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PREAMBLE 

 
 

      WHEREAS, pursuant to Article 14 of the Civil Service Law of the State of 
New York the Great Neck Teachers Association is recognized as the exclusive 
bargaining agent for all members of the bargaining unit as hereinafter defined.  
 
      NOW, THEREFORE, in consideration of the following mutual covenants, 
the Great Neck Board of Education and the Great Neck Teachers Association 
agree as follows: 
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Article 1 

    PROFESSIONAL COMMITMENT 

 
The Association and the Board recognize that teachers work in addition to the 
times established under the provisions of this Agreement.  It is understood that 
the nature of professional service lies in the accomplishment of goals as well as 
in established times.  
 

Article 2 

ADULT EDUCATION 

 
The tuition portion of the Adult Education Program course fees for teachers age 
60 or over and/or teachers who retire from the Great Neck Public Schools shall 
be at the same rate as that charged senior citizens in Great Neck.  
 

Article 3 

AMENDMENTS 

 
This agreement shall constitute the full and complete commitments between the 
Board and the Association as of the effective date of this agreement and may be 
altered, changed, added to, deleted from, or modified only through the voluntary 
mutual consent of the parties in a written and signed amendment.  
 

Article 4 

ASSOCIATION RIGHTS 

 
The Board and the Association affirm that an effective and productive local 
association is a definite educational asset to the school system.  The Board and 
the Association also recognize that the Association has increased in size and in 
responsibility as the demands upon teachers' time and energies have increased 
and that Association leadership requires adequate time, physical facilities and 
information in order to administer a worthwhile professional program.  
 
A.  Released Time 
 

1.  To the extent administratively possible, members of the Executive Board 
will be released from building assignments to cafeteria, playground, study 
hall, bus loading platform, hall duty, and homeroom, and also be permitted, 
subject to the discretion of the building principal, to have flexible departure 
time to the extent that such flexibility does not interfere with the 
performance of normal professional duties. 

 
In addition, two members of the Executive Board will be permitted, subject 
to the discretion of the building principal, to have flexible arrival times to the 
extent that such flexibility does not interfere with the performance of normal 
professional duties.  Members of the Delegate Assembly will, subject to the 
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discretion of the building principal, be entitled to have flexible departure 
times after the regular pupil dismissal time to attend to Association 
business to the extent that such flexibility does not interfere with the 
performance of normal professional duties.  

 
2. To the extent administratively possible, five members of the Association's 

Executive Board shall be released from building assignments in the 
following manner: 

 
a. For secondary school teachers, the release from building assignments 

shall occur during the last period of the school day.  
 

b. For elementary school teachers, the release shall be provided by 
attempting to schedule special instruction, in such areas as music and 
physical education, during the last part of the school day.  

 
3.  While daily release may not be possible, every effort will be made to 

provide release on Tuesdays, Thursdays, and Fridays.  
 

4. The Board agrees that Association representatives engaged in 
negotiations during the school day will be entitled to released time, as 
needed, without loss of salary.  The Association agrees to negotiate 2/3 of 
the time during other than regular school hours.  

 
5.  It is also agreed that one after-school afternoon out of the week will be 

established as appropriate for the conduct of Association business.  In the 
event it becomes necessary to schedule non-association professional 
activities on that day, it is with the understanding that such professional 
activities shall not have prior claim over Association activities. In the event 
it becomes necessary for the Association or any of its committees to 
schedule meetings on days other than the regular meeting day, it is with 
the understanding that such meetings shall not have prior claim to other 
professional activities scheduled for these days. The starting time of the 
Association’s general membership meeting shall be scheduled in such a 
way that faculty members can leave their school at the regular dismissal 
time and have sufficient time for travel to the site of the meetings.  

 
6.  The assignment of the GNTA president shall be at the South Complex for a 

maximum of 2 hours of instructional activity each day and shall be within 
his/her tenure area and shall be mutually agreed to by the President and 
the appropriate Assistant Superintendent.  The President shall receive 
partial released time for which the Association will reimburse the district ten 
thousand five hundred dollars ($10,500).  The president of GNTA shall 
receive full salary and full benefits as other teachers in the district.  
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B.  Access to Board Information 
 

1. The Board agrees to furnish the Association upon reasonable request such 
information  as Association representatives deem helpful in assisting the 
Association  in developing accurate, informed and constructive proposals.  
This information will include, but shall not necessarily be limited to, the 
preliminary budget proposals to the School Board, the Board`s proposed 
budget to the community, plans for expansion or renovation of physical 
facilities when such plans have crystallized to the point of being seriously 
considered by the Board, personnel data relating to compensation and 
employee benefits, end-of-the-year financial report of school district 
operations, and staffing  changes.  

 
2. The Association Executive Board shall receive a list of personnel changes 

affecting teaching faculty as they appear in the approved minutes of the 
previous board meeting.  

 
C. Physical Facilities 
 

If the current lease between the parties is not renewed, it is agreed that the 
Association will be provided with an office and necessary equipment, including 
a private telephone at Association expense and that subject to prior 
arrangements with proper school authorities, the Association may enjoy the 
use of school facilities for the announcement of and conduct of Association 
business, including teachers' mail boxes, bulletin board spaces set aside for 
Association use, meeting rooms, school mail service, telephone, and 
messenger service.  

 
D. Dues and Vote/Cope Deduction 
 

1. The Board agrees to deduct from salaries of teachers dues for the 
Association, its State and National affiliates, and for Vote/Cope, as said 
teachers individually and voluntarily authorize each such deduction, 
provided that teachers currently employed submit such authorization forms 
no later than November 1 of the school year in which deductions are to be 
made and, provided further, that a newly employed teacher submits his/her  
application within 60 days of the effective date of his/her employment.  The 
Board also agrees to transmit to the Association the monies so deducted.  
Teachers' authorization shall be in writing in the form set forth in Appendix 
A1 and A2.  

 
2. Part-time annually-compensated and all hourly compensated teaching 

faculty may choose to have automatic dues deduction made by the Great 
Neck Public Schools at the rate of 10% of their gross salary each pay 
period until such time as they have  paid  their dues for Association 
membership. Each September, the Association will notify the School 
District of the amount of dues to be deducted.  Part-time annually compen- 



 8 

sated and hourly-compensated teaching faculty must complete the form 
shown in Appendix A, and such dues shall be automatically renewed 
unless the School District is notified by June 1 of the prior school year that 
such deduction is not to be made.  The Association shall receive a copy of 
such notice.   

 
3. The Association shall certify to the Board in writing the current rate of its 

membership dues. Should the Association change the rate of its 
membership dues, it shall give the Board thirty days notice prior to the 
effective date of such change.  

 
4. The Board shall, following each pay period from which dues deduction is 

made, transmit the amount so deducted to the Treasurer of the 
Association.  Each transmittal shall be accompanied by a listing of the 
members for whom deductions have been made and the amount deducted 
for each.  If deductions have been made for only a portion of the deduction 
period, a list of new members should accompany the first transmittal of 
dues so deducted showing the date of the commencement of such 
deductions.  

 
5.  Authorization for deduction of dues shall be effective until June 30 of each 

year, and automatically renewable for subsequent annual periods unless 
written notice of withdrawal of authorization is submitted to the Board by 
June 1 of the current school year, or unless employment with the Great 
Neck Public Schools is terminated. Copies of such notice shall be 
submitted to the Association by the business office within 15 working days 
of receipt.   

 
E.  Agency Fee 
 

Every member of the bargaining unit who is not a member of the Association 
shall, within 60 days after the initial date of employment, or within 30 days 
after this section becomes effective, whichever is later, pay to the Association 
an Agency Fee.  Such fee shall be certified to the District by GNTA and shall 
be consistent with requirements of law.  The Association shall forward to the 
District a list of non-members and the sum of money to be deducted from 
each teacher's paycheck for the Agency Fee.  Said amount shall be deducted 
from each teacher's paycheck in a manner equivalent, insofar as possible, to 
that used for deduction of dues of members of the Association.  Not later than 
30 days after receipt of a list of non-members, the District shall forward said 
amount to the Association.  

 
F.  Child Care/Dependent Care 
 

A Flexible Spending Plan for childcare and dependent care expenses 
consistent with the Internal Revenue Code shall be available to teaching 
faculty members.  
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Article 5 

                     BOARD-ADMINISTRATION-ASSOCIATION 

                       RELATIONSHIP AND PROCEDURES 

 
A. Philosophy 
 

1.  The Board, the Superintendent and the Association have the same aim: to 
provide an education for students of Great Neck which enhances and 
expands the growth of the individual in society.  

 
Therefore, Board-Superintendent-Association relationships and procedures 
must continue to be maintained on the basis of this goal, and on the 
concept of education as both a public trust and a professional calling.  

 
2.  Since all members of the Board and the faculty share the common goal of 

providing the best education for the students, the achievement of a 
successful educational  program depends upon the intelligent and full 
utilization of the entire faculty. For this reason, the rights and 
responsibilities of the Board, the Superintendent and the Association on 
the determination of salaries, related benefits and other terms and 
conditions of professional service must be clearly defined.  

 
B. Essentials of Effective Relationships - Definition of Roles 
 
     1.  Board 
 

The Superintendent and the Association recognize that the Board is the 
policy-making evaluative body, charged with the responsibility of 
interpreting the educational needs and desires of the people of Great Neck  
and of translating them into policies and programs.  Except as lawfully 
provided by this agreement, there are reserved exclusively to the Board all 
responsibilities, rights and authority vested in it by the laws and 
Constitution of the State of New York and of the United States, or which 
have hitherto been properly exercised by it.   

 
     2.  Superintendent 
 

 The Board and the Association recognize the Superintendent as the 
Board's executive officer and the chief administrator of the schools.  Except 
as abridged, delegated, or modified by this agreement, there are reserved 
exclusively to the Superintendent all responsibilities rights and authority 
vested in him by the laws of the State of New York, court decisions, 
policies and bylaws of the Board of Education, and the rules and 
regulations of the Commissioner of Education.  
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3.  Other Administrators 
 

Other administrative officers of the school system function on the basis of 
authority delegated to them and responsibilities assumed by them which 
are consistent with federal and state statutes, rulings of the Commissioner 
of Education, Board of Education policies and bylaws, and administrative 
procedures and regulations.  

 
4.  Teachers 

 
a. Teachers function on the basis of authority delegated to them and 

responsibilities assumed by them which are consistent with federal and 
state statutes, rulings of the Commissioner of Education and Board of 
Education policies and bylaws, administrative procedures and 
regulations.  

 
b. Teachers are encouraged to provide opportunities for the presentation 

of  controversial issues and views to students and, further, to encourage 
students to investigate, discuss, and evaluate the ideas and issues 
presented without fear of penalty, consistent with Board policy and 
District regulations concerning controversial issues.  

 
c.  Teachers have the same rights to social and/or political activities as 

other citizens so long as such activities do not interfere with the 
discharge of professional duties.  
 

d.  Teachers have the right, as employees of the school system as  
represented by the Association, to negotiate with the Board of 
Education terms and conditions  of service which affect teachers 
professionally.  

 
C. Essentials of Effective Procedures - Method of Operation The Board and the      
 Negotiating Team 
 
 1.  All proposals by the Association shall be submitted to the Superintendent 

of Schools no later than February 1 of any year.  The Board shall submit all 
its proposals to the Association no later than February 1.  The February 1 
date may be modified by mutual agreement of the parties.  

 
2.  In negotiations with the Board and/or its designated representative(s), the 

teaching faculty will be represented by its Negotiating Team. At other 
times, the teaching faculty will be represented by the Executive Board of 
the Association.  
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3.  Meetings of the Board and/or its designated representative(s) and the 
Association and/or its designated representative(s) will be held upon the 
written request of either of the parties. Nothing herein contained shall be 
construed as preventing either party from being represented by people of 
its own choice.  Requests for meetings should contain specific statements 
of matters to be discussed.  

 
Requests from the Board or from the Association will be directed to the 
Superintendent and through him to the other party.  A meeting at a 
mutually convenient time and place will be held within ten school days of 
the request or as soon thereafter as possible.  All such meetings shall be in 
executive session.  

 
4. Facts, opinions, proposals, and counterproposals will be exchanged freely 

at these meetings in an effort to reconcile differences and to reach mutual 
understanding and agreement.  

 
5.  A record will be kept of proceedings and/or agreements reached and 

information regarding such proceedings and/or agreements will be 
disseminated by either party upon notification.  

 
6.  While no final agreement shall be executed without ratification by the 

Association and the Board, the parties mutually pledge that their 
representatives will be clothed with all necessary power and authority to 
make proposals, deliberate upon them, offer counterproposals, and reach 
mutually acceptable compromises in the course of negotiation.  

 
7. Benefits or conditions negotiated in this agreement shall not be altered 

except by mutual agreement in writing.  
 

8. Negotiated agreements between the Board and the Association shall be 
written as part of this agreement, which shall be published by the Board 
within a reasonable time from the reaching of agreement for distribution to 
all members of the teaching faculty by the Association and by such other 
persons as may be authorized by the Board of Education or the 
Association or their respective representatives to have a copy.  

 
9. In the event negotiations between the Board and Association result in an 

impasse, the Board or the Association may request the New York State 
Public Employment Relations Board to render assistance as provided in 
the Civil Service Laws.  

 
D.  The Superintendent and the Executive Board.  
 

1. Effective communication between the Superintendent and the teaching 
faculty can be considerably enhanced through the participation of the 
teaching faculty's own organization, the Association.  
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2. In discussions with the Superintendent, the Association will be represented 

by the Executive Board.  
 
3. Membership, attendance and participation at meetings with the 

Superintendent will be flexible, depending upon the nature of matters under 
consideration.  

 
4.  Meetings of the Superintendent and the Executive Board will be held upon 

the written request of either of the parties.  Requests for meetings should 
contain specific statements of matters to be discussed.  A meeting at a 
mutually convenient time and place will be held within ten school days of 
the date of the request or as soon thereafter as possible.  All meetings of 
the Superintendent and the Executive Board shall be in executive session.  

 
5.  Facts, opinions, proposals, and counterproposals will be exchanged freely 

at these meetings in an effort to reconcile differences and to reach mutual 
understanding and agreement.   Such discussion or agreements shall not 
alter the provisions of this agreement.  

6.  A record will be kept of proceedings and/or agreements reached and 
information regarding such proceedings and/or agreements will be 
disseminated by either party upon notification.  

 
7.  Any decision or agreements made by the Superintendent in discussions 

with the Executive Board will be written and transmitted, along with the 
reasons for the decision, to the Executive Board.  

 
8.  The resources and services of the Executive Board will be available to the 

Superintendent for the exploration of any pertinent educational matter.  
 
9. The Executive Board shall serve as one channel of communication for 

ideas, proposals, and questions that originate with teachers; it shall 
likewise serve as one means of communication between the 
Superintendent and the teaching faculty.  

 
10. The Superintendent will provide the Executive Board with reasonable 

notice of any substantive change in policy or administrative regulation 
affecting the terms and conditions of service. The Executive Board will 
acknowledge all such proposals, indicating which ones, if any, require 
further exploration. The Executive Board has the right to request a delay of 
no more than five months in the implementation of the proposed change in 
order to permit further study.  

 
11.  Matters not resolved by the Executive Board and the Superintendent may 

be submitted to the Board of Education.  
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E. The Building Principal and the Building Representation Committee 
 

1.  Within a building, the teaching faculty will be represented in any pertinent 
matter relating to professional working conditions by a Building 
Representation Committee, hereinafter known as the BRC.  

 
2. The resources of the BRC will be available to the principal for the 

exploration of any pertinent matter related to professional working 
conditions.  

 
3.  Each BRC will be composed of building delegates to the Association's 

Delegate Assembly.  In buildings with 45 or fewer teaching faculty, the 
BRC may be composed of D.A. representatives and their alternates.  
Meetings of the principal with the BRC will be held upon the request of 
either of the parties.  Requests for meetings will contain specific 
statements of matters to be discussed.  The principal may choose to invite 
other administrative officers, supervisors, coordinators, or members of the 
teaching faculty into consultations with the BRC and the principal, 
depending on the nature of the matters under consideration.   

 
4.  The BRC is authorized to enter into discussions with the principal and to 

make suggestions on such matters as, but not limited to, the following: 
 
          a.  the planning of faculty meetings; 
          b.  the orientation of new teachers; 
          c.  the rehabilitation or renovation of a building; 

d.  the  establishment of building faculty curriculum groups  as specified in  
Article 13 of this agreement; 

          e.  PTA "open house" meetings; 
          f.   development of the building budget; 

g.  teaching schedules; 
          h.  types of non-teaching duties and building assignments for teachers; 
          i.   the scheduling of paraprofessionals; 
          j.   the scheduling and distribution of student teachers and interns; 
          k.  matters relating to the implementation of this agreement. 
 

5.  If the need arises, building advisory committees may be established by the 
principal and the BRC on these and other matters.  

 
6.  The BRC shall serve as one channel for ideas, proposals and questions 

that originate with the teachers; it likewise shall serve as one channel of 
communications between the principal and the teaching faculty.  

 
 
 
 



 14 

 
 
7.  Except in emergency circumstances the principal will, well in advance of 

any substantive change in implementation of policy or administrative 
regulation affecting terms and conditions of professional service for a 
majority of the building faculty, notify the BRC of such contemplated 
change.  The BRC will acknowledge all such proposals indicating which 
ones, if any, require further exploration.  The BRC has the right to request 
a reasonable delay in the implementation of the contemplated change in 
order to permit further study.  

 
8.  It is not the intent of this section to interfere with the right of a teacher or 

groups of teachers to innovate and experiment, or to discourage building 
principals from engaging in educational or administrative experimentations 
following consultations with appropriate faculty groups. This section is not 
intended to abridge in any way the academic freedom of building-faculty 
members.  

 
9.  Matters that cannot be resolved at the individual building level may be 

referred to the Executive Board and the Superintendent for discussions.  
 

10. To the extent administratively possible, all BRC members shall be provided 
with a common period of at least 30 minutes twice a week for BRC 
meeting. Such time may include the lunch period.  

 
11. BRC chairpersons in secondary schools shall be relieved of non-teaching 

building assignments.  BRC chairpersons in the elementary school shall be 
granted one additional preparation period each week as arranged by the 
building principal from periods during which two (2) teachers would 
otherwise have been assigned to the class.   

 
12. Subject to the approval of the principal, the BRC may use available school 

facilities and necessary equipment for the conduct of BRC business.  
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Article 6 

CHAPERONING AND SUPERVISING 

EXTRACURRICULAR ACTIVITIES 

 
The Association acknowledges that the educational values inherent in such 
extracurricular programs as dances, proms, parties, picnics, dinners, concerts, art 
exhibits, dramatic presentations, and athletic events contribute significantly to the 
full development of youth.  

 
It is agreed that no teacher shall be required to supervise more than one such 
activity during a given school year.  

 
If a teacher receives compensation from an extracurricular assignment (activity, 
club, etc.), it is agreed that his/ her attendance at a function directly related to that 
extracurricular activity shall not count as a chaperoning assignment for the 
purposes of this article.  

 
 

Article 7 

CLASS SIZE 

 
A.  The Board and the Association agree that classes of moderate size tend to 

produce teaching loads designed to enable teachers to be more effective in 
their teaching.  
 

B.  The Board and the Association agree that: 
 
1. Small classes generally offer more opportunity for teachers to know their 

students better.  
 
2. Small classes usually promote the use of a greater variety of instructional 

materials and methods; however, large group instruction may likewise offer 
opportunities for use of special instructional materials and methods.  

 
3.  Experimentation, innovation, and invention are more likely to occur in small 

classes.  
 

C.  Elementary Schools 
 

     1.  It is agreed that average class size shall be: 
 
               Grades K-3            district-wide 24 
               Grades 4-5            district-wide 25 
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2.  No class may contain more than three students above the average class 
size listed for its grade group.  

 
D.  Secondary Schools 

 
     1.  It is agreed that average class size shall be: 

 
              Grade 6                district-wide 25 
 

No class may contain more than three students above the average class 
size listed for its grade group.  

 
2. It is agreed that, within the physical facilities available, the following shall  

be the maximum class sizes: 
 
      Grades 7-8             district-wide 27 
          Grades 9-12           district-wide 28 
 
3. Exceptions to class size maximums above will be permitted up to a 

maximum of two students per class which results from admission of 
students new to the district after June first of the previous school year.  

 
4.  The principal may exceed the maximums listed in D (1) and D (2) above a 

maximum of 2 students in not more than one out of one hundred sections 
in the secondary schools.  However, no school may have more than one 
half of the total number of exceptions permitted.  

 
5.  It is further agreed that in the secondary schools, exceptions to the middle 

and high school maximums listed above will be limited to the following: 
physical education, typewriting, band, orchestra, and chorus.  In addition, 
in the high schools only, biology, chemistry, physics, and earth science will 
be permitted a class maximum of 31 where the teacher teaches no more 
than three classes of 21 periods per week.   

 
6.  In the event that an oversized class develops during the school year, the 

principal will, as soon as possible, confer with the Building Representation 
Committee.  If the Building Representation Committee disagrees with the 
building principal as to the necessity for the oversized class, it may request 
a hearing with the Superintendent.  The Superintendent shall hold such a 
hearing within ten (10) days after receipt of the request.  The Executive 
Board of the Association may attend the hearing.  
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E. Special area teachers (consultant teachers) will be assigned no more than the 
equivalent of one full class at any one time.  Elementary physical education 
teachers who are assigned to outdoor/indoor recess as part of their 
instructional responsibilities  may provide supervision with paraprofessional 
assistance for more than one full class but will not be expected to provide 
instruction for more than the equivalent of one full class.  

 
F. Current district practice concerning the organization and size of I.D.  (special 

education) classes and TESL classes will continue in force in the elementary 
and secondary schools.  
 

G. In the secondary schools classes of science and math designated as "basic," 
classes of English and social studies designated as "technique," such as 
classes presently designated "C," "MAC," "RT" and "TV workshop" shall be 
permitted a maximum of 23 students per class. When necessary in the 
judgment of the principal not more than two (2) additional students may be 
assigned to any such class.  

 

Article 8 

  COMPENSATION FOR EXTRA DUTIES 

 
A.  1.  Generally each coach or sponsor shall be notified by June 1 of each school 

 year of the principal's intention to recommend for rehiring in the extra-
 curricular activity for the next school year, except that coaches of spring 
 sports and activity sponsors whose activity occurs primarily in the spring 
 shall be informed no later than 30 days after the conclusion of the regular 
 spring season or spring activity, but not later than the last day of the 
 teachers’ work year of the principal’s intention to recommend for rehiring 
 for the next school year.  

  
2. In the event a teacher is not recommended for rehiring, the teacher may    
 request an interview with the person making the decision not to 
 recommend for rehiring to discuss the reasons involved.  A teacher who 
 chooses not to continue in an activity shall notify the principal by May 1st.  
 
