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This Agreement, entered into this day of ~,k, 2006 by and be- 
tween the Chief Executive Officer of the Berkshire Union Free School District 
(hereinafter referred to as the Superintendent) and the Berkshire Teachers' Asso- 
ciation (hereinafter referred to as  the Association) sets forth those terms and con- 
ditions of employment negotiated and agreed to by the parties. 

ARTICLE 1 - RECOGNITION 

The Board of Education ("Board") of the Berkshire Union Free School 
District ("District") hereby recognizes the Association as the exclusive negotiating 
agent for a bargaining unit comprised of all full-time and part-time classroom 
teachers, all full-time and part-time special subject area teachers, all teachers of 
speech and hearing handicapped, school psychologist(s), social worker(s), guid- 
ance counselor(s), the librarian(s), the Department Chairpersons, coordinators, 
full-time and part-time teaching assistants. This recognition, except as  otherwise 
expressly provided for in this Agreement, extends to the foregoing titles solely 
during the period September 1 - June 30. The period of unchallenged representa- 
tion shall be as provided by law. 

"Part-time" shall mean any bargaining unit member employed to work 
50% or more of the regular work week. Employees who work less than 50% of a 
regular work week and all substitutes are not included in the bargaining unit. 

ARTICLE 2 - NEGOTIATION PROCEDURES 

2.1 Commencing Negotiations. Either party to this agreement may initi- 
ate negotiations for a successor agreement on or before March 1 in the final year 
of this agreement. Notice shall be in writing addressed to the Superintendent if 
requested by the Association, or to the President of the Association if requested 
by the Superintendent. 

2.2 Negotiations. 

A. Both parties agree to negotiate in good faith in an attempt to 
reach mutually satisfactory agreement on terms and conditions of employment. 
Each party will present relevant data, exchange points of view, and make propos- 
als and counter-proposals. 

B. Neither party in any negotiation shall have any control over the 
selection of representatives of the other party and each party may select ,its repre- 
sentatives from within or outside the school district. 

C. The parties hereto mutually pledge that their respective repre- 
sentatives are empowered to make proposals, consider proposals, and reach com- 



promises in the course of negotiations. However, no agreement will be final until 
ratified by the Board of Education and the Association. 

2.3 Agreements. 

The Association will make provisions for the printing of the final 
agreement with the costs for labor and materials to be paid by the Association. 
Twenty copies will be delivered to the Superintendent within ten (10) working 
days after signature by both parties. The Association will distribute one copy to 
all bargaining unit members presently employed and hereafter employed. 

ARTICLE 3 - ORGANIZATION RIGHTS 

3.1 The Association may hold general meetings of its membership on 
such days as  other professional or contractual duties do not take precedence. Al- 
though the Association may initially choose the location of such meeting, the Dis- 
trict shall have the right to require that such location be changed for legitimate 
District purposes. 

3.2 Officers and individual members of the Association may meet infor- 
mally about Association business on school grounds a t  such times and places 
that do not interfere with their professional duties or normal school operations. 

3.3 Fifteen minutes will be provided to the President of the Association on 
the first day of each school year to address the entire faculty about the Associa- 
tion. 

3.4 The Association is guaranteed use of school mailboxes to communi- 
cate with its members regarding Association business. Association officers shall 
be responsible for said distribution. 

3.5 Meetings of the Board of Education will not be held during the school 
day, except in an emergency. In the event that an emergency board meeting is 
held during the school day, the Association President or his/her designee shall be 
excused from his/her assigned duties for the purpose of attending the meeting. 

3.6 A copy of the minutes of all Board of Education meetings will, when 
approved, be provided to the Association President. 

3.7 The Association shall be provided with photocopies of all materials 
that the District is obligated to make public pursuant to the Freedom of Informa- 
tion Law. The Association shall pay the fees for said photocopies, provided that 
said fees shall not exceed twenty-five cents per photocopy. 

3.8 Dues Deduction 

A. The District shall provide that dues for the Association be de- 
ducted from salaries of members of the bargaining unit in accordance with the 
following rules and regulations. Dues so deducted will be paid to the treasurer of 
the Association. 



B. Members of the Association shall authorize such dues deduc- 
tions in writing and submit such authorization to the Business Office. Dues de- 
ductions shall remain in effect until written revocation is submitted by .the 
bargaining unit member to the Business Office. This revocation must be made 
within the first month of the school year. 

C. The Treasurer of the Association shall inform the Business Of- 
fice within the first week of school what the total amount of Association dues de- 
ductions will be for each member for the current school year. 

D. The District will deduct dues from the salaries of Association 
members in 16 equal installments during 16 pay periods of the school year com- 
mencing with the first paycheck in October. 

E. It is specifically agreed that the District and Board assume no 
obligation, financial or otherwise, arising out of provisions of this article beyond 
the actual deduction and transmittal of funds so deducted. The Association 
agrees that it will indemnify and hold the District and Board harmless from any 
and all claims, actions, demands, suits or proceedings by an Employee or any 
other party arising from acts or omissions surrounding the use of such monies 
after transmittal as  provided in this Article. 

I?. Once the funds are remitted to the Association, their disposi- 
tion thereafter shall be the sole and exclusive obligation and responsibility of the 
Association. 

3.9 There will be no reprisals of any kind against a bargaining unit mem- 
ber by either the District or the Association or their respective representatives by 
reason of membership or lack of membership in the Association or participation 
in activities of the Association. 

3.10 Association Leave. Up to a total of ten days per annum without loss 
of pay will be available for authorized personnel to attend to Association business 
off campus. Persons permitted to use one or more of these days must be desig- 
nated by the Association President. Said designation must be made to the Super- 
intendent, in writing, no less than two working days prior to the day of leave. 
Substitute cost is understood to include the compensation paid to the substitute 
as well as the District's contribution to Social Security, Worker's Compensation 
and Unemployment Insurance. Some of the ten days available for Association 
business may be used for business to be taken care of at  school or on campus, 
with the prior approval of the Superintendent. The District will submit a bill for 
the actual cost of the substitute(s) within 5 days. Reimbursement shall be made 
to the district within 10 business days from receipt of the bill. 



ARTICLE 4 - MANAGEMENT RIGHTS 

Subject to the provisions of this Agreement, and provisions of law, the 
Board and the Superintendent reserve and retain full rights, authority and discre- 
tion, in the proper discharge of their duties and responsibilities, to control, su- 
pervise and manage the District and its professional staff, to determine and 
administer educational policy, to operate the school and to direct the professional 
staff, and otherwise retain all rights, authority and discretion which are exclu- 
sively vested in the Board or in the Superintendent under governing law, ordi- 
nances, rules and regulations as set forth in the Constitution and the Laws of the 
State of New York and the United States of America. 

ARTICLE 5 - RIGHTS AND RESPONSIBILITIES 

5.1 The parties recognize that the availability of optimum school facilities 
for both students and bargaining unit members is desirable to insure the high 
quality of education which is the goal of both the bargaining unit members and 
the District. 

A. The District agrees to provide: 

1. One room, furnished, shall be reserved for use as  a staff 
lounge. 

2. Adequate parking facilities shall be made available to the bar- 
gaining unit members. 

B. The bargaining unit members will have reasonable access to 
school photocopying machines to facilitate the preparation of instructional mate- 
rials. 

5.2 In order to minimize student behavioral problems the parties agree 
that the District, the Association, and individual bargaining unit members shall 
each strive to address the emotional, social and behavioral needs of the students 
in order to support their academic achievement in a safe, orderly and harmonious 
learning and teaching environment. 

5.3 A. The District shall select and assign no less than four (4) people 
during teacher hours to assist in maintaining a safe, orderly and harmonious 
learning environment. 

B. The District shall inform bargaining unit members of any crisis 
situations in a student's life which, in the judgment of the Superintendent, may 
manifest itself in drastically or dramatically different behavior by the student. 

C. The District shall provide student support services, counseling, 
removal from class, or in extreme cases, suspension from school when the Super- 
intendent determines that this is warranted. 



5.4 Faculty Advisory Council 

There shall be a committee known as the Faculty Advisory Council. 
The Council shall consist of the Superintendent and such other members of the 
District's Administration which (s)he shall from time to time designate, and no 
more than one teacher from each department plus the Association President, a 
Student Services employee and one teaching assistant. The Association President 
shall assign the bargaining unit members on or about September 2 1 of each year. 
There shall be no limit on consecutive annual service. The Council shall meet a t  
least once per month. The Council shall advise the Superintendent on matters 
pertaining to the educational mission of the District. 

The annual school calendar shall be a subject of consideration by the 
Faculty Advisory Council. 

The Council may, with the consent of the Superintendent and the As-  
sociation President, invite non-council members to attend and participate in any 
Council meeting for any purpose. The Council's powers shall be limited to those 
of an advisory or consultative nature. 

In no instance shall the Council make decisions on mandatory topics 
of bargaining or on District matters. 

5.5 Propertv Losses 

A. School Property. Bargaining unit members will not be held re- 
sponsible for the accidental loss or damage of school property. Bargaining unit 
members will be responsible for supervising student use of school property and 
equipment. 

B. Personal Propertv. A bargaining unit member may file a claim 
and the Superintendent may compensate, at  her/his discretion, bargaining unit 
members for the reasonable cost of any clothing or other personal property dam- 
aged or destroyed as the result of assault, vandalism or theft suffered by a bar- 
gaining unit member while acting in the discharge of his/her duties within the 
scope of his/ her employment. 

