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STATEMENT OF RECOGNITION

The Bayport-Blue Point Board of Education, Bayport-Blue Point Union Free School District, of the 
Towns of Islip-Brookhaven, Suffolk County, Long Island, New York, in accord with the provisions of 
the Public Employees’ Fair Employment (Taylor Act) of 1967, on the basis of resolutions unanimously 
passed, acted at the regular meeting on April 4, 1968, to recognize the Bayport-Blue Point Custodial 
Unit of the Suffolk County Educational Local 870 Civil Service Employees’ Association as the 
bargaining agent for the members of the Custodial Staff of this school district.
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All previous benefits and working conditions are to remain as is unless otherwise amended.

I. GENERAL

A. Association:

1. CSEA members are entitled to a building representative in each building.

2. It is expected that such representatives will be given sufficient time to cope with 
grievances.

3. CSEA officers and delegates will have sufficient time off to serve the membership and 
to attend official functions.

B. Health Insurance. Dental Insurance:

Health:
Effective July 1, 2003, employees shall pay 12% of the premium for health insurance 
coverage. Employees hired after February 3, 2004 shall pay 15% of the premium for health 
insurance.

All employees shall pay the additional costs for any health insurance program that costs more 
than the New York State plan.

Effective January 1, 2004, custodial employees shall be eligible to participate in the health 
insurance declination program. Employees will be provided a period for annual option to 
decline health insurance. Should an employee opt for the annual declination of that coverage, 
s/he will share equally in the premium savings that accrue to the District. Those savings shall 
be distributed as accrued through December of each calendar year and shall reflect the 
difference of the cost of the premium to the District versus no insurance or a change from 
“family” to “individual” coverage. The premium savings due to the employees shall be paid in 
January of the following year. It is understood that an employee given personal circumstances 
may reverse the option at any time and then may be reinstated to health insurance coverage 
as per the rules of the then current plan with, of course, no further sharing in any savings.

All employees who decline health insurance shall be credited with one-half the premium 
savings on a calendar year basis.

Employees shall not be afforded health insurance if they have a spouse who is afforded family 
coverage under the Empire Plan, and shall not be entitled to receive any payment from the 
District in lieu thereof. However, if as a result of not having coverage hereunder, the employee 
is required to make a co-payment that he/she would not have otherwise had to pay, the 
employee shall be reimbursed by the District in an amount not to exceed one-half of the cost 
of the premium for a family plan. Claims for such reimbursement must be presented to the 
District no later than three months after the end of the calendar year in which the co-payment 
was incurred. An employee whose spouse ceases to be afforded family coverage under the 
Empire Plan will be provided health insurance by the District subject to the contributions set



2011-1016 Bayport-Blue Point
Custodial Unit Negotiations Agreement 3

forth herein. Should an employee who has retired, and who had not been afforded health 
insurance while working f.orJhe..District,...subsequently fincLhimself/herselLwithout any health 
insurance coverage as a result of divorce or death of their spouse, then in that event the 
District will start paying the premium on behalf of the employee if it is permissible to do so 
under the rules and regulations of the Empire Plan, and further provided that the cost to the 
District is no greater than it is for the other retired employees.

The District may, at its option and subject to applicable laws and regulations, offer an alternate 
health plan to all employees. Employees shall not be obligated in any way to elect this 
alternate plan which may be offered at the discretion of the District. Nothing herein shall be 
construed to deny the employees’ existing right to participate in the NYSHIP Empire Plan.

Dental:
Effective July 1, 2003, the District shall pay the following monthly amounts for those 
employees opting for dental coverage:

July 1. 2003 July 1. 2004

Single 14.99 Single 15.74
Family 37.28 Family 39.14

The District contribution shall not increase for the life of the agreement. Any increase shall be 
borne by participating employees.

C. Retirement:

Subject to any required approval by the appropriate governmental authorities, the Board of 
Education agrees to participate in the New York State Employees’ Retirement Plan, 75-i.

D. Uniforms:

1. The Board of Education agrees to provide three uniforms and one pair of safety shoes 
for all regular full time employees. The proper safekeeping of the uniforms and safety 
shoes is the employee’s responsibility. Uniforms and safety shoes shall be replaced by 
the District when their condition does not allow them to be word as a result of normal 
wear and tear. The uniforms and safety shoes will be the property of the Board of 
Education, and shall be worn on the job at all times and only on the job.

2. Winter gear shall be available for groundskeepers, and maintenance workers, and kept 
at an appropriate location to be utilized only when necessary.