3.  Each position vacancy shall be posted in the building in which the vacancy 

occurs for three days. In the event the position is not filled within one week 
from the initial posting, the vacancy will be posted throughout the school 
district for at least one week prior to the screening for such vacancy.  For 
purposes of this article it is understood that such posting applies when the 
coach, sponsor, or advisor elects not to continue in the position or is not 
rehired in the position or when a new position is established.  Thereafter, if 
the position remains unfilled the vacancy will be advertised outside the 
district.  
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4.  Vacancies after the start of the school year will be filled by the building 
principal for that school year.  

 
5. Each advisor, coach, or sponsor may, while on authorized leave of 

absence, elect to miss one year of service without jeopardizing his/her right 
to be considered for the  same position.  Each advisor, coach, or sponsor 
shall notify the building principal of such a decision by May 1.  

 
B.  Compensation for extra duties as activity sponsor or advisor, coach, and/or 

elementary and secondary intramurals will be at the rates specified in 
Appendix F.  

 
C. Compensation for activity sponsor, activity advisor, and other duties included 

in Appendix F shall be on an annual basis during the school year.  
Compensation for coaching activities shall be in equal payments on the 
regular salary paydays for the duration of the coaching activity.  

 
D. When responsibilities require a member of the teaching faculty to work at 

school prior to the opening of school and/or after school has officially closed 
for children in June, upon request of the building principal and approval of the 
Superintendent or his designee, such work shall be compensated at the rate 
of 1/200 of that teacher's step and class for each full day worked except as 
provided for under articles of this Agreement covering summer workshops and 
summer school teaching.  Effective July 1, 2012, for work that is not required 
but has been approved by the building principal and the Superintendent or his 
designee, such compensation shall not exceed $390 per day.  Coaching is 
excluded from the provisions of this paragraph. 

 
E. Approved elementary school extra duties after the completion of the regular 

school day shall be compensated at the prevailing rate for Middle School extra 
duties of similar nature, adjusted for the time required for the extra duty.  

 
F. Volunteers who work on approved committees on non-school days shall be 

compensated at the same rate as summer school teachers.  
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Article 9 

COMPENSATION FOR FINANCIAL LOSS 

 
Each July 1, the Board of Education shall establish a fund of $1,000 to reimburse 
teaching faculty, in an amount of at least $20 and not to exceed $100 per 
occurrence for damage, destruction, or theft of personal property of a kind 
normally worn to or brought into the school building when the teacher has not 
been negligent and to the extent that such loss is not covered by workmen's 
compensation or other insurance.  
 
The teacher shall supply to the district evidence of the value of the item 
destroyed, damaged, or stolen and such other evidence as the district might need 
to process the claim for reimbursement.  
 

Article 10 

COMPENSATION FOR SPECIAL TRIPS 

 
After approval of the building principal and the Superintendent, educational trips 
for students may be proposed by teachers on days school is not normally in 
session.  Compensation for such trips shall be at the rate of $228 plus authorized 
expenses for each non-school day of the special trip.   
 
Compensation for overnight trips within the U.S. and Canada shall be at the rate 
of $103 per night plus authorized expenses. 

 

Article 11 

CONFERENCES: ADMINISTRATOR-TEACHER 

 
A. A teacher seeking a conference with an administrator or an administrator 

seeking a conference with a teacher will indicate in advance the subject to be 
discussed, unless such action is clearly inadvisable in the judgment of the 
person initiating the request. 

 
B. The teacher shall have the right to invite another unit member to attend the 

conference and shall be given two working days' notice of the conference.  
 
C. In emergency circumstances, the administrator may call the teacher to a 

conference on the matter immediately, provided that the GNTA President or 
designated unit member is notified in advance to enable a GNTA 
representative to attend the conference.  

 
D. The administration shall make appropriate arrangements for the attendance of 

the unit member as requested by the teacher pursuant to this article.  
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E.  Should the administrator wish to bring a person other than an administrator or 
supervisor from the Great Neck Schools, the teacher invited to the conference 
shall be informed in advance of who will be in attendance and will have the 
right to bring an equal number of persons of his/her choice to the conference.  

 
F.  Observation report meetings are not conferences within the meaning of this 

article and neither the teacher nor the administrator has the right to bring other 
individuals to the meeting.  The observer and the teacher will meet privately to 
discuss the lesson observed.  Observation reports must be written within 20 
school days of the lesson taught. 

 
G.  Teacher observation procedures involving two or more administrators: 
 
     1. Pre-observation conference and observation At both the pre-observation 

conference  and the observation, the participation of all parties, i.e. the 
teacher, supervisor and the supervisor's supervisor (referred to hereafter 
as administrator) is appropriate regardless of whether the teacher, 
supervisor or the teacher and the supervisor are being observed.  

 
     2.  Notification in Advance 
 
 Whenever a supervisor and an administrator will be participating in an 

observation and in a pre-observation conference, the teacher shall be 
informed at the time the appointment for the pre-observation conference is 
made whether the subject of the observation is the teacher, the teacher's 
supervisor, or both the teacher and the teacher's supervisor.  

 
     3.  Post-observation conferences 
 

a.   If the teacher is the subject of the observation, the teacher shall meet 
with the  supervisor and/or the administrator individually, and any 
teacher observation reports which result from that observation may be 
placed in the teacher's file.  

 
b.   If the teacher and the supervisor are being observed, both the 

supervisor and the administrator may attend the post-observation 
conference. The supervisor shall conduct the conference and the 
administrator may attend but may not participate.  A teacher 
observation report reflecting the supervisor's independent judgment 
may be placed in the teacher's file.  

 
c.   If the supervisor is the subject of the observation, all parties may 

participate in the post-observation conference and no teacher 
observation report will be placed in the teacher's file.  
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Article 12 

CONFORMITY TO LAW 

 
A. If any provision of this Agreement is found to be contrary to law, rulings of any 

tribunal of competent jurisdiction, or regulations of the Commissioner of 
Education, then such provision shall be deemed invalid, but all other 
provisions of this Agreement shall continue in full force and effect.  

 
B.  Negotiations concerning substitute provisions for those invalidated will be 

opened between the Board and the Association within 60 days after such 
invalidation or within the 120 day period prior to the budget submission date, 
whichever comes first, unless a different time is mutually agreed upon.  

 

Article 13 

CURRICULUM AND FACULTY DEVELOPMENT 

 
A. The Association and the Board recognize the essential role of teacher 

participation in initiating, formulating, shaping, and evaluating the curriculum.  
To encourage action and creative participation in this vital phase of education, 
the Association and the Board agree: 

 
1.  That curriculum adaptations frequently take place in individual schools and 

may be variations, explorations, or innovations within the general system-
wide curriculum philosophy; 

 
2. That system-wide curriculum proposals in a specific area such as 

mathematics or social studies are best developed by a group with training 
in that curriculum area and with concern for articulations and coordination; 
and that interdisciplinary task forces or study groups can effectively 
develop proposals which transcend separate academic areas; 

 
3. That the maintenance of balance in the total program and effective 

provisions for the integration of learning experience require broad 
participation in considering the curriculum in its totality; 

 
4. That the teaching faculty shall be involved in curriculum exploration and 

development and that with the approval of the Superintendent a teacher 
may be absent, without salary deduction, for a total of not more than two 
days per school year in order to visit other classes, teacher centers, or 
educational institutions either within or without the school district; 

 
5. That the teaching faculty who participate in any curricular exploration and 

development shall be nominated by the B.C.G. In addition, the 
Superintendent (or designee) may nominate teachers to serve on such 
committees; 
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6.  That to achieve these goals the Board and the Association agree to 

establish the following: 
          a.  Building Curriculum Groups 
         b.  Task Force Committees 
 
B.  Building Curriculum Groups 
 

1.  Each building faculty shall establish a curriculum group to plan, review, 
evaluate and then make recommendations to the principal with respect to 
curriculum proposals for the building, which may be variations, 
explorations, or innovations within the general system-wide curriculum 
philosophy.  

 
2.  The building faculty and principal shall determine the size and composition 

of the B.C.G. In the elementary schools, the principal and the assistant 
principal shall serve as members of the B.C.G. In the secondary schools, 
the principal or his/her designee shall serve as a member of the Group.  

 
3.  The teaching faculty shall elect teacher members.  
 
4. The B.C.G. shall elect a chairperson who shall call meetings at regular 

intervals and/or at the request of at least two members of B.C.G.  
 
5. The B.C.G. will be apprised of all proposed alterations, deletions, or 

additions in the course offerings affecting the building or the content of 
curriculum affecting the building or the content of curriculum affecting the 
teaching faculty of the building. Prior to the implementation of such 
proposal(s), the B.C.G. may submit its recommendations on such 
proposals to the building principal.  

 
6.  The Chair of the B.C.G. in each secondary building shall be released from 

one building administrative assignment.  The Chair of the B.C.G.  in each 
elementary building shall, to the extent administratively possible, be 
scheduled for one additional preparation period of at least thirty (30) 
minutes each week to conduct B.C.G.  business.  The B.C.G. Chair in each 
building shall be released up to two (2) school days as needed to meet 
with the Chairs of other B.C.G.'s, such meetings to be called by the 
appropriate Assistant Superintendent.  The GNTA shall be provided  with a 
copy of the agenda for the meeting and with the minutes of the meetings 
as soon as they are available. 

  
 
 
 
 
 



 23 

 
 

7. The B.C.G. shall be informed of the formation of all Task Force 
Committees and shall nominate teaching faculty members to serve on 
these committees. In addition, the appropriate Assistant Superintendent 
may nominate teaching faculty to serve on such Task Force Committees.  

 
     8.  The B.C.G. shall report monthly to the building faculty on its action. 
 
     9. The B.C.G. Chairperson shall receive and report all communications from 

building faculty, building principal, Task Force Committees and other 
B.C.G.'s about curriculum proposals or innovations or alternations or 
additions or deletions.  

 
   10. Subject to arrangement with the building principal the B.C.G. may use 

available school facilities and equipment to facilitate its work.  
 
   11. The B.C.G. shall meet at least twice a year with the building faculty at 

regular faculty meetings to recommend priority areas for curriculum 
exploration and development and to report on its work.   

 
   12. The B.C.G. may propose system-wide Task Force Committees to the 

Superintendent as the need arises.  The Superintendent shall inform the 
B.C.G. of his/her decision regarding such a proposal.  

 
   13.  The B.C.G. may propose to the Superintendent or his/her designee, 

District-wide meetings according to grade level or subject area to take 
place outside school hours, for which teachers shall be compensated at the 
rate of 1/1200 of class and step per hour or major fraction thereof provided 
however that effective July 1, 2012, in no event shall such compensation 
exceed $65 per hour.  

 
C. Task Force Committees: 
 

1. A Task Force Committee may be proposed from many sources but only the 
Superintendent may establish a Task Force Committee. 

 
2. Each Task Force Committee shall receive a specific charge and 

preliminary time table from the Superintendent or his/her designee.  
 
3. Each Task Force Committee shall elect its own Chair.  
 
4. The Chair shall call such meetings as are necessary to accomplish the 

work of the Committee.  
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5. Task Force Committee participants shall be enabled to meet up to the 
equivalent of five full days if needed during one school year and at such 
other times as needed.  

 
     6.  Each Task Force Committee shall report on its activities, by February 1 

and June 1, to the Superintendent, to the appropriate Assistant 
Superintendent, and to the individual B.C.G.'s.   

 
     7.  Each Task Force Committee shall submit its final report to the 

Superintendent for consideration of its recommendations.  It shall also 
submit copies of its final report to the appropriate Assistant Superintendent 
and to the individual B.C.G.'s.  

 
Task Force Committees may continue in operation for more than one school 

year, provided, however, that each such Task Force Committee shall 
submit an interim report to the Superintendent with copies to the 
appropriate Assistant Superintendent and B.C.G.'s at the end of each year.  

 
9.  Task Force Committees shall be entitled to use school district facilities, 

equipment,  and material to facilitate their work, subject to arrangements 
with the appropriate Assistant Superintendent.  

 
D.  Conference Attendance 
 
     1. Approval for conference attendance at school district expense shall be 

based primarily upon benefits, which may accrue to the school system as a 
result of an individual's attendance.  

 
     2. The number of faculty members approved from any single area to attend a 

conference at any one time shall not impair the educational services of the 
school system.  

 
     3.  Requests for attendance for a period of more than three school days shall 

not be permitted, except with the prior approval of the Superintendent.  
 
     4. For the life of this contract the district shall allocate the sum of $103,804 to 

the B.C.G.'s to be used for authorized conference expenses. This amount 
shall be apportioned by the Superintendent on July 1 of each year 
according to the number of teaching faculty in each building.  

 
It is understood that teaching faculty approved for such conferences by the 
Superintendent shall be reimbursed for all authorized expenses as outlined 
under Section D (11).  

 
5. On a rotation basis a faculty member, including hourly and part time 

professionals, may, during the course of a school year, attend one 
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conference of a state, local, regional, national, or international educational 
association.  

 
6. The B.C.G. shall maintain a cumulative record of conference attendance by 

building teaching faculty. Such record shall be kept in the central school 
office.  Such record shall be available upon request to individual teaching 
faculty members.  A copy of the conference records shall be forwarded to 
the Superintendent on January 1 and May 1 of each year.  

 
7. Guides for Teaching Faculty 

 
a.  Requests for attendance at conferences should be submitted to the 

Chair of  the B.C.G. with a copy to the building principal. Requests must 
show approximate dates of the conference, purpose of the visit, and 
estimated expenses.  Requests received by November 1 shall be 
reviewed by the B.C.G. and a recommendation sent to the 
Superintendent. Requests received after November 1 will be reviewed 
by the B.C.G. in January with recommendation sent to the 
Superintendent and subject to availability of funds.  

 
         b.  Such requests should be submitted with the knowledge that: 
 
             (1)  Approval will be granted on the basis of the conference's value with 

respect to the professional development of teaching faculty in 
keeping with the educational goals of the school system. 

(2) Approval will be granted on the basis of educational goals of the 
building as recommended by the B.C.G. 

(3)  In a school with ten or more teaching faculty members one teacher 
in ten shall be considered a reasonable proportion for conference 
attendance at the same time.  In schools with fewer than 10 teaching 
faculty members,  one teacher shall be granted this permission at 
any one time.   

      (4) The willingness of a teacher to pay part or all of the expenses shall 
not affect the decision of the B.C.G.  

             (5) Any person who has had his/her request approved by the B.C.G. will 
be reimbursed for expenses in accordance with 12 below if the 
request is also approved by the Superintendent. The Superintendent 
shall notify teaching faculty members and the building principal of 
his/her action on the request.  

             (6) Requests for conference attendance made to the Coordinators 
require the approval of the Superintendent.  Approval of conference 
attendance requests by the Superintendent without the prior 
approval of the B.C.G. shall not be charged to the allocation of 
expenses under this article.   

             (7) The request of an individual who holds elective office in a 
professional educational organization or of an individual making a 
presentation will have the special consideration of the B.C.G.  and 
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the Superintendent.  Approval shall be based on building priorities, 
school district goals, and the availability of funds.  

 
         c.  Limitations on the number of conferences attended by an individual or 

on the number of individuals to attend a given conference may be 
waived by the Superintendent.  

 
d.  Appeals of a decision by the B.C.G. may be sent through the building 

principal  to the Superintendent.  
 
     8.  It is understood that only the Superintendent may approve requests for 

conference attendance by teaching faculty under this article.  Any rejection 
of a recommendation by the B.C.G. for approval shall be explained by the 
Superintendent to the B.C.G. and individual faculty member.  

 
     9.  A conference at which representation is required by the State Department 

of Education does not fall within the scope of this article.  
 
   10.  Visits to colleges (or meetings attended by college admission officers) by 

high school counselors do not fall within the scope of this article.  Requests 
for such visits shall be submitted through the Director of Pupil Personnel 
Services under separate regulations.  

 
    11. Reimbursement 
 

a.  Within 15 school days and prior to reimbursement, a written report of 
the conference describing its content with an evaluation of the 
conference and its implications for the building and district will be 
submitted to the recommender of attendance and the Superintendent or 
his/her designee.  

 
b.  An individual will be reimbursed for expenses incurred as a result of 

conference attendance in accordance with district regulations governing 
reimbursement.  No expenses will be paid whenever the gross cost 
exceeds  the estimated expenses by more than 10% until the difference 
in cost has been explained to and accepted by the Superintendent of 
Schools.  

 
c. Application for reimbursement must be made within 15 days following 

the submission of the conference report.  
 

 12. Conference funds (as described in 13d.4) that are not encumbered by May 
 1 will be made available for summer scholarships provided that the unit 
 member pays for the professional development during the current school 
 year and the professional development is completed before July 15 of the 
 ensuing school year. 
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Article 14 

DEPARTMENT HEADS AND LEAD TEACHERS 

 
A. All department heads, except in one person departments, shall have 

responsibility for evaluation.  
 
B.  For the life of this contract, department heads with evaluative responsibilities 

shall be paid compensation of $3,049.  An additional stipend of $616 shall be 
paid for each full time or part time teacher, other than the department head, in 
the department.  In addition, teachers appointed to department head positions 
in English, Social Studies, Math, Science, Business (High School only), 
Foreign Language and Guidance prior to July 1, 1990 shall be required to 
work a total of two additional days beyond the teachers work year and receive 
compensation of 1/200 of that individual's class, step and differential for each 
day worked. All other department heads may be required to work a total of two 
additional days and receive compensation of 1/200 of that individual's class, 
step and differential for each day worked.  Department heads shall be credited 
with the part-time teachers assigned to their respective departments for the 
purpose of calculated compensation, provided they prepare observations and 
evaluation reports of such part-time teachers.  High school special education 
department heads shall be required to work a total of ten additional days 
beyond the teachers’ work year and receive compensation of that individual’s 
class, step and differential for each day worked. 

 
C. Upon the recommendation of the building principal, teachers shall be annually 

appointed department heads during the first three years of service.  Prior to 
April 30 of each year of the initial 3 years of service, the building principal shall 
make a recommendation to the Superintendent with respect to the 
reappointment or non-reappointment of the department head for the 
subsequent year.  A department head may appeal a decision not to reappoint 
to the Superintendent. The Superintendent's decision regarding 
reappointment shall be final.  The department head may grieve a failure to 
evaluate his or her performance by the building or central administration as 
required.  After three years of satisfactory service as a department head with 
evaluative responsibility and reappointment to a fourth year of service in that 
position, the department head may be removed from that position only for just 
cause.  

 
D. Department heads involved in evaluation are members of the teaching faculty 

and spend 50% or more of their time in student instructional activities such as, 
but not limited to, classroom teaching, student conferences, parent or 
colleague conferencing about students and preparation of teaching materials.  
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E. The guidance department head shall receive additional compensation for each 

counselor in the guidance department in accordance with paragraph B above, 
but not for the position title.  Heads of guidance shall continue to be 
compensated in accordance with Article 47 Section L, and continue to have 
the current work year for guidance department heads.  

 
F. It is understood that each department having a department head with 

evaluative responsibility has met with and assisted the building principal in 
preparing the criteria for the department head portion of the department 
head's annual evaluation. Such criteria shall be consistent with the District 
policy on evaluation.  From time to time the department and the principal, by 
mutual agreement, may meet to reconsider these criteria.  

 
G.  Each department head shall receive an annual evaluation report from the 

appropriate building administrator, which covers both teaching and 
department head performance.  The evaluation report shall be received by 
April 10 of each school year for those department heads who have not yet 
been recommended to a fourth year of service.  All other department heads 
shall receive their annual evaluation report no later than ten (10) school days 
before the end of the school year to which it applies.  Each annual 
performance review will be given to the department head for signature.  
Signature indicates that the report has been seen and does not necessarily 
indicate agreement with its content.  The department head may attach a 
response to the report(s) written by the building administrator.  In addition, the 
department head may request a separate written evaluation report by the 
appropriate central administration supervisor. Such request shall be made by 
April 25 and the central administrator shall write an evaluation report by June 
20. In any dispute between a department head and a building or central 
administrator regarding observation and/or evaluation reports, the District shall 
represent the building or central administrator and the Association, shall, upon 
request, represent the department head.  

 

H. Annual evaluation reports, which may be in the form of annual performance 
reviews shall be written by the department head and given to the teacher for 
signature. Signature indicates that the report has been seen but does not 
necessarily indicate agreement with its content.  The teacher may attach a 
response to the observation and/or evaluation report.  In addition, a teacher 
may request, prior to April 5, a separate written evaluation report by the 
building administration.  Upon such request, a building administrator shall 
write an evaluation report by June 5.  In any dispute between a teacher and a 
department head regarding observation and/or evaluation reports, the District 
shall represent the department head and the Association shall, upon request, 
represent the teacher.  
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I. English, Social Studies, Math, Business (H.S. only), Foreign Language and 

Guidance department heads shall be released from two teaching class 
assignments.  Science department heads may have a maximum of two 
classes of students.  English department heads shall have a pro-rated 
proportion of student conferencing responsibilities as part of their instructional 
assignment.  All other department heads, except those in special education, 
will be released from one class assignment if the department has four or more 
full or part time teachers, excluding the department head. No department head 
shall have building duty assignments.  Current practice with respect to 
homeroom responsibilities shall remain in effect.  Department heads shall be 
credited with the part-time teachers assigned to their respective departments 
for the purpose of released time, provided they prepare observations and 
evaluation reports of such part-time teachers. 

 
J.  Middle school special education department heads shall have two class 

assignments.  High school special education department heads shall be 
scheduled in accord with Article 16.D.6.e.  Department heads shall be credited 
with the part-time teachers assigned to their respective departments for the 
purpose of calculated compensation and released time, provided they prepare 
observations and evaluation reports of such part-time teachers. 

 
K.  Middle school team leaders shall receive a stipend of $2,228 and shall have, 

among other duties, the responsibility of coordinating team meetings and 
serving as a liaison with administration and parents.  Where teams are 
established, they will annually select the “team leader” from among the 
membership, subject to the approval of the building and district administration.  
In the event that multiple candidates are interested in the position, the building 
principal will select the team leader in consultation with the BRC.   

 
 Middle school building administrators will make every effort to schedule the 

team leader so that he or she is able to meet the responsibilities of that 
position.  

 
L. When conditions outside the normal department or instructional field require 

the department head or the lead teacher to work at school after the last 
scheduled school day in June or prior to the first day of required teacher 
attendance in September, subject to the approval of the building principal and 
the Assistant Superintendent, such work shall be compensated at the rate of 
1/200 of that individual's class, step and differential provided, however, that 
effective July 1, 2012, in no event shall such compensation exceed $390 per 
day.  
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M. Athletic Directors/Department Heads of Physical Education.   
 
 1.  The title of athletic director/department head shall continue. In schools with 

two athletic directors/department heads of physical education, each 
department head shall be responsible for coordination of the school 
physical education program.  In addition, athletic director/department 
heads shall administer the intramural and extracurricular program of the 
school. 

 
 2. In addition, athletic directors/ department head shall have evaluative 

responsibility and shall be compensated in accordance with paragraph B 
above, but not for the position title. 

