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Agreement Between the Clinton CSD and the Clinton Teachers Association 2009 -2015

PREAMBLE

The Board of Education, the Superintendent, and the Clinton Teachers’ Association 
together assert that their common goal is the pursuit of a sound educational program.

The Board recognizes the obligation to enter into negotiations with the Association with 
respect to hours, wages, and terms and conditions of employment, pursuant to Article 14 
of the Civil Service Law.

The Association recognizes the Board has certain responsibilities with respect to the 
superintendence, management and control of the education affairs of the District, 
pursuant to Section 1709 (Article 33) of the Education Law.
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Agreement Between the Clinton CSD and the Clinton Teachers Association 2009 - 2015

ARTICLE 1 

RECOGNITION

1. The Board recognizes the Association as the exclusive negotiating and bargaining 
representative for all members of the professional staff, teaching assistants, and 
registered nurses, except the Superintendent, Business Administrator, Principals, 
Chairperson of the Committee on Special Education, and Athletic Director. The 
Association is accorded unchallenged representation as spelled out in the Taylor Law.

2. This recognition shall extend through the period of this Agreement and written 
renewal thereof, unless another employee organization is recognized as the exclusive 
negotiating and bargaining representative in accordance with the Public Employees 
Fair Employment Act.

3. Unless otherwise indicated, employees in the above unit will hereinafter be referred to 
as “teachers".
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ARTICLE 2

EDUCATIONAL PROGRAM AND LEARNING CLIMATE

The parties mutually agree to endeavor to provide an educational program and a learning 
climate which are characterized by the following:

1. Respect for learning in all fields of study and dedicated efforts to make 
personal advances in one’s own field of learning and in the pedagogy of one’s 
subject and teaching level.

2. Recognition that change is constant and that schools are obligated to 
continuously adapt their programs to meet the challenge of change.

3. Recognition that the public schools are accessible to all students of legal 
school age; that the mission of the school is to provide constructive learning 
programs for all students; that all individuals have an innate human dignity.

4. Recognition that behavior is learned; that adults in the school environment are 
models for young people; that students need to have the opportunity for 
interpersonal relationships with adults.

5. Acceptance of the mutuality of concern for achieving the best possible 
arrangements and organization of the instructional program and a commitment 
to seek out new and better ways to achieve more effective learning.

ARTICLE 3

PROFESSIONAL ASSOCIATIONS

The parties recognize the value of professional associations, and the professional staff is 
encouraged to give serious consideration to participation in such organizations.
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Agreement Between the Clinton CSD and the Clinton Teachers Association 2009 -  2015

ARTICLE 4

ELEMENTARY TEACHERS ASSIGNMENT AND LOAD

1. The following current maximum guidelines of the New York State Education 
Department are agreed upon as a standard:

Kindergarten 18 -2 2

Grades 1 - 3  2 0 -2 4

Grades 4 - 6  2 4 -2 7

If a class enrollment above the maximum indicated develops prior to the opening of 
school, every effort shall be made to alleviate the situation prior to the opening of 
school, but within forty-five (45) calendar days.

If the problem of overage develops after the opening of school, but prior to 
December 1, the situation will be resolved as soon as possible, but within 
forty-five (45) calendar days.

When there is no alternative to assigning a teacher more than the maximum, the 
Association shall be notified in advance and its approval obtained. The teacher shall 
be notified in advance and the reason given. The midpoints of the above range shall 
be used for planning purposes.

However, no action shall be taken by the Association until the combined overage of all 
classes within one (1) grade area is sufficient to form a class of the lower limit stated.

2. No more than five (5) hours of classroom instruction shall be assigned.

3. Elementary classroom teachers shall not be required to remain in the classroom while 
a music, art, or physical education teacher is instructing, except for the first few 
minutes and the last few minutes.

4. Assistance will be provided to the teacher in performing those tasks which must be 
performed in connection with the administration and correction of standardized tests.

5. The parties agree that teachers shall be required to maintain lesson plans for 
substitutes, but that routine or periodic submission of plans is not required.

6. In order to accommodate innovations, the above paragraphs are subject to change 
only after bilateral agreement between the Association and the Superintendent.

7. The District shall notify elementary teachers of their assignments for the next school 
year not later than April 1st of the preceding school year.

8. The District shall coordinate with part-time teachers to arrange duty schedules that 
are mutually agreeable.
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9. Teachers and/or teaching assistants who agree to do Academic Intervention Services 
(AIS) instruction outside the regular school day shall receive release time or pro-rated 
per-diem rate, to be determined in collaboration with the building administrator, and with 
an emphasis on flexible scheduling. In so far as possible, the student to teacher and/or 
teaching assistant (TA) ratio will be held to 10:1 if all students are at the same grade 
level; if multiple grade levels are involved, then an additional teacher and/or TA will be 
assigned for each grade level.

10. Beginning in the 2007-08 school year, for the final five days of the year, K-5 students 
shall attend half-day sessions on the first four of the final five days and a one-hour 
session on the fifth and final day of the year. Typically, the half days will occur on Monday 
through Thursday of the final week and the one-hour session will occur on Friday.



Agreement Between the Clinton CSD and the Clinton Teachers Association 2009 -2015

ARTICLE 5

SECONDARY TEACHERS ASSIGNMENT AND LOAD

1. The parties recognize that limitation of class size is also desirable and necessary in 
the secondary school. The Superintendent agrees that every possible effort shall be 
made to keep core academic classes (except as noted at Article 5, Paragraph 2) 
limited to twenty-five (25). Every possible effort shall also be made to limit the student 
load per teacher to 120 students per semester. Advanced Placement (AP) and 
Honors classes, in so far as possible, shall be limited to 20 students per class.

2. Every possible effort will be made to keep class size to twenty (20), or to the number 
of student stations, whichever is larger, in the following subjects: Art, Family & 
Consumer Science, Technology, Science Laboratories, and classes historically 
referred to as non-regents.