5.6 Phvsical Examinations 

A. A physical examination shall be required as a condition of em- 
ployment. 

B. Each bargaining unit member shall be required to submit to a 
tuberculosis test (PPD Test) annually. This provision shall not restrict the Board 
from requiring physical examinations of bargaining unit members under 5913 of 
the Education Law. 

5.7 Teacher Protection 

The Board of Education provides the protections specified in Sections 
3023, 3028 and 3811 of the Education Law of the State of New York in accor- 
dance with the procedures contained in such Sections. 



6.1 A. The work week for teachers shall not exceed 30 hours and 55 
minutes, excluding lunch. Each work day shall begin no earlier than 7:30 a.m. 
and end no later than 3:45 p.m. 

B. The work week for teaching assistants shall not exceed 35 
hours per week, excluding lunch. The work day shall begin no earlier than 7:30 
a.m. and end no later than 3:45 p.m. 

C. The work day and work week for social workers, guidance 
counselors, teachers of speech and hearing handicapped and school psycholo- 
gists shall be generally the same as that for classroom teachers, but it is under- 
stood that their regular work week and their work day may extend before and/or 
after the starting and/or ending times of the work day and work week set forth in 
"A" or "B" above. 

6.2 The school year shall consist of not more than 182 work days be- 
tween September 1 and June 30, which includes an orientation and gradua- 
tion/recognition day. The work year for guidance counselors shall be the school 
year as defined herein plus an additional eighteen (18) days, such days to be de- 
termined by the District. Guidance counselors will be paid 1 / 182 of his/ her sal- 
ary schedule salary for each additional day (s)he is required to work. 

6.3 A. The regularly assigned load per teacher per day shall not ex- 
ceed a maximum of 84 students per day. 

B. Teaching assistants shall be assigned duties consistent with, 
but not limited to, those assigned to such position in the past and any other du- 
ties related to such position, including the supervision of students at lunch and 
in the cafeteria. In filling clerical or secretarial absences, the District shall first 
attempt to find an outside substitute. If no outside substitute is available, teach- 
ing assistants may be sought to volunteer for such assignment. Teaching Assis- 
tants shall have the right to initially decline an assignment to secretarial or 
clerical substitute duty. However, if neither a substitute nor a volunteer is avail- 
able, the duty may be assigned to Teaching Assistants, on a rotating, equitable 
basis. 

C. In accordance with Education Law 3029, each bargaining unit 
member shall be given a daily duty free lunch period which shall not be shorter 
than the length of a daily instructional period. 

6.4 A. The number of regularly assigned classes a teacher will teach 
per day will not normally exceed six; however in the event scheduling requires 
that a teacher be assigned more than six classes per day said teacher will not be 
assigned more than 30 in a week. 

B. The number of class assignments for each teaching assistant 
shall not exceed ten (10) periods per day with a minimum of one duty free period 
and one duty free lunch. 



C. Each teacher shall be freed of classroom teaching assignments 
for at least ten periods per week. Five of such periods shall be reserved for 
teacher preparation, during which time the District will not make any demands of 
any kind on the teacher's time. Upon teacher request, every effort will be made to 
provide one preparation period per day. Five of such periods shall be reserved for 
teacher supervision, during which time the District may require that the teacher 
perform such duties as, but not limited to, the following: conferencing with De- 
partment Chairpersons, supervisors, coordinators, and/or other staff relating to 
professional practices and their implementation; and supervising of students at 
performances and assemblies, (the number of students will not exceed 12 (twelve) 
a t  any one time), except under emergency circumstances. However, teachers 
shall not be assigned lunch or cafeteria supervision. Supervisory duties will, to 
the extent practicable, be assigned equitably. 

D. The District may assign a teacher who is on teacher supervi- 
sion time to supervise the individual classroom and students of an unavailable 
teacher, provided it has first attempted and failed to cover the absent teacher's 
class by the following means: (1) hiring an outside substitute; (2) requesting 
teacher volunteers from within the bargaining unit; (3) assigning a teaching assis- 
tant. Any teacher who is so assigned by the District, and who is on or below 
Level 10 of the Teacher Salary Schedule in effect on September 1 of the current 
school year, shall be paid 1 /8  of the daily rate of pay at Bachelor's level 5 of said 
Teacher Salary Schedule. Any teacher who is so assigned by the District, and 
who is on or above Level 11 of the Teacher Salary Schedule in effect on September 
1 of the current school year, shall be paid 1 / 8  of the daily rate of pay at Master's 
Level 12 of the Teacher Salary Schedule. "Daily rate of pay" means 1/ 182 of the 
teacher's salary schedule salary. Such assignments shall, to the extent practica- 
ble, be apportioned equitably. 

1. Any teaching assistant who is assigned by the District to substitute for 
an absent teacher shall be paid $10.00 per period, excluding prep peri- 
ods and lunch, up to a maximum of $80.00 per day. Such assignments 
shall, to the extent practicable, be apportioned equitably. 

a. Whenever a teaching assistant employed by the District is 
appointed as  a long term substitute to fill the position of 
an absent teacher, and such appointment extends for 20 
consecutive days or more, for the same regular teacher, 
they will be placed on Step one of the Master's Level 
teachers' salary schedule. 

b. The payment of the Step one salary will be effective on the 
2 1 St day of consecutive employment, prospectively only, 
for the remainder of that substitute position. 

c. Should a teaching assistant be appointed at  a later time to 
again substitute for a regular teacher on a long term basis, 



the twenty (20) days will start all over again. The days are 
not cumulative. 

2. Any teaching assistant who is assigned to intervention duty shall be 
paid $10.00 per period, excluding lunch, up to a maximum of $80.00 
per day. Such assignments shall, to the extent practicable, be appor- 
tioned equitably. Teaching assistants will have the right to refuse an as- 
signment to intervention worker duties. 

E. The District may request of a teacher who is on preparation 
time that (@he teach (not merely supervise) the class of an unavailable teacher. 
The teacher shall have a n  absolute right to refuse such a request. A teacher who 
teaches in response to such a request and who is on or below Level 10 of the 
Teacher Salary Schedule in effect on September 1 of the current school year, shall 
be paid 118 of the daily rate of pay at Bachelor's Level 5 of said Teacher Salary 
Schedule. Any teacher who is so assigned by the District and who is on or above 
Level 11 of the Teacher Salary Schedule in effect on September 1 of the current 
school year, shall be paid 118 of the daily rate of pay at Master's Level 12 of said 
Teacher Salary Schedule. Daily rate of pay means 1 / 182 of the teacher's Salary 
Schedule salary. 

6.5 Teachers shall attend Faculty Meetings convened by the District twice 
per month. These Meetings shall be held after the end of the teacher workday 
provided for in Article 6.1 of this Agreement. 

Bargaining unit members shall be required to attend a community 
meeting, which is held once per month. 

6.6 Teachers of Math, Science, Social Studies, English and Foreign Lan- 
guages shall not be assigned more than three preparations per day. Any such 
teacher and the Superintendent may mutually agree to a greater number of 
preparations. "Preparation" means a grade level assignment. Thus, by way of ex- 
ample, an assignment of three levels of eighth grade mathematics would consti- 
tute one preparation. 

ARTICLE 7 - SUMMER SESSION 

7.1 Notice of the District's impending summer session will be made not 
later than April 15 preceding said session by providing notice in writing to each 
unit member. Said notice will provide the unit member with the opportunity to 
notify the District of their interest in a summer school position. Thereafter, the 
District will notify each unit member of their summer school assignment. The 
parties acknowledge that if there are not enough assignments for bargaining unit 
members who are interested in teaching summer school, the teacher(s) with the 
most District wide seniority, appropriate certification and who have taught the 
subject(s) in the District for at least one semester within the past five school 
years, shall be awarded the position(s). 



7.2 Members of the bargaining unit shall be given first preference for 
summer positions for which they qualify. However, such preference must be ex- 
ercised not later than May 1. 

7.3 Summer terms and conditions of employment for bargaining unit 
members regularly employed by the District during the preceding school year will 
be in accordance with the contract except for Article 11.6 and Article 12., except 
where specifically indicated otherwise. The benefits provided for in Article 1 1.1, 
1 1.2, 1 1.3, 1 1.4 and 1 1.5 shall be available only to those summer session bar- 
gaining unit members who have not exhausted these benefits prior to the com- 
mencement of the summer session. 

7.4 Provided that a salary schedule for the new school year has been 
agreed to and ratified by the parties prior to July 1, each member of the bargain- 
ing unit who teaches during the summer session shall be paid a per diem rate of 
pay of 1/ 182 of that new salary schedule salary. If a new salary schedule has not 
been agreed to and ratified by the parties prior to July 1, (including times when 
an agreed upon increase is tied to the state rate), bargaining unit members who 
teach during the summer session shall be paid at the rate they were receiving 
during the prior school year. 

ARTICLE 8 - DEPARTMENT CHAIRPERSONS AND COORDINATORS 

8.1 A. The District has created the position of Department Chairper- 
son and it shall retain the right to abolish any such position at  the end of any 
school year. The methods of selection and qualification for appointment to the 
Department Chairperson positions shall be determined by the District. Such 
methods and/or qualifications may be amended by the District annually. 

B. Appointments to the position of Department Chairperson shall 
be made annually upon the recommendation of the Superintendent and approval 
of the Board of Education. Department Chairperson appointments shall com- 
mence on September 1 of each year and expire on June 30 of the next year. 

C. The duties of the Department Chairpersons shall be estab- 
lished and published by the Superintendent in a written job description. These 
duties may be changed annually by the Superintendent to meet the needs of the 
District. Job descriptions shall be made available in the District Office for inter- 
ested applicants prior to the deadline for applications. 