 
    3. During the term of this Agreement the compensation for athletic director/ 

department heads shall be as follows: 
 

      -High School Department Head of Physical Education and Athletics (boys or   
    girls) * - $15,136  
      -High School Department Head of Physical Education and Athletics (boys and  
    girls) * - $25,817  
      -High School Athletic Director (boys or girls) - $12,090 
 -High School Athletic Director (boys and girls) - $22,771 
 -Middle School Department Head of Physical Education and Athletics (boys and    
    girls)* -  $11,129 
      -Middle School Athletic Director (boys and girls) - $12,122  
      -Middle School Athletic Director (boys or girls) - $ 8,080  

 
*At schools where there are two department heads this figure is reduced by $424.  
 
 

4. It is agreed that the present positions of physical education department 
heads and athletic directors will remain in place as long as the present 
incumbents continue in their respective positions.  Present stipends and 
release from teaching will continue consistent with current contract and 
practices.  Ultimately, each secondary school will have a department head 
of physical education and athletics with responsibilities for both areas.  This 
consolidation will occur by phase-in as vacancies occur.  Specifically, it is 
further agreed that as a vacancy in the position of athletic director or 
physical education department head occurs, there shall be a consolidation 
of positions and responsibilities in the school in which such vacancy 
occurs. The consolidated position will receive a stipend as indicated in #3 
above.  The incumbent in the consolidated position will teach three periods 
per day (middle schools) or two periods per day (high schools).   
 
The District and the GNTA will mutually develop procedures of this 
consolidation on a building-by-building basis, as vacancies occur, based on 
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the best interest of the school and staff members involved. Existing 
contract language at variance with the above will be changed as needed to 
reflect the above agreement. 
 

N. It is agreed that all present department heads who do not hold valid New York 
State administrative certification will obtain such certification on or before 
September 1, 2009, in order to continue in their positions.  All present athletic 
directors who do not hold valid New York State administrative certification will 
obtain such certification on or before September 1, 2011 to continue in their 
positions. 

 
O. In instances, after consultation with GNTA about possible implications, where 

it is determined that departments will be combined, the following tenets will 
apply: 

 

1.  A new department head positions (for the newly created department) will 
be posted, and any existing department heads may apply.  The newly 
selected department head shall be compensated in accordance with Article 
14, Section B. 

 
2.  A subsequent position for a lead teacher, to be called “administrative 

teacher” in accord with existing district terminology, will be created for each 
department subsumed that does not represent the department from which 
the newly selected department head came, provided such department has 
more than one teacher in it.  In departments consisting solely of one 
teacher, up to 10 hours of additional compensated time may be approved 
for the sole department teacher by the principal for the handling of 
department chores such as ordering of supplies and texts, and other 
ministerial duties related to the specific department, if such time is 
necessary for same. 
 

3. The administrative teacher will have coordinating, but not supervisory or 
evaluative, responsibility.  Additionally, the administrative teacher will not 
have any reduction in class assignment.  As such, the administrative 
teacher shall be compensated with the base department head stipend as 
outlined in Article 14, Section B; however, the additional stipend for each 
full or part time teacher shall not apply. 
 

4. It is understood that the term “administrative teacher” reflects longstanding 
district terminology, but does not imply administrative responsibilities that 
require certification as an administrator or supervisor. 
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Article 15 

DURATION OF AGREEMENT 

 
This agreement shall be binding and in full force effective July 1, 2011, and 
extending through June 30, 2015, except as otherwise indicated and shall be 
automatically renewable for successive one-year periods unless either the Board 
or Association notifies the other party in writing no later than 120 days prior to the 
budget submission date of its desire to re-open negotiations on one or more 
matters covered by the Agreement.  
 
 

Article 16 

DUTIES AND RESPONSIBILITIES OF TEACHERS 

 
A. Pre-Kindergarten 
 

The school day for teachers in the Pre-Kindergarten program shall be 4 hours 
per session.  Teachers shall report 1/2 hour before students except for 2 days 
per month when they shall report 60 minutes before students for the purpose 
of attending faculty meetings. Part-time prekindergarten teachers shall be 
compensated for their additional 15 minutes of attendance on such days. 

 
    Teachers in the Pre-Kindergarten program shall be compensated at 4/6.75 of 

class and step (Appendix C).  
 
B. Elementary Schools 
 

1. The school day for elementary teachers shall be six hours and forty-five 
minutes and the regular day for teachers shall end no later than 3:30 p.m.  
In the event a teacher, in accord with current practice, remains beyond 
3:30 p.m. to assist during student dismissal time due to weather-related or 
emergency conditions, compensatory time shall be provided within a week 
of each occurrence.  

 
2. On Fridays and the day preceding holidays, the school day for all teachers 

shall end five minutes after the student dismissal time.  
 

3. Teachers of regular classes shall set aside 75 minutes per week for 
conferences and for activities related to conferencing.  Special area 
teachers who are not part of the regular parent-teacher conferencing 
program may be assigned 75 minutes per week administrative duties, 
including a reduction for not more than once a week of one-half hour in the 
teacher's lunch period. In the event of such lunch duty assignment, 
compensatory time will occur before or after the student day.  
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 It is understood that the standard time for conferencing with parents will 

continue to be the time set aside within the workday for elementary 
classroom teachers as specified herein.  However, it is agreed that specific  
conditions or concerns may warrant holding a parent conference outside of 
the regular workday.  Therefore, upon the approval of his or her building 
principal each elementary classroom teacher may voluntarily conference 
with parents outside of the regular workday.  Each individual conference, 
for the purposes of compensation, shall not exceed one-half hour in length 
and the following amounts shall be allocated for such purposes to each of 
the following schools during each year of this agreement:  

 
  E.M. Baker   $8,105 
  J.F. Kennedy  $8,105 
  Lakeville   $9,456 
  Parkville   $2,160 
  Saddle Rock  $7,024 
 

Effective July 1, 2007: Teachers of regular classes shall set aside 75 
minutes a week for professional periods for preparing of report cards, 
assembling materials for conferences, articulating with support personnel 
and special area teachers, and for additional conferencing with parents as 
needed. Special area teachers who are not part of the regular parent-
teacher conferencing program may be assigned 75 minutes per week 
administrative duties, including a reduction for not more than once a week 
of one-half hour in the teacher’s lunch period. In the event of such lunch 
duty assignment, compensatory time will occur before or after the student 
day. 
 
It is understood that the standard time for conferencing with parents will be 
during two (2) half-days in the fall and two (2) half-days in the spring.  
Dismissal of students will commence at 12:00 p.m.  Teachers will receive 
an hour for lunch with no additional preparation time in the afternoon.  
However, it is agreed that specific conditions or concerns may warrant 
holding a parent conference during the evening. Therefore, upon parent 
request and approval of the principal, teachers will be available for such 
conferences during two evenings set aside (one in the spring and one in 
the fall) for evening conferences, with Pre-K teachers having two additional 
opportunities for evening conferencing (one in the spring and one in the 
fall). The format and procedures for these conferences will be agreed to by 
the principal and BRC. Such evening conference time shall not exceed 2.5 
hours per session.  The conferences will be scheduled for 20 minutes in 
length which may be modified by the teacher to better accommodate 
parent needs. Teachers shall receive $122 per each evening of 
conferences.  
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3.  Except in an emergency and as provided in paragraph 3 above, no teacher 
in the elementary schools shall have less than 45 minutes (uninterrupted) 
for a lunch period during his/her normal daily one-hour lunch recess.  

 
4.  Teachers, including full-time Pre-Kindergarten Special Education Teachers 

who work the equivalent of a full time elementary teacher’s day, shall be 
guaranteed at least three hours (180 minutes) of preparation time each 
week with a minimum of thirty uninterrupted minutes each day unless the 
building principal and the BRC agree to some alteration.  Such preparation 
time for special area teachers (consultant teachers) may include time 
within the regular elementary student day not previously assigned for 
administrative or other duties.   

 
Within each elementary school, the building principal and the building 
faculty may develop preparation schedules to accomplish preparation time 
for teachers beyond this minimum, providing that: 

 
a. Such additional preparation time does not reduce student contact time 

nor require additional staff.  
 b. It is recognized that such additional preparation time may result in 

preparation schedules that reflect differences among grade levels within 
a building or that reflect differences among the elementary buildings 
within the District.  

c. The principal's denial for such additional preparation time is not 
grievable.  

d. Such additional preparation time accomplished in one year shall not be 
 required  to continue in the following year.  
e. Schedules for such additional preparation time are subject to the 

approval of the Assistant Superintendent -Elementary.  
 

Preparation time schedules shall be determined by the building principal 
after consultation with the BRC and the approval of the Superintendent (or 
designee).  

 
Preparation time will not be scheduled to include time before and/or after 
the student day or during the student lunch period.  

 
No teacher shall be required to pair his/her class with other classes in 
order to accomplish preparation time.  

 
5.  Special area teachers shall have 5 minutes between each class where 

administratively possible.  
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C. Middle Schools 
 

1. The workday for middle school teachers shall be 7 hours and 15 minutes.  
The time shall include 15 minutes prior to the arrival of students and 30 
minutes after the departure of students. One day every week, as 
designated by the principal, every teacher shall spend 30 minutes after the 
regular departure of students for the purpose of providing help to 
individuals.  Other use of time between student departure and the end of 
the workday shall be jointly planned by the principal and the BRC.  

 
2. No middle school teacher shall be required to arrive at school prior to 7:45 

a.m. or be required to remain after 4:00 p.m.  
 
3. On Fridays and the day preceding a holiday, the dismissal time for middle 

school teachers without post-school obligations shall be ten minutes after 
the normal dismissal time of students.  

 
     4. All teachers, except support service teachers and department heads, may 

be assigned a homeroom responsibility or its equivalent (appropriate 
related building responsibility).  

 
     5. Teaching Assignments - Every teacher will be assigned daily according to 

the indicated category of service (a-h) in which he or she functions.  
Preparation periods are those periods which the teacher uses to work on 
planning and other matters related to classroom or instructional 
responsibilities; except in emergencies such periods may not be assigned 
for other purposes.  Professional periods are periods during which teachers 
work on curriculum, engage in staff development, meet with parents, confer 
with colleagues, or meet other professional responsibilities, as agreed to 
with the principal.  
 
a.  Sixth Grade Combined Instruction 

 (1) 5 daily teaching periods of which no more than three should be 
consecutive, wherever administratively possible and educationally 
desirable.  

  (2)   1 lunch period.  
               (3)   1 preparation period.  

   (4)  1 building assignment or learning skills development assistance for 
a small group not to exceed 12 youngsters.  

               (5)   1 professional period.  
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b.  Seventh Grade Team Teachers (English, Math, Science, Social Studies) 

             (1)   4 daily regular teaching periods.  
               (2)   1 period of supplementary instruction for students on their team.  
 

Seventh grade team teachers have the responsibility for providing 
supplementary instruction for seventh grade students on their team in 
English, social studies, mathematics and science as a flexible 
instruction period scheduled by the building administration.   

 
              (3)   1 lunch period.  
               (4)   1 preparation period.  
               (5)   1 building assignment.  
               (6)   1 professional period.  
 

c.  Other Subject Area Teachers (Math, Science, Social Studies, Art, Music, 
Foreign Language, Health, Home and Career Skills, Technology, 
Physical Education and Computers) 

              (1)   5 periods of daily teaching.  
               (2)   1 lunch period.  
               (3)   1 preparation period.  

(4)   1 building assignment.  
(5)   "1 building assignment" or "learning center," or "learning skills  
    development assistance" for a small group not to exceed 12      
    youngsters every one out of four days, subject to increase to two   
    out of every four days, as the principal requires.  The remaining   
    time shall be a professional period.  

 
d.  Eighth Grade English Teachers 

              (1)    4 daily regular teaching periods.  
(2) One period per day for conferencing with students.   

 
 Eighth Grade English teachers will be required to conduct 4 writing 

conferences per quarter with each student in his/her classes. Two 
conferences per quarter for each student must be recorded and 
reported to the Department Head in written form in a manner 
established by the English Department and the department head in 
each school.  The record shall reflect the nature and progress of the 
student's composition work.  

 
             (3)   1 lunch period.  
               (4)   1 preparation period.  
               (5)   1 building assignment.  
               (6)   1 professional period.  
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e.  Special Teachers (Speech, Annually compensated SIR, Remedial 

Reading, Reading Skills and TESL) 
             (1)  6 periods of daily instruction.  

(2)  1 lunch period.  
               (3)  1 preparation period.  

(4)  1 professional period.  
 

f.   Support Service Teachers (Librarians, A.V.  Coordinators, Nurse-
Teachers, Guidance Counselors, Psychologists and Social Workers)  

               (1)   1 lunch period.  
(2)   The equivalent of one period of preparation daily arranged flexibly 

by the support service teacher and the principal.  
            (3)   Otherwise available to work with students and/or staff.  
 

g.  Middle School Coordinator of Computer Services 
             (1)   1 lunch period.  

(2)   The equivalent of one period of preparation daily arranged flexibly 
by the coordinator and principal.  

               (3)   3 periods of daily instruction.  
     (4)   Otherwise available to work with students and/or staff in computer 

related instruction. 
 

h.  Middle School Dean 
             (1)   1 lunch period.  

(2)   The equivalent of one period of preparation daily arranged flexibly 
by the dean and principal.  

               (3)   Release from two periods of instruction.  
(4)   Otherwise available to work with students and/or staff.  

 
i.  It is agreed that it is the intent and plan that the present sixth teaching 

period for special education teachers shall be phased out beginning 
9/1/09.  It is agreed that the goal is that a special education teacher’s 
schedule shall ultimately consist of: 
(1)  5 periods of daily teaching 
(2)  1 lunch period 
(3)  1 preparation period 
(4)  2 special education professional periods 

 
This goal shall be effected by a phase in as follows:  Beginning 9/1/09,    

 at least the equivalent of two teachers in North Middle and two teachers 
 in South Middle currently teaching six periods shall have the 
 aforedescribed schedule.  In each subsequent school year, a minimum 
 of two additional teachers shall have their schedules so arranged, 
 unless the District and GNTA mutually agree otherwise.  Effective 
 9/1/09, for special education teachers who are assigned to a formal 
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 grade-level team, one professional period shall consist of daily 
 attendance at a team meeting. 

 
Special Education professional periods are periods during which special 

 education teachers engage in team meetings, conference with 
 inclusion/integrated teachers or other teachers as appropriate, 
 administer assessments, modify class materials, attend CSE meetings, 
 and supervise the testing center on a rotation basis within the 
 department as determined by the department head after consultation 
 with the teacher.  This definition does not preclude teachers working 
 with students on an occasional basis but no students may be regularly 
 assigned. 

 
D.  High School 
 

1.  The school day for high school teachers shall be 7 hours 20 minutes in 
length.  

 
2.  No high school teacher shall be required to arrive at school prior to 7:45 

a.m. or be required to remain after 4:00 p.m.  
 
     3. On Fridays and the day preceding a holiday, the dismissal time for high 

school teachers without post-school obligations shall be ten minutes after 
the normal dismissal time of students.  

 
4. The workday for high school teachers shall include a combined total of 45 

minutes prior to the arrival and following the dismissal of students.  Subject 
teachers are required to remain for 20 minutes beyond normal dismissal 
time to provide extra help for students one day each week.  Extra help may 
be provided during the rest of the week in the period between student and 
teacher dismissal time.  

 
     5.  All teachers, except support service teachers and department heads, may 

be assigned to a homeroom or its equivalent.  
 
     6. Teaching Assignments - Every teacher will be assigned daily according to 

the indicated category of service (a-d) in which he or she functions.  
 

Preparation periods are those periods, which the teacher uses to work on 
planning, and other matters related to classroom or instructional 
responsibilities; such periods may not be assigned for other purposes.  
Professional periods are periods during which teachers work on curriculum, 
engage in staff development, meet with parents, confer with colleagues, or 
meet with other professional responsibilities, as agreed to with the 
principal.  
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a.  Subject Area Teachers 
 

     (1)  5 daily teaching periods or equivalent of which no more than three 
should be consecutive, wherever administratively possible and 
educationally desirable.  

               (2)  1 lunch period.  
               (3)  1 preparation period.  
               (4)  1 building assignment.  
               (5)  1 professional period.  
 
               Note   1:  Science Teachers 
 

Science teachers teaching three academic classes each of which 
requires two laboratories each week shall not be assigned additional 
teaching classes.  Remaining available teaching time shall be used for 
lab preparation and/or individual work with these students.  

 
               Note   2:   English Teachers 
 

     (1)   4 daily regular teaching periods.  
(2)  1 period per day for conferencing with students.  English teachers 

will be required to conduct 4 writing conferences per quarter with 
each student in his/her classes.  Two conferences per quarter for 
each student must be recorded and reported to the department 
head in written form in a manner established by the English 
Department and the department head in each school.  The record 
shall reflect the nature and progress of the student's composition 
work.  

               (3)   1 lunch period.  
               (4)   1 preparation period.  
               (5)   1 building assignment.  
               (6)   1 professional period.  
 

Note  3:  Teachers relieved of administrative assignment by the 
assignment of instructional and/or non-instructional aides shall be able 
to use this time in appropriate grade and subject activities.  

 
b.  Special teachers (Speech/Language, Reading and Study Skills and 

Prep.  Annually compensated TESL) 
 
               (1)   6 periods of daily instruction.  
               (2)   1 lunch period.  
               (3)   1 preparation period.  

 (4)   1 professional period.  
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c. Support Service Teachers (Librarians, A-V Coordinators, Nurse-

Teachers, Guidance Counselors, Psychologists and Social Workers) 
             (1)   1 lunch period.  

(2)   Equivalent of one preparation period daily arranged by the support 
service teacher and the principal.  

 
d.  High School Dean 

             (1)   1 lunch period.  
(2)   The equivalent of one period of preparation daily arranged flexibly    

by the dean and the principal.  
               (3)   Release from two periods of instruction.  
               (4)   Otherwise available to work with students and/or staff. 
 

e.  It is agreed that it is the intent and plan that the present sixth grade 
teaching period for special education teachers shall be phased out 
beginning 9/1/09.  It is agreed that the goal is that a special education 
teacher’s schedule shall ultimately consist of: 
(1)  5 periods of daily teaching 
(2) 1 lunch period 
(3) 1 preparation period 
(4) 2 special education professional periods (available to work with 

students and/or staff. 
 
 This goal shall be effected by a phase in as follows:  Beginning 9/1/09, 
 at least the equivalent of two teachers in North High and two teachers in 
 South High currently teaching six periods shall have the aforedescribed 
 schedule.  In each subsequent school year, a minimum of two 
 additional teachers shall have their schedules so arranged, unless the 
 District and GNTA mutually agree otherwise. 
 
 Special Education professional periods are periods during which special 
 education teachers engage in team meetings, conference with 
 inclusion/integrated teachers or other teachers as appropriate, 
 administer assessments, modify class materials, attend CSE meetings, 
 and supervise the testing center on a rotation basis within the 
 department as determined by the department head after consultation 
 with the teacher.  This definition does not preclude teachers working 
 with students on an occasional basis but no students may be regularly 
 assigned. 
 
E.  School Nurses and Occupational Therapists 
 

1. The school nurse shall work the official school day for other teaching faculty 
in the building(s) assigned.  The occupational therapists responsibilities 
include responsibilities beyond the regular work day for report writing, 
conferring with parents, and preparing for CSE meetings. 
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     2. School nurses and occupational therapists shall be entitled to a duty-free 

lunch period of no less than 45 minutes each. Lunchtime shall be 
scheduled annually by the building principal or his/her designee and may 
be changed by mutual consent between the school nurse and building 
principal.  Nurses or school nurse teachers shall be present to attend to 
emergency situations that may arise during student lunch recesses.  

 
     3. School nurses and occupational therapists shall be entitled to two fifteen-

minute duty-free breaks during the school day.  
 
     4. Except in emergency situations explained to the school nurse and 

occupational therapists by the building principal, school nurses shall not be 
assigned to administrative or supervisory duties.  

 
     5. Each school nurse and occupational therapists shall receive clerical 

assistance as arranged by the building principal after consultation with the 
school nurse and occupational therapists. The amount of clerical 
assistance shall be predicated upon budgetary conditions.  

 
     6. School nurses shall be permitted to recommend budget allocations for 

nurses and nursing materials. The availability of supplies for nurses in each 
building shall be made known to the nurses.  

 
     7. Nurses shall be allowed to hold "Community of Interest" meetings during 

days set aside as District Conference Days.  Specific activities shall be 
developed in consultation between school nurses and the Director of Pupil 
Personnel Services.  

 
     8.  The parties agree that school nurses and occupational therapists do not 
 have teaching responsibilities.  
 
F.  All Teachers 
 
     1. It is agreed that changes in the school day including emergency 

consolidation, which would materially affect the workday for teachers, will 
be reviewed fully by the Superintendent and representatives of the 
Association prior to implementation of such changes.  

 
      2. A member of the teaching faculty shall attend "open house" meetings 

appropriate to his/her grade assignment or grades assignment in each 
school to which he/she is assigned.  The member shall, as part of his/her 
professional responsibility attend P.T.A./P.T.S.A.  meetings as required.  

 
3.  a. Faculty meetings are recognized as an important part of the teacher's 

professional life.  Faculty meetings shall be held at least once a month 
but no more than twice a month, except in emergency situations, with a 
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view toward improving communications and fostering cooperative 
action.  Appropriate faculty committees and principals are encouraged 
to plan and work in developing meaningful faculty meeting programs.  
Meetings of groups of the faculty may be called for other Mondays after 
consultation with the BRC.  Except in emergencies, no faculty meeting 
may be called on a day prior to one on which school is closed.  

 
b. In secondary schools, departmental meetings shall be conducted by 

department heads once a month.  Such meetings shall be directed to 
instructional matters pertinent to the objectives of the instructional area 
and can be held without prior consultation with the BRC.  

 
4.  Covering for Absent Teachers - In the secondary schools, teachers will 

cover up to five periods a year for absent teachers but no teacher shall be 
asked to cover more than one such normal period a day.  Such coverage 
shall be on a rotational basis.  Teachers may, voluntarily, upon agreement 
with their building principal, accept assignments exceeding the 
aforementioned 5 periods a year to cover for absent teachers for which 
they shall be compensated at the rate of 1/1200 of class and step for each 
class.  Such coverage shall be rotated among volunteers as reasonable in 
relation to the needs of the instructional program.  A running record will be 
kept by a building administrator of all such coverage, and it shall be 
available for teacher perusal.  Consistent with the safety of pupils, building 
assignment and professional periods will be used for this purpose before 
preparation periods.  Current practice with respect to use of per diem 
substitutes and long term substitutes shall remain in effect.  Guidance 
counselors shall not be called upon to cover for teachers in homeroom.  

 
     5. Independent Study - Teachers who accept the position of independent 

study assignments shall, when the number of such assignments exceeds 
five, be relieved of one administrative period per week for each such 
independent study assignment in excess of five during the time when such 
assignment is in effect, to the extent administratively possible.  

 
     6. Teaching faculty will be compensated at the usual district rates for use of 

their automobiles on district business, or for travel from one district work 
area to another work area assigned to during one day.  