3. It is recognized that due to varying enrollments, student course elections, and the 
complications of scheduling, class enrollment may from time to time exceed these 
limits. Where there is no alternative to placing more than five (5) additional students 
in any one (1) class or section, the teacher and the Clinton Teachers’ Association 
shall be notified in advance. Every effort shall be made to alleviate the situation by 
the beginning of the following semester in the case of year courses or within thirty (30) 
days for semester courses. If the situation cannot be corrected, Clinton Teachers’ 
Association approval shall be sought in its continuance.

4. In Physical Education classes every possible effort shall be made to achieve balanced 
class sizes not to exceed thirty (30). However, when there is no alternative, additional 
students may be assigned to classes up to a limit of one hundred eighty (180) 
students per day. If this limit is exceeded, the teacher and the Clinton Teachers’ 
Association shall be notified in advance, if possible. Every effort shall be made to 
alleviate the situation by the beginning of school, but within forty-five (45) calendar 
days.

5. Secondary teachers shall not be required to supervise study halls in the cafeteria or 
big study halls except for one group ratios of one (1) teacher to thirty (30) students.

6. Secondary teachers shall not be assigned a teaching load greater than (5) five 
academic periods per day plus a study hall assignment. When developing the 
academic schedule, if the District determines a need to assign a teacher more than 
(5) five academic periods, the Association will be notified. The teacher will then be 
asked, and if the teacher accepts the assignment, the teacher will receive the stipend 
outlined below. The intent of a possible (6) sixth assignment is to offer classes that 
may not other wise be available and not as a way to reduce staff. Teachers assigned 
to Advanced Placement (AP) or Honors classes that exceed the 20 student limit 
referenced in paragraph 1 shall be limited to (5) five assignments per day which may 
include a study hall.
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Agreement Between the Clinton CSD and the Clinton Teachers Association 2009 - 2015

The stipend will be based on 1/7 of a step 4 Masters salary for the contract year in 
which you will be teaching the extra assignment. The stipend will be prorated based 
on a number of students, quarter classes, semester classes, and/or same prep.

For full year classes:

1 full year 6th assignment = 100%
1 full year .5 over 5th assignment = 50%

1-5 students as 6th assignment = 50%
6-9 students as 6th assignment = 75%
10 + students as 6th assignment = 100%

Regardless of number of students enrolled, the following scale will be used for 
semester and quarter classes:

1 quarter as 6th assignment = 25%
1 semester as 6th assignment = 50%

If your current teaching load consists of (5) five classes with the same prep and your 
6th assignment does not create a new prep, then the stipend will be 90 percent.

7. Teachers in academic areas shall not be assigned more than three (3) course 
preparations. When there is no alternative, the Association shall be notified and its 
approval obtained. The teacher shall also be notified in advance with the extenuating 
circumstances stated.

8. Principals will make every possible effort to avoid scheduling any teacher to more 
than three (3) classes in a row without a lunch period or one (1) preparation period 
directly following.

9. Assistance will be provided to the teacher in performing those tasks which must be 
performed in connection with the administration and correction of major assessments 
(e.g., mid-terms, finals, required NYS tests, AP exams).

10. Beginning in the 2007-08 school year, for the final five days of the year, students in 
grades 6-8 shall attend half-day sessions on the first four of the final five days and a 
one-hour session on the fifth and final day of the year. Typically, the halfdays will 
occur on Monday through Thursday of the final week and the one-hour session will 
occur on Friday.

11. The District shall coordinate with part-time teachers to arrange duty schedules that 
are mutually agreeable within the appropriate number of contiguous class periods.

12. Teachers and/or teaching assistants who agree to do Academic Intervention Services 
(AIS) instruction outside the regular school day shall receive release time or pro-rated 
per-diem rate, to be determined in collaboration with the building administrator, and 
with an emphasis on flexible scheduling. In so far as possible, the student to teacher 
and/or teaching assistant (TA) ratio in any AIS class will be held to 10:1 if all students 
are in the same course; if multiple courses are involved, then an additional teacher 
and/or TA will be assigned for each separate course.
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13. The parties agree that teachers shall be required to maintain lesson plans for 
substitutes, but that routine or periodic submission of plans is not required.

14. In order to accommodate innovations, the above paragraphs are subject to change 
only after bilateral agreement between the Association and the Superintendent.
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ARTICLE 6

GENERAL COMMITMENTS

1. Supervision of Students

The parties recognize the value of certain student activities, such as clubs, social 
activities, and student affairs, as important parts of the total school program. The 
Superintendent agrees to facilitate and support these activities, and the Association 
agrees that its members will advise and supervise these activities through volunteer 
efforts and by equitable assignment by the Principal, unless otherwise stipulated in 
the Agreement.

2. General Supervision

Teachers shall be relieved, whenever possible, of being posted as general 
supervisors on playgrounds, athletic fields, lunchroom and school corridors, as agreed 
to by the Building Principal and faculty involved.

3. Advanced Courses

The parties recognize the value of professional upgrading and encourage members of 
the Association to take graduate and inservice courses and to pursue a continuous 
program of professional betterment.

4. Visitations and Conferences

Teachers shall be permitted to attend conferences as provided under “Conference 
Agreement” and to visit other schools or programs, not to exceed one day (1) per 
year, on released time without loss of pay or leave time. These occasions shall be 
prearranged and scheduled with the department head and/or Principal.

5. Inservice Programs

An annual inservice program for the professional staff consisting of two (2) days 
released time from instruction shall be included in the school calendar and shall be 
jointly planned by the Superintendent and the faculty as represented by the TEPS 
Committee of the Association, and the Professional Development Center. It is also 
recognized that inservice work will be carried on in faculty, grade level, and 
departmental meetings on other occasions.

6. Textbook Selection

Sufficient instructional materials as jointly determined by the Principal; Department, 
Curriculum, or Team Leaders, if any; and the teachers; shall be provided for each 
student in the classroom.

A committee of staff members who will ultimately use the texts under consideration 
and the Department, Curriculum, or Team Leaders, if any, and the Principal shall 
select textbooks.

- 1 3 -



Agreement Between the Clinton CSD and the Clinton Teachers Association 2009 - 2015

A. All members of the Committee shall participate with equal authority.

B. The Department, Curriculum, or Team Leaders, a majority of the staff who 
will ultimately use the text, or the Principal may, at their discretion, convene 
such a Committee.

