitate any investigation which may 

be required and to make available any and all public material and relevant 
documents, communications, and records concerning the alleged 
grievance. 

 
5. Except as otherwise provided in this Article; Section IV, paragraphs 5 (a) 

and 5 (b), an aggrieved party and any party in interest shall have the right 
at all Stages of grievance to confront and cross examine all witnesses 
called against him/her to testify and to call witnesses on his/her own 
behalf, and to be furnished with a copy of any minutes of the proceedings 
made at each and every Stage of this grievance procedure. 
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6. No interference, coercion, restraint, discrimination, or reprisal of any kind 
will be taken by the Board or by any member of the administration against 
the aggrieved party, any party in interest, any representative, any member 
of the Grievance Committee or any other participant in the grievance 
procedure or any other person by reason of such grievance or 
participation therein. 

 
7. Forms for filing grievances, serving notices, taking appeals and making 

reports and recommendations, and other necessary documents will be 
developed by the Association, approved by the Board.  The Association 
shall then have them printed and distributed so as to facilitate operation of 
the grievance procedure. 

 
8. All documents, communications, and records dealing with the processing 

of a grievance shall be filed separately from the personnel files of the 
participants in the Central Office. 

 
9. Nothing contained herein will be construed as limiting the rights of any 

teacher having a grievance to discuss the matter informally with any 
appropriate member of the administration and having the grievance 
informally adjusted without intervention of the Association, provided the 
adjustment is not inconsistent with the terms of the Agreement.  In the 
event that any grievance is adjusted without formal determination, 
pursuant to this procedure, while such adjustment shall be binding upon 
the aggrieved party and shall, in all respects, be final, said adjustment 
shall not create a precedent or ruling binding upon either of the parties to 
this Agreement in future proceedings. 

 
10. If any provision of this grievance procedure or any application thereof to 

any teacher or group of teachers shall be finally determined by any Court 
to be contrary to law, then such provision of application  shall not be 
deemed valid and subsisting except to the extent permitted by law, but all 
other provisions or applications shall continue in full force and effect. 

 

11. The Chief School Officer shall be responsible for accumulating and 
maintaining an Official Grievance Record which shall consist of the written 
grievance, all exhibits, transcripts, communication, minutes and/or notes 
of testimony as the case may be written arguments and briefs considered 
at all levels other than Stage 1A and all written decisions of all Stages.  
Official minutes will be kept at shared expense of all proceedings in 
Stages 2 and 3, and a copy of such minutes will be made available to the 
aggrieved party and the Grievance Committee within two (2) days after 
the conclusion of hearings at Stages 2 and 3, and advise the Chief School 
Officer of any error in said minutes.  Any such claim of error in the minutes 
shall become a part of Official Grievance Record and the Chief School 
Officer shall indicate the determination made respecting such claimed 
error.  The Official Grievance Record shall be available for inspection 
and/or copying by the aggrieved party, the Grievance Committee, and the 
Board but shall not be deemed a public record. 
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12. The existence of the procedure hereby established shall not be deemed 
to require any teacher to pursue the remedies here provided and shall not, 
in any matter, impair or limit the right of any teacher to pursue any other 
remedies available in any other form. 

 

 

D. Section IV – Time Limits 
1. This Agreement shall constitute the full and complete commitments 

between both parties and may be altered, changed, added to, deleted 
from or modified only through voluntary, mutual consent of the parties in a 
written and signed amendment to this Agreement.  Before the Board 
adopts a change in policy which affects wages, hours, or any other 
conditions of employment which is not covered by the terms of this 
Agreement and which has not been proposed by the Association, the 
Board will notify the Association in writing at least two (2) weeks in 
advance that it is considering such a change.  The Association will have 
the right to respond to the proposed change and present their views to the 
Board prior to Board action on the proposed change. 

 
2. No written grievance will be entertained as described below, and such 

grievance will be deemed waived unless written grievance is forwarded at 
the first available Stage within twenty (20) school days after the teacher 
knew or should have known of the act or condition on which the grievance 
is based. 