 
     7. Teaching faculty shall be compensated at the rate of 1/1200 of their annual 

salary for time actually worked beyond the time required by this agreement 
however, effective July 1, 2012, such compensation shall not exceed $65 
per hour unless this time is required by the principal.  

 
     8.  Teachers who travel to more than one school shall not be assigned an 

administrative duty.  
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Article 17 

DUTIES AND RESPONSIBILITIES OF HOURLY 

COMPENSATED TEACHING FACULTY 

 
A.  SIR, TESL, and Externally Funded Professionals 
 

1. Effective December 1, 1984, TESL, SIR and externally funded hourly 
compensated professionals shall have a minimum work load of 12 hours 
per week in a normal work week after the start of the program.  For TESL, 
HB, SIR and externally funded  professionals, arrangement of time allot- 
ments and length of teaching periods will be made by the program 
supervisor in consultation with the building principal and the teacher 
involved.  Allotment of time per student shall be made by the program 
supervisor in consultation with the teacher.  

 
 Additional time will be assigned by the program supervisor when the need 

for such services arises and with the consent of the teacher to assume 
additional work, prior to increasing the faculty above the level of the 
previous year at that school and prior to increasing the district-wide faculty, 
subject to programming needs.  

 
Rearrangement of time allotments may be made by the teacher involved 
after advising the building principal and the program supervisor and may 
be subject to their review.  

 
     2.  The work year for teachers in the program shall begin as soon as the 

district deems advisable but no later than three weeks after the start of the 
regular school year.  

 
3.  Additional assignments will be made as students are approved by the 

program supervisor.  
 

4.  The work year for teachers in the program shall end no earlier than three 
weeks before the last day of school for students.  The work year may be 
extended by the district to equal that of annually compensated faculty.  

 
     5. Add 1/2 hour per day, twice per week for conferencing with students, 

parents or faculty if the teacher works at least 15 hours per week.  
 
     6.  SIR and TESL teachers shall be compensated for snow days and/or other 

unscheduled school closings without having to make up this time if 
normally assigned to work on the day of such unscheduled school closing.  
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     7. Whenever previously scheduled changes in school assignments occur, 
faculty will be allowed to rearrange their teaching schedule to permit 
making up the time missed.  

 
     8.  If because of student absence, a teacher has no student during an 

assigned period of instruction, the teacher shall be compensated provided 
the time is used for work with other students, preparation, conferences, or 
other instructional activity as the teacher deems necessary until another 
student is assigned or for a maximum of five (5) consecutive days.  

 
B.  Homebound 
 
     1.  Teachers will be given assignments as students become available. 
 
     2.  If a teacher of the Homebound has not been notified by the morning of the 

day of instruction that the student is unavailable for instruction, or is 
informed upon arrival at the place of instruction that the student is not 
available, the teacher shall receive full compensation or two hours 
compensation, whichever is less, for the assignment.  

 
     3.  If a teacher has been notified in advance that the student is unavailable for 

instruction, the teacher may reassign the student for the time missed.  
 
C.  Travel (SIR, TESL, HB) 
 

Faculty will be paid travel expenses between building and/or assignments at 
the regular school district rates.  
 

D.  Teacher Illness (SIR, TESL, HB, Externally-Funded Professionals) 
 
     1.  Teachers who miss scheduled assignments because of illness should 

notify the building principal and/or the program supervisor as soon as the 
necessity of absence is known.  

 
     2. The teacher will be permitted to make up the time lost due to illness by 

rescheduling the lost hours with students affected.  
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Article 18 

 

ELEMENTARY (PreK-5) CLASSROOM PREPARATION 

 

All elementary teachers (PreK-5) will receive compensation at 1/200 of class and 
step for classroom preparation prior to the opening day of school when the district 
believes there is a need for such additional work provided, however, that effective 
July 1, 2012, in no event shall such compensation exceed $390 per day unless 
the teacher is changing school, grade level, or classroom.  
 
At least two weeks prior to the opening day of school a teacher may submit a 
written request to prepare his/her classroom setting forth an explanation of the 
need for additional work to the building principal.  Upon approval by the building 
principal and the Superintendent or his/her designee, the teacher will be 
compensated at the rate of 1/200 of that teacher's class and step for each day of 
approved work provided, however, that effective July 1, 2012, in no event shall 
such compensation exceed $390 per day.  Failure to receive written notification 
shall not be construed by the teacher as approval.  If the building principal or 
Superintendent (or designee) rejects the proposal, the teacher may write to the 
Superintendent describing the necessity for the work.  The decision of the 
Superintendent as to the need for such additional work shall be final and binding.  
 
Notwithstanding the above, elementary classroom teachers (K-5) shall receive 
compensation for one day at 1/200 of class and step for preparation of their 
classrooms prior to the first day of school provided, however, that effective July 1, 
2012, in no event shall such compensation exceed $390 per day.  Such teachers 
shall notify their principal at least two weeks prior to the opening day of school of 
their intention to prepare their classroom, indicating the date.  The principal's 
approval shall be limited to the specific date of such classroom preparation.  
 

Article 19 

EQUAL OPPORTUNITY 

 
The Board of Education and the Association agree that neither the Association 
nor the District shall discriminate on the grounds of race, color, creed, sex, 
national origin or age in the selection, retention, promotion or assignment of 
teaching faculty.  
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Article 20 

EXCESSING PROCEDURES IN SCHOOLS 

 
When a position is eliminated in a building, excessing of a teacher shall be 
accomplished by involuntary transfer within the same tenure area and subject 
area when several academic subjects fall within the same tenure area.  
 
Involuntary transfers shall be recommended by the appropriate Assistant 
Superintendent after consultation with the building principal and teacher or 
teachers involved.  The criteria for transfer decisions are: educational needs of 
the district, seniority in the district and previous transfers of the teacher(s) 
involved.  
 
The recommendation of the Assistant Superintendent shall be communicated to 
the teacher and may be appealed to the Superintendent of Schools by the 
teacher within five school days following notification.  
 
In the event of such appeal, the Superintendent shall consult with the teacher 
involved before a final decision is reached.  
 
Such excessing transfers shall not involve screening by a selection committee or 
building principal.  
 

Article 21 

EXCHANGE OF PROPOSALS 

 
The Board will provide the Association with copies of those proposals received 
from representatives of other employer-employee negotiating units within the 
district, which affect the terms and conditions of employment of employees 
covered by this Agreement.  The Board will, upon request, discuss with the 
Association the effect of those proposals upon the employees covered by this 
Agreement.  
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Article 22 

FEDERAL-STATE SUPPORTED PROGRAMS 

 

Proposals for Federal, State or private funding of educational programs which 
may affect terms and conditions of employment for members of the bargaining 
unit will be available for inspection by a person authorized by the GNTA 
president, upon request to the appropriate office, after such proposals have been 
prepared for submission.  
 
The district shall send to the president of GNTA upon specific request a complete 
copy of any proposal, after the proposal has been approved by the external 
funding agency.  
 

Article 23 

FLEXIBILITY 

 
The building principal and BRC of each school shall meet to discuss and may 
agree on guidelines for a flexible hours program in each school.  A flexible hours 
program shall be available to the faculty in each school by the beginning of the 
1991-92 school year.  The program shall be consistent with the provisions of this 
Agreement and shall be subject to review as provided in Article 5.D.  
 
The implementation of flexibility in any building shall meet the following 
conditions: 
 
 A. The specific hours of a teacher's day may be adjusted, upon agreement 

between the teacher and his or her principal.  No teacher shall serve more 
hours in a flexibility program than that teacher would have under Article 16 of 
this Agreement, nor should any class assignments or duty assignments or 
class size exceed the provisions of this agreement.  

 
B.  The adjustment of a teacher's specific hours of service shall be on a voluntary 

basis.  Neither a teacher's request of an administrator nor an administrator's 
request of a teacher need be agreed to by the other party.  Either party's 
agreement to a flexible schedule during a school year shall not bind any party 
to a continuation of that assignment in any subsequent year.  

 
C. No teacher may be reprimanded, disciplined or otherwise adversely affected 

with respect to his or her terms and conditions of employment as a result of 
refusing a request that his or her hours of service be adjusted.  
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D. An adjustment of a teacher's hours may have an impact on the scheduling of 

the remaining teachers and the students in the building.  Therefore, once a 
teacher's hours have been adjusted, they may not be restored to what they 
had formerly been, where readjustment would adversely affect the schedules 
of students and other teachers.  It should be anticipated that adjustments will 
not be made until the end of the semester or school year, whichever may be 
appropriate.  

 
E. Teachers on flexibility programs shall not be required to attend meetings that 

are not contiguous to their school day and the building principal shall arrange 
to communicate any information disseminated during such meetings in a 
mutually agreeable manner.  

 
F.  Any individual's flexibility schedule shall be subject to consultation with the 

building's BRC.  
 

It is anticipated that the experiences encountered in the program may warrant 
adjustment in a building's guidelines.  To that end, the principal and BRC shall 
meet from time to time, to consider, discuss and implement any changes they 
mutually agree to be beneficial to the program.  

 
The guidelines and implementation of each building's flexible hours program 
need not be the same as those in any other building.  

 

Article 24 

GRIEVANCE PROCEDURES 

 

A. Declaration of Purpose 
 

In order to provide the best possible educational climate and program for the 
Great Neck Public Schools, and to establish harmonious and effective 
relationships among those working toward this goal, these grievance 
procedures have been established consistent with law and with this 
Agreement to resolve satisfactorily group or individual differences which would 
tend to unsettle or undermine the effective functioning of the school system.  
These procedures are based on sound, comprehensive and generally 
available personnel practices.  It is their purpose to secure under this contract, 
at the lowest possible administrative level, equitable solutions to grievance of 
teachers through procedures under which they may present grievances free 
from coercion, interference, restraint, discrimination or reprisal, and by which 
the Board of Education and the faculty are afforded adequate opportunity to 
dispose of their differences without the necessity of time consuming and costly 
proceedings before administrative agencies and/or in the courts.  
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B.  Definitions 
 

1. "Grievance" shall mean any claimed violation, misinterpretation or 
inequitable application of existing laws, Board policies, rules, procedures 
regulations, administrative orders or rules governing conditions of 
professional service to the extent provided by law; or of the provisions of 
this Agreement.  

 
2. "Teacher" shall mean any member of the unit represented by the 

Association and covered by the Agreement.  
 

3. "Supervisor" shall mean any principal, assistant principal, immediate 
supervisor, or other administrative or supervisory officer responsible for the 
area in which an alleged grievance arises, except for the chief executive 
officer.  

 
4. "Association" shall mean Great Neck Teachers Association. 
 
5. "Aggrieved Party" shall mean any person or group of persons in the 

negotiating unit filing a grievance.  
 
6. "Party in Interest" shall mean the Grievance Committee of the Association 

and any party named in a grievance who is not the aggrieved party.  
 
7. "Grievance Committee" is the committee created and constituted by Great 

Neck Teachers Association, and composed of those members of the 
Association certified in writing to the Board of Education by the Association 
as Committee members.  

 
8. "Hearing Officers" shall mean any individual or board charged with the duty 

of rendering decisions at any stage on grievances hereunder.  
 
C.  Procedures 
 
     1. All written grievances shall include the name and position of the aggrieved 

party, the identity of the specific article and section, policy or procedure 
which is alleged to have been violated, the time when and the place where 
the alleged events or conditions constituting the grievance existed, the 
identity of the party responsible for causing the said events or conditions, if 
known to the aggrieved party, and a general statement of the nature of the 
grievance and the redress sought by the aggrieved party.  
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     2.  Except for informal decisions at Stage 1A, all decisions shall be rendered 
in writing at each step of the grievance procedure, setting forth findings of 
fact, conclusions and supporting reasons therefore.  Each decision shall be 
promptly transmitted to the grievant and the Association.  

 
     3.  A grievance which affects a teacher or teachers and which is based on an 

action of a central office administrator or the Board of Education may be 
submitted by the Association or the teacher directly to Stage 2.  

 
     4. The preparation and processing of grievances shall be conducted so as to 

avoid interruption of classroom activity, except in emergency situations, 
and to avoid involvement of students in any phase of the grievance 
procedure.  

 
     5. The Board of Education and the Association agree to make available 

expeditiously any and all material, relevant documents, communications 
and records concerning the alleged subpoena at the instance of the party 
requesting same.  

 
     6. In any grievance appealed to Stage 2 or above, any party in interest shall 

have the right to confront and cross examine all adverse witnesses, to 
testify and to call witnesses on his/her own behalf, and to be furnished with 
a copy of any minutes of the proceedings.  

 
     7.  No interference, coercion, restraint, discrimination or reprisal of any kind 

will be taken by the Board or by any member of the administration against 
the aggrieved party, any party in interest, any representative, any member 
of the Grievance Committee or any witness by reason of such grievance or 
lawful participation therein in accordance with this procedure.  

 
     8.  Forms for filing grievances, serving notices, taking appeals, and making 

reports and recommendations, and other necessary documents will be 
jointly developed by the Board and the Association. The Chief Executive 
Officer shall then have them reproduced and distributed to the Association 
for its members so as to facilitate operation of the grievance procedure.  

 
     9.  All documents, communications, and records dealing with the processing 

of a grievance as specified in paragraph 12 below shall be filed separately 
from the personnel files of the participants.  

 
10. Nothing contained herein will be construed as limiting the right of any 

teacher having a grievance to discuss the matter informally with any 
appropriate member of the administration and having the grievance 
adjusted without intervention of the Association, provided the adjustment is 
not inconsistent with the terms of this Agreement, laws or Board policies 
and that the Association has been given an opportunity to be present at  
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such adjustment and to state its views, except as otherwise provided in 
Paragraphs E(1) and E(2) below.  

 
 
 
 
 11. If any provision of this grievance procedure or any application thereof to 

any teacher or group of teachers in the negotiating unit shall be finally 
determined by any court to be contrary to law, then such provision or 
application shall not be deemed valid and subsisting except to the extent 
permitted by law, but all other provisions or applications will continue in full 
force and effect.  

 
   12. The Superintendent of Schools shall be responsible for accumulating and 

maintaining an official Grievance Record at all levels other than Stage 1A 
and all written decisions at all stages.  

 
   13. The Official Grievance Record shall be available at reasonable times for 

inspection and/or copying by the aggrieved party, the Grievance 
Committee and the Board and shall not be deemed a public record.  

 
   14. To permit the more efficient and effective operation of this grievance 

procedure, the Board will supply annually to the Association a list of the 
grievances processed.  

 
   15. Costs of personnel and record keeping will be borne by the Board of 

Education except as otherwise provided in this agreement.  
 
D. Time Limits 
 
     1.  Since it is important to good relationships that grievances be processed as 

rapidly as possible, every effort will be made by all parties to expedite the 
process.  The time limits specified for either party may be extended only by 
mutual agreement.  

 
     2. No written grievance will be entertained as described below, and such 

grievance will be deemed waived unless a written grievance is forwarded 
at the first available stage within forty (40) school days after the teacher 
knew or should have known of the act or condition on which the grievance 
is based.  

 
     3. If a decision at one stage is not appealed to the next stage of the procedure 

within the time limit specified, the grievance will be deemed to be 
discontinued and further appeal under this agreement shall be barred.  

 
     4.  Failure at any stage of the grievance procedure to communicate a decision 

to the aggrieved party, his/her representatives and the Association within 
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the specified time limit shall permit the lodging of an appeal at the next 
stage of the procedure within the time which would have been allotted had 
the decision been communicated by the final day. 

 
     5.  In the event a grievance is filed on or after June 1, the time limits specified 

in this Agreement may be adjusted as the result of consultations involving 
the aggrieved party, the Association's Grievance Committee (if requested 
by the aggrieved party) and any other party named in the grievance.  The 
objective shall be to process the grievance prior to the end of the school 
year or as soon thereafter as possible.  

 
E. Stage 1: Supervisor 
 
     1.  A teacher having a grievance will discuss it with his/her supervisor, either 

directly or through a representative, with the objective of resolving the 
matter informally.  If the teacher submits the grievance through a 
representative, the teacher may be present during the discussion of the 
grievance.  

 
     2. If the grievance is not resolved informally, it shall be reduced to writing and 

presented to the supervisor. Within five school days, except in 
emergencies requiring the absence of the supervisor from his/her office, 
after the written grievance is presented to him/her, the supervisor shall 
render a decision thereon, in writing and present it to the teacher, his/her 
representative and the Association.  

 
F. Stage 2: Superintendent of Schools 
 
     1. If the teacher initiating the grievance is not satisfied with the written 

decision at the conclusion of Stage 1 and wishes to proceed further under 
this grievance procedure, the teacher or the Association's Grievance 
Committee on his/her behalf, shall file a written appeal of the decision at 
Stage 1 with the Superintendent of Schools within fifteen (15) school days 
after the teacher has received such written decision.  Copies of the written 
decision at Stage 1 shall be submitted with the appeal.  

 
     2. Within fifteen (15) school days after receipt of the appeal, the 

Superintendent of Schools, or his/her duly authorized representative, shall 
hold a hearing with the grievant and the Grievance Committee or its 
representative and all other parties in interest, except in emergency 
situations or professional commitment.  

 
     3.  The Superintendent of Schools shall render a decision in writing to the 

grievant and the Grievance Committee or its representative within ten (10) 
school days after the conclusion of the hearing.  
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G.  Stage 3:  Board of Education 
 
     1.  If the teacher or the Association is not satisfied with the decision at Stage 

2, the teacher or the Grievance Committee will file an appeal in writing with 
the Board of Education within fifteen (15) school days after receiving the 
decision, at Stage 2.  The official grievance record maintained by the 
Superintendent of Schools shall be available for the use of the Board of 
Education.  

 
     2. Within ten school days after receipt of an appeal, the Board of Education 

may hold a hearing on the grievance, or refer the grievance directly to 
Stage 4.  Any such hearing shall be conducted in executive session.  

 
     3. When the Board holds a hearing, the Board shall within ten (10) school 

days, except in emergency situations, after the conclusion of the hearing, 
render a decision, in writing, on the grievance.  At least three Board 
members shall attend each Board hearing.  

 
H. Stage 4: Arbitration 
 
     1.  In any dispute involving the application or interpretation of this Agreement, 

if the Association is not satisfied with the decision at Stage 3, the grievance 
may be submitted to an arbitrator for hearing and recommendation as 
provided below, by written notice to the other party within fifteen (15) 
working days of the decision at Stage 3.  

 
     2. Within five (5) school days after such written notice, the Board of Education 

and the Association will seek to agree upon a mutually acceptable 
arbitrator. If the parties are unable to agree, a request for appointment may 
be made to the American Arbitration Association by either party. 

 
     3. The rules of the American Arbitration Association apply insofar as they 

relate to procedure and selection of an arbitrator.  
 
     4.  The arbitrator's report and recommendations will promptly be furnished to 

all parties.  
 
     5.  The arbitrator shall have no power or authority to offer any 

recommendation which is prohibited by law or which is violative of terms of 
this Agreement.  
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     6. No provision in Stage 4 (Arbitration) is to be interpreted to estop either party 
to the grievance, under limitation of the law, from appealing to the 
Commissioner of Education, the Civil Service Commissioner, or the courts, 
unless the moving party specifically requests that the dispute be submitted 
to arbitration.  

 
     7. When a grievance is submitted to arbitration, the decision of the arbitrator 

shall be final and binding upon the parties, provided such decision is not 
contrary to or inconsistent with and does not modify or vary in any way 
rules and regulations having the force and effect of law.  

 
     8. Cost of the arbitration, excluding expenses of the parties, will be borne 

equally by the Board and the Association.  
 
     9.  The filing or pendency of any grievance shall in no way operate to impede, 

delay, or interfere with the right of the Board of Education to take the action 
complained of, subject, however, to the final decision of the grievance.  

 
   10. A grievance dispute involving Board policy or discretion may be submitted 

only on the question of whether the Board policy was disregarded, or was 
applied in so discriminatory, arbitrary, or capricious a manner as to 
constitute an abuse of discretion.  

 

Article 25 

GROUP HEALTH INSURANCE 

 
A. For each annually salaried faculty member who is compensated at least 2/5 

(40 percent) of class and step and is represented by the Association, the 
Board will pay the full cost of the New York State Group Health Insurance then 
in effect, except as provided herein: 

 
      Effective September 1, 2011, members of the teaching faculty shall 

contribute 15 percent of the premium of the New York State Employees 
Health Insurance Program, Empire Plan Core Plus Enhancements.  
Effective September 1, 2012, through June 30, 2015, the contribution will 
be 20 per cent. 

 
Within one month after ratification of this agreement, the district agrees to 
seek a ruling from the Internal Revenue Service in order to determine whether 
the foregoing employee contributions may be made with pre-tax dollars.  
Should such ruling allow for tax-free contribution by the employees consistent  
with the terms of this agreement, the District will implement such payment 
consistent with the Internal Revenue Service ruling.  It is understood that the 
district assumes no additional obligations.  It is also understood that in the 
event pre-tax contributions are implemented, that any employee making such 
contributions will first agree to indemnify and hold the district harmless in the 
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event of a subsequent determination that the district failed to withhold 
sufficient income taxes, since a ruling is not a judicial determination.  

 
 
 
 
B. SIR, TESL, HB and externally funded hourly professionals employed prior to 

December 1, 1984, shall be covered by the New York State Group Health 
Insurance Program provided they can reasonably be expected to meet, during 
the immediately ensuing year, one of the following minimum work levels: 

 
     1.  15 hours or more on a regularly scheduled weekly basis, or 
     2.  An average of 15 hours per week during any 20 weeks of the previous 

school year, or 
     3.  More than 250 hours during the previous school year.  
 
 Whichever criterion (1, 2 or 3 above) results in eligibility for coverage, such 

criterion will be used in granting coverage to the teacher.  
 
 Personnel covered under Section B shall contribute to Health Insurance 

Coverage at the same rate as those personnel covered under Section A 
above.  

 
C. Each SIR, TESL, HB and externally funded hourly professional initially 

appointed effective December 1, 1984, and thereafter, shall be eligible to 
participate in the New York State Group Health Insurance Program provided 
he/she can reasonably be expected to meet, during the immediately ensuing 
year, the minimum work levels as follows: 

 
     1.  20 hours or more on a regularly scheduled weekly basis, or 
     2.  350 or more hours during the previous school year.  
 

Personnel covered under Section C shall contribute to the Health Insurance 
Coverage at the same rate as those personnel covered under Section A 
above.  

 
D. Unless restricted by law, the Board will continue to pay the portion of the 

premium currently in effect for Group Health Insurance for all the retired 
teaching faculty and families, including qualified domestic partner. 

 
E. The District will provide health insurance coverage under the State Employees 

Health Plan to a unit member’s domestic partner.  To qualify for coverage, the 
domestic partner shall meet the provider’s eligibility requirements; and the 
employee shall be an annually salaried faculty member who is compensated 
at least 2/5 (40 percent) of class and step.  The District’s contribution will be 
the same as it is for other members of this unit. 
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Article 26 

INSERVICE INSTITUTE 

 
A. An inservice advisory committee of thirteen members shall be appointed by 

the Superintendent of Schools, six to be nominated by the President of the 
Association, three to be nominated by S.A.G.E.S., two to be designated by the 
Superintendent, one to be nominated by the Office Staff Association, and one 
to be nominated by the Per Diem Chapter.  The Committee will be charged 
with the responsibility of directing the Great Neck Inservice Institute in 
accordance with guidelines indicated below. The chairperson may be released 
for a maximum of six half days during the school year to attend to duties 
related to the Institute. Institute members may be released for up to two full 
days per year for Institute work.  Secretarial services shall be provided to the 
Institute by the District.  