C. Recommendations of this Committee shall be filed with the Superintendent 
for recommendation by him/her to the Board of Education which shall act on 
same before the commencement of the semester to which the 
recommendation applies. In the event the Committee is split, a 
spokesperson of the majority and the minority shall have the right to address 
the Board at the meeting at which the recommendation is to be considered.

7. Program of Scheduling

The program of school scheduling, including examinations, shall be arrived at and 
established bilaterally.

8. Lunch Facilities

The Board will provide clean facilities for those teachers eating lunch in the senior 
high cafeteria.

9. School Sponsored Activities

All school-sponsored activities will be open to the instructional staff at no cost.

10. Planning

The parties recognize that planning is an expected, important and necessary element 
of successful teaching. As such, it is hereby agreed that a teacher’s methods of 
planning and/or plans themselves may be periodically reviewed by the administration.

In instances where a teacher’s planning and/or plans are determined to be in need of 
improvement, the District shall provide necessary and sufficient assistance to bring 
about a desired level of skill and performance in that teacher’s planning.

The availability of planning assistance shall not be limited to probationary teachers.
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Agreement Between the Clinton CSD and the Clinton Teachers Association 2009 -2015

ARTICLE 7

ACADEMIC FREEDOM

The maintenance of a climate of academic freedom is fundamental to the preservation of 
the learning process in a democratic system and to living in a world of ever increasing 
complexity. The Board and the Association concur that decisions concerning potential or 
actual infringements on academic freedom can best be made by open communication 
and joint action by the Board, its administrative officers, and the Association.

The parties further believe that decisions concerning school learning experiences which 
will develop an individual student’s talents can generally best be made by a teacher who 
knows the learner and has professional experience and training. The quality of teaching 
depends, among other things, on freedom to make such decisions.

1. In the performance of their teaching functions, teachers have the freedom and 
responsibility to provide students with the opportunity of investigating all facets, sides, 
and/or opinions of and about any and all topics and materials introduced or presented 
and shall especially provide such opportunity with a regard to those which are or may 
be of a controversial nature. Such material presented to students must be 
appropriate to the maturity level and intellectual ability of the students and in 
accordance with the curriculum as approved by the Board of Education. Within the 
context of the approved course of study, the teacher shall further have the freedom 
and responsibility to permit the expression of the views and opinions of others and to 
encourage students to examine, analyze, evaluate and synthesize all available 
information about such topics and materials and to encourage each to form his/her 
own views and opinions of others and to respect the rights of individuals to form and 
hold differing views and opinions.

2. The parties agree that the handling of controversial issues in the classroom is 
primarily, and in the first instance, within the discretion of the teacher.

3. The professional staff shall have a voice in determining curriculum, its objectives, and 
content, in accordance with the constitution and the laws of the state.

4. The parties affirm that in accordance with the laws of the state, a teacher’s religious, 
political, social, and economic beliefs shall not be cause for dismissal provided they 
do not interfere with his or her responsibilities as a teacher and his or her professional 
integrity.

5. No material shall be withheld from a teacher for classroom use by censorship unless 
the committee designated in Number 6 below enjoins the teacher to withhold the 
material.
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ARTICLE 7 continued

6. In the event of criticism of any books, teaching material, and topics of discussion 
being used in the school system which will, in the opinion of the administrator, require 
action to censure or discipline the teacher, rules are hereby established which provide 
that complaints be specific, in writing, and signed. A copy of such complaint (s) shall 
be forwarded to the Association.

A. Within seven (7) school days of receipt of such complaints, the Association 
shall impanel its committee on professional rights and responsibilities. This 
committee of six (6) shall constitute a committee on academic freedom.

B. The committee will hear, evaluate, and advise the Superintendent on the 
action to be taken relative to the complaint by submitting to the 
Superintendent a written position within ten (10) days of the hearing.

C. If the Superintendent moves contrary to the advice of the committee, the 
matter may be resolved through a three (3) member binding arbitration 
panel which will include one (1) member designated by the Superintendent, 
one (1) member designated by the Association, and one (1) member 
mutually agreed upon by both the Superintendent and the Association.

7. The public school teacher is a citizen, a member of a profession, and a representative 
of an educational institution. When he/she speaks or writes as a citizen, he/she shall 
be free from institutional censorship or discipline. However, his/her special position in 
the community imposes special obligations. As a person of learning and a 
professional educator, he/she should remember that the public may judge his/her 
profession and his/her institution by his/her utterances. Hence, he/she should at all 
times be accurate, should exercise appropriate restraint, should show respect for the 
opinions of others, and should make every effort to indicate that he/she is not an 
institutional spokesman.

8. Teachers shall be free from imposition by outside agencies to comply with requests 
which constitute intrusion into the instructional program. Reasonable exceptions may 
be made by the Administration and affected faculty acting in concert.

9. The Board has the right to take action under the laws of New York State when, in its 
judgement, the teacher has violated such laws or the provisions of this Agreement 
relating to academic freedom.
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ARTICLE 8

EVALUATION OF PROBATIONARY TEACHERS

1. Evaluation is the process by which the staff member is assessed on evidence of 
satisfactory performance and growth potential in three (3) areas, and no teacher will 
be recommended for tenure who does not perform satisfactorily in each of these 
areas:

A. Instructional competency
B. Teacher-student interaction
C. Professional standing

2. First through third-year teachers will periodically be observed in the classroom 
settings by the Principal(s) and/or the CSE Chairperson. Normally the teacher will be 
apprised in advance of the impending visit, although the observers retain the 
prerogative of making the observations unannounced.

3. A single observation by a single observer in any one (1) year shall not be used as the 
sole basis for termination of service.

4. Following any formal observation, a conference shall be held with the teacher, and the 
teacher shall be apprised of the observer’s assessment of the observation. The 
teacher will be provided with a copy of any written report of the observation and 
conference when such a report is to be made a part of the teacher’s files. A teacher 
may request that prior to the conference he/she be provided with a written observation 
report, and such request shall be honored by the observer.