E. Part-Time Employees:

Employees hired to work on a regular yearly schedule on a part-time basis shall receive all 
benefits pro-rated.
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F. CSEA Membership:

If at least sixty (60%) percent of all eligible employees represented by the CSEA in the District 
participate, the Board will offer payroll deductions for the CSEA insurance plans providing life, 
accident, and sickness benefits.

G. Agency Shop:

The Board of Education shall deduct from the salary of employees included in the unit but not 
members of the Civil Service Employees’ Association (Custodial Staff) an amount up to the 
equivalent of dues payable by a member of the Association. The Board shall transmit the 
monies so collected to the Association.

The Board of Education agrees to an agency shop fee deduction provision, as authorized by 
law, upon the following conditions:

1. That the Board shall act only as a collection and disbursing agency as permitted under 
the Taylor Law, Education Law, and other relevant statutes and case law.

2. That the Board assumed no responsibility with respect to the ultimate use of said fees 
other than collecting and disbursing same to the Association as provided by law.

3. That the Bayport-Blue Point Civil Service Employees’ Association (Custodial Staff) 
represents to the Bayport-Blue Point Board of Education that it has an appeal 
procedure which is available to any individual member of the bargaining unit who is 
desirous of appealing the application of the agency shop provisions included within this 
agreement.

4. That as long as the Board complies with the law and this Agreement, the Association 
agrees to save the Board harmless with respect to all demands, claims, awards, or 
judgments assessed against the Board by reason of any claim made with respect to 
fees collected under this provision. It is understood that in lieu of payment of counsel 
fees, the Association shall provide appropriate representation to defend the District, 
should it become necessary.

5. That the bargaining unit member wishing to appeal the agency fee shall be precluded 
from using the contractual grievance procedure. Such person shall look to the 
Association for relief.

6. The Civil Service Employees’ Association, Inc. shall have exclusive rights to payroll 
deduction of dues. Such dues and premiums shall be remitted to CSEA, Inc. 143 
Washington Avenue, Albany, New York 12210 on a payroll period basis. No other 
organization shall be accorded any payroll deduction privilege without the express 
consent and written authorization of the CSEA, Inc.
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II. LEAVES

A. Personal Business Days:

Two (2) personal days will be granted per year. Requests must be submitted at least seventy- 
two (72) hours in advance of the personal day, unless it is an emergency. In cases of 
emergency, the employee must provide a reason for such emergency use. Both parties agree 
that personal days are to be used only if the personal business involved can be handles only 
by the employee and only during the working day, and that no other arrangements can be 
made. It is understood that the abuse of this section by any employee (as well as abuse of all 
provisions in this contract for time off) is regarded as a serious offense with possible 
disciplinary measures or discharge.

If the two personal days are not utilized, they will be converted to sick leave at the end of each 
contract year.

B. Sick Leave:

Fifteen (15) days per year for 12-month employees, cumulative to 180 days, twelve (12) days 
per year for 10-month employees for a full year of employment, cumulative to 120 days.

For those hired after July 1, 1992, days are earned at the rate of one (1) day per month 
(twelve (12) days per year for 12-month employees and ten (10) days per year for 10-month 
employees). This will be pro-rated for those who are hired, or who leave, during the course of 
a given year. Sick leave can be applicable to emergency illness in the immediate family. 
Immediate family is defined as father, mother, spouse, children, brothers, sisters, father-in-law, 
mother-in-law.

The District may require a doctor’s note after three (3) consecutive days’ absence.

An employee, after accumulating 180 sick days will receive at the end of the year four hundred 
dollars ($400) less $40 for each day of absence. If days have been used from the Sick Bank, 
they must be paid back before the foregoing provision is effective. (See Sick Leave Bank 
Plan, E-2).

UPON RETIREMENT -  a custodial staff member will be compensated for unused sick days at 
the rate of one day for every three accumulated. Compensation shall be calculated at $75 per 
day. The total number of compensated days may not exceed sixty (60).

C. Death/Critical Illness in the Family:

All employees will be allowed a maximum of ten (10) days per year for a death or critical 
illness in the family. Immediate family is defined as mother, father, spouse, children, 
grandchildren, brothers, sisters, father-in-law, mother-in-law. Critical illness is defined as an 
illness which is certified by a physician or hospital as being critical. Additional days may be 
granted upon written request and prior approval of the Superintendent of Schools.
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D. Sick Leave Bank:

Supplemental Agreement between the Bayport-Blue Point Board of Education and the
Bayport-Blue Point Custodial employees.

WHEREAS the disability income insurance plan has been discontinued by mutual agreement
and the parties wish to provide a Sick Leave Bank in lieu of said disability plan, and

WHEREAS the parties have agreed that the Sick Leave Bank hereinafter described will be
established in lieu of said disability plan,

NOW, THEREFORE, a Sick Leave Bank is hereby established to be effective July 1, 1976.