 
    This committee shall: 
 
     1.  Determine those areas of interest and need for inservice education within 

the district.  
 
     2. Make recommendations to the Superintendent on the organization, 

establishment and publicizing of inservice courses in areas indicated 
above.  

 
     3.  Evaluate the inservice program annually, reporting recommendations to the 

Superintendent.  
 
     4.  Recommend to the Superintendent criteria for evaluating applications for 

inservice credit from faculty members for courses sponsored by groups 
other than the Great Neck public schools.  

 
     5. Consult, when appropriate, with members of the community for the purpose 

of enriching and improving the inservice program.  
 
B.  Salary credit for inservice education shall be given under the following 

conditions: 
 
     1. Effective September 1, 2007, One-quarter credit for 4 hours of class and/or 

laboratory sessions.  On-half credit for 7-8 hours of class and/or laboratory 
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sessions.  One credit for 15 hours of class and/or laboratory sessions.  
Two credits for 30 hours of class and/or laboratory sessions.  

 
     2.  Effective for the summer semester of 2008, not more than four inservice 

credits may be accumulated during the fall semester (September – 
January) and spring semester (February – June); however, if fewer than a 
total eight credits are earned during the fall and spring semesters, 
additional credits may be earned during the summer semester not to 
exceed a total of 12 credits for the three semesters.   

 
     3.  The participant has received a certificate of satisfactory completion signed 

by the instructor.  
 
     4.  Salary credit for travel subsequent to July 1, 1968, shall be granted on the 

following basis: 
 

a. Up to six points of credit toward salary schedule placement in any class 
beyond Class 3 shall be accepted for approved travel in lieu of inservice 
credits.  

 
b. In general, one credit shall be granted for approved travel covering a 

three-week period.  
 
c.  An application for such credit shall be approved prior to the travel 

period.  If the Inservice Committee is not meeting when the application 
is received and the participant proceeds with travel plans, the 
application is still valid and will be judged on its educational merits.  

 
d. The application shall be submitted to the Inservice Committee for prior 

approval. A record of each request and the action taken by the 
Committee shall be maintained with a copy of such record filed in the 
personnel file of the individual.  

 
e. The application shall include a written itinerary of travel plans, indicating 

arrival and departure dates, and a written description of possible 
educational applications of the experience.  Revisions in the itinerary 
are permissible consistent with the general goals of the travel plan.  

 
f.  Upon completion of approved travel the applicant shall submit a signed 

statement to this effect, to the Director of Personnel.  
 

g.  The Inservice Committee shall approve travel, which it deems to be of 
educational value to the teacher and/or of benefit to the District.   

 
     5.  The Inservice Committee may also grant credits as follows: 
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a. For the publication of a scholarly book related to the teacher's field or to 
the field of education, two credits may be awarded.  

 
b. For a Great Neck Adult Education course approved for a Great Neck 

faculty member, credit may be granted on the same basis as in B1 
above.  

 
c.  For carefully designed and evaluated curriculum research projects 

performed without compensation and outside of normal work hours 
approved by the appropriate Assistant to the Superintendent and 
approved by the Committee, up to two (2) credits per project may be 
granted. 

 
 6.  For courses, workshops, symposia, and other medically appropriate professional    
  development that have received prior approval by the superintendent or superin-  
  tendent’s designee, nurses shall be allowed to accumulate these hours towards  
  inservice credit for a salary increment. 

 
C. Schedule of Inservice Credits for Salary Purposes The number of inservice 

credits that may be included for salary advancement purposes in each salary 
class is as follows: 

 
     1.   Annually Salaried Personnel 

          Salary Class            Allowable Inservice Credits 
           Class 1                            None 
           Class 2                                8 
           Class 3                             16 
           Class 4                             22 
           Class 5                             26 
           Class 6                            30 
           Class 7                            34 
           Class 8                             34 
           Class 9                      Not Applicable 
     2.  Hourly Salaried Personnel 
           Salary Class            Allowable Inservice Credits 
           Class 1 Baccalaureate              None 
           Class 2 Baccalaureate plus 30      16 
           Class 3 Baccalaureate plus 45     22 
           Class 3 Masters                Not Applicable 
           Class 4 Baccalaureate plus 60      26 
           Class 4 Masters plus 15              10 
           Class 5 Baccalaureate plus 75      30 
           Class 5 Masters plus 30             20 
           Class 6 Baccalaureate plus 90       35 
           Class 6 Masters plus 45              25 
           Class 7 Doctorate                Not Applicable 
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D.  Course Requirements 
 

The Board and the Association endorse the concept that a changing society 
requires changing instructional programs as an essential prerequisite to the 
continuing development of improved learning experiences for youth. A teacher 
shall take, at the expense of the school district, any inservice course adjudged 
by the Board, on the recommendation of the Superintendent of Schools, as 
being necessary because of changes in the instructional program or emerging 
needs of students.  

 
E.  The board will allocate $51,900 each school year for inservice courses other 

than those that are mandated.  
 
F.  Members of the teacher bargaining unit who are selected to serve as 

instructors for inservice courses offered in accordance with the provisions of 
this article shall be compensated at the rate of $104 per hour.   

 
G. During the life of this Agreement, the Board and the Association will 

cooperatively examine the philosophy, nature and structure of the Inservice 
Institute and other professional development and staff development 
opportunities offered to members of the teaching faculty.  

 

 

Article 27 

Benefit Trust Fund 

 
A. The parties agree to continue to participate in Great Neck Teachers 

Association Benefit Trust Fund.  
 
B. The Board shall contribute the sum of $1,153,983 to the Fund in twelve equal 

monthly installments beginning July 1st of each school year covered by this 
contract.   

 
C.  No later than October 15 of each school year, the Trust Fund shall submit to 

the accounting office payroll deduction authorization for members currently 
employed.  Deduction authorization for new teachers shall be submitted within 
30 days of the effective date of their employment.  
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E.  Currently employed SIR, TESL, HB and externally funded hourly professionals 

shall also be covered by the Benefit Trust Fund provided they can reasonably 
be expected to meet, during the immediately ensuing year, the minimum work 
levels as follows: 

 
     1.  works 15 hours or more on a regularly scheduled weekly basis, or 
     2. worked an average of 15 hours a week during any twenty weeks of the 

previous school year, or 
     3.  worked more than 250 hours during the previous school year.  
 

Whichever criterion (1,2 or 3 above) results in eligibility for coverage, such 
criterion will be used in granting coverage to the teacher.  

 
F. Each SIR, TESL, HB, and externally funded hourly professional initially 

appointed effective December 1, 1984 and thereafter shall also be covered by 
the Benefit Trust Fund provided he/she can reasonably be expected to meet, 
during the immediately ensuing year, the minimum work levels as follows:  

 
1. 20 hours or more on a regularly scheduled weekly basis, or 
2. 350 or more hours during the previous school year.  

 
Whichever criterion (1 or 2 above) results in eligibility for coverage, such 
criterion will be used in granting coverage to the teacher.  

 
 

Article 28 

JURY DUTY 

 
Teaching faculty who serve on jury duty will retain any compensation received for 
such service.  In addition, no deduction shall be made in the salary of a teacher 
because of jury service. Hourly compensated teachers shall receive 
compensation for the time they would normally have worked during the period of 
jury duty.  
 
 

Article 29 

JUST CAUSE 

 
No member of the teaching faculty shall be dismissed, disciplined, or 
reprimanded without actual or documented cause.  
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Nothing in this article shall interfere with the right of the Board of Education to 
terminate a probationary teacher as provided by law.  
 
 
 
 

Article 30 

LEAVES (General)* 

 
A. Teachers who have been granted leaves of absence for service in the Peace 

Corps, Vista or other service in the national interest as well as members of the 
teaching faculty who have been granted sabbatical leaves, shall upon return 
from such leave be considered as if they were actively employed by the Board 
during such leave, be placed on the salary schedule at the level they would 
have achieved if they had not been absent and shall be returned to the same 
subject area or non-classroom specialty and elementary or secondary level of 
their previous assignment.  

 
B.  Teachers shall, upon the recommendation of the Superintendent and approval 

of the Board, be granted leaves of absence of one year without pay to 
complete educational requirements or attain a degree provided such leave is 
applied for by February 1 prior to its commencement.  Such leave shall begin 
September 1.  Upon return from such leave, teachers will be reinstated in 
his/her previous position or a comparable position and will be placed on the 
next highest step of the salary schedule and in the salary class attained by the 
additional study.  

 
*Also see Article 47.P. 
 
C. The Board may, upon recommendation of the Superintendent of Schools, 

grant members of the teaching faculty leaves of absence for reasons and 
purposes other than those specified with such conditions as to compensation, 
reimbursement of expenses, duration of leave and otherwise, as the Board 
may judge fair and proper.  Those on leave of absence for such other reasons 
or purposes will be reinstated in their previous positions or in comparable 
positions upon their return.  

 
D. Persons hired to replace teachers on leave of absence shall be informed of 

their status at the time interviewed for the position. 
 
E.  A condition for being granted unpaid leave of absence is that teachers wishing 

to return from unpaid leave must confirm their intention to return no later than 
February 15 for return during the next school year.  

 
A teacher who does not give such timely notification shall be deemed to have 
resigned.  
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A request may be made by February 1 for extension of leave for the next 
school year.  
 
 
 

Article 31 

LEAVES (Adoptive) 

 

A.  A teacher who desires to be granted leave by reason of his or her adoption of 
a child, shall inform the Superintendent, in writing, of the placing (or its 
equivalent) of a child with such prospective adoptive parent, which notice shall 
be given to the Superintendent within 30 days prior to the placing of the child 
with the adoptive parent or within 90 days after such placement.  

 
B. Such teacher shall be granted Adoptive Leave, effective at a date mutually 

agreed between the teacher and the Superintendent.  A teacher shall be 
permitted to use up to 10 sick leave days for domestic adoption and up to 20 
sick leave days for international adoption.  The teacher may, at any time while 
the leave is in effect, request the Superintendent to shorten the aforesaid 
period, so as to permit his or her return, at a date mutually agreeable to the 
teacher and to the Superintendent.  

 
C.  Nothing in the foregoing shall interfere with the legal right of the Board of 

Education to terminate probation.  
 
D.  During Adoptive Leave, if mutually agreeable between the teacher and the 

Superintendent, a teacher will be placed on the substitute list for employment 
either as a per diem or long term substitute.  

E.  A condition for being granted unpaid leave of absence is that teachers wishing 
to return from unpaid leave must confirm their intention to return no later than 
February 15 for return during the next school year.  

 
A teacher who does not give such timely notification shall be deemed to have 
resigned.  

 
A request may be made by February 1, for extension of leave for the next 
school year.  
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Article 32 

LEAVES (Dependency) 

 
A. A teacher shall upon the recommendation of the Superintendent and the 

approval of the Board, be granted a dependency leave of absence without pay 
when family circumstances require the teacher's presence at home for an 
extended period of time.  Such family circumstance shall include, but are not 
limited to the following: 

 
     1.  Child care 
     2.  Parent care 

3.  Long term illness of family member 
 

For purposes of this article, “family” shall include domestic partner. 
 
B. Dependency leave without pay shall not be granted for a period longer than 

the second September first after the effective date of the leave, unless 
mutually agreed upon by the teacher and the Superintendent.  

 
C. Dependency leave shall be requested in writing at least 60 days prior to the 

start of such leave, stating the date of the anticipated termination of said 
leave, if possible.  (In the event of an emergency, the 60-day prior request 
stipulation may be waived).  The teacher shall have the option of extending 
the leave by one-half a school year or multiple thereof, provided that such 
request is made at least 60 days before the end of the agreed upon leave, and 
also provided that such change does not conflict with any agreement made 
with a replacement teacher.  

 
D. A condition for being granted unpaid leave of absence is that teachers wishing 

to return from unpaid leave must confirm their intention to return no later than 
February 15 for return during the next school year.  

 
A teacher who does not give such timely notification shall be deemed to have 
resigned.  

 
A request may be made by February 1 for extension of leave for the next 
school year.  
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Article 33 

LEAVES (Child Care) 

 
A. Upon 60 days prior written notice, or less where medically warranted, child 

care leave of up to two consecutive years plus the balance of the semester 
during which the leave commences shall be granted.  Teachers may return 
from child care leave only at the beginning of a school semester unless 
another date is mutually agreed to by the teacher and the Superintendent 
provided, however, that for teachers whose child care leave commences 
between March 1 and June 30, the date of confirmation of intent to return shall 
be no later than July 1. 

 
Nothing in the foregoing shall interfere with the legal right of the Board of 
Education to terminate probation. It is understood that time spent on leave 
shall not count toward fulfilling the probationary period.  

 
B.  During such leave a teacher may request placement on the substitute list for 

employment as a per diem or long term substitute.  The teacher may also 
apply for part time employment in the district.  

 
C. A condition for being granted leave is that teachers wishing to return from 

leave must confirm their intention to return no later than February 15 for return 
during the next school year.   

 
A teacher who does not give such timely notification shall be deemed to have 
resigned.  

 
A request may be made by February 1 for extension of leave for the next 
school year.  

 

Article 34 

 LEAVES (Personal) 

 

A. Up to two days leave in any school year may be granted (except as noted 
below) without loss of pay on prior (except in emergencies) application to the 
Superintendent for attendance to personal affairs such as: 

 
    1. Closing title to home 
    2. Moving day 
    3. Court appearance 
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    4. Workmen's Compensation hearing 
    5. Appearance at Internal Revenue Bureau 
    6. Entering child in college 
    7. Attending child's graduation 
    8. Marriage 
    9. Attending wedding of family member 
   10. Religious ceremony involving family 
   11. Illness or death of close friend 
   12. Vehicular breakdown 
   13. Impassable roads 
   14. Failure of public transportation 
   15. Religious observance 
   16. Other such personal affairs 
 
     For purposes of this article, “family” shall include domestic partner. 
 
B. Personal leave days not used prior to June 30 of the school year will be added 

to the faculty member's accumulated sick leave on July 1.  
 
C. Personal leave days beyond two days in any school year must receive prior 

approval from the Superintendent or his/her designee with reason for leave 
provided.  Approval of personal leave days beyond two days will be deducted 
from employee’s sick leave balance, provided that such balance exists.  
Application for the use of such days shall not be unreasonably denied.  

 
D. It is understood that personal leave shall not be granted for recreational 

purposes or for the purpose of extending a weekend or vacation period.  
 
E. Personal leave immediately preceding and/or following the summer, 

Thanksgiving, Christmas, winter and spring vacation periods will be granted 
as paid leave for reasons A.1-15 upon 20 calendar days' prior written notice 
whenever possible to the Superintendent.  Documentation may be requested 
by the Superintendent.  

 
F.  SIR, TESL and externally funded professionals who work five days a week 

shall be entitled to personal leave privileges under this article.  
 
 

Article 35 

LEAVES (Sick and Bereavement) 

 
A.  Each teacher will be credited with thirteen days (except as noted below) of 

leave of absence (Sick Leave) with full pay during each teaching year, 
provided such absence is due to illness of the teacher, or sickness or death in 
the teacher's immediate family.  (Immediate family includes husband, wife, 
mother, father, son, daughter, or other relative living in the home).  
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In the case of illness or death involving an employee's immediate family, paid 
leave shall be available for not more than 30 days per year.  Request for leave 
beyond 30 days will be granted as unpaid leave in accordance with 
Dependency Leave provisions of Article 32.  

 
 
 

Each teacher shall be allowed to use his/her sick leave allowance as a result 
of the death of a relative not in the immediate family as defined above, up to a 
maximum of five days per occurrence.   Sick Leave shall be cumulative.  If a 
teacher is absent for one or more of the reasons above specified beyond the 
number of days standing to his/her credit, he/she shall automatically be 
dropped from the payroll for the period of such absence except as noted 
below.  

 
     For purposes of this article, “family” shall include domestic partner. 
 
B. On July 1 of each school year a revolving fund of 160 days of Sick Leave shall 

be set up in the following manner: 
 
    1.  A teacher who has exhausted his or her regular Sick Leave accumulation 

may, upon application to the Superintendent, withdraw up to 17 days per 
school year from the fund, provided the 160 maximum is not exceeded.  

 
    2.  Sick Leave days withdrawn from the fund do not have to be repaid by the 

individual using them.  
 
    3.  Sick Leave days may be withdrawn from the fund for personal illness only. 
 
    4.  Days withdrawn from the fund during the previous school year shall be 

restored to the fund on each July 1 so that at the beginning of each school 
year the fund will consist of a minimum of 160 days.  In addition, up to 30 
unused fund days from previous years shall be added to the fund for the 
following year, provided that in no event will the fund exceed 190 days.  

 
C. If it should become necessary in the case of a teacher with service of at least 

five years duration in Great Neck, additional Sick Leave may be granted at the 
discretion of the Board of Education and on the recommendation of the 
Superintendent for personal illness in an amount not to exceed one year at 
one-half pay and a second year at one-third pay, after which extension of Sick 
Leave shall be terminated.  Such additional sick leave at one-half pay and 
one-third pay shall be granted for absences of a minimum of three months 
duration.  

 
D. The annual Sick Leave allowance shall be credited to the account of each 

teacher on July 1 except in the case of a teacher commencing employment 
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with the Great Neck Public Schools whose account will be credited on 
September 1 of the first year of employment.  

 
 
 
 
 
 
E. Teachers quarantined in their place of residence because of illness of some 

member of the household with a contagious disease, shall be granted leave of  
absence without salary deduction for the duration of quarantine, or such other 
period as the Medical Inspector shall certify as requisite or prudent.  

 
F. Whenever a faculty member incurs an on-the-job injury not controverted by 

the Workers Compensation Board necessitating absence from work, he/she 
shall receive the regular salary and fringe benefits to which he/she would have 
been entitled during such absence for a maximum period of 12 months from 
the date of injury without loss of accumulated sick leave, less any workmen's 
compensation salary benefits paid or other income received during the period 
of absence for work of a nature normally performed by the teacher for the 
District during the period of absence.  

 
G. Teachers unable to attend to their school duties for any of the above stated 

reasons, or otherwise, shall notify their principal as promptly as possible, 
stating the probable duration of their absence, so that arrangements may  be 
made to obtain a substitute. 

 
H.  No Sick Leave will accumulate while a person is on child care leave or other 

extended leave without pay.  Upon return to service following child care or 
other leave without pay, a person shall be credited with previously 
accumulated Sick Leave.  

 
I.  A doctor's certificate may be required by the district following a Sick Leave 

absence of three or more consecutive days.  The district may require 
verification at district expense by an independent medical facility of a Sick 
Leave absence beyond 15 days for a single cause of absence.  The district 
may require verification by examination of the family member or by review of 
the family member's medical record by said independent medical facility at 
district expense.  

 
G.N.T.A. and district representatives shall meet to consider alternative 
independent medical facilities prior to any district decision to change the 
currently designated independent medical facility.  The district has the 
authority to designate a new facility thirty days after notifying G.N.T.A.  of 
need to change the current designated facility.  
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J.  A doctor's certificate may be required by the Superintendent for a Sick Leave 
absence on the day(s) immediately preceding and/or following the summer, 
Thanksgiving, Christmas, winter and spring vacation periods.  

 
K.  If a doctor's certificate is required, the cost of the examination or visit by the 

physician selected by the employee and acceptable to the District shall be 
borne by the District.  

 
 
L. Full-time faculty members, including full-time pre-kindergarten teachers who 

teach a minimum of four hours per day who notify the district of intent to retire 
not later than January 27, 2012 for retirement effective June 30, 2012 shall be 
entitled to payment of unused sick leave at the rate of two (2) days’ pay for 
each four (4) accumulated sick days to a maximum of 132 days, or payment of 
$1,500 for each year of Great Neck School District Service. 

 
 Full-time faculty members, including full time pre-kindergarten teachers who 

teach a minimum of four hours per day who notify the district of intent to retire 
not later than January 15, 2015 for retirement effective June 30, 2015 shall be 
entitled to payment of unused sick leave at the rate of one (1) day’s pay for 
each four (4) accumulated sick days to a maximum of 66 days. 

 
 The District shall make any payment due hereunder as a non-elective 

employer contribution to a 403(b) program that confirms it can accept the 
contribution in accordance with applicable Internal Revenue Code regulations.  
Such payment shall be made to the 403(b) program no later than the July 16th 
next following retirement. 

 
 Payment of unused sick leave shall not survive the expiration of this 

agreement. 
 
M. All SIR, TESL and externally funded professionals will be included in all 

provisions of this article except for the benefits of sub-section L, and except 
for the following restrictions: 

 
    1.   Such employees who regularly work 5 days a week or at least 18 hours per 

week will be credited with 10 days of sick leave per year.  
 

2.  Employees who regularly work 4 days a week or at least 15 hours per 
week will be credited with 8 days of leave per year. 

 
3. Employees who regularly work 3 days a week or at least 12 hours per 

week will be credited with 6 days of leave per year. 
 
4. Employees who work less than 3 days a week or less than 12 hours per 

week will not earn sick leave, but may reschedule their teaching 
assignments to make up hours lost by illness.  Such rescheduling option is 



 69 

also available to employees working 3 or more days, and if time is 
rescheduled, sick leave will not be charged.  

 
5. Employees under this Section M will not be eligible for participation in the 

Sick Leave bank.  
 
 
 
 

Article 36 

LEGAL ASSISTANCE 

 

The Board will cooperate with and render legal assistance to employees as 
provided in Section 3023 and 3028 of the Education Law of the State of New 
York.  The Board will provide insurance coverage, as permitted by law, to the 
teaching faculty for legal services and judgments in cases of claims or suits 
based upon alleged libel or slander arising from parent conferences and/or 
student evaluation reports.  
 
 

Article 37 

PARAPROFESSIONALS 

 
A. It is agreed that paraprofessionals including instructional, non-instructional or 

clerical will be employed to provide assistance to teachers in carrying on the 
instructional program.  

 
B. The volume of paraprofessional services available to each school as a result 

of this Agreement shall be set forth in Appendix B.  
 
C. In each school the principal, in consultation with the Building Representation 

Committee, will determine appropriate use of paraprofessional services.  
 
D.  It is also understood that there may be some non-instructional duties which 

will continue to require general but minimal supervision by certified personnel.  
 
E. In the event that no substitute can be secured for an absent playground, 

cafeteria, or other aide, the teaching faculty, on a rotating and equitable basis, 
as determined by the principal in consultation with the appropriate faculty 
committee, shall provide such emergency supervision as required in the 
interest and safety of pupils.  