5. Any material to be included in the personnel file may be reviewed by the teacher. The 
teacher will acknowledge that he/she has had the opportunity to review such material 
by affixing his/her signature to the copy to be filed, with the express understanding 
that such signature in no way indicates agreement with the contents thereof. The 
teacher will also have the right to submit a written answer to such material, and 
his/her answer shall be reviewed by the Superintendent and attached to the file copy.

6. Principals and/or the CSE Chairperson shall forward to the Superintendent by March 
1st for third-year teachers, and April 1st for first through second-year teachers, a 
written recommendation as to their reappointment. A copy of these recommendations 
shall be sent to the teacher. The recommendations shall include a statement of 
reasons why the teacher is or is not recommended for reappointment.
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ARTICLE 8 continued

7. In the event a teacher is found to be rendering unsatisfactory service and will not be 
recommended by the Superintendent for reappointment, he/she shall be so notified no 
later than April 1st. If a teacher’s probationary period ends in January, he/she shall be 
notified by November 1st. No teacher’s name shall be placed before the Board as not 
recommended for reappointment who has not had the opportunity to resign.

8. When a teacher is notified that he/she will not be recommended for reappointment, 
he/she may request a hearing before the Superintendent.

ARTICLE 9

TENURE PROVISIONS

1. A teacher may leave the employ of the District upon written notice of his/her 
resignation at least thirty (30) days prior to the effective date of such resignation.

2. Teachers placed on tenure shall hold their respective positions during good behavior 
and competent and efficient service and shall not be removed except for the following 
causes, and only after an impartial hearing in accordance with procedures established 
by the Commissioner of Education.

A. Insubordination, immoral character, or conduct unbecoming a teacher.

B. Inefficiency, incompetency, physical or mental disability, or neglect of duty.
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ARTICLE 10

VACANCIES. PROMOTIONS AND TRANSFERS

1. The parties declare their support for filling vacancies, including supervisory positions, 
from qualified personnel within the District teaching staff when a local applicant, if any, 
is at least of comparable qualification as determined by the Superintendent.

2. Whenever a promotional vacancy arises or is anticipated, the Superintendent will 
promptly post notice of such vacancy in all school buildings; the notice of vacancy to 
state the basic qualifications for the position. Such notice of vacancy shall be also 
sent to the Association President.

3. The Board recognizes that it is desirable in making assignments to consider the 
interests and aspirations of its teachers. Requests by a teacher for transfer to a 
different class, building, or position shall be made in writing to the Superintendent 
through his/her Building Principal and, at the teacher’s option, one (1) copy shall be 
filed with the Association. The application form shall provide space for the reasons for 
transfer, the school, grade, or position sought, and the applicant’s academic 
qualifications. Each applicant shall receive an interview. Such requests may be 
renewed once each year to assure active consideration by the Superintendent.

4. An involuntary transfer outside the tenure area will be made only in the case of 
emergency or to prevent undue disruption of the instructional program. The 
Superintendent shall notify the affected teacher and, if the teacher requests, the 
Association, of the reasons for such transfer. If the teacher objects to such transfer 
for the reasons given, the dispute may be resolved through the professional grievance 
procedure. Should an involuntary transfer be effected, the teacher shall retain such 
rights, including tenure -  if in the same tenure area - as he/she may have had prior to 
such involuntary transfer. This clause will not be construed to adversely affect other 
legal rights of tenured employees.

Whenever possible, transfers within a tenure area will be done on a voluntary basis. 
However, when a position is cut from a grade level or subject area, and there is no 
volunteer to move to a different position within the tenure area, the person to be 
transferred will be the one with the least seniority in that tenure area at the affected 
grade level or subject area.

When a position within a tenure area becomes vacant, supervisory personnel may, 
with the teacher’s consent, recommend a particular teacher for that position, taking 
into account the teacher’s certification, seniority, interests, and abilities.

When no teacher agrees to accept the position, and/or supervisory personnel choose 
not to recommend a teacher for the open position, all teachers within the tenure area 
will convene a meeting, giving at least one week’s written notification (hard copy) to all 
teachers within the tenure area. This meeting will be facilitated by the district with a 
CTA officer present who would not be affected by the meeting’s outcome. The open 
position will be announced and teachers will be offered the position based on 
seniority; the most senior person will have the first opportunity to choose the position,
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and if (s)he refuses it, the offer will go to the next most senior person. If there are 
more positions than teachers, then after each teacher is offered the position and no 
one has chosen to accept it, this becomes the position for which the district will 
advertise and hire. If the number of positions is equal to the number of teachers, the 
least senior teacher will be assigned the open position. At that point, the position 
formerly held by the least senior teacher will become available and the process will 
begin again, with no additional posting requirement. If no one accepts that position, 
the next least senior teacher will be assigned to it, and that person’s position will be 
become available. The process will continue until all positions have been filled. A 
report summarizing the meeting will be provided to the Building Principal, the 
Superintendent, and the Association President. The Building Principal will review the 
report with the Superintendent and the Association President, after which the final 
recommendation to the Board of Education will be made by the Superintendent.

5. An applicant for either transfer or change of position shall be notified in writing as to 
the disposition of his/her application as soon as a final determination has been made.

6. Uncertified personnel will be retained for more than one (1) year only in accordance 
with the Commissioner’s Regulations and applicable law.
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ARTICLE 11

PROFESSIONAL COMPENSATION

1. The salary schedules set forth herein apply to every professional employee covered 
by this contract and specifies his/her pay for his/her work year.

2. Salary payments shall be made in twenty-one (21) equally divided payments 
beginning the Friday of the first full week of school in September. If payments should 
fall during a vacation period, payments will be made on the last day school is in 
session prior to that vacation.

Salary payments may also be made in twenty-six (26) equal payments for the pay 
period of September 1st through August 31st of the subsequent calendar year. 
Procedures for such payments will be bilaterally established between the Association 
President and the Superintendent.

3. The Superintendent may recognize up to nine (9) years of satisfactory prior service in 
the tenure area in which the teacher is to be employed at full value. Teachers shall 
not be given credit for unearned prior service. Credit for prior teaching service shall 
be recognized only in accordance with the following:

A. Regardless of the number of years of prior teaching service that a teacher 
might have, only that service recognized by the District at the time of 
employment may be claimed.