D. The teaching load of each teacher appointed to the position of 
Department Chairperson may be reduced by the District whenever possible by 
one teaching period per day during the term of that teacher's appointment. 

E. The annual stipend for the position of Department Chairperson 
shall be $1,350 effective July 1, 2005. 

F. A teacher who is appointed to the position of Department 
Chairperson for any September 1 - June 30 term who elects to teach in the im- 



mediately subsequent Summer Session shall also, at the discretion of the Super- 
intendent, serve as Department Chairperson for that Summer Session. 

G. Each teacher appointed by the Superintendent as a Summer 
Session Department Chairperson shall be paid one-sixth (116th) of the regular 
school stipend and his/her Summer Session teaching load may be reduced by the 
District whenever possible by one teaching period per day during the term of 
his/ her summer appointment. 

8.2 A. The District may create Coordinator positions and it shall re- 
tain the right to abolish the positions a t  the end of any school year. 

B. ' Appointments to the position of Coordinator shall be made an- 
nually upon the recommendation of the Superintendent and approval of the 
Board of Education. Coordinator appointments shall commence on September 1 
of each year and expire on June 30 of the next year. 

C. The duties of the Coordinators shall be established and pub- 
lished by the Superintendent in a written job description. These duties may be 
changed annually by the Superintendent to meet the needs of the District. Job 
descriptions shall be made available in the District Office for interested applicants 
prior to the deadline for applications. 

D. The teaching load of each teacher appointed to the position of 
Coordinator may be reduced by the District whenever possible by one teaching 
period per day during the term of that teacher's appointment. 

E. The annual stipend for the position of Coordinator shall be 
$300.00. 

F. A teacher who is appointed to the position of Coordinator for 
any September 1 - June 30 term who elects to teach in the immediately subse- 
quent Summer Session shall also, a t  the discretion of the Superintendent, serve 
as Coordinator for that Summer Session. 

G. Each teacher appointed by the Superintendent as a Summer 
Session Coordinator shall be paid one-sixth (116th) of the regular school stipend 
and his/her Summer Session teaching load may be reduced by the District when- 
ever possible by one teaching period per day during the term of his/her summer 
appointment. 

8.3 A. The District has created the position(s) of Computer Mentor 
and it shall retain the right to abolish the positions at  the end of any school year. 
The methods of selection and qualification for appointment to the mentor position 
shall be determined by the District. Such methods and/or qualifications may be 
amended by the District annually. 

B. Appointments to the position of Computer Mentor shall be 
made annually upon the recommendation of the Superintendent and approval of 
the Board of Education. Mentor appointments shall commence on September 1 
of each year and expire on June 30 of the next year. 



C. The duties of Computer Mentor shall be established and pub- 
lished by the Superintendent in a written job description. These duties may be 
changed annually by the Superintendent to meet the needs of the District. Job 
descriptions shall be made available in the District Office for interested applicants 
prior to the deadline for applications. 

D. The District has created the position of teacher mentor. The 
methods of selection and qualification for appointment to the mentor position 
shall be determined as outlined in the professional development plan. Such 
methods and/or qualifications may be amended by the District annually. 
Teacher mentors shall be chosen from teachers who apply. Teachers will not be 
assigned involuntarily. 

E. The annual stipend for the positions of teacher mentor and com- 
puter mentor shall be $750. 

F. A bargaining unit member who is appointed to the position of 
Teacher Mentor or Computer Mentor for any September 1 - June 30 term who 
elects to work as  a teacher or teaching assistant in the immediately subsequent 
Summer Session shall also, at the discretion of the Superintendent, serve as 
Teacher Mentor or Computer Mentor for the Summer Session. 

G. Each bargaining unit member appointed by the Superintendent 
a s  a Summer Teacher Mentor or Computer Mentor shall be paid one-sixth (116th) 
of the regular school stipend. 

8.4 The CSE Chairperson shall receive a stipend equal to that of a De- 
partment Chair. The CSE chair duties and stipend may be divided equally be- 
tween two people. 

ARTICLE 9 - EXTRA CURRICULAR ACTIVITIES AND COACHING 

9.1 The District will post vacancies in coaching positions at least two 
weeks before the deadline for receiving applications. 

9.2 Where the qualifications of applicants for coaching positions or extra- 
curricular positions who are members of the bargaining unit and applicants who 
are not members of the bargaining unit are, in the opinion of the Superintendent, 
equal, the Superintendent shall appoint the bargaining unit member to the posi- 
tion. However, once a non-bargaining unit member is appointed, the District may 
re-appoint such incumbent, in the subsequent years, over a bargaining unit 
member if, in the opinion of the Superintendent, the incumbent non-bargaining 
unit member is qualified for the position. Coaching stipends paid to the bargain- 
ing unit members will be reported to the New York State Teachers' Retirement 
System as salary received for retirement benefit purposes. However, such sti- 
pends shall not be applied to their base contract salaries for purposes of calculat- 
ing annual increases to the base salaries of teachers and teaching assistants 
currently pending or that may be negotiated in the future. 



9.3 The District will post vacancies in extra-curricular positions at  least 
two weeks before the deadline for receiving applications. 

9.4 Coaches shall be paid in accordance with the stipend Schedule F at- 
tached hereto. 

9.5 Payment for extra curricular positions shall be made in accordance 
with the following: 

A. Any teacher who is assigned by the District to an extra curricu- 
la r  position and who is on or below level 10 of the teacher salary schedule in ef- 
fect on September 1st of the current school year, shall be paid $22.00 per hour. 
Any teacher who is so assigned by the District and who is on or above level 11 of 
the teachers' salary schedule in effect on September 1st of the current school year, 
shall be paid $28.00 per hour, effective July 1, 2006. 

B. Any teaching assistant who is assigned by the District to an ex- 
tra curricular position and who is on or below level 9 of the teacher assistant sal- 
ary schedule in effect on September 1st of the current school year, shall be paid 
$22.00 per hour. Any teaching assistant who is so assigned by the District and 
who is on or above level 10 of the teaching assistants' salary schedule in effect on 
September lst  of the current school year, shall be paid $28.00 per hour, effective 
July 1, 2006. 

ARTICLE 10 - CLASSROOM OBSERVATIONS AND EVALUATIONS 

10.1 The District shall perform observations and evaluations of all bar- 
gaining unit members. The parties subscribe to the philosophy that the intent of 
observations and evaluations is to improve instruction, and thereby student 
achievement. To that end, the parties agree that the administration shall work 
collaboratively with the bargaining unit members in the process outlined below. 

A. Non-tenured bargaining unit members will participate twice 
each year in a direct observation process and in an annual summative evaluation. 
(See 10.3A - 10.5 for details). 

B. Tenured bargaining unit members will follow the direct obser- 
vation process, or after their fourth year of employment in the district they may 
select the two-three year professional growth Plan Option. 

For those tenured bargaining unit members who select the two-three 
year professional growth plan option, an annual review and a final summative re- 
port will be prepared collaboratively by the bargaining unit member and the ad- 
ministrator. Both parties will sign this summary, and a copy will be placed in the 
bargaining unit member's personnel file. The bargaining unit member's signature 
shall not be interpreted to mean that she/he agrees with the content of the sum- 
mary. (See 10.3 B for details) 



10.2 Nothing in this article shall be construed to prohibit district administrators 
or department chairpersons from visiting a bargaining unit member engaged in 
instruction or other educational activities. Department chairpersons shall not 
conduct formal evaluations of other bargaining unit members. 

10.3 Professional Development Options 

A. Direct Observation Process: The direct observation cycle be- 
gins with a pre-observation conference between a bargaining unit. member and 
administrator. 

A pre-observation conference will be required for all bargaining unit 
members prior to each observation. The relevant Evaluation/Observation Form 
will be used for each bargaining unit member for the following categories: Teach- 
ers, Teaching Assistants, Student Services (school counselor, psychologist, social 
worker, speech therapist) and Library Media Specialist. 

During the pre-conference, the discussion will focus on review of the 
evaluation rubrics and process of observation/evaluation as  described on the 
evaluation form. This conference will take place not more than five school days 
prior to the date of the observation. 

The administrator will make every effort to observe on the identified 
date and period. If unforeseen circumstances arise preventing this; however, the 
administrator will notify the bargaining unit member of an alternate date in the 
same instructional period within the next three school days. 

A Post-observation conference will be held within 5 school days after 
the observation. Both parties will tentatively complete the rubric and rate the 
bargaining unit member on all criteria. During the conference, the parties will 
discuss their responses and will collaboratively arrive at an assessment of the 
unit member's performance and generate suggestions for future growth. 

Within five school days after the post-conference, the administrator 
will provide the bargaining unit member with a copy of the scoring rubric and 
his/her scores in each area, along with a narrative summary of the major profes- 
sional goals and strategies identified in the post-conference. The bargaining unit 
member will be asked to sign the document and may add a statement of his/her 
own if desired. The completed document will be placed in the bargaining unit 
member's personnel file. 

Evaluations related to Student Services and Library Media Specialist 
have been adapted in the same rubric format as  that of teachers to assure consis- 
tency in the professional evaluation responsibility. These adaptations take into 



consideration a collaborative, self-evaluative format, acknowledging the ongoing 
nature of the job responsibility that does not lend itself to limited observations. 

B. Two-three Year Professional Growth Plan Option 
This option is designed for tenured bargaining unit members 

who have at least four years of full-time experience in the Berkshire Union Free 
School District. The Professional Growth Plan allows a bargaining unit member 
to research, develop and implement a specific plan of innovation or improvement 
which expands his/her current repertoire of the teaching-learning process in 
his/ her professional assignment. 

