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MEMORANDUM OF AGREEMENT 
BETWEEN THE 

YONKERS BOARD OF EDUCATION 
AND THE 

YONKERS FEDERATION OF TEACHERS, AFT/NEA 

It Is hereby agreed that the collective bargalnlng agreement between the 
Yonkers Board of Educatlon and the Yonkers Federation of Teachers dated July 
1, 2003 - June 30,2007 Is amended as follows: 

1. -- -Duration of t h m  Is amended to provide for 
new effective dates beglnnlng as of July 1,2007 and endlng June 30, 
2011. 

2. - - Is amended to provlde for the following Increases: 

- Effectlve July 1,2007, a 2% Increase on base for all categories, 
steps, lanes, actlvitles and Increments (other than E I T W ) .  

- Effectlve February 1, 2008, a 2% increase on base for all categorles, 
steps, lanes, actlvltles and Increments (other than ElT/TSA). 

- Effecthre July 1, 2008, a 2.52 Increase on base for all categorles, 
steps, lanes, actlvltles and lncrements (other than E l 'Tm) .  

- Effectlve February 1, 2009, a 2.5% lncrease on base for all 
categories, steps, lanes, actlvitles and increments (other than 
E r v w .  

- Effectlve July 1, 2009, a 3% increase on base for all categories, 
steps, lanes, activities, and increments (other than EIT/TSA). 

- Effectlve July 1, 2009, step one salary amount in all lanes will be 
eliminated. All other step increments, including longevity increments, 
shall be advanced to the preceding step on the Schedule. Step 36 will 
be eliminated. 

- Effective July 1, 2010, a 3% increase on base for all categories, 
c;teps, lanes, activities and increments (other than EITmA). 

S~lary grids shall be as annexed hereto. 

R E C E I V E  

NYS PUBLIC EMPLOYMENT 
RELATIONS BOARD 



3. - -Welfare is amended by changlng the Board 
contrl butions as follows: 

Year Contribution 
2007-2008 $1753. 
2008-2009 $1806. 
2009-2010 $1860. 
2010-2011 $1916. 

4. Artl- - -nd Medical Coverage Is amended to read 
as follows: 

The Board agrees to pay full hospitaiizatlon based on the 
Empire Plan for ail employees hired prior to July 1, 2007 as 
lndlviduals or as individuals with dependents. Effective July 1, 
2009 and thereafter, the 8oard shall deduct a dollar amount equal 
to Soh of the then current premium cost from such employees' 
regular paychecks, subject to a cap of $500 for Individual coverage 
and $1000 for individuals with dependents. 

For all YFT bargalnlng unlt members hired on or after July 1, 
2007, the 8oard shall pay 92Oh of the premium cost for indlviduais 
or individuals with dependents plans and the employee shall pay 
the remalning 8% through regular payroll deductions. The 
contribution for such employees shall be capped for the years 
beginning July 1, 2009 and July 1, 2010 at 8% of the then current 
premium cost or 10°h of the 2008 premium cost, whichever is the 
lesser amount. 

For those employees enrolled in other than The Empire Plan, 
the 6oard agrees to pay the portion of the cost that would 
ordinarily apply to the Empire Plan. 

2. Buv Out Option for Ellaible Emnlovee~ 

Members of the unit who are eligible and enrolled in the 
District's health insurance plan and who withdraw from the 
District's plan shall receive $2500 for an individual plan or $5000 
for an individual with dependents plan provided that they remain 



eligible and uncovered for a period of twelve consecutlve months. 
Such payment shall be made at the end of the twelve month 
perlod and annually thereafter, provlded such teacher is still 
ellgible and uncovered by the Dlstrlct's plan. Nothing contained 
hereln shall preclude an ellgible member from re-entering the 
plan at any time provlded, however, that In the case of a member 
who re-enters in less than twelve months, or on a date prlor to 
an annual payment, no payment shall be made, 

Effecthre November 1, 2001, new hlres shall not be eligible for 
health insurance coverage by the Dlstrlct If they are ellglble for 
substantially equlvalent average under another plan. New hlres 
who may have to pay to partlclpate In such plan are still deemed 
ellglble to participate and wlll not be covered by the Dlstrl&s plan. 

Upon submission of satisfactory proof that such contrlbutions are 
requlred, such unlt members shall be entitled to an annual payment 
whlle such contrlbutions are still requlred. The amount of such 
payment shall be equal to the actual cost to the spouse, but shall 
not exceed 50% of the Dlstrlct's cost for family coverage. 

Should an lndlvidual lose eligibility for substantially equivalent 
coverage under such plan, the Board will allow for partlclpation in 
the District plan as soon as possible. 