A. Definitions:

1. Prolonged and continuous illness shall be defined as a disability causing an absence 
from work which commences after the effective date of the Sick Leave Bank and 
extends beyond forty-five (45) work days. In no case will payment under this provision 
be made during the first forty-five (45) work days of the disability unless hereinafter 
provided.

2. Doctor shall refer to a physician, doctor, osteopath, psychiatrist, or any other person 
duly licensed to prescribe medication or medical treatment.

3. Employee as used in these procedures includes all employees of the Board who are 
included in the bargaining unit for the Bayport-Blue Point Custodial Staff who are 
eligible for sick leave days and who have completed one (1) year of service.

4. Work days shall mean days which the employee would have been scheduled to work 
except for disability.

5. Sick Bank Committee refers to the Committee comprised of the President and 
executive board of the custodial unit.

B. Exclusions:

1. Excluded from coverage under this Sick Leave Bank are those absences caused by 
intentional self-inflicted injury of any kind, absence resulting from a normal pregnancy 
not resulting in a disability, or absence caused by alcoholism (unless the employee is 
currently in treatment for the alcoholism, which treatment is the cause of absences), or 
drug addiction.

Additionally, no employee shall be eligible to utilize the sick bank for a stress 
related illness, unless hospitalized or under the care of a psychiatrist and must 
be evaluated every 30 days.

2. An employee who received benefits by reason of this provision shall be obligated to 
refund to the Board of Education any recovery made by such employee for said
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disability from the employee’s claim against an insurance policy (including Workers’ 
Compensation) to the extent that such recovery is specifically identified, as a 
reimbursement for lost wages sustained by reason of the disability. Such refund shall 
not exceed the amount received by the employee under this provision. Upon such 
refund, the Board of Education shall add the equivalent number of days to the Sick 
Leave Bank. The formula for determining days to be added shall be based on step one 
of the minimum salary position for the particular unit involved calculated at the rate of 
1/200th for ten-month employees and 1/260th for twelve-month employees.

C. Establishment and Maintenance of Sick Leave Bank:

The Sick Leave Bank shall be established and maintained in the following manner:

1. a. At the establishment of the Sick Leave Bank, the Board of Education shall
deduct three (3) days from the annual sick leave of each twelve (12) month 
employee and two and one-half (2 !4) days from the annual sick leave of each 
ten (10) month employee who is in the employ of the Board of Education or 
subsequently employed and said days shall be deposited into said fund (Sick 
Leave Bank) and the Board of Education shall also provide, in addition to the 
aforementioned one-half (!4) day for each day so deducted, and said half-days 
shall be deposited in the said fund (Sick Leave Bank).

b. The following year the Board of Education shall deduct two (2) days from the 
said annual sick leave for each employee and said days will be deposited into 
said fund. In addition, the Board shall provide one-half (14) day for each day so 
deducted and said half-days shall be deposited in the Sick Leave Bank.

c. Thereafter the annual deduction shall be at the rate of one (1) day from each 
employee with the Board of Education contributing one-half (!4) day for each 
day so deducted and these total days deposited into the fund.

2. a. The deduction/contribution aforementioned shall continue until the fund
accumulates a number of days equal to eight (8) times the number of 
employees in the employ of the Board of Education as of September 1st of each 
year. The use of the Sick Leave Bank shall at all times be restricted to the 
number of days actually accumulated and remaining available in the Sick Leave 
Bank at the time an application is made by an eligible employee to draw upon 
the Sick Leave Bank. In the event that the Sick Leave Bank is reduced by the 
use thereof to a number of days less than five (5) times the number of 
employees in the employ of the Board of Education on June 30th of that year, 
then at the commencement of the school year immediately following such 
event, and, if necessary, at the commencement of each succeeding school 
year, a further deduction of one (1) such day from the annual sick leave of each 
employee and one-half (!4) day contribution from the Board shall be made until 
the fund is equal to or exceeds a number of days equal to eight (8) times the 
number of employees.
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b. At any time, and for any reason, an employee may contribute an additional five 
(5) days in ^ach school year, for a total of five (5) subject to the above 
mentioned maximum days in the fund. Should an employee with 180 days 
accumulated wish to contribute such, then s/he shall not lose eligibility for the 
annual $400 maximum bonus as is defines in Article II, Section B.

3. The Board of Education will contribute one-half 04) day per employee retroactively to 
September 1974 to the fund. This would mean the sum of 62 days would be deposited 
into the Sick Leave Bank upon commencement of the fund in addition to the 
aforementioned formula. This would be a one-time contribution.