 
3. If a decision at one Stage is not appealed to the next Stage of the 

procedure within the time limit specified, the grievance will be deemed to 
be discontinued and further appeal under this Agreement shall be barred. 

 
4. Failure at any Stage of the grievance procedure to communicate a 

decision to the aggrieved party, his/her representatives or the Association 
within the specified time limit shall permit the lodging of an appeal at the 
next Stage.  The time limit for this appeal starts one (1) day after the last 
day the respondent had to provide a timely decision. 

 
5. Stage 1 – Chief School Officer 
 

a) A teacher having a grievance will discuss it with his/her Chief 
School Officer directly with the objective of resolving the matter 
informally. 

 
b) If the grievance is not resolved informally, it shall be reduced to 

writing and presented to the Chief School Officer.  Within five (5) 
school days after the written grievance is presented to him, the 
Chief School Officer shall, without any further consultation with the 
aggrieved party or any party in interest, render a decision thereon, 
in writing, and present it to the teacher. 
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c) If the teacher initiating the grievance is not satisfied with the written 
decision at the conclusion of Part B and wishes to proceed further 
under this grievance procedure, the teacher shall, within five (5) 
school days, present the grievance to the Association’s Grievance 
Committee for its consideration.  If deemed meritorious by the 
Association, the grievance shall be moved to the appeal stage 
within twenty (20) school days. 

 

 

d) Within ten (10) school days after receipt of the appeal, the Chief 
School Officer, or his duly authorized representative, shall hold a 
hearing with the teacher and the Grievance Committee or its 
representatives and all other parties in interest. 

 
e) The Chief School Officer shall render a decision in writing to the 

teacher, the Grievance Committee or its representative, and all 
other parties in interest within five (5) school days. 

 
Stage 2 – Board of Education 
 
a) If the teacher and the Association are not satisfied with the decision 

at Stage 1, the Grievance Committee will file an appeal in writing 
with the Board of Education within five (5) school days after 
receiving the decision at Stage 1.  The Official Grievance Record 
maintained by the Chief School Officer shall be available for the 
use of the Board of Education. 

 
b) Within ten (10) days after the receipt of an appeal, the Board of 

Education shall hold a hearing on the grievance.  The hearing shall 
be conducted in Executive Session. 

 
c) Within five (5) school days after the conclusion of the hearing, the 

Board of Education shall render a decision, in writing, on the 
grievance. 

 

Stage 3 – Arbitration Board 
 
a) After such hearing, if the teacher and/or Association are not 

satisfied with the decision at Stage 2, and the Association 
determines that the grievance is meritorious and that appealing it is 
in the best interests of the School System, it may submit the 
grievance to an arbitration board.  The board is to be formed from 
one (1) person designated by the Association, one (1) person 
designated by the Board, and one (1) person chosen by the two (2) 
people so designated by the interested parties.  If within ten (10) 
days, the two (2) people selected cannot agree upon the third 
person, the PERB will be asked to appoint the third person.  
Written notice of such an appeal shall be presented to the Board in 
writing within five (5) school days of the decision of Stage 2 
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b) The cost of services for the arbitration board, including expenses, if 
any, will be borne equally by the Board and the Association. 

 
c) Both parties agree that the decision of the arbitration board shall be 

final. 
 

 
ARTICLE XIV – MISCELLANEOUS PROVISIONS 
 
A. This Agreement shall supersede any rules, regulations or practices of the Board 

which shall be contrary or inconsistent with its terms.  The provisions of the 
Agreement shall be incorporated into and be considered part of the established 
policies of the Board. 

 
B. Any individual arrangement, agreement, or contract between the Board and any 

individual teacher, heretofore executed, shall be subject to and consistent with 
the terms and conditions of the Agreement and any individual arrangement, 
agreement or contract hereafter executed shall be expressly made subject to 
and consistent with the terms of this or subsequent Agreements to be executed 
by the parties.  If any individual arrangement, agreement or contract contains 
any language inconsistent with this Agreement, this Agreement, during its 
duration shall be controlling.  Should the Board deem it necessary to hire above 
Step, the Association shall be notified thereof with reasons for same. 