B. Teaching service must have been rendered in public or parochial school 
recognized and accredited by the State.

C. Only full-time teaching service for which a salary was paid may be claimed.

D. Only teachers who, at the time of rendering teaching service were 
appropriately certified or recognized by the retirement system, may claim 
prior years.

E. Effective July 1, 1976, and thereafter, all claimed prior teaching service 
recognized by the District must be verified. Each claimant will be required to 
furnish appropriate verification of claimed prior service in the event the folder 
does not contain such evidence.

4. Credit for military service, Peace Corps, Vista, and the National Teaching Corps shall 
be given to teachers at the rate of one (1) step on the salary schedule for each year of 
service to a maximum of three (3) years. Credit thus recognized must fall within the 
total of nine (9) years allowable. (This provision is not retroactive prior to July 1,
1974.)

5. Prior service in other tenure areas may be recognized at partial or full value within the 
terms of this agreement, upon the recommendation of the Superintendent and 
approval of the Board of Education. Flaving become a part of the initial salary 
agreement, it may not be renegotiated by the teacher nor reduced by the Board, 
except during the first six (6) months of employment.
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ARTICLE 11 continued

6. Teachers who hold less than a Baccalaureate degree will receive twelve (12) percent 
less than the salary shown on the Baccalaureate schedule for their proper step 
placement. Teacher Assistant pay is stipulated in Paragraph 10 of this Article.

A- In-service hours shall be compensated at the rate of seventy dollars ($70). College 
graduate hours shall be compensated at the rate of one-hundred dollars ($100) for 
graduate hours earned after July 1, 2006 and at seventy dollars ($70) for graduate 
hours earned prior to July 1, 2006.

8. Longevity increments of one thousand dollars ($1,000) will be awarded each teacher 
in and after their tenth year of service; two thousand six hundred dollars ($2,600) in 
and after their fourteenth year of service; two thousand eight hundred dollars ($2,800) 
in and after their eighteenth year of service; three thousand dollars ($3,000) in and 
after their twenty-second (22nd) year of service; three thousand one hundred ($3,100) 
in and after their twenty-sixth (26th) year of service and one-thousand five hundred 
dollars ($1,500) in and after their thirtieth (30th) year of service. All prior years of 
teaching service recognized by the District upon employment will be used to 
determine the eligibility for longevity increases.

9. Effective 7/1/90, the maximum graduate hours beyond degrees for which 
compensation will be offered is: BA plus (60) hours (subject to approval). There is no 
cap beyond the MA level. (Note: Teachers presently being paid for hours in excess of 
these guidelines will not be penalized.)

10. Teacher Assistants holding less than a BA degree shall be paid 45% of the 
appropriate step of the BA schedule. Teacher Assistants holding a BA or MA degree 
shall be paid 55% of the appropriate schedule step and column. Teacher Assistants 
holding valid NYS Teacher Certification shall be paid 60% of the appropriate schedule 
step and column. Teacher Assistants shall be eligible for movement on the salary 
schedule for graduate and in-service courses and shall be paid at the same rate as 
teachers. Total graduate hours for Teaching Assistants shall be limited to sixty (60).

11. When a classroom teacher is absent and the District cannot obtain a substitute 
teacher from the District’s Substitute List and the District requests that the 
instructional class period(s) be voluntarily covered by another bargaining unit 
member, this member shall be compensated at the rate of fifteen dollars ($15.00) or 
one-fifth the highest substitute rate in effect at the time, per each instructional period 
covered, (from an MOU signed on January 17, 2001)
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12. Salary computation for secondary teachers who are appointed to part-time positions

Part-time secondary teachers shall be paid the following salary percentages effective 
July 1,1994:

One assignment

More than one but no more 
than three assignments

Four assignments

More than four assignments

20 percent 

50 percent

75 percent 

100 percent

Assignments shall include classes, labs, study halls, and other supervisory duties

The percentage related to each part-time position shall be applied to the teachers’ 
appropriate step on the salary schedule.

Part-time teachers deemed to serve fifty percent or more shall be eligible for participation 
in the health insurance program provided to the members of the bargaining unit.

This paragraph applies only to the assignments of part-time secondary teachers and is 
not intended to define or interpret any other provisions of the contract.

(From an MOU signed on July 8, 1994)
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ARTICLE 11 continued

Salary Schedule 
2009 -2010

Bachelors Salary Table
B

1 $36,247
2 $37,833
3 $39,419
4 $41,005
5 $42,591
6 $44,176
7 $45,992
8 $47,392
9 $48,992
10 $50,392
11 $51,992
12 $53,392
13 $54,992
14 $56,817

Masters Salary Table
M

1 $39,864
2 $41,450
3 $43,036
4 $44,622
5 $46,008
6 $47,893
7 $49,609
8 $51,109
9 $52,609
10 $54,109
11 $55,609
12 $57,109
13 $58,609
14 $60,534

Graduate Hours $70.00/hour earned prior to July 1,2006
$100.00/hour earned on or after July 1,2006

Longevities are granted in and after the 10th, 14th, 18th, 22nd, 26th, and 30th years of 
service.

In 10th Year = $1,000 
In 14th Year = $ 3,600 
In 18th Year =$6,400 
In 22nd Year = $ 9,400 
In 26th Year = $12,500 
In 30th Year = $14,000
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Salary Schedule 
2010-2011

Bachelors Salary Table

1
B

$36,247
2 $37,833
3 $39,419
4 $41,005
5 $42,591
6 $44,176
7 $45,992
8 $47,392
9 $48,992
10 $50,392
11 $51,992
12 $53,392
13 $54,992
14 $56,817

Masters Salary Table

1
M

$39,864
2 $41,450
3 $43,036
4 $44,622
5 $46,008
6 $47,893
7 $49,609
8 $51,109
9 $52,609
10 $54,109
11 $55,609
12 $57,109
13 $58,609
14 $60,534

$1,000.00 (One thousand dollars) to base salaries of CTA members who move to Step 14 on or 
before July 1, 2010.