D. Eligibility:

In order to draw upon the Sick Leave Bank, an employee must:

1. Be suffering from a prolonged and continuous illness as defined herein.

2. a. Submit a written statement from his/her physician prior to the use of the Sick
Leave Bank indicating the diagnosis, the date of the onset of the condition, 
advice of the doctor as to the need for leave, the starting date of absence.

b. The Board of Education may require additional medical statements from the 
attending doctor (as hereinbefore defined) at thirty (30) day intervals to maintain 
eligibility for the Sick Leave Bank.

c. The Board of Education shall have the option of having the prolonged and 
continuous illness certified in writing by a doctor specified by the Board of 
Education.

d. In the event that either the Sick Bank Committee (as hereinbefore defined) or 
the Board of Education disapproves a request to use the Sick Bank, and if the 
dispute involves a determination regarding the ability of the employee to 
perform his/her assignment, then at the request of the employee, the Board of 
Education and Sick Bank Committee shall select a doctor from a panel 
recommended by the A.M.A. (American Medical Association), Suffolk County 
Chapter. The method of selecting the doctor from the panel shall be similar to 
that used by the A.A.A. (American Arbitration Association) for selecting an 
arbitrator. The determination of the third doctor shall be final and binding on all 
parties. The decision must be made within fourteen (14) calendar days. 
However, if the Committee and the Board concur in disapproving a request, the 
employee shall not have the right to make this request.

3. Have satisfied the waiting period unless as otherwise herein provided.

E. Duration and Subsequent Use:

1. In no case will a ten (10) month employee receive benefits from the Sick Bank for 
months outside the employee’s regular work year. (Example: 10-month employee
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who is receiving benefits under the Bank will receive them through June 30th; benefits 
will cease for July and August and commence on September 1st if the disability 
continues to that time and if the employee remains eligible.)

2. Independent of the duration of the prolonged and continuous illness, an employee who 
is eligible to draw on the Sick Leave Bank may do so until the following is met: 
Employee is eligible, as affirmed by the New York State Employees’ Retirement 
System, for a disability pension, or for a maximum period of one (1) regular work year 
for the individual involved, whichever occurs first.

3. In the event an employee who has drawn upon the Sick Leave Bank returns to active 
duty, that employee shall not be precluded from drawing on the Sick Leave Bank for 
subsequent disability whether occasioned by the previous cause or a new cause 
provided that the subsequent disability continued for a period of forty-five (45) work 
days as hereinbefore provided. If the subsequent disability is occasioned by the 
previous cause, the forty-five (45) work day waiting period shall be covered by the Sick 
Leave Bank.

4. Those employees who have filed, or are being considered for Workers’ Compensation, 
shall be considered for Sick Leave Bank eligibility after forty-five (45) day waiting 
period, but shall in no case be included in Sick Leave Bank protection beyond a three- 
month (3) period exclusive of the forty-five (45) day waiting period.

5. Receipt of Workers’ Compensation benefits by an eligible employee shall constitute the 
termination of Sick Leave Bank benefits for the duration of the absence.

6. Those employees falling under no-fault insurance protection shall not be eligible for 
Sick Leave Bank protection.

E. Vacations:

1. After 1 year of service, 1 day for each 20 days worked.
After 5 years of service, 1.5 days for each 20 worked.
After 10 years of service, 2 days for each 20 days worked.

All overtime worked will count toward the above computation of vacation days at the 
rate of the number of hours credited for overtime pay.

Excluded in calculating days worked are holidays, vacations, and other time not 
actually worked.

Effective July 1, 1998, new employees hired after July 1, 1988 shall be eligible for 
vacation as follows:

After 1 year 10 days
After 5 years 15 days
After 10 years 20 days
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Effective July 1, 2003, new employees hired after July, 1992 shall be eligible for 
vacation as-follows^

After 1 year 10 days
After 5 years 15 days

Vacation days will be prorated in the first year and based on the employee’s hire date.

Example: Hire date 10/1/05 July 1, 2006 (06-07 School Year)
-prorated vacation accruals during 06-07 school 
year

Vacations will be accrued on July 1st of the fiscal year in which the employee’s 
anniversary date occurs. No other vacation time shall be earned.

Example: Hire date 6/10/01 5th anniversary 6/10/06 (05-06 School Year)
-3 weeks vacation to be used during the 05-06 
school year

2. An employee who does not use any sick leave during the previous school year will 
receive one additional vacation day after one year. An employee who does not use 
any sick leave for two consecutive years will receive three additional vacation days. 
Any employee who does not use sick leave for a third consecutive year will receive five 
additional vacation days. These vacation days will be utilized upon consultation with 
the Plant Facilities Administrator.