 
F. No member of the bargaining unit shall be displaced as a result of a 

paraprofessional assuming his/her duties.  
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Article 38 

PARTICIPATION OF TEACHING FACULTY 

IN OTHER ORGANIZATIONS 

 
The Association and the Board recognize the value of the participation by 
teaching faculty in the activities of instruction-related regional, state, and national 
organizations.  
 
Upon request to, and approval by the Superintendent of Schools, such a person 
shall be released by the District to fulfill obligations as officer or major presenter 
at meetings of the organization.  
 
 

Article 39 

PAYROLL DEDUCTION PLANS 

 
The Board of Education will make available to the teaching faculty the opportunity 
to participate in a reasonable number of tax sheltered annuity plans offered by 
companies empowered to offer such plans in the State of New York.  In addition, 
two tax sheltered bond plans will be made available with the approval of the 
District.  A list of current plans will be made available each year.  
 
When it becomes possible through payroll deduction, the District shall also make 
available the option to purchase U.S. Government Treasury Bonds.  
 
The District will remit tax-sheltered contributions by teaching faculty members on 
a semi-monthly basis providing the recipient company agrees.   
 
Effective January 1, 2004, the District shall implement a plan pursuant to Section 
125 of the Internal Revenue Code encompassing all allowable benefits in addition 
to group health insurance. 
 
Effective January 1, 2006, the District agrees to make payroll deductions 
available for the NYSUT Benefit Plan. 
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Article 40 

PERSONNEL FILES 

 
A.  The teacher's official personnel file shall contain materials such as, but not 

limited to: 
 
     1.  Application 
     2.  Official statement of courses taken and degrees granted 
     3.  Certificate 
     4.  Military discharge papers (if any) and pertinent correspondence 
     5.  Requests for salary reclassification 
     6.  Requests for leave 
     7.  Requests for transfer or promotion 

8.  Recommendations from previous employers 
     9.  Principal's evaluations made subsequent to July 1, 1968 
   10.  Supervisor's observation reports made subsequent to July 1, 1968 
   11.  Commendations 
   12.  Communications relating to service with professional organizations 
   13.  Reports of disciplinary action taken 
   14.  Material documented as accurate and as being relevant to the performance 
 of the teacher's duties.  The accuracy and relevance of the material shall 
 be subject to the grievance procedure.  
 
B. A teacher shall, upon request and within a reasonable time, be given the 

opportunity to examine his/her file and insert his/her response to any negative 
criticism. Such examination may take place only in the presence of the 
Director of Personnel or his/her designated representative.  

 
C. A teacher may, upon request and within a reasonable time, be given a copy of 

any item in his/her personnel file.  
 
D. 1. Within five (5) school days of its preparation, a copy of any report or record 

maintained by the building principal about the teaching faculty member's 
performance or conduct shall be given to the teaching faculty member and 
the teaching faculty member shall sign a copy of the report or record and 
return it within two (2) school days to signify that the report or record has 
been seen.  This signature does not indicate agreement with the content 
but merely that it has been seen.  The teaching faculty member has the 
right to respond to the report or record and have the written response 
attached to the report or record in the principal's file. In the event a teacher 
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refuses to sign a report or record, the document shall be placed in the file 
with a notation that the teacher has refused to sign it.  

 
 
 
 
    2. Written reports or records of events except evaluations will be prepared 

within 30 school days of their occurrence.  In those instances where the 
District was not aware of the individual teacher's involvement in an act, a 
written report or record shall be prepared within 30 school days of the 
District's awareness of the teacher's involvement in the act. 

 
E. The only materials which may be entered into disciplinary proceedings are 

materials from the teacher's personnel file or principal's file that have been 
shown to the teacher at least three days prior to the disciplinary proceeding, 
except in emergencies as provided in Article 11.  If the teacher believes that 
material(s) in his/her principal or official personnel file, other than material 
prepared by his/her supervisors or administrators, are inaccurate or unjust, he 
or she may pursue such a claim pursuant to the provision of the grievance 
procedure. 

 
Each faculty member's file shall be available for inspection only to: 

 
  1.   The Superintendent 

2.   The Assistant Superintendent or the Director of Pupil Personnel Services, 
depending on which one of these is appropriate to the particular faculty     
member 

    3.   The Director of Personnel 
     4.   The Building Principal 
     5.   The faculty member whose file it is 
     6.   Members of the Board of Education as governed by Board Policy.  
 
 

Article 41 

PLANNED HETEROGENEOUS TEACHING 

GROUPS IN ELEMENTARY SCHOOLS 

 
A. In each elementary school the teachers of a given grade level shall participate 

as a group in the development for the coming year of regular classroom 
groups balanced as to emotional, physical, academic and age characteristics.  
When special problems arise, a teacher may request the principal to transfer a 
pupil out of the teacher's class after the start of the school year.  Teachers of 
Individual Development classes will continue to meet as a group in planning 
for the organization of their classes.  

 
B. Teachers shall be consulted about all transfers of children into and out of their 

classes during the regular school year.  
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C.  Each teacher shall receive his/her tentative class enrollment list for the 

following year no later than five school days before the end of the school year.  
 
 

Article 42 

 

PROFESSIONAL PLACEMENT AND EVALUATION 

OF TEACHING FACULTY 

 
The Board and the Association endorse the professional concept that teachers 
shall be involved in the recruitment, selection, orientation, transfer and promotion 
of all certified personnel.  
 
A.  Selection of Teaching Faculty 
 
    1.  The Superintendent of Schools (or designee) shall be responsible for the 

initial screening of teaching faculty for positions in the various instructional 
areas.  

 
 a. In the event the position to be filled is one with K-12 certification and 

tenure (as established by the New York State Board of Regents as of 
August, 1975), a district committee will be established consisting of six 
members, three of whom shall be selected by the President of GNTA 
and three of whom shall be selected by the Superintendent of Schools.  
The committee's recommendation shall be submitted to the 
Superintendent of Schools.  

 
b.  In the event the position to be filled is one on the elementary level (K-6) 

not covered by (a) above, a district committee will be established 
consisting of six members, three of whom shall be selected by the 
President of GNTA and three others selected by the Superintendent of 
Schools.  The committee's recommendation shall be submitted to the 
Superintendent of Schools.  

 
         c.  In the event the position to be filled is one at the secondary level 

(middle school or high school) not covered in (a) or (b) above, a 
committee of six members, two teachers and one department head all 
having experience corresponding to the vacancy and selected by the 
President of GNTA, and three others selected by the Superintendent 
shall be established.  The committee's recommendation shall be 
submitted to the Superintendent.  

 
         d.  In the event the position to be filled is school nurse or school nurse 

teacher a district committee will be established consisting of four 
members, two of whom shall be selected by the President of GNTA and 
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two of whom shall be selected by the Superintendent of Schools.  The 
committee's recommendation shall be submitted to the Superintendent.  

 
 

e. In the event no candidate is found acceptable by the appropriate 
selection committee a subcommittee of the selection committee 
including at least one GNTA representative may review applications 
with the Superintendent (or designee). Generally, no teacher will be 
recommended to the Superintendent for employment unless that 
teacher is approved by the appropriate selection committee.  

 
         f.   The district shall maintain a list of candidates recommended for 

appointment as long-term substitutes based on positive evaluations with 
recommendations from classroom teachers, department heads, district 
selection committees, and/or administrators.  During the school year, 
long-term substitute positions shall be filled from this list by the 
Superintendent (or designee).  

 
g.  Before any probationary opening is advertised outside the district, 

current long-term substitutes who have been recommended for 
employment by a teacher selection committee shall be considered for 
such probationary appointments provided building teacher evaluation 
committees and principals recommend the teacher for re-employment.  
Recommendation for probationary appointment shall be made to the 
Superintendent by the appropriate selection committee.  If there are 
more such long-term substitutes than probationary vacancies, the 
teacher selection committee shall interview the candidates. In the event 
no long-term substitute is appointed to a probationary vacancy, the 
regular procedures outlined in (a), (b), (c), (d), and (e) above shall be 
used.  

 
    2.  The Superintendent shall appoint one of his designees to serve as chair for 

each of the selection committees.  The chair shall be responsible for 
holding a procedural meeting prior to the interviewing of any candidates by 
the committee.  

 
    3. The parties agree that their respective committee designees shall be 

appointed in sufficient time to permit a timely selection process.  
 
    4.  When a selection committee finds that there are a number of superior 

candidates for a position, the committee may choose to recommend 
candidates to the Superintendent ranked in order of preference.  

 
    5.  When mutually agreed upon between the Superintendent and the 

President of the Association, selection committees to fill vacancies for 
teaching positions with a smaller total number of members than specified in 
this article may be appointed to fill vacancies in some circumstances. It is 
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understood that these smaller committees will consist of at least four 
members, two of whom will be appointed by the President of the 
Association.  

 
B.  Filling of Vacancies 
 
 In the event a vacancy exists, it will be filled in the following order of priorities: 
 

1.   A teacher receiving an involuntary transfer 
2.  Teachers seeking a transfer within their teaching field in accordance with     

Section G. 
3. Teachers receiving a new assignment in accordance with Article 20, 

Excessing Procedures in Schools 
4. Teachers receiving a new assignment in accordance with Article 57, 

Termination of Employment - Annually Compensated Teaching Faculty 
5. Teachers not currently employed in the district or teachers currently 

employed  who are seeking a change in area of assignment in 
accordance with procedures established under A above.  

 
C.  Evaluation of Teaching Faculty 
 

In each building where a long-term substitute or a probationary teacher 
serves, the BRC or a committee designated by the BRC shall meet each year 
with and discuss with the building principal the competence of the long-term 
substitute or probationary teacher prior to the building principal's 
recommendation regarding re-employment or dismissal of the teaching faculty 
member.  In the event the long-term substitute or probationary teacher serves 
in more than one school, the building teacher committees of each school shall 
meet jointly with the principal of each school prior to the building principals' 
making their recommendation.   
 

D.  Probationary Teachers and Long-Term Substitutes 
 
    1.   Probationary teachers will receive two evaluations per year, the first no 

later than January 31, and second no later than May 31, except as noted in 
D 3 below.  Long-term substitutes will receive one evaluation in any year in 
which they teach five months or longer.  

 
2. With respect to probationary teachers and long term substitutes it is agreed 

that a teacher shall receive within five school days of its preparation a copy 
of any written evaluation report.  When a classroom observation results on 
a written report, the teacher shall receive a copy of that report within ten 
school days of the observation. It is further agreed that the teacher may 
attach a statement or comment to such report.  

 
3.  Probation may be terminated as permitted by statute on the 

recommendation of the Superintendent.  Official notification to probationary 
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teachers of anticipated Board action regarding tenure or termination of 
probation shall be given no later than 30 days prior to such Board action.  
The principal shall, by May 1st, meet with any teacher whose probationary 
period commenced in September to verbally inform the teacher of the 
probable recommendation the principal will make to the Superintendent 
regarding tenure or termination of probation. 

 
Sixty days prior to the end of the probationary period, the principal shall 
meet with any teacher whose probationary period commenced during the 
school year to verbally inform the teacher of the probable recommendation 
the principal will make to the Superintendent regarding tenure or 
termination of probation. 

 
Such an interview with the principal is to enable teachers to make timely 
plans regarding their employment.  It is not binding upon the District with 
regard to ultimate Board action to grant tenure or to terminate probation.  It 
is recognized by both parties that the District may evaluate the teacher’s 
performance during the full term of the probationary period before Board 
action with regard to tenure or termination of probation.  Any decision to 
terminate probation shall be based on at least two written evaluations 
during that school year. 

 
    4. In the event the building principal has invited or expects another person to 

attend the conference, the teacher shall be informed in writing and have 
the right thereafter to invite another faculty member to the conference.  The 
administration shall make appropriate arrangements for the attendance of 
the additional faculty members requested by the teacher pursuant to this 
Article.  

 
    5.  A probationary teacher who is advised that his/her services are to be 

terminated shall be entitled, upon written request, to a meeting with the 
Superintendent of Schools, or a designated representative of the 
Superintendent, other than the person who made the recommendation for 
termination, for a full discussion of the matter.  

 
E.  Tenure 
 
    1.  Tenure provisions in the District will be governed by State Education Law.  

Except as the law may be amended, the probationary period for teaching 
faculty shall be three years and a teacher who has served his/her 
probationary period shall hold his/her respective position provided he/she 
conducts himself/herself in a manner to reflect good behavior and efficient 
and competent service and shall not be discharged except for cause for the 
following reasons: 

 
         a.  insubordination, immoral character or conduct unbecoming a teacher; 
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          b.  inefficiency, incompetency, physical or mental disability or neglect of 
duty; 

 c.  failure to maintain certification as required by law and by the regulations 
of the Commissioner of Education. 

d.  elimination of position under provision of this collective bargaining 
agreement.  

 
2.  The tenure areas in Great Neck shall comply with the Laws of the State of 

New York.  
 

3.  Charges against a teacher on tenure will be resolved in accordance with 
procedures and regulations established by the Commissioner of Education 
and the State Education Department under Section 3020A of the New York 
State Education Law.  

 
4.  A tenured teacher shall receive a copy of any written classroom 

observation report within 10 school days of observation.  It is further 
agreed that the teacher may attach a statement or comment to such report. 

 
5.  Formal Evaluation reports and Annual Performance Review reports, as 

required in section 100.2 of the Regulations of the Commissioner of 
Education of the State of New York, shall be given to the teacher no later 
than 10 school days before the end of the school year to which it applies.  
It is further agreed that the teacher may attach a statement or comment to 
such a report. 

 
F.  Assignment of Teaching Faculty 
 

Each member of the teaching faculty will, insofar as possible, be notified by 
June 15 of the school year of his/her probable assignment for the following 
year.  GNTA Executive Board shall be apprised of such changes in staff 
patterns.  

 
G.  Transfer of Teachers  
 
    1.  Voluntary Exchanges 
 
 Teacher exchanges within the school system for a period of one year may 

be effected subject to the mutual agreement of teachers and principals 
involved.  

 
    2.  Voluntary Transfers 
 
 On or about May 10 of a given school year there shall be made available to 

teachers lists of expected vacancies for the ensuing school year.  A 
teacher interested in transferring to one of these vacancies or to other 
vacancies that may occur shall so notify the appropriate Assistant 
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Superintendent within two weeks.  Teachers interested in knowing about 
vacancies that develop subsequent to dissemination of lists may obtain 
such information from the appropriate Assistant Superintendent.  

 
 Teachers will be recommended for transfer by the appropriate Assistant 

Superintendent.  
 
    3.   Involuntary Transfers 
 
 Involuntary transfers will be made only after consultation between the 

faculty member and the appropriate Assistant Superintendent.  The faculty 
member may, if he or she chooses, appeal to the Superintendent of 
Schools. Notices of all involuntary transfers will be given to faculty 
members by June 1 subject to necessary adjustments thereafter.  

 
Changes in student enrollment patterns that occur after June 1 may 
necessitate the transfer of a teacher for part or all of a school day in order 
to meet the instructional needs of students.  A teacher transferred after 
June 1 shall be compensated during the year the transfer takes effect by 
an additional salary of $1,000 for a partial transfer or additional salary of 
$3,000 for a full transfer. 

 
    4.  All transferred teachers (exchange, voluntary, involuntary) will retain all 

rights and privileges that have accrued due to their seniority in the District.  
 
H.  Promotions 
 
    1.  An administrative opening or appointment involving a reduced teaching 

assignment, additional title, and/or additional stipend shall constitute a 
promotional vacancy.  When the Board of Education modifies a present 
employee's position by revising the job description, title or salary, such a 
modifications will not constitute a promotional vacancy as defined in this 
Section. It is agreed that notices of any vacancy other than consultant to 
the Board (or similar position) which constitutes a promotion in rank or 
salary from that of a regular teacher shall be posted in each school building 
and a copy sent to the President of the Association setting forth the 
qualifications for the position, the duties, the salary, and the filing dates for 
applications.  

 
2. Such notices shall be posted at least ten school days before the final date 

for the submission of applications.  
 

3. Qualified members of the Great Neck Public Schools will be given serious 
and equal consideration, together with outside applicants.  Teachers are 
encouraged to make known at any time their desires to be considered for 
promotional positions.  
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4. Whenever a building promotional vacancy occurs or a new building 
promotional position is established, a committee of six members, three of 
whom shall be selected by the President of GNTA and three others 
selected by the Superintendent, excluding the principal of the building in 
which the vacancy exists, shall be established.  The selection committee 
shall make its recommendation to the building principal.  If the 
recommendation is rejected, the selection committee shall meet again to 
make another recommendation, or it may appeal a principal's decision to 
the Superintendent.  

 
5. Whenever a central or system-wide vacancy occurs, or a new promotional 

position is established, a promotional selection committee of no less than 3 
and no more than 5 members selected by the President of GNTA and of an 
equal number selected by the Superintendent shall be established.  The 
Superintendent may be an additional member of the committee. Pursuant 
to Board policy, a parent member will also serve on the selection 
committee, and shall receive appropriate training as provided by the 
District. 

 
I.  Resignations 
 
 Any member of the teaching faculty who intends to resign shall notify the 

Superintendent of Schools in writing, with a copy to the building principal, at 
least 30 days in advance of the intended date of resignation.  It shall be 
effective on the date specified in said notice, unless modified by mutual 
agreement between the teacher and the Superintendent.  

 
J.  Part-time Vacancies 
 
 Each September, the Personnel Director will publish and disseminate a list of 

usual part-time opportunities for employment (adult education, recreation 
programs, proctoring, tutoring, etc.) and the individual or office within the 
school system to whom teachers may apply for these positions.  

 
K.  Selection of Hourly Compensated Faculty 
 
    1.  Initial screening for selection of faculty for placement on a system-wide list 

of eligible teachers for each program shall be made by the program 
supervisor.  Eligible applicants shall be reviewed by a committee 
composed of two persons selected by the Superintendent, and two faculty 
members selected by the President of GNTA.  The recommendation of the 
committee shall be forwarded to the Superintendent for his/her 
consideration prior to his/her recommendations to the Board.  Teachers 
appointed on an emergency basis as recommended by the program 
supervisor will be reviewed by the committee at its next regular session.  
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    2.  Lists of personnel available for SIR, TESL, HB and Externally Funded 
Professional programs will be made by the program supervisor.  

 
    3. Selection and assignment to positions in each program shall be in 

accordance with the following guidelines, except as described in K.3.e 
below.  

  
         a. Teachers who meet the qualifications and who have been continuously 

employed in the program; (For teachers of homebound students this 
shall mean continuous employment in the subject or grade level of the 
assignment.) 

 
         b.   Teachers who meet the qualifications and who have been employed in 

the program but not continuously; 
 
         c. Teachers who have not been employed in the program but who meet 

the qualifications. 
 
         d. Teaching faculty currently employed in other programs of the school 

system shall normally be offered assignments in the home teaching 
program only when a qualified home teacher is not available.  

 
         e. It is understood that in special instances, teachers qualified to work with 

children with exceptional combinations of learning needs as determined 
by the program supervisor and school psychologist and/or guidance 
counselor may so be assigned.  

 
    4.  If any of the programs are eliminated, altered or replaced, faculty in the 

present programs will be given first consideration by the selection panel for 
eligibility for other programs, provided the teacher has the necessary 
qualifications.  

 
    5.  Faculty members will notify the program supervisor by April 1 if they are 

not interested in continuing as teachers in the program for the following 
year.  

 
    6.  Faculty will be notified of their eligibility for re-employment by the program 

supervisor prior to May 15 of each school year.  
 
L.  Evaluation (SIR, Hourly TESL, HB and Externally Funded Professionals) 
 
    1.  The teacher has the right to evaluation of his/her teaching performance and 

to assistance in improvement of that performance.  
 
    2.   a. Faculty in the SIR, TESL and Externally Funded Professional programs 

shall be evaluated each year by their supervisor  on the  basis of direct 
observation and/or  evaluation reports from the principals of the 
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buildings to  which the  faculty  member is  assigned.  Teachers of 
homebound shall be evaluated by the supervisor of the program.  

 
 
 
         b. In the event that any items are to be placed in the teacher's permanent 

file, these items should first be discussed between the teacher and the 
evaluator and should be signed by the teacher to signify his/her 
notification that the item will be placed in said file.  Each teacher shall 
be provided with a copy of any formal evaluation report.  

 
         c. Each teacher should be provided definite, positive assistance to correct 

professional difficulties and time to incorporate the recommended 
changes.  

 
M.  Changes in Assignment of Hourly TESL and SIR Teachers 
 
 1.  Teachers may express preference in school assignment.  The teacher's 

request will be considered by the program supervisor when assignments 
are made.  

 
    2.  If circumstances require a teacher of TESL and SIR to be reassigned to a 

different school during the school year or the ensuing school year, the 
teacher will be notified in advance by the program supervisor, and upon 
request may have a conference regarding such assignment.  Generally, 
reassignment will allow the teacher to reasonably maintain the workload 
previously carried, within the limitations of budget allocations and 
availability of students for the program.  Workload shall be determined by a 
review of the teacher's general pattern of work in the previous year.  

 
    3.  Voluntary exchanges of TESL and SIR teachers within the school system 

for a period of one year may be effected subject to the mutual agreement 
of teachers, principals and supervisors involved.  

 
N. School nurses may express in writing preference in school and level of 

assignment each year.  
 
 If a school nurse is reassigned to a different school or level during the present 

school year or for the next school year, the school nurse will be notified in 
advance and may request a conference regarding such assignment with 
his/her supervisor and then with the Superintendent of Schools or his/her 
designee other than the school nurse's supervisor.  

 
 Each school nurse shall be notified of his/her probable assignment for the next 

year by June 15 of the previous school year.  
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O.  In each building where a school nurse serves, the building principal, after 

discussion with the school doctor, shall annually evaluate the quality of 
performance of the school nurse.  A copy of all evaluations will be given to the 
school nurse, who may attach a response to it.  In the event any item is placed 
in the school nurse's permanent or office file concerning the quality of 
performance of the school nurse, these items shall first be discussed between 
the school nurse and the evaluator.  Each school nurse shall be provided 
definite, positive assistance to correct professional difficulties and time to 
incorporate the recommended changes.  

 
P. No school nurse shall be required to evaluate any other school nurse. 
 
Q.  The probationary period for school nurses shall be six months in duration.  

Any school nurse recommended for termination by the Superintendent of 
Schools during the probationary period may request, and will be granted, an 
interview with the Superintendent to discuss such recommendation.  

 
 

Article 43 

PROFESSIONAL TIME 

 
Except as otherwise provided in this agreement, when requested by a principal or 
other person authorized to do so by the Superintendent, and subject to the prior 
written approval of the Superintendent or his designee, time spent by teachers for 
curriculum development and planning and professional or staff development that 
occurs outside of the regular school day shall be compensated at the rate of 
1/1200th of the annual salary for each hour or major fraction thereof provided 
however that effective July 1, 2012, in no event shall such compensation exceed 
$65 per hour.  
 
Except as otherwise provided in this agreement, when requested by a principal or 
other person authorized to do so by the Superintendent, and subject to the prior 
written approval of the Superintendent or his designee, time spent by teachers for 
curriculum development and planning and professional or staff development that 
occurs on days that school is not normally in session shall be compensated at the 
rate of $209 per day 
 
The forgoing shall not apply to department heads in the ordinary performance of 
their duties.  