The bargaining unit member will propose to the administrator a 
written plan. Goals will be comprehensive, long-range, and support the district 
goals. Collaboratively, the bargaining unit member and administrator will clarify 
the plan's focus, discuss ways to assess results, and mutually agree on a final 
plan. This option requires a two-three-year commitment by both the bargaining 
unit member and the administrator. 

Further, goals should be clearly communicated and agreed 
upon by the appropriate administrator by June  1 of the school year prior to the 
implementation of the Growth Plan. The goal(s) should be a natural outgrowth of 
genuine reflective and responsive practice and for that reason may also include 
personal/professional goals. The goal plan shall include targets and dates to 
reach during the respective years of the plan. 

During the final year of the plan, a summative report submit- 
ted by the bargaining unit member will include comments, commendations, and 
recommendations from the administrator. The bargaining unit member and the 
evaluating administrator will meet at  the end of each year of the goal-setting plan 
to assess progress. Further, there will be on-going discussions throughout the 
two-three year process to provide meaningful professional growth for the im- 
provement of teaching and learning. 

10.4 Teacher Improvement Plan 
Teacher Improvement Plans may be necessary to direct the develop- 

ment of individual instructional skills and professional growth when there are 
apparent uncorrected deficiencies. Deficiencies for teachers are first identified in 
the evaluation framework and discussed in the post-observation or evaluation 
session with the administrator. A Teacher Improvement Plan may be imple- 
mented when significant progress toward addressing concerns as specified in the 
Teacher Improvement Plan document is not made in a reasonable amount of 
time. 

When deficiencies compromise student safety, health or well being, or 
seriously impede student learning, the administrator will immediately implement 



a Teacher Improvement Plan for the bargaining unit member. The Improvement 
Plan process will be collaboration between the administrator and teacher and 
shall include: 

Identification of practice(s) in need of improvement 
Definition of the expected demonstration of improvement 
Recommendations to facilitate improvement 
A reasonable timeline of remediation 
Signed copies of the plan will be distributed to the evaluator, the bar- 
gaining unit member and the Superintendent. 

10.5 Summative Evaluation Report 
At the end of each year, the administration will complete a summa- 

tive evaluation on each probationary bargaining unit member. The summative 
evaluation will reflect that year's observations and interactions in a cumulative 
manner noting areas of progress, areas in need of attention, target areas for con- 
tinued focus, an overall statement of performance level, and an indication of 
whether the bargaining unit member is progressing appropriately towards tenure. 
This document will also be used as a template for final recommendation of a pro- 
bationary candidate for tenure to the Board of Education when she/he becomes 
eligible. 

10.6 Personnel Files 
A. Bargaining unit members will have the right, upon reasonable 

request, to review the contents of their personnel file and to make copies of any 
document therein except that all pre-employment references and data shall be 
removed and will not be available for review and copy. A bargaining unit mem- 
ber, if she/he chooses, may be accompanied by a representative of his/her 
choice. A representative of the employer may be present during any review. 

B. No material derogatory to a bargaining unit member's conduct, 
service, character, of personality will be placed in his/her personnel file unless 
the bargaining unit member has had an opportunity to review it. the bargaining 
unit member will acknowledge that s/he has had such an opportunity by affucing 
his/her signature to the copy to be filed with the express understanding that 
such signature in no way indicates agreement with the contents thereof. The 
bargaining unit member will also have the right to submit a written answer to 
such material and his/her answer shall be attached to the file copy. Such mate- 
rial, with the exception of classroom observation forms, shall be removed from a 
bargaining unit member's file upon presentation of evidence to the Superinten- 
dent that such information or material is false of inaccurate. 



Appendices to Accompany Article 10 (Professional Performance Reviews and Evaluations) 

Appendix A: Components of Professional Practice 

Appendix B: Feedback Form Containing Criteria and Scoring Rubrics for 
Teachers 

Appendix C: Criteria and Scoring Rubrics for Teaching Assistants 

Appendix D: Professional Development Proposal for All Student Services 
Staff, Tenured Teachers, and Tenured Teaching Assistants 

Appendix E: Evaluation of Professional Development Project (Self- 
Evaluation) 

Appendix F: Administrator's Evaluation Summary 

Appendix G: Teacher Improvement Plan 

ARTICLE 11 - LEAVES OF ABSENCE WITH PAY 

1 1.1 Sick Leave 

A. Ten days of paid sick leave per annum shall be credited to each 
bargaining unit member on September 1 of each year. Twelve days of paid sick 
leave per annum shall be credited as of July 1 to bargaining unit members who 
are employed during the summer months and the regular school year. Paid sick 
leave shall be available for the illness of either the employee or one or more mem- 
bers of the employee's immediate family. Immediate family is defined as a bar- 
gaining unit member's spouse, domestic partner, child, parents, parents-in-law, 
siblings or grandparents. Domestic partners are defined as same or opposite sex 
domestic partners who are two people in a spouse-like relationship and have met 
all of the following requirements for at least the last 12 months: intend to remain 
each other's domestic partner indefinitely; reside together in the same permanent 
address; and are not legally married to anyone else and are not the domestic 
partner of anyone else. 

B. Sick leave credits unused will be cumulative to a total of 200 
days. The cumulative total may include unused personal days. Days so credited 
may be used as set forth in other specific sections of this Agreement. 

C. Any bargaining unit member taking four or more consecutive 
sick days may be required to submit a statement from the bargaining unit mem- 
ber's doctor or other certified health care provider, which shall be confidential, 
describing the nature of the illness, injury or disability. Sick leave pay may be 
denied if the bargaining unit member does not provide a doctor's statement de- 



scribing the nature of the disability from his/her physician within two weeks after 
return from the leave. 

D. In the event that employment ceases prior to earning the num- 
ber of days of paid leave used (i.e., a sick day for each month of employment), a 
deduction of the appropriate amount will be made from the final salary due upon 
termination of employment. 

E. Within fifteen (15) school days of the beginning of the regular 
ten-month school session, the District shall notify each bargaining unit member 
of the number of sick days in his/her individual account. 

F. Unit members who leave their position of employment in the 
District (due to reasons other than layoff) with fifteen (15) years of full-time ser- 
vice with the District shall be paid for accumulated unused sick leave a t  the rate 
of $50 per day. 

1 1.2 Sick Leave Bank 

All bargaining unit members covered by this agreement may contrib- 
ute unused sick leave credits for the purpose of establishing and maintaining a 
bank of such credits which may be drawn upon by employees who have ex- 
hausted their sick leave credits. Use of credits from the bank will be subject to 
the following rules and procedures: 

A. A person must be a member of the Sick Leave Bank in order to 
withdraw days. 

B. To become a member of the Sick Leave Bank a person must 
agree to waive up to, but no more than, three days per year of his/her sick leave 
credits to the Sick Leave Bank. Such waiver will be made on a form provided by 
the Sick Leave Bank. 

C. Contributions will be accepted during the first month of each 
new academic year. A unit member who commences employment on a date other 
than the beginning of the school year shall have 30 calendar days to join the 
bank. Should the Sick Leave Bank be depleted during a school year and the need 
for additional days arise, bargaining unit members shall be allowed to contribute 
up to two days per member to replenish the bank for such need. 

D. Total days in the bank may not exceed three times the number 
of bargaining unit members in the bank. If the bank is at  maximum, new bar- 
gaining unit members may join, but their sick leave credits will be held in reserve 
until the bank falls below the maximum number of days. Reserve days will be 
added a t  the same time as regular contributions. 

E. A person who waives days to join the Sick Leave Bank loses 
these days from his/her accumulated sick leave credits. The days become the 
property of the Sick Leave Bank assuming the individual has earned sick leave 
credits under the provisions of Section 1 1.1. 



F. Applications for use will be made to the trustees of the bank. A 
withdrawal of days frpm the Sick Leave Bank can be made only for an extended 
illness. An extended illness is defined as a single illness of more than five school 
days duration. Withdrawal of days from the Sick Leave Bank can be made only 
after all of a member's sick leave has been exhausted. Grants of bank time shall 
not exceed seven days times the number of years of service in the District. 

G. The trustees of the Sick Leave Bank shall consist of the Super- 
intendent .and the designee of the Berkshire bargaining unit members Association 
as  selected by the Association President. The decision of the trustees shall be fi- 
nal and binding and such decision will not be subject to grievances. 

H. The rules and regulations of the Sick Leave Bank will be dis- 
tributed to all bargaining unit members by the Association. 

1 1.3 Personal Leave 

A. Four days per annum will be credited to each bargaining unit 
member on September 1 to be used through August 31 for the purpose of per- 
sonal leave time. Personal leave does not result in the loss of pay. Personal leave 
will be used for the purpose of conducting business which cannot be carried out 
a t  other than the normal business day. A mortgage closing, religious holidays or 
school graduation(s) of a child are examples of approved leave days. Examples of 
reasons for which personal leave shall not be used are vacations, a second job or 
recreation. Personal leave cannot be used as sick leave. 

A bargaining unit member regularly employed by the District 
during the ten months preceding the summer session shall receive one additional 
personal leave day, credited as of July 1, if said bargaining unit member is em- 
ployed full time during the summer session. 

B. Personal leave is not cumulative for the purposes set forth in 
Section 11.3. Unused personal days will be added to the sick leave accumulation 
on August 3 1 in accordance with the provisions of Section 11.1. 

C .  The use of personal leave requires advance notice. A bargain- 
ing unit member will notify the Superintendent or his/her designee in advance, in 
writing. In emergencies, the writing may be requested upon return from leave. 