3. The determination as to whether or not additional Custodial help shall be provided to 
compensate for workers on vacation will be the responsibility of the Plant Facilities 
Administrator.

4. The Plant Facilities Administrator will have the responsibility and authority to assign 
vacation periods in a manner which will best meet the needs of the District. No staff 
member will be allowed to demand a particular vacation period, although individual 
requests will be given reasonable consideration.

If the employee consents, vacation pay may be given in lieu of vacation time.

The District will not consider any vacation requests unless submitted at least three (3) 
calendar weeks prior to the desired start of the vacation, except for vacation requests 
of less than one week, which must be submitted at least one (1) calendar week prior to 
the desired start of the vacation. Further, in emergency situations, as determined by 
the District in its sole discretion, it may determine to consider vacation requests which 
are not submitted within the above stated time period.

5. Vacation pay will be paid on the regular payroll schedule. Income tax deductions shall 
be compensated for in such a manner as to equalize such deductions as though the 
pay was received in a separate check.
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6.____ Effective July 1, 1994, vacation time may be utilized in addition to personal days upon 
______written request and prior approval of the SuperintendentofSchaols.

F. Holidays:

Employees shall have the following holidays off:

Columbus Day 
Veteran’s Day 
Thanksgiving & the 
day after Thanksgiving 
Christmas Day

New Year’s Day 
Martin Luther King, Jr. Day 
Presidents’ Day 
Holy Thursday 
Good Friday

Memorial Day 
Independence Day 
Labor Day 
Rosh Hashana 
Yom Kippur

The holiday shall be celebrated on the day designated by the federal/state 
government. If any holiday falls on a weekend, and there is no substitute day 
designated by the federal/state government, or if any holiday falls on a day when 
school is in session, the District will provide an alternate day off. However, if Rosh 
Hashana or Yom Kippur falls on a weekend or a day that school is in session, the 
alternate day off shall first be Christmas Eve, and then New Year’s Eve.

G. Work Week:

The work week shall be 40 hours exclusive of a 30-minute duty-free meal period, 
except for the period of time from the last week in June until the third week in August, 
when the work week shall be 37VS hours exclusive of a 30-minute duty-free meal 
period.

H. Snow/Emerqencv Days:

On those days that are declared by the District as snow/emergency days, the custodial 
workers and maintenance workers that are called in shall be paid time and one-half of 
the regular rate for all time worked over and above their daily regular rate for all time 
worked.

I. Emergency Calls:

Employees who are required to report for emergency work, snow or other emergency 
closing, after having completed their shift and left the premises, shall be guaranteed at 
least three (3) hours work at time and one-half their regular rate, or equivalent pay in 
lieu thereof. E ffective Ju ly  1, 2008, (2) hours w o rk  and tim e and one-half the ir 
regular rate, o r equ iva lent pay in lieu thereo f, sha ll be guaranteed.

The foregoing shall not apply if the employee is called in prior to the start if his/her 
regular shift, in which case the employee shall be paid at time and one-half for those 
hours actually worked up to the start o f the regular shift.
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If no qualified employee wants to work, the District may require the least senior 
qualified employee(s) to work.

III. POSITIONS

A. Creation of New Salary Schedules:

The creation of new salary schedules shall be negotiated with CSEA officers and 
delegates while CSEA is recognized by the Board of Education as the bargaining 
agent for custodial employees.

B. Work Assianment/Workino Environment:

1. As a matter of general practice, work will be assigned within classification titles. 
Those employees requested to work in a higher classification will be 
compensated at the higher rate.

2. It is the intention of the Board of Education to do its utmost to maintain a safe 
and healthy working environment and to avoid exposing any employee to 
hazardous conditions.

3. Consumption of alcoholic beverages, the use of unlawful substances, or the use 
of prescription medication without the appropriate prescription, during working 
hours, including meal and break periods, whether on school grounds or off, will 
result in disciplinary action.

C. Seniority:

The Board of Education agrees to recognize seniority for all classified employees on 
the basis of years of service in this school district with respect to layoff and rehiring, 
and when qualifications and needs of the District are judged by the Administration to 
be equal, seniority shall be the governing factor for promotions, vacancies, and new 
positions. The final decision will rest with the Superintendent of Schools or his 
designee. It is the policy of the Board of Education to provide all custodial employees 
with a written notice of vacancies and new positions, including the opportunity to 
transfer.

D. Work Loads:

It will be the policy of the Board of Education to equalize work loads within 
classifications wherever possible.
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£ ___ Niaht-Charae-Custodian:________________________________________________________

Effective July 1, 2007, the Night Charge Custodian will have an annual pay differential 
o f $2,500.