Graduate Hours $70.00/hour earned prior to July 1, 2006
$100.00/hour earned on or after July 1,2006

Longevities are granted in and after the 10th, 14th, 18th, 22nd, 26th, and 30th years of 
service.

In 10th Year = $1,000 
In 14th Year = $ 3,600 
In 18th Year = $6,400 
In 22nd Year = $ 9,400 
In 26th Year = $12,500 
In 30th Year = $14,000
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Salary Schedule 
2011 -2012

Bachelors Salary Table
B

1 $36,547
2 $38,133
3 $39,719
4 $41,305
5 $42,891
6 $44,476
7 $46,292
8 $47,692
9 $49,392
10 $50,792
11 $52,392
12 $53,792
13 $55,392
14 $57,592

Masters Salary Table
M

1 $40,314
2 $41,900
3 $43,486
4 $45,072
5 $46,458
6 $48,343
7 $50,109
8 $51,609
9 $53,109
10 $54,609
11 $56,109
12 $57,609
13 $59,134
14 $61,524

$1,000.00 (One thousand dollars) to base salaries of CTA members who move to Step 
14 on or before July 1, 2010. The preceding sentence is included on this schedule 
merely to signify that the $1,000.00 (One thousand dollars) referenced at the bottom of 
the 2010/2011 salary schedule continues as part of the base salary of those members 
who received it, however, inclusion of the preceding sentence here does not mean that a 
new $1,000.00 (One thousand dollars) payment is due those members this year.

Graduate Hours $70.00/hour earned prior to July 1,2006
$100.00/hour earned on or after July 1,2006

Longevities are granted in and after the 10th, 14th, 18th, 22nd, 26th, and 30th years of 
service.

In 10th Year = $1,000 
In 14th Year = $ 3,600 
In 18th Year = $6,400 
In 22nd Year =$9,400 
In 26th Year = $12,500 
In 30th Year = $14,000
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Salary Schedule
2012-2013

Bachelors Salary Table

1
B

$37,247
2 $38,833
3 $40,419
4 $42,005
5 $43,591
6 $45,176
7 $46,992
8 $48,392
9 $50,092
10 $51,567
11 $53,167
12 $54,567
13 $56,167
14 $58,542

Masters Salary Table

1
M

$41,214
2 $42,800
3 $44,386
4 $45,972
5 $47,558
6 $49,043
7 $50,909
8 $52,609
9 $54,149
10 $55,659
11 $57,159
12 $58,659
13 $60,184
14 $62,709

$1,000.00 (One thousand dollars) to base salaries of CTA members who move to Step 
14 on or before July 1, 2010. The preceding sentence is included on this schedule 
merely to signify that the $1,000.00 (One thousand dollars) referenced at the bottom of 
the 2010/2011 salary schedule continues as part of the base salary of those members 
who received it, however, inclusion of the preceding sentence here does not mean that a 
new $1,000.00 (One thousand dollars) payment is due those members this year.

Graduate Hours $70.00/hour earned prior to July 1,2006
$100.00/hour earned on or after July 1,2006

Longevities are granted in and after the V0th, 14th, 18th, 22nd, 26th, and 30th years of 
service.

In 10th Year = $1,000 
In 14th Year = $ 3,600 
In 18th Year = $6,400 
In 22nd Year = $ 9,400 
In 26th Year = $12,500 
In 30th Year = $14,000
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Salary Schedule
2013-2014

Bachelors Salary Table

1
B

$37,947
2 $39,533
3 $41,119
4 $42,705
5 $44,291
6 $45,876
7 $47,692
8 $49,092
9 $50,792
10 $52,342
11 $53,942
12 $55,342
13 $56,942
14 $59,542

Masters Salary Table

1
M

$42,144
2 $43,700
3 $45,286
4 $46,872
5 $48,458
6 $49,943
7 $51,519
8 $53,409
9 $55,189
10 $56,709
11 $58,209
12 $59,709
13 $61,259
14 $63,909

$1,000.00 (One thousand dollars) to base salaries of CTA members who move to Step 
14 on or before July 1, 2010. The preceding sentence is included on this schedule 
merely to signify that the $1,000.00 (One thousand dollars) referenced at the bottom of 
the 2010/2011 salary schedule continues as part of the base salary of those members 
who received it, however, inclusion of the preceding sentence here does not mean that a 
new $1,000.00 (One thousand dollars) payment is due those members this year.

Graduate Hours $70.00/hour earned prior to July 1, 2006
$100.00/hour earned on or after July 1,2006

Longevities are granted in and after the 10th, 14th, 18th, 22nd, 26th, and 30th years of 
service.

In 10th Year = $1,000 
In 14th Year = $ 3,600 
In 18th Year = $6,400 
In 22nd Year = $ 9,400 
In 26th Year = $12,500 
In 30th Year = $14,000
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Salary Schedule
2014-2015

Bachelors Salary Table

1
B

$38,647
2 $40,233
3 $41,819
4 $43,405
5 $44,991
6 $46,576
7 $48,392
8 $49,792
9 $51,492
10 $53,117
11 $54,717
12 $56,117
13 $57,717
14 $60,542

Masters Salary Table

1
M

$43,014
2 $44,600
3 $46,186
4 $47,772
5 $49,358
6 $50,893
7 $52,419
8 $54,109
9 $56,229
10 $57,759
11 $59,259
12 $60,759
13 $62,334
14 $65,109

$1,000.00 (One thousand dollars) to base salaries of CTA members who move to Step 
14 on or before July 1,2010. The preceding sentence is included on this schedule 
merely to signify that the $1,000.00 (One thousand dollars) referenced at the bottom of 
the 2010/2011 salary schedule continues as part of the base salary of those members 
who received it, however, inclusion of the preceding sentence here does not mean that a 
new $1,000.00 (One thousand dollars) payment is due those members this year.

Graduate Hours $70.00/hour earned prior to July 1,2006
$100.00/hour earned on or after July 1, 2006

Longevities are granted in and after the 10th, 14th, 18th, 22nd, 26th, and 30th years of 
service.