D. The granting of personal leave is at the discretion of the Super- 
intendent. The employee requesting the use of personal leave shall not be obliged 
to state to the Superintendent the reason or reasons for which (s)he will use the 
requested leave. 

E. Personal leave will not be deducted from sick leave. 

1 1.4 Bereavement Leave 

A. Bereavement leave will be granted by the Superintendent, or 
his/ her designee. 



B. Up to three days per annum will be granted for the express 
purpose of attending the funeral for a member of the immediate family defined as  
spouse, parents, domestic partner, children, siblings, parents-in-law, and grand- 
parents. Domestic partners are defined as same or opposite sex domestic part- 
ners who are two people in a spouse-like relationship and have met all of the 
following requirements for at least the last 12 months: intend to remain each 
other's domestic partner indefinitely; reside together in the same permanent ad- 
dress; and are not legally married to anyone else and are not the domestic part- 
ner of anyone else. 

C. Three days per annum will be credited to each bargaining unit 
member on September 1. For bargaining unit members commencing work after 
September 1, a pro-rated number of bereavement days shall be credited for that 
year. 

D. Bereavement leave will not result in the loss of pay for the time 
used. 

E. Bereavement leave will not be deducted from sick leave except 
as  set forth in "G" below. 

F. Bereavement leave is not cumulative. 

G. In the event there is more than one funeral for a member of the 
immediate family accumulated sick leave will be available subject to all the condi- 
tions contained in this Article. 

1 1.5 Professional Conferences 

A. Bargaining unit members may be permitted to attend profes- 
sional conferences and meetings. Applications for permission to attend must be 
made to the Superintendent, in writing, at least two weeks in advance of the con- 
ference or meeting. 

B. The Superintendent may grant such leave without pay or ex- 
penses; with pay only; or with pay and reimbursement for necessary travel ex- 
penses, meals, lodging, and registration fees. 

1 1.6 Sabbatical Leave 

A. The primary purpose of sabbatical leave is to broaden the pro- 
fessional experience of a teacher and thus benefit the District and its students. 

B. At the end of not less than seven years of professional service 
with the District, a teacher may apply for sabbatical leave. Applications for sab- 
batical leave shall be submitted to the Superintendent not later than February 15 
prior to the school year during which the requested leave would occur. Appli- 
cants will be notified of the District's decision regarding such application no later 
than April 15. 

C. An application for sabbatical leave may be granted by the 
Board in its sole discretion based upon its determination of its value to the Dis- 



trict. In no case, however, shall the Board grant more than one sabbatical in any 
year, and the Board's determination of value shall be final and binding on all par- 
ties. Sabbatical leave shall be granted at  50% of the teacher's salary schedule 
salary. However, a teacher, at  his/her sole discretion, may agree to waive pay- 
ment for the period of the sabbatical leave. 

D. A s  a condition of eligibility for a sabbatical leave the teacher 
shall submit an agreement in writing which includes the following: 

1. To continue in the employment of the District for at  least 
one year following the termination of the leave. 

2. Prepare a detailed report of the benefits achieved during 
the leave and submit the report within 90 days of his/her return from the 
leave. 

3. The teacher is obligated to reimburse the District an 
amount equal to 75% of the compensation paid to the teacher by the District dur- 
ing the leave if the teacher fails to fulfill the terms of subdivision "1" of this para- 
graph . 

E. Any teacher on sabbatical leave must notify the Superintendent 
of his/her intent to return, in writing, no later than 90 days prior to the expira- 
tion of a twelve (12) month sabbatical leave and no later than 60 days prior to the 
expiration of a six (6) month sabbatical leave. A teacher's failure to timely notify 
the Superintendent of his/her intent to return will result in the District's immedi- 
ate termination of any salary payments due for the remainder of the sabbatical 
leave and will be deemed an abandonment of the teacher's position with the Dis- 
trict. 

F. The District agrees to consider, without obligation to grant, al- 
ternative sabbatical leave applications. 

LEAVES OF ABSENCE WITHOUT PAY 

1 1.7 Child Rearing Leave 

A. Leaves of absence for child rearing purposes will be granted by 
the Board of Education for a maximum of two school years. 

B. Such leaves will be granted without pay or benefits except as 
otherwise required pursuant to the Family Medial Leave Act ("FMLA") and District 
policy. 

C. Such leave will be an interruption of a probationary period and 
will not be counted for seniority purposes. Employees on such leave who are not 
entitled to the continuation of health insurance benefits under the FMLA may 
continue hospitalization insurance a t  their own cost providing premiums are paid 
to the District quarterly, in advance. 



D. Illness, during and as a result of pregnancy, but prior to the 
beginning of a child rearing leave, will be regarded in the same manner as  illness 
at any other time of employment. 

E. All benefits to which a tenured bargaining unit member was 
entitled at  the time his or her leave commenced, including unused accumulated 
sick leave, will be restored to such bargaining unit member upon the bargaining 
unit member's return. A bargaining unit member who returns from leave granted 
pursuant to this section will be placed on the same level of the salary schedule he 
or she was on when the leave commenced, except that a bargaining unit member 
who served at  least five (5) consecutive months during the ten month school year 
when the leave commenced will be placed on the next highest level of the salary 
schedule upon his/her return from leave. 

F. A bargaining unit member on leave must notify the Superin- 
tendent, in writing, no later than 90 days prior to the expiration of the leave of 
his/her intent to return. Failure to do so will be deemed an abandonment of the 
bargaining unit member's employment with the District. 

11.8 Other 

A. Leaves of absence without pay and benefits may be granted for 
the following purposes: 

1. Personal Reasons: Upon the recommendation of the Su- 
perintendent, an employee may be granted up to one year. 

2. ACTION Agencies: Upon the recommendation of the Su- 
perintendent, a bargaining unit member may be granted up to two years for 
service in the Peace Corps, VISTA, or the Teachers Corps. 

B. Leaves granted in accordance with section 11.8 shall be subject 
to the following regulations and procedures: 

1. Application must be made, in writing, to the Superinten- 
dent no later than 120 days prior to the date on which the leave is to com- 
mence. The application must set forth the dates of the leave as  well as  the 
purpose of the leave. 

2. The decision of the Board will be made, in writing, no 
later than 60 days after receipt of the application. Such decision will set 
forth the starting and ending dates. 

3. The applicant will notify the Superintendent, in writing, 
no later than 30 days after the Board's decision of his/her intention to take 
the leave. 

4. A bargaining unit member on leave must notify the Su- 
perintendent, in writing, no later than 90 days prior to the expiration of the 
leave of his/her intention to return. Failure to do so shall constitute a res- 
ignation from the District. 



5. Subject to the rules and regulations of the District's in- 
surance carrier and the provisions of the FMLA, a bargaining unit member 
on leave may continue in all insurance programs then prevailing in the Dis- 
trict at his/her own expense providing premiums are paid to the District at 
least quarterly, in advance. 

6. A bargaining unit member returning at  the conclusion of 
an approved leave will be placed on the salary step which would have been 
his/hers at the beginning of the leave period. 

Bargaining unit members who have been granted leave 
for full time job related study will, upon submission of an official transcript 
for such study, be granted credit for equivalent time on the salary schedule. 

C. The Superintendent may grant a bargaining unit member an  
unpaid leave of absence of up to thirty working days. 

D. A leave of absence may be extended by mutual agreement of 
the District and the employee. A bargaining unit member requesting an  exten- 
sion of his/her leave of absence must make such request no later than 90 days 
prior to the effective date of the extension. 

ARTICLE 12 - COMPENSATION AND INSURANCE 

12.1 A. Teachers 

1. Increase salary schedules by 5% for the 2006-07 school year, 
4% for the 2007-08 school year and 4% for the 2008-09 school year, in accor- 
dance with the attached schedules. 

2. Except as otherwise provided herein, the salaries of teachers 
employed for the school year July 1, 2006 to June 30, 2007 shall be those in- 
cluded in Schedules " A  and "B" as applicable. 

3. Except as  otherwise provided herein, the salaries of teachers 
employed for the school year July 1, 2007 to June 30, 2008 shall be those in- 
cluded in Schedules "C" and "D" a s  applicable. 

4. Except as otherwise provided herein, the salaries of teachers 
employed for the school year July 1, 2008 to June 30, 2009 shall be those in- 
cluded in Schedules "E" and "F" a s  applicable. 

4. Loncrevitv: Effective with the 2001-2002 school year, each 
teacher eligible for step 23 on the schedule shall receive a career longevity of 
$1,885 and teachers eligible for step 25 on the schedule shall receive an  addi- 
tional $1,350. 

B. Teaching - Assistants 

1. Increase salary schedules by 5% for the 2006-07 school year, 
4% for the 2007-08 school year and 4% for the 2008-09 school year in accor- 
dance with the attached schedules. 



2. Except as otherwise provided herein, the salaries of teaching 
assistants employed for the school year July 1, 2006 to June 30, 2007 shall be 
those included in Schedule "G". 

3. Except as otherwise provided herein, the salaries of teaching 
assistants employed for the school year July 1, 2007 to June 30, 2008 shall be 
those included in Schedule "G". 

4. Except as otherwise provided herein, the salaries of teaching 
assistants employed for the school year July 1, 2008 to June 30, 2009 shall be 
those included in Schedule "G". 

C. All bargaining unit members who serve at least five (5) con- 
secutive months during the ten (10) month school year shall be advanced on the 
salary schedule in the following school year. 