F. Custodial Supervision:

Individual custodial supervision shall be as follows:

Academy Street Elementary School 
Blue Point Elementary School 
Sylvan Avenue Elementary School 
James Wilson Young Middle School

Bayport-Blue Point High School

-1 Head Custodian 
-1 Head Custodian 
-1 Head Custodian 
-1 Head Custodian 
-1 Night Charge Custodian 
-1 Head Custodian 
-1 Night Charge Custodian

G. Building Checks:

Three (3) extra-duty positions, which will be posted annually. Recommendations will 
be made by the Superintendent of Schools for Board approval. The responsibilities of 
these positions may be divided equally.

Effective July 1, 2007, the stipend will be $2,000 per person.

H. Personnel File:

It shall be the policy of the Board of Education to maintain a personnel file for each 
employee. Written evaluations shall be prepared periodically by head custodians and 
the Plant Facilities Administrator. They shall be reviewed with each employee who will 
then initial the file copy. Each employee shall be given an opportunity to respond in 
writing to any evaluation. All materials contained in this personnel file, except 
confidential recommendations, shall be open to each employee by appointment with 
his immediate supervisor after reasonable notice.

I. Tennis Court Attendant:

This position shall be created effective July 1, 1992 and shall be an annual 
appointment at a rate of $1,000 per year. Responsibilities occur during the period of 
March 1 through the third week of November. Duties shall include opening and 
closing the courts, and cleaning and maintaining the courts on weekends, holidays, 
and at such times when regular custodial/grounds-maintenance staff are not working.
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IV. SALARIES

A. Salary Schedules:

1. Salary schedules are attached as Appendix A  and reflect the following:

a) 2011-2012: 0% increase to base salary, with a one-time cash payment (not 
to base salary) of $600 paid to all unit members.

b) 2012-2013: 0% increase to base salary, with a one-time cash payment (not 
to base salary) of $600 paid to all unit members.

c) 2013-2014: 0% increase to base salary, with a one-time cash payment (not 
to base salary) of $600 paid to all unit members.

d) 2014-2015: 1.75% increase to base salary

e) 2015-2016: 2.00% increase to base salary

2. Middle School Head Custodian: ratio o f 1.025
High School Head Custodian: ratio of 1.05

3. The attainment of the top step of any schedule must be through yearly 
progression from step to step. When employees are promoted they will be 
assured of at least a $300 increase in their rate of pay.

B. Differential Pay:

Custodial staff members whose hours are from 3:30 p.m. to 12:30 a.m. will receive an 
additional 350 per hour differential while working that shift. The Noon to 8:00 p.m. shift 
will be paid an additional 350 per hour after 4:00 p.m.

Custodial staff members working from 11:00 p.m. to 7:00 a.m. shift will be paid an 
additional 200 per hour differential while working that shift. Effective July 1, 2008, 
custodial staff members working from 11:00 p.m. to 7:00 a.m. will be paid an additional 
400 per hour differential while working that shift.

In addition to the foregoing compensation, the sum of $50 will be paid at the end of 
June to all current employees scheduled for the night shift for the entire school year. 
Those employees otherwise eligible who are temporarily transferred to the day shift 
will also be eligible for this payment.
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C. Overtime:

1. The determination as to whether or not there shall be additional custodians on 
duty, whether at regular or special school activities, shall be the responsibility of 
the building principal.

2. Principals shall advise the Plant Facilities Administrator and their own Head 
Custodian of anticipated overtime needs so that this provision can be 
implemented.

3. The Plant Facilities Administrator will have the responsibility and authority to 
assign overtime in a manner which will best meet the needs of the District. 
Authorized overtime will be disbursed on an equitable basis among qualified 
personnel within the building for which the overtime is authorized.

4. Notices requiring overtime work will be posted reasonably in advance.

5. Effective July 1, 2008, custodial employees who work more than forty (40) 
hours per week shall be paid time and one-half for the excess above those 
forty hours at their regular shift rate. Overtime for the Noon to 8:00 p.m. shift 
will be paid at the rate of time and one-half of the night rate, including the 350 
hourly differential. Effective July 1, 2009, holidays and vacation days shall count 
toward the calculation of the forty (40) hour work week threshold for the 
purpose of determining overtime; however sick leave and personal leave shall 
not be counted for such purpose.

6. Overtime will not be paid on amounts less than one-half hour. On the other 
hand, work in excess of one-half hour will be paid as if it were a full hour.