In 10th Year = $1,000 
In 14th Year = $ 3,600 
In 18th Year = $6,400 
In 22nd Year = $ 9,400 
In 26th Year = $12,500 
In 30th Year = $14,000
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ARTICLE 12

HORIZONTAL PROMOTION

Academic Credit

1. All courses must be of graduate standing, meet graduate standards, and be taken at 
accredited institutions.

2. Horizontal promotion to the next higher salary level will not apply until a teacher is 
provisionally certified.

3. Submission of evidence of courses taken and marks received (official transcripts, 
grade reports, or a letter from the university) is the responsibility of the teacher. Such 
evidence is the only basis on which horizontal promotion will be granted.

4. Requests for horizontal promotion must be submitted on the District form prior to 
October 1st for payroll apportionment in the current year. Requests for horizontal 
promotion for Fall courses must be submitted by March 1st. Salary adjustments for 
such mid-year credit will be made in the final payroll for the year.

5. Any graduate course which can be shown to be directly related to teaching 
effectiveness, including, but not limited to, courses taken for certification and/or as 
part of a degree program, will be credited for horizontal promotion. Denial of credit 
must be approved bilaterally.

Non-Academic Credit

Credit for certain other activities may be granted upon recommendation of the 
Superintendent of Schools provided that a detailed written proposal has been submitted 
for pre-approval. This proposal must include purpose, outline of activity, expected benefit 
to the District, sponsorship, leadership, and inclusive dates.

A. Inservice Training Projects

Such projects are defined as being sponsored by the District and relating directly 
to the District’s instructional program. When pre-approved, one (1) credit hour 
may be granted for each fifteen (15) hours of participation.

B. Cooperative Critic Teaching

Satisfactory critic teaching completed under the supervision of a recognized 
institution of higher learning may be approved for one (1) credit. No more than 
three (3) such credits will be approved in any block of fifteen (15).

C. Other pre-approved projects, such as authorship research, experimental work, or 
participation in a study group which can be shown to be directly related to 
teaching effectiveness, may be approved for up to three (3) credit hours per 
project. Occupational experience, travel, or teaching in other institutions during 
July and August may be similarly approved. Credit for the above may be granted 
only once. An equivalency basis of one (1) credit for forty-five (45) participation 
and preparation hours shall be used when applicable.
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ARTICLE 13

PAYROLL DEDUCTION OF DUES

1. The Superintendent agrees to deduct from the salaries of its teachers dues for the 
Clinton Teachers’ Association, as said teachers individually and voluntarily 
authorize the Superintendent to deduct, and to transmit monies promptly to the 
Association. Teacher authorization will be in writing on an appropriate dues 
deduction card.

2. The Association will certify to the Superintendent, in writing, the current rate of the 
membership dues by September 15. The Association will give the Superintendent 
thirty (30) days written notice prior to the effective date of any change in such rate 
or rates.

3. Deductions referred to in Section 1 will be made in twenty (20) equal payroll 
installments during the school year beginning with the second payroll date. The 
Superintendent will not be required to honor for payroll deduction any 
authorizations that are delivered later than September 30th, or February 15th for 
teachers employed subsequent to September 30.

4. No later than September 30th (or February 15th for teachers joining in the second 
semester) the Association will provide to the Superintendent the dues 
authorization card for each employee so authorizing. Such card is to be retained 
by the Superintendent and subject to the examination by Association officers, until 
a request for discontinuance has been similarly filed. A list of employees 
requesting dues deduction will be provided to the Association by the Business 
Office upon request.

5. Any teacher desiring to have the Superintendent discontinue deductions he/she 
has previously authorized must notify the Superintendent in writing by 
September 15th of the year for which he/she wishes dues discontinued.

6. Dues so deducted will be transmitted to the Clinton Teachers Association.
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ARTICLE 14

COMPENSATION FOR COACH ASSIGNMENTS

1. An effort has been made to assess each coaching assignment in terms of length of 
season, intrusion of season into vacation periods, number of games played and 
Saturdays as compared to weekdays, and achieve a percentage figure, which, when 
multiplied against a base, would fairly compensate coaches for their work.

2. In the first year of coaching, the salary will be calculated by using the lowest step on 
the salary schedule for that year, in subsequent years of coaching, an individual will 
move to the next step for every two years of coaching.

3. When an individual reaches the top step for purposes of his/her coaching salary, the 
individual’s salary will increase by 4% over the previous year’s coaching salary for 
every two years of additional coaching.

4. Coaches who have previously coached in the Clinton Central School District, but do 
not have continuous years of coaching experience, may be hired at a step above the 
lowest step, but no higher than one (1) step below where they would have been 
qualified to be compensated with continuous coaching service.

5. Coaches who have interscholastic or intercollegiate level experience outside the 
Clinton Central School District may be hired at a step above the lowest step, but no 
higher than Step 3 of the baccalaureate schedule in effect for that year.

6. Assignments not shown on the following list that come into being at a later date will be 
evaluated by the same criteria and a percentage figure accorded the assignment.

7. Post Season -  Coaches will receive an additional one-half percent (1/2%) for each 
post-season contest. For instance, a coach who was scheduled to earn twelve 
percent (12%) for coaching will be paid thirteen percent (13%) if his/her team qualifies 
to participate in two post-season contests, thirteen and one-half percent (13.5%) for 
three contests, fourteen percent (14%) for four contests, etc.
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ARTICLE 14 continued

Percentages for Coaching Assignments 
(To be reexamined by joint committee)

Category I -  12%
Varsity Football (Head)
Boys’ Varsity Basketball 
Girls’ Varsity Basketball 
Girls’ Varsity Volleyball 
Boys’ Varsity Ice Hockey (Head)

Category II - 8%
Boys’ Varsity Soccer 
Girls’ Varsity Soccer 
Girls’ Varsity Field Hockey 
Girls’ Varsity Tennis 
Boys’ Varsity Cross Country 
Girls’ Varsity Cross Country 
Boys’ Varsity Volleyball 
Coed Indoor Track 
Boys’ Varsity Baseball 
Girls’ Varsity Softball 
Boys’ Varsity Track (Head)
Girls’ Varsity Track (Head)
Boys’ Varsity Lacrosse
Assistant Varsity Football
Assistant Varsity Ice Hockey
JV Football
Boys’ JV Basketball
Girls’ JV Basketball
Fitness Center Student Activity
Coordinator (year-round position)