 
C. If any provision of the Agreement or any application of the Agreement to any 

teacher or group of teachers shall be contrary to law, then such provision or 
application shall be deemed not valid and subsisting except to the extent 
permitted by law, but all other provisions or applications shall continue in full 
force and effect. 

 
D. Copies of the Agreement shall be printed at the expense of the Board and given 

to all teachers now employed or hereafter employed by the Board within three (3) 
weeks after its execution or employment if that occurs later. 

 

 

E. 1. Any work presently being done by members of our bargaining unit will not 
be subcontracted to anyone who is not a member of the bargaining unit, 
except by mutual agreement of the Association’s executive committee and 
the Board.  Upon request by either party (Association or Board), both 
parties agree to meet to discuss issues pertaining to subcontracting within 
10 school days, or to the closest extent possible. 

 
2. The Board will endeavor to sustain and improve the scope of the school 

program.  However, in the event of changes in enrollment and/or 
economic conditions, the Board will confer with the Association on any 
proposed program cutbacks and/or staff reductions in the bargaining unit. 

 
3. No later than July 15, any teachers affected will be notified of any course 

changes from the previous year’s curriculum. 
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F.       Shared Services and Shared Teachers 
1.    Any Jefferson teacher assigned to work part-time in another district shall 

remain as a full-time employee of the Jefferson Central School District 
and shall continue to receive all benefits as afforded under the collective 
bargaining agreement and shall continue to accrue full-time seniority 
within the collective bargaining agreement. 

 
2.   Any Jefferson teacher assigned to another district traveling to and from 

another district to the extent he/she acts within the scope of his/her duties 
and responsibilities shall be afforded all statuatory insurance coverages, 
including workers’ compensation benefits, as afforded by law. 

 
3.   The district (Jefferson) shall reimburse a teacher assigned to another 

district for inter-district travel by means of a transportation allowance.  The 
transportation allowance shall be determined by considering the IRS 
mileage reimbursement rate and projected mileage for the duration of 
his/her assignment.  As an alternative, the district may reimburse for inter-
district travel by means of a per-mile reimbursement at the IRS rate 
following district claims procedures. 

 
4.   The district (Jefferson) shall serve as lead evaluator for any Jefferson 

 teacher  assigned to one or more districts on a part-time basis.  
 

 

G. Unit members may be assigned to cover study halls or other supervisory duties 
provided that: 

a. teachers in grades 7-12 assigned a six-course assignment load 
shall not be assigned such duties; and 

 
b. teachers in grades K-6 shall have a duty-free lunch period and a 

preparation period of at least 30 minutes daily and no less than 
seven (7) 30-minute preparation periods per week, in addition to 
any assigned non-instructional and/or supervisory duties. 

 
H.  The District will strive for an equitable assignment of all non-instructional and 

 supervisory duties based upon full consideration of teachers’ student and course 
 loads. 

 
I.  The District will honor a request for a specific substitute when possible.  No 

 teachers will be asked to assume the students of an absent teacher except in an 
 emergency. 

 
J.  Tuition shall not be charged to any unit member wishing to have their children 

 attend the  Jefferson Central School District.  Children of teachers will be able 
 to attend the Jefferson  Central School District tuition free, providing that they 
 do not displace any Jefferson  Central School District resident students.  The 
 District shall not provide transportation. 
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K.  The District is committed to providing high quality instructional programs for its 
 students.  The District will strive for elementary, middle, and secondary classes 
 that afford students a high degree of individualized attention. 

 
 When student enrollments in classes or courses exceed reasonable limits, the 

District, in consultation with affected faculty, will assign instructional support 
(aide, LTA, or co-teacher) or create additional sections based upon the 
availability of space, qualified staff, and budgetary capacity. 

 
L.  Upon mutual agreement with the District, teams of teachers may score the 3-8  

  assessments on a Saturday.  The Saturday scoring date must fall within the  
  approved dates for scoring prescribed by the State Education Department. 