7. Custodial employees who work on Sundays or holidays shall receive double
time pay.

8. Beginning on July 1, 2009, during the months of July and August only, overtime 
for custodial employees shall be calculated based on a 37.5 hour work week 
instead of a 40 hour work week. Custodial employees who work more than 37.5 
hours per week during the months of July and August shall be paid time and 
one-half for the excess above those 37.5 hours at the ir regular shift rate. 
Holidays and vacation days shall count toward the calculation of the 37.5 hour 
work week threshold for the purpose of determining overtime; however sick 
leave and personal leave shall not be counted for such purpose.

9. The parties acknowledge that the phrase “custodial employees” as utilized in 
this Article IV, Section C encompasses all members of the Bayport Blue-Point 
Custodial Unit.
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D. Normal Work Week:

The normal work week is to consist o f five (5) eight hour days from Monday to Friday. 
This provision shall not apply to employees hired on or after July 1, 2000 or to 
employees who voluntarily agree to waive this provision.

E. Longevity Pav:

Years of Service: 10=$625
15=$700
20=$775

These amounts are to remain at these levels throughout the term of the agreement.

Longevity will be accrued on July 1st of the fiscal year in which the employee’s 
anniversary date occurs. Longevity differentials shall be cumulative.

Example: Hire date 2/10/75 10th anniversary 2/10/85 (84-85 school year)
15th anniversary 2/10/90 (89-90 school year)
20th anniversary 2/10/95 (94-95 school year)

F. Changes in Shifts, Scheduled Programs:

When practicable in the judgment of management, at least 48 hours notice shall be 
given of changes of shifts or scheduled programs or in requiring an employee to work 
overtime.

V. GRIEVANCE PROCEDURES

Formal Grievance Procedures are hereby instituted as follows:

Section I: General Policy
It is the intention of the Board of Education that any employee, regardless of 
membership in an Association, should have full access to the Board of Education on 
any grievance that may arise.

Section II: Definition
A  grievance is a claim by any employee or group of employees based upon any event 
or conditions affecting the welfare and/or terms of the conditions of employment, 
including but not limited to any claimed violation, misinterpretation, misapplication, or 
inequitable application of law, rules or regulations having the force of law, this 
Agreement, policies, rules, by-laws, regulations, directions, orders, work rules, 
procedures, practices or customs of the Board of Education and the administration.
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Section III: Procedure
toJhe-building principaL_lfL

they are not able to resolve the problem, and that fact is stated by either party in 
writing, a grievance exists. Then, and only then, can the employee initiate the 
Grievance Procedure.

Wherever an employee prefers, s/he may choose any member of his/her particular 
staff, or a legal representative, to accompany him/her through the various stages of 
the Grievance Procedure.

The Association will establish a Grievance Committee which will hear the application 
of the aggrieved employee. Once that committee has endorsed the existence of a 
grievance, the following levels of negotiations are to be pursued:

Level I Within 30 days of the committee’s endorsement, the aggrieved party 
endeavors to settle the case with the parties immediately concerned. If 
no solution is reached within 30 days, the grievance is taken to the next 
level.

Level II The aggrieved party presents the grievance to the Superintendent of 
Schools within 30 days of a response from the party(ies) immediately 
concerned at Level I. The Superintendent shall respond within 30 days of 
his or her receipt of the Level II grievance. If the aggrieved party is not 
satisfied by the resolution of the problem at this level, the Grievance is 
taken to the next level.

Level III The aggrieved party presents the grievance to the Board of Education 
within 30 days of the response by the Superintendent. The Board 
reviews this matter, and will announce its decision within thirty (30) days 
of its receipt of the Level III grievance.

Level IV Advisory arbitration.

VI. EXHIBIT A

A. Anti-Strike Pledge:
The Association affirmed that it does not have the right to strike. The Association and 
its agents will not assist or participate in strikes, sanctions, work slow-downs, or any 
concerted effort which is designed to impair the normal operation of the school system.

B. Management Clause:
Except as expressly provided otherwise by this Agreement, the determination and 
administration of school policy, the operation of the schools, and the direction of the 
employees, are vested exclusively with the Board of Education.
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C. Zipper Clause:
Thp parties agree that all negotiable items have been discussed during the 
negotiations leading to this agreement, and that no additional negotiations on this 
agreement will be conducted on any item, whether contained herein or not, except by 
mutual consent.

VII. DURATION OF AGREEMENT

This agreement shall be effective from July 1, 2011 through June 30, 2016 and shall 
automatically be renewable for successive one year terms unless either party serves written 
notice of termination on or before January 15 of the year in which it is desired to terminate the 
contract, but in no event before January 15, 2016.

VIII. MISCELLANEOUS

1. As required by Section 204-a of the Civil Service Law, the following is added to this
agreement: It is agreed by and between the parties that any provision of this
agreement requiring legislative action to permit its implementation by amendment of 
law or by providing the additional funds therefore, shall not become effective until the 
appropriate legislative body has given approval.