Category III -  6%
Girls’ Varsity Cheerleading 
Boys’ Varsity Bowling 
Girls’ Varsity Bowling 
Boys’ Varsity Golf 
Girls’ Varsity Golf 
Assistant Boys’ Varsity Track 
Assistant Girls’ Varsity Track 
Boys’ JV Soccer 
Girls’ JV Soccer 
Girls’ JV Field Hockey 
Boys’ JV Volleyball 
Girls’ JV Volleyball 
Boys’ JV Baseball 
Girls’ JV Softball 
Boys’ JV Lacrosse

Category IV -  5%
Modified Sports

Category V -  4%
Modified Sports Supervisors

All intramurals will be compensated at 
the rate of 1%,

Intramural minimum = twenty (20) 
hours.
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ARTICLE 15

EXTRA CURRICULAR & EXTRA DUTY COMPENSATION

(To be reexamined by joint committee)

Look at MOU from  June 20, 2001 and integrate those pos itions  into C8A 
Category A: 10%

HS Musical- Stage Director, Vocal Director, & Producer 
Junior Class Advisor/Prom Coordinator 
Senior Class Advisor/Graduation Coordinator 

Category B: 8%
Secondary Audio Visual Coordinator 
Elementary Audio Visual Coordinator 
High School Yearbook Advisor 
Drama Club Director 

Category C: 7%
HS Musical -  Pit Orchestra Director 
HS Marching Band/Jazz Band Director 

Category D: 6%
HS Show Choir Director and Accompanist 
MS Musical- Stage Director, Vocal Director, & Producer 
High School Student Council Advisor 
Middle School Yearbook Advisor 
Middle School Student Council Advisor 
Model UN Advisor 

Category E: 5%
HS Musical- Choreographer 
HS Musical- Program, Publicity, & Business 
HS Honor Society 
MS Honor Society 

Category F: 4%
HS Musical -  Costumer 
HS Musical- Assistant to the Director 
Mock Trial Advisor 
Senior High Yearbook Assistant 
Literary Magazine Advisor 
Amnesty International Advisor 
S.A.D.D. Advisor 

Category G: 3%
HS Musical- Set Construction 
HS Musical- Art Director 
MS Advisors 
HS Mathletics 
MS Mathcounts 
HS OVA 
MS OVA 
ES OVA
Drug Quiz Advisor 
Science Fair Coordinator 
Sophomore Class Advisor 
Senior Ball/Senior Dinner Dance Advisor 
Science Olympiad Advisors (2)
Ski Club Advisor 
Freshman Class Advisor
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Category H: 2%
MS Musical -  Choreographer 
HS Musical- Rehearsal Pianist & Pit Pianist 
HS Awards Committee Chair

Beginning with the 2007-08 year, extra curricular stipends shall increase for multiple years of 
service following the same model used for coaching stipends as stipulated in Article 14, beginning 
at Paragraph 2. For such movement, experience in the 2006-07 year shall be considered as year 
one.

General supervision duties outside the classroom, such as chaperoning, athletic 
contests, bus trips, etc., shall be compensated at the rate of fifty dollars ($50.00) for 
home events and seventy dollars ($70.00) for away events. A voluntary sign-up sheet 
will be posted in each building, and in the event there are no volunteers, assignments 
shall be made on an equitable basis.

Activities that come into being at a later date will be accorded an appropriate stipend.

All positions and appointments are subject to an annual review.

Away activities requiring overnight supervision shall be compensated at the rate of 
seventy dollars ($70.00) per day.

Home tutoring provided by bargaining unit members shall be compensated at the rate of 
twenty-five dollars ($25.00) per hour.

Teaching service beyond the regular school day for the Professional Development Center 
1. Clinton teachers and teacher assistants who instruct or present professional 

development classes at the Clinton PDC will be offered the following options in 
payment for their services:

A. Inservice credit in clock hours for the time spent preparing, as well as the time 
spent teaching the class(es) OR

B. $40/hour for time spent teaching.

All additional assignments, i.e., coaching and/or extra-curricular duties for which 
members are compensated and are appointed on a yearly basis, are open for application 
on a yearly basis to all members of the bargaining unit.

Members not currently holding a position and desiring to apply shall do so prior to 
June 1 for the succeeding year.

Anyone submitting an application will receive a response.

Members of the bargaining unit will be given the first opportunity to fill any 
additional paid positions to include general supervision, with the understanding 
that any teacher asked to supervise shall do so or provide an appropriate 
substitute.
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The Employer shall provide inservice training for coaches and other advisors 
designated by the District to update the requirements of the New York State First 
Aid Card.

ARTICLE 16

NATIONAL BOARD CERTIFICATION

A teacher employed by Clinton Central School will be rewarded for National Board 
Certification in the following manner:

In order to apply for National Board Certification as a CCS teacher, the teacher 
must have tenure in the district.

The District will provide help and support to the teacher as needed in the 
application process. The teacher will use state and NYSUT grants whenever 
possible, to pay for the application for National Board certification. If those grants 
are not available, the teacher will attempt to secure funding in other ways before 
requesting financial help from the District for the application fees.

Upon receipt of notification that the teacher’s portfolio has been received by the 
National Board, the District will pay the teacher a one-time stipend of $1,000 for 
completing that part of the process.

Upon receipt of notification that the teacher has achieved National Board 
Certification, the District will pay the teacher a one-time stipend of $4,000, 
completing the first year stipend of $5,000.

In the teacher’s second through tenth years of certification, the District will pay the 
teacher $1,250 each year.

A teacher who applies for or achieves National Board status prior to employment by the 
District will be paid according to the same timetable, (e.g., a teacher who has applied for 
certification but has not yet achieved it will receive $4,000 upon notification of 
achievement. A teacher who achieved certification two years prior to employment in 
Clinton will be considered to be starting in the District in the third year of certification and 
receive the stipend of $1,250.
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