 

Article 44 

QUALIFICATIONS OF TEACHERS 
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All members of the teaching faculty must be duly certified or licensed as required 
by law and regulations.  

 

Article 45 

RECOGNITION 

 
A.  1.  The Board, having determined that the Association represents a majority of 

teachers in the unit described in Section B below, recognizes the 
Association as the exclusive negotiating agent for all personnel in the unit 
described for arriving at written agreements in the determination of salary, 
related benefits, the terms and conditions of professional service, and the 
administration of grievances arising thereunder.  

 
   2.  Such recognition shall extend until seven months prior to the expiration 

date of this agreement.  
 
    3. The Board agrees not to negotiate with any teacher organization other than 

the Association for the duration of this agreement.  
 
B. For the purpose of this Agreement and as a description of the negotiating unit, 

the Great Neck Teachers Association is recognized as the negotiating agent 
for all professional personnel employed in the Great Neck schools, except per 
diem substitutes and those holding administrative positions or Adult Education 
positions. Members of the unit include those performing in the following job 
classifications: 

 
    1.  Full and Part Time Classroom Teachers (including special area teachers) 
    2.  Coordinators of Audio-Visual Services 
    3.  Guidance Counselors 
    4.  Heads of Department 
    5.  Librarians and/or Library Media Specialists 
    6.  Middle School Coordinator of Computer Services 
    7.  Nurse-Teachers 
    8.  School Psychologists 
    9.  School Social Workers 
  10.  Long Term Substitutes 
  11.  Summer School Teachers 
  12.  Teachers of the Homebound (HB) 
  13.  Teachers of Special Individualized Reading (S.I.R.) 
  14.  Teachers of English as a Second Language (T.E.S.L.) 
  15.  Externally Funded Teaching Personnel (E.F.P.) 
  16.  School Nurses 
  17.  Occupational Therapists 
  18.  Pre-Kindergarten Teachers (Pre-K) 
  19.  Deans 
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C. In determining when a per diem substitute becomes eligible for long-term 

substitute status as provided in the practices of the district and, thereby, 
becomes eligible for membership in the teachers bargaining unit, the following 
criteria will be used:  The per diem substitute must be employed for at least 35 
working days in the same assignment for a minimum period of two 
consecutive calendar months.  

 
 Teachers commencing such assignment after January 1, 1997, and upon 

becoming eligible for long-term substitute status, shall be given salary credit 
for a maximum of two years of teaching experience.  The Board of Education 
may, in exceptional cases, and upon the recommendation of the 
Superintendent of Schools, grant additional credit for salary purposes. 

 

Article 46 

SALARY SCHEDULE 

 
A.  1. Effective September 1, 2011, the members of the teaching faculty as 

defined in Article 45.B, except summer school teachers, SIR, TESL, HB 
and Externally Funded Hourly Professionals, and School Nurses, will be 
compensated in accordance with the salary schedule shown in Appendix 
C.1.  

 
 2. Effective September 1, 2012 through September 1, 2014, the members of 

the teaching faculty as defined in A.1. above shall be compensated in 
accordance with the salary schedules shown in Appendix C.2, C.3, and C4.  

 
B.  Members of the teaching faculty employed in July or August shall be paid 

1/200 of their class and step of the previous year's salary schedule for each 
full day worked, except as otherwise provided herein.  However, effective July 
1, 2012, in no event shall such compensation exceed $390 per day.  

 
C. 1.  Effective September 1, 2011, SIR, TESL, HB and Externally Funded Hourly 

Professionals shall be compensated in accordance with the salary 
schedule shown in Appendix D.1.  

 
    2.  Effective September 1, 2012 through September 1, 2014, the members of 

the teaching faculty as defined in C.1. above shall be compensated in 
accordance with the salary schedules shown in Appendix D.2, D.3, and 
D.4.  

 
D. 1. Effective September 1, 2011, School Nurses shall be compensated in 

accordance with the salary schedule shown in Appendix E.1.  
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  2.  Effective September 1, 2012 through September 2014, School Nurses 
shall be compensated in accordance with the salary schedules shown in 
Appendix E.2, E.3, and E.4.  

E. 1. Effective September 1, 2011, Occupational Therapists shall be 
compensated in accordance with the salary schedule shown in Appendix 
OT.1.  

 
  2.  Effective September 1, 2012 through September 2014, Occupational 

Therapists shall be compensated in accordance with the salary schedules 
shown in Appendix OT.2, OT.3, and OT.4.  

 

Article 47 

SALARY SCHEDULE CONDITIONS 

 
A.  1.  Description of Salary Classes on Schedule C for those initially employed 

with an effective date prior to December 1984: 
 

Class 1   Baccalaureate degree 
Class 2  Baccalaureate degree and 15 graduate credits taken since the   

granting of the degree 
Class 3  Baccalaureate degree and 30 graduate credits taken since the 

granting of the degree 
Class 4  Baccalaureate degree and master's degree, or baccalaureate 

degree and 45 graduate credits taken since the granting of the 
degree 

Class 5   Baccalaureate degree and 45 graduate credits since the granting      
of the degree and including the master's degree, or baccalaureate 
degree and 60 graduate credits taken since the granting of the 
degree 

Class 6  Baccalaureate degree and 60 graduate credits taken since the   
granting of the degree and including the master's degree, or 
baccalaureate degree and 75 graduate credits taken since the 
granting of the degree 

Class 7  Baccalaureate degree and 75 graduate credits taken since the 
granting of the degree and including the master's degree, or 
baccalaureate degree and 90 graduate credits taken since the 
granting of the degree 

Class 8  Baccalaureate degree and 90 graduate credits taken since the 
granting of the degree and including the master's degree 

Class 9  Doctorate earned through graduate study at a university 
recognized by the New York State Department of Education 

 
    2. Description of Salary Classes on Schedule C, for those initially employed 

with an effective date of December 1984 or thereafter: 
 

Class 1 Baccalaureate degree 
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Class 2  Baccalaureate degree and 15 graduate credits taken since the 
granting  of the degree 

Class 3 Baccalaureate degree and 30 graduate credits taken since the 
granting  of the degree 

 
Class 4  Master's degree, or baccalaureate degree and 45 graduate 

credits taken  since the granting of the baccalaureate degree 
Class 5 Master's degree and 15 graduate credits taken since the granting 

of the  degree, or baccalaureate degree and 60 graduate 
credits taken since the granting of the baccalaureate degree 

Class 6  Master’s degree and 30 graduate credits taken since the granting 
of the degree, or baccalaureate degree and 75 graduate credits 
taken since the granting of the baccalaureate degree 

Class 7 Master's degree and 45 graduate credits taken since the granting 
of the degree, or baccalaureate degree and 90 graduate credits 
taken since the granting of the baccalaureate degree  

Class 8  Master's degree and 60 graduate credits taken since the granting 
of the masters degree 

Class 9  Doctorate earned through graduate study at a university 
recognized by  New York State Department of Education.  

 
       Special Note 
 

A Master's degree earned by graduate study of 45 or more credits will 
result in placement at least in Class 5.  A Master's degree earned by 
graduate study of 60 or more credits will result in placement at least in 
Class 6.  

 
 3.  Teaching faculty members who have completed five (5) years on Step 15, 

Schedule C, shall advance to Step 20 in accordance with sections B and E 
of this article.  

 
  4. Effective July 1, 1991, and thereafter, teaching faculty members who have 

completed five (5) years on Step 20, Schedule C, shall advance to Step 25 
in accordance with sections B and E of this article.  

 
5.  A teaching faculty member who has completed 30 years of full time Great 

Neck service shall receive a longevity payment of $1,800 on September 1st 
for the life of the contract.  

 
6. A teaching faculty member who has attained National Teacher Board 
 Certification shall receive an annual stipend in the amount of $1,300. 

 
B.  Advancement to Next Step on Schedule 
 
 The date on which the annual increment shall be applied shall be September 

1 of each fiscal year. A person shall advance to the next step on the salary 
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schedule on September 1 of each year, unless he/she shall have been 
appointed between April 1 and June 30, in which case he/she shall advance to 
the next step on the second September 1st following the date of initial 
appointment.  

 
C.  Advancement from One Salary Class to Another 
 
 A teacher advancing from one salary class to another shall be advanced one 

step beyond the step on which he/she was entitled to be placed during the 
preceding school year. In exceptional cases, where the lengthening or 
shortening of the number of steps in a given class may have worked to the 
disadvantage of a teacher, the Board may, on the recommendation of the 
Superintendent, advance a teacher transferring to a new class to such new 
step as may reduce possible inequities.  

 
D.  Experience Credit Upon Appointment 
 
 1.  Effective January 1, 1997, credit given new teachers for teaching 

experience at the N-12 level outside Great Neck Public Schools shall be as 
follows:  Full credit up to a maximum of two (2) years for such outside 
experience, provided that no credit shall be given for a partial year.   

 
 2. Credit given new teachers for teaching experience on an hourly, part time 

annual basis, or college level within or outside Great Neck Public Schools 
shall be as follows:  One full year's credit for each two years including at 
least 400 hours per year of service on a part time, hourly, or college level, 
provided that no credit shall be given for a partial year.  

 
  3.  One year's credit for 200 days, up to a maximum of two years credit for 

400 days of per diem teaching experience within Great Neck.  
 
    4. Credit given new teachers for non-teaching work experience in a related 

field may be granted by the district as follows: One year's credit for each 
two years of related experience up to a maximum of two years credit.  

 
     5. Credit given new teachers for non-teaching work experience in the Great 

Neck Public Schools may be granted by the district as follows: One year's 
credit for each two years of Great Neck non-teaching service up to a 
maximum of two years credit.  

 
 6. The maximum credit for prior employment experiences is a maximum of 

two years.  It is understood that this provision shall not be retroactive at 
any time.  

 
 7.  The Board of Education may, in exceptional cases, and upon 

recommendation of the Superintendent of Schools, grant additional credit 
for salary purposes to any teacher.  
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E.  Automatic Increments 
 
 All increments shall be automatic to Step 5 of the salary schedule.  All 

increments beyond Step 5 shall be based upon satisfactory performance by 
the teacher.  Increments beyond Step 5 may be withheld by the Board only for 
reasonable cause.  

 
F.  Second Baccalaureate Degree 
 
 A second baccalaureate degree is to be considered as thirty (30) points of 

graduate credit.  
 
G.  Practice Teaching 
 
 No credit is given for practice teaching unless the teacher training institution 

itself gives graduate credit.  
 
H.  Classification at the Time of Appointment 
 
 Official transcripts indicating all degrees awarded and graduate credits earned 

must be transmitted to the Superintendent of Schools before or as soon as 
possible after appointment to determine whether or not proper initial 
placement has been made. If credit claimed cannot be substantiated, new 
appointees will be reclassified accordingly.  

 
I.  Inservice Credit at Time of Appointment 
 
 At the time of appointment, inservice credit is granted only under the following 

circumstances: 
 
 1. The inservice credit shall have been earned subsequent to September 1, 

1973.  
 

2.  The inservice credit shall be a specific course for which a Great Neck 
teacher received credit.  

 
J.  A teacher shall submit salary class transfer requests by October 1 for the fall 

term and by February 1 for the spring term.  Beginning July 1, 2012, a teacher 
may submit a maximum of one salary class transfer request per school year.  
Such request must be submitted by October 1 for the fall term or by February 
1 for the spring term. Except in the event of administrative error, no salary 
change shall be retroactive beyond the school year in which the request is 
submitted.  
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K.  Definition of Graduate Credits 
 Approved graduate study shall be considered that study which is credited as 

graduate study by an institution recognized by the NYS Education 
Department.  Effective September 1, 2009, approved graduate credit shall be 
considered that study which the issuing institution will accept towards a 
degree-granting program at the institution.  If the issuing institution will not 
accept the credits towards a degree-granting program, the credits will be 
treated as inservice credit, subject to all policies and procedures for such 
credit. 

 In addition, for teachers hired prior to June 30, 1976, the Inservice Institute 
may grant up to nine (9) credits per teacher for salary advancement purposes 
for undergraduate courses taken subsequent to July 1, 1971, provided the 
Inservice Institute may grant inservice credits exceeding this amount for salary 
advancement purposes if it determines that there is good cause to do so, and 
the superintendent concurs.  

 For teachers hired after June 30, 1976, the Inservice Institute Committee may 
grant up to six (6) credits per teacher for salary advancement purposes for 
undergraduate courses taken subsequent to July 1, 1976, provided the 
Inservice Institute may grant inservice credits exceeding this amount for salary 
advancement purposes if it determines that there is good cause to do so, and 
the superintendent concurs.  

 
L.  Salary Differentials 

1.  Personnel employed in the positions or titles listed below employed prior to 
September 1, 1981, shall be compensated in 2011-2012 through 2014-
2015 at the same rate as 2010-2011.   

 2. Personnel listed below who were employed after September 1, 1981 shall 
be compensated at the following rate: 

 
TITLE                      WORK YEAR          2011-2015 
Coord. Central TV teacher’s + as noted***    $35,000 
Guidance Counselor    teacher's + 2 weeks*         10,228  
Head of Guidance            teacher's + 3 weeks*         15,138 
Psychologist                 teacher's work year           10,228 
Social Worker                  teacher's + 10 days**          6,722 
Coord. Health Services  teacher's work year       7,418 
Coord. Independent Study teacher's work year          4,510 
Middle School 
    Coord. of Computers  teacher's + 10 days           6,722 
Deans-High School         teacher's work year         7,217 
Deans-Middle School      teacher's work year        4,689 
Mentor                             teacher’s work year             2,896 

 
*Includes one week before opening of school and one week after closing of 

school.  
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 **Includes compensation for client interviews conducted after 6:00 p.m. of a 
workday by having these hours applied to these 10 days.  

***Includes compensation for all responsibilities beyond classroom teaching 
required for this position. 

M.  Payday shall be the sixteenth and the last day of the month from September 
to the following June except that whenever the sixteenth and/or the last day 
of the month falls on a day school is not normally in session, payday shall be 
the day previous to the sixteenth day of the month and the school day 
previous to the last day of the month.  Teachers shall receive 20 equal 
payments during the school year.   

 
Effective 9/1/2010, teachers will have the option to receive 24 equal 
payments during a school year, with those selecting the 24 paycheck option 
to receive five payments in the last pay period in June of each year. 

 
N. Faculty shall have the opportunity to elect direct deposit of their paychecks as 

soon as the process is established with all necessary agencies.  
 
O.  1.  Description of Salary Classes on Schedule E for School Nurses: 

Class 1   Registered Nurse 
Class 2  Registered Nurse and 15 credits for health-related courses        

approved by superintendent or superintendent’s designee 
Class 3 Baccalaureate degree 
Class 4   Baccalaureate degree and 15 credits for health-related courses 

approved by superintendent or superintendent’s designee 
Class 5  Master's degree 
Class 6  Master's degree and 15 credits for health-related courses 

approved by superintendent or superintendent’s designee 
 

2.  Each school nurse shall secure up to seven years credit for full years of 
school nurse teaching experience or work related nursing experience.  
Up to two years credit calculated on a two for one basis shall be granted 
for up to four years general nursing experience. 

 
3.  Sections B, E, H, J, and M apply to School Nurses.  

 
P. Any unit member who is on an unpaid leave of absence under any provision of 
 Article 30, 31, 32 or 33, except leave provided under Article 30.A, where such 
 leave of absence extends for more than 5 consecutive years, shall, upon their 
 return from leave to paid employment be placed upon the lowest salary step 
 within their salary class that will provide a salary increase compared to their 
 annual salary at the time their leave commenced, even if such step shall be 
 the same as or below the step they were on at the time their leave 
 commenced.  The following terms and conditions, as listed below, apply: 
 

1. The parties agree that any unit member on leave who returns to work part-
time and works .4 or more is not affected by the above provision 
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2. The parties agree that any unit member on leave who returns to work 
hourly and works the minimum work level as outlined in Article 25C, item 2 
or 2 is not affected by the above provision. 

 

Article 48 

SELECTION OF DEPARTMENT HEADS 

 
A. Whenever a department head position becomes available, the building 

principal shall notify the Assistant Superintendent of Secondary Education, 
who shall advertise this opening throughout the school district indicating the 
qualifications necessary for the position.  

 
B. The President of the Association shall be notified by the Assistant 

Superintendent of Secondary Education of the position vacancy and shall 
select 3 teaching faculty members including 1 department head to serve on 
the committee.  The department head shall be from a building other than the 
one in which the vacancy occurs.  The Superintendent shall select 3 other 
persons to serve on this selection committee, excluding the principal of the 
building in which the vacancy exists.  

 
 The Superintendent shall appoint one of his/her designees to serve as chair of 

the selection committee. The chair shall be responsible for holding a 
procedural meeting at least one school day prior to the interviewing of any 
candidates by the committee.  

 
C. The selection committee shall submit its recommendation to the principal of 

the school in which the vacancy exists.  If the recommendation is rejected, the 
selection committee shall meet again to make another recommendation or 
may appeal the principal's decision to the Superintendent.  

 

Article 49 

SIR, HOURLY TESL, HB 

AND EXTERNALLY FUNDED PROFESSIONALS 

 

A. Articles which do not apply to SIR, hourly TESL, HB, and Externally Funded 
Professionals.   

 
 It has been agreed that the following portions of the current GNTA-Board 

agreement are not applicable to Teachers of Special Individualized Reading 
(SIR), Teachers of English as a Second Language (TESL), Teachers of the 
Homebound (HB), and Externally Funded Professionals (E.F.P.): 

 
      Articles 6, 14, 30, 31, 33, 41, 44, 48, 57.  
 
B.  Budgetary Allotments 
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    1. The respective groups will be consulted for recommendations for 
instructional materials and supplies.  

 
 
 
    2.   The availability of supplies and instructional materials for TESL and SIR 

programs will be made known to faculty members by the building principal 
and the program supervisor. 

 
    3.  The faculty shall be entitled to obtain such available supplies from the 

teacher's school or from the central office.  
 
C.  Compensation - Written Reports 
 
 Each teacher covered by this article shall receive one hour's compensation for 

each diagnostic evaluation report required.  Each teacher covered by this 
article shall receive one hour's compensation for each end-of-year or end-of-
contract narrative evaluation report required.  

 
D.  Continuous Service 
 
    1.  After three consecutive years of service as a teacher of SIR, TESL, HB, or 

externally funded, the faculty member may elect to miss one year of 
service without jeopardizing the right to be considered for reappointment.  
The program supervisor must be notified of this decision by April 15 of the 
previous school year.  Such absence does not confer a preferred status 
over the teachers previously employed in the program.  

 
    2.  In case of pregnancy or anticipated adoption of a child the teacher shall 

inform the program supervisor of the anticipated date of absence.  The 
teacher may extend the period of absence until the second September 1st 
after the effective date of leave without jeopardizing his/her right to be 
considered for reappointment as in D.1 above.  

 
E.  Meetings  
 
    1.  Whenever a teacher is required to attend a system-wide meeting of SIR, 

TESL, HB or externally funded professionals called by the supervisor, the 
teacher shall receive one hour's compensation for attendance. Such 
meeting shall be held upon completion of the regular workday.  

 
    2.  Whenever the building principal and SIR, TESL, or Externally Funded 

Professional deems it advisable the teacher may attend building faculty 
meetings. The teacher shall receive one half hour compensation for a 
maximum of 6 such building faculty meetings.  If an individual faculty 
meeting so attended exceeds one half hour in length, the teacher shall 
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receive one-hour compensation unless otherwise compensated for such 
time.  

 
    3. Homebound teachers shall receive compensation for conferences with 

school personnel at the rate of one hour per month per student.  
 
F.  Teachers in these programs shall be paid in accordance with Article 46. 
 
G.  Salary Schedule Conditions 
 
    1.  Years of previous Great Neck service means one full year credit for each 

year in which service was rendered to children by the employee under the 
direction of the Great Neck Board of Education.  

 
 2.  Experience Credit Upon Appointment 
  Credit given new teachers for teaching experience at the N-12 level outside 

Great Neck Public Schools shall be as follows: Full credit up to a maximum 
of two (2) years for such outside experience, provided that no credit shall 
be given for a partial year.  

 
        Credit given new teachers for teaching experience on an hourly, part time 

annual basis, or college level within or outside Great Neck Public Schools 
shall be as follows:  One full year's credit for each two years including at 
least 400 hours per year of service on a part time, hourly or college level, 
provided that no credit shall be given for a partial year.  

 
 One year's credit for 200 days up to a maximum of two years credit for 400 

days of per diem teaching experience within Great Neck.  
 
    3. Salary Classes 
 

a.  Class 1  -Baccalaureate degree 
b. Class 2 -Baccalaureate degree and 30 graduate credits taken since the 

granting of the degree 
c. Class 3 -Baccalaureate degree and 45 graduate credits taken since the 

granting of the degree or Baccalaureate degree and Master's 
degree 

d. Class 4 -Baccalaureate degree and 60 graduate credits taken since the 
granting of the degree or the Baccalaureate degree and 45 
graduate credits taken since the granting of the degree 
including the Master's degree 

e. Class 5 -Baccalaureate degree and 75 graduate credits taken since the 
granting of the degree or the Baccalaureate degree and 60 
graduate credits taken since the granting of the degree 
including the Master's degree 

f. Class 6  -Baccalaureate degree and 75 graduate credits taken since the 
granting of the degree and including the Master's degree, or 
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Baccalaureate degree and 90 graduate credits taken since the 
granting of the degree 

g. Class 7  -Doctorate earned through graduate study at a university   
           recognized by the New York State Department of Education. 

 4.  Teaching faculty employed for the first time after June 30, 1976, shall not  
 be entitled to advancement to the BA + 75 salary classification.  

 
5.  Salary schedule conditions shown in Article 47, Section F, G, H, I, J, K, M, 
 shall apply to all teachers covered by this article. 

  
H.  Hourly teachers who work for five (5) hours in a day shall be entitled to one 

paid 15 minute break per day. 
 
I. Hourly faculty shall be compensated at their hourly rate for work outside 
 normal work day, subject to prior approval of the building administrator. 
 

Article 50 

SOCIAL SECURITY 

 

The Board of Education shall continue to participate in the Social Security 
program during the life of this Agreement on behalf of its teaching faculty unless 
specifically prohibited by law from such participation.  
 
 

Article 51 

STATUS OF AGREEMENT 

 
This agreement shall supersede any Board policies and bylaws or administrative 
procedures and regulations, which are contrary to or inconsistent with its terms.  
The provisions of this Agreement shall be incorporated into and be considered 
part of the established policies of the Board.  
 