2. Effective May 8, 2008, the District shall establish a fund of $1,000 to cover damage to 
an employee’s personal property on School District premises, where the damage is 
not caused by the acts or omissions of the employee, and the employee is not 
otherwise covered by insurance. The employee must submit an incident report, police 
report, insurance claim form and proof of insurance company denial of coverage. No 
individual employee shall be eligible to receive more than $200 for any one claim. 
This provision shall sunset on June 30, 2011.

IT WITNESS WHEREOF, the parties hereto have caused this agreement to be executed by 
their duly authorized officers on th e ___ th day of September, 2015.

Bayport-Blue Point Custodial Unit, Bayport-Blue Point Board of Education
Suffolk Educational Local 870,

CSEA Field Representative Superintendent of Schools
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SALARY SCHEDULES

Custodial W orker

SteD 2011-12 2012-13 2013-14 2014-15 2015-16

1 $35,411 $35,411 $35,411 $36,031 $36,752
2 $36,543 $36,543 $36,543 $37,183 $37,927
3 $37,901 $37,901 $37,901 $38,564 $39,335
4 $39,254 $39,254 $39,254 $39,941 $40,740
5 $40,617 $40,617 $40,617 $41,328 $42,155
6 $41,968 $41,968 $41,968 $42,702 $43,556
7 $43,327 $43,327 $43,327 $44,085 $44,967
8 $44,684 $44,684 $44,684 $45,466 $46,375

Head Custodian 1 $40,386 $40,386 $40,386 $41,093 $41,915
2 $41,518 $41,518 $41,518 $42,245 $43,090
3 $43,211 $43,211 $43,211 $43,967 $44,846
4 $44,906 $44,906 $44,906 $45,692 $46,606
5 $46,600 $46,600 $46,600 $47,416 $48,364
6 $48,295 $48,295 $48,295 $49,140 $50,123
7 $49,989 $49,989 $49,989 $50,864 $51,881
8 $51,680 $51,680 $51,680 $52,584 $53,636

Chief Custodian $85,201 $85,201 $85,201 $86,692 $58,636

Groundskeeper & 
Driver Messenger

1 $36,768 $36,768 $36,768 $37,411 $38,159
2 $37,901 $37,901 $37,901 $38,564 $39,335
3 $39,370 $39,370 $39,370 $40,059 $40,860
4 $40,838 $40,838 $40,838 $41,553 $42,384
5 $42,305 $42,305 $42,305 $43,045 $43,906
6 $43,778 $43,778 $43,778 $44,544 $45,435
7 $45,242 $45,242 $45,242 $46,034 $46,955
8 $46,709 $46,709 $46,709 $47,526 $48,477

Senior
Groundskeeper

1 $38,666 $38,666 $38,666 $39,343 $40,130
2 $39,798 $39,798 $39,798 $40,494 $41,304
3 $41,340 $41,340 $41,340 $42,063 $42,904
4 $42,880 $42,880 $42,880 $43,630 $44,503
5 $44,424 $44,424 $44,424 $45,201 $46,105
6 $45,961 $45,961 $45,961 $46,765 $47,700
7 $47,504 $47,504 $47,504 $48,335 $49,302
8 $49,046 $49,046 $49,046 $49,904 $50,902
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Step 2011-12 2012-13 2013-14 2014-15 2015-16

Maintenance
Mechanic

1 $39,030 $39,030 $39,030 $39,713 $40,507
2 $40,162 $40,162 $40,162 $40,865 $41,682
3 $41,743 $41,743 $41,743 $42,474 $43,323
4 $43,327 $43,327 $43,327 $44,085 $44,967
5 $44,906 $44,906 $44,906 $45,692 $46,606
6 $46,487 $46,487 $46,487 $47,301 $48,247
7 $48,071 $48,071 $48,071 $48,912 $49,890
8 $49,654 $49,654 $49,654 $50,523 $51,533

Senior
Maintenance
Mechanic

1 $42,460 $42,460 $42,640 $43,203 $44,067
2 $43,593 $43,593 $43,593 $44,356 $45,243
3 $45,371 $45,371 $45,371 $46,165 $47,088
4 $47,152 $47,152 $47,152 $47,977 $48,937
5 $48,932 $48,932 $48,932 $49,788 $50,784
6 $50,709 $50,709 $50,709 $51,596 $52,628
7 $52,489 $52,489 $52,489 $53,408 $54,476
8 $54,269 $54,269 $54,269 $55,219 $56,323

Senior Groundskeeper/Maintenance Worker: Maintenance Salary plus $3,000

School Maintenance Crew Leader: Senior Maintenance Mechanic Salary plus $3,000