 
  Each teacher who scores assessments on Saturday shall be paid at the hourly 

wage stipulated in  
  The District shall establish the number of teachers for each scoring team 

following consultation with curriculum coordinators and based upon state-
recommended scoring guidelines and the number of papers to be scored. 

 
  In the event an inadequate number of teachers volunteer to serve as Saturday 

Scorers, the District shall assign teams to complete the scoring during regular 
school hours, with substitute coverage provided as needed. 

  
M. The standard work year for unit members shall be determined as follows: 

a. The work year for unit members shall begin no earlier than September 1 and 
end no later than June 30. 

 
b. The work year for unit members shall not exceed one hundred eighty one 

(181) days of student attendance (including Regents administration dates) 
and superintendent’s conference days. 

 

ARTICLE XV – CLASSROOM VISITATIONS 
 
In order to establish and maintain a professional teaching and learning atmosphere, 
classroom visitations by non-certified, non-school personnel will be formatted as 
follows: 
 
A. Be arranged through the Chief School Officer’s office forty-eight (48) hours prior 

to the proposed visitation. 
 
B. Be arranged with prior approval by the teacher granting the visitation. 
 
C. A teacher option will be a conference prior to and following the visitation, to be 

attended by teacher, Chief School Officer, and visitor. 
 
D. The teacher reserves the right to invite a third party (Jefferson Teachers’ 

Association member, Chief School Officer) to participate in classroom visitation. 
 
E. The above can be waived by the individual teacher. 
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ARTICLE XVI – ANNUAL PROFESSIONAL PERFORMANCE REVIEW (APPR) 
A copy of the board-adopted APPR plan shall be available as an attachment to this 
contract. 
 
 
DURATION OF AGREEMENT 
This Agreement shall be effective July 1, 2012 through June 30, 2015. 
 

 

FOR THE ASSOCIATION FOR THE BOARD of EDUCATION 
 
 
 
 
By: ______________________________ By: ______________________________ 
 Joan Clayton, President  Carl J. Mummenthey, Superintendent 
 Jefferson Teachers’ Association  Jefferson Central School District 
 
 
 
 ______________________________  ______________________________ 
 Date  Date 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 



Jefferson Teachers' Association Contract – July 1, 2012-June 30, 2015 Page 23 

APPENDIX 1        

 

JEFFERSON CENTRAL SCHOOL DISTRICT RETIREMENT BENEFIT FORM 

 

Employee Name  _______________________________________________________________ 

 

Effective Date of Retirement:   __________________________ 

 

Letter of retirement on file Yes   |   No Date of Letter ____ / ____ / ____ 

   Month  Day  Year 

 

DISTRICT HEALTH INSURANCE COVERAGE in RETIREMENT (Check One) 

 

_____ None                _____ Individual     _____Family                   _____ Supplemental 

  

Your health insurance premium costs during retirement will be: 

 

 _____ % Paid by the District                                       _____ % Paid by the Retiree 

 

Your premiums may change from year to year but the percentage paid by the District and Retiree 

shall not change. 

 

RETIREMENT INCENTIVE PAYMENT 

 For employees retiring with district-provided health insurance, the retirement incentive shall 

be eleven thousand dollars ($11,000) plus thirty dollars ($30) per sick day up to a maximum 

of two hundred (200) days. 

 

 For employees declining health coverage in retirement, the retirement incentive shall be ten 

thousand dollars ($10,000) plus seventy-five dollars ($75) per sick day up to 200 days. 

 

 

 

 

 

 

 

Should the Jefferson Central School District merge, be absorbed, consolidate or dissolve this 

document will remain in place. 

 

I have received the above information and agree with its contents. 

 

___________________________________ ___________________________________ 

Retiring Employee                              Date Superintendent                                    Date 

 

 Base Incentive ($11,000 or $10,000) $ _______________ 

 

 Payment for Sick Days ($30 or $75 per day) 

 

 $______ per day (x)   _______ # of days (200 maximum) $_______________ 

 

  

 Total:  Retirement Incentive Payment $_______________ 

 