Article 52 

SUMMER SCHOLARSHIPS 

 
For the duration of this agreement the Board of Education shall set aside $58,000 
each year for summer scholarships.  These scholarships shall be for the purpose 
of studies as determined by the Superintendent to be in the best interests of the 
District and will be awarded in the following manner: 
 
A. Summer scholarship funds will be available for courses or programs, which 

are subject matter oriented; 
 
B. An advisory committee of four members, two selected by the Superintendent 

and two selected by the President of GNTA, will develop guidelines for 
granting of these funds; 
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C. Interested teachers will apply for scholarships to the Superintendent prior to 

April 25th of each year; 
 
D. Screening of applications will be done by an advisory committee composed of 

four persons, two selected by the Superintendent and two selected by the 
President of GNTA; 

 
E. Final selection of teachers who are to receive scholarships will be made by 

the Superintendent no later than May 15 for each successive year of this 
agreement.  

 

Article 53 

SUMMER SCHOOL 

 
A. Teachers employed in the summer school prior to July 1, 1978, shall continue 

to have the right to be employed in the summer school except as noted below: 
 

1. If summer school positions are not available due to budgeting and/or 
enrollment reduction, such interrupted service shall not adversely affect 
future employment rights.  

 
2. If the summer school principal writes an evaluation that recommends that 

re-employment in summer school not continue, in such cases the teacher 
has the right to reply to the evaluation and have his/her response attached 
to the evaluation.  Further, it is agreed that the teacher may meet with the 
Superintendent or designee for a full discussion of the matter.  The 
procedures established in Article 11 shall be followed except that when the 
teacher has met with the Superintendent's designee, the designee shall 
write a recommendation concerning this matter to the Superintendent of 
Schools.  The teacher is entitled to meet with the Superintendent of 
Schools prior to a final determination of re-employment rights in summer 
school.  

 
    3.   If the teacher regularly employed by the Great Neck Schools was 

employed to teach an innovative course (which he or she submitted) and 
that course is no longer offered or that course was to be offered for a 
limited time only.  

 
B. Applications for summer school positions shall be made available in each 

school no later than March 15 of each year.  Teachers interested in such 
positions shall apply by April 1 of that school year.  All teachers shall be 
notified of the action taken with regard to their applications by May 15, or at 
the earliest possible date thereafter.  
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C. Selection of teachers shall be made by a committee of two members 
appointed by the Superintendent and two members appointed by the GNTA 
President.  The recommendation shall be made to the Superintendent.  

 
 
 
 
D. When a vacancy occurs in the summer schools, priority shall be given to 

teachers who are regularly employed by the district during the school year.  As 
positions become available, such teachers will be invited to apply for 
appointment to vacancies for a maximum of two years, subject to annual 
recommendations and exceptions listed in No.1 above.  

 
E.  Teachers who complete the maximum 2-year term will be eligible to re-apply 

for summer school positions, and will be considered on an equal basis with 
other Great Neck faculty applicants.  

 
F. An exception to the above paragraphs D and E may be made when a teacher 

regularly employed by the Great Neck Schools submits an innovative course 
outline that is accepted for use in the summer school program.  In such 
instance, the teacher preparing the course shall be given first opportunity to 
teach the course.  

 
G. No teacher of summer school shall be expected to teach a class containing 

more than two separate levels of preparation.  
 
H.  Compensation for summer school shall be $210 per day for teachers in the 

middle school program and $222 for teachers in the high school program. 
  
 I. Teachers employed for the four or five week session shall be entitled to 1 1/2 

days of sick leave; teachers employed for the full six-week session shall be 
entitled to 2 days of sick leave.  

 

Article 54 

SUMMER WORKSHOPS 

 
Persons accepted to summer workshops by the Great Neck School system shall 
be compensated at the rate of $155 for each three hours of workshop time 
authorized.  
 

Article 55 

SUPERINTENDENT'S CONFERENCE DAYS 

 
The Superintendent and the GNTA Executive Board shall meet and confer 
regarding the planning of the Superintendent's Conference Days.  
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Article 56 

 

SUPERVISION OF STUDENT TEACHERS OR INTERNS 

 
The Board and the Association recognize the need for participation of the 
teaching faculty in the professional growth of student teachers or interns.  It is 
agreed, therefore, that the teaching faculty, through the appropriate building 
committee, accepts responsibility for engaging in teacher-education programs 
and that when requested by the principal, teachers will cooperate in providing 
such supervision whenever possible.  
 

Article 57 

 

TERMINATION OF EMPLOYMENT 

ANNUALLY COMPENSATED TEACHING FACULTY 

 

A. Any teacher whose position is eliminated will be notified of such elimination, 
insofar as possible, by April 1 of the school year.   The teacher, if not rehired 
in another professional capacity in the District, will be notified by May 1 of 
anticipated termination of employment at the end of the school year.  Such 
position elimination shall not occur as a result of sub-contracting.  

 
 As school nurse teachers resign or retire, the District may employ registered 

nurses in those positions.  
 
B.  Seniority 
 
    1. Seniority shall be defined as the years of service within the school district 

commencing from the date of placement within the current tenure area.  
 
    2.  In the event that two or more teachers have the same number of years of 

service in the same tenure area in the district, that teacher who has the 
greater total service in the district shall be deemed to have the greater 
seniority within the tenure area.  In cases of equal seniority it is the 
responsibility of the principal in the school building where the vacancy 
exists to determine who is recommended to the Superintendent for 
retention after discussion with the appropriate selection committee.  All 
qualified applicants with equal seniority will be interviewed.  
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C. Subject to the rights of any excessed teacher on a preferred eligible list, the 

following recall provisions shall apply: 
 
    1.   Any member of the teaching faculty whose position is eliminated shall be 

given, in order of seniority, a permanent or temporary vacancy in the same 
teaching level for which he/she is certified or certifiable by the time he/she 
assumes such a vacancy.  Where another level is involved, e.g., a 
secondary teacher becoming certified or certifiable on the elementary level, 
the Superintendent shall give consideration to the laid-off teacher, but may 
appoint a candidate who is more qualified in his/her judgment.  

 
    2.  Any member of the teaching faculty whose position is eliminated and who 

is not  rehired according to C.1 above shall be given in order of seniority 
any permanent or temporary vacancy in his/her fields of certification as of 
September 1 after the June of excessing within six years of termination.  

 
    3.  Any member of the teaching faculty whose position is eliminated and who is 

not rehired in accordance with C.1 or C.2 above may become certified in 
an additional teaching field.  A probationary or tenured teacher who does 
become so certified or certifiable shall be given consideration for any such 
permanent or temporary vacancy provided the teacher notifies the 
Superintendent by June 1 of his/her intention to apply for vacancies for 
which he/she is certified or certifiable.  

 
4.  During the period of excess the teacher will be given substitute teaching 

assignments in his/her area(s) of certification for a period of six years.  
 

 

Articles 58 

 

TERMINATION OF EMPLOYMENT - SIR, HOURLY TESL, HB AND 

EXTERNALLY FUNDED HOURLY PROFESSIONALS 

 
A. During the school year, termination may be for reason of lack of students in 

the program, or for failure of the teacher to meet acceptable conditions of 
professional service.  

 
B.  Eligibility for Reappointment 
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    1.   Each teacher of SIR, hourly TESL, HB or externally funded hourly 

professionals shall be eligible for reappointment in successive years 
subject to the necessity for such professional service and subject to his/her 
meeting acceptable conditions for professional service.  

 
    2. A finding by the Superintendent of failure to meet acceptable conditions of 

professional service may lead to an action as follows: disciplinary citation, 
suspension, or termination of employment. Any faculty member receiving 
such an adverse finding shall receive a written notice thereof.  

 
    3.  Within ten school days of receipt of such notice the teacher may request a 

conference with the Superintendent.  Such a conference shall be held 
within 10 school days following receipt of the request, and is to be made a 
matter of record.  The teacher has the right to invite another individual to 
the conference and the administrator shall make appropriate arrangements 
for the attendance of the additional person if a faculty member.  

 
    4.  Following such a conference, the teacher may appeal to the Board of 

Education.  Any appearance before the Board of Education would be in 
executive session and the teacher may have another person present.  

 
    5.   The existence of the procedure herein described shall not be deemed to 

require any teacher to pursue the remedies here provided and shall not in 
any manner impair or limit the right of any member of this teaching faculty 
to pursue any other remedies available in the law.  

 
C.  Additional Hours 
 
 If additional hours become available, excessed hourly teachers shall be 

recalled to service in order of seniority in their category of service, up to the 
number of hours previously worked, before new teachers are hired or hours 
added to existing teaching assignments.  

 
 

Article 59 

TERMINOLOGY 

 

When reference is made exclusively to teachers and other professional 
personnel, including school nurses, eligible for membership in the Great Neck 
Teachers Association the words "teaching faculty" or "teacher" shall be used.  
When reference is made to all professional personnel, including unit members, 
supervisors and administrators, the word "faculty" shall be used.  When reference 
is made to all professional personnel in a given school, the words "building 
faculty" shall be used.  
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Article 60 

WORK YEAR FOR TEACHERS 

 
Prior to the adoption of a school calendar, the Teachers Association will have an 
opportunity to recommend a proposed calendar.  
 
The work year for teachers shall include no more than 183 teaching days, and 
one orientation day prior to the opening of school.  
 
Teachers newly employed in the district or school building may have two (2) 
additional orientation days.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 101 

 
 
 
 
 
 
 

Appendix A1 
 

GREAT NECK TEACHERS ASSOCIATION, INC. 
GNTA Payroll Deduction Authorization 

 
______________________________________________ 
Social Security Number                Building 
                                                         
______________________________________________________ _ Last Name  
First Name       Middle Name   Date 
 
______________________________________________________ _ 
Home Address 
 
To:  Board of Education of Great Neck Union Free School District  
     (Great Neck Public Schools) 
 
Pursuant to Chapter 392, Laws of 1967, I hereby designate the Great Neck 
Teachers Association, Inc. as my representative for the purpose of collective 
negotiations and hereby request and authorize you, according to agreements 
agreed upon with such Association, to deduct from my salary and transmit to the 
Association indicated below the dues as certified by the Association.  In the case 
of termination of employment, the Board of Education shall deduct the remainder 
of the annual said monies so deducted and transmitted in accordance with this 
authorization and relieve the Board of Education and all of its officers from any 
liability therefor.  This authority shall be continuous while employed in this school 
system or until withdrawn by written notice.  
 
___________Deduct dues for unified membership in the Great Neck  
 Teachers Association, Inc.  
(Life member of the State organization and/or AFT will have their dues 
adjusted accordingly.  Please check below if you are a life member).  
 
________AFT Life Member   ________New York State United Teachers 
 
Signature:  __________________________________________ 

 
 
 
 



 102 

 
 
 
 
 
 
 
 

Appendix A2      
 GNTA - VOTE/COPE PAYROLL DEDUCTION 

AUTHORIZATION 
 
 
Name___________________________Social Security #_____________ 
 
 
I hereby authorize the ______________________School District to deduct from 
each of my regular paychecks the sum of $________________ and to forward 
that amount to VOTE/COPE, P.O. Box 5190, Albany, New York, 12205.   
 
This authorization is voluntarily made on the specific understanding that the 
signing of this authorization and the making of payments to the VOTE/COPE are 
not conditions of membership in any labor organization or of employment with the 
school district and that the VOTE/COPE will use the money it receives to make 
political contributions and expenditures in connection with federal, state and local 
elections.  This authority shall remain in full force and effect for all purposes while 
I am employed in this school system, or until revoked by me in writing between 
September 1st and September 15th of any given year.   
 
 
Signature__________________________Telephone No._____________ 
 
 
Street___________________________City__________Zip___________ 
 
 
Date________________________ 
 
 
 
                      COPY TO SCHOOL DISTRICT 
 
 
Contributions to VOTE/COPE are not deductible as charitable 
contributions for federal income tax purposes. 
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Appendix B 
PARAPROFESSIONAL ALLOCATION 

 

                                     Hours of 

       School                Non-Instructional Service* 

North High School                   4,940 
South High School                 4,990 
North Middle School                 4,490 
South Middle School              4,690 
Village                                 70 
Elementary School - total:       8,310 

 
The volume of paraprofessional services available to each elementary school 
shall be determined on a basis of a per pupil ratio. 
 
*Hours of service will be adjusted according to cost of type of aide service 
(instructional, non-instructional, clerical) chosen. 
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Appendix F 

 

EXTRA COMPENSATION SCHEDULE 

 
A.  Intramurals: 
 
 Effective September 1, 2012, elementary intramurals before school shall be 

compensated at the rate of $44 per hour.  Secondary intramurals shall be 
compensated at the per session rate of $64.81 PM/48.41 AM. 

 
 Enrichment programs and tutoring shall be compensated at the teacher’s 

hourly rate, provided, however, that effective July 1, 2012, in no event shall 
such compensation exceed $65 per hour. 

 
B.  Coaching Assignments: 
 

1. The compensation for coaching activity can be found by increasing the 
previous year’s base stipend (stipend without longevity) for each sport at all 
levels of the program (Varsity Head Coach, Varsity Assistant, JV Head 
Coach, JV Assistant, MS Head Coach, MS Assistant) by the current year’s 
contractual percentage increase indicated in the Teacher’s Salary 
Schedule.  

 
 After increasing each base stipend as described above, the Great Neck 
 School District Varsity Head Coaches base stipend for each sport will be 
 compared annually to the top-ranked district stipend as listed in the Nassau 
 County Coaches Salary Survey.  Any GNPS varsity coaching base stipend 
 found to be less than 79% of the top-rank district stipend for a particular 
 sport will be adjusted to equal 79% of the top-rank district stipend.  In the 
 case where a GNPS Varsity Head Coach’s base stipend is adjusted each 
 Varsity Assistant, JV Head Coach, JV Assistant, MS Head Coach, and MS 
 Assistant Coach base stipend within that sport will be adjusted to maintain 
 the previously existing percentage relationship to the GNPS Varsity Head 
 Coach’s base stipend. 
 

2. A coach who has completed seven (7) full years of coaching in the same 
sport will receive, as additional compensation, the sum of $1,015 to be 
added to the base salary as indicated in Appendix F (B) (1) beginning in 
the eighth year of coaching.   

 
 
 
 
 
 



 114 

 
C.  Coaching Index Review 
 

1. Each year the Superintendent’s designee shall convene a Coaching Index 
Committee during the first two weeks of October to review and/or revise 
the index for the current school year.  It is understood that the listed sports 
may not be offered in every school each year.  Additional meetings shall be 
held as needed. 
 

2. The Committee shall be composed of the Superintendent’s designee; one 
teacher (to be named by the BRC of that building), the Athletic Director(s), 
and one administrator from each of the secondary schools; both GNTA 
Secondary Directors, and the GNTA Vice President for Professional Rights 
and Responsibilities. 
 

3. The Coaching Index list shall be maintained by the Superintendent’s 
designee, and a copy shall be sent each school year to GNTA. 
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APPENDIX F1 

    
     EXTRA COMPENSATION SCHEDULE FOR COACHING 

2011 - 2015 

     
     

SPORT RATE   SPORT RATE 

SENIOR HIGH BOYS 

  

SENIOR HIGH GIRLS 

 

     Badminton Varsity 6,247.32 
 

Badminton Varsity 6,247.32 
Baseball Varisty 7,640.29 

 
Basketball Varsity 8,922.58 

Baseball V.Asst./JV Head/JV Asst. 6,332.86 
 

Basketball V.Asst./JV Head/JV Asst. 7,260.00 
Basketball Varsity 8,922.58 

 
Bowling Varsity 5,397.87 

Basketball V.Asst./JV Head/JV Asst. 7,260.00 
 

Cheerleading Varsity 6,302.62 

Bowling Varsity 5,397.87 
 

Cross Country Varsity 6,969.38 
Cross Country Varsity 6,969.38 

 
Fencing Varsity 6,969.38 

Fencing Varsity 6,969.38 
 

Field Hockey Varsity 7,475.29 
Football Varsity 9,180.29 

 
Field Hockey V.Asst./JV Head/JV Asst. 5,866.13 

Football V.Asst./JV Head/JV Asst. 7,615.15 
 

Golf Varsity 6,969.38 
Golf Varsity 6,351.72 

 
Gymnastics Varsity 7,329.15 

Lacrosse Varsity 7,615.15 
 

Gynmastics V.Asst./JV Head/JV Asst. 6,072.01 
Lacrosse V.Asst./JV Head/JV Asst. 6,351.72 

 
Lacrosse Varsity 7,615.15 

Soccer Varsity 7,197.70 
 

Lacrosse V.Asst./JV Head/JV Asst. 6,351.72 
Soccer V.Asst./JV Head/JV Asst. 5,851.73 

 
Soccer Varsity 7,197.70 

Swimming Varsity 8,030.01 
 

Soccer V.Asst./JV Head/JV Asst. 5,851.73 
Swimming V.Asst./JV Head/JV Asst. 6,656.58 

 
Softball Varsity 7,640.29 

Tennis Varsity 6,969.38 
 

Softball V.Asst./JV Head/JV Asst. 6,332.86 
Tennis V.Asst./JV Head/JV Asst. 5,575.87 

 
Swimming Varsity 8,030.01 

Track & Field Varsity 8,377.95 
 

Swimming V.Asst./JV Head/JV Asst. 6,656.58 
Track & Field V.Asst./JV Head/JV Asst. 6,911.81 

 
Tennis Varsity 6,969.38 

Track Indoor Varsity 8,377.95 
 

Tennis V.Asst./JV Head/JV Asst. 5,575.87 
Track Indoor V.Asst./JV Head/JV Asst. 6,911.81 

 
Track & Field Varsity 8,377.95 

Volleyball Varsity 7,197.70 
 

Track & Field V.Asst./JV Head/JV Asst. 6,911.81 
Volleyball V.Asst./JV Head/JV Asst. 5,966.89 

 
Track Indoor Varsity 8,377.95 

Wrestling Varsity 8,649.15 
 

Track Indoor V.Asst./JV Head/JV Asst. 6.911.81 
Wrestling V.Asst./JV Head/JV Asst. 7,168.86 

 
Volleyball Varsity 7,197.70 

   
Volleyball V.Asst./JV Head/JV Asst. 5,824.77 
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EXTRA COMPENSATION SCHEDULE FOR COACHING (Contd.) 

2011 - 2015 

     
SPORT RATE   SPORT RATE 

MIDDLE SCHOOL BOYS 

  

MIDDLE SCHOOL GIRLS 

 

     Baseball 4,481.72 
 

Basketball Head 4,026.00 
Basketball Head 4.026.00 

 
Basketball Asst. 3,300.00 

Basketball Asst. 3,300.00 
 

Cross Country Head 5,540.66 
Cross Country Head 5,540.66 

 
Field Hockey Head 3,855.66 

Football Head 5,012.86 
 

Field Hockey Asst. 3,266.69 
Football Asst. 4.161.15 

 
Gymnastics Head 3,862.57 

Lacrosse Head 4,129.72 
 

Gymnastics Asst. 3,205.72 
Lacrosse Asst. 3,428.86 

 
Lacrosse Head 4,129.72 

Soccer Head 3,915.55 
 

Lacrosse Asst. 3,428.86 

Soccer Asst. 3,142.86 
 

Soccer Head 3,915.55 
Swimming Head 3,843.72 

 
Soccer Asst. 3,142.86 

Swimming Asst. 3,190.00 
 

Softball Head 3,988.29 
Tennis Head 4,391.00 

 
Softball Asst. 3,306.29 

Track & Field Head 3,895.75 
 

Swimming Head 3,843.72 
Track & Field Asst. 3,233.89 

 
Swimming Asst. 3,190.00 

Wrestling Head 3,777.99 
 

Tennis Head 4,391.00 
Wrestling Asst. 3,022.39 

 
Track & Field Head 3,895.75 

Volleyball Head 4,230.29 
 

Track & Field Asst. 3,233.89 
Volleyball Asst. 3,469.71 

 
Volleyball Head 3,777.99 

   
Volleyball Asst. 3,022.39 

     
 

D.  Clubs 
 
 All approved clubs (1 afternoon each week for one hour for 32 weeks) will be 

paid $552. 
 
E.  Activity Advisors 
 
 Compensation for Activity Advisors shall be found on Appendix F2. 
 
F.  After-School Bus Supervision 
 
     Compensation for the After-School Bus Supervision during this agreement 

shall be as follows: 
 
      SOUTH MIDDLE   SOUTH MIDDLE ASSISTANT 
 

   2,523             1,316 
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G.  Supervision of School Facilities Used by Outside Organizations: 
 
 Compensation for faculty members required to supervise school audio-visual 

and stage facilities used by outside organizations shall be compensated at 
$48 for an evening plus $27 an hour or fraction thereof beyond three hours 

 
H.  Note: 
 
 All new activities and coaching assignments not included above shall be 

compensated at the prevailing rate for a comparable activity.  Clubs were not 
listed.  Clubs shall be formed with the approval of the building principal and 
the Board of Education. 

 
I.  Compensation schedules for coaching and activity sponsorship are subject to 

compliance with Title VII regulations. 
 
J.  Central Treasurers for High School and Middle School shall be removed from 

Schedule F.2 and compensated as follows: 
 
   HIGH SCHOOL MIDDLE SCHOOL 

      
         $7,952   $6,362 

    
K.  School Auditors for High School and Middle School shall be removed from 

Schedule F.2 and shall be compensated as follows:   
 

   HIGH SCHOOL MIDDLE SCHOOL 
      
         $3,181   $2,121 
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APPENDIX F2 
 
Each year the Superintendent’s designee shall convene an Activity Index 
Committee during the first two weeks of May to review and/or revise the index for 
the following school year.  Additional meetings shall be held as needed. 

 
The Committee shall be composed of the Superintendent’s designee, one 
teacher (to be named by the BRC of that building) and one administrator from 
each of the secondary schools, both GNTA Secondary Directors, one GNTA 
Elementary Director and the GNTA Vice President for Professional Rights and 
Responsibilities. 

 
The Activity Index list shall be maintained by the Superintendent’s designee, and 
a copy shall be sent each school year to GNTA. 
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IN WITNESS WHEREOF, the parties have executed this Agreement by their duly authorized 
representatives on this 7th day of December 2011. 
 
FOR THE BOARD OF EDUCATION 
Great Neck, N.Y. Public Schools 
by:  Barbara Berkowitz, President 
 
FOR THE GREAT NECK TEACHERS ASSOCIATION 
Great Neck, N.Y. Public Schools 
 
by:   (S)   Sheila Scimone 

 Chief Negotiator, Vice President for Professional Rights and Responsibilities 
 
 :  (S)   Nancy Chauvin 
                    President 
 
       (S)   Thomas Neyland 
              Vice President for Contract Improvement 
 
      (S)  Elaine Brendel 
              Vice President for Professional Development 
 
       (S)   Jennifer Synder 
              Vice President for Administration 
 
       (S)  Kim Semder 
              Director, High School 
 
       (S)   Debra Silverman 
              Director, Elementary, 3-5 
 
       (S)   Frank Bua 
              Director, Middle School 
 
       (S)   Donna Peirez 
              Director, Elementary, Pre-K-2 
 
       (S)   Maura Carroll 
              Treasurer 
 
NOTICE: Requirement of the Amended Taylor Law, Section 204-a 
 
    It is agreed by and between the parties that any provision of this agreement requiring 

legislative action to permit its implementation by amendment of law or by providing the 
additional funds, therefore, shall not become effective until the appropriate legislative body 
has given approval.   

 