Members of the unit shall truthfully advise the District of their 
eliglbillty for health insurance under other plans. 

After completing ten years of employment by the District, 
employees who are ineiiglble under this provision shall become 
eligible for coverage by the District. Such employees shall also 
become eligible for the buy out option described above. 

4. Board to Share Information 

It will be the responsibility of the Board of Education to provide 
the YFT with ~~pdated information on insurance premium costs as 
they occur. Additionally, the Board of Education will provide the 
YFT with the dollar amounts to be paid by YFT members each time 
premium costs change. Insurance payments shall be changed only 
i?n nn annual basis. 



5. A new Article 26 - ~ a t i o n a l  and Physical TheraDists. in the 
Form annexed to this memorandum shall be added to the collective 
bargaining agreement between the partles. 

6. Except as specifically amended by this Agreement, all other terms and 
condltlons of the collective bargaining agreement dated June 1, 2003 - 
June 30, 2007 shall remain In full force and effect, and shall be 
Incorporated Into any revised Agreement. 

7. This Agreement Is subject to ratlficatlon by the membership of the 
Yonkers Federation of Teachers and the Yonkers Board of Education. 

Dated: ~u~ust>/ ,  2007 

YONKERS BOARD OF EDUCATION 

BY 
Superintendent 
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Printed 28-Aug-07 - 
YET Sal Calculatiane 

ZP 
-La U + 1 5  M+3 0 BA+4 5 BA+60 M+75 

L t * r * + * * + * * * t t * . * * * * * * * * i * * * i * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * *  

1 57,772 59,564 61,351 63,133 64,918 66,701 
2 60,151 61,354 63,133 64,918 66,701 68,498 
3 b4,02& 65,813 67,602 69,383 71,167 71,968 
4 67,602 69,533 71,167 72,968 74,750 76,538 
i 71,167 72,968 74,750 76,538 78,321 80,106 
6 74,750 ?C, 536 78,321 80,106 81,894 83,683 
7 76,536 78,321 00,710 81,894 83,683 85,467 
8 78,321 130.106 82,495 83,683 85,467 87,154 
9 81,006 82,782 85,467 87,254 89,044 SO, 831 
-0 83,979 85,769 88,449 90,231 92,021 93,809 
.1 88,147 89,939 92,611 94,400 96,198 97,986 
-2 96,675 97,605 97,718 97,986 100,350 101,145 
.3  9 8 , 2 5 &  99,188 99,175 100,956 103,337 105,121 
.4 110,208 111,104 115,141 117,138 
.S 111,791 113,687 116,824 118,711 
1 100,633 151,563 114,166 116,062 . 119,199 111,096 
6 101,672 102,602 115,205 117,101 l20.138 111,135 
1 103,003 103,953 116,536 118,432 111,569 123,466 

20yr. Long $2,375 
25yr. Long $1,039 $3,414 
30yr. Long $1,331 $4,745 

Specla1 Ed b GuiQnce $1,597 



20yr. h a g  $1,365 
25yr .  Long $2,048 $3,413 
3 0 y r .  Long $897 $4,310 
35yr. Lrrng $1,147 $5,457 
Special Ed & Guldancr $1,376 $6,833 



2007-2GCa Trhcners' Salary Schedule ~f fective 7/1/07 

55,091 
57.150 
58,757 
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65,838 
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78,466 
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87,845 
SO. 459 

100,202 
101,654 
103,743 
104, bSB 
105,828 

20yr. Lonq 
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30yr. Long 
3Syr. Long 
Specid 6d h Z u i u c e  



20yr. Long 
2 5 y x .  Lony 
30yr. Long 
3 5 y r .  Long 
Special Ed L C;rii&ce + 



20yr. Lony $1,456 
25yr. Long $2,184 $3,640 
3Oyr. Long $956 $4,596 
35yr. Long $1,223 $5,819 
Special Ed h G u i w c e  $1,468 
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2 d c i a / ~ S u 9  l'rachers' sdary Schedule-Effective 2/1/09 * e m * *  
- e; 

hA l a +  i 5 hAr30 m+45 Uk+6 0 PED 
-*.****t**t.r.*rlt~t*'*.t*Itt~t********************************************* 

20yr. Long 
25yr. ~ o n g  
30yr. Long 
35yr. Long 
Specid E a  &, Guidance + 



YET S a l  Calculatione 

2009/2010 Tarrcharsl S4iar-y Schedule-Effective July 1, 2009**-** 

61,388 

63,126 
67,405 
70,926 
74,403 

77.86. 
80, la* 
81,913 
84,813 
87,705 
9l,75O 
36,705 
$8, llt 

108,826 
110,363 
112,609 
113,678 
114,970 

50yr. Long 
25yr. Long 
ioyr. Long 

64,655 
66,586 
70,928 
74,403 
77,864 
El, 340 
83,077 
84,813 
88,284 
91,170 
95,220 
99,256 