12.2 A. Any graduate level courses or in-service courses taken by a 
teacher for the purpose of advancement on the salary schedules must be ap- 
proved by the Superintendent prior to enrollment in the course. For first semes- 
ter courses prior approval must be obtained no later than September 1st; for 
second semester courses, prior approval must be obtained no later than January 
1st) and, for summer courses, prior approval must be obtained no later than 
June 1st. Failure to obtain the Superintendent's prior approval may, at the dis- 
cretion of the Superintendent, be grounds for denial of credit for such course for 
salary purposes. 

B. Teachers shall receive credit for each pre-approved graduate or 
teacher center course taken and successfully completed during any one year pe- 
riod of September l through August 3 l ,  on September l of the next school year. 
Proof of successful completion (i.e., copy of official transcript) must be received by 
the Superintendent on or before August 31 immediately following the course in 
order to obtain credit in that year. Thus, for example, to receive credit and pay- 
ment on September 1, 2001 for courses taken in the fall or winter of 2000 or the 
spring or summer of, 2001 the course must be completed and the transcript re- 
ceived b y August 3 1, 200 1. 

12.3 Dental Insurance. The employer will provide a voluntary dental in- 
surance program for the individual and dependents, and the unit member will 
pay the following in annual premiums: 

Individual Coverage - 0% 

Family Coverage - $130.83 per year 

12.4 Medicall Surgical Insurance. The District will provide group health 
insurance plan(s) for bargaining unit members and, effective as soon as possible, 
will offer the following plans at the following contribution rates: 

Indemnitv Plan - Employees shall contribute 20% of the premium cost for 
an individual, two person or family plan. The indemnity plan will only be avail- 



able to bargaining unit members who are employed as of the date of this Agree- 
ment. No new hire will be allowed to enroll in the indemnity plan. 

Provided notice is received by the District no later than April 1, 2005, a 
bargaining unit member who chooses to change his/her coverage from the in- 
demnity plan to the PPO or MVP, shall be "held harmless" at the level of contribu- 
tion (s)he was contributing at the time of this agreement until such time as the 
new coverage will be effective. 

PPOA and MVP - Employees shall contribute the following percentages to 
the cost of the premium of an individual, two person or family plan under either a 
PPOA or MVP offered by the District: 

3% for teaching assistants for individual, two person and family plan. 

4% for teachers for individual, two person and family plan. 

In addition, prescription coverage shall be offered at the rates of $10 for ge- 
neric and $20.00 for "name brand" drugs. There shall be no change to the plan 
for mail order drugs. 

12.5 Disability Insurance. All covered employees will be included in the 
Disability Insurance Plan provided for in the Laws of New York State. Payroll de- 
ductions in the amount provided as the maximum employee contribution will be 
made to offset, in part, the cost of the plan. 

12.6 Health Insurance Opt Out. 

Opt Out Procedure: 

A. Bargaining unit members who are otherwise health insured 
may opt out of the District's health insurance program and receive a payment of 
$1,650. All buy-outs must be elected or renewed each year and must be accom- 
panied by proof of alternative health care coverage. 

B. The election and proof of alternative health care coverage must 
be provided in writing to the Assistant Superintendent for Business by June 1st in 
order to opt out as of July lSt. 

C. Payment shall be made by the District in two payments; the 
first payment on or before December 1st and the second on or before May 15th of 
each year. 

D. Unit members may opt back into the health insurance plan 
during any school year due to a change in circumstances resulting in the loss of 
alternative health care coverage. The ability to rejoin the District program shall 
be governed by the rules and regulations of the health insurance carrier. Any 
opt-out monies paid in advance shall be reimbursed on a pro-rated basis. 

E. If a National or state health care program is enacted which af- 
fects the health insurance provisions of this contract, the parties agree to reopen 
this Article. 



F. The District shall maintain an IRS Code 125 plan for unit 
members. 

G. Effective July 1, 1998, the District will increase the cap on life- 
time major medical to $1,000,000. 

ARTICLE 13 - GRIEVANCE PROCEDURES 

13.1 Purpose: Whereas the establishment and maintenance of a harmoni- 
ous and cooperative relationship between bargaining unit members, administra- 
tors, and the Board of Education is essential to the operation of the school, it is 
the purpose of this procedure to secure, at the lowest possible administrative 
level, equitable solutions to grievances of bargaining unit members through pro- 
cedures under which they may present grievances free from coercion, interfer- 
ence, restraint, discrimination, or reprisal, and by which all parties are afforded 
adequate opportunity to dispose of their differences without the necessity of time 
consuming and costly proceedings before administrative agencies and/or in the 
courts. There shall be no withdrawal of services by the grievant or the Associa- 
tion during or as  a result of the utilization of the grievance procedure. 

13.2 Definitions: 

A. Grievance -- Shall mean any alleged violation of either this Agreement 
or of a past practice, provided that the past practice was created subsequent to 
February 1, 1988. 

"Past practice" means a course of conduct established by teachers 
subsequent to February 1, 1988 and for teaching assistants subsequent to Sep- 
tember 1, 1996, which is (i)unequivocal; and (Qclearly enunciated and acted 
upon; and (iii)readily ascertainable over a reasonable period of time as a mutually 
futed and established practice accepted by both parties to this Agreement. 

B. Aggrieved Party -- Shall mean the Association, or any person or 
group of persons in the bargaining unit claiming a violation of this Agreement. 

C. Partv in Interest -- Shall mean the aggrieved party and any person 
named in the grievance. 

D. Administrator -- Shall mean any person responsible for or exercising 
any degree of supervision over a teacher. 

E. Immediate Supervisor -- Shall mean the person-to whom the teacher 
is directly responsible. 

F. Representative -- Shall mean the person or persons designated by 
the aggrieved party as his/her counsel or to act in his/her behalf. 

13.3 Procedure 

A s  it is important that grievances be processed as rapidly as possible, 
the number of days indicated at each level should be considered as a maximum 
and every effort made to expedite the process. The time limits specified may, 
however, be extended by mutual agreement. 



In the event a grievance is filed at such time that it cannot be proc- 
essed through all the steps in this grievance procedure by the end of the school 
year, and, if left unresolved until the beginning of the following school year, could 
result in irreparable harm to a party in interest, the time limits set forth herein 
will be reduced so that the grievance procedure may be exhausted prior to the 
end of the school year or as soon thereafter as  is practical. 

If the aggrieved party does not file a grievance at Level One in writing 
with his/her immediate supervisor within 30 school days after the teacher knew 
or should have known of the act or condition on which the grievance is based, 
then the grievance has been waived. 

Level One: Supervisor 

1. The aggrieved party shall present his/her grievance in writing 
to his/her immediate supervisor with the objective of resolving the matter for- 
mally. 

2. Within five school days after the written grievance is presented 
to him/her, the immediate supervisor shall render a decision in writing and pre- 
sent it to the aggrieved party. 

3. Grievances which are outside the purview or authority of the 
supervisor at Level One shall be commenced at Level Two. 

Level Two: Superintendent 

1. If the aggrieved party is not satisfied with the written decision 
at Level One, a written appeal may be filed with the Superintendent within five 
school days of receiving the decision at Level One, or the last date on which this 
decision could have been rendered, whichever is sooner. 

2. Within five school days of receiving the written appeal, the Su- 
perintendent shall discuss the grievance with the aggrieved party, his/her repre- 
sentative, and all other parties in interest. 

3. Within five school days of meeting with the parties, the Super- 
intendent shall render a decision in writing to the aggrieved party. 

C .  Level Three: Board of Education 

1. If the aggrieved party is not satisfied with the decision at Level 
Two, a written appeal may be filed with the Board of Education within ten school 
days of receiving the written decision at Level Two, or the last date on which a de- 
cision could have been rendered, whichever date is sooner. 

2 .  Within ten school days of receiving an appeal, the Board of 
education shall schedule an Executive Session to hear the appeal. The aggrieved 
party, his/her representatives, if any, all other parties in interest and the Associa- 
tion grievance committee shall be notified of the Executive session so they may 
present the grievance. 



3.  Within five school days of the meeting, the Board of Education 
shall render a decision in writing on the grievance. A copy of the decision shall be 
sent to the aggrieved party and the Association. 

4. Level Three may be by-passed by a written agreement signed by 
the Superintendent, the President of the Association and the Board President. 

D. Level Four: Arbitration 

1. Within 15 school days after the completion of Level Three, a 
Grievance which has not been resolved may be appealed to arbitration by the As- 
sociation. 

The appeal for arbitration shall be filed with the other party, in 
writing, and the arbitrator will be selected by rotating order from the list set forth 
below. 

Jeffrey Selchick Dennis Campagna 

Thomas Hines Judith LaManna 

2. The costs for the services of the arbitrator, including the per 
diem expenses, if any, and actual and necessary travel and subsistence expenses, 
shall be borne equally by the Board of Education and the Association. 

3. The decision of the Arbitrator shall be final and binding upon 
all parties. However, the Arbitrator shall limit his/her decision strictly to the in- 
terpretation, application, or enforcement of this Agreement. The Arbitrator shall 
have no power to add to, subtract from, change, or in any way alter, amend or 
modify the terms of this Agreement. 

4. The Association agrees and recognizes that the granting or de- 
nial of tenure is an exclusive and non-delegable right of the Board of Education. 

ARTICLE 14 - MISCELLANEOUS PROVISIONS 

14.1 Past Practices. 

All past practices of every kind and description which have heretofore 
existed between the parties are abolished effective February 1, 1988. There shall 
be no binding or enforceable past practice between the District and the teachers 
unless said practice was created and established subsequent to February 1, 
1988. There shall be no binding or enforceable past practice between the District 
and the teaching assistants unless said practice was created and established 
subsequent to September 1, 1996. This Agreement shall constitute the full and 
complete commitments between both parties and may be altered, changed, added 
to, deleted from, or modified through the voluntary, usual consent of the parties 
in a written and signed amendment to this Agreement. 