102,158 
113,714 
115.251 
117,557 
118,566 
119,858 

$2,306 
$1,009 
$1,292 

$1,550 



2010/2011 Teachers* B d a r y  Schedule-Effective 7/1/2010 **-• 
:ep 

MA M + 1 5  U+30 UA45 1QI+60 PBD 
Zs**f*I*******tt************t*********************************************** 

2 0 y r .  Long 
2Syr. Long 
30yr. Iang 

Special L a  & GLiQance 

68,586 
79,375 
74,852 
78,422 
81,988 
85,569 
87,357 
89,139 
92,710 
95,688 
99,871 
104, 034 
107,004 
119,024 
UO, 607 
122,982 
124,021 
125,352 

$3,414 
$4 , 745 
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MEhlORANDUM OF AGREEMENT 
BETWEEN THE 

YONKERS BOARD OF EDUCATION 
AND THE 

YONKERS FEDERATION OF TEACHERS, AFT 

It is hereby agreed that the collective bargaining agreement between the Yonken Board 
of Education and the Yonkers Federation of Teachers, as amended by agreement dated May 3 1, 
2006, is further amended as follows: 

1. A new Article 26 is added to the contract to read as follows herein. The contract 
paragraphs currently numbered from 26 through the end of the contract shall be renumbered. 

Artlcle 26 - Occueational and Phvsical Thera~ista 

A. Working Conditions ; 

1. Occupational and physical therapists shall be required to work all days that teachen are 
required to work. 

2. The occupational and physical therapists' work day shall be the same as the teachers' 
work day at the building to which he/she is assigned. 

a. The occupational and physical therapists shall have a duty free lunch period. 

b. Occupational and physical therapists shall prepare all reports and documentation 
required by the Board of Education and /or applicable rules and regulations, and shall be 
given adequate time during the workday to prepare such reports and documents. 

B. Evaluation and Protection : 

a. 'lhere shall be a minimum of two (2) formal obsemations during an occupational 
i.)r physical therapist's f rst hill year of employmcnt. Sl.ich observations shall take place 
no later than December and April of that school year. During subsequent years, there 
!;hall be a minimum of one ( I )  formal observation each year. 



b. Within three-four (3 to 4) weeks the occupational or physical therapists shall receive 
a written report of the observation. The occupational or physical therapists shall have 
the right to have, upon request to the Administrator, a conference regarding the report 
within a reasonable period of time and/or make comments on the report to be placed 
in the personnel file. 

c. For occupational and physical therapists, an evaluation, observation or walk through 
may be conducted at any time by the Principal or Central Ofice Administrator. 

2. Annual Evaluations i 

All occupational and physical therapists, provisional and permanent, shall receive, on 
the appropriate Board form, an annual written rating of "satisfactory" or 

"unsatisfactory". 

3. OccupationaVPhvsical Thera~ists  Protection ; 

All occupational and physical therapists are covered under Civil Service Law. 

C. Personnel Files ; 

Evaluations and all other items from within the school system shall be open to the 
occupational and physical therapist's review. Individual occupational and physical 
therapists shall have the right to review their Personnel files, upon appointment with the 
Personnel Department, and in the presence of the administrator responsible for such files, 
or hidher designee. Occupational and physical therapists may also review all past, non- 
confidential materials in their personnel files whether in the central office or any school 
building, in the same manner. They shall have the right to obtain copies upon request, 
provided that such action does not interfere with the normal business of the school or office. 

D. Applicable Teacher Contract Provisions : 

The following provisions in the teacher contract shall apply to occupational and 
physical therapists. 

Article 1. - Preamble 
Article 2. - Statement of Recognition 
Article 3. - Fair Practices 
;-\rt.icle 4. - Federation R-ights 
Article 5. - Monthly Meetings, hfatters cif hfuhlal Concern 
.Jrticle 6. - Salaries - Sections A (D), (5) 
Article 7 .  - Jury Duty 
iIi.ticle 9. - I-Icnlth and Wdhre: See Scctim E, 2 223 in Article 34 
,jrticlr 12. - Laves of Absence - Sections: A,B,L),G (1 to '7 Sr 10) H 
,lrticle 1 3 .  - (;ricvance Procedure 
.jiti~le 1 '7 .  - Pa) roll Deductions 
;jrticle 1 % .  - Attcndnnce, Rctiremcnt, and 'Termination Pay .- Section 14 



Article 21. - Miscellaneous - Sections: C,E,I,J,O,Q 
Article 22. - Committees - Section E as amended to include occupational and physical 

therapists. 
Article 23. - Matters Not Covered 
Article 24. - Management Rights 
Article 27 - Conformity To Law - Savings Clause 
Article 28 - Comparable Substitutions 
Article 29 - No Strike Pledge 
Article 30 - Taylor Law Section 204-A 
Article 3 1 - Duration of Agreement 

E. MISCELLANEOUS i 

1. Child Care Leavp 

Any physical or occupational therapist who becomes or will become a parent either 
naturally or by adoption, and desires to apply for child care leave shall give notice to the 
Superintendent with a copy to hidher principal. Such notice shall be given, no less than 
sixty (60) days before that therapist intends to leave the classroom. Under extraordinary 
circumstances the notification may be reduced. This leave shall continue for a period of 
not more than one (1) year from the date of birth or adoption. All parental leaves can be 
terminated by the physical or occupational therapist at any time prior to the end of a 
requested leave in accordance with the notification procedures that follow. At the request 
of the physical or occupational therapist, the Board may extend the period of any 
parental leave or extension thereof to correspond with the beginning of the semester next 
following the expiration of the leave without the loss of any rights or privileges pertaining 
thereto. A physical or occupational therapist may request a second (2) year of child care 
leave and such request shall be considered at the sole discretion of the Superintendent. 

Child Care leaves will be restricted as follows: 

the child care leave period ends at the child's first birthday. 

physical or occupational therapists who take child care leave but return to work before 
the end of their leave will forfeit the unused portion of leave, except that the 
Superintendent may, in his or her sole discretion grant m additional leave within the leave 
period. 

physical or occupational therapists who do not request a child care leave immediately after 
the birth of the child wlll be entitled t o  the time remaining in the child c m  leave. 

physical or occupational therapists on child care leave may not engage in full  time 
employment. 



Physical or occupational therapists shall not be guaranteed return to their original school or 
assignment. Where a comparable vacancy exists at the time of the therapists' return, 
the therapist shall be given an opportunity to request such a vacancy. 

The returning physical or occupational therapist shall give notice, in writing, to the Office 
of Personnel not later than June 1 for the Spring term and not later than January 1 for the 
fall term. Such notice may be included in the letter of application for leave. 

A physical or occupational therapist who suffets the death of a child for whom the therapist 
has received a child care leave, may, upon notification to the Office of Personnel, be 
returned to service on the first day of the semester following. Therapists are encouraged to 
give this notification at the earliest possible date. 

For probationary therapists, the probationary period will be suspended with the 
commencement of the leave and will resume at the termination of the leave. Credit will be 
granted for all active service in the Yonkers Public Schools. 

2. Welfare Fund; 

Effective as of July 1,2007, occupational and physical therapists shall receive the same 
contributions to the YFT Welfare Fund as is made for teachers under Article 9, Section A 
of the YFT/Board of Education Agreement. 

3. Hospitalization and Medical Covera~e; 

Effective as of July 1,2007, occupational and physical therapists shall be eligible for 
hospitalization and medical coverage and accident and health insurance under the same 
conditions as those provided for teachers in Article 9, Sections B. and C. of the YFTAoard 
of Education Agreement 

4. Hourlv Rate : 

All hourly related duties for physical and occupational therapists shall be paid at the same 
rate that teachers receive. 

5. Lunch Period: 

Occupational 2nd Physical 'Therapists may leave school premises during their msigned 
lunch ti me. 

6. eersonal Effects Securitv: 

']-lie Board shall provide ctcry occupational and physical therapist with a mail box and 
um,n\erlient space for therapists to secure hisl'her coat and lock up othcr personal belongs. 



7. Extended Leave for Personal Illness; 

Covered under Civil Service Law, Section 72. 

8. The followinrr Is to be added to Article 6. Section A (31 in the B.A. + 30 Cateaon, 
effective Juhl. 2006 ; 

" Occupational and Physical Therapists who possess a Baccalaureate Degree " 

9. The followincr is to be added to Article 6. Section A (31 in the M.A. + 30 Category, 
effective Jnlv 1.200Q 

Occupational and Physical Therapists who possess a Master's Degree " 

F. Except as set forth in this Article 26 the remaining provisions of the Yonkers Federation of 
TeacherslBoard of Education contract shall not apply to Physical and Occupational 
Therapists. 

Dated: May .2007 

Yonkers Board of Education 

BY 
Superintendent 
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