14.2 The provisions of the Agreement shall be 
considered part of the established policies of the Board. 

incorporated into and be 



14.3 Nothing contained herein shall be construed to deny to any employee 
his or her rights under the Law. 

14.4 Any individual arrangement, agreement, or contract executed with 
any individual member of the negotiating unit represented by the Association 
shall be subject to and consistent with the terms and conditions of the Agreement 
and subsequent Agreements hereinafter executed by the parties. During its dura- 
tion, this Agreement shall be controlling. 

14.5 Academic Freedom 

It is the policy of the District to maintain and encourage full freedom, 
within the law, of inquiry, teaching and research. In the exercise of this freedom 
the faculty member may, without limitation, discuss his/her own subject in the 
classroom; he/she may not, however, claim as his/her right the privilege of dis- 
cussing in his/her classroom controversial matter which has no relation to 
his/her subject. The concept of freedom shall be accompanied by a correspond- 
ing concept of responsibility. In his/her role as a citizen, every employee has the 
same freedoms as other citizens. However, in his/her extramural utterances 
he/she has an obligation to indicate that he/she is not an institutional spokes- 
person. 

14.6 Tardiness 

Time lost due to tardiness may result in (a) a reduction of personal 
leave credits, or (b) a deduction from salary if leave credits are exhausted. 

14.7 Severe Weather Conditions 

Tardiness claimed due to severe weather will be excused if the Super- 
intendent determines that the following conditions exist: (1) an official road con- 
dition warning advisory has been issued; and (2) employees scheduled to 
commence work prior to bargaining unit members' starting time have experienced 
unusual problems in coming to work. 

14.8 Student Behavior 

A bargaining unit member who is the subject of extreme, outrageous 
or extraordinary student behavior may report such behavior to the Principal. 
Upon receiving such a report, the Principal shall: (1) meet with the bargaining 
unit member to discuss the bargaining unit member's report of the incident; (2) 
meet with the bargaining unit member, school social worker, team leader and 
student within 24 hours of receiving the report from the bargaining unit member 
to discuss the incident; (3) conduct any additional investigation which (s)he 
deems necessary; (4) receive the bargaining unit member's proposed resolution of 
the incident; and (5) inform the bargaining unit member of his/her resolution of 
the incident 



14.9 Credit Union 

The District shall, upon the request of a bargaining unit member, 
make salary deductions and transmit the amount deducted pursuant to the re- 
quest to the Columbia-Greene Public Employees Federal Credit Union. The au- 
thorization to make the deduction and transmission must be given by the 
bargaining unit member on a signed authorization card. 

14.10 Admissions to Classrooms 

District Administrators, Department Chairpersons, and persons in- 
volved in the instructional program of a particular classroom may enter that 
classroom while the bargaining unit member is present. No other person may en- 
ter that classroom while the bargaining unit member is present unless that other 
person has been granted permission to do so by the Superintendent or his/her 
designee. The Superintendent shall not grant any such other person permission 
to enter that classroom while the bargaining unit member is present unless the 
Superintendent or his/her designee has first discussed that other person's re- 
quest with the affected bargaining unit member. 

14.1 1 Purchase Orders 

Each teacher who completes and submits a purchase requisition to 
the District shall receive a copy of the purchase requisition after final action has 
been taken by the District. 

A bargaining unit member who is assigned to jury duty shall be en- 
titled to perform such duty without loss of pay or leave time. Any compensation 
provided to the bargaining unit member for the performance of such duty shall be 
paid to the District less mileage compensation paid by the court. 

14.13 Salary Notification 

Within 30 school days of the start of school in September of each 
school year, the District shall provide to each teacher a salary notice for that 
school year. The salary notice shall include the bargaining unit member's step, 
salary schedule salary and any other compensation due the teacher. 

14.14 Pavroll Options 

A bargaining unit member may elect any one of the following three 
payroll options: 

A. 2 1 pay checks or; 

B. 26 paychecks, the last five of which will be paid with the last 
paycheck in June; or 

C. 26 pay checks, one every two weeks. 



Each bargaining unit member must notify the District of 
his/her choice of payroll option by August 1, to be effective for the subsequent 
school year. Once a teacher has elected a payroll option, it will remain in effect 
until such time as the teacher notifies the District of a change in his/her election. 
The District must be notified of any change by August 1 and such change will be 
effective for the subsequent school year. 

14.1 5 Vacancies 

The District shall post all vacancies in professional positions within 
the District. "Vacancy" means an unencumbered position or an unencumbered 
position to which a temporary ap,pointment is available. 

Retirement Incentive and Qualification 

A. Those unit members who have worked for the Berkshire Union Free 
School District for the full-time equivalent of at  least fifteen (15) years shall be eli- 
gible for an early retirement incentive provided that he or she shall also comply 
with the conditions set forth in items 1 through 3 herein below. Part-time ser- 
vices shall be prorated, (i.e.) % time unit member for 30 years in the District or 
full-time unit member for 10 years in the District and ?4 time unit member for 10 
years in the District. The incentive for the period July 1, 2006 - June 30, 2007 
will be $10,500, July 1, 2007 - June 30, 2008 will be $1 1,375, July 1, 2008 - 
June 30, 2009 will be $12,294. 

1. The employee's last day of employment and official date of retirement 
must be no later than the end of the current school year when first eligible for 
benefits under the New York State Teachers Retirement System without penalty. 

2. Written application must be submitted to the Superintendent at least 
one hundred twenty days (120) prior to the employee's last day of employment. 

3. The unit member can only leave at  the end of January or June, at the 
unit members sole discretion. 

B. Subsequent Qualifications 

Any unit member who is eligible for the retirement incentive and sub- 
sequently accrues the full-time equivalent of fifteen (15) years of service will be 
eligible for the BTA retirement incentive on the date of the completed service to 
the school district. Conditions A. 1, A.2 and A.3 (above) will also apply. 

C. The District agrees to make this payment as an Employer Non- 
elective Contribution to the 403(b) account of each covered employee. The Asso- 
ciation and the District will enter into a MOA specifying the terms. 



D. Harborfields Window. In the first year of the agreement all employees 
eligible for retirement without penalty under the New York State Teachers Retire- 
ment System shall qualify for this incentive. Any BTA member first eligible to re- 
tire in 2005-2006 or earlier must retire from the district by August 31, 2006 to 
receive this incentive. 

ARTICLE 15 - LEGISLATIVE APPROVAL 
SEPARABILITY, DURATION AND ACKNOWLEDGMENT 

1 5.1 Legislative Approval 

IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVI- 
SION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO 
PERMITS ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY 
PROVIDING THE ADDITIONAL FUNDS THEREFORE SHALL NOT BE- 
COME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY 
HAS GIVEN APPROVAL. 

15.2 Separabilitv 

If any provision of this agreement is, or shall be at any time contrary 
to law or regulation, such provision shall not be applicable, performed or en- 
forced, except to the extent permitted by law or regulation. In such an event, all 
other provisions of this Agreement shall continue in effect. 

1 5.3 Duration 

The parties hereto agree that this Agreement constitutes the entire 
contract between them for the period July 1, 2006 through June 30, 2009. 

In Witness whereof, the parties hereto, the Superintendent of Schools and 
the President of the Association, have hereunto affured their names. 

For the District: For the Association: 

Daniel Navratil, BTA President 

ate: - 6' Date: 





APPENDICES 

A AND B 

Materials are as they appeared in the 2004-2006 agreement and its predecessor, 
the 2001-2004 agreement. These same observation and evaluation instruments 
and criteria shall continue to be used. A committee with equal representation 
from the District and the Association shall be formed to consider and develop new 
materials. No replacements for Appendix "A" and "B" shall be adopted unless the 
parties mutually agree to new materials. 





Appendix C 

CRITERIA AND SCORING RUBRICS FOR TEACHING ASSISTANTS 

Domain 1: PLANNING AND PREPARATION 

While this is not typically the responsibility of the teaching assistant, this space is available for 
any possible notations of teaching assistant involvement in planning or preparation for the les- 
son observed. 

Domain 2: THE CLASSROOM ENVlRONMENT 

COMPONENT 

2a: Creating an Envi- 
ronment of Respect and 
Rapport 

2b: Establishing a Cul- 
ture for Learning 

2c: Managing Classroom 
Procedures 

2d: Managing Student 
Behavior 

LE 

UNSATISFACTORY 

Classroom interactions, 
both between the teaching 
assistant and the students 
and among students, are 
negative andlor inappropri- 
ate, and characterized by 
sarcasm, put-downs or con- 
flict. 

Teaching assistant does not 
display commitment to 
learning or subject matter, 
and exhibits low expecta- 
tions for student achieve- 
ment. 

Teaching assistant fails to 
take initiative in perform- 
ing routine classroom pro- 
cedures. 

Teaching assistant does not 
express clear expectations 
for student behavior when 
appropriate. Neither moni- 
tors nor responds appropri- 
ately to student 
misbehavior. 

E L  OF PERFORMANC 

PROFICIENT 

Classroom interactions 
reflect general warmth 
and caring, and are re- 
spectful of the cultural 
and developmental dif- 
ferences among groups 
of students. 

The classroom environ- 
ment represents a genu- 
ine culture for learning, 
with commitment to the 
subject on the part of 
both teacher and students 
and high expectations for 
student achievement. 

Teaching assistant re- 
sponds to routine needs 
in classroom manage- 
ment and procedures 
without prompting from 
teacher. 

Teaching assistant is 
aware of student behav- 
ior and supports estab- 
lished standards of 
conduct. Responds to 
student misbehavior in 
ways that are appropriate 
and respectful of the stu- 
dents. 

DISTINGUISHED 

Classroom interactions 
are highly respectful, 
reflecting genuine 
warmth and caring to- 
ward individuals. 

Teaching assistant dem- 
onstrates and expresses 
enthusiasm and com- 
mitment to subject mat- 
ter and student learning. 

Teaching assistant an- 
ticipates needs of teach- 
ers and students 
regarding routine and 
procedures, and initiates 
appropriate action. 

Teaching assistant's 
monitoring of student 
behavior is subtle and 
preventive, and teaching 
assistant's response to 
student misbehavior is 
sensitive to individual 
student needs. 





CRITERIA AND SCORING RUBRICS FOR TEACHING ASSISTANTS 

Domain 3: INSTRUCTION 

COMPONENT 

3 a: Communicating 
Clearly and Accurately 

3b. Demonstrating 
Flexibility and Respon- 
siveness 

UNSATISFACTORY 

Oral and written com- 
munication is of a low- 
level and may contain 
errors, or is confusing or 
inappropriate. 

Demonstrates limited 
flexibility and respon- 
siveness to students' 
needs and interests. As- 
sumes little responsibil- 
ity for students' failure 
to understand. 

VEL OF PERFORMAN1 

PROFICIENT 

Communicates clearly 
and appropriately, both 
orally and in writing. 

Seeks to ensure success- 
ful learning, responding 
to student interests and 
questions. 

Domain 4: PROFESSIONAL RESPONSIBILITIES 

To be addressed in post-conference. 

A. Reflecting on professional practices. 

B. Maintaining records. 

C. Communicating with teaching/Agency staff 

D. Contributing to School and District. 

E. Growing and developing professionally. 

F. Showing professionalism. 

E 

DISTINGUISHED 

Oral and written com- 
munication is clear, ap- 
propriate and expressive, 
anticipating possible stu- 
dent misconceptions. 

Highly responsive to 
students' interests and 
questions and persists in 
ensuring success for stu- 
dents. 





APPENDIX D 

PROFESSIONAL DEVELOPMENT 'PROPOSAL 
FOR 

PROFESSIONAL STUDENT SERVICES STAFF, TENURED TEACHERS, AND 
TENURED TEACHING ASSISTANTS 

I Date: 
Name(s) and job title(s) submitting form: 

Which Professional Development Option have you selected? 

Describe your proposal. Include as much detail as possible (e.g. possible 
books, articles, workshops, interviews, etc. which might serve as resources). 
Estimate the dates on which you will write reflections on your progress. 

Date of Planning Conference: 

Suggestions/Amendments to plan as a result of Planning'conference: 

Signature of Teacher(s) Date Signature of Administrator Date 





APPENDIX E 

FINAL EVALUATION OF 
PROFESSIONAL DEVELOPMENT PROJECT 

SELF-EVALUATION 

1 Date: 
Person submitting this report: 

1 Other participants (if any) in project: 

Describe the major activities of the project. Include references used, suc- 
cesses and failures and lessons learned: 





APPENDIX F 

ADMINISTRATOR'S EVALUATION SUMMARY 

1 Date of Post-Conference: 
TeacherITeaching Assistant should bring copies of informational docu- 
ments, logs of activities, reflective journal entries, lesson plans, workshop 
description, etc. 

Signature of TeacherITeaching Assistant Date Signature of Administrator Date 

Signature indicates only that teacher/teaching assistant has read Administrator's Summary; s h e  
may not necessarily be in agreement. 

I Additional Teac her/Teac hing Assistant Comments: 





Berkshire Union Free School District 
Canaan NY 12029 

SCHEDULE G 

COACHING POSITION STIPENDS 

Stipends will remain constant for duration of the contract. 

(July 1, 2006 - June 30, 2009) 

I Varsity Basketball Coach 

I Varsity Basketball Assistant Coach I 
I JV Basketball Coach 

I JV Basketball Assistant Coach 

Modified Basketball Coach 

Modified Basketball Assistant Coach 

1,500 

1,125 

Cross Country Coach 

Cross Country Assistant Coach 

I Track and Field Coach 

2,000 

1,500 

Varsity Baseball Assistant Coach 

Varsity Football Assistant Coach 

1,650 

2,250 

I Varsity Volleyball Assistant Coach I 1,350 I 

Track and Field Assistant Coach 

Varsity Volleyball Coach 

I Modified Soccer Coach I 1,200 I 

1,650 

1,800 

1 Modified Soccer Assistant Coach I 900 I 

*Requirements for all coach and assistant coach positions: 
CPR and First Aid Training 
Coaching Certificate (completed or in process) 
Driver's License 





Schedule 
2005-06 TEACHER SALARY SCHEDULE 

BACHELOR'S LEVEL 

LEVEL BACHELORS B + 6 B + 1 2  B +  18 B + 24 B + 30 
-------- -------- -------- -------- -------- -------- -------- 

1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
2 0 
21 
22 

Longevity 
Year 25+ 





Schedule 
2005-06 TEACHER SALARY SCHEDULE 

MASTER'S LEVEL 

LEVEL MASTERS M + 6 M + 12 M + 1 8  M + 24 M + 30 
-------- -------- -------- -------- -------- - - - - - - - - -------- 

1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 

Longevity 
Year 25+ 





1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
2 1 
22 

Longevity 
Year 25+ 





1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
2 0 
2 1 
22 

Longevity 
Year 25+ 





I 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
2 1 
22 

Longevity 
Year 25+ 





1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 

Longevity 
Year 25+ 





1 
2 
3 
4 
5 
6 
7 
8 
9 

10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 

Longevity 
Year 25+ 





Schedule F 
2008-09 TEACHER SALARY SCHEDULE 

MASTER'S LEVEL 
4% increase 

LEVEL MASTERS M + 6 M + 1 2  M + 1 8  M + 2 4  M + 3 0  
---- ---- -------- -------- - - - - - - - - -------- -------- -------- 

1 41,833 42,143 42,453 42,763 43,073 43,383 
2 42,401 42,711 43,021 43,331 43,641 43,951 
3 43,033 43,343 43,653 43,963 44,273 44,583 
4 44,008 44,363 44,719 45,073 45,426 45,780 
5 44,699 45,054 45,409 45,763 46,117 46,472 
6 46,516 46,871 47,226 47,582 47,936 48,289 
7 48,338 48,691 49,045 49,401 49,755 50,111 
8 50,155 50,511 50,863 51,218 51,572 51,928 
9 51,972 52,328 52,682 53,037 53,391 53,745 

10 53,791 54,147 54,502 54,857 55,212 55,564 
11 55,612 55,964 56,320 56,674 57,029 57,385 
12 57,431 57,786 58,141 58,493 58,849 59,204 
13 59,248 59,603 59,958 60,314 60,666 61,021 
14 61,070 61,423 61,778 62,133 62,487 62,843 
15 62,888 63,243 63,595 63,950 64,306 64,660 
16 64,707 65,062 65,416 65,772 66,125 66,479 
17 66,525 66,879 67,235 67,589 67,944 68,296 
18 68,346 68,698 69,054 69,408 69,764 70,118 
19 70,163 70,518 70,871 71,226 71,581 71,936 
20 71,981 72,336 72,690 73,046 73,398 73,753 
21 73,800 74,155 74,510 74,865 75,219 75,573 
22 75,619 75,972 76,328 76,682 77,038 77,392 

Longevity 4,483 4,483 4,483 4,483 4,483 4,483 
Year 25+ 2,159 2,159 2,159 2,159 2,159 2,159 





Estimated 
Berkshire Union Free School District 

Single 
2-Person 
Family 

EmployeeIRetiree Health Insurance Contribution 
in Effect July 1, 2006 

Blue Cross Indemnity 

20% 
Teachers 

TA's 20% Retirees 
Intervention Office Staff 20% 
Per PavI20 Per Pavl26 Quarterly 

$ 69.82 $ 53.71 $ 349.11 
$ 180.13 $ 138.56 $ 900.67 
$ 189.54 $ 145.80 $ 947.72 

Blue Cross PPO A* 
Retirees 

4.00% 3.00% 3.00% 3.00% 4.00% 3.00% 3.00% 
Teachers TA's Intervention Office Staff Teachers Office Staff TA's 
Per PavI20 Per PavI20 Per PavI20 Per Pavl26 Quarterly lntervention Quarterly 

Single $1 0.05 $ 7.53 $ 7.53 $5.80 $50.23 $37.67 $37.67 
2-person $25.80 $19.35 $19.35 $14.89 $129.02 $96.77 $96.77 
Family $27.1 1 $20.33 $20.33 $1 5.64 $1 35.55 $101.66 $101.66 

Retirees 
4.00% 3.00% 3.00% 3.00% 4.00% 3.00% 3.00% 
Teachers TA's Intervention Office Staff Teachers Office Staff TA's 
Per PavMO Per PavMO Per Pavi20 Per Pavl26 Quarterlv Intervention Quarterly 

Single $ 10.01 $ 7.51 $ 7.51 $5.77 $50.04 $ 37.53 $ 37.53 
2-person $20.02 $15.01 $15.01 $11.55 $100.08 $75.06 $ 75.06 
Family $26.92 $20.19 $20.19 $1 5.53 $1 34.61 $1 00.96 $1 00.96 

*These are estimated. 





Teacher Assistant 
Salarv Schedule 

Level 12006-200712007-20081 2008-2009 
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